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To identify the major reasons why high school A o,
vocational agriculture teachers in Ohio left their teaching positions
between 1970 and 1975, 134 former teachers and 118 current teachers” ~
vere surveyed. Former teachers were asked to rank forty-five factors -
on the extent of influence each factor had on their decision to leave

 teaching. The five factors vhich were ranked as the most influential
vere -long range occupational goals were other than teaching. '
vocational agriculture; there were students in class who should not
have been in vocational agriculture; inadequate advancement
opportunities; long hours; and inadequate salary. An analysis of the
relationship between demographic factors and influential factors
revealed four findings, two of which are the following: as time spent

“in supervision of students' occupational experience prograams
increased, former teachers generally reported student learning ,
difficulties and discipline problems as being less influential in

. their decision to leave; and the higher the reported salary during
the last year of teaching the less influential inadequate salary
generally becape. In comparing former and current teachers, it was
found that the “former teachers tended to report lover salaries than

. the current teachers vith whom they vere matched. (EV)
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A netional study conducted at Theé Ohio State Univeraity in 1965.
o revealed a shortage of vocational ‘agriculture teachers in\ the United
&~ Gtates (Woodin 1967). Every year since that first nationel supply and
o ~ demand study was conducted, a shortage of vocaé&onal agriculture
teachers has been reported (Craig 1976). 1In fact, as of August 1, 1975,
there vere teachers needed but not aveilable nationally and the
nunber of teachers on emergency certificates totaled 607 (Craig 1976):
. 3. P
The state of Ohio has also been faced with ;‘shortage of voca-
‘tional agriculture teachers for a number of years. A major factor
contributing $o the shortage of teachers appeLrs to be the number of.
.teachers leaving the profession. In fact, 263 teachers left the
teaching of vocational agriculture in Ohio from 1970 to 1975 for
reasons other than retirement or death.: . |
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The trend of teachers leaving Yhe profession has generated much concern
especially within the profession and it would appear that research might

make possible a greater impact upon resolution of the trend

a I

R oy PURPOSE T

The primany aim of this research was to identify the maJor reasons .
~Jﬁiven by fornmer high school teachers of. vocational agriculture in Ohio for
3aving teaghing from the school years between 1970 and 1975.. ' .

e e . -

L RESEARCH uuesnoms o

’

Answers were sought to the following questions :“_ ' ‘ ~ ‘ﬁ"
— \ .
) T1. According to teachers who left the profession how did certain factors ‘
\' influence their decisions to leave? , « ' '
~ . _ a. Long range occupational goals . ' . ,{ > B o
» L

b Quantity and quality of vocational agriculture and FFA background §\§ .

" ot Spouse s attitude toward the profession s ) k(/ '
- ' d. Quantity_and quality of technical agriculture.ﬁork e;;\}i nce

e

e. Ppneparation

) BN professional | o : ,\’
" 2. technical ' - ) Jfl
f. Salary’level . '
g. Teaching effectifeness : . R
- “h‘ Extra—curricular activities R ~ ) I’J (
) . Worki Jurs I - Coae | |
a J- Advancement opportunities- ! '_ i | ‘-’ b" )
' ‘. - S
.

) .o 2{,How dia intenper nal relations “‘with certain groups enter into the -
decision’ to leave? ' . . . . -

L ' . .
R ) ! . . . ,

- 4+ a. - Students . . . ) , : .
v / V_' . ! .‘.j '.\ ) . . " X l . N
) b. Peers : LY - v : .
. 1. ther teachers in .the school | ) S |
2. other vocational agriculture teachers - ) K ‘
w a
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.e..Years.of teaching experience ;

~ + The following steps were followed in this study

¢. Supervisors -

3d: Adﬁi;ietratore .

e. Teacher educatore -

L]
\ - [}

.When cqnsidering selected professional ﬂtctors, how did former teachere
compare with teachers continuing in the professioﬁ?

N . P A |

B Salary level o f L - ’
b Working conditions  (class lvad, class size, extre-curricular respon-
sibilities, adult education responsibllities, time commitmentss)

-

-

c.- Preparation i ) . : B ‘

l.'professional (undergraduate courses{ graduate courses and inservice
workl » . .

