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. ABO UT THM.MODOIAR CURRICULAR+
'

,---'
This module is oneot-i series of 34 modules intended for.use in the pro- '
fessional preparation of vocational e4ucdtors in the vocational education,
service areas of agricultural, business, home economics, and industrial
education'. The curriculum can be adapted to various styles,or.inqruction.
and to various entry-leveli of students. ,.

.
..

It.ib recommended that an instructor planning to use these modules,ieview
each category to determine if any modifibatioiris needed in the objectives
and suggested activities so 'that they conform with local institutional
policies and/or relNional ducAion programb. It is also suggested that
resources and activities be identified for thespecific entry -level of '

' the student to be served. .
The activities listed are_suggested. The use of aiy other activity or
reading reference the instructor believes would help to accomplish
the objectives of that lesson is encouraged. The choice of the teacher
to use the entire module, either through 'group reports or individualized
ssignment, will be te/ated to individual student competencyreiuirements.

Since many Modules strongly recommend,tpe use of local administrative
personnel and community rsources, ibis suggested that all site visits-,
Lions and requests for assistance in the community be coordinated by or
cleared through the instructor. The instructor may wish to* distribute

- these tasks among the student group and across the community witfi the Klass
report 'system being used to disseminate the information gathered.,

. .

T.hese modules have been field-testedinvarials settings. They have *
been used with students working toward a bachelor's or .master''s degree

..aid with students seeking the designated subjects credential in Calif-
ornica. Some modules were tested throughrstudent independent study,

.'`others as part of total class assignment, and still.others:as an alter-
nate activity. Workshop participants examined the materials in.termsor
content, activities, and resources. The adaptability of this curriculum
Is one'of its strengths.

. .

.

The materials could not have been completed withOut the) eparticipation.ana.
contribution of many, individuals. Chief among these persons Were the
module writers, workshop participants, field-test instructor, and students.
,,Conference presentors- and evaluators also contributed to this project.
Proceedings of the workshop are avalable upon-request.

Ifwe can provide you with information or help in using this. currivulim, ..,

,please feel free to contaCt us. .
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0 educatiop is to enable those who enroll in it to enter and maim.
. .. ,

. . .44.n.4eniselves in useful, gainful employment. The results of
.4 Ahe.prograd are ultimately measured by the extent to which this

V
.

4 aevompliphed. This goal, .however, goes considerably 'beyond
,

. Ihe acquisition of technical competence for the first job. It

includes the mastery of those skills--technical, social, adaptive,
'and covceptual-7which willenible the individual to profit from
)oll-.the -lob learning and to grow and mature as worker. He must
.ftiso be prepared to meet sucessfully the demands for change and
renewal.which future occupatiOnal tdevelopmetr0 will require.. "

1 . N 1 ,
I , A

) V r
,; ' e;

, . 1 D!i.: . 6 . ,
. , . .. ..

.... 0 - : , , '. '-'

% GTJWMICE Atip coultsztario %.

6.

'Module Objective

4
Upon the satisfactory oompletlon of this module, the student preparing
to become a teach of vocational education subjects will be able to
analyzevAnd summarize major elements of vocational guidance and counsel-
ing. Tte%flcafiythe student preparing to be a vocational education
tea:her be-ebleto:.

. 1.11 tplaAn several theories of career development and vocational
nice.

(2) Identify guidance and counseling strategies to facilitate .

learnin5 and behavfor change on the part ot vocational stu-

,j4ents.

(3) Identify techniques and procedures involved in recruitment,
lacement, and follow-up of vocational education students.

IQ
Module Overview

I n thebooklet,Organizatidn and Operation of a Local Program of Vocational
Education, published by U.S. Department of Health, Edtcation and Welfaxe,

-;07$6goal statement or purpose of a vocational education program is
. given:

1
. .flindamental purpose forconducting a prograg of vocational

.11.114,
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By satisfying such needs for the individual, the manpower
resotrces of the nation are Continually improved and a

. h'ealtty econdiy is made possible far the -benefit of all..

