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. . ABOUT THIS HODULAR CURRICULUM IS B ARR

This m0dule is one of a series of 3& modules intended for use in the pro-'f
‘féssional preparatlon of vocational educators z? the vocational edutation
ser’vice areas of agricultural, bus:r.ness home €ecnomicés, and industrigl
education. The curriculum can be - adapted to various stylek of instruction
ﬁnd to various entry-levels of students. -

. . -
L}

It is rec@mmended that an insttuctor plannfhg b use JYhese modules revigw
each category to determine if any modification is needed’ in the objectives
wand suggested activities so that they, conform with loeal institutional
policies and/or vocational e®cation programs It is’ also suggested that
resources and activities-bg identified’for the specific entry-level of
the student to be serve& , . ‘e

¥ -

The activitles listed are gsuggested. The use of any other activity or
reading reference which the instructor velieves would help to'. accomplish
the objectives of that lesson is encouraged. "The choice of the teacher
to use thgﬁentire module, either through group reports or ipdividualized
assignment will be related t4 individual student competency requirements.
4’
Since many modules strongly recommend the use of local administrative
"personnel ‘and community rsources, it is suggested that all site visite-
tions and requests for assistance in'the community be coordinated by or
cleated through the instructor, The instructor may wish to distribute”

these ‘tasks among the student group and across the commnity with the clasgs,

report system being.used to disseminate the information gathered. L.

ﬁhese modules havé been field tqsted in various settings. They have

been’ used with students working toward a bachelor's or master's .degree

and witk students seeking&the designated subJects eredential in Calif-

ornica. Some modules were tested through student independent study,

others agf part’'of total class, assignment, and still others as an .alter-

nate activity. Workshop participants examined the materials in terms of
+‘content, activities, and resources. The adaptability of this, curriculum

is one of its strengths. i telo. .- - .
The materials could not-have been completed without the participhtfon and
contributlon of many individuals; . Chief among these persons.were the
module writers, workshop participants, fieldwtest instructor, and students.

oriference, preSentors and evgluators. also contributed to this project.
Proceedings of ihe workshop are available upon request\
17 we' can provide you with- 1nformation or help in using this currieculum,,
-please feel free to contact us. .

Ll
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L TS  ASSESSIUG smmr‘e' PERSONAL CHARACTERISTICS . -
S A .. ' ' ' o
. L. LI ' ) ” -
oL SRR Module Objective ‘
B + _ . ‘Q’ - . . . . . *

Upon the satisfactory completicn of this module, the student preparing
to become a teacher cf vocaticnal subjects*will be able to assess his/
her own personal characte isties..

% This_assessmept abili;§ will, in turd, enable him/her to guide future
agricitture? pusiness, hpme eccnomics, or industrial education studefts
in the 2ssessmeny o <n _E tersonal cheracteristics.

‘a
- ~

. | - . .
AS & resalt of ;his intyospective process, these students will be bet-
par<izular ceeu a*iqn(s) for which they are

. most suﬁted bot1 in r:s»of t“e-r personal sirenkzths and weaknesses

o &‘ H a2 ‘- "
&nd of Job reguirenents. . .

¥ ,\ - . . .
R . ¥odule Overview

"now thysels" wis Sceretes' edvice “or ‘cbtalning wisdom; this advice
is also app{\gri&te for mexing 2 succegsful choice of oceupatiog.

- L}
Cettain persbnaf chéracteristics are thought to have significant bear-
L ing on one's successful experience, both ir training for jobs and work-
. .\\égg in jobs. An understahding of the following. five categories of-
rsonel characteristics, which are thought to be reisted to successfnl

, Job- experienee, will be inpluded in . this module:

"o
-

¥ (1) A&sessing Students' Physical Health and Stamins

" (2) Assessing Students Aptitudes

. LI ; ,_ l'_., . .
aoe (3) Assessiﬁg Students' Personalities . . R
- T (LY AS%&SSlng Students' Interests

) ". " {5) Hssessing Students' Achievements

Co Y. .. P

‘From en understahging of thése personal cha;acteristics,rthe student
preparing "o became = t%acher of vocational sublects may'be able to

. orient his/her. students to specific occupations in which their personal
tharacterigtics ape strong and which i{nterest them 2s well as meet
' specific needs In th Job market.
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In ;.ddition, modules titled "Guidahce and Cpunséling," "Assisting Students
th Speciel Needs in Vocational Hducetion Programs,"”. and "Assessing the
‘feeds of the Disadvantaged. Student” include lessons Ahat rmey be used with

this module.
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" Resource Materials for Compég%ing the Activities in this Module

