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Pursuant to the Federal Requirements (Title IX) Cardinal
Stritch College has adopted grievance procedures and
.designated Dr. William F. Stier, Jr. as the employee:
to coordinate its -efforts to comply with Part 86 and

hereby. Hotifies -all of its students and employees of .-
‘these grievance procedures. ' -

To Prbcesé\-lleged discrimination complaints in educational
or employment policies and practices, individuals shall

utilize existing procedures and policies as cited below:

. 4 R ol
1. Faculty may follow the guidelines and procedures N\
regagding-academic grievance procedures which '
are gpet forth in the‘Facnlty'Hahdbbbk.'

2. Employees, other ﬁﬁaﬁ\faculty members, méy'folldw . F
the guidelines and procedures as stated in the ‘
' " Support, Staff Handbook. . ‘

il

3. Students may:follow the guidelines, and procedures,
in respect to academic grievances, as outlined

" Handbgok. N
. N -

., . \ .

. . ' W Noa”
Any studént or employee of Cardinal STritch .College who
believes he or shq has been discriminated against, denied
a benefit, or excluded from.partigipation,” ih any.
institutional educatior program or activity, on the basis:
of sex in violation of Title IX may lodge a foxmal,. .
_grievance by complying with and following the:proecedures
cited below.’ : : . e

The College encourages the use of pregrievance meeting(s)
with appropriate staff member(s) and/or the Title IX ~ =
Coordinator (Dr. William F. Stier, Jr., Stritch Ediuicatipn
Center," Phone Extension - 307 .or 211) prior to the filing of’
formal grievancé with the Title IX Coqrdinator. " :

.
- ?

) . i :
\ : . " . ) . hd
: S AN ' ' : _
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" FORMAL GRIEVANCE PROCEDURES

L. Submit a written complaint to the T1t1e 'IX Coordinator,
Dr. William F. Stier, Jr. (7061 N. Port Washlngton Road,
Stritch. Education Center, Milwaukee, W con31 , Phone
‘Extensions 307 & 211) with specific det@ils and R
correspondlng dates being a part ostha i
presentation..

vance, the Title
administrator

and shall notify
ill provide, within
ievance from the

~ answer to the
Coordinator) .

Within five ‘days-of the flling of a grl
~IX Coordinator shall determine to which
the matter should Qe referred for revie
~ said administrator. The administrator
)}  ten working days after receipt of the g
Title IX Coordinator a written grievanc
complainant (with a copy to the Title I

If the conplainant is satisfied the situation Ys "closed".

2. Following\the written resp n e outlined |{in 41) above, the

: complainant if still not sfled has five. days in which
> . to ‘appeal in writing to th T1t1e IX Coordinator and to

- request a conference with the designee o the Title IX
Coordinator. Said cornferen®® shall be a afmutually : 3
_agreeded upon time and place. The results of such a
conference shall be put in writing by the designee of

the Title IX Coordinator and forwarded to the complaingnt
.,(with a copy .to the Title IX Coordinator) within five'
working days following the conference. is hearing o
is .an informal hearing and may be continued by mutual
agé;ement of the complainant and the dgs'gnee. ‘ ,;/;J/A

If the,complalnant 1s satlsfled the s1tuat10n is "closed"
er completlon of
ay .be further °
in writing, to

3 fIf the comp}alnant remains uhsatlsfled.af
. the two steps explained above the matter
~_ xeferred by complalﬂAnt within five days,

7 the Title IX Coordinator. The Title IX Cqordinator will
eet th the complalnant at a mutually agreeable time ‘
N, review the tGplC. Additional persons may be at the
.. e etln ‘for bhe purﬁose of fagt-gatheriflg and. clarlfltatlon.. -
§ N -
' Q@#Eten summytion of at meeting an§ po sible solutiorms
. wil¥ be ‘furnished by “Title IX Coordi r to-‘the !
; ", complainant no later fhah five working Qéys-following the

<,

' Cdnferel:lce . -‘;' \\ . ‘x P ) T- ., y 7 * . . E
. -7 \ . : o
'.If the bomplalnantJls tisfied the situation is "closed”.




4, If complainant remains unsatisfied, he/she may submit i.
(within five days) an appeal in writing, with a copy to e
the Title IX Coordinator, to the Affiirmative Action L
" Officer, Sister Deloras Linski, €iting the reasons
supporting the appeal. » .

-

A meeting, at a mutually agreeable time, will be schgduled

. between the Af¥irmative Action Officer' (or designee) :
and the complainant. Additional persons may be present

. for fact finding and clarification. A .written $unmation

" of that mdeting and possible solutions wilk be furnished

" to the complainant no later tBan ten working days following
the meeting. : . S\ '

T~

f~If the complainant is satisfied the situation is “‘1o?éd"@"

5. The last appeal within the institution may be madgy 'in _

- 'writing and within five days, to the President of *the | T

- college by the complainant. .Said complaint must include”
the reasons supporting the appeal. . :

1

A written res nse will'be'fqrwarded_tp the complainant . :
within five Working days of receiptrof'thg'wrﬁtten appeal. *
e . N . ' N v )

| 'Iffthé\samplainantvis satisfied'theysituggioh is "closed”.

-4

. . Moo - a ‘ _ .
NOTE: The college encourages the use of pregrievance é’.ﬁ
* meetings with appropriate staff member(s) and/or the '=V<Z:*\\~
~Title IX Coordinator.(Dr. William F. Stier,, Jr.) prior '
, to the filing of formal griévance with the .institution.
B .o N -

-TITLE IX GRIEVANCE FILING FORMS ARE AVAILABLE“FRdM THE

4

OFFICE OF THE TITLE IX COORDINATOR

”




. . RESOLUTION

't
K WHEREAS Cardinal stritch College helieves in and is tommitted t}
',the principles of continued pranotich\and assurance of equal opportunity
for all qualified pereons with respect to dmisaions,, employment;_, re- |
tention, pranotion, compensation, housing,{/r;nd. all campus activxtes -

N :

" without regard to race, color, religion, age, ‘8ex, or national origin;
r v . y v

' AND WHEREAS, ‘the Affirmative Acticn Plan developed’ for Cardinal.
Stritch College meets the above objectives and is in compliance with

Federal guidelines; .

e 'mznm-'ong BE IT nzsonvm that the Bodrd of Directors adopt the ‘Afy.
firmative Action Pro‘g‘ram as the official stqtengnt of card.tml stritch

COllege effective November 18,. 1975. o

Adopted at a-Meeting of the N e

Board of Directors on the E - ' =

*

day of ] , 19 . . o 2

~ Corporate Secretary
S v

v . . [

il L \ ' . '
. . v: : ‘ | . E ‘ 7 \e - ‘\5 ’
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'MEMO TO: Academic: Dean and Registrar ' ’ : j
FROM: DR. WILLIAM F. STIER, JR., ADMINISTRATIVE ASSISTANT

RE: Title IX Self-Evaluation ) -
Date: i :

v T . ' 4 2

Please find attached a copy of the Affirmative Action Program
- for Cardinal Stritch College which the Board of Directors adopted
as- of November 18, 1975. This date -- November 18, 1975 --.is the
effective date for the cqllegeg policy statement (directive) affirming
the rights of every student to _ACCESS TO COURSES - GENERAL .
without regard to sex (as Well as race, color, religion, age or 1 t
national origim).' . L o N

, . . ) ’
Also please find attached addltlonal material (The Regulatlon)
which deals specifically with the sections of the regulation (Title IX) -
relatlng'to the topic of ACCESS TO COURSES - GENERAL j
and the spec1ch 1mp11catlons of Title IX inNthis general area (The Issue)

) e

. & . '
Please share the above information regarding the policy statemeént
(dlrectlve) and the specific implications of|Title IX in this area of

ACCESS TO COURSES — GENERAL : with all ADMINISTRATORS,
' SUPERVISORS AND STAFF . “with responsibility for this area.

\_/’ 7

Please request our staff submit 1nfdrmation concerning any

<.

-

whstance of sex discrimiga logrthat they identify in policies, practi®es

or materials relating to the drea of _ACCESS TO COURSES — GENERAL . .

' . g . S .

. \ : o “Sx' (4

Please complete and submit to .me (as soen ‘as p0551b1e but no later

. : ’than : ) the following assurances as they pertain to your
responsxblllty and a&!ﬁor y Jn this genexal area: &
[ SER : i

.(a). assurgnce of review of p011c1es}gdvernrgg student access to
cQurses and modification where necessary to ensure compllance
. . C?i Title "IX. Yes . . No . c o . . -

N

~

(B) ass :ﬁce of reV1ew of all procedures, cfi(er -and testlng
ins entSLused in determining e access or SSlgnment of
stugc ents to courses' and modificat on where nece sary to insure
compllance with Title IX. ¢Yes - . No . b, S

’ N ~ .
7fﬁ;§L> | | : , o,
. N h /
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N (C) assurances of rev1ew of all descriptive. materxals relatlng to o
A t Sz ‘ course access or selection (including student handbooks or " BV
' e catalogs) and modification where necessary to insure that e
» Q&\$\-~ , content, 1angaage and lllustrgilons reflect compllance with
‘. , Title IX. Yes . No sy ‘ ] Lo

i r - N A AP R
/ ,(Q)v assurances of review of all- course and ¢urriculum guidelines '
* . and modification where necessaqy to enspre- compllance w1th.g

- : .Title IX. Yes . . No . Co « .
Q i ’. ) L ~ .7 N
. oo iﬁﬁ) asgurances of review of all course enrollments by sex and a '
o e ‘description procedures used to “ensure that course : .
. N enroilments which are found to - bg, disproportionate (80% or '
‘b . \ .above students-of oné~sex) are not due-to dlscrlmlnatlon in ‘
. ., o . counsellng ‘or counsellng materlals.- !

. ' ' . . .

N - . ‘l | -‘ \{‘ N . ;1 . . /‘ ) ) . . ) '_
I " e '/}3 . : ¢ ‘ )
ERIC - - | L
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Lo Please complete the follow1ng questlo;j)pertalnlng to your discipline

. eValuatlon if

. and a;ga of res n51b111ty follow1ng your
by the ques tlorg

luation (and your staff's
s is applicable) of each 51tuatlon/top1c touched upon
(agaln as they relate to your department/area) here ‘-

‘may be questlons that“are not relevant to your area of responsibility’ and

A Y3

¢

[
Y

. | ) ) g(c.)

”% : ' (D)

¢ ()
k,
o v
J L@
S o ()
’ &
)

in this 51tuatlon Just mark the resppyse Not Appllcable

AY
~

] : ~

/J
Are graduatlon requlrements at Cardlnal Strltch College the

-'same for males and females in your “area or discipline? Yes -

No__ - . 'Not Applicable - o , - \\
» ~

Are’criteria and procedures (within your arga ogggiscipline)

for the assignment or selection of “students to )grams, courses

or classes dévelopdd and applled w1thout regard to sex? Yes

No . Not Appllcable . v . oo~y

4
. Does the student hand ok and other publicatiéns make cggar

th t aIl .courses, .(in your area as well as ins Atution wide) o
.arg open .to students ‘of both .sexes? Yes . No % .. '

No pplicable R o T ‘H P :ﬁ\\

Q}e courge t1tles and course descriptlons g nder—gnee (e.qg’., . )
ithout such labels as "b ychelor! cookinQ" descriptions as
"course is designed to provide a introdugtion to ba Xc,child -

developmqnt and prepare si/?ents or t respons ies
of motherhood")? Yes No Not Applloanle, - .
e “

‘favor of such

Is the,uee of sex—liﬁged pronouns av01ded i v
ndbooks, course

JQerms as. gtudents” or "he/she"  in student
jﬁesbription qg:iculumvguideﬁﬁ' Yes__ No .. .
- Not Applic -

A{éico ses free £ m prerdquisitds whith have a sexually -

discriminatory effect on enrollment? Yes . No_ . 7

Not Appllcable . L PR o . . o
{;hout ex

Are all programs, qourses or classes conducted w
dlfferentlatlon in a551gnments, materlals, services,

treatment? Yes . No==. . "Not Appylcable ;-
y . —JY——

i)
Are all classes conducted o:;a coeducatlonal 515 unl sS

students are selected for pa t1c1patlon on the baSlS of N
vocal range? = Yes . No -~ .. Not Appllcable RS . .