It is of great import ce that the vdcatio al education teacher perceive
his task as that of ed ation, and not as raining only. This means 'a
full awarenessof his ole as a contributor to thtotal education of the
individual, not sole as a specialist concerned with training in techni-
cal skills. inerareducational aevelopkent and attkinment of technical
vocational skillsare both essential compOnents'of occupational success.'
FUrthermore, it is clear that systematic preparation for .sound vocational
choice is a necessary foundation on which to erect anystructure,of
vocational education. Therefore, effective guidance and counseling assum e
apiece or major importance in every program. .

^ 6

The purpose of this module is to acquaint the student preparing to be a
teacher of vocational education subjects with information pertaining to
his role in guidance and connselini. Thefollowing lessons have been .

included in this' MtOdUle:.

4mason one: Theories'of Career.Develoilint and Vocational Choice

Lesson Two: Strategies of Career guidance

Lesson Three: Student Placement

Lesson Four: Student :.'olltew-LIP

Lesson Five: Student' )tecruitment

4
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BaltUs, Rita K. Personal Rsycholod for Life and Work. New York: .

MbGraw-Hill, 1976, 17;26.

Benedetto, Greco. How to Get the Job That's Right for You.' Homewood,
Illinois: Dow Jones - Irwin, 1975.

Brovn,'Dmane:. Students' Vocational Choices: A Review and Critique.
New York: Houghton Mifflin, 1970.

t' 4
California State Departmept of; Education, Vocational'Education Section.

d

godel Projre Statements for the 12 Functions et the. California Vocational
Educatiott -System. Sacramento: June, 1972.-

California State Departmen t of Education. California Inaustrial Arts
Education: Sacramento: Bureau of Industrial Education, 1975, 8-46.

N 4 11
Chick, .Joyce M. Innovations in the Use of, Career Information:

Boston: Eoughmon Mifflin, 1970.

. .
Erdlen, John D. Job Hunting Guide. Boston: HerMan Publishing Company,

1975.

Hansen, Lorraine S.
Washington, D. C.
ation, 1970:-

'fe ;

Career Guidance Prpctices'in School and Community.
: Published by Nati6nal Vocational Guidance Associ-

Herr, Edwin L. Decidto44takini-and_Vocatione1 Develomment. Boston:

Houghton-Mifflin, 19Y,O..

Holland, John Ti. Miking Vocational Choices: k Theory of Careers.'
New York: McGraw - iii,' 1976.

Hoppock, Robert. Occunational.Information. New York: McGraw-Hill,

1967.
tl

Lyon, Harold C., Jr. 14arning to Feel - Feeling to Learn. Columbus,

Ohio: Charles E.y.erAll, 1971.

Mihaika, Joseph.A. Youth and Work. Columbus, Ohio.: Charles E.Merrill,.

. 1974.

Reardon, Robert C. Facilitating Career Development, Springfield,

Illinois: Charles C. Thomas, 1975-

Rettig, Jack,.. Careers: Exploration and Dedision. Englewood Cliffs,

New Jersey: Prentice Hall, 1974,

Robertson, ion H. Career Counseling: 1968 Yearbook.w' Ame rican Voce-

= banal Chicago: Am_rican Technical Society, 1968,
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Sinift, Daniel. Occupational Information and Guidance. Boston:
. Houghton-Mifflin, 1970. - ...

,

. ,
.

Spiegler,. Charles G., and William'B. Reiner. What to doWter High
. School. Chicago: Scienpe Research Associates, 1971. .

# ,

4

Wentling, Tim L., and Tom B. Lairson, Evaluating Occupational Education
and Training'Programs. Boston: Allyn.and Bacon, Inc-,, 1975.

U. S. Department of..Health, Elptation, and Welfare. Organization and
Operation of,a Local. Program: of Vocational Education, 1968. Washington,
D. G. Sugerintendent of Documents.
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GUIDANCE AND COUNSELING
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Lesson One: Theories of Career Development and Vocational Choice
. / .

