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Inrrod_:c—~ Statem-~t
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obj tives: vn uievelop 2 scien .7 - knowled:e of how schools affect
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development.
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'ASpiration-Job Match: Age Trends in a Large
- Nationally-Representative Sample of Yolng White Men

!

Absuract

Age trends in the matcl: between vocational aspirations and actnal jobs

were studied in a uatiouwally-representative sample of 3730 wﬁite men aged

16 to 28 who were interviewed yearly over a five-year period. As the youth
aged, highervagreement between jobs and aspiraﬁions (classified according

to Hollawd's typology) occurred. In addition, the distributions of both
aspirations and actual jobs differed with age. Larger proportions of the
older me: were engaged in enterprising work, and the d:stribution of aspira-
Eions, which at age 16 diverzed markedly from tﬁe distribution c¢f jobs,
resembled that distribution more closely by age 28. Implications for

changing strategies of vocational counseling and research are discussed.
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spivation-Job Matc=  Age Trends in a Large
‘a2 _-"a.ly-Representati . Sampie of Y-un: White Men

Iine - < 'ns {1909) counseler have attems:: 2 a /' - young people
in inmsgra - cccupational informar lon and infomm: on ~hemselves
in ple = ¢ © areers. Until -rcently the =230 5 awve’ 210 = to counselors
for »r< ric »_ owupational informa:_on have been umwin?, o cope with the
volc >us st-rmation about occupa: ions, a number of . upa-ional classi-
fica:iwn ¢ = have been developec té assist in or. ;-. ing _.—=formation.
One =su 1 tem 1is Eolland's (1973) :ypology of ner- and occupations,
This ' em: =.zr2s the parallel assessment of people ad iob: easier and pre-
vid- & se: tool= for studying ard displaying - fermation ahout thke job
concert of ¢ econcny, differences in the jobs - . .le of ..fferent ages,

race . or ger =r typically do. the ways these pa: :rns of employment charnge
acrsss tome T e development of career stability. -he match between pgople's
ast: :tions Inc their employment, anc the import -ce of e-ucation for income
atta._ament in cifferent types of work (Gottfreds~~ Holland, & Gottfredson,
1977: G. Gottfredson, 1977; L. Gottfredson, 1977, = press a, in press b, in pr
:ot~rredson & Daiger, 1977), The present paper eports additiornal infor-
nat:on from a program of research designed to sys:-matically examine careers

sirng the Holland typology.

Recen: research has examined the occupational <onstraints within wiich

1#nple atteampt to fulfill their aspirations. Based ~— an examination of
th- occupational aspirations of‘youth and the distri-ution of occupations
in the economy when both were classified according t- the ‘same typology,
Gottfredson, Holland, and Gottfredson (1975) suggest-d that the distribution

7

ERIC

Aruitoxt provided by Eic:



[p®]

of jobs in so iety limit# <ne a2mount of cong:uence or matca betve-- n people

and jobs which is possi: ». Although thev fcund the distributi 17 aspira-
tioms of ysu:s similar t¢ the distribution o1 jobs in the econo=.. .:uth
aspized to <ome types o 7k in greater ——oportion than such we- Stualily
existed. example, .- aspired to im stigative and artist: ubs in
gre.-er pT o ortion thar ... - men were em uyed in such work, an. ey aspired
to -err~-_ .ng work in mal - proporticr tham such work was he Yome 1,
»

ADic i<y between d =T ions of aspirations and jobs has --zn been
ta « dence of th- : . f realism of vocational choices zmc-y young-
[ g., Trow, 1941 . s dissimilarity does imply that mar youn.
pFT. -2 st either change i 2ir aspirations or else work at und:z —ed jobs.

T srudy extends e r work by «xamining trends in aspirationjjob
¢ -ruer . for white men 16 to 28 -o learn how accommodatic ~ay take
E 2, e following qu .ns are explored. (a) How much does zspiration-
: » ¢on —iuence increase - age? (b) How do the distributions of jobs and

2

¢ wsrvirztions of young =: vary by age? (c) What percentage of men change

— . ~f -;ork or change c. -uory of aspiration from one yeir to th2 next, and

i.-w doe: categorical sta-ility of aspiration develop with age?

