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*1978~79 TEACHING STRESS EVENTS INVENTORY | L
_'PORTLAND STUDY OF TEACHERS - » « e

This report concerns itself with the data that was summarized from the

-

1978-79 administration of the Teaching Stress Events Inventory to the teachers

" of the Portland Federation of Teachers (Oregon). This report presents back-

jﬁQ" ‘ground information on the Teaéhing Stress Events Inventory, a summary of the
"Vdemographic_6haracteristics-of the teachers surveyed, descriptive statistics L
concerning each event in the Invéntory, and differcuces among subgroups of . v‘f
respondent s¥based upon selected characteristics. : ' - o
_ . S o
« * ~ -




L Mcmouni) .mrommxon' ‘ A i B R

| -The Teachinguét:ess Events Inventory was firat developed for use by the )
' Chicago Teacher s Union (CTU) in 1977. The'inventory vas developed by a team

. of researchers and teachers interested in constructxng a quantxtatxve basis for o ;[ﬂﬁﬁ

‘ studyxng the types of lee events thought to be re{geed to stress associated with

teaching in elementary and secondary schoals. The Chicago teachers Inventory

*

SR uaa designed in & manner consiatent with the method employed by Rahe and Holmes,
uho are reSponsxble for developing the Social Readjustment Rating Scale used in S

the majorxty of research on life event streas. -
Rahe and others (1964{ established through medical and psychological
.research’that-certain li?e events Afe associated with the onset of illness.~
‘Furthermare, certain life events are quantifiable in terms of the intensity and
length of time needed to adjust to them (Holmes & Rahe, 1967). These events

occur with a high degree of consistency across groups of adults with varying
chareccerxstics. (Rabkin and Strueﬁing, 1976). . v
The Social Readjustment Bating Scale (SRRS), developed by Holmes and Rahe,

_consisis of 43 items that are designed to represent common life events that require

change in social adjustment. Weighted values for each of the events were deter-

_mined by averaging ratings made by judges whd we;e asked to rate the events\éccording
toﬁthe "réla:ive degree of necessaiy read justment " (Holmes and Rahe, 1967). As
an cxample, the event rated highest on the scale (ldo)vwas death of a spougé,
Marriage was rated at 50 and a vacation at 12.
- Modified fo?ms of the SRRS have been developed for specific populations
such as children, college students and athletes. The Chicago teachers' Inventory
represents a modification of this :heme. Consistent with :hé methodology employed

by Holmes and Rahe, a baseline xndxcator of stress - an event or common experience
) "
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3? €%? sha£ed by all :;achets - was established éor the teachers' Inventor}.' The base-
Efi 1--iin§ indicator, defined as the firtﬁ week of géhool, vas given the arbitréry
| vaiuesgf 500. Teaéhera vere asked to réte 35 ather teaching events as to”ESeir
.' '£e1§tive degree of stréss'with res ¢ to thg first‘ﬁeek of school. ﬁsing a scale
 ef 1 to 1,000 teachers rated each cvent m#re or less stressful than the first week of

R

" school by choosing a proportionstely larger or sualler value than 500.

£
11. DEMOGRAPHIC CHARACTERISTICS OF THE SAMFLE REPORTED
Table I presenﬁk@;he demographic characteristics of that portion of the

- total sample for which data was summarized. Of the total 1.0631 respondents,

almost 60 percent are female. The majority are married; one fifth or 20 percent
‘are single; almost 9 percent are divorced. They are almost equally distributed

in age with the largest group (35.6%) being in the the 31-40 age bracket,

followzd by the 51-65 age bracket. Tie teachers sampled are predomimantly : .
. — .

[~

-

Caucasian (93.325. N
-:ns:itu:i:ia}lg the sample represents g.fsirly even éistributiog between
~eiemenfary and secondary schools with 11 percent of the tgachérs representing
middle schools. Almost half (49.2) of the respondents teach in small scﬁools
with fewer than 600 studengg; 34.3 pexcent of the respondents teach in large
"schools with more than 1,000 students and 16.5 percent teach in medium sized

" schools of 600-1000 students. Most respondents' schools have student populations

-\ which are between 20 and 30 pefcént minority.

:The total, sample size for which data was summarized was 1,063 for all variables
except the Percent of Minority Student Population, the Experience of Physical
Illness, and the Experience of Mental Illness. For these variables the total
sample size (frequency) was reported as 1,060, 1,069 and 1,060, respectively.
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w7 LU DEMOGRAPHICS OF THE SURVEY GROYP
.. PORTLAND STUDY OF TEACHERS

i " TBET ¢ |
EE i ' - PERCENT OF
.+ "VARIABLE .| CATEGORY | FREQUENCY |-~ TOTAL
""" Teacher Sex Male 458 1 43
> o Female 605 - 36,9
5 \ o

= Teacher Marital , Single . 213 20.0

T Statds Married 131 68.8

R ' Divorced . 93 8.7

| Widowed 26 2.4

Teacher Age Less than 30 ; 212 19.9

. 31-40 "~ 357 33.6

. 41-50 724 21.1

51-65. 270 -25.4

Teacher Race ‘Caucasian j 992 93.3

Black - 28 2.6

Spanish American 6 - 0.6

Native American 12 1.1

Asian 17 1.6

~ Other 8 0.8

- Type of School Elementary - 448 - 42.1

3 ‘ Middle 117 11.0

| Secondary ’ 498 46.9
Size of School &£600 Students J 523 49.2

N ' “600-1000 Students 175 J16.5

' . | 71000 Sstudents 365 34.3

: Percent'ainérity 0 - 58 5.5

Btudent Population 10 146 13.7

S - 20 263 ~264.7

30 i 248 23.3

40 - 111, “10.4

- 50 85 8.0

60 . - 97 9.1

*70 . 17 1.6

80 18 _ 1.7

gn 11 - 1.0

100 6 0.7

Experience of No 502 47.0

Physical Illness Yes ., 567 33.0

Experience of No 836 78.9

Mental Iliness Yes 224 21.1

Days Absent for Less than 5 days 998 93.9

1lliness More than 5 days 65 6.1

'
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. Tage 5

’: Beiﬂg NTransfer:ed_. The baseline ‘indicator,wthe First Week of School, is ranked e

-

I - .

A chh respect to illness related to work, alzghtly more than half (53%) of

"the responden:s :eported having experienced physical illness which thgy believe

‘4

‘* xn related to ‘stress in their work, while 21.1 percent reported experiencing

2

mental illness related to work stress. In contrast, an overwhelmxng majority

(93.92) of the respondents :epof:ed that they missed fewer than five days of work

' for reasons of.illness. | ‘ - : |

& . ,p . . . o
. Py . ) . .

11i. EVENTS' RATINGS

-

Table II presents each of the events ranked in order from the mosg;ptressful

to the least stressful relative to the stress level associated with the first °
week of school. For each event; the mean rating_vaiue or stress average, and
standard deviation are given.

The most stressful event for the Portland teachers sampled is Involuntarily

e~
(3

12th aﬁong the- group of 36 events.
. An analysis-of the 1977 Chicago Teaching Stress Events Inventory revealed
that the ratings o£ :he events clustered around four themes: Priority Concerns,

Management Tensxon, Doxng a Good Job, and Pedagogzcal runctxons. In looking at

. the results of the Po::land Study, these same four themes emerge.

. ‘;.ﬂ

The first clusterlgg events are P:xor;ty Concerns, involving 1ssues related
to violence and student discipline in schools. Ptxorxty concern events are

monaging disruptive children, threatened with personal injury, colleague_...;ﬁT%ed

&

in school, and target of verbal abuse by students. The rankings of each of these

events for both the Chigago and Portland study follow.