Al



~.. . ‘ . . 'l ' ) 8 -
v . " ' oo . R S )
. : i . ' .
. (I) 1Is the eprollment of students of one sex BOQ\Pr above. in any
. ' counse,in;xgyr discipline? Yes - No__._. Not _
v N Applicable = If so, have 5teps been taken to ensure that
1 ’ ' " this is not the result of sex discrimination? Yes
' No . Not Agpllcable- . - - o v
. * ’ ! ) ¢ W
¥ ! ‘ .
o oL - B » )

o .

.If you have answered o ﬁd'any of thesqgque #ons above you Q.w
will need to undertake modifAcatign and remedia) steps tgq -achieve:
- compliance wigh Title IX . ‘ ’

.'pl . , . B “

“

‘ . - . N .

T, -

“OF PERSON PREPARING/COMPLETING THIS FORM . / Oy

- . . T . - N
L

- i N 4
.. . L
. - . . Y . '
. N T . . S

" e g . - R
P
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I have provided, for your convenlence, copies pf pre-printed
'sheets (cheqkllsts) which you shoul) also shane with those ADMINISTRATORS,
LY SUPERVISORS AND STAFF . ) havyin respon51b111ty and
" authority'in this general area, of ACCESS TO COURSES — GENERAL' .
Please dlstrxbute the copies of the pre—prlnted sheets:- to the’ .
appropriate individuals and make arrangements for thelr ‘return to you o
by - . It is, essent1a1 that these sheets plus your
completed report be returned to my office no 1ater (?;7/

Al ¢

v ¢ 3

4

! - It may be helgful, in order to assess and evaluate present .
complxance\thh the requirements of the Title IX Regulatlon for.
non—dlscrlmlnatlon in the area "of * ACCESS TO COURSES - GENERAL
(and to plan necessary'moalflcatlon&)to.

| - - w; ' i Y
.(A) , Review the.following materials:

A ' : . o . ,
fﬁh' copies of graduation requirements ’ co , .
‘ .. . , 4 :

-

t” b.: copies of po11c1es or guldelxnes regarding procedures

‘ q' for the ass&gnment of students to cburses or clasee€s
0 AR \_' ]

Ay ~

a . . L
C ) C.. coples of counse des&rlptlons or course catalogs
) d. copies oﬁ eurrlculum guldes th t outline the content.
_~-' T activities, , og instructional methodologles of courses-
- - - . .
e:_'éopiesﬁof'student handbooks . . T
: ' ' : . N )
(B) Collect the following data£ ) . ST o
a. course enrollment;by sex in: { o 1
Re . - “ Z ' - NS
) * . 1. advanced science courses SN\
! { . 2. . advanced mathematics courses
\ 3. . advanced placement courses . N
) ’ ) . 4. vocatlonal ‘technical coupses « .
o , 5. music courses * Coe '
T 6. adult. educatlo? courses
S e ) J ¢
BRI o b. 1list, by sex, of ;tﬁﬁbnt p1acements and c mpensatlon in
> -, work-study programs _ _
N . . . . J .. . . - , ~ .
./} ' .- v “ . '
('} . . . .
. » ‘T\ v ® ‘A
‘ ) L4 . " b
~
. P . .
[ - L ) /‘r
S - - .




\ -« . \ * / ‘ ] .5 .
s s ACCFSS 70 comzs.Es * GENERAL , - ¢ | o
. .- ~ MR 3 . i - '\ . /'j
v (Instructors?Counselors) Advisors S DU
AP i . P - R S e
o0t R e v ) T < o
nstrpctore . S f;.. N A -
. P [ é k 'A . e ' : : . - .
HaVequu familiarized yourself witﬁ the‘implications of Title IX A
requiremerts for\nondiscrimination in student access ‘to courses. N
for any c\b‘urses pr\pr\o.grama for “hich you have r{sponsibility? Yes
ére all eourses and rograms whiéh you ‘conduct open to males ~ ’ if
"vand fegales accbrding to ‘the same.cri;eria? L o " Yes.
-f ¢ L VA o .,
¢ If 'éavé resp nsibility fqr the assignment of stu&ents to. - .
‘courses, or programs, is,_such assignment or selection—based e U v :
upon-procedures and criteria developed .and applied withoéut regard RN o
_to .sex?. , e o ~ Yes. . No_’

) -t - . 7~ -

7 Have you revI\wéd_all course descriptions and plans to. eniure4that' A
females and males are accorded equal treatment and experiences in \
all courses/programs for which you have\reeponsibility? : Yes . No
I
Have you reviewed all your course entollments by sex to identify, ) '
those courses in which- the enrollment of students of one sex is ,
80Z or above? ‘ . < : Yes No____

I€ you have identified gourses with such disproportionate enroll-
‘ment, have you taken stSihzgp assyre yourself that this is not the ’ ,
result of sex discrimination? ‘ - Yes __ No
& : . F) - .
Have you submitted to your building administrator or eupervisor. .
information concerning any instances of discrimination you have |
_1dentified in policjies, practices or materials relating to student |

access,to courses? _ Yes No,

———————-—-———_—_—_—__———_.———-————_———————.—————————_——

.Coupselors -~  Advisors 4

Have you familiarized yourself with the implications of the Regu-
lation to implement Title IX regarding nondiscrimination in stu-
“dent access to courses as they 'pertain to counseling eervices? Yes No

Have you reviewed your counseling policies, practices and mate-

rials to assess their compliance with-Title IX requirements for
‘nowidiscrimination in student access to courses and modified them

where necessary to ensure compliance? . Yes No

If you have responsibility for the assignment of 8 udents to . . \
courses, classes or programs, 1s such assignment based upon criteria, : ’
and procedures developed and applied without regard to sex? Yes No
_Have you‘madh it clear to all students that all courses are open .
equally to males and females? ' . Yes No

1 ,'." ‘
e

o

‘ - , ‘ " . ' 13 (_/’ 7 /




/

-~

w - . .

WY, - ," ‘)' . o - : . : \?

" Haye you revieved alf’tests uged "1n the assignment, referred dr
placement of s;yde tg«in courses or programs to ensure that they
,do mot have a %gp;oportionately adverse effect 'upon students of
“one sex? .+ 8 .

o -

If materials which.do have such effect. are used have. iy

—these materials been demonstrated to validly predict- succesi?in
the QOursejprogram in question?— .

~other mat ria srwhich do ndt have- su!h\effect been shown to be
unavaila ?. ‘ , _ Y e I;A .
y'

Have you reviewed ‘course enrollments by sex to identify
courses ip which the enrollment of students of one sex is 80%

-.or m?&e? . C .

. If you have identified courses with such a disproportionate enroll=

ment,»have you taken’ s&eps to assure yourself that this is not the_

result of Sex discrimination in counseling practices or materials?

Have you submitted to youf” administrator or supervisor

" information concerning any instances of discrimination you have

idené!fied in policies, practices or materials relating to student
‘nccess to courses? ) T N . N

.

JYes

‘Yes

Yes

Yes

. Yes

g

Yes
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0 TO: - Academic Dean ¢
FROM: ¢ DR. WILLIAM .F. STIER,.JR., ADMINISTRATIVE ASSISTANT )
RE: Title IX~* Self—Ewaluatlon . NP K © O
'Date. E : . ; B ‘/ : ¢
. . - - . ‘ . \ ' » ]
. ) ‘i{f R .

Please find. attached a_copy of tHe Affirmdtive Action Program
for Cardinal Stritch College which the Board//f Directors adopted
as of November 18, 1975. This ddte -- NovemBer 18, 1975 -~—- is the
effective date £or,the college s policy st ement {directive) afflrmlng
the rlghts of every student to ACCESS 10 COURSES—VOCATION EDUCATION ’
without regard to sex (as well as race, color, relxglon, age or

unatlonal ox\iln) : e - P R
. ) // o . N 1 . '_. -

Also please find attached additioﬁal material (The Regulation)
which deals specifically with the sections of the regdlatlon (Title IX)
felating to- the topic of ACCESS TO COURSES-VOCATIONAR EDUCATION and
the specific implications of Title IX in this general ea (The Issue). .
3 e

Please request that your?staff s it. 1nformatlon concerning any
1nstance of sex- dlscrlgénatlon that th 1dent1fy in policies, practlces U
or materials relating toNQbe area ovaC ESS TO COURSES—VOGQEIONAL '
EDUCATION. - . ; . L\

-

Please complete and submit to me (as sdéon as possible but no later -
than : /) the following assurances as they pertain to your
responsibility and autfority in thls general area:

) . . l =~
(A) assurances of -review of policies governing student access to
courses, programs and classes in "vocational education® and
modification where necessary to ensure compliance with - ‘g/
Title IX. Yes . No__. . .
(B) assurances of review of procedures, criteria, and testing
.* instruments used in the admission or assignment of students
to courses, programs, or schools providing vocational
< education classes and modification where necessary to

ensure compliance with Title IX. Yes__ . No . ‘

(C) assurances of 'review of all descriptive materiaI§ relating to
student access to courses, programs of vocational education’
(including student handbooks or catalogs) and modification
where necessary to ensure that content, 1anguage and illustrations.
reflect compll?yce with Title IX. Yes . No__ . o

~

/ 1
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assurances
guidelines

. assurances

‘caurses or

,compliance

. . . .
of review of all such course and currxdulum
and modlflcatlon gpere necessary to ensure

with Tltle IX. Yes_ . No. . %g-

————

of rev1ew‘by sex of all enrollments in claéses}

programs in_such area to identify those in .

‘which enrollment of students of @ ‘single sex is 80% or

more; and a descrlptxdn of proce ures used to ensure that

any such dlsproportlonate enrollments 1dentif1ed are not

the result of sex discrimination in counsellng or- -
adfiission procedires or materials. a'\ ’

13

®



-~ * b_. / v
E i hY - & . " . 1Y ',‘. .&\_ " ‘
’ ‘ | ’ o é:‘: )
' Please - ‘complete the follow1ng questlons pertalnlng to your
‘ ’ dlsc1p11ne-and area of responsibility following your evaluatlon (and
_ your- staff's evaluatlon ‘if this is applgcable) of each 51tuatlon/top1c
. . touched upon by . the questions below. :
¢ . _ ‘ - - S
e . z . ’ . . ° . "
() Dpes the college s publications make cleargthat all such o
' courses are open to -4tudents of both sexe Yes__ . No_._ .~ R
Not Appllcable w . ‘) . R —éﬁj’
AB) Are-all such course titles and descrlptlons gknder—free?
Yes . No___ . Not Appllcable )
{(C) 1Is the enrollmént of students of one sex 80% or above in any
// “ course or programs considered to be vocational (by the °
Regulation)? If so, have steps heen taken to ensure that
this is not the’ result of sex discimingtion in counseilng ?
or 1n the admlsslons process? Yes__ .\No . Not Applicable .
N ' v t -~ ' '
) . . ,
. . [ 4
» If you have answered "NO" to any of these questions above you
Wlil need to undertake modlflcatlon aqp remedial ‘steps to achleve
\ compliance with Title IX. P
o, )
« N * .~l *
. ! A - -
» ‘ : SIGNATURE OF PERSON /PREPARING/COMPLETING THIS FORM - P '
\\‘ B ] 6 ) | . .
. . ' Title;,- . . . C 3
' pate: : %k ‘ . RIS
. -~ X . ‘ . -
. o
. . - - /
\ 7 N




. N - ., .
A ° ' - - ‘i ., ) Y A - oo Y
'[ e N & /.?\ . ENO \ . ,
e It may be helpful, in oxder to assess. and: eyaludte present

\ pllance with the requ1rements of the Title IX/Regulation for-
) non-discrimination in the area-of ACCESS fto COURSES—VOCQ@IONKL

~

‘EDUCATION (and to plan necessary modlflcatlbn) to, ce N ,g'/
. v . . R v

N < ")\-b\. \n . !

iew the followxng materialg ) J 7 ) ﬁ;
%gbcog}es oﬁ policies govern1ng student adAL551on to classes
t, . and programs’ included in this’ general arep . T
o bag coples of student\gandbooks and. other publications. ~ ° L
< ‘c.' coples of all desc 1pt10 £ vocatlonal business and
- . ome economlcs courses -

(B) CoIlect the following da

t
‘ )' a. course enrollment byjsz in h&@e economics, buslness courses
b. 1lst of 'student placements and compensatlon follow1ng
completxon of programs




' ~\fui£ﬁing Staff (Instructors/Counselors) - (/ o T

Instructors LU ) Sl ‘ k, t T\
v —~— . . ¢ [ .