Objective

Upon thethe satsatisfactory comgetion c this'lesson, the tAudent,11.11 be ablel
to identify and compare prevalent theories of career.developnen't and, voca-
tional choice.

Overview

Because students are faced with the task of, makinevocational decisions,
it is one of the responsibilities of the vocational teacherto provide
guidance as students attempt to clarify their vocational choides.

Educators, psychologists, and sociologists have long beei. concerned abott
the process of'vocational choice. The career guidance movement was
founded in the'early 19004s by a social worker, Frank Parsons. He was
concerned that the industrial revolution would so complicate occupational,
choiie that intelligent decision; could not be made without assistance.
Since that time, many research studies have been conducted which have
produced severe; theories. about the process of career development and
vocational choice..

The primary objective of career development theories a re to-explain voca-
tional behavior and to suggest some practical ideas to help people select .

jobs, change jobs, and attain vocational satisfactioq. To function effec-..
tively in designing career guidance interventionsthe teachers of voca-
tional students must examine their own assumptions regarding the nature of
career development. Some typical questions to be answered are: What is
the nature of the career'choice process? When do people decide on careers?
Just what is meant by a careevdecision? When should ceitailidecisiodi be.
made? .t

4 ,

Suggested Activities

.

(1) A summary of several major research efforts related to the theories
of vocational choice and development is presentedin Chapter 7 of
Occupational Information, third edition, 1967. Write or present
orally a summary of thOse theories that most nearly approximates
Your own,belief about vocational choice and clevelOpment. Prepari
a list of some of the common areas of agreement in the different
theoriek.'

.
.

I
4.
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. ..,. .. .

A2) Read Chapter 8,of Youth and Work, by Joseph A. Mihalka and prepate.
a 'written summary Of the four major categories of career devel6P7
ment theories.

. ,

(3) Read Chapter 3 in Careers: Eliploration and Decision, 1974,, and
Chapter 2 -in Personal Psychology for Life and Work, 1976. Present
in writing or orallY.the importance of vocational' choice in terms

y.of Maslow's Hierarch otbasic motives or needs, as presented in
Chapter 2 of PersonalPsychology for Life and Work.

ested Resources

Beaus, to K. Personal -Psychology fop Life and Work. New York:
McGraw7Hi Book. company, 1976.

Aoiland', John . Making Vocational Choices: A Theory of Careers.

%
New Jersey: Prentice-Hall, Inc.. 1973. "

ftpock, Robert. Occupational Information. New York: McGraw -Hill.
4Book Company, 1967. '

4

. Mihalka, Joseph A. Youth and Work. .Ohio : Charles B.-Merrill Publish-
,

ing .Company,

'Reardon, Robert C. Pecil.itating_Career Develoftent. Illinois:

Charles 6. Thomas' Publisher, -
'Rettig, Jack L. Careers: Exploration and Decision.. New Jersey:

Prentice-Hall) Inc.., 1974.,
t

Robertson, VonsH. Career Counseling:' 196ptearbook - American
Vbcatibnal Association. Chicago: Ameri ati Technical Society, 1968.

lpon successful completion of assigned
activities, proceed to Leason 2.

ee
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GUIDANCE AND COUNSELING

at'
at

Lesson.Two: Strategies of,Cireer Guidance

p

Upon the satisfactory completion of this lesson', the student will be able
to employstrategies", tostate in writing or preseat-orally those strate-
gies and approaches that can be' mqat appropriately id career' tuidince.

ti

gvervieit -

. ,A .
,

In spite'of programs and suggestions to imorove"and facilitate'the transi-
tion

-

of youth from school to work, the high unemplbtmentrate for this
group 4gbill' pergsist'., Frequently, imploters complain that youth are inade-
quately prepared for work, not only because of lack If'skillsNbut becauSe
we improper attitude aid work behavior.

Vocational preparation should be more than the acquisition of salable
skills. It m4Maiso include the development of job-readiness which is
a composite of attitudes; values, work, habits, and social, skills., It
is the purpose of this lesson to help the student preparing to be a,voca-

,tional4eackler understand that his role extends beyond just helping a
student devIlap salable skills. SpeCillCally) procedures and techniques
which can be used by the leacher to facilitate learning and behavior

.

