DOCUMERY RESONE

ED 182 6513 CG 018 151

AUTHOR Keating, Norah C.: Cole, Priscilla

TITLE What Do T Do with Him 24 Hours & Day? Changes in the
Rousevife Role After Retirement.

INSTITUTION Alberta Oniv., Edmon*on.

SPONS AGENCY Administration en Aging (DHEK), Washington, D.C.

PUOB DATE 79

GRANT 90-A-802

NOTE 17p.: Paper preserted at the Annual Meeting of the
Nat ional Council on Family Relaticne (Boston, MA,
August 1u-18, 1579)

EDRS PRICE MFO1/PC01 Plus Postage.

DESCRIPTORS *Fanily Role: Forelgn Countries: Gerontology: Males:
*Marriage: *0lder Adults: *Relationship: *Retirement:
*Spouses .

IDENTIFIERS *Canada: Homemakers

ABSTRACT

Petirement is a life cycle phase most couples can now
expect to experience. Research on retirement has been directed
primarily toward the impac* of retirement on the retiree, ratkher than
on the parital dyad. Qualita+ive and quantitative chkanges that women
experience were investigated, with regards to their role as wife in
response t¢ their husbard's retirement. Three issues of the woman's
role as housewife were examined: personal, relational ani life cycle.
Four hundred male retired teachers and their wives were surveyed by
questionnaire, with a subsequent interview sample (N=253), drawn from
returned questionnaires. Findings indicate that the major shift for
wonen was toward increased acccmmoda+ticn *+0 their hustands'® needs,
and the negative changes experienced by vwomen were offset by
"increased opporturities for nurturing of spouse. (Authoxr/BMW)
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Although most couples can now expect to experience a
retirement phase of the life c¢ycle, research on retirement
has been primarily directed toward the impact of that 1life
cycle event on the individual retiree, rather than on the
marital dyad. 1n addition to its personal implications, the
retirement of one partner also has an impact on his family,
particularly his spouse (Kerkhoff, 1964; Lipman, 1961).
Little 1s known about the reaction of women who have not
had full time work careers prior to their husbands exit from
the work role. The purpose of this study was to lnvestigate
the qualitative and quantitative changes that women experlence
in their role as wire in response to their husbands'! retire-
ment . It also cxamines the effect of hls retirement on
several aspects of both husbands and wives satisfaction wlth
the murital relationship,

Evidence trom research and informal sources 1s that
women do respond to thelr husbands retirement from work in
quantitatively and qualitatively different ways than their
husbands. However, the nature of those differences remains
unniclear. A tew studles point to the increased centrality of
tl;e role of housewife in Petiremenf (Kline, 1975). Some
propose a concurrent increase in sacisfaction with that role
(Brubaker, 1975; Keating-Groen, 1977). Others talk about
general chuanges in role conceptlons but do not delineate
clearly those changes (Fox, 1977, Lipman, 1961). None explore
the interaction between gqualitative changes in role conceptions
and levels of satisfaction with those roles.

Inconsistencles in findingé may result from lack of
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delineation of fucets of the housewife role which are open

to change in response to retirement. For example, women may
be more satisfied with the increased amount of nurturing huf
less so with the changes in interaction with friends. Rather
than a global measure of satisfaction which might mask such
specific differences, the authors studied three areas of the
housewife role around which perceptions may change at retire-
ment. These areas do not necessarily encompass all the com-
plexities of the housewife role. However they provide a
basis for exploration of perception of change in those par-
ticular areas. The three areas studied were: relacional
issues, personal issues and life cycle 1issues.

A discussion of changes in the marital relationshlp 1is
basic to an assessment of how women's roles change in response
to the retirement of their husbands. Two facets of that
relationship thut have received some attention are communication
and the dlvision of household tasks. Lipman (1961) states
that & shift at retirement in the role complexes of "husband"
and "wife" results in a change in patterns of communication
between spouses in which the new emphasis is on "non-sex-
differentiated supportive roles that demand expressive rather
than instrumental gqualities." If women value the expressive,
communicative aspects of their role and if the opportunities
for expression lncrease with time spent with spouse in re-
tirément, women should be highly satisfied with communication
with spouse in retirement. Lipman also says that couples

increase their sharing of household tasks upon retirement so
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that role dit'terentiation by sex is reduced. Keating-Groen
(1977) however tound that atter a poust retirement period of
increased sharilhng, most couples reverted to their pre-re-
tirement division of roles. Two issues to be clarified here
are both the amount qf and satisfaction with role inter-
changeubllity.

