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Gwondolyn Albort envi
nglnoon, Is cumnlly orklng as’a Walor supply speclallsl

'ol the summet sclence programs offered by
some college and urilvergities. These
" . programs Involve concentrated studies ~ * .
_which glve some idea of what a cﬁ'roor In

n, analyllcql chemhl at the N Ilonal Bureau of sundards,
s ina neariy conlamlnatlon free roo .

e N

w'.

’ . Photolrom Womon in Schnca by Dlnah Moch o

ynmental onglnoorln lho us. Army corps of E
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“If your llke to create, to bulld to dlscoVor, thef

world ol sclonco noods you badiy.” - .

‘ "l thlnkl was lorfunate in not knowlng how

' women measured themselves ‘traditionally.’ Myg*.': s
. mother and grandmother both had career.”. .

9 ne Dnrc ~¢h‘emlst h
B ‘{ pggpgnloq.oly male'rlala usedjw e

Ieclrorllc componon‘}t.,, P

0T q)/oq' f Argel ‘
on Jyn‘th slalng aud'*lludﬂnd J

Ay
“Fullr Investlgatqwtho roqulnamonfs ol your.
‘chosen fleid by taiking with people who hold

’ 1065 You think you would Ilke "o

. S .\_'_‘.' ‘

. - . . .

“T odoy most women work fora substantlal v

portion of thelr Ives and should choose real'

careers, n,ot lust fill-in \ved\ L

e .




- Photo by Nanonal Burgau.of Standards

' Jackle Wise, chlef of the National Bureau of Standards liquid-In-glass
callbmlon Iaboralory. works on.reflnemenls in medlcal lhermomelry

. “T eathng and nurslng am vltally lmporlanr N
S carcers, ‘but so are many others.” :
.' f : C SO .\’

- “Women are full padners {n, and oﬂen leaders‘ -
.of, the varlous.teams engagod in research and * °; )

office, a manufacrurlng pla!'fﬂ or ona . '
: consrmcrlon site.” - :
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Cheryl Black, chemlcal englneer, works In pholographlc lechnology
lo produce Illma{ papers, and chemlcals.

. ~
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" design. Thelr work may be In a labomfory, an .
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o who s tb say that men are any smarter?”

~

"““Many women feel they aren't smart eriough

to get Into a sclence/tachnology fleld, but

*

-
L
.
.

. ' 3 - y
“ln rhe IleldT:f sclonce, women aro provlng
that their, abllitlies can be as-good-or even,
beﬂer rhao rhosg of men." =

. . Wt
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' :Kalg S'a%fvlc
and conlrol s slems.
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adyaneed deslgn englneer, works In Instrumentation

el
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“Englneering does not requlra more
Intelligence than.any other professlon lusr
a dlffemnt ser of apmudes and In ramsls "

e » o i o ‘,.
’My problem was nor in flndlng acceprance,
but In tinding out enough about englneeﬂng
to become Interested.in the. _flrs_r place.”




" .HAVE WE COME A LONG WAY?

D T N o - : i Ltb:ary of Congress, Prinl'sandP_!totoﬁlaprisDiw;ion -
’ ';.‘ : o -_ Boys Loamlng Industrlal cmu Girls Pnctlclng Domestleo S o e

Beforea woman can take a]ob asascrentlst ar englneer oratechnologlst she mustbetrarnedtor rt She
-must know that success is possrbIe and th it maRes sense to. prepare for a career.in. sorence or

lJtechnology e \ Co

> In'the past schools have -not properly prepared. girls for such a future, have not erTcouraged them to .

-, “‘consider careers in these areas. In some schools, girls have been barred from industrialartsclassesand . -
. ‘required to study home tconomics. Girls have not been encouraged to study math and science.

