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,ABOUT THIS AODULAR CURRICULUM .

0,, ., I. I
a

This module is one of a series of 34 modules intended for use in the 'pro -:',

'fessional preparation of vbcational, educators ln the vocational edutation
service areas of agricultUral, business, hone Economics, and industrial.
education. The curriculum can be-adapted to varlObs styles of instruction
ind to variOUi entry-levels of students.

. ,

.

4
. '' I

0

It is reconimended that an instructor planniftg'tb use these modules review
each category to determine if any modification Isineeded'in the objectives

-.and suggested activities so that they.conf4m with local institutional
policies and/or vocational etwation programs. It is'also'suggested that
resources and ac#Ivitiesg identifiedfok the specific entry -level of
the strident to be served.' , , ..

, . . o
. -

The activities listed are suggested. The.useof any other activity or
reading reference which the instructor believes would help to'.accomplish
the objectives of that lesson is encouraged. 'The choice of the teacher
to use the_entiie module, either through group reports or ipdividualized.
assignment, will be related td individual, student competency reqUirtments.

Since litany modules strongly recommend the use of local administrative
*personnel'and community rsources, it,is suggested that all site visita-
tions and requests for assistance in'the community be coordinated by; or
cleated through the instructor. The instructor may wish to distribute'

. these tasks among the student group and across the community with the clais.
report system being used to diseteminate'the information gathered. ., e

.4 - I a
4 -

:
. I 6

. gThese modUles have been'field tastea ifi various settings. They have
beeeused with students working toward a,bachelor's or master's ,degree
and with students seeking the designated subjects credential in Calif-

i

. ornica. SOms modules were tested through student Odependent,study,
.' others a# part of total class, assignment, aid still others as an -alter-

nate activity. Workshop participants examined the materials in terns of
icontent, activities, and resources. The adaptability of this,curri'culum

. . . y:,.is one of its strengths.
e

,,

, .

The materials could nothave been completed without the particip4tron and
-contr3butiOn of many individuals',. Chief among these persons. were the

Ilimodule writers, workshop participants, fieldteSt instructor, and students.
- onferenA4 pretentors and evaluator& also contributed to this project.
:Proceedings of the workshop are available upon request.

.

.'

ff w e'can'provide you with-information or .help .in using this curriculum,,
. 0

' -please feel free to contact us, . 0 -

.
6 ,
. .... .

. .
Project' Director

,. --,. 10
Dr. Gwen C. Cooke, Chairperson

. 4- Home economics'Department
California State University, Fresno

.
. S

ft .

a
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Assistant tb Director
.
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ASSESSIUG STUDEUTS' PERSWAL CHARACTERISTICS

..
,..

Upon the satisfactory completion of this module, the student preparing
to become a teacher cf vocational subjectewill be able to assess his/

4.
her own personal characteristics..

This, assessment abiliti will, in tai, enable him /her to guide future
, .

agriculture business, 4pme economics, or industrial educapiion studeEts
in the assessment' of then- persorml characteristics.

,..

Module _Objective
V -

As a result of his ir.4, ospective process, these students will be bet-
. ter, able to iientifp tl, pextiouLar occupatip(s) for which they are

. most suited, both in rms-of their personal itrentths and weaknesses
' and of Zob requirements.

Module Overview

4Knouthyself" was Socrates' advice forobtaining wisdom; this'advice
is also atriooriate for making a successful choice of occupation.

14

Certain persbnal characteristics are thought to have significant bear-

.. ing on one's successful experience, both in training for jobs and work-
ng in jobs. An understanding of tiles following. five categories of
rsonal chariAeristics, which are thought to be related to successful

jobexperience, will be inpluda in,this module:
,

1F.(l) Aksessing Students' Physical Health and Stamina

. (2) AatisingStudents' Aptitudes
, 4-"- .1-

(3) -,Assessihk Students' Personalities .

9'

, Assessing Students' Interests
.

'(5) "Assessing Students' Achievements

0 , .
. .

.From en underataking ofthesepersonal characteristics , ,the student
. preparingitobeptame a *cher of vocational subjects maybe able to

orient bii/herstudenta to specific occupations in which their personal.
6haracteristics 4.6:sitrong:and which interest them at well as meet
specific hieds- in %aii job market.

