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. been used with students working toward a bachelor's or master's degrees
. and with students seeking the designated subJects credential in Calif-

S . California State University,-Figsno

ABO‘UT THIS,,mDULAR CURRICULUM
/v/ T .
This module is one a series of 3% modul'ee intended for. uSe in the pro- ~
fegssional preparation of vocational egucators in the voeational education
service areas of agriculpural, business, home economics, and jfdustrial
education, The curriculum can be adapted to various styles, of instructiqn
snd to various entry~levels of students.

»

— F

It,ls recommended that an instructor planning to use these modules review
each category to determine if any modifitatioh is needed in the objectives
and suggested activities so ‘that they conform with local institutional
policies and/or voeftional education programs. It is also suggested that
resources and activities be idéntified for the’ specific entry-level of
the student to be serVEd _ . . .

- . Ed
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The activities listed are suggested The use of any other activity o
reading reference’which the instructor believes would help to accomplish
the objectives of that lesson is encouraged. The choice of the teacher

to use the entire module, either through group reports or individualized
.ass1gnment will be felated to individual student competency requirements
Since many nmodules strongly recommend, the use of local administrative
personrel and commufiity rsources, it is suggested that all site visita~,
tions and requests for assistance in the comminity be coordinated bY or
scleared through the instructor. The instructor may wish to dlstribute ‘
these thsks among the student group and across the community with the tlass
report system being used to disseminate the information gathered..

These mdfdules have beep fiéld‘tested-in various settings They have *

L]

a*

ornica. Some modules were tested through student indepéndent study,

. “others as part of total class assignment, and still others as an alter- ~

nate actzvzty Workshop participants exemined the materials in. ternsof
content, activities, and resources. The adaptability of this curriculum
is one of its strengths. .7

- F .

The materials could not have been completed without the)participation' and’
contribution of many, individuals. Chief among thesg persofis were the
module writers, workshop participants, field-test imstructor, and studentg.
~Lonference presentors and evaluators also contributed to this proﬂect
Proceedings of the workshop are avdilable upon'request.
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y — .. " <Module Objective ) "y

-Upon the satisfactqry completion of this module, the student preparing
to beccme a teach@w 0? vocational education subjeects will be gble to
anaiyza'ﬁnd summarize mejor elements of vocational guidance and counsel-
Ang. Tra”_ . cally “fae student prepa.ring to te a vocetionel educa.tion
teacher <. be-gble to:

{1} ¥xplain several theories of career development and vocat:l.onal
oice. .

P . . g

_{2) Iﬁentif‘y g'uida.nce and counseling atrategies to facilitate

A lemnz and behavior change on the part of vocationa.l stu~

'P )dents ’ ., . .

- "‘(3’)‘ Identif'f techniques and procedures involved in recruitment

nla.cement and *"ol..cw—up of vocatipnal education students.

, LR Module Overview

[

- L]

. In the booklet Orgenization and Oneration of a Localk Drog"'am of Vocational

,“duca’cion, published by U. '3, Departzent of Health, Education end Weliare,

’” 31933 & goal statenent or mzrpose of & vocational educa.tion progra.m is

glven:

'I’.}:e .fgndamental purpose for- conducting a prograit of vocational
education is to enable those vho enroll in it to enter and main-
tain *!:-hemselvea in useful, gainful employment. The results of
* 'the. progran are ultimately measured by the extent to which this
i3 aecomplighed, This goal, however, goes considerably ‘beyond -
i the acquisition of technical competence for the first job. It .
includes the mastery of those skills--technice.l, social, adaptive,
! ang copgeptual-svwhich will .enable the individual to proﬁt from
ﬁ-the-.?ob learning and to grow and meture as g worker. He must
alao bé prepared to meet sucessfully the demapds for change and
. rt‘aneval fhich future occupational development@ will require.

