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_ ABSTRACT ’

' Conference on the National Longitudinal Surveys of Labor Market
Experience (NLS) begins with a descrigpticn cf the rationale and
background for the conference. In the first of four parts, the .
conference objectives are stated: (1) review previous research based
on the National Longitudinal Surveys (¥IS), {2) identify new
directions, (3) suggest analytic strategies, and (4) comment on
survey contant. The NLS function is descrited as that of- analyzing
‘variation in labor market behavior with emphasis given to
policy~-relevant research issues. Section 2 overviews the ccnference

proceedings and focuses on potential NLS research issues in the areas

of work-family relationships, labor-force cccialization, structural

~ variables, and methodological issues. Secticn 3 contains

~documentation relating to the ‘conference--correspondence, the :

program, and a participants' list. Section d ccntains a collection of
he papers and memoranda presented at the ccnference. Papeérs include

“Labor Porce Issues Circa 1984," by Harcld W. Watts and Felicity

Skidmores; "Individual Histories as Units of Analysis in fongitudinal
Surveys," by Burton Singer; wchildrearing, Work .and Welfare: Research
‘Issues," by Harriet B. Presser; and WEverts as Units of Analysis in

~ Life History Studies," Lty Natalie Rogcff Ramsoy and Sten-Erik
Clausen. Six memoranda -are also presented. (For ‘a review fpager,
titled "Research Uses of the National Lcngitudinal Surveys," see CE

019 754.) (Author/CSSs) ‘
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THE SOCIAL SCIENCE RESEARCH COUNCIL is a brivate'nonprofit'ofganizétion _

'h:forned for the erpqsgxof advanc1ng research in ‘the soc¢ial 501ences. »
It empna51zes “the planning, appraisal, and stlmulatlon of “¥éseaxrch T TUT

that offers promise of ‘increasing knowledge in-social-science.or of .
increasing its usefulness to society. Tt is also concerned with the

- development of better regearch methods, improvement of ‘the guality -

and accessibility of materlals for research by social scientists, _
and augmentation of resources arnd facilities for their research. The
Council's headgquarters are at 605 Third Avenue, New Yoxrk, New: York 10016.

“ . k4

The Council's CENTER FOx COORDINATION OF RESEARCH ON SOCIAL INDICATORS

was established in September 1273, under a grant (currently S0C74-07148 A03)

from the Division of Socizl Sciences, Natlonal Science Foundation, which
is not, however, responsikile for the views presaznted in. this report. .

The Center's purpose is to enlidnce the contribution of -social science
research to the development of a broad range of indicators ef sccial
change,_ln response to current and-anticipated demands from both research
and policy communities. The Center 15 staffed by a small group of aoc1al
scientists and guided by the Council's Advisory and Plannirg. Commlttee on

. Social Indicators. Correspondence may be addressed to SSEC Center for

Social Indicators, 1755 Massachusertv Aveériue, N. W.;“Washlngton3 D. C 20036.
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" reporting.

I. THE PLAN AND PURPOSE OF ,THE CONFERENCE

-

The National -Longitudinal Surveys

The National Longifﬁdiﬁéingﬁiﬁéjéﬂbf'Lébor Market Experience (NLS)
were initiated in 1965. In that year the Labor Department's Office of
Policy, Evaluation, and-Research contracted with Ohio State University's'
Center for Human Resource Research (CHRR) and, separately, with the

- Census Bureau, with the latter taking responsibility for sample design

and data collection and ‘the former taking responsibility for development
of the study design, development of the instruments, data analysis, and

g

The primary purpose of the NLS. has been to analyze sources of var-
iation in labor market behavior, with emphasis given to policy relevant
research issues. Since resources would not permit_covgrage of the entire

labor force,-fpﬂr cohorts were selected as being ones facing uﬁique~labor-
market problems of concern to researchers and policymakers alike. Two

_ypung cohorts, men and women 14«24 years old, were selected because of

the problems associated with the prepiration for, initial entry into, and
adjustment to the labor force. Women 30-44 years old were selected because
of the problems assouiated with reentry into the Iabqr force by women
whose childrearing responsibilities -had diminished. Finally, men 45-59
years old were selected in order to study factors associated with their.
declining labor force participation, such as skill obsolescence, health
problems, and age -discrimination. - '

g
.

Data have been_coilected over a ten-year period for each cohort,
beginning in 1966 for the male cohorts, in 1967 for the older women, and
in 1968 for the younger women. The sample for each cohort was designed

.to represent the civilian noninstitutional population of the U.S. at the

time of the initial survey. After an initial personal interview, data
were collected annually ox biennially through a combination of personal

intefviews, mail surveys, and telephone interviews.

e

v\)
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The questionnaires have covered a broad range of variables related
to the respondents' labor market experience and social and psychological.

characteristics. The content of the questionnaires has varied from year

 to year, yet a number of items have been repeated, producing time series

data for some of the content.
. - 4 . : ’

Tn addition to its responsibilities for;aﬁalysis'énd reporting} CHRR
has made the data available to the research community in the form of public-
use tapes and supporting documentation. Thanks in part to -this arrangement,
the NLS, designed for a broad range of research on labor force behavior,
has come to be used by researchers from several traditions within economics
and from many social science disciplines, and has become a major resource
for research on social change. The NLS data have been used to produce
numerqﬂs*reports~and-publicatidnsnn@tMOnly,bywresearchg:s_qt CHRR, but also
by an even greater number of outside researchers. A

y o - -1-



' The usefulness of the'NLS for economists and other social scientists -
“interested in the study of social change has been. enhanced by the decision,
in 1977, on the part of the Employment and Training Administration of the

_Department of Labor to_continue_support for the NLS-for-at-least- flve—~'~~““~”f**"““

“more years. This decision embraces continued collection of data from

the orlglnal four cohort panels and the addition of two new youth panels
of men and women aged 14-21. In the ‘two new ‘panels, increéased emphasis
will be placéd on understanding the effects of employment training,
particularly the effects of formal training programs of the various levels
of government. : ‘ ’ :

ney

- The Social Science Research Council has had a longstanding interest
in studies such as. the NLS, &n interest which has extended both to labor
market research as a substantive area and.to longitudinal surveys as - _
-vehicles for studies of social process and social change. Recently, -/,”
under the stimulus of Robert Hauser, the Counwll s Advisory and Planning .~
Committee on Social Indicators has been expressing strong- interest in. ’
these potentials of 1ongltud1nal surveys,’ and has, as-a corsequenoe, taken
an active interest in the development of plans for the NLS. Morewwver,
the MLS Project Director, Herbert Parnes, has Sor some tlme been interésted

" in a review of the accomplishments of the NLS. Following . conversaiions
Betwesen Howard Rosen, Director of the Office of Research anid Development
of the Employment and 'Fraining Administration, and Robert Parke, Director -
of BSRC*'s Center .for Coordination of Research on Social Indlcatnrs, ‘the
Employment and Training Admlantratlon suggested that SSRC prepare a '
proposal to hold a conference wn the NLS thb the purpose. of bringing
together & variety of social scientists to- examine the NLS. ' Both' the: Labor
Department anid. the Council saw the extension and expanslon of the NLS as:
providing an spportunity for taking stock of the research that had been
done and for wlanning ahead. The aim was to outline productive.directions
for the NLS im the next five years - “frm the point of view of research on *

- specific labor market issues and from the broadex perspectlve of research
on social thange. -

lSevex.al SSRC c—ommittees over the years have dealt directly or indirectly
with labor market issues. Included among thgse are the Committee on Labor
Market Research (1943-1956) and ‘thé Committe¢ on Manpower, Population,
and Economi¢ Change (1965-1968). among the products of the formexr: committee
are two monegraphs on labor mobility, »ne of which was wrktten by Herbert
Parnes, who is the Progect Director for the NLS study at CHRR. See Gladys’
- L. Palmer, Labor Mobility in 8ix Cities: A Report on the Survey of Patterns
oo and Factars in Labor Mobility, 1940-1950 - (New York: SSRC;—1954); Herbert
%. Parnes, Research on Labor Mobility: An Appraisal of Research Flndlngs
in the Unlted States (New York: SSRC; 1954)

2

Herbert Parjies produced a brief overview himself for the National
Commass1on ‘for Manpower Policy. See Herbert S. Parnes, "The National
Longitudinal Surveys: ‘Lessons for Human Respource Policy," in Current Issues
in the Relationship between Manpower “2search and Policy,. Natlonal
Comm1ss1on for - Manpower Policy, Regort No. 7, March 1976

_2_
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- 5//“ ‘ Conference Planning Meeting

M7;;L“uﬂi-;~.m-SSRc conJened-a -planning-meeting” on ‘MAY 9, 1977 to determlne the
' topics which ought to be covered by the conference afid to suggest the
people who should be asked to participate -in various ways..

\

‘Spec1f1cally, the planning meetlng addressed the followiﬁgrquestions:'

1. what importaht substantive guestions concerning the life cycle
’ and work can be answered with longitudinal.data?

2. Who is best gqualified to speak to these questions, prov1d1ng
' comment upon. ' . -
a. The types of data required to. answer thése questlons\and the
extent to which such data exlst in the NLS or elsewhere? . .-

s ] b. The analytical strategles which may ‘be brought to bear on
i these questions? ; : :

v

c. The implications of answers to the foregoih§ for the plan of
the NLS, its -content, sample design, and other attribptes?

Part1c1pants in the plannlng meetlng 1nc1uded representatlves from
CHRR, the Department of Labor, the NLS research communlty, SSRC, and
other ‘social scientists with .relevant - expertise. (A list of the
participants is included in the section on.Documentation.)

z

Specific Objectives of the Conference.

From the May 9 plannlng meetlng, and(g:b;ZEEe;:kdlscu551on, four o N ;

spec1f1c objectlves for the conference were set: Ve
/

19

1. Review previous work. The conference should pr001de“a*~—'~mw~w»“~—;-____;;;_
| -7 compreliensive review of research based on the NLS. It ' T
: should serve as a basis for identifying 1mportant work
which ought to be ‘extended, ¢ontent which has been _
underutilized, and. future research issues which are
emerging out of preV1ous work.

2. Identify new dlrectlons. Recent social changes, for
example increased female participation in the labor market,
changing family structures, and changlng,sex-role definitions,
have greatly increased the.importance of .certain research
~ issues for the years ahead. The conference should identify
these issues and the means by which the NLS can address them.

o : = e e o e ot i e T
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3. Suggest analytic strategiés‘ﬁ‘The research potential of thé/’

o ] ongitudinal nature of the NLS data has not been fully realized.
Increased attention should be given to analytic methods by
.wPich'its longitudinal aspectsican be exploited. :

4. Comment on survey content. In-light of the first.three . C "\;'
. . objectives, the conference shoufdiprovide commentapi on the SN
«. - content of the NLS questionnaireé and.make suggestions for ) , \\
modification of existing cdonter. and introduction of new content. N

The conference planiiers expected that the donferencE/ygnla also ,
- contribute toward the more general.goal of fostering the Scientific study
of social change by broadening the awareness in the research community
of the NLS and its products and potentials, by stimulating greater
utilization of existing NLS ‘data,” and by broadening the community of
researchers ready to analyze forthcoming NLS data. 3 ' ’

. R
-~ . \

Selection ‘of. Conference Participants
It was felt thdt the goals could best be-met by a relativelyvsmall
conference which would allow and encourage full participation by all.
The number of participants was ‘limited to about 50 and most pa~{ésipants,
were assigned formal roles ‘as presenters of papers or memoranda, as
discussants, or as rapporteurs. . R

v

‘ ig? t%§§?elevant disciplines, to perform

"a variety of functions. Somejxpe 3%cig%ﬁ§s were‘se;ected\fo;-their unique
association with or use of th NB"agté$~Such_users, it 'was felt, would
be best able to identify gaps and problems with the data set. -Some were
,theorists_who could suggest how the 'NLS could be used or adapted to test
~evolving and already developed, theory. Others were individuals with I
strong substantive interests who were called upon because it seemed clear
that the NLS had the potential to make .important contributions to ‘research- - o
in pursuit of those interests. And some were included who could bring ) :

__-to bear upon the NLS relevant experience in phe"analysigfdf‘other_}

j _IEEEEEﬁainai“datax»wFinallyLmthﬁ;gqnference'included'répresentatives of ° ,
the institutions most closely involved with the NLS---CHRR,. the Department N
of Labor, and the Bureau cf \the Census. . - A : T e

Participaﬁts.wereugg}écted £

-4 e L ’ -

.

' - - Conference Format o K . S
The conference was organized into plenary and conéurrent: sessions. \\\g\\
The plenary sessions were generally oriented ‘around the broader and more

general topics, such as fhe review of research on the NLS and the
identification of future research issues, and the concurrent sessions

Aruitoxt provided by Eic:
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around more specific substantive topics. The final plenary session
" included summaries and reconsiderations from the concurrent sessions.
Each séssion included presentation of a paper (in the initial plenary
sessions) or a memorandum (in the concurrent se551ons), prepared
_ commentary,_usually by two dlscussants,.and open: dlscu551on. The
S " papers and memoranda were distrlbuted by mall to all part1c1pants in
' advance of the conference. - . . P!

N . . ) . L Al

v
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II. CONFERENCE PROCEED INGS% REVIEW AND COMMENTARY '

\

‘ James. L. Peterso ; <

GO - ~ Introduction

. v

The National Tongitudinal Surveys of Labor Market Experience (Ehe
NLS) were originally developed as a study of abor force behavior from
wseveral disciplinary perspectives. Consequently, the[initial'quéétionnaires
.cbnﬁaineg,items of interest to social psychologists, demographers and. - ‘
;Sociologi§ts,\gs well as to economists, and-interest in, the NLS.on the
part of social“Scientists outside the field of labor economics has

 broadened even further over the years. Sweet pointed to:a possible

explapation for this broadening, and in so doing perhaps exptessed one
of the main reasons for the broad perspective taben,by‘cohference-‘
participants: - , . _ a _
These surveys have, it seems to me, changed greatly»inatheir
character, moving from a well-focused study of the dynamics of .
1abor“for§e behavior toward being an "omnibus" social science
survey. I do not mean to criticize this evolution. 'Indeed,
this kind of -an evolution might well have been expected for the. -
simple. reason that virtually all of life's activities are B
implicated either as cause or effect in the ‘labor force behavior-
. of men and women. o N T '

e

At the same time the community of social scientists actively working’

with the data has broadened. One of the objectives of the coniic_ar_,_e;r;ce“£

was to strengthen and extend this broad range Qﬁ'interest:in tﬁs“SEﬁdy.
The conference- focused on the NLS study -- its achievements. ” v

‘and potentials. Yet because of the broad ranQe of .research questions

for which the NLS might be considered an appropriate data base, and

the variety of disciplines among the participants, ‘issues and |ideas were

. discussed which have import beyond what any one study could ever hope to

accomplish. Although the fundamental substantive focus of the NLS is the
explanation of labor force behavior, discussion at the conference often

" took 'on a -somewhat broader perspective in which labor force participation

was viewed in terms of what, following Duncan, might be termed the socio~

‘economic. life cy¢le.l The aim of tHis review is to capture some of the

and ‘to present specifics on the NLS in a structure organized by this - 5

main conference themes within ‘this socioeconomic life cycle perspective, e

broader set of ideas.

0
D

From the perspective of the socioeconomic life cycle, labor force-

behavior can be seen as imbedded in a set of social structures and social

. progression more'frequent than others, The particular pattern‘experiencéd'

0‘

- e

Aruitoxt provided by Eic:

processes organized around the progression of the individual through
various life stages. These social structures make certain patterns of

)

lsee Otis Dudley Duncan, "piscrimination Against Negroes," The Annals, 371,
May 1967, pp. 85-103. ’ o :
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'ilmportant aspect of this long-term perspectlve is the process by which a
person's work attitudes and skills are developed ---what may be labeled-

o

- and life cycle research.

e e

l . . . . -
“ . . .
!
o

by an 1nd1v1dual, and the spec1f1c stage that individual occupiés at -

Ca glven t1me, have important consequences for labor force behavior.

'We can reasonably expect ‘such varlables as labor force part1c1patlon1 ot

'fjattachment to work, occupatlonal achievement, and the meanlng attached:
_ to work to be strongly influenced by the ‘sequence -and timing of

‘different life cycle/stages. o . ) . ’

The orlglnal des1gn of the NLS expllc1tly recognlzed the 1mportance

-of 1life cycle stages for labor force behavior. Lacking- the, resources
- which would be required o mount a study of the'entire labor force: the N

designers of ‘the NLS chose specific age-sex. .cohorts of 1nd1v1duals for

" study because it was recognlzed that each faced some unique labor: market

problems: older men. because they are -approaching retirement; mature Wwomen
because many are return‘ng to the labor force after being out to care for:
+.growing children; and ydung men and ‘women because they are just becomlng

”establlshed in the labor force.‘ : - -

\ - ) . . T

t\ a.

~From a llfe cycle point’ of view, the relatlonshlp betwe n famlly "g
and work is- espec1ally important. It.is moreover an area of research ‘
which has suffered neglect. Yet a person's famlly status, the relative’
1mportance w.the 1nd1v1dual of family and work, the size of family, and
the work status of a spouse, ‘to name just a few variables, can all be
expected to greatly 1nfluence labor force® behaV1or.. Je
o A life- cycle apprg ch also leads one to take a long— erm perspectlve
on labor force behav1or§\ 1f° 1ife cycle stages and patterns are strongly

S
.

o A
‘

- related to labor force behavior, then we must look for determlnants pf

that ‘behavior which may" develop over a long perlod of time. A particularly

labor*force socialization. . It is evident that the famlly -~ primarily—"
the famlly of orlgln ---plays an espec1ally crltlcal role in this process.
< .

: BoLh "of these themes -- the process of work—famlly 1nteractlon, and

“the process of labor force soc1allzatlon -- are developed below. . Another
' 1mportant set of ideas fits less directly under, the life cycle perspectlve,

‘yet is 1mportant for the understandlng of-labor force: behavlor. These
ideas.center around the structural (as’ opposed to the individual-level)
determlnants of labor force behavlor. This theme is developed 1n a thlrd
sectlon oelow. ' .

The final section is .dewotéd to a discussion of some of the method-
ologlcal ~jgsues raised at the tonference that are relevant for longltudlnal

L4 . v "
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\ '  Work-Family Relationships

. One's labor force behavior cannot be understood in isolation from
life's other major domains: family, childrearing, community involvement,
friendships, and leisure activities. The importance placed on and the

s

meaning derived from work can be properly understood only if wo

rk is

viewed in relation to these other areas of .activity. FurthermoXré: one's>_

placement in sets of social relationships associated with these
spheres -~ most notably the family -- both provides options for
constraints on labor force activity. The inter-relatedness of

other
‘and places
these

various domains was a main conference th' ; especially in the p;esenta-

by Morgan:

Massive changes in birth rates, population, labor force pa

. tiuns of Morgan and of Featherman and subsequent discussions. As eXpressed

rticipation,

family composition, and the labor market combine to demand better
understanding of the processes by which people enter and 1eave the

. labor market, sort themselves into particular jobs, job 1
¢ residences, and families. Much progress has\?een made 1
separate aspects such as job search, unemplo at, famil

cations,
studying
planning,
ies on

the incentive to work. It is the -argument of thys paper that indi-

\\ mate selection, and even the effects of program and polic

vidual decisions in these areas are commonly joint decisions.

multiple objectives. and constraints, and often: need. to be
as such. : : : . v N

[

with
stqdied

This inter-relatedness becomes particularly crucial inffhe ages from
the mid-teens to the early twenties when major and conséquential deCiSipns
must be made in many of these domains. The individual's preferences,
skills, and ‘perceptions, the available opportunities, and the order 1in
which choices are made must be taken into account in seeking ai explanation
of the ways in which people sort themselves into various social and
economic' categories. As Morgan argued, "with such a complex gearch for

several things, subject to various ‘objectives-and constraints,

it seems

uniwise for the researcher to focus on any one of them without at 1835?_

using the ‘others as part of the explanation."

Morgan organized much of His discussion around the notion of "joint

" Gecision' -- decisions that influence one another. HE stressed ,
individual's decision concerning job selection is’'part of. a larger decision~"-

making précess in which this decision both affects ang. is affec
fam#¥al and ;esidential,conside:ations;-:Mselecﬁionuofwa~marri
that partner's’job selection, their decisions concerning family

that an_

ted by =

age“pa;tﬁéf7““““

formation’

(i.e., children), and their choice of place to live. ' Most of the discussion

of this notion of joint decisions centered around the relationship ‘between
work and the family, with the point that more than one individual partici-
pates in most of these decisions being emphasized. As expressed bY Ryder:

The typidal life course proceeds with the merginé, by marriage, of

two individual familial sequénces{ This is at least a jbi

nt

" decision, rather than one that can be conceptualized as respthiVe
to the preferences and priorities of any one particular individual.

All choices made subsequent to' that decision (in a causal

\
- ]

2 Co . e

.Aﬁ R ‘- ' | : : '. . 1«3

rather
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N §
than a temporal sense) are joint not only with respect’to occu-
patlonal implications, but also with respect to both of the two
major parties involved. -Subsequent to 'the birth of the first
child (again in a causal rather than strictly temporal sense)
choices presumably incorporate some weighting of the interests
of the child. .Not only does one want to have a sense of priox-
ities, within the individual being questioned, but also a sense
oF the weights that will be attached to the priorities of all
affected 1nd1v1duals, 1n coming to the single 301nt decision. . .

- \

Although there was general agreement’ about the importance of the
work-family relationship, there were differing opinions concerning the
importance of the residential location decision. Ryder felt that deci-
‘sions concerning leaving home and quitting school are likely to be. a more
important integral part of the decision-making process than is the resi-

_ ‘ dential location decision, and suggested that the familial and occupational
A ‘ considerations should be broadened to encompass these decisions. In Ryder's
' view, "the familial and occupational vectors are much more important than

the residential vector. One reason for that view is that I ‘think the
description of social change during the process of- modernization is most
conveniently conceptuallzed as a gradual Shlft of prlorltles from. the .
familial to the occupational sphere.

o

.

The'lnterdependency of family and work -exists tHroughout the life
cycle. In the childhood years the family of origin serves as a primary
agent of soc1allzatlon of the future work force. This is the subject
of the following section, so will not be pursued further here except to
emphasize parents' central role in develoulng chlldren s work attltudes

. and expectations, especially as bound up in.sex roles, and the role parents
may play in developing initial job skills and in prov1d1ng resouxrces for -

» education and/or for Obtalnlng Jobs. < :

The work- famlly relatlonshlp is perhaps most evident and most complex
in the critical years of transition to adulthood. The order and age at '
which certain decisions or events. occur can be. expected to have long-

. lastlnq effects. Of partlcular importance are the following: selection
of a marriage partner, first job, birth of the first child, and amount
- of 'education obtained. The detrimental effects of early parenthood on -
subsequent socioeconomic achievement,: particularly for ‘women, are well
known.“ But what effect does the timing of marriage have on the amount of
- education received (or' vice versa)? - Does ‘this differ by sex? What effect
does the amount.of education received have on the characteristics and

"qualities of the marrlage partner selected,. and how. do_these- -relate -to ¢.7_M,ﬁww

~“7”“”‘"”'Subsequent “marital stability, family size, and occupatipnal achievement
- - -for both.the Husband and wife? The recent upturn in the age at first
o ©, marriage raises some questlons about this tran51tlon period. -Sweet,. for
example, asked: - .
First, exactly what are young, unmarrled adults doing?.  To.what. extent
. are they 1lv1ng lndependently of the fam11y of orlentatlon’ What
v v - ‘effect does the length of the interval between the completion of
: © education n and marrlage have on subsequent labor force and familial
behavior? Does this effect depend on the activities and living arrange-
ments during this interval?

2 - A v
‘See for example, Frank F. Furstenberg, Unplanned Parenthood The Soc1a1-
Consequences cf Teenage Chlldbearlqg_(N Y.: Free Press, 1976) .

s
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Although research is beginning ‘to provide partial answers to some
of. these questions, work needs to be done to consolidate and extend this
research through developing more comprehensive theories or models.
pParticularly lacking, as Sweet pointed out with respect to the question
.of teenage childbearing, is a good understanding of the antecedents,
as opposed to the ‘consequences, of some of these chioices and events.

The following comment -- again by Sweet -- expresses the general
nature of the research questions which need to be addressed with respect
to the transition to adulthood: '

There has to date been little study in the United States of the
process by which children leave the parental hcusehold. The one
notable exception is the work done with the Michigan panel data.
More study of this important process from the point of view of
the parental household, - as well as from the point of view of the
.young adult leaving the household, would be quite valuable. There
are many forces affecting this transition, including the .economic
resources of the young adult, the economic resources of the parents,
the housing situation in which parents are rgsiding, the social
environment of the ‘parental household, the educational status of
the child. ' I

Beyond these transition years, the family is also the locus of
changes which affect the labor force behavior of the current generation . .
of workers.” The interdependence of labor:force behavior and the emerging - ,f' o
types and changing frequencies of family structures needs further research.

Continued ipareases in the last decade in the rates of divorce and,
possibly, of separation have led to an increase in the+number of families
headed by a single parent, usually female. The proéess of marital
dissolution also brings additional persors into the labor force, though -
it is not entirely certain what the causal linkages might be. At what
rate do those who find themselves newly divorced enter the'labqi force,.
and is'their entry primarily out of economic ngceSsity?, Do women -in

~ failing marriages who are already in the labor force -feel more indepen-

.« dent of their husbards and theréfore more willing to terminate the

marriage? Or do those who anticipate a divorce-or‘separatignnﬁgymto

some means of support? This is clearly a complex issue in which any one
of the above hypotheses could be true for some subset of women. The
dynamics of these processes'éhd the characteristics of the persons or
_situations in which they apply need careful study. Toward this end,
longitudinal data on thé'timing‘of”events;in~theseépfocesses;are‘crucial.“”

One of the major variables which may underlie the process of marital
dissolution is change in sex-role norms. ‘Sweet noted that the division
of labor and the distribution of power within households appear to be

" changing. The proportionrof-women working continues to rise, especially

1
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among women with preschool children,; a group whose labor force partici-
pation rate has traditionally been quite low. Time use studies show.

~ that in_comparison with previous vears wives are spending considerably

less time in childcare and family maintenance activities, whereas

husbands have changed little. What are the major factors accounting

for these changes? How and to what extent may these changes -foster
further changes in the same direction? What is the effect of the exper-
ience of work on women's future desire to work and probability of working?

Although social expectations with regard to women appear to be
changing, so that it is increasingly acceptable for wives and mothers
to work, expectations for men do not appear to have undergone much change.
Even when a wife works, the husband is still expected to contribute a
major share -- preferably more than half -- to the household income. It
is still the case that very few husbamds Voluntarily take on the home-
making and childrearing roles 'in lieu of labor force participation while
their wives work to support the family. It appears that the work of '
married women is viewed as a supplement to, not a substitute for, the

husbands' work. In addition, Douvan pointed out that it is still generally

expected that women.should "work only on the condition that work-family
integration is possible; their work commitment is contingent on its fitting

with fainily goals." .

‘Changes in women's roles may require some adjustmént in men's roles
as well. Trend data.from the NLS which would chart continuities and °
changes in both men's and women's roles are needed in order to describe -
and understand the adjustments which take place. Moreover, the conse-
quences of changing roles for other aspects of labor force activity need
to be studied. Where both:husband and wife seek substantially full-time
and permanent employment,- there may. be consequer~es for the career mobility
of each. Career advancement often requires ge:. - . hic mobility, especially
in higher status  jobs. Since a move leadlng to :.s7ancement for one,
partner may restrict the other's opportunities. for advancement, some
sacrifice in advancement is, in the aggregate, more likely for duyal-career
families than for single-career ones. In this circumstance, what deoisionf

‘making processes and expectatiohs are developed within.the family to guide -

the development of both careers? The impact of dual-career families may
be even broader, as suggested by Mlller-.

—- e IO —— - ‘ \ .

\

If men in their thirties are now making job decisions with respect:
to hours of work, geographic location, or other factors within the "
constraints of their wives' jobs, then it is likely that some aspects:
of jobs will become increasingly important aﬂd others less so. B

Location, for example, might become more important because of the need

security might become less important and the intrinsic satisfaction derived
from work more so. In any event, as changes such as thesé occur and
become more frequent, there is likely to be a 51gn1flcant 1mpact on the

way people sort themselves into jObS.

3See for example, John P. Robinson & Philip E. Converse, "Social Change
Reflected in the Use of Time,” in Angus Campbell and Philip E. Conversé,
.eds., The Human Meanlng of Soc1al Change (MN.Y.: Russell Sage Foundatlon,A
1972), pp. 17-86. it :

T s ’ _.'11,_ i >

Y
s
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t57find 'two jobs in the same area.- With two-earners.in.the family, job .



Tn the foregoing we have sketched a broad set of variables and
relationships which must be addressed in studying the work-family
relationship. Breadth is desirable in sketching a research agenda.
However, individual research projects such as the NLS must . be more
circumscribed. Ryder said it well: '
There are several senses in which all of the preceding is obvious:
life is complicated, influences abound at several levels ) -
simultaneously, measurements are difficult to make and difficult ' .
to assess after-they have been made, and respondents can be
perverse in providing information. But there is a general
conclusion I draw from this--that we should keep the scope of
our inquiries modest in dimensions, and attempt to measure and C N
relate just a- few things at a time, doing what we do with the ‘
utmost of care and circumspection. ' : '

1

Labor Force Socialization

Much of the research on labor market experience has focused on = . ~°
processes and effects which take place within a moderately short time
~ span, as in most studies of unemployment, job mobility, discrimination,
., . and use of,time: Not surprisingly, the predominant study design is -
cross-sectional with retrospective: questicns..used to develop whatever
time dimension there is. Many of those studies which.dq“take'a“;onger .
term perspective, such as sociological studies of "intergenerational
mobiiity, examine only a few basic demographic background variables .
from the earlier generation. What is underemphasized in this line of - ' -
research is more detailed attention to the long-term processes by which o
occupational and educational skills and aspirations’ are developed,

sustained, and changed, and are subsequently translated into actual -
educations, jobs, and careers. . . : o

Watts and Skidmore argued that such a long-term perspective is.. -
, * . needed in labor market research, a theme ‘echoed throughout the conference
. and.applied to -the NLS. A life cycle»framewofkﬂin studyingJ1éborJmarket_mw“NWw —
' pehavior leads naturally to this long~term perspective. The perceptions, = .
experiences, aqd constraints inch’influence educational and 0ccupation§1
behavior are in large feasure a function of life ¢ycle stages.

_ . Parnes concurred with Watts and Skidmore in their call for a long-
term perspective: '

i
W

» * Tt is terribly important, I think, for both researchers and policy- -
“*’“"ﬁ"'"~~makers;to-heedﬂtheirdQleaWforwg;eatepwg@phasis on long-run per-
‘spectives in understanding and dealing with labor marke¥ probléms. ™
In a policy paper that I prepared last year for the National

Commission for Manpower Policy I argued that human resource policy -

7 : H . . BN : -
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has glven "inadequate emphas1s ‘to 1ong—run &s compared with
short-run programs...that relatively too much’ attention has
. been given to serving the disadvantaged, and relatlvely too
littlé attention to preventln labor market dlsadvantage ‘
from developlng x
] One of the objectives of taking a longer-~term perspective is to
gain a greater understanding of the processes yielding new generations
of workers. What influences do the perceptions, skills, and aspirations
formed in childhoecd and adolescencs haye on subsequent occupational
. behavior? And how long lasting are these effects? How and to what
- extent are the attitudes and work experiences of parants transferred to v
" :their chlldren? Whatever the answer to these questloﬂs, it is reasonable
to expect that much of the individual variation.in labor market behav1or
is ‘to be explalred by processes at work prlor to entxry 1nto the 1abor market.
The 1mportance of this early labor market soc1allzatlon for sub-
sequent occupational behavior' underscores the need to study this hehav1or
in the context of the family and the life cycle. The famlly of. orlgln
is the primary agent of this initial soc1allzatlon., Yet socialization
continues throughout the life cycle——through educatlonal and subsequent

- labor market _experience.

S, \\._c [P

T

The wozk experlence and attltudes of parents may be\ xpected to have
a strong impact on the values toward work and the work skills which thelr
‘children form prior to entry into the 1abor force. ‘What d ntrlbutlon, v
for example, daid the’ exper;ences of parents in the Depress on have on the
work attitudes and expectatlons of. those who enterasd the labor force - -.
.shortly afterwards° “Are the attltudes of parents passed along in a
fairly stable fashion to their children, or do children react by forming
contrasting attitudes? Are there stable dlfferences in socialization
~ between the sexes and among various ethnic, rel: clous and inco e groups?’
Y Better understanding of- ‘such questions requires from the NLS a\more detailed

examination of the processes by which this soc1allzatlon takes

mefmuw.

3

v%gce within

'
+

Perhaps the most basic’ questlon is how ‘a Chlld [} 1n1t1a1 perceptlons, _
e ”"values, “and asplratlons with regaré *o ‘work are “Formed within the context' «
' .0f the famlly. ' Work, however, must be understood in relation to. other //.
. basic areas of life's activities -- such as family, parenthood, 1e1sure L
act1V1ty, and peer relationships. The relative value .of each area can
"be expected to.change to some degree throughout one's life* cycle. ~Never-
ytheless, perceptions, values, and skills held at the time of 1n1t1a1
..entry into the labor force are likely to be espec1ally important in terms
- of their long-run consequences as they w111 be influential in determlnlng
the timing. and level of entry. -

*

™

"4Some insights on this issue may be found in Glen H. Elderx, Jr;, Children '

of the Great Depression (Chicago: University of Chicago Press, 1974).
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Just/how and te what extent do parents transmit to the1r ch114ren
A values and asplratlons with regard to work and other of life's basic
v . domains? . Because the /NLS study does not include samples of" -younq
\ - children ~- those of the age when such attitudes are 1nrt¢a{1y _ormed -
' participants. at ‘the conference did not devote much attention to t is
question. Nevertheless some tentative thoughts relatlng to it were-
expressed by Douvan. : ) \ \
The parents' contri. ntion and social support for thg child's ‘
. . education is interesting as a possible determinant of the child's
St occupational attaimmient, but it can also ke thought of as an
I index of the parent-child relationship as well —-— the\extent t
.Q\whlch parents communicate ‘with their offspring and ac@lvely par-
t1c1pate in plannlng their future during the crucial formativ

years. "Such an index may be a powerful predlctor (at ‘least fﬁr ‘ ‘ﬂ o
males) of the young person's identification with the goals of o ”\\~
‘the: parents and thus of. his social class asplratlons.‘ Youth' who R
do not share a close 1nteract1ve relatlonshlp with parents "\\\\

be less likely to ach1eve|h1gh ocoupatlons. But it may also ,
.be that’close identification with the father~will lead the boy . o
-to0"stable class aspirations (I want a life 11ke my fathe1 sy :
rather than to upward moblllty.' The sltnatlon for the youn -~
female is different: since the mothers "6f thesé” young "WOomeét
will have lived. their adult lives in the f traditional ‘statu ;
system in which a woman's status was defined by her husban g
attainment rather than her own occupation, the daughter ca
B ~identify closely with the mother yet asplre 'to a class po ition .
| f and work life quite dlfferent from the mother' s -- without that -

: asplratlon $tanding as. an’ implicit rejectlon of the mother..

Indeed, if the NLS could prov1de a better understandlng of the ways in
, which parents own work experiences serve as models (elther p051t1ve or” -
negative) for the1r children, it might go a long.way in helplng explaln_
the association between parents s0tloecohomkc/hackground and thelrx
'fchnldren s soc1oeconom1c "achievement.

El . e ' N
-~ Educational and occupatLonal aspirations are_among the values X B
. developed during chlldhood and adolescence whlch are of partlcular '\, )
importance for soc1oeconom1c achlevément. These are issues around whlch
many . parents form strong: expectatlons——expectatlons whlch are likely to\
" .be communicated jn direct’as well as subtle ways. It is ;mportant to E N
understand how these expectatlons are communicated togthelr chlldren, how\ .
early chiidren develop their own expectations, "and ‘how these expectatlonsa B
change as the tlme for educational and occupatlonal decisions . nears. i \\
A R Anotheér aspect of early soc1allzatlon of 1mportance for socioeconomic \
' " achievement is the development of sex-role attitudes, especially those =~ &

;;_ﬂ_wwm“related to_child care and work. It is evident that we are in. an era ‘of

rapid socral change in this~ regard, great deal of. conscious” re—thlnklng T
and public debate 1s centered around the issue of the approprlateness of

RIC. . DR F
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‘ prev1ously held sex-role. narms.' How are the division of labor and
distribution of power in the famlly changing and how do they affect
sex-role soC1allzat10n in chlldren’ With regard to femaie children,
Douvan suggested that ' ' : ‘

:_The interaction of mothers and daughters is likely to change
in areas related to work and achievement. Tradltlonally
fathers have becn crucial as work models for male chlldren,

. and women havc served as models for daughters in family roles.
With the growing expectation that women too will spend most
of their adult lives in the work force, there may be some
dislocation in.the val e transmission 11ne between mothers
and daughters.

"Certainly the primary mechanism through which sex-role soc1a1-
ization takes plage is through the role models provided by parents.
If so, the contintiing increase ‘in the proportion of female-headed
famllles and in the proportlon of mothers (partlcularly mothers of - '

oung children) who are working may be: ‘expected to exert'a strong - *
///anluence on the socialization of their children. .Just how sociali-
zation is affected may be influenced by such factors as the cvpe of

e

_ child-care_arrangements which are used.< S,

/// -.work, .the amount of time each parent can spend with the -chi d, -and. the- e e

;; o ~ ‘ p ‘ . R S e e

- s In a cautionary.note, hcwever, Parnes”po;nted cut the difficnlty. . .. . b
-of measuring“parental inputs of the type we have been discussimg; ‘

’ . To acknowledge the 1mportance of current nurbturant services to
T . future productivity - ‘provides few clues as ‘to how to 1dent1fy and
Doy el measure .the specific inputs; which makes the. grzater contribu-

N K 5
3 ~~tion to the future productivity of the child--an hour's worth '
- . of readlng or an hour's.worth of hiking? Or, does the answer R P
A depend on what_ 1s read or where the walk takes place? .or, is._ ’

the really 1mportant\factor the nature of the 1nteractloﬂ
' between parent and child 1n\e1ther act1v1tyﬂ

. Tl
i f - Nt

o Soc1allzatlon 1ncludes providing ﬂhlldren wit ‘some\\gtual exper— ‘

" ience with the various roles.which they are\learnlng. With regard\gg\\\\
o 1abor force socialization, parents develop -some initial labor market c
L SklllS in their children. ThlS can occur thr ugh various household

" i taskSLand 1espons1b111t1es, as well as through ‘the kinds of activities,

) both* formal (such as organizations, nelghborhoodv ‘jobs, etc.) and’
R 1nformal, in which parents encourage their. chlldren to part1c1pate.
It wés suggested at the conference that this issue could “be’ addressed

byethe NLS by the collection of data on ‘the use of time by both parents

and children. . ) - .

Tha~question of the contrlbutlon whrch paren*s may make to the

gwsf—«;¥~_development _of_labor market.skills..in-their children. 1s_of_1nteresf in
the context oE 1ong-term.soc1al change, “Ryder noted (1n,comments quoted
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- .above) -that-a primary feature of sSocial change associated with modern-.

. " ization has been a shift in priorities from-the familial to the

. occupational spheres. This has been associated with the declin= of

 the family per se as a productive unit. Given thesevchanges, it might
be egpectedmthatvthe role of the family in teaching labor market skills

" has also declined,. or at least changed dramatically.. Which teaching
functions has the family, abandoned in this area, and which ones has it
retained? Which new ones, if any, has it taken on in response to changes
in the kinds of labor market skills needed? ‘It might be sudgested, for
example, that much of the burden’of transmitting skills,ﬁgé shifted to
other institutions. If so, the role of the family may have become that
of providing its children with the necessary motivations and resources.
In that role the family may serve mainly to orchestrate and support a
progression of experiences which its children obtain in institutions and
settings other than the family. g o '

. Chief among these other institutions and settings is, of course,

" the educational system. As a person proceeds thrcugh adolescence and
into young adulthood, the importance of the educational .system for
socialization increases. The ample literature on the relation of educa-

" .tional input$ to occupational outputs will not be reviewed here nor was
it a central topic of discussion at ‘the conference, ' However,.selected
research issues falling within this topic were raised‘as being particularly

.clevant in the context of socioeconomic.socialization and in need of .

" research attention. T S e S e e e

~' There is a néed ‘for better runderstanding of the:role of non-formal = = .
- _and-non-traditional kinds of education in-the develgpment of labor,market .= . _

S skills. , Suter pointed out that: the growing diversit¥ of educational. N B

' T programs renders the. usual méasure of educational attainment, in terms of '
=w= <= -years of completed schooling, less useful. He argued, for example, that
T "two years of completed college no longer ismindicatibe”of"the*typefofw LT
education received since junior colleges today offer widely differing : L
ncurricuiums which may affect the occupational choiges'of,graduates."
More attention‘is needed~touthe.causes_andféonsequences,of this widening
-* array of ‘educational opportunities. tht~specificfrangefdf~skilI%}

- .. .‘attitudes, and knowledge-~that is, "human capital”--does each kind of
educational experience develop? Wha” ncdcupational congtraihts and’o§por+
tunities arise out of these differin xperiences? ~Parnes, for example,.
‘pointed to an unresolved issue in the :onomics of vocational education

o

on which the NLS could provide data -- does vocational education actually
SO . Even less formal kinds of "education" héy,bé iﬁpor;gnt forms of

socialization. These are the kinds of activities which families may
“ . . "orchestrate" in the sense introduced above. To tap these kinds of L
N - activity, Michael suggested studies of the use of time by youth, - - L

particularly Ehdée noEiﬁﬁ?&ﬁfth§”Iébbr“fbrc'. “Among“thQSE“activitiesj%¥~%—vmm%f—f

e e - : ;
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which maygﬁg‘particularly’impqrtant for-sqbialiiétibh“is_participatibﬁ

' “in ‘formal organizations. Though such activities.may indeed  teach

‘Jspédific‘skiils,,their greater impact may be through the formation of * ,
attitudes and values. Going further, Sullivan argued that besides ' .

locking- at formal participation by youth in organizations, researchers
should look at volunteer work as an introduction to the world of work. -
The problem of sorting-out causal relationships in this ‘area may be

~difficult, however, as self-selection is likely to be particularly _

‘>rimportant,uﬂNevertheless,Wsocialnpar;iqipggiggmggﬁ'VOlﬁnteer_WOIk may

_was mentioned by Presser when she suggested that difficulties. encountered
_ in looking for summer jobs may be a motivatiny factor which “operates to

“tb_gqpport the higher education of their- children has long been'rgcdgnized T

be important mediating variables as they confirm, strengthen, or further
develop previously held attitudes, and teach some general and perhaps

lévénfspécific”jobfskills{'”Such“activitieS“may/‘iﬁ fact, play an important

role in occupational choice and in developing occupational and educational -
expectations. ' :

Early experiences.with job-searching and with part-time and’ summer
jobs may be another activity with important consequences. Though such
jobs “are unlikely to teach specific job.skills which will be of use later,
they may teach more .general job' skills and ‘attitudes which are important
for obtaining and maintaining a wide variety of jobs. _But another function

(PR

raise eddcational aspirations. Much the same could be--said of the actual
‘job -experience’itself. = . e IR ’
‘;' . . L T Nal ’ N )
The role of the family in developing educational aspirations in its
children has already been mentioned. But its role inﬂpglpihg ité children -
realize the levels of education to which they. aspire also deserves, atten-

tion'frbm,NLs'researcherg.__Stafford asked, for example: "How much do

“families continue to support children of college age? ‘Do they provide

income support only while attending college?" While the. ability. of parents.

oy

as an .impértant .aspect of social mobility, less attention has been paid

‘to-their willingness to orovide support and the extent to Which their =~ - . e

willingness (or~even_insistenée) affects the educational(plaﬁs’aﬁd exper-
iences of their children... : ST T

" ‘Explicit in most of the discussion at the conference, and implicit. Co

'in the paragraphs’ above, is the notion that education is a form of human ..

capital development, a concept whiéh has guidéd much NLS based research. /7/
Some” questions raised by this conceptual framework which have_hot’been e

P

sufficiently explored have to do with the rates at which different kinds™

‘of education depreciate.- Changing patterns in the. demand for_laﬁbf’yillh

.of,coursé,ngﬁfect.théffétes;of;depreCiationvofmdifﬁerentfkinds_ofFW6;k,.
skills which may be imparted as pért of the ‘educational process.’: But is

' there, some permanent minimum value of a given kind .and_level . Gf education? -
“Or is the 'value of education primarily in securing a cértaiﬂ;;evel of
1en;fy'intd the labor force? These questions céq}dgbe/;tﬁaied4using
NLS.:data by_ggmpaxipgrﬁbemggt;ywlgygl jobg,ofﬂthOSe,entering-the’1abor*

‘\)
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_market-immediately after completing their education with those who wait

£6r a period of time (taking, into account the/céﬁitél"formation value
of the activities engaged in“during the period of unemployment) .’
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. between these kinds of educatlon.

: o . Labor force soc1allzatlon, as with other
does not end with the attainment of adulthood.

-the memorandum presented by Douvan. -

\\\g o , o Her presentation was organlzed around thr
R issues, which have already been discussed abov
- hood sociallzatlon. .

S

a. the meanlng of work and 1ts determlnants, 1nclud1ng broad changes

in the culture over time
. . ,./ .
" b. the. relatlonsnlp between 'work and othe
famlly life ° - - K
o N VA
c. sh1ft1ng norms about sex roles and wom
' productlve system A

~To these three lSSUEo we mlght add-' .

f"" S d. the development of work skllls through

s

, ) The questlon whlch needs ¢m=be—addfessed in te
ffi*"”'~w—- how the. values, skills and perceptions which a
o '\ situation.(or.which keep the person from work)
weakened, or changed as-a result—of work exper
factors.| - . S

Experlences der1v1ng from the stages 1n t

important -source. of change,. independent of bu
experiences. Marrlage and famlly bulldlng, fo
pressures; and satlsfactions whmch have the po

- -o=— leave the labor force, Whlle -inducing others t

. ‘1. relative 1mpor*ance of work for some, and 1ncr

. ... may induce reevaluations +in ‘some 1nd1v1duals o
work: ‘The. subSequent shrinkage of the family

“‘ment age Stlll later may also. operate to induc

3 tions. Douvan sketched out some posslbillties

o work- /x’ ~
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SR Although education is-.most often v1ewed as a form of cap1tal for—
. matlon, ‘it was' also-pointed out at. the conference that ‘certain forms.
e of education, partlcularly scme adult education; -are

of consamption. In studying the effects of education on ‘socioeconomic. -
achzevement and socialization, care should be taken to d1fferent1ate~

forms of socialization,.
It cont1nues, perhaps

with less intensity, through the remalnlng stages of thé~ llfe ‘cycle.

‘Much of the discussion of this issue at the conference centered around

ee soc1al—psycholog1cal
e in relatlon to Chlld-

r llfe areas,'partlcularly

en's. part1c1pat10n 1n the

educatlon and experlence

rms of

e iife‘cycle may be one
teractlng w1th work
ex pleh create needs;"
tential of greatly changing
prev1ously held values ‘and patternsa They obviously induce many women to
they'reduce the"~~
it for others,
£ the meanlngs ass1gned to
and the approach:of ‘retire-.
e change in yet other direc- -
with regard to the attachment

o joinj;-

ease

prlmarlly a form .

hese flve 1ssues 1s
person brings to the work
are mal ta1ned, strengthened,
1enses or sbc1al and cultural
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R RS Is 1t pOSSlble that attachment to work changes over the life
e UTe i aycle so that ‘the young demand intrinsic reward from work and
o : care’ 1ess about hours or high pay. the young middle-aged
- _:(absorbed w1th family responsibilities, demands, and pleasures)
want. h1gh pay and reasonable hours more than intrinsic grati-
fication, and the middle-aged want intrinsic reward and
“{ reasonable hours to allow greater self-development and
- “broadening of life-satisfaction? Do people, in-other words,
‘change the role they assign work in self-definition and life-
j”satatfactlon as they move through various life stages? Do we -
_come to appreciate the multiplicity of life as we get older :
"(cf. the midlife crisis and midlife change research) or do we .
. grow 1ncreas1ngly monomanic-—decldlng that life is work or fame ;
or money or whatever 1nd1v1dual value we flx on? . _7/

Che Clearly 1nd1v13uals vary in thlS some broaden and some n&. <OW AR
L *" their goals and gratlflcatlons as they grow older. We can ' )
’ ' profitably lock at patterns of change in attachment to work
over life stages (always controlllng for job class) and see
.. if it is possible to predlct such outcomes as psychologlcal
~'stress, phy51ca1 moblllty, and life satlsfactlon. S : ' S
What 1s needed from the NLS is a better understandlng of the factors
which lead some 1nd1VLdua1s to change one way, and others another.
Among: those factors mlght be socioeconomic class background and current
e status, 1nteract10n patterns and satlsfactlons ‘within the famrly, and
2B T the initial skills and valués brought to the work situation and their -
'_ relatlonshlp w1th actaal work experlences and satlsfactlons._"_

‘. - ' Meanings and norms associated with 1abor force behav1ol may: also o
be developed, malntalned, and changed by experLences on-the-job, .as _ C e
Shore suggested: : _ oo . S

o = - “

.Wlth regard to the ";eanlng" of work (whlch I would take to . o e
S include motivational considerations), it might be useful to - -
R R distinguish respondents in terms of whether they value ‘work/ : e
o ) employment largely ‘in terms of 1ts 1nstrumenta11ty for achiev-
o ' -ing things outside of work or as an .experience of personal
EN significance in its own right: It 'should be  inst¥uctive to TR :
¢ .. . learn, 1if there are motlvatlonal "types," how’ these dlsp051- _ SRR I

tions affect and are affected by labor market experlence.

1

©.,T7T phe study of 1abor force soclallzatlon should also 1nc1ude attentlon'

‘ to. 1ntergeneratlona1 changes in" the-process and ‘results’ of socialization.’
leferences, for¥ example, in the attachment to work. of two different age i T
cohorts may be due in part to life cycle stages (intracohort- change) and - o _°.V”
in® part to. generatlonal differences (1ntercohort change) Longltudlnal e Lk
dstudies such as the NLS 'will be requlred to make these- dlstlnctlons.,i”;”";f:xﬂ“”.umf'=

77 Even so ‘the task Wwill not be easy: it appears that intracohort changes ' o
: are not monotonic, and vary according to such other varlables as ‘social - L el
¢lass, race/ethn1c1ty, and sex. ke . ' o

'

2
” . ‘ . . . ) I . . ‘i*
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" Nevertheless it sHould be possible to detect some of the major
'71ong term changes in the development of work perceptions, skills, and
. #1'NOYMS and then to. .relate them to other soc1a1 changes ‘and changes
.';]L.'ln the process ‘of socialization. .Douvan suggested what some of these
‘ intergeneratlonal dlfferences mlght be: . s . e

Thw;thln occhpatlons or occupatlonal classes, can we demonstrate
_.generatlQ\\} différences in the attachment to work? Do the
. young, who have grown up in a’ time when traditional work values
have been radlcally chdllenged, demand more intrinsic gratifica-.
tion from work (as, for example they seem to do. in- school, '
claiming ‘that they: ‘cannot learn what is not interesting to‘them-
: or has no relevafice)? Or do they, on the other hand, devalue the
o - ‘work life itself agnd ask only that work. prov1de the money and free
) time (i.e., the ext¥insic rewards) which make™ poss;ble satlsfactlon
of other self defirled needs outside the productive system° '

.\.\\ .
[ e

» - In conclus1on,~ f one 'is to understand labor force behavior, - 1t is. i
" necessary to trace {pver time the conditions under which. labor skllls and
. attitudes are devel ped, maintained, and changed, and it is necessary
- 1. to place work in a wider context which encompasses the. other major life '
domains, and to und stand the changes in these domains which are:
associated w1th pro ression. through the life cycle. Only in this way : ) ,
' can one more fully Qgerstand the characteristics which the person- brlngs R
to- the 1abor market, and which help shape behav1or there. R . a7
4 ,/‘f * . Yet the characterlstlcs which workers brlng to. the 1abor market. = | J,;fmjfi
s /. .. constitute only part of the ‘explanation of labor force béhavior. Equally L
o " important’ are -the characterlstlcs of the available jobs and work
2 situations and the, structural factors-which détefmine thelr d1str1bu—' ) S
‘tion. We turn next to a- cons1deratlon of these klnds of varlables.x” e

¢ ' E
. . o

{ [ T ! . . . : ; ' . /l

s .- Structural or Demand Side Variables

U £ . I .o . - . ‘
0 / . N R . | EI
In the prev1ous sectlon we argued that a 1onger-term perspective f
is needed by the NLS in the study of the' sociceconomic life cycle. A
broader frame of reference is clso ‘needed. Much of the research on’ :
1abor market experience, stratification, .and- moblllty, the NLS 1ncluded, '
- has: focused on the 1nd1v1dual (and occas1onally the famlly) as the unit .
of ana1y51s. This has been an appropriate and productlve focus, " -l
generatlng a wealth of data‘characterizirg ‘the individual.in terms of .
-various background, social, psychologlcal, and experlentlaf qualltles.,— - N ‘
Yet one br;ngs these characterlstlcs to bear on situations over which o R
i one may have little" 1nfluence., The outcomes are determf\\d\as\much by '
the characterlstlcs of thé situation as by the characterlstlcs of the-- ‘ T,
1nd1V1dual “Conference participants called attention to this repeatedly\\\\\s\g\‘fff
and urged that longitudinal studies such as the NLS. give more attention :
‘to-.the measurement and analysis of structural varlables. " In.the words
of: Mlller' ‘ " o e

o/

ukf ":l .. ., : ; - ' PZOT C | . :\_' .
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is the le

'3 nature of "the work env1ronment, part of tﬁe demand side of .he market-

.-essentlally operate at the level of worklng condltlons‘\tnen we had;

- that it was both feaslble and not costly to obtain some ©f' thls data by R
adding items- to the questionnaires. Considerable d1scuss1on ‘also’ centered |f . U

: respondents, galnlng cooperatlon, and, cost. -.: _ u

'We seem all to be in agreement at thlS conference that longltu—

“dinal surveys should'have as at least one focus.of thelr concerh}, ce

" the analys1s of how social and economic change occurs: The‘ L

fproblem is to determine. what aré the structural changes—that~ )
dre taklng ‘place and whose. interactions with 1nd1v1dual behavlor”‘"" L
we WlSh to ‘observe. - . EENCE )

o —_ :
One 35/ main .structural factors 1nfluenc1ng “Iabor force behav1or

el and\distribution of the demand for labor itself. This v
subject as not a\focus ‘of the conference, and consequently it will not
be developed heIe 5 "Rather discussion- focused on ~the consequences for
1nd1v1dual behavﬁbr of =tructural varlables as they interact with -
1nd1v1dual characterlstlcs. - . o ) ' . ‘

- J.." Yy . . w

ThlS theme was developed in the sess1on organized around a paper - f oL m.
_presented by Rosen on the quality of working’ llfe._ Rosen's main point-
was" to argue for the 1nclus1on in the NLS of ‘questions descrlblng the

" The panel data that we Have now are best. sulted to studylng what i
might be called the supply side of the labor. market. \They do not g . Ik
tell us very much about the other ‘side of the market, the demand .0 A

. side. ‘Indeed, the very lack of data on the demand ‘side. 1nh1b1ts ' TR

.,the development of demand’ relatlonshlps. . In any case, I see.no - . P

. reason for being- forced to assume that supply 'is all.that matters e
if it is possible “o obtaln 1nformatlon that could 1ncorporate) PV
a wider class Jof’ hypotheses. : L : o

He went on to qupport the need for such data from a[pollcy polnt of VlEW:
as well:  "If we are golng to get any sens1ble public policies that .'\j“w e

better flnd out what those working conditions are, ‘and how. they 1nteract )

h_wlbh the’ socio-economic characterlstlcs of workers that we can and do e :h;.:\
measure." There was wide agreement that such data would be useful toi y T

researchers wlth a variety of theoretical and substantlve 1nterests, and

around the poss1blllty of collecxing data'on work environment from.a .. . @ y:z.zﬁ
sample of. employérs. While many supported the collection of ‘such, data._ K v_',: oo
in principle, some pointed out practical” difficulties in doing so with N
the NLS -- dlfflcultles with sampling employers, matchlng employers and "_ } ,(ﬂ“?;

.

