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*1078-79 TEACHING STRESS EVENTS INVENTORY

PORTLAND STUDY OF TEACHERS

This report concerns itself with the data that was summarited from the

1978-79 administration of the Teaching Stress Events Inventory to the teachers

,clf the Portland Federation of Teachers (Oregon). This report presents back-

grqund information on the Teaching Stress Events Inventory, a summary of the

demographic Characteristics of the teachers surveyed, descriptive 4tatistic's

concerning each event in the Invintory, and differences among subgroups of

k

respondents,based upon selected characteristics.
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BACKGROUND INFORMATION

The Teaching Stress Events Inventory was first developed for use by the

Chicago Teacher's Union (cru) in 1977. The 'Inventory was developed by a team

of researchers and teachers interested in constructing a quantitative basis for

studying the types of life events thought to be related to stress associated with

teaching in elementary and secondary schools. The Chicago teachers Inventory

was designed in a manner consistent with the method employed by Rabe and Holmes,

who are responsible for developing the Social Readjustment Rating Scale used in

the majority of research on life event stress.

Rahe and others (1964) established through medical and psychological

research that certain life events are associated with the onset of illness.'"

Furthermore, certain life events are quantifiable in terms of the intensity and

length of time needed to adjust to them (Holmes & Rahe, 1967). These events

occur wlth a high degree of consistency across groups of adults with varying

characteristics. (Rabkin and Struening, 1976). .

The Social Readjustment Rating Scale (SRRS), developed by Holmes and Rabe,

consisLs of 43 items that are designed to represent common life events that require

change in social adjustment. Weighted values for each of the events were deter-
.

R

_mined by averaging ratings made by judges wa were asked to rate the events according

to the "relative degree of necessary readjustment" (Holmes and Rabe, 1967). As

an example, the event rated highest on the scale (100) was death of a spouse..

Marriage was rated at 50 and a vacation at 12.

Modified forms of the SRRS have been developed for specific populations

such as children, college students and athletes. The Chicago teachers' Inventory

represents a modification orthis theme. Consistent with the methodology employed

by Holmes and Rahe, a baseline indicator of stress - an event ec coinmon experience



shared by all teachers - was established for the teachers' Inventory. The base-

line indicator, defined as the first week of school, was given the arbitrary
0

value of 500. Teachers were asked to rate 35 other teaching events as to their

relative degree of stress with res' t to the first week of school. Using a scale

of 1 to 1,000 teachers rated each dvent more or less stressful than the first week of

school by choosing a proportionately forger or emaller value than 500.

II. DEMOGRAPHIC CHARACTERISTICS OF THE SAMPLE REPORTED

Table I presentm(the dedographic characteristics of that portion of the

total sample for which data was summarized. Of the total 1,0631 respondents,

almost 60 percent are female. The majority are married; one fifth or 20 percent

are single; almost 9 percent are divorced. They are almost equally distributed

in age with the largest grout) (35.6%) being in the the 31-40 age bracket,

followed by the 51-65 age bracket. 'tie teachers sampled are predominantly

Caucasian (93.32).

Institutionally the sample represents a.fairly eyen distribution between

elementary and secondary schools with 11 percent of the teachers representing

middle schools. Almost half (49.2) of the respondents teach in small schools

with fewer than 600 students. 34.3 percent af thb respondents teach in large

schools with more than 1,000 students and 16.5 percent teach in medium sized

schools of 600-1000 students; Most respondents' schools have student populations

which are between 20 and 30 percent minority.

111.

1The total,sample size for which data was summarized was 1,063 for_all variables

except the Percent of Minority Student Populition, the Experience of Physical

Illness, and the Experience of Mental Illness. For these variables the total

sample size (frequency) was reported as 1,060, 1,069 and 1,060, respectively.
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-VARIABLE

Teacher Sex

Tea Cher Marital

Statiis

Teacher Age

Teacher Race

Type ef School

Size of School
.41.

a

.174M9RAPIIICS OF ThE .*IRVET-tW
iMaLAND STUDY OP TEACHERS-

CATEGORY

-TABLE I

Male
Female

Single
Married
Divorced
Widowed

-

Less than 30
31-40
41-50
51-65,

'r..

Caucasian
Black
Spanish American
Native American
Asian
Other

Elementary
Middle
Secondary .

4600 Students
600-1000,Students

71000 Students.

Percent Minority 0 .

Student Population 10

20
30
4(r
50
60

470 ,

80
9n

Experience of No

Physical Illness Yes

Experience of
Mental Illness

Days Absent for
Illness

No
Yes

Less than 5 days
More than 5 days

.

-
#ERCENT OF

FRE UENCY TOTAL

458 .43 .1
605 56 .9

213 20.0
731 68.8

93 8.7

26 2.4

212 19.9
357 33.6
224
270 .25.4

992 . 93.3

28 2.6
6 0.6
12 '1.1

17 1.6

a 0.8

448
117
498

-

523
175
365

58
146
263
246
111,

85
97
17

18
11

6

502
567

42.1
11.0
46.9

49.2
,16.5

34.3

5.5
13.1
24.7
23.3

'10.4
8.0

1.6

1.7
1.0
0.7

47 .

53.0

836 78.9

224

998
65

21.1

93.9
6.1



Wiih z:espect to illness related to work, sliOtly more' than ialf

the respondents reported having experienced physical illness which they believe

is related to atress in their work, while 21.1 percent reported experiencing

mental iIlneiss related to work stress. In contrast, an overwhelming majority

(93.92) of the,respondents reported that they missed fewer than five days of work

...for reasons of:Illness.

IIi. EVENTS' RATINGS

Table.II presents each of the events ranked in order from the most_stressful

to the least stressful relative to the stress level associated with the first °

week of school. For each event; the mean rating value or stress average, ond

standard deviation !re given.

The most stressful event for the Portland teachers sampled is Involuntarily

Being Transferred. The baseline indicator, the First Week of School, is ranked

12th as;ong the-grdUp of 36 events.

An analysis-of the 1977 Chicago Telphing Stress Events Inventory revealed

that the ratings of the events clustered around four themes: Priority Concerns,

Management Tension, Doing a Good Job, and Pedagogical Functions. In looking at

the results of the Portland Study, these sime four themes emerge.

The first cluster if, events are Priority Concerns, involving issues related

to violence and student discipline in schools. Priority Concern events are

managing disruptive.children, threatened with personal injury, colleogue.assiated

in school, and target of verbal abuse by students. The rankings of each of these

events for both the Chicago and Portland study follemi.:

EVENT CHICAGO

Managing Disruptive Children 2

Threatened with Personal Injury 4

Colleague Assaulted in School 7

Target of Vesbal Abuse by Students 11

PORTLAND

4
3
a
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TABLE II

PORTLMD STUDY OF TEACHERS

3.'
4.
5,.

6
*7.
8.
9.

II 10.
11.
12.
13.
14.
15.
16.
17.

18.
19.
20.

21.

22/
23.

25.

26.
27.

28.
29.

30.
31.
32.

33.

34.
35.

36.

4.

DESCRIPTION STRESS
AVERAGE

STANiARD
DEVIATION

ITEM
ND.

Involuntarily Transferred
Notification of Unutisfactory. Performance
Threatened With Personal'Injury,
Managing Disruptive Children

745.5
708.1
657.9

652.2

,238.0
269.1
289.9.

