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FOREWORD

This report is the second in a seriesof statistical monographs which present
analyses of data from'the United states .Civil Service Commission's Central
Personnel Data File (CPDF) The series,. places' special emphasis on thp, 'em-
ployment in the Federal civilian, work force of men' and women of minority
groups. The first - monograph in this series' is

'recleral Civilian Employments by tvlinority
Giou-P and Sex, 'Ntivember '30, 1972

.(Pdlatication SM 72-100)

The present study is the Civil Service Commission's first on the edudational
attainment of Federal employees, and adds still another dimension to existing
periodic Federal studies, which cover'Such,sUbjects as: 3. I%

Minority-grOuP employment
Employment of women ,!

,Occupations of whitecollar w6rker`S
Occupations of blUe-collar workers
Pay structure .

Geographic distribution
Monthly manpower arid pay reports

This report was prepared by Ann Carmel of the Special Programs Section
(Maxine A. Barron, Chief) in rthe Manpower Statistics Division (John E. Cbr-,
noW, Chief). Computer programming of the data was dame by Mary K. Bowyer
of the Information Systems Development Division,
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Associate Director for ,Manpovier Information
Bureau of Mnpower,Information Systems
U.S: Service Commission
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riT ONE. :INTR DUCTION
ND HIGHLIGHIS

. 1: introdubtion
ot, ..i.-. .,...

gucatiOnal,,attainrrignt ii'one of the most lim-
aht fqctorVn defermining the effective' utilize-

it il.'of the abijfts, and potentials of Federal-civilien,
"employee's It is also one of `the' iirincipal- criteria :.
used in assessing the qualifications of a prolpec
tive :employee for a specific position under Mt,

- , :, to beotiodertalcen, 4' F deral civil service. -
.

i e

1 line Id of t f th

-

If% The variable of_primary concern iniflis study
educatioh lelof, attainedis essentially quentife-

it tells how many years of academic
been IsuccesSfully) completed,

acheldr's degree has been earned, and -

employee has pursued any graduate -

obtain additional refinement of these

tive; that.
training Atta

ther,a
th'er an

dpfa (suchas number of years of graduate study
or qhfch Advanced Clegrees have been olitained)
aneil to"..beld '914er factors (such' as tabthation by
agency and/pr. ty area), ftAther studies would have

.
'This report presen and analyzes- educatiopal

attainment dpta for a major segment of the Federal
civilian populationfull-time -permanent peneral
Schedule men and _women emplbyees withir) their,
minority (or non - minority- groups.

This is not a sample study; it includes allw
ployee recgrds from the Civil Service CornrniSs n's
ComputeHile (asithAugust) , 1974) mpting the
criteria arid:/eqtairements the Study:'.

EmPloyee
records

incliided in
th tudy

TRimenur

Employe
retordia

not inclucT4d-
the stud ,

ma eht Temporary, or outer,
n -permanent

.

,4Work sc dule Full -time

r,9

Academic disci pl ne (fie o std one o e
three available education elements (the other two

being. education leyel ,and year of attainment of
highest degiVe), was not used in the present study.

- Although academic discipline is present in the corn.
Muter file, it is subdivided into so Many fields that.
any effective use pt this element was beyond the
time and facilitiei available far this first educational,

'attainment study. Of special ,interest for future in.
vestigationyould be the relating of academic disci-
plineto the employees occupatiOn. Field'of,study
could also,X analyzed in relation to age andlo GS

t grade..

,should be recognized in con-
'nectioh with any or other use that may be
made' of the data p sented in this report. Since

s General Sch
having permanent to

. the study populationtime, in

`Pay sygem ' Genpral
Schedule
rand similar)

',Mindrity (or
non-minority)
group

'Education
level,'
attained'

other .

Wage systems and .

other pay systems

Specified Not designated or
'Specified

Speciled Not specified

Of the elements atrallable in the CommisSionsl
ntral Personnelpata-File (CeDF) for cross-tabula!
n ly,educgtional attainment,Afte following, were

4selected for inclusion 'in the study:

GS +(General Schedule) grade
Occupational categor
Leading occupations

-

In addition, date of attainment of higheSt degree"
is shoWn (in relation to grade) for college iraduates.

, ulkand similar) em
gre"-land fuVAirne wor 'schedules, the data in e

-,...,i-eport-should be regarded as applying primarily to,
that segment of the Federal employee population
haYing the specified characteristics.

- .

An August 1974, the study population rof full-
,time. permanent General Schedule and similar em-
ployeeS comprissed 74 percent of all Federal civilian
non-Postal white-collar employees of all tenures
And work schedules.)

The educational attainment data df this study
not be applied to all Federal civilian employees,
ce the total ,Federal work force includes blue-

workers, as w
they May be under t
lar pay systems, hpy

I as employees who, though
e General Schedule and simi-
tenure other then permanent

anq work;scredules other than .full time. "y

C;Vtion should also be' used in. extending the
ili)'findingS o this study to white- collar employees in

State and I cal governments, because the types of
occupations of white-collar Federal workers do not
necessarily occur in the same proportions in State
and local governments.

r
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4. .- For, example, the leading professional occupation

for Federal women employees is nursing. This is
7 fitri rily*b?cause the two largest non-Defense

.....-,
--,

,djive Branch agenciegtheiVeterans Adminis-
. -6K,:and the Department off'Health, Education

and Welfarehave heavy concentrations of medi
cal-related-occupations, and nursing staffs are pre-.,
dbminantly female. Among-I State and local
government employees, on the other hand, women
teachers outnumber' female registered' nurses byc

-: over nine to one (1970 Census data).

The fact that these caveats should be obSented
'does- not Mean that comparisons outside of the
permanent ft.I11time Federal white-collar employee
group cannot besnade. The last section of this. re.

'import compareOthe data of this study with data for
all U.S. white-collar workers, based on U.S.- Bureau
of the Census surveys. The differences in the corm
positions of the groups being compared and in the
definitions used by this study and by the Census
are giv n in Part Four and in Technical Appendix

While the data of this report make possible the
comparisons of educ'ational attainment and job
status among male and female white-collar workers
in the principal minority (and non-Minority) groups,
further study is needed to determine, the reasons
for .any differences among the' groups. Future
studies. might take into consideration major fields
of study, advanced 'degrees; and the quality of edu-
cationfactors which are important in tire. selection
of employees for appointments and 'pro'motions
and have relevance-to ability to perform sati
factorily in their positions. Additional factors which,
might be considered are: length of Federal service;
the. and level of that service; the extent
of training other than formal education; and length
of service outside of the Federal Government.

It is hoped that the data base and the analyses
provided iv the present study will be helpful in

furthering investigations into the _relationships be-
tween educational attainment and emPloyment.

Within its ,..recogrized, limitations, .this repdet
should be-.able 'to proVide resource material and:
tkO-off points for studies of the-educational back
grounds of Federal employees, especially in rela-
tion to studies of minority groups and of women.'
Such studies ideally would be in-depth investiga-
tions which could yield qualitative as well as quan-
tit measures of educational attainmeht. Of
prima y interest would be surveys of the 'educe-
tiona attainment women and of minority_grodps
in relation to the typesof positions for which they
are hired, as well as to the p,ace of their career
advancement.

.

The data of this report, in addition to their use
in program s concerned with, the employment of
women and of minority groups and in the equal
employment opportunity field in. general, could
also be of use to Cohgressional committees, tes
educational institutions, and to various special
interest groups.

The report is divided into four sections:

Part One. Intfoductiorf and Overview

Part Two' Basic Data and Composition of
Study Population

Part Three: General Fipdings

Analysis of:

Educational a inment of General
Schedule emplci ees
Educational inment and GS grade

attainrn nt of highest degree
Educational attainment and occupa-

Part Four. Comparisons with O.S. Census
Data

tion
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2. Highlights'

* Employees Included in the Study Population

Civil Service Commission. records, .as ot, August 31, 1974, of Fpderil
civiltn .employees who were under the General Schedule and similar
pay systems and who had:

Full-time work schedule
PerManent tenure

-- Minority lor non-minoritiTgroup designated
'Etlucation level attained' specified

* Conposition of the-Study Popula fion (1,162,919 fullztime permanent
General Schedule employees)

By Sex:

Men 60%.
/Women 40%

By Minority-Group Designation:

Minority-group employees 16.9%

1Black 12.8%
Spanish-surnamed 2.5%-
American Indian 0.8%
Oriental 0.9%

Other tha,n minority 83.1%

Within the Minority Category:

Black 75.3 %'
Spanish-surnamed 14.6%
American Indian 4.9%
Oriental 5.2%

r

By Minority:Sex,CkmOfliatictk

All groups
MeriWomen

100.0% 100.0%

Minority-group employees 111".7 24.$
Black 0 7.7 20.3:
Spanish-surnamed 2.5 2.5
American Jndian 0.6' 1,2
Oriental 0.9 0.9

Other t1-11-1 minority . 88.3 75.2

4
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* Percent Distribution by Educational Attainment
By Sex

All 'education levels

Total

100%
Men

100%

Women

100%

High school or less\ 32 24) 44

Less than high school gfaduate
High school graduate'

5
27 1

5
39

Training beybnd high school
(no colleges 13 9-f- 19

College 5 67. . 37

Less than bachelor's degree 25 24 27
Bachelor's degreno
graduate study 14 , 19 6
Graduate study 16 24 5

By Minority Group

Black
Spanish-' American

Surnamed Indian
Ori-
ental

Non.
Minority

All education levels 100% 100% 100% 100% 100%

High school or, less 41 42 38 '19 30
Training beyond

high school
(no college) 17 12 23 11

---)

13

College 42 46 39 70 57

Less than 4
bachelor's 29 30 26 28 , 24

Bachelor's
degreeno
graduate study 5 18 15

Graduate study 0 7 8 24 18

By Minority-Sex Combination

(See Figure A.)

*Occupation and Educational Atta ment

eneral Schedule Employees: Percentage
istribution by Occupational Category

Technical,
Profes- Admin.
sional ,Clerical & OtherTotal

All Education Levels 100

By Sex:
Men 100
Women 100

By. Mrnofity Group:',
BlaCk 100
Spanish-Surnamed 100
American Indian 100
Oriental 100
Non-Minority 100

4

19 317 50

29 63.
5 1L 64 31

49 45
42 '49

11 29 60
33 27 40
21 28 51

13



al

.00
s

o
b
.

a
l
b

40.

I;

1

'1"

1
-
-
-

7.7

4
6

0
-
1
;
-
0
4
2
'

:
1
:
a
X
t
:
e
0
.
:
!
:
#
4
0
'
4
:
#

4
1
1
1
0
4
4
4
0
,
0
4

0
0
0
4
0
0
0
0
6
0
f
t

6
6
6
0
4
4
4
0
4
0
4
1
1
.

.
4
1
,
4
e
4
,
4
4
0
,
0

0
.
0

4
4

4
 
0
 
4
4
0
.
0
.
0
-
4
.
6
!

10
4
0
4
0
4
4
4
0
4
4
4
0

0
6
0
0
0
0
0
0

4
 
6
0
$
 
6
0
4
4
 
4

.
4
4
4
.
4
'
4
.
6
0
4
4
6

.
.
.
1
.
4
 
4

a
oV

.--

I Z
...

ow

-
-
e
-

e
s
 
i
t

---.

A
SA

.. Jill 0
.1.

.-.
.
0
4
,
0
4
,
4
6
,
6
,
4
4
0
,
6
,

.
.
.
.

e
 
v
.
0
.
4
.
4
 
.
.
.
.
.
.

6 6
4 4

0 4
6
6
4
60 4

 
0
4
6
0
.
0
*
1
5

4
4
.
4
6
4
0
0
6

. .
0
 
4
 
0
 
4
.
0
 
0
 
0
4

E
i

E
l

M
ir 11111111

1
1
4
 
0
0
(
4
r
i
l

1
4
1
4
1
4
1
.
0
4
1
1

1
0
0
0
*
*
*
1
1
.
1
,

M
iff40444'44

iX
S:*:4:41:114.41!etiA

-V
P

._

7.`1

.1
C

6
/
0
.
0
1
1
/
0
1
.

-
1
0
:
0
,
4
1
.
0
.
0
.
4FIA

7

-r
--'

-,- .

.
-
,
-

1
-
1
-
-
a
 
.
.
.
,
,
.
.

t
o
,
:
1
- §4.....

a01..11411144!eliel
-
.
,
.

A
iV

I::!0%
;41+

15101
s 4 t sit 4 %

 4-4 O
inel

tig

..



General Schedule Employees: Perientage
Distribution by OccupationQI Category

Technical,
. Profes- Admin.

Total sional Clerical & Other
College Graduates

By Sex:

100 54 4

Men 100 '58 1

Women
<, 100 34 18

By Minority Group:
Black 100 38 10 _.

Spanish-Surnamed 100 46 4 .

American Indian 100 5§ 3
Oriental 100 64 6 '

Non - Minority 100 56 3

*Leading Occupations of College Graduates
i'Men:

Engineering, Accounfng, Administration
Women: Nurse, General Clerical, Teaching

42

.41.
148

5P
5
41
3
41

The following relationShips appear in the study population of full-time
permanent General Schedule (and similar) employees:

By Sex:

Women have higher percentas than men in the following
categories:

High school graduates (no additional education, or training)
Training beyond high school (but no college)

Men have higher percentages thark women in the following
categories:'

Any college attendance
College graduates
Graduate study

By Minority (or Non-Minority) Group:

Oriental Americans lead in percentage with:

Any college attendance
College graduates

The non-minority group is second to the Oriental group in:

Any college attendance
College graduates

By Minority-Sex Combination:

Oriental men lead in educational attainment;
non-minority men are second, in rank;
Oriental women rank third.

5 15



PART TWO. BASIC DATA AND COMPOSI-
TION OF THE STUDY POPULATION

3. Basic Data of the Study

This report presents and analyzes educational at-
tainment data- for ftAime permanent General
Schedule'-(and similar), employees in relation to:

GS:grade
Occupational category
Leading occupations

These factors are tabulated and analyzed, for
men and women employees separately, for the
following groups:-

All employees
Minority-group employees:

Black
Spanish-surnamed
American Indian
Oriental

Employees other than minority

Determination of Minority-Group Status

Information on the minority-group designation
of Federal employees is required to satisfy reporting
provisions of the Equal Employment Opportunity
Act of 1972 (Public Law 92-261).

The minority (or non-minority) group designa-
tions are based on visual observations 'of super-
visors and on their knowledge of what each em-
ployee considers himself or herself to be (or" is
regarded to be) in the work environment or the
community. (There can be no overlap, such as
occurs in Census data, in which Spanish-origin
persons are tabulal,ed twice: once as Spanish-origin
and again under t'heir racial designation.) Ttle fol-
lowing groups are therefore reported as mutually
exclusive: .

Black. The minority group referred to
as 'Black' in this report is ,the same as,
groups designated 'Negro' and 'Negro/
Black' in other reports of the Civil Serv-
ice Commission's Bureau of Manpower
InformatiorL Systems:

Spanish-Surnamed. Persons of Mexican,
Puerto Rican, Cuban, and other Spanish-
speaking origins. Included are pesons
of Spanish-speaking background whose
Surnames are no longer Spanish because
of marriage or some other reason.

American Indian. Members of Federally-
recognized tribes and/or members of
tribes located primarily on the Easters
Seaboard who 'idefltify as Indians and
are regarded as such in the community
in which they live.

Oriental. Includes persons of East Asian
and Pacific Island origin, such as

Chinese, Japanese, Koreans, Filipinos,
Indonesians, and Polynesians.

Non-Minority. Includes, in addition to
white, persOns who do not fall into the
other four categorles, such as Aleuts
and-Eskicnos.

While the limitations of this procedure are recog-
nized; it is considered to.be an adequate method
of obtaibing information on minority-group designa-.
tion for program management purposes.

The minority survey coverage is world-wide, but
excludes Federal employees in Hawaii, Guam, and
Puerto Rico, Employees in these three areas are
grouped together as 'Nondesignated' (as to minor--
ity group). They are therefore not covered in this
report, either as minority -group emPloyees or as
part of the total study population. (See Technical
Appendix. I for the number of nondesignated em-
ployees.)

Coverage of the Report

The present study covers Federaf.civilian errT
ployees under the General Schedule and similar
pay systems having active 'records in the Central
Personnel Data File of. the U.S. Civil .Service Com-
mission and meeting the following qualifications:

Permanent tenure
Full-time work schedule

Minority (or non-minority) group speci-
fied
Eucation level attained' specified

The ,Central Personnel Data File (CPDF)

The Civil Service Cornmission's Central Person--
nel Data "File is an atAmated file, organized and
,maintained on the basis,, of standard personnel
forms and certain payroll documents that come
into the Commission from most Federal agencies.
The coverage of the CPDF comprises the ,records
of individual civilian employees in:

The Executive Branch !most in its en-
tirety)



As

A

The LegislatiVe Branch (approximately
40 percent)

The' itklicial Branch (onlyy-a fiery small
perCentage)

of 'August 1974 the -date of the present

Branch ,

Executive Branch

A , ITV

study, over 98 percent of' all deral civilian em-
ployees wire in the txeCutiVe f ranch.

1The included and excluded ,p encies are shown,
by branch, in the' following ta ulation:

Included in CPDF Not Included in cpfr
All Executive Departments
Almost all Executive

Branch agencies

Excluded by law:
Central Intelligepce it1gerity
National Securily lency

Other Executive Brand agencies
White House office
Board of Governors, Federal Reserve

System
Tennessee Valley Authprity

Legislative Branch General Accounting 'lice
..Government Printing _

Office
U.S. Tax Court

ngressional staffs
/1.tibrary. of Congress

Archite6t of the Capitol
Botanic-Garden

Judicial Branch Only Administrative Office
of U.S. Courts

Almost entire Judicial Brancht.

Definitions of Study Population Criteria: Full-Time
Permanent General Schedule and Siinilar

In addition to minority (or non-minority) status,
definedabove, 'he principal criteria for the inclu-
sion of-.CPDF employee records in the study popu-
lation were:

Work schedulefull-time
Tenurepermanent
'Pay systemGeneral Schedule and simi-

lar

Full-Time. Full-time employees include those re-
gularly scheduled to work the number of hours and
days required by the administrative work-week for
their employment group or classusually 40 hours
per -week.

Permanent. 'Permanent' ,employees are those
serving under career, career-conditional, or ex-
c4ted appointments which contain no time limita-.
tions.

General Schedule and similar. The General
Schedule pay systeri covers, with specific exemp-
tioyis, positions in the Executive Branch of the
F deral Government (and certain agencies in -the
egislatie and Judicial branches) Not included

I

under General Schedule and similar are:

the Executive Sche le (which'covers
positions above the GS-18 level)

the wage-systems (blue-collar) pay
plans

the U.S. Postal Service pay systems

other statutory .systems, such as the
Foreign Service systems and the De-

rpartment of Medicine and Surgery
systems of th-eiVeterans Administra-

- tion-

The 'and similar' in 'General Schedule and
similar' refers to positions in certain agencies
which,, hiving been authorized by Congress to fix
compensation for all or part of their organizations,
have elected to follow the General Schedule sys-
tem, although not required by law to do so.

"As of August 1974, the date of the present
study, 72 percent of the full-time permanent Fed-
eral civilian employees were under the General
Schedule and similar pay. systems; 23 percent were
under wage-systems pay plans, and 5 percent were
under other pay plans. (This tabulation 'does not
include the U.S. Postal Service, which has its own
system of thnure classifcation.)

1-,



WhiteCollar and General Schedule Employees
)

AU occupations In 'the General Schedule and
similar ph. systems are whitecollar occupations.
In addition, there are white:collar employeq iry
other pay systems. These are chiefly:

the Executive Schedule
the U.S. Foreign Service

the U.S. Postal Service
the Department of Medicine and Sur-

gery of the Veterans Administration

, Education. Elements in the. CPDF

In ad,dition1 to haying minority (or nonminority)
status designated, and hevinglull-dime work sched-
ules and, permanent tenure,'arla being under the
General Schedule and similar pay systems": CPDF
records had to have the, educational attainment
level specified, to be eligible for inclusion in the
study.

'The Central Personnel Data File Which became
operational' in .mid.1912,' originally included no
data on the educational background of employees.
Starting in
employees
work sch
ments:

The education elements, once entered :into the
CPDF, becartie available for crosstabulatiOn with
the other dataelements already in the file:

The present study uses two of the three ele
mints; 'academic ,discipline', because of/`the great
number of academic disciplines (i.e., subjects), is
not included in this report.

Period of the Report
ro (

The data for this study: ,were e racted from
Central Personnel' Data File records as of August
31, 1974. Education is as of 19 3 and 1974.
Some agencies send in information on any ad-
ditional. education obtained Joy 't eir ernployees..
HoweVer, for...most departments a d agencies, the
only update one education in CPD is inforination
for new employees,

Aging' of echcation, element initial cel-
lectipn would not be expect to affect 'the d a or

,conclusionSof this study. hile the first inpu of
the education data was in 1973; agenci.es 'con-
tinued to send in initial? education data throughout-
1974. By A ust 31, 1974, the date-of the present

973, information was collected fror,, study, over 92 percent of the active non-Pqstal re-

ith permanent tenure (regardless cords If the CE:41tal ;Data ,personneqile had; entries

ule) on the following edu'cation, 'ele- for 'educati,o4 Jevel attained:. (See Technical Ap-
.

pendix I, beloW) ti '

since

For employees of all education levels
. Highest education leveSattained
For employees with a bachelor's degree

or higher

Year of attainment of highest degree
Academic discipline

U.S. Census data used-fOr cornparisT with
data for the study population a , where possible,
from the''March 1974 6erfsus Current Population
Survey (educational attainment is surveyed 'by the
Census once a year., in March). The 1974 Census-
data are .supplemented by infOrmation-lrorn the,
1970 Census of Population.
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4. Composition Of the-Study Population

Before proceeding to a consideration of the
educati4nal attainment of the study population,
its distrlvtion by sex and by minority (or non-
minority) group will be described.

Men and Women General Schedule Employees

As of -August 1974, there were 1,162,919 full-
time permanent employ,ees under the General
Schedule (or Similar) pay system meeting the re-
quirements for this study. Three-fifths were men
and two-fifths were women:

Nu bem r Percent
Total full-time perman en ty.

General Schedule
employees 1,162,919. 100.0,

Men 698,213 60.0
Wome,n 464;706. 40.0

Source: Appendpc Table 1B.

Minority (and Non-Minority) Groups

-Pp distribution of the sqdy population with
'.regard to minority Or non-minority) grqup is as
fol lows:

Total full-time permanent
General schedule

'Number Percent

employees 1,162,919 100.0

Minority-group
employees' 196,838 16.9
Black 148;246 12.8
Spanish-surnamed 28,734 2.5
American Indian, 9,720 0.8
Oriental 1A 0,138 0.9

Employees other than
minority 966,081 83.1

Source: Appendix Table 1A.

'Minority-Sex Combinatiorw

The dis6Ibution by minority (or non-minority)
group for men and women GS employees is as fol-
lows:

.

All full-time permarient
General Schedule
employees.

Percent distribution:

Men

698,213

Women

1

464,706

Tetal t 100.0 0.0.

Minority-group
employees 11,7. 24.8

1,

Black- 7.7 = 20.3
Spanish-

urnamed 2.5 2.5
A rican Indian 0.6 1.2
Ori ntal 0.9 0:9

es other
tha minority 88.3 .

'Source: TabulatITls for Appendix Table 1B.

