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Preface . =~ v e L

 The bridge to relewancy between educatmn and work and e skills -to -fulfil} realistic
. aspirations ame important student outcomes n & comprehensiv— career education program. .
‘ Career education shomld offer students a chamce to learn the sscial and occupations skills R
- that will:make it as emsv as possible for them to cross over inn:= the world of work-and 1o
gain the accompanyine wense of full citizenship ¢ & .
The State ‘Departmemt of Ediication”has long recognized tng; ufusing carecraducapn
_*. . _intp the curriculum gremtly enhances g school’s effort to meet tré:ducagional. ressonal and
occupatlonal needs o its students. In recent years the Dempugsment e Edwation: has
_ published a series of tpooks designed to assist districts with the inmmemenratem of carcer
* - education in kindergarten through grade twelve. The pubimcations cover swinistrative
practices. community nvolvement. exemplary practices, instRictionas strazcgns.. and other
areas' of importance o teachers and administrators. [Imptementimg Corese Lgucation.
Resouirces Guude » the newest-addition to that series.

Oné of t5 mast exciumg aspects of career education is the workime tose thsr— a“"usmes&
industry, las¢or. gewermument. and the community at large to aid the schoofs in .be effont wo
achieve the nuost meanmingtul career education. This guide = mtepdau:u vz anintroduction
to the wealtr >f ¢xmerience and igformation available frem_govermmmem resourcds'at the
local, state, smd-federal :eveis and from the resources in thte immedizs ommunit . The -
sources listed! offef . ess to materials and services as'well as to persgus witr #xpertise in the
area of career ‘dmcar:na. Most of these resources are available at little orno cwst.

The guide -l haw= served an important purpose if it Serves to help users see the potential
around them. imd em.:urages them to go beyond the limitations of rhis guide in creating

their own resausces. .7 \
DAVIS W. _AMPBE' L © ] WILLIAM MAY
Deputy Supermeenden: Assistant Superintendent and Davecior,
for Programs w C . Office of “wncslun ~-rwex
" REX FORTUNE. ' i ANNE I tPTON . *
Associate Superintender: Adminstrator. Wzl ane.Cireer *
for Secondary Educatien Mrograms v Develomsm®#® Zwervices Umt
v /
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Community Resources

PRI

The first, and easiest, place to look for sources of
‘nformaﬁon ‘materials, d services concemlng
:areer education 1s in ‘the immediate community.
Not only will resources be easter to find there. buit
they will also be more meaningful to the s?tudents
This section of the resource guide contains sugges-
tions for seekimg-and- develop]ng careef educanon
resources at the local level.

Community involvement in education makes

nstruction more relevant to the-world qutside the -
-lassroom. The school staff benefits “from more *

requent. and more productivg contacts with
:ommunity representatives and adwsory commit-
tees, and students benefit from incieased kmowl-
sdge of career optlons and’ opportunities for work
:x perience .outside -the school. An, effective plan
for community, mvolvement can ard the career
zducation rmplementatlon effort in many ways:

® Curriculum can be designed to utilize many
community settmgs in addition to the formal
egucational settings!

® The school staff can work with .néw and
established employers in the community to
identify the educational needs of potential

" employees and to plan appropriate curriculum
changes and specific courses to meet those
‘needs. - S .

® The use of classroom visitors from the_busi-
ness community can be expanded. The con-
cepts of mternshrp, work experience, and
field exploratron can be extended to become
a greater part of the educatronal experience of

- students, g

~® Teachers and pounselors can be provided an

-orientation thbusmess, industry, and labor
through short-i erm employment or explora-
. tory work expe fence.
® Business, indu try, and labor representatives

can participate in caréer days at schools and_ |

provide lnformatlon ta students through small

group dlscuSSlbns slide and ﬁl? presenta-

tionsy and demonstratlons of equlpment used
m various occupations.

® Current labor market information of value to
students, parents, and teachers can e dis-

seminated during career days and at. business .

and industrial falrs - .

The State Department ofEducation publtcatron
Impleménting - Career Educatlon COmmumty
" Involvement (see page 25) is ‘highly recommended
to provide lnformatlon and a procedure that will
be helpful in designing and mplementrné a
Lommunlty 1nvolvement plan. '

‘Material Resources )

Instructlonal materials centers and hbranes are
often good starting-points for identifying resources"
“that students can Juse. Books, pamphlets, slide and -
-tape: pre*Sentatxons, films, and other media designed -

" to assist students’ip knowing about themselves and

the world* of work should be noted. Catalogs and
other information relating to postsecondary educa-
tional institutions are often located in the coun-
selor’s office or the counseling area of a school. It

is recommended that all materials related to career ,

education be gathered ln a career educatlon
resource center.

/ Media resources for teachers to use in integr ng_

career education strategies. with their subject

: matter areas should alsd be cataloged, and informa-

tion should -be provided to all teachers about where
and how the materials can be acquired. -

v e
Human Resources ,
Personal contact wrth somtQqne w o has exper-

tise or experience in a careerfield cangadd a greater
sense of relevance to classroom training. Often the
lack. of such a feeling of relevance among students
, causes courses to fail. Teachers should, therefore,
seek the aid of appropnat zpersons in the school’
and the. community. to supplement the assrgned
matenals :

4
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Sanine bers of the school staff may not have
mn the education profession, and many ’
. otheer occupations dquring the summer
: swwey of their past occupations will
pm:mbly fonvad :a wide variety of occupational and
emcational ¢ ence that may be useful when a’
- texchey is Wﬁ-‘to find someone in a. particular
cagp=rt s Yer a student.to interview. .
“he pomsibiits of encouraging students .to ‘help
" =+ stugens & peer resource persons should not
b .ikverlooked. The experience of students who
have -held pmt=tme jobs or dorfe a censiderable
amou ;W of resemrch in a particular occupational

ars# sy e of great valug, to other students.- One
sch. wanize: what was called a Carecr Corps. a
gr of stimmts trained to help their fellow
s ts *md needed career information.

resonu:es in support of career education.
Ti., respren: a bro&fange Qrf job and occupa-
tonal  altemnatives, styles. avocations, and
lessuye-mime pursuits; and they also have vested
- =st 1z the school and its programs. ‘

¥4/l samoof vear, the families of students should
be wurvecyed 'u identify areas of knowledge and
expenenige ey are willing to share with students.
Pareny gﬁhm from the school can assist in the
marers - ang (amily survey process. Some schools «
TOgt; i student help in preparing survey question-

o d recording the informdtion to add to the
resource file.
human resources’in the commugity at
~-nuire quite a bit of searching. but the
W rove worthwhile if it yields an ass
k. {wedons 1n all walks of life who are willing
g -+ heer careers with,students. Contacting
AIERSES. industry, labor organizations,
. t agencies. and professional and civic
s « zood start. Senior citizens organizations
one way of contacting retired” persons.
pf whom will have valuable information to
Many local service organlzatlom are listed in
JMfow pages of the telephone directory index
. “Organlzgtlons. One or more of the sample
s nnaire and survey forms included later in
- "section may be used to begin identifying
-aaillble resources within the community.

Communiiy Survey

Tz community can offer students a “wide
varepv  of career education opportunities. Con-
ducture a paper-and-pencil or an interview survey
of the various business-related and civic groups will

Y

zmailies constitute one of the .best .

o B

® ' Lo

yield me—~y commumni wure=s, Survey questioms
could ircdudde the falk\z Do the establishments
or growy: offer towr oot txeiimes? Do they have
s0od resmauree speaker. Woud they be.willing 2o
smONSOr rmweervational svemk - sites for students wr
sTucaters’” s
Exampke of quesisoesarre forms that may be
amptea - modifucgator user int conducting a
SOMMERIT supvey I mued as eéxhibits at the
o OEThIS chaptes. iy t A 1s a general survey to
+ filled am: v - dfiduals. Exhibit B is an
~veentory ot u he-@#ed for making an overalk
':?'ristical suvey ¢ lalgginess attitudes and prac:
. Exhit» ' get®ilzd questionnaire for
nw:smesses. b, !}mm vl uamilar detailed questloz-
TT= 10T TRy ST ngd UATYS. 4

pbinde. -y

Coordinadio: +em: Cansolidation

e fmah*’an‘- rfemtive use of community
res@urees ©i\«wiires amon at both the school
anc Adistricr levels umtv resource coordma—
tio- aelps o eqgsur- 114&’

Zommau - wigh the community resource
will be -lesr, ani ; dl participants will under-
stand St respompabilities to the program and

-

to the stufents. _
—_ Availubole commumty resburces will not be
overused, masused’ or underused. -

Z- SimuttaneoufS reanests for the same service
will be zavoided. .

-- Commeunity resource persons will know which
scho¢i  person(s) :0 contact regarding ques-
tion: --onments. and complaints. )

S AN repeeng infagmation clearinghouse service

f!’)l pform district ‘and school personnel

Fwhen new community resources are identified
ind resource lists are updated.

.schoun or district programs using community
ssources will be given publicity, and partici-

‘mtins; resources will have recognition for
weir nelp:; this will encourage continued
ammeunity involvement and cooperatjon.

 anuggenitye Resource Coordinator

It -ossible, an :ndividual within the school or
distn=. should be assigned full-time responsibility
for _antacting, aeveloping, and coordinating
comm=nty  resources- in support of the career
ewgcatior effort. The coordinator encourages the
praoer use of existing community resources; re-
moves vw-of-date resources from the llst and finds

.ana pubucizes new ones; and maintains close



collaboratlon w1th work egperience mrs
and other school pérsonnel who have 5,
that use communmity resources, The cocrsifator,
who serves as a.Jiaisén person between tmw sehool

* and the commu-ty is responsible for idesiifying, .

developing,. and coordmatmg community sggpurces
and planning school/communi cooperaﬁ":#mtr
education.. activitigs. The Jquglification: he
cosprdinator are as follows :

1A basm_understan(m,g of carser educatn as a

comprehenswe protess ard @16 ity .to
contnbute ideas for activities
i2 Knewledge of the roles and funcnum of
school personnel at all levels
3. Oral and wntmg skillé. for effective communi-
cation f
4 Knowledge of the schoal orgah‘*zatlm and the
—teaching ané—counsalmg functidns
5. Knowledge of the, organization, op~ mtlons
and functioms of business and industr

Because- the ecsmmumty,- coordinator is . change
agent, he or she should also have ‘skill m inter-
permnal relations, a .desire to work with .ommu-
nify persons and the confidehce to approacn them,
and the ability to b€ persuasive and to persevere in
seehng support for éareer educatlon

Exemplary Practnces

Community support for, garesr educat. s s most
effective ‘when Tt mvolves acrve partxe cztion as
well as endorsement ‘of the' concept. For -xample,
volunteery from businesses c‘r_indu\tne in the
community may talk with students interssted in
specific jobs or occupftional areas abnut job
opportunities, job requirements, workin. condi-
"tions,.and company policiés and bene-its. .t possi-
ble, they should offer* interested >tugents an
gpportunity to visit the job site. '

The followang are some’school/commun-ty prac-
tices that have aided 1mplementat10n o career
educatlon

® The Redwood Clty Rotary Club pubhshes a
list of its members by occupations and special
interest areas.. This list' is available to local
school personnel for -their use in setting up

""mdmdual or group student interviews with
representatlves from a variety of occupations.

The Rotary resources are also used to aug-

ment classroom learning in such areas as
scien¢é; mathematics, English, government,

" ¢and business practlces
e The Bay Area Air Pollution Contrpl’Drstnct
provides an putstandmgﬁﬁmce to schools an

. N Y

.

.
B .

\\"4'
.

e Th.  ali ia Employment Dgt “opment
Dep=-tment +EDD) provides bot orary

. J . .
information officer is avaﬂabf to wsit classs
to discuss a™-

rooms throughout the Bay
wide range of environmental ccmgerns as well
as job opportunities in the =nvironmental
fielg. An excelleps slide show map been pre-
pard to accompam~ this presentat®on.

® The Pacific Tetemwhone Compary wmakes avail-

able to schools i wide variety 1 <eaching-
learning mar=mmds. The commpaay’s Tele-
Trainer Kit » m® useful devicr -or teachizg
comrmumcatlo’mﬁlls glectronsss. amd office
practices. Pacisx Telephone has aiso produced
a scier?® kit wmmch is available ™ cla=sroom
teaches-. anc . mriety of films wmich —povide

" informmsii ' um careers in the commnumssations

industre @' elated areas of intev=st

, ® The & .. ,aed Qi Company of \ali: prmi has

preparsit b Enviconmental Kit for temactals to

use i room. L

‘ qlitan Life Insurance &ompany *
distritastes schoof use a film on how to
prepa— fo interview. The filre.7rovides
inforsmstiom W personal appearanc+ obking
for aob. 7 out an application ~tm,and
prepanng fo' @b interview.

aliformsia

.emps rment and a comprehens - training
prograsn fo- xhool counselors in  ggal man-
powr cofficz: dq'oughout the statc during the
sune--ar months. Trainees in the program ex-
lor= the differences between s=»o06ls and -
bissresses and discover effecgve methods for
gateermg information about entgry-level job
opportunities. requirements, anc wages and
_salaries. The counselors devote . significant
. portion of their summer employment to
visiting business and industry sites and gather-
ing job information that can be used in their
counseling activities.

The suctess of this summer. pr_ogram has
prompted the San Diego City Unified School
District to adopt a similar, abbreviated pro- /
gram for all of its counselors. The local EDD
personnel assist in the counselor training and
arrange visits to local businessand industry
sites.

® The Industry-Education Council of California

has more than 20 cooperative demonstration
projects that pair educatlon with community
learning opportunities. These projects provide
examples of how business, industry, labor,
and education can build . statewide
partnersHips.

I
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® The San EMego Industrw-Education Council,
through capperative school/community pro-
grams, hasfmpl_ementem a Teacher Incentive
Program wisigned to help teachers attend
professioras Confetences. Teacher participarts
are paid at or a portiomn of their registration
fees. The Teacher-for-a-Day Program places

scientists and engineers in classrooms while -

teachers astend professional meetings. The
Free Entemmrise Merit Award Program enables
outstandinigbusiness or economics students to

“visit busmesses for a day. The Meet-the-
Scientist #ecture Series provides scieritists as

guest lecrmxeers in public, private, and paro-
chial jumor and senior high schools to discuss
the natux= of their work. Other activities of
the toummis include publication of a career
infarmancr directory, arrangement of sci-
ence fairs .and symuwosia, and establishment of
a8 Commumty Educitional Resources Task
Force for conversion of new knowledge ‘in
indmstry = classroom materials. The ‘council
proauces an annual directory of technical
associatiome. listing organizations with inter-
ests in ‘mdustry-education cooperation. It
also works closely with the San Diego Person-

’ . nel_and Guidance Association and the schiool

dlstnct to provxdé work stations for students
" and educational opportunities for counselors.
® A useful listing of-a wide variety of commun-
ity services and resources is available through
the W. = Upjohn Institute for Employment
" Research m a booklet entitleg Strengthening
Volunteer “Industry Service to Public Educa-
tion- A Basic Manual for School Administra-
tors and Business Executires, by Samuel M
Burt (Kalamazoo, Mich.: Up]nhn Institute,
1971).

A school in the Séquoia High School District
organlzed the activities of parenj/yolunteers
arounﬁ a monthly career theme.”Each month
throughout, the school year is devoted to a
different, career-cluster area, and parent volun-
teers discuss with students the broad range of
jobs and opportunities avallable in tqe career
cluster. Also, volunteer coordm@tors help
chassroom teachers locate resource speakers to
enrich their classroom activities.

® Gunn High School in Palo Alto, California,
begins an extended investigation qf careers
and life-styles by focusing on the various
part-time occupational, avocational. and
leisure-time activities of the s/ndent body.

\Te‘achers are then encouraged~to share their

s

-r

>

)

leisure-time and avocational materests - with'
students in their classes. Subsequent involve-
ment.of the parent community exposes stu-
dents to an even wider range of occupational
and life-stvle options Finally, awhen the
immediate resources of the school communlty
have been exhausted, students are encouraged
to seek additional information atboutjobs and
life-styles from members of the surroundmg
communities.

® The Marin County Industry~Educat10n Coun-

cil, through-a Jomt'effort of the schools-:and, '

the greater Marin County community, has-
sponsored successful care€r -cluster confer-
ences and teacher training workshops ‘prepared -
a career education matrix for kindergarten
through the first twé years of college, encour-

aged interschool and district exploratory pro-

grams for students, and producéd a Marin
County community resource drectory. The
council has also underwritten an industry-

education awards program for outst.’indlngn

student achievement in occupational learning
prograims. Awards have ‘also been given to
community — persons ﬁo provided out-
standing service to ifgistry-education ac-
tivities.