Have you familiarized youdFself with“the implications of the Regu-

\, technical, business, distributive, arfd home economics)’ courses and
}ptograhs for which you~have responsibility? .

ACCESS TO COURSES /- VOCATION.

'

lation to’ implement Title IX for vocational education (industrial,

have responsibility openﬂkﬁ males and females ccording to the
same criteria? _ '

Eave you reviewed all courpe descri tions andaplan to ensure that
£ es and males are accorded equal treatmept and experiences Ain

al Tourses/programs fo' which you ha ebiésp?nsibil ty?

Have you reviewed all c0urselenrollments by sex to identify those
courses in which enpollment by students of one sex is 80Z%Z or
above?

-'Yes

16

If you ave,identi ed courses with such a disproportionate enroll-:

ment, have you taken steps to assure yourself that this is not the

AN

fresult of sex diéprimination? YL .} Yes
. 7 ) '
Have you submitted information to your building adnintstrator/ —~
supervisor regarding any instances of ‘discrimination’ you have fEen—
" tified in. policies, practices Or nhterdals’ relatiﬁg to st dqpt ccess
to courges? . > o . Yes
A \ L o ~
Counselors . \ o ’ T
- » . - ) (\/ N '. AN
Have you familiarized yOurself with the implications of the Regu~'
lation to implement Title IX regarding nondiscrimination in stu- !
Yes

¢

—

‘dent access fo courses as they pertain to counselinE’Ejjvices?
Have you reviewed your counseling policies,\practices d mate-

-rials to assess their compliance with Title IX and modified ‘them

where necessary?

&
»

Have you made it clear to all students that all vocationalieduca—
tion courses, programs and schools are open equally to males and

females?

-

. adver

‘Have you reviewed all tests usedlgn assi nt, mferral or place-

ment of students in- courses/programs/schodls of vocational edu-
catio%to ensure that they do not have a disproportionately

effect upon students of oneCsexj
v A
\
. . vy

. - -
L4
. .

e

Yo__



" Have you reviewed. vocat::lona c0urs

: dents of one sex.is 80Z or mpre? - - § N

. 4 ‘ - v . . ’

If materials which t;10 haye such effect dre'used, have.

. -these materials been demons 5at:ed jto va]}idly predic success in

the courselprogram in quest::lon? '

unavailable? ' N

iz

-other materials’ wh:lch do Lot ha tsuch e fect been shown to be
e

rogram enrollments by sex
to identify any courses/prog ' :ln wh:lch the_ enroll:ment: of st

oo . 'i.
If you have Zﬁ;tified coursed or programs with such a dispropor.
t:lonat:e enr llment* have you taken steps to assure yourself that

__th:ls 1is not the result of sex discriminatzl.on :I.n counsel:lng praetices
or materials?

5 0 f\

. Have you ‘s&bmitted to your' building: administrator or s‘upeﬁiisor : B
. inf tion concerning"any instances of discrimipation ybw: haye .

_identified in policies, practices or materials ::elat::lng torHty
* access to vocat::lonal education? oL - ™ Ry 5

.-;.v._@_ ' .“ (\y:

Yes

Yes .
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MEMO TO: Dean of Students . _ St e
~FROM: DR. WILLIAM F. STIER, JR., ADMINISTRATIVE ASSISTANT _ o .v' ) .
~(_RE: Title f—Evaluatlon .

— % o

" Date:
. i v by R i - ‘ “. <'
)] o Please-find attached a copy of the Affi ativl Action Program
/ for Cardinal Stritch Collegé\§h1ch the Board of Directors adopted
'*°  as of November 18, 1975. This date —- November ‘18, 1975 -— is the -

effective date. for the colleges pollcy statement (d;rectlve) afflrmlng , .
* _the ridhts of every individual to EQUAL TREATMENT IN' TERMS OF STUDENT - o
AL OR PARENTAL STATUS without regSrdrto sex. (as well as race, '-";',.. ;

rellglon, age f;\natlonal orlgln) ’ o T

. ’-‘ : . b -

ind atgached, additional mater1a1 (The™ Regulatlon) ] .
eals spec1 ycally with the sections of the regulation (Title IX)
relatingto t todic of STUDENT MARITAL OR PARENTAL STATUS and the

ific 1mpl'cat' ns of Title IX in this general area ( e).

~ Please §har:£the oye: 1nformat16n regarding the pollc;mstatem nt -
(dlrectlve) and e specific 1m$égfatlons of Tltleigx in this a o§§ :
STUDENT MARITAL OR .PARENTAL. STA th all appropriate administraté
counselors, supervisors and staff .(with responsxblllty and authorlty

in this area) within your Jurlsdlctlon.

-

Please request that your staff sué@it lnformatlom concerning any
instance of sex’ discriminati that they™identify in policies, practices
or mate;ials relating t& th ea of STUDENT MARITAL OR PARENTAL STATUS.

. i 7

Pleaaeicomplete"and submit to me (as soon as possible but no later

than - ) the following assurances as they pertain to/your

responszblllty and author%ty 1b this area of STUDENT MARITAL OR PARENTAL

STATUS: ' ., . - . . ‘ .
7. ‘ . . u, oo <

(a)” a§§urances ¥f review of school policies relatlng to participation
, by married dr pregnant studentq in instructional programs,
' and modification where necessary to ensure compllance w1th Title &
( b /IX, including those policies relating to:
a.. the access of pregnant students to all ongoing inst u“io al

programs? .
b. the voluntary nature of part1c1patlon in any speC1a1 programs
' or courses for pregnant students? . .

c. the comparability of any special programs for pregnant students
‘with the programs provided to non-pregnant students?
Yes .. No ..

.

' Y . »

, R TE - - R
"(' i | .



oNFE

- .

(B)f assurances of rev1ew of college policies relat1ng to the
participation of married or pregnant students- 1n %xtracurrucular
'Qyﬁ. * ' programs and mod;flcatlon where necessary to ensuré compllance .
with Title IX.. Yes s. No v . ! -

>

- o © Assurances of review of school policies relat1ng to student
servfces ‘and modification where ‘necessary "to ensure compllance

. with Title IX, including those policies relating to:
_ a. availablity of homebound instruction for pregnant
- " .etudents (where such services are available to students for *
‘ o " other medical reasons)?
> bJ the availability of temporary leaves of‘absence for ’ ,

. r

‘pregnant students? .
€. the, med;calﬁcertlflcatlon of pregnant students f&r leaves of
" ahsence, for participation in, or ‘for exemptlon from.. '
'school activities?

&Yes el o U ., :

/// (D) assurances of rev1ew of. descrlptlve*materlals 1ssUed by the
school -(including student handbooks)lrelatlng to the partlclpatlon
of marrled or pregnant students fin strxuctional or extracurricular
programs “an modlflcatlon where (necesspry to ensure compllance
with Title I Yes . No. . ~

(E) Assurance of review bf policy an& program guldellnes yregarding

~.instructional programs, including those. relating’ to:

a. the access of pregnant students to all agencp 1nstructlona1
programs?

b. the conditions of part1c1pat10n by bregnant students in any
special schools, programs, or courses provided by the: college
for their needs.

c. the curriculum and sexvices provxged in any special schools,

' programs, or courses provided for pregnant students? to.

d. policy and program guidelines regarding the part1c1patlon of
married or pregnant stuBents in extracurricular programg?

e. pOlle and program guldellnes rega 1ng student services and
pOllCleS, including those relati to the availability of
temporary leaves of absence for pre nant students?
Yes . No .

AW

y:S \
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@)
. (B)

(C)

(D)
(E)

Ao (E)
~er . (G)

- (H)

(1)

b Tscipline and area of respo
your . staff's ev&luation if t
'touched upon' by the questions belog.
not relevant to your agea of responslblllty and in thlS
mark the response.Not Applicable. '

voluntary? Yest . No__~ . Not Appllcable' .

ibility fo owing your valuatxbn (and’ N
is- is app able) of each sltuatlon/toplc

. , | _ . . . R ‘ _— '
ﬁ\\;%\\s‘ Please eomplete the folaFwing'questions perté%%xng to your °
d

L)

- ¢
11 rules related to student marital Status app11ed .
equ ly to male and- female students? Yes | . No .
Not Appllcable . 6» CL : : “J
Are pregnant students . prOVlded access to®all schobls, . \_:f
.educat10na1 serv1¢es, programs, and activities prov1ded ';
to non-pregnant studenﬁs? Yes -« NO - . Not Appllcable- L.
Are student policies and rules applied un1form1y for pregnant
students and other students? Yes . No - . Not Appllcable .
» N . .
: Y $ .

Are the critetia for student honors and awards fr
conditions of marltal or parental stuatus thch

on the basis of sex? Yes . No . Not Appl' able .
- ’ I .

When . special courses and programs are provided
students, .is participation 'in such’ courses or programs

When special programs or courses are provided for pregnant
students, are these comparable in curriculum to those

prov1ded non-pregnant students in regular cour s ‘and p!ograms?
Yes Y. No . Not Applicable ;

-

If homebound type services are prov1ded for students wrth T
medical dlsal'lltles, are they equally ava?}able to pregpant
students for reasons of ‘medical disability Yes .
Not Applicable .

Are policied regarding temporary leave of absence from school

due to medical disabilities applied to pregnant students in

the same manner as to students with any other med1ca1 dlsablllty?
Yes . No . Not Applicable ___ .

Is medical cert1f1cat10n for leave of absence, for contlnued
paq;1c1patlon inp, or for eiémptzdn from school_ activities due‘
to pregnancy handled in the same manner as for other medlcal
disabilities? Yes . No . Not Appllcable ‘

PR
+

' Kf . If you have answered "NO" to any of these questlons above you will
e

ed to underta¥e modification and remedial steps to achleve compl:ance
with Title IX. -

SIGNATURE OF PERSON PRﬁbARING[COMPLETING THIS FORM

Title: o
1 Date: <o




e

o g

ey

RN I have prov:.ded for your convenience Xpies ot pre-printed L

\sheetg (checkllsts) which yourshould also shafe with- those approprlatq N
admlnlstrators, counseldrs, superv;sors and staff (with responsxblllty Ly
and author1ty 11”h1$ ared of STUDENT MARITAL OR PARENTA{, STATUS) under

»,

your Jurlsdlctlon. Please distribute the coples the Pre-printed sheets .
"to the appropriate individuals and make arrangements for their return to
you by . . .+ «.* It is essential that these sheets plus your .
completed rgport be returned to my office*no later than _ ./
. - ! ’ - ) . .
N . X . | v, ‘ . Lo
It mayhbe helpful, in order to asggsi and evaluate present 1 t B

compliance wit the requirements of the Title IX Regulathn for '
non-discrimination in the area of STUDENT MARIAL OR PAREﬁEAL STATUS-
(and to plamm necessary mod1f1cat10n) tg" )

8 . .
. N t ‘ S

L4
(A9 Rev1ew the following mgter1a1'° "
' a. copies of any policies, regulations or guldellnes regardlng
the treatment of married or -pregnant students
b. Cop1es of any policies, rcgulatlons, or guidlines regardlng
the treatment of students .with temporary disabllities and . ,
i jgledlcal certification ‘of students with such disabilities
<. Ycopies of student handbooks or other materials which
provide students with information #egardlng medical .
certification in circumstances of temporary disability and
rules,or regulations concerning'marital and parental- status
. i . .,J
(B) Collect th followxng datg (if neeéded): ' ' //
a. numberg of pregnant students and ;helr enrollment in
’ educatiQnal programs
b. numbe#s pregnant students who have interrupted educational ’
programs and re-entered during the current. school year
‘c. numbers of pregnant students who have remained in the
regular school program during the current school year

<



-

'f Are‘all school snlicies, progfams; and practices fdr whioh~jbu have

’ . » R

f

W .

..‘ . -', , ) oy

. ) ‘s ' s .
- s STUDENT MARITAL OR' PARENTAL STATUS

-

Have you familiavizzd yourself with the, implications of Title IX °
requirements for nondiscrimination in school policies, programs,
Jand}pract}ceé relating to student marital and parﬁztal status? X
‘ . : Vs - B : \
. responsipility compliance with Title IX requirements for non-
discrimjnation on the basis. of sex in student marital or parental.
status, including pelicies, Practices, and programs relating to% -

A . e ' ~
~the access of pregnint students to educational programs?
. b ’ . .

