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Introduction

We have all faced issues on which we did not agree and have ex-
perienced that which we felt wrong or unjust. But in those inequitable
situations we have often been hesitant to rebel. Most often we have
held our tongues and persevered. The days of silence and suppressed
protest are beginnint to disappear, and more and more people are exer-
cising their right to speak up.

The courts today are often upholding the rights of employees to cri-
ticize their employers publicly. The right of free speech under First
Amendment protection is not only making such criticism possible but
is encouraging it. Employers are prevented from trying to silence or
punish t ose who do speak out. Federal laws protect individuals who file
discrimination suits from harassment by employers.

The law today not only prohibits discrimination but prohibits repres-
sion of those who attempt to have discrimination eliminated. The right
to speak up is indeed protected, and it is this right which must be ex-
etched if discrimination is to be eliminated.

This book was written to provide the public with the tools to "speak
up" against discrimination, to "speak up" for equality. Defining equality,
knowing the laws of its enforcement, understanding the court proce-
dures, realizing the avenues for change, and committing oneself to ac-
tion are all essential tools addressed within this text.

PATRICIA L. GEADELMANN
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CHAPTER 1

What Does Equality Mean?
Christine Grant

'troduction

This chapter was written with the assumption that all recent federal
legislation prohibiting sex-based discrimination was necessitated by the
fact that women in the past have been the object of discrimination,
even though there are instances where the reverse may be true. Perhaps
the validity of this assumption can best be demonstrated by an ex-
amination of interscholastic and intercollegiate athletics for males and
females in this country in the twentieth century. However, a study
of many physical education programs could also support the assump-
tion.

This section deals not only with the letter of the law but also the
intent of the law. Unfortunately, the letter and the intent are not al-
ways in harmony and, in some instances, appear to to be in conflict.
In addition, since the definition of equality may differ because of dif-
ferent perspectives, there has been an attempt to examine the concept
of equality as it is perceived by the various groups affected, i.e., stu-
dents, faculty and administrators. In the process, major problems arc
discussed. To fuse the ktter and the intent of the law, there is also a
brief summary of what seems to be "just and fair" to the people in-
v olved.

Many administrators may agree with the suggestions offered; others
may not. Their reactions depend on their definitions of equality. Many
lawyers may agree with the interpretations offered, while others may
not. Unfortunately, it is likely that only court cases will be able to
give the "correct answers" and this may take yearst Meanwhile, it is
essential that each individual attempt to establish her/his own defini-
tion of equality and the administration's definition of equality as a
starting point for progress.

I. The Problem of Words: Equality/Equal Opportunity/Compara-
bility/Equity

According to Webstees dictionary, the synonym for equal is "same,"
and one of the early meanings of the word is "exactly the same in



measure, quantity, number or degree: like in value, quality, status or
position," Equality is defined as: "character or condition of being
equal." From these words, there is the implication of no differences,
and certainly the intent of recent federal legislation has been to create
the stage for a society where all people, regardless of gender, will be
treated in the same manner.

In the transition stage, problems have arisen, since it is impossible to
merge two unequal parts and create a whole which demonstrates equal-
ity. The problems encountered in achieving equality for the black race
in this country perhaps best illustrate this point. Hence, during the
transition period, the law has encoaraged the creation of affirmative and
remedial action programs to accelerate the move toward equality.

Equal op portunity, a term associated with many pieces of legislation,
again implies the necessity to offer the same opportunity. However, in
the Title IX Regulation, and especially in the Athletics section 86.41, c,
equal" obviously does not mean the "same" with regard to the selec-

tion of sports for males and females and most especially with regard to
equal funding for male and female teams or programs. Hence the word
comparability has come into vogue. But what does the term mean?

The dictionary definitions of "compare" are interesting. Namely, for
the transitive verb they are: "(1) to represent as similar; to liken; (2) to
examine the character or qualities of, for the purpose of discovering
their resemblances or differences" (author's emphasis). For the intransitive
verb, it is: "to be like or equal; to admit, or be worthy of, comparison."
With this word, while there may be strong similarities or samenesses,
there is also the implication that differences may exist. The crucial
question becomes: to what extent may differences be permitted7

It is at this point that one tends to believe that this transition period
between now and the true emergence of equality in our society will be
impossible to cope with. There is yet another word which may help
solve a difficult situation: equity. Among the definitions are the fol-
lowing: "(1) state or quality of being equal or fair; fairness in dealing.
(2) that which is equitable (just) or fair."

While equality may be the ultimate objective, perhaps equity should
be the immediate objective. With regard to achieving equity at a given
institution, perhaps all proposed actions could best be evaluated by
ex anti- ': 7 them in light of the following crucial questions:

Will the action enable the disadvantaged to move expeditiously
in a positive direction toward equality?
Will the action in any way further disadvantage the previously dis-
advantaged group?



Obviously the answer to the first question should always be "yes" and
the answer to the second, "most definitely not."

II. Equality or Equity from the Student Perspective

As previously mentioned, equality has the implication of "no dif-
ferences" in the opportunities for, and treatment of, people regardless
of gender. Thus, in the future, if one assumes that no significant dif-
ferences exist between the sexes that cokild affect performance in phys-
ical education or athletics, then one would anticipate that all physical
education classes and intercollegiate athletic teams would be open to all
students, hence coeducational.

The impact of state and national Equal Rights Amendments remains
to be seen; however, there seems to be little question that they will
have significant implications for the issue of coeducational versus single
sex physical education and athletic programs. (For more detailed dis-
cussion of the Equal Rights Amendments, see Chapter III.)

KEY ISSUE: SINGLE/SEPARATE PHYSICAL EDUCATION
CLASSES

It will be noted that the previous predictions were based on the
assumption that there are no significant differences between the sexes
which would affect performance in physical education and athletics.
However, at the current time, one must conclude that in the population
as a whole, there are significant differences which could affect the phys-
ical performance. These differences may exist for one or both of the
following reasons:

Historically, girls and women have been denied the opportunity
and the encouragement to develop their physical skills. Moreover,
the societal attitule, still present in the 19705, tends to berate the
athletic accomplishments of women and has provided much of the
"rationale" for continuing flagrant discrimination against women
in sport. For these reasons, it has yet to be determined what
women's physical capabilities are.
There is substantial research to verify the claims that, following
puberty, there are significant differences between the sexes with
regard particularly to height, weight, and strength factors.

With regard to physical education, it appears that HEW has rejected
both of these reasons, for it is mandated in Title IX that "a funding
recipient may not operate classes r activities separately on the basis of
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sex" (31, p. 15, sec. 3) and that the program must be operated without
discrimination on the basis of sex. Perhaps it is hoped that the students
will best be served by a functional (ability) classification rather than a
sex-based classification. However, it should be noted that following
puberty, males are at the favorable end of the range for physical, if not
societal, reasons as shown below.

Low Performance High Performance

MALES

1

FEMALES

Note: The extent of the overlap has yet to be determined.
Perhaps in the future it will be shown that the legislative objective is

disserviced by such a clamification; for while stereotyping could be
eliminated by such a classification, actual physical differences will not
disappear.

KEY ISSUES: SINGLE/SEPARATE ATHLETIC TEAMS

In what appears to be a paradoxical position, the Department of
Health, Education and Welfare for one or both of the aforementioned
reasons has permitted separate athletic teams to exist for males and fe-
males "where selection for such teams is based upon competitive skills
or the activity involved is a contact sport" (48, pp. 24142). It would
therefore appear that the intent of the Title IX Regulation with regard to
intercollegiate athletics is to have equality in some instances and equity
in others.

One of the key questions arising from this section in the Title IX
Regulation is: Single or separate teamswhat constitutes equality/
equitY7

As viewed by some people, the solution to the problem is to allow
both sexes to try out for all teams; and in theory, the result would
produce coed teams with all students treated in exactly the same manner.
However, again the basic assumption is that there are no significant
physical differences between the sexes. While opponents to this solu-
tion may agree that this proposal would theoretically give women
immediate access to the many advantages in the better funded men's
programs, they are also quick to point out that the effect of this policy
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would be to create predominantly or exclusively male teams, thus the
principle of equal opportunity would be violated (108).

To prevent the anticipated imbalance, several other alternatives have
been suggested (108):

1. Field two teams in each sport where the varsity team is open to
male and female students, while the second team is open only to
females. Several problems could arise with this solution:

Thc action would be discriminatory against males
The most highly skilled women would be competing in the coed
team, therefore substantially reducing the quality of the women's
team
There could be administrative problems with regard to sched-
uling against comparable "varsity" teams.

2. Field two teams in each sport where the varsity team is open to
male and female students while the second team has a 50-50 male/
female ratio. Again, it is likely that the varsity would be pre-
dominantly male and therefore overall the men would have a
greater opportunity for participation.

3. Field one or two teams in each sport and have a 50-50 male/
female ratio in each instance. This suggestion shows real pos-
sibilities for certain individual sports if competition is structured
so that males compete against males and females compete against
females, e.g., golf, tennis and badminton, in most sports, time
periods of ev.tnts could be alternated so that males could compete
against males and females against females, with the final result
being the aggregate score. Obviously this would be a fast method
by which to achieve equality of treatment of students. More-
over, travel expenses would be consolidated in this aspect of the
program. However, in other instances greater travel expenditures
and time commitment would be necessitated if the women's teams
had to be drawn into the geographically large conferences, e.g.,
the Big Ten, Pacific Eight, etc. Because of the difference in level
of competition, most women's teams are currently able to schedule
within the state or a small geographic area (see page 00). With
many of the team sports (e.g., football, basketball, volleyball,
field hockey) additional problems arise, revolving around:

the ability of women to compete safely with men when height,
weight, and strength differentials are reflected in the sport
the fairness of men competing with women when height, weight,
and strength differentials are reflected in the sport. Such differ-
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ences may result in either ostracism or unfair exploitation of
the females on the team.

4. Field several teams based on height/weight classifications. Theo-
retically this would produce coed teams, but the following prob-
lems could occur:

It is highly possible that the strength factor would favor males
even when the height/weight factors were kept constant. This
again could produce predominantly male teams which would
perpetuate discrimination against women
The system v4uuld be expensive because it would require a great
number of teams
It would be necessary for many schools and colleges to adopt
this system; otherwise the scheduling of comparable competition
would be impossible.

5. Field "separate but equal" teams for each sex in every sport Because
of 'he problems which arise when attempting to provide equality
(sameness), many in athletics are advocating equity in this instance,
i.e., "separate but equal" teams for females and males at the cur-
rent time. Legally the "separate but equal' doctrine, which has
been considered to be inherently unequal with regard to the racial
situation (133), has been permitted by the Title IX Regulations,
and it is likely that the rationale has been that the interests of
females cannot be served in any other way. However, while this
solution tends to alleviate the problem of opportunity for students
to participate in athletics, several questions arise:

Should there be an equal number of sports offered to males and
females?
Should the saint sports be offered to males and females or can
there be different sports for the sexes?
Should there be the same number of teams in each sport?
Should there be 'le same number of players on each squad?

It is at this point that the institution has choices, and hopefully the
administration's decisions will reflect just solutions which reflect the
interests and abilities of both male and female students.

This may be the ideal time to stress the need for equity with regard
to the number and kinds of sports and the number of teams open to
male and female students, while achieving equality with regard to the
treatment of students in all sports. Unfortunately the institutions ap-
pear to be making slow progress toward either objective. At many
schools and colleges, female students have yet to experience equity of
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offerinr and at very few (if any) institutions is there equality in the
treatment of students. This is why federal legislation is necessary.

6. Field three teams (one male team, one female team, and one coed
team). Although this would provide for more participants, which
many people advocate, there would also be some problems, such
as the expense and the difficulty of scheduling competition for all
teams. Moreover, the ratio of male/females and the problems re-
lated to the mixed teams in team sports still must be dealt with.

Where no comparable team exists for one of the sexes, the following
suggestions may be considered:

the creation of a team for the disadvantaged sex if interest and
ability warrant it
the opening of the opportunity to both sexes if there are insufficient
numbers to form two separate but equal teams. It should be noted
hem that the problems already mentioned in relation to coed
teams would have to be solved (e.g ratio, safety, etc.).
keeping such teams closed to one sex, if there is a pattern of equal
opportunity for athletic competition for both sexes at an institu-
tion, e.g., eight sports for males and eight sports for females,
though not necessarily the same sports.

KEY ISSUES: SCHOLARSHIPS

Currently, under Title IX Regulations, an institution need not offer an
identical number of athletic scholarships for each sex. Rather, an in-
stitution -must provide reasonable opportunities for such awards for
members of each sex in proportion to the number of students of each
sex participating in interscholastic or intercollegiate athletics'' (48, p.
24142) (author's emphasis).

Thus, rather than mandating equality on this aspect, HEW has at-
tempted to legislate equity, which will be difficult to determine, due,
in part, to the following factors:

differences in the number of sports offered to males and females
(but this could be fairly easily corrected by the institution)
differences in the number of players on each squad when separate
teams in the same sports are available (this could also be easily cor-
rected by the institution)
differences in the number of teams offered in each sport, e.g.,
often only a varsity team is available to one sex while the other
sex may have opportunities to be selected for two, three or four
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teams. In some institutions this is a philosophical difference be-
tween those in control of men's and women's athletics, i.e., tend-
ing toward the principle of participation for many, as opposed
to participation for the selected few. Again, this should be rectified
at the institutional level.
differences in the number of students participating in what could
be termed "comparable" sports opportunities, e.g., football and
field hockey. Of all the problems mentioned, this is the most dif-
ficult to solve and has caused considerable pressure from the
NCAA and supporters of men's athletics to be brought upon HEW
to exempt contact and/or revenue-producing sports from Title IX.
Although the attempt has been unsuccessful to date, the loophole
for an imbalance in financial aid opportunities still exists. For ex-
ample, in the "comparable" sports of football and field hockey,
where the number required to play each game is identical, the
number typically carried on each squad differs significantly. At
many institutions, approximately 140 men are on the football squad,
while approximately 20 women are on the field hockey squad.
NCAA regulations for Division I schools permit 95 scholarships
(reduced from 105 in 1976) to ease financial problems. Many
people question why intercollegiate football teams need 95 scholar-
ships when professional teams carry only 43 players. This problem of
numbers undoubtedly caused HEW to create the "proportional"
solution. Thus, if 400 men and 200 women participate in athletics,
an institution could be expected to provide scholarships on a 2-1
basis. It should be noted that compliance with the proportional
requirement probably will be judged on an entire male/female pro-
gram basis rather than on a sport-to-sport basis. In addition, con-
tact sport scholarships do not appear to be exempted from this
proportional requirement.

If any institution is truly committed to the concept of equality with
regard to financial aid (and Title IX has not mandated this), there are
two alternatives:

Decrease the number of football scholarships to a number compar-
able to all other teams
Permit increased participation in women's athletics, i.e., the cre-
ation of additional teams (2nd, 3rd and 4th teams) until the number
of male/female participants is equal.

It is unlikely that many institutions could financially cope with the
second alternative, and thus the first would appear to be the only so-
lution. Unfortunately, any courageous institution willing to take this
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step might also be committing financial suicide, since only a few of the
top athletes could be attracted to any given institution. As a result, it
would be difficult to field top c. mpetitive teams, spectators might de-
crease in numbers, and the revenue to support other athletic teams
would disappear. Consequently, it would be imperative that such a
step be taken, not by one institution, but by the entire nation. The so-
lution to this problem must lie entirely on the shoulders of the main
national governing organizations. Such a mandate could only be made
if sufficient individual institutions recommend and support it. Might
not every school other than the super-powers stand t benefit by dras-
tic cuts, e.g., to 20 football scholarships? Is there not a strong pos-
sibility that the top thousand high school football players would tend
to distribute themselves across the nation and create more equally
balanced teams?

Basically the same argument can be made with respect to the max-
imum amount of each scholarship. Briefly, the situation is such that

Legally it is questionable whether an institution can offer full-ride
scholarships to men and tuition-only scholarships to women.
Few, if any, institutions can afford to duplicate the full-ride scholar-
ship system for women, e.g., tuition, room and board, and books.
Hence, if the institution cannot financially afford the maximum
amount for female scholarships, another alternative would be to
reduce the maximum amount for male scholarships.
Once again, this action by an individual institution could be sui-
cidal under the present system.
Another alternative within an institution is to reduce or eliminate
the scholarships for the male non-revenue sports (this appears to
be occurring already). Once more, is a philosophical decision
which can be made at the institutional level, but opposition to
such a solution is likely to come from the men's "minor" sports and
from those in women's athletics since the philosophy of the latter
group seems to favor the "all sports are created equal" principle.

Perhaps the entire controversy will be resolved by the combined ef-
forts of governing organizations for both men and women. Failing this,
however, perhaps an emergency national meeting of all college presi-
dents could be called to deal with the situation since it is the presidents
who ultimately must be accountable in terms of equality and in bal-
ancing the budgets. Another possibility would be to have a combined
meeting of representativescollege presidents and leaders of men's arid
women's athletic governing organizations.

9



KEY ISSUES: UNEQUAL EXPENDITURES

There are several problems related to the mandating of equal expen-
ditures for men's and women's athletic programs:

differences in the number of participants (see previous section)
scholarship expenditures (see previous section)
men's conference structure versus women's conference structure
sources of funding for men's and women's programs (see pages
21-23).

The fact that Title IX has not mandated equal aggregate expenditures
for the male and female programs has brought considerable criticism.
Doubtless much of this criticism has come from those directly concerned
with girk.' and women's athletic programs and from those alarmed by
the resrlas of a 1974 informal survey conducted by WomenSports. In
this article it was stated that: "In schools, boys' budgets, on the aver-
age, were five times larger than girls': in colleges men used thirty times
as much money. And that's only an average. In some universities, the
men's budget was 100 times as great as the women's in the '73-'74 aca-
demic year." (122, p. 37).

Obviously those committed to the concept of equality cannot sup-
port the Title IX loophole which permits the continuation of such dis-
crimination. This position has been stated by the American Civil Lib-
erties Union which, commenting on an early draft of the Title IX Reg-
ulations, stated that: "Although an evaluation of expenditures would
surely be the most effective criterion for assessing institutional com-
pliance with the other subdivisions of 86.38 (86.41 in the current Reg-
ulation), the final provision (equal expenditures not required) makes
such an evaluation impossible" (31, p. 16, sec. 3). Moreover, it is
noted that the separate but equal team structure must ensure equality,

- and that this "cannot be assured unless equal per capita expenditures
for each sex are required" (31, p. 14, sec. 14).

Legally it may be possible to argue that the overall legislative ob-
jective is disserviced by the unequal expenditures provision because this
specific objective is improper (i.e., if the objective is to keep women
from participating in athletics), or because this objective is based upon
an erroneous assumption (i.e., women do not want to participate in
certain sports). Moreover, the courts may rule that cost savings do not
justify the denial of equal protection or that such a provision denies
equal educational opportunity (31).

The main problem in this area not discussed in the previous section
is the men's conference structure. The current situation is that male
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teams in many institutions art bound into geovaphically widespread
conferences. The majority of the women's teams, on the other hand,
have open scheduling, which permits the scheduling of nearby compar-
able teams in each sport, with access to top competition assured through
successful performances in the following structure:

INational Tournamen

IRegional Tournament

1

State Tournament

This difference in scheduling helps to account for at least part of the
differences in the unequal expenditures since travel costs constitute a
fair section of the budget. To duplicate the current conferences or to
incorporate women's teams into existing conferences is financially out
of the question and competitively unnecessary at this time. It is essential
for each institution to evaluate whether such conferences for men in the
future will be financially feasible and/or competitively necessary. Again,
it will take a courageous institution to withdraw the nwn's teams from
such conferences.

The entire issue of equal expenditures is further complicated by an
apparent difference in philosophy between those in men's and women's
athletics, At one end of the spectrum is the big-business athletic pro-
gram where everything is accorded the athlete .and where, in return,
winning performances are expected or demanded. At the other end is
the club sport, wherein few provisions, financial or otherwise, are ac-
corded the athlete and wherein the participants make demands upon
themselves with regard to results (wins). Between the two extremes,
but closer to the dub sport than to the business sport, lie most women's
athletic programs. Those in control of such programs are caught in a
bind. Philosophically they are more oriented toward maximum partic-
ipation and athletics for the athletes' sake rather than for the spectators':
yet, thy; are also committed to the concept of equality and are op-
posed to discriminatory practices. To such people, the optimal level for
all athletic programs lies between the concept of dub sports, which
tends to necessitate considerable financial outlay by the individual stu-
dent, and the concept of big-time athletics, which tends to necessitate
considerable financial outlay by the institution. To achieve the optimal
level may necessitate the curtailment of many current male programs,

11



and although institutions may agree that escalating the women's pro-
grams to male levels is not financially possible (or educationally sound),
the same institutions are making no move to effect any curtailment of
male programs. Until they do, it would appear that women are left
with no alternative but to attempt to escalate their programs to achieve
equalitY.

KEY ISSUES: DIFFERENCES IN REGULATIONS

Ultimately, in any given institution, the rules and regulations for
male and female athlrtes should be the same. Currently there are con-
siderable differences, and while "reasonable" differences may be per-
mitted under Title IX, that which is "reasonable" has not been defined.
Among the key differences are the following:

differences in eligibility to participate
differences in eligibility for scholarship.

While it may be legally possible to maintain such differences, since
Title IX permits the existence of different administrative structures for
men's and women's programs at the institutional level, this is an issue
which should be addressed. Again, the solution to the problem would
appear to lie at the level of the national organizations. While no prog-
ress has been made at this level to date, attempts are being made to de-
termine if rules based on philosophical approaches can be legally de-
fended. At some institutions the adoption of the more stringent rules
(usually the men's rules) are being considered in order to solve the
problem. This solution, however, may cause opposition from those in
women's athletics since this could be regarded as the first step toward
the adoption of the "male athlete model" as the institutional "model,"
thereby eliminating the possibility of the creation of an alternate ap-
proach.

Hopefully the problem in this area can be solved either by a joint
committee of representatives from all governing bodies or, if necessary,
by a joint committee comprised of college presidents and the repre-
sentafives from the governing bodies.

KEY ISSUES: RECRUITING PROCEDURES AND PRACTICES

Recruitment has problems similar to those discussed previously:

Most institutions cannot afford to duplicate the current male model
of recruiting procedures and practices.

12
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Many of tIi.e in women's athletics appear to be philosophically
opposed to such procedures and practices.

It is a current practice for many in men's athletics to attempt to en-
tice the best athletes to a given institution, whereas those in women's
athletics frequently coach the best athletes who have already enrolled
at the institution. The problem confronting the institution has been
summarized this way:

The issue of sex discrimination does not rest on whether or not
recruiting is desirable. It rests on equality. For example, if an institu-
tion feels that recruiting student athletes is not desirable, it may wish
either to use the pressure for equity to de-emphasize recruiting for
males, or to begin recruiting female athletes with the same intensity
they have been recruiting males. (108, p. 9)

Again, it would appear necessary for college and university presidents
who are aware of the overall financial situation to meet with the leaders
of national intercollegiate governing organizations to resolve this prob-
lem.

PUTTING PRINCIPLES INTO PRACTICE: RECOMMENDATIONS
FOR CONSIDERATION: ATHLETICS

1. Affirmative action steps should be taken to overcome the effects of
past discrimination and to encourage women to consider the oppor-
tunities now afforded them in intercollegiate athletics.

2. There should now be an equitable number of opportunities for
males and females to compete in athletics if a sufficient number of stu-
dents express an interest in obtaining such opportunities. Ultimately
there should be equal opportunities. The current difference between
the male and female standards of performance should not justify an
imbalance in offerings. There must be affirmative action to equalize
the opportunities.

3. Where a current imbalance of male/female participants exists, an
institution should be required to prove that the situation is not
being created by discriminatory practices.

4. At he current time, sex-segregated teams appear to be the most
viable option since the other alternatives are less equitable to women.
(Exceptions: pre-puberty teams and where no comparable team can
be created for the disadvantaged sex.)

5. True equality should exist in other areas:

a. There should be no overall pattern of difference in the provision
and quality of supplies and equipment for male and female teams.
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b. There should be an equal sharing of all facilities for practice
and game schedules. Practice and game times should also reflect
equality.

c. There should be an overall pattern of equality with regard to the
number of practices, the number of games, and the quality of
competition.

d. Per diem allowances should be the same for all athletes.
e. There should be an institutional policy to ensure equality in

means of transportation available, according to distance to be
traveled and size of team involved.

f. All students should have the benefit of having highly qualified
coaches. The ratio of student/roach should demonstrate the prin-
ciple of equality.

g. All students should have the same academic tutoring opportunities.
h. Both sexes should experience the same quantity and quality of

locker room provisions.
i. Both sexes should have equal access to the same rredical and

athletic training services.
j. The provision of housing and dining facilities and services )1ould

reflect the same opportunities for all athletes,
lc. Athletes should be equal with regard to privileges, e.g., credit

for participating, exemption from physical education require-
ments, awards for participation.

I. School/university publications and any public information of-
fices of the institution should reflect equal concern for the publicity
of the girls/women's programs.

in. All athletes should be adequately insured.
n. There should be equal opportunity for athletes interested in

obtaining employment.
6. During the transition period there should be at a given institution:

a. financial aid equity awarded on a proportional basis
b. equity in expenditures, reflected in equitable per capita figure
c. pressure by individual institutions upon national organizations

to resolve the problems related to equality in: financial aid, ex-
penditures, rules and regulations, and recruiting procedures

7. In the future there should be stated goals to ensure that, at a given
institution, there will be equality with regard to:

a. financial aid opportunities
b. expenditures for male and female programs
c. rules and regulations
d. recruitment procedures and expenditures

14
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RECOMMENDATIONS FOR CONSIDERATION: PHYSICAL
EDUCATION

1. L it is believed that significant differences exist between the sexes
with regard to physical performance, it appears desirable in the
post-pubertal years to offer single-sex sections and coed sections in
activity classes to satisfy both the letter and the intent of the law.

2. Where the above is unfeasible, it is possible that two grading standards
will be necessitated since it may be totally unfair to the female sex
to grade on one standard.

3. It is essential that physical education requirements for graduation be
the same.

4. It is imperative that there be equal sharing of facilities and an equality
of equipment available to all students.

S. With regard to physical education majors at the college level, it is
necessary that equality exist with regard to:
a. grade point average requirements
b. course requirements
c. opportunities to obtain the same credentials, e.g., coaching classes,

coaching certification, etc., because, as stated in one document:
"Policies which prohibit one sex from taking courses which develop
their skills would have the lingering effect of limiting future job
opportunities and would be a violation of Title IX" (105, p.

Equality or Equity from the Faculty Perspective

Several laws have been passed to prevent discrimiratory practices
in employment, and all aspects of employment are now covered by one
or more federal laws, i.e., hiring, salaries, opportunities for promotion
and advancement, availability of support services, and fringe benefits
(State Equal Rights Amendments, Title VII of the Civil Rights Act of
1964, Title IX of the Education Amendments of 1972, Equal Pay Act of
1963, and Executive Orders 11246 and 11375). Therefore, in theory there
should be equal employment opportunities for women in physical
education and athletics; in practice, however, this is not the case.

KEY PROBLEMS: SALARIES

At the public school level the salary problem does not generally exist
for those in physical education since most school boards have established
wage scales based on educational qualifications and years of experience.
A few districts, however, continue to credit military experience on the
salary schedule and to provide supplements for heads of household.
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These practices typically are beneficial only to males and therefore
constitute a source of discrimination. In interscholastic athletics, there
have been considerable disparities in the financial reimbursement for
male and female coaches despite the fact that women are often equally
qualified and often work the same number of hours as their counterparts.
Sometimes, regardless of the gender of the coach, those in women's
athletics are paid less than those in men's athletics.

At the college and university levels, there appear to be salary problems
in both physical education and athletics. According to the Ashcraft
study (1), in colleges and universities male physical educators were paid
higher salaries than female physical educators when rank and degree
were equal.

The entire question of salary differential, however, is very complex
because it is dependent not only upon educational qualifications (degrees)
and experience, but upon "productivity" as well. Hence, in many
instances, the higher male salaries have been "substantiated" by the
fact that there was greater productivity by the men, which prompted
male promotions at a faster rate. Further investigation, however, may
show that in many institutions men enjoy lighter teaching loads, more
time for research with greater access to research facilities and equipment,
and more secretarial assistance.

In the area of athletics at the college and university levels, the salary
differential is even more obvious and more complex. Briefly, the problem
revolves around the fact that at many institutions male coaches are
hired, promoted, retained and paid according to different criteria than
those used for all other faculty. In fact, some football coaches are paid
more than university presidents or school superintendents. Many of the
women, on the other hand, have been and still are associated with
the physical education department and hence follow the criteria for the
general faculty.

Two essential questions arise:

1. Do the women wish to demand equal pay for equal work? If this
is the case, then it is simply a matter of proving that the duties
of the coaches are substantially similar by way of skill, effort and
responsibility. Incidentally, the fact that many male coaches
spend a large portion of their effort on recruiting athletes, which
the female coaches are prohibited froir 1oing (AIAW regulations),
may be offset by the fact that female coacht... often have heavier
teaching loads and departmental responsibilities. Whether recruit-
ing would be held to be "substantially similar" to teaching and de-
partment responsibilities and thus require equal pay is yet to be
determined. It is, however, a matter worthy of investigation.

16

21



2. Does the central administration wish female coaches to follow the
criteria for general faculty or follow the criteria for those in men's
athletics? While philosophically (and financially!) the institution
may prefer the former, it is highly unlikely that the courts will
permit the continued discrimination. Hence the institutions must
decide whether to raise the female salaries or to adopt a long-range
plan to bring the male salaries back into line with the general faculty
salaries. Under precedents set by decisions based on the Equal
Pay Act, salaries cannot legally be reduced. This means conse-
quently, the new appointees should be paid in accordance with
the highest (men's athletic) salaries.

Also tied into the question of salary is the tenure/non-tenure tract
question. One of the points in the rationale for higher salaries for the
male coach is the fact that he suffers from job insecurity. However,
many institutions are apparently hesitant to open the tenure tract to
female coaches and therefore women enjoy neither the security advantages
afforded general faculty nor the financial advantages afforded the men's
athletic faculty.

It should also be noted that where men's and women's athletic depart-
ments have been merged, it would be more difficult (if not impossible)
to justify salary inequities and/or differences in criteria for promotion,
retention, etc.

Institutions have the responsibility to rectify this situation, which
can be remedied only by a thorough analysis and a careful consideration
of the long-range consequences of today's decisions.

KEY ISSUES: EQUALIN OF OPPORTUNITY IN OBTAINING
TEACHING, COACI-ING AND ATHLETIC ADMINISTRATIVE
POSITIONS

By law, all positions must be open to members of both sexes, even
in the athletic situation where there are separate teams for males and
females. Unfortunately, however, in many instances the laws appear to
be working against women in both the public schools and institutions
of higher learning. Briefly, the situation is that "the best qualified
person" is given the position, and the "best qualified" in many cases is
deemed to be a male candidate.

The situation in physical education is such that, because of past
discriminatory practices, women, who have tended to have heavier
teaching loads, with leu time and equipment for research and therefore
lower ranks, are being bypassed for the teaching and administrative
better positions and/or promotions.
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In athletics, many women are also being bypassed since men histor-
ically have had the opportunity to be both high-level competitors and
well-qualified coaches, while women have not. Therefore, with the
sudden growth of women's interscholastic and intercollegiate athletics,
male coaches are finding an increasing job market, while the female
coachts who had previously voluntarily coached the semi-competitive
teams of the 60s are discovering that they cannot compete on the job
market with the male applicants in terms of experience and paper qual-
ifications. This may be particularly true where male and female athletic
programs have merged and the female coach suddenly finds herself in
the "assistant coach" role. This step obviously places such females in
non-decision-making roles, which is hardly the intent of all recent federal
legislation.

The same trend is apparent with regard to the athletic director positions.
Women, who for some time have voluntarily administered the embryonic
intercollegiate athletic program for women, have suddenly found them-
selves as "assistant" athletic directors in combined departments and
hence have been subtly removed from decision-making positions.

This trend not only creates a more unjust situation for women in
general but also very effectively denies those in women's athletics the
opportunity to create a viable alternative model for athletics.

KEY ISSUES: MERGED VERSUS SEPARATE DEPARTMENTS

A key question in the issue of merged versus separate departments is:
"In which structure are women more likely to have equal opportunity
and equality of treatment?" The previous section has largely dealt with
this question, and perhaps the concerns of women can best be represented
by the following reports:

1. In Ashcraft's 1972 study, which elicited responses from 1,221
physical educators tram 131 public coeducational colleges and
universities, same of the findings revealed that:

Greater differences existed among physical educators differen-
tiated by sex than by the administrative structure of the depart-
ment in which they taught.
Men physical educators usually had better employment con-
ditions than women teachers.
Reorganization of the departmental structure resulted in few
changes in the load and level of classes taught by physical
educators.
Women faculty members who had a female department chair-
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man generally had better employment conditions than women
who had a male department chairman. (1, p. 2)

Note: As mentioned previously, it was also found that men were paid
higher than women when rank and degreewere equal.

2. Although Ashcraft established that discrimination against women
occurred in both separate and mergcd physical education depart-
ments, some of the results of a study by Fornia (65) should be noted.
According to the respondents (73% of 476 representative physical
education faculty of public and private institutions of higher
education in 48 states and Canada):

Inequity is a1/4o the nucleus of an issue regarding mergers of men's
and women's apartments of physical education. Respondents noted
that in departments which have merged, opportunities for women
in administrative capacities, as well as their opportunities to teach
theory courses, have decreased. (65, p. 36)

3. A recent report on the Harvard/Radcliffe merger noted that in
athletics:

The women's athletic director relinquished most of her authority
to the male athletic director.
The male Harvard coaches were made administrative heads of
the sports in the Radcliffe program.
There were blatant inequalities in the sharing of facilities.
The budget for women neither improvednor allowed for necessary
program development and expansion. (64, p. 39)

4. The NAGWS, concerned with the possibility that Title IX will be
used as a vehicle to further disadvantage women, has suggested
that, prior to a merger of separate administrative structures,
institutions should be required "to develop affirmative action
programs demonstrating how a merger can be effected in a non-
discriminatory manner and to develop validated predetermined
standard for employment selection." (10, p. 39)

5. The Report of the Carnegie Commission on Higher Education,
focusing on the status and role of women, indicated continued
discrimination against women in education. In addition, the report
stated:

We favor the continuation of colleges for women. They provide
an element of diversity among institutions of higher education and
an additional option for women students. An unusual proportion
of women leaders are graduates of these colleges. Women generally
(1) speak up more in their classes, (2) hold more positions of leader-
ship on campus, (3) choose to enter more frequently into such
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"male" fields as science, and (4) have more role models and mentors
among women teachers and administrators. We oppose the homog-
enization of colleges in general, and of all special cultures within
them. (2, p. 5)

For the above reasons, there are those who also support, for the time
being, the continuation of enclaves of women on coeducationalcampuses,
e.g., separate physical education and athletic administrative structures.
It will be noted that no specific administrative structure was mandated
by law; in fact, it is stated that:

institutions are not precluded from employing separate adminis-
trative structures for men's and women's sports (if separate teams
exist) or a unitary structure. However, when educational institu-
tions evaluate whether they Are in compliance with the provisions
of the regulation relating to non-discrimination in employment,
they must carefully assess the effects on employees of both sexes of
current and any proposed administrative structure and related
coaching assignments. Changes in current administrative structures
or coaching assignments which have a disproportionately adverse
effect on the employment opportunities of one sex are prohibited by
the regulation. (51, pp. 3-4)

Perhaps the entire situation is best summarized by the Carnegie Com-
mission:

Women should be given more freedom of choiceand more
optionsthan they have had in the past, both for their own sake
and for that of society. This can and should be done without loss of
academic excellence, and without artificially contrived controls.

We should make possible the achievement of equality where
situations are equal; but expect differences where situations are
different. Women with free choices may, because of differing in-
terests, make different choices from those of men, and their resultant
patterns of action may not necessarily conform to those of men.
Some women will lose productive years in the development of their
competence. Differential patterns of activity are not evidence of
discrimination if they are based on either free choice, or on different
abilities to perform, or on a combinatkn of both. (2, pp. 8-9)

KEY ISSUES: FRINGE BENEFITS

In all of education, where there are salary inequities, women not only
suffer at the present time but also are disadvantaged during their entire
retirement period. This occurs because the greater the contribution
during the work years the greater pension during the retirement years.
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In athletics, particularly at the college and university levels, there are
additional -hinge bitnefir problems which also must be resolved by
the institution. Among these are such benefits as free cars given to
male coaches by supportive car dealers in Ow community and op-
portunities for male coaches to supplement their incomes by radio and/
or television shows. This can again create a philosophical dilemma for
the administration and for those in women's athletics, especially in
institutions where people are attempting to create an alternate model
for athletics. Although these types of fringe benefits are not specifically
addressed by federal legislation, some institutions are in effect per-
petuating disctimination by permitting such practices.

PUTTING PRINCIPLES INTO PRACTICE: RECOMMENDATIONS
FOR CONSIDERATION

The basic factors on which there should be equality art listed in
Chapter II, e.g., work loads, office space, support services. However,
in addition, the institution must immediately deal with the following:

1. development of criteria for employment of all coaches and sup-
portive staff, i.e., hiring, salarits, opportunities for promotion,
fringe benefits

2. the determination of an administrative structure that would best
serve the needs of all faculty in physical education and athletics

3. development of an affirmative action plan to correct current in-
equities, coupled with a system which will regularly monitor
progress toward the desired goals

4. establishment of a grievance procedure

IV. Equality or Equity from the Administration Perspective

KEY ISSUES: FUNDING

Not surprisingly, the main problem facing public school, college and
university administrators is lack of money. Even in institutions where
administfators may be totally committed to the concept of equality,
this problem can create horrendous obstacles toward achieving equality.

In physical education, where the personnel and programs are funded
by state and federal monies, a considerable suni is often required to
correct inequities in salaries, facilities, etc. To compound the problem,
at many institutions, state monies may not be used to finance athletic
programs. The significance of this one factor is overwhelming, and a
background on this is required to understand the'problems.
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the early part of this century those in men's athletics were in-
structed that, in order to have a program, they had to raise the money
for its upkeep. Fortunately or unfortunately, because of societal interest,
this did not prove to be difficult, and in fact it became increasingly easy
to develop the big business of athletics. Much criticism has been made
over the years of men's athletic programs by the same society which
had refused to assume basic responsibility for funding these programs.
Now many large programs are caught in a cyclic bind: they are forced
to be self-supporting; therefore they must attract spectators; there-
fore they must win; therefore they must attract the best athletes; there-
fore they must keep up with the joneses across the nation; therefore if
one institution does "it," so must all the others who are on the treadmill.

Strangely enough, many administrators and even state legislators
who disapprove of funding athletic programs are more than willing to
justify the existence of athletic programs and are quite prepared to
argue that they are educational.

The crucial questions to be answezed are:

Is an athletic program an educational program?
If so, why is it not primarily funded in the same manner as other
educational programs?
If not, why is it permitted to exist in educational institutions?

With most men's programs in financial trouble and with the growing
needs of women's programs, the institutions are caught in a financial
nightmare. According to Slatton's study (283, those directly involved
with women's athletics (institutional representatives to the 1975 MAW
Delegate Assembly) desire to have the programs financed primarily
through the normal institutional fund. However, it may be questionable
legally whether men's programs can be forced to be self-supporting
while women's programs are not.

On the other hand, those in women's athletics who would attempt to
get an equal share of the men's revenue should realize that if they
want to share the goodies currently produced by the men, they must be
willing to accept the self-supporting concept and therefore be willing to
create spectator sports programs and garner funds from alumni and
friends.

The administration's main problem lies in the fact that unless state
legislatures are willing to assist, the administration may have no
option but to repeat the basic error and ask that women's programs
also be self-supporting. This may be done, in spite of the fact that
philosophically the administration may strongly disagree with this di-
rection and despite the fact that this approach has led to serious prob-
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lems in the administration of male athletic programs. In 1975 the Min-
nesota state legislature appropriated $700,000 for athletic funding in
the state universities.)

Other possible sources of funding include income from student aLtiv-
ities fees, availability of tuition waivers and/or special fund-raising ac-
tivities. In addition, much of the expense of facilities, equipment and
maintenance can legally be borne by state monies if such items can be
primarily and legitimately utilized by educational departments, e.g.,
physical education and/or recreation. However, as is obvious, the
main problem still reverts to the fact that athletics itself has not been
recognized as an educational program worthy of being fully funded.
These other possible sources of funding generally have disadvantages
which accompany them, not the least of which is lack of consistency
and security in funding from year to year and the dependency upon
outside sources.

KEY ISSUES: PHILOSOPHY

Closely tied to the funding problem is a philosophical dilemma. In
brief, the situation is that:

Federal law does not dictate what specific philosophy or practices an
institution must follow concerning sports because this is an educational
decision which belongs to those who formulate educat;nnal philosophy
at an institution. Federal law does, however, require ',at, once a phi-
losophy or practice is determined, it be applied equally regardless of
sex and that it not have a disproportionate impact on one sex (108,
PP. 3-4).

The important questions which must be answered are:

Are there substantial differences in the philosophical beliefs of
those in male and female athletic programs?
If so, which philosophical stance will the institution support?

As always with athletics, the issue is more complex thazi it appears,
for one cannot ignore the reality of the situation, which unfortunately
is that the philosophical foundation of any program is strongly affected
and directed by the source of funding. For example, one cannot ignore
the whims of spectators if the entire program is dependent upon their
support. Nevertheless, this may be the ideal time to explore the issue
to ensure the creation of improved athletic programs for both women
and men.

To help establish whether there are significant differences between
the philosophies of those in men's and women's athletics, adminis-
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trators may wish to avail themselves of a questionnaire drawn up
for this purpose. Grant (18) and Slatton (28) have developed such an
instrument. The Grant study surveyed a total of 22 groups, 17 of
which were directly associated with the University of Iowa and five of
which were off-campus groups (AIAW and NCAA officers, male and
female active fellows in the Academy of Physical Education, and
members of the I Club). Among the findings were:

1. Women generally, and women associated with athletics specif-
ically, believe more strongly than men in the need for an athletic
program which will be organized, controlled, financed, admin-
istered and evaluated in the same manner as any other educa-
tional program. (This appeared to be in harmony with many of
the recommendations made by those who have studied athletic
programs in the past.)

2. Least support for the accepted guidelines recommended by the
majority came most often from male groups that were directly as-
sociated with the men's intercollegiate athletic program.