. - . . . ? "
An Tntrodugtion £o Value Clarificstion. New York: . C., Penney, Educa- .
tion and Consumer Relations Pepartment, 1972, . <
Bolles, Richard Nelson. Whet Color is Your Parachute? ngised edition. - .
Berkeley: Ten Speed Press, 1975. - v

Career Develonmant. ‘New York J c. Penney, ‘Education and Consumer Re-
lations Department, 197k, -

+
LY

Crystal, Joan, end Richerd Bolles. Hhere Do I Go From Here With My Life?
. Tew Yofk: The Seaeury Press, l9;~.

4

~ Holt, Robe“t A533531ng Personzlity. lew York: Esrecurt, Breace,

Jovano;*cn, 1971. l L
- * ! ‘
- - - L) * L i
?caara, Ro aert Acles and Pelstionshins., Suanyvele, California: . - f‘
Wesstinghousé Zearning Fress, 1373. : s " .
‘ . w’ .. |
fizbrell, G,, and 3. S. Vineysrd. Succeeding in the Yorld of York.

« 3Bloodington, Iilirois: Mc¥night Publishing Company, 197S.

Leyton, #ilvur. Counseling Use Of the Strong Vocetidénal Interest Blank,
Minrneapolls: Universiyy of Mipresote Press,( 1958, v

Stock,; William, and Frank Pratzner. Review of Research on Student Selec~
ticn apd the Predisticn =f Syccess in.Occupationsl Educgticn. Minneapolis:
innesota Reserach Cocriiha;ion Unit in Occupeticrel Education, 1962;

L] L] .
. . » " M)

. . w9
L} [
..

Tészs . T

. "
|

Kuder Specimen Set, Science Research Associates, 1540 Page Mill Roed,
Pelo Alto, California 9u30L. g s

=he %u_*i-Aptitude Test; The Psychological Corporatioen, 30hlE. 45th Street,
Yew Tork, de‘.r York 10017, \ -

Omnibus Personalitx Invéntory, The Psychological Corporation, 30k E:
Lsth Street, New Yori, few York 10CLT7.

L}

Work ‘ifa.lues Inw:fentory, Houghton-Mifflin, Boston. N
~ Filmstrip . .
» Singer Educetion and Training Droducts.” Self-Concept and Emplo?ment.
Chicago, Illinois: SVE~3cciety for Visual EZducetion, 197E; (Film- .
e strip No. G6li-L.) ’ .
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<, Lesson One: Assessging Students' Physic&%-Heelé% and Stamina

*

>

. ‘ ; L ; -/{J . .

Objective ¢ . ' | o :
. . . + .
. Upon the sstisfadtory completion of this lesson, the student preparing A
- *  to berome a teacher of veocational subjects will bé able to evaluate his/

bl her fhysical heelth and starina and the identification of the particular
ccclipation(s) for which they are most suited.
- = P
L] * " .
Overview .- L. -

N -‘
- >

As individusls' physical health and stemina vary, so do sccupations Vary
in their reguirements for physical health and stamine among employees.

) _ ' Students enrolled in vogational education programs must meke a careful
~ evaluation of their physical health end stamind. They mey then have success-
- fui work experiences based on their choice of a"suitahle ocrupation. ,
g - " X ) .
« Suggested Activities X . B N ;

(1) Invite a school doctor and/or nurse,to speak with you and other students °
about physical heslth end stamina as thHey are related to occupational .
success Fo:mﬁiate three questions to ask of your st speeker(s).

- o

(2) Complete tne sf&uc tured autobiogranhy as accuretely as gible, Your
" ansyers will not be seen.by anyone but you. :

[
v

" (3) .Review and»analyze your answers'in your autbbiograPhY. If you had any
notations in the "What Do I Plan to Do About This?" column? .decide on
& pergonal improvement plen which is reasonable and possible to follow,

- * .

pp—

y ] (4} Discuss with students in your class and/or with the instructor how an
‘ " . “valuation of your own physical health and stamina and en effort.-to
. . . correct. inedeqnacies may help you to help your students after -you have

' become a teacher of *vocational subjects, . ) .

# : . . o . , -
3 * + Suggested Resources ' . . . i
U. ) . . * a R -
- Bolles, Richard Nelson. -What Color is Your Parachute? Revised editign.