@® A career education”specialist was hnred Jomt-

ly by the San Rafael city schools and the
Marin Coumty Industry-Education Council.

, This person expanded the community and

school-district base of support for the council
and provided implementation techniques and
commynity-resource information to district
staff. Other ‘ssistance to teachers and coun-
selors was provided at staff workshops, for
which district credit was offered.

® An interdistrict exploratory program is ad-

ministered in Marin County” by. the Marin
County Industry-Education Council in co-
operatiopn with the Pacific Telephone
Company school representative. Students
from three high ‘school districts .meet two
. hours a day for three weeks to participate in
nonpaid career exploration of entry-level jobs.

® "The Chevron Researth Company initiated the

, Tutoring Richmond Youth project (TRY),
which has been expanded to includé several
other employers and industries in the Rich-
mond, California, area. Employees from the
participating companies Nolunteer an ‘'ex-
tended lunch hout to work on a one-to-ofe
basis with students from -nearby school dis-
trcts and share learning e>§periences based on

®
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‘ sparticular job focus. Students are thu$
d t6 a variety of occupational areas and
a better understanding of the relation-

berne by the participating industries.
Western Headquarters Office of the
olitan Life Insurance Company, locat-
| on.the edge of San Francisco’s Chinatown
pmmunity, offers release time to company
ployees who volunteer to tutor school-age
@amese immigrants in English-language and °
unication skills. The program h$¥been
ting for several years.

Several years ago, Pan American World Air-
ways orgam.zed a program for placing off-duty

stewardesses in volunteer community activi- L4

ties: Through this program, many steward-
esses have shared information with students
about the places they have visited and people
they have met, including information about
foreign customs; social conventionss lan-

guages and life-styles; and discussions, and °

demonstrations of cooking, clothing, craft
work, musical instruments, and other cultural
artifacts. They have also provided information
on career and occupational oppqrtunities in |

\

between school and work. Program costs L

\)\ .

the airlines imdustrr @md have given special
tutoring assistance uludents in a variety of
subject argas.

Pacific Southwes: Asmrimees (PSA) and the San -
Diego public schess. -mwve “established a co-
operatlve course o sitime operatlons During
the first semesterr. sxments meet in a PSA
classroom and are mmmructed by airline per-
sonnel on aircrzit aynamics, flight theory,
aircraft maintenamce. taws regulating the air-
lines, and the rodie ot the airline as a public-
service agency. ha the second semester, the
students are ‘givem an opportunity to apply
the principles and knowledge from the first
semester in actual on-the¢job-experience.
Rockwell Internamnonal is providing assistance
for career explomation and development of
career aquisition skills to Los Angeles area
schools. The actvities are conducted by
Rockwell Intemn=tional employees who volun-
teer their services to the program.

Northrop Corpsration provides ‘“‘hands-on”
training for hieh school seniors during the
regular school/work day, five days a week.
The training is provid¢d by velunteer North-
rop employees

7




Exhibit A

Individual Career Resources Questionnaire
. - |

t

I
The purpose ﬂ)f this questionnaire is to find out what interests and talents the members of our
community are willing to share with young people. Once this infermation is .on file, it will be pq&sxble|to
match an individual’s special skill with a student’s particular interest. Would you be willing to have this
questionnaire kept on file at the school so that you might be contacted in the event of a particular need or
interest? Yes 0O No O

Name -~
Address - : Phone I "
. ) 4 b
City b State__ ZIP code N
. , ' 'S a %
What is your field of interest (specific occupation or general trade, craft, professional, or servicg area)? -
- . ',:?'
What special skills do you possess? o .
[ .
What size group would you like to work with? . . .

0O Large (20 plus) » o
O Medium (5-20)  » L] s
0 Small (2-5) . &

O Individual (one to one)

How much time would you be willing to give? L - .

O Once a week: number of hours :
O Every day over a period of several weeks (‘‘hands on” training)

O Occasionally (lecture or demonstration on a specific topic)

O Other: : : ) . |

4

Can you volunteeryour sérvices? Yes 0O No O If not, how much would vou expect to be paid?

I understand that this mformatlon is merely efptoratory and ‘does not bind me'in any way. If there is a
need for or mterest in my services, I shall be contacted and further arrangements will be made.

-

.

(Signature) | ¥



: : " ExhibitB TR
General Career Educatlon Opportumtles Survey

[}

"1.Do you have opportunities within your organlzatlon that could provnde students with experiences that
wourld’"énhance the1r career endeavors? Yes O No O

2. To ‘what extent are _these opportunities available? ' \
a Infref;uently =
-3 Occasnonally T s . . ,
= Qg Very,fr'equently _ _ . . T
- a0 Continual)y o - '
- » v
" 3. For what age le\/els would the -opportunities be most appropriate? < .
v » . ") f - g ' < N
/*Q Preschool through grade six " - . . . ¢ . L
O Grades seven through,nrne' . . . . L ’ - . .
O Grades ten through twelve - : ‘ - o

o Beyond grade twelve © ‘ N BRI . ‘

-

4. Check a“S/ of these resources that are avallablethrough your organrzatlon i

“Q Pinted material * g I o
O Audiovisual material . : : S - - .
O Speakers. .. "y - L o .
O Tours ' . ’

O Samples ‘ : s - . ) . = p

LY

K

s
a.

~ -
: “

.5. Indjcate the appropriate types of qn-the-job career 'opportunities available within your facility.
» . L) . ’ : - » ' . . . .- N

O Exploratory work experienge X ‘ . . : . - -0

O Paid work experience . : . o~ o e -

». O Voluntary work experiencg - : e T ‘ oL e

O Other: : s - S

" 1 (] . - . .‘

8. 1If opporturlltles for on-the-job. experignce do not now exist W|th1n your’ organlzatlon .would you be

willing to 1mplement such programs" Yes g-No O, - . .

r . » - i

7, How much chan‘c‘e for advancement e5(lsts for a student mvolved wnth your organizatlon"

¢ L]

>
. -
. v

a None o ~~ . . ’ .
- O Some T , .
, O A great deal )
e ﬂ -
%
, * - ! ' \ .
3—77957 ' - \
' o . 1 2 v




8 Tt . ' Exhibit B (continued) -

. T ‘
L) + . : R - LY B

. ; . -

o : ’_ - ‘_r - - R M =

;e

. 8: W}uch of the followmg is the source of the greatest benefit you receive from student mvolvement with
your orgamzatron" : . . - %

' D Promotmg eduoatlon and satisfying a commumty need
[ Having access to inexpensive labor . . _ : : S .

‘ a
[J Training p‘otentlal ful]-tlme employees- L ) ,
. O Other; T : : .
Comments: ' ' : ' . ‘ S
meis. . - .
s N e o .
- . ’ 4 - -
B ] 1 ~ - v
. RS U Y e . i -
; v ’ ’
4 - .
Ll ' = -
“L T -t @ — - —
o - - o — s R - - - e
L 4
) . "
¢ . ‘
- -
- .
‘\ b * -
- —— @ s e a—— ;1 A—-- — m——
- J
O

ERIC

Aruitoxt provided by Eic:



-  Exhibit C
- Survey of Community Resources

N .
. ~ for Career Education and Placement L
, - ' | R o
. . organization Date ‘ : !
A » : ' e 9 Phone
City. - —  Slale —  _ZPcode’.. ... — ____
1. T pe of operation. e e e, —_ -
. ﬁ)Namd of kéy petson Lo vonba Cieganding vocupational ficld tips speakeis, or octupational materials:
: 3 R _.__,__\
3. Are you able o noddate b al BGhd Gaps! Yes U1 NG L)
s 4
- o Vs
It S0, pl_Cdby EIVe oo senloainc e doaoity tion ’L_ . . . e
1
What age o1 grade fovod o od o n o b U, Lo . — g
Martinu numbuo, ol siadents . v b s onnodatod ! Minfmuni: B
Numibes o1 schout g e bein T
]
Salctly precaullon. soat. .
I tine i \luy Yoo i l.‘nl.l B '
Number ot day o ad o L [
Other wuImnent —
. L ]
I UTURE AT PIVRS . VXU R A
| B
. . ' i i
O

ERIC

Aruitoxt provided by Eic:



v ) . A v . N
10 . " ' . »  Exhibit C (continued)
. ‘ ‘
R ' n ' ' X ¥,
Of interest to students of what grade levels? — ; e
May we videotape these speakers? Yes O No O. ) ‘ . '
: Other comments: - '
) - .
5. Do you have career education resource matenals available for general dlmon" Yes O No O “
"~ To lend? Yes O No O
s ¢ . .
If so, please give topics and type (films, filmstrips, tapes, printed matter, kits, and so forthy: o
opics g
. ] 2
S . - B
[
Conll i _ . P T
6. May a tcam 1501 Leuclicss comn 1, oul wstaladst i
,/
Produce slide 2 0t people ut wankh 2 Y U No L)
) Tapc on-the-jo C nlews to ga with the ploluaes! Yos L) :
Comments: . . ._._ .. . - ——.
. . -
- 7 i K A
7. Would you be inteiesied in hedpig to oitent o hool couns i ; o u Id of work and
acquaint them with arca job opportunideés for their student: ? o
Throu-gh actual sunuict moak eXPoricin w 1o ounsdlots/tean t LioNe L
'l'hrough ficld Llps Lot coaana l.u.s/t%ln,..;.’ Tes 11 No o
Conncals —_ —_ f—
B Pleast clic b g, [ , wedy L Y Y P R W e
() Providug o b Gtz to o o studs .,
0 Prgviding advisc v fol carees o tue L tion ady, . YR . -
voWhat s th€agppao s, oo A X 7T P
o Wl‘ldl l,ully l\ vod it . TR T . il L . Y [ P
form. Attacu add tion 11 st s
O

ERIC

Aruitoxt provided by Eic:
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! . v . . ' \ o . , l ,
w' ¢ LY ' ! \ ' !
! .I". [ V ' * b 3
N . Employer Survey of Entry{LeveI Jobs
' v, o . . ' « .
. ' . ' . .
Name of employer B
Yoo -
] 7 T o ,
- iy . Number of Starting | Training (on-the-job or outside)
b ,..D{gcriﬁtive jobtitle [ yearly openings Required training or sklls  *|  hourly wage | recommended for advancement
' ' v ‘ ‘\ ’ )
' ) ' / ' ' [} J ’
[ J ‘\ 0 \
t , . ‘ : ‘
v . "‘ u\ L *
1 ' A .
- :"'""" e e . 'I'." Ll
. ' |
‘ 3
SRR - L I .
//' u
.\.——I-‘. ' - e At i b
' !
« '
‘l'% 4 . ' 1
[PINEF WP S Y
¥
L
{ o i .

(penunucd) I uqryxy

.-
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. ExhibitD .
M|I|tar¥ Installatlon Educatlon Resources Survey

~

wne of installation__- / L C_

. T [ . ) ) : ’. ‘ ' ' '

Address : i . R _/, e e s — ,7.
= ‘ T - - N
City _ . . Stale e . LlPcode
L4

Con'tact person____ — . Phtjllc_ P S
1 Are you able to conduct touis .1 the nstatbaon o stadents or school personnel?  Yes (U No U

If so, which of the following giui.ps would Jdevive the blcdlcbl benefit from the tours?

l:],, El,ementary students LJ High o hiool stadent. U1 School personnel ’

X "
Maximuam number that «uti be acynaodutod ! Mindmuin? -
Numpber of school bapeivisuts teguti AL ——
/

Safely precautions i . 1! 4 3 : _

Thne of day tours can b o0 0 0 1 eugth ol tours? . — e,

Numuer of days advai.« o TR

Plo s plve a [FYUTRN TN T chp Livae o L b .‘. . : J—

1

Cosninenls

Didy o bia . L G e POUps

would aiive i

(NI T3 TR O ; .

M.kt grone wo |

o

[N FTYTEY YT EN R
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Exhibit D (continued) o .3

3. Dor you have career &iucaﬁon resoyrce materiais (films, printed material, kits, and so forth) available for
general distribution? , Yes 0 No O To Jend? VYes [1 No L] If sn. would you please list the types
Iand indicate the appropriate\:udience. - ot
A .
' ' A5

Type of material Audience

.

- .

. ’

Conunelits. . —

( A ’ d ’ &

t Would 11 Lo opoabl b ca . e Voo . [ . ol e b tal
they arc . ng ged in Goete oy Lo 00 s g1, '

Cotuniuid

Note L ooy ‘ . . . . e
similatios octween ol L S Co .

Do you ol yoae o : " N bl . L i l\ Sl
slgiaficandy Cocare oo 1 | [ ‘

If so would you be bl o b o e ) Lo I g Y TR

stadents In cancer conatton: by it

broo 5 vie yeed ) [ . A I

would e o L daud 1 i ol . Pl g tan s wdaw?
Yes () N1

ERIC

Aruitoxt provided by Eic:
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State and’ Federal Programs .-

‘-
Lotal aesources. s,

extent possible. How
educators . wxll have v
community for inforr.tit
in a certain field. This
progfams and pfojects .
the federd} government .
'vanous govérnment agel. i
“vative work, offer speakeis :
provide information and i
and projects that are listed h ’
‘'only can scfye as gxaluples .t 0
but also 'cfn be valuable 5 il
support fur interested school: .

Slvu(.c Piogianae

The Ol ot Sc«.hlululy Q:l.i \

Munag. ent i, the State Depattine. ;
has the overall administiative reap. el -
carcey education n Califoruts ooliodl e
implenentation ot Latcer cdu fation gy o s
accomplished thiough the 1esounces ol the FPe, ua al

and Career Developu nt Services Unte. wodkiug in
cooperdtion with the bBlementary Eduoudicn, adalt
Education, Vocauon |l bBducation  aud Sp cial Pro
grains and Support Sci 1ees divistions o the Dot

ment For general intonnadon awd as bhlaace ana

for cortent mtotiaauon oie Londh g osowoes
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frou, '

o 1 [ )
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72, Cupiton Ml
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vl Star b o '
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Vo sy bl NITTR
bt wos e et

-

teachers, Counselors, aunlis .
others with skills’ they aee:

tional awareness, aspirations, ar~ © y

youtlwfhe two-day workshops  ibii e 0
develop cducational strategies ..r i1 fusi i ter
cducation concepts into the custiculum .o | unil-

larizé clementary aud secondary students with a’
wide range of occupational opportunities, educa-4
tional requircients, and career implications. The
wnrkshops aré dlbo dcsigned to prepare participants
to become muster trainers «,apdble of conducting
wao rkshops themselves.

For more information regarding master trainer
wnrkshops vontact the Personal and Carecr Devel-
upurent Services Unit of the Department of
l:ducatlon

R .l‘": . \

CoHEOTRER Stuiy, 1 sttt Projoce

A networh of threg facilitator projects has Leen
.«ablishcd to assist$ducators witlr the adoption of
validated edu.ationsl practices. Using Elementary
and Secondary Educafion Act Title IV, Part C,
fufids, “the Stutc Departiwent .f Education has
! mnussioned cadle Of these ceiters with the wask
o providiug the l\)ll.,wing&(l) information on

tdated edu aticaal programs; ¢2) assistance in
L, (1) assistan.. 1a developiag

21 il adoption,

addplion proposale, (4) o cearingh. ase service tor
Propusal: and 13) wisletance in the imaniagement ol
hange
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Sl ot ane Lowed a cacl oy the e
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For information or assistance write to the
nearest projéct office: -

o .

l

State Facilitator Project

AJH, Room 100 L
¢ California State- University
* . Chico, CA 95929

State Facilitator Project -

Office of Santa Clara.County

b *Superintendent of Scirools .
100 Skyport Dr. -
San Jose, CA 95110

State Facilitator Project .
Office-of Los Angeles County
Superintendent of Schools
9300 E. lmperial Hwy.

Downev, CA 90242

[
i dekaii, . VL
—— .
g et canne i t
vk e hanging S Koa v oL 1
it the Elere=tary Schoui Mool L e
b\\."\.'\.\', 1 & '
Alternative Ledlinag L e s i .
for Job-Bound Juiors Lot b s -
and Seniors one da wweed v Ll
\‘\’-lEn.
Alternanve Vocational isala Lty [ Y T T
for the Trainable Mentully N O PO Y PO TR TR RO
Retaydod
CARE Lo
(Caree, acuvitles fu, poorkde b ul ..5

cod connan iy wagp sl

Relevar.t Education)

Catee, talormat ' L. caploa f
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- availant

= : »
Career Education Projects

In rmecent “years incentive grants have ,been

anovative programs in career«£ducation.
suirces include the Vocational Education

develor
These
Act “(P.