LT ™




 his task as that of edycation, and not as

\ib

By s;tisfying such needs for the individual, the manpower
resources of the nation are continually improved and s
healthy econcmy is mdde possible £&r the benefit of &ll..

ce that the vacatiogel education teacher perceive
raining pnly, This means =
full awaregess of his frole as a contributer to the total education of the
individual, not sole¥y as a specialist concerned with frairing in techni-~
cal skills. General-educationel development and attiinment of technical

It is of gredt import

¢ vocatiopal skillsare both essential compénents of occupational success.

Furthermore it is clear that systematic preparation for sound v0ca£ional
choice is 2 necessary foundstion on which to erect amy structure.,of
vocational educativn., Therefore, effective guidance and cou:nseling agsume
& place of major immortance in every program. . v

b .

The nurpose of tth module is to acquaint the student preparing to be a
teadher of vocational education suojects with informstion pertzining to

his role in guidence and comnselin The "‘following lessons have been .
r q ‘ ’

inciuded ip this modnle: .

. s . .
Theories of Career-Developggnt and Vocational Choicel

.

Lesson one:

Lesson Tyo: Strategies of Career Guidance ~ 'i

Lesson Thres: Student Placemént ’ ‘ .

Lesson Four: Student .\‘E'bilo-.-—Uia : .
Lesson Five: _Student’ﬁecruitmbnt i ; |
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"« Educaticn Systezf. Sadramentos June, 1972.°
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Reaourpe Materials for Cdmpletigg the Activities in thls Module’ .
.o~ o

Balfus, Rita K. Persone.l Bsycholog}:' for_ Life and Work. New York:
l-FcGraw—HiIl 1976, 17-26 S ,

L
- *

Benedetto, Greco. How to Get the Job That's R:Lght for You. Homewood, ° f
Illinoig: Dow Jones-Irwin, 1975. _ r /

L}

Brcwn,‘ﬁuane.. Students' Voca."ciona.l Chofces: A Review and Critigue. -
New York: Houghton Mifflin, 1970. .

.
#

California State Department of: Education, Vo';atic'mal’Ep.ucation Sec‘bionf
Model Program Statements Zor the 12 Fuactions cf the-California Vocational

.California State Depart:z'ent of Education. California Industrial Arts .

+

“ tions) Association. Chicégo: Aw.cican Technlcal Society, 1968,

Education: Sacramento: Buneau of Industrial E&ucatiox}', 1975, 8-L8.
Chick, Joyce 4. ZIznecvatiocns in the Use ofr Czreer Informa.tio.n.’ r

Boston: Houghzmen #iff2in, 1970C. v &

.

Erdlen, John D. Job Hunting Guide. Bosbon: Herman Publishing Compeny,

1975, . : ‘e !

Hensen, Lorraine 8. Carser Guidance Practices in Schocl and Com:mity.
Weabhington, D. C.: Published by Natibnal} Vocational Cuidance &ssoci-
aticn, 1970, - . ' *

-

Herr, Eéwin L. Deci P-Meking opment. Bosten:
Houghton-Mifflin, 1976: . '

Holland, John L. Mekirg Vocationel Choices: A Theory of Careers.®

Hew York: McGraw-Hill, 1976, »

Hoppock, Robert. Occupstional.Information. New York: MeGraw-Hill,
1967. . :

Lyon, Herold C., Jr. Learning %¢ Feel - Feeling t¢ Learn. Columbus,
.Obio: Charles E. Merrkll, 1971, - .

Minelks, Joseph A. Youth znd Work. Columbus, Ohiq: Charles E. Merrill,.
1974, - : -

Rearden, Robert C. Facilitating Career Development Springfield, v
Tllinois: Cherles C. Thomas, 1975. .

Reftig, Ja.gk\I.. Ca.reer‘s: Exploration aend Dedision., Englewood Cliffs,

llew Jersey: Prentice-Hall, 1974, y

- L * . F
Robertson, Ton H. Career Zolnseling: 1968 ‘I‘earbookou American Voca—-  °*
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GUIDANCE AND COUNSELING

»

N

LI

Leéson_One: Theories of Career Developmeot and Vocational Choice

. . -y

-~

QbJjective

-

Upon the Eatisfectory completipn of this™ 1esson, the sfudent Will be able
to identify and compare preValent theories of career developnent and¢70ca-

tional choice. - . .

