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\*’ PROFESSIONALISM IN THEATRE FOR YOUNG AUDIENCES‘
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.

TRAINING WORKING CONDITIONS STANDARDS

Harold R. Oaks B ST

A Paper presented at the Chlldren s Theatre Association of Amerlca :

(A Division of The American Theatre Assoe|at|on)

»

" This paper grows out of d|scu55|ons conducted at the SIXth Internatlonal

. «

Congress of ASSITEJ in Madrid, Spain, June 10-17, 1978.

~Convention in New Orleans, LA August 14 1978.
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| personally inter-

viewed representatives .from ten countries, asking each the same series

of questions to build a common base of compér}son and then asking further

questions where | felt it would be useful (See appendix for list of names

~

and titles).

Definining Professional

"Professional" in the United States is used as a term to describe

-

a person earnlng a living in theatre and, as an adjective, to, indicate work

lof a particularly high quality. Those out5|de of the United Skates define

"professional: es "Those,who make their 1ivelihood through their work in

.

theatre'' and/or ''those who have a degree from a theatre school."

to be a basic assumption of quality,-especiaﬁly when referring to the eertif{ed;

There seems

. .
graduate, for several countries require 'professional" training before the

person can work in the state supported'theatres.

As a part of his training,

a student will often apprentice at a theatre, but he is not called a Ypro-

Y * »
fessional' until the training is completed.

4

Theatre Training

The system of higher education in other countriés tends to be more

selective and specialized than in the United States.

completed jn many countries by age twelve.

some type of occupational training, with some selected general education
A ’ R

3y

Basic education is

From that point on, they begin

.

“on the side. Many go directly to technical schools, some .to college pre-

paratory “hlgh schools.' By age 18, most (around 75% to 80%) will be working
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in an occupation, having completed thelr training,at approximately our Jr.

" college level. Very few receive édvancedftraining. The numbers are usually

ceptrolled by examination; many'students/would like to gcvfurther“but are not
permitted to do so. ' ) 0

' Selection of students to study" theatre follows this eame general pattern,
with a broad based appllcatlea, Selectlon by examination, and very few selected
for admission. For example, tn the German Democratic Republic (East Germany)

?% a given year 88@ students took the qualifying examlnatlon for drama school
(boys age 18; girls age 16). The examlqatlon included some background infor-
matioh, a brief "'performance' and an interview. About L0O were invited back

for the follow-up idterview,/but only 27 were actually accepted into the program.

In Finland, 600 students applied for admission to one of the .three drama schools

and after two weeks of auditions and interviews, 16 were admitted. This number

«

“included applicants for directing and playwriting as well as acting.

The attrition rate is also high after admission, both from students

becoming discouraged or disillusioned and from dismigggl_iﬁglland; Belgium,
Germany and South Africa). This resufts in very few students peing graduated

and a peak demand for their talents. The Drama School in Antwerp, Belgium

graduated only three students last years. This was not enoug?’to fill demand,

and talent was brought in from Holland for some company positjons. Mr. Urban

(East Germany) told of one young man, a 1977 graduate of one of the three

Drama Schools in East Germany, who received bids from 33 theatres (both adﬂlt
and children's). He then reviewed each offer and, sTnce funding is equal for

allvtheatres, he considered location, company reputation extras, etc., and

B

finally chose to work in tha#Theater der Freundshaft in Mr. g;b“~ 5 Lompany.

“~

Most tra|n|ng proarams are ‘three to four years, wilg pe: : of that time

spéent in practical application-of training. -Students vwiil study voice, movément,

' . B ’ .

B 13
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and 3cting, with some programs also offering mime, dance, music and cabaret. .-
3 L .

The course in Holland also includes improvisation and Creative Dramatics train-

ing, so graduates are certified to work in the sghools as creative dramatics

specialists. The intensive program does not include instruction out5|de thé

v
theatre area, (no. genéral educat|on) and focuses heaV|Iy on performance

5

training. Driecgors and Playwrights (and in some cases, Dramaturgs) are also

trained in the Dfama Schdol.

