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o .mscammmou Paomamn--uo -persan- fn the United States shall,
' - onthe grOund ‘of rack, color, or national origin, berexcluded
- from partic1pat!ou in. be denied the benefits of. or be. subjected o
. to discrimination under ‘any program or activity receiving Federal |
© financiall assistance. oOr be so treated on the basis of sex undei

most education programs or activities receiving Federal assistance. Co-
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ULPARTMQNT QF HEALTH E€DUCATION. AND WELFARL'
¥ \

ey, OFFICE OF COUCATION . ‘
. . . WAMMINGTON 18 & purar . : -
. .. \ Septosber 26, 1978 e | .
. ‘ ' . - 4
i . e Lot . . .
' o ' ' //’I , . .
. - i - . 1
o t
‘ -+ The President . o -
" The White Hoase o .
Washingtor, D.C, 3 : . . *

Dear Mr. President: ‘
\_. It 1e 4 great plensure for me to transmit co you the Third e
Annual Report "on the administration of the Homen 8 Educational

o Equity Act of 19?& . ) - o
. X ) . )l .
' "« The Attt authorizes the support of a broad range of activitie
: exposing sex blas in education’ and opening many avenues to 7
provide educational equity for women. ™S *

In submitting the Third Annual Report, I wish ta express the
gratitude of the edugation community for your firm and continued’
advocacy of equal educutional oppdrtunity for. women.

. ‘ L Tgp)b S. OffiCe of Education is priwmileged to be a part “of this
. 'most tmportant progranm.

bl
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DEPA TME‘:NT OF HEALTH, EDUCATION AND WELFARE
OFEICE OF £OUCATION . ! \ .

WAGFHMNGTINE (YO N

’ ' September’ 26, 1978

-

, . ‘ Honorable Walter F. Mondale ' ’
Preaident of the Senate .
Wanhington, D.C, .
Dear Mr. President: .

. \ - L

It 13 with great pleaaure that 1 submit to you the Third

Annual Report on the adminfstration of the Women's Bducational v

Equlity Act of 1994, -

.
-

The Act authorizes the support, of a broad ‘range of ‘activities
that target on every area of education that perpetuates sex '
bias, and thereby opens many ‘avenues to carry out the purpose
- of .providing educational equity for women. '
. . Coe . o
The program.emphasizes the importance of supporting diverse
approaches to the achievement of\educational equity for girla
and women among various racial,-ethinic, regional, age, socio-
economic, and reqidentia1°grouns. The program also accentuates’
the avaflability of choices or options, so that educational
programs can become tfuly equitable.’ - :
. . The U.S. Office of Education is privileged te be a part of
. . this most important program, 1 wish to express my gratitude
for your leadership and support for this legislation which

- ‘f " you introduced in the Senate on Octoher 2, 1973.
- ' ) N . ")
. ctfully submitted,

‘ i ~, L .

Ern . Boyer L
U.s. issioner .

. of
r‘.




"*DI'PAF{TMENT OF MEALTH, FDUCATloN AND WELFARE
QFFICE OF EDADCATION
. ; WALMING TON D C 10202

d September 26, 1978

+

Honorable Thomas P. 0'Neill, Jr.,
Speaker of the House of Representntives-
Hashington. D.C.

- " b

' Dear Mr. Speaker: . .

It i8 a great pleasure\for me to submit the Third Annual
"Report of the Women's Educationsl Equity Act prepared as
part of the legislated mandate to transmit such a report
to the President, “the Congress, - and ‘the National- Advisory
Council on Women's Educational Programs. )
J ¢+
The Act authorizes the gupport of* a broad range of aotivities
: T . that target on every area of education that perpetuateés sex
*  bias, and thereby opens many avenues to carry ocut the purpose
of providing educational equity for women. .
The program. emphasizes the 1mportance of supporting diverse |
. approaches to the achievument of educational equity fot girls
. and women among varieus racial, ¢thni¢, regional, agé, docio-
1 : ‘ economic, and residential ‘groups. The program alsoc accentuates
the availabilicy of choices or optidns, so that educational._
- . -progrmmihfan become truly equitable. . -

., © Lam pleaged to submit this Third Annual Report. On behalf

. * of the boys.and girls and men and women of the Nation, I wish
ot \to express my appreciatthon for the congressional support fo¥
¥ ) educational equity for women. -~

tfully submitted,

— pe ‘
) Erne Boyer
’ . u.s. ssioner
' ( . - of E ’
: ¥ . .
'.
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M PAIRRTMENT OF HEALfﬂ, EDUCATION AND WEI.I“M'?E
L G CE OF BOUCA TION )

WALalanf T O D¢ MR T

September 26p\1978

-
. br. Harjorie Be]! Chambers e,
; . Chair - *
SR Nagional Advisory Council »
L gn Women's Educational Fiogrnms \\
', . 1832 M Street, N.W.

Mashington, D.C. 20036
‘anr Dr. Chsmbers:

it is with great pleasure thst' I transmit to the Nntibnnl
Advisory Council on Women's Educational Programs the Third .
Annual Report on tha administration of the Women't Educational
Equity Act of 1974,

The tveport sholuld facilitate the mandate of the Council to

evaliate programs and products conducted under the auspices

of the Act,

The U.S. Office of Education 1a,privileged to be a part of
this 1mportant program. We aré most appreciative of the
Council's advice and recommendations on the administration
of the'Act. ° . :
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WOMEN’S EDUCATIONAL EQUITY ACT PROGRAM .

Introduction

The Women's Educational Squity Act Program (WEEAP) has completed
the third year of awarding contracts and grants. Projects that
were awarded granfs in fiscal Year 1976 efther have completed

the work:or are beginning the last year of operation. This
report contains the following informatfon: a brief desthiOQ
of the original legisiation and the‘pending legislation: comments
on program development; analysis of applications received and °
funded 1n fiscal-Year 1978: analysis_of the three years of
funding; identification of products to be disseminated; and
sunmaries of grant and contrjct awards for this fiscal year.

-+

Leqislatidn L *

The Women's Educational Equity Act THEEA) was passed as part

of the Spectal Prajects Act of the Education Amendments of

1974, Public Law 93-380. The enactment of the legislation

was the result of two bills: H.R. 208, introduced by former
Congresswoman Patsy T. Mink on January 3, 1973 and a companion
b1i1, 5. 2518 introduced by Vice President Walter F. Mondale 7
on October 2, 1973. The House of Representatives and * 2 Senate
conducted public hearings in the summer and fall-of 19...

The WEEA authorizes the support of an extremely broad range -
of activities that target on every area of education that
perpetuates sex bias, and thereby opens many avenues to

carry out the purpose of providing educational equity for~™
wanen. The activities include: the development, evaluation,

and dfssenination of curricula, textbooks, and other educational
materials, pre-service and fn-service training for educational _
personnel, including guidance and counseling persornel:
research. development, and other educatfonal activities designed
to advance edycational equity; guidance and counseling activities.
tncluding the development of tests which are nondiscriminatory
on the basis of sex: educational activities to increase
opportunities for adult women, ‘_inc'ldding continuing educational
activities and programs for underemployed and unemployed women;

.and the expanston and improvement of educational programs and

activities for women in vocatfonal education, career education,
phystcal education, and educational administration.




Finally the WEEAR authorizes the Commissioner to award small
grants; not to exceed $15,000, for innovative approaches to

. the achievement of educational equity for women. Public
agencies, private nonprofit organfizations, and individuals-
are etigible to apply for contracts and grants to carry
out these authorized activities. -

The National Advisory Council on Women's Educational Programs
'was created by this legislation. Seventeen members are
appointed by the President with the advice and consent of the
Senate. They are broadly representative of the general public
and are conversant with issues involving the rgle and status

of women in American sogiety. Three additional members are
specified in the law: the Chair of the Civil Rights Commission;
the Director of the Women's Action Program, Departm -t of Health,
tducation, and Welfare (HEW)}; and the Director of the Women's
Bureau, Department of Labor.

