~ o . L w

L 'pd:l_lunl': BESUBE

" ED 159 862 o _ R " CE o1s 026),
AOTHOR - CarIel. hnn : : '
TI TLE ‘ " Educational ‘Attainment of- General SChedule Employees
- . by Minority Group and Sex. Federal Civilian Personnel
' o Statistics. .
INSTITUTION Civil Service Comniselcn, iashlngton, D.C. Eureau of
o ‘ Manpower Informatlon fystens. .
~PUB DATE .~ 31 2ug 74
NOTE- o 86p.; Not available in hard cogy due tc marglnal

: legibility of parts of document s
AVAILABLE FROM Superintendent of Documents, U.S. Government Prlntlng-
Office, Washington, D.C. 20“02 (stcck Nurnter
006- 000-00923-9, $1 u=) ' : L

EDRS PRICE MF-$0,.83 Plus Postage. HC Nct Avallable from EDRS.
'DESCRIPTORS ~ Academic Achievement; Agérican Indians; 2sian
: Americans; Blacks; #*Elue Caollar Occupaticrs;

.Caucasians; Census Figures;‘Ccn;arative Analysis;
*Educational Background; Employment Level; Emplcyment
Statistics; *Federal Gcverngent; Females; Government
Employees; Males; *Minority: Grcups- Racial )
Distribution; *Sex Differences; Spanish Amerlcans-
Wages; *White Collar Occupations .
IDENTIFIERS - Central FPersonnel Data File; Civil Service
) © « 7 . .Commission; General Schedule; United States
ABSTRACT ' ‘ N s
_ Th1s study is the C1v11 Service Commissicr's first on
the educational attainment of federal eanployees as of August 1974. It~
covers suwch subjects as minority group enployment enplcyunent of
womén, white-collar workers' odccupations, klue-~ccllar wcrkers''
occupations, pay structure, geographic distribution, and monthly
manpower and pay reports. In the. first of four parts, the T
introduction states that the report preserts and analyzes educatlonal
attalnment data for male and female full-tine permanent General '
Schedule .employees--federal fiVIIIan emgployees within their
mlnorlty/non—mlnorlty groups. Part 2 defines the data parameters and
study population. In part 3 statistics.are given for educational .
attainment of General Schedule employees Lty mincrity/ror-minority ..
group and by sex. For instance, an educaticral attainment by mlnorlty
.grcup overview reveals that the Oriental group has the highest’
educational level, followed by the ncr-gincrity group. Elack,
Spanish-surnamed, and American Indian groups hagd conclderably smaller
percentages of employees with higher educatlon. Part u-ccnpares Civil’
Service Commission data with U©.S. Cen-ne data.,!lcc, comparlsons with
Census data for employed w te—collar Horkers are -presented. Eleven
text tables and eleven figures provlde quantitative gata throughoawt
the document. Twelve talkles based cn the Civil Service Commission .
Central Personnel Data File and three based on l.S. Census data are

appended. (C5S) S o . . , T o
'.**************************************#ntttt***************************

* Reqfoductlons supplled by EDRS are the best that can be made = *

* from the original dccument. - %

N ***********************************#**#*#****## '#* !#*#####*****#*******

ﬂl
—

EKC o | o | 3

wll Toxt Provided by ERIC




E

'SM74‘200 : - / Yo

ﬂ@m} ,?f@vg@m@ﬂ Sﬁ@ﬁu@tm@

AR
jisel EC y @m

I

3

e

General Schedule Employees
By Mmorlty Group and Sex |

| ~hugust 31, 1974 . I ‘ | °
N RTINS

"‘)rm-. MAS BEEN REPRO.

DOCUNMENT
DUFED EXACTLY AS RECEIVED 5 ROA

. . - o, . o : IHE PERSON OR ORLANISATION ORIGING
, - - ) . . o1/ D O
3 . . . N - E SENTQFSI0tA0 S a®

CE

ATIRG T POINTLOF VIE MR OPINIONS
TATED DO NNAT NECEACAR | Y REPRE -
SNNAL N TITE Ty

‘ il 'Serwce Commlssmn ~
/ Burea of Manpower Information Systems
: ’ * LN -7 - ' | ¢
O

RIC

Aruitoxt provided by Eic:



-

. ‘ kS o
K] G \ & ‘ *
- [ a “V I\’ ‘. /
e . co "-YVI.‘ N - cT ‘ '/ ) 'b' ';‘
- / o FOREWORD. R N Cl
Thls report is the second m a series,of statlstlcal monographs whlch present R REA ‘
analyses of data from’ the Umted States Civi} Service Comrmission’s Central .
Personnel Data File (CPDF), The serles places specnal emphasis -on the em- ‘L L et
: ponment in the. Federal. cnvnlran work force of men and women of mmoj'lty B e
.groups The frrst mohograph in, thxs senes” st e T L e , LT
e ’Federal C|V|I|an Employmenty by Mlnorrty L SRR BRI £
™. "Group and’ Sex; November 30, 1972 o A
\(Pubuhcatlon SM 72—100) o | . e I ﬁ; R
The pEesent study is the C|V|l Servnce Commnssnon s fnrst on the educatronal -,/ ' Lt " ‘
attainment of Fedetal employees ‘and adds still another dimension to’ exnstmg‘ ‘_' N .
perlodlc Federal mahpower studles whlch cover such subjects as: . e M - - 4
T Mmorltygroup employment o L R '
Employment of women - e e e
vl .Occupations of white:collar w w6rkers h ‘ T g
. « Qccupations. of blue- collar workers .~ . % f ; R
. 'Paystructure - ‘ o . i oty
T Geographic drstrlbutlon _ : C T Lo e
. Monthly manpower and pay reports L Lo R R
Th|s report was prepared by Ann Carmel of the Specral Programs Section - - e
(Maxme H. Barron Chief) |n the Manpower Statistics ‘Division (John E. Chir-
now, Chigf). Computer programmlng of the data was dane by Mary K. Bowyer .
of the Informatlon Systems Development Division. - ’ |
C Dr. Ph|I|p A.D. Schneider - : - S ‘
] _ Associate Director for JVIanpower lnformatlon , t ’ i
T Bureau.of Manpower Information Systems R
o e u.s: Tivil Servuce Commnssnon '
- \’ / \ \ e . ,
- . P S
_ . . . \ | ) R \‘ , ¥ ) /‘ 1 .
/ /} : .,\—- o ‘
‘. A- o v
, , » o d
- .- ’ C — e, ! ..
For sale by the 5upenntendent of Documents, U.S; Government Pnnung Oftice ) i g 4
"“Washington, D.C. go402 “Price $1. s e ) o

Stock No. 006-000-00923-9 °




..

L CONTENTS L

6. EducatnonaIAttamm"entand GS Grade 16 :

--Foreword, 'I . ) doe B v A

‘LISt of Text Tables v - S SRS |
LlstofFrgures v ':J LA RV

List oprpendleabIes, VI L .: S o R B
PART ONE. INTRODUCTION ANb HIGHLIGHTS e

L Introductlon 1 Lo \ S !
- } 2 nghllghts, » ' ‘ | } ' B ‘

PART TWO BASlC DATA "AND COMPOSITJON OF STUDY POPULATION/

T 30 BastataoftheStudy,G" e SRR

@ ) ’

o . .Determination of mrnor/ty:group status * Coverage of the

report * The Central Personnel Data File (CPDF)* Detrnrtrons .
of study populatron criteria: full-time permanent . General
L - Schedule and similar * White- coIIar and General Schedule , v *
ca .'_employees * Edacatron elements m the CPDF * Perrod of the o
' report "~ o A .

Y

- X .

4 Composmon of the Study Populatlon 9 .. , N

e Men and women Geheral Schedule employees Mrnorrty (and

non-minority} groups * Mrnorrty-sex combinations * L :

- - " . Percentage of women in each mrnorrty (and non-mrnorrty) R §
SRR .grodp_ . e

PARTTHREE GENERAL FINDINGS S I A i e

- 5. Educatlonal Attamment of General §chedu|e Employees by Mlnor—
. |ty (and Non Mmorlty) Group, and by Sex, 10 .

NS ._By mrnorrty group Men and women employees * By

_ L minority-sex combination * Less than h/gh school graa11atron

. T Hrgh school graduation (no advanced training or. educatlon)

T o Trarn/ng beyond hrgh school (but no college) * Any college -

" attendance * One- year or less of college * Two years or more
of- college _* Bachelbrs degree and above

'

o n Educatron Ievel within.GS grade group GS grade group
. wrthrn education level * GS grade and percentage of college-
R educated employees with one year or less of college* - 5

' College graduates in relationto GS grade group A
- : \ ) . P

S 7 YearofAttammentof nghest Degree 35

:'v.-, i - . . "
B A ' b ' Co s T
. ’a‘ . . R N B R e . ‘."' N

"



oo AT - : v *
) i L . - - .

PR R -

\4 AR . 8. EducatlonaIAttalnment and OccupatLgn 36 .
' s . o occupa"t/onqlo(PATCO) catpgory * Percentage of college o
e ' _ L L graduates in gach PATDO/ category * Leading occupations

~of white- collar employees * Leadmg occupations of
college graduates by minority-sex combination

PARTQFOUR COMPARISONS WITH u. S CENSUS DATA
9, Study Populatnon Data and U.S. Census Data, 46 ' '

.

. , Data and p_enods ava:lable for comparison * Nature of the
. . .data being compared * Similarities and differences in the
" Federal study populat/on and the U. S’ .Census population

10 Compansons with Census Data for EmptoyedWhlte Collar
Workers 48 ‘ . .

~——

s T ‘Census data used for, compar/son * Companson of 1974 data
Y for Federaf and total U.S. white-collar workers™ Comparison
of 1974 data by major occupation groups * Educational

B / K attainment data for Federal workers, 1970 (Census)and
o . 1974 (CPDF) ‘
' Tecbnlcal Appendlx I. Employee Records Not Included in the
Study P0pulat|on 52 ,
; " Technical Appendix' . Educatlonal Attainment Data for Whlte-CoIIar
’ ’ v Workers Published by U.S. Bureau of the Census

“and U.S. Bureau of Labor Statlstlcs 54 ¢

~
[l i >

- Appendix Tables, 55




o

TEXT TABLES .

AT -~ A. 'Median education level.attained in each GS grade group, by
Imlnorlty group, and by sex, 16 . . xd

B. Medlan GS grade .group at each major educat|on IeveI by m|nor|ty
( group, and by sex, 17w : . , -

K ' C. Employees in each GS grade group completlng one year or less of ©
. _ callege as a percentage of employees with any college attendance,
. ) by minority group, and by sex, 18

- D.. Percentage of employees! in each GS grade group having bachelor's
oo ' degree and above, by minority group, and by-sex, 20 * :

.- E. ‘Perc,entage of women employees in each GS grade group, by mnnorrty
i - © group, employees of all education levels and coIIege graduate employees, 26

)> . F. CoIIege graduate mén and women in grade groups "GS12-8513 thru
= /7 GS16-GS18 as -percentages of employees. of all education levels in these
_grade groups,‘ by educatldn level attained, and by minority group, 28

S G Percentage distribution pf college graduate emponees and empIOyees
7 ofall education levels |n‘to four occupat|onaI categorles, by . ' A . '
minority group, and by séx, 37 _ '

. H. Rankrngs of the ten Ieadlng)occupatlons of each m|nor|ty group of
f‘eollege graduate men, 43 ¢

-/ . !
"~ |.. “Rankings of the ten Ieadvng occupatlons of each m|nor|ty group of
" college graduate women, 44 r

J. Comparison of educatlonal attainment data for General Schedule men') e
by minority group,.with 1974 Census data for employed men- in [*
white-collar occupations, by race and Spanish origin, 48 B

K. Percentages of men and women in each major occupat|onaI category
‘ who were' college graduates General Schedule employees, . by minority
group, August 1974, and/U.S.. employed white-collar workers by
> race and Spanlsh origin, March 1974, 50 :




. - FIGURES S
Aff \Educatlonal attamment of men. and worhen employees, by mino |1y '
" a (and non-minosity) group, facing 4 , : c { i
. ) 1. Percentage of men in each GS grade group havmg bachelor S B Lot
. degree and above, by minority group, 22 . Do
R 2. Percentage of women in eacGS éﬁﬁde group havmg bachelor S .
"« ‘degree and above, by. minority grpup, 23 - 9 , ST
. ] . \» A
“f( T 7 . 3. Percentage of ten and of women in each GS grade group having ..
' ;o - bachelor s degree and above by minority group, 24 .
r4 Percentage of employees wuth bachelor’s degree and above who ‘were ' i
m%rades GS—12 thru GS—18 by minority group, and by sef. 27 : . A
[ 4

. . 5. Black men and women college graduates as percentage of Black
' . ‘employees of all education levels, grade groups GSl2—13 thru G816—18
30 -

6 Spanish- sumamed nén and women coIIege graduates as percentage of
Spanish-surnamed emponees of all education levels, grade groups
G812—13thru GSl16-1a131 : S

» 7. American Ind|an men and worpen college graduates as percentage of
merlcan ‘Indian employees of all educat|on levels, grade groups / ‘
L GSl2—13thru G816—18 32 . P \/

8. Onent | ‘men and womemcolleg graduates as percentage of Oriental .
_ - emplgyees of all educatlon levelg, grade groups GS12-13 tfhru GS16-18, )
- 33 4 * \i‘ .
% . .

9. Non mrnorJty men, and wdmeh colle graduates as percentage of . ' :

non- minority employees of all gducatipn levels, grade groups ] oo
GS12-13 thry,GS16-18, 34 N ‘ C .

v’

VA

_/ 10. Percentage distribution ifto four occu ational"categories_theneral K

ational categories'of General
inority group and sex, 39 .

\11. Percentage distribution into four occ




a

APPENDIX TABLES

LR

,I. I@LES BASED ON CIVIL SERVICE‘(COI\(MISSION CENTRAL PERSONNEL

DATA FILE (CPDF), as %Auéusrm 1974 . o v

’

T ~—"A, FuII:trme perman ‘Gene:alichedule (and similar) T

\employees-;ali ed at’on levels
- Table 1A; Educaﬂon Ievel attalned by mlnorlty group, 57

TabIe 1B. Educaflom le,y@l attalned by m|nor|t§' grnup,
W and by sex, 58 . .

Table 2A Educatlon IeveI attalned by GS grade and by. A ‘ :
.- ' mlnorlty)grm‘;p, 61 : ‘. T 7

" Table 2B. Education®Tevel attaingd, by GS grade>™ by o o
' m|nor|ty group, and by sex, 62 .

Table 3. GS.grade, by- edueatlon level, b)?',lminor‘ity‘_group,' B
and by sex, 64 .- ,‘ . A .

B. ifull-time p‘ermanent General Schedule (and similar) ‘ ’ _ .
- employees—bachelor's degree and abs¥e =~ 0.
Table 4. Percent distribution of employees with'bachelor's_degree'
and above by GS grade and by minority group and sex, 66

Table®5. Year of attainmeqt of highést degree, by GS grade, *
: by miinority group, and by sex, 67 ) : ¢

Table 6. Employees( with- bachelor's degree and above and
. employees -of all education levels, by ‘occupational
< category, by mmo:l_ty group, and by sex, 68 - '

C. FuII time permanent employees bachﬁelors degree’ and above
Tables 7 through 12. Ten leading occupations for all degree- holders )
and - for each minority- sex combination:. N

s

Table 7. Al full- t|me permanent degree -holders, 69 v :

. Table8 Black men and%lack women degree-holders, 7P

l' Table9 Spanish- surnamed men and Span?h surnamed ’ - T
4g;/omen?gree -holders, 21 - > -

Table 10. American . Indian men and American ‘Indian
women,degree-holdefs, 72 .

Table 11. Oriental men an r|entaI women degree holders 73

o Table 12. ﬁ\lon-mlnorlty men and non- m|nor|ty women ’ ) § %2
C’ : ~ degree-holders, 74 ,

H

vi ‘



ERIC

Aruitoxt provided by Eic:

1 oom - .
. ' LN ’ ) ‘
. 0 TABLES BASED ON U.S. CENSU§ DATA - . ,
A. March 1974 Cegbus Current Population Survey _
- Table 13 ‘Educational attainment of en}ployed whlte collar .
- N~ workers, by major occupatuon grouq sex race, . ‘
L e andsSpanish or :
) - T pan 0 |g|n ,
L B._ 1970 Censue of Populatlon B . ( *
T =.. ., Table14r \Educatlonal attainmeht, of whlte colfar men |
\‘ Loate e mpﬂo ees of the Fedétal quernment by-“selected
v B );{ ~ ; - .a occupatlon group, race and Spams)r; orlgln(76 ‘
N X / _ - }Tabl%ls d&catlon aé’amment “of whrto\ecollar women % - )
R q_mplayees of_the Federal Govefnment; by selected .
" ‘\{ 1. . ©. major. occupatlon group, race, anhd Spanish origin, 7 —
' - {y - e T s e Y /< _ . jj
. . ; ) . g ‘ \' R N ;- )
. e :
o N " : - ﬂ
: . = ~ ..
I A - L
" NP - 3 -
R 'ﬁ' ) “" 4 i , . ’ . ] /
. ’ ,n ‘ o ?A ; ! .
[rf R ; f . ' \ g; ~- - : Y
. . . ) « -“'_‘ R , M
- - ] ‘ .t \l = - Fy
‘ - )' iR L o
l / '&\ 8 \ . | - ’ /\ . § E o
- ” B }r + » °
7 " ® / s L .
Vo ‘ l oY
. ; /')»-‘-__' . \ . % / R
; i . ' P ‘f 1 1 .
o) .
\, . 4 4 i . s\ ¢
L . & i_. a (
/' v v Vi ' I ’ ’ *
r R ~ 'l . , k o . . ( *
Yy a )
R . v . . .
NI o ‘
: »hodley © - v AN
' L 2 K : §. Y
O

.
i-"‘
w *

o



..

.1 \'," .

’

most im-
in determmlng the- effective’ utiliza-
§and pqtentlals of Federal civilian,

bktant fdctorg),
tt fof the: abll
."-employees It is also one of ‘the" p‘nncupal criteria
used in- assessmg the quallflcatlons of a prospec ¥
. tive vemployee for a specific - posntlon under th’e,

}
F deraI cnvul service, '

- attainment data for a major segment of the Federal
civilian p0pulatron—full time -permanent’ General

. Schedule men and women employees wnthrr‘u the|r

Y
e

" fon

)

L
(-

_ minerity (or non. m|nor1t3¢) groups

This is not a sample study. it- mcludes Wall x
ployee recgrds from the Civil Service- Commiss n's _

: computer ‘file (as, ugust 31, 1974) méetmg the ,J
crlterla and; 1‘equ|rements he study O

|
4: ’ “— ~ Employee ‘Em one
e ‘records. ¢ e ord
“ . % inclided in \‘r::t mcru?!d
. Item: , thestudy , - the study |, .
KA., v B . B *
‘Tenure! ffmanent - Temporary, or other.
N e -petrmanent
.,Work scfedule Fulltirme 'Pa’r‘t time, intermit-

S\ Tte ‘other o

, [Pay system  Gengral Wage systems and
o "Schedule. ether pay systems
e ~, {and similar) LA
- . SE s,

. Minority (or ,_Speé‘ified - Not de5|gnated or
~“non-minority) =~ " specified :

group . .
‘Education . Speci\'ed Not specified -

level, o . & C g
.attained’ ' ' I : :

Of the elements dvailable in the Commls'snonj “
ntral PersonnetD\ata File (CPDF) for cross-tabule-
educatlonal ‘attainment, fOI}owmg, were

seIected for |ncIu5|on \in the. study -

.8

‘This report presenC and analyzes educatlonal o

v . S ) ! T

L
. 'ﬁ'

.y~ The varlable of. pr|mary concern in Mis study— o
+ . education: Ie\?el' attained—is essentrally quantita-

tive; that igh it teJIs th many years of academic
training ma ‘been /(successfully) completed, ,
) ther, 4" acheIOr s degree has been earned, and -

~whether an employee has pursued any graduate -

Fudisg. T éobtaln additional refinement of these

dat*a (sucht as number of years of graduate study ©

'-or \thch advanced degrees have been obtanned)

'to‘add er factors (suchas tabulation by

. ag cy and/or f)y area), fugther studles would have
“'to beﬁnadertasken ‘ '

[4

Academlc d|SC|pI|ne (f|eld of study), one of the.
three avaulable educatiomelements (the other two
~being. education level and-year of attainment of
h|ghest degrge), was not used in the present study.
AIthough academic dlsuplme is’ present in the com-
Puter file, it is subdivided into 'so many fields that,
any effective use pf this element was beyond the -
. time and facilities available fdr this first educatjonal
-attajnment study. Of special _interest for future in-
* vestigation would be the relating of academic disci-
pline-to the employee’s occupation. Field”of. study
. could also_b€ analyzed in reIatlon to age and to GS
grade. .

-

&omezlnmltatl ns’ should be recognized in con-
‘nection with any igh> or other use -that may be
"~ made’ of the data pfesented in this report. Since
. the study population Wds - I|m|ted\to General Sche

T ule: (and similar) emp havnng permanent teji- .
“ureand fujdime woJ( schedules, the data in the
/,_.reportvshould be reg rded as applying’ prnmarnly to
that segment of the Federal employee populatlon
havnng the specnfled characterlstlcs

In August 1974 the study populatlon "of fuII

’ ltlme permanent Gen\eral Schedule and similar em-

ployees comprised 74 percent of all Federal civilian

“non-Postal white-collar employees of all tenures
ag'ld work schedules)

’[he educational atta|nment data of th|s _study -
e?not be applled to all Federal civilian employees :
ce the total.Federal work force includes blue-
gilar‘ workers as well as employees who, though
’they may be under t e General Schedule and simi- -
lar pay systems hav tenure other thdn permanent

and work.schedules other than fuII time.

- —GS s(General Schedule) grade . " . C}tlon should also be’ used in. extending the
—Occupational categor : flndmgs oﬁthls study to. white- collar employees in
N —Leading occupa'tions q - + State and Igcal governments, because the types of -
- : [ occupations of white-collar Federal workers do not
ln ad |t|on date of attainment .of hlghest degree, necessarily oscur in the same proportlons in State
s, sho n(in reIatlon to grade) for college g\raduates and Jocal govemments : : e
: - : . - Y .

/



rlly because the’ two Iargest non- Defense .
' uflve Branch agenmes-——the Veterans, Adm|n|s'
: Aﬂ\and the Department oleeaIth Educatlon
and ‘Welfare—have heavy concentrations of medi-
cal- -related-occupations, and nursing staffs are pre-
dbmlnanﬂy female. Among/ State- and local
government emponees on the other hand, women

i over mne to one (1970 Census data).

The fact that theseL caveats should be obseryed
‘does not nlean that comparisons outside of the
permanent fu)l:time Federal white-collar empleyee
group cannot be.made. The last section of this. re-

_Mport camparegdthe data of this study with data for -
all U.S. white-collar workers, based on U.S: Bureau
of the Census surveys. The differences in the com-
positions of the -groups being compared and in the
"definitions used by this study and by the Census

¥ ".are givén in Part Four and in Technlcal Appendlx

I

Lo Wh|Ie the data of this report make possrble the

Y

comparlsons of educational attainment and job i

status among male and femalé white-collar workers
in the principal minority (and non-minority) groups,
" further study is neegded te determme the reasons
for any differences amongthé groups. Future
_ studies. might take into consideration major fields
" of study, advanced degrees; and the quallty of edu-

. .cation—factors which aré important in tlfe selection - -

. of _.employees for appointments and ‘promotions
and have relevance to their- ability to perform satis-
factorily in their positions. Additional factors. whnch
might be considered are:-length of Federal service;
ther nature and level of that_service; the extent
of training other than formal education; and length.
* . of service outside of the Federal Government’

It is hoped that-the data base and the analyses
provnded Py the present study will be heIpfuI in

4

teachers outnumber: female registered nurses by .

S
v

¥

furthering invesfigatio'ns into the _reIation_ships"beg

tween educational attainment and employment

Within |ts recognlzed I|m|tat|ons,'th|s report

shouId be* able to prov:de resource material and:

»-off pomts for studies of the aducational back.,d

. grounds of Federal employees, especnally in rela-
tion to studies of mMhority groups and of women.’

Such studies |deally would be in-depth mvestnga-;

tions which could yield qualitative as well as quan-
- measures of educational attainment.

tiona attalnment of women and of m|nor|ty_groups

tlta«’; of
. primary interest would be surveys of the “educa- '

in relation to the types'of positions for which they -

*are hired, as well as to the pace of their career
advancement. :

s I3
v

in programs concerned with: the employment of

‘k\The data of this report in addltlon to the|r use.

women and of minority groups and in the equal

~employment opportunity field in-general, could’
also be of use to Congresswnal commlttees td
educatlonaIJmstltutlons and to various speC|aI
|nterest groups.

The report is d|V|ded lnto four sect|ons

Part One. Introductlorf and Overvnew

Part Two; Basic' Data and Composmon of
-Study Population

. by

,P'art Three:

: AnaIysns of:

General Flpdlngs

—Educational . inment
Schedule empIo ees -

' Educatlonal

of General—

.

inment, and GS' grade

—=Ye Lattainm nt of hlghest degree
e . —Educational, attainment ._and occupa-‘
L e tion ’ )
Part Four. Compar|sons with- u.s. Census
' Data-
ﬁ“‘ B

¢

,’
\
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2 nghllghts
® Employées lncluded in the Study Populatlon

) Civil- Service Commussuon records as ot\August 31, 1974 of Federa(t
cuvulmn employees who were under the General Schedule and’ similar

' ". pay systems and who Wad:” . * 7

-

- Oriental . .= 52%
By Mlnorlty Sex C&mbunatn% )
: - Mene Women - .
AII groups . ..100.0%  100.0%
_ . Minority- group employees 17 ‘248
s Black . . - .. ¢ 77 203
* Spanish- surnamed - 2.5 - 2.5
American Indian o 0.6’ 1.2
T Oriental ‘ ' 0.9 0.9
Other than mmorlty " 1.88.3 75.2
- ‘ ‘ ll
M , B
s

NI

. = Full-time work schedule
- Permanent tenure

- Mmonty (or non- mlnonty) group desngnated

v

- ‘Eﬂucatton Ievel atta|ned' specufled

Co osition of the Study Populaflon (1 162, 919 full‘tlme permanent

" General Schedule em ployees)

By Sex:

By Minority-Group Designation'
: Mmorlty -group employees
Black

Spanish- surnarned ) o
‘American Indian .
" Oriental : s
" Other thap minority\ e
) Within the Mmorlty Category
& - Black . -75.3%"
Spanlsh surnamed .. 14.69% "

¥ American Indian > 4.99

.‘Men L 6(3'%(. ‘ /
‘Women .. . 40% : ;

. ' - AN
o 314
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* Percent Dustnbutuon by Educatuonal Attamment

’ By Sex oo K :
. T Total - Men Women
All education levels .. .,............. ... 100% 100% 100%
High 'school orbessv. .. ...t 32 - 2_4) . 44-
2 i Less than high school ggaduate” - 5 g ' 5
T _ High school graduate* 27 1 39
v Training beyond high school ’ ' B
' o . (nocollege) ., ... . \.Ns 95 19
' College oL - b5 67 . 37
‘ ‘ Less: than bachelor's degree . 25 24 27
Bachelor's degreg—no ' . -
"graduate study - .. 14 .19 6
"Graduate study . 16 - 24 5
By Minority Group - 3
' . Spanish-” American" Oi’i- " Nom:
_ Black Surnamed Induan ental  Minority
All education levels .~ 100% 100%» : 1/00% 100% . 100% - -
“High school or.less. :41 - 42 . 38 19 30 .
Training beyond T ' - i)
P high school Lo : ' .
. _ (no college) ....... 17 0 012 23 11 13
?  CoMege ... . 42" 46 . 39 ° 70 . 57
Less than -2 . e '
bachelor's .. .= 29 30 ) 26 28 . 24
Bachelor's o T
degree—no . o :
graduate study.., - 7« - 8 5 18 15
Graduate study . / 7 8 8 24 18 .
By Minority-Sex Combination
(See Figure A.) -
*Occupation and Educational Attaj ment -
- Xci\eral Schedule Employees Percentage
. istribution by Occupational Category
: " > L Technical, |
» - Profes- Admin.
: . Total sional  Clerical & Other
~ Al Education Levels 100 19 . 317 50
By Sex: o T o
Men ... .. .. 100 200 4 63
Women ... '. _.4"’. ..... 100 5 Y 64 31
‘ By Minofity Group _ - o ‘
. Black ... - 100 . 6 .49 45
. Spanish-Surnamed ... . 100 9. 42 49
" . American Indian ..... — 100 11 29 - 60
, Oriental ... ... ... - 100 33 27 40
' Non-Minority ... ... <100 21 . 28 - 51 .-
—~ ., 4 o
)



R . | : ~ FigureA - o .