_(‘-the p&é;icipation of married or pregnapt students in éx;ra&ur; o

ricular actiwvities? -
/ /7

,-thg-provisibn b serviefs to married or E,egnant-students?.

- Do you inform preghant students with whom you deal gf the
alternatives avail le to them for their continuing "participation
in "school/agency programs? . e .

Have you reviewed any descriptive materials which you use relating
to partictpatien by married ox pregnant studénts in school "acti-

. vities to ensure that they re leCt‘compliance with Title IX require-
ménts ? ¢ . ' b :

Have you submitted dovyour building administrator or supervisoé
information concerning any instances of seX dfscrimination that.
you have identified in policies, programs, or practices relating
to student_marital or parental status? - v

- . . . . . ° - - .
] ) L) AW o ¥
. -~ .

22

P

&
&

o - N , o
Staff tructors/Counselors/Student Personnel” Workers) '
4 : (Iﬂﬁ\‘Fc 0 i/ unse (§.u_ : ) .,,e or) §) ///”Tﬁ
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MEMO ,TO:___Financial Aid Director : o . -
. |FROM: * ‘BR. WILLIAM F. STIER, JR., ADMINISTRATIVE ASSISTANT -, ) .
RE:«>T1tle IX Self—Evéluatlon ‘ ‘L ] ‘ - y o>
- Date: AR T 3 £ . v 5 R )
. . [ . ‘a i r . » . N - -t , N »
ke S ! - \ .
\-' . e . \ L3 - : -~ > L
Y - ~ ! : . &

: ”@lease flnd attached a cqb§ .of th Afflrmatlve ActlonﬁProgram

—~ + for Card;mal Stritch ld.ege Mhlch t}{e ard,of mrectors adopted

* as of November 18, 1975. This date - November. 18 1975 -- is the
effectlve date for the. cdllege's pol;Ey statement’ (dlrectlvq) afflrmlng

thé rights of every inddvidual to EQUAL FINANCIAL ASSISTANCE without {

re?ard to sex (as well as r%ce;7color, rgligion, age or natlonal origln)

3 v .
Also ple&se find attached addrtfsnal fmaterial (The Reg latlon)
which deals specifically with the sections of the regulatl (Title IX)
'relatlng to the topic of FINANCIAL ASSISTANCE and  the specific 1mplrcatlons

~ of Title IX in this geheral area (The Issue).
v L W

»
.

L 4

. Please share the above Anf mation‘regarding the policy stdtément
(directive) and ghe specifi ations of Title.IX in this area of
- FINANCIAL ASSISTANCE with“all appropriate Administrators, Supérvisors .. .
and Staff (student sonne]l Workers, Cobunselors, Instructional and
Athlet;c Staff wjfh Responsibility for Student F1nanc1al:)sslstance)
/ v .
est that your staff submit’ informatibn eoncerning any
instance of gex discrimination they tRhey identify in- pollc1es ‘practices
or material relatlng to the area of FINANCIAL ASSISTANCE. :

>

. Please complete and submlt to mé: (as soon as possible but no later
than C ) the follow1ng assurances as they pertain to your
respoﬁsablllty and authority in this general area of FINANCIAL ASSISTANCE,

(A) assurances of notification of all organlzatlons or ifdividuals
providing funds for student financial assistance administered
‘by the school of the college s obligation to provide financial
assistance without regard to—sex in compllance with Tltle IX
requirements. Yes . No .

[ 4 .

(B) assufances of review of a%%-school policies regarding financial

p ) assistance and modifi where necessary to ensure compliance
with Title IX. Yes_. .No_- .

) (C) assurances of review of all criteria perta1n1ng to the ellglblllty
' or selection of students for financial assistance administered
‘ : by the college and modification where necessary to ensure '
compliance with T1tle IX. - Yes . No .

ﬁ(ﬂ

Q © ’ ' ' 235
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e,

" assurances of review of all procedures pertaining to the
;selectlon of students for financial assistance and modification
where necessary to ensure compliance with Title IX.

: N@ \ . - "
assurances of review of all descrlptlve materlals~1ssued by the
school regarding financial assistance to students (including

student handbooks) and modification where necessary to reflect

compliance with Title Ix.\

Yes

assurances of review of all forms used by students in applying
for financial assistance and modification where necessary to -

ensure compliance with Title IX.

assurances that all the above actlons include consideration of
both non-athletic and athletic financial assistance programs.

Yes .. No




\

\J

I .
4

<

' . - 2

) Please complete the following questions pertaining to your discipline
and area of responsibility following your evaluation (and your staff's
evaluation if ‘this is applicable) of each situatiosm/topic touched upon

by the questions‘provided below. There may be gquestions that are not ]
‘relevant. to your area’ of ‘responsibility and in this situation just mark

the respdnse Not Applicable. N

J

() 1Is financial assisténce awarded to males and females without
discrimination on the basis of sex in amount, type or criteria
forfeligibility/selection? Yes . No , . Not Applﬂnpble :

\
v

» - .

(B) Are all students selected for non-athletic financial assistance .
according to the same proceSs and based on standards developed
and applied without regard to sex? Yes . No .
Not Applicable . < -

‘ ~ - .
(C) 1If legally sex-restricted funds are administered by the college
in providing financial assistance to students:
a. is selection of students- for financial assistance based
upon objective criteria which do not discriminate on the
basis of sex? Yes . No___ . Not Applicable __ - R
b. if there -are not sufficient sex-restricted funds to be
awarded to students of a particular sex so selected, ‘does
the college obtain sufficient funds for ‘the excluded students
or not award the sex-restricted funds? Yes . No .

Not Applicable o : . .
(D) Do all descriptive materials make clear,ﬁhdt non-athletic

_ financial assistance is available to males and females in -
comparable amounts according to jdentical criteria? = Yes . _
. No . Not Applicable . ' ‘ _ ;(

(E) Are materials and forms used by students. in applying for
financial assistance the sameé for females and males and free
from any items which discriminate on.the basis of sex? Yes .

- No . Not Appljcable .

(F) Are athletic scholarships: - . : .
a. available to males and females in reasonable proportioﬁ to’

the participation of each sex in intercollegiate athletics; or
b. awarded to students pased upon sex-neutral criteria applied
to members of both sexes? Yes . No .. Not Applicable .




26

() ‘Do all descrlptlve materials regardlng athletic scholarshlps
reflect the availability of athletic scholarships to males an:
females accoxrding to the nondiscriminatory process selected |
the college for their administration? Yes . No . .
Not Appllcable . ' e

.. =
. . -
' Foy ’

X

If you have answered "NO" to any of these questions above you” .
will need to undertake modification and remedial steps to achieve
compliance with Title I*.

\ -

?:’;‘('53“ - . - ~ ’ b o ;I‘?"). o — o e »~
B . . ' . \,.v. e ....‘ . "&{(:1_
SIGNATURE OF PERSON PREPARING/COMPLETING THIS FORM ' .
. - Ti.tle: .
Date: : s
r 7 !
. 3
» ’,




I have provided, for your convenlence, copies .We—printed
sheets (checklists) which you should also share with those ‘Administrators,
Supervisors ahd Staff (Student Personnel Workers, Counselors, Instructors
and Athletic Staff with Responsibility for Student Financial A551stance)
Please distribute the copies of the pre—prlnted\sheets to the appropriate
1nd1v1duals and make, arrangements  for ‘their return to you by

It is essential. that thege sheets plus ‘your completed report be returned
’tb my ‘office no later th _ . -

.
-+ - ' -, .

It may be helpful, in order_to gssess and evaluate present
‘ compllamce with the requirements of ﬁe Title IX Regulation for
‘non-discrimination in the area of FIMANCIAL ASSISTANCE (and to

_play necessary modlflcatlpn) to:.

¢ [}

(A) Review the following materials:
a. cop1es of all policies pertaining to-the ‘hministratioﬁ of
flnanc1a1 assistance for students
b.. 'yles of all legal instruments (or relevant portions
) jlereof) establishing scholarships or other awards of
o ~ /7 financial assxstance\edministered by the college
= c. copies of all agreements with organizations or 1nd1V1duals
providing financial assistance to students whlch is’
* administered by the college < -
d. copies of criteria for student ellglblllty/selectlon for all
awards of financial aid
» e. copies of student handbooks and any descriptive materlals
oL pertaining to financial assistance to students '
. f. copies of any appllcazlon materials used in the process of
awarding flnanc1a1 assistance °* «

N

' % NOTE: Review of the above should include those materials
which peartain to athletic sgholarships if any are provided.

- W . o R

(B) Collect the following data (1f needed):
a. list of all awards of financial assistance made to students
aduring the past school yehr by sex of edch rec1p1ent, JJ
amount of award, criteria for selection, description of
college and/or department involvement in selection process

b. other -- N

v



A B . FINANCJAL ASSISTANCE = - _ ‘
: . T 7 .
 ;‘ P R
SR ',""’ . 6’
T s,y [ ‘
Staff (StudentﬂPerSondél Woskers, Counselors, Instructors
~and Athletic §taff with Responsibility for Student Financial Assistance)
: i S ¥ j ! o oL . .
. ) . o f~ ,‘.’ ! o. L f N
' _Have you familiarized ybﬁrsélf with | e‘implicaﬁions of Title IX .
\ requirements”for'péndiscriminatiﬁn in student financial assistance - —
_ programs fgf which you have regponsibility? ,f Yés_ . No

- Db§§ou_se1ect sfddents'for awa&és_of financial,;ssistance on the -

-bBasis of criteria which comp}jjhith Title IX requirements for

» nondiscrimination? Yes_ No__

o
2 1 . — n——
v

. L = e

i : > .

Do you select students for awards of financial assistance accord- ,

ing to procedures which comply with Title IX reqpirements for A

nondiscrimination? v ( ‘ Yes _ No___
*-Have you reviewed, all descriptive materials pertaining to finan- °*

cial assistance for which you have responsibility and modified T

them where necessary to reflect co?pliance with Title IX? Yes _ No____

" _Have. you reviewed all forms used by students in apﬁlying for
- financial assistance for which you have responsibility and modi- .
fied tﬁeq(where,necessary to ensure compliance with Title IX? Yis No

--Have you submitted to your building administrator information .
concerning any instances of sex discrimination that you have ,
identified in policies, practices, or materials relating to student
financial assistance? . Yes __ No
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" MEMO TO: . Business Officet
FROM: DR. WILLIAM F. STIER, JR., ADMINISTRATIVE ASSISTANT - .
‘RE: \ Title IX Self-Evaluation )
Date? ] .o oo
o . L
Please find attached a copy of the Affirmative. Action Program
for Cardinal Stritch College which the Boarﬂ of Directors adecptéd
as of November 18, 1975.. This date -- Novgmber 18, 1975 -- is the p

effective date for the college's policy statgﬁ;;&fjdirective) affirming
the rights of each individual to EQUAL TREA T IN TERMS OF EMPLOYMENT
without regard to sex (as well as race, color, religion, age or national
origin).. ) ' ' : ?

- » s

.

Also please find attached additional material .(The Regulation)
which deals specifically with the sections of the regulation. (Title IX)
relating to the topic of EMPLOYMENT and the specific implications
gf Title IX in this general area (The Issue). .

. 2
q :

’ Please share the above information regarding the policy statement
(directive) and the spegific implications of Title IX in this area of
EMPLOYMENT with all Administratorg, Supervisors and Staff with )
responsibility within the area of EMPLOYMENT as defined in the -
regulation. ‘ ’ ; T

s

*

. ‘Please request that your’staff,sﬁbmit information concerning any
instance of sex discrimination that they identify in policies, practices

or materials relating to the area of EMPLOYMENT. - S

Please complgte and submit to me (as soon as possible but no later
than ) the‘following assurances as they pertain to your
responsibility and authority in this general area: ’

\

'(A) assurances that all recommendations/decisions relating to
' employee selection, compensation and/or promotion are made on
. the basis of non-discriminatory criteria as specified by the
‘central administration and applied without regard to sex.
Yes - . No . f . »
(B) -assurances that all recommendations/decisions regarding the
assignment and compensation of staff for extra-duty functions

: are made the basis of.nondiscriminatory criteria as specified
N \ by the central adq}nistration and applied without regard to sex.’
' Yes . No v . : .
. A
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(C) assurances that all recommendations/decisjons regarding leave
privileges are made on the basis of nondiscriminatory criteria
. as specified by e central administration and applied W1thout
. regard to sex. |Yes . No .. . .
(D) assurances that all decisions regarding room assignment and
access to,and use of facilities and supplementary®materials. are
made on the basis of specified criteria without regard to seX.,

. Yes . No .
(E)  as érances thak afll statements or documents concernlng te
: institution's employment and personnel policies, practxces, o}
criteria and procedures have been review and modified as
necessary to ensure compllance with Title.IX in such areas .
as recruitment, selection, and assignment (including
extra-duty assigqpents). Ye . No_ .

