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ORGANIZATIONAL DESIGN

FOR FIRE-RESCUE EDUCATION

AND TRAINING ELEMENTS IN' MARYLAND



PREFACE.

The Maryland Fire-Rescue Education and Trainin Commiss'ion identified

the tatewide Organizational Design for fire-res ue education and training

in c operation with the providers and'users w thin the system and under the

authority 'of the Acting Governor of the State of Maryland,- The Honorable,

Blair Lee, III.

,Thy Statewide Organizational De gn for the education and training'

of fire service personnel was dev oped under the Academy Planning Assistance

Progriem of the National Fite P vention and Control Administration' (Grant

Number NFPCA 77069). -Perti)Apants responsible for the grant wer4e..

0r. Sheldon H..Knorr, Commissioner, State Board for Higher EducatiOn

Maryland Fire-Rescue Education andTraining Commissio Members --

O4 harles W. 'Riley, Chairman'

Thomas . Baginski,, Vice-Chairman

.0 ar Baker

W Newton Carey, Jr,

Harry Devlin

Warren E. Isman

Clair Loughmiller

Peter J. O'Connor, Jr
.

Elli#41141b

Jeibel III

,uymonu Simpson, Jr.



Responsible Staff:

Fred H. Spigler, Jr., Director, Special Programs and Community.Service

Frederick E. Porter, Specialist, Fire-Rescue Education and Training

The institutional profiles in this 4ocument are brief sketches,of

the elements within the Maryland fire, rescue, and ambulance education

and training'system. They are not intended to answer every question, but

rather to assist the redder in gaining an understanding of the organiza-

tion of the trainieg system supporting this State's fire, rescue, and

'ambulanCe services. /.0?

This .Organizational 'Design describes what exists today it is not

intended to postulate what should be in the future. However, the prepara-

tion of this-Di has stimulated existing interest in this State's fire-,

rescue training ystems,and has pointed out the need fTan overall ilcational :-

.ancl.training plan. The development of Maryland's fire-rescue edUcation and

training system has been a continuous process for over fiee decades. There

has been a continued willingness within the fire service to work toward

educational and training self-improvement. It woul be proper to applaud

all, of those individuals who have dedicated so_mu h time and energy toward

.making the fire service in Maryland what it is. oday.

1.7
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INTRODUCTION

The citizens of Maryland have be6 in a constant battle to protect
,

themselves and combat the horror and destruction caused by fire. Today

in this State it is the local fire and rescue depar.Jments\ which provide

the primary force in combatting the devastating eff cts o fire. The

members of these departments, whether they are career or vOlunteer, have

dedicated themselves to the protection of life and property, Personal

sacrifice and hazardous work have-remained their only sure reward..

Maryland's modern technical societ has #fiCtated that all of those

involved in fire, rescue, and ambula ce services be prepared to deal with

any emergency situationNwhich may impact.on its citizens or property.

The list of emergencies-to which fire and rescue personnel must respond is

unending. Any of the basic elements of disatter, whether'it be fire,

accident, health or hazardous/toxic materi41s, can erupt any time, anywhere

and require instant attention. Providing this attention remains a local

responsibility.

As society has progressed so has the networks of organizations,

institutions and agencies which involve themselves in functions relating

-to fire prevention, control and related eme gency services. In 1976,

the State.Legislattire saw fit to create the Maryland Fire-Rescue Education-

and Training Commission for the purposes of correlating fire-rescue education

and training, developing and maintaining an education and training master

plan, and developing minimum standards. In February of 1977, the National

-iv-
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Fire Prevention and Control Administration announced its Academy

Planning Assistance Program (APAP),. Governor Mandel directed that

the Commission, an agency of the State ,Board for Hfgher Education,

make the proper application forthe first "Organizational Design,Phase"

.t
of the APAP Program; Application was made .and a grant was awarded to _

the.Commcssion to develop an.organization -and,a document dgscriting

,

the organizational design of Maryland's fire education and training

systems. Throtigh the work of the Legillletuee and the evolutionary

process, this organizational system.is in existence. Howe.ver, the

COMmission members felt that if the local fire-rescue.services were not

aware of the present organizatioRal structure then'the practical .strufture

would be of limited value. Therefore<the Commission directed that-within

the resourcesJof ,the grant, five- "Regional Representatives" be hired.

.400'n

It was the responsibility of ^the representatives to identify -on a

cointy-td-county basis those local: authorities responsible for file -re,

services and to orient them to the existing education and training structure,

to establish communication with local fire-rescue departments and begin

to evaluate their eduCation and training needs and capabilities. Contact.

was made with all local fire and rescue departments.
4

Information contained in this publication confirms that Maryland's

fire service has an organizational network designed to assure the citizens

and fire, rescue ang,,ambulanceicommunity of a quality educational Ind

training system.

V
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PART I

4
GENERACDESCRIPTION OF. ALL FIRE-RESCUE

ED4ATION AND TRAINING IN MARYLAND

A. Historical Perspective
2,1(

13? Need for a Statewide Fire Education and Training Plan
A f

. I0 1' .

C. Policy Statements Regarding 6 Statewide Fire and Education Training .-
Pan

1 4 - . _

D. 'Goals Statements for Fire Rescme-Education and Training

E. Results and Benefitt Expected

. f. .

Through a historical,presentitlon this section identifies and describes
f

c'.
in general terms the fire; rescue', 'and amburancle,e0ucation and training

.

network as it exists throughut the State. 'Policy statements w ich-
c_

.

establish general goals and benefit
0,4

expected were established the '

Maryland Fsrelescue Education acidTraining Commission and $ e intended for

,
. ,,,;:

,master planning purpoSes.
-

.4
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A. HISTORICAL PERSPECTIVE

// .

, ...

,The State of Maryland.has longibeen proud of its ,achievements ,a d-

i t

acComplishmen'ts in the field of-fire.protectt6h,- tile still being

cognizant to a very high degr e of the needs and goals to be addressed.
sr

There is in existence a str cturl for the delivery of fire-rescue education

and training at the presen time and prior to that time there-was in

existenceffan informal stru ture,that has been instrumental in promoting

the necessities for a more fire---safe environment.

In the special field'of fire service education and training, history

reveals that an organized approach' to the field began in Maryland back in

1928-29. In 129, the Maryland General,Assembjy paSsed a bill that provided

fOr Fire Chiefs and other'fire officers doWn through-the grade of Lyutenant

to make fire inspections throughout the atate, with the exception of Baltimore,

City. This legislation. was requested by the Fire Prevention and Inspection
J

Committed of the Maryland State Firemen's Association (MSFAk which' had been
,k

organized in 1893. Meanwhile, thedinsurance interests in Maryland were

discussing the feasibility of having firemen mdiCe safety inspections. When

the day came for the then GoArnor Ritchie to sign or veto the bill, he held

lic hearing. The insurance interests iplgaped with, the Governor to'

veto-the bill, arguing that the firemen did not have sufficient training to

'Sc

administer an tnspectioq program. The industry at. that time was fearful that

this piece of 1 gislatiOn.would do more harm than good.
,.)

Chief Howard Shtttle of Glyndon, Maryland, appeared as arepresentative

of the IISFk before the Governor and asked that,he,si.gn the bill, sayi*th.t.

10
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-- it was'felt that.thedfiremen could make inspection's under the limited

scope of the bill and do a commendable job. Despite the pleadings of'the

',nsuranCe lobbyist, the bill was signed. The point, however',, haebee'n made

that there was a critrcal, need.for education and training with Maryland's
'3

.
Pfire' ter-vis 'system. ,I 3

_During the 192'9 MSFA conven'tion held in Lonaconing, Maryland, the then
. Ir

.
.

.

,PreSident Reese
4
inviled Mr. Walter Hough's secretary to the Mayor of Baltimore

1

City, to.addreSs the cpnvention. During the address, Mr: Hough mentioned
/

that short courses had been instituted in two other, states in 192, and

that if these courses were beneficial forliremen in those\states, such

courses should likewise be good for Marylarid. Thel,conve?on decided at

the end 4. Mr. Hough's preSentation that something,should be dOneto provide

the file service with proper. training.-
.

,

Planning went forth within the ASociaiions.an with the assistance
,

. ,
A ,e---

the BS1timore Fire Commissioners, the\Baltimgre Fire Department, and
IA

-representatives of the University of Mary'land,Irpundeork was laid for a
)01

Fire College, t be held at, the University of Maryland.

If

A plan was formplated whereby an annutl Fire College of four to five

days-would.be heNtat the Unlve-rsity'bfqNaryland,, at the convenience of the

. ,

University,of Marylignd, The irst Short Courss. was.held In September 1930. *

i
. ,

...
o -e ,,-

.

Students were taken froMiTthe llege/P400rampus classrooms to the Baltimore
/

Fire Department drill school forl4re evolution during the weeks.

At that pointin history of the MSFA, a fireman's.training'committee

loi established as a standing cbmmittee of that dssociation. :It has existed
/

fib this day, coWtributing in Many ways to tHe success and/furthertnce of

to
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of education and training in the.State. Prom 1930 through 1936, Short

Co rses,were held in the field of firemenship. -In 1.937, the Fire College,

as it. had. been known, became the Fire Service Dstensibn Department, 4 full
r

fledged department in the College of Engineering. From tht Fir service

---i.iExt nsion Department has grown. the Maryland Fire and Rescue Instiltutcas it
r

i

1

.

5 , .

now exists. today. The Institute's programs,will render instructiOnd
, , *

tr ining'toNover 1700 participants this yeathroughout.the State.

,
'The,academy system within tihe'State alsVo nask)ong traditton of

delivering'traifting to fire rescue and ambulance personnel., Vie Baltimbre
'4,..

City Fire
(

Phool. has the longest history of delivering training whith dates

back to 1921.. At the presentlime, there are in'eAistence_four Modern
/ .

training academies within the States a tfaining bureau, and a training office.

.. f
The training academies include Anh Arundel Fire ACadeMy-, Baltimore Cointy

'
4 , :-

'Plre Academy, Ba4ltimore City" ,Fire. Academy and4pontgoMery"County Fire /Rescue

. ,.

rfaihing Academy. Prince George's County has a
i
training bUreau and HoWard

_ .. .1
4 County has a training Of4ce.":for the purpose of promoting and deliverin

=

,

training withintr-deOrttents.

There are three Bachelor of Science degree granting programs established

.-within the State. ,These include the Urban Studies --Tiire Science Program

and the Fire Protection Engineering Program as offered by the University of

Ma land, and the Fire Protection Technology'Program offered at the University

t
of Baltimore. Five community college programs offer certificates and/or

Associate of Arts degrees in Fire ScienCe related curriculum. These community

colleges-include the Community College of'Baltimore, Catonsville Community

College, Charges:County Community College, Montgomery College, and Prince

.4
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*Georges'Communfty t011ege. Hagerstown Community College offers a
. .

certifiCate. program in the Emergency Medical SerOces and the Commdnity

.Collegof Baltihiore offer5 an Associate of Arts Degree and a certificate in

Emergency Medical Services Program.

The State Fire Marshal's Office was established just prior to the tur

of the century. One of the many responsibilities of that office is Public

Fire.prevention Education. The Maryland State Forest Service, an arm of

the Department of Natural Resources, also has-an extensive fire prevention

progf-aTpwhich includes public education activities. Local and county lev 1

departmen/s conduct public education activities directed toward fire preve tion.

This is in addition to their fire suppression, rescue/ambulance and other

/ related duties.

Local fire departments are responsible for the`primary

ANSI
the citizens afthilocal level. In order to 195VOrt'their f'

ontact wi

ession,

,
prevention, rescue and ambulance activities,departments promote in-service

training for their members.

In 1977 the Division of Emergency Medical Services was transferred to

the University of Maryland at Baltimore, to bey within' the Institute of

Emergency Medical,Services. The Maryland Institute for Emergent!, Medical

Services (MIEMS) has the responsibility for coordinating and promoting

education and'and training for all e rgency medical services within the State.

MIEMS' responsibilities extend be and the educat4n and training functions

described in this document. Hever, they do have responsibility for the

coordination. aped:standards maintenance in the emergency medical services

as relating to the emergency medical technicians and cardiac rescue technicians

who operate within the fire, rescue and ambulance services.
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4:Maryland F{re-Rescue Education and Training Commission in 1976

was established as an agency of the State Bgard for Higher Education. Its

responsibilities intlude the correlation of all fire and rescue and ambulance
5

education and training. In general, they'are' responsible for overviewing

all fire and rescue related training in cooperation with those providing and

delivering services for the purpose of maintaining a modern, viable educational

system. This includes the development of master planning activities.

st. 14
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B. NEED FOR A TATEWIDE FIRE EDUCATION AND TRA NIN6 PLAN

(

,hrough the pr cess 'of developing the Statewide OrganizatiOhal

Design for fire, r scue, and ambulance education and training, it

became obvious, that there is a need for an overall coordinated Master

Plan. Amore productive educational system could'be achieved if formal

efforts are made to establish communication between all the elements

defined,within this formal and informal organizational system. Coordina-

tion of all ,of the education and training effOrti would produce a more

comprehensive syStem which would assist all related fire protection

personnel tpre6ghout the State in carrying out their duties and re-

sponsibil4tfeswin'a safe and successful manner. An identification of

prop-am5, priorities, and needs would assist all agencies and institutions

"Illvolved in getting the most out of thei system and in the elimination of

unnecessary overlap.
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'C. POLICY STATEMENTS REGARDING A STATEWIDE FIRE,
RESCUE, AND AMBULANCE EDUCATION AND TRAINING
PLAN STATEDIN TERMS OP.OVERALL OBJECTIVES

The overall objective of a Statewide Emergency Services' Educatioji

and Training Mas&r Plan will be to project the education and training

needs in the State of Maryland for fir, rescue, and.ambulance services

for the next ten years and to set for h the various components that will

Acao-e
meet these needs.

Speific Objectives:

1. Tb use as a basic framewo , the existing Statewide Organizational

Design (formal and informal)2 and romote erganizational participation

andresponsibilitiesin_thedevelpmentandAmplementatip2n of the Education

and Training Master Plan.

2. To prepare a comprehensive inventory of all current fire, rescue,

and ambulance services training Programs in the State of Maryland, and

previbuS lacal-and -StOtewide plans which have dealt with fire

4
services in the State.

3. To analyze the accessibility of these programs to all career

and volunteer fire, rescue, and ambulance services, and related personnel

in the .State of Maryland.

L
1 ,As defined in Sections 92 - 95',tArticle 77-A, Annotated Code of

Maryland, 1977 Supplement. (Seie pg. 63.)

2 Formal refers to agencies who have mandated responsibilities regarding

fire, rescue, and ambulance services education and training. Informal

refers to the private and int¢rfacing organizations that exist within the

State which have an impact o

training.

fire, rescue, and ambulance education and

1.6
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4. To make short and long-range recommendations to develop new

programs where needed and increase accessibiPity to a

5. To delineate areas of.responsibility for the

1 programs.

development and

implementation of alleducation and training programs/ utilizing the

Statewide Orgaiiizational network.

6. To develpsproeedures that will insure reciprocity' within the

State of Maryland of fire and rescue education and tr-aining programs

completed by fire, rescue, and ambulance services, arid)reldtediJersonnel.,

7. To utilize the Maryland Fire Rescue Advisory Council as a review

component for input on .all sectiOs of the Plan being developed.

ow'

4
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D. GOAL STATEMENTS

The purpose of the following statements is to establish long-range

goals for fire, rescue, and ambulance education and training in the State

of Maryland.

That each new member have access to an approved basic level course
in his/her field within one year.

That all drivers of fire apparatus have access to a basic level
pumps course.

That all 'apparatus drivers have access to an emergency vehicle
drivers course.-

That all firefighters have access t0Na first responders crash
injurSt, management course and a valid CPR card.
° 4

That all seniorofficers have an Officer Training Course available.

e4
That there should be an emergency s1ervices management course

4 o,!'4'

at :intermediate and advanced rescue courses be available.
/-

O!
-a-formal industrial Lidining program should be available.

'.41#Chanism should be develdped to continually update and
'Ile the content and technology of fire and rescue educational

;gtem:-.

That a modern multi-media training ,system should be implemented
throughout the State.

That a "Fire Investigators Program" be available.

That every officer should have a fire prevention course available.

That every firefighter that could be assigned to a tryck cympany
should achieve a truck company operations course wit9n,34eart.

,Aat every firefighter completing the basic should have an inter -

mediate course available to them within two years.

That prerequisites should be established and met for each training
level.

18
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That all driver operators and officers -have a communications course
available.

That all ambulance and rescue personnel have the EMT-A Course
available.

That where a CRT system is in effect; full training support should
be available.

That recertification courses, must be available as required.

For each of the y161--Ziamsts the following four areas will need to

be addressed:

1. The number of people_to be trained.

2. The number of courses required.

3. The number of instructors required.

4. Equipment and facilities required.

.Goals and Objectives for DegreePrograms:

That certificate programs in the Fir'e Sci es be of high quality
and be available in sufficient quantitie throughout the State..
I

That Associate of Arts Degree Fire Science Programs b of high
quality and be available in sufficient quantities throughout the'State.

That certificate programs in the Emergency Medical Sciences be of
high quality and be available in sufficient quantities throughout
the State.

That Associate of Arts Degree Programs in the Emergency Medical
Sciences be of high quality and be available in sufficient quantities
throughout the State.

That Bachelor of Science Degree Programs in the fields of Fire
Engineering and Urban Studies_ -- Fire Science be available in
sufficient quantities and at a high qualify to fill the needs of
society and the students .seeking this curriculum within the State'of
Maryland.

That a Bachelor of Science Degree Program in the mergency Medical
Services be studied and promoted.if it is deemed to be appropriate
to the needs of society and the educational community.
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That advanced degrees in a Master's Program andqoctor's PrOlgram
be studied and promoted for the Fire and Emergency Medical Sciences
if they are deemed to be appropriate'to the needs of society and
the educational community.

NOTE: The above-mentioned goals are intended for master.planning purposes.
Individu iversities, colleges, institutions, and academies are
and shoul remain responsible for the development and implementation
of their own programs and goals.,

A

20
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RESULTS AND BENEFITS EXPECTED

f 4

1. An extensive and diverse group of State agenCies, organizations,

and interest groups impact on the development and delivery of fire and

emergepcy services training in Maryland. The Organizational Design

identifjes these entitiesbas they now exist; the Statewide Plan will

identify their resPonsibilities in education and tralning'.

2, As a result of ideni'' 'ig the above, 'a result u, cne Plan

will be to remove the overlap in responsibility that now produces some

counterproductive elements in the development and delivery of education

and training in the fire and emergencyiservices in Maryland. This is the

major benefit sought from carrying out objectives 3, 4, and 5 on pages 8

and 9. ,

3. The report of the Maryland Governor's Commission on Fire Services

released in January, 1975, brought forth the issue of regional training

facilities. Three years later, the issue is unresolved. Through the

rdevelopment,of a comprehensive Statewide Plan the question of the extent

to which Maryland needs regional training facilities, the programs to be

offered at these facilities; and the type of facility needed can be identi-

fied and dealt with.

4. By utilizing the services of the Maryland Fire Rescue Advisory

Council, the Plan will have the participation of the entire spectrum in

its development and will result in a much more efficieht and acceptable

...Implementation. The Commissioner ofr.fibher Education, who is responsible

under Maryland law for the Maryland Fire-Rescue 'Education and Training
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Commissi7on, as positive in his direction that-the Council shall review

all elements of-61e Plan before final approval is given by the State Board

for Higher Education. I

5. A result of the Plan be to provide the Maryland General

Assembly and the Executive4Brancil of Maryland government a more unified
\

piCture of the needs education and training in fire and emergency

services. This will be of measurable' benefit in future requests for

general fund support from the -State.

22
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PART II

0HYS1CAL DESIGN OF MARYLAND'S'
FIREcRPCUEJAND AMBULANCE
EDUCATION AND TRAINING SYSTEM

. .State of Maryland's Organization & Flow.for Fire-Rescue
Education,& Training

B. Responsibilities for Emergency SeVice Education and Training
s

C. Definition of Components Within the State

,

This section identifies and"defines the components of-the education and

training. system as they now exist. It is intended to give the reader

an understanding ofNiajor resppnsibilities and hOw each entity fits within

the system.

"4
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- B. RESPONSIBILITIES ,60R
EMERGENCY SERVICE EDUCATION & TRAINI4G

.

AGENCY *

INSTITUTIONS

REFERENCE'S

The ,following
refer to
Arttle 77
of the
Annotated
lode.

RESPONSpHATIES
*.1

.

4

. , .

Develop and maintain Master
Plan

.

X /

.

.
.

.

'

s,'

Sec, 30
_Sec. 95 (6)

A4,t rules and regulations
...

X

-4-

Sec. 32 (F)
Sec. 95 (11)

\_,,,_

Recommend rules and regula-
tions X

I.

Sec. 95 (11)

Develop minimumHuniform ,

standardst-Emergency Services
instructors users & schools

X /
,

.a

Sec. 95 (4)

Develop emergency/ambulance
standards

,

/
.