3. A lack of consensus of opinion within the total group was noted
in the acceptance of policies for recruitment and financial aid.
Particular attention to these areas of controversy seems war-
ranted, particularly in light of the current Title a guidelines. (18)

The Simon study, which was administered to all in attendance at
the 1975 /UAW Delegate Assembly, provides a consensus of opinion of
those in this nation who are currently directly involved in collegiate
and university women's athletic programs. Again, the majority of
respondents strongly believe in the need for an athletic program which
will be organized, controlled, financed, administered and evaluated
in the same manner as any other educational program.

Administrators may also wish to obtain the results of the study of
the educational, economic, legal, moral, political, and sociological
aspects of intercollegiate athletics, which is being sponsored by the Amer-
ican Council on Education. The purposes of this study are to identify
problem areas and to recommend ways of alleviating these problems (74).

KEY ISSUES: INPUT

Another problem facing administrators is that while they are usually
well-informed and well-briefed on the male athletic program through
various sources, they have little knowledge of the state or needs of the
female athletic program. The same may be true for physical education.
Obviously this situation has been largely created because few women
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are in decision-making positions. In time, hopefully, this problem will
be alleviated; but in the meantime it is essential that those in women's
physical education and athletics assist administrators in making crucial
decisions by discussing the vital areas of concern and by regularly in-
forming them of problems and progress. This is true in athletics not
only at the college and university level but also at the public school level,
where school administrators (predominantly male) are vested with the
voting power in the state athletic assoc,ation.

PUTTING PRINCIPLES INTO PRACTICE: RECOMMENDATIONS
FOR CONSIDERATION

Unless administrators are informed of the goals, needs and problems
of the women's physical education and athletic programs, they cannot
be expected to aid in the achievement of equitable programs. Therefore
it is essential that:

Those in women's physical education and athletics be prepared to
to state their views on the best direction for the programs and
keep administrators well informed of the situation.
Those in men's athletics be prepared to approach the current eco-
nomic crisis with possible solutions which could create financially
reasonable programs for males and females.

In addition, it is absolutely essential that state legislatures be re-
quested to help resolve this institutional (and national) dilemma by fi-
nancially supporting what courts have affirmed, i.e., that athletics con-
stitute "an integral part of the institution's education program" (53, p..4).
Perhaps, in the long run, this will enable institutions to bring athletics
back into a more acceptable perspective, financially and otherwise.
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CHAPTER II

How Can I Determine if Equality Exists?

Patricia L. Geadelmann

The following checklist may serve as an assessment tool for deter-
mining the status of equality in physical education, recreation and
athletic programs and in employment as it relates to these programs.
The checklist is an expansion of the issues raised in more abbreviated
form by Women Sports (122), the ACLU (31) and the Project on the
Status and Education of Women of the Association of American Colleges
(108). In cases where disparity exists, whether the deprived sex be
male or female, the institution is practicing a form of discrimination
which is illegal. The burden of responsibility for remedying the dis-
parity and eliminating the discrimination is upon the institution.

Although institutions have no legal choice in treating individuals
differently on the basis of sex in the areas discussed below, the actual
method of treatment for all sexes remains open to the institution. For
instance, if it were found that males on a campus were eligible for athletic
scholarships and females were not, that institution would have the choice
of either providing the scholarships for women as well or not offering
athletic scholarships at all. There still rests with the institution the
opportunity and responsibility for determining the working philosophy,
so long as that philosophy does not differentiate on the basis of sex.

None of the legislation to date speaks directly to administrative
structure in physical education and athletics. Hence, an institution could
continue to have separate sex departments in these areas as long as the
programs administered by these departments offer equal opportunities
for both men and women and the employment opportunities remain
equal for both men and women.

The primary concern is the broad concept of equality of opportunity
as opposed to identical opportunities. The broader concept allows insti-
tutions flexibility in their approach to programs and ensures the ex-
istence of alternatives. 'There is no force that requires one program to
mirror another.

The checklist may be used as an initial consciousness-raiser for
members of physical education and athletic departments and school
administrations, but its real use extends far beyond that. Answers to
questions that are backed with factual evidence constitute cause for
filing a complaint or bringing suit. The collection of supporting data
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for the issues in question is crucial to the successful halt to disaimina-
tory practices.

EMPLOYMENT CONDITIONS

Is the Institution in Practice an Equal Opportunity Employer?

1. Are men and women given equal opportunities to apply for open
positions?
a. Is news of vacancies as readily available to both women and

men, i.e., are jobs advertised in places where women would
have easy access to them as well as in places where men would
have such access?

2. Are men and women paid the same salaries for essentially the same
work for both teaching and coaching?

3. Do both sexes have equal opportunity to assume coaching or super-
vision duties (induding selling and taking tickets, keeping score,
conducting open recreation programs, etc.) for extra pay?

4. Are men and women given the same decision-making rower iv.-
garding the conduct of physical education and athletic programs?

5. Do men and women in physical education ano athletics have com-
parable teaching loads and/or released time?

6. Are both sexes represented in administrative positions for the pro-
grams?

7. Are men and women given similar contracts with regard to length
of appointment, fringe benefits, etc.7

8. Are monies for professional travel, coaches clinics, scouting trips,
recruitment, etc. distributed equally between men and women?

9. Are secretarial help and clerical assistance available equally to men
and women teachers and coaches?

10. Do both sexes have equal opportunities for teaching at preferred
hours of the day?

11. Do men and women have equal opportunities to schedule their
practice and competitive events at the preferred times?

12. Do both sexes receive the same fringe benefits with regard to in-
surance, retirement contributions, etc.?

13. Are men and women given comparably sized, located, and equipped
offkes?

14. Are numbers of men and women distributed equitably throughout
the professional ranks?

15. Do both sexes receive promotion and tenure after like years, per-
formances, etc.?
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16. Do men and women both have access to the same number of
support staff in their positions, e.g., assistant coaches, trainers,
information directors, teacher aides, student teachers, graduate
assistants, managers, custodial help?

17. Do women and men share equally in the "extra duties" expected of
school personnel, e.g., committees, supervision?

18. Are men and %omen given equal opportunities to assume leader-
ship positions within the department?

19. Do both sexes have equal access to such fringe benefits as coaching
or teaching uniforms, use of school owned vehicles, access to rec-
reational facilities, passes to athletic contests, membership in golf
and country clubs, discounts on clothing and sporting goods, etc.?

20. Does the institution have an affirmative action plan? Is it available
for public examination? Has the institution activated this plan?

PHYSICAL EDUCATION CLASSES

1. Are physical education requirements for graduation the same for
boys and girls, men and women?

2. Do both sexes meet the same number of hours per week to receive
the same amount of credit?

3. Are all curricular offerings open to students of both sexes?
4. Are students of both sexes encouraged to participate in the entire

range of offerings?
S. Are grading standards comparable for male and female students?
6. Where ability grouping is used to divide physical education classes,

are both sexes judged objectively and assigned according to skill
rather than single sex grouping?

7. Are the sexes treated equally with regard to receiving academic
credit for participation in intercollegiate or interscholastic sports?

8. Are students of both sexes subject to the same policies regarding
exemptions from physical education?

*9. Are options for fulfilling the physical education requirement equally
open to men and women, e.g., testing out, substituting a recrea-
tional activity, assisting with a class, independent study?

Thr Prolect on the Status and Education of Women of the Association of American
Colleges (106) points out a potential problem in cases wherein students may be exempted
on the basis of a physical fitness test performance. They say, "For reasons of physiology
and training it Ls likely that male students will in general SCCIIT higher on these tests than
female students" (108, p. 5). Title IX does speak to this in 86:34(d). (See discussion on
Me C.)
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10. Are boys and girls arbitrarily and regularly separated by sex for
physical education classes? (Title IX allows separation for contact
sports only.)

U. Do both sexes have the same access to highly qualified instructors?
12. Do differences exist in requirements for women and men physical

education majors?
13. Is a professional preparation program available in coaching for

both men and women? Does the program address itself to the
entire range of sports in which men and women compete?

14. Are all facilities shared equally among all students?
15. Is the quality and quantity of equipment available for instruction

comparable for students of both sexes./
16. Do both sexes have comparable dress (uniform) requirements for

physical education classes?
17. Is the budget for physical education allocated such that students of

both sexes benefit equally?
18. Are the policies for obtaining an excuse from physical education

class the same and applied equally to males and females?
19. In coeducational classes, do students of both sexes participate

fully? Do both sexes have equal opportunities for full participation
in game situations?

20. Are custodial services for maintenance, repair, cleanup and setup
of equipment and facilities available to serve the male and female
programs equally well?

21. Is administrative support given to physical education for both
males and females?

22. Is adequate storage available for equipment used by both sexes?
23. Is the same towel service available for all students?
24. Are first aid and medical attention equally accessible for males and

females?
25. Are audiovisual equipment and other teaching aides equally avail-

able to the programs for both sexes?
26. Do both men and women share in the application for and ad-

ministration of proposals and programs involving federal and state
grants?

27. Are computer and research facilities equally accessible for use by
men and women?

RECREATIONAL OPPORTUNITIES

1. Are intramural programs provided for both sexes?
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2. Are the intramural programs equally broad in scope for both sexes?
3. Do both sexes have intramural opportunities available at peak

interest times?
4. Are qualified officials provided for all students' teams?
5. Are both men and women given opportunities for officiating certi-

fication and employment as officials?
6. Are facilities shared equally by teams of both sexes?
7. Are the programs available for both sexes comparable in levels of

play offered (lower skilled to highly skilled) and publicity provided
(to generate interest and to report games and standings)?

8. Do students of both sexes have equal access to campus facilities for
recreational use, e.g., handball courts, swimming pool?

9. Are after-school programs available for both boys and girls in
elementary school?

10. Do boys and girls share equally all of the playground areas and
equipment during recess?

11. Does the school make its facilities available to community groups
which provide equal opportunities for both boys and girls to par-
ticipate?

ATHLETICS

1. Does the total budget reflect comparable support to both the men's
and the women's programs?

2. Do comparable opportunities for sports participation exist for both
men and women, i.e., do women have as many different sport
offerings as the men? Are there as many teams within each sport
for women as there are for men, i.e., freshman, junior varsity,
varsity?

3. Do the men's and women's teams have comparable schedules in
terms of number of contests and quality of competition?

4. Is the competitive season scheduled at a time that is appealing for
both the men's and women's teams, or, for instance, is the girls'
basketball season placed in early fall to avoid conflict with the
popular winter season for boys' basketball?

S. Are both sexes provided the same quality and quantity of uniforms
(home, away, and practice uniforms; shoes; warm-ups; etc.)?

6. Are the quality and quantity of equipment purchased comparable
for both teams?

7. Are all facilities shared equally at times convenient and desirable
for all?

8. Do both teams use the same kind of transportation for travel? Or,
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does one team fly while the other goes by private car7 Or are the
coaches and physical educators of one sex assigned to drive cars
while chauffeured buses are available for the other sex?

9. Is the same insurance coverage provided for male and female ath-
letes?

10. Are funds for both programs supplied from a common source? Or
does one program have to raise its own while the other is funded
directly?

11. Ale there the same provisions for athletic trainers, use of the train-
ing room, firsgaid supplies, physical examinations, doctors on call,
etc. for both men and women?

12. Are athletes of both sexes provided the same special treatment
(where such exists) of training table, athletes' housing, tutorial
services, spending money, books, etc.?

13. If scholarships are offered by the school, are they available for
students of both sexes in equitable amounts in all sports1

14. Are expenses for lodging and meals the same for male and female
athletes?

15. Do comparable laundry services exist for both the male and female
athletic teams?

16. Art coaching personnel of comparable quality and number for
teams of both sexes?

17. Where a single team exists and both sexes may try out, are women
actively encouraged to participate? Are women given a fair chance
to make and play on the team without ridicule and harassment?

18. Does the school promote the programs of both sexes equally before
the public? Are press releases and publicity given equally to both
programs? Does the sports or public information office give equal
priority to the programs of both sexes?

19. Are practice setups and custodial help for contests available to
both programs?

20. Are qualified officials employed to call both the men's and women's
contests?

21. Are officials of both sexes and for the contests of both sexes pro-
vided comparable pay?

22. Are both sexes given equal opportunities to officiate for contests of
teams of the opposite sex7

23. Are audiovisual services (videotape, etc.) equally available forboth
programs?

24. Is there full administrative support for programs which serve both
sexes?

25. Are both men and women reporters given press box and locker
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CHAPTER III

What Does The Law Say?
Patricia L. Geadelmann

Inuochsction

Individuals are protected from discrimination on the basis of sex by
a number of federal laws and regulations and by various state laws and
regulations. The fact that there are laws on the books, however, has
not been a sufficient deterrent to sex discrimination. It has taken re-
peated efforts on the part of individuals to ensure that the established
law becomes a practiced and enforced law. Those efforts continue to-
day, and it will only be through constant monitoring of the actions of
employers and decision-makers in the schools that sex discrimination
will indeed be eradicated.

The potential legal dout available to an individual is powerful. There
is no lack of laws to prohibit sex discrimination. There is, however, a
lack of individuals with a knowledge of existing laws and the courage
and commitment to see that the spirit of the law becomes a reality.
Understanding what the law says provides only partial tooling for an
individual wishing to take action. Equally important is an understanding
of the structure of the government agencies whose duty it is to enforce
the laws.

In the past, the Department of Health, Education, and Welfare
(HEW) and the Department of Labor have be.n particularly criticized
for their laxness in enforcing federal regulations prohibiting sex dis-
crimination. In November 1974 a lawsuit was filed in U.S. District
Court in Washington, D.C. by the Women's Equity Action League
(WEAL) and four other national citizen action groups against HEW
and the Department of Labor, charging that the Departments were
violating ". . . anti-lex bias laws by releasing millons of dollars in
federal funds to schools engaged in sex discrimination." A court order
in 1976 partially resolved the wit, but charges still remain and criticisms
continue to be leveled (127).

As an example of enforcement potential, the U.S. Office for Civil
Rights issued a warning to 29 univenities in the spring of 1973 that up
to $65 million in federal contracts would be withheld unless the schools
filed acceptable affirmative action plans or agreed to follow.a model
approved by the agency. There has been considerable speculation that



this warning was prompted by the pending lawsuit previously men-
tioned.

Who has which rights, who enforces which laws, and who can take
which recourses should the law not be enforced are all questions to be
addressed in this chapter. What will be discussed are the broad con-
cepts of the laws as they apply to situations common in physical ed-
ucation and athletics. Individuals wishing to study the law in [neater
detail are urged to refer to A Digest of Federal Laws: Equal Rights for
Women in Education (13) and A Handbook of State Laws and Policies
Affecting Equal Rights for Women in Education (14).

FEDERAL LAWS AND REGULATIONS

L Equal Pay Act of 1963 (as amended by the Education Amendments
of 1972, Higher Education Ad)

Principal Area of Concern: Employment, salaries and fringe benefits
Coverage: All employees of employers covered by the minimum

wage law. Generally, everyone is affected.
Mandate: That persons in jobs requiring equal skill, effort and

responsibility under similar working conditions be accorded the
same pay

It took from 1945, when an equal pay bill was first introduced, until
1963 to actually enact an equal pay law. The 1963 Act specifically
prohibited sex discrimination in salaries but its application was limited
in scope. The Education Amendments of 1972 extended the coverage of
the Equal Pay Act to include all employees in all public and private
educational institutions (from preschool through higher education).
The receipt of federal funds is not a factor; all educational institutions
are covered.

The definition given "equal" for interpretive purposes of the Equal
Pay Act is not that of "same" or "identical;" rather, the phrase "sub-
stantially similar" is used. Skill, effort and responsibility are used to
evaluate and compare positions and pay. In determining equal skill,
such factors as experience, training, education and ability are con-
sidered. Skill is looked at in terms of what is required to do the job
itself. Special skills held by an employee which are not directly re-
quired for the job are not considered when an evaluation for equal pay
I. made. For instance, an individual who was a basketball coach but
also happened to be a former All-American football player would not
receive more money for coaching than a similarly qualified basketball
coach who was not a football star.
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Equal effort is measured by the physical or mental exertion needed to
perform the job. There is nothing that says the effort must be exerted
in the same way. Occasional or intermittent extra exertion does not
constitute cause for equal work. Thus, a man who might occasionally
lift heavy equipment on a job that predominantly requires teaching (or
some other duty whose primary function does not require lifting) could
not justly be paid more than an otherwise similarly qualified woman.

Equal responsibility is examined in terms of the whole of the position.ln jobs that are otherwise equal, a minor degree of difference in re-
sponsibility is not just reason for differential pay. A female athletic
director responsible for scheduling contests for six sports could not, for
instance, be paid less because her male counterpart had seven sports to
schedule. Likewise a women's basketball coach could not be paid less
than a men's basketball coach simply because the number of games
played by their teams was not identical.

The guidelines for the rlual Pay Act specifically prohibit the reduc-
tion of the wages of one employee to comply with the law. The wagesof the deprived person must be brought up to those of the favored
individual. When one examines the great disparities between the coaches
for men's and women's athletic teams on college campuses, one cannot
help but be awed at the financial implications for institutions should an
Equal Pay Act charge be filed and awarded. It is not uncommon for a
men's basketball coach at a major institution to receive 525,000+ while
the women's counterpart more commonly receives half-time release
from her teaching position to coach, receiving a total salary of $12,000-
$15,000.

A striking example of a successful equal pay charge is seen in a
wage-hour case heard in the U.S. District Court of Delaware on July16, 1974, Brennan vs. Woodbridge School District (152). The high
school was found to be in violation of the Fair Labor Standards Act
(which the Equal Pay Act of 1963 amended) by paying a female girls'
softball coach less than a male boys' baseball coach. The court found
that the amount of practice time, the number of games, the duties of
the coaches were "substantially the same" and required "virtually the
same skills, effort, and responsibility."

The Equal Pay Act provides that back wages may be recovered for
up to two years for a nonwillful violation and for up to three years for
a willful violation.

^

Situations Which Could be Covered by the Equal Pay Act

A female girls' basketball coach paid WO while her male counterpart
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boys' basketball coach is paid $750 on the justification that the girls
play 16 games while the boys play 18 games in a season
A female girls' volleyball coach paid $500 while the boys' football
coach is paid 51,000, even though the seasons are the same length, the
practices the same length and number, the number of contests the
same, and the number of students the same
A male bbys' physical education teacher paid 5300 extra for assisting
with the setup of heavy equipment even though the female teacher
assumes inventory responsibilities for no extra pay

Filing a Complaint

A complaint can be filed by either an individual or an institution by
a letter, phone call or visit to the office of the Wage and Hour Division,
U.S. Department of Labor. No special forms are required for a com-
plaint. Suits must be filed within two years of the time of the discrim-
inatory act in cases of non-willful discrimination or within three years
for willful discrimination. The identity of the complainant is kept in
strict confidence.' The government can conduct periodic reviews with-
out a complaint, and an employer under review may or may not know
that a complaint has been filed.

Enforcement

Wage and Hour Division of the U.S. Department of Labor. If the
employer fails to comply voluntarily, either the individuals or the
Secretary of Labor may file suit.

Although individuals with complaints regarding employment may
file under the Executive Order and Title VII as well as the Equal Pay
Act, it is the Equal Pay Act whose enforcement procedures are con-
sidered most expedient in obtaining a settlement. Individuals should
continue to file under all three laws simultaneously, however.

II. Title VII of the Civil Rights Act of 1964 (as amended by the Equal
Employment Opportunity Act of 1972)

Principal Area of Concern: Employment
Coverage: All employers of 15 or more employees. This includes

public and private, state and local employers, including educa-
tional institutions

Only if the case comes to court will the complainant's name be divulged since court
hearings become matters of public record.
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Mandate: That there be no discrimination in hiring, upgrading,
salaries, fringe benefits, training, and other conditions of em-
ployment on the basis of race, color, religion, national origin,
or SeX

When Title VII of the Civil Rights Act of 1964 was originally passed,
educational institutions were exempt. The act was extended in March
1972, however, to include all educational institutions, public and pri-
vate, whether or not they receive federal aid. Although Title VII was
originally known most for its application to r?-e discriminations in
employment, since 1972 it has been widely used o f x discrimina-tion in employment.

Title VII specifically prohibits classification, labeling or adverticement
of jobs as being "men's" or "women's." Although there is a bona fide
occupational qualification (commonly referred to as BFOQ) exemption,
this is very narrowly interpreted.

The burden of proof is on the employer to show just cause for a
BFOO. Allowances have been made to protect the right of privacy. For
the hiring of restroom or locker room attendants, for example, sex
is considered a BFOQ. Another instance has been with regard to au-
thenticity; actors and actresses fall into this category.

As a federal law, Title VII supersedes any state laws which prohibit
or limit the employment of women. Laws enacted by states to limit the
weight a woman can lift or the hours a woman can work would be
overruled by Title VII.

The only exemptions under Title VII are for religious institutions
with respect to the hiring of individuals of a specific religion, religious
order or sex.

Situations Covered by Title VII

A woman denied a job as an umpire because of failure to meet height/
weight requirements
A woman denied leave of absence for pregnancy
A female coach whose pay is less than that of a male coach, all other
things being equal
A woman continually passed over in promotion and tenure while the
male counterparts are moved rapidly up the ladder
A woman with superior qualifications denied a job because the
institution or department wanted to hire a man.
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Filing a Complaint

Complaint forms are available from the EEOC. The time limit for
filing is 180 days after the alleged discriminatory act occurred.

Enforcement

EEOC (See Chapter IV for a mom, complete discussion.)

M. Title IX of the Education Amendments of 1972 (Higher Education
Ad)

Principal Area of Concern: Sex discrimination against students or
employees in educational progams

Coverage: All educational institutions receiving federal funds in
the form of grants, loans or contracts

Mandate: "No person shall, on the basis of sex, be excluded
from participation in, be denied the benefits of, or be subjected
to discrimination under any education programs or activities
receiving federal financial assistance."

Title IX, which parallels Title VI of the Civil Rights Act of 1964,
probably has caused more furor in this country than any other piece of
legislation in the past decade. While the scope of Title IX is broad,
much of the reaction has been centered around the arta of athletics.
Thus, in response to some of this reaction, former HEW Secretary
Caspar Weinberger testified to the House Post-secondary Education
Committee, "I had not realized until the comment period that athletics
is the single most important thing in the United States." He went on to
summarize the intent of Title IX this way, "The goal of the final regula-
tions in the whole area of athletics is to secure equal opportunities for
men and women while allowing schools and colleges the flexibility in
determining how best to provide such opportunity" (75).

The legal clout of Title IX has been a long time coming, with three
years devoted solely to writing the Regulations. The Regulations were
finally effective July 21, 1975 after receiving President Ford's approval
and surviving a 45-day review period by Congress. During the review
period numerous attempts were made to substantially weaken the
Regulations, particularly as they applied to athletics. Efforts were made
in particular to obtain an exemption for the revenue-producing sports
and a removal of the mandate for coed physical education classes.
Although all of these and similar attempts to alter the coverage of Title
IX have been unsuccessful to date, the threat of future attempts re-
mains. The Regulations are final, but the possibility of amendments to
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the law itself will always be present, and individuals will need to con-
tinue to monitor the introduction of any amendments which would
weaken Title IX.

To clarify further the regulations with regard to athletics, in Sep-
tember 1975 HEW issued to all state school officers, superintendents
and university presidents, guidelines pertaining to the principal obliga-
tions of institutions to provide equal opportunity to both sexes in the
operation of athletic programs (interscholastic, intercollegiate, intra-
mural, and club) and in the issuance of athletic scholarships. The basic
requirements in these areas are spelled out in sections 86.41 and 86.37(c)
of the Regulations.

Institutions may operate separate sex athletic teams when selection
for the teams is based upon competitive skill or when the activity in-
volved is a contact sport (86.41 (bi). This section further states "..,
where a recipient operates or sponsors a team in a particular sport for
members of one sex but operates no such team for members ot the
other sex, and athletic opportunities have for members of that sex
previously been limited, members of the excluded sex must be allowed
to try-out for the team unless the sport involved is a contact sport.-

Although equal aggregate expenditures are not required, equal op-
portunity is. In the final draft of the Regulations, HEW enumerates the
following as considerations for determining equal opportunity:

86.41(c)

(i) whether the selection of sports and levels of competition
effectively accommodate the interests and activities of mem-
bers of both sexes;

(ii) the provision of equipment and supplies;
(iii) scheduling of games and practice time;
(iv) travel and per diem allowance;
(v) opportunity to receive coaching and academic tutoring;
(vi) assignment and compensation of coaches and tutors;

(vii) provision of locker rooms, practice and competitive facilities;
(viii) provision of medical and training facilities and services;
(ix) provision of housing and dining facilities and services;
(x) publicity.

In regard to athletic scholarships, the regulations read:

86:37 (c)
(1) To the extent that a recipient awards athletic scholarship or

grants-in-aid, it must provide reasonable opportunities for
such awards for members of each sex in proportion to the
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number of students of each sex participating in interscholastic
or intercollegiate athletics.

(2) Separate athletic scholarships or grants-in-aid for members of
each sex may be provided as part of separate athletic teams for
members of each sex to the extent consistent with this para-
graph and 86.41 of this part.

Note: The September memo from HEW further clarifies the requirements re-
garding athletic scholarships. (See Appendix 6)

It is important to note that Title IX applies "...to each segment of
the athletic program of a federally assisted educational institution
whether or not that segment is the subject of direct financial support
through the Department." (See Appendix 6.) This means that whether
programs are funded by student fees or university funds, by booster
donations or gate receipts, they are subject to coverage under Title IX.
The mere fact that the institution receives federal funds in any way
makes all of its programs subject to coverage.

The Regulations do not address themselves to administrative struc-
ture. There can be separate men's and women's physical education or
athletic departments as long as the programs of those 'departments
provide for equal opportunity for all students and the employment
practices are nondiscriminatory. HEW's September 1975 guidelines
speak directly to the administrative structure question;

changes in current administrative structure(s) or coaching assign-
ments which have a disproportionately adverse effect on the
employment opportunities of employees of one sex are prohibited
by the regulation.

Hence, a merger which eliminated women staff or reduced their leader-
ship, rank, or coaching opportunities would be disallowed.

On September 30, 1976, Martin Gerry, director of the Office of Civil
Rights of HEW, issued a specific ruling that allowed for the continua-
tion of separate men's and women's physical education departments.
This ruling came about as a result of a meeting of representatives of
NAGWS, AAHPER and several women's groups with Gerry where
concerns were expressed about the "submerger" of many women in the
process of merging physical education departments. Title IX has fre-
quently been used as a pressure point for combining departments. In
the ruling, Gerry warned institutions that do merge to avoid sex dis-
crimination in the process. Of particular concern is the reduction of
women in administration positions. If one sex is put at a disadvantage
by the merger, the institution must "provide promptly the training and
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opportunity for experience necessary to qualify these employees for
such positions." See Appendix G for entire text of the ruling.

Section 86.34 of the Regulations prohibits the conduction of educa-
tion programs, activities and classes on the basis of sex; this includes
physical education. Separation of the sexes is allowed during participa-
tion in wrestling, boxing, rugby, ice hockey, football, basketball and
other sports involving body contact. Additionally, a stipulation in
86.34 (d) provides that "where use of a single standard of measuring
skill or progress in a physical education class has an adverse effect on
members of one sex, the recipient shall uce appropriate standards
which do rtot have such effect." Thus, grades could not be given to
both boys and girls that were a result of a measuring device that en-
abled boys to score consistently higher than the girls. Separation of the
sexes is also allowed for sex education, but not for the entirety of
health education.

Elementary schools were allowed one year to comply; by July 21,
1976, they had to correct all instances of discrimination. Secondary
schools and colleges are being allowed three years, i.e., until July 21,
1978, to come into full compliance, the extension due largely to athle-
tics and the time it will take to correct all the the disparities. HEW in
its September 25, 1975 guidelines stressed, however, that "the adjust-
ment period is not a waiting period," Regardless of the level of the
institution, a first-year requirement for all is a self-evaluation of the
entire educational program. The September guidelines recommended
the following for secondary and college institutions:

(I) Compare the requirements of the regulation addressed to
nondiscrimination in athletic programs and equal opportunity
in the provision of athletic scholarships with current policies
and practices;

(2) Determine the interests of both sexes in the sports to be offered
by the institution and, where the sport is a contact sport or
where participants are selected on the basis of competition,
also determine the relative abilities of members of each sex for
each sport offered, in order to decide whether to have single
sex teams or teams composed of both sexes. (Abilities might
be determined through try-outs or by relying upon the knowl-
edge of athletic teaching staff, administrators and athletic con-
ference league representatives.)

(3) Develop a plan to accommodate effectively the interests and
abilities of both sexes, which must be fully implemented as
expeditiously as possible and in no event later than July 21,
1978. Although the plan need not be submitted to the Office
for Civil Rights, institutions should consider publicizing such
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plans so as to gain the assistance of students, faculty, etc. in
complying with them. (Appendix G)

HEW has urged institutions to use the broadest base of participation
possible in determining student interests and abilities. It has further
specified in the September guidelines that if opening a team to bath
sexes in a contact sport does not effectively accommodate interests of
both men and women, separate teams must be offered. An institution
may offer contact sports on either a separate or unitary basis. The point
is clearly made that an institution will not be "effectively accommo-
dating the interests and abilities of women" if it abolishes all women's
teams and simply opens men's teams with the result that few women
are able to qualify for the men's team.

HEW is not intending to force the development of women's pro-
grams in a mirror fashion of men's programs, but rather is encouraging
the totality of the athletic programs to reflect an equality of oppor-
tunity for male and female students.

The only current exemption allowed from Title IX is in the area of
admissions to preschools, elementary and secondary schools (except
vocational schools), private undergraduate institutions, and public
undergraduate educational institutions traditionally and presently
single sex. Regardless of exemptions for admissions, however, all
institutions must treat all students nondiscriminatorily once they have
admitted members of both sexes.

Although only athletics and physical education have been discussed
in this section, Title IX applies to employment, admissions, financial
aid, vocational training programs, and all other educational programs
as well.

Situations Which Could be Covered by Title IX

Refer to Chapter II, "How Can I Determine If Equality Exists?"
Any of the questions listed there represents situations to which Title IX
is applicable.

Filing a Complaint

As a result of a court order, new rules aimed at impros ing the
handling of complaints by HEW went into effect October 1, 1976. The
court order provides a format for filing complaints and sets a limit of
210 days for HEW to settle the case. Persons filing a complaint must
be sure that all of the following is included, or HEW can delay investi-
gation until all information is provided:
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a. Name and address of person(s) or group filing the complaint
b. Who (what person or group) has suffered discrimination
c. Names and addresses if there are three or fewer victims of

discrimination
d. Name and address of the school district or other inctitution

charged with discriminafion
e. When the discrimination occurred
f. A description of the discriminatory act(s)
g. Initial complaints must be filed within 180 days of the act of

discrimination.

An individual filing a complaint has the right to request information
about the progress of the case. Additional information can also be
supplied during the investigation.

Enforcement

HEW Office of Civil Rights

IV. Executive Order 11246 (as amended by 11375)
Principal Area of Concern: Employment
Coverage: All employers and instLutions with federal contracts

(grants) in excess of $10,000
Mandate: That contractors (institutions) not discriminate against

any employee or applicant because of race, color, religion, sex,
or national origin

Executive Order 11246 was issued by President Lyndon B. Johnson
on September 24, 1965 to ensure that there be equal employment
opportunity in government, by federal contractors and subcontractors,
and under federally assisted construction contracts. Sex, however, was
not included; therefore, on October 13, 1967, President Johnson issued
Executive Order 11375 as an amendment to Executive Order 11246 to
include sex as a criteria for equal employment opportunity.

Contractors (those receiving federal monies) are ordered to take af-
firmative efforts. Those institutions receiving over $50,000 in federal
funds or those employing 50 or more employees are required to file
written affirmative action plans which include numerical goals, time-
tables for recruiting, hiring, training and upgrading minorities and
women. (See Chapter VIII for a discussion of affirmative action plans.)
In any advertisement for employees, the contractor must specifically
state that all qualified applicants will be considered without regard to
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race, color, religion, sex or national origin. For purposes of affirmative
action, employers are required to follow specified recruiting and hiring
practices. Advertisements must appear in appropriate journals and
efforts must be taken to seek out potentially qualified minorities and
women whether they be employed in a similar position or not.

For persons already employed, contractors are required to provide
remedial job training and work-study programs to help employees im-
prove skills in order to have an equal opportunity for promotion.
Work assignments cannot be classified by sex, nor can dining halls,
lounges or faculty clubs make a sex differentiation. All females are
eligible for a pregnancy leave regardless of their marital status or of the
contractors' specific provisions for granting leaves. Further, females
may not be penalized by loss of pay or benefits upon return from
pregnancy leave. If the employer permits personal leaves, any leaves
for child care must be available to both women and men.

In addition, any tests used by employers, be they performance or
pencil and paper, must be validated by strict scientific standards to
show that they are both predictive of job performance and nondis-
criminatory in nature. Lack of facilities may not be used as an excuse
for not hiring women.

Situations Covered by Executive Order 11246 as Amended by Execu-
tive Order 11375

A woman (or man) denied a job in a previously single-sex depart-
ment of the opposite sex on the basis of a lack of restroom or shower
facilities
A woman denied a coaching job of a team of the opposite sex be-
cause of a lack of dressing or office facilities for her
A woman refused her job upon return from pregnancy
Male teachers in a school system automatically given an extra stipend
as "head of the household" (whether they are given extra duties to
earn the stipend or not)
Teachers of one sex systematically assigned to a particular kind of
duty (i.e., women sell tickets while men patrol the halls)
A college placement service which carries separate male and female
listings

Filing a Complaint

Complaints may be made in letter form to the OFCC or HEW. Either
individuals or organizations may register the complaint within a time
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limit of 180 days from the last alleged discriminatory act. The govern-
ment can, however, conduct an investigation without first having a
complaint registered (this is different from Title VII). The individual
complainant's name is usually given to the institution, but again, the
institution is prohibited from harassing the individual in any way.
Findings of an investigation are kept confidential by the government,but the institution is free to make them public.

Enforcement

Office of Federal Contract Compliance (OFCC) of the Department of
Laborl--Office of Civil Rights (Division of Higher Education) of HEW.

The enforcement power is that of delaying new contracts, revoking
current contracts or prohibiting future contracts.
Special Note: The Executive Order is not an actual law, but rather a series ofrules and regulations that the federal government has required contractors tofollow if they wish to receive federal monies.

V. Vil (Section 799 A) and Title VIII (Section 545) of the Public
Health Service Act (as amended by the Comprehensive Health Man-power Act and the Nune Training Amendments Act of 1971)

Principal Area of Concern: Admission of students and employ-
ment in health services programs

Coverage: All institutions receiving or benefiting from a grant,
loan guarantee or interest subsidy to health personnel training
programs or receiving a contract under Title VII or VIII of the
Public Health Service Act

Mandate: That there be nondiscrimination in admission to training
programs and nondiscrimination in every aspect and phase of
the program for both students and employees

This is probably one of the less widely known laws which addresses
sex discrimination, albeit for a very specific kind of program, that of
health services. Included in the coverage are schools of medicine,
osteopathy, dentistry, veterinary medicine, optometry, pharmacy,
podiatry, public health, allied public health personnel, and nursing. It
is conceivable that the preparation of sports medicine specialists and
athletic trainers would be in a department that receives federal assis-
tance under this Act, and these are areas in which women typically
have been denied opportunities in tht past.

The significance of this legislation is in its application to the students
in these programs. Only Title IX of the Education Amendments (dis-
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cussed in the next section) further addresses itself to students and their
rights to equal opportunities without regard to Sex.

Situations Which Could be Covered by Titles VII and VM (One must
first establish that the program under consideration is covered by this
Act.)

Different admission standards for males and females wishing to enter
a sports medicine or athletic training program
Assignment of intern opportunities on the basis of sex, e.g., males to
the football team, females to the women's basketball team
Exclusive employment of one sex as instructors for a program

Filing a Complaint

Within 180 days of the time of the discrimination, an individual or
an organization may file a letter of complaint with HEW. Government
investigations can be conducted as a matter of routine without a formal
complaint, in addition to in response to a complaint. The identity of
complainants is kept confidential.

Enforcement

HEW Office of Civil Rights. Current awards may be revoked and
new awards delayed or prohibited for failure to comply. The Depart-
ment of Justice may file suit at the request of HEW.

VI. The Equal Rights Amendment

The Equal Rights Amendment, commonly referred to as the ERA,

has been proposed by Congress as the 27th Amendment of the U.S.
Constitution. At the time of this writing, 35 of the required 38 states
have ratified the amendment. Two years after the 38th state has ap-
proved the amendment, it will be in effect.

The proposed amendment reads very simply:

Equality ot rights under the Law shall not be denied or abridged
by the United States or any State on account of sex.

Principal Area of Concern: Sex discrimination in any form
Coverage, ". the Amendment requires that the federal govern-

ment Ind all state and local governments treat each person,
male and female, as an individual. The Amendment applies
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only to governmental action; it does not affect private action on
the purely social relationships between men and women. . .
(U.S. Cong., Senate Judiciary Committee Report on the Equal
Rights Amendment, Report 92-689, 92nd Cong., 24 Sess., p. 11,
March 1972.) (Italia aided.I (4, pp. 3-4)

Mandate: That all governments, local, state and federal, treat each
person, whether male or female, as an individual

Although there has been some attempt by states that have already
ratified the ERA to rescind their action, it appears that such efforts will
not be valid. The Counsel to the Subcommittee on Constitutional
Amendments of the Senate Judiciary Committee has stated:

Judicial opinions and, more importantly, the prec2dents estab-
lished by the Cowes, itself make it clear that once a State hasratified an amendment, it has exhausted the only power conferredon it by Article V of the Constitution, and may not, therefore
validly rescind such action. (4, p. 3)

There has been a great deal of controversy about what the ERA will
and will not do. The Iowa Women's Political Caucus (82) has prepared
a fact sheet on the ERA in which it cites several laws and practices of
the state and federal government which restrict females. Among themare:

employment laws barring women from certain occupations, working
certain hours or lifting certain weights
laws requiring married females to obtain court approval to engagein business
different ages for males z females in child labor laws, age for
marriage, and luvenile court jurisdiction

Under the ERA, laws which are beneficial will be extended to both
sexes. Hence, state laws would have to provide for the possibility of
alimony payments to both males and females, Restrictive laws will be
unconstitutional. The removal of restrictive laws will not mean that
women will be required to do anything now done by men; it simply
means that if a woman chooses to perform some act (e.g., lift 10)pounds) she may do so and may compete for a lob requiring that skill.

The ERA will not affect private decisions or life-styles. Women will
not be forced into the paid labor market: they may remain in the
homemaker role if they so choose. There is no longer a draft, but theERA would eliminate exemptions purely on the basis of sex. Either
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males or females could get an exemption based on having dependent
children. No person will be required to do any task for which he or she

is physically unsuited.
Individuals desiring more detailed information on the projected im-

plications of the ERA are referred to the following sources (35, 39, 40,

41, 151).
The Project on the Status and Education of Women of the Asso-

ciation of American Colleges has summarized the effects of the ERA on
educational institutions this way:

With respect to education, the Equal Rights Amendment will re-
quire that State supported schools at all levels eliminate laws or
regulations or official practices which exclude women or limit their
numbers. The Amendment would not require quotas for men and
women, nor would it require that schools accurately reflect the sex
distribution in the population; rather admission would turn on the
basis of ability or other relevant characteristics, and not on the
basis of sex. A similar result may be expected with respect to the
distribution of scholarship funds. State schools and colleges cur-
rently limited to one sex would have to allow both sexes to attend.
Employment and promotion in public schools would, as in the
case of other governmental action, have to be free from sex dis-
crimination.

It should also be noted with respect to eduntion that the
Amendment would not require that dormitories or bathrooms be
shared by men and women. As explained above, the Amendment
does not prohibit the separation of the sexes where the right of
privacy is involved. M the Association of the Bar of the City of
New York pointed out in its report, "the constitutional right of
privacy could be used to sanction separate male and female facili-
ties for activities which involve disrobing, sleeping and personal
bodily functions."

The Amendment would not affect private education. (100)

As we look specifically to the application of the ERA toward athletic
programs we can see some rather far-reachim effects. A comment in the

Syracuse Law Reviews (113) notes that the passage of the ERA "would
have the advantages of uniformity, expediency and full equality" (113,

p. 569). The article goes on to say, however, that "...the amendment
as proposed lends itself to an interpretation which would have an
adverse effect on the majority of female athletes" (113, p. 569). Com-
mentators on the ERA cited..in this article all agree that the ERA

. . . constitutes an unqualified prohibition. lt means that differenti-
ation on account of sex is totally precluded, regardless of whether
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a legislature or administrative agency may consider such a clauifi-
cation to be "reasonable," to be beneficial rather than "invidious,"
or to be justified by "compelling reasons." Furthemtore ...the
clause would not sanction "separate but equal" treatment. Power
to deny equality of rights on account of sex is wholly foreclosed.
(113, p. 571)

According to this interpretation all athletic teams would be open to
both boys and girls, men and women. A decision has already been
tendered by the Commonwealth Court of Pennsylvania under the
state's ERA which has mandated mixed competition in all sports. (See
Chapter V.)

There would be three allowable exceptions to absolute equality
under the ERA which would pemtit differential treatment on the basis
of sex, but none is applicable to athletics:

1. Power of the State to regulate cohabitation and sexual activity
between unmanied persons

2. Separate treatment in order to protect fundamental rights of pri-
vacy (separate showers, lockers, and toilet facilities are allowed)

3. A characteristic unique to one sex is sufficient grounds for dis-
similar treatment, but athletic ability is not unique to one sex.
Even though the majority of the men may be superior to the
women in a particular activity, there will be some women who
are superior. (113, pp. 573-574)

The most desirable means cf providing equal opportunities for
women in sports and of creating equitable programs are yet to be
determined. The passage of the ERA, however, may have a far-reaching
impact on all courses of action to date.

VII. Women's Educational Equity Act of 1973 H.R. 208

Whereas all of the legislation discussed thus far has been "prohibi-
tive" in nature. i.e., written to prohibit sex discrimination in one form
or another, the Women's Educational Equity Act of 1973 represents a
permissive piece of legislation. The purpoae of the Act is to provide for
positive programs to promote the education of women. Congress
approved funding for this in September 1975 as part of the appropria-
tions for the Education Act. Procedures for project application are
printed in the Federal Register.

The House Subcommittee on Equal Opportunities has made avail-
able to the Project on the Status and Education of Women a section-
by-section analysis of the Women's Educational Equity Act. That
analysis is reprinted here:
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SECTION 1. States the title of the act as 'Women's Educational
Equity Act of 1973."