N \ Educational Attainment of Men and Women Employees o A
o ‘ by Minority (and Non* -Minority) Group : ’

~ Full-Time Permanent General Schedule Employees )

v
4

. R . Traln‘in‘gb,eyond o]
A , highsc'hool‘

. (nocollege)

. High School or Less - |

Y

College
less. than bachelors i

Bachelor 8 degree

(no graduate study)

o~ : % v .
" Percent ) . Perbent . N
0_ ) 0 8 100 . 0 0 4 60 0, 100
L TT T T T [ N N =T T T L i
' :::l .‘ )Y 'IE:$.H ' ke . :m i ‘Pl“ A "M:" ;
* Black 3 e | . Black R 44
Men S s \ Women s il |
38.2810.7\0w 27 8105|127 o | 42,8550 Ol vi20 4| 43.0
Spanish- \ Spanigh- eppt il |,
Surnamed , % ~+ Surnamed BRI *,l;g; 138,
. Men Womel'l te’s '»“W o
‘ 10119, 978516 6pie 23] | oo
' . . ' . ' '\““' \\
L R = ‘ : SR
American MR ’ American 3 A ‘R’w
‘Indian ﬁrﬂ#‘}"fw * Indian : o n:%r 1.6
Men el : : gl |
Women . T
. 9.8] 13.5 42 GRS Sotd23.91| 43,7

‘ *
AR Al O eI
S R "%o -
ARGt R , ehele,
Oriental : "1‘1';*:",'\ ’ ‘._.*-? Oriental eTeles
Men. s ey W e
;;“;&h,k"’ae:,@‘\‘ | ! ~ vvomen SN
3673s ;2,’)‘, 23,2 2.3 33.5 o 121 9.8

4,

Non-

| Minority

August1974 | ?

Gracl'uaje‘ Study

. Women. X ,l{’) et
195 23 44,3 1e.5e‘;:‘---.&: lzsa 451



A

o
v 9 General Schedule Employees: Percentage
Distribution by Occupatnonal Category
g Technical,
’ . Profes- Admin.
: Total sional Clerical & Other
College Graduates 100 54 4 42
By Sex: ) ’ o e "
" Men e 100 58 1 ‘AL
Women ... " 100 34 .18 A8
By Minority Group: =~ . : o
Black ... ... e 100 38 10 - 5&
.. ‘Spanish-Surnamed ... . 100 46 4 - 5
' : American Indian . ... -100 56 3" 41
. Oriental = .. ..~ "~ 100 64 6 3Q -
) Non-Minority . ... . 100 56 3 4%\

*Leadingpccupations of College Graduates
- "Men: Engvneerlng, Accoun}rn’g,)Admlmstratlon
.Worpen: Nurse, General CIerlcaI Teachlng
o The following relationships appear in the study populatlon of fuII time
permanent General Schedule (and srmllar) employees ;

¢

By Sex: y

Women have higher percenta?s than men |n the followmg
cdtegories: :

—ngh school graduates (no addltional educatlon or trammg)
~Training beyond hlgh school (but no college)

Mén have higher percentages than women in the following
‘categories:” . .

. ~Any college attendance
—College graduates
—Graduate study

By Minority (or Non-Minofity) Group: . (
—Oriental Americans lead in percentage with:

N Any college attendance -
 College graduates

—~The non-minarity group is second to the Oriental group in:

Any college attendance
College graduates

By Minority-Sex Combination:

~—Oriental men lead in educational attainment:
non-minority men are second in rank;
Oriental women rank third.

5 135
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" These factors are tabulated and analyzed,

PART TWQ. BASIC DATA AND COMPOSI-
TION OF THE STUDY POPULATION

3. Basic Data of the Study .

ThlS report presents and analyzes educatlonal at-
tainment data- for fuﬁatlme permanent General
. Schedule”(and similar), employees in relation to:

GS ‘grade : ’

Occupatlonal category ,

Leading occupations
for
men and women emponees separately, for the
foIIowmg groups:”

"All employees
_ Mlnorlty group employees
Black
Spanl_sh-surnamed
American Indian
Oriental

Employees other than minority "

Determination of Minority- Group Status

K%

“Information ‘on the minority-group. deslgnatlon

; of Federal emponees is required to satisfy reporting

provisions of the Equal Employment Opportuntty
Act of 1972 (PUblIC Law 92-261).

The minority (or non-minority) group designa-
tions are based on visual observations ‘of super-

.- visors and on their knowledge of what each em-

pone'e considers himself or. herself to be (or'is

- regarded to be) in the work environment or the

community. (There can be no overiap, such as

»

*1'?&

S

occurs in Census data, in"which Spanish-origin -

persons are tabula
and again under

d twice: once as Spapish-origin
ieir racial designation.) The fol-

‘lowing groups are therefore reported as mutually

~exclusive:

_Black._'The minority group referred to.
-as ‘Black’ in this report is.the same as.

- groups designated ‘Negro'”and.;Negro/

Black’ in other reports of the Civil Serv- '

ice Commission's Bureau. of Manpower
Infarmation.. Systems:

Spanish-Surnamed. Persons_ of Mexican,
‘Puerto Rican, Cuban, and other Spanish-
speaking origins. Included are petsons
of Spanish-speaking background whose
surnames are no longer Spanish because
- of marriage or some other reason.

American Indian. Members of Federally- -
recognized tribes and/or members of
tribes located primarily on the Easterg
Seaboard who 'idehtify as Indians and
are- regarded as such in the communlty
in which they live.  ~

Oriental. Includes persons of East Asian
"and Pacific Island origin, such 'as
Chinese, Japanese, Koreans, Filipinos,
Indonesians, and Polynesians.

Non-Minority. Includes, in addition to -
white, persons who do not fall into’ the
- other four categorles,. such as AIeuts
‘and-Eskigos.

Wh"_le the limitations of this proce'dure are recog-
nlzed»*Lt is considered to-be an adequate method

- of obtalhlng information on minority-group desngna-_
- tion for program management purposes. . :

THe minority survey coverage is world-wide, but
excludes Federal employees in:Hawaii, Guam, and
Puerto Rico. Employees in these three areas are
grouped together as ‘Nondesignated’ (as to minof- -
ity group). They are therefore not covered in this -
report, either as minority-group employees or as
part 6f the total study population. (See Technical
Appendix. | for the number of nondeS|gnated em-
ployees.)

-

CO\ferage of the Report |

-

The present study covers Federal civilian en¥
ployees under the General Schedule and similar
pay systems having active records in the Central
Personnel Data File of. the U.S. Civil Service Com-
mission and meeting the following qualifications:

—Permanent tenure

—Full-time work schedule
. —Minority-(or non-minority) group speci-
S fied -
e '-;’—"Educatioh ’Ieyél attained’ specified

The Central Personnel Data F|Ie (CPDE)

The ClVll Service Commnssnon s Central Person-
nel Data File is an autt)mated f|le organized and

_,,'malntalned on the basus of standard personnel
- forms and certain payr‘oll documents that come
" into the Commission from most Federal agencies.
. The coverage of the CPDF comprises the , records

of individual civilian emponees in:

© The .Executive Branch (dlmost in its en-
tirety) : B

~y

(Wi
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The Legislative Branch (approxnmately'
40 percent) .
The’ Jud|C|a| Branch (only-a Very small
. percentage) e .
"As of August 1974,, the .date of the present

L - ‘ * 7
0 .

v . [

- » PR -
]
study, over,98 percent of “all FZderaI civilian em-
ployees wgre in’ the Executn)e} ranch.

The included and excluded é['encles are shown
by branch in the' following ta"ulatlon

Branch - o Included in CPDF

Not Included in CP}JF

Executive Branch
ca Almost all Executive
o . Branch agencies

23

,  All Executive Departments

Excluded by law:”

& Central Intelhg ce ‘Agency

. National SeCUI’l ency

Other Executive Brarﬁﬁ agencaes
White House Office
Board of Governors, Federal Reserve
~ System _
‘Tennessee Valley Authority °, -

General Accounting 'C
- "_Government Prlntlng
s . Office
, U.S. Tax Court

| rLegislqtive Branch

glce

ﬁohgressnonal staffs
. “tibrary of Congress

- Architect of the Capitol
Botanlc‘Garden

Judicial Branch © !
' — of U.S. Coutts

Only Administrative Office

Almost entire Judicial Branch -
W -

H
r . - H

Definitions of - Study Population Cnterla Full-Time
iPermanent General Schedule and Slmllar _

.In addition to minority (or non -minority) stétus
defméd above. the principal criteria for the inclu-

sion of, CPDF employee records in the study popu-
' Iatlon were:

‘ .
Work schedule—full-time
Tenure—permanent

" Pay system—General Schedule and simi-
lar

Full-Time.. Full-time 'employees include those re-
- gularly scheduled to work the number of hours and
days required by the administrative work-week for
their employment group or class—usually 40 hours

per -week. . _ . L
o :

Permanent. ‘Permanent’ employees are those
serving -under career, - career-conditional, or ex-
cepted apponntments wh|ch contam no time limita..
tions. . - ‘ . - e

Generaﬂ Schedule and snmllar The General
Schedule pay systerﬁ covers with specific exemp-~
tiofls, positions in the Executive Branch of the
/_?#deral Government (and certain agencies in -the

egislative and Judicial branches). Not included-

s

under General Schedule and similar are:

4 .
le (which‘covers
e GS-18 level)

' (blue-collar) pay

\ —the Executive Sche
positions above

—the ~wage-systems
plans

—the U.S. Postal Service pay systems‘

—other statutory .systems, such as the
- Foreign Service systems and the De-

‘partment of Medicine and Surgery.

systems of t
tion

Veterans Administra-

The ‘and similar’ in ‘General Schedule and
similar’ refers to positions in certaln agencies
which, having been authorized by Congress to fix
compensatlon for all or part of their organizations,
have elected to follow the Genersl Schedule sys-
tem, although not required by law to do so.

"As of August 1974 the date of the present
study, 72 percent of the full-time permanent Fed-
eral civilian employees were under . the General

Schedule and similar pay systems; 23 percent were .
under wage- systems pay plans, and 5 percent were-

“under other pay plans. (This tabulation does not
include the U.S. Postal Service, which has its own

system of tenure classification.)

1 .'4\_,-, i ) -’ ) "-.‘{ +
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* In addition,

~ —the U.S. Postal Service.

5

v
7

:llllhite-'CoIIar' and General Schedule Employees h

ik occupation in. the General Schedule'and:-
similar pay- systems are white-collar occupatiorns.
there are white:collar employees in
other pay systems. These are chiefly: .

——_the Executive Schedule \{\
—thé U.S. Foreign Service

- - —the Department of Medicine and Sur

v

Educatlon Elements in the, CPDF

-

.In add|t|or{ to havmg mmorlty (or non mlnorlty)

~status designated, and havingfull- l‘nme work sched-
ules -and. permangnt tenure, arid being under the

~General Schedile and similar pay systems CPDF

records .had to have the, educational attalnment'
level specxfled to be ellglble for inclusion «in the
study : p e N

The Central Personnel Data File, Wthh became .

operatlonal in ‘mid- 1972 originally includéd no,

data on the,educational background of employees
Starting in 1973, information was collected from
employees fith permanent tenure (regardless ofc
work - sch

For emp_loyees of all education levels—:

' Highest education leve‘lyattained"'

For employees with a bachelor s degree
or higher—:

Year of attainment of'highest degree -

Academic discipline

’ ) /
. ~

~ Period of the Report

gery of the Veterans Admlnlstratlon Lo

.conclusions- of thls study.
- the educat'lon data was in 1973 agencies ..con-

ule) on the folIowmg educat|on ele~ v
- ments: , - £
( , ,

1970 Census of Populatlon

T [;_ \J

o, Coes :
" « ’ .
. D
: |
AT |

" The education elements once entered into the
- CPDF, became available for cross- tabulatlon with’
" .the other data‘elements. already in ‘the flle

The present study uses two’ of the three ele-

".m/ent,s, 4 academlc Jdiscipline’, because of/ ‘the great

number of academic disciplines (i.e.,

| subjects), i
not included in this report.

bE X | v » / c;
The data. for this study-' were' e /racted. from
Central Personnel’ Data File records /as of August :

31; 1974. Educatlon is as of 1973 and 1974.
. Some agencies send. in mformatl n on any ad-

ditional- educatlon obtained by 'their employees .
However, for' most departments and agencies, the
only update on. educat|on Ln CPDF is mformatnon
for new emponees

since initl"va.l' col-
to/ affect ‘the da¥a or
h|le the first inpu of

‘Agmg ‘of educatron element;
lection. would not be expect

tinued to send in initial education data thrqughout. »
1974. By Adgust 31, 1974, the date-of the present

~ study, over 92 percent of the active non- qutal re-

cords ificthe CWaI .Data Personnelflle had:entries
for educatlo level attained’. (See Technl.c‘al Ap-
pendlx l belo N e 4 ‘

u.s. Census data used - fo,r comparlson W|th
data for the study populatlon a whe’re possuble

“from the"March: 1974 C’ensus Current Populatlon

Survey (educational attalnment is surveyed ‘by the
Census once a year in March). The 1974 Census
data are. supplemerlted by |nformatlon‘<€rom the

~ N 4
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" 4. Composition of the Study Population S . Men ‘Women
o - -+ All fulltime permanent : oy “
Before proceeding to® a consideration of the ", . General Schedule. -~ o
educatignal attainment of the study population, - employees, coreee.. 698,213 464,706
its distri ution t;y sex and by mjinority (or non- Percent d|str|bution': - -,Yh S
mmonty) group will be described. 4 ’ R Total ,,,,,, e oo 100.0 (@eo;o;i s
‘ ’ ' _ Mlnorlty gYoup _ o K
Men and Women General Schedule Employees - employees e 11.7. 24.8
~ As of ‘August 1974, there were 1,162,919 full- 4 Blagk- ... .. 7.7.1— 20.3
time permanent employees under ' the General R Spamsh : :

urnamed . . 25 25

Schedule (or, similar) pay system’ meeting the re-

quirements for this study. Three- flfthS ‘were men Ori r::c(:lan Indian T 82 ) . ég .
and two-fifths were women: o T Y i B '
: ; oo T N ‘b " percent ) Erghloy. ‘esother -
. e . o u_m er - ercen o t llllll ) . . 2 o
Total full- time permanenty- & : y minority A 88.3 , 75.2. ‘
General Schedule , . | - ) . Source: Tabulat‘ons for Appendnx Table 1B. ) Y
employees o ~ 1,162,919 100.0,.  percentage “6f Women in eachL Mmorlty (and Non-
Men : . 698,213 : 600 'ManI’ y) Group L “ - ‘_,
, Women - . , 464:706.  40.0 . :§ '
Lo 4 ’ ) " Becduse mirority employees constitute only one- -
/. Source: Appendix Table 1B. sixth of the study population, averages for all Gen- -
o L ‘ o eral Schedule employees will be fairly close to
Minority (and Non:Minority) G"OUPS . <" averages for, the ron-mincrity group. This 4s truer - 5
' for men than for women employees, because of the KN
lee d|str|butlon of the stT(“dy populatlon with larger prdportlon of women than men in the total '
"regard to minority (sﬁr non- mmorlty) group is as for mlnorlty groups: B R
follows: ‘ . o )
. - C ' 3 ’ : Percentage
ey ' ‘Number Percent . ' . of women
* Total full-time permanent ' L : : é::rci{’y
General Schedule - . . - , . : '-L.(or non-
31, . a2 - inority)
~ employees 1,162,919 100.0 : “hggmup;,
M)in‘ority-group S | ) (lll fuhll 'gnlle permlanent General. . 4'00 \
employeas. - 196,838 16.9 Schedule emp oyees .. .. : R
Black - TT1a8246 ° 128 N eréo;::}y group employees .......... ggg
Spanish-surnamed ' 28,734 2.5 Spanish. surnemed v 40'0
American Indian, 9,720 - 0.8 American Indian - 58.6 :
Orl'ental R R 150,‘13,8 09 - Oriental ... ... TR 39.‘} l ‘—*
Employees other than o Employees other tllan m|nor|ty ...... 362 @, =
minority U : 966,081 83.1 , '

v

Source: Appendnx Table lB
Scurce! Appendix Table 1A. .

Among the five mlnorlty (and non- m|nor|ty)'

5 A e T . : : _ groups, the highest percentages of women are in

4 Minority-Sex Combinationg S the Black (64 percent) and American ’ Ipdlan (59
*  The dlshbutlon by mmorlty (or non-minority) . . percenft) groups Thus, minority-group employees
group for men and women GS employees is as fol- - have 5 perCent women, while non- mlnorlty employ
lows: v . ees have gnly 36 percent wormen. -

P
"‘6.\\,
“
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PART THREE. GENERAL FINDINGS -

. / \
_ 5. Educational At amment of General Schedule Employees, lby Mmonty (ancquon Mmont )
>' Group, and-by , \ , '

' ~ The educational attalnment levels of General Schedule (and S|m|Iar' pay systems) employee.lare shown
in tRe first two Appendlx tables ‘ - o, S

. Table 1A. Educatlon level attained, by mnnorlty g“roup . : .
Ie 1B. Educational level attained, by m|nonty group, a:nd by se; N i A\
_ After a discussion of-educational attainment for: B B L
ﬁ’—».Mlnorlffy (and non-minority) groups ) J}* .y o i D f . ) \"
", —Men and women employees '7 ‘ - : EECEREE &

~

. —-Mlaorlty-sex combinations- : ‘ - . v S {0
each IeveI of educational attainment will be analyzed |\n relatnon to these\{}ree factors. -« . _'—

1 .
Educatlonal Attau@y Minority Group ' o : . o ( _ o gl P 5
© AN overrvnew of the didtribution of the mingrity (and non. m|nor|ty) groups by~ educatlon Ievel attained v

" shows thét the Oriental group has the highest level of education,, followed by the ‘non-minority group. The

. three re aining groups—Black, Spanish- surnamed and merlcan Induan had consnderably smaller per- ...
. centages of employees with hlgher educat|0n : a
o . o : F S . . E’ercentage distribution by educatlon level
, ’ o . ' . Black" Spanish-  American : -~ Non-
“) e o N s ) ViFR. . surnamed Indian - Qnental - minority
All education levels . S . ... ©100.0. .-100.0 ' 100.0 100.0 100.0
High school or less . . .« = 412 41.9 379 193 304
Training beyond high schaol o _ . '
(no college) o . . L 16.6 121 - 232 106 . 1*25;.-;
o Any college . : ORI 42.2 46.0 38.9 704 I 5707 i
- Bachelor's degree. onIy e R .69 8.0 50 183 | 147.
\\ Graduat& Ltudy S TR TR 6.5 y 8.2 - 7.8 24.2@ 18.0 f;‘ff-
. ’ Source: Appendix Table 1A:. L N : ; - . o :

Educatlonal Attamment of Men and Women Employees =] - i :

Men and women General Schedule (and similar) employees have quite dlfferent patterns of educatlonal

attainment: - -
g - S g
. ) . ' - Total . Men - Women
All education levels = e -100.0 100.0 100.0
. Less than high school graduate . ... .. .51 52 49
High schos! grdfluate . .., 270 © 189  39.1
Training beyond high school (no college) L . 13.1. _. 9.3 ’ 189
Any college - R ... 548 . 666 .37.1
Bachelor's degree (no graduate study) ‘ 13.5 . 185 ,b8 °
Graduate study 16.3 24.0 4.7
Source: Appendix’Tables 1A and .18 o N
‘ 10 »




. e .
P . e

This/gustrlbut'fon shiows that after the Iowes‘t educatlon level (5 percent for both men. and. women) the'
women have twice, t\he percentage that the men have of high school "graduates (no further? tralnmg or
education) and of tra|n|ng beyond high school (no college). Conversely, almost twice the percentage of
men, compared ‘w;th women employees, had attenfléd college. At the college graduate level, three times

the pertentage 9j\ en had bachelor’'s degrees (no graduate study) and five tlmes the percentage of men
‘as of women had graduate study - : SR

Educational Atténment by Mi%

Again a(pattern emerges of igh educational attainment for the -Oriental group—both men and women.
For the non- mmontg General chedule employees, the men rank sgcond t{ie Orieptal men., Non-mirfority
women, hg&ever rank in the mlddle of the women's groups —about the same as Black women employeess

rity-Sex Con’ibinatfon K

s o, f/ o Percentage dlstrlbutlonbyeducatlonaklevel
- CoA N T ) - “Black @ Spanish’"  American Orien- - Non-
oy > N : ‘surnamed | Indian / tal .. minority
’ ‘ 3 - Men e . : ) \ . ° L
All education fevels . ...~ = - vt 100.0 <« 100.0.- 100.0 100.0 100.@-
' . R ) . L. . ) ) B > :

- High sthool orless - ... . . " = 382 367 - 315, 1;@ 226,

- Training be‘yond high school (no college) . =~ 107 =~ 9.2 “15.9- 73 é\ 9.1,
hy colege | \ e . 510 542 . '52% c 791 683

Bachelor's only ...t ? ........ ;7105 110, 98 22.3& i 195
© -Ggdiite study S, 12.7 1.8 13.5 335 - 253

N . Women - . . . -

All education levels " = .. . .. . /" 100.0 100.0 .- 100.0 ° 100.0 - 100.0
High schiool or less . .. . . 428 /497 a2 281 443
Tralnlng beyond hlgh school (no college) 20.0. \16. , 284 15.7 "18.5

_ Any college , 372 - 337\ 292 562 371
' Bachelor's only *" . 4.8 3.%1 1.6 12.1 6.1
Graduate study - . o w 3.0 2. 37 98 51

» ‘ .
Source: Appendix Table 1B.

-9

In the following sections, each major level of educatlonal attainment wxll be considered in reIé;{uon to

m|nor|ty (non minority) group and to sex. ..

Less Than ngh Scheol Graduation

Only five percent of the General Schedule (or similar) emponees d|d not ach|eve high school graduation.
¥The percentage for the Oriental group was the lowest—less than'three percent. The groups having the h|gh
est percentages who dfd not graduate from high school—the Blacks and the Spanlsh -surnamed -~ also showed
the greatest differences between mén and women employees,-the men being hngher for these two groups.
For the remar mg groups, the percentages were enmalar for men and womer: *

Ry

Iy . - Percentage of employees
S \{ . with less than high schoo!
N ) . . grdduation
. - - . Total Men _ Womien
« -+ " All General Schedile employees .. * 5.1 5.2 4.9
S0 . ‘Black . ° P . 9.9 . |13.0 8.2
Spanish- s rnamed o - 92 11.6 5.5
American Indian, . . 8. 4 8.2 8.5
Oriental . . . 2.7 \ 2.7 2.8
_ Other than minority . .4.2,/& « 4.4 4:0

éource: Appendix Tables 1A and 1B.,

11
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: High School Graduation (no advgncéd training or ethafipn)' _‘ &[ v . o
Over one-fourth (27 percerit) of the General Schedule~ehﬁployeqs,graddated'from high school, but did *
not take any advanced training or education. What is most strikingin this categoryis that the percentages
for women are much higher than the percentages for men—twice as high forthe non-minority group and
" abolit two and one-half times as high for the Oriental group: ' T ' et

>

N—

Percentagé of _employees with
high school graduation (but -
no advanced training or education) -
ot y _ Total - Men . Women
A All General Schedule- employeps . - 27.0 18.9 39.1
. o . Black . ° ... . 31.2 25.3 > 346 . . .
, SpanjshSsurnamed . S A 327, 25.1 441 '
®  Ameritan Indiah - 395 232 339 *
Oriental =~ S o\ 16.6 10.9 25.4 -
' ~ Other than minority . X © /262, 182 . 404
b _ Source: Appendix_Tables 1A and 18. " } - ) i

>

As i‘i/t_he previgus category (less than high school graduation), Oriental men and Oriental women ha\(é'the
smallest. percentéges, and non-minority men have the sécond lowest percentage amdhg the groups:of men.
on-minority womgn, however, have the sécond to highest percentages with hi;,kr school- graduation, being
¢ . ‘outranked only by S ) SRt a . '

nish-surnamed women. o v , T o
The relatively low percentages of Oriental m&n and wémen and non-minority_.men‘ having no-education-
"4 beyond high school reflect the high/percentagés of these groups who attended college. '
. . : j/ B | ‘ ) \': - LI , .
Trainifig: Beyond High School (but‘no college) - - R : ~ .
- For this category, as far ‘h»ig‘h‘scﬁdolpgraduation’ the differences between th_e‘perpentages for men and :
women in the minority (or non-minority) groups were greater than the differences among the groups. Ap-
proximately twice as many women as men, proportionately, had technical training beyond high school:

- . - : ] ’ " Percentage of employees with
. . ) training beyond high school

o : . 4 : $ v (but no college)
> : _ : ’ Total * Men Women
i . oo All General Schedule employees S 131 9.3 18.9 -
. Black™ - oo 166 107 200 )

. Spanish-surnamed ... ... . . . r12.1 9.2 16.6

- American Indian .. ... . . 232 15.9 28.4

‘ - Oriental, . v 106 - 7.3 15.7

Other than minority . ' 12,5 9.1 185

! min . , : e

Source: Appendix T_;’ables 1A and 18B.

This training beyond high school is principally in private vocational schools. Those schools training white-
collar: workers fall into two main categories—business schools and trade and technical schools.