Part1c1pants in Rosen's session, and’ dlscu551ons?1n other ses51ons

“’extended these . ideas to other contexts.. Andrisani polnted out. that the
‘demand side of the labor market 1nvolves 1nst1tutlonal forces and that L
'-1nformatlon about them might permit analysis of the degree to-which:social “\b
" and’ economic institutions serve the social, economic, and psychologlcal ‘needs’

- . of 1nd1v1duals. The 1moact on the 1nd1v1dual of the- soc1al—psychologlcal

) - . . M . - . 1}
| . . . N }." . ) o ‘ ‘ .\,\;\‘“‘ -
”However ‘a recent article by Spllerman, a conference part1c1pant M“”~~»M_
. . M..\__‘
. directly. addresses the questlon of the IElathnShlp of the labor - -
‘market. structure and soc1oeconom1c achievement. See Seymour Spllerman,

“Careers, Labor Market Structure, anc Soc1oeconom1c Achlevement, ,‘; -;'
lAmerlcan Journal of Soc1ology 83, no.3, November-l977, ‘pp. 551-93.

"

\
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. N
structure was the subject of a discussion by gq
of discrimination, it was recognized that chay

— . _guch-as_the” .EME_M stem; -the size, anji

5n In the discussion
acteristics of the fimm
the interpersonal .

characteristics of the work groups influence*Hifrﬁ__aﬁa.job—mobiiitYT\\\\:»~<
We .turn now to- a discussion of some of these reSQagch‘issueS- :

7 .

A One of the main points made by Rosen wag th
A ~ psychological amenities and disamenities assocy,
777 'situdtion may be-a source of nOnNmONetary rewarqg _ . g ed from work: i
“"The availa:ble wage is only one out of a multidin-lrecgo.nal gset..of inae'xe-s. L
of employment opportunities that constrain ‘supp) €7 °j mand decisions,
Nonmonétary conditions of work are.eduglly impori an « A research 1.
. question arisiné‘from this situation is the exte aptﬂ &hichréhe net - '
" non-wage amenities operate either as subStitutesnE ?oor complements to
'wagég. They may, in fact, operate both ways in d.or ant situations.
' If they are substitutes, -then wage differentia1§~lf£?;e explained in ~
“part by differences in amenities. If they are | may entary, wage
differentials may actually understate the'diffe-‘omp“"em the rewards -
©  for work received by different categories of jnq.. . 1s. . "AmOng com-
"parable whites and blacks," andrisani suggesteq lxlduawhites may not . -
only receive a disproportionate share of the beét theaying jobs,- but
also a disproportionate share of the jobs with béizei Perquisites."
. . .

Research is needed to develop ways °f measur* " ¢hese non-wage
amenities, and then determine £or what kinds of d'viduals or in which
situations they act as complements.or as SuPPlemln 1 to wages. 'In. thig

. regard Rosen pointed to some of his recent wWork ?ntshich it Was Possible
© to impute employees' implicit valuations of in was '
..+ _.characteristics of their jobs.

. various.social and

at -s©
teq with the work

Yences iR

sOme of the non-wage
FERIY N "

Discrimination is a perVasivg feature of our seciety with profoung
' consequences for individuals' SOcloeconomic agyg soent. Tt ig a part
of society's structures--its roles and'institutievgm_and the processeg
by which these structures operate. Piscriminations"n-the basis of race .
"or sex is perhaps the most evident--it receives-on oleéétr the greatest
-attention from scholars, poliCY‘mékerS, ang the' izl'c-" But awarenesg
of other bases of discrimipation 1s 9r9Win9‘~disp -mination on the basjg
of physical handicaps, age, OF life style. cri ' i
. . . . ) } ) )
"' " While the concept ‘of diSCr%minatioﬂ-may-be lear-ut this level of
generality, its actual observation and mﬁasuremec ea a concreke level
X . is more problematic. This quickly became.apparenf auring conference
. discussions of discrimination. D%SsatisfactiOnsn“.ih baSt and current
notions.,of discrimination were quickly eXpresgqeq wlhbugh more satisfact
definitions were more difficult to formulate.: 'p;r:es remarked that:

.

ory
S .

~ . . Researchers will continue to attempt to'ideﬁtify and quantify K

| ' labor market discrimination. . Survey resey, ;- nould therefore
' give more careful attention, to the dev31opm° sof"méasures‘that
. will contribute to this effort. There jg4 seﬁti 1 need, I think,

", for'variables that will help to differentiap-cbztween demand ang
“supply. factors in affecting differences in te -tional dis—
‘tributions between the sexes. l°°°gp. - :
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The one point of universal agreement was ehZE“Eﬁé‘adﬁeépf“of discrim--—-
ination needs sharpening.

5 Lillard ‘pointed out that although legal and 1egls1at1ve definitions
do exist, discrimination is not'a well-defined theoretical concept He
saldrthat ‘despite theoretical models that view dlscrlmlnatlon as a taste

~that discriminators aré‘ﬁﬁllmng’to‘pay—for-xt~r¢ -gifficult to translate .. ... .
these concepts into operatlonal measures when  one does emplrlcal work.

" The NLS measures discrimination by asklng respondents to indicate
whether they feel they have ever been discriminated ‘against with regard
to.work. Sullivan drew a distinction between’ this measure of discrimina-
tion, which she 1abe11ed subjectlve, anrd measures based on independent
observations.which she labelled objective. Others: pointed.out the diffi-.
culties of determining the components of Subjectlve dlscrlmlnatlon, and

- the likelihood that these components w1ll vary con51derably between
-individuals and over tlme. -

R

Current measures of. dlscrlmlnatlon are more sophlstlcated than 51mple
descriptions of racial or - sexual differences in the relevant variables.
Multivariate techniques are used to partial out the effects of various
background .variables--such as education, experlence, and tralnlng-—whlch
might account for the observed differences. The residual difference,
once these other variables have been controlled, is assumed to be due

"o discrimination, .and is used AS a measure for it. Yet two areas of

dissatisfaction were expressed over this kind of measure of discrimination.
First, objections were raised to the measurement of discrimination -in terms

~ of unexplained differences--a sort of measurement by default. Discrim-

ination in this sense is merely unexplained variation, an 1nd1reot and
poor method of operationalization. ‘Presumably with the addition of more
and better explanatory variables to the models, the amount of unexplalned
variation, and hence "discrimination,” will decrease. . .
. Second, Lillard expressed the view of many when. he argued that greater
attention is needed to the problem of accounting for racial and sexual ‘
differences in the "éxplanatory" variables. If income differences between ’
blacks and non-blacks can be partlally accounted for by differences in
.education, why do blacks obtain less education? What are the differential
returns to education (or other background characteristics) by race, and
what effects does this have on the relative investments in education by. .
race? Although research attention is shifting to these kinds of questxonS,

" even this 0n1y pushes the explanatlon back one step.

Another definitional issue raised by SulllVén is the question of the
dependent variables in terms of which dlscrlmlnatlon is measured. "Sex
and .race dlfferences in what?" she asked. .
. pifferences in earnings--especially differences that amount to

unequal pay for equal work-—-are typically used as indicators of
employment discrimination.: While this is adequate- for comparing
income streams, it provides little information about the dis-
crimination found in pay that is unequal because of unequal work.
Four additional areas--level of occupational attainment, job con-
tinuity, job equity, and career mobility (or pace of achievement)--
deserve consideration as well. "

:23_ ' L ) 3
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-+ By discrimination in occupational attainment Sullivan-means the )
diffe;ential“rates”by“sexmor“racewat\whigy—persops-are—ableLtowc0nvert S

their educational background into occupational level. The same concept
should also be applied to other background charaetg{}stics vhich measure,

directly or indirectly, the development of human capitali\\;\\\\\\o
. « Job continuity refers to differential rates of interruption

redﬁEEiGﬁfﬁf"wﬁfkT“through”job'1055)91aY0ff7"0r‘inVO1un§ary4part’Fi;;T\\\\
work. Suilivan uzes the term "job equity” to refer to the amount of "7

- investment workers have in their jobs -+ in terms of seniority, job

security, and fringe beriafits, especially retirement programs. "Finally,

- career mobility refers to differential rates of advancement, through

promotions, added responsibilities, or movement to better jobs. with
other employers. ': T R Rt SR SN
- Out of the difficulties and f;ustrétioﬁé in dealing with the kinds
of definitional problems described above, came a recognition of the
need for greater attention to the understanding and measurement of

the processes by which ‘discrimination occurs. The non-wage areas of
discrimination tuggested by Sullivan may strike much more closely at
these actual processes. -Indeed, much of the racial and sexual differ-

v

_entials in income (as opposed to wage rates for specific jobs) can be
- expected to be attributable to differences in occupational attainment,

job continuity, etc.

For example; differentiéls in occupational attainment and in job-
mobility are due in large part to the processes by which“jobs are found.
If.many'jobs are_  found through family or friendship networks, as some
discussions in other sessions of the conference seemed to indicate,
then existing differences may persist simply because of the recruitment:
method, whether discrimination is consciously intended or not. As .-
Sullivan observed, "friendship networks used in job search are an
alternative way of explaining why rglatively.few_wOmen or minorities ,
are hired in a given firm." Are employment agencies or personnel

‘manageérs color-blind in the assistance they give or in the practices

they observe? If not, what processes or structures reinforte and
perpetuate the differences’in practices? In this regard, both Sullivan
and Lillard called for more data from the NLS on the sources of
information used by job seekers, to see what effect various ‘sources of
informatioﬁ'might have on the discrimination process. :
. “ To study the process of discrimination on-the-job, that is differ-
ential rates of intrafirm promotions, Travis suggested looking at data

_on job performance, and attitudes toward work.' In this way it may be "

possible to identify activities in which workers may engage which relate
to.discrimination. To extend this idea further, it would be desirable
to identify both the explicit and implicit criteria on which employers
base promotion decisions, ‘and the extent to which;workers of different

_kindgé are aware of both- these kinds of criteria. Here again, networks--

in this case networks of co-workers-- may be an important factor in
differential rates of promotion. ' :

. -24-"
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e ‘ . A long-term perspective on discrimination is entailed in the focus
\ _on career, mobility. Sullivan. expreésed this perspective in saying -

\ "besides indicating discrimination in levels of achievement, career . -
mobllity shows discrimination in the pace.of achievement.” This 1ong-

e X“,term_perspectlve takes _a.more dynamic view of the process of

dlscflmlnaflon.w R - -

: Longitudinal data, such as that which -the NLS could provide, become .
partlcularly important for studying discrimination over the long-term.
~g\\\i Such data allow researchers to follow those discriminated against along
e -~'\\Jthe -several. dlmen51ons»suggestedrby_Sulllvan.and,othersumearnlﬂgsménd R A

: \work-conditions, job security, job equity, job continuity, and career. o

- o "
. \ ) S '
e '

g
~—_

However, even good 1ongltud1nal designs based on the individual as
the unit of . analysis may be\lnsuff1c1ent. Whmther done consciously or
not, discrimination is-in large part the resalt of declslons made by, ‘
2 those in p051t10ns to offer-jobs, or glve promotlons. Thus a fuller B -
' understandlnr of discrimination will requlre ‘Studies based on data . . R
ﬂiut these decision-makers. “What are their characteristics, attitudes, - o
motivations, and beliefs? Assuming they are disproportionately taken P
.- from among their undiscrimjnated~against majorltles, to what extent do. .
they use their positiors and powers to maintain that situation? ' As
increasing numbers of minority members attain such.positions, will they .
useihheir powers to reduce the discrimination against their own minority?
\\\5 comprehensive research program in-discrimination would requlre ‘coor-
dlnated research projects aimed at both. populatlons-—the dlscrlmlnated S
.against and the discriminators--using a 1ongitud1nal design. Conference
: ' participants recognized that while the NLS could become the vehicle for
such e research program it would require a congiderable shift in focus
, and redirection: of resources. Consequently many questioned ‘the approp--
rlatenesé of using.the NLS for this purpose. Nevertheless, they felt
that with only some minor modifications much valuable data could be
obtalned, partlcularly on such issues as pace of achlevement and job
contrnu ty. . ‘ e

~

. piscrimination may be among the more evident examples of how labor
- market behavior is influenced by structural factors. Less evident,
5, perhaps, 'are the 'ways in which labor market behav1or, attitudes, and
chological well-being of the worker are influenced by the  social-
3ogical characteristics of the job requlrements and work situation.
. introduced some possible relationships in this area. in her discus-
f the soclal-psychologlcal potentlal of the NLS. - -

.. We nee@ to know something about the lnterpersonal settlng of work.~
"." T what exfent does the work allow aﬁd support 1nterpersona1
ekchange? Surely this is a buffer agalnst alienation and a.
source \of job commitment for some people.. It may predlct job
instabillity in many people for whom 1t is not a consc1ously
salient aspect of work. : )

El{j}:*"“'
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She qent on to suggest that the. consequences of alienation. may be . |
modified by one's sense of control over his situation: allenatlon
mlgh ‘have a greater demoralizing effect on orie who believes hlS
s1tu'tlon is due to his own actions-than if the blame can be placea

.on forces outside of one's control. .This suggests that self-esteem
. may bPe another important variable whlch is influenced by the soc1al-,“

psychologlcal characterlstlcs of the job, a point which Bachman )/ Ve
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' hlS work on’ the: relatlonshlps between occupatlonal condltlons and -

T —— SR R

That the soclal—psychologlcal characterlstlcs of the job.have. \ _
1mportant ¢onsequences was stressed’ in Kohn's presentation descrlblng o

stressed in his- comments. '

psychologlcal functioning. |, " _ . : , e
- . - .

Sherw1n Rosen listed many aspects of occupatlonal ‘striicture, v Y
such thlngs as promotion opportunities, industrial work hazards,
size of the establishment, employment stability as, measured,

for example, by turnover statistics for the establishment,

racial composition of the workforce, average wage, hours of

work, and extent of unionism. All of these are clearly

pertlnent to an understandlng of occupational structure.

For my particular interests, .though, this list is not ‘only
incomplete, it leaves out, precisely those dimensions of. occu-
pational structure that are most crucial, in that .they have

the greatest effects on 1nd1v1dual psychologlcal functloningJ

Kohn and his assoc1ates have:

"indexed more than fifty separable dimensibns of occupation, o
including such diverse aspects of work ‘experience as the. sub- / - \
stantive complexity of work, the routinization or dlverslty B
of the flow of work, relationships with co-workers and with
supervisors, pace of work and- -control thereof, physlcal and
environmental conditions, job pressures and uncertalntles,
union membership and partlclpatlon, bureaucratization, ~job:
protections, and fringe benefits. These indices provide the )
basis for & broad descriptive picture of the principal facets
of occupations, as experienced by men in all- types of 1ndustry
and at all 1evels of the civilian economy. :

t

Several of these appear to have a substantlal 1mpact on men's’
.psychological functioning once education ‘and other- relevant occupational
conditions are controlled. " These may be’ grouped into four general areas
which Kohnh "describes as position :in. the organizatlonal structure,

 occupational self-direction, job pressules, and job~ uncertalntles."

Although Kohn's work has concentrated mainly on assesslng the relation-
ship between these structural characterlstlcs and measures of . psych—
ological functioning, he suggested -that "it is at least a tenable
hypothesis that the same occupational conditions also affect labor
market-behavior--in particular, .that they 1nf1uence people s dec1s10ns
to stay in thexr jObS or to seek other jObS

N
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B observed varlatlon. . ‘ . B )

In this regard, attachment to work may be an important intervening

- variable. Douvan stressed the importance of measuring attachment as it

is’ known to'vary considerably, especially in relation to such variables
as job status, and sex. We might expect that the kinds of structural
varlables outlined by Kohn may go far in explalnlng some of thlS

4

One of the basic aspects of labor force behavior and one wh1ch
has been touched on indirectly in some of the previous dlscuss1on, 1s
" the proceds of ffndlng'Jobs. "Job-finding is perhaps most importantt
for socioeconomic achievement--it is 'the process: ‘by which background,

.education, skills,.and experience are translated into occupational

status.f”leenﬂthehlmportance of*entri_level_Job for subsequent socio-

economic development, and the role of job changes in the process R

_intragenerational occupational mobility, an _understanding. of job=. .. .

finding .is central to the development of an understanding of socio-
economic achieyement. This point was gtressed by Granovetter.

s, s

- Job-finding is very important to study carefully because it is
‘a crucial intervening variable in any theory of income and
economic opportunity. All ouk current theories of income . -
postlulate seme set of factors which lead to income: for human-
capital theory it is an “investment plan," for status attainment,
it is background, education, and attitudes; for segmented 1abor—
“ market theory, it is the partlcular labor market segment you
"~ "end up in. " N
But all these, theories have a "black box" between their set
of factors (the input) and income (the output). ‘None of these
explain, ‘how the connection is made between their favorite
‘factors and income--how it happens that people acquire a job
whose income corresponds to the causal factors Clted '

,Job—flndlng is a process in which the 1nteractlon between struc—

- tural variables and individual level variables is particularly
_evident. Conference discussion of this issue centered - -around a .
" memorandunt on the job-search presented by McCall, who discussed several

job search models and the changes and additions that can make the

models more realistic. The core variables of the models are the cost

of search, the distribution of potential job offers (in terms of wages),
and- the individual's reservation wage--the minimum wage the individual’
is willing to accept. The basic process is assumed to be one in which
the individual engages in a series of job searches, each of which
involves a cost and results in a job offer. The searcher . is assumed

to maximize the difference between the. hlghest wage offer and the total
cost of searchlng.

The variations which McCall indicated'could be"made include

allowing the reservation wage to. change over time (1t is usually assumed
o”decllne if one is unemployed), allowing for varlable costs per search

. =27
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(for example, on-the-job search does not anOlVd the cost of fore— . fv s ol
gone wages),. allowing the offer distribution to _change over tlme ) ' :
{because of fluctuations in the economy)- and allowlng the 1nclu51onv

of non-wage amenltles in the value of a Job offer.

Such models were felt by many to be too 51mp1e and too removed
from reality, even granting the kinds of modifications discussed by
McCall. .. Borus suggested that the costs of search 1nc1ude non—economlc

“Eosts, such 4§ Health Gosts, 6fF the costs” of-bothering-friends or- - o
,relatlves. Moreover, repeated rejectlons might 1nfllct a heavy psych— ” o

ologlcal cost on the 1nd1v1dua1 It is p0551b1e that such non-economic
costs have more influence on search behavior than the monetary costs. -
of gathering 1nformatlon, making applications, etc. Borus also argued

-that-the- costs of. search vary by 1eve1 of. occupatlon.

S S . Y

A

Although McCall did indicate that non-wage amenltles could be’ taken*‘““”-_~ -
into consideration in flgurlng the value of the job offer, he did not:
elaborate on this point. The SklllS and. interests of the searcher limit
the klnds of jobs searched for to a very.narrow range. These factors '
must be taken into ‘consideration in calculating the: offer dlStrlbuthn.
And’ such non-wage aspects of jobs as location, prestige,. ppportunlty
for, advancement, worklng condltlons, etc. may be as 1mportant as the
offered wage.

Granovetter 1ntroduted a dlstlnctlon between Job—search and job~ i R

‘finding: C, s o . ' . .

e .
Important as Job—search may "be, we -ought to keep flrmly in mind’
that it.isn't synonymous with job-finding. This is true for two
reasons. ‘The first -and more cbvious one’ is .that Job-search may
be unsuccessful; the second and more important : is that many
workers £ind new jObS without searchlng-—Jobs come to. them.
Theories of job-search ‘are posed entirely from the supply side -

 of thé labor market; but there is also a demand side--employers L
seeking to f£ill vacancles——whlch is not well represented in these [

- models. Even more complicated is the fact that workers may get :
1nformatlon about jobs which comes nelther from thelr search nor
that of the employer. ¢

With regard to maklng the dlstlnctlon between search and flndlng,,some
of the part1c1pants, partlcularly economists, demurred,: arguing in '’ -

.effect that one is always "searchlng“-—lt's just a matter of how much.

Nevertheless, few disagreed with the basic points’ Granovettér raised o

-in connection with his second reason--that employers may do the searchlng,,

jand that 1nformatlon may come fortuitously.

et

Q
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In fact, as- Granovetter argued, who does the searchlng and how it
is" done is hlghly structured. He indicated that his  -own research had
shown that persons who are older, have hlgher lncomes, or. occupy certain -

a
7
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- position ‘to assist their children in finding jobs. in occupations other N\
. than their own. ) . _ : : :

kinds of»jobs'ére more likely to have obtained their'jobs without
search.  Hills pointed to early work on job search which posits that

'employers will¢bear an increasing portion of the cost of search as. the

position that they need  to f£ill becomes increasingly specialized. This
hypothesis is consistent with the kind of relationships found by |
Granovetter. - Yet one suspects that these kinds of relationships only

. scratch the surface of the structure that is to be found %n the labor

market with regard to job-finding and recruitment.
. I3 N -

" The other point-;tpat'information may come fortuitously--is related

3

and equally important. .Granovetter argues: :

There is no simple way to measure the cost of acquiring a unit - .
of information, in the way we can and do méasure the cost of .
producing some commodity. The point is that social structure
interferes with rational job-search models, because job-search. ... . .
is ¢losely embedded in social relationships, and information is
‘~a commodity which comes automatically as a byproduct of all”

sorts of social and business ‘interactions--in.ways_difficult -
to predict in the economic frame of reference. T

‘To a certain ‘extent people can and some do manipulate their social and . I

business relationships so as to maximize the possibility of obtaining
job information. The same-social mechanisms can also serve to dissem-
inate information about the individual to prospective employers. In
view of the frequency with which some -kinds of jobs are filled by
employer-initiated searches, the latter direction of information flow
may be as important for the individual as the former: 1In any event,
little is known about how the structure ®f sacial relationships facil- .
-itates and mediates the flow of information about jobs. The NLS has _
the potential to help fill this gap.  What kinds of relationships are _ S
most facilitating for each income or occupational level? “Do the patterns = T
of relationships which actually exist differ by race and sex, for example,
and .if so what impact does this have on job-mobility? . - S
, : . . @ L o .
One set of social relationships which received particular attention
at the conference in this regard is the family network. The most obvious
way a family may facilitate job-finding is to bring sons or daughters *
into the family business. Less direct, yet certainly'more common, ’ '
is the situation where a parent or. relative has.direct access, through
that person's own empl&yment or friendship network, to information which
will facilitate the job-search. . - '

\ .t

The manner in whichcfeiativeé\may be of help in job-finding is -

. oy
- likely to vary considerably by social class and the type of job involved.: ///
' Granovetter suggested that family networks may be more important fou

blue collar workers in that-lpwerjlevéls of ‘specialization (in comparison’

with white collar jobs) increase the likelihood that children will seek

the same kind of jobs as parents. ‘However, Ryder pointed out that white
collar parents are Yikely to have wider Coritacts and so be in a better

>

6See Mark Graﬁovetter, Getting a: Job: A.Stuay of Contacts and Careers
(Cambridge: Harvard University Press, 1974), pp. 25-39.°
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An assessment of the relative roles of k1nsh1p, frlendshlp, and
If

other social networks-in the process of job-flndlng is needed.
these networks are 1ndeed important avenues to job. attalnment, .their
- To what extent, .

consequences will extend to other areas as well.
for example, do networks perpetuate status inheritdnce, or- strengthen
discrimination? Or can one consciously. cultivate and make use of

networks to overcome barriers to mobility?
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v

; . While much of the conferénce was devoted to substantive issues,

. -attention was also given\to questions of methodology and ‘design. As

.7 ‘with the subStantive issues, the discussions of methodology and design
" were focused on the NLS, yet the issues raised and the conclusions

reached have equal bearing on much of the research being done in the

area of socioeconomic life cycles.

P * Significant changes in study design have been made for the new '
youth cohorts.'/These include adding questions about participation in
youth job-training programs,. collecting supplemental data by matching to
o 'program/recordS’on‘respondents who have particlpated in such programs, and-
. ~excluding from the panel those over the age 'of 21 -(rather than 24 as in
" the previous youth panels, or ‘25, which would be required to cover young
' people not covered in existing panels). The conferees weére nearly unani-
mous in perceiving these changes as motivated by an intention -to use. the
NLS as a vehitle for the evaluation of these tralnlng programs. They
~ presented strong arguments both for the impossibility of evaluating programs
undexr the proposed des1gn, and for the danger of draw1ng evaluative conclu—
e sions from data produced by thlS des1gn. Ce S
' o ' : .
Rigorous evaluatlon requlres “some form of experlmental des1gn. Three .
fedtures must be incorporated in- some form: the random assignment of .
subjects to experlmental and controlvgroups, the measurement of -the depen-

Ay
- ——

\1n between; and -the control of extraneous variablés which-might-also affect. o

the dependent variables. Wit i the exception of the longltudinal aspect_of

the NLS, none of these features is included in ‘the deSLgn. The strict-

appLication ‘0of all these features is, admittedly, drfficult to achieve in .

social research, and one must often settle for an _approximation of a desired \
"feature. Even this pOSSlblllty, however, is 1acking in the NLS des19n. N

o
)

-3 s g e e e o

. There is also a more practical,! difficulty. .Executing the design ipf :
requires that respondents be able to prov1de information which is detailed . Co
and accurate enough to allow the precise identification of the programs toe '
1n which ‘they participated.. This goal, it was felt, may not be achieved:
v_in a. hlgh proportion of cases. Respondents may . not realize that programs

in which\they participated were trainlng programs. they may forget,

especially if .their participation’ was sporadic; they may be. unable to 7 -
_provide enough 1nformation to .identify the part‘cularuprogram, they might

‘be motivated ‘not ‘to mention programs in which ‘¢hey had participated without
success. Enough doubts. about the feas1kility of the procedure were raised:

to indicate that careful pretesting is 1equired before. full commitment ‘to

this approach is m\de._ S - . 'x

" exists that users of the data may nevextheless be tempted to make evaluative
judgments from:the data, r\cisely bec.use/the study will gather a lot.of ;
program data. Although such. judgments are likely to be carefully descrlbed !
‘as "preliminary," "partial," or “the 1:est evidence to date," they can, for ‘5
that very reason, be quite wrong. “Poor or even-harmful policy may result \
when these "preliminary" conclusions\become part of“a .policy-making process. \

Given that the: Nhsed:sign is not an evaluation design, the danger \

)
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. In view of ‘these consideratlons, most participants felt the
. collection of program data under this’ des1gn to bera poor use of: resources
which could be better utilized to expand the age range of the cohorts and

- to draw a natlonal sample of more adequate size. .
. s e : - -
. y

‘ j The NLS is and will continue to be a longitudinal study. Herein . /

lles its .chief strength, especially for the study of the socioeconomic

»llfe cycle. Discussion on this topic was stlmulated by the; recognltlon
t of truly 1ongitud1nal -

that there has been: a dlsappolntlngly small amoun
anflys1s based on the’NLS data.’ S

T ;'i 2 Nevertheless, the advantages of the longltudlnal de51gn of. the. NLS L
.,dld clearly emerge from the severalrdlscussions. Lazear 1dentif1ed four‘u ) !
advantages of’ longltudlnal des1gns in the study of soc1oeconom1c achleve-_ .

4 .
. : o Y PR

ment: I W __

,! -1l. It allows one to hold. ablllty const/nt when studylng | ,
T,achlevement in later years. : L L ’ ‘i o

.

S I
G e ; 2.““It 1ncreases accuracy of. response on work hlstory
" . . r!

- v ! ‘3 .

. ! ) . \a . . \ '\ : .
‘ . It separates aglng effects from cohorﬁ\effec s, as long as
: .. more than one cohort is 1ncluded.n N
i ’ ‘ < g J;’ \c L .
This last p01nt bear's spec1al emphas1s.w Llfe cycle rese h is orlented » R

L *‘Tﬁ"f“toward identifying. avi,_expldinihg various typical and atypical matura-
To

tional patterns as’ thev\occur ovér -the-stages_of the life cycle, ,
identify such patterns lt\ls essential to dlstlngulsh ‘them from hoie o

attributabler to cohort dlfferences., The advantage - of a longitudln ‘\\\\nj,ﬂ_
b e g x;;f"’

des1gn—-1ndeed its chief advantage——ls that it ‘makes it possible to
to sort out changes due to age dlfferences from those due to. cohort\ . }-

A T N

-In this regard a thl”d source of varlatlon—-period effects—-must alsq\
~be taken into cons;deratlon- .Its effects were 1llustrated by . Bachman' Lo \\\'j ‘
R . \ Lo e ‘ . \\;' -

differences. o o

The Douvan paper mentloned llfe-cycle analyses and generatlonab,
varlatlons, and the desirability of disentangling them.’ ’I'd S
-, like to. add secular trends as another. thing to be sorted out.:
o . "For example, the Youth in Transition study found a big drop‘1n
trust in- government as the panel. of .young men “Wwent from age 15 . Lo R
to age 23; however, that drop matched almost perfectly the'drop @ .- 7
"[W in natlonal cross—sectional surveys of public trust in, government
_ during that same interval (1966 through- 1974) . 1If we had been .
limited.to: our: ‘single cohort data,_and .1f we had not known of
the general drop 1n government trust, we might have mlstaken this’
secular”trend for ‘some sort of maturatlonal ‘'or llfe—stage trend

V

l

. ;
:, occurring durlng late teens and early twentles. . : ) ]
|

i
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i . Addltions to or elaborations of -the points made by La7ear emerged
in other- discussions at the ccnference. Ag already alluded to in the
discussion of dlscrlmlnatlon, there are some processes (such as mobility,and
the transition’ “to adulthood) which are defired in terms of events
‘occurring over an “extended period of tlme. A longitudinal deslgn allows both
‘more accurate measurement of these processes than can be obtained with a
_retrospective de51gn, and the' measurement of the timing of events which’
may be causes or consequences of these processes. To the extent that
some processes are characterized by positive or negative feedback cycles,
longitudinal designs aid in sorting through the problems of simultaneity
which obscure these processes. : o
The use -of longltudlnal designs raises research issues of its own.:
" Among these, and drawing a substant!:zl.amount ‘of attention at the con-
ference, is.the ténsion which exists between the need.to replicate pre-
vious questions and to add new content. or. revlsed questlons. Many of
the advantages of longitudinal data, d1scussed ‘above, rest on the assump~
‘tion’ that identical measures will be cchlected at several points in time.
Such time series data are essential to mapping out the changes in states
\and characterlstlcs of 1nd1v1duals as' they make their way . through the
llfe cycle.

- 2

~

_ Stolzenberg responded as follows to disappointment expressed at the
— "m“ conference over the lack of more longltudlnal analys1s with the NLS

\\\\\\\\\\\\\\\\\ . { . Ny . -
’ B ‘\“‘F—mmf . - |

I think that one of the reasons why.more truly longitudinal
analyses have.not been done is that the NLS data themselves T
-are not 'truly longitudinal in certain key ways. Many v
important variables have been measured at only two inter- ‘
views in these surveys. -‘Further, the coding of certain vari-
. ,f - ‘ables has changed from year to. year,<maklngmlongltudlnal S S
N analysis difficult.. A third problem interfering with B
longltudlnal research on these data is that certaln 1nforma-*
tlon was gathered only from odd subsamples.
LN
In other words, some important 1tems need to be repllcated more often.
. Bachman expressed the 1mportance of repllcatlon in another way :

s

. i .

It is crltlcally important ‘to have repeated measures in a.
longitudinal desigrh (even though some longltudlnal des1gns
do not do so). Particularly in the case of the social
psychological measures, we have the opportunity to cpollect
data prior to major events (such as leaving school..gettlng
‘a job, etc.) and thus control for early levels of. the
variable while trylhg to assess the 1mpact of social exper-

" iences or environments on later levels of the variable.
Needless to say, that is not possible unless the dlmens1on
is measured early and repeatedly. :

//” . Bachman ‘also supported the ‘need for repeated measures when. he polnted out
) their role 1n helplng to sort out- secular trends from cohort or age effects.

4 A
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- .primary justifications”for change were given: to make improvements

“or needs to be revised.

o . . . - o

o ; .
i B ) . ) ' A

th only is reblicaﬁion important, but it must be done carefully
and*exact;y;’ Ryder drew upon some evidence from the National Fertility -«
Studies to indicate that even very winor changes in the wording of a

question can induce significant changes in the distribution of responses,

which may lead ope to assume falsely that change has taken place. .

Although no one disagreed with the principle of replication, some
argued that, there are circumstances where-it may be inappropriate. Two
)

(wording changes) in specific questions or series which are not ‘working -

well, but where the content they cover 1s wanted; and'tqqadd important new

" content, where such additions.requiré the deletion of an equal amount

of old 'material. . , \ e
U s, . ., . K .
Although no consensus emerged which would offer specific guidelines for

NLS researchers as to when an item should be revised -and when it should be re-

tained unchanged, many participants did call £6r much greater attention’“ o

to measurement problems. It was felt that it -is particularly im ortant

in a longitudinal study to have measures of the validity and reliability

of questionngire items, even if this requires collection of additional

data for comparison purposes. Only with such objective méasu;es can - 1

sound decisions be made as to whether an item is of adequate quality, -

on the questioﬁ of riew content, perhaps the strongest expression'ig .
favor of change was made by Shore when he said we should "d.op items o

unless there are really compelling réasons for retaining them. Compara-

bility is a luxury we can i1l afford when the explanatory power 'of so
many other variables remains untested." This would seem to underscore
the need to ‘measure the'validity of items in the broadest sense of the .

“words:. they..should be part ofwah~explanatoryMor”prédibtive”mg§gl_which-is

supported by the data if they are to be retained. . :
, To takequll”advantége“of longitudinal deSigns.tp~diSentangle age,
cohort, arid trend effects, it is necessary to replicate questions across:’
cohorts: as well as over time. Intracohort replication (over . time) pro-
vides the longitudinal data base for the observation of changes due to

maturation.. But intercohort replication is needed .to allowufgr»comparif
matt C { : AL = : - - , 1~
sons between cohorts to sprt out the relative contributions. to change of
age, cohort and secular trends. - . ' '

 For studies such as the NLS which are based on several quite different.
cohorts, this means that each cohoft should get the same set of core '

questions.  Lack of sufficient replication of this sort was seen as one
of the problems with the NLS, as Stolzenberg remarked: T '

¥ o . 8

T think it would be a good idea if survey instruments for ‘
- “the different cohorts were made as similar as .possible’when- n

- ever appropriate. _In-theirmpaper, Bielby, Hawley; and Bills
~complain that not enough studies have been done which

Ve W ' . . N - N . L . B .
jnvestigate more than one cohort. I believe that-one reason

‘for this is that.the questionnaires for the various ‘cohorts .-,
. B ) S, RN e

’ c : O
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~of questlonnlng for both sexes.

are sufficrently dissimilar that it is frequently not poussible
to do parallel analyses on two or more of the panels.

. For other studles,_where a much broader age rande is 1nvolved, 1nterc'hort
" replication simply means that all 'respondents should be given .the same

- core questlonnalre, whatever addltional age-spec1f1c questlons may be
added. ' “

When longltudlnal data are belng used to measure and. disentangle age
and cohort effects, extreme care must be-taken to 1nsure ‘that comparable
populations are being covered_ in the different cohorts in the sample. 1In-
this reqard conference participants' identified a weakness in the design
ofy the NLS. The initial youth cohorts did not include 1nstitutlonal or -
noncivilian persons ‘in -the populations from whlch the samples were drawn.

“This introduces some non—comparablllty into comparisons across ages, and

leads to biased samples over time, espec1ally with régard to.the military
population.f At the time of 1n1t1al'sampling, a large proportion of

young men- (age 18-22) were in the armed forces relatlve to men of other
ages. Consequently, in terms of birth ‘cohorts the men in this age range

are underrepresented, and those defined out of ‘the’ sample (i.e:, in. ,
the armed forces at the time the sample was drawn) are certain to dlffer'_"

© in 1mportant ways from those included. Furthermore, as the cohorts age,

the.orlglnal sample of men in this age range will become less represen-
tative even of the civilian population, as men ‘in the military at the

. time of sampling- return to civiljan life. Thus intercohort differences

may be due in part to differences in.population coverage, and intracohort
dlfferences may not reflect the true changes to be found in  the entire cohort.‘

P
The notion of 1ntercohort repllcatlon should also be extended by

- adding sex to the cohort definition.. Gne of the critiques of the NLS:

questlonhalres has been that versions for males and females have been’
sufficiently different to make many important and interesting male~- .
female comparisons impossible. The contlnually increasing rate of female
part1c1patlon in. the labor force and: the increasing numbers of female-
headed famllles-make ‘the collection of s1mflar data from males and females
a V1ta1 objectlve. Only in this way can the trends be falthfully mapped,-

L

--so that~one -can tell where convergence is taking place, where differences ’

per51st, and why. Although these points were made by conference partici-

_ ”'pants in relation to the NLS,. they apply equally well to much of the_._
:_'research in the area of soc1oeconom1c development

1
3

It 1s llkely, of course, that: explanatlons of male .and of female
labor force participation may differ. Consequently, it is necessary
initially to conduct separate »analyses by sex to identify these differences.
Nevertheless, those: dlfferences which do exist must be discovered using a
cormon analytic framework, and this requires: substantlally similar lines °

-

§
¥ . :

One- further methodologlcai issue was dealt with at length in a paper

_presented by Singer." In the process of intracohort replication, - complete

histories of relevant events should be obtained. For soc1oeconom1c research

" ‘this willv'in most cases include at least complete Qccupatlon, educatlon,

‘residential, -and family hlstorles. Of course, periods of data collectlon

-~




" need not-ﬁe so frequent as to -capture each,eVent g it
. the data can be obtained retrospectively. Algn a® is considered'
~ wcomplete® may vary according to one's pu
© “ing information only about the main jobs he)
"building of explanatory models based on the ng.

" "and the maximum amount of empirical evidencg, ~particular, with
. ‘data it is possible to look for regularitje

“'guidhnce-for the continuation Ofﬂﬁhisllongitud
"October SSRC conference on’the NLS ‘produceg a e of research. idesy
. which could be addresged by @ Study such ag :

¢ . ‘ A e :
-broad areas of general congensus emergeqd why greem beenvdeVeIOPed

any‘éne study' to incorporate them all, even ;2 ®*7°3ongitudinal on
‘ag the NLS. The conference did not produce £ the prioritieg |

" Nevertheless, it is possible to distill gy

recognizing that they cannot do it all,

. completion of education, entry into. the 14

for labor market participation, and of so

T .
it
Ao
v

occurs. Much ¢ P

8o, what

- : : Sog and peeds: In many
contexts,” for ‘example, an occuPational histoy, " . pe confined to gatye,.

d goy some minimum periog- e
. S.inger ,ar.g!;es, to allow the

‘ pumber of assumpty .o

.VS\Xch o
8 1n,time—dependént Patterng -
t?erns.> o :

Complete histories have a further advany, ' iere age-specific
statistics are concerned. Since age-specify, 3§ W an be generated g
each prior age for each individual in the gy tait‘is possible to aggr;‘ "
gate such data and generate age-specific ray ple

; . : es or rat
::mp;:tior each age. Consequently, much morq e;;icientv“sg'is madeof -

time. Histories of this- gsort are requir

of ‘behavior, and to seek-to explain such pa

Y

wmmary- and Suge . o
.S_———v . % . .
' In the process 6f evaluating the NLS'réseaxbﬁ ;egord, and.ptoviaing

3rC] 1abor market study, the

. We have attempiéd
here to present the major themes which emergq e g tﬁe conference,

' y ‘ : in |
Although the ‘discussions were lively ang dised dur pt not uncommon, gonme

ch have ve.

_The number of research ideas generateq g _ . ceeds the capacity o¢ '/

such’
‘ ' c o

which should be given to these ideas. Wity a gense

ense | o the NLS, . thi n
: : r ct to the NLS, thiy . g
remains, and will be done in.the hammoring 0“3?52 he questionnaireg,

om gpe conference aset of gug-
shoylg give ser%?“s'cons?deration'
. ) / L

gestions to which the planners of the Nis.

Work and Family e

1. The life cycle stage corresponding to the‘crahsiti°“;tb gd“lﬁho;d.
is characterized, for most, by many Bignifieané evenﬁé\ﬁsucﬁ as mgifiage,
om} - or forcer €t '~ The chvjces
by which individuals influence the patternj F/

ot "
ng of se éVEntstgre.of :
importance to the individual, pParticularly y ofs long=run Céngequences

Cietas rtance, particularyy

for the quality of ;esource_allqc?tion in 3 - xets. Data are needed
not only to describe these patterns of eVengs . also to aid ‘in ungup.
: .. : N : . / R

2.. Later stages in the life cycle mayfalgbfbé exPe°£ed to Telate

- strongly to labor force participatioh;uespec “he transitions o
- parenthood, to post-parenthood, and to pog ially

tmarried, and Ehe approacy of
Mage at these StA9es, ang poy
Neeg gurther stWdY. .

“[_.'

i

retirement age. The adjustments that are
and why they have been changing over' time
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3. ,The relative contributioﬁ5~of several social changes to the

- increased rates of female labor force participation need to be sorted out.

These changes include: changes in sex role norms; improvements in birth
control technology; changes in use of time, especially that revolving '
around homemaking tasks; the increase in divorce rates and in female-headed
families.

4. Greater understanding is needed of the dynamics. of dual-earner
families. Attention should be especially devoted to the consequences for
the career mobility of each, how decisions are made about whose career
takes preCedencefl the social -forces influencing such decisions, and the
long-run labor-force participation patterns of such families.

- Y

Labor Force Socialization

1. The development of successive generations of workers takes place

. in part through the socialization of young people beforeientry into the

labor market. .A person's relative advantage or disadvantage in the labor

market may becomewwell established during this period. More attention”
‘should be given totunderstanding the role of families in.the socialization

process.'. What labor market' attitudes, knowledge, ”d skills do they im-
part to- their children and with what effect? L R

2. The educational system is also a chief agent of labor force
socialization. Neglected areas of study include the socializing roles
played by the growing diversity of kinds of formal education--vocational
and trade schools, continuing education, etc.-—-and by less formal kinds
of educational experiences, such as participation in voluntary organiza-
tions. c

3. The work experience itself acts as a further socializing influ-
ence. How are knowledge, attitudes, and skills relating to wérk maintained,
strengthened, or changed as a result of work experience, and how does this
differ by sex and race? To what extent can work experience overcome

Ninitial labor force disadvantage? Attention shohld also be given to the
. impact of these ‘socializing influences on.other areas of life, especially

the family.

Structural or Demand Side Variables o

1. Labor force participation of all workers is greatly influenced by
the structure of discriwmination in the labor market. The potential of the
NLS for studying discrimination is limited unless the design is changed to
include  collection of data from employers. Yet even with the current
design there is the potential for developing:better)\conceptual measures o
discrimination, and for describing discrimination as a long-run process
influencing both:pace and level of achievement. S |

2. Job-finding is the activity through which occupational achievement :

", and mobility take place. It may be viewed as a communication and decision-

making process through which available jobs and individuals are matched. The

v . - \
i
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~structure of this process is not well understood The NLS holds the \
© by 1ts deslgn.

B vide one of the chief mechanisms through’ which individuals relate to the \

.
o

i
:

potentlal to gather valuable data on this process from the individual's
point -of view though its potentlal from the other side is agaln limited \

.

3. SOClal networks-—of friends, relatlves, or coworkers-—may pro— e

f

labor market. Such. networks may be partlcularly helpful for job flndlng, “'1 :

but may also serve to cushion the impact of "labor crises such as unem-

ployment, and serve a soc1allzlng rcle. The NLS could provide data on

the structures of “6uch networks and the functions which they serve in
edlatlng the relatlon between the 1nd1v1dual "and the labor market.~

B
)
Coa

‘

hethodological Issues

. “ 1. The full impact of changing cohort size on labor market exper-
ience and on ‘the timing and sequence of related life events ‘cannot ‘be
'examlned with .the existing study design, which omits persons 22 to 25
years. old in 1978. ' These people, born around the time when ,births in
the United States.first exceeded 4 million annually, may be thought of
as comprising the leading edge of the: baby boom. . Their omission from
the study.should be rectified in order to permlt the testing and elab-
oration of current theory about the effects of cohort size on unemploy-
ment, income, and career advancement, ‘and the detailed analys1s of the
transltlon to adulthood and entry into the labor market.

2. Given the problems 1nherent in the collectlon of matched program

'data, and lack ~of an experimental design, the NLS is not a suitable vehicle

for the evaluation of, training programs. Features of the study design,
such as the collection of program data, which reflect primarily an
evaluative purpose, reguire resources that would be better applied to a
more adequate national sample ‘and a broadenlng of the ‘age range of the
youth cohorts.

“

3.. The ‘cohorts should be deflned in terms of birth cohorts,and all
youth -of the appropriate age—-regardless of resldentlal or mllltary
‘service status--should be in the universe. Otherw1se distoxtions. in
intercohort comparisons arise because of the relatlvelillarge\proportlons
in group quarters or the mllltary during certain ages. ,
- 4. Complete histories of relevant events--espec1ally complete
occupation histories--should be obtalned to provide more complete data for

the development of models of changes in these variables. \

\
5. Ongoing collection and analysis of methodological data- should be
instituted and maintained. Chief among the goals of. this methodologlcal
research should be the determination of the validity and reliability of
measures ‘which are being replicated, so as to make sound judgments as to -
which measures are worklng well enocugh to be kept and whlch should be

dropped in favor of measures which show more promise.

" -38-
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6. The NLS should institute a program of ancillary surveys to perfect
-and test new content before it is incorporated in the NLS. This procedure
Vw1ll "have both conservatlve and innovative consequences, both desirable.
;;;;xﬂ By prov1d1ng for developmental and testing work before the demands for new
'~ -data are reflected 'in the main questlonnalre, it w1ll help to insure that
“the demands for new data do not swamp the vequlrements of replication and _
to insure that only well-nmeasured variables have a place in the main surveys.
“It will also offer an opportunlty ‘to develop’ innovative new. areas of inquiry
‘such as those suggested by Morgan, in a setting whlch prov1deq an oppor-
tunity for reconceptuallzatlon and restructurlng, relatively free of the
imperatives 1mposed by the deadllnes\for flelding the next wave of surveys.

i ~.. ,,-"_
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III. DOCUMENTATION

Correspondence

[N

Coples of ke] items of correspondence documenting the development,
‘executlon,‘and results of the conference are provided in the following

pages. The first few letters pertain to the initial devel.pment: of the’

" conference, and xgclude the “letter. from Howard: Rogen (March 29) in

which he suggested that 'SSRC submit a conference’ propoaal, a mémo from
Robert Parke (April 20) outlining the objectlves of the May 9 plannlng
meeting, and a letter from Frank Mott of CHRR (Aprll 25) express1ng
some 1deas on rev1ew1ng the NLS.

The" next few items document instructions glven to conference.*‘

’part1c1pants.‘ The letter to David Featherman (July 15)- 1llustrates_;
" the guidelines given to authors of papers or memoranda, the-letter to’
‘Nancy Kaxweit (July 26) illustrates the guidelines given to. discussants;
“and. the memo of October 6 prov1des participation: guldellnes for each

of the tasks.

te,

o Although examples are not included here, a great deal ‘of corres-
pondence has been directly stimulated by. the conference. Many of the
participants are now in direct correspondence with the NLS project
staff at CHRR prov1d1ng further’ suggestlons.

-40-
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Socual Smence Research Councnl ;
I‘GENTER\FOR COORDINATION OF RESEARCH ON SOCIAL INDICATORS _— A

E}-'1755 Massachusens Avenue NW., Washmgton D.C.20036

L Roben Parke

) ‘Dlreclor -

g
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(204 667-8884 \ R ' A © Bpril 20, ;[977

/

. Froms

B

“on the National Longitudinal (Parnes) surveys

- .

Participants in the May 9 meeting to plan.the. SSRC conference

Robert Parke o

\*. / . A

.

Thank you for agré/ing to participate in the May 9 meeting to plan the .
: _conference on: the National Longitudinal Surveys (NLS). We will meet at »
" Tthe headquarters of the Social Science Research Council 605 Third Avenue, o
- New York, NY 10016. The meeting will start at 9:30 a. m. -and adjourn by .

4 00 p m. Guaranteed hotel reservations have been made for out-of-town

“ participants -for the night of Sunday, May 8, at the Sheraton—Russell Hotel,.

Park Avenue-at 37th Street, a few blocks walk from the Council. “The Council .
w1ll reimburse your trave1 and gubsistence expenses. ' -

The Council has received a- letter from the Employment and Training Adm1n~
istration of .the Department of- Labor (Rosen to Parke,- March 29, enclosed)
suggesting that we submit a proposa1 for a conference to prov1de sccial
science commentary on new directions for the NLS.. We plan to respond to
this suggestion and to hold the conference late next fall, to include ap-°
proximately 20-participants. Following the conference,. and informed by
it, a small working group will preparé specific recommendations affecting

' the surveys.

The purpose of .the May 9 meeting is to plan the conference, that 1s, to
specify sthe topics which must be .dealt with there and to suggest the people

g who.should be asked to prepare papers, memoranda, or other commentary on

those ‘topics. Hence the questions we must answer on May 9 are:

1. What are the important substantive questions concerning the
‘life cycle and work that require lOngitudinal data?

2. Who is best qualified‘to speak to these questions, providing
I omment upon. - ) ' , \
"a. [The types of data required to answer these questions, and -~
4" . the extent to which such data exist in the NLS or elsewhere.

b. The analytical strategies which may be brought to bear-on-

. these questions.,
c; The implications of answers to the foregolng for the plan

of the NLS, 1ts content, sample design, -and other attributes.

lhe WL5 is described in the enclosed NLS Handbook (the enumeration history
for each of the panels is given on Handbook page 2). Plans for .the future.

i o
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,schedule for the young women.'

Robert Hauser and Eleanor Sheldon w1ll co~-c hair the planning meeting.‘ Sl

‘If you have any questlons, pleaae let- ‘me know.

* Enclosures
'_ro: Robert Hauser,'u.'of Wisconsin - “SSRC.VEleanor Bernent Sheldon.
' Leslie Kish, U. of Michigan "~ Ronrald Abeles

Herbert Parnes, Ohio State U. © Peter Read

Matilda White Riley, Bowdoin COllege
Howard Rosen, Dept. of Laboxr N
Burton Singer, Columbia U.

Seymour Spilerman, U. of Wisconsin
Larry” Suter, EBureau of the Census
'RoBert Willis, National Bu*eau -of
o » Economic¢ Reseéarch, Palo Alto
R o Havry Trav1s, Dept.of H E.W.

H
[ -
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of t;\\survey are qummarlzed in a February 18 letter . (Rosen to Parke,
‘enclosed) linte_here the intention to introduce new panels of young
people land ‘to drop the older panele. The commiiment to the new panels,
I an aseured, is firm; it was 'strongly endorsed by part1c1pants in a
~ meeting held on October 28, 1976 (summary enclosed).
. -able tO\add any available further information. about the futurezof the "
S '~ older pennls when we meet.. I also enclose a paper by Herbert Parnes .
S * gummarizing much of the NLS-based research, the most’ recent. personal in-.
o terv1ewischedules for all four panel%, and a recent telephone interV1ew "

Mr. Rosen will be

<




" US. DEPARTMENT OF LABOR )
EMPLOYMENT AND- TRAINING. ADMINISTRATION

C— wmyuNoTON D.C. 20213 o
. / .
MAR 29 Hﬂ? : f » 'ﬁ o
“7 ME. Robert Parke - e oL
" ‘social: ‘Science Research Council S o A

.“f’l?55 Massachusetts Avenue, N. W.. ~
-lWaShington; D. C. 420036 e

;Dear‘Mr. Parke. _" h /4/ ;

_,Pursuant to our recent telephone conversatlons, I should
- like to Suggest that the Social Science Research Counc1l k
(SSRC) submit to the Employment and Tra1n1ng Admlnlstratlon .
'4- proposal to” fund a’ conference on the National Longltudlnal IR
.. Surveys. .The purpose of the‘conference would be:to" br1ng Co R
- together a variety-of social sciéntists.to-consider. ‘hew B
. rdlrectlons that m1ght be taken . as-wé 1naugurate two B S
© additional panels of male “and female youth who will" be S ,
- surveyed over. the next 10 years. 1In addition,’ followang IR .
. the’ conference ‘and based‘on its d1scuss1ons, SSRC ‘would .. = :
- hold a meetlng of 'a small working group -to make spec1f1c -
recommendatlons on the surveys' redes1gn. : o

As you know, the Natlonal Longltudlnal Surveys have been
in progress since 1966 under the general dlrectlon of
Dr. Herbert Parnes at the Ohio. State Un1vers1ty.~ Lt R :
Dr. Parnes has expressed the intention of Soliciting the . R
suggestions of a broad spectrum of social scientists in .

- planning the content of the'‘new series of* surveys. .-He was

very- enthusiastic about the potential interest of the SSRC

.in sponsoring a- conference that would facilitate this: ‘kind .

of -input, and expressed the hope that he would be- 1ncluded :

among the part1c1pants. . . :

We have ‘been operatlng ‘on the assumptlon that the new -
RAE _ samples will be interviewed for the first time in 1979. -
SRR "If this goal is-to be achieved; the proposed conference .
.7 .. 7 .would have to be held by’ Fall, and, thelefore, work. started
"~ on it very soon. ' :

f\f_“',‘ I shall be-looking forward to'seeing your proposal.
Slncerely, |

OWARD ROSEN
Director, Office of.
Research and Development

-

e
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‘ THE OHIO S'I‘ATE UNIVERSITY
April 25, 1977 T

v

j‘[Dr. Robert Parke -

- Social Science Research Councll
#1755 Massachusetts Avenue

wWashlngton, D C. 20036

Dea.r Bob = .
"-*J?“ Tt was a pleasure talking with you at the P A A. meet1ngs. ‘The -
following represent_a- feW‘thoughts related to our discusslon of the _

S

”‘other evenlng.o"' S LT P e

‘ The o"erriding/point//of course, is. that there certa1nly is a .
v,~ﬂneed for=someone to sit back and evaluate what we haye learned (toth -
“positive ‘and negative) about longitudinal. (panel) research. In: the "
iyﬁ most general sense, what has’ "worked" ‘and . what hasn't? o Lo
o . (l) The basic premise beh1nd panel research is that ‘there are -
S certa1n kinds of research (in our case, relating to labor force
ggi\\ LA "dynamics") where longitudinal results are superior to the traditional'
‘”-.x\\i" approach of making long1tud1na1 1nferences from cross—sectional data.
> I believe: longitudinal data is indeed superlor in some: 1nstances.;n’ B
gw, However, clarlflcatlon of thefareas of research where this 1s truen‘,’
e ould be. useful Lo T e e "':"‘h-‘
, (2) As you know, our survey questions are - pretty much independent 5
o of e ch: other from year to year. That is, when asking, “for example,.g
L employment status on a given survey date ‘we ‘do-not" ‘build d1rectly on’

certain inds of response bias. On the other hand it maximizes other
data probl s, such as.the. cumulative effect ‘of: random errors. For ‘
example if & particular item in the Young: Woman s° 1nterview ser1es

has ‘been asked\gight times between l968 and 1977 with (let's: say)
~five percent error rate (interviewer error, coding error--whatever) each

conslderable random-Ypoise" In my opinion,. the. relat1ve advantages and -
dlsadvantages of ﬁhe t approaches have never really been evaluated.t i

, (3) Therc are & number of aréas where 1t is not entirely clear
";; what ‘the optimum questions to be asked are.- These, include-(a) items
measuring occupatlonal change. from year to year (b) items probing
dinto- patterns of job cont1nu1ty (w1tness the ‘woman* who interrupts a
" Job but returns to: the same employer, to the same .or different
: detailed occupatlon) (c) items problng 1nto the components of unearned

—

. A

4J

the.pre ed1ng years' responses. . . This’ has the: advantage ‘of minim121ng __'

t1me any examination of- “urvey to survey patterns over nine years wlll havea
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income for retlrees, and the poor, and (d) dlfferentlation between pre--

and. post—tax earnings. An interview series such as the NLS must of

\necessity obtain at least some information “about many "’ d1fferent facets

‘ of life.;,As suchy it 'is of the utmost 1mportance to maximize the

~ quality ‘of information obtained with.a minimun number of questions. =~
‘ We have tried hard to do this, but in some instances (e g occupation, »
income) there may be alternatives preferable to what we have been doing.