14-482), the Education Amerdm#nts of

from a variety of federal sources to .

1974 (*_ 93-380), ESEA. Title 1V, Part\C, and -

others. As a Ma;ge number of frograms,

practices, and mMaterialsthave been developed, many.

Sf which can' be .adopted or adapted for use by

others. Chart 1 is a list, of the districts, county
fices, and other agencles that ave been actively
volved in career education. Although the list-is
yt all inclusive, it should provide the user with
)ssible sources of assistance or in'fm'malw‘n.

i by [T RS 'Y SUTITY M
Grades
setved | & TS TE S VU
Y “ap e Unlon Blementary Soliad
Distniet
1030[ \/l.\d (¥R
jL,upclllhu CA Youtr4
—_ b - fr-2 —
1 Placciiita Uutticd Schoul Disy

1301 I Urangethorpe Ave
Placenua CA 92670

A Cu oo Valley Uninea uon o taee 0,
16w P.O B 2149

2l Castiu V;lley,.CA Y440

N, cLa Mcwsa Sptlus Vallq, Eleii

Schuol Distrt

F4750 Daic Ave.

tLa Mcsa CA 92041
—
Fulleson Joint Union thy,
I School Dastrict

| 2600 1. Nutw@8d A+,
Fulle.t. . CA 926314

1.

L

San b3 o (.'ll) Untlica .. 1. i
4100 Nusinal S
Sant b CA voaus

Liapre - oo Lapethin
4032 Miaties 81
N..l,u [N Y

e



« CHART 1 (canj'uued) .

S

A -
L Grades - :
-. Projert name Description . ! served Host organization
7 —EONFIDENCE ' Program to develop confjdence  [9-12 | MontebeMo Unified.School District
o « | in EMR students to enaple them | (handi*| 123 $/ Montebello Blvd.
R , = to find and keep jobs capped)| Montebello, CA 90640 ws -
- . 5] .4‘ o graduation - . ) L .
T T -
. . CUES : Pre=dim- ==t -2 g 10" L~ Arn~'es Hnified Sn*-ol District
o (areer Units for ESL Students) | aot, 1, 4 - (LE3, [P, B: .33 Terniine Annex ¢
: oo . thusser o b nt NE&) | Las Angeles, CA 90(1{
. . o e ] I e ¥
Blementary Career Counseling Team app:div s ng I§-8 San Diego City Unified $shool District
Project - careet awalent. ., eness, ; 4100 Normal St.
1| and value clariiic San Diego; CA 92103 .
Focus on Curriculum Vogationally o1 b 78 |San Juan Unified School Digtrict '
Unifying Skills ' ulum to foster pe, . ueerk, 3738 Walnut Ave.
’ g and consumer dwi ) Carmichael, CA 95008
— —. — - — — =)
Fresno County Industry/ Aligns the comunu aager 7-12 > | Fresno Unified Sghtol District
Education Alliance expectations and ¢ { Tulare and M. SY/ .
curriculum ‘LFresno,CA 9¥721 .
Increase Industry/Business Business conunuiti crlve 7-8 Salinas Union High School Distriet
: Community Participation in ment allowing stuc @ ealisu. 43% W. Alisal St. L
. Junior High School Caree. pat ticIpation in wusl Salinas, CA 93901 <
Systems : : '
lnfi.lsing Career Guidun.c A adlses haaty L a 12 San Juan Uuified Schooi District
Concepts and Practices 1. o Ldusing caeer guid (e 3738 Walnult Ave.
the Total Curriculumn Conuepls Carmichael, CA 95608
e ,T._ A A N
LAUNCH CCArews gUldai. pa L LS 'NewPun Mesa Un Schi..l Hastrict ﬁl
(Laboratu.; Activiu. . eicase sell-ulides stadin g P.O Box 1368 ‘ }‘;ﬁ
Understand+and Nurtu « and personal Tesponsibalivy Newport Beach CA 22003 ¥,
ChOOSillg) of studeis.
/ LINKAGE Peio ol sttt . f San e, ", Uined 5o A Disua
- (Learning L. New «.. cattonally nandicag,., o s U 410J Nuinal St
ities and Growth a0 to develor sobiand s o1 Lan \,.lpp\:tiJ San bnego CA viiue
MAI'('H [ dacats o N Y ()‘lllunl.» M‘hnl\.lmh Scho, 1. e
(M'dl\:hjhs Atutad L pricEs b tor all v 950 w 1) S(
Talents to Career Hort:.. Outane CA Ly
Mobtle Cuver Anaten . Hapaw ¥ ale D atiea I
o 2425 )t

cladia

O
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: “ - : CHART, | (Contihued) . .
N SR ‘ ~ 4
- L ¥ . y
o 4 1 Grades . (
o Project name Description served . Host organization
N T S § k
4. Vocational Development for LA program of career education 9-12 Fremont lfr'li()n High School District - . ~-
the Handicapped asses for freshmen: vocational  |(handi- | Box F ' .
) 4

| skills assessment for-sophomores.

capped)

y Sunnyvale, CA 94087
juniors, and sén;pm exploratory - ~ : . '
roa and paid work for juniors and - o . ' : :
. senjors - \ 1 .
Wonders of Worl; Multidisciy tinary, mult 4-6 1 s Angeles Unified School District [ o
career awdichess atlivil P.0O. Box 3307 Terminal Annex
T disadvantaged students Los Angeles. CA 90051 .
— 2 » T " o e -* -
WORTH Carcer developent pr 48 1 a Mesa Spring \gplley blementary
(Work Opuvus Related .. for MR EH heaibig i (hauda, | School District
the Handicapped) and severe language b 2 |eapped,| 4750 Date Ave
pludents laMesa CA Yol
— - — —_ . »—
(
Carecr Educaton PYofect D o oded G oo bd 15 oo oo g Boak Poondan o 1aedlion

Public . Law 93-380

Elementary und Second.y bLducation A .

at csondin e,

ll-.ll

San Franaiseo State Usiveraly
75 vouthpute Ave

O

RIC

Aruitoxt provided by Eic:

limited funds available {or career cducativg, granty
and assistance contracts The 1ollowing | aojet
sites in California were scl. cted by the UL, Offic.
of. "Education. Useful products as uilabl
from these project sites

iy b

Amecrican lausUluted Lo e o0 0
P.O Box (113 :
Palo Altuo (A
Ceies Uninied Lol ot
P.O ox 307

Ceres, Ca 9530,

PRE IV

Davis Jon Viaaln
23 Kussell pivd
Davis, CA 950l

Ly Ciy, €A 94010

Lodustiy bdueallGun o oo b ol o 0N

1575 ()ﬂlaeﬁuy:show Hwy
tilllllllguﬁlc, CA 94010

b derasl Vghatiis

(s ut (he statc

ook sl zing any  proj

et the ledaal povermnent  Sponsurs  dny
Ao vidg prograne These programs involve a
de uugj. it persons 1 a wide range of activitics

ey roeta ns, desotibed in Char o & offer aid ranging
an pua bl ations o developiugtal grants.
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. Federal Cgreer Education Programs e

KW

‘ 3
N i .‘ -
: ®
@vj ) . '
. : .
E—

" Publications

=

Contact for information

Program title Description Assistance available
‘ , ! . 3 v
Apprenticeship Training | The Bureau of Apprenticeship and Trsining, | The burcau can provide ad: Apprenticgshlp Bureau of Apprenticeship
: .+ |'Employment and Training Administration, | vice to 'gr}ups and o in- | Prive; 304eents and Training t
‘ US. Departmert of Labor, works with | individuals. . | Avprenticeship Tralg’ Employment and Training
* wtions and"employers o st standayds for : | Sure Way toa Skilley Adtinistgation |
apprenticeships, Apprenticeship information. (nft ", US. Department of Labor
\ “centers exist in 34 local Employment Serviee ' . Priee: 3 cents - | Washington, DC 20213
; offices .t provide informatjon on appren- | (bogwalblein 0]
' ticeships. Through its Apprenticeship Qut \ .+ Spanish)
IR Vgl spoiad | : :
B T TE mtaped sers '
. | ML, T ninotLy gieips
ol bonendl -,;.‘ ‘

Bufeau ol Edufalion Tus
the Hundjeapped

-

Career bdu ottt Prograil

Education .. o
Progran
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wuh.,xnt‘\l llululng

1his Jrogtali vkl
i adivitiz el
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¢ v
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ey
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Favwd hevidops
alen ! stideallon
ot gouls,

JLandlug vl i
oft and wotl

utloti ediditon
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[ bt U onellidd
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R Proyam " * Descriptioh  Astance aaiable T | Publicaiis *. Contact ot information
'.\ . ‘"l‘. "r‘.'l M T % — L' 7 -'-":f‘v ' __:’ .=.’;
‘,‘EmpIOyment Seices * " | The Employment Service-often called the | Employment Servce staffcan | The Employiment Semice | US. EmploymentServlce
- ST Job, Service~consists of a network of more | aseist In school placement | The Dictionary of Occw Employment and Treinng
R than2400 logal offces across the nation.t | programs nd help studepts | pational Tites Adrhinistratipe
e hblps Jobseekers find sultiblé work,either at | acqhire information sbout | | . Departyfentlof Lnbon
b L once ot after "training, It aio operatesa | jobs and, trining opport: . 0o
' T 1compulenzedJobbankm435tates eagh job | s, Stall membery can J , | Federd hd state loct
B | wank provides: o daily printout of jobs speak 1o students‘or conduet , | officed areisted in the
B avaﬂable in-the state or lotal area served by | prictice job interviews. ' g ﬂ tlghone book unde the
i . Lo ' . qffice. The Employmisnt Service arso : o | name of thestate, v
.:: AR \ admlnisters uptltude tésts. ‘ - 1 C
". , . Lo ) y L' .
Eﬂ‘hplarmeJectsm '- Theprogram s desjgned lo creale bndges Grants are made toalow | A listof currentprolectsls ;} Dirctor
“begiean suhoola and employers and- to | recipients to operate | available | Divisioh of Research and

A N.ohb aden the occupational “yspirafions of | exemplafy projects Demonstration-
e ' | youg peopl, especially-these with sucio- | , ROB-3, Room 041
; | econonic handicaps. Both private i public ' ] “US, Offe of Eddeation
' e [choolsaelghle for asslstxnte . * | US: Department of Healt: -
L v PO ‘ I | Educétion, and Welfare
T " | Co . © | Seventhand DS, SW
o B | Washington, DC 20202°
. 7 1 i L . 2 L B— '
N National Audlovlwﬂ Cemk Ihe National, Audu(wlsual Cemér provides X National Audiovisual Center
o b " governmentalagencesand the genralpublie 3 " National Archives and -
ot wih a centra ffomnaton and disrbution | o Records Semice ¢ “ 1
e T e of sudiovispal matetial produced by | ¥ ; General Senvces Adeinistiion
ke RN or for government agencis. The curent | | ’ Washinglon, DC 20409
! Y e, catalog contaxns4SUMdlonsuals many of '
Sl which can be sed.\n career educaton’| '
b "\ programs, Films may be fented or pur ‘
RE chased, The centr can alo‘provide a st of
RE | Flms that may. be borcowed and a lstrof |
Cey [ places from which they may be borrwed
R | without charge. * o »
n! o v
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e Progrmtitle - « Description .+ Assistance available Publications ontaet for informati
B i plion _ Contact for information
* Occupational Outlook 1, One b the major tasks of the Bureau of ‘Occupational Outlook ‘Reglonal Offce
Informetion Labor Statistics, U S, Departmen( of Labor, Handbook , | Buteauof Labor Statstc
X s the collection and dissemination of careey - Prige: §7 ‘U8, Department of Labor
and - occupational - outlook - information. (available from o -' :
Numerouswerunenl reports are issued. In . regional offices)
addition to“priced publications, the bureau Occupational Outlook for
publishes two series of pamphlels, A series { | College Graduates |
of 11 motivational leaflets relatés jObS lo Price: §3.30
* | specific subfets, such a5 mathematics nd r (available from
« | mechanics. The other series includes, five | tegfonal offices) .
leaflets that contain lists of jobs grouped Occupational Outook o
according to the amount of educallon they Quarterly -
require. 3 Price: §4 per year oy
President's Comuittee on The committee brings together leaders of | Advisory services and coun- | Prepaing or Work + | President’s Covmittee on the
. the Employment of the .. | business, labor, the professions, and the | seling, No grants are made, | Student Projects Designed ¢ Handicapped
Handicapped tehabilitation prgféssion with handicapped to Aid Hodicapped | Washing o=
' people 1o conduct joint promotional effort . People o
lo improve job opportunities for hands | Guide for Job Placement \ X
, capped adults, The President’s Commiltee as * | of the Mentally Re v ’
well as governoys and local commiltees ¢an - tarded C
provide speakers, Lounselmg services, and " Colleges Accessible to the |
information, Handicapped

Retired Senior Volunteer
e Prognm

A part of ACTlON lhe federal agency for
volunteer service, RSVP provides volunleers
aged sixty and over for schools day-care

If there is a local RSVP pro-
jct, older-persons can ar- [}

range 1o work in schools,

Look ndes Reied Sefor
Volunteer Program in the
telephane book.

ceplers, and hbranes Volunteers can share ¥ |
(heir work experience wilh the students, ‘
Small Business Adminis- This is & permanent independent government | Speakers and advice, Personal Qualities Needed {; Small Busigess Administration
tration agency hal encourages and asssts smal t3 Manage o Sto | Washington, DC 20416
businesses. The Minority Small Business Pro- Starting and Managing o :
gram asists members of minority groups. Sewice Station ’
Price: $1.15- !

The administation offers workshops, linis,
ang publications hal can support a career
educaton program.
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’ : Prograﬂﬂitle, Description Assistance available Publications Contact for information .
" US, Civil Service This federal agency is responsible for all job | No project grants are made, |, Working for the USA U8, Civil Service Commission
Commisslon standards and examinations in the competi- | Students in summer work | * Price: 55 cents Washington, DC 20415
- tve vl serice, A mumber of summer job | programs are paid, The Fegera! Career Directory | and. .-
progeams are available for high school and Price: $3.45 Federal job information
college-age youth, The judiciary ~and Guide R Federal Career centers listed under US.
Congress-including the Library of Literatikre ' "+ | Government in e tele”
Congress-and agencies such as the Depart- Price: $1.05 | phone,book !
4| ment of State and FBI are not covered. SummerJobs: % ‘
P ‘ | Opportunities i the ( ' o
k 3 Federal Govemment T
US. Department of Defense | Bach amed ‘service: makes much material | Tours of military bases and Bach servicepublishes 2 See'wny local recruiter,
and many services available to local schools | visits to the schools by mili- | large number of books and .' '
¢ 0 that students and educators can learn | tary.personnel are offered, « | pamphle® concerning /
shout militay carers, | aareers in the  miliary, "
Local recruiters can’ pro "t
, vide coies of the most ST
, current ones. ‘
Work Expeseile and Caeer | Thi program alows tudents aged fouteen Funding is provided by the | Dirdgtor of Vocational Education
Exploration Program o fifteen to work up to 23 hours per week | state in which the program State'Departinent of Education
‘ in schooltelated obs or career exploration | operales. 721 Capitol Mall '
programs supervised and administered by the Sacramento, CA 95814
school. Students must receive school credit ‘ ’
for participation and be paid the minimum ,
wage, Work experience must be relatéd Lo ' :
inistruction received in school. Students must ‘ J
not displace workers dlready employed in a (|
articular establishment, Programs have been q '
] implemented in 20 stales . o
-+ Youth Challenge Program Another ACTION program, YCP serves | Matching grants are available | How to GetaJob Youth Challene Program
people dged fourleen to- Lwenty-one by | to sart pojects. Nq,;mon‘e’v is | (written for the .| ACTION
, providing useful work experience for stu- | available Lo pay yolinteets, handicapped) 806 Connccticut Ave, NW-
R DN - Washington, DC 20525 .

dents. Students work approximately 6 hours

| aveekwithoutpay, e -

IRE




~ Clearinghouses

v
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Two major clearmghouses for educational infor-
mation should be. among the resources known by
and available ‘to all educators in California. The
first, the Educatlonal Resources Information Cen-
. ter; mvblves a national nétwork headquartered in
- the nation’s capitol.

tion located ih Redwood City, California..

