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Unit vIr S
SUSEER B
_Unit Overview
.

J

THE C.D.A, AS A PROFESSIONAL o

This unit ie_about:becoming a Child Deyelopment Associate.  It-

is_about’ what it means to be a Child Development Associate, It.

is about what it mgans to be a profe%sional It is about the
responsibility you take on when you decide to work with young
children. )

Becoming'a professional person means making a commitment to
whatever it is you are going to do. That commitment'means_
knowing abs much as you can about your field. It means always

nlearning about the new things in your field, It means knowing

what others are doingeand thinking abaut in your field.
Making a commitment to your field means assuming respon81bility

4

~

for being a part of your field

Becoming a professional Child‘Deuelopment Associate means.
making a comrnitment to being sa competent early childhood & \
teacher. It means knowing as much as ‘'you can about_working ¢

- with young children. " It means continuind to learn about
‘working with ‘young children. /It means joining. organizations

where you can hear from others what they ‘are.doing. It means -

” taking seriously your_job as_a teacher of young_children;‘

b !
There is one module in. this unit. This mqdule wijll give you:

/2

1. A history of early childhood education.

) ?. .An understanding of how you continue to learn about
‘ early childhbod education.' ‘

3. An understanding of what professional organizations-
| you can-belong to in early childhood education

4. An understanding of the. responsibilities you assume
‘when you become a professional Child Development

[

if Assooiate.

~ .

-

e
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< Childhood Education.
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O Module 1, o - _ B _ o0
COMPETENCY - q.“ - :

- . ’ ’ . . . : o\ -

y The,trainee assumes responsibility and demonstrates his/her ability to be professional

within the classroom, w1thin the center, and within. tbe field of Early Childhgéd“
Education, ) e e

LY ' o

4, 3 INSTRUCTIONAL OBJECTIVES
,\-. . |\ /) ) N Gk v _.‘J
Entry e .- Intermedjiate SN Masterx - \FQL

The trainee will know about The tr&inee will understand The trainee will be able to
the history of Early the importance of the identify,:  justify, plan' and

his/her growth as a

<

. e Education.

. .professional_ 3
.'?aThe trainee will’ Know about The trainee will be able to
the basic elements of ' identify and justify 'the , . : :
profesSLOnAIism. basic elements of = " , I
professionalism. ) g f.
\ N
* A f - ) L
| ‘ SN -~
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history of Early Childhood implement ways which promote
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BEHAVIORAL OBJECTIVES . /
Mastery \

Given a series of tasks,'thé)traiﬁeé'will be. able t'o locate
and identify colleges that have Early Childhood courses,
Early Childhood Educatdion journals and.professional books, and

local and national Early Childhood professional organizations
with 85% accuracy. N ' : :
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TRAINEE ACTIVITY LIST . 4 o

ACTIVITY . | INSTRUCTION |  MATERIALS

1. An'Introduction fo'the‘Module' na I : Activity Folder UVII-M;fhl - -

2. A History of Earlx‘Chilﬂhood * I . - Activity Folder dVI;~Mi—A2’ '<:
N Education ' ’ - - '

s . N - . .\ ﬁ".g‘ : el : I - q-
3. Continding To L&arn About _ \» J I '_Activity Folder UVII-M1-A3 . \\\\\<

a | - Preschool EducQﬁibn

; ' ' S5
4. Joining Preschobl Professional . SR Activity Folder UVII-M1-A4
Organlzatlons : N - C S