(h)\Given the increasing problems due to conf1dentia11ty constraints,‘
it might be of value if further thought could be givenﬂto better: ways
to maximize. the public™ d1ssem1nation of & cons1derablefpart of ‘our- data
“set which 1s\currently not available to either ‘the. NLsttaff ‘st Ohlo
L " 'State or- the: public at’ large. For .example the NLS® 1s;potentially a.
AR great ‘data resource for mobility research, but: ‘because: of Censuseg:‘
DR confidentiality ‘constraints,- this potentlal will neverfbe realized.
'We need more methodological tools which would permit ‘better: d1ssem1nation P
. f of this information while at the same time maintalning the - snonymity . IO PURRRE
*»g\; ‘of ‘individuals: . From & personal perspect1ve, T also wonder how much
thought ‘has gone into the Federal conf1dentlallty rules wh1ch ‘often
' appear ad hoc .and subJect to the whims . of spec1f1c 1ndiv1duals.r'“-”

'—\

) (5) 'As you know, our surveys are-if’ some instances: annual and in

‘¢ some instances ‘biannual reflecting cost, constra1nts -of the funding agency .
as well as manpower constraints of the Bureau of the Census. It seems
to me that perhaps more thought could be given to .the .question of
" what represerits "optimal". spacing between surveys .of the kind-in wh1ch
we are engaged. Problems ‘of recall. obv1ously ‘enter into this. k1nd ‘of . o
. fhinking. Attrition questlons also enter into the thinking-as interv1ews ;i:[ e
close together may minimize sample loss’ ‘due to- mobility “but max1m1ze <o ' '
'loss due to more. quickly reaching the "annoyance threshold" f at least
some respondents o Lo -

.«‘

(6) One f1nal point whlch I.feel m1ght be useful to, con der Withkﬁp”'uv s
_new- cohorts is that of having questionnaire sp1noffs for subsits of » L
particular’ 1nterest (e.g., welfare respondents, veterans, health problem ) R
' groups) with more detailed questionnaires probing into specif1c areas. '
in gredter detgil. “his would not. only,provide useful specific pollcy-f
‘oriented information, but could perhaps shorten the ma1n body of the ‘
questionnaire ) :

. _ I would like to conclude by emphas1z1ng two points F1rst I A
- belleve a comprehensive methodological study of ‘the type mentioned .
“gsbove would only.be of real value if it is done’ thoroughly.: If'a g
competent survey reésearch methodologlst who &lso has substantive 1nterests
in the social sciences. could\devote ‘s substantial period of - time to- ‘
"such’a study, it could be of” 1nest1mable value: If'it is Just a
_ . sideline for an alreadv overlosded researcher to fit . in along w1th
‘ all. his other work, I don't believe it would be overly useful




7Dr. Robert Parke . . NN
R “Page 3 . - \._\\ '
‘ gioApril 25, 1977 o \\\ E{ '

=[_'j.i Regarding commlttees or groups to help formulate d1rectlons for
. the:future,- I'believe the best approach is to gain. 1nputs from those
: (researchers whose research approach has been 1nterdisc1p11nary (e. g.,

Oppenhelmer, Easterlin, Eva Mueller, Deborah Freedman)

. or- serles of ‘questions, which form the bulldlng blocks of. major

3 theoretlcal perspectlves in labor force analysis. While T. am’ aware.
of the difficulty there is in conv1ncing ‘people of this callber to
become involved in these review processes, T believe it is 1mperative
. to do 80, given the magnitude (in terms of manpower and money) of - .
the survey we are discussing and its current and prospectlve 1mportance

to the sacial- sc1ence research communlty.,
° . ' R o RN
.,Slngerely, i, ST T e
SN o Frank L. Mott -
. Associate Project Dlrector
Natlonal Longltudlnal Surveys”

e
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.This m1n1mlzesj :

‘the ‘risks" of ‘leaving out of the 1nterv1ew schedules single questlons, ST




Socnal;.Scnence Research Councnl ST T S
':;.CENTER FOR COORDINATION OF RESEARCH ON SOCIAL INDICATORS P o
1755 Massachusel(s Avenue, NW., Washmgton D.C. 20036 e . o ' - '
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Dr Eavid Featherman
~;’“‘ Dezartment of Sociology
dnivers;ty of Wisconsin
3180 Observatory Drive
Madison, wI- 53706

-

‘[ Dear Dave- ff S~

; Thank you for agreelng to prepare a memorandum for the SSRC conference -
on the National Longltudlnal (Parnes) Surveys be1ng held on October l4-16, .
1977 at the Embassy Row Hotel in Washlngton, D.C. A LT R
o C : \ : : .
) The NLS has ‘been and will cont1nue to be a major resource for the_a;
' investigation of the labor force behavior of- cohorts of Amerlcans and of-
Can broad range of social and economic characterlstlcs, att1tudes, and features,"
. of the- socloeconomlc env1ronment related ‘to labor: force. behavlor. .The, . - )
Départment of Labor has recently ‘decided to fund cont1nued observatlon of
the: existing cohorts (males 14'to 24 and 45 to" 59 years old/1n 1966 and
;y? females ‘14 to 24 and 30 to 44 in 1966) and to fund surveys of ‘two, new. e
youth panels (males and females 16 to 26 in 1979). - The conference w1ll ST
, prov1de "a major opportunity for researchers in the social sclences to o
/lnfluence the contents of the surveys, part1cularly the surveys of -the
' two new youth panels, . and to frame research issues. and analytlcal strategies
to guide research uses of data from all six® panels.; It W1ll constitute an
'1mportant basis for plannlng -the content and utlllzatlon of the NILS for
- many years.‘ Among ' the part1c1pants 'will be senior Btaff members of the
,.\p Center -for Human. Resource Research, wh1ch plans and runs the surveys and’ i ,
>W< conducts extensive analyses of them, the Employment and Tra1n1ng Admlnlstratlon',;j*
. of the’ Department of Labor, which funds the surveys and much of: the: research "
s \:based on them, and the Bureau of the Census - -which conducts the f1eld work . RN
on*the exlstlng cohorts. The conference is being conducted under:. the ausp1ces.,f]'§
i of the Adv1sory‘Comm1ttee on Social Indlcators of the Soc1al Sc1ence Research
SR _ Ccunc1l ‘and is-funded by the Employment and Tra1n1ng Admlnlstratlon of
e the Department of Labor.L Jp— R S -

o One HEREREEENE TR P TTTT e L i

______ . /v/

The conference w1ll begln on October 14. w1th d1nner ‘and plenary addresses :
' on. research issues in labor supply in the next decade . and on. analytlcalm-
strategles for the use of panel data. . .On Saturday mornlng we wiil hear a
presentatlon based ‘on (@ .comprehensive survey “of NLS-based research. ‘The
balanceeof .the program’ will be devoted to memoranda’, presentlng suggestlons
for survey content and for analysls of survey materlals'ln particular . - e .
substantlve areas, and further commentary on ahalytlcal strategles for NLS- - oy
based research and on research issues that may em\oge in' the future. . Some
. of the time we will meet in plenary session, som £ the 'time in concurrent
S°sSIOnS structured by memoranda dea11ng W1th the substantlve research areas.

3




.~1}enclosed.hf

f?fthe surveys and includes a bibliography of NLS-based research.

" ‘Note: While not Wishing to intrude on vacations, I do need to receive

. T . . - . . B ‘ ) i o . ! "'.\"
Enclosure‘.~, ) . o : . v '

vf',Ample time for commentary by discussants and other participants Will be
'u_*provided “The ‘conference will concludeon Sunday afternoon; October 16,
_’With a plenary session featuring recapitulations and- reconsiderations by

‘memoranda authors and discussants. The preliminary conference program is.»f

~ ..

Presenters of memoranda are asked to familiarize themselves With the

_‘fjrelevant content of the NLS questionnaires and, insofar as possible, of -
... 'NLS-based research, and o focus their memoranda -on (l) suggestions for" R
"ﬁ,additions to, . subtractions from, and . modification of the’ contents of -the gé'f '
, surveys and (2) priorities for- the analysis of existing” and future data.j'f' S
T They rare: asked to’ comment on the’ need for introducing suggested new content
-~ into a- panel survey such as the NLS, as against putting it on a. single-time
‘ “;survey or a series of cross=sectional" surveys.. Presenters should include
'[references ‘to ‘survey questions or batteries of: questions which they believe
to be especially worthy. They should also cite thoughtful expressions of S
?;the need for information they recommend for incluSion in the surveys.' We o
'HW1ll, within a- few. days, .send you copies of the nost recent interView
: schedules for the four existing panels and a: recent=teleph0ne interview

andbdok, which describes

- We are expecting from you ‘a ten-page*memorandum on the Effects of
Schooling and the Transition from School . to: work, folloWing the above L
guidelines. ‘and serving the objectives of ‘the conference., You' should assume

7. audience familiarity with the NLS and’ move quickly to the. operational -
. implications of 'the issues you raise.‘ One’ copy. (original typescript) oﬁj-

the memorandum is.needed by September 25. An honorarium of $250 will be

-proVided. The Social Science Research: Council will reserve a hotel room

for vou and reimburse. the costs of your travel and subsistence.

- Your active participation for the duration ofihe conference is expected :

‘;;1f the conference, objectives ‘are to be achieved. 'No. conference actiVities
’]fare scheduled for Saturday evening, October 15.,~

"size makes it impossible to’ extend inVitations to your research associates.

*'I hope that you will solicit and- aanowledge their: contributions. CIf either
_‘I .or my staff can be of assistance to you, please call ‘on us. " I welcome ' .
'“your participation and look forward to,a stimulating and productive conference.""

Tl

sincerelyqyours,‘

S - o Robert Parke

o

your acknowledgment of this letter., T also need to know your ‘address ‘and -

. telephone number this summer and fall since I may find it necessary to. send’ f,
‘.”?additional sets of materials on the NLS and additional. conference materials.

D . . .




;Socnal Solence Research council -

;‘CENTEH FOR COORDINATION OF RESEARCH ON SOCIAL INDICATORS
‘1755 Massachuoetls Avenue,N W Washmgton D.C. 20036

Roberl Parke S ' T » . ‘ :
. Director -° e S ) / o
. (202) 667-8884 ' : July_2_»6, 19-?’7

g . oy
: Dr. Nancy Ka_rWeJ_t N
Center for: Social Organlzation of Schools

“ifJohns Hopklns Unlverslty\ . B ' _ - e E L
3505 N. Charles Street | - o L ‘ o
Baltxmore, MD 21218 ,\\ '

'Dear Dr. KarWelt- o v\. v ¢ S . LT T

Thank you for greelng to serve as a dlscussant at the SSRC conference
‘_Zon the Natlon 1 gitudinal (Parnes) surveys belng held on October l4—16,
‘;1977 at. the bdssy Row Hotel" &n Washlngton, D.C. ﬂi

. The NLS has been and W1ll ontlnue to be a major resource for the‘ﬂ, -

'1nvest1gatlon of the labor force behav1or of cohorts of. Amerlcans and of‘a CooeR
i : 'broad range of social- and economlc environment related to ‘labor force behav1or.,a
'+ . The Department of ‘Labor has” reoently declded to fund ‘continued. observatlon of
RERT f;the existing cohorts (males 14 to '24 ahd 45 to 59 years ‘0ld in 1966’and
5. . 'females 14 to 24’ and 30 to 44 in 1966) and to. fund surveys of two_ new. youth
S - panels (males and females 16 to 26 1n 1979)-. Thefconference will pr0V1de a.
major opportunity for researchers in the soc1al sclences ‘to 1nf1uence the C e
contents of the surveys, partlcularly the surveys; of the two new youth panels"‘;,jg}
'and to frame.xresearch issues and analytical strategles to guide research uses ; e
| of data from all six panels. It w1lI’const1tute an. 1mportant basis. for plannlng
”1 the content and utilization of the NLS for many years. Among the partlglpants S
_/[ will be senior staff members of the Center for Human- Resource Research, - whlch

vplans and runs the surveys and conducts extensive analyses of them, the - - ‘
‘Employment and. Tralnlng Administration of the Department of Labor, whlch funds
'the surveys and muéh of the research based -on: them, and the Bureau of the E -
Census which conducts the field work on the ‘existing- cohorts., ‘The: conference o e
is being ‘conducted’ under the auspices of the Advisory and” Plannlng Commlttee on'
. Social- Indicators. of the Social 5c1ence ‘Research Counc1l and is funded by the
*Employment and. Tralnlng Administration of the Department of Labor.—~ ,

s l " ﬂ .
lf/li The conference w1ll begln on Frlday evenlng, 0ctober 14, w1th dlnner and
- plenary addresses on research issues in labor supply in the next! decade and: onfuﬂ
analytlcal strategl s for the use of panel data.: On saturday mornlng we. w1ll ’
o\ hear a presentatlo based on a comprehenslve\survey of NLS-based: research he'
S ;balance of the program will be devoted to memoranda presentlng suggestlons for
' .survey content and for analysls of survey materials’ in partlcular substantive;, -
"areas, and to further commentary - on analytlcal strategies for NLS—based research
: and on research issues that may emerge in the ‘future. Some of the ‘time we w1ll R
o meet in plenary session, some of the time-in concurrent 'sessions’ structured:- by '
. memoranda deallng with the substantive research .axeasg The conference w;ll ’
S o conclude .on sundiy . afternoon, Cctober 16, w1th a plenary session featurlng .
PR . recapltulatlons and reconsiderations by memoranda authors and dlscussants.. The =
. e 'prellmlnary conference program is enclosed. . g R

.




‘Dr. Karweit =~ : -2 Co. , L

!

_ -7 ' presenters of memoranda have been asked to familiarize themselves with

. the relevant content of the NIS questionnaire$ and, insofar as possible, of

. .. NLS-based xesearch, and to focus their memoranda on (1) suggestions for

i additions to, subtractions fxom, and modificatiion of the contents of the

" surveys and :(2) priorities for the analysis of| existing and future data.

: 'We have asked_that the memoranda comment on the need for introducing’ ‘suggested
new content into.a panel survey such as the NLS, as against putting it on. a.
single-time survey or a series of cross-sectional surveys. Presenters of
memoranda have also been asked to include referbnces to questiong or batteries

"of questions which they believe to be especially worthy, and to dite thoughtful

e

expressions. of the need for information they recommend. for inclusion 4n the
surveys. Discussants are asked to familiarize themselves with the content of
the suxveys, react to the memorandum, and present additional suggestions.
We are expecting you to discuss a memorandum on Episodes and Events as
Units of Analysis in Longitudinal surveys by Natalie Rogoff Ramsgy. Dr. Ramsgy's
" focus will be on analytical strategies rather than on th@ substance of the T
.| surveys, SO some of the above guidelines will not apply to-her preégntation,
and you should feel free to adapt your role accordingly. ‘Please limit your
comments to 15 minutes. I have just received a letter from Dr. Ramsgy expressing -
| her pleasure that you will be a discussant of her preéentation. It seems that\
' her' thinking on this topic owes a good deal to your writing., Presenters of .
memoranda’ have been asked to submit their memoranda in time to give discussants
" sufficient opportunity to prepare their comments.. We will bé{diligent in ‘our
attempts to Secure-compliance with this request, and will send you the
memorandum you are to discuss as soon as we receive it. |

¢ oo i

We will, within a few days, send you copies of the most recent interview
schedules for the four existing panels and a recent telephone interview
schedule for the young women, and a copy of the NLS Handbook, which describes
the surveys. ‘ . . :

Your active participation for the duration of the conference - is '‘expected
. if the conference objectives are to be achieved. No conferencé activities
are scheduled for Saturday evening, October 15. We =annot provide honoraria
for discussants. However, the Social Science Resea;éﬁ Council will reserve
a hotel room for you and reimburse the costs of your travel and subsistence.
I reéret that the necessity of keeping thé conference to workshop size
. makes it impossible to extend invitations to your research associates. I hope
that you will solicit and acknowledge their contributions. If either I or my
staff can-be of assistance to you, please/call on us. I welcome your participa-
tion and look forward to a stimulating and productive conference. . ' ~
. X . . ) : .

S . \ . N ! Sincerely yours,

Enclosure v ' - .\\ . Robert Parke

\

. - i . \ “ ; .
Note:. Whiie ndt wishing to intrude on vaqgtioﬁs,il do need to reCeivg,your
'ackn@wledgﬂent of this letter. I also need to know your address and telephone

humber this\fall since I may“find it necessary to| send additional'seté'of
materials on the NLS and additional conference materials. . .

‘. , ) SN
v
/.
/o
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\
N

-~ O.I




ERIC

Aruitoxt provided by Eic:

| Somal Scuence Researoh Council:

- CENTER FOR COORDINATION OF RESEARCH ON SOCIAL INDICATORS
_ 1755 Massachusels Avenue N.wW. Washmgton D. C. 20036 - \‘

\

3,

b

Robert Parke : . : : . .

From:

in the open dlscusslon. . ’

the sesgsion. J

In addltlon,,the eight presenters of memorandums in the concurrent sesslons

' from their)session.

£

Director- - . .
(202) 657~§884 " - ‘ October 6, 1977
To: Partlclpants in the SSRC Conference on the Natlonal LOngltudlnal Surveys

. . Robert Park gz;}’;%Z/ . ' ‘ | '
Subject Guldellnes 6&: /1§§ﬁ . _ :

¢
To faClllta.J the smooth and productlve ‘flow of the conference, I have
prepared brief general descrlptions of each of the- roles needed for each
session. . Whenever you are not assigned a specific role for: a given
session, you are urged to contrlbute through your actJ.va participation

o )
f

Chair - /

The job of the chalr is to see that the sesslon progresses smoothly,
productively, and accordlng to schedule. The presenters and discussants
should be kept w1th1n their allotted times (15-20 minutes for presenters; ]
15 minutes for each/scheduled discussant). In chairing the open discussion
which follows the ﬁormal remarks, it is perhaps best to first allow the
presenter of. the' paper to respond to the comments of the discussants.
Following this dlscusslon should be encouraged from all those attendlng

L

“"The chair should provide guldance for this discussion if 1t strays from

the toplc ox if too much time- seems to be spent on minor issues at the
exrense of more critical ones.
. o

Presenter . ‘

The job of the presenter is to provide an oral sammary "of his/her paper
or memoczandum, ‘airound which the session is organized. These summaries,
which should be limited to 15-20 minutes and may be read or given from notes,
should 'stress the major findings, arguments, coriclusions, and suggestlons
contained in the peper or memorandum

e

\
o

'Followirig the formal comments by the dlscussants, the presenter should kN

particlphte in the open discussion. , . \
I « ) y ‘ LA

(Saturday| afternoon and Sunday morning) will. be expected, during Sunday's
plenary se s;on, to present a five minute summary of the: prlncipal p01nts

Discussant " h s N

The, digguss At s job is to react to the paper or memorandum which
has been present;d .and to present addltlonal suggestions. The dlscussant
should feel free to clarify, question, disagree with, or relnforce p01nts
made during jthe presentatlon, as well as to raise new issues which- the .

)

discussant. f S}s are relevant to the topic.. o . I

s

. ’ .. ' /’ . ' - i . ' ‘ \\‘ ) Moré ;\‘:\. . /
° ' / ‘ ad .y ‘ ' v . ;

N - /




Q

EMC‘-"' |

Aruitoxt provided by Eic:

'

The formal remarks of ithe discussant should be linited to 15 minutes.’
Discussants are also expected to participate-freely in the general

._discussion,which follows the formal remarks.

. If discussants have prepared written materiais from vhich to make thzir = =

comments,7a copy 6f these materials would be most useful for the rapporteur

.and for the SSRC staff who will be preparing the conference report. If -

such materials are ‘available, one copy should be given to James Peterson

- or Edna Lusher, of the SSRC staff. SSRC will produce 'a copy- for the use:
" of the rvappolsfteur. : . ' .

;' Rapporteur - % _ . . .
: SSRC is committed to preparing a report of the conference, a task which-

will be the responsibility of James L. Peterson of the SSRC staff. This

report will reflect not only the papers and memoranda which will be presented

but also the issues, arguments, and suggestions which will come out of the

- discussions. Indeed these discussions, along with the papers themselves,
"will provide the main substantive results of the conference. ' It is therefore

essential to preserve the substance of these discussions, and this is:.the
task:of the rapporteur. : : : . .

1

‘The job of the rapporfeur is to.distill, in writtcn form, the essenqé-éf

the discussion following the presentation of a paper or memorandum. These
notes should capture the main themes, points; arguments, ‘and conclusions

of the discussion. Both areas of consensus and diSagreement should be noted.

‘L

_ No notes need be taken on the paper or memorandum itself, as written copies

have already’ been prepared, unless the presenter includes fresh material in

the presentation. However, the formal presentations by the discussants, as

well .as the informal discussion following should be completely covered.

Tt is not essential to attribute remarks ‘other than the formal remarks of

_ the discussants, nor to preserve the chronological order -of the discussion.

Rather, the important objective is to discern and record the content of the

discussion on the main issues which are raised.

' A . .
The notes should reflect the discussion as objectively as(poss;ble, rather
than present the rapporteur's own point of view. However, a rapporteur may

and is indeed encouraged to add his/her own comments and interpretation to

the end ofrthefnotes.

" Notes should be submitted, in typewfitten fofm if ‘possible, no later than
two weeks following the close of the confe;eﬁce (by\October 30). If necessary,

‘notes should be revised so they are in prose, rather ‘than topical form, and. .. .
rather than chronologicdlly.

are organized‘q:ouﬁd the main themes of-the discussion

.\\ ‘ . | . | :v =
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Socnal Smence Research Council

' ‘ CE\ITER FOR COORDINATION OF RESEARCH ON SOCIAL INDICATORS
" 1755 Massachuselts Avenue,N.W., Washmgton D. C. 20036

Roberl.Parke
Director

(202) 667-8884

' SSRC Conference on the National Longitudinal surxveys

v i _ Embassy Row Hotel, Continental Sulte
Washington, D.C.

Octobet 14-16, 1977 |

Conference'Chairman: Robert M. Hauser

" conference Staff: Robert Parke
. : James L. Peterson
Edna Lusher

The conference begins on Friday, October 14, with

Registration and Social Hour 6:00 p.m.
Dinnexr ‘ 7:00 p.m.
Plenary Session - 8:00 p.m.

. Morning sessions begin at 8:45 a.m.

 Phe conference ends on Sunday, October 16, at 4:00 p.m.

' Detailed program on following- pages. ..

B




2
Program co October 10, 1977-
. — . . _
i ”7Friaay; October 14 Evening
1 6:00 ‘Régiétrétion and Social Hour Continental Room Foyer *
"~ 7:00. Dinner ' T - . - : Continental Room B

. 8:00 Plenary Session 7 Continental Room A

Chairman - i .~ : Eleanor Bernert Sheldon s : . vf\,,
: , R S . . o . . N
w. .. Opening Remarks : Howard Rosen ’ - ' o \
" Paper : Harold W. Watts and Felicity Skidmore: < Y
” Labor Force Issues circa 1984
" Paper : Burton Singer: Individual Histories as Units
. of Analysis in Longitudinal Surveys
' ‘Discussant : Herbert S. Parnes
%7 . | Rapporteur : Ann Ratner Miller
" " saturday, October 15 Morning
Plenary Session i Continental Room A
Chairman - . © : Robert M. Hauser _ /
3:45 - Papexr 7, William T. Bielby, Clifford 3. Hawley, David Billse
o, : ‘ 5 Research Uses of the National Longitudinal Surveys
Discussants .00 - :  Andrew L. Kohe _
. Ross . Stolzenberg
. Rapporteur : Larry Suter . //
- ; L f
* 10:45 Break - . LT |
. 11:00 Pape: : .. ¢ Harriet T. Presser: Childrearing, -
o ‘ Work and WelZaia: Research Issues . ‘ )
Discussant ' : .James A. Sweet
Rapporteur " . i: “Lois B. Shaw
: t
12:30 Social Hour k} o ' Consulat Restaurant (mezzanine)
- ‘ : . J L » S
- Lunchk . AL : ' Consulat~Restaurantm”f””m”
5 N I | ”})‘ .
ERIC - . L ~ Y

[Arut o rovsaay enc ’ N —



'Séturday,’Octéber 15

"Concurrent Session I

" Chairman

.2:00 Paper

Discusshnﬁs

- Rapporteur .

" 3:30 - Break

3:45  Paper

Discussants
. ‘. ) Rapporteur
S : .
N“ancurrent Session II
iy Chairman.
éOO Paper
Discussants
~ Rapporteur
3:50, Break
3:45% - Paper
O Discussants
oo ' FRapporteur
;w“' o 5:15 Social Hour
c ' E 1
i . 3 - e PR A
. Evening
- /,
T e

o

: Séymour Spiléxmén—

program - page 2
Afternoon:
Cohtinental.Room‘A

s

Matalie Rogoff Ramgﬁy'and Sten—Erlk Clausen: .
Events as Units of Analy515 in Llfe Hlstorj Studles

" Nancy Karweit ‘ o

Frank L. Mott - i ) ‘ L : ,4—
A

Gilbert Nestel ..

'James N. Morgan, Martha Hlll Arland Thornton:

On the'Need for Better pata .on the’ Interrelated
or Joint Decisiong Awing Economic Socialization
Ann Ratner Miller L

Norman B. Ryder ' v S

Gilbert Nestel

-Continental Room B
Kehneth C. Land-

‘Teresa A. Sullivan: Needed Research on Employment
Discrimination:An agenda foxr Studjes with the NLS

Lee Lillard =~ -~ . . BT,
Francine Blau ) a ' ‘

‘Clifford B.. Hawley

Shérwinv Rosen: .The Q}.{ality of_ Working Life
/ . ’ .

. Melvin L. Kehn
Paul Andrlﬂanl”

Cllfford B Hawley

/ Contlnental Foyex

.‘//‘ o Lo ) o

v

.No conferénce_activities are schegyled-

?




. \‘" . . Program - Page 3
_sunday,. October 16 Morning \ - : o LT .
~ -Concurrent Session III " Continental .Room A -0 )
- Lo : . o iner A e .
! L ' :
:  Chairman : . Harry Travis 3
8:45 paéer ' . James A. Sweet: Potential Research on Families
liwfi-¥-'“”° Discussants : Karen Oppenheim Masbn ‘ .
o Robert T. Michael
S _"Rapporteﬁr‘ : Steven M. Hills A , _ .
10:15 Break 3
10:30 - 'Paper . John J. McCall: The Job Search
- Discussants :. Michael Borus L
Mark Granovetter g
Rappbrteur : Steven M. Hills a
' P . ¢ ) "'
Concurrent Session IV .. 'Continehtal'Ro?m B
/chaimman : Frank L. Mott -
- /'/ . : . L )
~"8:45 Paper : David L. Featherman: The Effects of Schooling
' R ] and the Transition from School to Work J
Ve " i o " o
Discussants : Frank P. Stafford '
L Edward Lazear
& Rapporteur : Larry Suter R
B . S ‘
e :
- 10:15 Break i
10:30 Paper .~ Elizabeth Douvan: Social Psychological Potential
- - in the NLS =-
Discussants : - Jerald G. Bachman B o : ’
Richard P. Shore o .
Rapporteur :  Paul Andrisani.

12:00 Social Hour

o

ERIC -~

JAruntoxt provided by exc |

T T

. e

Consulat Restaurant (mezzanine).

L

Consulat Restaurant =

\
\

y
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"H_'Snndag,'OCtober i6

n'i;3o 'ﬁienary Session

‘Chaixman - C :
" Reports :

B General Discussion
‘ Rapporteur s
¢ 4:00
S
-
»"/ hd
- i
- 1
» »
FH
¥
@ .

Aruitoxt provided by Eic: St

Commentary. . V_ Lt
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. . Program, - Page' 4 "
' : . S o
Afternoon
Continental Room A" .
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ness, and accqrdlnahnln level of effort. While'SSRC will publish ~ /

'conference ‘goals. 'The paper by Bi

‘focus over th

‘byfsinger, "Individual

; i .

N Most contrlbutors to the«conference were asked. fo ten—pa&L
memoranda rat Er than-for papers, the distinction, ‘between memoranda \
and papers re Pectlng differences in length, formallty, comprehenslve-t

|-
' . . ‘ B
| IV. PAPERS, MEMORANDA v ' ‘\ /

certain of the contrJ.butJ.onsl and others w1ll/appe9r in Journals and
elsewhere, puqllshablllty of the contrlbutlons was not deemed necess'fy,
given that he purpose. of the’ conference was to assist in plannlng the
content of the NLS and. the research based 6n the NLS. Moreover, mozz

of the individuals whose views were needed would have been reluctan

to commlt themselves to the preparatlon of publlshable papers in th
short tlme al ‘owed. - . L . . '

The toplqs which were chosen A

Uses of the National’ Longltudlnal urveys, " produced under a cogfract
£

between the Social Science Resear h Council and the University

|
WJaLQPbln s Center for Human Poveérty research, provides a review of -

. the research thich has been based on [the NLS data, primarily b

researchers o‘tslde the CHRR. As part of this. revlew the autzors have
identified research gaps~-area: for Vhlch the NLS data-are ap roprwate
but which have recelved little/or ng attentionas yet.:

Whlle the Bielby, Hawley) and Bills paper reviews past research,

“the paper by’ Watts and Skidmgre,: "Labor Force Issues Circa 1984,"

'ssues which are expected to coﬂe into
it 1s by design a speculative and broad-

. .7

anticipates new labor force
; next decade;
ranging paper!.’
Two contributions dedl with methodological.concerns. | The paper
istories/as Units of Analysis -in Longitudinal-
surveys,’ shows”how a pariety offMarkov chain models may be used in the
analysis of 1ongltud nal data. he memorandum by Rams¢y and Clausen

‘describes a data man gement technigie for the storage and retrieval ‘of

1arge amounts]of life hlstory d ta. . : . *

The remaLnln paper (Presser, "childrearing, Work, and Welfare:
Research Issues") and the balance of the memoranda are focused sub-
stantive documents. Each treats| a specific substantive topic for ,
which the NLS1lS or might be an appropriate data set. | The relevance
of the exlstlng NLS data for the\topic is discussed, and suggestlons"
for-modifications which will incriease the reievance of the NLS for
the topic are made. R N o o /
T /‘ . N

‘The papers and memorxanda ‘which follow are arranged in the order
in which they appear on the conferénce program. . / '

\
K
{
1

lSSRC;/J.s preparlng a report on the comference for publlcatlon. The
reodrt will d velop an agenda for soé oeconomic llfe cycle research.
It/will consist of an overview of the&conference proceedlngs and
re¢visions of ajsele:ction of three our of the papers and memoranda
presented. at t\e conference.

: x /

j
/
/
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“Two Important Changes in Basic Orientation"

: in the way we conceptualize'society, and 1is closely related to the issue

’ 'LABOR FORCE ISSUES CIRCA 1984 T

. Harold W. Watts and Felicity St 'dmore = o

This essay responds to Robert Parke's request for a frankly speculative

B discussion of\research issues in the area of labor supply that are likely

to. develop in the 1980s. He even invites "soft" speculation, so we make

‘no apologies for any softness in what follows. We do concentrate,_in‘

contrast to more sweeping exercises in futurology; on trends and problems

that are alrea dy clearly vigsible-but are being, if not totally ignored

V)
at least treated in far too peripheral a manner by researchers. Even so,

)

we are sure there are many ways to go wrong in forecasting what will \‘f
(or should) dominate labor supply research in the 1980s. After all, even.
Orwell-seems to have made one mistake in ‘his prophesies—-the omniscient
one in 1984 will surely have to called "Big Sibling,' whatever else Orwell

)

will turn out to have forecast correctly.

T
’

Two themes will recur throughout the discussion'that follows which

we would like to draw erplicit attention to here and emphaaize

that they are both changes in.the approach to familiar problems rather than

radically different {gsues for research ox policy. The first is a change

of life—cycle histories as units of analysis \hat will be discussed by

Burt Singer. The second is a change in the way we think about the family

¢ unit within society.

4

Researchers should keep'in mind more consistently than they have“in'

. the past the dynamic process of society——that soclety is a gelf-producing




unit composed of individuals with finite 1ives, who are born, mature,
—7 ‘ ‘ prcduce, reproduce,~and finally enter a%dependent status prior to death
| The basic point to be stressed is that choices made by individuals-during fi, *
their lives ‘are not only crucial to current labor output, but also to
the development oi the capacity of future generations to produce ou. -put.

Public policy will inevitably alter ‘those choices, the overall objective

B

of research shou1d bé to provide an accurate/and comprehensive picture of
/

“how alternative ‘policies can ‘be expected to affeCt the character of current
and future labor supplies. It comes down to an exhortation to consider
thejlabor force soclety 1is developing with as much attention as the one

; we are currently employing. The practice of implicitly regarding new

‘ cohorts of workers as infinitely and indefinitely mallesble whatever: their

age is sterile. The intractible problems involved in securing full and

- " remunerative employment for everyone can almost certaiuly be traced in

i1

large part, to a systematic neglect of the processes that yield new
generations of adults with widely disparate habits, skills, and degrees of

socialization required for full participation in our society.

The second suggested change in orientation is concerned with the norms

.

and prototypes that frame traditional consideration of social problems,i,;——

p———

policy measures, and research gtrategye. 0ne “of thc most anachronistic
concepts 1is the'four—person family——a daddy- that works, a mommy ‘that
“doesn't, and two children. Average family size has fallen below four, but-
that is not the major failing of this picture of normsl reality. First,
sf o .162 of all children are now raised in female—headed families and 137
of all family heads are female, We have usually regarded these'families, o

although a disturbing and growing minority of all families, as the‘

Y

~J
o




éxeeption,'not ;hevnorm. The/é;mulative'inziéan:& of'this,family type

is unknown, but must certsinly be growing to a lévei‘at which it had bettét
be thought of as a common and "hormal®™ part of life in owr society if

we are to gain insights intc labor force behavior o{ nhildhéod'expe:ience;
.We have boen told that hnif ;he marrisgee acw being formed will end in
divorce. Most of the expertners will fory new marriages, but not
" ynstantapeously. As a consequence of the irevicable gap a much larger
.fraction of Qcmen will have éxperienced family heé@ship fbr a period,

and a‘muchularger fraction of children will have experienced life in a
single p?rent family.thah curfent ways‘of collecting statistics show. It is
time to stop regardiﬁg interruptions of dﬁal—parent families és a relatively
'1nfrequent experience for children. It isﬁﬁuch more widgspréad and
therefore probably less pathological not only in the truistic but also

in the behavioral development sense than our habits of thought would
suggest. This perspective is particularly important in any assessment

of Fheifamily iﬁputs to the development of human capital (gs we shall ~
 notg further below). The female-he;ded family, howéver, is not‘thg only

or most numerous intrusion on the familf stereotype. It is not geﬁerally
recognized that over 50% of the mothers in two—pafent families work and
over 607 of éhildless wives work.* We are well pasf_the point at which..
we can even des;ribe the dual-earner phenoménon as a significant'trend.

It 1s now the most prevélent pétﬁern. (Here.again this is extremely. ' -

important in any assessment of human capital devefoﬁﬁent.)

o

% - : - )

, The 1975 figures are that 542 -of mothers in two-parent families
worked sometime during the year, 61% of childless wives did so, and only
287% of husbands in husband-wife families were the sole earmer on an annual
basis. ' . : ¢ ' ' '
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Growing ’fractic‘)ns of unmarried 18—2'4 yegr~Olds can nO‘A_II be found

outs:.de their parental famJ.lJ.es, sometlmes in Ong~person hquseholds,

sometJ.mes with other persons of the same age This pattern is present’

- for students and non-students; and regardless of labor force status.

This phenpmenon, which may be evidence of multl‘household famlly

arrangements, 'needs to be studied to determine whether the degree.of
A\
)
economic deoendence in the separate dwelllng sitiation is slmllar to

the status for those "1iving» at home." Para11<°1 questlons are relevant

for the growing proportion of elders who mainbain separaté hquseholds.

—

T
<

']



'?\Tne strdins created by the growingidivergence of reality from the

»old norma—-which have been built into many policiea and practicea——are

evident in the ferment for change in aocial legislation and employment
,practices.- But the old atereotypes are atill alive in rhetoric and analyais
of tne family and the labor force. This conference is.concerned with-hov

- to proyide a sound understanding of the labor force. It 1is particulariy
damaéing to have an outmoded~and grossly inaccuratef et of atereotypea

buiit into the framework of:research analyaia}iand'it will become inoreaainglyr

harder to understand and analyge.labor'force iéauea in tne future unless

‘we enchor our thinking in a truer picture of the normal\sociai context.

“Parenthood and Work . , o S

Fi&at\of aii, it muat be recognized that parenthood is work. ' VWe
all realize that work in the home represents an activity that should be
included inzGNP. We all know that if a man divorces hia'mife and oaya-for
her services the measured GNP will rise. This is not quite what we are
trying to aay here.. .We are saying that the- nurturant aervices are aﬁ
particularly significant part of worx in the home, and repreaent‘investment
.as well as consumption. This recognition leads directly to the necessity of
including "nurturing”" work in the analysis of (a) the deﬁelopment of the
human capital that will-conatitnte tne.labor“force of the next'generation,
(b) the market labor supply of tne'current generation, and (c) the re-entry
of women into the labor force wnen their children are grown. We shall
discuss each in turn. | |

From the dynamic point of view, the critical iaaues in the family/]abvr

force interaction relate to the reproduction of a labor,force of appr:p;xn&a



size and human capital stock to be consistent with full utilization and '

'4 exploitation of the technological and resource potential that will be
4
availa le in the‘next generation. Economists have largely neglected this
process, except for the pact that takes place in formal education. The

chang s in norms of family life mentioned above, plus the growing .

doc ntation of the limitations of schooling as an equalizing influence.

in the development of human capital suggest ‘that we can no longer afford
to defend the neglect. '
The tasks and functions performed by parents consume time and energy, o
intellectual and emotional, in large amounts. If it is recognized that
Kf;\;¥\\g‘___parenting,is~w6fﬁjfit/is easier to see that the housenold or family is
;;,ﬁ L ‘more than a passive engine of consumption. The social product of the—:

"/ N | next genera ion depends on the quality of children of the current one.

Anything enhancing that quality (enhancing those children s ability to

prcduce and reproduce) should be regarded as investment. We have'lately

been made more acute y aware by the falling birth rate that, devpite the -

increasing public role’ in the support of depende1t elders, we will all
" one day‘depend on the productivity of our children. Present knowledge

gives us little, if any, handle on classifying which household activities

inpvts do relate to later outputs and how. A long—term longitudinal
survey of different cohorts, such as the NLS, could be a uniquoly valuable
~vehic1e for pro - b“e requisite information. Recall data rculd be

coliected fxom the younger cohorts,-an ea*ension sample could be selected

. to get data from tlelr parents. The cohorts in their child—rearing years .

o .7 . -

\/t




vf'could be asked about‘tbeir'current inputs and the subsequent occupation~and~
ll earnings profiles of those children tracked.’ —
The second implication of the recognition that parenting is work is
vr‘the really quite obvious realization that the amount and intensity of this.p
work will impinge on the parents “own market labor supply. “The business

of rearing children is a competing activity with participation in the paid ;Ht
. labor force. The organization of household production, thus, ‘can. be
expected to have definite effects on the amount, nature,vand quality of
i.work outside the home. Becker (1 ) has rccently considered the dimension-ofhv
effort as distinct from duration of a work activity.. The distribution»-r

of raw time among workers is fairly uniform, the distribution of available.
‘ _effort (meaning not only the willingness but also residual energy available)
'msy not be. ‘This argument_providgs a-possible basis for an'analysis of o
wage rate differentials, in particular,_male—female‘differences, which--
considering curr at patterns of child rearing responsibility—-could be

partly due to relative differences in the residual el ort’ left for market
work'rather than frankly discriminatory'rate differences._ Mbre generally,

to the extent that mores change with regard to nonmarket work, this may - T
influence interpersonal wage rate differences.. Obviously,?veffort" is not_:
directly measurable 1in any’ objective way. 'Any differences over'time as,
discernible from longitudinsl data will in any case, at best reflect

i intergroup rather than,interpersonal (or intragroup) differences. But
the whole effort question can certainly be expected to affect, not’ only
cross—section wvage differences but also the relative career success of a

given person over time. Perhaps the econometrics of unobserved variables

should be'ekploited here.



result of the pafsage of time. From this perspective human capital is

o

' The third implication of the recognition that parenting is work

relates to the labor market reentry (entry) problems faced'by~w0men who

¢

‘f'have withdrawn from (never entered) the labor force because of parental

T

’responsibilities. These problems are now generally recognized We do

"-not, however, have a good understanding of either the reentry prccess,\or B

\

the costs ‘that have been incurred through depreciation of human capital

Capital theory istinguishes generally between depreciation which is a,

result of the use of the capital and depreciation which is simply the

\

N

to parent, it islconceivable that it reduces the capacity for other kinds

v

of work. ‘Lorgitudinal data should be able to. provide information on this

_;crucial issue., And again tn the extent that mores are changinp, it becomes

increasingly crucial, We need to know. not only different levels of
human capital within cohorts, but also differing rates of depreciation

»according to 1ife experience. Then we. need to look at between cohort

;e

- data to. see whether those rates of depreciation of human . capital have 7

&+

have changed. The opportunity cost of a year out of ‘the labor force may

—
'have been reduced as people come "to expect to reenter, as employers expect

to employ the middle—aged for the first time, as training opportunities to

refurbish .one's human capital open up. Equally conceivably, it could )

_ have increased. The opportunity cost of a year Tout of ‘the labor force

may have gone up with the increasing job complexity and specialization.

@

‘ basically different from other kinds of capital It tends not to depreciate B
\ N

R B £ is used but rather to increase. Parenting may build up the capacity TUTUITN

“4changed. Conceivably they could have been reduced as society 8 expectations-f,
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There are surely several other\isaues that may a rise out of a greater ’

. awareness of the importance of parehtal\activities in forming our future |

e 1 ; . P

: work force, and the—changingrsocialland‘economic forces that bear on. the N
‘ . o _ [

/ ‘
. [

. allocative choices made by parents. T It %eems likely these issues are

‘ i
o

'closely related to labor\fcrce behavior both as cause and as effect. Our

prediction 1 1s that many issues ‘of both Pdlicy ‘and research will be focussed P “liwiﬁ?

, i . S
T on the family and the parental role during the 19805, and that these are
- . ! /:-
,~prime arers in which lcngitudinal analysi can make significant contributions..’w

Traditional norms and practices abouﬁ intra—f“mll§—§pecialization ' : 1fi¢‘¢;

are breaking down Families are experimenting and searching for ways to SRR

reconcile the dual roles of parenthood and an extra-familial career. It
'v‘,_fseemS’doubtful whether any single pattern will ever again command the
sanction that society has given to the two-parent, single earner family. - '

Individual pref;rences and talents are likely to result in ‘a much more'

R

\ varied set ‘of Fproduction techniques and aBSociated market labor supply
! o

behaviors.‘ A a matter of research it is important to understand the

orces that lead to alternative choices, nd to evaluate the outcomes of

* ' .
\ . / t N

. N
\

‘ é?ose choices on the human capital formation process. B T
A : ‘ : i .'L ' Lo o J
) Cgitical Transitions ' B . L;g” § “

Y. o !

At least three types of transition in a person 8 labor force status‘

are\of interest and possible importance as we move into the 1980s. the BN

1
transition from adolescence to regular and "permanent" ’abor force status,

i
i

mid-life career shifts,'and ‘the” moWL into retirement or semi-retirement.
I !
N : .,These passages are frequently mentioned but remain somewhat indefinite

J' .. and poorlygunderstood. It is easy to find hypotheses, usually based on




L “,~implications that’age assumed to flow from it.

: ' | T : ~

casual observation, that the patterns of behavior involved in theae ' . e

transitions are shifting, but there is not much firm evidence._ Economists, - ;"*K .

in particular, are to be faulted for abstracting from them——perhaps o Xf; I‘//

because auch discontinuities are uncomfortable for human capital theory. '

Initialxmabor Force Entry. The process of entry into the labor

‘ force is uaually treated as’ indistinguishable from the process of leaving
S
the student force. We ordinarily assume that the economic rationale will
v l !
: suggest a shift from schooling to work when the appropriate expected

returns pass thelr balance point and cross over. But reality seems much:l

i

more complicated than that—-and to. the extent that socwﬁ }l norms may beﬂ'

changing this oversimplification may produce progressively more distorted
assessments of“what is happening.”:‘ " ' .f“,ﬁ DU

ST . e
It looks as if the sharp once-for-all move from scnooling to employment

is not as’ common as it once was. There seems increasingly to be a more

.A or less extended groping around in—and-out process that takes place before

\

settling on'a permanent job path. We assumeathis is true particularly

for those who have pasaed ‘the/ 12 years of schooling benchmark but it may
be as‘prevalent for the rest/, Longitudinal data should giVeius the )
opportunity to use this trend to facilitate, among other things,

systematic look at the dua labor market hypothesis and all fhe

)
\\f.. ;
Researchers would do well to examine ‘the ways in which’those who
~. l' .
end up'in the good part“ of dual labor markets use their;opportunities !
. .

to : ~ate and project themselves into a promising line of ?ndeavor.

Freeman ( 4. ) has auggested that young persons are quitewsensitive to
: o ! N I~




msrket signals about how nuch ﬂid what kind of schooling pays off. Butr .

/
young workers may have a different idea about what "paying of£" means.

' Without dependents and with their youth, -a job with(a current income

A T adequste for current wants (a ‘car, skiing on the weékends) may be fine. A ) ‘_:

-

!

= o,

_/dead en! job is perfectly satisfactory with this kind of time horizon. Paying

N e

/ off/in the lifetime career sense may be a measure that many workers .'

Q

fbecome interested in"at . a somewhat lster stage. One can, in fact, imagine
'1a\labor narket in which the dead’end jobs were all taken by ‘the young and

jstrong with the short time horizons, and that transition from those to

"‘more open ended careers at a- later stage was the normal ttern.

v

':'TA dual labor market ansd%?ing to this description would not“ we think

. possible socializing function of first JObS in the so-called secondary

trend. But there are enough - straws in the wind to support speculation

2 [ Lo’
P y- .

1generate such censure. i" S e e

REEN

Observation of the duality of the labor market has generated many ____

! i
{

hypotheses about recruitment into the secondary ("bad") part and about

barriers in the way of moving from one>part to the other that are\

;unconfirmed. Detailed observation of employment patterns by means of _ \\\\\<.f

N,

|
longitudinal data should yield clearer definitions of the nature and o : \\\\g

{

labor market and provide a more satisfactory understanding than

is now possible concerning how (and how many) persons seemed to get'
"trapped" in it. ' t_ -A". ‘ ﬂa i ' SR ?;

Mid~ ife Career Shifts. Midicareer transitions have not yetibecome': -
s0/prevalent as’“to make us confident in. asserting the existence of a f" e

1

£y

wthat more people may be choosing a distinct change in career during their

nforties. The increa ing prevalence .of two-earner families and. women

attempting to reent r the labor force when their children have left the

ey




P o
[.

e

-!~”/\\\\ household lead us to expect an increase in mid-life career shifts. When

[
[l
H

‘two members of the same family have, or.in any case want to ﬁursue, a !
‘%

career, compromises have to Be made to the extent that the est" job

|

'opportunity for each is not in the same place. Expanding joh opportunitieu
J |

for women, and the new recognition that both’ earners should have equaL :

opportunity (1f not' at the same time, g% least one after the other), can

“be expected to result in anIincreased proportion of the labor force mz«ing

major employment shifts to accomodate the mobility needs of their spouse.
Related te thig is the view that people in their middle years want Cl

need a major career shift/for psychological reasons—-in economic parlance,

L.

! . . .
perhaps a variety of job' experiences diring one's working life is a normal
i "
good. If so, the increasing incidence of two-earner two~income families

. will enable more peop1e (particularly when the children are out of the
house) to afford to 1nuulge this preference. The expansion of opportunities

G ,;
s for adult’ education will werk in the same directiosn, as well as being a

consequence of the{

phenomenon. Exploitation -of the opportunities
Aprovided by lonéitudinal data ia the only effective’ way of-increesing Sur
knowledge of the extent and nature of the processes of career change.

" The Move into Retirement. The transition to retirempnt is, of course,

a very current concern both because of increasing recognition of the

rights of the elderly and because »f the consequences for the age;diatribution
of the dropping birth rate; This has dlrnady led to the relatively

sudden passage of legislation raising the compulsory retirement a@e.

It is not obvious to us (George Meany, Margaret Mead, and 'Grandpa Walton

not withstanding\ that there is a general inclination to prolong 'work as usuni'




12 ..

on the part of psople in their sixties or sevcntiﬁs}\or that one will
7 \

develop 1w zesponse to increased opportunitins ”fhefe may, however be

& potential supply of part-time and/or part-year workers who retain geod
\ \
health- and vita] ity.

And there probably will be a desire »7;. the part
\ - a !

of the younger, smaller cohorts whose taxes wil® .. rt\them to exploit
I ‘ Vo

what lncentives there may be to keep the elderl

_“As the vlder cohorts begin to contain more dual~earner families policy

question" gbout” the . - s of the transition]for spouses who differ in

. { \
age and/or bealth St - ve pretty sure to be raised In particular,

the iucenti"es and alternatives presented by public and private retirement
-

| ‘
pollcies will be more carefully scrutinized thanfin the past.
/

\But with

/respact to this pessage, too, we are SO far unable ‘to answer effectively

F the behavioral questions on wiich solutions to these puzzles must depend

h

}

)
i
3

!
!
l
|

. A3} these transitions have important implications for the size and

shape of the labor force. They also have, and we regard this as even

more crucial,. potential\implications for the ﬁlexibility of the labor

1

fnfce-uits capacity to accomodate to shifts in demand. This implies

that Y¥mowliedge of their behavioral underpinnings may yield the abiLity
Fo* policy to increase the flexibility of the labor force and reduce the

size .and persistence of 1abor force bottlenecke. Longitudinal analysis

- provides a unique opportunity to observe these changes, relate them to

individual ‘ntecedents, and to changoc in market opportunities. There

is 1ikely to be an increased interest in- how policy might affect these
1abor 't tisages.”" It 1s now time to consid*r how theory and observation

N

can be of help in designing policies to do just that,‘ \
\ i '

!
\
;

|
'

-
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‘Evaluation of Policy Changes

5 -

Evaluation of the social impacts of policy change 1s sure to be
with us' forever, And. 1if the current legisla*ive ini*iatives for tax

and welfare reform, energy use, public job creation are any indication

e

there will be plenty to evaluate in 1984. ) ‘/4,,,/~”

" An ongoing longitudinsl data bare ie a very powerful and fﬁexible
tool forlcross-checking the results of more closely focussed evaluations
and, evén in the absence of specislized studies, road-based longitudinal data
can be used for quasi-erperimentel analysis of the befove and after
" variety (Campbell 2 ). Longitudinal data allow inVestigation of
discontinuities along the time dimension within a modcl which explains
the time zrajectory of a certain behavior. . An example would be analysis
of a time series of fatal automobile accﬂdnntr over a period that includes
the institution of a 55 mile speed limit within a model including, sap,
passenger niles traveiled, dimensions of the automobile stock, the age
of drivers, and 80 on.
Changes in the income tax, gacilal security taxes, and income supporis

for working familiesE whether they come from the Carter's welfarp raform
" or other legirniation, will alter the relation between gross and net earnings,

and may chany: the effective diffeventials among wage rates according to

gsex or family status. The NLS should provide excellent opportunities

to examine the net consequences‘of the changes on the labor supply of

various demographic groups.

A large-scale public job creation effort will be undertaken if Carter 8

welfare reform package is adopted, designed to guarantee jobs for persons

.9



.‘betterfthan no evidence at all.

14

with family responsibilities. Even if Carter's proposal does not get
through the Congress, we feel confident that expansion of public
job creation programs is inevitable. Job creation programs have not been

notably effective in the past, It eeems'almost inevitable that by 1984

-

everyone_will be-clamoring-to-know why this policy initietiée has not
lived up to the promises made for it. Program records, of course, can
be expected to tell us about those who take the jobs. They cannot be'
relied on to give us plentiful foilow—up data on them, howevor; and even if
Eﬁey'haﬁe‘dééé"on'nnéuoceséfﬁl"applicénfé}mfﬁey’ﬁilifﬁé@éfnorﬁing on
those Qno, fhough eligible, do not apply. A general survey like the NLS
will oniy include a small number of cases,ﬁbut even tnose will be a lot

¢

Work reqnirements, in our view, are becoming increasingly the subiect

"of gcrutiny and potential change for the same set of rezsons as public

job creerion. The American public genérally seems to Hold “he view thut
(a) nost.Americans would rather work thnn take handouts, (b) the government
has the responsibility of providing a job for anyone who needs nni, and
(c) those who are abie—bodied and don’t want to work should not gzt awsy
with it. -We now have a President‘who shares tnese views and 1s committed
to making‘(b) and (c) happen.

- Many economists and program designers are convinced that au efiective
work requirenent would cost much more than it'is worth, implying thaf
work tests likely to be included in legislation ere'unlikely to hayve an
effect. But there is not wmuch evidence on this issue and our prediction

is that this will be increasingly considered an indefensible gap. As

og
C.
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(of if) the sconomy moves closer to full employment, aoétthe incone

support p'orram affects the reservation wage for those " &pected to work,"

longirudinal dats such as the NLS should be able to shed light on the

-*“'_ v effecta, if any, of Work requirements. Variocs groupg, for instance,
are treated differently with respect to work requirement gvlations,
and ~aw legislation mav make differential changes_in these'requitmmeﬁts
according to demographic status. Do these differences show up iz the’ '
longitudinal data? And if so, what is the pattern? Labor unions and
others worry about the effect of work tests. If people ‘are requirad
to take certain jobs at the minimun wage, for instance, does this undercut
Jhe bargaining power of workers doingvsimilarAjobs? Longitudinal examination
of wage ttends within this framework should yield new ioformation.

