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Preface

The bridge to relewaucy between educators and work and If.skills to realistic
aspirations ate important student outcomes NI a comprehensiw---career education program.
Career education should offer students a chance to learn the social and occupatioilik skills

. that will-anake it as easy as possible for them to cross over in the world of wort-imd to
gain tire accompanying tense of full citizenship

The State.'pepartment of Ethication-has long recognized troll ,ulusang Lamertviducalispn
intp the curriculum ?remedy enhances 4 school's effort to meet iiiikvAimational. leititlinat and
occupational needs or its students. In recent years the De es: e Eitocalion, hair
published a series of !nooks designed to assist districts with the immeasrummaton of career

.education in kindergurten inrough grade twelve. The pubiskatiom cover iiikinismative
practices. community involvement. exemplary practices instructional strategy's.. end other
areas. of importance n teachers and administrators. Implementing Carwr- pitied hon.'

,Resources Guide !..k the newest addition to that series.
One of rS-- most excitmg aspects of career education is the Workiamtcarrilm----ikusiness

industry, laGeor, gamierrunent. and the community at large to aid the.sclinols, rn be offoti io
achieve the ['Rost meaningful career education. This guide !_s intende:tr.:- -tit: an introduction
to the weals!- ,f experience anti iQformation available from_goverrmuim -refturces'at the
local, state, *id federal eveis and from the resources in the imrmediae. ..a3mmuntit The
sources listed offer :.4...ess to materials and services as-well as to persisns war rxpertise tr) tw
area of career litacmArei. Most of these resources are available at little orno ,wst.

The guide -Oil hair served an important purpose if it Serves to help users see the potential
around, them _Mild eirc.nurages them to go beyond the limitations of rills guide creating
their own resnauces.

DAVIS. W. .___AMPECELL J. WILLIAM MAY
Deputy Supeirszercient Assistant offiSupe,ricenoterwit wuanitPan:

for Programs

REX FORTUNE.
Associate Superin tender'
for Secondary Education ktrgrams

rrr

ANNE 1. t"PION
Administrator. Isrdilzi ane:Cirmet

Develoomoot :Nerwczb Vint

Ait
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Community Resources

. The first, and easiest, place to look for sources of
InformaVon,' 'materials, Ad services concerning
:career education is in 'the immediate community.
Not only will resources be easier to find there. Nit
they will also be more meaningful to the s4udents.
This section of the resource guide contains sugges-
tions for seekkagmand-- developing career educazon
resources at the local level.

Community involvement in education makes
,n§truction more relevant to ihe.world qutside the
:lassroom. The school staff benefits'from more
frequent. and more productive contacts with
:ommunity representatives and advisoryocommit-
tees, and students benefit froth increased knowl-
dge of career options ,and opportunities fob work

experience .outside -the school. An effective plan
For community. involvement can aid the career
.clucation implementation; effort in many ways:

Curriculuin can be designed to utilize many
community settings;. in addition to the formal
educational setting!
The school staff can work with .new and
established employers in the community to
identify the educational needs Of potential
employees and to plan appropriate curriculum
changes and specific courses to 'meet those
needs.
The use of classroom visitors from the busi-
ness community can be expanded. The con-
cepts of internship, work experience,. and
field exploratibn can be extended to become
a greater Art of the educational experience of
students.
Teachers and Ounselors can be provided an
.orientation tobUginess, industry, and labor

ItthrOugh short - id' employMent or explora-
tory work expe: ence.
Business, indugtry, and labor representatives
can participate in career days at schools and
provide inforniation to students through small
group discussions, slide and filrrX presenta-

(

a

tion and demonstrations of equipment used
in various occupations.
Current labor market information of value to
students, parents, and teachers can )5e dis-
seminated during career days and at' business
and iridustrial fairs.

The State Department ofEducation publication
I mple men ting Career Education: Coriimun'ity
Involvement (see page 25) is'highly recommended
to provide information and a procedure that will
be helpful ,in designing and ,implementing
community-involvement plan.

Material Resources
Instructional materials centers and libraries are

often good startingpoints: for identifyingresources-
that students canoise.. Books, pamphlets, slide and

_tape ,pregentationS, films, and other media designed
to assist studtnts'in knowing about themselves and
the world- of work should be noted. Catalogs and
other information relating to postsecondary educa-
tional institutions are often located in the coun-
selor's office or the counseling area of a school. It
is recommended that all materials related to career
education be gathered in a carper education
resource center.

Media resources for teachers to use in integr
career education :strategies, with their subject
matter areas should also be cataloged, and,informa-
tion should be pro'vided to all teachers about where
and how, the materials can be .acquired.

)r)
Human Resources

Personal dontact with 's oistxQez,24j10 has exper-
tise or experience in

..a careerfield canodd a greater
sense of relevance to classroom training. Often the .

lack. of such a feeling of selefance among students
, causes courses to fail. Teachers should, therefore,
seek the aid of appropriateversons in the school -

and the community.- to supplement= the assigned
materials.

a
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SOAP hers of the school stiff may not have
alw in tin education profession, and many

othwr occupations during the summer
mo 40 avivey of their past occupations will

prstrably t*Atni-la wide variety of occupational and
t. ence that, may be useful when a

tes=itetr to find someone in a. particular
144- a student.to interview.

t hr. possibility. of encouraging students .to help
stutdenn at peer resource persons should not

b iiiVerlooked. line experience of students who
have 4t t4 rpasime jobs or done a considerable
amour* of research in a particular occupational
arms, y le of great valuevto other students.. Om
soh,' tonize:: what was called a Career Corps. a
gr of stugamts trained to help their fellow

is ind needed career information.
---ilies_constitute one of the best

a V resources in support or career education,
y tesPrlent a bro range of job and occupa-

tional alternatives, ,--styles. avocations, and
le,stire-rt.irre pttrsuits; and they also have vested

,-st irr the school and its programs.
ss.-noo vear, the families of students should

be uirvie,-yed 1,.) identify areas of knoVledge and
experit.mte Ifrittv are willing to share with students.

from the school can assist in the
ancr [wilily survey process. Some schools
;talent help in preparing survey questiOn-

recording the information to addlo the
resource file.
Iurnan resources n the commugity at

quite a hit of searching. but the
:.rove worthwhile if it yields an ass

ty.triko-ns in all walks of life who are willing
heer careers with,students. Contacting

=-silites. industry, labor organizatiOns,
t agencies. and professional and civic

is a good start. Senior citizens organizations
one way of contacting retired' persons.

f whom will have valuable information to
any local service organizations are listed in
w pages of the telephone directory index

"Organizations." One or more of the sample
nnaire and survey forms included later in

section may be used to begin identifying
-matilible resources within the community.

Community Survey
-11,7:: community can offer students a 'wide

vartt#1. of career education opportunities. Con-
ductii-e a paper-and-pencil or an interview survey
of the various business-related and civic groups will

yield rrar---y .,:ommunit tvii.iut. Survey questions
could .irettude the follrylftg, :111) ttie estabkhments
or groin; caffer tow oe itellries? Do they have
good reNuarice speaker:. *mud they be 10
slOnsor _Inservationai qwcarx- sates Cor students it
aucaters"

Exampi e-. of caiesvpiontaue forms that may be
zabpteu c rnoclitter use in. conducting a
_eirnmunit- stinvev ..7-:--edused as exhibits at the
emit or-this cruuntei_ .E t A is a general survey to

filled au: tri uals. Exhibit B an
-veentory ray d for making an .overalk

sizvey a ness attitudes and pracI
Exhib tc i settled questionnaire for

nte-iaesses. C teakitmiar detailed question-
'4rt or mill Litay Enisr,:_pdginns

Loottlinalhot wiaa-Cansolidation
"The finanitantl--ociative use of communityaleresources rf_.0.4ti-es anon at both the school

am 'iistricr levels .. urrity resource coordina-
no _-ielps ttr) r-- -riar'

:OmPlati witth the community resource
will be lea-, and ; ill participants will under-
stand taiga- respowabilities to the program and
to the students.

.J._ Availabolt contareerity resources will not be
ovenisea, imisuSetY.. or underused.

Z._ Simultaineou% reonests for the same service
will hi. :avoided.

-- Community resource persons will know which
schoci personts) :o contact regarding ques-
tion: .-o-nnlents. and complaints.
n 0.,ge.ung infra Lion clearinghouse service

1 .Tiform district and school personnel
when new communuy resources are identified
iInd rm.iiburce- lists are updated.

,.School or district programs using community
esow-ces will be giVen publicity, and partici-
atin4. resources will have recognition for
"leir nelp; this will encourage continued
omnamity -involvement and cooperation.

nuornity.itesource Coordinator

:.--ossible, an :ndividual within the school or
distrir.7_ ihould be assigned full-timg responsibility
for ..,.intacting, aeveloping, and coordinating
corrin-1,..siir, resources. in support of the career
euazatior effort. The ,coordinator encourages the/
pn-mer tue of existing community resources; re-
mw.es -th..-..-of-date resources from the lisi and finds

.anu publicizes new ones; and maintains close



collaboration with work e$Rerience
and other school pdrsonnel who have gams
that usd community, resources. The coclAkuttor,
who serves as airiaisSn person between tam .sehoOl
and the O,ommtniity, is responsible for idt.,:ipief
d_eveloping;. and coordinating ctinununit Nputces
and Planning school/com um cooperantleAireer
education.. activities. The. - lificatiom RW the
coordinator are as folloWs:,

A basic_understanalitg of career educauor, as a
comprehensive protess aid he ..to
contribute ideas for activities

' Knowledge of the roles and functions of
schbol Personnel at all levels

3. Oral and writing skillS. for effective (.-nrninuni-
cation 0..

4. Knowledge &the school orgaNzatioli and the
teaching and-:couns'eling functions

5. Knowledge of the, organization, ope.rations.
and functiomsof business and industr

Becauselte ecrimmunit coordinator is change
agent, he or she should also have skill in inter-
-personal relations, a .desire to work with .om-mu-
nity persons- and the confidende to approa,:n them,
and the ability to l* persuasive and to persevere in
seeking support fordareer education.

Exemplary Practices. .

Community support for,areeer educat- ~ :s most
effective When IR involves actrve partic:r.r:ition as
well as endorsement of the concept. For .ample,
volunteers from businesses or. indikne- in the
community may talk with students interested in
specific jobs or occiipitional areas donut job
opportunities, job requirements, workin... condi-
tions,.and company policies and bene-its. f possi-
ble, they should offer'- interested ,runts an
opportunity to visit the job site.

The follow.ing, are someschool/commuwry prac-
tices that liave aided implementation c career
education:

The Redwood City Rotary Club publishes a
list of its members by occupations and special
interest areas. Tllis list is available to local
school personnel for -their use in setting up

: individual or group student interviews with
representatives from a variety of occupations.
The Rotary resources are also used to aug-
ment classroom learning in such areas as
scienCe; mathematics, English, government,

rand business practices.
the Bay Area Air Pollution Contraentstrict
provides an Outstanding4erVice to schools: an. .

ators information officer is availab to Tisit class;,
rooms throughout the Bay A to discuss a'
wide range of environmental concerns as well
aS job opportunities in the trovironmental
fie W.. Art excelleptsslide show map been pre-
par td to accompar, this presentatiu
The Pacafic Teteoltorre ComparA, mikes avail-
able to schools wide variety :1 teaching-
learning mat-evens. The company's Tele-
Trainff Kit as useful device tor teaching
commuinicatioreOlkills, electronics. aid office
practiceS. Paciait Telephone has aiso produced
a scier-4. kit lunch is available -Ea chouroom
teache7, anc mriety of films uraich --novide
inforrea171.m un careers in the couroturniations
indusitin. - elated areas orinteresi
The R., Cal. Company pf tahl-orriat has

e
4

pre
use r
The
distrit
prepare.- fo
in foralgtiom
for ailkob.

nmental e.t_mAgWs to

MOM. L

tan Lire Insurance itontpany
school use a film on how to

interview. The filir..-rovides
personal appearanc: otiking
out an application Tin, and

preparing fo *jab interview.
Th. aliforitia Employment .k_opment
.Depo--..ment 1EDD) provides bot nporary
.emp rment and a comprehens, training
progrMn fm nhool counselors in *al man-
pove --officeis eacoughout the star- thiring the
suns--fri- months. Trainees in the vrogram ex-

02-: the differences between Ols and
bus*.. -ses and discover effective methods for
gat=nug information about entry-level job
opportunities. requirements, anc wages and
salaries. The counselors devote .1 significant
portion of their suthmer employment to
Visiting business and industry sites and gather-
ing job information that can be used in their
counseling activities.

The success of this summe_program has
prompted the San Diego City Unified School
District to adopt a similar, abbreviated pro-
gram for all of its counselors. The local EDD
personnel assist in the counselor training and
arrange visits to local business and industry
sites.
The Industry-Education Council of California
has more than 20 cooperative demonstration
projects that pair education with community
learning opportunities. These projects provide
examples of how business, industry, labor,
and education can build statewide
partnerships.



The San akego Industry- Education Council,
thrqiigh cooperative school/commynity pro-
grams, haskinpiemented a Teacher Incentive
Program assigned to help teachers attend
praessionniamfeiences. Teacher participarrts
are paid am or a pc:Ali= of their registration
fees. The Teacher-for-a-Day Program placds
scientists and engineers in clagsroorns while
teachers attend professional meetings. The
Free Enteninise Merit Award Program enables
outstandistelausiness or economics students to
visit businesses for a day. The Meet-the-
Scientist lecture Series piovides scientists as
guest lecturers in public, private, and paro-
chial jun= and senior high schools to discuss
the natue of their work. Other activities of
the Council include publication of a career
inf*rmancr directory, arrangeinent of sci-
ence fairs -arid symposia, and establishment of
i Commurany ,Educational Resources Task
Force for conversion of new knowledge in
industry -.7., classroom materials. The 'council
prouuces an annual directory of technical
association. listing organizations with ;inter-
ests in rndustry-education cooperation. It
also works closely with the San Diego Person-
nel. and guidance Association and the school
district to provide work stations for students
and educational opportunities for counselors.
A,useful listing of-a wide variety of commun-
ity services and resources is available through
the W. T.-. Upjohn institute for Emplbyment
Research m a booklet entitled Strengthening
Volunteer Industry Service to Public Educa-
tion- A Basic Manual -for School Administra-
tors and Business Executires, by Samuel M
Burt (Kalamazoo, Mich.: Lipjohn 1nctitnte.
1971).
A schOol in the Sequoia High School District
organized the activities of parer olunteers
arounea monthly career theme. Each month
throughout, the school year is devoted to a
different career-cluster area, and parent volun-
teers discuss with students the broad range of

jobs and opportunities available in the career
cluster. Also, volunteer coordinators help
classroom teachers locate resource speakers to
enrich their classroom activities.
Gunn High School in Palo Alto, California,
begins an extended investigation qf careers
and life-styles by focusing on the- various
part-time occupational, avoca ional. and
leisure-time activities of the s ident hotly.

