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Studies on woman in psychology date as far back as 1947
1

when Bryan and Boring™ found positive discrimination against vomen.
Ags you might expect, women were paid less, were promoted rarely —- if ever,
were less likely to be employed full time, were practitioners rather than

researchers/teachers, and came from higher SES backgrounds. llave times

ED171166

changed? The answer to this question is what this paper is about. We
will first consider the number and distribution of women in psychology,
then examine their participatory activities in the American Psychological
Association (APA), followed by their employment and salary, and conclude

with barriers faced by women in obtaining a doctorate degree.
NUMBERS AND DISTRIBUTION

\IE is practically inpossible to determine how many psychologists
there are today. The 1977 Directory of the American Psychological Association
(APA) (which includes Canadian psychologists) 1lists 44,650 members and assoc:

iates. 2 ’

O[ that number, 11,929, or 26% are female, as shown in Table 1.

Tnsert fable 1 shout hore

Of course, many American (and Canzdiau) psychologists are not members of
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ATA. A best guess is that there are twice as many American and Canadian
psychologists than are listed in the APA Directory. This "guess' wasg
arrived at by examining a survey of recent doctoral graduates from 1972
to 1976 from 132 Ph.D. programs in the United States.3 Thé survey in-
dicated that 52.2% of the 9,292 recent Ph.D.s did not join APA. 5ince
approximately one-third (rather than one quarter) of these recent Ph.D.s
are women, and since 55.5% of the women compared to 49.7% of the men did not
join APA, it is possible that more than 26.7% of all psychclogists in the
United States are female.

In any event, the total number of psychologists has increased
gignificantly, and the number of women in psychglééy has also increased
significantly. However, as of 1978, existing and available records in-

dicate that the percentage of female psychologists has hardly changed

over the last 25 years.
An important source for obtaining this data was from Ms. Jane

Hildreth of the Membership Office of APA. She reported that 25% of the
8,554 APA members were female in 1951, even though no gender btgakQBVﬂ wvas
officiallvy kept. In 1951, women APA members were asked to list thefr hus-
bands' names in the Directory along with their own. Fortunately, this
practice was discontinued shortly thereafter. Similar data were reported
f;r 1968, although membership in APA had fnereased to 27,250. The total
percentage of female psychologiste does not tell the full story. Fsychol—-
ogists include both "scientists" and 'professionals'. Thus, some psycholo-
giets carry out research and others serve ga mental health professionals,
and still others do both. While it 1s impossible to look at numbers and

“EigﬁreAnut exactly who belongs in one camp or the other, a look at tha
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1977 divisional membership 1s of some help in this tsgafd-z Total divis-
ional membership ia greater than total APA membership, since even though
some APA pembers do not affiliate with any diviaion, many members belong

to more than one division. As shown in Table 2, women tend to be clus-
tered within a relatively few areas, while men are éispefsed throughout

the discipline. In 1977, 19.7% of the psychologists in Division 12
(Clinical Psychology), and 23.2% of the members of Division 29 (Psychother-—
apy) were femalea, Many, 1if not most of the members of these divisions are
at least part-time mental health professionals. In contrast, only 11.5%

of the membership of Diviaion 6 CPhysiclégigal'aﬁﬂ Comparative Psychology),
and only 12.0% of Division 3 (Experimental Psychology) ware women. These
divigions are among the more ''pure' research oriented ones. A still smaller
percentage of women atre in Industrial and Organizational Psychology (6.3%),
Consumer Paychology (6.9%), Engineering Psychology (4.6%), and Military
Psycholeogy (4.1%). These figures may reflect the "business world" where

women at higher managerial levels are still few in number.