Again, small fractions of the various samples will be directly affected,
but an .offsetting advantage will be the availability of fully comparable
data on non-eligiﬁle earners competing in the same labor markets who may
experience indirect effects. |
The'final example we'shall ;juote of important policy evaluation that
" will need to be undertaken is toe effect of whatever enex’ - 1olicies this
administration achieves. Such policies carry ooVious direct implications
for the Jlabor force‘throagh their effects on industrial technology and
miy. But possible implications are also more far :eaching:'~Higher
- relative prices for faels may be expected to affect residential choices
and commul ting Drtterns--the effects on which will be mediated, among

 many ¢ilesJactors, by policy developments in the areas of public

transpcrtation and housing policy.

5\»‘;, ot . .
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'ﬂ Although we do not as yet have any clear idea of what new programs

and policies there will actually be _over the next five to ceq years;~you

~can depend on it that there will be some.

3

1f, as is 1ikely, the current

: emphasis on pursuing thorough evaluation of policy effectiVeness confinues,

has run into obvious trouble in'explaining recent. experience,

\

\

there will be many opportunities for the NLS to make important contributions.

i

Full Employment and Inflation

The-e is not much basis for supposing that the problem of inflation
will be solved by the 1980s, so we have tried to speculate on ways
in which the NLS might shed soma light on the isgue.

The notion of a simple-trade-off between’ unemployment and inflation
Nevertheless;
therefis at leact an abiding belief that‘unemployment‘is pacessary 1f . ‘
price'levels are to remain under control, One argument glven for why
this should be so 1is that the unemployed who stand ready to take the jobs
keep downward pressure on wages. To the extent that this "reserve
army' argument is a serious one, two related issues need examination.
First, equity certainly argues against imposing heavy hardship on those
Fellner/z/;

‘'who must serve us canon fodder in the anti—inflation war.

)»

[4

\\

who egpouses a version of the reserve army argument, hes Pr0posed some
\
possibly long-term income support mechanism to relieve this hardship.

But, the efficacy of a group of unemployed persons a@ & daterrent to -
inflationary wage increases must depend on their job readiness--the
rapidity and\ease with which they could substitute for those currently

N

holding the job;' How rapldly does the human capital involved here

depreciate? ' This 1eade\to the second issue. Not only equity but also
. . N :



effectiveness may argue in favor of some process for rotating any. necessary

17

urdan of unemployment. Another possible way of maintaining the job

readiness of the unemplcyed may be to develop some scrt of "skills‘

"-bank"——some pPr

- danger of thei

ogram which allows for the storing of skills wiithout the -

r atrophying from lack of use. Better knowledge of what

happens to marketable labot skills during spells of unemployment of

varying length

of human capit

_into the labor

to tell us abo
circumstances.

In analysi

s is important-—as is knowledge of the depreciation attributes
al referred to above in:the discussion of parents reentry

market. 'And this knowledge must be disaggregated enough

ut differences under alternative income, earner,\and family

E

s of the employment/price-level dilemma , the behavior

patterns that accompany Or result in labor market adjustment are important

components. This is related to the issues raised above concerning

poss‘ble futur

peopiu to make

is asother—--of

‘

e increases "in labor market’ flﬂxibility. Migration within

_and among labor markets is an obvicus one. “he process that leads

job change decisions within and among occupational categories

which sources of informaLion and decisions to look for

i{nforop~.ticn about job alternatives are important components. Job

inforwation patterns méy’be an area espeoially amenable tc a long-term

longitudinzl survey. All adjustments are made on the basls of information,

correct or incorrect. What information is spontanecusly there? Is there

usually an overt effort to look for information? How .auch migration

is in response

to bad information? How‘much of such'information do

people simply absorb as background to be used when and 1f they decide to

E;r~ . o : ) S
CJ L N

AN
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A_A'con;i;er a move? How much can be.absorbed only when it becomes
‘relevantlto a specific question that is being askeo? Answersito these
. questions should enzble us to design job information policies that will
-be effectiue in increasing_overall job mobility. lt is not‘clear that
we have any now or that we know how to design them,

Finally, few are currently willing to "talk openly about wage. and
price controls. It would not surprise us if over the next decade the
U.S. moves closer in that direction in its continuing effort to reconcile
iull employment and price stability., The worker 8 job adjustment process
is a-relevant, though insufficiently understood factor in
how effective those controls can be.

A viable system will ‘clearly depend upon whether an information and
planning structure can be devised to anticipate and promote responses

" to imbalances in labor masgets, whether these imbalances are occupationsl,
‘geograpnical, or along some other dimension. The most promi.iag approach
Will surely be one that provides as 1ittle modification of existing
adjustment processee as possible ‘and, indeed, uses knowledge of those
processes to project exis: trends and assess thehconsequences of‘
intarvention. |

It has already been suggested that intermittent changes between

‘;‘ N

schooling and work may be becoming more commcn\aﬁong young adults.
} s
Adult edicotion and retrdining should also be regarded as a. possible

‘\\ scep in the job change OT labor force adjustment procz8s. Here we
nesd to understand more about the conditioms under which adults choose

to make use of public or private education and'training facilities.

Such options could become an important dimension in increasing the




19

flexibility of the experienced labor force. This too could make a

contribution to the unemployment-inflation puzzle.
"Con-luding Remarks -

ﬁany of the iesuee that have been mentioned above are familiar ones,
and that 1is because they are inherently perennial or at 1east recurrent.v.' ?
We will always need to evaluate the effectiveness of poiicies, and thera
is no end in sight for the conflict between employment and price
stability. The changes in our approach to these issues is related both

to the demographic changes in the labor force and to the increased relative

importance of the human capital or quality dimension of that. labor force.

We must nov think in terms of dual—earner families, and we must ‘address

! the human capital formation and maintenance process more-directly, both

for children and for adults at various stages in thelr life cycle. The

work outside the home can no longer be neatly separated -along sex liucs

from work inside the home, and work in‘andraround the ‘home must be

recogni;ed as having important effects on new‘generations of workers.

Hence, the evalnation task is much more complicated and ¢ynamic than has

been 8o far acknowledged. In addressing theee issues: there 1s a critical

need for 1ongitudina informatinn, covering as long a span as possible.

Intergenerational data are needed for some of the que=tions;, recall

information,‘with all its hazards, 1s the best We‘can ds at the present.

»

Analyticél and gtatistical technilques will also have to be developed and

adapted to makerfficient use of data on life histories. New concepts
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7
o

of fullvemployment may‘also be needed—as public discussion is beginning
- to recogniae,

But--apart from the familiar issues~-new'trends in population,
_technology, and theory have also raised new analytical issues that are
central to an understanding of labor force changes. These have to do with
Vthe process of reproducing cohorts of new labor force entrants that .

“are well equipped to participate in the society 8 work and the departures
irom simgle. straight—line career trajectories on the part of adults. We_
have suggested a few directions that seem promising. ' But these, and others,
| certainly demand a more dynamic form of analysis and require data on‘

. 1life histories or.major parts of life histories“to generate and evaluate‘
appropriat= behavioral hypothcmes. Burt'Singer's paper for the confereace
provides a systematic treatment of thése analytical and statﬂwtt*sl

issues.

1Y
»
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The recent avallablllty of large 1ong1tud1na1 data sets ‘has focused

I
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attent;on ‘on the: 'dearth of analytical tools whlch are avallable for exp101t1ng

PN

v ] \

the unlque features of such data. Partlcularly promlnent amopg ex1st1ng

JE e

| |
1ong1tud1na] surveys are the National Longltudlnal Survey of %abor ‘Force

| - -

Experlence (Parnes [24]), the Michigan Panel Study of Income Dynamlcs (Morgan

[23]), and the Wlsconsln Youth Panel (Sewell and Hauser [270), ‘each of Whlch
L l.

attempts to meaEure var}ous fadets of the education and 1abor force experlence A~'.¢ o

' l
of 1nd1v1duals over a substantlal portlon of the1r 11ves. A}so of conslderable»

i ‘

vlnterest are thé Natlonal Crime Survey and several v1ct1mlzat10n surveys as -
; - \

deseribed in Fiénberg, [163 An important feature of these data sets Whlcﬂ

has no counterpart in cross- sectlonal samples is that one mav carry cut

;. H \ .
-y i Y

emplrlcal studles in whlch 1nd1v1dua1 hlstorles -~-or household hlstorles__ are B

\

. the basic unit of analysis. This focus 1mmrd1ate1y hlghllghts new kinds’ of 4

s A I ’
questions which,can be an°wered with 1ong1tud1nal data andl that canPct be

'.addressed otheriise.— For example 1n the context of labor'force partlclpatlon,\

R i . oL . ./ |

" age ranges, and geographlcal reglons. Condltlonal probabllltles of pEPSOns‘“

[ERdﬂznﬁ?i‘

] 1

-:jFindividual histcrles can be utilized to construct d1str1butlons of the duratlons

.['u : o /
of employment ard unemployment for persons in partlcular occupatlondl,groups,




¢
n

transférring FTom one job category to another given. their age and earlier

9mpleyment history canp be combuted from work history data,uwhereas‘these "

erhabflltlfs are enplrlca11j outslde the scope of cross sectional surveys »

o

K RO "Addltlonal pPOblem"\addressable Wlth longltudlnal data but ﬂutslde the >coRe :

' : B . v a L L : . ) : B tt '.
... ' . of cross- ctlonal SurJevs are: CoL ' - ) '\ RS
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1nter cohopt-comp%rnion of‘1nd1v1dua1 ‘edriiin gs proflles. Q

)
' PR . " :
)f dlsgus Tt a-the ’ngmented labor market 11teratur {see H. Piore ' .
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a '»(111) measurc: . - * the influence of tax policies and income pmaintenance '
= . L
. ¢ . - ) . . ’r B : ' ’ : ". .
( programs «, labor supply decisions and attitudes toward work.l v N

If questiuns st s those listed above are judoed to be of central

' 1mportanﬁa when . ﬂvrxtudwral survey 1s belng planned/ then cohtlnuous . -

' ‘ ~ .

/ — . . '
» hlsLoples For zach 1nd1vldua] represent the ideal for of data. Thus 1n.the

| a
o pmployedb uanployed out of the labor Force trlchotomy, it WOuld be ueﬁlrable ;

/
7
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‘tc know in wnlch of thesc“states eaeh 1nd1v1dual is ‘situated. for, all tlmesN

. i~.after, say, age 17, Unfoptunately,lfew longitudinal surveys have been d951gn°d
i . o - ’ LY
with such_gueuflons in mlnd __for exceptlgns see the retroepectlve survey of

{ . \

;,"Lo'eman et al lej ‘and tne Life hlstory duta of N. Kogorf [46] *As a result,r
1f quest:oﬁg’gﬁg&ebdble in terms of detalled individual h18+or1es'are ofi

1nterest to a reseapcher, he: is usuaIlv confronted with data where the

. . : Lo
|

hlcworIéé’Esﬁ%alh gaps of varlous klnds The. methodoloalcal 1ssue then\ls

i \

how’ﬁo utlllu» auch fragmentaPV data”to’ test theorles of 1nd1Y}dual movemev‘,
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hlch lncopporate both thP observed and unobserved -events.
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- o My mandate for this conference is: "to give‘guidance to the planners

Coe

of the NLS and other participants in the conference as to analytical

. strategies suitable for NLS and other longitudinal survey data." Clearly

tnis is & rather tall order which, if taken literally, wouldhrequire an
encyclopedia to fulfill.. Furthérmore, genuinely satisfactory advice, particu-
larly for histories with gaps, must await some extensive forays into as yet

uncnarted mathematical and statistical waters. Because of this ‘situation, I

[y

. have decided to narrow the, scope of my remarks to a review and outline of

strategies for effectively describing and modeling individual histories. 'My

1

emphas1s on this aspect of the analysis .of data such as the NLS is motivated

Ny

by the fact that w1th few exceptions --e.g. Heckman [18] Borjasand Mincer
‘[ 67, Spilerman [31], Rogoff [26], Stewman [32]-- individual histories have

hardly been studied at all in longitudinal data while at the same time they .

&'—represent a unique feature of such surveys which is also at the conceptual

-

core of studies of social and econoric change over the life course.

S

2. An Exploratory Strategy for Gap-Free Sections of Individual Histories

‘} C Although the observed individual histories on variables such as
empioyment status contain considerable gaps in various section of the NLS,
-V Michigan Income Dynamics Panel, and most currently existing 1ongitudinal
\ surveys, it is useful to begin a discussion of analytical strategies_by
\ treating gap?free segments of the histories. We illustrate the ideas with
a strategy for modeling movement among the three employment status categories'

employed unemployed and erigaged in a job search, and out of the labor force.
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,Thls kind of strateg? is appllcable to the flPSt job after termlnatlon of full-
tlme‘schoollng in the NLS older men' aurvey and to subsequent portlons of .
the hlstorles which may effectively be regarded as gap-free --é.g. the

, years 1965-1966, 1970—1971, and 1975-1976. |

-As an iuitial baseline class of models we intréduce the bivariate

Markov prucessés (X(t;, Y(t))tZO’ where the first-coordinate,'X(t), is
identlfied~witu one of the thfee possible em?loyment statuses and Y(t) is
identified with duration prior to time t in the state X(t). - The first

coordinate {X(t)}t>0‘9f such a bivariate Markov process is called.a semi-

L
3

Markov process. For a nice expository account of such processes see J. Hoem
{197. Among the quantltles of interest to us for modellng purposes aue
(1) Q (t u,v) = (probablllty that an individual will move to
stafe j in the tlme 1nterval {(t, t+v) glven that he is in
state 1 at time t and has been there for a length of time u).
For selected populatlons where individuals start employment - nearly s1multan—.
eously ——(e g within one or two monthe after the completlon of full time
schooling)-- we need only COHSldeP a; (h,v) i-(t?o,v),
. (11) ' (t v) = (expected number of visits to state j in the time
1nterval (t, t+v) for an 1nd1v1dual who is in state i at time t).
Note: If state 1l = employed, state 2 = unemployed but eng3ged in a
job search, and state 2 = out of the labor force, then | (t,v) may
be interpreted as the expected number of spells of uﬂemployment
during the age range (t, t+v) for individuals who are employed at
age t. .

(ii) Oiﬁ(t) = (expected length of time spent in state j after age t for

an individual who-is in state i at age t).




o

.

~ For detailed discussion of the mathematical relationships among these and’

g;her:ggentities which describe individual histories, see Mode [217, Hoem

[19], and Littman and Mode [20]. Our purpose in mentioning items (1)-(iii
in the present discussion is simply to indicate the kind of numerical
quantities which can effectively describe indivieual histories and also be

embedded in simple mathematical models.

OQutline of a Model Fitting Strétegy

>
-

(1) As 2 first step in describing individual histories tabulate; for-

(i,3) 7, s S N .
30 iduration in employment status i after completion

each 1nd1v1dual 'I‘1

of -full-time schooling befere «ransferrlng to status j) and the 1ndependent

. variables (Xl, ..., Xy) which are-viewed as a prlorl candldatea to 1nfluence

Tl(l’j) --e.g. yea“s of schoollng completen” occupatlon—lndustry cla551flcat10n,

“

etc. Estimate aij(t,yl, and assess the relatlve influence of the independent

»

variables X., ..., X, on this probability. Observe that in the present discussion,

(==

t representé age. Techniques for estimating waiting-time distributions

influenced by independent variables and which couid be utilized-with-the NLS

- are described in Cox [14] and Breslow [ 7 3]. : h.‘

{2) _Repeat the above procedure on . - ¢

(3,%) .

T? = (duration in employment statuvs j after time . .

T (1 i) before traneferrzng to status k and cadl the eatlmuted
. . . t
waiting time probability a' 3 k(' V).

3

(3) If ay j(t,v) z a'ij(t,v) then a single semi-Markov process
k) . ) )
X(t), t = 0, can describe the first two employment status episcdes. However,
if ay (t v) # a; (t v) this suggests p0551b1e depenience of the duratlon of the

o

second eplaode --i.e. 1nterval between change of employment status-—On the duratlon

1

[€)
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and status of the first ep1sode.

(4) Repeat steps (2) and (3) for as many successivé gap-free eplsodes

“as~thererare~in-the—data. If a single matrix of functions Ilaij(t,v) i

describes each episode, then one semi-Markov process can describe the

employment status process over multiple ep1sodes. It is, however, “doubtful‘

-~

whether the 1ndependence of past and future events implied by such a descrlptlon

actually holds for nany sub- populatlons with the pogsible- exceptlon of those

persons having chaot1c career lines_--see e.g. M. Piore [25] for a dlscusslon
of this notion. Test procedures to assess the éxtent of dependence.of-a given

event --i.e. change of employment status-— on events in earlier time epochs

_ are given in Bllllngsley [5 ] and Anderson and Goodman [3 1.

~ .
For descriptive purposes, one has the optlon of using separate semi-

Markov proces¢es to describe employment behavior in epochs between dlfferent

changes of employment status or attempting to develop a singlé model --incor=

3

poratihg dependence of & given event on events in earller epochs-h to descr1be

the employment status process over the life course. To_date there is 1nsuff;c1ent

-

experience on large'longitudinal data sets with each of these aIternatiVes to

.enable anyone to give well-grounded preferences and provide general advice.

We can, however recommend,that the modeling experience of C. Mode and.G. Littman...

.
[20] {221 ——ut111z1ng age-dependent sem1 -Markov models on-the contraceptlve—

pregnancy h1stor1es in the Taichung Medical IUD experiment [17]-— is worth

studylng, as an example of the k1nd of analysls of individual histories' that

could be attempted w1th gap -free sections of the NLS, the Mlchlgan Income

Dynamlcs Panel and the Coleman Rossi conﬂlnucus work h1story file.

N
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. and_ the durations between them.

3. Earnings Profiles and Continuous State Processes '

An alternatiVe to Mode and Littman s strategy of linking age-dependent
semi~ ~Markov models in time series, are the testr of hypotheses that chains of
order greater than one: proVide a good fitting, readily interpretable description
of indiVidual histories. Despite the interesting«early worKvof T. W. Anderson

f11,[C2] utilizing this strategy on P Lazar feld‘s voting.panels as well as

" the existence of statistical procedures to carry out such tests, we are not

aware of any serious attempts --with the more recent longitudinal files-- to

B

'_extend this program to model the dependencics of a given event on ‘previous events

R S

The models and examples mentioned in section 2 emphasized hist 188 of“.7

variables which can assume a finite. number of possible values --e.g. job

‘categories, employment statuses, etc. On-the other hand indiVidual earnings

h histories, which are of centraipimportance in the human capital thecry of

individual investments and their returns over the life course, are most

‘naturally described by processes whose states --identified as earnings-- wcan
'massume'a continuum of possible values. Although there is a neiifdeveloped

-mathematics literature on semi-Markoy_processes.with continuous state spaces

'[10] as well as a literature on continuous state processcspincorporating

pe ~-\A

dependence on past history --e.g. Gauss1an processes [15]—— such\mode}s, S

-
~———

which arP natural candidates for the description of indiVidual histories, \‘*\\\*Qi\\\~\

have with'rare'exception --e.g. Heckman [18]-- not been utilized in a major

s

3

O
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aco,

longitudinal study ‘That this is a place ‘where much 1nteresting research

could be carried out is already suggested by the very nice study of Borjas

and Mincer [ 6] ‘on- the distribution of earnings profiles in the Coleman Rossi

continuous work history data. ’ In this investigation duration in current ]Ob

T . : - \,

s emerges as an 1mportant independent variable 1n regreSSions where the function

i -

of working age, log(earnings)(t) lS a dependent.variable. This.exploratory"

ev1dence suggests the 1mDortance of a consideration of analytical strateg1es

o

for describing the tri-variate stochastic process (Xft) Y(t) Z(t))t>o whe1e h

X(t) is an indiVidual's job category Z-or -possibly occupational status

score-- at working age t, Y(t) = duration in the job held at uorking age t;*
and Z(t) = earnings at working age t. 'A systematic attack-on this oroblem,_
1nclud1ng the - introduction of 1ndependent variables —-in analogy w1th Cox [1u4],
Spilerman“[3l], Heckman [1&3-- would provide a natural link between the " -
status attainment literature in sociology which primarily focuses on . ‘
(X(t), Y(t)) 5o and the human.capital_interpretation of the earnings profile,

- which focuses on-(Z(t);>o. In effect, the Borjas-Mincer.analysis could be

© yviewed as a description of the Z(t) coordinate, while A,Sorenson's [30] status -

attainment profiles --also based on the Coieman-Rossi data-- are simply the
expected valued EX(t), t 2 0 of the first.coordinate of the above ment3ioned .

4 .
tri-variate process. ' ‘

~ 4, Individual Histories with Gaps and Other Forms of Censoring

A substantial estimation and hypothesis testing literature for censored

observations of duration times has developﬁd in response: to the needs of

AR NCTENE AN
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medical follow-up studies.- These technlques -—descrlbed in Breslow and

. Crowley [81, Chlang [9], Cox [14], and Barlow, Bartholomew, Bremmer, and

>

. Brunk [u]-~ could be utilized on the NLS data to est1mate waltlng ¢ime dlstrl—'“

v

butions for persons lost from the survey after the first or second wave or

for whom there is cons1derab1e u‘certalnty about the t1m1ng of a change of.
employwent status. Censored duration time observatlons also lead to dlfflcultles
'__1n 1dent1fy1ng a unlque structural model --w1th1n a proposed “lass—— consxstent
“wlth a set of’observatlons.. For an interesting flrst step in addresslng the
identifiability question for censored duration time data, see Tsiatés {33];
homever, much-methodslogical work remaims to be donefhere;
In addltlon to_censoring of waltlng times in fixe& states,,it'iﬁ freduently

’

‘the case in panel studles that multiple uncbs e‘ved transitions ~~g.g- Sbells’ R

= of employment and unemployment—— may occur bhetween the waves of the panel.
nhls can pariially be comtrolled at “the de31gn stage of a vurvey 1f Petbo-
i_SDPCth& guestions are built into each wave of the panel This,is QUlte
Feasible fnr questions about jobs, employment sTatus, or earnlnss hOWeVeP,
for 2 ttitudinal questions, retrospective data is extremely unrellable-\uThus
unobserwed mmltlple tran31tlons are, and Drcbably will continue to be; a

L

de.lcmlT facet of longltudlnal survey data ‘which presents unusual modeling

X3 problems. We 1llustrdte a strategy for deallng with th1s problem wthh igT
the simplest protdtype of the kind of.analys1s that can be carried out with

attitudinal questions.

a

. Unobserved Multlple Trans1tlons--A1 Example

s

As part of a study of 1nterp*rsonal relatlonshlps among Amerlcan hlgh

‘school youth 1n the 1950's, J. Coleman [ll] asked students in Northern Illlnols

T e Ay
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:‘”,-A; hlgh schools 1n October 1957 and again in May 1958 whether/or not
(l) they percelved themselves to be members . of the leadlng croWd in

L

their school » )
(Q)Nthey can maintain their princéplegfznd\be a nember of the leading
4 crowd - 4 » '\f\\§<\; L “
Afflrmatlve answers to each questlon were scored + and negatlve answers were
scored -. Thus an 1nd1v1dual can respond to. the above questlons in one of
Four possible ways at “each observation tlme (Response to (l), Response to

(2)) =-(+ +), or (+ —), or (-,4), or (-, —) We then 1dent1fy these

RN

responses as poss1ble states of a stochastlc process The observed counts for‘

boys and glPlS based on the above mentloned two.waves oﬁ,panel data -are:

TABLE I
Boys;'Observed Counts.

Response, May 1958

Question (1) T -
o (2) + -+ L

_ + + 458 140 . 110 49
"Response  + - | 171 182 56 87
October 1857 - +]. 184~ 75 531 281
: - - 85 97 338 554

4‘Spurcef Coleman [12], pg. 171 ~

e : w l )
. * t. 0"3"




times spaced nine months apart their att1tudes on these questlons could have A

TABLE II
Girls, Observed_Counts S

et Response, Ma} 1958 «

Question (l) + T+ - -
g (2)| + - + -
| o+ o+ | wss e3 107 32
o Response =~ + - 112 110 |, 30 - 46 -
October 1857 - + 129 40 768 321
- - 4 75 303 536
Source: Coleman [lZJ; ng_i58 e

=}

- \
-

M ! - - /,
l*houoh the atL1tudes (1) and (2), held by each student, were assessed at

changed multlple tlmes between October 1957 and May 1958. Such\changes are,

of course, non—observable. In connection w1th the above data Coleman proposed L
a theorylabout“attltude change in an adolescent populatlon on ;ssues such as |

(1) and (2) in which 1nd1v1duals could change theIr attltude on e1ther 1ssue

aione at any one“time but could not change thelr attitude on both 1ssnes
51multaneously . ' . \

Examlnatlon of Tables I and II reveals that in both the male and female

populatlons some 1nd1V1duals had changed thelr att1tude on both 1ssues, as .

,observed at the survey times --e.g. 32 glrls responded (+,+) in October 1957

'and (— -) 1n May 19585 75 boys_respondedw(P.+)~1n~0ctober~1957'and—(¥j—) gﬁ“‘”"

L

fMay 1958. Slnce the times at which an 1nd1v1dual changes h1s/her att1tude

o

is'unnelated_-ﬁ to the best of our knowledge-- to the survey t1mes, our only

o

\-




- 12.

®

recourse 1n assesslng compatlblllty of data such as Table I and II wlth _

a 13 .

+

-

‘Coleman s theoretlcal proposition, is to flrst propose a varlety of plauslble‘

models of 1nd1v1dual attitude change whlch allow for translt;ons at’ arbltrary "

o

. times We then assess whether the oboerved data can --at 1east to w1th1n small

i

rrors—— be generated by one or more of the oroposed models.

A slmple basellne class of models which were suggested by Coleman for

\‘ ©

. . .comparlson swith- Tables I ‘and II are contlnuous time Markov chalns w1th
stationary transltlon probabllltles governed by the special uxu intensity

matrices

R =)

o . . . b
= . < > 3 3 z —— 0 .
Qo0 = foigy ¢ 00 gy 0 EAE E o 1

9y % 93 % 932 T W1 T
»hm_wwsn”mw\,mmr, i

that 1s,-1nstantaneous change is posslble only on one attltude at a tlme

'Tran51t10n ‘probabilities P(0,t) for these models satlsfy the matirix dlffer-

o

" ential equations

dpP _ ’ o ‘_'. o )
T - QP,. P(O)‘—«I L {1)

where Q € Q. (see Coleman [12] for the restricted class Q)3 and P(0,t) can be
v 21 ‘ e ‘ , <1 -

... represented as : . © E C s

PO,t) = etQ . f““r\-~fs;ggni @

: Nofe Transition probabllltles between a palr of states condltlonal ona o
' transition occurrlng ~-whether- it is observed or not—— are glven by :

mij = qu/( -l -), if#f j




. i

" e
'

W

Jﬁ order to assess whether the transition matrices induced by Tablés I

.

,éqq II according‘tq-~ _ ) S .

- o (3)

number of individuzls in state £ in October. 1957

~~
o
]
H
(-
o]
"

- ~ . who are also in state j in May 1958, °

S - o o N o »

A ] .nh,, = L n.., . : - ) ¢ -
' i3=1 1] S | o o

o]

o
B

"

9 @onths)_ . A : : J; ; _ ‘.. ..* : .i n/fﬂ;.

o B ¢ . - i a

o .. -
lall = /I la,l | o
| . i . .

N, - . : T o

'and'deféfmine Qboys -and Qgirls for wﬁicht

K
N,
g

\ . min ”log Pboys = Q” ’ ’ TS S ' :

in |llog . - .
| gzgl || 10g girts el ~. RSN

' ~ i » - P .' ' . )7 . » " ) \ "‘
c o B X . . : : . N ‘ B R ) " . - ' ! - Lo
\ are attained. ‘ e o ’

?i '..‘; 1 “.-wff, {C . - |
“v.' '53  Llﬁ}:« ' . ,.v‘ Q




\ v l: © .
' i . .
. ) .
: ! SO i -14. -
J - .
/ i ) . e ——
2t . ’(m — - .' -
+ . . , . . .
. N K
t . - c R P . : ' . N .
% The primary quantitiés of .interest are the probabilities .
- - o <, .-
I ' N ~
'3 Yy, N
1 0 ’ T
- [ . — ’ o
: v .
91 \ :
M= . Q+1 ‘
. . 1 - , . :
PR . SQuy, |
N \ . : J L -
. 7 " - ;
1ak 3
N RERE . D .

interpreted as probabilities of mevement between pairs of states;condlt;onaj\pn .

. a change occuring. ?heSe probabilities area'given in:.tepms ,of the ‘least
. , : . s : T ‘ thn

W2

. . - = . - : ’ .t el
squares intensity matriceéY\Qbsyé and Q1> by S = e |

« i .
. _ o7 .6lu8 ...3852 o. |-
. N - o
B .65146 oo 0 .3454
M. ° = ) . .
“boys .3561 0 0 -,Bu39 .
| . & - .2183 7867 o
. ( t] | ) ’
. (qll)boys‘ ’ . 9' - > E
N o ‘. Qboys + 1 .
- 'v’l - - ] l -0 . .
2 ' " (c
\ ' - 'L"L* 'bbys J
¢ v . T
! éhdlsimilarly, N . o ’
o ' '//'.v; )
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0 . - .5361

- .6897 0
irl
g1rLs .2367 0
0 ©.23uy

_quputing tables of-expected values under the‘mbdel‘ﬁbbéosed'bY"'"”'

Colemah we obtain

[} o 454.3

| 1+ Q
o . : * -
Vot b e boys = | 174.6
9 Py | 187.2
\. e - 93.2
1+ 9 | Q' [ wrsa
. o girls _| 111.8
2 nLH. . ' ’ o 124.8
L girls ' . 57.6
.

ﬁCompefing (#) and {5) with Tables I‘andeI reyeals that constrained
time-homoéeneous.Markov modeis with.Q € Q “prbvide very goodkapProxiﬁations
to th1s data. The key methodolog1ca1 1esson of these calculatlons 1s that
‘observatlons dﬁuﬁ process, * where multlple trans1t10ns occur between the
‘observation tlmes, can still be effectlvelv tested for compatlblllty w1th

theoretlcal models whlch 1ncorporate these non- observable event°

the prelimlnary conclusions about the adoles

ﬂo*ertraﬂsparent in Mp,yg a@nd Mgiris

.4639
.
0

.7656

108.8

47.1

'539.2

33452

lOH 7
.22, 4

. 770 6

305.6'

cent soc1ety 11sted below are much

then in Tables I and II or in. the trans;tlon

ﬂ=**1ces P(O A)lnduced by them. These conc¢lusions are:

=24

ar

o

. : o lij’;

'Furthermore,



' models on the basis of two waves of panel data, can also represent Tables I

' suggestive but tentative pending a comparison of

16.

(1) The most probable - tran51tlons for both boys and girls are

(+,-) > (+,4); .(z,+) > (-,-); and (-,-) (- +).

(ii) Although both boys and girls who perceive themselves outsida of T
the leading crowd and who don't feel you must give up on principles
"to be in it will tend to change their mind on the issué of principles; ™~

girls have a somewhat higher probability than boys of feeling this

way. In particular, ‘m3“)girls =-.7633 > (msu)boy§”= .6439.

©

(iii) For persons perceiving themselves outside the leading‘crowd‘and'feel%pg

you must go agalnst your principles to be in it, 1t is much more
: i

.llkely that they w1ll change their attltude about the issue of .
pr1nc1ples before they are in the leading crowd than the-reverse.

(i > ip
(i.e. Mg > Myo for both boya and girls)

Having demonstrated that a nestfieted'classtof"time;homogeneous Mabkoy
models provides a read;ly 1nterpretable and remarkably good approx1matlon to:

the data in Tables I and II, 1t is necessary to add a note of cautlon In.

partlcular, a varlety of non-Markovian models of both homogeneous and heter- e e

-

ogeneous populations, which are 1ndlst1ngulshable from time-homogeneous Markov
. , o,

and II. Thus we view the conclusions based on thef?receding“calculationa as

R N I
e boys and e girls, <3<k,




with observed matrices ﬁ (jA,kA) and 3‘_ (5A,kA) arising  from
o - boys girls
additional waves of the panel study.
For a more detailed technical dlscusslon of the strategy utilized in

" the ‘above °xample, see Slnger and Spllerman [28] [29] However, 1t

should be p01nted out that a major set of open methodologlcal problems

remaln to be addressed in order to extend these 1deas to wodels whlch

incorporate strong dependence of a given response on responses at earlier

times.
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SR ~sWe have witnessed over the past detade Some remarkable trends re1at4“
ing to cn11drear ng, work, . and we]fare " One jis the recent dec11ne 1n o f‘rﬂ
the number of children peop]e have or plan to have. Whereas completed
fami]v-size had been increasing5for many years fo]iowing World War II,
there 1s recent evidence that the trend is revers1ng Ever-married WOmEn,
aged 30 to 34 for example; who are near complet1on of their family 5128,;o.,,'k‘
had an average of 3.0 births in 1965 comparab]e women 1n 1975 had an :
average of on1y .4 b1rths (U:s. Bureau of the- Census;“1976b Table G):- «i{.¢};’,‘~¢¥
- That this trend toward sma]]er fam]]]es will cont1nue is suggested by the o
%~:w~Mﬂ'~~dec11ne in- ‘the- number- of ch11dren expecned by,marr1ed nomen aged I&WED 24 e
| from 3.1 in 1965 to 2.2 in 1975 (U S. Bureau of tne Census, 1976b Tab1e PO
Young adu]ts not. on1y have fewer ch11dren to rear than was true 10
or 15 years ago but they/cre 1ncreas1ng1y 11ke1y to ut111ze Other adults
“to assist in child care. Jrend data for comparab1e popu]at1ons are hot
ava1]ab1e, but as of 1974 1975, 8 out of 44 m1111on ch11dren aged 3 to 13
p;f‘”;'f were cared for dur1ng the dayt1me when not in schoo1 by someone other than.

the1r parents (u. S Bureau of the Census, 1976a: 1) ) The number W0U]d be

' ‘oreater Af weé 1nc1uded ch11dren under three ano even1ng caré/asﬁﬁﬂT _
T Concurrent w1th ‘the decre ~in fam11y §iZe and- ‘the- extens1Ve USe of i

- non-parents for ch11d care 1s tie.increase in fema1° emp1oyment out51de

)J

the home "This is most notable for women w1th ch11dren of preschOOT age

\;"A - oThe 1abor force part1c1pat1on rates of ever-marr1ed mothers w1th children = .
O R
E Af\gv' less than 6 years of age was--18.2 1n 1955, 25 3 in 1965 -and- 38.9 in 1975 o

b}

\\\\(\.S Department of Labor, Emp]oyment Standards Adm1n1strat1on 1975 4)

v




Marr1ed women (husband present) w1th preschoo1 age ch11dren have 1ower

rates tnan women who are separated d1vorced or u1dowed but 1abor force
part1c1pat1on was substantial for both groups in 1975 (36 6 and 55.0,
respect1ve1y) _ Even for women with ch11dren under three years of 1ge,
the part1c1pat1on rate in 1975 was 32.7 for marr1ed women (husband present)
| and 49 9 percent for other ever-married women (U S. Department of Labor,
.; ‘Bureau of Labor Stat1st1cs, 1976, Table - E). | b
| A1ong with the rise in the 1abor force part1c1pat1on rates’ cf both -

the number of father~absent fam111es The tota] number of "fema]e headed o

househo]ds" with ch11dren 1ess than 18 rose from 2.6 m1111on in 1960 to

2.9 million in 1965 and then 1eaped t) 4.1 m1111on 1n 1971 The number
of wonlen with ch11dren rece1v1ng public assis tance a]so rose dramat1ca11y
A1d to. Fam111es with Dependent Ch11dren (AFDC) case]oads quadrupTed be-
tween 1960 and 1971 (Ross and Sauh111 1975 Tab]e 24) There: uas botr
an increase 1in the number of mothers e1ng1b1e to rece1ve weTfare payments
and an increase in the part1c1pat1on rates of e11g1b1e women. ‘

Under1y1ng all of these ‘trends has been a bas1c change 1n the d1v1s1on

*“—"*of—iabor—among parents concern1nr ch11drear1ng and -market’ work, WOmen,

.Vme1ther have been assum1ng greater respons1b111ty for the f1nanc1a1 ma1n— '"‘.'

v L T e,

'J tenance of the1r children or have become 1ncreas1ng1y dependent on the

- \

| state for financial a1d, 1n both cases, men's trad1t1ona1 respons1b111ty

as the maJor if not so1e prov1ders fortharch11dren has eased cons1derab1y

< >

. - N .
b - . . N
. . . . - 38
Vv . .
- ! . 3 .
! . . - \

!.
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* The term "female headed househo]ds is put in quotat1ons, s1nce the *
use of a headship designation for families: has been challenged as

N 1naccurate and 1nappropr1ate, and will no Tonger be used by the.U.S.
: ‘Bureau ‘of the Census in the decexmial census ' . IR

1,,._ T S : . ) . ‘ - .
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pressure 1nstead is on the state to- pay for ch1]d care by e1ther support-.
ing the”mo Ler to stay home or subs1d1z1ng a]ternat1ve ch11d care arrange—
| mants 1y “that she may work. To better understand the under]y1ng dynam1cs
of th1s "ro]e sh1ft gap," and }ts 1mp]1cat1ons for: soc1a1 po]1cy, we need
\\\ to e§am1ne some: of the spec1f1c 1nterre1at1onsh1ps between ch11drear1ng,
work and we]fare The: d1scuss1on to fo]]ow, vihich essent1a11y raises
many quest1ons about’ these 1nterre1at1onsh1ps, W11ﬂ.hopefu11y serve as aA

\

d1rect1ve for future research. As ve sha]] see, we have bare]y begun to :d"

.

acknow]edge the comp?ex1cy of these 1ssues or the1r soc1a1 sign1f1cance
- / N )

. ‘. L%

- B
T .

Ch11drear1ng and Vork
" In exp]or1ng the re]at1onsh1p between ch11drear1ng and work, 1t o oo .

shou]d be acknow]edged at the outset that ch11drear1nc ds; work It may

1

or’ may not be market work But, in- e1ther casey 1t 1nvo]ves~cons1derab1e R

\

N\ .
t1me and ‘energy. InsoTar as a]ternat1ve act1V1t1es cannot be pursued

substant1a1 A re]evant issue that has received minimal a&tent1on is thek;

—M*measurement of~these opportun1ty costs,_both social_ and econom1c Do~ R

s1mu1taneous]y, the opportun1ty costs for fu]] t1me ch11drearers may be | -

_ women, for examp]e ‘viho drop out of (or do not enter) ‘the 1abor force in
) order to Year the1r own- ch11dren exper1ence on]y a terporary postponement

hfn in educat:ona1 or occupat1ona1 atta1nrent or are the 1ong—term conse- 3
quences substant1a]7 Is the length of their absence from the 1abor force ,

S a cr1t1ca1 factor? Does sh1ft1ng from full- t1me to part—t1ne emp]oyment
rather than dropp1ng ‘out of the 1abor force a]together, m1n1m1ze ‘the. cost?
If one assumes that most women have achieved their non-fam111a1 asp1rat1ons o

at the time ch11drear1ng activities beg1nf:£r that they,would neVer have_

———
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‘ ach1eved them regardTess of whether or not they “had ch11dren, then the

consequences may be minimal. Recent evidence suggests that this .is not

the case “for women who beg1n childbearing at an earTy age (Presser, - 1975b;
Furstenberg, 1976; wa1te and Moore, 1977). ReTat1ve to women: viho started
af,j;_'f, the]r families at a Tater age or relative to ch1Td1ess peers, the educa-
t1onaﬂ and occupat1ona1 atta1nment of young mothers is less. The t1ne g
perspect1ve for these stud1es, however; is T1m1ted about 5 or 6 years
Na1te and Moore. (1977 15), using data from the Nat1ona1 Long1tud1na1 Sur- )
N/ ‘t_'f'* veys ‘and compar1ng educat1ona1 atta1nment at ages 18, 21 and 24 found

, that. with respect to educat1on "young mothers do- not catch up ‘with the1r -

ch11d1ess age peers as they become. older. " The assessment of the occupa- 2 o ‘;‘j

R

T wt1ona1 effects ofhearTy ch11drear1ng WOU]d seem . to require a 10nger t1me i

perspect1ve than when exam1n1ng educat1onaT effects We need to assess

not on1y the Tong- -term effects of earTy versus 1ate motherhood on’ non- ‘ff_ _h L
) fam111a1 roTe atta1nment but also the Tong term 1mpact on. peopTe s 11ves

of motherhood versus fatherhood Accordinghu weneed comparabTe data for .

— 3

subsequent non- fam111a1 ach1evements S 7L\ o ‘f IR N

It may be quest1oned however,. whether we can. measure the "true

Ce- e -

f‘j; f’ Tong term consequences of ch11drear1ng for—women in a soc1ety that re-~

e e

q; stricts the1r work~opt1ons bas1ca11y to a few trad1t1ona1 fema1e occupa- ;ggs;;;

T ~—~——-.t1ons1 sdch as teacher, nurse, secretary, appare1 operat1ve, wa1tress, ar o5

\

pr1vate househon workerl The 11m1ted range of choices may. 1tse1f be a:

AA consequence of treat1ng most women , espec1a11y mothers,_as temporary

[«

: workers A crude assessment of the. effect of sex: d1fferences on 1abor |

k]

force opportun1t1es could be had by ‘comparing the occupat1ona1 careers of

g RS . . s . . Lo




'-gh]1dren, .as of 1976, 90 p

t
ol
Mo ~

T
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e e S5 L

~.men who have so]e custody of young ch11dren'(due, sa/, to ear1y w1dowhood)

o with women 1n s1m11ar economic s1tuat1ons o\mparab1e in age and educat1on _
._pr1or/to becom1ng sole custod1ans Of course, sex\d1fferences in mot1va-

't1on may .be re1evant but one. could argue that th1s is’a structura] effect

o . as we11 : ‘ | o

//’

A]though there are undoubted]y some opportun1ty costs for women as a
consequence of the1r ro]e in childrearing {which may or may not be per-

ceived) there are of course-satisfactions der1ved Tron this exper1ence

'that help to susta1n its pract1'e The great majority .of women still want

cent of a11 women in the Un1ted States aged

-18"to734"said they expected\to have (or had) at least one child (U. S.

Bureau'of the oen>us, 1976: Table 4) But apparent]y women do not want - -

.or are. unab]e to devotg as much time to ch11drear1ng as in the past As:

'_‘prev1ous1y noted, - the number of- ch11dren viomen - ‘have" is 1essen1ng, and the

1nterva1 between ch11db1rth and market work is’ narrov1ng ' ¥

R Young women in thé .labor force st111 however have lower fert111ty

~ than those not 1n the 1abor force June 1975 est1mates for current]y mar- fl'

' r1ed women are as fo]]ow (U S. Bureau of the Census, 1976 Tab]e 10)

Ch11drenAper 1, 000 w1ves ’

Age of wife - In 1abor force Not in 1abor force-

1g-24 SRR R 1 -
25-29 ° | 1,25 1,966
\,“‘ . ) / . . L ) B
""" *30-39 - 3903 T 4,009

el X . . . / .
. ' \

It 1s genera]]y recogn1zed that fert111ty may 1nf1uence labor force

part1c1patqon as well as vice versa,-and there haye been recent efforts

_ to d{saggregate this two-way process (Mott,u]972; Presser,.1975a; Waite

I
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5and'StoTZenberg::T§75) The quest1on has not been ra1sed however whether

-the ava11ab111ty or su1tab111ty of auternat1ve child car_ﬂarrangements

attenuates th1s re]at1onsh1p WOqu the d1fferent1a1 ln fert1]1ty be .

~

-L«_é/;,:* 'greater 1;ﬁw9men\§1th young children who. want to wnrk\but are unab]e %o - B\

L do so becafise of mff1cu1t1es in arrang1ng child care werm cxc]uded7 mTo

' 7what extent are there such women, and who do they more c]oseTy resemb]e 1n L
A S

theTF fert1]1ty behav1or -- emp]oyed or other non- empToyed women’ One BRI

* study found. that 32 percent of women who wanted to work outside the home fi:.:h

l’

fe]t that a]ternat1ve ch11d care arrangements cou]d not be made (D1canson,

1975) The percentage might we]] be h1gher if a]] mothers were asked th1s .

v a

question, since want1ng to work outs1de the nome may be a. consequence 1n “"'.

( -large part of fee11ng su1tab1e ch11d care wou]d be ava11ab]e

u_.. .

Another re]evant Subgroup is ‘worien - who Want to return to vork: soon aFter -

T ~thejr child is born and can arrange ch11d care,. but are not g1ven the

3

o'f’topportun1ty to return to the1# former JOb(Tf they had one)and cannothf1nd :
v N ;v o
a emp1OYment That ‘this" may be qu1te preva]ent is suggested by the fact o

Al

that the unemployment rate for w1ves with ch11drcn under 3 was . 13. 8 per- .
'cent in March 1976 (U:s. Department of Labor 1977). How do these women
compare . in. their fe”T111ty behav1or w1th emp]oyed or. other non- emp]oyed o
,women7 These quest1ons are of theoret1ca1 as we]] as- pract1ca1 1mportance, Sl
| ‘because they test whether 1t is one's or1entat1on to work or work per se:“vf»fhm‘}q
?";i;that nfluences fert111ty (1t wou]d of course, be re]evant to d1ffer- B

8-

| ent1ate part- t1m° and full- t1me emp]oyment in such an ana1y51s and contro]

for background factors ) | ‘ |
- The type of chﬁ]d careqava11ab1e 1s also a re]evant nssue StyCos’*’

.and WeTTer (1967) have hypothes1zed that it 1s the degree of compat1b111ty




:'of ;hdeCare'arrangements with women's market work that influences the
’re1ationship;bétweén female employment and fertility:

: * . Where the roles of mother and worker are entirely -
. © - .compatible, we should expect little relation between - ~ :
.v - "Tabor force status and fertility. The less the cost - S
o in transferring childbearing 1§ic7'tasks to others or -
. , in incorporating them with the job, the greater the
: : Cﬁmpatiﬁi1ity.H. . ’ o - .
Where the roles are relatively incompatible, there
« -~ - should be a relation between fertility and employment
. but its degree and nature would be to a large extent
o _fashioned by the degree to which efficient contraceptive
LR - technology is available (Stycos and Weller, 1967: 215,216).

‘These hxppth%ses assume that there is a similar number of children -
deSired amohg all women,'bbth ih and out of the labor fqrce; and;that-
only when the.market‘wory is.méde incompatible with_chi1dreafing (not. .
_ chi]dbearingl) are ‘less chiidﬁen desiﬁeq. But iﬁ has also beenharguedﬂ'. o
\fhaf.eﬁp1dyment‘pr the(desi}e.for'emp1oymént may.érggjg_é dé§jr¢ fpr_%e@ér_ﬁ
_ . — children-(r°no chiTdren) even if having éhildren 1s ‘compatible-with

wdrking; that'is, alternative satisfactidns”fo those derived from children

" may be provided by employment. Blake, for example, states fhat

... employment is a means of introducing into women's
Tives the subjective awareness of 'opportunity costs-
.involved in childbearing /Sic/ --.an awareness that
~* ‘traditional feminine roles and activities are well .
" designed to circumvent. (Blake, 1965:62). -

<

 To the extent, then, that satisfactory child care is made avai]éb]eAto
women at reasonable cost, one might'eXpeét such compatibility to discourage
) feftility..'Stro?er.has argued - ' | '

... the option to work in the‘market without interruption
may well induce girls (and women) -to invest more heavily .
in themselves. And increases in educational investment
- “would probably decrease fertility by changing tastes in
"~ at Teast.two ways -- by changing the quantity-quality trade-
: off for children and by-encouraging\]aboruforce,participation-
o . - (Stober, 1975: 358,359). ‘ . L
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v The absence of any data to d1rect1y test whether ch11d care 1nh1b1ts
or enhances fertility is Surpr1s1ng given its policy relevance. Indeed
ReddaWay (19“’? arguied, at a t1me vhen' depopu]at1on in Hestern Europe was
feared, that it would ba a good po11cy to prov1de child care so as-to re-
‘duce the "inconvenience of a family; this would lead to more births. The
u.s. Comm1ss1on on Popu]at1on Growth (1972); on the other hand raised the
'-poss1b111ty that 'child care may have a negatJve impact.on fert111ty, as
,‘did a recent Brookings Inst1tut1on report (R1v11n, 1972). Both pos1t1ons
are taPen in the absence of data. |
Much of the research on child care focuses on the types of. arrangements
that are nade (LaJensP1, 1959 Low and Spindler, 1968 Ruderman, 1968,
__Hest1nghouse Learn1ng Corporat1on 319775 wa1te,‘Short11dge, and Suter, 1974 -
~ Duncan and Hil1l, 1975; Lave and Angr1st 1974, Kurz Robins, and Sp1ege1man,
1975 U.Ss. Department of Pea]th Education and Vlelfare, 1976 Short11dge :
Br1to 1977) A genzral finding is that ch11dren of. emp]oyed mothers are
- ‘cared for mostly by re1at1ves, neighbors and babys1tters, and that such care
is much cheaper than 11censed 1nst1tutfcna11zed arrangements such as nursery‘,
.schoo1 and day care centers - Without 1nforma1 1ow cost arrangements many-: |
women viould not cons1der 1t econom1ca11y feasible to work.** : There is
.evidence that the presence ofnonemp]oyed female re1at1ves 1n the home 1s'
a5°0c1ated with re]at.ve]y high. employment rates among WOmen W1th young .
chw]dren»(Sweet, 1970; Ha]dman and Gover, 1971) Such fam111es, howeVer,»

r_constjtuted only 4.8‘percent of a11 fam111es in 1970 with ch11dren under 6

* For a rev1ew of f1nd1ngs from the maJor stud1es, see Hoo]sey and N1ght- ,_,O_Q;

‘ingale, 1977. There is also a considerable-body of literature on child -

- . _development-and- admiriistrative aspects of non- fam111a1 child care, wh1ch )
- . goes. beyond the focus in this paper. . ‘
R w*%.Child care is typically viewed as a-means of fac111taf1ng fema]e not male,.
- employment, ‘and ‘the costs re1at1ve to earned income are related. to her
.o .salary, not the child's father.’ Th1s perspective may we11 change 1n the .
Q L near future. - 1 L

o A2y
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-uroaden1ng the ch11d care deduct1on (Greenwa]d and Martin, 1974), there

N ‘

(Na]dman and Gover, 1971) D1tmore and Pross\\‘(1973) have argued. that,
for 1ow—1ncome mothers, the expans1on of ch11d care\fac11 ities wou]d in-

crease the number of women in the labor force as we]] as thejhoEFS\w rked

among the current]y employed. EconOmists have also consfdered the cost of

-non- -familial child care arrangements in relations to demand Gte1ner, 19713

Heckman, 1974, Duncan-and’H111 1975; Kurz, Robins, and Sp1ege1man, 1975;
to the ¢ cvern:xun.. -
Strober, 1975) While there has been some cons1derat1or f he cost/oT ’

'\has been no assessment of the effect untthe recent tax credit for ch11d

care has on demand.
The ava11ab111ty and cost of certa1n types of 'child care may affect

employment, but do these factors also affect fert111ty7 Is the ant1c1pated :

‘or actual use of re1at1ves at 11tt1e or no cost more conduc1ve to fert111ty

‘than other-modes-of ch1]d care7 He do not know It s part1cu1ar1y

relevant to ask vhether the Tevel of participation of fathers in child- . K
rear1ng tasks is associated with women's b1rthspac1ng and family 51ze

desires. Mith greater part1c1pat1on of women with young children in the

‘Tabor force, there may we]] be greater pressure for men to assist

more with childrearing as well as household tasks. ‘Will men's family size
desires lessen if ‘greater participatfon'in such activities is expected of

them? Will men increasingly view it in their self-interest to support the -

“expansion and improvement of intsitutiona] child care arrangements? Would

.an increase in the1r child- -care responsibilities influence their labor

force part1c1pat1on, especially when their children are young?. Unfortun- .
ately, because of differences between samples, we canpot assess the trend

over t1me 1n paterna] ch11d care. In addition to the need for such com-

parable descript1ve data, there is a need for analytic studies based on
1nterv1ews from men that would re]ate their ch11d care attitudes and

behavior-to the timing and number of.ch1]dren they have and to their

()
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\‘, ) .
‘employment (as well.as their wive's).
| Although we have been focusing on child care as an intervening factor

A.‘L . \

aftecting the relationship between femaie employment -and fertility, the
_pronatalist thesis about child care could be tested by studying non-em-
p]oyed women. Do women who send their preschoo1 chi]dren to a nursery

|
schoo] or child care center want or have more ch11dren than other non- em—

“‘\F\plgzsd women of similar education? How do women utilize this ch11d free
’ time and do such activities offset any positive effect child care may

“have on fert111ty7 N
Lo

Ch11dréar1ng and He]fare

\\\\\

~.— . youns Q11dren should- -or-should not be fu -time ch11drearers //nstead
we have heen speculating about some of the consequences for women's
ach1evements outs1de the home when other adults play a greater ro]e in
ch11drear1 g, and have been suggesting areas for future research One area

~ for wh1ch there are many value Judqments but 11tt1e data concerns we]fare )

mothers What are the consequences for vomen in poverty (and the1r ch11dren)
if the state subs1d1zes materna] childrearing rather than prov1d1ng a1terna-
tive ch11d\care arrangements 50 that the mother may work? What wouid the )

consoquencTs ge to all family members (1nc1ud1ng men) if absent fathers had
b

to choose

etween support1nq their ch11dren or rear1ng “them -- ci.e., deser- .

\

The re earéh on welfare mothers has been pr1mar11y concerned with de-

tion-was .no{' longer a feasible option?” , L ;

f we\fare rather than. consequences. nThese“analyses are’ gener-'“w“

e
term]nants
5

. a11Q ecological, Ks1ng states or SMSA s.as stat1st1ca1 units and re]at1ng
'characteris ics o these units to AFDC payments in these areas - In this

tashjon, Win garde (1973) has concluded that ne1ther the s1ze of the welfare
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grant nor 1ts rate of increase 1nf1uences the growth rate of the AFDC -

1popu1at1on On the other hand, Hon1g (1974) has, arqued ‘that both "fema]e
_headsh1p" rates and AFDC recipient rates are s1qn1f1cant1y affected by tne
re]at1ve s1ze of AFDC payments; and Gar.1nke1 and Orr (1974) conclude that

-

x v~econom1c parameters in the AFDC program substant1a11y affect the‘suppfy of

f AFDC benef1c1ary mothers.

~n

Under1y1ng the issue of whether the size of vielfare grants affects o
part1c1pat1on 1n AFDC is concern as to whether or not rec1p1ents wou]d
otherw1se work. - Are welfare motrers employable? Stud1es ‘that, explore .
the1r background character1st1cs suggest that they are (Lev1nson 19705
Burnside, 1971). Lev1nson S study shows that for both those of h1gh and

Tow emp]oyment\potent1a1 the maJor1ty 1nd1cated that poor ava11ab111ty :

-

“of day care was a barr1er (an adddtlonal factor was d1ssat1sfact1on w1th ‘

day care) . Shea (1973) ana]yzed responses to a hypotheth1ca1 job offer

and f°“"d no difference in the Pr0p0rt1ons ansyering aff1rmat1ve1y by B B

potent1a1 e11g1b111ty for a fam11y assistarnce payvent He a]so found
Tittle ev1dence that greater subsidization of 1nst1tut1ona] child-care

arrangements wou]d lead to increased labor force part1c1pat1on, there was .