\Teachers are then encouraged- 0 share their

leisure-time and avocational aaterests with
students in their classes. Subsequent involve-
ment. o( the- parent community exposes stu-
dents to an even wider range of occupational
and life-style option-S. Finally, when the
immediate resources of the school community
have been exhausted, students are encouraged
to seek additional information about jobs and
life - styles from members of the sarounding
communities.
The Mann County Industry'- Education Coun-
cil, through a joint effort of the Schooli:And
the greater .Marin ,Courity coromunity,:l'har-
sponsored successful career cluster confer-
ences and teacher training workshops,'Prepared
a career education rnatrik for kindergarten
throligh the first two years of college, encour-
aged interschool and district exploratory pro-
grams for students, and produced ,a Marin
County community resource directory. The
council has also underwritten an industry-
education awards program for outstanding,
student achievement in occuPational learning
progOrns. Awards have 'also been given to
community persons wilo provided out-
standing service to iff.stry-education ac-
tivities.
A carter education'specialist was hired joint-

, ly by the San Rafael city schools and the
Mann County Industry- Education Council.
This person expanded the community and
school-district base of support for the council
and provided implementation techniques and
commi,inity-resource information to district
staff. Other °assistance to teachers and coun-
selors was provided at staff workshops, for
which district credit was offered.
An interdistrict exploratory program is ad-
ministered in Marin County by. the Marin

. County Industry-Education Council in co-
operation with the Pacific Telephone
Company school representative. Students
from three high 'school districts .meet two
hours a day for three weeks to-participate in
nonpaid career exploration of entry-level jobs.

0-The Chevron Research Company initiated the
,Tutoring Richmond Youth project (TRY),
which has been expanded to include several
other employers end industries in the Rich-
mond, California, area. Employees from the
participating companies 'volunteer an ex-
tended lunch hour to work- on a one-to-one
basis with students from -nearby school dis-
tricts and share learning experiences based on



particular job focus. Students are thus
d to a variety of occupational areas and

a tater understanding of the relation-
between school and work. Program costs

borne by the participating industries.
Western Headquarters Office of the

olitan Life Insurance Company, locat-
on .the edge of San Francisco's Chinatown
munity, offers release time to company

gees who volunteer to tutor school-age
use immigrants in English-language and

unication skills. The program hbeen
ting for several years.

Several years ago, Pan American World Air-
ways organized a program for placing off-duty
stewardesses in volunteer community activi:
ties! Through this Orogram, many steward-
esses have shared information with students
about the places they have visited and people
they have met, including information about
foreign customs; social conventions'; lan-
guages and life-styles; and discussions, anti
demonstrations of cooking, clothing, craft
work, musical instruments, and other cultural
artifacts. They have also provided information
on career and occupational opportunities in

;

c

O
a

the airlines industry ;end have given special
tutdring assistance niasudents in a variety of
subject arsks.
Pacific Southwest .Ammoses (PSA) and the San
Diego public SChil011V MIST established a co-
operative course *anise operations. During
the first semesters !laments meet in a PSA
classroom and are nouructed by airline per-
sonnel on aircrzrn awnamics, flight theory,
aircraft maintenance. taws regulating the air-
lines, and the mite of the airline as a public-
service agency. So the second semester, the
students are given an opportunity to apply
the principles and knovfledge froni the first
semester in actual an-the/job-experience.
Rockwell International is providing assistance
for career exploration and development of
career aquisition skills to Los Angeles area
schools. The activities are conducted by
Rockwell International employees who volun-
teer their services to the program.
Northrop Corporation provides "hands-on"
training for high school seniors during the
regular school/work day, five days a week.
The training is provitled by volunteer North-
rop employees.

0



Exhibit A

Individual Career Resources Questionnaire

,

The pui-pose tf this questionnaire is to find out what interests and talents the members of our
community are willing to share with young people. Once this information is on fiie, it will be pgsibleito
match an individual's special skill with a student's particular interest. Would you be willing to, have this
q4estionnaIre kept on file at the school so that you might be contacted in the event of a particular need or
interest? Yes No

.491,

rName

Address Phone

City N.. State ZIP code
41. i4.

What is your field of interest (specific occupation or general trade, craft, professional, or service area)?

What special skills do you possess?

What size group would you like to work with?

Large (20 plus)
Medium (5-20)
Small (2-5)
Individual (one to one)

How much time would you be willing to give?

Once a week: number of hours
Every day over a period of several weeks ("hands on" training)
Occasionally (lecture or demonstration on a specific topic)
Other:

Can you volunteer your services? Yes No If not, how much would you expect to be paid?

I understand that this information is merely e4toratory and -does not bind me' in any way. If there is a
need for or interest in my services, I shall be contacted and further arrangements will be made.

(Signature)

1'

If

4
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Exhibit B r

General Career Education Opportunities Survey

1. Do you have opportunities within your organization that could provide students with experiences that
would'tnhance their career endeavors? Yes D No

2. To what extent aTe these opportunities available?

Infretuently
Occasionally

.° Very frequently
Continuany

3. For what age levels,,would the opportunities 6e most appropriate?

Preschool through glade six
El Grades seven through,nine.

Grades ten throiigh %twelve
0 Beyond grade twelve

4. Check any of these resources that are available. through your organizatiSn.

Printed material A

Audiovisual material
Speakers
Tours
Samples

.
5. Indicate the appropriate types of on-the-job career opportunities available within your facility.

Exploratory work experience
Paid work experience
Voluntary work experience

0 Other

6. If opportunities for On-the-job experience do not now exist within your 'organization, .would you be
willing to implement such programs? Yes No ,

7, How much ,chande. for advancement, exists for a student involved with your organization?

4

None
Some
A great .deal

3-77957 2
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8: Which of the following is the source the greatest benefit you receive frOm student involvement with
your organization? ;

Exhibit B (continued)

Ij Pronioting edOition and satisfying a community need
0 Having access to inexpensiye labor .

O Training potential full-time employeeS
0 Other;

Comments:

;..

- w

7
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Exhibit C

Survey of Community Resources
for Career Education and Placement

organization Date

1. 1 Jpe of operation.

Jldlc

9

*Phone

ZIP code

.Nanie of ke7y lub,",11116 frkt,tipalkfrilai I1G11 tilpb or Oattp,atiOnel materials:

3. Are you able l., A ,,,, otlitt Alt 1.tA l 1 NA) t

so, pleitac. giv% .A A0111. 51..1111 41,-, II IttAtt

What age °I grad, 11, , 1 1 1

Mehl trib1/4, AA( I... L11)61{1)1"

NtlitttAAA31 of be1I tA1/1 itli I.. .

Safely ifri, .11,.

lilac %Ai \LAY AA A. IAI

Numbei i
(,th,,,

11,. I, .1 . I

1

I 14



10 Exhibit C (continued)1r

Of interest to students of what grade levels?

May we videotape theSe speakers? Yes 0 No 0 .

Other comments:

5, Do you have career education resource materials available for general distribution ?, Yes 0 No 0
To lend? Yes 0 No 0

If so, please give topics and type (films, filmstrips, tapes, printed matter, kits, and so forth):

Comi

6. May a

Produce slide

opics

ut peopk. LA( A.U1 h : A L.: l i No Li

Tape on-the-jo . 11 .4.:Vvb 1.0 \Nail tit, pi, LIM ,a! V1/4.1.3 I.

Comments: .

7. Would you be intuicbt.ed in 1,1/4.11.,, t ,..:ouns ;I
acquaint them with area job opporti,nilb r01 theii

Through actuat 3U111111C.l exp1/4.. ,. , .)Attta,101/toa,

fiChi l,llro lu, . 111111.1% 1,14 11, 1...6 N,)

( oulIncttts

b h is 1.1 1 1 i,.

Li Pluviding J, b (4 4,,t..,4 ..4 ..44. atUd 4,1..

0 Providi toi , Awn

i/ What 1...111), 1,.1

(urn'. Allot 44 m111,t1441 l 1 ,1"., 1,s 1 .s.

Li L

sl, ,VA ltl

ti Id of work and



I 4

Employer Survey of Ent Level Jobs
o

Name of employer

,.10criiitive job title

Number of

yearly openings

Starting ; Mining (on.the.job or outside)

Required training or skills hourly wage recommended for advancement

4

16

=n n ion =1.61% I A
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Exhib0 D

Milita7 Installation Education. Retources Survey

Y.

..1,ne of installation

Address

Cify

Contact person__

State code

1. Are you able to condu,t I. Ilib 11.,1111 ft)l ..sitkik:IIES Of school personnel? Yes U No L1
If so, which of the following g,ut.p. would Jefive gieatest benefit from the tours?

Elementary'simic,,ts l.J i it 61 t School t I

Maximum ',umbel at bk; ,

Number of school :111f,k.i vibk)lb IL1111..A1:

Safety precautions

Thu, 4,1 6.10 tours "kill

Nunii,e1 of days (.11.Vtli 1. I . I

Pik-a..., give Li lilt. I tii I LA .16 .

4 1 : 1\111 n1U111?..:

1

ir

glribups



Exhibit D (continued) 13

3. Doyou have career education resoyrce materials (films, printed material, kits, and so forth) available for
general distribution,? Yes 0 No 0 To lend? Yes El No 0. If so. would you please list the types
and indicate the appropriatTudience.

Type of material

Comments.

1
tkp.

Audience

W,.1,1,1 11 1.. 1P..11,1. 1,P1

they al,: .118 aged 111 (10.11 11)1111, ,d 1,., . 'I,P I

Not I1, k,

i),:tveen I,

S

it il I 1111.

1 I 3 tititi I la .1 Lill .4411i.1

..I I. ,

It so wo.du 1111 1)1, 1111,1, Ll) 1 1) 1111 I.%

billdellb 111 1 ./.1C4:1 1,;41 is 6111t411i :

," a
wo.ilL1
Yes (

Doit. 1iiIt

11
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S.

State andFederal Programs
t

Ldcal %resources si,
extent possible. Hdcy
educators will have I k

community for itrforr.ta
in a certain field. This
programs and projects
the federiWt, government
'various go4rnment ages.
'vative work, offer speakel.,

Cull II,Provide information and
nd projects that are listed h

'only can se tike as xailiples
but also Ain be 'valuable
kupport for interested school:,

State PI log tau

(MIL kfrt Sc,,,,i1Aidly CAA,
Manag."nent i" th, Slide I)epi .

has the OVCedii u,llulniallative 1C.I1.h

careo, education in Califolind Ile
implementation uicei edu :dam( ti is
accomplished thiJubli iusot(11.CS Oi 111. Pl;, 4441 al

and Career Developni( lit Services tun, niking in
coopelution with the Els...wentaly t:.11,,,Ati. u, md,ilt
Education, Vocationdl dud Sp. , ;i,.1 Pio
grams ik.CS IIIVIS11411a ,)I 11),..:,,a+1

InClIt Ft), general and k. .11841

i01 illt011,1.111,11 1411 g .t.b 144

114,1 l d cop, Ifrf tt".: t ,i1"a i

L'. . I . I

St A 1, LI n4 114
7%, aptt, 1 A.111

Su CA
o,352.

. 1. I.. . 11. .1

tl ;.1.11

itil t,
I I, "114

I 111 :4 Vidk4,

in,/ .611.

o 111111

teachers, counselors, aair i I .

others with skills' th.ey
tional awareness, aspirations, at it I

youtftThe,twO-day workshops , tin;
daveldp educational strategies 0.r i.aausi 3 t.er
educatiOn concepts into the cu..-iiculum .o .

iarize eleinentary and secondary student:s with a
wide range of occupational opportunitic;s, educa-t
Clonal requirements, and career implications. The
workshops are also designed to prepare participants
to beConle muster trainers capable of conducting
woriqhops themselves.

E701- more information legal-ding master 'trainer
vvoijicsheips i,ontact the Personal and Career Devel-
opinertt Services Unit of the Department of
EduCation.

l Alf tililiii St ..,, / AS,1114,,,,,,, Pluj....L.

A rietvvoll. of thre facilitaiol ploj,ets has been
...ablished tc, assist: ducators witfr the adoption of

validated edu,:ation 1 practices. Using Elementary
andSeccndary Education Act Title IV, Part C,
ft .6"ds, -"tt.ie State Department f Education has

%. 11111ussiond eal h of these (elders with the task
.; ploviding the ioll,,wing.. (1) informution on

t.lateci ediA. dii..11d1 programs; ( 2) assistanct; in
'lam u,l..piinn, (S) tiSSibidl4..1. ill developing

u. with, plop,,salz., (4) 4.I I;lpdlitigh,,,Isk; service for
filop,sul: and ( 5) c. xslota,...,e 1,1 the Arcitl.igestletit of
A hang.;

Titc i ,I,,A

141 44( )I I 4,III s IL 11141141./11 .6:11.11I4g :14 ,.4.4..14:1.111

I I 41;1,14114N ,I14.1 ,414144,14C,Z4 "I lot. lliditii. is ill the
iii, Lc.. ,, .ttl.it: to CItIldt.is ilifOtIgi, MO tile

..t Ai.

VI I 1 1. 1 , 11011 I, .. ill s , ..I,. I..,
.i 1 i ill i I, i ,..,l lithe II, 11.1 i: iiiii 6 ,i..:1

I .1111 ti I . 1 i ..:. .11.11.; beet :oat: t,..., t/III .1O6Cd
. ,El 111 I" 1,Ot1.....:11 ki l.1i I 44, IL,. IIII,:1;
I ,I4,141 1, .11 tio Niaii) 31 lilt 1 01 (.1 il, %Ali

4,11. 144 h. ail.' . U14, 111 d 1,11



For, information or assistance
nearest projtct office:

State FacilitatoT Project
AJH, Room 100
California State University
Chico, CA 95929

State Facilitator Project
Office of Santa Clara.County
Superititendent of Schools
100 Skyport Dr.
San Jose, CA 95110

state Facilitator Project
Office of Los Angeles County

Superintendent of Schools
9300 E. imperial Hwy.
Downey, CA 90242

1-.1,/j. 1 41,1111.,

.1-11 , hanging Sc
in the Elor,...1..--itary Schuui

Alternative Lealinne,
for Job-Bound J uniol s
and Seniors.