242.8

11 ,

6

16
.12 /IF

Preparing For A Strike 640.8 277.2 8

Denial of Promotion or Advancement 628.4 266.6 34

Overcrowied Classroom 626.7 237.5 7

Colleague Assaulted in School 600.6 293.6 . 3

Disagreement With Supervisor 570.7 2.57.2 29

Target of Verbal Abuse by Students. 554.4 263.8 21

Maintaining Self Control When Angry 502.8 261.0 18

The First Week of the School Year 500.0 -0- 1

Reorganisation of Classes or Program 495.0 4P 220.0 2

Teaching Physically-OrMentally Randicapped Children 488.2 269.0

Disagreement with Another Teacher 487.7 252.1 36

Change in Duties/Work Responsibilities 476.9 240.0 9

Derling With Student Racial Issues 472.7 249.8 35

Lack of Availability, of Books and Supplies 461.0 248.0 23

Dealing with Communilty Racial Issues . 460.0 .240.1 17

Supervising Student "lehavior Outside the Classroom 455.4 249.9 15

Teaching Students who.,-are,"below average" in achievement level 444.6 249.7 25

'Implementing Board of Education Catricaum Goals. 441.1 ,248.8 13 If

Taking Additional Course-Work for Promotion4 439.2 264.2 27

_Seeking Principal's Intervention in &Discipline natter 427.7 244.3 31

Evaluating Student Performance or. Giving Grades 427.1 234.0 22

Talking to Parents About Their Child's Problems 407.0 , 219.5 19

Teacher-Parent Conferences 403.9 221.2 30

Dealing With Staff Racial Issue% 390.5 233.3 24

Voluntarily Transferred 388.7 245.8 4

Maintaining Student Personnel and Achievement Records J84.4 228.2 32

Raving A Research, or Training Program From outside in the school 382.6 228.7 33

Conference with Principal/Supervisor 372.4 230.5 10

Dealing with Students Whose Primary Language is not Englisll 382.6 228.7 33

Developing and Completing,Daily Lesson Plias. 355.0 231.4 14

Attendance at In-Service Meetings' 345.6 230.2,

Lavatory Facilities for Teachers are not clean or comfortable 338.4 227.5 26



1111,

Ae second cluster of events

include'i4voluhherily.transferred,

are referred to as Management
0

overcrowded claseroops, notice

Tension. They

of unsatisfactiory
tn"

performance, jack-of books and supplies, reorganization of programs and classes,

implementation of Board of Education curriculum goals, denial of promotion or .

advancement, and disagreement with *supervisor. These events represent actions

-or decisions oyer which teachers have little or no control. In effect, they

aceistressful situations imposed upon teachers by management, thereby p/acing

teachers in the poaition of hav.ing to live witk or adapt to the constraints.
N

The rankings for each of these events a0 others which can also be considered as

. t

mAnagoent tension, for both the Chicago and Portland study follow:

EVENT

Involuntarily Transferred
Overcrowaed Classroom
Notice of Unsatisfactory Performance
Lack of Books and Supplies
Reorganization of Programs and Classes
Implementation of Board of Education
Curriculum Goals . 9

Denial of Promotion and Advancement ID

Disagreement with Supervisor 12

Change in Duties and Work Responsibilities 19

Supervising Student Behavior Outside Classroom, 18

CHICAGO PORTLAND

1

5

3

6

1

.7

18
13

22
6
9

16
20

While'for both groups, management tension represents the second meat stress-
. , 0

%

0 ful category of events, the Chicago teachers have rated these,events,,es a category,

higher _and therefore more ctressful than have the Portland teachers. Loaking st

Op above rankings, it is interesting to no'te that lack of.books and supplies'and

implementing EeardAof Education curriculum goals are both significantly more

stressful for Chicago teachers than for Portland teachers.

The third cluster of events identIfied in the Chicago analysis involves

"Poing a Good Job." These themes are best characterized by the events, main-

taining self pntrol when angry and teaching below average childreli. These are

co
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contideied tilwimpertint profissionat. rhisponsilities. The Chicago teachirs

ranked illese:tW evets.14th and 15thlrespectively while the Portland teachers

.rmaked,thami Ilth and 2/4.

4g. Mi. lowest ranked or least stressful event* cluster around the theme of'

As per the Chicago analysis these events include tescher-

_parent conferences,,d9ling with bilingual studenks, disCuision of chiLdren's

'Pedagogical Functions.

problems with their parents,.tiki4-additional coursework for proirtion,7attending
. .

in-service meetings; evaluating students, conferences with the principsl, and

doing lesson plans. The.rankings for each of these event* for both the Chicago

and Portland study follow:

EVEN, CHICAGO - PORTLAND

Teacher Parent Conferences 35 27.

Riesling with BilinguIWStudenEs 34 33

. Discussion of Children's Problems with Parents 33 26

Tpking Additional Course Work for Promotion 23

Attending In-Service Meetings 31 35

Evaluating Students 29 2

Conference with Principal 28 32

Developing,Daily Lesson Plans 27 34

Voluntarily Transferred 36 29

Looking at these figures, itsis interesting to note that taking additional course-

,

work for promotion is relatively less stressful for Chicago.teachers than for

Portland teachers.

There are some other interesting differences between the two cities' responses.

Preparing for a strike is n highly stres....ul situation, ranked 5th caverage .

score 640.8) by Portland teachers.' This same event is ranked 17th (average

seem 466.8) by Chicago teachers. The difference in stress levels may be a

;
result of greater ninon activity among Chicago teachers 4ho nay perceive strikes

as more commonplace evdnts.

1 1
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Teaching physically or mantslly handicappei children is relatived;ore

r
stye-Wu!, ranked 14ths for Portland teachers than for Chicago teachers (event

ranked 24th). Implementing Board of Ed4cation Goals is considerably more
0

.rankedith, for Chicago teachers than
40

for Por4and teachers (event ranked

stressful,

22nd).

Maintaining student personnel and achievefient records.is also more stressful,

ranked 16th, for Chicago teachers than for Portland teachers (event ranked 30th).

SUBGROUPS OF COMPARISONS By STRESS EVENTi

Many of the subgroups of teechers were examined to discern if there were

any differences among the groups in their perceptions of work-related stress.
N

PerCentages of responbes to each event,were calculated for each of the subgroups -

'4'

sex, age, percent of minority studen't population, and eXperience of phyr.:1 and

mental illness, - for three score/rating ranges, 0400, 400-600, 600-X006. These

scorn ranges were selected for the purpose ofe'determinim witat percentage of the

' subgroups were scoring the events in the low stress range (0-400), the medium

or moderate stress range (400-600), and the'high streep range (600-01000). The

medium or moderate streos range.(400-600) is associated with the level of stress

for the first week of school.
,

The general conclusion from looking at,Oetalculations is that there are
-

no,significant differences between'the subgroups of teachers in their perceptions
a

'of work relatea stress. This is to say that generally, all the teachers surveyed,
\

regardless. of sex, age or.any..other characteristic, rate the events in the same

way., There are some.interesting differences between subgroups of teachers in

their rating of specific events,

by subgroups, are noted beloy.

These differences as well as other observetions,

040

a



Tib3e TII presents the percentage of male and female teachers scoring each

event in each of,three score ranges, 0-400, 400-600, 600-71000. Keep in mind the

Score r4nge, 400-600, approximates the level of stress associated with the first

week of school, the-baseline indicator. Essentially the dats-isrgrouped horozon--

tally and vertically according to whether the event was ranked above or belowr
the level of stress for the ,first week of school. The first week of school,

ranked.12th, has been omitted from the table.