I A OZ ,change on the pert of de vocational student vill be examined.

SusigesteX Act tribes
4s)

:

.
.

Based on yOur review and,reading,of suggested resources, be prepared
io,:drite, or discuss with! your instructor," the rationale fqr two

career guidance approaches. prepare a brief outline showing how
this approach can be used with a- ,vocational student.

,,
...

(2) Read Chapter 5 ,of Career Counseling by Roberts,* and list several
'roles of the teacher in career guidance. .

.

. ._
. ,

(3) Interview a work experience student and be prepared.to discuss the
merits of this hype of programs in facilitat vocational choice;
.and protier work attitudes and behavior. ' .

i.,. .

a

,1

yeI.
-Lgr:)
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Suggested Resources. .4 .
. , ,S

Hansen, Lorraine S.' Career OuidanCe Practices in
,

School. and Community.'
Washington: Published by National Vocations]. 0iiidance Associatiion,

1970. .
..

'

.

Hihalka, Joseph' A. Youth and Work. Obio:::Charles E. Nirrill Pub -
lisping Company, 197.

Robeltson, Von H. -Career Counseling: 19681earhook , American Voca-
tiona Association. Chicago:i'American Teqhnicaltocietn 1968,

PP 147,59. '
11

t
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Upon stccessftl completion of assigned:
activipies, prodeed to,Lesson 3.
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GUIDANCE "AND COUNSELING

Lesson Three; Student Placement

I

9.

'Objective,
.

M

Upon the satisfactory completion of this lesson, the student will be able'
to State in writing or present orally some of the major techniques and
skills that a vocatiOnsl education student should possess for obtaining
and holding'a jdb.

f g

Overview

. .

The central thrust of vocational education is to provide an environment
in which students can effectively aevelvp salable skilIi. Even after
a.student has developed salable skills, however, he o she is still .

confronted with the frustrating task of job huntin ,

Several studies have shown that only 15 to 20 percent of: persons seeking
employment obtain their jobs through a placement servide. EveA for those

1, who work through a placement service, the actual attainment of employment
depends on usfng a set of skills in presenting4oneself to a prospective
employer, ...An important function, then, of a placement program is to
initiate training in proper dobilunting techniquei. :.

It is the purpose
4
of this lesson to help the student prepaiing to be a

vocational teacher to become knowledgeable about techniques and skills .

for obtaining and holding a job..

. N
Suggested Activities '

.

(1) Read Chapter 7 in Youth and Work by Josh Ae.Mihalka and be prepared
to present an oral or written summary`ef-the vasious factors involved

. r in job hinting.

(2) Reveiv pages 1 through 44 cif the book Job Hunting Guide and the
booklet What To Do After Sigh School, fill out a job application
and prepare a personal resume.

(3) Refer to the Job-Hunting Course Ouline in the appendix of: the book
Youth and Work and be prepared to discuss the items that you .feel
c1227:73.3FRant as a means of developing job-huntingskills with
students In your specialty area, Identify other items that should:
be included in a course outline of this trPq4,.'

I

1 c

4,;.
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(4) Plan a simulation 6r role-playing activity to teach techniques or

.

>
.

skills necessary in obtaining i job.

.(5).,. Vfdeo'itipe student in a role7playing.il.tuatioi of all phases of
I

interviewing for a job: Provide opportdnity for.eritique of video'
tapes, ."

%
,'1

.
0:5

'

. >Al,
.

Suggested Resources' ..
. i '1. . .4.4 . ' .*" 1. .1

A 1

Benedetto, Greco. How to Get the Job That's Right for You. bOW:

.Jones.- Irwin, Inc. t 1975. . '
- .. ''.4-

.

. .

Erdlen,John D. Job Huntin: Guide. Boston: Herman Publishing ..
.compagr ?sp. :

. f 1 o #
4 6 f i

. 4 6 e

Mihalki, Joseph A. Yo th and Work. Ohio:. Charles B.tMerrill Publish -, ,,,
!

ing Company, 1974.

r

,

1 '

:Rettig) Jack L., Careers: Exploration and Decision: N
0

4110 .view Jersey:

Prentice-Hall, Inc., 1974. ,

-14..

we. . w 4
. t .'

