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" RESEARCH PROBLEM
Background o :
Previous research has indicated that women's
motivation for employment may be based upon various
factors. Eyde (1962, 1968) identified several factors
in~luding dominance-recognition, economic, interesting
Ty activity-variety, independence, mastery-achievement and
social. The Advisory Council on Women's Educational
‘Programs (197%) listed a number of reasons that women
of fered as a motivation for employment, confirming that
different women do have different reasons for seeking
employment. Haller (1971) found that certain types
of motivation (specifically, non-financial) were
assoclated with a desire for long-térm employment,
indicating that women's motivation for employment was
a variable Which not only could be identified, but also
could indicate certain attifudes (in this case, committment
to employment). Sobol (1971) and Parnes (1973) found
that the demographic variéﬁles of educational leve:,
family size and age of children were asscciated with

employment motivation.

, Froblen Statement
. There were three issues of concern in this study as

ﬁbll&%: (1) What were the primary reasons that women
offered to justify their employment status? (2) Did
relationships exist between the women's primary reasons
(i.e. motivations) and demographic or attitudinal
variables? (3) Were there differences between the
employment status groups as a wheole in terms of fepographic
and attitudinal variables?
Hypotheses

This study examines the issue of empioyment motivation
by hypothesizing that there are differences in motivation
between the four employment categories of full-time
employment, part-time employment, full-time homemaking and

voluntéer work. It is hypothesized that there are |
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Hfmlationships between the motivations within each of °
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the four employment categories and the demographic and
attitudinal variables. Finally, it is hypothesized that

ditferences exist between the four employment categories

in terms of the demographic and attitudinal variables.

~N
Variables
Employmeﬁt status categories included (a) full--time
employment {(five day paid employment cutside thgvhome),
(b) part-time employment {(three day paid employment
outside the home, (¢) full-time bomemaking (five day

unpaid employment in the home), and (d) volunteer .work

-(three day unpaid employment outside the home unrelated

to homemaking activities).
The reasons that women offered to justify their

employment status weye not suggested by the researcher.

"wWomen responded to an open-ended statement asking for the

primary reason they chose their current employment status.
The demographic vadariables included (a) personal

income (not household income), (b)\age; (c) educational

level, and (d) number of children. _

+ The attitudinal variables included (a) satisfaction
with employment status, (b) marital happiness, (c¢) general
happiness, {(d) husband's attitude regarding employment
status (where applicable), (e) responses to two statements
indicating satisfaction with family relationships, (e1"My

family expects toc much of me." and ez "My family usually

considers my feelings."), and (f) responsesx;o one statement

indicating sex role attitudes ("Even thougg the wife works
outside the home, the husband should be the main breadwinner
and «the wife should have the reéponsibility of running the

e
househoﬁ&ﬂ.

\

Procedure

The sample consisted of 275 women who resided in Nassau
County, Long Island, New York. Three hundred fifty
§uestionnairestwere distributed at a large shopping mall
ir central Nassau at various hours of the day. It was the

intention of the researcher to collect survey responses

|



.. ten minutes to complete. Women were instructed to indicate

b | ’ T

from a widely diverse sample of women. - V—;——“//
Tre self explanatry questionnaire required apprgiﬁaagely

L

the demographic data by checking the appropriate re nse
.category, to briefly describe the primary reason for fheir
'current employment status, and to enter a ma?k along an
ordinal scale to indicate their position on the attitude
statements.

'Responses’to the gquesticnnaires were analyzed by
tallying responses and by computing analyses of variance
to determine whether there were differences within employment‘
groups on denographic and attitude variables based on

roups on demographic and

reasons for employment, and aliso whether there were
differerces between employmentsg\

attitudé variables. ~

RESULTS T

Although there were a number of reaons offered in
Justification of employment status, there was; for each
category, a reason which received é.majofity of consensus.
Table | displayé the reasons that respondents offered as
motivation fof their employment status, t%e number of
women that offered each reéson, and the percentage of women
within each employment category that offered the reason.
More than half the women who worked full-time stated that
they did so because of to need to earn money, either for
necessities (39.8%) or for luxuries (1S%). More than‘half
the women who worked part-time stated that they did so
because they wanted to have time to be with their children
(58%). More than half the women who were full-time
homemakers stated that this was their choeoice because
they needed to care for their children (5%.3%). More
than half the women who performed volunteer work stated
that their pﬁimary motivation was to perform a service
to the community (53.3%). Hypothesis I, which predicted
differences in motivation between the four employment
categories, was confirmed. In ;dd{tﬁon, differences
of motivation within the "employment categories were observed.
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Analyses of variance were calculated for each

. wi-s———gependent demographic and attitude variable by motivetion

for employment within each employment status category.