* Berkeley: Ten Speed Press 1975. . ] AN

*
-
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.. Relations Department, 19Th. y

Career Development. mNew York: J. C. Penney, Education and Consumer

-

v
[l

Crystal, John and Richeré Bolles. Where Do-1 Go From Here I:Iij',l; My Life? /-'
New York: The Seabury Press, 19Thk. _ )
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. HEALTH AND. STAMINA AUTORIOGRAPHY OF : L o

- C - } )
Check either "yes" or "no" and explain your endwer in thé "comments" column,
For every "no" amswer, cbmplete the "What Do I Pldn to Do About This{" column,

: . , What Do I Plan -
e . Yes Illo !  Comments To Do About Thisg?

- - . ¥
~ Ll " < . -
- . ; - .

1. Is my weight appropriate . 1o : . ‘
- R & ° for my. helghtc&nd build? ‘ g

~*

2, DoI eat well-balanceﬁ
- - " meals?

- * _ v 3,'.Do I avoid snacking

L. Do I exefcise regulerly
r . N 3 - 5 . . B : K R .
5. Do I regulerly get ths'. - - . , .

-/ emount” of slesp =y bedy - . . T

. g reqqira;? C ) . s
€. Do I avoid any practices \ a el .
which are thought ‘to be B - g
hgrmful (such as smokingj" n

LY

. 13 N . - .
. -7, Am I careful t.o avoid i . . o
‘. s accidents? : I ' ‘ .

L} . oo -

\ . 8. Do I prevent myself from - N : T
worrying unnecessarily? k

,Am I even témper%d? It J . ' it

Do I have regufar nhysical e} . ‘ , v o~
exa.n;.s? . : " . ' ‘

.

-

Have T never had}surgery?

Do I wear reguired .corrective ’ . - - =
measures faithfully (such N N £ : o
es eyegla.sses)‘? ’ ) 1" : N

Do I take required medica- ; S o
tion faithfully? i . F L i
‘Do I have:regular ' T af s . ol .
dental checkups? N

Do I follow suggestéd“: . B -
dental practices? . e

= N . * ’ . - . ; ‘ . ] . ,
Have I beén free of serious | . A ' N
emotional sickness? : . . .

¢ o ¢ L) "
S Q R A . Iy
Have I been free of serious, . : 1*/ g :
‘.physical sickness?
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' . - . Lesson Two: Assessing Students® Abtitudes "
‘.. - ; S ' . ...

. Objectivé'
' " Upon the satisfactory complation of this lessonm, the studept will be- ablés
to: (1) identify his/her abtitudes or natural’ abilities in. prier’ ¥o capita~

« 1lhze on areas of- strength. is assessment will ensblé him/her to guide

future students in the assesshent,o their aptitudes; these students will

~in turn be gole to identify the particular occupatiom(s) for which they *

e

" are most -sui ted in terms of antitudes. . T
LI - . - - »
\’ __.' . b . :' ‘ . ] T,
N Gverview . ) S

.t F 8 - ' ’ *
)
. Zhe stateﬁent that "we are =il born nqua_ ey be true., “ovaeV, no two

ceonle have tre seme aptitudaes o “he same degree; each ‘indfividuel is
unique ipﬁhig[her_gnn_strengths_and_weaxnessgSJ____,u"__ B

. It is only bractical tha* people deternine their natural abilities and
. - then 2se their s*rongest naturel abilities’' to.the best adventage. If left
© our own inelinations withhut préssure from the outside, we would probably
be attracted towerdsoccupations in which our natural abilities are strong

and in which we have a "head start” towards success._' 5
l' - 's L
:- Studeﬁ&s-enrolled in vocatlonal programs must carefully evaluate their
- aptitudes so that they may heve successful experiences thvough their- choice
of su;table occunatlons _ .
- ) .- - . l‘" . I . . 3 " . ) . -
Suggested Ahtivitiesu - Lo . .
i ) : (1) Wake a lis%t of what, in your.opinion, ere your strong, average, and
. week aptitudes or natural abiliqies. i . ' ‘
" e . + 'ﬂ.‘
. (2) Contact the Testing Center of your School and ask them to gdminister
e 7 the GATR (General Aptitude Test Battery) to you., This is both a writ-

! " ten and a performance testj it has béen subjected to meny investigationsv

T #8 appliceble to many vocations and to both males “and Yemales. It has

' ®  been developed'for both secondary and ﬁost—seconda~ gtudents. If the
) "GATB is not available, ask the Testing Center to s
. aptitude test. . . e >