. _-Vocatronal technical programs have typically enrolled rnostly boys Glrls have been Ied to be||eve that :
~.careers in ‘science and, technology are onIy for boys . , . o

”~

‘.
"Buttrmes are changrng Federal gurdehnes \5vere reIeas d i |n 1975 to |mplementT|tIe1X ofthe Educatlon'_'

Amendments of 1972 prohibiting discrimination against females in-schools. Affirmative action plans for ~°
* scRool curriculums as well as for employment are bein ‘implementedin many places because of this - "

legislation. Thefre is a growing recognrtron that glrls must ave the whoIe range- ofeducatronaland career R
_ optrons boys ave always had. - - : , . :
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WHY HAVENT MORE WOM

)

EN céﬁs(loisny:__'n. gAn_Eis_'RS’ IN SCIENCE AND TECHNOLOGY?:

s .. . « < ) » . . . b
ST T S T R T s
In‘the iast few years, many books, artjcles, and conférenc‘e spaakers have suggested reagons'why girls
have not expected moré’ of themselves in terms of a carEee'r_' and why they {\aye Iimited'_tﬁeynselve's to .
~ traditionally female occupations.'Here are ¢ few of the ypotheses: .. . % .- J R IR ‘Q
. . o Lo P o : oo . FERERT I "" . . . . . S

.
leo

\ ’ / o « a7 . \\'.... |
« Gifls have not known that women aré - - - T
- currently employed in a.wide range of careers. ;
They have lacRed models of success. '

-~

e S@ies and pictures in school matgrials have

. shown boys .as strong, brave, competitive,
‘clever leaders: Girls have been depicted &s
passive, gdependént, clumsy, inadequate
followers, and so have learned to think of

" themselves this way. Self i_mage;_aﬁec_t :

" " career expgctations. . '
R .- > .

oy : ’ R

Ce Fewerl'charac,ters in stories, especially main -
charactérs, are female. e

« , N

.

LR C 1]

_e . Classroom activities have oftenbeen assigned - - : TN L RS
. on thebasis of sex. Boys have been expected t‘ -~ . - Susie, do you want !_-° pe a nurse, a secretary, °_" ,a‘leacm_ar? A
" - to operate equipmen%r.epair_ things,and -, Lt o e S ]
assume leadership. Girls have-had'to settle - . . oy T carmons by Dave MeLure -
~ for supporting roles; not,as Le'aders but - . i — ——— - : i

‘= |7 .. Tomommow

as helpers. fe
s . . S S_usie.'wh'at do yod want to be?-Accountant, airline. pilot;.arch'ite'c:t, h J' _
— T B - 1. i astronomer, bigghemist, cartoonist,, gomputer _programmer, con-+ | -*

o™ Expectafions of parents, teachers,and - ductor, conseryvationist . . . .-
counselors have. differed for boys and girls, ) . ' ‘
Consequently, program and course selection -+ .- | - -
has frequently been influenced by sex. Gxls e _ .

. have notbeen encouraged to study and excel’

- in.math and science. N S

e
NN

e Young womén have not been encouraged to-

-« consider combining marriage and a career. .. . :

.3 For many. the prospect of marfiade has = .. > oo
- interfered with carger planning: : . '

-

e o e

X . L3 _. . . --. ».".'-' o . . . » A > . ) ~.' \ - . . ‘.}..' B . ) L] ) ‘.l. o )
?. e The history:of women's contributions-to BN .. .. motel manager, mason, mathematician, mechanical engineer, -
" "*_ society has not been.part of school L S metallurgist,_ meteorologist, microbiologist,: newscaster, nuclear-
Gurriculums. It has been largely ignored in - .| -physicist, nurs®, oceanographer, ophthaimologist, . . .7 . '
the-mass media. . o ol — —

A
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L LT e * WHAT ARE TFE MYfHS AND THE REALITIES
TR T UMYTH T o UUUREAUTY T T

by -k ’ N S " AN . A ’.

:\’ : - o “o » . ) ‘e ' . ','- E e /_( . .

W T e e : .1 Traditionally ‘women have' not been so free as mento

) o N e - 0T choose a career.-Social tradition and cugtom ratherthap = ¥ * :
: T AR SRR P actual unsuitability have keptthem out of dertain careers. In’

fact, in-some for&ign countries the percentages of women RREY

- inscience and technology careers are muchhigherthanip® . - *!