The majority of students at the business school are women (approximately three-quarters are women

~ students, according to thé Association. of Independent Coliges .and Schools, the organiaztion of -the ac-
credited business schools). ' ! : o :

According to the National Association of Trade and -Technical Schools (representing all accredited schools

of this type), the 1975 distribution of trade and technical schools was: oo -

. : : o Estimated

S T i
All trade and technical schools o N - 100 (not available)-
Electronics (including computer Hardware) . . DU B 20 10 - .
Paramedical .(medicabl» technologists, dental assistants, étc.) N 17 - 80-90
Computer software (prograr‘nm“ing and key-punch) S .10
- 12 . o : :




\ ] v
The rema|n|ng 50 percent .of private trade and technlcaI schools |nclude automot|ve adverp;lng and

commerc1al art, weld|ng, broadcasting, fashion and |nter|or design, draftlng, av;atlon, and mlsdellaheous
other fieids. ‘ | L, o L vy :

. 8 3 '
Any Collége Attendance o : ' .

o
¥

The pattern for employees with any college educat|on is, as\ wowld be expected the reverse of, that for
employees with h|gh school or less. This is true for the groups as a whole and for men and women'employ- *
4
ees separately Oriental men and women,aRd non- mlnorlty hen (the three groups having the lowest per-
centages at the high schooI or less level) were highest in coIlege attendance: [

< o
ercentage of employees.-with
- any college attendance .
. . s Total, . _ Men ¢ Women
§ - : ) .
‘e All General Schedule employees ..~ 54.8 66.6 37.1 C
. . T . . - ' . ot fﬁk
” Black = ... R 42.2 51.0 .37.2 A ; -,
_ Spanish- surnamed oo 46.0 54.2 33.7
American Indian L 389 . 526 - 29.2
Oriental N 70.1 79.1 "56:2
»., Other than m|nor|ty L _ 57f 68.3 371
Source: Appen,dlx Tables 1A and 1B. . ° : ' o . ]

-

In° evewup, substantially higher percentages of men than of women had attended: coIlege;The greatest
difference che percentages for men and women was (as had been the case for ‘tra|n|ng beyond h|gh
©_-school’) in the non- -minority group. a o . : o\

© +One Yﬁanor Less of College . Lo e e : ‘ .
i " Theé “dtfferences observed among the oups-in the percentage ‘h vmg any college attendance are further
accentuated by the numbers of empldyees who were enrolled ifi€ollege for one year or less Looked at

~as percentages of-each group of employees of all education’ levels very little d \tference is apparent:

‘" Percentage of employees s
i ‘ . who attended college for :
', P ’ : . one year or less . .
A C ' Total = =~ Men Women B -
Al General Schedule employees 149 128 179
Black . Lol 1820 152 199 )
Spanish- surnamed ... ..183 178  19.2
"American Indian e o178 0 176 175
; Oriental =~ .. ... ... . L .13:6. 10.7 ... 181 ‘.. T .

, . Other than minority = ... . - = ‘142 © 12570 173
i . . RACRRR

Source: Appendlx Tables 1A and 1B, .

However, if the numbers’ completlng one year or Iess are considered in relat|on to the numbets’ havm%

. any college attendance differences in pattern-are seen, especially in the percentages for” men and women
employees v . oo

Employees with one year or
less college as percentage
of employees with any college

: Total Men Women i y
All General Schedule employees. . 27.1 193 483 °
N Black A 43.0 298 535 .
L Spanish-surnamed. . . ... .4 398 . 328 56.8 '

American " Indian - o S 451 . 334 60.0 °
Oriental- . o " 19.5 13.6 32.2

Other than m|nor|ty U 25.00 183 ©46.7_

g Source Tabulations for Appendix Ta.bles 1A and 18. ‘ . !
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L illu§tratké] the great differences in the percéntagés for m?—h and for women employees, it can be seen
. that: the highest percentages for the groups of mefn’ (33, percentt for Spanish-surnamed men and for Ameri-
-~ can Indian men) are approximately the same as the Jowest percentage among the women's groups (32 per-

- cent for Oriental womenY. Thus J)yg already lower percentages- of women 'than men. Raving any college
-attendance are reduced still further becafise of ithe higher percentages of wormen employees (in each mi-
nority qr non-minority group) who have entered college Hut compteted only one year 'o[,-less.
4 i -

Two Years or more of College

. v : .

8 ‘ o L X .
The high percentages of womefi having pne year or less of college attendance results in a great disparity
in the percentages of men and of women employees having two years or more of college attendance:

v

Percentage of employeks (of all .’
education levels) in each minority-
sex combination' having two years

s

) ¢ ‘ C. , or more of college attendance.
o . ’ . o, . Men A Women N
e All General Schedule employees . 53.8 19.2
A t . - , . - . M f,l .
/o Black .. - oo 35.9 - 17.3 ¢
<"\ v~ Spanish-st¥named o 36.4 146
/. L American Indian’ _ 35.0 1.7 *
Oriental ~ : - 68.4 © Y381
Other than minority - .. 558 19.8
Sou.rce: Appc:udix VT‘.a.blc.- 1B. . . o " ’ N . 2
. ° b ! ) ) . ) B N . - )
<_OrJental men and women and (r%n-minority men are even more outstanding with respect to this:factor than )
’ lﬁ;ﬁey are.for "Any college attendance’. T ’ ~ ‘
o g v ’ -
. fBacheloF’s Degree and'Above - ‘ ‘
“Thete are increésing dis‘proportfons in the percentages of men and ;vome"n ‘who étfained college -gradua- o
tion, when compared with other levels of. educational atfainment: ’ ’
‘ ’ ) : Index o o
. R Men Women (Men -+ Women) x 100
Percentage distribution of General Schedule employees. by . .. = - ' ' '
-J_educaﬁon level attained: o S ‘ o AL
~All education levéls - .o, . . 1000°. 1000 - E
" High school or less R Y | 440 55
. LT . . f B ) ) . - . T~
~+ Training beyond high school (but no ¢ollege) ) . 9.3 189- 49
.. Any college | e ee6 L3701 - 180,
o Bachiélor's degree only . .. 185 ~ 58 319 2
Graduate . study o : ... .. 240 .47 511 '

Ky uri:éé Abpendix Table 1B. F
The trend shown here is the consequence of the srh"allelroportions of women in each group entering :

college, accentuated by the greater percéntage of women who completed no more than the first year (or -

less) of college, and added to by the higher proportions of women than men who had from two to four years

of college but did not complete a bachelor's degree. - -

5
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FoIIowmg are the percentages of General,ScheduIe employees whp a.re college graduates, by mlnorlty.

combmatron o co C N 4
p . .. t’ercentage of employee; with " l DA
L. o . o p ) bachelor’s degrees and abave~ - L
. P I Total sMen . Women L
Al General Scheduﬁ employees _ \29.7'!\\/:2.6 - lo. 5" C
Black l ( ) o4 T 134 23;2 o 78 '
e A Spanish-surnamed . . 163 228 - \g
R 8 American Indian- Y s 0127, 233 )
- * Onental : . 425 559 - /22,. R
Other than mlnorlty . a327 - A48 113

' .' Source: Appendnx Tables 1A and 1B.

: ol
. The foregonng tabulation, eSpecxaIIy in relatxaﬂsﬁlp to GS grade group, ‘will be dlscussed in the iQo ge-
Graduate sechon of the, follownng chapter. © v . -
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.
catlonal attainment to-GS grade will be consrdered above as percentages of employees of 3/' e
Employees of aIl educatlon Ievels . education Ievels in GS grades GS 12 and .

' Educatlon level within (}S grade group C '.-_above . - : ,,)‘ T
Median dducatlon level within each grade o ducatlon Level WIthln GS Gr‘ade Group
. B = TN L The d|str|but|on of’ employees by education level
GS grade group W'thm educat|on level " within each.GS grade group is shown, by rginority- ..
Median gradle group. within' each educa’ sex combination, in Appendix Table 3. As would be - *
tion fevel ! “4.'. expected, the level of educational attainment tends™:
Employgees complet|ng only one ‘year or © to rise in successuveJy higher grade groups. There F
" less of college are, to be sure, ‘some %erences within ‘grade .
groups. These" differences fare displayed in Table
Employees with bachelor’s degrees’ (@nd above). " A, which shows the mediar education level at each
College graduates as percentages of employ- grade group for the ten minority- sex comblnatlons
Table A. Median Education Level Attained in Each GS Grade . Group, by Minority Group.
and by Sex FuII Time Perman‘Tt General Schedule & Similar Employees, August 1974
é&’agf‘grffp  Total | }Black | sslf:?lg:';';d Amgll';c:n - Onental. "Non~M|_nor|ty
Men B R
{ General Schedule— S s / o R
\/ total . . 2——4'yr's_. col. |1 yr. college |1 yr. colfege |1 yr, college [Bachelor's . |2—4 yrs. col.
GS= 1'thru.GS~ 4 [H. ‘S.grad. ‘|H:S.grad. ‘|H.S.grad. |Training - 1 yr. college |H. S. grad”
“;+7 GS= 5 thru VGS-V Tralnlng “"|Training Training = |Training 1 yr. college |Training °
7 GS= 9 thru’GS—,ll 2-4eyrs.. ‘col. [2—4 yrs. col. |1 yr. college {1 yr. college Bachelor's = |24 yrs. .col.
GS-12 thru GS-13 |Bachelor's Bachelor’'s Bachelor's 2—4 yrs. col. [Grad:” study - |Bachelor's
GS-14 thru GS-15 |Grad. study . |Grad. study |Grad. study - Bachelor's  |Grad.- study |Grad. study
GS-16 thru GS—18 Grad. study - |Grad. study (Grad. study |Grad. study [|Grad. study |Grad. study"
‘ Women - - "

"~ General Schedule— _ 4&. e . .
~ total Training Training Training Training’ 1 yr. college Tralnlng
- GS- 1 thru GS— 4 |H. S. grad. [H.S.grad. |H.S. grad. |H.S. grad. Training - |H.’S. grad.

GS- 5 thru GS—, 8 |Training Training Training Training 1 yr. college Tralnlng
GS— 9 thru GS-11|1 yr. ¢ollege |1 yr. collegel yr. college |1 yr. college [Bachelor's - |1 yr. college
GS-12 thru GS-13 [Bachelor's Bachelor's - Grad study |1 yr. college |Grad. study |Bachelor's .
+GS-14 thru GS-15 ‘G&ad. study. | Grad. study Grad study Grad. study Grad study Grad. study
'GS-16 thru GS-18 | Grad. s_tudy.-lGrad.(study - L= = Grad.. study
Abb'ilvghgrr‘;d —High school graduate (no additional tralmng or educatlon) @ / L )

Training —Training beyond high school-—no academic college e e e

" In the preced|ng chapte
General Schedule: ‘employees lwas shown by leveI
of education attalnment |n relation to- 'rmnorlty
~ (and non- m|nor|ty) group, to sex, and to fnlnorlty
sex comblnatton “The present chapter brings in an
.. additional factor+GS grade group. Following is an

[y

ot

~ 6.~ Educatlonal Attamment and GS Grade

the d|str|but|on -of .~

outline of the ways in Which the relationship of edu-

.

," W

}l ~—
' ees of aIl educatlon levels, quthln each grade
;‘// group :

: Worrien college graduates as percentages‘of
all college graduates within each grade group

College . graduates in  GS -grades Gs1z and’

- -above as percentage of college graduates'
. ‘ofali grade grolips (GS1-—GS18)

College graduates in GS grades GS12 and

1 yr. college—One year ors less college

T 24 yrs.
Bachelor's
* Grad.-

study —Graduate Ftudy

"‘:'a ‘Source: Appendix Tables 18 and- 3.

B

A

col.—Two to four yearss college—no bachelor's degree
—gBachelor's degree—no graduate study,

16



Table A shows Orlental men again high in edu.

: catlonal attalnment followed 'by non-minority men

and by Oriental women.. The medians for Oriental - °
“men and for QOriental women in the highest grade
‘ groups (GSl2—GSl3 and above) fell in the highest
" education level—graduate study. (There were no

Oriental women, of any education level, ln the h|gh
est grade group, GSIG—GSIB)

Y ,
From Appendlx Table 3 it can be seen that the

'dlfferer-lces in percentage d|str|but|ons by educa-

tion level among the minority-sex COmblnatlons in
any given GS grade, group are not as great as the

wdlfferences in the percentage distributions by edu-

n level from one GS grade group to. another.

ch greater dlfferences (than in Appendix Table V

3) among the m|nor|ty sex. combinations are shown

in Appendlx Table 2B, which presents the percent-

age dlstrlbutlons of GS grade group within educa-
tion level,

_foIIowmg sectlon) c +

_ Therefore given the emphasis of the present re-
_ port, Wthh consrders prlmarnly comparisons by.
' m|nor|ty group and by sex, greater |mportance |s

" Table B. Medlan GS Grade Group at Each: Ma]or Educatlon Level
by Sex, Full-Time. Permanent General Schedule & Similar EmpI

(Table 2B "will be d|scussed in the

4

o

given to the discussion of GS grade within educa-

tion level (Table 2B) than to education level within"
-GS grade (Table 3}, where the greatest differences -

are from grade group to grade group, rather than :

across minority.- sex comblnatlons

'GS Grade Group within Education Level :

- Holding education level constant, there is .con-
siderable variation in the percentage distributions
of employees by GS grade group: , ;
: ——Among the m|nor|ty ‘(and non- mlnor
- ity) groups (Appendlx Table 2A)
v——Between men, employees and women

employees (columns 1 and 2 of Ap
pendlx Table 2B) « S

“—~Among the mlnorlty sex comblnatlons

(the rema|n|ng ‘columns 6f Appendlx' ,

. Table 2B) -

Base\d on Appendix tables 2A and 2B, referred'
- to above;’ text table B, below, presents an overview
“of the reIatlonshlp of GS grade’ to education level.
. It shows median GS grade-group within education

level for each of the ten minority-sex comblnatlons

Mlnorlty Group, and
agees, August 1974

B

|

Source: 'Appendix l’able 2B.

17 2'71.

Edusaet)loannfevel Total Black Ssuez::;red AT::I?:: " Qriental Non&_Mlnority
Men ' _ , ; .
All education levels |GS 9-GS11 | GS '5~GS 8 | GS 5-GS 8 GS 9-GS11 | GS 9-GS11 )’GS: 9-GS11
High school or less|GS 5-GS 8 |GS 5-GS 8 GS 5-GS 8 | GS 5-GS 8 | GS 9-GS11.|GS 5-GS 8
* Training beyond o ‘ 3 b _
high school (no ' - o ' 7 . : :
college) {GS 9-GS11 |GS 5-GS 8 | GS 5-GS 8 | GS"5-GS 8 GS 9-GS11 |GS 9-GS11
College, less than C ‘ o R
- bachelor's degree|GS.9-GS11 |GS 5-GS 8 | GS.5-GS 8 | GS 5-GS 8 | GS '9-GS11 GS 9-GS11
Bachelor’s degree— | . B '-, . S
_ no graduate study|GS 9~GS11 |GS 9-GS11 | GS 9-GS11 | GS 9-GSl1i GS 9-GS11 |GS 9-GS11 -
‘Graduate study GS12-GS13 | GS12-GS13 } GS12-GS13 | GS12-GS13 { GS12-GS13.|GS12-GS13
- Women _ A ' , :
* All education levels |GS 5-GS 8 GS 5-GS 8 | GS 1-GS 4 | GS 1-GS 4 GS 5-GS 8 |GS 5-GS'8
High school or less|GS 5-GS 8 |GS 1-GS 4 |GS 1-GS 4.| GS 1-GS 4 | GS 5~GS 8 GS 5-GS 8
Training beyond , ) '
high school (no : L ‘ i .
~ college) ...~ |GS 5-GS 8 |GS 5-GS 8 GS 1-GS 4 | GS 1-GS 4 |GS 5-GS 8 |GS 5-GS 8
College, less than , _ : : aE : ' v R oo
~ -bachelor’s. degree|GS 5-GS 8 |GS 5~GS 8 {GS 5-GS 8 | GS 1-GS 4 GS 5-GS 8 |GS 5-GS 8
Bachelor's degree— o : UL T :
+no graduate study/GS 5-GS 8 |GS 5-GS 8 |GS 5-GS 8 | GS 5-GS 8 | GS 5-GS 8 ,GS 5-GS 8
Graduate study .|GS 9-GS11 |GS 9-GS11 |GS 9-GS11 | GS 9-GS11 | GS 9-GSI1 |GS 9-GS11

A
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‘At every. educatlon level, Table B shows Oriental (and non-minority) group, men employees either -
men. with median grade groups higher than or equal -  outrank women in median GS. grade group or (Iess
to those of the other groups of men. Non- mlnorlty , . often) have the same medlan
men’ have megtlans as high as those for Oriental

men, except at the 'High school or less’, level. - Within each educational level in Appendix Table
Black, Spanish-surnamed, and American llndnan .- 2B, there are great differences in the distribution
men, have identical medians at every education of me‘)n.and ,Of women employees by GS g’.ade‘
level; however, the median for American Indian These differences are much greater than' the differ- -
men for all education levels combined is one grade .. €nces among minority (and non-minority) groups
group higher than the corresponding medians for =~ for men and.women employees combined (Table
Black men and Spanlsh surnamed men. .2A). The pattern of higher GS grades for men than
Among the five groups of women, Orlental ahd for women is observed within each education level
" non! ‘minority women rank the highest; Black women - for each m'"°”t¥ (or non-mlnorlty) group.

rank third in median grade group, followed by An extreme example is seen in the percentages -

Spanish-surnamed onmen ‘and Amerlcan Indian ‘of men ,and of women at each education level who
women. : : ~ are in the lowest grade group (GS-1 through
At-each education level and within ea‘ch minority GS—4): n '
: . Pct. of men at _Pct. of women K
' o . the specified at the specified
o ’ education level  education level
. . who are in grades who are in grades - |
- : S e GS-1 thru GS—4 -~ GS-1 thru GS—4 v
S AII education levels . .76 ¢+ .398 '
™ ngh school or less . L 17.6 - 496
Training heyond high school - .95 ©39.3°
College, less than bachelor's - B.7 36.0
Bachelor's degree on/y " - 13 12.2
Graduate study 04 4.8
vSou__rce: Appendix Table 2B. o . " v T
' . ) R : ' VT ’ . .
‘GS Grade and Percentage of College-Educated ) than one year of college, whether among minority
-~ Employees with One Year of Golle_gior Less. - (and non-minority) groups or between men &nd
‘ . women employees. In considering: these employees
In Chapter 5 it was seen that there are pro- by GS grade within this educa\tlon level, a definite
nounced drtferences in the percentages of .employ- pattern by grade group emerges, ‘as shown in Table
ees (with any college attendance) having no-more C, for the mmonty -sex comblnatlons '

Y b

' 'Table C. Employees in Each GS Grade Group Completmg One Year or Less of College as'a
a Percentage of Employees w1th ‘Any College Attendance, by Minority Group, and by Sex,
: August 1974 -

GS Gs;)zj:rgjroup - ,: Total . Black Ssu??tg:;red 4_ lemzriiac:n ¢ Oriental Non-Mir{ority
'General\Schedule-—total 193 29.8 , 328 334 136 = 183

GS- 1 thru GS— 4 - | 55.1 59.6 67.2 766 403 52.6 .
GS- 5 thru GS— 8 34.3 418 458 531 253 328
GS~ 9 thru GS-11 22.0 226 - 286 25.2 14.3 21.9
GS-12 thru GS-13 129 110 12.5 16.0 7.1 120
GS-14 thru GS-15 . 57 42 67 85 16 5.8

~GS-16 thru GS-18 ' . 2.0 19 53 -0 o 20

See footnote at end of table. .



. Sex and

Black S?ﬁratg:-:gd A’l'r"z'i"::" Oriental Non-Minority
-General Schedule—total .. .. .." .. ... .. 48.3 _ 53.5 - -56.8 - 60.0 32.2 46.7
GS— 1thruGS-4-.... . .. ... '64.0 '67.4 71.6 789  46.4 62.6
GS—- 5thru'GS~- 8 ... ... 52.8 55.7 57.6 60.0 374 - 520 )
GS- 9 thru GS-11 .. .. 266 306 265 ¢ 215 146 / 26.0
GS-12 thru GS-13 ... . .- . .. ... 16.0 140 85 33.3° . 45 ‘ 16.5
GS-14 thru GS-15 ... - .. .. . 6.3 5.3 7.7 - 8.3 0 6.5
GS-16 thru GS~18 . .. ... ... . , 2.2 ;

GS Grade Group Total
Women i ' ' .

9.1 - - - 1.2

. Sou.rce: Tabulations for Appendix Table 3. -

Sur-nma.rizing some of the data of Table C:

"
Total, GS—1 thru GS—8

.Black U

. 'Spanish- surnamed
-American Indian
Oriental
Non-minority

’ Souré.e: 'Tabutétioins for Appendix Table 2B.

The. concentration in the lower GS grades of em?

"~ ployees who attended college but had no-more than

-one year, is thus seen to be more ,pronounced for
* minority men. other than Oriental and for aII groups
of women- other than Oriental.

“College Graduates in Relation to GS Grade Group

Of the entire study population of full-time per-
manent General Schedule (and similar) e mployees
29.7 percent were college graduates (haVing bach-

~elor's degrees with or without graduate study). The

- leading group was the Oriental (42.59%), followed
by non-minority, (32.79%), Spanish-surnamed
(16.3%), Black (13.4%), and American Indian.
(12 7). (See Appendlx Table 1A) :

The . percernitage “:of college graduate men
(42. 6%) was approximately four times the percent-
- age for college graduate women (10.5%). Table D
shows these percentages, as well as those for the
individual minority-sex combinations, which range
* from 23 to 56 percent for the five minority (and
non-minority) groups of men and from 5 to 22 per-
. ment for the five groups of women. These percent-.
ages are for employees of all GS grade groups (i.e.,

Employees with one
year or less of college

* as a.percentage of

those with any-

__college attendance

Men . " Women: : .
383 571 I
L. 4715 -~ 60.3 '
...... 51,5 ~ 64.0
,,,,,, © 59.9 -70.3
. . 285 405

..... © 360 56.0

2

'the ‘total’ lines on Table D for men and for ‘women
- employees). .

The body of Table D gives the percentages of
coflege graduate employees in each. grade group
for total men, total women, and_for each minority-
sex combination. This table will be. illustrated by
three charts (flgures 1, 2, and 3) and will be d|s-

cussed later in this chapter v

Because. ‘the relatlonshlp of the ‘attainment of

bachelor's degrees (and above) to GS grade group .

is of interest and importance for this . study, the

~ subject will be dealt with from three viewpoints
“(the latter two emphasizing the higher GS grades—
GS-12 thru GS—18—where the majority of the. em-

ployees are college graduates).

The three Viewpoints, and the. questlons they Wl||

seek to answer are

A, Of the entlre study populat:on—-fulr-

-time permanent General Schedule
(and similar) employees—what is the
percentage of college graduates in
each grade group, for each minority-

sex combination? This section will .- ~
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| 'Table D Percentage of Employees in Each GS Grade Group Havmg Bachelor

T8

I

o/s D%gree qrd

through GS-18. .

B. Of the college graduates, what per-
centage in each minority-sex combina-
‘tion were .in. any of the grades from
GS-12 through GS—182.In this section,

"these grades will not be separated by -
grade group; only the totals for grades -

GS-—12‘t'hro’L|g.h GS-18 will be shown...

Of employees (of all education fevels)

in the three highest GS grade groups: -

GS-12 thru GS-13
> GS-14 thru GS-15
© GS~-16 thru G$-18

.. what percentage, by grade group and by
" minority-sex combination, had graduated
from college? In this - section,
- graduates will also be considered by IeveI

of educational attalnment

-—Bachelor s degree! but no graduate
,study :

_ —~Any graduate study

The cnrcle diagram shows the relationships

of populations A, B, and C!

o

1 Above, by M|nor|ty Group, and’ by Sex, August 1974
Y TowlBeck | ST ATEIN oronal Nowinorty
L © Men o : - P
‘General. Schedyle—fotal 44444 [T 426 . 232 22.8 233 _ _55:9. ' 448
-GS~ 1thruGS= 4 : ... 43 25 1.5 04 Y 109 54 .
GS— 5thruGS— 8 .. . ... 18.4 10.4 .- 105" 6.5 327 . 201
GS— 9 thru GS—11 ... ... 397 393 . 294 354 - 51.8. 400 .
GS~12thru'GS—-13 .. ... 61.4 ' 61.8 56.8  48.3 '75.1° 613
GS-14 thru GS=15 .-...." .. ... 780 777 - 711 62.2 .90.0 '78.0
GS—16 thru GS—18 .............................. 88.7 868 772 714 1000 88.8
_ Women o o B R ' . _
General -Schedule—total ... ... ... 10.5 78 65 ¥ 53 220 113
 GS— 1thruGS—-4 . .. ... .. .. 24 1.6 12 0.5 7.8 2.6
GS-5thruGS—8 ... ... ... 78 . 6.8 55 3.0 15.9 8.0 . -
. GS~- 9thruGS-11. .. . . - .. 357 32.6 362 395 503 . 360 -
GS-12thruGS-13 ... .. . ... -554 549 - 741 338 70.0 55.2°
.~ GS~14 thru GS-15, .. .. - . 77.6 779. 733 -, 769 . 89.2° 77.4. .
- GS-16thru GS-18 .. . .~ > 86.1 642 - - . = .- 897
'Source: Appendi:)( Table 3. . )
.cover ‘aII -grade groups, from GS-1 Following the section .on Population A, there will ;

be a section (Al) on the percéntage of women in-
each’ grade . group, by minority (and non- mmorlty)
group for:

—~General Schedule (and snmllar) women of
ail education levels ¥

—General Schedule (and snmllar) women col-
Iege graduates

Percentage of college graduates in the study .

“ populat_lon, by grade group and.minority-sex com-

_bination. The percentages of General Schedule (and

similar), employees in each GS grade group who

- have bachelor's degrees and above, by minority-sex -

¢ollege -

combination, are ShOWn |n Table D, above and in

_flgures 1, 2, and 3. N

Figure 1, which |Ilustrates the “data for men in
the five minority (and .non-minority) groups, again’

_shows Oriental men in a Ieadlng position with re- )

spect to educational attainment. Figure 2 (women :
employees in the five groups) also shows the Orien-

~ tal group Ieadlng with respect to the percentage of

employees in each _grade havmg bachelors de-

. grees. . A

20

' '[he"five curves in the men's chart (Figure 1)
are smoother and more consistent than the lines .in =

35
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B
All

- graduates
~. [30% of A}

college - -

Entire study population
[100%]

'BC

College graduates
. who are in grades

GS 12-GS 18

" [55% of B; 65% of C]

C
All

‘employees
‘in study

population
who are

‘in grades
GS 12-GS 18

[25% of A] .

-
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Figure 1
Percentage of Meh in Each Grade Group Havlng Bachelor’ s . .
Degree and Above, General Schedule Employees B .
. . by Mlnorlty Group, August 1974, '
: ‘P“er(:ent
100<‘ - - #
o ‘ ) Orlental Men
‘go 3 IR ' ' . - T 4 Non Minority ,
. v ) o 3 _ Men /
g | A
L4 R (-

-

et ‘Spanish-
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' L 70—
X Men ...a'
B 1ndi
: American Indian Men
[
5
40 |- 'y
30 —
20
10—
0 O I B | L I
GS1-a GSﬁ-& ' GS 9-11 . GS12-13 GS 14-15 GS 16-18
: - I Grade Group. ) : .
Source: Table D. . . ) e . "";‘ . ‘ .

.
AW

22




Ve

i o ) . Co : Co ) - . '

. - " - Figure 2 . N :
, Percentage of Women in Each Grade Group Having Bachelor’s
* , - Degreeand Above, General Schedule Employees,
4 Lo ~ by Minority Group, August 1974
e L. . a .
- / [T
Percent : o . : .
‘90 o~ @ LT o . “Non-Minority Women
' P .'b - : -t A 7 3
- ) o - . . / >
¢ : . . ? NN . : '. ‘.
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70
—
60 e
[
50 |t~
.40 |—
30 ’ .
20 }—
10—
1 ] | | | ]
‘ as1-4 GS5-8 ) GSS}-/M . GS12-13 GS14-15° ° GS16-18
c : ; Y o - . . .
' Grade Group ‘ .
Source ghable D. ' _ . : : N . N
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’ Figure 3 :
¢ ‘ Percentageof Men and of Women In Each Grade Group Having Bachelor’ s
, . Degree and Above, General Schedule Employess,
by Minonty Group, .August 1974
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) Source: Table D. - S ' a
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thp women's chart (Figure 2), the percentages for
the women being. especially irregutar in trend in

grades GS—12 and above. This irregularity is
~ chiefly attributable to the small numbers of women
in theSe h|gher grades; in fact, three of the minor-
|ty groups—Spanish-surnamed, Ameérican Indian,
and Oriental—have no women in the group GS—16
_ -through GS-18. .