V t,
4 . ;' .1 '

.

.4 '
,

4
S. %N. ;

0
ge% ,4.4 .

. ° i .

. # 0 t:_::: , #4. . -. ..



In addition, modules titled "Guid
th Special Needs in Vocational

Needs of the Disadvantaged.Studen*
this module.

1

2

ce and Counseling," "Aslistillg Students
ucation Programs,".and "Assessing theta
include lessons hat May be used with
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Resource Materials for Competing the Activities in this Module,
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r-
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. . .

. .
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. lations Department, 1971.-1
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. . -
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Minneapolis: Uni7ersity of Minnesota Press,/1958.
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tion and the Pred-'-+4^n -4',S4ccess V1-Occupational Education. Minneapolis:
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,
4 00

Tests

Kuder Specimen Set, Science Research Associates, 1540 Page Mill Road,
Palo Alto, California 94304.

The Mulii-Aptitude Test; The 'Psychological Corporation, 304,B. 45th Street,
New York, New York 10017. )

OmnijousPersonality Inventory,. The Psyclhological Corporation, 304 E:
45th Street, New York, New York 10017.
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o N

Singer Education and Training Products." Self-Concept and Employment.
Chicago, Illinois: SVE-Society for Visual Education, 197),,,

strip No. G614-4.)
,
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ASSESSING STUDENTS' PERSONAL CHARACTERISTICS

, Lesson One Assessing Students' Physical.BealA and Stamina

Objective
. . .

. Upon the satisfactory completion of this lesson, the student preparing A
4 to begfc6 a teacher of vocational subjects will be able to evaluate his/

. her Physical health and staMina and the identification of the particular
occ4pation(s) for which they are most suited.

a

, .

Overview .-
..

7
. .

As individuals' physical health and.stamina vary, so do eccupations Vary
in their reqUirements for physical health and stamina among employees

Students enrolled in vocationa edlication programs must make a careful
evaluation of their physical health and stamina. They nay then have success-
fui:work experiences based on their choice of suitable occupation.

Suggested Activities

(1) Invite a school doctor and/or,nurse.to speak with you and other students
about physical health and stamina as they are related to occupational .

. ...-
success. Formuae -

three questions to ask of your est speaker(s).
. '.

- ,
,

(2) Complete the structured autobiography as accurately as able. Your
answers will not be seenhy anyone but you.

'3"
.

(3) .Review and.analyze your answers-1n your autobiography. If you had any
notations in the "What Do I Plan to Do About 'his ?" column r.decide on
a personal improvement plan which is reasonable and possible to follow,

(4) Discuss with students in your class and/or with.the inatructor how an
Nyaluation of ,your own physiCal'health and stamina and an efforeto
. correct. inadequacies may help you to help your students after .you have
become a teacher of'vocational subjects.

Suggested Resources 4

ai .

' .

Bolles, Richard Nelson. -What Color is Your Parachute? Revised editign,
Berkeley: Ten Speed Press, 1975. . -% '.

'
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Career Development. ,Neve. York: J. C. Penney, Education and Consumer

. . Relations Department, 1974.

Crystal, John and Richard Bolles.. Where Do-t Go From Here With Ky. Life?
Netir York: The Seabury. Press,

3

olk

I.
1

I

A
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.HEALTH AND. STAMINA AUTOBI OORAPH or

6

Check either "yes" or "no" and explain your answer in the
For every "no" answer, cbmplete'.64 "What Do I Flan to Do

lies! No I CommOnts

comments" column:
About This?" column.

What Do I ?Ian
To Do About This?

- .

1. I; my weight appropriate
A for mr.heightand

2. Do-I eat well - balanced
. Azmeals?

.3.'.D0 I avoid snack
between meals?

4. Do rexekcise regularly.

g

,5. Do I regularly get tJfle'.

'amount-ot sleep =y 'poly
6

rerviires?

6. I, avoid any practices

which are thowhtto be
ht.rmtulJsuch as smoking,'?

T. Am I careful to ,avoid
accidents?

worrying unnecessarily?
8. Do I prevent myself from

9. ,Am I even tempered?

10. Do I have regular physical
exams?

111. Have I never haesurgery?

12. Do I wear reouired,corrective
measures faithfully (suc4
as'eyeglasses)?

.