B
-

Qverview _ . ! .

Because students are faced with the task of meking vocational decisions,
it is one of the responsibilities of the vocational teacher.to provide
guidance as students atterpt to clerify their vocational choices.

Educators, psychclogists, and socioeogists have 1ong beer concerned abont
the process of "vocatlonal choice. The career guidance movement was
founded in the eerly 1900's by a social worker, Frank Pdrsons. He was °
concerned that the industrial revolution would so complicate occupational
choiqe that intelligent decisions could not be made without assistance.
Since that time, many research stutiies have bden conducted which have
produced several theories. about the process of caree; development and
vocational choice N

»
-
»

The prima:y objective of career development theories are to explain voca-
tional, behavior and to suggest some practical ideas to help people select .

jebs, change jobs, and gttain vocational satisfaction. To function effec- °

tively in designing career guidance interventions,-the teachers of voca-
tional students must examine their own assumptions regarding the nature of
cayeer development. Some typicel questions to be answered are; What is’
the nature of the career '¢hoice process? When do people decide on careers?
Just what is meast by a career-decision? When should certaid‘decisions be.
made? . . .

4
. . .
.
* e

Suggested Activities A ) i)

(1} A summary of several major research efforts related to the theories
of vocational chaice and develcpment 4s presented 'in Chapter T of
Occupational Information, third editdon, 1967. Write or present .
orally a summary of those theories that most nearly approximates
Jour owm belief about votetional choice and development. Prepare

, @& list of some of the common areas of egreement in the different
theorie%

.t




1 . _ ‘ - S L] - -
s _ - 3 S 6
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. #(2) _Read Chapter 8, of Youth and Work, b} Joseph A. Miha.lka. end prepate, )
" - g written summery of the four .major ca.tegories of career develop- P
ment theories.

‘.

(3) ' Read Chapter 3 in Careers. Exploration and Decision, 1974, and
Chapter 2'in Personal Psychology for Life and Work, 1976. Present
in writing or orally the lmportance of vocational: cho;’Lce in terms
of Maslow's Hierarchy of.basic motives or needs, as presented in
Cha.pter 2 of Persone.l Psychology for Life and Work., v

~ B . Suggeated_ Rasources ‘ . -

L

Personal Psychology for Life and Work. Newr York:
e McGrav-Hi Book. Comeny, 1976.

Bolland, John Making Vocational Choices: A Theory of Careers.
v, New Jersey: Prentice-Hall, Inc., 1973. - : ce C

r ’

: AN Hoppock,, Robert. ' Occupational Imomation. New York: MeGrew-Rill .
. .~ . s, Book Company, 1967T. :

. .' Mihalka, Jjoseph A. Youth and Work. ,Ohio: Charles E.-Merrill Publish-
ing Company 19Th - g

- Rearden, Robert Cs Facilitating__Ca.reer Develogment. IIlinois: .

-

. Charles C. Thomes Publisher, 1975. - . :
’ "Rettig, Jack L. Careers: E:c_ploration and Decision.: Hew Jersey <.
, Preatice-Hall, Inc., 19T%.. (
: Robeytson, Von'H. Career Counseli_g' " 1968 frearbook - Americen
' , Vocational Association. Chicago: Amerit':"an 'I‘echnica.l Society., —1968
: . : . ' N N ) '
: . ’
‘ . ’ - ‘
. o '
; , . ~ . O
- - . Ve .
‘ * - . »
\ . ’ .
} -
-Upon successful completion of assigned i R

- . activities, proceed to Leseon 2, -

L) LY 1 ’ !
., .
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’ Lesson Two: Strategles of [Career Guidance
« £ . LI ! ) .
@bﬁectizé ’

. . »
Upon the satisfactory completion of this lesson, the student will be able
to employ strategies, to state 4n writing or presemt orally those strate-

gies and approaches that can be' used mest anprqgriately id careef guidance.
. .

