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~INTEGRATIO! 3TRATEGIES FOR THEZ I'URSIiG FROTFLEGSION

This pa?t year, national news has focused on the sparcity of blacks
in.thg medical profession and on educators'’ éfforté to recruit students
from underrepresented minorities into medical schocls. The problem,
howeQer, is not unique to medicine. Nursing has been markéd for many
yearé by a nonintegrated workingtforce. .Thé major difference, however;
is that nursing leaders became conceined about the sﬁortage 6f black
registered nurses in the mid 1960's and began intensivéveiforfs to
interest and recruit blacks into ‘the nursing profession. By 1970, these
efforts were expanded to assist students from disadvantaged backgrounds
to remain in and graduate from schools of nursing. To date, h0wev¢r,
fhere have been few studies which document how successfulntheée efforts
have been. - A

In order to assess the success of.varioﬁs recruitment, admission,
educational, and retention p?actices,'the staff of“fhe Program ‘of Health
"Services Delivery, Bureau of Governmental Reégarch, Universify of Mary-
land.(College Pﬁrk), under the directibn of Drw El§anor.Feldbauﬁ, em-
barked 6n-a threebyear study fundecd by the Divisicn of Nursing,_ﬁfs.

-Departmedt of Health, Education, and Welfare (projectlnumber NUOOS?O).
Last year, our project $ta£f_travelléd to 27 diploma, assoéiate, and
\baccalaufeaté schools in l?-states reprqfenting d;fferéﬁt_regions of the
country. The criteria for school selection were:. accreditgtion by'the
National League~for Ngrsinq, geographic and promrammatic represéntation,
'successfhl efforts in enrolling black student nurses, and a wiliingness'
to pafﬁicipéte.ih.the:stgdy. At each school, ﬁata were collected from
StudenES, faculty, and diq¢ct6rs, éhairpersons,;or deans. The data
cbliection reéulted in the completicn of 3002 student-and h69'faculty

questi- - “hiz report relies mairly ¢« * Jdata ohtained from
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the director and student interview schedules.

The major findings of our first vear, to be discussed in deteail

below, are that recruiting and retaini:s hlack student nurses are diffi-

* cult tasks that can te accomplished only ‘-ith decided commitment. Un-

4

fortunately, in the initiél process of selecting our school sanple, we

found that such a commitment is lacking among nursing edncators. Indeed,
our first major finding was that few nursing schools in the United States
;;é integrated. |

\in order for a schoél to be considered integrated, we established
& minimum criterion of 10 percent black student representaiionm By

establishing this criterion, entire sections of the country (e.g. New

England and tlountain states) could not be sampled. ILven in those cities

n
~

where blacks comprised over 50 percent of the population, the Rajority of
schools had less than 5 percent black enroliment. --In many of these cities,

theie was at least one school where blacks comprised 30 percent o1 more

- of the student body. With few exceptions, however, the high enrollments

seemed to be due more to the schools having two year nursing programs,

inexpensive tuitions and locations in Llack neighborhoods than to fa-

Ty

We found that recruitment and retention efforts did not necessarily
ensure an intezgrated student population. Often schools were more .interest-
ed in increasing black enrollmént rates than retention rates. !Many de-

partments of rursing within institﬁtions of higher cducation were content

that college or university staff were engaged in recruituent, skill

.remediation, and tutoring programs vithout any nursing input »or efforts

expended. Several schools which had:both associate and baccalaureate

degree nursing programs were éatisfied that the éhrollment‘of blacks

was sufficient in the two year program and were unconcern~d that few

. ) . 2
~ N ' ’ Q
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minority students were pursuing the baccalaureate degree. Six of the-
27 schools in our sample were successful in both recruitment and rgtenj
tion efforts, and all displayed hich levels of commitment to the educa-
tion of black nurses. loreover, all had a history cf trying a variety
of apprecaches to obtain that objective.

'The success of integrating the nursine profession is no doubt being
undermined by the belief that discrimination exists within the profession.
We found that_a majority 6f blacw studenﬁs nerceive diécriminatory em—
rloyment and promotlon nractices and oonflictualﬁfelationships ﬁetwéen
black nurses and other relevant actors in the héalth delivery system.

Moreover, these students do not helieve that nursing professional asso-

“‘eiatisns are concerned with or responsive to the reeds of black nurses. -
- - : / . -

. . [ ! . ) . ¢
Thus, it is apparent inat nursing leaders need to critically evaluate
thelr motivations and efforts in recruiting and retaining black student

nurses, and need to bYe horest about their commitment to succecsfully

Y

integrating the nursing corps. If they are less than honest in their

-commitment, any efforts to reach this goal will be unsuccessiul.
RLACK FMROLLMENT

‘The hirhest enrollment of black students was found in associate

depreec prorrams, schocls which were publicly supported, and in commuter
schools. HNursinrs prorrams.in the northern and central regions reported

hR}

the hirhest blackﬁenrollwents. .ig add;tion, black students_werg most
likely to atténd”schools in blask neighborhoods and where faculty com-
;position"ﬂag over 10 percent black (sce Tablé 1).

Réc;uitmontlﬁracficgs _ L .

Directors were aslked whether their schools of nursing engaged i:. the
followin. -ypes of recruitment pradtices: advertised in general and
o 8
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TABLE 1

SELECTED 5CHOOL CHARACTERISTICS AND STUDENT RACIAL COMPOSITION

‘Type of Program
Assoclate degree

Diploma degree
‘Baccalaureate degree

Reginn
South
North
East
Central
welt

School Support
Public '
_Private

Comnuter school
- Non-Commuter school

‘Black Faculty
Less ten percent
More ten percent

School Neighborhood
Black
Ethnic and white

Humber

of Schools

11
.6
10

W\ QO

-

\]

i

15

14
13

Mean Percentage
Students

White

Y

2

65.
e
8.

87.
66.
80.
73.
€1.

= ow O\

T1.
87.

[oNe)

65.5

80.7

79.1

684

61.3
8.4

ARV

Mean Percentage
Black Students




“_supported associate or baccalaureate. degree program, integration was

- achieved d&th ]ittle nursing departmental/effort. “Though least used,

minority media er in college handbooks; mailed brechures to minority
groups; sent fsculty, student, and black recruiters to nigh schools

and to schcols with high black enrollments; cenferred with hign school
counsellors; invited prospective students to visit,the nursing schools;
and participated in Project Breakthrough. As can be seen in Table 2,
the most utilized recrultment strategles were those that concentrated
on visiting high schools and‘meeting with counsellors, and opening
facilities for‘visitstions.' The least utilized strstegies were adver-
tising in minority media and mailing brochures to minority groups. Di-
ploma schools were the most active in general and minority recruitment
efforts. The schools in the northern and central regions were the most
active recruiters, while.those in the east and west were the least.

There is no clear or direct relationship between recruitment efforts

" and the size of biack enroilment. Those schools which were most active
3reported the lowest mean percentage of black students. (see Table 3).
;Also cause ‘and effect is difficult to determine, for these strategies that
;were successful in some schools were not successful in others. In those

é schodls where the college or university was responsible for recruitment

; without help from the nursing departments, the efforts were usualiy un=

successful. Several schools were able to integrate their student popv

lation when active minority community groups helped with or took chafge

of recruitment activities. A few baccalaureate progfams with facia\ly

heterogeneous student bodies did not actively recruit in the high schcols

but rather expended energles in community colleges with’ large black ) -

' student populations. In those cities where there was onlyfoneepubliclycrcci;;i;

édvertising in minority media, mailing brochures to minority groups,
‘

\_ -_"7‘;* N
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- TYPES OF RECRUITMENT PRACTICFS UTILIZED BY EACH TYPE OF NURSING PROGRAM IN EACH REGION
(percentages reported) : :
¢, .
Total Used Associate Diploma Baccalaureate South North East Central West-
2T 1 6 10 8 5 3 4 7
25 100 100 106 100 100 100 100 100
~ i » . B
4 0 50 11.1 16.7 0~ 333.c 0 0
1w, sks 333 30 5 b 33 50 ST2
6 9.1 33.3 . 30 25 20 33.3 25 4.3
1 0 16.7 0 0 0 33.3 0 0
16 " 5.5 100 50 50 100 - 66.7 100 14.3
21 54.5 100 90 87.5 80 “ 66.7 75 TL.h4 .
20 54.5 100 8o 50 100 66.7 100 L4
1k 36.4 66.7 60 5 60 667 TS 28.6
a7 45.5 <3 100 60 50 80 333 .7 ("3
8 27.3 50 25 37.5 - 0 333  66.7  28.6
9

e

TABLE 2

\A_
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CCHOOLS' LEVEL OF GENERAL AND MINORITY RECRUITHENT EFFORTS e
- AND BLACK ENROLLMEHNT [ .
Humber of - Mean Percentage of
Schools Black Students
General Recruitment .
_ School performed 1-2 activities 10 26.0
School performed L-6 activities 15 18.6
Minority Kécruitment
School performed 1-2 activities 12 22.7
School performad 3-5 activities T N 16.9
: -
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and participating in Project Brealthrqughruere suce essful,strategiesL}Zi

especially when combined with energies directed toward predominantly - .
black hi schools. ‘ - - ! s PRI S
’ . gkl / ) Y ’ .‘ . © ’