Percentage '6f Women in eaChi. Minority (and -Non-
Minor) Group

Be use miribrity employees constitute only one-
sixth of the study population, averages for all Gen-
eral Schedule employees will be fairly close to
averagesSfor, the non-minority group. This -is truer-
for men than for women employees, because of the
larger prcrportion of women than men in the total
for minority groups:

All full-time permanent General:
. Schedule employees

Percentage
of women
it each
minority
(or non-
inority)

ligroup

40.0
Minority-group employees 58.6
. Black 63.6

Spanish-surnamed 40.0
American Indian 58.6
Oriental 39.4

Employees other Ian minority' 36.2
Source. Appendix Table 1B

Among the five minority (and non-minority)
groups, the highest percentages of women are in
the BI ck (64 percent) and American .1pdian (59
perce t) eroups. Thus, minority-group employees
have 5 percent women, while non-minority employ-
ees ha only 16 percent women.



PART THREE. GENERAL FINDINGS
r"

5. EduoatiOnal Atkainment of General Schedule Employees, by Minority (anii,Non-Minorit
.'Group, and.by Sex ,

.
q

..4 ,

v
Tge educational attainment levels of General Schedule (and similar.pay systems"). ernployee.are own

in t first two Appendix tables:
, .:

, .. .
r I -.Table 1A. Education level attained, by- minority gl'oup

1 1

Ale 1B. Educational level attained, by minOrity,group, and by se

After a discussion of-educational attainment for: ,

(---,Minority (and nonminority) groups

-Men and women employees

- Minority-sex combinations-
level of educational attainment will be analyzed- in relation to these ree fa,ctors.

`(..

Educational Attainment, by Minority Group ..
1 7(

Ark,ovekrview of t e di-ktribtion of the minqrity (and non-minority) groups by' education, level attained
.1shows th t the Oriental group has the highest level of education,.followed by the non-minority group. The

, three re aining groups-Black, Spanish.surnamed, and merican Indian-had considerably smalfer: per- ...,
centages of employees with higher education:'

All education levels

High school or less

Trainingbeyond high school
(no college)

Any college

Bachelor's degreq only
Graduate tudy

Source: Appendix Table IA.

Educational Attainment of Men and Women EmployeeC

Men and women General Schedule (and similar) employees have quite different patterns of educational
attainment:

a.

Percentage distribution by education level
Black Spanish- AmeHcan Non-

surnamed Indian. Oriental minority

100.0. 100.0 100.0 100.0 100.0

41.2 41.9 37.9 19.3 30.4

16.6 12.1 23.2 10.

42.2 46.0 38.9 70.A 57 Or

6.9 8.0

6.5 8.2 7.8
5.0 18.3

24.2

Peicentage distribution

All education levels

Less.than high school graduate

High schoOl gruate

4. by education level

Training beyond high school (no college)

Any college

Bachelor's degree (no graduate study)
Graduate study

Source: Appendix.Tables IA and .I13.
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Total Men Women

100.0 100.0 100.0

5.1 5.2 4.9

27.0 18.9 39.1

13.1 9.3 18.9

54.8 66.6 37.1

13.5 : 18.5 ,5.8
16.3 24.0



_
T h i istribptlon shows that after the lowegt education level (5 percent for both men and.women), the
women have- twice the percentage that the men have of high school graduates (no further4Araining or
education) and of training beyond h'i'gh school (no college). Conversely, almost twice the percentage of
men, compared 'wjth women employees, had attended college. At the college graduate level, three times
the pertentage 9.1rnen had bachelor's degrees (oo graduate study) and five times the percentage of men
as of women had graduate study.

Educational Ali inment, by MI rity-Sex Corribination

Againsa (Pattern, ernerges of igh educational' attainment for the -Oriental roup-both men and women.
For the non-minority General .Schedule emplOyees, the men rank second the Oriental men., Non-miriority
women, however, rank in the middle of the women's groups-about the same as Black women employees

4

'Men

Percentpge distribution by educationat level .

' Black 11 I Spanish: American Orien- Non-
surnamed Indian i tal minority

100.9 100.-,

1 .6 22.6

7 .3 9.1

All education levels 100.0 ,
,

100.0.-
..

100.9

High sChool or less 38.2 3.7 -,31.5_ , ,

Training beyond, high school (no college 10.7 9.2 15.9
Any college 51.0 54.2 sir52.6

Bachelor's only 10.5 11.0 9.8
GipcliPate study 12.7 11.8 13.5

Women

All education levels 100.0 100.0 100.0

High school or less 42.8 /49.7 42t
Training beyond high school (no college) 20.0,

l
\16.Et 28.4

Any college 37.2 33.7\ 29.2
Bachelor's only 4.8 1.6
Graduate study 3.0 3.7

Source: Appendix Table

79.1 68.3
:.4.- ,

22.3' ' 19.5
33.5 25.3

100.0

28.1

15.7

56.2

12.1

9.8

100.0

44.3

18.5

87;1

6 . 1

5.1

In the following sections, each major level of educational attainment will be considered in rel4(ion to
minority $Dr +non-minority) group and to sex.

s.

.Less Than High School Graduation

Only five percerit of the General Schedule (or similar) employees did not 'achieve high school graduation.
',The percentage for the Oriental group was the lowest-less than three percent. The groups having the high.
est percentages who cfrd not graduate from high school-the Blacks and the Spanish surnamed -also- showed
the greatest differences between rne'n and Women employees,-the men being higher for these two groups.
For the remaing groups, the percentages were similar for men and women:

wPiethrcetenstsagu)eao employeesnf

grdduation
Total

All General SchedUle employees 5.1

'Black . i 9.9
Spanish-s rnamed 9.2
American Indian, 8.4
Oriental 2.7
Other than minority 4.2

Source: Appendix Tables 1A and IB.

Men Women

5.2 4.9

j 13.0 8.2
\11.6 5.5

8.2 8.5
2.7 2.8

,- 4.4 4:0



High School Graduation (no advAnced training or education)'
tl

Over one-fourth (27 percerit) of the General Schedule employees graduated from high school, but did
not take any advanced training or education. What is most striking in this category'is that the percentages
for women are much higher than the percentages for mentwice as high for the non minority group and
about two and one-half t mes as high for the Oriental group: :-

Percentage of employees with
high school graduation (but

np advanced training or education)

All General Schedule' employ

Black
Sparkish\"Surnamed

cs, 'Ameritan Indian
Oriental
Other than minority

Source: Appendix, Tables lkand 16.

Total Men . Women
27.0 18.9 39.1

31.2 25.3 : 34.6
3217, 25.1 44.1
29.5 23.2 33.9
16.6 10.9
26.2-, 18.2 . 40,4

the previou catqor.y (less than high school graduation), Oriental men and Oriental women have the
allest. percent ges, and non-minority men have the second lowest percentage amdhg the groups of men.

on-minority wo n, however, have the second to highest percentages with by school graduation, beingr outranked only by S nish-surnamed women. \, .

The relatively low ercentages of Oriental 'men and women and non-minority, men' having no education
beyond high school-reflect the high, ercentages of these groups who atfeVed college.

.

Trainitig Beyond High School (but 'no college)

For this category, as fqr 'high school graduation' the differences between the percentages for men and
women in the minority (or non-minority) groups were greater than the differences among the groups. Ap.
proximately twice as many women as men, proportionately, had technical training beyond high school:

Percentage of employees with
training beyond high school

(but no college)
Tsptal , Men Women

All General Schedule employees 13.1 9.3 18..9
Black' .16.6 10.7 20.0
Spanishrsurnamed 12.1. 9.2 16,6
American Indian 23.2 15.9 28.4
Orientals C 10.6 7.3 15.7
Other than minority 12.5 9.1 18.5

,Source: Appendix Tables IA and IB.
:

This training beyond high school is principally in private vocational schools. Those schools training white-
collar workers fall into two main categoriesbusiness schools and trade and technical schools.

The majority of students, at the business school are women (approximately three-quarters are women
students, according to the Association, of Independent Collges and Schools, the organiaztion of, the aá-
credited business schools).

According to the National Association of Trade and .Technical Schools (representing all accredited schools
of this type), the 1975 distribution ortrade and technical schools was:

Estimated
Percentage of percentage of

students women
All trade and technical schools 100 (not available)

Electronics (including computer hardware) 20 10

Paramedical .(medical technologistS, dental assistants, etc.) 17 80-90
Computer software (programming and key-punch) 13 '10

12
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The remaining 50 percent ..of private trade and technical schoOls .include automotive, advertising and
commercial art, welding, broadcasting, fashion and interior design, drafting, aviation, and mis6ellaheous
other fields.

Any College Attendance

The pattern for employees with any college education is, asl wetrld be expected, the reverse of that for
employees with high school or less. This is true for the groups as a whole and for men and women/employ-
ees separthely. CI(iental men and womenjarid non-minority rien (the three groups having the lowest per-

°

centages at the high school or less level) were highest in college attendance:

fiercentage of employees.with
any college attendance

All General Schedule employees
Total

54.8

Men

66.6

g. Women

37.1

Black 42.2 51.0 .37.2
Spanish-surnamed ''''' 46.0 54.2 33.7
American Indian 38.9 52.6 29.2
Oriental 70.1 79.1 -56:2
Other than minority 57.1 68.3 37:1

Source: Apen,dix Tables 1A and 113.

a.

p

In' eve group, substantially higher percentages of men than of women had attended' college. The greatest
differenc-the,percentages for men and women was (as had been the case for 'training beyond high-

.school') in the non-minority group.

`One Ytarior Less otCollege .

Theldifferences observed among the'goupsin the perce
accentuated by the numbers of emplciyees, who were enr
as percentages dfeach group of employees of all education

r .
,

ntage ving any college attendance are further
oiled i college for one year or less. LOoked at
levels, very little Cililerence is apparent:

4.

Percentage of employees
who attended college for

one year or less
Total Men Women

All General Schedule employees. 14.9 12.8 17.9

Bla0i 18.2 15.2 19.9
Spanish-surnamed 18.3 17.8 19.2
American Indian ' 17.5 17.6 17.5
Oriental 13.6, 10.7 18.1'
Other than minority . 14.2 12.5 17.3

Source: Appendix :Tables 1A and

.However, if the numbers' completing one year or less are considered in relation to the numbers
. any college attendance, differences in pattern- are seen, especially in the percentages for'men and

employees:

Employees with one year or
less college as percentage

of employees with any college
Total Men Women

All General SChedule employees 27.1 19.3 48.3

Black 43.0 29.8 53.5
Spanish- surnamed. 39.8 32.8 56.8
American Indian 45.1 33.4 60.0
Oriental 19.5 13.6 32.2
Other than minority 25.0 18.3 46.7

Source: Tabulations for Appendix Tables IA and 18.
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I .-To illugtetra the great differences in the percentagds for me and for women employees, it can be seen
that: the highest percentages for the groups of men (33 perce for Spanishsurnamed men and for Aped-
can Indian men) are ap Oximatel the same as the lowest percentage among the women's groups (32 per-
cent for Oriental women . Thus t e already lower percentages of women 'than men having any college
attendance are reduced s ill further becabse of ,the higher'percentages of women employees (in each mi.
ndrity or hon-minority group) who have entered college but completed only one year or less.

Two Years or more of College

The high percentages of women having one year or less of college attendance results in a great disparity
in the percentages of men and of women employees having two years or more'of college attendance:

6
Or rental men and women and Xn-minority men are, even more outstanding with respect to this faCtor than

4hey are,forc'Any college attendance'.

Bachelor's Degree and'Above

There are increasing disproportions in the percentages of men and women who attained college gradua
floe), when compared with other levels of. educational attainment:,

All. General Schedule employees

Percentage of employebs (of all
education levels) in each minority-
sex combinSfion'h-aving two years

or more of college attendance.
Men

53.8
Women

19.2

Black 35.9 17.3
SpanishsNnamed '36.4 14.6
American Indian' 35.0 11.7
Oriental 68.4 `38.1
Other than minority 55.8 19.8, ..

Source: Appendix Table 18.

Percentage distribution of General Schedble employees .by,
education level attained:

All education levels

Men

100.0

Women

100.0

Index
(Men Women) x 100

High schoOl or less 24.1 J 44.0 55

Training beyond high school (but no college) 9.3. 18.9 49
Any college 66.6 37.1 180

Bachelor's degree only 18.5 5.8 319
Graduate study 24.0 4.7 511

s Appendix Table 18.

The trend shown heie is the consequence of the smaller roportions of women in each group entering
college, accentuated by the greater percenta6 of women who completed no more than the firSt year (or
less). of college, and added to by the higher proportions of women than men who had from two to four years
of college but did not complete a bachelor's degree.



V

Following are the percentages of General. Schedule employees who axe college graduates, by minority -sex
combination:

All General Schedule employees

Percentage of employees with
bachelor's degrees and above

Total

29.7
- en

,42.6
Women

10.5

Black
' (

13.4 23.2 7.8'
Spanish-surnamed 15.3 22.8 66

'5.3American India_g 12.7 , 23.3
Oriental. 425 .55.9 /22.0
Other Than minority .32.7 44.8 11.3

Source: Appendix Tables IA and la

N

The foregoing tabulation,' especially in relatiovsRip to GS grade group, will be discussed in the S
Graduate' section of the, following chapter.

PI
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6.- Educational Attainment-and GS Grade

In the preceding chapter the distribution of
General Schedule employeeslwas shown" by level
of education attainment .in relation to ITiinority
(and non-minority), gro0p, to sex, and to Minority-
se); combination.'The 'present chapter brings in an
additional factor-).GS grade group. Following is an
outline of the ways in 31,hich the relationship of ed.u-
cational attainment to-GS grade will be considered:

Employees of all education levels

Education:level within GS grade group
Median Etralucation level within each grade-
group

GS grade group within education level

Median grade group within, each educa'-:
tion level
Employees. completing only one year or
less of college

''EMployees'with bachelor's degrees 'Qnd above),

College 'graduates as percentages of 'employ-

ees of all education levels, within each grade
group

itiv

Wqrlien college graduates as percentages'tof
all college graduates, within each grade group

College _graduates in apS grades GS12" and
above as percentagepof college graduates
feall grade grobps (GS1- GS,18)

College graduates in GS grades GS12' and
abovb as percentages -of employees of
education levels in GS grades GS 12 and
'above

'Education Level within GS Grade Group

The distribution of-employees by education leNiel
within eachGS grade group is shown, by n;)inority-
sex combination, in Appendix Table 3. As would be
expected, the level of educational attainment tends
to rise in successively' hig er grade groups. There
are, to be sure, some erences within \grade
groups. These.- differences re displayed in Table
A, which shows the medial l education level at each
grade group for the ten minoritysex combinations.

Table A. Median Education Level Attained in Each GS Grade
and by Sex, Full-Time PermarktifGeneral Schedule & Similar

Group, by Minority Group,
Employees, August 1974

Sex and GS
Grade,,Group Total

. . _

Black Spanish -
Surnamed -,

American
Indian Oriental Non-Minority

nMeGeneral

Schedule
O' total
GS 1 thru GS 4
GS 5 thru GS- 8
GS- p thru GS-11
GSI'2 thru GS-13
GS-14 thru GS-15
GS-16 thru GS-18

Women

General Schedule
total

GS 1 thru, GS 4
GS 5 thru GS. 8
GS 9 thru GS-11
GS-12 thru GS-713
-,GS-14 thru GS-15
-GS-16 thru GS-18

2-4 yrs. col.
H. S.. grad. :
Training
2 CyrS. 'col.
Bachelor's
Grad. study .

Grad. study.

....

Training
H. S. grad.
Training
1 yr. College
Bachelor's
t ad. study,

.

Grad. study.

1 yr. college
H. S., grad.
Training
2-4 yrs. col.
Bachelor's
Grad. study
Grad. study

Ar
Training
H. S. grad.
Training
1 yr. collegel
Bachelor's
Grad.-study
Grad.-study

1

1 yr. col ege
H. S. grad.
Training
1 yr. college
Bachelor's
Grad. study
Grad. study

,

Training
H. S. grad.
Training

yr. college
.Grad-. study
Grad; study

1 yr*, college
,

Training
Training s

1 'yr. college
2-4 yrs. col.
Bachelor's
Grad. study

Training
H. S. grad:
Training
1 yr. college
1 yr. college
Grad. study
.

-.... -

.

Bachelor's
1 yr. college
1 yr. college
Bachelor's
Grad:study
Grad.- study
Grad. study

..

1. yr. college
Training . '`H.

'Bachelor's
yr. college

Bachelor's
Grad. study
Grad.. study

\.
2-4 yrs. col.
H. S. grad.'
Training
2-4 yrs. col.
Bachelor's
Grad:- study
Grad: study'

Training
S. grad.

Training
1 yr. college
Bachelor's
Grad- study
Grad.. study

Abbreviations: . .

H.S. grad. High school graduate (no additional training or education). .

Training Training beyond high schoolno academic college ,
1 yr. collegeOne year ori less college .

2-4 yrs. col.Two to four Years.collegeno bachelor's degree
Bachelor's --18achelor's degreeno grdduate study, .Grad: study Graduate stki.dy

Source: Appendix Tables 18 and. 3.
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Table A shbws Oriental men again high in edu-
catiorial attainment, followed by non-minority men
and by Oriental women.. The medians for Oriental
men and for Oriental women in the highest grade
groups (GS12GS13 and above) fell in the highest
education levelgraduate study. (There were no
Oriental women, of any education level, in the high-
est grade group, GS16GS18.)

From Appendix Table 3 it can 'be seen that the
differences in percentage distributions by educe-

!
tion level among the minority-sex Combinations in
any gii/en GS grade, group are not as great as the
differences in the percentage distributions by edu-

n level from one GS grade group to. another.
1011Tch greater differences (than in Appendix Table
3) among the minority-sex combinations are shown
in Appendix Table 2B, which presents the percent-
age 'distributions of GS grade group within educa-
tion level., (Table 2B will be discussed in the
fo I loWi rig section.) 4

Therefore, given the emphasis of the present re-
port, which considers primarily comparisons, by
minority group and by sex, greater importance is

given to the discussion of GS grade within educa-
tion level (Table 2B) than to education level within
GS grade (Table 31, where the greatest differences
are from grade group to grade group, rather than
across minority-sex combinations.

GS Grade Group within Education Level

Holding education level constant, there is con-'.
siderable variation in the percentage'distributions
of employees by GS grade group:

Among the minority (and nem-minor-
ity) groups (Appendix Table 2A)

Between men, employees and women
employees (columns 1 and 2 of Ap-
'pendix Table 26)

Among the minority-sex combinations
(the remaining columns of Appendix
Table 2B)

Based on Appendix tables 2A and 2B, referred
to above, text table B, below, presents an overview
of the relationship of GS grade' to education level.
It shows'median GS grade-group within education
level for each of the ten minority-sex combinations.

Table B. Median GS Grade Group at Each Major Education Level, by Minority Group, and
by Sex, Full -Time. Permanent General Schedule & Similar EmplWees, August 1974

Sex and
Education Level Total Black Spanish-

Surnamed
American

Indian Oriental Non41inoritY

Men
All education levels GS 9GS11 GS 5GS 8 GS 5GS 8' GS 9GS11 GS 9GS11 _GS 9GS11

High school or less GS 5GS 8 GS 5GS 8 GS 5GS 8 GS 5GS 8 GS 9GS11 GS 5GS 8
Training beyond

high school (no
college) GS 9GS11 GS 5GS 8 GS 5GS 8 GS 5GS 8 GS .9 GS11 GS 9GS11

College, less than .

bachelor's, degree GS09GS11 GS 5GS 8 GS 5GS 8 GS 5GS 8 GS 9GS11 GS 9GS11
Bachelor's degree

no graduate study GS 9GS11 GS 9GS11 GS 9GS11 GS 9GS11 GS 9GS11 GS 9GS11
Graduate study GS12GS13 GS12GS13 GS12GS13 GS12GS13 GS12GS13 GS12dS13

Women

All education levels GS 5GS 8 GS 5GS 8 GS 1GS 4 GS 1GS 4 GS 5GS 8 GS 5 GS' 8
High school or less GS 5GS 8 GS 1GS 4 GS 1GS 4 GS 1GS 4 GS 5 -GS 8 GS 5GS 8

Training beyond
high school (no
college) GS 5GS 8 GS 5GS 8 GS ''1 -GS 4 GS 1GS 4 GS 5GS 8 GS 5GS 8

College, less than
bachelor's degree GS 5GS 8 GS 5GS 8 GS 5GS 8 GS 1GS 4 GS 5GS 8 GS 5GS 8

Bachelor's degree-
- no graduate study GS 5GS 8, GS 5GS 8 GS 5GS 8 GS 5GS 8 GS 5GS 8 GS 5GS 8
Graduate study. GS 9GS11 GS 9GS11 GS 9GS11 GS 9GS11 GS 9GS11 GS 9GS11

Source: Appendix Table 28.
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At every education level, Table B shows Oriental
men. with median grade groups higher than or equal
to those of the other groups ,of -men. Non-minority
men have median's as high as those for Oriental
men, except at the 'High school or less'', level.
Black, Spanish-surnamed, and American Indian
men, have identical medians at every education
level; however, the median for American Indian
men for all education levels combined is one grade
grOup higher than the corresponding medians for
Black men and Spanish-surnamed men.

Among the five groups of women, Oriental and
non-minority women rank the highest; Black women
rank third in median grade group, followed by
Spanish-surnamed women and American .Indian
women.

At-each education level and within each minority

(and non minority) group, men employees either
outrank women in median GS grade group or (less
often) have the same median.

Within each educational level in Appendix Table
2B, there are great differences in ,the distribution
of men and of women employees by GS grade.
These differences are much greater than the differ-
ences among minority (and non.minority) groups
for men andwomen employees combined (Table
2A). The pattern of higher GS grades:for men than
for women is observed within each education level
for each minority (or non-minority) group.

An extreme example is seen in the percentages
of men ,,and of women at each education level who
are in the lowest grade group (GS -1 through
GS-4):

Pct. of men at
the specified

education level
who are in grades
GS-1 thru GS-4

Pct. of women
at the specified
education level

who are in grades
GS-1 thru GS-4

All education levels 7.6 39.8

High school or less 17.6 49.6
Training beyond high school 9.5 39.3
College, less than bachelor's 8.7 36.0
Bachelor's degree only 1.3 12.2
Graduate study 0.4 4.8

Source: Appendix Table 2B.

GS Grade and Percentage of
Employees with One Year of Colleg r Less

In Chapter 5 it was seen that theise are pro-
nounced differendes in the percentages of employ-
ees (with4 any college attendance) having no more

than one year of college, whether among minority
(and non-minority) groups or between men End
women employees. In considering these employees
by GS grade within this education level, a definite
pattern by grade group emerges,'as shown in Table
C, for the minority-sex combinations.

Table C. Employees in Each GS, Grade Group Completing One Year or Less of College as a
Percentage of Employees with Any College Attendance, by Minority Group, and by Sex,

August 1974

Sex and
GS Grade Group Total Black Spanish:

Surnamed
American

Indian Oriental Non - Minority

Men

General \ Schedule-total 19.3 29.8 32.8 33.4 13.6 18.3
GS- 1 thru GS- 4 55.1 59.6 67.2 76.6 40.3 52.6'
GS- 5 thru GS- 8 34.3 41.8 45.8 53.1 25.3 32.8
GS- 9 thru GS-11 22.0 22.6 28.6 25.2 14.3 21.9
GS-12 thru GS-13 10.9 11.0 12.5 16.0 7.1 12.0
GS -14 thru GS-15 5.7 4.2 6.7 8.5 1.6 5.8
GS-16 thru GS-18 2.0 1.9 5.3 0 0 2.0

See footnote at end of table
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Sex and
GS Grade Group Total Black Spanish-

Surnamed
American

Indian Oriental NonMinority

Women

General. Schedule-total 48.3 53.5 56.8 60.0 32.2 46.7
GS- 1 thru GS- 4 64.0 67.4 71.6 78.9 46.4 62.6
GS- 5 thruGS- 8 52.8 55.7 57.6 60.0 37.4 52.0
GS- 9 thrii GS-11 26.6' 30.6 26.5 0 21.5 14.6 ' 26.0
GS.-12 thru GS-13 16.0 14.0 8.5 33.3 . 4.5 16.5
GS-14 thru GS-15 6.3 5.3 7.7 8.3 0 6.5
GS-16 thru GS-18 2.2 9.1 - 1.2

. Source: Tabulations for Appendix Table 3.