[ 1

; 2Q.technical (undergraduate courses, graduate courses, inservice work
and years of related work experience)

d. Number of years in vocational agriculture'and FFA in high gchool

. Marital status and nunber of ‘children /

&. Age . (

.. . oyt

» PRUCEDURE

-

A review: of related literature was conducted to identify factors that -

other research had reported as being influential in the decisiop of
former teachers to leave the profession. This.review was an aid in-
refining the research_guestions and gave maJor direction in, tﬁe deu;lop—
ent of. research instruyments. f

The research instruments for botn former and curgg;t teachers were , .
developed and refined\qith specific input by a panel of experts repye=

' senting members of eacl group, teacher educators and state supervisors.

- 3.

The instruments were both field tested and further refined as a result
of the tests.

One hundred and fifty former teachers were selected at random to
participate in the study. Based upon .the dates that former teachers had
entered teaching. a stratified random sample of 150 current teachers was

developed. _ , -
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.h.‘Long hours -~ :, - ' .

. 5. Inadequ¥fe salary

)

h All persons }‘1octod for the study vere mailed appropriate questionnaires
After several attcmpts to lgcate former teachers, 134 correct addresses ,
vere obtained and each individual was sent a questionnaire. One hundred
and one responded and 15 were followed up ‘by.a phone interview, bringing

* the number of respondents, to 116 or 86.6 percent of those who received
the questionnaire. One hundred eighteen of the 150 current teachers
responded and fifteen were followed up with phone in:erviews ralsing the
number of respondents to 133. or 88.7 percent. ,

|

:S .The data were then analyze with assistance of the Instruction and

h Computer Center The Ohio State University

Resear

S 'FINBING.S

Influential Factors ’ ~ T N
. .

" A five point scale rapging from (1) no influence to (5) very much

~

influence was used for 45 factors on the research questionnaire for formes

teachers. Those who responded to the 45 factors reported that certain facto:

were more influential in their decision to leave the profession. Table 1

on page 8 depicts the 15 highest, ranking factors by mean item score. Note

that the five factors which were ranked highest by mean score are: : ’

l. Long range oc¢cupational goal was something different than teac ing
vocational agriculture

3. Inadequate advancement opportunities ' | | }

hd ) 4

s

profession. .When considering an intensity score, based upon whether the
Jfaotor was selected as the first, second or third most influentialjin the
decision of former teachers to leave, ﬁﬁese five factors aga&n ranked ighes

‘three factors leading to the decision of former teachers to leave Fhe . .

. mean item score is as follows: ' N

. 4 T 18
1. Student Related Concerns (Mean Item Score = 2.19) e <

(Table 2 page 9. Y . g ‘
. SR R N N\
Catqgories of Influence =i' L o o }
! N \\ t -
The 45 factors were placed into seven basic categories for the p rpose

of determining if certain groups of factors .tend to be more influent
the decision of former teachers to leave the pr@?ession. . The rankin

-
4

\‘_ . . ‘... '\-\\ . .
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2, Time-Requirements of the Job (Mean Item Score = 2.16)
. ( _ ]
3.'5op Charecteriatics (Mean'Item Score = 2.16)

L. Personal Concerne (Mean Item Score = 2.03) P

- - (]

5. Administrative and Supervisory Concerns (Mean Item 'Score = 1.77)

6. Preparation for Teaching (Mean Ttem Score = 1. Th)

. P
‘ T“ Factors Outside the Professi (Mean Item Score - 1 60)
- . 3

Relationship of Demographic Factors to Influential Factors

: In an attempt to develop an understanding of the reported information
"on demographic factors and their relationship to the influential factors, a
series of correlation coefficients wvere computed. Four findings slgnificant
at the .05 level were "identified and are as follows

l. As time spent in supervision of students ogcupational experience programs
. increased, former teachers generally reported student learning difficul-
» ties and discipline problems as berng less influential in their decision

* to leaveI . ‘ . .

' ’

2. Generally, the mpre time a former teacher reported being involved in in-
class young farmer and/or adult instruction, in supervision of students'
occupational experience programs, and in FFA gctivities, the more frequent
.the individuals reported time factors at higher levels of influencé€ on
the decis&on to leave teaching. -

3. The higher the reported. salary during the last year of teaching the less
tnfluential the factor "Inadequate Salary generally became. .