" ‘considerable’ re11ance on re]at1vesfbr.ch11d care. (One might also question '

€.

the emp]oyabflity of thevrelatives and whether this supply wi]].continue.)
Economists_have considered whether it is‘morevcostTy to provide chi]d.carei
! K “and job training than to pay AFDC a]]owances' Rased on a computer sfmu} ”
- latlon Husby (1974) has argued ‘that AFDC payments are much Tess costly.

This may be true in the short run But ch11d care.and JOb tra1n1ng are

temporary, and the consequences for emp]oyment se]f-suff1c1ency, and

perhaps subsequent marriage as well, may be 1ong -term. A]so as Strober
(1975: 366) has noted "If potent1a1 AFDC mothers grow up know1nq that
‘they will one day utilize. ch11d care systems,’ they may well 1ncrease the1r

level of education; make more appropriate vocational dec1s1ons, and thus

oy

<




“working outside the home.

.be~1ess 11ke1y_to‘require AFDC.“v Moreover, as previously suggested, women

"~ may have fewer children if'they are emp1oyed than if they. are-at-home full-

time In other words, there m1ght be more children u1t1mate1y to support o

'1f 1ow-1ncome women are rece1v1ng public ass1stance than 1f they are .-

This perspective'is'somewhat'different from the thesis that public

"ass1stance per se creates the deS1re for more children. The monetary gain’

- for hav1ng an add1t1ona1 child is cons1dered an 1ncent1ve (Sk]ar and Berkov,

1974) but the add1t1ona1 ch11drear1ng burden 1s nctiviewed as a- d1s- B

) _'1ncentJve.."The hypotheses that" fertility w111 be h1gher when and where C e

payments are higher has not been supported (Ca1n 1973; Winegarden, 1974

Moore and- Ca]dwe]] 1977) He know that poor women have more. ch11dren than ; f

women with above poverty level family 1ncome (Presser and Sa1sberg, 1975), -

| but is there a d1fference in fertility’ behav1or among 1ow-1ncome women

between those who receive public assistance and those who do not’ The

/few studies of this 1ssue suggest a negative answer (P]acek and Hendershot
11974 Po1gar and Hiday, 1975). Moreover, there is “evidence that among '
‘ﬁb]ack unmarr1ed mothers, those rece1v1ng we1fare have Tower fert111ty
ides1res than other low-income women (Presser and Sa1sberg, 1975) S1nce A

’there is cons1derdb1e flow on and off pub11c ass1stance, a 1ong1tud1na1

study that re1ates this flow to the t1m1ng and number of b1rths would be

o

revea11ng._ i : | .

Research and Social Po114)i T e

The research 1ssues that have been ra1sed here not’ on1y ref1ect

cirrent trends but ant1c1pate future ones as-vell. It is the wr1ter s

view that the emp1oyment rates of mothers w1th young ch11dren W111 cont1nue

'»to r1se, that sma11 families arehere tostay for at 1east the next decade _'

b
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p]dren 1ncreas1ng1y will be reared 1n one parent housenofus,'

\ -
and that ther Lw111 be 1ncreas1ng pressure for fathers and/or the state to

£

‘or so that ch
1k'assist more with ch1Tdrear1ng Pos1t1ve response to such pressure w111

: not necessar11y enhance viomen's status v1s a-vis men, s1nce that wou]d

«“:depend on changes in structura1 0pp0rtun1t1es and the: extent to wh1ch

housekeep1ng and ch11drear1ng after work hours are shared by men and women,'é .

" Also relevant would be changes in the 11fe cycle sequenc1ng of educat1on, J
work and 1e1sTre and the extent to wh1ch work schedu11ng 1nhovat1ons are
adopted ---sucT as flexitime, 4 day -40 hour work weeks, unpa1d 1eaves of -

Y ,fw_."absence, extenred vacat1ons, sabbat1ca1 prograns, and Job rotat1on (Best
and Stern, 1977). Providng such Job f]ex1b111ty to men and women m1ght .
great1v faci11ﬁate the1r sharing ‘of both ch11drearing and f1nanc1a1 respon-

;Lfsib{1ities / : | o e .1,i

| Whether we. approve of current trends or not, the1r 1mp11cat10ns for

'”soc1a1 po11cy'need to be stud1ed Po11cy makers, 1n turn, need to adapt
the1r proposed po11c1es to these, changes or the1r efforts will have m1n1ma1 S .
effect. Recent proposa]s to strengthen the fam11y through we]fare reform f o |

;are a case 1n point. Policy that wou]d undoubted]y 1ead to g1v1ng favored

|

treatment of male. emp10yment and that v1ews women's p1ace preferab]y 1n

dthe ho'e and preferab]y marr1ed 1s suggested in excerpts from a memo of

__March 14, 1977 by_Arnold. Racker, Ass1stant~Secretary—of—tauor, toFRay

K

Marsha11, Secretary of Labor (as quoted in Women's Wash1ngton Representat1ve, _,.;c ;1
June 12; 1977): . o o R e

0ne can think of the traditional Amer1can fam11y
. ‘structure with two parents and children in which-the
. family head goes out-to work and makes enough of a o
' > 1living to keep the family together. The:major thrust -
.of any progrmncught to be tosupport this as the .pre-
dom1nant situation for Amer1cans Second]y, for

R SR ' : . : — : : 4"
' . i . . JEA
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fam111es in which there Tare sma]] children and on1y

one parent, there should ‘be enough support for thdse .
‘families to live a d1gn1f1ed 1ife. The-incentives
Should be arre nged so that 1nd1v1dua1s prefer the
‘two-parent arrangement. The earnings at work shoutd
be sufficiently greater than the.dole on welfare to* -
encourage families to-stay together or to encourage
women who are single parents to remarry.. Meet1ng

these objectives means providing jobs. and/or tra1n1ng

sidies to work1ng poor fam111es _

..The policy conclusion is to target the pub11c -~

serv1ce jobs on families and not on individuals. .

None of this is anti- feminist. It could be the woman

in the family who takes the job. Moreover, JOb ava;]-f

ability. provides enough financial independence for a

woman .to Teave a’ bad marriage situation and know that

she,ean'make a 1iving on her own, But for most cases,
~7t is important.to. prov1de the ma]e head”of the fam11y

w1th the opportun1ty to. work e

e

. The v1ews of Secretary-Marshall are s1m11ar to those of h1s Ass1stant
"Secretary On May 18 1977 before the Nat1ona1 Conference on Soc1a1

' 4We1fare he made the fo]]ow1ng statement (as quoted 1n WOmen s Nash1ngton

‘ Representat1ve June 12, 1977) , a fu,.;;,

' 4 ool

cop For many”years, those who opposed a work requ1re- A'( o ;’_

o ment to welfare made the obvious:point that the bu1k
- of those people receiving welfare benefits should -
not be required to work. These were children and
mothers with very young children. This. perception is
correct and it is a percept1on that is also an integ-
ral part of President Carter's ‘welfare reform-plan.
 Most people- ‘ol welfare are not ab1e to work -and wou]d
‘not be expected to.. -

‘ ;; * ,to family heads who are unémployed and earn1ngs sub- ' ' i‘s" -

_ -fterm as we11 as short term consequences are bad[y/needed }4

-4

Can we make such statements on thebbasis of existﬁng'know1edge? What

{ffurther research is needed?

Ry
2

- The issues that have been ra1sed here-make‘the case for=examining not-

/

" only trends in ch11drear1ng, work ‘and weTfare but the comp1ex 1nterre1a-”

‘~‘t1on=h1ps between these events Long1tud1na1 surveys of both young men and

1 ‘T

young women that ask comparab1e quest1ons on these top1cs and cons1der 1ong— :

%
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T{uvents a cUnits of Ana1y51s in Life History Studies

Netalle Rogo?l f Rams¢y dnd Sten Erlk Clausen‘
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In the last two decades, many distinct branches of the
soc1al'sc1ences have moved toward the study of. sequences of
_ events, act1v1tles, and statuses experlenced by pcrsons or
" agaregates of". persons over a’ span of time. The speclflc
top1cs and theoretlcal problems now\belng 1nvestl~ated by

apply1~; such - data are S0 varled that lt is dlfflcult to

coin a- ngle name’ appropr1aLe for all of them. They range»f
from tnuse coyerlng-relatlvely,brlef time spans ~'a day,_a"

- week, ¢ ew months - to those'coyering the entire life?span'
ot .a c01:rt. A full list might: 1nclude top1cs from such diverse
fleldo 2 experlmental and developmentr psychology, pOlltlcal
sclenco, manpower studles, demography, med1c1ne, soclal '
psy"h0louz, and soclology.“ But common to-all of themﬂls the

_ goal oz’;naracterlzwng 1nd1v1duals or, more properly, popu]—'

: . I .
fatlons :; & ser1ES of wnaables, 1dent1f1ed as to tlme, durat10n AR
N T T ,p_,‘-_ R

L st - . . R
i JEE S

a qf-

and seghence.

_ wnlle the‘remalnder of this paoer w1ll be llmlted toi" B

, only a few of this_ great range of problems, many of the remarks

‘.n ade hs re’undoubtedly are germane to the ent1re set. Thls is:

”[npne the.least so with respect- to the f;rst generallzatlon ‘ .

‘*cIMuant”;j‘make::that our,capacity-for”cOllectlng-and proce551ng~
rikn éniﬁdetailedri%formatiOn on sequences qficvénts in the

1lives o p elsons, has’ outstrlpped avallable concepts and theories . . -~

~

{

»mforlorgani%ings Synthe5121ng and understandwng these vast- data

assenc-szes here re exceptronsﬂto thls assertlon, but on

.
Ty

ﬁhe whole, those of us who use’ standardlaed questlonnalres.;
]Vconcernlng sequence of eveﬁts, act1v1t1es or snatuses in the

llvc°vof edults h»ve"llttle other than sych blanket conceots,asV

careurs,j 1ife cyc es, or llfe hlStOPl“S to gulde u° in, thc uQe

¥

£

'“foffour’dﬁ~a.
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This bringsme to Iy second point.” In the absence of .

adequafe theory, - it is surely the most appr0pr1ate research
5astrategy not to f'orec:lose 1nterest1ng lines of 1nvest10atlon

Ry premature data reduction. There is a real danger of .

>

'"Vmaklng such reduc+1ons, that 1is of "tldylng up" and maklng
heater the full ~array of data from such 1nvest1g tions, 1f’
l.; cone'failsfto be -aware of the fact that sequences of .variables”
: oVer_tlme have a’ conceptual and loglcal structure dlfferent
“ffom that of statlc 1nformatlon. It 1s prec1sely the 1dea
vthat'such sequences cannot and should not be reduced ‘to the Y
fsame structure as that of stat1c varlables whlch forms the '
;jf.j . core of the following remarks.

‘ While I'shall here draw on the'experiencesof my colleagues:"
and myaelf at the Institute- of Applled Soc1al Research (INAS)

,rOslo in our study of the occupatlonal and other careers of

. three cohorts of males, the lessons- we have learned can be(

vapplled to other stud1es such as the Natlonal Longltudlnal

Survey. Our data were collected in one long 1nterv1éw con-

_ducted when the men were 50, 40 or 30._years of age, and con-- L
51sted in oart of retrospect1ve material concernlng the men's '
act1v1+1es in such spheres as work schoollng, marriage ‘and .

. children, nouserold, compos1tlon, place of res1dence, housing,

and health since the age of. fourteen. In all,~we recorded

!

'nearly ;,,00 sych life hlStOPleS. - : o /.

”,

. ”, o

. /
It was our aim in thls study to follow the general

iprescrlptlons glven above, ahd to" treat: the blographlcal -data

in a: ‘fashion correspondlng to thelr own intrinsic structure. _

The Johns. Hopkins occupational h1storJ study (Blum GKarwelt BT
- and. S¢rensen 1909 Karwelt 1973) served as somethi g d% a

model for our own in this respect and much of what we have

" done is an-elaboration -and. part1cular adaptatlon/of the ba51c

strategj developec by that research team. /{ -
o L Pcrhans the pest place to start is w1th/the banal obser-

vatlon tnat ‘fwo people may havegbeen born on the same day and

. yet va: J ‘considerably i how evéntful thewr LLVES have been,

. /
fth5~0n° nav1nu etperlenced monre th1ngs~than the other, in one

A ©oor several spheres. of llFe. TY 1s‘1s\so a iumirﬁnta] a tyoe

. el REE— N
] T — . : !
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of var“?*lon in people s careers that prov1s1on ‘must be made

‘T for 1rcorporat1ng it into the scheme devised for collecting

and recording data. The basic prlnclple resultlng from this-

: 1dea 1s that of devising a data matrix such that every event

has the same likelihood of belng registered as every other,
and thac events, however we choose to define them, become one
of the two_bas1c un;ts of analysis, the other belng the person.

While we are accustomed to using data to compare’ ‘persons, in

this typefoT research we should also use data to compare events, o

-‘both within (so to speak) and between persons. ‘More than that, -
-we should Be able to carry out analyses whereby we subJect
”_1nformatlon on events to a number of arithmetic and logical =

..operations so that we can, in the most serious sense,- play wlth

the data on ‘events untll they take on the character of synbhes1s

of the llfe course of‘;he persons to whom they have occured. It

is only if we have as much freedom as ooss1ble to ho thls that

genuine- progress will be .made in concept and theory formatlon.

How then, did we set up event matrices and carry out this

:kind of cp-~ration? = c

It may be well to begin by explaining how the life history

_interviews were conducted and recorded. Building on the exper—_‘

ience of the Johns Hopkins stddy; we'furnished ‘the intevrviewers.

* with an . interview gulde in the form of a log book, with space

for time down the vertlcal axis, and for acb1v1u1es across the

-horizontalf For each age:cohort, the log book began with the

calendar year when the men were 14 years of age. The first’ act1v1ty
we asked about was the man's place of re51dence. Every time he

moved to a new place, the information was recorded down the vertlcal
axis at the'point corresponding to the- month and year when the

move occurred.

\
The ‘oxt socetion of ihe inicrvi.w(yoncernvd Formal as well as -
informal schooling. The same procedure was followed, and in this

-case,-we asVed three or: four gquestion about each bout of schoollng.‘

Then car"n an even ‘longer list of questlonsabout each job, ‘including”

~of course the date vhen each job began and ended. . - BN

¢ . . " * S



. | "it'i; almost certalnly the case that no two of the 3)500 men

T we 1nt£r»1ewed had . exz2 tly the same pattern of entrles in the1r
.log bouls with regard to. when their various activities" began and

| ended. AS Nancy‘Karueit points out in her article "Storage and
RctneVal of Life HEistory Data" (Karwelt 1973), the only way ‘to’
store log book data in conventlonal fixed format is by constructlng
a data matrix for eacn respondent whose size is equal to the B
‘product of the number of activities or, as we call them life

' spheres, times the numper of questions asked about each of these,
,tlmes tn° number of- months (or whatever the smallest time un1t)

‘covered in ‘the 1nterV1ew._ In our study, we asked in all, lHB
'questlons over the’ twelve llfe spheres inh the study, and the - log book

"spannea over 432 months, so the size. of the data matrix for each
man would have been some 64,000 entr1es per man. In fact we

'recorde; an average of only 815 entr1es per man,'so that only
l.3%.oz T e allocated storage would have been used- for data of any
‘informz*izrzl value. The remalnlng 99% of the entries would
consist ¢ either blanks, when the man'washdoiné nothing in a
givenxsph:re_(not going to school, not ill, etc.) or when he was
doing the.same thing (holding the same job belng marrled to the
same-wife)“for months and years at a stretch.

 Karweit » eports on the Johns Hopkins solution’ to ‘this problem. T

]

.Abandonlqo the use of ‘a data matr1x 1n fixed: format where ‘the™

. the ife; of lnlormaLWon, they instead" constructed a un1que data
natrlx Tor each person which was no blgger than that required to
vstoxe “he'lnformatlon pertlnent to his life h1story Each person‘s‘
record b‘~"rs with an 1ndex,'or d1rectory, showing how many events
‘in each life sphere were recorded fcr that person, and giving t e

. 3torage iocation of each event. This makes it pOSSlble to find

\
information about any event, even though that 1nfor——\
y ) g

=

any piece of
mation iz not located in exactly the same place for each person.
-‘To be sure, one must-add the:beginning and ending dates to the
entries for each event, since these are no. longer given-by- thehu
locatiou. But this adds relat1vely litte space to the data matrlx,.

.‘compareo with the space saved by this method.

In our Norweglan 1nvest1gatlon, we have solved the problem e

in a a1PL erent way - ;ﬁ‘fact,.ln such a-way 'as to ‘combine rectangu—



vlarlty or f1xed format, with economy . Qur solution - let us

o

Ccall it the Oslo solution - 1s to glve up:any attempt to record

“-all of the data for: one person in a single file or record, and

instead to organlze 'the data in separate event-level flles, one for .

'each of the (twelve) llfe spheres covered in the study., *Euch
,such file is_in f1xed format ellmlnatlng the necess1ty to provide
an 1ndex or dlrectory of its contents. .And each life sphere file.
,conta1ns ‘no miore. and no less- than all of the events reglstered 1n
'Othat life sphere, no| matter whether there were few or many such

events, and no matter whether these were spread over few or many.

- persons.

Py

Before g1v1na further details of the Oslo solutlon it ma&r

be well to compare the three storage methods p1ctor1ally. ‘This is

done in Chart 1.

The first flgure in Chart 1 corresponds to the- conventlonal

fixed format storage meéthod. Note that ‘the true.information about'ﬂwdﬂm

: the person S- life h1story stands out as small" "1slands" of . data

’ organlzed at the level o

- person and to index the locatJons of person-ev

o by organlzlng 1t accordlng to events w1th1n gach 1

in between Targe reaches of either n/anks or repetltlons -At the

price' of such wastage one galns only a s1mple way of know1ng what,d

is stored-where. -\
. ' . \\ .

The : second figure represents the method Shdbosea by Karweitf
in connection with the Hopklns study. The data ma rix is agaln -
k persons, but requlres no more storage
. than necessary to record the varylng numbers oi events for each

nts.

The th1rd figure- 1llustrates “the pr1nc1pl s used ‘in the
Oslo method . Note that we have turned the- data méi;lx on’ 1ts head

not by persons A1l data can tnerefore be stored 1n\f1xed format.
“Since no index is requlred this method ‘'saves. not onlyw~storage
of such -an-index; but ‘also programmlng of the procedure requ1red
to retrieve. data 1n var1able locatlons S

<

~
Mo v

e sphere, and .
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CHART 1

?

 Three Methods for Storing Life History Data’

1) Convéntiondl fixed -format. at the level of persoﬁs,

AN ' .Mo.l [Mo.2 IMo.3 \Mq;d\.m..”ﬁ.‘....;;..f;..;.iuo.mff

A . -‘_Persoﬁ. l —a ‘ 4;;!1.. ' p ﬁ . - » H | _';.

1 727727/ S

2) Indexed variable format at the ‘level of persons (Kanwéif 1973)u'yf

. X LN
_ Events . , ’
| . 102 3 .. : o
\ P n 1 _ i ’ Joma ' '
..rErson = lIndex- E . 1 . .
. 2 b a I - M .
3 - - R '
M Portion| M3 . ' LT
. {Direc-| v - - ISR T |
" cLitory) [T 7 S e T o
i} - . : ﬁ - . :
B _ A
I P
C - - ' . - ‘ ] = . . [ N
© 3) fixed format at the level of events (0slo solution) -~ =~ P
o Life Sphere A : ‘Life Sphere B
Event (1 —_ ' B —
! o 3 (,"‘;’___- _____ —
Per- 2= i : 1, 7 X T .
5 21 . i ! T S U ______'_.__.:. .
So.n 1 iu [P e e — BEEI
o _ e - '_ —" _.- : 'z:-"'-"
T T 2" P — -~
. - Az -
— (":-—.———'--——-—. - —— e ——— ——— - I3
a3 — a B
i i ;2/ X :
n m{~ " T T
e
A —— A — ' ’ . : L




: Perhaps the greatest advantage of the Oslo method is | ,°f
TKf_ a cons1derat10n of which we were not aware when we dec1ded to
' use ‘it. After several years of analyz1ng these ‘data, we have
d1scovered that we rarely 1f ever use,. 1n a given pl/ce of
3 e analys1s, ‘more than two life Sphere ‘at a time. Some of the
| /host frequent comb1natlons are schoollng and work, 111ness_
and work, marrlage amdhousehold compos1tlon, schoollng and
.place of residence. To be sure, we often combine these w1th
. so- called background data - and how we do th1s is explalned
jd : below But the 1mportant p01nt is that we. have saved a very
'large amount of computer time by not hav1ng to’run through
o --each person s life h1story over. all of the 11fe spheres, when A
| '.;n practlce we want to read data from only one or two llfe
"spheres Thls ¥§ a lesson whlch orobably applles to’ manv large—
*~—cnw;wscale,all—purpose studies. o




e

buruher detalls on th1s Oslo solutlon are as follows

.:".
A

Flrst, we d1v1ded our data into a. number of 11fe spheres, o
l°ven 1n all, plus a: twelfth to be d1scussed below Typlcal l;fe\,'“'ﬁ"

'* spheres were work schoollng, res1dence, health, and famlly
formatlon., For each llfe sphere, a. separate and un1que data

flle was- constructed The file for a g1ven 11fe sphere 1s,‘.: y
d1v1ded into records for each event w1th1n the g1ven 1ife sphere TR

_for eaﬂh person The events were so sorted that all events for

i

the sane person occur ‘after one another 1n a calendar t1me.f
sequence..' ' ‘ Co -

Some further 1mportant pr1nc1ples 1n the data structure ’
-2 a3 :ollows.g If a person had no llfe h1story at all ina

_(J-J.

glven sohere, he was not 1ntluded in the data f11e for that llfe

f”sphere., This. follows from the fact that events, not persons
arevthe ievel at whlch the,llfe sphere files are,organlzed So

the 1ife sphere files contain data for varying‘numbers.of
persouns. ' ' I

(%
s

The number of events var1es from zero (see above) to a_,

maxlnvm that varies both ‘between llfe spheres and for a g1ven

llfe sphere, between persons.

-

- Each event record has a standard format w1th11 ‘a 31ven
llfe sonere. The ‘event records from one llfe sphere to. another

ﬂ are nct all,of the same length. The data on all the event recordsj
"Pollows this sequence: ‘ ' '

,l)'Life‘sphere number .
‘2)‘Year of b1rth of person to~whom event occurrwad
3) Unlque person number , ' - _

&) Event number. = The first event (f1rst place of res1dence, first
B __Joo 'school aftended marrlage, 1llness, etc ) for each person .
ﬂ*f”ls given the- number 001, the. second 002, and- so on.

Sl;The<month and year when the event began.

6) The month and year when the event ended .

2 v Y
,‘-. : . - e N

RN :
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1) aislmule ves’no code for whether ‘the given event was the l&i;
‘ eyent for that “erson in the glven "life sphere _
.,8} Description of the event. Thls descr1pt1ve materlal is
' ‘standardlzed fpr each llfe Sphere, but varies in content and
'1n lengt‘ acrqss 1ife spheres.

. The”event.records within a life sphere are not in alleﬂ-:
cases continuous'over time.” In other words, the month and year-
‘when a glven event .ended need._not coincide w1th the month: and year
'.‘when the next .event for the same person began. And of course o
'the number of llfe spheres for wh1ch events are recorded as
-hav1na overlapped partly or fully 1n t1me for a person may also;
vary For example, we have recorded up to two cotermlnous Jobsf'
* for tha same person, and he may also have been attendlng school :
at th~ same t1me Finally, we constructed a kind of. summary of" = gb 7};ﬂ
all th~'e. nt records for each. person Here,_the idea was to ' 5
. make = sing gle- continuous-running record of the men's lives,

selencting what appeared to be his main act1v1ty for the entire
course of time covered by the interview, such that no more and
e no lezs than one activity - including "unknown" - was recorded

-

.for alil periods of time. This was. d deliberate reductlon of the
data, since for some 1mportant\types of analys1s 1t was suff1c1ent to
'Know Lrether ‘a man ‘was working, a;tendlng school unemployed 111,

on a long vacatlon, or that a given’ portlon of his t1me ‘was unac—"
"counteu for. -This was the twelfth of the event flles ‘ .

Tables 1 and 2 show the d1menslons of the flles In all ‘we
recorded over l90 000 events for the 3,M79 men 1nterv1ewed for
o an average of 55 events per man. The maximum member of events
summed over all life spheres was 653 Table 2° glves further’""““”“'
detalls on the s1ze ‘of the separate llfe sphere flles

In addltlon, we created one flle of background data, attz—‘
: tLde data, and’ other 1nformatlon in a conventlonal fixed format
tat ‘the level of the person ' Other than th1s, pract1cally
speaklnv all 1nformatlon ‘about persons had to be reconstructed
by generavlng new variables . from the raw data on events.‘ Th1s
. meant that we had to be able to link together 1nformatlon about

:M(a) separate events w;thln one;and the same life sphere, (b) events




:‘Chart 2 g1ves a class1f1catlon of the types of data retr1eval i

. was done by. test1ng ‘for the h1ghest event number (see pt. N 1n'i'

f{‘the sequence on page 7) for all event records on- the occupationallf:

fnumber correspond1ng to the event coded as the last event on the
" job. h1story (see pt. 7 1n the . sequence on page 8) ' If we wanted
,to generate the number of jobs held between spec1f1ed ages or_"

,caTPndar vears fhls would be done by test1ng the - beglnnln" and- 0

"summlng the number which met the g1ven condition. (Slnce year of

'dates g Thls 1llustrates what Karwelt ‘calls "contlngeht retrleval" B
: ~1 e. retruev1ng 1nformatlon about” part1cular mrents ﬁblch meetl ’

“time or age, or the1r occurrence or. duratlon relat1ve:to other ... .

;»level 01 events. KaPWelt p01nts out that one. should be able to

;ﬂexamples of such other units are trans1tlons, i. e. pa1rs of eventslng,
eadJacent.ln_tlm and nEQ events, such as first. perlods of h1gher

s

-

"

V'from TwWo or more 111e spheres, and (c) events and perscns

carr1ed out an d 1llustrates each type w1th examples of output,

\ either at the level of persons or- of events - The f1rst example
' of ‘output conslsfs of characterlzlng each man's occupatlonal
thstory by the ‘number of JObS ‘he has held In pract1ce, th1s_

llfe sphere f11e "It could aiso be done by retr1ev1ng the event.

ending dates for each job event (see pts 5 and 6) as to- whetherii
they wers before durlng, or after the spec1f1ed dates,'and;“

.b1rth 13 on every event record, age and. calendar t1me are 1n one’--"‘“'"

to - one correspondence.) . : S 5

. | : f\ : . | | ‘,

The second example, "d1agnos1s for 1llness of longest ..
duration",. is produced by searching, K the health h1story flle for _13=“"f
each man and compar1ng each record as’ to. the duratlon of the

event, i e the d1fference in t1me between beg1nn1ng and end1ng

speclflea cond1t10ns, such as the1r pos1tlon in a sequence of

,events‘ first, last event), the1r pos1tlon relat1ve 5o ca1endar .

“events (before, dur1ng, after, longest ~shortest) Both of these

examples refer to output at the level of persons. In the second

column of the chart some examples are given of output at ‘the

rearrenve the data o1 life h1story f11es so as to carry out -

'analys1s not only for persons, but for other units as well: Her
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Euents;in
;fﬁt One Llfe
if’LSpbere

ke

Persons: . S

1) number of”jobs'b;ia":

, ”7"3) age at beglnnlng last perlod

- Types of Retrleval Operatlons accordlng to Lev;}\ef RaW Data B "_f\‘ :": : f"zpff

nd Level of Generated Output

N .
\\:. . "

- Output at".le’vel_' o

“'nl) number of“Job transrtlons"gt_r.p”,

| © . jihen vages\went up, down RS

2) diagnosis for 1llness of N Yo e

longest duration ]5 ':fr1 l'f-” or remalned the same i ‘ﬂ‘?,i“iﬁ

| ) nan years of D patd famlly}*ﬁuf* L
of part - time schoollng ;wf‘ work SR TR LRy

‘p ‘
Jobs held between t ‘fr‘
calendar dates S\

}‘_
¢

3~'BEvents'*n e .

- Life Sphere and

Personal Attrlbutes

| l) age at completlng hlghest or

2) (for farmers! sons) s1b11ng

| when nan became farm owner o ,;ff,“j"t AR

s

- 1) number of Job shlfts to ‘1gber__,rﬁn
- prestige jobs, by father s\ A
soclo~econom1c status \ e

*‘other specified level of edu- - L
catlon by place of b1rth

rank, time spent in unpaid
| ramlly work; and whether/or

ﬁTwo or more
'L;fe Spberes

1) wbether flrst marrlage occured ( 1) man years spent in’ dlfferent (e

| “'/’

TR e

types of households, by coneur B

‘before, during,: or- after-last”
"‘&f rent merttal stetus ’

perlod of full tlme educatlon

S Jamptekin s i o)



hfjof persons ; The examples on the rlght side of Chart 2" refer e1ther

liiﬂness, unemployment and the like. (See Skrede l976 Ellegaard 1976)

"o~ use ths nours of a day or a week.

B analyzed bo»h event and person data at the Stlll h1gher level

'third'jobsf'last marriages, and the like.’ (Karweit 1973, . ERan
hat seeme to. be the common factor in all. such. cases 1s'

'fJuhat uhc,unlts of analysis . are, in one sense or another,,events, __"
e nd T have tr1ed to - exempllfy ‘that’ in no case can one reduce‘
"(or rather, aggregaue) such event” output unamblguously to the level

to shlfts, to trans1tlons, or to persons—welghted by—duratlons %f/f
that 1s, man years (or months) We nive warrled out a great deal
of 1nte stlng analys1s of how the me. we 1nterv1ewed dlstrlbuted
‘the1r time over perlods of up to 36 ars, center1ng on. the ff_g‘i,fﬂki’
zvarlab’e percentage of man years devoted to. work schoollng,'lll—’m'-'

T fn ferm, this analysis resembles time budget st udlcs of ‘how - peCple"'“

”-f .. Mate in Chart 2 that all of these types of output can 1n
‘sone cases be generated from. the data on a single event flle
‘( SeLUlOn "A). . _In other cases, one wants to 1link event flle and

: person' file data (section B), and in still .others (sectlon c) -

I3

V'Adata from UJO or more event files, and of course two . or more event

'fllep as well as. person file data. 5"_-‘. ' .f""}gA_’ S

Co These linking operations'are difficult espe01ally at

—~—_ ) ) e

- differant levels. In our: study, there are. many more records for‘

event~ chan there are for: persons, and’ 1n addltlon we. also have
of:

‘"mﬁ_cohorts To our knowledge, none of the standard survey program

packages, such as SSPS or BMD, allow one eas1ly both to llnk data:_f
‘,‘froﬁ' iles at different levels ‘and ‘to carry out the cont1ngent o

. p rations both within and between-flles. We have therefore

‘taken on, and accompllshed the. arduous task of develop1ng such

a programmlng capablllty,'some of the hlghllghts of wh1ch are
‘.descrlbed in a techn1cal append1x to th1s paper ‘

3




The last point in this paper is s1mply a remlnder that the‘
_rather elaborate technology described here 1s only a means
to the end of perm1tt1ng us to investigate careers and llfe
h1stor1es in a more- adequate fashlon than heretofore. .The’ types
of varlables used in Chart 2 to illustrate ‘the programmlng"v
'capabllltles of the method we have devised, are also first steps &
to the further ‘understanding of ‘how . people s llves develop ) o
_ nd.change. Th1s is, to recall the stage we have reached in
'this'field I hope that others share 1n the antlclpatlon |
of the fru1ts of thls effort. ~fgn
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:No. OF EVENT RECORDS
R R Y

ON LIFE SPHERE FILES

e
o

Life. Sphere .\

. WTotal no.

\of events

*Average no..

of events

-Max1mum no.
» ;of evénts,
per person’ | - .

q:‘Maln LL
01 act1v1ty

-;Place of -
*re31dence

[

Fqi"fna‘.l/*
.education

i Informal
educatidn,_

. Jobs and
Y2 occupations.

: SeCOndﬂﬁ
~.jobs

| ﬁ\A‘M‘L.{
; 8,Chlldrenhi'n I
‘,_ffamlly of-

':.procreatlon

el . 2

~7Household' .
L composition 7

. .Illness. and
'w:aCcidents;-

_t”fflllness/a001dent .
. lwhlch affected job

ffiz Recelpt of publlc
_~Qbenef1ts or, welfare

© 2,050

7,099
45,002

3,003

BRERCEES

Gaes [l

260 .

2,3h3 |

0.59

2.0

iZQU | .

0.86 .

192,133
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| 30,650 |

9,698
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++ . .
- The decision to storewthe data of the Occupatlonal Hise
tory Study at . the level of evénts, belongs in fact to the
" category of decisions which just happen by themselves.
Originally, we committed ourselves only to codlng the data .
for each life sphere separately, because it was practical |~
to do so. The front material- for each.event (id. number,
event number, both' beginning and ending dates for each
event) was recorded partly as control information. Kari
Skrede, co-director of the Occupational History Study, "
deserves credit for des1gn1ng the coding system and. for
‘its successful- appllcatlon. The coding structure became .
~identical w1th the data storage structure in the followxng
manner,

While the data were be1ng coded , We tookyadvantage.of
a visit to Oslo by Aage Bp{taer Sgrensen, then working on
the Johns Hopklns project, to start planning the data
retrieval system. Undoubtedly the coding structure influ- .
enced the direction which this work took, since the first
“group to’ work on this. probliem, -cons1st1ng of Arne Pape.l
_and 0dd Aunden as well as Sgrensen, proposed to:develop-
‘programs in FORTRAN for linking and mixing data-from
. separate life sphere files. When the coding was completed
-Daniel Oksvold and Per: Harald Jacobsen .were the first pro-
grammers to try their hand at apply1ng this idea by writing
FORTRAN programs to generate new varlables by comblnlng
. data from several event files. '
' Concurrently with ‘these. developments, others in Oslo .
were improving a program package already coming into
use in Oslo. This program, calledfﬂbPP (Discrete Data

Programmlng Package) turned out to’ ‘have capabllltles (i.e.,"

programs called MIX, FILE, and CALC) which suited the
requlrements of our data. When we made ouy needs known
to the developers of DDPP, Arvid Amundsen and. Peter Gjerull‘
from this group completed the work-done- by our staff
and implemented a new program,'called GROUP, into the :
whole package-which in turn ils operative at the computer,‘
center at the University of Oslo. : .
‘In addztlon to all of ‘the.above, thanks are also due
to .the more recent members of our own programming -staff,
Erik Valevatn, Terje Enger, and Knut- Holmqulst. Horklng
Vtogether with Sten-Erik Clausen, they have’ clearly demon-
‘strated that any and all requests made by the research
staff. to generate complex analytic variables at the level
of persons from var1ables at the level of events,’can be
,handled rout1nely." - : -




7 APPENDIX ) \

DDEP_and multi-level data files///i o

\\\ — .

. DDPP is a statistical package for social science data,
develooed at the University of Oslo Its functlons can be °
divided into three main categor1es

o 1) statistical analys1s, o - S

2) data modifications, and :

~

3) rile~handling.

‘ " The statistical part, which is not'exceptional compared

. w1th o ner corresponding packages (e. 8- SPSS or BMDP), will not
be treated .The package has, however, a rather large capacity
concernlng data and file man1pu1atlons. A Spe01a1 faeility

of DDPP which is the topic of this paper, is the capab111ty

to handle multi-level data files.

Programs for data and file manipulations

The four. main programs coverlng these functions are:
FILE :' This program allocates, opens, or. releas&;data files. s

MIX : The functnon of this program is- to take var1ab1es from
one data set and add them to another.

A

\

L : R

GROUP: The program aggregates data ‘from a\ lower to a’ hlgher
‘level.. It has a ‘number of functlons, and a system for
maylng loglcal statements B R ; ‘c

\
0 \
\ .

- CALC : This program offers poss1b111t1es for" rather comp]ex

.data manipulation, with statements very similar to

WFORTRAN. It is also very useful for oomplex aggregatlons C

L

il
UxJ
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' Example 1 Input: one event file, output: one person fileA

~ Figure 1 shows the organization of an event file from
the occupational history study in Oslo. The pérsdnsAhave’g_wv”
variable numper‘of'events, anéd they are =sorted in-incfeasiﬁg"
order in columns 1 through 6. Now wé want to retrieve the

vfollowing information: Number . of job tranﬁltlons when wages
‘went up, down, or remained the. same, dlstrlbuted between. subgects._-
'-Thls may be solved in DDPP in the followlng way. - ‘

Col. Col. Col. Coi.
i-d 5-6 7-10  11-14

f‘ - PERS .} EVENT INITIAL FINAL | -
o Ib. KO. | WAGES VAGES.

1001 01 5000 5000

1001 02 5000 60U80

100% ; GC3 6000 7000 : : ' !
1062 4 Q1 2500 3000 N ' . o !

- 1092 é 02 3000 3200 . ' .

3 1 “

: : o o o Flgure 1. Struoture of an .
3“71 01. {3500 . 3700 | event matrix
3471 | 02 3900 4200 . R : s{w gesi

by | 03 [B200 4700 _— S

<3471 Ob 5060 | 5200

car s




| AFILE o
*AUA N= \QGES :
) OJT,M =RESULTS

e S S e : N L
o ¥GRQUP“ o o B e
P puX=i-k, OUTEL-M - o |
- R1=V7- -10 f '$ Initial wage for an event . ' o |
*Bl R1 GT RS “$’1rue if initial GT flnal wage for prev1ous event-”
B2=R1 EQ RS §$ .o EQ - "
'B3=RL LT RS § . . " e - om
- R2=FREQ IF Bl $ No. of transitions if Bl |
" R3=FREQ IF B2 $ S -
o . R4=FRZQ IF B3 % " | B3
;\:' . 'ERS;V;lle' $ Final wage for an event
. \\ .XS_'::Q :
e XB-11:R3 $ Output
\\X;1‘13=Q” $
A brlcx r‘escr*lptlon of GROUP 1)
‘ The zunctlon of GROUP ig to aggregate data from a lower
level (e.g. persons) of analysis. The low and h1gh levél data
have to be organlaed in separate files. The two flles _are linked
~ to-each other by a common varlable (in our examples in columns 1l
It is mahda+ory that the low level 1d nunbers contaln the high
level! Ld numbers, and that the units are sorted in the same -
" incéreasing order (see Figure: 2). The aggregated data may constltute
‘a new file (example 1), or be added_to an already existing high’
‘_levél fite (example 2). The files haﬁe to be defined in the
, progra“ FILE accordlng to the follow1ng rules: |
- S

?INP : datavon highest levelﬂ(read)‘
'~ AUX : data on lowest level (read)
‘*OdT + data on h1ghest 1eve1 (erte)

[ TORE : . ! . :
e T . . . . '
H r' I !

(D

1) For an e!haus‘1? "description, see‘the UDDD mar al An Engliéh,'

:)f.'xvere*on will beioub11shed in January 1978 Further infdrmatien
may,ce obtalneQVfrom The EDP centre,. Unlver31ty of Oslo,

SR ‘Bex.r099,1311uder* -0slo 3, Norway L - ‘ ‘




| . The.aggne:aﬁed data are put in”registefS'called ﬁ (see'
'example 1), and the kind of aggregation-is determlned by the
iollozlng operatoro i
jﬁf'f'i : ,EREQ'{;freQuency'summation
R - SUM : value summation \
' ACSQ :'quadratic Summation L
TIME : time accumulation : \
EXTREME‘;»minZ and max. values - ' \
DATE : date retrieval
VALUE : value retrieval
CONST : constant

i

i

¢ ' , '
\ .
In“eddition, the operators may be attached to\logical
statements, using socalled true false B registers. X

Example 2 - : Input one event flle and one person flle
' ' " Output: one person file ‘

i

Data retrleval Number of JOb shlfts to higher. prestlge
jobs distributed between the subjects, by father' s soc1o-< S
economic status (s.e.s.). In this case we have to’ retrleve
data from two separate flles, one 1ow and one hlgh level (see

F;g. 2, p.5). DDPP can solve this problem 1n the follow1ng way

1

+FIEE H . | |

- INP,N=PERSON-FILE - S Y

. AUX,N=EVENT-FILE . B - Y
" QUT,N=RESULT-FILE - / : !

e




| 'PERSON-FILE o .  EVENT-FILE
™ GO0L. __ COL. '

| ‘ ; - |.coL. coL. ] coL
.d-l . . . . ~
R T ) 1-4 | 5-6 1
e | PERS. o FATHORS o | PERS.{ EVENT.| PRES-
N ID| NO. | TIGE
1001 2 1001 { 01 oy
1002 ! 4 . :
_ a | 1001 | 02 l
1003 : 1 ‘ .
11003 - 1 1001 | 03 3
1004 - .3 g 2
- 1001 ol 2
1005 _ 6 : _ - ..
1006 2 1002} 01 ) - 5
T 1002 | - 02 5"
o 1002 03 5
. 1003 | - 01 3
3470 5
3471 3
e | zuri| o7 | -3
| 3471 08 | 2.
\\Flgure 2. The structure of one person and one
event matrix, where matchlng 15 done
via a common identification number.
+GROUP. . | S y
P INP=1-4, AUX=1-4 Matching variables . '

$
«. R1l=VT7 $ Present prestige - .
‘ BZ;Rl‘LT R3 - $ True 1f present prestlge higher than prev1ous
R2=FREQ IF B2 $ No. of job shifts 1f B2
R3=V7 $
X6-T=R2 $

Prev1ous prestlge _ . .
Output | S

\\ )
Y

The RESULT-FILE will noﬁ\be an input-file, containing the
. two variables father 5 s.e.s. aﬁd{the.number of job sh{?ts to .

s hlgher prestlge JODS - e - f*\\
- EXAMPLE 3 . Input: Two event Piles
o : - ) ' » Qutput: Person file, via one of the event f11es . -

¥

4 DaLa retrleval Occupationdtitle'at the time of'last

N

. amarrlage Occupatlon and marrlage are on-two" separate event
fLies, as in anure V3 ‘

RN EHRTE PR S E A R - , e
\)4 . N R . . (,:s:; TN : jro. PRI, P . /l {: ',) - X . N
. : : 3 . AL W N i Tt iy 'f‘ IR - . ’
. ; . . - B EREA e LB R I & N T PR R R s
L . I, . ) Bt Y & X 1 S ‘v.’y\:{rt ¥ e
P—— ic T . .. . ‘. . - .o . N . ‘ . . . . ~"'v"‘




T N, .
. —b— | )
" EVENT PILE ' MARRIAGE ‘ 'EVENT FILE 7 MAINJOB
1 COL,;, COL.| COL. [ COL. [TOL.] COL. COL. | COL. | COL.J
:o1-4.} -5-6 |..7-107 | 11 -4 ¢ 5-6 | 7=107|11-14 | 15-17} =
_‘PERSQ"EVENT START | CIVIL PERS. | EVENT| START STOP'|. OCC. |
~ID " | NO. |~ TIME| STATUS ID NO. | - TIME| TIME | -TITLH -~
—&— - — —— ——t1 .
. 110017 |, 01 350171 1 1001_4_ 01 3506 | 4701} 296 | "
“:t1001° | 02 4112 2 - foor | o2 | 4701 | 5110|403 | -
1001 03 j_5801“ﬂ4“‘3'- --hooxr—03 | 5207 | 7111 ‘411 -
‘}1002 | 01 | 3501 |/ 1 ooz | 01 3901 |.‘boo2| .
--|1002 | 02 | b702. 2 - 1002 02 4002 | 4304 .
1003 01 3501 1 1002 03 |- 4304 | 4510 .
. : o 1062.) o4 | ‘4610 | 7ildf .
¢ ‘e . . 1 . . ) .
{ . .l .
Fig. 3: The structure of'twé'eﬁent matriceef'
¢ Matching 1s done via ‘common 1dent1f1cat10n
number and convergence of tlmlng of two events
’ " +FILE
© AUX,N= MARRIAGE '(EVENTS)
' OUT,N=HELP1  (PERSONS) _
‘ .+GROUP" | o S - ' | -
' P AUX=1-4, OUT=1-4 R . e
©'Bl=V11 EQ C2 $ TRUE IF MARRIED' ¢ ~
‘R1=VALUE V7-10 IF Bl '$ TIME FOR ENTRANCE (LAST) MARRIAGE
X6-9=R1 $ OUTPUT
e &FILE | o -
> INB,N= MAINJOB. (EVENTS) |
= "‘:AUX,N—FELng * (PERSONS)
'OUT;,N=MAINJOBX .  (EVENTS)




PRI S S 4 eans. that subjects on-.the INP-file . - "
R IRP=L-E, AUX=1-E, LD 8 e the AUX-(HELP 1)-file,i.evy
o V1B¥=5-% | "} never married,will be “omitted.” T .
e = T D means that all esénts‘with the same -

L ) values on the‘matchlpgﬂvariable (1&H)- =_;;
. on the INP-file, get\the same Value§1 L
from-the. ATIX-Tile. - % o e ‘

L ' The columns 6-§ (time of marriage). =~ ..
Coed - - from the AUX-{ile get the no. 18-21} ?, P

on the new event file.. Y

yy

#FILE N , - o
, AUX,N=I1AINJOBX = : o - o
. OUT,N=RESULTS - . ‘ - Y

%GROU?‘4V‘ L o - S S \; f\':f“m
Cp aux=i-z,0UT=1-b - . o
¢ B1=Vi3-21 LE V11-14 $ ( B3 TRUE IF DATE OF LAST ' I
B2=V18-21 GT V7-10  .$ J MARRIAGE IS WITHIN THIS _ ..
B3=31: 4D B2 . . $ \TIME PERIOD - S L
R1=VALUE V15-17 IF B3  $ OCC. TITLE IF B3 - = - - N
R2:=FREQ IF B3 - $ R2=0 IF NOTHIORKING T S “\.["
. $° R2=1°'IF WORKING .= - D

B ' . ) o \

v}
W U
"
oy
119
133
O
Q
o

&
|
H
1—

<
[0)Y
I
o w O
n
oo
H

$ { OUTPUT: OCCUPATIONAL TITLE. = - -~
IF BS % : =11 IF NO OCCUPATION, o

5d -
[0))
!

"
=l
&
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,Memoranda for SSRC Conference on. . ﬂ/ . James N. Morgan, Martha Hill
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RIS . . o i ' |

ON THE NEED FOR BETTER DATA ON THE INTERRELATED OR '
JOINT DECISIONS DURING ECONOMIC SOCIALIZATION

Mas51"e changes in birth rates, populatlon, labor force participation,.

family composition, and the labor market combine to demand better uncFrstanding
' i . ! o e S e
‘of the processes by which people ente r and leave the‘labor market, sort themselvesj i
hinto particular Jobs, job locations: /residences, and families. Muchfprogressf?iVHQf.vii
JENSEE ! : - . R S N ¥ '_ ‘

: has been made in study1n separate aspects such as JOb search, unemployment,.*f]v

. / NI | i
‘family planning, mate selection, and even the effects of pr6grams and policies'“Vf
on the incent1ve to work. It\isfthe argument of thlS paper ‘that individual “
‘decisions in, these‘areas are commonly 301nt dec131ons, with multipfe obJectlve~
nd‘often need to be otudied as such. A secondary argument.i
o . . Loy

1

om results,- .

: and constraints, a

v that while much ‘can be learned from inferring cause and. process fr
"3‘we must'alsogstudy the process of dec1sions and change as;such. {l o . y":ﬁ

There .is accumulating evidence.‘for'instance; that'therdifferences in'_‘. o
| earnings between men and _women,_ blacks and" whites; cannot be expﬁained by -

"d1fferences in education, training, or attachment!to the labor force at a_"(

7&;‘?,_'“ indiv1dual level.' So we need to know how people get sorted i“tP JObS tha
TNCT : ! : f"’

:allow more or ]ess tra1n1ng and advancement (the good JObS do not really cost'yf
! h_-’_J anything in lower wages) or jobs that just" pay more or 1ess.A Evidence also
L nd1cates that the first decade of work experience is crucial/for determ1nat10n

*of long-run earnlng prospects

S Since much of that sorting takes place early .in llfe, i happens when
&ndividuals are also searching for a satisfactory place to
.\ )

live with and when that other person is also searching for.satisfactory occupa—-f

ive and person to

tlohal and family arrangements. With such a complex searc' for several things,

R ¥
y

,subJect to VdrIOUS ob3ect1ves and constra1nts, it seems unwise® for the researcher to
. o '\’

ffocus

[on any one of them without at least using the other

as part of the explanation.

<

\
Y

%See Volume VI of Five Thousand Amerlcan Families (.orthcoming) _' '_:(”“"
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1

It is possible that the order in which the various decisions were made,differs~‘l'k

- .“‘ S

"for people,~or that the sequence is determined by the order in which attractive

opportunities come along.- Fon example, some individuals may - Lo T '}

¢ - o
) [N

._ffirst search for a good job then for a partner, then both search for a Job

X

l‘for the partner,lthen they search for a satisfactory place to live, and finally jsiﬁbﬁlf

a 1
”they make decisions about how many - children to have. However, some may get married

"then look for two jobs close together. Others may 1nsist on moving to California,

ithen finding a job, then a partnj;.' But a stochastic model in which good

1

»opportunities of various kinds @ppear at”rare and random intervals (and only ‘to

"j~wthose with . information and tho e unaffected by preJudice), might be closer to reality.:

“r:investment in training can occur if the process is ineff1c1ent. Addltionally,, ‘

'_P

. We can call the . whole process of getting a Job finding a place to«live. i

iselecting a partner, and bu11ding a family economic soc1alization.. The effic1ency i

Ve

”and fairness wigh which the process takes place is™ obvioufly important to: society

:as well as to the indiv1duals concerned. Vast waste of skill and talent apd misp]aced

A 11
—wthe rapld rate of change in the job market plus greater demand for pairs of

J]bs by. working partners further increase the need for attention to the sorting

l0cess. IL is the process of economic sociallzation that we 'are primarily
‘,interested in, not’ complete information about each separate decision area.l i
We”are not concerned with the detalls of assortative mating, for example, butf

l

with its relation to other searches and choices and dec1s1ons about JObS, Ao

~ locations, and investment in further training. AR

:Other Work on - Joint Dec151ons

It is impossible to survey and summarize/the extensyve literature in

N

/
several disc1plines on’ occupational choice/and mobllity, geographic and residential
.. A ® 5 ‘ r/
v moblllty, assortative matang, family planning, and the demand for residential housing.;

;1Many °mplrical studies which have focused on one of these have used one or more:;;.




. on joint decisions about two or more at a time. In part this results from the f

v

v'about related choices

,between the two. A study of geographic mobiiity using the'Michigan PanellStudy .

-3- \ S B

v . \ ) i

of the other choices as part of the explanation “but few have focused direct]y_ \

s . A

o

'inadequacy of the data available for such studies, “but in part it reflects the N

failure of tﬁose designing;studies in one choice-area t0'ask the questions ' : :Pc\\\g

A review of the literature on work and family (Rosabeth Moss Kanter s N | o

Work and Family in the United States' A Critical Review‘and Agenda for Research

and Poiicy, Russell Sage, New York, 1977) calls for research on the interactions.

of Income Dynamics ‘data shows that work aspects of both the husband and,wife
affect the- geographic mobility of narried couples . Using estimates of,potential o :\A
wages of husband'and wife in each potential destination, the study concludes:

. .families not only move to areas where the potential increase in

the family's earnings is maximized, but at the same time select those
where the wife s contribution to that gain is largest. (p. 99)

.

A forthcoming paper by Daniel Weinberg (”Towards a Simultaneous Model of- Intra—'/

 urban Household Mobility" which will appear in Ex plorations in Economic Reqearch

* NBER) trvreats deciSions to move residence and workplace locationnas interrelated. : o

‘The authbr makes use of a joint estimation procedure for dealing w1th seemingly

unrelated regressions proposed by Zellner and Lee which is somewhere between

letting each decision affect the other ignoring the re‘ated error terms, &H

%

" the one hand, and constraining their JOintness to be Symmetrical as Nerless

andrPress have done, on the other. He finds the two are indeed interrelated.
. C 0

lJulie DaVanzo. Whv Families Move, R & D Monograph 48, U S. Department
of Labor, U.s.G.P.0. Washingtbn, D.C., 1977 (With a useful/bibliography)

2A. Ze1lner and T. H. Lee. "Jo; Estimation of Relationship= Involving
Discrete Random Variables," Econome'=tca 33 (1965), 382- 394, and Marc Nerlove
and S. James Press. Univariate and Multivariate Loglinear and Logistic Models,
Rand Corp., Santa Monica, California, 1973. : o . 3 :

3See also R. Paul Duncan and Caroline anmings PerrLcci, "Dual Occupation /)

Families and Migration,' American Sociological Review ‘41 (April, 1976), 252- 261;

and Linda Waite and Ross Stolzenberg. "intended Childbearing and Labor Force
Participation of Young Women; Insights from Mon-Recursive Models,' American
-Sociological Review-41 (April 1976),h‘ 252, :

\ ) o . ‘ ’ . ot
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- using questions about why people moved or changedzgobs,

when there are enough waves of data.

. moves over.a relatively long period (seyen ye rs) .

| /s
™ . i ) H i
Some Preliminary Explorations on Existing Panel Data ‘// o [ \\ ’
Existing panel data (Parnes, Michigan) can be’ mined somewhat to examine

. y .
the economic sociali7ation process both by examining A£iming sequences and | by

/

The younger Parnes
/

panels focus on the right age spans for such analysis and will be useful
_ . S . ‘

Here we/report some very crude but
’ o : .

relevant data from the Lichigan Panel

¥plume V ‘of Five. Thousand American Fapilies (I.S.R., Ann Arbor, 1977

reports in Chapter 12 tke pattern of corryelatipns between different kinds of u'\

The four ¢! 1ges ¢ nsidered

l .
{ !

were:

changing or achlrlng a spouse
changing or achiring a job o

changing residence

—

y

retiring

~changing spouses job‘(i cluding starting or quitting)

Even taking account ofhppssible spurjous-Torrelations with ag (the young
/ ' '

dq more of everything)l thefe remained evidence showing that one lind of change

AY

- was directly assoc1ated w1th other changds A check for higheréfrder interactions
/ ' o

(combinations of two changes affecting a s though some

hird) also revealed f

were automatic (for example, the spouse s \job changed automatiﬁally when the
' ' {

. |
L
spouse was no 1ongerfthe same person).
. ’
l .
!

Bu this ana1y51s merely showed some

s

relatedness and did not even get at timing, much less causati’n.
. / ! -

For ot

mlght think it possible to untangle p‘lorltles and relations by the

)

O\TetlIDES move lﬂ order Rl W

l —

tim” attern /of such‘ch01ces. If people s
. P /F

a dilferent job, perhapd the move qhould tend ti follow the goo charngs

i
coincide with it. \ , \ /
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.+ The “attached charts present Pamel Study informationkconcerning theﬁtiming‘.

patterns of t ee major changes which could be interrelated--change of residence,’

i p
' i

JOb change by th household head and family composition"change. These charts

allow observation.of the extent to which these changes coinicided in:time;

Each chart depicts the percentage of panel‘members undergoing a'given change

[ERTNI SRR
'

in a given year for the period 1969-1976. In every chart the Panel.Study.members

»_are segregated on the bas1s of whether or not they underwent one of the other )

changes in l972 In each chart the upper curve pertains to panel study membersl

‘ undergoing the other change in 1972, and the lower curve represents those not'

underg01ng that other change in 1972. If the two changes exactly coincided

«

in .time, the charts depicting the relationship between these two changes would
show the solid curve peaking at 1972 and the dashed curve dipping at 1972.
These charts are presented for those aged 25- 40 in l976 since the younger

group was more likely to undergo ‘all of these changes, but similar patterns
I '

appeared when the whole age range was 1ncluded
These charts indicate that moving tends to coincide w1th the household
head changing jobs (Charts 1 and 2), and that family composition change tends
to-lead rather than lag residential change (Charts 3 and 4): The charts show no
consistent ‘relationship between family composition change and the household
":-' head changing JObS, although Chart 6 suggests that family compos1tion change .
leads job change, Chart 5 suggests no relationship between the two across time.