(N

5. Assuming The Responsibilities of _ I Activity Folder UVII-M1-AS !
A Professional C.D. A. ' ' ' : .

-, - N L,

6. Becoming A Chxld Development - S ] Activity Folder UVII-M1-A6
' . Associate = ¥ . Y - ' .
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MODE OF . o o 3
ACTIVITY - INSTRUCTION . m\msmmsﬂ
“ : : .y, . %
1. An Introduétion To the Module ; B ‘ Activity Folder UVIIPMI‘Al ,ﬂf
2. A History of Early Childhood ' 1 Activity Folder UVII-H1~A2l )
Education : ’ . e o
3. Continuing To Learn About ) X ActivityoFOIGQ:'UVII—MI-A3"
~ Preschool Educatidn, | L0 A .
4. Joining Preschool Profeasional i | ‘ Abfivity Folder‘UVII?Hl~Alf.. -
Orqanizations' . ' o
5. Assuming The Responsibilities Of I ’Activiﬁy;!@Lﬂir“UVII~H1~A3 o =
A Professional C.D!A. | L : e .
6. Becaming A #hild Dovelopment B ¢ Activity roldor UVII'#HJ,-AG" '
© Associate . o -
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o Resource Person Diréctiona_?dr Activities
A\ , | . .
ACTIVITY e bﬁn?@m{ |
1. An Introduction To The Modulé - Be available to answex'quesfions. S
2. A History of Early Childhood Be available-to answer questions. -
-Education ; : .
3. Continuing To Learn About Be availabhle to answer questions. o ' :
Preschool Education B ' '_ . '
4.7 Joining Preschool Professional - Be available to-annwer queséions.
Organizations : o
5.. Assuming The Responsibilities Be available to &ﬁswgr'questionu.
of A Professional C.D.A. .’ | S } '!i‘
6. Becoming A Child Development ' None; See Field-Supgrviéoi Directions.
Associate ™~ o ' -
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Field Supervisor Directions For Field Activities
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* ACTIVITY

-

PURPOSE (§)- :

N

PROCEDURES - .. I B

6 Becoming A éﬁiiq,

Development
Associate

competent preschool teacher.

To have trainees become - 1.
familiar’ with the different ‘

ways available which will i,

help her/him become a .

‘Read the activity.

Set up a time to meet with the: . | = -
trainee to rdview the information .
collqcted. S - - .

.on .

' 3. Trainee has achieved mastery if all
. - - 7»" the required information has been
) gathered and is correct. S

4, If-trainoo‘@oqpﬂnot4!¢hiovq5mhjt§ry;‘@§@ fﬁ
; ‘ help trainee identify the problem [~ &
‘ and ‘have trainee repsat that - N .

portion of the activity. T I
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‘ 7 in your field;

Unit VII

Module 1

ACTIVITY 1 - L

»

AN INTRODUCTION .TO THE MODULE *

In this module you will learn aBl-the'things you should know
about becoming a professional child Development Aasociate.
You will learn: ’ ' .

. Alhietory of the field you are becoming a part of;

. How to_keep up wi W things in your field;

. How to learn ahdut and join professional organizations

. Howvto'aeseme responsibility for being a child
Deve lopment Associate.
‘s _ : J
Becominq a Child. Development Associate is a vehy important
thing. -It is important because young children are very
important. They are 1mportant to our world because they are

- our future. Young children need the very best schooling we
can give them. That is why they meed competent_teachersx We -

owe it to our future adults to give;them the best eduéation

we can. ' o .-

o’ P

éetting ready to become a Child Development Aesociate has
taken-a=lot of time and work and effort. -You have learned
about helping children to  dewelop socially, emotionally,
physically and 1ntellectually. You have learned how to plan
for and manage a preschool classroom. yoﬁ have learned hoﬂ-to

‘reduce and prevent accidents in your classroom. All of thesé

things have. helped make you a competent teacher.- Once you
become a C.D.A., it will have been ‘worth the work and the time




Unit VII S
Module 1 - -

s . : s
‘ 1.‘
AN

Activitx:1 (Continuod)

and the effort. It will havo been worth it to you because you
can be proud.of yourself. You will know.that you have the _
knowledge and the skills and thé techniques that you need to

be a good teacher. It will also be ‘worth it for -the children

yow teach. You will know that you are able to give them- the
best educational experiences you can. Becoming -a C.D.A. is
good for you and for the children you teach.

The last part of being a competent teacher is to know and
understand what it means to be a professional teacher,,*That
is what this module .is all about. When you complete the

module you should know?

Some history of Earlyrdhildhood Education; (\\v;,)
¥
How to keep up with new - thlth in your field, ‘

. How to join organizations En _your. profesaion;

"« How to be a responsible C. D A \\

A

RN IY SRS
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'ACTIVITY 2 _ )

Unit VII.. o .