The Women's Educational Equity Act of 1974 expires in 1975.

. The proposed reathorization contains some changes that can
have a far greater impact on educational equity than the

original "Act™. Whereas the' original “Act" carried a
$30 million authorization, the proposed "Act" carries an
$80 million authorization. The original was wide-open in
ter~< of funding approaches, specified six broad types of
activities that could be supported and called for a program of —
small grants of $15,000 to support innovative approaches to
educational equity. The new "Act" introduces a two-part
approach to funding. Part One continues the funding of develop--
mental, demonstration, and dissemipation activities within the
same areas as the original “"Act" and adds Tithe IX, Public Law
92-318, Prohibition of Sex Discrimination as an authorized
activity. This part continues the present developmental thrust
of the program to support projects of national, statewide, and
general significance, and .increases the small grant program

~te $25,000. Part Two,.a totally new authority, requires that
once the appropriation exceeds $15 mitlion all funds in
exceys, of that amount will be spent for the establishment and
support of educational ‘equity activities at local levels with
particular reference to Title IX compliance. Seventy-five
percent of the funds over SIS m11lion must be awarded to local

- education agencies. —

Depending on the amount of the appropriation for part Two, this.
legistation could serve a real need by-supporting togal efforts
to comply fully with Title IX and to provide genuine educational
equity for both ‘sexes.




Program Operation

L

Y

- Over the past.three years the Women's Educational Equity Act
Program has awarded 220 single or mu]tijear grants and 17 single
or miltiyear contracts for a total of $21,625,000. The overriding
concern of the grant program‘has been to satisfy an {mmediate
demand by developing educational equity materials and model
programs that could be adopted by large numbers of agencies,
institutions, and individuals. The contract efforts have been

~ directed first toward the meeting of national needs--through

the Title IX Equity Workshops Project; the Women's Educational
Equity Conmanicatiohs Network; the Women's Educational Equity
Proposal Writing Workshops; the Audiovisual Naterials Related

to Women's Educational Equity; the Dissemination Center for the
Women's Educational Tquity Act program; and second, toward the
meeting of program needs--through the Project Coordination; and
the Evaluation 'contract. The 1977-78 contract program is
graphically displayed on page 71. An examination of the tables
that summarizes the three-year program on pages 22 to 31 .inclusive
provides an overview of the range of educational equity activities »
supported to date. Products from first year grant activities that
are now available or will be available soon are ideAtified on pages
79 to 87 inclusive. Publications that have been developed or are
* soon to be éomp]eted are located on pages 88 to 93 inclusive.

As in the past, the program emphasizes the importance of supporting
diverse approaches to the achievement of educational equity for
girls and women among varicus racial, ethnic, regional, "age.
sodioeconomic, and residential groups. Programs and materials to
provide eﬂucat1ona1 equity will not be the same for girls and
women throughout the country, and attention must be giv, n all
projects to 4 clear definition of applicable target pgfulations,
The achievement of equity does not imply the developfient ofla’

new stereoiype for women, nor for men. Rather, the program
emphasizes the availability of choices or options, so that
educational programs can become truly equitabie.

Application Review and Grant Award Processes

A1l applications are reviewed aécording to the "Discretionary
Grant Program Review and Administrative Procedures,‘ of the
HEW Grant Administration Manual.

Iy )
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. . ¥
Each application is reviewed by a panel -of three readers. one
government and .two nongovernment. Reader$ are selected on the
basis of pre-established criteria that reflect such toncerns as:
knowledge and experience ‘in the area of women's educational *

.eqdity, and in the substantive.areas identified in the Women’s *

Educational Equity Act, as well-as geogiaphic_diversity, :
representation of‘all'lgﬁels.df education, and the composition
of the general populatidn in . terms of .sex, race, and -ethpicity.

The panels rate each applicétioﬁ on fhé criteria - thpt aré
contained.in the WEEAP regulations (CFR 45 160f, June 28, 1977}.
When the review has been completed the Womep's Program Staff

. rank orders al) applications.and, based on the availability of
. funds, dgyelops a first 17st of potential.awards. At this point,

in the process, factors other than the reviewers' ratings enter
ito the award decisions. ‘ '8

These decisfons are based on the following additional considerations °
that are contained in the regulation (§16Df.9): the projects
collectively must be representative of @11 levels of education

and must reflect the diversity of nepds and concerns in educational

. equity for women; a variety of strategies for addressing the needs;

a variety of delivery systems; and demographic divérgégy. A last
factor that contributes.to the final list of applications recommended
for awards_is the statutory provigion that approved programs and
projects reflect an appropriate geographic distribution throughout
the Nation (§16Df.10(a)f4)). R M

. The following sections of this fepbrt provide information

regarding characteristics of applications and funded projects,
descriptions of projects funded in this fiscal year, available
products deveioped by fiscal yezr 1976 projects, ajg,a Vist of
publications developed bv various contracts,

£ o
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| | WEEAP PROJECT AMALYSIS -
S - Y .
- . % FISUL YEAR 1978
\‘. ‘\vl

Stat1st1ca1 summaries . are prgsented’in this report to highlight
program efforts for Fiscal Year 1978. - Data inclide an analysis
of applications received and grasnts awarded in terms of the*
following factors: distribution by HEH region of nimber and .
amount, level of education, type of applicant, atjqr target -
groups, special population groups, type .of grant act1v1ty.

— and specid academic areas. : t

f‘~‘=’r-A total of 101 applinations for small grants and 397 applications
for general and continuation grants were received in Fiscal
- Year 1978. Of these 2D smallgrants and £ general and .
o “continuation grants were awarded ;~Small graat:funding requests
,totaled $1,400,714 of which $288,585 were awarded. General
s*and continuation funding requests totaled $£37, 998 206 of which
" S# 985,950 were awarded.

Dollar f%gures are not totally accurate since negotiations were -
in process at the time this report was prepared for publication.
. A13* percentages have been rounded and therefore totals do not
always equal 100 percent. ' This applies to all tabIes in this -
report. . '




DISTRIBUTION? OF SMALL APPLICATIONS RECEIVED
AND GRANTS AWARDED BY% HEW REGION

,Fiscal Year 1978

r

-

HEW Applicationﬂ ~ Awards Amount .- Amount
Region . Mo, % ..- No..9% ‘Requested *° . Awarded

1 10 10 L5 . SI3,8827  $13,286
i 18 16 © 210 - 216,107 29,998 - .

1. 100 100 315 123,570 37,860
"W 10 10 1o 155 192 29,436
v o 12 12 ) i (T ‘152 246 {29.602 '

bl

VI A 3 S 96,0220 29,908

VI 8 '8 15 114,009 . 44,861

vt . 4 ey 1's - 56,867 . 14,527
Ix 19 19 10 280,944 29,845
x5 s 210 ‘ '76’"6‘7‘5‘ T 29,166

.6 [ 29,166 , -
: s N

- -

TOTAL 101 101% 20 100z - %1, 400 714 - $288,585 |

Table 1 “shows the regional distribution of’ small grants by
- number of appifcations, number of grants awarded, dollar
amount requested, and dotlar amount received: Region IX
accounted for the highest number of applications with 19,
followed by Region IT with 16, and Région V_with 12.
Regions 1334 and V11 received the most awards with 3 each.