‘Graduates are employed in any branch of theatre, adult or children's.

In" the interviews | conducted, no one meptioned specialized training for

Loy . *

Ve o o i
workyin children's theatre. In most countries children's theatre is a //,

o /

stepplng stone'' to more prestlglous and, in many western countrles eféter

o

o

Y,

’paylng positions with adult companles. , ¢ ;?

While we in the United States have some 750 to 800 schools qﬁfering ‘
undergraduate degrees in theatre, other countrles have a much smeller nu 'éé
(East Germany, 3; Flnland 3; Holland, 3; South Africa, 2): y‘:s aIIo sffor

much tighter control of programs and permits.professional e¢mpany m'nageﬁs to3
1 /

visit student productions to see‘the,new falent and to u many studenﬁs in

shows prior to’graduation. For example, the course at/the Drama School at
&
 Leipzig requires two years on campud ttraining ‘in ba;ﬁc sk|lls and two years

with resident theatre compan|es somewhere in the country.,iThus the exposure

of the graduatlng student is much greater than |f»the whole time ‘wefe spent

h)
on campus. ' e

Working Conditions : v

After graduation, the student will be hired as a “profess?onil“'by one - | \}

4

of the theatre companies, v from

cifi . . nditions and expec ‘atic

countryzté contry

R




# ENGLAND - o ‘ o - o

- \

_Here the young actor/ess must audition for a position Wh}ch will carry

w{tﬁ it an Equity card. Thé 45 Equity companies forming the Standing Confer-

s .

encé of Young People's Theatre are permitgeg,a maximup of two new Equity !

poéjtions each year and the competition for these positions can be very -

4
‘

" stiff: One need not to have a Drama School deéree to audition, but about

"thSt are non-Equity that also do Children's Theatre; imbroving the quality in -

N
¢

90% of those hired.have degrees. There are another fifteen or so companies -

.« /
England {ncludes upgrading these ‘to full Equity status. / : ‘

/

Since the Children's Companies are usually the first‘é@ep ou;-z;>0rama )7

School, pay is at Equity-minimum (Fifty Pounds per week)./ Compan Size ranges
. . » v

from 6 to 15‘(the Young Vic is the exception at 30).- ATI companies tour

to schoois, most in tﬂe region where théy are B?sed. Onﬁy éhopt 20% have ~; .p
their own theatre, many are attached to regional theatreé where they will also-
40 one or two showé a yéar on a regular stage. All 300 proféssibnallcompanies
do at least one ﬁroduction for child?gn and young peéple (the Christmas |

. 1 :
Pantomime) and several do more than one. . ©o.

[9S
Company members will be expected to help develop the material taken tg the

r

schodts, usually through improvisation. Sométimes a member of the company will

A

“act as selectbr/playwright, and there are some companies working with regulhr ’

playwrights. The Standing Conference ‘is attempting to secure grants for

“writers to wdrk with all companies since this, they feel,  will improve quality.

Productions focus on Infants (K-2), Junior, (3-6) and.Secondary (age 12 and over).

‘¢

TMr. Johh English, Founder of ARENA Theatre and the MIDLANDS AR#S -
CENTER, contrary to the trend in/England, feels audiences (preferably children
and their parents) should come to the theatre rather than the theatre going to
them. This way théy must give up something, some football r.Tv time, to
come to the theatre like they will have to do as adults. is,.he feels, is
essential training for adult theatre audiences who must give time and money.

~ td attend. He feels it may sometimes be necessary to take théatre to the

school, but”this is the exception; not the ideal.
- ) * _ .

f
§

Iy
!