Host directors had difficulty in asngsswng ihe effecoiveneos of
the various recruitment strategies. There vas é;neraL agregmenttamcn&‘.z -q
[ S
those heading schools with inteprated student popuigtiohs, nowever, that
. "success bcgets success." That is, once ;'1‘school"“Saé;'.beerf-su:c'fcessflil3
in recruitinﬁ and graduating iarge numbers of olaok student nurses, C -
'/""‘ e

there is no longer difficulty attracting larve numbcr: of ribhly qﬁali—

fied minority.applicants.

v * -

Admission Criteria and Fractices -

L Schools of nnrsing were cateporized%%y the stringency of their ad-: |

mission criteria. Those Wwith hirh criteréﬁiéequired standardized college hﬁ\\:::i:

admission fe ts, completion of specific r'ourses, and a high school grade

point averare of 2.5 or hetter. Moderate criteria schools were those
N . :

-

where either standardized tecsts or a minimum of two course requirements
,weie spécificd. All other schools were categorizel as having low.ad— . N\\\/{
mission criteria. Baccalaureate degree programs and schools inythe':i;
" central region tended to have the highest admission standards; There
was neither a direct nor'positive relationship between standards and
size of black enrollmént.(see Table 4). In the north and in diploma

1 \
programs, 1schools with low admission cr1tcr1a*had ‘large numbers of

i

'black Studentc High standards did scem somewhat of a deterrent, yet, -

the schools witihh moderate adm}ssion criteria had the largest percentage'

pi
of black”student matriculation
3ix-scthools had established special standards for evaluating black
» / } . . .
1~ : ,
*>  applikants. Half nf these were in the west, where California schools

LY

«hadlbeen mandated to accept a certain oercentape of minority student

(< " . : ' 4 1’!
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TABLE _h'
ADMISSION CRITERTA AND PRACTICES AND BLACK ENROLLMENT"I
(mean percentages. reported, N in parenthesis) /
TYPE OF PROGRAM ~ EEcloN -
Total Associate’ Diploma Baccalaureate South | North Fast Central _'West _“
| . A .
i(r)  21(2) 0(0) 2.6(5) , 9@ 9(1)  6(1) e9() - 6(1) .
21(15) 37(5) 17(5) - 12(5) T ak(s) |o25(2) o 33(1) 21(2) - 27(5) -
26(5) 28(k) 18(1) 0(0) 10(1) /-h9(2) 18(1) of0) - 6(1) .
i | | o o
15(6)  o6(1) 16(2) unE) (| o) 12(2) o) 18(3)
22(21) 33(10)  18(k) - 10(7) - 12(7) 4 31(5) . 33(2) 25(k) ' 2b(k)
18(15)  28(€)  12(3) we) 1@ 83 (3)  20(3), 13—
ab(12)  31(5)  23(3) . - 10(4) 12(5):  39(2)  o(0)- “ ‘ho(1) - 29(&)—
B ’;/? _ - ‘[ﬁ"““
‘ N l. k 
o 'J‘v ﬁ
RIF
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While two Californla schools had been given quotas, they were able to
neef these numbers without establishing special standards Such stan-
dards, however, daid not help increase black enrollment. Indeed, the
schools that had established special admission criteria had lower
,percentages of black students enrolled than did schools which had rot.
fifteen of the 27 schgols had established programs to help stu-
dents meet requirements for admission. In general. schools with pre-

admission programs had thé lowest enrollment of black student nurses.

. Ve

Only in the southern rerion and in baccalaureate degrec schools where

such programs existd Qld the percentapes of black enrollment exceed -

L

N cxhose schools without such programs. However, even in these cases,

thevpercentage differences were minimal. Three interesfang factors

)
£

emerged from our staff's discussion on preadmission programs.
First, we found that only four nursing departments had any input
‘ into the pre_dmission programs. In thece schools where nursing personnel

"elther Jorked Wlth studehts or directed the program, preadmission re-

P T L L R RN FAIELR T -

(r.' :

' ‘medial help was successful in 1ncreasxng the number of blaok ‘nursing. .

T ’ A
\v‘-

- students. The remaining cleven programs were ‘Tun entirely by the
collegelor unlver51tj and these schools reported e1ther the lowest

. ”(under lCﬁJ or the hlphest (over 30)) percentapes of black students.
Whether nlgh or low black enrollments resulted in these eléeven . schools,

it did nci appear that the-nursing faculty were very concerned about

black enrosllment.

7

-

. Second, we found that many preadmission programs did llttle more
than provide income for the schools. Students enrolled in such pro-
‘grams pald full tuition while taking renedial course work. Personnel‘

~at these schools did not know ‘how ‘many students attended,classes;'re_

B -mained in the proaram,.or had progressed to matriculate into a college




1evel curriculum. Unfortunately, many of these students \ »re black
men and women who had”declared nursing as their intended major. How
/ ;" many of these individuals were lost to nursing is anyone's guess.
'Moreo#er most of these students viere supported by Basic‘iﬁucational
Opportunity and often oupplementil Fducational Opportunity Grants.

Thus, one can dlSO ask hcv much federal monies have been expended and
" P ° B
wasted? :

v

Third, we found that establishing a preadmission program was an

cxcellent wav *o initially integrate’student populations.rrFour deans
. . o . . v T .
.. Cr .
~ explained that when they first felt the need to increase miriority en-

rollment, they actively recruited minority applicants, many..of whom

needed eredial ‘assistance: By creating preadmission programs, not only

P
'v"-- - e

7coyid,¢hey help these students but thcy were also able to demonstrate

- to thc black community that the school was serious ‘in its attempt “to
. } ;/ . Lo
;&integrate. An added VMonus was -that the faculty members involved in

the program became interested in and committed to”seeing that these
e e e . R , 2

minority students succeeded. Once a significant Aumber of:minority
students were attendingrthe school and succeeding in course ;ork, the
number ‘of minorltv apnlicants increased. With“this increase came a
larpe number ‘of highly qualified arplicants»who did not need help in ~
meeting admiss1on e¢riteria. jThus, the preadmission programsshelped
" the scnools’of nursing achieue their objectives and the pfograms were
7 discontinued. |

Student Nurse Decisions and Effectsvof'Recruitment Activities

Students vier¢ agked to use a scale from zero to five to rate how
influential 25 factors were in.\heir selecction c¢f nursing as a career .

H
. “ ~ H

(zero indicated no influence, five meant very influential). As can

g

be scen in Table 5, the same five items were selected by'white and
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TABLE 5

REASONS FOR CAREER CHOICE OF WHITE AND BLACK STUDENTS
(mean scores reported)

- CAREER: CHO'ICE i

Using & scale from zero to five, pleaoe rate how 1nPluential each of the
following items was in your selecting nursing as a career. (O stands for .

- ho.infiuence, 5 stands for very influential)

-

" No influence Very influential

J 3 : S o

\ o 1 2z 3 & 5

ace the appropriate number“gefore each item.

