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The New (7,areo in rcer tthc:eb small when comrared to
other C',alifornin c,:-fort,o to imrroli el,acation, makes a sit:7nif
icant contribution. Tnternn tveeiiie :.actice in school classroomo
prom skilled Tarn i.;ender,7- over a two year wr:1-,,d. This "on- the-ob"
training, 17;aralieling 1c it does the interns' academic and .oedagogicql
course work, assuros that g7raduats enter their first employment as
teachers with essential competencies alr,,Dady established.

Theve hao not been, unt'o, now, a consistent "road map" by which Team

ALJJ. Jursuirq_7
similar obctives. Team Leaders, rather, were each developing and
using variety of lists, of teaching experiences which seemed, in their
particular work milieu, to be most relevant.

to which persons from all of the New Careers projects
havr, contributed, is intended to be a common point of departure. It is
not prepared to complete1:7 replace the locally developed competency
lists. It is not intended to be a complete list of the competencies
that a beginning teacher should bring to the first professional assign-
ment.

It must be understood that any successful teaching behavior is the pro-
duct of adequate knowledge and ff-uderstanding and relevant practice over
time. The two-years of internship with guided practice for some 20 hours
each week has resulted in interns learning to do many of those things
which efrect the initial and long-range success of beginning teachers.

A great many facets, of the education and training of teachers are not
dealt with in this publication- Knowledge of legal obligations and
rtghts of teachers and attitudes toward self and the world are examples.
The lists of competencies or skills presented here are felt to be re-
-Presentative of observable behaviors which effective teachers regularly
and consistently use in their work.

Carl r. chmitthiusler
Consultant, Staff Development _Programs



New Careers in :iucation

,37),nopsi

The New Careers in Lducation L-roram provides ripends and other
support for interns who are low-income or have had extensive ex-
perience in low-income commnnities. Interns must have completed

lower division collegiate work, must be in god standing as upper
division students and must be able to complete the Baccalaureate
degree within ,IWO calendar years. Thterns are required. during
the two years to spend up to CO hours wekly in surervised, OA-
the-ob training in participatinF schools. Team leaders provide
guidance along with master teachers.

California Education Code: 1250 - 13250.28
California AdmiziAtr-Ative Title 5:

13000 - 13017
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G721iC TC!IG SKILLS

To t LS s =Nok for 0IteJob :rRinitr7
-ew ,,areers Ln Lducation Ftograz

AppT,ntate t3 the aP,es of the learners, the qecial
neeLl categorie5 of groups oflearners (LE:/a, ]Lsdvantaged, Gfte' aLd Talemted, Hai, 8-Pd the illor contezt a:ea, the :n

:onstrates consistently th2 arL tj to

DiagaosCic Skills Proscriptive Skilla Closarcor

Wrezent Skills
:nstr=tional Materials

and aesturce Skills
muman

Relations Skills

develop and administer o

select and administer a

previously developed di_

aostio tool or survey

coilct, recorf'

aid interpret diagnostic

data

recognize ia individwa

learners behaviors indic-

ative of phvsioal, mer.tal
develop a sequence±

or emotional factors which
task analysis for

effect learning
short and, long ra%e
c'oe,Nives as a is

monitor learner progress for instruction

during omgoing learning

activities
Omi down short end

7,rovide individual or

s:all/whole gro= in-

struction based on

eerni-- needs and

interest

select or create atwo .

priate short and long

range n%ecti';es for

the learners

evaluate learner achieve-

ment at the conclusion of

a learning activity

long term oectives

into seouential and

manageable steos

(task analysis)

use selected principles

of learning as the

oasis of instruction

uomobjcetIves

)tamins 4tOvities

14/$i kowl6gt, con-

9t0AvisSon, whoa-

tionianalysis, synthesis

and evaluation levels

utilize specialized

support.persoatel as

appropriate (speech

liaison, psychologist,

etc.)

