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NEA Research Memo

HIGHER EDUCATION FACULTY: CHARACTERISTICS AND OPINIONS

In ring 1978 NEA Research surveyed a
nationwide sample of.higher education faculty to
obtain estimates about their professional activities,
working conditions, characteristics, and opinions.
The study, findings reported in thiS Research Memo
are based on responses fro 80 faculty, 56.2
percent of thos9 sampled.

The sample design and, a comparison of
selected findings with those "Si other higher educa-
tion surveys are presented under "The Technical
Aspects of the Stu Or This secttbn also comments
on the disappointingly low response rate and tile,

d by the sample
is report
ussed in

:bias that may have been introdu
,design. Any conclusions drawn
should take into account the p_o

-theteNnical section.

The Nee or thrStudy
,

A hallmark: -cif the late 1970's has been the/
increased 'public concern abbut efficiency in puh-
lie services and in education. Higher education his
now ictieiving close atSention as costs continue to
'rise significantly in ihe absence' of major enr 11-
-rant growth.,Beca04most of the expenditures' or
higher education, are Invdted in the fatuity, e en
more critical public attention' will be given in the
1980's to the quantitative find qualitative ditn n-
sions of the jobs of teacliAR racUlty.

The surplus in thelAirket for higher edu a-',
tion fcultyaccompanied by pkobable declini g,
enrolltnents over the forthcoming 15 ,years y
contribute to reductions in higher, education
ries and workinconditions. To prevent arjy
deterioration:in 'services of faculty of of their wor
inreonditions that may result from the ptessures
of cost effectiveness, oversupplA and retrenc -
ment accurate'uinfoynjatioti is needed. -Hocveve
information oil, faculty wopk. load and racid
opinions about- -their own w tkingi.cond itions; h

"been meager, sporadic,' a d somewhat date
Selected national estitnates ti'' avairable from a
'1972-73 survey, and glimpse of a few 'aspectt f

4

Y
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faculty Characteristics and, opinions have been re-
leasedfrom surveys conducted in 1975 and 1977.

The findings presented in Higher Education
Faculty: Characteristics and Opinions will. be useful
in assessing current status; estimati4g trends, and
planning for improvements in the quality of fziculty
services in higher education.

The Findings of the Study

The median age of higher education faculty is
43' years, with first and third quartiles of 36
and 51 years, respectively.
Three higher education ilty in five (60.7
percent) have the doctor' degree. -
Three hig education faculty in eight (37.5
Percent) h e had teaching experience in

elementary secondary. schools.

The typical higher education faculty member.
(median) worlits a 5I)-hour week in a 39-week
employment year.

, -The typical higher education faculty Membef
teaciting f,u1111ime (Median) instructs three
class sections (12 hours of class the bach
week) with 80 students enrolled and has
official counseling responsibilkties for testi':
dents (20 utylergraduate and 5 graduate le .el).

One-fourth .(27.6 percent) of higher education
faculty report that theiroprorafe is either f ly

la
low or very lOw.
One -half (50.9.*rcent) of faculty believe he
morale of othel faculty compared with t at
of five years ago, seems to be either,fairly low
or very low. .

One higher education faculty me '1..efIrri fourel
(261 percenrfeels there are i (alit con-

, straints,pn perso,nal academic fr om.

Most faculty (69.1 percent) elieve th e

process procedures their institutions need
improving.

t-
U *
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Most faculty (80.2 percent) are concerned
about the number of faculty employed part-
time in higher education.
Areas in which faculty say there is need for
improvement include (1) communication of
faculty priorities and interests to legislatures;
boards of directors, and institutional admin-
istratorS; (2) information 'about salaries' paid

.to other faculty in the institution; (3): assis-
tance in handliig, comMainfs with local ad-
ministration; (4) faculty repreientation in
developing policies for Meeting campus ad-
ministrators, for fa:Culty \c'ensure or dismissal,
and for student admission; (5) facility repre-
sentatibn in developing' policies relating to
faculty load; (6) institutional policies for
faculty load, promotion, evaluation, and de-

_ t

fining faculty merit; (7) salary levels, coupled
with lack of equitable treatment of faculty in
salaries; and (8) institutional financial support

. for faculty professional growth and travel.

The following eight tables proVide statistical
support for the highlights listed above. Selected
personal,- professional, and assignment characteris-
tics of higher education faculty will be found in
Table 1; the hours per week that faculty spend in_
the major categories of theiz total work load, in
Table 2; and teaching load characteristics reported
by full-time teaching faculty, in Table 3.

