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dies on women in psychology date as for back as 1947

1
when Bryan and Boring- found positive discrimination against women.

As you might expect, women were paid less, were promoted rarely -- if ever,

were less likely to be employed full time, were practitioners rather than

researchers /teachers, and came from higher SES backgrounds. have times

changed? The answer to this question is what this paper is about.

will first consider the number and distribution of women in psychology,

then examine their ticipatory activities in the American. Psychological

Association (APA), followed by their employment and salary, and conclude

with barriers faced by womem in obtaining a doctorate degree.

NUM RS AND DI TRIDUTION

It is practically impossible to determine how many psychologists

there are today. The 1977 Directory of the American Psychological Association

(APA) (which includes Canadian psychologists) lists 44,650 nombers and Assoc.

fates. 2

Of that number, 11 29, or 26% are female , as shown in Table 1.

insert about h

course, many American (and C f) psychologists ire not members of

2



APA. A best guess is that there twice as many American and Canadian

psychologists than are listed In the APA D rectory. This "guess" was

arrived at by examining a survey of recent doctoral graduates from 11372

to 1976 from 132 Ph.D. programs in the United Stares.3 The survey it

dic ted that 52.2% of the 9,292 recent h.D.s did not join APA. Since

approximately one-third (rather than one guar of these recent Ph.D.s

are women, and since 55.5% of the women compared to 49.7% of the men did not

join APA, it is possible that more than 26.7% of all psychologists ill the

United States are female.

any event, the total number of psychologists has increased

significantly, and the number of women in psychology has also increased

significantly. however, as of 1978, existing and available records in-

dicate that the zeritai3s of female psychologists has hardly changed

over the last 25 years.

Are important source for obtaining this data was from Jane

ldreth of the Membership Office of APA. She reported that 25% of the

8,554 APA members were female in 1951, apen though no gender breakdow was

officially kept. In 1951, women APA

bands' names in the Directory along _

Pr

e asked to list their hus-

h their own. Fortunately, this

ctice was discontinued shortly thereafter. Similar data were reported

for 1968, although membership in APA had increased to 27,250. The total

percentage of female psychologists does not tell the full story. Psychol-

ogist- include both "scientists" and °professionals". Thus, some psycholo-

glats carry out research and others

and still others do both. While It is iunpoa5ible to look at numbers And

figure out exactly who belongs in one camp or the other, a look at

ental health pro., i



1977 divisional membership is of some help in this Totalrd.-
2

Total divis-

ion.al membership in greater than total APA membership, since even though

some APA members do not affiliate with any division, many members belong

to more than division. As shown in Table 2, women tend to be clus-

tared within a relatively -in, while men are dispersed throughout

the discipline. In 1977, .7% of the psychologists in Division 12

(Cli 1 Psychology), and 23.27 of the members of Division 29 (Ps), her-

aPY) were female. Many, if not most of the members of these division

at least part-time mental health professionals. t, only 11.5%

f the membership of Division 6 (Physiological and Comparative Psychology),

and only 12.0% of Division 3 Experimental Psychology) were women. These

divisions are among the more "pure" research oriented ones. A still smaller

percentage of women are in-Industrial and Organizational Psychology (6.3%),

Consumer Psychology (6.9%), Engineering Psychology (4.6%), and Military

Psychology (4.1%). These figures may reflect the "business world" where

higher managerial levels are still few in number.

Insert table 2 about here

Division 7, the Division of Develop

vides some interesting figures. Although primarily

Psychology, p

rch oriented, 40.3%

its 1977 membership is female. Women are not only more welcome in the

helping areas of psychology, they are also more welcome in and choose to

enter areas where the target of inquiry and investigation, namely chi

in this case, is considered appropriate for females. Similarly, Divini

16, School Psychology, has 39.7X females in its membership, Interestingly,

Division 35, also referred to 1 n this paper, a division established

- 3 -



in 1973, entitled and devoted arily to research in the psychology of

women, is 92.5% female. The recognized importance of developing and e

pending knowledge in this field and ving into the public arena by

applying this knowledge to society and its institutie

preside it of the division w

the first

4
idea whose time has come ". Many

n belong. only to this division and report that at last they have found

a home in organized psychology,

Areas of psychology which involve extensive and expensive

laboratory equipment are less likely to welcome females into their domains.