EVENT CHICAGO PORTLAND
chnging Disruptive Children 2 4
Threatened with Personal Injury 4 3
Colleaguye Assaulted in School ( 7 8
Ta:gct of Vegbal Abuse by Students 11 10




e

CTADLE 1T R T

e -

Ty -_ o ““.'." . R ’ ' . - ) ‘ - "
2 - RANK DESCRIPTION STRESS . - STANDARD ITEM
RS . ' _AVERAGE . DEVIATION ~NO. »
P : I ' " ' B ‘ o '
RS VO Involuntarily Transferred “ - 745.5 +238.0" 1 .
2 Notification of Unsatisfactory Performance . - 708.1 269.1 6
- 3. Threatened With Personal Injury 657.9 289.9 16 -
4. Managing Disruptive Children 652.2 242.8 1Y .
" Sa. Preparing For A Strike ST 640.8 277.2 8 '
G Denial of Promotion or Advancement 628.4 266.6 34 -\
R Overcrowded Classroom 626.7 232.5 7 . /
o B Colleague Assaulted in School 600.6 293.6 .3 /
S Disagreement With Supervisor . 570.7 257.2 ;29 s
< 10. Target of Verbal Abuse by Students. 554.4 263.8 21 !
T 1. Maintaining Self Control When Angry 502.8 261.0 8
12. The First Week of the School Year 500.0 -Q- )
13. Reorganization of Classes or Program - - 495.0 220.0 2. 7
14. ‘Teaching Physically-or,Mentally Handicapped Children 488.2 269.0 ~28
15. Disagreement with Another Teacher 487.7 252.1 36
o 16, Change in Duties/Work Responsibilities 476.9 240.0 9
S 17. Derling With Student Racial Issues 472.7 249.8 35
oo 18, lLack of Availability of Books and Supplies 461.0 248.0 23
18, Dealing with ty Racial Issues - 460.0 .240.1 17
20, Supervising Student vior Outside the Classroom 455.4 249.9 15 .
21, Teaching Students who-are,''below average" in achievement level 644.6 249.7 25 ,
22, ‘Implementipg Board of Education Curricilum Goals " 441.1 .248.8 13 &
.- 23, . Taking Additional Course Work for Promotion; ' 439.2 264.2 27
) 24,  Seeking Principal's Intervention in a Disgipline matter 427.7 244.3 31
- 25.. Evaluating Student Performance or Giving Grades 427.1 . 234.0 22 .
- 26. Talking to Parents About Their Child's Problems 407.0 - 219.5 9 .
28. Dealing with Staff Racial Issues 390.5 233.3 24
29, Voluntarily Transferred 388.7 ~ 245.8 4
30. Maincnining Student Personnel and Achievement Records 384.4 228.2 32
31. Having & Research or Training Program From outside in the achocl 382.6 228.7 33
32. Conference with Principal/Supervisor 372.4 230.5 10
3s. Dealing with Students Whose Primary Language is not English 382.6 228.7 33
. 34. Developing and Completing Daily Lesson Plans. 355.0 231.4 14
35. Attendance at In-Service Meetings | 345.6 230.2 AT
36. Lavatory Facilities for Teachers are not clean or comfortable 338.¢ 227.5 26 ‘




1he :etond elustqr of event. axe referred to as thagement Tenlxnn. They

LI
-

intluae nvolunﬁnrilg_transferred overerouded classrooms, notice of untnticfnctary

-
-

performnnce, lack -of buek: and suppliel. reorgan;zntion of programs and cl-aset,

-

implementation of Board of Educatiou tutritulum goals, denial of promotion or .
R ~
e advnntement, and disagreement with supervisor. These events represent action:

-

]m%;- ‘or decisiona oyer whxch ‘teachers have little or no tontrol. In effeet. they

~f 'are atressful aituationa inposed upen teachers by msnagement, thereby plpting ‘,

B teache:t in the poaxtxon of havxng to live with or adapt to the ccnstrnxntl.

N

The rankings fog each of these eventn and others vhxth can also be considered as

1Y

n‘nagement tension, for both the Chicago and Portland study follow:

e EVENT | . CHICAGO ___PORTLAND

= . )
Involuntarily Transferred 1 1.
Overcrowded Classroom \ 5 7
Notice of Unsatisfactory Performance 3 2"
Lick of Books and Supplies 6 18
Reorganization of Programs and Classes 8 13

o Implementation of Board of Edutatzon BN

L : . Curriculum Goals .9 ’ 22 ..

e ' Denial of Promotion and Advancement ' 10 - 6

T Disagreement with Supervisor 12 .9 o

IR Change in Duties and Work Responsibilities ° 19 16

Supervising Student Behavior Qutside Classroom. 18 20

thle for both groups, management tenrzon represents the second most :trets~
2w ful catcgory of events, the Chrcago teachets‘;nve rated these events, as a category,
N ‘ higher and therefore more .tressful th&n have the Portland teschers. Looking at
‘;:% : the above rankxnsa, it is i:teresting to note that lack of boaka and supplien ‘and

(inplcnentxng Board: of Education curra:ulum goals are both significantly more
strersful for Chicago teachers than for Portland teachers. ‘ |
rfr ( The third cluster of events identifxed in the Chicago analynia involves

“poing @ Cood Job." These themes are best charactexized by the cvents, main-

-taining self fontrol when angry and teaching below average children. These are

10-




gffg\veongidercd to. be impp::tnt prn!a;niannl :\pponnipili:ies. The Chiengo teaehers L

.

ngtrcnked :hnse twr nvcn:s lkth and ISth:respeetively while ‘the Po:cland teschctn | _ ‘ f;;fﬁg

L

-

.[-'.'::nkaa then 11th and 20st, ¥ T

i"g_problens with thexr p:rents,atlking“ndditional coursework for prqpotion.'nttendxng

ff}ffin—aervice meetings; evaluating s:uéents, eonferancst with the principal, and

v Thc lowes: ranked or least stressful gvgntt_cluate: around the :heme of‘ “‘__ "~

-_*Pedcgngicnl !nnctxens. As per the Chicago ancly:ic these events include tescher~

,épargnt conf“ﬁﬁ;ﬁ" dqplzug “iﬁh bilingu;l students, dxscusnion of chiféren 's ff*jt

\ et

daing lesspn plans. The rankings for each of these events for both the Chxcego

.

and Portllndvstudy follow: o ' _ . ' -

EVEN? _CHICAGO - PORTLAND .
| Téccher Parent Conferences ¢ : ' 35 ‘ 7. . - ) T
Dealing with Bilingusl'Students | 34 3 C .o
. Discussion of Children's Problems with Parents 33 26 \ ‘ T
Taking Additional Course Work for Promotion e 23 e -
Attending In-Service Meetings : 3 - 35 ' T T
Evaluating Students 29 - . . 25 i S
Conference with Principal : . 28 oo 32 o
Developing Daily Lesson Plans _ - 27 . 34 A 2
Voluntarily Tt:nsferred , .36 - 29 -
Looking at these fxgures, it is xnterestzng tc note that taking additional courae- :{
: R
work fo: pronotxon is re!atxvely_less ‘stressful for Chigago.telcher: than for -
., o . -, ”
Portland teachers. , v : S . =
" There are some other interésting differences between the two cities' responses. s
Preparing for a striké is a highly stres..ul situation, ranked 5th (average . B

score 640.8), by Portland teachers. This same event is ranked 17th (average
scgre 466.8) by Chicago cencherz. The difference in stréss levels may be a.
result of greater union activity among Chzcago teachers who may perceive strikes

g

as more commonplace evénts.

: S 1l
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T!aching phys;eally or nantally handieappeé children is rela:ive&y wore

. ': ttreqpfnl ‘ranked 14th, fo: Portland teachers than for Chxedxo tﬂleh’”‘ (event

- ranked 24th). Implementing Board of Education Goals is considerably more stressful , _f

“- \IV. SUBGROUPS OF COMPARISONS BY STRESS EVENTS

S

"_f_nnked,%th. for Chicago teachers tha‘nwfor, Portland teachers (event ranked 22nd)..
. Maintaining student persdgnel and achieveiient records.is also more stressful,

1;}{, :¢§3¢6 16th, for Chicago teachers than for Portland teachers (event ranked 30th).

PEE
f &
-

Many of the subgroups of teeehers were examined to discern if there were

" any dxfferencea among the groups in their perceptxons of wnrk-related stress.