/",‘ 5 o ‘ ‘ .J
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fTourlng groups do plays dealing wnth social problems and current issues; they

dlsfrke fairy tale material and oppose the traditional, Pant0m|me in spite
of its'popularity.

o : e
. The vast majotity of company members use theatre for children only as

’
.

a stepping stone to positions‘witp adult companies; very few stéy longer than
one to twonyearS,/some as Iitt}e as six months, -
YUGOSLAV 1A - P

There are ten}profeSsioneI Chifdren’s Theatre combanjes in the country;

six resident theatres located in the capital citY‘Of each province, two more

are fn T?jor cities and two tour the nation‘ All c0mpan|es ha{e their own

bU|Id|ng and play a season from September to June with three new plays added

'each year and a tofal of 250 performences per year. All plays are scripb%d

»

~and play to two majof groups; 7-10 year olds a;d 11-17 year olds. Parents

.. . . - . . - " °
also often*attend the theatre and plays should also interest them..

The '"Bosko Buha'' resident.company in Belgrade has 25 aCtors, 4 d|rectors

1 Dramaturg, and other front and back Qf house personnel make a total of 95

full t}me.emploxees. Most of the actors come from the drama ‘school, although

-

' someoné '‘with specia) talent' may come from some ther training. Students

may'be igvited to play with the resident company éfter-the first of their four

years of training. There are some aud|t|ons, but most are sele%ted by seeing
their work at the school or at a regional theatre Pay is the same asfjon
adu}t,theetre. The Company is Iooking fprwarq to a new tpeetre in 1985 with
SOQ‘seats (up from 332 now) and better stege facilities.

' . ]

GERMAN DEMQ@RA%}C REPUBLIC

There are five pr.. 2ssional theatres for children and youth in the

country._bAll have their own building but very somewhat in.focus and staff.

. 4 N
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!
“panies on a S|ngle production basis. This aIIows for added,;ompens/;ion and

| - » Te

size. Two other adult resident theatres haye children and yohth divisions;

these are eéxpected to become separate theatres in the, next five years.

. -

At the Centeral Children's Theatre, Theater der Freundschaft, East Berlin, .

there i5 a company of 40 actors; 20 music people, 3 directors, 2 scenery

deaigners, } Dnamatucgs, 3:pedagogues (one for eaohrage level 5-7, 8-13,
14-18 years, to help in play selectlon), and other front and back of house
personnel for a total of 200 full time employees. They have a permanent

reperatory of 15 plays, with four new plays added and four dropped each year.

All are sgrlpted works, with some recent attempts at improvisation within a-\\'

scripted framework. E : .
Actors are not required to be drama school graduates but all 40 in the

. — . - -
present company are. Selection for the company is‘by seeing their»worh\at
[ 4
o -

regional houses. ’ Recent state law reqU|res theatres, once they have hired an

3 - /~
actor, to fetain him/her to age 65 if ;he acto},desires; they cannot be
Y’ .
¢ 3
dismissed by the theatre for any reason. There is some attrition;-last year

L people left: one went to an adult company ; one‘begame\ill and had to move.
. : . o N \ , )

to another climate; one went to a mime troupe and one went to.a cabaret .,

. i » -

company.. This ret&ntiom.policy is a cause of serious <concern to company

management and may affect quality over a period of years. Salaries are the

same as/for adult companies. - (

#‘ v -

. Actors, d|rectors and de5|gners are encouraged to %?ke opportun|t|es to

work |n film and teIeV|5|on, and to accept invitations to work WIth adult com-

~

»

artistic and |nt&ﬁlectual stimulatian for the art|st, and gtve exposure to_the =

theatre, 5|nce credlts will include ''guest artist.from Theater der Freurdschafe™ -

- L

NETHERLANDS | ‘ Y J

.~ 4 % h
" Most/ theatres for children and youth are locatéd along the coast in West

Yy

\Hglland and tour the rest of the country. There are 150 t5~200 people working

———
L . :

7
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in the area of Theatre for childrenﬁfn the country (totalcpopulation 11 -

+

million)- These people wopk-ln 12 ”trad|t|onal” chlldren s theatre compan|es,
J -

8 Part1c1pat|d/’theatre groups; 3 ”Fromlng Theatre'' groups deallng Wlth A-- .
children's problems and with soC|aI problems; Cabaret for Chlldren companies;

- - . .
8 mimeydance for children companies and LO puppet companies.