Only universities offering doctoral degrees, rather than colleges, and

certain well- funded research o 0 ies are likely to have such equip-

ment; or are willing to invest in it. Individuals with tenure and higher

ranks, or those likely to obtain them (primarily males) will become the

recipients. Thus women are frequently deterred from obtaining Ph.D.s in

physiological psychology; `those who do receive the Ph.D. are often forced

. to switch fields when the technological support, equipment, and/or space

to house uch equipment is denied them.

In 1968, there were only 29 divisions, no division on the

Psychology of Women, and there was no gender subcount. However, by hand

Count, 9.6% of 510 totel number of members in Division 6 (Physiological

and Comparative ) wwere women, contrasted to 35.9% of the 843 Division 7

(Developmental) membership. By 1977 the number,of members and the number

of women in these divisions changed, but the relative percentage increase of

women in these divisions was insignificant.



PARTICIPATORY ACTIVITIES IN APA

Women are at last approaching parity in APA convention par-

ticipation and in governance, relative to their proportion of APA member-

ship. The percentage of women participating in the annual APA convention

has increased from 14% in 1946 to 28% in 1977 (See Table 3 ). The jump

from 15.3% in 1970 to 23% in 1974 can in part be explained by the fact that

1974 was the first year Division 35 (The Psychology of Women) was given

program hours.

nsert ab about here

The percentage of women participating on APA Boards and Com-

mittees Increased from 9.7% in 1946 to 23.8% in 1976 (See Table 4). Table 4

also indicates that on the APA Council of Representatives women's particip-

ation increased from 9% in 1969 to 20.2% in 1977.

Insert table 4 about he

Some of this increase is undoubtedly due to the impact and in-

fluence of the APA Committee on Women in Psychology, first established as

an ad hoc Task Force on the Status of Women in Psychology in January, 1970,

and finally regularized in 1972 as a continuing commi --p ing to the

Board of Social and Ethical Responsibility. The Association for Women in

Psychology (AWP) an organization formed in 1969, which operates outside of

the APA structure, but includes many APA members, has lso had an impact



on promoting both women's issue: and women in APA governance. In fact,

by demonstrating and attacking; unfair ployment practices at the 1969

APA Convention, the Association for Women in Psychology was largely respon-

sible for convincing APAis Council of Representatives to create the ad hoc

Task Force to examine the status of women in psychology.

The Task Force in its 1973 report
5
documented both overt and

subtle forms of discrimination against women_en i- the discipline.

Division 35 (The Psychology of Women) through its three council

representatives organized a Women's Caucus of the APA C until which works

together on many social issues. The Caucus was instrumental in having the

Council vote in 1977 not to hold annual convention: in at-- which have rot

ratified the Equal Rights Amendment. As more and hopefully still more women

become part of the decision-making body of our organization, they are able

to play a legitimate role in influencing the actions taken by this group.

The editorial staff of professional journals also showed gem

der shifts over the last decade. Many more women were designated as editors

or appointed to editorial boards or were asked to erve as editorial con-

sultants. Table 5 indicates changes in editorial staff that occurred dur-

ing a ten year period from 1965 to 1975 in many traditional APA journals.

Thus, for example, the percentage of ale edit vial staff increased from

1.6% in 1965 to 11.7% in 1975 on the PSYCHOLOGY REVIEW, from 3.7% to 5.7%

on the JOURNAL OF COMPARATIVE AND PHYSIOLOGICAL PSYCHOLOGY, and from 21.4

in 1969 to 50% in 1975 on DEVELOPMENTAL PSYCHOLOGY. Through the efforts of

the OA Committee on Wo

ASA Journals.

c are now guidelines for non-sexist lang-

Insert table 5 ribout here



chologi

Unfortunately, even in 1978, the vast majority of women psy-

I above who rticipate in governance and on editorial

staffs are still members he white majority.

Laxgely through the efforts of the APA Committee on Women,

a Womcn's Program Office wa established by the APA in August of 1977,

reflecting the acknowledged importance of devoting specific atte- ion to

the needs of women. This office has a dual mission. It is responsible for

developing programs to advancc the status of women in psychology and also

seeks to facilitate the use of psychology and psychologists to advance the

public interest of women. Dr, Nancy Felipe Russo currently serves as the

AdMinistrative Officer for this office.

EMPLOYMENT

1976 a human resources program survey was conducted by APA

which was answered by 30,332 respondents including 8,328 omen.

