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PREFACE
h
\

In 1977 a national Task Force on Career Education was
established by the Education Commission of the States (ECS) with
funding from the Office of Career Education, U1.5. ‘Office of
Education. The Task Force, which is chaired by Governor George
Busbee of Georg‘ia is. composed of leading figures in the career ,
education movement from business/industry, labor, education and
government. A list of the members of the task force appears on

ghge iil,

This report is one of four task force reports dealing with the
development of career education policies and legislation at the

" state level — based on the collaborative efforts of business/indus-

try, labor, government and education. Unlike the other three
reports' , this publication is primarily .directed at individuals
within organizations and agencies, both public and prigg;e‘; who
have developed a commitment to the concept of career education
and who wnsh to develop nmew or strengthened lelLy positions

Why have businesses, organizations and agencies been responsive
to the concept of career education? And why have they translated
that commitment into formal policy statements and active
involvement in careér education activities? As the information in
this report fzho'ws a wide rang’e of husin-ess/industry, lahor

educatlon as a way of better prepanng today ] students t;o bét:dme
active and productive participants in' tomorrow’s society. Al-
though they stress somewhat different objectives and priorities,
these very different types of agencies and organizations have come
to recognize in career education a means of providing a more
capable — and more satisfied — participant in our changing
economic and social gnvironment .

z

wir

The breadth of commitment to career education is largely due to
the breadth of the concept itself: Short definitions of career

. The remaining three task force reports are directed primarily toward

individuals who are concerned with strengthening state policies and legis-
lation in the area of career education. They include ECS Report No. 117,
Collaboration in State Career Education Policy Development: The Role of

* Business, Industry and Labor; ECS Report Mo. 118, Legislating for Career

Education: A Handbook for State Policy Makers; and ECS Report No. 119,
An Overview of State Career Education Laws, January 1979. They are
available in limited quantity from the Career Education Project, Education
Commission of the States.

\.
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education, such as the one provided in Legislating for Career
Education A Handbook* for State Polic v Makers suggest the
dimensions of career education, but do not in themselves provide a
listing of the many apph(atums of career education that have
come into existence. These applications, with their imphe ations
for rdumﬁn and for the future of the nation, have attracted the
interest and support of many diverse elements in today’s. society.
It 15 rare to find a single conc ept that has attracted the support of
both business and labor, of both political parties, of taxpayers,

_educators, students and parents.

The information n this reports indicates why these diverse
elements have been attracted to career education. It contains both
a samphing of some of their formal position statements as well as
an analysis of vhe trends and prionties of different groupings in
both the public and private sectors. [t is designed to help other
businesses, organizations and agencies that are interested in
developing forpal policy statements by acquainting them with
what others have done and \ ith the rationale for their actions.

The information in this report will also. be of interest to state
officials who wish to encourage thé mvolvement of business,
industry and labor in the development of career education policies
and  programs.- An  understanding  of why different economic
interests have become imvolved in career education, and have come
to support it. is essential to  involving  others and the
involvement of such groups 15 entical to the successful implemen-
tation of career education *

Certainly, if career education is to fulfill its potential - which is
the totality of the objectives of the many groups and individuals
who have lent it their support -~ then these groups and individuals
will have to be involved in its planning and implementation, from
thp vstahhehmvm of career l‘dULalluﬂ pnlxue;ﬁ at all levelr—. ﬂf

the ¢ l;hsmnm zmd (ummumts lhlx rt'puﬂ is d(!ﬁlgned to
stre ngthvn and encourage that involvement., :

= The importance of collabhorative efforts has been widely recognized and
widely discussed. (Of particular value in this discussion is the series of

. monographs on the collaborative proeess that have recently been made

available by the Office of Career Education, USOE. Also see FOS Repaort No,
117 eited ahove -

L123%]
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INTRODUCTION

P 9

What 1s career education, and what do people want or expect from
it? Definitions d4nd misconceptions abound; almost everyone
agrees that the concept is a good thing, but some have difficulty
describing what it i, how it works, and what it iz supposed to
accomplish.

. The Career Educatian Project of the Education Commission of the

States decided to gather information by contacting numerous
groups and organizations to obtain policy statements, position
papers, resolutions or expressed organizational philosophy on the
subject.’ Of particular interest was how the concept relates to

each organization's goals and activities and how different kinds of
organizations defined the concept of career education,

The effort to collect these statements was in no way intended to
be & comprehensive survey. The list of those to be contacted was
developed from a variety of sources. A search of the available
career education literature, personal communications, pamphlets
and other panted matenals provided names of businesses, agencies
or organizations that might have an expressed point of view. In a
very real sense the effort was a “paper chase” — those who
responded provided written clues as to what current areas of
emphasis might be. In some cases unsolicited information® was
fnrwardﬁi to the 'pmjé(‘t by interested persons in both the public
Many groups and Qrganizatinm sent pi?(‘l?“‘s ﬁf infnr’matmﬂ thst did
not fsﬁr under the classifica

papers, resolutions or ft;)rrnal urgamz.atmnal ph!lnsnphy. General
support  for the concept was expressed by nearly all such
organmizations, however, and many weré involved in career educa-
tion programs.

The information from those who responded with an official
statement was analyzed — in all, 44. The statements were divided
into five categories — those from business/industry, labor, educa-
tion, special interest groups and government agenc ies a\nd advisory
councils. A review of the statements revealed certain common key

"Hfﬁ!iﬁ(af referred to as ‘statements. .

