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Pursuant to the Federal Requirements (Title IX) Cardinal
Stritch College has adopted grievance procedures and
designated Dr. William F. Stier, Jr. as the employee.
to coordinate its 'efforts to comply with Part 86 and
hereby notifies.all of its students and employees of
these grievance procedures.

To Process\qlleged discrimination complaints in educational

or employment policies and practices, individuals shall

utilize. existing procedures and policies as cited below:

1: Faculty may follow the guidelines

#
and procedures

rega5ding academic grievance procedures which
are pet forth 'in the Faculty Handbook.;

2. Employees, other thanASculty members, may follow
the guidelines and procedures as stated in the
Support; Staff Handbook.

. Students may follow the gnidelines, and procedures,
in rdspect to academic grievances, as outlined
in the current edition of the Stritch Student
Handbook.

Any student or employee of Cardinal STriichCollege who
believes he or shq has been discriminated against, denied

a benefit, or excluded frompartiipipation,'in any
institutional education program or activity, on the basis,
of sex in violation of Title IX may lodge a formal,
grievance by complying with and'following the,ftocedures
cited below.

The College encourages the use of pregrievance meeting(s)

with appropriate staff member(s) and/or the Title IX
Coordinator (Dr. William F. Stier, Jr., Stritch EdUcation.
Center,' Phone Extension - 307 .or 211) 'prior to the filing of
formal grievance with the Title IX Coordinator'

-

4,
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FORMAL GRIEVANCE PROCEDURES

L. Submit a written complaint to the Title
Dr. William F. Stier, Jr. (7061 N. Port
Stritch,Education Center, Milwaukee, W
'Extensions 307 & 211) with specific det
corresponding dates being a part oftha
presentation..

Within five days -of the filing of a gri
-IX Coordinator shall determine to which
the matter should 1e referred for revie
said administrator. The administrator
ten working "clays after receipt of the g
Title IX Coo dinator a written grievanc
complainant (with a copy to the Title I

If the complainant is satisfied the sit

2. Following\the written resp n e outlined
complainant, if still not tisfied, ha

' to appeal in writing to th Title IX Co
request a conference with e designee o
Coordinator. Said conferen shall be a
,agreeded upon time and place. The resul
conference shall be put in writing by th
the Title IX Coordinator and forwarded t

.- .(with a copy to the Title IX Coordinator
'working days following the conference.

ag ement of the complainant and the dqs
informal hearing and may be contin

IX Coordinator,
Washington Road,
consid, Phone
ls add
specific

vance, the Title
administrator
and shall notify
ill provide, within
ievance from the
answer to the
Coordinator).

i.

tion is "closed".

in 41) above, the
five. days in which
dinator and to
the Title IX
a,mutually
s of such'a
desigdee of
the complaiiaant
within five'
is hearing
ed by mutual
gnee.

If tlie,complainant is satisfied the situatiorfis "c1,0s4d"".:.(

er completion of
ay .be further
in writing, to
ordinator
reeable time

w the,topic. Additional persons may be ,ht the
for labe purpose .of faQt2gatherift- nd,clarifitatiOn.,

4 ,
A Nikitten-sumni4tion of at ,meeting an po solutiorre
via' be furnished by Title IX Coor ina r to the
complainant, no later h4h ivetiorking "days following the
cdriference.-4:.

the bomplainant-iis

3.: If 'tisie comqiinant remains ufisatisfied,af
the two steps explained above the matter
referred bpi complai)4an& within five days,
the Title IX Coordinator. The Title TX C
eet ii, h the complainant at a mutually a

rev
m etin

\ r
*

tisfied the situation is "closed".

A,
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4. If complainant remains unsatisfied, he/she may submit
(within five days) an appeal in writing, with a copy to
the Title IX Coordinator, to the Afirmative'Action
Officer, Sister Deloras Linski, citing'the reasons'
supporting the appeal.

A meeting, at.a mutually agree'able time, will be schOuled
between the Affirmative Aption Officer (or designee)
and the'complainant. Additional persons may be present
for fact finding and clarification. A .written iummation
of that meeting and possible solutio'ns,wila be,,furnished
to the complainant no later than ten working days following
the meeting.

If the complainant is satisfied the situation is " losd".

5. ,The last appeal Within the institution may be mad '4n

writing and within five days, to the President of, the

college by the complainant. Said complaint must include'
the reasons supporting the appeal.

A written response will be .forwarded tp tbe complainant .

within five iforking days of receiptof*the written appeal.
1

IfthInplatnant is satisfied the situalion is "closed".

1- '4

NOTE: The college encourages the 'use of pregr evance
meetings with appropriate staff member(s) and/ r the
Title IX Coordinator.(Dr. William F. Stier,. Jr.) prior
to the filing of formal grievance with the. institution.

.TITLE IX GRIEVANCE FILING FORMS ARE AVAILABLE FROM THE
O'FICE OF THE TITLE IX COOR]5INATOR

6
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WHEREAS, Cardinal Stritch College believes in and'isommitted
. .

the principles of continued promotioemd, assurance of equal opportunity

for all qualified persons with respect to Omissions,, employment, re-
,

tention, promotion, compensation, housing, and all campus activites --
I

without regard to race, color, religion, age, sex, or national origin)

AND WHEREAS,'the Affirmative Action Plan developed'for Cardinal,

Stritch College meets the above objectives and is in compliance with

Federal guidelines;

. THEREFORE BE IT RESOLVED that .the Boird of Directors adopt the Afr.

firmative Action Program as the official stAtemInt Of Cardipal Stritch

4W
College efPective.Nevember 18,. 1975. ./

Adopted at aMeeting of the

Hoard of DirectorS on the

day of , 19

Corporate Secretary

.7
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`-r
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MEMO TO: Academic.Dean and Registrar

FROM: DR. WILLIAM F. STIER, JR., ADMINISTRATIVE ASSISTANT

RE: *Title IX Self-Evaluation
Date:

Please find attached a copy of the Affirmative Action.Program
'for. Cardinal Stritch College which the Board of Directors adopted
as-of November 18, 1975. This date November 18, 1975 --.is the

effective date for the colleges policy statement (directive) affirming
the rights,of every student to ACCESS TO COURSES - GENERAL
without regard to sex (as well as race, color, religion, age or
national.origin)i,

Also please find attached additional material (The Regulation)

which deals specifically with the sections of the regulation (Title IX) -

relating *to the topic of ACCESS TO COURSES - GENERAL
and the specifisAmplications of Title IX iri'Nthis general area (The Issue).

4

Please share the above information regarding the policy statement
(directive) and the specific implications of Title IX in this area of

ACCESS TO COURSES - GENERAL with 11 ADMINISTRATORS ,w

SUPERVISORS AND STAFF with re onsibility for this area.

Please request our staff stbinit infdrmation concerning any

I'hstance of sex disc imi a iori that they identify in policies, practises
or materials relating to the Area of ACCESS TO COURSES - GENERAL .

Please complete and submit tome (as soon as possible but no later

'than' ) the follbwing assurances as they pertain to your

respQnsibility and aator y ,in this general area:
- I

'.(A)- as ur nce Of review of policies)gOvernilw student access to

CQ rses and modification where necessary to ensure compliance

TitleiX. Ys . No

. ..

(B) ass atice of review of all procedures, ci*eqa_and testing,

ins uhlents used in determining e access or 'fltSignment of

stuents to courses' and modification where necessary to insure

compliance with Title IX. 4Yes . No .

.

( 1.
(
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(C) assurances of review cif. all descrip.4ivemateriels relating to

course access or selection (including student -handbook's or

catalogs),and modification where necessary to insure that

content, langtage and illustrgtiOnsreflect compliance pith

Title IX. Yes . No r

-4

.(p) assurances of review of all
.
course and

and modification where necessary-to ens
.Title IX. Yes '.' No

II

rriculuM guidelines
recOmpliance with

a urances of review of all course enrollments by sex and a

'description A-procedures used to ensure that course

enrollments 'which are found tO:b4,,disproportionate (80% or

above students'of ones sex) are not due -to discrimination in

counseling-or counseling materials.
# ,

I

(14;

0.

/ L.

I



' ,Pleasetompleta the following question
.602

s pertaining to Your discipline

and aria of res..nsibility following your Aluatibn (and your staff's,
evaluation if, , s is applicable) of each situation /topic touched upon
by the question- (again as they relate to your department/area). '?here

may be questions that'are not relevant to your area of responsibilityand
in this situation just mark the ree se Not Applicable.

. ..

(A) Are graduation requirements at Cardinal Sttitch College the
same,for males and females in your'area or discipline? Yes

No . Not Applicable .

(B), Are` criteria and procedures (within your arks. o iscipline)

for the assignment or selection of''students to ppcograrns, courses
or classes developlE and applied without'regArd to sex? Yes

No Not Applicable

((C) Doe the student hand ok and other publicati ns make cl ar
th t a41,coursese,(in our area as well as ins -itution w del

,ar open .to students of both sexes''? Yes . No %

No pplicable . . 0 I , \

(d) A e courye.titles and course descriptions g nder-free (e.g':,
7

ithout such labels as "blichelor'cookinl" descJ.rptons asi, i

"course is designed to Provide a introdu ion to, ba \4;cchild

developmla and prepare stu ants or t responS 8

of motherhood")? .Yes No Not Applicable .

°:

'(E) Is the use of sex-lieked pronouns avoided i
terms as: tudents" or "Ite/she"-in student
Alesription urriculum,guidesNt Yes
NOt Applic

favor of such
ndbooks, course

No

(F) AA co ses free f .m prer4quisit s which have a sexually
:

discr inatory effect on enrollme t? ,Yes

\......

. No . #

)

Not Applicable .
4 ,

A
.
. . f(G) Are all programs,-courses or classes conducted w thout ex .

4.
diffeientiationina8signments, materials, services, other

treatment? YeS_) . No-.0.-. . Not App]Acable _'

1

(H) Are all classes conducted on coeducationalNIsiS. unl sS

students are selected for Pa J ticipation on the basis of

vocal range? Yes No ' : Not Applicable- ..4C

g

.40'40t,
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(I) Is the enrollment of students of one.sex 80Npr above. in any -

course in our discipline? Yes No . Not

Applicable
;y

. If so, hdve Fteps beeq, taken 5to ensure that

this is not the result of sex discrimination? Yes

NO . Not Applicable'

. 4.
.