(3) Discugs your ap;itude test results with Testing¢Cent

’ 1€l end/or :
o counselors and{or vocationgl teachers. v nn\\\\\\\g .
' . - f \“ Car e ) : .




h‘ , L] " . ] - .' . N . )
A . . s o L ’ ) ‘ L 8
» + ’ ’ ‘ »
) ¢ ) '()4) Cgmna.re the results of activitie (your 1i$t of your strong, a.vera.ge,
S and wea.k aptitudes) end 2 (your sfores on the GATE or other aptitude ¢
L - : " test). ' Think about the¢ reasons for similarities and dif erences in
e these two sets of results. . | S,
LI 4 . [ M
- 3 ] (S) State in writing how an identif‘ica.tion of your own a.ntitudes permits
! 5 . ¥ou to help others iden’cify their. a.ptitudes. )
r . N ‘- . a ) . \’- » . . .1. * B
Suggested Resources . o ! ‘ i
 # AR Bolles, Richard Nelson. What Color is Your Parachute? (Revised ed:ltion )
ST Berkeley: Ten Speed Press, 1975. o s .
. Ca:ree:r Develonmen'ﬁ New ‘J.'or}rd J.C., Penney, Eﬂucation and Consume’r Re-
. lations nepartmé.n’c 1974, X
v VY7 Crystal, John end- Richard Bolles. Where Do I Go From Here With My‘ Life?
, o Néw York: The Sea.'bui'y Press, 19?11 ’ "
) d . - = > ?a;
Tests . oo s " ) p
.. ° , « . The Multi-Avtitude J.est ‘Zhe 'Dsycho" ogice:}. Cdrporation l‘Iew York
. v . - ,
- w - + o : -
. . 4 n” . - .
. . N ¥ IR . ) . .
N X A :
” . - ) ‘{-‘ ¥ » . - ./ .
<. - 5 L . 3 o N L] '.
. ‘\ )(O ' . *
R . . l\ . . N 4 . A
L 4 - . - - » -
[ " . a "‘( N ; -~
. . * - FLIEN ' - / * . .
E) Y " ' 4
r.\\‘ - 1 T o }
v .‘ - ‘ . L] - .
- - . ¢ ‘l ~ i
Y. . " - .
L] \’ -u.o. * : - + S .
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. ASSESSING STUDENTS' PERSONAL CHARACTERISTICS ~ . - |
e ’-ic . ' ) b ! . ' .:‘\ . » :
: . 2 . Leésson Three: Assessing Studenta",i_’ersonaiiti'e',s . -
i P - - . ’ .. 2%
f . . ) ‘ P A ., e
“  .Objective - .o ' - - . «';_
RN Upon the aatisfaotory completion of this 1esson, the student prenaring to““&.*
- beccine a teacher of vocational subjects.will be able to identify his/her s
i current personality characteristics and evaluate them in order to retain o
’ . characteristics deemed desirable and chaﬁge those deered undesirsble. Thiﬁ
< process will ensble him/her to guide future students in & understending . .

of thelr perscnalities, and the identification of the particular odcupation(si

NN for which they are mest suited.
. +

Overview - - . "

» LA
v It is likely that the more interested you are in other people as individuals,

the detter you are at understanding them. If you have empatny for others
(can feel essentially what another person feels), you can receive immediste
X irpressjons of others. When you observe the behaviors of others in a vériety
> -""Qf sityetions a.nd cbtain information shout them from outside sources, you
bepimr’to see soge of their personality Araits.

-

Stndents enrolling in a vocational education program st have & thoro
understanding of their personalities. They may then have a successful work
experience based .on tﬁei//choice 2f a suitable occupation. )

"‘ L]

Mested Aqtivﬁies

F13

. 7 (1), VWrite an unstructured autoBiography, choosing whatever topics . you wish
) v T tc use in as accurate a description of yourself.ass posgible.
i} <« (2) Ask five students in your class or five acquaintaace54t6 rate your perscn~
\ ality according to "Five MeJor Factors in Ratings of Personality" by
+ T Robert Holt, Assessing Personality, page 88. Determine the pattern of

;' % ratings: What is the more often stated rating for“each of the 20 pairs -
| of ratings? What is the most often stated rating for each of the five '
, . 1 . maJor factors? IList the perscnality characteristics.which you would like
i r . u . )

i to imprOVE¢ :,"“. ) o *

. €3) Contact the Testing Center of your school and ask them to ddminister.

o ,,the 10-15 m.inute test FIRO~-B, to you. . *

- s
(4) Discuss your peraonality test results vith Testing Center personnel '

. and/or counselors and/or vocational teachers.