Several significant relationships were observed as follows:

(a) Women who werked full-time in order to fill time |

constructively or in order to earn money for necessities

had higher scores on a scale of general happiness than

women who worked full-time for other reasons. (Table II)

A (b) Women who worked part-time to have time for the
children were youriger in age than women who worked-part-
time for other reasons. Wwomen who worked part-time to
have time for their husbands were older in age than women

. who worked part time for other reasons. (Table III)
. (c )Women who worked part-time to have time for the children
N had more child¥en than women who worked part-time for
& other réasons. WOmen(kho worked part-time to have time
. for their husbmnds had fewer children than women who 1
worked part-time for other reasons. (Table 1IV)

/ (d) Women who were full-time homemakers in order to care
for their home or to satisfy a husband who preferred a
non-working wife were older in age than women whoﬁwere
full-time homemakers for other reasons. (Tabie V)

(¢) women who were full-time homemakers in order Lo care
for their children or because they did not have marketable
skills had more children than women who were full-time
nhomemakers for other reasons. (Table VI)
(f) Women who were full-time homemakers because they
did not have marketable skills or because they wanted
time for themselves were more satisfied with their
employment status than women who were full-time homemakers
for other reasons. (Table viI)

< (g) Women who were full~time homemakeérs becausec they diq'
not have marketable skills were more likely to report tﬁat g

their husbands were not supportive of their full-time

C e e e ok

_homemeking status than women who were full-time homemakers

pecause of other reasons. {(Table VIII) ‘
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(h) Women who did volunteer work for the primary purpose
-ef earning some benefit for their family were less likely . ‘w4ﬂwf

to feel that th-ir family considered their feelings than
women who did volunteer work for other reasons. (Table IX)

Hypothesis II which predicted the existence of
relationships between motivations within émployment
categories and the deﬁographic and attitudinal variables
was supported to a limited extent. Relationships were
'ound to exist between motivation for full-time employment
and happiness, motivation for part—time employment and
age and number of children, motigation for full-time '
homemaking and age, number of children, satisfaction with
employment status and husﬁénd's attitude, and motivation
for voluntegr work and satisfaction with family relationships.

Analyses of varian;;\were calculated for each dependent
demegraphic and attitude variable by employment status ’
category to determine if.differehces - existed between .
the employment status groups as a whole in terms of the
dependent variables. Several significant relationships
were observed:

(a) Women who worked full-time had féwer children than

women of the other employment status categories. (Table X) \§
(b) Women who did volurteer work and women who worked full- i
time bhad higher educational levels than women cof; the N
cther employment status categories. (Table Xl)

(c) Women who were full-time homemakers had lower personal
income levels than women of the cther employment status
categories. (Table XII)

Hypothesis ILI.predicted that differences would exist
between the four employment categories on the deﬁQAdent
variables. The hpothesis was supported to a limited extent.
Relationships were found to exist  between employment status

and number of children, educational level and personal income.
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Eviuence that was gathered in this study configmed
previous studies whichsgoncluded that therc are varidus
reasons that women seek employment. In addition,' thi
study provided evidence that women have various reasons
for selecting any of the four categories of employment
status which were identified here as full-time empAOJment.
part-time emplcyment. full-time homemaking and
volunteer work: There was, however, a majority of
consensus within each employment category indicating

‘the major motivation within_gach group. Most full-
"time employed women stated that they worked in-order

to earn income. Most part-time employed women stated
that they worked part-time in order to have time with
their children. Most full-time homemakers stated
that their motivation was childcare. Most volunteer
workers stated that their motivation was to provide

a service to the community.