- Educa¥ional Resources Information Center

“The Educational Resources Information Center
(ERIC). i§ partoof the National Institute of Educas
. tion "(NIE) in Washington, D.C. As the national

- clearinghouse for education information, -ERIC"

* publishes two major indexes:

Resources in Education (R]E) is a monthly
catalog of abstracts of education-related docu-

- ments. It contains references primarily ta ‘‘fugi-
- tive”  information .(unpublished or limited .
. distributi®n), technical ‘and research™ reports,

speeches anld papers, program descriptions, cur-
_riculum ‘materials, and so on. The documents
© referenced" (currently about 135 000) are, avail-
able in microfiche format.

Current Index to Journals in Education ( CIJE) Is
ERIC’s monthly index to articles in over 700
- education-relatett journals. The -listings in CIJE .
currently include ,approximately 145,000, arti-
cles. The articles are available in photocopy
format. . : .

ERIC maintains 16 clearinghouses, each special-
izing in a particular subject area in the field of
.education. Each clearinghouse is responsible for
- acquiring, selecting, . cataloging, indexing, and
abstracting documents in its subject area. The data
from each clearingheuse is then sent to the main
faclhty in Washington, D.C., to form the central
data base,. from thch pubhcatlons and mdexes are
;produced. . .

The clearmghouse on career education, located
. at the Ohio State University Center for Vocatnonal

Lt THE other, the San Mateo
f——Bdueatxonal Resources—Center;is-a related institu- - -

Education, specializes in career education at ;

2

| levels,

&

encompassing - attltudes, self- knowledge‘ :

decision-making skills;- general occupatxonal
knowledge and specific vocatiopdl -and occupa- -

tional skills; adult and continuing education re-
lating to occupatlonal family, leisure, citizenship,.
and retirement roles; and vocatxonal and technical
education;"
industrial arts, and vocational rehabilitation.for the
handicapped. The address of the Career Education
Clearinghouse, along with. that of the other 15

clearinghouses, 1§ as follows:

_ Career Educa;%n Clearinghouse
Ohio State University
Center for Vocational Education

+ 1960 Kenny, Road '
Columbus, OH 43210

" (614) 486-3655

Counseling and Personnel Services
Clearinghouse :

University of Michigan

School of Education Building, Room 2]08

E. University and S. University St.

Ann Arbor, MI. 48104

(313) 764-9492 -

.

Early Childhood Education Clearinghouse
Universtty of Illinois - .
College of Education

805°W. Pennsylvania Ave.

Urbana, IL 61801

(217) 333-1386

Educa4tional Management Clearinghouse
University of Oregon -~

Eugene, OR 97403

(503) 686-5043 -

Handicapped and Gifted Children Clearinghouse
Council for Exceptional Children

1920 Association Dr.

Reston, VA* 22091 .
(703)620-3660 %

4, -
¢
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}hgﬁ EducatioﬁClearmghouse . - Teacher Eduég'tlon Clearmghouse

o George W. gtbn University ' : American Association of Colleges for Teacher
~—-One Dupont Cirdle, NW . : Education .
Suite 630 ' One Dupont C;rcl%" NW .

+ ‘Washington, DC 20036 . Suite 616 - . s
(202) 296-2597 : . ' - Washington, DC 20036 .'

(202) 293- 7280
Informatlon Résources Clearmghouse . '

-Syracuse University - N B Tests, Measurement, ‘and Evaluatlon
- Schovl. of Education Clearinghouse. ...
"ﬁl fructnonal Technology K : Educational Testmg Service
. Syracuseé; NY 13210, ‘ ' Princeton,.NJ; 08540 . .~
(315) 432—3640 o (609) 921- 9000 ext. 2176
Junior Colleges Clearmghouse . - Urban Educatlon Clearinghouse
Umversu{I of California” : : Y Columbla University -
~ Powell Library, Room 96 : Teachers College, Box 40 - R
405 Hilgard Ave. " - 525 W. One Hundred Twentieth St.” =~ = - "= =~
Los Angeles, CA 90024 ' ~ " New York, NY "10027
(213) 825-3931 ' (212) 678-3433 - %‘
- Languages and Linguistics Clearinghouse ‘ Inquiries to the central ERIC office should be -
"y Center for Applied Linguistics addressed to ERIC Central, National Institute of
1611 N. Kent St. ' * Education, Office of Dissemination and Resources, -
Arlington, VA 22209 T -Washington, DC 20208. ¢ N .

_ (703) 528-4312

Reading an Communication Skills San Mgteo 1 Educatlonal Resour%es Center

« °  ClearinghotiSe The San Mateo Educatlonal Resources Center
" National Counc1I of Teachers of English (SMERC) houses all of the ERIC microfiche, the °
1111 Kenyon Road . RIE and CUJE: catalogsr and most of the cited .
Urbana, IL 61801 ' educational Joumals For retrieval of ERIC docu-
(217).328-3870 _ ' ments, a computerized system is housed in the .
: ‘ S Office of the San Mat/o,County Supermtendent of .
Rural Education and Small Schools Schools. N -
Clearinghouse - Fugitive Informatzon Data Orgamzer (FIDO) is
. New Mexnco State Umversnty SMERC’s - inde% <of ' fugitive materials of "local,
Box 3 AP:: : national, and international interest, Documents are'j“
~Las Cruces, NM 88003 accessioned, placed on microfiche, and included in
"(505) 646-2623 ‘ a regularly #pdated FIDO catalog that is sent to
o each,school irf\gach subscribing agency.
Science, Mathematics, and Environmental Through Lqckheed’s computenzed retrieval
Education Clearinghouse * , system, ERIC/PIALOG, access to computer files
_ Ohio State University other than. ERIC is available. When specifically
“.. 1200 Chambers Road, Third Floor requested, “with the understanding that speci
Columbus, OH 43212 : charges are involved, SMERC will conduct a
(614) 422—6717 ' computer search through the following: Abstracts
- of Instructional Materials in Vocational and Tech-;
Soc1al Studles/Socml Science Education - nical Education (AIM) Abstracts of Research and
Clearinghouse . Related Materials in Vocational and Technical
ks Social Science Education Consortlum Inc. Education (ARM); National Technical Information
‘855 Broadway . . Service (NTIS); National Agriculture lerary
Boulder, CO 80302 ' (AGRICOLA); Psychology Abstracts; Abstracted e
(303) 492-8434 Business Information (ABI); and others.

33
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~ Each subscribing agency receives SMERC News
Notés SMERC resource guides, and SMERC cata-
logs. After locating the desired material through
- these resources, a person phones, writes, or visits
the local agency’s linking agent. The request will be
processed within 24 hours of ‘the time it is
recelved No charge is assessed. for this service
unless the request exceeds the maximum allowed,
-which is ten microfiche cards (after which the

. charge is 50 cents per fiche, or three for $1)or 20

*-pages of photocopy (after which the charge is lS
cents per page). :
- Persons or agencies that do not subscribe to the

.semces provided by SMERC are welcdme to order

documents at a nominal charge by contacting the
Educational Resources Center, Office of the San
Mateo County Supenntendent of Schools, 333
~—Main- Streer Redwopd City, CA “94063.

Subscn’bmg Agencles

" Although an individual or an agency need not be
a subscriber to use SMERC, interésted educators
should check with the school district office ‘or with
the county supermtendent s office to see whether
the disgrict or the county subscribes to SMERC. If-
not, those ‘offices are probably linked to a nearby
subscriber. A list of current subscribing agencnes is-

- avaﬂable from the SMERC office.

l

= National Center for Career Education

The National Center for Career Education
(NCCE) is another clearinghouse; but unlike ERIC

_ guides,

12

and SMERGC, its collectlon is specnallzed in the field
of career_education.

The Natio®al Center for Career Education
collects career education materials and -then facili- -
tates the nationwide distribution of the materials.
A catalog is not published because of the rapid
growth of the NCCE library. The center offers
computer search services, whieh.result in a compu-
ter printout of citations of - requpsted materials.
The NCCE Resource Center \"@mtams teacher
currieulum guides, - se‘fgrence ‘materials,
guidance and “ounseling matetial and . learner .
materials from many states. To rhzuest a’search,
write to the National Center for Career Education,
Search Request, Box 1115, Mlssoui,a, %59807.

A search request card, the instructions necessary
to complete the request, and any additional infor- -
mation requested “will "be ~mailed-—Qne~search—
request includes listings of searclf results (up to 50
pages per search, approximately 150 citations on
50 pages). A $35 flat fee is charged ¥ a search
request; subrequest searches within the* ior search
area cost $20 per search request. Th€" printout .
represents materials the NCCE has in its library
suitable to the request made. It will also inelude
interpretation . aids and ‘ordering procedures for
obtaining any of the materials desired. Results of
the search will be received in about two weeks.

An affiliate center is located at-the University of -
Southern California. For additional information
write tp the National Center for Career Education,
University of Montana, Box 7815 Missoula, MT
59807. — RS
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Publications _

.

The hsts of pubhcaﬂefls in thls sectlon are by
means ‘complete. However, they include m'{:
- documents that readers will find basic to a compre-
hensive knowledge of the theory s/and practlce of
career( education. Many of the publications also

‘contain bibliographies and-lists of other resources.

7 /
Lo /
4
Publications of the State
Department of Education

Complimentary copies of the following publica-
~ tions were furnished to each county superinten-
- dent of schools and each district superintendent.
Additional copies may be purchased from the

Bureau of Publications, California State Depart- .

ment of Education; P.O. Box 271,
CA 95802.

' Career Education: A PosmﬁPaper on Career
Development and Preparation (1974)
_ A discussion concerning the need for career
. “education and a philosophy to accommodate
_ that need. Provides the reader with an ovemev/
of career-education in :California and the posi-
tion Qf the California - State Department - of
Education on careere,ducatxon .85y , .

Chreer Educafion Microfiche Collection Catalog
1975) .
A collection of cumculum, mstructlon gui-
dance, and management ,materials for career

Sacramento,

education available in microfiche format. The -
titles listed include 58 subject areas-and 25 .

educational locations, representing the efforts of
many educators dedicated to the infusion of
career educatio'n into school programs. ($.85)

" Sources of Informanon on Career Education: An
An otated Bibliography (1975).
Hn annotafed listing of documents, reports, and

administrators,”and others in-
plementation of career educa-

tors; couni;lo/rs,
volved in 4fte im

tion. ($.85)

iér resource materials of importance to educa- -

.

Implemen{mg Career Education: An Admxmstra-»

tor’s Handbook (1976)
A handbook to assist aﬂmmlstrators in develop-

ing a system for infusing. career education into -

the curriculum. Includes planning, organizing,
obt_aining_ resources, 1mplement1ng,
evaluating. ($.85) 7 T

Implementing Career
Involvement (1977)
A “collection- and summary of the mfonnatxon
.from successful community-involvement gech-.

Education: Communlty

niques and practices .carried on in many Cali-
q carrigd on 1n .

fornia schools. ($.85)

Implementing Career Educanon
Process (1977)
A workshop format -to prepare, persons to.
promote, plan, implement,-and evaluate. career
education in a school or a district. ($.85)*

Implementing Career Education: _.ExempIary Prac-
tices (1977) -
Descnptlons of a variety of exemplary practices
in career education .developed in schools
,. throughout California. Each of the practlceslhas
been gemonstrated to .be effective, and €ach
‘could be used by other schools without unusual
additional resources. (3. 85)" \ o

Implementing Career Educanon Nine *Model

Practices (1 976)
Areport containing descriptions of nine practices

Cohcept and

that may be used in the implementation bf career

education. For the nine practices descriptions
of the practices, strategies for implementation,

and

Mo

and considerations affécting the implementation -

are provided. The practices also_serve as models

to achieve articulation of local educational

agency resources for enhancing the 1mplemdnta-
tion o;/career education. (5.85)

Implementing Career Education:
Strategies Guide (1977) _

A guide, for kmdergarten through grade twelve,
prov1d1ng career education goals, oObjectives,

Ins tructional .



A . - . s
_ stratégies; astivities, fesources, and’ evaluation
for all- the subject areas traditionally offered.’
Includes tethmiques Yor establishing cooperative
efforts between counselors and teachers and
'contams units. or -lessons for use in the class-
. room. ($ 85) o

PupiI Personnel Servr:es Needs ProbIems a Plan

for Squtions (1975)

A presentation. of ‘the results of the most com-

prehenswe study of pupil personnel services ever
condpcted in Callfomla and the means of im-
proving those. sérvices.£81.65) ..

Ovér 430 different educational publications are

, avaﬂable from the Bureau of Publications. To
obtam a complete. list of current titles,.request a

. copy " of Selected Publications of the California

State Department of Ediication from the Bureau of
Publlcatlons Ty

s

_ Aud:ovnsual Matenals Q

. The followmg -film$ and sychromzed sllde-tape
presentations may be obtained on short-term loan

.. by contacting the Personal and Career Development

. Services Unit, State Department of Education, 721
- Capitol Mall, Sacramento, CA 95814. Phong (916)

- 322-6352. The slide-tape programs require a Kodak
‘Carousel projector and -a Wollensak Model 2550
tapé. recorder or comparable equipment.

Usmg Community Resources in Career Educa-
tion. This 10-minute slide-tape program con-
tains many ideas for accessing community
esources as well as strategies and techniques

-fonbetter utilization of the resources. I} is
recomynended for staff development and for
Juse with parent or commumty groupy .

Infusxon This 10-minute sllde-tape dramatiza: .

tion of the interdisciplinary nature of career

¢ education provides a demonstration of the
relevance of including career education con-
cepts in the learning process. It can be used
most effectively in staff - development
‘activities.

Getting It All Together. This 30—mmute 16 mm .

color film cqptains- highlights of exemplary
pfograms in _career education from various
parts of the United States. It is recommended
for staff development, parent or community
groups, and grades nine through twelve and

AN
. adult.

Hey/ What’s Happening? This 30—mmute 16 mm

color film reveals the relationships between °

career planning and decision making, educa-

" tion, work and leisure alternatives, lffe-styles,
and personal satisfaction.- The film is accom-

. panied by a teacher’s guide with discussion, X
questions and career development activities

for classroom .use. It is recommended for
middle elementary grades through adult.

Publications of Regidn‘al"Career
Guidance Centers

The followmg materials are available from the

.two California Régional Career Guidance Centers.

To obtam the products or the services described,

_ contact one of the regional centers:

California Regional Career Guidance Center
San Diego County Office of Educatlon

-6401 Linda VistaRoad =~ .
San Diego, CA 92111

Callforma Regional Career Guidance Center

Los Angeles County Supenntendent‘of RS
Schools
9300 E. Imperial Hwy. "

Downey, CA 90242 °

Staff DeveIopment Program
This 600-page document contains a step-by-step
approach to initiating and implementing a career

development program in junior and senior high

schools. The program is designed for usé in a
three-day workshop led by trained workshop

leaders familiar with the goals and objectives of .’

the program. The program is based on the .
* California Model for Career Guidancé Curriculum,
. K-Adult prepared by the California State Depart--

faent of Education. Part1c1pants simulate a niner, !

month process of initiating and 1mplementmg a
career development program in the “Glen- Oaks.
School District.” Handbooks, filmstrips, ‘and cas-
settes, along with descriptions of the commumty,
school programs, and faculty are provided to all
participants. Workshop® participants assume fac-
ulty and community roles during the activitjes. .

Career Fests and Resources Selection System
- This kit contains narrative descriptions-of 115
carger tests and 235 career materials. Each
description also contains an evaluation of the
test or.resource, its price, and the publisher.
Each description is printed on a heavy needle-
sort card stock. - '

The perimeter of each card contains selection

criteria suggested by practitioners. For tests,
criteria include test type, grade level, career
stage, scoring method, time needed, group. size,

36
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- . . !
.related resources, and various psychometric con-

' S1deratlbns Resouice selection factors ‘include
tyrpe of "mategial, career stages, grade level,

- avallablhty, curriculum area, users, time needed,

_group size, and special considerations for poten-
tial purchasers.
All components of the ’system are containéd in a

‘box with explanatory materials. and sorting -

needle. Matenals are updated annually.
Employer Profiles

This book contains brief descnptlons of approxi-

- mately 100 employers in the San'Diego and
Imperial County- areas. The profiles include the
location of the employer, working conditions,
availability of summer or part-time employment,
entry jobs and salaries, hiring practices, and
~additional _fgc_t_s_qbout the employer. Places’ to
find additional information about the entry jobs
are also noted. Entry jobs are cross-referenced
by employer, interest inventory “scales, and
career education clusters, -

Profiles are updated annually. All information is
gathered through mail surveys and personal visits
by teams of local teachers and counselors.