A summary of the mean percentage of male and female teachets scoring the

first 11 events (ranked abOve the firpt week of school) in any of the three score

0

raqges follows:

MEAN 2 TEACHERS SCORING EVEWS 1-11

pUBGROUP SCORE 0-400 SCORE 400-600 SCORE 600-P1000

Male
Female

22.5 S.
21.7

29.2 48.4

30.9 47.4

Upon examination of the summary data it is evident that there are no significant

differences between the subgroups in their stress ratings. The high percentage

of teachers scoring in the range 600-71000 is ex'pected for these events (1-11)

as they represent the high stiess events withoverige scores above 500.

interesting to note that approximately 30 percent

sampled scored all'the evints, on the average,

stress level.

Referring back to Table III, there

It is

of all male and female teachers

in ihe range 400-600, the base

are thrqp events among the first 11

which exhibit- significant differences in the stress scores between men and women

teachers: threatened with personal injury, target of verbal abuse by students

and mairtaining self control when angry.

3



Rank Item

1 11
2 6
.3 16
4 e 12

. 8
6 34
7 7

3
9 29

10 21
11 18.

13 2
14 28

15 36
16 9
17 35
18 23
19 17
20 15
21 25
22 13

23 27
31

25 22
26 19
27 30
28 24
29 4
30 32
33. d.33

14
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TABLE III

STRESS EVENTS BY SCORE
AND BY SEX

RTLAND STUDY EACHERS

Score: 0-400
Ptrcent

Male Female

Involuntarily Transf erred 9 .9 7 .3
Notification- of Unsatisfactory Perf or.. 16 .6 11 .3
Threatened w/personal Injury 23 .0 17 .7
Managing Disruptive Children 16 .2 18 .1
Preparing for a Strike 19 .5 20 .6
Denial Promotion/Advancement _22 .8 _18 A _ ,

Overcrowded Classroom 17 .9 . 16 .4
Colleague Assaulted in School 28 .2 26 .8 P.Disagreement w/Supervisor .28 .0 25 .2
Target of Verbal Abuse by Studenis 29 .8 32 .5
Maintaining Self Control When Angry 35 .8 44 .9

Reorganization rf Classes or Program 35.7 34.3
, Teaching Physically or Mentally

Handicapped Children 38 .7 45 .2
Disagreement w/Another Teacher 43 .4 38 .6
Duties/Work Responsibilities 37 .2 44 .0
Dealing with Student Racial Issues 41 .2 43 .4
Lack of Availability of Books & Supplies 43 .9 49 .5
Dealing w/Community Racial Issues 41 .7 43 .4
Super.. Student Behavior outside Class= . 40 .0 52 .8
Teaching Students who are Below . Average 45 .7 56 .1
Implementing Board of Education
Curriculum Goals . 46 .2 50 .6

Taking Add Course Work for PromOtion 46 .4 56 .7.
Seeking Prin. ' s Intervention in Mscipline45 .2 53 .5
Eval . Student Perfor.. or Giving Grades 51 .6 50 .7
Talking w/Parents about child ' s PrOblems 52 .8 55 .0
Teacher-Parent Confer*ences 51.0 64 .5
Dealing w/Staff Racial Issues 55 .3 58 .4
*Voluntarily Transf erred 58 .6 53 .6
Main . Student Personnel & Achiev . Records60 .4, 56 .3
Have Research or Training Programs

from Outside School 56 .7 62 .3

Score: 4Q0-600*
Percent

Score: 600-71000
Percent

Male-**---- Female

19.8 24 .8 70 .3
21 .1 27 .1 62 .3
29 .8 23 .3 47 .2
31.1 33 .3 52 .7
33.9 29 .6 46 .6

_31.7_ 45 .6
37 .9 34 .2 44 .2
26 .4 29.4 45 .5
32 .9 39.6 39 .1
27 .7 33 .4 42 .6
28 .5 si 30 .7 35 .8

44.9 42,9 19 .4

34 .1 29 .0 27 .2
31 .6 32 .2 25 .0
38.3 35.6 24 .5
31 .6 34.7 27 .2
29 .9 31.0 26 .2
38.6 35.5 19 .7
36.5 47.2 23 .5
26 .3 27 .3 27 .9

3.0.0 26.8 23 .9
279 25.4. 25.6
30 .4 31 .9 24 .4
32 .1 35 .2 16 .3
31 .2 33.2 16 .0
34 .2 38 .6 14 .9
32.2 28.5 12 .5
25.8 35 .0 15 .6
25 .8, 24 .8 13 .7

30.3 27 .8 13 .0

68 .0
61.6
59 .0
48 .6
49 .7
47 .3_
49 .9
43.8
35 .2
34.2
24 .4

22 .7

25 .8
29 .2
20.4
21.9
19 .5
21.1
17 .8
16 .5

23.2
17 .9
12 .5
14 .1
11.8
12 :0
13' .1
11.4
12 .6

9.9

15
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RAI* Item Description

Ccore: 0-400
Percent

Male -"---raale

Score: 400-600
Percent

MairriMale
...PMEMOMI1

Score: 600-N5,1000

Perdent
min-- Female

32 10 Conference w/Princips1/Supervisor . 57.9 62.2 29.2 27.2 12.9 1Q.3

33 ,20 Dealimg w/Students whose Primary
Language not English 58.0 69.4 30.6 19.8 11.3 10.8

34 14 Developing & Completing Daily Lesson 61.8 71.5 25.7 19.1 12.S -9.4

35 5 Attendance at Inservice Meetings 63.5 74.7 23.9 16.4 12.6 9.6

36 26 Lavatory Fac. Not Clean or Comfortable 67.4 68.2 23.6 22.1 9.0 9.6

6

v*,
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11.8 percent more wometithan men teachers scored threatenea with

personal injury as a high-stress event (6001000). The difference

among the men was fairly evenly distributed among the other two

score ranges.

8.4 percent more men than women teachers found target of verbal abuse

by students to be a high stress event. In contrast, 5,6 percent more

women than men scored this,event in the 400-600 range..

11.4 percent more men than women teachers found maintaining self control

when angry to be a high stress event. In contrast, 9.1 percent more

women than men teachers'ecored this event,in the low stress range.

Aisummary of the mean percentage of male and female teachere scoring the

24 events ranked below the first week of school in any of the three score ranges

follows:

MEAN % TEACHERS SCORING EVENTS 13-36

SUBGROUP SCORE 0-400 SCORE 400-600 SOORE 600-.)1000

Male
Female

46.8
53.4

31.3
30.3

18.9

15.9

The summary data shows that thcre are no significant differences between

subgroups in their stress scores. The hith pe,;cantAge of teachers siOring in

the range 0-400 is to be (ppected as events 13-36 represent the relatively low

stress events with average scores below 500. Again, approximately 30,percent

of the nen Snd women teachers are scoring the events in the middle range, 400-600.

ReLarring back to Table III for events 13-36, there are 4 events which

exhibit significant differences in the stress scores between men and women

teachers: lack of availability of books and supplies, teaching below average

students, taking additional coursework for promotion , seeking the principal's

intervention' in.disciplinary matters, supervislng student behavior outside the

18.,



claasroom nd voluntarily transferred.

11.4 percent more men than women teachers scored teaching below

average students as a' hi h stress event. In contrast,10.4 percent

more women than men teachers scored this event in the low range.

4 7.7 percent more men -than-wcneen -teachers-.found Xakinvedditional

.couraework for promotion to be a high stress event. In contrast,

10 3 percent more women than men teachers scored this as a low

stress event.

9.7 percent more womep than men teachers found seeking the principal's

intervention in disciplinary matters to be s low stress event. In

comparison, 6.6 percent more men than women teachers scored this event

in the 400-600 range.