-the United States: Today, ideas about the roles of men and

“Some careers are. mote suitable for women than.'|
others.” T |
. PR - . . . .. . . P o ] ) . ] : > ‘oday ) : . L"
R R e S - .women are’ changing; jobs ‘once. closed.to women are . -“i.
e P R oo S = opening. . Women . are. -proving .that, given equal L

. - s . -0 %, opportunities, they-can succeed in any caréé‘.‘ St
. ’ a !. . - ' - A L 3 H .
¢ - T ' v : - - - — ‘ :
- l : el : " ' - l -.-‘, S ‘.

o S 2P N . .The US. Women's Bureau reports that nine out of ten, .
S ST ST women will work at some time in their tives, and that*ay
» B L T T ¢ xmajority of these' women will‘wo‘rk‘b,'ecause of pressing -
"~ A"woman probably wiif not need a cafeer; she can get . '3 ;CO”O”’I'C. needkfurthermore. adg;%'”l“QAnumb&r' of ‘
e B i g 2 N wae oo )3 women leave work or marriage andchildren.Amoggthose .«
S ?l"‘f to fill In whenever necessary.” ; . ' "\"{vyho-do leave, a-majority, return to work when their children. .- .
L ' o T . ©- . -igre in school. Even with;a break. in .employment, the -
DI _ o e Ce e v%er'age woman worker ‘has a-worklife expectancy of 25-

RS —{ T C ... .. Years;many wark up-to 45 years. " o L N

ot

e )

. > ‘ _‘-’/j KRR R "Ményngfﬁehtodayéredem@hstratingth’él't.Wo'mencanand

N AL oL dohandle jobs atall levels in science and technology. Only -

’ o oL e T C .+ rarely-gfe the-qualifications needed for a'job limited to one
SR, et o o w St -se_X'orvthe,otHer,lnourméchénize’dw}orld,'physioa‘lstrehgth'. :
- __ ~"Women “"",'h""d"’,,’?c"',"f'_" and technologyjeks; . . = . i of litffe iiportance in most jobs. Mental ability, creativity,
- these are men’s fleids.” oo TUUSi 0 Teeuriosity ‘about “why,” interest in problem solving, and

L S o L -perseverance are some important characteristics needed
oL “ _ o T T Y i or careers .in science and technology. Both men and . .-

oL T Lo 00T womendpdssess these traits. - - = = .,

A

[N

A

s S ... 7 " Women have held-positions of responsibility.fo @enturies.

o TR S R TP _Ahey have been rulers, politicians, scigntists, inventors, -

e LTt . L S s writers] Many: have held. responsible. positions in.less .
gy Py o v on i D -visible; inadequately: rewarded, traditionally female areas. -
"Women 'd°"'_t_wa""°;,w_°"~'!b-'""y on the job. RIS such 'a'g nursing -and education. When given._the:

: EORE R “Opportunity, . women, like men, do  cope- witN _

SR, T responsibilities _in " addition "to personal of° family” * .

o . responsibilities, "
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BOUT. WOMEN IN SCIENCE AND TECHNOLOGY?.

F_ 3 .

Lo P
€ .

X NER. v . : L
. . - . ‘

. . émmpyerS'todéy ate recru

T

l”ﬁ.ng and hiring women, opening
 training programs to them, and‘moving them into positions -+ -

* of responsibility. Fedéral affirmative action.requirements

- s e - LT Ao e T have forced seme companies, gducational institutions,and - -
- “Employers will not hire  women—if - sclence and _ - public':'andprivateagencies'to_c%angehiring'anﬂpromotion_

procedures. .Many. employers, ognizing what women
= scientists and technologists havé to offer as employees, » | ,
. . . S , are -changing their hiring and prometion practices vol- '
P ' o : ‘ . untaRfly. - - R R

"tochnologytlelds_.mhe_}(c'lo, theywon'tprbmofathem." - Ty

- e

~
.
-
ke

°
~

' Everyone has heard of Marie Curie. But how many people.
know about the scientific and tachnelogical achievements
-of 'Mary Somerville, Emmy Noether, Lillian ‘Gilbreth, or

S : “technology.” e _ - \\ Sophie Germain? Many women, including those pictured in
- < ' Teel LS. i ™ .. this book, have hdd successful and meaningful careers in. .
. . : T . - .science and technology.. - - e

W : ' C . . -

- .. “Women have achleved little In sclence

I TR o -~ o ' : . : ) L.

| '_/'Iliﬁ\:thé_-bas‘t, womenWﬁd ,e"ht'e[ed ih’e_,fi'eld of IR E
e e d technology did so against greatodds. - .. Ty B

S 'lxi:i\ . R
Co rS.Clel'}CG an
- . . L. [ . o AR

, ‘.“Fr'e(ju"e_.nt'ly.‘_p‘ril_y e_?(,c::eptiOnglly bright Women o \-_\,_" E (”f ‘, ', .