" Modu..e-l

L 3 . ? L]

A HISTORY OF EARLY CHILDHOOD EDUCATION

Eaxly Childhood Education in the United States was looked at
wO ways until the 1960 8. They were: '

1. Nursery schools.

2. Day care centers.

" Nursery schools were seen as educational institutions which

taught academics and were concerned with helping children
develop socially, emotionally, physically -and intelleqtuglly;

: %
Day care centers were seen as'inéfitutions where'childfeﬁ
were to be taken care of while their mothers' worked. Little
or no attention was-paid to children's deyelopmeht or academic
teachings. | '

-

- Although we still have day care centers and nursery schools,

the major differences between the two has to do with the
length of time a child attends school. Nursery- schools
usually are 1/2 day, 5 days a week.. . The 1/2 day is usually
from 9 -~ 12, Some nursery schools have a full day program -
‘a full day usdally being’ from 9 a.m. - 3 p.m.. Day care
centers ‘are usually opeh at 7 a.m. and close. at 6 p. m. This.
iw so because children of working mothers need to be taken
care' of for longer periods of time. ' Today hoth the nursery
school and the day care center focus on the same thing - that

is the social, emotional, physical and inte}lectual .

.-development of the child. 1In order to understand Early

Childhood Education as it is today we will 1ook at ea history
of day care in the United States and a history of the nursery
school in¢EBg(United States.

’ ..
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Activity 2 (Continued) . ' o T -

'A.HISTORY OF DAY CARE : Tl

The firgt day nursery was started in 1838 by Mra Joseph Hale
to take care of seamen's wives and widow:. In 1854 a day care
center{was started at a hospital in New York City for children
of working mothers who had been patients at the hospital. In
' 1863' Philadelphiarsterted a day care center for children of
women who worked in hoapitals and- factories during the Civil
War. By 1898 around 175 day nurseries were running in various
parts of the- country This caused the National Federation of
Day Nurseries to be " started to unite everybody 8 efforts to
care for young children. Lo
v Although day care centers have been in‘existence for over one
hundred years, they ‘were never accepted as‘good~for children.
It was always felt that mothers belonged at home.taking care
of their own children. .15_1913, twenty states wrote laws which
gave financial aid to needy.mothers; 'The money was not enough,
so mothers” kept working and day care centers-continued
Because working mothers were not accepted, no public support
was given them and so they were never very good. '

y N

The depre551on brought about - the largest growth in day care,
President Roosevelt provided money for day nursery schoOls to \
take care of children'’ of unemployed, needy parents. It was
also a way to offer jobs to uhemployed day nursery school B !
teachere. It was the first time the government recognized

that the care of young children was important and should get

public money; . ' : o R s -

3
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ﬁoﬁld/ﬁar II brought about public acceptance of day care. So Y
many mothers had to work to help the war effort that day care .
beoaho a necessity Many more centers were set up and a good

-deal more public money given to run them.

in'thé 1950's, aLthSugh there were 5 times more working

mothers than in the forties, it was no longer acceptable to
continue day care centers. The public returnged to the feelingjg
that children should be taken care of at home by‘their hothera.

R

In 1969 the Child Welfare League finally included, social,

emotional and intellectual development as part of their

thoughts about day care. It wag no longer just care and\ ' _
_ protection. The sixties also saw the beginning of Head Start. oy
and with that the acceptance of the importance of educating
the preschool child.

R

A H;STORY OF NURSERY SCHOOL

The first nursery school was started in Chicago'in 1915, "It

was started by a_grouptof faculty wives at the‘ykgversity-of
. Chicago . so their children could have a chande to play with
other children in\a wholesome‘way. It also gave the wives
free time. - v

-

- In the 1920'3 several colleges and:universities set up |

experimental centers that did research in child care and
development They were opened in New. York Detroit and Boston.

: They were at the Universities of Iowa, Minnesota, Chicago and
California. These experimental centers did a lot to help B
people learn about young children - how they. grew and - '
ngveloped. Nursery schools continuad_to grow. They were
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priV@te and for the middlo class. Their major £Oéua was'to
pravide planned social -ituationn fof'young children and good
?educational experienoes '

. Today boti nutaery schools and'day care centers have the same
goals - the physical, emotional social and’ intellectual
development of the child. Schools for the preschool child
are now accepted as important_fornghe middle class, the upper
class and the lower class alike. More women and mothers from
all classes are working - some becadse they need to. - some
because they'want to. 1In either case, all women want good
care and educational experiences for their children.