W




TABLE 11 .'DISTRIBUTION OF GENERAL -AND CONTINUATION - f
APPLLICATIONS RECEIVED AND GRANTS AWARDED .
BY HEW REGION ‘ :

L) r \,__‘
Fiscal Year 1978 o
: .
. i
- ' .
- . . . 7
HEW Applications Grants Ampunt Am0ugg£_
< Region No. % No., ¢ - Requested Awar
" . L — . ‘

I '3l 9 a8 $3,186,675  $477,650

i 72 .18 7 1 7233850 585,703 .
11 56 14 8 - 16 5,809,671 695,220
7V 51 13 713 4.16?1;ao 532,815
v. 64 16 6 12 7,236,939 762,314

J ,

VI 28 . 7 5§ 10 3,196,116 415,600
VI 6 & 3 6 1,341,644 3194005
Vil 21 % 12 "1,653,936 190,685
x4 10y 6 12 4,225,448 643,941
X 1424 .- -3 . 6 i,334,926 363,017
TOTAL 397 1007 _50° 99t $37,998,206 $4,985,950

Table Il shows the regional distribution of the number of
applications, the number of grants awarded, the dollar
', amount requésted, and the doilar amount received, for general
and continuat1on-grants Region Il accounted for the most
applications with 72, fot1owed by Region V with 64 and
- Region II] with 55. Region {II ‘vreceived the most awards
with 8 followed by Region IlJand 1V with 7 each.

Y
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'GISTRIBYTION BY LEVEL OF EQUGATION .-

TABLE 11 -
. SMALL GRANTS, GENERAL AND COMTIRUATION GRANTS

L

Fiscal Year 1978

"
.

Small

. General and . TOTAL >y
Level of tducation Grants Continuation :
. . ‘ Grants.
Preschool . - 1 3 .4 y
Elementary ' g 8 9 .
Secondafy q - 13 17 ~ ‘

‘E!ementary{Secondary. 3 4 o1

Pﬁstsécoddary . 7 | 17 24 v d
Adult ) 6 17 ;?3

Table !l shows the diversity of new small grants and new’

" generai and continyation grants by level of education.

A

Approximately 44 percent of the total number of project
activities are designed for use at the preschool through
secondary levels. The remaining 56 percent is evenly divided
betweq.;the pSstsecondagy (28 ¥) and the adult (27 %) levels.
rwardg are counted more than once on
more than one level. ’

_when projects focus
o

ar




TABLE 1V DISTRIBUTION 8Y TYPE 0? APPLICANT
SMALL GRANTS, GENERAL AND CONTINUATION GRANTS

Fiscal Year 1978 , .

Small General and “‘fOTAL
Type of Applicant .. . Grants Continvation, ‘
’ ) Grants

= v

. . . -y -
Local Education Agencies 8

State Education Agencigs ' 2
Connmpity Colleges !

Postserondary Insij;utions

Individuals

Noﬁen:s Nonprofit Organizations

Other Nonprofit Organizations

TOTAL AWARDS

Table IV shows the diversity of small grants and general and
continuation grants awarded by type of applicant. The largest
sfngle group of'recipi;ntS'is postsecondary institutions with
28 grants, or 38 percent of "the total. Nonprofit organizations,
including women's nonprofit organizations, received 19 grants

“or 27 percent of the total. Ten of the remaining 23 grants
went to local education agencies, and eight small-grants were
awarfded to indfviduals. Two small grants were awarded to '
community colleges and one continuation grant was awarded to

.3 State education agency. :




TABLE V DISTRIBUTION BY TARGET: GROUPS
" SMALL GRANTS, GE L AND QONTINUATION GRANTS

“ isscal Year 1978 e

™

Small \  General and . TOTAL
Target Groups . Grants *~ Continuation . .
- . : . - Grantskx‘ A

T B o e~y

Students ' 1n - . .25

-

%
Teachers ' 12 20 32
_ Admfnistrators -~ . 14 i 18
Counselors . 6 11
Women's Groups - ' 10 10
‘Commnity Grbups 1 . 14 15
" parents . S ’ 9 10
Other ‘ ‘ o 7 12

—

Table V clusters prOJect activities draund major target groups
About 67 percent of the activities will benefit students, teachers,
administrators, and counselars in an educational setting The
-remaining 33 percent is evenly distributed among women's groups,
community groups; parents, and ather groups. Awards are .

- counted more than once where projects .focused on more. than,

one target group.
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TABLE VI _ DISTRIBUTION BY SPECIAL POPULATION GROUPS
SMALL GRANTS, GENERAL AND CONTINUATION GRANTS

Flscal Year 1978 _ S e
. . A
_ : mall General and + TOTAL
T " Spectal Popuiation Grants Continuation
. " Graups Grants
American Indian/ 2 . 4 I
Alaskan Native : .
Asian & Pacific - 2 ?
American &
8lack . ™2 | 7 9
Hispanic 3 £ 5
. Minorities in General 1 11 12
- .~ .
Ryral 5 . 17. /// - 22
4 _yrban 5 2 17 ‘
Low [ncome - 1 10 1i
Other . 3 a 7
-
The numbers in Table VI represent project activities which are
designed in part or in their entirety “Zr gpecial population
groups as they are identified by grantees. A number of projects
v were designed to meet the needs of rural women. There were neariy
ds many for urban women. RActivities were almost evenly. b
. distributed over the remaining special population groups with

the exception of Asian and Pacific Americans whose. needs are
- addressed specifically by only two orojecis. Awards are counted —
. more than once when profects fecused on more tHan one special
population- group,

15




TABLE Vi1 DISTRIBUTION BY TYPE OF ACTIVITY
SMALL GRANTS, GENERAL AND CONTINUATION GRANTS

Fiscal Year 1978

Small " General and TOTAL

Type of Activity Grants Continuvation
‘ Grants  ~
Adult Educatton 8 3 7
Career Education 6 _ 10 16
Counseling & Guidance 2 9 11
Curricula/Textbooks/ 11 . : 29 40
tducational Materiais
Educational Administration - : 6 . 6
Physical Education/Sports - 3 3
Pre-service/In-service 5 ' 7 12
Training
Research & Development 4 v 7 11
hY
Unemployed/Underemployed 2 6 8
Vocationa}/Technica} 4 : 1 5
* Education ‘ '

Diversity pf projects by type of activity is shown by Table VII.
Nearly 34 percent of the activities are to develop curriculum,
textbooks, or other educational materials. Almost 18 percent
are . in the areas of career education, vocational egducation, or
technical education. There are a number of projects in counsel-
ing and gquidance as well as research and development. . There
are also projects for educational administrators and unemployed
persons., The fewest number of projects are in the area of
physical education’and sports. Awards are counted more than
once when projects focused on more than one activity.




-

TABLE VIII DISTRIBUTION 8Y SPECTAL ACADEMIC AREA
SMALL GRANTS, GENERAL AND CONTINUATION GRANTS

Fiscal Year 1978

. ' Small . General and TOTAL

Special Academic Grants Continuation
Areas Grants

Math/Science/Engineering 1 3 4
Social Science 1 | 3 "4
Art - 1 0
Linguistics - 1 1
’ &
Business , T2 3 _ 5
Politics - ) 2 2

>

Some projects addressed specific academic areas such as
mathematics, science, and so forth. They are shown in Tabie VIII.

[3

Not shown in Table VIII aré projects in other areas of interest.
They include two general and continuation.grants and one small
grant which are developing bilingual curricula,.one general
grant addressing the needs of ‘the mentally handicapped and
emotionally disturbed; three grants aimed at educational
leadership; and, one which targets secretaries.

17
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“" ‘THREE-YEAR PROJECT REVIEW', -
" FISCAL YEARS 1976 - 1977 - 1978

-

‘As the Women's Educational Equity ‘Act ‘Program enters its fourth
-year, sfiort summaries of the accomplishments of. the past three
- years are provided. Data includes an -analysis of small grants .~
and general and contindation grants in terms of regional
distribution, grants awarded, type of applicant, level of
education, type of activity and spectal population groups. A
_total of 152 generalvand continuation grants and 68 small grants
were awarded over the past three years. The average size general
grant was $96,305 while smal¥ graqtsvaveraged/§14,075.