About 10 percent more women than men teachers scored supervising

student behavior outside the classroom and voluntarily transferred

in the middle range, 40Q-600. In compariaon, the differences among

the men were fairly evenly distributed at the extreme ranges.

Stress Events by Age

Table IV presents the percentage of teachers by age scoring each event in each

of the three score ranges 0-400, 400-600, 600-'1000. A summary of the mean

percentage it teachers by age scoring the 'first 11 events follows:

MAN % BY TEACHER AGE SCORING EVENTS 1-11

SUBGROUP SY AGE SCORE 0-400 SCORE 400-600 SCORE 600->1000

Less than 30 21.0 31.2 44.1

31-40 19.7 27.1 51.9

41-50 18.3 29.9 49.4

51-65 26.4 28.9 43.2

19



AM ITEM

-1 11
2" 6

3 16

4 12

..5 8
.34

7

a . 3

9 29-

10 -21

11 18

/3 2

14 28

15 36
16 9

17 33

18 23

1.9 17

-20.. 15

21 25
22 13

23 27

24 31

25 22

-26 19

,27 30,

29"
244

30 32

31 33

32 10

33 20

34 14

15 5

36, 26

DESCRIPTION

Involuntary Transferred
-Notification of Unsatisfactory Performance
Threatened with Personal Injury
Managing Disruptive Children
Preparing for a Strike
Denial Promotion/Advancement
Overcrowded Classroom
Colleague Assaulted in School
Disagreement with Supervisor
Target of Verbal Abuse by Students
Maintaining Self Control When Angry
Reorganization of Classes or Program
Teaching Physically or Mentally Handicapped Children
Disagreement with Another Teacher
Duties/Work Responsibilities
Dealing.with Student Racial Issues
Lack of Availability of Books and Supplies
Dealing with Community Racial Issues
Supervising Student Behavior Outside Classroom
Teaching Students who are Below Average
Implementing Board of Education Curriculum Coals
'raking Additional Course Work for Promotion
Seeking Principal's Intervention in Discipline
Evaluating Student Performance or Giving Oradea
Talking with Parents about Child's Problems

Teacher-Parent Confirences
Dealing with Staff Racial Issues
Voluntarily Transferred
Maintain Student Personnel and Achievement Records
Have Research or Training Programs from Outside

School
Conference with Principal/Supervisor
Dealing with Students whose Primary Language is

not Englisli
Developing and Completing Daily Lesson
Attendance at Inservice Meetings
Lavatory Facilities not Clean or Comfortable

MU; Tv
STRESS EVENTS BY SCORE AND AGE

PORTLAND STUDY OF TEACHERS

420

SCORE: 0-400
PERCENT OF AGE
31-40 41-50 51-65 4:30

SCORE: 400-600
PERCENT OP Ad
31-40 41-50 51-65 400

SCORE: 600-?000
PERCENT OF ACE
31-40 41-50 51-65
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9.4
11.1
18.0
22.8

23.7
20.6
15-.8

-21.0

25.0
39.0
49.5
36.0
45.3
37.6
43.4
45.7
50.0
46.4
59.4
56.6
63.4
50.6
53.2
58.6
43.6
51.9
54.5
56.3
67.4

69.2
60.7

67.9
77.3

79.9
71.7

5.4
9.5

16.4
15.9.

19.9...

17.1
16.3
23.8
21.8
31.5
39.2
34.4
50.0
42.7,
36.6
43.2
46.2
26.7
49.0
53.5
54.9
51.4
51.9
58.6
58.3
56.3
59.9
49.2
63.5

59.4
57.7

70.5
69.6
69.9
67.4

9.6
18.0
20.1
12.6
13.7
17.6
14.'-
27.2
24.1
26.2
35.3
26.7
35.5
38.9
41.8
34.9
39.3
35.3
37.9
39.4
47.2
48.5
53.4
379
42.9
47.9
48.4
58.7
52.5

58.6
68.2

53.2
60.9
60.4,

71.7

11.1
18.2
27.7
18.7-
23.6
28.2
21.9
34.1
37.1
29.1
'40.8
41.8
48.9
42.1
45.5
.45.7

52.6
48.4
28.2
55.7
44.1
58.2
45.9
41.5
57.4

62.8
62.8
61.9

53.3
63.4

61.6
E0.1
68.3
61.8

23.3
28.3
32.0
28.6
20.6
41.8
37.9
10.7--
41.3
31.4
26.9
47.2
30.1
34.7
38.0
35.4
31.4
37.7
29.1
28.3
25.6
29.1
36.1
29,3
42.5
33.3
30.1
33.3
23.3

26.7
26.6

_194
16.3
11.1
26.1

21.9
18.7
23.8
34.3
19.1
28.0
32.9
28.0
34.9
29.5
27.0
39.6
125.7

.29.2
37.2
30.2
28.9
22.5
29.9
24.7
28.8
24.8
28.4
29.4
28.2
31.2
27.5
31.4
21.7

27.3
29.5

18.6
22.7
19.1'

23.1

16.2
25.0
23.2
35,4
22.2
34.6
36.2
26;5--

42.3
31.1
35.9
48.7
39.1
32.6
34.8
38.4
34.8
41.2
35.3
32.1,
32.9
26.6
26.7
42.8
28.6
41.5
40.6
31.3
37.3

28.0
27.6

37.3
28.0
24.3
17.9

29.2
29.4
27.7
30.2
11.5
31.4
38.1

30.1
4'32.0

31.0
43.1
32.8
33.3
37.0
32.0
28.3
35.8
24.9
24.1.
25.5
26.9
35.9.

35.7
27.8
31.5
24:4'
27.4
21.6

34.1

27.7

27.0
20.7
23.1

23.6

67.2
60.5
50.0
48.7
44.3
37.6
46.3
-43.3-

33.8
29.7
23.0
16.9
24.2
27.6
18.7
18.9
18.6
15.9
11.4
15.0
11/.0

20.3
11.4
11.5
13.8
14.7
15.4
10.4
9.3

4.1
12.7

12.6
6.4
9.0
2.2

72.7
71.4
59.9
49.8
46.2
54.9
50.8
48.3
43.3
39.1
33.9
26.0
28.4
28.1
26.2
27.3
24.9
15.8
21.0i.

21.7
16.3
23.8
.19.7

11.9
13.5
12.5
12.6
19:4
14.8

13.3
12.8

10.9
7.7
10.9
9.5

74.3

57.0
56.7
52.0
54.9
47.7
49.7
46.3
.33.5

42.6
28.8
24:6
25.4
28.6
24.2
26.7
25.8
23.5
26.8
28.5
19.9
24.9
19.9
19.3
10.3
10.5
10.9
10.0
10.2

13.4

11.5

9.5
10.9
15.4
10.3

59.6
52.4
44.5
51.1
48.5
40.4
40.0
38.5
32.8
38.8
28.2
15.1
26.3
24.6
17.5
22.3
19.1
15.8
14.1

20.3
30.4
14.8
18.2
18.8
14.8
11.5
12.8
9.8
16.5

12.6
8.9

'11.4
19.2
8.5

14.6

is
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The sumiary data *hosts there are no significaLt differences between the sUbiroups

in their stress ratings. A slightly higher percentage(26.4).of older teachers,

age 51-65, scored these 11 events in the low stress range. Consistent with the
4:7

findings for,the subgroup sex, about 30Z of the group is storing all the event*

in the middle range.

A

A

Referring to Table IV, there are several.individu*1 eFents which exhibit

significant differences in the stress scores between teachers of varying age

groups.