) Pe:centages of reepnnﬂes to each event were calculated for each of che -ubgroups -

\

: sex. age. percen: of minority ltudent populntxon, and gxpe:iené; of phyr :g and

mencnl illness, - for three ccorel:ating ranges, 0*400. 400-600 600->1000. These

Al

‘scora ranges were seleeted for the purpose offdatermxn;nw what percentage of the

.subgroups were scoring the events in the low stress range (0-400), the medium

or moderate stress range (400-600), and éhe‘high stress range {600-»1000). The

medium or moderate a:reck range. (400-600) is associated with the level of stress

for l:he fxt:t week of :chaol ; i o ' *

¢

The general conclusion from lookxng at che‘%alculatxona is that there are

no.lxgnificant dxfferencgs between the subgroups of teachers 1nithe1§ perceptions

‘1. ‘of work related stress. This is to say that ggnerélly, all the teachers surveyed.

AN
regardless of sex, age or any.other charaeterzntic, rate the even:l in the same
way. Therxe are some interesting diffe:encea between subgroups of teachar: in .
Q’! ‘*

“_:be&r rating of specifxc events, Thgse differences as well as other observations,

' -

by subgroups, are noted helog. _ - . .
. . f’\“' ’ //
*, ay ‘h v, - -
N 'Y r,) -
. (A 12
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‘ranges follows:

: “'1Streea Events| by Sex

«

'Bte*t%l presents the percentage of male and female teeehers scoring each

“2“ score range, 400-600, approximates the.level of strees associated with the fi:st

week of school, the baseline inﬁicntor.“fnssenfiaiiy the data-is grouped horozon-

. .
. a

."v;_‘telly and vertically according to whether the event was ranked above or below

the level of etress for the first week of school. The first week of school,
- c . - .

ranked.lZ:h has been emitted from the table. \

A summary of the mean percentage of male and female teaeheﬁs scoring the

\

first 11 events (ranked_above the firpt week of school) in any of the three score

MEAN 2 TEACBERS SCORING EVENTS 1-11

SUBGROUP SCORE 0-400  SCORE 400-600 . SCORE 600-2>1000
Male 22.5 @& 29.2 . 48.4
Female - 21,7 30.9 | 47 .4

Upon examination of the summary data, it is evident that there are no significant

differences between the subgroups in their stress ratings. The high percentage

' of teachers scoring in the range 600-71000 is expected for these events (1-11)

"

as they represaent the high stress events with‘aeerége scoreg above 500. It is
inte;esting to. note that approximately 30 percent of all male and female teachers
sampled scored all the evénts, on the average, in é@e range‘AOO—GOO, the base
stress level, o
‘Referring peck eo Table III, there are three events aﬁengvthe first 11.
which‘exhibitfsignificant differeneesvin the stress scores between meﬁ and women
teachers: threatened with persena& injury, target of verbal abuse by students

and maimtaining self centrol when angry. ‘ .

»

‘*'event in each of . three score ranges, 0-400, 600—600. 600471000.' Keep in mind t:!a\em.m......w '




1 11
2 6
3 16
4 ° 12
'S . 8
.5 34
7 7
g 3
9 29
10 21
11 .18.
13 2
14 28
15 36
16 S
17 35
18 23
19 . 17
20 15
21 25
2 13
23 27
24 31
25 22
26 19
27 30
28 24
29 4
30 32
31 :33
ERIC
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% TABLE III
- STRESS EVENTS BY SCORE . -
o AND BY SEX -
" PORTLAND STUDY OF TERCHERS ) iR
Score: 0-400 Score: 4Q0-600 csore: 600->1000
. ~ _ - Percent ~ Percent Percent e
Description | Male emale Male Female Male Female =
Involuntarily Transferred _ 2.9 7.3 19.8 24.8 70.3 68.0
Notificatiorr of Unsatisfactory Perfor. 16.6 11.3 21.1 27.1 62.3 61.6
Threatened w/personal Injury 23.0 17.7 29.8 23.3 47 .2 §9.0
Managing Disruptive Children , 16 .2 18.1 311 33.3 52.7 48.6- - -
Preparing for a Strike 19.5 20.6 33.9 29.6 46.6 49.7 oo
Denial Promotion/Advancement = _. . .. 22,8 _ 18.4 . 31,7 __34.2 _ 45 .6 R7.3. .=
Overcrowded Classroom , 17 .9 . 16.4 37.9 34.2 - 44,2 49.9 -
. Colleague Assaulted in School 28.2 26.8 26.4 29.4 | 45.5 43.8
Disagreement w/Supervisor 7 28.0 25.2 32.9 39.6 39.1 35.2
Target of Verbal Abuse by Students + 29.8 32.5 27.7, 33.3 142 .6 34.2
Maintaining Self Control When Angry 35.8 44 .9 28.5 ' 30.7 35.8 24.4
Reorganization cf Classes or Program 35.7 34.3 44.9 ¢ 42.9 19.4 22,7
‘Teaching Physically or Mentally ‘
Handicapped Children 38.7 45 .2 34.1° 29.0 27.2 25.8
- Disagreement w/Another Teacher 43 .4 38.6 . 31.6 32.2 25.0 29.2
Duties/Mork Responsibilities . 37.2 44 .0 38.3 35.6 24.5 20.4
Dealing with Student Racial Issues 41.2 43 .4 31.6 34.7 27 .2 21.8
Lack of Availability of Books & Supplies 43.9 49.5 29.9 3.0 26.2 19.5
Dealing w/Community Racial Issues 41.7 43 .4 38.6 35.5 18.7 21.1
Super. Student Behavior outside Classrm, 40.0 52 .8 36.5 47 .2 23.5 17.8
Teaching Students who are Below Average 45.7 56.1 26.3 27.3 27.9 16.5
Implementing Board of Education
‘Curriculum Goals _ L 46 .2 50.6 30.0 26.8 23.9 23.2
Taking Add. Course Work for Promoticn 46 .4 56.7 27+9 25.4. 25.6 17.9
Seeking Prin.'s Intervention in Discipline4d5.2 - 53.5 30.4 31.9 24.4 12,5
Eval. Student Perfor. or Giving Grades 51.6 50.7 32.1 35.2 16.3 14.1
Talking w/Parents about child's Problems 52.8 55.0 31.2 33.2 16.0 11.8
Teacher-Parent Conferences 51.0 64.5 34.2 38.6 14.9 12.0
Dealing w/Staff Racial Issues 55.3 . 32.2 28.5 . 1z.1
‘Voluntarily Transferred , 58 .6 53.6 25.8 35.0 15.6 11.4
Main. Student Personnel § Achiev. Records60.4 56.3 25.8 24.8 13.7 12.6
Have Research or Training Programs
from Qutside School 56.7 62.3 30.3 27.8 13.0 9.9
‘ 15



-Rank Item

32 10
33 - 20
34 14
35 5
36 26
16

Description | : .

Conference w/Princip;l/Supetvisor .

Dealing w/Students whose Primary
Language not English |
Developing & Completing Daily Lesson
Attendance at Inservice Meetings
Lavatory Fac. Not Clean or Comfortable

N

o .

coore:  0-400

Male

57.9

58.0
61.8

63.5

67.4

TABLE 1XI COND..

Percent

Female

62.2

-+ 69.4
71.5
74.7
68.2

Score: 400-600

Percent
Male  remale
29,2 27.2 .
30.6  19.8
25.7 19.1
23.9 l6.4
23.6 22.1

Score: 600->1000

Percent : e
Male ' Fema;e'.j
12.9 10.3
11.3 10.8
12.5 .-9.4
12.6 9.6

S.0 9.6

17
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¢ 11.8 percent more women than men teachers scored threatened with

personal xn;ury as a high-stress event (600->1000). The dxfference
among the men wns fairly evenly dxstributed among the other two
score ranges.

¢ 8.4 percent more men than women teachers fnund target of verbnl abuse..
by sgudgnts to be a high stress event. In contrast, 5.6 percent more
women than men scored'this‘event in the 6@0-600 ran&é.. - >
vhen angry to be a high stress event. In contrast, 9.1 percent more
vomen than men teachers scored this event «in the low stregs"range..