. : . - " . ) .
About. half of| the company members are drama school “trained, the rest

-
-

/ .come trom agature companfes inte the profession;'iThe professional‘associatjon
L . WIKOR .is concerned ahoqt}fhé qualityfof the'work done by\th% ;ompaniesland | j,
would like to have all trained actors over the next three to fiveéyEars. X T
Those working in m|me/dance and W|t:)puppets are all profeSS|onaIIy tra|hed
g v

now, and quality and pay are beRter ;hﬁn in the other chlldren s theatre

forms. Chiltdren's theatre companles are poorest pa|d, about 20,000 gun]ders

s /o

B

per year. School teachers, by comparison, are co‘nsic‘iered wel\l paia at 35,000 | ‘
’guilders; mime/dance performers are-pald nearly as much as teacher ..
All compamtes toor (2-6 actors per company) to schools and do not have
| a bBse theatre. The first;children's theatre building was located in¢
[ | Amsterdam in March 1978 by‘Hans Snoek ang’it will be workshop, theatre and /

information center.

~ “~ .

N : - §
) %
In the morthern Flemmish speaking seétion'of Belgium there are approxi-

BELGUIM (Flemmish sectjon) N —~ : . r i;

) - .
mately 300 artistp working in theatre. About 50 of these are in theatre for ./:},

. chlldren One company from B;ussels tours plays to schools, giving a total
A
of 250 performances a year- of four plays{ This group does a performance in

.the*morning and spends the afternoon conducting small.group creative dramatic

. .4
M ! i *

sessions based on themes from the play seen ifﬁshe morning. o )
2 ' . :

/ The Koninklitjk Jeugdtheater in Antwerp has a company of 25 actors plaﬁlng

. -

14 plays a year tfvery~three weeks‘a new play) for a total of 200 performanceq o

~

R e . . . ) \ .’
b [N : ) . B

1 . . e
[ 2 > N . -
h ‘. v S . -
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to over 100,000 children. Productions are staged on the adylt theatre:stage

-

Wednesday at 3 ¢.m. and aturAay at-IO ; m. and 3‘p:m. One show a year-is done
in Late summer in parks, etc. durlng vacatjon. .kpst of their work is focused
on the 5 to 12 year olds, with one show per year- for’ teenagers. They plan to
do more work for teens when their new de]ﬁlng |§ comaleted in two years;
. there is no spate at present, §ihce‘aduit“shows‘are playing evenings now:
CTTE N - e

The new building 'will also hgve a large rehearsal space where participation

pfays can be done‘aliowing moregexperimentation\yith new styles.' \z
Actors must be drama school graduaqu to be in the company (neW law

|

;passed two years ago) and the rate of pay is the Same as for adult company

. . - ) . - ‘ -
members; but is based on’tbe number of Qe;formances played, so the total
salary is lower. Company members may and often do work in adult theatre and

in-television. .
. T . A .
The compapy also r §\g‘series of ''school and travel' performances, totalling

about 60 for elementary and 20 for secondary schools. The fheatre conducts ,<
. . » . -

-

_a drama competition each year and stages the winning play, along with at feast
A .« i - . - .
g < ;
3 musicals.,and 2 '‘educational theatre' productions. About 60% of the plays’

) . o ' -.' . : ! L3 . . . . 5
4 are’Belgian,\the rest . are drawn from o%her~ha§)onallt|es, both east and west ﬂ

.. ‘
N ., : . : , ) -

of the lron Curtain. Good new talent and scripts are the major needs;  the

qrama schools do not graduage enough actors to fill positions.