L « : .

i White . Black
R - : . . )
or friend pres sure or lnfluence PR ,90 SRRSO~ SR N SRR I et

Challenging and rewerdlng profess1on . o h.31 : h. 45
Affordpglg educatior. 2.32 7 2.77
Job opportunities are ample o s k.33
Good salary and fringe benefits ) 3.35 - 3.80
Numerous career.paths tc follow 4,05 3.94 ¢
Advice -from high school counselors or teachers .50 i .01
“Didn't want to go to college . ¥ . .28 - .58 ¢
One of the professions open to women v 1.24 - 2.06
~Good proféssica foF wife and mother  ~ 7 1,917 7T 7 2.4k

. Providés high professional status - : S 2.79 ' 3.2k
“Nurses spoke in my high school . .28 . .59
.Goed prometion opportunities 2.19 © . . 2.67
Professior provides opportunities for blacks .31 ' 2.78
Work wivh or help people. . BT h.oyy 4 .64
- Interested in health or medicine h.6o - - A L.68
Provided jut. ,ecurlty . _ - 3.71 ©.3.96

' R(fli@fﬁ & calltiag : . .96 . - .89
Bls X surses ookt at.my nigh school’ .0l .20
HP@i*h Ciubg fr nigh scheol or community ' L9 \ ' LTh
Cbi =rvaticn - nursing actiyvities : 2.50 - 2.86
Influented by nurse, school Wurse . 1.2k g C L.
Mass mediaﬁ(e g., telev1sion, ' 279 7 1.60
| Special prenursing planned prepératory program. 17 - o .51
Contact with student nurses while\ in high school. Lo .58

\\‘
.\\
\
- > ~ ~
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black students as influenciriz their career choice: interest in;negith :

‘or medicine‘(mean score 4.61), desire to werk with and help peoplekth:hS),

Tbelief that nursing wvas a challenging and rewardingaprofession (k.B?),
thetavailability of jeb opportunities (4.17), and theﬂsvailability of'

numerous career paths to follow (4.02). Thc'fiye'items consideped least

influential by both groups pfastudents‘Were those which related;to re-

cruitment: advice rcceived from high sehcol counselors~or teachers ‘ s

(mean score .57), health clubs in high school or community (.52), - v

~

AT e

N . .
nurses speaking in their high school..(.33), hlack nurses speaking in

N

high school (meén ccore for black students was .20), and special pre=-

nursing planned preparatory proprdms ( 23) It is interesting to note that

ﬁ;# -y mo@brately strong influence for black studen,s was the belief tnat the

\

nursinp plofession prov1des opporfunities for blacks (mean soore 2 78)

Twcnty—s1x items were listed as nossible reasons for students se-
lectinp their particular school of nursinr (sce Table () The five ‘major
_reasons given bv white students_ indicated concern with educational and L

'convenience aspeets of their szhoolr: reputation of the school (68 lp), -
'”close to. hone (6365 ), desire for a tollege derree (50 3p), reasonable
_tuition (50.1%), and cqnnections with -a large medical institution (45.9%).

In cdntrabt,;blaékjstudents seleeted‘their sehools'for mor0~pragmatie

reasons ‘ ciose to nome (75.7%)J reasonable.tuition (62.2%), reputation

«

of the school (56. 9(), time required to complete the nu.;ing program - R

\

'(h8.ﬂ%), and desire for a college degree‘(h2.2%). Apain the lowestg

percentages of both groups of students Gave'recruitment reasons: school

»

- .of nursinc sent recruiters to their high schools (k. 5,)-..chool‘arranged

.tutoring to help pass enurance exans (l _,) qnc recruiters recommendationd
: (l 0%) Thouph still a cmall perceritage, Ahh percent of the students _'q

were influenced by vi51+ing and meeting with people at the school of

< a . ®



TABLE 6

REASONS BLACK AND WHITE STUDENTS SELECTED THEIR SCHOOLS OF NURSING
' (percentages reported)
.

SELECTTON OF- SCHOOL OF NURSING

Vhy did you select your particular school of nursing? (Check as many items
as appropriate) _ -

Reputation of school _ : ’ 68.1 '56.9
Close to home : - 6.6 5.7
Could attend school part-time ° ‘ 17.3 ' "30.1
" Wanted a college degree ' : . . 50.3 : . ho,2
Emphasis of curriculum ’ 30.0 , 29.k4
'Reasonable tuition 50.1 - 62,2
Awarded scholarshlp or financ1al aid - 20.8 . . 38.5
Emphasis on clinical skills ] 3u.5 . : 3h.5
~ School arrangsd for pald employment while in I B '
school ’ . 2.7 9.6
Did not have - to “take college boards . - e = 2200 8.0
"~ School arranbed tutoring to help- me pmss ' -
entrance’ éxams . . .5 2.9 .
Influence of family or friends o : 34,4 27.0
Job placement upon graduation _ 16.0 18.1
Time required to complete program . 38.5 Wi, L
__Connected writh large medical.institution L’ (L8
Size of school 2¢ 22.h
School of nur.i:.. sent recruiters to my high .
school 3.4 5.5
'Visited and met with people at school of nurS1nF 15.1 13.7
Racial mix of the student body 5.2 23.h
® . Faculty seemed commltfed to worklng witH and :
% helping : _ N 27.2 S 25.5
- . Minority facultﬁ~memoer"- ! S 1.9 13.5
Dorm $pace was available " ’ 15.7 8.7
Recruiters' recommendations : 1.6 12.2
. Recelve-college credits which ,are transferable o
~ for bachelor's degree N .. 22.9 28.9
School gave credits for prev1ous schoollng and/or '
experience 28.3 . 26.5
- O.fering tutoring ocrv1ces to help Wiuh course - . o : :
work R .3 ' 12.5
. Other . " : 5.1 s 2.2
N .
) -~
\ 13

A



nursing.
‘Students were asked. if they were awarc of or had participated in
ten programs or aetivities vhich had been established to interest per-
. sons in a nursin@ career and/or to;help_them enter schoois~of nursing.
Over 70 percent of the students were unaware4that9 nurses visited
'commun;ties to speak aboul opportunities.in the profe;e&en; visitsrwere, -
planned to health facilitics to obsefve nursing activities;.films_were ’
fsﬁbwn-about'career opportunities in nufsing; black nursecs or stndent,
f; nurses spohe to groups about oppertunitieé'in nursing for minorities;
Jprenursing pregrams (e.a.,kselantic,‘preakthrough) existed to help

’

individuala nlan {Tor ent sring nursing scbool progfams existed fer
couns ellinp about dlfferent typcs of nursing schools and currtc;la,
‘ programs cffered tutorial'assistan“n to prepare for nursing school
entrance exams;\visits were planned to schools of nursing to:f;miliarize
Wﬂégtentia;“etudents witn the schdols',bnysical-setting, faculty;mdnd "
students;—akd that hcip wag offered to petentinl students.to compiete
app@icatlons and make f’nancial arrangements to enter nurs1ng school.

Indeed the most fpnlliar activ1ty to student nugses was high- school

nUrsé'clubs.and 63_percent;had not even heard of these (see Table 6a). s

BLACK RETENTION ~

' In reccht ‘years ;. many of the scheols we visited have shifted
atfention from the recruitment to the retention of black students.. In
. - i B - . L4 [ad

general, we: found- that black retention rates wcre not lower than those of

2

ﬁhite students (see Table T).f The. largest nercentages of' black students
--vho.remdined'in school were attending baccalaureate decgrec programe,
schools in the ‘western fegions,;those vwhich are privately supported,

1and schools where dormitory facilities are available. The higher
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TABLE 6a
o o AWARENESS OF RECRUITMENT ACTIVITIES AMONG WHITE AND BLACK STUDINTS \
(percentages reported) ; ) \

~

\ In recent years several programs have been establlshed to Lnterest persons in
a nursing career and to help them enter nursing gchools. Have you known about,
rtic1pated in, or been helped by any of the follow1ng pr@grams'7

”;_—’“_m"‘w“;'"”"_' _“'H“*L"“'““f"““*‘;‘ Knev~of—'““—?artieipat§ﬁ Part;c1pated
’ ' ' : _ Program/ but Program Program
. Did not know did not was of - was

. of Program participate 1little help . helpful
White Black White Black White  Black _Whitb\\slack
}

Programg in which - o] : \.
 nurses visit the com- o " R A
munity. to\spcak about v S : o ’

opportunltree in the = ' : . o
nursing pro;ess1on 78.9 20.4 13.3 1.9 1.7 h,7 6.f\\

\ - B o e
There were nurses clubs. : o P S \\'
in.my high school- (e.g., . = ‘ i C o
Future Nurses, ilealth ' ,
Careers, Red Cross) 62,1. 65.5 21.5

~3
w
o

18\

Progran planned VfGlto : J o o , 71~ L;mﬁ o
——-to-health fac1lit1e€*fo S TTTT T o . . : \\
observe nursing ac- . ) i ; : » \

tivities : ‘\\ ™w.5  T0.4% 9.9 9.3 3.5 . 3.9 .12.1 16.k4 \\\

Films were shown ahout' \. ’ _ — _ B b .'\\
~ \career opportunities _ T Lo U ’ S , B
. in nursing _ 75.2 . 72.6 . 9.9, 8.1 - 5.1 L.9 9.8 1h.3 L
N . ' o . - . '
Black nurses or studcnt - PRAN S B o
' nurses spoke to group:. : ' i . - ’
about, opportunitics- 3 : R
.. in nursing for minori- ' : ! s
«ties oL , ¢2.6. &8.2 6.4 3.9 .5 5.7 . .
\ o ) o o e
-~¥~Prenursing programc ' »
(e.g:; Selantlc, ' . A SR _ A : .
Breakthrough or Odwin) = - ' . R
. . helped indiyiduals =~ ~ o ' - _ TR
:;~plan for enterinp ' - ) ) i
nnrs ing school