Qgervie . . . o -, -7

L] z") -. . »

In spite’ of prog*ams and suggest:ons to imnrove and facilitate the transi-
tion of youth from school to work, the hizh unemployment rate for this '
group ¥till persist. Fregquently, émplofers complain ‘that youth are inade-
quately prepared for work, not only because of lack 7f'skills\but because
;@f improper attitude and work behavior. ) . ' ‘.
oty

Vocational preperatiOn should be mores than the acquisition of salable '
skills, It mggt also include the development of job-readiness «which is

a composite of attitudes, values, work habits, and social skills. It

-is the purpose of this lesson to hélp the student preparing %o be a_voca-
. tiomal, teacger understand that his role extends beyond just helping a
-student devgloo salable skills. Soecificelly procedures and techniques
. which can be used by the Facher to facilitate learning and behavior
8 ‘change on the part of the vocatlonal studept will be examined.

L ‘;_ Yo - ( . .

: Sugfg‘iested‘ Activi'i;ies N

L

(1) Based on your review and, reading of suggested resources, e preparéd *
. . fo write, or digcuss with your instructor, the rationale fur two
career guidance epproaches. Prepare a brief outline showing how -
this approach can be used with & vocational student : .
- 1 '
(2) Read Chapter 5 of Carber Counseling_by Robertson and list several *
‘roles of the teacher in career guidance.

a
1

(3) Interview a work experience student and be prepared to discuss the .
merits of this type of program in facilitating vocational choice, o
.and prober work attitudes and behavior.

.
» b
. . '?i“.
.. ) . A
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Y ) . Hansen, Lorraine S. " Carear Guidance Practice; in Bchool and Commwnity. ’
0 ) . Washington: Published by National Vocational Guldance AssOciatﬁgn,
. L. . 1970, . : T '
- . - A 3

& - 4 -

Mihalka, Joseph'A., Youth and Work.' Ohio*‘ Cha.rles B. Merrill PuIb-
lishing Company, 197L.

, . Robeftson Von H. - Career Couﬁseling* 1968 * Iearhpok - Americen Voca-
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.. GCUIDANCE AND couNSELTNG .
& : L. . ©

. ; Lesson Three: Student Placement

- "

N . B
[ . . . ' - ¥

-

. Objective . . . . ' .

{pon the satisfactory cotpletion of this ‘lesson, the student will be able’
to §tate in writing or present orally some of the major techniques end .
skills that a vocaticdnal education student should possess for obta.in:.ng
and hol&:.ng a job.

© - . .
Overview . ‘ ' ‘ ' ‘
The central thrust of vocational education s to nrovide. an environment
in which students can effectively deve'iqp sgleple skills. Even after
& student has developed salable skills, however, he or/she is still
confronted with the frustrating task of job huntin L -

' Several studies have shown that only 15 to 20 percent of persons Seeking

employment obtain their jobs through a placement setvide. Zverd for those
vho work through a nlacement sexrvice, the actual attainment of empl.cyment
depends on using a set of skills in opresenting, oneself to a prospective
ermployer, .An important function, then, of a placenment progrem is to
initiate training in proper job—hunting techmq_ues

' > . v
It is the purpose.. of this lesson to help the student preparing to be a
vocational teacher to become knowledgeable gbout techniq_ues end skills .
for obtaining and holding a Job..
A}
SUggested Activities

"

r

(l) Read Chapter 7 in Youth and Work by Joseph £ Mihelka and be prepar‘ed
to pregsent an orgl or written srmary'\ef— the various factors involved
in job himting. vl . ;

.
[}
. L
* -
.

(2) Reveiw pages 1 through b Gf the book Job Hunting Guide and the
book.let What To Do After High School, i1l out a job applicartiqn
and prepare 8 persona.l resume.