Dollar figures are not<totally accurate since negotiations
were in process af. the. time -this report was prepared for
publication. - AlT percentages have been rounded and therefore
totals do not always equal 100 percent. This applies to all
tables in ‘this report.. 7 ... . e

I




TABLE IX'

. 'm'- "
£ 1976 1977 . 1978 'TOTAL .
" HEW  Number Awarded  Number Awarded Number Awarded Awarded
Region $Amount - SAmoung $Amount - ‘$Amount -
1 2 awdrds "2 Qwards 1 award -~ 5 awards
$28,832 _ .§29,882 §13,246 - §71,960
11 2 gwards 2 avards 2 awards 6 awards
' - §27,196 $19,085 - $29,998 §76,279
3;1 2 awards 2 awards 3 awarde 7 awards
$28,984 $29,547 ~ $37,860 - $96,439
. I‘ ) N { . -
v 0 4 awards 2 awards 7 awards
50 $58, 560 $29,436 $87,996
V. 3 qua;ds ] 5'award§ 2 awards 10 awards
$§40,002 $65, 202 $29,602 $134,826
VI 3 awards 1 award 2 awards 6, awards
-§44,996 $14,996 §29,994 $89,986
ViI "3 ahéfds ‘L\ * 3" avards | " 3 awards 9 aw;rdﬁ
S o $44,987° $34,879 $44,861 $124,727
VIIL- ' ,"gléﬁéidﬁ S 2 awards 1 award 5 avar®
L © ~$29,979 $30,000 $14,527 §74,506
ik . 3 awards X 4 awards . 2 awards 9 awards
. . $42,110. $58,800 ., $29,895 §130,835
X 1 aTLtd 2 awards 2 awards 5 awards
: §14/827 $25,523 - §29,166. §69,516
TOTAL 21 awards 27 awards. 20 awards 68‘auardq
‘ - §301,933 $366,534 $288,585 $957,127
AVERAGE - $14,377 $13,575 "t $14,429 414,075

- AWARD

[

.’U

 DISTRIBUTION OF SMALL GRANTS
" BY FISCAL YEAR AND HEW REGION

Table IX shows the regional distribution of small grants

average award per year.

andIX with 9 each.

1

33

~ by year and number and size of award, as well as the

Region V received the largest
-number of awards with 10, followed by Regions VII -




TABLEX DISTRIBUTIDN BY LEVEL OF. EDUCATION
N SMALL GRANTS BY FISCAL YEAR S x ,

ab
\

Numbe} of -Grant Awards J wh

Level of Education 1976 1977 1978 . - TOTAL
| Preschool . - ., . - - 2 ! "3
! Elementary - 3 2 1 6 |
. L i .
Secondary ' ' T A : 6 - 4 USSR
_ Elementary/Secondary 5 3 " 3 11
‘Postoecondary "6 5 7 " 18
Adult/Continuing 1, 5 6 12
Other I S - 5
; 7

Table X shows small grant awards by level of education.
Postsecondary ‘received the most emphasis with 18 awards,
followed by secondary with 14 and adult/cantinuing with 12,
- Awards are counted more than once when projecta focus on
more than one level of education.

123 .




| TABLE XI BISTRIBUTION .BY TYPE OF APPLICANT
S SMALL GRANTS BY FISCAL YEAR

'\

t ' -~

' Number of Grant Awards
Type of Applicant” 1976 . . 1977 1978 TOTAL % of

’/” TOTAL
" N—

Local Education Agencies 4
1

A

State Education Agencies
.Community Colleg;s : 1
Postsecondary Instiéut{gns 12
Individuals = ° o2

Women's Nonprofit 2
Organizations |

. Other Nonprofit
"~ Organizations

s

TOTAL , 21 " 27 20 63

Table X1 shcws chinumber of small grants by the :ype ,c'"

.applicant.. Postsecondary institutions were the larges}
recipients with 36 percent followed by individuals M
24 'percent and local education agencies with 18 perdent
The lowest number of small’ grant awards went to state
education agencies with 1 award.




LY

TABLE XIT  DISTRIBUTION BY SPECIAL POPULATION GROUPS
SMALL GRANTS BY FISCAL YEAR

- Number of Crant Awards
Special Population CGroups 1976 1977 1978 TOTAL

American Indian/Alaskan Native
Asian & Pacific American
Black

Hisﬁgnic

hidbrities in.General

Rural o
yfbaﬁ

Other

TOTAL ' ' ' : 22 35

Table X1I°shidws small grant awards by ‘special population
groups, Minorities in Ceneral recelved six awards followed
by Black, Higpanic, as well as rural, and urban, with 5
each. Awards are counted more than once when projects focus
*on more than one special population group.

]
L}

-
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TABLE XITI . ‘“BISTRIBUTION BY TYPE OF-'AQ}EIVIW ) "
- SMALL GRANTS BY FISCAL YEA L

Y

Number aof Grant Awarda

’

Type of Activity 1976 1977 1978 _ TOTAL
- v‘ 1y
Adult Education - 9 b 13 :
Career Education -8 - - 14 ‘
Counseling & Cuidance 3 1 2 18
. ¥ - -
Curricula/Textbooks/ 1 2 . 11 L
. Education Materials  ~ '
Education Administration - - - .-
"Physical Education/Sports 1 _ - /f - 1
Prelg:::icefln-service 2 - 20 5 27° -
Training . . R
- o
‘—\\-__ B . .
Research & Development 4 . 4 11
Underemployed/Unenployéd L - - 2. 2 ; )
Women ‘ ' ' K
" Vocational/Technical - 9 A & )
~ Education | ~
Other 1 - - H ~
TQI&&*ng:> . 29 76 . a8 134

,
Table X111 shows small grant awards by Eépe of project activicy.
Curricuia materials were the highest with 14, followed by
pre-service/in-service training with 27, and counseling and
guidznce with 18. Awards are counted more than once when
projects focus on more than one type of activity. .




TABLE XIV  DISTRIBUTION OF GENERAL'AND CONTINUATION
| - GRANTS BY FISCAL YEAR AND HEW REGION

/

1976

e

1977

1978

TOTAL

HEH Number Awarded
Region SAmounc¢

Number Awarded

SAmount

‘Number Awarded

$Amount

Awvarded
SAmount

1 6 awards
$631,697

171 ¢ 4 awards

$£27,268

6 awards -
§547,337

5 awidrds
$503.513

”"“\}

9 awards
. $782,304

4 awards
$427.,42)

3 awards
$§229,301 °

2 awards
§225,115

5 awards
5363.,155

2 awards

SE'ﬂ.?.?b

4 awvards
$452,815

7 awards

~”“3q]6.173

10 awards

$886,311

.6 awvards
487,077

8 awvards
$876,022

4 avards
$342,815

4 awards
$399,05%9

} awvards
$260,249

7 awards
$623,499

J awards
$304,856

4 awards
5478,575

7 awvards
$586,778

8 awvards
$689,519

"7 awards
§532,315

v
5 awvards
"$780,047

5 awards
5409,415

3 awards

5319.321'

1 avard
51834433

6 awards
$643,9461

) awards
$363,017

14 auaris
51,563,087

18 avards
5$1;630,219
* 24 avards
£2,123,167

18 awvards
$1,522,905

23 awards
$2,438,3723

13 awvards
51,229,653

10 awvards
$947,751

6 swards
5608,817

18 avards
$1,630.595

8 awvards
5881,249

46 aWards
$4,350,48%
894,575

TOTAL

AVERAGE
AWARD

Table XIV shows

as well as the average award per year.

56 awards
55,298,876

$94,622

50 awards
54,985,950

599,719

152 avards.
$14,635,315

$96,305

dte regional distribution of general and
continvation grants by year and number and sgize of avard,

Regions IT1

received the most awards with 24, followed by Region V

Ui:h _‘231




DISTRIBUTION. BY LEVEL OF EDUCATION X

GENERAL AND CONTINUATION GRANTS BY ’
- FISCAL YEAR .
</ n
~ Number of Crants Awarded _
Level of Education 1976 1977 1978 TOTAL
Preschool 2 5 3 10
Elementary 5 13 8 @ 2
Secondary 7 14 13 3
Elementary/Secondary 16 7 . 4 27
Postsecondary 15 R Y 17 49
,  Adult/Continuing A ? 5 17 29
' ’ ' ’
Other ‘ - 2 - 2
}
TOTAL 52 63 62 . 177
o |
Table XV shows the number of awardd by the level of education’
’W_} that the projects primarily focused on. Postsecondary
level received the most awards with 43, followed by secondary .
with 34 and sdult/cogtinuing with 29. Awards are counted >

more than once when they focu on more than one level of
education.