These timing patterns suggest that some moves are caused by familv compos1-

P . tion change since the former tends to followxfhe latter.\ However, theyido
little to help\disentangle the other-relationships. For example, apparently

‘many job changes'entail~moves and many moves entail job changes, but it is

N impossihle to tell which-causes which simply from timing patterns. And the

relationship between job change and family composition change is even-less

o Similar results looking at those who did or did not make a change in 1973
A are not ' given though they indicate that the particular year is not crucial.

B

\‘1 o * ' : ,’ . . e . l L~
et ‘.“v Lo vl
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clear‘because of‘no distinct time pattern.

Thus, 1f- decis1ons are. Joint but not in.a way that results in clear
leads or lags in timing, then the possibilities of i ferring the :ausal pro:ess
correctly even from panel data without asking for more informatron are |

slim. Elabo

e economet*ic techniques to distingu sh amang alternative models

would run into diffic lty because the 1nterrelatedne s’ and timlng patterns

'areh o l y . t seems uniikely that going to fin tim1ng with1n each -
yvar mould improve;the causal analysis much. o

. We did one, more exploratory analysis focused on buying a howe, since that .

.f' !
one agt seems “to epitomlze settling down. We regressed a number of
aneously on (a) whether the faml]y bought a house anytime from 1968 5

to early 1976, and (b) how many years ago the home owners of- 1976 bough f
housesf The factors were: ~.

Agevof'youngest child in l976

Family size in 1976

Age of head:
‘.Years since marriage T o

Income decile in l97$

Change in income decile pOsition
Buying a home was dominantly affected by large increases,in.ihcome; and done
mostly by those in their 30s, and by those who had been married five years or_mdre.
lhe number of years since marriage was rather Highly associated with the number of
years since the house was purchased. But orce again, such exercises reveal
little of the process or the causation. The impiication is that we need a.study
which‘ashs dfrectly about some of the concurrent choices.and joint decisions. It

. is not true that earlier changes always determine later chcices. Someone might:



~10- . o _ L.

‘want to marry someone liVing in another state, hence look for a Job there. .

“and move when one is found, in which case the causal ordering reverses cue time

sequence if he or she gets a Jcb then moves,; then marries. Or‘someone might

move to a better neighborhood because he or she plans to start a- family soon.

Data Collection Suggestions

The ideal ‘vehicle for investigating the process of economic SOcialization
1is clearly a longitudinal study.: L Traditionally, howevert, these studies have

been used primarily to elicit people S attitudes, expectations, information,

plans, and purposes beforehand as well as their reports on the occurrence and

timing of decisions and events afterward and have attempted to infer causation
and process thrgugh the investigation of timing sequences. It is our contention

.that asking the respondents to explain and interpret the processes and

cousiderations determining.their behavior would substantially increase ‘our -

understanding of the relevant causal forces. It would allow the understanding

of JOlnt deciSions as well as permitting the exploration of the impact of

. vanticipated events on prior decisions. In addition, while such

a longitudinal study would have to follow indiViduals, it would‘also need to

' secure information'about, or-even from, spouses andfperhaps even-emplOyers

fin order to explore the impact oflothers on the decisionsvand events of the

respondent's life. | o . | |
There are, of’course; several considerations which make it difficult

to include questions of the type we are advocating on any particular

panel study. Longitudinal studies are expensive and put severe limits on the

lIndeed we have in mind the prospective panel studies oi 14 24 year olds _
supported by the U.S. Labor Department and directed by the Center for Human Resources';:
Research of Ohio State University (Herbert Parnes). A very small set of: additional:-—#~
questions would dramatically expand the analysis possibilities of-thosé panel data .
to cover the whole economic socialization process.

A

Aruitoxt provided by Eic:
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amodnt’ofdinformation that can be collected each time in order not to.overburdend'
'respondents and keep thefhigh response rate. Panel studies also require an
. - A . .
extensive waitlng perlod before the truly dynam1c data are available. lForther—
Afmore, experience with questlons ‘of the type we are advocatlng.is llmited and
';-_y< o eatensxve experlmentatlon and pretestlng would be required to develop the
approaches wh1ch would supply the greatest payoff Exploratory studies that
can provide some- 1nformatlon on the dynamlcs of economic sociallzatlon need
’to'be.considered. | |
It would be well worth the investment to condoct some rather eatensive-:
preliminary cross-section studies of a retrospective nature.‘ These stodies would
have substantive resolts in.their own right and serve‘as a precursor to a”panel
study and'as a guide to its design.“iMany of the decisions people make are
. sufficiently crucial, salient, and specific to them, so that their ordering and
the maJor concomitant clrcumstances should be remembered for many years w1thout
substantial biases.f Secur1ng ‘data from people of various ages about their
experlences in f1nd1ng a satisfactory job, partner, re51dence,,and family size

»

should make it possible to 1nvest1gate whether differences between cohorts

_“Wseem to be affected by historic period,effects or by age.
.o ' We,propose an inexpensive (relative to panel studies) small national

survey that asked people of all ages to recall the period from school to their

first relativel- . »ar znt ‘acceptable job, including decisions about where to

" 1i = and with waom. Memories of alicrnative opportun1t1es ‘will undoubtedly

B - e

be deficient, but some 1nformatlon is certa1nly avallable about maJor poss1b111—

. ties that were rejected and even about,what, if anythlng,ldomlnated certa;nhm

'kdecisions. l'or example, z.st of us can remember hcw we found our jobs and, with

some bias perhaps, what kind of efforts we put into‘gettingtinformation'or

seeking. out ‘alternative opportunities. We can probably even recall -whether

EHQJ!: . ‘ <WNMMm“”fm“mf7;7“““*wM'; »_ E ' . | é

Aruitoxt provided by Eic:
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.we tried some JObS for a wh11e before deciding they were no good, or whether

those short time JObS were always seen as fill-ins or temporary

3

Since a national sample provides people of all ages, an inexpensive -by- -
product‘or-joint product would involve asklng older people about the considera—
tions and declsions leading to retirement._ How much is the spcuse's 1ob health
or-other desires affecting dec1s1ons about when to retire or how much to work.4

Are des1res about where to live affect1ng labor market attachment -among- older

people whom we usually assume are settled, occupatlonally and geographica]ly”
R 1 )

Is the prospect of adequate retirement income changing people s notlons about

~where they will go when they retlrc, as well as about when they will retire?

W

This proposed study would be ‘quite d1fferent from the occupatlonal h1stor1es;/'”

that have been collected, or the family planning histories, or the re51dent1al
mob111ty studies, in that it would focus on the full set of related decisions

and'their_ nterrelations and pr10r1t1es. Whlle th1s m1ght ‘seem to make th1ngs

much too complex, it might actually reveal s1mpler models -of motivation and S

behaV1or into wh1ch everything flts.' Certalnly it is worth an anestment

both in 1ts own right and as a way of suggesting poss1ble addltlons to the -

S i

Cloee coord1nat10n between ‘the cross—section,study “and the longltudlnal

study wouldlbemessential Partlcularly if the timlng becomes -a’ problem it may

P
P

prove necessary to ask identical questions in the first wave'of the panel

-

and in the cross- section study, for instance on expectations.about-moving
or marrying. For those few already marr1ed questlons about expected children

and their timing are none too soomn. The hypotheses about prlor1ties and sequenc1ng

e _ R from themexploratory survey rould then be- testeu aga1nat the more dynamic data,
from the panel study.

A

ot

AN

e oo
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Some Specification of Details ‘ -A-. B _ | a

\
.-\—.r—‘

The credibility of our assertion (that much of the interrelated process
A A
of decisions about work, marriage, location, residence, and children is accessible U

\

retrospectlvely) .can - be 1ncreased by . spelling out the kinds of memory questions;n"

*hat could be asked in the cross- section study. ’The exact wording and sequence :
would of course be refin d by extensive pretesting, S0. what follows is somewheref‘f

I
Nt : . 1

[

between detailed obJectivgs -and actual procedures, not a final instrument. 'f.

-There will be great

\ v .
of the1r experience, and the number of different Jobs, locations, even spouses

ifferences between 1nd1viduals as to the complexity

" ‘they have:considered (or eyen‘had) - We do not need and could not handle,

© - ‘complete histories in any ohe of these areas. What we want to focus on are the‘

choices that at the time seemed to be milestone dec1sions. We can then.ask

about the discarded alternatives, and the relationsh1p of that choice tovw,-~

cons1derations 1n the other declslon areas. Although recent work by Janis

and others on decision making theorizes that for ‘some people evaluations of .

T

past decisions may become more sophisticated and realistic rather than less, o

‘we. realize that the discarded alternatives could appear procressively more

- and more unsavory as time passes and the process of dissonance reduction takes_ ylif“'

place.. The 1mportant thing is that we are talking about deci51ons that were;f

bound to have been salient, relat1vely'infrequent and often followed by )

‘or accompanied by substantial changes in life patterns.~

-\'r

‘-

S We might start by asking the respondent to think back'tO"the f1rst job
.that at least at the time seemed to be ‘the start.of a career, a regular job.’

'not.just a fill—in or stop-gap. We can ask how that job was found—efor iﬁstance,‘

through friends, relatives, want-ads, prior work for ‘the same employer. We:‘.

would ask about alternat1ves--more school,-other Jobs, etc. We.would as

)




7

about marital status and famlly expectatlons at the time, and the extent
i \

to which that affected the ch01ce--by lim1ting\alternat1ves, or because of

1

Joint benefits (flance or spouse with a ]Ob 1n‘the same area)

And we would ask about the relatlon"of the choice to con31deratlons of

. 1
wﬁat part of the country one preferred and :to” res1dential!location. Dld the

\

choice mean moving? And did that speak in favor of the job choice; or represent.‘

. one of_its,costsl— T ‘$' . ‘..'-\; ' " X

------ o g e L

1“

v
!

some priorlty, hat ig, was one choice really made first (in 1nfluence not

s
Vi

Flnally, at what stage did conslderations about children——des1red

(

S expected planned——become salient, and ‘how d1d they affect the other ch01ces7 o

D1d the respondent always plan to havc some, children, nd how d1d that affect

{ A i
v : KN \~ '

o
i

decls1ons of both partners7 o ,
o ik 1 BT .
[ ' t v N | N '
' We mlght introduce the subJect with somé verx general questions about

' which ddcisions came first, r come back to*that general issue,. or both
' ,[1 ‘. "‘/'

Some people may be able to state clearly that‘there was a prlorlty 0rder in

thelr pattern of decisions, w1th one settled relatively flrmly and early,
. et b . -
others following along made-to- f1t. On the other hand ‘some people w1ll have

= f_changed their minds about job, or location, or spouse, as events altcred ,

! J
"-_things,;or new opportun;ties came along, or experience showed that past choices

T

.were unsatisfactory. ‘ ! : _
: X v N * . ) ] i . ©

[
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Much of this will become clear if we ask about - the first expected—to—be—

e

, final choice in each area and how it affected choices 1n the other areas.

i
- S

2 i
: ' The person who- decided to move to California and had to re—make his job
& : . . i /
: ch01ce, or, who married declded to have children’ and stopped being a casually
‘ g yd

S ;f employed beach bum, might be able to tell us just that.

To lend a note ‘of reallsm, we append an illustrative set of questions,

[

Hnot in the proper - form w1th the proper skip 1nstructlons, but providing some

| L ‘ . S o Y
ifeel for a possible sequence, content, and_ even some wording AR o /" '
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,Are you worklng now, looklng fQ;\

—16—

)

T

Draft Sequence for Gettlng at the J01ntness of De01sionb about

Job, Re51dence, ‘Spouse

N

laid off j

Worklng or temporaril

,'/' .

tking for Work |
nemployed) o Y

Cd

A7

7

\ ] ) ;

[
{

‘Retired.

N\ L

ER

. i . R o
work;.retired; a student, a housewife or what?-

. \ ! o

< i ..
Studentﬁ Housew1fe :
: Other e

\

S
’. .\\,o’

{

occupation7

you do’

;'2; What 1is your main

What

sort of w0rk ‘do

. : o
6. What is your occut
pation when you .work?

7.'What4kiﬁd of
work\did you do
1 before you .’

P o
- 8. Have you ever
had a. regular paJ.

: _ 4 * .1 job or occupation7'
| /| retired? . . g PO -

S | (ZF DON'T KNOW:)6. What
— . | |kind of ;job are you
Lo .{looking for? !
' |

!

S

; G; fell _avlittle o o i ' N
‘mor ‘ Sgﬁijwhat ' ‘ . :

4 'do! ' : ' _ > - . .

i4 What klnd ‘of
bu51ness is
_hat iﬁ?\

LUT

t
1
|
B l
]
4
i

-

T ‘ . o ‘ i i
L : i e . ! ) 1
: . i ) e W
1 . , ! o
- v —men oL RSP . \:/ "‘l‘ . ; \‘l
f"'" : - v . . . . o

10 We re. 1nterested in how" people tlnd their f1rst regular job. Can you remember the
- first JOb you "had that at the time®you thought might be a. regular, permantnt Job?

4

" [FES] /N0 REGULAR‘JOB YET/-(sKiP T0,Q35) ., ‘, S
11 What klnd of bu51ness was that in? n

/NO/ (SKIP TO Q35)

: : R LW
12 When did you flrst take that’ Job7 L Lo T ‘ °, -
. YEAR
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/ ’ )
13. Was the main occvpation you ended up in the same, or related to that first fob, or .
totally dlffereqt7 :
» (IF DIFFERENT): 14. Did that first job help prepare you for your main °C$Upation é& all?
. j . ‘ ‘ ] i
IF YES: 15. In what way? . : : !

i

16. What were you doing‘before'you got that fitst'job? . ) -k .
- \ : .

(IF NOT CLEAR): 17. Had you been earning any money before that?

_IF.YES: 18. At what kinds of jobs?

- 19. How did’ you find that first Job (thtough a friend or relatlve or an ad or an emplpyment
' agency or what)? / ‘

20. Did somecone hélp you get the joh, or were you just hired because you
qualified, or what? '

- - - : e
d
21. If that job had not come along, what would you have done instead? What was the next best

alternaiive--going to school, locking for ancther job, taking another available job, or whac7u




/ ‘\‘ . . / ; i “1'8“ ’ ‘ \\

< i \
\ ) / . A . . i |

22,’éome people move to an aréa, then find a job #acie. Others find a job and then  move where
the job is; and still others find aijob that doesp't require moving.\ Can you remember
 /whether you moved before you took that first job, or in order t:ol ta_ke\it_? :

/ . / ?; ! PR \\ . ‘ \\
' "Moved~“1hén S | ’risved iﬁfofher | ————;—— % ——lr——
. e i e ‘ : id no - : ! Other/
. / found j0b | I [fo-take ie ‘ /bid no ; L___T,
RIS - | ) ; o
! o | ] \
S i ! ‘ ; \
gpF_MOVED IN ORDER TO TAKE JOB): 23. Was the move within the 'same area\ or to another
,/ 1 o » . ~ part of the country altogether?
J / . ’ . ' ] f - \\
/ e Lo — . (I : \\
. o/ - ’ ‘ P :
C # | i )
R I . ' . i \
i / : ‘ // ! , DL I ‘ ’ . \\
f/» 24. How dié vou fedl about moving to the new place? Did it &ake the job m&%e attractive,
- or somefhing unwanced you had to do to get the job, or neither? A '
/ - . T i i
/ R i ) '-\ -
/- S - _ . T o .
/ H : . . ’ » | [
; ! e 1 o Ba b A A e Y P e b e B ettt = " - ‘ . \ -m— .
, , - o f . | )
25, Hhy wég that? o ! ;__:~—~
,3 ' ! ] —
g . ,! . :
- (1F MOVED F.iRST, THEN FOUND JOB): 26. Can you reimember why you moveg then? ; P
i . i . '
: l L " i e
i ) . .
27. Did marriage.haJé Anything to do with taking ‘that job? * /YES/ NO/ (SKIP TO Q29}

p— |

N
COLIF YESX: 28. In what way? \ . ‘
. : |

s

=7

99, Wer you:ma;ried or engaged at the time youﬁtodk that first job? /YES/ Lﬁ§7(SKtP TO Q35)
2T ' " ) \
J (1F| YES): 30. Did you have children at thag time? YES/ /NO/ , \

| (IF VES): How many? L .

|
. RPN i
31. Did the children you had or expected to have have anything»to do with

e ; taking that job? j :
L — . : i i

l JYES/ /NO/-(SKIP TO Q.33). . j ;

. ‘w , ’ | | ’ I k‘
T A ' | _ | o
' e ! | : ; ,
\)4 ] '// _':i . i . // .-\:\ \‘; ) ‘
e/ bl e o
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. . . .
(IE.YES): 32. In what way?’

°

33. Did your spousa or fiance's, choices about work or school affect your taking that job?

"/YES /NO/~(SKIP TO Q;35) B | o | S -

~ (IF YES): 34. In what way?
Co. |

15. We're also interested in people's first decisions to get married, and how that is related
to decisions about jobs and places to live. Yhen wers you first married?

/NEVER MARRIED/-(SKIP TO Q.61)-
MONTH _ YEAR : ’

36. How long before that were you sure that yoﬁ would marry that person (or engaged,
. which ever was longer)? ' .

k]

i :
37. Did getting married affect your decisions about getting more education?

JYES/ /NO/-(SKIP TO Q.39)

(IF YES): 38. In what way?__

39, Did getting married affect your choices about where to work?

/YES/ L J=(SKIP TO Q.41)

(IF YES): 40. In what way? ___

" 41.- Did getting married affect your decision abbut what kind of job to get?

42. nid you move to a new residence when you got married?

JYES/ . /NO/-(SKIP TO Q.44)

(IF YES): '43. Can ycu remember what determined where you lived then--was it-your job or
’ your spouse's job or school, or what? ' A

J




ha.

45,

S 49.

-50.

1N
nN

53,

- Did you have a job at the time you were married?

=20~

We're also interested in spouse's job decisions. Can you remember your spouse's job

situation when you were first married?

What was your spouse doing at the time you got marrie

school, or what?

d--was (he/she) working, going to

(IF WORKING): 46. Was it his/her first regular job?

(IF NOT 47. Did he/she take a regular’ job later?

WORKING) -

(IF YES): 48. When was that?

7, i e e b4

MONTH - ¥EA®

Did getting married affect your spouse's decisions about gatting mota educatien? -

Did getting married affect his/her decisions about working? _ a .

{IF YES): 51. In what way?

Did your. job (your not having a job) affect whether or not your spouse worked? L

v

e S e o sttt £

(IF YES): 54. In what way?

[
(n

&



-21-

"55. Did your job (your not having a-job) affect your spouse's choice of joﬁs?

"(IF YES): -56. In what way?

"%,. Did where you lived after you got married affect your spous. s =hoice of jobs?

(IF YES): 58. In what way?

59. Did the children you had or expected Lo have have anything to do with your spouse's choice
of jobs? - :

(IF YES): 60. In what way?

~
m

-

o d
[4

I;ﬁklr:‘,ufﬂ_,.‘. 1 e
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>

61. We're also interested. in how people find their first potentially permanent place to live
‘and how jobs -and marviage affect that. Can you remember the first place you lived alone
or with your spouse that was not ‘clearly tempnrary? i

JYES/ /NO/—SKIP TO END) " /HAVE NOT YET FOUND PERMANENT PLACE/-(SKIP TO END)

" 62. Where was-that?

- CITY - ' STATE

63. When did you move there?

MONTH YEAR

64. Was that before or after you got married (the first time)?

/BEFORE/ -

g /AFTER7'—— 65. What was your spouse doing at the time?

66. What were you-doing at the time; going to school, working or what?

67. Did .you have any choice about where to live, or was that the only place available?

L3

(1IF CHOICE:) 68. What was the best a]tefnative place to live 1ike?

"

69. Where was it, in the same community or where?

" 70. . ¥Would you say your job or your spouse's job determined where you iived, or did you find a
place and then get jobs or what? : ‘

T

,71- Finally, how did.your decisions about having children affect all this, did that éye;'afféct
" your choice of jobs? ’ : ’ :

72. pid it affect your choice of the first place;you lived that was nocccléarly temporary?

~

* Q :
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Guide to Question Design

Fach bex in the following matrix contains the question.numbers for guestions
designed to ascertain that causal relationship. ' :

o . " RESULT
JOB MARRIAGE  RESIDENGE  SPOUSE'S JOB _ CHILDREN
Jos | SO | 27, 28 |22, 24, 25, |
L S ::><\ . -} 43,770 53-56 31, 32
MARRIAGE 27, 28 .
. 39-41 42, 64 | 50, 51 |
RESIDENCE 22, 24, 25

70 : ' *\\\\\ 57, 58, 70
SPOUSE'S JOB 33, 34 o 43, 70 \\\\\\ ' 59, 60

e =

o

¢S LLDRER 31, 32, 71 . 72 ‘ 59, 60

L—_ .
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'Implicétibns for the New NLS Panels

" We have suggested that proper aqd efficieﬁt ugse of the paneis to étudy
- egonomic:socialiéation more brdadly defined should benefit from retrospective
" studies that refine the hypofheses and test out question sequences. Howevef,
'é'limitea set of questions might have“to be de?ignéd and used in the firet
wave without waiting fof thét.,lWe have not attempted tovimbed them in the
matri; of the previous young panéi questionnaires. In additioﬁ; the questions
appendended are not offered as definitive,nor polished, but are given only
as an illustratioﬁ’pf the typgs of questions that should be included. * Some
'of the introdﬁctory questions would be asked anyway. It igatﬁe.expectation

quéstions, and a few rarely asked questions about decisions already made,

I " that are crucial.

O

ERIC

Aruitoxt provided by Eic:
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.
~

}‘ Are'ydu going to school 'this term?

. [AES] - /NO/

2.. Do you expect to go back tc school 'and get some
- > E ' i more education?

_.ﬁ——-— e——— I
/YES/  [NO/ !

3a. How many grades did you finish?

3b._Wden did you stop? .r :
\ (YEAR OR AGE)

S ——— : | : : (o TO Q. 8)
Voo _ \ R

+. How much education do you expect to finish altogether?

i - ' ’ :
i \
/ " . :

Y v - — : = -
,\ “f¥ NOT CLEAR:) 5. Will you ‘go on after high school to get som° Lollege ‘or other
) . training? : : .
. ~ (IF YES:) 6. What kind?_

i. How old do you.think you will be when you finish youp education?

8. Are you working now?

[YES ' - /507

9.  Avout how many hours a week 11

y s When do you expect you may “start worknng
0 you wWor

or more?

12. Will that be before you finish school?

. /MORE. THAN 20/ . /LESS THAN 20/
' 10. How long have you been working
| half-time or more? S 13. Why is that?
i ‘
-_ A ;
. l 2 - o e
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mary )‘_ed RS

14. We're interested in‘the way people decide to finish school, find a job, 8¢t arr
N marry

and raise a family. Some people first choose the person they are going to he
and that affects what they do about schooling and jobs. Others first decide What

kind of work they are going into, and still others don't make any decision® until
they finish their schooling. How is it with you? o B
e - "“\Qg\’fﬁ~~“
- -———»—"T/’/—f‘\\/
: _//—"'"\.\\\/
~ |
15. Have you ever had any children?
JYES/ JNO7~(SKIP TO Q18)
. I ) . ~\~
= . S~
16. How many have you had, not counting still births? . -
! 17. In what year was your—firyt child born? second? ete.
(FIRST CHILD)
(SECOND CHILD)___ .
e ———— e _ - \_/-,

18. Do youfekpect to have any(more)'phildren?

JYES/ JNO/-(SKIP TO Q21)
Do you expect to have these children in the next couple of years or do YU Play
s to postpone them for a whila?

/POSTPONE/ JHAVE SOON/-(SKTP TO Q21)

’

. v o :
e . . 2 Ch
20. What are the specific factors causing yOU to postpone having (mo¥ &/ blldren?
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. How ‘many. cpildren dO YOu expecy to have altogether?  ~ .

lf\yOu Lould“ 't TaVLOEXaCtly that number of -children, do you think/ you Would have
one\gfrk or ome less /

EY

ONE o~ ‘ .
AN Vo7 QRIS 2

N
. Are oy mqrriéd’ single, widoyed, divorced or separated?

_:___;;_ S —— R ——
| [RRigy; [SINGLE/  [uipgygn/  /DIVOKCED/ /SFPARATED/
(GO T0 Q31) ‘

24, Wege_you ever married?

/ o/~ (Go 10 Q26)

I

! Nhat happened Lo your last marrlage-‘were you WldOWed divorced, -

i' *eParatLd, or what? . e T — ]
| /VTDOWEp; /DIVORCED/ /SEPARATED/ | OTHER (SPECIRy.

. Do yvou gpink you will marreys

P

/NES/ 50/ = (SKTP TO Q.37) - PP
. DO you gpink that YOU will gy sch your education before you get married? —

———

\—}’,/"_"\\_’_,_,_————————’— T ———— __—_/____,_,___.\’_’_____-
, A cy . - o ied? : .
e vou pjnk that you Wwill woyk for a while before gatting marrledf;_ ) .
ﬂ___\\\;,/f’p”,_;————_*.~\\\“ﬂ,___*______—r—___\‘______.__—~—"—f—;‘--_>»4“

. All.thinrs considefed. héw old do you think you wil] pe when you get, marrjed? .
3 ‘.r\ 5 : . .

- N : " . : [}

o - ’ ‘ ) . ' . ' ‘ her)
I it yope up £O YOU» how suop after getting Married- would you want -to have a_(anot
chilge o , = Co : '

e\ R | . (co TO Q37y | / oo
'C "'\\\‘\'\;_ . o ’ —_— o e l L ' o - ,—
Do im0 TRl e T e ‘-léhﬁ'” T T r——
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. ) .// ’ ) . . : 5
- 31, Héd-yoll flnlShed your education when you first gOt married?
‘ _/’ ’ . . ! . -
‘ o : _—
I .
- ’// . . _ . K ’ ; o ‘ .
'32¢ Did you work for a while before you first igot married? 1
) : _ i | §
e 1 |
i
o . o I
. N N . . . ‘ ' v ‘
33. When we~e you first warried? ‘ ‘ , o r . "
' ! ; )
I . N . i

; . ’ . ’ . < . ' = Y - :
34, We're intercsted in how getting;marrjéd and having children affects a person's plans /
and activitiesf How has marriage and children affected yoyr educatlona;vplans?

e ot s

R _ . N

i e .
S it e = k‘
/ '

3$‘.what about your plahs for work.and a career--how has marriage. and children affected/thgmz

- —- : . - 7

[CY

N 36; How-about_whcre-you live or plén to iiye——how has that been affected?

/. Are you eagef to move from where you live now?

/7EST /ol - - : o
Tl

38 When arc you likely to move?

39. Where woul4fy0u g0? : _ _ S B , }; . /

40. Will you get’d job first-or what? S SENME

Ty .

EKKffF ? N ﬁ;kﬂ%;ﬁfldt’“1 et oo ; %ifT

Aruitoxt provided by Eic: g
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A Related Suggestion

A separate but highly related issue that should be investigated along w1th

the economic socialization process,. 'is the early procc svby which people .are

o sorted into’ JObS with less’ or more training Qur recent analysis-of the Michigap

panel data- points clearly te such ‘sorting as a source of seX\gnd race differcnceq

“in.earxings. But we know litt]e about how it happens. \ {\‘ :. ; L

—i e

¢ o
S

What is required is more than the usual questions abouﬂ sour(eq of lnforma—a.-
: [- . ‘ N \\ \ A

tion and job search activity. individuals may very Well be conscious of the 1act
that friends or other connections helped them‘get”the job. indeed they should
‘be more" aware of it than employers._ But finding out about such a: proces‘*

requires asking ratneF direct questions. To 1llustrate, we append a rougb

[

=

draft of the kind/ofﬂquestions we are propoSing for the eleventh wave of the

4

Michigan Panel btudy!Of Income Dynamics. 0f course they would have to be

o l : l

refined and fitted ;n With the regdlar occupatlon and JOb change questions.
e . : . \

. y :

. ) . |

.uThe,importance:of this issue is obvious, since once peOPle 5et into Jobs .
T \ - S . P

. C 1 Q’
"~ ‘with different traiming components, one can Justiny wage\differences'on the
v . ] \

bas1s of differences-in 1ob functions, Lraining, étc.’ Without reali?ing thaL

i
4 |

those differences maw tbemselveb be the result of ‘an inequitable process.
. o

[ERJ!: et , _ o\ - . o . Doy ,f‘,~

Aruitoxt provided by Eic:
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IIlpétrative,Question Sequences on How People Get Jobs .,

L
n

i \ :
\ B . E . '
S We are 1nterested in how people hear about: and get their jobs. When did you.
" first get a job you thought of as ‘a regular, p0551b1y penmanent job?.

/ ) o T ‘ . ﬂ'

s

3 - ——— - \ .
/NEVER WORKED/-(SKIP OUT), “: o B ERR AT
©2.  What kind of job was it?

'# £ o . ' o X '

3. ‘»how dlu yqusf1r~; hoar about that Jch——was‘ﬁt through a frlend,,a relative,
Grnosieo YTl aoﬂn\y or whdt° -

7
ie

P S . ' e / : .

/FRIFVD/ /REL‘ j /WANT AD/ /EMPLOYMENT AGENCY/ "OTHER; A ot
R _ S

B Y

~ A

/
fi:ﬁ.,_\Was thers snyone wholhelped”youfget that jéb? JYES/ /NO@ (GO TO Q 9) . f_
- e . ;o { . f ‘.‘j—_"_’___'_ f : . ‘
: oo . . co B - o R A
5.",th was 1t? . - D S Cow . : T
. R ‘. . . g - N 1
J _?; How d;d he/she help’- ’ .: ) '? i = L "t g
J ' - __.\T : » I T “ — | B .‘u R . l r
,/ ' i i ) . i ]
7. . pid anjone'else help ot encourage you? - -~ii -
a o ' S oo . L
[ (1F YES:), 8.  Tell me about it? ' ° - ' T ‘
_ i cot ' : Y L e SRR E
SO ‘-Befmre you got thc job did you know anyone who worked there’ e Lol
. | rf. ' i/ - ' ;
" - / i ~ : , "
. o B = | Jpee ,
e f ; P ﬁ‘\ g
] | (L8G - ; :
;' i I A._\: Rt o = ‘-. — | ;
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10. Are you.still working for the same employer?. d .
. /No7 '/YES/ : | /NOT WORKING/~(Sk1p OUT)

- - 11. Do you still havé the
: same position?

. /80/-(co - JYES/-(5KIP OUT)
TO Q.20) '

12. How long have you worked for your present employer? /NOT WORKING/-(SKIP ouT)

13. How did you first hear about a job with your present employer-—yag it throvs
a friend, a relative, a want ad, an employment agency, OT what?

/FRIGND/ /RELATIVE/ /WANT AD/ /EMPLOYMENT AGENCY/

l4. Was there anyone who helped you get that job?

/YES/ /NO/-(GO TO Q.19)

A

'15. Who was it?

16. tow did he/she help?

e
— e
1}; Did anyone elsé help or encourage you? - ' e ——
. (IF YES:) 18. Tell me about it. _ | —_
"\ ) T L
\ - —
T ' ' ' . here?
19. Before you got that job, did you know anyone who worked t ere.w~______’//,,»————f—f\
\ T , »
N — T
\ ;
\\\ . . .
20. How long have yon wad your present position? ;_____f,__;;_-- " e
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21 How did.you firgy hear that ypw Present position was available?/\-:

22, Do you think anyone helpedlyc’u get that position?

23- Whogwas it?'___,/_/—— . | . ——&/“\\‘/—
\ : , —— .

24. Hov did he/she help? - T
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INTRODUCTION

A survey of workers, whether cross—sectionallut'lohgitudina1; will shed
a~relatively little light on the employer's ueeisian toidiseriminate.; Some
aspects-of the discrimiuation process must be investigated in other'ways——
‘through surveys ot.persunnel directors, unobtrusive analysis of employment'
decisions, and case studiee“of firms and industrie ', But worker'surveys can -
make an importaht contribution to our knowledge of discrimination in at least
‘two ways., First, worker surveys can.be used to construct indicators and mar-
shall data to document “objective" discrimination-~that is, discEimination:

.8

. defined by the observer. Second, worker surveys can monitor the correlates

"

¢ : ) :
- and consequences of perceived or "subjective'" discrimination.

 "OBJECTIVE" DISCRIMINATION

N

An annual survey of =mployment discrinination is 4ustified Lf for no other
reason than to monitor the enforcement of Title VIiI of the Civil Rights Act
of 1964. Discrimination, like other illegal act1V1ties, must be monitored
inditectly. " Unlike mosk illegal'aets,’discrimination is poorly defined; its -
_perpetrators may be guilty through ignorance. "Institutional" racism and

gexism involve discriminatory practices that are so routine that they imply

"no evil intent by individual decision-makers‘.,So&even-thougn intentional

d*scrimihatien-exists, studies,of discriminationlmust gonbeyomd intent. Dis-. ’

cimination -is usually 1nferred from the effects of employment dccision

The Null Aypéthesis Agproach

4 In empirical studies, discrimination is often used as an alternative ax~
2

p]anation to one or more theoretically-derived, explanatory variables. The

investigator hypothesizes that men and women (or blacks and whires7 etc.) will

“7~~be equal on«somE~deendent vaxiable (see’ ”Indicator"" bejow) when such Ln-—'l~khiflmu~4a



dependent variables as education, experience marital status, and so on, .are

I

controlled.3 The residual, after other pertlnent varinbles are controlled

.contains the discrimination effect.- ﬁ‘:})iscrimination‘, although'not directly
i
observed is inferred by’ eliminating the effccts of bona fide sex and race

n .

differentials. -Of course, discrimlnatlon itselr may have caused the ”bona

-

"

‘fide" difference in a contrml variable’ (say, education or experience) -

.Standardization and regression, or multiple equation models with appropriate

assumptlons about recursiveness may be used to examine seéx or race differences.
Indlcators. Séx and race dirferences 1u what? The. typical dependent
variable is earnings. The agenda for disctimination rerearch should include

debate'about alternote-dependent variables.' Conceptual dévelopment in dis-

R criwination theories will suggest addltional independent variables that mini-

mize the residual attributed to d1scr1mination. The Natijonal Logitudinal

:Survey' contain a wea]th of 1nd1cators in addition to those usually mlned

. Dependent variables. Hourly, weekly, or annual wages are the usual

measure of earnings, and differences in earnings-—especially differences that -

amount to unequal pay for equal work——are typically used as,indicators of"

{
_employment dlscrimlnatlon.‘ While Lhis is adequate for comparing income

streams, it provides little. 1nformat:on about the discrimination found in

4 pay that is unequal because of unequal work. Four additional areas--level .

~of occupational attainment,vﬁob continUity, job equity, and career. mobility

(or pace of achievement)--dcserve consideration as well.
* One way to approach discrimlnation is in terms of occupational attainmenL
when socioeconomlc background is controlled. vDiscrimination may be indicated e

by the 1ndb11ity of blacks and women to convert their years of schoollng into

an occupation at the'same rate as whites and men. This phenomenon is most

ERIC .

PAruntext provided by enic il



obvious Qhen blacks or momen are segregated‘into a small number'of job classi;u‘
fications...ThiS happens in individual firms; but mithin aggregate samples
such as tbe NLS, occupational segregation must be detected in_the "cromding"
- of occupational codes with blacks -or women.5 ‘Competition within the océu-
gpational ghetto often leads to lower earnings, of course, but the actual‘”
discrimination may have occurred before the worker ever earns a cent. It is
important.to note that occupational segregation is only one form of ineppro~:

’

priate'occupational status. Blacks and women might not be in the overcrowded
Job categories but may still not have converted their education and skills
into an appromriate occupation. : -' I . S
Even if the occupational codes are the same, the work may be unequal.~ In4”'

dlcators of discrimination should include JOb continuity and Job equity. Job

) continuity takes into account the differential 1ncidence of JOb loss, layoff,

-
i

and involuntary nart—time work.6 Job equity measures the Worker s investment
in his JOb - not only job security, but also fringe benerits; data available
n the NLS. Job continuity and job equity affect earnings, or at least affect
Fsgow earnings are interpreted. Discontinuity means that annual earnings will be
lower than hourly or weekly wages‘suggeSt._ Equity means that wages alone do
not,represent the worker's complete compensation. That is why these are im~ -
’portant for understanding "equal pay."
But job continuity and jcb equity are also. important for understanding
equal work." To'the extent that blacks and women are excluded from continuous
. jobs with equity--and this is basically the argument of dual market theorists——
there is evidence.of systemic discrimination with.broader structural implications
than the behavior of individual employers:' ‘
" Beyond job.continuity and:equity, career mobility offers a.dependent

variable that may indicatehdiscrimination. Career mobility'includes promotions,




© addéd resbonsibilities, transfers to more skilled areas withid a firm,_ana'iq"'

i
&

transfer‘to.a more successful or orestigious firm.. The narietyvdf job titles,
responsibilities and firms represented makes’ these variables difficult to

quantify wiLh the NLS. However, a simple question that could tap this dimen—.
"sion, at least in bureaucratic organizations, is one of the form,'"how many

workers do you supervise?", and "how many levels of superyision are above you?"

Besides this, the NLS is ideally suited for comparing time—in—grade:and changes

wl
P

in responsibility.‘ : s
Career mobilitm is important’ “for two .reasons. First, besides indicating

discrimination in 1evels of achievement, it shows discrimination in the pace
'of‘achievement. Incidentally, this is the kind-of finding that longitudinal
‘surveys make possible--a topic considered ‘in greater depth below. Second
career mobility helps tap another dimen51on of emplovment stratification, the
nccess to aLthority or power. Decision—makers now have the power to aiscrlmi—
-nate. When that pover itself is :hafﬁd, it is ev1dence that discriminaﬁion 1s[
absting and the decisien ctructure is no longer conducive to discrimination.

o Ecual pay for efqual work is probabiy the clearest inchator that no‘c1s~
crimination exists. The zasearch upgested here would ghift the Durden of

inquiry from "equal pay™ to "equal work.‘ This represents. a simple extension

of current trevds in empioyment research.

A ' o ; . : ) : . .
Independent varisbles. The principal alternative explanations to discrimination
.‘have been derived from empirical labor market studies and from human capital
\ N : : . . B
theory. Region, a proxy for observed variatious in wage rates, is an. example

‘of the former. Education; training, and experience are the principal examples
J . . .

of the latter. The NLS ‘is exceptional for its detailed.attention to the type,

e e e—-giOTItent and.- quality of training, and- this -is-an area in—which—substantial

research has been pursued.

Migration can also be treated as an invest:ont in human capital. It is

A}

usually conceptualized as geographic migration, but mobility--in the sense

L . . ] o

ERIC
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of.firm, occuparion, and industry changes--might also be included as an in-
”dependent variable inyexamining discrimination. Cercainly migration is re-
‘lated to employment'and earnings.9 But its relation to'discrimination seems
worth investigating for. two reasons first, employment discrimination;may .
influenCe the decision to migrate. Migration, in turn, might influence sub—
»seouent discrimination. Frequent job—switching appears to discourage potential
employers, at least those in the ' primary market. -Frequent moves may also
" be interpreted as a sign of instability by employers as well as credit bureaus.
Second the assimilation of blacks into northern labor markets appears ‘to have |
Vbeen affected by the time of migration from the South.lp Use.of respondents
and parents' birthplace could be used to refine ‘a migration variable
Aside from the human:capital approach more attention should’ be paid to

the structural characteristics of firmsf The degree and extent of discrim1—
nation areJlihely to vary with the size, industry, and"organization of the
firm. Forﬂexample, firms of a certain sise are required tohfile annual em—
. ployment reports with governnent agencies. One might assume tha these firms

- are especially careful to'eliminate discriminatory practices.11 On the other_

hand, small firms_in competitive positions seem to be more likely to hire

.blacks, women and other "secondary"»workers.]f2 Thus, discrimination may be
:hypothesiZed to vary curvilinearly with firmvsise, Unforounately, there is
'likely'to‘be substantial response error_in workersf reports about firm siae_
"and organization And there are confidentiality’nroblems in matching the

reported name of the employi/g/-ﬁim with corporate data available from other
© sources. ‘ Nevertheless, it mighL possible with such data as union member-
ship, industry, overtime pay eructure, and so on, to construct: variables
‘that are proxies for the size, concentration or organization of.firms

A third area from which independent variables could ‘be constructed is

workers' social structure. -Friendship networks used in- job search are an -
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alternative\way of explaining why relatively few women or minorities are red

in a given firm. It is possible that this kind of analysis could. be extended',

"to some industries. and occupations (e.g., construction, pexsonal services; sales

clerks, secretaries);

The cust0mary ‘indicators- in testing "objective" discrimination are derived

°

“from human capital‘theory. A variety of additional indicators are available

from. the NLS. Migratiofi, or mobility more broadly conceived, may be ‘incorporated :
.into the human capital framework. Moving away from human capital theory, it |

would be useful to have indicators of firm size and structure, and- to use job .
search data as a proxv for the importance of worker networks

A Longltudinal Approach. Comparisons of annua1 cross-sectional surveys

are ‘one way to monitor "obJective" discriminatlon° _But.the longitudinal
nature of the. NLS perm1ts cross-sectlonal time’ series as well as longitudinal
analysis. Thezproblem lies in identifying an 1nd1v1dua1 victim from an aggre-

gated determlnation of dlsrr1m1nation One way to do th1s is by matchlng re-

spondents on a number of characterist1cs and observing thelr career patterns

A second’ approach poss1b1e with the NLS is to observe several family members e e

simultaneously when one or more of them. is subJect to discriminatlon. If
this can be done, it seems particularly important to follow the victlms of dis-
crimination along several dimensions: earnings and work conditions, JOb security,

\

job continuity and career.

S
"Subjective" Discrimination

.

~ron

The agenda on discriminat{on research needs to go beyond "objective"

discr1mination, whether overt or institutional. The measurable impact of dis-

crimination may lie ot only in what is "objectively" discriminatory, but also
in what is perceived to be discriminatory. Easterlin has argued for the im-

portance of the rélative wage; more generally, a perception of fairness is
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likely to affect job satisfaction and motivation 13 A good deal of'evideﬁce
indicates that- although racial attitudes are improving, employment discrimi-

nation remains controversial., Blacks appear to be losing faith in the govern-

').

" ment's determination to enforce fair employment laws. They do not feel fairly

treated' There is considerable'tontroversy over the Bakke case and the problems
of affirmative action, quotas, and reverse discrimination. -Further, employers
will privately express fears that affirmative action will decrease morale,

because men (or whites) don't want to work with women (or,blacks).14 It seems

‘that whites may also feel unfairly treated. At the same time, attitudes on

scales of racial tolerance haveabecome so tolerant that researchers need to
splice the scale with more ""liberal" items: This is a serious combination of
factors: a continuing perception of injustice, deteriorating confidence:in the

government:'s good faith, and erosion of the moral support for'compensatory

measures, all of them occurringpat a time when_traditional survey techniquestv

.are unlikely toimonitOr the changes. Here is an area in'which the NLS could

make a substantial contribution.
- The NLS as a Victimization Survey. The most recent round of NLS surveys

asked a question of the -form, "Since 1971 do you feel that, so. far as work

- s concerned, you have been in.any way discriminated against...?" This is a
key question for documenting the extent of perceived discrimination A

-number of interesting questions ‘come to mind How w1despread ig~the sense of

"reverse discrimination?" How far does the "obJective" incidence of discrimi-

-nation overlap the "subjective" incidence?lé How do people subject to dis- .

crimination in several categories partition the discrimination they experience?
Do blackiwomen, fopﬂegample, attribute it to their gender'or tneir race?

On the oth "hand, the present.wording‘of the.question precludes some
interesting studies. The five-year span in the question is insensitive to )

changes in the business cycle, new legislation, and other issues that may affect ..
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- whether reépondents think the situation is impreving, deteriorating, or, not

“ohanging.b

‘floor won't accept this,

the perception of discrimination. The five-year span gives us little idea

I . \

a - . . .
o . . 3

The respondent may not personally be the victim of discrimination, but may .

‘be a token member of an otheriise white or male work group. Some case gtudy

data seem to indicate that the token worker faces a variety of stresse§ not

shared by other-workers.16‘ An appropriate follow4up tofthe discrimi {ation

'questlon might ask, "How many blacks (or women) do vou work-with every day?“

- The token Wonker, alrhough nqot’ reporting dlscriminatlon, may show gimilar

oee

psychological correlates. For example, both token workers and dilcrimination-.~

. N .

victims may show changes in the I-E scale. Goodwin's questionnaites on work

motivation sugéest a variety of additional items that might be applied to the

impact of disorimination{lz : _ . E | ! L

. o
Afflrmative Discrim1nation7 It may be that no matter how tolerant

-‘,

Amerlcans become on issues of racial equality, job equity will be valued even

more. 'Thus”'there may be continued resistance to affirmative action,_segre—

N 3

‘gated senicrity rosters,.and similar:programé.-»Unfortunately;‘what the rank-

. i .
and-file may view as a consistent stand on equity--no discrimination against

{

' anyone--may be viewed by employers as am anti-black or anti-woman stand. (Then

i

’employerszfeel justified in dragging their feet because}"the meh on the shop

they can't take superv1sion from a woman,ﬂiaﬂ'éo on.

The NLS could provide evidence on this bv developing -an’ attitude scale on JOb

equity and discrimination. Some potential items for such a scale have appeared

in the literature.18 One p0551ble item could take the form, "r could work as

N

-well under a.woman’supervisor as under a man,' or "The most important’thihg to

me is that other workers on the job be qualified, regardless or race and sex."

N ‘ : '\ ' ! .
These items might be spliced: into the "attitudes on women's work" scale.

EE P .
AR
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A morée diffiFult queétion is the effect of relative wages and working

" .

conditions on perceived job equity. For the new NLE cohorts, it might be useful
- ' f,to<modify the "Knowledge of thé world of work" scale. Besides asking who does

" earn more, "an unskilled worker in a steel mill or one in a shoe factory, we' ‘ f’:f~va;
. - t.

S/

might ask who. should earn more, one who works in a hot, dirty job with. lots of l ‘:1ﬁ'7yf

)

Cy

physical movement, or one who works in a quieter. more routine job but who must - j_jy,?‘

' sit_in one place for long hours.

o

Longitudinal Considerations. Subjective discrimination and attitudes ; “b,;;‘g'

a s w b ,
. Sl " ~ . e

toward equity. need to be viewed in a longitudinal framework. Thefconsequences_,'J Lo

of perceived discrimination are likely to be different from the consequences

for 3 worker who is objectively, but not subjectively,(a v1ctim of discrimi—

natlon. Similarly, the attitudes of white workers on the equality—equity

issue are likely to vary depending on government enforcement and - the business . o
SN - e
cycle. (Displaced aggression generally correlates w’th the business cycle.

\

When there is general anxiety abouthob security, anti-discrimination measures

<A
o L « . .o

L may provoke an unusual amount of hostility.) ‘ o .“ . _ . SUCIR
Earlier. ‘research on NLS youth cohorts has confirmed discrimination in :i'
entry—level-jobs.lQ, It seems to me especlally important that the subjective "
reactions of workers at the entry—level be monitored principally because of » '.v ‘ }
the impact this may have on later work atLitudes.J Earlier research on the NLS
has shown rhat 1nvoluntary idleness leads to higher externality.20 A.more v

general perception'that'the cards are'stacked against youj—by overt orgreverse o

-“discrimination--may have an even greater effeét on work attitudes. o ..

"

Concllding Comments

' Related Areas- for Study"‘
. I haVe devoted -relatively little attention to .age discr1mination. ‘Sub— -
.-

jectivn reports of age discrimination also requ1re annual reporting to




| ‘ , .
&étermineigc what age it begins. Further work on age discrimination depends
at 1eqst in part on the fate of the mandatory retirement act now in Cpngress.
An area of discrimination that &eserves more attention ié the requirement of
irrelevant‘c;edentials, which, aithough not covered by Title VII, has been
forbidden By the Supreme Court:.21 On the other hand, the inclusion of din-
crimination againet religion might be drepped, for witho;t informatioﬁ about
the rospondent’'s religidn; this subjgctive response is difficult to use.

The bardicapped, inéluding ex—addicts and ex—alcoholicé, are now.protected
by anti—discrimination legislation. It is appropriate to consier whether the
current battery of ﬁéalth questions can be quified to permit a straightforward
définitiog of'ﬁhy;;cal.handicaps. i_ ' \

\ ' ' | \

Summarv of: Sugrested Changes in NLS

The pripcipal suggestions I have made may be summarized as follows:

1. Greater knowledge about the size and composition of the immediate

-work grouﬁ (or of the firm, if poééiblé). '

N

2. Knowledge c¢f the respondent's posiﬁion in the supervision higrarchy.

3. Yearly. reports..of -perceived-discrimination;-except-perhaps for religious
discrimination. - ‘ . .
4. , Attitude data on job equity, relative wages, and equality.

[N



¥

: Footnotes
1. .For examéle, the Supreme Court has used a statistical test as prima facie
evidence for discrimination. Casteneda v. Partida 97 s. Cr. 1272, 1281 (1977);
Hazelwoud Schuol District v. U.5. 97 S. Ct. 2736, 2742 (1977). Also see Mr.

- 1974) :849-71% -

Justise Stevgns' diszent at page 2747, which tends to agree with the statistical
test. For ajreview of other decisions, see S. Levitan, W. B. Johnston and R.
Taggart, $till a Dream (Cambridge:Harvard, 1975), ch. 13.

2. Space doés not permit a discussion of the theories of discriminatibn that

inform the empirical work. For a useful review, see R. Marshall, “The Economics
of Racial Discrimination: A Survey," Journal of Economic Literature 12 (September

3. . For exam¥1e, see: the explanatory variables summarized in the table on pp. 84-

88, in A. I.; Kohen et al., "Women and the Economy," (Columbus, O.:Center for
. Human Resources Research, The vhio State University, 1975). '

_4.'>Frequenﬂ1y; such studies show little discrimiﬁatidn when job is‘held'conafant.

R. P. Straus and F. W. Horvath, "Wage Rate Differences by Race and Sex in the
U.S. Labour Market:1960-1970." Economica 43 (August 1976):287-98, find that
adverse employment, not wage rates, affects blacks when job is' controlled. Kohen
concludes that there is little sex discrimination in the form ‘of urlequal pay for
equal work (op. cit., p. 83). However, gome of the .studies could be interpreted
otherwise. |For example, see L. Siter and H. Miller, “"Inecome Differences between.

'Men and Women," American Journal of Sociology 78 (January 1973):962-974.

S. For discussion of occupational segregaﬁion, see B. R. Bergmaﬁn and J. G. King,
"Diagnosing Discrimination," pp. 49-110 in P. A. Wallace, ed., Equal Employment

Opportunity and the AT & T Case (Cambridge:MIT Press, 1976); M. Blaxall and B. R.

" -Reagan, eds. Women and the Workplace: The Implications of'Occupational Segregation -

(Chicago:U.!Chicago Press, 1976).]_Because”market concentration seems to be related
to occupational segregation, one useful approach might be to relate industry codes
to market.concentration data and compare differentials in concentrated and uncon~ .

centrated industries. . . = _ o

6. Job eq@ity and continuity seem to distinguish the ﬁrimarnyfqm the secondary
markets ingdual.market theory. See M. J. Piore, "Notes for a Theory of Labor
Market Scratificacion," Working Paper No. 95 (Cambridge, Mass.:MIT, 1972). For

an application with NLS data, see P. J. Andrisani, "An Empirical Analysis of the-
'Dual Labor ‘Market Theory," (Columbus, O.: Center for Human Resource Research,
: P . ) . . .

1973) .

’ | o .
7. TFor example, women physicians work fewer hours .per week than men, and this
helps accoﬁnt for their lower earnings despite identical responsibilities.
B. H. Kehrer,"Factors Affecting the Incomes of Men and Women Physicians: An
Exploratory Analysis." Journal of Human Resources 11 (Fall 1976):526-45. .

8. For exémplé. see F. A. Zeller et al., Career Thresholds: A Longitudinal Study

i

of the Educational and Labor Marker Experience of Male Youth, Vol. II (Columbus,
0.: Center: for Human Resources Research, 1970). .o o
o _ " -
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©13. In this section, "equity" refers to equitable treatment' in the preceding

- 141 of The American-Assembly, Jobs for Ame..cans (EngleWOOd Cliffs Prenﬁi

9. H. H. Long and L. R. Heltman, "Migration and Income Differences betwes .
Black and White Men in the North," Ameri..an Journal of 30010103! 80 (May 197 3):

1391~1409; B. Bluestune, W. M. Murphy, M. Stevenson, 22!_Héaﬁg~ggg_£gg_ﬂﬂﬁhlgg
Poor (4nn Arbor: Institute of Labor and Industrial Relatioﬂﬁ, The Univefgity of
Michigan--Wayue State University, l973) Chapters 7 and 8. g

10. S. Lieberscn aund C. Wilkinson, "A Comparison between Northern and gouthern

Blacks Residing in the North," Demographx 13 (May 1976) :199-224,

11, See A. F. Brimmer, "Economic Growth and Fmployment ‘and Income Trends Among

~ Black Americans,"” pp. 142-162 in The American Assembly, Jobs for ppericant

(Englewood Cliffs: Prentice-Kall, 1976), E. Ginsberg, ed-:PP 155-58.

12. Implied by-dJdual market theory. See, for exanple, D. M. GOrdon 'rheories of

Poverty and Underemployment (Lexington, Mass.: Heath, 1972): PpP. 4749,

section, it referred to the workers' investment in the job. -For gurther £k
on equitable treatment, see L. Thuraw, "Equity Concepts and the worid of work,
pp. 207-220 in A. D. Biderman and T. F. Drury, eds. Measuring oyl a1ty ~f OF "o
Social Reporting (New York:Wiley, 1976). For relative wage arguments, 8 0.
Easterlin, "Does Money Buy Happiness?" Public Interest 30 (Winter 1973) 3'1

p. 120-
zp Hall,

14. See B. R. Bergmann ""Reducing the Pervasiveness, of DiSCrimination:

1976), E. Ginsberg, Ed., pp. 126-27.

15, Relatively little overlap wan found in one investigation of thig/questiQnJ“T-\\f<;

""“See T. Levitin, R. P. Quinn, G. L. Staines, "Sex Discrimination ggainst t

“17. See L. Goodwin, Do the Poor Want to Work? (WaShinSCO“ Brookings Iﬂstit

TMales resent working for a female boss."