(3} Refer to the Job-—Hunting Courge Ou‘ne ‘in Yhe appendix of. the book
Youth and Work and be prepared to discuss the items that you .feel
would be idbortant as & means of developing job-hunting skills with
students'?n your specialty area, Identify other items that should
be included in a course outline of this i’:ype”r; o
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\; . (l;) Plan & simulation br role-playing activity to teach techniques or - ]
» skills necesaary in obtaining a job. . :
(5) "Video :bape s‘tudent in a role-playing s‘itu-ation of all phases of .. . I
- intervieving for & job. Provide opportunit}r for eritique of video .
- ‘ tapes.. x.c
. o . ”. ) ' ot ,.l
. > W . ’s{;’ ]
_uggested Resources- N ' ‘ - j . '
. - LI . , . -... %, ..; . L] I
. Benedetto, Greco. How to Get the Jdb 'Ihat's Right for You. _33014"’ n
‘ _ * Jonés: - Irwin, Inc., 19'{5 . - R S
T, . Erdien, John D. J'o'p Hunting Guide. IBoston:' Herman Pﬁblishing .-
. ‘ Companys 1975. . . ° L . N
- > . . ) [ t L S ,
Mihelka, Jogeph A. Yoyth and Work. Ohiow Cherles E.cMerrill Publi!sh- ™
ing Company, 197%. i B : e
- Rettig, Jack L., Careers: Exploretion end Tecisicny lew Jersey: e
Prentice-}’all, Inc., 197k, . e . o,
- - ) A 9’—- M
. Spi'e‘gler, Charles G., and Reiner, Williem B. W‘hat to do A.fter High 2
- Behool., Tllinois: .Sciepce Research Associafes, Inc., ,1971\’ T S
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"Lesson Four: iStudent Follow-Up - °

H f
e hd [ »
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. e - ot

stude t preparing to become e gfacher of vocationa.l students will be
: iting or present orally some major elements of 2 follow-
trate some §t1;att giqs for conducting e followkup study

o

up 'l;udy and, deno

- oa

- s, . -
1

Vocational gdtfcation seryes e wide 1Ea.ri'ety of students, ineluding men and
womgn, youth apd slults, the emnloyed. ané the memoloyed. It seives those

" who Jare Preparing for their first job) those who seek to in:prove themselves
after employment a.nd those 'rrho need re*-raining. , ?/

\

Oce a:i:iohs vary méely 'ln thev.kinds of abilities, aptitudes, and interest
whidh they c‘.eﬂﬁéd of those whe pursue them. GCood vocational guidence helps
the lstudent to understand this .fact|pand, et the same time, realistically
sess his own sfrengths- afid l4m1,.tations.
-
"Many high schodl and col_ege studen‘ts have only vague. and limited Rno#ledge
of the employment opportunities which they may ‘expect to find when they are
ready to look for<a job. As a résult, their plans. are offen unrealistic
and restrict,ed to the few occupations witlr which they are familiar. The
ma..jé:r purpose of a’- ﬂollcw—up study is to give students a reelistic
picture of their fl.rl:.ure by. helping. them to learn from themgerience of
‘ those vhcs have preceq,ed them. S

L] H
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ggested Acki nti es, ~ .

.

e
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E

(l) Read Chapter’ 13 in' the book Occupationa.l Infomation and Chepter ¥
in Evalua.tigg_t)ccupationa.l Educetion and Training Programs. On the
* basis of your tegding prepare-a list of ways thet e follow—up study

.. *will.be of value to a vocational education program. From the list
identify those items thet heve specific implicetion for student
guidancmcti rlties .

.
- ) b 3 +

(2) ‘Develop e follow-up instrumént ‘appropriate to your aree of speciali-
r zation. Y2 4 p
\ .
(3) Video tape and critically analyze 2 simulated presentation of &
' follow—up*in‘&dr\dew. RN
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~ ' Suggested Resources .. ° . : | B
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“ ',""?'«ﬁpﬁjpc“k, Robert.. Occwpetionsl Informetiodm. - New York: McGraw-Hill
- . ‘Book Compatty, 1967. SN

) ~ ¢

. '_ o 'Ivi'enti‘:i.-n,_' Tim L., and Lavson, Tom E. Evelueting Occupetionsl Educe-
, R A tioh &nd T:"a.inin_g Programs. Bogton: Allyn and Bacon, Inc. ?,.1975‘
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. ) Upon Quccessful completion of assigned o .
. T activities, proceed to Lesson 5.
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ObJective R i ’ R S
Upon the satisfactory compietion of this lésson, the student will be‘able e X
to: {1} presemt in.writing or orally the rationale for & student rectuit-
ment programs (2) identify some majoxz elements involved in stydent regxuitA
went; and (3) prepare sn outline of a strategy for reecruitment of sthqepts.