Idetertire and establish

olasaroca expectations

and procedures

Five clear concise

diPections

ir,ntruet learrors how

to attend and follow

directions

oonioor and record

progress of individual

students throurh an

instructional record-

keeping systen

plan a series at
learning activities so

that learners proceed

efficiently

arranAe the learning

envirctment to be func4

time' and stimulating

select and utilize in-

structional materials

and resources related,

to a long and short

ten obetiye

use nrincinles of rein-

forcement to enhance the

self-inage of the

learners

-rovide equal attention
select and utilize in- and response to eazhaal nterials stdent
wnich are at the

appropriate aevelop.

mental level
assist learners ta find

acceptable ways of dealing

with their emotions
select and, utilize varied

instratichs1 ,:ateriais 'express onest maOure
wnich are multi-sessory

emotions

select and utilize role-
ameliorate hostility and

vant instructional ma- foster understanding
terials which appeal to among learners
the interests of learners

select, utilize and

integrate multi-ethnic

instructional materials

into a variety of

curriculum areas

create appropriate

instructional materials

identify and utilize

appropriate resources

in the school/comatity

evelop positive feelings

oward learning

develop positive feelings

toward self and others

vain and
apftetiation for thc
unitot peroonsl atA
uAtull qualities of

'ndividual%

develop and maintain

productive working re-

lationships with school

and district staff, parents

and community members



1.,CUl1ar 770

Drn1 L:Int-lag

(Listehi ii-(] :7-7eakint;-.)

The teacher demonstrstes consisten,L7,- the ability to

model correct audible speech

elicit F-rontaneous 7reech from students

elicit taraphrasd verbal, responses from students when
l'eci:211 or understandinp of already presented information
is wanted

USE' oral lnriRuae within the range of understanding of
students

elicit, through approvriate cuestioning, complete verbal ex-
pressions based on analysis and synthesis of information and ideas

provide classroom activities in which task-oriented student-
student verbal interaction is encouraged

introduce, explain, and use words which extend students'
expressive vocabulary

refrain from interrupting students' speech patterns when their
verbal responses require thoughtful preparation

accept and use a student's oral language patterns as a basis
of instruction
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Teaching Skills

eculiar to Successful

Reading Instruction

The teachcf dt,mons raten consistently the ability to:

identify pre-reading (,reading readiness)

identify word analysis skills

identify vocabulary skills

C=cronension

o identify skills- peculiar to a content area

identify speed and flexibility skills

identify oral reading skills

o perform a complete task analysis to establish a sequence for
teaching a gi,;-e skill or skills

develop reading continuum based on a sequence of skills

o develop or adopt a classroom reading program with instruction
focused on diagnosis of individual students' skill levels

o successfully assist pupils to read functionally by the transfer,
utilization and refinement of reading skills

assist students in the selection of reading materials related'
to their interests, at appropriate levels of difficulty

model expressive oral reading techniques using materials which
will capture student interest

select stimulating materials for students' use in practicing
oral reading



eacons, inn:1cl the onrflhtunit-inP afforded by

iiffctive mathe:natich instruct-ion, teaThinF of

a c-,-pe7-lorF o: the school

--.Lcalnt 'oohs, (-)71e th7-)a,th :hich centHu-Lic7 c.1tcbs. This

.atich from "7.:athemTit4cs fnr Co,ifoinnia lublic Schools,"

mathemctics tnache-ns must

stecial knowlec, un'Les:-hoh*H-t7 ah-1

for kinderFarten

anFes in emphosis,

inf-If'eseH emphriss nn tLc a.nlicat ion of mathematical
tt ;yott.ti- :,hesto mJar to children

Ah inc.reased emphasIs on nombutational skills along with
the :evol,m=t of the structIrcal aspects of mathematics

An increascri emphasis or ways to improve children's atti-
tudes toward mathematic,-;

An increased emrhasis on metric units know as the Inter-
nation-11 3ystem of Units, which will be the basis for
standard masurement instruction

An Itcrease::1 emphasls on the total concept of decimal numbers

An increased emphasi3 on application and problem-solving
skills

A decreased empha is on numeration syotems other than the
Iar ased system

A Jenhened emphasis on the computation of fractional num-
in kinde2garte throwl, grade six

lecrensn emrhasis nn :Init. theory."