X, Sec. 95 (4)
. See-. 27 (4)

Coordinate education and
training in emergency medical
services ,

/

.

X Sec. 31, Sec.
95(2),Sec.;7(5)

Standardization.of course
content in schools & X / / / / / /
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EFINITIONS OF COMPONENTS
WITHIN THE STATE

-STATE BOARD FOR-NIGHER EDUCATION

The higher education community of Maryland has recently ended three

year of intensive self -stud has emerged with a strengthened State

leVel,coordinatlpg agency.. As one of its responsibilities, the State Board

for Higher EducatiOnAs.currently developing a statewide'plan for higher ,o40w

education which will be submitted to. the Governor and the General Assembly

by July 1; 1978. This plan will significantly influence the future of

Maryland's postsecondary educational system for the remainder of-this

century, andwill include fire and rescue'edudation and training.
f.

The mandate of the Board extends, therefore,.beyond the interests of

individual col4ges.and universities to embrace all'aspects of the delivery
4

of educational services to the citizens of the State. Thlis, the Board's

perspective is required,to be broader than those concerns traditionally

considered to be important tb higher education -- student enrollments, faculty

benefits, operating budgets, and capital projectsi It must also consider -the

total environment of educational policy -- demographic trends, such as the

changing age structure of the State's population, shifting manpower needs

of the State, the evolution of technology, and the relationship of higher

education to elementary and secondary education as well as to adult and

continuing education..

Taking this broad view, the Board is aware that higher education in

Maryland will be faced, in the coming years, with a radically different social

environment. Student enrollments which have rocketed upward since 1945, have

become mor stablee. Future growth will be at a slower pace. The total
f
i
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without an acceptable evaluation system:,

During the 1976 legislative yea,p, the Assembly became. increasingly

concernediwith iderltifying critical issues affecting this State's fire and

rescue se vi-gev--Asa.:retult,MarYland Fire Rescue Education and Training

Commission was established subject to the authority of. the Board, ;thereby

enrollment in Maryland's higher education institutions tripled from 39,000

in 1955 to 115,000 in 1967., In fall 111976, total enrollment stood at

211,000 almost twice the enrollment of 1967. However, projected annual

ra of growth in enrollment for the next five years is only three t 'four"

pekent annually.

The financial environment of higher education has changed as a result

of the state of the economy. Institutions are being challenged to allocate

their resources to the most pressing needs and to manage their existing

facilities more efficiently. Lnflation has caused the cost per student to

increase in current dollars, but to remain constant or decline in real

dollars. As a result, improvement in educational quality has been difficult

or impossible.

The,need exists to evaluate the effectiveness of existing and new

prograMs to determine the extent to which these programs are attaining:thetr

objectives. Increased funding will be more and more difficult to justify

defining fire-rescue education nd training as postsecondary education.

The most important activit of the Board in the coming eighteen months

will be developing an overall pl n-setting forth, on both a long-rangepand

short-range basis, the objective and priorities of postsecondary education.

The effect of this plan will be o blueprint the growth and development of

public higher education in Maryland for the next ten years.

n
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Enio1lmet projections for the State ind-qate small increases until

about 1985 and a leveling after that time. Space planning must assure that

'Unused capacity is not created-for the,mid to late 1980's.

The coming leveling and changing composition of enrollments May have

.

particularly s ions implications for liberal arts programs that lack

:specific links to voc tions and professions. New program development must

be carefully planned so that programs are of the highest quality and are

responsive to emerging student demands.

A
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MARYLAND FIRE-RESCUE EDUCATION AND TRAINING COMMISSION

With the establishment of the state level Fire Rescue Education and

Training CommissiOn, Maryland has moved ahead to complete the org nizational

development of a fire-rescue education and training delivery system. The

actions of the Commission over the-past eighteen months have been to develop

a committee structure which is working in seven initial areas. .These committ

include:

Training Standards and Program Review
04

Emergency Services Instructors Qualifications

Federal and OUt-of-State Relations

Emergent), Services Budget Review

-Data.Syttem Monitoring.:

Liaison -- (Refer to-Committee' Structure & Activities, Appendix Bl'

The Commistion through the work of its Training Standards and Program

Review.CommitVe has put into effect its first Training Standard as approved

by the State Board for Higher Education. (See 04-Basic Training Program,

Appendix C.)

The Commission is continuing work in its initial priority_areas which

include the development of minimum educational and training standards for fir

rescue, and ambulance personnel; the developMent of a program of certificatio

and recertification for emergency services instructors and schools, develop-

ment and operation.of a system for collection and ana'kysis for emergency

services education and training data; and the development of a system to

review proposed national standards or certification. .

J
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The Commission is the identified planning entity responsible ,for

this document and is the responsible entity.in accordance with its mandate

for the development of a fire; rescue, an ambulance education and training.

master plan.

4
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STATE BOARD FOR COMMUNITY COLLEGES

Seventeen community colleges have been established across the

State 1pf Maryland to serve the education,Fultural, and economic needs

of the citizens. Eachlof the community colleges is a public two-year_,

institution designed to be responsive to jocal , regional, and statewide

conditions and interest. There are five community colleges that presently

offer programs in "Fire Control Technology" and tw offer Fire Rescue

programs' ' The State Board for. Community Colleges fs the state level
cdordinating agency for these institutions, subject to the authority

Section 12, the State Board for Higher'Education law.

\\,
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UNIVERSITY OF MARYLAND

he University of Maryland is a publicly-supported land grant

insti tion dedicated primarily to the educationp1 needs of Maryland's-

.

residents. Thg'University in all its branches and dl.. visions.is a contemporary,

and cOmehensiverducational institution.offering a Multiplicity of under-
(

-c,
gra4mate and graduate programs)designed to meet the needs'of the studendand .

4 society. ) (k.

.
.

The-University of Maryland offers a Bachglor of Science degree program

in "grban Studies - Fire Science" and another in Fire Protection (started in

1956). There is also a gradilate program in the fire science curriculum that

leads to a Master of Science degree.

The Department of Emergency Medical Service has recently beeritranSferred

by law to be the Maryland Institute for Emergency Medical Services within the

University of Maryland Hospital at Baltimore. Its fUnction,is to assure

'continued transport and treatment forthe emergency critically ill and injred.

The Maryland Fire. Rescue&Institute Ivan entity within the University of

Maryland - College Park, which provides informational services and extensive

training facilities and services for career and-volunteer firefighters throughoutt

the State, and which provides certain basic training for rescue and emergency

medical personnel in State.

The University of Maryland's Fire Rescue Itstitute has maintained in

addition to its full -time faculty and staff a large cadre of qualified "part-

time" instructors through the years to---skTice class requests throughout the

State of Maryland. \This group currently numbers in excess of 230 people and

is subdivided into .(l) those who,,teath in the fire and rescue field programs,



(2) those who teach in the fire academy, and (3) those who teach in the

emergency medical technician program. These subdivisions are not mutually

4- exclusive and it is common for, one instructor to be qualified in two or even.

-r-/, al) thrbe phases of the Institute's major areas of operation.

Part -time instructors are recruited and selected from both the volunteer

,and paid ;Ire service. An interested individual makes application with the

40,0?
.09.1.1niversity for employment. Candidates meeting the minimal qualifications are

, A

notified that their applications have been received and that a personnel record

7.41,

program was made,with thorough revisions again being, made in ,972, 19 5 m'

1976.A decadeAf experience with a 4ery strong instructor training rogram

has been activated. It is worth noting that applicants are all personally

known to one'or more faculty members of the Institute due to the tlese statewide

contact with the 4ire and rescue and ambulance services. . .*D

t The UniverSity of Maryland(has conducted inst uctor training for, part-time

faculty since1951. In 1966, a complete revision o the instructor training

prevails.

, o
iApplicants for employment are required to take a battery of three

4

9 xaminations. The examinations are administered periodically at various

tions throughout the State or on an individual basis if necessary. Paid
7

and volunteth. fire departments and rescue squads may also participate in the
N

process in order to have -eertified'instructors on their roles.

The test battery consistliof (1)- the Wesman Personnel, Classification

Test which measures verbal- ,reasoning and arithmetical skills, (2) the Mill

Survey of Mechanical Insight which measures ability to discern mechanical

relationships and (3) the comprehensive job knowledge test i/n either fire,

rescue or emergency medical subject areas. The job kftwledge test requires:the



..., . . I
.:,

passing sere of 70%. Inthe other two examinations, candidates are require ..

to equal the statewide average establithed from all who have taken the exam

series under the University. With respect to the Wesman PCT, the current

statewide alierage.ls roughly equivalent to a representative group of Air Force
.

captains. Candidates who do n6t meet the_standards are so informed. /Success-

ful appltcants are next enrolled in a 40-how-instructor training' course taught

by a membei of the-Institute'sifaculty. This program covers educational

philosophy, practical teaching techniques, and practiceteaching by each

student.

Fire and rescue instructors who successfully complete the instructor

training, course are further required to complete a nim oft-hours of
I

observed practice teaching in the field under at internship program_ Emergency

medical technician instructors must/attend additional professional development
-A

institutes on standardized emergency technician skills.

All qualified active instructors are cokitinually monitored by the Institute

c

through supervisory class visits. Continual updating in job skills, teaching

techniques, and tdChnical information are carried on through annual instructor

short courses and small regional meetings with Institute supervisory personnel:

e Maryland Instructu Malting and Certification program has been

utilized as a prototype by a number of other states. It has'achieved many goals

during a period when, national\tandards for certification purposes were not

available.- Each year improvements hive continued to be made in instructor

traiting programs.. In 1975 the Maryland General Assembly charged the Maryland

Fire and Rescue Institute in Senate Bill 785 with the responsibility of rendering

instructor training statewide.



The instructor training .pnogram has been instrumen 1 in helping all

facetsof the fire protection field in the State whether tt be suppression, "1

r fire prevention, public education, emergency care, or fire..department manage-

meht. Much remains to be done in a statewide training education movement to

4: enhance clossroom instruction for certificaton,purposes under the new national

standards presently -being developed.

The Maryland Fire Rescue Education and Training ommisSion is presently

4
building upon the good work of thetInstitute. Within the coming year, plans

to implement prebasic training requirements for firefighters will- be in

existence, with basic training standards to follow within a year throughout,,,

the State. There are plans for a State level qualification of all fire instructors

at well a data retrieval system worked out to keep track of training 'records.

The hnstitute as well, as thg State'Fire Marshal and other agencies are

cooperating in achieving ese goals..

I
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STATE DEPARTMENT OF NATURAL RESOURCES AND FEDERAL FOREST'SERVICE

Through the Basic Fir'emen's Training Course, the Maryland Fire and

Rescie Institute attempts to thiliarize members of local fire departments
Q

with the operations of forestry organizations in.suppressing,brush and

forest fires, as 1.1611as the nature and scope f the problem these fires

present. material for courses of instruction reviewed by both the

Maryland peparfment of Natural!Resources and th U.S. Forest Service so

th some degrof standardization in terms can be ahieved. The

Marylnd Fire;k05Cue EducatiOn and Training Commission will from time

to time call upon, representatives from both agencies to serve om sub-

comthitteesc4
1 .

The agencies havt worked closely for many years with the. Institute,

including- oint participation in- educational and training programs I
such as staff an command courses. Todiy, the offices are working together -4k

undtr the Rural., Dqveropment Act. ro



The instructor training prOgram has been instrumental in help-trig all

facets of the fire-protection field in theltate, whether it be suppression,:

f re preventiOn, public educattorh emergency care, or fire departmer manage-

nt. Much remainsto be done in a statewide tr ining education movement to

enhance classroom instruction for.certificaton p rposes under the ;;;;i;hational

.?"

standards presently being developed.

A

The Maryland Fire Rescue Education an Training Commission is,presently

building upon'the good work of the. Institute. Within the,coming year, plans
, . ,

to implement prebasic training requirements for firefighters Will be in

existence, with basic,traig standards to follow within a year throughout
4 ,

the State. There are plans for a StAe,level qualification of ali fire instructors

al well as a'data 'retrieval system worked out to keep track 6f training recbrdi&A_

The Institute as well as the State Fire Marshal and other agencies arm ir

cooperating in achieving these goals.

N
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f

STATE DEPARTMENT7OF NATURAL RESOORCESANyfEDERAL FOREST SERVICE

Through the basic Firemen's Training Course, the Marylend Fire and

Reslyihstitute attempts to'familiarize members of local fire d6partments

with'theoperations.of,f6restry organizations:in.suppressing brush and

forest fires, as well,as the nature and scoe of the problem these fires
4(

pretent. Material for courses oflinstruction is, reviewed both the
\ .-

7. .

..,

. , ..

MarAfnd Department of Natural ResOUrces,and theW.S. Forest&Service so

.
4c . K

that some degree of standardizatiokin terms can be achieved. The

Marylnd'Fire-Reicue Education and Training Comm ission will from time

to' ,time call upon representatives from -both agenciei to serve on sub-
,.

committees. 4t:

,-- The agentles have worked close* for many years With theinStitiite,

.inc,lutiding joinOarticipation n, 'educational and train 4 programs.

r _ .--4
such as staff and command coursp;. Today, the offiCes are working toy.5her

4 4° .o.

under the Rural Development Act. ,,-

I1



OTHER TOINING JURISDICTIONS

The Marylarlid Fire and Rescue Institutefiremen's field tra/ining

program consist-SAa Basic Course and IntermediateLevel series of

courses. The Basic Course is a prerequisite to participation in the

Intermediate courses. Since the local or county level training academies,

- o,

provide basic level training, the Institute.'in 1972 inaugurated a program.
t

of equivalency,tit.ting a[td accreditation which enables a graduate cea

!

county program ta participate in. the Intermediate'program for-Cedit..

At theyresenttime, all of the county training academies are partici-.

pating in the pf.ogram.

ti

Certification for Field Courses, wirictt range in length from forty to

seilenty-eight hours, is based on attendance at ;approximately 95%.of class
411.

sessions, attai7nt of a grade of 70% or higher on a final, examination,

and a satisfactory evaluation in the area of Oreparaton'(Homework) and

tTass participation. Final examination in the basic area isboth written (75%)

Ad practical (25%). Eqlcivalencyexamination follows the same proportionate

breakdown, but icolves a more lengthy exaxination (two hundred items),
4

since the factor of instructor evaluatCon is not present.

ofr

It
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INSURANCE INDUSTRY

Over the years, the Institute and its predecessor, the Fire Service

,Extension, the State -Fire Marshal and the Maryland fire departmen;shave
)

worked with the insurance industry to. improve Or training and oppf.ation

of the fire service in,Maryfand. The grading schekle used b3i'tfie Insurance

Services Office (formerly the Maryland Insurance Rating Bureau), requires

<- _that each fire department, in order to be graded for insurance rating

credit, must have among its active members at least ten graduates of the

Basic Firemen's Training Course. In addition, representatlyes of the

Rating Organization have appeared on short course programs to explain the

grading schedule requirementsfir fire flows Speakers from the Insurance

Service Office and its predecessors,.the American Insurance Association,

and the National Board of Fire Underwriters, have appeared on numerous

programs at the stitute.

The Maryland Fire- Rescue. Education and Training Commission has set

itself up in such ,a way that it may include insurance representatives in

subcommittee cork.

SHORT COURSES, SEMINARS, CONFERENCES

The Maryland Fire and Rescue Institute conducts numerous short courses,

seminars and conferences throughout the year with attendance by representa-

tives of fire departments, police departments, military organizations, private

industry, such State institutions as hospitals, University0epartments, the

Department of Corrections, and others. Specialized short courses and pro-

grams in such areas as industrial fire protection, civil defense shelter

41
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management, industrial manageMet planning for disasters, in-'service

training for fire and police officials responsible fos.arsoh ijivestiga-
h?

tion, and safety for College of Education students have been conducted

over the years. 'Specialized courses have been conducted throLigh the

years for the United'States Coast Guard, National Bureau of Standards,

Atomic Energy Commission, National Seaerity Agency, National Aeronautics

and Space Administration, and °the/agencies. Work has also been done

with the Civil Service Commission in Baltimore City, and with the

Maryland State Police in the area of emergency training.

Short course and seminar offerings have been designed to meet

specific needs,'within the constraints of avail(able budget and staff

Recent offerings such as Sprinkler and Standpipe, Gas Leak'Emergencies,

and ,Elevator ReScue have been sched \led for,repetititve presentation.

Unfortunately, financial restrictions have made full implerr(entation of

thit-practice impossible.

.

GOVERNOR'S FIRE'PREVENTION CONFERENCE

Since 1959, the Maryland Fire and Rescue Institute, formerly the

Fire >ervice Extension, has cooperated with the Fire Marshal's Office in

assisti oth the Governor's Statewide Fire Prevention Conference.; This

annual conference has'helped to focus attention on the fire problem within'

the State of Maryland, and has explored means of reducing the loss of life

and property through fire prevention.

Thi:, year's conference was held on. April 25, 1978. Topics included:

"Planning for Fire Education'," "Sparky Fire Prevention Program for Recreation

:enters," "Developing Fire Safety Programs," and "Public Education Resources.

4



"STANDARDIZER OR UNIFORM TRAINING

Statewide traini,ng through the courses presented by the Institute

has been in'progress since 1937.. As a result, there has been a farr

greater standardization 4c ,both training and,:operatiohal methods than

ekjsts. in other states. Adoption of pew and'improved techniques and,,

equipment has been facilitated by operationof this program.' As an

example of the *pact of the program, automatic mutual aid running of

first alarm assignments is comMonplace throughout the State of Maryland

and has been for a number of years. 6:1

This-tandardization of
4
training has also increased'mobility 'of the

individual fireman with the -State. Departments acquiring members who

have moved from another area can evaluate he individual's training and

experience. Th4 individual has usually beeh taught mostof the me4hods
r.

employed by the department he or she is enterin$.,

LOCAL TRAINING ACADEMIES

As Maryland's population has continued to grow and its metropolitan

5 areas have become larger and More numerous,7fire academies have been

established in Baltimbre, Anne Arundel, Howard,,Prince George's and Montgomery

1P.
Counties, and in municipal fire departments inc)uding the City of Baltimore.

This increased need has ulted in thvformation of training academies

in each of these six jurisdiction BeldC,v

,

is a description of the histories,

current aCtivities and future objectives of these academies:

4 j
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AnneArundel County Training Academy - This Acadlmy is a modern,

citywide training facility which delivers fire, rescue, and ambulance

ning to career_and vol..nteer firefighters within the county.

Baltimore Cit F - Baltimore has been in the fire training

busines since the ea ly 1900' . Priorlito 1921, a new .engine house/training

"academy was built'inc4iding a dri-1 tower:, smoke room and structural building. .

.
,

Early programs concentrated on the basics of fire fighti'rig, but with the

move in 1956 to the Academy's present location on Pulaski Highway, the".

quality and quantity of tPte courses have been on the`,rise.

k
In fiscal year 1975, the Academy used its auditorium, classrooms, drill

tower, structural fire buildinan flammable liquid pits to train 150 pro-

bationary firefighters. 'Each man's eceived'a total of 560 hours of training.

In addition, the facility hosted 730tstudents for driver training, 284

for company operations trainin 95 for officer training, X23 for pump

operations classes and'4111 members of industrial brigades for a course in

industrial fire .protection.'

,
According to an Academy spokesman, the number tone priority for the

facility in the next, fiVe to ten years is to improve he quality of ite

officer twining programs.

Baltimore County Training Academy This Academy was founded in the post-

war,years of 'he late 1940's. In the early years, the training program con-

centrated on the:basics of fire fighting:. The operation was greatly improved

in 1953 with the construction of a modeen academy facility, including drill

tower and structural fire building.

.'t
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Currently, the Baltimare County program strains career and

volUnteer,firefighters not only in the basicS,Pbut in hydraulfcs,

strategy. and tgctics, pre7flre planning, highrfse fire procedures

and a numb/r of other timely. subjects.

The Academy-staff is presently:preparing standardized lesson

plan? for di44ribution to station officers for Company drills. Future

include video -taped classes that can be viewed individually or

oups at fire stations. Future classes are also being planned

in ome fire safety inspections and familiarization with 40e,standardized

national fire incident report system when it becomes effective.

Howard County Training Office - This office oversees the delivery

of fire, rescue, and ambulance training 1,cf-h volunteer and carer fire-

fighters throughout the county.

4J



Montgomery County Fire/Rescue Trainin6 Academy - Centralized fire

'.'training in Montgomery County did not begin until April of 1972. But',in the

course of five years, the:County has established one of the finest training

programs in the country.

Using a $5-milliodlcademy facility that opened in October 1973, 16

different courses are offered including, three levels of officership and three

levels of fifefightr training:

In 1975, 3,000 career and volunteer firefighters spent 140.,000 training

hours.at the Academy.

In addition to the standard fire academy bUjldings," the Montgomery County

operation includes four-100 ,geat classrooms, a gymnasium with an exercise

room, an apparatus h, l+ drafting basin, a control tower; a driver training

area and..a six-, fire training building with heat and-gas measurements and

. a simulated basement.