Also included are responses to questions about
faculty morale (Table 4) and *what is needed- in
various policies, practices,"and Working conditions
to improve faculty morale (Tables 5 through 8),

.;

I.

ti'
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TABLE 1.- SELECTED PERSONAL, PROFESSIONAL, AND ASSIGNMENT CHARACTERISTICS OF
HIGHER EDUCATION FACULTY, 1977-78

CharaCteristic

1

Total
faculty

2

Faculty in
2-year

institutions
3

Faculty in
4 -year or higher
degree- granting .

institutions I
4

Sex ,

Percent who are female 25.6%

Age
.,Mean 4 44.0 years
Standard error.

Distribution ^
,Under age 30

'0-34 years 1

-39 years
.44 years

45-49 years
.50-54 years
55 -59 years
60-64 years
65 years or m9rer

/

First quartile
Median
Third quartile

14,

Highest earned degree
Bachelor's
Master's a ._
Professi al diploma or specialist degree pr

di oma based bn six years of college
udy

octor's
Professional or technical ceitifjdate not in

academic series
Other

Years of full-time teaching experience in higher
education, including 1977-78

Mean
Standard error

k

Distribution
1-5 years
6-10 years
11 -15 years
16-20 years
21 or more years

First quartile
Median
Third quartile

43.6%

42.0 years.
0.3 0.8

4.0% 5.5%
14.3 15.2
21.0 25.5
16.1 13.9
15.5 13.3_
12:3 11.5
9.3 11.5
5.5 3.0
1.9 0.6

36.0 years 35.0-years .

43.0 40.0
51.0 50.0

3.3% 8.0%
33.1 71:2

1.6 3.1
60.7 15.3

0.3. 0.6
1.0 1.8

13.0 years 10.0 years-
0.3 . . 0.5

19.9% 22,7%
30.3 38.8
19.8 24.2
11.94 6.7
17.9 6.6

s-/

7.0 years
10.0
17.0

.7 "r\l

6.0 years

12.0

44.0 years
0.4

3.7%
14.1
19.8
16.7
16.0
12.5
8.7( 6.2
2.2

4

36,0 years
43.0 //..
51.0

2.1%
23.3

0.2
0.8

14.0 years
Q.4

19.0%
28.1
18.7
13.3
20.9

7.0 years
11.0).°
19.0

(Cdntinued on following pages)

Y.



TABLE 1.-SELECTED PERSONAL, PROFESSIONAL; AND ASSIGNMENT CHARACTERISTICS OF
HIGHER EDUCATION FACULTY, 1977-78 (Continued)

Faculty in
Total 2-year,

Characteristic faculty institutions

Faculty in
4-year or higher
degree-granting

institutions

1 , 2 3. . 4

37.5%
7.0 years
0.4
2.0 years

55.7%.
8.0 years
0.7
2.0 years
5.0

32.7% .

7.0 years ,
9.5 `.

2,0 years
. 4.0

9.0 10.0 9.0 '

78.5% 90.2% ' 75.4%

12.5 . 5.5' 14.3
6.4 1.8 7.5
0.5

- 0.6 ..)k- Q5
0.6 - 0.8
0.9 0.6 1.0
.0.5 1.2 « 0.3
0,1 0.2

30.0% 4.9% 36.5%
26.1 ,15.9 28.8
25.0 ` 18.9 26.5
11.9 36.6 5.5

1.3 1.8 1.1

5.4 ,. , _ 20.7 1.4'
0.4 ,- 1.2 0.2

.1

69.5% ' 63.3% . 69.8%
24.1 22.0 .

t24.6
604 ' '9.8 5.6,i

r

6.0. years 5,0 Years 6.0 years'
0.2 <1:).8\ 0.2
3.0 yeltz , 3.0 Years 4.0 years
5.0 3.0 5.0
6.0 7.0

-.

Elementary or secondary school teaching
experience

Percent with this experience
Mean years of experience
Standard error
First guartile
Medi4n 5.0
Third quartile ,

Present assignment
Full-..tiine teaching
Part-time teaching and part-time administra-

tion I

Part-time teaching and parrtime research
Professional suppott staff
Full-time aclministration
On sabbatical leave
On other leaTt
Other ,

r.
,Current facu ank or title

,---
.Prof e r
Associate professor
Assistant professor ..

Instructor -
0 Lecturer lb,''..

v Institution does not use ranks .1,4

Other

Type of appointment 1
Tenure .1

, Nontimure
Tenure not applicable to nritit li , y position

Years taught, before ing tenured
, Mean

Standard error f
First-quartile
Median
ThIrd quartile
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TABLE I.-SELECTED PERSONAL, PROFESSIONAL, AND ASSIGNMENT CHARACTERISTICS OF
HIGHER EDUCATI FACULTY, I:77-78 (Continued) .