27.7 percent of the oldest teachers, age,51-65,*I4cored threatened

with.personal injury as a low stress event. This response rate is

35 percent greater than the mean percentage (20.5) of all teachers

scoring this event in this range.

28.2 percent of the oldest teachers, age 51-65, scored denial of

:

ptomotion or advancement as a low stress event. This'response rate is

35 percent higher than the mean percentagi (20.8). of all teachers

scoring this event in this range.

37.1.percent of the oldest teachers, age 51-65, scored disagreement

with supervisor as a low Stress qvint. This response rate is 37

percent higher than the me.an percentage (27.0) of all teachers scoring

this event in this range.

39.0 percent of the youngest teachers, sge less than 30, scored target

of verbal abuse by students as a low stress event. This response rate

is 24 percent higher than the mean percentage (31.5) of all teachers

scoring this event in this range.

22



fa

49,5 percent of the youngest teachers, age less than 30, scored

maintaining &elf control when angry as a low stress event. This

response rata is 20 percent higher than the mean percentage (41.2) of

all teachers scoring this event in this'range.

'ALsummary of the mean percentage of teachers by sge scoring events 13-36

fo11ows:

-

NEAlt 2 BY TEACHER AGE SCORING EVENTS 13-36'

SUBGROUP By AGE MIZE 0400 SCORE 400-600 SCORI 600-1000

-,
Less than 30 53.8 30.0 13.8

,31-40 53.4 27,.5 17.9

41-50 47.2 33.7 18.4

51 65 53.3 29.9 16:7

There ars no significant differences between the subgroups in their stress

ratings. A slightly lower percentage (47.2) of teachers, age 41-50 scored these

events'in the-expected 0-400 range. The difference is offset by the higher

percentage scoring between 400-500 (from raw data).in the middle range. Again,

approxim4tely 30 percent of the entire group is scoring the events in the middle

range. .

Aeferring back to Table IV, .there are some.. significant differences between

the subgroups in the stress scores.

In 13 out of 24 events, a significantly smaller percentage of teachers,

age 41-50, scored these events in the expected 0-400 range. The

difference can be found in,th9 middle, 400-600, range. Among the

events included in this group are: teaching handicapped children,'

dealing with racial issues, and dealing with bilingual or below average

students.

93
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30.4,percent of the tesibbera, age' 51-65, found implementi4

Board of Education curriculum goals to be a high stress event.

This response rate is compared with the average percentage (20.3) of all
N

teachers scoring this event in this range.

19.4 percent of the teachers, age 31-40, found voluntarily transferred,

.to be a high stress event. This response rate is compared with the

_average percentage (12.4) of ail leacheis scoring this event in this

,range.

Stress Eventsjaablisal Illness

. Table V presents the percentage of teachers who haVe/have not experienced

physical illness related todwork stress scpring each event4in each of *three score

ranges, 0-400, 400-600, 600-71000. A summary of the mean percentage of teachers

by experience of physical illness scoring events 1-11 follows:

MEAN 2 OF TEACHERS BY PRYSICAL ILLNESS SCORING EVENTS 1-11

SUBGROUP

No Physical Illness
Yes Physical Illness

SCORE 0-400 SCORE 400-600 SCORE 600-71000

25.3
19.5'

32.2
27.9

42.2
53.3

The summary data shows a higher percentage of.teachers who have experienced-

physical illness due to work related stress 4an 4lose who have not scoring these

events in the high stress range 600-71000. Conversely, there is a higher percentage

of teachers who have not experienced physical illness than thoe who have scoring

these events in the low 'stress. range. Given this particular subgrouping these

differences would make sense. People who feel they are experiencing physical

illness due to work related stress would be more sensitive to stress events. still,
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RAM. /TEM DESCRIPTION

cTABLII V

STRESS EVENTS SY SCORE AND BY
EXPERIENCE OF PHYSICAL ILLNESS'

RELATED TO WORK STRESS
PORTLAND STUDY OF TEACHERS

SCORE 04400

1 11 Involuntary Transferred
2 ' 6 Notification of Unsatisfactory Performance

3 16 Threatened with Personal Injury
4 12 Managing Disruptive Children
5 8 Preparing for a Strike

6 34 Denial Promotion/Advancement
7 7 Overcrowded Classroom

.8 3 Colleague Assaulted in School
9 29 Disagreement with Supervisor

10 21 Target of Verbal Abuse by Students

11 18 Maintaining Self Control When Angry
13 2 Reorganization of Classes or Program
14 28 reaching Physically or Mentally Handicapped Children
15 36 Disagreement with Another Teacher

16 9 Duties/Work Responsibilities
17 35 Dealing with Student Racial.Issues

18 23 Lack of Aviilability of Books and Supplies

19 17 Dealing with Community Racial Issues

20 15, Supervising.Student Behavior Outside Classroom
21 25 Teaching Students who are Below Average

22 13 Implementing Board of Education Curriculum Goals

23 27 taking Additfonal Course Work for Promotion
Seeking Principal's Intervention in Discipline

25 . 2-f- -Evaluating Student Performance or Giving Grides

26 19 Talking with:Parents about Child's Problems

27 30 Teacher-Parent CoilerencAs
28 24 Dealing with Staff Racial-rimss
29 4 Voluntarily Transferred

--

'30 25 32 Maintain Student Personnel and Achievemetit-Records

31 33 Hav,e Research or Training.Programs from Outside
School

32 10 Conference with Principal/Supervisor"

33 20 Dimling with Students whose Primary Language is.,
not. Englah

34 .14 Developing and Completinglbaily Lesson
,

-45 . 5 Attendance at Inservice Meetings

26 Livato4 Pacilities.not Clean or Comfortable

a

SCORE 400-600 *SCORE 6004100
EXP

NO YES
OF PHYSICAL ILLNESS

_N YES NO YES

9.8 7.1 28% 16 5 61.2 ,76.4
15.5 13.2 25.2 20.9 58.7 70.5
22.3 17.9 34.6 18.7 43.0 .63.3
21.7 13.1 37.5 . 27.9 40.7 58.9
22.6 17.8 33.0 30.0 44.3 .52.2
23.3 17.8 28.6 33.9 44.5 48.2
20.1 14.4 39.3 32.9 40.5 52.6
26.5 28.0 30.5 25.8 42.9 46.2
31.1 22.6 39.3 34.6 30.4 '642.8
35.9 '26.8 32.0 30.1 32.0 43.1
46.5 35.6 25.8 32.3 26.3 .32.1
36.1 34.1 47.6 40.6 16.3 25.4
43.0 41.7 35.6 427.2 21.4 31.1
44.2 32.1 32.1 32,1 20.7 33.5
46.4 36.0 39.5, 34.5 14.0 29.5
46.6 38.6 34.8 32.3 18.6 29.1
48.4 46.8 32.9 28.2 18.7 25.7
46.9 38.6 36.5 37.7, 16.6 23.7
52.3 41.9 32.9 32.8 14.8 25.3
58.3 45.3 23.7 29.7 17.9 25.0
59.2 45.7 27.9 28.9 12.8 25.5
57.6 47.5 26.9 26,5 15.5 26.p
56.7 45.6 30.9 31.9 12.4 22.4
56.7 45.7 31.6 36.3 11.7 18.0
58.6 49.7 30.1 34.2 11.2 16.1
58.0 56.0 32.4 35,3 9.5 14.7
62.1 63.9 30.4 30%1 7.5 21.3
60.7 51.5 30.5 30.9 8.8 17.5
64.6 58.5 25.3 25.8 10.1 15..7

63.4' 55.9 26.9 31.3, 9.6 12.7
63.4p 57.5 28.1 28.1 8.5 14.4

66.9 62.2 22.1 26.7 10.9 11.1
70.2 64.3 22.5 22.0 7.3 13.7
77.3 62.5 16.3 22.9 6.4 14.6
69 2 66.6 21.2 24.1 9.7 9.3
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. approximately 30; of the tetal gipup is scori4 the events in the middle range,

400-600. There are significant differences between these two subgroups of teachers

for many of the events. This is reflected in the differences in the mean response

rates.