Intert table 2 about here

Division 7, the Division of Developmental Psychology, pro-
vides some {nteresting figures. Although primarily research oriented, 40.3%
of ita 1977 membarship ia femala. Women are not enly more welcome in the
helping araas of psychology, they are also more welcome in and choose to
enter areag whare the target of inquiry and invesatigacion, nanmely children
in this case, is considered appropriate for females. Similarly, Division
16, School Paychology, has 39.77 females in its membership. Interestingly,

Division 35, alao referrad to later in this paper, a division established



in 1973, entitled and @gvated primarily to research in the psychology of
woman, {8 92.5% female. The recognized importance of developing and ex-
panding knowledge in this field and of moving into the public arena by
applying this kﬁawledge to socilety and its institutions was, as the first
president of the division wrote, "an idea whose time has come'. Many
women belong only to this divisfon and report that at last they have found
a home in organized psychology.

Areas of psychology which involve extensive and expensive
laboratory equipment are less likely to welcome females into their domains.
Only universities offering doctoral degrees, rather than colleges, and
certain well-funded research laboratories are likely to have such equip-
ment, or are willing to invest in it. Individuals with tenure and higher
ranks, or thasé likely to thaiﬂ them (primarily males) will become the
recipients. Thus women are frequently deterred from obtaining Ph.D.s in
physiological psychalagy;tthg!e who do receive the Ph.D. are often forced
" to switch fields Whéﬁéthé technological support, equipment, and/or space
to house such equipment is denied them.

In 1968, there were only 29 divisions, no division on the
Prychology of Women, and there wae no gender subcount. However, by hand
count, 9.6% of the 510 total number of members in Division 6 (Physiological
and Comparative) ware women, contrasted to 35.9% of the 843 Division 7
(Developmental) membership. By 1977 the number ,of members and the number

of women in these divisions chéﬂged, but the relative percentage increase of

H
®

women in these divisions was insignificant.
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PARTICIPATORY ACTLVITIES IN APA

Women are at last approaching parity in APA convention par-
ticipation and in governance, relative to their proportion of APA member-
ship. The percentage of women participating in the annual APA convention
has increased from 14% in 1946 to 28% in 1977 (See Table 3). The jump
from 15.3% 4in 1970 to 23% in 1974 can in part be explailned by the fact that
1974 was the first year Division 35 (The Psychology of Women) was given

program hours,

Insert table 3 about here

The percentage of women participating on APA Boards and Com-
mittees increased from 9.7% in 1946 to 23.8% in 1976 (See Table 4). Table 4
also indicates that on the APA Council of Representatives women's particip-

ation increased from 97 in 1969 to 20.2% in 1977.

Tnsert table 4 about here

Some of this increase is undoubtedly due to the impact and in-
fluence of the APA Committee on Women in Psychology, firat established as
an ad hoc Task Force on the Status of Women in Psychology im January, 1970,
and finally regularized in 1972 as a continuing committee reporting to the
Board of Soclal and Ethical Responsibility. The Association for Women in
Psychology (AWP) an organization formed in 1969, which operates outside of

the APA structure, but includes many APA members, has also had an impact



on promoting both women's issues and women in APA governance. In fact,

by demonstrating and attquing unfair employment practices at the 1969

APA Convention, the Assoclation for Women in Psychology was largely respon-
aible for convincing APA's Council of Representatives to create the ad hoc
Task Force to examine the status of women in psychology.

The Task Force in its 1973 reparts documented both overt and
subtle forms of discrimination against women in the discipline.

Division 35 (The Psychology of Women) through its three council
representatives organizgd a Women's Caucus of the APA C uncil which works
together on many social issues. The Caucus was instrumental in having the
Council vote in 1977 not to hold annual conventions inigtates which have not
ratified the Equal Rights Amendment. As more and hopefully still more women
become part of the decision-making body of our organization, they are able
to play a legitimate role in influencing the actiong taken by this group.

The editorial staff of professional journals also showed gen-
der shifts over the last decade. Many more women were designated as editors
or appointed to editorial boards or were asked to serve as éditafial con=
sultants. Table 5 indicates changes in editorial staff that occurred dur-
Ing a ten year period from 1963 to 1975 in many traditional APA journals.
Thus, for example, the percentage of female editorial staff increased from
1.6% 4n 1965 to 11.7% 4in 1975 on the PSYCHOLOGY REVIEW, from 3.7% to 5.7%
on the JOURNAL OF COMPARATIVE AND PHYSIOLOGICAL PSYCHOLOGY, and from 21.4%
in 1969 to 50% in 1975 on DEVELOPMENTAL PSYCHDLOGY-! Through the efforts of
the APA Committee on Women there are now guldelines for non-sexist lang-

in APA journale,

%}jéfﬁtﬁgﬁig:§ aﬁﬁ@tjhéié
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* Unfortunately, even in 1978, the vast majority of women psgy-
chélggisgs noted above who participate in governance and on editorial
staffs are still members of the white majoricy.