In fiture years, the Academy hopes to conduct more training in the areas

of staff and command and emergency vehicle response and to upgrade the quality

of its specialized courses.

Rrince George's County.Fire Academy - This county began centralized fire

training in 1960's. The program is currently hampered by a 'lack of

facilities. using the academies at the Maryland Fire and Rescue

Institute and Anne Arundel County for practical training evolutions.

The course content of the program includes the standard offeringS available

at most fire training faciliVesp.

Future plans include a combined Fire/Police Academy and a strong efrt

to increase the frequency of firefighter contact with the Academy plus

improvement in the range and quality of subjects covered.

4



Other Training Academies - Several other jurisdictions maintain fire

service training facilities of more modest proportions. Fire departments

in the cities of Cumberland, Hagerstown, Salisbury, and the State Fire

Department at the Balti re-yashington Airport Fire Rescue Service Training Office'
. ,

operate'and maintain frai ing facilities. These facilities are primarily
d . -

il,

utilized for training personnel Within those departments. Fh0011 four
0

jurisdictions, organized training programs are carried out.

UNIVERSITY EDUCATION

The University of Maryland College Park campus offers several programs

supporting the field of fire protection/fire science.. Two of these are formal

programs of study culminating with a baccalaureate degree. The remaining

program is formed on an individual basis according to the background and goals

of, the candidate and culminates in a Master of Arts degree being awarded.

Within the College of Engineering, the program of study includesa---ee-re---,_

of civil engineering and engineering science courses to provide general

engineering background. Specialization courses cover fire protection systems

design, fire protection fluids, life safety analysis and fire protection engineer-

ing. Electives are usually advanced mathematics, physics and chemistry courses.

This is a four year program at the campus with the Bach6lor of Science in

Fire Prdtection Engineering being awarded. Applicants to the program should

have a solid foundation in physical sciences and mathematics and demonstrate

a pattern of academic achievement. The Fire Service Extension Department cA

. the Col ge.of Engineering pioneered in the development of this program, which

was launched in' 1956.

The Institute for Urban Studies offers an undergraduate and a limited

graduate program in support of fire science. An applicant,to the baqkalaureate



program must have an associated degree in fire science from a recognized

Apbmmunity college program. On application, sixty hours of credit may belt

transferred to the University. Sixty additional hours over two years must

include upper level fire science courses, mathematic's, physics and chemistry

and a minimum of twelve hours in behavioral and life sciences, social sciences,

arts and humanities. Applicants to this program would include career.fire-
r.

fighters, public fire safety officer's and entrance level fire service administra7

tors, 'At the completion of the program,.the Bachelor of Science in Urban

Studies - Fire Science is awarded.

In recent years, the Institute for Urban Studies has offered,

basis, a program designed for thbse persons in the fire service fie d who

possess a baccalaureate degree in a dicipline other than fire science. he

course of study ranges from thirty-six to forty-eight hours and is designed

according to the individual's background'in urban studies/firescience and

'a limited

goals within the fire science courses, fifteen hours or Urfw;

courses and an average\ fifteen hours of Urban Studies grade , eve

courses. Applicants would normally be senior fire officers (r mid-level

fire service administrators. The Master of Arts in Urban Studies Fire

Management is awarded upon completion of the program.

Further work is planned to make available a doctorate program in the fire

field.

The University of Baltimore, in conjunction with Catonsville Community

College, offers a program leading_to4a Bachelor of Science degree in Fire

Protection Technology. To complete the program the students take 63 or 64

hours of work at Atonsville and 60 hours of work at the University of

Baltimolf.

if



COMMUNITY COLLEGE PROGRAMS

41i0
,Current15/, there are five oommuoity colleges throughout.the State

with establithed fire education programs. There are currently two community

1Ofleges throughout the State with established emergency medical programs.

The following. is a list of those colleges with fire education programs:

1. Community College of Baltimore; A.A. Degree, Fire Protection
Technology.

2. MOhtgomery qpllege;' A.A. Degree, Fire Protection Technology,
Certification in Fire Science.

3. Catonsville-Community College; A.A. Degree in Fire Protection
Technology.

air
4. ,Prince George's Community College; A.A. Degree in Fire Protection

'Techpology.
#

1

5. Charles County Community College; A.A. Degree and Certificate
jn Fire Control, Techmology.

'The following is a list of those colleges with emergency" medical

programs:

1. Community College of Baltimore; A.A. Degree and Certificate.

2. Hagerstown Community Collegel Cer;tificate.

The State Board for Highe Education and the State Board of Community

'Colleges are responsible for commending programs and approving programs 'prior

to their initiation. All Fire-Rescue Education and Training program proposals

are firSt sent to the 4-yland Fire-Rescue Education and Training Commission

for their recommendations.

4;)



SCHOLARSHIPS

Scholarship assistance is available for reimbursement of education

expenses of firemen through the State Scholarsh4p BOard. This aid is, available

to meet tuition costs for coufles in fire'science technology. Individuals
/

actively employed as firemen or members of organized volunteer fire Department/

are eligible. There are also scholarships available to children of 4?eased

firefighters, law enforcement officers, and rescue squad members. The FY

1977 State allocation for such programs was $75,120.

OTHER STATE FIRE AGENCIES

The Maryland Forest Service, an arm of the Department of Ara i

s responsible for fire control in the woodlands of the State. The agency

also has an extensive fire prevention program which includes public educatio

activities.

The Forest Service closely coordinates its efforts with those o7;--the

fire 'tiepartments throughout the State. All areas ofithe State are protected

by organized fire protection. There is no land area of the State to which fire

suppression/forces do not respond.

In adition to public education programs, the Forest Service maintains

an internal training program for its own employees. This program includes

both training upon entry to employment and in-service training. As previOusly

mentioned, the Forest Service .cooperates with the Fire and Rescue Institute of

the University of Maryland in the trainingof fire service personnel in prevention

and control of natural cover fuel fires.

The State Fire Prevention Commission was e tablished in 1964 by legislative

action. The Commission is responsible for prommIgation and revision of the

State Fire Prevention Code, hearing of appeals in the enforcement of the Code,



.4 appointment of the State-Fire Marshal, and resolution of dlfferences of

interpretation thp- Fire Prevention Code. The Commission is also charged

with the responsibility.of updating the Fire'Prevention Code utilizing public

hearings prior to any such acti,,yln.

-

Membership on the CoMmission includes by law three paid ortvolunteer

fire department members, three persons representing industry with fire

protection experience and one membir ronresentinn the public at large. ,

Geographic regiong state

scheme.

ted in the representation

Members of the Commission are not compensated other than through reimburse-
.

meni for necessary expenses. Meetings are held at least once every two,months.

The State Fire Marshal's Office was established just prior to the turn of

the century. In the firit quarter of this century, the Office was made a

part of the, State Insurance Department where it remained until 1964 when

it was reestablished as'a separate agency. With the advent of the cabinet

form of government in 1970, the agency, as well as the State Fire Prevention

Commission,- was' made a part of the Department of Public Safety and,Carrectional

Services. The organizational structure and responsibilities remained the same,

however. Through the years, additional duties have been imposed by legislative

action. A

The State Fire Marshal's Office is responsible for the suppression of

arson throUgh fire investigation, enforcement of the State Fire Prevention

Code; control of explosives, including bomb disposal responsib4lities, public

fire prevention education, collection of data relating to fire occurrences in

the State and enforcement of electrical safety requirements.



Under Maryland law, local and county fire marsh,ls, where legally

designated, also serve 'as deputy state fire marshals for the purpose of enforce-

ment of the State fire provisions. Several counties and cities have established

-such programs and the individuals assigned serve in the above mentioned manner.
6

In addition, to inVestigation and inspection personnel, the State Fire

Marshal's Office has Aa ca re of fire protection engineers who are responsible \\

for review of plans ands ecifications for construction of buildings to assure

compliance with fire safety requirements..

Within the last several years, legislatiO has been enacted requiring

smoke detectors in all new residential occupancieS. Approval procedures for

sales, installation and repair of devices and systems were also established.

All new high rise buildings are required to be ully protected by automatic

sprinklers,;. Recent legislation will require.sprinkle s in new hospitals and

nursing homes regardless of construction.

All consumer electrical appliances must be tested and listed by 'a recognized

testing laboratory as a prerequisite to sale in the State. This law as well

as the others mentioned above are enforced by the State Fire Marshal's Office.

Primary emphasis in recent months in the public education program has been

in explosives safety and indoctrination regarding smoke detectors. General

fire prevention programs dre also held by the Fire Marshal's Office in various

areas of the State. Th agency assists other State agencies, including the

Fire and ReScue Institute in the carrying out of certain programs.

OTHER PARTICIPATING FIRE SE VICE ORGANIZATIONS

The Maryland State Firemen's Association organized in 1893, has long

been active in encouraging fireMen's training. The Association was largely



/
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I
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responsible for the e6taplishmr of fire serviceiraining at thp'Uni-Versity

of Maryland in 1930. The Firemen's Training Committee is the-Association's
40

Committee dealing directly witFyfnatters relating, to education and training.

The Association is composed cfjover-300 - volunteer firercompanies operating in

the State. The Association also has an active fire prlvention committee.

The Maryland Fire Chiefs Associatebn is eoMpose0...bf career and volunteer

fire chiefs and deputy chiefs from throughdut the. State. 'This organization

also has a trair)ng committee and has actively participated in training

programs addressed primarily ,.to chief officers.

Maryland7Dy'rofessional Firefighters AssociaIion is composed of locals

of the International 1A6sociation of Firefighters AF of,L-CIO located in

Maryland. This association has long been vitally interested in training for

their members4. I.
MarYland'Counil of Fire and Rescue Academies - This council is made u

of the instructors in charge of the county and city fire academies in the

State. The group meets periodically in the interest of improved training and

standardization.

Maryland Firecue Advisory Council This council is made up of

representatives of various organizations which interface ip the delivery-of fire '",

and rescue, and ambulance services within the State. This group meets

quarterly and serves as a focal point where member organizations can come

together to discuss needs relating to the National Fire Prevention and Control
°)

Administratio They .zre identified as an advisory gr6ip to the
ti

Maryland Fire Rescue Education and Training Commission on Master Planning

activities through the Academy Planning Assistance Program.



Three.Hundred and Forty Plus or Minus Fire, Rescue (nd /or Ambulance Departments

'There are,340 plus or minus fire, rescue, and/or ambulance departments

within the State of Maryland which can supply sercit(is-to/the citizer*,,jn

the areas of fire suppression,'fire prevention, code eArcement, public fire,

education,

training to

rescue, ambulance, and other. These departments offer'internal

their members.

r-
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. PART III

DETAILED DESCRWION OF MARYLAND'S
FIRE-RESCUE EDUCATION AND TRAINING

SYSTEMS COMPONENTS

A. State Boai.ds and Agencies with Mandated Responsibilities

1. Annotated Code of Maryland, State Board for Higher Education
(Organization of Postsecondary:Education Flow Chart)

2. Annotated Code_of Maryland, Maryland Fire-Rescue.Education and
Training Commission

4'4

B. 'State Inititutibns*with'Mandated Responsibilities
4

. C. University Programs

C..-.,Community College Programs

E. Local Training Academies, Bureau, and Office
7

This4tection states in the specific terms of the law the functions and

major responsibilities of State Boards, Agencies, and Institutions which are

involved in the fire, rescue, and ambulance educatibn and-training system.

Also found within this se-C-tion are component descriptions of education and

training programs within this system.

4



PART I

SECTION A'

STATE BOARDS AND AGENCIES WITH MANDATED RESPONSIBILITIES

5.

4
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41.

ANNOTATED CODE OF MARYLAND

ARTICLE 77A

HIGHER EDUCATION

STATE BOARD FOR HIGHER EDUCATION

Section 28, CREkTIONi COMPOSITION; TERMS; COMPENSATION.

s
(A) There is a stite Board for Nigher Educati., It consists of4

_, eleven (11) persons appbinted by the Governor with the "advice and consent of
the tenet.. 1 Thole persons may not be employed by, or be members of-the governs
ing or advisory boards of, any agency or any institution of postsecdndary'ed -

%cation in the-State subject to the Board's jurisdiction during their tern of
membership on the Boaed. .

-r... k 4

(B) The term of .the members are five 'years. Noyever,, of the

101141 appointees, three shall receive an initial term of fiV6 years; two
shall receive an initial term of four years; two shall receive-An initial term
of,three years; two shall receive an initial term of\two years; and two shall
receive an injtial tent' of one year. Members are eligible for reappointment;
however, e person may not serve more than Oki full five-year terms as a member
of the Board. I.

(C)The members shall not receive compensation for their 'dud-et,
but their traveling and other necessary expenses incurred in attending the
meetings and transacting the business of the Board shall be paid in accordance

with the standard travel regulations.
o .

(D) The Governor shall designate one of the members as temporary

chairman. Upon its organization, and anntally.thereafter, the. Baird shall elect

its chairman and other officers. °\.

(E) There is a segmental advisory committee to the _Board consist-
ing of nine members appointed by the Governor as follows:

(1) One shall be appointep from among nominees submitted by
the Board of'Regents of the University of Mgryland;

(2)tt One shall be appointed from among nominees submitte.
the Board of Regents Of Morgan. State University;

(3) Two shall be appointed from among nominees submitted by
the ,hoard of Trustees of the State Colleges;



(4) Two shil'be appointed from among nominees submitted

by the State Board for Community Colleges, at least one of whom shall be the

president or member of.the board of rustees of a community college;

. (5) Two shall be appointed from among the administrative
officials or members of the governing boards of the primate colleges and uni-

versities located in the State; and

(6) One shall be appointed from among. the administrative Of-

ficials or.members of the governing boards of the postsecondary vocational-
technical institutions located lb the State.

. The members serve for a term of, two years, and are eligible for
reappointment. - However, a person may not serve more than two full two -year

terms. Of the initial appointees, five shallreceive an initia1 term of two

Years, and four shall receive an initial term of one year.

. .

(F) The Board shall appoint continuing advisory. committees rep-.

resenting various groups in the higher education community tomake recommenda-
tions to the Board on matters affecting them. These groups shall include, but

are not limited.to, students and faculty.

lectioe 29. COMMISSIONER; STAFF.

Board shah appoint a Commissioner of Higher Education
and May ,atsign tJ ram,syert duileSavai4i deems advisable. The Commissioner
shaWcause the `011,4ies:ofthe Board to be carried into effect and is the

executOe'head ar-the staff to the Board. He shall serve for a term of fo\Jr

years . ind is eligible for reappointment. He may be.removed by the Board for
good cause upon charges filed by the Board and after a hearing. The Commis-

sioner shall be a member of the Governor's Executive Council and shall receive

the salary provided for in the State budget.

(8) The Board may employ the additional staff provided in the

State Budget The CoMMissionei7and all other employees of the Board are eli-

gible for beship in and shall, become members of the Teachers' Retirement -

System or State Employees' Retirement System. However; employees holding

positions efermined by the Board to professional positions may, in lieu

of this me bership, become members of an optional retirement program provided

for in Section 217 of Article 77.

Section 30. DUTIES OF BOARD; DEVELOPMENT OF PLAN.

(A) The Boa , in consultation with the various institutions

and agencies concerned with postseconda+education in the State, shall in-

vestigate and evaruate on a continuing basis:

(l) The present.and future needs throughout the State for
postsecondary training and reseaOch facilities; and

a
(

/' ,
1



(2) The present and future capabilities of the various pub,-
lic and, private institytions and agencies of postsecondary education In'MaIY-
land to meet those needs.

(B) In consultation with the various institutions and agencies
concerned with postsecondary education in the State, the Board shall develop
an overall plan, setting forth on both a long range and short range basis,: the
objectives and priorities of postsecondary education and methods and guidelines
for achieving and maintaining those objectives and priorities. The plan shall
include an identification of the role, f ction, and mission of each public in-
stitution of postsecondary education in_ ,he S te. The Board shall also de-
velop specific criteria for chartgibg`the'stat s,'name, or method of governance
of these institutions. if and.as any of the- blic ihStit tions of postsecorl-
dary education qualify for any of these change under the c iteria adopted by
the Board, the Board shall make appropriate recommendations to the Governor
and the General Assembly.

(C) The goar'd shall submit its initial plan to the Governor nd
the General Assembly by uly 1, 1978, and shall submit an annual review of it*
by each July 1, there ter. The initial plan and, the annual review shall in-
clude a report Ott the statu and needs of postsecondary education in Maryland.

4,
, -,

%

-'Se tik.31. DUTIES OF BOARD; COORDINATION AND APPROVAL'OF PUBLIC PROGRAMS.f x
A.

(A) TheBoird shall coordinate the overall,growth and develop-
ment of postsecondary education in Mijiland. .;' it shall, to'the extent practi-
cable, consult with the agenciesxand institutions directly affected-by its
actions and recommindatibni before taking final action on them. ,

(B) (1) The folloWinOnttitutions and agencies shall each sub-
mit their annual operating budget requests and proposals for capital projects
for fiscal year 1979 and thereafter to the Board on or before a date set by
the Board:

df

"r4t-t-V7"

C-

(1), The Board of Regents of the University ofMary-
land

(11) The Board of Regents of Morgan State University;

(III) The)Board of Tru4ees of flare State Colleges

(IV) The Board of Trustees of St. Mary's College
Maryland; 4

(V) The State Board for Community College

(VIA Th. State Scholarship Board;

(VII) The Maryland Higher Education Loan Corporation;
and



(VIII), The Stite Advisory Council for Title I of the
Higher Education Act, of 1965.

. (2) The Board, in consultation with the Department of Bud-
get and Fiscal Planning shall review the operating budget requests and deelop
and present to the Governor on or beta...! a date set by him, for his review, a

consolidated operating budget for higher education, which shall include the
operating budget requests of these institutions and agencies, as well as its
own operating budget requests.

(3) The Board may not reduce, increase, or modify the opl.
erating-Oudget requeits of these institutions and agencies, but shall make its
recommendations with respect to them as an accompanimeht to. its traqsmission
of the consolidated operating budget. The reCommendations'shallpe'in terms
of the overall plan referred.to in SectiOn 30(B) and in fulfillment of Section
31(A).

(C) The Board, in cooperation with the Department of State'Pran-
ning,"shall reviewpropoSals'for.capital projects and improvements desired by
the public institutions of higher education in the State, and by prilWate in-
stitutions of higher education seekingltate funds for such projects and
provements, and shall make.recommendations with respect to themto the Gayer-
'nor and the General )\ssembly. Thc recommendations shall be in terms of the
overall plan referred to ,tin Sect'V6n 30(B) sand in fulfillment of Section-31(A).
Proposals for capital projects and improvements for the community colleges
shall be submitted to the Board thrTugh the State Board for Community Colleges.

4 Nothing in tIiis subsection shall supersede the authority and respodsibility of
the Department of State Planning under Article 88C.

(D) The Board has the power, with respect to the public institu-
tiont of postsecondary education,

(1) To review all proposals for new programs and for sub-
stantial expansions, curtailments,_ or discontinuance of existing programs, and
no such proposal shall be implemented without prior approval by the Board;

(2) To review and make-fecommendations with respect to the
continuation, modification, or duplication of existing programs;

(3) To establish 'general guidelines for tuitions and fees
for appropriate consideration by the governing boards of the institutiohsI-

.

(4) To establish and implement procedures for inter--/
institutional scudenr and faculty transfers, and to encourage, develop, and
implement cooperative programs between and among the public instl'tutions
assure appropriate flexibility throughout the higher educationlsystem, include
ing standards for the reciprocal acceptance of credits;:

4A (5) To establish general guide.Lines for faculty and admin-
istrative salaries for appropriate consideration by the governing boards of
the institrions;

C44



(6) To study and make recommendations with respect to im-
proving and coordinating student financial assistance programs, and coordi-
nating State and federill programs of support for higher education generally;

(7) To review annually the shorty range and long range plans,_
-goers, andobjectivet of the institutions and agencies for consistency with
the Board's objectives and priorities as set forth in its plan, and to make

\drecommendatioht and require modifications A° the extent that the plans are in-
'consistent with the Board's objectives and priorities. With respect to commu-
nity colleges, recommeRdati5ps and requirements for modification shall be made
only after consideration of the recommendations of the State Board for Community
Colleges.

(E) The Board shall review and make recommendations with respect
to programs in private institutions of higher education that receive State
funds.

Section 12. DUTIES OF BOARD; MISCELLANEOUS.

(A) The Board shall constitute the State, Postsecondary Education,
Commission under Title XII of theHigher EducatiOn Act of 1965, as amended from
time to time.

(8) The Board shall administer State funds for private higher
education institutions and assure that the purposes for which such funds were
appropriated are met.

(C) The Board shall develop and implement plans and programs for
interstate and regional cooperation in the higher education system, including
reciprocity agreements.

(D) The Board may secure, compile, and evaluate data,,;, statistics,
and information on any matter within its jurisdiction from persons, agencies,
and institutions subject to its authority on forms prescribed by it. It may,
through its des) nated representatives, visit at any reasonable times, and con-

//- duct reasonable inspections of any institution subject to its jurisdiction.