Inset

Respondents ranged in age from 20 to over 70 years of age. The data appear-

ed in A report by Sharon Dyer, entitled, "An Overview of the Employment of

Psychologists $6
As seen in Table 6, a much greater percentage of men at

all educational levels in psychology were employed full-time than were women

(e. 91.8% of the doctora

of the ma

compared to 77.1% frr women, and 84.8%

level for men compared to 59.7% for women Conversely, more

women were employed part-time than men at all educational levels. For

all respondents than a baccalaureate degree, a higher percentage of

8



women were unemployed. For those who orted their field was physio-

logical psychology, all of the 277 men reported Cull -time employment. Only

16 of the 35 female responder employed full-time, four reported part-

time employment, and 12 were unemployed. Six of the 554 male developmental

psychologist_ employed part-time and none were unemployed. In con-

trast, 0 of the 459 female developmental psychologists had part-time ems

ployment and 29 unemployed. The largest number of both male and female

psychologists were n clinical psychology. No gender difference was appar-

ent in amount of unemployment here. However, the general pattern of greater

under- and unemployment for females was evident for most sub-fields of psy-

chology. It should be noted that some pa e employment is by choice

and some unemployed psychologists are not seeking employment. However,

even taking such factors to consideration ,gender differences still occur.

Similar gender differences were found in the 1947 study by Bryan and Bcring.l

Employment settings for psychologists include colleges and

universities, other educational settings, human service settings including

hospitals and counseling centers, business and industry, federal, state

or local independent research organizations, government, the criminal justice

system, and the military.

Generally speaking, women spend more time teaching, less time

in research and administration, and greater time providing service than do

their male counterparts.

In spite of decreasing job opportunities for Ph.D. recipien

generally, at least recent doctorates, both female and male, are still find-

ing jobs in psychology. A follow-up survey of recent doctorates (carried

out in early 1977 by APA) indicated that only 1.7% of 1976 doctorates were



unemployed at that time A higher -o Lion of women than men are getting

academic positions, but more crier, are in administration. In general, de-

creasing proportions of both men and women are gaining employment in academic

tings, Those psychologists with specialities in applied fields seem

to he faring better than those more dependent on the academic market.

ever, despite a generally good employment picture, a higher percentage of

these female 1976 Ph.D.s were employed part-time or were unemployed than

tru of their male counterparts.

A comparison of distribution of faculty by rank and gender in

departments of psychology with APA approved programs was made for four

years -- from 1972-73 to 1975-76. As shown in Table 7, in each of these

four years the highest concentration of women is at the lower ranks. The

higher the rank, the fewer the women even though the highest percentage of

all faculty is at the full professor level. The mean percentage for women

over all four years at the instructor level is 35%; at the full profess

level this figure drops to a mean of 7.5%. The strongest increase in lne

percentage of women faculty members occurred at the assistant prof

level, changing from 16.5% in 1972-73 to 27.19% in 1975-76.

Insert table 7 abou

SALARY

here

An analysis of the financial experiences of 1975 doctoral reclp-

ienta n psychology was prepared by Sharon Dyer, Research Associate of APA,
-_ 8

in 1977.8 Statistically significait differences were found for both median-



and moan salaries. Thus, the nine.-

ary for women was about 94% of the men's

salaries, the mean sal-

n salary; for the eleven-to-

twelve nth salaries the m. an for women was about 91% as much as men. Sim-

ilar findings were reported for 1976 doctoral recipients (Table 8) .

nsert table about here

At entry level, salary differ le significant are rela-

tively small in practical terms. Flow ever, gender differences in salary are

more readily apparent hen considering all Ph.D. psychologists and not just

recent ones. Women are more likely to be concentrated at lower levels of

rank, and therefore receive lower salaries. aries for women

Ph.D.s are lower in every employment setting.

The 1973 Profile of Doctoral Scientists and Engineers distrib-

uted by the National Academy of Sciences in 1974, indicated the median salary

for full -time employed male psychologists was $20,580, compared to a median
98,120 for females.

In a recent 1977 report prepared by Nancy Russo, differences

between male psychologists and female psychologists reported to range

from a low of about $1,000 in university counseling centers, try $15,500 in

medical/psychological group practice settings.
10

Women who were employed before the recent laws and raised con-

sciousness about equal employment were more likely to be paid lower entering

laries than men, as compared to those women who

more recently. In fact, the lo

ted their employment

woman psychologist has been employed the

greater the discrepancy between her salary and that of a man with a similar

10-

11



employment background.