Largely through the efforts of the APA Committee on Women,
8 Women's Program Office was established by the APA in August of 1977,
reflecting the acknowledged importance of devoting specific attention to
the needs of women. This office has a dual mission. Tt is responsible for
developing programs to advance the status of women in psychology and also
seeks to facilitate the use of psychology and psychologists to advance the
public interest of women. Dr. Nancy Felipe Russao currently serves as the
Administrative Officer for this office,

EMPLOYMENT

In 1976 a human resources program survey was conducted by APA

which was ansvered by 30,332 respondents including 8,328 women.

Insert table 6 about here

Respondents ranged in age from 20 to over 70 years of age. The data appear-

ed in a report by Sharon Dyer, entitled, "An Overview of the Employment of

PS'chnléjists_"ﬁ As seen in Table 6, a much reater percentage of men at
Yy g E I 5

all educational levels in psychology were employed full-time than were women

(e.g., 91.8% of the doctorates for men compared to 77.1% for women, and 84.8%
of the masters level for men compared to 59.7% for women), Conversely, more

women were employed part-time than men-attall educational levels. For

all respondents with more than a baccalaureate degree, a higher percentage of

8



women were unemployad. TFor those who reported their field was physio-
logical paychology, all of the 277 men reported {ull-time employment. Only
16 of the 35 female respondents were employed full-time, four reported part-
time employment, and 12 were unemployed., Six of the 554 male developmental
psychologists were employed part-time and none were unemployed. In con-
trast, 40 of the 459 female developmental psychologists had part-time em-
ployment and 29 were unemployed. The largest number of both male and female
psychologists were in clinical psychology. No gender difference was appar-
ent in amount of unemployment here. However, the general pattern of greater
under- and unemployment for females was evident for most sub-fields of psy-
chology. It should be noted that some part-time employment is by choice
and some unemployed psychologists are not seeking employment. However,
even taking such factors into consideration ,gender differences still occur.
Similar gender differences were found in the 1947 study by Bryan and Boring.

Employment settings for psychologists include colleges and
universitics, other educational settings, human service settings including
hospitals and counseling centers, business and industry, federal, state
or local independent research organizations, government, the criminal justice
system, and the military.

Generally speaking, women spend more time teaching, less time
in research and administration, and greater time providing service than do
their male counterparts.

In spite of decreasing job opportunities for Ph.D. recipients
generally, at least recent doctorates, both female and male, are still find-
ing jobs in psychology. A follow-up survey of recent doctorates (carried

out in early 1977 by APA) indicated that only 1.7%Z of 1976 doctorates were




unemployed at that timeg7 A higher proportfon of women than men are getting
academic positions, but more men are in administration. In general, de-
creasing proportions of both men and women are gaining employment in academic
settings. Those psychologists with speclalities in applied fields seem
to be faring better than those more dependent on the academic market, How-
ever, despite a generally good employment picture, a higher percentage of
these female 1976 Ph.D.s were employed part~time or were unemployed than
was true of their male counterparts.

A comparison of distribution of faculty by rank and gender in
departments of paychology with APA approved programs was made for four
years -- ffé@ 1972-73 to 1975-76. As shown in Table 7, in each of these
four years the highest concentration of women is at the lower ranks. The
higher the rank, the fewer the women even though the highest percentage of
all faculty is at the full professor level. The mean petrcentage for women
over all four years at the instructor level is 35%; at the full professor
level this figure drops to a mean of 7.5%. The strongest increase in the
percentage of women faculty members occurred at the assistant professor

level, changing from 16.5% in 1972-73 to 27.19% in 1975~76.