Altein.olve Vocational i "trio
toi the Trainable Ment,Ily
Ketatti..d

CAKE
(Caree, ,...uvities fu,
Releval.1 Education)

alee, 1,,tormar

11,/i1 a

ia 1111dI 1 riavt
I

-tiehuai

write to the Career Education Projects

In re-cent years incentive grants have been
availani. from a variety of federal .sources to .

develor innovative programs in careerducation.
These )oirces include the VocatiOnal Education
Act -(P. 44482), the Education Ameridn-,Wnts of
1974 (:"L 93-380), ESEA, Title 'IV, Part\C, and
others. As a resu layge number' of Arograms,
practices, and aterials ave been developed, many,
dr which can be,adopted or a apted for use by
others. Chart I is a list, of t districts, county

fices, and otheFigencles that ave been actively
volved in career education. Although the list. is
)t all inclusive, it should provide the user with
)ssible sources of assistance or information.

I

I

n1. la .1

15

L 4 . ts, 4..4,111". ski..

Ivc

II\ Ilt ,
.111. I. 1, 1, .1 t..1r1

I .11,11 El 111 III, I

11,..,1 .
11, I.

1111,1, ICI

;111t,

I,. 1)111.11 Helm-Mai}
Dlshlk:1
U301 VI.
ttpci A 9Ju1

.2_

Pidc,Clalla I/111111UL' School
1301 Inangethorpe Avc
Pldt.cliti.1 CA 92670

Au valley Unined
I ,, P.O 11 ,h 2146

Casuo

Spilikt; Valley, hIc 111,

School Distrit.t
475U Duic Ave.
La Mesa CA 920,41

Fulls I ,,, Joint Union
Distri,;t

2600 r. tsiutweretti A%.

1.CA 92631

1.)1 L,, (At) llniticu I.

4IuJ tro,,,ial St
1)1,, b., l A 9.:

41/.32 I k 1...:1

!Napa I { v4)
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CHART 1 (Cant

Projetct nanne Description
Grades
served Host organization

eciNFID7cE

. .

CUES
(Career Units for ESL Students)

2

Program to develop con dence
in EMR students to e le them
to find and keep jobs
graduation

9-12 Milmtebello Unified.School District
(hAndi: 123X Montebello Blvd.
capped) Montebello, CA 90640

,Elementary Career Counseling
Project

Focus on Curriculum
Unifying Skills

riot, ;I,
Alta r I, I .

Team ar
Career awaxena,
and value clarilic

Vocationally tni,d
ulum to foster peg
and consumer awi

Fresno County Industry/
Education Alliance

Increase Industry/Business
Community Participation ill
Junior High School Career
Systems

Infusing Career Gum.,/,,.,;
Concepts and Practices int
the Total Curriculum

LAUNCH
(Laborato.; Activin, ,

Understand-and Nulti
Choosing)

LINKAGE
(Learning 1.. New a.. .

Itles and (;,wth

MATCH
Nat.:hint; 1111 u,t. ,

Talents to Came! liortr.
- -

d w41,...

. 1. an it

Aligns the connnu
expectations and
curriculum

r I 0- I

(LE 3.

11th Nal)

ng,

ene SS,

leer .

,Business Ave

meld allowing stn(;
pal til.ipation

. . 1.

to ..,1uslttg t alect gun! ,c

int,leti,Ne b

reSpk...11.10,111,y

of s1.1441c44.

1;

4114 i 1 h1t

., I.1 ,

(Id 411,

7-8

I.-- Air iv; !Ynifiel District
P. B: , 33 :',"fern, Ili Annex
La is ;t Its, .CA 900.,;

San Diego City Unified S ool District
4100 Normal St.
San Diego; CA 92103

San Juan Unified School District
3738 Walnut Ave.
Carmichael, CA 93608

7-12 ' Fresno Unified S
Tula-re and XS
Fresno, CA 9 721

7-8

of District

Union High School District
43 W. Alisal St.
Salinas, CA 93901

!/ 12 San Juan Unified SkAtuyi District
3738 Walnut Ave.
Carmichael, CA 95608

) ,Newport Eitistrict
P.O Box 1368
Newport ttea,.1. CA 2063

San Iti, it, (hotted s,.1, ,1 Dist
4100 Ndllutal St
San lltego CA .;i:

Oplaii., kitolit,1,,ii SCIIU, I t. trl,
950W L) St
Olitall. l' A ..

[4a.11/... 11, I .11, 0 . I,lal
242) 1, Ire/ ,g.

N,t. CA 9 1".'»b

.

ii,41NQ .114:1.1 (
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CHAkT 1 (Continued)

17

Project nan Description
Grades
served Host organization

4. Vocational Development for
the Handicapped

.A program of career education
classes for freshmen; vocatidnel
skills assessment for sophomores,
juniors, and sen;pri exploratory
and paid work for juniors and -

seniors

Wonders of Wo4

WORTH
(Work Opuu its Related
the Handicapped)

Multidiscilluldiy, mull
career awa,encss attivn
disadvantaged students

Cd1C,I pl
hediii,g

anti severe language
/students

Carets E.Joc4441,,.. rroject . ..4.,4 I ).. ,..
Public 93 -380 111, ...,111;ndm Ali

Elementary and Secon01 y ,\

limited funds available ful- career
and assistance contracts the t

sites in California were sci...ted 1,3 the ti OHL
of. Education. Useful pi udm.ts I s. a. Ala ble
from these project sites

Anieri,,,in institutes 1.,, 1,

.P.O Bort 1113
Pal, Altu ( A 4 it,

Lclw 01111.,C1
P.O 307
Lek-, ch 95.3u,

23 ki,ssell invd
Davis, ( 'A 9501,,

9-12
(handi-
capped)

Fremont Ufnion High School District
Boxf
§unnyvale, CA 94087

4-6 L us Angeles Unified School District
P.O. Box 3307 Terminal Annex
Los Angeles. CA 90051

4 8 1 d Mesa Swing *Icy LiellICIILdly
S.:11001 pis tfic(11a,,,11

capped, 4750 Date Ave
la Mebit. ( A 9 u1l

.

.1. .1 I OttAis 1.,1,

5.441 t-;144114 ISL4.) Slats.; (hilv4

75 ,1,014(14Luts: 4ve
(July City, ( 'A 940 ), .111ortib,

I .; 75 Olrbaystime Hwy
titIrlingarile, CA 94010

1%4/WOW.,

Z.I pruj 1 ,,i [he st.t,
Eh, ic.d.n al L.ivernitient 4pons,,rs many
vidt plug' These pi .,grains inuulve a

1. 1,111g pei sons uI d WIle range of activitics
t,,gtd l+s, dcsl.l ibr J in C11,41 t !,1 offer aid ranging

Ai, +I cliit.)11S Lk) ,LVe101)111 till grants
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Program title Description

CHART 2

Federal Career Education Programs
014

Assistance available Publications Contact for information

Apprenticeship Training

Bureau ()I E tit alio 1,4

the liandj ped

Caret, ttiu, a1I,d1 r,614111

EthIL:ii tit th1ll,

Program

The Bureau of Apprenticeship and Training,

Employment and .Training Administration:

U.S. -Department of Labor, works with

unions and emplbyers to se't standaids for

apprenticeships. Apprenticeship informajion,

.'centers exist in 34 localmployinent Service

offiCes to provide informaon on appren-

ticeships Through its Apprenticeship Dul-

1
I /Oa spi

.) )ers

Mlle I, a ;II ninuulp gi, ips

b oil e ;till!

JI 115

lo S,1111c ot

.t11: CM,

The bureau

vice to .gr

can provide ad

ups aim!' to in.

r4

1,,, lescakl, Jew,

mdeds, a,ld p,

,sonnel dt11111g die 1114Ide

I .111 1,a1; f

a,cel .luedion pluleds

1111116 I. II I, 1141111dble (1,1

1.1)11d11, 1 I and soot

caleel (,i,J,;Jliun

jol)gialli.1:Pli6iit; and pilvalc

i as li I u twns, oiganii,ations,

and hidividuals may lei:clue

Ind III low

I C,1 01,1 II 'hi; a ill

0,,

1111111

1,, VOlk

I lt,11.0,111,8 d111 , LJ

1.1101% uppoi I, ..izs I,

an.d J., ielop,iiv,

;

A pprenticiship

Price: 304cents k

Apprenticeship Trail,
$ure Way to a Skillet'

Craft

Price: 35 cents

(also available in

Spanish)

lire 14

Mandl

,0
/ Ira I to Career

Nix
Career :1: now to

Duly

Bureau of Apprenticeship

and Training

Employment and Training

Adthinistriation

U,S. Department of Labor

Washington, DC 20213

,..y..
Bureau of EL fur

the 1andicap

U,S, Office of I ion

U.S. Departmem iealth,

Education, alto ; are

Washington, DC ',,

Office of Career liducation

U.S. Office of EducatiOn

U,S. Department of Health,

Education, and Welfare

Washington, DC 20202

Education and Work Group

National Institute of Education

1200 Ninteenth St., NW

Washington, DC 20208

Rl



CHART 2 (Continued)
t,

Prograiti

,EmplOyment Service

s

I

DescrjPtion Assistance available

The. Employment Service` often called the

Job,Serviceconsists. of a network of more

than .2,400 local 'offiCes across the nationrt

INprjobseekers find suitable work, either at

ence ,or after °training, It also operates .a

computerized job bank in 43 states; each job'

bank' provides. *a. daily printout of jobs

available' inde state rtr local area served by

an ;ace, The Employinept Service arse

administers aptitude tests.

Employment Service staff can

assist in school placement

programs and help students

.acquire information about

jobs and, training opportu,

nines,, Staff member) can

speak to students'or conduct

practice job interviews,

'Publicans .

The Employment Service

The Dictionary ofOccu-

pational Thies

Contact for information

U.S. Employment Service

Employment and Training

Aditinistrall

U;S, Depart' t if Labor

Washingtsi DC) 0213

Federal d state local ,

offi re sted in the

to phone book under the , ,

name of the state. I ,

, iXbiplaiY Projets in

;.,,N. Vocational Education, t
,

.

r

S

,

National Audioviauttite

.

.,Thit'programits designed to create hridges

,begveen sChooIS and employers and , to

b,raden. the occupational ''ispire(ions of

yoting people, especially , these withiocio

economic handicals,'Both pd,va te aii4public

forassistirrie,

Grants ,are made to4allow

recipients to ,operate

exemplary projects,

r0

A list of current projects la

available.

'Director

Divisioi of Research and

,Demonstration

R013.3, Room 504

'U.S . Office of Edircation

U,S, Department of Health',':

Education, and Welfare

Seventh and D St SW

Washington, DC, 20202

I 4

0,
I

I. ,

0

4.

the National, Audiovisual Center prdides

governmental agencies and the general public

with it centralpormation and distribution

"'sirvice of audiovisoal material produced by

or for governinent agencies.. The current

catalog contains .4,5130'fridiovisuals, many of,

which can be used career education

pragrains, Films may be rented or ;put

chased. The center can also'provide" a lilt of

films that may, be borrowed and a listrof

places from which they may be borrowed

without charge,

National AudiOvisual,,Center

National Archives and

Records Service. '
General Services Adininistrftion

Waihington, DC 20409



CHART 2 (Continued)

Program title Description Assistance available Publications Contact for information

Occupational Outlook

lnformatien

, One bf the major tasks of the Bureau of

Labor Statistics, U.S, Department, of Labor,

is the collection and dissemination of career

and occupational outlook information.

NumerOus )pertinent reports are issued. In

addition. to priced publications, the bureau

publishes two series of pamphlets. A series

of 11 motivational leaflets relates jobs to

specific subjtcts, such as mathematics land

mechanics, The other series includes, five

leaflets that contain lists of jobs grouped

according to the amount of education theiy

require. 4

'Occupational Outlook

Handbook

Price: $7

(available from

regional offices)

Occupational Outlook for

College Graduates

Price: $3.30

(available from

regional offices)

Occupational Outlook

Quarterly

Price: $4 per year

Regional Office

Bureau of Labor statistics

U.S, Department of Labor

President's Committee on

the Employment of the

Handicapped

The committee brings together leaders of

business, labor, the professions, and the

rehabilitation pr2fe,ssion with handicapped

,people to conduct joint promotional efforts

to improve job opportunities for handl

capped adults, The President's Committee as

well as governors and local committees can

provide speakers, 'counseling services, and

information.

Advisory services and coun

seling. No grants are made,

Preparing for Work

Student Projects Designed

to Aid Handicapped

People

Guide for Job Placement

of the Mentally Re

Colleges Accessible to the

Handicapped

President's Coitunittee on the

Employmen Handicapped

'Washington,

Retired Senior Volunteer

, Program

A part of ACTION, the federal agency for

volunteer service, 'RSVP provides volunteers

aged sixty and over for schools, daycare

cepters, and ,libraries, Volunteers can share

tligir work experience with the students,

If there is a local RSVP pro

ject, older persons can ar

range to work in scho'ols,

.cP

1

Look under Retired Seriior

Volunteer Program in the

telePhane book.

Small Business Adminis-

tration

28

This is a permanent independent government speakers and advice,

agency that encourages and assists small

businesses, The Minority Small Business Pro.

gram assists members of minority groups,

The administration offers workshops, clinics,

and publications that can support a career

education program.

Personal Qualifies Needed , Small Busin.ess Administration

to Manage a SO, Washington, DC 20416

Starting and Managing a

Service Station

Price: $1,15

29



CHART 2 (Continued)

Prograrif title

U.S. Civil Service

Commission

,111=!.

Description Assistance available Publications Contact for information

This federal agency is responsible for all job

standards and examinations, in the competi.

tive civil service, A. number of summer job

programs are available for high school. and

collegeage youth. The judiciary and

Congressincluding the Library of

Congressand agencies such as the Depart.

rot of State and FBI are not covered.

No project grants are made,

Students in summer work

programs are paid.

Working for the USA

Price: 55 cents

The Federal C'ireer Directory

Price: $3.45

Guide ill Federal Career

Literaae

Price: $1.05

Summer Jobs: II

Opportunities in the

Federal Government

LIS Civil Service Commission

Washington, DC 20415

and.

Federal job information

centers listed under U.S.

Government in the tele

phone,book

U,S. Department of Defense Each armed service makes much material

and many services available to local schools

so that students and educators can learn

about military careers,

Tours of military bases and

visits to the schools by mill.

tary. personnel are offered,

Each service publishes a

large number of books and

pamphleg concerning

careers in the military.