1 .
. . t, s."--.

Spiegler, Charles G., and Reiner, William B. -What to do Alter High
Sehool. Illinois: eiehce Research Associ*fes, Inc., 1971.

a vir ..

A r

f

A

I

70...

activities, .prond to Lesson 2.
UjSon successful Oomplet).on of assigned

C 4

thy!
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student preparing to
ite An yriting

tudy demoistiate
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GUIDANCE
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AND COUNSELING

'Lesson Four:

4

ew .
.. .

Voc = tinny education seryes'a vide lariety of students, ihcludi4 men and

.
, .

. .- .
.

Igo n, youth _11.14 *its, the employ4d4and the unemployed. It se'ves those
who are prepWng for their first job ; who seek to improve themselve!./
aft =r employment' and those 4ho need retraining. , . r

.

re ` raining.

become.a
or present
some stret

of
J

Student FollOw4

aCher of vocational student
orillY some major elements
gied for conducting a follow

Will be
a follow -

up
.

up tudy.

1

I .4
Occ ations vary; widely in,thetkinds of abilitiei, aptitudes, and interest
which they dem24 of those'who pursue them. Good vocational guidance helps
the student to understandthis.factland, at the same time, realistically
t6 sesehis own strengths'atid 1itftations.

Many high schoel and college students have only vague.and limitedtknoVledge
of the employient opportunities which they may expect to find when they are
ready to look fora Sob. As a result, their plans. wire often unrealistic
andirestrictted to the few occupations with which they are familiar. The
ma.,/br purpose of tc-fis.ilow-up study is to-:give students a 4pr realistic
picture of their future by, helping. them to learn from the e erience of
those whd have precelpd them. -

of

Suggested Activities.
. ,

(1) Reid Chapter: 13 in: the bdok Occupational Information, and Chapter 4
in Evaluating Occupational Education and Training Programs. On the
basisof yOur teiding preparea list of ways that a follow-up study

will:be of vial.* to a vocational education program. From the list
identify those items that have specific implication for student
-guidancidadtivities.

--

(2) Develop a follow--up instrument:appropriate to yoUr area of speciali-
r zation. '

,

(
(3) Videotape and critically analyze a simulated presentation of a

follow-upwint4r4iew. '

s

.
4,64 1 U

t
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Suggested Resources -

61

.

'#o*Ck, Robert- Occupational Information. -Hew York: McGraw-Hill
Book Compaq, 1961.1

. ± ,

.,

1.1ntlin,,Tim L., and Lfum14.1, Tom R. EvaluatingO.ccupational Educe,
Adoll end Tfaining Programs. Boston: Allyn aad Bacon, Inc.t1915.

.
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Upon successful completion of assigned
activities, proceed to Leison 5.
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GUIDANCE. AND aNSEIIRG .

; t
Lesson-Five: _ Student Recruitment

a

1

.
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. ;

Upon the satisfactory completion o f this lipson, the student will be able ..11",
to (1) ;resent in.writing'or orally the ratlohale for a student'rectult-
ment program; (2) identify some major elements involved in student re.oriUtT,1:

tent; and (3) prepare an outlineof a strategy for recruitment of stUrleats.

Qverview
IF

.

The 1963 Vocational Education Act centers upon people in-need of vocationa
education rather than upon,areas of occupational life. It states that
among those tote servedare rtrsons attending high school, persons who
have completed high schbol, persons already at work, and persons .who have
academic, socio-economic oracther handicaps which prevent them from succeed-.
.ing in regular programs of vocational education.