' o .
The job of the professional C.D.A. is to understand how
preschdol centers came about in this country and why. ;fENTQ
her job to'know'what'ban‘and shohld-be done now. It is her
job to help fight for laws and money sd that quality education
can be ,offered to.the children she will be teaching That is
part of a professional's responsibility.

B
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ACTIVITY 3 ' S B

CONTINUING TO LEARN ABOUT PREQCHOOL EDUCATION

C.D.A. training has helped you learn many important thinga..

. Tt has helped you learn how to manage a classroom, how to

reduce and prevent accigents,'and'how to provide for the
physical, social, intellectual and emotional needs of your

‘children. You have a good bBeginning fornbéing a gpod teacher.

But you are not finished learning. - A teacher is never

. finished 1earninq‘¢ That is because all children are different

qo we must always learn from new or different children cqmlng
to our centers, It is also so because. resbarchers and scholars
are continuing to study childrén and learn morge about what

they need. Your job is to be aware of any new things_thét -

. ®.
researchers and scholars report about. Teachers must always

continue to learn as much -as 'they can about how young children
grown and develop. They nmtist continue to learn about
different kinds of lessons and activities which will help

children grow*and develop.

o
K

There are many ways that a teadher can contlnue to learn about

preschool education. ~They are:
- Taking college courses;

. - Taking in-service seminars and workshops;

Subécf&bind‘tq proféqsfonal journals and magazines;'

Reading professional books;

T

Joining professional organizations. °

11 -
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Activity 3 (Continued)

TAKING COLLEGE COURSES

It is up to the C.D,A. to find out - the colleges and univernitiel

in her community which offer courses in Early Childhood

Education._ If it is poaaible to get a degree from the college : .
or university, that should be done. That is because a teacher - .
will probably get a higher salary if she has-a dogree. If s

taking courses is too much money, the C.D.A. should ask the !

aggncy for whom she works what is available in scholarships or

loans for taking college courgses. All agencies like teachers

who want to better themselves profeéaionally. They will try to
helolif they can. They will also remember. your interest when a
promotion comes up. | ‘\\ ' . ' '

TAKING.IN~SERVICE SEMINARS AND WORKSHOPS
A

It is good to take whatever workshop and seminars you can

because' i‘

~ rnéy are usually free; -

g -

You can learn many new things from theﬁ:

- You will learn what the institution or agency that yoo

work for feels ia img?rtant for young chil
W,

You will grow profesaionally.

SUBSCRIBING TO PROFESSIONAL JQURNALS AND MAGAZINES .

Professional journals -and magazines are important for the

-

~. They keep you aware df~what is happening all over the
country; - »

4

- Théy=hhve artitles by other teachers just like you;
‘ + V -t .
12 - f.
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"Activity 3 (Continued) \ . N .
- They have good hints and sugqestions for teachers;
T - They have advertisements that tell you what materials )
) ' ) and equipment can be purchased. ,
' 'READING PROFESSIONAL BOOKS | . o

’bProfessionaL books are the next best thing to taking a course.
| They are written oy the top people in the field. There are
;: : maoy different kinds of professional books available for the _
teacher, They are:’ A '

- Books which tell you about research in preschool
education; ) :

A Y

- Books which tell the author's opinion about good

preschool educatiort; =~ =

-~ Bobdks which tell you some 1essons and activities you
can use in your classroom to teach different thlnqs. .

N

All .books and journals can be found in a library. Many - times
‘the agency or 1nstitution that you work for has 1ts own .
library. You need to find out if there is one ‘and "how you |
can get the books or(jOurnals you want., You must also find out
n_.-' | who to contact, 1f you ‘want certain journals or boo\B\put in

\

the liblary. _ A - a . 0
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Another way of demonstrating your. profeseionaiism is to join a -

JOINING PRESCHOOL PROFESSIONAL ORGANIZATIONS
N

‘professional organization. Profesalonal organizations have

several advantages. They are:

'other teachers;

You have an opportunity to meet and talk to péople 5‘0
’ . e ’ .- - ™~

*

db the same things you do;

You have an Opportunity to share. thoughts and ideas with.