Local recruiters can' pro.

vide cu of the most

current one

See tiny local recruiter.

Work Expepeece and Career

Exploration Program

This program allows students aged fou'rteen

or fifteen to work up to 23 hours per week

in schoolrelated jobs or career exploration

programs supervised and administered by the

school. Students must receive school credit

for participation and be paid the minimum

wage, Work experience must be related to

instruction received in school. Students must

not displace workers already employed in a

articular establishment, Programs have been

implemented in 20 states,

Funding is provided by the

state in which the program

operates.

ti

Youth Challenge Program

(30

Another ACTION program, YCP serves

people aged fourteen to lwenty.one by

providing useful work ,experience for stu.

dents. Students work approximately 6 hours

a week without' pay,

7

Matching grants are available

to start projects. No.monei is

available to pay volunteers,

How to Get aJob

(written for the

handicapped)

Dirdit or of VocatiOnal.EducatiOn

State of Education,

721 Capitol Mall

Sacramento, CA 95814

Youth Challenge Program

ACTION

806 Connecticut Ave,, NW

Washington, DC 20525 ,



at

learinghouses

Two major clearinghouses for educational infor-
mation ihOuld be ainong the resources known by
and available to :all educators in California. The

. first, the Educational Resources Information Cen-
tel; involves a national ;network headquartered in
the nation's capitol. TI other, the San Mateo
Edueational-Resources-Center',--is7a related institu-
tion located-In Redwood City, California..

Educational Resources Information Center
: The Educational Resources Information Center

(ERIC) iprof the National Institute of Educa-
' . tion (NIE) in Washington, D.C. As the national

clearinghouse for education information, ERIC
publishes two major indexes:

Resources in Education ( RIE) is a monthly
catalog of abstracts of education-related docu-
ments. It :contains references primarily "fugi-
tive" inforthation unpublished or
distributit%), technical and research' reports,
speeches and papers, program descriptions, cur-
riculum materials, and so on. The documents
referenced' (currently about f35,000) are, avail-
able in microfiche format.
Current Index to Journals in Education (CIJE) is
ERIC's monthly index to articles in over 700
education-related journals. The listings in CIJE
currently include ,approximately 145,000, arti-
cles. The articles are available in photocopy
format.

ERIC maintains 16 'clearinghouses, each special-
izing in i 'particular subject area in the field of
education. Each clearinghouse is responsible for
acquiring, selecting, , cataloging, indexing, and
abstracting documents in its subject area. The data
from each clearinghouse is then sent to the main
facility in Washington, D1.C., to form the central
data base, from *hich publications and indexes are

:produced.
The clearinghouse on career education, located

at the Ohio State University Center for Vocational
Education, specializes in career education at

levels, encompassing attitudes; self-lchoWleage;
decision-making skills;- general ar0 occupational
kriowledge and specific vocational hand occupa-
tional skills; adult and continuing education .re-
lating to occupational, family, leisure, citizenship,.
and retirement roles; and vocational and technical
-education-,. -includingnewsubprofessionalfields,
industrial arts, and vocational rehabilitation:for the

handicapped. The address of the Career Educatiph
Clearinghouse, along with that of the other 15
clearinghouses, as follows: .

Career Educ on Clearinghouse
Ohio State University

.

Center for Vocational Education
1960 Kenny, Road
Columbus, OH 43210
(614) 486-3655

Counseling and Personnel Services
Clearinghouse

University of Michigan ,,, .

School of Education Building, Room 2108
E. University and S. University St.
Ann Arbor, MI 48104
(313) 764-9492

Early Childhood Education Clearinghouse
University of Illinois
College of Education
805 W. Pennsylvania Ave.
Urbana, IL 61801
(217) 333-1386

Educational Management Clearinghouse
University of Oregon
Eugene, OR 97403
(503) 686-5043

Handicapped and Gifted Children Clearinghouse
Council for Exceptional Children
1920 Association Dr.
Reston, VA' 22091
(703) 620-3660
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1Clearinghouse
"n,'Unixeriity '
e, NW

Hig Educatio
George WOhingt
One Dupont Cif
Suite 630
Vashingtoll, DC
(202) 296-2597

20036

Infonnation Resources Clearinghouse
-Syracuse University
School, of. Education
Area,itftructional Technology
Syracuse;:AY 13210_,
(315) 432;3640

.

Junior Co eges Clearinghouse
Universi of California
Powell Li rary, Room 96

-405 Hirgar-d Ave. -

Los Angeles, CA -90024
(213) 825-3031

Languages and Lihguistics Clearinghouse
Center for Applied Linguistics
1611 N. Kent St.
Arlington, VA 22209
(703) 528-4312

Reading an Communication Skills
Clearingholl§e

National Council of Teachers of English
1111 Kenyon Roid
Urbana, IL 61801
(217)328-3870

Rural Education and Small Schools
Clearinghouse

New Mexico State University
Box 3 AB,
Las Cruces, NM 88003
(505) 646-2623

Science, Mathematics, and Environmental
Education Clearinghouse

Ohio State University
1200 Chambers Road, Third Floor
Columbus, 01:1 43212
(614) 422-6717

Social Studies/Social Science Education
Clearinghouse

Social Science Education Consortium, Inc.
855 Broadway
Boulder, CO 80302
(303) 492-8434

Teacher Eduation Clearinghouse
American Association of Colleges for Teacher

Education
One Dupont Cjr , NW
Suite 616
Washington, DC 20036
(202) 293-7280

Tests, Measurement, and Evaluation
Clearinghouse.

Educational Tesiing Service
Princeton,.NJ. 08540
(609) 921 -9000, ext. 2176 ,

Urban Education Clearinghouse
.1) Columbia Univefsity

Teachers College, Box 40'.'
525 W. One -Hundred Twentieth St:
New York, NY 10027
(212) 678-3433

. .

Inquiries to the central ERIC office should be
addressed to ERIC Central, National Institute of
Education, Office of Dissemination and Resources,

.Washington, DC 20208.4

San Mateo Educational Resour/es Center

The San Mateo 'Educational Resources Center
(SMERC) houses all of the ERIC microfiche, the
RIE and CIJE, catalogs and most of the cited
educational journals. For retrieval of ERIC docu-
ments, a computerized system is housed in the
Office of the San Mateo-County Superintendent of
Schools.

Fugitive Inf9rmation Data *Organizer (FIDO) is
SMERC's index =of fugitive materials of local,
national, and international interest. Documents are
accessioned, placed on microfiche, and included in
a regularly updated FIDO catalog that is, sent to
each school irisiach subscribing agency.

Through Lockheed's computerized retrieval
system, ERIC /DIALOG, access to computer' files
other than, ERIC is available. When specifically
requested, *with the understanding that specifl
charges are involved, SMERC will conduct a
computer search through the follOwing: 'Abstracts
of Instructional Materials in Vocational and Tech-.
nical Education (AIM); Abstracts of Research and
Relatedi, Materials in Vocational ,and Technical
Education (ARM); National Technical Information
Service (NTIS); National Agriculture Library
(AGRICOLA); Psychology Abstracts; Abstracted
Business Information (ABI); and others.
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Each subscribing agency receives SMERC News
Notes, SM4RC resource guides, and SMERC cata-
logs. After l9cating the desired material through
these resources, a person phones, writes, or visits
the local agency's linking agent. The request will be
processed within 24 hOurs of the time it is

; received. No charge is assessed for this service
unless the request exceeds the maximum allowed,
.Which is ten microfiche card's (after which the
charge is 50 cents per fiche, or three for $1) or 20
pages of photocopy (after which the charge is 15
cents per page).

_Persons or agencies that do not subscribe to the
services provided by SMERC are welcdme to order
documents at a nominal charge by contacting the
Educational Resources Center, Office of the San
Mateo County Superintendent of Schools, 333
Miin Street; Redwo9d City, CA '94063.

Subscrthing Agencies

Although an individual or an agency need not be
a subscriber to use SMERC, interested educators
should check with the school district office 'or with
the county superintendent's office to see whether
the dispict or the county subscribes to SMERC. If-
not, those offices are probably linked to a nearby
subscriber. A list Of current subscribing agencies
available from the SMERC office
ti

- National Center for Career Education

The National Center for Career Education.
(NCCE) is another clearinghouse; but unlike ERIC

V

.r1

I

and SMERC, its collection is specialized in the field
of careereducation.

The NatiAal Center for Career Education
collects career education materials and .then facili-
tates the nationwide distribution of the materials.
A catalog is not published because of the rapid
growth of the NCCE library. The center offers
computer search services, whieh.re,stilt in a compu-
ter printout oT citations of requoted materials.
The NCCE Resource Center `fointains teacher
guides, curriculum guides, ieference materials,
guidance and llounseling material , and learner.
materials from many states. to rilituest ,a -search,
write to the National Center for Career Education,
Search Request,, Box 1115, Missoula, M11 598U7.

A search request card, the instructions necessary
to complete the request, and any additional infor-
mation requested- will .be -mailed. Ope- search
request includes listings of search/results (up to 50,
pages per search, approximately 150 citations on
50 pages). A $35 flat fee is charged a search
request; sukrequest searches within the or search
area cost $20 per search request. Th :printout,
represents materials the NCCE has in its library
suitable to the request made. It will also inelude
interpretation aids and, ordering procedures for
obtaining any of the materials desired. Results of
the search will be received in about two week.

An affiliate center is located at the University of
Southern California. For additional information
write t? the National Center for Career Education,
University of Montana, Box 7815, Missoula, MT
59807.

A
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Publications /
The lists of publicat4erts in this section are by,o

means complety. However, they include -ifiny
documents that readers will find basic to a compre-
hensive knowledge of the theciry /and prattice of
career educatiOn. any of theme Publiertions also
contain bibliographies and-lists of other resources.

Publications of the State
Department of Education

Complimentary copies of the following publica-
tions were furnished to each county superinten-
dent of schools and each district superintendent.
Additional copie's may be purchased from the
Bureau of Publications, California State Depart-
ment of Education; P.O. Box 271, Sacramento,
CA .95802.
Career Education: A PositielttPaper on Career
Development and Preparation (1974)

A discussion concerning the need for career
education and a philosophy to accommodate
that need. Provides the reader with an overview
o( career education in ,California and the posi-
tion of the California State Department of
Education on career Ticlucation. ($.85)

:Career Education Microfiche Collection Catalog
'(1975) .

A collection of curriculum, instruction, gui-
dance, and management materials for career
education available in microfiche format. The
titles listed include 58 subject areas and 25
educational locations, representing the efforts of
many educators dedicated to the infusion of
career educatiOn into school programs. ($.85)

Sources of Information on Career Education: An
An tated Bibliography (1975)

annotated Iiiting of documents, reports, and
er resource materials of importance to educa-

tors, counselors, administrators, and others in-
volved in 'AS implementation of career educa-
tion. S$.85)

t

25

Implementing Career Education: An Administra-;
tor's Handbook (1976)

A handbook to assist administrators in develop-
ing a systeni for infusing. career education into
the curriculum. Includes planning, organizing,
obtaining resource s, implementing, and
elialuating. ($.85)

Implementing Career Education: Community
Involvement (1977)

A 'collection and summary of the information
from successful community-involvement tech-
niques and practices .carried on in many Cali-
fornia schools. ($.Ei5)

Implementing Career Education Cohcept and
Process (1977)

A workshop format to prepare persons to.
promote, plan, implement, -and evaluate career
education in a school or a district. ($.85).

Implementing Career Education: Exemplary Prac-
tices (1977)

Descriptions of a variety of exemplary practices
in career education developed in schools
throughout California. Each of the practices has
been 4emonstrated to be effective, and each
could be used by other schoolswithout unusual
additional resources. ($.85)

Implementing Career Ethication: Nine Model
Practices (1976)

A report containing descriptions of nine practices
that may be used in the implementation 15f career
education. For the nine practices descriptions
of the, practices, strategies for implementation,
and considerations affecting the implementation
are provided. The practices also, serve as models
to achieve articulation of local educational
agency resources for enhancing the implemdrita-
tion ocareer education. ($.85)

Implementing Career Education: Instructional
Strategies Guide (1977)

A, guide, for kindergarten through grade twelve,
'providing career education goals, Objectives,



strategies; acdiVities, resources, and evaluation
for all the subject areas traditionally offered:
Includes techniquesIbr establishing cooperative
efforti between counselors and teachers and
contains uhitt. or lesions for use in the class-
room. Zt.85)

Pupil, PerSonnel Services: Needs, Problems, a Plan
for Solutions (1975)1.

A preSeritaticn Of the results of the most com-
prehensive study -Of pupil personnel services ever
condlicted in California and the means of im-

those serviCes..41.65)
Over 430 different educational publications are

available froM the Bureau of Publications. To
obtain a complete, list of current titles), request. a
copy of Selected Publications of the California
St-dieDepartment of EdUcation from the Bureau of
Publications.

Adiovistial Materials

. The following films and sychronized slide-tape
presentations may be obtained on short-term loan

. by contacting the Personal and Careerevelopment
Services Unit, State Depardnent of Education, 721
Capitol Mall, Sacrairiento, CA 95'814. Phone (916)
322-6352. The slide-tape programs require akodak
Carousel projector and a Wollensak Model 2550
tape recorder or comparable equipment.

Using Community Resources in Career Educa-
tion. This 10-minute slide-tape program con-
tains Many ideas for accessing community
esources as Well as strategies and techniques

fo better utilization of the resources. It is
reco ended for stafr development and for

, use witkparent or community group
h

Infusion. This 10-minute slide-tape drarriatiza=
tion of the interdisciplinary nature of career
education provides a demonstration of the

. relevance of including career education con-
cepts in the learning process. It can be used
most effectively in staff - development
activities.

Getting It All Together. This 30-minute 16 mm
color film contains highlights of exemplary
programs in career education from various
parts of the United States. It is recommended
for staff development, parent or community
groups, and grades nine through twelve and
adult.

Hey! What's Happening? This 30-minute 16 mm
color film reveals the relationships between
career planning and decision making, educa-
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tion, work and leisure alternitives,
and personal satisfaction. The film is accom-
pamed by a teacher's guide with discussion
questions and career development activities
for classroorn use. It is recommended for
middle elementary grades through adult. .