® » L]
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+

-~




. B o o > I 12
{s) Compare your a.utobiograpﬁy, the pattern of ratings by five sl*’.ldents
or acquain‘t&nces, and’ 'ghe personality. test, results. ' '

e Pt
. N . |
(6) Make & list of those characteristics which you wou.,d like to improve,. .
Dec¢ide™gn &° personal improverment plan vhich is reasonab e and possible
-to follow. .
(T) Discuss with nigh schooi students in your 'o&r‘b:.cular‘ vocational a.rea .
what perspnality characteristics they feel to be important for Job success :
win thejr particular vocational area and how they would rate themselves T 1
' .and th T cRances for success in that.area. .

R A
- “/.*

il

£8) Write a:n tmst"'u d:ured%autoblogravh_;, choosing whatever 4o opics you wish | '
’ to usé in as truth*"ul a descriptior of yourself as noss:. le.
R Lo » ° . . . |
.- Buggested Resourcés - . N i
0 s - 1 . . . '
.. oL £ . *
. ‘A Introduction to ‘:’a‘l Clarification. MNew.York:. J. C. Penney, N K
- . Tducation and g. Lmer. P.el;atibns Cepariment, 1972.. ' :
'{ . . " -’ ri
/s Bolles,. ‘RicHard Nelgon. Uhat. 09 or is "our Pare.ch‘ute" (Re*rised edi- \
tiOQs).‘BerkeIey: Ten Sveed\P{sss, 1975 . L
‘ "4

Relébions Cepartrent,» 197k,

Caréer Develovment... =N’ew York: .J-. C. Penney, Educatibn and Caonsuper

+ . * r

: e I, » . - ' ’
- Crystal, Jchn and Richard Bolles. Yhere Do I Go From Here With My My Life? °
R New York; The Seabury Press, 19'i'h .

* Holt, Robert ASS&SSiY‘E "E‘”so'lality. . Yew York: Harcourt, Bface,

uova.n’bvicn, Inc., 19?,5, ‘ : . ™
Hows¥d, Robert, Roles end Relationships. Sunnyvale, California:
Westinghouse Learning T’ress,, 1973. " _ .
C A . ) . on Co
* . » - - 4‘ g‘ \ A‘ : A IJ?
Tests ., . 7 g k. A
Omibus Personal" ty Irventoz;y. The PsychologicaX Corporatiqn, lew Yorfi.
. ' Work Values Invsntory. ‘Houghton-Mi££1in, Bbston. ,
FilmStI‘iES - r ! - . . L. X a o ' p
- pFs ] ~ 1o . ‘ - '

' Singer Education and Tr ning Products . Self—-ConéeDt and Employment.
Chicago, Illinoig: ‘sVE-Society for Visual Education, !nc., 1973.
(Filmstrip No. Gbish)'s .

. Cet A\ R »

B Upon successiul completion of, q.ssigned

X : A . ‘ activities, proceed tov Lesson 4




* . VWhat does ;he term "interest’
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T | is stfongest and 10 is least strong.
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B . ‘v- ASSESSIHG STUDENTS' "PERSONAL CHABAE I8TICS .,
L] . j~ ; . L k
, , . _ .F' ) g ' , . _ ,
o - "Lesson Four: Assessing Studenfs' Interests
st f."« AR T X ' e

Gb;[ective ; ~,;' et

\ - - . . )
Upon the satisfactory completion of t lesson, thre student. preparing to -
become & teacher of vocational subjec will be able to: ~ (1) identify hig/
her current ipterests ¥n order to cafitalize on areas of strength. This pro- -

L3

pular occupatio for ;hich they are most suited in terms of interests.
Ovecvieg ) T
Ly, -

mean?’ -‘Wilbur Layton has, stated that "the 3
interest of an individuel cgn*be defined as” his like-.for, dislike for, or
inﬁi Terence to sometbing ch'as an object,- occupaticn, a person, = task,
an idea, or an activity /Interests are one aspvect of what is broadly con-
sidered as the motivatiorw of an individual. Conseauently, interests reflect
the goals, needs, vdlues) erd sPecific motivaxions ‘of the indivia )
Why meaaure interests? Many feel that there are considerable differences .
2y, between expressed and /measuted interests.s*Empressed interests usually’ emerge mc
from factors associated With prestige, family pressure, aspirational levels
ﬁhen do measured intfrests.. It is therefore importent to measure interests,
end to dQ so relatiyely easily, in order to détermine how realistic an
_interest pattern i/ with respect to aptitudes. Interest)scores suggest X
“"those occupations fn which .an indivig@ual would presumab}y be happy and >
satisfied. - = /- . " ) ’
. . . v
Students enrolled in vocétioghl education programs mhst mske a careful
& measurement of their interests. They mey then have a successful work .
experience through choice of a suitable oteupation. . . I\L
E . -

