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Career educanon is a vxtal force for change in educatlons The eoncept w}nch can bc

- apphed to all levels of ‘education, provides. for. increased opportunrtres for students to’

o

become aware of their own potentxal develop a’sense of dighity and pnde of achmphsh-

~ ment, and gam the conﬁdence to pursue personal goals. e ;

. Career education first. appeared on the national scene in 1971. Because the concept 18's0
new, relatively few persons are expenenced in planning and rmpleme\ntmg career education

in school and commumty settings. ‘The Master Trainer Project Handbook is intended to help

_fill that void. It has been prepared for use in staff development programs and to serve as a
- guide to techniques and strategies for 1mplemenung career educatxon,,

~ ‘More specrﬁcaliy, the handbook is designed to assist persons assigned to lead staff devel-
‘opment activities in school districts that are eommrtted to unplementrng and: expandmg

- career education. programs ‘and activities. , It should be viewed ‘as.a tool. to- assist staff
. development leaders in motivating school personnel presenting and teaching concepts of -

- career education, and fostermg a new focus in education. The handbok?k contains a collec-

‘tion of activities and resources that can be used in master trainer workshops with adminis- |

trators, teachers counsel()rs,'resouree specxahsts aides, parents smdents -and eommunnty
representatives.- The .activities and resources should be modified, adapted, or adopted as
- appropriate.” Users of the handbook should note that’ it is designed to be an open ended

-"document. As materials and procedures are modified or developed the. han;lbook wrll be

revised accordingly. -
TRe primary goal of the master tramer workshops is to train a eadre of 20 to 30 schooi

" district personne'l to assume Ieadershrp -roles .in 1mplementmg career edueanon pracnces at

she school srte A S : r » . .
‘ ‘ ‘ % ) . ‘ <; . ‘; . ‘ 3‘ o - i
DAVIS'W. CAMPBELL © . . Lo 7. WILLIAM MAY

Deputy Superintendent for Programs v o ) Assistant Superintendent; and

D:rector, Office oj‘ C.umculum Services
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e . Taster trainer teams in more than 60 workshops throughout California. ~
o ‘Appreciation is expressed to the many persons listed below, who provided their | p nss
. ~ and shared their expenences to make sure that this document would be useful 1o n:fster

- trainers in the field R . - T S

District (retxred) . R K

_ \Constance F. Gzpson Consultant Voeatlonal Educanon Cahforma State Department of
, Educanon o s . : \

el L Samuel T. Haynes, Admxmst}rauve Assxstant Ofﬁce of lnforrnano'}r Cahforma State
o Department of Edueatlon LY :

‘School District =~ . . ; \ T

Nancy Lee R Pequeno, Work: Expenenee Coordmator, Saeramento Clty Unlﬁed School ‘
~ District - .

Paul N. Peters, Cons jtant, Personal and Career Devokpment Servxces Cahfornla State
Department of Ed eanon <0 T

Carol. Sacre, Career Coundelor Elk Grove Senlor ngh Sehool Elk Grove Umﬁed School
‘Dastrict . - » . .

Tom Schrod: Specaal Progeets Coordlnator Orange Umﬁed Sehoo] D:stnct

: Mary Tobzas Weaver, Nutntxon Educatxon Specrahst California State Department of
s Educatlon . . : o o O

Specral thanks are g}ven to the 50 master trainers who have conducted successful work-
-shops: unlmng the. master tralner process. v

Gratitude is also expressed t{) the followxng for contnbutrng matenals for use m thrs ‘

“handbook: N . " - .
* Dallas Independent School District, Dallas, Texas ‘ o .
{ . Mesa Verde High School San Juan Unifjed’ School District, Carmxehae]
—m—»»»»—»»»»—»»Nanonal Center -for -Career Education, Univerdity of Montana, Missoula . _
‘ ‘ Office of. the San Mateo County" Supermtendent of Schods Redwqod Cxty ‘
* Palo Verde Associates, Tempe, .Arizona .

- Other contributors are too numerous to name in t}us handbook. Many teaehers students,
counselors, work experience ‘coordinators, school and district-administrators, community

" resource persons, and parents have participated in master trainer activities in-California

sxnce August 1974. Their valuable contnbutxons are acknowledged here. , .
FY N \ * ) . t
F'd
T .
© vk . s ) . : ~
LI ’ . 7 ) .
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*}‘ I Workshop Planmng Gulde

, < Approxlmately four to six wgeks pnor to ‘thc méster trainer workshop, members of the * .
" master trainer team, district personnel, and a State Department of Education consultant will .~ R
C . meetto plan the workshop. Dun g the planning meeung master trainers o:r the Department. ‘ T
T consultant will provide an overview .of the workshop purpose and process, identify the Do
workshop components and anuclp\ated outcomes, and discuss the rcsponsxbxlmcs of thesite , <. °
personnel, : o
~ The followmg guidelines are mton\ded 10 serve as the basis for devclopmem of the plannmg \
day agenda, whith should be developed in-accordance with local needs. Prior to the planning ° L
session, the Departmenl“ consultant will provnde to all werkshop:leaders and dlstrnct person-~ LT '
+ 7. nel an. outhne of the nems to be dlscussed durmg the plannmg meetmg ‘

»

A I } A Prepanhon for #he Plannmg Day .‘ R :

?

EN

Before meetmg with dlsmct personnel to plan the workshop,, each master tramer should

do’ the followmg E . C B Y

‘ .1.. Become famxhar wnth the Master Trainer Prcyew Handbook Sy

' * 2. Review the planmng guidelines for the two-day workshop. o S

- ¥3. Becomre fam:har with the composition of the local planning team and thc: tcam s areas S L —

o0 of respons:bxhty s * SR ‘ RN

" 4. Secure any availabfe information on the dxstnct and school=sxtes such as the: mstnct s N ‘

statement of ‘phllOSOphy, goals, and commitment to career cducanon A directory of o , ‘

- _the district’s schools and staff, f, .enrollment figures, and the district’s organizational = 7

- - chart may also be useful. Thas mformanon should be obtamed at, least before thc »

workshop . . . - : : R

N A . A

»

D o Outline for the Planmng Day Meeting

‘ Agenda items for the planmng meeting shouid include (I) an overview of the pugpose ‘and
“w - process-of the workshop; (2) w0rkshop components; (3) anticipated outcomes; (4) time for
-~ participants to react to the process and {5) the responsibilities of site personﬁcl for. tho

- workshOp,ﬁ ~ ‘ . : T

. . . . N . ’

, Cw CM :
A .

| Ovarview of the Workshop Purpose and Process c. - s ‘\ R ‘ ‘ .

4

Fm in*provxdmtan overview of ‘the workshop purpose and process, -themastcr»tramershouldw‘ .
- do the followmg o ~ - S ; ‘

- <( 1. Descrxbe the purposo and process of the master tramer prOJect as follows* -

f

L] To train selected d;stnct staff mcmbers to provide to other district personfiel trammg -
~in career education . A
-® To provide to- districts strategies and a design for xmplementmg career educzmon

‘o "To dewolop .an action plan for nnplememmg career c’ducauon e
. N ‘s
L2 Prosent and discuss matenals that mxght be used in tho workshop oo o




. Workshop Compon ts . .. B “ RO ‘ *" '
N S  The foilowmg co\nponents and techmques should be discussed in: detaal .

~ 1.. Definition o{ career education

- 2. Goals for carcer education - . .0 2
" 3. infusxon of career education concepts mto the instructional program and gmdance
" activities. . v \ NN - :
N L4 Commumty mvolvcrnent B N
RS 5. Acnon plan " \ \ B a " T ~ <o :
R 6. Opnonal componcms (sex bias, school 1mprovcment under AB 65, career centcrs, and
: so forth) . \ : ~
S Anhclpatcd Outcomes L o T . o
S Anucxpated outcomes mcludmg the followmg, should be hrghhghtcd e
v l - A cadYe of dxsmct staff will be tramed to (a) provxdc to other drsmct persormel trammg

in career educatlon and (b) mmate cfforts to mfuse career educanon into the overall
‘curriculum. | -

.

L2 ‘Participants will recerve mformauon on research cfforts of other dxsmcts state and

national models, and curriculum dissetnination. ' ~
‘ ‘ . 3. Participants will receive mformatlon pertammg to needs assessment and testmg and
R evaluation. . ) o
" - 4. Possible sources of fundmg wrll, beﬁrscussed \ S
Tl N § 5. A training kit will be provided for use in further in-service training.
o - ~ 6

i
FEEN

~a community resource file, .and- actron plans . -
" . o o

The local plannmg team should be allowed some time to react to'the overall process and to,

raise. quesnon& about it. The discussion should mclude possibilities for amcndmg the process
R to meet local needs. Whep the discussion has. beeg completed the pamcrpants should*

K
. ..
R

R I . ' N - - .

o Responsrbilitxes of Site Personnel o ‘

-~ Site ‘personnel should be prepared to (l) commit up to ten staff members, for one day to

~ plan the workshop with the master trainer team; (2) refease 20 to 30 people for two full days

. {0 participdte in the workshop; and (3) release at least ten people six to 12 weeks after the
~  workshop for an evaluation and follow-up session. = °

The srte contact person should delegate or assume the responsrb;hty for gathermg all the

- ‘material§’ produced at the workshopr (units, definitions, action plans, and so on) ‘and for

N

47

producmg a written report of the ‘workshaep proceedings after the workshOp has bcen ~

conducted S

T T Suggested participants I possible, workshop participants* shoutd mclude teachersfrom

the elementary, intermediate, and secondary levels; counselors; administrators; resource

“specialists; classroom aides; hxgh school students; p2rents; and community representatives. -

In the selection of participants, special emphasis should be placed on potential paftici-,_
’ ~ _pants’ interest in career education and thelr enthusrasm for mfusmg the concept into the
e overall school curriculum. o e

) .
» oL >

Ay ‘ - - -
*As: prereqmsues for participation all persons sclccted 10 participate should makea comlfumem w auend the worksho;: for
the full two days and 10 provrde the training and/or implement career.cducation in th distnict, N

- . N ) N » * ) . »
N -

. o e N . R .
¥ . . .
R “ . . o l . . Lo
. D N . .
N R

. Participants will develop such workshop products as sample defmmons mfusxon units,

Reamons, Quesnons, and Discussron B B - -

de\relop the agenda for th WOrkshOp R | - -

i

?



.,, &

Lener 10 parnczpams, A letter must bc sent by thé dxsmct tb- ail mdxv:duals sclgcfed to .

. participaté in the workshop. This letter should inform the mdmduals of their selection and-.

provxde certain information about the workshop' purpose and process. (A sample lester,

‘&

_ which.can be adapted to local needs; 1s provided on page 4. )iThe letter'should be signed by

the superintendent or his or her designee. A roster of pamcxpants should be maﬂed to the7

' ‘Department consultam prior to the two-day workshop

Equipment, matenals and Jacilities. Site pcrsonnel should be \prepared to provide thc
fonowmg equxpmem matenals and facnlme&

- . N oy,

LA ﬁlmsmp prmector and compatxble tape recordexz
2. Duphcatmg equipment andfacilities for duplicating -

S

C3.A megting room that can accomimodate a Jarge group (25to 50 persons) and that has

s adequate projection facilities, ard adjunct areas *for small-group meetings

4. An overhead projector, movie prgjector (16 mm), screen, exten‘smn cord spare bulbs,

grease pens, and blank transparencies -

\ 5. Paper, pencils, and felt-tip pens

) \ 6. Small file cards \ . N o
"\ 7.~ Poster paper and maskmg tape or ccjlophane tape ~ o ‘*‘

- 8. A videotape recorder (optional) : ‘

9. Refreshmems (Lunch arrangements should also be made) :

g (1 Coples of the workshop agenda roster of pamcxpants, and \yorkshop procecdmgs

L9
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" trainer workshop involve? What does ‘infusien’ mean?”:

o

LA

12N

e,. Sample Letter

o to Workshop Partncnpants o

)

(To be adapted as necessary, typed on the »dmnct 3 letterhead and gxgned by the superm— L

tcndem or hlS or her desrgnce) . TR N .
‘ ‘ ‘ ﬁ \;v \ S ‘\'\ ) " \ ) ~~
A ~ {Date)"

Dear Workshop Partrcrpam T R R F“

N 2 : ' .

You have been sel&:cted to pamcxpate in a career education rmaster tramer wbrkshop and‘

therebv become, a peer trainer to assist your coneagucs in xmplementmg the concepts of
Career education in this dxstnctr oot N
At thrs point you may want to ask “Why me” What's a peer tramer" What does thc mastér

a(.

The followmg exp]ananons should answer thcse quesuons for yqu ‘

“Why m me?”

ties,: mnovatrveness and’ reprcsentanon from all -levels and dxscrphnes

2. “Whar's a peer lramer?

-

“In the coursc of conducung statewide workshops, thc career education staff of the
~ California State Department of Education discovered that they could not cffectxvely

meet all the demands for career éducation in-service training. Therefore ghey decided

to train local personnel who could in mm tram their peers through master trainer
workshops. \ o . :

*

© 3. “What does-the masler tramer workshop mvolve?"

The master tramer workshop process has been divided into five componcnts 1 deﬁm-\ ‘

tion of career ‘education; (2) career education goals;. (3) infusion of career education
4ntp instructional and guidance activities; (4) community involvement; and (5) action
plan. When you. have completed the master {rainer workshop, you will understand
what career education is and is not; and you will have printed materials, media mate-

We have selected pamcrpants on thc basis of thc fonowmg cntena leadcrshlp capabrh— f

rials, and examplcs of successful activities for use in your peer trammg workshops \

2

4. “What does mfuszon mean?” \ ; :

2

A
tion are mtegrated with subgect—matter content and guidance acuvmes

4
Our district is strongly committed to unp!cmemmg carccr education, and your parnc J;a-

tion in this workshop will ‘contribute greatly to th;s cffori

If you have questions, please contact me.