-

TABLE XVI. DISTRIBUTION BY TYPE OF APPLICANT: GENERAL
* AND CONTINUATION GRANTS BY FISCAL YEAR

A

L

Number &Y Grant Awardsa

Type of Applicant 1976 1977 1978 TOTAL X of
, TOTAL

Local Education Agencies 9 . ? I 24 16
State Educatlén Agencies 4 3 2 9 i)
Community Colleges 1 ?' 1 & 3
Postseéondary lnstitutions 21 22 23 66 43
Individuals ' l 0 0 ! 1
wO;en's Nonproflt ] 12 7 13 1
"Organizations

Other Nonprofit Organizations 6 10 9 7% 22
TOTAL ' 46 s6 ¢ 50 %2 101%

N . J

Table XVI shows the distribution of general and continuation
grants by number of awards and type of applicant.

Postsecondary institutions accounted for the largest share

of award#$ with 43 percent., followed by non-profit organizatiocns
with 33 percent and state and local education agencies with

21 percent. Individuals and cownunity colleges received

the lowest number of general awards.

29




fABLE XVII *DISTRIBUTION BY SPECIAL POPULATION GROUPS
$EEERAL AND CONTINUATION GRANTS BY FISCAL

, Number of Grant Awards
Special Population Groupa 1976 1927 1978 TOTAL °

A;erican Indian/Alaakan :10 : 15
Natfve '

Astlan & Pacific American 5 8 1
Black 14 22

Hispanic 13 22
.Minarities in General 16 ' 28

Rural ? 17 27
Lrban , 11 12 23

Other . 11 14 27’f-\\“

TOTAL 12 87 73 172 ~

Table XVII shows the number of awards by specilal population
groups, The category "Other” {ncludes low income, offenders,
teenage parents, end so forth. Awards are cbunted wmore

than once when they focus on more than one special
population . group. '




TABLE XVIIT DISTRIBUTION BY TYPE OF ACTIVITY: GENERAL
AND CONTINUATION GRANTS BY FISCAL YEAR

Number of Grant Awards
{Iype of Activity 1976 1977 1978

Adult Education
.Career Education
Counseling & Guidance

Curricufa!Textbooks!
Education Materials

Education Administration
Physical Education/Sports

Pre-service/In-service
Training

ﬁesearch & Developnment

Underemploved/Unemployed
Women
'\\
Vocational /Technical
Education

Table XVIII shows :zhe nuzher 0! awards by the trpe of activiiy
the project was directed toward. Softe avards vere for
suiti-activity projects. Fifty-four awards wen: fer
curricula/textbooks/educational materials; 38 awards for
pre-service/in-service training; 29 for Hareer educatics,

and 26 for counseling and guidance. Awards are cructed mcre
than once when they frsus on ™ore thap cne t¥pe of astivisir,

profect summaries which follow.







SMALL GRANTS

HANDBOOK FOR ELIMINATING SEX ROLE
STEREOTYPING CHILDREN'S EDUCATIONAL TV

Ms. Donna Lloyd-Xolkin Amount + 14,900

1352 American Way " Duration : One Year

Menlo Park, California 94025 Director : Ms. Donna Lloyd-
: o, Kolkin -

Phone : (418) 321-2100

To develop a handbook on sex roie stereotyptng for instructional

{17V) and pubiic (PTV} television producers to encourage them to

eliminate sex rQle stereotyping in educational children's tele-

vision programs GLtroadcast to classrooms and to home audiences.

Products will be 3-handbook on sex role stereotyping for.

producers, an annotated bibliography and two workshops.

INFANT FAMILY DAY CARE TRAINING ‘-\_J
70 PROVIDE COMPREHENSIVE MANUAL

Los Angeles Mission College Amount : $14,995
1101 San Fernando Road Duration E:e Year

s. Doris
Clain

Phone : (213) 365-8271

San Fernando, California 91340 Director

To. develop and validate materiais in a model program for training
unemployed aduits to provide high quality day care in their homes.
Proposed model should be easily replicable where there {s a need
for infant day care, and a community college or similar institu-
tion could provide training based on materials deveioped Product
will be 3 comprehensive manual. .




SEX DESEGREGATION TECHNIQUES
.STRATEGIES  COMPENDIUM -

Ms. Sharon L. Menard Amount : $14,527
Awareness Assogiates Ouration : One Year
2348 North 107 Street = . ' Director .: Ms. Sharon L.
Lafayette, Colorado' B0026 , Menard

Phone - (303) 665-5240

To prOvide educators {K-12) with access to many diverse techniques
and strategies to eliminate sex rPle discrimination and sex

role stereotyping which have been tested in various deographic
locations in the United States. A compendium of activities and
products of sex desegregation ‘institutes funded under Title IV

of the U.S. Civil Rights Act will be written

T —

INTRODUCTORY COLLEGE GEQGRAPHY
SUPPLEMENTAL MODULE- APPROACH

Association of American Geographers - Amount : $14,963

1710 16th Street, N.W. Duration : One Year
Washington, District of Columbia 20009 OireCtor : Ms. Arlene
) - ~..._ C. Rengert

" Phone Y -4154

To develop aanevaIuate a set of teaching and learning packets
for use as 3 supplementary module in introductory college human
geography cQurses. The objective of the module is to reduce

sex role steveotyping and socialization fostered by standard
social science curricula, v

3
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INSTRUCTIONAL MODULE TO AID
IN TEACHING A NONSEXIST COURSE

Wichita Public Schools ‘ )" Amount  : $15,000
428 South Broadway ‘ / P Ouration ": Dne Year
Wichita, Xansas - 67202 - Director : Mr. Clarence
W. Horn
Phone *: {316) 267-8283

L]

To develop and validate a-module to help teachers and students i
use cirrently adopted curricular materials which are sexist in .
nature. The module will be validated by the project staff in
a11,0f the 17 junior high schools in.Wichita. The product will

. - be a teacher guide and student activities module. °

e

* SEX FAIR EDUCATION
TEAM ACTION APPROACH

Framingham-Public Schools , Amount : $13,246
Pluralistic Education : Duration : Dne Year
140 Pearl Street © Director : Ms. Ellen
Framingham, Massachusetts DI701 . Cunniff

N PhOne : (617) 872 6135
To- develop 3 training model for school administratOrs guiaance
counselors, and teachers in publfc schools.  The model will use
2 approach to effectively eliminate sex-bfas in_schools.
SeSf-auareness activities will be conducted for teams of adults
wh n turn, will conduct ‘activities for students. After
training, educators will have a resource of information for
proaucinghsuareness in students and inSight into their own, .
biases-aud~its effect on others. Adult team members will use
their awareness to identify an issue of discrimination and
plan a solutfon te 1t. The school teams will combine the
efforts of an administrator, a teacher, a utdance counselor,
and a.parent. Products will consist of: the model of the
team approach for action and the training process; 2) an
adgministrator's handbook, and 3) a teacher's manual of
activities and a student's workbook.

<

g




RECRUIT AND ‘PREPARE ADULT HIGH. 'SCHOOL
GRADUATES FOR HIGHER EDUCATION REENTRY

.University of Michgan *® . Amount : $14,806
Women's Center - . o Duretion : One Year
. 490} Evergreen Road Director : Ms. Elfzabeth
Dearborn, Michigan 38128 . . Kaufman .