Tnsert table 7 about hore

SALARY

An analysis of the financial experiences of 1975 doctoral recip-

ients in psychology was prepared by Sharon Dyer, Research Associate of APA,

in 1977;S Statistically significant differences were found for both median .




and mean salarles. Thus, for the ning-to-ten manth sdlaries, the mean sal-
ary for women was about 94% of the men's mean salary; for the eleven-to-
twelve month salarfes the mean for women was about 91% a8 much as men. Sim-

1lar findings were reported for 1976 doctoral recipients (Table 8),

iﬁSeftl;ablgi87§Ep§gihgré

Acvéncry level, salary differences while S8ignificant are rela-
tively small in practical terms. However, gender differences in salary are
more readily apparent when considering all Ph.D, psychologists and not just
recent ones. Women are more likely to be concentrated ar lower levels of
rank, and therefore receive lower salaries. Fuilatimé salaries for women
Ph.D.s are lower in every employment setting.

The 1973 Profile of Doctoral Scientists and Engineers distrib-
uted by the National Academy of Sciences in 1974, indicated the median salary
for full-time employed male psychologists was $20, 580, Compared to a median
of 518,120 for Eemales.g

In a recent 1977 report prepared by Nancy Rugso, differences
between male psychologists and female psychologists were reported to range
from a low of about $1,000 in university counseling centers, to $15,500 in
medical/psychological group practice sectingsalg

| Women who were employed before the recent lays and raised con-
sclousness about equal employment were more likely to be paid lower entering
salaries than men, as compared to those women who started their employment
more recently. In fact, the longer a woman psychologist has been amployed the

greater the discrepancy between her salary and that of a man with a gimilar

- 10 -
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employment background,
EXTERNAL BARRIERS TO OBTAINING A DOCTORAL DEGREE

Proportionately more women compared to men have the M.4. degree
rather than the Ph.D. Tor example, 23;91 of the doctoral level health
service providers are women compared to 44,6% of the master's level providers,
Yet psychology primarily requires & doctoral degree for entry into the pro-
fessicné one must have a doctoral degree for full membership in APA.

Women tend to be older than men when they receive the Ph.D. The
lack of adequate financial support is the main reason for this delay in ob-
taining the Ph.D. Women (and minority groups) most frequently find barriers
in their way when they attempt entry into a doctoral program.

Many of these potential students will be working and thus inter-
ested in entering a part-time program. Other women will have the B.A. or M.A.
and wish to pursue graduate work after some years of absence from formal edu-
cation. Part-time education may be all they can afford in terms of time and
money. In contrast, many graduate programs have biases against women and/

proportion of women recipients of master's and

or part-time students. The

doctoral degfges declined substantially from 1930 to 1970, despite the pro-
7 o B o 1

portionate increase of women earning baccalaureate degrees,

Ingtitutional barriers prevent women's entry into graduate study
and thus contribute to an enormous waste of talent. Clear evidence of dis-—
crimination against women has been found in terms of admission to graduate
o e ) . V.
study and also financial aid.

Yet, studies have shown that most women admitted to graduate

- 11 =
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school do obtain ehefr Ph.D, , do mtay £u the ffeld, do publish, do contribuce,
et;:glg It ig tre that the student who rons Iy and talkces oe Or tuo cour ses
and then rung hone 1s nissing a great dead, She doesn”t exp erdence é:,:hg

peer and colleglal rela tlonships S0 mecessary to the naking ﬂf a psychologist.
The bull sessions, the tallnqui;z;, and just hanging axoand the deparcment or
the clinic are alL part of the experiences ome should participate in in
graduate school . However, this need not be done on a Full f iva day a week
schedule, Viable part~time programs in which students make orderly intell-
ectual progress can be worked out on a two ox three day basis, or over sever-
al half days pe weelc, wihich Incorporate all of thie essential features of a
full-time progranm, iracluding immersion in the cultuwre of psychology. Tvo
students on part-tine basis can be adni tted a3 the equivalent of one full~tine
atudent. Financial aid, hopefully awai lableas can be sh.ared by the two stu-
denits = Even asais tarrtships and othex forms of graduate work~rela ted experiences
could be shared. Too often the part—time stuident losmes out dn any Form of
financial assistance simply becauge smhe 1s part time. Barrier=s such a= this
migt be eliminated . -