' §355eeteﬁ‘ﬂctivities

(1) Make a 1ist’of your ten strongbst interests, ranking them so that

-

12)' Contact the Testing Center of your school and ask them to administer
the Strong-bemnbell Interest Inventory or the Kuder Occupational
;nterest Survey to you. = T

(3) Piscuss your interest test besults vith Testing Center perdonpel and/ °
or counselors end/or vocational teachers.

1




(5)

(M

4

*

Compare the resnlts of activities 1 (the rank onder of four listto“

N 4 . e bl . =

(k). Discuss your Iutelest test results with other students in your clads,
some of whom will have some of the sare interesté

sion on how people can canita*i;e on strbng 1nteres-us. . -

-

t

Ld

interests) and 2 (your intefest test results). ) ‘

5(6) State in writing how an Lﬁeﬂ%ification of your own interests permits-

. you to help others identify their interests. . . -

+ - *
L]

Discuss wrth members of & high'school vocational youth organizaiion in

your barticular vocational area (FFA, F3LA, -ete, ) what interests they <

Focus your discus-"

feel to be important for Job success in thei“-nev%icular vocational '

area and how their chedier might "feed" those inte*ests.

/ Suggested Pesources | : ..'V

"

Bolles, Richard Nelson. What Color is Yqyr Parachute?

{Peviged edltion 3

‘Berkeley:

Ten Speed Press,
*

4

27

0
3.

H

a

Career DewploTmen<.

* Tew York:

Relations Devertdent, 19T,

*
J. C. Permey, Tducatidn and Consumér
=

- Crystal, John and ﬁichard Bolleg.

Where Do I Go From Here with My Life”

Naw York:

The Seabury Press,

.

-

s &

L i -

197k, §
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T ) :
Xuder Sthoimen Se:, Science Researth Assccistes,

* . .
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Upon successful completion-of assigned
activities, proceed to Lesson 5.

Palo Alto, California.
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. ASSESSING SIUPENTS' PERSONAL CHARACTERISTICS
i Lesson Five® Asgefsing Studenta' Achievements
. ! - . ) "7 . Py
Ob,jective © N . ' . B ) o . ’ .

Upon the sabisfactory completion of this leéson, the student preparing to
‘become & teicher cf vocatinna_ subjects will be eble Xo identify his/her -
achievements in order to capitalize on thise areas of pest successful’

echievement. This process will enabZe him/her to guide future students

in the assesszment of their sdmievements., These student's ‘in turn will be
able to identi?y tke perticular occupation(s) for which they are most

suited in terms of achievement. . m‘(’ R
* ) .. L

Overview . . ) /0 / T

. rariet'r'é? -actcrs, sinfFle or ccrbined,. meke ler successful achievercen .
Included smong these factors are physical health end stamina, aptitudes,
personglity, and interests. Past successTul achievemen+ itgelfl bebomes a
factor in Puture success f1ii achievement. . v ' /

N i/ . . ' -

Sugzested Activities f
PN - . b

(1) Ligt seven”of your Achievements about whigh you feel most p oud
" Include &ll segments of your life--home', school, work, etc./ It does.:
not matter whether anyone else believes you have achieved these -
things or whether you achieved these things to a,greater or lesser
degree than cthers. What does matter is that you feel you/have'
‘achieved them. " -

(2) Assemble ané list evidences of achievement: : o /
. a. Your educational’ achievements-—the kinds of courses Ypy have
taken, the kinds of grades Jou have earned: .

S b. . Any syecie}skills you have learned (such as typewri ing, sewing,
: . eto.). .
c. Your work experiences~-paid or unpaid, part—tiﬁg or fullatihe.
d. Your social activitieg-~organizations to which you have belonged,
leadership roles you have played as an officer, committee chéir-
person, etc.

‘e. Any special honors (such as awards, scholgsships, fetc.). + °
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(3) St!%e 1n writing‘how an identification of your achievemsnts permits

b

. you to,heln otﬁers identiﬂy their achievements. _ ¥ .