SECTION 2. Declares present educational programs inequitable
as they relate to women of all cultural and ethnic groups. States
the purposes of the act, which include encouraging the develop-
ment of new and improved curriculums; demonstration and evalu-
ation of such curriculums in model educational programs; support
of the initiation and maintenance of programs concerning women
at all levels of education; dissemination of materials for use in
educational programs and in mass media; provision of training
programs for parents, educational personnel, youth an:: guidance
counselors; community leaders, and government employees at all
levels; provision of planning for women's resource centers; pro-
vision of improved career, vocational and physical education
programs; provision of community education programs and
programs on the status, roles and opportunitus for women in soci-
ety.

States that men are not prohibited from participating in any
activities funded under this act. (109)

Individuals are encouraged to maximize the possibilities and oppor-
tunities provided by this Act to further the growth of women.

In September 1976 the first grants under this program were awarded.
A total of 66 grants shared the $6.2 million available in federal funds.
Over 1,200 applications had been submitre.i. The majority of the funds
will be directed in three areas: training materials on sex bias in educa-
tion, equality for women in educational leadership, and ending sex
stereotypes in career-oriented education. Most of the materials devel-
oped will be aimed at elementary and secondary schools. A project in
Colorado will be instituting a statewide communication network to
promote sports equally for girls. Another project will result in a series
of regional and national workshops to help educators comply with
Title IX.

Funding for 1977 will feature a $1 million increase. More informa-
tion about the Women's Educational Equity Act program can be ob-
tained from Joan Duval, Director, Women's Program Staff, U.S. Office
of Education, Room 3121, 400 Maryland Ave., S.W., Washington,
DC 20201.

STATE LAWS AND REGULATIONS

Within the various states are labor laws, fair employment practices
legislation, equal rights amendments, elementary and secondary school
education policies, state anti-discrimination agencies, and State Corn-
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missions on the Status of Women. These laws and agencies are van-
oudy distributed and variously constituted. An exhaustive study of this
distribution is not within the purview of this publication, but interested
persons art urged to consult the report of the Education Commission of
States (14) to find state by state details. Appendix C contains a sum-
mary of anti-discrimination laws in each state.

It behooves each individual to know present and pending legislation
and policies affecting equal opportunities for persons of both sexes.
State statutes are perhaps more easily monitored and influenced than
federal legislation because of the potentially closer relationship between
legislators and their constituencies. In many cases, states still carry
laws on the books that have become invalid because of federal legisla-
tion, e.g.., Title VII of the Civil Rights Act of 1964 supersedes any state
laws which distinguish between men and women for pay scales, for
job opportunities or for fringe benefits.

Elementary and secondary school education policies are a key area
of concern. Once again there are differences in structure and jurisdiction
by state. Knowing whether the legislature has the statutory power to
determine educational poi icies or whether the regulations are established
by a state board of education or state department of public instrution
is essential to plan for means of effecting change.

A further determination to be made within each state is the relation-
ship between the high school athletic association and the State Depart-
ment of Public Instruction. Focal points of interest in assessing the
status of equal opportunity include laws, policies, regulations or rec-
ommendations, and such matters as physical education requirements
and exemptions, athletic opportunities and participation, and coaching
qualifications and assignments.

There are three principal types of high school athletic associations,
each with unique channels through which one must work to determine
or change policy. Most common is the voluntary association whereby
both private and public high schools exercise an option to join an
essentially independent association. Such membership ultimately means
that most of the individual power to make regulations is relinquished
to the power of the association as a whole. Voluntary associations
have no direct relationship to the state government or state board of
education, but a representative of the state board of education often
sits as an ex-officio member of the athletic association board. There are
state associations which are departments or sections of the state board
of education itself. Michigan and New York have been cited as classic
examples of these types of associations (16). The third and least common
type of association is that directed by a state university. Texas, Virginia
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and South Carolina are examples of this organizational structure.
Each type of association, however, is in effect serving a state function

and therefore is subject to the constitutional law of the state and federal
governments. The two court decisions most frequently cited to support
the classification of state athletic associations as agents of the state
acting "under color of state law" are Oklahoma High School Association
vs. Biay, 321 F2d 269 (10th circuit 1963), and Louisiana High School
Athletic Association vs. St. Augustine High School, 396 F.2d 224 (1968).

In the Louisiana case, the court used the following rationale to de-
clare the conduct of the Louisiana High School Athletic Association
state action:

Membership of the Association is relevant-85 per cent of the
members are state public schools. The public school principals,
who nominally are members, are state officers, state paid and state
supervised ... . Funds for support of the Association come partly
from membership dues, largely from gate receipts from games
between members, the great majority of which are held in state-
owned and state-supplied facilities

The power of the Association reaches not only to the stadiums,
the gymnasiums and the locker rooms but into the public class-
rooms, the public principals' offices and the public pocketbook. It
exercises control over curriculaa coach must teach a designated
minimum number of classes per week. Principals are required to
submit certain reports to the Association . . .. (140, p. 227)

Though member schools are obligated to follow the rules and regula-
tions of the state athletic association, they are not absolved from re-
sponsibility to provide equal educational opportunities consistent with
the law of the land. The legally protected rights of individuals take
clear precedence over any policy or regulation of an athletic association.
In Chapter V a number of court cases brought against high school
athletic associations are discussed. A common type of case is that
brought against an athletic association by an individual girl denied
participation on her school's boys' team (where no girls' team existed)
because of an athletic association policy. The courts have ruled con-
sistently that females cannot be denied an opportunity to participate in
athletics when such exists for the boys.

Even the National Collegiate Athletic Association (NCAA) has been
declared by the courts to be acting "under the color of state law." In
Parish vs. National Collegiate Athletic Association, 506 F.2d 1028
(1975), the circuit court stated:

We see no reason to enumerate again the contacts and the degree
of participation of the various states through their colleges and
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universities with the NCAA. Suffice it to say that state-supported
educational institutions and their member officers play a substan-
tial, although admittedly not pervasive, role in the NCAA's pro-
gram . ... Moreover, we cannot Ignore the states'as well as the
federal government'straditional interest in all aspects of this
country's educational system. Organized athletics play a large
role in higher education, and improved means of transportation
have made it possible for any college, no matter what its location,
to compete athletically with other colleges throughout the country.
Hence, meaningful regulation of this aspect of education is now
beyond the effective reach of any one state. In a real sense, then,
the NCAA ... is performing a traditional governmental function

.. We have little doubt, in light of the national (and even inter-
national) scope of collegiate athletics and the traditional govern-
mental concern with the educational system, that were the NCAA
to disappear tomorrow, government would soon step in to fill the
void. (146, pp. 1032-1033)

Although there has been no court case to date, one could expect a
similar decision regarding the AIAW.

An individual, then, with a complaint involving an action of a par-
ticular school, be it high school or college, can eventually call upon the
jurisdiction of the federal courts if no resolution of the problem is pos-
sible by working through the school or athletic association itself.

State laws regarding physical education requirements vary consider-
ably. These laws or the administration of them cannot differentiate on
the basis of sex. Title IX is the source of this mandate (federal law
supersedes state law). It was concluded that ". . a student has an
enforceable right to obtain a physical education program within the
state provided facility" (62, p. 287). Such would be considered a part
of the regular educational obligations of the school to the student. The
right to participate in athletics, however, has not been similarly recog-
nized. (See 145.)

The jurisdiction and enforcement power of such state agencies as the
Attorney General's Office, the Civil Rights Commission, and the Com-
mission on the Status of Women all differ from state to state depending
upon the dictate of the statutes. A contact with any of these state
agencies with regard to the resolution of problems of sex discrimination
would result in a proper referral if that particvlar agency had no juris-
diction for that area.

Some states have initiated anti-sex discrimination legislation on their
own. The first of such was signed into law on August 5, 1971 by the
governor of Massachusetts (38, p. 36). Other states have policies set by
state boards of education which carry the same anti-sex discrimination
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mandates. The Minnesota State Board of Education, which has been
particularly progressive in this area, issued in 1972 a policy statement,
"Eliminating Sex Bias in Education," dealing with sex stereotyping in
instructional materials, teacher training and inservice programs. The
board also adopted a position paper on expanding career and voca-
tional training across traditional sex lines, and in 1974 it adopted a
regulation that will result in the removal of state aid from any school
failing to provide courses and activities to students of both sexes (14,
p. 51).

The piece of state legislation that could have the most profound
effect upon the elimination of sex discrimination is a state equal rights
amendment. Most of the state equal rights amendments are modeled on
the proposed national Equal Rights Amendment. Fifteen states have
passed their own equal rights amendments at the time of this writing
(Alaska, Colorado, Connecticut, Hawaii, Illinois, Maryland, Massa-
chusetts, Montana, New Mexico, Pennsylvania, Texas, Utah, Virginia,
Washington and Wyoming). Although most of the equal rights amend-
ments have been passed very recently, Wyoming and Utah included an
equal rights amendment in their original state constitutions. There has
been relatively little litigation based on these laws to date, some 40
cases in the 15 states combined.

The majority of these cases has been in the domestic relations area.
Many were brought by men to challenge presumptions that favor
women in the awarding of child custody, child support and alimony.
The second large area of litigation has been the criminal area. Suits
have challenged statutory sex differentials in sentences and sentencing
procedures, in prison facilities, and in the cutoff age for juveniles. For
a comprehensive listing of state ERA cases, see Women Law Reporter,
November 15, 1974."

The possibilities remain tremendous and the implications profound.
A striking example of the potential ramifications is seen in the case
Commonwealth of Pennsylvania vs. Pennsylvania Interscholastic
Athletic Association, Pa. Commonwealth, 334 A 2d 839. The case was
decided March 19, 1975, and the decision far exceeded the bounds of
any athletic case to date as well as the provisions of Title IX by ex-
tending coed competition to contact sports.

While Title IX is subject to future amendments which could substan-
tially weaken its application to the provision of sports opportunities
for girls and women, a state ERA guarantees equal opportunities and
within that state would prevail over the application of Title IX in

'Copies may be obtained from Women Law Reporirr, 5141 Massachusetts Avenue,
N.W , Washington, IX 20016. Phone number is (202f 229-2422.

54



instances in which the provisions of Title IX allowed disparate treat-
ment.

State ERAs cover only "state action" and do not extend to private
discrimination. Athletics at public schools and universities would be
covered, as noted in the previous discussion on athletic associations.

Although the Supreme Court has yet to declare sex a "suspect class-
ification" under the Equal Protection Clause of the Fourteenth Amend-
ment, there is precedent at the state level for such a declaration. In
1971 the California State Supreme Court ruled in Sairer Inn, Inc. vs.
Kirby (116, 158), a case challenging the state's exclusion of women
from bartending, that sex was an unlawful basis for classification. (See
Chapter V. page 67 for further discussion.) The California Court based
its decision on the California Constitution (with its State ERA), Title
VII, and the Equal Protection Clause of the Fourteenth Amendment.
Further litigation under State ERAs could well result in further findings
of sex as a "suspect classification."
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CHAPTER IV

Compliance Agencies
Yvonne Slatton

The effectiveness of laws prohibiting discrimination will be only as
good as the agencies enforcing them. If progress is to be made in end-
ing discrimination, one must be aware of the designated enforcement
agencies as well as the laws. As a result of the various law!, regulations
and executive orders, all three branches of the federal government have
become involved in efforts to overcome discrimination.

1. Executivethrough the establishment of the Office of Federal
Contract Compliance and the Department of Health, Education
and Welfare

2. Legislativethrough the passage of acts prohibiting dischmination
in employment, program access, etc., and the establishment of the
Equal Employment Opportunity Commission

3. ludicialthrough classic decisions which have had an impact
on the problems for the various classes as well as for individuals

The FederiP Register, published daily, makes available to the public,
federal agency regulations and other legal documents of the executive
branch. Here, government requirements are published which involve
environmental protection, consumer product safety, food and drug
standards, occupational health and safety, education opportunity and
many more areas of concern to the public. Perhaps more important, the
Federal Register includes proposed changes in regulated areas. Each
proposed change published carries an invitation for any citizen or
group to participate in the consideration of the proposed regulation
through submission of written data, views or arguments and sometimes
by oral presentation. Through the publication of proposed rules and
notice of public meetings, citizens are offered a significant opportunity
to be informed of and to participate in the workings of their govern-
ment. The Federal Register is available through individual subscription
or through most public and education libraries. Every educator should
attempt to stay informed of current requirements affecting education
programs.

Discrimination in educational institutions is approached in two ways:
through leverage of federal financial assistance, since under Titles VI
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and IV schools and colleges could not receive such assistance unless
they ended discriminatory practices, and through litigation by the
Department of justice. Under Title IV of the Civil Rights Act of 1964,
the Attorney General is authorized to bring lawsuits to eliminate un-
constitutional discrimination by public schools and colleges. Thus,
even if schools are willing to forego federal financial assistance as the
price of continuing discriminatory practices, they face the prospect of
litigation by the Department of justice to require an end to discrimina-
tion.

The discussion which follows is an attempt to acquaint the reader
with the agencies of the federal government directly involved with
implementing legislative acts to end discrimination. In many instances,
complaints will cut across the jurisdiction lines of several agencies, and
therefore, it is often recommended that complaints be filed with more
than one agency. The agencies, through their interagency communica-
tion system, will then decide which one should handle a particular
case. For further information on government agencies and their re-
sponsibilities, the reader is encouraged to write for the pamphlets,
brochures and packets listed in the references, pages 197-201. Generally,
the information is sent free or at minimal cost and is very informative.
Some of the information may be secured in bulk orders and therefore
can be easily distributed throughout school districts.

A. DEPARTMENT OF HEALTH, EDUCATION AND WELFARE

HEW is the cabinet-level department of the federal executive branch
most concerned and involved with the nation's human concerns. It was
created on April 11, 1953 under legislation proposed by President
Eisenhower and approved by Congress. The Secretary of HEW super-
vises and directs the Department's activities and administers the func-
tion of such specialized units as the Office of Civil Rights, the Office of
Child Development and the Office of Consumer Affairs. The Secretary
is aided in the overall management responsibilities by an Undersecre-
tary, eight Assistant Secretaries, a General Counsel, and the agency heads.

Since the Secretary is accountable to Congress and the public for the
way the Department spends taxpayers' money, the Secretary and the
top staff spend considerable time testifying before Congressional com-
mittees, meeting with members of Congress, speaking before national
organizations, and meeting with the press and public to explain HEW
actions. They also prepare special reports on national problems which
are available to the public through the Government Printing Office.

In terms of the amount of financial assistance under federal grant
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and loan programs, HEW is the major agency responsible for Title VI.
It administers three of the largest federal grant programs in public as-
sistance (welfare), aid to education, and public health research and
services.

Office for Civil Rights

The Office for Civil Rights in the Department of HEW is responsible
for administering and enforcing departmental policies under Titles VI
and VII of the Civil Rights Act of 1964 which prohibits discrimination
with regard to race, color or national origin in programs and activities
receiving federal financill assistance. The Office is also responsible for
Title IX of the Education Amendments of 1972, which prohibits dis-
crimination against students or others on the basis of sex, and for
Executive Order 11246, as amended by Executive Order 11375, which
prohibits discrimination with regard to race, religion, color, sex or
national origin by employers holding federal contracts.

Negotiation and Enforcement

If a school, hospital, state agency or other facility subject to Titles
VII or IX fails to eliminate discrimination voluntarily, staff members of
the Office for Civil Rights will meet with officials to see what can be
done to eliminate discriminatory practices. If efforts to achieve volun-
tary compliance fail, the Office can initiate administrative enforcement
proceedings to tenninate federal assistance or can request the U. S.
Department of Justice to take legal action. The law requires that the at-
tempts to achieve voluntary compliance must be exhausted before
formal enforcement actions are invoked.

The Department has developed procedures to give recipients and
complainants every opportunity for a full hearing before a federal ad-
ministrative law judge so that each side can present its case. During the
hearing process, a recipient continues to receive federal money for on-
going programs previously approved and funded. However, federal
funds for new programs cannot be approved. After the administrative
law judge makes a decision, it may be appealed to a five-member re-
viewing authority. If the institution is finally ruled out of compliance,
the Secretary transmits the decision to the committees of the House and
Senate with legislative jurisdiction. The termination of funds takes
place 30 days later. Of course, a later appeal through the federal courts
may be made.
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Any institution that has its funds terminated may participate once
again in federal programs by eliminating discriminatory practices.

Similar procedures are used under the Executive Order covering
federal contracts. If a hearing supports a finding of noncompliance, ex-
isting contracts are terminated and the contractor is barred from future
contract awards until the discrimination has been corrected.

Handling of Complaints

Any person who has a complaint that discrimination because of
race, color, sex or national origin Ixists in any program aided by HEW
should notify the Office for Civil Rights. This pertains also to discrim-
ination because of a physical or mental handicap. Similarly, any per-
son who has a complaint that discrimination because of sex exists in
any education program or in admission to any health training program
benefiting from federal assistance should notify the Office for Civil
Rights. Also, this Office should be notified of employment discrim-
ination, based on race, color, religion, sex or national origin, by fed-
eral contractors and subcontractors and on federally assisted con-
struction projects.

A complaint may be filed by letter, by telephone or in person at the
Office for Civil Rights in Washington, D.C. or at its regional offices.
These offices are located in HEW's regional offices in the following
cities: Boston, New York City, Philadelphia, Atlanta, Chicago, Dallas,
Kansas City (Missouri), Denver, Sat. Francisco and Seattle. The ad-
dresses and telephone numbers are listed in Appendix F. Personnel in
some regional offices are bilingual and can give special help to members
of national origin minorities.

B. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

The Commission was created by Title VII of the Civil Rights Act of
1964 and became operational July 2, 1965. Title VII was amended by
the Equal Employment Opportunity Act of 1972. EEOC, which is the
national counterpart to state and local fair employment practice com-
missions, receives and investigates changes of employment discrim-
ination. Its purposes are to end discrimination based on race, color,
religion, sex or national origin in matters regarding hiring, promoting,
firing, wages, testing, training, apprenticeship, and all other conditions
of employment; and to promote voluntary action programs by em-
ployers, unions and community organizations to put equal employ-
ment opportunity into actual operation.
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The Commission's operations are decentralized to the five litigation
centers and to the eight regional offices and their district offices. (See
Appendix E.) The EEOC has five commissioners, one designated by the
President as chairperson and one as vice-chairperson. There must be at
least two commissioners from each political party.

In addition to the litigation centers and regional offices, the Com-
mission has designated agencies known as 706 Agencies to assist in
handling individual complaints. The designated 706 Agencies are:

1. Alaska Commission for Human Rights.
2. Colorado Civil Rights Commission
3. Connecticut Commission on Human Rights and Opportunities
4. Delaware Department of Labor
5. District of Columbia Office of Human Rights
6. Illinois Fair Employment Practices Commission
7. Indiana Civil Rights Commission Rights
8. Michigan Civil Rights Commission
9. Minnesota Department of Human Rights

10. New Hampshire Commission for Human Rights
11. New Jersey Division on Civil Rights, Department of Law and

Public Safety
12. Oregon Bureau of Labor
13. Pennsylvania Human Relations Commission
14. South Dakota Human Relations Commission
15. Utah Industrial Commission
16. West Virginia Human Rights Commission

Additions to this list are made by the Commission from time to time
and are published in the Federul Register.

EEOC is granted no power to require a discriminatory party to cease
engaging in prohibited activities. Lawsuits, however, may be brought
by private parties, by the Department of Justice or by the EEOC.

How to Fite a Complaint

If a person believes that he or she is a victim of discrimination by
an employer, labor organization, employment agency, or joint labor-
management program for apprenticeship or training, that person may
file a complaint with the Commission. Instructions and complaint
forms are available at the Equal Opportunity Commission, 1800 G
Street N.W., Washington, DC 20506; at local or state Fair Employment
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Practices agencies; or at the regional EEOC offices. (See Appendix
D far sample form.)

The following directions are taken from the official charge form:

It is important to file your charge as soon as possible after the
discrimination took place. To be sure your rights are protected,
you should file no later than 90 days after the incident com-
plained of. If you file later than that, the Commission may not
be able to help you.

When the Commission receives the charge, a representative will
review the facts and contact you either by mail or in person.

If your charge is one which can be handled by the Commission,
an investigator will gather all the facts in the situation from you
and from the parties you have charged with discrimination.

A copy of your charge will be given to the parties you have
charged with discrimination. This is required by law.

If the Commission does not find that the facts support your
charge, you will be notified that the charge has been dismissed.
The parties you have charged with the discrimination will also
be notified.

If the Commission finds reasonable cause to believe that you
have been discriminated against, it will attempt to conciliate and
reach an agreement satisfactory to you and the company (or
union, employment agency or apprenticeship committee).

If it fails to reach such an agreement within a specified period of
time, you have the right to take your complaint to court.

If you live in a state which has an enforceable fair employment
practice law, and the means to enforce it, the Commission will
defer your case to the State agency for a period of at least 60
days. You will be notified if this is done. Unless the Commission
is notified to the contrary on the termination of State proceed-
ings, or after 60 days have passed, whichever comes first, the
EEOC will assume you want the case handled by EEOC and will
consider the charge to be filed with the Commission and begin
processing the case. About 85 percent of deferred cases return to
EEOC for processing after deferral.
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The Commission has determined that it will defer to the following
jurisdictions:

Alaska Kansas Ohio
California Kentucky Oklahoma
Colorado Maryland Oregon
Connecticut Massachusetts Pennsylvania
Delaware Michigan Puerto Rico
District of Minnesota Rhode Island

Columbia Missouri Utah
Hawaii Nebraska Washington
Illinois Nevada West Virginia
Indiana New Jersey Wisconsin
Iowa New Mexico Wyoming

New York
On cases involving sex discrimination, the Commission defers to the

following:

Colorado Maryland Nevada
Connecticut Massachusetts New York
District of Michigan Utah

Columbia Missouri Wisconsin
Hawaii Nebraska Wyoming

The Conunission does not defer to Idaho, Maine, Montana and Ver-
mont. These states provide criminal sections for discrimination, but do
not establish or authorize a state agency to administer the statute. Nor
does the Commission defer to Arizona, Oklahoma and Tennessee.
These outlaw discrimination or declare it contrary to state policy, but
do not provide for effective enforcement.

Because of an ambiguity in the law as it relates to public institutions,
it is not yet clear whether EEOC or the Attorney General will file suit
in all situations which involve public institutions. Individual commis-
sioners may initiate complaints if they receive information which in-
dicates that the law has been violated. In certain cases, where the Com-
mission feels that a pattern or practice of discrimination exists rather
than a single instance, the justice Department will be advised and the
Attorney General may then undertake action in the U.S. District Court.

C. OFFICE OF FEDERAL CONTRACT COMPLIANCE

The OFCC was created under authority of Executive Order 11246,
issued September 24, 1965. As a part of the Labor Department's Wage
and Labor Standards Administration, OFCC administers the govern-
ment's program for ensuring equal employment opportunity among

6 7
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federal contractors and/or federally assisted construction projects.
HEW has been designated by OFCC as the Compliance Agency re-
sponsible for enforcement of the Executive Order for all contracts with
universities and colleges. Therefore, the investigations are conducted
by the Office for Civil Rights of HEW.

Who Can File a Complain:

Any individual or group can file by describing the discrimination.
To facilitate the exchange of information in the equal opportunity field
and to reduce duplication of compliance activities, OFCC signed a mem-
orandum of understanding with EEOC so that compliance reviews are
coordinated between the two agencies and information on contractors
is exchanged. OFCC handles the broad, company-wide compliance re-
views and EEOC handles complaints of discrimination filed by Mdi-
viduals. Individual complaints c.im be filed on the prescribed form or
by writing a letter to OFCC.

Pattern complaints are those which reflect a practice of discrimination
throughout the system whereby numbers of individuals, not necessarily
in the same job or area of specialization, art victims of discrimination.
It may be something which has evolved and been perpetuated over a
number of years. There are no official forms for pattern complaints.
Complaints can be filed with tl. Secretary of Labor or the Secretary of
HEW in Washington, D.C. Regardless of where the complaint has been
filed, HEW does the investigations. Complainants do not need to know
what contract (s) an institution has or is negotiating for in order to file.

U.S. DEPARTMENT OF LABORWAGE AND HOUR DIVISION
OF THE EMPLOYMENT STANDARDS ADMINISTRATION

The Division enforces the Fair Labor Standards Act including the
equal pay provisions. It is empowered to make routine, general investi-
gations of establishments to ensure compliance with the act, regard-
less of whether a specific complaint is received. Complaints are treated
confidentially. The Administrator of the Division may supervise payment
of back wages, and in certain circumstances, the Secretary of Labor
may bring suit for back pay or the employee may sue for back pay.

There is no formal procedure for filing a complaint. Complaints may
be reported to the nearest Wage and Hour Office of the Employment
Standards Administration, U.S. Department of Labor by letter, telephone
or in person. There are offices in over 350 communities throughout the
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country. Addresses are listed in the U.S. Government section of most
telephone directories under:

U.S. Department of Labor
Wage and Hour Division

If not listed, write: U.S. Department of Labor, Employment Standards
Administration, Wage and Hour Division, Washington, DC 20210.

COORDINATION IN ADMINISTRATION OF EQUAL EMPLOY-
MENT OPPORTUNITY LAWS

In the laws summarized, enforcement procedures and remedies differ.
Coordination of efforts among the agencies administering the laws has
been developingsometimes through provisions of the laws themselves,
sometimes by administrative agreement.

For example:

EEOC and State Civil Rights Commissions

EEOC will defer to the State Civil Rights Commission for a period of
60 days on any complaint of sex discrimination to which both State
Civil Rights Acts and Title VII of the Federal Civil Rights Act of 1964
are applicable. If the complaint is not thus resolved, EEOC will intervene
and first attempt remedy through conciliation. If conciliation is not
reached, suit may be filed.

EEOC and Wage and Hour Division

Title VII requires its provisions to be harmonized with the Equal Fay
Act, which amended the Fair Laboi znandards Act. Accordingly, EEOC
will apply the relevant interpretations and opinions of the Wage and
Hour Administrator, U.S. Department of Labor, to equal pay complaints
filed under Title VII.

EEOC and the Justice Department .

When EEOC finds a pattern or practice of discrimination (rather than
an individual complaint), it can advise the Justice Department and request
the Attorney General to take action in the U.S. District Court.
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EEOC and OFCC

On May 20, 1970, the EEOC and the OFCC announced an agreement
to reduce duplication of compliance activities in situations where both
Title VII and Executive Order 11375 apply. Essentially, OFCC and/or
the individual compliance agencies handle broad, company-wide
compliance reviews, and EEOC, the individual complaint investigations.
In investigating such complaints, EEOC acts both on behalf of OFCC
and on its own behalf. OFCC provides EEOC with reports from compli-
ance agencies, and EEOC provides OFCC with regular listings of charges
under investigation, being conciliated, or settled. EEOC and OFCC,
with leaders of industry, have jointly sponsored a number of affirmative
action conferences.

STATE AGENCIES

Every state has designated agencies for dealing with discrimination
complaints. Because these agencies differ from state to state and because
the channels of complaint procedure differ, no attempt will be made
to define possible state agencies. However, Appendix C presents avaaable
information on legislation in each state. Individuals can contact state
legislators for more specific information on the compliance agencies.
As mentioned previously, in any cases concerned with employment
practice5, before investigation by a federal agency (EEOC), a charge
must be deferred for 60 days to a state fair employment practice agency
where an enforceable fair employment practice law is in effect. It,
therefore, becomes the responsibility of each educator to be cognizant
of state laws and agencies as well as tderal procedures. If one is unsure
of responsibilities of various agencies, a good starting point is the Office
of the Attorney General of the state involved. In some instances the
State Attorney General's Office may have jurisdiction over certain dis-
criminatory grievances; if not, they should be able to direct one to the
appropriate agencies.

The State Department of Public Instruction should also be able to
provide informatico .:oncerning state legislation affecting educational
programs.

The chart below presents an example of possible procedures at the
local level for dealing with civil rights grievances. Local communities
probably have similar agencies and procedures, and their help may be
solicited in the initial stages of a complaint.
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A complakt is file*
Civic Center

410 E. Washington St.
Iowa City, Iowa 52240

(Phone 3544s0m

Investigation by the fiumen Relations Coordinator
and the City Attorneys Office. The person vitro flied
the complaint. the person complained about ond
others are interviewed.

A detailed report and recommendations are sub-
milted to the Commission. A finding Is made:,

Probable cause.
There is reason to pursue the case further and seek
conciNatiat

During conciliation, an attanct is made to obtain a
settlement satisfactory to both sides. II conciliation
fails, the Commiseion our

Direct the City Attorney to Me a criminal charge In
Magistrate's Court.

W a person is foimd guilty in this court, a fine at
$100 or sentence up to 30 days in jail may result.

7

No probable cause.
The person vAm filed the complaint was wrong,
or had inadequate evidence. No further
action is taken.

Direct the City Attorney to file action In
Minion County District Court

A temporary kiunction requking the accused
person to cease violating bur ordinance may
be issued. Upon final dispoaition, a person
found platy could be required to pay damages
to the person tato filed the complaint.



CHAPTER V

Court Precedents
Patricia L. Geadelmann

The nrjority of athletics cases brought to court thus far have beenfiled on the basis of the Fourteenth Amendment's equal protection
clause. In bringing charges of a Fourteenth Amendment violation, onemug be able to apply one of two tests that the Supreme Court uses toreview actions that classify persons. A San Francisco Law Review article
(42) has spelled out the provisions of these tests:

1. "Compelling State Interest Test." This invokes strict scrutiny
in review. The state must establish that the classifications are
necessary to further its validpuipose and that no lesser distinction
could achieve the same result. The strict standard of review is
used when a classification concerns a "suspect" category or
when a law infringes on a right guaranteed "fundamental" bythe Constitution.

2. "Rational Biasis Test." This is used in economic and commercial
matters and all other circunistances wheremeans of classification
are "reasonably related" to the purposes of the policy. The pre-
sumption is made that the policy under question does not violate
the equal protection guarantee. (42, p. 655)

The article goes on to say, "cases challenging school policy are more
difficult to win if a rational basis standard is used, since courts generally
find some reasonable relationship between the classification made and
the purpose of the policy" (42, p. 646).

Two factors complicating Fourteenth Amendment litigation are that
the Supreme Court:

1. has not clearly ruled sex to be a "suspect" category
2. ruled in Sot Antonio Independent School District vs. Rodriguez,

411 U.S. 1 (1973), that education is not considered a federally
protected right

In Reed vs. Reed, 404 U.S. 71 (1971) the Supreme Court suggested
the acceptance of a stricter standard but made its ruling on the lesser
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standard, thus avoiding the clear declaration of sex as a "suspect"
classification. In a later case, however. Frontiero vs. Richardson, 411
U.S. 677(1973), the court ruled invalid a military policy whereby males
could automatically claim their wives as deper.demts but females had to
prove that their husbands were financially dependent on them. Four
justices held that sex is an inherently suspect classification and therefore
subject to strict scrutiny. Three other justices concurred in the ruling,
but did not view it necessary to rule on the question of sex as a suspect
classification. Since the Frontiero case, however, the court has stepped
backwards and ruled on sex discrimination cases under a less strict
standard of review.

There is precedent at the state level for sex to be considered a suspect
class. The California Supreme Court in 1971 made this statement in the
decision of Saiter Inn, Inc. vs. Kirby, 5 Cal. 3d 1, 485 P. 2d 529, 95 Cal
Rptr 329 (1971):

Sex, like race and lineage, is an immutable trait, a status into whkh
the class members are locked by the accident of birth. What differ-
entiates sex from nonsuspect statuses . . is that the characteristic
frequently bears no relation to ability to perform or contribute to
society . . . . The result is that the whole class is relegated to an
inferior legal status without regard to the capabilities or character-
istics of its individual members . . . . Where the relation between
characteristic and evil to be prevented is so tenuous, courts must
look closely at classifications based on that characteristic lest out-
dated social stereotypes result in invidious laws or practices. (116,
p. 1205)

That discrimination in elucation is not to be allowed was most
dramatically illustrated in the historic case of Brown vs. Board of
Education of Topeka, 347 U.S. 483, 98 LEd 873, 74 S.Ct. 686 (1954).
The class that was victimized in that instance was the blacks. In striking
down the separate schools for separate races, the Court said:

In these days, it is doubtful that any child may reasonably be
expected to succeed in life if he is denied the opportunity of an educa-
tion. Such an opportunity, where the state has undertaken to provide
it, is a right which must be available to all on equal terms.

Even though the Rodriquez case denied education as a right, the Court
granted that all should have equal opportunity within the school system,
and reaffirmed the mandate of Brown.

As discussed in Chapter IlL the courts have likewise not found athletic
participation to be a right in and of itself, but the court in Gilpin vs.
Kansas State High School Activity Association, Inc., 377 F. Supp. 1233



(1974) made the distinction between right and privilege and opportunity
this way:

The question in this case is not whether the plaintiffs have an
absolute right to participate in interscholastic athletics, but whether
the plaintiff can be denied the benefits of activities provided by the
state for male students. The plaintiff has not alleged that she has
an absolute right to participate on any interscholastic team, including
her high school's cross country team, and tbe Court certainly would
not recognize such a right. She does, however, maintain that she
has a right not to be automatically disqualified from participating
in interscholastic competition based solely upon her sex, rather than
upon her athletic ability. Since the importance of this interscholastic
competition as an integral part of the plaintiff's overall educational
experience is substantial, and since she is admittedly being denied
the opportunity to reap the benefits afforded by such competition
solely upon the basis of her sexa suspect classificationit is
simply irreleva,lt whether such participation is characterized as
a right or as a privilege. (137, p. 1241)

As one studies the court cases it is important to note the level of the
court decision. For instance, the Gilpin case just cited was a U.S. Dis-
trict Court decision, the lowest level of the federal court system. De-
cisions at this level have a much narrower range of impact on the future
court decisions than those of higher levels. A series of district court de-
cisions, however, could constitute a pattern which would be more in-
fluential in establishing precedent. The next level is that of the circuit
courts of appeals. Decisions at this level would have direct application
to all district courts in the region, and hence are more significant in
determining precedents. The ultimate level of appeal is the United
States Supreme Court and decisions at this level become "the law of
the land."

No athletics case has reached the Supreme Court to date, but at least
two significant cases have been heard by the circuit courts of appeals,
and there have been a number of decisions at the district court level.
Table 1 represents a summary of the major litigation involving sex dis-
crimination in athletics to date (1977). As one studies these decisions, a
pattern seems to emerge:

1. In most cases the individual participant won her case if she filed
an individual suit and asked to participate in a non-contact sport.

2. Class actions were generally unsuccessful cases.
3. Bids to participate in contact sports were generally unsuccessful.
4. The chances of winning the case were greater if no sports pro-

grams odsted for the girls. When ruling in favor of the plaintiff,
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the judges frequently indicated that if a separate program were
available, the mixed competititon would probably not have been
granted.

5. The courts generally acknowledged that athletics are valuable ed-
ucationally and that both girls and boys should have equal op-
portunities for participation.

All of the cases included involve high school girls. Litigation on the
college level in this area has been virtually nonexistent. In early 1973 a
group of women from Florida filed a lawsuit in the U.S. District Court
for the Southern District of Florida against the NEA, AAHPER,
NAGWS, AIAW, NAPECW, FAPECW, FCIAW, and the SAPECW.
The suit claimed a denial of equal opportunity since the MAW had a
rule prohibiting scholarship recipients from competing in its tourna-
ments and the group filing suit were scholarship players at Marymount
College in Florida. Representatives of all the defendants met and after
the hearing, their legal counsel advised modifying the scholarship state-
ment so as to avert the suit. This modification was made and no court
decision was therefore rendered.

The most significant athletics case decided under the Fourteenth
Amendment is probably Brenden vs. independent School District 742,
477 F. 2d 1292 (1973). This decision out of the Eighth Circuit and the
prior district court decision, Brenden vs. Independent School District
742, 342 F. Supp. 1224 (1972), have been cited more frequently than
arty other cases of their kind. In Brenden, two exceptionally skilled
girls requested permission to play on the boys teams for tennis, cross-
country, and cross-country skiing, since there were no such teams for
girls. The defendants argued before the district court that the rule pro-
hibiting mixed competition was valid in order "... to achieve equit-
able competition among classes. ..." (130, p. 1233). Witnesses were
produced who testified that:

men are taller than women, stronger than women by reason of
greater muscle mass: have larger hearts than women and a deeper
breathing capazity, enabling them to utilize oxygen more ef-
ficiently than women, run faster, based upon the construction of
the pelvic area, which, when women reach puberty, widens,
causing the femur to bend outward, rendering the female incapable
of running as efficiently. (130, p. 1233)

The court did not deny the validity of any of the physiological ar-
guments raised by the defense, but the court did not recognize this
presentation as having any direct bearing on the case since
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. . . these physiological differences ... have little relevance toTony St. Pierre and Peggy Brenden. Because of their level ofachievement in competitive sports, Tony and Peggy have over-come these physiological disabilities. There has been no evidencethat either . or any other girls, would be in any way damaged
from competition in boys' interscholastic athletics, nor is there
any credible evidence that the boys could be damaged. (130, p. 1233)

The circuit affirmed the lower court decision. In its decision, the courtsaid:

We recognize that because sex-based classifications may be based
on outdated stereotypes of the nature of males and females, courts
must be particularly sensitive to the possibility of invidious dis-
crimination in evaluating them, and must be particularly de-manding in ascertaining whether the state has demonstrated a sub-
stantial rational basis for the classification. (131, p. 1300)

In stating its decision, the circuit court wther relied on a report of
an experiment conducted in New York in 1969-70 to study the effects
of and reactions to coed participation. Continuance of the practice wasfavored by 80 percent of the principals, directors, women's physical
educators, coaches, and physicians, and by 90 percent of the boy team
members, girl participants, parents, and coaches. As a result of this
response, New York revised its regulations on coed competition in Sep-
tember 1973 to permit mixed competition in non-contact sports wherethere is only one team. Further, the principal is given the option of
permitting a female of exceptional ability to play on the male team
even if there is a team for females. However, in no instance are malesallowed on female teams (60). Whether this differentiation between the
sexes will be allowed to stand is a matter yet untested by the courts.The other circuit court decision was that in Morris vs. Michigan
Board of Education, 427 F. 2d 1207 (1973). Cynthia Morris originally
sought an injunction from the district court in attacking a state high
school athletic association policy prohibiting girls from participating in
athletics with boys. A preliminary injunction was wanted by the dis-
trict judge on April 27, 1972, enjoining the athletic association from
"preventing or obstructing in any way the individual plaintiff or any
other girls in the State of Michigan from participating fully in varsity
interscholastic athletics and athletic contests because of their sex" (142,
p. 1208). The scope of the case had been broadened to a class action
previous to the granting of the injunction. The significant factor about
the injunction is that it appeared to apply to both contact and non-
contact sports (the original desire of Morris was to participate in tennis).
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Summary of Cosa* Cams on Sex Discrimination in Athietics

Cosi Court Date Nature

1. Hollander vs.
Conner:rut
hartscholsonc
Conference. Inc ,

No. 11 49 27
Superior Court,
New Haven County
Conn.

2. Gragorto vs
Board of Ed
of Asbury Park
No A-1227-70
APP Dtv
Ap. 5. 1971

3. Read vs. Nebraska
Art Amor 341 F.
Supp 258 (1972,

Superior Court
New Haven
County

Superior
Court
New Jersey

U.S. District
Court
D. Nebraska

1. Hams vs. !thrums U S. District
High School Amat., Court
Civil No. S.D. Illinois
S-Civ. 72-2.5

S. Brendim vs. Ind
School Dwarf,
342 F. Supp. 1224
119721

A. &mint vs, Ind.
School District
477 F. 2d 1292
0973)

7, Burha ss.
High Srhixi
/Isms 331 F
Supp. 69 11972)

I. Haw vi. South
Bettd Comm
School Corp

N.E. 2d 495

U. S. Digncr
Court

Minnesel

U.S. COUrt of
Appeals
lith Circuit

U.S. District
Court
N.D. Illinois E.D.

Supteme Court
of Indiana

77

March 29.
1971

High school girl wanted to
participate on boys crook-
country and track teams. None
for girls. Individual suit

APtil 5. Female requested participation
1971 on boys tennis team. No team

for girls.

April U.
1972

Girl wanted to play on boys'
golf team. None provided tor
girls. Individual suit.

April 17, High school girl wanted to
1972 participate on varsity (boys)

tennis team. None for girls.
Individual suit.

May 1, Brencien wanted to be on boys'
1972 tennis team, St. Pierre on the

cross-country skiing and distance
running teams. None provided
for girls. Individual suit.

April 18, Ind. School District made the
1973 aPPeal.

Nov. 15, Girls wanted to be on boys'
1972 swim teamoblected to mtric-

nom applicable to girls which
were not applied to boys' ;posts
programs. Clara action.

Nov. 27, Girl wanted to play on boys'
1972 golf team. Individual suit.
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Summary of Court Crem on Sin Diecrimination in Athleba

Rid* Special Noe.

la favor of defendants

In favor of Mondani.,

Otionotion
granted to allow girl
to Paned Per

In favor of defendants

In favor of the girls

Affinned die District
Court Decision

In favor of defendants

lii favor oe

Cited position of General Anse* of Conn. to
"show solicitude for women" and safeptand
them "what aspects of physical involvement
ate concerned." Said that to allow girls to compete
with boys would remove incentive for boys
and nullify the chalei . to win and the glory
oi achievement.

Coun used the psydiological well-being of the
girl as rationale for exclusion. Appeal court did
not find this decision to be unreasonable or
arbitrary.

"Her right is the nett to be treated the same as
boys unless there is a rational basis for her being
treated differently- (p. 162 at 51. "If the program
is valuable for boys. is it of no value for girls?"

Court said that there is no "riehr to participate in
interscholaalk competition. "Clasaifiostion by sex
is not inhesently suspect in this instance." Bylaws
merely prohibiting mixed competition art not
arbitrary and capricious. Classification by gender
is -perfectly rational:

outitanding ability was real factor in the
decision. Implied favoring avatars program but
naiad them sins wee eximptional

Court rviected eminent* that physioktgically and
perholosically girls would be at a disadvantage in
mixed competition and declared. "their schools
have failed to provide them with opportunities for
interscholastic competition equal to those provided
for males with similar athletic qualifications.
Accordingly. they Me entitled to relief" (p. 1302).

Girls' program did mat clifferine regulations
upheld on basii of physiological and psychological
diffetences between males and females. Quoted
testimony from lionwirn.