£1%

Sincerely, ‘ A \
(Superintendent or designee) <~ T .o
. ‘ . i * ‘»
N - ) » ‘

In srmple terms “infusion” is a teachmg process where\ry the concepts of career educa-




adopted .
' Regax‘dless of ‘the sfrategnes or sequence choscn . trainer's shm:ld do the followmg -

‘preparmg and presemmg 1H-Yxce trammg sesswns . a S -
1. D’ctermme the priorities 2hd needs of the ‘target audxence members O
2" Iﬁ\«olve the’ grpup members m eac’h\actmty to develop grbup coheswencss and
motivation, ° ~ - - * ‘
L3 Conduct penodxc assessments Io ‘determine how the group is progressmg and the\areas v
B ‘in ‘which:group members | are confused. - -« r % R ‘
4. ‘Meet with site represemataves and the ather. members of the master trainer xeam at t'hg_,.
v ; ' end of the first training “day i§ make any needed modxﬁcauons R -
5! Combine content information relauve to careex, »educatmn thh group acthﬁes and - .
‘ / direet parttmpant involvement, o T PR a .
R Y /‘ W; h . W ) Toa A
: ' IR - - T ¥ - 7
I ¢ ¢ ’ o ‘\‘r "
.;,«,‘:f.'; . SRR 3 VL .
ot ;’ . ' & N ~ - Y * R 51‘ .
R N Y ’ . . . ¥ )
N A} 1 R
' v N . . PSRN i'ﬁ "
& ; . . - ot -7 “.i

\:: . . RN L :\ “ N N
: \; ~~ o . . . : . =
> " AN . ‘ !}v‘ N .
S ot - . ] Y j‘;’ R k N - ‘:
TN WP SR
- wop Process
\ ) . ) wil a‘,w;,‘.‘ Noy Y ~ e ey Lo )

;q',, . A \ ‘\. e \0.\.; . " :\ -)\:;. N . :
| SRR
The M ster Trainer Pro;ec? Handbook mc]udes numerous suggesgcd stratcgnes that can be °

used to tfach or reinforce various career ed ucation concepts “The strategxes can. b&adaptcd ~
or ommed £ apprppnate to “the needs or goals of the pamcula{ group. *
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11:50 — Lunch | SRR T

- 81S

la

S I Ty 3 :\ o SN
( S e N v g Tt SR N
e | . ‘ ) .\ . T . 5,\ - RURLE i
. v é ' | s~: T o I s \ . . s !
‘:* ‘; » . i . . 'k . ° . j f\.‘_\\ ,~  ~
ey ‘ . "0  . : ‘ L \" o L \ “« Lot “: SN
I Sample Workshop Agendé
R s e ?i N - Ftrst Day i : ‘-;"ﬁ L
S ' "‘\‘ - 3 .. RS * s T l ’.‘ S
e ,"'~ :8:00 a»m chlstranon and coffee S e S e e T
R L 813" " Welcome and 1ntrodgaxons SV T e e T
L > 825 . " Career education in the §chool disgrict » . " vt
R ) 8:40 . Orientation to small-group activities * , ., . .. 7
Lo 8:45 Oncntahon to the‘shaster trainer proccss R N
DRI U % 8;\50\ = F%lm— Hey! What's Happening? . =~ . . =~ ™!
fuL e 9:30 - Dtveldpmem of deﬁnmons—s nall grou;ps T
- w0 .10:‘00“? Sharmg of dcﬁ‘mtlons—-‘largc oup N
" 10:15 ‘Break -, X ‘ ;\\,\»'" Ll T
> .. 10:30  Goal settmg"—“Declswns' Decxsxons” U EAE K ‘
) RRURRRERENS {175 D Devélopmant of goalsv—small groups e ~
L N ) 2 I Sharmg of goals—large group .~ T, U7 -
‘ ' T 1140 " Discussion of pamcxpants expcctauons oL
. 11:50, Lunch . S
. N - L. 100 p m. Sex bxag, sex dxscnmmanon,, an.d “seX stcreotypmg—large group
A . 200 ‘Community mvolvement-——largé group O
’ . N - . 300 ClOSC N N . s . ‘~ R :;n.;\i‘:i 8
‘f@ .~"~n\‘ * ‘ ‘ N é. e C e ‘ e ) ; ‘.‘k. i»’ “ N } ' N ‘. U <™ .
N e M ) ]Qsesond'oay ool Lo
Q" o - ) - . ." . SR ’ e 3w ‘ . 2 . A ‘ -
- o ot T 8108 aam: Cof;fee o o e ¥

Newspaper actxvxty—-—»s;mall groups . .
. Sharing of newspaper. actmty results;—largc group
* Development of infusion strateg:es—»small groups ‘ ;
‘ -Sharing of infusion strategncs—-largc grou‘ AU
. 10:15 ~Brcak ‘ - \ S
- 10:30 .‘Amculanon of carger educangn-ﬂlarge group S . N
1045 "Developmem of action «plans—smgll groups S '

*91.5
050

o 1:00, p m. \Sharmg of acuoq\plans——large group

[ O s . . R NN

Introduction to- thc mfusxon— process—large group Ty
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) Rl TR . T T N N s i
IR K n Introductlon s . .
Objecnve, fime, and N R - S S R
‘o N T -
- evaluation method ‘ Topw 1? L Tramer s:ra:eys Res?urce;frgfqencgs
Objecnve, Wolcome and mtroducnons . Welcome thc parucxpt{ts,fand mtroduce the tramers Wprkshbp, ‘packgp and ;r_ansparcn-‘ 4"
. By theend of the. woﬂ(shop, thc\ . “Review and discuss the workshop goals to be accom:- | s . . T
O an k\goals of the wét*(shop , T
BN p}rtmpants will be able to de- , \ . plished over the: two-day permd 1eGoal s ttiil g ~
o k » O Cr . -
‘ « scribe the master ttamer process Ci}eer educatmn in the dxstmt bsProvxde a general overview of carecr educatmn, ex- 1 a . B
_ .. and utjlize ‘at lcast one of the [ pluin the role of the workshop participants in imple-' “Ten Great Amencans
we opening activities provided. ‘ . ~{ + menting career educanon, and 1dentxfy expected out- A
e o BN 1, X ) - corfes. . e, J “What- Would You Predlct the -
* + Timge:. D e e - ' B " Future Held for Th&sc Young
vao 3 S o o Invite tl';e dxstnct coordinator, for career educatlon Pe oplc?” .
- 0—40- mmutes . o “ | - to present an- overviewsof career educaqon within the N B
n P dlSll‘lf:l. N coosS ~ - -
Eva!uanon method T . . Y : :
Lt * Ask the pamcnpants to. 1dem)fy thctr goals. o Y a. R
Quesnons asked by the pamcxn . s “Crmt A riiaicte, ow
- pants ST q — iR s Conduct nnc.ol‘ the listed opening ; activities to dlrect “Get Acquainted Exercise
; B . . >, . the group’s efforts toward carcer cducanon e .
. \‘ N ‘ . . . ‘ g L . . ] .
‘}‘\ B o i . = ) )'
- N - ‘ ‘e ‘ » \ ‘ - N . ) . ‘ ‘ ;‘ s N
;\‘ ) ! *. ) L)
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3 ’ . » T - . ) ; S ‘ N e
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’ - Goal Setting- ST
Ay \ Y \_l ‘ K . w;‘ ’%/ 3
N N . AN
Sy -:‘t The fol]owmg xs a s;mple nonthreatemng p eevaluatmn/ postevaluauon . ; . C
N . }:&\\ : . A} o
RN 1. Han&*out small ﬁlc cards to.¢ach pamcnpant Ask the partlcxpants tQ wme t{mr namesv =
- o at Ihe top and then 10 answer the fo]lowmg quesnons. e e j STy
U - X What one goal do you have for thls worksho‘p? SN f s/ X -,
.. . b, What ?concems or, quesnons do you have ;clated to carcer educatxon'? . .‘ . O
\ v . A RN
LT s 2. Collect the cards after the ,pamclpants have answered the quesuons, Review the .- = .
o R responses durmg ’thev flrst vsmallvgroup sessxon ry to address cach cone§rn durmg the
R . tratping.’ ~ g N
. 3 Retum the cards to the parttclpants at the end of the workshop Ask them to mdlcatc o
BN " “on the cards whether thelr goals werc met and their conccrns were allevnated
) T » . . ‘)“F“
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‘ k - : ~ L 3 N
B .“'_ \ ~ ) !‘; . \: ’ Y ! N L0 .
oL ; - . T - L
; . ) X ’ . v . b e ’ . *
i . X N . i A "‘ |
e T :Iven Gr_eat Amengans SEN
. : ‘ ‘ \ ~ . A . .‘ N ‘ ‘
Thas dCElVltV is des:!gned to promote thmkmg about careers. .’ ‘ - ‘
‘ 1L Ask ‘the . pamc;pams to take a plece of paper and number from. 1 to, 10; tell’ thc
W ‘ pamcxpants that they nTy not ask quesuons duqng thxs exerc;se (Be sure that you do
s ‘not. permn t'hem o quesnons) S A »

\

2 Ask thc parucxpams to hst the names pf tcn famous Amencans on thelr sheets of papcr "

“3 Onc} the pamcxpams hiave cmrpleted their lists, ask them to draw Ihree columns to xhn; R :f

right of the hst :! b o ‘»\‘\ ¢

4 Ask the pammpanm to place in the fi
who xs still hiving,

e S :;;‘ oo \E
* 3

S Ask the parucxpams to place‘hi th second column a check bv the name of cach persen

.-+ who is a member.of a minorit y, group (for example Spanls}l surname, black, Oriental, ,

and nailve Amerlcan) ; |
6. Ask the partmpams to place in column three a check by the name of each femalc

T Ask the pamcxpants to count the tota] number of checks (A total of 30 checks 1s

possible,) Tally the number, of parhmpams in the Various. ranges of correct anSWers

(20*30 checks, 15—»—19 !O-»M -and $0, rth):,

N - Al
@ b
° .
~ N .
DN .
£
N > v
u’ ¥ . -
. LN et
~
S . .
. AR ~
[ -
- - . AN
" «
) - N <
: ~ N
» \D
S
oo . o o % . .
L]
N ]
<
A ‘\\ ~
N .
s - W PR - - s v - - S—— e N e -
N ‘$
»
. A
R . .
.
% ] . .
I ~ N .
¢ . N -
» N N
N » g -
N
« %
ey ’
=,
T A ] !
. “»
LY . « . ! ¥ A
b LN N
LS y
- B X
» 1 . R4 -
9 F N . »
> wil 1 a

& -céiumii a: Eheé'k b§ ‘thé ua‘m.c ‘bf eachluer\s#\‘ .
“ . NS ’ .

;‘\‘

.
LN

M
,



LR - a [ NN T e N : R
N N . . . R . . I R R R A N R T N R (NN . mow AN R N
. - . N S e . L . R N [ N N N .

- .. < What Would You Predict the Future -
VvV . - R ‘ i : . e ! )
ST - Held for These Young People? . ,;
S . "Read each of the*descriptions provided below. If you bglieve?ﬁe individual’s potential forr. - = o :
’ .. ‘sufiess was high, .place a check in the box-next to'the “H.” If you believe_the person’s Yo
R . - - potential for success was low, place a check in the box next to"trhe.“l},”,, ST .
. . e S, . ) ¢ . ‘ R ‘ ‘ ‘ T
ot Mr A was of medium height, thin, and wore glasses and flashy [~ " /lﬁt E was an orphan from a small Missouri town. A'frail and’ [ g - ..
' " clothes. He was toothy, with an umpleasant grjn. He spoke dis- A= - sicklychild, he grew to be an incurably shy teenager, travelihg =4 - .
.+ - * ‘tinctly-angd hesitantly. In college he ‘was so cogky, hot tempered, L {rom town to town, entering and dropping out‘of schools, and | |- o
N - boyish, and nervous that his classmates considered him eccen- -, doing odd jobs from washing pots to working in a aundry. . i :
_tric.'But hé proved t0.be ‘a fine student, ‘with decp and wid¢ -~ .-~ Sloppy dnd careléss in dress, he loved art, music, and the’soil. e
interests. After graduation he was unable to decide what he - .He graduated:from high school at age.twenty-one. Hewanted tQ ol
... wanted to do with his life: Later, he joined thé army. ., . . follow art as a career, but his teachers4old him to forget it,“an.d- e R
S N S S hedid. oo e o e e T &
Ms. B was:the child of poor, sickly 'parexits:liermothcr was H o v e s ot s T T *
_ - mentally unstable and her father an alcoholic, itinerant preacher. . - Ms F, the second of three chi]dreﬁ,‘v‘vas born into.amoderately {1y
“Her childhood was marked by hunger, fear, and sorrow. At-age . | L prosperous family in the Southwest: Her deportment was satis- - .
. ‘twetve she ran. away to live with her grandmother but rebelled - . “factory, and her teachers rated her above average as a student. | , L -
.« . against the strict’discipline. Later, she moved in with, an aunt- . . rShe was attractive and showed promising writing talent. Her S
-+ = and began teaching school until tuberculosis forcéd her to'quit. - ‘'strang points were loyalty, initiative, and daring. In her first job
to recuperate. ©  * N o o as a waitress, she met .many judges and law enforcement. offi- L
T Coo e " cials, who influenced: her later life. : - N
£ . Mr. C was the son of stern, religious, and strictly honest mid- [ |y s R L . : Ve
© .- western, parents of moderate circumstances. ‘He was a bright - Y Mr.-G was red-haired; sturdy, obstinate, arrogant, and uncom- H N
- young man with high mechanical aptitude, and he was fond of . | s |L { - monly self-assured. Possessing a speech impediment,- he ‘hated SN o
L baseball. He dreamed of becoming -rich and famous. After an — - school. He refused to study nything that didn’t interesthim; he | "|L N
. .  ccarly career in:'tﬁémZSW&V&ﬁfSTsﬁ})‘éﬁis‘b‘r ‘ot~ his first job “—'fw»—wa‘s‘a}Ways—atwt-he-beuem-oﬂMholatiuchiwqmgnt list. He . ;
'~ rated him “fast, accurate, soker, honest, and industrious.” He =~ - .joined the army, where he became a wild and careless soldier but -
- was held in high esteem by his friends.in the local church, ~~ ~ received seyeral ‘medals for bravery. Later, he went into politics s
SEE ~ . ‘ N R e .- but was quickly thrown out of this career. L
~ Ms. D, born and raised in Illinois;"Was the daughter ofapromi- [T 1y~ S [
© 7 nment bﬁsin&ssman‘an'gi'politiéjgn. Her mother died when Ms. D . Mr. H, a child of middle class parents, was gxtremely- devoted to. | - {1y -
: . was a baby. As a child she was weak, afflicted by a spinal defect [~ |L-  his mother. Although his deportment was excellent, his school - t—."
. that later forced her to drop out-of medical school. An avowgd T grades were poor. As a teenager he dressed well, wrote poetry, | . |L |
- . parifist, her atquaintances called her the “chamgpion-of lost - . Joved drawing and painting, and showed a passionate interes in.* '
- causes.” o T o _ politics. But he lacked discipline and worked when he pleas df
LT sl oo s SN ~ # He joined the-army, where he was rated an excellent Soldier; he =~
1Q T T ST . was cited for bravery.undsr fire. He won every medal accessible
Q 8 : : el T \) S N Vo jis rank. . A ‘ : ’ v ; >
T R —_— T e TN a N o ¢ ‘ RPN
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Answer Key
<6
for What ‘Would You Predlct the
» -
Future Held fbr These Young People'? X
- M_r ‘Amegh potennal (Theodore Roosevelt) ‘ .
h T - Ms. B—Low potennal (Qor.othy Dxx) o S N
T Mr. Ca—ngh potentlal (John Dﬂhnger) " B
s R Ms;D—-—Low poténnal (Jane Adams) j ‘"3}‘ R : o
3 "{ | f.'i': o Mr.\‘E‘——Low potentlal (George Washmgton Carver)
X N \. ‘~ : : . . Ms. F-»Hxﬁh potenual (Bonme Parker) BT
S N B Mr. G—Low *potenual (Wmston Churchxll) Y
. ‘; ; . ) o - Mr. ‘H—~H1gh potcnual (Adolf thler) ‘ :
1 . : Ty . .
» | , »
. : R _— | N . v ,' k
. “ = - - . oo
. ; . . '
o / ..
v N \ ) ‘ : ¢ \ ) J\\
! \\h . X ) .
RN : o \u
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B S Get Acquamtqd Exercnse ~
e . -~ x
V.“ v : ) . " PR N N ’
" You have ten minutes to get as many mxhals as possxb]e of peOple who ﬁt xhe descnptlons R
: S gnen below Co L o S ; R AT
Someone whose bu‘thday is in the same ,month a6 youxs e . N
X :‘ L X . LN s ‘ ) \‘
Son’feone‘ who was born.in the’?ﬁate that you were born in-
* 'e N o ,
: IR Someone who has been to Enrope T S ST 7 S
Someone who wears the same sxze shoe as you N s SR
. . Someone who has the same lat initial as you“~ e R
" Someone who has the same hobby as you (Speexfy the hobby. : R ) SR
. The mdmdual who is the tallest person in the room - L e‘* SR ,
. T Someone who has the same ]ob you have (bemg a smdent is a Job) o R
. ) Someone who makes her or his own elothes e
VN . . ‘
, Someone who has won an award wuhm the 1ast two years ‘.
j\ X k‘ \ Y i
So.meone who has the. same make of oar as you or. your parents : .
Someone who_has. the same ambmon as you, o .
N \ . . . . “‘i. ; - >
T, — The individual who is tbe shortest person in the room ’
. Lt ) v’ . . v
S * % -
Someone who hag' never been out of Cahforma :
Someone who has appeared inaphay - - S
Lo T Someone who wears a tie I
J\\ j‘ e. .ﬁ%—,‘ ;‘i‘ ? : . N N ‘ 1
S B S —— Someone who hkes Italian- food BRI AN . i
. N . - : >
N Someone who does not like Mexaean food \ \ N
Someone who is. good at growmg p]ants S |
R L am o » ‘ o
- Someone who water-skxs B . ~ BT
Someone who knows a famous movie star = ' . ’ .
” i N S ‘
N ‘ . . i . ), ‘ ¢ . * - ~§; .
T < Your name: :
) . A . N - \ * ’
N ¢
y 12 <l
- . v * s 8
’ ~ .oy
] N N » “ R
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1 3.2 Consensus deﬁmtron