' s e
. ’ . - -
. . . i .
* - ey

verview : . : -

o . ‘.‘

The 1963 Vocational Fducation Act centers upon beople in need of %ocatioqgl
education rather than upon areas of occupational life. Tt states that

., among those to, be served:are perscns attending high sehkool, persons whe
have comnleted high schdol, versons already at work, and persons who have
academic, sccic-economic or, cther handicaps which prevent thﬁm *rom succeed- .

Jnz in regular programs of vocational education. ‘ -

For too long vocational educatich has been seen 2s having validity only

for & highly restricted samplé of the totsl student populatibn. Opera~

tionelly, it has been seen as a second class alternative for thogde with ™

low verbal skills or for those with technical interests. As a result, »

many students who despexately need what vocational education end voca~

tionel experiences can offer haye been prevented from entering this area. .t
Students have been arbitrarily separatea int® supposedly homogeneous

categories of college-bound and nbn-college-cpund the experiences for

ea.ch group being seen as mutua.lly'\‘éxclusive. . . '

The mein purpose of student recruitment is to identify those who need Vo=
cational education and encouraging those so 1degxified to enroll- in a pro- ,
gram of .instruction. The impgrtant point to keep in mind regarding student
recruitment is the need to b a truly good program desighed to meet this
criteria; ‘then the student recruitment process will be largely self-
'perpetuating.

hd ’ -

' .

Suggested Activities

(1) In the documents 1isted below information iz presented sbout the
purposeé of vocational educaﬁi&n, and the process of student recruit-
' ment. Refer to these documentgmand other resource materials and:

a. Qev*elop rationale for a student recruitment program. ! "

L
#+

b. Develop & list of different techniques that can be used to .
.recruit students. R

‘ A T A
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Develop a specific strategy for student recruitmenz in your area
. . . . of specialization.

h.‘

d. Intetact with peers or the class r?Fé;dlns your rationele and
© strategles for siudent recru;tment

{2) Prepare a 1ist of questions aﬁout stuﬂent recruitment procedures and
interview 2 vocational teacher, or the director of & vocational pro-
gram to determine procedures used to recruit students,

' ." y : . yy

. Buggested Resources ‘\ ro i
o . California Bureau of Industrial Educaﬁion. Celifornia Industrial
: . Arts Eddeation, 1975, Dp. 8-48,

F

California State Depariment of Educetion, Vocational Educatioﬁ.Séc-

tion. Model Program Statements for the 12 Functions of {the Calif-
ornia Yocationel Educstion System, Jumne 1972, pp. 12 and 13

U. 8. Lepartment of Health Education end Welfare, O*ganizatlon

ard Operation of a Local Program of Vocational ?adcation, 1968,
' .  _Pp., 16-20 and 68-66
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Upon completion of the assigned Activities oy
in this module, you shoy&i)be re to take T