However, despite these |rregu|ar|t|es it can be
'seen (from .Table-D and Figure 3) that, in the
higher grade groups, women employees approach
(and in some cases exceed) men employees in pe;

centages with bachelor s degrees

F|gure 3 is based on the same Table D data -as

. are flgures 1 and 2, but in the case of Figure 3,

“worrlen . j

the}juxtaposition is pairs of lines for. men and

Figure 1'shows the five men’s groups and Figure 2
shows the five women’s groups. The only instances
in Figure 3 jn which the percentage of women col-
lege graduates exceed the percentage of men -col-
lege graduates by more than one percentage point |
occur in the Spanish- surnamed and Amerlcan In-
dian groups: :

[y - ,

. Percentage of employees
in specified group who
are college graduates

Differerrce (in
percentage points)
by which women

. > . “Mén

Spanish-surnamed:

29.4

GS 9-GS11 . - . . . .
GS12-GS13 .« -  .56.8
GS14-GS15 . . 71.1
~Ame ndian: . »
~GSWES1l . .. . A 35.4
- GS14-GS15 ... .. 62.2

Women are higher .
36.2 6.8.
74.1 17.3 .
73.3 2.2 :
39.5 41
14.7 ‘

- 76.9

Source: Table D.
T 1]

Othér than these exceptic;ns, the men’s percent-
ages either exceeded those for the women or, in a
few instances, were approximately the same. The
~ greatest difference in the percentages of men and
~ women with bachelor's degrees was in the non-
minority group. Here, while the differences* be-

Al. Percentage of women in each gragde group,

‘by minority group and by education level. Table E -

tween percehtages for men, .and women were less

than one percentage pornt in grades G§-14 and
above, and about 4 percentage 'points’in grade
groups GS9-GS11 -and GS12-GS13, there were
vefy great differences in the I8yer grades. The per-
centage of men college graduates in grade group

-shows the percentage of women employees in each

GS grade group for each of the mmonty (and non-
minority) groups. The upper’ sectloh ‘of the table
has data for Genera! Schedule (and similar) .em-

‘ployees of all education levels; the lower sectlon

shows the percentages for college/graduates

In every case—for both section of the table for -

the tota! column, and for each mmorlty (and non-

" GS1,-GS4 was over twice that for women graduates;

in group GS5~ G88 the percentage of non-minority
. men wRb were college graduates was two and one-

half times the percentage of women who had bach-.

e-Ior's‘ degrees (20 percent for the non-minority
men and 8 percent for the non-minority women).

minority) group—the ‘percentage of women de-
creases in each successively higher grade roup:
For three of the minority groups (Spani Q-sur-
named, American Indian, and Oriental), there.
no women employees in the group GS-16 through

-.GS-18.

¥

,each of the panels of Figuré 3, whereas * -

are ©
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*+  Table E. -Percélﬁ‘gg of Women frﬁployees in Eat;ﬁ GS Grade Group; by Minor‘it'y.Groub,'
R _Employees of All Education Levels and.College Graduate Employees, August.1974 ,

.. , .. ] Women Employees as Percentage ofAII Employees in Specified
-~ Education Level ) -, GS Grade Group and Minority (or Non-Minority) Group
and GS Grade Group Total Black ~ gpanen =~ American | Oriental ‘Non-Minority
All education levels—total ..." . ...." 400 636 40.0 58.6. 394 - 36.2 .,
, GS— 1thruGS—4 ... . . 778 753 652 823 :.758 . 793
¢ GS-8thruGS-8 ... 58.1 67.5 425 587 = 60.5 56.6 ~
» GS- Mhru GS-11 ... . . 186 416 145 . 297 " 238 168
GS-12 thru GS-13+ ... ... . 66 211 51 . 91 87 - 60
#fS-14thruGS-15 .. . ' . . 34 122 .29 73 / 58 3.1
GS-16thruGS-18 . ... .. - 22 S110 - - = - 2,0
College graduates—total ., ... .. . . 141 . 369 159~ 242 204 125
GS- 1thruGS- 4. . . .. 653 ° 666 ' 617 842 69.1: 650
GS— S5thruGS-8 ... . - . .. 369 , 576 . 2847 394 427 34.3
GS— 9 thruGS-11 .." - ... . | 170 371 _ 174 320 232 © 153
GS-12 thru GS-13 ... | ... 60 192 66 92 '+ 8.2 54 .
GS-14thruGS«l5. ... .. . 34 122 30 - 89 - 58 3.1 ‘
GS-16thruGS-18 . .. ... . . 22 84 - - - = 20

N\

. . ’ . /.
Source: Tabulations for Appendix Table 3.

v»B. Percentage of college_graduates in grades GS—12 through GS-18, by minority-sex combination. Fol-’
lowing are the_p'erCentag_es; within each minority-sex combination, of employees with bachelor’s degree and
above (as 100 percent) who were in grades GS—12 through GS—18: . :

, - - - Tota| - Meh' ’ 'Wom_en _

All full-time permanent GS college graduates 546 = 604 203
Black ... 387°. 454 164
Spanish-surnamed F S PSR ‘ 40.8 456 - 150
American Indian ... .- .o . . 377 . - 46 11.0 :

- Oriental .. ... ... . L L 48.3 56. - 180

Other than minority ...~ ¢ .. ... . 564 . 614 21.3

Source: Tabulations for Appendix Tables. 2A and 2B.

The data in the foregoing tabulatioh, which are shown (except¥ for the ‘total’ column)‘ in Figure 4, il
lustrate the predominance of college graduate men (as compared with college -graduate women) in the

77 higher grades. Figure 4 can be’summarized as follows:
CoI[ege graduate men; - L . ’ v v o
Lowest: 45.4 percent (Black men) and 45.6 percent (Spanish-surnamed men) : EE

Highest: 61.4 percent (non-minority men) ,

College graduate women: ‘ L o .

~ Lowest: 11.0 percent (American Indian women)- . IR h
Highest: -21.3 percent: (non-minority wemen) '

mo?‘é‘than twice the highes’t percéntage of college graduate women in these grades (21 perCent).' .

C. Peréentage of erhployees (of all education Ievéls) ih grade groups GS—1§ th‘roUgh GS~18 who were

‘college graduates, by minority-sex combination. Table F presents college graduate employees in grade groups
G%—I_ZH through GS-18 as percentages of employees of all education levels in the_se grade ‘groups. The

Thus the Iov:/esﬂt percentage of college graduate men in grades GS—12 through GS-18 (45 percent) is

s
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Per enta age fEmpI oyees with
- Bachelor s Degroe arid Atoe Who Wer
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T~ Gen ISch dule Emplo

o Pe

o 5° , 10, 15‘20,25 30
. _ .

oyee 3; August 1974
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35 40 45 50 . 55 -~ 60 .
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Source: Tabuiations for Appendix Table 28, -
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percentages are ca',lculated Mithin each of the ten"

minority-sex combinations for the grade groups:

two eubdivisions of the/coll
tional attainment level

able -

R L GS-~12 thru,' S-13 Percentage of employees (of all eduea-
IR " Al ¥ tion levels) having bachelor’s ‘degree
N GS-14 thru $-15,. but'no graduate study - ' -
/'..; . GS-16 thru $$5-18

The same calculations have alsd\been mad'é:",'for

Percentage of employees (of-all educa
tior levels), havmg any graduate study-

. Table F College Graduate Men and Women in Grade Groups GS12. GSl3 thru GS16-GS18
as P%centages of Employees of All Education

Level Attalned and by Mi

Levels in these Grade Groups, by Educatlonf:":
nority Group, August 1974

. o ) ) Cpllege Graduateg?of the specmed educatlon Ievel) as: Percentage ot
Sex, Education Level, o Employees oFAll Educatlon Levels'in the Specified Grade Group

and GS Grade Group

. 'Totalﬂ *.. Blagk .~S?,$f‘g;f12dn A',';I‘f,’if:" Grlental Non-Minority
. - Men ~
_ ;A'II':COIIege graduatesi . a . 5
e GS<12 thru GS-+13 ‘61.4 . 61.7 56.8 48.3 -75.1 - 61.4
' GS~14 thri GS—15 _ 78.0 77.7. 711 622 = 90.0. -78.0
GS-16 thru GS—18 88.6 86.7 773, -.71.4* 100.0 188.7 -
Bachelor s d(egree—no graduate study: - S v ‘
“GS~12 thru GS——13 T 23.5 . 19.7 . 21.8 ~.17.0 24.8 23:6
. GS-14 thru,,GS-—l,S — . 195 14.8 18.0 "18.3 - 104 19.7
. GS-16 thruGS—_lS 146, '8.0 227 143 0 14.8
] . L } o . ' ) .
Graduate study: - - T 4 o o SRRAPY )
Gs—12 thr GS-13 " 37.9 4271 350 " 313" - 503 377
GS-14 thru Gs-15 ' L '58.5 62.9 53.1 43.9" ~ .79.6 58.3
S—16 thru GS-18 e 74.1 78.8 . 54.5 57.1* 100.0 74.0
. " . . . I's o . )
) . Women | Y . -
All college graduates ' L ‘
4 GS-12thn GS-13° . .. 554 . 549 741 3875 790 552
GS-14 thru GS-15 . “077.6. . 78.0. X «;33.3 g 5.0, 89.3 ~77.4
L 'GS~16 thru\ GS-18 - 86.1 - 643 ~ . = —~ - 89.7
Bachelor s deéree—no graduate study; o o s e D
GS-12 thru'Gs-13 ©0 183 .. 180 - 230.° 44, 184 184° 7
;.- GS-14 thru GS=15~ - 104 . 118 13.3 7.7 7.'I 10.3
GS-16 thru Gs-18 . 10.9 7.1 . - s L= - o11p
_ Graduate study: a . : ’ :
., GS-12 thru GS-T3 ‘, 371 - 369 51.1 294 .51'.6 36.8
GS-14 thru GS-15 - '67.2 7 66.1 60.0. ::% 69.2 82.1 '67.1
y -GS-16 thru GS-18 75.2 .5,7.1. — — ~ 782
' * Based on a total number (for employees of all educatron levels) of. fewer than 10. , .
‘Sourte: Tabulations for Appendlx Table 2B. » K N \/ ,
n N . h N ™ | 3 8
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The data of table F show that the only clear lead- .

ers among the ten mmonty-sex combinations are:

—for all coIIege graduates (regardless

of whether or not they had-any.grad- "
‘uate study) Orrental men (ranklngv o
first in. each of the three grade',-’

- groups) i )

- ifor

'GS-16 through GS—18) - -~ -

Employees with bachelor’s degree but rw/graduate ‘
y showed no clear leader among the ten mlnor .

. ityTSex combnnat|0ns L

The data of Table F ére |IIustrated in’ frgures 5

through 9. These five charts—one for each minority

' «(and non- mlnorlty) group—]uxtapose data for men
' and women wuthln each of the grade groups,

From a comparison of these flve charts lt can
be seen that

B .

~for grade group GS-12 thru GS-—-13 the umen

c

have higher percentages of college grad-.
uates than do the women, except for the )

' Spa‘nlsh surnamed group, where the percent
;. age of women college graduates (74.1 per-
;‘,rxent) is conslderably higher than the- figure
for men college graduates (56.8 percent)

< —consldenng ‘the educational .leve| subdnvusrons'

in grade group GS—12 thru GS-~13, the. most
striking difference betyveen the percentages
for men.and women.in any’ given group is
in the American Indian group: the per-
-centage of men with no education beyond
the bachelor's degree . is 17.0 percent al-
most four times the percentage for women
‘at this level (4 4 percent) . *

<

o~

ERIC

Aruitoxt provided by Eic:

>mployees who had graduate}

: .,‘study, Oriental women (ranking first

““in"two of the grade groups;- there =
were no Oriental women in grades s

'
-

" —grade group GS—14 t'hru GS-15 in contra"t to
T the preceding grade grdup, shows the per-
-'_'centages for women'. college graduates as

' either hrg‘her than the percentages for men J
_‘(Spanrsh surnamed” and Amencan lndran)

- or differing frorp the ,percentages for men'; i T

t. by less than 6ne percentage polnt (the threa :
o remalnlng groups) .
~ —In the highest grade group—GS—lG thru GS—
.18—~there’ were no women (of anfl education .
level) in the- Spanlsh-surnamed Amierican
Indian, or Oriental gfoups. In the two re-
- maining gréups, the .Black men,~.far out-’

stripped the Black women in percentage of

college graduates (86.7 percent for the men, - -

" compared \Mth 64.3 pefcent for the women)."
Among the: nonvmlnonty employees, on the
contrary, the p centages of college grad-
uates were just about the same—88 7 per-

.. cent for the mer 89.7 percent for the— '

women

. Thus, as shown by Table F and by f|gures 5
 through 9, in grade group GS12~GS13, men em-
ployees tend to have somewhat higher percentages

" of college graduates than do women employees. |-

group GS14~GS15, the percentages of college grad-
uates for men and for women are either approxi.
mately the same or else are . slightly. hlgher for’
women. For group GS16-GS18, three of the minor::’

- ity groups have no women employees of any edu-

cation level; for the groups. with women employees
Black men had much h|gher percentages of gradu-
ates than Black’ women, while in the non- mlnorlty
group, approximately equal percentages of men

7 and women had bachelor’s degrees.

“In summ'ary, then, for those Wwomen who achieve . -

the upper grade levels—GS—12 through GS+18—
their-educational attalnment |s-almost the -equiva-
lent of the men's. However, of all.w €
—graduate employees, relatlvely f
men college graduates have as
reaching these upper levels. -

" Succeeded in

v . 3,

¥ women' than -~

K

"
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o ' - ' - Flgure 5 .
- rBIack Men and Women College Graduates as Percentage- ef.rck Employees of Al Education Levels
SR - Grade Groups GS 12-13 thru GS 16-18, -Full me, Permanent Employees ¥ 5
. : : ‘ _ _ August 1974 . o o

- - . ~
. NS : . [

SR,
¢

N Men College _Graduates

: Women College G'raduates_, i _ y

LA A .
AN ]

e T Bachélor’s only .

'

) Graduate study . . . '
& |

Peréent

. ';';__
'GS-14 thru GS-15: - )
Men . »
.
Women -
~ GS-16 thru GS-18:
Men
-
h St -Women
. .v ! e " »
‘ Source: Table F. N .
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Figure 6 - ‘ :

Spanish-Surnamed Men and Women College Graduates as Percentage of Spanish-Surnamed Employees
.. of All Education Levels, Grade Groups GS 12-13 thru GS 16-18, Full-Time Permanent Employees

' . August 1974 ’

. Men College Graduates . Women_CoIIegeI Graduates

. Bachelor’slonly-

Graduate study

Bachelor’s ‘only

Graduate study

0 20 ' 40 60 80 . 100

GS-12 thru GS-13:

<o Men

Women

741

GS-14 thru GS-15;

Men 71.1 :
, L )
Women ] 73.3
GS-16 thru GS-18:
Men - 77.3
Women

Source: Table F.
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o R Figure 7\ o ‘ '
American Indian Men and Women College Graduates as Percentage of Amerlcan Indian Employees
of All Education Levels, Grade Groups GS 12-13 thru GS 16-8, Full-Time Permanent Emplayees

. ‘August 1974 » ,

,‘ £
Merj_,C,dIIege Graduates " Women College Graduates
. . Bachelor’s only Bachelor's only
. < o ’ . }

5 Graduate study

Graduate study -

c e
. L

. 60 80 100

GS-12 thru GS-13:
Men

~Women

GS-14 thru GS-15:
o Men

Women 76.9 -

GS-16 thru GS-18:
Men

Women

*Based on a total (all education levels) of 7 men.

Source: Table F. ) - B
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. . . Figure 8 L ‘
Oriental Men and Women College .Graduates as Percentage of Oriental Employees .
of All Education Levels, Grade Groups GS 12-13 thru GS 16-18, Full-Time Permanent Employees
v - August 1974 . '

Men College Graduates -~ "~ Women C'olle'g.e'Gradu'ates
. Bachelor's only .

Gradu\at‘e study

Bachelor's only

Graduate study

e\) N >
° UPercent :
0 . 20 40 60 80 ‘ 100
' . I T T L
GS-12 {hru GS-13: S ‘ o e . : i
Men
‘Women -

GS-14 thru GS-15:

Men

Women

GS-16 thru GS-18:

> Men

Women' | [No Oriental ‘Women in This Grade Group]

Source: Table F.
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) : Figure 9
Non- M|nor|ty Men and Women College Graduates as Percentage of -Non- M|nor|ty Employees

August 1974

of AII Education Levels, Grade Groups GS 12-13 thru GS 16-18, Full-Time Permanent Employees

4
* [
s

2 Men College Graduates . ' " Women College Graduates

£ 3 . Bachelor's only

Graddate study.

l_3achelor"s‘ only

Graduate. study

GS-12 thru GS-13‘:
Men

=

}
&

Women

GS-14 thru GS-15:
Men -

4

GS-16 thru GS-18:
Men

Women

Source: Table F.
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7. Year of Attainment of Highest Degree -

“ The year of attainment .of highest degree for

General Schedule employees with bachelor's degree .

and above_ is shown in Appendix Table 5. The
dates the degrees were granted are grouped by
decades (the 1940's and earlier, the 1950’s, ‘the

1960’s, and the 1970’ s). For each minority-sex-

‘combmatlon the total for each decade is dis-
trlbuted by GS grade group.

The distributio

different patterns for the: men and the women. The
men in each minority group have their modal num-

bers in the 1960~69 decade ‘(for Black men this"

‘extends over two decades—the 19505 and the
1960's):

Period of attainment of highest

of the college graduates by -
date of degree (regardless of GS grade) shows .

f degree
1949
and 1950 1960 1970
ear- thru thru .thru
. lier .1959 1969 1974 Total
Black men 13:1 32.0 31.2 23.7 100.0
Spanish-surnamed . i
men  _ 10.6 24.0 36.0.29.5 100.0
American Indian. I
men 11.1 29.7 38.5°20.6. 100.0
Oriental men 13.5 29.6 35\4 21.6 100.0
.Non- minority men 17.2 27.7 35. 7 19.4 -100.0

Source: T1bula(|ons for Appendix Table '5.

The peak for four of the five groups. of women

comes a decade later—in the 1970's. This“is all
the more remarkable in that the period from 1970
‘through August 1974 is less than five years, while
the earlier periods comprise ten ‘years (or longer,
in the case of the first period). Only the American
Indian women are exceptions to this pattern:

Period of attainment of highest.
degree

+

1949

and 1950 1960 1970

« e€ar- thru thru thru
. lier 1959 1969 1974 Total.

Black women .20.6 16.5 28.1 34.9 100.0
- Spanjsh-surnamed ° oo
women 12.4°13.6 29.9¢44.1 100.0

American Indian - ) .
women ‘*ﬁ\faﬁlée.? 41.1 284 100.0

Oriental women "15.5 22.3 30.3 32.0°'100.0

Non-minority '

women 21.4 12.2 31.5°34.9 100.0

Source: Tabulations for Appendix Table 5.
4

. Distributions by GS grade within each period. of
_attainment of degree also show different patterns

. In. general

5 ‘

for men .and women employees, as well as'some
differences among the minority groups.

The data of Appendix Table 5 have been summed
into three grade groups and.two periods of attain-
ment of degree.. The earlier period, ‘1959 and
earlier’, can bg assumed. to include, with few ex-
ceptions, only those degree-holders over 35 years
of age. The period 1960 through 1974 includes
graduates 35 years of age and younger; however
it also includes some employees over 35, especially
those who obtained bachelor's or advanced de-
grees after they had entered upon their careers.
though, it would not be too far from
accurate to refer to the ‘1959 and earlier’ group .
as the older, contrasted with the 1960~1974 group
of predominantly younger employees.

The men showed considerable differences in dis-
tribution between the older and younger’ groups:

Percentage distribution by GS
grade group

GS-1 GS-9 GS-14
thru thru thru
) GS-8 GSTI3 GS-18 Total
Degree attained Y
1959 or earlier ,
Black men . .. .. . 15,1 682 16.7 100.0
Spanish-surnamed _
men ... 8.1 .75.6 16.3 100.0
American Indian . men 4.2 749 209 100.0
Oriental men . ... 56 77.0 175 1000
Non/mlnorlty men 3.0 67.8 29.2 100.0
Degree attained
1960 thru 1974
Black men. , . 23.1 68.7 8.3 100.0
Spanish- surnamed
men 222 71.8 6.0 100.0
American lnd|an men 12.7 82.6 4.7 1000
Oriental men . - 189 726 85 100.0
Non-minority ‘men, 15.3 "74.4 10.3 100.0

Source: Tabulations for Appendix Table 5.

While the relative posntlons of the mnnortty
groups showed little difference between the older
and the younger groups (both . the younger and
older Black men-had the highest percentage of
any minority groups in grades GS—1 through GS-8;
the younger non-minority men and the older Ameri-
can Indian men had: the lowest percentages in

-these grades), the differences among the minority

s

-

U

groups were quite a bit smaller for the younger
men. The older group of Black men had 7 per-
centage points more men in grades GS-1 through
GS—8 than dld the next- rankmg group (the Span

¥
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~ ish-surnamed), and had 12 pe centage ponnts more-

-grades. This was true for all

in these grades than did no -minority men. For

-the younger ‘degree- hold'ers the ranking of these
s was the same,
but only one percentage point separated the Black

three groups in the  lower gra

men and the Spanish-surnamed ‘men, while there -

was an 8-point difference between Black men
. and non-minority men for this lowest grade group. -

For grades GS—14 through GS-18, the older
non-minority men were 13 percentage points -ahead
of the older Black and Spanish-surnamed men.
Among the younger college graduatés in these

high grades, the non- minority men-were still in the

tead, but only 2 percentage points ahead of Black

men and Oriental men and 5 percentage pomts'

ahead of American Indian men.
The patterns for the women degree holders dif-

fered from the patterns for the men in several re- .
spects. Most noticeable is the much higher propor-

tion of women than men in the lower grades and

~the far ‘lower proportion of wo’ien in the highest

for both the older and younger braduates:
Percentage distribution by GS
grade group

GS-9 GS-14
thru thru

GS-1
thru

Degree attained -

1959 or earher

Black women ~ . 48.1 47.3 4.6 1000
Spanish-surnamed ~ ' ) '
women °' o 44 934 2.6 100.0
~American Indian ;
~ women . 242 703 55 '100.0
Oriental women .. . 39.2 553 5.5 100.0
Non-minority women 35.8 56.3 7.9 100.0
" Degree attained
1960 thru 1974 ,
Black women 48.2 50.0 1.8+ 100.0
Spanish-surnamed -
women 43.8 55.3 0.9 100.0
American Indian '
women 23.1 745 24 100.0
Oriental women 49.4 494 .13 100.0
- Non-minority women  45.2 526 2.2 1000

Source: Tabulations for Appendix Table 5,

‘In contrast to the men,
differences between the older and younger' grad-
uates in each minority group in the proportions th
grades GS-1 g:rough GS-8, only two groups of
women had lofver proportions in these grades for
older women: Oriental and non-minority women
each had a figure 10 percentage points lower for

GS-8 - GS-13 GS-18 Total

who showed wide

the older group than for the younger in grades
GS-1 through GS-8. The other three - mmorLtyf’“
groups. showed virtually no difference between the”
older- and- younger groups of women |n these_

- grades.

For grades GS~14 through GS~18, the dif-

’ ferences among the five groups of women had a

range of 5 percentage points for the older grolp

» (compared with .13 percentage points for the older

group of men). The range among the’' minority
groups for the younger women in the highest grades
was 1145 percentage p0|nts (compared with 5%,
percentage points for the younger men)

_1t_should be noted that both the “older and
younger groups:- of American Indian women had
far lower percentages in grades GS~1 through
GS-8 than the other four groups of women. This
is probably because of the extremely high pro-
portion of college graduate Indian women in the

3

. teaching occupatlons (See the Occupation sectlon

inority groups and -
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below.)

8." Educational Attainment and Occupation

The subject of occupation will be Hiscussed first
by occupational category for all General Schedule
employees and for college- graduate employees, fol-
lowed by an overall occupational view of white-col- .
lar employees, and a detailed study of the leadlng
occupations of college graduates within the individ-

-ual minority-sex combinations.

Occupational (PATCO) Category - '

into five- categories: professmnal’ dmlnlst ative,
technical, clerical, and ‘other’. This system of cate-
gorlzatlon is usually referred to by the a ronym
PATCO. 4

Appendux Table 6 shows the dlstnbutlon by
PATCO category of General Schedule employees

of two education levels:

Bachelor's degree and above
All education levels

within the ten minority-sex comblnatlgns To facil-
itate comparisons among the’ fOlﬂ'f;SpEleled cate-
gories—professional, administrative;-technical, and
clerical—Table G has been calculated. In this text
table, the data of Appendix Table 6 are calculatéd
wnth the ‘other occupations’ category om|tted This
was done because of the varying percentages in i
the ‘other occupations’ #ategory, especially for the: i
‘all education levels' section. The data of Table &
are illustrated in figures 10 and .11.

4: ‘



| Table G. Percentage;DistrivbutiJn of 'Collége Graduate E'mployees and Employees of All
Education Levels into Four Occupational Categories *, by Minority Group, and by Sex,
' General Schedule Employees, August 1974 . . .

Education Level, Sex, and Spanish- " American

~ Occupational Category Total Black - Surnamed Indian Oriental Non-Minority
Bachelor's Degree and Above !
' MEN _ . ‘ _—
 Total, four occupational categories . . 291,090 12,080 . 3,832 912 3,328 270,938
" Percent distribution g 100000 -7 100.0 100:0 = '100.0 100.0 100.0
Professional occupations’ =~ . 582 450 49.9 53.4 70.2 .- 58.7
Administrative occupations . -34.8 40.7 41.6 38.4 . 21.0 34.6
Technical occupations = . 5.8 106 " 6.6. 72 - 6.9 5.5
Clerical occupations . 1.3 .3.6 1.9 1.0 20 . 1.2
o " WOMEN - . T .
Total, four occupational categories . 47,844 7,205 724 296 858 38,761
Percent distribution ...’ ............ 100.0 100.0 ~- 100.0 100.0 100.0 100.0
. Professional occupations . 34.2 27.0 31.2 66.2 45,2 35.2
* Administrative occupations ... 336 . 346 - 427 20.9 228 335
Technical occupations . . . 14.5 17.4 0.8 3.4 12.4 14.2
Clerical occupations - , 176 . 21.0 16.3 9.4 19.6 17.1 .
All Education Levels ) ' '
MEN , )
- Total, four occupational categories . 564,492' 35,336 12,492 3,158 . '5,098 508,408 ‘
] ~ Percent distribution . . - 100.0 100.0 -; 100.0 100.0 = ' 100.0 100.0
Professional occupations .. . 31.4 16.1 15,9  17.1 47.6 32.7
Administrative occupations . . 37.7 27.2 31.0 39.0 - 267 387
Technical occupations ' ‘ 22.2 254 30,5 . 32.9 16.7 21.7
Clerical occupations . : 8.8 313 22.5 10.9 9.0 6.9
~  WOMEN. . L ) :
Total, four occupational categories 398,526 74,088 10,105 4,283 3,260 -306,790
.Percent distribution . 100.0 100.0 100.0 -100.0 100.0 = 100.0
""" 'Professional occupation$ 5.1 3.1 28 . 9.2 13.1 5.5
Administrative occupations 114 8.6 . '8.4 25.7 13.6 12.0
Technical occupations : - 152 lel | 110 125 158 . 15.1
Clerical occupations o 68.3 722 |, 77.8 52.6 57.5 A7.4 -

..