B _cQuld.OVJef\_pfné the obstacles. Now, these odds are: .

o ..'changing;Wom.e_n tdda'y do nat need to be any-

. Y7, brighter than men to succeed in these figlds. . © .
} o . Yéung women cart look forward to exciting
T . careers -i_h.a_ll"ére".és‘of.s‘cienc’e, engineering, . :
.77 andtechnology. 2o, o

Cr CE o




DL - ..~ WHAT ARE THE CAREERS IN
- Afew years ago, careersin’sgience and technolggy were often organized into neatlists which contained a
» Mminimum &f'overlap. Here afe some,common examples. . . o
_Englneers/Technologists 0 77 Lite Sclentists - Conservationists . = . Matheﬁmtlclam .
.Aerospace enginger . © * - Biologist ‘ - . ‘Foredter . : v b Actuaryt - :
Agricultural engineer & . - : Botanist . - - e -~ Range manager ) ..~ = - Applied mathematician
- Architectural engineer * o Ecologist 4 - -Soil conservationis\ " . - Statistician C
‘Civil enginger - * - - o K Geneticist: : ‘ . 2 o e
Computer-programmer - Pharmacologist = . T . o S )
Draftsman/woman , "~ 'Physiologist N - Earth Scfentists- - Physlcal Sclentists
, Industrial engineer S - Zoologist © - . - Geologist R © ‘Astronomer
Laboratory technician =, - T N . : - - -Geophysicist - ... Chemist .
. Mechanical engineer -~ - - o * . Meteorologist ' . - Nuclear physicist
, Radio broadcast technigian. = .+ | L Oceanographer © . Physicist
: R _ N C s

The Occupational Outlook Handbook (see reference on page 16) descibes careers that have been
- organized into similarlists.- Careers in these areas are still very important in our society. - o

.

However, something new is happening pn the caree}scé’ne in science and technology. New job titles . -
are rapidly emerging from combinations ofold ones: As the needs of society-grow more complex andas . -
~ scientific knowledge expahds, careers combining trajiitng and skilt in several scientific/technological - .
¢t areas are becoming increasingly common: For example, biochemists who work in medical research -
. combine biology and chemistry. Psychophysiologists, skilled-in psychology and physiology, deal withthe -
~ effgets of the mind on the body. ST T
. The old organizers (e.g., j'ObS,iH—Hfée science, physical science, engineering) are still a goodwayto begin . -
-dhinkirg.about cargers. But dan't let them Jimit your cdreer exploration. If you are interested-in several
. areas yoy have not seen combined beforg, talk to specialists in-each field. Perhaps you can build an = -
.exciting cpreer out of yaur own response fo social needs. .. ‘. - - .. f

‘Why are new job titles emerging in science and technology? Modern society’s demands upon
‘'science and technplogy -are increasing and changing. As soon. as science answers some of our

questions, we ask-others: Answers to these questions frequently depend on knowledge of_s_eve_ra_l fields. '

K
) f

Can ygu speculatefwhere the answers to these questigns might Gome from? o - o
- P . . L e ) . L - ) \’.. S . o . S
-~ . Can biofeedback”and transcendental meditation be used to, . = As we‘increase our knowledge in genetics, are there ethical
treat heart disease? "~ - . = - ' : ... ‘questions about the control of human development which must
_ ST PR e R \ beahswered?. C : N : e
»_".Can we produce enough food to feed millions of peopl)e/smea'd . '
" .across an unevenly productive eafth?- t B - .

-# Can’we develop insecticides g herbicides that will insure
"+ adequate crops: but will not ugset ecological balances? - . -

e Cara'wﬁntérpret‘t_he languages of whales and porpoises? . e HoW’Ean'mathemﬁﬁ@s'pé applied to the study of tornadoes? -

. szn‘ dcience help social scientists build a better jail? Shouldit?” * ‘s Can extrasensory perception bé explained by’science? -

- Answers t0 some of these-questions may come from.people in careers thayhaven't yet been imagined.  *

- When you stud¥ scierice, engineering, or mathematics in-college, you r'nay-b_e'preparing-_for'a;careerj'
whose title does not yet exist. You may not know the exact name of the career toward which you are
heading. The'impor.,tan,tfthing, is to.get a good foundation in the basics upon which so many careers are
built: scierice and_mathematics. - . S T R

.~ T o N . i.:'f. .