In suamary , the situation for women £n psy chology naw be in a
period of transdtion, There are more wonen Ln graduate school, nore recent
female Ph.D.s, and in both cases, o higher percentage of wonen relative to
the total mumber of s tudents and graduates than has beed true in the past.
Affirmat ive actdon apd £he avallabildty of emﬁlﬁafniem: has sexved £o block
obvious digcrimdna tiom fn new hirimg- Pore wonen sre also involvad dn tha
govermxance of the 474 .

MHowevayr, 1 ahoyld be noted thae dats still Lndfcate the longer

women ire employed the greatey 4s thelr dl sadvantsge via-m-vEs nera.  Many

1213



Tecontly hired women have raot gotten tenure. Attempts to reduce existing

dis <riminat o, especfslly in ascademia, as well as to monitor the ongoing

Process mug t be continaued. Psychologists must have a commitment to change

wonen' s sigtug. in che fleld,
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FY77 APA NEAMBERS) 1 STATISTICS

Felloney Membery Assaciares Totul

My N 2739 24.697 5285 33721
% K57 753 61.0 733

Wonen N 456 8100 3373 11,929
% 14.3 24.7 3%.0 26.7

Total N 3ijus 32,197 864y 44,650
% 100 100 100 100

Data nbtsined from 1977 Memberahip Register. Copyright 1977, American
Paychological Asmociation. Reprinted with permission of publigher.
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1977 APA DIVISIONAL AVFILIATIONS

Division Mea Wennen : Total
N % N Ch N
1. Generat Paycholopy 2,011 - 8.6 591 214 2,762
2, “Fyuching of Puycholopy 2022 81 .0 474 19,0 2,496
3, Etperimental Psyehology 1220 8%.0 166 12,0 1.386
8. Evaluation sl Mueasurement 780 85.1 137 4.9 917
6, Physiological and Conmpurative xRy 88.5 o (1.5 6(X)
7. Developmental Psychology 626 597 422 103 1.048
8, Persomality and Sacial 3311 88 892 21.2 4,203
9, SPSSi 1,705, 768 514 232 2,219
10, Psychology wnd the Arts 284 734 103 26,6 LY
12, Clinical Psychology 2462 803 851 19.7 4,313
13, Consuliing, Paychaology 590 85.6 99 144 689
14, Industrial and Qrpanizationa 1,545 937 104 6.3 1,649
15, Edueationn! Psychology 2,594 5.2 T R54 248 3.447
6. School Pyycholopy 1,551 60.3 i,023 3.2 2,574
17. Counseling Psychology 2,060 §2.2 446 17.8 2,506
18, Paycholagists im Public Service 702 §2.4 150 17.6 852
19, Militimy Psychology 469 95.9 20 4.1 489
30, Adalt Development snd Aging 419 6R.7 191 13 610
21, Society of Engineeriag Psychologisis 482 95.4 23 4.6 505
22, Rehabilitation Psychology (N 79.5 179 205 874
23, Copswner Psychology 30 93.1 23 69 . 332
24, Philosophical Pyehology A43 87.5 63 12.5 506
35, Lisperimental Analysis of
Behavior 1,381 85.8 229 14.2 1,612
26. 1istosy of Psycliology 418 87.6 59 12.4 4711
27, Commusity Psychology 1,052 82,7 220 17.3 1,272
25, |‘§)‘L‘ll!iphi!l’l“.lk‘(‘lﬂgr'7 913 86.5 143 13.5 " 1,056
29. Psychotherapy 2,576 7G.R 780 232 3,356
30, Paychotogical 1y paosis 430 91t 42 3.9 472
31, State Psychological Alairs 740 0.2 183 19.8 923
32 Vumanistic Psycholopy 876 76,2 274 218 1,150
31 Meatal Retardajion 728 72.1 281 279 1,609
AL Popakation and Pavissmental
acholopy 248 725 94 21.5 342
A% Psvehobupy of Wopes 31 1.5 1,301 92.5 1,407
M. IR As0 127 169 27.3 61y
Mo Diviviounat Athiliation 12,4404 0K 5,017 il . 18,001
Fotal SO08 180 16,786 25.0 67,121