13. Do I take required 11;edica-
tion faithfully?

14. 'Do I have' ,regular

dental checkups?

15. Do I follow suggested''
dental practices?

16, Have I bien free of
emotional sickness?

serious

_17. Have t been free of serious,
%physical sickness?

A

1

4
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Objective

'AsstesINp STUDENTS' PERSONAL CHARACTERISTICS

. ,OP It

Lesson Two: Assessing Studentsr,ADtitudes

7.

Upon the satisfactory completion of this lesson, the studept will beables
to: (l) identify his/her aptitudes or natural'abilities in.order'to oapita-
lize on areas of-strength. this assessment will endb14 him/her to guide
future students in the assessment o:' their aptitudes; these students will

- -*in turn be able to identify the particular occupation,(s) for which they
are most-suited in terms,of aptitudet.

A *
1

Overview
f

. ':'he statement that ''"we are all,torn 'Auer may be true.. Soweiver, no two

'people lis.'14 the same aptitudes to the same degree; each Indivf.dualls
uni cnie in hislher oyn_strengihs_ _9=1.1 weaknesaaa_ _ .

A , ,

It is only' practical, that people determine their natural abilities and
, then use their sttangest.na ural abilities'to,the best 'advantage." if left

C.-10 our own in4inations'with ut pressure from the outside, we would probably
be attracted towardoccupations in which our qatural abilities are strong
and in ,Which we have a "head start" towards success.;

Audeasenrolled in vocational pragrami must carefully evaluate their,
aptitudes so, that they ,may have success= experiences through their' choice
of suitable occupations.

.

Suggested Activities_ .

t

(1) .Make a list' of what, iil youropinibn are yOur strong, average, and
weak aptitudes or natural abilities.'

,
. ., .. . 4,

. 0

. (2). Contact the Testing Center of ybur.school and ask them to administer'

the GATT (General Aptitude TestBattery) to you. This is bot4 a writ-
ten and a performance test; i,t.has bden subjected to many inyestigatiOns,v

"Is applicable to magyvocatOns and to both males an' reiales. It has
0 been developed'fpr both secondary and Bost-secofida ittdents. If the

'GATE is not available, ask'the Testing Cetytti to s lute anothell
aptitude test.. -` .

,

1

t_ '
.

,

(3) Discues'zour aptitude.teSt results wits testing,),Cent
. .

counselor's and/or vocational teachers. 1 .

4

pers and/Or
4- .

4.-.

' p

4
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, ... -,. . % .

-(4) C9mnare the results of actiVitiesAl (yoUr.liet of ,your strong, averag e,
and weak aptitudes) and 2 (your abrea on the (1TB or.othee aptitude
test).* Think about the reasons for similarities and differences in
these two sets of results. . .

(5)- State i writing how an identification of your own aptiiiides perinits
you to help others- identity their, aptitudes.

Suggested Resources

1

,Tests

. 1. "

4

. . .,

Bolles, Richp.id Nelso n. What Color is Your Parachute? (Revised edition.).
Berkeley: Ten Speed,Press, 39T5.

Career DeveloDmeni. New Yor e J.C. Penney, Education and Consumer Re=
. lations Pepartrant, 1974. . . . :

Ciystal, Jo hn andR;chard Bolles. Where Do I Go From Here With MY Life:
N4w fork: The Seabuly Frees, 15g4:

. -

r,

The.Multi-Attitude Test The Parchologicel'Corporation, New York.
. .

44'

-

r

,'

1 4

,

111.

.
_

a.

Upon sueeessiliCcomplition of Cosigned
activiges,roceed to Lessod 3.

-444e.

'-)

,

.
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List your aptitudes and check either "strong," it average," or "weak" fore
each aptitude:V, li ,....

.

.

, .

1

1 .

2.

3.

ti.

6.

B.

9.

,lo.

'PtC.

. ..
/-
, .0

. .