'H't which follows is coable of extension and refinement but

form the basis for hiril iirtc a roundation of teaching skills.

nowledFe Unierstoniin7 Vpnlication



The tea

o correctly

o correctly

n -1T14-0.1-ure,

ea, _=is

Teculiar to tucc =7E5ful

r'tathematic:i instruction

es consis abili
,

lain and model number operations

lain and-model mathematical concepts

7,--,plain and model mathematics cccnbulnr7

o _develop or adopt a classroom mathematics program with in.struc
based on individual kill levels

o utilize familar home, school and community data to provi
meaningful practice of numerical applications for studen

o correctly define and model mathematics strands by represen-
tation

o adjust instruction so as to move deliberately between concrete,
representational and abstract mathematical levels

o provide understandable comparisons in problem- solvin skills
in mathematics with those in other subject matter areas

o elicit student response to mathematical stimuli both orally
and in writing

...



ADOPTED 175 9Y NEA

PREAMBLE

The educator: believing in the worth and dignity
of each human being, recognizes the supreme import

Ince of the pursuit of truth, devotion to excellence,

and the nurture of democratic _principles. Essential to
these goals is the protection of.freedorn to learn and

to each and the guarantee of equal educational op-
portunity for ell, The educator acceptr'the responsi=

billy to adhere to the highest ethical standards.

The educator recognizes the magnitude of the re,
sponsilaility inherent in the teaching process. The

desire for 1 respect and confidence of One's col,

leagues, of $ tadents, of parents ana0' the members

of the community provides the iitntivt to attain
and maintain the highest possible degree of ethical

conduct: The Code of Ethic; of the Education Prof*

Shan tridcateS the aspiration of all equator% and pro=

fides standards by which to judger :induct:

The remedies specified by the NEA and/or its

affiliates for the violation of any provision of this
Code shall be exclusive, and no such provision shall

be enforceable in any form other than one specifically

delighted by the NEA or its affiliates,

MINCH' LE 1

Commitment to the Student

the educator strives to help each student realize

his or he Ntential as a wady and effective member

of society: The educator therefore works to stimulate

the spirit of inquiry; the acquisition of knowledge and

understanding, and the thoughtful formulation of
worthy goals.

In fulfilment of the obligation to the student,

the educator

I Shall not unreasonably restrain the student from

independent action in the pursuit of learning.

2. Shall not unreasonably deny the student access

varying points of view,

3. Shall not deliberately suppress or distort subject

matter relevant to the student's progress.

4. Shall make reasonable effort to protect the student

ffom conditions harmful to learning or to health

and safety,

5. Shall not intentionally expose the student I

bairassment or disparagement.

CM-

6, Shall not on the basis of ram color, creed, sex,

national origin, marital status, political or religious

beliefs, family, social or cultural background, or

sexual orientation, unfairly:

3. Exclude any student from participation in any

program;

I. Deny benefits to any student;

e. Grant any advantage to any student.

7, Shall not use professional relationships with sty-

dents for private advantage.

S. Shall not disclose information about students ob-

tained in the course of professional service, unless

raiclosta serves a compelling professional purpose

or is required by law.

PRINCIPLE 11

Commitment to the Profession

The edocation profession is vested by the public

with a trust and responsibility requiring the highell
deals of professional service.

In the belief that the quality of the services of the

education profession directly influences the nation

and its citizens, the educator shall exert every effort

to raise professional standards, to promote a climate

that encourages the exercise of professional judgment,

to achieve conditions wkich attract persons worthy

of the trust to careers in education, and to assist in

preventing the practice of the profession by unquali
feed persons,

fulfillment of the ethkotion to the profeg
the educator=

Shall riot in an application for a prOfeSSiOnal posi

fion deliberately make a false statement or fad to

disclose a material fact related to competency and

qualifications.

2. Shall not misrepresent his/her professional quaff?
cations.

3, Shall not assist entry into the profession of a

person known to he unqualified in respect to

character, education, or other relevant attribute:

4. Shall not knowingly make a false statement con-

coining the qualifications of a candidate for a

professional position.

Shall not assist a noneducator in the unauthorized

practice of teaching.

6, Shall not disclose information about colleagues

obtained in the carat of professional service unless

disclosure serves a compelling professional purpose

or is required by law.

7: Shah of knowingly make false or malicious state.

ments -ut a colleague.

8, Shall not accept ant

might impair M agear to influence professional

. decisions or action

Fatuity, gift, or favor that