Method
Data on a nationally-representative sample of 3730 young white men aged
14 to 24 in 1966 were obtainéd from the National Longitudinal Study of the
ij.abor Market ‘Experience of Young Men (Parnes et al., 197Q). The men vere
interviewed every year from 1966 to 1971, and the surveys provide data on
both the aspirations and employment experiences for each of these years.

: /
Young men were not surveyed during the years they were in militéry service,

1
1

-The analyses reporied here are based on comparisons among different age

O
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groups. Becauée of the small number of men in ==:ch c¢ohort in 196+, rhe
employment experiences of men of different ages .er: esxamined without regard
to cohort, that is, without regard to which year it was that they were a
particular age. For example, the jobs of men aze< 18 in any ye"r were com-
pared to the jobs of men aged 20 in any year re:..-3less of the survev year

during which this information was obtained, Thi: mezns that eac* =wn could

be classified into as many as, but not more the-. ix age groups
Data on aspirations and employmen:z in two -se.cutive years were examined
for different age groups. Occupational z.pirat .-- wer2 obtained by asking

the men each year what job they would like to hiav+ az age 30. Both aspirations

and actual jobs held in the current year and -~ ' . previous year were coded
according to Holland's (1973) 6-category typo .. .. people and ‘obs: realis-
tic (R), imvestigative (I), artistic (A), soc a1l t, enterpris.ag (E),

and conventional (C). Holland codes for the .2ta’'.=d 1960 cens:- occubational
titles used are shown in Gottfredson and Brow— (1¢78),

?he analyses involve threé different gr :ps men. The btroadest group
of men examined is labelled "all men" and include: 211 men for whom both
current employment status and current occupational =spirat® -s are known.

In order to assess job-aspiration congruence, a smz_ler second set of men
(labelled ”eﬁployed men' in several tables) was‘created from the first by
excluding those men who were not currently employed. The third set of men
(shown in Tables 2, 4, and 6) is yet smaller and includes only those men
employed and expressing an aspiration in both the current and the previous
year. This last set of man was used to examine and compare the categorical
stability of aspirations and of jobs over a one-year period.

Job-aspiration congruence and the categorical stability of jobs and

aspirations were assessed in parallel fashion. If jobs or aspiraticns fell



N

in the same Hcl.: : category, they were classified as congruent or stable;
if they fell in . “Zerent categories, they were considered incongruent or
not stable. 7 - _-zree of congruence or stability within each of the seven

age groups examro .. was summarized in two ways: by the percentage of men who
were classifie a: congruent (percentage agreement) and by Cohen's (1960)
kappa. Kappa. is the ratio of observed proportionate agreement beyond chance
to possible amreement beyond chance given the two marginal d}stributions
across the six categories.

No signi ‘icance levels are shown. The stratified sampling design used
in the NLS ra=tes the usual formulas for the standard errdrs of kappa inappro-
priate. The issucs investigated all involve trends ir the magnitude of
kappa acros: .ces. The regularity in pfogréssions is believed to be more
important than mere statistical significance with these very large samples.

lesults

Age trencs in the degree of congruence between category of job aspira-
tion and category of actual job are examined first. Succeeding tables examine
trends in the categorical stability of aspirations and of jobs over one-year
periods. These tables also provide a profile-of the types of jobs young men

want and of the jobs they actually hold «t different ages.

Changes in Aspiration—Job Cingruence

Table 1 sho&s the degree of congruence of aspirations and actual jobs
for differen* ages. It shows.that the degrez of congruence increases regularly
and substantially from age 16 to age 28. The percentage of employed men who
are employed in congruent jobs rises from 43% to 84%. When only agreement
above that expected by chance is considered, that is when kappas are examined,

the change is even more dramatic.

Insert Table 1 About Here

10
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Table 1 does not show changes in congruence for the same set of men
over early career because the seven age groups are cémposed of somewhat
different sets of men. Table 2, however, shows increases in congruence over
a one-year period for the same men. The table shows that aspiration-job cbn—
gruence increases over the one-year interval for men of each age. In short,
Tables 1 and 2 both suggest that job-aspiration corgruence increases steadily

among employed men and is quite high by the late twenties.