If you have answered "N " to any of thes quepetons above you

will need to undertake modi catifln and iemedia Fteps t9 'achieve

compliance with Title IX .

t'. ill

nA

I

_

SIGNATU OF PORSdN'PREPARING/COMPLETINd THIS FORM

Title: ti

Date:
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I have provided, for your convenience, c pies pf pre-printed
-sheets.(checklists) which you shoua-also sha e with those ADMINISTRATORS,

1. SUPERVISORS AND STAFF . , ha in responsibility and

authority.in.this general area, of ACCESS ''O COURSES --.GENERAL
Please distribUte the copies of the pre - printed sheetsto the'
appropriate individuals and make arrangements for the4return to you D

by 4 .
' .. It is, essential that these sheets plus your

completed report be returned to My office no later jhanr
,'

It may be helPfulvin order to assess .and evaluate present
compliance mIth the requirements of the Title. IX, Regulation for
non-discriminatioW.in the area of .ACCESS TO COURSES - GENERAL
(and to plan necesshryimaification)jto: .

'(A) , Review the following materials:
4

a.

10.0. copies of graduation requirements
. ,

,

0.

b. copies of policies or guidelines regarding procedures
for the asslqnment of studenti-to courses or clasees

1\y

copies of coursedestriptions or course catalogs

d. copies of eurriculum guides tHht outline the content,
activities,.bi instructional Methodologies of courses'

"Opies-te student handbooks

(B) C011ect the following data:

t1)

a. course enrollmentby sex in:

1. advanced science courses
2.: advanced mathematics courses
3. . advanced placement courses
4. vocational technical courses
5. music courses

1 6. adult.education courses
I ,

b. list,' by sex, of a'aRent placements and c mpensation in
work -study programs.

a J

I

.46
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ACCESS TO COURSES - GENEgAL

-,
.anstructori7Coumselors) Advisors ,

.

,
.

Iti
..

l'-.
...

1 . ,

mitrpctors -- -
... II\ .

..../ i. i . .
. ,

.1Bis.e,ypu familiarized yourself with' the 'implications Of Title IX 4 --'' '
. !A :r .

e
requirements Tor'nondistimination in student access to courses .,

for any c\blirs-es, prIprOrans. for Vhich. you have responsibility?, Yes

courses
w. .

iye all courses and prognoses whieb you conduct open to males -_

4;12

'land f lel accOrdiii to the 'sam& criteriat
.

4.

If y Ave:resfsibility fir, the asseignment.of students to
,...

,
.- . .

'courseS,,-54aes_or programs_, is such assignment or solfttioi base4 --14,

upon procedures and criteria developed:and applied Without regard,. . c

to .sex?.
,

.
,, , YeELLL No

z
--->"

..
, ' -

Have you redewed all course descriptions and plans to, eniittre-:that

females and males are. accorded equal treatment and experiences in
all courses/programs for which you havelresponsibility? Yes ... No

\

Have you reviewed all your course entollments by sex to identify,
those courses in which the enrollment of stUdents of one sex is
801 or above? .,

.
.

Yes

If you have identified nurses with such disproportionate enroll-
ment, have you taken st asbxre yourself that this is not the'

result of sex discrimination? Yes__
(---).

. . ,..

Haveyou submitted to your building administrator orsupervisor,
information concerning any instances of discrimination you have

,identified in policies, practices or materials.relating to student
accessto courses? Yes

s.

No

ti

Coufselors - Advisors

,

Have you familiarized yourself with the implications of the Regu-
lation to implement Title IX regarding nondiscrimination in stu-
Nientscceato courses as theypert n to counseling services? Yes No

Have you reviewed your counseling policies, practices and mate-
rials to assess their compliance with Title IX requirements for
nondiscrimination in student access to courses and modified them
where necessary to ensure compliance? Yes No

If you have responsibility for the assignment of students to
courses, classes or programs, is such assignment based upon criteria,
and procedures developed and applied without regard to sex? Yes

-(

Have yolrmacl it clear to all students that all courses are open
equally to males and females?

.13

Yes



live you reviewed.alftests tided
placement of st9deqp,,Xiiicourses
do not have'a AI1Rroportionately
one sex? .

O-
in the assignmentr referred dr
or programs to ensure that they
adverde effect 'won students of / -

. Yes No__

If materials which,do have such effect are used have:....v;

these materiels been demonstrated to validly predicvsuUcesti!In
thecourse/progranein questionf- r Yes

- otker mat ria 6.-which do not haie-slith effect been shown to be
unavaili ?

Have you reviewed course enrollment$'bxsex to identify
courses in whicht isenrollment of students of one sex s 80%
or moire? Yes No

If you have identified courses with such a disproportionate enroll
mentr have you taken'sieps to assure yourself that this is not the.
result of beX discrimination in counseling practices or materials? Yes No__

Have you submitted to your- administrator or supervisor
information concerning any instances of discrimination you haAre
identified in policies, practices or materials relating to student

illaccess to courses? -\ Yes No

Y

No

S

r

, . .

h.
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MVO TO: Academic Dean

FROM:; DR. WILLIAM.F. STIER, JR., ADMINISTRATIVE ASSISTANT
RE: Title IX', Self-EvAluation

' Date:

12

Please find attached & copy of the Affi tive Action Program

1 for Cardinal Stritch College which the Board f Directors adopted

as of November 18,'19754 This-dateH- Nove er .18, 1975 -- is the

effective date fOr,the college's policy statement (directive) affirming
the rights of every student to ACCESS'VD.COURSES-VOCATION EDUCATION
without regard to sex (.1s well as'race, colori religion, age or
national o igin)-

.-

Also please find attached additional material (The Regulation)
which deals specifically with the sections of the regulation (Title IX)
gelating to-the topic of ACCESS TO'COURSES-VOCATIONgl:DUCATION and
the specific implications of Title IX in this, general ea (The Issue).

Please request that your /'staff s
instance of sex-discrizgination that th
or materials relating tome area 4 AC
EDUCATION.

it'information concerning any.
identify in policies, practices
ESS TO COURSES-VOqkTIONAL

L

Please complete and submit to me (as soon as possible but no later.

than., /) the following assurances as they pertain to your
responsibility and autKoiity in this general area:

-.../
-...

(A) assurances of-review of policies governing student access to
courses, programs and classes in "vocational education" and,)
modification where necessary to ensure compliance with ,_,:-/

Title If. Yes . No . .

(B) assurances of review'of procedures, criteria, and testing
instruments used in'the admission or assignment of students
to courses, programs, or schools providing vocational
education classes and modification where necessary to
ensure complianCe with Title IX. Yes . No

(C) assurances of'reView of all descriptive Materia s relating to
Student access to courses, programs of vocationa education'
(including'student handbooks or catalogs) and modification
where necessary to ensure that content, language and illustrations..
reflect complirce with Title IX. Yes . No

15.
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I

(D) assurances of review of all such course and
guidelines and modifiCation were necessary
.compliance,with Title IX. .Yes . No,

cur riulum
to ensure

'44

13

( ). assurances of review -bysex of all enrollments in cldsses, . '..

Ccourses or programs inr such area to identify those in
'which enrollment of students of p sin le sex is 80% or

more; and a descriptidn of proceiures used to ensure that

any such disproPortionate enrollments identified are not

the result of sex discrithination in counseling or.
adnission procedures or materials. 01.

(

A

c7;

I6

fri

)-
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0
Please cvmplete the following' questions pertaining to your,

discipline -and area of respontibility following you r evaluation.
your staff's evaluation'if this is applicable) of each situation/topic

touched updnby.tile questions below.

(A) dpes the college's pelications make clear all such

courses are open 4iudents of both sexes1 Yes , No .T 1
Not Applicable .

- 4 , .

Are'all such course titles and descriptions Onder-free?
Yes . No . Not Applicable :

(C) Is the enrollment of students of one sex 8O% or above in any

course or programs considered to be vocational (by the '

Regulation)? It so, have steps been taken to ensure that

this is not the'result of sex discimin?tion in counseling

or in the admisdions process? Yes A.No . Not Applicable(

If you have answered "NO" to any of these ireptions above you
will need to undertake modification ald remedial steps to achieve
compliance with Title IX.

SIGNATURE OF PERSON:PREPARING/COMPLETING THIS FORM

Date:

.11

43.

F.
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1
It may be helpful, in order to assess.an&evaluate present

\bmpliance with the re'quirements of the Title IX/Regulation for

nOn-discriiination in the areaof ACCESS COURSES-VOUtTIONA0

(EDUCATION (and to plan necessary modificatiOn) to
.

. .,
----t 1 1,-. _ ',, ,

(A) t'12 iew the folloWing material: \ 1 ) ,.

7P 4,L\:)cppies oA policies governl.ng Student adMisgion to classes
.. , .1-sk. .

,;
44nd programs Inc uded in this general area

:1,44-copies of student ndbookA and\other'publipations .1:-'

.c copies, of alldesc iptio of vocational, busines,s and, .

t
...

(dome economics courses
-4

)

(B') Cotlect the following data,:

.
, i" a, course enrollment by- lax in he economics, busineSs courses

b. list of 'student placementiand'Compensation following
completion of programs

. if

al.

/

,18
V

11,

41.
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( ACCESS TO COURSES - VOCATION

Buil ng Stag' (Instructors/Counselors)

r-,

''''.7".......

--'''-...

(

Instructors ,

Have you familiarized yourself wiihNthe implications of the ReguL
lation to'implement Title IX fot vocational education (industrial,

.,,technical, business, distribUtive, add home economics)' courses and
41tograMs for which you-have responsibility? . Yes No

) v

-
Axe all, vocational. and related covrses and rogranis for which YOU
have responsibility openroko,males and females ctor ing to the
same criteria? Yes NQA,..

16

,. /-
Have-!you reviewed all course deicri tions and

.

plan to ensure :that "t\i-,..
.

. (

' .f es and males are accorded equal treaemeut. and experiences in . .

i
al ourses/programs for which you havers ponsibil ty? . . Yes

k

Have you reviewed all course(enrollmerits by sex to identify those
courses in which en llment by students of one sex is80% or
above? , Yes No

1, A .

If you aveldenti ed courses with such a disproportionate enroll-
tient, have Tou taken steps to assure,' ourself that this is,not,the .

!result of sex diacrimination? . Yes

.----,,)

Have lot submitted information' to your building alitinOtratort

):

supervisor regarding any instances of discrimination you have i en-
tified in policies, practices or nikteniala relating to st dept ccess
to courses? 'Yes

Counselors

. .
,/ ,

%

Have you familiarized yourself with the implications ofthe RegU-
lation to implement Title IX.regarding nondiscrimination in Emil- I

dent access to courses as they pertain to counseling.se ices? Yes No
. "...--

Have you reviewed your counseling policfes,\practices, d mate-
rials to assess their compliance with Title IX and modified them
where necessary? ,

,
YelLL_

. .