Data obtained from APA Membership Register. Copyright 1977, American Psychological
Associacion, Reprinted with permission of publisher.
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Table 3

Women 'g participatioy,
7 in
Annual Convention Program

¥ear : Homen Total Percentage

w6 o 37 265 | 1.0
1956 | 124 1,146 10.8
1966 229 1,648 13.9
1970 5 2,260 15.3
1974 842 3,600 23.0
1975 902 3,750 24.0
1977 | Ly 3oy 4,143 28,0

Soixce: Index of Programa. Percont of wonen in APA now 27%.

lata obtained from Hunan Resources 0ffice of the American Psychological Association.
Reprinted with their permiseion,
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Jable 4
PARTLICLPATION IN THE AMERICAN PSYCHOLOGICAL ASSOCTATION
Council of Represcentatlves Boards and Commlttecs

Year  Women Tocal Percentage Women Total Percentage

o s =T fomm e - T T s i aes SR s s === it e —

1946 15 155 9.7
1956 31 365 9.5
1966 36 463 7.8
1970 9 135 6 55 526 10.5
1971 7 131 5 42 485 12.2
1972 10 133 8 51 442 14.9
1973 17 106 16 65 450 18.4
1974 20 121 16.4 : 56 316 17.7
1975 25 122 20.5 85 385 22.1
1976 26 118 22,0 85 357 23.8
1977 24 119 20,2

NOTE: Data obtaivned from Report on APA ad hoc committee on Women (1972),
Nluman Resources Officc, and APA Monitor. Reprinted with permigsion.
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SHLEFTS IN EDLTORIAL STAFE IN TRADLUTTONAYL JOURNALS

Journal _ Year _Tota)  No. Nomen % Womew

S e 5 =

Psychulogical Review 1965 124 2 1.6
1975 162 19 11,7
J. of Comparative 1965 27 1 3.7
Physiolopglical Pgych- 1975 35 2 5.7
Psychologfcal Bul- - 1905 23 1 4.3
letin 1975 224 18 8.
J. of Counseling 1965 14 ? 14,3
Paycholopy 1975 30 g 16.7
J. of Consulting 1969 34 0 0
Prycholopy :
J. of Clinfcal & Con- 1975 55 12 - 21.8

sulting, Psychology

Developuental Psych= 1969 14 3 21.4
ology 1975 36 18 50.

J. of Persuvnality & 1965 37 1 2.7
Social Isychology 1974 51 4 7.8

Editorial Staff includes Kditors, Rditorial Boards, Fditorial
Consultants.

Developmontal Paycholopy wis flrst published in 1969, so shift is over

6 years. Jour: U of Consulring Psycholopy changed {ts name during the
ten year interval. .

Data genarated by the Human Resources Office of the American Psychological
Aasociation. Reprinted with permimsion.
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O

ERIC

r
Full Tt Provided by ERIC.

Data generated by
Reprinte

Association.

the Human

Fanp loyment Stntus

Fanployment Status

(Row Porcent)