-
-

L. The more years a former teacher'taught, generally the less i luential
) became "Job Characteristics" and "Student related Concerns" As a group.

o .
N - - ’ o
v R . . . !
L) - . : .
L

Interpersdnal ‘Relationg

« 4 .

o . A number of factors dealing with interpersonal relationS‘were included
on the questionnaire to former teachers and .did receive some attenmtion.
. Generally, those .areas, that provided the 'greatest opportunity for ‘contact
e - were more influenttal in the decision to leave the:profession. Interpersonal
relations mith sthidents. and—admlnistrators appeared to fall into such a
category with the student factaors being the,most influential.
7 .

‘ V
.
4 N

__ggarison of Former anq?Cur>ent Teachers LN -

. In order to-make &_comparison between former teachers and current
\ \. teachers on specified factors,gthe gﬂi\ps were matched on the dates of entry

into the profession. It was found t At.the two groups were remarkably alike

\)(‘.'.‘- . . ' Coa - . . -

| 7 s |
N T ' e ' . - &\ " _
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‘on such dbmographic_?nctors aa_mnrital'ntntun.‘aée. and number of children.
However, for the time former teachers taught, they tended to report lower
salaries at the same point in time tAan the continuing vocational agriculture

teachers with vhom they were matched.

Some, data were gatherEd on each group for which there were not ‘co para-
tive data. For example, it was found that teachera of vocational agriculture
wvho left teaching, tended t6 do so very ‘early in their career. Nearly 50

' percent left teaching before they had taught more than three years. It was

\

* also found that teachers,who left-the profession were very stable occupation=-
ally. Over 90 percent of the former teachers have held only one or two Joba
B . Blnce leaving the prafession. » . T

One of the very significantvfactors identified in the study was the '

relative closeness of current teachers' place of employment.to the home of
" their parents and their spouses' parents. Figure 1 on page 10 depicts the L
- comparative djstance from the pldce of employment, to the homes of current
teachers' parents.and the homes of 'the spouses' parents in 1974k. Note the
heavy concentration of teachers who lived close to both their homes and ~

their spouses' homes. \ _ C

| . RECOMMENDATIONS =~ . <

- ) A number of recommendations are made by the investigator as a result
of the infdrmation obtained by the study.

1. The long range occupational goal of teachers of vocational agriculture may .
often be something other than teaching. Additional information is needed -
. to be{ter understand the effects of this factor. Research on the long
range- goals of student3 entering the teacher education program, . students
i graduating ‘from that program, beginning teachers .entering teaching’ and/
" _ " teachers as they leave the profession, would_seem appropriate. -

w ggup of factors, student related concerns were reported by former

eache as most influential on their decision to leave the profession.
Are teachers unable to cope with‘discipline and control of students; are

J students becoming more difficult to control in school; or are students
, in programs where they really have little or no interest? Further research

is needed in this area. - . .

3. of great concern to former teachers were. the factors related to time com-
mitments. In light of teacher negotiation efforts and expectation levels-
of teachers in general, are the traditional expectations held by state
supervision, teacher education, and the leadership of ' the state and .
national teacher orgqgizations for vocational agriculture teachers
appropriate? It woullg seem that research should be conducted on time *
expectations and demands for teachers of vocational agriculture

/ b, rmer teachers indicated much concern abdut the naturelof the Jjob itself.
number of ‘comments were made to the effect that new and additional '
* responsibilities were periodically added but that nothing was ever taken

\ " away. The investigator recommends that research be conducted on the role .
expectations for vocational agriculture teachers » ?’ :
Q - . . ) ‘.' !
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« A significant finding in the study ralatad‘é the relative closeness that
current teachers live to parents' homes an e homes of thé spouses'
parents!. Do teachers who leave theé profession accept Jobs closer to
homeY: It would seem appropriate to invqutignt} this phenomenon further
.by looking at the employment history of ag teachers and their migration
patterns., ) i

6. Many taachora\&Pntinde'in the pfafa-lioq and make it their“life's work.
. Research on the factors that influence teachers to stay in the profession
.would seem a nrofitable area for attention.'J ' ‘ ‘ .

NATIONAL IMPLICATIONS.