* This table is based on data from Appendix Table 6, recalculated on the basis of the first four of the five 'PATCO' categories. The
fifth category (in Tabfe 6, but omitted from this table) is 'Other General Schedule occupations’. As shown on Table 6, ‘Other GS
‘occupations’ has percentages varying from 2% to 25% (of the PATCO total) for the ten minority-sex combinations. By omitting the
‘Other GS' category. it is possibie to make fair comparisons of the professional, administrative, technical, and clerical catégories. The
‘Other GS' category shows great differences in occupational composition for men and women employees. Thus, approximately €09% of
the men in ‘Other GS’ occupations were in protective services (guard, police, U.S. marshal, fire prevention, border patrol agent, etc.)
whereas almost three-fourths of the women in the ‘Other GS' category were nursing assistants.
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~ Figure 1. | ,
- - Percentage Dlstrlbutlon into Four Occupational Categorles of
% (General Schedule College. Graduate Employees,
o by Minority @roup and Sex August 1974
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The data of Table G (and figures 10 and 11,

“which are based on Table G) are summarized in

the two following sections. The percentages for
each of the four occupational categories {profes-
sional, administrative, technical, and clerical) are
presented (or summarized) in rank order for ‘the

" minority-sex combmatlons The first Section is for

employees of all edu¢ational levels; the second sec-
tion is for college graduate employees. J

. All educatlon Ievels (Table G, lower half, and
Figure 10). The percentages of individual minority-

f-;-sex combinations m each occupational category
' ‘were: i ) . .

\ProfessionaI—O_riental men, 489 : non-minor-

ity men, 339%:; other groups of

men, 169% to 17% B

Oriental women,
.can Indian women, 99%; other
groups of women, 3% to 69,

Adminigtrative—Americari A
minority men, 399%: other
groups of men, 279 to 31%

American - _Indian women ‘
o 26%: other groups of women,
- 8% to 14%

Technical—American Indian men, 339%:; Span
ish-surnamed men, :31%.. Black
‘men  259%; nonmlnonty men,
229, Oriental men, 179,

Black and Oriental women, 16 A,,‘

non- mlnorlty women, 159%:; Amer-
ican Indian women, 13%, Spamsh
surnamed women 11% -

Clerical~Bl_ack men, 319%.; Spanish-sur-
' named meén 23%; other groups of
. - men, 7% to 119% .

3 "'SQanfsh-surnamed women, 78%;
‘Black -women, 72%: non-minority
women, 679%; Oriental women,

58 % American Indian women, 539, ~

The percentages of women in clerical occupations
are so high that the percentages for the men out-
rank women jn the other thfee occupational cate-
gories. Oriental men and wornen lead otheér groups

of men and women,. re§pect1vely, inthe professional -

category: this leadership is related to the high level
of educational attainment of the Oriéntal group.

\

Indian and non:

139%; Ameri-

| _ Co'l.leg:e Gradua't_es (T;ble-é; upp : half, vand 'Fig‘- '

ure 11). For college graduate employees the per-
centages of individual ‘minority-sex mbinations
in each occupatlonal category were ' '

ProfeasmnaI—Orlehtal men, 70@, non -minor- .
-~ ity men, 599; Ammerican’ Indian
men, 539, - Spanish-surnamed

.- _men, 50%, Black men, 45%

American Indian women, 66.%; .

Oriental women 459%:; non-mi-
© - nority’ women, 35%,‘Span|sh
‘surnamed women 319%; Black
women, 27 %

3

AQministrative—Spani‘s”h-surnamed and Black -’
men, 41%; American Indian

men, 38%, non-minority
men, 35%.; Oriental men,
219%. ‘
ASpanish-surnamed  women,

43 %: Black and non-minority
women, 35% and 34%; Ori-

. "*. - ental and American Indian
o . womeny 23_%\-7and' 219%
Technical—Blach\men, 119%:; other groups of

men, 6% to 7% (1

Black women, 179%; non-minority

women, 149%,; Oriental -women,

129%; . Spanish-surnamed women,

10%, American Indiap.swomen,
< 3% " -

ClerlcaI—BIack men, 4%, other\ groups of -
men, 19 to 2%

Black . women, 219%; OQOriental
women, 209%; non-minority women,
17%, Spanish-surnamed women,
.,16A,, Amerlcan Indian. wefmen. 9%

‘Ornental men agaln lead' in the professuonal cate

gary; however, among the women's groups, the
leader in the professional category was the Amer-
ican Indian group of women, with Oriental women

_ ranking second. The reason for the ‘American In-

‘40

diah college graduate women having the lead in
percentage of professionals is that this numerically
small group (296 women college -graduates in all
occupational categorles_) were predominantly teach-
ers. Among professional women of other groups,.
the leading category was nursing (see Table I, be-
low) . :

:
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Percentage ‘of College “Graduates in each PATCO
Category (Appendix Table 6)

The foregoing discussion is based (as explained
in the footnote to Table G and in the paragraph

preceding the table) on the first four of .the frve%

PATCO categories.” Returning to the five- category
classification (by restoring “Other GS occupa-
tions'"), as shown in Appendix Table 6, the sum-

mary below shows that, among the ten m|nor|ty sex
combmatrohs Oriental men lead the men S.groups
and Oriental women lead the woren’s groups,
while for both men and women, American Indian
employees are in last place. The other three groups
fall mﬂaetween .often widely separated in percent-
‘age from the Oriental men and women, on the one
hand, and American Indnan men and women, on

"~ tHe othér:

Degree-hoiders in each category

‘as a. percentage of employees of

alk .education levels.in that

. w American
’ indian
v group
Men
Professional . 90.0
- Administrative 28.4
~Technical 6.3
. ~ Clerical _ 2.6
. Women -
“Professional  « . 49.7
Administrative. ' 5.6
Technical 1.9

Clerical

It shéuld be noted that the percentages in the
foregoing tabulation, which is taken directly from
the lowest bank of Appendix Table 6, differ in two
respects.from Table .G and from the summaries ant™
charts based.on. Table G:

o

—the inclusion- of the fifth PATCO category
‘Other General Schedule occupations’

-the base of the percentages:

Table G—FEach minority-sex combination
(minus ‘other GS occupationg) .
is taken as 100 percent, and

- thus includes four- occupatlonal
categories

Table 6—Each percent ge),,is
based on only one occupatjonal
category. Within each categRry,
for each mmorlty sex combina-
tion, college graduates are
. taken as a percentage of em.
+ ployees of all education levels

,(.Appendix

1.2 .

category «.:. w
Range of Br:ack,
s - . .
,'Sufrc?:r'ned, ' Oft':ln- .
‘minonty group .- .
§>\\groups e .

: . . ] |
95.7-95.9 96.3 .
41.1-51.2 '51.3

6.7-14.3 26.8
2.6- 89" 14.4
80.4-83.4 90.7
35.4~39.2 44.2 .
6.4-11.9 20.6
- 9.0 -

1.5~ 3.2
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rw1th|n that one- 0ccupat|onal o

category.

- Leadmg Occupatlons of Whlte CoIIar Employees

Before proceedung to a discussion’of the leading
occupations of college graduates (based on Ap.
pendix tables 7 through 12), a presentation on

~the  teading occupations of all white-collar em-

ployees ' will aid in placing in perspective the
leading occupations of college graduates.

The following tabulation shows the five leading

roccupations” of white-collar full-time permanent
professional and nonprofessional employees (omit.-
ting Nondesignated employees and employees uh-
specified as to minority-group designation):

t Data on occupation  for 1ll fulltime permanent white-collar em.
ployees are being used instead of occupational data for General

Schedule (and similar) employees of all educational levels. the -

latter data not having been tabulated. The somewhat larger,
numRer of white.collar employees (than General Schedule and °*
similar employees in the study population) is partially because,
the white-collar category inciudes more employees than the
‘General Schedule and similar’ category, but also because of the
exclusion from the stul population of GS' employees with
minority (or non-minority)” group not designated and/or educa.

" tional attainment unspecified. (See Chapter 3, above, for defini-
tions of ‘white-collor' and ‘General Schedule and S|m|Iar I

C'a
J
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Rank and OCCUpatlon: L v\\ Number of employees, August 1974

. o, ] Total . Men T “Women
Total white-collar ocgupations, . ... ... " 1,202239 - . 701983 500,256
Total paMessional - ... . ... 262,299 214,516 47,783
I.-Nurse . . . . S0 25,120 v 992 24,128 -
2. Accounting ... PR R R L 19,539 ; 17,951 1,588
" 3. Electronics. Engineering . U 17,827 17,726 iy 101
4. Internal Revenue Agent . . .. .. . - = o 13,755, - 12,928 827
5. General Engineering . .. | . . . L 14,086 . . © 14,030 ’ 56"
- Total nonprofessional . - B . 93950 487,467 452,473
A 'General Clerical & Admlnlstratlve (clerlcal) .- 770,135 . 15709 54,426
2. ClerkTypist ... .. " et 60794 2518 58276
S 3. Secretary . . Bo e 57.864 436 " ".57,428
. 4. Clérk-Steno & Reporter > Ll 30,565 251 30,314 .
" 5. General Clerical & Administr. ive (technlcal) 28,409 16,814 11,595
Source: CPDF Tabulations. ;o A L ]
From the foregoing tabulation lt can be seen that tipns, an overall view is presented in text tables H
- the proportlons of professional and nonprefessional and 1. »
" white- collar employees are quite dlfferent for men Tables H and ! list all of the occupations. show;
and women: . ing up in the leading ten for any of the minority-sex
/ o Percent of employees combinations, and give their rankings. Table H, for
. ' ' : Me"’ Women men. college graduafd, has 19 occupations, of
‘ All white-collar employees 100.0 100.0.  which 13 are professional and 6 adm|n|strat|ve
Professional . . , .30.6 " 9:6 There -are no technical * or clerlegl occupatlons :
Nonprofessional L 69.4 | 90.4° - among the leading ten for men in any of the minor."

. - . ity (or non- mmornty) groups. o .
Leading Occupations of Colliée Graduates, by : . "
Mlnorlty-Sex Combination : Table I, far oollege graduate women, “has " 20

occupations—just about the same number as were

.~ ‘Data on the leading occupations of employees  listed for the men. However only half of these are

' with bachelor's degree and above are presented in -professional, five are administrative, and the re.
Appendix tables 7 through 12. The leading occupa- maining five are technical and clerical. The lead '
tions in Table 7 are selected from the total group . “ing profeSSlonal occupation for women was. nurs-
of college graduates, without. regard for’ minority ing: in first rank for Black, Oriental and .non. -
group or sex. The leading occupations shown®in . . minority women, and in second place for Spanlsh
.tables 8 through 12 are selected ‘separately for .surn med women,

each of the ten minority-sex combinations. FolIowmg are some -of .the significant trends in

For the college gradvate group as a whole (as the leading occupations of the ten minority-sex

- shown in Table'7), seven of the ten leading occu- combinations. (The order is ‘not by table number,
‘pations were those in which men ‘predominated. In but by apparent occupational pat'tern.)

only three (General Clerical & Administrative,  So- Oriental men (Table 11). The Oriental-merl lead
cial Insurance Administration, and Computer Spe- " all other groups of cpllege graduates in the num.

cialist) were there any considerable number of ber of professional occupations among the leading’
woren. Because of their overwhelming numbers ten: nine 'of the ten occupations are professional.

non-minoiiiy men set the pattern for total college

Of these’ nine professional occupations, five are in

graduate employees. ' _ the engmeermg field. The five englneermg ‘occupa-

The folIowmg five Appendix tables 8 through-_“' ‘tions together account for 22 percent of the entire

""12—show, for men and women separately, within group of Oriental college graduate men, and .engin-

.each mlnorlty ‘(or' non- minority) group, the ten eers in these five -occupations are 50 percent of

leading occupations. Before proceeding to a consid- . Oriental degree- holding men in -the ten leadlng
eration of each of the ten minority-sex combina- occupatlons . ‘
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Table H Rankmgs of the Ten Leadmg Occupatlons of Each Minority - (and Non- Mmorlty)
‘ Group of College Graduate Men, August . 1974 .

N . “‘ v Colleg,e Graduate'Men o
Category ano Occupation  plack s?f,’,gg:;’;a / Am’;g::n" Oriental” ._M;\;%,:i_ty )

% K v e .. +.Rank o Y Rank . Rank- . Rank’ ' fank’

Professnonal Occupatuons ' L Ll
Accounting ..\ .. . T 3 1 77 2 - 3
“Chemistry - ) ' 4 - - 5 =
Engineering: . , . :

General Engineering . ., . .~ . . = 10 . 8 7 4

Aerospdce Engineering = . . - - — 10 -9 .

Civil Engineering ... ... . i .. - 6 3 4 {‘; 6 :
‘ Electronics Engineering . . - . 6 -8 - 1 o2

* Mechanical Englneermg .......... L - =7 - 8 +10
, Forestry e ...... L — - 9 - -

" Gerneral Attorney Sl 90T — 8
Internal Revenue Agent O TSR 5 5 10 - 6 7
Medical Officer .., . ... ... . . .7 . - 3 — "3 -
deaching: ' . : °

Education & Vocatlonal Tralnlng R L= - . 1 - -~
General Education & Training -~ . . = — - 6 - - .
) A'dmiriistrative‘ »Occupations- ' S T D VS

General Clencal and Administrative = . 1 2 T2 9 5

. Computer Specialist ' 7 - —_ - -
.~ ‘Criminal lovestigating . 10 7 4 - 1

Equal Opportunity = . . .2 9 4 —_ — -

' Program Management i BT 5 — / 5 - - -
Social Insurance Administration ... .. o , 8 4 -~ . - -

* The occupation Qene'ral Cterical and Admmlstrative.' is.classified into occupational categories accord‘lng to GS grade:

Grades GS— T through GS-' 6-—Clerical ’ . '

, G31] throckh GBI Racmical e

A tabulation of February 1974 data showed that 77 percent of the degree,holdlng men in this occupahon were grade GS-11 or above.

This occupation §s therefore classified as Admlmstrahve for college graduate men. e ' -

Source Appendletables 8 through 12.

The occupation next in importance.to engineer-, college graduatekmen__and 48 percent of those in
|ng issaccounting; accountants are approximately the ten Ieadu’tg occupations.. Accounting and Inter-
6 percent of all: Oriental college graduate. men, ‘ nal Revenue Agent combined are 8 percent. of the

, and if the accounting- related profession of Internal . total group of non-minority degree- holding men,

Revenue Agent (4 percent of the group) is added'”.  followed by Crlmlnal lnvestlgatmg (5 percent of
. to the 6 percent, there are 10 percent of these ‘the group). .

men in accounting and accounting-related occupa-

tions. Third in rank are physicians (Medical Offi-

cers) ,pomprlsmg 5 percent of the group

Spanish-surnained men (Table -9). -Whereas
Oriental and non-minority men each had five engin-
. eering occupations among the leading ten, for the -

Non mmorlty men (Table 12). The non- mmorlty' . Spanish-surnamed men engineering accounted .for .
- mén have a pattern similar to that for .QOriental three of the ten leading occupations. Together
men, with engineering. predommant Five engineer- . these erigineers made up 11 percent of all Spanish-
|ng occupations are represented among the leading . surnamed college graduate men, and 25 percent of
ten occupatlons The, five engineering occupations those in the ten leading occupations. - Ac¢unting -

combmed comprlse 18 rcent of all non- mihority  * and Internal Revenue Agent together were 10 per
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Table 1. Rankmgs of theQTen LeadmL Occupatlons -of Each Mmorlty (and Non Mmorlty)'_-
Group of College Graduate Women August 1974

T S e Ls, T -/ .Gollege Graduate Women - _—
' Back | ShAnSR Amerien T o Nom
. N Rank Rank -Rank Rank Rank
Professional Occupations: . . ' )
Accounting i 8. - .= -
Chemistry - - .- L=
) y Librarian . .. — — — 9.

' . Medical Officer — 10 . —- -
? Medical Technologist -~~~ . . " - 6 - 7.
ooy Mrse S Y 2 7.5 1

~ -Social Science E R . 10 — B
" Social Work S 9 - 5 P o
Teaching: o ' - ‘ . _ PP
Education &-Vocational Training- - A .3 1 ' 2. 3
General Education & Trammg . el — 7.5 - —
Admlmstratlve Occupatlons ' ' .
§ Computer Specialist- 10 - - 8.5 6
..  Equal Opportunity- A 5 5 — — -
© Social Insurance Administration . - 3 1 -3 7. K
Social Services . ., - - 4 - -
Training Instruction i o = = © 75 = ¥ -
. Techmcal & Clencal Occupatlons R : S Tt
; .. Generai:Clerical and Admmlstratwe“ RO 2 4 2 .. .6 ' 2
Social Insurance Claims’ Exammmg (technlcal) 4 L= - o - 10
Claims, ‘@erical - T T 7 - S TR S
Clerk-Typist . .. P — '8 ~ - g5 8 -
g Secretary . \ ' ‘ R - 9 75" - 5
. ) § .
n.The occupation Generat Clerical and Admmlstrati‘ue" is clas’sifie‘d into .occupational categories'ﬂaccording to GS grade: D.,.
Grades GS- 1 through GS—- 6—Clerical : " . ’
GS— 7 through GS-10—Technical ) : ~ S : ’
GS-11 through GS-18--Administrative, : :

A tabulation of Febru‘ary 1974 data showed that 67
below. This ‘occupation is:therefore classified under

percent of the degree- holdmg women in this occupatlon were grade GS-10 or
Source: Appendlx tables 8 through 12 X [

Technlcal & Clerical’ for college graduate women L

v

cent of the entire’ groupo-practically'as important
3\ -numerically. as the 11 percent in- engmeermg Phy-
' ‘sicians were 5 percent:of the group. The leading
. nonprofessional occupations were General Cle:zalw

and Chem!stry (ranked third and fourth) there were:
Internal Révenue Agent (fifth), Electronics Engm
eering (sixth) and General Attorngy . (ninth). '

American Indlan men (Table . Two teaching
occupatlons account, for 21 perce taf all American
Indian college graduate men and’ for 44 percent *

- of those in the ten leading occupatlons -General
Clerical and ‘Administrative ranked second (with

and Administrative, Social - Insurance Administ

‘ t:ort Crlmmal Investlgatmg, and Equal Opportu y

Black men (Table 8). The leading occupation for
this group was General Clerical and- Administrative

. (7 percent of all Black college -graduate men),

“followed by Equal Opparturiity (almost 5 percent).

Next come two profe55|onal occupatlons—Account

'mg and Chemistry. Among the’leading ten occupa-
.'tlons for Black degree -holding men, five occupa-
tions ‘were professuonal In addltlon to Accountlng

.men.

10 percent of the entire group), followed by two
.engineering occupations; which together accounted
for 6 percent of all degree holdlng Amerlcan Indlan v

RTable 11).- O'rientaln--college -
d-the other women's groups in

el

Oriental wom'e'
graduate women,
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~ the number of professuonal occupatlons six of the
top ten. Three of these professional occupations
were in the medical field: Nurse, 13 percent of the

~- entire group; Medical Officer, 5 percent; and Medi-

cal Technulogist, 5 percent. These three medical
pro&essuons together constituted 23 percent of the
enting group of degree-holding Oriental women, ahd

fully 45 percent of those in the ten leading occupa- {

tions.  Next in |mportance after medical occupa-
tions came teaching (6 percent), Chemistry. (5 per-

- cent) and General Clerical and Administrative 4

percent), respectively, of the entlre group.

. Black women (Table 8). As was the case for
* Oriental women, the leading occupation of Black

college graduate women. was -nursing. (10 percent. ..

of the entire group and 22 percent of those in the
ten leading occupations). Second in rank to nursihg
was the nonprofessional occupation General Cleri-
cal and Administrative, with 8.5 percent of the
‘group. Most of the ten leading occupations of the
Black degree- -holding women were nonprofessional,
the only professional occupations other than nurs.
ing. bemg teaching, accounting, and social work,
which ranked seventh, eighth; and ninth, respec-
tlvely ‘

Non- mmonty women (Table 12). This group re-
sembled the Black degree-holding women in having

E

nursing ranked first (12 percent of all non- -minority

college graduate ‘women, and 27 percent of those
-in the top ten occupations) and General Clerical
’ and Administrative .ranked second (6 percent of
the group). Teaching ranked third (5.6 percent).
This group had only four professional occupations

among the leading ten (compared to eight out of

ten for non- minority men). In addition to nursing
and teaching, the non- minority women showed
Medical. Technologist (ranked seventh) and Libra-
rian (ranked ninth) among the ten leading occupa-
tionjs.

Second most numerous to the four professional
“occupations (among the top ten for non-minority

" Administration,

college graduate women) were three clerical occu-

-pations: General Clerical and Administrative (sec-

ond in rank); Secretary (fifth .in rank) and Clerk-
Typist (eighth in rank). The ranking of fifth place
for Secretary was the highest ranking for this occu-

pation for any of the-groups of women.

Spanish-surnamed women (Table 9). The lead-
ing occupation for this group was Social Insurance
with 13 percent of all Spanish-
surnamed colleg&Sgraduate women and 23 percent
of those in the ten leading occupations.

As was the casg for all of the other women’s
groups (except for American Indian women), nurs-
ing was the leadmg professional occupation, with
10 percent of the entire group of Spanish:surnamed
degree-holding women. Nursing ranked - second
(after Social Insutance Administration). The other
professional occupations among the top ten for”
this group were: teaching (ranked third), Medical
Technologist (ranked sixth) and Medical Officer
(ranked tenth).

As was true for non-minority college graduate
women, - the Spanish-surnamed women had both -
Secretary and Clerk-Typist among the leadmg ten -
occupations.

American Indian '“women (Table 10). The pattern
for this group is different from the patterns for the
other four \groups of women. The teaching occupa-
tions predominate among American Indian college.
graduate women (as they did among’ American
Indian men). Fully 56 percent of this entire group

~ of women (74 percent of American Indian degree-

holding women in the ten  leading occupations)

were in one of three teaching occupations. Two of
the teaching occupations are classified as profes-
sional and .one (Training Instruction) is classified
as administrative. Second to teaching, but far be-
hind it, were Social Work and Social Services, which
together accounted for 6 percent of the group. In
contrast to all of the other groups of women, only

- two percent of the Indian women were in nursing.

45
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PART FOUR. COMPARISONS WITH U.S. -

CENSUS DATA

9. Study Population Data and U.S. Census
o _ Data -

To place the'ed_ub'ational attainment of Fedefal
General Schedule employées in a frame of cog-n-
m

parison with the educational attainment
ployed white-collar workers in_the U.S. civilian
population as a whole,” data are presented in this

section, in Table J, and in Appendix tables 13, 14, '

.and 15,

For the purposes of c.omparisdn with the data of
this report, only those Census tabulations can be

- used which have minority group. (All Census data

are presented separately for-males-—-and- for fe:
males.) : ' '

Data and Periods Available for Comparison

Direct comparison of the data of the present’
'study with Census data is possible chiefly because

of the March 1974 educational attainment data of

to material from, the Census Bureau's 1974 edu-
cational attainment report, data are also used from

- the Bureau of Labor Statistics report on the edu-

¢ational attainment of workers in 1974 (based on

- .the Census Current Population Survey. In addition .
. to preclude comparisons:

Census data, as collected and tabulated for the - -

Bureau of Labor Statistics). Use has also been

made of a sample survey of Federal Government

workers conducted by the U.S. Bureau of the Cen-

I sus as part of the 1970 Census of Population.

Q

E

Aruitoxt provided by Eic:

RIC

Technical Appendix Il gives a listing of pertinent
Census and Bureau of Labor Statistics reports, a
summary of sampling methods for the 1974 Cen.
sus Current Population Survey, and a discussion

~of the use of the Census survey data by the

Bureau of Labor Statistics.

~

Nature of the Data Being Compared

It should be observed that the two bodies of data
being compared are different in nature:

Civil Service Commission data
The study population, ‘as defined in the
first part of this report is a universe,
statistically speaking, but it is a special-
_ized universe. The con i _thi
study cannot be, said to apply, in every
detail, to all Federal civilian employees,
. but only to those employees who are
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under the ‘General Schedule and similar
pay systems, who have permanent ten-
ure and fulltime work schedules, and
who meet the other qualifications for the
study-population. The errors it is subject
to are principally those of underreporting
for the education elements, for minority
designations, and for other factors used
for cross-classification. (See Technical
Appendix 1.) ‘ ’

U.S. Census data . .
The Census data used—both for 1974

and 1970—are based on sample surveys.

These samples have been very carefully

sentative of the populations sampled.
(See Technical Appendix Il.)

Similarities and Differences in the Federal Study
Population and the U.S. Census Population

There are some differences between these two
populations, but they are not significan_t enough

’

Time periods. For the 1974 Census Current Popula. -

tion Survey data, which are as of March 1974,
there is a five-month difference from the date for
the study population (August 31, 1974), a dif-
ference which can be expected to have little effect
for these large populations. ) .

For the 1970 Census of Population data, the

difference is approximately four and one-half years .
" (April 1, 1970 for the Census; August 31, 1974.

for the study population).

v

“Race and national origin. The terms ‘Negro’ (as used
in the Census reports) and 'Black’ (as used in the

© present study) describe identical populations.
The Civil Service Commission designation ‘Span-

ish-surnamed’ is defined so as not to overlap with-

any other racial or national-origin designation. As
set forth in the Introduction to this study, a Federal

employee who is self-designated “(or designated by-

his or her supervisor) as being in the Spanish-
surnamed category cannot also be designated " as
either white, Black, or American Indian, ‘although,
in fact, persons in the Spanish-surnamed group may
be members of .any of these races. The Census
Bureau, on the other hand, specifically states that

" *‘Spanish ‘origin’ persons are also classified under
theit racial - designations,

A corollary of the above situation is that the
‘white’ group in the Census data is larger than it
would be had the Civil Service Commission designa-
tions been used, since the great majority of the
Spanish origin persons tabulated in the Census

data are classified as white. Thus the Civil Service

Commissicn—non-n S Srodn

it would be had the overlaping Census categoriéé

been used.

Employed. The study population was limited to full-
time permanent employees. The Census Current

Y . 4

9 29 : ' e

_drawn, and have heen_proven to be repre- .

®
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Population Survey definition is: “Employed - per-

" sons’ comprise those civilians who, during the sur-
vey week, were either (1) 'at work’'—those who did
any work for pay or profit, or worked: without pay
for 15 hours or more on=a~family farm or business;
or (2) 'with a job but not at work'—those who did
not werk and were not looking for work but had a

. -job or business from which they were temporarily

absent. . . ." (Census Current Population Repf)rt
P-20, No. 274, p. 9)

Educational attainment categories. The following ‘tabu-
lation compares the educational attainment .cate-
" .gories used by the Civil Service Commission Cen-
tral Personnel Data File and by the U.S. Census
Bureau: ' :

Civil Service Commission Central

Personnel Data File Census

United States Bureau of the

Differences
. h ¥ |

Less than high school -

graduate ‘

Lessthan 4 years high school Census category slightly smaller—'e@ldes

those with 4 years of high school wie did

not graduate :

High school graduate 4 years high school

>

- Census slightly Iarger—inéludes those .with
4 years of high school who did nat
graduate _

Training beyond high school _(No corresponding category)-. =

(6ther than college)

v

1 thru 4 years college, but
no-bachelor’s degree -

1 thru 3 years college

- Census category smaller—excludes those-

with 4 years of college but no bachelor's
degree ®

Bachelor's degree, no
graduate study. -

¢ . )

4 years college’

Census category larger—includes those ‘with ,
4 years of college but no bachelor's de-.

gree

Graduate study

5 years collegesar more

Census category smaller—excludes . those
with some graduate study but less than
one year .

it is known that some resporidents in the Census Current Population Survey have stated that. they had some college attendance,

referring to attendance at business college

v

or trade or technical schools. The
‘college "attendance’ cannot be, determined. (Information from Population Division,

amobnt of such inclusion of non-academic training as
.S. Bureau of the Census.)