(F) assurances that a statement rggarding the_institution's
compliance with Title IX requirements for nondiscrimination
in employme t has been disseminated to all sources of

4 . loye’ recru1tment or referral. Yes . 'No .

(G) assu¥ances ‘that all application forms have been reviewed and
' modified where mecessary to ensure omission of questions
regarding marital or parental status (such information may
be collected for personnel management AFTER employment)
Yes . No .

(H) assurances that an evaluation has been made of the records
of applicant flow (during the past months) to determine
whether all employment policies, criteria, and procedure

B are being applied in a nondiscriminatory fashion which ~
complies with Title IX requirements. Yes . No T . '

. (I) assurances that all position descriptions, job classifications,
and salary schedules have been reviewed and modified as *
necessary to ensure job-relatedness of employment criteria,

to ensure equity in job classifications, and to ensure equity
in compensation for comparable jobs. Yes_ . No .

(J) assurances that an evaluatlon has been made of the records
) of personnel receiving sabbatical leave benefits, training or
— educational opportunities, and financial support for travql,
professional meetingsg-etc., to determine whether policies,
criteria and procedures regarding these employment benefits are
£ applied in a. nondisciminatory fashion which complies with
. Title Ix requirements.  Yes . No .

[
'l

.

(K) assurances that all entities providing benefits to employees =
medlcal, hospital, accident, life insurance, retirement or
proflt—sharlng policies or plans - pave been notified of

) ) the institution's obllgatlon to provide such benefits in a
. o nondlscrlmlnatory fashion which complies with Title IX
‘ - requiremerits in th&se areas. Yes . . No . ) -

rd




(L)

M)

(N)

- ) ' .31

assurances that all such plans, policies and eligibility '
reqnlrements therefor .. have been modlfled where necessary.tO'

ensure compliance. Yes . No . . 7 /
4 re—

-

assurances that all contracts, collective:bargain ag and
professional agreements have been reviewed and modified ”
where necessary to ensure complidnce with the requirements

of Title IX. Yes . No . :

assurances that a grievance procedure has ‘been establlshed
for the handllng ‘and resolution of complaints of employm&nt
dlscglmlnatlon. Yes . No-,__ .

- \
F S

-



Please comglete the following questions pertaining to your

, dlscﬁpllne and area of respons b111ty following your evaluation .

. (andyyour staff's evaluation #f this is applicable) of each
51tuatlon/top1c touched upon by .the'questions. There may be questlons
“that are not rele ant to your area of responsibility and in this
situatlon just mark the .response Not Applicable.

o

.

UQ Are all employment dec151ons made " in a nondlscflmlnatory
+~' manner? Yes . No . Not Appllcable .

(B) Are all decisions regarding recru1tment, selection, t;:%sfer,
‘7 . referral, promotion, retention, .dismissal or. membership of
Y } professional and non-professional employees made- without
' ‘ regard to sex? Yes . No__ .. Not Applicable____ .

(d) Are all, contracts or collective bargaining agreemen s free from
Brov151ons which treat employees differently on the basis of

sex? Yes . No . Not Applicable e
' T 3 ST —_—
(D) Are all all schoof sponsored activities, including social . ]
E and recreational .programs, open to employees of both sexes?
Yes . No . t Appllcable .

(E) If the school recruits or grants preference to appllcandﬁ for
employment on the basis of attendance at a predominantly or
entirely single-sex institution, are the numbers of male and s
o’

female applicants so eligible roughly equ1valent3 Yes .
Y No - . Not Applicable . :

-

(F) Are all fringe behefits - medical, hospital, accident or .
) life insurance; rdetirement or profit-sharing policies or
plans, ~ provided wlithout regard to sex? Yes *.No R
- .  Not ﬁpplicable
(G) Are all benefits ayailable- (fringe benefits) equally to
botH sexes? Are f 1nge benefits available to spouses,
e families, or dependents the same for male and female _
. employees? Are fringe benefit plans offered or administered
. by the ‘college provide either for equal periodic benefits
or equal college contributions for members of each sex?
Do pension or retirement plans operated by the college
establish the same optional and compulsory retirement ages
for males and females? Yes . No . Not Applicable .

(H) Have all ests, crlterla, or techniques for employee _ .
’ selection\or placement been reviewed to identify any which *

\\- . have adver impact on the basis of sex? Yes “« No .

' o Not Applicable . : .

(I) Have all which have been so identified been revieweq and
found to be valid predictors of job performance? Yes R
No . Not Applicable .
- ‘ .'
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f , . ]
v . . . :%é
(J) Do pre-gmployment'inquiries'av id .any reference to the A
é potential or actual.marital, parental or family status of
\ ' an applicant? Yes . No . Nat Applicable .

A N
(K) Are nepotism policies written and applied with' equal impact
{ / . upon members of both sexes? Yes . No’' . Not Applicable

.

(L) Does assignment of staff to ranks, levels, or job
classificationwguggesx a pattern of equal assignment of
" comparably qualified males and females? Yes__ . No__: .
. _Not Applicable . - ~ e

a—————

(M) Are criteria for -determining salaries for ahdéﬁithin each
job classification developed and applied without regard to

sex? Yes . No .. Not Applicable . 4o
- (N) Are salaries for the same or-comparable jobs and responsibil
the same for mer .and women? Yes . No__. . Not Applicable’
- _ (0) Are all training, intern$hips, staff,@eﬁélépmeht oppdituniti' it

tuition grants or other .qompensation designed té prepare
employees for advancement equally available to males and

-+ females unless they are designed tp eliminate underrepresent
of members of one sex? .Yes ' . No . Not Applicable .

ettt
~

(P) Are all leaves - medical, saﬁhpticalywemergehéy, administrat
and educational - equally available to men and women? Yes__ -
No . Not App;igable . . ’ ; C

(Q) Are pregnancy and related conditions treated as any other
temporary disability for purposes of leave, seniority, and
otheg_employment'benefits? Yes . No . Not Applicable_

J

»

r

If you have answered "NO" to any of these questions above you 2
~ will need to undertake modification and remedial steps to achieve

compliance with Title IX. . R .
SIGNATURE OF PERSON PRE%PﬁING COMPLETING THIS FORM : -
A Title:

" Date: - b
/
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I have\provided, for your convenlence,(COPleS/éf pre—prlnted
sheets (¢hegklikts) whréﬁ\you shbuld also §hare with those Administrators,
Supervisors 'and Staff with respon51b111ty within the area of 1PLQYMENT.

" Please dlstrlbute the copies of the pre-printed sheets to thel ¥
vapprbﬁriate 1nd1v1duals and make arrangements for their return to you

v

by ! . It is esseéntial that these sHeets plus your
édmpleted report be return to my office no later than .
1 . L, N
It may be helpful, in order to assess and evaluate present . :
compliance with the requirements of the ‘Title IX Regulation for
non-discrimination in the area of EMPLOYMENT (and to flan VR

necessary modification) to:
* .

3

.

. (A) Review the following materials: .
a. the organizational chart of the school system personﬁel
‘b. job descriptions and statements of -qualifications’required
for all positions S
o c. salary schedules for all positions
* d. copies of all policies relating to granting of leaves
of absence, including those for temporary disabilities
e. and pregnancy and related conditions
copies of all medical, hospital, accident, llfe “insurance
or rétirement benefit policies or plans offered or
. administered by the college
£. descriptions of all training programs Q:the college and
criteria for selecting partxcxpants
g. copies of any tests or instruments' used in employee

selection or placement - e
h. copies of all-col}ectige bargaining agreements ' ‘
. / n
(B). Collect data such as: N
. » . .
a. numbers and percentages of employees by sex for each , | -

major job classification college wide
b. average salary and grade by sex of five, ten and fifteen
. year employees in equivalent. job categories .
c. average time in grade (between promotions) of employees'
by sex

S



7 | 4 '
e _ EMPLOYMENT :
' ‘ 2
N ‘ |
Bu%lding Staff (Céftificated and Clgssified) e : .
v : s : . :

Have you familiarized yourself w}th'the implicatlons'of Title IX = .. .
- .for the .employment policies and practices of your education »
agency/school? - p . o Yes * ° No

.

Have all collective bargaining agreemenss, professional agreements,

or contracts been reviewed and modified where necessary to ..

ensure that all clauses are in compliance with Title IX require~ . .
ments for nondiscrimination in employment? : Yes . No _

o, : ! ‘ . . _—
" Haye you submitted to your building administrator, (or employee 7. -
representative) information concerning any instances of sex dis- ,
crimination that you have identified in the employment policies . ,
and practices of your agency/school? . » 'Yes__ - No__

S

A

A Y

!
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MEMO TO: Dean of Students R ' )
FROM: DR. WILLIAM F. STIER, JR., ADMINISTRATIVE ASSISTANT

.+ RE: Title IX% Se1f~Evaluatlon . , ¢
Date: .

Please find attached a copy of the Affirmative Action Program
»  for Cardinal Stritch College which the Board of Directors adopted
« as of November 18, 1975. This date —- November 18, 1975 -- is the »
, effective date for the college's policy statement (directive) affirmng
!  the rights of every student to EQUAL TREATMENT without regard to .sex (as
" well as race, color, rellglon, age or national origin).

\
Also please find ‘attached .additional mater®al (The Regulation) .
deals specifically with the sections of the regulation (Title IX)
v relating to the topic of THE TREATMENT OF STUDENTS (including aid, benefits,
{, servig¢es and appllcatlon of rules and regulations) without regard to sex
e specific implications of Title IX in this regard {(The Issue).

Please share the, abo nforﬁ;tion regarding the policy statement
- (dlredglve) and the spééiif; implications of-Title IX in this area of
THE TREATMENT OF STUDENTS with all administrators, supervisors and staff
" under your authority and who are in a position which has an ‘influence
on the treatment of students as defined in "the regulation".

. Please request that your staff submit information concerning any ,
1nstance of sex discrimination that they identify in¢spolicies, practices
or ma}erials relating to the area of THE TREATMENT OF STUDENTS.

Please cqmplete and submit to me {(as soon as possible but no later
than ) the following assurances as they pertain to your
responsibility and authority in the area of THE TREATMENT OF STUDENTS.

«

.

(A) .assurances of notification to all orgﬁh;zatlons or individugls
prov1d1ng services, beneflts or aid to students which are
sponsored or administered by the school of the school's
obligation to comply with Title IX and the receipt of compliance
assurances from all organlzatlons or 1nd1v1duaf$ so notified?
Yes . No .

A

{(B) assurances of review of ‘all student /health services and
modification where necessary to ensure compliance with

Title IX. Yes « No \ -
1) “

A"
W
<




(c) :

(D) -

(E)

(F)

© (G)

(H)

assurances of review of all pollcxes and/or agreements
pertalnlng to the employment of students by"the school or
by outside organizations or 1nd1V1dua;s and modification
where necessary to ensure compliance with Title IX.

Yes '~ . No . ' : '

assurances of review of all-policies and/ct programs relating'
to 'student honors and awards and modification where necessary
to ensure compliance with Title IX. Yes . No .

agsurances of review of all poiicy and descf&ptive materials
relating to extracurricular activities administered, operatec
orlzsgggered by the school and modification Wwhere necessary
to ; u:e compliance with Title IX. Yes . No . .
assurances of review of all policy and descriptive materlals
relating to any special studént services provided by the
school and modlflcatlon where necessary to ensure compliance
WlthJTltle IX. Yes . No_ .

assuranceL of‘review of all policies perfaining to student us
of school facilities and modification where necessary to enst
mpliance with Title IX. Yes . No .

assurances of feview of alil policies or regulatiéns regardinc

_student behavior and dress and '‘any sanctions related to the

enforcement of these pollc1es or regulations and modificatior
where necessary to ensure compliance with Title IX. Yes
No e : i

40
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: \
Please complete the following questions pertaining_fb your discipline

"and area of responsibility following your evaluation (and your staff's

evaluatlbn if this is appropriate) of each situation/topic touched upon

by the questions (again as they relate to your areas of responsibility).