R : . e . . ] L 2 ' :

. . e i . . L ;o g 3 . . . o
Q - . S _ : N F ;
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Lt

f ,The actrvmes of scrence are. sometrmes drvrded |nto basrc and app//ed Basrc .questrons are concerned :

. . . : R o ) ST
‘ N N . N . .'. o > A d ; . . . . . + .

-with understanding and acquiring knowledge about very fuhdamental-aspects of the.world, whetherthere - -

';_government research laboratories, unlversmes schools and prrvate consultlng frrms

is an immediate- application for this knowledge or.not. App//ed questions are generally, c,onéerned with . - -
relating basic knpwledge to the solution of hugan problers.

,,structured to deal prlmarrly wrth one or the other most-involve elements of both

S [
¢
e

Where do sclentists and technologlsts WOrk? They are employed in. publrc and prrvate rndustry

‘“"’L Lo T e

Science and technology careers may be_
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* WHAT CHARACTERIZES YOUNG WOMEN WHO
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"humdnlty Is what It takes for a career as a

LE A sen?yél ddventurs and a desire to help
* sclontls or techhologlst." LR

"They do not have to b genlusoal"

‘o o

2

A P N B B o
' .I N -’ .
o .“Young women who-are lnteros!ed In thel.r :
~ environment and who are lnqulsmve gbout .
* . ".the why's and how‘fusua?ly be¢:ome . L
C sclentlsts ” , R T

) ~



ECOME SCIENTISTS AND TECHNOLOGISTS, -

“My. advice lo wbmen consldeﬂng a career

S n sclence or lechllology Is to have a large

o background of. math and sclence courses, and
tp be preparad Ior WOrk Mo e g

Ry

—

“Yolmg women rekﬂy do nol differ from young .
-men-in thelr Interest and curloslty In natural R &
- phenomena. They want to know what It Is, s
~why It works, or how It can be beller They

enloy solving problems. S

. ‘," B ' ‘fEngIrraeﬂny redulres lntelllgenca, stamlna,
N d slbbbomness, but It doesn't requlre genlus

"48 @ higgh school student, I had, alniost,no

Intéres?'In sclence. My acknowledged télent 1., N
was writing and speaklng in college, I tumed .
to gctenca as.a posslble ou!le! for my talents 1
{5, 888 wrller " :

N
e .,_.,_,;:&'ﬁz&

dndto by The University of towa " -
. R .

o

“There.are no 'typlcal' women In sclence S
_careers. Thelr Interests, capablilties, family '
.~ Iife, and backgrounds are varied. The maln.
" thing they have In common Is their ablllty fo

" take a problem, define It, analyze the causes, RN
" study the effects, create or apply- many ,
posslblo alternatives, and finally come up o
wllh the opllmal solution.” Y :

Nt e
o V.

.
LIS

' " " Photo by The Unwversity of lowa.
R - e




WHAT IS IT LIKE TO BE A WOMAN IN A PREDOMI

. "I haven't found any drawbacks In being In.a’
<. - predominantly male field. I'd say you get
- special attention, not because you need It,
‘- but because you're something speclal and
‘everyone Is more willing to help xou and to" :
- got fo know you 30 you can stay n the career.”

"Al llrst you leol llke a llah In a bowl. Then
_you become accepted If you do your job."" '

Ann Forest Burm Is an attorne /forutor *handle problems roqulring

combined forestry and legal expertise, - Including litigation (trla!
... practice), contracts, admlnlatratlverogulatoryproblomawthlocaland :
.. state governments, and Iobbylng efforts for and agalmt laws aﬂectlng

the tlmber lnduwy “ <

It

e

_ ."Women in predominantly male fields are not .

P looked upon very differently from women in
other flelds. Today’s soclety Is changing and :
Is boglnnlng to accept the.fact that wompn
am capabl&and vmﬂ in our: worklorce

"l don't feel an y loss ol a woman by bolng ln a .
predominantly male field. In lact thereis I s
often cpoclal recognition for a woman ln such -

a Ilold "

X

" Photo by Institute of Hydlauhc Resealch The Unlversr!y of lowa
Matilde. c Macagno Is amember of the Institute of Hydraullc Research

and a faculty member at The. Unlvonlt‘ of.lowa. As a mathematician
and engineer, she has collaborated on the solution of problems of shlp -

: “-hydrodynamics, vortices, ahd compressible flulds, and . is I
- natlonally recognized for her work. She serves as advisor to
' University of Jowa:Chapter of the.Soclety of Women Engineers.

a.