Career Information Diréctory -
;This booklet contains an outline of the various
community resources available to tedchefs and
~counselors from San Diego businesses and
government agencies. Fhrough an annual survey
listings of speakers, films, printed materials, and
field trip information are provided to local
educators. These lists are organized into occupa-
.tlonal and educatlonal cluster< an+ each entry is

.qccompameg by the name o, «itact, person
and that person’s. telepHone nu'.! Qver 100

businesses -and agencies’ participate . this pro-

- gram each year.

'Federal Government Publicationé

The federal government produces hundreds of
publlcatlons that can be of value in the implemen-
tation of career education. The four listed publica-
tions are recommended as a starting point and
should provide the user with a multitude of ideas
and sources of -information available from various
federal agencies. The U.S. Office of Education can
also furnish bibliographies and lists of project sites.

'Federal Agencies for Career Education Services

This publication "has two major parts: (1) a
description of 38 separate federal programs that
offer various types of resources for career
education; and (2) a series of indexes to help the

practitioner tﬁke advantage of these progr-ams
This guide includes- the major programs that may
be useful in career education. Each program
section includes a description,of the program,

" suggested applications of the program, informa-

tion on’ financial assistarice, a list of relevapt
publications,  and the address to write for infor-
mation. The publication is available from the
Office of Career Edwation, U.S. Office of
Education, Washington, DC 20202, or from the
ERIC' Document Reproduction Service, Box
190, Arlipgton, VA 22210. :

~ An Introduction to Career Education

This booklet represents the official policy state-
ment of the U.S. Office of Education on career
education. It is available from the Superinten-

dent of Documents, U.S. Government Printing

Qffice, Washington, DC 20402."

A Primer for Career Education

This U.S. Office df Educationy publication by
Kenneth B: Hoyt, Director, Office of Career
Education, is an excellent introduction and
overview of career education. It is available.from -
the Superintendent .of Documents. .

. Guide to OE-Administered Programs, 1978

.

4 .

This publication contains a list of the programs-.
funded by thg U.S. Office of Education during
fiscal year 1978. - The programs are presented in
categories or .groupings that indicate whether
they serve individuals or institutions and the
nature of their support. Single copies are avail- |
able from the U.S. Office of Education, Wash-
ington, DC 20202. Multiple copies are available - -
from the Supermtendent of Documents.

* The followmg pubhcatlons are recommended by
thé U.S. Office of Educatlon for developing needs
assessment strategies and instruments in career
educatlon

Jung, Steven M. Evaluating the Work-Education
Consortium Project: An Overview of Issues
and Options. Washington, D.C.. Nationa
Manpower Institute, July, 1977 (23 pages)

McCaslln, N.L., and Janice Love. Needs Assess—

ment and Career Egucation: An Approach for
States. Washington, D.C.; Council of Chief
State School Officers, 1976 (78 pages; ERIC
accession number ED 133 539). .

McLaughlin, Donald H. Career Education in the
Public Schools, 1974-75: A National Survey.
Palo Alto, Calif.: American Institutes for
Research, 1976 (193 pages; ERIC accession
number ED 122 165),
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Witkin, Bélle"Rufh. An’ Analysz:s ‘of Neeﬁs.

Assessment Techniques for Educational Plan-
Intermediate, . and District
- Levels. Washington, D.C.: National Institute
of . Educatron May, 1975 (171 page‘g ERIC
accession number ED 108 370), .

Califorpia, Persorinél ‘and Gmdance
: -Association Publications

The followmg publications are available from

.-, the California Personnel and Guidance,Association

(CPGA). To order by mail, send requests, accom-
panied by -check,” money order, -charge card num-
ber, or: institutional purchase order, to CPGA
Publications, 654 East Commonwealth Avenue,
Fullerton, CA - 9263 1. The prices listed lnclude tax

and normal shlpplng costs.

Monograph No. 3: Accountabzllty in Pupil Per-
- sonnel Services: A Process Guide for Development

. ofObjecnves(lWl 113 pages) s

Prepared by a task force of California educafors
working  under «the sppnsorship of the State
Department of Education. Edited by Robert
O’Hare and Howard Sullivan. (CPGA member
price $3.71; nonmember price $5.30)

Monograph No. 5: Career Development: A Cali-
‘fornia Model for Career Guidance Currzculum
KAduIt (1972, 102 pages)

Prepared by a task force of specialists in career

education and guidance under the sponsorship -

*of the Buréau of Pupil Personnel Services under
ESEA, Title I11. Edited by Joseph Cunha, Darryl
Laramore, Bruce Lowrey, Anita Mitchell,
Thomas Smith, and Dale Wooley. (CPGA mem-
.bet price $4.24; nonmemt;er price $5 83)

Monograph No. 97 Preparing Young Women for

Tomorrow: A Handbook of Career Counseling ~

Strategies for Hzgh 01 Women (1976, 95
pages) )dm
Organized into strategies which comprise a
frontal attack against the restrictions in life role
choices open to young women. Presents counsel-
-ing methods to be used where need is deter-
2 'mined. By Shirley Majchrzak. (CPGA member
price $4 24; nonmember price $5. 83)

Monograph No. 12: Planning Model for Developmg

a Career Guidance Curriculum (1978. 99 pages)
Deyeloped by the Bureau of Pupil Personnel
Services, California State Department of Educa-
tion, the publication includes chaptets on the
following subjects: how to be an effective
leader; how to motivate staff; how to build

g

k4
.

-

~program planning skills; how to Build a career
guidance program; and how to plan-and conduct
a Hynamic wor‘kshop By Anne L. Upton, Bruce
Lowrey, “Anita Mitchell, Barbara Varenhorst,
and Jean Benvenuti. (CPGA “member prite
$£5.88; .nonmember ane $6.89) :

Monograph No. 13: “X-Rated” Guide to Learning,
Life, and Love (Being printed at thjs writing)
Written for today’s students as an orientation to
college. Both high schoot seniors and first-year
college students will find it helpful: It is a
"practical, timely approach that students can put
o work immediatély to challenge, question, and
follow through with personal educational goals. -
By Dennis Mayer and Kay Ragan. (CPGA mem-
ber price $5.30; nonmember price $6. 36)

" Publications on Establlshmg Career Centers

In response to the long-recognized need for
career guidance in the schools, career centers have
mushroomed’ throughout the state in .the rpast
several years.” The career center concept has spread
rapidly, largely because students seem to" be
responhlng favorably to the services provided. The
name Y‘career center,” however, does not neces-

“sarily imply one particular type of “design, one

cluster of services offered, -or one pattern of use by
students. ‘‘Career center’’ refers to simple informa-
tion centers as well as to centers that form the hub-
of a formal career guidance program. The_ philo- -
sophical commitment; the staffing patterns; and
the types of equipment, ‘materials, and programs
available differ from center to center.

The following materials should be helpful in

-establishing a carebr center or in evaluating:-the

materials® and the organlzatlon of -an - exrs‘}mg
centery .

Catalano Ruth. And a Teacher. Asked, “‘Can You
Help Me?”’ Glendale, Ariz.: Westside Area Gareer
Occupation Project (WAGOP), n.d. (WACOP,
6836 N. Fifty-eighth Dr., Glendale, AZ 85301)

CatalanoZ Ruth. Then the Teacher Asked, “Do Yoz(
f)”

Have* Glendale, Ariz.:” WACOP, n.d.
(WACOP 6836 N. Fifty-eighth Dr., Glendale,
AZ 85301)

A Classification Scheme for Career ‘Education
Resource Materials. Prepared by Ronald G.
- Koontz. Washington, D.C.: U.S. Office-of Edu-
cation, June, 1975.

Guidelines for the Establishment of Career Infor-
mation Centers. Prepared by the Task Force on

Career Information Centers. Hayward, Calif.:"

' . £



Alameda County Supenntendent -of Schools,
1972, (Alameda County Supérintendent of
Schools, 224 W. Wmton Ave., Hayward, CA
- 94544) '
- Junior High School Career Center and High School
*~ Career Center. 1974, Filmstrips. Available frot
" Thomas J. Jacobson; 5935 nghgate Court, La
.- Mesa, CA 92041. -
PIannmg.,Fundmg, Implementmg and Operating
the Career Guidance. Center. Simi Valley, Calif.:

*Simi Valley Unified School District, n.d. (Simi .

Valley Unified School District, Simi Valley, CA
93065)

Rush, Rita. How to Develop a Librarian’s Role in

" Career Education. New York: State Project to
Implement Career Education, 1975. (State Proj-
ect to Implement Career Education, 227 W.
Twenty-seventh St., New York, NY 10001)

A Study of Career Centers in the State of
California: Final Repart. La Mesa, Calif.: Gross-
mont Union High-School District, June, 1975,
(Grossmont Union High School District. Box

- 1043, La Mesa, CX 92041)

A Systematic Approach to Evaluating Career Edu-
cation Materials at the Local Level Prepared by
Peat, Marwick, Mitchell and Co. Washington,

D.¢.. Office of Career Education, U.S. Office of I

Education, November, l974

Journals and.Newsletters

The following list of journals and newsletters,
though not complete, is suggestive of the range of
periodicals available to-educators. Some are de-

“signed to be used as background and theoretical
teading; some can be used in the classroom.

AVA Guidance Division WNewsletter.' Center for
Vocational Education, 1960 enny Road.
Columbus, OH 43210. Four times a year. .

Career Digest.
. 1201-09 S. Greenlawn Ave.,
46615. Monthly.

Career “Education/Career Guidance Newsletter.
Special Interest Group on Career Education-

~ Career Guidance, "~ American Educational
Research Association, Blacksburg, VA 24061.

Career Education Digest. Educational Properties,
Inc., 3303 Harbor Blvd., Suite H-6, Costa Mesa.
CA 92626. Twelve per year.

er Education News. Bobit Publishing Co..

155 Waukegan Roag, Glenview, IL 60025.
First and Fifteenth of every month (September
through June); fifteenth of the month (July and
August).

South Bend, IN

. American Personnel and Guidanc

v

Indiana Career Resource Center,

The Career Education Workshop. Parker Publxshmg
Company, Inc., Route 59A at Brookhill’ Dr,

. West Nyack, NY 10994. Ten per year.

Career World. "Curriculum Innovations, Inc., 501
. Lake Forest Ave., Highwood, IL 60040.
*  Monthly during the school year.

Counselongs Information Service. B’nai B’rith Career

and Counseling Services, 1640 Rhode Island Ave.,

*  NW, Washington, DC 20036. Four per year.
Illmozs Career Education Journal lllinois Office of

Education, 100 N. First St., Spririgfield, IL
62777. Four per year. ‘
Journal of Career Educatiop. College of Education,
103 Industrial Education Building, University of
Missouri, Columbia, MO - 65201. Four per year.

National :Career [nformation nter Inform.
Association,

1607 New Hampshire Ave., NW, Washington,

DC 20009. Monthly except June and July.

(Subscribers also ° receive Caréer- Resource .

Bibliography.)

Vocational Guidance Quarterly. American Person-
nel and Guidance Association, 1607 New Hamp-
shire Ave., NW, Washington, DC 20009. Four
per year. (Incliided with membership in the
National Vocational Guidance Association) |

Teacher Guides and\ﬁfds

The following guxdes and aids for teachers were

- compiled by the Oklahoma State Department of *

Education for the Oklahoma Career Edu,cation

Resource Guide. The addresses,of the orgamzanons
follow the list of publlcatxons -

Aksamlt Mdry Ann, and. othe,rs Elementary Career
" Educatiori Activities: K-3. Cheyenne, Wyo.:
Wyoming State Department of Education, 1974.
This curriculum guide is designed to integrate
elementary school curriculum with career educa-
tion concepts in the primary grades. The major .-
objectives are to acquaint the students with
careers in order to develop a poéditive awareness
of and attitude toward work, to appreciate-the
contfibutions that the students can make, and to
develop basic skills for. entry into the work
world. Various occupations are examined at
each grade level. Each occupational area con-
tains a list of suggested activities, resources,

*+ suggested resource persons and field trips, and

- audiovisual materials. It is available from the
ERIC Document Reproduction Service (ERIC:
accession number ED 106 544).

Becker, Gary, and others.""Eler‘nent"ary' Career Edu-
cation Activities: Grades 4, 5, and 6. Cheyenne,

©

G ¥
H

39




O

ERIC

Aruitoxt provided by Eic:

- . .

Wyo.: Wyommg State Department of Education,
1974. :

This is a curriculum guide desngned to integrate

elementary school curriculum with career educa-
tion concepts. The major objectives are to
acqua.mt the students with careers in order’to
develop a positive awargdess of and ‘attitude
toward work, to appreciate the contributions
that the students can make, and to develop basic
skills for entry into the works world. Various

.occupatlons are examined at each grade level.

Each occupational area contains a list of sue-
gested activitizs, 514

f"leld trips, and.au i

able from the ERI{

Service (ERIC accessi

" Career Exploration C oy

Willou'glhby, Obio. Willew
District, 1974 |

The primary goal ut the
segment of the OL1o Carc.y
is to provide expericnce fc
chosen for eaplgration Ly |

_guide individudlized activi.i

The gui‘de is availcabL tiom 1.
Reproducuon Servic. (BRI
ED 106 551).

Cureer Exploratio. .. . ... .

pared by Voo donae P oo
Development Conter b b
Washington 1 ¢ Bue oot o i

Adult Educadan 174

“ila handbouok 10 Jan. o0 | |
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This b\lﬁetin contains detailed suggestions for

developing career exploration ard ‘investigation
i’ middle schools. Prepared by a developmental
committee composed of  representatives of
school districts, ,regional. education service '

centers, and career education research projects,
it was ‘designed to assist classroom’ teachefs in
integrating career- education into existing pro-
grams. Each sample activity is accompapied by a’
performance objective. Each activity is planned
for a unit in a subject area. The bulietin is avail-
able from the FRIC Document Renroduction
Service (El!l i

Dunn, James . .
of Surmple { L
Pi.parcd by \ o=
scaruh  Wasl, . JAt,
Vo ull‘,ual, L ( i.S.
Ofnee of Ede o
Materials g 1re 2 . tn
huadergaren thie gt Jlible
hom the Analein I 1 L

iprre hendie vareer L ! v hier s
Geidsy Coluabus Ohic n Vocational
Education Ghio State L, 9.5

Ihis group of 30 teache, « .1 iy designed to
assist leadhicrs in maki i education an
Integial par't o the totar - 1 wulum in kinder-
gatlet through grade tw.i/sio The gudes allow
for tloZibldity 1n adaptation aod ountain direc
Uons for a ancty ot acinitlhos along  with
objecuves oy aviews Ieo uree lists and evalua-
ton plans  The publication s wvailable fiom the
Cenar for VYoudtional Educ.ation
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ERIC

Aruitoxt provided by Eic:

socml-studles Engllsh mathematics, scnence"!rt
driver’s educatxon foreign language, and
physical educatlon» are dlscussed Each of the

instructional units has a capsule activity descrip-

tion, teaching prerequisites, subject objectives,
sample week’s lesson plan, cross-references, and
activities.

Included are resources that should be available

within a community and some effective teaching
ideas for career education, including role play-
ing, games, field trips, mtemews, polls, small
group discussions,

study, research and

The book is availabl : i

. of Education.

U Tougether
tine, [li. Northwest

1974

This tead hititg hhandboo
teachiers 1 Lplemeny
structlonal  progras |
junior  higl, school 1. g
vonlalis cateer educa iy ¢
tions to, activities aloug wit
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tutes for Research. Washington, D.C.: Bureau of
Adult, Vocational, and Technical Education,
U.S. Office of Education, 1974. .

This 253-page guide for grades seven throygh
_nine is available from the Amencan Instltutes
" for Research.

Deborah L., and James A. Dunn.
Teacher’s Guide to Career Education: Primary
Grades. Prepared by the American Institutes for
Research. Washington, D.C.: Bureau of Adult,

Vocational, and Technical' Education, U.S.
Office of Educati,
This 229-page g 1
kindcrgarten throt . e
from the American

Lok "Deborah D). n
Teachor's Guide (. Upper
Elementary Grades. v i aerican
Institates tor  Re: c1ch TR S D.C.:
Buicau ol /%dlnl[, {oca - rd 11a ) <hnical
Education .S, Ofir e ot fiduc 1, 19/4.