N
o
[)

o)
%)
w
o)
\i
o
o
o8

5.7 1.1 2.0 2.8 7.0

Programs\proviaed' : , ’ P

- cowiseling about dif- L '

. - ferent typg\\Qf nyrsing = S : ‘ oL
schools and. c\n;}cu1a~«s36 5 15.6 9.9 1C.9 k5 5.0 9.1 8.5
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Il | | TABLE 6a (Continued)
Knew of Participated Participated -
L Program/ but Program Program \
Did not know ; did not vas of " was ) T

-of Program participate 1little help helpful
White Black White Black White Black White Black

<

Programs offered '

“tutorial assistance to

prepare for nursing 7

'school entrance exams 92.9 87.1- 5.7

@A
O
A
397
\n
[oo]
(&8
N

Programs planned visits
to schools of-nursing

" to familiarize potential
students with the

" school's physical set-~’ . »
ting, fdculty and .stu- T77.2 77.h . 7.6 7.9 2.9 3.0 12.3 11.7

dent ‘ o
-'Programgmhelped ) : ’ I
‘potential students to - ’ o S o .
- complete applications : - : .
_aad meke finaneial — - - -~ . e ,

arrangements to enter - ' : .
nursing school ’ 1.5 T75.0 8.5» 3.9 2.6 3.2 7.3 12.9

-
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TABLE T

'SCHOOL CHARACTFRISTICS AHD ATTRITION BY RACE
(excluding schools with missing data)

Humber liean Perceéntage Mean Pecrceniage

i of Schools - White Retention Black Retention
R L 21 76.8, CT8.h
“Tfpé of Program ' - ““
.. Associate degreec . 9 Bl.Te - T6.0
*¢iDiploma degree : L ' 57.3 59.3
' Baccalaureate degree o &6.1 90.8
Region i . -
South 7 76.7 78.3
* North 3 T70.7T 83.0
East- - 2 65.0 66.5
Central. 2 55.0 50.1
Yest . T 00.7 89.7
School Support S
——Publit - 22 79.6 - 77.6
. - Private 5 73.G ; 81.5
. _Commuter scliodl .. oo 15 - o80.9— -1 76.7
Dorm facilities avail- o . :
able , 12 . T6.k - . 19.6
Faculty'Dégrees
Less than TO percent
" faculty have graduate : : o .
degree . . 13 L 66.8. 0.8
" Hore than 70 percent
_ faculty have gradunte . ,
degrees : ' 1 - &T7.3 S 2 )7

3\

w’
I\Jv

oo




- dnpartment facultv was only responsible for tutoring students on on

';3

the percentage of a school's faculty who held graduate degrees, the

higher was that school's black retention rate.

Retention Practices | &

Deans and directors were asked ﬁhat measures vere being taken to
help students maintain the grade point average necessary to remain in
school. Several schools did very 1ittle, ‘only requiring their facuity
to tutor students informally. Others left formal or informal retention

programs for the university or college to direct,;while the nursing

' finformal"ba51s‘as the need arose. 5t111 others had cstablished formal

'tutoring programs to be run by nursing faculty. ‘Scine schools,had hired :

special'persons to act as full time tutors, several enlisted the help“of

stuﬂent tutors,” and a few created,skilllremediation iearning centers.
. o ) N
As can be seen in Tabl.e 8, the schools with the most extensive re-

\

tcntion programs were generally successful in retaining black students.
The greatest efforts were expeyded by baccalaureate degree programg and

schools iocated in the west, and these schools. had the highest retention

s

rates. - o ,';V oo ; : e L
R T ( ’ L . ‘. 5 )
Thére is no clear pattern differentiating the success of individual

v
4

recruitment activities. Schools vhich relied solely on university
retention programs'did not report lower retention rates than_schools
which depended solely on denartmental probrams. Formal tutoring sessions

vere not more successful ‘than informal sessions in helping black stu-

dents remain in school. Yhen special teachers were hired to tutor and

"W_ other faculty menbers were relieved of tutoring responsibilities,

black retention rates did not increase. Howevcr, the use of these

ﬂ'rcsource'persons in'combination with eéfforts of other faculty members

mmofﬁstudent"tutors resulted in surprisingly high retention rates.

) N . 1l . . N ) . ’ 'l
<3 o . o
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TABLE 8

RETENTION ACTIVITIES, SCHOOL POLICIES, AND BLACK RETENTION
(mean percentages reported, N in parenthesis)

o TYPE OF PROGRAM : REGION
Total Associate Diploms, Baccalaureate = South North East Central . Weéﬁ
B21) 69 sik) ue) WM B’ sua) s
. : b P :
8(9)  90(2)  s0(1) " 90(6) 90(2) " 99(1)  88(1)  55(1)  88()
on()  Bo(1) 0(0) 9%2(3) 90(1)  99(1}  8x)  o(0) . 89(1)
81(s)  90(1) - 50(1) 88(3) 90(1)  o(0) 8(1)  55(1)  85(2)
T4(3) 0(0) 50{1) 87(2) ©oo(0) . of0) 881 . 55(1)  &(n)
76(6)  73(8)  60(3) a3 86 Ts(2) 61z 50) 9o(l+)_“-_,_
6(6) - 813 6() ) . o) 67 o@ o0 90(5)
COB6) ) o) ) s(2) o) 81 ML) 8y
87(1)  g2(k)  82(3) 8(4)  -85(k) © 90(1) . of0). . 55(1)  90(5)
60(k)  60(3) b31) .- | o(0) " 25(1) 67(1)  47(1) . o(0) . -89(1)
78(6) Noww s sm) 6w o) e oo) so(3)
&05) | TE - BE) e B(6)  85(3) o))  so() 9o(k)".
“ . \\\ R o ¥ g ) ) ) . o
8(12)  T3(6) 65(2) . B9(k) . T rs(h) o(0). kp(1),  b5(1)  .88(6)
4’86(9) . 83(3) 82(2) - 39(_&)' . 82(_3-) 85(3) 83(1) 55(1): 99(1) ,
A e . )
\ ol . b, e g
- ;wkﬂf, - e ,5 5;%)_



TABLE & {Continued)

REGION

, TYPE OF PROGRAM _
" Total Assoclate Diploma Baccglaureate South North  East Central West’ '
 of Course ‘ . . :
ul es . _ : v . S :
88(9) 82(3) 0(0) 90(6) 96(2)  99(1)  88(1)  55(1) . 87(4)
66(6)  53(3) 82(2) 75(1) bo(2)  90(1) 47(1) ks() o95(1)
8li(6) - 93(3) 73(2) 100(1) 90(3) 67(1) .0(0)} 0(0) 93(22% '
ssistance , o . E ";f}‘);
- 88(12) 81(6) 93(3) 97(3) 91(T) 95(2)  8(1) »  0(0)~ T6(2) -
75(2) 0(0) 50(1) 100(1) - 0(0) 0(0).:  47(1) 55(1) 0(0)
Bo(r)  T3(3) (o) 8s(k) o(0)  6r(1) -~ ofo) ~ st 8U5)
1
27
[




Indeed, schools using peer hélp, lgarniﬁg ccnter;, in%or;;i tutoring
sessions, and spectal tutors in combination with formal tutoring
programs reported ﬁhe ﬁighest levels of blaci: retention.'»