A} summary of the mean percentage of male and female teacher&yscoring the

24 events ranked below the first week of schoollin any of the three score ranges

-

) _fqlloﬁs:
‘ '. ' MEAN 7 TEACHERS SCORING EVENTS 13-36
SUBGROUP SCORE 0-400 SCORE 400-600 __ SCORE 666—:1-060
“Male | 48.8 31.3 . 18.9 |
Female 53.4 . 30.3 15.9

The summary data shows that there are no significant differences between
subgroups in-their stress scores. The high 9g§cd§§§§e of teachers scering in
the range 0-400 is to be expected as events 13-36 represent the relatively low

stress events with average scores below 500. -Again, approximately 30 .percent

of the men and vomen teachers are scoring the events in the middle range, 400-600.

3

Relerring back to TaSle 111 for events 13-36, theré.are'h events which
exhibit significant differences in the stress scofes between men and women
teachers: lack of availability of books and supplies, teaching below average
students, taking additionallcéursework for promotioh , seeking the principal's

intervention in disciplinary matters, supervising student behavior outside the

?
18
e *

.o 11.4 percent more men than women teachers found maintaining self comtrol ’

N O
ot - aon ORERSS



' a§ Wff¢1qS8f09ﬂ: de_voluntafily ;ransferted. .

"o 11.4 percent more men than women teachers scored teaching below:
average students csfd'high stress event. In contraat_lo.é.'gerqenﬁ

more women than men teachers scored this event in the low range.

coursevork for promotion to be a high stress event. In contrast,
©10.3 percent more women than men teachers scored this as a low

L

stress event, . N -

e 9.7 perceht more womep-than men teachers found seeking the principal'i
intervention in disciplinary matters to be a low stress event. In
comparison, 6.6 percent more men than women teachers scored this event

in the 400-600 range.

e About 10 percent more women than men teachers scored supervising

-

student behavior outside the classroom and voluntarily transferted
in the middle range, 400-600. Im comparison, the differences among

' the men were fairly evenly distributed at the extreme ranges.

. stress Events by Age

Table IV presents the percentage of teachers by age scoring each event in each

o
of the three score ranges, 0-400, 400-600, 600-21000. A summaxy of the mean
percentage'ﬁsvteachcrs by age scoring the first 11 events follows:

MEAN ¥ BY TEACHER AGE SCORING EVENTS 1-11

Y

SUBGROUP BY AGE SCORE 0-400 50685'400“600 SCORE 60°ﬁ>1000 v
31-40 _ 19.7 o 27.1 51.9
41-50 - 18.3 29.9 : 49.4

 51-65 26.4 28.9 43.2

@ 7.7 percent moxe m&n‘than~uomzn—teacherszfcundfxakingﬂcdﬁiﬁiggélw,fmjp;;*;w..N[
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R o\ -, " 'STRESS EVENTS BY SCORE AND AGE :

ST : | o . PORTLAND STUDY OF TEACHERS
RCR . SCORE: 0-400 o SCORE: 400-600 . SCORE: 600->1000
R | ; PERCENT OF AGE . PERCENT OF AGE : PERCENT OF AGCE
ANR  ITEM | - DESCRIPTION - ) <20 31-40 &1-50 51-65 <30 31-40 41-50 51-65 <30 31-40 41-50 51-65

1 11 1Involuntary Transferred 9.4 -S.4 9.6 . 11.1 23.3 21.9 16.2 29.2 67.2 - 72.7 74.3° 59.6

2' 6 -Notification of Unsatisfactory Performance 11.1 9.5 18.0 ‘18.2 . 28.3 18.7 25.0 29.4 60.5 71.8 57.0  52.4

3, 16 Threatened with Persoral Injury 18.0  16.4 20.1 27.7 32.0 23.8 23.2 27.7 S0.0 59.9 ' 56.7 . 44.5

&’ . 12 Managing Disruptive Children 22.8 15.9° 12.6 18.7- 28.6 3.3 354  30.2 48,7 49.8 52.0 5l.1 -

‘s '8 Preparing for a Strike : 23.7 - 19.9 . 13,7 23.6 20.6 19.1 22.2 - 11.5 44.3  46.2 54.9  48.5

‘%~ | 34 Denisl Promotion/Advancement - 20.6 17.1- 17.6 28.2 41.8 28.0 34.6 31.4 37.6 54.9 47.7 40.4
—3-.... 71 Overrrowded Classroom .. ... - 15.8 - 16.3 14.17 21,9 37.9 32,9 36.2 - 38,1 46.3 50.8 49.7 40.0

8. 7 *"37 "Colleague Assaulted in School 26.0° 23.8 ' 27.2 3.1 30.7°-°28.0 - 26:5-27.6--43.3 - 48,3 - 46.3 - 38.
9 26 Disagreement with Supervisor '25.0 21.8 24.1 37.1 41.3 3.9 42.3 30.1 33.8 43,3 33.5 32.

10 21  Target of Verbal Abuse by Students 39.0 31.5 26.2 - 29.1 31.4 29,5 '31.1 32,0 29.7 39,1 42.6 38,

11 18 Msintaining Self Control When Angry 49.5 39.2 35.3  '40.8 26.9 -.27.0 * 35.9 31.0 23.6 33.9 28.8  28.
13 °2 Reorganization of Classes or Program | 36.0 3.4 26.7 41.8 47.2 39.8 48.7  43.1 16.9 26.0 2406 15.

14 28 Teaching Physically or Mentally Handicapped Children  45.8  50.0 35.5 40.9 30.1 ,25.7 39.1 32.8 24.2  28.4  25.4 26.
15 . 36 Disagreement with Another Teacher : 37.6 42.7. 38.9 . 42.1 34,7 .29.2 32.6 33,3 27.6 28.1 . 28.6  24.
16 9 Duties/Work Responsibilities 43.4  36.6 41.0 45.5 38.0 - 37.2 3.8 37.0 18.7 26.2 4.2 17,
17 35 Dealing-with Student Racial Issues . | 45.7 43,2 36.9_ . 45.7 35.4 30.2 38.4  32.0 18.9 27.3 26.7 22.

18 23 Lack of Availability of Books and Supplies 50.0 46.2 39.3 52,6 31.4 28,9 3.8 28.3 18.6 - 24,9 25.8 19.

19 17 Dealing with Community Racial Issues 46.4 .26,7 35.3 48.4 37.7 22.5 41.2  35.8 15.9 15.8 23.5 15
20, 15 Supervising Student Behavior Outside Classroom , 59.4 49.0 37.9 28.2 29.1 29.9° . 35.3 24.9 11.4 21.0. 26.8 14.

21 25 Teaching Students who are Below Average 56.6 53.5 39.4 55.7 28.3 24.7 32.1. 24.1° 15.0 21.7  28.5 20.
22 13 - Implementing Board of Education Curriculum Goals © 63.4  54.9 47.2 44,1 25.6 28.8 32,9 25.5 1.0 16.3 19.9  30.

23 27 Taking Additional Course Work for Promotion : 50.6 51.4 48.5 58.2 29.1 24.8 26.6 26.9  20.3 23.8  24.9 14,

24 31 . Seeking Principal's Intervention in Discipline 53.2 51.9 53.4 45.9 36.1 28,4  26.7 35.9 11.4  19.7 19.9  18.
25 22 Evaluating Student Performance or Giving Grades 58.6 58.6 37.9 45.5 29,3 29.4 42.8 35.7 11.5 11.9 19.3 18.
-26 19 Talking with Parents about Child's Problems 43.6  58.3 42.9 57.4 42.5 28,2 28.6 27.8 13.8 13.5 10.3 14,
27 30, Teacher-Parent Conferences ) 51.9 56.3 47.9 57.0 33.3 31.2 - 41l.5 31.5 14.7 12,5 10.5 11.
'282:‘) 24 . Dealing with Staff Racial Issues , S 54.5  59.9 48.4 62.8 30.1 27.5 40.6 24.6 15.4 12.6  10.9 12,
29~ 4 Voluntarily Tranaferred ‘ 56.3 49,2 58.7 62.8 33.3 31.4 31.3 27.4 10.4 19.4  10.0 9.