There may be questions that are not relevaqg‘to your area of respon51b111t)

and in. this sxtua&;ﬂn?;ust mark the responsé& Not Applicable.

(A); Are aid, benefits, or services provided equally to male and
female students? Yes * . No —. : Not Appllca?}e

a. Are ele lplllty requirements for all stude%; aid, benefits,
~ and services identical for male and female students? Yes
£ . No -, Not Applicable . _pz\ .

-l
-

b. Is the nature, quality and quantity of aid, benefits, and
services provided identical for male and female students?
Yes _ . No . Not Applicable . . {

c. Arejho students demied any-aid, benefit or service on
the basis of sex? Yes . No v. Not Applicable .

d. Have all organizations or individuals who provide aid,
benefits or services to students under  contract with or
sponsorship of the institution Submitted assurances of

/p nonddscrimination on the basis of sex? Yes . No .

‘ Not Applicable -~ . '

5.

(B) Are all medical, hospital, accident and life insurance
p011c1es or plans prov1ded equally to all students without
dlfferentlatlon in coverage, beneflts, or ellglblllty on the

ba51s of sex? Yes . No | » Not Appllcable .
1 . =
\\ (C) Are all health serv1ces provxded equally to students w1thout .

regard to sex? ¥es .. No . Not Applicable .

(D) If #£ull coverage health services are provided to students,
are basic gynecological services provided for females? Yes .
No . Not Applicable . \

(E) Is employmeht and job placement assistance provided to students
without regard to sex? Yes . No . Not Applicable .

~

-a. If thé€ school employs students"ﬁre all employment policies
and practices (recrultment hiring, job a551gnment,
compensation, promotion) developed and applied without
regard to sex? Yes . No . th'Aépligable .
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b. Have all agencies, organizations or individuals whom the
school assists or spopsors in making employment available
students submitted assurances of nondiscrimination on the

basis of sex? Yes . No *. Not Applicable .

c. Are requests for referrals of potential.student employees
made without specification of sex? Yes . No ..
Not Applicable . '

d. Do reviews of records of student eﬁployment referrals
indicate nondiscrimination by sex in patterns of hiring,
job assignment, salarles, promotlons? Yes =~ . No

Not Applicable .
e. Are student employment referrals made without regard to ¢
Yes . No . Not Applicable . .
£, Are student employment listings made without sex speciflcv
or restriction of student elldiblllty by sex? Yes .
No . Not Applicable - . '

Are prizes, honors, and awards conferred upon students withot

differentiation on the basis of sex? Yes No .
Not Appllcable . ! :

’

a. When male and female students receive honors or awards
for their performance in ident1ca1 areas, are the honors

or awards conferred identical? Yes . No .
Skt Applicable .
A 7
b. e all honors, prizes, and awards free of gender labels
Yes . No . Not Applicable .

c. Are the criteria and.s lection procedures for honors,
prlzes, and awards developed and applied without regard ‘¢
sex? Yes . No . Not Applicable .

d. ' Is membership in all honorary societies or clubs open: to
students without regard to sex? Yes . No .
. - T
Not Applicable .

Are all extravurrlcular activities conducted, operated,
sponsored, or supported by the education agency or school
operated without differentiation on the basis of sex?

Yes . No . Not Applicable .

»

a. Is participation in all extracurricular activities open

equally to both females® and males? Yes . No .
Not Applicable . . .
—_— P e
b.. Are male and female participants treated equally in all
extracurricular activities? Yesa . No .
Not Applicable .
> ; ' ‘
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(H) If the education institution provides . specfhl services to

students (e.g., spec1a1 instruction), are these provided without
regard to sex? VYes’ . No . Not Applicable - .

“/7 (I) sAre all school facilities equally available for use by female
“er and male students? Yes . -No . Not Applicable . .

According to the same criteria? Yes . NO Not Applicable
Under the sajne conditions? Yes ,- No. . Not Applicable
During comparable time intervals? Yes . No . Not Applicable

[ ' : <
(J) . Are toilet, locker room, and shower facilities provided in
comparable numbers and condition to students of each sex?
Yes . No . Not Applicable .

(K) Are the rules and regulatlons regarding the behavior of students
the same _for males and.females? Yes . No .
Not Appllcable . '

“a

~

(L) Are-the standards employed for determining compliance with these
rules the same for males and females? Yes . No .
Not Applicable . : '

(M) Are the punishments or penalties imposed for violations of
such rules the same for males and females? (according to
policy and according to practice). Yes . No .
Not Appllcable .

(n) Are the rules and regulations concerning student appearance
(attire, hair length, etc.) the same for.males and SR
females? Yes . No . Not\?ppllcable. .

If you have Answered "NO" to any of these est;ons above you
will neged to undertake modification and remedlagtstggé/tq achieve
compliance w1$P Title IX.

L3

Signature of person preparing/completing this form s

Title:

( . Date:

43
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I have provided, for your convenience, \copies of pre-printed .
sheets (checklists) which you should also share with those other
administrators, supervigors and staff who are under under your 7
authority and who are n a position to have an influence on the
TREATMENT OF STUDENTS as def¥ned in "the regulation". Please
distribute the copies,of the pre-printed sheets to the
appropriate individuals and make arrangements for their return to you
by , . It is essential that these sheets plus your

completed report be returned to my office no later than - o

’

It_may_be helpful, in order to assess and evaluate present
compliance with the requirements of the Title IX Regulation  for -
non-discrimination in the areagof TREATMENT OF STUDENTS (and to .plan

necessary modification) to: E ‘ , .

(A) Review the following materials: . ~ .
- . 2
a. those pertaining to aid, benefits, or services provided,
to studénts, such as - ) ‘ 2
r - .
1. copies of student handbooks
2. descriptions of all student ser;éées ‘
3. copies of all contractual or other agreements pertaining
N to the provision of aid, benefits, or sexvices to
students by outside organizations or individuals
4. copies of all medical, hospital, accident or life
\ insurance plans or policies made available to students
. 5. copies of all materials describing student honors and
awards and establishing criteria for student eligibility
and selection :
H. others -- .

b. those establishing rules of blhavior, sanctions, or other
treatment '

’

(B) Collect data:

»

a. those relating to the provision of aid, benefits, or
‘ services to students

b. those perﬁaihing to the application of rules of behavior,
sanctions, or other treatment




By . N
. ~
:

THE TREATMENT OF STUDENTS
Staff (Instructors/Counselors/Student Personnel Whrkers)
qhve you familiarized yourself with the iﬁplications of the Title
, IX Regulation for your activities or programs affecting the treat- ~
ment of students in the: .
' -pifvision of health services? ‘ ' Yes No__
-provision of employment or job placement assistance? ' Yes No__
! ' ‘ . ‘
-bestowing of honors or awards? ’ , Yes No__
-provision, sponsorship or supervision oﬁ/extracurricular 3
activities and programs? ‘ . !qg. ~ No#
. >
-development or implementation of policies concerning student i ,
use of school facilities? . o~ . Yes™ No__
IS e »WL.M'
—development or implementation of rules, regulations or sanctions
governing student behavior? ‘ : " Yes No__
-ﬂevelopment or impleméntatidn of rules, regulations or ganctions (
governing student dress or appearance? ' Yes N[A“
) ﬁ\ - . o W
—other relevant areas >
(specify) . N .

(Check only those relevaﬁt.to your personal responsibilities and S
activities.) A ¢

Have you reviewed all of your programs, activities and materials
related to the treatment of students (in those areaa checked above)
and modified them where necessary to ensure that all students are
treated equally-proyided identical aid, benefits or services accord-
ing to the same criteria-and without regard to sex as .required by
Title IX? ° :

4

. Yes No
- .- i . - =
Have you submitted to your building administrator or supervisor
information concerning any instances of giscrimination you have
. identified ih policies, practices or materials relating to the treat-
ment of students? ' Yes No___

ERIC | . 4o
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MEMO TO: Athletic Director .
FROM: DR. WILLIAM F. STIER, JR., ADMINISTRATIVE AgSISTANT - hd
RE: Title IX Self-Evaluation RN '
-Date: . o " 7';',

14
IS

Please find attached a copy of the Affirmative Action Program
for Cardinal Stritch College which the Board of Directors adopted
as of November 18,'1975. This date ~- November 18, 1975 -- is the
eﬁfective date for the college's policy statement (directiv®) affirming
the rights of every student to equal treatment in terms of ATHLETICS
without regard to sex (as well as race, color, religion, age’or
national origin). : Y

1
s -

Also please find attached additional material (The Regulation)
which deals ®pecifically with the sections of the regulation (Title IX)
relating to the topic of ATHLETICS and ‘the specific implications of
, Title IX in this general area (The Issue). ¢
' ¢
. -~ :
Please share the above information regarding the policy statement.
(directive) and the specific implications of Title IX in this area of
ATHLETICS with all administrators, supervisors and staff members with
responsibility in”this area of ATHLETICS. o y
. ’

/ . . A . .
Please request that your staff submit information concerning any
instance of sex discrimination that they identify in poligies, practices
or materials relating to the area of ATHLETICS.

_ . .Please complete and submit to me (as soon as possible but no later
than & o ) the following assurances as they pertain to your
responsibility and authority in this general area: )

(o) assurances of review of all school policies pertaining to
to student access to athletic programs and modifications where
necessary to ensure that females and males are provided equal -
access to interscholastic, intr&mural, and club athletics as
required by Title IX. Yes . No .o (w

(B) assurances of review of all school policies related to team
- selection and/oxr composition'and,modigicatipn where necessary
to ensure compliance with Title IX requirements? Yes . /7

(C), assurances of the completion. of an assessment, by some
/ reasonable method, of the athletic interests and abilities of
students of each sex. Yes__ . No__ .. Noteé: this survey is
_not rez;}red under the Title IX Regulation. o

I
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DL . P
assurances of review of all school athletic programs and
modrficatlon where necessary to ensure that t e interests
and abilities of both males and females are effectively
accommodated as required by Title Ix. Yes . No__ . .
assurances of review of all schgol athletic programs and
practices and modification where necessary to ensure
compliance with Title IX requirements for sex equality in
athletic beneflts according to the cr1ter1a specxfied in

the Regulati n. ' Yes . No .

assurances of review of any descrlptive materials (includihg
student handbooks) pertaining to school athletic programs,
and modification where necessary to reflect compliance with

»Title IX. Yes' . . N6 .

. N
assurances of review of all budget materials pertaining to
athIxgtic programs and expenditures to ensure that funds are
alloc d as.necessary to provide equal athletic opportunities
for females ‘and jmales according to Title IX requirements.

Yes . No. .
S . . .

assurances of ‘review of current and’projected school athletic
administrative structures and modification where necessary to

_ensure that they do not have disproportionately adverse:gffects

(1)

v(K)

(L)

on the employment opportunities of members of one sex. )
Yes .. No_° .q3

assurancks of review by sex of job assignments and compensation
of -abl school athletic. staff and modification where necessary
to ensure the compliance of athletic staffing patterns with
fitle,IX requirements. Yes_: . No . o

_assurances/informatien n concerning any barriers to immediate

Nz

school'compliance'wi_ Title IX athletic requirements have .~
been identified and that specified steps and- timelines have
been established for their expeditious elimination. Yes .
No = .~ . : : y .

assurances that the school will meet full compliance W1th Title
IX requirements for athletics by the date specified in the

' Regulation. Yes - . No .

assurances that all college policies pertaining to student
access to athletics_have been reviewed and modified where
necessary to ensure that males and females are prpv1ded

~equal access to 1ntercolleglate, intramural, or club

athletics as required by Title IX. Yes . No .