*In fact. it was the inflax of unsolicited information that prompted further
;tud) shortly after the project hegan. -

ix

1o



O

ERIC

Aruitoxt provided by Eic:

words and phrases that tended to run throughout most atatements
checklint of these terms was ceeated and particular areas of
emphasis by organizations were noted.

This approach was rot intended to provide a comparative rating
system to demonstrate good, less good, or poor concepts the
checkbst was developed only to show trends and areas of emphasis
hoth within groups and across group hnes Judgments of this kind
are bound to be somewhat subjective, although every attempt was
made to avoud subjectivity. While many organizations, if asked,
would no doubt respond ufﬁrnmuvily to most of the considera
tions hsted on the checkhst, items were not chevked unless the
poley statement, resolution, or position paper specifically men-
tionedk them. In other vmnh B aurvey was not conducted asking
oganzations for exhaustive rephes with regard to ther position
on carcer education rather, an analysis _of formal written
statements on the subject was made. '

Career education s an evolving concept Some statements from
organizations were wntten several vears ago and may need Lo be
revised to reflect the momentum that has been gmnml As programs
have been implemented In a similar v, many grnups that do not
have official positions mav wish 1o develop them, particularly (f
they are actively mvolved i promoting career education projects

This paper 1s meant to ssrve as an internm report of the ECS Task
Force on Career Education. The ongoing datagathening process
Ivsis will be

will continue over the next yvear, wnd a penodwe ana
made of the ainformation receved . Organizations fwn\:w\rly
developed or revised policy statements on career educabon are
encouraged to send them to Gene Hensley, Director, Career
Education Project at the ECS address :

P
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lhrn l s ( OMMIsRIONer nf hihnltmn uunﬂl lhi‘ ph vl gave
the concept top prnonty. It can be broadly defined as an "i‘”nﬁ
aimed at refocusng Amencan oducation and the actions of the
broader communily in ways that will help individuals acquue and
utihze the knowledge, skills and attitudes necessary for each to
make wark a meanmngful, |lfm|m tive and satasfying part of his or
her way of hving ™

Simply stated, the gosl of career sducation s to create a real
undemtanding about the relationship between” education and
work. Kenneth R Hoyt, Director of the US Office of Career
Education, has continued Marland’s emphasis on educational
reform by saying what we are really talking about s the reform of
the enure education system
With varving degrees of emphasis, the policy statements, resolu
tions and position papers analyzed stresasd the fallowing key
concepts of carsef sducation as both desirable and necesaary

& Preparation for successful working careers should be a key
obpective of all education  In every course, teachers should
smphasize, whenever appropnate, the career imphications of
the substantive content they teach

L l‘ﬁr;mmtmﬁ for. careers should stress the importance of work
attitudes, basic skills, self assessment and understandhing,
human relations skills, responsible citizenship, onentation to
the world of work, understanding of the sconomic system,
exposure to  alternative career chowces, as well as the
acqusition of actual job skills The goal of sducation should
include an emphass on preparing school leavers to change
with change in the world of emplovment

® [eaming should not be reserved for thv\ classroom alone
[eaming environments should also be identified 1n the home,
the (nmmumu with private and pubhc employers, and wn.h
ihiﬂﬂ?lh B Hoayt, A Prnﬁgr for Carrer Fducation, Monographs on Career
Education, Office of Career Education, 1" 5 Office of Fducation, Depart
ment of Health, Educstion and Welifare, page 5 This publication and other
monographs from the Office of Career Fduestion have heen major con
inbutan 1w the d-nlnapm-nl of the exmiing conceptusl base for carew
sducation They have also contributed to the development of organizational
policies, in both the private and public sectors, and to the content of ths
report as well

Career Educdtion  Polloiryand Priorinies =l 2



% labor organizations. Students must be given an opportunity
, to become aware of and explore occupations through direct
» interactioh .with' the physical and human resouces of the
’busmess/mdustry, labor, proféssmnal and government com-
munities. Work, experience —%aid or unpaid — must become
an educatmn option ‘available to all studénts; it must not
* ®* ‘simply remain an alternative program for tfmse wh‘o fail to
proﬁt from the ar:ademu: currlmrlum

® Career education is part of hfelong learmng It should begm
in early childhood and continue throughout the regular
school years, allowing enough flexibility for students to leave
school, gain experience and then return to school for further
education. It should include opportunities for upgrading the
education and skills of adults and should contribute to the
productive use of leisure time and to the retirement years,

® Career education should be a basic and pervasive approach to

“all education and should complement other legitimate educa-
tional objectives (including citizenship, family responsibility,
basic education, etc.). Pupils can acquire the skills, knowl-
edge and attitudes career education seeks to convey while
simultaneously being motivated to learn and to increase the
amount of subject matter actually assimilated,

® The full range of educational and occupational opportunities
. must be made availagle, to the greatest possible extent, to
minority persons, handicapped persons and women, as well as
to others in society. )

edugatmn and career edugatlon. Vocatlonal edugatlon repre!
sents a body of substantive kngwledge designed to provide
students with specific vocational skills necessary for entry
into the occupational society. Career education is an instruc-
tional strategy to be threaded through all instructional
programs at all levels of education. It is designed to provide
students with the skills and attitudes needed to adapt to a
changing society,

Guidance and counseling programs should be expanded to
assist young people in making wise career choices and to
include services devised and operated throughout the commu-
nity to assist persons in the career development process.