School Policies |

In general, the schools with the highest admission criteria

' }éported.thé highest black retention rates. Iowever, special

admission standarg;‘for blacks did not produce signifi-:antly lower
retention rates than in schools.withouﬁ such accommodations.
Those schools which wvere most restrictive in their credit alloca-~

tions wWcre most successful in retaining black étudentS. That is, .

when schools did not cive credits for practical nurses' courses, did not

allot a prescribed number of credits for associate or diploma degrees,

or ¢ d not permit a large nuwiber of_crédits to be earned through examin-~
ation, retention rates were higher than when generous credit allocatibn.

was allowed. The one major exception to this finding is that those

baccalaureate degree. programs vhich admitted the grea@est number of

' students through the transfer process (usually from community colleges)
reparted the most success.-in graduating large percentages of their black

" students. TFlexible course échcduling appears to have éome positive

effects on black retention rates. Schools which permitted students to

take courses during th: summer months and during the evenings, which

allowed part time study, which encouraged elecﬁive subjects, and which

allowéa stﬁdents-to>earn_credits througﬁ indepenhgnt study genefally

: . = . : o e v :
"~ reported higher rates of black rotentfon than those whiéfywere nore re-

"

étrictive.
: L5
Financial assistance scems tq'havc a positive.influence on black

freteﬁtidn. In those schools where_little,assiétance is given,:with'the

:wexqeption.pf'assbciate«degree pﬁograms, the reténtion rates vere =,
RS, T A A e
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lower than in those with moderate to high levels of financial aid
ellocation. Class size seems to have an inverse relationship to
black retention; black students fared better in the scnoolsiﬁhich re-
ported lower student/faculty ratios than in those with large classes.

- Directors were asked if their schools had made any changes in ad-
mission criteria, class schedules, curriculun, teaching metnods, and/or
lfinancial aid allocations for the expressed purpose of assisting minority
stulents in entering end completing thelr nursing program. As canbe

. ,’ ‘seen in Table 9, the data indicate that few schools made changee to
"eccommodate minority students. The largest percentage (33%) rePortEdl
having changed teack: ng methods, while over a fifth h;.d made other ad- |
Justments. The most change appeared in the central region, the least in
“ the north, there were not significant differences in the number of changes

\ made by thc associate, diplona, or baccalaureate dezree programs. Yet,
the best retention results were reported in associgte and bgccalaurcate,

.degree programs in the western region where extensive changes,wére‘made.

VWhile only_26 percent of the directors acknowledged chanéing finan~-

cial assistance allocation mctuods to encourage,minority student edﬁca-f
tion, discussions with school financial aid officers led us to believe.
accommodations Qerc made in the majority of our sample schools. We
asied these officers to supply data about the percentdges-of vhite and

?black students-who.;cceivgd”various types of uidl It wes found that
52 2 pcrcent of the schools provided financial assistancc to over half
of thelr Uhite nursing students, and 63. 6 percent provided aid to the

ﬂsame proportion of black studcnts;-' o’
Student Pcrceptions of- School . Efforts

. :

atudcnts wvere asked to what cxtcnt they believed their schoola of

'nursing‘provided thc following ,ypcs\of scrvices:» financial assistance,. -




TABLE 9

schools which made changes)

CHANGES SCHOOLS HAVE MADE TO ASSIST MINORIT: STUDENTS ENTER AND REMAIN IN SCHOOL )

" ~(perceérntage of

TYPE OF PROGRAM REGION |
Total Associate Diploma Baccalaureate Sout.. North East Central West
' N
T N 2T 1 - 6 10 8 5.3 4 7
Imission CfiT ) ~ ) ) ' . .
L 22(6) 18(2) . - 17(1) 30(3) a3(1)  eo()  33(1) 25(1) 29(2)
s Schedule -22(6)  9(1) . 33(2) 0(3) . 130) o o) T53) () .
arriculum 22(6) 27(3) 17(1) 20(2) | o0)  of0) o)  s0(2)  57(4)
fethods BlO) BB 3R 300) () o) o) s0()  (5)
Afd Ailoca~ .\: o s . |
| 26(1) . 21(3) 33(2) - 20(2) 25(2)  ofo) o)  25(1) , 57(4)
(4 \‘\\\
\\ .
20 \ | 2i




- flekibility of admission requirements, tutorial assistance, counsell-

ing, information.about employnént, flexible course schedules, flexi-

-~ bility in transferring credits,\keggged course loedsgfor those who need

.

N it, innovstion'in tesching methonX anq opportunities‘foh students : \\x‘ A
to.be’involved in school policy decis}on ndking. 'In‘addition, they _ \\
were asked if faculty members and_administrators wvere makinc efforts
~to recruit minority students and were responsive and sympathctichto
stndent needs and whether “or not tne school atmosphere was one 5: facial o : \\

" harmony. _ o ‘ 'b _ : N ‘

| As céh be seentin Table—10, studecnt rcsponses ind.icated that they
‘were avare of the propgrams initiated by their schools. The percentages
wno"acknonledged the existencc of services were closely aligned with
'the,percentames of. schoeis who nad'indeed made such provisions. The
-oniy discrepancy found was that?students felt tnat their'schools pro-
" vided less tuto}ial aszistance than was claimed by the_directofs.
Although there:was a remafkable.similarity between the-responses

of black and white students, a few discrepancies existed. Black stu-

g ~dents ware ‘more critical than thelr white clas smates of thelr schools'

\\ minority recruitment efforts and of the ektent of racial harmony with— <

in their schools. They vere more satisfied, however, with their schoolsﬂ

3
N

"'+ course flexibility. - A _ o "

Recruitment and Retention _ - _ o o . AN

- ,\:

'.X'»-g In eight of our sample schools, cnroliing large numbers. of black
students ceased to be a problém either because of successful recruitment

! efforts or becauoe the schools derefieintivel§ inekpensivetand located

alt o

iXs
AN

in predominantly black neighborho US.' Half of thes2 Schools.had'neither

' o .
. Two ofﬁthese schools had-shifted L

o .,
Ch | - i T e




TABLE 10

STUDENT PERCEPTIONS OF SCHOOL SERVICES
(percentages reported)

In your opinion, to what extent does your school of nursing provide each of

the following?

LR

) _ Not
Moderate to Great at
Extent Little or All
White Black White Black
Financial assistance to needy stu- :
dents €3.3 80.7 16.7 19.3
#’:Flexibility of admission requirements 58.3 "57.2 hi.7 L42.8
f Tutorial assistance 57.4 66.3 ko6 33.7
o Counselling 77.0 8h.1 23.0 15.9 -
}’Irformation about employrient 72.1 73.8 27.9 26.27
&gpulty members re5ponsixe AN@ e L et e
“sympathetic to student needs” T B0.3 T TUTTLIO e s 1Gu T 29500 T Y
h Fiexible course- schedules o V 38.5 54.2 €1.5 LS;T
Recruiting of minority students 715 ¢ 5I.3 -0 -28.5_ _ W8.7
School administrators responsive to - ) .-
students . 65.3 57.5 34.7 42.5
Transferable credits 4.6 73.2 25.4 26.9
Reduced course loads for those who o ‘
vneed it 3 40.6 36.7 59.4 63.2
Racial . harmony among students 91.9 T2.5 8.1 27.4
Innovative teaching methods which »
1ffer from traditional ones Th.6 - . 68.3 - 25.4 31.7
An opportunity for stud&nts to be 7 -
involved in decision making about . e _
school polictes’ - . - 65.7 63.5 - 34,3 36.5
5 .
p \
-1
.t P r? __i.
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. . -
recruitment efforts +o focus on problems of retention; the other tw

———— e e — -

programs emprhasized both facets of succcssful 1ntc~ration.

Five of our sample schools had made some efforts at recruitment

——— .

and retention of black students but hardly seemed concernad over their -
succesa. Only-one of these schools enrolledﬁa large percent of black
students,.but half of these students dropped.out of sclool each year.
The other schools had hiﬁh.black retention rates but few black Students
to'retain (the hirhest percentage of blacks in these schools was.o%).

. Anothcr five of our sample schools expended little‘recruitment

or retention effarts, hut appeared to be successful at both. ‘Closer

examination, hovever, demonstrated that such succe#s could not be attri-
. \'\ . .~ o . .

buted to the oppe:x tunities and Support»blsck students received to begin

. . (] ° .
- and continue their nursing education. These schools either had a

large number of minority students (not black students) or had blacks

enrolled cnly in their associatc degree (not baccalaureate degree)

-~

program. .

and retcntion activities,towiﬁtéﬁrateNtheir‘student bodies, but have‘yet

to be successful in hoth processes. Tﬁo scnools had been Eﬁlé‘to—matri;

{

culate larre numbers of h]ack c‘tudeats but had high black attrition

enrollment.

\

Only six schools in our sample vere suceessful in enrolllng over

AR percent and rctainiJ; over &0 percent of black students\° All of

-

f

these schools utilized a. variety of recruitment and retention practices

J

. and tried various methOds of implementation. With_only one GXception,

? : 2N

these schools were located in the south or the west. Indeed, WG percent

’ .