(E) The Board shall perform such other duties as are delegated
to it in accordance with law.

4
(F) The Bo rd may Jopt rules and regulations to implement its

powers and duties.

4r
(G) The status of a community college, State college, or univer-

ity shill not be changed, as to,,jts name OT governance, except upon the recom-
m4ndation of the State Board for Higher Education. However, in no instance may

. the status of a community cola)ege, State College, or State university be changed
without the approvai of the General Assembly.

4.(
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Section 32A. DUTIES OF BOARD; APPROVAL AND ACCREDITATION.

(A) As used I-n t'hi's section "institution of postsecondary edu-
cation" means a school-or other institution that offers an education program
eithin the State for persons 16 -Years of age or_ older who have graduated from
or left elementary or secondary school. It does not include an adult educa-
tion, evening .high schobl, or high school equivalence program conducted by a
public school system of the Stet

\ .

(8) The Board shall prescribe minimum're irements for issuing
certificates, diplomas, and degrees by the public and private institutions of,
postsecondary education in Maryland. An institution of postsecondary.education
may not issue a certificate, diploma, or degree without having first obtained
the approval;ofthe Board of the conditiods of entrance, scholarship, and
residence upon 'which it is based. .

(C) Every insti rion of postsecondary education, except those
operating under a charter gran d by the General Assembly, shall obtain a

1p certificate of approval from the Board in order to commence or continue to" op-

11 -) crate, -do business, or function in this State. The Board shall issue a cer-
tificate of approval to an applicant if it finds that the facilities, condi-
tions of entrance andscholarship apd educatibral. qualifications and standards
are adequate and appropriate for the purposes or.the institution and the pro-
grams, training, and courses to be taught by the institution.

.,.

i
(D) li-f: efiberd has reason fb be that an tnItitution of

posts ondary educati '1404,incorripliance.with the conditions or standards*
Upon w 'ch its ce tif cate.of:approval was,based, it shall give the institu-
tion wro en noti f ?'-ts belief. The ntice shall specify the alleged de?,
ficiencie and require the institution to correct them within 30 days of a'
period determined by the Board, whichever i greater. Upon application of the
institution filed within 20 days of the notice-, t eBoard shall hold a hearing,
to determine the matter. The order to correct th deficiences shall be stayed
pending a deterWn tion made following the hearin .

04-'
(6 ahearing is not requested, or i ,after the hearing,

.

the Board determine at the institution is not in c pliance with the condi-
tions orstandards, d the institution fails to correct the specified defi-
ciencies within th a iod set by the Board, th 4loard may order the institu-
tion to tease o s. The order shall take' eOect 15 days after its
issuance.

(P) The institution has the right of judi-e4 1 ie:iew provided
by tRe'Administrative Procedure Act. However: r

(1) The decision of the Board shall be presumed correct
and proper, and the burden of. proving otherwise is on the institution; and

\

- ,..)

(2) The Board shall be a party to the proceeding.

(it



(G) This section does not apply to apprenticeship and on-the-
job training progrWms subject to approval by the apprenticeship and training
council.

Section 32B,. EDUCATION COORDINATING COMMITTEE CREATED; MEMBERSHIP.

'(A) The Education Coordinating Committee is created. It con-
. sists of three members of the State BOard of Education selected by its presi-

,/ 'dent, three members of the State Board for Higher EAucaticn selected by its
chairman, the State Superintendent of Schools, and the CoApissioner,of Higher
Education. 41"- ti

e.

41. (B) The committee shall elect its chSirman.

Section 32C. DUTIES OF EINzliATION COORDINATING COMMITTEE

The principal funiclon of the Education Coordinating Com-
mitee is to provide a mechanism for coordinating the policies and activities
of,the State Board of Education and State Superintendent of Schools and the
State Board and Commissiper for Higher Educatican in order that all segments
of the State educational system work in harmony.

t

(B) The Education Coordinating Committee shall, upon referral",
from the State Board of Elementary and Secondary Education or the State BoaA1
for Higher Education, and may, upon its own motion, study, consider, and maker
recommendations with respect to matters of educationayolicy or administra-
tion which concern or have an effect on both elementary and secondary educa-
tion and higher education.

(C) All staff assistance to the Council shall be furnished by
the$State Department of!Elementary and Secondary Education and the State Board
for Higher Education.

(0) The committee shall meet at least four times each year and
may meet more frequently upon call of its chairman.

Section 65. AID TO NONPUBLIC INSTITUTIONS OF HIGHER EDUCATION.

A prOgram of State aid to nunpublic institutions of.higher educa-.
tion is created and continued. Eligibility for the aid shall be determined by
the State Board for Higher Education in accordance with Section 66 of this
Article. The Board shall compute the amount to which each eligible institu- 4

tion is entitled in accordance with Section 67 of this Article nand certify
that amount to the ComptrollerT who shall pay it from appropriations made for
the program in accordance with norr geiary procedures.

4



Section 66.
--Jr

" In'order to qualify for State aid apportionments pursuant to this
subtitle, an institution of higher education shall meet each of the following
requirements:

(a) It is a nonprofit private college or university which was
established in this State prior to Jpily 1, 1970 and hasbeen acR-Fedited by the
State Board of Higher Education;

(b) It maintains one or more earned degree programs, other than
seminarian or theological degrees; culminating in an associate of arts or bac-
calaureate degree;

(c) It will submit all new programs and major alterations of pro-
grams to the State Board for Higher Education for its review and recommendation
regarding their initiation.

Section 68.

The State Board for Higher Education shall adopt criteda and pro-
.

cedures, not inconsistent with this subtitle, for the implementationAind admin-
istration of the aid program provided for by this subtitle, includirWbut not
limited to criteria and procedures for the submission of application's for aid
under this subtitle, for the verification of full-time equivalent stude en-
rollment by the applicant private institutions of higher, education, for the sub
mission of reports or data concerning the utilization of these moneys bt such
institutions,, and for the method and times during the fiscal year for paying
the 'aid provided for by this subtitle. These criteria and procedures shall be
subject to the review of the Board of Public Works.

ra
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ANNOTATED CODE OF MARYLAND

.ARTICLE 77A

MARYLAND' FIRE-RESCUE EDUCATIOWAND
TRAINING COMMISSION

Section 92. DEFINITIONS A

A). In this 'subtitle the following words have ti meanings indicated.

. % .

(B) "CommtIssion" means the Maryland Fire-Rescue Education and Training
Commission or officers or employees thereof acting on its behalf. .'

(C) "Elbergency services" means the fire, rescue, and ambulance services.

(D) "Instructors" means those persons who teach emergency services.education
and training.

(E) "Users" means those persons who apply their emergency services education
and training in the field..

(F) "Career' means those who are employed full'time byra fire, rescue,
or ambulance department in the State of Maryland. ip.

3

, 1

(G) "Nolunteer'means those who are volbntea members of a fire, rescue,
or ambulance department in the StAtPbf Maryland . . ,'

.
, ,, .

'%
Fi..r. ,.nd PaccuP Inctitutia.

(1!) "Schools" means the Marylarrf Anv emergency

services training academlie operated 'by any city, county, or rjunicipal govern-

ments, any community colle es offering emergen9y services educiiation and training

courses, any public school offering emergency services education and training .

I

courses, and any private or governmental institutions or bodi:providing emergevy

services education and training courses. (1976, ch. 682.) :

Section 93. COMMISSION ESTABLISHED; COMPOSITION; APPOINTMENT AND TERMS OF

MEMBERS.

There is established in the State Board for Higher
4
Education a Maryland

Fi1re- Rescue Education and-Training Commission whose membership shall consist of

1( persons, appointed by the Governor, with the advice and consent of the Senate,_
qualified by experiende and training to deal with the matters which are the
responsibilities of the Commission. The term of office'of the' members first

taking office shall expire as designated by the Governe at the time of appoint-

mer4, two at the end of one. year, three at the end of two years, three at the end

of three years, and three at the end of four )ears, each succeeding term shall
be for four years, and any memberif subject to removal by.the Governor at any
time for.neglect of his duties or for other cause which in the of the

Governor makes= his continued membership unWt4e'i.n the public interest! Any

member appointed to fill a vacancy occurring pridr to the expriation of the
,term for which his predecessor was appointed, shall be appointed for the remainder
of the' term. Of ,the members of the Commissiorl.theshall be at all'times-five
Jlember5 wholtshall be from the volunteer eergOicy services representing both
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instructors and users, three members who shall be instructors from the career
emergency services represent+na.the academies, two members /snow shall be from the
career emergenty services reprgenting the users, and one member who shall be
a representative of the general public. 0976, ch. 682.)

Section 94. CHAIRMAN; VICE-CHAIRMAN: MEETINGS; M; COMPENSATION
AND EXPRENSES.

(A) The Governor shall designate the chairman fi.om among the Commission
members, who shall serveat the pleasure of the Governor.

(B) The Commission shall annual elect a vice-chairman from among its
members. In the absence of the cha rman, the vice-chairman shall exercise the
powers and duties of the chairman.

(C) The Commission .shall hold regular meetings at least once every two
months.and special ,meetings at such times as its chairman'may determine.

(D) The busineis of the Commission may not be transacted in. the absence
of a quorum which shall be six members, one of whom must be th chairman or

0vice-chairman. 400

The members of the Commission shall serve vithout compensation,. but
shall be reimbursed.for their expenses incurred in:the official performance
oletheir duties. (1976, ch. 682.)

Section 95. POWERS AND-DUTIES GE:NEfALLY.
, *

:Subject to the authority of the commissioner of higher education, the
Commission i5 vested with the following powers,- authority, responSibilities, and
duties:"-

(1) "maintain minutes Of meetings and such other records as it deems
necessary. Staff services shall be provided by the State Board for Higher
Education.

(2) To cooperate with and ass4t schools in the correlation of all emergency
services education and training, courses and activities.

, (3) In cooperatioh with the University of Maryland, to assistin the
development of a program for accreditation of emergency services instructors
and schools by the University of-Maryland.

'4 ,(4) 141 consultation with instructors and users, to develop minimum uniform
edkcation andtraining st4ndards for emergency services instructors, users, and
sdhoogs.

,

,

. \4 . i
,

. .

(5) In cooperation with schools, to 'assist in helping to achieve s= tandardiza-
tion of course content and reciprocity of college credits for emergency-services

'education and training.
,

4



(6) In cooperation with apppopriate government agencies, to develop and
maintain a current master plan for emergency services education and training.

(7) To cooperate with the Maryland-4-1re AM R4cUe Institute in developing
and operating a system for collection and Analysis of emergency services edUcation
and training data, and exchange of informatl-on.

(8) T encourage, pribmote, and continually review research and development
in new emergency services tethnigueS, methods, and procedures.

(9) propose and encourage improvements in emergency Services education
and t .pining in All schools.

(la) To cooperate with a'nd review material-from other states and federal
agencies or matters pertaining to emergency services education and training.

(11) To,recommend to the commissioner of higher education, such rules and\
gulations as may IOR realonably necessary or appropriate to accomplish the

plUrposes and obictives of this section. r

(12) To review any proposed or adopted national standards or certification
in the kvergency services and recommend to the commissior of higer education
what actiops should be taken regarding such standards or certification.

(13) To prepare an annual report on the Commission's activities to the
commissioner of higher education, the Governor and. the General Assembly.

(14) To provide a place of storage for the records of the Commission and the
original Governor's Commission or Fire Services. (1976, ch. 682.)

A
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ANNOTATED CODE OF MARYLID
ARTICLE 77A

MARYLAND FIRE AND RESCUE INSTITUTE

Wtion 27 AF. Definitions.

(a) As used in this subtitle, the following words have the meanings
indicated.

7

(b) "Institute" means the Maryland Fire and Rescue Institute.
#

(c) "Extension" means the University of Maryland Fire Services
Extension.

Section 27 AG. Purpose of subtitle.

. The purpose of this subtitle is to provide for an institute within the
.',University of Maryland which will provide informational services and extensive
training facilities and services for professional and volunteer fire fighters
throughout the State, in cooperation with existing fire-fighting schools'or
academies in the State, and which will p.roNAjde-cet"tain basic training for_
rescue and emergency medical 'brsonnel in t$a. State, in cooperation with the
Department), of Health and Meal Hygiene.

Section 27 AH. Creation; transfer of duties, employees, etc.

(a) Maryland Fire and Rescue Institute created as a part of the
University of Maryland..,

(b) On July 1, l975IY the duties and service's performed by the University
of Maryland Fire Services Extension s all be transferred to and become functions
of t Maryland Fire and Rescue Institute. The facilities, equipment, assets,
and li lities of the extension shall be transferred to the institute.

cc) On July 1, 1975, the director of the extnesion shall become director
of the institute, antallemployees of the extension shall become employees of
the institute withoufany diminution in salary or other benefits.

Section 27 AI. Director.

.(a) The director is the administrative head of the institute, and shall
report directly to the chancellor of the University of Maryland.

4b) The director may promulgate rules and regulations necessary to
implement the purposes of this subtitle and the duties assigned to the
institute by this subtitle.
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)
,ARTICLE 77A
MARYLAND FIRE AND RESCUE INSTITUTE
Page Two

Section 27 AJ. Duties generally.

In 'addition to performing the duties and providing the services formerly
provided by the extension, the institute shall:

1. Provide classroom education and training for fire fighters and'''
rescue personnel, both at the institute and throughout the State by means of
mobile demonstration and classes;

2. Cooperate in existing activities in jurisdictions throughout the State
which provide training for fire fighters and rescue personnel;

3. Prepare a plan for the establishment, implementation, and operation of
regional centers for the, training of fire fight:vs and rescue personnel;

4. Conduct instructor training;

5. Prepare or adopt fire and rescue training manuals and other training
materials;

6. Research and develop new fire and rescue training techniques;

7. Develop and implement rndustrial fire training courses and, other
specialized courses in fire fighting;

^16
8. Collect and store statistics and records on fire an rescue education,

training, and related data;

9. Develop programs to inform the public of the dangers and difficulties
of the tasks performed by professional and volunteer fire fighters throughout
the State; and

10. Provide guidelines for instructional material to school systems in the
State concerning fire and rescue education.

'Section 27 AK. Basic training for rescue and emergency medical personnel.

The institute shall provide basic training for rescue and emergency
medical personnel in cooperation with the Division of Emergehcy MediCal
Services of the State Department of Health and Mental Hygiene.

Section 27 AL. Funding of institute.

The funding of the institute shall be as provied in the State budget.
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In June of 1976 the members of the Regional Center Planning Committee

for the Maryland Fire and Rescue Institute presented to the University of

Maryland and to the State Legislature a report entitled, A Plan to Establish

and Operate Regional Centers for Training Fire Fighters and Rescue PerdonneZ

in the State of Maryland: (Appendix A) This 352 pagejplan giyes a detailed

description of the Maryland Fire Rescue Institute as well as describing the

direction in which the Institute has been and will be moving in the future.

Note: Appendix A is a separate document that is not found in the body of this

b4f
Organization 1. Design, but is t) be an addendum. It is a 1976 document

and for up -date information, the Maryland Fire and ResCue Institute should

be contacted.
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ANNOTATED CODE OF MARYLAND'
ARTICLE 77A

MARYLAND INSTITUTEFOR EMERGENCY MEDICAL SERVICES

/Section 27 AM. Created; headed by director; staff and funds.

(a) The Maryland Institute for Emergency Medical Services is created
as an independent-alit within the University of Maryland at Baltimore.

(b) The Institute is headed by a director appointed by the board of
regents of the University of Maryland in accordance with the appointment
process for principal administrative officers. The director shall report
and be responsible directly to the Chancellor of the University of Maryland

at Baltimore.

(c) Staff and funds for the Institute shall be as provided in the

State budget.

Section 27 AN. Transfer of Division of Emergency Medical Service and
Maryland Institute for Emergency Medicine.

(a) Effective July 1, 1977, the Division of Emergency Medical
Service in the Department of Health and Mental Hygiene is transferred to

ti the University of Maryland at Baltimore, to be within the Institute for
Emergency Medical Services.

(b) Effective July 1, 1977, the Maryland Institute for Emergency
Medicine in the University of Maryland Hospital is transferred to the University
of Maryland at Baltimore, to be within the Institute for Emergency Medical
Services.

Section 27 AO. Duties of director.

The director shall:

(1) Coordinate a statewide system of emergency medical services.

(2) Coordinate the five emergency medical service regions in the State.

(3) Coordinate with units of federal, State, and local government the
planning and operation of emergency medical services.

(4) Coordinate the training of all personnel in the emergency medical
services system and develop the necessary standards for certification.

(5) Coordinate programs of research and education relating ta/emergency

medical services.

Qi
(6) Coordinate the development of treatment centers for the reatment

of emergency injuries and illneSses.
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N. ARTICLE 7170,

MARYLAND INSTITUTE FOR EMERGE Y MEDICAL SERVICES
\\O Page Two

(7) Cbordinate the develo ment of specialty referral centers for resuscita-
tion, treatment, and rehabilita ion ot the critically ill'and injured.

(8), Mai a close works g relationship with the various public and
private agencies, health care in itutions atici u iversities involved with
emergency medical services, along wi the region 1 emergency medical services,:.
advisory council and the medical mana ement consultant group.

4,(9) Receive and administer ate and federal budgeted funds pertaining
to emergency medical service 'n Maryland, )

(10) )Maintain a closeAprking relationship with the Maryland Fire and
Rescue Institute to which is assigned the responsibility for basic emergency
medical technician trairying.

(11) Assure continued improvement of transportation for Vt. emerg ncy
critically ill and inured patients by supporting the goals and objectives
of paid and volunteer systems throughqut the State.

Section 27AP. Cooperation with director.

All State agencies and departments shall cooperate with the director in
the implementation of the State emerge6cy medical services system created by
this subtitle.

f

9
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BACHELOR OF SCIENCE DEGREE PROGRAMS

University of Maryland

College Park, Maryland
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URBAN STUDIES FIRE SCIENCE

;

A B chelor of Science Degree Program
t the University of Maryland

A Bachelor of Science Degree Program has been established under h
1,''0

College of Engineering to specifically accommodate graduates of Ass all to

Degree Programs in Fire Science.

so The Urban Studies Fire Science Degree Program requires that an

'ndividu41 complete an aprIroved Associate Degree Program in Fire Science.

Fir Science Program directors at area Maryland Community Colleges have

agreed to provide appropriate arrangements for individuals with a deficiency

in this requirement.

The provision of a major fi41d of spe ializatioh in Fire Science for

a Bachelor of Science Degree in Urban ttudi is designed to meet the prole

fessional educational needs and objectives of fire service personnel. The

,x141101

broad interdisciplinary nature of the Urban Studfes Program will provide

public fire safety personnel with a technical background and understanding

of urban considerations in public fire saety.

The upper division Fire Science Courses are structured to bu d on

4 fundamental concepts developed at the community college level. The'priay

focus of these courses will be on the analysis of current. technology in

fire protection, urban fire service delive criteria and researchlfor.the

improved provision Of public fire safety.

The distribution of minimum semester crledit hours for the As'sociate

Degree portion of the total requirements is illustrated in Table I. \This, /'
a

,
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minimum requirements for the Urban Studies-Fire Science Program to b

completed at the University of Maryland are illustrated in Table II.

The combination of miniJum requirements illustrated in Table I and II

establish /the program structure leading to, the Bachellof:'Science Degree

in Urban Studies under the College of Engjneering with ,a'specialization

field in Fire $Ciencet
7

F
r a.

It

4

/

t
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TABLE I. ASSOCIATE DEGREE COMPONENTS FOR URBAN STUDIES-FIRE

Fire Science Field SpecAalization (See Note 1)
Fire Science CdUrses/in the following
Building'Construction.(3)
HydraUlics (3).
Fire Administration (3)
Fire Protection Systems (3)
Fire Prevention ( )

areas:

Basic S iences,and Mathematics (See Note 2)
'U.' Md. Course Equivalentsin the following areas:

Mst.....tics (8)
Chemistry (4)
Physics (8)
Statistics (3)

1 General University Requirements (See Note 3)
'Electives (See Note 31)

SCIENCE PROGRAM

Minimum Credit Hours
15

la_

Transfer Credit b6- Hours

TABLE II._UNVERSITY OF MARYLAND COMPONENTS FOR URBAN, STUDIES -FIRE SCIENCE PROGRAM

Major Field OfEire Scienc
ErFS 301 - Fire Safety C
ETys 302. = U Fire S
-EMZSL30 ri
ETFS 402'4
ETFS 405'-

Specialization ;

des and Standardi (3)
ety Analysis
et$ Analybild if13)

site 1401ReSearch and Transfer (3)
Ca0Vo0Am Analysis (n)

any.

Physital-En enflieId of Specialilion (See, Notes
Urban.Studies SpecializafT; ee Not 4)

Genal UniVersity Requi eme Note 3)
General Electives

Note 1:

Note' 2:

7
1.