For too long vocational education his been seen as having validity only
for a highly restricted sa.np14 of the total student population. Opera-

tionally, it has been seen as a second class alternative for thod'e with'
by verbal skills or for those with technical interests. As a result,
many students who despelotely need what vocational education and voca-
tional experiences can offer hay* been prevented Pim entering this area.
Students have been arbitrarily separated intt supposedly homogeneous
categories of college -bound and 4n-college-cpund, the experiences for
each group being seen as nutuallYNxclusive:

The main purpose of student recruitment.is to identify those who needvo-
cational education and encouraging those so identified to enroll in a pro-
gram of.instruction. The'impttant point to keep in mind regarding student
recruitment is the need to h a truly good program desighed to meek this
criteria; then the student recruitment process will be largely self-

perpetuating.

Suggested Activities
0

(1) t the documents, listed below information is presented about the
purpose of vocational education, and the process of student recruit-

' meat.meat. Refer to these document-p..9nd other resource materials and:
I

a. Develop rationale for a student recruitment program.

b. Develop a list of different techniques that can be used to
recruit students.

6

i yry

. 1
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c. bevelop.a specific strategy for student recruitment.in your area
. of specialization.

d. Interact with peers or the class re/tiding your rationale and
strategies for student recruitment,

(2) Prepare a list of questions about student recruitment procedures and
interview a vocational teacher; or the director of a vocational pro-
gram to determine procedures use4 to recruit students.

I

Suggested Resources 1

. .

California Bureau of Industrial Education. California Industrial
Arts Education, 1975, PP, 8-48.

California State Department of Education, Vocational Education.Sec-
tion. Model Program Statements for the 12 Functions Cdithe Calif-
orniaVOcational Education System, June 1972, pp. 12 and 13.4

U. Department of HealtA, Education and Welfare. Organisation
and Operation of a Local Program of. Vocational Education, 1968,

1-20 and 6? -66.

4

Upon completion of theassigned ctivities
in this module, you shol4be rea 'to take
the M4dule Posttest. See your instructor
for directions and measurement criteria.

:45 4
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GUIDANCE AND .COUNSELING

MODULE PRE /POSTTEST

Student

Iigtructor

Date

4 15 -

Student: This pretpostttst 1111 aszes your kitowledise of guidance and
counseling. Since this module Is an individualized and compe-
tency -based learning device, you will need to study only those
lessons that are priesented on the basis of your response to
this test.

,

1. List four areas orareement amonecounselors'reiarding vocational choice
f and development.

b.:

. C.

s
.A4

d. .. _.

.46
. .

2. Some ',miters have placed the various the rlse of vocational choice and
development into four major categories. liii the four major' categories.

,14,

a.

bEA

4c

i# t' c .
. r md.

. ) ' i
..

3. Explain the importance of appropriate vocational chOice in terms of
Maslow's Hjerarchy of Reeds. - 0.° , -

.
' A. .. .

A ':'
:1.6..

:r 4

OM
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Pre /Posttest (continued)
ti

4. EXplain 4Sigulation Gaming"
method. .

1-17
4 it

arid its ,implication as a career guidance

4 ;
5. The vocational education.teache:keyill be involved in several different

activities in guidance and eouniiiing. ;dentift four of these acti-
vities. r

1- !

4,

d.

6. There are some specific procedures involved in job hunting; list s

'these procedures.

7. Prepare a list of typicat, items to be inclgded in'a.resume-;

d.

e.

.

2J.

4
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Pre/Posttest (continued)

8. Describe the maJr value of a follow-up in terms of guidance and
counseling.

9. What should be the central purpose and concern as one recruits students
fora particular vocational education course?

* rf
0

I

O

iiii.
. . ,

Return this test to your instructor.
e

t:164.r
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4.
GUIDANCE AND COUNSELING

ANSWERLKEY
MODULE PRE/POSTTEST

18

7

Instructor: Do not reproduce this page in students' booklets. You
must retain it for grading and prescriptive purposes.
Answers will vary b individuals. A preferred re-
sponse might be siar to the answer presented.