v Actnvnty 1 0 |
Deﬁmtnon of Car-eer Educatlon
11 Large-group actrvrty \ ’
.“-I B Int:ggductxon T e e ,t Cna
“Small-group activity o | S !
; 'l 2.1 lndmdual re:admg ~\ : w - -
L 2.1.1 Premrses underlyrng career educatron o
. \‘1212 Key ideas L e
) 1.21.3  Definition of career educatlbn ) -
‘1‘;2.2 - Group development of career educatlon defimtlon co
| i23 Group sharmg of eareer edueatmn defimtlons on post,er \
| paper\ - R R ‘
- 1.24 Preserrtition of small-grr)up Qeﬁnitierls fo u{é}‘ l\arg‘ev-group‘? ‘
13 :.Large-group actmty o

131 Drscussmn of the small-group defimtrons by the large group

i

- - e
2 . . \}

>~

~ (Pnge‘l of the Wprksflvp f&ticipant’s Packet)
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1 O Dehmtlon of Carejéf Educatlon |

" Objective, timé, and ' » ; o e -
b ic aerstrtezs \
) evaluation mgzhod o _(’ L Top c . . . I?an ategie. . Re;ources/rqfergnf‘es‘ .
‘ Objecuvei ' Defir nition ‘of career educatibn L i "Introduce. the concepi ‘of career education' to the | Film: Hey! What's Happenin:g?

By the end of the workshop, the
participants ‘will be able to de-
. fine careerrcdu‘canon. "

\‘ T .
Y)me s

L .75w80 minutes - . - .

Evaluanon melhodv*“ ' :
Completed definitionse

Leadcrs observatxons*of the
workshop process

4 0

Basxc premns& of carecr educanon
I Key'ideas ¢ e

‘Sample definitions of carger &tu-
cation

»

* large group by showmg the film Hey' Whaz 'S Hap-
F »

pemng?
LL1:

. lt];z

N

Dlscuss the reasons that pcople work

Drscuss.. the fact that individuals d:ffer in
their interests, apmudcs, abllmes va]ucs
and attitudes. - 1 <o

\Imprcss upon-the par-twlpantvs that work |
* can be a tool for positive socxal and envi-

" ronmental ‘change. ~ .

Show that work and career may mcludc |

nonpaymg actxvmcs. N

- Emphas;ze that. mdwnduals must be adapt-

able in a* changmg society.

Point out the value of long; and short*
range goals in life. ~ -

- Make sure that. parucxpams -understand

their own feelings of satlsfacnon gained

from work.

Discuss the fact that an mdxvu‘:lua!‘s occu~

- pation may satisfy pcrsonnel needs not

held by others,

l L9 ‘Explam that an qccupauon can prov:de a.

wwm-—means._for. s::li?,dc.mv:lo;:trnv.“nt._,,am:lmsx‘:!ti-w SR

. Xpression. -

lllO
v .

INRE!

lll"

1.1.13

~

Discuss the snmlarmes and dlfferenccs be-
tween work and lclsurci e

“Help pamcxpants rceogmze the boredom,
frustratxon, and lack of meaning that can
be expencm;cd in an occupatxon, i

Point out that there are _many. training

. routes 1o job entry.

Be sure participants understa’% how a life-
style can be influenced by an occupanonal

n

~choice. 7 -

N

(16 mm, 30 minutes; available from
Califorpia State. Department of
Education, Office of Information,
721 Caplto] Meall, Sacramento, CA
95814 916—322-6140) Lo
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T e mtnon o reer ucatlon ontmue A

o — e vy ‘
e Ob)ecnve, rqme, and 1. .- » IR
- R y , N . N .
. \ evalua tion met ho d ; To)xc o . | ’I‘)-amer sxra eg es . y, LR N Resourem/references L ;
‘ ~ . N ‘ ; ] . . 1 R \r N T
o cL A ‘\’,. - o T { 1.2 Discuss the Iact that lhc ﬁlm provides -a perspec— . o Cooa L] ~
e s : UCTEPO ]  tive on carcer eQucauon and the fact that district | .~ . . .

ST E RS - RS T goals.provide'a basis. for carccr develppmcnt D s -
S N EE NN - J1.3 Discuss the fact that much is heard abéut career |, ' - . ) -
LT L S A L 4~ education bur that people look at the concepton | .~ . . . e

. LI : - F ¢ ‘thc basxs of their own pcrspcctwes PR \ W e C A
U . |5~ (A common basis for defining career educthn 17 —_— e
n S o NS o facxhtam commumcanqn on career educauon eom~ | .t Lo o T
, O I N K \ccpts) R \ Y e ‘

- . ( - Ya B P 114 Haf the pamcnpants form smau groups. ‘Direct |“Career - Education “Information o
o AL 4 S DRI A G L | - - the'attentiawof the workshop participants to page |~ Sheet” (pages 3-4 of the Work-" =~ .+

SRS -~ a1 . .,u Ce T Al Txxe of their packet of ‘materials; ask them to re&d : \;hop Pbr(rcmzm!s Packer) \'.:;*;13" B "
v - .o e T e T e Lthe Career Eﬂ&canon ln}onﬁduon Sheet“" SN S o LR N IR :5;
. ~ ~ S SRS NS ‘ ) f L
‘ SRR N /') o ‘“ SN 15' Whﬂc the’ pamclpams are reading,;. glvc to cach Latgc pieces. of‘postcr papcr and U
N S D R - F .group a large paece of postcr paper‘and a markm; largt markmg pens for cach greup
3 : ooy . . ' N ‘ i 3" \ . . \ . \ > ‘ 0‘ N ‘, pan‘ . > 1 L q - ( . . o . » i ‘ .
cow - P R . '] 1.6 Ask the groups to develop a deﬁnmon ofcareer |. . .+ % o
. o N N " education based ox their reactions to the movie, | - D Lo S
NN TRyt - the data on the. mformanon sheets,. dnd their own A ‘ }: : :
S A R Y | - experiences. . - ~ Sy L e
N - R ST “F . Each group is to sclect a recorder, who will wyite - ‘ :
T ) ST * R the group’s final definition on thé poster “paper.

LTl ) S - o T “The recorder will also serve: as the spokcspcrson ~ C coT e

. ‘ : " ) »@L x> forthegroup . “1 s o \ Pﬁ* A
‘ 3 . , e o LT Allow 2030 mmutw for this activity. Near the o ;

e _— | . e \ . end of the allotted gime, give a‘warmng 'so that T . * ,

B [ : s — ;:,N. .&\;MM‘,M.T;\, “M»Lwi)u,..w@.,w,,»,..mw“,,f..“LN._».i.. _*.w-pm‘mpantSWIl]-«con }ude—thur—wu‘ Kk ‘ 7 - -
’ S T - 1.7 Ask the groups to post their "definitions on the wall Deﬁmhons from each group (writ-
ot S ‘ R and, then to sﬂmmanze to.the entire group their .ten on poster papcr) o, .

o Lo e N ‘ _definitions and“any important points made durmﬁ P T

- ' C 0. e ‘ N © . the devclopment of the definitions. - DR e S

) RN 1.8 Summanze the key points and the purposc of the | S s b

e T ; B 1 o q _,  activity {to develop. a common mterprgtatmn of '} v SRR s S

- - ‘ \ o - - career ¢ducation and to generate n of the - : ‘

) 2‘ & | .. o . | e ‘ concept} . ) . ‘ e | A \
) LT @ o B - 7.9 “If the participants so 'dcsnre, have' the large group | DN S

e - N a o . . - -}  formulate a consensus dg@nmon O 26 P .

. . o - R ‘ \‘J‘" o H 4 ) B

\ .o R | N A . NOTE, It is'not ermcal to achleve closure on one dcﬁ— N o . . o
nic : ‘ T ‘ . nition in any given actvlty enod S S o
T R T L = PRI s ; R T
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Career Educatlon Informatton Sheet

PO ) What is caregr educatton‘?’ Perhaps the ea,s:est way ‘o de

o S Career awareness is an rrnportant component of the career educatlon idea, but it IS only
T T, " one part of the total contept. As one teacher said, “qut teachers sta@out thmkmg of career’
T educatton as-being career awareness; what the available jObS are. But it’s really much. more.
=-You're not. prepanng students for specrftc Jobs, you're preparmg thern to be functxomng,

- satisfied: peqple in_ life.”

Students are motwated to 1earn more in school xf they understand the relatronshtps ’

N

PR S

o« .0 7+ available to them.
Co A

. between ‘what they are.learning and ‘the world of ‘wosk. :
"+ " 2. Basic acadermc skifls, a’ personally meamngfui set. of work values, and good work
" “habits .are adaptabrlttv tools needed by all persons “who- work in todavs rap:dlv

changtng society.s

development

o

-

\u

PO

*

‘v

SO .. '5. Opportunity for full career develnpment must be ensured by ehrnmatmg drscrmu
L \ ~ tion and occupational stereotyprng and by cncouragmg students fo exp]ore occupa» .
o : .- - tions in nontraditional areas. i ‘
x o *6. Career "decision-making skills, job-seeking skills, and ernployment ‘skills can be o
— : leamed_hy.most_mdmtduals.».Onceieamed these skills can enhance career development. .

So career educanon is nerther vocauona] educauon nor an added p‘r_ggram and it does. not
“involve Jnst,_}elhng students about various careers. It'is a specific’approaéh to educatron—-‘-» ;
one way to teach students. the' many skills they'll. need to find satislying rolesin life, -Gareer B
educauon isnot a rrgld formula. It is simply a conccpt and there are many different methods
o o that can be used to translate the basic principles of career educanon into a specnf 1c programt. .
e The basre prermses of. career educatton .are as follows \ : :

. . - 3. Career .development is a part of human development ‘and it begtns in t’he preschoo]
‘ ‘ " years and continues throughout life.. .
4 A. specific occupattonat chorce tepresents onlv one of the choxces mvolved m career ‘

.5

reer educatmn 15 to examrne
. . what caréer education’ is 1t First of all, career. educatton is not vocatronal educauo‘n
X Ahhough both are-concerned with the world of work, the terms are not synonvmoust Career -
- educatipn is designed for all students from kindergarten throughout ‘their adult lives; voca-
tional education mvolves job entry ‘training for a certain percentage of students, Second,\ -
- career education does not have to be an added class. It can mvolve work wrth existing classes
. ‘and infusion of the concepts’of career education into the current. cumcuiurn Fmally, career
education is not merely a. process of c‘xposmg studénts to the occupanonal opportunmes

. ‘ .~ 7. Most adults will go through the interrelated processes. of career planning, career

* ' . 8
. v2 “
. 3 R .

A Y

! - 9. The relationships bet-ween educauon and work are more rneamngful to students whcn .
L ~career education con;:epts are infused into all Subject matter.
s 10, The understanding and acceptance of self i is !mp()rtaﬁi throughout itfe and reiates
R  directly to. career asp:ratlons, ~

preparanon and decxsxon making several times in their lives.

An tndmd ual’s
engages in.

(Pages 34 of thc Warkshop Partrcq;anis Packel)
. .16 :

L 24
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style of ltvmg 18 srgnrﬁcantly mﬂuenced by the ~work the person
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e "From the above premrses 1he followmg key ideas and terms emerge B -

e Arirc‘ulanorze lnfusaon must be coordmated from developmeutal Ievel to develo}memal
.  level and from subjeet matter to -subject matter.’

a

A

SR | Careér ‘The term “career” means rhe' mdx\ldual‘s total life experlence

through the entire kmdergarten through grade twelve eduCanonal commuum

- e Cope: Through decrsron»makmg activities and othery career educé!ron actlvmes the
L. learner acquires the abrhty to understand and resgond to snuatrons in the real world

,"w

e Decision maki ing:, A weil-planned carser education process offers to students a. wxde
- range of experrences $0 that they can make choices concerning both work and lexsure
‘ that are approprxate ‘to thew own interests, attitudes, and apmudes,

o handlcap

~ : *

, e Individual: Career educaﬂon focuses, pnmamh on the needs of each studem and ,not on.f“

“the mstxtunon . .