Rdﬁj. - v‘ : ] o I: | _:jé

T Three of the schools of nursing had tried a variety of recruitment ‘

rates, the other had hikh black retention but less than-10 percent blackf




EES

" of the western and 50 pcrcent of the soufhern schools were successful

at boeth recrultment and retention. It is interesting to note that in

- these two regions, gogernmental prescriptions and threatened sanctions
: _ 2 ] A

stimulated school concerns about integration. Yet, legal prescriptions

alone do not characterize these schools. Rather, it is the director's

and the faculty's commitment to the goal ol integration and their con-

'

tinuous efforts to find the right strategies that mark their programs'

' success.

DIRECTORS SUGGESTIONS FOR SUCCESSFUL INTEGRATION '

-
\

Directors were asked what problcms"thcir schools of nursing have

faced in their efforts to integrate student pcpulations. The three

’typcc of problems nost frequently mentioned were those which stressed

differences ‘of black studcnts. Most frequently mentloned vere problems

]

of educational deprivation. ~Black students vere seen to have poor pre-

pardtion for-post—secondary cducation thus Qrecluding them from meeting
traditional entrance requiremcn;s. 'They vere seen to be in need of re-
mcdial help and'counﬁclling and to he evaluated by means other than
standardized tests.

Sccond, directors thought there were problems with black student

. attifudes. They were "too demanding" znd too frequently vocalizing

accusations of bias and preﬁudicé. 'Moreover many chairpersons vere

~disturbed that black. studeiits segrepated themselves t'rom other students

and formed cliques vhich excluded ghelr Vhite classmate<
The third most frequent;y.mentioned problem concerned cultural

and lénguage differences betwveen the races; 3chool personnel had aiffi-

\
. culty understanding black student artlculation of tneir concerns and

- T v N P
. . - . g . ) [



*nim- i:\'V ‘ _ R f}- , s 7 . ’f‘
difficulty°understandiné their problems in general. :iofeOVaf, there : ﬁr
vas the need for"black students tc overcome the feelinﬁ tﬁat~they can— i

~ not succeed, as well as the need to foster the type of support sxstem
not emanatitg from the black racial group. , v ' A: f

Much less frequently mentioned were problems-of economic depriva- )

—_— o [

tion, white °tudnnt‘5525§tance, faculty—p*CJudice, and school policy f
‘bias. The most frequenu responses ve1e chdracteristic of Ryan's book
"Blaming the Victim," >hou1d the prevaillnp belief sy tem among nurse
educators be that blacks are the cause of their problems then it-is//- - o
w: understanaable why 5o little 1ntegration ‘has taken plaee in nursing. |
Hlowever, the ansuers to two other questions lessen the pessimism of
this reply. o i : | | , /
. / . i
The directors were asked what thcir sehdols have .done to integrpte
_ their student bodies. The remedies most fre&uently mentioned wese {
%, - those directed toward the above problems. First, schools have insti-
:’tuted a variety of educational assistance prbgrams to help those who
*i;re ill_prepared“for'nursing instruction. Preadmissioﬁ prokrams_have
mbeen-cfbated and remedial courses and tutorial sssistance have been
6fierea. In addition, preadmissior counselling and’advising through-
out the educet'onal process have eeen provided. Severalpschools also T
instituted changes in curriculum, flexibility in cdurse scheduling,
- “and iosered stﬁdedt/faculty_ratios.;‘" o ,: -
Seeond,jto_essuaaé propleﬁs ef antagonistic black stu@eht(attitudes,
directgrs stressed tﬁe need for establishinﬁ communicati?n cbahﬁels where-
,by faculty and administritors can listen to complgints. Several schools _ s .,
haQeAformaliied "rapﬁ sessions whereby students and faculty can exchunge')
ideas‘aﬁd air‘problems}. Host directors'felt that it is HGCessary that F.-'f : BN

‘they make themseIVes available to hear student "gripes" and have
l

. . ~
L —- “ 2 e ! . . A -
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_eetablished "oped'doof"'policies to facilitate communication—with black
students;

-Thifd, to enable white students and Taculty to bettef understand
cultural differences, many schools‘have introduced courses which em—
phasize &ne btelief systems of various ethnic groups. Sevesal schools
have had faculty members attend sensitivity treining courses, such as
those offeredhby‘the Southern Regional Fducational Board. Another fre-~
qﬁent’method»oftproviding for‘éé ntation of minority groups.has been
to Integrate the faculty.and to employ the sermices of minorityjcoun-
sellors.

Last, the directors were asked what they believed schools of nufs—
inqicould do to recruit, retain, and graduatc blcck.student nurses.
'The'most frequently mentloned otrétegy vas to*institute programmatic

changes. They believed that innovative teachinﬁ»methods should -be -
trled, students who need help should be permit ed to progress through
the program at a slower‘pace, financial assistance should be generously
provided s0 that students will not have to work and can devote tﬁem-
selves to their studies, and that students who do not succeed should
be permi“ted a seconr. chance. In addition, it wms bclieved that re-
tenttonﬁ:t@toriné;”remédidtion’Tanﬂ~c99n§?};iﬂg programs shonld be

established.:

- r-The second larpest cateporv.of suggeétions hddato‘do with developing

*

policies and practicea that wcrc more resporsive to minorlty otudents.

-Faoulty development and commitment were thought to be essential fbr

-

successful’intcgration.' Admission policies should bevchanged,to",

"”eliminatefbiases that'preclude_highlyvmotivated black students from

)

L —essential in order for,nursing departmen1s to introduce flexlbillty-.--,.__f

entering nursinp proprams. School Support's%rvices were thought

/ - ey

B C ) M
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in écheduling and curricula.

The third group of suggestions focusecd on recruiltment strategles.
Directors believed that more concecrted efforts need to be aimed in
black areas. Many mentioned that the need to enlist the cooberétion
and assistaq?e of community groups for attention to high schools ex-
cluded information being forwarded to d significant proportion of
post-secondary age persons who may be interested in a rursing career.
Commurity groups also were useful in helping schools meet with males

" interested in health careers but who were reluctant to attend high
séhool prqérgms dirccted to future nurses. A few_dire;tors stressed
selectiveirecruitment; that is, to aim efforts at -schools with-high
standerds from wﬁich students who aré likely to succeed wlll greduatie.
Generally,’thc belief was thnt it was incumbent on the school of nurs-
ing to increcase its cxposurc to minority communities and to fam;liarize
<blaéks with their in;;itutions so that they will be less'reticent’to.A

apply for admission.

STUDEINT [IURSES' PERSONAL, IDUCATIONAL, AND WORK BACKGROUND /

Desﬁite nurposive sampling methods to study schools with inte-
crated studen® populations, the majority (51.6%) of thénblqck respondents
attended associate dégree nursing programs. Of thoscvrcmaining; 2T7.2

percént attended diploma and 21.2 percent attended baccalaurcate degfec

— fécﬁobls. In contrast, almost half of the vhite student? (WT7.7%). were

matriculated in the baccalaurcate degrec program, vhereas. 29,2 perCent

" attended diploma and only 22.h percent were enrolled in associate degree

£

programs (refer to Tables 11, 12 for this discussidn_of student

nurses' backgrounds). o e
. . o 3 .
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There were méjor regional differénces, however, in the proportion
\ 'bf black and white resppndeﬁf§ who attended each type of program. . The
lafggéﬁ-percentag;s of blacks mgffiéuléféd in associaté degrée programs
were Tound in the north (9h.2%) and vest (76.8%). The north was also.
 cha;acterized'5y having the larpgest percentage-of whi£e students (50.8%),
‘attendiqéﬁthe two yeér.pfbgram. Blacks were least represéntéd ih.the

. _ N S '
“assoclate degree programs of .the south (18.6%), and vhites least -in the .

t

séuth;(IB.G%)’and west (18%).
Théflargest proportions of black students in the baccalaﬁrgaté
degree prgéram were_repo;ted_in the southern (36.5%) énd easternaregions

(36%§; VWhites were most represented -in the dentral (67.9%) region's
four year programs. ‘In contrast, thé northern region reported thé
lovest percentage.of blackv(l.O%) and vhite (26.3%) studenté-gttending
baccalau;eéte degree sChoois.