Characteristic
1

Faculty in
) Faculty in 4-ye,ar or hig4r

Total 2-year degree-granting
faculty institutions institutions '

2 P.- 3 - 4

W, ...
eeks in employment year . _
Mean - - 39,0 weeks 3 weeks

--Standard error 0.3 ,

Fist quartile 36.0 weeks' 3`2.0 weeks
Median s 39.0 ,i- . 36.0

. Third quariiN 45.0 °, 40.0
.

Outside employment
Percent employed part-time in another insti-

tution of higher education

Employment status expected next Year (1978-79)
Employed lul time in this institution . ..
Employed ful -time in another institution
Attendfg col ege or unversi full time
Working in an occupation rel ed to my

present teach' g assignmen
,WoficrinwiL1 n related, non aching

occupation 11

Retized
In militaky'service
On leave
Otter k

occa nillyr
P Bulletin

C rige

tonal periodicals (have read regularly or

ronicle of Higher Ed tion
At

Educational Record
Journal of Higher Education
improving Collye and, Uni ity Teaching

4.3%

90..0%.

1.0

1.4

/1.2
0.8
0.4
1.2
1.6 -

5.5%

91.8%
1.3
0.6

0.6

2.5

0.6
2.5

40.0 weeks
0.3

36.6 weeks
A 40.0

48.0

I'
46.4% '' 44.117.0 ..,-

1.6 21.6 '

-48.3 47.8 _ ,

9 13.7 12,8
3 1 44.1

.. 4.0 17.3 1

'4.0%

89.6%
2.8
1.1

1.6.

0.8
1.0
0.5

,
47.0% '

21.5
48.4

30.2
13.2 ..,.."

NEA.Rdvocate . 19.-2 33.7 15/ 464..'
1

aOther response options included: "Have not heard of it," "Have heard of it and have read it hardly at all," and "Have
heard of it 71 have read it rarely, if at all." /4

s
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- TABLE ."WOR.IC LOAD' OF FAC'ULTY IN HIGHER EDUCATION, 1977-78

A.
-

) - Inter-

Weekly ajtivity (hours).

Research,

4

. Total
scholir- hours

A%
Statist ie

Teach;
ing

class

.

Prepar-
'Mg"
for

classes

1 ''2 3

Total faculty
Man'-
Standard error

Number

FirsCquartile
Median
Third quartile ,

Faculty inI2-year institIions
' Mean./. Standard error

Number

st quartile
dian

Third quartile-

Fulty in 4-year of higher degree-
grantinginstitutions .

Mead

-
12
0.2

. -
748

8.0
12.0 ,

15.0

0t4

160

12.0 .

15.0:(
1'8.0

:11

I 1

0.2

715

6.0 '
10.0
15.0

10
0.5

151

'5,0
10.0

- 14.0 .

r"--".1

Standard error

. ...

Number'

quartile.,First
Median..__.:,_

588 564

6.0 6.0
, ,

fl Rho
813.0 15.0 .0 5.0

0.2' 0.3

* :
aClass-related evaluation (test preparttiort a scoring, term p i'rs, other written work, ) .. .

4'Inte acting with students out q Mass (co erring, advising, i ussing-not including sp ifteassigned student-service functions) .. "-
elle rch, scholarship, and/or Neative a tivity (writing, p ming, painting, composing, analyzing, reviewing wc of colleaii; conducting

scholarly research, etc.). , i
dlnstitutional service (faculty, and depar mental meetings, committee wor4, institutional functions, and the time needed to prepr/te for these;

specifically assigned student-service activities and duties outside of the department; gene/al administrative functions, records, etc:)
eProfessional development (study and discussion related to teaching and scholarly pursuits, professiondl conferences, giving and receiving 4

-ritilues of performance
.

etc.) _
.

JPublic service (position-related activities outside of the iinstitutit k, such as consulting, editing, survey design and interpretation, public

ctures, etc.) - lel
. *

acting ,
Class with ship, . Profes- spent

related students and/or Institu- sional. in a

evalua- out of creative tional develop- Public typical
tiona cla SO activitye serviced mente service I Other week

4 5 6 7, 8 9 10 11

6 6. 10, 6 4 4 25
0.2 0.2 O'A 0.3 0.2 ' 0.2 2.1

;
.

.

