DOCUBELY BESUEE

ED 160 569 SE €12 113
TITLE A Framework for Develiciing Teaching Ccmreiencies.
INSTITOTION California State Dept. of Fducation, Sacramento.
PUB DATIE 78
NOTE 14p,
EDES PRICE HF~3$0.8B% HC-3$1.€7 Plus PBcstage.
DESCRIPTORS Class Management; Diagnostic Teaching; Higher
Education; Mathematics Instructions; #*Cn the Job
Training; *Performance Fased Teacher Education:
Rending Instruction; #*Teacher Interne; #*1eaching
Skills; #*Team Leader (TIcaching); Vertal
Comaunicatien
ABSTRACT
For the use cf tear leaders respcnsible for guiding
teacher interns through a two-year, on-the-job training gregram, this
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skilisgtﬂ be achieved btefore beginning teaching, Five gensric
teaching sklllS are identified: ﬁiagncsis, frescription, classrcom
managemant, 1n5truct1@ﬁ materials and rescurce uvtilization, and human

relatlansﬂ Objectives in each skill are descrited, Basic ccmpetencies
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}

V

MRk kR kA kR h Rk Rk kA ok kR R kR Rk Rk R Rk R R R k0 ok ok ko ook o ok ol ek ok ok ek ok ek ok
* Reproductions supgplied by EDRS are the best that can be made . *
* - from the original dccument. *
0o o e oo e oo e e e ot R K o o o R Rl kb o 09 2 o ok kot o o ol oo oo oo ke o ol o ok e ok ek kK O

EKC

wll Toxt Provided by ERIC




-

ED160569

TPERMISSION TO REPRODUECE THlS
US CEFARTHMEMT OF HEALTH, UHTFR 1 HAS BEEN GHANTED gy

CEDUCATION L WELFARE g‘x
HATIONAL INSTITUTE OF g{
EDUCATION /Lf S
THIS DOLUMEMNT Mas BEEM EBERGO- N | F’/"‘{-’m
_ . l al il

NUCED EXACTLY A5 RECEIVED FROM
*HE FERSOM OR ORGANIZATION OBIGIN- T4 T s 1160 - _ e
ATiMG 1T POINTS OF VIEW OR OFI1HIONS e E E“:JLATIDNF\L’ RESOURCES
STATED DO MOT MECESSARILY REFRE- INFORMATION CENTEB (ERIC) ANID
SENMTOFFICIAL MuT*ANAL INSTITUTE Ok USERS OF THE ERIC 8v5
EDUCATION FZSITION DR FOLICY

w,u m‘

Office of Staff Development ' California State Department
William E. Webster, Director - of Education
Carl M. Schmitthausler, Consultant Wilson Riles

Instruction

January, 1978

-

/Oﬂx"? /S
»S

o

S

E

Aruitoxt provided by Eic:

=



ERIC

Aruitoxt provided by Eic:

It must be understood thot anyv successful teaching bshavior is the
duct ol adequate knowledge and -uders standing and rel

time. The two-years of internship with guided practice for sor

o)
each weell has fﬁzulteu in interns learning to do many of those things

road map" by which Tean

which effect the initisl and longz-range success of beginning teachers.

The liste of competencies or skilles presented here are f
Dresentative of
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Preseristive Skills
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aud interpret diagzc;uzc
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effect learnizg

zoaitor learner progress
duriag ongoirg learnirg

aétivities lsrzak down short and
lcng tern objectives

evaluate learmer achieve-
meit at the conclueion of
a learning activity
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use selected principles
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basis of instruction
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cirections
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diractione

20niver and record
orogrezs of individupal
students throurh an
instructional records
%eeping systen

plan a serips of
learning activities so
that learzers proceed
ef{icleatly

arrange the learning
envircezent to be fuscw
tional and stizulating

iselect and utilize i
structional zagerlals
and resources related
2 long and short
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STV

jzel et and ebilize in-
stractional paterials

Laglapz;ate develop=
zantal level

QELECt and ut; 1he varled
t

select and utilize rele-
vant instructiopal ra-
terials which appsal to
the interests of learners

select, utilize and
integrate multi-ethnic
instructional materials
into 2 variety of
curriculum areas

create appropriate
instructional materials

identify and utilize
appropriste resourges
in the school/comsunity

355150 learners tg

Use principles of rein=
forcerent to enhance the
self-inage of the
learners

provide equal attention
and respolse to each
stiient

Tind
acceptable ways of dealing
with their ezations

8XDress N0R8st Diture
enofions

aweliorate hostility and
foster understanding
anong learders

develop pc51t1ve feelizgs
foward Iearnivg

develop positive feelings
toward self and others

value and eultivate
appreciation fer the
unique pergonal and
cultiiral qualities pf
individuals