/

15

2 &4) 12

15

12
6

U. of Md. Requirements 6-5 H

Total Degree Requirements 120 Hours
--)

Exce appilicable fire science courses at community colle ges
may be, rhni athirea A of the General University Requirements

,o elettiVes.
__
Basic sdieve and mathematics courses should be selected with ad
friom'the director of the community college fire science rogram. The
sequence of ma ematics, chemistry, and physioscoursed Alpn0 ccnmix

col ege will fect the options for physical-environmental courses-
Uni ersity of Maryland.

,

I
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Not 3: general U versi
hairs among each
and almaximum o

1liathematical,
Social Science
Selection of c
in !NADU radmini
informat n sole

469-
k

ty-Requirements are satisfied by completing 30 semester
the following three areas, with a minimum of nix , it

12 credits in an area. A.--Life Sciences_ and Agriculture;
iical and Engineering Sciences. B.--Behavioral.and
Human and dommunityResources. C.--Arti and HAMAnities:
sea to meet these requireMents permits course concentrations
ration, business Administration, economics, management

tio safety. 1,

atisfy up to six credit,hours of the: ,- Note Some"c
specs

11,

ty college pr
nation area requi

,4

C.)



CIIEM 103:104
Pins 161
MATH 140, 141
ENES tbi
ENES 110

NiATH. 240
MATH 241
MATH 246 ,

S

PI 1S 262, 263.
ENES 221
tNES 22,9
ENFP 251

'ENFF 280

CMSC 110
ENES 240
ENME 920
kNC112_,295

ENCE 300
\F.,N M E 300
ENCE 330
ENFP 3(12,
ENFP 310
ENFP 320
ENFP 321

,

cis

C.

1

FIRE PROTECTIO CURRICULUM

Fre' slitna n Year

Gn h INSeera I.J14yersity quirernents
General Chemistry
General Physics 1 c.

Analysis 1, 11

Introduction to Engineeiring Science
Mechanics

r
So ph'ontore Y edr

4,

"Semester

p

TOTALS

r,T(Te4.41 University Requirements
Linear Algebra or .

Analysis III . \Differential Equations N to
(.;eneral Physics ) ...

Dynamics
Mechanics of Mlaterials

4... .

Introcluctinn to Firc ..Pr' 5ti.

on Engineering
jrUrban Fire oblem' Analysis

, TOTALS
5 /,

J u,io lear ?

Gel cril University Requirements ,

Eleu itary AlgOritiimic °Analysis or
Alp.,ort mit: Analysis and (Trimputer Programming...
Tlicimodynamics or
Cheiltica I -Process Therniciosiynamics

Fin damentals of Engineering Materials or
Mat vials Science and Engineering
Finn 1.4t.clianicS-7 I.

,..,,.. ..:Fire rotection Fluids
Fire Protection Systems Design. I

dPvrometrics of N1at6rials
functional and Structural EvaltiatiOn
tiiproved Electives

TOT-AL.t

4clicr;11 l'iliNeitSity Requirements
1 ENNU 310 r`',.... T;11%.fromileival Aspects 'of Nuclear Energy 1,1"

IN EE E 3041..N__ ..,- PI im Ors of Electrical EtigineeritiOr
ENFP 414 fir Hie Safely System Analysis . '
ENFP 411 s- 1. ire Proircrieni I Lizard Anal'ysis

415 7,- . I. ire ['rot( itilt System Des,ign 11
zvENE,' 41(i ../ _

,!$' l'Hil;lein SN 11111('SIS and Design
Trelinn ,Il Eke 1 o es

f,

4 4

41 4

3

3

17 17

3 . 3

4

3

4 4

3

3

3 .
/. 3,

'
,..._

17 16

........_

3 3
3

3

1.,

,..
3,

3

3°

2 . 2'

17 17

4, .
, 3 i 6

.--

3-
-' 3 .

...

3

1;
3

\ d TCYFA1,S 15_ IS

.,-----'Total (redii Ilunrs Ill \- . .

7.,

,.
-I "I '

_ ,
_

:I <'red (+1 technical cleciko. inosi In in ENT!, )
.

0. C f, t F: \ P
,

r
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* Note -1 - Approted Electives may be technical elec-
tive courses or any approved upper division
courses offered by the University of Mary-
land.

*Note 2 Technical .Electives must- be upper division
courses offered in the College of trigincer-

tor Mathematics, Physics, Chemistry,or
Computer Science Courses. Technical Elec-
tives may be selected from-other course offer-
inp with departmental approval.

,!,ADMISSION:REQUIREMENT

S eats who desire to enroll- in the Fire Protection
Eng' eeripg, Program at the University ,of Maryland
should enroll in an academic program in high. school:
A good acadeMic achievement record in high school is
a basic requirement. Admission from high school is based
on evidence indicating the applicant's probable success
in the College of Engineering. _Applicants are evaluated
by two sets .of criteria:

<44,

(1) °High schoolitadernic record. in college pre-
paIatory subjects and class standing.

`(2) The University's predictive index.

Any student desiring to bccorrie a Fire Prfitection En-
gineer should enroll in all the Mathematics, Physics, and
Chemistry that are available in his high school. lit
addition it is recommended the student take mechanical
drawing or drafting when possible.

t.

APPLICATION PROCEDURE

Applicationi fOr admission should be obtained from:

The Director; OffiC'e of Admissions
University of Maryland

1

College Pail,'Maeyland 20742
. .

For registration at the fall sonester, the initial applica-
,.tion must be received by June 'r, hos] all pie supporting ..''
docunichts, -including the educational records, test. scores
and medical reports, must be received by July 15.

. . .The -final dare for the receipt of vplicationtifor ad-
mission to the spthig senOter is December 1. litll..*. ..---

In tihe, initial Metter Of *laky to the sUid$rsity yf
AtkrVlari, -the ithdent sitottid glair iia pr1l,:-.........-.1 1.!).

TRANSFER STUDENTS

SCHOLARSHW AND'FINANCIAL All
Scholarships and financial grants are available to studet
catering die Fire Protection C:iirrietiluri; of the Code
of 'Engineering. Financial assistance is available to st
dents on the basis of previous academic ashievemei
financial need, and demonstrated interest in Fire Note
lion Engineering. The 'following awards arc availab
toStUdents:

.}

-There is a continuing trend among high school gr
wiles to enter a Junior or ConintunitylCollege prop
convenient to dici(hoines. Many of these students It
tianster to a four-year "college or university. Studs
desiring to enter the University of Maryland and an
Fire Protection Engineering, .shOuld consider entering
yti}e- atgineering curriculiim aLz junior college, and II
transfer the earned credits with' a grade of C or bet
to cite University of Maryland: The faculty of the F
Protectiomturriculum are always to advise a
prospective student. on the development of a junior c

,Icge progiam that would allow fOr a maximum of trans
cieditin

Anne ArUndel County Volunteer Firemen's
Association' Award

Alcoa Foundation Scholarship Award

Baltimore '00ty Volunteer Firemen's
Association ;$;ard

Ladies Auxiliary- Mar) land
* Associatiorwartic

joiinso!, and Higgins Scholarship Award

Maryland *ate Firemen's Association Award

Prince George's County. Volunteer Firemen's
AsSOCiation Award

State Firemen's

ADDITIONAL INFORMATION

Individuals desiring additional 'information relative !IS
ire Prqtection Engineering; the. University of 1t4 a rylain'
e 4Yailahility of financial aid or the admission 'noel

durck. _may write or phone:

'Df, 'joint L. Bryan .`
Fir..Prntectio'n -Curficulion
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'BACHELOR OF SCIENCE -
.--

FIRE? PROTECTION TECHNOLOGY

University of Baltimore
Charles at Mt. Royal
Bal timot4e, Maryland
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Bachelor f Sc4ce in Fire Protection Technolo

T e University of Baltimore in conjunction with Catonsville Community'
Colle e offers a program leading to the degree of BaChelor of Science in
Fire P otection Technology. To complete the program the student takes
sixty- hree or sixty-four hours of work at Catonsville Community College and
sixty ours of work at the University of Baltimore. Courses taken at
the tw schools are listed below:

A. Take at CatonsvilleCommunitY College

English (Eng. 101,.102 and 151) .

Che$101 Physical Science
Mat 111 Technical Mathematics
Psy 101 General Psychology
Soc 101 Ihtro. to Sociology

'Age' Pos 106 State and Local Governments
Man 121 Personnel Management

4

9

4

3

3

3

3

3

Pe 000 Life Fitnels and Enrichment 2
Speech elective 1* 3

'Courses in Fire Protection Technology
(as prescribed by CCC). 30

Total credit hours at CCC-

B. Take at U. of B.

General College Math I
Business Law I'
Principles of Accounting I
Priocjples of Accounting II
Princfples of Economics I
Principles of Economics\II
Statistics

To01 credits

Ak
`Upper Division ore

Concentration

24. Budgetine0502,415J

25. Human Relations in Organizations (0506.371)
26. Advanced Marketing Management (0509.401}
27. Managerial Economics (0517.305)
28. collectNe Bargainjng (0516.467)

OR..
Wage & Salary Administratian (0515.469)

.

29. Fundkmental's of SupervtsiOn..(0515.369)
TOtaiN

63 credits

3 credits :c

3

3

3

3

3

3

21 credits

.21 credits

3 19,

Senior Standing
3 19

3 20

3 EconoMics I, II

3 Man 121 *

(3) Man 121
3 19

18 .

Total credits taken 'et U. of B.' 60 credits'

Total,credits in Prograni 123 credits

a



PART III

ECTION D.

COMMUNITY COLLEGE FIRE CONTROL PROGRAMS AND

COMMUNITY CQLLEGE EMEgGENCLMEDICAL PROGRAMS
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Courses:

FPT 101 Introduction to Fire Protection and Admini tration
A

k

,FPT 102 Fundamental's of Fire Suppression At

FPT P03 Fire Codes and Ordinances

VFPT. 201 Fire tervice Hydraulics and Water Supply

FPT 202 .Fire Prevention and Inspection

COMMUNITY COLLEGE OF BALTIMORE

Fire Protectid% Technology (A. A: Degree)

FPT 203 (Advanced Fire Tactics and Strategy

FPT' 204 Haiardous Materials b,

FPT 205 Fire and Ar'Son Investigation

pct

f.

O

I



COMMUNITY COLLEGE OF BALTIMORE
EMERGENCY MEDICAL SERVICES

-A.A. & Certificate

Courses:

EMS 100 , Introduction to-Emergency Medical Service
Ak

EMS 101 bilergency,Medrcal Service I (EMT-A)

'EMS 103 Emergency Medical Service II (CRT)

S 104 Itergency Medical Service:CRT Practicum

In
MS 104 Advanced Injuries

FPT 101 IntroductiOn to Fire Protection and Administration

.40 FPT 204 Hazardous Materials

1

0.°

p 4:

au



Courses:

FPT 101
3

FPT 106.

FPT 111

rPT 112

FPT 116

FOT 121

FPT 1224

,FPT 131

FPT 141

fPT 213

CATONSVI1I4 COMMUNITY COLLEGE

Fire Service Technology (A. A. degree)

61.e-

Fire Department Administration

Fire Ordinances and Codes

Building Code 5 and Construction

Fire Suppression Methods

Fire Prevention

Hazardous Materials

Industr4a1 Fire Hazards

Fire Equipment Hydraulics

Invest-044n of Fires

Fire Detection and Suppression Systems

)14



COURSES':

CHARLES COUNTY COMMUNITY COLLET

Fire Control Technolo (A. A. and Certificate)

dit
11

FST 101 Fire Service Organization and Administration

FST 102 Fundamentals of Fire Prevention

FST 103 Fund. Chemistry and Physics of Fire Prevention

FST 104 Fundamentals of Fire Suppression

FST 105 Building Codes and Construction

*CS
FST 201I Fire Investigation

CO
N.

FST 202 Fire Detection and Extinguishing Systems

FST 203 Fire Service Hydraulics and Wa4' Supply

FST 205 Hazardous Materials

FST -207 Advanced Fire Tactics and Strategy

FST '250 Emergency Medical Technic -tan Certified Training
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Courses:
4 .

,Fire Protection Organization

Fire Service Administration

Fundamentals of Fire Suppression

Building Codes and Construction

Fire Prevention and Inspections

FS 101

FS 104

FS 105

FS 112

FS 201

FS 205

FS 212

FS 214,

FS 216

MONTGOMERY JUNIOR COLLEGE (AT ROCKVILLE).

Fire Science (A. A. and Certificate)

Ht ardous Materials

Fire Service Hydraulics W.- Water-Supply

Advanced Fire Tactics and Strategy

Fire Detection and SOpression Systems

fa,

0.



Courses:

PRINCE 'GEORGE'S COMMUNI COLLEGE

'Fire Science Technol -(A. A. Degree)

FITC 151 Fire Service Organization Admigistr, tion

FITC 153 \juilding Codes and Construction

FITC 154 Fundamentals of Fire Suppression

N
IFITC

251 Fundamentals of Fire Prevention

FITC 253 Hazardous'Materials

FITC 255 'Fire Service Hydraulics

'FITC 258 Firefighting Strategy and TaCtics

FITC 260 _Fire Detection and Suppression Systems
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COMMUNITY 4LEGE FIRE CONTROL PROGRAMS

STUDENT ENROLLMENT -FALL 1977.

Full Time r 7,Wrt Time Total Cert. AA

Community College
of Baltimore

8 35 43 16

Catonsville Community 25 129 154 25
College

Charles County 59 63.4 4
Community College . :,111

Montgomery Jynior 36 87 123 17 20
College

Prince George's
17 58 75 5

Community College

TOTAL ALL COLLEGES \ 90 368 4580, 21 . 67

Total

16

25.

37

5

88
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Courses:

8

HAGERSTOWN COMMUNITY COLLEGE
EMERGENCY:EDICAL SERVICES

- (PARAMEDIC)
Certificate'

O

EMS 101 Emergency Medical Technician Amliulancf

EMS 1Q2 Cardiac Rescue Technician

BIO 105. Anatomy and Physiology

'ET 100 -T.- Introduction to Electronics

PSY Z02 Appli0 Psychology

ENG :112 Technical Writing

HEALTH First Aid Instruction

a

4.4
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ANNE ARUNDEL'COUNTY TRAINING ACADEMY'

7.7k'

_?

This 'facility was developed with,the establishme t 15f. a fire

department headquarters it Anne Arundel County:in 1965. Prior to

this time, there,were'28 volunte f ire departments, all of.-which had

their own training programs.

'The Academy consists of a drill .tower, structural fire building,

0

pump test site, and flammable liquids,andL-Frgas pits:. Training for-
.,

k . J

Olkvolunteer and career firefighters covers basically all the subject

areas and topics necessary, to' accompli0 assigned dut". Fr6queridy

of training sessions is of concern. Fo''' example;,_ instead of leaving

\,"contact with a firefighter once;. ear; Academy officials would 441:to

have enough classes scheduled to m ke c ntact with t44it firefighter

#
git

three or'four times a'year.



Emergency, Modica]
also come under.t

2. Majbr responsibi]
/- budgetary respon!

NOTEi Our respor
number one Rev
following.

FisCal Year l07-

Total Budget = $;

Area codes cover

Travel
Contractual SE
Rents
Utilities
Supplies & Mat

b
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Major functions and activities Iricluding list of
programis and/or cdurses offered.

SEE EXHIBIT I

4. Number, of Academy'employees = full and parttimd.
Number of students that interface with the Academy in

The Fire Academy Cadre consist of:

1 Battalion Chief
3° Captains
2 Lieutenants
3 Paramedics

a year.

2 Firefighter, Instructors
3 Typist
This also includes E.M.S.
Instructors

In 1977 a, total of 15,141 personnel were trained by the
Baltimore County Fire Academy.
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,

BALTIMORE COUNTY P IRE DEPARTMENT

P IRE .ACADEMY

4

MASTER PLAN POF P IRE PROTECT ION t-)

4
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TABU OF CONTENTS

ire Academy bales and Responsibilities'

Are Acacia*/ Objectives by Priority ,:.

iFire Academy Master Plan by Priority
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BALTIMORE COUNTY FIRE ACADEMY

"Duties and Resppnsibilities

-1. IMplement Academy Master Plan

2.. Maintain Training Records-

3. Prepare and Administer Fire Academy Budget

4. Maintain Building and Grounds

5. Maintain Baltimore County Fire Department Blood Bank

6. Lend Technical Assistance and Equipment to Department Agencies

'Order -and Maintain Necessary Supplies

8. Order and Maintain Adequate Training Aids

Inspect and Approve all Training Vehicles (Dwelling, etc.)
for Both Career and Volunteer Training, Drills

10. Provide
1 Audio Visual Technician and Equipment to Assist in

the Implementation of the,Entire Fire Protection Master Plan
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FIRE ACADEMY OBJECTIVES BY PRIORITY

1. Professional Development of Cadre

2, Maintain Skill Level of Career Personnel

3. Maintain Skill Level. of Volunteer
Fire/Rescue Personnel

4. Provide and Maintain Recruit Program for
Career Personnel

Develop and Maintain Training Programs
for Inter-Department Divisions

6. Maintenance of Breathing Apparatus for

Career Service

7. Conduct. Annual Proficiency'Test for
Fire Department Apparatus '

8. Conduct Annual Safety Test for Fire
Department Equipment

9. Maintain Liaison Between Other Local, State
and Federal Agencies

10. Research and Develop New Ideas to Improve
the Fire Service

11. Evaluation of New Tools and Equ,ipment
Indroduced to the Fire Service

12. Apparatus and Equipment Specifications

13. Develop and Conduct Programs for County
Departments'and Outside Organizations (Publi6 Education)

14, Maintain'Current 8tandardi4or V.A. Eligibility Benefits

2
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Professional Development of Fire Academy Cadre

A. Attend following c nferelages, meetings and.courses

1. ProfessiOnal Developmept Institutes

2. Fire Department Inst-rutIbrs,-Ceriference

3. Maryland Fire and Rescue Institute

4. International Society of Pire Service Instructors

5. Johns Hopkins Applied Physics Lab
.

6. Baltimore City Fire Academy

7. Other Fire Department Classes

B.- Maintain a Library to Include

1.- Updated Reterenee Material

2. Related Periodicals

A

II. Maintain Skill Level of Career Personnel

A. Fire Suppression

1. Basic Skills

a. Fire Hose Handling

b. Ladders

c. Ropes and Knots

1.' Breathing Apparatus I

e. Appliances

f. Extinguishers

g. Small Tools

h. Rescue Equipment

i. Safety Practices
\o,

j. Fire Behavior and chemistry

2. 'Inter-mediate Skills

a. Ventilation

1 rlti

ti

3
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b. Salvage/Overhaul

c. Natural Cbver.Fires

d. Engine/Truck Evolutions

e. Forcible Entry

f.

g4

Fire Prevention

ArsOn Investigation Pr'actices

h. Water Supply and Tanker Operations

i. Sprinkler/Standpipe Operations .

j. Hydraulics I

k.- Breathing Apparatus II

1. In-Service Company Inspectiod

(1) Residential

(2) Mercantile 1.

(3) Commercial

(4) Industrial

m. Brush Unit

n. Communications"-Skirls

o. Building Construction (I)

13 Flammable Liquids

3. Advanced Skills

a. Firefighter

(1) Hi-Rise Procedures

(2) Bomb Detection

(3) 1iological Monitori g

(4) Electrical Hazards ,

.., ,

(....5-Y- Elevator Emergencies
'----..

.

(6) Auto Extrication
I

-(7) Water Rescue

(8) Duties and Responsibilities of Trucko,ompany

,(9) Explosive Meter 0 e'rations

(10) Building Construction II

1 4
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b. Emergendy yihicalelOperator

(1) Engint Dkiver

(a) Hydrad4c II

(b) Emergency Driver Skills

(c) Pump Operator` Skills

(di) 'Preventive4Maintenance

(e) Familiarization 'of Equipment Locations

( ) Ija/dder Truck Driver

6) Emergency Driver Skills

(6) Aerial Operations

(c) Spotting and Stabilization

(d) Prevtntive Maintenance

4.

4 (e) Familiarization of Equipment Locations,
I

.(3) Air Unit

(a) - Operating Procedure

(b) Pieventive Maintenance

(4) Foam Unit

(a). Operating Procedure

d"'

(b) Preventive Maintenance

c.- Off.icer.

(t) Offidership

(2) Tactics

(a) Pete -Fire Planning

(b) Size-Up

(c) Rescue

(d) Exposure Protection

(e) Forcible Entry

(f) Vent ilatio6-

(g) Confinement

(h) Extinguishment

(-1) Overhaul . -1

4
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(j) Command Post Operations

(k) Critique

(3) Management and Budget,

(4) Hi-Rise Procedure
%

(5) Marine Operations .9

I tp
(6) fire Reporting Systems

(7) Hazardous Material

(8) Public Transportation L
(a) Subways

(b) Railroads

(c) Airlines'

(d) Ships ,

(9) Auto Extrication

.(10) Bomb Detection

(11) Elevatkr Emergencies

(12) Water Rescue

(13) InstructAjiaining Methods

3

(14) Duties ald Responsibilities Truck Company

(15) Life Gun Oph.aiongv
F

(16) 'Public Relations-

B. Emergency Medical Services

1. Basic

a. First Aid

b. Driver Qualifications (Ambu3ance)

c. Cardiopulmonary. Resuscitation

d. Premkture

e. Emergency 'Medical Resburces Center"Radiot ProcedUre

f. Emergency Life Saving Techniques

2. r.itermediate

a. Advance0 Fir 4 Aid

( rv _ _ _ - -4. c 4. :

a



h.