The muritul relationship 1s set in a larger context of
suclul network whilch 1s also atfected by an event such as
retirement. For the worker, contact with colleagues 1s
usually reduced or eliminated at retirement. This change
may huave da ditfterent impact. on men than women becduse of
sume varlance in their preterred modes of meeting their in-
timacy und fricndship needs. Keating-urocen (1977) says
that umong mlddle c¢lass couples women ténd to look outside
the conjugal palr to meet many of their friendship and in-
timacy needs while men prefler to meet those needs within the
marriage. Interaction with ones spouse in retirement may
meet the needs of husbands more than those of wives and
losses upon retirement of interpersonal relationships out-
side the couple may be felt more keenly by women,

Little is known about the meaning of spouses retirement
for women nor its effect on their morale. Thurnher (1974)
says that retirement may "evoke stress...in goals and
aspirations, and in the maintenance of perscnal identity and
self esteem". Retirement of one's spouse may force acknowledge-

ment that certain life goals will never be reached.

9



4

Finally, changes in one's role as nousewife at retire-
ment must be considered in the context of what 1is unlique
about that phase of the 1ife cycle, Heyman (1970) says that
married women adapt more easily to the retirement phase of
the lite cycle since they identify with the role of home-
maker throughout their l1ives and glive up or change only part
of that central role in response to life cycle events. Role
discoﬂninuitics faced by women seem tO facilitate adaptation
to lite cycle chunges (Lopata 1966; Dunkel, 1972). Faced
with less abrupt change and more experience with change,
women may be more stalst'ied with the retirement phase than
thelr husbands. women's perception of the retirement stage
as qualltaLEVely dliferent from other stages remains un-
explored,

Kelationshlp, personal and 1ife cycle clements of the
bousewite role in ret. irenent were tpvestigated with two
purposes In wind. KFirst the relative satisfaction of women as
comparcd Lo men in communication, division of roles, soclal
network , mcrale and 1ife cycle stage were measured. Second,
wives and hushands! pel ceptions of qualitatlve changes 1in
these aspecets of her role were also explored.

Methods

The sample consisted of 400 retired teachers and thelr
wives and was drawn randomly from the files of the Super-
annuated leachers of Ontaric. Men were 63-68 year old and
had been retired within the past three years. Two research

instruments, a questionnaire and an interview were used in
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this study. The questionnaire measured relatlionship,
personal and 1lire cycle elements of the housewife role.

Relationship issues included those within and outside the

conjugal pair. Internal issues measured concsisted of satis~
fauction with marital communication and satisfaction with the
dividion of household tasks. The relational issue whose

focus s primarily external to the marital dyad is soclal
network satisfaction. This measure tapped satisfaction with
the level of interaction with friends and relatives. A related
variable, satisfaction with contact with children, was

deleted because nlnety-two percent were highly satlisfied with

contact with children. Personal issues studied comprised the

morale scale which included global questlons such as "How
satisficd are you with the way you spend your time?". Also
included were ltems regarding loss of job, and feellngs about

status and productivity. The thlrd area called life cycle

Issues was a scule designed to tap acceptance or rejection of
negatlve sterotypes regarding retirement. This scale was
cualled stage satistaction.

Interview cuestions were developed after the completion
ot questionnalre items. They were taken directly from the
questionnalre but were presented as open rather than forced
choice questions. Couples were malled two coples of the
questlonnalre. Returned questionnalres indicating that women
nad had a full time career during the previous ten years were
eliminated from the sample. Sixty-elght percent of men
(N=136) and fifty-eight point five percent of women (N=117)

rgturned completed questionnalires. Twenty-five couples were
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drawn randomly ft'rom those who returned completed questionnalres.

Euch couple wus interviewed concurrently but separately.
Questlonnalre data were analysed in two steps. The first

stup was to run learson Correlations among all variablec.

The reluLiuuuhip amomn the five dependent variables (communication

sutisfaction, role satlsfuction, soclal network satisfaction,

morale and stapre satisfaction) were sufticiently low 50 as

not to violate ussumptions of independence. Step twoO was

an uanalysls of covarlance. Interview data were coded by two

independent coders who assessed perceived role changes.

Relationship lssues

Murital communication

Phere were no male=female differences in satistaction with
lovels of communleation in retirement nor did couples lncrease
the absolute amount ot communication. The reasonds f'or this
luck ol increase in communication differed for men and women
and are 1llustrated by male=female dit'ferences in percelved
disadvantapes ol retiremert.