® Career education is not an “‘add on’’ approach to educatianal
change. It involves changing the attitudes, knowledge, skills

. _L 3 Education Commission of the States




ma_]t)r 1mportance for ca:eer educatmn! : v

These concepts indicate that career education is not perceived by
the groups and organizations contacted as only appropriate for a
' specific time segment in education (such as elementary or
secondary schaol) or as separate subject matter (such as vocational
or academic education). It encompasses both of these and more —
it is a ba’sif part af all éducation Career education is seen as a

a perfarmange — whu:h is pracl:mal, measurable, and not e;cc:lu,s;ve of
other legitimate objectives. A key concept is that all honest and
productive human activity is honorable and legitimate. Career
education involves the identification of attributes that make for
lifetime career success, whether as employee or employer, laborer
or professional and is seen as denylng to the school any monopoly
as a learning environment while giving to the school a key role in
identifying and coordinating all learning environments, that can
further career goals.

These beliefs are reflected throughout the various statements
incliided*in this report and are the basic underlying assumptions
that have given career education its own unique identity. They
have also provided a strong conceptual base for its continued
development as a major approach to educational change. In the
following chapter a more specific listing of the topics de_a_lt with in
individual organizational statements is provided.

Career Education: Policies and Priorities
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A CHECKLIST OF CONSIDERATIONS

Business and Industr§

American " American
Career sducation Industrial Talephone and
should address
the istuss of:

(P8)

Company

Basic skills

Youth EF}@!QVFﬁEﬂi

- Eifelcr\g learning X

Adult education 7 7 R 7 7 x

Insarvice education & X

Work experience/
exposure to worid

coumsaling for _
carear options f X

Awareness of dignity :
of all work . ’ X

L 3 = —
Total community ‘
invalvement of ’
FesouUrces X h X X

Preparation for | T - —
rasponsibia B
citizenship X : X
Equal opportunity : - o
in employment
~Seif-amessment and 7 T -
understanding L9 X
Development of ;
accupational skills X X
Career resource
centers and
placement services .4
= D e—— Y =
e / _
T
{
aducation for special )
neads groups
Practical knowledge S -
about the world. .
of wark : X X X
Economnic awareness X X

Distinction between
carear aducstion

and vocational
education X

FP = Pogition paper. P§ = Policy statement; R = Resolution

*Analyeis of this organization is included under other categories as well,

15
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Business and Industry ‘continued

National

" Genaral . Ganaral Husky
£ Eleetric Mators 0il

F (G (P5) . [G))

X —_— — — —
. S -
! X X 7 x

XX . _
.
X X - -
X X .
- ,x — ————ee " — —_— —
X .
X )4 X P

PS8 = Palicy statement; R = Resalution, (3 = Qther, ¢.g., program statement, report

4
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Career aducation
should address
the issues of:

éasig skills

Business and Industry continued

National
Retail

Ohio
Newspaper’
Association

(R)

Youth employment

Lifalong learning

Adult education

Insarvice education

iﬂlmrk experignce/
exposure to world
of work

Guidance and
counsaling for

-Are|r oplions

[0

_of all work

Total community
invoivement of
razources

Pfsi:sratiar{ for
respansible -
citizenship

Equal opportunity
in employment

Self-assessment and

understanding

"Development of
- pccupational skilis

Career resource
centers and
placemant services

Career development

Appropriate

education for special

_needs groups

Practical knowledge

about the world
of work

Economic awareness

Distinction between

career education
and vocational
aducation

P5 = Policy statement, R = Re




Amarican National United
Fedaration Manpawaer Auto
of Teachars* Institute Waorkers ’ J
(PS)~ EEE ) '*

777777 ’ X .
X X !
— - . _
X X [ -
_ - 4

S { s _ _
- E
o
a‘i'x i
X X
&
. P .
e — - E— - X _ _ -
X X N x
r . ‘ !
X AW X
- _ X

—— x N x7 — —
- x - -
X X

P8 = Policy dtatement

*Analyais of this organization is included under other categories as well,

; : 1
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*, should address

the issues of: -

Basic skills

Education
-

- Association®

Amarican Amarican
Industriai Parsonnal and
. Arts ‘Guidance

Youth grﬂg!ﬁymem '
Lifeiong learning 4 X

Adult education x

Inservice education X ®

Work experience/ '

exposure;to world

! ark . x X ,

— - S . — - - M —

Guidaace and ohi

counseling for .

€areer options ; T

areger options i} 7}{ . 773; 8 _ T *

Awareness of digriity \

of all work ¥ '

Total community — —

involvement of

resources T X X

Preparation for - N ] T ., .

responsible i ¢

citizenship X c K . x
* Equal opportunity T - — E —————

in employmaeant

Self-assessment and B S o

understanding X “* X X

Development of B i — - —
- occupational skills X . X -t

Career resource T o S

centars and .

placement services X

Career_development v x . B
. Appropriate = o l - .

_ e = o o % .

education for special y

needs groups X X (

Practical knowledge o - ) T )

about the world : .

of work X

Economic awareness £ ¥ X -

Distinction betweery,
career education ¥
and vocational 3
education

*Analvsis of this orgamization is includvd gnder aofhner L‘ﬂl'l:'gﬂﬂ'g",!i as el

.
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. Agsociation of -

+ Community
Collegs
Trustess

PRy

Education éaniinucd-

E

Colisge ‘
Placement
Council, Inc.

-y

.