E.C.I.

(2) E.C. II

(a) Auto - Extrication

(b) , Child Birth

cl In Hospital Training (20 Hrs.)

3. Advanced (Parame4c,

Irikvenous Thepy Certification

(1) Venipuncture

_b. Cardiac Rescue Technician Certification

c. Intubation

d. 'Triage Procedure end Operations

e. Instructor Training

(1)1 First Aid

c2) Cardiopulmonary Resuscit&t,i.on

(3) Emergericy'Medical TechLcian

(4) Intravenous.Therapy

(5) Cardiac Re/sc4e.TechniCian

f. Professional Development Institute

. l

III. Maintain SkiiI.Level for Volunteer0,,e4onnel

A. Maintain MembershiR on Training Cdtamitted of Bal il0Qre

County Volunteer Firemens AssociatioinCounty

B. Maihtain L on with Company
.

Training Officer

C. Fire Suppression

1. Basic SkillS

c.

Fire Hose Handling

Ladders

Ropes and Knots
o

Breathing. Apparatus I

ppliancet

f. EA6nguishers

4'
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Rescue Equipment

Safety Eractiees

Pirekehavior and Chemistry-

2. Intermediate Skills

a. Ventilation

b. Salvage/Overhau

c. Natural Cover'Fires

d. Engine/Truck Evolutions

e. Fordible Erikry

f.t-Pi-re Prevention

Arson Investigation Practices

Water Supply and Tanker Operations.

Sprinkler/Standpipe_QperationS

Hydraulics I 4

Breathing Apparatus II

1. In-Service Company Inspections
4

t.

(1) Residential

(2) Mercantile

(3) Commercial

(4) Industrial

m. Brush Unit

n. Communications Skill's

6. Building Construction I

7 Flammable Liquids

3. Advanced Skills

a. Firefighter

(1) Hi-Rise Procedures

(2) Bomb Detection

(3) Radiological Monitoring

(4) Electrical Hazards

(5) Elevator Emergencies
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(6) Auto Extrication

(7) Water Rescue

(8) Duties and Responsibilities of Truck Company

(9) Building Construction

b. Emergency Vehicle Operator

(1) Engine Driver

(i) 'Hydraulics II

(b) ,.Emergency Driver Skills

(c) Pump Operator Skills

(d) Preventive. Maintenance

(e) Defensive Driving

(2) Ladder Truck Driver

(a) Aerial Operations

(b) Emergency Driver tills

(c) Spotting and Stabilization Truck

(d) Preventive Maintenance

(e) Defensive Driving

c. Officer

(1) Officership

(2) /Tactics

(a) 'Pre-fire Planning

(b) Size-up

(c) Rescue

(d) Exposure Protection

(e) Forcible Entry

(f) Ventilation

(g) Cohfinement

(h) Extinguishment

(i) Overhaul

(j) Command Post Operations

(k) Critque
1 (1: ) 9
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(3) Management and Budget

(4) Hi-Rise Procedures
$.

(5) Marine Operation

(6) Fire Reporting Systems

(7) Hazardous Material

0 (8) Public Transportation

(a), Subways

(b) Railroads

(c) Airlines

(d) Ships!,

(9) Auto Extrication

(10) Bomb Detection

(11) Elevator Emergencies

(12) Water Rescue

(13) Instructor Training Methods

(14) Duties and Responsibilities of Truck Company

(15). Life Gun Operations

(16) Public Relations

DI, Emergency Medical Services

1. Basic

a. First Aid

b. Driver Qualifications (Ambulance)

c. Cardio-Pulmonary Resuscitation

d. Premature Kit

e. Emergency Medical Resources Center Radio Procedure

f. Emergency Lifesaving Techniques

2. Intermediate

a. Advanced First Aid

b. 'Emergency Medical Technician

(1) L. C.

(2) E. C. II
10
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(a) Auto Extrication

.(b) Childbirth

c. In hospital Training (20 Hours)

3. Advanced (Paramedic)

a. Intravenous Therapy Certificatign

,(1) Venipuncture.

b. Cardiac Rescue Technician Certification

c. intubation

d. Triage Procedure and Operations

e. InstructOr Training

(1) Pirst Aid

(2) Cardiopulmonary Resuscitation

(3) Emergency Medical Technician

(4) Intravenous Therapy

(5) Cardiac Res e Technician

f. Professional Development Institute

ic

. Provide and Maintain Recruit, Program for Career Personnel
(15 weeks 600 Hrs.)

Recruit Program (Contents)

duction (Baltimore Co. Government)

2. Emergency Medical Technician. Certification

3. Definitions and Terminol,-gy

4. Ventilation

5. Hose Handling

6. Smakkl Tools

7. Ropes and Knots

8. Ladders

9 Radiological Monitoring

10. ire Prevention
. 4

11. Arson

12. Communication Procedures

13 Grievance Policy and Proced411
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14. Bomb Detection (Basic)

15. Manual of Operations

16. Elevator Emergencies

17. Gas and,Ilectric

18. Defensive Driving

19. Bre.a,thing Appar4tus I and II

,20. Fire Chemistry and Extinguishers

al, Salvage

22. Engine Evolutions and House Burnings

23. Truck Company Evolutions

24. Jeep Class and Natural Cover Fires

25. Sprinkler and Standpipe Operations

26. Hydrants

27. Hydraulics I

28. Civil Disturbances

29. .Rescue Equipment

30. Public Relations

B. Evaluation

1. Quizzes (weekly)

2. Mid-Term and Final Examination

(a) Written

(b) Practical

3. EMT Certification

a. Written

b. Practical

4. 'Instructor Evaluation

5. Six and Eleven Month Probationary Examinations

a. Written

b. Practical

c. Physical Fitness 11,2
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(1) Entrance requirement (Agility Test)

(2) daily requirement

V. Develop and. Maintain Training Program's for Inter-Department Division:

A. Communications

1. First Aid

2. Communications Recruit Operators Course i

3. Familiarization. of Fired--Department Tfrminology

a. Suppression

b. tmeigency Medical Service

4. Defensive Driving

B. Repair Shop

1. First Aid

2. Familiarization of Mechanics with Operations of New Apparatt

3. Familiarization of New Shop Personnel with Existing Equipmet

4. Qualify Shop Personnel as per Motor Vehicle Administration

Class A Driver Requirements

5. Defensive Driving

C. Fire Prevention

1. First Aid

2. Building Construction

3. Code Application

4. Defensive Driving

5. Explosive Devices (Bombs Etc.)

6. Public Relations

7. Explosive Meter Operations

D. Arson

1. Instruction in Arson Detection

2. First Aid

3. Defensive Driving

4. Explosive Devices

5. Public Relations
1 ')

4' r..1,crve Meter Operations
1

.
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nifeirm Personnel,

a. First Aid

b. Business -Management

c. Defensive Driving

2. Civilian Personnel

a. First. Aid'

b. Defensive ,Driving

c. Fire Departnent Orientation

VI. Maintenanc'e of Breathing Apparatus for Career Service

A. AnNial Preventive Maintenance Program

B. Modification to Maintain,Standards

10:3.
Perform all Necessary Maintenance

Monitorjiirdrostatic
Testing Retords of all air bottles

VII,;,Conduct
Anndaf Yrofifiency Test fof Fire Department Apparatus

A. Conduct Annual Pump Test on Engines

B. Condu4t PumP Test,od-Ladder Trucks

C. Conduct Annual Truck Company Aerial Stress Test

viii. ConducfAllnual.Safety Test for Fire Department 'Equipment

A. Schedule Testing of Electrical Gloves and Wire Cutters

B. ....,tondUct
Ground'Laddsrs'tiress Test

,,.

A7,,oriduct Testing of .Extinff,lisher Charges

duct Testih of Meushaw

uct Annual,Husc lest

t
WLiaisqn Between Other Local, State and Federal Agencies.

A. Purposes for which Liaison is Maintained

fl

1. To particpate in the DevelopMent.of Liniform Profesiotal

Standards for the Fire Service and Emergency Medical Servi

2. To Provide the means for continuous upgrading of,the Fire

'Servicevand Emergency Medical Services?

3. To promote the important of the Role of the Fire Academies

in the total Fire and Emergency Medical Service deganizati
r

r
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1. Suppression Organizations

(/(a) National Fire Prevention'and C :ntrol Adminiptration
(b) Maryland Fire and Rescue InstitOte

(c)' Maryland Council.Fi.re and Rescue Academies

(d) Legislative Liaison RepresentatiVe 1

(e) Maryland State-Volunteer Firemens Association'

(f) Baltimore County Volunteer Firemens Association
?

(g) Maryland State ,Fine Marshals Office

(h)orBaltimore,County Police Department

.(i) Maryland State Police

2. Emergency Medical SerVice

(a) Baltimore County Medical Society

(b)e Baltimore City Medical Society

(c) Maryland Fire and Rescue Institute

(d) International First Aid and Rescue Association

(e) Emergency Medical Services Technical Advisory Council

(f) Emergency Medical Services Council

(g) Baltimore County Volunteer Ambulance Association

(h) Maryland Council Pire and Rescue Academies

(i) Baltimore County Police nepartment

(j) Maryland'State Police Department

(k) Maryland Hospital Council

X. Research and Develop New Ideas to Improve The Fire Service

A. Suppression

1. Visit other jurisdictions 'tQ exchange ideas

2. Test and Evaluate Suggestions for Field Personnel

3. Attend:
0

a. Seminars,

b.c--Fire Department Demonstrations

c. Lectures.

d. Conventions 11 rj
1



V

B. Mmergency,Meaical Services

1. Visit Other Jurisdictions to Exchange Ideas

'2. TeSt and Evaluate Suggestions

3. Attend:

' a. Seminars

b. Fire Department DemonstratiOhs'

c. Lectures

d. Conventions
cs)

XI. Evaluation of New Tools and Equipment IntrOduced to the Fire Service

' A. Determine the Adaptability to Baltiinore Clounty OperatioRs

B. Test and Evaluate Manufacturers Specifications

C. Initiate Pilot Programs

D. kCoordinate and Evaluate Field Test

XII. Apparatus (and Equipment Specifications

A. Assist Administration in the Writing of Equipment and

Apparatus Specifications 41

XIII. Develop and Conduct Programs for County Departments and

Outside Organizations (Public Education)

A, suppression

..ounty Agencies

a. Police Department

(1) Rescue Class

(2) Recruit Orientation
(Police Responsibilities and the Fire Department)

(3) ,Breathing Apparatus

(4) Rope and Ladder Class

b. Highway and Sanitation Divisions

(1) Defensi ve Driving

2. Outside Organizations,

a. Fire Brigade Training

(1) Institutional

(2) Industrial
-I

b. Civic Organizations (]
16



B. Emerg

-105-

y Medical Service

'1. County Agencies

a. Police DepartmeAt

(1) Ambul.ance Orientation u

(2) Emeuency Medical Technician Certificition

b. Health Deparyeent

(1) Public Health Nurses

(2) School Nurses

Highway Devartment
°

First Aid(1)

2. Outside ganizations

divic Organizations

b.. Institutions

c. Nursing Homes

d. Hospitals

XIV. Maintain Current Standards for Veterans Eligibility,Benefits

A. Maintain State Certification Standards

o

P. Obtain Certification of New Courses 1

C. Validate Credit Hours

D. Maintain All Records
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BALTIMORE ITY FIRE ACADEMY

The Schookof Instructions, was officially created in 1921
at*Engine Company No. 36, 2249 Edmondson Avenue, It continded. I
operation here until 1957, when the present location, 6720 (

, 'Pulaski Highway, was dedicated'.
.

a '

f V. o Y'
The FiPe Academy 4s responsible fqr planning and scheduling

training, retraining and in-service training of all Firc Department\
perso el. The Staff consists of one Battalion Chief, four. Captains,
four 'eUtenants, two Fire Fighters and One Senior Clerk,Typist.
All a eF pemanently 'assigned to carry out this responsibility.

,

I

Major functions of .the Academy are:

Basic. Training..:- When somemeis appoidted as a Fire Fighter,
they are immediately subjectedto this
course for.eeventy (70) days. Ibis course
consists of such things as, basic ladder
raises, hose rolling, protective clothing;
tb E.M.T. training, to driving and operating ,

apparatus. All members are E.M.T.'s upon
completion of this course.

I

Pump Operator's - Once per year a class is .held for them ,on
their duties and responsibilities.

'10

*
Officers' SItoi,..--Five (5) ties per year they are brought to

the Academy. for instructions_. on current
subjects or methods. As an example of this
years.classes:

M.T.A. Subway
,'Project Smoke
Ships
HazardousMaterials
Training and Teaching

Retraining Dning 1ipcal feat' 77, all Units and shifts
Were contacted at least two (2) times
ticademy persOnnel. Various firegiound
problems and evolutions were conducted at
the Academy and Ship Familiarization Tours
at Bethlehem .,Steel Shipyard were conducted
Cardiopulmonary Resuscitation (CPR) course
was conducted throughout the Department 4

and.1354 members were certified.
L

or
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r \. , . \

-Inzservice Training - . These 3. -hou4,,periods. are- conducted-Ireekty
...,/

,.
. in st4.on-by !..he Unit Officer, with the

. . subject scheduled'` by thirakdemy. The

't Offider,do'conducts a weekly IP , ,

4,

houretriining perio4 with the apparatus

'ancl,/orequipment... -ft t..

9

N'
Office Training . All new4 promoted Lieutenants receive an

,eight (8) day training program. TWo days ,J

working in the ,FkrePrevention Bqrtau and
Fire Investigation Bure:au, one day at
Comiunications and Three days at the

,( Academy. v, Thus they are expoded to different
! eve of their new,t4ponsibility and while

A at the Academy, aregyerva. mini metifiod of

instructing eourse.

Fire brigade Training- In conjunction with thePire Prevention
,

Bureau, the u0e of-hose streams and fire
extinguishers/ is condikted at the Academy

forlocal industrial

TOTAL>A°NDANCE FISCAL YEAR 77:

Basic Training

."ganizations.

38

Pump Operator's School - /168

Officer's School 1968 (394 x 5)

hetraining 2536

Officer Training / 19

Fire Brigade 42

oCal.' 4771

a
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AMMUMPORT FOB PISS ACADIMI - Juul. 1276 TUC 4UMB 00. 2977

NLIBM/12

y Fire Figh tern upon sopa tment to the Fire .

AEWsio Training Course totaling 65' eking days was given
to 38 Probationar

'Doperteent.

)

Training consists of the basic fundamentals of fire fighting
and rescue, radiological training, E.K.T. training and related

,

subjects dialing with the Firer Service.,

,37 nen graduated - February 7, 1977 to April 29, 1977.

All Probationary Fire Fighters passed A:Misgenoy Medioel
Technician training bid are State certified.

WERVANUPALWE
001" ImAirotions

Volutions and Fire Fiehting

Units performed various fireground problem and evolutions,
using the Fire Training Building and Drill Yard.

Members attending - 1085
4

311118 haalaritatlOOLst Bfqbapiketetsp28hiward

Members attending - 97

Instdo_Liettrtiotiaqp

Units were instructed in Cardiopulmonary Resusoitaion (CPR).
o

Members attending - 1354

`Ravin( Instructions

Metess attending.worejgivan,-vision and reaction tests,
issued new Fire Department license ind received a class on
Defensivetriving of Fire Apparatus.
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4 DriVing Instructions - continued

Members &Upending Defensive Driving'Coures - 44
1

Ambulant, pereennel.attending I6
- 4

Memberis 1.1.04111166 upgraded to Class "A"

Rye Testa'

Fire Department Ferrates issued,

Addition4.1 personnel given additional
training

AFPAltATIP TESTIN0

-38

100

- 40
,11

- 10

49 First Line.FUspers and. 17 Second Line Asepers;30 FirstLine Trucks and 8 Second Line Trucks Were tested, in iciordencewith the requirements of the American Insurance Association.

- Acceptance Test perfOrMed on new apparatus, Abase 5 andTruck 11.

swung
During the citi of-April, 1977, all hoes in service was

tested at 250 psi fo 5 minutes t the Fire Academy.

3" - 18,650

- 114,350

- 3a;aoo

Booster - 11,750

2e*

A total of 1986 melibersf
training sessions from November,

St"bjeete: Medical Buremi,
PetrelemmOsses

r

the Fire Department attended 15
1976 thro Maxth, 1977.

Safetiy, =avatars, Lki4ified
and Gesandillootrio Compaq,.

121
2



A,total of '168 "'embers attended training sessions in May, 1977.

Subjects' Hose Lays, Friotion Loss Calculations and
Practical Application.

Officer Training program conducted for 19, newly promoted
Lieutenants,.

DDUSTIIIAL fIRS BOWS TRADITIG

Members, of Fire Brigades from lhoal industrial organisations
attended a course in handling of firs extinguishers and 4rge

.bese streams.'

Members attending - 42

DCHOOLSHI)LORNM TOM

680 pupils and teachers visited the Fire Academy and were given
talks on "Fire Prevention in the Home," and "Hazards of False Alarms."

BINEMELSMAMER

the following \sluing.s were made by Fire Acadror personnels

Promotion and assignment effective January 5, .19771
Captain Dennis L. Widdskind

Transferred' Captain Walter C. Fax from Fire Academy

All instructions given at the Fire Academy are under the super-
Vila= of Battalion Chief ho. 34, Mr. Thomas J. Bsginski and conform
to Fire Department Rulml and Regulations and material and related
subjects as set forts' the National Fire Protection Association
and the American Insurance Association, with the approval of Mr.
Thomas J. Burke, Chi/! of*Fire Depahtment and llr. Edward J. Callahan,
Depulq Chimer No. 7.



MONTGOMERY COUNTY, MARYLAND
DEPARTMENT OF FIRE /RESCUE SERVrCES

Fire/Rescue Traintng icadem

Introduction

The Montgomery County Fire/Rescue Training A demy is located on
maryland State Route #28 jqst north of the city of Rockville, Md. It
to 4n ultramodern facilitg consisting of anAcademic Building, Fire ----

Training Building, Observatill and Command Tower, ApparaV4s Room and,

Driver Training Facility:

The Training Academy provides training to al l Fire and Rescue Depart-
ments and persOnnel within': Montgomery County, Md., according to the stan-
dards and perceiyed needs of the Montgomery County Fire Board. The Mont-
'Ornery County Fire Boardis a delegate body consisting, of the Chief of
Department Iand one-Nother elected representative from each of the six-

teen ind.ividual fire departments and twp rescue sqqads. It is a primary
operatidhalwand adMinistrativepolicy making authority for all Montgomery
*County Fire /Rescue Services. The Training Acidemy facilities and per-
sonnel are controlled by the Department of FiA/Rescue Services which is
a department cif the. ontgomery County Government. The birectok and Chief
of this Department serves as the Executive Secretary to the Montgomery
County Fire Board.

Major Programs and Responsibil4ies

The primary mission is to provide all formal course training in fire
fighting, rescud and emergency medical areas for 650 career and approxi-

tately 800 volunteer personnel. Our training programs and courses address
all the essential knowledge and skill areas essential to the groper func-
tioning of an efficient fire and rescue service from recruit through
Officer level gs listed below.

Course/Program Content

Fire Fighter I Basic skill level fire fighting
course designed around the NFPA
1001 standard.

Fire Fighting-Tech-
niques - II

Fire Fighter III

Pumps & Hydraulics

Intermedi'ate skill level fire
fightifig course designed around
the NFPA 1001 standard.

Technical knowledge and advanced
skill level course based upon, the
NFPA 1001 standard.

Course covers both technical and
practical knowledge skills neces-
sary to efficiently operate fire
apnartmpnt numners.

Hours

90 hrs.

90 hrs.

60 hrs. ,

30 hrs.



Emergency -Vehicle-
Drivers Course

Haiardous Mate4als

Emerg ncy Medical
Tech ician-Ambulance

EMT-A Refresher

Rescue Level B

Paramedic (Md. State
Certified)

Paramedic, Continuing
EdUcation,

CPR Instructor

/

Advanced Fire Pre-
vention Techniques

Officership I

Tactics'

Officer Continuing
Education

k

Course covers the practical 40 hrs.
driVing, legal and attitude
skills neessary to efficiently
and safelY' drive emergency ve-
hicles.

Provides the knowledge and skills
necessary to handle the varied
Very specialized materials which
the fire fighterAmust be prepared
to control.

Basic and intermediate knowledge
and skill course in emergency, care
of the sick and injured.