30 32 Maintain Studert Personnel and Achievement Reqords 67.4 63.5 52.5 61.9 23.3 21.7 37.3 21.6 9.3 14.8 10.2 16.

k) 13 Have Research or Training Programs from Outside . : ‘

- " School | 69.2° 59.4 58.6 53.3 26.7 - 27.3 28,0 34.1° 4.1 13,3 13.4 12.6
32 10 Conference with Primcipal/Supervisor ) 60.7 57.7 60.9 63.4 —26.6 29.5 27.6  27.17 12.7 12.8 . 11,5 8.9
33 20 Dealing with Students whose Primary Language is ' '

not English S 67.9 70.5 53.2 61.6 _19.5 18.6 37,3  27.0 12.6 10.9 9.5 “11.4

14 Developing -and Completing Daily Lesson ©77.3 . 69.6  60.9 €0.1 16.3 22,7 28.0 20.7 6.4 7.7 10.9  19.2
'5 Attendance at Inservice Meetings 79.9 69.9 60.4 ~ 68.3 11.1 19.T = 24,3 23.1 9.0 10.9  15.4 8.5
7.7 23,1 17.9 23.6- 2.2 9.5 10.3 14.6

26 Lavatory Facilities not Clean or Comfortable . 67.6 71.7  61.8 26.1
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The :ummary data shows there are no signif;cant differences between the subsroupl

=y ‘e

r“”  in their ntrecl ratings. . A slightly higher percentage: (26.4).0f older teacherl.

'”'-}"lge 51-65, seored these 11 events in the low stress range. “Consistent with the

:‘ﬁxndxnss for, the subgroup sex, abou: 302 of the group is neoring all the events :

- — R .-,.__...;_..,_...‘.‘.‘."_1 -

= .

o . - ’ [

im the niddle range. | - - . -
Refe::ing to Table IV, there are severnl 1ndxvidnal events wvhich exhibxt
e ‘.significant;differences‘in the stress scores be:ween,tenehere of varyxng age

gfoupﬂ [ y _l - ’ | } . ‘ i

' e 27.7 percent of the oldest teachers, agg‘Sl-GS,“h;ored threatened - :
with personal injury as a low stress event. This response rate is o ¢§' i
35 percent greater than the mean percentage (20.5) of all teachers

¥ o : ~ . -

scoring this event in this range.
e 28.2 percent of the oldest teachers, age 51-65, scored den131‘§£
ptomotion or advancement ;s a low stress event; This response rate is
35 percent higher than the mean ;ercentagé (20.8) of all teachers
scoring this event in this range.
A o ® 37.1'pe:¢ent of the oldest :gachers, age S51-65, scored disagreement | )
with supervisor as a low stress gvent. This response rate is 37

b

. percent higher than the mean percentage (2750) of all teachers scoring -
- this event in this range. e

- | B o 39.0 percent of the youngest tcachers, age less than 30, scored targét
S of verbal abuse by students as a low stress event. This response rate

s is 24 peréﬁnt higher than the mean percentage (31.5) of all teachers

scoring this event in this range.

- » : .
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i
‘ B : . .« . N Lo o
. . .



Enllcwl.

o 495 percén: of'the youngest teachers, nge less than 30, scored
nuin:axnxng self cnntrol when ang:y as a low stresn event. This
response rate is 20 percent higher than the mean percentnge (41, 2) of

all taa;hers seoting this event in this’ range.

L

A\lummary of the mean percen:nge of teac

‘.

' SUBGROUP BY AGE

Less than 30

.. 31-40
. 41-50

ratings. A slightly lower percentage (47.2) of teachers,
events ‘in the -expected 0-400 range.
percentage scoring between 400-500 (from raw data) in the middle r

Approxima:ely 30 pereen: of the entire group is scoring the events in the mxddle

range.

the aubgroups in the stress scores.

51-65

Thexre are 1o significant differencés between the subgroups in their stress

Referring back to Table IV,. there are some. signxfican: differences between

In 13 out of 24 events, a aignificantly smalle: percentage of teachers,
age 41-50, sco:ed these events in the expected 0-400 range. The
Tdifference can be found in the middle, 400-600, range.

events 1ne1uded in this group are!

d;aling with raciasl issues, and dealing with bilingual or below average

studeﬁts.

R v R Y

het: by age lcn:;ng events 13~36

ssan z BY TEACHSR AGE SCORING EVENTS 13-36

SCORE 0-400 SCORE 400-600 SCORE 600-)1000

age 41-50, scored these
The difference is offset by the higher

ange. Agaxn,

Among the

teaching. handicapped chxld:en.
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Boaxd o£ Education cur:icnlum goala to be a high stress even:. | | ' ;{ “7t
t?yf@fwa-ff"' 'Thil :esponse rate is compared with the uverase pereen::ge (29 3) of all . ‘j4§f#
" teachers scoring this event in thxn :nnge. o ‘ . ' ("

-~ @ 139.4 percent of the ceacherl, age 31-&0, found volunturily trnnsierred

'ftc be a high stress event. This :eapnnne rate ia cnnpgred with the

T L . average percentase (12 6) of al1 tencherc scoting this svent in :hic

¥

.
T _range.

Stress Events by Physical Illness f.

Y I

PR . Table V presents the percentage of teachers who haée/h§ve not experienced

“

-+ physical illness related to work stress scoring each event in each of .three score L

' xansés. 0-400, 400-600, 600—?1000} A summary of the mean percentage of teachers

»

. by expetxence of physicnl illness scoring events 1-11 follows:

MEAN 2 OF TEACHERS BY PﬁYSICAL ILLNESS SCORING EVENTS 1—11

¥

SUBGROUP 'SCORE 0-400 SCORE %00-600 __ SCORE 600-21000

o No ?hysxcal Illness’ 25.3 32.2 42.2 ° I
:T%WN“W,“NMn__ Yes Physical Illness 419.5* 27.9 53.3 )

The summary data shows a higher percentage of ‘teachers who have experienced-

physical illness due to work rel#téd stress than those whe have not scoring these
. events in the higﬂ stress range 600-21000. Conversely, there is a higher percentage
Jqfwgéégﬁgfg;yhp'hgve not experienced physical illness than those who have scoring .
‘. ~ these events in the loﬁ'stre:t.range. Given this pattic#lnr subgroupingu;hqs; |

. B . .k

- differences would make sense. People who feel they are experiencing physical

illness due to work related stress would be more sensitive to stress events, Still,