Council for

-

Exceptional w B &
18 _ Childran*
. (P5) 8 (P8
: — SN A i . X
.
——= i — 1 _
‘ S ) €
. — S
[ o ]
Al
e ! _— ,,,x

P
- X
A ]
N -
_ Tar s _
—
rf/" :
— —e X =. - - —_—
~ - N 4 ;!‘ ) B 7“."
. e ‘r*‘-r o ) ) )

&

. #
‘PR = Pulley statemegt, B * RBesolution

[ o ’
*Analysiy of this organization is included under odher categories as well
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*. Educatipn continued

LY
. National - National National National
Advaory . Advisory Amociation Anociation
’ - Council an Council on of Elsinentary of State
. Caresr - Vacational School Boards of.
. " Eduestion® Edueation’ Principals Education
: ) N1 Ty
Basic skilis X !
Youth employment X -
Litelory learning N X X
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AREAS OF ORGANIZATION EMPHASIS

Who cares most about what in career education? A glance at the
checklist reveals some interesting patterns of emphasis for both

the total group and for subgroups.

Overall, the most significant area of concern (with over three-
fourths of all groups and organizations citing it) is work
experience/exposure to the world of work, followed closely by
guidance and counseling for career options and total community
involvement of resources. In terms of guidapce and counseling,
there is a strong prevailing concern that students do not have
adequate access to career information at an early enough age that

general lack of coordination prevents many students and teachers
from fully benefiting from those services that are available.

"Cited over half the time as central to career education were: (1)
‘preparation for responsible citizenship, (2) practical knowledge
about the world of work and (3) self-assessment and understand-
ing. About one-third of the groups rioted the issues of lifelong
learning, inservice education, development of occupational skills,
career resource centers and placement services, career develop-
ment, appropriate education fpr special needs groups, economic
awareness and the distinction between career education and
vocational education. One-fourth or less of the policy statements
analyzed referred to the attainment of basic skills, youth
employment, adult education, awareness of the dignity of all work
and equal opportunity in employment.

In the business and industry community, the most important
single factor iderdfied in career education was work experience/
exposure to the world of work. Of the 13 statements included
here, 11 or 85 percent, believed that students should participate
more directly in the world of paid employment, either through
‘“‘hands-on”’ experience or through site visits, classroom speakers or
curriculum tools. Nine cited the importance of obtaining practical
knowedge about the world of work while seven mentioned the
issues of the total community involvement of resources. Six
statements referred to preparation for responsible citizenship,
self-assessment and understanding and economic awareness, while

: . -~
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five identified inservice education. Guidance and counseling for
career options, development of occupational skills and career
development were mentioned in 4 of the 13 statements.

Labor organizations were noticeable for what they don’t want to
see in career education. What they don’t want, specifically, is a
student taking a worker's plice. The American Federation of
Teachers, for example, states that *‘Misdirection musg be avoided
when eareer education programs involve any kind of exp®rence at
the job site; they should be tried only in industries where there is
full employment and where no adult worker will be displaced.”
The AFL-CIO points out that “no career education plan should be
permitted to compromise existing laws concerning child labor or
minimum wage.” Labor agrees, however, about the importance of
the relationship between education and work. Two of the
statements stressed career education as lifelong learning and
focused on the issues of adult education, guidance and counseling
for career options, self-assessment and understandmg, appropriate
education for special-needs groups and economic awareness. Three
referred to career education as preparation for responsible
citizenship.

The education section also reveals some strong trends or priorities.
Of the 18 statements analyzed, 14 stressed the value of guidance
and counseling for career options. Approximately two-thirds
indicated that career education should include the components of
work experience/exposure to the world of work, self-assessment
and unclerstandmg and total cnmmumty 1nvolvement of resnumeg

career resource centers. and placement services, pra lcal knowl-
edge of the world of work and the distinction befween career
education and vocational education as important. Between six and
nine comment on the significance of lifelong learning, inservice
education, awareness of the dignity of all work, development of
occupational skills, career developmept, appropriate education for
special-needs groups and economic awareness. It is interesting to
note those components cited least frequently by education groups
and organizations. When defining career education for their own
purposes, fewer than one-fifth comment on the importance of
basic skills, youth employment and equal opportunity in employ-
ment,

The most predommsnt career education concerns of the special-
interest groups® included here were work experience/exposure to
the world of work and total community involvement of resources,

) E‘The term “special interest group’ as used here simply refers to organizations
that represent some specific constituency.

Career Education: Policigs and Practices 2 8§
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.whick were cited in six of the eight statements. Guidance and
counseling for career options and preparation for responsible
citizenship Were mentioned in four statgments. The topics of
development of occupational skills, appropriate educatiori for
special-needs groups, practital knowledge about the world of work
and economic awareness were each mentioned in three statements.
Mention of other components was not significant.

The final subgroup includes government agencies and advisory
_councils. All of the six statements in this group indicated that
career education should stress the importance of guidance and
counseling for career options. The issues of basic skills, work
experience/exposure to the world of work, total community
involvement of resources, preparation for responsible citizenship
and appropriate education for special-needs groups, were all
mentioned in five of the six statements. The components of youth
employment, lifelong learning, inservice training, self-assessment
and understanding, development of occupational skills, career
resource centers and placement services, practical knowledge of
the world of work and the distinction between career education
and vocational education were mentioned in four statements while
adult education and career development were each cited in three

&

committees cite more specific considerations than any other
subgroup in their policy statements and resolutions on career
education.