Publications of Regional Career
Guidance Centers

The following materials are available from the
two California Regional Career Guidance Centers.
To_ obtain the products or the services described,
contact one of the regional centers:

California Regional Career Guidance Center
San Diego County Office of Education

-6401 Linda Vista Road '
San Diego, CA 92111

California Regional Career Guidance Center
Los 'Angeles County Superintendent of

Schools
9300 E. Imperial Hwy.
Downey, CA 90242

Staff Development Program
This 600-page document contains a step-by-step
approach to initiating and implementing a career
development program in juni,or and senior high
schools. The program is 'designed for_use in a
three-day workshop led by trained workshop
leaders familiar with the goals and objectives of
the program. The program is based on the
California Model for Career Guidana Curriculum
K-Adult prepared by the California State Depart-
!Dent of Education. Participants simulate a nine:,
Month Process of initiating and implementing a
career development program in the "Glen. Oaks
School District." Handbooks, filmstrip% and cas-
settes, along with descriptions of the community,
school programs, and faculty are provided to all
participants. Workshops participants assume fac-
ulty and community roles during the activities.

Career Tests and Resources Selection System
This kit contains narrative descriptions -of 115
career tests and 235 career materials. Each
description also contains an evaluation of the
test or resource, its price, and the publisher.
Each description is printed on a heavy needle-
sort card stock.
The perimeter of each card contains selection
criteria suggested by practitioners. For tests,
criteria include test type, grade level, career
stage, scoring method, time needed, group. size,
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related resources, and various psychometric con-
sideratibns. Resource selection factors include
type of material, career stages, grade level,
availability', curriculum area, users, time needed,
group size, and special considerations for poten-
tial'purchasers.
All. components of the "system are contained in a
-box with explanatory. materials and sorting
needle. Materials are updated annually.

Employer Profiles
This bb,ok contains brief descriptions of approxi-
mately 100 employers in the San 'Diego and
Imperial County areas. The profiles include the
location of the employer, working conditions,
availability of summer or part-time employment,
entry jobs and salaries, hiring practices, and
additional facts about the employer. Places' to
cinti additional information about the entry jobs
are also noted. Entry jobs are cross-referenced
by employer, interest inventory -scales, and
career education clusters;
Profiles are updated annually. All information is
gathered through, mail surveys and personal visits
by teams of local teachers and counselors.

Career Ir,iformationDirktory
;This booklet contains an outline of the various
community resources available to teachers and
counselors from San Diego businesses and
government agencies. Through an annual survey
listings of speakers, films, printed materials, and
field trip information are provided to local
educators. These lists are organized into occupa-
tional and educational clusters ntld each entry is

. accompanied by the name o ..ItIct.person
and that person's. telePHone nu .0 Over I0,0
businesses and agencies' participate this pro-

- gram each year.

Federal. d o ve rnmen t Publicationi

The federal gbvernment produces hundreds of
publications that can be of value in the implemen-
tation of career education. The four listed publica-
tions are recommended as a starting point and
should provide the user with a multitude of ideas
and sources of information available from various
federal agencies. The U.S. Office of Education can
also furnish bibliographies and lists of project sites.

Federal Agencies for Career Education Services
This publication has two major parts: (.1) a

description of 38 separate 'federal programs that
offer various types of resources for career
education; and (2) a series of indexes,to help the

practitioner tyke advantage of these programs.
This guide includes-the major programs that may
be useful in career education. Each program
section includes a description.of the program,
suggested applications of the program, informa-
tion on' financial assistance, a list of relevant
publications,. and .the address to write for infor-
mation. The publication is available from the
Office of Career EdUtation, U.S. Office of
Education, Washington, DC 20202, or from the
ERIC' Document Reproduction Service, Box
190, Arlington, VA 22210.

An Introduction to Carver Education
This booklet represents the official policy state-
ment of the U.S. Office of Education on career
education. It is available from the Superinten-
dent of Documents, U.S. Government Printing
Office, Washington, DC 20402.

A Primer for Career Education
This U.S. Office df Education' publication by
Kenneth B: Hoyt, Director, Office of Career
Education, is an excellent introduction and
overview of career education. It is available from
the Superintendent .of Documents.

Guide to OE-Administered Programs, 1978
This pubkication contains a list of the programs-.
funded by ths. U.S. Office of Education during
fiscal year 1978. The programs are presented in
categories or groupings that indicate whether
they serve individuals or institutions and ,the
nature of their support. Single copies are avail-
able from the U.S. Office of Education, Wash-
ington, DC 20202. Multiple copies are available
from The Superintendent of Documents.

The folloiving 'publipations are recommended by
the'll.S. Office of EdiacatiOn for developing needs
assessment strategies and instruments in career
education.

Jung, Steven M. Evaltiating the Work-Education
Consortium Project: An Overview of Issues
and Options. Washington, D.C.: Nation
Manpower Institute, July, 1977 (23 pages).

McCaslin, N.L., and Janice Love. Needs Assess-
ment and Career Oucation: An Approach for
states. Washington, D.C.; Council of Chief
State School Officers, 1976 (78 pages;\ERIC
accession number ED 133 539).

McLaughlin, Donald H.. Career Education in the
Public Schools, 1974-73: A National Survey.
Palo Alto, Calif.: American Institutes for
Research, 1976 (193 pages; ERIC accession
number ED 122 165).
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Witkin, Belle 'Ruth. An Analysis of Needs
Assessment Techniques for Educational Marl-
ning at State, Intermediate, . and District
Levels. Washington, D.C.: National Institute
of, Education, May; 1975 (171 pages; ERIC
accession number ED 108 370)

Califorrua. Personnel and Guidance
Association Publieations,

The following publications are available from
the California Personnel and GuidanceAssociation
(CPGA). To order by pail, send requests, accom-
panied by check, money order, charge card num-
ber, or: institutional purchase order, to CPGA
Publications, 654 East Commonwealth Avenue,
Fullerton, CA 92631. The prices listed include tax
and normal shipping costs.

Monograph No. 3: Accountability in Pupil Per-
sohnel Services: A Process Guide for Development
of Objectives (1971, 113 pages)

Prepared by a task force of California educators
working under the sppnsorship of the State
Department of education. Edited by Robert
O'Hare and Howard Sullivan. (CPGA member
price $3.71; nonmember price $5.30)

Monograph No. 5: Career Development: A Cali-
fornia Model for Career Guidance Curriculum.
K-Adult (1972, 102 pages)

Prepared by a task force of specialists in career
education and guidance under the sponsorship
of the Bureau of Pupil Personnel Services under
ESEA, Title III. Edited by Joseph Cunha, Darryl
Laramore, Bruce Lowrey, Anita Mitchell,
Thomas Smith, and Dale Wooley. (CPGA mem-

. berprice $4.24; noitmemlier price $5.83)
Monograph No. 9: Pieparing Young Women for
Tomorrow: A Handbook of Career Counseling
Strategies for High,e,Seirool Women (1976, 95
pages)

Organized into strategies which comprise a

frontal attack against the restrictions in life role
choices open to young women. Presents counsel-
ing methods to be used where need is deter-

.= Mined. By Shirley Majchrzak. (CPGA member
price $4.24; nonmember price $5.83)

Monograph No. 12: Planning Model for Developing
a Career Guidance Curriculum (I 978. 99 pages)

Deeloped by the Bureau of Pupil Personnel
Services, California State Department of Educa-
tion, the publication includes chapters on the
following subjects: how to be an effective
leader; how to motivate staff; how to build

..program planning skills; how to Budd a career
guidance program; and how to plan and conduct
a tynamic workshop. By 'Anne L. Upton, Bruce
LoWrey, Anita, Mitchell, Barbara Varenhorst,
and Jean Benvenuti. (CPGA 'member price
$5.88; -nonmember vice $6.89)

Monograph No. 13: "X-Rated" Guide to Learning,
Life, and Love (Being printed at this writing)

Written for today's students as an orientation to
college. Both high school seniors and first-year
college students will find it helpful. It is a
ractical, timely approach that students can put
o work immediately to challenge, question, and

follow through with personal educational goals.
py Dennis Mayer and Kay Ragan. (CPGA mem-
ber price $5.30; nonmember price $6.36)

. Publications on Establishing Career Centers

In response to the long-recognized need flor
career guidance in the schools, career centers have
mushroomed throughout he state in the /past
several yearsrThe career center concept has spread
rapidly, largely because students seem to be
responding favorably to the services provided. The
name {`career center," .however, does not neces-

'sarily imply one particular 'type -ordesign, one
cluster of services offered, .or one pattern of use by
students: "Career center" refers to simple informa-
tion centers as well as to centers that form the hub
of a formal career guidance program. The, philo-
sophical commitment; the staffing patterns; and
the types of equipment, materials, and programs
available differ from center to center.

The follo'wi4 materials should be helpful in
-establishing a career center or in evaluating-the
materials' and the organization of an existing
center, ,

Catalano, Ruth. And a Teacher. Asked, "Can You
Help Me?" Glendale, Ariz.: Westside Area.reer
Occupation Project ( WACOP), n.d. (WACOP,
6836 N. Fifty-eighth Dr., Glendale, AZ 85301)

Catalano, Ruth. Then the Teacher Asked, "Do Yoi(
Have .

C.
. . ?" Glendale, Ariz.:" WACOP, fi.d.

(WACOP, 6836 N. Fifty-eighth Dr., Glendale,
AZ 85301)

A Classification Scheine for Career ,Education
Resource Materials. Prepared by Ronald G.
Koontz. Washington, D.C.: U.S. Office,of Edu-
cation, June, 1975.

Guidelines for the Establishment of Career Infor-
mation Centers. Prepared by the Task Force on
Career Information Centers. HayWard, Calif.:
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Alameda County .Superintendent of Schools,
/1972. (Alameda County Superintendent of

Schools, 224 W. Winton Ave.., Hayward, CA
94544)

junior High School Career Center and High School
Car4r Center. 1974. Filmstrips. Available frofi
Thomas J. Jacobson; 5945 Highgate Court, La
Mesa, CA 92041.

Planning,,Funding, Implementing, and Operating
the Career Guidance. Center. Simi Valley, Calif.:
Simi Valley Unified' School District, n.d. (Simi
Valley Unified School District, Simi Valley, CA
93065)

Rush, Rita. How to Develop a Librarian's Role in
Career Education. New, York: State Project to
Implement Career Education, 1975. (State Proj-
ect to Implement Career Education, 227 W.
Twenty - seventh St., New York, NY 10001)

A Study of Career Centers in the State of
California: Fini Report. La Mesa, Calif.: Gross
moat Union HighSchool District, June, 1975.
(GrossmOnt Union High School District, Box
1043, La Mesa, Citt 92041)

A Systematic Approach to Evaluating Career Edu-
cation Materials at the Local Level Prepared by
Peat, Marwick, Mitchell and Co. Washington,
D.C.: Office of Career Education, U.S. Office Of
Education, November, 1974.

Journal and,,Newsletters
The following list of journals and newsletters,

though not complete, is suggestive of the range of
periodicals available to -educators. Some are de-
signed to be used as background and theoretical
reading; some can be used in the classroom.

A VA Guidance Division fsiewsleger: Center for
Vocational Education, 1960 rtKenny Road.
Columbus, OH 43210. Four times a year.

Career Digest. Indiana Career Resource Center,
1201 -09 ,S. Greenlawn Ave., South Bend, IN
46615. Monthly.

Career EducationlCareer Guidance Newsletter.
Special Interest Group on Career Education-
Career Guidance, American Educational
Research Association, Blacksburg, VA 24061.

Career Education Digest. Educational Properties,
Inc., 3303 Harbor Blvd., suite 1-1-6, Costa Mesa.
CA 92626. Twelve per year.

er Education News. Bobit Publishing Co..Giv
0155 Waukegan Road, Glenview, IL 60025.
First and Fifteenth of every month (September
through June); fifteenth of the month (July and
August).

The Career Education Workshop. Parker Publishing
Company, Inc., Route 59A at Brookhill

. West Nyack, NY 10994. Ten pei- year.
Career World..' Curriculum Innovations, Inc., 501

Lake Forest Ave., Highwood, IL 60040.
t- Monthly during the school year.

Counselor* Information Service. B'nai B'rith Career
and Counseling Services, 1640 Rhode Island Ave.,
NW, Washington, bC 20036. Fotir per year.

Illinois Career Education Journal Illinois Office of
Education, 100 N. First St., Springfield, IL
62777. Four per year.

Journal of Career Educatiop. College of,Education,
103 Industrial Education Building, University Of
Missouri, Columbia, MO 65201. Four per year.

National Career Information center Inform.
American Personnel and Guidadda Association,__
1607 New Hampshire Ave., NW, Washington,
DC 20009. Monthly except June and July.
(Subscribers also receive Cargi- Resource
Bibliography.)

Vocational Guidance Quarterly. American Person-
nel and Guidance Association, 1607 New Hamp-
shire Ave., NW, Washington, DC 20009. Four
per year. (Included with membership in the
National Vocational Guidance Association)

Teacher Guides ants
. .

The following guides and aids for teachers were
compiled by the Oklahoma State Department of
Education for the Oklahoma Career EiNcation
Resource Guide. The addresses.of the organizations
follow the list of publications.
Aksamit, Mary Ann, and, others. Elementary Career

Education Activities K-3: Cheyenne, Wyo.:
Wyoming State Department of Education, 1974.
This curriculum guide is designed to integrate
elementary school curriculum .with career educa-
tion concepts in the primary grades. The 'major
objectives are to acquaint the students with
careers in order to develop a positive awareness
of and attitude toward work, to appreciate -the
con4ibutions that the students can make, and to
develop basic skills for. entry into the work
world. Various occupations are examined at
each grade level. Each occupational area con-
tains a list of suggested activities, resources,
suggested resource persons and !field trips, and
audiovisual materials. It is available from the
ERIC Document Reproduction Service (ERIC
accession number ED 106 544).

Becker, Gary, and others.-Elemeniary Career Edu-
cation Activities: Grgcles 4, 5, and 6. Cheyenne,
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Wyo..: Wyoming State Department. of Education,
1974: .

This is a curriculum guide designed to integrate
elementary school curriculum with career educa-
tion cOncepts. The major objectives are to
acqUaint the students wittl, careers in order"to
`develop a positive awareAes§ of and 'attitude
toward work, to appreciate the contributions
that the students can make, and todevelop basic
skills Tor entry into the Work; world: Various
occupations are examined at each grade level.
Each occupational area contains a list of sug-
gested activities, 3111
geld trips, and,au ill
able from the Ek1(
Service (ERIC access; )

Career Exploration (
Willoughby, Ohio. Wlllt 1..1

District, 1974
The primary goal ,ti tIlc
segment of the 01210 Can ,:.2
is to provide ekpericnee tc
.chosen for explAgration by
guide individunized at LiVi i

The guide is availabl, Li urn t.
. Reptoduction Servi,1 (ERI

ED 10,6 551).
Care,e1 E'x plu

pared by Vol, I I,

bevelopnw Lit I

Washington. 1, ( bin .2 ,,t ,

Adult Educi221,11 21/4
Mils handb,,121, I ,

involved in L;tileel
view sutegy tot , 12142112.

eg) I.n ledChing 4,1,1

1,222. .