A summarY of the mean percentage-of teachers by experience of physicial

illness scoring events 13-36 fo11

MEAN 2 or TEACHERS BY PHYSICAL ILLNESS SCORING EVENTS 13-36

SUBGROUP SCORE 0-400 SCORE 400-600 SCORE 600-)1000

29.9
30_0

No Physical Illness
Yes Physical Illness

57.1 12.9
20.9

The summary data for events 11-36,shows a reversal of the summery for events 1-11.

Higher percentages of those teachers not experiencing physi_cal illness due to work

related stress are -scoring the events in the low stress range, while higher per-

cefitlges of those teachers experiedting physical illness' are scoriiig_these ").,ow

itrees events" in the high stress range. Again, given this part:Cular pubgrouping

these difference& are reasonable. About 30 percent of-the entire group, is icpring
A

these events in the middle range. Significant differences in stress scores for

many individual events,do exist as evident by the mean response rates in the

u94sry data.

:stress Events by Mental Illnessc,

,
-Table VI presents the percentage of teachers Uho have/have eot experienced

1
/Jo

mental ness related to work stress scoring each event in each of three score

ranges, 0 400; 400-600, 600- 1000. A s,mmsry of the mean percentage of teachers

by e4erience of mental illness scoring-events 1-11 follows on the next page.



MEAN 2 OF TEACHERS.BY MENTAL ILLNESS SCORING EVENTS 1711

SUBGROUP SCORE 0-400 SCORE 400-600 SCORE 600- 1000

.No Mental Illness 19.9 31.1 47.4-

Yes Mental Illness 20.6 26.5 52.6

The summary data shows a higher percentage of teachers who-have everienced mental

illness due to work related stress than those who have not scoring these events

in the high stress range, WO- 1600. This difference between the two subgroups of

teachers is offset by a higher percentage of teachers who have not experienced

mental illness over those who liave scoring in the middle range, 400-600. There

are significant differences in responre rates between the teacher subgroups for

about. 55 perceAt of the events. This is reflected in the mean response rates in

the summary dita.

A summiry of the mean percentage If teachers by experience of mental illness

scoring'eVenta 13-36 follows,

MEAN OF TEACHERS BY MENTAL ILLNESS.SCORING EVENTS 13-36

SUBGROUP SCORE 0-400 SCORE 400-600 SCORE 600- 1000

NO Mental Ipness 53.9 30.6 15.5

Yes Mental Illness 48.7 27.8 23.0

Similar to the fir,st 11 events, the summary.data shows a higher percentage of

teachers who havehot e!cperienced mental illness over those who have scori:ng events

13-36 in the .low sxress range. In contrast, a higher percentage of teachers who

have experienced mental illness scored these events in'the high stress range. As
A

evident hy the mean response rates, significant,diffdrences between the teacher

subgroups exist for abclt 66 percent of the tmdividual.events.



'RANK ITEM

1 11.

2 6

3 16
12

5 8

6 34
7 7

a 3

9 29

10 21,

11 18

13 2

14 t 28

15 36

16. 9

17 35

18 23

-19- 17

20 15

21 25

,22 13

23 27

24 31

25 22

26 19"

27 30
241

29 .4

30 32

31 33

32 10

33 020

34 14

35 5
36 26

29

DESCRIPTION

STRESS EVENTS.BY SCORE AND BY
EXPERIENCE OP MENTAL ILLNESS

REI&ATED TO WORK STRESS
PORTLANDATUDY OF TEACHERS

SCORE 0-400 SCORE 400-600 IMRE -6001000-
EXP CE OP MENTAL ILLNESS .

NO -"-YES NO YES NO YEi

InvOluntary Transferred
Notification of Unsatisfactory Performance
Threatened `with Personal Injury
Managing Disiuptive Children
Preparing for a Strike

8.6
137
19.2
17.9
19.4

7.8

13.7

23.2
14.9
23.2

,DeniaI Promotion/Advancement 21.2 16.8

Overcrowded Classroom 17.3 16.3

Colleague Assaulted in School 26.8 30.0

Disagreement with Supervisor 28.6 18.5

Target of Verbal Abuse by Students 32.0 29.1

Maintaining Self Control When Angry 42.9 33.3

Reorganization of Classes or Program 35.1 33.9

Teaching Physically or Mentally Handicapped Children 44.5 34.8

Disagreement with Another Teacher 42.0 36.2

Duties/Work Responsibilities 42.3 36.4

'Dealing with Student Racial'Issues 42.5 42.8

, Lack of.Availability-of Books:I-and Supplies 47.0 46.2

Dealing with Community Racial Issues 43.5 36.3

Supervising Student Behavior Outside Classroom 49.1 39.7

Teaching Students who are Below Average 52.6 48.6

Implementing Board of Education Curkicultim Goals 54.9 42.9

Taking Additional Course Work for Promotion 53.9 46.6

Seeking Principal's Intervention in Discipline 53.4 42.4

Evaluating Student 'Performance or Giving Gtades 52.4 46.6

Talking with Parents about Child's Problems 54.8 51.1

Teacher-Parent Conferences 54.6 50.9

Dealing with Staff Racial Issues 57.3 54.8

Voluntarily Transferred 58.2 46.9

Maintain Student Personnel and Acbievemerit Records 62.5 58.9

Have Research oz Training Programs from Outside

School 60.8 56.8

Conference with Principal/Supervisor . 62.5 52.3

Dealing with Students whose Primary Language is

not English 63.8 67.1

Developing and Completing Daily Lesson 68.1 63.2

Attendance at Inservice MeetingL 70.4 65.7

Lavatory Facilitiep not Clean mileomfortable 67.9 67.9

23:8 18.2
25.9 18.6
28.2 18.3

33.9 26.8

32.8 26.8
32.1 36.4

36.3 33.7
28.8 25.6
38.6 29.0
32.2 25.7

'28.9 ' 32.2
45.1 39.2
31.6 29.9
32.7 28.2

-35.3

35.2 25.2
32.3 23.9
36.9 35.6
34.0 25.7

28.2 22.2
27.5 31.2
27.0 23.9
30.4 33.9
35.0 28.1

33.1 29.7

35.2 28.1

29.9 31.5

30.6 32.4

26.0 21.7

28.8 28.1

27.8 29.3

25.8 19.5

22.7 19.3

19.1 21.3

22.7 23.4

67.5 74.0
60.3 67:7

-52.6 56.1

49.5 _58.2
'47.7 50.0-
46.6 46.9
46.5 50.0
44.4 44.4
32.8 52.5
35.8 45.3

28.1 34.4

19.8 25.4

23.9 26.2

25.3 35.6_
---20.5 28.3,
22.4 32.1
20.7 29.8
19.6 24.4
16.8 34.6

19.3 29.1

17.6 26.5
19.1 30.1

16.ge 23.6

12.5 25.3

12.0 19.2
10.2 20.9

12.7 13.7

11.2 20.7

11.5 19.4

10.4. 15.1

9.7 18.4

10.5 1314
9.1 17.5

10.5 13.0

'9.4 8.8
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Stress Events butuall_Mbprity Student Foeulatioq