Summarizing some of the data of Table C:.

Employees with one
year or less of college

as a.percentage of
those with ank

college attendance
Men Women

Total, GS-1 thru GS-8 38.3 57.1

Block 47.5 60-.3
Spanish-surnamed 51.5 64.0
American Indian 59.9 70.3
Oriental 28.5 40.5
Non-minority 36.0 56.0

Source: TabtflAtions for Appendix Table 28.

The concentration in the lower G$ grades of emr
ployees who attended college but had no-more than
one year is thus seen to be more pronounced for
minority men other than Oriental and for all groups
of women other than Oriental.

College Graduates in Relation to GS Grade Group

Of the entire study population of full-time per-
manent General Schedule (and similar) employees,
29.7 percent were college graduates (haiiing bach-
elor's degrees with or without graduate study). The
.leading group was the Oriental (42.5%), followed
by non - minority, (32.7%), Spanish-surnamed
(16.3%), Black (13.4%), and. American Indian,
(12.7). (See Appendix Table 1A.)

The percentage 'of college graduate men
(42.6%) was approximately four times the percent-
age for college graduate women (10.5%). Table D
shows these percentages, as well as those for the
individual minority-sex combinations, which range
from 23 to 56 percent for the five minority (and
non-minority) groups of men and Irom 5 to 22 per-
ment for the five groups of women. These percent-
ages are for employees of all GS grade groups (i.e.,

the 'total' lines on Table D for men and for women
employees)..

The body of Table D gives the percentages of
college graduate employees in each grade group
for total men, total women, and for each minority-
sex combination. This table will be, illustrated by
three charts (figures 1, 2, and 3) and will be dis-
cussed later in this chapter.

Because "the relationship. of the 'attainment of
bachelor's degrees (and above) to GS glade group
is of interest and iMportance for this .study, the
subject will be dealt with from three viewpoints
(the latter two emphasizing the higher GS grades-
GS-12 thru .GS-18-where the majority of the em-
ployees'are college graduates).

The three viewpoints, and the questions they will
seek to answer are:,

A. Of the entire study population- full:
time permanent General SchedUle
(and similar) employees-what is the
percentage of college graduates in
each grade group, for each minority-
sex combination? This section will



Table D. Percentage of Employees in Each GS Grade Group Having Bachelor's, D 1gree
Above, by Minority Group, and by Sex, August 1974 /

Sex and
GS Grade Group ,

Total Black Spanish-
Surnamed

'American
Indian Oriental Non-Minority

Men

General Sched.ple-fotal 42.6 23.2 22.8
203.43 5105..99

44.8
GS- 1 thru GS- 4 4.3 2.5 1.5 5.4
GS- 5 thru GS- 8 18.4 10.4 10.5 6.5 32.7 20.1
GS- 9 thru GS-11 39.7 39.3 29.4 35.4 51.8. 40.0
GS-12 thru GS-13 61.4 61.8 -56.8 48.3 75.1 61.3
GS-14 thru GS-15 78.0 77.7 71.1 62.2 .90.0 78.0
GS-16 thru GS-18 88.7 86.8 77.2

-4
71.4 100.0 88.8

Women

General Schedule -total 10.5 7.8 6.5 5.3 22.0 11.3
GS- 1 thru GS- 4 2.4 1.6 1.2 0.5 7.8 2.6
GS- 5 thru GS- 8 7.8 6.8 5.5 3.0 15.9 8.0
GS- 9 thru GS-11 35.7 32.6 36.2 39.5 50.3 36.0
GS-12 thru GS-13 . 55.4 54.9 74.1 33.8 70.0 55.2
GS-14 thru GS-15. 77.6 77.9 73.3 76.9 89.2 77.4,
GS-16 thru GS-18 86.1 64.2 89.7

Source: Appendix Table 3.

cover all grade groups, irom GS-1
through GS-18.

B. Of the college gFaduates, what per-
centage in each minority-sex combina-
lion were in any of the grades from
GS-12 through GS-18? In this section,
these grades will not be separated by
grade group; only the totals for grades
GS-12threugh GS-18 will be shown....

Of employees (of all education levels)
in the three highest GS grade groups:

GS-12 thru GS-13
GS-14 thru GS-15
GS-16 thru GS-48

what percentage, by grade group and by
minority-sex combination, had graduated
from college? In this section, college
graduates will also be considered by level
of educational attainment:

-Bachelor's degree but no graduate
study

-Any graduate study

The circle diagram shows the relationships
of populations A, B, and C.

Following the section on Population A, there will
be a section (Al) on the percentage of women in
each' grade group, by minority (and non-minority)
group for:

- General Schedule (and similar) women of
all education Levels

-General Schedule (and similar) women col-
.

lege graduates

A. Percentage of college graduates in the study -
population, by grade group and-minority-sex com-
bination. The percentages of General Schedule (and
similar), employees in each. GS grade group who
have bachelor's degrees and above, by- minority -sex
combination, are shown in Table D, above, and in
figures 1, 2, and 3.

Figure 1, which illustrates the data for men in
'the five minority (and non minority) groups, again
shows Oriental men in a leading position with re-

.

s'pect to educational attainment. Figure 2 (women
employees in the five groups) also shows the Orien-
tal group leading with respect to the percentage of
employees in ,each grade having bachelor's de-
grees.

The five curves in the men's chart (Figure 1)
are smoother and more consistent than the lines in
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Figure 3
Percentage of Men and of Wornen In Each Grade Group Having Bachelor's

Degree and Above, General Schedule Employees,
by Minority Group, August 1974
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the women's chart (Figure 2),-the percentages for
the women being especially irregular in trend in
grades GS-12 and above. This irregularity is
chiefly attributable to the smarl numbers of women
in thee higher grades; in fact, three of the minor-
ity groups--7Spanish-surnamed, American Indian,
and Orientalhave no women in the group GS-16
through GS-18.

However, despite these irregularities; it can be
seen (from -Table'D and Figure 3) that, in the
higher grade groups, women employees approach
(and in some cases exceed) men employees in peg

centages with bachelor's degrees.

FiguT 3 is based on the same Table D data as
are figures-1 and 2, but in the case of Figure 3,
the juxtaposition is pairs of lines for men and
wo en Reach of the panels of Figurb 3, whereas
Figure 1 hows the five men's groups and Figure 2
shows the fiVe women's groups. The only instances
in Figure 3 in which the percentage of women col-
lege graduates exceed the percentage of men col-
lege graduates by more than one percentage point
occur in the Spanish-surnamed and American In-
dian groups:

Percentage of employees
in specified group who
are college graduates

DiffererYce (in
percentage points)

by which women

Spa nish-su thamed:

'Men Women are higher

GS 9GS11 29.4 36.2 6.8.
GS12GS13 56.8 74.1 17.3
GS14GS15 71.1 73.3 2.2

Ame ndian:
GS Sll 35.4 39.5 4.1
GS14GS15 62.2 76.9 14.7

Source: Table D.

Other than these exceptiOns, the men's percent-
ages either exceeded those for the women or, in a
few instances, were approximately the same. The
greatest difference in. the percentages of men and
women with bachelor's degrees was in the .irtion-
minority group. Here, while the differences be-
tween perGehtages for men women were less
than one percentage point' in grades 4-14 and
above, and about 4 percentage 'points in grade
groups 'GS9GS11 and GS12GS13, there were
veriy great differences in the I6,vergrades. The per-
centage of men college graduates in grade group
GS1 GS4 was over twice that for women graduates;.
in group GS5GS8, the percentage of non-minority
men vvilib were college graduates was two and one-
half timesthe percentage of women who had bach-
elor's degrees (20 percent for the non-minority
men and 8 percent for the non- minority women).

Al. Percentage of women in each grade group,
by minority group and by education level. Table E
shows the percentage of women employees in each
GS grade group for each of the minority (and non
minority) groups. The upper' section'`of the table
has data for General Schedule (and similar).em-
.ployees of all education levels; the lower section
shows the percentages for college graduates.

In every case--for both section of the table, for
the total column, and for each minority (and non-
minority) groupthe percentage of women de-
creases in each successively higher grade roup.
For three of the minority groups (Spam -sur-
named, American Indian, and Oriental), ther are
no women employees in the group GS-16 through
GS-18. ,



Table E. .Percerfil6 of Women Employees in Each GS Grade Group, by Minority Group,
Employees bf All Education Levels and.College Graduate Employees, August 1974

Education Leh!
and GS Grade Group

Women Employees as Percentage of All Employees in Specified
GS Grade Group and Minority (or Non-Minority) Group

Total Black Spanish- American
SUrnamed Indian Oriental Non-Minority

All education levels-total 40.0 63.6 40.0 58.6 39.4 36.2 i
GS- 1 ttru GS- 4 77.8 75.3 65.2 82.3 75.8 79.3GS- hru GS- 8 58.1 67.5 42.5 58.7 60..5 56.6GS- 'Wiru GS-11 18.6 41.6 14.5 29.7 ". 23.8 16.bGS-12 thru GS-13. .6.6 21.1 5.1 9.1 8.7 .0

lip S-14 thru GS-15 3.4 12.2 2.9 7.3 -" 5.8 3.1
GS-16 thru GS-18

oi :2.2 11.0 - - ' 2.0
, -College graduates-total

. 14.1 36.9 15.9 24.2 20.4 12.5
GS- 1 thru GS- 4 65.3, 66.6 61.7 84.2 69.1 > 65.0GS- 5 thru GS- 8 36.9 57.6 28.4 19.4 42.7.. 34.3
GS- 9 thru GS-11 17.0 37.1 17.4 32.0 23.2 15.3
GS-12 thru GS-43 6.0 19.2 6.6 9.2 8.2 5.4
GS-14 thru GS- 15 3.4 12.2 3.0 8.9 5.8 3.1
GS-16 thru GS-18 2.2 8.4 - 2.0

Source: Tabulations for Appendix Table 3.

B. Percentage of college.graduates in grades GS-12 through GS18, by minority-sex combination. Fol-
lowing are the percentages, within each minority-sex combination, of employees with bachelor's degree and
above (as 100 percent) who were in grades GS-12 through GS-18i

All full-time permanent GS college graduates
Total

54.6
Men

60.4
Women

20.3
Black 34.7 45.4 16.4
Spanish-surnamed 40.8 45.6 15.6
American Indian 37.7 46 11.0
Oriental 48.3 56:6 18..0
Other than minority r, 56.4 61.4 21.3

Source: Tabulations for Appendix Tables 2A and 28.

The data in the foregoing tabulation, which are shown (except for the 'total' column) in Figure 4, il-
lustrate the predominance of college graduate men (as, compared with college graduate women) in the
higher grades. Figure 4 can be'surnmarized as followS:

College graduate men:

Lowest: 45.4 percent (Black men) and 45.6 percent (Spanish-surnamed men)
Highest: 61.4 percent (non-minority men)

College graduate women:

Lowest: 11.0 percent (American Indian women)-
Highest: -21.3 percent (non-minority women)

Thus the lowest percentage of college graduate men in grades GS-712 through GS-18 (45 percent) is
mod than twice the highest percentage of college graduate women in these grades (21 percent).

C. Percentage of employees (of a education levels) ih grade groups GS-12 through GS-18 who were
college graduates, by minority-sex c bination. Table F presents college graduate employees in grade groups
GS7-42 through GS-18 as percentages of employees of all education levels in these grade groups. The

26 0 f`.
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percentages are calculated Within each of the ten two subdivisions of the coll raduate educa-.
minority-sex combinations for the grade groups: tional attainment leVel able

GS-12 thru S-13
GS-14 thru S-15
GS-16 thru

The same calculations have als been maci for

Percentage of employees (of all educa-
tion levels) having bachelor's degree

.11,0

burno graduate study '

Percentage of employees (of all educa
tion levels), having any graduate study

Table F. College Graduate Men and Women in Grade Groups GS12GS13 thru GS16-GS18
as Pcentages of Employees of All Education Lpvels in. these Grade GrOups, by-Education:

Level Attained, and by Minority Group, August 1974

Sex, Education Level,
and GS Grade Group

Ccollege GraduateVof the specified edu6tfon level) asPercentage of
Employees t> Ali Education Levels'fn the Specified Grade Group

Total Brabc Spanish- American
Surnamed' Indian Oriental NonMinority

Men
,.,

All college graduates:
4.

GS-12 thru GS-13 61.4 61.7 56.8 48.3 75.1 61.4GS-14 thrii GS-15 78.0 77.7 71.1 62.2 90.0 78.0GS-16 thru GS-18 88.6 86.7 77.3 71.4! 100.0 88.7
, -Bachelor's Agree-no graduate study:

GS-12 thru GS-13 23.5 19.7 21.8 17.0 24.8 23t6,GS-14 ttiru, GS-15 19.5 14.8 18.0.. 18.3 10.4 19.7.
.GS-16 thru GS-18 14.6. 8.0 22.7 14.3! 0 ' 14.8I' tGraduate, study . , .GS-12 thru-GS-13 37.9 42.1 35.0 31.3 50.3 37.7S-14 thr0 GS-15 58.5 62.9 53.1 43.91 .79.6 58.3S--16 thru GS-18 74.1 78.8 54.5 57.1 a 100.0 74.0

VI/omen'

All college graduates:
GS-12 thru GS-13 55.4 54.9 74.1 2318.81.' ,' 70.0 56.2GS-14 thiti GS-15 . 77.6 . 78.0 , (3.3 14:-4-i. - 89.3 77.4
GS-16 thri.k GS-18 86.1 64.3 89.7

.',"':Bachelor's degree-no graduate study: 36`,'.,
GS--12 thru 1 GS-13 18.3 18.0 23.0 4.4 18.4 18.4GS-14 ibru,GS-15-
GS-16 thru GS-18

10.4
10.9

11.8
7.1

13.3 7.7 7.1 10.3
11,6

J

, Graduate study:
GS-12 thru GS-T3 37.1 36.9 51.1 29.4 ''.51.6 36.8

thru GS-15 '67.2 66.1 60.0 , 69.2 82.L 67.1GS 16 thru GS-18 75.2 . 67.1 78.2

\
0

Based on a total number (for employees of all education levels) of fewer than 10.
.Source: Tabu.iations for Appendix Table 2B.
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The data of table F show that the only clear lead-
ers among the ten minority-sex combinations are:

.,-for all college graduates (regardless
of whether or not they had any grad-
uate study), Oriental men (ranking
first in each of the three grade
groups) ,;

for \employees who had graduate
study, Oriental women (ranking first
in 'two of the grade groups; there
were no Oriental women in grades
GS-16 through GS-18)

Employees with bachelor's degree but rvigraduate
y'showed no clear leader among the ten minor

ifYriex combinations.

The data :of. ;Table F dare illUstrated.,1n-figures. 5
throUgh,9. These five charts-one for each minority
(and .non-minority) group - juxtapose data for men
and women within each of the grade groups.

From a corpparison of these five.charts, it can
be seen that:

-41ii grade group GS-12 thru bs-13, the men
have higher percentagds of college grad-
uates than do the women, except for the
Spanish surnamed group, where the percent-

; age of women college graduates (74.1 per-
`.Eient) is considerably higher than the, figure

for men college graduates (56.8 percent)

considering 'the educational level subdivisions
in grade group GS-12 thru GS -13, the. m9st
striking difference between the percentages
for men and women. in any given group is
in the American Indian group: the per-
centage of men with no education beyond
the bachelor's degree is 17.0 percent, al-
most four times the percentage for, women
at this level (4.4 percent)

grade group GS-14 thru GS-715,ip.dontrall to
the preceding grade grdup, shows the per.
centeges &tor women'. college graduates as

. either ,higher than the percentages far ;PO. I

..(Spanish-surnarned and American Ihdiahl.
or differing from the .percentages for

r by less than One percentage PoInt(the thtee
remaining grouPs)

.

In the highest grade groupGS-16 thru GS
.18there were no Women (of 'anileducation
level) in the SPanish-surnamed, American
Indian, or 'Oriental :gibups. In the two re-
maining grdups, the Black men, far out-
stripped the Black '.i4mriten in percentage of
college graddates (86.7 percent for the men,
compared with' 64.3 percent for thi women).
'Among: the:norminority employees, on the
contrary, the pdrcentages of college grad-.
uates were just about the wile-88.7 per-,
cent for the men *d 89.7 percent for the
women

Thus, as shown by Table F and by figures 5
through 9, in grade group GS12-GS13, men em-

[ployees tend to have somewhat higher percentages
of college graduates thin ,.do Women employees. lid
group GS14-GS15, the percentages of college grad-
uates for men and for Women are either approxi-
mately the same or else are slightly higher fig
women. For group GS16-GS18, three a the minor;
ity groups have no women employees of any edu-,
cation level; for the groups with women employees,
Black men had much higher percentages of gradu-
ates than Black women, while in the -non-minority
group, approximately equal percentages of men

*and women had bachelor's degrees.

In summary, then, for those' women who achieve
the upper grade levels-GS-12 -through GS- -1,8 --
their educational attainment is-almost the equiva-
lent of the men's. FlOwever, of women college

_graduate employees, relatively f women than
men college graduates have as succeeded in
reaching these upper levels.



.F,Igure 5
Black Men and Women C011ege Graduates as Percentageofillikk Employees of All Education Levels

Grade Groups GS 12-13 thru GS 16-18, Full- me, Permanent Employees -
August 1974

GS-12 thru

Men College Graduates

acheiOr's only

20 40

VVori-Hin College Graduates

PerCent

Bachelor's only

Graduate study

60 80 100

GS:14thru GS-15:

Men

Women

77.7'

GS -16 thru GS-18:

Men

rjrrti .

64.3

Source: Table F.
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Figure 6
Spanish-Surnamed Men and Women College Graduates as Percentage of Spanish-Surnamed Employees

of All Education Levels, Grade Groups GS 12-13 thru GS 16-18, Full-Time Permanent Employees.
August 1974

Men College Graduates

Bachelor's only.

GS-12 thru GS-13:

Men

Women

Graduate study

GS-14 thru GS-15:

Men

Women

GS-16 thru GS-18:

Men

20 40

Women. College Graduates

Percent

'TS6-.13

Bachelor's 'only

Graduate study

60 80 100

6.8

74.1

71.1
53-1

Women

Source: Table F.

73.3.

22 7 54.5

[No Spanish-Surnamed Women in This Grade Group]
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Figure 7
American Indian Men and Women College Graduates a Percentage of American Indian Employees

of All Education Levels, Grade Groups GS 12-13 thru GS 16-8, Full-Time Permanent Employees
'August 1974

Men College Graduates

Bachelor's only

GS-12 thru GS-13:

Men

Women

GS-14 thru GS-15:

Men

Women

GS-16 thru GS-18:

Men

Women

Source: Table F.

Graduate study

Women College Graduates

Bachelor's only

Graduate study

Percent
20 40 60 80 100

33.8

48.3

62.2

[No Indian Women in This Grade Group]

*Based on a total (all education levels) of 7 men.
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Figure 8,
Oriental Men and Women College 'Graduates as Percentage of oriental Employees

of All Education Levels, Grade Groups GS 12-13 thru GS 16-18, Full-Time Permanent Employees
August 1974

Men College Graduates

Bachelor's only

Graduate study

0 20

GS-12 thru GS-13:

Men

Women

GS-14 thru GS-15:

Men

Women
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Men

Women College Graduates

Percent
40

Bachelor's only

Graduate study

60 80 100

70.0

10.4
90.0

,79.61

89.3

`.''

Women

Source: Table F.

[No Oriental Women in This Grade Group]
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FigUre 9 -

Non-Minority Men and Women College Graduates as Percentage of Non-Minority Employees
of All Education Levels, Grade Groups GS 12-13 thru GS 16-18, Full-Time Permanent Employees

August 1974

Men College Graduates.

Bachelor's only

.t:k77,77.

GS-12 thru GS-13:

Men

Women

GS -14 thru GS-15:

Men

GradUate study.

20 - 40

Women College Graduates

Percent

Bachelor's only

Graduate. study

,;&:s ,s ?.
23.6

61.4

80 100

GS -16 thru GS -18:

Men

Women

Source: Table F.
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7. Year of Attainment of Highest Degree.

-The year of attainment .of highest degree for
General Schedule employees with bachelor's degree
and above, is shown in Appendix Table 5. The
dates the degrees were granted are grouped by
decades (the 1940's and earlier, the 1950's, the
1960's, and the 1970's). For each minority-sex
combination, the total for each decade is dis-
tributed by GS grade group.

The distribution of the college graduates by
date of degree (regardless of GS grade) shows,
different patterns for the men and the women. The
An in each minority group have their modal num-
bers in the 1960-69 decade (for Black men this
extends over two decades-the 1950's and the
1960's):

Period of attainment of highest

( degiee
1949
and
ear-

1950
thru

1960
thru

1970
thru

tier 1959 1969 1974 Total
Black men 13.4 32.0 31.2 23.7 100.0
Spanish-surnamed

men 10.6 24.0 36.0. 29.5 100.0
American Indian,

men 11.1 29.7 38.5 20.6 100.0
Oriental men 13.5 29.6 21.6 100.0
Non-minority men 17.2 27.7 35.7 19.4 -100.0

rlSource: Tabulations for Appendix Table 5.

The peak for four of the five groups, of women
comes a decade later-in the 1970's. This "is all
the more remarkable in that the period from 1970
through August 1974 is less than five years, while
the earlier periods comprise ten 'years (or longer,
in the case of the first period). Only the American
Indian women are exceptions to this pattern:

Period of attainment of highest.
degree

1949
and
ear-

1950
_thru

1960
thru

1970
thru

lier 1959 1969 1974 Total.
Black women .20.6 16.5 28.1 34.9 100.0
SpaMsh-surnamed

women 12.4 '13.6 29.9244.1 100.0
American Indian

women 16.7 41.1 28.4 100.0
Oriental women 15.5X2.3 30.3 32.0 100.0
Nonminority

women 21.4 12.2 31.5 '34.9 100.0
Source Tabulat ons for Appendix Table 5.

Distributions by GS grade within each period. of
attainment of degree also show different patterns

3

for men and women employees, as well as' some
differences among the minority groups.

The data of Appendix Table 5 have been summed
into three grade groups and, two periods of attain-
ment of degree. The earlier period, '1959 and
earlier', can 1)9 assumed to include, with few ex-
ceptions, only those degree-holders over 35 years
of age. The period 1960 through 1974 includes
graduates 35 years of age and younger; however,
it also. includes some employees over 35, especially
those who obtained bachelor's or advanced de-
grees after they had entered upon their careers.
In general, though, it would not be too far from
accurate to refer to the '1959 and earlier' group
as the older, contrasted With the 1960-1974 group
of predominantly younger employees.

The men showed considerable differences in dis-
tribution between the older and younger' groups:

Percentage distribution by GS
grade group

Degree attained
1959 or earlier

GS-1
thru

GS-8

GS-9
thru

GS-13

GS-14
thru

GS-18 Total

Black men 15.1 68.2 16.7 100.0
Spanish-surnamed

men 8.1 75.6 16.3 100.0
American Indian men 4.2 74.9 20.9 100.0
Oriental men 5.6 77.0 17.5 100.0
Non/minority men 3.0 67.8 29.2 100.0

Degree. attained
1960 thru 1974

Black men 23.1 68.7 8.3 100.0
Spanish-surnamed

men 22.2 71.8 6.0 100.0
American Indian men 1.2.7 82.6 4.7 100:0
Oriental men , 18.9 72.6 8.5 100.0
Non-minority men, 15.3 74.4 10.3 100.0
Source: Tabulations for Appendix Table. 5.