Previous research has indicated that there are
relationships that exist between certain types of
motivation and certain attitudes and certain demographic
ddta. In this study, an attempt was made tc identify
relationships between motivations within each of the
employment categories and selected attitudes and
demographic &é%a. There were certain reiationships
observed, yet it should be noted that in many cases
there were no relationships between motivations within
the employment categories and the dependen£ variables.
Motivation for full-time employment was associated with
general’happinéés but nok with satisfaction with
employment status, marital happiness, husband's attitude,

A]

satisfaction with family relationships or sex role .

attitude .or any of the demographit variables in this

- Study. Motivation for part-time employment was

associated with age and number of children, but not - —~
with the other demographic variables, nor with any
of the attitudinal variables in this study. Motivation

-
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for full-time homemaking was assocliated with age and - -

number of children, but not with personal income or .
et ¢ducatjonal level, and it was associated with |

B LT

satisfaction with employment status and husband‘

attitude, but not with marital happiness, general
happlness, satisfaction with family relationships
or sex role attitudes. Motivation for volunteer °

work was associated with none of the demographic or
.,attitude variables except to some extent with
. satisfaction with family relationships.

N ? In testing for differences between the employment
categories, it was found that there were differences - ,
between the groups in terms of number of children, |
educational level and personal income level, but not
on the .other demographic variables nor on any of
the attitude variables. This is further evidence

f ¢nat’ the variable of employment status is too troad o
to be a meaningiul predictor, which is the reason
for exploring beycnd employment status into areas
such as emp.oyment motivation as has been dene here.
It is undcrbtood that this study, based on self
report of basic demographic information and of very

aple Superficial‘attitude measures, is basically

4 repbrt of survey material. However, the relationships
that

that were not fould between the variables do serve ta

are found between the variables and the relationahips

confirm the conclusions of previous research and
suggest cas for development of future research.
' For instance, what is the reason for the relationship
between motivation fQ\/fui% —time homemaking and satisfcation
- with employment status? Tt appears from the evidence
presented in this study that women who c¢iooOse part- -
time employment and full-time homemaking are influenced
by considerations for their chiidren. Yet, why is it
that women who choose full-time homemaking fler the
‘\étated reason of childcare are less satisfied with thelir
gmployment status than women who choose full-time




7§5~;ww_,, _homemaking peczuse they do not have marketable skills
e mS w“qur”be¢ause they‘Qaﬁt time for themselves? What are .. ..
| the differences between women who are more satisfied
with childcare and less satisfied with childcare?
%ﬁiThere are various other questions which can be indicated
by the evidence in this study in addition to its o

explqraticn of employment motivation as a variable.
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Table 1
Motivations {or Employment StdtUo, Number and Percentage of Hesponse
““Empl oyment "Status n B
Full-time employment
To earn ﬁoneylfor necessities 53 39.8%
Tq earn money for luxuries. 24 18.0
To fill time constructively. 19 - -14.3
To use abilities and skills. 19 14.3
To have own money, without needing to
depend on anyone else, 18 13.5
133 ' ua, 9%
Part-time employment
To have time for the children. 25 58.0%
Te have time for self, 9 20.9
To have time for husband. 5 11.6
To have Uime for houschold tasks. 4 - 8.3
43 94%.8%
Full-=time homemaking
To care for the children. 32 59, 3%
To care for the home. 8 14.¢
To have time for self. 13,
Hustand's prefoerence. b .
Noomarketab e skijio, 3.
54 100.1%
Veluntecer work
service to the communiity. 24 53.3%
ledication to the cause,. 13 8.9
To benefit own family. 4 8.9
Enjoyment of the activity. 4 8.9
- 45 - 100 %
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Table 1

Summary ©f the Analysis of Variance for General Happiness

By Motivation for Full-Time¢ Employment

] Source of Variation df Mean Variance
‘ Necessities 47 7.15  3.33
Luxuriesf 23 .21 2.50
To £ill time 16 8.47 1.66
Abilities and skills 18 o 7.11 4.94
Money of one's own 14 2.27 1.66

366.90;

Treatment SS = 37.61; Error S5
Total SS - 404.50
For 3.02; df 1 = 4; df 2 = 118; sig. .05
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Summary of the Analyﬁisxuf'Variance forNumber o¢f Children
By Movivation for Part-Time Employment *
— , -~

Source ¢f Variation gt Mean Variance

Time for children 24 2L04 .1.59

3
Time fo} self & 0.8S O.499
¥ Time for husband “ .40 0.04

Time for nouschold tasksd 1.25 2.6%9 ‘
Troeatment SB = 35.82; Error 25 . 00.60;
Totul OO0 GG .40
i I SR ST B 3 030 2 = 38y sir. 05
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Tatle V
Summary of the Analysis of Variance for Age By Motivation
forsFull-Time Homemaking