. Table VII presents the percentage of teachers by.their school's minority

student.population scoring each event in each of three score ranges, 0-400,

400-600, 000-)10o0. A summary of the mean percentage of teachers by subgroups

scoring the first 11 events follows:

MEANZ OF TEXCHERS BY 2 MINORITY STUDENT_POFULLUti IN SCHOOL

SCORING EVETTS 1-11

SUBGROUP SCORE 0-400 SCORE 400-600 SCORE -600 1000

0-10 % Min. Pop. .22.5 32.9 44.5

20 20.9 29.8 49.1

30 26.2 51.1

40 21.2 31.5

50 24.8 33.9 45.5'

60 23.3 27.6 49.0

7D-100 20.3 34.2 45.4

The summary data shows that there are no significant differences in response

rates between the subgroups. There is a fairly even distribution of teachers,

4*

across all subgroups scoring events 1-11 in the low stress range. There are

some differences between rerrn,e rates in the middle and high score ranges. The

range in percentage values for the score range,6001000 is 6.6, from a high

value of 51.1 percent of the teachers from schools with 30% minority students to a

low viaue of 44.4 percent of the teachers from schools with 0 to 10% minority

students.

A svmary Of the mean percentage of teachers by subgroup scoring events

13-36 follows:
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HEAR Z OF TEACHERS, BY Z. MINORITY STUDENT POPULATION al SCHOOL

SCORING EVENTS 13-36

SUBGROUP SCORE 0-400 SCORE 400-600 SCORE 600- 1000

.0-10 Z Min: Pop.

20

30

40

r

50

60

70-100

53.6

50.7

52.8

57.5

54.6

56.3

28.4

34.2

307:5-

32.5

29.4

33.9

31.2

17.1

17.8

18.8

15.4

13e2

182

11.6

.1

The summary data shows there are no significant differences in response rates

between the .subgroups. There is a fairlyeven_distribution- of-teachers acrcs

the subgroups in each of the score ranges.

.
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_ 2
3 ,

4

5
6
7

9

1
13
14
15
16
17
18

20
21
22
23
24
25
26
27
28

29
30

31

TEM DESCRIPTION

a.

AND
itENCEPLMMEOP mon=

STUDENT POPULATION
PORTLAND !MDT or TEACHERS

11 Involuntary Transferred
6 Notification of Unsatisfactory Performance

16 Threatened with Personal Injury
12 Managing Disruptive Children_
8 Preparing for a Strike
34 Denial Promotion/Advancement
7 Overcrowded Classroom--
3 Colleague Assaulted in School

29 Disagreement with Supervisor
21 Target of Verbal Abuse by Students

18 Maintaining Self Control When Angry
2 Reorganization of Classes'or Program ,

28 Teaching Physically or Mentally Handicapped Childrei'i

36 Disagreement with AnothernTeacher

9 Duties/Work Responsibilities
35 Dealing with Student Racial Issues
23 Lack of Availability of Books and Supplies

---Dealing-with-Communityltadia3; Issues

. 15 Supervising Stutient Behavior Outside Classroom

25 Teadhing Students.who are.Below Average

13 Implementing Board of Education Curriculum Goals

27 Taking AdditionAl Course Work for Promotion

31 Seeking Principal's Intervention in Discipline
22 Evaluating Student Performance or Gtving Grades

19 Talking with Parents about Child's Problems

30 Teacher-Parent Conferences
24 Dea;ing with Staff Racial Issuea

4 Volfintaril, Transferred

32 Maintain Student Personnel and Adhievement Records

33 Have Research or Training Programa from Outside
School

32 10 ConferenCe with Principal/Supervisor

33 20 Dealing with Students whose Primary Language is
not English-

34 14 Developing and Completing Daily Lesson

.33 1 5 Attendance at Inscrvice Meetings

36.'" 26 Lavatory Facilities not Clean or Comfortable

SCORE 0-400
PERCENT or EMMY SMUT POPULATION

0 to 10 20 30 40 50 60 70-100

7.6 9.5 10.2 18.0 5.1 3 1

18.9 14.1 120.8 7.9 20.0 6.9
16.9 19.3 24.6 22.4 .14.9 21.4
17.3 18.3 14.2 16.7 25.9 12.9
21.4 16.0 23.1 16.2 26.7 20.3

8- 22. -IT. -18.8
16.3 15.8 19.7 18.1 20.0 15.0
24.4 19.2 28.7 28.2 40.3 37.1
23.2 24.8 27.4 26.9 27.8 31.6

35.9 25.7 29.8 31.9 33.3 40.8
45.7 43.5 36.3 32.6 40.5 48.8
33.5 33.8 32.7 26.5 45.5 44.6
46.8 37.5 44.9 38.3 43.3 40.3
47.4 40.5 38.9 33.7 40.8 46.2,,

45.9 35.4 39.8 34.4 52.6 38.4
41.2 36.5 44.1 30.8 47.3 57.1.

54-.8 -43.I. 44.4- 51.1 4E5 40.0
45.3 39.2. 45.2 41.5 42.5 41.7
50.9 42.9 44.4 45.7 49.3 46.2
52.9 49.5 45.9 59.6 50.7 51.2

54.8 49.8 45.7 53.4 61.1 56.3

51.4 54.9 53.5 47.2 584 43.2
52.7 50.2 44.4 56.5 478 61.9
52.1 51.4 43.8 51.1 56.6 59.3
55.1 54.6 48.3 56.4 66.7 56.8

58.5 46.5 524 55.6 52.8 64.9
54.7 55.9 56.5 63.1 54.7 58.8

47.5 55.9 59.1 56.4 65.2 50.0

60.0 60.1 62,9 62.6 67.1 63.6

58.2 60.1 f 57.7 62.2 69.3 63.3

62.7 58.7 1 60.8 64.6 54.5 54.9

50.7 58.8 57.4 68.7 78.3 75.0
74.1 64.3 60.0 73.3 74.6 63.2
67.2 70.5 63.5 66.3 74.2 62.9

67.9 66.1 63.3 68.9 77.4 71.2

8.1
10.5
15.0-
22.2
20.0
1,8
11.1

30.8
26.3
31.8
35.7
40.0
51.2
27.0

54.8

46.3
41.9
69.8
48.9
65.e
51.2.

55.0
60.0
41.5
57.1
60.5
60.0
58.1

55.0
60.5

a.

62.9
71.4
81.6 3 4
74.4



ITEM DESCRIPTION.