While the relative positions' of the minority
groups showed little difference between the older-
and the younger groups (both the younger and
older _Black men had the highest percentage of
any minority groups in grades G8-1 through GS-8;
the younger nonminority men and the older Ameri
can Indian men hack: the lowest percentages in
these grades), the differences among the minority
groups were quite a bit smaller for the younger
men, the older group of Black men had 7 per-
centage points more men in grades GS-1 through
GS-8 than did the next-ranking group ,(the Span-

,



ish-surnamed), and had 12 pe centage points more-
in these grades than did no -minority men. For
the ydunger degree-holders, t e ranking of these
three grOups in the dower gra s was the same,
but only one percentage point separated the Black.
men and the Spanish-surnamed men, while there
was an 8-point difference between Black men
and non-minority men for this lowest grade group.

For grades GS-14 through 6S-18, the older
non-minority men were 13 percentage points ahead
Of pie older Black and Spanishsurnatried men.
Among the younger college graduatds in these
high grades, the non-minority men were still in the
lead, but only 2 percentage points ahead of Black
men and Oriental men and 5 percentage points
ahead of American Indian men.

The patterns for the'women degree-holders dif-
fered from the patterns for the men in several re-
spects. Most noticeable is the much higher propor-
tion of women than men in the lower grades and
the far lower proportion of wo en in the highest
grades. This was true for all inority groups and
for both the older and younger raduates:

Degree attaed
1959 or earlier

Percentage distribution by GS
grade group

GS-1 GS-9
thru thru
GS-8 - GS-13

GS-14
thru

GS-18 Total

Black women 48.1 47.3 4.6 100.0
Spanish-surnamed

women 4410 53.4 2.6 100.0
American Indian

women 24.2 70.3 5.5 100.0
Oriental women 39.2 55.3 5.5 100.0
Non-minority women 35.8 56.3 7.9 100.0

Degree attained
1960 thru 1974

Black women 48.2 50.0 1.8 100.0
Spanish-surnamed

women 43.8 55.3 0.9 100.0
American Indian

women 23.1 74.5 2.4 100.0
Oriental women 49.4 49.4 1.3 100.0
Non-minority women 45.2, 52.6 2,2 100.0
Source: Tabulations for Appendix Table 5,

In contrast to the men, who shoWed wide
differences between the older and younger grad-
uates in each inority group in the proportions'Th
grades GS-1 rough GS-8, only two groups of
women had lo er proportions in these grades for
older women: Oriental and non-minority women
each had a figure 10 percentage points lower for

the older group than for the younger in grades
GS-1 through GS-8. The other three minority
groups showed virtually no difference between thi
older and younger groups of women in these
grades.

For grades GS-14 through GS-18, the dif-
ferences among the five groups of women had a

range of 5 percentage points for the older grolp
(compared with 13 percentage points for the older
group of men). The range among the minority
groups for the younger women in the highest grades
was 11/2 percentage points (compared with 51/2
percentage points for the younger men).

_It_ should be noted thaf both the °older and
younger groups- of American Indian women had
far lower 'percentages in grades GS-1 through
GS-8 than the other four groups of women. This
is probably because of the extremely high pro-
portion of college graduate Indian women in the
teaching occupations. (See the Occupation section,
below.)

8: Educational Attainment and OccUpation
The subject of occupation will be .discussed first

by occupational category for all General Schedule
employees and for college-graduate employees, fol-
lowed by an overall occupational view of white-col-
lar employees, and a detailed study of the leading
occupations of college graduates within the individ
ual minority-sex combinations.

Occupational (PATCO) Category

The'General. Schedule occupatidn's are g
into five' categories: professional,7administ
technical, clerical, and 'other'. This system o
gorization is usually referred to by the a
PATCO. 4\

Appendix Table 6 shows the distribution by
PATCO category of General Schedule employees
of two education levels:

Bachelor's degree and above
All education levels

within the ten minority-sex corrOgatips. To facil-
itate comparisons among the7fOr :Specified cate-
gories-professional, administrative-i-technical, and
clerical-Table G has been calculated. In this text
table, the data of Appendix Table 6 are calculatdd
with the 'other occupations' category omitted. This
was done because of the varying percentages in
the other occupations'iPategory, especially for the','-
'all education levels' section. The data of Table :G
are illustrated in figures 10 and 11.

uped
ative,
cate-

ronym
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Table G. Percentage_Distribution of College Graduate Employees and Employees of All
Education Levels into Four Occupational Categories a, by Minority Group, and by Sex,

General Schedule Employees, August 1974 .

Education Level, Sex, and
Occupational Category Total Black Spanish- American

-Surnamed Indian Oriental Non-Minority

Bachelor's Degree and Above

MEN

Total, four occupationaicategories 291,090 12,080 3,832 912 3,328 270,938
percent distribution 100.0 100.0 100:0 100.0 100.0 100.0

Professional occupations 58.2 45.0 49.9 53.4 70.2 58.7
Administrative occupations 34.8 40.7 41.6 38.4 21.0 34.6
Technical occupations -5.8 10.6 6.6_ 7.2 6.9 5.5
Clerical occupations 1.3 .3.6 1.9 1.0 2.0 1.2

...

WOMEN

Total, four occupational categories 47,844 7,205 724 296 858 38,761
Percent distribution 100.0 100.0 100.0 100.0 100.0 100.0

Professional occupations 34.2 27.0 31.2 66.2 45.2 35.2
Administrative occupations 33.6 34.6 42.7 20.9 22.8 33.5
Technical occupations 14.5 17.4 9.8 3.4 12.4 14.2
Clerical occupations 17.6 .. 21.0 16.3 9.4 19.6 17.1

All Education Levels

MEN

Total, four occupational categories 564,492 35,336 12,492 3,158 5,098 508,408
Percent distribution 100.0 100.0 d 100.0 109.0 100.0. 100.0

Professional occupations 31.4 16.1 15.9 17.1 47.6 32.7
Administrative Occupations 37.7 27.2 31.0 39.0 26.7 38.7
Technical occupations 22.2 25.4 30,5 32.9 16.7 21.7
Clerical occupations 8.8 31.3 22.5 10.9 9.0 6.9

WOMEN

Total, four occupational categories 398,526 74,088 10,105 4,283 3,260 306,790
. Percent distribution 100.0 100.0 100.0 100.0 100.0 100.0

Pi-ofessional occupatiorA 5.1 3.1 2.8 9.2 13.1 5.5
Administrative occupations 11.4 8.6 8.4 25.7 13.6 12.0
Technical occupations 15.2 16.1 11.0 12.5 15.8 15.1
Clerical occupations 68.3 72.2 , 77.8 52.6 57.5 /67.4

This table is based on data from Appendix Table 6, recalculated on the basis of the first fink of the five 'PATCO' categories. Thefifth category (in Table 6, but omitted from this table) is 'Other General Schedule occupations'. As shown on Table 6, 'Other GS'occupations' has percentages varying from 2% to 25% (of the PATCO total) for the ten minority-sex combinations. By omitting theOther GS' category, it is possible to make fair comparisons of the professional, administrative, technical, and clerical categories. The
'Other CS' category shows great differences in occupational composition for men and' women employees. Thus, approximately ZO% ofthe men in 'Other GS' occupations were in protective services (guard, police, U.S. marshal, fire prevention, border patrol agent, etc.)whereas almost three-fourths of the women in the 'Other GS' category were nursing assistants.
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Figure 10

Percentage Distribution into Four Occupational Categories of

General Schedule Employees of All Education Levels,

by Minority Group and Sex, August 1974
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The data of ...Table G (and figures 10 and 11,
'which are based on Table G) are summarized in
the two following sections. The percentages for
each of the four occupational categories (profes-
sional, administrative, technical, and clerical) are
presented (or summarized), in rank order for 'the
minoritysex combinations. The first section is for
employees of all educational levels; the second sec-
ion is for college graduate employees. I

All education levels. (Table G, lower half, and
Figure 10). The percentages of individual minority-

.sex combinations in each occupational category
were:

%ProfessionalOriental .men, 48.%; nonminor-
.ity men, 33%; other groups of
men, 16% to 17%

Oriental women, 13%; Ameri-
can Indian women, 9%; other
groups of women, 3% to 6%

AdminiVrativeAmerican Indian and non
minority, men, 39%; other
groups of men, 27% to 31%

American Indian wornen,
26%; other groups of Women,
8% to 14%

TechnicalAmerican Indian men, 33%; Span-
ish-surnamed men, BI6Ck
men 25%; non -minority men,
22%, Oriental men, 17%

Black and Oriental women, 16%;
non-minority women, 15%; Amer-
ican Indian women, 13%; Spanish-
surnamed women, 11 %

ClericalBlack men, 31 %; Spanish-sur-
named men 23%; other groups of
men, 7% to 11%

Spanfsh-surnamed wqmen, 78%;
Black -women, 72%; non-minority
women, 67%; Oriental women,
58%, American Indian women, 53%

The percentages of women in clerical occupations
are so high that the percentages for the men out-
rank women in the other thi-ee occupational cate-
gories. Oriental men and women lead other groups
of men and women,. respectively, in the professional
category; this. leadership is related to the high level
of educational attainment of the Oriental group.

'40

College Graduates (Able G, upp r half, and Fig-
ure 11). For college graduate emplo ees the per.
centages of individual minority-sex mbinations
in each occupational category were:

ProfessionalOriental men, 70%; non-minor-
- ity men, 59%; Arnericary Indian

men, 53--%, Spanish-surnamed
men, 50%, Black men,, 45%

American Indian women, 66%;
Oriental women 45%; non-mi-
nority women, 35%;, Spanish-
surnamed women 31%; Black
women, 27%

AdministrativeSPanithsurnamed and Black .'
men, 41%; American Indian
men, 38%, non-minority
men, 35 %.; Oriental men,
21%

Spanish-surnamed women,
43%; Black and non-minority
women, 35%, and 34%; Ori-
ental and American Indian
women; 23%':and 21%

TechnicalBlack\men, 11%; other groups of
men, 6% to 7%

Black wornen, 17%; non-minority
women, 14%; Oriental women,
12%; Spanish-surnamed women,
10%, American Indiaajwomen,
3%

ClericalBlack men, 4%; other, groups of
men, 1% to 2%

Black women, 21%; Oriental
women, 20%; non-minority women,
17%, Spanish-surnamed women,
16%; American Indian. women, 9%.

Oriental men again lekr in the profeSsional cate-
gory; however, among the women's groups, the
leader in the professional categOry was the Amer-
ican Indian group of women, with Oriental women
ranking second. The reason for the 'American In-
dian college graduate women having the lead in
percentage of, professionals is that this numerically
small group (296 women college .graduates in all
occupational categories) Were predominantly teach-
ers. Among professional ,women of other groups,
the leading category was nursing (see Table I, be-
low).

J



Percentage of College-Graduates in each PATCO
Category (Appendix Table 6)

The foregoing discussion is based (as explained
in the footnote to Table G and in the paragraph
preceding the table) on the first four of the five
PATCO categories: Returning to the five-category
classification (by restoring "Other GS occupa-
tiOns"), as shown in Appendix Table 6, the sum-

mary below shows that among the ten minority-sex
comtinatiobs, Oriental men lead the men's.groups
and briental women lead the women's groups,
while for both men and women, American Indian
employees are in last place. The other three groups
fall inipetween, often widely separated in percent-
age from the Oriental men and women, on the one
hand, and American Indian men and women, on
the other:

Degree-holders in each category
as a, percentage of employees of

all education levels in that -

category

American
Indian
group

Range of Black,
Spanish-

surnamed,
and non-
,minority

Orien-
tal

group

Men

Professional 90.0 95.7-95.9 96.3
Administrative 28.4 41.1-51.2 51.3
Technical 6.3 6.7-14.3 26.8
Clerical 2.6 2.6 8.9 14.4

Women
,-ProfesSional 49.7 80.4-83.4 90.7
Administrative 5.6 35.4-39.2 44.2
Technical 1.9 6.4-11.9 20.6
Clerical

III
1.2. 1.5 3.2 9.0

Source A 6.

It should be noted that the percentages in the
foregoing tabulation, Which is taken directly from
the lowest bank of Appendix Table 6, differ in two
respects.from Table,G and from the summaries and
charts based on. Table G:

the inclusion of the fifth PATCO categbr'Y
'Other General Schedule occupations'

the ,base of the percentages:

Table GEach minority-sex combination
(minus 'other GS occupation,p
is taken as 10.0 percent, and
thus includes fouroccupational
categories

,Appendix Table 6Each percent ge s

based on only one occupa ional
category. Within each cate ry,
for each minority-sex combina-
tion, college graduates are
taken as a percentage of em-

, ployees of all education levels

within that one occupational
category.

Leading Occupations of White-Collar Employees

Before proceeding to a discussion; of the leading
occupations of college graduates (based on Ap-
pendix tables 7 through 12), a' presentation on
the leading occupations of all white-collar em-
ployees ' will aid in placing in perspective the
leading occupations of college graduates.

The following tabulation shows the five leading
occupations' of white-collar full-time permanent
professional and nonprofessional employees (omit
ting Nondesignated employees and employees un-
specified as to minority-group designation):

, .

` Data on occupation for all' fulltime permanent whitecollar ern:
ployees are being used instead of occupational data for Gene,ral
Schedule (and similar) employees of all educational levels, the
latter data not having been tabulated. The somewhat larger,
number of white-collar employees (than General Schedule and
similar employees in ttie study population) is partially because
the whitecollar category includes more employees than the
'General Schedule and similar category, but also because of the
exclusion from the stu4 population of GS employees with
minority (or non minority group not designated and/or educa
tional attainment unspecified. (See Chapter 3, above, for defini
tions of white-collor and 'General Schedule and similar.).
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Total white-collar

Total

Rank and Number of employees, August 1974
Men Women

701,983 500,256

214,516 47,783

-occupation:

occu,pations

pairessional

Total

1,202,239

262,299
1. Nurse 25,120 992 24,1282. Accounting 19,539 17,051 1,,5883. Electronics- Engineering 17,827 1,7,726 1014. Internal Revenue Agent 13,755, 12,§28 8275. General Engineering 14;086 14,030 56

Total nonprofessional 93940 487,467 452,473
1. General Clerical & Administrative (clerical) 70,135 15,709 54,426Clerk-Typist 60A4 2,518' 58,276Secretary 57,864 436 -57,4284. Clerk-Steno & Reporter 30,565 251 -30,3145. General. Clerical &' Administr ive (technical) 28,409 16,814 11,595'

Source: CPDF Tabulations.

From the foregoing tabulation it can be seen that
theproportiOns of professional and nonprofessional
white-collar einployees are quite different for men
and women:

Percent of employees
Men Women

All white- collar employees 100.0 100.0
Pcofess'ional 30.6 9.6
Nonprofessional 69.4 90.4

Leading Occupations of Colllie Gradtiates, by ,
Minority-Sei Combination ,

Data on .the leading occupations of employees
with bachelor's degree and above are presented in
Appendix tables 7 through 12. The leading occupa-
tions in Table 7 are selected from the total group
of college graduates, without regard for minority
group or sex. The leading occupations. shown° in
.tables 8 through 12 are selected separately for
each of the ten minority-sex combinations.

For the college graduate group as a whole (as
shown in Table 7), seven of the ten leading occu-
pations were 'those in which men predominated. In
only three (General Clerical & Administrative, So-
cial Insurance Administration, and Computer Spe-
cialist) were there any considerable number Of
worhen. Because of their overwhelming numbers,

men set the pattern for total college
graduate employees.

The following five Appendix tables -8 through
12shoW,' for men and women separately, within

.each minority, '(or non-minority) group, the ten
leading occupations. Before proceeding to a consid-
eration of each, of the ten minority-sex combine:.

tipns, an overall view is presented in text tables I-1

and I.

Tables H and I list all of the occupations. show'
ing up in the leading ten for any of the minority-sex
combinations, and give their rankings. -Table H, for
men. college graduatas, has 19 occupations,, of
which 13 are professional and 6 administrative.
There are no technical or cleriet41occupations
among the leading ten for men in any of the.minor'-
ity (or non-minority) groups.

thle 1, for college graduate women, .has '20
occupationsjust about the same number as were
listed for the men. 'However only half of these are

-professional, five are administrative, and the re-
maining five are technical and clerical. The lead-
ing professional occupation for women was nurs-
ing: in first rank for Black, Oriental and.non-,
minority women, and in second place for Spanish-
surnlmed women,

Following are some of the significant trends 'in
the leading occupations of the ten minority-sex
combinations. (The order is 'not by table number,
but by apparent occupational pattern.)

Oriental men (Table 11). The Oriental men lead
all other groups of college graduates in the num
ber of professional occupations among the leading
ten: nine'of the 'ten occupations are professional.
Of these 'nine professional occupations, five are in
the engineering field. The five engineering occupa-

.tions together account for 22 percent of the entire
group of Oriental college graduate men, and engin-
eers in these five -occupation's are 50 percent of
Oriental degree-holding men in -the ten leading
occupations,
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Table H. Rankings of the Ten LeadingrOccuPations of Each Minority (and Non-Minority)
Group of College Graduate Men, August 1974

- r College GraduateMen
Category and Occupation

Vlack Spanish-
Surnamed

American `
Indian Oriental'

Professional Occupations:
Rank- Rank . Rank Rank"

Accounting 3 1 7. 2
'Chemistry 4 5
Engineering:

General Engineering 10 7
Aerospace Engineering 10
Civil Engineering 6 3 4
Electronics Engineering

1
Mechanical Engineering

Forestry 9.

General Attorney
, 9

Internal Revenue Agent 5 5 '10
Medical Officer 3
Teaching:

Education & Vocational Training
General Education & Training

Administrative -Occupations:

General Clerical and Administrative 2 2 9
Computer Specialist 7
Criminal Investigating 10 7
Equal Opportunity 2 9
Program Management 5
Social Insurance Administration

, 8 4

- Non:
Minority

tank

4,

9
1! 6

2
,

10

8
7

5

1

The occupation 'General Cleriial and Administrative' is. classified into occupational categories according to GS grade:Grades GS I throug?i GS E.--Clerical. ,..

GS 7 through GS-10Technical
GS-11 through GS-18Administrative

,A tabulation of February 19741 data showed that 77 percent of the degree holding men inThis occupation es therefore classified as Administrative for college graduate men.
Source: Appendix tables 8 through 12.

The occupation next in importance,to engineer-.
ing is oaccoUnting; accountants are approximately

'6 percent of all Oriental college graduate men,
and if the accounting-related profession of Internal
Revenue Agent (4 percent of the group) is added.'
to the 6 percent, there are 10 percent of these
men in accounting and accounting-related occupa-
tions. Third in rink are physicians (Medical Offi-
cers), ,pomprising 5 percent of the group.

.

Non-minority men (Table 12). The non-minority
men have 'a pattern similar to Vat for Oriental
men, with engineering predominant. Five engineer-
ing occupations are represented among the leading
ten occupations. The five engineering occupations
combined comprise 18 rcent of all non-mihority
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this oceupation were grade GS-11 or above.

college graduate_men and 48 percent of those in°
the ten leadirlig occupations.. Accounting and Inter-
nal Revenue Agent combined' are 8 percentof the
total group of non-minority degree-holding men,
followed -by Criminal investigating (5 percent of -.
The group).

Spanish-surnathed men (Table 9). Whereas
Oriental and non-minority men each had five engin-
epring occupations among the leading ten, for the
Spanish-surnamed men engineering accounted .for
three of the ten leading occupations. Together
these erigineers made up 11 percent of all Spanish-
surnamed college graduate men, and 25 percent of
those in the ten leading occupations. Actainting
and Internal Revenue Agent together were 10 per-



Table Rankings of theTen Leading Occupations of. Each Minority (and flon-Minority)
Group of College Graduate Women, August 1974

Category and Occupation
.0q1Lege Graduate Women

Black Spa nish- American OrientalSurnamed Indian
Non-

Minority

Professional Occupations:
Accounting
Chemistry
Librarian
Medical Officer
Medidal ,Technologist
Erse

-Social Science
Social Work

Teaching:
Education &-Vocational Training
General Education & Training

Administrative Occupations:
Computer SpecialiSi-. 10
Equal, ,Opportunity. 5
Social Insurance Administration 3
Social' Services v.

Training Instruction

Technical & CleriOal Occupations:
GeneratClerical and Administrative
Social Insurance Claims Eiamining (technica1)
Claims;Ilerical -
'Clerk-Typist '8
Secretary . 6 9

4

^ The occupation 'General Clerical and Administrative' is classified into .occupational categories according to GS grade:Grades GS- 1 through GS- 6lerical
GS- 7 through GS-10--Technical
GS-11 through GS-18Administrative,

A tabulation of February 1974 data showed that 67 percent of the degreeholding women In this occupationbelow. This occupation is therefore classified under 'Technical & for college graduate women. .- Source: Appendix tables 8 through 12.

Rank Rank

1

9

1

Rank Rank Rank

7..5
10

5

1

.7.5

4
7.5

'8.5

7

6

2 2-
10

8
57:5.

cent of the entire grouppractically as important
numerically. as the 11 percent in-eyrieering, Phy-

sicians were 5 percent Of the group. The leading
nonprofessional occupations were General Cleri al,
and Administrative, Social Insurance Administ a-
tio t Criminal Investigating,.and Equal Opportu y.

Blatk men (Table 8). The leading occupation for
this group was General Clerical and Administrative
(7 percent of all Black college graduate men),

followed by Equal. Opportunity (almost 5 percent).
Next come two 'prOfdssional occupationsAccount-
ing,and Chemistry. Among the leading ten occupa-
tions for Black degree-holding men, five occupa
tions 'were profesional. In addition to Accounting

were grade GS-10 or

and Chemistry (ranked third and fourth) there were:
Internal Revenue Agent (fifth), Electronics Engin-
eering (sixth) and General Attorn (ninth). .

American Indian men. (Table . Two teaching
ocCupations-account for 21 perce of all American
Indian college graduate men and, or 44 percent
of those irt the ten leading occupations. General ee"

Clerical and 'Administrative ranked second (with
10 pdrcent of the entire groLip), followed by two
engineering occupations, which together accounted
for 6 percent of all degree-holding American Indian
men. 9

Oriental wome Table 11). Oriental- college
graduate women, -the other women's groups in
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the number of professional occupationssix of the
top ten. Three of these prOiessional occupations
were in the medical field: Nurse, 13 percent of the
entire group; Medical Officer, 5 percent; and Medi
cal Technologist, 5 percent. These three medical
professions together constituted 23 percent of the
entirk group of degree-holding Oriental women, and
fully 45, percent of those in the ten leading occupa-
tions. Next in importance after medical occupa
lions c"ame teaching (6 percent), Chemistry (5 per-
cent), and General Clerical and Administrative (4
percent), respectively, of the entire group.

Black women (Table 8). As was the case for
Oriental women, the leading occupation of Black
college graduate Aromen_ was _nursing (10 percent
of the entire group and 22 percent of those in the
ten leading occupations). Second in rank to nursing
was the nonprofessional occupation General Cleri
Cal and Administrative, with 8.5 percent of the
group. Most of the ten leading occupations of the
Black degree-holding women were nonprofessional,
the only professional occupations other than nurs-
ing being teaching, accounting, and social work,
which ranked seventh, eighth, and ninth, respec
tively.

Non-minority women (Table 12). This group re-
sembled the Black degree-holding women in having
nursing ranked first (12 percent of all non-minority
college graduate women, and 27 percent of those
in the top .ten occupations) and General Clerical

y and Administrative -ranked second (6 percent of
the group). Teaching ranked third (5.6 percent).
This group had Only four professional occupations
among the leading ten (compared to eight out ,of
ten for non-minority men). In addition to nursing
and teaching, the non-minority women showed
Medical,Technologist (ranked seventh) and Libra-
rian (ranked ninth) among the ten leading occupa-
tions.