- Generally ):ne factora identified in this study as being the host
influential -in’the decision of teachers to leave the teaching of vocational
agriculture in Ohio have been identTfied in nearly every research study
conducted on this question in diverse state settings. This would appear

to indicate that these factors are significant on.a national basis. Such

factors ad long range occupatfonal goals, advancement gpportunities. time

+ cormitments, stages at which teachers leave the professidon and program

expectations would appear appropriate for the proféasiqn to '‘give attention.
. , » .
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- . TABLE1 \ L
‘ ] ' . " .' oy,
o . HIGHEST FIFTEEN FACTORS DBY MEAN SCORE -
/ ) . . ) , - ‘ l ’
. — v . Y
Factor o '. . Mean Standard
. ' Bcore Deviation v
" 1. *"Long range occupational goal was something dif-
. ferent than teaching vocational asriculture /;\L
(Perlonal)
\ - |
k 2. "Had atudenta in class who should not have be¢n 7 ... -7 . P
in vocational agriculture (Student) //// i 2.96 '1.52 ‘ .
. ; y . .
"3. Inadequate advancement opportunities (&ob) 2.77 1.56. '
k. Long hours (Time) - © 2.50 1.43
] ' S. Inadequaft salary (Job) . ) : 2.3 1.23.
. . ‘6., Too mﬁny equired extra-curricular activities _ -
. (Time) ’ 2.2 1.34
. , ) t-\' § N .
7. Students lacked interest (3tudent] 2.b0  1.31 S
' 8. .Requirement for submitting atate reports | & .o f’ -7 K4
. (Agniinistrative) o . 2.32 1.2
. ~
9. Inadequa&gnadmiqistrative suppert and backing _
on deoZz s (Administrative) - 2.30 1.59
14. Dislik ytude'nt attitudes (Student) s 2.29 1.37
{1¥ 7oo many meetings to attend as & vocational 0
. agriculture’ teacher (Time) . 2.27. 1.33
12, Was unable to get students t0 learn askibsired )
- ~(Student) _ . _ , . 2.25 1.27
| | | ~ ' B
. }_ 137 Too Fany evening responsibilities (Time) , 2.20  1.39
14y Too much-preparation time required for classroom . - , v
teaching (Time) # . ‘ o - 2.1k 1.09
15. Inadequate facilities (Job) o 2.10  1.29 i

®Only factor with a mode-of 5.00

’
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. * TABLE 2 . \
P RANKING OF TOP FIVE FACTORE ACCORDING TO MEAN g

SCORE, FREQUENCY IN TOP THREE AND INTENSITY SCORE

Y

Mean . ) Frequency Inten- .
Score Rank; in Top 3 sity

1. Long range occupational goal was .

something different than teaching - 4
vocational agriculture . ‘- 3.19 l 1l A |
~ “ ‘ - ] \ . - ) . T
2. Had students in class vho shoul -
not have been in vocational ‘

y .agriculture ' .2.96 2 3 5
73. Igadequate advancement opportunities 2.7T 3 z 2 .
Y hqurs ' - . 2.5 L .9 ]

5. Inadequate salary .' 2.43 S 'k 3
5 ) - .
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The shortage of vocational agric ture teachers in the United States .

‘|- hag been a major .concern of the profession for & numberigf years.

Many have blamed fhe shortage on insufficient numbers of teachers
prepar g to enter the field. - A related,concern is’ the retention of
teachers now employed. The authors of thls study examine the reasons
yocational agriculture teachers: legve teaching.
In making teaching mor;/Zttractive afd in better preparing -
persoﬁhel for the situatlons they’ will face in schoois ‘

This summary is based on a dissertation conducted as part of
Doetor of. Philosophy program by James A. Knight under the direction
of Ralph E. Bender., Dr. Knight is currently an. Assistant- Professor
at The Ohio State Univér31ty. Dr. Bender is Chairman; Department

~ of Agricultural Education, The Ohio State UniVersity
appreciation is due David G. Craig, Associate Professor of - .
Vocational-Technical Education at The University of Tennessee and\ 5

" their critical review of this manuscript prior to its publication.

-Research has been an 1mportant function of the Department of 4
Agriciltural Education since it was established in 191T. -Research 1
conducted by the Department has generally been in the form of
graduate theses, staff studies and funded research. It is ‘the
purpose of this series to make useful knowledge from such research
available to practitieners in the profession. Individuals desiring ]
additional information on this toplc should examine the references

cited in the bibliography
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