FIlrey-uslix perceent of men and only 129 of women repolted
no disadvantapyes ol retirement,  OF disadvantages cited by
women, most. (72%) were changes within the relationship in-
cluding decrease In personal freedom, too much togetherness
and too muny Jdemands on th;ir time. For men the biggest dis-
appointment s were outside the relutionship witn U40% missing
contsct with business colleagues. Only 49 of men had regrets

about too much time together.
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As few men saw relationship related disadvantages 1n
retirement, there was no logical impetus for discussion of
shitrts in relationship aspects of marital roles. On the
contrary, women evxperienced distinct changes in their roles
including less privacy and a shift from internal to external
structuring ot Jdemands on their time. Not all women saw
'Lhese shitts in roles as requiring changes. Approximately
one—third of women made no conscious effort to influence the
quality of thelr time together elther by concrete changes or
through discucsion with spouse. For these women pleasure of
time with cpousce and satilstaction in feeling needed seemed
to ol'l'set Jouss of personal freedom. For the most part this
meant planning sepuarate activities and was often done by not
only plunning her Individual activities but his as well,
usually without consulting him. A third group vof women con-
Ulnucd Lo rerroet thelr luck of privacy and freedom but took
nu action. These women were unhappy about their role changes
bul suw themselves with few alternatives. For these women,
inercased time together was assoclated with decrvased cholce
about how ovne spends personal time.,

With the exception of the previously mentioned group,
wonen were generally satistied with levels of communication
with their spouses. Accomodations to their husbands retlire-
ment were seen as individual concerns to be resolved by
oneself. Any decrease in women's freedom was apparently off-

set by Increased centrality of their housewife role.



Huusehold Tasks

There were no significant male-temale differences in
sutisfaction with division of household tasks. Also in
constradictlion to previous research there were no signiflicant
increases in role interchangeablility from pre to post retire-
ment. After an initial focusing on roles within the marriage
initlated by increased time together, most couples seemed
relatively satlst'ied to contlinue thelr pre-retirement in-
volvemwz2nt in household chores.

Although shifts in interchangeability of household tasks
were not the norm for couples in this sample, women did
cgperience qualitative chunges in that facet of the house-
wite role. Completion und organization of household tasks
required more cnergy. Hot only was there more work to be
done, but the schedullng of such work was done in response
to his needs. The husbands'! Interests tock priority over the
wives! household dutles so that women consciously rearranged
thelr houschold schedules to be more responsive to thelr
spouses, Hather than a shit't from the importance of house-
hold tasks to companionship aspects of marriage as suggested
by Lipman (1961), women took on additional responsibilities
in both areds.

Soecial Network

The majority of men and women (65% and 74% respectively)
reported no post retirement change in amount of contact with
friends and relatives. Women, however were significantly

nore stalstfied with interaction outside the marriage than were
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thelr husbands.

In plunning activities primarily with a couple focus,
women changed from theif pre-retirement orientation in which
social actlvities were more clearly divided into individual
and couple uctivitles (Keating-uroen, 1977). Women previously
had had several hours ecach disy which were thelrs to indépendently
structure without consideration of thelr husbands' needs., The
change tor women comes trom their perceptlion of a need to
‘include thelr husbands and with this shift comes a decrease
in personal treedom, Also apparent fur women 1in the area of
soclal network 1s a change 'rom Internal to external structuring
of planning. before thelr husbands ! retirement, women were
freerr to plan activitles and contact with others based on
personal necds, After ret irement plannling is based on what
they think ate thelr husbands' needs. This shift results in
Jesy time avallable for lelsure af'ter women have met thelr
tramily obligutions.,

Wive's expectations that thelr husbands need or want them
to make these changes may be misguided. There is no evidence
in this study that these retired men wanted a broader social
network or replacements for loss of contact with business
colleagues. Some men, however, were aware of changes thelr
wives had made and were not happy with their sacrifices.

pPatterns of lelsure activities of men and women in retire-
ment subs.untiate the differences 1n orientation toward social
network. Men preferred individual activities (62%) over

group related activities whereas women's primary preferences

Q Were group oriented (75%). lflﬁfmen prefer group oriented
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activities and men's preferences are to individual pursults,
one option would be encourage husbands to adopt prefeiences
of wives. Wives' gullt at 'caving thelir husbands alone may
be based more on wives need to be with people than husbands'.