1. a. Occupations and people differ
(7,1) b. The choice pf an occupation may hlp or hinder success and satis-

faction.
c. Choices are

*
affected by needs and should be affected also by abili-

ties and by aployment opportunities
d. Many persons make several different choices bef ommitting

themselves to any one choice
e. Choices.mak continue to change throughout the orking lifetime Of

the individual
f. A counselor, may sometimes help a person to make better choicei

than he would make without:lep

2. a. Trait-Factor
(L1) b. So °logical

c.' Se f-Concept
d. Pdrsonality-in-Career

3. Answeri will vary. Some activities are more rewarding than others in

(1.1) helping us meet our needs. If one makes a poor occupational obbice,
,be/she may have to perform tasks that really are not satisfying. As

an tend result, one's life will be less rewarding than it might have
been had an appropriate choice been made.

4. Social interaction games which enable the learner to understand better
(L2) the nature of the interaction between himself and the environment in

which he lives, and therebk aid him in making a career *side.

a. Collecting information about students :
(L2) b. Assimulating.and making available vocational information to students

c. Counseling and making appropriate student referrals
,d. Providing placement service actiVities
e. Structuring student fgllotp,up activities

2.0

I
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Preposttect Answer Key ('continued)
. i

. . 3 .
.

I .6. a.. Acquiring knowledge of job market and sources qf jobs
4x.(L3) b. Attaching abilitiesto job opportunities:. self-assessment

.c. Making an abpointMent for an.interview *..

.d. Dressing and grooming appropriatelx
4,

e. Prepaying a resuMe and cover letter '
f. Following through: after interview

7. a. Personalinformation.-
(L3) b. Careerobjective (possibly)

c. Education
d.' Work experience
e. Military experience,
f. References'
-g. ; Publications and patents,

b. -Outside activities

8, The major purpose of a folloli-up' study is to give the students in a

(L4) program or planning to enter a given vocational program a more realis-
tic picture of their future by helping them learn what has happened
from experiences those;wbo have preceded them.

Answers will vary'vith individulls.. The central purpose of student

(L5) recruitment is to identify these 4EBNneed vocational education.

\
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MODULES --- COMMON CORE CURRICUBOM FOR VOCATIONAL EDUCATION

'Categomy At' Introduction to Vocational Education

A-1 History, Philosophy, and Trends in Vocational Education')
4 A-2 Scope,, unction; and Organization in Vocational Education

A -3. Vocational Legislation Y.

A-4 Assessing the Job Marketand Employment Trends,

CorEegot*B: .Cooperative Relationship

B-1 Rational, for Cobparative,Relationships
B-2 Advisory Councils
B-3 Cooperative and Work &perienCe Programs

e
Caregoryi. Ct .Vocational Students

C-1 'Promoting Vocational Educationand Recruiting Eligible Students
for Vocational Edutation

C-2 Assessing Students' Persona ]. l eristics
' C-3 Guidance and Counseling

C-4 Assisting Students with Special Needi' in Vocational Education Program
C-5 Assessing the Needs of the Disadvantaged Student
C-66 Developing Student Leadership Qualities ii, Vocational Education

Programs .

C -7 Student Organizations

Category D: Administration and Supervision

D4
D2
D-3
1)-4

D5
D-6
D-7
D-8

Fiscal Management of a Vocational Education Program
Writing a Vocational Education Project/Budget
Record Keeping in Vocational Programs
Conference Leadership
Selection, Supervision, and EValuation of Personnel
School. Law and Its Relationship to Vocational Education
Staff Development
Implementation of Change

'Category E: Curriculum Design in Vocational Education

E-1 Developing a Curriculum Design in Vocational Education
'E-2 Applying Learning Theory to Vocational Education
E-3 Instructional Strategies

Category F: Stages and Structure of Curriculum Development

F-1 Theories'in CurriculuT Development
F-2 Building a Curriculum for Vocational Education
F-3 Applying Curriculum Specifics to VoCational Education
F-4 Safety

Category G: Evaluation and Research

G-1 Evaluation Modell
440-2 Evaluation Procedures for Local Programs

O-3 Introduction to RosearerProcedures in Vocational
O-4 Research Design in Vocational Education
G5 Development of a Research Proposal in Vocational Education

Edpcation

2 t.)
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