707 715 604 708 Aft 58r 447 122 724

3.(ip, 3.0 3.0 2.0 2.0
5.0 5.0 7.0 4.0 . 3.0

;10.0 8.0 14() .. 6.0 T 5.0

7

0.3

156' I5Z

4.0 3.0
5.0 5.0

10.0

6
0.2

1.0 5.0
2.0 15.0
5.0 4 2:8

40.0
50.0
56.0

6' 4 4 4 34 41:
03 0.3 0.4 . 0.8 4.8 1.1

II
93 141 115 il) _26 4 150

/-
2.0 ' 2.0 1.0 ' 1.0 . 10.0 35.0

5.0- 3.0 . 2.0 ,,,. 2.0 y 34.0 40.0-
40 5.0 5.0 .. , 4.0 52.8 90.0

5'551 11

/3A33.0 4.0
5.0 0.10

17

'
1

8}0''

6 22 49
0.3 0.2, 0.2 2.3 0.5

567 467 367
P

2.0 -2.0
3.0

0 5.0

1.0 5.
2.0 10.
5.0' 35.8



TABLE 3.-TEACHING LOAD OFFACULTY WHO TEACH FULL TIME

Statistic
1

Total faculty
Mean
Standard error

Number respoucling

First quartile
Median
Third quartile

Faculty 2-year institutions,
Mean
Standard error

Number responding

First juartile
Median
Third quartile

Faculty in 4-year or higher
degree-granting institutions

Mean
Standard error

Nomber'respding

First quartile
Median
Third quartile .. ,

Number Average number .

of class of class/labora-
sections tory hours per
taught week

2ir 3

3
'0.1

672

2.0
3,0

13

699

9.0
t2:0

4.0 .15.0

4 16
0.1 0.4

1,43 155

4.0 14.0
4.0 15.0
5.0 . L8.0

12
0.1' ,,

529 544

2.0 8.0
3.0 12.0
4.0 - 14.8

Total
students

in al( classes
4

Number of students current -
ly served as official counsel-
Or or advisor
Undergraduate Graduate

700

50.0
80.0

120.d

111
6.3

5 6

28
/ 0.8

,

495 288
.

10.0 3.0
20:0 '5
30.0 10

v

25
3.1

op

70.0 12.0
95.0 20.0

137.5 25.0

90 28
3.2 2.7

0

543 .195

. 45.Q 10.0
75.0 20.0

116.0 35.0

10
5.0

9 ti

0.9

286

3.0

10.0
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TABLE 4.-FACULTY ESTIMATE OF PE SC:NAL MORALE D MORALE OF COLLEAGUES
/7) Percent of faculty

Faculty in ,
Total 2;year

Category ,
fac'Wty institutions

1 2 3

.. .

My morale is-
Very high . 22.2% 23.6 0

Fairly higti , 50.2 49.7
Fairly low 22.6° 19.4

Very low 5.0 . .7.3, .

.,

The morale of other faculty seems to be-
Very high - _:, f 5.4% 3.7% ,

,.

Fairly high 52.7 53,7 .

Fairly low 36.6 32.11 37.5

Very low 4) 5.3 9.8

. . v
....--Sr.

Compared with' that of five years ago, the morale
of other faculty seems-to be-

Very high '
Fairly high
Fairly low
Very low 4

15.8 X2.7

4

8.9% 7.8%
40.2. g 37.0 ,
35.1 32.5

To

Faculty in
4-year or,ligher
degree-gran

institutions
4

2 t.9%
50.3
23;4
4.4 ,

(a

5.9%
452.5

4.1

9.1%
41.0
35.9
14.0

4

0

/
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TABLE 5.-FAuftry OPINION ABOUT CONSIDERATIONS RELATED TOTACULTY.M00A7ir-.. -

\i) ,
1 ' Pereelat Of faiulty f -

(----)
i , -,.. .

(..
.. ' Faculti in1 .. .1

: \ F-aeulty in 4-yell or higher
oLi: ,.',; - Total 2-year ',... degr -granting

- -..-, i '1- t1 and answer category4 . ., faculty Institutions *4 : instituti
.,, . 1 2 - 3 4% -.
....,....t. :. N. \. t .

,
, , i %, - t d,

How would .)/u describe thetregiee af ac''adetrtic freedom ,....... - . ,

1. afforded face y at-the institution that ertiployj'you?' .- i. .:(.'

Meat- freed ; -all It Toetst faculty ,them bers would
, "27.4% . 2)9% ;28.5%

, 4 .2 . . 46.1 -
fair degree -of freedom -there .are-sctile important' )

constraints' .. .'.,.._ . .. : . 7 . : '. '. . . '. .... ie .... . ^''. . .. . .,. . t .. . 24.7" -..,-.k. 22.7
Little freedom-a general feeling of constriiint; an

.

uncomfortable situation .. 0 ...... 4.2 - -2.7-
-

want xi;ktt
Much Treedohis:!a" ne'ral- feeling offf*doin

Are the due process procedures for assuring facti162 at
your institution just treatment in salary, welfare, and
academic matters adequate or do they need improvetment?