® . L )
¢ . -~ . rd
- )’ ® 5 P
Pt N

. Finland has 43 professional . theatres. -All of theSe do at least ohe\or
. ) 4 5

. FINLAND &

two productlons for chlldren and “youth each year, and five tour|ng companles'

are totally devotedzto Chlldren s Theatre. In ]977, 21%2 of all performances .

v - »
» L3

. in the natien were directed to children aef young people,-, ,
,: There are 25.actors in the five touring C.T. companies, but thex are not’l{

: eQenIy divide&; one company has 12% Mosl>p+a§§”are developed b; the company -
-, L Lo~ : N - 5 , .- ) |
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. -q‘ for the company by a playwright/on_ a speCIaI grant.. Scripts are agaiﬁ’i

problem, and adﬂed grants for pla rights-will help. ctors must haQe attended

one of the three drama schools (two in Finnish, one in Swedish) and ‘there is

a shortage of graduated’talent, especially men. Children's coppanies are

-

v - : : o
seen a5 a step t?_residentfadult theatrgg, and company members are paiq at a,
v e .
V - . - . N - -
slightly lower rate\than are the InstitUtional company members.  They stay an
P - ."

average of two years, . o ,
Future gpals |nclude c]oser cooperatlon Mith the)lnstltutlonal thegtres
. - - ‘ .
. . [] . ' ’
on productlon.plannlng for children and youth in various parts of the country,

~avin® nlavwrichts work with all companies. and incrgasinq the actor's

-

knowledae of children and their oroblems.

s SWI%ZERLAND R ‘ ‘
e This tri-lingual couhtrv has 6 professional Theatre for Children companies
: .
in the Frerkth seetion, 2 in the German section and1 in the_ltalian Bection. -
My\interview;vas with\one of the'twobtheater companies fn Baden (German). : ‘
e f;; company tours to schodls; they have no theatre bdlldlnq Ths\ﬁbUI]d

v their own %gterlal f{om |mprovusat|on orn a theme, using a tape recon(er and
notes. Two productiond a year tour ny;vvw bus to schools; one to 7-11 year
olds; the othkr to 12-16 year olds. A third play is'staged for summér pro--

- -~/ . .o
. “ duction in streets and parks, where the company ''passes the hat" ("its petter -

“than tickets“). They use ittle or no scenery but do prepare a ”teachers gUIde”

for the pTays to be used to prepare hor tha preductlons and ‘to glve fo]]ow-UD {%
SJEQEStiqns. TOpICS tend to deal WIth problems QL |nformat|on .areds; w;he play
! - ~
"“For the young group th|s year dealt wntﬁ sexualfroLe mode;s and the teep ’
play with_working'successtully‘with others. ? < h, .
:X\\ The six cast memBErsbwere selected-by;persoﬁai égntact;-eitherlthe_diréctor.
<~ or others in the.cbnpahy had wdrked with them,grevieusly; L ¢
i : - . . ) ; T e )
. ‘ : N . ~
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The Director is very careful to select those who havethad previous experience
R as a professional (no company membérs are fresh out of. drama school, al though

. . - ’: . \
all have degrees) because he sees work with children as more difficult than )

adult theatre. They are currently playing 200 performances a year, which, the
- " v . :

director feels is too mueh for the company. . .
. - . : : t

»

Pay is less than for adult bohpanies (avérage is 2,000 to 3,000 frank%

: b ' S

per. month while this company makes about 1500 fraqkshper month). Some funding
comes ftom the federal government, some from the "hgt'', but most from the

schools whepe they.-play. This is only their third year and all teaéhers have
seen their work now and are asking them to come back. Thingsrlook dood

for the future with hopes of better funding, a permanent workshop-theatre and
~

v B - N N

more companies. e

SOUTH "ABRICA
i

. \ . .
Three provinces have full time theatre companies for children and youth.

s - 4

Companies have five to seven members yho perform four productions pet year:

a scripted children's play, an improvisationally based '‘theatre in education'

v

‘pf;y; 2 secondaty'school-levél production based in Shakespeare,.1anguaq¢,vpoetry,

"etc.;-and a }iQEary program to emphasize and encourage réading. Since the

country is bi-lingual the company must be able to per#rm in ‘both Afrikaans
. - ¢

. . . i,
and English. ‘Pay is comparable with the adult- companies and with school

N

~eachers. Here\ also, Theatre for children is a stép out of school to the
adult theatre; compamy members stay two to three years, then move on.