Troil &he programs comparable to them main-
tained for boys ex*, the difference in athletic
ability alone is not justification for the nde
dewing participetion in non-contact
sports." The fact that the records of one sex
ase superior to the other is not sufficient evi-
dencefor constitutional purposes an inns-
tiption would have to focus an the CAUSON of
any differential in hi-F Penformance.
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Staratery ci Court Car ea So Daaaranatios le Athletics

Caee Coat Nature

9. Morrie vs. Mee- U.S. Court oi
*es Board of Eder- Appeals
cation, 472 F. 74 Oh Detract
1207 (1973)

10. Rawer:ire. Nor-
win School Dirk-
trio, 361 F.
Sapp. 930 (1973)

lanuary 25. Two gide waned to piry on
1973 boys' tennis wens. Individual

U.S. District Court Auguu 3,
W.D. Pennsyhrania 1973

11. Gilpin vs. Kamm U.S. District Court May 22.
Stem High School D. Kansa 1974
Act. Moor. GK..
377 F. Supp.
1233 0974/

11 Coaanotwealth of
Poirot hunk vs.
Penny harem
Inteischolota
Athktir Assoc.
Pa. Caw la. 334
A 2d 1139

11 Dernars, Gould
State oi Making-
toa, No. 41276

14. Canes vs.
Term. Secondary E.D. Truman 1970
School Athletk
Assn ,

415 F, Supp. 569
(1976)

Commonwealth March 19,
Court of Pennsyl- 1975
vane

Supra,* Court, September 25,
State of Wash- 1973

U.S. Markt Court May 10,

15. Cape vs, Trowean U.S. Dania Court Nov. 24,
Sec. School Ath- E.D. Tennemee 1976
kW Am.,
424 F. Sapp. 732
(1976)

74

Ws wanted to try cat for the
boys' tennis team rather than
the girls' tennis team. Claes
action.

Cid wanted to be on cross
country team. Individual suit.

Commonwealth Med ilLit ageism
athletic maw. maintang nile
forbidding mixed competition
was =constitutional under the
Slaw ERA,

Two Deffift sifis wanted to play
an the high school football team,
Action challenging a mate ath.
let meociadon Me excluding
girls. Class action,

Female high school senior seek-
ing prelim. injunction against
TSM prohibiting enforcement
of a rule prohibiting mixed panic,
in contad Sports, of which base-
ball is so named and in which
plaintiff melee pink.

Female high school junior &lased
that the application of stir-player,
half-court basketball nate which
allow only fawn& to shoot is
a deprivation of her right to
equal protection of the laws
guaranteed by the Fourteenth
Anwndment. Aleo darned right
to relief under Title IX.
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Shortly after the entry of the preliminary injunction, Act No. 138
of the Public Acts of 1972 was adopted by the Michigan legislature
providing that:

Female pupils shall be permitted to participate in all noncontact
interscholastic athletic activities, including but not limited to
archery, badminton, bowling, fencing, golf, gymnastics, riflery,
shuffleboard, skiing, swimming, diving, table tennis, track and
field and tennis. Even if the institution does have a girls' team
in any noncontact interscholastic athletic activity, the female shall
be permitted to compete for a position on the boys' team. Nothing
in this section shall be construed to prevent or interfere with the
selection of competing teams solely on the basis of athletic ability.
M.C.L.A. 340.379 (2), Pub. Act. No. 138 (Mich. May 22, 1972).

Since the act was not to go into effect until the spring of 1973, the
circuit court affirmed the injunction granted by the district court, but
the circuit court also stated that the district court had gone beyond
the relief requeged in extending the injunction to include contact as
well as non-contact sports. The circuit court consequently remanded
the preliminary injunction to the district court for modification to
apply only to noncontact sports.

This case represents a second instance in which provision has been
made for a girl to participate on a boys team even when a separate
girls' team is present, but the same privilege has not been extended to
boys.

There are at least two cases which have directly ruled in support of
the separate-but-equal concept for athletic teams for the two sexes:
Bucha vs. Illinois High School Association, 351 F. Supp. 69 (1972)
and Ritacco vs. Norwin School District, 361 F. Supp. 930 (1973). The
Bucha case not only involved separate teams but teams which were
separate and different. A class action suit was filed by female high
school students challenging limitations that the high school association
had placed on their programs but had not placed on the boys' pro-
grams. These limitations included a prohibition on organized cheering,
a one dollar limitation on value of awards, and a prohibition on over-
night trips in conjunction with girls' contests.

The court summarized the legal question as being one of " . . . whether
difference in treatment has some rational relationship to a valid

state obiective" (134, p. 75), and subsequently ruled that the challenged
clasaification was rational. The court noted that which was questioned
was "a matter of kgree and professional judgment." Separate pro-
grams were supported by the court, backed by references to better
times by men in the Olympics, better times by two boys from an ll-
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rmois school who went to the state swimming meet, and the testimony
on physiological differences made in the Brenden case. The court said:

All of these facts lend substantial credence to the fears expressed
by women coaches and athletes in defendant's affidavits that un-
restricted athletic competition between the sexes would consis-
tently lead to male domination of interscholasticsports and actually
result in a decrease in female participation in such events. (134,
p. 75)

The court went on to say that the existence of a separate program for
girls coupled with the physical and psychological differences noted in
testimony supported the rationality of the Association to conduct a dif-
ferent program for girls.

In the Ritacco case, which was also a class action suit challenging
an athletic association rule requiring separate girls' and boys' teams,
the court declared that no class action existed since the girl had grad-
uated from high school prior to the hearing and was no longer a mem-
ber of the class she sought to represent. In ruling on the question of
separate or mixed teams, the District Court of Pennsylvania said:

Superficially, the maintenance of separate sports teams suggests
possibility of a denial of equal protection of the laws, but sound
reason dictates that "separate but equal" in the realm of sports
competition, unlike that of racial discrimination, is justifiable and
should be allowed to stand where there is a rational basis for the
rule . . Indeed it seems clear that where the opportunities for
engaging in sports activities are equal, as is true here, the rule re-
quiring separate teams based on sex fosters greater participation
in sports. (148, p. 932)

As was done in the Bucha case, the court referred to the physio-
logical and psychological differences c ted by the defendants in Brenden.
It is interesting that neither the district nor the circuit court in Brenden
found these differences pertinent to the decision, but that two other dis-
trict courts found them to be substantial. One must remember, how-
ever, that in Brenden there was no separate program available for girls
as was the case in both Bucha and Ritacco, and in addition the two
girls in question were of recognized superior ability. Had they not been
so skilled, the decision might well have been the reverse.

In Gilpin (137), a Kansas high school girl brought suit claiming that
she had been denied equal protection by an athletic association rule
that prevented her participation in cross-country solely on the basis of
her sex. The school board of her district had adopted a policy permit-
ting mixed competition in certain non-contact sports, including cross-

77



country. Prior to the first meet, however, Ms. Gilpin was informed
that a rule 1 the state association would prohibit her participation.
A temporary mtraining order was granted by the district court and a
hearing subsequently held.

In the hearing, the court noted that the suit was filed on behalf of a
single individual and was limited to the particular factual situation
involved. In its decisio to allow Ms. Gilpin to participate, the court
said:

Despite the fact that all males are permitted to participate on the
team nn matter how untalented, Tammie has nevertheless been
depr.,..A1 of art equal opportunity to participate, solely on the basis
of her sex. (137, p. 1241)

The Association contends that the objective of its rule prohibiting
mixed competition is to achieve equitable cc..apetition among
easses . that the purpose for the rule is to ensure maximum in-
terscholastic developmert and benefit to all students of the state.
(137, p. 1242)

The court did agree that separation If the sexes could bear a relation
to the advancement of maximum participation, but noted that separate
programs simply were not available in this instance. Thus once again
we have a court reinforcement for the maintenance of separate programs.

Recd vs. The Nebraska School Activities Association, 341 F. Supp.
258 (1972) was a district court decision which granted a preliminary
injunction that subsequently al!, wed a high school girl to play on the
boys' golf team (which was co rary to the state rule prohibiting mixed
competition). No team exig.ted for the girls and no mention was made
by the court of the desirability of maintaining separate teams. The
court said,

The issue is not whether Debbie Reed has a "right" to play golf;
the issue is whether she can tt treated differently from boys in an
activity provided by the raltr:. Her right is not the right to play
golf. Her right is the right :o be treated the same as boys unless
there is a rational basis for her being treated differently.
If the program is valuable for boys, is it of no value for girls? (147,
p. 262)

The case of Haas vs. South Bend Co; ,munity School Corporation,
289 N.E. 2d 495, settled by the Supreme Court of Indiana in .972, is
similar to those previously divussed in that the plaintiff is a high
school girl denied ar pportunity to participate on the school golf team
because of an athletic association rule prohibiting mixed sex com-
petition. The case was on appeal from the state circuit court where the

78



injunction was denied. At the trial, considerable evidence was intro-
duced to support the physiological differences between the sexes and
hence justify the separation of the sexes. The Supreme Court pointed
out, however, that a rule or law which appears to be non-dis-
criminatory on its face may nevertheless be struck down as a denial of
equal protection if it is unreasonably discriminatc:y in its operation"
(138, p. 499). That there were no teams for girls constituted a discrim-
inatory practice in operation, said the court.

The court opinion in Haas is particularly interesting because of the
arguments presented by the defense and subsequently answered by the
court. The arguments are those that have been cummonly advanced by
school and athletic directors resistant to the implirations of Title IX.
The first argument was that of the necmity of protecting the girls. The
defense reasoned that boys were superior physically and if girls were
allowed on boys' teams, the reverse would also have to be permitted,
and the result would likely be elimination of participation for girls
altogether. The court answered as follows:

It is unnecessary to sound the fire alarm until the fire has started
We are here only concerned with its application .. At the

present time few, if any, programs are in operation which need
such protection. Until girls' programs comparable to those estab-
lished for boys exist, the rule cannot be justified on these grounds.
(138, p. 500)

Second, the defense argued that the costs of administering expanded
programs for girls would increase. In particular they referred to costsfor locker room supervision. The court answered thai since a licensed
teacher must be a coach who is capable of supervising students of both
sexes, the sex of the coach should not be a factor. The court fuither
stated:

The appellees have not attempted to estimate the amount of ad-
ditional expense which would be incurred due to the supervisionof girls' dressing rooms. However, this increased expense, whichwould not appear to be substantial when one considers the cost of
administering the entire system of interscholastic athletics in high
schools throughout the state, cannot be considered a justifiable
reason for denying approximately one-half of the high school stu-dents in Indiana the opportunity to participate in interscholasticcompetition.
This Court is of the opinion that at this time no reasons have been
presented, nor do any exist, which justify denying female highschool students the opportunity to qualify for participation with



male high school students in interscholastic athletic contests which
do not involve physical contact between the participants. (138, p. 500)

Additionally the court questioned the evidence presented by the de-
fense claiming male superiority:

No trial court investigation into the relative athletic abilities of
men and women could be complete merely upon a demonstration
that male track and field champions have historically bettered their
female counterparts in the record books. Such evidence cannot
support a conclusion that the male sex is athletically superior. An
objective observer could not determine which of two armies is
superior merely by examining the strongest and bravest soldier in
each. For constitutional purposes, such an investigation would
necessarily focus on the causes of any differential in the relative
performances of male and female athletes. (138, p. 503)

The entire question of separate-but-equal has yet to be resolved. On
the one hand, ERA supporters clamor for the naming of sex as a sus-
pect classification which would negate any separate-but-equal dis-
tinctions. On the other hand, the final drift of the Title IX Regulations
allows for separate-but-equal programs in athletics. (Title IX does not
allow for separate-but-equal treatment of the sexes in any other edu-
cational area except sex education.)

The issue that ultimately must be resolved by the courts might be
summarized: Are there differences between the sexes which justify dis-
parate treatment of males and females by the state7 Whether the courts
will choose to treat females as a class and allow separation of the sexes
or whether the courts will choose to treat each person according to
individual abilities regardless of gender'remains to be seen. There are
those who argue for the former, claiming, that only by separateness
will women have an equal opportunity to participate in athletics and
physical education, and there are those who argue for the latter, claim-
ing that separation serves to confine women of exceptional ability to
lower levels of 'competition and performance.

Still under question is a definition of contact sports. Various courts
have offered various listings, but no consistency or agreement has been
reached. In Title IX the Regulations list boxing, wrestling, ruey, ice
hockey, football, and basketball and furthf r provide for the inclusion
of "other sports the purpose of major activity of which involves bodily
contact" (86.41 (bp. Baseball has been subject to the most question,
with state and district courts offering opinions on both sides of the is-
sue. Much of this controversy has revolved around the Little League
question which eventually was resolved by a change in federal charter
to allow female participation.
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Soccer is one sport which has not yet be-.1 delineated, but it seems
probable that it will be included as a contact sport. There is at least
one school, however, which has a coed soccer team, Cornell College in
Mt. Vernon, Iowa (110). Four women made the 30-player squad, and
the coach, Jim Davis, feels that they have made a positive contribution
to the team. He was reported as saying,

Soccer is one of the few contact sports where power and size aren't
all important. It's agility, the ability to think clearly and to under-
stand the dynamics of the game that count most in soccer. That's
why women have a chance to excel at it.

The decision of the Commonwealth Court of Pennsylvania in Com-
monwealth of Pennsylvania vs. Pennsylvania Interscholastic Athletic
Association, Pa. CmwIth., 334 A. 2d 839, opened contact sports as
well as noncontact sports to all, regardless of sex. The case, brought
under the state ERA, has far-reaching implications. The Ming was
made with the following rationale:

. . . even where separate teams are offered for boys and girls in the
same sport, the most talented girls still may be denied the right to
play at that level of competition which their ability might other-
wise permit them. For a girl in that position, who has been rele-
gated to the "girls' team," solely because of her sex, "equality
under the law" has been denied. (135, p. 842)
The notion that girls as a whole are weaker and thus more injury-
prone, if they compete with boys, especially in contact sports,
cannot justify the By-Law in light of the ERA. Nor can we con-
sider the argument that boys are generally more skilled. The ex-
istence of certain characteristics to a greater degree in one sex does
not justify classification by sex rather than by the particular char-
acteristic. Wiegand v. Wieguid, 226 Pa. Super. Ct, 278, 310A.2d426
(1973). If any individual girl is too weak, injury-prone, or un-
skilled, she may, of course, be excluded from competition on that
basis bu4 she cannot be excluded solely because of her sex without
regard to her relevant qualifications.

Although the Commonwealth in its complaint seeks no relief from
discrimination against female athletes who may wish to participate
in football and wrestling, io is apparent that there can be no valid
reason for excepting those two sports from our order in this case.
(135, p. 843)

A second case settled on the basis of a state equal rights amendment
is Darrin vs. Gould, No. 43276, State of Washington Supreme Court,
September 25, 1975. The case speaks directly to contact sports and in
fact was brought by two sisters desiring to play football on the high
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school team. The girls lost their case at the trial court level but on ap-
peal to the supreme court in the state the trial court decision was re-
versed. The suit was brought as a class action.

Under protest was a rule by the Washington Interscholastic Athletic
Association (WIAA) which prohibited girls from participating in inter-
scholastic football. The girls had been allowed to practice, and the high
school coach testified that the girls had "been able to hold their own
with the boys ... and would be allowed to play in interscholastic con-
tests were it not for the WIAA regulation" (136, p. 2). The court ruled
that the sex classification by the WIAA was unconstitutional (state
constitution article 31, the ERA).

The WIAA argued that the challenged regulation was justifiable
because

the majority of 0.1s are unable to compete with boys in contact
football, and the potential ris,, of injury is great. Furthermore,
allowing girls to compete in contact sports with boys will result
in boys competing on girls' teams resulting in distruption to the
girls' athletic programs. (136, p. 18)

In answerirtg the arguments raised by the WIAA, the court stated,
"there is no finding that what may be true for the majority of girls is
true in the case of the Darrin girls or girls like them" (136, pp. 18-19).
The court also pointed out that the breasts could be adequately pro-
tected and that there was not a substantial risk of injury to the pro-
creative organs of girls. In addition, the court rejected the rationale of
the sex-based regulation by saying:

Boys and girls run the risk of physical injury in contact football
games. The risk of injury to 'the average boy' is not used as a reason
for denying boys the opportunity to play . Moreover, the fact
that some boys cannot meet the team requirements is not used as a
basis of disqualifying those boys that clo not Meet such require-
ments. Instead, WIAA expressly permitted small, slightly built
young boys, prone to injury, to play football without proper
training to prevent injury. (136, p. 19)

The court labeled the argument that present girls' programs would be
disrupted by eliminating sex segregated teams as "conjectural in charac-
ter to what might happen," citing an absence of any such evidence.
The court went on to add, "moreover, evidence supporting a public pol-
icy contrary to that contained in constitutional and statutory mandate
cannot be allowed to override such a mandate" (136, p. 20). The man-
date of the ERA, in the opinion of the court, left no place for qualifi-
cations or classifications according to sex.

jr,



It is not unlikely that the federal courts might also make similar de-
cisions in recognition of individual abilities and no longer bar females
as a class from participating in contact sports or any activity. In the
summer of 1975 a nine-year-old girl won the right in federal district
court in Michigan to compete in an AAU boxing tournament (69).
The AAU had prohibited girls from participating in contact sports. The
court considered the AAU to be acting under the color of state law
since it used public buildings for its tournaments.

In October 1975 a district judge in Santa Fe, New Mexico ruled that
the state board of education had to allow Sally Gutierrez to play on
the Quemado High School football team. The decision overruled the
board's regulation prohibiting girls from competing in contact sports
with boys (112).

Jo Ann Carnes was granted a preliminary injunction by the U.S. Dis-
trict Court, E.D. Tennessee, on May 10, 1976, which allowed her to
participate on the high school boys' baseball team. The Tennessee
Secondary School Athletic Association had a rule prohibiting mixed
competition in collision sports for two reasons:

1. To protect females from exposure to an unreasonable risk of harm
2. To protect female sports programs from male intrusion. (153,

p. 571)

The court questioned the first justification for the rule because:

the rule may permit males who are highly prone to injury to play
baseball . .. while, at the same time, it may prevent females,
whose physical fitness would make a risk of physical harm un-
likely, from participating .. . (153, p. 571)

The second justification was also questioned since the school had no
baseball team for girls. The plaintiff could only play on the single team
or not at all. Thus, the rule operates as a compete bar to opportunity
to compete solely on the basis of sex.

The court further questioned the classification of baseball as a con-
tact sport, noting that rules prohibit body checking, that baserunners
are generally tagged with a glove, and that when played properly col-
lisions at the plate are infrequent.

Still another inilication of a movemene toward total equality is
represented by a Sacramento, California, City Council decision to re-
fuse to finance the 1976 Powder Puff Derby. The cross-country air-
plane race for women was denied assistance because it discriminates
against men. The vice mayor of the city was quoted as saying:
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I'm not knocking the organization or the air race, but if an or-
ganization came in and asked us for money for an air race only for
men, you'd know women's groups would protest. If an organiza-
tion came in and asked for money to promote an air race only for
Caucasians, you'd know the minority groups wot..!ri oppose it. (45)

While a valid argument can be made that separate-but-equal programs
best ensure maximum participation for women, opponents of this
stand argue that it is philosophically inconsistent to treat women as a
separate class in athletics due to their physical abilities, yet treat
women and men as a single class in matters of employment where
physical abilities may be a factor. It should also be noted, however,
that the physical requirements of very few jobs regularly caB for the
exertion of maximum effort to the same extent that participation in
athletics does. There have been instances where the courts have disal-
lowed physical criteria which have adversely affected women's op-
portunities in employment if those physical criteria could not be shown
to be essential to the job.

In the case of New York Division of Human Rights vs. Department
of Parks and Recreation, 38 App. Div. 2d 25, 326 N.Y.S. 2d 640 (1st
Dep't 1971), the minimum height and weight requirements for life-
guards were successfully challenged. The court ordered that the de-
fendant ".. . test and train applicants to ascertain whether or not t7.4ey
meet the requisite skill and efficiency for being a lifeguard, consistent
with due concern for public safety .. . and ... offer employment
to successful applicants without regard to sex." (143, p. 644).

The minimum physical requirements for umpires were similarly over-
turned in the New York State Division of Human Rights vs. New York-
Pennsylvania Baseball League, 36 App. Div. 2d 364, 320 N.Y.S. 2d 788
(4th Dep't. 1971). aff'd., 29 N.Y.S. 2d 921, 279 N.E. 2c1 856, 329 N.Y.S.
2d 99 (1972).

Margot Polivy, legal counsel for AIAW, addressed the AIAW Work-
shop for Administration of Womens Athletic Programs on Legal Opin-
ions and Mandates at Boone, North Carolina on August 5, 1975 (93).
After discussing the litigation to date she identified the foiiewing factors
as having potential significance in future court decisions:

1. The fact that there are now economic and educational advantages
which are offered to men, but have been denied women. The
court has recognized this in matters of race but not sex thus far.

2. The fact that where exclusionary rules exist, they have been pro-
mulgated by predominantly male administrators.

3. The fact that expert testimony can be made regarding the po-
tential of women and the impact of being deprived of basic skills
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and athletics. Additionally, the iact that there is a high relation-
ship of success in sports to such non-sex factors as desire, concen-
tration, etc.

Polivy further addressed the issue of a difference in student desire
versus administrative philosophy, specifically in reference to the ques-
tion: what happens when students want identical programs but the
women administrators do not? It was Polivy's opinion that in the hi-
ture there would be a much heavier input of student interest and opin-
ion into programs.

The educational and economic benefits resulting from athletics pro-
vided a strong base for the 1976 case of Cape v. Tennessee Secondary
School Athletic Association (152). Virginia Cape brought the suit
charging a violation of equal protection because girls were forced to
play six player, half-court basketball in Tennessee while males played
the five player full court game. Cape charged that her chances to re-
ceive an athletic scholarship were severely limited becaL,..e she was being

denied the full benefits of playing basketball because as a guard
she is never able to set up plays and participate in the strategy of
the game ... and denied the physical development that results
from playing the full court game. (152, p. 735)

The executive secretary for the TSSAA testified for the continuation
of the girls' rules because they:

1. Were more interesting to the fans
2. Were necessary to prevent girls from straining themselves
3. Allowed more participation
4. Aided the clumsy girls who couldn't play full court. (152, p. 737)

The court did not rule these reasons unconstitutional in and of them-
selves, but ruled that the application of the above solely on the basis of
sex was without rational relationship and hence unconstitutional. The
objections of the court to the TSSAA arguments were as follows:

The Court is of the opinion that the objectives of sustaining crowd
interest and support (game receipts) are insufficient justifications
to support a sex-based classification resulting in disparate edu-
cational opportunities. We note that administrative convenience
. . . has been rejected several times as a basis for sex discrimination
. . It is unlikely that a predicted drop in crowd support would
suffice for support of a sex-based classification.

Because there are surely some boys who could benefit from the split
courts, less strenuous game played by the girls, the classification
fails to include all the weak and incapable athletes. Similarly, there
are female athletes, including the plaintiff, who are willing and
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able to play the hill-court ga: 2. Therefore, the classification in-
cludes those not in need of protection.
The split court rules do allow a team to play six players, instead
of the usual five . .. but . .. a full-court game often requires much
substitution and . . may result in more participation for a greater
number of players . ... Regardless ... the Court finds that clas-
sification on the basis of sex is not a rational means of accomplish-
ing the objectives of greater participation.
... the sex-based classification is both over and under inclusive in
relation to the objective of allowing awkward and clumsy ath-
letes to play. Undoubtedly, there are many awkward and clumsy
male athletes who could benefit from playing under the split-court
rules. Also, there are many graceful and agile fera,ale athletes who
gain nothing from rules intended to benefit the awkward and
clumsy. (152, p. 741not presented in order found in text)

The court said in summary:

The Court recognizes that athletics 'has come to be generally
recognized as a fundamental ingredient of the educational process.'
Athletics is no longer strictly an 'extra--...urricular' activity but has
become an integral ingredient in a well rounded curriculum. Thus,
any injury suffered by the plaintiff can be spoken of in terms of a
deprivation of an equal educational opportunity solely by reason
of her sex.

Furthermore, the proof shows that plaintiff is deprived of the
greater health benefits enjoyed by male players under the full-court
rules. And, finally, the proof estab:.shes that the plaintiff, due to
the shooting prohibition applied to guards, has a lesser opportun-
ity to gain a college scholarship than she would if she could play
under the full-court rules. (152, p. 743-744)

In addition to being filed under the Fourteenth Amendment, this case
was also filed as violation of Title IX. The findings of the Court were
based entirely on the Equal Protection Clause of the Fourteenth Amend-
ment. In relation to Title IX the Court said:

. for most situations, Title IX is not to be interpreted as a grant
of a private right of action. Secondly, even if a private right of
action could be said to exist under Title IX, it would appear that
a plaintiff would be required to exhaust the administrative rem-
edies made available under the Act before bringing an action in
federal court. (152, p. 738)

Whether there is in fact a private right to sue under Title IX is yet to
be full., determined, but complainants should be advised of the present
requirements to exhaust present administrative remedies before pur-
suing court action.
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The cases charted and discussed reflect a remarkable progress from
one of the first cases to be litigated, Hollander vs. Connectkut Inter-
scholastic Conference, Inc., No. 114927 (139). In that decision the court
refused to allow a female to participate on the boys' cross-country team
because of the following rationale;

The present generation of our male population has not become so
decadent that i>oys will experience a thrill in defeating girls in run-
ning contests . .. with boys vying with girls in cross-country and
indoor track, the challenge to win, and the glory of achievement,
at least for many boys, would lose incentive and become nullified.
Athletic competition builds cha-nter in our boys. We do not need
that kind of character in our gin., the women of tomorrow.

How far we have come since that 1971 decision! Before us remain
many questions

the definition of contact sport
the physical capacities of women
the degree of equality in separate-but-equal
the operationa1 equality of open programs for all

Those are questions for which currently we have no clear and con-
sistent answers. The American Medical Association issued an opinion
in 1974 on female athletics (43) which denounced mixed sex partici-
pation in contact sports while approving single sex participation in
contact sports. Yet we already have court opinions approving the re-
verse in the Pennsylvania and Darrin cases. We have court opinions
supporting separate-but-equal in athletics and court opinions denounc-
ing it.

The future is indeed in the courts. We are only beginning. Twenty
years since the historic Brown decision (see page DO), we still struggle
with the problems of desegregation. Title IX RegWations have been in
effect since 1975, and we have yet to see the first court decision under
Title IX, Year one of the federal ERA is yet to come. Nhile we can
point to two athletics cases under state ERAs which on the face have
far-reaching effects, no court has yet ruled upon the question of whether
comparable sex-separate programs (if in effect) would comply with the
ERA. In both the Pennsylvania and Darrin cases females were the de-
prived sex; comparable programs were not present. In Darrin, the
judge specifically said that a state association rule could not be used to
deny girls the right to participate, and "this is all the more so when the
school provides no corresponding girls' football team . . Thus the
door seems to remain open for separate teams.



Another point to keep in mind is that the suits brought thus far have
involved girls of exceptional athletic abilities where any physical dif-
ferences that might be representative of a sex as a whole have been virtu-
ally absent. No court has made a substantial case for or against the ex-
istence of physical differences between the sexes, except to say that in-
dividuals who are outstanding should not be confined to averages of
the group as a whole. Again, as a general rule, highly organized and
developed programs have not been in existence. In addition, it is im-
portant to note that to date no major class action suit has been settled
on the level of the federal courts.

What the state ERAs and federal ERA will mean ultimately is still
speculation, but more and more are expressing concerns about the
dangers of possible broad, sweeping generalizations and interpreta-
tions. In the Darrin case, Judge Hamilton wrote a concurring opinion
indicating these same kinds of concerns:

With some qualms I concur in the result reached by the majority. I
do so, however, exclusively upon the basis that the result is dictated
by the broad and mandatory language of Washington's ERA.
Whether the people in enacting the ERA fully contemplated and ap-
preciated the result here reached, coupled with its prospective var-
iations, may be questionable. Nevertheless, in simeeping language
they embedded the principle of the ERA in our constitution, and
it is beyond the authority of this court to modify the people's will.
So be it. (p. 22)

The problems of sex discrimination, like those of racial discrim-
ination, will be solved slowly, for the force of the court is confronting
the power of a long-established social system. As part of the social
system, however, we have the ability to contribute to the solution of
such problems. Whether we accept the responsibility to enact the
philosophy of equality or wait for a court to dictate enactment of phil-
osophy is a choice we all have. We can make a significant difference if
we choose to do so, and the difference can be made today rather than
several tomorrows hence. We can decide for ourselves or ha fe the
court decide for us. In any case it seems likely that the concept of
equality will prevail and that actions of discrimination will disappear.
It is indeed merely a matter of time. It should be remembered, how-
ever, that our students have a limited amount of time, and to deny
them an educational opportunity may affect them for a lifetime.
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CHAPTER VI

Sex Role Stereotyping
Patricia L Geadebnann

One of the most prevalent forms of discrimination and oppression
lies in the sex role stereotyping that exists in the print and broadcast
media and in our everyday social interactions and attitudes. The stereo-
typing may be in the form of a very subtle influence, but the factor is
very real and significant in shaping both thought and behavior. Laws
have been passed to censor the overt, quantifiable forms of discrimina-
tion evidenced in differential salary schedules and job opportunities,
but no comparable legal tools exist to combat the molding influences of
sex role stereotyping. This chapter will explore some of the problems of
stereotyping by print and broadcast media and some legal recourses
available to individuals to combat it.

PRINT MEDIA

Print media which serve a direct function in the educational process
include textbooks and curricular materials, guidance materials, tests
(vocational, interest, intelligence and achievement), newspapers and
magazines. The problems with stersotyping or sexist material are easily
illustrated.

The most thorough study of content and role portrayal in elementary
readers has been done by Women on Words and Images (30), a group
of New Jersey women whose work resulted in the publication Dick and
Jane as Victims. Their study involved 134 readers from 14 different
publishers containing 2,760 stories. In their analysis, boy-centered
stories outnumbered girl-centered stories by a ratio of five to two.
Women were portrayed in 26 different occupations in comparison to
147 for the men. The study showed that in the text illustrations, boys
were almost without exception taller, participated in athletics while
girls watched, rind acted independently while girls did not.

In content artalysis it was found that girls were allowed to compete
only half as much as boys, but that the boys nearly always won. In
one instance a girl won a swimming race against a boy, but he then
went on to beat her five times. If a girl did win, it was by accident
or fluke or because a boy taught hcr originally. Boys were in the posi-
tions of power, and to get praise a girl had to play better than a boy.
In one instance a girl got on a baseball team, only to be ridiculed by
the other team with jests at the team's assumed inferiority since they
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had a girl as pitcher. Real friends are shown to be those of the same
sex. Girls were shown practicing the domestic role continuously while
the boys were out playing. The authors of this study called for an open
portrayal of boys and girls in all the roles to remove the official ap-
proval the stories now appear to give .to conventional stereotypes.

It has frequently %keen said that schools reflect the status of society.
Levy and Stacey (85) cited a study by Janice Pottker comparing the
actual sex ritio of occupations reported by the U.S. Department of
Labor with the ttli., believed to exist by the readers. The findings
showed that the readers were more sexist than the society they were
supposed to reflect.

Levy and Stacey (85) also examined "Alpha One," a phonetics pro-
gram used in Long Island and New York City school districts for the
kindergarten and first grade levels. Each letter in the alphabet was
assigned a gender. All 21 consonants were males. The five vowels were
represented by females, each of whom had something wrong with her.

At the high school level, women have been essentially omitted from
history and literature as noted by Trecker (119). Trecker points to the
fact that occasional references are made to the position of women in
various cultures and time periods. Positions of men are not singled out,
however. The assumption seems to be that the male role is history
itself and pervades through all. To write about men in history is the
norm. To note women in history has been the exception.

Still another source of stereotype perpetuated by the schools is found
in the educational testing system. Saario et al. (111) and Tittle (118)
studied content and interpretation models for a number of standardized
tests. Content bias was indicated by the frequency of male and female
noun and pronoun use. Women were portrayed almost exclusively as
homemakers. Young girls did female chores while young boys played
or took on leadership roles. Some items seemed to imply that the ma-
jority of the professions were closed to women.

Fredriksson (66) reported on the establishment of the Nordic Cultural
Commission with representatives from Denmark, Finland, Norway
and Sweden to study sex roles in education and sex role research. Their
report was a clear mandate for change, and a new curriculum adopted
in 1970-1971 reflected that mandate:

. schools should work for equality between the sexesin the
family, on the labour market, and within the community as a
whole. This should be done through equal treatment of boys and
girls in the work at school and by counteracting traditional at-
titudes to sex roles and stimulating pupils to discuss and question
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the differences which exist between men and women in many fields
in respect of influence, jobs and wages. (66, p. 70)

Schools should work on the assumption that men and women willhave the same role in the future, that preparation for the role ofparenthood is equally important for boys and girls, and that girlshave reason to be as interested in vocation as boys. (66, p. 71)
Newspapers and magazines further perpetuate the stereotypes. Job

advertisements which specify a preferred sex without establishing, thatsex is indeed a bona fide occupational qualification have been foundillegal by the courts; nonetheless such ads continue to appear in manynewspapers. The sports pages add to the problem more so perhaps bysins of omission than commission. Even a cursory glance will clearlyshow men's sports programs receiving the overwhelming majority ofthe column inches. A further problem with sports coverage comes from
a diffrrential focus in column content, illustrated by frequent referencesto the appearance, social life and family commitments of female ath-letes, as contrasted with a concentration on the skill of male athletes.In addition, traditional women's pages continue to reinforce the
homemaker role as being females' primary responsibility. Even though
alternative roles may be written about, the very presence of such articles
on the women's page results in a more narrow readership. A further
problem involves references to women in terms of their husband'sname rather than their own, as well as an indication of the marital
status of females but not of males.

Many hoped that when the final Regulations for the interpretation ofTitle IX were released, they would have a clear handle for use in forcing
changes to eradicate the above illustrated problems. Those rules, how-ever, failed to directly cover sex role stereotyping arid HEW Secretary
Caspar Weinberger issued this statement in explanation;

The new section explicitly states the Department's position thatTitle IX does not reach the use of textbooks and curricular ma-terials on the basis of their portrayals of individuals in a stereotypic
manner or on the basis Out they otherwise project discriminationagainst persons on account of their sex. As stated in the preambleto the proposed regulation, the Department recognizes that sexstereotyping in textbooks and curricular materials is a serious
matter. However, the imposition of restrictions in this area wouldinevitably limit conununication and would thrust the Departmentinto the role of Federal censor.
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Accordingly, the Department has construed Title IX as not reach-
ing textbooks and curricular materials on the ground that to follow
another interpretation might place the Department in a position of
limiting free expression in violation of the First Amendment. (48,
p. 24135)

Section 86.36 of the final regulations does speak to the use of coun-
seling and appraisal materials as follows:

(b) A recipient which uses testing or other materials for appraising
or counseling students shall not use different materials for
students on the basis of their sex or use materials which permit
or require different treatment of students on such basis unless
such different materials cover the same occupations and in-
terest areas and the use of such different materials is shown to
be essential to eliminate sex bias.

The comment period allowed by HEW to individuals and groups for
reactions and suggestions to the proposed rules prompted considerable
response in the area of sex stereotyping. The ACLU took this stand: .

he proposed regulations are silent on the obligations of recipients
to eliminate sex bias from educational, recruiting, testing, coun-
seling, and other programs. While we agree that the use of any
particular textbook or educational material should not be banned,
we recommend that HEW exercise a leadership role in er:ouraging
recipients to review th..ir educational materials ... for sex bias,
promulgate guidelines on the indicia of sex bias in such educational
materials, encourage the use of materials which present a balanced
view of the historical, cultural, literary, scientific, political and
sociological contributions of women, and discourage course syllabi
which present an unrebutted stereotypical view of either sex. HEW
should provide to recipients the technical expertise to revise sexist
instructional materials, to engage in periodic review of skills train-
ing materials for sex bias and to educate administrators, teachers
and counselors as to what constitutes sex bias in educational ma-
terials. (34, pp. 2-3)

The statement submitted by the Iowa Commission on the Status of
Women had this to say about textbooks and curriculum:

While we are sympathetic with the concern about infringement of
freedom of speech, we feel that the regulations should speak to the
problem of sex bias in textbooks. We believe that many depart-
ments within the educational institution have existing mechanisms
to review curriculum and textbooks and that procedures should be
developed to handle specific complaints about sex bias in textbooks
and curriculum. (81)
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Despite these suggestions, HEW did not develop specific criteria for
use in evaluation and selection of textbooks. This is a matter where
individuals will have to attempt to exert influence at the local or f tate
level. States such as North Carolina and Minnesota have adopted board
policies to regulate against the use of sex biased materials.

First Amendment considerations have already been alluded to, and
certainly the freedom of speech and freedom of the press doctrines
are paramount concerns in America today. In fact, there are no govern-
ment or state regulations for controls of the print media. Historically,
these freedoms have been carefully protected. The FCC was established
to control equal access to the air waves, a commodity considered to be
of limited availability. The printing press, however, has been considered
accessible to all. In reality today, though, newspapers have become
much more limited than the airwaves. The number of newspapers has
diminished considerably, and many of those surviving are under a
virtual monopoly ownership. There ig mi single publishing monopoly in
96 percent of the cities with daily rwwspapers (68, p. 167). Consequently,
people more and more are raising questions about the controlling influ-
ences held by these large publishers on the public.

The toct of the Supreme Court ruling on right of reply printed in the
June 26, 1974, Des Moines Register (117) reiterated the concept of free-
dom of the press very well. The issue under question in this case involved
a request by a political candidate for right to reply to newspaper criti-
cism of his record. The candidate argued that the "government has an
obligation to ensure that a wide variety of views reaches the public."
The Supreme Court ruled in favor of the press, stating " . we reaffirm
unequivocally the protection afforded to editorial judgment and to the
free expression of views on these and other issues, however controver-
sial . . . no government agencylocal, state, or federalcan tell a
newspaper in advance what it can print and what it cannot."

The only exception by the courts has been to prohibit discrimination
in job advertising by disallowing any specification of race or sex. That
Judgment was passed down in the 1973 Supreme Court case, Pittsburgh
Press Co. vs. Pittsburgh Commission on Human Relations. Justice
Powell delivered the court opinion, stating:

Discrimination in employment is not only commercial activity, it
is illegal commercial activity under the ordinance. We have no
doubt that a newspaper constitutionally could be forbidden to
publish a want-ad proposing a sale of narcotics or soliciting pros-
titutes. (6, p. 701)

Justices Burger, Douglas, Stewart and Blackmun all dissented in that
decision, expressing First Amendment concerns. Justice Douglas said:
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The First Amendment does not require the press to reflect any
ideological creed or political creed reflecting the dominant phi-
losophy, whether transient or fixed. (6, p. 707)

Stewart remarked:

And if Government can dictate the lay-out of a newspaper's dassi-
fled advertising pages today, what is there to prevent it from
dictating the layout of news pages tomorrow? ... For I believe
the constitutional guarantee of a free press is more than precatory.
I believe it is a clear command that Government must never lay
its heavy editorial hand on any newsy wer in the country. (6,
p. 709)

All of the above servre to indicate the sanctity of freedom of the press
and the clear precedents that have been set for the preservation of that
sanctity. Certainly any contemplated litigation concerned with sex-
stereotyping would need to give consideration to the First Amendment
mandates.

With due respect to First Amendment considerations, there may still
be recourses available to individuals under the Fourteenth Amendment.
A Hastings Law Journal article, 'Teaching Woman Her Place: The Role
of Public Education in the Development of Sex Roles," has offered
possible lines of argument based on the following premise:

Schools impose upon girls a restricting set of sexual stereotypes
that discourage their aspirations and limit their sense of autonomy
and self-image. This inhibits employment potentiality and violates
their right to realize their individual potential as human beings.
(116, p. 1191)

The Fourteenth Amendment anlied to this premise brings forth the
following charges:

1. denial of equal protection of the law, resulting in violation of the
I4ndamental rights of education and employment

2. violation of the due process right to essential individual liberties.
(116, p. 1191)

The elementary school is seen as a primary socializing agent and the
site of the perpetuation of stereotypes as indicated by the previously
cited studies of curricular materials. That socialization is indeed a rec-
ognized function of the school wa:i stated in the opinion handed down
in Serrano vs. Priest, 5 Cal 3d 584, 609-10, 487 P. 2d 1241, 96 Cal
Rptr. 601, 619 (1971):

Education is unmatched in the extent to which it molds the person-
ality of the youth of society. . . Public education actually attempts
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to shape a child's personal development in a manner chosen not by
the child or his parents, but by the State. (116, p. 1196)

With that official function, then, one might question the nature of
official approval given to sex-biased materials. The artide cites the
case of Board of Education vs. Barnette, 319 U.S. 624 (1943) for estab-
lishing the prindple that actions of school officials fall within constitu-
tional protection:

The Fourteenth Amendment, as now applied to the States, protects
the citizen against the State itself and all its creaturesBoards
of Education not excepted. (116, p. 1202)

Although it was previously noted that the Supreme Court in the
San Antonio case failed to recognize education as a fundamental right,
this does not preclude state constitutions from making such an estab-
lishment. A cise in point is Robinson vs. Cahill, 62 N.J. 473, 303A. 2d
273 (1973). The court ruled that under the New Jersey Constitution
education is a fundamental interest, stating:

Once the opportunity to attend public school has been extended to
a student, he or she should be protected against invidious disparities
in the quality and extent of educational opportunity found within
that school. (116, p. 1206)

As the area of employment is explored, substantial Fourteenth Amend-
ment case law can be found to support women against discriminatory
practices. The Hastings article claims that it should be the court's con-
cern to look deeper into matters of discrimination to determine why
women are limited in their occupational choices, maintaining that it is
the educational process which is the underlying problem (116, p. 1207).
The Hastings article cites Hobson vs. Hanson, 269 F. Supp. 401 (D.
D.C. 1967), aff'd. sub. nom. Smuck vs. Hobson, 408 F. 2d 175 (K.C.
Cir. 1969, where the court ruled against a school's cracking system.
Tracking assignments were correlated with race due to a cultural bias
in the tests given. Even though the tracking prepared students to fill
traditional roles (blue-collar), a reflection of the status quo, the court
ruled against it.