Many improvements are needed %. 1

Some improvements are needed
A few improvements.are needed
Current procedures are adequate

Holt wouldYou desCribi the status of your institution .
in the number of faculty employed part time, consider-
ing the conditions of enrollment, faculty expertise.
location of classes, and desirability of full-time employ- r

ment opportunities? -
Too many part-time faculty ...-it 23.7% 42.9% 18.7%

'Too few pat -timifaculty 7.1 2.5 8.4

ReasonableTalance between number of part-time
and full-time faculty 69.1 4. 54.7 73.0

Higher education faculty have no rlson to be concerned
\

over the number of faculty employed part time/in higher
education. 8 ,

Strongly'agree 4.7% 5.5% --1.6%,
'Tend to agree 15.1 . 9.1 16.7 C.,"

Tend to disagree 43.5 32.7 46.3

Strongly disagree -.. 36.7 52.7 32.4
t %

.4' .

Declines in college-age population are not likely to affect
my institution as adversely as other institutions.
Strongly agree - 6.9% 4.2%

41.7

7.6%

Tend to agree 40.6 36.4 7

Tend to disagree 31.6 29.1 32.3

Strongly disagree 20.9 30.3 18.3

173%
41.8
21.2
19.8

24.7%
42.2
16.9
16.3

15.3%'
41.7

, 22.3
20.7
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TABLE 6. SELECTED 'INSTITUTIONAL ENVIRONMENT CHARACTERISTICS RELATED TO FAC-
ULTY MORALE ANTS PERCENT OF FACULTY-INDICATING THAT THEIR CONDITION IS LESS
THAN SATIWACTOltY

It
. (

Conclition
1

Faculty Opinion is elicited on issues being Considered' by /
local administration , , , 54.5% . 59.8% , 53.2%

Faculty Concel-ns ana problems are communicated to _ - . 44

local administration . ' 43.1 , 42.7 43.9
Faculty priorities and interests are communicated to
4' institOores board of directors, 61.2 61.0 61.0
Facul6 are,advised,about proceiS for giving input to

institutional planning end governance decisions 51.5 60.6 49.1
Faculty member who has a;complai>with local admin- if-
istrator has access to advice and strpport 51.8 55.9 50.7

Faculty cave access to, information and advice about
their employment nights , 25.4 27.1 25.0

Faculty receive information on their own salaries,
fringe benefits, perquisites, and options 16.3 17.0 16.1

Faculty receive summary information about Salaries ....

paid to other faculty in the'institutionb 57.7 $.;,54.7 58.5
Faculty have access to descriptions of institutional

work load policy .
44.2 33.4 47.0

Faculty interests are-co rriTiunicated to state
legislatures' , 67.6 67.5 ' 67.6

Total
faculty

PerConof faculty reporting condition is less
than satisfactory or upsatisfactorya

. giv Faculty in
RacuM. in 4-year or higher

2-year degree-granting
institutions institutions-

3 4

°Other options were "highly satisfactory" and "satisfactory."
bMore than 20 percent indicated condition is "unsatisfactory, much improvemeneneeded."

,
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-TABLE 7. -PE ENT OF FACULTY REPORTING OPINION THAT IMPROVEMENTS ARE NEEDED
IN CERTAIN INSTITUTIOIVAL PRACTICE r

_

14
r

Practice .

,
., Percent of faculty indicating some

"improvement neededd
r major

Total ,

. faculty

...
p

'Faulty in
2-year

institutions

-, F___4(.ulty in

4-year or hrgher
degree-granting

institutions
I 2 // 3 4

.

Sabbatical leave policiesb
&

Availability of 'travel hinds ,.

.FinanCial support for professional growth,
Sick leave .PrOvisions
Parking facilities ,

Faculty evaluation
Salary (academic year)

-amount
- equity among faculty

SaYry (summer session)
Clear definition of faculty merit

Formal reporting to faculty about their/ ev
Promotion polpolicies:
Student/faculty ratio
Teaching materials and equipment
Standards for notice of non-reappointment'

Summer employment'.
Maternity leaved ,

Child care servicese
Fatuity load (hours)

.
,

tuition

/4"

34.7(1
66 8/'-
61).1
15.6.
33.7

,
A.

56.7
-

70.5
64.8
53.6
74.8

54.0.
57.6,
46.1
49.7
29.5

37.0
19.9
33.2
51.6

33.3.5,,
62.!5

. 66.1
1,5.7
DI .3

t
57.0

6414
51.4
54.6
71.3

4'2.0
58.5
47,9
44.5
26.9

35.8
14.2
31.5
53.7

\L.,
-.