This 253 puge guide is des.gner 1or use in grades
four  thiough six It is ava lable from the
A, boan Insthitates tor Rescarch.

Lodl nlary Elizabeth Occupational Orientatton
Seccadary  Level Purt 2 (Curriculum Bulletin
No 73 liouston Tex : Houston Indecpendent
School bastrict, 1973

Ihis tcaching guide wae publishca Tor teacher
ase i deyeloping cureer education and carcer
awincnass in the classro. m Five occupational
clustess (onstiuction, manutactuling, transpor-
agribusiness and natural resources. and
marhie  scicnce) we Used to develop carcer
awaren ws for the high school student  Each
Jduster In. lud.s bohavioral objectives awad in
stia Uoaal proceduces for the teacher A scailes
Wb Job doaaiptions incoiporating the use of
ne ospay o articles iuterviews, and cutoons pro-
vide 1esou e wmatattal for thy teacher and the
A list of addrisses is sapplicd 1or those
study This guide is

tution

stud. nit
vlahitig soarces tor futhes

avallubl  fiom the ERIC Documncut Repio
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 Center for Vocational Eduseation
1960 Kenny Road
Colu,mbus OH- 43201

ERIC Document Reproductlon Service
P.0. Box 190 =

"Atlington, VA 22210 - o

National Institute of Education e
-U.S. Department of Health, Educatlon,

-and Welfare
Washmgton, DC 20208 '
Career Education Measures,

/ 1, increasing number\of instruments for me.
uring and evaluating career education \lg;)gfam.
and learner outcomes are now available. Seme !
these instruments are described in this section.

' commejcial and noncommercial evaluation instru-

4

‘ments

A 'n?v publication that covers most of the

ow in drint-is also available in a user trial
draft: ’ '

McCaslln N.L., Charles J. Gross, dnd Jerry P.
Walker. Career Education Measures: A Com-
pendium of Evaluation Instruments. Columbus,
Ohio: Center for Vocational Education, Oth
State University, 1977.

This 351-page publication is available from the
Center for Vocational Education, 1960 Kenny
Road, Columbus, OH 43201.

ASVAB Armed Services Vocational dptitude
Battery
The Armed Services Vocational Aptitude

.- Battery (ASVAB), a battery of nlue tests devel

oped by the Department of Detense is used by
participating high schools nationwide tor buth
ability testing and occupational classification In
addition to determining u studeut’s cligibility 1or
military service, the ASV. 1B allows the studeat’s
vowhonal aptltudc tur both iviliar, and milivas,
jobs to be predicted and s theicioie équally
useful in counseling students who aie ticrested
in ClVl]laJl and in mlllldry job oppaituaties The
test is administered and “ad»J by tiained
military personnel who do not b 5o atlng
responsibilities. Since tout s i ate Msudbuted
tu the school guidandce witasel s e well as o
the student and the reciaiter, the wono Jd b geats
by receiving d free tesllng :zivi v Iho Caling
prugram is bascd on the mutual cn l.ll&u;lu of
thé student, the scho ol and thie e d toses

The ASVAS is in‘use ad Lo vty Uol Lhe on
servises, on the basis of e 138 6 . 0
prospective culistee ca. b ogu a0

]

’

°

choice of tralmng or first duty assngnment prior
to enlistment.

For further information contact a local armed
services education spec1ahst. ‘

CMI Career Maturity Inventory

The Career Maturity Inventory (CMI) is
-CTB/McGraw-Hill’s newest entry in the field of
career education and guidance. "The CMI has
-resulted from a decade of research by Dr. John
O. Crites, a -recognized expert in the theory of

vocational develanment. Research findinps indi-

. vali i
4 nicie |
(o1 nde 1
six | g p! g
too. | i, W g b ol
adul :, , S LUstry, :
The C. .+ . .. tojeritean . /as and

" conveniit it .tun ey o f career choice utiit. des
and com jeten s anid can-be used for coungel-
ing, evaluation, instrucion, research, and identi-
fication Of career education areas where-needs are -
.not currently being met.. The instrument consists
of two types of measures—the attitude scale and
the competence test. ‘

"The attitude scale contams al;txtudmal state-'
ments, as actually verbalized by young people,
organized into five clusters, expressing the .
following: (1) involvement in the career choice
process; (2) onentatlon toward work; (3) in-
dependence in decision making; (4) preference

for career choice factors; and (5) conceptlons of
the careex choice process.

The competence test contains five subtests in

which hypothetical situations are presentéd and

the” individual is asked- to choose one of five

alternatives. The subtests—self-appraisal, occupa-
tional inforination, goal selection, planning,
and prublem solving -have been constructed to

nicasure a competency that is important in the
career decision-making process.

The (MI can be administered in approximately -
two and one-half hours; 25 minutes is usually
sulliient time for the attitude scale or any
subtest v the competence test.

For fuither aformation write Curvor Masurlty
Inveatory  CTB/McGraw “ill Del Monte Rc

scar b Parh Monterey, CA 939 40

Ly dos o b of Curels Dyvelopin.

Do ddoped  wd natiowally  normca o, an.
Apacitean « olleg Testing Puooglam v 4 29
migry of wwocer Loovelopment (ACL) 1, distrib
ated b, Houghton Mifflin. Kegloaar  Sales
\ : .
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Ofﬁce 6626 Oalerook Boulevard Dallas TX
75235.

The ACD fulfills two ObJECthGS (1) it elicits
information to aid counselors in designing effec-,
tive career guidance programs tailored to student
needs; and (2) it providegfor the summarizing of
the career development®tatus of student groups
to facilitate assessing the outcomes of imple-
mented programs. This instrument is designed to

allow educators to determine (1) how mueh’
* students know about career planning; (2) what

they have done about career exploration; (3)
what kmds of help they are looking for; and (4)
what effect the schools’ career development
programs have had on them. Reports of results
are provided \in two ways: (1) a student list
report; and (2) a group sumumary report In
addition, group suinmary rcports l()n subgloaps
can be prbvr&ed

CPP Career Planning Progesr. 5 11

The Career Planning Progran., S 11 <1
developed and nationally nornicd vy the Ar on
can College Testing Program and is distiibut.:d
by Houghton-Mifflin, Regiunal Sules Offiuc
6626 Oakbrook Boulevard, Dalla., X 75235
The CPPis designed to measure abilitics, wterest.,
and career-related cxXperiences, and 1t atlows for
a display of the results in 4 siagle protile
enabling students and counseluns o relats seores
easily to the world of work

It includes experience aud i
Ability measures are used (o 1suu studants
aptitudes in six skl aicas:
numerical skills, space relalivns
language uéa@, and clerical shills
The student report is a single J..
incorporates all th.c.
ests, and expericnie « upivs ol (i prot e a
provided to the studeit and the s sun el

LU v boand

n.cchanical ccasoning
rcading shills

v L
Licet

viaaa il

areasuics  abthicy

CSAP Career Skills Asses.iwen Eio g

Now being deviluped by the olley
Examination Board, $88 Scveath Avon 1
York, NY 10019, the Carcer Shuls 4o s v
Program (C34P) 15 a o w conbluati n godanc,
and assessment progiamm lhe CSAF 1 d.sigin d
to assess students’ individ, al sticngthy ad W
nesses in career shills fhat 1, the hinds o sKill

they need to plan for theis Lo cis Ts purpose i

twolold, 1) to pl'OVldC asulslaii o wind puidan .
to studeunts an their dedision wab o nd plaa
g, and () o provide  acas e Lo ol
teachivrs, o un o, and a0 andshiac o b
state and 1ocal levers evaluate the 0 o
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which students have mastered career develop-
ment concepts.

The program is being designed for use with
students in grades ten through twelve. The’ pro-
gram’s six instruments will be designed to mea-
sure personal appraisal skills; career aware-
ness skills; career decision-making .skills;
employment- seekmg skills; career satisfaction
skills; and applied economic skills.

Each of the six instruments will take no more
than 30 to.45 minutes of testing time and can be
used either by* itself or in combination with
others. .

DAT Differential Aptitude Test

The Differential Aptitude Test « arcer Planning
Questionnaire, combined with the Measuréement
Rescarch Corporation (MRC) answer sheet, per-

mits students to record their educational and

vocational plans and prEfércl{c,cs A special
computer program is designed to arrange this
information along with a student’s scores on the
cight tests and to produce, in addition to the
usual DAT: profile, a DAT Career Planning
Repoit The report contains either contirmation
of the appropriateness of the student’s occupa-
tional choices given his or her abilities and
interests or suggestions for alternative occupa-
tional aeas to explore if the choices seem
Ki‘ppxupriulu

To obtain D47 carcer planuing reports, students
minst take the 04T on the special MRC answer
shieet combined with the DAT Career Planning
Questionnaire iu a four-page folder. All eight
tests must be answered, or the Career Planning
Repurt cannot be printed out.

The DAT mcasures the following. (1) verbal
ccasoning, 2) numerical ability, (3) VR + NA
(verbal pl..s aunerical); (4) abslract reasoning;
(5) eneal speed and accuracy; (6) aechanical
tcaoning, (7) space rodations; (8) spelling; and
(9) language v.age '
Foo huther inforatieg wike 1o the
lagh 4l Corporation 757 Thlara avenae,

Yorr oY o017, phione ?l 2) 754-3500

Psy ho
New

po BO L v ety et lAlersss,

Th £ o 10 p1ogram®rovides a vl o

aa, U oooplore carcers. With gamies s loaning
b1y designed Lo take advantag. of the
Crasly,, student. dovote 0 playing ganes,
vrhile plovi by u«\.l.pdilollqr information and

luql

i

ca e ety boavpee 1O pames are organized by the
Con Noder bt 1ot mcas s wentilie compala
sl al anisli persuasive  lilerary

\



Q

ERIC

Aruitoxt provided by Eic:

mechanical, outdoor, social service, and clerical.
The games deal with career development and
exploration in an entertaining and highly moti-
vating manner. Basic occupational information
like description of -duties, education and train-
ing, spdcial talents -or abilities required, and
places - of employment are explored in ten
interest areas. Board games, card games, varia-
tions of traditional ganies, and hands-on activi-
ties are included. Multimedia games incorporht-
ing a cassette tape, colorfyl playing boards, and

. various manipulatives provide a welcome change

from the printed materials often used in career
development programs. All necessary compo-
nents and materials are included. The well-
organized, carefully paced format kcops inteiest
high. All games are field-tested with a full
range of students in a varicty of school scliings
For further information writec to Science Re
search Associates, Inc 259 l.ast Eric Street,
Chicago, IL 60611

OVIS Ohio Vocutional ... . ., ..

Designed to assist student. walo ooli e
tional and vocational planniug, th, (AA Foca
tional Interest Survey consists of Lvo puils. an
interest inventory and a student intormation
questionnaire. The interwst mventlory  om
prising 280 wuik-aclvity 1tcins yizlds a paofike
of a student’s incerests ulong 24 scales i1cpic
senting all occupations i the l‘)‘. divon ot
the Dictionary of O upaticnal (Rles “Lhe
information questiounaite is a mcais or' collet
ing background infurmation at.out th: student’s
vceupational plans, school ubjecd pr. tarence.
curriculum plans, post higl. schoct plaus  and
vocational course atecsts Ao indiagded o the
questionnaiie Is a local wiivey sedon which
¢nables users Lo ashwp L dight ada toual
questions of 1o, al waier ot

Available for use adth 1) S

Cyreer Exploratia., ana vao v - 0 000
lcatlet The gutde «onvaias el Ld vt .
ol the 24 job lu tias tipa e tea 5 de (o

seafes g o spodal mibvamatlo, s Cd o
guidan ¢ coavselors he hoailoo v o g Ve
work skt dosigncd o s il 0 gt Lo
help studadds ddenttn, o oo 1 s
relevi al o el cun ave g L st aoal
dectiion onan g the cone a d 00 Lo g
the h\AA\ yoate poreenble wo bovn Lk L
corcopoading oo e 246 L L RN &
alidd sCh

For furthexf information write to the Psycho-
logical Corporation, J57 Third Avenue, New

.York, NY 10017.

PCG Planning Career Goals

Data indicate that many students need 1nfor-
mation and help to.make life and career plans.
Studies show that as few, as 20 percent of
students follow the careers that they plan while
in high school.

Planning Career Goals, developed at the Amen-
can Institutes for Research, is a new battery of
tests and materials that will assist teachers and
counselors in helping students make realistic and,
long-lasting ecducational and career plans.

‘The PCG package includes an interest inventory,
mtormation measures, ability measure, and
a life and carcer plans survey in a single testing
syslewn that eliminates the need to gather alt this
information from several different sources. In-
terpretation of ‘these measures is based on a
single, massive data source the 400,000-student
Project TALENT sample. No other instrument
has such an extensive longitudinal daga base to
support it.

The life and carcer plans survey is used to
determine the student’s present education and
carcer pluns and the mmportance of various
personal needs beyond Occupatiox{‘l roles.

The interest inventory comprises”300 items in
thiee sections: occupations, occupational activ-
itics, aund curredt activities. .
The mformation measures contaln 240 1teus to
sample knowledge that individual, would have
acquuad if they had studied aboul an occupa-
tion w1 paiticipated in activitics rgtated to an
olcupalion 2 i
T'he ability casaie . Contan oo atiins e ten
sepwoately  timed o ctlons.  wcadiy  compre-
hension o themaucy, abstio, it 1eascaing, cre-
alvily  o6lianieal rcasoning, Eaglish, quantita
Lve L.owening  vocabalary  cisualizadion, and
cotng waation 8§ ores are rega ded as mcasua s of
cutreat devele ot indavidaal developacnt tathey
Uian ntleaton . o Haced levels of potential

oo suithier noornadoa wiite to the Maa g,
Sover D puctiacnt CTB/MGGraw Hill o Del
Moo b osearch Pak siontercy CA 93940

o, [ [ N
T T O L] B PEYY | luln)llall«m "
Loy, [ GOh 1 wndlo ihe . flis, [ o

oo b Jdoe \vhl&ly u. [P NSY VR XS TP PR Uy |
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‘est inventories has been issued as T325, the

‘merged form of the hitherto separate Strong

Vocational Interest Blank for Men (T399) and
Strong Vocational Interest- Blank for Women
(T398) and their predecessors.

Unlike the earlier editions the Strong-Campbell
Interest Inventory, Form T325, is in a single
booklet used for either sex. .The men’s and
women’s forms have been merged, and every
effort has been made to reduce or remove sex
bias both in item content and in occupgtional
labels. Further, in the new SCII results are
reported according to the Holland schema,

" classifying occupations into six types: realistic,

investigative, artistic, social, enterprising, and
conventional. The norms used in evaluating
interests are standard scores and letter ratings

~for each occupational group and for wen or

women in general.
ThC S(,'[l is distribulcd‘ Lutl not l;ul;lluh\,\l Ly
the Psychological Corpoiration M qaantity .(is
count is offered. -
For further informatlon wii. . tsychologic al
Corporation, 757 Third Aveau: Now Yqrk, NY

.10017.

Career Develupnuuz Progharn

Meant for the ninth and tood ot s Lot
in grades eight and cleven also, the Juree
Development Progran. stress., the con. cptl og
career development as 4 continuous jaocess the
emphasis throughout is on valucs, uceds, Jedi
sion making, abilities and intcrests, .ad cinerging
life-styles. The materials go far beyond ‘the
provision of direct carcer intormuaidion It s a
flexible program with two major camponcias. o
career planning uotebook angd o carcer devdlo
ment 1aventory. Each may be uccd aloae o the
two may be used wogcthiar tor o cowmpicle

progaant, lhe progra gulde  ove. o Loth o
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ponents, and uses are suggested in a variety of
settings.
The career planning notebook, which is for

.student use, is written at the sixth grade level

and takes the student step -by-step through
self-assessment, an overview of the world of
work, career “investigation, broad planning, and
decision making. Field-tested with a full range of
students, the notebook can be used as a mini-
course or within the framework of regular
classes.

The career .planning notebook includes note
sheets (work sheets) extending each chapter of
text. The note sheets are available irr spirit
masters, making the notebook reusable.