LT mg career experren‘ces into existing. subject matter. - . S

(I ° .Lezsure “LCIS re” is defmed as freedom from required effort The rewards of Iersure-
S 'trme aarvme mclude both the domg -and the end product

~ . -

R Ilfe-span. The process of career educauon 18'a hfelong pI‘OCCSS»

~ {;Processr Career education is aot a program, project, or separate course; it rs aseries of .
B experiences that permeates the entire educauonal program mcludmg the apphcanon of

bas:c acadermc skxl]s to hfe s:tuanons RN o e

., : meamngful communication about career education. Instead of learnmg a given definition,
~develop’ your own deﬁnmon one. that is adapted to the specral needs ofyour school dlstnct

and community. - N
Career educatxon has been defmed in maﬁy ways. The two defmrtrons pro‘nded befow

+

contam some. of the verpomts and essential ideas that are common to most definitions. -

" The US.: Offrce of Educanon has develo;)ed the- fol!owmg deﬁnmon

~Ina genenc sense the defmmou must obvlouslv be derrved frorn defmmons of the words “ca_reer“ :
- and “education.” ]n seeking a generrc defmrtron for career educaucm, these words are defined as .

follows: ~ . oo . -
' ’ S < AEY . @ A . ‘ N
- Carcer is the totality of work one do*es in his.or her hfeume.
‘ Education is ihe totality of experiences through which one learns

>

‘ Based on these two definitions, career educatxon is defined . as follows.\ L

. A
v

Career educatron is the totality of experrences through whxch -one iearns about and prepares to
engagc in work as part of her or his way of lwmg -

d‘

AN

a
Yy e

defimuon . F S ‘ o ‘ "

in order 1o .prepare for and achleve a sausfvmg career and hfe-stvie

-

. J\Comprehemwe, Caréer educanon begms wrth the very young child and contmues -

e Fa:rnes& “Fairness” means freedom’ from szereozyped roles bised on sex, race, or

. “Infusron. Infumon of career educa'uon mto ‘the currrculum 1s accomphshed by mtegratQ

Any career educauon deﬁmtron mcorporatmg these key xdeas will” serve as a hasrs for K

The draft version of the “Cahfprma Plan. for Career Educauon“ contains rhe followrng‘ -

Career “education is a comprehemwe lifelong educational process whxch encourages and ena bles all
r o individuals at all levels of their development to make appropriate personal apphcanorm of leammg _
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22 Small-group actmty

K

- Na

21 Large-group actlﬂty o - 5 R |
21 1 Explanatlon of the actlvnty A

:, 2.2.1 Readxng of the goals lndlvndually : | |
"2 2.2 Ranklng of the goals in accordance.‘ wnth your pnoritles

1223 Dlscussmn of the ranklngs with other members of your

‘group and reaching a consensus ranking for the: group
»

&

ER

23 ~tI_.argce-group activxty o T N Y N
2 3.1 Small-group rankmg report to the, rlarge group . .

232 Dlscussron\ of the total composnte of the rahklngs

Acttvnty 2. 0 L | o
Career Educatlon Goals 1 I

e

N 1 NN NN N L .
N ' N ’ . ’ f N : L Y .
N N . . TS ) R o . \ ) N ~‘ . ° o
L . N . N e . : P N o . ) N Va' : ?.
« (Page S of the Workshop Participant's Packel) ~ B .
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2 0 Career Educatnon Goals

5bj$mve, time,” and. “‘i‘:‘ ~
" eva uanon melhod

<

“", o Tc)pu‘ K

AN

L ?I'ramer szrategxes S

Se

. By the end of the workshop, the J
. pafticipants will be able to iden- ;

tify career. education goals re- |
lated to their teachmg assxgn-
ment. . S

Time:
40—50 .‘minutes B

Evaluauon melhods.

Conscnsus on career educauon \

R goals AR
Leaders’ observations of group
*pal'ucxpatlon
R
»et «
w Y
' - ‘\;
[ R *
N N N * ﬁ .
L] Y % - R
. &
~ }‘
*

Group conscnsus
‘Career education goals”

o Pnormcs in career educatxon

H
(S

” :

©

221

222

e
.lmroduce {hc concept that goals in curnculum

. development provide -the basis for instructional

activities; now that the group has a definition of |

. .career education, what are the dxrcctlons )t should.
. be taking? - . -

L 22

Present the. “Demsxons’ Decxsxons"’ actmty as-a
" way of focusing -on priorities in career-education.
Distribute the “Decisions! Decisions!” rank order
“sheet, and summarize the mstructxons o

Have individual pamcxpants rank order the
gifts listed on ‘the acthty sheet. .

_Have the smaIT groups. determine a con- |
sensus tankmg of the gifts. (Read the fol-
. lowing’ statement to the groups)

“This is an exercxsc in, group decxswn mak—
‘ing. Your group is to employ the'method of |
group consensus in reaching its dtcision.
This means'that the ranking of each of the’
items must be agrced upen by each group
_ member before it become? a part of the
" group decision. Consensus is diffi cult to”
reach. Therefore, not every ranking will
~meet with everyone’s complete approval.
 Try as a group to make ¢ach ranking one.
..~ with which all group members can at least
) parnally agree. Here are some guxdes touse
in reaching consensus:

group so that the members wﬂl consndcr

*

' the alternatives. . NN

® Avoid using a majonty vote m reachmg;

your decision. “ -
e View differences of op:mon as a help

rather than a’ hmdrance in decxsaon‘

makmg

1 i  3

——r®_Ask_questions_of. the‘members_of. your ..

PR
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3 Career Educatnon Goals (Contmued)

ObJecnve, time, and
evaluauon mevhod

Topw

demer srrategtes SR

A

Res ources/ rgferen ces

-

"’4*,

W

-

23
~ " goals or a set of goal cards (total of eight goals).

25

stmbute to each pamcxpant a completg hst of

. NOTE: B¢ sure participants undexstand that the

" numbers on the goals list or goal cards do not indi~ |
cate a preferred order, rather, the m:mbcrs are pro- ‘

* vided to facilitate dlscussmn

4

* "\

. ;r, oY »
Ask the partxcnpants to rcad each career. educanon

goal and to rank order their goal cards in accor--

dance wnh thaxr own perspecnve and subject area.-

After the paruclpams have ranked. the goals in ]
order, have cach.group list the order for each goal
on the “Small-Group Consensus Chart (Provide

' only one chart per gx‘oup) R

When the charts have been campleted have each
group add, the raw sccre -for each goal (a goal
ranked number 1 has a raw score of 1, and so on)

Ask the groups to report their rankings, and list j
‘the results on a transparent:y NOTE: The pur;
. pose of this acuvny is to examine critically career |
-education ‘goals and to dlquss perspectives and

1mplxcauons of career education further: (There is
no intent to develop a chronologncal rankmg)

N actlvxty ) .

Packel)

ES

pant’s Packet)

sensus Chart

. Grease. péns

N

O‘verhead\ pr\o;ectéra

“Career Educa!mn Goals” (page 6
- of "the Workshop Pamapams ‘

‘“Goal-Ranlung Chant” (page 8 of
the. Work;hop Pamc:pam‘s Packet) - ‘

“Smai!-Group Consensus Chart”™ .
(page 9 of the Wor]cshop Pamm—

Career educauon goal cards (The .
goals can “be pr.mted on cards or
- on heavy paper, cut apart, and
used in a somng [p.normzmg]

» .

L T

N

-
-
"

Transparcncy “Smali—Group Con- . N

A

;“
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. Career Education Goals

b4

Once you have. deﬁned career educanon, you wdl need a set of guldehnes for planmng,
.. promoung, rrnnlememmg, and evaluatmg your cafreer. education’ Aactiyities.
e overal] goal of career education is to develop and sustain in students the skﬂls and

\jatutudes they need 1o assess, select, prepare for, and pursue a satisfying career and life-style." :

On the basis of the definition of career education, and the overall | goal of career- -education, .
. eight career edncmron goals have been identified. These goals apply, in varymg degrees, to -
_ all learners throughom the career. development process. As listed below,: these gpals provxde
caf oundanon for reonentmg curncula, mstruenonal activities, gmdanee servrceg.‘.and com-"
mumty invalvement. : = : R

.‘ . . N . N A AU

l mmua’e developmem. Develop pesmve amtudes toward leammg, work, 1e1sure and

»

P

individual and cultural differences regardless of sex, race, or handicap,- - = - o

2. Basic skills: Master the skﬂls th’§t are: essential to preparatron for and success rn a
construcnve and sansfymg career. ~

. R NN ) f‘-. N

) Career awareness and exploratlons Develc)p ‘an early and eontrnulng awareness of

~  career opnons and opportunities; and explore these m relanon ‘to personal values
" interests, and aptxtudes which change as one matures. » .

4, Career decision makmg Engage in a career development process desrgned to increase
knowledge of self, work, lersure, and society; and apply this: knowiedge in mak:mg,,
-appropnate decrsrons along the career developrnem eontmuum,

'

5. C onsunier and economic awareness: Understand the contnbunon of work to the eco-f
nomic system, and acquire the consumer eompetencxes needed to make appropmate
«decisions .in-the use of mdmdual resources.” g . C-

W

6 E(Iue(urapal awareness Reeogmze that all educanonal expenenees are mtegrated wrth
"~ toty) career development and_preparation.® - . L

7. Or*ruparwnal preparation: Develop the competencies needed to enter an edncauonal or
oceupauonal leveI OF. progress to the next educational or occupanonal level.

8. Self-awareness: Develop a posmve amt,ude toward “self and others; a sense of self- .
: worth and the mouvanon to accomphsh personal goals. ~

e L~

LY

o

L

“
<

.oy &
hao
*
’ S

(Page 6 of theﬂ Workshop Parnmpams Packer) T
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. 1 Jsttitnde development |

: Dcvelop posmve atutudes toward learmng, work kx- B
sure,.and individual and cultural dxfferences regard- .
less, of sex, racc, or handncaps N ~ N

S Consumer and economxc awareness

Understand the contx;xbutlon of work to the economlc‘ ~
 system, ‘and acquire the consumer competencies nceded. .
‘to make appmpnate decisions i i’ the use of mdxvxdual "
-resources. . ‘ SR o

el T - S N

HRP U X Basxc skills
Master the skills that are esscnua] to prcparanon for
~and .succcss in a construcnve and sansfymg carecr

A )

76; Educational nwareness

Recqgmze that all educational experiences are. mté-
grated with. total career dcvalopment and yrcparatmn. ‘

1] »
RS
K

'S

»

3 Career awareness aml exploration <

B Develop an early and contmmng awareness of career °

options and opportunmes, and explore these in rela-
“tion to personal values, interests, and aptxtud&s wluch
changc ‘as one matures.

Dccupat:onal prepnntion .
Develop the competenc;cs needed to enter or progress

to the next educational level or occupational .level. . ;

s

0 N v

4. Canéer decision making - .

—

R ¥ Self-awarenas N

[N

Engage in a career dcvelopmcntal‘process dcs1gned to
_ increase knowledge of self, work, leisure, and society;

and apply this knowledge in making appropnate deci- -

* sions along the career development continuum.

Develop a posmve attitude toward sgl'f and others a
-sense of self-worth and the motivation to accomplish
pcrsonal goals

t 2
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- De;CisiOnfS!\. Decisions!

Rank order-

b .

[T l. '} '|'

&

1
{

+

*

You are from another planet and you are on a secret mission here on earth You have the e
_ ability to.do amazing things, but smce thisisa special and experimental space program, you. -
have been limited as to .wha¢ you may do. Your job'is to provide an Earthling with a’
. successful career. All you know about the Earthling is that he or she was born into his or her
_ present circumstance and that he or she has next to nothing, except the clothes he or she is |
.. wearing. To do your JOb successfully, you must give the person just those gifts from the list
below, makmg sure he or she receives them in the order of. their. unportancc* Your taskisto
. rank order t,hese items in terms of thelr value to a person’s career as you see their impor--
tance. Place the number I by the item you believe is most unportam the number 2 by the
item you b hcve 1s sccond most- m\portant and so on. Be sure to assxgn a number to every .
'\uem . . . N .

as

Y

¥

Ctawt

A}

Giﬁsv

Good health .
Automobﬂe . %\
Posxtxve self‘estcem
Telephonc ‘
Markctable skﬂl

Credn card kl ‘ *
fnends o o

. Balanced diet

Sound famﬂy rclanonshlp

Ability to rcad and wnte

~ Adequaie ‘shelter

-
‘o
. . . .
: ‘
e~ » ’ 4
. ¢ ) i
‘ “ .

,"‘ .

B.S dcgrcc

Abxhty to rclata weli to others ‘

»
?

,Above avcrqge intell ence

Hlé]i 'séhooT“dfiplom‘a» S

-

¥

¥’

e,

A small business (shoe store, grocery, cafe)
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- -(Goal-Ranking Chart -
U O N Attitude devélopment - S
|. 2. [_] Basic skills . - B :
»:'J\. b S e S e ”, L “‘ \:‘\" N . N ?.‘f - \ t
13 ‘Career awareness and exploration .
X ¥ Career decision making -
o I Consumer and economic awareness
1 -6, . Educational awareness '~
. . .- . . . : N . )
A . Occupational preparation—
| 8. Self-awareness =~ .
| R o
o _ (Page 9 of the Workshop’ Participant’s Packet) .
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* - Small-Group Consensus Chart . . . , ‘
. s e . " - Group member - . " . o fpod -
) iR Goals 0 # - T - o . . - St . Yot ‘ \j‘ 2 L | B . Y ) J b . ] ‘: ‘ Rank o, ‘ g‘;};
Ny rol,2 ]3] 4f 5] 6| 7] 8] 9 [scoref " -~
1. Attitude: development ' ' . ; Yoo 1 «
- . L . R ‘ \ S . - . .
1 2. Basic skills . » RN ) ‘ -
. N Lo ' L * . R N - \ » 3
..... 7 - — " ' T \ T o , N -
- . s - - R 4 o ] . R g :
3. Career awareness and exploration - . 1. \
‘ . X . . e L R . . » %» K R N .
8 Ry . . N .~ . o ﬂ\ ’ . - N R . .
4, Carecr decision making a : " \ . ’ ‘

. . . N I 4 b T '
5. Consumer and economic .awareness !
N N N R . :j )

' 6. Educational awareness . ) . | ) .
) ~ ) . ) a l\ \; N * ‘ f
7. Occupational preparation - R A ) . ;
K - i \‘\ "] X * _ ‘ 4 \ N ! \ ‘ -
8. Sclf-awareness S ; . \ . .
- . - 2
h N c Ky
. . ? N ; » £ N hd
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e Ehmmatlon @f Bias and Stereotypmg '
bﬁ \ . "'\ .~.»~\j ?“ "’f' A R Y ‘ ’ \f

St Large-group activity P

o . ‘ 3 1.1 A‘wareness actlvuy L AN L
o 32 Small-goup actlvity B e i;:.‘

N -

T 321 sitaations involving stereotypes e
L 3 2.2 GW“PS mtﬂpretatlons* of and resctions to situations R

1. N 2
o r’

L 33 Large—group actmty MR e T '
N 33 1 Reports from Actmty 3 2 to the large group e e "

W

- 34 Large—group activnty S o e, -

\ R

-3 4.1 Presentanon on achievmg equal apportumty educauon - WL

S e 0342 I’resentatmn on evaluatmg instructional programs and cnr— .
BN ricnlum materials for bias angd stereotypmg ‘ o

) B
N . . : ‘
R Y N N N N N .
. e o = . A R . “ e

S e (Pa;e 11 of the Workshop Partiap acket) ) o \
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";¢ dance with their personal objectives.