Second most numerous to the four professional
occupations (among the top ten for non-minority

college graduate women) were three clerical occu-
pations:',General Clerical and Administrative (sec.
and in rank); Secretary (fifth in rank) and Clerk-
Typist (eighth in rank). The ranking of fifth place
for Secretary was the highest moking far_this_occu-
pation for any of the groups of women.

Spanish-surnamed women (Table 9). The lead-
ing occupation for this group was Social Insurance
Administration, with 13 percent of all Spanish-
surnamed collegelgraduate women and 23 percent
of those in the ten leading occupations.

As was the case for all of the other women's
groups (except for American Indian women), nurs-
ing was the leading professional occupation, with
10 percent of the entire group of Spanish-surnamed
degreeholding women. Nursing ranked second
(after Social InstAnce Administration). The other
professional occupations among the top ten for'
this group were: teaching (ranked third), Medical
Technologist (ranked sixth) and Medical Officer
(ranked tenth).

As was true for non-minority college graduate
.

women,- the Spanish-surnamed women had both
Secretary and Clerk-Typist among the leading ten
occupations.

American Indian women (Table 10). The pattern
for this group is different from the patterns for the
other four \groups of women. The teaching occupa-
tions predominate among American Indian college.
graduate women (as they did among` American
Indian men). Fully 56 percent of this entire group
of women (74 percent of American Indian degree-
holding women in the ten leading occupations)
were in one of three teaching occupations. Two of
the teaching occupations are classified as profes-
sional and one (Training Instruction) is classified
as administrative. Second to teaching, but far be-
hind it, were Social Work and Social Services, which
together accounted for 6 percent of the group. In
contrast to all of the other groups of women, only
two percent of the Indian women were in nursing.
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PART FOUR. COMPARISONS WITH U.S.
CENSUS DATA

9. Study Population Data and U.S. Census
Data

To place the educational attainment of Fede a
General Schedule employees in a frame of co
parison with the educational attainment m-
ployed white-collar workers in, the .U.S. civilian
population as a whole: data are presented in this
section, in Table J, and in Apperidix tables 13, 14,
and 15.

For the purposes of comparison with the data of
this report, only those Census tabulations can be
used which have minority group. (All Census data
are presented separately for males -and for fe--
males.)

Data and. Periods Available for Comparison

Direct comparison of the data of the present
study with Census data is possible chiefly because
of the March 1974 educational attainment data of
the Census Current Population Survey. In addition
to material from, the Census. Bureau's 1974 edu.
cational attainment report, data are also used from
the Bureau of Labor Statistics report on the edu-
Cational attainment of workers in 1974 (based on
Census data, as collected and tabulated for the
Bureau of Labor Statistics). Use has also been
made of a sample survey of Federal Government
workers conducted by the U.S. Bureau of the Cen-

NM sus as part of the 1970 Census of Population.

Technical Appendix II gives a listing of pertinent
Census and Bureau of Labor Statistics reports, a
summary of sampling methods for the 1974 Cen-
sus Current Population Survey, and a discussion
of the use of the Census survey data byt-he
Bureau of Labor Statistics.

Nature of the Data Being Compared

It should be observed that the two bodies of data
being compared are different in nature:

Civil Service Commission data

The study population, as defined in the
first part of this report is a universe,
statistically speaking, but it is a special-
ized universe_The I 1

study cannot be said to apply, in every
detail, to all Federal civilian employees,
but only to those employees who are
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under the General Schedule and similar
pay systems, who have permanent ten-
ure and full-time work schedules, and
who meet the other qualifications for the
study population. The errors it is subject
to are principally those of underreporting
for the education elements, for minority
designations, and for other factors used
for cross-classification. (See Technical
Appendix I.)

U.S. Census data

The Census data usedboth for 1974
and 1970are based on sample surveys.
These samples have been very carefully

_dr awn, and .have prsaen t o Jae e pre-.
sentative of the populations sampled.
(See Technical Appendix II.)

Similarities and Differences in the Federal Study
Population and the U.S. Census Population

There are some differences between these two
populations, but they are not significant enough
to preclude comparisons:

Time periods. For the 1974 Census Current Popula-
tion Survey data, which are as of March 1974,
there is a five-month difference from the date for
the study population (August 31, 1974), a dif-
ference which can be expected to have little effect
for these large populations.

For the 1970 Census of Population data, the
difference is approximately four and one-half years
(April 1, 1970 for the Census; August 31, 1974
for the study population).

Race and national origin. The terms 'Negro' (as used
in the 'Census reports) and 'Black' (as used in the
present study) describe identical populations.

The Civil Service Commission designation 'Span-
ish-surnamed' is defined so as not to overlap with
any other racial or national-origin designation. As
set forth in the Introduction to this study, a Federal
employee who is self-designated -(or designated by
his or her supervisor) as being in the Spanish-
surnamed category cannot also be designated as
either white, Black, or American Indian, although,
in fact, persons in the Spanish-surnamed group may
be members of any of these races. The Census
Bureau, on the other, hand, specifically states that
'Spanish 'origin' persons are also classified under
then* racial designations.

A corollary of the above situation is that the
'white' group in the Census data is larger than it
would be had the Civil Service Commission designa-
tions been used, since the great majority of the
Spanish origin persons tabulated in the Census
data are classified as white. Thus the Civil Service

&&&&&

it would be had the overlapping Census categories
been used.

Employed. The study population was limited to full-
time permanent employees. The Census Current



Population Survey definition is: "Employed per-
sons comprise those civilians who, during the sur-
vey week, were either (1) 'at work'those who did
any work for pay or profit, or. worked; without pay
fo'r 15 hours or more on----family farm or business;
or (2) 'with a job but not at work'those who did
not work and were not looking for work but had a
job or business from which they were temporarily

absent. . . ." (Census Current Population Report
P-20, No, 274, p. 9)

Educational attainment categories. The following tabu-
lation compares the educational attainment cate-
gories used by the Civil Service Commission Cen-
tral Personnel Data File and by the U.S. Census
Bureau:

Civil Service Commission Central United States Bureau of the
Personnel Data File Census Differences

Less than high school
graduate

High school graduate

Less than 4 years high school Census category slightly smallere des
z those with 4 years of high school w did

not graduate
4 years high school Census slightly largerincludes those with

4 years of high school who did not
graduate

Training beyond high school (No corresponding category)-
co-ther than college)

1 thru 4 years college, but 1 thru 3 years college
no bachelor's degree

Census category smallerexcludes those
with 4 years of college but no bachelor's
degree a

Bachelor's degree, no 4 years college
graduate study

Census category larger--Includes those 'with
4 years of college but no bachelor's de-
gree

Graduate study 5 years collegergr more , Census category smallerexcludes . those
with some graduate study but less than
one year

it is known that some respondents in the Census Current Population Survey have stated that they had some college attendance.referring to attendance at business college or trade or technical schools. The amount of such inclusion of non-academic training as'college attendance' cannot be determined. (Information from Population Division, 11.1:S. Bureau of the Census.)
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10. Comparisons With Census Data for
Employed White-Collar Workers

As shown in the foregoing tabulation, there is
close but not exact correspondence in the educe-
bonal attainment categories used by the Federal

civil service and the U.S. Census. With regard to
white-collar occupational categories, the match is
exact. However, the Census combines the pro-
fessional and technical categories; these are
separate in the civil service classification:

Federal Employee Category

Professional occupations

Technical occupations I

U.S. Census Category

Professional, technical and kindred workers

Administrative occupations Managers and administrators (nonfarm)

Clerical occupations Clerical and kindred workers

Census Data Used for Comparison

The August 1974 data of the present study, for
full-time permanent General Schedule (and simi-
lar) e oyees, will be compared with the follow-
ing U 18'.Census data:

From March 1974 Census Current Population
Survey

Educational attainment of employed men in
white - collar occupations (Table J). Com-
parable data for-women were not published
by the Census Bureau -

Educational attainment of employed white-
collar workers, by major occupation group,'

sex, race, and Spanish origin, based on
Census data published by U.S. Bureau of
Labor Statistics -(Appendix Table 13)

From April 1970 Census of Population data

Educational attainment of white - collar men
employees of the Federal Government, by
selected major occupation group, race, and
Spanish origin (Appendix Table 14)

Educational attainment of white-collar
women employees of the Federal Govern-
ment, by selected major occupation group,
race,' and Spanish origin (Appendix Table
15)

Table J. Comparison of Educational Attainment Data for General Schedule-Men,ty Minority
Group, with 1974 Census Data for Employed Men in White-Collar Occupations, by Race

and Spanish Origin

Education Level Black
Men

Spanish-
Surnamed

Men
Non-Minority

Men

Full:Tiine Permanent General Schedule Men
Employees (CPDF) Aug. 1974

All education levels (number) 54,005 17,238 616,804
Percent distribution 100.0' 100.0 102.0

1. Less than high school graduate 13.0 11.6 4.4
2: High school graduate & training (non-college)

beyond high school 36.0 34.3 27.3
roll 1.1 O. . -.' 35

4. Bachelor's degreeno graduate study 10.5 11.0 19.5
5. Graduate study 12.7 11.8 25.3

See footnote at end of table.
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Negro
Men

Spanish
Origin
Men b

All education
Percent

U.S. Employed White-Collar Men,, Aged 25
thru 64 Years, (Census CPS) March 1974

levels (thousands)
distribution

699
100.0

414
10010

1. Less than 4 years high school 17.4 23.4
2. Four years high schobl 34.8 27.1
3. One to three year's college 20.1

vd. 22.2
4. Four years college 15.9 14.0
5. Five years college or more 11.7 13.3

White
Men

16,48
100

9.7
29.5
19.7
20.8
20.2

The numbers 1 through 5 preceding the education levels indicate approximately equivalent education levels. See the tabulation inChapter 9, above, comparing the education level categories used by the CiVil Service Commission and the Bureau of the Census.b The Census category'Spanish origin' overlaps the other Census categories, as persons of Spanish origin can be of any race. See foot-note to Appendix Table 13 for the Census definition of 'Spanish origin'.
Source: Civil Service Commission Central Personnel Data File (CPDF). Appendix Table 113, U.S. Bureau of the Census. Educational At-tainment in the United States: March 1973 and 1974. Current Population Reports, Series P-20. No. 274, pp. 54-60. TheseCensus data were not published for employed women.

Comparison of 1974 Data for Federal and Total
U.S. White-Collar Workers

From Table J, which shows educational attain-
ment data for the study population men compared

with Census data for U.S. employed white-collar
men, it can be seen that there are quite close'
correspondences. Summarizing some of the data
of the table:

Percentage of men_ in the specified group having:
Any college attendance

Census-employed white-collar men
CPDF - General Schedule men

4 years or more of college (Census) or bachelor's degree and
above (CPDF)

Census-employed white-collar men
CPDF-General Schedule men

Negro/
Black

47.7
51.0

27.6
23.2

Spanish
origin/

surnamed

White/
non-

minority

49.5 60.7
54.2 68.3

27.3 41.0
22.8 44.8

Source: Table J. Data are for March 1974 (Census). and August

Whether one considers -workers with any college
attendance or those, who had at least four years of
college, the two groups show similar percentages,
and in both cases,,the white/minority groups out-
rank the other groups of men. (The Census data
of Table J were not published for- employed white.'
collar women.)

Comparison of 1974 Data by Major Occupation
Groups

Appendix Table 13 shows educational attain-
ment data from the Mardi 1974 Cens'us Current
Population Survey, as published by the Bureau of
Labor Statistics. The data are for employed white-
collar workers, both men and women (as con-

1974 (CPDF).

trasted with the data of Table J above, which were
imaished only for men). Another difference from
the data of Table J is that the former showed the
group 'Negro' separately, while the data of Ap-
pendix Table 13 are for 'Negro and other (than
white) races'. The. group 'Negro and other races'
would therefore include Oriental Americans and
American Indians.

Table K compares the Census data of Appendix
Table 13 with the study population data of Appen-
dix Table 6, with respect to the percentage of
college graduates (study population) and the per-
centage having four years of college or more (Cen-
sus data).
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Table K. Percentages of .Men and Women in Each Major, Occupational Category Who Were
College Graduates, General. Schedule Employees, by Minority Group, August 1974, and U.S

Employed White-Collar Workers, by Race and Spanish Origin, March 1974 a

Sex and
Occupational Category

. Total Non-Minority/
' White

Minority (exce31
Spa nisW/Other

than White

.

SpanishSurnamed/
- SpanishOrigin

. General
Schedule

U.S. White.
Collar

General
Schedule

U.S. White-
Collar

General
Schedule

U.S. White-
Collar

General
Schedule

U.S. White.
Collar

Men

Professional and technical 61.6 64.9 62.9 64.8 50.4 66.0 37:3 4g.3
Professional 95.7 81.5 " 95.7 n. a. 95.6 n. a. 95.9 m a.
Technical 13.4 15.3 b 13.5 n. a. 14.5 n. a. 6.7 n. a.

Administrative and
managerial e 47.6 30.6 47.6 30.6 48.9 31.0 41.1 19.5
Clerical 7.5 9.3 9.5 4.3 9.4'' 2.6 7.6.

Women

Professional and technical 28.9 60.2 30.3 '60.2 24.2 21.3 51.3
Professional
Technical

80.3
11.5

85.1 b
,26.2b

80.4
11.9

n. a..
n. a.

80.2
'10.6 54.7 80.4

6.4
n.a.
n. a.

Administrative. and
managerial C 35.3 16.9 35.4 16.5 34.8 36.4 18.9
Clerical 3.1 5.6 3.2 5.7 3.0 4.8d 1.5 3.9

Education level attained: 'Federal General Schedule employees, bachelor's degree and over; U.S. white-collar workers, four years of collegeor more.
b Excludes sub-category 'Other professional & technical'.
Federal General Schedule employees, 'administrative': U.S. white collar workers, managers & administrators (nonfarm)'.

d Includes sales workers.
,Sooroe: Appendix tables 6 (full-time permanent _Zeneral Schedule & similar) and 13 (U.S. Census data). Additional Census data from

U.S. Bureau, of Labor Statistics Educational Attainment of Workers, March 1974. Special Labor Force Report 175, pp. A-17, A -18.

The occupational categories match in a general
way. However, thp Census data combine profes-

temsional and technical into one ca gory. They do
not publish detailed occupations der this total
category by race and Spanish origin, so the only
way to compare the study population and Census
data Was to combine-the- categories for the study
population. The result is a very 'Close match for
men workers, but a poor one for the women. (Com-
pare the line Professional and technical' for men
in Table K with the corresponding line for women.)

This line is the only one that can be compared
within minority V and non-minority groups. However,
there is a comparison for all men and all women,

i
( without regard to minority group, for -professional

occupations and technical occupafions separately.

Percentage of persons
of all education levels

in the specified
occupational c#eggrc

. .

Men Women

Study population-Aug. 1974:

Professional and technical 100 100

Professional 59 25
Technical 41 75

U.S. population (Census)-
March 1974:

Professional and technical ', 100 il
Professional 73 6
Technical . 27 36

(See the first two columns_ on_ Table K. Here the
des those occupations Which are specified as eitheronlycomparison is rather clos . The difference there- professional and technical: excludes the category 'other profes

andsional technical'.fore must be in the weight g of professional and Source: Appendix tables 6 and 13 and U.S. Bureau of Labor
technical occupatidns, and indeed this is the case: Statistics, Special Labor Force Report 175, pp. A-17.

A-18.
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It can be seen from this tabulation that the low per-
centage of college educated women in the corn.-
bined 'professional and technical' category for the
study populatiOn is a function of the very low
percentage (25 percent) of professional women
in this group; the U.S. population of employed
professional and technical women had two-thirds
in professional occupations, compared with only
one-fourth for the Federal workers. -7

In the adMinistrative category, both men and
women Government workers, minority and non=
minority alike, showed higher percentages with
college educations than did the general popula-
tion of administrative and managerial workers.
Among clerical workers, on the other hand, the
study population showed somewhat lower percent-
ages of college graduates (except for Spanish-
surnamed/origin women, where the percentages
were about the same).

Educational Attainment Data for Federal Workers,
1970 (Census) and 1974 '(CPDF)

As part of the 1970 Census of Population, a
sample study was made of Federal, State, and local
goverrfment workers. Appendix tables 14 (men)
and 15 (women) give 1970 Census educational at-
tainment data for selected white-collar occupational
categories for white, Negro, and Spanish origin
Federal workers. (No data were published for the
American Indian or Oriental groups.)

Because the Census groups professional and
technical workers together, these categories have
been combined for the study population:

Percentage of Federal
workers in the profes-
sional and technical

occupations with:

Bachelor's
4 years degree

of college and above
or more (CPDF)
(census) August

April 1970 1974
Men

Total, professional & technical
occupations 51.8 61.6

Negro/Black ,39.6 45.9
Sbanish-origin/surnarned 35.7 37.3
White/non-minority 52.5 62.9

Women
Total, professional & technical
occupations 35.5 28.9

Negro/Black 28.2 22.5
_Spanish-origin/surna ed 23.6 21.3
White/non-minority 36.9 30.3

Source: Appendix tables 6, 14, and 15.

IN above tabulation shows a fairly good cor-
. responce.between the data for Federal white-

collar workers from the two sources (separated by
four years). However the differences that do exist
are in opposite directions for men and for women
employees. The 1974 percentages are higher for
the three groups of men, but somewhat .lower for
the three groups of women. A would be expected
that for both men and women the study popula-
tion would have higher percentages than the 1970
groups for two reasons:

Over time there has been a trend to increasing
perceAtages of college graduates in any given
category

The study population was limited to em-
ployees having permanent tenure and full-time
work schedules; the 1970 Census study
sampled all Federal workers.

(tt
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TECHNICAL APPENDIX I

Employee Records Not Included in the .

Study, Population

There were several criteria for the inclusion of
the Central Personnel ata File (CPDF) record of
a. Federal civilian emp ee in the present study-:,--

4. General dule (or similar) pay sys-
tem

-LPermanent tenure
Full-time work schedule
Designation as to minority (or non-

minority) group
Specification of the element 'Education

level attained'

This section presents the numerical relationship
of the study population so selected to the total
active employee records in the Central Personnel
Data File as of Augdst 31, 1974. Employees not
included in the study were chiefly:

1) Those not in the categories selected
for the study, such as-

-emplczyees under pay systems other
than General Schedule (or simi-
lar)

employees on work schedules (such
as part-time and intermittent)
other than full-time

employees with tenure other than
permanent

'nondesignated' employees em-
ployees stationed in Hawaii,
Guam, and Puerto Rico. These
employees are never included in
any minority-group survey and
are therefore classified as 'non-
designated (as' to , minority
group)'

2) Eligible employees whose CPDF records
were incomplete with respect to any
factor under study (principally those
having 'minority group' or 'educa-
tion level attained' unspecified on
their records).

Total _Federal Civilian Employees and Full -Time.
Permanent General Schedule Employees

Total Federal civilian employment in August
1974 was 2,900,767.1 Of these 2.9 million em-
ployees,. approximately 2.8 million had active rec
ords in the U.S. Civil Service Commission's Central
Personnel Data File (CPDF). The distribution of
these records was as follows:

1 U.S. Civil Service Commission, Bureau of Manpower Information
Systems. Federal Civilian Manpower Statistics: Monthly Release,
November 1974, p. 5. This figure excludes employees of the
Central Intelligence Agency and. National Security Agency. .

Active records in CPDF, Aug. 31, 1974

Total o Men Women
Total employment 2,795,546 1,946,057 849,489

By work schedule:
Full-time 2,504,235 1,769,45'3 734,782
Part-time' 180,540 105,476 75,064
Intermittent 93,863 62,762 31,101
Unspecified 16,908 8,366 8,542

By tenure:

Permanent '1,843,828 1,232,925 610,903
Permanent full-time 1,788,375 1,204,345 584,030
Permanentother or unspecified work schedules 55,453 28,580 26,873

Temporary, 'other', and unspecified tenure 951,718 713,132 238,586

Full-time permanent, by pay system:
Total full-time permanent 1,788,375 1,204,345 584,030

- - . : I
Includes U.S. Postal Service, with 728.030 employees: 583.325 men and 144,705 women.

Source: Tabulations of CPOF records.
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Not all full-time permanent General Schedule- (or study popufatian:They,were reduced it umber for
the following reasons:

'Full-time permanent General Schedule
employee records (CPDF), Aug. 31, 1974

similar) employee records' were eligible for the

Total Men Women -

Total full-time permanenGeneral Schedule 1,286,040 765,9'16
Nondesignated a 1 18,182 11,343
Minority unspecified 21,791 16,4-00

Full-time permanent General Schedule minus nondesignated
and (minority) unspecified

Records-included in study population
Records not included .....

Employees stationed in Hawaii, Guam, and Puertb Rico.Source: Tabulations of CPDF records.

The 83,148 records not in the study population,
represent seven percent of the 1,246,067 records
_theoretically eligible for incluiion. This seven per-
cent represents principally records eligible on all
counts except that the element 'Education level
attained' was unspecified.

,The nonreporting of education elements shows
great variation by agency. In August 1974, the

53

520,124
6,839

11,391
. -.

1,246,067
1

744,173 501,894
1,162,919 698,213 464,706

83,148 45,960 37,188

range of nonreporting on edu'cational attainment
level was from under one percent to 22 percent.
The overall average for all departments and agen-
cies (excluding the U.S. Postal Service) was .7.9
percent. This figure, is based on all active records
in the Central Personnel Data File, regardless of
minority-group designation, pay system, tenure, or
work schedule.



TECHNICAL APPENDIX II

Educational Attainment Data for White-
Collar Workers Published by U.S. Bureau

of the Census and U.S. Bureau of
Labor Statistics

1970 Census of Population

Data from the 1970 Census were used only
when 1974 data on a specified subject were not
available. The only 1970 te sus repoi-t used in
the present study was:

Government Work rs. Subject Report
PC(2)-7D

The data in this report were based on sample sur-
e, veys. This 1970 survey of Federal, State, and local

government workers was based on samples of the k,
following sizes:

Total workers, 20 percent
Workers, by race, 20 percent
Workers of Spanish origin, 5'percent

Census Current Population Survey for 1974

The U.S. Bureau of the Census Current Popula-
tion Survey 1974 data on educational attainment
are published in the following report:

U.S. Bureau of the Census. Educational Attain-
ment in the United States: March 1973 and
1974: Current Population Reports, Series P-20,
No: 274 (Dec. 1974)

The report is based on the Census Bureau's C\Jr-
rent Population Survey (CPS) sample, which is
described as follows:

"The current CPS sample is spread over 461 'areas
comprising 923 counties and independent cities with
coverage in each of the 50 States and the District of
Columbia. Approximately 47,000 occupied housing
units are eligible for interview each month. Of this

numb
visite
occupa
or are unavailable for some other reason. In addition
to the 47,000 there are also about 8,000 sample units
in an average month which are visited but are found
to be vacant or otherwise not to be interviewed.
"The estimating procedure used in this survey in-
volved the inflation of. the weighted sample results
to independent estimates of the civilian noninstitu-
tiohal population of, the United States by age, race
and sex. These independent estimates were based
on statistics from the prior Census of Population;
Statistics of births, deaths, immigration, and _emigra-

v bon; and statistics on the strength of the' Armed
Forces." (above -cited report, p. 10)

Bureau of Labor Statistics Report, Based on 1974
Census CPS Data

Each year the U.S. Bureau of libor Statistics
publishes a report on educational attainment, based
primarily on information from the March Current
Population. Survey, conducted .and tabulated for the
Areau of Labor Statistics by the Bureau of the
Census.