Review and refresher course re- 21 his.
quired every thre years to main-

f°
tain certificati n as EMT-A.

m

Specialized rescue problems course
covering cave-ins, building collapse',
rescue from heights, water rescue, etc,-,,...._:c

Prepares individual to provide defi- 200. hrs.

..,

native medical care of an advanced
nature in communication with a physi-
cian.

30 hrs.

84 firs.

54 hrs..

Manditory on going program required 24 hrs.
of Paramedics to maintain certifi=
cation,

Course to prepare individual to
teach Cardio-pulmonary resuscita-
tion.

Course in content and enforcement 24 hrs.
of Montgomery County Fire Preven-
tions Code.

16 hrs.

Course in pre-planning and, fire 20 hrs:
incident strategy and tactics and
some leadership training.

Course in basic fire ground control, '?() hrs a.

size-up, and tactical procedures.

2or 3 hour"session on varying manage-
ment oriented subjects held periodi-
cally.

- 2 -
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In addition to the.abovd courses and.programs, other training is..
provided by,our agdncy to other county agencies, such as Police and 1'

Corrections, to private enterprises, and to citizens groups.

Other responsibilities that are assigned to the Training Academy
and it's staff are as follows:

1. In. cooperation with the office of Employment of the Montgomery
County Government, we are assigned a major xesponsibiliMi to
wards 'the recruitment of"all career personnel. r-

2. Promotional examinations.

3. Testing and' evaluation of new equipment and evolutions.

4. Performance evaluations of career fire fighters.

5. Serve as staff to various Montgomery County Fire Board Sub-
,

Committees.

Staff and Funding

The staff and the Montgomery County Fire/Rescue Training Academy
consist of a training offiCer, two full-time instructors, ten part-
time instructors and a full time maintenancestechnician. In addition
to these personnel, field fire fighters and fire officers are used,
where qualified to assist us with our programs. MFRI State Instructors
are also utilized in our EMT-A program in coordination with ouriEmer-
gency Medical, Services Section.

Annual funding from the'Montgdmery CoUnty Government,i's. approximately
120,000 dollars. An additional 6,000 to-10,000 dollars is received from
the Montgomery County School Board to fund instructional time to conduct
a County High School Cadet Prograin.

- 3 -
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TE/RESCUE TRAINING ACADAW
OF THE

MONTGOMERY COUNTY-

Department of Fire and Rescue Sevices

.'Calender Year 1977 Training Statistics

Course/Program

Class

\
Hours

Fire Fighter I
870

Fire Fighting ec iques -, II 510

Fire Fighter III
120

Emergency Vehicle Drivers
'42

...

Pumps and HydrauAlcs
90

Aerial Operation
0

Hazardous Materials
30

Fire /Rescue fficers Continuing Education 12

Officership I
21

In-Service Training
346.--.

In-Service Instructor
37

Radiological MOnitoring 36

Supervisory Practices

Rescue Level B
30

Emergency Medical Technician 893

EMT - Refresher
162

Cardio-Pulmonary Resuscitation
{ 96

CPR Instructor %. 64

C.

Paramedic
256

Paramedic Continuing Education 32

Smoke Detectors
2

Nursing MA,me and Hospital Fire Safety /16

1
u

1

Number of Student
Student's NN,rifi

253

91

59

32

23,320

7,422

3,540

624

75 2,331

0 0.

25 675

216 648

32 684

389 6,864

41 214

.181 1,012

4 ) 96

23 690

226 21,306

242 7,461

4436 2,972

/107 1,446

83 3,907

256 1,935

62 124

74" 592
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C°urse/Prooram

C>D. Siren Deactivation

Sub-totals
d

In addition to the above training,
presented in cooperation with other S

Class Number of Studnnt'
Hours Students Hours

1 71 71

3,690 2,948 87,934

e following programaJwere
e dr Federal Agencies.

v.
National Fire Prevention and Control Administration

Instructor Training 40 25 -1,000

Home Fire Safety 20 60

National Fire Protdction Association

Life Safety -Code 40 32 1,280

Maryland State Fire Marshal's Ofiice

Automobile Arson 47 376

Bomb School 8 68 ,544

Sdb-totals 99 192 3.,260

Total- Fire and Rescue Training 3,789 3,140 91,194
X.
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THE PRINCE GEORGE'S COUNTY GOVERNMENT

27, 1978

TO: Ted Porter
Fire-Rescue Specia ist

P!'FROM: Glenn W. Moore, D uty Fire Chief fo
Support Services

SUBJECT: Description of Prince George's County
Fire Training Academy

REF: MFRETC Letter dated-March 15, 1978

I
.This-letter is to give a bri4f description of our academy by expound-
ing on the four specific areas you- listed.

1. The academy is responsible for conductiiig firefighter, driver
technician and officer training for career members. The academy-
is also responsible for providing pre-basic and basio training
for volunteer firefighters as well as driver technidian and
officer training for volunteer's. Records and certification aFe
required in accordance with department standards.

2. The academy is comprised of a bureau within the Support Services
Division of the Department, and as such, is responsible for
developing, submitting and justifying its own budget. The academy
operates in accordance with its established work plan which is
(developed as a result oft the approved budget, and approved by the ,

Weputy Fire Chief for Support Services and the Fire'Chief. The
bureau or acadeMY is totally responsible for all of its training
site locations, logistics, and perSonnel needed to carrS, out its
programs.

3. The majOr2functions and programs of the academy are:

Career ReCrUit School
Volunteer RecruitSchool (Pre-Basic)
Volunteer Breathing Apparatus Course
Volunteer Firefighter School (Basic)

. 4

Volunteer MFRI'Basic SUpport
Career Technician Dri4er Training
Volunteer Driver Training
Fire Instructor Training Course
Career Officer Candidate School
Volunteer Officer'Training I

Engine Company Operations-ICourse
Truck Company Operations Coursel o
Building Construction Course -A-4-0

Hydraulics and PIA Course
7

4318 Rhode Island Ave., BrentwoOd, Md. 20722



T.

Deddription of Prince George's' County'
Fire, Training Academy (cont'd.)
March 27, 1478

Volunteer Officer Training I (cont'd.)
High Rise Firefighting Courage
Sprinkler 'Course
Elevator and Escalator Course
Hurst Tool Course
.Cave-In Operations Coursi
Metro Construction Course
Water Rescource Operations Course

Volunteer bfficer Training II
Career Company - Evaluation Prograu0
Fire Training Bulletin
Uniform Training)Procedures

. The academy presently has eight fuli time emp oyees and twelve
part time employees.

During the past fiscal year, ending June 30; 1977, the academy
interfadep-with: .

Pagel

610 Career''-Members
.763 Volunteer Members

'1,373 Tot&I.

It should be noted that all EMT-A CPR and CRT trAining in this,
department is handled by the Emergency Medical Services Division
which is not part of the academy.

If we can b(84 any furtheistance it would be .our pleasure to

J

tv

assist you. /

GWM:erw
1

CC: file

\,)

lof
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HOWARD COUNTY TRAINING PROGRAM

This program is the newest of the six career facilities, beginning

in 1971 when Howard County first established a paid firefighting force.

This program provi4e4training for both volunteer and. career fire-

fighters to the tune of 37,000 man hours_ n 1975. Presently, Howard

. r
County conducts basic aneintermediate t aining courses in conjunction

with the Maryland Fire and Rescue Institute and holds its own, classes

\ , .

in the areas'of tactics and haiardous materials.

The staff in Howard County has also developed lesson plans to be

used by the volunteer departments in their monthly,(Pills'.

ward CountY career recruits currently receive their inOtial

training at the Academy in Anne Arundel County because there is presently

only apartial facility in Howard County. Already on the books are plans

for a cotbined Police/Fire Training Academy to give HOward'County the

capability of training its own recruits.

1
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PART-, IV

PLANNING ENTITY AND ADVISORY GROUP

This section idehtifies the pi-anning entities within the State of

Maryland which are'responsible"fodcoordinating the development

and production of Statewide fire-rescue education and training plan.

C.

6 r.
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'IDENTI ICATION OF PLANNING EN T

FOR THE DEVELOPMENT OF TH
MARYLAND STATE FIRE E9UCATION

AND TRAINING PLAN

Overall Responsibility: 1. 4 I,

13,

Maryland has emerged with a strong state level coordinating

agency for 011 postsecondary\ ,education. This-agency is the State
1 V )

Board for Higher. Education. "As used in this section, "postsecondary'

educati4" means any system that offers educatiOnal programs within
. -

, 41'

the state for persons 16 years of lder who have graduated

frpm or left elementary school; does not include adult educatiori,

evening high school, or high schOol equivalency programs conducted

by a public school of (the State. The mandate of the Board extends,

theeefore, beyond the interest of individual celleges and universities

to embrace all aspects of the delivery of educitional services to the

'citizens of the.State. Thus, the Board's perspective is required to be

broader than those traditiOnally consi4ered to be important to higher

education.

Primary Responsibility:

The Maryland Fire-Rescue Education and Training Commission has

primary responsibility for the overall correlation in regard to all'

matters concerning fire-rescuesedscation and training, as well as-being

responsible for the development and maintenance of a current Master Pion

and minimum uniform standards for emergency services education and training.

The Commission is an agency of the State Board for Higher Education and
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its powers and respontsibilipes are secondary to those of the Board. The

Commission is composed of 11 members who are representative of various

user and interest groups within the State's-fire related services. .The

Commission is supported by a full-time staff at the State Board for Higher

EducatiOn.-'

c Th:tommission is charged with the correlation of all programs,

development of Master Planning, and program review in cooperation with theJ

users and providers of 'the State)'s fire. and rescue emergency services:

.

" f- , .

The,Commissiton is also charged_to work ill cooperation with the Maryland

Fire and Rescue Institute in programs of accreditation for emergency services

)instructors- and in,the de4loping and operating of a_iystem for collection

and analysis.oeemergency services education and training data.,

Review Responsibility: ,

merging from Maryland's fire and rescue related services has

come an ad hoc Organiz;tion entitled the Maryland Fire Rescue Advisorty

Council. This,Council is.an attempt to bring together all fire and

rescue related agenci-es in the State of Maryland to informally confer on

matters related 16 the broad spectrum of issues and activities in the

. delivery of fire-rescue and emergency medical services/ambulance to the

citizens of this State. This organization is composed of various member

.organizations (a listing of which is included in the Charter included in

Appendix 0).

.It is tY, intent of the Maryland Fire-Rescue Education and Training

CommissiOry to. Make this organization responsible for primary review of

the fire-rescue education and training plan. This organization will be

.r

1
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asked to make recommendations' on al'l phases of the Plan ,before adoption

by the Maryland Fire-Rescue Edu6ation and 1J4'ining Commission and final

approval by the State'Board for Higher Edu ation.

The total Organizational Design for the delivery of fire-rescue

education and training within the State includes not only the State and.

indeljendent organizations as mentioned'above, but also includes all

institutions,academies, universities, four-year colleges, community

colleges, and local departments which support and interface in the

delivery of fire and rescue education and training within the,State.

4 sr
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Appendix A

) .

A4Plan to Establish and Operate Regional,Centers for Training Fire

Fighters and RSscue Personnel in the St te of Marylaild, Maryland' Fire
4t

and Rescue Institute, University of Maryland 9)College Park'.
-/

This Plan is a 352 page document. The document will.be included in

the packet transmitted to the National Fire Prevahtion,and Control

Administratioh or can be obtained on request from the Maryland Fire

aand Rescue Institute, University of Maryland, Coilge Maryland.

"or

J

4.

4
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MARYLAND FIRE SCUEEDTICATION AND TRAINING COMMISSION

COMMITTEE SIRUCTURE AND ACTIVITIES

Early in the COmmission's development, the membert determined that the

diverse mandates in its law required a committee structure t4 establish:arid

carry'adi operational priorities. The four subcoMmittees established An.'

January,: 1977; ,Training Standards, Instructor'g Qualifications,,Data'Collec-

tion and Fedef41 Relations. These'.Committees were establithed after tspecial
subcommittee assessed the level 9f activity required to begin implementation

. of the statute creating the Commission.-*

As activities progressed through 1977, the agenda requiredthe formation

of several other committees. These were Budget Review, Emergency Care, and

Adaison. Three of the colittees have non-Commission membership. At the

,October 1 meeting, the Commission ected.to make all seven'standing committees,

each with their specific role related to prim/14140ns of Section 95 (1 -14) of

Article 77 -A.' ,

Following is-the present designation of the standing committee., its

statutory mandate, and its major activity during 1977:

Training. Standards and Prpgram Review

Thomas J. Baginski, Chairman

NThis committee developed tho.24- HOur Pre-Basic Entry Training Program

for Firefighters which will be (presented to the State Board for HigherEdhcation

early in 1978, for approval and implementation. The program contains five

performance objectives; protective clothing, protective breathing apparatus,

fire hose, nozzles and appliances, fire streams and ladders. During October

and November, 1977, at least ten regional 'hearings among "users" werei,held

throughout Maryland before final adoption by the Commission. In SepteMber,

1977, the Maryland State Firemen's Association endorsed,the concept of com-

pletion of a mandatory pre-basic program before a recruit could respond to

an alarm.

An ongoing activity of thiscommittee will be to review and make

.recommendations to the State. Board for Higher Education regarding fire

service education and train'ing programs.' All new degree programs will be

sent 'VI-the committee for action before final Approval is given by the Board.

In addition, the Commission will reviewlall existing programs and new pro-

grams proposed by local fire departments and fire training academies. During

1978, the committee will develop criteria guidelines and procedures for this

function.-
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Emergency Services Instructor Qualifications Committee

W. Newton Carey, 3'rcc4,, Chairman

This coMnittee, 'in cooperation with the University of Maryland, is in
-the process of developing a program for accreditation of instructors de-
livering fire-rescue edUcation.ox training in this State. The first priority
the committee .set for itself was to develop a certification standard fpr
imstyuctors;deliveing non-degree granting training programs.

A twd-Jevel qualification standard is being devised -- "Certified" and
ualified." "Certified" instructors could teach formal courses such as

4h4'"Firemans TrainingCourse Basic," given by the Maryland Fire and Rescue
kiiStitute and other certified courses, while "Qualified" Instructors could
teach pre - basic,` administer compound-level training, or lecture under a
ertified" Instructor., Standards for,yCertafkgA Instructors arebeing
.signedaaTal-tb'ettiiticatl.66 aieerl'a now in e*Astence at Maryland Fire

'.114tr(ra aescue Institute. Asys'tem,is being developed_where'"Qualifiedv Instructors
would be "Grandfathered" in as "Qualified" in their field -ofexpertise.

The committee soliport. the concept of continuing education for all
instructors. Programs for recertifacation "of.fire and Rescue/Ambulance
Instructors is under consideration. Recommendations will equitably -reflect
the needs of the emergency ,ervices, and the public.

include review of ilistlictors teaching
'courses in degree i;rantin}1 programs and the monitoring of a subcommittee

.

which is to develup 3 ';t1111- to' determine the best means of securing a modern
statewide training ';ystemHthat willare4eh the entire fire and emergency
services personnel of the stltc. Ir order to broadly represent all views in
this area, this Committee has four nion-Commission members representing Maryland
Fire-Rescue Institute and other tr:iinirig academies.

Federal Sid (hit )f tatts Relations Committee

dater, Chairman

lhis comr: t t ; ,!ce. , no hp. lc l,tttnrl; 1.1th Federal and

out-of-state nr0111:,:itlt,ft,:, improliements in emergency
services and tritinia, \I encourage, and con-

.

tinually review re,',/,;1)rck It;(t
,

11 new emergency service techniques,
methods and procedure,

It Was t h roui!o t ! hat Apr I i at and ..;t1h!.;ecitient grant of
$10,35!:, Wa, made to th it, ,o.rom the"..National Fire Prevention and Control
Administrairon un ler t ,Nt 1'F:1;11'11Hr, alive Program to develop a
document which dec(rih(,:', th nytwork through which education
arid training' i helm, ,h,vt ,, I t11 I pi i (led far. fire personnel and for others
eng:Iged 111 t I re pi r Ii r.m.hyot t c,t When comp I et eel,

this clal id be 7,1J1 m;), !,;;;! r ! , he It o t nil Olerall master
plan for fire' and e7,h.r..,.'n

: '1,1ry 1 Intl.
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(

Emergency Care Committee

Warren E. Isman, Chairman

This committee, in consultation with instructors and users, is to

develop recommendations to the Commission on how,to promote emergency/

ambulance services education and training in the State..' The com-

mittee was formed in October of 1977, The committee is striving to identify

the needs of the emergency services and the public and-in turn to coordinate

the training activities with those needs. The committee will also be working

toward the development of statewide standards in the emerapcy medical/

ambulance services in the coming year. This committee haglhon-Commission

membership from the' Maryland Institute of Emergency Medal Services.

Budget Review Committee

1
C. Oscar Baker, Charman

- The function of this committee is -to advise the State Board for Higher

Education in relation to the operating and capital budget requests of the

various fire and emergency services agencies who receive State funds.

Specifically, the committee will give attention to the proposed budgets of

the Maryland Fire-Rescue Institute and the Maryland Institute of Emergency

Medical Services as they impact on fire and emergency services education and

training.

Under law, the State Board for Higher Education has the power to

recommend an annual consdlidated operating and capital budget for all of

public postsecondary education to the Governor. As a result, the Maryland.

Eire-Rescue jducation and Training Commission can play' 1 role in recommending

to the Board certain .priority needs in the area of education and training,

In the current Fiscal Year 1978 State ,Budget, the committee was helpful in

directing allocations to thchlafyland Fire-Rescue Institute for developing the

new unified education and training data system.

Four areas of priority have been identified by the committee for Fiscal

Year 19.79. It was recommended and approved by the State .Board for Higher

Education that a new clerical position he added to the Maryland firel-Rescue

Institute staff. Secondly, the committee recommends that an additional

professional position and a computer terminal be added to the Maryland Fire-

Rescue institute budget to carry on the new Data Retrieval System after

July 1, 1978. Also., the committee wi41 assist the State Board for Higher

Fducation in developing 3 specific budget for the $30,000 Fisca4 Year 1979

grant to the Board for the development of a Video-Cassette Training System

for local fire departments. Iinallr, the committee recommendation that one

additional prOfessional and one clerical position be added to thelMaryland

Fire-Rescue Education and Training Commission staff at the State libard.
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O

Data System 'Committee

Warren Isman, Chairman'

-
During 1977, this committee was,vbry active: Its efforts and

activities resulted likestablishing ti statewide Data Retrieval'S'stem for
all fire rescue and emergency medical services education and training
records) inMarylartd. The committee workedcloSely with the Maryland Fire-
Rescue Institute and 'the:Maryland Institute of Emergency Medical Seryices, .

both of wom'are.t'epresented on the committee, in developing the program.

71rticle 77A, Sect to 9S,(7) mandates that the Maryland Fire-Rescue
Education and Training Commission shall "cooperate with the Maryland Fire-

* Resctie Institute in developing and operating a system for collection and
analysis of emergencyservice:, eduCation and training data, and exchange
)of information.", Section -'27 AJ.8, Article 77A,, st*atesIthat the Maryland
Fire-ReScue Institute shall."collect and store statistics and records on
:fire and rgScue education, training, and related data."

With the full coopeption.of Maryland Ffre-Resque Institute and other
fire and emergency _service groups, the Maryland Fitre-Rescue Education and
.Training Commission 4140c Considerable progress tOKard implementing this

mandate in 1977. lbc iThMmission and, John Hoglund, Directdr of Maryland Fire-
Ipscue Institute, arc in,complete accord that the approximately 60,000-3,6
cards on file at the MaryThnd Fire'Res'eustitute must be converted to,a
computer readable data system The current system 'iS-eXpens4lif to maintain
and'does not efficiently provide the data necessary to'carry out our statutory
responsibilities.- This phase should be completed:by.March, 1978.

The Commission at it mooting at,ICollege Ffirk on-Apri1 21, 1977, decided

that responsibility for the adMinisCration and 'management of the new data
system should resr slarykitind Fire-Rescue Institute:which is the only

statewide fire' resaill*seri:io training ,center. The dftta system could become

opprational over a two year reriod,,hopefully by early 1979,

The second developmentd1 phase should see the system Operational at this
time if personnel and hardware arc made availablelat the Maryland. Fire- Rescue
Institutv, iliousind,, of volntcer dnd c;irecr firefighters and emergency medical
technicilins will liavc a central vl)osttor for all of tlkir past, present and

future education t,r;111111W

The Commision ',1atement At it Apti !1st: meeting

relative to-the now kitd 'Amoug its important provisions are:

1. fhe h'e,ild He dJminl,lered lo" the Maryland Fire-Rescue

lustitute,

Local trAln:rw f the Mdrvland Fire-Rescue Institute
t , , ,t' og active- training records.

L



3. The State Board for Higher Education will assist wherever possible
with fiscal' and staff support. d

. Academic as well as "hands on" training and education records will
be maintained.