AL BARRIERS TO OBTAINING A DOCTORAL DECItEI

Proportionately more women compared to nten have the M.A. degree

rather than the Ph.D. For example, 23.9% of the doctoral leV'el health

service providers are women compared to 44,6% of the master's level providers.

Yet psychology primarily requires` doctoral degree for entry into the pro-

fession; one must have a doctoral degree for full membership in APA.

Women tend to be older than men when they receive the Ph.D. The

lack of adequate financial support is the main reason for this delay in ob-

taining the Ph.D. Women (and minority groups) most frequently find barriers

in their way when they attempt entry into a doctoral program.

Many of these potential students will be working and thus inter-

e. ted in entering a part-time program. Other women will have the B.A. or M.A.

and wish to pursue graduate work after some years of absence from formal

cation. Part -time education may be all they can afford in terms of time and

money. In contrast, many graduate programs have biases against women and/

or part-time students. The prRpion of worsen recipients of m er's and

doctoral degrees declined substantially from 1930 to 1970, despite the pro-

portionate increase of women earning baccalaureate degrees.
11

Institutional barriers prevent women's entry into graduate study

and thus contribute to an enormous waste of lent. Clear evidence of dis-

crimination against women has been found in terms of admission to graduate

study and also financial aid.
12

Yet, studies have shown that most women admitted to graduate

2



school do obtain heAr

12
etc. It is true tract the tudert .who runs ire and takes one tor two courses

the do publish , (Co an tribute,

and then runs home 10 ta iss ing a arey t deal, She does!' t exp er ieu.ce the

peer nd colleg tat- rota tionships so iie es ar t o she making of a psychologist.

The bull sessions,' ttkle collar uLa, anal just handing around the depar rnent or

the clinic are 11- part of the experiences one should par tic 1p

graduate school , Hotever, this need not be clone n a'1111 f ive

schedule, Viable part- time programs its Alicia g tuden. to mice order ay in

progress can 153e vat-Iced out on a two or three basis, or over sever-

al half days per snit ch incorpoxa all of the Be en tiaa fea tunes of a

full-time program, inner icn in __ure o'f psy cholo8y Two

students on par t-t imo bests Geri be adult ttod a the equi- va1ett t of one Lill-time

dent. Financia_l aid 1sopefully- ava lal,le , can be snared by the rvo

n asnis tarns ipa and other fearros of graduate work -r la ted ocpeziences

could be shared . 'roc, ©Iran the part-tine stLadent loses otit 1n any form

financial area is ce sinnply b ecau e she i pare ti_me wen a tbis

nuts t be eliminate/ ,

In stunmary e si tu9 tion for women n psy cholosy taw be in a

period of

female l'11.13.3

id_ on, 7here ore w men diin radu.te schodol, more r c t

and it both c aeca, a hi ter percentage o f women r lative to

the total number o f ttiderLts and g-raduo tes Ulan. has beet true the past

Affirmative action and the ay.ailab illty of employ h-as served £o block

obvious clis crimina -gut An new hiring- ,lore n are also involved in the

14.Rover the 1Y .

llowevw, it thou id be nested ther data. sdata oil 1 ind care the longer
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cil-ATIST ICS
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k!%3 75,1 61.0 73.3NV,, Iron
456 8100 1 73 11,92924.7

26.7'1' 11
12,797 865S 44,650% 1(1(1 100 100 100

Data obtained from
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Tab I 2

1977 AI'A DIVIMONA

/1A.
N c

AN; IL ATIONS

'11 TONI

1. (iciscral l'N)chology 2,171 78.6 591 21,4 2,762

2. Af 1'401100 2022 81,0 474 19,0 2.496

3 I . perittivrivi1 PSycluilnoty 1.270 mo 166 12.0 L.386

1:valomilill awl Alv:Isiticcni 18(1 851 137 14.9 917

. Plqsiological anti Cimpalotive 531 88.5 69 1V5 6(X)