Stability of Type of Work Held

This increase in congruence can occur both because men are changing
their jobs and because they are changing their aspirations. Tables 3 and
4 show rchanges in types of wbrk held and Tables 5 and 6 show changes in
aspirations.

The top panel of Table 3 shows the percentage of men who were employed
and‘what type of work they held if they were employed; the lower panel
excludes men not employed and shows the percentage of employed men who
held each type of work. This table shows a steady change from age 1§ to 28
in the types of *jobs held by young men. With increasing age a greater propor-
tion of men are found in investigative, social, and especiall? enterprising
jobs. The dispribution of work for men in their late twenties is. similar to
the distribution of jobs for all men reported by Gottfredson, Holland, and
Gottfrenson (1975), suggesting that by the late twenties the overall distribu-

tion of men across types of work has stabilized.

I
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The distribution of men across the different types of work can change
botn because men who become employed at older agss tend to enter different

types of work than do men becoming employed at an early age and also because

. men change jobs once employed. Taole 4 shows the stability of the type of

work held by the same men over a one-year_interval, and it indicates that
some of the changes in the distribﬁtion of jobs among young men are a result
of some men changing types of work. The major net shifts occurring at all
ages are shifts out of realistic work and shifts into enterprising work.
Percentage agreement does not vary much with age; about 20% of men in all
the age groups examined here change category of work from one year to the
next. The kappas, however, increase from .44 to .74 and indicate that cate-

gorical stability of work is higher among the older men.

Stability of Aspirations

Table 5 shows the percentages of men in different age groups who aspire
to each of the six categories of work. Percentages are shown separately
for all men and for employed men, but the pattern is much the same for both
groups. There is a large decrease in investigative aspirations--from a high
L
of about 25% ~+ age 16 to g low of about 10% at age 28. There are somewhat
smaller absolute decreases in aspirations for artistic and social work. In

contrast, there is over a two-fold increase in the proportion of men aspiring

to enterprising work-~from 127, to over 30%.

Comparing the distributions of aspirations (Table 5) to the distribu-

tions of actual jobs (Table 3) is particularly interesting. Both the aspira-

12
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tion§ and the jobs of teenage men differ substantially from the jobs held
by older men--and thus from the jobs the teenagers are likely to hold later
in their careérs. But by agév28 the distributions of both aspirations and
jobs change, and they converge toward the distribution of jobs among older
men. Aifﬁough some men may be able to realize their aspirations, it appears
that a fair number have adjusted their goals for age 30 to be more in line
Lwith what they realistically expect they will be doing at that age.

Table 6 provides some more clues about the kinds of changes in aspira-
tions that occur and at what ag:s they occur:\ This table examines the one=-year
cétegoriqal stability of aspirations of men employed in both the current and

 previous year. Both the percentages of agreement and the kappas suggest that
the stability of aspiratiogs from year to year is much the same for employed
men of all ages=~=~though there may be a dip in stability in the early'yeafs
after high school. This.relatively high and constant level df stability in
”aspir;tions across different,age groups of employed men cbﬁtrasts with the
.pattern.of initially.low but increasing stability of éctual jobs shown eariier
(Tabie 4y,

An exgmination of net changes in the aggregate distributions of aspira=-
tions in Table 6 shows that aggregatexshifts are‘most pronounced amo;g the
younger men. The most striking change\is between ages 16 and 20 and involves
a.halving éf the proﬁortion of men‘who want to have investigative (e.g.
scigntific or medical) jobs and a doubling of the percentage who want enter-
prisingl(e.g. sales and management) work. Table 5 showéd the same patternm
of changes when the broader groups of“men were considered, but it suggests
that the sﬁifts occur somewhat 1atér for men who are nﬁt yet employed. The
large shift out of investigative and into_enterprisiné work occurs during the