develop and maintain
aroductive working re=
lationships with school

and district staff, parents
and community membe




e questioning, complete wverbal ex-
s and synthesis cof information and ideas

® student-

® and use words which extend students’
ry

0 rrupting students' speech patterns when their
require thoughtful preparation

] student's oral language patterns as a basis
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develop or adopt a classroom reading program with instruction
focused on diagnosis of individual students' skill ievels
successfully assist pupils to read functionally by the transfer,
utilization and refinement of reading skills

assist students in the selection of reading materials related'
to their interests, at appropriate levels of difficulty |
model expressive oral reading techniques using materials which
will capture student interest

select stimulating materials for students' use in practicing
oral reading
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Teaching 5xills
Teculiar to Successiul

instructicn
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representationa

as to move deliberately
abstract mathematical le

provide understiﬁdable comparisons in pro blem-solving
in mathematics with those in other subject matfer areas
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writing
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] se to mathematical stimuli both oral
and in '
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PREAMBLE

The educator, beliving in the worth and dignity
of each human being, recognizes the supreme import:
ance of the pussuit of truth, devation to excellence,
and the nurture of democratic principles. Essential to
these goals i the protection of freedom to learn and
to leach and the guarantee of equal educationa] op
portunity for all. The educator accepts'the responsi
billty to adhere to the highest ethical standards

The educator recognizes the magnitude of the re
sponsibility inberent in the teaching process. The
desire for the respect and confidence of ane’s col
Ieagues, of stydents, of parents ando’ the members
of the community provides the inkentive 1o autain
and maintain the hjszgst possible degree of ethical
conduct. The Code of Ethics of the Education Profes-
sion indicates the aspirtion of o enucaiors nd pro-

" ides standards by which to judge <unduct,
-~ The remedies specified by the NEA andor is
 affiliales for the violstion of any provision of this
Code shal be exclusive, and no such proviion shal
be enforceable n any form other than one specifically
designated by the NEA or ity affiliztes.

PRINCIPLE |
Commitment 1o the Student

The educalor sinves to help each student realize
fus ot he. potentia! as a warthy and elfective member
of saciaty. The educator therefore works to stimulate
the spiti of inquiryLhe acquisiion of knowledge and
understanding, and the’ thoughiful formulation of
wrthy goils.

In julfiltment of the obligation to the studen,
the educator-

| Skall not unieasonably restrain the student from
Independent action in the pursuit of learning,

2. Shall not unreasznably deny the Student aceess to
varying paints of view,

3. Shall not dzliberatély suppress of distort subject
matler relevant to the student’s progress.

4. Shall make reasonable effort to protect the student
ffom conditions harmful to learning ot to health
ind safety.

3. Shall not intentionally expose the student to em-
bairassment of disparagement.

6. Shall not on the basis of race, color, creed, sex,
national origin, masitalstatus, political o refigious
beliefs, famiy, social or cultural background, or
sexual orientation, unfaily:

& Exclude any student from participation in any
program; , ‘

b. Deny benefits 10 any siudent:

. Grant any advantage to any student,

7. Shall not use professional relationships with stu-
dents for private advantage, x

§. Shall not disclose information about studems ob- <
tained in the course of professional service, unless ]
disclosuze serves a compelling professional purpese -~

fé

or is required by law.,

\

~ PRINCIPLE Ii
Commitment fo the Profession

The edication profession is vested by the public

th a trust and responsibiiy requiing the highey

ideals of professional service.

in Uhe belief that the quality of the services of the
education profession directly influences the nation
and its citizens, the educator shall exeit every effon
o rase professional stendards, to promoe a climate
that encourages the exercise of professional judgment,
to achieve conditions which aitract persons woilhy
of the trust to careers in education, and to assis in
preventing the practice of the profession by unqual
fied persons. -

In fulfiment of the obligation to the professign,
ke educator-

1. Shall not i an application for a professional posi

tion deliberately make & false statement or f3il to
disclose 8 material fact related to competency and
qualifications.

2. Shall not miseepresent hisfher profesiona quali
cations.

3. Shall not assist entry into the profession of g
perion known 1o be unqualfied in sespect 10
chieracter, education, or other relevant attribute,

4 Shall nat knowingly make a false statement con-
cemng the qualfications of 4 candidate for 2
piofessional position. '

3. 8l not asist & non-educator in the unauthorized
practice of leaching,

6. Shall not disclose information about colleagues
obtained in the course of professional service unless
disciosure serves a compelling proféssional purpose
or s required by law,

1. Shall\got knowingly make false of malicious state-
ments qut 2 colleagae.