N . “V) . . . ’ . -
Company members are selected by audjtion and most, but not all’, come.firom

B % . 1 . s ! Q

3 v v

drama training programs. Training-tends to be acatemic rather‘than perféﬁmance

#
/1 based, e;cept at Capetown UnlverS|ty, whlch of fers’a selectlve (60 studeﬁts

i M
s
- 0y
s

total) three year performance program ir additlon ‘to |t 5 academic course (200 -

- l

. students). Students 7}e admltted by audgtron q]th.a‘heavy,drop out rate (25%
. . \ ‘v ' I} - * - . o

?
]

hasN
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! _ in"the first year) and they graduate 12-1? per year..” Thesé are employed by K

. - o, . L ¥ . - 7 . - . -
theatre groups (60% immediately,’ rest within 6-8 months) both in the country
and abroad (tngland,.Augtralia, u.s.). . . ) g -

The resident adult theatres also do children and youth plays periodically.

AUSTRAL I A L ¢ N - | L
/ - There are aboqt 12 fully‘professTona] coqpanies doTng theatre for chiioreh
“and youth, touring to schools and'playing in the in§titutional theatres.with © ‘
» which they are associated. Company mehbers are-oaTd below‘teacher level but
B | - < ’ - r

at Equity scale. If the acror is also'a certified teacher, then they gre paid
at the higher teacher's rate. Children's theatre is regarded as a step to

adult theatre. Shstralla is JUSt gettlng commuhication lines open; rules and s

operatlng-procedures seem to be set” |n,local areas and are not standard: for

- -
«

the nation yet. There is considerable work combining“partieipation theatre

- ’ . R . .
and other forms; painting, dance, etc. in a festival setting. -
. : . . ;

- JAPAN | S \ ' - o
«There areiabothSO pro?eséional troupes for children'(k-9)rofTWhich 22
- - 7

‘are popoet eompanies. Size of the troup varies from 5 to 150. These troupes
A4 . . ’ n
" - played to about 8, 000//h|1dren last year (out of a t;;al of 17,000, 000 in

. ;school k49)§ Compan;es pYay.’in schools 60%), at thelr own base theatre (15%),

4 Nz h

» . . - .
at after schoo] performances through “Parents and Children's Theatre“ organiza-;

o

. " tion sponsored performances‘ (10%), éfnd "the rest in othes settings }15%) Theatr[cal

. -

works’ come\zrom forelgn source§ (P|nocch|o Snow Wh|te‘ Peter Pan, etc. ) |nc1ud|ng él

l(l = J

stories: by Gr imm, Anderson and Aesop as dell as JapaneSe DramaSUBased on foﬂi\
di |on;?

tales, h|story, blographles, etc, These are.staged in both western and tra

< Japanese style. Tour productaons have I/mlted scenery and costumes productlons at~

r 4 N <
base: theatres may be elaborately staged and costumed. There I's experimentation with

arenaﬁ thrust, mjxedrpuppet/people, and othervTormsé Japan has gstablished a-
d : ' , Lo e IR -




- . .
.

v s 7”3- S ' - - 3'5,12:
number oT 5’ zes for excellence in Chlldrei/g'and Youth theatre that appear to
stlmulate qual&ty work. o ST S -

}.' . -~ & - . ‘

’. ¥ VoL . i . N s . L9

€

‘ . ' ' Standards E

Concern about the quality of work and staﬁgards,was~expressed by several
‘ . : @' “ c ’
interviewees and by several speakers at the Congress. Some ane universal

PO

c0ncerns, such as'script Quality Several people asked for addVesses of” Amerlcan

'publ|sh|ng houses and for titles of good plays we had done. Even some . theatres

K]

with re5|dent~playwr|ghts were Iookrng for new and/or betten ideas, especially

¢

to compete with television and film. - S,

Quality of the'production wor¥ being done was a concern. in several countries.
. o o

. M . ' .
. & . . . R -
# 3 . . . . o ) . .