BiaCK enrollmént_in'dipLoma schéblé was highest in the éoutpern

(h5,3%) and central (35.0%) regions and lowest in the north (h.8%)..
" White enrollment in hospital schools was approximately 20 befcént in
: . : e Zh : ‘

all regiqns except’ the éouth'(37,7%).. -

Personal Background

-

In general, vwhite nursing students were from higher socio-economic

status backgrounds than were black students. Their fathers' educational
éttainment (the mean number of years of ~ducation completed by white
fathers was 13.U1 as comparcd to 10.59 by blacks), occupational status

(28.3% of white fathers vere employed 'in professfonal oécupatiodé as
compared to 9;8% of black fathers), and~incomes were higher than those S
of black fathers {(mean anﬁﬁal incdhc for white familieg/y§§,$157h30’55/”/,

. .-\ ‘ /// .

compared to 11,000 for blacks). = :
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S : There was a dircet correlation between socio-ecconomic status and \\

the type of educational program vhite students attended. That is, : \\\

tnoée from the highest stltus homes attended baccalaureate degree
,progfams, while those from the iowcst socio-economic strata attended
- . - associate degree schonls. Present family demnands also influenced

whlte ‘student pro'ram selection. liarried wemen and the.e with chil-
- dren wcrcrmost likely matriculated in two year programs and least likely
- : R N

“to be students in the four year schools. )

.2 -

~ —~

In contraot there was very little dlfIcrcncc -among the 00010—{r
economic status backgrounds of black studcnts attending associéiéj”“m“m"
- -~ .

i diploma, ana uuccalaul ate .desree programs. Fev bldack students were
e . v

from fanmilies with 17 'h cducational attainment, occupatlonal preuulcu

.

- and income. This loveor status gt oAn o0 h regions of the
country, ~lthough . . uvest Lhe differcnces werc not as great as in-:

.

} . L

the other scctions. A . S e

The maJor dlatln"uloh'n” feature between blacks éﬁtending the
'-;three types of educational prograﬁs'was their present family situation.
o _ Those who attcnded the asso ociate degrce prdgfam wcrc~§ldcr‘(mean age
" 31 as.compafed to 23 in.thc diploma and 21 in'thc bdccalaureate.deéreeﬁ

s

progrdm), married (only 30.6¢ of the associdte deutge'black students

vere 1nclc icreas 70.,p of tho,c in the diploma ard 71 ;LEB,EDQ/,’/”//rA

‘baccalaureate oChOOOlo were unmarrlﬁd), unL/pa"ents (conparcd to 06

PR

of the diplomqugg;ﬂzfé%’BT thc baccalaurcate, only 32.3% of the asso—
N o . : , A
4,;—’<’*”Efaggfdegrce black students were childless). As can be seen, there

are few differences between the family demands of black students

attending the diploma and bacealaurcatice degree progrars.
+Lom hace :

[YSN
)
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Educational Background
Over twc-thirds of the whlte and black students attended an insti-
tutior of higher education prior to their'present school matr1culatlon.

\ a
Most had hFen enrolled in another type nurs1ng program with only small

- percentages reportinp that their maJor was humanities or social sciences.

Black students were much more llkely to attend a school of nursing clos~

to their homes than whites (the median number of miles from home to

’

_'school for .blacks was T.T1l- whereas for whites it was 15. 12). Vhen

§<

type of program was controlle it was found that students enrolled in
diploma schools were most likely to have_attended_another school after
high school. -In_addition,massociate degree'students, regardless of race,"'

attended schools close to their homes. Taking regional differences into

'-account, 1t was found that southern students (70%) were most likely to

be having their second encounter with post-high school education, while

o _ ' _ o | . . A
for Western students (over §5%), their present education represented

L

\their flrst ancouiiter.

ﬂlgher percentages of black students (65 T fhan whites (h6 2%)

s -

rece1ved financlal aid to'dcfray the costs of tuition and books. Assis—

tance to blacks was higher than whites 1n all educatlonal programs but

‘was most marked‘in the baocalaulemte degree schools (Yh 2% of black

students in fou“ year schools were receiv1ng aid as compared to U? 5%

of WhitesL. The weskern region schools'reported the lowest assistance

rates to both blac (1% .2%) and white‘(hl;B%) students s well as the

‘ smallest‘percentage dlfferences between the two racial groupings

-

Work EXperience

Over half the white and black Students had experience working in’

- . Vo : 2
‘the health field prior to attending their schools of nursing Students
. A . : o

in the associate degree‘program (63%) were moreglikely ‘to have such



- B - ) " . .y
experience than were those in the baccalaureate degree program- (28%).”
More than one-third of the black and white students hela nurses' ailde

positions. Blacks were much more likely to have worked as practical

nurses (31.2%) than were whites (5.8%).\=The highest. percentage (63.1%)

K A

of.practical nurses,_vere black students-éﬁtending.associate degree

peme

programns. Black students, espegially those.in the twovyear schools'}
. ) I'\\l
had spent longer periods of time working prior tc their nursing bducaf

f tion than whites (the median number of months .sorked by blacks vas

-

2k as compared to, 12.% for whites).

2

Over two-thirds of thec nursing _tudents contiﬁued fo work fér

' pay while attendiné nursing school. While almd;t equal percentages of.
white and blaék students worked as nﬁfses’ aldes, a signifigantly high--
er.proportion of blacks Q3é\£%) than whites (7.7%) werkel as practical
" nurses. Again, ove: half bf tﬁe_pfactical nurses wvere attending asso-~
ciate degree.schqols»(éS.S% of the blacks attending diploma programs
':weré.p:actiéals;?and only 3,&%_of t§p§e in b;ccalaureate Scﬁbols'wérked
4in a préttigal nursé capacity). The only major regional.vari%tion was
that black students iﬁ western’schools vere most-likely,to be licénsed

practical nurses, ' _ . —
L ' - -

7

STUDFNT PERCEPTIONS OF NURSING PROFESSIONAL ASSNCIATIONS

The student nurses were asked if they were'membersldf nursing pro-
fessional associations and to rate how good a job they believed the

associations.are doing in various activities. Students wvere not active

in .the associations, although more whites (42.7%) were members than blacks

(35.2%). On functions which benefittcd the entire nursihg comhunify,
the students-gave the associations good ratings. Overf?S percent claim-

.ed that the organizations were doing a (20d job

in:_working to ‘upgrade
/ - . Cet .

L
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o
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cly -

the status of nursiﬁg Qithin the medical cbmmunlfy; working for{?he
“economic betterment of its members; egtablishihg training standards
| to maintain high levelé of pfofessional performance; wvorking to seé
that nurses ﬁave opﬁortuniﬁies t; continue their educatidn§ addressing
togics‘that'concern staff nurses; ana working t? improve thé cénditiohs
uhder_whicﬁ nurses Qofk. (For this ‘discussion rqfer?to Tablesvi3,-1h);
The. aspiring nurses also believed fhat_their associat;pns.éerg ) . .
perform%ng vell .in facing socieéal iséues. Over 80%percéht of Toth
) blapk_an&#;hite students believed thﬁt nursing 6rganiza££oés were o o _. ';
. concernéd with how the préfessioncrelates to major problems in éontemf

pcrary society. Somevhat less agreement existed in wrating associational

" performance to improve the delivery of health éare to the eponomically '
disadvantaged. Even though fever blacks (65.3%) gave the groups good RPN
‘garks thanrwhites (75.3%} on that measure,-significant‘support existed.
[P A-major shift.in the responses occﬁrs, hqyever, when fexamining |
the rétinés_given for functions which concern the responsiveness of
professional associatibns to the needs and intereéfs of minorities.
While whiﬁe students still gave the associations good rating§ (between
67 and 7§%), a high percentage of black séﬁééhts be}igvéq_t?at the 1 |
{professioqal organizations were doing a poor job in: {ecruiting:hinori; |
tieé into the profession (45.1% gave a poor rating); representing the
iﬁtefeéts of minbrity nurses’(50.2%); providing oppoftunities for mi-
nority nurses"fo_share in‘shaping assoc?atioﬁ poIicies.and prioritie;.
(h9.2%);.and appoinfing minorit& nurses to 1eadership poéitidns within,
g'the_gssociatibns (I7.5%).. o L. | ' S
When contr&ls were undertaken for pype of:program and région, the . _ .