»
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10. Comparisons With Census Data for . civil service and the U.S. Census. With regard to

- Employed White-Collar Workers white-collar occupational categories, the match is
' ‘ : : exact. However, the Census combines the pro-
As shown in the foregoing tabulation, there is fessional and technical categories; these are

close but not exact correspondence in the educa-

‘ .- separate in the civil service classification:
“tional attainment categories used by the Federal

" Federal Employee Category ~ U.S. Census Category .
' Professional occupations »

Professional, technical and kindred workers

Technical occupations

Administrative occupations Managers and administrators (nonfarm)

. Clerical occupations ~ ~  Clerical and kindred workers

Census Data Used for Comparison _ sex, race, and Spanish origin, based on
The August 1974 data of the present study, for . Eegsusstdz:'tat.pu?xshed dby 'Il'Jt?I Eigreau of
- full-time permanent General Schedule (and simi- - Habor otatistics ( ppendix Table 13)

lar) employees, will be compared with the follow- ~From April 1970 Census of Population data
ing U.8. Census data: . ‘

Educational attainment of white-collar men’

employees of the Federal Government, by

selected major occupation group, race, and -
Spanish origin (Appendix Table 14)

'—From March 1974 Census Current Population
Survey ' :

' Educational attainment of employe.d men in
white-collar occupations (Table J). Com-

parable data for women were not published
by the Census Bureau

. Educational attainment of white-collar

women employees of the Federal Govern-
_ ment, by selected major occupation group,
Educational attainment of employed white- race, and Spanish origin (Appendix Table
collar workers, by major occupation group,® . 15) : :

-

_ Table J. Comparison of Educétional Attainment Data for General Schedule"Men, by Minority
mmm Group. with 1974 Census Data for Employed Men in White-Collar Occupations, by Race
‘ . and Spanish Origin ) ' , :

. Spanish- Minarity
“r Education Level * ?J':%k Sumamed Nonwh(grr:onty
. : Men en :

_ Full:Time Permanent General Schedule Men
Employees (CPDF) Aug. 1974

All education levels . .. ... ... (number)  54,005- 17,238 616,804
" Percent distribution OO 100.0- 1100.0 100.0 -
1. Less than high school graduate SOOI 13.0 _ 11.6 4.4
. 22 High school graduate & training (non-college) ' ‘ :
beyond high school . ... .. .. ... ... . - 36.0 34.3 - 273
3 yCc')lJPae less than bachelor's - - 27.8 314 2357
4. Bachelor's degree—no graduate study .. . . 10.5 11.0 19.5
5. Graduate study e SUTUUUE 12.7 11.8 253

See footnote at end of table. .

v . . ¢
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'U.S Employed White-Collar Men, Aged 25
thru 64 Years, (Census CPS) March 1974

All education levels .. ... . -~ -~
- Percent distribution . . .

Less than 4 years high school
Four years high school
"One to three years college . .
‘Four years college .. -

ObRwWN -

Five years college or more

..... (thousands)

............ P

Spanish

en  orgn Ve
699 414 .
.......... 100.0 100:.0
......... 174 . 23.4
.......... 34.8 27.1
........ 201 22.2
.......... 15.9 14.0
........ S 11.7

133

* The numbers 1 through 5 preceding the education levels indicate approxim‘étely- equivalent education . levels. See the tabulation in
Chapter 9, above, comparing the education feve! categories used by the Civil Service Commission and the Bureau of the Census.

b The Census category ‘Spanish origin’ overiaps the other Census categories, as persons of Spanish origin can b-f of any race. See foot-

note to Appendix Table 13 for the Census definition

Census data were not published for employed” women.

Comparison .of 1974l.Data for Federal and Total
U.S. White-Collar Workers

From Table J, which shows educational attain-
ment data for the study. population men compared

of ‘Spanish origin',
Source: Civil Service: Commission Central Personnel Data File (CPDF,

). Appendix '[ablé 1B. U.S. Bureau of the Census. Educational At-
talnment in the United States: March 1973 and 1974. Curre

nt Population” Reports,

Series P-20, No. 274, pp. 54-60. These

with Census data for U.S. employed white-collar -
men, it can ‘be seen that there .are quite close’
correspondences. Summarizing some of the data
of the table: - S

[

'Percentage 6f men_in the specified group having:
Any college attendance o :

Census—employed white-collar men
CPDF—General Schedule men . -

4 years or more of college (Census) or bachelor's deéree and

above (CPDF)

Census—employed white-collar men ..
CPDF—General Schedule men .

Spanish - White/
Negro/ bl X
Btack Sl?rrr'rgalrr;éd minnoor:'ity
- 47.7 49.5 60.7
.......... 51.0 54.2 68.3
27.6 27.3 - 41.0
.......... .23.2 22.8

448

Source: Table J. Data are for March 1974 (CensE)'and August 1974 (CPDF),

Whether one considers -workers with any college
"attendance or those who had at least four years of
college,k'the two groups show similar percentages,
and in both cases_ the white/minority groups out-
-rank the other groups of men. (The Census data
.of Table J were not published for employed white."
collar women.)

Comparison of 1974 Data by Major Occupation
Groups : . .

Appendix Table -13 shows educational attain-

ment data from the March 1974 Census Current

Population Survey, as purl%lished by the Bureau of

Labor Statistics. The data are for employed ‘white-

collar workers, both men and women (as con-
1

{
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trasted with the data of Table J above, which were
-pdﬁlished only for men). Another difference from
the data. of Table J is that the former showed the
group ‘Negro’ separately, while the data of Ap-
pendix Table 13 are for ‘Negro and other (than
‘white) races’. The. group ‘Negro and other races’
would therefore include Oriéntal Americans and
American Indians.

Table K compares the Census data of Appendix
Table 13 with the study population data of Appen-
dix Table 6, with respect to the percentage of
college graduates (study poffulatio“n)‘and the per-
centage having four years of college or more (Cen-
sus data). °

59~



A

Table K. Percentages of .Men and Woiren in Each Major Oc¢cupational Category Who Were
College Graduates,. General Schedule Employees, by Minority Group, August 1974, and U.S.
. Employed White-ColIar Workers, ‘by Race and Spanish I_Orig,i}n, March 1974+ e

S R Minority (except . .
: - Non-Minority/ ! Spanish-Surnamed/
- : . Total ) Spanish)/Other : Py
_ ' Sexand . ) L White . | pthanl’ev/hite - Spanish-Origin
. Occupational Catg_gory :

. General | U:S. White:| General |U.S. White-| General |U.S. white-| General -| U.S. white-
Schedulé- Collar “|Schedule Collar | Schedule| . Collar* [Schedule Collar

Men = - ‘ ' . | : _ .
Professional and technical .- 61.6  64.9  62.9 648 504 66.0 373 483
" Professional ... .. 957 815" 957 na 956 na. 959  n.a

Technical ... . ... 13.4 15.3%- 135 n.a. 145 na . 6.7 n. a.
' Administrative and : ' , o o
“managerial ¢ . SR 47.6 306 476 306 489  31.0 41.1 19.5

Clerical ., .....- . 75 93 8.1 95 43 949 26  76.

~ Women - o ’ p Sy -

- Professional and technical . 28.9_ 60.2 30.3 '60.2 24.2 / 21.3 51_.3 '

¥ Professional ... .. 803 '851% 804  n.a. . 80.2 54 '7, ' 804.  na.
‘ Technical ... . . . = 115 = ,26.2v - 119 - npa 7106) - T 6.4 n.a. -

+ Administrative’ and - . : . N » ) _ .
managerial ¢ ... .. ... . 353 16.9 35.4 165 3438 - 364 18.9
Clerical ... = 31 56 3.2 57 © 30 48" 15 3.9

or more.
b Excludes sub-category ‘other professional & technical".

¢ Federal General Schedule employees, ‘administrative’; U.S. white-collar workers, ‘managers & administrators (nonfarm)’.
4 Includes sales workers. ' :

Source: Appendix tables 6 (full-time permanent General Schedule & similar and 13 (U.S. Census data). Additional Census data from
U.S. Bureau.of Labor Statistics Educational Attainment of Workers, March 1974. Special Labor Force Report 175, pp. A-17, A718.

* Education level attained: ‘Federal General Schedule employees, bachelor's degree and over; U.S. white-collar ‘workers, four years of college

The occupational categories match in a general _ - Perctlangage of ‘perso?s
way. However, the Census data combine profes- : , ' OfJaith:Cs“:)tég:'}ifge.s
sional and technical  into onecatﬁory. They do E : occupational eategary, >

.. not publish detailed, occupations funder this total , ' Men ~ ' women: '

) category by race and Spanish prig_in, so the only Study population—Aug. 1974: e '
way to compare the study population and Census : ) - ) .
data was to combine -the*categories for the study Professional and technical 100 100
~ population, The result is a very %lose match for _ Professional . 59 25
.men workgrs, Put a pqor one for the wpmsan. (Com- Technical - 41 75
‘pare the line ‘Professional and technical’ for men
in Table K with the corresponding line for women.) U.S. population (Census)—

This line is the only one that can be compared March 1974:

, wnthln.mmorlt)fan‘d non-minority groups. However, , Professional and technical® 100 . fO
there is a comparison for all men and all women, . :

( without regard to minority group,. for professional Professional ...~ 73 6
occupations and technicql occupations separately. Technical . =~ +* =~ . 27 36
(See the first }tViI’O co'umns"’o‘n’Iabl_’e‘K")“H'er’e"'th’e" +nctudes only those occupations "v{{;ich are specified ;s either
comparison is rather closg. The difference there- professional and technical; excludes the category ‘other profes.

. . " . sional and technical’. . - .
_'fore mUSt be_ in the Welght g of prOfeSS'onal and . Source: Appgnqix tables 6 and 13 and U.S. Bureau of Labor
technical occupatigns, and indeed this is the case: aostics: Speclal Labor Force Report 175, pp. A-17.
. t -~ ' ) . 50
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it can be seen from this tabulatlon that the low per. -
centage of college educated women -in the . com.-
bined professuonal and technical’ category for the -

. study populat|0n is a function of . the very low
- percentage (25 percent) of professwnal women
in this group; the U.S. population of employed
professional and technical women had two-thirds
in professional occupations, compared wuth onIy
one- fourth for the Federal workers.

o

ln the administrative category, both men and
"women Government ‘workers, minority: and non-
minority alike, showed higher ‘percentages with
college educations than did the general popula-
tion_of administrative and managerial workers.

Among clerical workers, on the other hand, the

study population showed somewhat - lower percent-
ages of ‘college- graduates (except for Spanish-
surnamed/origin women,
were about the same).

Educatlonal Attainment Data for Federal Workers,
1970 (Census) and 1974 '(CPDF)

“As part of the 1970 Census of Population, a -

sample study was made of Federal, State, and local
goverrfment workers Appendlx tables 14 (men)
and 15 (women) give 1970 Census educatlonal at.
tainment data for selected white-collar occupational
categones for white, Negro, and Spanish- origin
Federal workers. (No data were published for the
American Indian or Oriental groups.)

Bec.ause the Census groups professional and
technical workers together, these categories have
. been combined for the study population:

where the percentages-

R

~ are in opposite directions for men and for women

Percentage of Federal
workers in the profes-
sional and technical

occupations with: -

Source: Appendix tables 6, 14, and 15,

Thidebove tabulation shows a fairly good cor-
respokdence between the data for Federal white-

A

| - ' "'~ Bachelor's
: : 4 years degree
of college and above
ormore - (CPDF)
(Census)  August
April 1970 1974
Men :
TotaI profe55|onal & techn?cal Do
' occupations ... . - 51.8 . 61.6
Negro/BIack .................... .39.6 45.9
Spanish- ongm/surnamed 35.7 37.3
White/non-minority 52.5 / 62.9
Women
Total, profes'sional & techinical
occupations .../ 355 289 -
Negro/BIack ..................... 28.2 225
-Spanish-origin/surnamed - - 23.6 21.3-
White/non-minority '36.9 30.3

collar workers from the two sources (separated by

four years). However the differences that do exist

employees. The 1974 percentages are ‘higher for
the three groups of men, but somewhat .lower for
the three groups of women. jt would be ‘expected
that for both men and women the study popula-
tion would have higher percentages than the 1970
groups for two reasons:

—Over time there has been a trend to increasing .
percefitages of college graduates in any given

category

—The study population was limited to em-
ployees having permanent tenuré and full-time
work. schedules; the 1970 Census study

sampled all Federal workers, _
\ -

oy
’
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TECHNICAL APPENDIX |

Employee Records Not Included in the
' Study, Poputation

There were - several criteria for the mcluswn of
the Central Personnel iata File (CPDF) record of

‘... —General S@&

tem
—Permanent tenure

—Full-time work schedule’

dule (or similar) pay sys-

- —Designation as. to m|nor|ty (or _non-.

minority) group
‘—Specification of the element ‘Education
level attained’

. This section presents the numerical relationship

of the study population so selected to the total
active employee records in the Central Personnel
Data File as of Augdst 31, 1974. Employees not
mcluded in the study were chiefly:

1) Those not in the categorles selected
for the study, such as— .

—emplQyees under pay systems other
‘than General Schedule (or simi-
lar)

—employees on work schedules (such
as part-time and intermittent)
other than full-time

\ N

ee in the presentstudyf—:w

—employees wrth tenure other than
permanent

—‘nondesngnated’ employees — em-
ployees stationed in Hawaii,
- Guam, and Puerto Rico. These
employees are never included in
- any minority-group survey and
are therefore classified as ‘non.

" designated (as -to , minority
group)’ AR

2) Eligible employees whose CPDF records
: were incomplete W|th respect to any
factor under study (pr|nc|pally those:
having ‘minority group’ or ‘educa-
_tion level attained' unspecified ‘on

" their records).

Total .Federal - Civilian Employees and Full-Time

‘Permanent General Schedule Employees

Total Federal civilian employment in August .
1974 was 2,900,767.1 Of these 2.9 million em-

“ployees,. approximately 2.8 million had active rec-
-ords in the U.S. Civil Service Commission’s Central

Personnel Data File (CPDF) The dlstrlbutlon of
these records was as follows:

1 U.8. Civil Servnce Commnssnon Bureau of Manpower lnformahon

Systems. Federal Civilian Manpower Statistics: Monthly Release,
November 1974, p. 5. This figure excludes employees of the

" Central Intelligence Agency and. National Secunty Agency

el

" Active records in CPDF, Aug. 31, 1974 -
1/

, “Total ' Men Women
Total employment T 2,795,546 1,946,057 . 849,489
By. work .schedule: : .

Full-time 2,504,235 1,769,453 734,782
Part-tjme” 180,540 105,476 75,064
Intermittent " 93,863 - 62,762 31,101
Unspecified 16,908 8,366 8,542

- By tenure: » o
Permanent T "1,843,828 1,232,925  610,903"
Permanent full-time . . ... . . . .. 1,788,375 1,204,345 584,030
. Permanent—other or unspecmed work schedules _______ 55,453 28,580 . 26,873
Temporary. 'other’, and. unspecified tenure = 951,718 713,132 238,586

’ Full-time permanent, by pay system:

Total full-time permanent . = ¢ i 1,788,375 1,204,345 584,030
—Gererat-Schedute and simitar—— : 1,286,040 765,916 520,124

* Includes U.S. Postal Service, with 728030 employees: 583,325 men and 144,705 women.

Source Tabulations of CPDF records.
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- ‘counts except that the element

Not all full-time permanent General Schedule (or

similar)- employee records were . ellglble for the

Total full-time permanen General Schedule
Nondesrgnated‘l . ..

“and (mmorlty) unspec;ﬁed

Records not mcluded

aEmplovees stationed in Hawaii, Guam, and Puerto Rico.
Source Tabulahons of CPDF records

The 83 148 records not in the study populatlon
represent seven percent of the 'l ,246,067 records
“theoretically eligible for incluyion. This seven per-
cent represents principally records eligible on all

attained' was unspecified.

v

.The nonreporting of education elements shows

~great variation by agency.. In August 1974, the

‘Education "level

FuII time permanent General Schedule minus nondesngnated

\

study poputation” The‘y‘,‘Were Feduced iWUmber for
the following reasons: o
“ ) -

7 TFulltime permanent General Schedule
employee records (CPDF), Aug. 31, 1974

_ Total Men Women
1,286,040 765,916 520,124 -
—18,182 ., —11,343 . —6,839"
—21,791 . .- —10,400 ©—11,391
1246067 744,173 501,894
~1,162,919 ° - —698,213 —464,706
83,148 ~37,188

45,960
renge of nonreporﬁng on_,edu’catio'nal attainment
level was from under one percent to 22 percent.

The overall average for all departments and agen- -
cies (excludmg the U.S. Postal Service) was .7.9
percent. This figure is based on all active. records
in the Central Personnel Data File, regardless of
minority-group designation, pay-system, tenure, or’
work schedule:

r‘"\1
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'TECHNI'CAL APPENDIX 1l |

Educatlonal Attainment Data for White-
Collar Workers Published by U.S. Bureau
of the Census and U.S. Bureau of
Labor Statistics

_1970 Censusvof Pooulation

Data from the 1970 Census were used only
when 1974 data on a specmed subject were not
.. available. The only 1970 Cehsus report used in.

the present study was: - ' '

Government Work rs Subject Report
PC(2)- 7D

The data in this’ report were based on sample sur-

B ‘veys. This 1970 survey of Federal, State, and local

‘government workers was based on samples of the
- following sizes:
- —Total workers, 20 percent
—Workers, by race, 20 percent
—~Workers of Spanish origin, 5'percent

Census Current Population Survey for 1974

The U.S. Bureau of the Census Current Popula-
" tion Survey 1974 data on educational attainment
are.published in the- following report:

U.S. Bureau of the Census. Educational Attain-
ment in' the United States: March 1973 and
1974. Current Population Reports, Series P—EO,

No. 274 (Dec. 1974)
The report is based on the Census Bureau's C\Ar-

rent Population Survey (CPS) sample, which is -

described as follows: T

“The current CPS sample is spread over 461 ‘areas
comprlsmg 923 counties and independent cities with
coverage in each of the 50 States and the District of
Columbia. Approximately 47,000 occupied housing
units are eligible for mtervnew each month. Of this

. . . A ’
‘number, 2,000 occupied units, on the average, are
visitegk( interviews are . not obtained because the
occupa are not found at home after repeated calls’
or are unavailable for some other reasofi. In addition
to the 47,000 there are also about 8,000 sample units
in an average month which are visited. but are found

to be vacant or otherwise not to beinterviewed,

“The estimating procedure used in this survey in- °

volved the inflation’ of the weighted sample results

- to jndependent estimates of the civilian noninstitu-
tional population of the United States by age, race
and sex. These lndependent estimates were based
on statistics from the prior Census of Populatlon, :

- statistics of births, deaths, immigration, and emlgra :
tion; and- statistics’ on the strength of the Armed
Forces.” (above-cited report, p. 10)

Bureau of Labor Stat:st:cs Report Based on 1974

Census CPS Data

Each year the U.S. Bureau of Labor Stat{stics

" publishes a report on educational attainment, based

primarily on information from the March Current
Population Survey, conducted ‘and tabulated for the'.
Blireau of Labor Statistics by the Bureau of "the
Census.

The 1974 data relate to the cuvullan nomnstltu-
tional population 16 years old and over, in the
week ending March 16, 1974. They are published

" in the following report:

54

.CPS sample quoted ea,
_spect to d‘f‘a\publlshed' by the Bureau of Labor

U.S. Bureau -of Labor Statistics. Educatronal
Attamment of Workers: March 1974. Special
Labor Force Report 175. (Reprinted, with sup-
plementary tables, from the February 1975 -
Monthly Labor Revrew) 3

Accordmé to. thls report (page A-4):

“To reduce sampllng ‘variability on the eéstimated
- number ‘and characteristics of persons of Spanish

4 origin, the March 1974 Current Population Survey
‘sample of Spanish persons was doubled and the
- tabulations of data were adjusted to take this into
account.””

Therefore the statement /orrthe size of the Census
li

er, is modified with re-

Statistics on persons of Spanish orlgm

rl

@]
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~ APPENDIX TABLES

: (Percentages are rounded independently
and not forced to add to totals).-
N : ' For List of Appendix Tables;'see_,pp. vi and vii
> |
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TABLE 1A -- EDUCATION LEVEL ATTAINED BY. MINORITY GRUUP

' Full-Time Permanent Genersl Schedule . a
) & Similer Employees. =~ . T
° August 1974 - ’
[4 ‘s
. -
v “lann full- | ' Minority Employees .
, Time | . 5. . EMployaes
i o Permanent ) . , . : Other
Education Level General " Total Black ‘ Spanish- - |, Americen Oriental Than
- . Schedule Minority : . Surnemed | °’Indian : Minority_._
L - o - Employees: . .. ' :
) : v ‘ K P ! , )
Full-time permanent Ceneral Schedule - . : . ‘
employees - total..... e taareesas v eee 11,162,919 196,838 148,246 28,734 9,720 10,138 966,081
Educatxon level attained: o : A T .
High-school oF less......vvevvvvrennnn. 372,683 78,691 - 61,013 . 12,032 > 3,685 1,961 293,992
2 ) R 1
Less than high school, graduste...... 59,199 18,452 - 14,7310 2,628 : 8l8 275 40,747
Hygh- school graduate..v... ... .| 313,484 60,239 . 46,282 9,406 ¢ 2,867 - 1,686 253,245
! Training beyond high achool, but ; i
no.cdllege..v......... errerrrasaasans 152,463 . 31,419 24,602 3,488 . 2,257 1,072 121,044
Hl ' .
Collge ., .ovvunnn.. fhrerratarerreaaenas 637,773 86,728 62,631 13,214 | 3,778 7,105 551,045
; - . R . .
Year Of leSS.iusesvirnnrsnnrcrnnns 172,852 35,313 | 26,960 5,265 1,705 1,383 137,539
2 0 4 years - no-bachelor's degree.: 119,075 21,293. 15,768 3,277 835 1,413 97,782
BaShelor s degree - no graduate study 156,455 , 14,901 10,255 2,308 ’ 483 1,855 141,554 ¢
Grgduate tudy....................... 189,391 15,221 - 9,648 2,364 755 2,454 174,170 »
Percent distribution by educatlon level: ’ E
All foll-time permanent GS employees.. 100.0 100.0 100.0 100.0 . 100.0 100.0 100.0
High school of less....... 32.0 60,0 |+ A2 41.9 37.9 19.3 30.4
"Less than high school graduate...... 5.1 9.4 9.9 9.2 8.4 - 2.7 4.2
High school graduate...... 27.0 30.6 31.2 32.7 29.5 16.6 | 26.2
Training beyond high school, but . : .
no college..vvvnrrnunnsns, . ... 13.1 16.0 16.6 12.1 . 23.2 . 10.6 - 12.5
College.......... T S ceennn . 54.8 44,1 42.2 46.0 8.9 | 70.1 57.0
One year or less...... s, . 14.9 17.9 18.2 18.3 17.5 13.6 Cl1a.2
2 to 4 years - no bachelor's degree. 10.2 10.8 10.6 11.4- B.6 ’ 13.9 10.1
Bachelor's degree - no graduate '
study....... [ IOy e 13.5 7.6 - 6.9 8.0 5.0 18.3 14.7
Graduate study............ e . 16.3 7.7 6.5 8.2 7.8 24.2 18\0
Percent distribution by minority group:
All full-time permanent GS employees.. 100.0 16.9 12.8 2.5 0.8 0.9 83.1
High achool or less...i.....).... veees 100.0 . 21.1 16.4 3.2 1.0 0.5 78.9
Less than high school graduate......| 100.0 31.2 24.9 : 4.4 1.4 0.5 68.8
High school graduate................ 100.0 19.2 14.8 3.0 0.9 0.5 80 ,Bom
Training beyond high school, but
no college..vvivnrnnrnnenn.s EEETE . 100.0 20.6 16.1 2.3 1.5 I‘ Q.7 79.4
. El - .
College..uunnrnnnnnnnnn. e .100.0 13.6 9.8 2.1 0.6 1.1 86.4
" One year or less....... . ; 100.0 20.4 15.6 3.0 1.0 0.8 79.6
,2 to 4 years - no bachelor's degree. 100.0 17.9 13.2 2.8 0.7 * 1.2 82,1
Bachelor's degree - no qruduatc .
study.....uu. . regrrrrraas 100.0 9.5 6.6 1.5 0.3 - 1.2 90.5
Gradunte study......euenn.. O 100.0 . 8.0 5.1 1.2 0.4. 1.3 92.0
' . S
! .
N 1
-
-~ —————
’
Aa)
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: TABLE 18 -~ EDUCATION LEVEL AWTAINED, BY MINDRITY GRQUP, AND BY SEX
o ' ., Full-Time Petmanent General Schedule & Similar Employees -
y . - hugust 1974 . T . ;
. ' S ' : . \ . ,
1 ALLFUll-Time © +f ] Minority Enployges. g
- ~ Permanent. 0 o - Employees
. . .- | Genetal Schedule o .~ Spanigh- " | American’ E . : Other Than
Education Level.. . Employees Black Surnamed Indian driental Minority
.o oot \k A . . B
,\ B ) [ . . . .
Hen ' wom;L Men | Women |. Men | Women | Men | Women | Men | Women' |- Men |" :Hopen
Full-tiﬁg permanJﬁt General o L o ' . . . .
 Schedule enployees - total... (690,215 | 464,706 | 54,005 | 9,241 (17,238 | 11,496 | 4,021 | 5,699 - | 6,15 | 3,99 | 616,806 | 39,217
Education level attained: o ' . | . . o o
High school of less......... (168,208 | 206,475 | 20,682 | 40,371 | 6,322, | 5,710 | 1,265 | 2,420 837 | L,l26 | 139,142 | 154,850
& - o 1
‘Less than high school ) - , - . . :
graduates . seeveissininens | 36,39 22,843 6,999 7,732 | 1,991 637 331 487 165 110 2,870 | 13,877
High school graduate,.....|1317852 lB{jfiZ 13,643 32,639 | 4,33] 50031 934 | 1,933 6712 | 1,014 "' 112,272 | 140,973
. \ ’ ' . ‘ -
-Training beyond figh school, ' e N
5D§,no'culLEQE.....{....... 64,728 87,735 5,79 18,6808 | 1,578 | -'1,910 641 | 1,616 447 625 |\ 96,268 64,776
COLIRQE. e vvineesrenres 165,27 | 172,696 |, 27,569, | 35,062 | 9,338 | 3,876 (2,115 | 1,663 | 4,860 | 2,206 | 421,39 | 129,651
One year or 1ess..........| 89,612 | 83,240 8,207 | 18,753 | 3,0 | 2,203 | 707 9 |- 660 | T3 |- 76,97 | 60,563
"2 to 4 years - no : ' ' ~ ) o .
bachelor’s degree....... | 78,468 40,607 6,809 1 8,959 | 2,34 | - 93 470 365 169 |- 644 60,076, |- 29,708
Bachelor's degree - no A o » _ A .
+graduate study,.e.eoieeas (129,509 - | 26,946 . 5,688 4,967 1 1,897 |+ 41l 94 89 1,30 484 | .}fb,159 21,395
Graduate study.,esiesii... (167,688 21,703 |+ 6,865 2,783 | 2,033 331 | 544 21 2,061 393 156,185 17,985
. S ! )
Percent distribution by. . ot
gducation level: L
‘ALl Full-time permanent G5 = - e . :
emplOyeeS . cvuueiriaraiviaes | 100,0 100.,0 100.0 100.0/_.100.0 -} 100.0 | 100.0 ;100.0 ,1100.0 | 100,0 100.0 100,0-
High schaol or less.....eue| 2601 44,0 38.2 42.8 36,7 49,7 | 315 | 425 13.6 28,1 2.6 44,3
Less than high school : . .
groduate. ceeseinreninnns| - 5.2 4.9 . 130 8.2 11.6 5.5 8.2 1 B.S 2.1 2.8 4.4 4.0,
High school qraduate.....| 18,9 3.1 25,3 e 25,1 4.1 § 23,2 33.9 10,9 .1 25.4 " 18.2 40,4
Training beyond high school, ‘ : . :
. but no college..verinnany, 9.3 18,9 . 10.7 20,04 9.2 16.6 | 15.9 26,4 7.3 15,7 9.1 18,5
COLIeGE vovenranreretennnn] 66,6 3.1 51,0 .-37.2* 562 | 337 526|292 | 190 | 56.2 "68.3 3.1
One year or 1655 evvrre.| V12,8 7.9 15.2 9.9 | 128 | 1921 16 |1 | 107 | 8 15 |13
o 4 years - no - o e \ 4 ‘ L
_ bachelor's degree,...vou| 11,2 8.7 12,6 9.5 | 136 8,1 | 1L7 64 | 125 | 1641 AL B.5
Bachelor's degree - no . : . . Ty
yreduate study...oieneis| 18,5 5.8 10,5 4.8 1.0 | 3.6 9.8 1.6 22,3 12.1 19,5 6.1
Graduate study..oevovsead| 24,0 4.7 ol 30 [ IL8 | 2.9 | 135 | A7 335 9.8 253 5.1
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..o TABLE,1B -- EDUCATION LEVEL ATTAINED, BY MIORITY GROUP, AND BY SEX:. ¥} % : 1
4 Full-Time Perménent General Schedule & Similar Emplgyees: * August 1974~-Continued f, ;- L1 . L ;
: b ‘ o N A a U
i ' . ‘ o ‘ ) f)
.". sl ! . i : . : I
‘ #11 Full-Time ' . Minority Employees R b i .
. 1 . Peemanent —— T Employaes
General, Schedule o " Spénish- American®; C “Dther Than
Education Level Employees: Black urnamed, , Indian ' Oriental Minority
' Men Women, Men Women Men Women Men Womeq' | Men Women ﬁén Kamen
A . /J
. . - i !
Percent distribution by W L ' 1,/
minority-gsex combination: - Y ; ' e
©ALL fulb-tine pernanent CS - % x ‘ ‘ /
o employees..iiivenniiinn | 60.0 - 8400 b6 8.1 | L. 1.0 | 03 0.5 05 | 3. | 550 300
v ' P '
. High school or less,.,.v.\. | 45.1 \ 5.9 5.5 10.9 1L 1.5 0.3 0.6 0.2 0,3 ;‘ 3'/.3-x 41.6
v ) . ' ' | ' ,
1 j y
Less than high school ik : N : i |
. graduate.veiniissinnnns 1. 38,6 11.8 3ibe L1 0.6 0.8 0.3 0.7 | 454 3.4
High school graduate..... | 42.1 51,9 4.4 14 1.6 0.3 0.6 0.2 0.3 35.8 45,0
Training beyond high schoal, ; = , B . i
but no collegessvviavinees | 82,5 31,5 3.8 1.0 1.3 0.4 1.1 0.3 0.4 36,9 42,5
Collegessussnrrririininrens | 73,0 2.0 b3 15 0.6 | 03 | 0.3 0.8 | 0.4 /‘ 66,1 03
N . . ) . \ ‘ ' 1 | . |
One year of less.uvsevens | 5148 hﬂ."Z 4,7 1.8 1.3 0.4 0.6 0.4 0.4 [ 44,5 35,0
2 to 4 years - ng , 3: ' ‘ ‘ | '
bachelor's degrees.uvuurel 65.9 3.0 3.7 2.0 0.8 0.4 0.3 0.6 0.5 EYid 249
Bachelor's degree - no : . \ I i .
graduate study.......... | 828 | W2 H N 2.9 1.2 0,3 0.3 0.1 6,9 0.3 16.8 13.7
Graduate study,oesiinann. | 0845 15 3.6 L5 | 11 0.2 03 % 0.l LI | 0.2) 82,5 " 9.5
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TABLE ZA -~ EDUCATION LEVEL ATTAINED, BY GS GRADE, AND BY MINORITY GROUP
Full-Time Permanent General Schedule & Simllar Employees