.,.
,

35.1%
67.8
70.0
15.
35.1

56.7

70.8
66.7
53.3
75.6

557.4
45.6
...1

5 1 .0

37.4 .,

21.7
33.8
51.1

fi

. ..

aSum of the percents of faculty indicating "some improvement needed" and "major. improvement needed." Other response

options included "no provision" and "satisfactory." .

b"No provision," reported by 13.1 percent of faculty.
e"No provision," reported by 7.1 percent.
d"No provision," reported,by 14.0 percent.,
e"No provision," reported by 33.0 percent.
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TAB -E 8.-PERCENT OF FACULTY WHO ARE INADEQUATELY REPRESENTED IN THE DEYELOP;ji
AND/OR IMPLEMENTATION OF SELECTED INSTITUTIONAL POLICIES

4..

Policy area

Addition or deletion of courses 1Addition or deletion of programs
Tenure provisions
Promotion standards,.

I

Faculty evaluat n 1
Faculty leaves f absenceb
Criteria for -s dent admissione
Faculty performance standards

Criteria for faculty censure or dismissal
Criteria for selection of new faculty
Criteria'f.r selection of campus-level adminisp-ators
Paculty load ,

Percent reporting faculty have too little
representations

Faculty in.

Faculty in 4 -year or higher
Total 2-year d,egree-granting
faculty institutions 'institutions

2 3

' 11.9% 27.6%
25,9 . 36:2

;-
31.5 34.6 .

37.2 42.0

, 29.8 30.9
30.8 , 35.4

r 40.1 46.5
36.4 39.8

41.9 , '503
27.3 41.0
57.,..5 6195) .
46.6 47.2

4

7.7%
23:2
30.7

29.5
29.6'
38.4
35.5

39.6
23.7
56.5
46:5

.a0ther options to the question were "too much faculty represen4ition," "faculty represctation about Xt," and "no

faculty representation needed." . I

b"No faculty representation needed," reported by 10.0 percent of faculty.
"No faculty representation needed," reported by 7.2 percent.

tJ



The Technical Aspects of the'Study probably did riit receive; the questionnaire at their

:Chi two-stage random sample was designed to.
obtain national' estimates within 5 percent of the
true value at a confidence level of 90 percent. For
the first stage; a probability sample of institutions
was drawn from the total file of institutions
classifiecipby 'type and control into the following.
four strata: pub0c universities, public other 4-year
institutions, private universities and other 4-year
institutions, and 2-year institutions. For the second
stage, faculty names were selected from rosters for
the selectild institutions by using sampling fractions
to,provide a self-weighting sample of instructional
faculty.

Questionnaires were sent to 1,508 faculty
one person for ever) 300 full-time faculty members'
in the United States. However, it was later learned
that -80 of these persons shotild not have been in-
cluded in the survey because they either were em-
ployed in ,full-time administration, full-time re-
search, patessional support staff positions 9r were
no longer employed in higher education. Vie 803
faculty returning completed questionnaires ,repre-
sent 56.2 peercent of the 1,428 persons estimated to
haye been an appropriate part of the sample.
Although this ig2 disappointing rate of response, it
is not unexpected in view of the 60- to 65-percent
response rata in other recent surveys of higher
education faculty.

/ iftleed,for caution. The low rate of response in-
dicates the need for caution in interpreting results.
In ad 'on, some chance for bias in the final sani-
pre result from the method used to select the fac-
ulty sample and 'n the characteristics of nonrespon-
dents. "these co ditions make it necessary toirdew the
findings of thif research with appropriate r straint.

The methdd used to select-the per,pns in the
sample plus an expected higher-than-average rate
of response from faculty familiar.with NLA's pur-
poses and programs may have contributed to unl
equal representation of some subgroupings of fac-
ulty among the respondents.

. . 2
Selection of the sample. Names for the sam-

'pie were identified from the institution's published
catalog, and most of these catalogs were published
before the beginning of-the 1977-78 session.Shere-
fore, the sample probably underrepresen is the new
(beginning and mobile) faculty who joined the
institution in 1977-78. .._

In addition, lists from which the sample vas
selected included faculty who were leairing the in-
stitution between 1976-77 and 1977-78. Among
these mobile faculty selected for the sample, some

new:institution, or they May not have contimied
their empldyment in higher education.

q
Aistribution by rank.15.F.pculty in 'the lower

ranks either tend-to be new tothe institution or to
have moved from an Institution. Therefore, the
present sample probably underrepresents faculty
in lift-lower ranks.

The U.S. Office of Education's spring 1963
survey of teaching faculty'in. 4-year colleges and
universities found that the following percepts of
faculty were not at their pfesent institution the
previous year (1961-62): protestors' (16 percent),
associate. professors (17. percent), assistant iiirofes-
sors (2.4 percent),- instructors (36 percents, and
other ranks (17 percent).