The 1974 data relate to the civilian noninstitu-
tional population 16 years old and over, in the
week ending March 16, 1974. They are published
in the following report:

U.S. Bureau of Labor Statistics. Educational
Attainment of Workers: March 1974. Special
Labor Force Report 175. (Reprinted, with sup-
plementary tables, from the February 1975
Monthly Labor Review)

Accordink to, this report (page A-4):
"To reduce sampling variability on the estimated
number 'and characteristics of persons of Spanish
origin, the March 1974 Current Population Survey
sample of Spanish persons was doubled and the
tabulations of data were adjusted to take this into
account"-

Therefore the statement 9ff the size of the Census
CPS sample, quoted ea(lier, is modified with re--

spect to d6-ra,p.ublishect by the Bureau of Labor
Statistics on perso`nsoj Spanish origin.

r, 2,000 occupied units, on the average, are
interviews are not obtained becau§e the

are not found at home after repeated calls
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APPENDIX TABLES

(Percentages are rounded independently
and not forced to add to totals)

For List of Appendix Tables; seepp. vi and vii



TABLE lA -- EDUCATION LEVEL ATTAINED, BY-MINORITY GROUP
Full-Time Permanent General SchedOle

& Similar Employeea.
August 1974

Education Level.
T

-

All Full-
Time

Permanent
General
Schedule

Employees

Minority Employees

Employees
Other
Than

Minority_-

Total

Minority
Black Spanish-

Surnamed
American
'Indian

Oriental

Full-time permanent General 'Schedule ,

employees - total 1,162,919 196;838 148,246 28,734 9,720 10,138 966,081

Education level attained:
High-school or less 372,683 78,691 .61,013 12,032 3,685 1,961 293,992.

Lea's than high school, graduate 59,199 18,452 14,7310 2,628 818 275 40,747Hagh.school graduate.; 60,239.46,282 9,404 2,867' 1,686 253,245

Training beyond high school, but 41111

no .ctilege
is

152,463 31,419 24,602 3,488 2,257 1,072 121,044

Coll e., 637,773 86,728 62,631 13,214 ,3,778 7,105 551,045

On year or less 172,852 35,313 . 26,960 5,265 1,705 1,383 137,5392 to 4 years - no bachelor's degree.: 119,075 21,293. 15,768 3,277 835 1,413. 97,782'. BAhelor's degree - no graduatestudy 156,455 14,901 10,255 2,308 483 1,855 141,554'Graduate study 189,391 15,221 9,648 2,364 755 2,454 174,170

11'
1

Percent distribution by education level:
All full-time permanent GS employees 100.0 100.0 100.0 100.0 100.0 100.0 100.0

High school or less 32.0 40.0 ' 41.2 41.9 37.9 19.3 30.4

'Less than high school graduate 5.1 9.4 .2.9 9.2 8.4 2.7 4.2High school graduate 27.0 30.6 31.2 32.7 29.5
..,

16.6 26.2

!raining beyond high school, but
no college 13.1 16.0 16.6 12.1 23.2 10.6 12.5

College 4s ,

One year or less

54.8

14.9

44.1

17.9

42.2

18.2

46.0

10.3

38.9

17.5

70.1

13.6

57.0

14.22 to 4 years - no bachelor's degree. 10.2 10.8 10.6 11.4, 8.6 13.9 10.1Bachelor's degree - no graduate
study $ - 13.5 7.6 6.9 8.0 5.0 10.3 14.7Graduate study 16.3 7.7 6.5 8.2 7.8 24.2 18.0

Percent distribution by minority group:
All full-time permanent GS employees

1\

100.0 16.9 12.8 2.5 0.8 0.9 83.1

High school or less 100.0 21.1 16.4 3.2 1.0 0.5 78.9

Less than high school graduate 100.0 31.2 24.9 4.4 1.4 0.5 68.8High school graduate 100.0 19.2 14.8 3.0 0.9 0.5 80
..' 8.,....,

Training beyond high school, but
no college 100.0 20.6 16.1 2.3 1.5 ,( 0.7 79.4

College 100.0 13.6 9.8 2.1 0.6 1.1 86.4

One.year or less 100.0 20.4 15.6 3.0 1.0 0.8 79.62 to 4 years - no bachelor's degree. 100.0 17.9 13.2 2.8 0.7 1.2 82,1Bachelor's degree - no graduate
study , 100.0 9.5 6.6 1.5 0.3 , 1.2 90.5Graduate study 100.0 8.0 5.1 1.2 0.4. 1.3 92.0
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TABLE 113:-. EDUCATION LEVEL ATTAINED, BY MINORITY CROUP,. AND BY SEX

Full-lime Permanent General Schedule & Similar Employee's ,

August 1974 .

/

.

,

Education Level.. ,.

.

,
.

All Full-Time

PerManent.

General Schedule

Employees '

. . .

,

Minority EMployees,

Employees

. Other Than

Minority'

o

Black

-Spanish-.

Surnamed
.

American
,

Indian

-..

. .

priental

Men Wom4

.

Men

'

Women Men Women Men Wpmen Men Women'
, , ,

Men

, r

-
*men

.

Full-time permanjnt General
.

.

Schedule employees - total 698,213 464,766 54,005 94,241 11,23a,, 11,496 4,021 5,699 6,145 3,993 616,804 349,277

Education level attained:
.

High school or less 168,208`'

').

204,475 20,642 40,371 6,322, 5,110 1,267

r

2,420 837 1,124 139,142 154,650

Less than high school
)

.

graduate' 36,356 22,843 6,999 7,732 1,991 637 331 487 165 110 26,870 k 13,877
High school graduate 131.i652 181 2 '13,643 32,639 4,331 5,073. 934 1,933 672 1,014 112,272 140,973

Training beyond 4igh school,
N.

EA. .no college... 64,728 87,735 5,794 18,808 1,578 1,910 641 1,616 447 625 . 56,268 64,776

College 465,277 172,496 27,569. 35,062 9,336 3,876 2,115 1,663 4,861 2,244 421,394 129,651

One year or less 89,612 83,240 8,207 18,153 3,062 2,203 707 998 - 660 723 :76)976 60,563
'2 to 4 years - no

bachelor's degree 78,468 40,667 6,809 8,959 2,346

-

931 470 365 769 644

. ,

68,074. 29,708
Bachelor's degree - no N

graduate study 129,509 26,946 5,686 4,567 1,897 411 394 89. 1,371 484 16,159 21,395
Graduate study 167,688 21,703 ' 6,865 2,783 2,033 331 544 /11 2,061 393 156,185 17,985

Percent distribution hy

education level:

All full-time permanent GS i '-

employees 100.0 100.0 100.0 105.0 _100.0 . 100.0 100.0 100.0 100.0 100.0 100.0 100.0
.

High school or less 24.1 44,0 38.2 42.8 36.7 49.7 31.5 42.5 13.6 28,1 22.6 44.3

Less than high school

graduate 5.2 4,9

,

, 13.0 8.2 11.6 5.5 0.2 8,5 2.7 2.8 4.4 4.0
High school graduate 18.9 39.1 25.3 34.6 25.1 44.1 23.2 33.9 10.9 , 25.4 18.2 40.4

Training beyond high school,
.

. but no college , 9.3 18,9 10.7 20.0 . 9.2 16.6 15.9 26.4 7.3 15.7 9.1 18.5

College 1 66.6 37.1 51.0 ,37.2 54.2 33.7 52.6 29.2 79.1 56.2 68.3 37.1

One year or less "12.8 17.9 15.2 19.9 17.8 19.2 17.6 ; 17:5- 10.7 18.1 12.5 17.3
Tio 4 years - no --

bachelor's degree, :11.2 8.7 12,6, 9.5 13.6 8.1 11.7

,

6.4. 12.5, 16.1 .11.0 8.5
Bachelor's degree - no . .

.

graduate study 18.5 5.8 10.5 4.8 11.0 3.6 9.8 1.6 22.3 12.1 19.5 6.1
Graduate study 24.0 4.7 12.7 3.0 . 11%6 2.9 13.5 . 3.7 33.5 9.8 25.3 5.1

. .



TA8Lt.18 EDUCATION LEVEL ATTAINED, BY 90RITY GROUP, AND BY SEC:. '1

Fuil-lime.PerOnent General Schedule & Similar Emplgyees: August 1974--Continued

.

-

if

Education Level

r

,

All Full-Time

, Permanent

Genera19,Schedule

Employees

1

, Minority Employees

I

Employees

'Other Than

Minority
,.

Black

;fiiish-

urnamed,.

Americanl

Indian ;

'

Oriental.
.

Men

7

WoMeni

i

Men Women Men Women

-

Men

1.

Women Men Women

1

Men Women

Percent distribution by

minority -sex combination:

All full-time permanent GS

. employees

'High school or less..,

Less than high school

graduate

High school graduate

Training beyond high school,

but no college

College

One year or less

2 to 4 years - no

bachelor's degree .,

Bachelor's' degree - no

graduate study

Graduate study

I%

4

60.0 13

45.1

61.4

42.1

42.5

73,0

51,8

65.9

82.8

08.5

'40.0

54,9
)

38,6

57,7'

57,5

27.0

,

48:2

t.

34.1

"--'1.,2

1 5

.

,

,

;

:'

4.6

5.5

11.8

4,4

3.8.

4.3

4.7

5.7

3.6

3.6

8.1

10.8

13.

10,

,

12.

5

0.8

.

7.5

2.9

15-

,

.

1.5

1.7

3,4.

1.4

1.0

1,5.

1.8

2.0

1.2

1.1

_ 'if;

r

,

.

1.0

1,5

1,1

1.6

1,3

0.6

1,3

0.8

0.3

0 3

0.3

0.3

0,6

0.3

0.4

0.3

0.4

0.4

0.3

0.3

.

0.5

0.6

0.8

0.6

1.1

0.3

0.6

.0.3

0.1

0.1

'.

'1

0.5.

0.2

0.3

0.2

0.3

0.8

0.4

0,6

0,9

1.1

.

0,3

0.3

0.2

0.3

0.4 I

0.4 1

0.4 I

0.5

0,3

0.2 i

i

.

i

f

1

53,0

57..3

45.4

35.8

36.9

66,1

44.5

57,2

76.8

82.5

s

30.0

41.6

23.4

45.0

42.5

20.3

35.0

24.9

,

13.7

9.5

68 4



TABU- 2A -- EDUCATION LEVEL ATTAINED,' BY GS GRADE, AND BY MINORITY GROUP

Full-Time Permanent General Schedule A Similar Employees
August 1974

Education Level and
GS Grade Group

All

Full-Time'
Permanent
General

Schedule
Employees

Minority EmployeLs
....

.

Employees
Other
Than

MinorityTotal

Minority
Black SpHnish -

Surnamed
American
Indian

.

Oriental

. . ,

Full -time permanent General Schedule
.

employees - ,total.. 1,162,919 196,038 148,246 28,734 9,720. -10,138 966,001.

Percent distriliiinn by GS grade 100.0 100.0 100.0 100.0 100.0 100.0 100.0
GS- 1 thru GS. 4 2(1.4 36.1 37.8 32)2 41.2 16.0 17.2
GO- 5 thru GO 0 31.5 40.1 41.9 366 32.0 51.1 29.0
00- 9 thra 55-11 25.2 14.9 -13.0 204 17.3 '26.5 24.8
GO-12 thru Go-1) 10.7 7.2 5.8 9.2 7.7 21.5 21.1 '

G0 -14 thru GS-15 5.0 1.7 1.4 1.8 1.0 4.7 6.6
GS-16 thru G0-18 0.4 0.1 0.1 0.1 0.1 0.2 0.5

High school or less - total 377,683 .70,691 61,011 12,032 3,685 1,961 293,992
Percent distribution by GS grade 100.0 100.0 100.0T 100.0 100.0 4 100.0 100.0

GS- 1 thru GS 4 . 55.2 50.6 51.9' 46.0 ' 55.0.', 30.2 31.0
(2)- 5 thru GO- 4 . 41.0 40.0 40.0 38,8 30.1. 40.5 41.2
GS- 9 thru GS-11 15.8 7.4 5:8 12.2 10.9 20.4 18.1

s. GS-I2 thru GS -15 6.9 1.0 1.4 2.6 3:6 8.2 8.3
GS-14 ttg'u G5 -15 1.1 0.2 (1.2 0.3 0.4 0.7 1.5
GS-16 thra G5 -10 0/ al a/ - - a/

,

. .

Training beyond high school, but
.

no culL'ry - total 152,463 31,419 24,602 3,488 2,257 1,072 121,044
Percent distribution by 50 grade 100.0 100.0 100.0 100.0 100.0 100.0 100.0

GS- 1 thru GG- 4 26.7 39.1 39.4 37.4 , 46.7 22.3 23.4
1.0- 5 thru 55- 8..., ......
I.S.- 9 Odit G0-11

41.4

21.2
. 47.3

10.2

48.8
9.0

. 41.5
16.2

,...40..5

r;ji-----
.....45:9,

22.71
Pf9.-
24.0

Gs-12 titre G0-15 9.3 4.5 3.6 8.7 10:9
GS-14 thrn. GS-15 1.4 0.4 0.4 0.5 0.4 0.7 1.7
GO-16' thru 50 -10 of a/ a/ 1-1/ d/ 0.1

College, less than bachelor's
0.degree - total 291,927 56,606 42,728 0,542 2,140 2,796 235,321

Percent distribution by GS grade 100.0 100.0 100.0 ' 100.0 100.0 100.0' 100.0
G0- I thru GS- 4 20.3 '31.0 32.1 26.8 35.5 23.3 17.7
GS- 5 thri0C,0- 4 16.2 45.7 -47.4 41.0 37.5 41.3 33.9
G0- 9thra G0-11 '1 ..'i.0 16.9 15.1 23.5 10.2 23.6 27.0,
G0-I2 thru GS-I5 15.4 5.5 4.7 7.7 7.2 10.8 .17.8
G0 -I4 Ulla. 00-15 5.0 0.0 0.6 1.1 1.7 0.9 3.5 .

05-16 thru GS-I0 0.1 a/ a/ 2! a/ 0.1
, .

flachelor'0 degree nu graduate
study total . 156055

.

.14,901 10,255 2,3U11 403 1,055 141,554
Percent difitribution by GS grade:- ,100.0 100.0 100.0 100.0 100.0 100.0 100.0
00- I thru G0- 4 3.2' 6.0 0.0 5.4 2.5 5.6 2.8
W.- 5 thru GO- 0 .21.2 54.4 3 37.2 29.5 21.9 28.6 ,
1.0- 9 titre G5 -11 54:7 36.2 55.6 30.1 44.5 34.6i

.19.8

34.6
G0-12 thru GS-15 52.2 19.3 16.2 25.0 24.4 20.5 33.01
G0-14 thru GS -1'' 8.5 5.2 2.9 4.0 . 6.4 2.6 8.8 .

GS-I6 thru GO-18 0.4 (1.1 ((.1 0.2 0.2 0.5
, .

Graduate study - total 109,391 15,221 9,648 2,564 755 2,454 174,170
Percent distribution by 05 grade 011, 100.1 100.0 100.0 100.0 100.0 100.0 100.0

GS- I thru l'.'.- 4 H.H t2.0 2.2 1.8 0.9 1.4 0.8
GS- 5 then GC- 'I 6.2 10.5 11.0 8.8 4.1 7.3 5.8
6O- 9 than 1-;5 -11 '2_6.7 35.5 34.0 57.5 53.0 30.1 26.0
W1-12 (hr., W.-I 1 41.5 313.0 30.5 59.1) 3)1.7 44.8 44.0

... GS-14 thy, (;_l 20.9 15.6 13.7 11.7 10.7 15.6 21.6
GS-11. then, GS- I 11 1.0 0.9 1.0 11.5 0.5 0.8 1.9

los, than 0.05 pims t.

6 ')
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TABLE 28 EDUCTION LEVEL ATTAINED, BY GS GRADE, BY INCEITY GRODP, AND BY SEX

Full-Time.Permanent General Schedule & Similar EMployees

August 1974

'Education Level and

GS Grade Group

All Full-Time

Permanent

General Schedule

Employees

Minority Employees

Employees

Other Than

Minority

Black Spanish-

Surnamed

American

Indian Oriental

Men Women Men Women Men Women Men WoMen Men Warren Men, Warren

Full-time permanent General

Schedule employees total ,698,213 464,706 54,005 , 94,241 17,238 11,496 4,021 5,699 6,145 3,993 616,804 349,277
Percent distribution by

GS:9rade 100.0 100.0 100.0 100.0 100.0 100«0 100.0 100.0 100.0 100.0 100.0 100.0GS- 1 thru GS- 4' 7.6 , 39.8 25.7 44.8 18.7 52.5 17.6 57.8 6.4 30.8 5.6 37.8
GS- 5 thru GS- 8 22.0 45.8 37.4. 44.5 35.0 38.9 31.9 32.1 20.2 '47.8 20.2 46.6
GS- 9 thru GS-11 310 10.8 20.8 8.5 28.8 7.3 29.3 8.7 33.3 16.0 32.4 11.5
G5-12 thru GS-13 29.1 3.1 12.5 1.9 14.5 1.2 16.8 1.2 ,

32.4 4.8 31.0 3.5'4
GS-14 thru GS -15. 9.3 0.5 3.4 0.3 2.9 0.1 4.1 0.2 7.3 0.7 10.1 0.6
G5 -16 thru G5-18 0.6 a/ 0.2 a/ 0.1 0.2 0.3 0.7 a/

High school or less

total 168,208 204,475 20,642 40,371 6,322 1,2651 2,420 837 1,124 139,142 154,850
Percent distribution by

GS grade, '100.0 .100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 004 100,0
-1-11T0---7-4976-- -41'76-------51' -6277- 27.0 69.1 15.4

_10
41.2 13:4 46.9

CS- 5 thru G57,8 38.0 43.5 45.1 38.6 43.8 33.3 40.4 24.8 32.7 46.3 36.6 45.4
GS- 9 thru G5-11 27.9 , :5.9 9.6 3.8 20.0 3.7 22.3. 5,0 33.8 10.5 31.0 6.5
GS-12 thru GS-13 14.1 1.0 3.2 0.4 4.7 0.2 9.2 0.6 16.4 2.0 16.2. 1.1
G5-14 thru G5 -15 2.3 . 0.1 0,4 a/ 0.6 0.2 1.0 1.7 2.7 1.1
GS-16 thrd G5-18 0.1 a/ a/ 'a/ a/

0.1 a/

Training beyond high school,

but no college - total 64,728 '87,735 5,794 18,808 1,578 1,910 641 1,616 447 625 56,268 64,176
Percent distribution by

GS grade 100.0' 100.0 10,0.0 100,0 400.0 100.0 100.0 100.0 100.0 100.0 100.0 100,0
GS- 1 thru GS- 4 9.5 39.3 25.8 43.6 20.0 51.7 5.3 55.1 8.3 32.3 7.4 37:4
CS- 5 .thru G5- 8 28.0 51.3 46.8 49.4 39.1 43.5 42.7 39.5 31.3 56.3 25.6 52.4GS- 9 thru 65-11 39 5 7.7 19.1 5.9 30.1 4.7 20.0 4.4 40.0 9.8 42.0 8.3
GS-12 thru 05 -13 118 1.5 6.8 1.0 9.7 0.2 10.5 0.9 18.6 1.6 21.5 1.7
C 'S -14 thru G5 -15 3.2 0.1 't 1.4 0.1 1.0 0.1 1.4 0.1 1.8 3.4 0.1
GS-16 thru CS -Id 0.1 a/ a/ a/ 0.1 0.2 0.1 a/



TABLE 2B -- EDUCATION LEVEL ATTAINED, BY GS GRADE, BY'MINGRITY GROUP, AND BY SEX

Full-Time Permanent General Schedule & Similar Employees -- August 1974--Continued

Education Level and

GS Grade Group

e

All Full-Time

Permanent

General Schedule

Employees

?

Minority Employees

Employee

Other Than

Minority

Black Spanish-

Surnamed

American

Indian Oriental

Men Women Men Women Men Women Men Women Men Women Men Women

College, less than bachelor's
d

degree total , 168,080 123,847 15,016 27,712 5,408 3,134 1,177 1,363 1,429 1,367. 145,050 90,271
Percent distribution by

GS grade 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
GS- 1 thru GS- 4 8.7 36.0 22.8 37. 16.6 44.4' 17.2 51.3 12.8 34.3 6.9 35.1
GS- 5 thru GS- 8 / 25.8 50.4 40.5 51.'2 37.4 . 47.4 35.3 39.3 29.6 53.6 23.7 50.4

GS- 9 thru GS -11' 35.5 10.9 24.8 9.9 32.7 7.6 29.9 8.1 36.6 10.1 36.7 , 11.3
GS -12 thru GS-13 24.9 2.5 10.2 1.7 11.6 0.6 14.1 1.2 19.4 1.8 27.1 2.9
GS-14 thru GS-15 5.0 0..2 1.6 0.1 1.7 0.1 3.4 0.1 1.6 0.2 5.5 0.3
GS-16 thru GS-18 0.2 a/ 0.1 a/ a/ - 0.1 - - - 0.2 a/

...
Bachelor's degree no

graduate study total 129,509 2E1,946 5,688 4,567 1,897 411 394 89 1,371 484 120,159 21,395
Percent distribution by

GS grade 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
GS- 1 thru GS- 4 1.3 12.2 4.7 12.1 1.5 12.2 0.8 10.1 1.9 16.1 1.2 12.1
GS- 5 thru GS- 8 16.1 45.7 28.0 48.6 25.9 45.0 17.3 42.7 21.9 47.7 15.3 45.0
GS -,9 thru GS-11 35.4 31.4 39.0. ) 31.4 38.9 34.8 44.9 42.7 36.8 28.5 35.2 31.3
GS-12 thru'GS-13 36.8 9.8 23.4 7.2 28.7 7.5 29.2 3.4 36.0 7.2 37.6 10.5

--.1.4k444ifti-GS45v-rrerrei--- 4---918,-,-. ----0q3---- ----'4.19.-----.-----00.,--:". ------4J-n, n..-4.5..,,,..--.-4.b-.. --.1r.1...., .--..3.41.- -,,.0.1....,--,---14.2.- .....,..L.L1.s

GS-16 thru GS-18 0.5 a/ 0.2 a/ 0.3 0.3 - 0.5

'Graduate study - total 167,688 21,703 6,865 2,783 2,033 331 544 211 2,061 393 156,185 17,985
Percent distribution by

.

GS grade 100.0 . 100.0 . 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
GS- 1 thru GS- 4 0.4 4.8 1.2 4.9 0.9 7.3 3.3 0.8 4.6 0.3 4.7

GS- 5 thru GS- 8 4.4 19.6 7.4 22.9 7.0 19.9 2.8 7.6 5.2 18.3 4.2 19.3
GS- 9 thru GS- 11,., 24.6 43.4 31.9 41.9. 35.4 49.2 44.3 75.4 27.0 46.3 24.0 43.1
GS-12 thru GS-13 46.0 24.6 41.5 24.0 42.9 20.8 39.0 9.5 '48.6 24.9 46.2 25.0
GS-14 thru GS-15 22.i 7.2 16.8 6.0 13.2. 2.7 13.2 4.3 17.4 5.9 23.2 7.5
GS-16 thru GS-18 2.0 1_ 0.4 1.3

.

0.3 0.6 . - 0.7 - 1.0 2.0 0.4

a/ Less than 0.05 percent.

I J.