. k

Have you made it clear to all students that all vocationaieanca- A.

tion courses, programs and Schools are open equally to males and
females? I . Yes.

illave you reviewed all tests used n asst nt, mferral or pliqe-
meat of students tp-courses/prog ms /echo s of liScational edu-
catio to ensure that they do not have a disproportionately

,adver effect upon students of one,seak?

1
1y" ,

Yes



4'

If materials whicho Kaye such -.effect are'used,-have:
.:;...

/
-these materials been demonstNatedito validly predicf success in

the course/program in question? , Yes

-other materials which do hot ha such e fect been shown to be
unavailable? ,,

.

I
Yes

Have you reviewed.vocationa course rograrkenrollments by sex
to identify any courses/prog ,ms in which the.enrolltrt of'st
denta of one sex,is 80% or re? - -

4

If you have dentified course or programs with such adispropor
tionate enr llmrt-have you taken steps to assure yourself' that
this is not the result of sex discrimination in couaseling.practices

,

or materials? 4,.

. . Yes
14

.

'17 ""

No

Yes- : No.

66
al_
aHaveiiyOu setmitted to your'buildingadministrator or dupervieti

infOation conderniursiny instances of discrimiRation ybuk.h
identified in policies, Practices or materials ralatitg
,access to vocational education? . * A

1.

.

a I -

O

4t-

2 '



MEMO TO:
FROM: DR. WILLIAM F. STIER, JR., ADMINISTRATIVE ASSISTANT

/
".>

Dean of Students

RE: Title IX sikf7Evaluation

Date:

1Please-find attached:a copy of the Affi/ativ Action Program

for Cardinal Stritch Colleghich the Board of Directors adopted

as of November 18, 1975. Thi date -- November'18, 1975 -- is the

effeCtive date. for the colleges policy statement (directive) affirming

the rigtts of every indiVidual to EQUAL TREATMENT PI: TERMS OF STUDENT

AL OR PARENTAL STATUS without reggrdlito sex (as well as race,

,,color religion, age itnational origin). .

i

,

I

0

' N
Alt oveage kind at ached, additional material (TheRegulation)

whicir ealg speci 'cally with thesections of the.regulation (Title IX)

rela ngito t to is of STUDENT MARITAL OR PARENTAL STATUS and the

s if ic impl ns of Title IX in this general area ( e)::7-

1,,

.._ .,
Please .sharedthe og& information regarding the policyStatem n

(directive) and e sp cific imp 'cations of Title IX in this a °is

4;STUDENT MARITAL OR-PARENrAL STA 96 all appropriate administrate",
counselors, supervisors and'stafC(With responsibility:and authority

in this area) within your jurisdiction.

Please request that your staff suinit information; concerning any

instance of sex'discriminatiak that they identify in policies, practices

or materials relating tctthdOkrea of STUDENT,MARITAL OR PARENTAL ST,kTUS.

Please comidete and submit to me as soon as possible but no later

than ) the following assurances as they pertain to/your

responsibility and authority ii this area of STUDENT MARITAL OR PARENTAL

STATUS:

I

(A)" assurances bf review of school policies relating to participation

by married, cir pregnant students/ in instructional programs,

/and modification where necessary to ensure compliance with Title ..e
IX, including those policies relating to:

a. the access of pregnant students to all ongoing inst ulkio

programs?
b. the voluntary nature of participation in any special programs

or courses for pregnant students? ,

c. the comparability of any special programs for pregnant students

with the programs provided to non-pregnant students.?

Yes ., No

1

II



19 .

(s) assurances of revipw of college policies relating, to the

participation of married or pregnant studentsan Cctfacurricular

programs and modification where necessary to ensure compliance °

with Title IX.. "Yes s. No .

(C) Assurances of revieeof school policies relating to student

sere es'and modification where .necessary'to ensure compliance

wi Title IX, including those policies relating to:

a. availablity of homebound instruction for pregnant
udents (where such Services are available to students for'

o ep medical reasons)?

b. the availability of temporary leaves Of'aesence for
. .'

pregnant students? . . . .

-).. ,

-the,med#41ficertification of pregnant studetsf44kr leaVes of

dhpence, for participation in, or 'for exeivtiOn from., . .

school activities?

.

At Yes . No- . ..

°

.
/

-17 (D). assurances of review ofdescriptivebaterials issued by the

school (including student handbooks)Trelating,to the participation.

of married or pregnant students n structional or extracurricular

programs an modification where necessary to ensure compliance

with Title I . Yes . No. . ",.

CO Assurance of review bf policy and program guidelines regarding

.instructional )r.ograms, including those. relatingito: .

t
.,-

a. the accesS of pregnant students to all agens:, 'instructional

programs?
.

b. the conditions of participation by 'pregnant students in any

special schools, programs, or courses provided by the:college-

for their needs. .\

c. the curriculum and services proved in any special schools,

programs, or courses provided for pregnant students?

dl. policy and program guigplines regarding the partiCipation of

married or pregnant stURents in extracurricular program e?
r-

e. policy and program 'guidelines rega ing student services and

policies, including those relati to the availability of

temporary leaves of absence for pre nant students?

Yes . No

4

J
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at
. ,

Please complete the fol wing questions pert ning.to 5::$ur
......)

,

discipline and area of Pespo ibility fo owirq your valuatiAn (and'

your staff's evaluation if t isis app able) of each situation/topic

touched upon
.

by thdquestions below. here may be que tions that are

not relevant to your area of responslbility and in this ituation just

mark the xesponse.Not Applicable.

(A) Are #11 rules related to student marital status applied

equally to "male and' female students? Yes1 . No

Not Applicable
,:

(B) Are pregnant students provided.access to oall schools,'

.educational serv4eS, programs, and activities provided

to non-pregnant students? Yes No f . Not Applicable

(C) Are student policies and ruleS applied uniformly for pregnant'

students and other students? Yes . No . Not Applibable"

(D) Are the critetia for student honors and awards fr rom any

conditions of marital or parental stuatus shich ifferentiate

on the basis of sex? Yes . No . Not Appl' Able

(E) When.special courses and programs are provided r pregnant
students is participation 'in suctcoursep or programs

voluntary?. Yes . No . Not Applicable +.

(F) When special programs or courses .ae.provided for pregnant
students, arathese comparable in curriculum to those4 ;.

provided non-pregnant students in regular courap
;

and ptograms?

Yes %4 ..No . Not Applicable

(G) If If homebound typeserVices are provided for students with
medical disalOLities, are they equally avaid.able to pre) ant.

students for reasons of'medical disability f Yes

Not Applicable

s(H) Are policied regarding temporary leave of absence from school

due to medical-disabilities applied to pregnant students in

the same manner as to students with any other _medical disability?

Yes . No . Not Applicable

(I) Is medical certification for leave of absence, for continued

parjicipation. 11, or for exmptiOn from school_ activities dUe
to pregnancy handled in the same manner as for other medical

disabilities? Yes No Not Applicable

If you have answered "NO" to any of these questions above you will

treed to underta e modification and remedial steps to achieve compliance

with Title IX.

SIGNATURE OF PERSON PREPARING/COMPLETING THIS FORM

Title: r

Date:



P

I /
4,,

v I have provided, for your convenience - Pies a'pre-printed i.

-7;t sheet (checkliSts) which you urshbukd also sh e with-those apprOpriat%

lr- administrators, counseldrsl supervisors and staff (with responsibility

and authority 41114 area of STUDENT MARITAL 0§ pARENTArATUS) under
your jurisdiction. Please distribute the copies_ the 're-peft ted sheet

ito the appropriate indiv,iduais and make arrangement for their return to

you by . , ..- It is essential that ihpse sheets plus your .

/ . ..

completed report be returned to my officeno later than . ..)

' 4
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; to,

It mayD'ioe helpful, in order to ass and evaluate present'

compliance wit the requirements of the Title IX,Regulatiqn for
non-discriaiinaion in the area of STUDENT MARIAL OR PAREVAL STATUS

(and to plane, necessary modification) to:-
6

6%

(A) Review the follOwing material's:
a. copies of any policies, regulations or guidelines regarding

the treatment of married or:pregnant students
b. Copies of any policies, regulations, or guidlines regarding

the treatment of students,with temporary disabilities and ,

medical certific.atibn :of students with such disabilities

c. -'copies of,student'handbooks or other materials which
provide students with information l'egarding medical
certification in circumstances of temporary disability and
rules, or regulations concerning marital and parental; status

! .

(B) Collect th following datA (if eeded): /
a. number of pregnant students and their enrollment in

educate nal programs
b. numbers pregnant students who have interrupted educational

programs and re-entered during the current school year

c. numbers of pregnant. students who have remained in 'the
regulai school program during the current school year



STUDENT

Staff (

MARITAL OR'PARENTAL STATUS

Iaktructors/CounselorstSseudent PersonnerWorkers)

22

.6

s
Have yod familiarized yourself with tle,implicationsof Title IX
requireients for nondiscrimination in school policies, programs,
:andA)racticeS relating to student marital and parental status? Yes

Areill school
responsibility

.
.

,

p ,icies, prograths; and practices for whioh-you have

compliance with Title. IX'requireMents:for non-
discrimination on the basiacd sex in student marital or parental.
status, including policies, Practices, and prograMs relating to:

the access of pregnant StudentS to educational programs?
ga

Yes No

Yes No

the pirticipation of married or pregna9t,students in extracur-

ricular activities? -1 Yes NO

-the-provision f services to married or p egnant.studentt?.//1ci

.

Yes No

Do you inform pre
alterniiives avail
in'school/agency programs?

ant students with whom you deal pf the
le to them for their continuing pafticipation

O
Yes No

ve materials which you use relating
pregnant students in school'acti-
leci compliance with Title IX require-

Yes '

Have you reviewed 4 descript
to participation by marrie4 or
vities to ensure that they re
'abuts?

Have you pubmittea loyour building administrator or supervisor

information concerning any instances of sex discrimination that.
you have identified in policies, programs, or practices relating

to student_matital or-parental statue.

ear

Yes8,11.1
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MEMO ,TO:' Financial Aid Director
FROM:' 6R. WILLIAM F. STEER, ,J17%, ADMINISTRATI E ASSISTANT c

RE:->Title IX Self -Ev4luation ., Ill

...-% .
...,

,...-

., Date: A .4,,
.