~"ln a w&rd chalrenglng Goals and ob]ectlves are
. usually set high, but after the struggle and =
work, n Is ve:y lulfllllng to reach those goals " !

" "It has lfa ups and downs,’but baslcally it ls ..
great to be rather unlque S i

-~ “Wonderfull Even yqan ago, vely little" e
. prejudice was evident In engineering. The = " .«

" men In‘sclence/technology are Inclined to :

* be Intelligent, loglcdl, and prlmarlly Inter- e

- ested In finding solutions to problems. Many ;

men-have helped me tromendously " e S

Pholo by Georgla Pacrllc oo

© Pholo by Ffon{;el Ablines

n 1973. Emlly Howell became the llm lomalo pllot fora achedulcd u.s.

alrline. She began flight lessons In 1958, progressed to flight schoo! . -
Instructor, and later became the only woman in Colorado.to hold an
FAA flight examiner rating. She Is a copllot on Twln-onen and
Oonvalr 580s. ] '

N



.7 . ARE CAREERS COMPATIBLE WITH FAMILY LIFE? '

i . ) . - : ..‘ '-...‘,.., “ (
v \.- .\- . . o *,' . .,
_ “The cholce to pursue a career need not preciude '
marriage, children, travel, or any other llle
. style element. wever, lt does require’
1 ‘-realisti¢ planning and llexlblmy ﬁre parf :
1 olallthe le Inv 'od" T
| pw‘v o, ¢ .

e wwufi .E o
o . o Pholo by National Bureau OISIandalds <
Chomlst Sally Harrlson collocu water wlth ‘a nonconhmlnatlng o
\umpllng device that she developed. Soon after this picture was made,
s. Harrison took a matemity leave from hor lob to havo a chlid. g
.‘ 2\ Y
L _ . RO
. . v .’
g posslble as anen lneer or sclenflst to have
" your own consulting fitm. It Is also posslble to
- stay out of the Job market for a time and to -
'come back, allhough some updallng ls often o
'nococsmy "o R R o
\/ , . . .
<. i “’
G4
: LT

)',‘.' ) et {

Photo by Mason and Hanger—-S:las ‘Mason-Co.

Cmsl antbn, oonlor oc]entlat wltl) a contractlng 1irm, has had seven
.children, during hér 27 years as 8. mechanical engineer. During her.

_spare time she has been a Girl Scout loador, Dou Mothor, 8unday o
- " school teacher, and PTA pruldont RIS el

v’ Cena e .
: \_%T : o 1@,,

- - :
“It must be an lndlvldual or c°upln S- declslon

“to have a familyand not soclety’s Imposed -

* custom. It Is also the qual/ty of time.spent .

“with children, not. the quanmy ol llme thdt Is * -
- lmporfant "o _ P L

v
.

_"Careers in sclence/technology are like any
- 'other careers In terms.of family situation.
- Both husband and wife must make aacrlllces
o achlevc the typo of lamlly sltuatlon o
o dosl : '

Pholo by RCA Gorno/allon L

Allno Akulrnd, physicist, has a son. sm feels thal for some Worklng .
‘mothers, “leading a fuller life might help,a woman to parﬂclpato inthe
‘Iife of her huoband and chlldren In a more mature. way. . -

13"



~Photo by ‘us. Depar!men! ol
Commérce .

Bstsy Anck -Joh Is Assh s BN
stary for Sci and Technol- ** ' ° 4 .
ogy In "f. u.s. Olpnrtmonl of Com- . o . -Photo by Nahonal eronauncs and Spéce Adm:mslrahon

I8 -a° splid-state . and

Nlm:y G Romln lo Chlef of Alltonomy. Omct of § “Jnct Schncl. ’
and Spaca A Is ona of tha .

‘natiog'a lop lChnlllll worklng in the space prograin, ghn Isshown.. - °-

with l modal ov the, Orbllhg SOIIr Obumlo .

i

AP

C .. L Pnblo by Géneral Elecm,c. B
Anne Tumlo Is s résearch metaliurgist intarested In the's stiva
,pnoponln of mllll‘llll Sha uses lho oloclron mlerou:opo In her work.