college-going ages and is consistent with the science to non-science shift

I
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amoné‘college majors found by Astin and Panos (1969), ‘A decrease in aspira-
tions.for artistic work occurs among somewhat older men and is accompanied
by the continued increase in interest in enterprising work. To summarize
these results, ZQ to 30% of”men in all the age groups examined here change
théir type of aspiration over a one-year period, but their adjustment as a
group to the constraints of the labof market--that is, to the realities of
what jobs are most and least availabie--seems to occur by age 20 or 22.
Discussion x\
This report is based on longitudinal data for a large nationally-repre;
sentative sample and provides the best evidence to date on age trends in
aspiration-job match and on the one-year stability of aspirations and type
of wbrk held, The major limitation of the study is that itféxamines only
one segment of .the work force. Further work should examine the employment
experiences of non-whites and of females, especially because it is blausible
thaé the;e groups face more obstacles tolfulfilling their aspirations.
The experiences of older workers should also be exaﬁined,lalthodgh this
appears to be a less serious limitation bécause (a) congruence is already
high by age 28 aﬁd (b) one- and five~year joB stability has bgen shown to
Be relatively high beyond age 30 (G. Gottfredson, 1977; Byrne, 1975; Sommers
& %ck, 1977). A second_limitation has already béen mentioned--cohort and
age differences are confoundea. It has beeniéssumed here that cohort différ-
ences are minimal and that the differences diécqyered between the age groups
reflect primafily deveiopmental differenceg occurriné with age. Nevertheless,
diffefent cohorts have probably been affected differently by the economie ups

and downs of the last decade, so cohort differences must be explicitly examined

" in further research.

. 1q
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Aspiration-Job Congruence
4

A@Shming that cohorts are similar, it appears that there are large

,sﬂifté‘iﬁ/both the types of jobs men hold and the jobs they want at different

ages, Aspiration-job match increases dramatically with age, eve, above that

\

V

!

\\ ompared to the jobs actually likely to be available to them. If the aspira-

3

predicted as potentially possible when the aspirations of youugsters are

tions of 16 year-olds (Table 5) are compared to the jobs-held by 28 year-olds
(Taﬁle 3), at most only 73% of men could find jobs congruent with these as-
zxpirations. Table 1 does show that only half of the men 20 or younger afe
'ip the type of work they would like to be in by age 30, butl84% of 28 year-
of@s say they are in'congruent jobs. Although some préportion of men undoubtedly
havé been éble to move into théir preferred type of work, these results suggesg
that?ﬁ minimum of 11% of the men have accommodqted to labor market realities
by ad%usting their aspirations by agé 30.
&hether or not men have .changed their ambitions for later years of their
| -careers is unknown, But they are 1ike1§ to have done so because they have
' altered theirLgéilier goals. Furthermore, théy have altered their aspira-
tions so that they conform much more'ciosely to the jobs whiéh have apparently
been available to men in our”society.
This adqutmené is not surprising, of course, And from a societal per-
sﬁective, it is desirable that workers be happy with the jsz th;y must fill---
that they want the jobs they have or can get. .But the massivé shifgs in
aspirations raiselsomé interesting questidns. ng di;ficult is it #o
change aspirations? Vocational theory implies thaﬁ shifting aspirakions
involves a shift in one's basic conception of oneself, The éhalysés showsd

that the major net changes in aspirations are from investigative to enter-

prising work--which is a particularly difficult shift in“terms of;Holland's

Q . 155
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theory--and they continue among men late into their twenties. Furthermore,
who is best able to realize their aspirations? Early deciders or the voca-
tionally mature? The most talented? The well-educated or the well-to-do?

And when does this adjustment of aspirations most orien occur? When making

decisions about college before even taking a job? When taking one's first

job? Or is it gradually coming to terms with or coming to like a job one

once thought only a way-station to another destination?