(

A- a

;1.
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."Please find attached a coipyof th)Affirma.O.ve Action nAPrOgrath
, for Cardinal Stritchollege,whtah the\Board,Of Oirectors'adoPied

,

& as Of:November 18, 1975'. This date tNovember..18, 1975 is the

effective date fOr the.cdllege'spoli y statement'(directivql affirming
the rights of every individual to EQUAL FINANCIAL ASSISTANCE'without

4

regard to sex (as well as Ilde_dcolor,'r gion, age or national origin).
1

w
Also pie se find attached add tonal material (The Reg lation)

which deals specifically with the sections of the regulat. (Title IX)

relating to the topic of FINANCIAL ASSISTANCE and the speci is implications
.... of Title IX in this general area (The issue)..

d 3 \t--

Please share the above mationakegarding the.policy St tement
(directive) and he specif ations of Title.IX in this area of
FINANCIAL ASSISANCE wi all appropriate Administrators, Sup'ervisors.. .

and Staff (Student sonnel Workers, Counselors, Instructional and
Athletic Staff w h Responsibility 'for Student Financial Assistance).

. v .

Please r est that your staff submit informatiOn concerning any
instance of vx discrimination they they identify in.policies,'practices
or material relating°tO the area of FINANCIAL ASSISTANCE. ..

...

"'........ .
.

.
. .

.

Please .complete and submit to me:'(as soon as possible but no later
,

than . ) the following assurances as they pertain to your
respolisibility and authority in'this general area of FINANCIAL ASSISTANCE:,

g l

(A) assurances of notification of all organizations or individuals
providing funds for student financial assistance administered
-by the school of the college's obligation to provide financial
assistance without regard to sex in compliance with Title IX
requirements. Yes . No

(B) assurances of review of a School policies regarding financial
assistance and modifi where necessary to ensure compliance
with Title IX. Yes . . No .

(C) assurances of review of all criteria pertaining to the eligibility
or selection of students for financial assistance administered
by the college and modification where necessary to ensure
compliance with tTitle IX. Yes . No
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(D) assurances of review 'of all procedures pertaining to the

selection of students for financial assistance and modification

where'necessary to ensure compliance with Title IX. Yes

(g) assurances of review of all descriptive materials.,,issue4 by the

schbol regarding financial assistance to students (including

student handbooks) and modification where necessary to reflect

compliance with Title IX:. Yes . No

(F) assurances of review of all forms used by students in applying

for financial assistance and modification where necessary to
ensure compliance with Title IX. Yes . No

(G) assurances that all the above actions include consideration of

both non-athletic and athletic financial assistance programs.
Yes ..No

t
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Please complete the following questions
pertaining to your discipline

and area of responsibility following your
evaluation (and your staff's

evaluation if'this is applicable) of each situation/topic touched upon

by the questions provided below. There may be questions that are not

relevant to your area'ofsre4bonsibility and in this situation just mark

the respdnse Not Applicable.

Is financial assistance awarded to males and females without

discrimination on the basis of sex in amount, type or criteria

for eligibility/selection? Yes . No . Not Applble

Are all students selected for non-athletic financial assistance,

according to the same process and based on standards developed

and. applied without regard to sex? Yes . No

Not Applicable

(C) If legally sex-restricted funds are administered by the college

in providing financial assistance to students:

a. is selection of students for financial assistance based

upon objective criteria which do not discriminate on the

basis of sex? Yes . No . Not Applicable .

b. if there.are not sTaRicient sex-restricted funds to be

awarded to students of a particular sex so selected,'does

the college obtain sufficient funds for 'the excluded students

or not award the sex-restricted funds? Yes . No

Not Applicable ..'

(D) Do all descriptive materials ke clear;thdt non-athletic

financial assistance is available to males and females in

Comparable amounts according to identical'criteria? Yes

. Ho . Not Applicable

(E) Are 'materials and forms used by students. in applying for

financial assistance the same for females and males and free

from any items which discriminate on.the basis of sex? Yes

No . Not Applicable

.?"

(F) Are athletic scholarships:

a. available to males and females in reasonable proportion to

the participation of each sex in intercollegiate athletics; or

b. awarded to students based upon sex-neutral criteria applied

to members of both sexes? Yes . No ..Not Applicable

2
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(G) -Do all descriptive materials regarding athletic scholarships

reflect the-availability of athletic scholarships to males'an4

females according to the nondiscriminatory process selected 1

the college for their administration? Yes No

Not Applicable

o elIf you have answered s,NO to any of these questiohs above you/

will need to undertake modification and remedial steps to achieve

compliance with Title II.

_

SIGNATURE OF PERSON PREPARING/COMPLETING THIS FORM.

e

r

Title:

Date:

t

29

ti

.$
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I have provided, for your convenience, copies o e-printed

sheets (checklists) which you should also share with those Administrators,

Supervisors and Staff (Student Personnel. WOrkers, Counselors, Instructors

and Athletic Staff with Responsibility for Student Financial Assistance).

Please distribute the copies of the pre - printed sheets to the appropriate

individuals and make.ar angements for their return to you by

It is essential that the e sheets Plus your completed report be returned

it0 my office no later th .

4

It may be helpful, in order_to ssess and evaluate present

compliahce with the requirements of e Title IX Regulation fot

non-disdrimination in the area of FI NCIAL ASSISTANCE (and to°1!

play necessary modifidation) to:
t

(

(A) Review the following materials:
ministrationa. copies of all policies pertaining to. -the Witainistration of

financial assistance'for students
b. 'apes of all legal instruments (or relevant' portions

tEereof) establishing scholarships or other awards of
, financial assistance administered by the college

..

c. copies of all agreements with organizations or individuals
providing financial assistance to students which is
administered by the college

..-

d. copies of criteria for student eligibility/selection for all
awards of financial aid

e. copies of student handbooks and any descriptive materials
pertaining to financial assistance to students .

f. copies of any application materials used in the process of

awarding financial assistance ° `

NOTE: Review of the above should include those materials
which pertain to athletic sqholarships ifsany are provided.

(B) Collect the following data (if needed):
a. 'list of all awards of finanCial assistance made to students

'during the past school year by sex of each recipient,. 4.1

amount of award, criteria for selection, description of
college and/or department involvement in selection process

b. other -- -

30

00.

,st
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FINANCIAL ASSISTANCE
,

't

Staff (,tudentTerSonnel Woriers, Counselors, Instructors
and Athletic staff with Restionsibility for Student Financial AssistanCe)

f

0

28

' _Have you familiariied yourself with. he implications of Title IX
requirements., for nOndiscriminati6 in student financial assistance
programs for which, you,:have responsibility? ' Yes No

4 DoArou select students for aw4ds.of financialissistance on the
-15a0e of criteria which compAi.:;With Title IX requirements for

.

nondiscrimination?
e.

'Yes a
. .

Da you select students for awards of financial assistance acCord
ing to procedures which comply with Title IX reqpiremenrs for ,.

nondiscrimination? 4h. --
Yes' No

..Agave you reviewed. all descriptive materials pertaining to finan
cial assistance for which you have responsibility and modified
them where necessary to reflect compliance with Title IX? Yes No

_Have...! you reviewed all forms used by students in applying for
financial assistance for which you have responsibility and modi

. tied them where necessary to ensure compliance with Title IX? Y%4_ No

Have you submitted to your building administrator information
concerning any instances of sex discrimination that you have
identified in policies, practices, or materials relating to student
financial assistance? Yes No

0.

31
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MEMO TO: Business Officet

ICd

FROM. DR. WILLIAM F. STIER, JR., ADMINISTRATIVE ASSISTANT

RE: Title IX Self-Evaluation
Date °,

Please find attached a copy of the Affirmative,Action Program

for Cardinal Stritch College which the Boar of Directors adopted

as of November 18, 1975., This date -- Nov4thber 18, 1975 -- is the

effective date for the college's policy statement irective) affirming

the rights of each individual to EQUAL TREA T IN TERMS OF EMPLOYMENT

without regard to sex (as well as race, color, religion, age or national

origin).. 1

Also please find attached additional material .(The Regulation)

which deals specifically with the sections of the regulation.(Title IX)

relating to the topic of EMPLOYMENT and the specific implications

3f Title IX in this general area ,(The Isue).

A .

Please share the above inforthation regarding the policy statement

(directive) and the specific implications of Title IX in this area of

EMPLOYMENT with all Administrators, Supervisors and Staff with

responsibility within the area of EMPLOYMENT as defined in the

regulation.

Please request that your staff ,submit information concerning any

instance of sex discrimination that they identify in policies, practice's

or materials relating to the area of EMPLOYMENT.

kease compl9te and submit to me (as soon as possible but no later

than ) the, following assurances as they pertain to your

responsibility and authority in this general area:

(A) assurances that all recommendations/decisions relating to

employee selection, compensation and/or promotion are made on

the basis ot non-discriminatory criteria as specified by the
'central administration and applied without regard to sex.

Yes . No

(B) assurances that all recommendations/decisions regarding the

assignmerit and compensation of staff for extra-duty functions

are made bh the basis of nondiscriminatory criteria as specified

a by the central admkastration and applied without regard to sex.

32
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(C) assurances that all recommendations/ decisions regarding leave
Privileges are made on the basis of nondiscriminatory criteria
as specified by e central administration and applied without

regard to sex. Yes . No

(D) assurances that all decisions regarding room assignment and

access to,and use of facilities and supplementary0Materials. are

made on the basis of specified criteria without regard to sex.
Yes No

(E) assurances thalta statements.or documents concerning t e
institution's emp oyment and personnel policies, practices,
criteria and procedures have been review and modified as
necessary to ensure compliance with Title. IX in sucti.areas

as recruitment, selection, and assignment (including

extraduty assigzents). Ye . No

(F) assurances that a statement r garding the...institution's.
compliance with Title IX requ ements for, nondiscrimination
in employmeit has beendissemirlated to all sources of
em loge, recruitment or referral. Yes . 'No

(G) assn ances'that'all application forms have been reviewed and
modified where 'necessary to ensure omission of questions
regarding marital or parental status (such information may
be collected for personnel management AFTER employment).
Yes . No

(H) assurances that an evaluation has been made of the records

of applicant flow (during the past months) to determine
).whether all employment policies, criteria, and procedure

are being applied in a nondiscriminatoryfashion which I.

complies with Title IX requirements. Yes . No r

(I) assurances that all position descriptions, job classifications,
and salary schedules have been reviewed and modified as
necessary to ensure job-relatedness of employment criteria,

to ensure equity in job claSsifications, and to ensure equity

in compensation for comparable jobs. Yes . No .
4.