Resources Office of the American
d with permission,

by Depree Lovel and Cepder

Paychological

Raw

" — S yull= Part- Unempl oy ed Uneip 1 'c:;\'-t‘f'l' & Ne I
Repree Luvﬁl Time Time §j§yvk!g;? Not §yukin££ Fot}{éd, Rusponsc TQ;Q?
- ) } Pen -
No Posl
Raceslamrente 75.7 3.1 17.8 1.0 0.0 2.4 112
Neprec
Mastoer B4, 8 ) 2.0 2.6 3.5 0.4 2,783
boetorale 1.8 3.6 1.1 0.4 2.6 0.6 18,438
Gther PFost
Racenlaureate a0, 2 12.9 1.6 0.6 4,1 0.6 371
Degree
wejghted n 19,66] 898 275 146 594 130 21,704
Women ] o B
HNo Fost
Bacenlaureante 47 .0 4.2 2.9 6.0 0.0 6.0 35
Dogree
Manter 59.7 20,73 5.4 7.7 5.6 1.3 2,137
pPocLorate 77.1 11.9 7.6 1.6 3.7 1.1 5,975
Other Post
Racealnureate .6 155 2.1 5.1 2.1 0.8 182
Degree !
Wefphred N 6,033 1,708 280 269 342 96 5,328
#
T HWoth SeXen
No o=t
Waven Liireat e 67.9 1.4 14.7 1.7 0.0 3.3 147
Degrue
Makter 760 1247 1.9 4.8 4.4 0.8 4,919
Docto e i 6.l 1.4 0.7 2.9 0.7 24,413
igher Pt
Repeea b ent e 18.3 11.4 Vol 2.1 1.5 0.7 551
Ihes e
Webphited i 25,694 7,205 3y AlY 917 225 30,332




DISTRIBUTTON OF FACULTY BY RANK AND CGENDER IN DEPARTMENTS OF PSYCHOLOGY
WLTH APA APPROVED PROGRAMS FROM 1972-73 TO 1975-76

1972=71 1973-74 1974~75 1975-76

Women Men h”‘WDmEﬁ Moen Woman Men Women Men

Tust. Lecet. 30.139 69.01 40.63 59.37 32.83 67.17 36.08 63.
Asst. Prof. 16.50 831.50 23.76 76.24 23.66 76.34 27.19 72.

Ausoc. Prof, 11.15 88.85 18.03  81.97 12,69 87.31 12.24  87.

Full Prof, 6.50 93.50 8.73  91.27 7.51 92.49 7.76  92.24

Data generated from the Human Resources Office of the American Psychological
Assmociation. Reprinted with their permission.
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 Biopsycholopy

ﬁﬁlagigéaﬂ'

Median Salary Levels of Full-timu Employed
1976 Doctarutes by Cender and Subfield Grouping

s i = s R S e e EiEe S r IS i e = SR e e e ¢ e e e e S

Men ~Women

. a-.
_Total

Subfield Grouptug

Helpling gpeclialities 14,550 14,442 14,504
(60) (39) (100)
Biopsycholopy 13,050 13,050 13,075
. (42) (18) (61)
Hnginuvring/]ﬂdustfial 14,925 e 14,925
(17) (0) an
Su:jailPefﬁﬁﬁaliry/DuveLGPmuntal 13,585 13,675 13,659
(49) (32) (81)
Genetnl/SyscémalHeLhads ——— ——— ———
(2) (L 3
Ldueat fonal ———— ————= 14,050
(13) (8) (20)
Other -
(12) (3) (15)
Total 200 103 305
_ R iioven to tweive months ] B 7,

16,758
(81)

17,858
(237)
16,883
(44)
(13) - (1
17,737 16,425
(35) (2%
(55) (2)
17,175
(19)
17,925
17
(1)
JH1

Helping Specialites

Enginre:ing/lndustrisl
SQEiEl/FéFSBﬂaljEy/DEVElﬁmeﬂLﬂl

Genernl/Syatems/Methods

(14)

o

lducational

Other
(8)

pu——

Unknown

Toknl

s =z & o EEE S e s mmEcEcE 3 R =mIE S o e m s RS 2RISR e s %

= amm

Nole.==Table excludes 16 regpondents

aud 11 respondenta who held some type of myltiple

cons tdered equivatent to full-time cmployment or who incorrectly reported

thelr salary basis au part=1fme.
with fewer than fifteoen cases.
are reperted In parenthesen.

for vach contract period.

The u's

of coates

Mediang vere not computed for catepories
s upon which the medians are bascd
The column totals report the total number

LY

who dd ot report their contract period
emp lovment arranpement they

pata generated from the Human Resources Office of the American paychological Assocl

Reprinted with their permission.
Lopiimelwden renpondente whore pender ds nuknown. 94