\ 1 the Module Posttest, See your imstructor
for directions and measurement criteria,
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mow s 5o ¢ . . MODULE PRE/POSTTEST . : '
CYy T ) |
T e 8 . . Student .
LT S : ‘ o
AR "o Instructor X §
. '-_- .} .: . o - .
.t,' .. e " Date .
LY ’ - -
:‘ ‘: .’ * - *
. . - - ) - .
- Student: Tais pré;’posttest will agsess your kiwwledie of guidance and
' i counseling, Since this module is &an individuslized and compe-
+ _  temcy-bpased leernirng device, you will need to study only those
" lessons thet ere presented on ihe ‘oas“s of your response to
thi veS\.ro N *
%t - ’ :
H - . ' y 4 - % - A
1. List four arees of:"a. Zreezent ar:.on.ﬁ:ounselors' regariing veecaticnal choice
. - and develoopment. . ’ -
. . - 4. . a-‘ . | . .
- b.: " * :z.“- .. - }4 N ' -
- c‘ - a 5 l- - / -1 * q'
’ d. ‘ Vo ‘ . ’
2, Some writers have ple.cecl the 'rarious the ri«gs ef vocational choice 2nd s
development into four major ca‘tegories. Lis*i; the fouwr ma.jor categories.
x AT a. ' . ' % T - . .
4 " » ! . - +
- y‘ . ‘
[- ! i . R '_0 . . .
% ' * Lo & .
T -
& t- ¢ . : A ‘% ' p ‘ '
- &-’ o ) . ’ ’ M ) :: ’ . j - :-t r; | l
3. Explain the importance of anpropria%e vocp.tional choice in terms of )
. Maslow's Hierarchy of Heeds. =~ - , oo e,
- * .’ ~T o ’
- . - B 2 2
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Pre/Poattest (continued) ’ - " .
N ; . [ 1 -
_ 4, Explain NSiguiation Ga.ming" and its implication as a career guidance
¢ . method., . ) S ‘:;"‘ i
- Y PR . ’ ; ’ ' -'-3 " = H
" . Y s
] * "T o" : .
. 5. The voce.tiona.l education teacher will be involved in several different
‘ activities in guidarce end eom;séling. Identify four of these acti-
. \ vities. . oL : ) '
a' ¥ »
~ b, ,
-:: " “- * ’ -
P - -c . s i P ~ . . N
d- : * L]
. ' 6. There ere sope snec*“*c nrocedu.res involved in Job hunting, list s@x of
. - - these preocedures, .
. l‘ ’
L3 ' s, N
* ' b R
- b. -
d ¢ . 1 S J
AN &< . '
- l.} . -
. * e * :_ - .
b ] fo - . v
[ - -~ . . *
7. Prepare a list of typical items to be inclnded in's .resume.’ '
* " 8. " . ’ " 4 L ) - - *
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Pre/Posttest {continued) : . S, .
- 8. Describe the mefer value of a follow-up ir terms of guidance and
! : counseling. ’ ’ -
. . 1Y
’ v ! -~
L ' . -
} &
T . ’
9. What should he the central purpose and concern es one recruits students
for a particular vocational education course? . )
. ¢ » L .
-‘: t' .-
: ¢+ \ © ,
v 3 *
“ . / . _ L i
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. L 7 . . ,
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b )
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Return this test to your instructor.
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R . ANSWER:KEY
MODULE PRE/POSTTEST

.

7

Instructor: Do pot reproduce this page in students’ booqutsf You
! must retain it for grading and prescriptive purposes. .
Answers will vary h individuals. A preferred re-
sponse might bg i} to the answer presented.

+ -

.
- .

. . ) J

- &

1, 8. Occupations and people &ise ' -
(L1) b. 'The choice of an occunatlon mzy help or hf;aer success and satis-
faction. “
¢. Choices are ‘aff’ected by needs and should be affected 2lsoc by abilXi-
N ties and by efiployment opportunities
d. Meny persons make several different choices bef cmmitting ° .
. themselves to any one choice 5
e. ;Cho:.ces .mey continue to change throughout ...he orking 1i%etime of

the individual ~

f. A counselor may sometimes help a person to meke better choices \

¢ than he would make w1thouﬁ?hggp < '
2. a. Treit-Factor - L T
{L1) b. Soctological N

¢.  Seif-Concept , )

d. Pdrsonality-in-Career -
3. Ansvers will vary. Some activities eré more rewarding than others in

{L1) helping us meet our peeds. If one makes 8 poor oecupational choice,
he/she may have %o perform tasks that really are not satisfying. As
an end result, one's life will be less rewarding than it might have
been had an appropria:te choice been made.