(7) assurances that an evaluation has been made of the records
of personnel receiving sabbatical leave benefits, training or
educational opportunities,, and financial support for trave,professionalmeetingse-etc., to deterMine whether policies,
criteria and procedures regarding these employment benefits are
applied in a. nondisciminatory fashion which complies with

Title IX requirements. Yes . No

(K) assurances that all entities providing benefits to employees
medical, hospital, accident, life insurance, retirement or
profit-sharing policies or plans - have been notified of
the institution's obligation to provide such benefiti in a

nondiscriminatory fashion which complies with Title IX

requirements in the areas. Yes' . No
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(L) assurances that all such plans, policies and eligibility
requirements therefor,..have been modified where necessary,to-

ensure compliance. Yes . No . ,

/

(4) assurances that all contracts, collectiveADargain. ag and
profesSional agreements have b n reviewed and modified
where necessary to ensure compl,ance with the.requirements
of Title IX. Yes . No

(N) assurances that a grievance procedure has been established
for the handling and resolution of complaints of employment
discrimination. Yes . No.

4

d

uly
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4
Please complete'the following questions pertaining to your

dis4pline and area of responspility following your evaluation
(and your staff's evaluation Alf this is applicable) of each
situation/topic touched upon by thequestions. There may be questions
that are not rele/ant to your area of responsibility and in this
situation just mark theresponse Not Applicable:

. (./.9 Are all employment decisions made in a nondiscriminatory
manner? Yes . No . Not Applicable

'---1(iA) Are all decisions regarding recruitment, selection, tra sfer,

1 referral, promotion, retention,4dismissal or membership of
professional and non-professional employees made without
regard to sex? Yes . No .. Not Applicable

Are all contracts or collective bargaining agreemen s free from
wovisions which treat employees differently on the basis of
sex? Yes . No . Not Applicable

(D) Are all all schoo sponsored activities, including social -

and recreational- rograms, open to employees of both sexes2
Yes . No . t Applicable

(E) If the school recruits or grants preference to applicantM for
,employment on the basis of attendance at a predominantly or
efttirely single-sex institution, are the numbers of male and
female applicants so eligible roughly equivalent) Yes
No . Not Applicable

(F) Are all fringe be efits - medical, hospital, accident or
life insurance; r tirement or profit-sharing policies or
plans,- provided w'thout regard to sex? Yes No
Not Applicable

(G) Are all benefits a ailable (fringe benefits) equally to
botii sexes? Are f Inge benefits available to spouses,
families, or dependents the same for male and female

employees? Are fringe benefit plans offered or administered
by the college provide either for equal periodic benefits
or equal college contributions for members of each sex?

Do pension or retirement plans operated by the college
establish the same optional and compulsory retirement ages
for males and females? Yes . No . Not Applicable

(H) Have all ests, criteria, or techniques for employee
seleCtion or placement been reviewed to identify any which

'. have adver impact on the basis of sex? Yes . No

Not Applicable

(I) Have all which have been so identified been reviewed and
found to be valid predictors of job performance? Yes

No . Not Applicable

35
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CJ) Do pre -employment'inquiries'av id,any reference to the

potential or actual. marital, parental or family status of

an applicant? Yes . No . Not Applicable

(K) Are nepotism policies written and applied with equal impact

f upon zmbers of both sexes? Xes . No . Not Applicable.

(L) Does assignment of staff to ranks, levels, or job

classification 4suggest a pattern of equal assignment of .

comparably qualified males and females? Yes -.. No . .

Not Applicable

(M) Are criteria for determining salaries for and-within each

job classification developed and applied without regard to

sex? Yes . No . Not Applicable

(N) Are'salarie for the s e or comparable jobs and responsibil

the same foI men ,and wo en? Yes . No . Not Applicable'

(D) Are all training, intern hips, staffdeikelOment opportuniti

tuition grants or other. ompensation designed t.6 prepare

employees for advancement equally available to males and

females unless they are designed t( eliminate underrepresent

of members of one sex? .Yes . No . Not Applicable

(P) Are all leaves - medical, saAaticalvo,emergeney, administrat

and educational - equally available to men and women? Yes

No . Not Applicable

(Q) Are pregnancy and related conditions treated as any other

temporary disability for purposes of leave, seniority, and

other employment benefits? Yes . No . Not Applicable

/

4.

a

If you have answered "NO" to any of these questions above you

will need to undertake modification and remedial steps to achieve

compliance with Title IX.

SIGNATURE OF PERSON PREPARING COMPLETING THIS FORM

Title:

Date:
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I have rovided, for your convenience, (copieslof pre-lirinted

sheets (Ohe lYhts) whiaNyou Shbuld.also share with those 'Administrators,

Superv.sors and Staff with responsibility within the area of 1PLQYMENT.

Please distribute the copies of the pre-printed sheets to th
appkt4iate individuals and make arrangements for their return to you

by . It is essential that these sheets plus your

Completed repOrt be return to my office no later than

ti

It may be helpful, in order to assess and evaluate present

compliance with the requirements of the'Title IX Regulation for

non-discrimination in the area of EMPLOYMENT (and.toiplan
necessary modification) to:

(A) Review the following materials:

a. the organizational chart of the school system personnel

b. job descriptions and statements.of.qualifications'required
for all positions

c. salary schedules for all positions
d. copies of all policies relating to granting of leaves

of absence, including those for temporary disabilities

e. and pregnancy and related conditions
copies.of all medical, hospital, accident, life insurance

or retirement benefit policies or plans offered or

administered by the college

f. descriptions of all training programs the college and

criteria for selecting participants'

g. copies of any tests or instruments' used in employee
selection or placement

h. copies of allcollectr bargaining agreements

(B) Collect data such as: )

a. numbers and percentages of employees by sex for each41,

Major job classification college wide
b. average salary and grade by sex of five,. ten and fifteen

year employees in equivalent job categories

c. average time in grade (between promotions) of employees'

by sex



)

Building Staff (

-4

EMPLOYMENT

ificated and Classified)

Have you familiarized yourself with. the implications of Title IX
,for the employment policies and Practices of your education
agency/school?

35"

Have all collective bargaining agreement, professional agreements,
or contracts been reviewed and modified where necessary to
ensure thdt all clauses are in-compliance with Title IX require-.
men& for nondiscrimination in employment? Yes

e (
No

Hays you submitted to your building administrator/(or employee
representatkve) information concerning any instances of sex die.-
.crimination that you have identified in the employment policies
and practices of your agency /school? .Yes

A

I
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MEMO TO.: Dean of Students
FROM: DR. WILLIAM F. STIER, JR., ADMINISTRATIVE ASSISTANT

RE: Title IX- Self- Evaluation
Date:

Please find attached a copy of the Affirmative Action Program
for Cardinal Stritch College which the Board of Directors adopted

q as of November 18, 1975. This date -- November 18, 1975 -- is the

effective date for the college's policy statement (directive) affirmng
the rights of-every student to EQUAL TREATMENT withoUt regard to,sex (as

well as race, color, religion, age or national origin).

Also please find attached,additional material (The Regulation)

wh deals specifically with the sections of the regulation (Title IX)

relat ng to the topic of THE TREATMENT OF STUDENTS (including aid, benefits,

( servi s and application of rules and regulations) without regard to sex

and e specific implications of Title IX in this regard (The Issue).a

Please share the,abo information regarding the policy statement

(directive) and the ecific implications of-Title IX in this area of

THE TREATMENT OF STUDENTS with all administrators, supervisors and staff
under your authority and who are in a position which has an influence
on the treatment of students as defined in "the regulation".

Please reque'St that your staff submit information concerning any
_instance'-of sex discrimination that they identify in'policies, practices
or materials relating to the area of THE TREATMENT OF STUDENTS.

Please complete and submit to me (as soon as possible but no later ,

than ) the following assurances as they pertain to your
responsibility and authority in the area of THE TREATMENT OF STUDENTS.

(A) .assurances of notification to all orgh4.zations or individuals
proyiding services, benefits or aid to students which are
sponsored or administered by the school of the school's
obligation to comply with Title IX and,the receipt of compliance

assurances from all organizations or individuals so notified?

Yes . No

(B) assurances of review of all student health services and
modification where necessary to ensure compliance with

Title IX. Yes .

39
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(C) ;assurances of review of all pOlicies and/or agreements

pertaining to the employment of students by school or

by outside organizations or individuals and modification

where necessary to ensure compliance with title IX.

Yes . No

37 .

(D)';assurances pf review of alfpolicies and/dk prograriis relatinl

'to student honors and awards and modification where necessary

to ensure compliance with Title IX. Yes . No

(E) assurances' of review of all policy and desciiptile materials
relating to extracurricular activities administered, operatet
or ipon ed by the school and modification where necessary

to, twe compliance with Title IX. Yes . No

(F) assurances of review of all policy and descriptilre materials

relating to any special student services provided by the°

school and modification where necessary to ensure compliance

with Title IX. Yes No

(G) assurance of review of all policies pertaining to student us
of ischool facilities and modification where necessary to enst
compliance with Title IX. Yes . No

(H) assurances of review of all policies or regulations,regardins

student behavioeand dress and any sanctions related to the

enforcement of these policies or regulations and modificatior
where necessary to ensure compliance with Title IX. Yes

No

40
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Please complete the following questions pertaining fa your discipline
and area of responsibility following your evaluation (and your staff's
evaluation if this is appropriate) of each situation/topic touched upon
by the questions (again as they relate to your areas of responsibility).

There may be question that are not releveRt to your area of responsibility
and in. this situatin just mark the responsNNot Applicable.

(A)i Are aid, benefits, or services provided equally to male and
female students? Yes . No . /Not Applicab

a. Are elegibility requirements for all studeit aid, benefits,
and services identical for male and female students? Yes

No Not Applicable . tr,
b. Is the nature, quality and quantity of aid, benefits, and

serviced provided identical foi male and female students?