TABLE 3 -- GS GRADE, BY EDUCATION LEVEL ATTAINED, BY MINORITY GROUP, AND BY SEX

Full-Time Permanent General Schedule 8 Similar Employees

August 1974
4P

GS Grade and Education Level

All General

Schedule Employees

Minority' Employees Employees

Other than

MinorityBlack Spanish-Surnamed American Indian Oriental

Men Women Men Women Men Women Men Women Men Women Men Women

All General Schedule and Similar employees a/ 698,213 464,706 54,005 94,241 17,238 11,496 4,021 5,699 6,145 3,993 616,804 349,277
Percent of all minority-sex combinations 60.0 40.0 4.6 8.1 1.5 1.0 0.3 0.5 0.5 0.3 53.0 30.9

4

GS-1 thru G5-4 52,743 184,814 13,859 42,247 3,219 6,034 709 3,292 392 1,230 34,564* 132,011
Percent of all minority-sex combinations 22.2 77.8 5.8 17.8 1.4 2.5 0.3 1.4 0.2 0,5 14.5 55.6

Percent distribution by education level 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
,' Less than high school graduate 18.4 7.2 23.0 12.3 23.8 7.8 .18.1 13,6 6.1 4.9 16.2 5.4

High school graduate 37.8 47.6 39.0 42.3 37.0. 51.5 30.2 37.6 26.8 32.8 37.7 49.6
Training beyond high school, but no college 11.7 18.7 10.8 19.4 9.8 . 16.4 22.8 27.1 9.4 16.4 12.0 18.4
One year college or less 17.7 16.9 16.2 17.5 19.8 17.4 22.1 17.1 23.2 21,3 17.9 16.7
2 to 4 years college - no bachelor's degree 10.1 7.2 8.5 6.8 8.2 5.7 6.3 4.1 23.5 16.8 10.8 7.3
Bachelor's degree.- no graduate study 3.2 1.8 1.9 1.3 0.9 0.8 0.4 0.3 6.6 6.3 4.0 2.0
Graduate study 1.1 0.6 0.6 ', 0.3 0,6 0,4 0 0.2 4.3 1.5 1.4 0.6

8.

GS-5 thru GS-8 153,553 212,904 20,207 41,935 6,038 4,468 1,284 1,828 , 1,244 1,908 124,780, '162,765
Percent,of all minority-sex combinations 41.9 58.1 5.5 11,4 1.6 1,2 0.4 0.5 0.3 0.5 34.1 44.4

Percent distribution by education level 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Less than high school graduate 10.4 4.0 16.6 5.7 15.4 3.4 11.6 1.9 5.7 1.9 9.2 3.6
High school. graduate

31.2 37.8 29.5 31.5 30.4 39.2 28.2 30.9 16.3 25.3 31.6 39.6
Training beyond high school, but no college 11.8 / 21,2 13.4 22.2 10.2 18.6 21.3 35.0 11.3 18.4. 11.5 20.8

.,911...agsp.age_orle.u-,...,.- - --....,:- -164- -494---46,9- ,--22,.6--. 204- -22.4,-2a.s-_19...4.- -16,3---2.04.3-- -1616- ,--ii6T7-
2 to 4 years college - no bachelor's degree... 12.2 9.7 13.2 11.2' 13.3 10.9 11,8 10.0 17.1 18.1 12.0 17,2
Bachelor's degree - no graduate study 13.6 5.8 7.9 5.3 8.1 4.1 5.3 2.1 24.1 12.1 14.8 5,9
Graduate study 4.8 2.0 2.5 1.5 2.4 1.5 1.2 (..,i 0.9 8.6' 3.8 5.3 2.1

GS-9 thru GS-11 219,124 50,141 11,222 7,978 4,959 844 1,180 498 2,045 637 199,718 40,184
Percent of all minority-sex combinations 81.4 18.6 4.2 3.0 1.8 0.3 0.4 0.2 0.8 0,2 74.2 14.9

Percent distribution by education level 100.0 100.0 100.0 100.0 100.0 100,0 100.0 100.0 100.0 100.0 100.0 100.0
Less than high school graduate .

3.7 1.8 3.4 1.5 5.3 .1.1 3.6 1.2 2.8 1.9 3.7 1,9
.High school.graduate 17.7 22.3 14.3 17.7 20.2 23.9 20.3 22.9 11.0 16.6 17.9 23.2
Training beyond high school, but no college 11.7 13.4 9.9 13.8 9.6 10.5 10.8 14,3 8.8 9.6 11.8 13.5
One year, college or less 14.8 16.6 16.4 20.5 18.6 17.1 16.4 13.3 11.1 10.5 14.6 16,0
2 to 4 years college - no bachelor's degree 12.4 10.2 16.8 13.9 17.0 11.1 13.4 8.8 14.5 11.1 12.1 9.5
Bachelor's degree - no graduate study 20.9 16.9 19.8 18.0 14.9 16.9 15.0 7.6 24.6 21.7 21.2 16.7
Graduate study 18.8 18.8 19.5 14.6 14.5 19.3 20.4 31.9 27.2 28.6 18.8 19.3

See footnotes at end of table.



TABLE 3 -- GS GRADE, BY EDUCATION LEVEL ATTAINED, BY MINORITY GROUP, AND BY SEX

Full-Time Permanent General Schedule & Similar Employees: August 1974 -- Continued

GS Grade and Education Level

All General

Schedule Employees

Minority

Spanish-grnamedPAmericinRian

Employees Employees

Other than

MinorityBlacT OrfeaTE"
Men Women Men Women Men Women Men ilomen Men Women An Women

GS-12 thru GS-13 203,226 14,520 '6,768 1,813 2,495 135 677 68 1,993 190. 191,293 12,214
Percent of all minority-sex combinations 93.4 04 6 3.1 0.8 1.1 0.1 0.3 12/ 0.9 0.1 87.9 5.6

Perreat_distribution by education level 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 6 10070 Ott- -100:0
Less than high school graduate 1.1 1.0 0.9 0.8 1.4 1.5 1.6 0 0.6 0.5 1.1 1.0
High school graduate '10.6 12.8 8,8 8.6 10.5 8.9 15.7 22.1 6.3 11.6 10.7 13.5
Training beyond high school, but no college 6.3 9.2 5.8 10.4 6.1 2.2 9.9 20,6 4,2 5.3 6.3 9.1
One year college or less 9.8 12.3 9.3 11.3 10.2 7.4 11.7. 19.1 6.3 3.7 9.8 12.6
2 to 4 years college - no bachelor's degree 10.8 9.3 13.4 14,0 15.0 5.9 12.9 4.4 7.6 c\ 8.9 10.7 8.7
Bachelor's degree - no graduate study 23.5 18.3 19.7 '18.0 21.8 23.0 17.0 4,4 24.8 18.4 23.6 18.4
Graduate study 37.9 37.1 42.1 36.9 35.0 51.1 31.3 29.4 50.3 51.6 37.7 36.8

GS-14 thru GS-15 65,112 2,326 1,836 254 505 15 164 13 451 28 62,156 2,016
Percent of all minority-sex combinations 96.6 3.4 2.7 0.4 0.7 b/ 0.2 12/ 0.7 bi 92.2 3.0

Percent distribution by education level '100.0 100.0 100.0 100.0 100.0 100.0 100.0 600.o 100,0 100.0 100.0 100.0
Less than high school graduate 0.4 0.3 0.6 0.8 0 0 0 0 0 0 0.4 0.3
High School graduate 5.6 6.0 3.9 5.1 7.9 6.7 7.9 0 3.1 0 5.6 6.3
Training beyond high school, but no college 3.2 4.7 4.4 4.7 3.2 6.7 5.5 7.7 1.8 0 3.1 4.8
One year college or less 5.2 5.6 3.8 4.7 5.9 6.7 7.3 7.7 1.6 0 5.2 5,8
2 to 4 years college - no bachelor's degree 7.6 5.7 9.6 6.7 11,9 , 6.7 17.1 7.7 3.5 10.7 .5 5.5

, Bachelor's degree - no graduate study 19.5 10.4 14.8 11.8 18.0 13.3 18.3 7.7 10.4 7.1 7 10.3
Graduate study 58.5 67.2' 62.9 66.1 53.1 60.0 43.9 69.2 79.6 82.1 .3 67.1

GS-16 thru GS-18 4,455 101 113 14 22 0 7 0 20 0 4,293 81
Percent of all minority-sex combinations 97.8 2.2 2.5 0.3, 0.5 - 0.2 -

.._
0.4
..._. 94.2 _ 1.1

Percent distribution by education level 100,0 100.0 100.0 , , lom - 100.0 - 100.0 100.0 100.0
Less than high school graduate 0.2 21 0.9

,166..o

/ 9 : ,o - 0 - 0.2 2.3
High school graduate 2.9 1.0 2.7 , 7.1

Y
9.1

._

- 2.9 0
Training beyond'high school, but no college 1.5 5.0 0.9 .14.3. ', 4.5 '1- 14,3 - 1.5 3.4
One year college or less 1.9 2.0 1.8 7:1 4.5 - 0 - 1.9 1.1
2 to 4 years college - no bachelor's degree 4.8 4.0 7.1 7.1 4.5 - 14.3 - 4.8 3.4
Bachelor's degree - no graduate study 14.6 10.9 8.0 7.1 22.7 - 14.3 - 14.8 11.5
Graduate study 74.1 75.2 78.8 57.1 54,5 57.1 100.0 74.0 78.2

a/ The percent distribution by education level for total full-time permanent General Schedu4
employees is shown on Table 28.

b/ Less than 0.05 percent

.



TABLE 4 -- PERCENT DISTRIBUTION OF EMPLOYEES WITH BACHELOR'S DEGREE AND ipovE BY GS GRADE AND BY MINORITY GROUP AND SEX

Full-Time Permanent General Schedule & Similar Employees

August 1974

Item and GS Grade

All General

Schedule

Holding

Minority Employees
.

Employees

Other Than

Minority

Degree-

Employees Black
ISpanish-

Surnamed

American

Indian Oriental

Men Women Hen Women Men Women Men Women Men Women Men Women

General Schedule employees with

bachelor's degree and above 297,197 48,649 12,553 7,350

--,
3,930 742 938 300 3,432, 877 276,344 39,380

GS- 1 thru GS- 4 2,295 4,323, 344 687 46 74 .3 16 , 43 96 1,859 3,450
GS- 5 thru GS- 8 28,270 16,565 2,100 2,857 634 251 83 54 : 407 303 25,046 13,100
GS- 9 thru GS-11 87,101 17,877 4,405' 2,603 1,456 306 418 197 1,060 320 79,762 14,451
65 -12 thru. GS-13 124,809 7,992 4,179 996 1,418 100 327 23 1,496 133 117,389 6,740

.... .65-14 thru 65-15 50,773 1,805 1,427 198 359 11 102 10 406 25 48,479 1,561
GS-16 thru GS-18 3,949,,, 87 ..98 9 17 0 5 0 20 0 3,809' 78

,,,}

Percent distribution by minority group

and by sex 85.9 14.1 3.6 2.1 1.1 0.2 0.3 0.1 1,0 0.3 1928 11.4

GS- 1 thru GS- 4 34.7 65.3 5.2 10.4 0.7: 1.1 ai 0.2 0.6 1.5 28,1 52.1
GS- 5 thru GS- 8 63.1 36.9 4.7 6.4 1.4 0.6 0.2 0.6 0.9 -.,0.7 55.9 29.2

-...41,-9-thcu..Z.11.....,--,-,-....--,, .- -----83,0----17T0--------4,2,-----24----. ------11-4-. ---00--- 0.4 0.2 1.0 0.3 76.0 13.8
GS-12 thru GS-13 .94.0 6,0 3.1 0.7 1.1 0.1 0.2 a/ . 1.1 0.1 .88.4 5.1
GS-14 thru GS-15 96.6 3.4 .2.7 0.4 0.7 J 0.2 ar 0.8 a/ 92.2 3.0
GS-16 thru GS-18 97.8 2:2 2.4 0.2 0.4 '. 0.1 0.5 94.4 1.S

Percent distribution by GS grade group 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0. 100.0 100.0

GS- 1 thru GS- 4 0.8 8.9 2.7 9.3 1.2 10.0 0.3 5.3 1.3 10.9 0.7 8.E
GS- 5 thru GS- 8 9.5 34.1 16.7 38.9 16.1 33.8 8.8 18.0 11.9 34.5 9.1' 33.3
GS- 9 thru GS-11' 29.3 36.7 35.1 35.4 37.0 41.2 44.6 65.7 30.9 36.5 28.9 36.7
GS-12 thru GS-13 42.0 16.4 33.3 13.6 36.1 13.5 34.9 7.7 43.6 15.2 42.5 17.1
G5 -14 thru GS-I5 . 17.1 .3.7 11.4 2.7 9.1 .1.5 10.9 3.3 11.8 2.9 17.5 4.0
G5 -16 thru GS-18 1.3 0,2 0.8 0.1 0.4 0 0.5 0 , 0.6 0 1.4 0.2



TABLE-,'S -- YEAR OF ATTAINMENT OF HIGHEST DEGREE, BI'
GS GRADE, BY MINORITY GROUP, AND BY SEX

General Schedule Employees with Bachelor's Degree and Above

August 1974

Minority Group

and Year of

Attainment

of Degree

All GS Degree-

holding employees:

e
' Percent Distribution of Degree-Holding Men J Percent Distribution of Degree-Holding Women a/

Total

Men Total 0s.1

thru

GS-4

GS-5

thru

GS-8

GS-9

thru

GS-11

GS-12

thru

GS-I3

GS-14

thru

G5 -15

GS-16

thru

GS-18

Total .

Women Total GS-1

thru

GS-4

GS-5

thru

GS-8

GS-9

thru

GS-11

GS-12

thru

GS-13

GS-14

thru

GS-15

GS-16

thru

GS-18

\

.

1949 and earlier., 49,913 100.0 0.7 4.2 21.0 43.5 27.5 3.1 10,182 100,0 10.3 32.8 32.6 18.0 5.9 0.41950 thru 1959 82,327 100.0 0.4 2.4 21,1 49.1 25.2 1.9 6,336 100.0 6.9 22.6 38.3 23.4 8.3 0.41960 thru 1969 105,207 100.0 0.3 4.9 33.7 47.8 12.6 0.6 15,042 100.0 4.7 20,2 46.4 24.8 3.8 0.11970 thru 1974 58,398 100.0 2.1 32.5 40,4 20,6 , 4.4 0.1 16,934 100.0, 12.5 51,4 30.2 5.4 0.5 1
Black degree-holders:

1949 and earlier 1,630 100.0 4.5 16.1 31.6 32.4 13,9 1.5 1,505 1100.0 11.4 43.9 29.4 12.4 2.7 0.21950 thru 1959 3,993 100.0 2.8 10.0 30.8 39.2 16.3 1.0 1,205 100,0 7.1 32.0 $36.1 18.0 6.4 0.31960 thru 1969 3,902 100.0 1.3 8.8 37.9 40.3 11,0 0.7 2,053 100.0 1.5,3 24,5 44.3 22.6 3.3 b/1970 thru 1974 2,965 100.0 3.6 36.5 39.3 16,9 3,6 0.2 2,555 100.0 12.3. 50.7: 31.5 4.9 0.5 y
Spanish-surnamed

degree holders:
.

1

.
,

.. .__

1949 and earlier 413 100.0 1.2 12.3 28.1 45,0 12.6 0.7 91 100.0 22.0 24.2 36.3 15.4 2.2 01950. thru 1959 938 100,0 1.4 4.4 29.2 47.4 16,6 1.0 100 100.0 14,0 28.0 40.0 15.0 3.0 01960 thru 1969 1,405 100.0 0.4 6.3 39.9 44.3 8.7 0.3 220. 100.0 4.1 17.7 50.9 25.0 2.3 01970 thru 1974 1,152 '100.0 1.8 39.2 43.0 13.5 2.3 0.1 324 100,0 9.39 49.4 36.7 4,6 0 0

American Indian

degree-holders:

1949 and earlier 104 100.0 0. 5.8 42.3 33.7 17.7 1.0 41 100.0 14.6 22.0 -.53.7 9.8 0 01950 thru 1959 278 100.0 0 3.6 33.8 40,6 20.5 1.4 50 100.0 2.0 12.0 72.0 4.0 10,0 0 k1960 thru 1969 360 100.0 0.3 3,1 49,2 41,7 5.8 0 123 100.0 1.6 13.0 74.0 8.1 3.3 0 11970 thru 1974 193 100.0 1,0 29.0 52.9 14.5 2.6 0 85 100.0
,

8.2 27.1 55.3 8.2 1.2 0
. , ... _ ... ...,.... 1 -, v, ...I -,n. a...a .y, J.-, ....1. -1..... ... Yr " n -... e. _,,., _,-., .., .... n

Oriental degree-
'

holders: ,

1949 and earlier 461 100.0 1.7 5.4 29'.5 48.6 14,1 0,7 135 100.0 8,1 34.1 35,6 17.8 4,4 01950 thru 1959 1,011 100.0 1,1 3.8 24,1 52,3 17,3 1.4 194 100.0 12.9 24.2 34.5 22.2 6.2 01960 thru 1969 1,211 100.0 0.4 6.2 3,1,3 49.9 12.0 0.2 264 190e0 , 5.7 27.3 44.3 20.5 2.3 0'1970 thru 1974 737 100,0 2.6 36.5 40,i,12 18.3 2.4 0 279 100.0 15.8 49.1 30.5 4.3 0.4 0

Non-Minority

degree holders:

1949'and earlier 47,305 100.0 0.6 3,7 20,5 43.8 28.3 ,3.2 . 8,410 100.0 10.0 30.9 33.0 19.0 6!6 0.51950 thru 1959 76,107 100.0 0.3 1.9 20.4 49.6 25.9 1.9 4,787 100.0 6.5 20,2 38.6 25.2 9.0 0.51960 thru 1969 98,329 100.0 0,3 4.8 33.4 48.1 12,8 0.6 12,382 100.0 4.6 19.5 46,4 .25.5 4.0 0,11970 thru 1974 53,351 100.0 2.0 32.0, 40.3 21.0 4,5 0.1 13,691 100.0 12.5 51.8 29.6 5.5 0,5 b/

at For percent distribution
of degree-holders by GS grade within minority-sex combination, see Table 4.

b/ Less than 0.05 percent.



TABLE 6 -- EMPLOYEES WITH BACHELOR'S DEGREE AND ABOVE AND EMPLOYEES OF ALL EDUCATION LEVELS, BY OCCUPATIONAL CATEGORY, BY MINORITY GROUP; AND BY:1EX

Full-Time Permanent General Schedule & Similar Employees.

August 1974

Education Level and

Occupational Category

GS Employees

Specified

Education

of

Minority Employees

Employees Other '

Than

MinorityBlack Spanish-Surnamed American Indian Oriental

' Men Women Men Women Men Women Men Women Men Women Men Women

Bachelor's Deiree and Above

All General Schedule occupations 292,740 48,215 12,403 7,297 3,868 731 920 300 3,359 870 272,190 39,017

Professional occupations 169,343 16,384 5,442 1,946 1,911 226 487 196 2,336 388 159,167 13,628

Admiriistrative occupations 101,274 16,065 4,920 2,495 1,593 309 350 62 698 196 93,713 13,003

Technical occupations 16,766 6,961 1,283 1,253 254 71 66 10 228: 106 14,935 5,521

Clerical occupations , 3,707 8,434 435 1,511 74 118 9 28 66 168 3,123 6,609

Other General Schedule occupations, 1,650 371 323 92 36 7 8 ' 4 31 12 1,252 256

1
.

Percent distribution by occupational .

category 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Professional occupations 57.8 34.0 43.9 .26.7 49.4 30.9 52.9 65.3 69.5 44.6 58.5 34.9

Administrative,occupations 34.6 33.3 39.7 34.2 41.2 42.3. 38.0 20.7 20.8 22.5 34.4 33.3

Technical occupations 5.7 14.4 10.3 17.2 6.6 9.7 7.2 3.3 6.8 12.2 5.5 14.2

Clerical occupations 1,3 17.5 3.5 20.7 1.9 16.1 1.0 9.3 2.0 19.3 1.1 16.9

Other General Schedule occupations 0.6 0.8 2.6 '1.3 0.9 1.0 0.9 1.3 1.0 1.4 0.5 0.7

All Education Levels .

All General Schedule occupations 614,425 423,115 46,999 85,135 14,811 10,541 3,514 5,331 5,299 3,338 543,802 318,770

ProfesSional occupations 177,003 20,391 5,675 2,332 1,992 281 541 394 2,427 428 166,368 16,956

Administrative occupations 212,869 45,478 9,618 6,361 3,873 849 1,232 1,101 1,361 443 196,785 36,724

Technical occupations 125,036 60,420 8,981 11,912 3,812 1,114 1,040 535 851 514 110,352 46,345

Clerical occupations 49,584 272,237 11,062 53,483 2,815 7,861 345 2,253 459 1,875 34,903 206,765

Other General Schedule occupations 49,933 24,589 11,663 11,047 2,319 436 356 1,048 201 78 35,394 11,980 .

Percent distribution by occupational

category 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Professional occupations 28.8 4.8 12.1 2.7 13.4 2.7 15.4 7.4 45.8 1b8 30.6 5.3

Administrative occupations 34.6 10.7 20,5 7.5 26.1 8.1 35.1 20.7 25.7 13.3 36.2 11.5

Technical occupations 20.4 '14,3 19.1 14.'0 25.7 10.6 29.6 10.0 16.1 15.4 20,3 14.5

Clerical occupations 8.1 64.3 23.5 62.8 19.0 74.6 9.8 42.3 8.7 56.2w 6.4 64.9

Other General Schedule occupations 8.1 5.8 24.8 13.0 15.7 4.1 10.1 19.7 3.8 2.3 6.5 3.8

Degree-Holders in Each Category

as Percent of All Employees

in that Category

All General Schedule occupations 47.6 11.4 26,4 8.6 26.1 6.9 26.2 5.6 63.4 26.1 50.1 12.2

Professional occupations 95.7 .80.3 95.9 83.4 95.9 80.4 90.0 49.7 96.3 90.7 95.7 80.4

Administrative occupations 47.6 35.3 . 51.2 39.2 41.1 36.4 28.4 5.6 51.3 44.2 47.6 35.4'

.Technical occupations , 13.4 11.5 14.3 10.5 6.7 6.4 6.3 1.9 26.8 20.6 13.5 11.9

'Clerical occupations 7.5, 3.1 3.9 2.8 2.6 1.5 2.6 1.2 , 14.4 9.0 8.9 3.2

Other General Schedule occupations..., 3.3 1.5 2.8 .0.8 1.6 1.6 2.2 0.4 15.4 15.4 3.5 ) 2.1

i /



TABLE 7 -- TEN LEADING OCCUPATIONS OF EMPLOYEES
HAVING BACHELOR'S DEGREE AND ABOVE, BY MINORITY GROUP AND BY SEX

Full-Time Permanent Employees

August 1974

Degree-Holding Employees

Employees Other

Than Minority
Rank and Occupation

Total Men Women

Number Percent Number Percent Number, Pftcent Men Women

Total, all occupations

Subtotal, 10 leading occupations of

degree-holding pmployees

370,964

122,875

16,637

14,931

14,756

14,502

12,179

12,008

11,385

9,486

8,809

8,182

100.0

33.1

4.5

4.0

4.0

3.9

3.3

3.2

3.1

2.6

2.4

2.2

313,381

111,903

12,869

14,838

14,653

13,628

12,134'

11,953

10,738

8,693

5,836

6,561

100.0

35.7

4.1

4.7

4.7

4.3

3.9

3.8

3.4

2.8

1.9

2.1

57,583

10,972

3,768

93

103

874

45

55

647

793

2,973

1,621

100.0

19.1

6.5

0.2

0.2

1.5

0.1

0.1

1.1

1.4

5.2

2.8

291,247

1.05,165

11,522

14,068

14,196

12,608

11,654

11,379

10,039

8,333

5,279

'6,087

47,102

8,739

2,954

84

95

635

40,

47

516

700

2,265

1,403

1. General Clerical and Administrative

2. Electronics Engineering

,3. Criminal Investigating

4. Accounting

5. General Engineering

6. Civil Engineering

7. Internal Revenue Agent

8. General Attorney

9. Social Insurance Administration

10. Computer Specialist

Minority Employees

Black Spanish-Surnamed American Indian Oriental

Men Women Men Worm Men Women Men Women ,

Total, all occupations.
13,223 8,175 4,287 891 952 308 3,764 1,107

Subtotal, 10 leading occupations of

egree -ho ding empIOYeeS-- 3,657 1,800 1;595- -215- 266...... ----15---1;220- l83

1. General Clerical and Administrative... 942 696 222 59 16 86 432. Electronics Engineering 345 7 163 0 13 1 249 . 13. Criminal Investigating 226 6 165 2 25 0 41 04. Accounting
541 192 249 13 21 1 209 335. General Engineering 191 3 118 0 20 0 151 26. Civil Engineering
178 6 174 39 0 183 17, Internal Revenue Agent 346 93 182 13 18 2 153 238. General Attorney 262 83 55 6 9 1 34 39, Social Insurance Administration 293 542 204 113 17 12 43 4110. Computer Specialist 333 172 63 8 7 2 71 36



A

TABLE 8 -- TEN LEADING OCCUPATIONS OF BLACK MEN AND BLACK WOMEN WITH BACHELOR'S DEGREE AND ABOVE

Full-Time Permanent Employees'

August 1974

Rank and Occ pation

Total, all occupations

Subtotal, 10 leading occupations of degree-

holding Black men

1. General Clerical and Admfnistrative

2. Equal Opportunity

3. Accounting

4. Chemistry

5. Internal Revenue Agent

6, Electronics Engineering

Computer Specialist

Social Insurance Administration

9. General Attorney

10. Criminal Investigating

Total, all occupations

Subtotal, 10 leading occupations of degree-

holding Black women

1. Nurse

2. General Clerical and Administrative

3. Social Insurance Administration..

4. Social Insurance' Claims Examining

5. Equal Opportunity

6. Secretary

7, Education and Vocational Traiaihg

8. Accounting

9. Social Work

10. Computer Specialist

Degree-Holding Employees in the

Specified Occupations

Black Men in This Occu-

pation as a Percent of:

Black Men

'Number

(1)

13,223

4,322

942

622

541

412

346

345

333

293

262

226

Pct. Distrib.