The line of argument suggested by the Hastings article that "the
process of sex role socialization violates a woman's basic human right
of individuality and self-fulfillment" is built on an analogy to Brown
vs. Board of Education, 347 U.S. 483, 494 (1954). The article maintains
that "separation of children solely by sex 'generates a feeling of infer-
iority as to their status in the community that may affect their hearts
and minds in a way unlikely to ever be undone." A call is made for
the courts to examine the indoctrination process (116, p. 1215).
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A line of cases is cited to support the thesis that the school's proper
role is not one of indoctrination. These include:

1. Meyer vs. Nebraska, 262 U.S. 390 (1923)found that it .was
unconstitutional to prohibit the teaching of foreign language below
the eighth grade.

2. Pierce vs. Society of Sisters. 268 U.S. 510, 535 (1925)which
said in part, "the fundamental theory of liberty upon which all
governments in this Union repose excludes any general power of
the State to standardize its children."

3. West Virginia State Board of Education vs. Barnette, 319 U.S. 624
(1943)where Justice Jackson said, ".. . no official, high or petty
can prescribe what shall be orthodox in politics, nationalism . . or
other matters of opinion . ..."

4. Epperson vs. Arkansas, 393 U.S. 97 (1969)which struck down
a law prohibiting the teaching of Darwinism in the school. Justice
Black's opinion implied that it was unconstitutional for a state
law to espouse only one theory as true. Might not a parallel be
drawn here to sex stereotyping? (116, p. 1218)

An alternative to the U.S. Constitutional challenge is the enactment
of specific state statutes directed toward the prohibition of adoption
and use of sexist curricular materials. Such a statute is on the books in
California: California Stat. 1972, Ch. 929 Sec. 2 at 1843 (West Cal.
Leg. Serv 1973) enactment as Cal. Educ. Code Sec 9240:

When adopting instructional materials for use in the schools, gov-
erning boards shall include only instructional materials which
accurately portray the cultural and racial diversity of our society,
including: a) The contribution of both men and women in all types
of roles, including professional, vocational and executive roles.

The statute further proscribes the adoption of any text which cohiains
"any matter reflecting adversely upon persons because of their race,
color, creed, national origin, ancestry, sex, or occupation" (166, p. 1222).

California law provides that criteria for textbook evaluation be de-
veloped (S9c 9404) and that rer. Nentatives of ethnic and minority
groups be a part of the task fora: J advise the Curriculum Materials
Commission (Sec. 9405). Women should fit into this category. The
statute also allows for the possibility of developing new material
should no satisfactory material be available from other sources (Sec.
9481). This would be an outlet for the development of non-stxist
materials (116, p. 1223). Unfortunately there has not been much evi-
dence of active practice of the provisions of this statute. Sluould the en-

96



forcement be supported by the clout of threatened cutoff of funds, such
measures could become extremely effective.

Even though newspapers are well protected by the First Amendment,
there seem to be some unanswered questions which could lead to liti-
gation. The 1971 Albany Law Review discussed freedom of the press
on college campuses and made the following statements:

The extension of freedom of the press on campus due to recent
court decisions based on first amendment rights of students must
be constantly tempered with the reminder that, unless the publi-
catien can find independent financing, such freedoms may only be
academic. The power of administrators to withhold funds has been
challenged in court only in Antonelli, 308 F. Supp. 1329, 1336 (D.
Mass 1970), and the ruling is vague on this point, lf it were specif-
ically challenged, it would probably be upheld on the ground that
administrators may allocate their funds as they deem necessary.
(67, p. 181)

If indeed that reasoning is sound, one might argue that with suf-
ficient pressure, women on campus could force changes in newspaper
policy to provide for equal and objective coverage of women's activities
on campus. lf, for instance, a school newspaper continued to neglect to
cover women's sports, could not the withholding of funds be forced by
application of pressure to the administration?

There is currently a case before the State Department of Human
Rights in Minnesota regarding the use of Ms. and women's first names
in the Rochester newspaper. The Rochester Human Rights Commission
ruled that a newspaper's practice of identifying married women by the
husband's name was illegal sex discrimination in violation of the Min-
nesota Human Rights Act. The suit is being brought by NOW and the
BPW (Business and Professional Women), and expecLations are that
the matter will have to be resolved by the courts. The groups do not
consider this a First Amendment question since they are not interfering
with the newspaper's right to print news (32, p. 3, August 1, 1974).

A similar concern was expressed by 75 women who went to the New
York Times to discuss the editorial treatment of women in the news,
specifically in terms of the use of Ms. The editors did not consider Ms.
widely accepted among their public and refused to change, further stat-
ing that readers could not be permitted to set the style and tone of the
paper (32, p. 1, April 1, 1974).

The Women's Rights Project of the ACLU advocates "encouragement
and informal pressure rather than direct sanctions" due t3 free speech
implications. Some informal pressures have resulted in changes by text-
book publishers. Scott, Foresman and McGraw-Hill have issued guide-
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lines for improving the image of women and eliminating sex bias in
materials (27, 19).

In Minnesota, a State Sex Bias Task Force Report recommended that
the State Department of Education:

Send letters to publishers saying all Minnesota school districts
will be guided not to purchase any materials which have not
eliminated sex role stereotyping.

Enclose a copy of the evaluation criteria to be used.

Request publishers to submit information on the distribution of
female/male pictures, stories, and pronouns when sending mate-
rials to schools for review or purchase. (32, p. 3, August 1, 1c74)

In North Carolina, the Ad Hoc Committee for the Improvement of
the North Carolina Textbooks Process recommended that the state
adopt a portion of a Florida law forbidding schools from using mate-
rials that show race or sex bias (73).

BROADCAST MEDIA

As mentioned previously, the broadcast media are subject to
government control through the Federal Communications Commission,
which grants licenses to stations provided they operate "in the public
interest, convenience, and necessity" (26, p. 149). It is the Fairness Doc-
trine of the FCC which states that a station must present both sides of
a controversial issue and that important public issues must be covered.
This has been applied in the past to civil rights, pollution and tobacco,
but not directly to women's issues, although such an application ap-
pears to be within the realm of the doctrine. The ACLU (26) has urged
that women demand to be treated more fairly and in broader roles,
citing the amount of unknown harm that may have already been done
psychologically to children who have seen only the one-dimensional
role models portrayed by the media.

Under the doctrine of community ascertainment, community needs
must be surveyed. Groups within the community have three rights in
this area: recognition, consultation and responsive programming (115,
p. 22). The significance of a group may not rest solely on size, but on
lack of influence in the community as well (115, p. 24).

FCC decisions of City of Camden, 18 FCC 2d 412, 16 P&F Radio
Reg. 20 555 (1969) and Santa Fe Television, Inc., 18 FCC ld 741, 16
P&F Radio Reg. 2 D 934 (1969) both assumed women to be a separate
group entitled to broadcaster recognition (115, p. 25). In the Camden
case, Commissioner Nicholas Johnson pointed out that contact with
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only one woman did not constitute a representative sample (22, p. 627).
Several monitoring studies have been done by various group, to il-

lustrate the distorted and disproportionate roles assigned to women in
media programming. The most thorough study of television program-
ming as it reflects the role of women was done by the National City
Area Chapter of NOW (89). The station WRC-TV in Washington,
D.C. was monitored for a compoalte week with extensive evaluation
done of commercials, soap operas, chIldren's programming, entertain-
ment shows, public affairs, sports programming, quiz shows, dramatic
pmgrams and variety shows. In every instance men dominated in
major roles, time on the screen, status positions, occupation and ex-
pertise. Traditional stereotypes were rigidly reinforced.

More such monitoring reports need to be dune and filed with the re-
spective local stations, broadcast networks, the FCC and the press.
Sports would certainly be a key area for analysis. Although the legal
processes for actual petition to deny a license renewal can be compli-
cated. time-consuming and expensive, the channels for change are
dearly outlined, and it is in the public interest to follow these to com-
pletion. Frequently stations have settled agreements out of court rather
than counter the petition in court.

The ACLU recommends the following steps for raising the issue of
violation of the Fairness Doctrine:

1. Write the broadcasting station protesting a particularly offensive
and one-sided view of some feminist issue.

2. Identify the program, explain that the fairness standard has been
violated.

3. State the issue as you see itwhy you believe it is controversial
and of public importance.

4. Request that the other view be presented.
5. If the station takes no action, file a formal, legal complaint with

the FCC.
6. Send a copy of all correspondence to the FCC with a separate let-

ter of complaint. Cite name of station, date, and time of broadcast.
7. U the FCC remains unresponsive, review the fairness issue in a

legal proceeding to deny the station its license renewal. (26, p. 154)

An excellent means of keeping current with actions, protests, pend-
ing cases, and progress toward change is through the monthly report,
Media Report to Women (32). The July 1, 1974 issue reported on a
victory by Colorado women after complaints were filed with the FCC
to deny license renewal for KWGNTV. An agreement reached with
the station resulted in a withdrawal of the petition to deny. Section 9
of that agreement identifies some of the key issues:



KWGN TV agrees to refer to females over the age of 18 as "women"
instead of "girls" and to identify women reported in the news
initially by their prciessional rather than by their marital status,
unless such women indicate a prefetence to the contrary. The
station additionally agrees to frequently record KWGNTV pro-
duced public service announcements with female voices. In this
connection, the station will encourage community groups to utilize
women in announcing and on-camera appearances on public ser-
vice announcements .. .. Also, KWGNTV agrees to telecast at
least 150 public service announcements involving the Natinnal
Organization for Women or other such community sr( Aps.
KWGNTV pledges to promptly inform advertisers and adver-
tising agencies about any criticisms received concerning offensive
or stereotyped roles prrformed by women or minorities in such
commercial messages. (32, p. 7, July 1, 1974)

Houston women reached a similar agreement with KPRCTV (32, p.
11, August 1, 1974).

A victory for the black minority may well have increased possibil-
ities of influence for changes by the media toward women as well. The
FCC has tentatively decided not to renew the license of the Alabama
educational television system for failure to broadcast shows for black
audiences. If upheld, the action will represent the first time the FCC
has denied a license renewal on the basis of such complaints (61).

Title IX does apply to public broadcasters since they serve as educa-
tional stations, and it is conceivable that federal aid could be dis-
continued should sex bias be found. Studies of the famed "Sesame
Street" for children reflect similar stereotyping as round elsewhere.
Whitney (124) monitored 10 programs and found that the program's
characters include seven live males to two live females, and 10 male
Muppets with given names to some unnamed female Muppets who ap-
pear only occatanally. Big Bird is asexual, but a poll of more than 40
children reported it as a male. The overall ratio of male to female por-
trayals ranged from 5 to 1 to 11 to 1.

A master's thesis by Rita Dohrmann (56) looked at children's tel-
evision programming as a sex-socialization agent. Among her findings
was, 'The male sex is the most visible gender symbol on children's
television with its 78 percent share of all characters compared to its
real life 49 percent share of the population." She also found that "
the cultural values of active mastery were uniformly given to males
and those of passive dependency to females . . The child male was
almost always significantly more masterful than the adult female."



SOCIAL ACTIONS AND ATTITUDES

Certainly the message transmitted by the print and broadcast media
has a significant impact on their readers and viewers, but the actual
model represented by the teacher or coach is of even greater significance
in influencing the student.

The problems of stereotyping in elementary school physical edu-
cation and sports programs have been pointed out by Ulrich (121) and
Larson (83). Activity differentiation which provides football for boys
and folk dance for girls has been labeled unjustifiable. The argument
claiming girls' lack of interest in aggressive activities can hardly be
defended when girls have not had the opportunity to learn to enjoy
such activities. Ulrich particularly criticized the reinforcements that
teachers give to traditional sex role expectations by such comments as,
"but Steve, some girls can hit baseballs as well as boys," and "let's
have three strong boys to move this equipment" (121, p. 113).

Common practices in physical education classes which reinforce
traditional sex role and stereotyping are evidenced in such practices ast

having separate lines and separate teams for girls and boys
altering the rules for girls
playing games with stereotypical male and female characters,
e.g., "Old Mother Witch," "Mr. Fox"
using sexist terminology, e.g., man-to-man defense rather than
"player to player"

That children have definite attitudes toward the appropriateness of
activities for boys and for girls and toward the performance level of
boys and girls was clearly shown in a study by Geadelmann (17). She
interviewed 322 children in grades kindergarten through six and found
stereotyping across all grade levels. The majority of the total associated
a football, golf clubs and a basketball with a boy and roller skates and
a jump rope with a girl. They felt that a boy would excel in tennis,
swimming, throwing, running and jumping, and named the girl as ex-
celling only in doing a cartwheel.

The comments made by teachers and ct'Saches which reflect an opin-
ion or value judgment of one sex or the other can have a profound ef-
fect on the students' attitudes, and it behooves those in leadership
positions to exercise particular caution against such prejudiced or bi-
ased statements. To the contrary, coaches and teachers should find
ways to offer opportunities, alternatives and options to all students re-
gardless of their sex, and to make such things available in a manner
which denotes acceptability.
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SUMMARY

That sex role stereotyping and differential treatment of persons based
solely on sex is practiced and perpetuated by both print and broadcast
media has been illustrated and documented. Several alternatives for
action have been discussed: litigation based on the Fourteenth Amend-
ment of the U.S. Constitution; litigation based on Title LX; enactment
of state statutes prohibiting such practices; influence on publishers,
school boards and textbook committees exerted in an informal manner
rather than through formal legal action; litigation based on FCC policies;
and informal influence on broadcasters to become more responsive.

No alternative represents a magic solution. No singular action will
be a panacea for all the problems in this sensitive area. Gains have
been made, however slight, through each of the alternatives identified,
and the probability is that a combination of these alternatives will be
required to instigate further change.

In terms of litigation, the concept of indoctrination of a particular
theme into youngsters through required education and publically pur-
chased curricular materials would seem to pose a legitimate challenge
to existing practices. A major court decision in this area would
probably influence the most rapid changes by school districts and
publishing companies as well. However, even if legal mandate were
achieved to prohibit the use of sexist materials in public schools, it
would be meaningless unless sufficient enforcement procedures were
activated.

At the same time, preservation of freedom of the press should be of
paramount concern. Rivers and Schramm describe the dilemma very
well:

The 'lief danger in trying to combine freedom and responsibility
is that the mass media may lose sight of their basic responsibility,
which is to remain free . . . The mass media are pressured by
governmental and social forces which view responsible performance
from special, and sometimes selfish, perspectives. Depending upon
where one stands it is possible to argue that aImost any action
is responsible or irresponsible. (25, p. 53)

Another concern which is perhaps somewhat less openly spoken but
perhaps more widely felt is spoken to by Barbara Cavanagh:

Resistance to reevaluation of the feminine role and nature is often
based on the fear of a sterile, Brave New World variety of unisex
womenBrunhilda in the men's room, wearing hobnailed boots.
This misconception is likely to produce only that result which it
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fears. The abandonment of a false, demeaning mythology about
males and females does not mean that poetry need be erased from
life. (37, p. 287)

Sex role stereotyping by print and broadcast media is a serious,
but not impossible, issue. We do have legal recourses available as well
as our own resources as human beings. For as a people who have
historically treasured freedom, we have also historically acted to protect
that freedom. It is uncomfortable to be characterized inferior because
of sex, it is disturbing to be ignored by the press, and further, it is
dangerous to have these oppressions perpetuated. To be free we must
act on our freedom, whether that be by litigation, formal protest or
personal influence.
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CHAPTER VII

Effecting Change

introduction

Christine Grant

This chapter is divided into two sections. The procedures presenited
in the first section, "Effecting Change Through Established Channels,"
may prove sufficient to bring about the desired changes at an insti-
tution. However, at institutions where administrators are less than en-
thusiastic about the concept of equality for women, additional pro-
cedures may be necessary. These are presented in a second section, "Ef-
fecting Change Through Alternative Procedures."

It is advisable to tackle the problem of inequality first through es-
tablished channel% and then through additional procedures, starting
with the least radical measures. Obviously harmonious working re-
lationships within the institution should be retained if possible. De-
cisions on which strategies to use and when to use them are therefore
of the greatest importance. Consequently, the plan of attack will vary
among institutions and the success will largely depend upon the good
judgment of the institutional organizer(s).

The opportunity to initiate and effect change in physical education
and athletics has been simplified by the provision in the Title IX Regu-
lation which requires each institution to conduct a self-evaluation of
current policies and practices affecting students and personnel in ed-
ucational programs (48). The aim of this requirement is to have in-
stitutions identify and rectify any policies or practices which do not
comply with Title IX Regulations. This self-evaluation, which is man-
datory for all educational institutions, to have completed by July 21,
1976, must be kept on file for three years. The public 11.6 the right to
see the self-evaluation report at any time and may make inquiry to
HEW regarding its progress.

EFFECTING CHANGE THROUGH ESTABLISHED CHANNELS

Leadership to Effect Change

The intent of the recent legislation was to improve opportunities for
girls and women and to achieve equality of treatment of all people.
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However, progress toward these goals will be slow unless women are
prepared to art. The machinery fur change has been created; all that is
needed is an organized plan of action to cause the machinery to work.

This situation necessitates realization of the following:

1. On each campus someone involved in physical education and/or
athletics must assume the leadership role in order to effect change
in these areas.

2. All physical educators and/or coaches interested in effecting
change must 'et out of the gymnasium. While the positive re-
sults will be seen there, the important decisions which produce
these results are made elsewhere. The task is to determine where
such decisions are made and to participate actively in and/ur
strongly influence the decision-making groups.

3. Change is not effected by screams of "discrimination" but through
an organized plan of action preceded by thorough preparation.

Preparation Period

Because of the self-evaluation requirement in Title IX, it is possible
that the administrators at many institutions have already created a
working group charged wi A the task. The ideas suggested in this chapter
may help provide direction for this group. Where no such group has
yet been created, the initiative must be taken by the leaders in physical
education and/or athletics. The institution may well be appreciative of
the services of a dedicated group already active. It is also possible that
the institution's self-evaluation team may require assistance in the
specific areas of physical education and/or athletics; hence, the avail-
ability c f this special "subcommittee" may well prove invaluable. What-
ever the situation, those truly concerned with physical education and/or
athletics must ensure the existence of an avenue for input into the self-
evaluation report and closely monitor progress toward the goal of
equality in the immediate future.

Creation of Working Group

The achievement of maximum success in the shortest possible time
is largely dependent upon the strength and focus of the core group that
initiates and directs the plan 01 action. It seems advisable to have a
working group comprised of people vitally concerned with the physical
education and/or athletic situation specifically rather than a coalition
group that is concerned with equality for women generally. In schools
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and colleges where there are only one or two women in physkal education
and athletics, it may still be possible to enlist other faculty members
willing to work toward the correction of the inequalities in these specific
areas. In larger schools and colleges, the creation of a dedicated core
group should be easier. Input and support from other campus and
community personnel could prove valuable at a later date.

Once formed, the core group's first function must be to establish
goalsimmediate, intermediate and long-rangesand to establish a
time-table for the accomplishment of these goals.

Le al Preparation

One of the essentials for the group must be for all to become fully
cognizant of the laws which can be used to support the cause of equality.
(See Chapter HI for a complete discussion.) It is also important, partic-
ularly with Title IX Regulations that the effects or results of the institu-
tional policies be studied since such policies may be in compliance with
the letter of the law while the intent of the law is being disserviced.

Information Gathering Outside the Physical Education or Athletic
Program

Another goal of the group must be to determine and understand the
power structure within an institution. In the past, women have had
little or no access to the power structure and currently many are uncer-
tain of how to cope with the unknown. In reality, it is not a difficult
procedure for a determined group, and it is an essential step toward ef-
fecting change. For those requiring assistance in this matter, the follow-
ing suggestions may be helpful:

Obtain and study the institution's organizational chart (generally
available in the operations manual of the institution). Most public
schools have equivalent manuals and only where they are not
available will it be necessary for the core group to create an organi-
zational chart.
Put names to key positions.
Learn as much as possible about key people.
Determine who primarily holds the power in the institution (not
always the person in the top position).
Determine who holds the purse strings.
Establish the lines of communication up to the key people.
Determine to whom these key people are responsible.
Determine their attitudes toward physical education and/or athletics.
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Find out the written purposes of the institution and determine
where physical education and/or athletics fit with such purposes.
Be aware of the priorities of the institution (in theory and in fact).
Know where positive support can be expected.
Anticipate who is likely to be a roadblock and establish possible
detours.
Determine which are the key committees an campus.

Obviously the larger the institutions, the more challenging is the
task, but it is absolutely essential for the group to be cognizant of the
entire picture and to be well briefed on the key people in the structure.

To obtain this kind of information and to make people aware of in-
equalities in physical education and athletics, members of the core
group should also attempt to do the following:

Develop a general interest in the entire institution.
Study the institutional manual.
Get to know faculty in other departments.
Get to know established and experienced faculty members.
Become acquainted with the affirmative action officer.
Volunteer for key institutional committees.
Attend what appear to be important meetings on campus.
Be observant and perceptiveget into the habit of assessing the
power of individuals on campus.
Join campus and/or community groups that could contribute to
information-gathering or which could give possible support to the
cause.
Be subtlethis is a preparation period, not an action period and
should be seen as the time to solicit support for the future and
to educate acquaintances regarding physical education and/or
athletics.

Obviously, this entire project necessitates that physical educators
and/or coaches move outside the gymnasium. Involvement in the
power game is a necessity and rules of the game must be learned.

Information Gathering Within the Physical Education or Athletic Program

Concurrent with the information gathering period outside the pro-
gram, there must be an internal information gathering session to collect
facts for a thorough and comprehensive report. Such a report should
include:

the history of the program
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the present state of the program (including factual data on current
areas of discrimination)
where the program hopes to go (suggested remedial plans with
goals and a timetable to eliminate areas of discrimination)
suggestions for the periodic review of prowess toward equality.

Such information is the heart of the report. The report must be ac-
curate and thoroughthe more facts, the more chance of success. This
is the most vital and crucial step of any plan of action.

The following suggestions may assist with the compilation of a solid
report:

Delegate the work of information gathering to all members af the
group (although in some instances, this massive job may have to
be done by one person).
Start with a one- or two-day "think-in" by the core group to com-
pile notes and ideas which will create the foundation for the
thorough analysis and evaluation of the program. The objective is
not to write the report but to organi±e the general outlay and to
decide who will be responsible for obtaining the facts. A later
meeting can determine the direction in which the program should
go, i.e., the long-range goals and "dreams."

Report Outlay: Possible Areas for Study

To ensure that all aspects of the physical education/athletic program
are covered, the core group should first identify general areas for study
and then delegate a person or persons to research each area. A sug-
gested outlay which may be helpful to the group is as follows:

Introduction, i.e., need for study
Brief history of program
Current status of program:

philosophy
administrative structure
strengths
weaknesses

Comparison with men's department or program

administrative comparison, e.g., governance, amount and
sources of funding, number of students senriced*

faculty and staff comparison, e.g., number in decision-making
positions, salaries, ranks, release time, teaching loads, support
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services, summer school employment, office areas*
student comparison, e.g., facilities, equipment, etc.
policies and practices comparison

Recommendations:

areas requiring immediate action
areas requiring action in immediate future
areas requiring action in future

Timetables for proposed changes
Proposed plan to monitor progress

General Suggestions for Report

Establish the purpose of the report, e.g., exposure of inequitable
situation to administration and/or concerned public, media and
government agencies.
Be accurate, frank and objective with regard to the current situ-
ation and to proposed changes. Be positive, when possible, and
have concrete suggestions (possibly several alternatives) to remedy
each problem area. Be imaginative, creative and receptive to new
ideas when dealing with the future of the program. Create a
thorough yet concise and readable document which is well or-
ganized and well thought.out. Present a professional-looking report.
When dearmg with the area of recommendations which also de-
termine the desired direction for the program, it would be wise to
use the entire group for a brainstorming session to ensure agree-
ment regarding the program's basic characteristics.
Have two or three of the best writers in the group actually write
the report, which can then be resubmitted to the group for sug-
gestions and comments.
Set realistic deadlines for completion of the various research units
and attempt to hold to these deadlines.
When the first draft is completed, the group may wish to solicit
suggestions/comments from influential people who are likely to be
supportive. Input from outside departments which do or could
contribute to the program might also be sought.

lor more detailed aspects, refer to the cheridists in Chapter II. It should also be
noted that institutions cannot deny individuals access to records, e.g., budgets, salaries,
etc although it may take considerable effort to locate them.
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Action Period

Distribution of Report

When the report is completed, copies should be distributed simul-
taneously to the key people at the institution through the normal chain
of authority in addition to selected individuals. In the cover letter a
suggestion can be included that selected persons from the group are or
will be available for a meeting to discuss the report.

At this time, it might be wise not to seek media coverage of the re-
port since those in authority may be antagonized by this attempt to go
outside the proper channels. Moreover, it may be possible to achieve
the goals of the group without external pressure.

Meeting with Administrators

This meeting should he between the key people in the power structure
and selected members of tho core group. It would be advisable to have
two or three articulate memLns as spokespersons since a single indi-
vidual can be subdued more ro !fly by those in power. The representa-
tives should have formulated specific goals to be accomplished during
the meeting and, dependent upon the situation, these goals may be:

recognition of the core group as the committee to deal specifically
with equality in physical education and/or athletics
recognition of the core group as a subcommittee of the institu-
tion's general self-evaluation team
creation of an institutional self-evaluation team with the group's
spokespersons to be concerned specifically with physical education
and/or athletics
establishment of regular meetings with the administrators to plan
for the implementation of the proposals in the report.

A calm approach to the meeting is recommended, for the law is on
the side of the group and the discriminatory facts will speak loudly for
themselves. In addition, the administrators are well aware of the in-
stitutional vulnerability of this issue. There is no question that if ad-
ministrators desire to eliminate discriminatory practices, the report
should be sufficient to effect change. However, if they are reluctant or
opposed to change, other strategies should be employed immediately to
ensure no loss of momentum in the move toward equal opportunities
for and equal treatment of the female student in physical education
and/or athletics.
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EFFECTING CHANGE THROUGH ALTERNATIVE PROCEDURES

Because some administrators will "drag their feet" on the problem
of equality, it may be necessary to encourage faster progress by some
of the following means:

Creation and Activation of Support Groups

1. Students, faculty, parents, etc., who complain of inequality should
be urged to put their complaints into writing and send copies to the
administrators. If several students have complaints, it may be ef-
fective to have them request a direct meeting with those in power.
Administrators tend to listen to students.

2. Relationships with the media should be established, and current in-
formation and progress should be readily available to them. While
details of the report may not be submitted for publication at this
time, there is nothing unethical about admitting that a report has
been submitted and that a meeting with the administrators is likely
to occur in the near future. A positive comment might be added
that administrators will want to take immediate corrective action
against discriminatory conditions. A suggestion that the media ob-
tain comments directly from central administrators would be in
order.

3. If actions by administrators are still not forthcoming, the complete
report might be released to the media. It should be noted that the
law will protect individuals from recrimination (see Chapter IV);
however, working within the committee structure helps alleviate in-
dividual anxiety in this manner and creates more pressure upon ad-
ministrators since they tend to listen more quickly and intently to a
group than to a single individual.

4. A petition itemizing concerns can be circulated to outside pressure
groups as well as to students, parents, faculty, etc. Precautions
should be taken to ensure that the petition is valid, signed with
names, addresst s and telephone numbers or identification numbers.
Send the petition to key people.

5. Members of the group should be available to speak to any campus
or community group which could be of help, e.g., PTA, NOW,
WEAL, ACLU, AAUP, AAUW, physical education associations,
alumni, Women's Resource Centre representatives, etc. (See Chapter
IX.) Assistance from the elected officers of such organizations should
be sought and appeals made to parents on behalf of their children
and to women's groups on behalf of female students and faculty.

111



A flow of letters from such peopie is likely to be given prompt at-
tention, especially if the copies are also sent to the superiors of the
administrators, e.g., the board of trustees or the board of education.

6. If a meeting with the administration is eventually called because of
the pressure from groups other than the committee, it may be ad-
vantageous to portray a "reasonable" rather than a "radical" ap-
proach. It may also be valid to elaborate upon the "caught in the
squeeze" situation that the group finds itself in, i.e., pressure from
below (students) and from all around (women's groups, parents,
etc.). Preparation should be made to offer concrete steps to rectify
the situation. If there is any tendency toward tokenism as a solution
to the immediate situation, a suggestion that a faculty committee
be formed immediately to study the entire situation would be in
order. Suggestions of strong faculty members who are likely to sup-
port the cause and who are also likely to be acceptable to the ad-
ministrators should be made. The composition of the committee is
vitally important. .

7. Once the ball has started rolling, it is essential to keep the momentum
going; therefore, at the first sign of a slow-down in progress, the
letter-writing campaign should be re-activated. A steady stream of
phone calls to the administrators asking for a report on the progress
or a copy of the self-evaluation document may be required.

B. Organizing a public hearing may be a viable option. A recent ACLU
publication made the following suggestions for organizing such a
hearing:

Attempt to have several groups cosponsor the hearing to en-
courage a broad base of interest and potential tupport.
Invite and attempt to ensure the presence of administrators, the
general public, the media and public officials.
Offer a varied, orderly and balanced program, and ensure that
a wide range of opinion is offered.
Have speakers focus on different areas, e.g., on discriminatory
practices in athletics, physiological data on the female athlete,
the growing interest in women's athletics.
Have a community leader chair the meeting.
Set a well-located and neutral area for the meeting.
Publicize the hearing well.
Prepare and distribute a position paper with information on
how to contact your group.
Encourage membership in your group by sending follow-up
letters. (31, sec. 10)
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9. Organizing a public demonstration is another possibility. The pre-
viously-mentioned ACLU document suggests the following:

The selection of a suitable action, e.g., picketing during im-
portant meetings or events, boycotting activities, or withhold-
ing fees which permit continued discrimination
Selection of target, e.g., administrators, athletic department,
public officials supporting the status quo, an agency not en-
forcing compliance
Cohesion, e.g., leadership tactics prior to, during and after
the demonstration
Publicity for demonstration, e.g., prior publicity, on-scene
fact sheet
Transportation arrangements, e.g., having groups arrive together
Media coverage in advance and on the scene
Obtaining permit through police department or local agency
(31, sec. 10)

10. If adequate progress toward equality is still not evident, a power-
ful letter-writing campaign should be initiated to the representatives
in Congress to inform them of the concerns and areas which should
be investigated. It should be noted that each Congressional repre-
sentative tends, on the average, to hear from only 100 out of an
average of 400,000 constituents. Hence, an organized letter-writing
campaign from any area on any issue is likely to have an effect.

11. Although legal action should be the final recourse, because of the
amount of time required for the investigation of the complaint, one
may not wish to wait until all the other avenues have been ex-
hausted before taking this action. In brief, a charge should contain:

The names ci the complainants
The laws that are being violated
The nature of the discrimination (this can be taken directly
from the report, but should if possible be detailed, i.e., specific
dates, figures, etc.).
Specific reference to any pattern of discrimination against the
class of women
Supporting data on women in general, e.g., growing interest,
physiological facts, gowing opportunities elsewhere
Proposed remedies (can be taken directly from the report)
(31, sec. 9)

12. During an HEW investigation, the following suggestions should be
noted:
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Ask the regional HEW office to notify your group when a visit
is planned.
Suggest that your group be utilized as a resource group.
Have copies of the report showing discriminatory policies/
practices and recommendations for rectifying the situation.
Meet the investigators and encourage supportive individuals/
groui* to do the same.
Decide whether a representative of the press would be ad-
vantageous to have at the investigation; weigh this action
carefully.
Obtain the HEW reports and submit comments on it (31, sec.
10).

In conclusion, it should be noted that equality is the goal, and
knowledge of the entire situation and appropriate laws will constitute
power with which change can be forced.
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CHAPTER WU

Remedial and Affirmative Action
N. Peggy Burke

Introduction

The Executive Order and Titles VI, VII and IX have as a central focus
nonrdiscrimination against women and/or minority groups. In addition,
the Executive Order, and to a leuer extent the other laws, have as a
second major concept an affirmative and remedial action provision.
Non-cliscrimination can be thought of as a "from this day forth" ban
on discriminatory policies. However, affirmative and remedial action,
the focus of this chapter, require more than this benign neutrality.

The following disCussion will deal with affirmative and remedial
actions only as they apply to females. For all practical purposes, the
regulations and reactions to the regulations are the same for minorities
and women. Although soc is not included in Title VI, references to
this law are included because it does apply to minority women.

THE CONTROVERSY

Few, if any, aspects of the civil rights legislation of the past two
decades have created more controversy and resulted in more misunder-
standing in educational communities than the concepts of affirmative
and remedial actions. As has frequently been shown to be thr case,
many long-distance" liberals became "up-close" reactionaries as the
affirmative and remedial action provisions were extended to women as
well as to minorities and expanded to include the practices of educa-
tional institutions and not just those of the groups to whom they let
contracts. Members of academic communities who had supported af-
firmative hiring and employment practices being imposed on thou who
built the buildings, took a more jaundiced view when the same provi-
sions were applied to those employed within those ivied walls.

Cries of "reverse discrimination" and lowering of standards" became
commonplace; "goals" became mistaken for "quotas"; and groups th
professors organized on both sides of the affirmative/remedial issue.

Misinterpretations or willful distortions of the law resulted in some
white male candidates being told that they were being denied employ-
ment because the institution or department "had to hire a woman,"
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and some white male students being told that they were being denied
admission to professional schools because federal law required that a
certain percentage of the entering number "had to be female." As a
result of such distortion, much resentment against women has been
generated and several legal actions charging reverse discrimination
have been initiated.

HEW, the enforcing agency for educational institutions, has become
a part of the controversy. It has been assailed by the one group tor
being unreasonable in its askings on behalf of women and criticized by
women's advocacy groups for failing to enforce its own policies.

In hopes of dispelling some of the myths surrounding affirmative/
remedial action, the writer offers the following information.

THE FACTS

1. What is affirmative action?

Affirmative action is action permitted or required to overcome the
effects of conditions which have resulted in limited inclusion or ad-
vancement of one sex. It requires the institution to do more than ensure
neutrality or non-discrimination with regard to sex; rather, it requires
additional efforts to recruit, employ and promote qualified females. It
is positive action undertaken to overcome the effects of systemic insti-
tutional forms of exclusion and discrimination.

2. How does this differ from remedial action?

Remedial action is corrective action required to overcome the effects
of past discrimination. If there has been a finding of discrimination
under the Executive Order or under Titles VI, VII or IX, specific cor-
rective action tailored to the specific wrong that has occurred, is re-
quired. Back pay awards are authorized and widely used as a remedy
under Title VII of the Civil Rights Act of 1964, the Equal Pay Act of
1963 and the National Labor Relations Act. Evidence of discrimination
that would require back pay as a remedy is referred to the appropriate
federal enforcement agency if the Office of Civil Rights is unable to
negotiate a voluntary settlement with the Institution (9, p. 11).

To assure opportunities for the equal advancement of women, an
institution may volunteer or be required to initiate remedial job training
or work study programs geared toward upgrading specific skills. This
is generally apphcable to non-academic employees but may also be
relevant to academic employees in terms of having opportunities to
participate in research projects and sabbatical or leave programs spon-
sored by the institution (9, p. 9).
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In institutions where in-service training programs are one of the
ladders to administrative positions, remedial action must be taken if
women have previously not had equal opportunities to enter such
programs.

3. How does one know whether affirmative action is required or per-
mitted at a given institution?

The Executive Order, as amended, requires affirmative action pro-
grams by all federal contractors and subcontracto-s, including institu-
tions of higher education holding federal contracts. Institutions with /
contracts worth more than $50,000 and involving 50 or more employees'
must develop and implement written programs of affirmative action.
This requirement was extended to include educational institutions in
January 1973. Failure to follow the requirements of the Order can result
in delay, suspension or termination of contracts.

Mfirmative action is not automatically required under either Title VI
of the Civil Rights Act of 1964, or Title IX of the Education Amend-
ments of 1972, but can be imposed after a finding of discrimination.
Voluntary affirmative action is also permitted under both acts. The
ACLU has attacked this "permissive" characteristic of Title IX as vio-
lating the spirit of the law and has stated that affirmative and remedial
action ought to be required, regardless of whether or not there has
been a finding of discrimination (31, sec. 4, p. 5). While the Executive
Order is extended only to institutions which are federal contractors,
Titles VI and IX reach all educational institution; which receive federal
financial assistance in any formfrom research grants to support of
school lunch programs.

Title VII, as amended, covers the employment r Ttices of all private
employers of 15 or more persons and all public and private educational
institutions, whether or not they receive federal funds. Affirmative
action is not required under this act unless there is a finding of dis-
criminatioi. (84).

Some states and local school systems may also have laws or regula-
tions requiring the development of an affirmative action program.

4. What areas are included under the affirmative action provisions at a
given institution?

That depends upon which of the federal laws is applicable at the
institution and whether there has been a finding of discrimination
against the institution. The federal regulations generally cover one or
more of the following: employment, programs and activities, and ad-
missions.
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Affirmative action in employment is required at institutions subject
to the Executive Order and in institutions found to be in violation of
Titles VII or IX. (Under Title VII, unions as well as institutions are
covered.) Title IX further allows all educational institutions to take
voluntary affirmative action in the area of employment. Affected in-
stitutions must look at all of their employment practices from recruit-
ment through retirement, including salaries, promotions and fringe
benefits.

Program opportunities for students wouci require affirmative action
under Titles VI and IX if a finding of discrimination had been made
against the institution. Institutions may also initiate voluntary affirma-
tive action such as making special efforts to recruit or train women in
athletic training, athletic administration, coaching, etc.

Admission policies are covered only by Title IX and while this law
calls for an end of sex discrimination in admissions, it does not require
affirmative action unless there is a finding of discrimination. Voluntary
affirmative action is permitted and schools, therefore, can make special
efforts to get females into schools and/or programs to which they have
previously had limited access.

5. What are the obligations of the institution regarding the development
of an affirmative action program?

An institution or school system is required to file a written plan if
(a) it is covered by the Executive Order as amended, (b) a state law or
regulation requires such a filing, or (c) it has been ordered to file a
plan as a corrective measure for federal agency findings of discrimina-
tion (86, p. 3). If such a plan is required, it must be signed by the
executive officer of the institution or school and this person is ultimately
responsible for it.

The discussion which 4ollows refers to the requirement under the
Executive Order. A state requirement or federally required corrective
measure may vary in some specifics, but is likely to be basically the
same.

The affirmative action plan must be completed within 120 days from
the beginning of the contract and made available to HEW at its request.
A report of the results of such a program must be compiled annually.
The program and its results are also evaluated as a part of compliance
review activities.

In addition to the above requirements, there is a stipulation that if
a contract is for one million or more dollars, a pre-award clearance
must be conducted 12 months prior to the award. The institution must
be found to be in compliance or able to comply as the result of the
submission of an acceptable affirmative action plan (9, p. I, 1).
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HEW states that an executive of the institution who is sensitive to
the problems of women and minorities should be appointed as director
of equal employment opportunity programs and be given the necessary
authority, support and staff to execute the assignment.

HEW also suggests that faculty members and supervisory personnel
help develop an institution's affirmative action program, and many
institutions have set up such task forces or commissions. It is vital that
all individuals with responsibility for recruiting, selecting and assignini
employees understand the plan and its implications, and that the institu-
tion make its affirmative action plan available to interested persons.
Once the plan is requested and received by HEW, it is subject to disclo-
sure to the public except for confidential information about employees.

The National Education Association suggests that institutions volun-
tarily develop an affirmative action plan as a progressive employment
practice, and that progress reports on such plans, whether voluntary
or required, be made to employees and all interested persons regularly
(36, p. 9).

At institutions where collective bargaining agreements exist, the
affirmative action plan must be consistent with the agreement since
both the institution and the employee organization are legally respon-
sible for discriminatory practices.

6. What information is required for the development of this program
and how may it b 0 tainedl

Affirmative action plans must contain a work force analysis, a utili-
zation analysis and detailed action-oriented programs (47). Each affected
institution must undertake such an analysis of its employment situation
and practices as a whole and for each department or employment unit.
All jobs must be classified by duties and responsibilities involved. Rates
of advancement and salaries must be included as well as an indication
of whether the holder of the job is male or female, minority or white.
Minority group females are counted both as members of minority
groups and as females. :lowever, when numerical goals are established,
they must be listed as one or the other, not both. Regarding female
employees, the analysis will allow the institution to determine the pro-
portion of its total work force that is female, their job and salary levels,
and in what administrative units they tend to be adequately or inade-
quately represented.

The institution is also required to analyze its hiring practices for the
past year, including recruitment sources and testing procedures, as well
as its promotion and transfer policies.

To determine the availability of women, the institution must next
mpt to ascertain the proportion of the "labor pool" comprised of
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women possessing various skills. The demographic data needed to
develop these estimates can generally be secured from women's ad-
vocacy groups, the Census Bureau, the Bureau of Labor Statistics and
the Women's Bureau of the Department of Labor, as well as the many
disciplinary associations and professional groups. The Project on the
Status and Education of Women of the Association of American Colleges
has a number of publications listing directories for women generally
and minority women specifically (97, pp. 101, 104-105). The Commis-
sion on Human Resources of the National Academy of Sciences annually
publishes a "Summary Report of Doctorate Recipients from United
States Universities," and the U.S. Office of Education annually pub-
lishes a booklet of "Earned Degrfts Conferred."

The geographic area from which an institution can be expected to
recruit varies with the job classifications. The recruiting area for non-
instructional jobs is usually the labor area surrounding the facility or
any larger area from which the institution can reasonably recruit. For
a laborer, this is generally a reasonable commuting distance. For faculty
and high level administrative jobs, the recruiting area is generally
national or perhaps even international.

Once the work force and utilization analyses have been completed,
the institution is able to determine whether women are being under-
utilized. Underutilization is defined as having fewer women in a par-
ticular job classification than would reasonably be expected by their
availability (55). If underutilization is evident, the institution has the
responsibility to increase its recruiting efforts through broadening and
intensifying its search. For faculty or instructional appointments, this
usually means advertising job openings nationally with special efforts
directed through channels likely to reach women. The institution also
has the responsibility to indicate the extent to which it is reasonably
able to provide training opportunities as a means of making all job
classes available to women.

7. What is the role of "goals" and "timetables" and how do goals differ
from ''quotas'?

Goals and timetables, a required part of the institution's written
affirmative action program, are designed to correct identifiable defi-
ciencies in the utilization of women. After having determined the
degree of underutilization, the institution is asked to analyze its ex-
pected expansion, contraction and turnover rate at the various job
classification levels and establish a timetable by which it can, through
good faith efforts, meet an employment goal of qualified women equiva-
lent to their availability in the work force.
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These rates may be established for three-year periods for faculty, but
there should be good faith hiring efforts year by year. The timetable
for faculty jobs is usually long because of slow turnover rates and the
availability of qualified women. If the timetable reaches beyond six
years, the university commits itself to an annual review until under-
utilization is eliminated.