%.(h) Loqk bapk to 1~’fassons 1-4 end think-sbout the 1 lationshins samong your

physlcal health and stamins, aotitudes persogality, interests, and
) .achievemants. Discuss with a teacher in yourt gspecific erea of voca-

tiondi edudation (agriculture, business, heme economics, irdustrial

education) and b cownselor, separately or together, how teachers and

- counselord cen codperate to help students assess their personal

-characteristies in order to identify the particular occupetion(s) for

.7 Wnleh they gre .most suited in terms of these characteristics.

- 4 L

-

3 .
Upon completion of the assigned activities
in this module, you should be ready to take
l'the Module Positest. See ybur instructor [ ¢
for directions and messurement .criteria,

Ly
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' ASSESSING STUDENTS! PERSONAL mcmzsmss

. ] | ; N . . t
- ‘:' ’ ‘;' N " & '
. . ' : . ’ -
3 - - Lo ' }" .
. : -, YODULE PRE/PQSTTEST . . ¢ S _ '
» ‘h ) ‘;.: » ! ) s £
) Student .- ‘
» ' » )
- (YR =
, . , Instyuctor-
* - . » . * :; . )
- . o Pate "
} - Y.
. ' . - » > - -

Student: This pqe/posttest is designed to esses{ your xnowledge of i
-~ assessing students' personal cheracteristics. Since this '
modu+e is ap individualized and corpeignéy-based learning
device, you will need o study only those lessons that are
bresented on the basis cf your respomse to this test. L

-

1, ZExplain how physicel heelth and stamine are related to occupational
sutcess . )

-

' _ »
2. How do aptitudes affect occupatfonalithoiceszé
L ' ] ‘
- z
. ' '
*
b ] - ' . ‘ .
r . - L] + .

13

3. How do your ettitudes and values help.determine the oceupatioﬁ for which

you are best suited? / ‘ .

’ '-H
[l . . *r
L - . .

1 ]

b, gCompare and contrast your nersonality.as you see it and as others see‘

rit- ;;;‘ . . S o .

iy
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r . L] [l g. . . . . .
A D - . ' ] : : ~ .
o “, - Prefposttest {continued) . ' - .o
' < L ’ - . - -
K | 5, W¥hat does the Kuder Occupational Interest Survey tell about interests?
e » oo pa ! ~ . !
S Ty s. . ) . . ,
‘,:%‘,‘ < “ ’ o r . e =
' ~ . »
* - © 0 " ’
* L L] L
N -
1 - -
. . . (_\_/
. . 6. 3ZHow does an’identificetion of your echieverments: permit you %o heln others
identify their schieverents? . .
. ¢ ! ‘ c ' . ’
o ' A - L e T ’
b {,' -~ ] *

‘ ) T. List several Jobs in your sbecific area Of vocational.education. For .’

" each Job, Iist your personal characteristics that might be an advantage
_for that Job and: those that might be & disadvantage.

. .
c 3 N ¥ ,
% | - = ;- {. ’ -‘ . ‘.
Return this tést to your imstguctor. - )
- . %, .?. . b

oo -
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. - .o ANSWER KEY -
' . PDDULE PRE/ POS‘I‘I‘EST

§ o - S

/ Instructor: Do not reproduce this page in students' booklets, You N
mst retain it for grading and prescriptive-purposes. * .
ot . Answers will vary with individpals. A preferred respdénse i.

) . might be similar to the answer Dresented. a
+ . 4-_‘?.‘ ".‘_ LI
1. The response should present a detailéd explapation of the idea that as

i (L1) individuals' physical heejth ard stamina vary, %o do occupations vary
. . in their requirements for physival health and stariina ‘a.mong employees. .. .
-; — .

2. The responssa shoﬁli rrefents/a discussion of the concept that a natural
(12) ability often promotes’an interest in & particular occupation, as indi~ .
viduals tend to'be interested in what they can perfo;? easily and weil-

) 3. Your attitudes 2nd values form your persondlity. Thel areﬁresponsible __ .
. (L3) for the extent amd manmer with which you sdek to know {assdss) yourself,

‘other persors. end things, and the world at jlarge. If you value comfort.
to a greater—than-average extent, you sho not generally seek employ~

-  ment in.an uncomfortable atmosphere; if you are greatly concerned with |
physical appearance, you should not generally seek employrient in an, J
atmosphere where it would be aifficult to maintain an attractive physical
appearance; 3 greatly concerned about the welfare of others,.
you should~not generally seek employment in an atmosphere lacking in
contact with others. .