1 ii Involuntam_Transferred
2 6 Notification of Unsatisfactory Performance
3 16 Threatened with Personal Injury
4_ 12_ managing Disruptive

5 8 Preparing for a Strike
6 34 Denial Promotion/Advancement
7 7 Overcrowded Classroam
8 3 Colleague Assaulted in School
9 29 Disagreement with Supervisor
W. -21 Target of Verbal Abuse by Students

11 18 Maintaining Self Control When Angry
3.3 2 Reorganization of Classes or Program

14 28 Teaching Physically or Mentally Handicapped Children

15, 36 Disagreement with Another Teacher

----j4, 9 -Duties/WarkResponsibilitLee
17 35t Dealing with Student Racial Issues

18 23 Lack of Availability of 'books and Supplies

19 17 Dealing with Community Racial Issues
20 15 Supervising Student BehavAor Outside Classroom
21 25 Teaching Students who are Below Average

22 13 Implementing Board of Education Curriculum Goals
23 27 Taking Additional Course Work for Promotion
24 31 Seeking Principal's intervention .in Discipline

25 22 Evaluating Student Performance or Giving Grades

26 19 Talking with Parents about Child's Problems

27 30 Teacher-Parent Conferences

28 24 Dealing with Staff Racial Issues
29 . 4'. Voluntarily Transferred
30 32' Maintain Student Personnel and Achievement Records

31 33 Have Research or Training Programs from Outside
School

32 10 Conference with Principal/Supervisor

.33 20 Dealing with Students whose Primary.Language is
not English

34 14 Developing and Completing Daily Lesson

35 5 Attendance at Inservice Meetings
36 26 Lavatory Facilities not Clean or Comfortable

SCORE 400-600
PERCENT OF.M1NORITY STUDENT POPULATION

0 to 10 20 30 40 '-50 60 70-100

25.9 -22.2 46%.9 17.5 _40.3-20.0-21.6
26.3 23.6 23.9 25.0 26.2 19.4 28.9'

31.5 ____24.1_20-.8. 27.1 44.8 21:4 20.0
25.8 33.3 \34.3 29.9 35.3 33.3,37.6

34.1 28.0 26.9 41.9 * '31.6 35.6 '31.4
34.4 34.1 29.0 29.1 38.7 29.7 47.1
37.3 36.0 30.0 35.1 40.0 36.3 48.9
36.2 34.7 23.0 20.5 19.4 24.3 28.2
39.9 33.3 34.7 32.6 48.6 32.9 47.4
32.7 36.4 24.2 37.1 22.7 26.3 34.1
26.5 30.0 25.5 46.3 30.4 22.6 35.7
47.6 45.3 42.1 51.0 45:5 25.3 44.4
32.4 30.5 27.5 35.8 40.3 29.0 26.8
25,0- -29.8 -34-.7- 48.1 32.4 17.9- 45.9
33.8 41.7 35.2 41.9 36.8 30.1 30.9
38.9 33.5 30.2 39.6 33.8 22.1 36.6
18.1 35.2 28.3 28.9 38.2 33.3 51.2
32.8 38.7 36.7 36.6 41.1 33.3 41.9
29.3 33.0 35.5 35.4 30.7 35.9 18.6
29.9 28.2 26.8 24.5 27.4 19.5 28.9
27.1 30.9 30.7 31.8 20.8 25.5 13.2
22.9 26.7 25.9 57.4 22.9 46.6 25.6
33.3 31.3 31.8 29.3' 37.7 21.1 30.0
30.3 39.2 34.5 32.6 28.9 30.9 35.0
31.6 29.1 37,1 28.7 25.6 34.6 43.9
32.1 19.0 32.1 31.1 36.1 25.9 38.1
30.8 28.5 34.1 27.4 39.1 19.1 28.9
38.1 31.1 25.0 34.2 27.3 29.0 34.3
24.7 29.6 21.8 26.4 20.1 27.3 20.9
25.4 28.5 28.3 29.1 30.3 35.2 31.6

27.8 31.7 29.6 28.9 22.7 24.1 37.5
17.6 28.4 31.6 20.5 15.9 19.4 31.4

15.8 25.4 22.5 21.1 15.5 31.6 21.4
16.4 20.0 22.8 18.6 18.8 24.3 13.2
20.3 24.2 26.1 21.6 16.1 25.0 17.9

`36



VII-
4: .14P, :

STIOPOIS

4110iNTACO: OF muoInv
STUDENT POPULXTDMR...

PORTLAND STUDY OP TEACHERS

Jtall

1 11__Involuntary Transferred
2 6 Notification ef-Unsatisiactory-Performance
3 16 Thyeatened wilt 'Personal injury

4 12 ManagingDisruptive Children
8 Preparing for a Strike .

6 34 Denial Promotion/Advancement
7 7 Overcrowded Classroom
8 3 Colleague Assaulted in School

9 29 Disagreement with Supervisor

10 Target of Verbal Abuse by Students-
11 18 Maintainine Self Control_Whin Angry

----13 2 Reorganization of Classes or Program

14 28 Teaching Physically or Mentally Handicapped Children,

1,5 36 Disagreement with Another Teacher

16 9. Duties/Work Responsibilities
17' 35 Dealing with Student Racial Issues

18 23 Lack of Availability of Books and Supplies
19 17 Dealing with Community Racial Issues
20 15 Supervising Student Behavior Outside Classroom
21 25 Teaching Students who are Below Average

22 13 Implementing Board of Education Curriculum Goals

,23 27 Taking Additional Course Work for Promotion
24 31 Seeking Principalls Intervention in Discipline

25 22 ,Evaluating Student Performance or Giving Grids,

,26 19 Talking with Parents about Child's Problems.

27 30 Teacher-Parent Conferences
28 24 Dealing with Staff Racial Issues

29 4 Voluntarily Transferred

30 32 Maintain Student Personnel and Achievement Records

31 33 Have Research or, Training Programs from Outside
School

32 10 Conference with Principal/Supervisor

,33 41 20 Dealing with Students whose Primary Langtiage is
not Enilish

,34 14 'Developing and Completing Deily Lesson

5 Attendance at Inservice Meetings
26 Lavatory Facilities not Clean or Comfortable

-SCORE 600 - 1000'

PERCENT OUMINORITY4TUDENT.POPULATiON
20 30 40 50 60

66.4 66.3 72.9 72.5 53.7 764
54.7----62.3 63.3-67.1 53.8 73.8

51.6 56.7 54.6 50.6 40.3 57.1

45.1 . 53.9 52.5 49.0 44.2 51.8
44.4 56.0 50.0 41.9 41.7 44.1'

45.9 42.2 51.2 48.1 43.5 51.6
46.4 .48.2 50.2 46.8 86.8 48.8
39,4 46.1 48.3 51.3 40.3 38:6

36.9 41.8 37.9 40.4 23.6 35.5

31.4 39.7 45.9 30,9 44.0 32.9
28.4

20.9 25.2 22.4 9.118.8 30.1

20.9 32.0 273 25.9 16.4 30.6

26.3 29.8 26,4 17.9 26.7 35,9

20.3 22.8 25.0 23.7 10.5 31.5

19.8 29.9 25.7 29.7 18.9 20.8

27.1 20.9 27.3 20.0 13.2 26.7
21.9 22.2 18.1 21.9 16.4 25.0
19.7 23.9 .20.1 19.1' 20.0 17.9

17.2 22.3 22.9 15.9 21.9 29.3

18.1 19.3 14.8 18.3 18.3

25.7 18.5 20.5 21.3 18.9 23.3

14.0 19.4 23.7 14.1, 14.5 16.9

17.6 9.5 21.7- 16.3 14.5 9.9

13.3 16.3 14.6 14.9 7.7 8.6

9.4 14.5 15.3 13.3 11.1 9.1

14.5 15.6 9.4 9.6 6.3 22.1

14.4 12.9 15.9 8.9 7.6 20.9

15 3 10.3 15.2 10.9 12.3 9.1

12.7 12.8 10.8 6.3 15.2

13.9 11.1 11.7 12.2 8.0 12.7

14.8 12.9 11.1 10.8 5.8 .6.9

10.1 10.3 17.5 5.6 9.9 5.3

16.4 9.5 12.7 3.5 7.6 12.9

11.7 9.7 10.6 '9.5 6.5 3.8

70-100

70/3

65.0
44.4
44.6
41.2
40.0
41.0
26.3
38.6

15.6
21.9
27.0
14.3
7.3
2.4

16.3
11.6
22.2
21.1
23.1
15.0
10.0
14.6
4.8
10.5
5.7

20.9

7.5
5.7

I.