Women's social network is qualitatively different after
retirement. The distincetion between indlvidual and couple
dctivities is blurred with couple oriented activities pre-
eminent. Co..sequently the locus of planning moves from internal
to external.with womens ' perception of husbands' needs the
primary motivating force. Thils shif't 15 accompanied by an
increased responsibility to plan felt by women and accompanying
uneasiness or puilt if they continue with old patterns.
Women's high satisfaction with thelr soclual network seems
based on satlsfuction of nurturing needs fllled thirough these
shit'ts in thelr social network.

Personal lssues

Murale

There were no signiticant differences in moruale scores of
Lusbands und wilves although retired couples had signficlantly
higher morale than & matched group of pre-retired couples
(Keating-uroen, 1977). High levels ol morale of both retired
husbands and their wives are related to the increased focus
on the marital dyad by both men and women in retirement. For
women, evidence or this focus 1s found in such areas as in-
creased responsibllity for spouse, decrease in individual
activities, increased amounts of energy spent on household

tusks. The link between higher lavestment in the marital
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relationship and high morale 1s described by Brubaker (1975{
who says that for the retirce the marital relationship becomes
the primary source of social reinforcement in the absence of
work. 1f the retiree shifts his focus from work to marriage
and if his spouse confirms this new emphasis, the individual's
morale increases with a subsequent increase 1n satisfaction
with his marriage. Loss of status, associated with retirement,
may be the catalyst which results in a disequilibrium which
in turn is resolved by an increased investment in the marriage.

For men then a posltive correlation between morale and
marital satistfaction in retirement is predictable. For women
too the marital dyad can become the centre of identity con-
firmation. Women in this study expressed a need to be supportive
to theilr husbands atter his retirement and did so by making
qualitative changes in the hauséwife role. Their husbands,
for the most part, responded positively to these changes and
had high morale scores which in turn had a positive effect on
womens' self esteem.

Life Cycle Issues

Stage Satisfaction

Despite numerous changes in tne role of housewife, women
were significantly happler than men with the retirement stage
of the life cycle, Whereas men are faced with belng less
productive, less useful, not needed, women suddenly have the
task of introducing thelr spouses to a life outside of work
which women know well. For women who in some sense have been

tout of a job' since thelr children were launched, thls new
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sense of being needed could well lend purpose to theif lives.

Men were generally unaware of thelr wives supportive
behaviour during the period of adaptation to retirement. When
asked how their wives had been supportive to them during that
time, 56% of men sald they had not been supportive. The |
largest group of women (56%) said they had been actively
supportive by doing such things as cregting things for him to
do, inviting people in, dropping her plans to accommodate to
his, taking care of him. Another U0F of women 1ndi§ated passlve
suppurt through acceptance, patience and not disclosing thelr
worries. It may be that women in thls group were sufficiently
supportive and flexible and thelr husband's passage to retire-
ment was so smooth that men did not recognize the need for
that support. An equally plausible interpretation is that
women's needs to nurture exceed the needs of their husbands to
be nurtured. As ons man said: "1 didn*t need her help. I
can take care of myself." Elther concluslon can be traced to
the limited husband-wife communication about the retirement
process. Both indicate a lack of céordination between needs
and role changes in retirement.

Implications for Women

Teachers and their wives have special resources to help
them adjust to retirement, These include a comprehensive
pension plén which most couples in this sample (86%) found
adequate to maintaln their pre-ratirement standard of living.
Teachers also have two months of relatively unstructured time 1n
the summer which can be used for anticipatory soclialigzation

to the retirement phase. There was no indicatlon from this
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sample that retirement from work triggers great amounts of
anxiety or unhappiness. On the contrary, these retired men
and their wives had significantly higher morale scores than
a matched sample of pre-retired teachers.

The passage to retirement did trigger changes in women's
conceptions of their role as wife. For the most part these
changes were experienced positively and women were happier
with the retirement stage than were their husbands. The
major shift for women was in the direction of more percelved
external structuring of their activities so that daily plan-
ning from socilalizing to scheduling of household tasks was
done with a couple rather than an individual f?£%§' Change in
the perspective of the housewife role is functiuﬁél for the
adaptation of both husband and wife to retiremeﬁt. The
negative changes experienced by women (loss of privacy, re-
duction in her social network, loss of independence) are off-
set by lncreased opportunities to nurture in a manner that had
not been possible since children were launched. Her increased
focus on the marital relationship may help her husband in his
process of passage from the work role inwhich his activities
were primarily externally structured, to increased freedom and
personal structuring of activities in retirement.

Retirement of one's spouse does have an impact on women.
Adaptation to his retirement is functional for the marital
system, as well as for the woman herself despite individual

changes experienced negatively by some women.,
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