Yes . No . Not Applicable

c. Are no students demied any-aid, benefit or service on
the basis of sex?- Yes . No %. Not Applicable

d. Have all organizations or individuals who provide aid,
benefits or services to students under contract with or
sponsorship of the institution submitted assurances of
nondtscrimination on the basis of .sex? Yes . No
Not Applicable

(B) Are all medical, hospital, accident and life insurance
policies or, ,plans provided equally to all students without
diffeientiation in coverage, benefits, or eligibility on the
basis of sex? Yes . No' i ). Not ApPlicable-

(7-) Are all health services provided equally to students without
regard to sex? Yes .. No . Not applicable

(D) If *full coverage health services are provided to students,
are basic gynecological services provided for females? Yes
No . Not Applicable

(E) Is employment and job placement assistance provided to students
without regard to sex? 'kes . No . Not Applicable

'a. If the' school employs students are all .employment policies
and practices (recruitment, hiring, job assignment,
compensation, promotion) developed and appl,ied without
regard to sex? Yes . No . Not Applicable
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b. Have all agencies, organizations or individuals whom the

school assists or sponsors in making employment available
students submitted assurances of nondiscrimination on the

. basis of sex? Yes -. No . Not Applicable

c: Are requests for referrals of potential.student employee:

made without specification of sex? Yes . No

Not Applicable

d. Do reviews of records of student employment referrals
indicate nondiscrimination by.sex in patterns of hiring,
job assignment, salaries, promotions? Yes . No

Not Applicable

e. Are student employment referrals made without regard to E

Yes . No . Not Applicable

f. Are student employment listings made without sex specific

or restriction of student eligibility by sex? Yes

No . Not Applicable

(F) Are prizes, honors, and awards conferred upon students withot

differentiation on the basis of sex? Yes No

Not Applicable .

7
a. When male and female students receive honors or awards '

for their performance in identical areas, are the honors

or awards conferred identical? Yes . No .

ot Applicable .

S
7

b. e all hbnors, prizes, and awards free of gender labels"!

Yes . No . Not. Applicable

c. Are the criteria as lection procedures for honos,

prizes, and awards developed and applied without regard i

sex? Yes . No . Not Applicable

d.' Is membership in all honorary societies or clubs opento

students without regard to sex? Yes...10.7__ . No

Not Applicable

(G) Are all extravurricular activities conducted, operated,

sponsored, or supported by the education agency or school

operated without differentiation on the basis of sex?

Yes . No . Not Applicable

a. Is participation in all extracurricular activities open

equally to both femaleand males? Yes . No

Not Applicable

b., Are male and female participants treated equally in all

extracurricular activities? Yes*. . No

Not Applicable
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(H) If the education institution provides specfal services to

.

students (e.g., special instruction), are these provided w. hout
i regard to sex? Yes" . No . Not Applicable - .

.../, (Ii Are all school faCilities equally available for use by female
-, and male students? Yes . 'No .'Not Applicable .

. .According to the same criteria? Yes NO Not Applicable_
Under the sane conditions? Yes ,. No,

.

. Not Applicable
During comparable time intervals? Yes . No . Not Applicable

..,

(J) Are toilet, locker room, and shower facilities provided in
comparable numbers and condition to students of each sex?
Yes . No . Not Applicable

(K) Are the rules and regulations regarding the behavior of students `

the same for males and,females? Yes . No
Not Applicable 4

(L) Are-the standards employed for determining compliance with these
rules the same for males and females? Yes . No
Not Applicable

(M) Are the punishments or penalties imposed for violations of
such rules the same for males and females? (according to
policy and according to practice): Yes . No
Not Applicable

(n) Are the rules and regulations concerning student appearance
(attire, hair length, etc.) the same for.males and _Ars,

females? Yes . No . Not4pplicable.

w
If you have answered "NO" to an- of these estions above you
need to undertake modification and remedial s o achieve

compliance wi Title IX.

Signature of person preparing/completing this'form

Title:

Date:
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I have provided, for your convenience, ,copies of pre-printed

sheets (checklists) which you should also share with those other

administrators, supervisors and staff who are under under your

authority and who are n a position to have an influence on the

TREATMENT OF STUDENTS as de4ned in "the regulation". Please

distribute the copies,of the pre-printed sheets to the

appropriate individuals and make arrangements for their return to you

by . It is essential that these sheets plus your

completed report be returned to my office no later than

S

41

It may be helpful, in order to assess and evaluate present

compliance with the requirements of the Title IX Regulation,for.

no:II-discrimination in the areaiof TREATMENT OF STUDENTS (and to plan

necessary modification) to:

(A) Review the following materials:

a. those pertaining to aid, benefits, or services provided;

to students, such as -
-l. copies of student handbooks
2. descriptions of all student services
3.' copies of all contractual or of r agreements pertaining

to the provision of aid, benefits, or services to

students by outside organizations or individuals

4. copies of all medical, hospital, accident or life

insurance plans or policies made available to students

, 5. copies of all materials describing student honors and

awards and establishing criteria for student eligibility

and selection

6. others --

b. those establishing rules of blhavior, sanctions, or other

treatment

(B) Collect clata:

a. those relating to the provision of aid, benefits, or

services to students

b, those pertaining to the application of rules of behavior,

sanctions, or other treatment

Oo

4'



THE TREATMENT OF STUDENTS

Staff (Instructors/Counselori/Student Personnel Arkers)

Ilave you familiarized yourself with the implications of the Title
IX Regulation for your activities or prograte affecting the treat-
ment of students in the:

-provision of health services?.

- provision of employment or job placement assistance?

- bestowing of honors or awards?

Yes

' Yes

Yes No

42

- Provision, sponsorship or supervision of extracurricular
activities and programs? Yes. No

-development or implementation of policies concerning student

use Of school facilities? Yee No4
-development or implementation pf rules, regulations or sanctions
governing student behavior? Yes No

-development or implementation of rules, regulations or sanctions
governing student dress or appearance? Yes

1'

-other relevant areas
(specify) Yes

(Check only those relevanto your personal responsibilities and
activities.)

Have you reviewed all of your programs, activities and materials
related to the treatment of students (in those areas, checked above) J
and modified them where necessary to ensure that all students are
treated equally-provided identical aid, benefits or services accord-
ing to the same criteria-and without regard to sex as required by
Title IX? Yes No

.

Have you submitted to your building admAnistrator or supervisor

tP

information concerning any instances of discrimination you have

,
identified II policies, practices or materials relatin to the treat-

ment of students? Yes No

40
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MEMO TO: Athletic Director 1.

FROM: DR. WILLIAM F. STIER, JR., ADMINISTRATIVE ASSISTANT

RE: Title IX Self-Evaluation
Date:

, 43

4.

Please find attached a copy of the Affirmative Action Program

for Cardinal Stritch College which the Board of Directors adopted

as of November 18,'1975. This date -- November 18, 1975 -- is the

effective date for the college's policy statement (directiA) affirming

the rights of every student to equal treatment in terms of ATHLETICS

without regard to sex (as well as race, color, religion, age'or

national origin).

J.

Also please find attached additional material (The Regulation)

which deals specifically with the sections of the regulation (Title IX)

relating to the topic of ATHLETICS and.the specific implications of

, Title IX in this general area (The Issue).

V
Please share the above information,regarding the policy statement.

(directive) and the specific implications of Title IX in,this area of

ATHLETICS with all administrators, supervisors and staff members with

responsibilityln'this area of ATHLETICS.

01N

Please request that your staff submit information concerning any

instance of sex discrimination that they identify in policies, practices

or materials relating to the area of ATHLETICS.

,Please complete and submit to me (as soon as possible but no later

thah ) the following assurances as they pertain to your

responsibility and authority in this general area:

(A) assurances of review of all school policies pertaining to

to student access to athletic programs and modifications where

necessary to ensure that females and males are provided equal ,

access to interscholastic, intraural, and club athletics as

reqUired by Title IX. Yes . No

(B) assurances of review of all school policies related to team

selection and/or composition' and, modification where necessary

to ensure compliance with Title IX requirements? Yes . N

(C) assurances of the completion.of an assessment, by some

f reasonable method, of the athletic interests and abilities of

students of each sex. Yes . No . Not0: this survey is

nOt required under the Title IX Regulation.
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cD) assurances of review of all school athletic programs and

modificgtion where necessary to ensure that t.e interests

and abilities of both males and females are effectively

accommodated As required by Title IX. Yes . No .

(H assurances of review of all school athletic programs and
.practices and modification where necessary to ensure
compliance with Title IX requirements for sex equality in
athletic tienefits.accordin4 to the criteria specified in

the Regulat4n. `Yes . No

(F) assurances, of review of any descriptive materials (includihg
student handbooks) pertaining to school athletic programs,
And modification where necessary to reflect compliance with

Title IX. Yes ..NO

(G) assurances of review of all budget materials pertaining to,

ath tic programs and expenditures to ensure that funds are

alioc d as,necessary to provide equal athletic opportunities

for femalds and males according to Title IX requirements.

Yes

go (H) assurances of review of current and-projected school athletic

administrative structures and modification where necessary to
ensure that they do not have disproportionately adverse effects

on the emplOyment opportunities of members of one sex.

Yes ,.

(I) assurancbs of review by sex of job assignments and compensation

of,abl schoOl athletic staff and modification where necessary
to ensure the compliance of athletic staffing patterns with

Title,IX requirements. Yes . No

(J) assurances/informatiim concerning any barriers to immediate
school compliance with Title IX athletic requirements have ,

been identified and that specified steps and-timeliqes have
been established for their expeditious elimination. Yes

No ." I

(K) assurances that the school will meet full compliancbWith Title
IX requirements for athletics by the date specified inthe

Regulation. Yes' . No

(L) assurances that all college policies pertaining to student

access to athletics ,have been reviewed and modified where

necessary to ensure that males and females are prpvided

equal access to intercollegiate, intramural, or club
athletics as required by Title IX. Yes . No

47
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Please completecomplete the following questions pertai ing to your displeine

and area of responsibility following your evaluation (and your staf

evaluation if this 4 applicable) of each situation /topic touched upon

by the questions below. There may be questions that are not relevant to

your area of responsibility and ih.4this situation just mark the response

Not Applicable.

(A) Do existing athletic programs and activities - intercollegiate,

intramural and club - meet the interests and levels of ability

of both male and female students? Yes . No . Not Applicable

(B) Are all athletic programs condicte9_on a sex-integrated basis,

unless:
a. the activity involved is a contact sport (football, basketball,

wrestling, goxing, ice hockey, rugby, and others whose

major activity involves bodily contact),
b. ot, the team involved is comprised of members selected on the

basis of competitive skill? Yes . No . Not Applicable

(G) If any athletic activities covered under these two exemptiol

are conducted separately for males and females, has a

determination been made that such separation most effectively

accommodates the interests and abilities of members of both

sexes? Yes . No . Not Applicable

(D) If a team in a
members of` one

for members of
allowed to try
for members of
Yes . No

non-contact sport is operated or sponsored for

sex with no team in that sport operated or sponsored

the other sex, are members of the excluded sex

out for that team if OVERALL athletic opportunities

the excluded,sex have previously been limited?