The analyses of small departments and/or instructional areas for
which few women have been trained sometimes yield goals that repre-
sent a fraction of a person over a timetable of many years. Because of
this, HEW does allow for the grouping of related departments, especially
those under a single administrative control such as a dean.

HEW makes a definite distinction between goals and quotas as
follows:

Goals are good faith estimates of the expected numerical results
which will flow from specific affirmative actions taken by a col-
lege or university to eliminate and/or counteract factors in the
university's employment process which have contributed to under-
utilization of minorities and women in specific job categories or
resulted in an adverse disproportionate impact in terms of promo-
tion, compensation and training of currently employed minorities
and women. They are not rigid and inflexible quotas which must
be met. (46, p. 4)

A numerical goal is a statement of intent and a criterion for deter-
mining progress, rather than an Absolute requirement. Numerical goals
have been upheld by the courts, while quotas are illegal. There is no
intent to require institutions to hire unqualified persons, but rather to
ensure that, among qualified applicants, efforts are made to redress the
effects of past discrimination (86, p. 7). Numerical goals are a starting
point in determining good faith compliance. If institutions do not meet
their goals, it is not considered a violation automatically. They are
given an opportunity to show that they have made a good faith effort;
if this is so, no penalties are imposed (99). However, an institution is
required to determine why it did not meet its goals.

8. Do the goals and timetables allow the hiring of a woman over a
more qualified male?

No. HEW has stated that institutions are entitled to select the most
qualified candidate for any position without regard to race, sex or
ethnicity. The institution, not the federal government, is to say what
constitutes qualifications for any particular position. No single appoint-
ment will be objected to where those not appointed are less well-
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qualified provided that good faith efforts have been made to recruit
qualified women and minority members. HEW further states that

...it is improper to suggest or act on the assumption that federal
affirmative action provisions require that any particular position
be filled by a woman or minority person (46, p. 4).

The Executive Order does not require that a university eliminate
or dilute standards which are necessary for successful performance.
Further it requires that once valid job requirements are established,
they must be applied equally to all candidates. If, however, there are
standards or criteria which have had the effect of excluding women,
they must be eliminated unless the institution can demonstrate that
such criteria are essential for performance in the particular position
involved.

An example of such exclusionary criteria involved one institution
where differences in pay to matrons (all women) and janitors (all men)
were justified on the basis that the job Nuirements of janitors called
for them to lift a greater poundage ar,.1 limb a higher ladder. It was
pointed out that the personnel office, the time of interviewing appli-
cants for these positions, had neither weights nor ladders at their
disposal and that the categorization of job requirement was, therefore,
based on an assumption rather than a testing of either men's or wo-
men's abilities. The resultant legal action led to correction of this con-
dition and an awarding of back pay to the matrons.

9. Doesn't HEW's statement, "neither minority nor female employees
should be required to possess higher qualifications than those of the
lowest qualified incumbent" (55, c, 5), indicate that preferences are
being given to women and minority applicants?

No. If a more qualified white male had applied for the job, he could
still be hired ahead of the woman or minority applicant. The statement
protects women and minority applicants who are the best qualified but
are still being told that they do not have the qualifications for the job.
If their qualifications are as good as or better than anyone currently
performing that job, they are assumed to meet the minimum require-
ments and should be hired.

10. Do the goals and timetables allow the termination of current
employees in order to hire women?

No. HEW states in the Higher Education Guidelines:

. . . nothing in the Executive Order requires or permits a contractor
to fire, demote or displace persons...in order to fulfill the affir-
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mative concept of the Executive Order...to do so would violate
the Executive Order. (9, p. 8)

Affirmative action goals are to be sought through recruitment and
hiring for vacanties created by normal growth and attrition in existing
positions.

11. Can an announcement of a job opening indicate a preference for a
woman or minority member?

No. All job announcements and recruiting information must state
that the institution is an equal opportunity employer. A statement
indicating that applications by women and minority members are wel-
comed is permissible, but any statement indicating a preference for
women, minority members or men is illegal.

12. How is "recruitment" defined by HEW?
Recruitment is the process by which an institution or department

within an institution develops an applicant pool from which hiring
decisions are made. A major purpose of affirmative action is to broaden
this pool of applicants so that women and minorities will be considered
for employment along with all other applicants.

13. Does an institution have an obligation to recruit women even if
they generally have not had a policy of recruiting?

Yes. Many institutions have been able to simply choose someone
they would like to employ and go after that person, or operate on the
basis of personal referrals from so-called "feeder schools" which tend to
be prestigious institutions to which women have had limited or no
access.

Job openings must be publicized in a manner designed to reach quali-
fied women, and an institution may choose to extend the time of its
recruitment period to locate female and minority applicants. This
should be done if the utilization analysis shows that the percentage of
women and minority applicants is substantially less than their availa-
bility in the work force.

14. Is the employment of students covered by the Executive Order?
Yes. HEW states that under the Executive Order, students are subject

to the same consideration of nondiscrimination and affirmative action
as are other employees of the institution. Titles IX and VII also cover
student employment and would require affirmative action if there had
been a finding of discrimination.
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15. How are affirmative action programs kept current?

At least once annually the institution must prepare a formal report
to the Office of Civil Rights of HEW on the results of its affirmative
action compliance program. This evaluation must take into considera-
tion changes in the institution's work force, changes in the availability
of minorities and women through improved educational opportunities,
and changes in the comparative availability of women as opposed to
men as a result of changing interest levels in different types of work.

Interval reporting and monitoring systems vary from institution to
institution, but should be sufficiently organized to provide a ready
indication of whether progress is being made in the hiring and treat-
ment of women during employment. At some institutions, department
heads and other supervisors make periodic reports on affirmative
action efforts to a central office.

HEW states that "in most cases all new appointments must be ac-
companied by documentation of an energetic and systematic search for
women and minorities" (9. p. 16).

16. What is the penalty for failure to comply with the affirmative
action requirement?

The compliance agency issues a notice to the institution giving it
30 days to show cause why enforcement proceedings should not be
instituted. During this period efforts shall be made through conciliation,
mediation and persuasion to resolve the deficiencies.

If the institution neither shows cause for its failure nor makes satis-
factory adjustments, the Director of HEW shall institute formal pro-
ceedings to terminate existing contracts and debar the institution from
future contracts.

17. Are most institutions in compliance with the affirmative action
requirements?

According to the ACLU, most institutions are not in compliance
because their plan is inadequate or nonexistent. ACLU further states
that HEW, due largely to understaffing, had done little to enforce the
Executive Order and, therefore, private enforcement efforts are be-
coming increasingly important (31, sec. 4, p. 5).

A lawsuit was filed in the federal district court for the District of
Columbia in November 1974 to force HEW and the Labor Department
to enforce the Executive Order and Title IX. This suit pointed to the
fact that HEW had turned back thousands of dollars and previous
fiscal year as proof that understaffing is not the only factor in the lack
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of enforcement. The suit was brought by WEAL, NOW, the Federa-
tion of Organizations for Professional Women, the Association of
Women in Science, the NEA and four individual plaintiffs (96, p. 1).

The two agencies were charged with failing to keep adequate records
of compliance or issue regulations, to follow requirements for pre-
award teview of institutions, and to require institutions to develop
adequate affirmative action plans.

The plaintiffs contend that despite the submission of over 550 com-
plaints charging sex discrimination under these laws, HEW has
never cut off federal funds to any of the institutions so charged.
According to the plaintiffs, even in cases where HEW or the Labor
Department finds evidence of discrimination against an individual
woman, often they take no action to eliminate the discrimination.
(HEW has approved only 14 affirmative action plans, although
more than 900 colleges and universities have federal contracts.)
(96, p. 1)

THE IMPACT

1. Is affirmative action, as currently designed, "the answer?"

Probably not. There are problems of coverage, enforcement and
focus. In terms of coverage, it has already 6-7.n noted that Title IX,
which has the b:oadest application to educational institutions, does not
require affirmative action unless there is a finding of discrimination.
The extent to which the permitted affirmative action under Title IX
could be practiced without violating its own non-discrimination clause
is debatable.

As has also been noted, even though many institutions do not have
acceptable affirmative action programs, no institution has actually had
federal funding cut off. This lack of past enforcement by HEW, coupled
with their pending proposal that individual complaints no longer be in-
vestigated, points to the continued need for individuals and groups to
monitor their local situations and exert pressure for change.

Perhaps the most serious limitation to current government policy on
affirmative action is its focus on the "available pool" or the number of
women "qualified" to hold various jobs. Since women have been his-
torically discouraged or prevented from becoming qualified in all but a
few employment areas, this means that the goals of affirmative action
are rooted in the figures of discrimination.

'The Mice of Civil Rights actually turned back to the Treasury over 10 percent a/ its
budIllet (APProzimately S2.5 msllion) for the 1975 fiscal year (129).
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Critics of affirmative action claim that women and minorities are
already employed in numbers equal to or greater than their "qualified"
proportion in some areas of the work force. A Carnegie council survey
indicates that there is some truth to this claim in that while 16 to 17
percent of all Ph.D.s are held by women, women hold 18 percent of
the jobs that can lead to tenured positions. Minorities hold approxi-
mately the same percentage of such faculty jobs as their percentage of
the total Ph.D.s (4 to 5 percent). This council suggested, therefore, that
affirmative action in adding minorities and women to faculties should
consider their proportions in the total labor force (14 and 38 percent
respectively in 1975) rather than how many are qualified for the jobs.
This shifts the emphasis to the supply side. To achieve this without
diluting standards, the Carnegie council recommended extending affir-
mative action to graduate and professional schools admissions in order
to increase the number of qualified women and minorities (150).

Such reasoning can also be applied to admissions to vocational and
training schools which prepare individuals for jobs not traditionally
held by women or minorities.

The intent of affirmative action is commendable, but its implementa-
tion leaves much to be desired. If administrators adopt the attitude of
taking as long as they can to do as little as they must, achieving equality
for women will be a slow, tedious process. lf, however, administrators
can be made to see that justice rather than compliance ought to be the
issue, then real progress can be made.

Such progress will require shifting the emphasis to the supply side,
but the Carnegie council's suggestion of applying affirmative action
principles to gjaduate and professional school admissions is only one
step, and not the most important one. How many women will be
"qualified" to enter graduate and professional schools unless affirma-
tive efforts are executed throughout our educational system7 How
many girls in elementary schools are still having stereotypical roles
thrust upon them? How many secondary school students are being
counseled away from courses which will be essential to "qualify" them

for professional schools?
The nation's educational system must be overhauled if the intent of

affirmative action is to be achieved. Each educator has a responsibility
in that overhaul. If each had assumed that responsibility long ago,
federal mandates would have been unnecessary.

2. What should physical educators and those associated with athletic
programs do to increase the probability that affirmative action will
work?
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a. Ensure that their institution is accountable by asking to see its
affirmative action plan.

b. Study the plan to determine the extent to which women are being
underutilized. All personnel should be looked at, including teach-
ing faculty, research personnel, coaches, administrators, teaching
and research assistants, officials, athletic trainers, medical per-
sonnel, sports information personnel, service staff and clerical
personnel. (The latter category may show underutilization of
males.) Student employment should also be examined, especially
the practice of employing male athletes for specific jobs.

c. If underutilization is found, inquire what affirmative efforts are
being taken to broaden the pool of applicants and/or to provide
training opportunities for women.

d. Examine the criteria for promotion to see if women are being
disadvantaged. If promotion is based primarily on research, do
women have an equal opportunity to get release time, research
assistants and secretarial help?

e. Investigate whether women have opportunities to qualify as
'head coaches," athletic directors and department heads, or are
they always assigned as "assistants?"

f. Determine whether counselors have information concerning
opportunities for girls and women in athletics and related fields.

3. In what areas should remedial action be sought?
Any area where discrimination can be documented. This may in-

clude teaching or staff salaries, teaching loads, opportunities for sum-
mer school employment, opportunities for extra income jobs associated
with athletic events, tenure, promotions, office space and equipment,
access to facilities such as handball courts and golf courses, committee
assignments, provision of teaching or coaching uniforms, and so forth.

Remedial action on behalf of students should be sought if there are
inequities in program opportunfties, facilities, equipment, uniforms and
supplies, financial aid, employment opportunities, modes of transpor-
tation, publicity, insurance or access to training facilities or medical
personnel.

Certainly this list of affirmative and remedial action concerns is not
all-encompassing. Undoubtedly each person can think of further areas
of concern in his/her particular situation. Because this is true, it is
imperative that each analyze her/his own situation and seek avenues of
input to those in decision-making positions concerning inequities that
exist.
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Emma Goldman, the marvelous feminist of decades past, once wrote:

Liberty will not descend to a people, a people must raise them-
selves to liberty; it is a blessing that must be earned before it can
be enjoyed.
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Chapter DC

Gaining Support from Other Groups
N. Peggy Burke

Introduction

The fact that women have been discriminated against in practically
all facets of life has been recognized. Laws aimed at ending such dis-
crimination and at correcting the effects of past discrimination are on
the books, but inequities continue. The mere writing of a law does not
correct societal conditions; rather this is brought about through en-
forcement of the law and implementation of corrective measures. The
need for such correction can only be recognized at the local level, and
substantial change will likely occur only if someone is demanding that
it must.

Individual educators should feel the responsibility to make such de-
mands, and many have. Many others, for various reasons, have not
found the courage to take such a stand and such action does require
courage because it inevitably meets with resistance and resentment
from those whose positions are threatened. Sometimes these positions
are very powerful in the institutional hierarchy.

Under such circumstances, group action is much more effective and
much *safe?' than individual action. Local groups, as mwtioned earlier,
can be very effective, but they frequently lack the experience and ex-
pertise of nationally organized women's, civil rights and professional
organizations. Many of the national groups have organized state and/
or local chapters in order to reduce the geographic distance between
themselves and those needing their services.

Educators, and especially physical educators who tend to be con-
servative by nature, have frequently viewed such groups 45 somewhat
radical and have, therefore, been reluctant to seek their help or join
them in their many efforts on behalf of women. Fortunately, in spite
of the sparsity of physical educators and coaches in their ranks, these
groups have undertaken actions that have benefited teachers, coaches
and students.

Increasingly, physical educators are beginning to realize the value of
such groups in bringing about equality for women. Those who have
worked with such groups are often amazed at how much strength can
be drawn from situations where informed people with diverse interests
art committed to common goals.



Space does not permit a discussion of the contributions of all the
groups and coalitions which are working toward achieving equality for
women but a brief discussion of a select number follows.

WOMEN'S ADVOCACY GROUPS

Among the membership groups whose focus is primarily on women's
rights and opportunities are the National Organization of Women
(NOW), the Women's Equity Action League (WEAL) and the National
Women's Political Caucus (NWPC). The first two are concerned with
the total range of opportunities for women. The last group, while also
dealing with general issues facing women, has as its primary mission
the involvement of women in the political processes of the country.

National Organization of Women

This organization, formed in 1966, has as its stated purpose, "taking
action to bring women into full participation in the mainstream of
American society now, exercising all the privileges and responsibilities
thereof in truly equal partnership with men." It is an action organ-
ization determined to achieve goals that will allow people to pursue
their lives in an equitable and fulfilling manner. These goals are sought
through national task forces and through over 800 local chapters in all
50 states and the District of Columbia.

Goals toward which NOW is currently working include:

ratification of the Equal Rights Amendment
equal employment opportunities
revision of state "protective" laws for women

educational opportunities
reorientation of the educational system
developmental child care
paid maternity leave
revision of income tax and social security laws
right to control our own reproduction lives
a chance for women in poverty
revisions of marriage, divorce and family laws
full participation in political activities
public accommodation
image of women in the mass media
ecumenism: women and religion
corporate responsibility
masculine mystique
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volunteerism
social justice

Methods utilized to accomplish these goals include:

efforts aimed at increasing public awareness as to females' capa-
bilities and the attitudes and conditions which prevent them from
realizing their potentialities
assistance to individuals in filing sex discrimination complaints
and/or bringing legal action
filing class action complaints on behalf of groups of people suf-
fering from discrimination. Such filings generally allow individual
complainants to remain anonymous for extended periods of time,
sometimes indefinitely
working for legislation beneficial to women and against legislation
that would have an adverse impact on women
monitoring the actions (or inactions) of federal enforcement agen-
cies and applying pressure to get enforcement of existing equal op-
portunity laws and regulations and withdrawal of the proposed pro-
cedural regulations which would eliminate investigation of individual
complaints

Specific accomplishments toward which NOW has worked or is work-
ing include:

revision of EEOC guidelines to include prohibitions against sex
discrimination in classified help wanted columns
repeal of restrictive "protective labor laws" which prevented
women from holding many jobs and being eligible for promotion
and overtime pay
elimination of irrelevant employment criteria, such as having pre-
school age children, unless the same standards apply to men
development of non-stereotyped attitudes toward child-rearing
revision of laws and legal procedures which discriminate against
women, including property rights, marriage and divorce, abortion,
employment and educational opportunities, credit and mortgage
practices, and social security and income tax inequities

In regard to education, NOW includes the following among its State-
ment of Purposes:

We believe that it is as essential for every girl to be educated to her
full potential of human ability as it is for every boywith the
knowledge that such education is the key to effective participation in
today's economy and that, for a girl as for a boy, education can only
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be serious where there is expectation that it will be used in society.
We believe that American educators are capable of devising means
of imparting such expectations to girl students. Moreover, we
consider the decline in the proportion of women receiving higher
and professional education to be evidence of discrimination. This
discrimination may take the form of quotas against the admission
of women to colleges and professional schools; lack of encouragement
by parents, counsellors and educators; denial of loans or fellow-
ships; or the traditional or arbitrary procedures in graduate and
professional training geared in terms of men, which inadvertently
discriminate against women. We believe that the same serious
attention must be given to high school dropouts who are girls as
to boys.

Other educational accomplishments NOW has contributed toward
include:

breakdown of sex-role stereotyping in curricula and textbooks
employment of increased numbers of women in professional and
administrative ranks
elimination of salary differences and retirement benefits based on
sex
implementation of more equitable admissions policies
development of increased programs of women's studies in high
schools, colleges and universities
execution of a cap and gown protest march in front of the Depart-
ment of Labor in support of affirmative action

National task forces of special interest to educators include:

compliance
compliance: higher education

education
women and health

legislation
state legislation

women and sports

In addition, NOW, through its Legal Defense and Educational Fund,
has established a Project on Equal Education Rights (PEER) which
monitors the enforcement of all federal laws banning sex discrimination
in education. Established under a Ford Foundation grant, this project
focuses on Title IX enforcement, particularly in elementary and sec-
ondary schorlis (87).

Efforts specifically affecting physical education and athletics include:
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written comments on the Title IX Regulations including the phys-
ical education and athletic sections
testimony on the Title IX Regulations before the Subcommittee on
Post-secondary Education. (The entire proceedings of these hear-
ings have been published and should be available through your
congressional remsentative or senator.)
meetings with representatives of HEW on the Regulations and
Enforcement Procedure Proposal
Continuous monitoring of proposed amendines to Title IX and
the preparation of written testimony and oral testimony when
permitted
suggestio-1.4 ...te education departments be made accountable
for Title IX enforcement and for collecting the annual self-evalu-
aticat forms of local school districts.

State and local chapters have also supported discrimination com-
plaints of women coaches, charged school boards with sex discrim-
ination in athletics, defended the rights of girls to play on boys teams,
formed sports clubs for young girls and boys, and succeeded in getting
more money and publicity for girls' sports.

NOW's publications include two newsletters, Do It Now and Peer
Perspective. National dues are $10 per year, renewable every January 1.
A special membership of $5 may be elected by those with limited
resources. Dues include an annual subscription to Do It Now and
should be mailed to the National Organization of Women, 5 South
Wabash, Suite 1615, Chicago, IL 60603. PEER Perspective can be re-
ceived free of charge by writing to PEER, 1029 Vermont Avenue, N.W.,
Washington, DC 20005. Inquiries as to the NOW chapter nearest to
you should be directed to the Chicago office.

Women's Equity Action League

Founded in 1968, WEAL is a nationwide women's rights organiza-
tion dedicated to women's equal participation in society with all the
rights and responsibilities of full citizenship. WEAL, which has di-
visions in many states and individual members in all states, works pri-
marily in the areas of education, legislation and litigation. The edu-
cation committee works to make sure that males and females get an
equal education, and the legislative committee lobbies for non-discrim-
ination in all laws including credit, pension reform, working conditions,
education, health, taxes and social security.

In 1970, WEAL discovered that Executive Order 11246, which had
previously been enforced in situations primarily involving blue-collar
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constniction workers, applied to colleges and universities. On January
31 of that year this small, unknown &pup filed its first complaint of
sex discrimination against the academic community with an "industry-
wide charge" of a pattern of sex discrimination. Within the first three
years following this filing, more than 360 class-action complaints were
filed by WEAL and other women's groups against individual higher
education institutions. Their charges were so well documented that
none was refuted by subsequent HEW investigators.

WEAL also has filed many charges against elementary and secondary
schools. This national campaign to eliminate sex discrimination in edu-
cational institutions has resulted in affirmative action programs, salary
raises and back pay awards.

WEAL also helped draft the Women's Educational Equity Act,
worked to end sex discrimination in want ads, and filed charges of sex
discrimination against medical schools. This latter action was a factor
in the passage of legislation prohibiting sex bias in admissions or training
programs at schools receiving federal funds.

As part of its regular program, WEAL continues to:

Work for ratification of the Equal Rights Amendment
Conduct surveys on the status of women in local and state govern-
ment
Cisponsor seminars, conferences and training sessions on issues
of interest to women
Provide a speakers bureau
Conduct surveys and prepare studies in such areas as credit, em-
ployment, social security, sports, administration and fellowship
opportunities.
Prepare source materials to aid local groups
Work for the rights of housewives (home managers),

In carrying out its legislative goals, WEAL:

Monitors legislation of interest to women and publishes the Wash-
ington Report which summarizes the progress of all legislation af-
fecting women
Meets with and lobbies governrrent officials
Testifies before Congressional and state legislative committees
on :,roblems of discrimination in education, employment, credit,
estate and family rights
Monitors and prods government agencies to enforce sex discrim-
ination laws,
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In the area of litigation WEAL has, in addition to filing against ed-
ucational institutions, brought charges against financial institutions for
discrimination in credit. National, state and local chapters also advise
and assist individuals in filing complaints and/or bringing suit.

In education, WEAL has been concerned not only with employment
opportunities and admission policies but also with efforts to eradicate
sex-role stereotyping in literature, in testing and counseling materials,
and in the manner in which students are treated. Equal access to all ed-
ucational programs and activities has also been a focus.

Much of the efforts aimed at ending sex discrimination in program
opportunities has centered around physical education and athletics.
Studies comparing athletic programs for males and females have been
completed in a number of school systems and institutions, and charges
of discrimination have been filed in several states.

At its national convention in 1973, WEAL adopted a resolution urging
HEW to take steps to provide equality in physical education and ath-
letic programs. In keeping with that resolution, WEAL has undertaken
a number of efforts on behalf of Title IX, including:

written comments to HEW
telegrams and letters to the White House
lobbying efforts against proposed amendments that would have
adversely affected physical education and athletics
testimony before Congressional groups holding hearings on such
amendments and on the Regulations proposed by HEW.

WEAL also presented testimony before Congress in support of the
bill designed to require Little League to admit girls. Additionally, this
organization has recently established a National Clearinghouse on Sex
Discrimination in Sports, as a part of its Legal and Education Defense
Fund, to collect information about sex discrimination in athletics and
physical education programs in elementary and secondary schools, col-
leges and universities and community funded programs. Information
should be sent to WEAL, 821 National Press Building, Washington,
DC 20045.

WEAL actions taken at the state and local levels include:

challenging league and conference rules that discriminate against
females
monitoring institutions compliance with Title IX, including ath-
letic budgeting, number and kinds of sports for females, and allo-
cation of physical education facilities and equipment
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working to upgrade recreational opportunities for females, minor-
ities and the handicapped
filing charges of sex discrimination in the provision of physical educa-
tion and athletic opportunities for students
filing complaints on behalf of women coaches.

The following publications and kits are among these available from
WEAL at the address listed above. Checks should be made payable
to WEAL Educational and Legal Defense Fund. The first price listed is
for WEAL members, the second for non-members.

Women Graduates in Higher Education ($1-$1.50). A statistical .

study of the B.S., M.A. and Ph.D. recipients for 1969-1972
Women and Fellowships (31-$1.50). An examination of the awarding

of fellowships and grants.
Higher Education Kit ($2-$2.50). Information on federal laws and

regulations and on the filing of complaints. Revised 1975.
K-12 Education Kit ($2-$2.50). Information on sexism, federal laws

and discrimination in education.
Sports Kit ($1.50-32). Information on Title IX and other federal

laws and on the filing of complaints. Revised 1975.
Title LX (kits in production).

Regular membership is $15 per year. A $7.50 membership is also
available for students, retired persons and others with limited resources.
In addition to a regular newsletter and the Washington Report, mem-
bership provides many opportunities to work actively to end sex dis-
crimination by participating in study or action committees.

National Women's Political Caucus

Founded in July 1971, the NWPC operates as a multi-partisan or-
ganization with caucuses in all SO states and the District of Columbia.
Operating independently and in coalition with other groups, this or-
ganization devotes a great deal of time to a wide range of issues facing
women, including maternity benefits, child care, part-time and flexible
employment opportunities, minimum wage amounts and coverage,
pension and social security reform, credit laws and educaHonal op-
portunities. Its primary function, however, is involving women in the
political process of the country both as officeholders and informed
citizens capable of exerting influence on those who aspire to or do hold
office. Efforts directed toward this goal include:
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encouraging women to actively seek offices from the local to the
national level

urging women to become delegatesto their party's national convention
nominafing women for Supreme Court and lower court vacancies

Specific help afforded includes:

identifying vulnerable seats and finding viable candidates
providing legal advice and campaign planning information
providing speakers
advising an media coverage
ass,isting with fund raising
monitoring the election process

The Caucus also monitors Presidential candidates and publicizes
their views on issues affecting women. State and local caucuses func-
tion in the same manner with regard to candidates seeking local and
state offices.

Having as its number one priority the ratification of the Equal Rights
Amendment, the Caucus is exerting special efforts in those states that
have not yet ratified. Realizing that one way to change laws is to change
lawmakers, the Caucus, in concert with other groups, is working to
unseat the die-hard opponents of the ERA. The Caucus also prepares
testimony on legislative matters and frequently is asked to make recom-
mendations to White House councils.

Membership dues, which are $15 annually and include the newsletter
and special bulletins, should be mailed to NWPC, 1921 Pennsylvania
Avenue, N.W., Washington, DC 20006.

Commiasion. on the Status of Women

Unlike the groups mentioned above, these commissions are generally
appointed rather than operate as open membership groups, although
some local commissions may practice an open membership policy.

The commissions had their genesis in the President's Commission
on the Status of Women appointed by President Kennedy in 1961. The
first state commission was appointed in 1962, and bY 1967, all statesplus the Virgin Islands, Puerto Rico and the District of Columbia
had established such groups. Many local conunissions have also beenestablished.

Initially, most of the state commissions were created by executive
order and were therefore referred to as Governer's Commissions. In-
creasingly they have moved to legislative establishment and budgeting
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which affords them the advantage of greater continuity and added re-
sources, but frequently leads to less freedom in defining their own
program and procedures (5). State commissions are appointed by the
governor or legislature while commissioners of local groups are usually
appointed by mayors or county boards.

In the early days of the commissions, the work was carried out by
the appointed members. This was found to be an inadequate approach
and growing numbers of these commissions are receiving funding to
employ professional staff members.

Through various standing and ad hoc committees, the commissions
undertake both long- and short-range projects designed to assess and
improve the status of women. Areas of interest include, but are not
limited to, employment, education, credit, sexism, prison reform, re-
tirement plans, child care, guidance and counseling and family and
probate laws. Effor3 are made to assess and meet the needs of females

of all ages, educational backgrounds, races, nationalities and economic
status and employment pursuits.

In addition, most commissions maintain a roster of qualified women
whom they can recommend when vacancies occur in appointive po-
sitions. Qualified women are also encouraged to run for public office.

As was true of the other organizations, the commissions art working
for ratification of the ERA and generally monitoring legislation af-
fecting women. In addition to their planned programs and priorities,
commissions attempt to deal with the problems faced by individual
women. Local commissions can be especially helpful in this role.

Since commissions do carry the weight of the appointing agency,
they have a unique opportunity to influence public opinion and de-
cision makers (5).

An Interstate Association of Commissions on the Status of Women
was founded in 1970, and an annual conference was first held in 1971.
Actions of this group are in no way binding on state commissions. For
information about the nearest commission(s), write to this group, now
known as the National Association of Commissions for Women, at
926 J. Street, Room 1003, Sacramento, CA 95814.

American Civil Liberties Union

The ACLU, founded in 1920, has 275,000 members of whom 100,000,
or 37 percent, are women. It is organized into 50 state affiliates and
some 350 local chapters, with offices in most medium and large cities.
Approximately 5,000 attorneys volunteer their services to ACLU.

The stated purpose of ACLU is "to protect the rights of freedom of
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inquiry and expression, privacy, due proms of law and equality be-
fore the law guaranteed to all Americans by the constitution."

This group appears before the Supreme Court more frequently than
any other group except for the Department of Justice, and has litigated
thousands of cases in the lower courts. Additional efforts at protecting
civil liberties are directsx: through legislative actions at the national,
state and local levels and at administrative proceedings d federal,
state and local spncies.

The ACLU provides legal representation for the many groups which
are seeking rights historically denied them, including females. In the
spring of 1972, the ACLU established as a priority program a Women's
Rights Project to eradicate, through litigation and public education,
those laws and policies which discriminate on the basis of sex. It focuses
primarily on Imes related to employment, government benefits, edu-
cation, insurance, maternity rights and athletics.

Since its founding, the Project has been involved in most of the
major Supreme Court cases on women's rights and maintains a legal
docket of several hundred sem discrimination cases which the ACLU is
litigating. Virtually every ACLU affiliate has established a Woman's
Rights Ccmmittee or liaison person who works with the national Pro-
ject staff and cooperating attorneys in their own states to develop pro-
grams tr, fight sex discrimination. Anyone interested in working on the
Worms's Rights Committee will be provided contact names by the
national offices (see addresaes below).

The ACLU won a case in the Idaho Supreme Court that held that
women are entitled to equal protection of the laws. Two cases that
reached the Supreme Court involved a challenge to discrimination
against women in jury service and a challenge to sex discrimination in
social security benefits. The latter case was won through a decision al-
lowing widowers as well as widows to be entitled to benefits (23k

In the area of education, the national office and/or affiliates have:

Pressed universities to withdraw from participation in Rhodes
scholarship programs in hopes of pressuring the British parliament
to change the terms of the will to include women.*
worked to influence legislation to increase the rights of teachers in
regard to dismissal practices and other employment procedures
indicated an interest in pursuing student rights
issued comments on the Title IX Regulations

Editor's Note: in 1973 the British government pressed legisLation for the equality of
women, and in December 1976. 13 American women were the first redpients of their
wax to be awarded Rhodes scholarships.
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In addition, the Project has prepared a packet which can be used by
nonlawyers in fighting sex discrimination in athletics and physical edu-
cation. Affiliates have been active in litigating sex discrimination suits
in athletics and physical education. Some suits have involved students'
rishts while others have involved the righb of teachers and/or coaches.

Publications by the ACLU include:

The Rights of Women, Susan C. Ross. A handbook on the legal
rights of women and remedies women can use to enforce those
rights. $1.25.

Legal Docket. A cumulative, descriptive listing of ACLU affiliate and
national office litigation in the area of sex discrimination. Updated
on a quarterly basis.

Employment Discrimination, Kathleen Peratis. A handbook for Title
VII and other employment litigation, from the filing of a charge
to the framing of remedies. $2.

"Equal Pay Act Guide." A lay person's guide on how to file and
process a charge under the Equal Pay Act.

'Private Right of Action for Retaliation Under the Equal Pay Act."
A legal memorandum.

Social Security: Briefs on various times of racial, sex discrimination
in Social Security laws, including brief before the Supreme Court
in Wirinberger v. Wiesenfeld.

Sex Discrimination in Athletics and Physical Education. A compre-
hensive packet of materials containing legal and organizing advice
an fighting illegal sex discrimination. $1.50.

Contributions will be accepted where no charge is indicated.
Basic membership in ACLU is $15 with a $5 limited income option.

This includes a subscription to the national newsletter, Civil Liberties,
and to local affiliate newsletters. ACLU membership automatically
makes one a part of both the national organization and the state af-
filiate and local chapters, where they exist. Dues should be sent to
ACLU, 22 East 40th Street, New York, NY 10016. The Women's Rights
Project is at the same address.

GROUPS REPRESENTING EDUCATORS

Space does not permit a discussion of all the groups representing
educators. The following member organizations are offered as examples.

American Association of University Professors

For more than 60 years this organization has concerned itself with

140



matters related to academic freedom and to issues pertaining to faculty
rights and status. AAUP has more than 70,000 members and chapters
on many two- and four-year college and university campuses.

The work of AAUP is accomplished both nationally and locally
through major committees. One of the most recently established of
these is Committee W on the Status of Women in the Academic Pro-
fession whose activities have included the following areas:

leaves of absence for child-bearing, rearing and family emergencies
tenure and affirmative action
equal PaY
salary surveys and the development of a kit to assist faculties and

administrators in undertaking salary studies
sex-based differentials in fringe benefits
graduate education

Representatives from Committee W compiled and gave testimony on
the Title IX Regulations, and presented an especially strong case against
the continued discrimination against women in retirement benefits.
This excellent testimony is contained in the proceedings of these hear-
ings (21). A number of comments were also made about the weak-
nesses of the athletic sections. The national Committee W encourages
the establishment of Committee W's at the conference and chapter level
and they provide personnel to chapter and conference meetings upon
request.

In 1974, at the 60th annual meetin& the members called upon the
Secretary of HEW and other government officials to enforce vigorously
the laws and policies of non-discrimination and affirmative action and
to adhere to the spirit as well as the letter of the requirement. They
also adopted a resolution urging the issuance of Title IX regulations
that would assure equal access to all programs in higher education, in-
cluding athletics, without regard to sex (71).

In 1975, Committee Z on the Economic Status of the Profession re-
ceived a grant to gather and publish data on sex differentials in com-
pensation. Areas of future endeavor include:

collective bargaining issues of special concern to women
formulation of an employment roster of qualified women
issues involved in part-time appointments

Membership dues vary according to salary with a range of $12-$36.
Graduate student memberships are $5. The AAUP Bulletin and na-
tional and state newsletters are included in the membership.
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American Federation of Teachers

The An, a member union in the AFL-CIO, has approximately half
a million members, nearly 65 percent of whom are women who teach
in public schools and in colleges and universities. It has established a
Women's Rights Division which functions to protect the employment
rights of women, inforin people of these rights and assist locals in set-
ting up similar Women's Rights Committees.

Some of thE provisions that contracts seek to incorporate are:

equal pay for equal work
equitable practices in hiring, promotions, extracurricular assign-
ments and athletics
elimination of sexist stereotyping while emphasizing the capacities
of each student as an individual
equitable health and medical insurance benefits
treatment of pregnancy as any other temporary disability
child-rearing leaves for either parent

Some of the resolutions adopted at An annual conventions include:

ratification of the ERA
increased leadership roles for women in the union
support of parental rights
eradication of sexism in teaching materials
development of curricular materials for children on the equality
of women
support for continuing education and counseling programs for
women
elimination of single sex vocational schools
support for affirmative action programs

The AFT prepared written comments in support of Title IX and of
stronger provisions in several areas of the Regulations including the
athletic section. It has also suggested that locals examine their contract
provisions to see wheher they require that athletic coaches, male and
female, receive comparable salaries based on their responsibilities and
experience.

Publications include several pamphlets and monographs on women's
rights and one major publication, Women in Education; Changing
Sexist Practices in the Classroom, revised, 1975.

National Eduation Association

This organization, originated in 1857, is reported by Encyclopedia
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Britannica to be the largest professional organization in the workl, having
passed the one million member mark in 1967. This organization has gone
on public record as being opposed to all forms of discrimination. Its
goal for 1971-72 was listed as human and civil rights for all educators
and children.

Actions taken specific to sex discrimination include resolutions, pub-
lications, multimedia presentations, litigation and statements and
testimony in support of Title IX and strong enforcement regulations.

In 1971, this group adopted a resolution calling for non-discrim-
ination in employment practices at all levels, including administrative
and non-discrimination in access to elective, appointive and staff po-
sitions. NEA has also suggested that state and local affiliates should be
systematically evaluated for non-discrimination.

The Du Shane Emergency Fund has been established to defend teachers'
rights by ensuring constitutional protection, academic freedom and
freedom from discrimination. For example, the Fund has been used to
plan legal strategies, file "friend of the court" briefs and to pay at-
torney's fees and/or afford extending interest-free loans if the educator's
case has legal merit and meets other established criteria.

Suits have been filed on behalf of women educators for "equal pro-
tection of the laws" in situations involving maternity leave, tenure and
seniority rights, retirement, promotion and salary benefits.

This group has urged HEW to develop a nationwide data bank on
the number of women and minority persons available for college teaching
positions. NEA is also one of the groups that has filed charges against
HEW for failure to enforce civil rights legislation. The NEA journal,
Education Today, regularly carries articles on Title IX, affirmative
action and sex bias in textbooks.

Publications available from NEA include:

Combating Discrimination in the Schools, Legal Remedies and Guide-
lines. Order #385-11604.

ERA, The Equal Rights Amendment and You. $6,0680-1-0E. (Taoe)
Nonsexist Education for Survival. $2.25, #385-11612.
Sex Role Stereotyping in the Schools. Paper $2.50, #0578-3-0F.
Today's Changing Roles: An Approach to Nonsexist Teaching. $3,

#1346-8-0E.
What is Affirmative Action? Combating Discrimination in Employ-

ment. #385-11602.

Multimedia programs are also available on sex role stereotyping.
The publications are available from NEA Order Department, The

Academic Building, Saw Mill Road, West Haven, CT 06516.
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Membership dues, which include, Today's Education, are Active
$30, Associate $15, Pm-professional $15, Student $3.50, and Retired
$5.

American Alliance for fieakh, Physical Education, and Recreation

Founded in 1887, this organization of 40,000 members offers strong
support to those pursuing equal opportunity in education. In 1972,
President Barbara Forker established a Committee to Study Discrim-
ination Against Women and Girls, with the specific objectives of inves-
tigating:

discrimination in salary, promotions and tenure
administrative opportunities for the female
coaching qualifications and opportunities

In the spring of 1973, the Task Force on Equal Opportunities for
Women and Girls was appointed as a subcommittee to study the prev-
alence of sex discrimination patterns in educational materials and coun-
seling and guidance materials at all levels. An extension of time was
granted to these groups by AAHPER's 1973 president, Willis Baughman.

In 1974, President Katherine Ley broadened the focus of equal op-
portunity concerns by appointing a Task Force on Equal Opportunity
and Human Rights. This group has continued through President LeRoy
Walker's term of office, with Marjorie Blaufarb acting as staff liaison.

This group has developed a human rights and affirmative action
document with statements on employment opportunities and hiring
procedures; salaries, working conditions, fringe benefits, promotions
and tenure; program offerings for all grade levels and the handicapped;
and guidance and counseling and provisions for the support of intra-
mural and athletic programs for all students. It has also called on the
Research Council for help in identifying and performing research re-
lated to problems of discrimination and other areas of particular con-
cern to women and minorities.

Information related to equal opportunity is frequently published in
AAHPER's Journal of Physical Education and Recreation. Update,
AAHPER's newsletter, has a regular feature entitled 'Update on Leg-
islation Washington Report" and frequently carries other articles re-
lated to opportunities for women. Marjorie Blaufarb, director of public
affairs, AAHPER, has written a pamphlet, Complying with Title IX of
the Education Amendments of 1972 in Physical Education and High
School Sports Programs.

The leadership of AAHPER has given support to Title IX through

144



written comments and testimony and has strongly supported women's
rights in the governance of athletics.

As sub-units of AAHPER, The National Association for Girls and
Women in Sport (NAGWS) and the Association for Intercollegiate
Athletics for Women (AIAW) have become effective forces for equal
opportunities for girls and women in their specific areas, in education
generally, and in society at large. Their efforts include improving the
abilities af women through conferences, workshops and clinics; inform-
ing the members through newsletters and other mailings; preparing
written comments and presenting Congressional testimony on leg-
islation affecting women; joining with other groups in lobbying efforts
on behalf of women; and generally pressing for programs that allow
for the development of girls and women's abilities.

NATIONAL COALITION FOR WOMEN AND GIRLS IN
EDUCATION

The organizations that comprise the National Coalition for Women
and Girls in Education (listed in Appendix H) have chosen Washington
area representatives to meet and work together in monitoring leg-
islation and other issues of concern to women. Many also serve as in-
formation gathering agencies whose publications are invaluable to the
quest for equal opportunity. While all have publications which are cir-
culated to their membership, The Project on the Status of Women of
tite Association of American Colleges should be especially recognized
for its widespread distribution of excellent materials.

Most of these groups also presented testimony and/or prepared ex-
tensive written statements in support of Title IX and strong regulations.
Discrimination in physical education and athletics was frequently em-
phasized in these statements.

The National Commission on International Women's Year

The National Commission on International Women's Year has been
funded by Congress to set up state and/or regional conferences for
women with a culminating National Women's Conference to be held.
This national conference is slated for November 1977, and conferences
in each state precede it.

Originally formed in 1975, the National Commission spent almost 12
months investigating the "barriers to the full participation of women in
the Nation's life." The recommendations cover all facets of life and
were submitted to President Ford. Specific recommendations relative to
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the areas of physical education and sport are reproduced below (pp.
162-166, 168-172). The complete 382-page report, titled "... To Form
a More Perfect Union ..." Justice for American Women, is available
from the Office of PubHc Information, IWY Commission, Room 1004,
Department of State Building, Washington, DC 20520.

STUDY ON ATHIXTICS AND PHYSICAL. EDUCATION BY U.S. COMMISSION
ON CIVIL ammo

The IWY Contmiseloit mcommends that the U.S. Commission on
Civil Rights conduct its planned study of "Sex Discrimination in
Physical Education cnd Athletic? without delay, using this study to
evaluate the effectivenese of title LX (Education Amendments of
1972) in eliminating sex discrimination in physical education and
athletics gel Tally in educational institutions.