The career developinent inventory consists of a
personal data form; a brief survey of school and
nongschool experiences, attitud&, plans, and
achievements; and the Kuder Carcer Interest
Survey. There is no time limit, and it is easy to
administer, usually requiring about 50 minutes.
The carcer development profile is the com-
puterized 1cport of responses to the career
development inventory. [t serves as an indicator
of possible career paths for students to explore
in each of six interest areas at each of three
levels of entry based on education. The scores
reported on  this  profile invole yse of an
cquation that ¢quulizes the mﬂue*). f general
sex diffc.enoes i response and fimizes sex
bias in individual scores.

The program guide provides suggestions for the
use of the program in a variety of settings. It
contains descriptions of 58 activit@gs—including
panel discussion, igtervicws, role playing, and a
number of individual and group creative efforts.
For tuither information write to Science Re-
scarch  Associates, Inc., 259 bLust Erie Sticet,
('hi\;dsul ”.\ 0001]



Append—le |
‘State Directors

of Career Education

T

Often one state’s career education program will sponsor
thé development of projects, materials, or procedures that
can. be adopted by schools, districts, or education
departments in another state. For the convenience of
educators who wish to communicate with the offices
responsible for career education in other states, the
following list of addresses and- telephone numbers is
offered. : ot

ALABAMA,

Career Education Couw dmator
State Department of Education
State Office Building
Montgomery, AL 36130
(205) 832-5085

ALASKA .
Director, Career Education
Department of Education
Pouch F
Juneau, AK 99811

- (907) 465-2849

ARIZONA

Deputy Associate Supeilntend. .
Careet and Vocational Education.
State Department of Edacation
1535 W. Jefferson St

Phoenix, AZ 85007

(602) 271-5346

ARKANSAS

Supervisor, Carecs Loai. ...
State Education Buifaiug
Little Rock; AR 72201
(501) 371.1894
COLORADO

State Coordinatss 1. . .
State Departnent i s. 1.,
State Office Building .
201 L. Colfax Ave.
Denver, CO 80203
(303) 839-2242

COLOKADO

State Supcl‘Vl'a.“ [RPTYN

State Board for « vy 1.4
and Occupativnal Educadi.,

207 State Services Building
1525 Sherman St.

Denver, CO 80203 -

(303) 839-3111 .

CONNECTICUT

Division of Instructional Education
State Department of Education
State Office Building, Box 2219
Hartford, CT 06115

(203) 566-5287

DELAWARE

Department of Public Instruction,
Townsend Building

Dover, DE 19901

(302) 6784645

DISTRICT OF COLUMBIA . -
Career Education Unit .

Presidential Building, Rm. 902
415 Twelfth St.,.NW
Washington, DC 20004

(207) 724-4144

FLORIDA , L
Coordinator, Career Education ' .
Vocational Research and Evaluation

State Department of Education

Rm. 258, Knoll Building

Tallahassee, FL 32304

(904) 488-3860

GEOKGIA

Associate Supeibntcident Lo lnstiu, aonal o s
Department of Education

R 255, State Office Buddimy

Atlanta, GA 30334

(404) 656 2556

AWl

Coonditiin oo, .
Orfee of b lou Uonal Soivees
Deparinnnt of kducation

PO Box 2300

Hotolulu HI Yosos

(80E) 545 40:9



IDAHO

. Coordinator, Career Education
- State Department of Education
.Len B. Jordan Office Building
Boise, ID /83720

(208) 384-2281 °*

ILLINOIS .

Career. Education Spec:ahst _
Illinois Office of Education
‘100 N. First St.

" Springfield, IL 62777

(217).782-0711
INDIANA ' )

.Coordinator of Career Education

¥ Division of Pupil Personnel Services

Department of Public Instruction
Ténth Floor, 120 W. Market St.
Indianapolis, IN 46204

(317) 633-4370

TOWA'

Director, Career Education Diviston
Department of Public Instruction
Grimes State Office Building

Des Moines; IA 50319

(515) 281-4700

KANSAS
Career Education Coordinatu:

, State Department of Education

120 E. Tenth St, -

, Topeka, KS 66612 v
© (913) 296-3346

KENTUCKY
Coordinator, Office of Caicer Edu, uui, ..

State Department of Education
Capitol Plaza Tower .
Frankfort, KY 40601

(502) 564-4g34

LOUISIANA
Director, Career Education

‘State Department of Educau....

P.O. Box 44064, Capitol Stauo..
Baton Rouge, LA 70804-
(504) 389-2491

MAINE
Consultant, Career Educatios,
Division of Instruction

Department of Educational ai..i .

Augusta, ME 04333

(207) 289-2033

MARYLAND-

Career Education Unit

State Department of Educativ.,
Box 8717

Baltimore, MD 21240

(301) 796-82‘)0, ext. 415,416, .

MASSACHUSETTS

State Coordinator for Career Education .

Division of Occupational Education
State Department of Education
31 Saint James St.
Boston, MA 02116 -
17) 727-8140
ﬁCHIGAN
Director, Office of Career Education
State Department of Education
P.O. Box 30008

" Lansing, MI 48909.
(517) 3739490

MINNESOTA
Careér Education Consultant \
Pupil Personnel Services '

State Department of Education
Capitol Square Building

Saint Paul, MN 55101

(612) 296-4080

MISSISSIPPI

Career Educatiun Coordinator
State Department of Education
P.O. Box 771

Jackson, MS 39205 »
(601) 354-7635

MISSOURI

State Department of Elementary
and Secondary Education

P.0. Box 480 ‘

Jefferson City, MO 65101

(314) 751-3945

MUNTANA .
Career Education Coordinator

Office of the Superintendent of Public Instruction

State Capitol
Hélena, MT 59601
(406) 449-3806

NEBRASKA

Career Education Consultant
State D€partment of Education
P.O. Box 94987 -

Lincoln, NE 68509

(4 471-2476

pUADA
career Education Cooidiiato
Stute Department of Educatios
Carson City, NV 89701
(702) 885-5700, ext. 214

NEW HAMPSHIRE
Cooruinator, Camert,l.g\m..uuu
State Departinent of"Education
400 State House Annex
Concord, NH 0330}~

(603) 271-3216
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NEW JERSEY

Career Education Coordinator
Division of Vocational Education
State Department of Education
Job Corps Center, Ruilding 871
Plainfield Ave. - :
Edison, NJ 08817

© (201) 985-2124

NEW MEXICO - )
Coordinator, Career Education
Department of Education

State Education Building

Santa Fe, NM 87503

(505) 827-3151 '

. NEW YORK

State Education Department
99 Waghington Ave,

Albany, NY 12234

(518) 474-7744

NOR*% CAROLIN

“CareerEducation Coordlnatm
Middle Grades/Junior High Scle...i
State Department of Public Instruc ., .
Raleigh, NC 27611

*(919) 733-4381

NORTH DAKOTA
State Coordlnator Career Education
State Department of Public Instruction
State Capitol
. Bismarck, ND 58505
© (701) 224-2393

OHIO

Career Development Service

State Department of Educati...
Room 903, State Department b...1.1.
Columbus, OH 43215

(614) 466-5718

OKLAHOMA

Career Education Go.o i,

Guidance Services

State Department ol 1..4..

O}dahoma City, OK 73143
05) 521-2426

OREGON

Sglc Director Cuicei i a
State Departnaut of | dudsuo,
942 S. L ancaster Dr. NE
Salem, OR 97310

(503) s78- 5584

PENNSY1 VANI1A

Bureau of Instiucts .. i,
State Dcp.nlnlcnl ol EGuaal,
P 0. Box 911

Hantsbuwg, Pa 1,120
(7Y7) 787 '101..

AL

A
RHODE ISLAND
Career Educatmn Codrdinator ¢
State Deparfment of Education '
Roger Wlllm Building, Rm. 222B \
Hayés St.
Prowdence RI 02908
(401) 277- 269l

SOUTH CAROLINA

State Consultant; Career Education
State Department of Education
906 B Rutledge Building

-

1429 Senaje St.

Columbia, SC 29201
(803) 758-3156

* SOUTH DAKOTA
" Career Education Director

Division of Elementary and Secondary Educatlon . “
State Department of Education

State Office Building No. 3 ‘ B
Pierre, SD 57501 o :

(605) 224-3779 . .

TENNESSEE : . T

Career Educauoun Specialist

State Departmeni of Education

114 Cordell Hull Building- - .
Nashville, TN 37219 -, o
(615)741-1885 : e

TEXAS
Director, Career Lducation

Texas Education Agency e
201 E. Eleventh St. . '
Austin, TX 78701 Cme S

(512) 475 6830 . !
UTAH

Coordiuatos . Carcer Education Program ’ '

State Buaid of Education S,

205 L. Fifth Sou{h’gt. . -
Salt Lahe City, UT 84111

(804) 535 6091

VERMONIT

Cateerl Educau . couianaan

State Deparumnesn of Education

Montpelier, VT (5602

(802) 828 244>

VIRGIMHIA

Supetvisol 1« Vg
State Departiacnd o) kducation
Bua ¢Q

Kichnooa v a2
(804) 786 100.

WASHINGTON

Carees Bduuatl,, \
Ottlee of Pablie |

Old Coptiol Buil g

()ly.npul;‘s wa 9511"‘

(206) 1556743
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: ,WEST VIRG NIA ,
Coordinator, Career Education o
- State Department of Education
“1900 Washington St., E.
Rm. B243
Charleston, WV 25305
(304) 348-3896

WISCONSIN

Career Education Supervisor

State Department of Public Instruction
126 Langdon St.

Madison, WI 53702

(608) 266-8837

WYOMING .

Coordinator, Career Education  §
State Department of Education
State Office Building, West
Cheyenne, WY .82002 -

(307) 777- 74l.l

AMERICAN SAMOA

.. Coordinator, Career Education

Department of Education
. Pago Pago, AS 96799

CANAL ZONE.:-

Panama ana]'@avemment

Schools Dlvmon,, gox M
 Balboa Hexght,s, 'Cz.

COMMONWEALTH OF NOK 1 HEq
MARIANA ISLANDS

Career Education Coordinatos
Department of Education
Commonwealth of Northern M1 4

Saipan, Mariana Iskands, TT 96950

¢
.

GUAM

* Associate Superingendent, Careers and Occupations

Department of Education
P.O. Box DE
Agana, GU 96910

PUERTO RICO

State Coordinator for Career Education
State-Department of Education

Cesar Gonzalez 759

Hato Rey, PR 00919

(809) 764-7075, 763-2823

N
TRUST TERRITORY OF THE
PACIFIC ISLANDS
Director of Education
Department of Education .
Saipan, Mariana Islands, TT 96950

VIRGIN lSLANDS
€oordinator, Career Education
Department of Education
Division of Vocational Educauou
P.O. Box I, Christiansted

$aint Croix, VI 00820

(809) 773-1095

B
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Appendle

Agenmes and Orgamzatlons %

. National j§encia and Organizations
American Personnel afid‘Guidance A'sséciati;)n
1607 New Hampshire Ave., NW
Washington, DC 20009

" Buireau of Labor Statistics '
U.S. Department of Labor K
Washington, DC- 20212

Bureau of Occupational and Adult Lduvation
U.S. Office of Education -
Washington, DC 20402 ‘

- Center for Vocational Education '
1960 Kenny Road :
Lolumbus, OH 43201

Chamber of Qommerce of the Unitud Statey
Washington, D 20202

Council of Chlef State School (ﬁl\.ua
1201 Si‘xteenth St., Nw M
Washington, DC 20036

The Council for Exceptional Cluid.ou
1411 S. Jefferson Davis Hwy.
Arlington, VA 22202

Education Commission of the Stai..,
300 Lincoln Tower
- 1860 Lincoln St.

‘Denver, CO 80295 -

Industry-Education Coui. ot |
"Career Education Suppurt Proj
6502 N, Thirty-fifth Ave.  °
Phoenix, AZ 85017

Na?llonal Association 1 M......i .,
1776 F St. -
Washington, DC 20000

National Associatton of ti.4. ..,
2021 L'St.,, NW
Washungton, DC 200 30

National Center for' Can . . .
University of Muntana

P.O. Box 7815

Missoula, MT 95807

Nauonal Education As.. . |
Customer Service Section 1 4
1201 Sixteenth St.,, NW
Washungton, DC 20036

.

b P ) . .

* National Foundation for.the Improvement of Education

1156 Fifteenth St., NW, Suite 918 '
Washington DC: 20005 )

Natlonal Institute of Education :
U.S. Department of Health, Education, and Welfare
Washmgton DC 20208 . .

Office of Career Educaﬁon
U.S. Office of Education .
Seventh and D St., SW '
Washington, DC 20201
Project Sex Equity in Guidance Opportunities
American Personnel and Guidance Association
1607 New Hampshire Ave., NW
shington, DC 20009

Project on the Status and Education of Women - -
Association of American Colleges

1818 R St., NW ' ) N
Washmgton DC 20009 :
Resource Center on Sex Roles in Educauon
National Foundation for lﬁprovement of Education
1201 Sixteenth St., NW

Washington, DC 20036

Superintendent of Documents

US Government Printing Office

Washington, DC 20402

I'echnical Education Rescarch Centers

2401 Virginia Age., NW

Washungton, DC 20037

Js Comnuasion ou Clvit Kighs

1121 Vermont Ave., NW, Rm. 4,

Waushungton, Dx: 20425

Wider Oppeatuaides tor Woen
lo4y K St N
Wastuugton DE zocou

Wonwn's Buicau®
US Dep utinent v i at,
Wasl.augton DC 206210

Calid,, nli Age.

mstltutes o Ke n
SO aiall3
Pauo Alte CA s

\'(I
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Assocfation of C
1575 Old Bayshore

mia School Administrators

. Burlingame, CA 94010

California ‘Association of Work Experience Educators
- Pupil Personnel Semces/Career Education Unit

State Department of Education
721 Capitol Mall

‘ Sacramento CA 95814

Cahforma Career Guidance Association

"654 E, Commonwealth Ave.

Fullerton, CA 92631

Callforma Chamber of Commerce
455 Capito) Mall .
Sacramento, CA 95814

California Executive Council for Nonpublic pubu...L
9256 J St., Suite 1100
Sacramento, CA 95814

California Federation of Teacheis
2412 W, Magnolia Blvd.

- Burbank, CA 91506

California Personnel and Guidanue As. . o .
654 E. Commonwealth Ave. ~
Fullerton, CA 92631

41

California PTA - _
930 Georgia St. v
Los Angéles, CA 90015

California Regional Career Guidance Center—Los Angeles
Los Angeles County Superintendent of Schools ’
9300 E. Imperial Hwy. / “

Downey, CA 90242

' California Reglonal Career Guidante Center—San Diego
‘San Diego County Supenntendent ‘of Schools

6401 Linda Vista Road
San Diego, CA 92111

California School Boards Association
800 Ninth St., Suite 201
Sacramento, CA 95814

California Teachers Association
1705 Murchison Dr.
Burlingame, CA 94010

Industiy Educatlon Counctt ot California
1575 Old-Bayshore Hwy  Saite 202
Burlingame, CA 94010



. AppendixC . .
Publishers A .

3
* The list of publishers that follows was compiled by the Benson, Carlson, and Larson
Oklahoma State Department .of Education - for the 2029 Palace Ave.
Oklahoma Career Education Resource Directory. Levels Saint Paul, MN 55105

and types of materials are listed in some cases. Catalogs and (Field-tested materials developed by Minnesota career
additional information can be obtained by writing to the education practitigners, including 12 learning packages
mdivxd;lal companies. R with teachers’ manuals, ®valuation instruments, and stu-

dent booklets for more than 80 lessons in the areas of
., G self-concept, decision making, career and 1gie.-$tyl'e op-
%t cneral ; . R
R ) tions, school and work values, and interpersondl skills)
The :following publishiers are souices i .cveial hunda i ) S '

student materials, including educational iograms, books, Bk A Educational Media

2211 Michigan Ave.

films, filmsrips, and tapes. . c l

" Acoustifone Corporation (ATCY ban(gl:/xl:enr:c[::;ycleve91$04
Subsidiary of Audiotronics Corpuratio. o
P.O. Box 5588 B’nai B’rith Vocational Service
Lakeland, FL 33803 1730 N St., NW ‘
AIMS Instructional Media Suivice, ta Washington, DC 20036
Box 1010 (Secondary level)
Hollywood, CA 90025 Bowmar Recoids, Inc.
Allied Education Councit ' 622 Rodier Dr.
P.O.Box78 : Glendale, CA 91201
Gallien, Ml 49114 (Elementary and secondary levels; iccords)

American Guidance Seivic. ., Butterick Fashion Maiketing Co.