- and ‘handicap. Stereotypes limit the voeanonal choice and oecupatxonal opportunitics open )
* 1. to individuals. A need exists to focus on the needs of individuals who now suffer i inequities in

talents and skills. To meet the needs that arise from inequities in edueanon and employment'

R
As edueators, we must aécept 1he fact that Swdents are mdxv:duals-—xhat they come i‘rom f
drssxmﬂar herxtages and hgve dissimilar’ ‘skxlls and expectations. A ‘goal in ed;ucatxon isto ;
o acknowledge these dxffer nces. an@ to encourage ‘the use of a variety of programs or projects BRTE
~“so that all students will have the. opportumty to deve]op to 1heu' hxghest potenual in accor- N

e 1
_The development of human potennal is often restricted by stereotypes related to age, sex

\educauon 4nd employmem as well as'the urnder wutilization and. underesnmatxon of their

rcqulres open attitudes and inondlsenmmatory pohexes and ‘practices in edutating and tram- -
ing: all persons for sausfymg, nonstereotyped careers. and lee roles. ‘ -
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e Actmty 0

R Infusmn of Career Educatnon I

4‘1 L"‘BG'BTO“P “““ty T R L o
e 411 Dlscussmn of the mfusmn process L e ,,
| 34._';2‘;»Small-‘group activity T 5 - 1« o \ N -
'4.2.1 Development: of indlvidual mfusjon units, nsing ﬂ;e pre- - *‘""

- ,\.‘ . sc\nbed format o R . - > R

- 4.2.2 Brief dlscussmn of. umts With other members of the small N
g “‘gnmp ¢~5: L e
423 Selection of a umt to present to the large group

Y
-

- RSN N st
kN . . . - N

- 4.3 Large-group actlvxty N S S

‘)

4 3 1 Sharing of units selected by the sman groups s

(Page 12 of the Warkshop Pﬂi@ws Packet}
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4 0 lnfus:on of Career Educatnon

N

Objecnve, *ilme, and
evaluation method

Topzc .

Tramer s:ra!egzes

L2

- Resources | references

Objecnve ‘ ,
‘By the end of the wgrkshop, the

. participants will be. able to de-

‘velop an example of thc mfusxon
}process . -

a Tm:e

Approxxmatclv two hours

; vaaIuarion metho,d;

Completed instr[iétibﬁa] unit
Leaders’ observations of partici-

) panon and discussions

L

- Featares of career education .

TN

Definition of infusion

 Career education supportive con--

c;pts

Infusion process

4 1 Rcvxew and cXpIam the essenual features of career
“education; - .

. Developmcmal fcatures
+ o .Infusion (See item 4.2.)
. 8 Community mvélvemcnt
‘ E:mphastze that career educatlon supports the on-
going career development of individuals and that |
persons go through 1dcnufiablc stages in their
career development: E

_ ® Faptasy stage

" @ Tentative stage

o Realistic stage

e Establishment. stage (Thls stage may be repcated
several times.)

"e Maintenance stage

. Declmc stage -

Coa

~‘ “

4.2.
- . pants. ~ N

the key pomt% from the presentanon.

e

.

L

Present an’ explanatxon of mfus:on to-the pamcx-f

.3 Show the slide, ,! tapc prescmalmn !nfusmn. stcuss

{ Education” .

Trahspérenéy: “Strands of Career

%

o

R

LS . N
N . D
i“, > N N .

Infusion (A slide/tape presentation -
available from Personal and Carcer-©
Develdpment. Services Unit, Cali- ..

_fornia State Department of Edu-

| “cation, 721 Capitol Mall, Sacra- -

mento, CA 95814; 9!6—445-2575
| or 322-6352) o

Ry
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lnfusnon of Career Educatlon (Contmued)

ObJemve, :ime, and .
) evaluanon meikod

Topu‘

. T?amer wateg:es -

TR

Rfsourz-es/ re:ferences A
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‘ h Conduc@ the fouowmg newspaper actxvny

4 4. 1 enufy suppomve concepts for eaeh career .
“ e Rucation goal. 1 “ LT
‘ . RUAR
e 4 4.2 Prov:de a newspaper article in which the
career education concept is illustrated.

‘ ‘4.4 3 _Have the pamcnpams form small. .groups of |
o “four to six persons; 'assign each group one
. or two of the career educ\unon goals, and
_ * give each one séveral curre
' (preferably from large mies)

‘4.4.4 Have the pamcnpants find ameles related to |

. the.career education goal L

445 After an appropnate period of time, ask the
~ representative from each group to report on.

~ .- atleast one article. Have the representatives: |
. e Identify the- goal and concept addressed.

¢ Summarize the article.
o Identify the course/ unit in whaeh the
article would be used. .

4.5 ° Ask the: partxc:pants to develop an mdmdual infu-

sion unit/lesson, using the format provided. (Iilus-
trate the format with the finished examples)

After each participant has designed a lesson, have
__the group members .share their ideas. Ask each

t newspapers .

“Suppornve Concepts for E‘ach\
Career  Education Goal” (pages
" 12—14 of the Workshop -Partici~

pant’s, Packe:)

lllusttatwe newspaper story

AN

Copxes of dally newspaper (at Jeast
one per team)

o

“Infusion Activity” planning sheets

‘(pages 18--20 of the Workshop

1+ Participant’s. Packer)

group to choose a lesson to report onto the large
 group.

N »y
0
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- Explanation of Infusion - -

; lf carecr educanon were s1mp]y an add on we would only have to provxde new educa-
--tional materials to supplement or replace emstmg materials. Instead, we must integrate

career education.concepts:into the total educational structure. When cateer education con-

cepts. are to be infused into the ongoing cumculum, a process or teachmg technique and
_-additional content are involved. The career education goals and concepts are’included in-

+ accordance with the degree to which the currem curriculum lends itself to the topic. How- .
ever, the normal content should not be replaced. Career education infusion activities should -

reflect specific curriculum content that students should master anda pamcular carger educa-

tion goal or concept.*The assumption is ‘made that career ¢ducation concepts are mtcgrat.cd E
throughout the total kmdergarten through grade twelve™ currxculumi Therefore, an infused

actmty would seldom require “mastery” of a career educatlon goal in its ‘entirety. The
. current cumculum content_and the particular career education goal or concept*should
become “so’intermeshed, ~or infused, that neither is dominant. Many people support the:
analogy that the curriculum could be represented by coffee and carecr education by cream;

~+ when’ they are. mixed or blended a different (“mfused") product results. The product of -
infused “activities, should heighten the relevance or practicality. of the curticulum content, -
thercby increasing the student’s- motivation and’ comprchensxOn. By definition, then, “infu- - N
sidn™ is a strategy whereby the concepts of career cducauon are mtegrated with subject-;

matter and gmdan“be actwmes\
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K Suppomve Concepts for Each
o Career \\Eduoatlon Goal L

Career educanon and the caa‘eer edueauOn process mvolve reonemauon of ;Instrucngnal .
- programs and gundance programs-and are “based on the followmg concepts to enable mdmd- b3
~uals to associate learning with career apphcatxons, implications,- and options. . ‘
For each career education goal, basic concept&have been identified. The foliowmg outlme N
shows the goals expanded to include the concepts A :

W L Amwde development o \ e ol
\ Goal o R ~‘\ ‘ -

‘ . Develop posmve atmudes toward. learmng, .work le\\?r{: and mdmdual and cultu» o

L .o ral differences. . ~ . S ~ |

Suppomve concepts of c‘*areer educauon
" a. Work means different things to dlfferem people

" .b. Personal relanonshaps w:th co-yvorkers are lmportant to Job\f\f_ H

" rc. An mdmdual’s atmude may affect expenéxces in an occupat

T
N K

d. Re]anng attitudes and interests to charactensncs of occupanons xmjpro\es the
~*probabxht»y of satisfaction with’ one’s occupational choice.

| \. ..:;\‘w L
€. lndxv;d uals work to meet personal and socxal needs and 10 obtam vanous reweﬂrds .
‘or satisfactions. . e . . X .

f. .Worthwhlle use of lexsure txme is, vual to memal and physu:al *health.
B g Each 1ndmdual has a comnbuuo‘n to make to the world of work:
h. There is dxgmty in work. ~ I SR
1. Work is Amportam 1o ihe worker and 1o soe;etv - ‘ ; |
: Lo Basic skills | o ‘ I <
o 4[?::;»:::"~~ : - ‘ : o o
‘ -~ * Master the basic skills that are esseznuai for successful preparanon fora constructwe
‘ and sausfymg career. ~ \ Y .
e Suppomve concepts of carg*er edut ation: ‘ N

a. Knowledge and skllls m dlfferent subJects are related to perf ormance in dlfferem
‘'work roles. " \ :

N

b A dlrect relatmnshxp*emsts between educahon and an mdmdua] S employabxluy

. 3. Career awareness and exploranon - : S L N :
e Goal ' ‘ o o * i X
o N + .- Develop an early and contmumg awarenese of career options and opportumi;es and
IR explore these in relation to chungmg personal values interests, and aptztudes. o
e ‘\(Pages 13—15 of the Workshop mempams Pat‘kei) . N
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3 " ‘ ) ) . .‘ e ‘.,. ‘\‘ vt
™ Supporzwe ‘oncepts of :areer eduwaan. | e N
o St A wide vanety of occupanons may be classxﬁed in "séveral ways. o . |
b In Srmmation about occupanons is needed by all individuals. -
@ c. Indmduais are oriented to data, people and things, . : o : L
T d Jobs are grouped by job famxhes or clusters. - R *
. é: e. ]ndmduals may find many jObS that are suitable for them. .o B | &
% ‘ ff Sncuet) is dependent on the work of many people, o - , T -
‘ \ . " g People do many Kinds of work ' : | * o ‘
‘ _ h. ‘Career areas have a merarchxcal structure‘ T  , o o N ) f o
4, Career deczxsm!;rmakmg o ' o S ‘
Goa] o \ " : " . | ,
- \ Develpp an understandmg of the mterrelanonshops among self work ]exsure and‘ SN
E socigty; and apply tms knowledge in makmg wise decxswns alongthe career develop-‘ e
ment contmuum o : \ V
Supporuve ('oncepzs of (*areer edu('anon, . AT o R R \

-a. Environment and mdxvxdual potential mteract to mﬂuence career development

b. Indmduals ‘must’ be ‘ag ptable in a changmg socmety I -
c. Job specialization- creates interdependency. e L 3
S d Technol()glcal progress ehmmates changes and creates. jObS L N ‘
‘ T e ‘Supplv and demand help determme occupanonal choice. - )

f. Occupanonal choice affects the: mdxudual’s hf'e-stvle o s
8 Occupatlonal choice is a developmental process. .
h

.-h. Some xndmduals live ina partxcular geographxcal locatxon because of the nature B
" of their. work. - ~ )

N b ’Le:suremme actmues may affect oceupauonal choice. - . ‘ o .
_ b Geographxcal settings - affect work R O A
P k Individuals are. responsxble for their own cax:eer planning. | '
L Finding out about ones self mterests and abilities is 1mpoﬁam m decmon | : o )
‘ "making; . o - . "
s, Oceupational g\reparati‘o‘p o ) T L
K Develop the competencies needed for entry mto an occupanon or progress;on to the T
next educational or occupational level. " ‘ ~ Lo )

Suppornve concepts of career educ ation:
o

‘a. Kpowledge and skills in different subjects are related to performance in d:fferent

- Work rOleS‘ s v < aomn - ,\»mq;“w"‘ ey ‘ e s
b. There are many training routes o job emfy T
a4 \ “ c. Jobs in the future ‘will be» dlfferent from past Jobs S |
R ' | . ‘: ~d. There s need for caoperanon in, work. B - ~ . ; o o
i e .ee Thege are identifiable attxtudes and ’behavxors tha‘t enabie one to obtam and hold )
N L a job. . : S . T . . e

& . . w
t L e ST e .

f Work expenence faeﬂ“ates career dec:sxon makmg

w N
. .




“ff .{; : . . ‘ b ~\ : * . | : ‘:
NI N ® . - - e . R
R O T N
. ? ) o .
e _‘6 Educauonal awarcness ‘ oy B
'-ii N ‘~~V . f?. R . Gbal . ‘ ~! ) \ ,t RN ‘ N ‘ . ‘ ~" ‘ ‘ | .
A Recogmzc that all cducauonal cxpencnces are mtegrated wnh total career develop-
. ment and preparauon o . . S
e , Suppornve i'om'epls of rareer educauom v N ‘ L S

. a. A relanonshxp exists between commitment to cducatlon and work and ﬁw avalla~

: “bility and utilization of lelsure fime. )
b ln the futurc individuals” may have to be’ m\olvcd contmually in rctrammg for
. "~ maintenance of occupational status.’ ‘ ‘
‘ N c. -Individuals require educatmn to cope wnh a changmg society )
e d. EduCanon and work are interrelated. ‘ . .
PO . e School is part of the preparauon for a hfe of work !
‘ B Consumcr and econormc awareness . . \;:‘ e e
, - Goal: ‘ \ R | | R o
~ °_° Understand. the conmbutmn of work to ‘the ‘economic system and acquire the . '
\ -consumer competencxes needed o makc wise decxsxons in the usc of individual
‘resources. s o B R ‘ h
2 . .o T ¢
Supp#nve concepts of career educanon. ; . -i
a. Econom:c and polmcal forccs create \changcs in employment opportumtlcs
B b. Occupauons exxst for society’ s ‘purposes* all )obs contribute £o soclct)gs ways of -
* hvmg S ; ‘ s .
8‘ Self-awa;eness oot o ‘ .
Goa! . ‘ . . .o ¥ L * . ’ . L Ry
y Acqmre a pcsmvc atmude toward self and others, a sense of self*worth and lhe‘ R
N ~ motivation to accomplish’ personal goals. oo : : s R

Suppornve concepts of career- educanom

\ . : »w
~ ' N . ~~ .

" a.- Individuals diMer in the:r interests, apuwdcs, ablhtxes vaiucs and ammdcs

R b The understandin acceptance and dcvelepment of self is a lafelong process and - oo
: N constantly chan and mﬂuenced by life expenenccs. ' T
T .. C Peoplc.havc dxgmty’ \ . " ‘ e _ "‘,
v : . d. Hobbies and interests thay lead to a vocation. = .7
Y ‘ .- ¢. Satisfying -and rewardi work may brmg self-fulﬁllment
. "f. People necd’to be recofnized as having dignity and\worth‘
» N - R .
» N ~ o 4 o b r ) L
. O/} .
~' ~ . H N [y
. - o é' . , \)
. . . 34 N | )
) N T+ .




e

¥

. - (Page !7 of thc ~WQrk.§hop Jéarriéir}:}anx's Pacl;ey) f | o o
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:\ N :. v * N ) L R *
: L oot Sample : . L R
lnfusmn Actmty A
D . . o \ a“ . »
Name __- (Optional) N Grz'_ude“levcl 6 " \f/. i - .
. . . . - - :,. - = - . ; Lo 4 :" ‘ s . , ) B ‘ _‘ = ';
T‘tie . . . ] R . B . RN :,\_\ ‘ L ‘ o i
': Marh-—Addmon and subtracnon of mulmolumn f gures * a .
Student outcomes: . . o o S o ‘
< - Yhe ‘students will be abie 10 add and subiracr muIrrcqumn f igures in arcordance with = - "
\ cnrena accepwble at ‘this grade level ~ . ‘ e . ‘
\ N r Actmty as currently pracnccd S o B : - S ‘ :
A R The sludems complete a serzes af drlll sheers and lake a qurz at rhe end of the zmm Tl \ :
' IR N ‘ ‘\: ’ N . .'~ ' ) ‘M
| Matenals and resourccs currently used ‘ .
g Drill sheqs o T o T ;
B Q!‘iz o + - N ' ) oA
. N » ) ) o . . K N 'y V
Y . Related concepts and/or outcomc statcments ~ ‘ .
SR Consumer and economxc awareness and educanonal awareness N L
\‘ \ B Students need to Jmow ikar skdls in readmg, wrumg, and arrrhmeuc are. baSJC :o oo e
| career piarmmg . ,
Acthty modlﬁcd to include the mfusxon proccss ==
: " Give each student a check register. Tell the smdems :ha: each of :hem has a $500
.\ . -balance. Show them where 10 enter the balance. Hand out ra:alogs and ads from :
o \ newspapers \ et " C B ; N .
Resources and matcﬂals needed to expand thls acnvny to mclude the mfusxon process.
Check registers P s ot LT .t
Advernsemems JSrom newspapers N ooty
--Cawlogs»of—roys-and—games—or——Sears—eamlogs~ - s s .
' A\cuvaty modxﬁcanons 10 mclude ‘community cooperatlon/ col]aboratxon‘ RN
ot . Ask parenis to take the studems shoppmg, and have the smdems keep a dup]rcaxe R
checkbook (coopera:wn) : ~ N =
Request check registers from a local bank, and work wnh rhe ‘bank personnel to
\ develop for classroom use activities that relate grade Sive and grade six math to
~occupanom in bankmg (collaborarwn) Sy




k h-a. ) . A ) bi*v.
. ‘ ¢
. ... Infusion Activity = - -~ . -
Name - (Optional). .- . ~~ = Grade level __Secondary
. .Titlc: . ‘V‘ . BN ‘ ~‘ V "V. e . . T B . - ) B ,~~ . ‘ vrr ‘
Sacial sxydxes "The Hts:ory of the Cali forma Gold Rush” ‘ A ) }
o
Student outcomes‘ e :! B o - .  : o . B O "

S‘:udems wdl undersmnd how‘:he Gold Rush affecred the growrh of CaI fornia e o

«©

®

Actmty as currcntly practlccd I . .-

Read the chapter on the Gold Rush view rhe Surter Collecuon f Imsmp. and answer ‘ V
‘the . quesuons at rhe end of the t‘haprer

£ . N .