-
.‘
Ll

b, Responses will vary from individusl 4o.ihdividual. It mey be evident
(13) that some students are fot willing and/or able to assess their personali~
ties as '‘they or others sge them.. I? they make only "surface" statements,
_theéy have not been sufficiently‘inirOSpective to enswer this question
‘satisfacto¥ily. They should psgess their personality traits (such as. .
- coopera.tion, socigbility, ete.) as they and others see them ra.ther
than state results of the traits, .

* 5. The Kuder test is made up of forced-choice items, each requiring thp .
" (14) subJect to indicate the one possibility in three that hefshe likes .
most and the one that he/she likes leest. Kuder grouped itemws that
. represent the same type of interests. (outdoor, mechenical, computational,
sclientific,. persuasive, grtistic, literary, misical, sopia.l gervice,
clerical), give & profile of interests useful in gulding a persoen into
an océupation te which hig profile is known to be relevant. -
. ’ 6. Physical health and stamina, aptitudes, personalitiéz, and interests
(15) affect achievement. This answer will vary from individuel %o indi-
’ vidual depending on the amount of introspectidﬁ the individual has been.
.~ capshle of achieving., ' - s

. 23 s
L2V -
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T. : ;tesponse will from individual to individual depending on the
' (L-all) ‘speqifie area,vg-;{s in the specific area, gnd the individual's
personal characteristies. For exemple, a student preparing to ]
become & business teacher.might list typist, secretary, receptionist,
acgountent, 'salegperson, or bank teller. Under typist, the student
.. might st good eyesight as ap advantage or failure to .wear flecessary .
) ‘eyeglasses as a disadvantage, finger dexterity as an advantage or
la.ck. of it as a disa.dva.nta‘ge, ability to concentrate on.details as
" an 'sdventage or inability to concentrate on details af“a disadvantage,
interest in working indoors as an advantage or interest in working .
outdoors as a disadvantage, high grades in English ‘as an- advantage
or lovuar grades in Eng%ish as a d:.sadvantage '

| T, T T '

*
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MODULES -~ COMMON CORE CURRICULUM FOR VOCATIONAL_EDUCATIQH.

. Categgry A, Introduct;on to Vocational Education - . j? .
o A-1. History, Philosophy, and Trends in Vocational Educqtion
R A-2 Scope, Function, and, Organization in Vocational Education

- A=3 Vocational” Iegislation =

C A-h Assesiing:the Job Market and Employment Trends _"'~ I '
Category B: Cooperative Relatioq__;p ot _
B t B-1 Rationale for Cooperhtive Relationahips : : : ‘.
_B-2 Advisory Councils . J e
B-3 . Cooperative and Work Experience Programs . -

éaregOry C: Vocational Students : .
C-1 Promoting Vocational Education and Recruiting Eligible Students
for Vocational Education
(-2 Assessing Students' Personal -Characteristics
éf_/’ C-3 Guidance and Counseling

|;‘ " - L

C-} Assisting Students with Special Needs in Vocetional Education Program
C~5 Assessing the Needs of the Disadvantaged Student
C-6 Developing Student Leadership Qualities in Vbcatgonal Education
2ranms
C=T StuE’nt Organizations .

-

[
»

Category D: Administration and Supervision ’

D.1l Fiscal Management of a Vocationsgl Education Program
D-2 Wiiting & Vocational Education Project/Budget~
~ D3 Record Keeping in Vocatioeral Programs s
D-% Conference leadership . '
55 Selection, Supervision, and Evalustion of Personnel
D-6 School Law and Its Relationship to Vocational Education
D-7 Staff Development - ,
D-8 Implementation of Change . ‘

‘Category E:' Curriculum Design in Vocational Education - -
E-1 Developing & Curriculum Design in Vocétional Education -
- «~E=2 Applying learning Theory to Vocational Educatior.
. E-3 Inatructional Strategies

Category F: Stages and Structure of curriculum Develggment }
F-1 Theoriés in Curriculum Development
P-2 Building & Curriculum for Vocational Education
3 Applying Curriculum Specifics to Vocational E&ucation
F-I Safety -

%
o a
L]

Category S alustion and Research - . , "

G~1- Evaluation Models' v
G=2 EValuation Procedures for Local Programs

G-3 Introdiction to Research Procedures in Vocational Education
G-} Research Design in Vocational Fducation .
G-5 Development of & Resgearch. Propoeal }n Vocational Education

.
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