Background

Sex discrimination in athletics and physic?) education programs has
certainly been the most publicized and controversial issue surrounding
implementation of title IX of the Education Amendments of 1972;
which prohibits sex discrimination in federally assisted education pro-
grams.

The t.ommissioners of the U.S. Commission on Civil Rights have
approved a study of "Sex Discrimination in Physical Education and
Athletics" for inclusion in the budget for FY 1977. This $183,000
study is planned to begin in November 1976 and to be completed by
February 1976. It would investigate such areas as:

The funding and staffing of programs, and the provision of the
number and type of programs provided for girls and women;
The impact of discriminatory treatment on the development of

female children;
The manner in which the athletic system itself contributes heavily
to the socialization of girls and boys and the imposition of limiting
sex role stereotypes, as well as the impact of limiting physical
abilities on the employment future of women; and
The Federal role in asauring nondiscrimination in physical education
and athletics under title IX of the Education Amendments of 1972.

b7Recommendation approved by Enforcement of the Laws Committee Jan, 8, 1976; by

IWY Commission Jan. 16, 1976.
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HEARINGS ON THE PlIkSIDENTS COMMISSION ON OLYMPIC SPORTS68

The IWY Commission on the Observance of International Women's
Year recommends that the President's Conunission on Olynspk
Sports in its hearings include the topic of women's participation and
leadership.

Background

The mandate of the President's Commission on Olympic Sports
clearly includes a study of the role of participants in the governance
of their own sport. Data indicate that women are discriminated against
as participants and leaders in sport competition representing the United
States.

PARTICIPANTS IN WORLD UNIVERSITY GAMESMOSCOW 1973

Sport Men

No. of
roun-
tries Women

No. of
Cowl-
trivs

No, of events

Men Women

Basketball 325 29 186 16
Wrestling 197
Water Polo 131
Volleyball 262 23 174 15
Gymnastics 89 28 43 12 6 4
Track and Field 446 55 182 31 21 13
Swimming 156 29 80 16 13 9
Divins 24 14 17 10
Tennis 51 25 36 21
FencMg 211 29 52 15 6 2

WOMEN IN LEADERSHIP POSITIONSMOSCOW I973

Percent
Men Women

Coaches women's basketball 85 15
Coaches women's volleyball 70 30
Chef de mission. 72 countries

°Recommendation approved by Enforcement of the Laws Committee Ian. 8, 1976; by
MY Commission Jan. 16. 1976.
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EXPANDING THE ROLE OF WOMEN IN THE GOVERNANCE OF SPORT"

The IWY Conn:Maim will contact national sport governing bodies,
federations, associations, and committees to request that they (I)
compile data on the frequency and levels of female leadership in
their organizatiom; (2) develop affirmative action programs to bring
women representatives into all levels of their sports governance
structures; and (3) send copies of the data and affirmative action
programs to the IWY Secretariat.

Background

As with most power structures, women are largely underrepresented
in the policymaking bodies of sports organizations. For instance:

At a 1973 meeting of the General Assembly of International
Federations (GAIF), there was one woman representative among the
official delegates.

At a 1975 executive committee meeting of the U.S. Olympic
Committee there were 2 women as official representatives among
about 35 officials.

At the 1975 General Assembly of the International Federation for
University Sport there was 1 woman delegate among represen-
tatives from 44 countries.

A group of sportswomen, acting as consultants for the U.S. Center
for International Women's Year, agreed this kind of exclusion is
characteristic of the sport organization system.

The above recommendation, calling for affirmative action, would
be sent io the following groups:

National Archery Association of the United States
Amateur Athletic Association of the United States
Amateur Athletic Union of the United States
National Collegiate Athletic Association
National Federation of State High School Athletic Associations
National Association of Intercollegiate Athletics
National Junior College Athletic Association
American Badminton Association
American Association of College Basketball Coaches
Little League Baseball
U.S. Baseball Federation

"Recommendation approved by Enforcement of the Laws Committee Jan. 9, 1976: by
IWY Commission by mail ballot Feb. 1476.
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National Association of Basketball Coaches of the United States
Basketball Federation of the United States of America
International Association of Approved Basketball Officials
Amateur Bicycle League of America
American Canoe Association
Amateur Fencers League of America
U.S. Figure Skating Association
U.S. Gymnastics Federation
U.S. Team Handball Association
American Alliance for Health, Physical Education and Recreation
Amateur Hockey Association of the United States
Field Hockey Association of America
U.S. Judo Federation
American Motorcycle Association
National Association of Amateur Oarsmen
U.S. Olympic Coznntittee
U.S. Parachute Association
National Association of the Partners of the Alliance
U.S. Modern Pentathlon and Biathlon Association
National Rifle Association of America
U.S. International Skating Association
U.S. Ski Association
U.S. Soccer Football Federation
Amateur Softball Association of America
Sports Ambassadors
Interservice Sports Committee
People-to-People Sports Committee
U.S. Collegiate Sports Council
U.S. Lawn Tennis Association
U.S. Table Tennis Association
U.S. Track and Field Federation
U.S. Track Coaches Association
U.S. Volleyball Association
U.S. Wrestling Federation
Amateur Basketball Association of the United States of America
American Horse Shows Association, Inc.
American Swimming Coaches Association
U.S. Yacht Racing Union
American Bowling Congress
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PROCLAMATIONS TO ENCOURAGE WOMEN IN SPORTS"

The IWY Commission recommends that:

1. A proclamation be issued for all Federal, State, and local
recreation-oriented agencies and the President's Council on Physical
Fitness and Sport, calling for program emphasis on lifetime sport
opportunities for women.

2. The President issue a proclamation declaring an "Equality for
Women in Sport" day during the Bicentennial Year. The sports day
would honor past U.S. sports heroism and encourage schools, col-
leges, and other public agencies to advance present and future op-
portunities for women in sport, especially through compliance with
title IX of the Education Amendments of 1972.

Background

Sports participation is an important aspect of the quality of life for
citizens. However, participation in sports has always been emphasized
more for men than for women, both in the popular press and through
more institutionalized support of sports for men and boys.

Prominent men's collegiate athletic associations such as the National
Collegiate Athletic Association and the National Football Coaches
Associations have never supported title IX prohibiting sex discrim-
ination in education and have maintained that implementation at the
collegiate level would destroy college football.

Data from research in 1969 and 1973 show the following disparities in
expenditures for men's and for women's collegiate athletic programs.

MEN'S ATHLETIC BUDGETS-1969'

ClAss A (major football institutions)

('lask B college dtvtsion
instittmons)

Class C

Average revenues $1,397,000
Average expenses 1,322,000

Profit 75,000

Average revenues 185,000
Average expenses 247,000

Lon 65,000

Average revenues 37,000
Average expenses 196,000

Loss 65,000

Class II (major basketba)l with no Average revenues 69,000
toothall) Average expenses 196,000

Loss 127,000

70Ret-ommendation approved by Enforcement of the Laws Committee Ian. 9. 1976; by
IWY Cornmismon Ian. 16, 1976

1
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MEN'S ATHLETIC BUDGETS-1969' coat .

Clam E tno football/ Average revenues 22,000
Average expenses 54,000

Loss 32,000
_

'Michael Raiborn, Financial Analysis of Intercollegiate At letics. National
Collegiate Athletic Association. 1970.

WOMEN'S ATHLETIC BUDGETS- -1973'
InstitUtions over 20,000 students 512,93810,000 to 15,000 students 9,4205,000 to 9,999 students 9,493
3,000 to 4,999 students

9,412Under 3,000 students
3,991

" Marilyn Vincent, Journal of Health Physical Education, Recreation, Mar.1973.

REVISING THE PUBLICATION OF THE PRESIDENTS COUNCIL ON PHYSICAL
FITNESS AND SPORTS,

SUGGESTIONS FOR SCHOOL PROGRAMS; YOUTH PHYSICAL FITNESS,
SEPTEMBER 197371

The IWY Commission requests the President's Council on Physical
Fitness and Sports to revise its 2973 publication in the following man-
ner:

2. Eliminate unnecessary differences in standards between boys
and girls appearing on pages 22, 13, 14, 31 (girls' push-ups), and 48.

2. Eliminate sexist prejudices inherent in text; pages 53 and 54,
which link weight training for women to motherhood only; page 62,
where only men athletes V* listed for gains through interval training;
page 83, where only the "football coach" is listed as a public relations
asset; page 88, where girls' role in public demonstration emphasizes
dance, gymnastics, ard other "form events."

Background

The committee, in making the above recommendations, takes into
account three relevant facts:

Research indicates that boys' and girls' physical performance is
comparable prior to puberty.

71 Recommendation approved by Enforcement of Laws Committee Ian. 9. 1976 b
!WY Commission Ian. 16, 1976.
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The effects of socialization appear to detrimentally affect female
physical abilities at all ages.
Publications of the Federal Government should lead the way in
encouraging excellence in all areas of performance from its citizens.

TITLE IX OF THE EDUCATION AMENDMENTS OF 197272

The IWY Commiasion recommends that:

1. The Secretary of the Department of Health, Education, and
Welfare (HEW) direct the Director of the Office fee Civil Rights to 0-
fictively enforce title IX, including the withholding or terminating of
Federal hinds.

2. The Secretary of HEW initsuct HEW. Office for Civil Rights
to establish immediately a full compilation of all title IX rants to date
and to continue to maintain this compilation in the future, indicating
that this compilation will be available to both HEW staff and the in-
terested put !ic.

3. The President and the executive branch oppose any amendments
which would weaken the protections against sex discrimination in
education guaranteed by title M.

Background

At this time neither HEW civil rights staff nor the public has access
o a compilation of rulings on, or interpretations of, title IX (which

prohibits sex discrimination in federally assisted education programs).
A major obstacle to meaningful compliance with title IX has been the
lack of consistent, sound interpretations of the law and relevant regu-
lations. Additionally, there has been a great deal of variation from re-
gion to region concerning the "proper" interpretation of title IX.

Because HEW staff do not have access to this information, they are
unable to answer some important substantive questions on title IX,
leaving schools, colleges, and the victims of sex discrimination without
guidance on how to interpret the law or protect their rights.

Several legislative amendments have been introduced in Congress to
weaken title IX. HEW did not oppose the "Tower Amendment" (con-
cerning intercollegiate athletics) and the President indicated in July
21, 1975 letters to the chairs of the House and Senate Committees
which jurisdiction over title IX that he would "welcome Congressional
hearings on Ithe O'Hara bill, which would exempt certain intercol-
legiate athletic activities from title IX]."

nReconunendation approved by Enforcement of the Laws Committee Ian. 9, 1 6;
by IWY Commission Jan. 16, 1976.
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Until July 1975, when HEWs final regulation for title IX took effect,
enforcement was minimal, as many complainants were told their cases
would not be investigated until the regulation was final (including
some whose cases were in an unambiguous, noncontroversial area and
which could not possibly be affected by the final stages of the reg-
ulation process).

Since the regulation took effect, although hard information on the
status of title IX cases is unavailable from HEW, there have been many
indications that HEW does not intend to move forcefully against sex
discrimination illegal under title IX:

According to HEW's enforcement plan for elementary and secon-
dary school systems this year, title IX ranks eighth in priority
among 12 kinds of enforcement action.
The civil rights office has scheduled only six comprehensive, sys-
tem wide reviews under title IX this year-6 out of 16,000 school
districts.
According to the 1976 plan, HEW intends to investigate only a
fraction of the title IX complaints it expects to receive this year.
For example, while the Atlanta office expects to receive 120 com-
plaints this year, it plans to investigate only 33. The New York office
has set aside time to look into only 3 of this year's projected 52
complaints.
One HEW regional civil rights unit, the Dallas office, has notified
title IX complainants that it cannot handle their complaints at this
time claiming that a court order requires the office to put all its re-
sources into resolving race discrimination cases. Several organ-
izations have asked for an injunction to force HEW to resume act-
ing on title IX complaints.
Although HEW argues it cannot adequately enforce the law be-
cause of "lack of resources," the civil rights office turned back
over 10 percent of its budget to the Treasury unspent last year. The
Administration requested no new positions for enforcement in el-
ementary and secondary education for the current fiscal year.
HEW is currently being sued for nonenforcement of title IX as well
as several other laws barring sex discrimination in education.
HEW is currently exploring the possibility of turning over some of
its enforcement responsibilities, including the investigation of com-
plaints, to the States.
In June 1975 HEW proposed new civil rights procedural rules
which would relieve the Department of its current obligation to
act on complaints filed under title IX and other civil rights laws.
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Despite strong pressure to rescind this proposal, HEW Secretary
Mathews has refused to indicate that a revision will include the
obligation to investigate all complaints.

HEW OFFICE FOR CIVIL RIGHTS RESOURCES AND ENFORCEMENT"

The MY Commission recommends that:

1. The Office for Civil Rights, Department of Health, Education,
and Welfare (HEW) immediately formally withdraw the "Consolidated
Procedural Rules for Administration and Enforcement of Certain Civil
Rights Laws and Authorities";

2. The Office of Management and Budget (OMB) immediately re-
view the enforcement mources and priorities of the HEW Office of
Civil Rights, and support increased appropriations ff necessary to es-
tablish and maintain an effective enforcement effort under title IX of
the Higher Education Amendments of 19n

3. The Office of Civil Rights, HEW, develop and implement a
complaint-proceseing system that would include action on current
complaints at the same time the backlogged complaints art processed,
in order to handle effectively all matters of discrimination without pit-
ting one group against another.

Background?'

The controversy over the HEW Office of Civil Rights enforcement of
Executive Order 11246, as amended, (i.e., the contract compliance pro-
gram) surrounds the substantive program as well as the programmatic
procedures. As Congressman O'Hara stated in the hearings on the civil
rights obligations of institutions of postsecondary education, '"They
may disagree on what HEW should have been doing, but they all
agree that it hasn't been doing it. " The backlog in complaints is due
to inadequate staffing and the Adams v. Weinberger decision in Dallas
(see below, under Priorities).

Recommendation approved by Enforcement of the Laws Committee Dec, 4, 1975;
by IWY Commission Dec. 5, 1975.

14Sorne of the material in this background section was excerpted from a study pre-
pared by Norma gaffe!, 'The Enforcement of Federal Laws and Regulations Prohibiting
Sex Discrimination in Education,'" under contract with the IWY Commission.

"Hearings before the Special Subcommittee on Education and Labor, U.S. House of
Representatives. Sept. 1974. p. 322,
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In October 1972, HEW/OCR issued "Higher Education Guidelines"
which related the requirements of Executive Order 11246, as amended
(contract compliance program), and the Office of Federal Contract
Compliance's Revised Order No. 4 to colleges and universities having
Federal contracts. However, according to the former Director of the
Higher Education Division, HEW/OCR, the guidelines were r,at spe-
cific enough for institutions to know what was expected of them, and
they did not provide specific guidance to HEW/OCR's regional staff
for evaluating institutions' affirmative action plans (AAPs). "A Format
for Development of an Affirmative Action Plan by Institutions of
Higher Education" was issued on August 1975 to facilitate compliance
with Executive Order 11246 and to clarify the obligations of colleges
and universities to maintain acceptable AAPs.

Complaint Processing. The Higher Education Division of HEW's Of-
fice for Civil Rights enforces Executive Order 11246 for between 863
and 1,300 institutions; estimates vary. As of December 31, 1973, the
HEW/OCR Higher Education Division inventory showed a total of 296
Executive order complaints (individual and class) that were considered
active. The status of these complaints is described on the chart below:

Inuesugations

Ac-
Total kriowl- Com- Letters of
110 edxed pleted hruitngs Other"

Individual complaints 1 lb 4 30 23 59
jam complaints 180 128 10 23 19

'The letter of finding is sent to an institution after an Mvestigation, and details
what is needed to bnng the institution into compliance.

' 'Other- Referred for enforcement, investigation scheduled, negotiation, or
no LiebiKnation

Of the individual complaints 35 percent had been only acknowl-
edged, 45 percent had been investigated, but a letter of finding has
been issued in only 20 percent of the complaints filed. Of the class
complaints, 71 percent had only been acknowledged, 18 percent had
been investigated, and letters of finding were issued in 13 percent of tne
complaints filed. In calendar year 1974 HEW/OCR received 197 Ex-
ecutive order complaints and resolved 33.

AMENDING PROPOSED REGULATIONS IMPLEMENTING TITLE IX Of THE
EDUCATION AMENDMENTS Of 1972"

The IWY Commission recommends that the President consider the

i"ke(:Ommendation adopted byIWY Commission May 10, 1975.
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following racommendatioss for changes in the regulations to Lapis-
mot title IX at the Educadon Amendments of WM

L AI lowing conspisinants the option of using internal grievance pro-
cedures, if an institution ham them, or filing complaints directly with the
Department al Hesith Education, sad mune (HEW). The eeesPleineet
would, of course, have the option of both filing with HEW and using the
Wang pievance procedure.

2. Developing a new providon which would requke the recipient of
Federal assistance to conduct and publiek self-evaluation to mess its
status in regard to exhaust sex discrimination. This evaluation should
cover admiesion practkes, financial aid, educatkmal program access,
curricuhun, and athletics, as wallas employment.

3. &tab/kith's a uniform pension policy under the existing Federal
legislation now covering employment. The Equal Employment Oppor.
tunity Commie/ion (EE0C) guidelines, which require equal periodic
benefits, would appear to be more equitable, and the title IX regulations
should reflect this approach.

4. Deleting the references to contact sports and replacement of the
athletic sections with the language of the June proposed draft.

ENFORCEMENT OF TITLES VII AND VIII OF THE PUBLIC HEALTH SERVICE
ACT OF 197183

The IWY Commission recommends that the Secretary of the De-
partment of Health, Education, and Welfare (HEW) take immediate
ateps to publicize widely the provisions of the Public Health Service
Act prohibiting rex discrimination En admission to Federally funded
health training programs and to develop an effective enforcement
program, including prompt handling of complaints and compliance
reviews.

MODEL COMPLIANCE REVIEWS IN EDUCATIONAL INSIMMONS"

The IWY Commission recommends that the Department of Health,
Educatkm, and Welfare (HEW), Office of Civil Rights, should conduct
model contract compliance reviews of various typesss of educational
butitutione: school districts on both the elementary and secondary
level, doetatal-grandog institutions, comprehensive colleges and' tud-

"Recommendation approved by Enforcement of the Laws Committee Jan. 9, 1976;
by IWY Commission Jan, 16. 1976.

"Ricommondation approved by Enforwment of the Laws Committee Sept. 16, 1975;
by IWY Commission by War, announced Dec. 5, 1975,

11A11 except tkmentary and secondary level school districts are classifications for
higher education used by the Carnegie Commission on Higher Education.
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versities, 2-year colleges and universitin, profetsional schools and
other specialized la/Motions, and liberal arts colleges. Any deRdendes
uncovered during the review should receive appropriate enforcement
and the nooks should he widely publicized.

U.S. OFFICE OF EDUCATION TASK FORCE REPORT, A LOOK AT WOMEN
IN EDUC4TION"

The IWY Coszuniesion recommends that:
1. The &dewy of the Department of Health, Education, and

Welfare (HEW) immediately authorize a followup report to analyze
the progress that has been made to date on the recommendations
included in A Look at Women in Education and to identify HEW
plans for implementing those recommendations which have not yet
been fully implemented.

2. The Assistant Secretary for Education at HEW take immediate
steps to implement those recommendations which have not yet been
implemented.

CIVIL RIGHTS SURVEY OF ELEMENTARY AND SECONDARY SCHOOLS"

The 1WY Commission recommends that:

1. The Department of Health, Education, and Welfare (HEW) con-
tinue Is Elementary and Secondary School Civil Rights Survey to be
completed annually by all schools.

2. The survey form be revited to contain additional questions con-
cerning tee discrimination, in order to determine institutional com-
pliance with title IX (Education Amendments of 1972), and to collect
all data by both sm and race or ethnicity in order to determine pat-
tans of discrimination against minority females.

3. The HEW Office for Civil Rights collect all survey forms for
analysis and maim this information available to interested parties.

TITLE IV FUNDS OF THE 1964 CIVIL RIGHTS ACT TO END SEX SEGRE
GATION°.

The IWY CoMMiSSIOn recommends that the Secretary of the De-
partment of Health, Education, and Welfare (HEW) instnict the Com-

"Recommendation approved by Enforcement of the Laws Committee Tan. 9, 1976; bY
1WY Commission Jan, 16, 1976.

"Recommendation approved by Enforcement of the Laws Committee Jan. 9, 1976; by
1WY Commission by mail ballot Feb. 1976.

"Recommendation approved by Enforcement of the Laws Committee Jan. 8, 1976;
by 1WY Commission Jan. 16, 1976,
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132111401117 of Education to use funds available under title IV of the
1964 Civil Rights Act to end ore segregation by:

1. Revising the point system for awarding funds under this act,
so that projects or training aimed at eliminating sex segregation are
not at a disadvantage;

2. Seeking adequate appropriations so that projects aimed at elim-
inating sex segregation can be funded at an appropriate level with-
out reducing the funds available to end segregation based on the
other grounds covered by the law; and

3. Establishing a title IX information center to provide information,
materials, and technical assistance to General Assistance Centers,
training institutes, and State agency training programs funded through
title IV.

CRED17

The IWY Commhsion !commends dust:

I. Each government enforcement agency promptly promulgate and
publish rules and regulations to secure compliance with the Equal
Credit Opportunity Act (ECOA) particularly such agencies as the
National Credit Union Administration, the Civil Aeronautics Board,
the Interstate Commerce Commission, the Packers and Stockyards
Administration, the Securities and Exchange Commission, and the
Farm Credit Administration.

2. Each enforcement agency promptly revise all compliance forms,
handbooks, and other materials used by compliance staff to reflect the
requirements of the ECOA and its implementing reTulations.

3. An Equal Credit Opportunity Compliance Unit be established
in each enforcing agency to direct agency compliance efforts and to
process ECOA complaints filed with the agency. Uniform standards
and requirements for enforcing ECOA should be promulgated and
utilized by thr regional offices.

4. The Equal Credit Opportunity Unit of each agency establish
procedures to monitor all complaint investigations and compliance re-
views conducted by regions/ offices. The finding and remedial actions
taken by regional or central offices should be described in semiannual
reports issued by the Equal Credit Opportunity Unit of each agency.
These reports should be available for public inspection and should be
noted in the Federal Register quartetly.

5. Whenever an investigation or compliance review conducted by
any enforcing agency indicates reasonable cause to believe that a

Rec:rnmendatulos Jppr)ved by Enturcement of the Laws Committee Ian, 8, 1976; by
IWY Commission IAn. 10, 1070.
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violation of a sex discrimination prohibition of any Federal statute or
exauthr order has occurred, the ECOA enforcing wary immediately
notify the agency charged with enforcing that law or eliaditive order.
To facilitate this exchange of information, the ECOA enforcing
agencies shall promptly enter into Memorandums of Understanding
with other hderal agencies and them memorandums shall be pub-
lished in the Federal Register.

6. Each Equal Credit Opportunity Compliance Unit receive ade-
quate funding and staff to carry out its functions. It shall conduct
training sessions for compliance personnel and examiners.

OTHER SUPPORT GROUPS

To do a general listing of support groups is to invite the displeasure
of those inadvertently omitted: however, it is felt that the following ad-
ditional groups who offered testimony or prepared written statements
in support of Title IX and the proposed Regulations should be noted:

American Federation of State, County and Municipal Employees
Association of Women in Mathematics
Michigan Coalition of Labor Union Women
Modem Language Association of America
National Association of Student Personnel Administrators
United Auto Workers Women's Department, Detroit, Michigan

As the preceding pages have shown, there is much support available
to those who find it necessary to do battle against discrimination. Waging
such a battle is the right of individuals who feel that they, their col-
leagues and/or their students are not being provided equal opportunities.
However, ending discrimination is more than the right of the deprived,
it is the responsibility of all citizens. Only when people are judged on
their individual capabilities will this country live up to its pledge which
ends "with liberty and justice for all."

Many groups will give support, but they too need support. Most
exist on the dues and volunteer time of their members. The more peo-
ple who become involved, the less the demands on everyone. Are you
doing your part? Steps taken now could leave footprints on the sands
of time.
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A. List of Abbreviations
AACAssociation of American Colleges
AAHPERAmerican Alliance for Health, Physical Education and Rec-

reation
AAUPAmerican Association of University Professors
ACEAmerican Council on Education
ACLUAmerican Civil Liberties Union
AFTAmerican Federation of Teachers
AIAWAssociation for Intercollegiate Athletics for Women
BPWNational Federation of Business and Professional Women's

Clubs, Inc.
EEOCEqual Employment Opportunity Commission
FAPECWFlorida Association of Physical Education for College

Women
FCIAWFlorida Commission on Intercollegiate Athletics for Women
HEWDepartment of Health, Education and Welfare
NAGWSNational Association for Girls and Women in Sport
NAIANational Association of Intercollegiate Athletics
NCAANational Collegiate Athletic Association
NEANational Education Association
NJCAANational Junior Co Pege Athletic Association
NOWNational Organization for Women
OCROffice for Civil Rights
OFCCOffice of Federal Contract Compliance
PEERProject on Equal Education Rights
SAPECWSouthern Association of Physical Education for College

Women
WEALWomen's Equity Action League
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B. Federal Laws

Federal Laws' and Regulations
in Educational

June
This Chat updates the one originally prepared In October, 1972 by the Pro loci on

laseelive Order 11241
sa mantled by 11375

Tide al eta Cite Nights Act
ol 11414
as amended by tha Equal Ern-
plornaill Opportunity Act of
1912

MOW dam October 13, 19611. hfarch 24, 1972 (July 1965 for
nonprofessional wodisra). (In-
stitutions with 15-24 employees
ware covered as of March 24,
19T3.)

inedbilions ere ciaveradT An Institutions with Wand con-
tracts of over 515,500.?

Mel is arehibifeilli

Imilwatiene heat *omeg

All institutions with 15 or more
Of &Moms.

Discrimination In empioyment
(including hiring. upgrading.
solaria*, fringe banaffts, training.
and other conditions of employ-
mend on the best* of race. color,
Wigton, national origin, or sax
Covers ell empioyeee.

None.

Discrimination in amploymem
(inctudIng hiring. upgrading,
salaries, fringe benefits. training,
and Who, conditions of employ-
ment) on the basis of race, color,
religion, nations/ origin. or sec
Covers all empioyees.

Religious institutions are ex -
amp! with respect to the am-
ployment of individuals of a
particular religion 01 religious
orlon (theiuding !NW IHi1tpd iv
005 MR) to perform work for
thal Institution. (Such institu-
tions ars not sxempt from (he
prOMbiliOn of discrimination
Woad on sex. color, and national
orig4n,)
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and Regulations

Concerning Sox Discrimination
Institutions'

1977

vowel on 11* status
and education of women

tritt Status and Education ot Women of the Association of Amarican

Asoociation of Amencan Collage*

Equal Pry AM*. 11113
ea emended by the Education
Amendments of 1972

Title IX et the Ifoltatativia Aimed-
samela et cm
as knilledA tri the Sion Amend-
merit ot 1974 (PI- 93-554, stat.
1111121 and the Education Amond .

memo of 1975

Title tint tSectioN 710A) & This 111
(leek* Mel Ihe Public Neal
Banat' AO
as amendod by the Compretian.
sive flaalth Monpower Act & the
Nurse Training AMS110141011 Act
of 1971

*ay 1, 1972 (June. 1954. far
proteesional workers)

Ati

Lily 1, 1972 (Admissions pro.
visions emir* July 1, 1973).
The Title tX regulation went into
elect on JWY 21,1978'4

All institutions rewiring led**
monied by way ol award, tom
or contract (DM* than a contract
of informal Or guaranty). Non.
educational organitetions which
operate an sducation program
which maim or benigit from
fedrual financial mistime* *V
also covered.

Dloorimination wi imisriee (includ. Discrimination against students
ing almost ail fringe ben, and employees "on the basis of
tits) on the basis ot osii. Covers sex.
ag employees.

Nom Religious institutions My IX
emelt if application of the anti-
discrimination provisions Is not
conaleteM with the rollgious
tenets of such oroanizations
Military schools are exempt if
their PrtmarY purpose It lo train
individuals (or the military mu-
vices ot the 1).S. or the mer-
chant marine.
Discrimination ln admissions'
is pronibited only in %woollortal
institutions (including vocational
high loShools), graduate and pro-
fessional Institutions, and public
undergraduate coeducational
institutions.
Additional *complicit@ wore.
also MISCUld after Titie IX's pas-
sage.°

November IL 1971. The Public
Health Service Act regulation
wont into Whoa GA August 6,
1971,

Ali Institutions meaning or
benefiting from a gram. loan
guarantee, or Interest subsidy to
health personnel training pro-
grAMS Or ravening a contract
under This VII or Vill of the
Public Health Unice Act 33

Sim discrimination in admission
of students and against some
omplowies."

None.
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Wage and hoe Division of Ma
Employment Standards Adana-
titration of tee Ospertmere of
Labor

Federal departments and
awned which attend financial
ad to educational programs and
activities. 14EWS Mae tor
Civil Rights Res primary. en.
foramenl powers to conduct
the mime and levestigotione."

HEWe Officio for Civil Rights
conducts the reviews and in-
vestigations.

Sy letter, tolophono call, or in
person to Ms newel Wage and
hour Division office

Sy hitter to Secretary of HEW or
OCR.

By letter to Secrstary of HEW or
OCR

Yee.

Individuals anew organizations
on belief of aggrimed saw
PIOYOOK Otgargzations +WY
alio hie clam or Oeflern com-
pasties eithout identifying
individuate

Individuals andlor organisations
on behalf of annoyed party.
Organizations may also filri class
or pattern complaints without
identifying individuals.

Individuals andtor orginixations
on belief of aggrieved party.
Organizations may also Ws class
or pottier% complaints withou:
idemifying individuals.

go official limit, but rscowxy al
beak wages 4 limited by statute
of limitations to two years for
normillfai violation and three
years tor a willful vioiation.

MO clays. HEW may axtind tho
time II -good cause" is shown.

ISO clays, HEW may extend the
time it "good cause" is shown.

Yew Govornment can conduct
poriodic roviews without a ro.
coned violation, as wad as In
rispones 10 conspisints.

Yea. Government can conduct
periodic mews without a to-
WW1 ViCiation, as wed is in
mown to complaints.

Yes. Government can condot
poriodic reviews without a re
ported violation, as well as in
moons/ to compiaiMs.

Yes. tieially the Wage and Hour
DWision reviews the entirs ea,
labliahment.

Yoe NEW may kwestigate those
parts of an Institution which re-
vire direct federal smistanco
fas nod as *MN Pans of dm in.
stitution *Whirr or not May
receive direct lode* mite
fano* if the institution woke,
pew*, MatifilOonal aJ Ills OA-
tiro kwititutiOn may N. reviewed

Yee HEW may investigats Maw
pails of an institution which rt
csiva direct Worst assistanca
under Tit* VII and WU (is will
as other parts of the institution
Mated to the program, weAther
or not they mane assistance
under Mem title*

Inetitution meet keep bid pm
sone SOacified words relevant
to the datermination of seedily
violations hem occurred Gov,
ifflmorlf is colenwered to review
all Mlertint records.

Inetilution MUSS keep end pne
some swilled records nrievant
to the delenniutiOn of whether
violations here 04X4M1110. GO*
(MUM iSsalpOWered to review
lb raiment mortis. 20

Institution must imp and pre
soh, spindled words relevant
to the determination of whether
vicilalions ham occurred. Gov,
ommurit Is empowered to review
all relmont woofs. -
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Sidatabillaili pow and

Cas lisdi pay be sweried?

Anima Wm sallea requirements.
(There we ne filltriCtiOnS
against action which is CIO&
preferential.)

0 voiuntsry compliance fags,
OFCCP or OCR may institute

proceedinga to
suspend ce tierminate tactbrai
contracts, and tif bar future
nerds, or it may Mar the com-
plaint to the Elopement of
Justice wlin a recommandation
fOr court action. Court May on-
join Institidion from unlawful
behavior, and Wee salary raises,
back pay and Who. relief. OCR
may Was delay w awards
while sesidng voluntary com
Once Mother indduai has
the right to sus institution is not
clew.

If attempts el conciliation tail,
UGC or the V& Attorney
Gamin may file suit" Ag-
grieved individuais may also in-
itials suits. Cain may enjoin
respondent from ongaging in
unlawful besmear, order ad-
propnata affirmative nation,
order reinstatement of em-
ployees, end award back pay.

Yee. For up to two yaws for
nonninul violation and three
ream fors wWfui vioiation.

Yea. For up to two yew* price
to tiling charges with EEOC.

Written affirmative action plans
(including numerical goals and
timatiotss) ars roCiiiired 01 1111
contractors with contracts of
$80,000 or more end 60 or more
employees?

Affirmative action is not re.
Wired union charges have
been filed, in which case it may
be included in conciliation
agreement or tre coned by Me
court

*Wage ol labor orgonlialkine Any agroomant the institution
may have with s tabor organize
bon cannot be in conflict with
nondiscrimination or affirmative
action provisions of the Execu-
tin Order.

Am Omen procedures re-
qMred7

Is toneement srehiblisd?

Grievance procedures are not
required, nor Is OFCCP or HEW
required to airs night to find.
ings under such procedures.

Labor organizations are s-oplet
to the same requirement: :rid
sanctions ILI employers.

Grievance procedures we not iv-
quilled, nor Is EEOC required to
give weight to findings under
such procsduree.

institutions Ili prohibited from
discharging or discsiminating
11001021 any 1101PM,Yo0 °4 sp-
plicani for employmont becausa
twine has marls a complaint,
assisted with an Investigation,
or instituted proceedings.

Institutions ars prohliNted flyer
discharging or discriminating
110101111 any amployee or ap-
plicant for employment because
Wane has mad* a complaint,
assisted with an investigation,
or instituted proceedings.

Ns Menem of onions!. Notification of complaints has
been wratic in the past. MEW
notifies institutions prior to in-
vestigation. IndividuSs and in.
stitutions we supposad to be
notiliod if cans we referred to
EEOC

EEOC notifies Institutions of
complaints within 10 days.
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If l'oluntorY comalance fads,"
Iscretary of Labor may tile suit
Aggrieved individuals may
'Male suitS arhen DepatineM
of Labor has not done so. Cain
may Ionian reepondent from en-
gaging in uniewful behavior, and
(Inter salary Ms" back pay,
and interest.

Yee. FIN up to two years for a
nonvontui viOlation and Innis
yaws tor a wilrful notation,

It voluntary comptiance fails,
OCA may institute adentnistro
live proceedings to suspend Or
terminate federal 1110114111. And to
bw future awards, or it may
refer the compleint to the 0e-
partment of .tuatics with a
recawnendation for cowl lin-
den. COuft may enloin the in-
stitution from unlawful activities
and order equitable relief. OCR
may ohm delay new iwards
while seeking voiuntary com-
pliance." Whether individual
Ma the right to sue institution is
not clew.

If voluntary compliance fans,
OCR may institute administra-
tit* proceedings to suspend or
terminals federal monies, and to
bar future awards, or it may
refer the compioni to the OP
Palintent 01 Justice with a
recommendation for akin RC-
hon. Court may taloa ire in-
stitution from unlawful activities
and order equitable relief. OCR
rnsy also delay new awards
while steamy voluntary corn,
Nance." Whether individual
nee the right to sue Institution is
not Wear.

Probably, to the extent that an-
Owen we covered.

Affirmative notion, other than
salary inorsairea end back Ply.
la not raduirad

Labor organizations any pro
hibited from causing or attempt-
IN to cause an employer to dis-
criminate on the basis of sax.
Complaints iney be made and
suits brought soainat Masa
orgwuzations.

AttUmative action le riot re
Wired but may be undertaken by
an institution to overcome the
effects of conditions which re
suited in limited participation by
persons of a particuter ses. OCR
mey mare remedial Mime If
discrimination is found.

Probably, to the extent thai em-
ployees ere covered.

Affirmative action is not ra,
quired but may be undertaken try
an Institution to overcome the
affects of conditions which re-
suited In limited participation by
persons of a particular max. OCR
may require remedial actions It
dlaertnanation II tOund

Any agreement the institution
may have with a labor organiza-
tion cannot be in conflict with
the nondiscrimination provisions
of the legislation.

Grievance procedures are not
required, nor is the Wage and
Hag Division required to give
weight to findings under such
procedures.

Any agreement the institution
may have with labor orgatze
Con cannot be in conflict with
the nondiscrimination provisions
of the legislation.

Grievance procedures are re-
quired tor students and em-
&yea, but Mere are no spa.
dire standards for such pro
endures, nor is OCR required to
give weight to findings under
such procedures. Individuas are
not required to usa the pro-
cedures and may Me directly
with MEW.

Institution:1We prohibited from
discharging or diacruninating
millaost any lintOkiree because
hash* has made a complaint,
assisted with an investigation,
or instituted proceedings

InstitutiOns ate prohibited from
dischwging or discriminating
against any panicipant or po
tont lal participant because her
she ha made a complaint, as-
silted with en inveatigation, or
Instituted proceedings.

Complaint procedure Is vary
informal. Empioyer under review
may or may not know that a irio
tenon has Wan repOdad.

Grievance procedures are re-
quired for students (and
covered employees), but there
are no specific stendards to,
such procedures, nor is OCR re-
quired to give weight to findings
under such procedures. Individ-
uals we not required to use the
procedures and may file directly
with NEW.

Procedure not tally determined
OCR notifies institutions priOr to
investigation."
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soarnet any partkIpant Or Po-
tential participant because ha
she has mad* a complaint, as-
sisted with an investigation, or
instituted proceedings.

Procedure not determined. OCR
notifies institutions prior to Iry
vatti011011.

7.z



Camlideisdabsy ii Individual complainant's name is
usually given to the Institution.

fir*Ings
ueuelly I watideetial by
ginwremeal. but can be Jo
veered by the Watitution. Policy
concerning 001PirtIMO(14 di&
CIOSIMIP Or if roustigelions and
compile* has not been *sue&
The aggrieved party and re,
spondent are not bound by the
confidentiality requirement.

ledsIdoll COMPinihoirs mins is

Is
divulged OW immetigation

mada. Ciwgss we not made
public by ISOM nor can say al
its shwa dung ow wriciliaticit
process be made public by the
commission or Its employes*
0 weft action becomes news.
wry, the ideataty of the genies
involved became* a matter of
public record. The aggrieved
party end respondent ere not
boiled by Me cornideatiality
requirentent

Per Now baleanstion
Mew* earriessets CONSIMSt

Office for Civil RigMe
Depwtment of HEW
Washington. D.C. 20201

or
Office al Feder* Contract Corn-
illarce Programs
Employment Standards Admin.
Welkin
Department of Labor
Weehington. D.C. 20210

or
Regions& KEW or 001. Office

EQual Employment Opportunity
Commission
24015 Street, N.W.
Washington, D.C. 20603

or
Moons,' EE0C Office

flatettent dammed,
Emu*. Otter 11240. "Sex Discrimination Guideline"; Federal Register, June 0, 1970,
"Revised Order No. 4Affinnative Action Programs"; Federal Register, December 4, 1971;
plus amendments in Fed Reg.. Janumy 31, 1973; February 1, 1973; February 14; 1974; April
12, 1974; July 12, 1974; "HEW Nigher Education GuidelinesExecutive Order 11245"; Octo.
ber 1, 1973; "Revised Order No. 14Contractor Evaluation Procedures"; Federal Register,
Fsbrusly 14, 1974; Plus amendments in Fed. Reg.. April 12, 1974; July 12, 1974; March
1975 May 23, 1975 ; "NEW Memorandum to Congo and University Preaidents from Director of
OCR"; December, 1974; "Equal Employment Opportunity"; Federal Register, January 18, 1977;
"Questions and Answers on the Federal Executive Agency Guidelines on Employee Selec-
tion Precedures", issued gently by the Department of Justice, the Deportment of Labor, and
the CiVil SOMC41 COMMi14104% Federal Register, January 21, Bin

Equal Pity AO ot III& "Equal Pay tot Equal Wakintarpratative Bulletin BOO"; August 31,
1971; "Extension of the Equal Pay Act of 1033Fact Sheet"; September 1,1972

NOUS
demo
1. spur and local empioyment andiar human mamas lame may eleo apply to educational Institutions. The
founeentri Amendment wid other Federal imie also prohibit en discrimination in some instances. The
Equal Rights Amendment to the U.S. Constitution, pawed by the Congreell end now in Ms process of
ratification would, when ratified, forbid sea discrimination in publicly supported schools et all levels and
would cover both etirdeate end ticulty, Additions*, Seallon 1112 of the WS Educatian Amendment reeds;
lifeherbana ot hapher ttetroottea receiviap tedenit tereactet 114/$11AMOO may Rol rats sure lateaciel se
Wawa Werner diet* or inektrotry to maderishe erry study er eararot or WM the OW ot sey oavtion
oorteeterao ea moose or WOW POW*. 14,111 my person or maw al I particular rem rerigien, Na
co nitio010 bffilfrf 110 'wed &am eadarywhe seat MO. Prof** Or Ccriftect, wept no rasmunen tea" be
awed bun eerreueens earecare atimies or prefab ortecientieg We *Nev. Wats, e preventien ar eis

af *NO 11111 calu MOON, ors the sehatel et dmerieunarien, esakust say such Seam
The aniandmint was labia* aimed at private coniniets between Arab MAIM end imillutione which

bored date from evelioyment under Wee contracts. As written, the meendiffent farbide eentteal
striations in amplayment on the Weis al ow, se weil as religion, color and national origin. end applies w
domestic convects, m as maw originating oversees. Note Restriction Mr employment under do.
MesUc wittscle ill OW cilany prohibited by 00W elatulat)
S. Wiese otherniall Specified. "Inelitution" Includes public Mil private collages and universities. lie-
swift and *powdery schools and preechoois.
S. A ewe fida seniority or merit system is pamilffed under ail isiletation. provided the system is not di*
criminality on the bwis of ass ot any other prohibited ground.
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individual complains/Ire nano,
is well as that of the emPlotfer
(end union, 0 lavabo,, la bet)l
in strict confidences 11 court
action becomes naceesery, the
identity of the pates involved
becomes a matter of public
record. The siggreved party and
respondent aid not bound Oy the
confidentiality requirement

isnlIvidnei waft/Orient% name
mei tie moiled during investige
lion. If cowl action becomes
mummy, the identay of the
panes toehold becomes a
miner of public mooed. The
sogneved party and ths respon-
dent are not bound by any con-
lidentlaiity requirement

Wage and Sour Division
Empioymem Standards Admin.
istration
Department of Labor
Washington. DO. 20210

or
field. Area, or Regional Wage
and How Office

Individual complainant's nem
may be rev:teed during investiga-
tion. If court action Decomes
nacesawy, the identity ot the
parties Involved Wanes a
matter of nubile record. The
aggrieved party and the respon-
dent are not bound by any con-
fidentiality requirement.