L, Social interaction gémes vhich ensble the learner to understand better
(L2) the pature of the interaction between himself and the environment in
. which he lives, and the,reb:( aid him in meking & c¢areer choice.

[3

5. a. Collecting informaticm about students e
(L2) b. Asgimulating and making available vocational information to students
¢. Counseling and making appropriste student refbrrals .
.d. Providing placement gservice activitieg
e. Structuring student fgllow-up activities
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" PrejPosttest Angwer Key (continued) . , )
"! LI . .. ’ . .
6.- a.. Acquiring Rﬁzowledg’e of job market and sources of jobs
% (L3) b, .-Matching sbilities.fo job opportunities: self-assessment
.¢. Making an-sppointdent for an- interview . ,
%' 4. Dressing and grooming appropriately T .
x e. Preparihg a resume and cover lgtter ’
. f. TFollowing through ‘after interwiew T
, 7, &, Personal infomation -0 ' .
- (13) b. Cereer objective (possibly) ‘
- ¢, FEducation * - o
d.' Work experience ~ - LT 0 .
: e, Mlitary experience . . .
f, References - ‘ N e
. .g. ' Publications and patents R
h. Outside activ:lties . '
8, The mejor purpose of a follow-up study is to give the students in 8
(Lk} program or pleaning to enter & given vocational program a more realis-
. tic picture of théir future by helping them learn what has happened
. from experiences’of those,who have preceded them.
’ «9. Answers #ill vary with individufls. Thke central purpose of student
(LS) recruitment is to identify those WHo\need vocational education,
\ ) .
P
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MODULES "~-- COMMON CORE CURRICUEUM FOR-VOCATIONhL EDUCATION

-~ 5 "
+ - 13

. o
. .
13

Introdhction to Vocetional Education : ,

A-1
* A-2
A-3°
A-k

¥ Ca%egory

History, Philosophy, and Trends in Voeational Education‘\)

Scope,, Function, and Organization in Vocational Education

Vocational Legislation ‘. ) g ’
Assessing the Job Mhrket ‘and Employment Trends.

H

v ) M L)

By Cooperative Relationship N -

B-1
B-2
wd B—3

Caregory.

Rationale for Ccoperative Relationships
Advisory Couneils - ' - R
Cooperative and Work Experience Programs

L
» - ; .

C: . Vocational Students -

Cc-1

c-2
C-3
C-k
C-5
c+6

C-7

Categozg,D

"Promoting Vocational Education and Recruitiné Eligible Students
for Vocational Education

Assessing Students' Personal Cheracteristics

Guidance and Counseling

Assisting Students with Special Needs in Vocational Edycation Program

Agsessing the Needs of the Disadvantaged Student

Developing Student Leadership Qualities in Vocational Education
Programs . )

Student Organizations .

L

Administration and Supervision .

D1
D2
D-3
Dl
D-5
D6
D~T
D-8

'Category

Fiseal Manegement of & Vocational Edncation Program

Writing a Vocational Education Project/Budget

Record Keeping in Vocationel Programs

Conference Leadership

Selection, Supervision, and Evaluation of Personnel

School. Law and Its Relationship to Vocational Educetion

Staff Development .
Implementation of Change . -

~

E: Curriculum Design in Voecational Education

E-1
'B-2
E-3

Deyeloping a Curriculum Design in Vocational Education
Applyins Learning Theory to chational Education
Instructional Strategies

Cateﬁbrg_?:

'Stagea and Structg;e of Cﬁrriculum Development .

F-1 Theories ‘in Curriculum Development

F-2 Building & Curriculum for Vocational Education

F-3 “Applying Curriculum Specifics to Vbcational Fdueation _
F-4 Safety >

Tl

Evalustion and Research ’ ,

*

Category Gt
. G-1 Evaluation Modeld
W G-2 PEvaluation Procedures for Iocal Proerams '
+ G-3 Introduction to Résearch Procedures in Vocational Edyeation
. G-} Research Design in Vocational Education
G-5 Development of a Research Proposal in Vocational Education

- . o "
- - - 2.
n 4 -
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