ey e

——
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D T PO P e I P DEE {SS EVENTS BY SCORE AND BY - = Fooo L e T
Sl . : T, ‘RELATED TO WORK STRESS < . . . e
Lo , . T7= .. PORTLAND STUDY OF TEACHERS ' | e
T | s SCORE 0-400 ~  SCORE 400-600 ' SCORE 600-51080 . -
U - R Ce EXPERIENCE OF PHYSICAL ILLNESS |
RANR ° ITEM : - DESCRIPTION o ' NO YES ~_NQ YES NO YES ‘
1 11 Involuntary Transferred . 9.8 7.1 ‘23,\ 16.5 - | 61.2° 76.6
2 ™~ 6 Notification of Unsatisfactory Performance 15.5 13.2 |° 25.2  20.9 58.7 70.5 . /
.3 16 ' Threatened with Personal Injury . 22.3 17.9 3%.6 18.7 43.0 63.3
A 12 Managing Disruptive Children 21.7 13.1 37.5 . 27.9 40.7 58.9
-3 8 VPreparing for a Strike 22.6 17.8 33.0  30.0 4.3 . 52,2
6 34 Denial Promotion/Advancement 23.3 17.8 | 28.6 33.9 44.5 48.2 %
7 7 Overcrowded Classroom - 20.1 14.4 39.3 32.9 40.5 52.6 - <.
.8 3 Colleague Assaulted in School 26.5 28.0 30.5  25.8 42.9 - 46.2 3
9 - 29 .Disagreement with Supervisor 31.2, 22.6 | 39.3  34.6 30.4 ~42.8
10 21 Target of Verbal Abuse by Students . 35.9  °26.8 32.0  30.1 32.0 43.1
11 18 Maintaining Self Control When Angry 46.5 35.6 25.8  32.3 | 26.3 2 32.1
13 . 2 Reorganization of Classes or Program s 36.1 34%.1 47.6 40.6 16.3 25.4
.14 . 28 Teaching Physically or Mentally Handicapped Children 43.0 41.7 . - 35.6 27.2 “21.4 3141
1§ 36 Disagreement with Another Teacher 47.2 32.1 32.1 . 32,1 20.7 13,5 -
16 " 9§ Duties/Work Responsibilities 46.4 36.0 39.5. 34.% 14.0 . 29.5 .
17 35 Dealing with Student Racial- Issues : 46.6 38.6 1.8 32.3 18:6 29.1
18 23 Lack of Availability of Boglu and Supplies 48.4 46.8 32.9 28.2 18.7 25.7
19 17 Dealing with Community Racial Issues 46,9 38.6 36.5 37.7 L16.6 23.7
- 20 15, Supervising Student Behavior Outside Classroom .« 52,3 41.9 32.9 32.8 14.8 25,3
21 25 Teaching Students who are Below Average / 58.3 45.3 23.7 . 29.7 17.9 25.0
22 13  Implementing Board of Education Curriculum Goals 59.2 45.7 27.9  28.9 12.8 25.5
23 27 taking Additional Course Work for Promotion " §7.6 47.5 26.9 26,5 15.5  26.0
24--.__31 Seeking Principal's Intervention in Discipline 56.7 45.6 30,9 31.9 12.4 22.4
25 . 27 —Evaluating Student Performance or Giving Grddes 56.7 45.7 31.6 36.3 11.7 . 18.0
.26 19 Talking with-Parents about Child's Pxoblems 58.6 . 49.7 30.1  34.2 11.2 16.1
27 30 Teacher-Parent Conierences 58.0 56.0 | 32.4 35,3 9.5 14.7 .
28 24 Dealing with Staff Racial Issues 62.1 63.9 | 30.4 35’:1 7.5 21.3 4_
29 . & Voluntarily Transferred e 60.7 - 51.5 30.5  30.9 8.8 17.5
+ 30 '25 32 Maintain Student Personnel and Achievement Records 64.6 58.5 25.3 25.8 10.1 157
31 33 Have Research or Training Programs from Outside .. . ‘ ’ .
- | ‘School - < T 83,4 55.9 26.9 31.3, 9.6 12.7
32 10 Conference with Principal/Supervisor - , 63.4. 57.5 28.1 28.1 8.% 14,4
33 20 Dealing with Students whose Primary Language is. ;
o not, English . ' 66.9 62.2 22.1  26.7 10.9 il.l op
34 .14 Developing and Completing Daily Lesson 70.2 64.3- | 22.5 22.0 7.3 13.7 ~VY
T35 . 5 Attendance at Inservice Meetings 77.3 62.5 16.3  22.9 6.6 14.6
36 26 Lavatory Facilities not Clean or Comfortable 69.2 66.6 21.2 24.1 9.7 9.3 -

-




”'llnpproximately 307 of the total gropup is acétidh the events in the middle range,

- $00-600.. There are aisnifxcant differences between these two subgroups of ‘teachers

P

:  for“@mny of,the events. This is reflected in the differences 1n the mean respanse
rat;s. | ) o
| A summsré of the mean percentage of teachers by exp;riencg ofiphysiqgl
l'._zllness ccorxng even:s 13~-36 folig[ |

~

MEAN X OF TEACBERS EY PHYSICAL ILLNESS SCORING EVENTS 13-36

Eﬁncaoup C SCORE 0-400 SCORE 400-—600 SCORE soo—>1ooo

s . * N . .
No Physical Illness | 57.1 29.9 c - 12.9
Yes Physical Illness . %9.3° . 30.7 - 20.9 .

N ]

-

"I'h'e sumnary data for events 13-36Tshows a reversai of the summgry for even‘;s 1-11.

s
Higher percentagea of those teachers not experxencing physical zllness due fo work

related stress are 'scoring the events in the low stress renge. uhzle higher per-

ceﬂtgges,of those teachers exper:qntxng physxcal illness' are seorzng.thesg "}gw
' . r 4 . N - <

stress events” in the high stress range. Again, given this particular ﬁubgroupiﬁga,
- . ¢ o -~ ’ ‘. vl

éhese_differencea are reasonable. About 30 perce&t of the entire group is scoring .
a f

these events in the middle tange. Significant'differences'in stiess scores for

#

MERY xnd;vxdual events  do exist as evident by the mean response rates in the
. r G-

‘suqﬁéry data. -7 ) ‘e T . C

Stress Events by Mental Illness

’

&

t
LY

‘Table VI presents the percéntage of teachers who have/have not experienggé-
. C : .
mentalﬂiijnegs related to work stress scoring each event igsench of three score
0

ranges, 600; 400-600, 600~‘1§00. A {ﬁgmary of the mean percentage of teachers

£

b& e#ﬁerignce cflmental illness séoring"events 1-11 follows on the next page.
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in the high st;esa range, 660~ 1000. This difference between the tﬁo.nnbgroupa of

" The summary data shows a higher percentage of feachers who«havé égpetienced mental

" illness due to work related stress than those who have not scoring these events

' the summary data,

" subgroups exist for aboat 66 pércent of the fndividual ‘events.

it

-
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VT
L8 N e o P

MEAN X OF TEACHERS‘BY MENTAL ILLNESS SCORING EVENTS 1-11

SUBGROUP ' SCORE 0-400 SCORE 400-600  SCORE 600~ 1000
. No Mental Illness 19.9 1.1 Y

f Yes Mental Illness 20.6 26.5 52.6 .., v

teachers is offgét by a higher percentage of teachers who have not experienced

mental illness over those who have scoring in the middle range, &00-590. There

are significant differences in responce rates between the teacher subgroups for -

sbout'SS percent of the events. This is reflected in the mean respanse rates in “J,“.~J;w:¥

»

» ' .
A summary of the mean percentage nf teachers by experience of mental illness
. %

scoring’ events 13-36 follows.

MEAN % OF TEACHERS BY MENTAL ILLNESS' SCORING EVENTS 13-36

©  SUBGROUP SCORE 0-400 __ SCORE 400-600 SCORE 600- 1000 . - -
N6 Mental Illness 53,9 30.6 15.5
) Yes Msntsl Illness 48.7 . 27.8 . 23,0
Sxmzla: to the fxrst 11 even:s, the summary data shows a higher percentage of
- 5

teache:s who hsvé‘not experxenced mental illness over :hose who have scoring events
13-36 in the low s;ress range. In contrast, & higher percentage of teachers who

have experienced mental illness scoreéd these events in" the hxgh stress range. As
A .

1

evident by the mean_respogse'rnﬁes.,significant.difﬁéreﬁceg between the teacher
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EXPERIENCE OF MENTAL ILLNESS -
" “-RELATED TO WORK STRESS

e

o, s

36. .