Row an identification of my aptitudes permits me to help others i nttfy ,

' tbeiiL aptitudes;

Strong

9, "

PP

V

4-a

4

7
1

1

;

.
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ASSESSING STUDENTS' PERSONACCHARACTERISTICS

Lesson Three: Assessing Studente.gersonalities

y;
4%4

.,
r it

, . .r
. 4

U16101 the datisfattbry completion of this lesson, the student preparing to'="c"i"

becohe a teacher of vocational subjects.will be able to identify his/her
ourrent pepdonality characteristics and evaluate them in order to
characteristics deemptdearable an! chadge those deemed undesirable. Thiii

process *will enable him/her to vide future students-ie an underttanding
of their personalities, and the identification of the particular odcupation(s)
for which they are most suited.

Overview .

it is likely that the more interested you are in other people as individuals,
the better you are at understanding them. If you have empathy for others
(can feel'esseittially what another person feels), you call` receive immedlate

impress long of others. When you observe the bbhaviors of others in a variety
of sittiations pd'obtain information about them from outside sources, you
beglarto gee some of their personality.traits.

Students enrolling in a vocational education program must have a thoro

understanding oftheir persofialities. They may then hive a successful work
'experience based ,on tteir fihoice 0.,f a suitable occupation.

Suggested Actiles .

(1), Write an unstructured autobiography, choosing whatever topics you wish
to uie in as accurate a descriptibn of yourielf.as possible.

1;

sl? %pr.
(2) Ask five stident's *n yoir class or fiie acquaintanceet6 rate your person-

ality according to "Five Major Factors in Ratings of Personality," by
Robert Holt, Assessing Personality, page 88. Determine the pattern of
ratings: What is the more often stated rating for"each of the 20 pairs.*
of ratings? What is the most often stated rating for each of the five
major factors? List the personality characteristics.which you would like
to improve. 0-

(3) Contact the-Testing Center of your school-and ask them to administer.

.
,,the 10-15 minute test, FIRO-B, to you.

A .

with(4) Did cuss your personality test results with Testing 'Center personnel .

. and/or counselors and /or vocational teachers
. .

. . .

.



.

;IIP . .
4 .. .,, ,,,' 4, i :

(5) Coispare yinir,autobiograpy., the pattern o f ratings by fi4e stildents

or acciAlntaa6es, and'the personalitytestresults: .,

r

.
, , ' f

.., 0 .

I _ .

(61 Make list of those. characteristics,Alich yowwould.like to 'improve.
Decide n a'persopg). improvement plan Which is reasonable and possible

.to follow..,
t

. ,

! #

I. 12

(7) Discuss with high school students inyour particulii.vocational area.
what persprali* characteristics they feel to be important for:job success
dn they particularparticular vocational area and flow they would rate themselves- 1

..and the r chances for success in thataria.

4
..'d

,(8) ,Write an unstru9ture4autobiogray, choosing whateveritopcs you wish
to use in as truthful a description of yourself as ocissi.

-
ae

. . ;

Suggested Resources

Air Introduction to,:iallie Clarirication. New_tork:. J.
Education and etRisumir.Relptions Department, 1972..

Ale.4: 6
', .

BolleseRichard NelOn. What.Ogor is Your Para cHiAe?
tion:).-terkeiey: 1th SpeekPreps; 1975. .

044
Career Develooment., SsTe4 York: J. C. Penney, Education and Consumer

: Relt%ont Department,-19Th.

C. Penney,

(Revised edi-

Crystal, Jelin andRichard Bolles. Where Do I Go From Here qith""My Life?
No. York The Seabury Press 1974.

. .

Holt, Robert. Assessing p'el.sonality. New York:- HarcouA,
Jovan6vich, Inc., 197x,.

.

. .
,

HoWefd, Hobert. Roles and Rela tl.onships. Sunnyvale, California:
WestLnghouse Learning"Press.;"1973.

or

..
. A,(

Tests ., 4 01

Br ace,

Omnibus Personality Inventory. The Psychological Corporation, New York.
"

Work ;Values Inventory. 'Houghton-Mifflin, Bbston.,

Filmstrips

Sinter Education and TrA;ining'Preducts, Self-Concert and Employment.
Chicago, Illinois: "S Society for Visual Education, 'Mc., 1973.
(Filmstrip No. G614-'4).1

0

t

UponsuccessfUl completion of, assigned
activities proceed to Lesson '

f1

t

4
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ASSESSING STUDENTS' 'PERSONAL CNARAG TSTICS.

as

- .
,

" a, .

t 0

ObJective 4.