American Working Woman," pp. 79-96 in L. S. Fidell and J"Delamater, eds wom;:w
in the Professions: What's All the Fuss About?: (Beverly Hills: :Sage,’ 1971) e
the other hand, perceived discrimination seemed very discouraging to-the 1;c th,
teenaged women studied in .P. A. Whllace, Pathwnys to Work (Lexington ‘Wass-Hea

1974). I

1
“

d Sex

., M. " on Grou .
16. See R M. Canter, Some Effects of Proportions P Life Skew® (M arth 1977)

Ratios and Responses to Token Women," American Journal of Sociclogy 82

- 965 990 Bergmann, Reducing the Pervasiveness sf uiscriﬁzﬁzziaﬁ_“—b 130-°

ution,
1972), PP« 119-135. '

18. See B. M. Bass, J. Krusell R. A. Alexander, "Male Managers Attitudez Ez:ard

Working Women," PP- 63-78 in L. S. Fidell and John Dellamater, e4g, _ggQ,;—-‘I;giude
Professions: What's All the Fuss About? (Beverly Hills. Sage, 1971) 1tem8

19. Andrisani p. 87. ' R )
' )

20. See H. Parnes et al., The Pre-Retirement Years, Y°1 4, Manpower R '&,

: Monograph 15 (Washington GPO, 1975), pp. 197-236.
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114 R
My wi ngnesS_t participate in this meeting is in part motivated by 2
ati
- debt © of gratitude professor Parnes, the Center for "Human Resource Research

.. 1o
and the Emp ymEnt ‘and Training Administration for their achievement in pro

N
ducins £he ati°“al {tudinal S“rveys- I have not done a systematic gearCh’
Lo gi ma

Judging from the er of papers that cross my- desk, it seems that the NLS s

but’ numb

L data and the related panel from the Survey Research Center at the University
'of Michiga are Yespopgible foT 90 percent of the useful output of empirical Aewf_

; 1abor economles thesQ days- The NLS data have been a. truly imPOrtant_sourCe
m_incrﬂased’ ndelstandi ng_of-many- SUbStantive_problems_ n.lahor_economics/f- , —
related to all kinds of dynamic issues, including“life #gkcme and earnings: ‘
_ernS of labOr Supply, fertility, mobility and family ielatiOnships’ that

o

_ 1ld -
simplY cou>c mot be studied 1n any Other way. 1 also believe that they have

patt

:h qa very mportant byproduct in- Stlmulating the development and applicatio
’ . 1 O
v of poWerfu anal?t1Ca1 and statlstical ‘techniques of analysis, including

hoi
quantal chotce, unobserved component and factor analytic models, models of

: eCtl
“data 5e1€C50R by ation and censorship, dynamic stochastic processes and

orth: Clearly the NLS prOJeCt 33511Y : es the cost—benefit test that

so fo

ts a i
nOmis T€ 80 fonq of’ and at a high ‘enough rate ‘of return that—there ‘

eco
5 no n
i is ever ced o argue about whether the soclal or private rate of discount

R ri ’
3 is Pprop ate. Siuce the return has been 1o high it is gratifying to see that .

‘ sub ‘
| ¢here 1 UPStantyia; ypferest in additioﬂal investment.

_-..;).O " |

luw
I~
YW




The °tbe part of MY mOtivation comes . from the often observed fact that
" 80 manv 1bt5 are rel become involved in the difficult
academic econom \\ULtant to
. process of data produCtion’ yet are “hardly reluctant to bemoan the lack of

data aquuat for their theories. as a result ther reat premium on

theorizing o nd developing e1aborate statistical met ogy to ov?chme datai

'1imitations It even seems that many theories devel R an independent-life of

: their own, q4yorced from behavior ang constructed without thought to the kinds
. v

of data that could in principle be used to test them. 1In spite of tne lack

] —

of C°ntrolled environments in social science reSEarCh is ‘it any.wonder why . .

there {ig alw ys 50 much difference of opinion 0ver empirical questions’ Hence, .-
a

" .

. the °ther Da ¢ of MY motivatloﬂ for being here--to get involved ‘at the ground

level apq hopefully to inlti&te a’ Serious discussion on ‘the, fea51bility and

i

f”deSifabllity for obtainlng““ew lnformdtion—that—presentty*is“not’collected in

E the Surveys

In brlef the panel data that we have now are best suited (for economists)

" to Studyipg what might be called the Supply side of the labor market They do» '

not tel} us much ab°“t the other gide of the market, the demand side. We "’

very . -
, {vg'b have 1nf°rmat10n on only one blade of the scissors, as it were.m To be sure,,one
4 )

- blade may be enough if the world rea11y is characterized by the knife-edge typev'

nE equilibrl -4pherent in supply dOminated theories. Indeed, the” very iack of

'any case, son for being forced to assume that supply is all that

‘1 see noe rea

»
<

;matterg:if

ig is poss1b1e to obtain 1nformation that could incorporate a wider

i

class of hypotheses

* . &

Househ 1d survey dara of the Cpnsus type, whether it be s1mp1e Ccross - sectlons‘ :

r .
of the Cuppge Population Survey varjety, or the more ambitious. panels of the NLS

v7 - : o ..: ) - N ':- . “

‘data on the demand side inhibits the development of demand relationships.- In. . B



““are very strung on personal social and econcmic,characteristics_of the population

Wsampled. They give extensive information on sources of income and earnings,

'household and family characteristics, patterns”offlabormforce; employment”and>v~~~mw

unemployment experience, family background, formal schooling, attitudes and

AN

,.ipreceptions,.and even measures_ of IQ and abilitv We know a great deal about
the people in the sample - We don't know very much about the work they do, and

'~j¥about the characteristics of their jobs and the employers they work for It
is true that someinformationof this sort is available Workers are coded.by»a

- variant of the Standard lndustrial Classification (one wonders why the full SIC
o 'y

"detail isn t used for this purpose) And by their wage and sa1ary status (class
\ .
f’/o;ker) They also report thPlr occupation or job. title and are asslgned a

B

gumber based on the official occupational classification " But note that the

——“———~7f11c1a1 occupations are themselves dominated by a soclo—economic status approach

&

“to classlfication and much ‘less by a technological approach that would ‘be more
¢ ’ %menable.'to economic analysis.: I believe it would be desirable to expand this

kind of information and WOULd like to. explore some of the possibilities fér

2

doing so." I - . o
- Why is it important to obtain information about'the.characteristics of

work and employment?' The .title of‘these notes gives away my own-feelings or.

the matter and 1 suspect that they are widely shared by'others. -Summary measures

~

of 1ncome 1nequality presently -are all reldated-~to the moments of the personal
distribution of 1ncome and earnings in one way or another Statistics of income

are the best available for measuring the distrlbutiOn oi economic well—belng -in

-

"society'and for charting changes in it over time. The rationale is simple
enough A person's income’is a very convenient index of welfare'because if sum—
PR 1" . ‘-' CT
- -mariues’ the ability to command consumption, and it is consumption that "produces"

[




economic welfare. However there has been come riassessment of this view in recent
years ’ For example it might be possible to rationalize the whole soc1al indi-:
cators movement in terms of dissatlsfaction with exlsting economic staListics.

*>\\More generally, we have "hecome aware. of the disamenitles assoclated ulth economic

) growth ‘and. development, including such things as crime, pollution and crowding.

i
!

”These are consumption" items too, but seldom get accounted in official measures.;
It is. oecoming increasingly clear also that imputations should not be exclusively
confined to output markets, since so much of a person s time is spent at work.-

A great deal of essentially consumption activity takes place Ain- the labor market 8

\\\\\
,/in terms of the characterlstics of jobs and other aspects of employment. Hence\\ »
- it is difficult to maintain a strict dichotomy between consumption and work. o

In sum, the availaole wage is only one out of .a mult1—d1mensional set of

»

indexes of employment opportunities that constraln supply and demand deci51ons. ' ;

Nonmonetary conditions of work are: equally important but we don t know much

labout them.at the micro level. )

' Ore, of the important findings that has emerged from the NLS and Michigan

<

_!panels is thaL there are remarkable differences in market outcomes (eig.,~

ne

:earnlngs patterns) among people that persist throughout their lifetime.~‘For

example, more than one ‘half of the personal variance of earnings among people

~ «
’of the same race, sex, experience and schooling can. be attributable to unob—
served person effects that probably perslst throughout the ent1re work life of FJ,' o

the:cohortt Presumably much of thls ie attributable to interpersonal differ—
‘ences’ in. talents and motivatlon We know little about how these differences’
'get reflected in the k1nds of work that people do and An the1r employment

:conditions. The panels also show marked interpersonal differences in JOb
o mobility over the life cycle. No doubb much mobility ‘at young ages 1§ best




“often sald'tﬁ E—fhe'poor ‘axperience adverse employment and earnings o"rcomes ;'

'jbecause no,"good jobs" are available to them.' Some have used‘this araument:to

'described as job ahoppiﬁg, but a la1ge emount persists among older workers too.'

There are stayers-and movers whose behavior. is inf]uenced by both their own

"y
personal characteristlcs and by the job opportunities that constrain them.

For tbose who like to think in. such terms these isvues are connected to the'

Jdistinction ‘between internal and external labor markets.l For those who Like
»to think as 1 do, in. other terms, they are related to the distinctlon between

_ specific and general human capital Evidently ‘tastes for leisure nonmarket

opportunities and 1duor market discr1minaLion play roles here as well’ It«is .

~

i

\

Aruitoxt provided by Eic:

fand an associated conaumption (amenlty and dlsamenlty) vector.‘vInvestment

#support publlc employment programs. Whether the public sectoy can aunply pood

Kl

\\\\ jobs remains to be seen. The p01nt is that right now it i llrficulc to disf } ' b
\ % .

t1nguish a good job from a bad one$ because no adequate exi tant- data are up
R ,\

to the task. If we-are going to get any sensibl° public polmcies that essen—

I '

' L1ally operate at the level of\worklng conditlons, then we had better find

T——
. — »

out what those worklng conditlons are, and hoW‘they 1uLefact with the socio~eco-

/ ~ ‘\\ .
nomic characteristlcs of workers ‘that we can and do measure, The inheregt\dynam— N
' ¥ ' T

ics of thls problem also strongly suggest that panel surveys would ‘be very < T

3

4

-desirable.‘ WV D o e ) . E

-1 suspect that many of Lhese issues uitimately will be related to. the

.

: general problem of the div1s10n of labor in soclety, a: fact that should

s*increase ‘the appeal_of this kind of data to the whole spectrum of social scien-

List ince that notion . is central to most of them. My own view is of course -
o o »
highly colored by my background as an economist. I like to thin1 of it'as an

assignment and matchlng problem. A-job is a collection of product&on activiL1es‘

e ) ! )
T e - Lt -




. "‘. -

(learning) opportun1ties might be irvolved too. The distribution of jobs

and the way different people are slotted into them is Jointly determined by

.the production technology, the productive traits and talents embodied in variel_
ous members of the labor force, Lhe costs of producing more amenable working |
condltions and opportunities forqlearning and the valuations that workers place
on them To get a good p1cture of the matchlng problem it is useful to think
of the problem of marrlage In many ways the aSslgnment of workers to ]obs
closely analogous to the marriage market There is the equivalent of

courtship and search marriage, divorce and- remarriage There also may be ‘m

assortive matching.” IL is true that the explicit contract duration tends to be'

shorter in the(Job market than in the marriage market and that there is. an

important qud pro quo——the wage——that is more explicit than in most marriageS.fw_Jlfitf

However, many of the contractural terms-including such th1ngs as job security, o

| m',”". the nature of work assignments and hazards, are Just as implicit as in the marriage“'
market. 1 don 't mean to suggest that we will solve the problem of marital insta— -
bility by co;lecting daia on JObS and working conditions, but there are some

interesting parallels nonetheless. .

> Let me give .an example of .one poss1ble use of thls data based on ‘some of~

my own research This particular problem“is osely related to the problem of -

evaluating work amenities and disamenities moru generally The question to be

answered was, how much must a white teacher ‘be paid to work in a school with

‘. '

: malnly black students’ Correspondlngly. how much must a black teacher be paid

to work in a school with m?inly white students’ The data used were: from the

Coleman report. which by the way, is one of the few sources that gives infor-7

)

mation onf oth 1‘he socio—economic characteristics of workers and*thescharac- h

teristics of't e schools at which they work The analytical framework-was the

-




‘matching problem summarized above Teachers are viewed as‘selling tbeir

"_productive traits to the schools and’ simultaneously purchasing the student,

'wcurriculum and neighborhood characteristics of the school in which they were
1femployed. By the same token, thé schools purchase teacher traits and sell

their own character1st1cs The teacher characteristics identified by the data

 were thc usual set, 1ncluding f al education, experience and ability The o

school character1stics we1e split into three sets, 1ncluding characteristics

of students, speciflc attributes of the curriculum and aspects of the neighbor— ~_{-

o -;Ahood in which the school was located Of the first group, racial composition of .

ithe student body was the attribute of major interest. We also had‘mgaﬁuxes of

student ability (test scores) and student motivation and rruancy The method

was. ‘to. partitJon observed wages into a component due to exchange of the services

of teache* attributes and another component due to’ exchange ofxschool attributes>

[ . . £y

using mult}variate regressions Those 1nterested 1n~the details tan consult

the. Journal of Econometrics Vol 3(19 5)., PP- 123—50 I w1ll say no more here

than that the decomposition worked and it was poss1ble to impute teachers

e ST

,implicit valuations ‘of ..the school attr1butes ,1Add1tiona1 ev1denCe that these‘

‘methods are workabie is prov1ded by another study in which it _was. possible‘ T

. to estimate worker valuations of *job safety by similar methods and by a study7

;'d~in progress on the relationship between intercity wage differences and inter—'

c1ty amenities and disamenities One would hope o be able to do these kinds

'N’of.studies onia broader scale and obta1n the valuations neéessary to. imputev‘
'more'aggiegate indexes of ‘the quality of working life. Righr nom it is only
' ”possible on'a c;tch—as—catch—can basis for selected workers and jobs in the

peconomy; Furthgrmore, it is not at all possible to study any of the dynamics

“ mentioned above with “current data sources. The remaining questlon therefore

. 25




'::is, how can this be implementsd in the NLS survey?
| Contemplating’the detailsof this question has at. once made me better :,
*ifunderstand the reluctance of my academic colleagues 0 become involved in
vdata collection. Clearly I.cannot come up with a detailed questionnaire here,“
though undoubtedly the members of this: meeting collectively can do so. after B

'Q'much—thought and -discussion._. _There is eVidence that it ‘can’ be done, however,

) and any new efforts probab y will follow the lead of pasr researchers.
Specifically, there is the recent study by Rees and Schultz on the Chicago

labor market, one by Renyolds and Shister almost 30 years ago (Job HoriZons

A Study of Job satisfaction and Labor Mobility, Harper and Brothers. New York,

]949) and recent surveys by the ourvey Research Centor and the Employment"

1
Standards Administration (Survey of Working Conditions, 1970 and 1973)

- 1 Lt '

doubt there are -also - many case’ studies with which I am unfamiliar.' The”ideal'

- method would be" to: supplemenr the household survey with a corresponding survey ﬁ,i"'ff?
. 1
of employers maLched to household records. Something ‘close to this has beens

45?*@4wwrl*already“done for preVious NLS data- in the way.ability indexes were obtained L "f’j~

T ' A 4
-.(by searching high: school records). hven barring a’ survey oﬁﬂemployers, many
' \ e
,ot Lheir characteristrcs might well be obtained from matching their idenfitication :

<to”other data on payroll statistics from Employment and Earnings (Small employ—

rers are not- represented here, but’ half a loaf may be better than none),
¥ a s

4,Occupational SafeLy and Health Administration,Social Security files and so forth.girﬁfu

L

The fo]lowing is a let of general indicators that would appear to be“

»feasible'{ , o : R ST \
T Employer Survey “ ‘ - k , : ,h~_ e - : ‘:E .{;f

-R'(i) Employee s work rccord from payroll data, including absenteeism

' and reliability that ‘would suppreﬁéLt the household data presently

5’
-




7collected

(ii) - Promotion prospects of worker and typical experience on the job

;to which'he‘is assigned

Steadlness of employment and potential JOb security.

21ﬁ

ﬂ‘fZiii)' General measures of industrialdwork hazards (best from actuq&
-reports to OSHA) and known hazards or dangerous substances to which <
- workgr‘is'exposed. . | |
— :;7 - 'f\iiy) ----- bstablishment gize. ‘ _ . - ,V .._ N g - .
'>wifﬁ., Kw;\\ﬂ asure of employment stability in estab1ishment based on’ tur.over _ :W::
1T\§<{" i ) statisti from payroll data, including previous quit rates, lay— ‘__'f;s
off rates, néW‘hxr. and‘rehire rates, and variability“of hours worked., ﬁfi~lhf
ﬂ\ T .
‘ 'Job grad1ng and bumping Seniority .4. | ‘f—-~7i\~‘__;~‘\~;w~mh;~ .
‘(vi) . A measure of the racial composition of tha@york froce in the '
= - "establishment‘ C ~'H'ti5-t T !T;TV'MLQi T o
f'(;ii)‘.Average wage in the establishmentband major occupational distribution. i
,‘éiiﬁ hours and Shlft work'in the‘establishment. Seasonal employment b‘~‘ .
variability . vig i ; j : R ' o .
—;i§l 'Extent oﬁ ‘unionism and coyerage by collectivé,agreement.' |
“ Household Survey T e L
;; : ( iv(i) Questions perta1n1ng to.physical characteristics and reduirements- : ;liﬁ:f;
9 i‘ V~of the*Job.~ | . L : |
..iﬂ:'éii) jPreceptlon of respons1bilities, independencLband control over the
N work situation and 1nterest in the work (related to Jobr"breadth"
"jand.complexity). I o L '0 i o
a! (iii)“bFairness of tréatment and relatipnship withhfellow workers and
uiM_;management o .
'(iy) ‘




@wiid

&iX)

asurvey). - : ‘ ) o - 'a

' S 10
Extent and‘nature of injury risks and occupational ha%ards;

Extent of fringe benefits and perqois;tés. ' g ' - SO
Is the establishment covered by ‘trade union‘oontract and is the
worker a member? (This data h s been collected in some NLS sorveys,m

but not all of them).

Chances for advancement and training. . T —

Methods oi payment, including piecework time work incentive

Mbonus, attendance and timekeeping allowances, condition money, job

‘ grading and profit sharing or. anual bonuses (also from employer'
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Introduc tion

“Infthe July 1977 Statistical Reporter there was a draft of a

chapter of a document concerndng the framework for plannlng U.. S.““;'.

e e e B W

o . federal statistics during the period 1978-1989. In the chapter-on S

.longitudinal’surveysaConcern is expressed for the proldferatlon of'
»  very expensive longitudinal sprveys. The\poss&billty of "ownibus"

' longitudinal surveys'covering a variety of 5ubject.areas is adbanced.f
Reaﬁing this discuss1on prompted me to reflect on the development ofv

" the content covered 1n the Parnes surveys over the past decade. ,These

' qurveys have,'it éeems to ne, changed greatly in their character, moving-
from a well—focused stody of the dynamics of labor force behavior
toward being an "omnibus' social science survey.“ I do not mean to

~criticize this evolution. Indeed; this kind of an evolution might well

have been expected for the‘éinple'reason tbat virtually allvof life's

activities are implicated either as cause or effect in the labor,force .

. / - :
. ' behavior of men and women. , - . : S

e K P

It does‘seem wor thwhile at this juncture as plans are being
made for another set of longitudinal surveys to think about
.this evolution. The choice may be thou ght to be between a

superficial, incowmplete,. and 1nadequate'treatment of a gréat

muny topics, and a thorough examination.of a limited nuuber of * ©

related topics.

[y

°

Civen the fact that the surveys w1ll Lontinue to be sponsored by

ral
-~

the United States Depzrtment of Labor one can pre:ume that rHe central

Te

~f0cus of attention should be the labor market: bebav1or of the’ population

-~

group being studlcd. That labor market behaviorushould be documented

as Lnoroughly and carefully as possible.




-2-
The question then remains, "what of the myriad of determinants and

®

consequences of various patterns of labor market behavior should be

seriously examined and what is the trade—off between being able te

-deal superficially with a large number of these dlfferent determinants

and consequences VS, being able to deal in a more deflnitive way -

with only a few.

Y
The National Fertility S tudy experience is iutcrcsting in this

regard yder and Westoff, at least din the 1975 1ongitudina1 folkow-

back of the 1970 sample confined their attention almost entirely to the

z
direct measurement of fertility varlables, evidently resisting the.

temptation to probe more widely into its dete;mlnants and consequences.
' -

~
My conclusion would be that it is most desirable to select a very

1imiJed range of topics that go ‘beyond the direct_measurement of labor

1

force involvement, specify those topics in advance, and plan for a more

.orderiy and more deta11ed treatment of them, rather than shifting focus
from'topic Lo topic in each successive re-interv1ew.

jDespite my advocacy of focu51ng detailed attention on a narrovw
range of subJect areas, I have chosen in.this memorandum to review

a wide range of family-related topics that could be profitably examined.
in furure NLS rounds, or in other longitudinal stud1es. Reasonable

:wom;n and men will differ in the priorities they assign to these

various tomic areas, and I have chosen not to devote too muéh attention”'

to'ariorities amongfthese topics. I am morevconcerned that whatever

‘f"t o - is done, is done well and in sufficient detail to produce a substantial a

increment to .our knowledge of the soc1a1 processes involved,‘and to

take fulles advantage of the 1ongitudina1 survey design. In the latter

section of the memorandum, I will cons1der four general issues that,

o ) . . } . 3
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n

§ . - ‘ ‘ T , - \._\3\_ ‘\\\_.: - -
\‘_ %

pertain to family research, as well as research on other subStantive

topics, relevant to the’ de°ign of a new round of longitudinal surveys. \\\\\\\\\\;\5

I will organiae this discussion around a series of specific*life

.

cycle stagesnor transitions. Analyses of some of these stages and . oo
transitions will not be feasible with data co}lected in the Parnes'

studies, but it makes sense to enumerate them nonetheless and make
Ry v

explicit some of the limitations of these data, The life cycle stages
to be discussed are:

1. Childhood - .
2.: Completion of education and entry into the. work force
3. Marriage
4. Early married life -~
the childless 'stage, 1i. e., the period prior to the birth -
of the first child
" Thé transition surrounding the birth of the first child
The age of children, their entry into school, etc.
"The empty nest" A
Marital disruption . ,
0l1d age = . S T o

WO~ n

1.‘ Childhood

of parents.

§ Little can be done in connection with the chlldhood stage of the"
1ife cycle with data gathered from the existing samples and proposed new.
cohorts.' This is true despite the fact that many of the women and men
in the sample have had or will have by the conclusion of the panel a

full complement of children. The problem is that we would have neither

the full cross-section of children of any given age at any given tlme-

' neither would we have the full set of parents of children of any given

age at any given t1me nor the full set of children of any given. cohort

. '
[

N

s 8 oo

22]
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re

adult panels

However, one possibility is to retrospectively collect compléte
sidence historiesland/or family composition histories of the young

Ayl

since birth in order to understand the complexity of-

)

\ —

the famlly arrangements and ‘living arrangements through time, and their
effect on subsequent behav1or. We routinely ask a question in surveys,
~-.88 wgs asked' in the 0CG TI qtudy, with recpect to Aherher the person

was l&vjng with both parents at about age 16 or so, and if not, whether
the reason for that was the death of a parent.

picture -of the family- env1ronment~uithm whith an Tindividual grew up.
' For onelthing,

W1th high levels of
marital disruption, this kind of éGEétioning may glve a quite er roneous
step—-par

ents.

\
1n01v1du\

he question is not specific with respect to living with
a

And for another, “age 16 may not tebreeent well the
1's total familial env1ronment when growing. up.
wh1ch has\

sample of Plack males in St. Louis.

One study
done this is that of Lee Robbins, .in a very unrepresentative

analyzed bK'Ratcliff (1977)

\:\ A
Questlons used in this study could be

.

Some of these data have been
considered for inclusion here.

This tépic, in general

2. Coqplétion of ‘Education and Entry to the Work Force
o
eatherman

ral, is covered more appropriately in David
J \ .
It 1s’

s memorandum on "Schooling and the Transition from Schooling
to Work.

education

processes "1.e.,

s'relevant here only to the extent that completionm of

nd entry into the work force are interconnected with familial

has familial determinants and/or consequences)

Clearly, it| doesihave these determinants and consequences and they

_22.
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shpdld,be considered, The only issue that I will discuss here is

the question of the'interrelationship between age at first marriage

apd- these other processes. y

3. Marriage
N . . o - . P i

In connection with marriage, there are several relevant issues:

. & | X .

The age distribution of first marriages

1.
‘2, Patterns of assortative mating
3. The interrelationships among marriage and schooliny and

job choice

-~

The most important issue with respect to marriage itself'isgtb_
‘obtain a better understanding of the recent rise in cohort marriage o -

ages. In order to model the _process of marriage, a’'great deal of infor- - R o

K_/% _ mation on antecedents is required, much of which has not been asked of
(', the garlier Parnes survey. I do not think that a great deal.can be
learngd'from these data on the changing process of marriage; but- o "

the,nen'conort offer an oppdrtunity to take a fresh view ofnthe’

marriage~process. Two excmplary stud1es of the marriage process are . S
those of Hegan.(1976) and Voss (1975)., 1f there.were serious lnterest in this |
_ issue, additional neashres could be added to the'new cohort study.in :
+ order to better tap the.theoretiCal ideas of Becker and_otherjéeenomists . "

‘as well as thé sociblogists.

K

If more adeouate data were available on some of the’ antecpdents of early

or 1ate marrlage and/or of homogamy or hcterogamy of malxiages,'we would be

in a better p051tion to assess the social and econqmic,consequences.of

early marriage without the serious problem of confounding early marriage
itself with the process of selectivity of early marriages on factors

: also,assdciated with the presumed consequence. (For studies of o

. . . . . ’
o

Lo N B AR S R

Aruitoxt provided by Eic:
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.vconsequences of early marriage and childbearing, see Presser, 1971 1974;

o Bacon, 1974 Furstenburg, 1976 a, b, cy Cutrlght, 1973' Coombs and , fi .

'“?reedman, 1970 Freedman and Coombs, 1966 Trussell 1976 Baldwin, 1776, and H:_#

<= . . [

T T ‘ . : . ‘ A -

Menken, 1972).

Life experiences of‘unmarried persons,-—Historically,for a veryf
& large share of women, marriage followed almost immediately
upon the completion of education. And for any g1ven cohort only

Ca a small number of personéyears were spent_as an unmarrled:adult‘- We:

ﬂv?v ;_ e suspect that this has changed for recent cohorts with the rlslng
‘age at f1rst marrlage. There are several 1nteresting questions that

might be* addresOed with these data and they may help acnieve batter g

“

understanding of the long-term social and economic significance of the

<

'.rise of age at first marriage. First, exactly what are young,
/._ .

funmarried'adults doing? To what extent are tney living independently
'of the'family of orientation? What effect does the length of the
'1nterva1 between the completion of education and marriage have on'
subsequent 1abor force and famllial behavior’ Does:- this effect. depend
on the activitles and living arrangenents during this interval’
In order to address these questions, taking advantage of the-
longitudinal design, it is essential to get detailed informatlon on

the activities of high school age members of the new cohort. In

'additlon to part time JObS and attendlng school, what do they do
F

that might dispose them to earl} or later marrlage, to paiticular types -

of educational aspirations, to prcmarltal pregnancy, ‘etc.. . L




" is common a

& . . .
-7~ "

,4.'and 5..'Early Married Life: The Childless Stage and the Transition
to Parenthood ‘ : T e

e .
e —— , 3

These 1ife—cycle stages are. extremely active periods in the

lives of men and women. Many crucial transitions occur and decisions . .
. . S [ S

: having concequences for future stages in the life cycle are made.
'gThere is typically a high incidence of res1dentia1 movement)including
" migration from ‘one labor market area to another as well as local
.‘movement involving the adjustment of housing ‘to. changing needs for

| space and amenities,and an improved ability to pay for housing. _It‘

o a period of frequent job change as individuals seek to f£ind ~i

¢

-their best niche in the occupatlonal struCture. In addition, young

is als

"couples are acquiring consumer durables, and sett1ng their consumptlon

d establlshing their unique 1ife style. They. are also

] standards an
o -y

-

developing plans for childbearlng.

‘ In additlon this is the period during which marital conflict
\ .

s, couples are 1earn1ng to adapt their own activities and

ehavior to the desires and needs of the Spouse..,It-is a period of

very high rates of marital disruptlon. (Probably one marriage in

n will terminate withln the firat five years, despite a

£ o -

six or seve

rising age at marriage distribution)

In recent years, there has been an increase in the 1nte1val between f
R, S

he b1rth of the first child, and it would not be surorising~

s

marriage and t
) if the interval eVpanded even further. Even if the median 1nterval .
. ) :

doesenot change. very much the upper tall of the distrlbution may

spread ‘outy and the Prevalence of premarital Pregnancies is likely to -

decline (see Sweet 1977). ' L

-4

o
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birth of their first child have continued to increase.

3

' This would 1nvolve looking both at inter-cohort changes, ‘as well as

'at the wrocesses generating differential economic cirtumstances

les in relation to educational characteristics, other

of - young coap

_fbackground charackeristics, childspaclng, and wives

in the labor force.

~ ) s,

. (2) of high priority is to try .to get a greater sense of the

“ ' 4'processes by which sex—role norms and attitudes are found
consequences. In this regard I think it is 1mportant to recognize.

'these as dynamic.attitudes and not regard.them as- sort of psychological

" tra1ts which once measured apply fore\er to- the indiv]dual.

point here 1s that these att‘tudes and norws are not>only changing

change in response to changing conditions and experiences of individuals.\

Therefore, it would seem to me that in addition to ask\ng the labor

a 'selected set of sex-role norm.or sex-role attitude questions,*as

»

- well, . . , ‘
.v; : /'

within the_ﬁarried couple's household._

Arirrox providea vy eric [NERR

8- -

s

: fixed{ but may be constantly in £ lux. -

'.continued to . increase, andﬁane now quite hiOh.

”d-The labor force participation rates of young wives prior ‘to the

In addition,.u

the rates of particlpation folloW1ng the birth of the first child have,“’p'

ﬁ(l) A major focus of attention ought to be on recent change in

the economic circumstances of young couples in the United States.

participation o

society—wise through time, perhaps at a very rapid pace, but they also
force series.year after year, it would also be well to ask_at least

(3) A similar rationale applles to studying the divicion of labo“‘

lnis dlv1510n of labor is mot

and theln _

. The 1mportant-




““on'female employment and the division of labor within the home."

&

I would concur with Harriet Presser 8 conclusion in a paper

'"Now‘that we arerseriously studying the employment of women B
. / ‘
outsxde the home it 1s time we gave at least equal attention

/ i, o,

to the division of labor inside the home.' (1977)

In both cases, it is important to attempt ‘to better understand

._\

~ the consequences (4if any) of a given pattern of sex role orientations“

: of these orientations and behaviors.

and/or division of household labor, independently of the antecedents

*
.

4 S

(4) Relations with kin.——It ‘has been difficult in the past ‘to: gec~

Coge

(representative measurements of kin contact of . young couples follow1ng

: their own marriage. These data provide a unique opportunity to get an

' -indication ‘on a nationally representative basis of - the degree -to’ which‘:‘;}l'

N\

relationships with kin persist following marriage for a cross—section _f

i /

of the United States population, and also an indication of the degree

to which SUCh contact,or lack thereof is influential in other life

w~CyCle’or career _ decisions. T

f(5)’ A specific issue in this regard is the extent ‘of parental

Py e

: financial assistance to young persons rollow1ng their marriage.

,Thls is very closely tied up with the process of marriage and

-“completion of education, particularly when an early pregnancy occurs |

either prior or or shortIy after the marriage.
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(6) In connection with the working wives, questions!involvingd
adaptations of her life and those of other members of the household

.f.f‘Would be of value, pecifically, it would be 1nteresting to know,
-(a) how couplPS ddapc to, the patterns of child .care in a two w01ker

_.“ ,.\m !

household. By that, I do not. specificallv mean da} care, but that ) :‘%ifi

routine child care --= the bathing, the feeding, playing with and caring

for infants and young children. (b) Leisure t1me‘act1yities.f- How do‘
working couples deal with‘their leisure in'comparison to couples with
‘bniy one earner? . (c) The ‘division of’ 1abor with respect to household

tasks. How do two earner families compare with one earner families9

“\H:‘ ‘ _(d) Do. sex-role attitudes and various aspects;of~"happ1ness and life R S
satisfactions “‘differ by eﬁpIO\ment statos of'the'wife (and'husband)?

" ;( In~éddition to looking at cross- sectional differences by worL
status, it would be pos51ble to look at changes in these patterns in-

P

‘response to chanbes in the employment. status of wives (see 1ater

discu951on on, the problem of "exposure to. risk")

v
A

I [ ' (7)' of particular signif icance for YOUng'coupfes is.the accu-"

mulation.of assets and the incurrence of debt., It would seem to me

N

" that more.attention should be paid to these processes. Particularly ‘p ‘ M}

AN ]

relevant would be the impact of child spacing on these processes-and - .

: ‘ these‘processes themselves on-child spacing. v S : Qﬂv;
Co 7 (8) It would be valuable to\have collected rore data on the. '
) spouse of both‘the young men and yoohg_wonen,whoﬂare~married!"7Thisf‘H

. woold'inﬁolve more data at‘each successiwe\interview‘as well as more 77

kY

retroapective data in the first or second 11terview. “In some cases,_' -

ERI
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spouse at fhettime of marriage for that small subset of women. who

Al . ‘ . ‘ . ' .
- have been matried more than once. This would have.been~particularly

l 3 \

valuable for/the 30~44 year old sample in the earlier stud".f
. L e o
(9) ‘Anbther potentially valuable additlon would be quc ions . e

concerning oung people s progectlon of their futures. The iﬂt8r85ting L
. N . . A
a ten year panel 1s that many of these predictions can be

Lo _ |- . : B
' . validated oVer time. It weuld also be,interesting to see how these

{; T ‘ ~ thing about

expectations about the future change, in response to changlng c1rcum~

\ .
I - ) . (-’

"“~"stances, -fhis iS'particularly important With‘reference to various:
. s s . )

]
1

‘ ‘theories about permanent income .and also thectheories about the.forma-‘

U ‘ tion of tastes and aboit the 1mpact of one s expectations about the
' ' ¥ ; ,

future on’ bne s present behavior. Presently, we have only a gllmmering "“f e

1

. of an. understanding of the, degree to whlch 1nd1viduals And COuplesl

sl plan their longer term life courses, and the circumstances under-

.ybich“these plans,.if theyvexist at all, are modified.‘

3 SR

There are a number of interesting and important issues with

o . . P

_respect to fertility.

() We now-routinely'collect'fertility-expectations data'“ S

B

A’and we know that voung couples now report very low- ftrtility.g Ifhave

.

.argued elstxhere (Sweet 1977) that in a pill- bterlllZAtlon birth | R
AT : i ‘ i - o
AR control environment, 1 would ehpect a tPndency for dovnvatd deusthnt | o e

- s < /

of - Lhese expectations for a taitly large snare of the conort.‘ e -/

3

; xart]culariy, I think that childlessness and one—child 1umilies will

v . B -

~occur Wlth greater prevalence than the present axpe Lations data S

f”hggest.,,(Une :Ludy ‘of these’ ddca for a rectnt conorL has 1pptared -

” goee Cuter and haite, 1975 ) This adJuctment of ‘ertility e?pecta—"b

T

in plicatihns 'or the Jabcr rorte bchaaiol of the 1nJ1vidua1

G

ERI
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hwbmen and'the cohort;\\Further, there are, if‘I am correct,_imgortant;fif
Vo s \V . . . e ; "’ , B

v labor force determinants of this readjustment . ‘_v R

?

'f(B). There is the whole issue of the causal relat onship between .

. labor f°r°e.Parti¢iPati°n a‘f,‘d’f‘ﬂ-'tility'« To date we,have not been ,i"z
S S S Sl
- -able to'get any’decent”handlefon'the;problem; The explanations of fered

a
'

for thlS failing include.

.-

(l) ‘We do not yet have the rlght statistical tricks.

X‘ : (2) We do-not yet have the right»data. o " "« S

However, in my judgment, the reason i% primarily.

(3) We have not yet béen able to adequately formulate the
\

. {.:

o
ealIy have

1

) appropriate questions which we - want to answer. We do not T

nmny refutable but non—triviaL hypotheses. Perhaps this overstates

‘the case, but it emphasizes that in. my judgment at least, before we

.undertake further large’ scale studies of the whole process, we should

(1). Try to'organiZe our existins knowledge about tnc various,
components of thé"process; - o

2. Undeétak? small scale Studies'of‘sdme of‘theselcqmﬁoﬂent.
Processes; E ' )

<« Tk * - S -

_(3). Attempt to develop thturetical and conceptual mdﬁels which
’,eufompass a larger share of these component procEases Co

6.” The. Aging of Children

" This life CyClL stage is not hell reprcsented in thesc samples

. '._\\ v
R iy
_the earller study as well as the lack of speclfic questioniug on,

- h

n

"chlldren, ukes these Gata relatively 1nappropr1ate for studies of” the

: ;life c»cle atage involving children in school. o "izf j: : 3




A

3. The "Empty Nest" L S

'":The empty nest" is a label given to thﬁ situation of married

couples following the exit from the household of the last child. There

I3

;'»“ has to date been little study in the United States of the process by ' o R

Whlqh children leave the parental household. The one notable exception .:;,

i

"is the work done with the Michigan panel data (see also loung, 1975)

More study of. this’ important process from the point of view of the

i e e 5:-,

parental household as well as from the p01nt of;view of the y oung
S _

'adult leaving the household would be quite valuable. There: are many .

forces affectlng this transition, including the economic resources of

iy
R

g “the young adult the economlc resources of the parents, the housing

Ty

s1tuation in which parents are residing, the’ social environment .of the - . ..
' parental household, the educational status of the child. How does
'sthis:vary among children with different characterlstics or different-d

-birth orders? _
b ) i . v ) o o . Tl

There are other 1ssues which deserve attention. To what;extentwt*’”w
do parents adJust their hou51ng stock to the empty HEht situation,

- . o . - v

fmoving from larger housing to smaller housing, to housine which is’ ,

¢

more or less. acces31ble to jobs and other institutions? To what extent )

X

- . is the empty nest associated with residential migratlon7 It'is_a

commonplace observation that people frequently remain in a commnnity i i o f'fw(

2uutil their children finish high school, and it is quite poss1ble that i. S o
h leotential moves are "stored up' untll this t ime and a great amount of A
}1movement occurs at about ‘that. time. To my knowledge llttle is known
i,;about this., To what extent is the labor orce part1cipation and hours ;‘:

Do “ 3

worked particularly by the w1fe, affected by the" last child leaving

A v
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| marital dlsruptions would be caught.

".data, provide an opp

fhteristids of bo

Kl

";the household? One factor is the cost of financing college'education..'

r.To the exteﬁt that the absent child is' still a, financial burden ou L =

,the emptynesﬂ'couple, it ma/ result in continued or renewed labor

'force participation and an increase in the hours worked of . the wife or .

mother.

o

. /s\ . . . .
To what extent is the empty nest a period of conflict ‘or a- period ,fl

' jof relative contentment? Dependent children in adolescent ages are:i

®

frequently a source of considerable. strain w1thin the family._

. What are leisure patterns of empty nest couples° Do they nodify«

their leisure patterns as the1r children leave their household° What

are patterns of contact of empty nest couples 1n the absence of :

:“ ay—tOFday responsibilities for children w1th other kin. Do relations

w1th kin assume an increa51ng role in the life ‘of empty nest couples°

il

8. Marital Disruption i ' -“

""" from the first survey and the present

s as if a- large portlon of both early and late

0f

Some of the 1ssues with respect

proposed survey it appear

Ato marital disruptlon by separation and divorce which shoulo be explored

1nc1ude:
1) Overall there has - been a neglect of'the male_experience(pf
marital disruption and subsequent renarriage._'See; however; Hogan‘

’ ‘ ' 1 data, unllke much of our reLrospective

(1976). (2) Longitudina

ortunity tojobtain 1nformat10n on chaxac— o

-,

:of “some aspects of the experience of spouses prlor to marriage,

N

‘sone of the details of the exper1ences w1thin marriage.

ThlS potential R

th spouses at: the time of marrlage, retrospectlve reports R

and
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should be exploited. (3) The circumstances of stepfchildren{haé been -

a'neglected topic of research, The‘possibility exists of get#ing a
fair amount of experience of stepfchildren in a sample of this sort.

-

’Unfortunately, the younger sample would produce very few step-childreni

(and person years of experience of step child-hood) over a period of
S—lO years. Similarly, the circumstances surrnunding adoption and V
vfoster childreu might usefully be studied, although the number of
| cases here is very small. (4) A more dynamic view of the living

_,arrangements of persons following marital disruption would be possible

with data of thls sort. 1In an earlier paper, I observed that ' ' (\

the cross-section data on the living arrangements (or labor'forcebj
behavior),of divorced women do not‘provide a very good understanding . S
. of .what really happens following marital dlsruption..-First,-in a
ross—qectlon the women who are currently separated or divorced are

T very heav1ly over -representative’ or/féFEBng who have been in those
clrcumstances for a long period of time and -are very: under—representanlve

of the circumstances of women who spent only a short period of time
between marriages, i.e., who remarrled .within a year or so of the |
.termination of .their marriage.ﬂ:A cross+sect10n sample of separated
or divomced women, gives us the experience of.wonen wéighted.in ¢
iproportion to the number of. years spent in a disrupted state,

.Ihe important issuebhere is, what is the adaptation of meen to a
marital disruption - in terms of living arrangements.(i.e.7/moving
-into azparental household, moving in vith otherfrelatives,ﬁmdving in
andvforming a hodsehold of one's‘oun), their economic ada;tadion

-

. . ; .
(i.e., going on welfare, continuing to work, increasing /hours worked,
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entering the work force after an absence or for the first time)

Attention should be paid to both temporary adaptatiOns, and adapta—

' tions of a more permanenL nature, and to their relationship with

remarriage probabilities. ' o .

B It would also be useful to try and get a better handle on

‘ women s expectatlons regarding remarriage, and for married persons an

.'ﬂindication of . their perception of the long term: viability of their‘

'present marriage. A limited amount of work has been done in ‘the l970

-

National Fertility Study regarding expectations about remarriage and
it seems worthy of continued development'here. One of the important

issues in understanuing processes of marital disruption is to -

» separately determine’ the antecedents of "marital conflict ano then

' on:a given level of conflict.

to determine the response to conflict (e.g., -separation) conditional

&
! It would be possible to ask some hypothetical questions about the
responses to marital disruption. At first thought this m1ght seem
somewhat farfetched but in terms, of_understanding the dynamics of
disruptlon, but it would be interesting to try to asseSs the degree to

v

which persons have thought about the1r response to a potential d1sruption,

: or for that matter, ‘to a potential marriage st1a1n. This k1nd ‘of thing -

has its drawbacks -- both practical and eth1cal. It mighffwell be
- 3(7
the sort’ of questioning which would cause the lack of subsequent

cooperation w1th the interview. It also might be regarded as a kind .

—— e -

.of questioning which might have an adverse effect on the life of the‘

l

1espondent.

A un1que opportunity that the long&tudinal design provides is to

I
—

-
éxamine responses to temporary personal crises. For example, the death

i
{ ;
b t i

[




17~

‘ Jof‘a family memher, a period of extended unemployment or illness,_the
temporary separation of spouses and so forth. Any of -these events i87'
:sufficiently rare that definitive work could not be done with a small

‘hfsampic of this sort. However, it does seem to me that as one follows
;the lives of a group of peop1e over a period: of time, such events

’A.are of suféicient frequency to provide some interesting study if

~.we are prepared ahead of time to follow through on it and not treat
these events simply as temporary crises or annoyances within the 11ves
of the .sample households. Again, pursuing this line of endeavor might

. be regarded as either of doubtful. utility, unethical, or potentially

damaging of the rapport and cooperation of the sample respondents.

9. 01d Age—Retirement

Much of the. work done on activities of the e1der1y popu1ation

\

surrounding retirement, widowhood, etc., has drawn on local samples
- .V _ which were quite homogeneous with- respect to‘ socia1 class. Some '
\r
of -the other studies which have been done of more representative samples

'have re1ative1y restricted content.
Many of the same series of issues appropriate to the 'empty nest"

population might ‘alse be appropriate to- the elderly sample. These ’

18sues include migration, ad justment of housing, adjustment of the labor
force part1cipation and hours worked of the wife, part-time post-

retirement employment of the husband the degree of conflict within the

-

marriage,'the degree of happiness, leisure patterns, kin contact,'etc.
Vo . For lacP of time, knowledge . and 1nspiration, 1 have chosen not

Lo
to develop this topic in any fur ther detail.

235




7-;>'Some General Issue

"gN, "o:[_:\\_, o o el - _,I,

as others.

‘little selectivity im sample attrition.

~J
' I will conclude oy discussion with some general issues .

'that pervade many topic areas covered in this memorandum ‘and as well

cy .

(l) A serious problem in longitudinal studies like. the Parnes ‘

4

’Study under discussion here and the Michigan Longitudinal Study |

l

g is that of sample aFtrition. It is usual practice to minimize the L

significance of ‘sam le attrition by comparing the distribution of

.characteristics of the initial sample with those of the survivors in SR

the sample.at=some 1 ter‘point. Most often these comparisons ahow

The issue that I am concerned with however, is a different

issue - sample attrition that is associated directly with the

’ processes being studied For example, there have been several

'reports from both the Parnes Study and the Michigan Study on-

levels and differential incidence of marital disruption. It

seems to me that these analyses have not' come: to grips with the fact

"that one very 1mportant source. of sample attrition is that associated

with~marital disruption-itself._ This would certainly have an - effect

on measured levels of marital disruption. It: could haVe an effect on

;differential patterns of\marital disruption among subgroups in the

¢ \

’ population and might well bias measured effects oﬁ\:oth background 2

characteristics, as well as the effects of changes n economic

circumstances, etc.

R\
)

g Other processes in- addition to marital disruptionw\ould well be

. associated with attrition from the sample. These

\‘\

"1ncluqe marriage, migration, JOb change, and mobility 1nto and out of -

:PZLC7?

“
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- the labor'forces. One might also find deterioration of respondents‘

‘"mental health" to be associated with attrition.

I am raising a question and not proposing a solution. I would
. . . A~

. not advocate refraining from studying processes like marital J£isruption

which may be associated with sample attrition, but I think that

B reater/caution-should be exercised.

(2) Cohort definition,,duration,.and exposure to risk in
longltudinal samples defined by age using a period specific interv1ew N .a
question content.——11 a recent paper, Steven Bahr™ (1971) examined the

probability of marital disruption of the NLS young women's sample. SR -

‘-'He begins with a sample of persons married at the t1me‘of the first
Pinterv1ew and analyaes the probability ‘that their marriages terminated
v within four vears. He addresses the question of whether the higher
rate of marital dissolution assoclated with young age at. marriage is
due to the 1nterwening process of changes in husband s income and
.
the couple’s accumulation of assets.- With this des1gn the sample
of marriagesicons1sts disproportionately of persons marrying young,
as compared to what any marriage cohort would 1nclude. His "’ sample of - “'. ;:;;/
S young marriers are dlsproportionately at longer duratlons than his y
iSample of older mdarriages. Further, the marriage experlenced studied
varies systematically w1th respect to duration, dep :nding on age at;
marr:age. However, an adequate test of his hypothesis requ1res that
'duration be fixed

In the NIS data, the original sample of young persons are

15 to 24 years of age at-the first observation. We follow»these people

237
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:through time. The members of the samplé complete thelr education,v
\

v

Y

N marry, begin their first Job, ‘have children, and go tnrough a vafiety 3

of other life cycle transitions as they age. They start in an age

f{énge spread over an interval An’ which a great many important transi—

T ; 1]

7~tions tend to occur._ These trans1tlons occur ‘to individuals not at

4

a fixed age, But’ over a range of- ages.

The sample petsons are asked for information about their present

E~characteristics and about recent changes on an annual basis, using the .

/

lsame interview schedule for every individual in any given year. The_

content of this interv1ew schedule is similar for one yeax to. another,

“but each year some further unique information is asked. It is this

unique Jnformation to which my comments are d1rected

i -4

Suppose that it was determined that it is important to add some

: questions whlch m1ght»1lluminate the process of marital disruptlon and
h} a series of questions were added to ‘the Survey of that year. lSome
‘ people will not ‘be asked- these questions because they are not yet

’ A = - 2

marr1ed For other people who are marrled the. questions will be ‘

asked very early in their ma1r1age because, perhaps, they got married

the day before the 1nterv1ewer came along. Other people who are' older

\ . T~ 4 o S

-at the initial sample selection and may have been married for several

vears at that time ‘have been married for lO years or so by the time -

!

they are asked the questions which are almed at 1llum1nating processes'

A;Jof marital disruptlon. Still others have already exper fenced disruption of

'1the1r marrlage by the time the questions are asked so they are not asked;"

v N . i

ERI
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-.risk. Secondlys married persons in the sample appear at varying

:marriage durations, ‘with different family circumstances. Statistical -

can be introduced in various WayS. However, it seems to me to be

vpreferaple to have a more homogeneous (marriage) cohort experience to -

_ then conside

,about these processes.

brelevaht point,*so'that exposure to riSk is controlled._ For example,

'in the case of . marital dlsruption, questions about the marriage should

questions a

L rwe problems are involved. The first~is that‘at'a given : N R o

point in time in a SU*Vey in which the’ r°SPondents are selected e iv‘" :
on the ba51s or LhPil 1nitia1 age, different members of the sample

are in different circumstances with respect to risk of particular

events. In addition, tney have: had different periods of exposure to.

controls may be introduced in a multivariate model, nd interact ions

- \‘\
analvze. ‘J‘i; R : e
The solution to this problem, it seems ‘to me, is to determine at L

a

the beginning what processes are going to be studied intensively and
r what the ideal point in the life cycle would be to ask

Relevant questions should be asked at the

a-'

= -

be asked shortly arter its occurfence —- 53y, 6 months to a' year or a 'f_.-“
year and a ha1f after the marriage. Thus, indiv1duals would be asked

a marriage suDP18m°nt at a more OrT. less fixed duration following the '

marriage and tnen at successive rounds thereafter. Not everyone in

the sample would be asked the same quesaiOns in the same year, but

everyone would be asked to the extent that it. is feasible, the same

t the same point in their "family life cycle. R
I nave focused attentlon on marfiage and divorce, but there are
Ty :

a number~of_dif’“re“t events that mark an lmportant life cyc1e transition
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- . . . "'. ) ' . .
-and which might reasonably be regarded as beglnning a period of exp05ure
. ‘\ K
: to. risk and other l‘;indq of trdns1tions and experiences. It might be
CRD i

r‘worth considering d%ﬁising a)serles of questlons to be asked abouL

. the events ‘whenever they ocdur'W1th1n the same span of the study.

-Fbr example, (l) at the time  of graduation from high school or college‘
or the terminatlon of education; (2) special questions on the situation

-‘at the t1me of f1rst blrth - perhaps some retrospective questions
o ' ‘ ! - . B .
"-surrouvdlng the dec1s1on to have a first bir' ot the'c cumstanqes S

i 1

under wh1ch ‘the conception occurred (3)umarriage:would be another ,4.

' event with a spec1al set, of questlons surrounding the occurrence of a.

e . first marrlage, (4) drvorce' (5) retlrement' (6) enterlng the empty

-
-

nest" stage, (:) widowhood.

The perlod 1mmed1ately after the occurrence of such an event is
‘_partlcularly 1mportant because a whole series of temporary and more"
e ,VF’Permanent changes and adJustments are llkely to. follow .very soon after T

.

crthe event' an understandlng of this complex array of responses may

help in better understandlng the longer term' consequences of the

< ‘occurrence of such an event or of its tlming, : : ‘ .

;nother ehample of a related problem is found in the questions asked»

._of young women in -the sample on page 11 of the f1rst round intervlew.f .1SQ

ff';.-::‘»' Such ‘women werée asked a question concernlng why they left thelr last 3 P

~two. of the categories relate to family processes -~ one was to get

marrled and another was because‘the'husband wanted her‘to._ From this

v

k1nd of. questlon it is, of course, 1mpos51ble to determlne the degree

".to uhich marriage is associated W1th labor torce trans1tlons since

.'.mcny people who married and left their job, subsequently got a new JOb

LA

. . . - i .

ERIC: 3
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. Similarly, many people who got married continued with their job.v
' The question asked relates to an event that occurred at an unspecified _;'

point in time, and refers to the last occurrence of a. possibly recurring‘

*;sﬁ- event which may or may not “have. coincided with the: marriage of the woman.ﬁ

Hence,'the question asked dges not permit any analysis of job moblllty

associated with marriage (or anything else, for that matter)av- :

AP
o . . . -
@ ) . . . . . "

_(3)t Retrospective guestlons.-—L think the utility of a longitudinalg_"”

' study may be greatly enhanced by asking re trospective questions aboutv"
the life experiences prior to the beginning of the study period in an

f:early round of the survey. I felt very much thaf the HLS stud.es '

%

o '”".t.‘ .‘
have not had enovgh netrospective questioninr For‘example,‘ln the.

72“l~‘; 30-44 year 01d" women Sample, complete chi]dbearing ‘and woxk histories

///

" should have been collected at the outset. As it stands now tnere are

Ay

"many gaps, and work such as that of Polachek and Mincer would have been

greatly enhanced by the 1nclu51on of such questions. Selecting the ?&.

relevant retrospectlve questions wou1d require a more comprehenslve &

.

ol
YRR

plan of substantive focus ‘and prlor1t1es.
Retro pectlve questlons are another way of filling in ehperience : lﬁ;

missed by v1rtue of the sample design (age speciflc sample w1th fixed

o

survey'content for all respondents'at each round,to study'events‘which;

" have considerable age variance in occurrence) .
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'f§‘535(4)' Duncan (l969) has noted that therebis a fundamental conflict %»
?‘fdln‘the‘study of social change, between replicat1ng old survey questions
'Eyexactly as they were done at an’ earlier time or 1mproving upon them.}'
hfand losing the advantages of exact. repllcation. In con31dering thelwli
dsurveying of a new cohort of young persons in the national longi—*f
utudinal surveys 1t is appropr1ate to. consider explictly'this
]PThis is the second ‘cohort to be observed in what may becom a series of
jstudies. Exact replication of. earlier studies is importa ‘ s

.social change to date. We should not. lose sight of the f c
hdata to be collected in the late 19705 will be used ‘ds the starting
- consider not only what we can rcplicate from the prev1ous cohort study, g“

but also what basellne measurements taken today would be worthy of

: replication'a.decade from'now;~'

-24-

2.t

in assessing

w111 be further change in subsequent decades and at some point the

e

polnt in assesslng change in the future., Thus, it is essential to?

* >
b -~ . B . ~

T i con ;g
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. THE*JOB SEARCH . . S

Onlj a modest amount of empirical work has been accomplished in the‘? PN

fieldfow’Job search., The main reason for this is the absence of appropriate

rdata to'distinguish among the multitudinous search—theoretic hypotheses._ g

Thisjmemorandum:states some offthese:hypotheses andfindicates5hoﬁ:tbefﬁatf
:ional Longituoinal Surveys can be used\to facilitate testing.:3_17f7:

‘It begins with the simplest search mode» and describes the data'necessar

‘to test some of its implications. Search mod 1s whlch accommodate fl ct

‘:inﬂ reservation wages are then presented‘tuééther with*th‘ r data r uirem nt

ranis is followed by a model of on-the—Job\search and questions that‘ban

‘Zldetermine its importance. hext(“a\mzdel that allows search intensity't:

L o
g~ovary is briefly outlined as well as\its data requlrements. The concludinp

R

: section contains 'a model of Job search over the bu31ness cycle and discussesf>&;3

v

\. ‘the data necessary for testing its imnlications. .

L The Elementary Job_Search Model o - ‘HW; co e e

i

:{3*: t", The r‘rit:Lcal components of Job search models are

4

o ! _ i
;is constant and there is no. discounting The Xi's are mutually independent

, . PR - ‘

,andl is well—behaved. If the Job searcher retains the\highest offer k?