. The percent of facility in the NEA survey who
were at their piresenr institutions the previous year
is higher for tfit combined ranks. of Professor and
associats. professor (95.0 percent) _than for the
lower' ranks as a whole (92.5 percent'. The percent
of facility in the resent survey who plan to be at
the, same- instal. On for the subsequent year is
higher. for the combined ranks of professor and
associate professor (95.1 percent) than for the

TABLE 9. GHER EDUCATION FACULTY
WHO HAV / TAUGHT IN ELEMENTARY OR
SECONDARY SCHOOLS

Percent with
elementary -sec-
ondary tea

Grduping of faculty experience.

Total
2-year institutions
Public universities
Public other 4-year
All private universities and other

4-year institutions .c
Age

Under 38 years
38 throu 52
53,or mo o

Men
Women

Professor and associate profes-
sor

Other ranks. 45.1

37.5%
44i
20.9
42.3

31.2

24.8 r
43.2
43.3.

33.1
50.2-

7
I

r.



loke ks conlibined (84.1 percent)' E4ectation
ofAbeing employed at a different institution of
higher education-` is repoiled by 0.1 percent X
faculty in the 'top two ranks combine d and by 4.4
percent Of faculty in the lower ranks.

IA facility member, familiar with NEA's objec- _
tives may have been more willing than other faculty
to respohd to the questionnaire., gecause over two-
thirds of public school teachers are NEA meat
and most K-12 teachers aro represented by..0 NEA
affiliatejaculty who h had teachin experience
at the elementary-mg ry, Jevel ale -probably ,

more aware; of NEN4,; nzare most other higher
education faculty (see lallre-9):

Table 9 suppOrts the hypotheses that the NEt;
sample contains, (.1) 'a hither-than-representative
proportion of faculty in the 'higher tanks and (2)
a higher-than-rePre entative number of women and
of maIure)facu t in the .lower ranks in public
institutions.

TABLE 19,-POPULATION4 ND SAMPLE ESTIMATES OF
FAC1JLTY pISTRIBUTt BY RANK AND TYPE OF IN,
STITUTION, AND-QF F CULTY. WHO ARE WOMEN IN
EACH RANK AND TYPE OF INSTITUTION CATEGORY

oFaculty giup

Percent of faculty
Population' Sample
1975-76 1977-78

1 3

Rank
Professor 4, 23.1% 30.0%
Associate professor 23.4 26.1
Assistant professor 28.1 25.0
Instructor 19.5 ,
Lecturer 1.4 1.3

Not .designated 4.5 5.7
.

Percent in rank who are women
Professor 9.6 13.4

Associate professor 17.1 18.3

Assistant professor 28.8 30.2
'InStructor 40.6 52.6
Lecturer 41.4 40.0
'ank not designated 33.2 37.2

Type of institution
Unive041,Or. other 4-year 77.7

..
22.3 20.8

Percent in t e of institution who
are women

University or other 4-year 21.6 0.9

2-year 33.7 '-3.6

Total percent who are women ,24.3 25.6

Some sample. estilnites along-wilh statistics 1

fdr the total popul4tion in 1975-76 derired from

by
Higher Educativon General InformatiOh" Survey

e
by the Natio-nal Ceter for Education Statistics are

)listed in ,Table / 0. Barring changes since 1975 -76
the, sample contains slightly larger-than -representa-
tive number's of faculty With; the rank of professor/
and slightl smaller-thari-iepresentativentimberS.of
faculty wit 'rank of instructor. It contains slightly
larger-than epresentative, qumbers of women fac-
u in the ranks of profe(sor and instructor and in\r
the. 2-year institutions (see:Table 10.) . .

. , -
A review of faculty distribution by age and by,

highest earned degree. (as estimated ,from the
present survey) compared to other population
estimates may help 'evaluate hbw 'much the bias in
't'ae present survey may influence the overall fiiid-
ings. Also, gomparison of survey estimates during
recent ye* may provide useful indication's of
trends in selected characteristics of higher edu a-
tion faculty. -

.

4 .
.. . Distribution by age. Estimates of. faculty dis-

.. ,tribution-by age as identified WI recent surveys of
essentially compayle populations'are summarized
in Table 111

A trend toward increasing percents of faculty
who are 50 or more years. of age and a trend of,

/ lower percentages of facUlty who are under age
35 are both, evident (see Table 11). The termi-
nation of an 'era of 'significant annual growth
in numbers of full-tirrie faculty occurring -about
1975 Trial y be expected to continue to reduce the
number of beginning faculty being hired. Ani

increasingly tight mar t for higher education
faculty positions sinc the early 1970's may .

'also be expected to redui percents of faculty
separating from their ernploym t in higher. educa-
tion..The range of normal varia on associated with
sample 'estimates' cohpled wi the :likely trends
toward an aging faculty' iR higher education sug-
gest that the estimates from the present survey
probably represent the total population of higher
education faculty.

..n.