It is interesting to note that both business/industry and special
interest group organizations placed an emphasis on work experi-
ence/exposure to the world of work while labor organizations
stressed preparation for responsible citizenship. Guidance and
counseling was the more frequently mentioned concern of both
education organizations and government agencies/advisory coun-
cils. Clearly, there are not enough statements included here,
particularly in the labor subgroup, to warrant broad generaliza-
tions. However, the emphasis placed by the different subgroups on
areas of greatest concern to them may help pave the way to a
better understanding of the motivating factor that led to their

involvement in career education.

%18 ' Education Commission of the States
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GESTIONS FOR ACTION

Drganiiatiﬁns and agencies with strongg interests -in career educa-
tion may want en:her to adopt policies or review existing ones. The
following suggestlons are offered to assist them in that effort.

1. Organizations should review existing policy statements or
resolutions to determine the extent to which they reflect current
career education priorities and activities:

2 Organizations should LOHSldEI‘ the possible advantages of
working with other groups to achieve common goals in policy"

areas. It may be possible to create a unified and coordinated
approach mﬁeer educatlon without sacrificing individual group
interests, .

3. Inasmuch as collaboration among representatives of busi-
ness/industry, labor, government and education is essential to the
future success of career education, organizations and agencies
currently engaged in cooperative activities should also analyze and
note similarities and differences in formallystated philosophies
and policies as a flrst step in facilitating productive, gcal-ﬂnented
relationships.

4. In some cases phrases such as, “economic education,”

‘citizenship,” or “consumer education,” mean different things to
different peaple Where the possibility of misunderstanding exists,
terms should be clearly defined in organizational statements.

5. In some instances pohcy statements, have an empty ring in
that they lead to no productive end. Policy statements should be
reviewed to determine if they reflect a commitment to involve-
ment in career education activities at the local, state or national

- levels,
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A SAMPLING OF POLICY STATEMENTS, POSITION PAPERS
RESOLUTIONS AND ORGANIZATIONAL PHILOSOPHIES

American Association of Stats Collages and Universities

Career education is a life-long process
beginning with the individual’s primary
years and continuing through retirement.
It is & process which can be aided by
educational experiences ranging from kin-
dergarten through adult and continuing
education. Career education is a compos-
ite of activities, experiences and results
that prepares people for successful inte-
gration of education. and worK which
enhances a rewarding personal life style.

Self-assessment and understanding are
basic to career education. It is important
to provide opportunities for individuals
to dewlnp a realistic perception of their
own unique capabilities. Individuals also
should be provided education and work
experiences which make them aware of
available occupational opportunities.
These opportunities will enable individu-
als to select and prepare for occupations
or clusters of occupations that will be
socially needful, economically rewarding,
and personally satisfying.

The career selection and planning
process is a key element of career educa-,
tion. Individuals likely will experience
several job shifis and changes during their
career development. Therefore, guidance
and r:f:unselmg should be mt&g‘rated into

career demsmn makmg Ekllls

Achievement of career goals is direotly
related to the development of occupa-
tional skills, Career preparation shbuld
pmvnde sets of predesigned learning ex-
periences which prepare the individual for
a known set of job related tasks and
requirements. This can be done by blend- -
ing general education and the basic aca-
demic disciplines with a curriculum that,
develops skills and knowledge essential to
securing nitial employment, and prqvides
a fﬂundatmn ftjr prng‘resslve experience

dEVElOp respﬁnsnhlé citizens with a pusl
tive attitude toward work. ¥

American Federation of Labor and Congress of Industrial
Organizations (AFL-CI10)

Recently fgderﬁl mtergst in éducatian
tmn a sgmewhgt vgg’uely defined term
that has come generally to mean that: 1)
the early grades in school should be
focused upon making children aware of
the wide range of careers which will one
day be open to them; 2) teaching in the
middle grades a few rudimentary skills
which are useful in several occupations;
and 3) in the high school years, releasing
students for a considerable part of their
day to actually gain experience in the
work place.

Organized labor has long argued that
there should be a close relationship be-
tween education and the work place, and
it is therefore not surprising that labor
has follchEd wn:h ccnsnderahlé attentiun
tion, ' At lneal slate, and federal levels
union leaders hsve devoted a great deal of
time and energy to conferences, commit-
tees, and projecty concerned with various
aspectzs of career’education,

20 _ - 31

Having-been involved in the planning
efforts, labor has come to know both the
merits and the potential dangers in career
education. Some of the concerns of or-
ganized labor involve direetions which
must be set by the new administration
and particularly by the Department of
Health, Education, and Welfare. Among
those labor concerns are the f@llawmg

1) Preparation for a job is one of the
functions of education, but is by no
meang the sole function. Education must
prepdre students to be intelligent consum-
ers as well as efficient producers; educa-
tion must prepare students for their
future roles in the fsmlly,educatmn must
prepare students to -informed citi-
zens of their community, their nation,
and their world. Above all, education
should help students to fulfill the best
that is within themselves.

2) Career education should widen the
career options which are available to the
student rather than to focus his or her
efforts towards a single trade or occupa-

Education Commission of the States



Q

ERIC

Aruitoxt provided by Eic:

tion. Flexibility is of utmoat importance
in periods of rapid technological change
such as we are in now.

3) No career education plan should be
permitted to compromise existing laws
concerning child labor or minimum
wages. Health and safety standards were
enacted for good reason and they must
not be relaxed for young workers. There
has been a great deal of loose talk about
how career education should release stu-
dents from the clgasroom, usually for the

A vital npect of edu;:ahon is to
prepare people for practical and suitable
careers in .jobs necessary and available in
our mcmty Our edueational institutions
should develop programs which will elimi-
nate the false dichotomy beiween the
intellectual and the praclical aspects of
living and work.