7, 1)crelopinvolal Psychology 626 393 411 40.1 1.048

8. Prisonaliiy and Social 1,311 -78.8 892 21,2 4.203

9. SINS! 1,705 76,8 514 21,2 2,219

10. Psychology :loll du Ans 284 73.4 103 26.6 387

12. clinic:II !Psychology 3,462 80.3 851 19.7 4,313

13. Coact/1611p Psycholory 590 85,6 99 14.4 689

14. linhislrinl and Crgailizal nal 1.545 93.7 104 6.3 1.640

IS. Education! 11.511 whin, 2,593 75,2 854 24.8 3.447

IC school Psychology 1,551 60.3 ,,023 39.7 2,574

17. Counst.ling l'syclvolory 2,060 82.2 446 17.8 2,506

18. Psyclsolgisis in Public Scrvicc 702 82.4 150 1'7,6 852

19. NI ili ialy Psychology 469 95.9 20 4.1 489

20, Adult I hvelopow in and Aging 419 68,7 191 31,3 610

21. Socidy of Viigincsvi.ig Psychologisis. 482 95,4 21 4.6 505

22. Rehabililation Psychology 695 79,5 179 20.5 874

23. Con:mato' l'sychology 310 911 23 C9 331

24. I'llilosopltical l'cyclsology 443 87,5 63 12.5 506

23. U.Averimcnial Analysis of
Sella ViOr 1,383 85.8 229 14.2 1,612

26. Ilisiol y of l'syc 'allot* 418 87.6 59 12.4 477

27, (*tmonniiiil) Psychology 1,052 82,7 220 17,3 1,272

28. psychoharaticology 013 86,5 143 13.5 1,056

29. 1Nychalwrapy 2,576 76,8 780 23,2 3,356

30. Ps) chological 1 lypolosis 430 91,1 42 8.9 472

31. 'Suite Psychologic.il Afini s 740 80.2 183 19.8 923

32. ic Psychology 876 76,2 274 23.8 1,150

31. 1vin:11 Itv(nnIalion 728 72.1 281 27,9 1,009

31. l'opiihnioo .1101 nIHl

Pk% 01011,1tV 248 72.5 27.5 342

eli4Iltilt)' Voilleil 106 '1.5 1;30 i 92.5 1,407

311. Plitt 72.7 16') 27.3 619

No 1)4 hititita /11110311(111 1"),444 68,9 5,617 31,1 . 18,061

1 4041 71.0 16,716 25.0 67,121

Date obtained from APA Membership Register. Copyright 1977, American Ps o osical

Association. Repritsd with permission of publisher.
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Wonted'

Annual
in

%%Titian Program
car

VOICKW Total
Percentage

1946
37 265

14.01956
124

1,146
30.8.966

229 1,648
13.91970

345 2,260
15.31974

842 3,600
23.01973

902 3,750 24.0
1977

'4,143 28.0

Percea women in AIA now 27%.

obttiined from Hawn Resources Office of the American Psychological Association.
-intact with their permission.



Toile 4

PARTICEPATION IN THE AMERICAN PSYCHOLOGICAL ASSOCIATION

Year

:ouneil of Representncives Boards and Committees

Women Percentage Women Total Percentage

1946 15 155 9.7

1956 31 365 9.5

1966 36 463 7.8

1970 9 6 55 526 10.5

1971. 7 5 42 485 12.2

1972 10 51 442 14.9

1973 17 106 65 450 18.4

1974 20 121 16.4 56 316 17.7

1975 25 122 20.5 85 385 22.1

1976 26 118 22.0 85 357 23.8

1977 24 119 20.2

NOTE: Data obtained (rum Pop _ on APA ad hoc committee on Women (1972),
Human Resources Office, and APA Monitor. Reprinted with permission,



SHIFTS IN I.1 I.

Journal

lAl, !;TAFF 1.N TRADITiONA1, JODI

X Totai No. Women

,

, Wencn

Psycho] gicol Review 196 124 2 I, 6

1975 162

J. of 'separative 1965 27 3. 7

Physiological Psyrh-
oiogy

1975 35 5,7

Psycho] c-1 1 - 23 4, 3

letin 224 18 8.

J. of Counseling 1961 14 14.3

psychology 1975 30 7

J. of lting 1965 34 0

Psychology
J. of Clinical & Con-
suiting Psychology

1075 55 12 23.8

Developmel 1 r'sych- 1969 14 3 21.4

ology 1975 36 50.

J. of Personality & 1_65 37 2.7

Social Psychology 1975 51 4 7.8

Witorial Staff includes Eclito_ Editorial 4 rds, Editorial

Considtants.

Develormetal Puchulouy W:W first 1u1,1 i:01 1969, so shift is over

6 yea rK. Jonrnalof ComaOyirigjoycho1oyy changed its name during the

ten year interval.