Not Applicable 4,

(E) t:r :r:tercol:1:7P:rtitlol
an

sex - separated

intercollegiate
-intdg sports involve

bodily contact or those for which team selection is based on

competitive skill - 4 of interest to a sufficient number of

students of the excluded sex to form a SEPARATE team, iS,such

a team provided when opportunities for the excluded sex have

previously been limited? Yes .(No . Not Applicable

(F) Are all teams in non-contact sports for which selection is based

on interest rather than ability (such as intramural or club

athletics) open to members of );oth sexes? Yes No

Not Applicable

(G) Is equal opportunity for athletic participation and athletic

benefits provided to both males and femaleg', including but

not limited to effective accommodation of the interests and

Abilities of members of both sexes in sports and levels of

competition offered; equipment, uniforms and supplies provided,

NJ
48



46

'

/

. .

travel and per,diem allowance rovisions, opportunity to

receive coaching and academic tutoring, access to locker

rooms, practice, and competitive facilities, access to medical

ie
and traininvfacil. ies and services, efforts to provide

publicity and ava' ability of supports such as cfieerleaders,

ep band; or pep rallies? Yes . No . Not Applicable

,
k

Are finds allocated as necessary to provide equal oppor unity

to members of both sexes? Yes . No' . Not Applicable
00

(I) Where separate-sex teams are maintained, are regulations or

Olicies governing each (such as those concerning scheduling,

Opervision, or criteria for eligibility, including medical
ekamination and scholastic average) free from differentiation

on the basis of sex? (Differences in games rules are not

prohibited.) Yes . No . Not Applicable

(J) If 4separate-sex teams are maintained for a partiJular sport,

ale and females teams have seasons comparable in length,

er of opportunities to compete, and jlumber of opportunities

,cpcompe e before an audience (to accomodate the interests

and ava' ability of members of the teams)? Yes No ..

Not Applicable

(K) Do males and females receive equal recognition for athletic

participation and/or athletic excellence? (For example,

if letters are awarded are they awarded to both males and

females on the basis of comparable criteria?) Yes . No

Not Applicable

( Are both male and female students eligible to receive coaching,

instruction, training or other supervision (other than in locker

,
rooms) from persons of the opposite sex? Yes . No

t Not'Applicable

00 personnel,Are ersonnel assigned coaching, instructional, training or

iupervisory responsibilities without regard to their sex or

the sweat.students receiving such services? Yes . Nr

Not Applicable 4 4,
(N) Is the compensation of male and female athletic personnel equal

for comparable jobs? Yes . No . Not Applicable

(o) Has an assessment been made of current and any propgsed
administrative structures to ensure that they do not have

a disproportionately adverse effect on employees of one sex?

Yes . No . Not Applicable

4.9



47

If you have axiswered "NO" to any of these questions above you will

ed to undertake modification and remedial stepsto achieve compliance

with Title IX.

1
SIGNATURE' OF PERSON iREPARING/COMPLETING THIS FORM

a

7
Title:

Date:

NOTE: If the answer to the ove questions is "no" there must be

a plan.of, action through whic arriers to immediate modifications

nexessary to achieve compliance have been identified and steps to

overcome these barriers created with a timetable for, their

implementation.

J
4

044

5U

4

o-

1.
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I have provided, for your convenience, copies of pre-printed

sheets (checklists) which you should'also share with those administrators,

supervisors, coaches, and staffs having responsibility and authority in

this general area of ATHLETICS. Please distribute the copies of the

pre-printed sheets to the appropriate individuals and make arrangements for

their return to you by . It is essential these

sheets plus your completed report be returned to my office no later

than

It may be el
compliance wi th
ion-discimin on
modification) to:

.ful, n order to assess and evaluate present
requirements of the Title IX Regulation for

n the area of ATHLETICS (and to plan necessary

(A) Review the following materials:
a. all listings or descriptive materials regarding

athletic programs or offerings
b. copies of all policy materials relating to the operation

or administration of athletic prograMs or teams
.c. copies of all rules or by-laws of any intercollegiate

athletic association or 1..aqUe in which the agency or

the teams participate !

d. copies of all descriptive materials relating, to college
athletic programs (including student han4boo1S t

,

e. schedules of all'athletic events operated* sponsored
uring current year

f. any descriptive materials concerning athletic facilities ....../

and equipment, including schedules for use, inventories,

and policies regarding student accts
g. all publicity issued 4urint the pas year concerning sports

events or team members (by the college)

h. all budget materials pertinent to athletic programs

i. copies of all contracts with athletic personnel
j. an organizational description or job descriptions of all

positions related to the proviiibn of athletit programs

k, all program plans concerning current or future provision

and operation of athletic programs ,

(B) Collect the following date:
a. listing of all athletic teams/offerings by level of ,

i,-

competition (i.e., varsity intramural, etc.)

b. listing of qualifications an responsibilities of all

athletic program staff
c. description of provisions made for transporting the team to

events away froM home
d. an estimate of the athletic interests of male and female

students by age illnd their'relative abilities in sports involved
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ATHLEIICS,

. r

Staff (Coa a:and,Staff)

....,

you familiarized yon*Seli with the implications
ee- .- 7

. IX
,...

is fot nondisti li r7.mtin letics for .,

etic progrims forWhidh you havh i ontibilite.

Does memhership'en-411 teams for which ou havetspOnsibility
ref],ect compliance,,with Title IX,requir ents f r team ,

selection and/or dompohitien?
e '

Are the interests and abilities of both females and males'
accommodated girl-any sports /programs for which you have

responsibility?

Have you reviewed th athletic benef s !tided in any'si,orts
of to any, teamsfor which you have on bility to determine
dleir compliance. with the equal opportunity criteria specified
In 686.41(c) of the Regulation?

49

. No

Yes No

Yes No

Yes

ilave,yob reviewed any descriptive, materials pertaining to sports,
or teas for which you have responsibility to ensure that they
reflect compliance with Title IX? 4 Yes No

If you have identified any barriers to imeediate compliance with
Title IX in any programs/sports/teams for which you have responsi-
bility, have yQu specified steps and timelines for their expedi-
tious elimination? Yes No

Have you submitted to your building administrator information
concerning any sex discrimination that you have identified in
school athletic policies, programs, practices or materials? Yes No

52



MEMO TO: Directdr of Physical education
FROM: DR. WILLIAM F. STIER, JR., DMINISTRATIVE ASSISTANT

. RE: Title IX Self-Evaluation
Date:

Please find attached a copy of the Affirmative Action Program
for Cardinal Stritch College which theBoard of Directors adopted
as of November 18, 1975. This date -- November 18, 1975 -- is the

effective date fOr the college's policy statement (directive)
affirming the rights o every student to EQUAL ACCESS TO COURSES --
PHYSICAL EDUCATION without regard to sex (aswell as race, color,
religion, age or national origin).

Alsoplease find attached additional material (The Regulation)
which deals specifically. with the sections of the regulation
(Title IX) relating to the topic of. ACCESS TO CURSES- PHYSICAL EDUCATIM
and the specific implications of Title i.fc in this general area (The Issl;

Please share the above information regarding the policy.statement
(directive) and the specific implications of Title IX in this area of

TO COURSES-PHYSICAL EDUCATION with all appropriate administrators

instructors and staff with responsibility for this area.

Please recdiest that your staff submit information concerning any

instance of sex discrimination that they identify in policies, practic

or materials relatingto the area of,PHYSICAL EDUCATION.

Please complete and submit to me (as soon as possible but no later

than )
the following assurances as they pertain to your

responsibility and authority in this general area:

(A) assurance of equality by-sex-in all physical education courses

with identification of the facilities used? Yes . No .

(B) assurirce that the college's physical education requirements,
daferings have-been reviewed and modified where necessary to
ensure that thEy are identical for males and females. Yes

No71
(C) assurance that the college's guidelines or requirements for

physical education programs - including course outlines,
instructional 'methodologies, class activities and skills
measuremekit criteria - have been reviewed and modified
where necessary to ensure compliance with Title IX. Yds ?

NO

53
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(D) assurance that all guidelines regarding procedures and/or

criteria to be used in assigning students to physical educatic

classes have been developed and disseminated to administrativE

andselevant staff to facilitate compliance with Title IX

requirements. Yes . No

.
Please complete the following questions pertaining to your dacipli

and area of responspoklity following your evaluation (and your staff's'"

evaluation if this is applicable) of each situation/topic touched upon

by the questions below.. There may be questions that are not relevant

to your area of responsiblity and in this situation just mark the

response Not Applicable.

1.'

(A) Are physical education requirements-the same for males and

females. Yes . No . Not Applicable

(B) Are physical education' classes conducted on a coeducational

basis except during participation in contact sports? Yes

-No . Not Applicable

po coUrse,descriptions make it clear that all physical

,education courses are open to male and female students

according to nondiscriiiiinato4 criteria?.Yes . No

Not Applicable

(3) Are criteria used for measurement of progress within a physice

education course or program explicit and free of adverse

effects ulion students of one sex? Yes . No . Not Applicab)

If you have answered "NO" to any of these questions, you will need

to undertake modifications and remedial steps to achieve compliance

:with Title IX.

SIGNATURE OF PERSON PREPARING/COMPLETING THIS FORM

Title:'

Date:
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I have provided, for your convenience, copies of pre-Rpinted
sheets (che ists) which you should also share with those administrators,

supervisor d staff having responsibility and authority in this general

area of P CA4 EDUCATION. Please distribute the copies of the pre-printed
sheets t9;the appropriate individuals and make arrangements for their
return to you by . It is essential that these sheets
lus.your'completed report be returned to my office no later than

i
1

It may be helpful, in,order.to as6ss and evaluate present compliance
with. the requirements of the Title IX Regulation for non-discrimination in
the area of ACCESS TO COURSES-PHYSICAL EDUCATION '(and to plan necessary
modification) to: 4

(A) Review the following materials:
a. copies of physical education eleiciculum guides

_b. descriptions of all facilities and equipment used in
physical education programs

(B) Collect the following date:
a. course enrollments by sex in physical education courses

b. name and description of all physical education courses
conducted separately for males and females (if any), and
statement of facilities used

oY

5 5
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ACCESS TO COUR1ES'- PHYSICAL EDUCATION

building Staff (Instructors)

Have you familiarized yourself with the implications of Title IX
requirements for nondiscrimination in physical education courses

or programs for which you have responsibility? Yes No

Are all your physical education courses, classes or activities
(other than those involving bodily contact) provided on a coedu-

cational batis? Yes No

Have you reviewed the criteria you use in assigning students to
classes or ability groupings to ensure that they are objective

and objectively applied?

Have you reviewed the criteria you use in measuring student pro-
gress within physical echkation courses to ensure that they do

not have an adverse effect on students of one sex?