° August 1974
AlLl , Minority Employees Employees
= Full=Time" -, N Other
Permanent . Than
fducat ion Level and General Total Black Spanish - American Oriental Minority
© G5 Grade Lroup Schedule Minarity Surnamed Indian
tmployees
Full-time permanent Geoeral Schedule . ‘
¢ cmployees - total.,..... e ceeees 19162,919 . 196,838 148,246 28,734 9,720 10,158 966,081
Percent ‘lli‘,trlt)_l?’.l(m by GS grade 100.0 100.0 100.0 - 100.0 100.0 100.0 100.0
G- 1 thru 650 4 civeeieinenn. 2.4 36.1 37.8 }2;2' 41.2 16.0 17.2
G5- 5 thruy 65~ 8.... B a0.1 41.9 }6&6 32.0 Sl 29.8
G5= 9 thril GS5-1leeeaa.. 25.2 14.9 13.0 2012 17.3 26.5 24.8
G5-12 thru 65-1%....... 18.7 4 7.2 5.8 9.2 7.7 21.5 21.1
65-14 thru G5-15.... 5.8 1.7 1.4 1.8 1.8 4.7 6.6
GS-16 thru GS-18.... 0.4 0.1 0.1 0.1 . 0.1 0.2 0.5
. %
High school or less - total..o........ 872,643 78,691 61,013 12,032 3,685 1,961 293,992 7
Percent distribution by 65 grade. 100.0 100.0 100.ay 100.0 100.0 100.0 100.0
GG- 1 thru GS5- 4uuveinnnnnnnns ~ 35,2 50.6 51.9° 46.0 - 55.0." 30.2 31.0
(5- % thru Gh- 4., 41.0 40.0 40.8 38.8 30.1. - 40.5 41.2
G- Y thru ileo.... 15.8 7.4 L 58 12.2 10.9 20.4 18.1
"2\ G5-12 thru 13eeees 6.9 1.8 1.4 2.6 3.6 4.2 8.3
GS-1% thru G5-15...... 1.1 0.2 - 0.2 0.3 0.4 0.7 ’ 1.3
GS-16 thow GS-18........ al a’ a/ ‘ol - - a/
Trawning beyond high school, but . .
no collegd - totul..oooaa... 192,463 31,419 24,602 3,488 2,257 1,072 121,044
Peccent distribution by G5 gr 100. 100.0 100.0 100.0 100.0 100.0 100.0
C6S- L thry 65- Ao, 39.1 39.4 37.4 a6.7 22.3 25.4
I 47,3 48,8 41,5 L4805 5.9 39.9
Gh= "9 thru Gh=1l..0.eea.... 10.2 9.0 16.2 L] 22.4 24.0
GS-12 thru GS5-1%...... . C 2.9 ,-2.4 4.5 3.6 8.7 13.9
65-14 thro Gh=15.00eieien.. . 0.4 0.4 0.% 0.4 0.7 1.7
G5-16" thru G9=1 e ieienens. . a/ af a/ 0/ Y% - 0.1
Coltege, less than bachelur's " @
HOOEee = Lotaleeeeeneennenennnnennss 291,927 56,606 42,728 8,542 2,€au 12,796 235,321
< Percent distribution by G5 grade 100.0 100.0 100.0 7 100.0 100.0 100.0 100.0
E O e B o T Y T 20.3 31.0 32.1 26.8 35.5 23.3 17.7
' Gh- % thro' (Y- 8, 36,2 45,7 ~~37.4 41.0 37.5 41.3 33.9
G5- 9 thro 6G5-11. . <10 16.9 oo1s.1 23.5 18.2 23.6 27.0
GH=12 thry GS=13. . ieiiiinnenaes 15.4 5.5 4.7 7.7 7.2 10.8 17.8
G5-1% thea GS5-1h..00ieiiiiennns, 5.0 0.8 0.6 1.1 1.7 0.9 5.5
G5-16 thru G5-18.0iiieiieinnann. u.1 af a/ a/ a/ - 0.1
Bachelar's deqree - no graduate
study ~ totalooooiiieiiee.. “eieeaan 156,455 - 14,901 10,255 2,308 483 1,855 141,554
= Percent daiatribution by G5 graded.. Jou.o ) 100.0 100.0 100.0 100.0 100.0 100.0
GS= 1 Ehru G5- Aveiiieiiinnnnenne 3.2 6.4 8.0 3.4 2.5 5.6 2.8
G5 9 theo G- B, 21.2 54,41 37.2 29.3 21.9 28.6 RN I
65— 2 thru 65-11.... ’ a7 36.2 3.6 38.1 44,9 34.6¢ 34.6
G5-12 thra Gu-13.. 32.2 19.3 16.2 25.1) 24.4 2B8.5 33,9
- Go-14 thru G5-15. it d4.3 5.2 2.9 4.0 > 6.4 2.6 8.8
Gh=16 thrua GS-I8eeeeieinennnnnne. .4 0.1 0.1 0.2 0.2 . - N 0.5
Graduate study - totalioioieeeiieaaes 189, 391 15,221 9,648 2,564 755 2,454 '174,176
H Pervent distribut zon by GY grade... ‘ ll][l.[rL 100.0 100.0 100.0 100.0 100.0 100.0
GSe 1 thro G5- Guieiennninna, .. 0.9 »2.0 2.2 1.8 0.9 1.4 0.8
G5= % thoa 6S- Heeineininnnnnnns ' 6.2 1005 - 1.8 8.8 4,1 7.3 5.8
L49- 9 thru G5 6.7 35,03 34.8 37.3 53.0 50.1 26.0
=12 thru . 430y 38.0- 36.5 39.8 30.7 44.4 S 44.0
.. GH-11 thry 20.9 1.6 13.7 11.7 .7 1%.6 21.6
Gh=16 thrua LS-18, 1.8 0.9 L0 0.5 0.5 0.8 1.9
Q' Lesa than D.U% percent, ;L
4* "
/
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)
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TABLE 2B -- EDUEATION IEVEL ATTAINED, BY GS GRADE BY MENCRITY G?OUP AND BY SEX .
- Full—Txme Permanent General Schedule & Similac Employees Y -
- Pugust 1974
'
e : - All Full-Time Minority Employees ‘ :
7 Edugation Level and © Permanent , . —_ , : Employees
G5 Grade Group General Schedule y . Black Spanish- Aperican i - Other Than
' Employees Surnamed Indian Oriental * Minori ty
) Men ."| Women Men Women | Men | Women Men | Women Men | Women Men, | Women
) ] ' ]
Ful l~time permancnt Genetal , _ '
Schedule employees - tokal.. ,098,213 | 464,706 54,005 » 94,241 17,238 | 11,496 | 4,021 | 5,699 6,145 | 3,993 616,804 | 349,277
Potcent. distribution by . ” , v
G5 qrade..... P 100:0 100.0 100.0 100.0 100.0 100.0 { 100.0 | 100.0 100.0 100.0 100.0 100.0
Gs- | thru G5~ 4 ......... 1.6 39.8 - 25,7 -44.8 18.7 52.5 17.6 57.8 6.4 | 30.8 5.6 3.8
G5- 5 thru GS= Yuuveernn 22.0 45.8 37.4 44,5 35,0 3.9 3.9 1 32,1 | 2002 | 41.8 20.2 46.6
G5- 9 thru Go-1l....04,.. . 314 10.8 20.8 8.5 28.8. 7.3 0.3 8.7 333 16.0 32.4 1.5
G8-12 thru G8~13,vvueenn., 2.1 |7 31 12,5 1.9 14,9 1.2 16.8 1.2 . 32.4 4.8 31.0 . J5
G5-14 thru G5-13...... 9.3 0.5 3.4 0.3 2.9 0.1 | 4.1 0.2 1.3 0.7 10.1 0.6
G5~16 thru G5~18..... 06| a/ 0.2 ' 0l - 0.2 - 0.3 - 0.7 a/.
High school ot less - R . : '
101 168,208 | 204,475 20,642 40,371 6,322 1 «5,710 1,2651 ‘2,420 837 | 1,124 139,142 | 154,850
“Percent distribut ion by - T ' )
65 grade, oo, 1000 | 100.0 100.0 100.0 | 100.0 | 100.0 | 100.0 | 180,0 | 100.0 | 100.0 | 100.0 | 1000
Rt O S 1 e UL gt o A R |« Y il Tt 9 5T T el 27.0 69.7 15.4 4.2 13.4 6.9
G5~ 5 thru G5-,8..... 38.0 43.5 45.1 38.6 43,8 133 40.4 24.8 32.7 46,3 .6 45.4 -
Gs~ 9 thru GS=1lvuevannn | 27,9 .1 5.9 9.6 3.8 | 20,0 170 223 5.0 33.8 | 10.5 31.0 6.5
GS-12 thru GS-13....5... 4.1 1.0 3.2 0.4 4.7 0.2 9.2 0.6 16.4 2.0 16.2 1.1
G5~14 thru G5=15... 0000 2,3 0.1 0.4 a/ 0.6 0.2 1.0 - 1.7 - 2.7 1.1
G5-16 thru G5-18.. 000 0.1 a/ a/ a/ a/ - - - - . 0.1 a/
Training beyond high school, | _ ‘ - o
but no college - total..... 64,728 |'87,735 5,794 18,808 1,578 | 1,910 641 | 1,616 4 625 56,268 . 064,776
Percent distribution by ‘ ‘ ’ ‘ :
G5 gradesiveieeviarionan, 100.0" § 100.0 100.0 100,0 200,0 | 100.0 | 100.0 | 100.0 100.0 | 100.0 100.0 100,30
Gs-1 thru G5- 4, ....... 9.5 39.3 5.8 43.6 20.0 5.7 5.3 1 55.1 8.3 32.3 1.4 .4
G8= 5 thru G- 8.... ..... 28.0 " 51.3 46,8 49,4 9.1 43.5 2.7 | 39.5 1.3 56.3 5.6 52.4
G5~ 9 thru G5-1l......., 39,5 1.7 19,1 5.9 30.1 4.7 20,0 4.4 40.0 9.8 42.0 8.3
G5=12 thru G5-13.....,.. 1/.8, 1S 6.8 1.0 9.7 0.2 10.5 0.9 '18.6 1.6 21.5 1.7
Go-14 thru Gs-15........ 8.2 0.1 i{' ‘ 1.4 0.1 1.0 0.1 1.4 0.1 1.8 - 34 0.l
G5-10 thru G5-18.....u0, 0.1 - V¢ a/ a/ 0.1 - 0.2 - - - 0.1 - a/
l
. »
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TABLE 2B -- EDUCATION LEVEL ATﬁﬁINED, BY G5 GRADE, BY MINCRITY GROUP, AND BY SEX
Full-Time Permanent General Schedule & Similar Employees -~ August 1974-~Continued

4

All Full-Time

7
Minority Employees

Education Level and Permanent Employees
GS Grade Group General Schedule Black Spanish- American Other Than
‘ Employees Surnamed Indian Oriental Minority
Men Women Men Women | Men  |Women Men | Women | Men | Women Men Hanen
Py .
College, less than bachelor's e ' - ) :
degree - total..... Vheseens 168,080 | 123,847 15,016 27,712 5,408 | 3,134 | 1,177 | 1,363 1,429 | 1,367 145,050 | 90,271
Percent distribution by
GS grade..seevvenninnnne, 100.0 100.0 100.0 - 100.0 100.0 | 100.0 | 100.0 | 100.0 100.0 | 100.0 100.0 100.0
GS- 1 thru G5~ 4....... . 8.7 36.0 22.8 37-% 16.6 44.4 17.2 | 51.3 12.8 34.3 6.9 35.1
G5- 5 thru G&- B...veus,s /5.8 50.4 40.5 51. 374 1. 474 B3 N3 29.6 53.6 23.7 50.4
G5~ 9 thru Gs-1l........ 35.5 10.9 24.8 9.9 32.7 1.6 29.9 8.1 36.6 10.1 8.7 4] 113
GS-12 thru G5-13........ 24.9 2.5 10.2 17 11.6 0.6 14.1 1.2 19.4 1.8 27.1 2.9
GS-14 thru GS-15......es 5.0 0.2 1.6 0.1 1.7 0.1 34 0.1 1.6 0.2 5.5 0.3
G516 thru G5-18..... 0.2 & 0.1 LY, a | - el - - - 0.2 3/
Bachelor's degree - no ‘ ' ’ _
graduate study - total.... [129,509 | 2,946 5,688 4,567 1,897 411 394 89 1,371 484 120,159 | 21,395,
Percent distribution by ‘ .
GS grade..vivivnninnannns 100.0 100.0 100.0 100.0 100.0 | 100.0 | 100.0 | 100.0 100.0 1 100.0 100.0 100.0
GS~ 1 thru GS- 4........ 1.3 12.2 4.7 12,1 1.5 12.2 0.8 { 10.1 1.9 | 16.1 1.2 12,1
GS- 5 thru GS- 8........ l6.1 45.7 28.0 48.6 25.9 45.0 1.3 | 42,7 21.9 41.7 15.3 45.0
GS-.% thru GS-11..... . 35.4 34 9.0 N 3.4 38.9 34.8 44.9 | 42.7 36.8 28.5 35.2 313
Gs-12 theu G8-13..uuus 6.8 9.8 23.4 1.2 8.7 1.5 29.2 KR %.0 1.2 - 3.6 10.5
------ o BB Gl St oG 1o (G o e T mcdy BB emdond o b Femeenld 102 e
o GS-16 thru GS-18........ 0.5 a 0.2 a/ 0.3 - 03| - - - 0.5 /s
. .
‘Graduate study - total...... 1167,688 | 21,703 6,865 2,783 2,033 331 544 211 2,061 393 | 156,185 17,985
Percent distribution by ‘ ) . :
G5 grades.vuviviinninnnss 100.0 100.0 100.0 100.0 100.0 | 100.0 | 100.0 | 100.0 100.0 | 100.0 100.0 100.0
G5- 1 thru GS- 4........ 0.4 4.8 1.2 4.9 0.9 7.3 - 3.3 0.8 4.6 o043 4.7
GS= 5 thru GS= Buvvers.s 4.4 19.6 7.4 32.9 7.0 19.9 2.8 1.6 5.2 18.3 4.2 - 15.3
GS- ¢ thru GS-11........ 24.6 43.4 " 39 41.9. 35.4 49.2 44.3 | 75.4 21.0 46.3 24.0 431
G5-12 thru Gs-13......0s 46.0 24,6 41.5 4.0 | 429 20.8 39.0 |© 9.5 "48.6 "{ 24.9 46.2 5.0
GS-14 thru GS-15........ 22,7 7.2 16.8 6.0 T13.2 2.7 13.2 4.3 17.4 5.9 23.2 1.5
GS-16 thru GS-18........ 2.0 0.4 1.3 0.3 0.6 . - 0.7 - 1.0 - 2.0 0.4
a/ Lless than 0.05 percent. A#q:n:a\hlj
/
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' ' } TABLE 3 -- GS GRADE, BY EDUCATION LEVEL ATTAINED, BY MINORITY GROUP, AND BY SEX l v -
Ful T1me Permanent General Schedule & Similar Employees Ty -
Bugust 1974 ¢
AN General ‘ ~ Minority Employees Employees
' Schedule Employees | -~ o ' . | Other than
6S Grade and Education Level Black Spanish-Surnamed | American Indian Orfental [ Minority
- Men | HWomen Men | Women | Men  |Women | Men |Women Men | Momen| Men | Women
(A1l General Schedule and Similar employees a/...[698,213 | 464,706 | 54,005 | 94,241 17,238 | 11,49 4,00 5,69 6,145 . (3,993 |616,804 [349,277
Percent of all minority-sex combinations..... | 60.0 40.0 4.6 8.1 1.5 1.0 | 0.3 05 [ 0.5 7 0.3 53,0 0.9
. , * : ‘ .

GS-1 thru GS-4.. oot s, 52,743 | 184,814 | 13,859 42 AT | 3,219 | 6,034 | 709 13,292 | 392 {1,230 | 34,564 {132,0
Percent of all minority-sex combinations....;.| 22.2 1.8 5.8 ]7 8 14 2.5 0.3 ) 1.4 [ 02 [ 05 14.5 55.6
Percent distribution by education level....... 00.0 | 1000 |100.0 {1000 | 1000 |100.0 |100.0 [100.0 f00.0 [00.0 | 1000 | 100.0

., Less than high school graduate............... 18.4 7.2 23.0 | 2.3 | 23.8 7.8 {181 [ 3.6 | 6.1 4.9 16.2 5.4
High school graduate.............. e 37.8 47.6 9.0 | 23 ) 3.0 | 595 | 302 376 |2.8 |38 T | 49.6
Training beyond high school, but ng college n.7 18.7 10.8 19.4 9.8 - 16.4 | 22.8 | 210 | 9.4 |16.4 12.0 18.4
‘One year £0171ege 0r 1855, . v vt vverrenernnin 17.7 16.9 16.2 | 17.5 19.8 | 174 (220 | 170 {232 | 21.3 17.9 16.7
2 to 4 years college - no. bachelor's degree 10.1 7.2 [ 8.5 6.8 8.2 5.7 6.3 4.1 1235 | 16.8 10.8 1.3
Bachelor's degrep - no graduate study......., 3.2 1.8 1.9 1.3 0.9 0.8 04 | 0.3 | 6.6 6.3 4.0 2.0
Graduate study.....ooovviviiiiiiiiiinninins 1.1 0.6 0.6 |« 0.3 0.6 | 04 | 0 0.2 43 1.5 ‘ 1.4 0.6

N ,

G3=5 thru G5B vu v e 163,553 [212,904 | 20,207 | 41,935 | 6,038 | 4,468 |1,284 1,828 |1,244. 11,908 |124,780. 162,765
Percent -of a]l minority-sex c0mb1nat1ols ...... 4.9 58.1 5.5 1.4 1.6 1.2 | 0.4 5 1037105 kI 4.4
Percent distribution by education level......, 100.0 100.0 100.0 | 100.0 100.0 100;0 100.0 100.0 §100.0 [100.0 100.0 100.0

Less than high school graduate.............. .| 0.4 4.0 16.6 5.7 15.4 3.4 1.6 1.9 | 5.7 1.9 9.2 | 3.8

High school. graduate......ocoiviivninnina.s, 3.2 37.8 29.5 N5 | 0.4 | 392 | 28.2 | 0.9 {163 |25.3 3.6 3.6 ;
~ Training beyond high schood, but no college..| 11.8 0.2 13.4 2.2 10.2 18.6 | 21.3 | 35.0 |13 | 184, | N5 20.8
o B YERL SO 1800 DL JOSS mr i s srmn i wv(Lu--»ng.,ﬁm w6 Bt 2 Bl Q B 20,6 19, 8w} 65203 1546 187

2 to 4 years college - no bachelor's degree..’| 12.2 /| 9.7 13.2 N2 1133 [ 109 | 1.8 [10.0 [17.0 {18 12.0 iﬁ;?

- Bachelor's degree - no graduate study........ 13.6 5.8 7.9 5.3 8.1 4.1 5.3 Lo 2.1 (240 (12 14.8 59

Graduate Sy, .covovvsi |48 20|28 | s |2 |18 [ 12909 fee | 38 | 53 | 21

] T P 219,128 | 50,041 | 1,222 '7,978 4,959 [ 844 (1,180 498 2,045 637 199,718 | 40,184

Percent of all minority-sex combinations...... 81.4 18.6 4.2 | 3.0 1.8 0.3 0.2 0.8 | 0.2 74.2 14.9
Percent distribution by education level....... -100.0 100.0 100.0 | 100.0 }100.0 |100.0 }100.0 {100,0 106.0 100.0 100.0 100;0
Less than high school graduate .......... | 37 1.8 40 1.5 5.3 A0 3.6 1.2 128 1.9 31 1.9
.High school. graduate................... e 17.7 2.3 14.3 17.7 20.? 23.9 20,3 | 22,9 {110 |16.6 17.9 23.2
Training beyond high school, but no col]ege.. n.7 13.4° 9.9 | 13.8 9.6 | 105 |08 ;143 |88 | 9.6 | 1.8 13.5
One year college or 1855 .. v vvvererrnrennsss 14.8 16.6 1 16.4 20,5 18,6 171 16.4 1133 |1 [10.5 146 .| 16.0
.2 to 4 years college - no bachelor's degree.. | 12.4 10.2 16.8 13.9 17.0 1.1 1134 | 8.8 . {145 [N 12.1 9.5
Bachelor's degree - no graduate study ........ 20,9 16.9 19.8 18.0 14.9 16.9 15.0 1.6 1246 |21.7 21.2 16.7
Graduate SEUGY .. vvrus v 18.8 18.8 19.5 14.6 14.5 19.3 0.4 | 3.9 |27.2 |28 18.8 19.3

See footnotes at end of table,. ' -
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TABLE 3 -- GS GRADE, BY EDUCATION LEVEL ATTAINED, BY MINORITY GROUP, AND BY SEX
Full-Time Permanent General Schedule & Similaz Employees: August 1974 -- Continued