Scurce ¢of Variation dr Mean Variance

Care ror children 31 32.2. 0.8
Care for home 7 45 .0 l.g
Tame for sclf 6 38.6 2.7
Husband‘'s preference 4 44 .0 , 1.44
No marketable skills 1 35.0 0.2

<

' Treatment SS.= 14.81; Error 8S = 64.03;

) Total SS -~ 78.83

Fo= 2.83; df 1 = 4; df 2 = 49; sig. .0bH




. ~ Table VI
Summary ijthe-Analysis‘Of Variance for Nﬁmber of Children
'By Motivation for Full-Time Homemaking

Source of Variatien df Mean Variance
Care for children 31 2.34 1.54
Care for home 7 1.00 1.25
fime for self 6 0.43 C.24
Husband's preference 4 c.8C C.96
No marketable skills 1 2.50 0.25

= 66.23;

Treatment SS = 33.64; Error SS
Total SS = 89.87 '
F = ¢€.22;, df 1 = 4; df 2 = 49, sig. .05

b
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Table XII ) -
' / . s o . Ce . ‘f . T SO P
Sdmmary of the Analysis of Varignce for Satisfaction
With Employment Status By Motivgtion for Full-Time
Homemaking
Source of Variation df Mean Variance .
Care for children 31 1.53 0.50 °
Care for home ’ 7 1.50 C.5C
Time for self 6 2.29 1.63 )
Husband's Preference 4 1.60* 0.64
No marketable skills 1 3.50 Q.25
, " L
Treatment SS§ = 10.16; Error SS = 35%5.10;
A . ; Total SS =\45.26 : . )
F = 3.55; df 1 = 4; df 2 = 49; sig. .05
R L - e




Table VIII

° Summary of the Analysis of Variance for Husband's Attitude
By Motivation for Full-Time Homemaxihg

-

Source of Variation ,, df ‘Mean  Variance
Care for children 29 1.7  0.38
Care for home 7 1.88 0.86
Time for self 4 2.00 0.80
Husband's preference 4 1.40 0.64
No marketable skills 1 3.50 0.25

Treatment SS = 8.14; Error SS = 25.94;
Total SS = 34.08

F = 3.53; df 1 = 4; df 2 = 45; sig. .05 f/\‘\\\\yff
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Table I§

Sum&hry of the Analysxs of Variancefbr-Attitude Stateuent
“My family usually considers my feeéings" By Motivation

for ¥0H§:teer Work

S

ol
¢

. L
Source of Variation df Mean Variance
‘Service to the
community 22 4.43 0.85
Dedication to the h
cause 12 4.23 _ 1.56
" Enjoyment of he
activity 3 4.25 0.69
To benefit own .
family 3 2.75 Q.GQ
Treatment SS = 9.70: Error SS = 45.46
Total SS= 55.16 , '
F=2.84; df 1 = 3; df 2 = 40; sig. .05 +
(M
\\
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|
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Table X

r
«

Summary

Children By Employment Status

of the Analysis of Variance for the Number of

Source of Variwtion df Mean Variance
Full-time employment 132  1.21 1.69
_Part-time employment 42  1.91 2.18
Full-time homemaking 51 1.83 1.80
Volunteer work 39 1.80 1.71
, .
Treatment SS = 27.19; Error SS = 479.58; °

Total SS =

506.76
F = 4.,99; df 1 = 3; df

4

264; sig. .05
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Table Al . N
“Summary of the Analysis of variance for Educational levei-

By Empioymenit Status

Source of Vafiation dar Mean Variance
Full-time employment 131 3.490 1.83
Part-time, employment 42 2.86 1.70
Full-time homemaking 53 2.98 1.28 ‘
Volunteer work 44 3.60 1.35

Treatment SS = 22.69% .Error SS =. 443.94;
Total S5 = 466.63 ' ‘
F - 4.60; -df 1 = 3; df 2 = 270; sig. .C5 >
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Table XII

Summary of the Analysis
By Employment Status

-

Variance for Personsl Income

Source of Variation
Full-time employment
Part-time’ employment
Full—time’hqmemakiqg
Volunteer work

dff . Mean Variance

lag 18586.15 88558062.13
38 14375.00 55234375.Q0
43 9034:.08  7619¢701.45.
35 1€319.44  96002121.91

Treatment SS = 3118526671.: Error S§ = 2.05
= 3; df 2 = 2486; sig. .05

Total SS = 2.36%°: 4r 1

F = 12.16

10