(2)

100,0

All Employees

Total Men 4

(3)

370,9

32.7 106,858

7.1 16,637

4.7 1,903

4.1 14,502

3,1 6,267

2.6 11,385

2.6 14,931

2.5 8,182

2.2 .8,809

2.0 9,486

1.7 14%-756

(4)

313,381 ,

95,524

12,869

1,360

13,628

5,348

10,738

14,838

6,561

5,836

8,693

14,653

3.6

4.0

5.7

32.7

3.7

6,6

3.0

2.3

4.1

3.3

2.8

1.5

Total Men

(1) ÷- (4)

(6)

4,2

4.6

7.3

45.7

4.0

7.7

3.2

2.3

5.1

5.0

3.0

1.5

Degree-Holding Employees in the

Specified Occupations

Black Women in

pation as a P

This Occu-

ercent of

Black All EmPl oyees Total Total Women

Number Pct. Distrib. Total Women

(1)

9,175

3,447

774

696

542

252

235

209

197

192

178

172

(2)

100.0

42.2,

9.5

8.5

6.6

3.1

2.9

2.6

2.4

2.3

2.2

2.1

(3)

370,964

72,336

6,921

16,637

8,809

3,153

1,903

1,704

7,965

14,502

2,560

8,182

(4)

57,583

23,578

6,563

3,768

2,973

1,304,

543

1,683

3,107

874

1,142

1,61

(l[- (3)

(5)

2.2

4.8

11.2

4.2

6.2

8.0

12.3

12.3

2.5

1.3

7,0

2.1

14.6

11.8

18.5

18.2

19.3

43.3

12.4

6.3

22.0

15.6

10.6



TABLE 9 -- TEN LEADING OCCUPATIONS OF SPANISH-SURNAMED MEN
AND SPANISH-SURNAMED WOMEN WITH BACHELOR'S DEGREE AND ABOVE

Full-Time Permanent Employees

August 1974

Degree-Holding Empl oyees in the

Specified Occu pations

Rank and

Occupation Spanish-Surnamed

Men

All

Emp163/ees

Number Pct. Distrib. Total Men

Total, all occupations

\\
Subtotal, 10 leading occupations of degree-

holding Spanish-Surnamed men

1. Accounting

2. General Clerical and Administrative

3. Medical Officer

4. Social Insurance Administration

5. Internal Revenue Agent

6. Civil Engineering. ,

7. Criminal Investigating

8. Electronics Engineering

9. Equal Opportunity

10. General Engineering

(1)

.

4,287

1,847

249

222

211

204

182

174

165

163

159

118

(2)

100.0

43.1

5.8

5.2

4,9

4.8

4.2

4.1

3.8

3.8

3,7

2.8

(3)

370,964

113,971

14,502

16,637

6,861

8,809

11,385

12,008

14,756

14,931

1,903

12,179

(4)

LI 313,381

104,262

13,628

12,869

6,253

5,836

10,738

11,953

14,653

14,838

1,360

12,134

Degree-Holding Empl oyees in the

Specified Occu ations

Spanish-Surnamed

Women
ALL

Employees

Number Pct. Distrib, Total Women

(2) (3) (4)

Total, all occupations
891 100.0 370,964 57,583

Subtotal, 10 leading occupations of degree-

holding Spanish-Surnamed %omen- 490 55.0 55,840 22,998

1. Social Insurance Administration 113 12,7 8,809 2,9732. Nurse
90 10.1, 6,921 6,5633. Education and Vocational Training 64 7.2 7,965 3,1074, General Clerical and Administrative, 59 6.6 16,637 3,7685, Equal Opportunity 44 4.9 1,903 5436, Medical Technologist 31' 3.5 2,202 1,5457. Claims, Clerical 26 2.9 1,268 7768. Clerk-Typist
23 2,6 1,570 , 1,4329, Secretary
21 2.4 1,704 1,68310. Medical Officer
19 2,1 6,861 608

Spanish-Surnam

Occupation as

Tpe lt

1.2

1,7

1.3

3,1

2.3

1.6

1,4

1,1

1.1

8.4

1,0

d Men in This

Percent of:

Total

Men

(4)

(5)

.4

1.8

.8

.7

.4

.5

.7

,5

1.1

11,7

1,0

Spanish-Surnam

Occupation as

d Women in 'This 1

a Percent of:

`Total

(1) 4 (3)

(5)

0.2

0.9

1.3

1.3

0.8

0.4

2,3

1.4

2.1

1.5

1.2

0,3

Total

Women

(1) (4)'

(6)

'1.5

2.1

3.8

1.4

2.1

1.6

8.1

2.0

3.4

1.6

1.2

3.1



TABLE 10 --TEN LEADING OCCUPATIONS OF AMERICAN INDIAN MEN AND AMERICAN INDIAN WOMEN WITH BACHELOR'S DEGREE AND ABOVE

Full-Time Permanent Employees

August 1974

Rank. and Occupation

Total, all occupations

Subtotal, 10 leading occupations of degree-

holding American Indian men

1, Education and Vocational Training

2, General Clerical and Administrative

3. Civil Engineering

4. Criminal Investigating

5, Program Management

6,. General Education and Training

7. Accounting

8. General Engineering

9. Forestry

10. Internal Revenue Agent

Total, all occupations

Subtotal, IO leading occupations of degree-

holding American Indian women

1, Education and Vocation,a1 Training

2, General Clerical and Administrative

3, Social Insurance Administration

4, Social Services

5. Social Work

715 General Education and Training

7.5 Nurse

1.5 Secretary

7.5 Training Instruction,

10. Social Science

Degree-Holding Employees in the

Specified Occupations

American Indian lien in This

Occupation as a Percent of:

American Indian Men All Employees

Number

952

465

181

97

39

25

23

22

21

20

19

18

Pct. Distrib.

(2)

A0.0

48.8

19.0

10.2.

4.1

2.6.

2.4

2.3

2,2

2.1

2.0

1.9

. Totals

(3)

370,964

96,624

7,965

16,637

12,008

14,756

1,749

369

14,502

12,179

5,074,

11,385

Men

313,381

87,884

4,858

12,869

11,953

14,653

1,708

274

13,628 .

12,134

5,069

10,738

Total Total Men

(1) (3) L.; S4.)

() (6)

0,3 0,3

41 14:

0,5 0.5

2,3 3.7

0.6 0.8

0.3 0,3

0,2 0.2

1.3 1.3

6.0 8.0

0.1 .0,2

0.2 0,2

0.4 0.4

0.2 0.2

Degree-Holdipq Employees in the

Spkified Occupations

American Indian Women in This

Occupation as a Percent of:

American Indian Women All Ting ogees

Niplopr Pct. Distrib. Total Women

(1) . (2) (3) (4)

308 170;964

234 76,0 48,222 20,151

160 51,9 7,965 3,107

16 5.2 16,637 3,768

12 3.9 8,809 2,973

11 3.6 457 247

7 2,3 2,560 1.142

6 1,9 6369 95

6 1,9 6,921 6,563

6 1,9 1,704 1,683

6 1,9 1,389 '170

4 1.3 1,411 403

Total Total Women

.(1) I (3) (1) = (4)

(5) . T6)

0,5 1.2

2,0 5,1

0.1 0,4

0.1 0.4

2,4 4,5

0,3 0.6

1.6 6.3

0,1 0,1

0.4 0.4

0,4 3,5

0.3 1.0

11



TABLE 11 -- TEN LEADING OCCUPA15ONS.g
ORIENTAL MEN AND ORIENTAL WOMEN WITH BACHELOR'S DEGREE AND ABOVE

.full4ime Permanent Employees

August 1974

Rank and Occupation

Degree-Holding Employees in the

Specified Occupations
Oriental Men in This Occu-

pation as a Percent of:
.

Total, J311 occupations

Subtotal, 10 leading occupations of degree-

holding Oriental men

.1. Electronics Engineering
2. Accounting,

3. Medical Officer

4. Civil Engineering

5. Chemistry

6. Internal Revenue Agent,

7. General Engineering

8. Mechanical Engineering
9. General Clerical and Administrative

10. Aerospace Engineering

Total, all occupations

----5ubtotal-i-10 leading occupations-of-degree-

holding Oriental women

1. Nurse

2. Education and Vocational Training

3. Medical Officer

4. Medical Technologist

5. Chemistry

6. General Clerical and Administrative

7. Social Insurance Administration

8. Clerk-Typist

9. Computer Specialist

10. Accounting-

Oriental Merl All Emp oyees

Number Pct. Distrib. Total Men

(1) (2)
,(3) (4)

3,672 100.0 370,964 313,381

1,619 44.1 110,476
103,355

249 6.8 14,931 14,838
209 5.7 14,502 13,62,E
195 5.3 6,861 6,253
183 5.0 11;953

, 161 4.4 6,267
, 5,348

153 4.2 11,385 10,738
151 4.1 12,179 12,134
147 4,0 7,653 7,621
86 2.3 16,637 12,869
85 2.3 8.051 7,973

Total Total Men

(1) (3) (1) -; (4)

(5)

° 1.0

1.5

1.7

1.4

2,8

1.5

2.6

1.3

1.2

1.9

0.5

1.1

(6)

-1.2

1.6

1.7

1,5

3.1

1.5

3.0

1.4

1.2

1.9

0.7

1.1

Degree-Holding Emp oyees in the

Specified 0cc nations

Oriental Women in This Occu-

pation as a Percent of:-

Oriental Women All Employees, Total Total Women

Number Pct. Distrib. Total Women (1) :7 (3) (1) :7 (4)

(1)

1,107

556

142

69

59

56

51

43

41

36

36

33

(2)

100.0

51,1

12.8

6.2

5.3

5.1

4.6

3.9

3.7

3.3

3.3

3.0

(3)

370,964

79,916

6,921

7,965

6,861

2,202

6,267

16,637

8,809

1,570

8,182

14,502

(4)

57,583

23,410

6,563

3,107

608

1,545

919

3,768

2,973

1,432

1,621

874

(5)

0,8

0.7

2,1

0.9

0.9

2.5

0.8

0.3

0.5

2.3

0.4

0.2

(6)

1.9

2.4

2.2

2.2

9,7

3.6

5,5

1.1

1.4

2.5

'2.2

3.8



TABLE 12 -- TEN ,LEADING.00CUPATIONS OF NONANORO MEN AND NON - MINORITY WOMEN WITH BACHELOR'S DEGREEAND ABOVE

Fulieriv ,Permanent .Employees

August 19* .

Rank* Occupation

Degree-Holding Employees in the

Specified Occupations

Noh-Miriority Men in This Occu-

pation as a Percent of:

Non -Minority Men,

Number Pct. Distrib.

All'Employees

Total Men

Total, all occupations '

Subtotal, 10 leading occupations of degree-

holding Non-Minority men

/'
1, Criminal Investigating

2. Electronics Engineering

3. Accounting

4. General Engineer/rig

5. General ClericaT and Administrative

6. Civil Engineering

7. Internal Reve6e Agent.,

8, General Attorney-

9. Aerospace Engi,PberAbg'

10. Mechanical Engtneeing

.0,

Total,'all occupations

Subtotal, 10 leading occupations of degree-

holding Non-Minority women

1. Nurse

2. General Clerical and Administrative

3. Education and Vocationa1 Training

4 Social Insurance AdMinistration

5. Secretary

6. Cotputer Specialist

7. Medical Technologist ).

8. Clerk-Typist

9. Librarian

10. Social Insurance Claims Examining

(1)

291,247

108,773

14,196

14',068

,12,608

11,654

4- 11,522

11,379

10,039

8:`33,3

7,71q

.7,255

(2)

0o.o

37,3;1

4.9

4.8 "
4.3

4.0

4.0 '

3.9

3.4

2.9

2.7

2.5

(3)

370,964

121,590

14,756

14,931

14,502

12,179

'16437

12,008

11,385

9;486

8,053

7,653

(4)

313,381

115,100

14,653

14,838,

13,628

12,134

12,869

11,953

10,738

8,693

:7,973

7,621

'Total Total Men

,1),-; (3) (1) = (4)

/ (5) ! (6)

/ 78,5 92.9

89.5

96.2

94,2

86.9

95.7

69.3

94.8

88:2

87.8

95.9

94.8

94.5,

96.9

94.8

92.5

96.0

89.5

95.2

93.5

95.9

96.8

95.2

Degree- Holding E4loyees in the

Specified Occupations
Non-Minority Women in This

Occupation as a Percent of:

1.

Non- Minority Wonien.

Pct. Distrib.Nlber 6

All.Employees Total

20,828

5,551

2,954

2,617

2,265

1,415

1,403

- 1,316

1,211

1,073

1,023

(2)

100.0

441

11.8

6.3

5.6

4.8

3.0

3.0

2.8

2.6

2.3

2.4

Total Women/

(3) (4)/

1.

370,964 57.!583.

A 58,772 25,210

6,921 6,563

16,637 3,768

7,965 3,107

8,809 2,973

1,704 1,683

8,182 1,621

2,202 1,545

1,570 1,432

1,629 1,214

3,153 1,304

35.4

80.2

17.8

32,9

25.7

83.0

17.1

59.8

77.1

65.9

32.4

Total Women

(1) (4)

(6)

81:8

82,6

84.6

78.4

84.2

76.2

84.1

86.6

85.2

84.6,

88.4-,

78.5



TAOLE 13 -- cENSUS 1974 CURRENT POPULATION SURVEY: EDUCATIONAL ATTAINMENT OF'EMPLOYED WHITE-COLLAR WORKERS,'
' BY MAJOR OCCUPATION GROUP, SEX, RACE, ANp SPANISH ORIGIN, UNITED STATES, MARCH 1974

59)1, Occupation, and I

qloce or Spanish Origin a/

C

All Education Levelg PercentbIstribUtion by Eductitio Level

Number

(thousands)

Percent

Lgas than

4 Years

High School;

4 Years

,High

School

1 to 3

Year

College

4 Nears

College

or More.

'HUN

Professionnl, lichnical A kindred workers:
li

White 'Gs725 100.0 ' 3.3 15.1 16.9
.Negro & other races - 450 . 100.0 3,8 12.7, 17..6 66.0
Spanish origin 150 100.0

. 6.7 21.0 26.0 45,1)

'

/I:masers h administrators (nonform)1
qWhite. .1. .6,926 100.0 14.0 34,0 21.4 30.6'

Negri0 other'races .274 100.0 19.7 32.8 16.4 31.0
Spanish origin b 163, . 100.0 '33,5 30.5 16.5 19.5

Clerical & kindred workers:

White . 2,999 100.0 19.6 45.0 25.9 .9.5
.Negro A other races (incl.,. sales wkrs.)... 523 100.0 20.3 44.0 26.4 9.4
'Spanish origin/

.
157 '. 100.0 34.4 . 31.8 26.,1 7.6

:' WOMEN

Professional,,technical A kink orkers:
. . 4

White., 4,659 4 100.0 2.6 17.7 19.5 60.2
Negro A otherjaces (incl, mgrsIkA admin.) 598 1001,0 7.3 20.4 17.4 . 54.7
Spanish origin 76 100.0. 5.3 23.7 4 19.p7 51.3

..Managiq A administrators (nonfarm)? d
O.... 1,572. 100.0 1.7.8 46.4 16.5

461'0,?t other races (incl. with pr.,& tech.)

Spanish origin 37 100.0 29.7 35.1 16.2 18.9..

Cl: ion' & kindred workers:

bite 10,550 100.6
r

12.6 61.1 20.7
Aro other races (incl. sales wkrs.).:. 1,076 100.0 14.7 51.3 29.2 (8:

Sp nish 357 100.0 22.1 53.2 20.7 .3:19

,

L''' .0.- . .., '

, . . p

fhe hefinibion oflpanishsorigin' utlediby the Burenu of Census for the Current Popula,,, tion:fiirvey is OTersonS of Spanish .

origin . . were determined on the basis az, guegion thet asked fon self-identification of the person's drigindesCent....
Persons of Spanish grigin-werethose'who indicated that their Origin-was Mexican, Ruerto.Rican,. Cuban, Central or South
41merican, or some other 'Spanish.origin." (Persona of 5nanish Origin in the'United States; March_1974, U.S. Bureau of thei.
Colson Current Popuirilion'Report,..5eries P-20, No. 280, p.8.) Persons of Spanish origin can be of any .race. Thusthere is
an overnp-iin the count,'Spanish origin persons also being cnunted ainder

0
their racial designation. ,

4 611- .
. i

.r. 0 . ..,.,)

-' Snmee; U.S.. Oept..sr Labor, Ireau of. Labor Statistics. Cducational'Attainment of Workers: March 1974. Special Labor Force
Replt 175, pp. 68 and A-19. (Based on data from.0:5. UOrsqu pf pennus Current Populntice Survey.) For 'Negro and other

if
recA1 the BLS coOined some of the occupational categols. .

. .

*
.

O



TABLE 14 -- 1970 CENSUS Of POPULATION: EDUCATIONAL ATTAINMENT OF.WHITE-COLLAR*MEN EMPLOYEES OF THE FEDERAL GOVERNMENT

BY SELECTED MAJOR OCCUPATION GROUP.RACEi AND SPANISH ORIGIN, APRIL 1970

:Occupation 'and Race

or Spanish Origin a/

All Education

Levels

Percent Distribution by Education Level

Number Percent

Elementary

School

or less

1 to 3

Years

High School

4- Years

High

Scholl

1 to 3

Years .

College

4 Veen

College

or More

4.ofeseional, technical & kindred workers..' 507,891 , 100.0 1.8 4.9 22.7 18.8 51.8
White Obn 470,319 100.0 1.7 4.7 - '22.6 18,5 52.5
Negro men., ' 26,399 100.0 4.2 8.7 23.6 23.9 39.6
.Spanish origin.men 12,149 100.0 6.5 0.5 28.1 21.2 35.7

0 .

Managers & administrators (nonfarm) 228,617 100.0 4.1 49.8 34.4 20.7 31.1
White men,

' 214,740 100.0 3.9 9.6 34.8 20.6 31.1
Negro men 10,497 100.0 6.8 .13.5 27.5' 22.9 29.3
Spanish origin men 5,165 1145 12.7 34.2 19.6 24.0

Clerical & kindred workers 6 699,865 100.0 45.9 17.5 11.2 19.1 7.3
White men 582,727 100.0 5.7 17.0 51.3 18.5 7.4.
Negro men 106,481 100.0 6.6 20.5 44.4 22,0 6.5,
Spanish origin men 24,259 100.0 8.4 20.9 47.2 20.5 3.1

n/ The definition of 'Spanish origin' used in the 1970 Census of Population was "Persons of Spenish.origin are those persons.who indicated
that their origin was Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish origin." (Subject Report PC(0.1C

. Persons of Spanish Origin, p. Teratina of Spanish oigin can be of any race. Thua there is an overlap in the count, Spanish
persons also being minted under their racial designatiOn.

7
Source: B.S. Hpreau of the Census. DA Census of Population. ;Subject Report PC(2)-7D Government Workers, pp. 46, 47 and 56, 57. The

statistics in this report are based on a 20-percent sample adjusted to represent the total population, except statistics on persons
of Spanish origin, which are based' on 0,5-percent sample (Ibid., p.

p

.1

1



TABLE 15 -- 1970 CENSUS OF POPULATION:-
EDUCATIONAL ATTAINMENT OF WHITE-COLLAR

WOMEN EMPLOYEES OF THE FEDERAL GOVERNMENT
BY

SELECTED MAJOR OCCUPATION GROUP, RACE, AND SPANISH
ORIGIN, APRIL 1970

All Education

Levels
Occupation and Race

or Spanish Dilgin 2/

.

Professional, technical kindred workers
...

White women ................................

Negro women ................. ..............
Spanish origin women .......................

Managers & administrators (nonfarm),,,,

White women .................... ' ........ ..

.Negro women.......... ............. ...

Spanish origih'women .......................

Clerical & kindred workers ...................
White women

................................
Negro women .................. ilk ..........

Spanish origin women ..... ............

Number

174,522

139,929

29,836

4,665

51,411

45,413

5,151

1,176.

703,048

554,844

134,053

21,776

Percent

100.0

100.0

100.0

100.0

100.0

100.0

100.0

100.0'

100.0

100.0

100.0

100.0

1 t

Percent Distribution by Education Level

Elementary 1

School

or leas Hi h

2.1

1.7

4.0

6.6'

4.5

4.5

3.4

16,7

2.7

2.7

to 3 4 Years 1 to 3
Years High Years

School School College

0

7.3

6.1

12.9

11.6

12,3

12.6,

11.1

15.6'

13.1

12.2

17.4

17.7

30.7

30.9

30.5,

34.0

47.6

48.6

39.1

41.3

60.3

61.6

55,0

56.2

24.4

24,5

24.5

24.2

20.4

19.8

25.8

14.6,

19.7

19.3

21.1

16.6

4 Years ,

Dollege .

or More

35.5

36.9

26.2

2).6

15.2

14.5

20.6

11.7

4.3

4.3

3.9

2.8

his originG/ The definition of .5poa
used in the 1970 Census of PaPulation.4

"Persons of Spanish origin
are those persons who indicatedthat their origin was Mexican, Puerto

Rican, Cuban, Centre'. or South American,

origin can be of
or other Spanish origin."

(Subject Report PC(2)-1CPersons of spEilIJIL0k, P. viii.)
Persons of Spanish any race. Thus there is an overlap in the count, Spanishpersons also being counted under't6

--eir racial debignation.

Source: U.S. Bureau of the Census. lo,
-.0 Census of Popu ations.0

sample adjusted
PC(2)-7D Govern nt Workestatistics In-this report are based

on a.20-per ent
to represent the toof Spanish origin, which are based

on n 5-percen sample (Ibid., p. vi).

or

85

al popul

ft,

sP'PP. 47, 48 and 56, 57. The
.t t except statistics on persons
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