Matenals and resources currently used

Tex:book History of California (S:a:e-adomed rexzbook) n | ol A
Fxlmslrxp , » . - e R o S

Related conccpts and/or outcome statemcnts. : R ' '

[ TN

Cansumer and eronomw awareriess an attitudinal developmem

The students need to undersumd elanonsth between school e\'penences and the L
woﬂdofwork : AR . . \ S

~

Actmty modified to mclude the infusion process' ‘ . oy 4 R o

Follow the history of the Gold Rush. through ‘the eyes of tentmaker and sailmaker .
Levi Strauss.. When the sail business failed, Levi Strauss made tents, pants, and
Jackers He was able 10 adapt, and as a result, he survived when the. Gold Rush—_
© ended. - . -
Resourccs and materials needed 'to cxpand thxs actwny to mclude thc mfusxon proccs&

% N N 7 2
 Brochure from Levi Strauss, San Francisco. on its h:story o . ) : -

Fmannal reports from the newspaper ,

Actlvxty modlﬁcanons to mclude commumty coopcrauon/collaberanon L e

Reqiesi mformanon Sfrom' Levi Srrauss (woperanon) ;
vt Work with a representative of Levi Smmss to des:gu activities for :he dassroom

(z@bormwn} . ; : T . ) - 1 (,
(Page I8 of the Workshop Pammpanu Packe:) ~ o R

S - . . ! - . ,
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Infusion Activity = -, »
Y S T o S .
"Name Grade level :
( - . - AN . " .
Student outcomes:
S s ; N . . RN ~‘. - . '
Activity as currently practiced: -~ *. . - »
L ] -
- Materials and resources currently used: ~ 7" |
. v . R ¥ ) ‘ : ' . . . Y N i - '
- L o N ~
Related concepts and/er outcome statements: .
LN ~ . ; . . . ‘ : N . : ) L ) k o N “ ‘ = \
N .
< P . ) » . . - . S . N .
ﬁctlvuy modified to ‘incluge the infusion process: 7 . \
. o N ) 5 . ‘ . ‘ L2 ?‘ *
N ~
4 ’ N . . S~
.. ..J ) “‘ ' R . . L R : %
. Resources and materials needed to expand this activity to include the infusion process:
Y \ . B » ' :~ . - ) g : - . *
B ) N * ‘ e ) »
S e mmwL AR ® oL s s L ‘,,‘; . RN »,~ N - K NN DR N . RN ‘i? N - \~

R

* c Activity I.nodiﬁ‘catio‘s to include community cooperation/collaboration:

A . * .

- ’ -
a

e - B . ‘ . . e T e Coe
S (Page 19 ‘of the Workshop Participant’s Packer) "

a
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v . .
(Page 21 of thegWorkshop

BV

Patticipant’s Pqé\ke:)

N - N . * " N s ’ 3 TN
a “ LI :aF ' -i‘_‘ K w . B N - N
. » o RS N .\ - ‘*{
‘Q N L e
. N X LY . N LIRS . k
’ > ‘ . ¢ . ;:; o
o . - e o : y o 5
) - ! " » ) * a ' ® s ) R « N \w
\  Infusion Activity . -
X . o ‘, : X N » N s N ; ¢
. ) * . s - N NN \ N RSN s ot N JL_\{
.. Name A - - Grade level _ —— *‘1 v .
‘ . f \; “lﬁ‘ 3 Ay i ‘ ~ ot ‘ an - \{“ * ‘ : f
- *"I'n‘e: o . » ) o L SRS ) S
. R N N o * FE . H“ T L [ ,
' - Studeént outcomes: - - R R o -
R N N ‘ 3; . . . \‘ ) N ‘ - ) N v . Y LN :
.. ,‘: . Y / R . ‘ . : B B N . . . ) ~§
- Activity as ,cun;;mly practiced:. - e
€ : LN .. N ’ - ‘ ) ¢ ) . * , \‘ ‘:1:\:
. ‘ . . . D N . // N . )
o ‘ X o - R e <
_'Materials and resources currently used: . / « .
. » .. N . N L Y
N s . . ‘ ) <
. -Related concepts and/or outcofne statements: . i i ©s
: : . . RN . ) B ‘; . K
/ “ T . M ”~ * ‘
? Y : . t
N 'I . NS 3 » N ¥ J .
A i R \ :‘ . . ) ” ‘ i . . . .
*{ Activity modified to include the infusiom process: - -~ . . ’
R . . . N . R i . . . N N ? “‘ N
! toa e e ” e * ‘ ‘ \
§ . e ) <
! “a - ‘ » -
f Resources and materials needed to expand this. activity to| include the infusion process:
- : N - L '
Y N .o ~ "
j \ .
ot .
f A+ AN AR b AR AR SArar Vs e R s 0t . i‘-;' PRI ,_; ‘:m,_w-,.,‘ “_‘....».H._..,.;.,»A e AT %A Ak SAArkn v A 2t ok e < e
' Activity modifications to include community cooperationcollaboration: . :
. N . . N . . X \ } - ‘ ~
‘ Y “ tat “‘ ‘,

\11

¥

'hi



> Infusion Activity - -~ . o

\ o

! . - ~
e N N T

A : o N T C % e
N

= ; N . \ ‘ N :.. R . ‘ R . ‘ o . . Lj . :‘ “t"‘?‘M\‘;; A N ’\‘:‘

v IName - o T \ . Gradelevel - .. > o~~~ - .

N N . e s e wr ™ T R . BRI . -

. . N A . . oM ) ; . T N N : - S \*‘\“\\ .
" S e, . S, o “ e v R
o 3 Tltle: o N - . . Lo ‘;“ o ) L " o N o - =
A o . oow . R * ‘ N : . o - - ‘\. ot ) ) . ) a t ) S

N : - BN Y “ ~
(I AN TR » . ' ~
. . y - \

~_Student: outcomes: -

. . N . R . . . j ¢ . AN
- .. . SN Coe . . . N o N N NN

s S . L
. R . . . . - . K . . . N
*N\ . .. ‘ . N

N o . . ‘. ) hd 1 \“ L R . S ’ »3.‘ N . .‘ ) s - ‘°~ ‘ . ) . . : . .
.~ . Activity as currently practiced: o e T e : ow. :
* * . w e Ty o Y o . . ) N ., . ) . i ) . ’ . . . N . . ) N o \ : . v '\
. AT - ~f~ N *. . ot . oo . o S0 N i ¥ I3 ‘ . “ g \ R R N

®

© " Materials and resources ciirrently -used: e ‘

. ’ e, DN o N . . . § oo . N o R C, L . ;‘ N
o T i . B . e \ . . ‘l . o
" Related concepts and/or outcome statements: - o et

R . . . N : L . e N
. N a ~ . N > N N
* o N o R
- . . . . -

T N N 4 . ‘ . ] . e
o . ‘ C o E . ‘ \\ ‘ T ) . R N . oo o . ¥
‘\ ‘ y : \‘ ) » ‘ ?, ; ) a B . y + * f ‘ ) X w N - li A n N N . R N + ) .
+ -+ Activity modified to include the infusion process: e e S
\ - . .

. N .~ 3‘ N . . ‘\ .. . . . N . " i “,, . ) , ] N “. \ N ‘ . : .
-~ .- . Resources and materials needed to expand this activity to include the infusion process:

T3

¥
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Do Activity modificatibzis)t'-o inclhde ci)r‘mm;lhityfgﬁ__qu‘e:\ra‘tion‘/c:nol‘laiboration':‘;.l_~ ‘ R

. E3 R Ny >
., . - - v . ’ > oot ' T . N . L a “\\‘ \ .
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, | o m: . \ ;?
| &\ e Actrvrty 5 0 o »f\; B
o Commumty lnvolvement
| 5 1 Large—group actwity ’ ) e |
EARE lntroductron—shde/tape presentation f | \‘ o
512 Brarnstorrnmg S | ”f; .
\J 5 2 Small-group activity _ | ; o ; R | . e
; “ '52.1 Individual readrng of “Hints for Effective Use ‘of Commu-\} o
. : nity Resourees” : N ‘ \ S :
N 5 2 2 Comp]etlon of ﬁle eards regardmg eommumty resourees
‘ 'tmd sharing ot‘ responses withln the srnall groups :
- f 52, 3 ln the smnlj groups selection of ut ieast one example from SR
o - each .of tbp‘ categories to shure with the other groups N
. 5 3 Lurgevgroup uctmty 3 T
T 5 3. 1 Report of ‘the seleetions for Activrty S. 2 3 above to the large -
e - growp L ~
| S 4 Large-group actmty L . *
" 5.4,1‘ Presentution on loeal efforts in the areu of commumty in- . .
volvement (optronal) R
. ) \5.‘4,2) Presentatmn orthe career mformation center (optional)
e & | (Pa;e 25 of the Workshop Puriicipunt: Packet)
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5 0 Commumty

lnvolvement

Objemve, time, and
evaluation meihod

\

i ‘ Togw .

Tramer strategzes

N

Objemve

By the.end of the workshop,, the |
participants will be able to ideg;
- tify at Jeast-five community re- |
SRR Q sources for use m career. educa-
AT non acnvmes .

hY

.

Y

Time:
50—450 mmutes

-

Eva!uation method: .

~

Leaders' observanons of group

. dxscusswn
\r‘
.‘: ‘
< . \
@ »‘ »
»\ ‘ +
. .
N

e -

Community xinv\olvememj

‘Identification of commumty

leader§ N

5.1 Imroducc the concept of commumty mvolvemem
" by showing the' shde/ tape prescmanon on commu—
nity resources. . T

5.2 ‘Have: pamclpants bramstorm in smal,l groups t0°

xdmfy at’ least four.educational purposes that| -
- could be. enhanced. by the use of communny b

rcsourcess R o

Havc the groups report the:r ldeas to the large -
’ group, note the similarities that age mentioned,

“~ and develop one list. Possible purposes would in-
clude the following:

~ N N
> ~

. each some of the. cumculum

o Relate how 'the curriculum is rc]cvant to the \

“world outside the classroom. . .

) _* Provide-information about JObS relau:d to the a

_curricular area.

& Verify previous mformanon, the contcnt of class

‘5 Demonstrate how people are dependent on the
" products and services: provided by people qnd
interdependent on cach other. -

o Describe factors mvolved in their own career

% discussion, conclusions, or individual experiments.

B 1Y

N

Y . -

“Hxnts for ‘Effective Use of Com-
munity Resources™ (pages 22-23
of the Workshop Pamupams

. devclopmcm S o
5.3 " Indicate that one of the ma)or purposcs of career
— cducauon. is to bring increased mcamng to wlat lS
. taught in the classroom.
5.4 Have the pamcxpants read the section on coml‘nu-
nity involvement in their workshop packets.
5.5 ‘.Conduct the “The More the Mcmcr” activity.

»

ST

F’t

"aekﬂ)» =

‘z

“The More the Metricr”

haRa— A —— s —
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5 0 Comihﬁhnty Involvement (Contlhued) ) -

Objectzve, time, and.
waiuanon meﬂmd

Traimr srrategxes .

Resowces/ reﬁremw ..

wi

>

: 5 6 Ask ‘the pamcxpants to think nf ut least two com—‘f
- munity resources; have the..hnmcxpants ghare the
“résources with the entire group. Have a volunteer |

recorder write those mentioned on poster paper.

_As an alternatwc nk individual pamcxpants to fill’

out thre: small file cards that have questions relat-

-~ ing to community resources. Participants may wish |

to complete extra cards. After an appropriate

" amount of time, ask the pamcxpams to share then-
" responses: with the: small groups. ~

Have the. small’ groups select from each qu;mon

category at least one exwle to share wath the

pthel‘ groups.

NN

e,

v

" Poster ipaper
' Marking pens-
- Masking tape -

oy



I . . o . . . ' Coa - ¢

- The More the Merner R R

S Have pamcxpants work in thcxr small groups havc each group select a rccord { askeach .~
.. . 'group to list as many ways as possible that a lead pencil can be used. (Alloyéve minutes . -
v - for this pomon of the exercise.) Record the totai number of responscs from each graup ‘

© 0 .. onthe chalkboard S o

-

_«. . 2. Have the pa.mcnpants carry out the proccdure descnbed above, bu}/ his time have thcm\ o
list possible uses for a brick. Qualify the instructions by telling the participants the =~ |
following: (1) emphasize quantity, not quality;: (2) al]ow eac ;/g‘;oup ‘member to make \ -
. suggestions regardless of your own personal opinion; 3) lct your imagination go; be

‘ \ creauve and (4) let one suggesnon lead to. anothcr b(/urow and associate ideas.
U, (Allow five mmutcs for this pomon of the exerc:ge) Record the total number of
e e e <~ FESPORSES-ON the chalkboard, and discuss the differgntés among totals with the class. List .
% . .- . on the chalkboard the reasons for the mcrcasgsqn the total number of " responses- per- .o -
. group bgtween|the “pencxl” portion of the excx:gtse and the “bnck” pomon of the exercise.

Possn ¢ reasoFs for the mcreases will include: -

‘ ‘a. Familiarity with the game plan B S Lo ’ a
S 'b. Additional instructions in the form of ;he four quahf:ers I

You may ask whelher each group feels that it is’ pumng xt together as a group ‘
£ a0 . B
N -3 Have the participants repeat the exercise, subsmutmg “cOmmumty resourc:es for the ,
I “brick. Allow five minutes for this portion of the exercise. Rcc&'d the totak number of ;
responses on the chalkboard, and dlscuss the differences amongthe three totals. Possible -
" reasons for the continued increase m the total umbcr of responses will pmbably include.