Implications for Research and Practice

The results from this study are also a vivid reminder that the occupa- .
tioﬁal world severely constrains the options of workers and that workers must
in some way adjust to this reality. Although little research has examined
the barriers or thwarting conditions with which workers must cope, theorists
are beginning to stresg the néed for such research (e.g. Crites, 1976;
Krumboltz, Mitchéi], & Jones, 1978). But the results also remind us of
another aspect of this reality that pounselbrs and_résearchers are apt to
forget if they deai primarily with the\mofe advantaged secto;s.of society--
that peoplelmust comgete for the same 1imited supply and selection of jobs.
A;recent voluﬁe on career codnseling (Whiteléy & Resniﬁoff,‘1978)_illustrates
this oversight. In that volume Crites (1978a) illustrates his cqmprehensive

fiew model of career counseling with a case study of a high-ability college-

bound high school student who is disturbed because she is undecided between

. social work and teaching. Nowhere in the entire volume are we faced with

the considerably more poignant career problems which result from the

. restricted pool of jobs available in our society. For example, in 1970 about

2.5 million people were employed as janitors and maids, more people than were
employed as either lawyers, doctors, accountants, or engineers (U+.S. Bureau

of the Census, 1973). And in that year 1.8 million people lost their jobs,

L6
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with another 2.3 mi’lion unemployed for other reasons (U.S. Department of

Labor, 1976). Man' other illustrations of the restricted nature of the job

tting'good

market couid be provided, but the point is that to some degree

jobs is a zero-sum game (i.e. when some people win, others lose), and that
many people must work in low-paying, low-prestige, low-security jobs if they
are able to get jobs at all.

To more fuily apprééiate the constraining and competitive nature of the
occupational world, vocational counseling‘and research must shift its emphasis
from primarily analyzing individual clients and individual occupations to
examining the broader sociai and economic eavironments that constrain career
development and to analyzing the distributions of Eopﬁlations of indiQiduals
across énvironments. Three suggestions for analyzing social ;pd occupational

1

environments are provided below.

s

\ (1) Parallel classifications of people and jobs developed in the trait-

factor tradition of counseling (e.g., Holland, 1973) are valuable tools for

studying ‘career development. ’Predictibns_about development (Holland &

Gottfredson, 1976) originating‘fromvthe ﬁodern differentialist theory of
person-j9b match;(i.e., from the modernized version of trait-fgctor theory)
are_suppérted in thisgstudy: congrue;ce does increasevwith age as wofkers
change the type of work they do or the gype‘of work to which they aspire.
But mofe importaqt, the'parallel classification of péopie and of occupatidns
provides new insights into career development. Not only do individual men

>

change jobs and aspirations, but these changes are highly patterrned at the

aggregate level. The distribution of jobs and of aspirations of entire
age groups shift with age and converge toward the distributions of jobs .

typical of working older men. The direction of these.shifts suggests'that ,

young men are responding to conditions of the labor market which have not

! . i
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always been examined in studies of career development.

When Holland's tyoology is used to describe and classify job environments,
it should generally be elajorated to include distinctioms in job level or
prestige bacause other research has shown the types to differ considerably in
prestige-and GED level (Gottfredson, in press b). Many of the men in this
study who changed category of aspiration or job undoubtedly also changed level
of aspiration or job. Incorporating level distinctions would also make research
with Holland's scheme more compatable with statos attainment and other socio-
logical research (Blau & Duncan, 1967) which conceptualizes career development
-primarily as a competition among different'socioeconomic_groups for jobs high
in the occupational prestige hierarchy.

(2) Vocafionél psychologists and counselors have devoted much effort to

urderstanding what makes a wise career choice and how people come (or should

come) to make choices before entering the labor market. In contrast, we know

little about how people implement career strategies in a world which severely

!

jconstrains their options, so_we now-need to look more closely at what actually

' h appens to people after they become employed. Over two decades ago, Super (as

quoted by Cr1tes, 1978b) stressed the ut111ty of knowledge about career
patterns for career counseling and proposed research questions such as ‘the
foilowing: \What are the typical entry, intermediate, and regular adult occupa-
tions of persons from different socio-ecopomic levels? What factors ere
related to the direction and race of moyement from one job or occupetion to
another? Butkreseamch attécking such questions in tne last tno decades has
been conducted primarily.outside the discipline by sociologists interested in
questions of the perpetuatlon of inequality aeross generations (e.g. Llpset &

Bendix, 1959; Blau & Duncan, 1967; Sewell & Hauser, 1975) and this large

literature has only occasionally made its way into the vocational literature

13
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(cf. Vetter, 1978). 1Industrial and organizational psychologyﬁwith‘its focus

| cn deéigning work systems that promote performance and satisfaction also appears
to be a good source of information about career developmgnt. This literature
is better integratéd into the vocational literature, largely th-ough the writings
of 211 (1976; see also Super and Hall, 1978). 1In éhe past, vocational
counselors and researchers have turned toward otﬂer disciplines--particularly
to psychotherapy--for insight into the structure of personality and personal
adjﬁstment. We now need to take similar advantage of disciplines such as
sociology and economics for insight into the structure of the socioeconomic
world with which individuals must cope.