/

’7_(searching with recall) the return from stopping after theL?'i
,"‘; n = Max(x - ..’x ) | b_ o . ‘\

oy

The searcher is assumed to maximize Y, Tne best rule in tbis simple setting‘ff" -

f

;~j'has the following form o L "}‘. o Z*bf.




' where E is the solution to .

ol

accept employment it x>¢§
f-‘ continue to Search if x' < E,

\

i .

é (x~E) dF(x) 4

Y.

This model hes been used to rationalize friction unemployment -—

”,_ vhat wes previously regarded as waste is now interpre%ed as a productive

”'thelcost of\search and an estimate of. the offer distrithion, the dis-‘

. calculated. S : o ’ \\
] s ] 4 . f

'**/ Quéstion numbers refer to the 1976 Survey for Young Men.

endeaVor. But do people really behave in this, elementary way? More
complicsted search models have been designed that- include risk aversion,;
wealth effects, adaptive behavior, etc. These will be‘addressed in a o '_3
moment. For now focus on the simple mnodel and its data requirements. | 7 .' "”‘\f
! fhe cost of search must be measureiibefore ve canbtest this mbdel - gd
\ Y

In the NLS it is- 1mportant to differentiate between the fixed and: marginal

costs of searching. A question about cost could be asked for 2lm," J.e., how

“did you find your current job and how much did it cost°‘ How was this cost

divided between an entry payment and a payment per Job offer? Did the cost

per Job offer remain constant over the period of search?-—/

Next the wage distribution fac1ng the Job searcher should be ascertained

// ‘ -
»This cannot be done precisely, but we might be able to asﬁ questions fron ‘ : '//

which the mean and standard deviation can be inferred.‘ This.could be done

/!

after h8b. ‘ ,v- . 3 i
. /
The reservation wage is the answer to questions h8c and h6d. Given

!
crenancy between the "optimal' and actual re;ervation wage can be

|
L
i
a

_j For a- complete description of. this elementary search!model, see the survey

by Lippman and McCall. |



i

The essence of the Job search‘paradigm is a willingness to reJect.offLrs
below thelreservation'vage. In the. Retrospective Work History after the
: respondent is questioned "about the method of search 52e he could then be
. i o asked about-the/cost of search the offer distribution, the reservaticn
' wage, the number of offers he received, but reJected and the accepted wage.
This should be done for esch spell of unemployment. The way the question
is currently phrased‘implies that the Job searcher could have reJected only
ione‘offer in the past five years.f Would also like to know how long he ’
searched before receiving an acceptahle offer. lt is.extremely important
4*to differentiate between the per/od of unemployment and the period of search.

Surely, it is incorrect to equate unemployment and job search.

]
Search Models With Fluctuating,Reservation Wages

' The behavior of the resegvation wage over the period of Job search 18 .
. . /
SNV § decisive factor in discrimipating among search models. In the elementary

search model the reservation wage is constant over time. Empirical studies

have found thisftb be incorrect. Kasper and others discovered that the
e * . ;

reservation waga declines overtthe period of job search.—! On the other

/ [

hand "‘Sant concluaus from his analysis of the Survey of Work Experience of

o

- Your Men, 'that a8 monotoniﬂally declining sequence of reservation wages is
'not .an accurate description of actual search behavior of unemployed
\

: \ '
individuals looking for Jobs.' What theoretical considerations can be used

e

to reconcile these em irical inconsistencies? And, more, importantly, how .

,_/ In his study of 3000 long term unemp3oyed the reservation vage declined

A at a:rate that varied from .32 to .T6- -pexr month. Barnes and Stephenson
“V ~ 8also observed declining eservation wages.

; i Ir
' B h ! ¥
v . '

: \
BN ’ ' ' T ) ! ' ‘ . i
' o\ ' . . : : L
\
o

. . o !
\ . . : ’
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'
tion wage as he ages.
S

‘One would expe t this factor to be of minor
~*§xi:portance during brief episodes of unemp
- .. [ ol younger seaﬂéhers.

(v)

ent.

tion may be incérrect.

This is especially true
Initial perceptions

the wage offer distribu-
Assuming that an adaptiVe se

are corrected'by observed wage offers.

If the searche was initially ‘
and wrongly pessimistic, his reservation wage will rila. oV

time, if he
"was overly optimistic, the reservation will decline as searc
(c)«

Salop has discussed another reason for the reservation
as search proceeds.

wage to decline
The elementary search model assumed that individuall
sampled randomly without recall from the wage distribution. All firms in

which their skills were used were treated equally.

‘In fact, Job searchers

Using this information to rank firms, they . then search systematically start-
* \
- :

usually have prior: information about Job opportunities in these firms.
A
ing w1th those firms with the best opportunities.

As the searcher marches
down his list ke recalculates his reservation wage at each step.

The ‘
reservation wage appropriate for a highly ranked firm will be too large for

a loWer ranked firm so thaet searching in this systematic way gives rise to
a declining‘reservaticn wage.

\ | e

,\‘

*/ See Gronau ‘and Lippman and McCall.

This is true for both recall and non-:
recall with the recall reservation wage exceeding the non—recall wage.
\ e/ See Rothschild. ‘
' , "\ .

-
N

. N
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P

(a) ‘As’ search goes on there is presumably a diminution in wealth.: This

in turn causes the reseristion“psge to decline assuming that the searcher
* ' '

N

__-«—«~vhaa decressing«sbsolute risk aversion —[~~~~;f"”f“"”‘ .

o The important point emerging from these models is thst the reservation f“
wage and its behsvior over periods of search depend on factors like age,
wealth, perceptions, skills, and risk preferences. The theory of search can-
not be tested- properly until information is gathered on th°se key variables. v’/.
The sddition‘of the following questions to the NLS_yould ensble ‘us to test-
the. importance of these variables: |

1. How much weelthmdid you nsve at the beginning of your job search?t

2.‘ How much of- this vas in a liquid form? i V

3. At whst'rste was weelth_reduced‘during.searcn?v

h, Were you receiving unemployment compensstion while searching?

. What was your initial reservstion wage?
6. Did you revise your reservstion wage ss offers were.obtsined?

5

6
. 7; Did you search systematically?'

8. What offers were rejected? How many? .
9

""""""""" . tht was the scceptance offer?

10. Were you allowed to sccumulate-offers?

11. How long was the period of search?

Ail the previous discussion assumes thst the jJob is completely
charscteriied by'the dollar anount of thezwsge offer. Obviously? thev

' searcher is also concerned with non—pecuniary.sspects like Job tenure,

o

o . / ) - : )

*/ See'Hall, Lippman, and McCall. The assumption of decreasing sbsolute
risk aversion is relatively weak.: The sparse empiricsl work on this subject
does not»reqect%tne assumption. -




T g
availabilitj of on-the-job training, working conditions, and location.
Consequently, the following questions should a.so be asked:

_12. Do you regard the accepted Job as a permanent or temporary position?

13.~ Does the job include training? . : ~
".\\\;‘ 1k, 'Does the Job involve more travel time thanfpreViously?
' 15. Did you relocate in order to obtain this Job?

_On-The~Job_ Search

‘.A valuable job attribute is the ability to engage in on—the-Job search.
Mattila estimated that "at least 50 to 60 percent of all quits move from job
~ to Job without ever experiencing unemployment{\ This suggests that on-the-

Job search may be quite important and that full time searchers are malnly
- new entrants and discharged workers._ In the model of\on—the—Job search
, the worker has three options at every point of time: work full time, on-
e : the-job search,and full time search. Assuming that the cost of on-the- |
Joh search exceeds the cost'of full time search, and also that_on-the-Job
search is worthwhile;‘the policy has the following structurei “
if x < E ’ search full time '“
if E < x < 52, use on—the-Job search -
if x 3_52, ‘work full time,
where x is the current wage and E' and 52 are'reservation wages.ﬁ/
The significance of on—the Job search can be assessed by the NLS. This

can be done by elaboratlng on 35c, asking the following questions.,

*/'See Lippman and McCell for details.

<51




"_,123'What is the cost of on-the-Job search relative to full time search? -

2,_“Did you engage in on-the-Job search?

a;‘ ow*many—offers—did“you—get"during your on—the-Job search:

'k;i’What was the accepted offer?
‘fftﬁ;How long did you. search on-the—Job? _ B
6. .l";'!id you begin with- on—the—Job search but eventually quit and .
seaxﬂh full time?< e
v7. ‘Wns on-\he-dob search done in anticipation of a layoff?

As an aside note that qnestion 21 1, the respondent should evaluate

thelalternative nethods used in-his Job 8earch=. Also explain why he chose

B afpefticnléi'mbde”of seérch. And in question 30a ahou_d not . mix layoff and'

‘ﬁob'search.‘ Rather should ask i€ a Job was sought during layoff. If people

fsearch on the “Job then su-;iy +hey must also search while being laid off.

How .mportant is thlﬂl L B : : N o

v

‘8. If you quit your previous Job -did you. search before quitting?
b wg.s fhie etsier thah sea.rching @.(’z‘ter t\xitting?
. 1:9. I ilaid ﬁf ., aid you search while awaitin4 a recall?

Variable ?ntensity o1 Search *

Almwat all seurch madelc assume there is a fixed cest-af'search per

,period yielding one drau from the wage distfibution. In f?nt, the intensity

. .of search is (A variaale that can e controlied bw +he Job aearche

‘_Presumably, ‘the highe; foregone earnangs tne greateir the intensity (34 search.
eThe followinw questi043 can addreas this iasne. '

‘ 1.' Was your rate of search per poriod constant over the Jeb search?
2. 'If ~onstant what vasg the rmte?

v3.“If ot constant, what'weeiits range?




...8_ ' ‘ e e o

: R Was your rate of expenditure on search conStant throughout the

spell of unemp1oyment° _ e ) ‘; N ' o }'

';5. If it was constant _vhat was ‘the amount?

g

.o é; If not, what was the range within which it fluctuated?

Business Cycle Effects' _' ". N “f: B . _.v:-g ."

Another setting 1n which reservation wages are not constant over tlme =

a

~is when the underlying wage distribution is changing in response to businesa

cycle forces. It has been shown that the. reservation wage declines as theﬂ
Vdeconomy deteriorates. Nevertheless, without special assumptions, it could o
o not be demonstrated that the period of search unemployment declined as the

tn.economy-improved. The longitudinal feature of the NLS can be used to test“

~

\\ the effects of the business cycle. These ‘tests can be based on questions

.

a]ready asked about reservation wages and duration of search at different

points of the business cycle.
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In recommendlng foc1 for the ‘new cohort panels of ‘the Natlonal Longltudlnal

1fStud1es (NLS) I shall raise, at least 1mp11c1tly, anulssue whlch may “he moot

at thlS stage of- plann1ng Namely,;should‘themNLS be oonceiyed.rather.narrowly‘_

:as a longltudlnal ve1510n of the Current Populatlon Survey (CPS), or, should

d»the NLS range broadly over many aSpects of the unfold1ng development of young

'-gpersons' llves as they pass through various stages of the 11fe cycle?» In the ﬁ

T

:flrst case, the new NLS would @o forward w1th ref1nements in rts techn1cal |

- measurement of unemployment‘ job changes, earnings, and the‘economic‘returns{‘

“"h to schoollng--essentlally 1ssues about ‘the supply of labor ‘but also to, ‘a degree
about the supplv and quallty of jobs in the regular~economy. In the second ;

oase the scope of 11fe s substance addressed by the NLS would be even more

encompa551ng than the preswnt rangerf the questlonnalres (see James Sweet'
.evaluatlon cf the perhaps exce551ve breadth of the former surveys) As 1

C e . ¢

T funderstand my,m1551on I am to take some stand between these two alternat1ves.

In view - of my subJect ."the transition from school to work " I shall argué y
for substantlal expan51on of the top1cal foc1 of the new NLS panels of young
boys and girls. Further, I shall argue that the target populatlon of these
panels should- be expanded to 1nc1ude »mllltary as well as c1V111an.members;
of.the resident population. (I might be convinced to restriot?it to the non:- -
institutional population butﬂthe>matter.of,following the institutionally
dres1dent student populdtlon into adulthood is not an un1mportant one. )

Plndll), I shall suggest that a commitment to a five- year follow—up of persons
'in,the ages-L4.tov21,is not enough. ’ .
o _ ‘ . ‘ , L , o
S Inmy remarks I shall attend in thé main to the half of"my assignment"
on‘thebtransrtion from schOollto work'.thus my " 1deas refer most1y to the

new NES cohorts. ‘T am roluctant to venture too deeply into what is. really - :. P

a second»major topic-—th' effects of schoollng This is ‘the economists'

.'baliwick, and’ it has enJoyed exten51ve attention throughout the course of the

° 256
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:;NLS stud1es (as well as elsewﬂere) But the recent dec351on to alter the :

‘V_QJnew cohort def1n1t10ns from ages 14 to 24 to ages 14 to Zl\ds really the ) ;-f”rj.

:ba51s of my reluctance to say much about the effects of educatlon. At the
' \

x*'end of the f1ve year follow—up, large fractlons of the new cohorts w111

‘,..Plv, . . \
.st111 be in school at least part t1me. Thus, it 1s rather fool}sh to talk
. /\

about asse551ng the effects of somethlnb wh1ch w111 not be fully unfolded

‘vfuntll ‘sometime after the present conm1tmen to a f1ve ~-year follow-up has

B >
j ; o ST

'“been dlscharged o - : R
Let me consider briefly the outline of’ what I understand to be the

, \

transition from school to work. From the vantage of the 1nd1v1dual thls

: llfe-stage transition is part of the evolutlon of a mult1plex role set wh1ch o e

- we mlght refer to as becoming an.adult. . "Worker" is but one role or e1ement Lo .y'

of the adult role set (1nclud1ng, for example, spouse, parent -c1tlzen).“ f\ff

far less subJect to multiple and often 1ncon51stent role demands than in. the _;ti

1nstance of adults, both "student" and "worker" roleF can be stud1ed in’

, .

| . -
1solat10n from thelr respect1v; role sets~only at great rlsk to complete~
' A

uncerstand1ng In propos1ng the’ study of the 11fe-stage transltlon from '; A ;d.w\

f: S school to work (call it entrance into the 1abor force if you w111),

suggestlng that "initial" entrance into the role “worker" is. cond1t10ned by

L

" other roles s and by a var1ety of socio- cultura1 hlstcrlcal* and economic

fae,

‘v’? factors., It is my view that 11ttle new w111 be 1earned of . how youth enter

- the labor market and become workers unless panel stud1es such as. the NLS

‘(and Bachman S- "Youth in Tran51t10n") place thlS process w1th1n the larger

'framework of "becom1ng an adult"--that process of exchanglng a rather slmplex,”

role-set for a mult1plex one dur1ng the late teens to m1ddle or 1ate twent1es._

BRIC o Ry
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fFrom a perspectlve on soc1a1 collect1v1t1es rather than 1nd1v1duals,'3“f h?:,,d

s o
che 11fe cycle embod1es cu1tura1 norms wh1ch adJth the psycho-b1olog1ca1
']t1me-p1ece of maturat1on to soi1o-cu1tura1 rhythms (see Ruth Bened1ct,‘1938) '
ngor a maJor1ty of Amer1can males, the~11fe cycle/between youth and adulthood,;

; o

-f:cons1sts in- the term1nat1on'of school1ng, followed by (1n order) entrance B

gt

}f1nto the economy as'a nearly full t1me worker a%d marr1age and fam11y 11fe.n_fjﬂt®

lﬂTable 1 documents the stat1st1ca1 rea11ty of th1s sequent1a1 t1me table of A
‘”11fe events, as over ha1f of Amerlcan men expeﬂ1ence th1s "typ1cal" pattern\<;/l

i :
‘But both the sequenc1ng and the pace. of events’1n the trans1t1on 1nto adulthood
V,are var1ab1eu .Among the b1rth cohorts wh1ch bore the greater burdens of

Ch -y . I

m111tary serv1ce in World War II and (to a lesser degree) ine Korea, the trans1- LT

\. . . s 4,

jt1on became\somewhat less orderly than usual,,and the frequency of atyp1ca1
N 1 ke .
I

v

1nvers1ons--such as the 1nterrupt1on of school1ng by m111tary serv1ce, br1ef
A _ d /
| .

'y C1v111an employment and the resumpt1on of school1ng-—rose sharply (Note'

N 7

.the. percentage of education- f1rst Jobw1nvers1ons in Table 1 1ncreased from

e

t about 11 percent to 15 percent for cohorts w1th substant1a1 WW II and Korean

veterans before fa111ng again, 1Indeed‘ veterans in all b1rth cohf*iﬁ:, J ie
(R ,vexper1ence 1ess "typicality" 1ntthe seduenc}ng of 11fe events than onveterans—- \ -~i;
" see Hogan, 1977) . In the aggregate, hdwever, the trans1t1on from youth to o }//{

A

‘adulthood as 1ndexed by the temporal 1ntervals between school 1eav1ng and

entrance into f1rst fu1l—t1me c1V111an Jobs, ‘has grown shorter (see F1gure 1)
4 . I
over the exper1ences of success1ve cohorts born in th1s century W1nsborough

t

. = S

(1975) suggests that the. ex1genc1es of war t1me and (for 1ater coho

vl [

{‘) the o

P 1mpend1ng threats of the V1etnam draft probably compressed the stage of outh

‘f'and shortened the durat1on of the trans1t1on from schoolboy to adult worker.,aikf".{d*“

b , [ . RN
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Mov1ng fron this d1scourse on; 11fe cycles, what is the s1gn1f1cance

. ;

s . |

}:or the des1gn and content of the new NLS'7 In stat1ng the relevance I'shall

" ces ‘

-assume that the select1on of two youthful cohorts was aga1n gu1ded by an

1nterest 1n "the processes of occupat1onal cho1ce, and...the preparat1bn for:

’ _' A

\

f‘when formal schoollng has been completed" (NLS Handbook 1976 l)

NP

j o Sy
F1rst the target populat1on should &nclude all elements ”at r1sk" to oo fnf,~'

”fbecom1ng a worker (1 e., complet1ng the tran51t1on from school to work dur1ng
the course cf the “study per1od) Operat1onally, th1s means sampl1ng/the EiZEE
cohorts ages l4 to 24 or l4 to 21 in the initial survey year and follow1ng

-them as a panel across time. Th1s is not how the 1966 and 1968 NLS:surveyg .A

‘ for- the. nboysn and "glrls" cohorts were des1gned Rather these were ta1gettedf;".’

?forythe c1v1l1an non1nst1tut1onal populat1ons. ~By def1n1t1on, these surveys

|

'-d1d not include students res1d1ng in 1nst1tut1onal quarters or youth in the

i

, A
m111tary 1n 1966 (1968 in the case of glrls) Once el1m1nated by the1r non-‘.
! ludent youth

K »unlverse status from the 1n1t1al panels these non c1v1l1an or s

'tfwere not part of the chron1cle of occupat1onal cho1ce and labor force exper—-m"

ience wh1ch the NLS data contain. The whole 1mpact of thls populat1on
-'restr1tt1on 1s,hard to est1mate, but one example 1s 1nformat1vl |

, In 1966 roughly 3 million males were: on act1ve n1l1tary duty--up sl1ghtly ; )
\ from the post- Korean lows of 1960 but not as h1gh as the peak/of th V1etnam |

per1od (3. 5 m1lllon in 1970) If we assume that the most: vu/nerable ages for

mnl1tary servicé in 1966 were ages 17 to 20, then we can say;that the b1rth
cohbrts of 1946 49 were at the greatest risk to be1ng 1ncomp1ete1y sampled
bY th@ NLS surveY of young men. Fully 46 55 Sl nd 42 ercent of the menl ’ '";:J
1n these b1rth cohorts gver_served in the m111tary ' The ‘m d1an age by wh1ch e /

RN
[ . f
[P i . . - [ A
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&men in all these cohorts would ‘have’ entered - ‘the service was 18, although 25. s

'ﬂipercent entered prlor ‘to the1r e1ghteenth birthday. Average dUratlon of ‘,ﬁ.* IR
m111tary serV1ce for ‘each’ of these cohorts was over 4.5 years. By 1nference,'
a: large segment of &‘i "young ma1e cohort" was and 1s missing from the old B

A:*p?NLS data because of un1que hlstorlcal (perlod) event wh1chf(because of anxfl'r

.

1ll conce1ved NLS populatlon restr1ct10n) 1rreparably confounds one's analytlc

"g"asplratlons for cohort. comparlsons (uslng a new cohort ‘and ‘the- old basellne)

u

'and conflates perlod effects with those of ag1ng An instance’ of the latter

is the-analysls of f1rst Jobs; From retrospect1ve questlons in. the 1973 OCG
. . ‘that
‘survey (Featherman and Hauser, 1975) we can est1mate/the med1an ages of f1rst

: *tfull time c1V1l1an JObS of the cohorts born between 1946 49 ranged between

[P

19.5.and 20.0 (Winsborough 1975: Table 2), fewer than 25 percent of these
. cohorts tooh their first jobs prior to the average“agefof m111tary-1nduct10n.
‘Thus a large =egment of .the f1rst job tak1ng process is totally m1551ng from

' dthe "old" NLS cohort of young men. One can only speculate how accurate the

Story of first- JOb tak1ng is as represenfed by these data from c1V111ans only

'(as ofj 1966) (The populatlon restr1ct10n for 1966 qu1ckly made even less
' sense hn 1967 .when the panel data no longer represented even the! c1V111an

non institutional population 1n that year, this 1s what T mean by the 1rre~ i

| . . .
! ; . . 1 .

R o parable conflation of per1od-—1966—-and aging effects.) -vi

Operatlonally, the new NL5 cohorts of youth should sample those currentlyr4

11v1ng on* m111tary bases and in certain 1nst1tut10nal quarters, namely in

S schools and college dorms, as well as in non- 1nst1tut10nal houS1ng (m111tary

{

in off base houslng is conventlonally classlf1ed as "c1V111an" by census CPS f*
l : .

'5'fﬂdef1n1t10n) The dev1at10n of thlS Suggestlon from the 1966 NLS de51gn for

the younﬂ cohorts is not regarded as costly Current enllstments in m111tary

P . . . . ! R : SR
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service are markedly lower than in the sixties. Student re51dent1al‘populatlons
' - ’ \‘, “ o . tl N

5

could be'subsampled either directly or throhgh the households of their parents.

\
N

Comparlsons of the "new" and "old" youthful cohorts still. could be carr:ed
‘out, at least nom1nally (although coverage of the non1nst1tut10nallzed re51dent
populat1on in ‘the relevant ages would be unequal in comparlsons carried out

in the c1v1llan populatlons of 1966 and 1977, ow1ng to differentials in military

m;serv1ce) ' In any case, since the Bureau of the Census probably W1ll not be
doing the f1eld work this time, issues of. comparab111ty are really up in e
- air anyway. (Thls is even more reason;to sample birth cohorts and not some
residentially defined subset thereof.) - |
" My second reconmendation, basedpon'the life cycile notion, is that.the

' definition‘for the new cohorts should be ages 14 to 24 rather than 14 to 21.
From the 1970 Census we know that nearly'S.S\percent of men ages 25 te 29
were still enrolled in school; at ages 30 to 34, 5 percent.' Of the approxi-
mately 93 percent of men ages 25 to 29 in the labor force in 1970 some 9
percent also were enrolled in school. The two enrollment percentages are up
from the comparable 1960 figures. Clearly, a soméwhat larger fractlon of -
persons protracts its schoollng to older ages than in 1966. Follow1ng the
cohorts to at least ages 29 or 30 is essentlal to mon1tor the school-~
completion, first—joh~taking process,'especially%for thosewenterlng the
market with college and advanced degrees. 'That-group is critically interesting
in light of Richard Freeman's (1976) contgntlons.about thezde%erioration of

' returns to college. Moreover, the persons in their twenties in 1977 represent
l

the tra111ng edge of the '"baby-hoom''--cohorts w1th rather unique experiences

“in (crowded) schools and with perhaps unusually hlgh school attendance rates

(Suter, 1976); From the standp01nt of seek:.g to characterrze experlences
J : . ) -




- of historically important;birth cohorts, the new NLS survey should'include\
'perm1t analysts to d157ect the complex1t1es of the tran51t10n from school ‘to

. effects, it would be hlghﬂy useful to have detaiged and, exten51ve1y dated

personal h1>t0r1es of school attendance,;Job hanges, pregnancles, b1rths,

‘and pace of life-stage events which compf;se t:f female vs. male lifewcyrlc

. s .
using retrospectlve reporting (as was. the c

the 1976 interview of yeung 7en). Importa

’ : i !
these age groups. I g / l /-
/ . . 3

/ N . \
Thlrd the content aId format of the annual NLS questlonnalres should ) /Q

. /
work W1th1n the larger context of the role/tran51t10ns from youth to adulthood

/
/

. /
Keeping 1n mind that thes% transitions are subJect to per10d ‘or historical

marriages/divorces by which cohort histories could be constructed. Within

single-year birth cohorts, it would be desjrable/ to compare the Eequencin ' \

! ' . .
the black vs. white, the rural‘vs. metropolitar, the middle-class vs. the

deta11ed chronologles oflevents ?easured in [small units of time--per aps

se in the job history section of
t content.domains of th; life

\

cycle transition into adqltnédd include (ampng others) job histories, employ- .

. . o . .
~ment histories, enrollment histories, migra ion and living arrangements,

consumption patterns (e.g., when do persons ssume resp0n51b111tn for buylng
. i

{
l

own clothes, paying rent buylno gas), 1nter;¥rsona1 and sexual {ntlmacy, and

_ pregnancy -and ch11dbear1ng hlstorles. Ideally one would like rnformatlon

/. ' b
on.eacﬁ evert wiil eachkof these domains, inc udlng timing and duration _
of the statuses = . in yea&s. Experience with r%trospective techn1que= of

l

/' \ “_/- »_'.

l
reporclng sug%7sts that $u&h life history schedulgf could be cOl]ected in a

, /
\ - ‘ !
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: \ ) )
singly panel for a longer period/of refere¢nce than one year, if necessary.

In.princip}e,-one wishes to account for how youth spend their time over the

of roles they enact.

v

What would the analyst do with such abundant data? That's a tough

question, for the record of sociological 'studies of rich life history data

is mot impressive. Techniques for surmarizing complicated chronologies are

lstlll in embryo (although I suspect some phx51c1st might lend a hand in this

matter of establlshlng trace lines for careers and 11fe tran51t10ns in
general) But I remain conv1nced that we must give substantla] attentlon to

spe01fy1ng the,content and form of ‘the early adult 11fe cycle if we are to

understand the contlngent circumstances under which 1nd1v1duals (and later

spouses) alter their educational and labor force partielpatlon. Indeed,

lacking a concrete (operational) definition of life cycle, it is virtually .

. - . \
e S

'impossible to make much sense out of intercohort shifts in schooling and work

\

i
i
i

patterns.

My fourth recommendation is suggested by, my emphasis of broadly conceived

11fe cycle processes associated with becomlng an adult, but it also 1s at
tHe heart of the specific transition from school to work. For most persons

in the ages 14 to 21 in the late seventies, schooling and some form of educa-

tion .is the major business of life. Educat10na1 1nst1tut10ns set the tempo

(as any parent of teenagers!). 'At present, the NLS questlonnalres tell us

very little about. educational experiences, a bit more-about schooling, and

considerable about enrollment and currlculum 1n regular schools. Con51der

\

. .
the proposition that high unemployment of teenagers is an 1nev1tab1e feature
- \

- \ N
: of advanced industrial economles—-that demand for young 'drop outs" 1s_

\‘\

inelastlc}_ Assume that school enrollment and unemployment rates are p051t1ve1y

263.
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re1ated over some lagged 1nterva1, but at the 1nd1V1dua1 level the search fo1
emnloyment often occors because the schools are unattract e places to ﬂgend
time and, after grade 12? expensive. Thus, one approach to the ”problem" of
uneiiployed or marginafly'bmployed youth is through questions that ascertain \‘\‘
what keeps kids in school and out of the labor force.v The suggestion that
one fruitful line of 1abor force stud1es among youth m1ght be stud1es of
.school retention probably falls outside the 1nterests of many in thls audlence.
-Bu I submit that we shall not further our understandlng of the 1nterface : o
between“echooling and work unless‘we push our base of infornation about school
exper1ences well beyond the short limits of. the ‘old NLS questlons. _Without ' ¥
nttemptlng to draft new questlons, let me phrase some 1ssues.

1. What curr1cu1a instructional styles, scheduling and student

compositional features of classrooms are objectively and

subjectively linked to p051t1ve orientations toward and Tetention
in regular schools7

2. What types of peer or1entatlons facilitate or impede Vocatlonal
or academic values within the school? How do peer networks outside
the school influence scholastic or1entatlons?

3. Aside from conventional classroom settlngs, what are the possi-
bilities for education through activities and c1ubs7 Leadership
roles? Counter-cultural roles?’ -

4. What .effects do racial and generatlonal conflicts within the schools
have on the capacity of schools to retain the1r enrollees?

5. What problems or issues within the household and family environments
of high-school aged ch11dren prompt withdrawal (e:g., sudden
financial shifts, teenage pregnancy)? :

'6. What events lead to irregular, discontinuous patterns of enrollment,
~as distinct from those which encourage permanent withdrawal?

7. What types of teenage employment experiences and jobs lure :
students out of schools? What are the job histories (career tra- -
jectories) of such persons? . Conversely, what types of jobs and
employment histories-of teenagers are 11ke1y to encourage re-
enrollment?

These issues are framed within the settings of regular school Similar

ones- could be phrased for vocat10na1/techn1ca1 schools as well as other in-

stitutions of non-regular education. The idea is to see the var1ety:of

S 264
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o

educational settings as alternatives to labor force participation and not

-just as means for-enrlching and certifying the quality of the labor supply.

y

Beyond both regular and non—regular schools, teenage education takes

place in the streets and for those with jobs, on the JOb With regard to thev

at least in ways which perm1t one to dlsaggregate tenure. (V1z., t1me W1th a

-

g1ven employer) from JOb— or 0ccupat10n-spec1f1c knowledge. Can workers

art1culate ‘the ways that.they have learned from” fellow employees? Are there

manlfcst efforts to control knowledge by more senior personnel7 How much is ~

there to learn in the first place? What effects do .such real-world" exper1encesv

.. -

' (such as on jobs and in schools) have on knowledge of the worldVOf work?

[An aside--it is too bad that ""'knowledge of the world of work™ was assessed
only once for each young cohort--1966 and 1968 for boys and girls, respect1ve1y.

One would like to see this education in a”developmental perspective. While the

.items doubtless are loaded on general intelligence;'their nearly exc1u$ive
use as measures.of '"late IQ" underplay the potent1al in relation to asp1rat10ns'

~and concrete. decisions about cont1nuat10n of schoollng and early JOb histories. ]

A fifth suggestion is that m111tary service also be treated as an alter—e
natlve to labor force participation by some youth Particularly in tlmes such'
as the present when the service is ”voluntarlly" chosen it seems important to
query persons as to (a) whether or not they considered the m111tary as an
option instead of g01ng back: to school this term or of looking for a JOb,

(b) why they ”volunteered " if they did and what they hope to get out. of 1t

(c) what“determines how long they stay in; (d) what happens to the1r ‘civilian

\

. changes, how is social maturity (Vcompetence”) advanced in relation .to those

'skills_and aspirations/plans during therpériod;,(e)”asidemfrommjobrrelated ‘,Mﬁ_u"vnﬁ



in other SOCldl settings? Militarr seryice is in 2 se,5e 1ike the schools--

a: place to bide one's time, a plareto be educated, an experience whlch alters
the pace avd sequence of other eventr in the life-st age tran51tion to aaulthood
But to study these. matters, it -is essential to study birth Cohu“ts and monitor

their membe.s as tney distrthuze heir time across the 1B,rea51ng1y varied

roles and institutions associated with full adult life

l[I,WOuld generalize my last remark to include«marriage-and parenting as

options, too. It wOUld be useful to know, at least on a semi- annual schedule,

which life options_are considered by youth. The NLS tends to limit its view

ERIC

Aruitoxt provided by Eic:

to schools vs. jobs. I recommend that in addition to asking about educational

and job plans for next year that each nanel be asked about'plans.in other
domains;;then follow—up on why they did not get married, have a child, go
1nto the military. 1 _ |

Let me close my remarks with suggestions for refinement of concepts and
measurements dealing with jobs. Here my ideas do4not rest on anyexpanded -
and elahorated "mission" for the new NLS as a longitudinal cohort study.

First I should think that all occupations should be coded’ as close to

homogeneous jobs as our technology permits. This means at least a DOT coding

‘as well as three digit detailed occupation codes as used by the U S Census

(I include industry and class of worker 1nformation as well) Such .detail is
the basic stuff of either "human capital” approaches'or'"market" approaches’
to occupational careers. M | | | H
Second, I would suggest that measures of JOb and occupational character-
istics not accessed via the DOT be ascertained '"Job authority” is one
1mportantmcharacterist1c (see-appended-items-which- were part-of-our- OCG

\

Wisconsin survey and used subsequently by Sewell and colleagues in their follow-

up of a Wisconsin high school cohort; see also Wolf and Fligstein, 1977, for -

applications to male/female occupational differences; see also Kluegel, 1975).

266
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bIt may not be practical to estimate such spec1f1c Job and occupationa}//har--
acteristics directly from rather small Surveys such as the NLS just as.
market" anaiysis of inter-job telationships may not be-terribly feasibleh

g 51nce jobs and not people are the cvritical units. Nevertheless.a varicty

of JOb characteristlts would be desirabTe so that shifts .in JObS can be seen
along dimensions other than 1ncome or "status" and so that actual changes in
JObS are more clearly discernible. This recommendation entails the furthe1

one that the NLS moré& consistently and clearly distinguish (particularly

for the respondents') JOb (task) changes “from occupational changes from employer
changes from industry changes. I maintain that the conventional questions used
by the Census are:good places to start, but the detailed occupational and

industry codes are only crude ways to store the details of_job incumbeney

which seem necessary in order to test some of our theories or to model careéers

(either for people or for jobs as units).

Third, I would pay more attention to the job search for all persons. ‘
f

Aside from what earnings levels people look for, what job characteristics

:are important for whom, at what stage of life, in. relation ‘to other alternatives

(such as housework, school, military, parenting)7' For example, much has been

wrirten about the "selective" or '"censoring" of women into the labor force but

aside from conventionally economic issues (market wage Vs, the opportunities of

the "home economy') the matter is not imaginatively pursued. -What about v
spouses' jobs 1in relation to each other, 1n relation to their respecfive and
joint experiences of 1ntergenerationai mobility, in rehtion to JOb trade offs

across a set of JOb characteristics over the short and long-run

All of these quite general suggestions about ]Obs are even more critica1

'iin addressing the early employment histories,of youth. When does work begin--
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what' is the "real" first jdb, or are their coﬁceptually several '"first!

'joBs?; In either case, the matter ‘is intractable until we have some greater

. purchase on the concept of job itself.

.. Finally, I would make a pitch for a series of measurement studies in

conjunction with the new NLS. The Census has-its own program for eVaiuating

the vaiidity:and reliability of its items. In view'df the probable change

in the agency which carries out the new NLS studies, it would be weillto

A-reéssesscthe‘qnality of what is collected. This is particularly true for

income, occupation, and education (in that order) as basic items in these

NLS studies. = | L R -

Vand
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derlng of Events in the Transitzon from " Schoolboy to Adult Status, Clv:lian Noninstitutlonal
opulatzan, by Bzrth Cohort, March 1973 {in percentages)

~ Birth cohorts

v‘rderlng o ' 1907- 1912- 1917- 1922- 1927~ 1932~ 1937~ 1942-.1947- Total men ﬁgeé
7of events,,’_ .- 1911 1916 1921 1926 1931 1936 1941 1946 1951 21 to 65

plcal order of

‘educatlon, first. - : o oo _ T s o ) S .
‘3ob, marriage 56.5 56.8 57.5 54.2 53.2 533 55.2 54.3 49.8 . 54.0.
{InverSLOn of ¢
A education and ) : ) _ o - ,
_first job -~ 10.6 11.6 11.9 -13.5 15.0 15.5 14.4 12.5 9.1 12.4
‘Unelassifiable © 25.5 21.8 17.6 16.5 16.5 16.1 15.4 18.6 34.5 ~ . 2.3

" SOURCE: Hogan, 1976: Table 3-1,
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'gﬂqdégtﬁaﬁé‘f}om Project 696, Sewell and Hauser "Wisconsin School Study" ~+ ~ ____ -

b
B

'.37@, I sha11 read several statements about a person s activities on the: job.
. ;As I read each statement, please telT"He by saying "Yes" or "No" whether
Podts applles to you in your work as (SEE. QUESTION 28). First: . T have

Py K .
| gauthorlty to hire or f1re others. _ S P
oo /Yes/ , /No

) : e
- 38..0 Ican influence'orfs!t the rate of pay rece1ved by others. /Yes/. - /No ._;k._wf

\.

_ 39! “Someone else ‘influences ‘or sets my rate or amount of pay /Yes/'ﬁ _/No

)

40; I éupervise the work of“others. ‘That is, what they produce or. how much'

. /Yes/ o ' /No/

- \ T (T0 Q 41) L . j_ R S

40a. 1 dec1de ‘both what others do and how they do it.

ﬁr""

e TR(TE Q 42, NEXT PAGE)

// /Ye:/ /No/ -
//( 0 Q 41) ' '
- ' ‘,‘ 40b.//1 decide what others do, but they dec1de how to do it.
ERE / © . [Yes] /No/ ' o
41. . Someone elee\SQperV1ses my work That';ﬁ; what I produce'or how much. G?
| \LYes/ - ) [NoT. S
v

iy - 4la; Someone else dec1de9 what I do and how I do 1t.,.' S h’ "'2_*' S
‘ /Yes/ . /No/ T - f'v'fﬂff’{
(PO Q 42, NEXT PG) ' \ B TP VA

'41b. Someone else dec1deq what 1 do, but~I dec1de how to do 1t '

' ZIEET e :A/NST 5:“_4.;_7w,;Qim_
41c. My superv1qor exerc:qes little or- no control over my work E
| - [Yes/ : /No/ No/ :
61 ) o ~ ) -
: - e -
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| 'Ihere are, of OOurse, soc1al psychologlsts -= many J.n my own department --_i_v :
who muld say that the NIS doesn t :anlude __y_ soc1al psychologlcal varlables i

' /
'Ihls 1s much a reflectlo'x on the fleld as 1t is on the contents of the

\studles / EEO : Y : S ;_, o
\ -

Yet we w1]_l all probably agree that excﬁapt‘ for the adapted Rotter scale L

'\

€L

. ax\md the questa.ccns about sex roles, there is not a lot in the ‘studies that goes

- to soc:.al psychologlcal explanatory concepts or varlables. 'Ihere am}qtmstlms

about objectlve aspects of work;and llfe whllch the soc1a1 psychologlst can take v P

. .‘ as’ J.ndJ.ces ‘in PYOXY. for soc1al psychologlcal varlables.vi so 'we use socml class
. or ]Ob class as an index representing certaJ.n soc1a1 and psychologlcal condltlons
o in the ;md1v1dual's life. But we always recognlze | that these stand as dlstant

L \ _
‘ prox: es\and we long to measure ‘directly those soc:.al—psychologlcal aspect:s of\

life Wthh we thn.nk, affect peoples llves, attltuées, “and behav17)r.‘ So, for

class only rather palely and poorly s1gnals. l\\. - ? ' ) ' , | .

1

' example, mstead of soc1al class - [or along w1th !1t] we would lJ_ke to measure
' 'the quallty of J.nterperscnal mteractlon in the famlly and the extent of ver—

e ballzatlon in a study of chlldreﬂs development or adolescent ch01ces. We make

\

__do w1th class, but have: ldeas about the crlt.lcal mtervenmg factors th.ch

Stlll there are rlches in the NIS ‘as it stands and soclal psychology 1s )

\ \

V ., not, after all, 1ts pr:.me focus w1ll restrlct suggestlons for new quest.lons
L T -mas? tlghtly as possmle and lock ma_mly t~ the soc1a1 psychologlcal promlse the '

- ex1stmg data hold. R L ‘:‘\




Analysis Areas and Strategies

- The stwiles are particularly attr active because they are 10ngltudj_r)a1 and
ncw w1.th the addition of the new youth (oohort they offer unlque Opportu/nlty

to segregate historical from developﬂ‘entdl change. - . . o

. l
The content areas which focus mterPst for social pSYChC’lOgY seem to e
to be primarily: | |

a. the meaning of work and its detemminants, including.
broad changes in the culture over time '

b the relationship between work and other 11fe areas,
part:s.cula.r]_y family llfe v

cshli ting norms about sex roles and yn'en 1s participation
: in tiie productive system

The fu:st two areas are comb:med in the fo_ngwmg remarks. -

The Work Life , _
\ social psychologists are mterested in the nature and degree of people's
attacmnent to work, the mean:mg work has for people, the extent to Wh.lCh people
are alienated from their worlfc In these areas the surveys currently jnclude '
relatlvely rich Jnfonnat_l;" which offers. analytic prmuse Iﬁ all of them
I can offer a few 'Suggestions for. additional questions which I think would en-
large the payoff "'siignificé’im—..ly at relatively small cost in questionnaire space-
For the non-economist this is probably the richest ared of the question~
naire as it currently S*' de. The number, ngina;iveﬁe§? 4 and écriiistication
of the que.é,ticms is extracrdinary- We get the degreé of job satisfacgim and
the qualltles respondents consciously like and dislike in their jobs. Beyond

conséious attrlbutlon we have neaSL‘b.eS of mhny other jOb aspects which might

s cause batlsfactlon or dlssatlsfactl(')n and mstablll*-y in work: Wages work

{
demands and stress, the mrk orgaanathfl s character [whether ;Jureaucratlc or

entrepfeneutlal] » distance traveled to.work,. _overtine denands, etc. - We- have
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'JObS :md to take a job. in amther part of the countxy
woruld u.w:‘i if she/he had 1o econcmlc-survwal 1need to do so.

Larlv mr;orts from the studles

o ' |
J.nformat:l-Cln about hiw much ecancmlc incentive it would £ake: to

Vo ’
/ -get R to change

A

whether R

R ‘
SRy
| \

|
mha are

\
rn—;e stz:attegle;7 whl(.h e;w;gest thenselves for. analys;Ls of ithese ‘4

umexous and more ‘o" less obkgous Many of them have inc m used in

Llfe stage analysis and «.mnal\\varlatlons

And the longltud_u;lal

An attacl'mEnt to work are two of the most excrtmg.

flcatlc'ns of worl’ /GO'lu.ent are,

. ntanglmg their effet:ts _ Intrmsj_(,\gratl—

1

character of the stuijes allr*
\

W, more crucial at professmnal and\ ‘

I i

oc—~

managerlal levels of tiwe occupation structure. But w1thm occupatlons or!
\

cupatlonal clus- 23S, can we dencnstrate generatlonal dl*:ferences in the atta,h—
D the woung, Who have grown up in a time when traditional work

ment to mG-
values have heen radicall y challenged, demand more mtrlns:c gratrflcatlom frcm
| .

\

work [as, for_exampie they seem to do in school, - claiming /that they cannot learn |

what is z-"\'é)t intevesting > them or has no relevance]? Or{: do they, on the
ther hand, Gevalue the work life 1t elf and ask only that work provide the

roney and free tine [i.e., the e:ctrn.ns1c rewards] Wthh make possible satis-

faction Cff othey seif defmed needs outside the productlve system?

the young demand’ lntrmsn.c reward fram work and care le'=s akout hours or high
Pay, the young middle~aged [absorbed with family respons:.bllltles, demandS:
and pleaSUI’GS] want high pay and x.easOnable hours more than J_ntrlns10 grati-

| £ catlon, land the middle-aged want lntrlnslc reward and reasonable hours to

allow greater self-development and broadenmg of 11fe—satlsfact1m'> Do people.

Is 1t: oos...lble that attachnent ta work changes over the life cycle so that

|

L
« Vv b
RIC
i ’ 1

l
other words change the role they assign work in bElf"defJ_nltlon and life-
s trsfactlom as they move -throuwgh various life stages” Do we came to apprec1ate

;

e mﬂ_tlpllClty of life as we get older [cf. the midlife crisis and m1d11fe

- |
I ,, f
4 |

!
i . .
| ‘ b : -
' ’ - b Lo ," i
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4
change researd}] or do we grow incre'asi.ﬁély.nmomanic <~ deciding that life
' is work cr fame or money or whate\}er 1nd1v1dual value wa fix on?

Ciearly iﬁdiviaual,fs vary in this: some broaden and scme narrow their
goals and gratifications as they grow older. We can profitably lock at pat-
terns of change in attachment to work over life stages [always controlling for
jcb class] and see if it's possible to predict'.s'-:‘uch' outcames as psychological
stress, physical morbidity, and 1:‘_.fe satisfa.ctiqan.

Wamen work fo;: reasons differeﬁt fram those which camand men. It seems
to me-that we have a longAway yet to ge in Lmdexstand.ing the way women attach -
to work. We do know that, ‘aside from anythi-r;gA else, when many other incentives

 are factored out, money alone is a more campelling force attachzng men to '
work [Rodgers]. Wcmen, still for the most part working in segregated settJ.ngS
and in less powerful and less interesting work, may find the mastery mvo],ved .
in managing two crucial. splleres a source of satisfaction and self-'-definiticn. »'
And tﬁey probably do del'i\}e more satisfaction from the intexpersonal aspects

of work. They say they do and it may not be only because they are stuclc dolng
Lm_LnberestJ_ng work. | . ‘ |

Here, then, I come tc an area which I think should be added to the studies:
we need to know somethirs about the intexpersonal setting of work. To what
oxctent does “the work aciv and support interpersonal exchange? Surely this
is a buffer against alienation [cf. Blanner] and a source of jcb commﬁm.nt
for some people. We may get scme informatien about it for those to whom it
is highly salient [what do you like best c.bout ] bu;t it may also predict
job\'instability in many people for wham it is not a conscieu.f-‘“y salient aspect

of work.

bo
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'me bhanmg of work

Wcmen leave work Or stay out of the 1abor force fop. yeasons whlch are -
urnque to their sex, and the gyydies 35 they stand take gocount Of this fact,
child~care and sex-role idec)ogy are @mONd the specifiq aveas of qUBStlonmg
- which ;:eflect it. Women tragjiicnally work only on the condltlm that work_
faml]_y ~ntegrat10n is posslble thelr work oommitment is contingent on lts
fltt;_ng w,,.th family goals. ' '

_ This concern with the fit between work and fam‘-ly life may be spreading
to lnclude men, and particularly men at certain 11fe Stages In a recent

, ana_].YSis' Staines and Pleck haye shown that OVEI'tJne and dj_fflCUlt_,mting

relate to job dissatisfaction in both females and maleg guring the Years of
aCthe paxent:l.ng li.e., when there are preschool chilgren in the herel . :

Tnis aspect Of the meaning of work — the way in which work enters the
definition of self and the coneept Of life — Seems to me one which could be
of special importance in the geperations now cam.ng into- adulthood I would
© urge inclusion of.same itemg to allow us to assess: '

- the I'Elatlve CEntrallty ‘of work in mdlvldu,a.lS' self
definitions [eqmpared. t0 family roles ang other roles]

b. the extent to (4 occupatmn is OOncs an
individual or which activity: If work i\sred an?urlly
an instriment fop realizing family goalg [as it has

traditionally heen for Wamen but must gy, pe for many

men whose ]Obs allow no Self e-XPrESSlQr] 1_‘ t ngt ms-
sible that the work 1ife may oOme to by viewed a5 2
family enterprise in which memoers arve gycijtutable for
[or supplementary to] © each other as earpeys jn the labor
market. Such tnings as work hours, flexitime, Part time,
camnutlngtmEn, camatobelmportantto thmales_
and females, gng oouPl may do more cogrg; nated planning
of work COMmiipments as warens' roles change d]_sCflmln"'
ation det:’rc-:a._suS and work values. Change .

We have a new traditionay family in which both adults are wage eamers,

___Some analyses show that the yife's .Work is in many cageg 5 sumtltu’ce for the

»



| 6
husband's moonlighting -- that is, as wamen have entered the work férce, men
have given up second fjobs. This, then, is a case of coordinated work plaining
in families, and Other cases may also develop [the two profession couple who
wil;mot move for é good job for iny one merber of'the couple].
A_,_ _u-, ’-Jthl'l

_ Here is an area in which the study mcludes q001a1 psychological measiues:
the IE and the question asking whether R_would work without economic necess;.ty
pr_essing-. The things 1listed as good aspects of work can also potentially be
;Sedi_ those who list no positive qualities and/or ro intrinsic job qualities
peing more alienated J~_hanv thoée who list all or mostly intrinsic rewards. |

I have suggeste. adding some measure of the interpersonal structure of

. work on the basis of ev1dence that those jobs which disallow mtezpersonal

exchange w1ll alienate workers and lead to mstablllty in job oc oy

1

The analytlc strategies here include relating allenatlon in work to the

IE [bOth personal efficacy and fate control aspects] for sul ps in the

population, mcludmg job ClaSSlflCatlons. ch does alienation in work affect
one's sense of fate controp Does it hav\ areater force in same o oups than

in others? One suspects, for exarrple that those who are Subject o o mematic

. discrimination will, as the Gurins have demonstrated, recognize extemal [social

¢ sruchi ral] forces as determinants of their 51tuat1cn li.e., they will exter-
.crsims blame Fr their situation] but will not necessarily be emasculated by
thig recc-gTu.thn in the perSOl'lal realm. Group oonscmusness mtervenes to
protect the mdlv}“qfu f£ram demoralization, Where there is no poss 1b111ty of
such huffering, wism -he individual buys the myth of“individual control,
alienation ab wor}e; may have 'rrore profound effects on the individual's sense of

oontrol and. morale, - . o

279



‘ 7
A guestion or two micht be added directiy on the issue of wo:ck #liena-
- e.g., Does R thm} hi/she is especial'ly‘ good at his work? Is he/she
G .—placeable?‘ Is his/her work important?

,_nlevement and Career Lines. .

What pa‘.tern of work hlStOIY optimizes acluevement" Demographe.rs ‘have
shown that for males, early deviations from the conventicnal pattern of work
p:;epara._lon-work produce irretrievable losses in achievement. The young male

who drops out of school for marriage or other purposes will not recover the

‘same level of achievement in career as his more conventional peers. ‘The

questlon vhich has not been explored is wmther the same generallsatlon ‘.
applles to women? Or does the fact that J.nterruptlon in work is normatlve

for woren dJ.lute its impact? Does the tJmJ.ng of the dev1at10n fram the career

' line affect the extent of the handicap? There is a myth at least that women

who oomplete tra.mmg and establish an early career before having chlldren
will be able to reenter the work force with less loss in overall achievement
than those who deviate earlier.

The youth cohorts in NLS provide a rare opportunity to map career de~

velopment and to analyse relationships arhong occupational aspirations,

expectations, and actual vocational attainment. One can use the data to es-

tablish the relaticmships and the extent to which aspiration and expectaticii

contribute to the variance in job atvaimment [compared to background factors
like secial class and paternal education] and also to understand vhat forces
operate in deviant cases \_«rhe.re aspiratioﬂ is not predictive .. 'The data also
permit analysis of intergeneratim&l nobility since reepondezxts 1iet fether's‘

education/occupation when they are livﬁ_ng at hare. The parents' contribution

and social support for R's education is interesting as a possible determinant

: of R's occupational attainment, but it can also be thought of as an index of

4

,
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Cof lookmg at the effects of crltlcal role Sh.'l.ftS and llfe experlenoc,s on

8
the parent—chlld J:eldtlonshlp as well —_— the extent to Wh.'l.Ch parents cCoMmMu-— . ...

nlcate(d) with their offspring and actively participate @) in planm.ng thelr

- future during the crucial formative ‘years. Such an index may be a powerful

predlctor [at least for males] of the young R's 1dent1f1cau.on w1th the
goals of the parents and thus of his social class aspirations. Youth who

do not share a close interactive relationship with parents may be less ln_kely

to achieve high occupations. But it may also be that close identific_aition

with the ,father will lead the hoy to stable class aspirations (I want a life
like my father's] rather than to upward mobility. The situation for the young
female is different: since the mothers of these young women W:l.ll have lived |
thelr adult lives in the latradltlonal status system in th.ch a woman's status
was defined by her husband's attainment rather than her own occupation, the

shiaghter can identify closely with the mother yet aspire to a class position

" and work life quite different from the mother's — without that aspiration

LA dmo &s an n_mpllcn.t rejection of.the mother.
he e+ishsnce of opportunltlos for part time work can be ‘rucml to ‘wamen
in weontaining a career line. 2n ana]ys1s of professmnal and eml—professmnal
L ,avagerlal WCHED workmg part time {compared to those in full time work]
at Lhe actJ_ve parent.ing stage would yield mfomatlon about where [;n what
occupations] part time jobs exist and what qualificaticos increase the chances -'

of a woman finding or creating part time work opportunities.

" sex Role Irsues

The studies provide unique opportunities in this area of profound social

. change. "We expect, on the basis of previous findirgs, generational and sex

dlfferences in concepts of women"~ role. 'Ihe NLS data offer the poss:bllrty .

: these,, concepts. So for example it has been suggested that the birth of a first

. 287



— -child-alters—the task distribution in ‘ooupléé“é"ﬁé’ Teads to a conservative |
shift toward complementary roles for husband and wife. This can potentially
be tested in the fomg .cohorts over the next 5-10 years, and“i;\_o see whether
certa_m preconditions [é-g -, strong egalitefian ideology in T:the.'couple]

. insulafe a couple againSvt this effect.

Moving into-the work force represents another critical changé point
sinee' it -may present young women [and minorities] I’With “'their'first concrete
experieﬁces of discrimination, The studies allow detection of the effect.
of wofk—force entry on the experience and report of discrimination and sex
-role concepticns. The question here is whether experiences with discrjmi'na—'
tion radicalize sex role concepts. v

While we know that sex role attitudes have become more llb°ral in +he
populatlon, that yomger r:eoPle and women are more liberal than the older

and men, there are still lmportanf guestions to be asked about the dlsterU"
tion of attitudes and where the nwst strlklng changes are occurring.

One cset of data [from polltJ_Cdl elltes] suggests that among ellte men, '
the higher the power position they occupy, the more cr,mervatlve they are
"inr sex role oonceptions. Is this a . Araiizatim that holds for occupational
power? Do men in hlgher managerlal and profe551onal p051t10ns -— the qate
keepers to job opportunity who can mamt,un or aiter the sex-segregation
which, so clearly markS the occupational structure —- hold more COnservatlve
sex role conceptions than their less powerful male peers? Have they been
ore resistan .+ to the changes iy sex role norms occurring in the culture at
large?

metorn_ng chang-‘as in sex ro]e oonccpt:ons ard pm-bems of fanuly organiza-

tion ov.r the next ten years ig in itself-a f*rltlcal function the Studles

will serve. Analysis Of intergenerational trancidss.c.. of these concepticns

w
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10 _
is also possible, | We know that older waren who live traditicnal lives vali:e'
changes in Opportunities for wamen because they see the changes affecting the
chéices évailable to their daﬁghters [Jayraﬁqe and Staines]. The interaction o
of mothers and d;ughtérs is likely to change in amés related to work and
achievement. Traditionally fatherﬁs have been crucial as wp_rk nbdels for
male children, and women have sérved as models.for. daughie;:s in family roles.

_ _ With the- growing expectatibn that women too will spena most- of -their adult .-
lives in the w~j; force, there may be scme dislocation in the value trans-

mivsion iine between mothers and daughters. This may be another area in

which supplemental questions should be used.
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