‘those cncd prcvxously \ R ‘ :
V \: \,‘\\‘\\'\V\‘k ) o ‘~‘. . * M*a{;

‘&
V4 .
iy

oo
*




Effectwe Use

- of Commumty Resources
The fol,lowmg inf ormatten 1s desrgned to help teachers utxhze ;esource persons in the most
B effeettve manner possrble* o
TS € Prepare the students {or the experxence mvolvmg a eommumty resource person Poss:f
.= - ble preparation topics-: mclude the following

N . - N .
I < N N

& What lS to be learned from the resource person‘? LT 3
. What xs the purpose of this experxenee" ’ -

: -~ e By what approxtmate date and wrthm what tune penod shoulﬂ the acuvny take
\ - place? - S
N . v W : * . N ) D
© .. .¢ How long should ‘the expenence IaSt‘7 T ~ SN I
e Would a Questlon-and-answer sessxon be desxrablef’ St N |

o What is the relanons}up ‘of the resouree expenence to the tota] program"
oo e What preparamry and follow-up acuvmes would be’ beneﬁcnal'?

2 T 0 ensure effectlve use of resource persons, consider . the followmg suggesttons. ‘

Y Descrxbe to the resource person the characterlsues of the students-»thetr ages, mter-
' ests, abtlmes and backgrounds in the topxc area. This will enable the resource

person to adapt her or his. presentatron to the students levels of attention and[\

‘ comprehensron R .

v

. ‘identrfy for- the resource person any speexf'lc items that he or she shou!d cover

o e Ce . ‘ldenufy the resource person’s educatlonal and oecupatronal baekground and his or

< her-qualifications in the topic area. This information could*be used in an introduc-
. tion and might include the xndwrdual"s name, job title, trarmng, expenenee honors |

‘and awards and spectal aehtevements., N
e Determine whether the resource person wrshes to conduct a. questlon~and-answer
. session for the students and, if so, whether she. or he weuld like to receive a list of

- -~ -questions in advance. . ¢

- e In the case of a gpest speaker, . determine whether . any speexal equxpment is
‘ requlredm—ﬁlmstnp projector, slide projector, or movie. projector; tape recorder;
~_phonograph; miscellaneous demonstration materials; and so on. These items must‘
_ be arranged for in advance and should be tested to determme whether they are in
‘ ~good working -order.” ~

I theease-ef -a field trzp -determine- whether -any safety -pt:ecaunonsmll..be neeessax:y
N ‘ ‘ Students need to be made aware of preca;yons and requirements ahead of time.

* Ask the resource person whether she or he Kas any ‘materials—brochures, posters, or
: »;paetures, for exampi&-ethat can. be given to the students to remfome what they have
learned. k - :

5 ¢ Confirm for a}l mvolved parties the date and time that Students wrll be meetmg with
. the resouree ‘person. :

N -
?

a




b

4 Al]ow for fb]lqw-up actwmes

N NN . . ~ A »
. RS K LN . .
N e AN K\ Ve )

N . N A ~f;
o . \\ ‘,Vi Lo T :
LS .

. For a field trip-be sure that those who m:ed them !’eeetve cemplete dtreenons 10 the

~ destination.

N
. B AR U
V.

e In the ease of a guest speaker in the elassroom, te;ll the guest speaker how to reach

the school and where he or she will be met. Prepare for the. speaker a school map
v that mdteates the parkmg area, office ‘restrooms, and cla§sroom

e Prior to the expenenee discuss wnth the students matters of ettquette especnauy

courteous. listening. .Encourage them to decide’ what their. responsxbﬂmes td. the

resource person are, meludmg such items as appropriate advance preparanon, atte;n- ‘

tiveness, participation in discussion, and matgre evaluanon of the expenence

. Remmd students about. the purpose of the expenence, its relanon to the regu]ar
cumculum, ‘and any observanon techmques/mtervxew tools to be used

x

In determmmg your «role durmg the presentatmn, censzder the followmg suggestmns

& You can be of great assxstance to the resource person if you posxtlon yourself so that

~ you can observe both him or her and the students. This. strategy generally epsures

. good manners from the class and, in the event that disciplinary actton becomes
necessary, permits you tosact qutck]y and unobtrusxvely

) Don't hesxtate to seek clarlftcauon ‘of comphcated mforrnatmn if you see that your

students are becommg confused. A timely mterrupt:on may prevent Iack of under-
‘ standmg and, therefore, lack Qf mterest o

® See that apprecmtlon is expressed at the conclusxon Bf the resource e\tpenence

‘Later, a formal thank }oufnote perhapc stgned bv the entire claes would be a nice
gesture._ : :

® Assist students in analyvmg ,the sxgmﬁcance of what has been ]earned ‘Make appro—‘ |

pnate conclud}ng assxgnmems that will help them relate.what the resource person
“"has told thém( to the work being earned on in the classroom.

..

* Evaluate the-/expencnce This will assas! m tmprovmg the quality of these expenences

ft‘om the - oint of view of the Tesource. person, tthe teacher and the students;

. T, . ¢
f ) . . Wt .
.

53
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L Hmts for Eﬂbctlve Use
» - .of Commumty Resources

A Y

Phe mformauon provxded below deals wuh the reasons for using commumty resources
e categonesr of commiumty resowgrees, and effecuvencss of commumty resourccs ‘

e Why' Use ‘Community Resources" 1‘"

C‘ommumt) resources should be~ used to sugport and augmem c}assroom mstrucuon
{hrough ~ oo e R

teachmg~learnmg process more relevant
© 2. Prowdmg a.more realistic picture of -actual Tlife anq work sxtuauons \
~3. Merging carger | education concepts with real work needs e

*. 4.»Expanding for students the ranges of o ort ities, expertise, and mformanon avalla-
p g pp “q p

o T ble to them = g \“I‘u .
t . 5 Providing accurate and current mformanon about cult ral expenenccs, hfe-styles
: " occupational opportunities, career ladders, and trammg requitements ‘

13

and vo]umeer

3 . > N .

- o Commynity resource persons pamcxpdte in mstrucnonal program in various ways. *Many :
~_community representauves visit ¢lassrooms as demonstrators-speakets. They provide infor-

mation about occupations and career ladders, talk about the manner in which leisure, activi-

s . . ties and life-styles complement work, describe and demonstrate skills related to a spec:fnc job.
. or leisure activity, and/or discuss the lmportance and uses of education and trammg n:

- various life roles. /, -
Other commumty representauves hos dxv:duals or a small oup of srudems at thexr

placc of employment These resource persons guide students throngh a‘variety of job sta-

tions at the: qtc, prowde opportunmes for students to interview cmpioyees of the firm; and

* discuss the hiring pracnces needed training, desirable traits, and ‘work standards requu‘cd of
employees. Often, community resource persons allow students to “sample” the duties and
~ tasks mvo]vod in various jobs, thereby enabling students to discover the skﬂls work envu'on—f

ments, and s&ausfacnons 1hat are associated wnh specific occupations. - oo

“ ‘ o ‘:1 IR Community~Resoorce Categones \ g ‘

; \Commumty\\ resotrces can generally be’ class:fxed in one of three catcgones 8} human
resources; (2) ¢ crwces/fauhtxes/actwmes and (’3) materlal Tesources.
‘Human- resoyrces mclude .

.

~

Staff mem\bars ~ S
btudents 2 . e R = e TS :

Y

LS [ . ~

Parents . : : ‘ N
Speakers from mdustry, labor busmess, educauon government commumty orgaptza<
© - tions, recreapon and so forth. (Speakers, should be able-to do more than jyst talk

ooy

-~ . about occupations; they should be able to prowde expemsc to augmem any earmng o

snuauons )
~\

(Pagcs 26-27 of thc Workshop Panmpams Pmker)
.o 49

-~

-~

- )
R Usmg concrete 1llustrauons and demonstraﬁons to clanfy concepts a:nd 1o make thf:~

w0 6. Mzaking the student more aware of the commumtv as a place in wmch to lwe work .

s
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. v . o
‘ « . R -
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3. Advisory commxttccs SN ! - e
4. Work experience sponsd s o 3 . A A
5. Training ©opportunities for bo’th students and 'teachers B -
‘Material resources mclude, o . T o R 3
1. Aquovxsual materxals . . S .t *
2. Displays N k
3. Broghures and pamphlets R . ‘ e .
4. Demonstratmn klts S e ' oo LT
\ L Basis l‘or Commumtv Rescmrce Eﬁectiveness : o
To be ef(ecnve the community resource must: L e i
. ‘Be relevant-to the mstrucuonal objectwes and ]earmng objecuves )
~ 2 Contrﬂ?ute to subject-matter: content, ~ _— g .
3. Be app opnate for the age and career’ dcve]opment stage of theé studem . ¢
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Commumty Resoutces Questlonnalré [
(To be completed by teachers) Lo . , SN
l What commumty resourccs have you uscd or what resources would ymn consxdcr using? . . . =
o . \ - ow Descnpuon of how_you havc ‘used this - ! .
* Resource name, ’addréss,:and phone n.umbér‘ .. . resource of ould use it . R
! . . > : N . s . S . o
a. % . — : _ 8.~ . ‘ T, B - ! N 3
LN N h RS - e : ? ? R ‘ :
b\ g b. ‘ . : ;: P :{
’ Al ~ N . j
¢ # .. s . ; ‘5‘ [ ‘ )
~d\ i i — ;\ - a s .. -
- ; — % \ - ;
N ; - - . .
2. What community resourges do you need but. do not have?. , |
. ‘ SR * id N LY X
a. e > a : :
. . N N . \ i
* > i
b‘ : < -y v b N ™ ‘
» . . R g. Y }
Q. c.fr
What people or firms do you believe have potcnuai as commumt} rcsourccs but to your
‘ knoW!edgc are nof bemg unhzed? . ‘ , o
“_&ﬁ. _ i - . — L . a. ° .
) . . g . . i . (g N
b. § b :
c » ci _
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L 6.1 Large—gmup actmty
e 6 1.1 lntroduction “

o 6 1.2 Desngnatlon of groups and explanat}bn of ratlonale
T.6.2 Small-group activity. ;
6. 2.1 Development Zof \action plans
| 6.2.2 Dlscussion of actlon plans in small grou~s‘-
6.3 ; Large-group activity |
. 6. 3.1 Dlscussum of small-group actlon plans
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e ‘fActlon Plan

- 6. 3 2 Fmallzanon of sction plans
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| :' 6 0 Actlon Plan

o -Objective, time, and -
" wevaluation method

Taplc

*

Tramer gtrategzes

. Resources/ references

> *ﬂ\u muigan y : : e — ‘,' — T — -y "' - —— )‘t — T ) T _— —— . 5 . -
S B ‘\“ N N . ."\‘ a N ’ ~\ * e,
Objemve~ S lntroducuon to acnon Qlans 6;1 Have tha pamcnpants 3athex: .m prearranged 3roups List of groups - :
. - N T : ] T RN
Develo ment of an acuon hn for- vlmplcmentatmn planning. (Work, with the site-{ . R
By the end of the workshop, the P ‘ p frcprcscntauve to determmc the gfo‘up arrangament.) : S \
" participants will have designed | - . n’ 1 Cet
w o~ M Ca
. an action plan for lmplemcntmg J“ ,A 62 Des,cnbc the fox:mat for an acnqn plan ST R
.career- eaucauon St o . el : % R D e
. o S R R, :;;» s w6, 24 stcuss 1be proccdurcs appropnatc toeach | Formatisheets - .7 .
T)me, e IR R e N ‘ headmg on the format sheets, provnde ex~ R . '
‘ B ig ) ' : \ N "‘ * Y;/ \ o \ ‘ . \ ample@ T . Y R 1:7' L ‘\8% R i , o, " )
90 mmutes “ e Wt T ' N | x o
o \ - Ca e LR 6 3 Have each group devxse anaction plan that mciudes L et N -3
N RN Ny . T N At Vot
Evahganon me:hod " 3& . Py . ! ) *‘\ specific tasks and the name .of the peérson r-cspon-~ RN e
[ N C ., . »snble for compleung each task : o f} 0 < ‘ :
Completed acuon plan B B : S N 2 S U ;
N ot N N ) ‘~ e NN i
ST AT I : 6 {t After an appmpmte amount of tunc, ask. “the- o
*; T . S RO o ‘,groups to prcsent their acuon plans to the large . . . .
: . N T R RER T oup, ’ . = N . . * e SRS -
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“ . Development of an Action Plan

* . " L N
L y—

The rmplementanon of career educatron can best ‘be achreved 1hrough reonentatron of

wiat
e,

¢
13
’

- ~-education at all levels. To facilitate career education rmplementatton each district or school *°

Iocal needs and priorities. The aetron plan should melude the followmg components
0 A statemem of goals and objectives- r ‘ " :

7 e A step- y-step -outline specrfymg how changes wrll be made ‘ \

v L e Target- dates for initiating-and completing the steps outhned S

®.The names of the persons responsrble for 1mplementatron -of the steps mthe acuon plan ‘

C

1earners . ot

— must develop its own action plan for utilizing the mdster tramegproeess in accordance with . =~

" In the development of district career educatron action plans, onsrderatlon should ‘be

R _given to needs assessments, management staff development, community and parental in-

" volvement, gvaluation, and program finances. T asks related to eaeh eonsnderatron are 1llus- -

1. Needs assessment r

tratedbelow R . . o o ' .

'\ L Determme( the ermcal,needs of the populatron bemg serve#

¢ Determi yne..t-he**drstnct personnel and resources requrred to meet the needs of the .

P -Jeafhers.

" & Involve students and eommumty members in planmng work observattons, explora-‘ -
. . ! tionm, and “le&rmng-by-domg experrences ? - - -
2 Managemem Coe B Lt

° Adapt or adopt poheres to sup'porr plans for. provrdrng career edueatron opportunr-
ties to all learners. .. : :

~

° Manage the development nnd drsseinmatnon of - resources.

0 Provrde contmuous assxstance to teachers eounselqrs admrmstrators and others.

® Provide opponunmes for elementary, secondary, and postsecondary staff groups to

coordinate and it‘trculate career edueanon actrvmes ‘ ‘
3 Sraj_"f developmem I ey (
= .e Develop the skrlls to analyze and evaluate existing rnstrucnonal and gurdanee pro—

I T “grams to determine the extent of “career education activities:— - = = o
- " e Develop the skills to ‘infuse career edueatron goals into the exrstmg mstructronal and

- T . gurdanee programs, -

. Develop awareness of the steps necessary to elxmmaie ‘bras,f stereotyprng, and drs-
. N enmmatron related to age; sex, ethmr; background and handrcap

(Pages 31-32 of the Workshap Parircipanrs faekei)
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~® - Obtain ‘staff commitment to, undertake tasks mvolved in the master trarner workshops

Wrth each component of an action plan carefully outlmed ‘district personriel are able to.
implement the master. tramer process to rnrtaate or expand eareer cducation activities for aIl B

o eaa m —
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-4, Commumry and paremal m»olvemem. oo e S Ce

. Promote opportumnes for eommumty members and parents to beeome mvolved in

e Provrde objeeuve-refereneed evaluanon of student growth related to career educa- -

6. Program f nan( es.

_ o Identify mternal and external financial resourees that are avar]able fOr career

3

at

’

~

»
.

the. career edueatron process. .