(3) The tjpes,of opportunities and barricrs in the environment which

peopic face during career development should be catalogued and their distribu-

tion acroés di fferent age and social groups systematically cxamined. Such
information is needed fog determining a fair or rational allocation of counsel-
1ng resour;es—-who needs}counsellng services the most, ;t what ageg or'sfages
in the 1life cycle, and of what type7 We havo a lot of information about the
demands and reinforcers of individuai occupat ions “from traiL:facEpr résearch
in.vocational psychology (e g., Campbel] 1971), from job analyses (e. g ,

; McCormlck, Jeanneret, & Mecham, 1972), and from éerlodlc surveys and consenses
of the population (eig., U.S. Bureau of thq Census, 1973), although these data
;;re often no%\organized iﬁ the terms most useful to éouﬁselors. We have 1i£tie

data by comparison oa the availability and 1ocatidn of these different environ-

“ ments. For exahple, Holcomb and Anderson (1977) discovered that out of 522

guidance studies between|1971 and 1975; 41 dealt with_career'infbrmation and:

1- . .
only 2 of those with joblavailability. Other constraints which are acknowledged

:only implicitly in curre t'discussi0ns.of counseling should also be cataloghed.:

For ekample, societal norms about what is appropriate career behavior for

different ages ox s?xes re probably quite strohg. Such pressures are

~ .
[ : -
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implicitly acknowledged in discussions of indecision and of counselorg' strat-
.egigé for reducing_the.anxiety or guilt of being undecided (e.g., Crites, 1978a)
--why would clients feel discomfort of guilt if they were not vidiating some
expectation for their career behavior? Parent-child cenflicts in occupational
aspirations for the child are also cited as frequent problems. Relevant
learning enviromments--an important focus of Krumboltz's social learning theory
of career selection (Krumboltz, Mitchell, & Jones, 1978)--can be expected to
differ systematically for the sexes and differen: ethnic grouﬁé. Such
differences in learning environments are important partly bdecause they ma:
reinforce race and sex diffcfenccs in employment. For example, Gottfredson
(1978) has suggested that exposure to a different pattern of occupational
environments is partly responsible for black youngsters adjusting their
occupational aspirations towards different famiiies of wofk than do whitcs

wﬁen the youngsfers.abandon initial unrealistic ppeferencés for professirﬂal
£ ’ ' .

work. The distribution of nceds for counseling services- should then be

compa}ed with the actual distribution of services. It is possible that

courseling resources arc most availablélto the most advantaged populations in

our society gc.g., ﬁorc availablc'to college students than to non;college

bound youngsters) and thus to those who may need it least in the competition

for jobs.
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Table 1

Congruence »f Aspirations and Actual Jobs

Aspiration - Job Congruence

Age '% Agreement Kappa (N)

16 | ' 42.5 SR (348)
18 49.2 .20 (744)
20 53.4 .32 (862)
22 60.3 .44 (865)
2, 67.8 | .55 (904) -
2 | 75.4 65 (805)
28 84.0 L7 (432)

NOTE: Table includeslall men.émployed and expressing ap aspiration
in the current year,

25
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Table 2
Congruence of Aspirations and Actual Jobs IS

in Two Consecutive Years for Men Employed Both Years

Aspiration - Job Congruence

AgeA ' Year % Agteement Kappa (N)
¢ eeent 6.2 e (1509
bty 25 2
R e 57 » (oD
» e n e
g ge % 0w
R iy e 6w
B gm0 o

NOTE: Table includes only wen employed and expressing an aspiration
in toth the previous and current years.
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Table 3. ‘.
Category of Work Held by All Men and by