Liaison Committee

Clair Loughmiller, Chairman

Establishment of a formal link between the Board of Advisors of the
Maryland Fire-Rescue Institute and the Maryland Fire-Rescue'Education and
Training Commission in May of 1977, created the need for a standing Liaison
Committee. Although this committee will also have responsibility fof various
liaison activities with the manyageacies and associations within the fire
service, its major function involves coordinating a permanent relationship
with the Maryland Fire-Rescue Institute's Citizen Advisory Board.

The major activity in 1977 was the planning and conducting of the first
joiht meeting of the two groups held on NovgMber111, 19'77 at College Park.
The meeting was chair.ed by Mr. Stanley Freedthan,:-Chairman of the Maryland
Fire-Rescue Institute Advisory Board. Major items on the agenda of the
meeting were discussions of the Acadefity Planning Assistance Program Planning
Grant,,Ipie Maryland Tire-Rescue Institute Board's strong view that a five-year
master plan assessment of future-educatiOn and training needs be undertaken,
providing assistance to local training needs throughout the State on an
equitable basis, and plans for agendas for future meetings of the two groups.

Another aspect of the Liaison Committee's role was the appointment by
Chairman -Riley of Mr. Loughmiller as Marylan-d Fire-Rescue .Education and
Training Commission.'s representative to an adAloc advisory group organized
hy the State Fire Marshal. This group's goal to organize a "central fire
fbcus" organization will be a major. Commission issue in 1978.
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MINIMUM PRE-BASIC TRAINING PROGRAM

FOR FIREFIGHTER TRAINEES

IN MARYLAND

Aip-ted By

The.Maryland Fire- Rescue Education & Training Commission

An Agency of the State Board for Higher Edikation

,Appendix C

February 9, 1978

,.. Sheldon H. Knorr
missioner of Higher
iucation

Charles W. Riley, Chairman
Maryland Fire-Rescue Education
& Training Commission
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MINIMUM PRE7BASjC-TRAINING PROGRAM FOR FIREFIGHTER TRAINEES IN MARYLAND

Introduction

The intent of this document is to povide minimum guidelines fOr the
pre-basic training of those individuals entering the fire service. .t is
emphafkiaed that this is.not a basic trainingcourse, and should not under
any bircumetances be substituted for the basic 'course.

Due to the limited scope of this pre-basic program, those persons who
complete this program should not be pla in a hazardous, dependent or
decision-making-position. A full basic training program should be undertaken
within one' yearor at the first practi al oppoftunity, whichever comes firs .

Iris not required,for the objectives to be mastered in the order that
they appear. The,locil program shall establish the instructional priority.
Note that this is intended to.be a minimum- program and is in no way intended
to limit either the scope or creativity of local training programs.

The Commission is aware that several local subdivisions already operate
pre-basic firefighter training programs. If these programs .Nere put into
effect prior to July 1, 1977, they will be reviewed by the Commission. It is

anticipated that-upon review; the Commission will find these programs equal to
the proposed Commission program.

For reference material and instructional techniques, use of the Maryland
Fire and Rescue Institute "Fireman's Training Course Basic" Manual'and/or other
local training manuals is suggested. Section I indicates the minimum standards
to be achieved by each firefighter trainee. Section II' is a guide to the
training officer to assist him in evaluating the performance for each standard

/Objective of each trainee.
ir

if

TRAINING STANDARDS COMMIT E

ThomaS(14. Baginski, Chairman
C. Ostar Raker
Charles W. Riley
Raymond A. Simpson, Jr.



ECTION I

Performance Objectives - lach fire department training officer or a chief
Officer shall be responsible for conducting the pre-basic course as outlined
below.

A. Protective Clothing.

The intent of this section is to familiarize the new trainee with
that protective clothing that he/she will be Using in his/her
department; demonstrate to him /her the proper method of wearing
this clothing; explain the functions and its features of providing
protdction; emphasize to the student the importance of leaving
linings in the coats and of wearing full turn-out gear while engaged
in,firefighting activities.

1. Show proper donning of protective clothing.

2. Have stUant don clothing and make corrections where necessary.

3. Stress such activities as pulling up boots,-pulling up collars,
putting down earflaps, and use of gloves.

B. Protective Breathing Apparatus.

The intent of this section is to familiarize the new trainee with all
types of protective breathing apparatus used by the department; deMon-
strate to the student the proper method of donning the apparatus and
of putting it into use; explain the operating and safety features of
all types of breathing apparatus used by the department.

1. The trainee shall be able to name hazardous respiratory environments
encountered in firefighting.

2. The trainee shall be able to identify all types of protective
breathing apparatus used by the department.

3. The trainee shall understand the limitatidns of the protective
breathing apparatus'used by the department.

4. The trainee shall be taught to recognize when the protective
. breathing apparatus is in a safe condition'for immediate use.

5. The trainee shall be taught the proper procedure for cleaning
and sanitizing protective breathing apparatus for future use.

A 1

-2-
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Fire iiose, Nozzles andAppliances.

The intent of,this section is to arluaint the new trainee with
those hoses, nozzles and appliance; that will he used in his/her
department; demonstrate to the student the proper means of coupling
hose; demonstrate the proper means of advancing lines and allow him
to experience advancing lines while flowing-water; demonstrate to
him the proper means of caring for hoses, nozzles and appliances in.
accordance with the standards set by the individual department. The
following tasks shall 1-,)e perfprmed by the'student as a member of a
team to the satisfaction of the training officer,present.

1. The trainee, using,a first line fire department pumper, shall
identify the sizes, types, amounts, and use of hose carried

that pumper.

2. The trainee, using a, first line fire department pumper, shall
identify the use of hose adaptors, and hose appliances carried
on that pumper.

3. The .trainee, given re necessary equipment and operating as a
member of a team, Oltall be able to advance dry hose lines of two
different sizes, one of which shall be 1-1/2 inch and the other
larger, from a pumper:

a. into a structure

b. up a ladder into an upper floor window

c. up an inside stariway to an upper floor

d.. up an outside stairway where applicable to an upper floor

e. down an inside stairway to a lower floor

f. down an outside stairway where applicable, tek\a lower floor

g. to an upper floor by hoisting

4. The trainee, given the necessary equipment and operating as a mem-
ber of a team, shall advance charged attack lines of two different
sizes, one of which shall be 1-1/2 inch and the other '

pumper:

a. into a structure

b. up a ladder into an upper" floor window

c. up an inside stairway to an upper floor

d. up an outside stairway where applicable, to an upper floor
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e. down an inside stairway to a lower floor

f. down an outside stairway where applicable, to a lower floor

g. to an upper floor by hoisting

5. The trainee shall understand the proper method of cleaning fire
hoses, couplings and nozzles,,and.inspecting for damage.

6. Where applicab
fire hose to a
closing the by

e, the trainee shall be taught connection of
hydrant, and the operation of fully opening and
rant.

7. The trainee shall be taught the loading of fire hose on fire
apparatus as prescribed by the department.

8. The trainee shall be taught the hose rolls
oas specified by thedepartment.

9. The trainee shall be taught the hose carries as specified by the
department.

,

.

c, 10. Thetrainee shall\be taught the hose drags as specified by the
department.

11. The trainee shalle taught at least two methods of)coupling and'
uncoupling fire hoe as specified by the department.

12. The trainee, given fthe necessary equipment and ope
of a team, shall be,taught the method of working
charged attack lines, of two different siz
be 1-1/2 inch and one-larger, from a pump r

ing as a member
ladder with

ich shall

13. The trainee shall be taught the method of carrying'a hose into
building to be connected to a st.d.s de where applicable, and

t e method of advancing a hose line from a standpipe where applicable
as specified by the department.

14. The trainee shall be taught the methods for extending a hose line,
and replacing a burst section as specified by the department.

0. Fire Streams.

The intent of this section is to familia'rtze the new trainee with
the effective:use of fire streams.

1. The trainee shall be able to define a fire stream.

manipulate the nozzle of a charged line
live fires if possible including:
fire. (See appropriate Federal and

>2. The trainee shall be able to
so as to attack at least two
a Class A fire and a Class B
State regulations.)

-4-
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3. The trainee shall be able to d-fine water hammer and at leastJ
one method -for its prevention.

4. The trainee shall be'tauyht how to properly open and close a
nozzle, noting that the air should be-bled off a charged line

-before directing the stream towards a fire.

E. Ladders.

The intent of this section is to familiarize the new trainee with
those ladders carried in his department; demonstrate'to the student
the proper method of removing the ladders from the apparatus and
carrying them to the scene; demonstrate the proper methods of climbing
and working from ladders, anJ using simple tools from the ladder. In

each case the student show perform the tasks to the satisfaction 9f
the training officer present. ,1

1. The trainee shall be able to identify all ladders specified by
the departmerit and describe their uses. )

2. The trainee, operating as an individual and as a member of a
team, shall be taught the following ladder carries, the method

, of carrying being specified by the department:

a. one person carry.

b. two person carry

c. three person carry

d. four person carry

. five person carry, where applicable

:f. six person carry, where applicable

3. The trainee, operating as an individual and as a member of a team,
shall be taught to raise every type and size of ground ladder as
specified by the department.

4. The trainee shall be taught to correaly climb the full length
of every type of 1ground and aerial ladder where applicable,
specified by the dettftment.

5. The trainee shall be taught to correc6y climb the full length
of the tallest ground ladder carried by the department, carrying
firefighting tools or equipment while ascending_and descending the
ladder.

6. The trainee shall be taught the proper methods of working from
a ground ladder with tools and appliances and where applicable,

an aerial ladder with a life belt.

7. The trainee shall be taught the proper method for cleaning ladders.
a
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iSKIION 11
4-

Evaluating Performance This sectiu_is to guide the training officer in

evaluating:the performance of trainees in accordance'with this program.

*
A. Evaluating Performance for Protective Clothing.' 2 Hours Practical

1. After having all protective clothing explained to eactOtraneei

the trainee shall satisfy the training officer that he/she can

demonstrate the proper wearin of protec clothing:

The training,Afficer shall to that boots and (..ilars are pulled

up, earflapsdown and that g oves are on.%.

2. After haring protective clothi emonstrated, the trainee shall
.

r . N.,

dkplain the functions of the safety eature's-,as designed,into

the clothing.

B. Evaluating Performance for Protective Breathing Apparatus.

2 Hours Class 2 Hours Practical

1. The student shall explain the operation 'of demand type and where

applicable p, ire demand type breathing apparatus.

`4°2. The student shall satisc icerithat hefshe under-

stands and -lain ,..
ufety features of all

ty,es of bre,. hint.) apparatus used by the department.

3. The trainee should demonstrate to the training officer that

he/she has the necessary knowledge to clean and maintain
breathing apparatus.

C.. Evaluating Performance r Fire Hose, Nozzles and Appliances.

2 Hours ClaSs 6 Hours Practical

1. After being taught the aforementioned tasks and having all

the hoses, nozzles and appliances explained to each trainee,

the trainee shall satisfy the training officer that he under-

stands what he,has been taught..

2. The trainee should demonstrate to the training officer that

he /she knows the locations, size, amounts and uses of hoses

carried on his department/is first line pumper.

3. The trainee should demonstrate to the training officer that

he/she knows the name, location and use of all adaptors and

appliances found on his department's first line pumpef.

4

*The times indicated represent the minimum total exposure each trainee stIould

receive in'the respective areas.
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4. The trainee; given the necessary equipment and operating as a
member of a team, shall advance dry hose lines of two differerit
sizes, one 6f which shallbe 1-1/2 inch and the other larger,
from a pumper:

a.' into a structure

b. up a ladder into an upper floor window

c. up an inside stairway to an upper floor

d. up an outside stairway where applicable to an upper floor

e. down an inside stairway to a lower floor

down an outside stairway where applicable, to a lower floor

g. to an upper floor by hoisting

5. The trainee, given the necessary equipmentt operating as a
member of a team, shall advance charged atta k lines of two
different sizes, one of which shall be 1-1/2 inch and the other
larger, from a pumper:

a. into a structure

b. Up -a ladder, into an upper floor window

c:, up an inside stairway to an upper floor

d. up an outside stairway where applicable, to an upper floor

e. down an inside stairway to a lower floor
1.

5

16, f. down an outside stairway where applicable, to a lower floor

g. to an upper floor by hoisting

6.. The, trainee shall demonstrate c aning fire hoses, couplings
and nozzles, and inspectirNgfor age.

7. Where applicable, the trainee shall demonstrate the connection
of fire hose to a hydrant, and the operation of fully opening
and closing the hydrant.

8., The trainee shall demonstrate the loading of fire hose on fire
apparatus as prescribed by the department; and shall also
identify the purpose of at least three types of hose loads.

9. The trainee shall demonstrate the hose drags as specified by
the department.

1A
4 V

-
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10. The trainee shall demonstrate at least two methods of coupling

and uncoupling fire hose as specified by the department.

11. The trainee, given the necessary equipment and operating as an

individual and as a member of a team, shall demonstrate the

method of working from a, ladder with charged lines of two

different sizes, one of whiCh shall be 1-1/2 inch and one larger',

',-from a pumper.

,

12. The trainee shall demonstrate the methods of carrying a hose

into a building to be connected to a standpipe where applicable,

and the method of advancing a h6se line from a standpipe where-

'applicable, as specified by the department. ,

13. The trainee shall;. demonstrate the methods of extending a hose

line, and replacing alaurst sectionaS specified by the department.

14. The ainee should demonstrate to the raining of icer that he/she

knows the hose carries as specified by the departM t.

.
.

,

15. The trainee should demonstrAte to the training officer that he/she

has the necessary knowledge to clean and maintain hoses, nozzles

and appliances.

D. Ev421uating Performance for Fire Streams. 3 Hours Practical

1. After having all the fire streams and their uses explained to

each trainee, the trainee shall satisfy the training officer

that he understands what he his been taught.

,

2. The trainee shall demonstrate the,proper.method of shutting down

hose lines and water valves in order to avoid causing water hammers.

3. The trainee shall demonstr'ate his proficiency of manipulating a

nozzle so as to attack a fire.

E. Evaluating Performance for Ladders. 2 Hours Class 5 Hours Practical

1. After having all the ladders'and their uses explained to each

trainee, the trainee shall satisfy the training officer that

he/she understands what he/she has been taught. -

2. After having each carry explained and demonstrated tp the student,

the trainee shall demonstrate his/her proficiency to the training

officer.

3. After having each raise explained and demonstrated to the student,

the trainee shall demonstrate his/her proficiency to the training

officer.
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4. The student should demonstrate pioper climbing techniques and
then ask the trainee to climb; while the training,officer watches
for evidence of ladder "shyness"'dr other physical problems that

might be encountered.' Proper. leg, lock procedures should be Used,

except on the aerial, if .1.tilused.

5._ A ter demonstrating hoW various'tools are handled on a ladder,
e trainee shall demonstrate to the,training officer his

roficiency.

1 r:

-"\



CREATIN? THE MARYLAND FIRE RESCUE ADVISORY COUNCIL

(FOR THE PURPOSE) of bringing'together all fire and rescue agencies'and organizations in

the State of Maryland to informally confer on matters related to the broad spectrum

of issues and activities in the delivery of fire, rescue anedMergencY medical services

to the citizens of the State.

WHEREAS the major components Of fire, rescue and emergency medical services. are

research, planning, prevention, control and training; and

WHEREAS the Federal Government through the Natiopal Fire Prevention and Control

4dministration, through its policies involving activities with the 50 states desires

a process to deal directly with a central foCal point in each State; and

WHEREAS, in thd State of Maryland there'exists a mpltiplicity of agencies and

organizations, all of which are engaged in activities related directly or indirectly

to research, planning, prevention, control, and training; and

WHEREAS many of the agencies advisory committees as part Oftheir organizational framewOr

-- 0-
and volutit4eroQtsganizations such as the Maryland State Firemen's AssociatiOh%have

considerable influence over the shaping of fire, rescue and emergency medical policies;

_and

*4%
WHEREAS the several State and local, agencies through their statutory mandates and the

advisory groups and'Volunteer organizations need the opportunity afforded by the

creation of a fully representative advisory council to deal-with overlapping mandated*

agency responsibilities, creating effective lines of communication with advisory groups

and volunteer organizations, and to enable the N.F.P.C.A. to effectively allocate

resources; now

THEREFORE BE IT RESOLVED that the Maryland Fire Rescue, Advisory Council is hereby
4

created, for the purpose of acting as a focal point on activities between N.F.P.C.A.

and fire, rescue and emergency medical services in the State of Maryland and to carry

out the objectives as noted on page 5 herein; and

,L)
1 r7

mr.



BE IT FURTHER RESOLVED, that the Council,shall take effect July 1, 1978, upon

the authorized signature of all agencies listed with this Charter, whose member

organizations agree to the attached litt of objectives and operational guidelines.

AL,

-S.

4



1.. Maryland Arson Investigators Association

2. Maur land Association, of Counties.
F..

3. Maryland .Building PfficialS Aseoctiation

' 4. ,Mskyland Council of Training Academies

5. Maryland - Professional Firefighters AssoCiation

6. Maryland Fire Chiefs Aisociation

7. Maryland Fire Prevention Association

8. Miryland Fire-Rescue Educat1o9iandTraining Commission

'9. Marylond'Fire Rescue Institute

10..,,Maryland Forest servic4.1

11.. Maryland Institute of Emergency Mkical Services

12. Maryland Municipal League

13. Maryland Siate Firemen's Association

14. Metropolitan Washingtion Councillof, Governments Fire Chiefs Technical Committee

RegiorielTlcinning Council
,

_16.' State Department of Planning

A t-
17. State Fire Marshal's Office

-18. State Fire Prevention Commission

1

sr



Several of the member/organizations who are signatories.to tne marylana

Fire Rescue Advisory CoutitilsCharter are assigned.to,verious Cabinet level State

DeAtrtMents. For.example,'the MarylandFire-Rescue Education and Training

COmMissiOn is an agency of the State Board for.Higher Education, and the State.

Fire Marshal's Office is a part of the Department Of Public Safety and Correctional

Services.

Th-flOperational Guidelines for the Maryland Firp Rescue Advisory Council

call for fa sharing of necessary. staff resources reqUired.for the 'conduct convening

r

end recording of regular meetings,, will be incumbent'upon he various parent

departments to be sensitive to

Fire. Rescue Advisory Council. .

minimal staff support required ?to-If the Meryl

Therefore, the following department heads are requested to become ex-officio`

meMbers of.the Maryland Yire Revue Advisory Council. The letter of invitation

will suggest a review of the plarter.documents. An affirmative response to the

invitation to become an ex-officiOmemb9i will denote support for the Mafyland Fire

Rescue Advisory Council. The following should be contacted:

Commissioner Of Higher Education, State Boardfor'Higher Education

) Secretary, Department of Natural Resourceb

Secretary,

J,
Secretary,

Secretary,

Department of Public Safety and Correctional Services °

Department of State Planning

Department of Health and Mental Hygiene
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. C. 011.;f4crivas

MARYLAND FIRE RESCUE ADVISORY COUNCIL

In carrying out the, terms of the Charter, the MFRAC will be" guided bylfhe

fo44owng overall. objectives in ita'.activities:

Zt To act as a focal point for the fire, rescue and emergency medical services.

:agencies and organiiations across the entire spectrum of fire research, planning,

4

/4

J

prevention, control and training activities in Maryland with the NFPCA.

2. 'To act An anadvisory capacity to tho e agencies required by law to .

develop Statewide>master plans in the areas of prevention and training.

3. To act iman advisory capacity to the various agencies and organizat ions on

47,

issues and problems that affect the operations and 'responsibilities of two or
*

more_agencies and organ4ations.

4. To'aCt, in an advisory capacity to the member agencies and organizations in

O

the establishment of goals, objectives and setting priorities for dealing with

the needs in fire and rescue services in the Staterf Maryland.

A

1 C3- J
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D. OPERATIONAL GUIDELINES
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1. The ?RAC shall meetquarterly, four times per calendar year and/or at call

of chairman.

2. Each organittion is entitled to name one representatiye and one alternate

representatiye,- with each organization entitled to one

3. At least 60 Percent of the member organizations must be present in order

-to constitute a quorum.

4. Officers,shall incluet a 1pairman, vice - chairman' and

constitute the Executive Committee.

etary, whp shall

5. 'The officers shall be seleated. ahnually by a vote of the member oeganizationd

at the third quarterly'meeting.

6. Staff support'for the MFRAC will be provided blthe m r organizations on

a shared basis.

7.. Therplace of the meetings shall be determined by the E ecutive 'Committee.

8. Preparation of the agenda shall be the responsibility f the Executive Committe

9, New organizations shall be'admitted to membership at any meeting on the

approval of three - fourths of the members present and voting.

10. All actionsof the MFRAC shall require a ma4ority vote of the members present

ot,

and voting except as otherwise
.noted,provided a quorom is present, with business

.

,

conauetea.;underNberts' Ruleg'cif Order., latest edition.
t., q.,

.
_ 1,

. ,

11.. This charter may be,amended by a three-fourths vote of members present and

A

voting at any meeting if the amendment has been 'Presented in writing at a previous

meeting4