.o~ : “.
: R R
Please complete the following questjons pertai ing to your disgipline
and area of responsibility following your evaluation (and your staf
evaluation if this ig applicable) of each situation/topic touched upon @

by the questions be}ow. There may be questions that are not relevant to '
your area of responsibility and ifxthis situation just mark the‘'response
Not Applicahle. . . - '

. 4 , v 8
(A) Do existing athletic programs dnd activities - intercollegiate,
" intramural and club - meet the interests and levels of ability .
of both male and female students? Yes . No . Not Applicable___.
(B)_ Are all athletic programs cond‘ctqg_on a sex—integrated basis,
: unless: , : . i LR
a. the activity involved is a contact sport (football, basketball,
wrestling, goxing, ice hockey, rugby, and others whose
major activity involves bodily contact),

b. ot, the team involved is comprised of members selected on the
basis of competitive skill? Yes__ . No___. Not Applicable s

(C) If any athletic activities covered under these two exemption
are conducted separately for males and females, has a
determination been made that such separation most effectively
accommodates the interests and abilities of members of both
sexes? Yes . No . Not Applicable . . .

(D) If a team in a non-contact sport is operated or sponsored for
members of one sex with no team in that sport operated or sponsored
for members of the other sex, are members of the excluded sex
allowed to try oiut for that team if OVERALL athletic opportunities
for members of the excluded sex have previously been limited?

Yes . No . Not Applicable L\ \
- (B) If an intramural, club or-intercollégiate sport provided only
- ' —in a-single sex-separated team - including sports which involve ?
~ bodily contact or those for which team selection is based on

competitive skill - ig of interest to a sufficient number of -
X students of the excluded sex to form a SEPARATE team, is. such
+  a team provided when opportunities for the excluded sex have

previously been limited? Yes___:/No___: Not Applicable .

®

(F)  Are all teams in non-contact sports for which selection is based
on interest rather than ability (such as intramural or club
athletics) open to members of both sexes? Yes__ . No__. '

Not Applicable . . ,

(G) Is equal opportunity for athletic participation and athletic
benefits provided to both males and femaled, including but
not limited to effective accommodation of the interests and
abilities of members of both sexes in sports and levels of
competition offered; equipmgnt, uniforms and supplies provided,

N/
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/ : -
travel and per. dlem allowance fiov1510ns, opportunlty to.
receive coachlng and academic tutoring, access to locker
rooms, practxce, and competitive facilities, access to medical
. and tralnlngxfac11 ies and services, efforts to provide
' . publicity and: /avaflability of supports such as cheerleaders,
ep band, or pep rallies? Yes . No . Not Applicable

0

Are

\ v
fynds allocated as necéssary to provide equal oppor unity
to meig

(H
) ers of both Sexes? Yes___. No' . Not Applicable_ _ .
(I) Where separate-sex teams are maintained, are regulatlons or
licies governing each (such as those concerning scheduling,
gﬁperVLSLOn, or criteria for eligibility, including medical
qyamlnatlon and scholastic average) free from dlfferentlatlon
on ‘the basis of sex? (Differences in games rules are not
prohibited.) Yes___ . No__ . Not Applicable .
KA
if sseparate—-sex teams are maintained for a partléular sport,
ale and females teams have seasons comparable in length,
er of opportunities to compete, and pumber of opportunltles
' orcompe e before an audience (to accomodate the interests
_ . and availability of members of the teams)? Yes . No__ .
3 Not Applicable__ . . .

(X) Do males and females receive equal recognltlon for athletic
part1c1patlon and/or athletic excellence? (For example, L,
if letters are awarded are they awarded to both males and.
females on the basis of comparable criteria?) Yes . No .

Not Applicable .

- (L)". Are both male and female stydents eligible to receive coaching,
i'” instruction, training or other supervision (other than in locker
% rooms) from persons of the opposite sex? Yes . No .
Not’Applicable .

» g X
7o ' i

OQ). Are personnel assigned coaching, instructional, training or

% ~superv150ry respon51b111t1es without regard to their sex or
‘the sex 3f students receiving such services? Yes . r .
Not Appl 1cab1e . . _ : ‘
. o . \\
(N) 1Is the compensatlon of male and female athletic personnel edual’

for comparable jobs? Yes . No__* . Not Applicable __ .

A}

’ .o . N
(0) Has an assessment been made of current and any proposed -
administrative structures to ensure that they do not have
a disproportionately adverse effect on employees of one sex?

 Yes . No . Not Applicable .

&

=




(

If you have aﬁswered "NO" to any-of these questions above you will
ed to undertake modlflcatlon and remed1a1 steps. to achieve compllance
with Title IX.

1)

SIGNATURE OF PERSON ngPARING/COMPLETING THIS FORM -
. ‘T 3
» +
1 1 .,
7
Title:
. . . _
Date: ( v 3

/

. . . . -
NOTE: If the answer to the ahove questions is "no" there must be
a plaq of action through whichfbarriers to immediate modifications '
nexessary to achieve compl@ance have been identified and steps to

overcome these barriers created with a timetable for, thelr ' (
implementation. .- . '
. .
J Ad - ’
S -
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I have prOVlded for your convenience, copies of pre~printed
sheets (checklists) which you should :also share with those administrators,
supervisors, coaches, and staffi having responsibility and authority in .
this general area of ATHLETICS. Please distribute the copies of the
pre-printed sheets to the appropriate individuals and make arrangements for

— their return to you by . It is essentral these
sheets plus your completed report be returned to my office no later

than . . ) v

It may be helpful, ' n order to assess and evaluate present
compliance wi thé requirements of the Title IX Regulation for
non~-discimin on in the area of ATHLETICS {(and to plan necessary
modification) to:

[

LY

() ReView the fOllOWlng ‘materials:
a. all, listings or descriptive materials regarding
athletic programs or -offerings
b. copies of all policy materials relating to the operation
or administration of athletic programs or teams .

e /c. copies of all rules or by—laws of any intercollegiate
) athletic association or league in which the agency or
. ’ the teams participate . 0-~ o
o d. copies of all descriptive materials relating to college

athletic programs (including student handbooks) ;[
e. schedules of all’athletic events operated ‘ox sponsored
uring current year '
f. any descriptive materials concerning athletic fac1ﬂities ~/
‘. ] and equipment, including schedules for use, inventories,
and policies regarding student accqzs :
g. all publicity issued £urint the past year concerning sports
. events or team members (by the college) .
h. all budget materials pertinent to athletic programs
i. copies of all contracts with athletic personnel
j. an organizational description or job descriptions of all
“positions related to the provisiom of athletitc programs
k. all program plans concerning current or fyture provision
and operation of athletic programs : S
(B) Collect tlie following date:
“ " a. 1listing of all athletic teams/offerings by level of ,
 competition (i.e., varsity)kintramural, etc.)
b. 1listing of qualifications an responsibilities of all
: athletic program staff
vV d c. description of provisions made for transporting the team to
. events away from home
d. ’'an estimate of the athletic interests of male and female
students by age #nd their relative abilities in sports involved

}

-

.01




‘Does memhership Qn’ all teams for which ou have esponsibility
reflect complianceswith Title IX.requirements for team
selection and/or composition? - . .

- ‘,'61 ’

Are the interests and abilities of both females and males ’
accommodated in any sports/programs for which you have

' responsibility? ’

v . S

. ane you reviewed th¢ athletic benefits pr ided in any sports
" OF to any teams for/which you have/figp bility to determine
, ir compliance with the equal opportunity criteria specified
. in 886. 41(c) of the Regulation?

1

Hsve,y reviewed an§ descriptive materials pertaining to sports

or t for which you have responsibility to ensure that they
reflect compliance with Title IX?

If you have identified any barriers to immediate compliance with

, Yes

Yes

Title IX in any programs/sports/teams for which you have responsi-

bility, have yqu specified steps and timelines for their egpedi—

tious elimination?

Have you submitted to your building administrator information
concerning any sex discrimination that you have identified in
school athletic policies, programs, practices or materials?

Yes

Yes



Date.

™ —— 9
MEMO TO: Director of Physical Education .
FROM DR. WILLIAM F. STIER, JR., DMINISTRATIVE ASSISTANT ’
. RE: Title IX Self—Evaluation

r3

Please find attached a copy of the Affirmative Action Program

'for Cardinal Stritch College which the' Board of Directors adopted

as of November 18, 1975. This date —- November 18, 1975 -- is ‘the

effective date for the college's policy statement (directive) ,

affirming the rights of every student to EQUAL ACCESS TO COURSES -
PHYSICAL EDUCATION without regard ‘to sex (as well as race, color,
religion, age or national origiw).

RY

. Also please find attached additional material (The Regulation)
which deals specifically with the sections of the regulation
(Title IX) relating to the topic of ACCESS TO CQURSES—PHYSICAL EDUCATION
and the specific 1mplications of Title Ix in this general area (The Isstv -

4 ' . Voo

Please share the above information regarding the policy rstatement

(directive) and the specific implications of Title IX in this area of

TO COURSES-PHYSICAL EDUCATION with all appropriate administrator=

instruckters and staff with respons1bility for this area. .

, /

Please regqdest that your staff submit information concerning any

instance of sex discrimination that they identify in policies, practic

than

. or materials relating to the area of -PHYSICAL EDUCATION.

-

»

Please complete and submit to me (as soon as possible but no later

) the follow1ng assurances as they pertain to your

responsibility and authority/in this general area:

(A) assurance of g;;hlity by 'sex"in all physical education courses

with identification of the facilities used? Yes__ . Nq___.

(B) assurance that the college's physical education requ1rements,

ferings have been reviewed and modified where necessary to
ensure that théy are identical for malés and females. Yes___ .
No . B

_.‘l— .

(C) assurance that the college's guidelines or requirements for
physical education programs - including course outlines,
instructional methodologies, class activities and skills
measurement criteria - have been reviewed and modified
.where necessary to ensure compliance with Title IX. Yeés__ ?

" NO . '

L ]
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N ¥ :

(D) assurance that all guidelines regarding procedures and/or
‘criteria to be used in assigning students to physical educatic
classes have been developed and disseminated to administrative
and relevant staff to facilitate compliance with Title IX

requirements. Yes . No .

.

S '3 NEEE

, Please complete the following questlons pertaining to your d1§51911_
and area of responsjbility following your evaluation (and your staff's L
evaluation if this is appllcable) of each situation/topic touched upon .
by the questions below.. There may be questions that are not relevant
to your area of responsiblity and in this situation just mark the
response Not Applicable. |

t : . . . , y

1 ' : A _ ,
(A) Are physical education requirements -the same for males and ”
females. Yes ' . No . . Not Applicable .

(B) Are physical'education‘classes conducted on a coeducatioﬁal

'basis except during participation in contact sports? Yes .
- No_._ . Nok Appllcable . ) . :

(€) Bo ‘course descrlptlons make it clear that all physical
education courses are open to male and female stiudents
according to nond15cr1m1naton$ crlterla? Yes . No___ .
Not Applicable_ _ .

(D) Are criteria used for measurement of progress within a physice‘
education course or program explicit and free of adverse

- effects upon students of one .sex? Yes___ . No__ . Not Applicabl

»

If you have answered "NO" to any of these gquestions, you ‘will need
to undertake modifications and remedial steps to achieve compliance
- with Title IX.

-

SIGNATURE OF PERSON PREPARING/COMPLETING THIS FORM

Title:‘ [

e : Date:




. : \ B
) . I have provided, for your convenience, coples of pre-printed | "
sheets (chegklists) which you should also share with those administrators,
superv:.so:‘*:d staff having responsibility and authority in this general
area of P . CAL EDUCATION. Please distribute the copies of the pre-printed
sheets to, the approprlate individuals and make arrangements for their
return to you by . It is essential that these sheets

‘i}us.your completed report be returned to my office no later than

It may'be helpful, in order -to aséess and evaluate present compliance
with. the requirements of the Title IX Regulation for non-discrimination in
the area of ACCESS TO COURSES—PHYSICAL EDUCATION (and to plan necessary
modlflcatlon) to: . B o

, i
. (A) Review the following materlals.
a. copies of physlcal ‘education dﬁ;}iculum guides
_b. descriptions of all facilities and equipment used in -
physical-education programs

i
(B) Collect the following date:
a. course enrollments by sex in physical educatlon courses
b. name and description of all physical education courses
conducted separately for males and females (if any), and
statement of facilities used

v

!y

o }A—-\/

(WF
(W7]



'« ACCESS TO COUR¥ES — PHYSICAL EDUCATION

luilding Staff (Instructors)

Have you familiarized yourself with the implicationms of Title IX
requirements for nondiscrimination in physical education courses
" or programs for which you have responsibility?