Office for Civil Rights
Department of AEW
Washington, D.C. 20201

or
Regional HEW Office

Onion for Civil Rights
Department of HEW
Wrishington. D.C. 20201

or
Regional NEW Office

This VII of the CI* Rights Act ol 1464. "Guidelines on Discrimination Became of Sex";
Federal &vista; April 5, 1972; "Guidelines on Employee Selection Procedures"; Firdaral
Reglatw, August 1, 1970; reprinted In Fad. Rag, November 23, 1976
Mb IX of Ste Education Amendments of 1972. "Final Title IX Regulation"; Fadden! Roglitar,
June 4, 1976; "Memo from Office for Civil RightsElimination of Sex Discrimination in
Athletic Progrems"; September 1975; "Assurance Form for Complying with Title IXHEW
Form 639A"; March, 1977

Title VII (Section 71111A) II Title VIII (Section 1145) of the Public Health Service Act. "Final
Regulations for Titles VII and VIII"; Fodanal Riglater, July 7, 1975; "AS/40AM* FOrm for
Compliance with Public Health Service Act Titles VII and VIIIHEW Form 590"; March. 1972

4. There are no reetnctions agenst making a complaint wider more than one antidiscrimination law el
the same lime. or on more than one ground eg., sex and rocs. Won such discrimination is prohibited by
legiscation.
S. This time rnit refers to the time between an alleged discriminatory act and when a complaint Is made. Inwows however, uva mu limit a Interpreted liberally *bon a continuing practice of discrimination Is be-trig rather than a single, eoiated discrimInctory act.
S. Sack pity cannot be awarded odor to the effective date of the legislation

ibisiwilie Order 113411as amenesill by 113n

7. The definition of "contract" la very Need and is interpreted tocover virtuelfy en government contracts
aid including subcontracts old conetructIon contracts. In some instances grants may also be considered
as "contracts" covered by Ms Executive Order.
a, Section 407 of the MI Education Amendments requires certain administrative procedures to Da lc*
Cowed Wore eny federal funds, mcluding contracts, may be delayed, limited of laminated The provision
/POW So bowl education agencies only.
11. As at January 15, 1573, all covered educational institutions., WM Pubfic and Whew. went Moire/ lo
hive wallas affirmative action Wane-

Tale VII of tee Cleo RION Ain el leaf as stessese by the gem lbeeieywent Oppertualty Aot el 1973
la In colain Kates that foie fair emplonnent ewe with prohibitions simile,' to those of Title VII,EEOC
aufomaticaily defers investigation of charges to the Waft agency for 10 dem (At Me end of this period,
MC wig handle the choose unitise the state is actively ourtutng the case. About IS Percent of deferred
cases Wont to [IOC for precoiling after Moral.)
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11. EEOC fuse suit In cilia involving private institutions, and the Attorney General (1ies suit in cases in-
voning public matitutions.

lost Pay AM el 10113 se weeded by Me Educaikes Amenertseate el 11172
IL Ow 95 percent of all Equal Pay Act investigations are releNvedtlwough voluntary comptience.
13. Unites court lotion is necasaary. the names of the parties need Mt be waged. The Identity of a com-
plainant or a person furnishing information is not revealed without that pereon's knowledge arid consent.

Title IX el lee Itlemailims Aesseemeets el 1172 I. emended liy.P.L.113-61111. 13 SOL 1012 end Me Edeeselea
Ameatiasees el 1931
pleinority hanalse ars Mao protected from discrimination on the baeis of their race, color or national
origir under Title Ift ol the Civil Mains Act (X 1914. enich covers beneficiaries of, end participants in, fed-
erally assisted programs.)
I& Dementary schools were require0 to be Hi compliance with the physical education and athletic pro-
viaione of Me reouiation by July 21, 1979 The adjusimem period for physical education and athletic pro-
grams operated by secondary and post-secondary institutions ends on July 21, 1911. HEW has stated that
the adjustment period Is not e waiting period and that institutions should move into compliance se quickly
I. posisible. Nett the period applies only to physical education and eihiatic programs.)
IL The sax discrimination provisions of Tine IX NO patterned after Title VI ot the Civil Rights Act of
1914, *men forbids discrimination an the basis of rata, color, and national origin in all federally assisted
programa. By specific exemption, the prohibitions of Title VI do not cover employment practices texcept
where the primary objective of the federal aid is to provide empioyment). However, there is no similar
exemption for employment in Tille IX and ths Title IX regulatIOn covert employment In Ronleo CommunitY
Schools v United Slates Deportment ol Health, Education and Weller. (Civil Action 6-714311, U.S. District
Court, E.D. Micit., Apnl 7, 1977)] the District Court opinion rejected HEW* position that Title IX covers
empioyees. Contrary to earlier reports, the District Court's final order, Iseued on May 18, 1977. wee limited
to only one section of the Title tX regulation dealing with pregnancy: Section *57 was declared invalid.
The order affects only the Eastern District 04 Micriigan. The government has indicated that it will appeal
the order, and MEW NW directed its regionai offices to continue to entice that section of the Title IX tog-
&Mahon throughout the lett of the country, pending final disposition of the QueltiOn, TN District CourTs
onier does not affect other sections ot the Title IX reguletion concerning employment, nor doss It affect
provisions of other taws ar regulations covering employment.

Titie IX states that "No person in the United States shall, on the basis of sex, be excluded from par-
ticipation in, be denied the benefits of, or be subjected to discrimination under arty education program cr
activity wenn/9 federsi financial assietance."
17. The following are exempted from the admission* provision-

Private undergreduaft institutions.
Elementary and secondary Schools other than vOCational schools
Singlosex public undergraduate institutions lif singie-sex public undergraduate Institutions decide to

admit both sexes. they have until June 23. 1979 to admit female and male students on a nondiscrim-
inatory basis, provided (heir transition plans are approved by the Commis/mow of Education.)
Note t. These exemptions apply to admissions onty Such Institutions ono still subfect to MI other anti-

discrimination provisions of This IX.
14010 2. Singiellem ProfeSSIonig, orecluale, and vocational schools at sit levels have until June 23, 1979 to

acnieve nondiscriminatory admisaions, provided their transition plans are epproved by the Commissioner
of Education.
IL The Pileaftwraho prectrass of the following organizations ant exampt:

YMCA. YWCA. Girl Scouts. Boy Scouts. end Camp Fire Gina.
PCiat Sororities end Patent/Ma which are exempt from taxation under Sactit n 501(5) of the Internal

Revenue Code of 1054, and whose active members consist primarily of students n attendance et higher
education institutions

Voluntary Youth Service Organizations which are exempt from taxation under Section 501(e) of the In-
Imnal Revenue Code of 1914, and whoa* membership Ms traditionally been limited to one sex and
principally to persons less than 19 years of age.
father-son and motherdaughter *Vivifies are exempt but if such activities we provided for students of

one sex, "opportunities for reasonably comparable activities shall be provided for students of the other
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'moven. or wines, sweentsion by the Amencen Lateen in connection with Boys SAM Gina Slate.Iloya Notion end Gins Naha, conferences are inempf. Schools may undertake activities tot Me promotion
el won ~hp and Oaf the ifekordion of etudents to Mendmy amen conference.

Soilidereiree or paw Sinaechis/ ensintenoe ~rind by a pespeesteeten, kostirotion to pawns ineeiWegleen le le itereents awed oe a eedebeeabon Petbondi Abewinice, Poise and lama and In which Ow-ticipation le limited to one sea only. Isa siumapt, provided the pewees it le compliancy weft other eon-discrintinstion frovillione oh Wool law.
IL Wier Tdie Vi of the 1964 Chi ROW Ad, 'Mich Title IX of the Education Amendments closely weal-Mla. fedsmf spacing which extend aid to adigalional institutions haus delegated Weir antoreemsnl
Powers to NM. A similar dekcition of enforcement power is =peeled under Title IX.

liwitilutions Ma iSan raainIiSa on hie kw if least three niers a description ol any modificaliona triadsse a Neu/ of Wm required insitutionsi sefferraluidion and those remedial steps taken to eliminate dis-crimination.
IL fleolion 407 of the Education Amendments of 1976 requires certain adrninief relive procedures to be bi-laved before any federal hinds may be delayed, limited or terminaled. The powwow sponse to local ea-
uCaikvi approckpo on
23. Ali a result of a court order (Adana v. MaffielP41. CivI Action 309E070, DAC., June 14, 19714. HEWwill acknowledge receipt oh a complaint within 15 days oh Ws receipt. This order appiiis only to elementaryend secondary schools in 17 Southern and ender stales. but the time-frame is likely to be extended to ail
elementary and secondary schools, Time-frames for pordoscondwy inatitutions have not yet been de-lemined
Tills VW II Tile WIN of Wm Pubes Nest* Senior/ Act as molded by Me Comprebeeekle Neal* Mew
Mew Ae1 14. Nine Tatisine Aineadoisete Ast eh 1571
gg. idiom of medicine, osticollthy, dentistry. welennery medicine, optometry. pharmacy, podiatry. pubilchealth, allied pubic fiath personnel, and nursing are specifically mentioned in TING VII and VIM Ina M-utation, Issued June 1, 1972 by the Secielaiy of MEW specifies that ail entities apieTiii9 for mserds underTitle VII or VW are eublect to the nondiscrimination requirements of die eel
94. Tha raguietion Maine: "Mondlectiminetion in admission ta a tratntig program includes nondisCrim-
Mallon in all praeucee Mating to appticants to and studeMs in the MOM% nOriditionininoliOn In the en.a:lament of frANY NW. Pnagalita end opportunity mama by admission to theWagon; and nondiscrim-ination in ad employment practices notating to employees learidnig directly with applicants to or studentsin the program"
1111. Section 407 of the 1976 Education Amendments moires Cattain edminstritive procedures to be fol-lowed before any federal funds may be delayed, fitnitlid or tarritinagad. The Provision amino to locai sou-cation agencies only.

THE PROJECT ON THE STATUS AND EDUCATION OF WOMEN of the Association of
American Colleges provide* a clowinghouse of information concarning women in education,and wafts with institutions, government agencies and other aseciciatidne anal programs af-
fecting womon in highs. education. The project is funded by Carnegie Corporation of New
York. Publication of these materials dou not necessarily constitute endorsement by MC orCarnegie Corporation of Now Toni. This publication may be reproduced in whole or partwithout permissim provided crock, is given to the Profect on the Status and Education of
Women, Association of American Collings, 1818 R Street. NW, Washington, DC 20009.

brrace sand*
Margaret C. Dunklo
Francon' Weaves
Kay Mocks*
Kathleen Wilson

Director
Associate Director
Stall Associate
Stilt Associate
Administrative Associate

Arlene Fong Craig Stall Assistant
Deborah Martine: Stott Assistant
Connie Reid Stall Assistant

Amemoion st Amster, Cillegee
18 , i R Street Niv., Washington, D.0 20009 202/3117-1300
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C. State Laws (Summary)
OMR

(Comp' lad by; Education Commission of the States)

State Labor Laws Affecting Women Employed in Education
Mats aid OMNI

Stall* Spada hob** tam
0111111111111101. Walk 0111161111 PO Pax

Stole poliail Ulm Pg WVI Sim* Oft Lai

MANN- - - - - _ -
ado XVII - I I - - I
Masa X4.41 I - _ - - X

Maws I4F4 r - I I X

WWI Mg _ - I X I X

Csiorsh WI xit) - - - x x
Camsnicst xix) - I - - _ I
Nom W4 - - - - - -
Raft - - - X X I
Gm& AA) - - _ - - X

Nara rin - X _ - - X

Ws IN - - - x - X

1014 4.4 X - - - - x
haw X44 - - _ _ - X

_ - - - _
bus 141) I fg - _ I _ x
woof m x I _ _ x X

twain lo - - - il - -
Mile MN P X _ - _ I
11000 IA 1 _ _ - 1
shingimus mix x 1 _ _ I
maim RN r - x - I x
sumo 44 - 1 _ _ _ X

IMMO - X - - - - -
Ilisswi - X - - X X X

Ilmtin AN X X - I - X

!Waft IA _ _ - X X X

Wei AN" I I - x I I
Nos Iimidie XAN X - - X - x

ilmr kowf WI - X - - - X

NW Ilaia. Xiii) I I - x - -
h. Is* Wiil - I - - I X

NAM Whig 104 - X - - X -
lime basis VI I - _ - X X

Oils 1404 I 1 I I I X

Milos Ii Al X - _ - - X

01010 44 - - I I - X

Paernamis QV I X - X X X

Node kW 414) X X - - - X

MO Cobs - - - - - X -
WM Wilk IA ....., - - - 1

in
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Comp ?moss

Wit
Cow lowli Cana Cow Niro*

tap* plait OW dim *win tiod DI lin
es Oahu owl Paw two From Price 1 MN kWh' Roe/

SW Um" cowed hocks don Ow don owo Win Nos !Wm Ia
fltn 8 I 1 2 1 2 X X 1 Iilhol*WIN 12 II I I X I 2 1 1 XMaio I X I I I 2 II X I I
OWN* 2 1 I 2 I 2 2 It

The numbers in this column indicate the mMimuni number of employees an employer
must havo to be covered by the law. An "X" indicates that no minimum number of
employees is specified in the law.

Them states have a statutory provision concerning equal employment opportunity far
Public omplcryment only.

These states have no statutory provision concerning OQ Ali employment opportunity for
pubhc emPlapnerit colY.

Thaw ststes have no slatukwy Provision of general aPPhcation concerning equal ern-
Ploment oPportunitY.

A blank entry indicates that a stale's law does not include a certain provision or typo of cover-ele.
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D. U.S. Equal Employment Opportunity
Commission

REGIONAL OFFICES

ALBUQUERQUE/Suite 1000. First National Bank Building East. 5301 Central
Avenue, N. E., Albuquerque, NM 87108Arizona, Colorado, New Mex-
ico, Utah, Wyoming.

ATLANTA/Room 440, 1776 Peachtree Street, S. W., Atlanta, GA 30309
Florida, Georgia, North Carolina, South Carolina, Virgin Islands, Canal
Zone.

AUSTIN/Room G115, 300 East 8th Street, Austin, TX 78701Texas.
BIRMINGHAM/Suite 824, 2121 Eighth Avenue, Birmingham, AL 35203

Alabama, Tennessee, east of the Tennessee River.
CHICAGO/Room 1832, U. S. Court House and Federal Building, 219 South

Dear..xim Stivet, Chicago, IL 60604-111inois, Indiana, Minnesota, North
Dakota, South Dakota, Wisconsin.

CLEVELAND/Room 402, Engineers' Building, 1365 Ontario Street, Cleveland,
OH 44114Kentucky, Michigan, Ohio, Pennsylvania,

KANSAS CITY/Room 305, 911 Walnut Street, Kansas City, MO 64106 -
Iowa, Kansas, Missouri, Nebraska, Oklahoma.

LOS ANGELES/Room 340, 1543 West Olympic Boulevard, Los Angeles, CA
90015California (Southern: San Luis Obispo, Kern and San Bernardino
Counties and territory south), Hawaii, Nevada, American Samoa, Guam,
Wake Island.

MEMPHIS/Suite 1004, The Dermon Building, 46 Nor Street, Memphis
TN 38103Arkansas, Tennessee west of the Tei Jer, and Missis-
sippi north of the Jackson.

NEW ORLEANS/Masonic Temple Building, 333 St.Ci -ales Avenue, New
Orleans, LA 70130Louisiana, Mississippi, to the south of, and including
Jackson.

NEW YORK/Room 1306, 26 Federal Plaza (in Foley Square), New York, NY
10007Connecticut, Maine, Massachusetts, New Hampshire, New Jersey,
New York, Puerto Rico, Rhode Island, Vermont.

SAN FRANCISCO/Room 701, 1095 Market Street, San Francisco, CA
94103Alaska, California (Northern: Territory north of San Luis Obispo.
Kern and San Bernardino County lines), Idaho, Montana, Oregon, Wash-
ington.

WASHINGTON DC/Suite 413, 1717 H Street, N. W., Washington, DC 20506
Delaware, District ot Columbia, Maryland, Virginia, West Virginia.
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E. EEOC Complaint Form

HOW TO FILE A COMPLAINT AGAINST
UNLAWFUL JOB DISCRIMINATION

Charges can be filed by any person working in a firm where there
are at least 25 or more people who feels that she has been discriminated
against in her job. The company, union, or employment agency is for-
bidden by law to punish you for filing a charge, for acting as a witness,
or for assisting the Commission to establish the cause for the charge.

You can complain it

an employer refuses to hire you when you are qualified for a job
opening;

an employer refuses to let you file a job application but accepts other
applicants;

a union or employment agency refuses to refer you for a job opening;
a union refuses to accept you into membership;
you are fired or laid off without cause;
you are passed over for promotion for which you are qualified;
you are paid less than others for comparable work;
you are placed in segregated seniority lines;
you are left out of training or apprenticeship programsand if the

reason for any of these acts is that you are female,
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CHARGE Oft DISCRIMINATION
DONE PO. APPIEPPED

ON PO.
1.24-R0001

INSTRUCTIONS
II you hove a complosns, fill sn this torm or.d miss it to the EAusil Employment
Opportunity Conentssion's Distract Office sn your oreo. In MIMI cams. a Charge
must oir hied wi th the EEOC withan a *Pecified time alter the diarrttrunatory art
took Woes. IT IS THEREFORE IMPOI`TANT TO PILE YOUR CHARGE AS
SOON AS POSSIBLE. (Amara extra shoes- uf pop' of aecetsary.1

CAUSE OF DISCRIMINATION

11PCE OP cocoa 0 szi0 ott.14iOn catty
0 xancem, (taloa

moo tiatbeasellr. or Wed DM 01 OWN

SVUL, OOPS SS COMM'

,

IOC I AS VICO 1T'r PO.

I a, ETA . PPP ZIP CODE LEPNINE NO. (laths& wee tau

THE POLLO11NG PERSON ALWAYS KNOWS RH RE TO CONTACT ME
ow ofmkaage it". Ms. ) TILIPWCell le0. *elude WE. cwiti

r O4j3 s CI Er* MD ZIP CODE

LIST THE EMPLOYER,
IM
LABOR ORGANIZATION, EMPLOYMENT AGENCY, APPRENTICESHIP COMMITTEE, STATE OR

LOCAL GOVERNMENT O DISCRIMINATED AGAINST YOU Of rms. *am ORIN list WI)
isms eo. thtetatie arta ode

POLLY POINESS C rt. irfrit. MD ZIP CON

ONERS IWO
Df SCRIMINATED

AGA I %ST YOU

(If es y)

wag FILED ell'14
111111/E0C*L GOV.
844DIC

OM ONO

05 41 PC OMAN r IL re (Name died white e.
Z»



4/1Peox ma O. er iarurraseirvestri or corm, se twos MS *Tt tiOiT UM, CO CONTOMINO OeICSIMINATION TOM LhOl
OWNS II ULU 45114,11T Nom" dry. sod saw)

COI= What unialt thing was done to you and how other persons were treated differently. Understanding that this
stc4ssnen1 is for the use of the United States Equal Employment Opportunity Con-imission. I hereby certify:

*wear or attune that I My* read the obov charge ant that it
tir true to the best al my knowledge, ifais'notiatt end belief.

GM air (54giassi

iliebeerihed and 'Worn to Wimp id. EEOC representative.
itelATVOI ADD Tin

e-:

Previous editions of Ma form may be used.

I u

MAXIMO Ap* IVOIM TO Oa OK MS DATE
(Day, Awa, and 9,01
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F. LEW Regional Offices

Region I (Connecticut, Maim, Massachusetts New Hampahlre, Rhode
Island, Vermont):
RKO General Building
Bunch Place
Boston, MA 02114
(617) 223-6397

Region II (New Jersey, New York, Puerto Rico, Virgin Islands):
26 Federal Plaza
New York, NY 10007
(212) 264-4633

Region III (Delaware, DC, MarYland, PaltnaYlvania, Vlrglnla Waal Virginia):
Gateway Building
3535 Market Street
Philadelphia, PA 19104
(215) 5974148

Region IV Alabama, Florida, Georgia, Kentucky, Mississippi, North Carolina,
south Carolina, Tennessee):
50 Seventh Street, N.E.
Atlanta, GA 30323
(404) 526-3312

Region V (Illinois Indiana, Minnesota, Michigan, Ohio, Wisconsin):
309 West Jackson Boulevard
Chicago, IL 60606
(312) 353-7742

Region VI (Arkamaa, Louisiana, New Mexico, Oklahoma, Texas):
1114 Commerce Street
Dallas TX 75202
(214) 749-3301

Region VII (Iowa, Kansas, Missouri, Nebraska):
Twelve Grand Building
12th and Grand Avenue
Kansas City, MO 64106
(816) 374-2474

Region VIII (Colorado, Montana, North Dakota, South Dakota, Utah,
Wyoming):
Federal Building
1961 Stout Building
Denver, CO 80202
(303) 837-2025

182

187



Region IX (Arizona, California, HawaiL Nevada):
Phelan Building
760 Market Street
San Francisco, CA 94102
(415) 5564586

Raglan X (Aisisks, Idaho, Oregon. Washington):
Arcade Plaza Building
1321 Second Avenue
Seattle, WA 98101
(206) 442-0473

U$. DEPARTMENT OF
HEALTH, EDUCATION, AND WELFARE

Office for Civil Rights
Washington, DC 20201-4202) 245-6700
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G. HEW September Title IX Guidelines

September 1975

TO: Chief State School Officers, Superintendents of Local Educational
Agencies and College University Presidents

FROM: Director, Office for Civil Rights

SUBJECT: Elimination of Sex Discrimination in Athletic Programs

Title IX of the Education Amendments of 1972 and the Departmental Regu-
Litton (45 (FR Part 66) promulgated thereunder prohibit discrimination on the
basis of sex in the operation of moat federally assisted education programs. The
regulation became effective on July 21, 1975.

During the forty-five day period immediately following approval by the
President and publication on June 4. 1975, concerns were raised about the im-
mediate obligations of educational institutions to comply with certain sections
of the Departmental Regulation as they relate to athletic programs. These con-
cerns, in part, focus on the application of the adjustment period provision
(86.41 (d)) to the various non-discrimination requirements, and additionally,
on how education institutions can cany out the self-evaluation requirement
(86.3(c)).

This memorandum provides guidance with respect to the major first year
mponsibilities of an educational institution to ensure equal opportunity in the
operation of both its athletic activities and its athletic scholarship programs.
Practical experience derived from actual on-site compliance reviews and the
concomitant development of greater governmental expertise on the application
of the Regulation to athletic activities may, of course, result in further or re-
vised guidance being issued in the future. Thus, as affected institutions proceed
to conform their programs with the Department's regulation, they and other
interested persons are encouraged to review carefully the operation of these
guidelines and to provide the Department with the benefit of their views.

Bask Requirements

There are two major substantive provisions of the regulation which define
the basic responsibility oi educational institutions to provide equal opportunity
to members of both sexes interested in participating in the athletics programs in-
stitutions offer.

Section 6642 prohibits discrimination on the basis of sex in the operation of
any interscholastic, intercollegiate, club or intramural athletic program offered
by an educational institution. Section 86.37(c) sets forth requirements for en-
suring equal opportunity in the provision of athletic scholarships.
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These sections apply to each segment of the athletic program of a federally
assisted educational institution whether or not that segment is the subject of di-
rect financial support through the Department. Thus, the fact that a particular
segment of an athletic program is supported by funds received from various
other sources (such as student fees, general revenues, gate reci .ts, alumni do-
nations, booster clubs, and non-profit foundations) does not remove it from
the reach of the statute and hence of the regulatory requirements. However,
drill teams, cheerleaders and the like, which are covered more generally as ex-
tracurricular activities under section 86.31, and instructional offerings such as
physical education and health classes, which are covered under section 86.34,
are not a part of the institution's "athletic program" within the meaning of the
regulation.

Section 86.41 does not addr.ss the administrative structure(s) which are used
by educational institutions f.ir athletic programs. Accordingly, institutions are
not precluded from employing separate administrative structures for men's and
women's sports (if separate teams exist) or a unitary structure. However, when
educational institutions evaluate whether they are in compliance with the pro-
visions of the regulation relating to non-discrimination in employment, they
must carefully assess the effects on employees of both sexes of current and any
proposed administrative structure and related coaching assignments, Changes in
current administrative structure(s) or coaching alsignments which have a dis-
proportionately adverse effect on the employment opportunities of employees
of one sex are prohibited by the regulation.

544-Evaluation and Adjustment Periods

Section 86.3(c) generally requires that by July 21, 1976, educational in-
stitutions (1) carefully evaluate current policies and practices (including those
related to the operation of athletic programs) in terms of compliance with those
provisions and (2) where such policies or practices are inconsistent with the
regulation, conform current policies and practices to the requirements of the
regulation.

An institution's evaluation of its athletic program must include every area of
the program covered by the regulation. All sports are to be included in this
overall assessment, whether they are contact or non-contact sports.

With respect to athletic programs, section 86.41 (d) sets specific time limi-
tations on the attainment of total conformity of institutional policies and
practices with the requirements of the regulationup to one year for ele-
mentary schools arid up to three years for all other educational institutions.

Because of the integral relationship of the provision relating to athletic schol-
arships and the provision relating to the operation of athletic programs, the
adjustment periods for both are the same.

The adjustment period is not a waiting period. Institutions must begin now
to take whatever steps are necessary to ensure full compliance as quickly as
possible. Schools may design an approach for achieving full compliance tailored
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to their own circumstances; however, self-evaluation, as required by section
66.3 (c) is a very important step for every institution to assure compliance with
the entire Title IX regulation, as well as with the athktic provisions.

Required First Year Actions

School districts, as well as colleges and universities, are obligated to per-
form a self-evaluation of their entire education program, including the Athletics
prolgam, prior to July 21, 1976. School districts which offer interschoi.stic or
intramural athletics at the elemenPary school level must immediately take sig-
nificant steps to accommodate the interests and abilities of elementary school
pupils of both sexes, including sops ;is eliminate oSstacies to compliance such
as inequities in the provision of equipment, scheduling and the assignment of
coaches and other supervisory personnel. As indicated earlier, school districts
must conform their total athletic program at the elementary level to the re-
quirements of section 86.41 no later than July 21, 1976.

In order to comply with the various requirements of the regulation addressed
to nondiscrimination in athletic programs, educational institutions operating
athletic programs above the elementary level should;

(1) Compare the requirements of the regulation addres,A to nondiscrim-
ination in athletic programs and equal opportunity in the provision of
athletic scholarships with current policies and practices;

(7) Determine the interests of both sexes in che sports to be offered by the
institution and, where the sport is a contact sport or where participants
are selected on the basis ot competition, also determine the reletive abil-
ities of members of each sex tor each such sport offered, in order to de-
cide whether to have single sex teams or teams composed of both sexes.
(Abilities might be determined through try-outs or by relying upon the
knowledge of athletic teaching ste..ff, administrators and athletic con-
ference and league representatives.)

(3) Develop a plan to accommodate effectively the interests and abilities of
both sexes, which plan must be fully implemented as expeditiously as
possible and in no event later than July 21, 1978. Although the plan
need not be submitted to the Office for Civil Rights, institutions should
consider publicizing such plans so as to gain the assistance of stu-
dents, faculty, etc. in complying with them.

Assessment of Interests and Abilities

In determining student interests and abilities as described in (2) above, ed-
ucational institutions as part of the self-evaluation process should draw the
broadest possible base of information. An effort should be made to obtain the
participation of all segments of the educational community affected by the ath-
letics program, and any reasonable method adopted by an institution to obtain
such participation will be acceptable.
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Separate Team

The second type of determination discussed in (2) above relates to the man-
ner in which it given sports activity is to be offered. Contact sports anti sports
for which teams are chosen by competition may be offered either separately or
on a unitary basis.

Contact sports are defined as football, basketball, boxing, wrestling, rugby,
ice hockey and any other sport the purrose or major activity of which involves
bodily contact. Such sports may be offered separately.

if by opening a team to both sexes in a contact sport an educational in-
stitution does not effectively accommodate the abilities of members of both
sexes (see 86.41(c) (i)), separate teams in that sport will be required if both
men and women express interest in the sport and the interests of both sexes are
not otherwise accommodated. For example, an institution would not be ef-
fectively accommodating the interests and abilities of women if it abolished all
its women's teams and opened up its men's teams to women, but only a few
women were able to qualify for the men's team.

Equal Opportunity

In the development of the total athletic program referred to in (3) above,
educaticrial institutions, in order to accommodate effectively the interests and
abilities of both sexes, must ensure that equal opportunity exists in both the
conduct of athletic programs and the provision of athletic scholarships.

Section 86.41(c) requires equal opportunity in athletic programs for men and
women. Specific factors which should be used lsy, an educational institution
during its self-evaluative planning to determine whether equal opportunity ex-
ists in its plan for its total athletic. program are:

the nature and extent of the sports programs to be offered (including the
levels of competition, such as varsity, club, etc.);

the provision of equipment and supplies;
the scheduling of games and practice time;
the provision ot travel and per diem allowances;
the nature and extent of the opportunity to receive coaching and aca-

demic tutoring;
the assignmtat and compensation of coaches and tutors;

the provisio i of locker rooms, practice and competitive facilities;
the provision of medical and training facilities and services;
the provision of housing and dining facilities and services;

the nature and extent of publicity.

Overall Objective

The point of the regulation is not to be so inflexible as to require identical
treatment in each of the matters listed under section 8 41(c). During the pro-
cess of self-evaluation, institutions should examine all o, the athletic opportu-
nities for men and women and make a determination as to whether each has an
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equal opportunity to compete in athletics in a meaningful way. The equal op-
portunity emphasis in the regulation addresses the totality of the athletic pro-
gram of the institution rather than each sport cifered.

Educational institutions ate not required to duplicate their men's program
for women. The thrust of the effort should be on the contribution of each of
the categories to the overall goal of equal opportunity in athletics rather than
on the details related to each of the categories.

While the irnpaa of expendittues for sex identifiable sports programs should
be careful/ --nsidered in determining whether equal opportunity in athletics
exists for sexes, equal aggregate expenditures for male and female teams
are not requ.. .J. Rather, the pattern of expenditures should not result in a dis-
parate effect on opportunity. Recipients must not discriminate on the basis of
sex in the provision of necessary equipment, supplies, facilities, and publicity
for sports programs. The fact that differences in expenditures may occur be-
cause of varying costs attributable to differences in equipment requireayst.-nts and
levels of spectator interest does not obviate in any way the responsibility of
educational institutions to provide equal opportunity.

Athletic Scholarship*

As part of the self-evaluation and planning process discussed above, educa-
tional institutions must also eneure that equal opportunity exists in the provision
of athletic scholarships. Section 86.37(c) provides that "reasonable opportunities"
for athletic scholarships should be "in proportion to the number of students
of each sex participating in interscholastic or intercollegiate athletics."

Following the approach of permitting separate teams, fection 86.37(c) of the
regulation permits the overall allocation of athletic seAtolarships on the basis
of sex. No such separate treatment is permitted for non-athletic scholarships.

The thrust of the athletic scholarship section is the concept of reasonableness,
not strict proportionality in the allocation of scholarships. The degree of in-
terest and participation of male and female students in athletics is the critical
factor in determining whether the allocation of athletic scholarships conforms
to the requirements of the regulation.

Neither quotas nor fixed percentages of any type are required under the
regulation. R.- oer, the institution is required to take a reasonable approach
in its award of athletic scholarships, considering the participation and relative
interests and athletic proficiency of its students of both sexes.

Institutions should assess whether male and female athletes in sports at com-
parable levels of competition are afforded approximately the same oppor-
tunities to obtain scholarships. Where the sports offered or the levels of com-
petition differ for male and female students, the institution should assess its
athletic scholarship program to determine whether overall opportunities to
receive athletic scholarships are roughly proportionate to the number of stu-
dents of each zx participating in intercollegiate athletics.

If an educational institution decides not to make an overall proportionate
allocation of athletic scholarships on the basis of sex, and thus, decides to
award such scholarships by other mean* such as applying general standards to
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applicants of both sexes, institutions should determine whether the standards
used to award scholarships are neutral, i.e. based on criteria which do not
inherently disadvantage members of either sex. There are a soimber of "neutral"
standartis which might be used including financial need, athletic proficiency
or a combination of both. For example, an ingitution may wish to award its
athletic scholarships to all applicants on the basis of need after a determination
of a certain level of athktic proficiency. This would be permissible even if
it results in a pattern of award which differs from the relative levels of interests
or participation of men and women students so long as the initial determination
of athletic proficiency is based an neutral standards. However, if such stan-
dards are not neutral in substance or in application then different standards
would have to be developed and the use of discriminatory standard discon-
tinued. For example, when "ability" is used as a ba2.is for scholarship award and
the range of ability ig a particular sport, at the time, differs widely between the
sexes, separate norms must be developed for each sex.

Availability of Assistance

We in the Office for Civil Rights will be pleased to do ything possible
to assist school officials to meet their Title IX responsamitits. The names, ad-
dresses anti telephone numbers of Regional Offices for Civil Rights can be
found in Appendix F.

PETER E. HOLMES

OCR INTERPRETATION OF ME TITLE IX REGULATIONS AS IT
CONCERNS SEX SEPARATE DEPARTMENTS OF PHYSICAL

EDUCATION AND AMLETICS

ISSUE: May a recipient educational institution operate sex separate depart-
ments of physical education or athletics?

Several provisions of the Title IX regulation must be considered in reaching
the answer to this issue. Section 83.34 of the regulatio.. contains two sub-
stantive requirements specifically regarding physical education: (1) programs
and activities in physical education must be open to all students without regard
to sex, although nonsex-based ability groupings within classes are permitted
(section 86.34(b)). and (2) groupings by sex within classes are permitted when
the activity involved is a contact sport (section 86.34(c)). In addition, section
86.55 of the revilation prohibits classification of jobs as being for males or
females. Therefore, consistent with the regulation, an institution may maintain
men's and women's physical education departments if the physical education
program as a whole satisfies these provisions. Similarly, separate men's and
women's athletic departments may be operated provided the overall operation
of the institution's athletic program complies with section 86.41 of the regula-
tion and its employment practices within these departments comply with sec-
tion 86.55 as noted above.

Merger of previously men's and women's physical education departments
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would comply with Title IX provided decisions relating to the placement of em-
ployees within the new structure are not based on sex (section 86.51(a) (2)).
In addition, the regulation precludes use of employment criteria which have a
disproportionately adverse impact on members of one sex unless the criteria
art shown to predict validly successful performance in the position and al-
ternative criteria which do not result in such a disproportionately adverse effect
are shown to be unavailable (section 86.52).

OCR is concerned that department mergers may result in placement of the
administrators of former men's departments in positions of mote stature or
pay than those to which administrators of former women's departments are as-
signed, although no demonstrated difference in qualifications may exist. This
concern stems from current information we have received, which indicates that
in merging previously separate men's and women's physical education depart-
ments, the resulting unitary departments are administered by men in a dis-
proportionately high number of instances.

Therefore, institutions should give special attention to several requirements in
the regulation which, it disregarded, could render the merger violative of the
statute:

( I )Assignments of faculty and staff to and within the consolidated depart-
ment may not be made in a discriminatory manner (section 86.51);

(2) Where pay scales and seniority or tenure scales must be adjusted, the
adjustments must be made in a nondiscriminatory manner (section 86.54
and section 86.55); and

(3) Opportunities for students in physical education may not be increased or
reduced for men or women in a way which woul.' discriminate on the
basis of sex (section 86.34).

An educational institution's evaluation of whether its physical education or
athletics program is in compliance with the regulatory requirements concerning
nondiscriminatory employment practices should include a careful assessment
of the effects on employees of both sexes of the current administrative structure
and of teaching and coaching assignments. The evaluation should also address
the eftects ot any changes in structure or assignment that are under consider-
ation.

Title IX places on recipient institutions the responsibility to assure that the
process of selecting titose placed in positions of administrative responsibility
does not discriminate on the basis of sex. Further, if past discriminatory prac-
tices of an institution have placed members of one sex at a disadvantage in
terms of acquiring the necessary experience and/or education to make them
eligible for selection or assignment to an administrative position ;t is the re-
sponsibility of the institution to provide promptly the training and oppor-
tunity tor experience necessary to qualify these employees for surh positions.

IARTW H. GERRY
Director
Office for Civil Rights
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H. National Coalition for Women and Girls in
Education

American Alliance for Health, Physkal Education and Recreation
Attn: Marjorie Blaufarb
1201 16th Street, N.W.
Washington, DC 20036
(202) 833-5553

American Association of School Administrators (AASA)
Sex Equality in Education Project
Attn: Lois Banda
1801 N. Moore Street
Arlington, VA 22209
(703) 528-0700

American Association of University Professors (AAUP)
Committee W
Attn: Carol Polowy
One Dupont Circle, Suite 500
Washington, DC 20036
(202) 466-8050

American Association of University Women (AAUW)
Attn: Ellen McGc.ivem
2401 Virginia Avenue, N.W.
Washington, DC 20037
(202) 785-7759

American Civil liberties Union (ACLU)
Women's Rights Project
Attn: Kathleen Willert Peratis/Susan Ross
22 East 40th Street
New York, NY 10016
(212) 725-1222

American Council on Education (ACE)
Office of Women in Higher Education
Attn: Donna Shaviik/Emily Taylor
One Dupont Circle #831
Washington, DC 20036
(202) 833-4692

American Psychological Association
Committee on Women
Attn: Tena Cummings
4201 Cathedral Avenue, N.W.
Washington, DC 20016
(202) 966-6920

191

1



American Sociological Association
Attn: Lucy W. Sells
1722 N Street, N.W.
Washington, DC 20E136
(202) 533-3410

Association for Intercollegiate Athletics for Women (MAW)
Attn: Margot Po livy/joan Warrington
1532 16th Street, N.W.
Washington, DC 20036
(202) 265-1807

Association of American Colleges
Project on the Status and Education of Women
Attn: Margaret Dunk le/Bernice Sandler
1818 R Street, NM.
Washington, DC 20009
(202) 387-1300

Center for Law and Social Policy
Women's Rights Project

. Attn: Lois Schiffer/Marcia Greenberger
1751 N Street, N.W.
Washington, DC10036
(202) 572-0670

Council on National Priorities and Resources
Attn: Joan Bannon
1620 Eye Street, N.W.
Washington, DC 20006
(202) 293-9114

D.C. Commission on the Status of Women
Attn: Katherine Cole
3652 Warder Street, N.W.
Washington, DC 20010
(202) 291-7400

Education Commiuion of the States
Equal Rights for Women in Education Project
Attn: Paola Herzmark
Suite 300, 1560 Lincoln Street
Denver, CO 80203
(303) 893-5200, X364

Federation of Organizations for Professional Women
Attn: Jane Aufenkamp/julia Lear
1346 Connecticut Avenue, N.W.
Room 1122
Washington, DC 20036
(202) 833-1998
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Intercollegiate Association of Women Students
Attn: Margy Du Val, Pivsident
% Dean Anderson
Susquehanna University
Selinsgrove, PA 17870
(717) 374-8584

Lawyer's Committee for Civil Rights Under Law
Atm: Cindy Brown
Suite 520
733 15th Street, N.W.
Washington, DC 20305
(202) 628-6700

League of Women Voters of the United States
Atm: Judy Norrell
1730 M Street, N.W.
Washington, DC 20036
(202) 296-1770, X247

National Association for Girls and Women in Sport (NP \IS)
Attn: Karen Johnson
1201 16th Street, N.W.
Washington, DC 20036
(202) 833-5540

National Association for Women Deans, Administrators and Counselors
Atm: Joan McCall
1028 Connecticut Avenue, N.W.
Suite 922
Washington, DC 20036
(202) 659-9330

National Association of State Universities and Land Grant Colleges
Attn: Sue Fratkin
One Dupont Circle
Suite 710
Washington, DC 20036
(202) 293-7120

National Council of Jewish Women
Attn: Olya Margolin
1346 Connecticut Avenue, N.W. #924
Washington, DC 20036
(202) 296-2538

National Education AssociAtion (NEA)
Teacher Rights
Attn: Shirley McCune/Betty Sinowitz
1201 16th Street, N.W. #405
Washington, DC 20036
(202) 833-4225
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National Federation of Business and Professional Women's Clubs. Inc.
Attn: Judy Stafford
2012 Massachusetts Avenue, N.W.
Washington, DC 20036
(202) 293-1100

National Foundation for Improvement of Education
Resource Center on Sex Roles in Education
Attn: Irene Chung/Martha Matthews
1156 15th Street, N.W.
Suite 918
Washington, DC 20005
(202) 833-5426

National Organization for Women
Legislative Office
Attn: Peggy Strout
1266 National Press Building
Washington, DC 20045
(202) 347-2279

National Organization for Women
National Coordinator of the Education Task Force
Attn: Mary Ellen Verheyden-Hilliard
3747 Huntington Street, N.W.
Washmgton, DC 20015
(202) 483-4633

National Student Association
2115 S Street, ti.W.
Washington, DC 20008
(202) 265-9890
Atm: Clarissa Gilbert/Grace MastaHi
1638 17th Street, N.W. #2
Washington, DC 20009
(202) 462-5556

National Student Lobby
Attn: Jay Henderson
2000 P Street, N.W. #525
Washington, DC 20036
(202) 833-3116

Nationa.; ',I:ban League
Attn: Maudine Cooper
425 13th Street, N.W.
Washington, DC 20004
(202) 393-4332
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National Women's Political Caucus
Attn: jean Miller
6101 16th Street, N.W., Apt. 325
Washington, DC 20011
(202) 029,5574

Project on Equal Education Rights (PEER)
Ann: Holly Knox/Clelia Steele
1029 Vennont Avenue N.W.
Washington. DC 20005
(202) 332-7337

Women's Equity Action Leagw:: (WEAL)
Attn: Norma Raffel
610 Glenn Road
State College, PA 16201
(814) 237-3462

Women's Equity Action League (WEAL)
Attn: Carolyn Smith
621 South Carolina Avenue
Washington, DC 20003
Attn: Carolyn Smith
(202) 638-4560 or (202) n7-3071
544-3174 (home)

Women's Legal Defense Fund
Ann: Judy Lichtman
1424 16th Street, N.W.
Washington, DC 20036
(202) 232,5293

Women's Lobby
Ann: Carol Burris
1345 G Street, S.E.
Washington, DC 20003
(202) 547-0044
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