Distribution by educational attainment. The
distribution of fatuity by their highest earned .,-

degree suggests that more higher education facu
are earning the doctor's degree (see Table 12)4,
summary also documents the variation assoc
with esti tes from sample surveys. The abse er

of growth total number of faculty and, the in-
creasingly ght faculty job market (with the annual
,nt../mber of doctor's degree recipients over three
`times as large as it waVin 1960-61) support .,-the
expectation that- there would- recent increases

rte,' 8



in .the propprtion of.higher education faculty with
the doctbr's degree;

A recent study of educational qualifications
of new faculty. employeO in other 4-year institu-
tions and 2-year institutions supplied estimates
consistent with the trend shown aboye. An Ameri-
can it on Education study of "other 4-year"

tions reported that 52.9 percent of new
facul tp selected disciplines. in 1976-77 had the

.
doctor' degree or were expected to obtain this
degree withm two years (see. Reference ,6).

An NEA Research survey of.higher education.
institutions regarding faculty supply and demand in
1963-64 and 1964-65 concluded that only 19.5-to
22.4 percent of newfoculty in these disciplines em-

'ployed in other 4-year institutions during those
years; -had obtained the doctor's ,degree .(see Ref; .
erence 7). T e. range in the NEA Research esti-
mates reflects probable differences between the
NEA and the A studie5 in the criteria for classi-
fying institutions as universities. The ACE study
defined. new, faculty as those who had not been
previously employed in hither education. The NEA

'Researchstudy defined new fac lty as dose who
had not taught in higher,gduca the pre.ceding
year,and cOunted_as having the c r's degree only
those faculty who had received th s degree.

The percent of new faculty in 2-yeArinstitu-
tions having the doctor's degree was 10.6 .percent

the ACE study for 1976-77, ur- 7.3 percent in
e NEA study for 1963-64 and/1964-65. ,

TABLE 11.-SAMPLING ESTIM S OF THE DIS
BUTION OF HIGHER EDUCATION FACULTY BY AGE,
1948 TO 1978

Year and source
of. estimate

Percent of facility

Under.
age -35;

Age 35
through
49 years

Age 50
years or
more

2 3 4

1948LU.S. Office of Edu-
cation (1) -32.0% 45.6% 22.5%

3969-ArpericanCounci1
on Education (3)a 33.4 43.2 :23.4

1970-NEA Research. 27.6 46.6 25.8

1973!Amercil
on Education (4)° 23.0 47.7 29.2

1976-NEA Re rch 25.4 45.7 28.9

1978-NB,A ch 18.3 52.6

SOURCES: Numbers in parentheses refer to the numbeLed
references at the end of this report.

aACE's intervals were "under 36 years," 36-50 years,"
"31 or more years."
ti
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TABLE 12.-ESTIMATES OF THE DISTRIBUTI0k,OF
HIGHER EDUCATION BY HIGHEST EARNED DEGREE,
1948TO 1978

4w
Year and source,

percintof faculty
Master's,
profei-
sional, or

* -Bachelor's, technical Doctor's.

degree, degree (3), degree
A 2 3 , g

"t.%.

1948 -U.S. Office of ,

Education (.1) 17.0ab-,... 45.2 '37.8.
..1....

'

196 -NEAResearcli 53 45 3 49.4

196 /
(2)c ( ..------ , 8.6 49.7 41.74

-1964-American Coun-
cil on, Education (3) ... 6.7b 48.2 45.1/1-
1973-American Coun- .

cil on Education (4) .. 6.7h 54.3
7 1

39.0

1976-NEA Research . 3.9 40.6 55.5

\978-NEA Resea1611 . -3,3 36.01, 60:7_

SOURCES: Num,b s kiparentheses refer to the numbered.
references at the end o this report. 1.t...

alnclUdes first profe ional degtee. \
b Includes also less than ba helor:s degree.
93at.a for entire populati r

These re.cent fiudings from' the AaE study,
added to previous evidence of trends toward lower
rates of separa m employment, particularly
among senior faculty, suggeskthat the proportion
of higher education faculty with the doctor:s
degree has recently increased. However, other evi-
dence that faculty in the upper ranks may 6e
slightly'" overrepresented in the ,present survey sug-
4gests that the propdrtion of faculty having the
doctor's degree may no.t be quite aschfigh as is esti-
mated fly these data.

Conc/usixi. The statistics derived from the
pre nt surveY generally represent the total group
of to king faculty in higher edubation. Cdnsidera-
tion should be given, however, to the small over-
representation of faculty with the rank of profes-
sor and the underrepresentatien of faculty with
the rank of instructor. These factors and the, usual
expectations of thriation associated with sample
Si fey estimates demand the use of caution in
interpreting the findings.

9
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