The'most frequently sudgested solution was -upgrading ‘the abirities of the performers

by reQU|r|ng Drama School graduatlon o ¢ - o ' >

/ ‘ F|nanC|aI support was mentioned frequently as an’g]d lﬂ attractlng better

people for.c pan|es and better plays, but\}he more bas¢c prdblem may be the :
attitude abo t Chlldren s Theatre expressed by almost all those lnterV|ewed

-~ . -
a\ )
¢

Even where_ he QOVernment flnanC|aIIy treats adults and<§h|fgg’n \s theatre as’ -

;
< & - . /

vequal, there are quest|ons about the art|st|c |ntegr|ty of the wqu done by

u
children' .S compan|es.~ In many countr|es |t |s ohly anmlnferlor stgpping stone
B

to adult theatre, it is not what artists work and plan to\spend their I|ves
(

d0|ng. Fund|ng W|II come |f we are successful in changrng_thls att|tude--we_

pay for‘what we feel is worth-while! T -
o : | o

I

. Professor Oaks is Artistic Director of the Whittlin' Whlstlln Brlgade
Children's Theatre Company, ahd Coordinator of the Child Drama
Program in the Theatre and. Cinematic Arts Departmenf‘”Br|gham
-Young University, Provo, Utah, UIS.A. e




Name,
AUSTRALIA ’
»  Joan Pope
~. ""Cats'' Box j724 G.P, O
s Perth, Australla ’
_ BELGIUM :
Jan: Verblst

- JAPAN

'_YUGOSLAVIAF

- 2500 Lier, Belgium

+  Réchtestraat 28

Lieve Eeckhaut
Milistraat 28
" 2000 Antwerpen, Belgium
ENGLAND
- Jag Brady N
349 West End Lane
London NW6, England
John English =~ ~  ®
Midlands Arts Center
Cannon Hill
Birmingham,” England
FI NLAND - J
"~ Nena Stenius
Finnish ASSITEJ Center
Yrjonkatu 11 E 10 00120
Helsinki 12+Finland
GERMAN DEMOCRATIC REPUBLIC
Klaus Urban.
113, Berlin DDR
. Am Stadtpark 2/3
HOLLAND
~Hans Turlings
JStIChtlng Wilkor
Nieuwe Uitleg 24, 2514 BR
Den Haag, Netherlands

Tsuneko Kawamura ,

L-47-11 Kugamaya Nuginamiku

Tokyo, Japan .
SOUTH AFRICA

Helene Carstens

Pcofs, P.0. Box 1292

.gloemfontein, South Africa

Esther Van Ryswyk

Speech and Drama Department
.UnlverS|ty of Cape Town
_Cape Town, South Africa

 SWITZERLAND

Jean Graedel
5623 Boswil, Switzerland
Mihailo Farkic

‘Trg Republike 3
Belgrade, Yugoslavia
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Director, Actor

Direetor:

Title and"Addresg List-

q

_President of A.Y.P.A.A.

i

>

g \

<

Dramaturg, National Jeugdgheatre :

Professional Officer of Standing _
Conference of Young People's Theatre

— ‘
Founder of ARENA Theatre and
MIDLAND ARTS CENTER

General Sec. Finnish ASSITEJ;

‘Director Penniteatteri

Theatre Company

) Direetor, Theater der Ffeundshaff

Stafmember, FoundationoWIKOR

Director, Children's Theatre’
Performances in Tokyo

Theatre for Youth

Director and Lecturer in theatre

-

Director of professional troupe,_

Commlttee of ASSITEJ e

Managing Director, "Bosko Buha''
theatre company

S