Every student moving thmugh our
schools and (:ijlleg!i from the prlmary

develnp knn,,ledge and understandlng of
the world of work. To this end, appropri-
ate career planning and placement, as well
as guidance and counseling, programs are
needed at all levels of education., In
particular these should acquaint people
with options leading to wise career
choices and thus to personal feelings of
dignity and worth.

Limited Federal support iz desirable in
order to assist in and stimulate develop-

ment of effective programs to acquaint .

administrators, teachers and faculty mem-
bers with the career education concept,
to develép new curricula, to inform
school guidance counselors and career
counselors about the skills and atﬁtudes

last two years of high school, thus ena-
bling them to gain work experighce in
busmeu or mdultry Snme nf thuie sug-
students dnin; useful i-afk for no p:y=
‘ment whatsoever. The AFL-CIO iz com-
mitted, as it has‘always been, to compul-
sory school attendance laws, and certain-
ly to‘the principle that anyone doing
useful work for an employer must be paid
for it at the prevailing rates.

Chambsr of Commerce of the United States

employment, to keep it and to advance in
it.

Buginess people and chambers of com-
merce should cooperate with board; of
education, commu
institutes and colleges and univers
assist them in, developing more relgvant

- and authentic career education programs
— programs that allow easy entry and exit
by students. Business people should pro-

+ vide technical advice on career programs,
curricula materials and equipment, and
cooperative work programas.

Business people and chambers of com-
merce are urged to work with parents and
other citizens to remove the negative bias
toward any programs which prepare
people for oceupational pursuits. Equal
concern for and assistance to candidates
should be offered whether they are enter-
ing the world of work from high school,
college or elsewhere in the career spec-
trum. Pride in work of all kinds should be
encouraged throughout the formal eduea-
tive process. Higher education should not
be looked upon as the only road to a
career, but its rewards for the individual
£nd for society should remain a challenge
to those who choose this route to a

National Education Association

The National Education Association
believes that a goal of public education is
to provide all individuals, preschool
through adulthood, opportunities to be-
come effective, productive citizens. To
achieve this goal, the career education
concept must be interwoven into the
total educational system and nesds to
include programs in awareness and explo-
ration to aid students.in career course
selection.

The association believes that educa-

Career Education: Policies and Practices

tional programs should be developed that
will assure equal opportunity for career
develgpment for all students and offer
exploratory experiences in a variety of
caree¥®. The united teaching profession
should be encouraged to provide inservice
experiences and released time for teachers
for. curriculum development in this area

and should cooperate with industry and
agenmes in full support of career educa-

[ ]
]
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National Conference of State Legislaturas

Estimates indicate that each year be-

tween two and three million students

leave formal education without a markrt
able skill or a career goal. Moreover,
scores of thousands graduate with skills in
field which are highly overcrowded. The
enormous waste nf tirﬂe gnd talent in

absent !dequnte trm,,n ,g or xknlls to enter
the labor force at a lével commensurate
with their capabilities can no longer be
tolerated.

* The NCSL helieves that the education
community has an obligation to familiar-
ize children in the early grades with the
career-orierrted world they will live in as
adults. Education must be reformed and
redirected so that what is taught in the
classroom has a clear, demonstrable bear-
ing on the student’s future plans. Curricu-
la must seek to relate the world of theory
to the world of work, so that learning is
not viewed as an abstraction, separated
from life's realities.

Students, at every stage of the educa-
tional process, should be apprised as to
the range of careers available, as well as
the kinds of careers that may emerge in
the future, and provided guidance and
help in acquiring the kinds of skills (both
mechanical and academic) such careers
demand.”.

.4 A career can be very satisfying: it can
give purpose Lo one 's life.

But morg than that, it can make the
différe'nr:e Bétwe%n Ei:nnnmii: indepen-

Unfnrtunately, many §nung persons
today are missing out in the world of
work,

it is obvious that these young people
have riot been equipped for that ultimate
responsibility which all adulis must face:
the need to earn a living for forty or
MOTe Vears.

The reasons for this failure are many.
To give ;just one example: Children are
usually is¢dated fram the adult world of
work. Few parents work at home and
children skldom have a chance to see
where their parenis work, never mind

- what kind of work thgy do.

22 s, ‘i‘

If career education is to become a part
of accepted educational practice, some
fundamental changes in attitudes, prior-
ities and actions on the part of education
policy makers will be required. In order
to further this reformation, state legisla-
tures are encouraged to initiate the fol-
lowing actions:

@ Sponsor permissive legislation pro-
viding a financial stimulus for the
adoption of career education pro-
grams,

® Amend teacher certification laws to

include special provisiona for spe-

cial teachers of career education,

® Heview child labor laws to help
insure opportunities for school-
industry cooperation.

States are further encouraged to devel-
op career education plans that involve the
cooperative effort of various academie,
vocational, loeal government and business
comrhunities — including community col-
leges, vocational-technical schools and in-
stitutes, state and local manpower train-
ing programs, public and private employ-
ment agencies, and elementary-secondary
schools and Eulleges and universities {pub-.
lic and private). Emphasis should be
placed on coordinating vocational, special
and occupational edueation programs,
manpower training and placement activi-
ties, and academic programs.

National Congress of Parents and Teachers (PTA)

A National Movement CI'DLL'S

Within the past zseveral yesrs a nation-
al movement has been growing that seeks
to prepare students to achieve economic
independence and personal fulfillment —
and to cultivate in them an appreciation
for the dignity of work.