: PORIME__QY OF TEACHERS
| ~_SCORE 0-400 ' SCORE 400-600  SCORE 600-51000-
' _ EXPERIENCE OF MENTAL ILLNESS ‘
DESCRIPTION NO AA\'FES + NO YES NO YES
. . . _ \\\
Involuntary Traunsferred - 8.6 7.8 2378 18.2 67.5  74.0
Notification of Unsatisfactory Performance . 13.7. 13.7 25.9 18.6.. 60.3 67.7
. Threatened with Personal Injury ’ 19.2 23.2. 28.2 18.3 | -52.6 56.1°
Managing Disruptive Children . 17.9 14.9 33.9 26.8 | 49.5° -.58.2
Preparing for a Strike 19.4 23.2 32.8 26.8 | '47.7 . 50.0.
. Denial Promotion/Advancement 21.2 16.8 32.1 36.4 46.6 46.9
Overcrowded Classroom ,' 17.3 16.3 36.3 33.7 46.5 50.0
Colleague Assaulted in School "~ 26,8 30.0 28.8 25.6 44,6 LG4
Disagreement with Supervisor 28.6 18.5 38.6 29.0 32.8° 52.5
Target of Verbal Abuse by Students 32.0, 29.1 . 32.2 25.7 35.8° 5.3
Maintaining Self Control When Angry 42.9 33.3 *28.9 ' 32.2 28.1 34.4
Reorganization of Classes or Program 35.1 ~  33.9. 45.1 39.2 19.8 25.4
Teaching Physically or Mentally Handicapped Children 44.5 34.8 -} 31.6 29.9 23,9 26.2
Disagreement with Another Teacher . 42.0 6.2 - | 32.7 28.2 25.3 :;5,5Jw,_
Duties/Work Responsibilities 42.3 _w3§,4,_m“mﬂlfzuum»~3§;3W“TW‘20;5"”' 28.3
‘Dealing with Student Racial Issues == . .- et R2.8 42.8 35.2 25.2 22.4 32.1
Lack of Availability of Books and Supplies 47.0 46.2 . | 32.3 23.9 20.7 29.8
- 17 “Dealing with Community Racial Issues 43.5 36.3 | 36.9 35.6 19.6 24.4
Supervising Student Béhavior Outside Classroom 49.1 39.7 3.0 25.7 16.8 34.6
Teaching Students who are Below Average - 52.6 - 48.6 28.2 22.2 19.3 . 29.1
Implementing Board of Education Curriculym Goals 54.9 42.9 27.5 31.2 17.6 26.5
Taking Additidnal Course Work for Promotion 53.9 46.0 27.0 23.9 19.1 30.1
Seeking Principal's Intervention in Discipline 53.4 42.4 30.4 33.9 16. 7 23.6
Evaluating Student Performance or Giving Grades 52.4 46.6 - 35.0 28.1 12.5 25.3
Talking with Parents about Child's Problems '54.8 51.1 33.1 29.7 12.0 19.2
Teacher-Parent Conferences 54.6 50.9 | 35.2 28.1 10.2 20.9
Dealing with Staff Racial Issues 57.3 54.8 29.9 31.5- 12.7 13.7
‘Voluntarily Transferred ‘ .58.2 . 46.9 30.6 32.4 11.2 20.7
Maintain Student Personnel \and Acl;ievemen\ Records 62.5 58.9 26.0 21.7 11.5 19.4
Have Research ox Training Programs from Outside ’
~ School - S 60.8 56.8 | 28.8 28.1 10.4. 15.1
Conference with Principal/Supervisor ., 62.5 52.3 27.8 29.3 9.7 18.4
Dealing with Students whose Primary Language is ' ‘
not English 63.8 67.1 25.8 19.5 10.5 13.4
Developing and Completing Daily Lesson 68.1 63.2 22.7 19.3 9.1 17.5
Attendance at Inservice Meeting 70.4 65.7 19.1 21.3 10.5 13.0
Lavatoxy Facilities not Clean ohmfortable 67.9 67.9 22.17 23.4 9,4 8.8
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. vstuden: population scoring each event in each of three score ranges, 0-400,

400~600. 500-)1000. A summary of the mean percentage of teachers by subgroups

 Hf"'scorxng the first 11 events follows: '
MEAN X OF mcms BY 2 MINORITY STUDENT mumnon IN SCHOOL 1
T { SCORING EVENTS 1-11 T
o SUBGROUP SCORE_0-400 SCORE_400-600 ___ SCORE 600->1000
0-10 X Min. Pop. 22.5 32.9 4.5
o 20 20.9 29.8 - 48,1
e ‘ .
. 30 ' | _ 22 4 26.2 51.1 ,
< 40 : 2.2 315 .. .. A4l2.. oo
.50 | 24.8 33.9 45.5
60 23.3 27.6 49.0
70-100 - 120.3 3.2 45.4
‘ T
The summaxy datq;shows that there are no signiiicant differences in response
:é;és between the subgroups., There is & fairly even distribution of teachers
egcroij all subgroups scori;g events 1-11 in the low stress range. There are
some differences between rerr~z.c rates in the middle and high score ranges. The-
:j tange in percenta;e values for the score rahge,600f>1000 is 6.6, from a high
' value of 51. 1 percent of the teachers from schools with 30% mmnorzty students to a
. low value'nf 44.4 percent of the teachers from schools with O to 10% minority
. - students.,
‘?, A sgpmaryvéf the mean percentage of teacﬁe:s by subgroup scoring events
, 13-36 follows:
3N , Q
* ’ .

31

+ Table VIX presents the percentnge of teachers by. their school's mino:ity d

- - -’.on-n
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MEAN X OF TEACHERS SY 3 HINORITY STUDENT POPULATIQN JN SCHOOL
SCQRING ENENTS 13-36

;?Ff;;?i“  suncnoup - __SCORE 0-400 - SCORE 400-600 _ _ SCORE 600->1000
S0 010 ZMin. Pop. | S3.6% 28.4 TR
P | I A 50.7 34,2 I U X
| 30 e 18504 - - 3005 T 18.8

a0 52.8 32,5 . 15.4

BN o 57.5 29.4 132
60 . 546 33.9 . 18.2
70-100 . .563 31.2 11.6

The summary data shows there are no significant differences in response rates

. between the :ubgroups. There’is s'fairlyLgyenwdist:ibution"ofdteschéfd“tc:oés”iii )