. Phone : (313} 271-2300
\\ -

To develop 3 six-week program to prebane;BBtEntial adult

students for college. Reentry to Education purposgs are

to recruit an ethnically and racially representative sample of

30 potential retu{ning students of all ages from the metropolitan
Detroit area and enroll them in a six-week, 65-hour. summer
program at the University of Mlchigan-Dearborn The model
involves davelopment and assessment of curriculum materfals in
two areas: for returning women students, mathematics review with -
emphasis on overcoming “math anxiety"; and communication skills
and_assessing and attempting to meet tt_oneeds of such a pop-
utation for support service to maximize-Opportynities for success.
Such service will include educational, career and personal
counseling; financial aid; child care: and development of
peer group support.

MOLTI MEDIA MANAGEMENT MODEL /
FOR WOMEN (M4 WOMEN) | | -

Dr. Marilyn E. Harris ﬁdbunt' : 314,796
806 Metropolitan-Building Duration : One Year
Flint, Michigan 48502 o pirector :.Dr. Marflyn
. - : E. Harris
Phone = : (313) 233-5021

To deveiop a completely packaged moge), program explicity for
girls and women including video an Faudiotapes and all instruc-
tional materials to conduct classes On management of self,
management of ofhers and management of systems, and which deals
with the Socialization issues and blockS._created for women in

the socialization practices of different ethnic, economic, and
geographicdl status of our society. M3 is based on several
year's experience and use of the materials with several different
populations and is geared to males as well as females providing
opportunities for developing the management Skills and .
particiﬁgtion results in a signficiantly improved self image and
increaséd self-motivational energy to be assertive and responsi-
bility taking in each individual’s own life management and

R
success. ‘




CAREER ASPIRATIONS STUDY ya
AT JUNIOR/SENIOR HIGH

4

University of Missourd . - ' Amount : $14,900 .

Department of Social Science, ~ Ouration : Ope Year
Psychology ‘Section Director : Dr, David
Rolla, Missouri 65401 J. "‘Ruhland

' . Y . Phone + (314) 341-4813

. To conduct a study which will look at career attitudes amon
- k\' women at the beginning of junior high school (seventh grade?
when decisions on what courses to take determine future ' ¢
options and at thé end of senior high school (12th grade} when
. the realities of career choice$ are likely to be highly salient,
! One particular aspect of the work is the investigation of the ‘
' career goals of non-colliege bound females.'

v -

L " ’ )
- . . 3
|ty ) . -

. HONSEXIST TRAINING MODULES FOR COLLEGE
: COURSE HODIFICATIONS‘AND REVISION - B

Or Twila Chrlstensen-Liggett . Am0unt - $14,961
835 South 31 Street. - : Duration\\“~0ne Year 7/ .
Lincoln, Nebraska 68510 Director . : Br. Twila RS
o ' ' ‘. : Christensen- .
: . , Lliggett
. 1 ) Phonefzu : (402) 435-4720
ot ~ - (402) 471-2039
. - To deve]\p and validate short modules for postsecondary educators
. interested in implementing sex role stereotyping and.biased career .
. development. intervention Strategies! Six modules wi]lkbe designed \
. _ as self-contained, three-hour,presentagions. Each willy be flexi-
- ble enough to be modified for use in shorber class pericds accord-
g - ing to facilitator needs. The. purpose of these modules is to ex-
' amihe sex role stereotyping particularily as it relates to career
( development and choice. Three preliminary module topics include:

37 -
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Self Awareness and Exploration: the Psychologica} and Sociological
Process of Career Development; and Career Development and Women in
the World of Work. Other module topics will deal with affirmative
action: Title IX and 3 summary module. A1l six instructional mg-
dules will contain the necessary support materials which will be
adapted from the CECD Projects {Counselors Expanding Career Op-
tions) as well as other sources. The final product will be an
adjunct. to The Whole Person Book, an earlier guide for secondary
$ducators developed by CECD for a project funded under the WEEA

n 1976.

MULTICULTURAL SEX ROLE DEVELOPMENT
- FOR TEACHERS/PARENTS/RESEARCHERS

Dr. Candace Schau Amount : $14,994
12812 Hugh Graham Road, N.E. Duration : Dne Year
AibuQuerque, New Mexico 87111 Director : Dr. Candace
Schau
Phone . : (505) 292-3567

To identify, describe, and interrelate young children's (2-6
years} verbal sex role stereotypes and their actual sex role
behaviors: and, to develop, present, and evaluate & workshop

1%or, teachers of young-children designed to help teachers gain
skills in encouraging flexible sex role attitudes and behaviors.
This project will expand a former WEEA project by Schau to
include Yative American children in addition to Andlo and Hispanic
children and their care centers. Project results can be used by
teachers, parents, and researchers of_ young children.




TRAINING PROGRAM TO COUNTERACT SEX ROLE
STEREOTYPING OF SECRETARIES *

L

. Linda Tinelli Sheive/ Amount t : $14,998
Hs Angeia Rowe Duraticn One Year
701 Cedar Circle Co-Drectors : Linda
Spencerport, New York 14559 Tine]]i Shefve:
. Ms. Angela Rowe
Phone : {716) 352-0

To develop @ model training program for secretaries to.be used
by postsecondary Continuing Education Departments. A packet

. of curriculum materials will be designed and validated by their
use in workshops. To break through the sex role stereotyping
associated with the secretarial profession and provide partici-
pants with a transition from a paraprofessional self-concept to
a professional self-concept, the program will provide strategies

) to: develop an awareness of secretaries' roles as members

. of a management team: increase secretaries’ awareness of
their sex-stereotyped work behaviors, and an awareness of ”
alternative non~sex-stereotyped behaviors: increase secrer =~
. taries’ awareness of their career growth potential as women

in management; assist secretaries in designing an educa-
tional strategy to acquire the skills to achieve their full
potential. A Continuing Education Department will assist
in validating this project.

o
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* BILINGUAL/MULTICULTURAL CAREER
'PROFILES FOR HISPANIC FEMALES

™ Margot Vazquez de Berario/ Amount  : $15,000 i
151 Doxbury Lane - Duration : One Year =
Suffern, New York 10901 Co-Birectors @ Ms. Margot
. Vazquez de Benario
o ' Ms. Renee Sherman .
Renee Sherman Phone _ : (914§ 357-2136 {NY) \
3932 Livingston Street, N.W.. : {202

244-2136 {DC)
Washington, District of ‘Columbia . 20015 ) '

The, "8i11ngual-MuTticultural Career Profiles” (BMCP) will be
deQ?gned‘to include the following components: 24 career profiles
{12 in'English, 12 irf Spanish}. Eight'career profiles will focus.
on nontraditional role models from the Puerto Rico Cumnunity (4

b
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in English, 4 in Spanisn). Etght career profiles will fcéﬁs of:
noatraditional, occupational role models from tne Chicano Comm-
unity {4 in English, & in Spanish). Eight career profiles will
focus on nontraditional, ocCupational role mocels from the lubar
Community (4 in English. & in Spanisn). <Zach career profile ir
Spanish and English will include the following: Career 2ictlyre--
A visual concedtuadtization of the rile model: career cascrigticr-.
a hign-interest, Jow-readability biceraphy, comprenensive %asc
sheet - an evaluation instrument; creative and 'Hands-Trn’ aztivity,
A teacher manual will be develgced %0 Jrovide tackground {a€2r-
mation, ledrning objectives anc suggesticms for Lse, L Sesourze
List of available materials will be ororidec in SZanis~ arz
Englisn, The 8ilingual-Mylticultural Zareer ®rofile {5 ar
interdisciplinary, multi-facted iearning instrument, wmicr ¢
used for large group, small group and individyalizeg irstr.s
The BMCP for grades *wo and three will he fiejc-tested ir =a
“%ew Yort, and will be evaiuatec as to their impact on c*angin
he attitudes and droadenijng the cpticns oF Hisoanic females. 773
project will be apolicable to all 2ilingual, biculzural osregrars
whose first language is Qther than Spanisk, Tre program will
enhance the student's own culture and language as learming
materials will be written in Spanisn and Englisn ang stilents
may progress in the grogram wnile Jearning a seccrc lasg.age.