: L e Pholo by JM ‘ompany
Julianna-Prager In a h' chamist in. nic chemt Sho h bm ‘aupsrvisor of a coninl tesearch
iaboratary of a major éom pany and Is now lm Olnc\or o' CO r d Technical Planning nnd Coon!hlllon.
-She s llso the alected ch n ot a slo llm of u‘.hmhlu. .

~t

Phold by Radio Cbrpo;ar)g‘n of Ar"neucu-': . Phoro from &_Vomn In Sckﬁfo by Dirtah Moché distributed by American ASsoc:él(qq of Physics Tq'achers.' -
DoVolhy Hoﬂmnn chomlulonglnm lnhllronglylhlnhan"ll blolumy o . S . g . g o . Voo .
no raason why.a woman today should hnlmn to punuolclrntln u:lonco S Chlln-ﬂhlung Wu Is a world [ axpsrimantat nuclear physicist. She is ap of physics at Cokimbla -
ounglnnvlng Illhnlhhorlnluml ) - My and of tha Amarican Physical Saciety.. - - P .

i - 17 , ,

[AFuiTex provided by eric |8 . . T
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L7~ ! WHAT STEPS CAN YOU TAKE TO PLAN A SUCCESSFUL CAREER? /

’

’ }:.'.i"'Yop;'p;'fQ_béb!y»'hév'e m%ny id'eésf-ébout car;eé:_r;é you WQu'Idﬁ lik;e“tojcbh,side?-: PR

. ¥'The steps below canhelp you begin

u R oo LW . " s R

6 explore some of the -possi}biﬁtie"s'; .

oLt N . R R l

S

i, . STERM T

T e (T N A T A YO
FTake yourself seriously and’ décide.to plan. - .Begin to prepare garly}b;you,r.caree". Be sure-

: :responsibly for your-ow n,_,;.-:fqture.'Trﬂhk"a’éfbjut " to -take .cotirses in,:h.[g}jg-gg:’hc)ol--ahd_'ppll'egeth‘at_ ,
/O nt your career to-fit.into.the life'you ./ keep your.optiong oper’ Egiroll in summerscience - -
~want. As you do; try 1o picture yourself in.careers - programs: offeret; by .colleges: and universities, -

- how you wa

~'you may.not:have considered bejore, as Wellasin . .- while youare still In"high:school. These programs -

- those: yomh,éVe_-glfr;ea_gy}fhotht" about. . -

T . el TR

e STEPT Rt e

e

S : B e e exp;!dr}e;th,é':xotld,'of,'wor,k‘. Career.options develop
Become: an -expert-on. yourself. Explore’ your- .. .;o:" o p %
interests ‘and abilities.. Ability testg,and-interest -1

, | . s 2 ! A PN "“' L ’-.,-_, "l.’ ' . T ‘ ‘
“inventory-results.aré one way tobegirf, See'gbout. - . S -4 - STEPG L

- these at the counseling center of yeur schogl or * -

" collega. If you'took the ACT or SAT, check your " Don’t restrict yoursélf as yblif begin to fma_ke':j:v' ,'
: ' : L.t . decisions: about your:career..Consider all the. -

“scorereport. - vy o

L e e G .U 7. oo full lives, engaging in a wide range of careers,

«-Find out aboutsome ofthe many careeroppor- , i of fe _

. tufiijtés which are"open‘to you. Don't limit o%r “:.as.équal partners in the search for a better world.
self to'the outdated-lists of ‘‘women’s careers."y= .- % B S

~.Consider all possibilities:Consult the referepces - = "

“ listed on page 18. Look for Up-to-date informatioh.” . :.

- -abdut specific Gareers. Talk to women inSCience . Set your own goals and learn how to work for

o )
- it

i STEPT

~ dnd technology -careers.’'Learn’abaut why they- - them. Keep a strong image in your mind of what:
. chose careers-that'in the' past were. unusual for = those goals are:Work toward your goals with the
‘. idea of success inyour mind. Many women-are-_-

- Wwomen. Write to professional associations. Watch:
-for TV shows, .speakers, and.conferences about - gyccessful and happy-in challenging and inter-
‘these fields, too. You mightbecome interestedina " .- « gsting careers. Youpg);n;be;toog' g ; ‘

- career you have never dreamed of, .if you knew .- "7 T

g

S

- something about it... .S e | .