Publishers Building lol Sixth Ave.
Circle Pines, MN 55014 New York, NY 10013
¢Elementary and sccouid.. (Secondary level)

rograms, education maltzil. 1) Caittuinta L carning Shicdaibons
American Personnel and Guidain. . : 750 1 urline D1, /
1607®New Hampshiic A  NW Fosier City CA va 404 :
Washington, DC 20019 Carcor Asaodatc .
(Materials, filins) FO B 3416
American Vocational A, .. New pott Beach
1519 HSt., NW (Se.ondary W
Washington, DC :u00s Ceass I
(Secondary level) boa 135

A«gus Conununications Paigr b0
7440 Natches Ave. (Bline v, s
Niles, IL 60648 varcer hary cad s e
Assoctated Educau.., 1 et l'\.l\n.,.. 1, ,
14 Glenwood Ave,, B x 1. 18 ey Ba %
Kateigh, NC 27603 Calladidphia B K

) Llecat, e
AVID Corptaation {(Blementity i
P (O.Box 4263 v s Undlinato d L
East Providence Ky ... 0 I vanohe I'X 7076,

(Elemicatasy kvel, ..
) .
\i o
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Cflnaly.st K A . Educational Projections Corporation
6.E. Eighty-second St. ~ *P.O.Box 1187 . s .
New York, NY 10028. - . Jackson, MS 39025, . '
Changing Times Education Service, Inc. (Secondary—special educatlon) Cd
1729 H St., NW ° ’ Educational Properties, Inc. v
Washington, DC 20006 {’ (? R‘UAD;(ZOM ' )

1vine, ‘ '

Sg;rslecs;gka:rtl; (l:l:ef Road (Pubhshes Career Education Dtgest and other pubuc:mons)

_Scottsddle, AZ 85251

Children’s Press .
1224 W. Van Buren St.
Chicago, IL 60607
(Elementary level)
Ghild’s World
P.O. Box 681 .

\ Elgin, IL. 60120.

-

(Elementary level)

Choosing Your Career
137 Rowaytun Ave.
" Rowayton, CT 06853

Chronicle Guidance Publicatious

Moravia, NY 13118

Telephoné (315) 497-6330
(Secondary” level; gulddm..
view decks, curriculum guide..

College Entrance Examination Boaiu

888 Seventh Ave.
New York, NY' 100t
(Secondary level)

Curriculun Innovations, 1.

50] Lake Forest‘Ave.
Highwood, {L 60040
~ {(Secondary level; Caree: +.

Developmental Learning Matc.ius
* 7440 Natchez Ave.
"Niles, IL 60648

Dimensions of Persouubie,

38 W. Fifth St.
Payton, OH 45402

Education Progress Coy. . i
4900 S. Lewis Ave.

" P.O. Box 45663

Tulsa, OK 74145
ames)
Educational Activiu.

P.O. Box 392
Freeport, NY 11520

Educational Dimensions « ...,
25-60 Francis Lewis Blvd.
Flushing, NY 11358

Educational Pioducts, L.
1211 W, Twenty-secoud S:
Oak Brook, IL 60521

Lii.

[RITN

Educatlonal Resources Division
Educational Design, Inc.

47 W. Thirteenth St. .

New York, NY 10011

. Educational Research, Inc.
| ‘ 2916 Idependence Ave.
3 Shreveport, LA 71109
: (Secondary level)
Lducialt 1. i )
6475 Dut.ots St !
Detroit M1 48211 .

(Elementary levdt,

tucyclopedia Britaua, .tafion
425 N. Michigan Ave.
Chicago, IL 60611

(Elementary and acwudary‘-leyels; Hhins)

Loaducatlon Corgpn

v suba g s,

Fuiney Co.
3355 Gorham Ave.

- .

Minncapolis, MN 55420 §
(Elementary and se«..mdury levels; books and othér
materials)

1dichitd Visuale
7 E. Twell'th St
Rew York, NY

Fearon Pubhishing Co
Palo Alto. CA 94306

Ferguson Publishing ¢
6 N. Michigan Ave
Chicago. 1L 60602

ool s

1dlewt l'ubhahh\s (
1010 W Washington 1.,
{Lasago 11 60607

Craldane. Aosoulates

Plecasantvitle NY 16, 0

(Elementaly and secon v R ETIITITYLI o
.

Lot Biave Juvanovia
37 Thied Ave.
New York NY

(beondary o el .

[NV A

i1 o D canadng Systin
423 Avden D
LiM e CA virsy



-_ o .Hougjnon-leﬂrn Co - S - Richard Rosen Press, Inc.

. 6626 Oukbrook Bivd. .~ | Joe . 29E Twentyfinst St o
" Dallas FXRT4235, g "~ New York, NY 10010 _ *
e ('Elen;ieﬂt;"y and secondary levels avariety of multimedia (Secondury level)
" - materigls .
Ins‘umte or Research oo v . * Frank E. Richards Publislung Co., Inc.
v R S 324 First St.
RN Sevanth Floor B Lol o - verpooh
T‘-."| Chicago, IL 6Q605 St T Science Research Associates Inc.
:iSecondary Javel; vertieal file materiuls) ;  ¥9E Erie St.
. ' Chicago, IL 60611 .
Book Pu e : 8
;‘?8?5 l:iossIOn lgﬁl:“ T e (Elementary and secondary levels; vertical file mateﬂals,
Hayward ‘CA’ 94544 N y educational information, ﬂlms)
King Features \_ ’ : ‘ Sextant, Systems _
Edugcation Divisidp . ) . 639 S, Twenty-ninth St.
2355 Forty-ﬂfﬁfst ! " ¢ . Mllmukee WI 53215 .
. New York, NY-10017 . - . ) Shawnee Press, Inc.. o
‘ '\ (Elementary and secondary levels; ﬂ‘hs publishes Popeye Delaware Water Gap, PA 18327
: " Carebr Awareness Series in comi¢ book format and Real - Singer Education Systems
- World in newspaper format) -~ 3750 Monroe Ave. l ’
- l:emer PUbllcauons v : . Rochester, NY 14603 i .
- 241 N.First Ave. T o e  (Films) " R )
s aneapohs, MN 55401 5 ' " Sociéty for Visual Education, ln‘é. B .
_ McGrqw Hill Book and Educ.mon Servues Group - | ' 1345 W. Diversey Pkwy. .
- 1221 Sixth Ave. . Y ~ +Chicago, IL 60614 . .
. New York, NY. 10020 N . * « (Elementary and secondary 1evels films and ﬂlmstnps,
' (Se'condary level; matenals dnd films) ) multrmedia) .
Y McnghtPubhshlng Co.” © " . KRS Teachmg Tools - I “ e
’ Bloommgton IL 61701 ' 3401 N. Thirty-fifth Ave. L .
‘(Secondary level; series, of Booklets) _ Phoenix AZ 85017 . ' T
‘ Medra Materials, Inc. -~ . Time 'Share * .o .
A 409 W- Cold Spring Ln. oL ” 630 Oakwood ‘Ave. <, R .
" Baltimore, MD 21210 . ' - , West Hartford, CT o%m&' ‘_&. A E . )
Melmant Publistet, Inc. : - Telephone (203) 5220136 * ™ .
1224 W, Van Buren St. ) é’ (Elementary and secondary levels; programs, matenals
 Chicagp, lL 60607 oy . . ahd gpmes selected because of the’ ehmxpa.tion of sexist
(Series of books on family helpers, city workers, - Job titles and stereotypmg) g
professional jobs; and so forth) - Troll, Associates "'+ ..’ "
Charlgs E: Merrill Publishing Co.” A i s
1300 Alum Cfeek Dr. s e T
. ¢ Columbus, OH 43216 ’ ' T p
AP A - S P.0. Box 8455 .
' %ug:t;o&aé Awaren_essr N S Universal City, CA 91608
T Loé Alamitos, CA 90720 vt h,“' R Vocatronal Biographies;’ *nc
o (ﬂeuondary level; spmhnasters art:riefvg) . { Sauk Center MN 56378
- ' Random House Schqol Division + ' ) Vocauonal Guidancé Manuals - ¢ .
© Educational Media - S ' _620S. Fifth St.
201E, Fiftieth §t. " -« - . Louisville, KY 40302
New York, NY 10022 - - * S Western Publishing Co. ‘
Region'One Edutation Service Center ‘ ' e School and Library Department ' , ¢
1900 W. Schurifor St,. . 850 Third Ave. :
Edmburg, "I‘X 78539 | o, ) ) New York, NY‘_ 10022 o :
‘RelevantPréductioq§, Inc. 7 ‘ I .-' -"- L . )
319Gulf Bivd. . S e L .

Indian Rocks, FL 33535

. at ‘
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. s - - ) . “»
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" Westlnghouu l.narhlng Corporatlon : Encyclopbdia Britannica Education Corporation

\‘_ggﬂrk Ave. . 425 N. Michigan Ave. . .

ew Yoik,NY 10017 ‘ Chicago, IL 60611 ¥ . :

(Secondary Ievel) oo : . (Elementary and secondary levels; fiths and ﬁlmstrlps)
Zonar o PRI ; Eye Ga’ House, Inc.

. 2922 W: Weldon. Ave. SUE : ‘ 14601 Archer Ave..

Phoenix, AZ 85017 ' » . Jamaica, NY 11435. . .

s T Lo _ - . (Elementasy level; fllms and ﬂlmstrlps) '
' Films ' Guidance Associates
The “following companies produce films or ﬁlmstrlps 757 Third Ave. ' © e a ;

» only.-Note that several of the publishers listed above also New York, NY 10017 . '
produce films. : - '(Etementary and secondary levels films and ﬁlmstrlps)

-~ Associated Films o ) . ' Jam Handy; Inc. ) : . @ .

" 347 Madison Ave. . e : . 2821 E. Grand Blvd. ,

New York,‘NY 10017 - . : ' Detroit, MI 48211
(Secondary level). . . (Elementary and secondary levels) o’
Association Films Pathescope. Educatlonal Films, lnc :

« 16271 Dragon St. oo o 71 Weyman Ave. © .,

Dallas, TX 75207 . i - New Rochelle, NY 10802 N .

) _(Secbnda:y level) Y _ Sociey for Visual Education u C
Budek Films o 1345 W, Diversey Pkwy. .o oo —
P.0.Box 307 ' ‘ . Chicago,IL 60614 ..

Sants Barbara, CA 93102 - . _ i (Elementary and secondary levels films and ﬁlmstnps) .

(Elementary lev.el; filmstrips) ' " . Teaching Resources Films "
¢ . Bureau of Audiovisual Instruction 83 Adams St. .
1312 W. Johnson St. ~ - - N Bedford Hills, NY 10507 . )
Madigon, Wh 53715 -5 , Velecine Film Studios, Inc. * ~ . -~
(Secpndary level) '« 111 Euclid St. . '
y Businesy Education Films' ~ . S Park Ridge, 11~560068
’ 4@07 Siteenth Ave. . L o {Secondary level)
; .Xerox Rilms Education Center
5. . P.O. Box 444
Columbys, OH 43216
Lawr;a ce, KS 66044 ' ' '  Other Film Sources .
Corone‘f Ingtructional Films ', : Many other organizations and compames produce films,
.65 E. South Witer St. N The following are examples: . _
Chicago IL 60601 = A _ Ford Motor Co, - ' ) ’

_ (Elementary an& secondary levels) ) Film Library o :
Counselor Films, Inc. . ' The American Road

2100 Locust-St. ST CL » Dearborn, Ml 48121

' Phila'delphia',' PA 19103, . ., . = *° (Listen, Listen) .
(Secondary level) . _Pepsi-Cola Co. . ® . .
lere Dash groducnons . 500 Park Ave. - ' X
, 4949 Hollywood Square * -~ |- ‘ New York, NY 10022 ’
Hollywood,ﬂA 90027 K e o (New Horizons it Vocations) :
~ (Secondary level) : o ! .
o ' ) . < - 'é:ﬁ .,
71957—300 7-78 M LDA '+ = ~ ’ ' _.77-214 03-1064 '300 1:79 5M
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. Other ,l;ubllcatlons Avalilable from the Depanment of Education

) ' - The California.Plan for Career Education is or;e/\‘!pf approijately 400 publicattons that are available
ftom the California State Department of Educatiod. Somie of the more recent publications or those most

. S wldely used arg the following . . ,
. Admlnhtmtion of the § ol District Risk Management Program (l977) ‘ $ 2.50
. *"An Assessment of the Writing Performance of California High School Seniors (1977) . 2.75
. Attendunce and Enrollment Accounting and Reporting-{1977) 2.80
Bipliography of‘lnstructlonal Materials for the Teaching-of French (1977) : . 1.50 :
A - Biblibgraphy of Instrugtional Materials for the Teaching of Portuguese (l976) : o .85
o , Bieycle Rules of the Road in Culifornia (1977). : ¥ 1.50
. * California Guide to Parent Participation in Driver Education (1978) _ . 3.15
o b California Guide to Traffic Safety Education (1976) - ] . T : 3.50
- ' tCalifornia Master Plan fqg Special Education (1974) © i ) 1.00
, California Private $chool Directory, 1978 . iﬁr , 5.00
. 4 California Public School Directory, 1979 * 0 11.00"

California Public Schools Selected Statistics, 1976-77 (l978) . :1.00
Califqrnia Sciool Accounting Manual (1978) - .
- California School Effectiveness Study (1977)

s California School Energy Concepts (1978)
California School Lighting Design and Evaluation (1978) i
. California Schools Beyond Serrano (1979) -t X . .o T
’ " California Teachers Salaries and Salary Schedules, 1977-78 (1978) oL 10.00
. . TCareér Education: A Position Paper on Career Development and Prepaiation (l974) ., .BS
— "= | -~ -~Caréer Educgtion-Microfiche Collection Catalog (1975) , . . -.85.
CompuT81¥¥et Learning (1977) : : : 1.25
t ussion Guide for the California School lmprovement Program (1978)° LT 1.50
" ' DiStrict Master Plan for School Improvement ¢1978) - . 1.50
ot e, District Paid Insurance Programs in California School Districts, 1977-78 (1978) - - R . 2.50
English Language Framéwork for ornia Public Schools (1976) . E 1.50
TEstabllahlng School Site Councils: %(%Cahforma Schoo! Improvement Program (l977) . : 1.50
Genetic Conditions: A Resource Book ind Instructional Guide (l977) © 1.30
. Guide for Multicultural Education: Content and Context (1977) : -_ - . 1.25 . -
. Guide for Ongoing Planning (1977) .° - ‘. 1.10 -
. Handbook for Assessing an Elementary School Program (1978) . S 1.50
Handbook for Reporting and Using Test Results (1%76) A R ., 850
A Handbook Regarding. the Privacy and Disclosure of .Pupil Records (l978) RS ~.. '.BS
Health Instruction Framework for California Public' Sthools (l978) . a3 -+ 135
* Hospitality Occupations Curriculum Guide (1977) - ' - 300
Implementing Career Education: An Administrator's Handbook (1976) - e ! .85
Implementing Career Education: California Plan for Career Education (1979) ' .85
*Implementing Career Education: Community Involvement (1977) : ' .85
Implementing Career Education: Concept and Progess (1977) . L .85
Implementing Career Edycation: Exemplary Pragtices (L97.7) . .85
< Implementing Career Education: Instructional Strategies Guide (1977) A .85
Implementing Career Educatien: Nine Model Practices (1976) . i ‘ .85
Liability Insurance in California Public Schools (1978) : 2.00 =
Physical Education for Childten, Ages Four Through Nme«(‘l978) - 2.50
1 Planning Handbook (1978) ' M © 1.50
Report of the*Ad Hoc Committee on Integrated Educational Programs (1978) o v : .2.60
Science Framework for California Public Schools (1978) 1.65
Site Management (1977) n 1.50
Social Sciences Education Framework for Cahforma Public Sehools (1975) 4.10
State Guidelines for School Athletic Programs (1978) - 2.20

tStudents’ Rights and Responsibilities Handbook (1978) . ’ - 1.50
“Orders should be directed to: , )

“California State Départment of, Educition
-~ P.0. Box 271 _ y
Sacramento, CA ‘95802 .. -

Remlttance or purchase order must accompany order. Purchase orders without checks are accepted only
from government agencies in California. Sales tax should be added to all orders from California purchasers.

A complete list of publications available from the Department may be obtamed by writing to the address
listed above

tAlso available in Spanish, at the price indicated. ' , : ¢

ERIC

Aruitoxt provided by Eic:



