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| there 15 2 great need t¢ exapine factors liniting
edwcationa] opporturities of women, eepecially ninerity and lov
incoms wonen, Thus, it dg isportant tc identify funding sources for
tesearch and developmant prograss which enhance wonen's educational
equity, Possible funding sovrces include the Degartaent of Labor and
other fadetal programs, In the labor department the greatest
possidilities appsar 1n the 1978 ravised cgmprehen=;v= Brploynent and
Training Act (CETA), vhich containg research, training, and
evalution provisions, Other potential funding sources are labor
‘prograns stch as the Office of fouth Programs and the Hork Tncentive
frogran and labor agencies euch as the Cffice of Policy, Evaluation,
and fesearch and the Daploypent Standards Muinistratien, Por
exanple, the omen's Bureau raceived a qrant for @ female fouth
progran that includes efforts to achiste educationa] squity. Ina
furding sarch 1t is also imporzant to exanine rescurces such as
prefect sumaries and application quidelines published anntally by
the Paplopnent and fraining Adainistraticr'e Baseazch and Developuent
ffice and the "Catalog of Peleral Jonestic dssistance' published by
the 0ffice of Yanagement and Budget. Pinally, 1t is vseful to look
cutside lazge cabinet departments and into agencies such as the
Yational Endovnert for ¢he hrts and ¢¢ leck at Jegiclation containing
anti-sex discrinination provisions. (C€
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The full participation of wonen in all aspects of our society depends,
to & Targe extent, upon women's full participation in education progrins and
activities, Dne afe‘a, in particular, where wonen's lack of educational equity
has a negative impact is in their enployment, because the two issués are Tinked
closely together. Although the median munber of school years completed by wonen
and men workers 15 the sane (12,6 years), what differs substantially are the
kinds of academic disciplines in which they have been prepared, and consequer{ﬂy
in the jobs they hld and the earnings they receive,

There 15 a gradual novenent of wonen into nontraditionl skill areas of

enploynent in blue-collar trades & well as professiona] and managerial

| occupations. But wonen, on the whole, are stil1 concentrated in 2 smell

nunber of occupations. Over half of the 42 nillion women workers [1976) are
concentrated in just 20 of the 441 occupations identified in the Census
Occupational Classification Systen, and they are Targely in the Towepay
categoris,

 conparison of the degrees awarded 0 wonen in the nid-seventies with
those in the mid-sixties shows sone fnprovenent in the nontraditions areas,
according to the National Center for Education Statistics. At all degree
Tevels, women have increased their portions of degrees awarded in the fields
of computer and information sciences, mathematics, architecture, and in
engineering, where the Teast gaing were msde. Inall of these aress, it i3
necessary to fave a good background of math in high schooI; but even todey
women tend to shy away from math and science, and are cansequehtly prevented

Fron understanding the concepts as well as the fmportance of those basic

diseiplings,

Educationa] equity involves renoving this kind of fear Surrounding meth
and any other subjects that enhance the ability of wonen to have an econamically
and personally revarding 1ife experience, and that adequately prepare then to
comete in the job market. Attention nust be focused upon removing sex bias
and sex stereotyping in 2 broid range of educational activities that extend
from preschool prograns to cuntinuing!education for adults. Achieving educat%on,ﬂ
equity also involves meating the special reads ‘of groups that may be affected
differently, such as racial and ethnic ninorities who suffer double jeopardy

in Jack of educational opportunity, rural women, older woren, tesnage nothers,

single parents, and the handicapped,

The barriers to educational equity have cone in forms as overt as the
total exclusion of girls fran "boys' woodvorking courses’ and as covert as
the stereotyped attitudes that are manifested in the aura of fear that causes
qirls to shun high school nath, Even in their formative years, girls and
boys are quided into entirely different directions through sex-role stereotyping.
These attitudes are instilled and reinforced by a nunber of forces in our soctety--
by textbooks and curricula as well as the print and broadcast nedia; by teachers
and counselors a5 well as parents and peers. The Stereotypical inpressions are
transferred from the educatiomal setting to ﬁhe sorkplace, and fron the home to
the workplace.

For mature woren, other barriers to educationsl equity 1ie in soctal
constraints, institutional practices--financial aid, admission factorse-
the Tack of supportive services including child care for mathers wha want to
narticipate in educational activities, and the Jack of infommation sbout adult

1{fe responsibilities.
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The need for research to identify ways to elininate barriers and pronote
equity is crucial. There §s an urgent need to uncover and exanin the factors
which Tinit educational opoortunity for all vomen, particularly for those of
racial and ethnic ninorities and those from low-incone families, Thevefore,
a major task, and one that this seminar seeks to undertake, is that of
identifying various sources of Funding for research and developnent of
prograns which enhance wonen's edicational equlty,

+ This paper suggests possible sources of funding in the Departnent of
Labor, in addition to other Feders] sources exclusive of the Department of
‘%mm@mﬁm&M%MmiM@wqmmﬁWWWMMem
administering the onen's Educational fquity Act and Title If of the
Education Anendnents.

To keep the issue in perspective, it would be well to note that the key
provision of Title IX states simly that "o person in the United States shall
on the basis of sex, be excluded from participating in, be denied the benefits
of, or be subjected to discrinination under any educational progrm or activity
recetving Faderal financial assistance.” [t would also be well to consider the
Equity Act &S an essential helpmate which authorizes a broad range of activities
at every level of education to el fminate sex bias and sex-role stereotyping, and
to expand educational opportunities for girls and wonen,

In the Departnent of Labor, there are several funding sources for research
and developnent of programs for training and employnent, In some instances
there 15 the potential for projects that bear on women's educational equity
mwmmmemgwmmnummmeumm%m
Enploynent and Training Act {CETA) rassed by Congress in October 1978, The

EMHMW@WMMMNMMWMMMMMML

A provision for research, training, and evaluation vequires the Labor
mmmmmmHmmmmwmmemmw
rasearch,  This includes studies on skill, responsibility, and remunerstion;
easing the transition from school to vork; and opportunities and services for
older persons who destre to enter or reenter the Tabor force, Also authorized
iﬁm@m%mMMMﬁmmmwmmmMMMrl
flexible hours arrangenents in various settings, and of the fncentives and
EWW%%MHMMM%M%WW%ﬁmﬂmm@

anvangenents. There 15 authorization to investigate the extent to which

job and wage classification systens undervalue certain skills and

responsibilities on the basis of the sex of persons who usually hold the
positions,

Under the CETA legislation the Departnent must conduct educations and
assistance progeans to elininate artificial barriers to enployment based on
Sex, race, age, national origin, handicep, marital status, and other barriers.
In comlying with this requivenent, the Labor Departnent is to consult with
the Department of Health, Education, and Uelfare; the Civil Rights Comnission:
and the fqual Enployment Opportunity Commission, Discretionsry funds for
research on displaced homemeker prograns are included under title I11 of the
at,

fauth programs provided for under CETA cover  wide range of training
and supportive services, including programs to overcone sex stereobyping
in job developnent aﬁd placenent, It would be wise to exanine this and other
provisfons of CETA to deternine what funding possibilities exist to support

mwﬁM@MmemmﬁhMﬁmmmw
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how agencies are }espondiﬂg to legislation they administer to achieve equal
opp@rtuniﬁy for women. The U.S. Commission on Civil Rights investigates
and reports on anti-discrimination provisions, and the National Advisory
Council on Women's Educational Programs is concerned with responsiveness to
legislation for women's educational equity. Its mandate addresses not only
the Equity Act but all Federal policies and programs affecting women's
education at all levels.

The Interdepartmental Task Force on Women, created by Executive Order
12050 in April 1978, works within the Federal system to advise the President
on ihitiatives?ﬂeeded to promote equality for women, including the recommenda-
f tions of the 1977 National Women's Conference. A strong recommendation came
out of that conference to prémcte educational equity. It called for vigorous
and expeditious enforcement of all Taws prohibiting discrimination at all levels |
of education; surveys to gather data on compliance; the upgrading and expansion
of leadership programs for working women in postsecondary schools; more

bilingual vocational training, educational, and cultural programs; and the

removal of sex stereotyping in all its forms. Recommendations and the Administration
executive and legislative actions to address these needs are included in a report
submitted to the White House by the National Commission on the Observance of
International Women's Year, titled “The First 18 Months."

The Women's Bureau maintains a deep interest in programs to achieve
educational equity and how they relate to women's employment. There are concerns
about young women's transition from school to work, and about opportunities for °
mature women and all women to continue their education--in both formal and

informal settings.
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The Bureau's participation in this AERA sympgs{um represents a
partnership that should be maintained with agencies throughout the government
and the private sector who share mutual concerns--to achieve equity in education,
to enhance employment opportunities,and to improve the quality of 1ife for all

American women,