.7.11111;

,

s Is.

.I,,222,
L/sI.1 I 1 I

.1 1,1.11111.1111111 i,s1111 1 .1111/ 1 1

1)1.1.1111, (,tit 1,1(11/.1 .111 1 1 sl 11, Is

S1168,eS1.,1/41S 1./1 Ill.. 1..1.r. 1,1 1. 11 1 1

1%.)W11114 teal 111124 z.o 1.1;ies 11.

111(C.LVik (I) I IL l 1 ,

11,:11 IIII,J 11I,11 ')) 1,1, I

,) .1. List. IL 1, LI, I,
L Illy 21, ,cI 21 l.,l 2.2. .2

42. 2,121210d, 12 11/1114 0.11
1.1/ .1.. .2 .1,

11:,11 11121. 1 I. Hi

gc, I .2 I

Lt.,. 1.R1( I) 21222 1; ti,

(11, ,, .1. It.11 ..1 s 1 1

/

1

.

This bulletin contains detailed suggestions for
developing career exploration and Investigation
in middle schools. Prepared by a developmental,
committee composed of representatives of
school districtsregional . education service
centers, and career education research, projects,
it was designed to assist classroom teacheks in
integrating career education into existing pro-
grarns. Each sample activity is accompanied by a'
performance objective. Each activity is planned
for a unit in a subject area. The bulletin is avail-
a6le from the FRI(' noctune.nt Re.nrochiction
Service .(E I ;1 ;
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social studies, English, mathematics, sciencerifrt,
driver's education, foreign language, and
physical educations. are discussed. Each of the
instructional units has a capsule activity descrip-
Lion, teaching prerequisites, .subject objectives,
sample week's lesson plan, cross-references, and
activities.
Included are resources that should be available
within a community and some effective teaching
ideas' for career education, including role play-,
mg, games, field trips, interviews,' polls, small
group discussions,
study, research and
The book is avaitabi
of Education.
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totes for Research. Washington, Bureau of
Adult, Vocational, and Technical Education,
U.S. Office of Education, 1974.
This 253-page guide for grades seven through
nine is available from the American Institutes
for Research. .

Plumley, . Deborah L., and James A. Minn.
Teacher's Guide to Career Education: Primary
Grades. Prepared by the American Institutes for
Research. Washington, D.C.: ,Bureau of Adult,
Vocational, and Technical' Education, U.S.
Office of Educati,
This 229-page g r,

kindergarten throe le

from the American
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Coluinbus, OH- 43201

ERIC Document ReproductiOn Service
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Arlington, VA 22210
National Institute of Education
U.S. Department of Health, Education,

and Welfare
WashingtOn, DC 20208.

Career Education Measures,
increasing nUmber\of instruments for Mei
and evaluating career education rogran 1i

and learner outcomes are now available. me ti
these instruments are described in this section.

A 'n publication that covers most of the
comme ial and noncommercial evaluation instra-
nents ow in ririntis also available in a user trial
draft:

McCaslin, N.L., Charles J. Gross, and Jerry P.
Walker. Career Education Measures: A Com-
pendium of Evaluation Instruments. Columbus,
Ohio: Center for Vocational Education, Ohio
State University, 1977.
This 351-page publication is available from the
Center for Vocational Education, 19o0 Kenny
Road, Columbus, OH 43201.

ASVAB Armed Services Vocal/oda!
Battery
The Armed Services Vocai Api
Battery (ASVAB), A battery of nine tests devpl-
oped by the Department of Defense is used by
participating high school, flati011Widt: lot both
ability testing and occupational classifLation 111

addition to determining a student's eligibility tor
military service, the .4S1/.18 allows the studeut's
vocational aptitude for both and ttiIII at,
jobs to be predicted and is ilICIC i'oie squally
useful in counseling students salt) Luc Ili lerCbit:d
in civilian and in military job opp,,It11,1111e3
test is administered and t iaZieJ
military personnel w. ! 40 (. I.t, not ha ; I. I

responsibilities. Si Ott;., di, 16,116111,A
to the school guidain C 6.1.14 ,IA;14.
the student' and the rekuoitei', th..;
by receiving a fret. testing L.;1 t .411,18

program is basei on the 'uha.' LAM,. ,,f
the stud,..nt, the und .1 t,,,,

4SVAki-i la Ill use 44 li t,) t 0( I,

servi.;es, Nnlh, Lasts th,.
prospeLtive eillittee ca, b 1,, .1 , I ,I

choice of training or first duty assignment prior
to enlistment.
For further information contact a local armed
services education specialist.

CMI Career Maturity Inventory
The Career Maturity Inventory (CMI) is
CTB/McGraw-Hill's newest entry in the field of
career education and guidance. The CMI hai
resulted from a decade of research by Dr. John
0. Crites, a recognized expert in the theory of
vnnatinnal rlevelnnment. ResP2rr11 fintlinfig intli-

I CI

sin
tool. 1
adul
The C.
convenn

Pali ll

nit

al pi a

I1W fill
,1:11i I , itstry,

,t , to to itle,.a la A ,Ind
it Li tin It It I career ,chbic.; utit.ides

and con Atert ;1:03 and canbe used fOr counsel-
ing, evaluation, instruc Lion, research,, and identi-
fication of career education areas where-needs are

,,not currently being met-The instrument consists
of two types of measuresthe attitude scale and
the competence test..
The attitude scale contains attitudinal state-
ments, as actually verbalized by young people,
organized into five clusters, expressing the
following: (1) involvement in the career choice
process; (2) orientation toward work; (3) in-:
dependence in decision making; (4) preference
for career choice factors; and (5) conceptions of
the .careen choice process.
The competence test contains five subtestS in
whiyh hypothetical situations are presented and
the individual is asked- to choose one of five
alternatives. The subtestsself-appraisal, occupa-
tional information, goal selection, planning,
and problem solving have been constructed to
measure a competency that is important in the
career decision-making process.
The (Ml can be administered in approximately
two and one-half hours; 25 minutes is usually
mat* time for the attitude scale or any
subtest of the competence test.
hfri Ithlf,n information write t.

fitv, ,tf,,/ ) 'TB/McGraw Hill, Del Munte
Je.11 Part. Monterey, CA 93910
le tor ( ive4, D.,,,,c/t,pn,-

, ,11,0 nationally !Willi: 1i I.) ilk.

)11ei... Testing P,,,giani t. 4 ess-

,/,4,ili; k.cer 1,..velvptaat (ACLII distrib.
tat b. liongliton Mif1liu. Isk:gi,,nal Sales



Office, 6426 Oakbrook Boulevard, Dallas, TX
75235.
The ACD fulfills two objectives: (I) it elicits
information to aid counselors in designing effec-
tive career guidance programs tailored to student
needs; and .(2) it provid or the summarizing of
the career developmentlfatus of itudent groups
to 'facilitate assessing the outcomes of imple-
mented' programs. This instrument is designed to
allow educators to determine (1) how much'
students know about career planning; (2) what
they have, done about career exploration; (3)
what kinds of help they are looking for; and (4)
what effect the schools' career development
programs have' had on them. Reports of results
are provided in two ways: (1) a student list
report; and (2) a group Slillilllary report In
addition, group summary leports fo1 suhglonps
can be prOviatd.

CPP Career Planning h.v.,. / /

The Career Planning Progidn,, 1 ,

developed and nationally none, ;d Elk,: Ai

can College Testing Program and is iistilinitzd
by Houghton-Mifflin, Regional Soles Offh.e
6626 Oakbrook Boulevard, TX 75235
The C'PP is designed to measure abilittes,1,1terest.,
and career-related experiences, and it allows Elul
a display of the results i a plolik:
enabling students and co1.11143eLIS 11) relay; S1,111:.3
easily to the world of wol k
It includes experiem,e and ..1 ill

Ability measures are used to Iszo al I,dc11 is

aptitudes in six skill areas: .,;,14

numerical skills, space rdations 1(41,1111g, shllIS

language usage, and cleiicul skills
The student report is a single d1, . /.1

incorporates ail (I !)1daStieb .11)1111).

gists, and experien,e 1 1)1)kb 1)1 111.; 1)11)1 11; at,
provided to the studet,t and the , )1111
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Examination Board, 868 Scvcath 1,
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which students have mastered career develop-
meht concepts.
The program is being designed for use with
students in grades ten through twelve: The' pro-
gram's six instruments will be designed to mea-
sure personal appraisal skilli; career aware-
ness skills; ,career decision-making . skills;
employment-seeking skills; career satisfaction
skills; and applied economic skills.
Each of the six instruments will take no more
than 30 to45 minutes of testing time and can be
used either by' itself or in combination with
others.

DAT Differential Aptitude Test
The Differential Aptitude Test seer Planning
Questionnaire, combined with the Measurement
Research Corporation (MRC) answer sheet, per-
its students to record their educational and

vocational plans and pre feredces. A special
computer program is designed to arrange this
information along with a student's scores on the
eight tests and to produce, in addition to the
usual DAT' profile, a DAT Career Planning
Repoli The report contains either confirmation
of the appropriateness of the student's occ,upa-
tional choices given his or her abilities and
interests or suggestions for alternative occupa-
4anal areas to explore if the choices seem
Indappi opriate
lo obtain 1) 4 1 ,.alter planning reports, students
Int,,t take thi. DAT on the special MRC answer
sheet combined with the DAT Career Planning
Questionnaire in a four-page folder. All eight
tests must be answered, or the Career Planning
Report cannot be printed out.
the D47' measures the following. (I) velbal
icasoning, 12) numerical ability, .(3) VR + NA
(vet bal ph.s n,tineri.;a1); (4) abstract rett6oning;
(5) 1,1e111.t.11 ...pced and accuracy; (6) ,echanical

17) spa,:e relations; (b) spelling; and
(9) languagc
Fo, infult,,.,11,,,, 1,,

lo61..11 Juttion 75'i 'ilia., Avent,,e, New
loll. I IY 10017, 2) 7.)4-3500
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mechanical, outdoor, social service, and clerical.
The games deal with career development and
exploration in an entertaining and highly moti-
vating manner. Basic occupational informatiOn
like description of duties, education and train-
ing, spdcial talents. -or abilities required, and
places of employment are explored in ten
interest areas. Board games, card games, varia-
tions of traditional gardes, and hands-on activi-
ties are included. Multimedia games incorportt-
ing a cassette tape, colorful playing boards, and
various manipulatives provide a welcome change
from the printed materials often used in career
development program?: All necessary compo-
nents and materials are included. The well-
organized, carefully paced format k.. ps Ili iciest
high. All games are field-tested with a full
range of students in a variety of school sL.tihiga
For further information write to Science Re
search Associates, Inc 259 List Erie Street,
Chicago, IL 60611

OV1S Ohio Ilucatiunal
Designed to assist shicielit welt, I I ..;11 . I

tional and vocational planning, th,
tional Interest Surve) consists of t al,
interest inventory and a student intomiation
questionnaire. ,I'll.: inte.1,.s( Illvl.,llury cons
prising 280 walk- activity ). izIds a 1,gotile
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seating all occupations In the 19,.5 Hilton ,t
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For further information write to the Psycho-
logical Corporation, /57 Third Avenue, New

, York, NY 10017.

PCG Planning Career Goals
Data indicate that many students need infor-
mation and help to.make life and career plans.
Studies show that as few, as 20 percent of
students follow the careers that they plan While
in high school.
Planning Career Goals, developed at the A meri-
can Institutes for Research, is a new battery of
tests and materials that will assist teachers. and
counselors in helping students make realistic and.
long-lasting educational and career'plans.
The PO; package includes an interest inventory,

forma tion measures, ability measure, and
a life and career plans survey in a single testing
system that eliminates the need to gather all this
information from several different sources. In-
terpretation of -these measures is based on a
single, massive data source the 400,000-student
Project TALENT sample. No other instrument
has such an extensive longitudinal data base to
support it.
The life and career plans survey is used to
determine the student's present education and
career plans And the importance of various
personal needs beyond occupatioqal roles.
The interest inventory comprises 300 items in
lhlec sections: occupations, occupational activ-
ities, and current activities.
The information measures contain 240 items to
aaniple knowledge that individual
acqui.n..,1 if they had studied abo
(ion 01 pal ticipated in activities r
t/C,111)a1111J11

would have
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'est inventories has been issued as T325, the
merged form of the hitherto separate Strong
Vocational Interest Blank for Men (T399) and
Strong Vocational Interest. Blank for Women
(T398) and their predecessors.
Unlike the earlier editions the Strong-Campbell
Inte'rest Inventory, Form T325, is in a single
booklet used for either sex. The men's and
women's forms have been merged, and every
effort has been made to rtduce or remove sex
bias both in item content and in occupAtional
labels. Further, in the new SC// results are
reported according to the Holland schema,
classifying occupations into six types: realistic,
investigative, artistic, social, enterprising, and
conventional. The norms used in evaluating
interests are standard scores and letter ratings

',for each occupational group and for 'lien or
women in general.

.The SC1/ is distribute,.1 011t n I..l). 1 ,t,1 1,,.,1

the Psychological Corpolation N quantity .lis
count is offered.
For further information with
Corporation, 75.7 Third Avem, N ;w York, NY

Apo 1 7.
Career De veto p al ?Ws ns

Meant for ti 1.e ninth and t,,,t t,,1

in grades eight and devzii Ili,: Cars.le(

Development Pro gra stress the ..:pt 01

career development as , contintious ,,locess t tie
emphasis throughout is on values, needs, ,Ict.i
sion making, abilities and interests, ..Lid eit.rging
life-styles. The materials go fat beyond 'the
provision of direct career iniorm.ition It is a
flexible program with two inajo1 compone,,AS
career planning notebook ink) a ,,,neel
ment inventory. Each be n...;t1 alone 01 tin.
two may be tised logetnel fin a conlinute
program. the program . Loft
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ponents, and uses are suggested in a variety of
settings.
The career planning notebook, which is for
student use,.is written at the sixth grade level
and takes the student step-by-step through
self-assessment, an overview of the world of
work, career -investigation, broad planning, and
decision making. Field-tested with a full range of
students, the notebook can be used as a mini-
course or within the framework of regular
classes.
The career planning notebook includes note
sheets (work sheets) extending each chapter of
text. The note sheets are available in spirit
masters, making the notebook reusable.
The career development inventory consists of a
personal data form; a brief survey of school and
nottschool experiences, attitudA, plans, and
achievements; and the Kuder Career Interest
Survey. There is no time limit, and it is easy to
administer, usually _requiring about 50 minutes.
The career development profile is the com-
puterized report of responses to the career
development inventory. It serves as an indicator
of possible career paths for students to explore
in each of six interest areas at each of three
levels of entry based on education. The scores
reported on this profile invohr e se of an,

flue f generalequation that equalizes the in flue
diffc ,ellut.s iri response and himizes sex

bias in individual scores. .