'Leeson Four: Assessing Studi Interests
,o

' .
ft

.
s .

: \
i

,

Upon the'satisfactorx.completiOn of t lesson, the student."preparing,ta .

become i teacher of vocational subjec r w14. be able .to: "(I) identify his/
her current interests'in order to ca italiz, on areas of strength. This pro-
cese will enable him/her to guide Lure students in the identification of
their interests.' These students twin will 'be able th.identify_the pexti -
pular.occupatia41+a) ror which' the are most .suited in terms of interests.

1.

Overview
D.

a.

44,

a What does the term "interest' mean' Wilbur' Layton has, stated that "the 4
interest of an individual c 'tie defined as" his like -for; dislike for, or

indifference to something ch as an object,. occupation, a person, a task,
an idea, or an activity._, nteresta are-one aspect df what is broadly con-
sidered as the motivatio ofan individual. Consequently, ,interests reflect
the goals, needs, values, and specific motivations of the individual."

. .

derWhy measure interests?), Many feel that there are considerable differences ..

,A between expressed and ,t-easured interests... Expressed interests usually"emerge me
;from factors associa 4 pith prestige, family pressure, aspirational levels
Aftan"do.miasured:int rests.. It is therefore important to measure interests,
and to do so relati ely easily, in order to determine how realistic an
interest pattern i with respect to aptitudes. Interest scores suggest

. - .

-those occupations n which .an individual vould.presumab be, happy and , .

...--satisfied.
. / 0

1 ,

Students enrolled in vocational education programs mast make a careful

?` .... measurement of their interests. They may then have a successful work. .

0 experience through choice of a suitable occupation. .
.

1r .
. .
. .

,,: .

.

I

Suggested
,
Activities

(1) Make a list'of your ten strongbst interests, ranking them so that
1 is stfongest and 10 is least strong.

.(2) Contact the Tisting Center of your schdO1 and ask them to administer
the Strong -tempbell'Interest Inventory or the Kuder Occupational
Merest Survey to you. .-

(3) )iscuss your interest test iesults with Testing Center perionnel and/
or counselors and/or vocational teache;s.

f.



A . .
(4). Discuss your interest test results with other students in your clads,

some of whom will have some of the-same interests ,Focus your dis6us- % ' .

sion on how people can capitilip,on.stronginterests'. '. t. ..

. . -. . ..

(5) Compare the'resultsof activities 1 (the rank order of your list rstto.
interests) and 2 (your interest test results)

..,
. ,.

t(6) State in writing how an tdatification of your own interests permits
.you to help others identify their.interestd. .

4 - '

.

,' (1) Disoussytth members of a high-school vocational youth organization iii,
. your particular vocational area (FFA, FpLA,-etc.) whatnteresta they

feel to be important for job success in their pLkictilar vocational '
area and howtheir chapter might "feed" those interests;

Suggested Resources .#
w.

Bolles, Richird Nelson. What Color is Yivr Parachute? (Revised edition,)
2erkeley: Ten Speed ?ress, 1975.

k

Career DevOlc7ment. Nei? York .7, C. 74/nrey: Edubatiln and Consum4r
RIlations Departient, 1r4. . c'

I
.

.

Crystal, John and Richard Bolles. Where Do I Go From Here With vy Life?
?he'd* York: The Seahury Press, 1971:

. .

s s, ' .

O - ,
t

Tests.'

1

0
. 1 . .-

!alder Nibcimen. Set, Sciecce Resei&E,Associates, Palo Alto, California.

1

I
Upon successful completionof assigned
activities, proceed to Lesson 5.

1p 4
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ASSESSING SIMENTS''PERSONAL CHARACTERISTICS

Lesson Five: Asseising Students' Achievements

Objective
A

UPOn the satisiactorycompletion of this leison, the student preparing to
become a teacher of vocationa1 subjects vii1:17e able to identify his/her -

achievements in order to capitalize on thbse areas of past successful'
achievement This process will etabIe him /her' to guide future students
in the assessment of their aChievemente. These stUdents'in turn vAll be

:It
able to identity the particularoccupation(s) for which they era art
suited in terms of achievement.