e e e

he subgroups in each of the score ranges.
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| § ,, o - “ PERCENT OF moamr STUDENT mm.Anos - f
DESCRIPTION . . 0 tol0f 20 30 40 | 50 | 60 | 70-100
.71 11 - Involuntary Transferréd - 7.6 § 9.5 j10.2 18,0} 5.9 3.1} 8.1
2. . 6. Notification of Unsatisfactory Performance - 18.9 | 14.1 {12.8 | 7.9] 20.0f{ 6.9 | 10.5
<" 3. 16 Threatened with Personal Injury _ 16.9 19.3 { 24.6 |22.4} -14.9} 21.4 | 15.07
.. 4 _ 12 Managing Disruptive Children ‘ E 17.3 18.3 } 14.2 16,7} 25.9{ 12.9 22,2 L
L. -8 8 ©Preparing for a Strike 21.4 § 16.0 | 23,1 {16.2}] 26.7{ 20.3 ] 20. 0‘-_-,_M:«“
oo 8 34 Denial Promotion/Advancement . 0 19.7 1.23.7 119.8-{22:81 17.7{ 18.8 | 11.8 ..
.t 7 -7  Overcrowded Classroom-— - -~ T T T 16.3 § 15.8 }119.7 J18.1} 20.0§ 15.0 11.1 *g
"8 """ 3 Colleague Assaulted in School . 24.4 19.2 1 28.7 |28.2} 40.3} 37.1 | 30.8 s
.9 29 Disagreement with Supervisor . 23,2 | 24.8 |27.4 26,9} 27.8}] 31.6 26.3 ' 5
10" . 21 Target of Verbal Abuse by Students L 35.9 | 25.7 129.8 |31.9] 33.3{40.8 | 31.8
S 18 Maintaining Self Congtrol When Angry C 45,7 43.5 | 36.3 | 32.6] 40.5] 48.8 | 35.7
© 13 2  Reorganization of Classes or Program . 33.5 33.8 | 32.7 | 26.5] 45.5] 44.6 40.0
. 28 Teaching Physically or Mentally Handicapped Coildren 46.8 37.5 [ 44.9 | 38.3) 43.31 40.3°] 51.2
- 15 36 Disagreement with Another Teacher 47,4 | 40.5 } 38,9 |33,7] 40.8} 46.2~] 27.0 |
.. 16 § Duties/Work Responsibilities ‘ 45.9 35.4 [ 39.8 |354.4} 52.6{ 38.4 ') 54.8 S
S ¥ | 35 Dealing with Student Racial Issues 41,2 | 36.5 j44.1 [ 30,8 47.3} 57.1- .“iﬁLlﬁﬂ__m**mw-
S 18 23  Lack of Availsbility of Books and Supplies . .. ...54.8 438744471511 8.5 40.0 | 46.3 o
19 17 Dealisg with Community Kacial Issues 45.3 § 39.2' {45.2 |41.5] 42.5] 41.7 | 41.9
20 . 15 Supervising Student Behavior Outside Classroom 50.9 | 42.9 {44.4 |45.7} 49.3}46.2 | 69.8 .
21 25 Teaching Students .who are.Below Average 52.9 49.5 {45.9 |59.6§ 50.7} 51.2 } 48.9
- 22 13 Implementing Board of Education Curriculum Goala ' 54.8 49.8 45.7 |53.4] 61.1} 56.3 | 65.8"
23 27 Taking Additional Course Work for Promotion . 51,4 § 54,9 }53.5 |47.2) 58,1} 43.2 51.2. _
24 31 Seeking Principal's Intervention in Discipline 52.7 50.2 J44.4 }56.5] 47.8} 61,9 55.0 ’
25 . 22 Evaluating Student Performance or Giving Grades 52.1 51.4 ] 43.8 | 51.11 56.6}f 59.3 60.0
26 19 Talking with Parents about Child's Problems . 55.1 54.6 } 48.3 ] 56.4) 66.7] 56.8 41.5
27 "30 Teacher-Parent Conferences _ - . 38.5 46.5 | 52.53 ‘1 55.6] 52.8} 64.9 ] 57.1 L
28 24 Dealing with Staff Racial Issues 54,7 55.9 | 56.5 { 63.1} 54.7} 58.8 60.5 D
- 29 4 - Vollntarily Transferred . . 47.5 55.9 .1 59.1 | 56.4] 65.2{ 50.0 60.0 :
» 30 32 Maintain Student Personnel and Achievement Records = 60.0 60.1 | 62,9 { 62.6{ 67.1} 63.6 | 58.1° :
- 31 33 Have Research or Training Programs from Outside - ‘ :
| ' . School | 58.2 | 60.1-157.7 | 62.2]| 69.3] 63.3 | 55.0
32 . 10 Conference with Principal/Supervisor 62.7 58.7 | 60.8 | 64.6] 54.5f 54.9 60.5
33 20 Dealing with Students whose Primary Language is ' : :
. not English- 50,7 | 58.8 | 57.4 | 68.7| 78.3] 75.0 | 62.9
34 . 14 Developing and Completing Daily Lesson ‘ . 74,1 64.3 | 60.0 | 73.3] 74.6§ 63.2 71.4 :}
'35 Q’q S Attendance at Inscrvice Meetings . -67.2 70.5 | 63.5 | 66.3] 74.2} 62.9 81.6 4
36 “'" 26 Lavatory Facilities not Clean or Comfortable 67.9 | 66.1 | 63.3 | 68.9} 77.4) 71.2 | 7.4

-
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PERCENT OF:
0 to 10

SCORE 400-600

30

40

MINORITY STUDENT POPULATION
50

60

70-100 .-

 DESCRIPTION

Notification of Unsatisfactory

Threatened with Personsl Injury

Managing Disruptivé Children

Preparing for a Strike

~ Denial Promotion/Advancement

- Overcrowded Classroom . ;
Colleague Assaulted in School
Disagreement with Supervisor
Target of Verbal Abuse by Students
Maintaining Self Control When Angry
Réorganization of Classes or Program ’
Teaching Physically or Mentally Handicapped Children
Disagreement with Another Teacher
—Dutfes/Work Responsibilities
Dealing with Student Racial Issues
Lack of Availability of Books and Supplies
Dealing with Community Racial Issues
Supervising Student Behavdor Outside Classroom
Teaching Students who are Below Average
Implementing Board of Education Curriculum Goals
Taking Additional Course Work for Promotion
Seeking Principal’s iIntervention ‘in Discipline
Evaluating Student Performance or Giving Grades
Talking with Parents about Child's Problems

. Teacher-farent Conferences

,, Dealing with Staff Racial Issues
Voluntarily Transferred
Maintain Student Personnel and Achievement Recoxds
Have Research or Training Programs from Outside
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Conference with Principal/Supervisor

Dealing with Students whose Primary Language is
not English

Developing and Compieting Daily Lesson

Attendance at Inservice Meetings
Lavatory Facilities not Ciean or Comfortable
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L -22.2.51609 . 17,5
241 208 _.27.1

23.9  25.0
33.3 . 34.3
. 26.9  &41.9
29.0 29.1
' 30.0 35.1
23.0  20.5
34,7 32.6
26.2 37.1
25.5  46.3
42.1 51.0
27.5 35.8
34,7 48.3
35.2  41.9
30.2  39.6
28.3 28.9
36.7  36.6
'35.5  35.1
26.8 24.5
30.7 31.8
25.9 57.4
31.8 29.3°
34.5 - 32.6
37.1  28.7
32.1 . 31.1
4.1 27.4
25.0 34.2
21.8  26.4
. 28.3  29.1
29.6 28.9
31.6  20.5
22.5 21.1
22.8 18.6
26.1 21.6

26.2
29.9

* - 31.6

38.7
40.0
19.4
48.6

30.4
45.5
40.3

32,46

36.8
33.8
38.2
61.1
30.7
27.4
20.8
22.9

37.7

28.9
25.6
36.1
39.1
27.3
20.5
30.3

19.4
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35.3
35.6
29.7
36.3

26.3 -
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26.3
22.6
25.3

29.0 ..
17,97

30.1
22.1
33.3
33.3
35.9
19.5
25.5
46.6
21.1
30.9
34.6
25.9
19.1
29.0
27.3
35.2

24,1
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31.6
24.3
25.
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Involuntary Transferred
“Notification of Unsatisfactory Performance
. Threatened with Personal Injury
“Hnnnging,piaruptivc Children
8 Preparing for a Strike .
Denisl Promotion/Advancement
Overcrowded Classroom
Colleague Assaulted in School .
29 Disagreenent with Supervisor
Target of Verbal Abuse by s=udenca o
_ Maintaining Self Control When Angry . - . .
Reorsaniza:ion of Classes or Program
Teaching Physically or Mentally Handicapped Children;
Disagreement with Another Teacher
Duties/Work Responsibilities -
Dealing with Student Racial Issues
Lack of Availability of Books and Supplies
Dealing with Community Racial Issues
Supervising Student Behavior Qutside Classroom
Teaching Students who are Below Average
Implementing Board of Education Curriculum Goals
Taking Additional Course Work for Promotion
Seeking Principal’s Intervention in Discipline
.Evaluating Student Performance or Giving Grades
19 Talking with Parents about Child's Problems .
30 Teacher~Parent Conferences
Dealing with Staff Racial Issuss
Voluntarily Transferred .
Maintain Student Personnel and Achievement Recorxds
Have Research or Training P:ogtsma from Outside

School

Conference with PrinzipsllSuparvisor
“ 20 Dealing with Students whose Primary Languggc

not English

‘Developing and Completing Daily Lesson
5 Attendance at Inservice Meetings
Lava:o:y rscilitius not Cllln or Gcnto::ablc

"0 " STUDENT POPULATION .
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60  70-100

57.1  65.0
51.8 44.4
44.1 48.6
51.6 41.2
48.8 40.0
38.6 41.0
35.5 26.3
32.9 38.6
28,6 ——28.6 -
30.1 15.6
30.6 | 21.9
35.9 27.0
31.5 14.3
20.8 7.3
26.7 2.4
25.0 16.
17.9 11.
29.3 22,
18.3 21.
23.3 23.
16.9 15,
9.9 10.
8.6 14.
9.1 4.
22.1 10.
20.9 5.
901 20!
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12,7 7.
"6.9 3.
5.3 7.
12.9 5.
3.8 7.
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