You get to know what is happening in your field in your
own c1ty, in your state, and at the federal level-

You have an opportunity to meet the important people in .
your field in your city;

If you join a;natignal organization you sometimes get a

professionmal journal ‘at no extra charge;
: _ N X

You get to hear about jobs that are available to you;

Joining a professional .organization is tax deductible.

HHOW DO YOU JOIN A PROFESSIONAL ORGANIZATION?

The best way to start Looking into profeésionallorganizations
is to ask people you work with about them. Ask teachers or

supervisors or directors or‘administrators in your agency or

institution. Arrange to go to a meeting as someone's guest.
While you are at the meeting, you can get an application for
.membershlp. If the organization is a national organizatlon,

you can find out about them.from ybur local organizatlon, from

others

where you work, dr at the 1ibrary

14 _t'v:34
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Joining a professional organization is important to you as. A )

teacher,’ao you can continue to grow and 1earn._ It is also
important for' your.field. Unless peoplé get together so they
can work to better the quality of education, then Early

‘Childhood wild never be as good as it should be. It is, up to

eévery person involved in working with young children to do .

whatever they can to improve themselves and their field. One -

of the ways to do it;ls to join a professional organization.

Ry

~—
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ACTIVITY 5

. ASSUMING THE RESPONSIBILITIES OF A PROFESSIONAL C.D.A.

‘You have learned what you have to do to oontinue to grow in o o
and learn ahout'your field. That is a very big part of being
a-protessional C.D.A. It is also.a very big, part of. the
responsibility you assume when you become a .C.D.A. There are:*
other responsibilities that you take on when you become a
C.D.A.  They are:

Ethics - You have a responsibility to keep everything
” you are told or know about your children &nd

their families in strict confidence, That =~

means\ you can not talk to anyone about them

except\ other. professionals.

Honesty - You have a responsibility to be honest ‘about
everything you do., That means you must be |
honest with parents, children and other
professionals. If you have made a mistake
you must own up to it and try to.correct it.
If a parent wants to know about his/her

child you must tell them what you can

without making judgments.

Obiectisitx_— You have a responsibility to put aside your

‘ . . feelings or opinions about children, parents S ,"‘f
"~ and other staff and talk about only what you e
‘know to' be so. You can know things by '

observing and recording things _What. you
feel is of no value to anyone. What is of
 value is what you as a teacher have obserVed

and/or written down. .
: ) i o ) . "):
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Trustworthiness - It ‘is your responsibil@ty to have the
) , 'peoplo you work for and with trust you -
| 'to be a good teacher, to be committed

to the children you work with, and to
! know(what_you are doing., People will
- trust you if they know you want to
learn more about your ‘field, if you are
ethical, hénest andw653ective; They.
. - will trust you if you behave 1ike a
compatent teacher.
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BECOMING A CHILD DEVELOPMENT ASSOCIATE
Orice you have been assessed and credentialed, you have just . Lo
begun to become a C.D.A. Thé next steps are the things that. f
.really make you alcompetent preschool taacher. The%o steps _
are: P ' : " I o !
.»1. Continuing to'learn abgut preschool education; -. | » 'E
2. Joining professional organizationé, ;
.. "For mastery of thiS'module you'hre to do the followiﬁg things: © %
1. Find out and list the collegea that have Early %Q : _nrﬂﬁ
Childhood.- couraes for you to take in’ your city. ’

(Look at the- -childhood courses and list two that you- ‘ “fﬁ(jg

"feel would help you to continue to grow ) ‘ A ' .f
2. "Find out and list two journals or magazines in Early | ) .{
) _Childhood Educationj | P ¢

3. Find out and- list three Early Childhood professional _
. books; _ . s : ' - : o ' i~'€
R . LIS : C ' . S N :
4. Find opt.and list two professional organizations in _ _ o
your city. cTPut ifgpeck‘next to the one-you_intend to ) :
jo‘in ) - o : : N - ..h
5, .Find out and 1ist two - ‘professional organizations which "
' -are national organizations. (Put a check next to the o
ope you intend_to j01n,) e
When “you have finished making your 1ist, contact your Field -{'}ﬁ
Supervisor and show it to her. ; i%
f - - é
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