Its impact is being felt in sch%nls
across the country. 'T'he mnvjment is

called *‘career education.’

Although individual aspecis of career
education have been present in American
education since the early 1900s, the
modern concept, and the term itself, first
rEcEivéd natinnai attention in 1§71
Marland Jr., then U.S. Commnssmm i:'nf
Education, declared career education to
be a top priority of his administration.

Education Commission of the Srates
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ﬁ‘jrnr Education: The Basics

Programs {n career sducation tend to
nnv from one school to another — which-

I8 ;i ie ihﬁuld be, o:cmjid-rin: the variety

Any mﬁmlntg pmgrnm 'in career edu-
cation, -however, can be expected  to
Includg uppgﬂuniﬁe- for students to de-
velop ifat only an awareness of thelt awn
interests and talents — but an understand-
ing of how these mesh with the options

. ‘and demands of the job market.

- Buch, pﬁpm’lﬁﬂn ill also involve a
broad orlentation in a viri-ty of occups-
tions (professional and nonprofesional),
an in-depth exploration of sslected (occu-
pational) clusters, & preparation for ca-
reers, an understanding of the economie
system of which jobs are & part and
placement assistance,

Career education, then, in brief, is an
attempt to join the two worlds: the
academic world and the world of work.

But it is not a substitute for, nor
should it interfere with, basic education.
Instead, career gdueitifm should empha-
size bmc learning skills as necessary for
living and working; if it fulfills its poten-
tial, it should also help to provide the
motivation that some students lack to
learn these skills.

Finally, career educstion is not simply

-a new word for vocational edueation, Ita

aims are much broader. Vocational educa-
tion — which prepares students for em-
ployment in skilled and technical fields —
is only one option available to students
enrolled in a career education program,

Thought to be most effective when
integrated into a school's total curricu-
lum, career education is usually not of-
fel'!d as a geparate school subject. And,
ideally, it lﬁuld be made available to all
students at all levels of education —
elementary through post-high school.

This kind of program can succeed only
through the combined efforts of the
school; husiness, professional and labor
enmmunitie:; and the family.

The Teaching of Career Education
Although career education programs
may vary from school to school, children
in elementary grades generally are intro-
duced to the concept of work and jobs,
the need to work, and the many different
varieties of work. The emphasis is on
developing an awareness of — and a
motivation and appreciation for — work.

Career Education: Policies and Practices
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In the middle mdn students ‘have-
appartumtiii to become acquainted with
the Many careers open to them,

p:d in high school, they begin to lnql

Akﬂli and ﬁ‘tﬂnﬂne— fimthand
those careers that appesr to meet their
pnrtieul;r ‘interests and abilities.

lt‘lParentl Work
How ean you, ms a parent, help your

own and’ other children prepare them-

selves better for a caresr? What can you
do? Here are some suggestions, -

® Give your child s chanee to be
exposed to your own career, and be
willing to talk about your work,
experiences. Sothe of a child’s most’
effective cereer education experi-
ences will come from the home.

® Talk with your loeal school officials
to determine what kKind of career
education prograrns sre svallable
for youth and Adulu in your com-
munity.

@ If none is available, you may want
to encourage membenn of your
board of education, chamber of
commerce, labor m'g;ni;:tinm. or
state department of education to
consider developing career educa-
tion as a part of the course of
study.

® Offer to discuss your work experi-
ences at your child’s school or,
better yet, if no program for brmi-
ing resource persons into the class-
room exists, propose that your PTA
unit sponsor one,

® Work with individual students who

© express an intereat in learning about

/our particular career area, ]
® Encourage local industry to make
their plants available for visits mdﬁ
tours.

® Suggest and promote career educa-
tion days and other career educa-
tion programs in vour local com-
munity,

[ ] Partlclpate in or help to organize
sessions to obtain current informa-
tion on career education.

® Show a film or filmitrip on career
education at one of vour PTA
meetings. A filmstrip/cassette pre-
sentation, in color, on eareer educa-
tion is available from each state
PTA office. It was produced by the
National PTA with funds from the
U.8, Office of Education.
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ln-rm:m months career education has

1 smed on the education scene. Career
a la & conoept and educational
delivery systein designed to provide a
iearning vehicle so every student involved

- — in e public education process will ac-

qujté basic skills, prepare for soclal partic-
ipation and change, think creatively and
crit|eally, develop a strong sell-concept,
and leam vocational, technleal and aca-
demic ikills, Preparing young people for
their roles sa workers in the occupational
field is an important part of the career
education concept. It is also the type of
education which should equip all studenta
to perform effectively and contribute
constructively to society,

Carter #ducation is a response ‘to the
eall for educational reform of a systam
which has failed o respond viably to the
educational needs of today's society. The
[‘IA\V nh:mi mth Eﬂ‘.hEl’ labor «:ri:niz.
thia reform.

The call for educational reform is a
reaction to the many problems with

conventional public education which have

surfaced, Factors identified with these
problems inchide:
® The low performance levels of grad-

= uating students, necessitating exten-

sive remedial education.

® Education has not been related to

actual living #xperiences.

E‘ubhc eduention fails some 2-1/2

illion students annually. These are
identified as high achool dmpauu
college drapouis and students in
the gengrll nducltlnn track.

Students miking the transition to a

puitthml environment face frus-

trating experiences, demonstrated

by mibll'iy to relate effectively to

the complexities of community and
ily struefasres.