The program guide provides Juggcbtions for the
rise of the program in a variety of settings. It
contains descriptions of 58 activitfsincluding
panel discussion, ipterviews, role pfying, and a
number of individual and group creative efforts.
For fur tilt'. information write to Science Re-
beard' .4sso, iates. Inc., )59 Last Erie Street,
Cio.tgo II 60611

-1
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Appendix ,A

State Directors
of Career Education

Often one state's career education program will sponsor
the development of projects, materials, or procedures that
can. be adopted by schools, districts, or education
departments in another state. For the convenience of
educators who wish to communicate with the offices
responsible for career education in other states, the
following list of addresses and telephone numbeis is
offered.

ALABAMA,
Career Education Coot Jinator
State Department of Education
State Office Building
Montgomery, AL 3613u
(205) 832-5085

ALASKA.
Director, Career Education
Department of Education
Pouch F
Juneau, AK 99811
(907) 465-2849

ARIZONA
Deputy Associate Supeiinten.i...
Careel and Vocational Educatim
State Department Of Education
1535 W. Jefferson St
Phoenix, AZ 85007
(602) 271-5346

ARKANSAS
Supervisor, Caieci
State Education llalciing
Little Rock; AR 72201
(501) 371.1894

COLORADO
State Coordinaco i. .

State Department .1..
State Office Builddit
201 h. Colfax Ave
Denver, CO 80203
(303) 839-2242

(:01 OR ADO
State Supervib.,, .,..
State Board fur (IMMO t..l

and Occupational

207 State Services Building
1525 Sherman St.
Denver, CO 80203
(303) 839-3111

CONNECTICUT
Division of Instructional Education
State Department of Education
State Office Building, Box 2219'
Hartford, CT 06115
003) 566-5287

DELAWARE
Depirtrnent of Public Instruction.
Townsend Building
Dover, DE 1990
(302) 678-4645

DISTRICT OF COLUMBIA
Career Education Unit
Presidential Building, Rm. 902
415 Twelfth St.,,,NW
Washington, DC 20004
(201) 724-4144

FLORIDA
Coordinator, Career Education
Vocational Research and Evaluation
State Department of Education
Rm. 258, Knoll Building
Tallahassee, FL 32304
(904) 488-3860

GEORGIA '
Associate SupeLion.,,,Lo, r,,, hist;
Depai orient of Eat-atiois
Kin 255, State Office Boadifis
Atla.Ita, (;A 30334
(404) 656 2556

IlAW X11

th C of I.tti llu,lal ji 111.4;1

I.)Cpat ink
P 0 box 23o0
tion.dun, HI !/,no 4

(806) 548 40:9



IDAHO
Coordinator, Career Education
State Department of Education
Len B. JotIan Office Building
Boise, ID 3720
(208) 384-2281 '

: ILLINOIS .

Career, Education Specialist
Illinois Office of Education
100 N.First.St.
Springfield,IL 62777
(217).782 -0711

INDIANA
.Coordinator of Career Education
Division of Pupil Personnel Services
Department of Public Instruction
Tenth Floor, 120 W. Market St.
Indianapolis, IN 46204
.(317) 633-4170

IOWA
Director, Career Education Division
Department of Public Instruction
Grime's State Office Building
Des Moines, IA 50319
(515) ?81-4700

KANSAS
Career Education Coordinate,
State Department of Education
120 E. Tenth St..
Topeka, KS 6661.2
(913) 296-3346

KENTUCKY
Coordinator, Office of Carcci
State Department of Education
Capitol Plaza Tower
Frankfort, KY 40601
(502) 564-404
LOUISIANA
Director, Career Education
State Department of Educa.,....
P.O: Box 44064, Capitol Statio.,
Baton Rouge, LA 70804.
(504) 389-2491

MAINE
Consultant, Career Edu,ati,,,,
Division of Instruction
Department of Educational ar,
Augusta, ME 04333
(207) 289-203:3

MARYLAND-
Career Education Unit
State Department of Educauo,,
Box 8717
Baltimore, MD 21240
(301) 796-8410, ext. 415;416,

I

MASSACHUSETTS
State Coordinator for Career Education
Division of Occupational EduCation
State Department of Education
31 Saint James St.
Boston, MA 02116
(g17) 727-8140'

CHIGAN
Director, Office of Career Education
State Department of Education
P.O. Box 30008
Lansing, MI 48909
(517) 373-9490

MINNESOTA
Career Education Consultant
Pupil Personnel Services
State Department of Education
Capitol Square Building
Saint Paul, MN 55101
(612) 296-4080

MISSISSIPPI
Career Education Coordinator
State Department of Education
P.p. Box 771
Jackson, MS 39205
(601) 354-7635

MISSOURI
State. Department of Elementary

and Secondary Education
P.O. Box 480
Jefferson City, MO 65101
(314) 751-3145

pL

Aro

MONTANA
Career Education Coordinator
Office of the Superintendent of Public Instruction
State Capitol
Helena, MT 59601
(406) 449-3806

NEBRASKA
Career tducati.A, consultar
State Igpartment of Education
P.O. Box 94987
Lincoln, NE 68509
(4 471-2476

ADA
reer Edu4.4(1011 (AWA dilithi

State.Department of Education
Carson City, NV 89701
(702) 885-5700, ext. 214

NEW HAMPSHIRE
Coordinator, Career
State Department ofTducation
400 State House Annex
Concord, NH 03301/
(603) 27i -32/6
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NEW JERSEY
Career Education Coordinator
Division of Vocational Education
State Department of Education
Job Corps Center, guilding 871
Plainfield Ave.
Edison, NJ 08817
(201) 985-2124

NEW MEXICO
Coordinator, Career Education
Department of. EducatiOn
State Education Building
Santa Fe, NM 87503
(505) 827-3151

NEW YORK
State Education Department
99 Waishington Ave.
Albany, NY 12234
(518)4747744
NOR141 CAROLINA

-Career sEducation Coordinate,
Middle Grades /Junior High Sci,,,,,t
State Department of Public Inst t ,,
Raleigh, NC 27611

'(919) 733-4381

NORTH DAKOTA
State Coordinator, Career Edue.atiuth
State Department of Public Instructinn
State Capitol
Bismarck, ND 58505
(701) 224-2393

OHIO
Career Development Set viee
State Department df
Room 903, State Department b...11,
Columbus, OH 43215
(614) 466-5718

OKLAHOMA
Career Education h.

Guidance Services
State Department ul
Oklahoma City, OK 731t,:i
(405) 521-2426

OREGON
Seale Diret..tut. t .1

Sbate Departme.nt of 1 du, .111,).
942 S. I ane.aster 1)r. NE
Salem, OR 97310
003) .378-3584

PENNSY1 VANIA
Bureau of Iustl uct, ,

Slate pepai tinetet ul Et,U, .

P 0.116x 911
lidnisbutg, 1)A 1 I

(717) 787 'tot,.

I

RHODE ISLAND
Career EdtiC,ation Coordinator
State Defiiifinent of Education
Roger Willisjit Building, Rm. 222B
Hayes St. .,

Providence, RI 02908
(401) 277-2691

SOUTH CAROLINA
State Consultant, Career Education
State Department of Education
906 B Rutledge Building
1429 Senate St.
Columbia, SC 29201
(803) 758-3156

SOUTH DAKOTA
Career Education Director
Division of Elementary and SeCondary Education
State Department of Education'
State Office Building No. 3
Pierre, SD 57501
(605) 224-3779

TENNESSEE
Career Educati.th Specialist
State Department of Education
114 Cordell Hull Building
Nashville, TN 37219 /
(615) 741-1885

TEXAS
Director, Career Education
Texas Education Agency
201 E. Eleventh St.
Austin, TX 78701
(512) 475 6830

UTAH
career Eden:awn Program

State Bout,' of Education .

205 1; Pint, Sou.LWSt.
Salt 1 ilkk: ('ity, T 84111
(WO 53i 0091

Vi:FWON 1'

State I)epat tittell of Edutatio,,
NIontpeliel, VT 65602
(802) 828 244

VII( (AIM A

Stipei vlbui ,.. ,41
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WEST VIRGINIA,
Coordinator, Career Education
State DepartMent of Education
1900 Washington St., E.
Rm. B243
Charleston, WV 25305
(304) 348-3896

WISCONSIN
Career Education Supervisor
State Department of Public Instruction
126 Langdon St.
Madison, WI 53702
(608) 266-8837

WYOMING
Coordinator, Career Education
State Departmeiit of Education
State OffiCe Building, West
Cheyenne, WY .82002
(307) 777-7411

AMERICAN SAMOA
Coordinator, Career EdiwaLion
Department Of Education
Pago Pago, AS 96799

CANAL ZONE,,...;
Panama danallivel-ninent
Schools elivisign2tifox M
Balboa Height, CZ.

COMMONWEALTH OF NOK I tier
MARIANA ISLANDS
Career Education CoordLiatof
Department of Education
Commonwealth of Northern M t_.

Saipan, Mariana Islands, TT 96950

I

GUAM
'Associate Superintendent, Careers and Occupations
Department of Education
P.O. Box DE
Agana, GU 96910

PUERTO RICO
State Coordinator for Career Education
State. Department of Education .

Cesar Gonzalez 759
Hato Rey, PR 00919
(809) 764-7075, 763-2823

TRUST TERRITORY OF THE
PACIFIC ISLANDS

Director ,:;f. Education
Department of Education
Saipan, Mariana Islands, TT 96950

VIRGIN ISLANDS
Coordinator, Career EducatIull
Department of Education
Division of Vocational Education
P.O. Box I, Christiansted
faint Croix, VI 00820
(809) 773-1095



Appendiri

Agencies. and Organizations

A

National Agencies and Organizations

American Perionnal d'Guidance Association
1607 New Hampshire Ave., NW
Washington, DC 20009

Bureau of Labor Statistics
U.5. Department of Labor
Washington, DC 20212' '

Bureau of Occupational and Adult Ail

U.S. Office of Education
Washington, DC 20402 gk

Center for Vocational Education
1960 Kenny Road

.Columbus, OH 43201

Chamber of mmerce of the United si..t.r
Washington, '20202
Council of Chief State School qr,c1b
1201 Sixteenth St., NW
Washington, DC 20036

The Council for Exceptional
1411 S. Jefferson Davis Hwy.
Arlington, VA 22202

Education CoMmission of thc
300 Lincoln Tower
1860 Lincoln St.
Denver, CO 80295

Industry-Educati
Career Education Supputt .jc

6502 N. Thirty-fifth Ave. '

Phoenix, AZ 85017
National Associati 1./1 NI.... .1 .

1776 F St.
Washington, DC 2000o

National Assuciauun
2021 L' St., NW
Washington, DC 2003u

National Centex tozlLan
University or Montana
P.O. Box 7815
Missoula, MT 95801

National Education
Customer Service Section
1201 Sixteenth St., NW
Washington, DC 20036

National Foundation for the Improvement of Education
1156 Fifteenth St., NW, Suite 918
Washington, DC 20005

Nitional Institute of Education
U.S. Department of Health, Education, and Welfare
Washington, DC 20208

Office of Career Education
U.S. Office of Education
Seventh and D St., SW
Washington, DC 20201

Project Sex Equity in Guidance Opportunities
American Personnel and Guidance Association
1607 New HOpshire Ave., NW
Waslington, DC 20009

Pruj ct on the Status and Education of Women
Association of American Colleges
1818 R St., NW
Washington, DC 20009 . .

Resource Center on Sex Roles in Education
National Fbundation for 1provement of Education
1201 Sixteenth St., NW
Washington, DC 20036

Superintendent of Documents
U S Government Printing Office
Wasltington,bc 20402
technical Education Resctuch
2401 Virginia Ap., NW
Washington, DC 20037

ti S CUI1Oldab101i uu Civil
1121 Vermont Ave., NW, Rm. 41,,
Washltigtwl, 1.),(' 20425
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61.

Association of C rnia School Administrators
1575 Old Bayshore wy.
Burlingame, CA 94010

California Association of Work Experience Educators
Pupil Personnel Services/Career Education Unit
State Depariment of Educition
721 Capitol Mall
Sacramento, CA 95814

California Career Guidance Association
`654 E. Commonwealth Ave. )

Fullerton, CA 92631

California Chamber of Commerce
455 Capitol Mall
Sacramento, CA 95814

California Executive Council for NOuptibilt,
926 J St., Suite 1100
Sacramento, CA 95814

California Federation of Teachers
2412 W. Magnolia Blvd.
Burbank, CA 91506

California Personnel and Gpidal,,
654 E. Commonwealth Ave.
Fullerton, CA 92631

2

California PTA
930 Georgia St.
Los Angeles, CA 90015

California Regional Career Guidance CenterLos Angeles
Los Angeles County Superintendent of Schools
9300 E. Imperial Hwy.
Downey, CA .90242

California Regional Career Guidante CenterSan Diego
'San Diego County Superintendent " -,of Schools
6401 Linda Vista Road
San Diego, CA 92111

California School Boards Association
800 Ninth St., Suite 201
Sacramento, CA 95814

California Teachers Association
1705 Murchison Dr.
Burlingame, CA 94010

indubily Educauun Counoi t. diifornia
1575 OLl- Bayshore Hwy Saito 202
Builhiganie, CA 94010
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Appendix C

Publishers

.

e
The list of publishers that follows was compiled by the

Oklahoma State Department of Education . for the
Oklahoma Career Education Resource Directory. Levels
and types of materials are listed in some cases. Catalogs and
additional information can be obtained by writing to the
individial companies.

General
The following publishers are soilice

student materials, including educational 2 lu,ral)1a, WOKS,
films,. filmstrips, and tapes.