° Unhze commumty resources effeetrveiy ‘and 'effretently T 5.

® Aequamt parems and other commumty members with the desxgn of a comprehen-

~ srve career. edueauon plan and m\m]ve them'in the implementation of such a plan ‘

Evaluanon

trongoals N : t :

X2 Relate ‘the evaluatron of career edueatxon “produets "to ongomg assessment praenees

D Provide for evaluation of the effeetrveness of ‘)perattonal p]ans to’ aehleve desrred
~ outcomes for learners ~ ‘

*

-

k4

educauon .

° ldenhfy extstmg federally funded and state-funded programs from whreh funds

might be’ redxrected to achteve bo} the! program objeetrves and the eareer edueatron
goalst oo ~

toe

*

L
«
s

A . -

N v ol K
\ } ,3“ t RN S

eyt w ey




-

e

Actnon P'l\an

(Thts acugn plan wxll servc as the basis. for a fnllow-up

»

Y

Sample

»~

local pcrsonncl with xmp!emen non stratcgles)

dy to be conducted ata Iater date to assist

. Action

" ‘Date_ by which

_——

Persoﬁ(é) ‘résponsiblc

Swx
BN

‘o

C U item . - Détefof‘aéti&d ' |. -results should * | for Jmplememauon ‘
" number Action Sﬁep " initiation, . be-achieved | (name and 1title)
) N o ' . b \‘ - . A, R :‘ . ‘ N .~ N N
1. Hclp the faculfy to dcvclop and After May 7, 198_ | June 17, 198, ‘ Prmcxpal
understand career clusters re}ated ) _— - (or dcsngnec)
tq each SUbjECt area. N .
2. ‘Dcvelop a career mformahon Right away ;Cbntih‘uou“s' .| - Principal
o coordmanon centcr; B - ‘ ' ‘bmldmg (or d.csignec) :
3 .Acquaim‘the faculty with ihq ‘ After May 7,198 | June ]7 198 . Prmcnpal
) career cepter and the services ~ e & + (or des:gnec)
* | available thhm our school. ! ‘ .
“ N N ‘V’ N . o ) . ’ . . N . ’ i )
.4 Acquamt the facultv wnh what xs Aftef" May 7, 198_ | June 17, 198_ .|  Principal
‘ already. being done within each - L - | (or designee)
© | department. : ~ t N RIS
5. Evaluate the ‘infusion program . May 7, 198_ May 7, 198_ " "Workshop team
. dcveloped by the workshOp " Lo ‘ ‘ : . Lo T
parncxp"ams E /F‘ R
6 Develop infusion programs for all ‘\FaII; 198_ By“the end of N Princip‘él‘-
| areas and- students, including the - . the 198_-8_ e A
~handtcapped : . _school year
AR | Conduct trammg sessions for 1he quten\ai;cr,‘ 198__ September, 198_1 - Worl&s}:op uﬁm
. rcmamder of the faculty ‘ ‘ o : :
& : : - \'E
1 ‘ . . ) N
. : .
. . ® .
i .
- ~ ‘ . ~ . { ’
h . u,
. < :
6 . 72 - o
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> had
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T
s
»

wAction step

‘Date of action
‘initiation -

- Date b which
] .results skould: |

Person(s) responsible -

|  for implementation. .” .
|° “(name and titie)

»
-
2
~
*

.‘ ‘
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e

- be achieved

>
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~
'S
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-
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(Page 33\ of the Workshop Partic::paryt's Packet).
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< Action Plan

-Action
item |
~ number |

. N
R
3

: Action ‘step

‘Date of action

S

" initiation

Date by whlch
- results ‘should |
‘ ‘be achieved |.*

(name and title) -

. Person(s) responsible’
| “for implementation

c.

~ e 4
53
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(Page 35 of thc Worksho;: ancxpams Packet)
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PO A i Toxt provided by ERIC
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o . ActionPlan
* - = - 3 e :
"Action | C . | Datcby which | Person(s) responsible
oo item KN o - Date of action, | - resultsshould |- for :nmplemcm”atmn 0
© - number *.  Action step * initiation * © ‘be achieved® | - - (name and utle) - -
< N ‘ ’ @ PO - ‘ ' )
' - e I B .
' : : B Co
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‘ N ) c v\m
’ .
- . o - T e
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‘7 !0 \'Ciosure‘ and ﬂ\vaailugt'bn

TOF Y s Ty R 3}‘*,\ n

. 'Objective, time, and ‘ ‘
evaluan on melho d s Tapw Tramer m:alegies | Resources/references
Objecnve\ Suinmary Vand feedback | RAR stcuss with thc ‘articipant the im memauon
f the 1 4 h : he o h c? loped. . ’
e Lo ~ | o of the mon ans that the; avc evelope - *
Ip the end of}the :workshop, the\ *Planning of the next 'step. \ g on plans P
- participants will evaluate the R : o \ ~ S
‘workshop process and. identify | Evaluation 7.2 Dlscuss the follow»up visit; 4 - ,
T f"o]low—np steps for xmplement- N e Who will "be- involve d" N
RN reer education. C ‘ T
L T d é ° . @« When will the foﬂow-up meeting be held?
3 m e - . How much time will be allqwcd'? Will a general
’ - session; be held after school"
30 mmutcs l \ ‘ ;;_ ‘ \
x . 173 stcuss addmonal technical . assistance (matenal
Evaluanon method . ' : . resources, human rcsourccs, and so on) thax could
Post-tcsl . . . : be provxded ‘ . } N
Complcted evaluatxon forms _ - ‘ \ - 1 R
, : . : B Lo T
o b . * . N N N K
. . \ . » ‘ \f“' - o ) . E . o ~‘ ‘ .
N $~ nt A - ': N . - R ‘V\ N . ’ ! .
- N . SNy e, *
; - g . . N N .
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‘ al . .
- 1L ~Follow—up _Process DR
S - Apprommatcly six to 12 weeks after compl¢t10n of thc two—day master trainer work- . N
L ShOp, the state consultant and the master trainer team members will return tothe pamcxpat; s
~ ing district. The consultant and. the team members will determmc the extent to which the . . d
o . “district or school has xmplemented its action plan a.nd will provsde, tcchmca] asastancei, if. oo “‘
“ .. - . 7. .needed, to accomplish those steps outlined.in the ‘plan. The cmx’sul’tant and teami members
=T - wnll unhze the .following procedurcs io determine the degree of planr %mplementauon yf IR
S L Visit the office-of each school prmcxpal and the district superintendent, and ask: the” R
' questions’ indicated on. the followmg lntervxew Form. Note ‘that the. last part of the “ Co
‘ ‘\ .- form provides for. room for you to note any observed changes. attnh utableﬁto the acuon R
~ plan.. (Encourage each respondcnt to take you on a tour.) ° R
\“2 Review the action plan dcveloped at the workshop, and determine the ;mplemematxon AR
; \ \ stage for eachidentified action step. The Action Step lmplemer tation Scale below - =
- \ .i shows the number codes to be used in describing the implementation. stages. To facili- 5
‘»tate ‘the ratmg, give the respondent-a copy of the scale forreference durmg the inter- .
“view. After the respondent has described the 1mplcmematxon progress for each step, ot
f write the appropnate code numbcr for each step of the dxsmct s or e hool ‘action plan :
: “":j' S o Z‘ : f T ‘ Actmn 'Step !mplememmon Scale ' : ey . | o
NI I “The action step is under way as planned and is on-schedule. * - \\\
2. The action step is under way as_planned but is behind. schcdulc |
g -+ 3. The action step is under way. but has been revxscd . e
O . -4, The, implementation status is unknown. S e
‘ - 5. Implementation is_ unlikely. S o T R
6. The action step is mappmprlate or has been TCJCCted
. . * “ ‘ . s '~
. B . | .
. , \
- N . - § :.: yl ,. . v ': ———
- ; ’ ’ “ ¥ s
= = N N . * ¥ :)6) . R
2 @ - . s {‘ﬁ-\,( - . R . . A\ N
:. . . "‘w\“ . : R , '
= . x . %&n.w\ - T “ .- .
: : e ‘ ’ . R
. § 5 \\\ . . N
. ‘ : . N ( * ! -
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‘ ‘l D:d you feel that the steps listed on the action plan (as developed at the cargex;«educatmn

" 2. What ‘lia?behed to the action plan after xhe*works}mp? (Who received copies? Who used

o

. 3 Are there any ways in whlch your school / dlstnct has changéos ‘ssresujlt of )imkplememix‘lg ~

R

lnterwew Form

N \

workshop) were reasonabl;*t_h,at 18, reahstlc in’ terms of your present resou;oes"

R h cw ~ e - ‘-‘
N H * 3
- S Lo Y
- \ A N . R Y N
T T . . N .
o . *

~ T N . R N

Y

A N o .
g:l * ) x N ~
> . M . : ) . Ty
~ . b N NN
NS N C oy , N
ks ~ .
. N - . . - -~
R . NN B - .ot
N . ~ - <.

T a

the action plaa? - ‘ . ‘ T

- ) ) KN \
A) T . .
N ) ‘“‘2
.\; . v ~ h BN N R
\S\ . . . . . N

4. Do you have any concerns that may 1mpede progress in xmplementmg the planned steps

SR Y

\of the action plan? ° . S S N

Q
¥

\ N N . N s . . *
N - ~ M . . » S . Al . N b

5. Who is ‘primarily responsible for implementing the action steps?

6. Have any, action steps been added or revised? Plea:se explain. \ B .

. x

- \ ¢ R

7 Are there outcomes of the workshop or action plan that we have not dxscussed (1mproved

-

commnmcatlons, better relanonshlps ‘and so on)"

A

NOTE The mtervxewer ‘'should note here any observed system changes atmbu!a’bie to the .~

. acnon plans o . ‘ - :

-~ ~

e

e
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S Other Publicanon,s Availnble frmn the Deparmm‘t.v@f Educatmn R N
i i } . N 3 ‘\ \ ; \ . \\ ~;“ ) N ‘
o Implememmg Caréer Educatxon‘ Master :D'ame@ Prafet:x Hnndbook ‘~‘wne of- approxxmately 450 \
' publications that ‘are available fiom the Cahforma State Department of Educa mm $pme of the more rccent . ‘
pubhcanonsbg those most widely used are ‘the followmg R S S
" California Master Plan for Special Bducanon‘(wﬂ) AT s, ;;l OOT
Culifornia Private School Directory, 1979 -~ N SN
.. S California Public School Directory, 1980 .- .l RN - N ‘11 0 .
- 1/ . California Public Schools Selected Statistics,. ‘1977-78 (1979) S TN x R 00 -
R . California Schobl Accounting Manual (1978) i T : ‘\ " ‘a 1.65
© - California Schools Beyond Serrano (1979) . ! ! R NN .85 ,
Y gareer,Education: A Posig?n Paper on Cageer Dev(elopmcnt}hnd .Preparmon (1974) ~ . 85 .
Career Education Microfi Collection Catalog (19?5) : ;\15': . .88 W S
Cowto o Ct)mputersfor Leatnipg (1977) ;o o ‘ »* L1 ‘. A
Ce T T e Directory of Private Postsscondary lnsmuuons in Califorma 1978) ¢ - - o, ‘l -S-Ox ST o
SN © .~ Discussion Guide for the Californis School Improvement hogram (1978} - B 50"‘{ \ \\ v T
e f ' District Master Plan for School Improvement (1979) =~ ‘ N R
L BTN " English Language Framework for California Public Schools (1976) - . N
N » “ " Establishing School Site Councils: The California School Improvement Pxogram (1 977) R,
oL T e Evaluation Report of Comohﬁted Application Programs (1979) . . '
.. Genetic Conditions: A Resource Book and ]mtmctxonal Gmde (1977) -
Gumance Services in Adult Education (1979)- - . - ~ \ N

Gmde for Mulncuhural Eduuqqp Content and Context (1977)
- 'Guide for Ongoing Planning (1977) = 5
“° ~: -Handbook for Assessing an Elementary School Progrlm (1980)
“ ., . Handbook for Assessinga Secondary School Prognm (1979)-
. " Handbook for Instruction on-Aging (1 978) N
.. Handbook for Planning an Effective Reading Prognm 1 979) .
AHandbOok Regarding the Privacy and Disclosure of Pupil Rccords (1978)
e ., Health Instruction Framework {m California Public Schools (1978) .1
IR ) ~ . Implementing Career Education: An Administrator’s Handbook (1976)
Co ) . Implementing Career Education: California Plan, 1978-1983 (1979)
: .. * lmplementing Career Education: Community. Involvement (1977)
¢ - Implementing Career Education: Concept and Prouess {19717
. . ~ lmplementing. Career Education: Exemplary Practices (1977)° :
R o Implementing Carcer-Education: Instructional Strategies Guide (1977)
N ) Implementing Career Education: Master Trainer Workshop Pamcxpnm s Packet (1980)
Implementing Career Education; Resources Guide,(1979) . ‘ . S
- j‘ Improving the Human Envisonment of Schools (1979) - "7 = v
o . Liability Insurance in California,Public Schools (1978)
A New Era ip Special Education: Gahfmma Master Plan in. Achon ( 1979) ;
‘Parents Can Be Partners (1978) : . LT
Pedestrian Rules of the Road in California (l 979) STt
. Physical Education for Children, Ages Four Through' Nine { 1978) '
o, ,,Plfnmng for Multicultural Education asa Part of School lmprovcmem (1979)
T Planning Handbook (1978) : . o
' . “Publicizing Adult Education Programs (1978) ~ ..~
. - " Putting It Together with Parents (1979) .~ -
e o e " Report of the Ad Hoc Committee on Integrated i:.ducmonal ngrams (1978)
) Science Framework for Cahforma Publiz. Schools (197 g : Lo
Site Management (1977) s : L
Social Sciences Fducation anewoxk for Cahforma Public Schoois (1975)
. . Sources of Information in Career Education; An Annotated Bxbhognphy (197<) )
- T Student. Achievement in California Schools (1979) . . 1. 25. Ty s
‘ " Students® Rights and Responsibilities Handbook (1978) ~ . . <. LS0F S e
Teaching About Sexually Transmitted Diseases (1979) : ' ‘ « ¢+ L6S ' A
A Unified Approach to Occupational Education: - Report of. the Commxssxon . o T
on Vocational Education (1979) ) ‘ . - 2.00

L ~ Orders should be directed to: . o S Lo o
o ‘ Cahforma State Department of Educatxon S o S
. SN Sacramemo, CA 95802 R

» ]

»

; : Remlttance ot purchase orher must accompany order Purchase orders without checks are accepted only
- from government agencies in Galifornia. Sales tax should be, added to all orders from Cajifornia purchasers.
A complete list of pu‘bhcanons available from the ‘Department may be oﬁtamed by wntmg to the address

e hsted above. . ; - : : ,
- tAlso available in Spamsh, at'the prite mdlcated. . ;
*Beveloped%r 1mp!cmemat:on of AB 65. S B s 78-163 03-06€@1 300 2-80 500
N 67 ’ﬁ \ N N >
. ) 50 .
. .