Are all your physical education courses, classes or activities
(other than those involving bodily contact) provided on a coedu-
cational basis? '

Have you reviewed the criteria you use in assigning students to
classes or ability groupings to ensure that they are objective
and objectively applied? ' '

ﬁave you reviewed the criteria you use in measuring student pro-
gress within physical education courses to ensure that they do
not have an adverse effect on students of one sex?

” . 1
Haveesyou submitted to your administrator or supef%isor informa-

tion regarding instances of sex-discrimination that you have
identified in practices, policies, or materials relating to
physical education in your agency/school?.

. . .

em Sl -

Yes'

r
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No__

No

No

No

No___



MEMO TO: Director of Counseling

FROM: DR. WILLIAM F. STIER, JR., ADMINISTRATIVE ASSISTANT )
RE: Title IX Self-Evaluation
Date:

) - Please find attached a copy of the Affirmative Action Program ' i
for Cardinal Stritch College which the Board of Directors adopted
as of November 18, 1975. This date -- November 18, 1975 -- is the
effective date for the college's policy statement (directive) affirming
the rights of every student to EQUAL TOUNSELING without regard to
sex (as well as race, color, religion, age or national origin).

Also please find attached additional material (The Regulation)
which deals specifically with the sections of the regulation (Title IX)
relating to the topic of COUNSELING and the specific implications of
Title IX in thlS general area (The Issue). :

Please share the above information regarding the policy statement
(directive) and the specific implications of Title IX in this area of
COUNSELING with all administrators, counselors, instructors and
staff with responsibility:for” counseling.

B . ‘ N .

Please request that your staff it information concerning any
instance of dex discriminétion‘that they identify in policies, practices
or materials relating to the area of COUNSELING.

n . ) p N 1

Please complete and submit to me (as soon as possible but no later

than ) the following assurances as they pertain to your

responsibillty and authoylty in tiis general area:

{A) assuxances okaeV1ew of all school policies and programs
plans relatxnd o the provision of counsellng and testing
services and q@dlflcatlon where necessary to ‘ensure
compliance w1ﬁh Title’ IX. Yes . No .

) “3
(B) assurances of tev1ew of all descriptive materials relating to
\\\\\; school counsel;ng and testing services and modification
where necessary to ensure compliance with Title IX. Yes_ .
No o

.(C) assurances of rev1ew of all manuals, procedural guidelines or
. other documents pertalnlng to the respons;bllltles/Job functions
- of counseling personnel and modification where necessary to
ensure compliance with Title IX. Yes . No .

' 27




. o 55

t ' ‘

A(p)_;aSSurances of review of all counseling and testing 1nstruments
(and procedures for their use) and modification where ’

necessary to ensure compliance w;ir Title IX. Yes -
No .

~ ) (E) assurances of review of all counseling materials and
modification where necessary to ensure compliance with

Title IX. . Yes . No .

(F) assurances of review pf all course enrollments by sex and a
description of proce es us d to ensure that course
- enrollments found to be disproportionate (which are 80% or above
students of one sex) are not due to sex discrimination in
counseling or counseling materials. Yes . No .
5 A

(&) ‘assuranqe that all institutional policies regarding the
provision of counseling and testing services have been
reviewed and modified where necessary to ‘ensure compliance

with Title IX. Yes - . No . \ -

1 B 9 ! .
(H) assurances that all descriptive materials relating to coupseling
and testing services provided by the college have been reviewed
and modified where necessary to ensure compllance with T éle IX.
Yes . No .

\// {(I)  assurances that all manuals, ptocedural guidelines, or other

' documents perfﬁlnlng to the responsibilities/job flinctions
of counseling personnel have been reviewed and modified where
necessary to ensure compllance ‘with Title Ix. Yes . No .

3

(J) assurances that c“‘%efia have been developed and/or disseminated
- by which persons with re pon51b111ty for the selectlon/purcha51ng

of tests, appraisal ins ents, and counsellng\materlals shall
evaluate such instruments to determine compllance with Title IX.
Yes . No . . .

(X) assurances that directives have been issued and/or training
provided regarding the nondiscriminatory use of. tests or
- . . instruments currently employed in the: district/agency. Yes .
' ’ No . - :

(L) assu;&gges that all counseling materials currently employed in
the institution have bgen reviewed and modified where necessary
to ensure compliance with Title IX. Yes . No .

(M) assurances that counselors received information and/or training
rding the nondiscriminatory use and interpretation of tests
-and ceunseling instruments administered by the college. Yes__. No__ .

————

assurances that records of counseling contacts for a representative
time span have been reviewed and evaluated for possxble
differential provisions of student counseling services on the

basis of sex. Yes . No L

(N)

v




%]

N .. L l
»J@ Please coﬁglete the following questions pertaining to your
discipline and area of responsibility following your, evaluation (and your
staff's evaluation if this is appropriate) of each situation/topic
touched upon by the questions. There may be questions that are notgy
relevant: to ybur area of responsibility and in this sxtuatlon just mark
the response Not Applicable. ‘

N

(A) Are all counseling services provided in the same .nner to
males and females and according to the same criteria:

-academic counseling? Yes __ No____ Not Applicable__
-career/vocational counseling? Yes__ No____ Not Applicable__
-personal counseling? "Yes____No___ Not Applicable__
-test administration? Yes____ No___ Not Applicable__

(B) Do all descriptive materials relating to counseling and guidance
services make clear that all services are available to every
student regardless of sex? Yes . No . Not Applicable .

(C) Do all manuals, procedural guldelxneé\!s'other documents
outlining the responsibilities of coun®lors or guidance
personnél? Yes . No___. Not Applicable _ .

“a. Do all manuals, etc., state the responsibilities of
' personnel for the provision of counseling which does
"’ ' not discriminate on the basis of sex? Yes___ . No__ .
Not Applicable___ .

r‘" . '

vﬁb. Do all manuals, etc., provide technical or proceduxal
information without the use of sexist language or sex-

o stereotyped examples? Yes . No__. Not Applicable . -

(D) Do all counselors make course assignments without regard to 3u$
~  student sex and refrain from d1§couraglng/proh1b1t1ng or .
encouraglng/requlrlng enrollment in courses on the basis of ‘sex?
Yes . No . Not Appllcable . - p@i
r ] V . ‘. ‘

{(E) Are all students encouraged to consider seriously allaprograms
of study and to select courses on the ba51s of their ind1V1dua1
interests and abilities rather than on the basis of sex?

. ~ Yes . No . Not Applicable .

(F) Do all tests or instruments used for the appraisal, evaluation
or placement of students require identical treatment for male

‘ and female students? YES . No .« Not Applicable .
’ IF THE ANSWER TO THIS QUESTION IS *NO" -+ answer the following
’ questions:

"a. If the testing form, scoring form and/or 1nterpret1ve
materials are differentiated for males and females, are
procedures for the nondiscriminatory administration and .
interpretation of such instruments specified? Yes . ‘

Yes . ... Nbt Applicable .

Q ‘ - RN . " o | .
IERJ!: S T ' ey ;%é}* . . .
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o

- b. 'Is\the sex composition of every norm group clearly <

?* indicated for every scale? Yes___. No___ .: Not Applicable .

5 S | — -

. » c. Is the technical rationale and information on use and F\'
1nterpretatlon p§DV1ded for separate-sex and/or comblned-sex L

- ~scales? Yes + No_ . Not Applicable . -

d. If sex—dlfferentlated 1nstruments are used, are they used
in a nondiscriminatory manner and have alternative
instruments which do not so.differentiate been shown to

' be unavailable? Yes . No . Not Kbpllcable .".Z/

iG) Are all materials available to students in academlc, career
or personal counseling contacts or programs fr = from )
implications, in either text, language or ph6tographs, .th: Ly
certain academic, career, or personal choiceés are more : :
appropriate or "reallstlc" for gtudents of one sex’ than
 the other? Ye? . No_ _z“.y ‘Ng't: Applxcable . ' -

(H) Where a partlcular coursé or course ""tudy is- found to havev
an enrolIimefit of ap%. ‘male studynts 4r 80% femtle studéntSV‘ -
‘- have" prgceduréb been specxfxed‘ ’ensure thato, f T O

. adv150rs/c0unselors are’ i aking coure% reco
ST wo dlfferent ally op the ba€is Of, student sex, !
B o b:“ auvlsors/ u?selors do not digcourage or .prohibi
S S cdurse en menﬁ on pne basi;  Of - ~Sex,’ ‘
l " L Ce 1gbunsellng materla;s d?:noﬁ state or 1mp1y (lnf
SR v, ~LeXty, - 1anguage or pg&togrqﬁhs)--thaﬁ cé%taln cour _
- . e rogtamg, dcademic, career or life chQices are more sultaqpe ‘)f
PR ,“#o stidents of one gex. than ‘the other,rﬁ’a . - . A

- T nstnuments\useﬁ for:the\pla&@medt or: a551gnmenﬁ‘gﬁ studdp%s v
D _‘F" 14 ndtftreat‘sth%Q' dlffe tly on the ‘basis 6f" sex, -
A o ‘<v1n uments use ement orea591gnment of" students .

e¢a dlspr?portlona 1y ad e effect on’ students ’

L " “Sf gne. gex?. - oo
//// “\ “%;:. r Yes ) 2ot ﬁhp 1cabl$

-~

“‘\ﬂc

v-,~ '_""f ) R

Y : : “‘ 1\[ .. . ,n@ & .,

© If yo/tg %\a\;’e answereq "NO" tQ amg of' these ,

X i1l need to ﬂndeftake médlflcangn ‘and remedlal ste

)':".-..‘ tompllance Wlﬂb Tiéie‘ IX. _":'“ L !f, oo /-
. . ¢ Y . W e .

. g.‘ st '. . o ‘. . e T e Eal . \. .: ' '.’./7“/3
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’
N I have ‘provided, for ybur convenience, copies of pre-printe

sheets. (checkllsts) which you should also share with those advisoys,
counselors and staff with responsibility for COUNSELING. Please
distribute the copies of the pre-printed shee}s to the approprlate
1ndlv1duals and make arrangements for their return to you by

. It is essential that these'sheeﬁs plus
your completed report be returned to my office no later t )

\
-

It may be helpful, in order to assess and evaluate present
compliance with the requirements of the Title IX Regulation for-
non scrimination in the area of COUNSELING (and to plan necessary .
modification) to:f

(A) Review tne following materials:
a .
a. written mateyfials (including st dent handbooks)
. o describing counseling and guidance services provided
» to students ‘
b. copies of manuals, procedural guidelines or other
‘o documents outlining the responsibilities of '
counselors, advisors and other guidance personnel
c. coﬁ&es of-all materials used by students or counselors
in the counseling or guidance or advising process,-
including: . \ :
1. career guidance materials
2. academic advising materials
3. personal growth counseling materials

(B) Collect data relating to: ' .

¥

a. career interest inventories
b. academic tests (standardized achievement and ability test

c. personal guidance instruments
-

)

s pm— )

Fay.
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COUNSELING

1

%<

ADVISORS (Counselefs) . " . )

- of st

Have yoy familiarized yourself with the implications of Title IX
reduite&knts for nondiscrimination in the counseling process, in
counseling instruments and Eﬁeir use, and in’'counseling
materials? - . '

Have you reviewed records of ydur counseling contacts by-sex

Edent, spurc€ of initiation, and nature of contact, to

identify possible evidence of sex bias in the provisiod?

services?

Do you encourage all students to make ‘academic, career and per-

sonal decisions on the basis of irdividual abilities, interests
d values rather than on the basis of sex? =~

ave you reviewed ali‘counseling instruments used in your school
to determine sources of sex bias? .

Have you familiarized yourself with and applied techniques for
the nondiscriminatory administration and interpretation of
counseling,inatruments used.in your school?

Have you reviewed all counseling materials used-in your counsel-
ing programs or activities for sources of sex bias and modified
these materials where necesésary to achieve compliance with
Title IX? Kj '

Have you submitted to'your building administrator or supervisor
information concerning any instances of sex discrimination that
you have identified in counseling policies or practices, in
counseling instruments, or in counseling materials? \\\

‘ Yes

Yes

3

of counseling
Yes

Yes

Yes

Yes

Yes

59.

No

No

vNo

No

No

No

No