Acoustifone Corporation (ATCI
Subsidiary of Audiotronics COrpul th
P.O. Box 5588
Lakeland, FL 33803

AIMS Instructional Media
Box 1010
Hollywood, CA 9002ti

Allied Education Council
P.O. Box 78
Gallien, MI 49114

American Guidance Servh, I..
Publishers Building
Circle Pines, MN 55014

(Elementary and sec, . , . 1.
Aigrograms, education insteii. ,)

Arrican Per n 1sun..c. Jll.i (Itad.Aii.,
1607INew Hampshhe A NW
Washington, DC 20009

(Materials, films)

American VOtAti011ta A .
1519 H St., NW
Washington, DC

(Secondary k del)

Agus Communications
7440 Natchez Ave
Niles, 11 60648

AS30.14(C.J Etlut. 1,1

14 Glenwood Am., YS bx .

kaleigh, NC ,.27603

AVID C,,Iptaation
P 0, Bux 4263
East Providenc, I

Benson, Carlson, and Larson
2029 Palace Ave.
Saint Paul, MN 55105

(Field-tested materials developed by Minnesota career
education practitiginers, including 12 learning packages
with teachers' manuals, 'evaluation instruments, and stu-
dent booklets for more than 80 lessons in the areas of
selik.oncept, decision making,' career and igi?ityle op-
tions, school and work values, and interpersOnil skills)

BPA Educational Media
2211 Michigan Ave.
Santa Monica, CA 90404

(Elementary level)

b'nai Vocational Service
1730 N St., NW
Washington, DC 20036

(Secondary level)

is.frwinar Reconis, Inc.
622 Rodier
Glendale, CA 91201

(Elementary and seondary levels; le,..oids)

uutterick Fashion Maiketing Co.
161 Sixth Ave.
New York, NY 10013

( Secondary level)

t learning
7.501 urlihe Di.
hostel City CA 944u4

atwt Ault .

13,X3416
Newpoit Bead,
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Catalyst
611.E. Eighty- second St.
Ifew Ycork, I41Y 10028.

Changing Times Education Service, Inc.
1729 H SI., NW
Washington, DC ;20006

Charles Clark Co.
4955 Granite Reef Road
Scottsdale, AZ 85251.

Children's Press .
1224 W. Van Bilren St.
Chicago, IL 60607

(Elementary level)

Child's World
P.O. Box 681
Elgin, IL 601'20.

1. (Elementary level)

Choosing_Your Career
137 Roway ton Ave.

'.Rowayton, CT 06853

Chronicle Guidance Publicatmna
Moravia, NY 131.18
Telephone (315) 497-0330

(Secondary* level; guidain,,_
View decks, curriculum ginde.,/

College Entrance Examination Boa'
888 Seventh Ave.
New' York, NY 1001

(Secondary level)

.Curriculum Innovations, 1,,
50j Lake ForestAve.
Highwood, IL 60040

(Secondary level; lizree, o,

Developmental Learning Mute.' lib
7440 Natchez Ave.
'Niles, IL 60648

Dimensions of
38 W. Fifth St.
Dayton, OH 45402

Education Progress (:,,. ,
4900 S. Lewis Ave.
P.O. Box 45663
Tulsa, OK 74145

a mel)

Educe oval Atnivm. 1,,,.

P.O. Box 392
Freeport, NY 1152U

Educational Dimensiti" '',
25-60 Francis Lewis Blvd.
Flushing, NY 11358

Educational hoducts, in,
1211 W. Twenty-second S,
Oak Brook, IL 60521

I 14a,

43

Educational Projections Corporation
P.O. Bax 1187
Jackson, MS 39025,

(Secondary-'-special education)

Educational Properties, Inc.
P fl flax DX

LA 92664
(Publishes Career Education Digest and other publications)

Educational Re§ources Division
Educational Design, Inc.

'47 W. Thirteenth St. ,.

New York, NY 10011

EducAunal Research, Inc.
2916 lrrdependence Ave.
Shreveport, I A 71109

(Secondary level)

Lduclatt in,.
43475 Dulob St
lictroit Ml 48211

(Elementary ley, ,

et

Lncyclopedia Bilta,nl, 4.,luallun 1- 11, 1 x31011

425 N. Michigan Ave.
Chicago, IL 60611

(Elementary and JC,UildarY'leVelS; ilfillS)

Fhillt:) Co.
3355 Gorham Ave.
Minneapolis, MN 542o

(Elementary and sL,,,,dary levels; books and
materials)

.,1'1,1111d V1au t-
7 E. Twelfth St
New York, NY ..,oU)

4444. 1ea/ni, Publishing
Palo Ain), CA 94306

Fergnsun Publialting (
6 N. Michigan Ave
Chicago, II. 60602

..11s.:it 1' 411.thalillis

1010 i1/4 1.1

laJagu II 60607

Picasantviik NY 16 '4)

(Elenicuti,iy and s

I Lict,tss l 131 st,,c lovulitrv14.is

, 57 1 'hli,1 Ave.
New York, NY loot /

0......011,1aly I lel, 1i1..
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ifionditOnlfiltri Co.
6626 Pa Irk' Blvd.
04144* 15255, , r

(Elemelit4 and *secondary levels ; a variety
,materi#11)1' ', .

Institute for Research.
:',601 S. Fedeial St..

; Seyenth Floor
6Q605

Aecondarylevel; vertioal file materials)

Janus Book Publishers
, 25825414sIen
.Hayward;CA' 94544''

King Features
.EciCation Divisiq
235'E. FOrty-fiftlfSt.
,New' York, NY- 10017 - .

(Elementary and secondary levels; Oils; publishes Popeye
'-'!,,,.Caret;' Awareness Series in comic book format and Real

World in newspaper format)

of multimedia

hemer.Publications
24,1 N: First Ave' :
Minneapolis, MN 55401

McGraw -Hill Book and Education. Services Grdup
1221 Sixth Ave.
New York, NY. 10020 '

(Secondary levelunaterials and films)

McKnight Publishing Co. '
.Bloomington, IL 61701

' `(Secondary level; series, of b'ooklets)

Media Materials, inc. -'
409 W. Cold Spring Ln.
Baltimore, MD 21210

MelmOnt Publishcf, Inc.
1224 W. Van Buren St.
Chicagb, IL 60607

(Series of books on family
professional jobs; and so forth)

Charles E: Merrill Publishing Co.
1300 Alum Cfeek Dr.
Columbus, OH 43216

4 Occupational Awareness
P.O. Bor 948 r
Cos Alamitos, CA 90720
..''(*condary level) spirit masteri

r

helpers, city workers,

rie f9 0*-.
Random House School Division T,

'Educational Media
201 E, Fiftieth St. 4 ,

New Yo'rk, NY 10022 40:
. ..

Regior0One Education Service Center.
0 .

190SW. SchUnlor St.,
Edinburg, TX 78539 ,

IS Relevant PrOductions,
319 Gulf Blvd.
Indian Rocks, FL 33535

3

Richard Rosen Press, Inc.
29 E. Twenty-first St.
New York, NY 10010
(Secondary level)

Frank E. Richards Publishing Co., Inc.
324 First St.
Liverpool, NY 13088

Science Research Associates, Inc.
259 E. Erie St.
Chicago, IL 60611

(Elementary and secondary levels; vertical file materials,
educational information, films)

Sextant, Systems
639 S. Twenty -ninth St.
Milwaukee, WI 53215

Shawnee Press, Inc.
Delaware Water Gap, PA 18327

Singer Education Systems
3750 Monroe Ave.
Rochester, NY 14603

(Films)

Society for Visual Education, I.
1345 W..Diversey Pkwy.

'Chicago, IL 60614
(Elementary and secondary levels; films and filmstrips,
multimedia)

Teaching Tools
3401 N. Thirty-fifth Ave.
Phoenix, AZ 85017

Time 'Share
630 Oakwood 'Ave. .

West Hartford, CT 0.61W `'A
Telephone (203) 522-bi NU

(Elementary and secondary levels; prog rams, materials,
. and gpmes seledted because of the' elimination of sexist
rob titles and steieotyping)

TrollAssociates rP

20 Rt..17
hi;vah, NJ 07430.

als for Teaching
P.O. Box 8455
Universal City, CA 91.608

Vocational Biographies; nc:
Sauk Center, MN 56378.

Vocational Guidance Manuals
620 S. Fifth St.
Louisville, KY 4136,02

Western Publishing Co.
School and ,LibraryPepartment
850 Third Ave.
New York, NY, 10022

4
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*estinghOuse Learfihig Corporaiion
100 rk4Ve :.

eW ;York, NY 10017
(Secondary

konar
2922 W.' Weldon Ave. .

Phoenht, AZ 85017

Films
The following companies produce films or filmstrips

only.Note that several of the publisher; listed above also
produce films.

Associated Films
347 Madison Ave. ,

New York",,NY 10017
, (Secondary level).

Association Films
162r Dragon $t.
Dallas, TX 75207

(Settindaty level)

Budek Films
P.O. Box 3G7

,Santa-Barbara, CA 93102
Elementary level; filmstrips)

o Bureau of Audiovisual Instruction
1312 W. Johnson St.
Madigon, WIt 53715

(Sec ndary level)

Busine aucation Films
4607S' teenth Ave.
'Broo , NY 1,1204

(iec ary

Centro Ecliketional.Films
. Boi 6

Lawre ce, KS 66044

Coronet Initructional Films
65 E. South Water St.
Chicago, IL 60601

(Elementary and-secondary levels)

Counselor Pihns,Inc.
1'00 LocustSt.

Philadelphia; PA 19103
(SeCondary level)

Dibie-Dash l:p5ductions
4949 Hollywood Square
Ho 11 y wood ,r,,A .90027

. (SeCondary level)

77957-300 7-78 5M LDA

4

Encyclopedia Britannica 'Education Corpoiation
425 N. Michigan Ave. -

Chicago, 4., 60611
(Elementary and secondary levels; films and filmstrips)

Eye Ga*liouse,
14601 Archer Ave..
Jamaica, NY 11435

(Elementary level; films and filmstrips)

Guidance AssOciates
757 Third Ave. 0 OD

New York; NY 10017 .
'(Elementary and secondary levels; films and filmstrips)

Jam Handy, Inc.
2821 E. Grand Blvd.
Detroit, MI 48211

(Elementary and secondary levels)

Pathescope.Educational Films, Inc.
71 Weyman Ave.
New Rochelle, NY 10802

Sociey for Visual Education
1345 W, Diversey Pkwy.
Chicago, IL 60614

(Elementary and secondary levels; films and filmstrips)

Teaching Resources Films
83 Adams St.
Bedford Hills, NY 105Q7

Velecine Film Studios, Inc.
1 1 1 Euclid St.
Park Ridge, 1640068

4Secondaty level)

Xerox .Films Education Center
P.O. Box 444-
Columbus, OH 43216

Other Film Sources
Mani other organizations and companies produce films.

The following are examples:

Ford Motor Co.
Film Library
The American Road
Dearborn, MI 48121
(Listen, Listen)

Pepsi-Cola Co.
500 Park Ave.
New York, NY 10022

(New Horizons in-Vocations)

, 77-214 03-1064 300 1-79 5M.
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.
Other Publications Available from the Department of Education

The Hrie Califernia .Pktn for Career Education is one f approximately 400 publications that are available
from the California State Department of Educatio . Some of the more recent publicattons or those most
widely used aril the following: . ,

, , 4

Adt.ninistration of the Schpol District Risk Management Program (1977)
An Assessment of the Writing Performance of California High School Seniors (1977)
Attendance and EnrollMent Accounting and Reporting(1977)
Bilillography ofInstrUctional Materials for the Teachingof French (1977)
Biblibgraphy of instructional Materials for the Teaching of Portuguese (1976)
Bicycle Rules of the Road in California (1977) 1 4

'.CalifOrtila Guide to Parent Participation in Driver Education (1978)
. California Guide to Traffic Wets' Education (1976) i

t California Master Plan fotSpecial Educaticin (1974)
California Private School Directory, 1978 ..

Calinarnia Public School Directory, 1979
California Patina Schools Selected Statistics, 1976-77 (1978)
Califognia School Accounting Manual (1978)
California School Effectiveness Study (1977) C.-... .85
California School Energy Concepts (1978) .85
California School Lighting Design and Evaluation (1978) . .8
California Schools Beyond Serrano (1979) .85
California Teachers Salaries and Salary Schedules, 1977-78 (1978) 10.00
Career Education: A Position Paper on Career Development and Preparation (l974) .85

--Carier Education-MicroflChe Collection Catalog (1975)- . _as.
CompultRecet Learning (1977) .

I-Digussion Guide for the California School Improvement Program (1978)'
Dffl.rict Master Plan for School Improvement (1978)
District Paid Insurance Programs in California School Districts, 1977-78 (1978) .
English Language Framework for ornia Public Schools (1976)

tEstablishinq SchOol Site Councils: California School Improvement Program (1977)
Genetic Conditions: A Resource Book nd Instructional Guide (1977)
Guide for Multicultural Education: Content and Context (1977)
Guide for Ongoing Planning (1977)
Handbook for Assessing an Elementary School Program (1978)
Handbook for Reporting and Using Test Results (19.76) ,.
A Handbook Regarding.the Privacy and Disclosure of .Pupil Records (1978)
Health instruction Framework for California PublicSChools (1978) .

Hospitality Occupations Curriculum Guide (1977)
Implementing Career Education: An Administrator's Handbook (1976)
implementing Career Education: California Plan for Career Education (1979)

`implementing Career Education: Community Involvement (1977)
implementing Career Education: Concept and Process (1977)
Implementing Career Education: Exemplary Practices (1977)
implementing Career Education: Instructional Strategies Guide (1977)
Implementing Career Education: Nine Model Practices (1976)
Liability Insurance in California Public Schools (1978)
Physical Education for Children, Agee i: our Through Nine+f978)

t Planning Handbook (1978)
Report of thcOAd Hoc Committee on Integrated Educational Programs (1978)
Science Framework for California Public Schools (1978)
Site Management (1977) .

Social Sciences 'Education Framework for California Public Schools (1975)
State Guidelines for School Athletic Programs (1978)

tStudents' Rights and Responsibilities Handbook (1978)

'Orders should be directed to:

$ 2.50
2.75
2.80
1.50

.85
1.50
3.15
3.50
1.00
5.00

11.00
:1.00

California State Dbpartment of. Education
P.O. Box 271
Sacramento, CA 95802

sw

1.25
1.50
1.50
2.50
1.50
1.50
1.30
1.25
1.10
1.50
8.50
'.85
1.35
3.00
.85
.85
.85
.85
.85
.85
.85

2.00
2.50
1.50

.2.60
1.65
1.50

AO
2.20
1.50

Remittance or purchase order must accompany order. Purchase orders without checks are accepted only
from government agencies in California. Sales tax should be added to all orders from California purchasers.

A complete list of publications available from the Department may be obtained. by writing to the address
listed above.

tAlso available in Spanish, at the price indicated.
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