Empioyed Men Only (Percent)

Age : Category of Work T Not employed - (N)
- R I A S E c ; '
All Men

16 41.5 0.1 1.3 0.6 5.6 1.2 49.6 (691)
18 47.7 1.1 1.6 1.6 6.6 3.7 37.7 (1195)
20 48.2 3.0 2.1 2.7 10.8 5.6 27.4  (1188)
22 49.6 - 5.4 2.3 8.3 13.7 6.5 * 14.3 (1009)
24 . 46.5 8.3 1.5 8.4 21.2 7.0 7.0 (972)
26 48.8 8.2 1.6 9.1 21.9 6.7 3.7 (836)
28 45.7 8.8 2.0 10.0 - 25.8 5.4 2.3 (442)

Empioyed Men Only

16 8.5 0.3 2.6 1.1 1l.2 2.3 (348)
18 76.6 1.7 2.6 2.6 10.6 5.9 (744)
20 66.5 4.2 2.9 3.7 15.0 7.8 (862)
22 57.8 6.2 2.6 9.7 16.0 7.6 (865)
24 50.0 9.0 1.6 9.1 22.8 7.5 ‘ (904)
26 50.7 8.6 1.6 9.4 22.7 7.0 (805)
28 46.8 9.0 © 2.1 10.2 26.4 5.6 (432)

NOTE: Table includes only men expressing an aspiration in the current
year. "
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£

Table 4
Category and Stability of Work Held in Two Consecutive

Years by Men Employed both Years (Percent).

. Categorical
Category of Work _ Stab;lity of Jobh

. Age .Year " R I A S E  C % Agreement Kappa (N)
6 previous 76.9 0.0 38 06 12363 as w0
C e W Us 2n xe e ss 2z a1 s
Tohme wleosh 13 SRSy e w e
2 previons .0 60 28 68 12 82 o
B e s ey PNy By ms o qup
il el S S B N
B we o 2 1ok aes ae w0 (399)

-

NOTE: Table includes only men employed and expressing an aspiration in both
the previous and current years.
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Table 5
Category of Aspirations

All Men and Employed Men (Percent)

Aspirations for Categofy of Work

Age R ¢ L A S E c (N)

All Men

16 36.0  26.6 7.4  14.2  12.4 3. (691)
18 - 3.4 17.4 9.0 169 17.2 . 5.1 j (1195)
20  32.7 16.1 6.8  15.0 = 25.3 4.0 (1188)
22 35.2 \.'12.2‘ 5.8 15.6  26.6 4.6 (1009)
24 3.2 11.9 2.6- 11.9  33.8 5.4 (972)

- 26 40.0 8.2 2.0 115 33.0 5.3 ° (836)
28 42.8 - 10.4 2.0 10.6 29.9 4.3 (442)

Employed Men Only

16 41.1  24.7 5.7 12.9  11.5 4.0 (348)
18 43.5  13.2 8.5 14.4  16.3 4.2 (744)
20 39.9  12.3 6.8 12.6 246 3.7 (862)
22 37.4 10.2 5.5 4.6 27.4 4.8 (865)
24 35.8  10.6 2.4 11.4  34.6 5.1 O (904)
26 40.4. 7.7 2.0  11.3  33.2 5.5  (805)
28 42.6  10.6 1.8  10.9  29.6 4.4 (432)

NOTE: Table includes only men expressing-an aspiration in the
current year.
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Table 6
Category and’Stability of Aspirations in

Two Consecutive Years

Categorical Stability

Categorylof Aspirations of Aspirations’
ﬂAge " Year ' R I. A S E C % Agreement Kappé (N)
CoMmme ORI MININ ms e e
' preos Gt 0SS WSS e s wsw
0 previous M4 106 75 W6 26 22 g 5o (@)
T mee e don 53 b g de LTRSS e
B et 37 1004 2.3 113 %7 a5 134 63 (e
S A S S S S SR X B SR
P hemrew 420 9lo 200 1 304 46 B0 73 (395)

NOTE: Table includes only men employed and expréssing an aspiration in both the
current and previous years. '
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