Overview I ,
I c

tA variety,6? factors, sinrle or combined, make for successful achievement.
. Included among these factors are physical health and stamina, aptitudes,

personality, and interests. Past successful achievement itself becomes, a
factor in future successful achievement.

ilSuggested Activities
'11a'

(1) List severroof your achievements about wash you feel most p oud.'
Include all segment* of your lifehome, school, work, etc. It does.:

not matter whether anyone else believes you hive achieved ese '

thitgs, or whether you achieved these things to a,greater r lesser
degree than others. What does matter is that you feel yoA have'
'achieved thee.

(2) Assemble and list evidences of achievement:

Your educationarachievementst he kinclf of courses y have
taken, the kinds of grades you have earned;

b: Any sueci
eto.).

skills you have learned (such as typewri ing, sewing,

c. Your work experiencepaid or unpaid, part-time or full..time.

d. Your social activitiesorganizations to which you save belouged,
leadership roles you have played asoan officer, co .. ttee chair;

person, etc.

'e. Any special honors (such as awards, sCholomehips etc.).

"

3
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f3). 3t U-4 writinggov'an identification of your achievements permits
. 6.ybu to:help odemidentify their achievements.

I .
,.-

.,:.. 1°,00710;4 bank to Lessons 1-4 mad thinkabout the r lationihiui among your
. . physicel health and stfmina,.vtitudes, perso ality, interests, and( .

acbievem4nts. Disciss with a teacher in four _specific area of voca-
tional edubation (agriculture, business, home economics, industrial
education) and ;:t counselor, separately or together, how teachers and
co'unselort can cooperate to help*Students assess their personal

0 eheraeteristies in order to identify the particular ,occupation(s) for
`thich they ge.most suited in terms of these characteristics.

- ., *
.

.

P :

,v.

Upon completion of the assigned activities
in this module, you should be ready to take

i
the Module Posttest. See your instructor
for directions and measurement .criteria.

t.

V
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ASSESSING STUDENTS,' -PERSONAL CHARACTERIttEGS
. .

, .., , - .

; .

.4. 7
:, . , 4r

t 4
. .

. ,
MODULE PRE/PGSTIEST ; , ,r

.-;.,
.... A

14

ptude
ss *

Ittst:cuctor

a!tta'',
V-

6.
Student: This pre/posttest is designed to assess, your knowledge of

assessing students' personal characteristics.' Since this
mddule is an individualizdd and competendy-based learning
device, you %rill need to study only those lesions that are
'presented on the basis cf your response to tfiis;test.

1. Explain how physical health and stamina are related to Occupatiopal
success.

2. Host do aptitudes affect oCcupatronal:%hoiceec
t

3. Nov do your attitudes and values help determine the occupation for which
you are best suited?

. ,

4. 'Compare and contrast your personality, you see it and as others see
.

fit.. - -

:
.14, . 4

.
*1 .

4 ..
A

21
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Pre/posttest .(continued)

. . .

5, What does the Kuder Occupational Interest Survey tell about interests?

r I

)('

6. Bow does an'identification of your achievements permit you to help others
identify, their achievements?

0

.

)

7., List several jobs in your specific area of vocational,education. For
- each job, list your: personal characteristics that ,might be an advantage.

for that job andthose that might be a disadvantage.
4 ;.

r.

Return this test to your instapidison
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ASSESSING STUDENTS' PERSONAL CHARACTERISTICS

ANSWER
.

MODULE PRE/POSTTEST

o

19_

Instructor: Do not reproduce thAs page in students' booklets. You
must retain it for grading and prescriptive purposes.
Answers will vary with individuals. A preferred response .

might be similar to the answer presented.
"'"r.

The response should present a detailed explanation of the idea that as
(41)individuals' physical, heath en's stall4pa vary, to do occupations vary

.
in their requirements for physical health and staanymong employees.

f

2. The response shon lA preSentja discussion of the concept that a naiural

(L2) ability often promotes' an Interest in a particular o upation, as indi-
viduals tend, to 'be interested in what they can perfo eastly and wellr.

_3 Your attitudes and values form your person ity. Their are responsible

(L3) for the extent and manner with which you s ek to know Iasi s) yourself,

other persons and things, and the world at aige. If you value comfort,

to a greater-than-average,extent, you sho not generally seek employ-
. anent in.an uncomfortable atmosphere; if you are greatly concerned with

physical appearance, you should not generally seek employment in an_
atmosphere where it would be difficult to naintaih an attractive physical
appearance; if yetre a geatly concerned about the welfare of others,_
you shouldaaot,generally seek employment in an atmosphere lacking in

contact withAthers.