T s e e STEPe
STEP 4 - S

. Learn iv,h’ét Is,r,'eqn"lred'to éhccéed Ih'.'éaéh' of . life and career. Assert your ownideas about what

' “-,+ can give you some/idea of what a-career.in.
-+ science is-Jikel.ook for part-time jobs, summer - .
% *..employment,.or: vglunteer activities ‘to help: you -

o T e careers'that interest you-and for which you can-
S }.l'ngEp“g_ B E I ‘qualify. Women'today ang tomorrow.willbe leading

* -enjoying @'variety of family life styles,-and helping

-

“wthe careers you conslider. Talk to counselors and is the best career foryou, whether itis inscienceor .

“advisors who are particularly interested irhelping . - - technology @r Sgine other area.. You know best

_ young. women: explore the full rangé of career "* what your abilities and interests are. Others can .

possibilities. Ask them'to helpyou find out about-  help you exploreyour options, butdon't letanyone

- _the kinds of training and education you willneed. - - else decide for.you. Keep your dreams aliveand - B

' Write,to"'g:oll'eges for programinformation. " ., - make thie best ones come true!

s
e e

- an e

~

. ’
W : B [P . . . - . . . . . X - T
T T e R Lo L Y “ . . L . . -, I o S .
. P . T ) o8 B R : R ' . o . - L P K
“. T . L . o i L E . PR s . o . Lo o — .
. e e . PO
) . . . . N S
. - ., - < " A ,
o

o CsTeps ML o g

S S O

°* Take charge of maklhg'deCIéIOhs foryour6wn ""
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Y

Y . - B R " \ R .. I, . ‘ ] .
I- s \ 'l ormore careers in: sc1ence and technology, e s 172830

ST o — 79 - _
\l understand th womens careé( op.tlons are exp\andlng PO U POL S PR I SRR N | e
. . ; S Y N . e . Lo

IUnderstan some of the reasons why mor'e yo‘Ung.wo.me :hav'enjtcons'idere ‘scienee' DT R I : -5
.andtech ogy ca;_eers. -_ BTN ) . N sl o -

I 1'héve some |deas about new and excltlng careers in sclence/technology e e b [ | 88 -

3 . M v = ¢ - .
Lo - . ) c' - : . S ) . : - o ‘5 N g > «\ )
-_l,_rec_og'ni_ze cha>a'cteristics_-‘of young ~women‘wh0'are"likely.to .become‘Scientilstspr ,technologlsts. T R R A

N . - L ' AR

.

.l ca’n.imagin" What it.,mjght» be llkéto be a _careze'r.'ylroman'in‘a Tlmerry_--?hale'% d.” ST

lunderstand that women |nsc|ence and technology have many dlffert‘nt personal llfe.styles Y ".j13‘

: R ¥
I am plannrng. step by step, for a successful career. T T T S SR L R I I 3 .
( g " . L . . o . .’ - _| o P . .4\,. . ¥

. B .. B ’ . B : . . . .
P . . : o - - . . . - R ‘ v

' Carlson Dale Girls Are Equa/ T60: The Womens Movemenl Ior Occupalrona/ Oul/ook Handpook Washrngton U?Government
. _Teenagers New Ydrk ’Atheneum 1973 o s ' :Pr«ntrng Omc:e Revrsed every 2 years.: -_” :

S Occupalrona/ Oul/ook “for "College . Graduales 1974 ZS\g
,Hopke W|II|am E Ed. Encyc/opedra ol(Careers and Vocalrona/ : Washlngton 'us. Government Prlntlng Oﬂrce
Guidance..3rd ed, Vol. 1’ ,Planning Your Career.Vol.2,Careersand .
Occupatrons Chlcago J. G Ferguson 1975~ . - Seed, Suzanne SalurdaysChl/d 36 Women Ta/kaboul The/rJobs P
. \ .. ' " .Chicago:.J. Ph;llrp OMara, I, 1973, * AP

Mltchell Joyce Slayton /Can Be Anylhrng Careers and Co//eges»' A Leal/els br/efs pamph/els descnb/ng occu al/ons Mo a_rles )
~ for Young -Womien. New York College Entrance Examination . - keep these materlals if. folders -and fllet em alphab etic My or.
-Board, 1975 T _ /.. _ . -according to groups of similar jObS : S

A 19 - T e




Can you picture yourself in a career
in science or technology?