~

L}

OCCU-SORT VALIDATION
URBAN HIGH SCHOOL STUDENTS - ~

- ' E /
Morth Caroljina State Umiversity srount D814 53¢
Scheoi of Education Duration : Une Year
Box 5096 Hirector : Dr. Lawrance
Raleigh, North Carolina 27607 K. Jones
: Phone © {919) 737.22482

To validate a sex fair career exploration and assessment
occupational card sort {QOCCU-SORT) whicn may be used for
the improvement and expansion of programs ang activities
for women in guidance and counseling, vocational education,
and career education. Validation will be conducted at the
junior and senior high school levels.

+




RURAL COLLEGE WOMEM'S CENTER
DEVELOPMENT HANDBGOK
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WORKSHOPS FOR ADULT WOMEN
.ON IMPROVING SELF-IMAGE

South Hil1ls Health.System ' Amount 1 $9,964
1800 West Street Duratfon : One Year
Homestead, Pennsylvania 15120 Director : Ms, Lorraine
’ Rea
) L Phone : (412) 653-6300

To pilot-test a course to assist adult women in developing

a postitive self-image in order to face )ife problems and s&t
tong and short range goals. A series of workshops for pro-
fessionals or personnel from a variety of educationally
orientad community organizations will - be held in a variety of

settings. A leader's manual and 2 participant’s workbook will
be completed.

ERSHIP AWARENESS TRAINING —_—
IN PHARMACY CAREERS :

“niladelphia Lollege of Prarmacy Amount 1 £12,933
and S¢cience Oyration : One Year

23rd Street and Kingsessing Co-Directors : Dr, Barbdara
Pniladeiphia, Pennsylvania ' Helena Korberiy

19102 . Or. Teresa Pete

' Dowling
phone :/8215) 386-5800

To develss a mocdel which will measure and 3pange women's attitudes
tomard uPward mobility in order tO.inspire leadership and provide
crarmacy students with an Opportumity to review varijous kinds and
sevels of managerial careers in pharmacy practice. A training
nanyal for gse at postsesondary imstitutions where health pro-
‘essionalis are trained will be developed. It will jnclude 2
redort analyzing the data coilected in the course for documenta-
tation of the program's effectiveness.
MOUTISULTURAL




MULTICULTURAL INSTRUCTIONAL MATERIALS
HANDBOOK/RESOURCE BOOKLET

Ms. Martha P. Cotera - Amount : $15.000

1100 East Eighth Street Duration : One Year
Austin. Texas 78702 ' Director. : Ms. Martha P
. Cotera
Phone - {512) A477-1604

To promote edutatignal equity for women frig.diverse cultures in
the United States by desiqning and developing twp reference
documents, - The two documents are "Handbook on Educational Stra-
tegies and Resources for Sex-Cultural Relevant Clagsroom Practices
and Materials™ and “Sourcebook of Mul.icultural Resources for
Women Studies and Bilingual/Multicultural Programs“‘ Target
populations are program directors. development and teaching staffs,
ethnic heritage programs, and other federally fundgd programs.

NONTRADITIONAL CAREER EDUCATION
CURRICULUM FOR SECONDARY SCHOOLS

Young Women's Christian Association Amount p 314,997
1026 North Forest Street Duration : One Year
Bellingham, Washington 9822% Director : Ms. Sharon
Skagen
phone : {206) 675-0375

To revise, evaluate and expand a mode! program for students
concerning nontraditional jobs for women. A multimedia
curriculum model will be Yesigned for use by teachers -and
counselors in coeducation middie and high school classes.
Instructional materiadls. 3 slide tape presentation and,a
teacher's manual will be developed and field- testeg in at
least eight public schools witnin the state, -
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GENERAL AND CONTINUATION GRANTS

~CURRICHLUM MATERIALS RESOURCE CENTER
COUNSELING/JUNIOR, SENIOR HIGH LEVEL

Miles C¢rllege Amount  : $15,000
futdd {xtension Campus Duration : Two Years/
#.5% U €fice Box 31 Second Year
Sifam APgbama 35462 Director : Ms. Schandell
o Woodridge
Phane : {205) 372-4675- .

To promote educational equity by establishing a curriculum
materiadl resource center which will serve five counties in
west Alabama. The center will develop & limited capacity to
serve as an open door counseling resource and referral center
-3s & means of serving the counseling needs of women who are no
longer in & formal education context. The curriculum will be
designdd for junior and senior high schools with particular
emphasts on school counselors. ’

\

COMMUNICATION SKILLS WORKSHOP
FOR ADULT WOMEN IN TRANSITION

University of Alaska, - Amount : $73,486
P. 0. Box 1447 y > Duration -: One Year
Junedu, Alaska 99825 o, Director . Steven
ﬁ Brown
Phone + (907) 789-2101

To develop 2 mode! for adult women in transition to enhance .
skills in communication and decision making. A five-day )
workshop will be conducted for which training materials,
consisting of an instructional gquide for leaders, participant
learning materials and a videotape program will be developed.
Recruitment of Alaskan Native women from urban and rural

southeast Alaska will be emphasized for the pilot test.

College credit will be awarded upon completion of the workshoo,




JUNIOR HIGH SCHOOL CAREER
PLANNING CURRICULUM PACKAGE

Berkeley Stage Company Amount : $115,241
1111 Addison Street Buration - Two Years/
Berkeley, California 94702 First Year
Director : Mg, Barbara
¥.. Wolfinger
Phone : (415) B45-2354

To create and pilot test a curriculum and curriculum materials
for junior high school students which will make students and
instructors awgre that women myst set educational and career
goals: inform young students about the current occupational
status of women, explore the cultural variations in traditional
definitions of sex roles and consider the range of goal attain-
ment. Products will be half-hour films of scenes from three
plays depicting young women faced with critical tife decisions
and a three-program series for publ1c broadcast television on
educaticnal and career choice,

ACHIEVING SEX EQUITY:
BUILDING POSITIVE POWER BASE

California State University Amount + $96,000
Catifornia Coalition for Duration : Two Years/
Sex tquality First Year
Room 327, fducation Classroom Bu11d1ng Directors : Dr. Barbara
Fullerton, Ca’ifornia 92638 Peterson/Ms.
Barbara Landers
Dr. Lee Mahon
Phone : (714) B70-3141

To test models, materials, and sirdtegies which will assist

local power groups made up of administrators, school board
members, and community leaders inclgding students in a strati-
fied random sampling of 30 Californfa districts in attaining

sex equity. Al] models, materials and strategies will be

tailored to the critical priorities of each distrtct as determined
by their respective needs assessments regarding the current
j&dtgg\gf the implementation of Title IX. Products will be -
copiesHof models/strategies/claSSroum materials and testing
instruments. S~
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CAREER GUIDANCE EDUCATIONAL TV
FOR JUNIOR HIGH GIRLS, PARENTS

Los Angeles Unified School District Amount : $%0,500

Box 3307 ‘ Duration : Three Years/

Los Angeles, California 90051 ' Second Year
Director : Drf. Ruth Rich
Phone * : (213) 625-6596

To explore new career opportunities for Junior high girls through
the use of educational television witWrelated printed materials,
In-service-training for school personnél will be provided and
will include a model. program of special guidance activities, and
a model parent educatidnal component. An advisory group composed
of representatives from business, industry, institutions of
higher education and the community wil) provide guidance and
support to the project.:

MODEL TO ASSIST INNER CITY AREAS
TO PROVIDE WOMEN'S EDUCATIBNAL EQUITY

Volﬁnteers of America of Los Anéeles Amount : $122,723
1501 Wilshire Boulevard - Duration : Two Years/
Los Angeles, California 90017 . First Year

Dirgptor : Ms. Mary
é Gomez Daddio
0

Ph : (213) 627-5781
To develop and validate a rodel to assist inner city areas of
large urban cities to provide educational equity for women
who are employed in fulltime low paying operative and service
employment. Activities will include academic instruction in
basic education, training in communication skills, decision
making and assertiveness, group and individual process.anﬁ;
individual, group and family counseling. Products will be a
syl tabus of basic academic courses, a handbook and a manual.
Participants will include women who work and reside in

Los Angeles ‘inner city area. .