“general pattern of responses remained stable. It was found that blacks

ol
[
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TABLE 13

WHITE STUDENTS RATIﬁGS OF PROFESSIONAL NURSING ASSOCIATIONS

-~
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TABLE 13 (Continued)

REGION

" TYPE OF PROGRAM
Total Associate Diploma Baccalaureate South North East  Central West
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TABLE 14

* BLACK STUDENTS RATINGS OF PROFESSIONAL. NURSING 'ASSOCIATIONS

* TYPE 9E<PROGRAM : ' REGION
Total Associate  Diploma Baccalaureate - South  North East Central West_
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TABLE 14 (Continued)

_— ~ TYPE OF PROGRAM . . REGION
South  North  East Central  We:t

_ Totel  Associate  Diploma  Baccalaureate
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nrolled in diploma programs and attending schools in the south were

1 east critical of the nursing associations. " Among whites, the most

crltical groups were bavcalaureate utudents dnd those who attendnd

schcols in the central and western reglions.
STUDENT PERCEPTIONS OF DISCRIMINATION WITHIN NURSING

ST Students were asked their opinions about the opportunities in
nursing for men and blacks. In meneral, white students berceived few
biases orydiscriminatory practices to thwart males or blacks from being ‘.

-¥¥—>?~a—~full«participantsuin—thefperessignalhrewerd'systeml,,Inﬁcontrastljwnile'
black students did»not pérceivc problems for men, they“felt strongly
that members of-their race faced restrictive opportunity structures
within the profeéssion. .When program and region were controlied, few

~discrenancies nere detected. (For'this discussion see Tables 15,-16)‘

Vhite students (3L.17) were more likely than blacks (20 6ﬁ) to agree

that "Men find it easier to be adnitted to scl.ools of nursing than
womenr" Over one-third of thc respondents thought that "ilen are favor-
ed when considered fcr 4 nursing position." (More than 40% of the

__studcnts in the central region and Sh 2% of western blacks believed

this statement was correct). An almost egual percontage of sfudents

>

'(29.7%).agreed that ﬂThe-tendency in nursing is for ien te be paid
more than women for basically the‘samc work." Tevw Students_cqncurrea )

1 3
that "Doctors showed more respect for male nurseo than female nurses,

although vhites were more likely to agree (23,1%) than Jblacks (17 lp)

A;Qver 60 percent of the students believed that "Patients prefer to

bex;reated by female nurses," although'black students vere -more llkely

i

to 'agree (73.4%) than vhites (65.3%). Only 8.2 percent-of'the vhite
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TABLE 15 (Continued)

TYPE OF PROGRAM -
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respondents and 11.5% of the blacks thought that "Men are generally
better suited than women for administrative positions in nursing."
Iveryone disagreed with the statement that "Most female nurses resent

working with male nurses." Black students (21.7%), especially those

in diploma ﬁrograms (33. p) and those in +he oouth and west (31%), were

. more likely to agree that "Male nurses are gen%rally effeminate ~.than

were vhite students (lh.6§)

Three patterns emerge vhen examlnlng the responses ‘to items which-

_dlfferentiate between the behavior and trcatment of black and whlte

nurses. The first puttern indicates that there are not great disparit?-

in the responses to items which concern black nurse behavior. Almost

half of the white students (46.7%%) and the ‘black students hh%) agreed

that: "Black nurses tend to segrepate themselves from their white

colleagues." while blacks 'in the west veJe least sensitiﬁe to this

problem (33.3%), those in the baccalaulea?e degree program (62%) and in -

the eastern (56.5%) and central (57.7%) regions were the most cegnizant.
Both groups of students disagreed with the statement thst "Black nurses

are more cencerned‘aeout”providing good patient care than white nurses,"
although blacks were more likely to agree'(2h.l%) than whites (1.45).

Yhile the discrepancics in responses to the item "Ar important sourcr of

~job dissatisfactiont amnongz black nurses is that ther Lave few biack
nurse co-workers" is somevhat vider (25.5% of 1 : whites and L4 3% of
the blacks agreed), in many repions the responses of the two racial

groupings were similar. In ‘the west, for example, 30 percent of both

)

" black and white students believed that the statcment was true.

The second pattern of responses is that both races tend to disagree

with statements which imply that blacks receive preferential treatment.

In response to thé item "Schools of nursing favor blacks in their ad-
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mission policies," only 23.2 percent of the white and black students

aGreed. The one exception was in the western region where hh percent

of the vwhite students thought the statement was correct. In addition,

S

only 1l1.3 percent of the white and T.T percent of the blacks agreed

"mwhite nurse." '»””"”J”“ =

that "It is easier for a black mirse to be promoted in nursing than e

\ .

T~ u:

. _ —
The one statement that evoked a feeling of. discrimination among

vhite students ves in -the area of firancial-atd While only 2k

percent of the black'atudents ngrecd that "I+ is emsier for black
students than it is for white students to obtain financial assistance
from schools of nursing," 63.9 percent ¢® the white students agreed.

Indeced, over TO percent of the vhite students in central, ﬁestern, and

" northern region schools and in baccalsvurecate degree programs felt that

preferential treatment was given blackswin allocating-financial aid. .

The third pattern of responses is to statements tnat pertain to

_ blacks facing discriminatory practices or attitudes. Tﬁe disparity

in=resp0nsesmeﬁong white and black stndents to these statements. is
not only 1arge, but Ls wide enough to causc concern.. While only &.S .
percent of the vwnite students belicved that "Blacks are discriminated

agninst when loohing for a nursing pos:ticn," 58 T nercent of the blacks

dia so. Agree:ent to that statement was most marked by b“acks in

a«lbaccaiaureate degree programs (66 7%) and in thé western region (72 L) .

In contrast to 6.1 percent of the whites, 59.2 perrcnt of the

blacits agneed that "A higher level of job performance 1is expected of

" black nurses than white nurses.” In addition, 33.h percent of the

blacks as opposed to

=.7 percent of the wh’tes perceived that "Salaries

7
[

for white nurses tend'to‘be higher than for hlacks." This discrepancy

was most prevalent among blacks in baccelaureate degree programs (ho. 5;)‘

- v
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‘and those in_the central (40.9%) and western (40.4%) regions.

"Attitudinal questions Shpw simildr'discrepancies in the pefceptions

~ of vhite and black students. In response to the statement that "White
pat. ants resent being told vhat to do by a hrlack nurse," 16.7 percent

of the vhi:es and 45.3 percent of the blacks agreed. Cver half of the

regions believed such rescntment existed. Seventeen percent of the

Y

whites as Eompafed'to 52.3 percent of the'blacksﬂdgféed thétfgﬁoctorsv
generally. show mére respect fbr'whité nﬁrSes ﬁhan.black-nurses:v

. The widest disé%epancy vas .ound in respénse to the item "Most
white nurses vould prefer not to work under the supnrvisroh of 'a black
nurse." While 69.6 percent, of the blacks agreed with that statement,-

oniy'20 percent of the whites aid so. Similarly, 54.1 percent of the

T

blacks fana 9.9 percent of the whites agreed that'“Superfiéors'ténd-to

complain more about black nurses_than.ﬁhite nurses." The smallest dis-
creparcy vas found in response to the item "Practical nurses and aides
show less respect for black nurses than white nurses.” Still, 40.5

-percent o win blacks agreed with this statement, whereas only 11.4

percent of the wnites did so.

]
- This third pattzrn in response to sta*ements dealing with percep-

. h L]
tions of disciriminatvion is particularly upsetting. It is obvious that

‘a large number of Llack nursing gtudents believe that members of their
race rcceive unequal ‘reatment within the nursing profession.’ Blacks
enrolled in zchools of wursiaf perceive bias in hiring and promotion

praétices and prcjudicial relationships with patients, doctdrs, and

-

‘professional and subprofession%} colleagues. lMoreover, it should be. ™’

el

. remembered that a largé proportion of the black students have had work

experience in the health field. Thus, thuﬁe.perccptidns of discrimi-

Q - ' ' o
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nation'‘may be based on vwhat' they have witnessed in health facilities.

* In addition, as noted abovc, black students do not believe that

nursing professional associations are interested in and responsive to

their interests. If these perceptions are held by aspiring nurses, one

must ask.whét are the

beliefs held by high school students anid the

black commuaity? Certainly therc is every reason to believe that those

not enrolled in schools of nursing perceive more diserimination. than

" those matriculated in

any wonder'that‘there

nursing programs. And if this be the case, is it

is a sparcity of black nurscs? Or is it any

wonder that schools uf .rursing are heving difficulty recruiting black

studants? e

One can now appreciute the suggestions made by deans, firectors,

and chairpersons that

o ~reat deal of concern ard comnitment must be

. shown by -chool cdninistrators and faculty if prégress is to be made

in integrating the rursing professior.

I hope that this

4

! cators to ask do they
i

} they consider vhat is
1p the answer is. less

vhat can be done, and

Aul.'

‘repurt will stimulate nursing leaders and edu-

really want an integfated nursing corps peforp'
being donc and what could te done differently.

than a resolute affirmative, very little of

very little of what will be done can be success—
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