Dsts generated by the Human Resources Office of the American Psychological

Association. Reprinted with permission.



Data generated by the Human Resource* Office of the American Psycho lo

Associa tion, Reprinted with pernission.

Tn1,16

Employment Stnito; by DeA Level lind (loudr

(Row nt)

I('VI

/.0 11g 1'.r

.12L81=11Z41"J
Time Time

norm,' ) Unomployod

l;(..eli.111-
Not Seckio.. R tired Re

8.14

TOLO1

No Post
Nero Into' lie 75.7 3.1 17.8 1.0 0 I) 2.4 112

Pcgrole

Muter 84.8 6.8 2.0
3.5 0.4 2,783

houtorotr 91.8 1.6 1.1
2.6 0.6 18,438

Other PtrIL
havonlaufea 80.2 12.9 1.6 0.6 4.1 0.6 371

Degte

19,661 898 275 146 594 130 21,704

Wemer

No Poh
urento 42.9 44.2 2.9 4.0 0.0 6.0

Minter 59.7 20.3 7.7 5.6 2,137

00e rhte 71.1 13.9 7.6 1.6 3.7 1.1 5,975

Other Pont
florenlooreare 74.4 15.5

182

Dover

Welithr
P

280 269 342 96 8.328

UNI
11104rnte

14.1 1 7 0 . 0 3.3 147

1 I. (I 12.7 4.8 4.4 0.8 4,919

Dortoioto 1111.2 6_1 1.4 0.7 2.9 0.7 24,413

11111,

81.-e,floolvirte 71.3 11.8
7.1

0.7 551

Denvre

Wlphtvil 2.5.694
415 917 225 30,3



Table 7

DISTRIBUTION O FACULTY BY RANK AND CENbER IN DEPARTMENTS OF PSYCHOLOGY

WITH APA APPROVED PROGRAMS FROM 1972-73 TO 1975-76

1972-73 1973-74 1974-75 1975-76

Women Men Women ten Women Men Women Men

Inst. Lec1. 30.39 69.61 40.63 59.37 32.83 67.17 36.08 63.92

A4t. Prof. 16.50 83.50 23.76 76.24 23.66 76.34 27.19 72.83

fe,!; .. Pr )1. 11.15 88.85 18.03 I11 .97 12.69 87.31 12.24 87.76

Fu 1I 6.50 93.50 8.73 91.27 7.51 92.49 7.76 92.24

n rated from the Human Resources Office of the American Psycholo

tion. Reprinted with their permissIon.



Me n Levels 1 ul latime Employed

1976 DorLaraten
by Gender and onhfield Grouping

Snpf ield GroypiilE Nino to ten months

Helping Specialities

Blopsychology

I ng,ineering /1 nrlos irial

So inl/Personolity/Deve

Gene l/Systems/Methods

Educational

Other

Total

pmco

14,550
(60)

13,050
(42)

14,925
(17)

13,585
(49)

200

Eleven to twelve monthn

Womon
ta1

(0)

13,675
(32)

(1)

14,504

(100)
13,075

(61)

14,925
(17)

13,659
(81)

--= -

(3)

14,050
(20)

(15)

305

Helping Specialites
17,858
(237)

al psychology
16,883

(44)

Enginocring/Indostrinl (.13)

16,758
(81)

(10)

17,630
(320)

17,550;
(54)

(1)
(14)

Social/Per onaiitviDevelop

General/Systems/Methods

Ed tional

Other

Unknown

Total

1 17,737

(35)

(55)

17,175
(19)

17,925

(17)

(1)

16,425
(73)

(2)

(14)
ra a a

(8)

(0)

144

17,050
(58)

(7)
17,300
(34)

17,925
(25)

(1)
527

Note.--Table exclo ret4poodents o Ma not r ort their contract period

and II respondents who d some typo or moltiplc employment arrnngement they

onnIdored egoivnlelit t, full t.intc
employment or who incorrectly reported

ow;
thelr salary hnmIn as port-lime.

not computed for categories

fewer than fiften rames. in s rrlxrrn whieb the mndians ore based

reported Its parvoihenvo. Thu cohniir aln roport the t(frai number

for cork vontroct period.

Data generated from the Human Resources 0

Reprinted with their permission.

renpund t 1 . gender 1. wn.

-re of the American Psychological Associ