CAREER OPTIONS FOR ECONOMICALLY
DISADVANTAGED TEENAGE PARENTS

Orange Unified School District Amount : $85.525
370 North Glassell Duration : One Year
ﬂrangeJ Ca]ifornia 92666 Director @ Mrs. Lynn
. Huston
Phone : {718) 997-6285

To develop an in-service/curricular/career model in order to
assist public, community agencies and educational institutions
in offering educationa) and training programs for the econo-
mica)ly disadvantaged teenage parent’s success in the work
force. Products will be a printed handbook of the model program
and wifl include staff in-service design; .curriculum units on
job rights, interviewing, and job search; sex Sterotyping units;
career infusion units; description of a graduate outreach
program, work exploration program and self concept components;

and a set of black and white videotapes of 20 minutes duration
each. ‘ v

DEVELOPMENT OF AN EVALUATION SOURCEROOK
FOR WOMEN'S EDUCATIONAL EQUITY PROGRAMS

f&nerican Institutions for Reseirch ~  Amount : $133,952
Post Office Box 1113 Duration : Two Years/
Palo Alto, California 94302 —Second Year
Director -.: Dr. Carmen J.
Finley
Phone : (415) 493-3550

To promote more comprehensive evaluations of projects in the
area of educational equity for women by encouraging the use of
valid and reliable assessment materials. Such evaluation will
assist projects in de;eIOping effective products and programs.
A s¢urcebook on instruments will be developed to measure key
characteristics of projects and products whose purpose is to
further educational .equity for women. Included in the Source-
book will be a description of each instrument, sample items from
the instrument, a yser's guide, and indexes to assist the users
in-ingtrument selection. The user's guide will describe, in
Eeneral terms, instrument development and validat1on and how to
se the sourcebook.
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NONSEXIST CURRICULUM FOR
PRE-SERVICE TEACHER EDUCATION

American University : Amount : $121,011
School of Education / Duration :@ Two Years/
Massachusetts & Nebraska Avenue, N.W. First Year
washington, District of Columbia 20016 Ofrector : Or. Myra Sadker
Dr. David Sadker
) Phone  {202) 686-2186

To develop a spund and coherent model for Nonsexist Teacher
Education and' to develop instructional materials and training
strategies based on the model. Materials will be designed for
easy integration into the current core of teacher education
courses and programs. Mode! and materials will be implemented
and validated in 10 colleges and universities affiliated in a
network of demonstration sites.

L

EDUCATIONAL EQUITY TRAINING
AND ASSESSMENT PROJECT

Delta Sigma Theta, Inc. Amount  : $134,230

1707 New Hampshire Avenue, N.W. Duration : One Year )

Washington, Distr1ct of Columbia Director - : Or. .Oelores Thomas
20009 Phone ~ : (202) 483-5460

To address the issue of sex ru]g conditioning and discriminatory
socialization processes through the utilization of a self-
assessment instrument and the deve]opment of a training packet.
The self-assessment instrument is to be used in urban educational
systems by administrators, counselors, teachers and parents. The -
training packet and program®*will identify sex stereotyping and
sex discrimination in instructional materials .and institutional

- practice, Assessment and.training will be accomplished through

a series of 14 mini-seminars in seven geographic regions of

the Country




BASIC BUSINESS EDUCATION <[ -~ ** \
TRAINING MODEL FOR MINORTTHES

- National Committee on Household = Amount : $36,566
Employment . Duration : One Year
7705 Georgia Avenue, N.W. Otrector : Ms. Anita
" Washington, District of Columbia flellamy Shelton
. 20012 _ ) ; Phone : {202) 291- 2422

To design, develon and teSt a model program, including curricu-

Tum materials and otner products for use by educational institu-
tions and: agencies, on-profit organizations, and publicly funded
programs serving adult women, patticularly of racial and ethnic
minorities having no .experience or training ¥n white-collar
occupations.. Through a series of workshop activities, the

program will provide vocational exploratory experiences in

the field of.business education and management. A curriculum \:>
handbook will be produced and ‘yalidated which will contain A
workshop modules, curriculum aids- and assessment tools to

be used to provide guidance to the clients. A participant workbook,
keyed to the modules, will also be developed ’

¢ ' ' )
g NMIONAL SPORTS : CLEARINGHOUSE ..
ELEI"ENTA/RY/ SECONDARY/ POSTSECONDARY/ ADULT

Women's Equity Action Lbague Amount : $143 264
and Legal Defense Fund Duration : Two Years/Second
805°159%h Street, N.W, Year
. Washington, Distr1ct of Columbia OQirector : Ms, Marguerite
20005 - N ‘- . Beck-Rex
‘ . Phone - : {202) 638-1961

. To develop a national clearinghouse of information called .SPRINT,
~* the Sports Project Referral and Information Network; to collect,.
. organize, and synthesize information about relevant,issues,
‘~Q;_ model programs and projects and the changing status of women
© 7 ...and .girls in physical education and sports; to disseminate

information and respond to requestg far information, assistfice,
i

and referral about Title IX and eq ty for.girls and women in
.sports; and.to stimulate part1c1pat1on in the. fo(mulat1on of "
public policy about sports and atqlet1c programs at all levels

of education.
- t::g;s Ve oo oo .
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WOMEN OFFENDERS/MINORITIES/OTHERS
"~ CAREER DEVELOPMENT MODEL

. , ‘
Miami ~Dade Cﬁmmunity College Amount : $95,000 ‘
Career Development Department Duration : Three Years/
11011 S.W. 104th Street Third Year
Miami, Florida 33176 Director : Ms. Wihelmina
' ) . Tribble
Phone s (305) 596-1243

To design and develop a comprehensive career development model
with emphasis on women offenders and major factors in the stage
of transition from the correction institutions to the community
outside. Attention will be directed to the needs of minority
groups, primarily blacks and latins. In addition to carver
development courses, workshops, assertiveness training seminars,
and counseling, products will include a comprehensive career
development model for women of fenders as well as the female
population in general, techniques for créating interest in °

nontraditional careers, and counseling_ techniques for ex-
offenders. .

L 4
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POLITICAL SOCIALIZAUON
INTERVENTION MODEL

Florida State University Amount : $105,974
" Developmental Studies Education Duration : Two Years/
".~ 302 Education Building =~ Fitst Year
*=Jallahassee,. Florida 32306 Director 70r. Byron
S . _ - Massfalas '
. " - Phone * {904) 644-5038

To enhance the political socialization of females and males:

by developing an intervention model which will bring about

an equitable distribution of political roles. The mofel will
include a management System, a set.of instructional mdterials,
a manual for use by teachers and administrators in implementing
the. program and an instrument for evaluating the results of the
pragram. .The target groups will consist of a mixed rural.and
urban population with'a balanced composition of black and white
female and male students. : ’ '
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couse&%ﬁﬂﬁmw TRAINING ;!
- LIFE/CAREER EFFEETIVENESS ) - o

Barat Co¥lege Amount  : $113,535 /
700 Westleigh Road Duration : Three Years/.
. ) Lake forest, I1linois 60045 Third Year
’ Director : Dr. Sallyann
- - Poinsett
. , ‘Phone + {312) 234-3000

Ext., 309, 247

To develop a model leadership training program appropriate to
. the needs of undergraduate college women to increase personal

and professional effectiveness, and to overcome the impact of

, socialization and sex role sterotyping. Attention is given to
diversities amopg women based{on age, ethnicity, field of _study
and future plans. Ffocus has QBeen on testing and evaluating
various skill development apprqaches to leadership training.
Project components consist of a series of interdisciplinary
courses, workshops and conférences and a Hu