Havegwou submitted to your administrator or supervisor informa-

tion regarding instances ofsex-discrimination that you have

identified in practices, policies, or materials relating to
physical education in your agency/school?.

7

'3

O

Yes No

Yes No



mEmq TO: Director of Counseling

PROM: DR. WILLIAM F. STIER, JR., ADMINISTRATIVE ASSISTANT
RE: Title IX Self-Evaluation
Date:

Please find attached a copy of the Affirmative Action Program
for Cardinal Stritch College which the Board of Directors adopted
as 'of November 18, 1975. This date -- November 18, 1975 -- is the
effective date for the college's policy statement (directive) affirming
the rights of every student to EQUAL COUNSELING without regard to

sex (as well as race, color, religion, age or national origin).
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. Also please find attached additional material (The Regulation)
which deals specifically with the sections of the regulation (Title IX)
relating to the topic of COUNSELING and the specific implications of
Title IX in this general area (The Issue).

Please share the above information regarding the policy statement
(directive) and the specific implications of Title IX in this area of
COUNSELING with all administrators, counselors, instructors and
staff with responsibility.for'counseling.

Please request that your staff it information concerning any
instance of Jex discrimination'that t ey identify in policies, practices
or materials relating to the area ofCOUNSELING.

Please complete and submit to me (as soon as possible but no later
than ) the following assurances as they pertain to your
responsibility and authority in this general area:

A) assurances oftteview of all school policies and programs
plans relatin4 ito the provision of counseling, and testing
services and 4001ification where necessary to ensure
compliance with Titleix. Yes . No

(B) assurances of review of all descriptive materials relating to
school counseling and testing services and modification
where necessary to ensure compliance with Title IX. Yes.

No

(C) assurances of review of all manuals, procedural guidelines or
other documents pertaining to the responsibilities/job functions
of counseling' personnel and modification where necessary to
ensure compliance with Title IX. Yes . No

a7



(D)
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assurances of review of all counseling and testing instruments

(and procedures for their use) and modification where
necessary to ensure compliance will Title IX. Yes

No

(E) assurances of review of all counseling materials and
modification where necessary to ensure compliance with

Title IX. , Yes . No

(F) assurances of review pf all course enrollments by sex and a

description of procedires us d to ensure that course
enrollments found to be disproportionate (which are 80% or above
students of one sex) are not due to sex discrimination in
counseling or counseling materials. Yes . No

(G) assurance that all institutional policies regarding the
provision of counseling and testing services have been
reviewed and modified where necessary to ensure compliance
with Title IX. Yes . No

(H) assurances that all descriptive materials relating to counseling

and testing services provided by the college have been reviewed
and modified where necessary to ensure compliance with T tle IX.

Yes . No .

__,/ (I) .assurances that all manuals, p4ocedural guidelines, or other
documents pertaining to the responsibilities/job gnctions ,

of counseling personnel have been reviewed and modified where
necessary to ensure compliance-with Title X. Yes . No

,(J) assurances that alkeiia have been developed and/or disseminated

aim
by which persOns with re ponsibility for the selection /purchasing
of tests, appraisal ins tents, and counsZifhg\materials,shall
evaluate such instruments to determine compliance with Title IX.

Yes . Na .

(K) assurances that directives have been issued and/or training
provided regarding the nondiscriminatory use of tests or
instruments currently employed in the district/agency. Yes

No

(L) assurances that all counseling materials currently employed in
the institution have been reviewed and modified where necessary
to ensure compliance with Title IX. Yes . No

(4) assurances that counselors received information and/or training

rding the nondiscriminatory use and interpretation of tests
and counseling instruments administered by the college. Yes . No__.

(N) assurances that records of counseling contacts for a representative

time span have been reviewed and evaluated for possible
differential provisions of student counseling services on the

basis of sex. Yes . No , .
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Please co4lete the following questions pertaining to your

discipline and area of" responsibility following yours evaluation (and your

staff's evaluation if this is appropriate) of each situation/topic

touched upon by the questions. There may be questions that are not*
relevant to libur area of responsibility and in this situation just mark

tOe response Not Applicable.
P

(A) Are all counseling services provided in the
males and females and according to the same

- academic counseling? Yes No

- career/vocational counseling? Yes No

- personal counseling? -Yes No

- test administration? Yes No

same hner to
criteria:
Not Applicable
Not Applicable
Not Applicable
Not Applicable

(B) Do all descriptive materials relating to counseling and guidance

services make clear that all services are available to every
student regardless of sex? Yes . No . Not Applicable

(C) Do all manuals, procedural guidelines other documents
11outlining the responsibilities of coun 1lors or guidance

personnel? Yes . No . Not Applicable

Do all manuals, etc., state the responsibilities of
personnel for the provision of counseling which does
not discriminate on the basis of sex? Yes . No_
Not Applicable

Do all manuals, etc., provide technical or procedural
information without the use of sexist language or sex-
stereotyped examples? Yes . No . Not Applicable

(D) Do all counselors make course assignments without regard to
student sex and refrain from discouraging/prohibiting or
encouraging/requiring enrollment in courses on the basis of,sex?

Yes No . Not Applicable lk

(E) Are all students encouraged to consider seriously allprograms
of study and to select courses on the basis of their individual
interests and abilities rather than on the basis of sex? ,

Yes . No . Not Applicable

(F). Do all tests or instruments used for the appraisal, evaluation

or placement of students require identical treatment for male

and female students? YES . No . Not Applidable

IF THE ANSWER TO THIS QUESTION IS "NO" answer the following

questions:
a. If the testing form, scoring form and/or interpretive

materials are differentiated for males and females, are
procedures for the nondiscriminatory administration and
interpretation of such instruments specified? Yes

Yes . Nbt Applicable
S



b. :Is the sex composition of every norm group clearly\
ind -cated for every scale? Yes . No . . Not Applicable_
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-7
Is the technical rationale and information on use and.

.c

' .

interpretation pipvided for separate-sex and/or combihed-sex :.

scales? Yes . No . Not Applicable .. 2

d. If sex-differentiated instruments. are used, are they used
in a nondiscriminatory manner and have alternative .

instruments which do not so .differentiate been shown to

be unavailable? yes . No . Not /Applicable.
.? 4/

IG) Are all materials available to students in academic, carer
or personal counseling contacts or programs fr from

\,
the other? Yes'

implications, in either text, language or p tOgraphs, .th

certain academic, career, or personal choic are more
appropriate or "realistic" .for gtudentS Of one sex-than

. No . : ''. - N "ttApPlicable .-

( `A ' . e . 8 ^

. . 4 ..

(H) Where a particular,coursb or course ,t ' .tudy,iS found: to' iave

an enroI14ent. of $;p % .'male staid: nts r :0% female ktug4nts4 .

..na4eproced04, been .specified ensure that.. ./ : 4 :- Q

a; adVisors/cOUnselOisare' ii making 6onree,reCo endationT;

'- . different: ally' on, the laais 61E,, strident sex,
.

...

b. aftisoks/ ounpelorb 'do not diqcburage or ,prohi
+.'

. course e Ilme4 on the basi*.of sexa . . .

c. l'yOunseling;materiap .disC, 4 state pr imply (in

tekp,- language or PhOtogrOhs)- -that .s twin co

it, stuAlent

ither
ses , f

:.,'rogramg, academic, career or life choices are more sui.taVie

Te...11.14entssof one §ex_than -the Other. -

4. Instruments VSeli fop ;theme a;signmeUtAf studs 0.8r

1144 mile treat ,stagitati differently on the Ipa.Sis (sr 'sex, 0
/,

,e i4.194truments use or Va,ceraent oe:4asignmezit- of students . t.

. do hilt dispr?Portionattlad e effect' on' students

one. ex?:: "A'

.

t App icablf
..4.1

\
i.

.',,:-.' Yes - No
t - . ...

4 4 !

v

If
yol

,- a le
1.- -':

answerers - I NO Ie. to OpZ of these uestion above you, ''('

11 need to indeirtake modikiCitAn and remedial ste tf achieve

coMplianoe .yith4 Tkad IX.
... :A,

, , .4

I Ate,. ;, : 4 I " .

,
1. -44..

xdNAiujc,e, 6R PERSON PREPIXRING/COMPLET1IG T1JIS FORM

.
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I have'provided, for ybur convenience, copies of pre-printe.

sheets. (checklists) which you shoUld also share with those adviso s,

counselors and staff with responsibility for COUNSELING. Please

distribute the copies of the pre-printed she5s to the appropriate 4

individuals and make arrangements for their return to you by
It is essential that these'sheqs.plus

your completed report be returned to my office no later tan

It max be°helpful, in order to assess and evaluate present
complianbe with the requirements of the Title IX Regulation for-
nonAscrimination in the area of COUNSELING (and to plan necessary
modification) to:t

V

(A) Review the following materials:

a. written materials (including st dent handbooks)
describing counseling and guidance services provided
to students

b. copies of manuals, procedural guidelines or other
documents outlining the responsibilities of
counselors, advisors and other guidance personnel

c. copies of,all materials used by students or counselors
in the counseling or guidance or advising process,
including:
1. career guidance materials

academicacademic advising materials
3. personal growth counseling materials

(B) Collect data relating to:
0

a. career interest inventories
b. adademic tests (standardized achievement and ability test

'c. personal guidance instruments

ti 1

/



COUNSELING

ADVISORS (Counselors)

Have yo familiarized yourself with the implications of Title IX
requiter Ants for nondiscrimination in the counseling process, in
counseling_instruments and Aeir use, and in'counseling
materials?

Have ou reviewed records of--;nr
,_of st ent, source- bl initiation,

,identify possible evidence of sex
services? -'
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Yes No

counseling contacts by-sex
and nature of contact., to .

bias in the protisiort of counseling
Yea No

Do you encourage all students to make'academic, career and per-
sonal decisions on the basis of iddividual abilitiei, interests
d values rather than on the basis of-sex? Yes

ave you reviewed alt counseling instruments used in your school
to determine sources of sex bias?

. Yes No

Have you familiarized yourself with and applied techniques for
the nondiscriminatory administration and interpretation of
counseling. instruments used.in your school? Yes No

Have.you reviewed all counseling materials usedAn your counsel-
ing programs or activities for sources of sex bias and modified
these materials 'where necessary to achieve compliance with
Title IX? 6

] 0
Have you submitted to your building administrator or supervisor
information concerning any instances of sex discrimination that
you have identified in counseling policies or practices, in
counseling instruments, or in counseling materials? Yes , Na

Yes No

tiry