4, Responses will vary from indiVidual to -individual. It may be evident

(L3) that some students are not willing and/or able to assess their personali-
ties as 'they or others see them.. If they make only "surface" statements,
they have not been sufficientlyqntrospeotive to answer this question
satisfactohly. They should assess their personality traits- (such as.
cooperation, sociability, eta) as they and others see them rather
than itate'results of the traits. -

5. The Kuder test is made up of forced - choice items, each requiring the

(14) subject to indicate the one possibility in three that he/she likis
most and the one that.be/she.likes least. Kuder grouped items that
represent the same type of interests.(outdoor, mechanical, computational;
scientific,.persuasiVe, artistic, literary, musical, social service,

give a profile of interests useful in guiding a person into
an occupation to which his profile is known to be relevant.

6. Physical health, aril stamina, aptitudes, personalitiG; and interests

,(L5) affect achievement. This answer will vary from individual ,to indi-

vidual depending on the amount of intronectioi the individual has beih_
capable of achieving.

4

Is

.)

t-
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7. 'pesponse will vary from individual to -individual depending on the
(L-41.10 speqific area, jobs) in the specific area,, and the indivIdual's

personal characteristics. For example, a student preparing to
become a. business teacher.might,list typist, sedretary4 receptionist,
aO0ountant,salesp'erson, or bank teller. Under typist, the student
might list good eyesight as an advantage or failure tomex neeessary_
-eyeglasses as adisadvIntage, finger dexterity as an advantage or
lack of it as a disadvant4e, ability to concentrate on details as
an advantage or inability to concentrate on details al 'a: disadvantage,
interest in.working indoors as an advantage or- interest in working
outdoors as a disadvsntage, high grades in English 'as an .advantage
or low grades in Eftalish as a disadvantage:

*

I

1

r.

4

f
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MODULES -- COITION CORE CURRICULUM FOR VOCATIONALEDUCATIO'

Category

A-1
A-2
Az3
A-4

0

A; Introduction to Vocational Education '-

HIstory, Philosophy, and Trendi-ice lOcational Educettion-

Scope, function, and.Orgahization in Vocational Education
Vocational
Asseseingsthe Job Market and Employment Trends

Category B: Cooperative Relationship
-

B-1 Rationale for Cooperative Relationships:
B-2 Advisory Councils
B-3. Cooperative and Work Experience Programs

aaregory

C-1

C: Vocational Students '

Promoting Vocational Education and Recruiting Eligible Students
for Vocational Education

C-2 Assessing Students' Personal'Characteristics
C-3 Guidance and Counseling
C-4 Assisting Students with Special Needs in Vocational Education Program
C-5 Assessing the Needs of the Disadvantaged Student
C-6 yevelOping Student Leadership Qualities in Vocational Education

Programs
C-7 Stunt Organitations

Category'D: Administration and Supervision

D-1 Fiscal Management of a VoCational Education Program
D-2 Wilting a Vocational Education Project/Budget'
D-3 Record Keeping in Vocatiodal Programs
DI Conference Leadership .

-b-5 Selection, Supervisiofi, and EValUation of Personnel
D-6 School Law and Its Relationship to Vocational Education
D-7 Staff Development
106-8 Implementation of Change .

'Category E:' Curriculum Design an Vocational Educatiofi,

F-1 Developing a Curriculum Design in Vocational Education
-E-2 ApplyingLearning Theory to Vocational Education..
E -3 .Instructional Strategies

Category Ft Stages and Structure of Curriculum Development

F-1 Theories in Curriculum'Development
F-2 Building a Curriculum for Vocational Education
F-3 Applying Currilulum Specifics to Vocational EducatiOi

.. F-4 Safety.

Category :14 aluation and Research

0-1- EVelua ion Mitiels'

G -2 Evaluation Procedures for Local Programs
G-3 IntrochIctibn to Research Procedures in Vocational Education
G-4 Research Design In Vocational Education
G-5 Development of a Research.Proposal pi Vocational Education

kit