@ Failure to /pfovide quality educa-
tion to mirority and economically
disadvantaged students.

@ Current public education stresses
teaching rather than learning.

& Disproportionate emphasis toward
college preparatory curriculums
when compared to the actual need
for baccalaureate degrees in today’'s
job market. .

® Failure of :mdenu w acduire and
possess vocational, technical and
scademic skills.

® Functional illiteracy still prevails
among more than 20 million adults.

24 35

United Auto Workers (UAW)

® Lack of easy-sccess, sasy-exit sdu- *
catlonal opportunitiea for adults
and older citizens, with emphasls .

~ on life-long contlnuing education.

Career education, properly implemant-.
«d, addressss itself to correation of these
pmhhmi

The UAW views a parson’s career as his
or her whole lifetime, which Includes the
various life roles Q:pcrhﬁcld by our
populice With little exception, all per-

_ _students, family member
t well as workers. Carser
education ps to each of thess life
roles. Studer ust learn how to learn.
This will pmvldi the adaptability compe-
tencies necessitated by changing job con-
ditions. Current atatistics indicate the
average person will change jobs some six
times during a lifetime. New skills may be
required along with refurbishing of old
talents.

Substantial numbers of students in
many schools are channeled into the
socalled general ¢ urriculums. These cur-
riculums are not geared to any special end
result except graduation, Following grad-
uation, thefe students have neither the
ablhty to acquire entry-level jobs, nor the
ability to absorb postsecondary educa-
tion. Career education provides for acqui-
sition of ssleable skills by high schoel

graduates who are not college-bound.

While part of the concept of career
education provides that education should |
be preparation for work, the entire con-
cept also stresses that public education
must accomplish other ﬂmmp, E“n
though work is an important agpect of
one’s career, it does not reprefint the
totality of lifetime. Cultural, assthetic,
and leisure-time activities must be consid-
ered. Earning a living is not the same as
living a rich and rewarding life. The skills
required to understand and cope with the
problems of our culture’and society must
also be taught, as well as the skills to
bring about those constructive changes a
viable society constantly neads.

Development of the career education
philosophy has been intensified by pas-
sage of’ legislation to promote it. The
federal career education statute became
law in August 1974. Currently, 19 states
have either passed or are considering

passage of career educstion Iegillgtiuﬁ
But career education does not oceur in &
vacuum. Our intolerably high unemploy- ™
ment rate foreshadows the doom of any
career education program. It seems clear

Education Commission of the States
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that caresr sducation can only become
mesaningful when there are decent jobs
svailable for sveryone sseking work. Full
smployment is 5 fundamenial need, and
we need the national commitmegt to
schieve this goal,

Career sducation is expected to create
a citizen who is self-conflident and cultur-

ally advanced; one who relates well to
D&hiﬂ ldlpu tu uhin[n JTE bnth

mnniie the tools of hh nr her m;cupl
tion. The UAW endorses the career educa-
tion philosophy, and s willing to work
with aducators and others toward its
succpasful implemgntation.

Council of Chief State School Offican

What Is 117
Career sducation is e-antiilly an in-
structionsl strategy, aimed at improving
educstional ouicomes by relating teach-
ing and learning activities to the concept
of career development. Career education
extends the academic world to the world
of work. In scope, career education en-
compasses educational experiences begin-
ning with early childhood and continuing
throughout the individual's productive
life. A complete program of career educa-
tion includes an awareness of self and the
world of work, broad orientation to
occupations (professional and nonprofes-
sional), in-depth exploration of selected
{occupational) clusters, career prepara-
tion, an understanding of the economie
system of which joba are a part, and
placement for all students.
While it is not likely' = or desirable —
that all people would agree what should
be learned in the name of education,
most would likely agree that there are
seversl basic purposes inherent in the
educational process. The educational
process should provide every learner with
uppnﬁumtne-
To acquire the basic skills essential
to all other learning,
To develop the ability to think in a
rational manner,
® To be able to understand how wise
choices or decisions are made and

® To develop those attitudes essential
to a productive, rewarding and sat-
isfying life. “w

The Council of Chief State School
Officers subscribes to the purposes of
education, and believes that career educa-
tion, as defined in the opening paragraph
above, will provide a vehicle that aan lead
to sccomplishment of the purposes. In
addition, the council believes that:

Career Education: Policies and Practices

Career Education is fnr All Learners

Career education is not for sny one
economic, social, ethnic or ability group,
It is for learners of all economie, social
and ethnic backgrounds. It is for all levels
of ability. It is learner centered, and seeks
to achieve the goals of justice and equal-
ity of opportunity in education.

Career Education is in All Levels of
Education’

Career educ;tiqn is_included from kin-
,dérnrten through univeriity education
and in adult eontinuing education. It is
infused into the regular curriculum and it
enriches the traditional disciplines.

Career Education Includes All Work —
Both Pajd and Unpaid

Career education provides job-entry
skills to all learners prior to or upon
leaving the educational system, It pro-
vides awareneis of all occupations and
professions. It provides prep:r:tmn for
those occupétions requiring minimal
knowledge and skills and those profes-
sions requirin ’very high levels of special-
ized competence.

Career Education Includes the Total
Community

The environment and resources for
career education include both the school
and the total community. Education does
not take place in a vacuum. Learning
oceurs at all times, No single agency or
institution should attempt to assume full

responsibility for all aspects of education.

Career Education is Lifetime Education

Career education is educatio® that is
intended to meet .career needs at every
stage during one's life.
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