Minority Employees

A1} General Employees ¢
Schedule Employees ‘ Other than
.65 Grade and Fducation Level : Black Spanish-Surnamed TAmerfcan TndTan Orfental Minority
Men T Women Men | Women Men |Women [ Men [Women Wen | Women|  FWen ] Women
GS-12 thru GS-13.0t vt 203,226 | 14,420 - {6,768 | 1,813| 2,495 135 | 677 68 (1,993 190.| 191,293 | 12,214
Percent of a1l minority-sex combimptions...... 93.4 3 0.8 1.1 0.1 03] b/} 09 0.1 8.9 5.6
_Percent distribution by education level....... 100.0 | 100.0 100.0 | 100.0{ 100.0 { 100.0 | 100.0 | 100.0 [100.0 ¢ | 10050 0070110020
Less than high school graduate............... RA 1.0 0.9 0.8 1.4 150 1.6 01 06 0.5 1.1 1.0
High school graduate................ v 10.6 12.8 8.8 8.8 105 8.9 1571 2.0 6.3 1 1.6 0.7 13.5
Tralning beyond high school, but no college..| &3 | 9.2 5.8 1 104 6.1 2.2 9.91 2.6/ 4.2 53] 6.3 9.1
One year college or 1e8S..vvuvrirneernnrrnss 9.8 12.3 9.3 | M3 10.2 7.4 NT) 1931 6.3 .7 9.8 12.6
2 to 4 years college - no bachelor's degree..| 10.8 9.3 13.4 14.0 15.0 591 12.9 441 7.6 | D89 10.7 8.7
Bachelor's degree - no graduate study........ 23.5 18.3 19.7 | *18.0 21.8 23.01 17.0 441 24.8 18.4[ 23.6 18.4
Graduate study....c...ooouviiiiniiiinnnnnns 3.9 7.1 42,1 3.9 35.0 5.1 31,3 29.41 50.3 51.6( © 37.7 %.8
B3=14 thru GS-15..ceevinviiiiiiiicnreennens 85,112 [ 2,326 |1,8% 254 505 15 1641 13 ¢ 45 28| 62,15 | 2,016
percent of atl minority-sex combinations,..... 9.6 3.4 2.7 0.4 0.7 b/ 0 b/ | 0.7 b/ 92.2 3.0
Percent distribution by education level....... "100.0 | 100.0 100.0 | 100.0 | 100.0 | 100.0 | 100.0 (IO0.0 100.0 | 100.0] 100.0 { 100.0
Less than high school graduate............... 0.4 0.3 0.6 | 0.8 "0 | 0 0 0t 0 | 0} 0.4 | 03
High school graduate........ivvviiverinvinsss 5.6 6.0 3.9 5.1 1.9 671 7.9 01 31 0 56 | 6.3
Training beyond high school, but no college..| 3.2 4.7 4.4. 4.7 3.2 671 5.5} 7.7] 1.8 0 3 4.8
(ne year college or 1es5...veviriirevnnneress 5.2 5.6 3.8 4.7 5.9 6.7 1.3 7.71 1.6 0 5.2 5.8
2 to 4 years college - no bachelor's degree..| 7.6 5.7 9.6 6.7 1.9 6,71 171 1.7] 3.5 10.7 5 5.5
+ Bachelor's degree - no graduate study........ 19.5 104 | 14.8 11.8 18.0 13.3] 18.3 7.7110.4 7.1 .‘7 10.3
Graduate study........ s reiren et enaens 58.5 67.2° 62.9 § 66.1 9 3.1 60,0 | 43.9] 69.2( 79.6 82.1 X 67.1
GS-16 thru 65-18.. .0 utviiiviiivinieniininnn, 4,455 101 13 Ml 2 0y 7 0 20 01 4,29 g
Percent of all minority-sex-combinations...... 97.8 2.2 25 | ,03.[ 05 - 0.2 -1 04 -1 942 1.9,
LA
Percent distributfon by education level....... 100,0 100.0 100.0 | 108:0°, :100.0 - 1100.0 - (100.0 - | 100.0 100.0
Less than high school graduate............... 0.2 220 0.9 & Q-0 - 0 - 0 - 0.2 2.3
High school graduate........ooovevrvrennines 2.9 1.0 .7 {10 f{(9.1 ,;5 0 - 0 - 2.9 0
Training beyond high school, but no college..| 1.5 5.0 0.9 |+14.3 |* 4.5 - 14.3 - 0 - 1.5 34
0ne year col1ege OF 1855u..urnesrereerennens 1.9 2.0 1.8 Tl o4s - 0 - 0 - 1.9 IRE
2 to 4 years college - no bachelor's degree..| 4.8 4.0 1.1 11 ] 4.5 - 14.3 - 0 - 4.8 34
Bachelor's degree - no graduate study........ 14.6 1°.109 8.0 11,1 2.7 -] 143 - 0 =1 148 n.5
Graduate study.......... i eerr st eaaes © 741 15.2 78.8 | 57.1 54,5 . 57.1 "~ 1100.0 - 4.0 78.2

3/ The percent distribution by education level for total full-time permanent General Scheduf? employees is shown on Table 28.

b/ less than 0.05 percent




' , . el
TABLE 4 -- PERCENT DISTRIBUTION OF EMPLOYEES WITH BACHELOR'S DEGREE AND %BOVE BY GS GRADE AND BY MINORITY GROUP AND SEX
Full-Time Permanent General Schedule & Similar Employees
<. August 1974 .
L} ‘ .
! Minority Employees
AN General —— o OEr;:p]o%/ges
Schedule Degqree- - jopanisn- Erican ‘ ther Than
Ltem and GS Grade Holding Emp?oyees Surnamed Indian Oriental - Minority
| ] Hen | Homen Hen | Homen Men | Women | Men | Women | Men  [Women
General Schedule employees with (,/ [Z -
bachelor's deqree and above.............. 297,197 | 48,649 3,930 | 742 938 | 300 { 3,432| 877 | 276,344 | 39,380
65+ 10U G5+ Guvverrrrererrerennes 2,095 4,323 % 7 3 | oa % | 1esa| 345
05- 5 thru 65- Bvvrviviiiinienninns, 28,270{ 16,565 634 [ 281 83| 5 - 407 303 25,046 | 13,100
G5~ 9 thru 65-1T. 0iviiiiiiniiinsss 87,1001 17,877 1‘456 306 418 197 1,060 { 320 79,762 | 14,451
6S-12 thru 6S-13. .0, 124,809] 7,992 1,418 100 | 327 23 1,496 1 133 117,389 | 6,740
b 05-14 thru 65415, 0 50,7731 1,805 359 1 102 10 406 25 48,479 | 1,561
65-16 thru 6S-18......0.iiviiinnnnn, 03,949, 87 17 0 51 0 20 0 3,809 78
Percent distribution By minority groﬁp o .
and by SeX....iiviiiiiiin, v ererereees 8.9 14 -1 0.2 0.3 0.1 1.01 0.3 79.8 1.4
63- 1 thru 65- 8,0 iriiiinnnns, 3471 65.3 (O S afl 6.2 1 0.6] 1.5 281 5
65« 5 thru G3- Boviivnni i, 63.71 36.9 1.4 0.6 .21 048 0.91 :0.7 5.9 2
L8~ 8. Lhey.6S=11 — SRR LI A O b ) DO Jodpfon o3t 0,4 1 0.2 1.01 0.3 76.0 | 1
GS-12 thru 65-T3u v iviiniinenens, 94,00 6.0 .11 00 0.2 a/ | n1 oo .88.4
6S-14 thru 65-15. ... vevrinnien, %.6/ 3.4 07| | 02| ¥y | 08| g 92.2
05-16 thru 6S<18......coviviinne. ., 97.8 22 0.4 0.1 0.5 9.4
Percent distribution by GS grade group.. 100.01 100.0 - 100.0 | 100.0 100.0 | 100.0 | 100.0 |100.0 100.0 | 100.0
65- 1 thru GS- 4. s, 0.8 8.9 T2 10.0 0.3 5.3 1.3 10.9 0.7 8.8
6S- 6 thru G5- 8...iiiiviiiiiinnnns. 9.9 3. 16,1 33.8 8.8 18.0 11.91 34.5 9.1 33.3
GS- 9 thru GS-1T2, oo, 29.31 3.7 37.01 4.2 44.6 | 65.7 30,9 36.5 28.9 36,7
65-12 thru GS-13.. v 42.01 16.4 36.1 | 13.5 34.9 1.7 43.6 } 15.2 42,5 17.]
B5-14 thru G515, vniiiniiene s, A1y 37 9.3 1.5 10,9 3.3 1.8 2.9 17.5 4.0
0S-16 thru 6518, . v, 1.3 0.2 0.41 " ¢ 0.5 0 061 1.4 0.2
‘ 4 .
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General Sthedule Employees with Bachelor's Degree and Above
August 1974 :

Minority Group ¢ |~ Percent Distribytion of Degreé-Holding Men 3/ | , Percent Distribution of1 Degree-Holding Women a/H
and Year of Total . Total . T ‘ -
Attainment Men | Total| GS-1) GS-5 | GS-9 | GS-12| gs-14| GS-16| Women | Tota) 65-1"] 6S-5 | GS-9. | G6S-12 | GS-14| GS-16
of Degree : theu | thru | theu | thry | they | thry _ thru | thry | thru | thru | thry | thr
G5-4 | G5-8 | 6S-11| GS-13{ g5-15| GS-18 - GS-4: | 65-8 | GS-11 !GS-13 { GS-15| GS-18
- L a
Al1 GS Degree- _ s '
holding employees: 5
1949 and earlier.,.. | 49,913| 100,01 0.7 4.2 43.50 27.5] 3.0 | 10,082 | 100.0 | 10.3 2.8 32,6 | 18.0 5.91 0.4
1950 thry 1959...... 82,3271 100,01 0.4 2.4 8911 252 1.9 | 6,336 ] 1000 | 6.9 26| 353 2341 8.3 04
1960 thru 1969...... 105,207 100.0| *0.3| 4.9 4.8 1 12.6| 0.6 | 15042 [ 1000 | 471 202! 46.4 | 208 3.8] 0.
1970 thru 1974...... 58,3081 100.0| 2.1{325 | 40.4 | 26| 44| 0.1 |16, | 100. 0| 12,5 | 51,4 30.2 | 5.4 0.5 b/
Black dedree-holders: / ' . . , |
1999 and earler.... | 1,630] 100.0| 4.5 (161 | 3161 32.4{ 13.9] 1.5 | 1,50 JOO.0 |18 | 439 294 | 1247 2.7 0.2
1950 thru 1959...... 3,993) 100.01 2.8|10.0 | 30.8 | 39.20 16,31 1.0 | 1,205 {1000 | 7.1 32,0360 | 18.0| 6.4 | 0.3°
1960 thru 1969...... 3,902 100.00 1.3 8.8 | 7.9 f 40.3| 1.0] 0.7 | 2,08 | 100.0 | 5.3 205 44.3 | 22,6 | 3.3 b
1970 thru 1974,..... 2 965 100.0F 3.6 {36.5 | 39.3 [ 16 3.6 0.2 | 2,565 | 100.0 | 12.3 | 50.7.] 3.5 | 4.9 0.5 b/
Spanish-surnamed l , o
degree holders: , , K
. & . " ’!—’) ‘
1949 and earlier.... N3 100,01 1.2 (123 {280 | 45.0 | 12.6 | 0.7 - 91 11000 | 22,07 282 36.3 | 15.4 | 2.2 0
1950. thru 1959, ..... 938 100,01 1.4 | 4.4 [ 29.2 | 47.4 | 16.6 | 1.0 100 | 100,0 | 14,0 | 28,0 40.0 {15.0 | 3.0 | o
1960 thru 1969.,.... 1,405| 100.0F 0.4 1 6.3 1399 | 431! 871 0.3 220. 1 100.0 1 40 {177 ] 509 {250 | 2.3 o
1970 thru 1978...... 1,152 '100.0 1.8 139.2 | 43.0 § 135 | 2,31 0.1 3 1000 9.3% 49.4 | 36.7 | 4.6 010
- A :
Amer{can Indfan '
degree~holders: ‘
1949 and earlier.... 1041 100.0f 0. | 58 423 |337 {1771 1.0 41 | 100.0 14.6/°22.0 |: 3.7 | 9.8 0 0
1950 thry 19%9...... 278 1000} 0 | 3.6 338 |40.6 | 205 | 1.4 50 | 100.0 2.00 12.0 | 72.0 } 40100 o y
1960 thry 1969....., 60f 100.0{ 03 | 3.1 |49,2 | 417 58 | 0 123 | 1980.0 1.6 13,0 740 | 8.1 3.3 0.1}
1970 thru 1974...... 193p 1000 (1.0 |29.0 {529 |45 | 26| 0 .| 8 | 100.0 8.2 27.1 | 553 | 82| 1.2 o
’ N T R STV DU, AR LN IO SO M L
Bt degrees © | e ——
holders: : ’ _ .
1949 and earlier.... 4611 100.0 | 1.7 5.4 | 29.5° [48.6 [141 | 0.7 135 | 100.0 8.1) 341 ] 356 1178 44| 0.
1950 thry 1959...... 1,018 1000 1.1 3.8 1261 1523 17,3 | 1.4 19411000 1 12.9] 2.2 | 345 |22.2 | 6.2 | 0
1960 thru 1969...... 1,111 100.0{ 0.4 6.2 gl.fﬂ 49,9 112.0 | 0.2 264 11000, 570 27,3 | 443 |20.5 | 2.3 -0
1970 thru 1974, [ 7374 1000 | 2.6 3.5 1402 11831 2.4 0 279 {1 100.0 | 15.8 49.1 ) 0.5 | 434 04 0
Non,-Minom ty o
degree holders: \
o ‘ ! _
1949'and earlier,..., 47,305 100.0 | 0.6 3.7 20,5 |43.8 j28.3 |.3.2 .{8,410 | 100.0 10.01 30.9 | 33.0 |19.0 [ &6 {0.5
1950 thru 19%9,...... 76,107 | 100.0 | 0.3 1.9 20,4 1496 |[25.9 | 1.9 | 4,787 | 100.0 6.5 20,2 | 38.6 [25.2 ] 9.0 0.5
1860 thru 1969....,.. | 98,3291 100.0 | 0,3 4.8 133.4 (481 1128 | 0.6 {12,382 | 100.0 | 4.6 19.5 ; 46.4 1255 ( 4.0 0.1
1970 thru 1974...0.., 53,351 100.0 | 2.0 (3.0 40,3 |21.0 |45 §0.0 {3,691 | 100.0 12.5] 5.8 | 29.6 ! 551 05 b/
‘ ~ _"
af For percent distribution of degree holders by GS grade within rmnority -sex combtnatwn see Table 4, - 1 ‘

b/ Less than 0.05 percent.
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TABLE 6 -- EMPLGYEES wITH BACHELOR 5 DEGREE AND ABOVE AND EMPLOYEES OF ALL EDUCATION LEVELS, BY OECUPATIONAL (ATEGORY, BY MINORITY GROUP, AND BYs SEX
Full-Time Permanent General Schedyle & Simﬂar Emp1oyees )
August 1974

&S Employees of - T Enployees Other 7

Education Level and , Specified Minority Employees Than
Occupational Category tion Black Spanish-Surnamed] Amerfcan [ndan Orfental _ _ Minority -
' > Men | HWomen Men |Homen [ Men Homen Men Women Men | Women Men | Women
. - ‘ g _ £
Bachelor's Degree and Above

AW General Schedule occupations........ 292,740 48,215 12,403 | 7,297 | 3,868 73 920 300 | 3,359 870 272,190 39,017°
Professional occupatfons......... e 169,343 1 16,384 5442 1,946 | 1,91 226 487 196 | 2,336 388 159,167 13,628
Administrative occupations............ 101,274| 16,065| 14,920 | 2,495 | 1,593 309 /| 62 698 196 | 93,713] 13,003
Technical occupations...........vvu..s 1 16,766| 6,961 1,283 | 1,253 (. 254 ni - 66 10 228 .| 106 {14,935 5,521
Clerical occupations........c.vvvunn. 3,707 8,434 435 | 1,51 74 118 9 28 66 168 | 3,123 6,609
Other General Schedule occupations.... 1,650 n 323 92 36 ! 8 <4 kh 12 1 1,252 256

Percent distmbuhon by occupatxonal ‘ . : o
o 1L R P 100.0 100.0| 100.0 | 100.0 | 100.0{ 100.0{ 100.0 | 100.0 | 100.0 { 100.0-{ 100.6; 100.0
Professional occupations........evvurs . 57.8 34.00 439 2.7 494 30.9 52,9 65.3 69.5 44.6 58.5 3.9
Administrative occupations............ 34.6 333 39.7 3.2 41.2 42,34 38.0 20.7 20.8 2.5 |, 3.4 3.3
Technical occupations................. 5.7 14.4 10.3 17.2 6.6 9.7 7.2 3.3 6.8 12.2 5.5 14.2
Clerical OCCUPALTONS..\vvvvvrrrevrss 1.3 17.5 3.5 20.7 1.9 16.1 1.0 9.3 2.0 19.3 1.1 16.9
Other Gengral Schedule occupations.... 0.6 0.8 26 7 1.3 0.9 1.0 0.9 1.3 1.0 1.4 0.5 0.7

Al Education Levels . i .

AN General Schedule occupations........ 614,425 423,115{ 46,999 (85,135 | 14,811 10,541 3,514 | 5,331 | 5,299 | 3,338 543,802 318,770
Professional occupations.............. 177,003}, 20,391} 5,675 | 2,332 | 1,992 281 541 394 | 2,427 428 166,368] 16,956 -
Administrative occupations............ 212,869 | 45,478 9,618 | 6,360 | 3,873 8491 1,232 | 1,101 | 1,361 |- 443 [19,785| 36,724
Technical occupationS....ivevveveen.r. 125,036 | 60,4200 8,981 |11,912 | 3,812 1,114} 1,040 | 535 851 514 110,352| 46,345
Clerica) occupations......... veieen 49,5841 272,237 | 11,062 {53,483 | 2,815| 7,861 345 | 2,253 459 1 875 34,903 206,765

Other -General Schedule occupations.... 49,9331 24,5891 11,663 (11,047 | 2,319 436 356 | 1,048 201 78 135,394 11,980 .

R T G ITY LTI SRR UUEY ISR [N IR

Percent d1str1but1on by occupationa]

CALBOOTY vt v e v vv s v ier e ens 100.0| 100.0} 100.0 | 100.0 { 100.01 10 100.0 | 10

0.0 0.0 { 100.0 | 100.0 | 100.0{ 100.0
Professional occupations......vevevee, - 8.8 4.8 12.1 2.7 13.41 2.7 15.4 7.4 45.8 12,8 30.6 5.3
Administrative occupations............ 3.6 10.7 20.5 1.5 26.1 8.1 351 20.7 25.7 13.3 3.2 11.5
Technical occupations......... e 20,41 4.3 19.1 149 5.7 0.6 29.6 | .10.0 16.1 15.4 20.3 14.5
Clerical occupations....oovvivvvvnnen, 8.1 64.3| 23.5 | 62.8| 19.0f 74.6 9.8 | 42.3 8.7 | 56.2, 6.4t 64.9
Other General Schedule occupations. .. 8.1 5.8 . 24.8 13.0 1571 4. 10.1 19.7 | 3.8 2.3 6.5 3.8
Degree-Holders in Each Category
as Percent of ATT Employees
in that Categor ‘

AN General ScheduTe occupations........ 47.6 11.4 26.4 8.6 %.1]" 6.9 26.2 5.6 63.4 26,1 501 . 12.2
Prafessional occufations.............. 95.7| .80.3 95.9 | 83.4 95.9 80.41  90.0 49.7 1 96.3 90.7 95.7 80.4
Administrative occupations............ 47.6 5.3 51,2 | w2 4] 36.4 28.4 56 | 51,3 | 44.2 | 47.6( 354
Technical occupations..... e . 13.4 11.5 14.3 10.5 6.7 6.4 6.3 1.9 26,8 20.6 13.5 11.9
“Clerical occupations........vvviiinn, 1.5, 3.1 3.9 2.8 2.6 1.5 2.6 1.2 14.4 9.0 8.9 3.2
Other General Schedule occupat1ons.... 3.3 1.5 2.8 .0.8 1.6 1.6 2.2 0.4 15.4 / 15.4 350, 21

_ @ 4 ‘
) 8
b
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TABLE 7 -- TEN LEADING OCCUPATIONS OF EMPLOYEES HAVING BACHELOR 5 DEGREE AND ABOVE, BY MINORITY GROUP AND BY SEX

Full-Time Permanent Emp]oyees
August 1974

. . " Degree-Holding Employees
) _ Emﬁ1oyees Other .
Rank and Qccupation . Total . o Hen ) Homen Than Minority
Number Percent | flumber | Percent [ HNumber, Percent Men “Homen
Total, a1l occupations...................... 370,94 | 100.0 || 313,381 1000 1 57,583 | 1000 |ag1,247 | 47,102
Subtotal, 10 leading occupations of : q B ‘
: -holdi QYEES..v\...,. 122,875 3.0 4 117,903 3.7 10,972 19.7 .. {105,165 8,739
1. General Clerical and Administrative... 16,637 4.5 ' 12,869 4.1 3,768 6.5 1],52? 2,954
2. Electronics Engineering,.............. 14,931 4.0 14,838 4.7 93 0.2 14,068 84
o3 Criminal Investigating.,.............. 14,756 4.0 14,653 4.7 103 0.2 14,196 95
4. Accounting.................. beren e 14,502 3.9 13,628 4.3 874 1.5 12,608 635
5. General Engineering........( .......... 12,179 3.3 12,134 3.9 45 0.1 11,654 40,
6. Civil Engineering,.................... , 12,008 3.2 11,953 3.8 55 0.1 11,379 87
7. Internal Revenue Agent................ 11,385 3.1 0,738 - 3.4 647 1.1 10,039 516
8. General Attorney....ovivunnnniinnnn, 9,486 2.6 8,693 . 2.8 793 1.4 4 8,333 700
© 9. Social Insurance Administration......, 8,809 2.4 5,836 1.9 2,973 5.2 5,219 2,265
10. Computer Specialist................... -8,182 2.2 6,561 2.1 1,621 2.8 | 6,087 1,403
Minority Employees
Black Spanish-Surnamed American Indian Oriental
Men Homen Men ‘Homen‘ Men Women Men Women
Total, all occupations..... . 13,203 | 8,175 4,287 891 952 308 3,62 | 1,007
__Subtotal, 10 leading occupations of - _ ' S
“dégre- ho1ding employees.. . .o, LT L 3,657 1,800 ST TS T 26 35 1,220 183
1. General Clerical and Administrative... 942 , 696‘ 222 59 97 16 86 4
2. FElectronics Engineering............... 345 7 163 0 13 1 249 Co ]
3. Criminal Investigating................ 226 6 165 2 25 0 o4 0
4, Aceounting......ovovvvenienennninnns, 541 192 249 13 21 1 209 KX}
5. General Engineering.................. ' 191 3 118 0 20 0 151 2
6. Civil Engineering........... Ceeeens i 1718 6 174 ] 39 0 183 1
7. Internal Revenue Agent................ , 346 93 182 13 - 8 2 153 a3
8. General Attorney..........o..vvens... 262 83 55 6 9 i KT K
9, Social Insurance Administration,...... 293 . 542 - 204 113 17 12 43 41
10. Computer Specialist....... ar ey . ' 333 172 .63 8 7 2 - nl 36




TABLE 8 -- TEN LEADING OCCUPATIONS OF BLACK MEN AND BLACK WOMEN WITH BACHELOR'S DEGREE AND ABOVE

v

Full-Time Permanent Employees
Rugust 1974

Rank and‘0cc pation

Degree-Holding Employees in the

-Specified Occupations

Black Men in This Occu-
pation as a Percent of;

Black Men A1l Employees Total Total Men
) "Number Pct. Distrib. Tota] Men * M= (3 (1 — (4)
) @ (3)§u () (5 ()
Total, all 0CCUPALIONS. . vevrversnnrserennnns, 13,223 100.0 370,9 313,381 3.6 4.2
Subtotal, 10 leading occupations of degree- ‘ |
holdjng Black men........oovvvntn. 4,322 2.7 106,858 95,524 _ 4.0 4,6
1. General Clerical and Administrative.. .. 942 7.1 16,637 12,869 5.7 7.3
2. tqual Opportunity.......... e, ' 622 4.7 1,903 1,360 32.7 45.7
3o Accounting....i..ei e, 541 4.1 14,602 13,628 -3 4.0
4, Chemistry......... e 412 3.1 6,267 " 5,348 6.6 1.7
5. Internal Revenue Agent................. ' 346 2.6 11,385 10,738 3.0 3.2
6, Electronics Engineering.......oovvou,.. 345 2.6 14,931 14,838 2.3 2.3
7. Computer Spectalist............ i 333 2.5 8,182 6,561 4.1 5.1
. Social Imsurance Administration........ 293 2.2 . 8,809 5,836 3.3 5.0
4. General Attorney............ R 262 2.0 4,486 8,693 2.8 3.0
10, Criminal Tnvestigating.....,......... . 226 1.7 | 145756 14,653 1.5 1.5
S L
N Degree-Holding Employees in the Black Wemen in This Occu-
) : N Specified Occupetions pation as a Percent of;
Black o Al Employees - “Total Total Women
Number | Pct. Distrib. Total Women (1]={3) (1} + (4)
¥ ay (2) ) () ) (6)
Total, all occupations.....oovvevniviiienninin 8,175 100.0 ' 370,964 57,583 2.2 14.2
Subtotal, 10 Teading occupations- of degree- : ‘ _ )
halding Black WOmeN. ... PO 3,447 4.2 72,336 . | 23,578 4.8 14.6
T HUPSE e, T m 9.5 6,921 6,563 n.2 1.8
2. General Clerfcal and Administrative,.., 696 8.5 . 16,637 3,768 4.2 18.5
3. Social Insurance Administration........ 542 - 6.6 8,809 2,973 6.2 18,2
A, Social Insurance’ Claims E[xamining...... 252 3.1 3,153 1,304, 8.0 19.3
5. Equal Opportuntty.....ocovvrvivennnn... 235 2.9 1,903 543 12.3 43.3
B. SECretary. ... iiviiiiiiiiiiiiiieea 209 2.6 1,704 1,683 12.3 12.4
7, CEducation and Yocational Training...... 197 2.4 7,965 3,107 2.5 6.3
8. Accounting.........iiiiiviiiiineeiaii, 192 2.3 14,502 874 1.3 22.0
9. S0CTal HOPK. .ot iveiisrr e rarernnnen, 178 2.2 2,560 S 1,142 7.0 - 15.6
10. Computer Specialist............ccovvn), . 172 2.1 8,182 1,671 2.1 - 10.6 -




JABLE 9 -- TEN LEADING OCCUPATIONS OF SPANISH-SURNAMED MEN AND SPANTSH-SURNAMED WOMEN WITH BACHELOR'S DEGREE AND ABOVE
o i Full-Time Permanant Employeas i <
‘ . -7 Mugust 1974

Degree-Hoiding'Employegs in the : Spanish-Surnamed Men in This
Specified Occupations ' Occupation as a Percent of:
Ogﬁsgaiqgn - Spanish-Strnamed ATl : Total
Men ‘ Emp?dyges Taseh . Men
funber | Pet. Distrib. | Total | ten (Hm (3) (1) = (4)
M (2) (3) (4) o (5) (6)
Total,al]occupatiok\... ..... e 4 48 -100.0 370,964 ‘“’\ 313,381 ERF. BERR
Subtotal, 10 leading occupations of. degree- - ‘ - o L
holding Spanish-Surnamed men........... ... 1,847 43.1 113,971 104,262 "1™ 1.6 1.8
Vo ACCOUNting......ooeeerersns ug 5.8 14,502 13,628 1.7 1.8
2. ‘General Clerical and Administrative..... 222 5.2 16,637 . 12,869 1.3 gj!3 1.7
3. Medical Officer...............cooini. . 2 4.9 6,861. 6,253 31 PR 3.4
4. Social Insurance Administration......... .20 1.8 8,809 5,836 23 15 3.5
5. Internal Revenue Agent..........:....... ‘ 182 4.2 11,384 10,738 1.6 1.7
6. Civil Engineering....,........ e ‘ 174 4.1 - 12,008 i 11,953 1.4 1.5
7. Criminal Investigating.................. , 165 3.8 14,756 14,653 1,1 1.1
8. Electronics Engineering................. 163 3.8 14,931 14,838 1.1 1.1
9. Equal Opportunity........o.coiviiiiil 159 3.7 1,903 1,360 8.4 1.7
10, General Engineering..................... 118 2.8 12,179 12,134 1.0 1.0
) v
,'Degree-Holding Employees in the Spanish-Surnamed Women in ‘This 4
Specified Occupations Uccupation as a Percent of
r) . '
. © Spanish-Surnamed - L \ Totel
Women Employees. Total Women
Number Pet. Distrib, Total Women . (1 % (3) (1) % (4)f
() (2] . (3) . 4 (5) (6)
Total, all occupations....................... B | 1000 | 370,964 57,53 | 0.2 5
Subtotal, 10 Yeading occupations of degree- - ‘ . S ,
holding Spanish-Surnamed vomen. .. 490 55.0 55,840 22,998 0.9 2.1
1. Social Insurance Administration...... .. 13 12.7 8,809 2,973 1.3 3.8
2 NUPSEL 90 10.1, 6,921 . 6,563 1.3 1.4
3. CEducation and Yocationa! Training...... 64 7.2 7,965 3,107 0.8 2]
4, General Clerfcal and Administrative. ... 59 6.6 16,637 3,768 0.4 1.6
5. -Lqual Opportunity............... g L1 4.9 1,903 .54 2.3 8.1
6. Medical Technologist................. . i 3.5, 2,202 - 1,045 1.4 2.0
7. Claims, Clerical........... Ve 26 2.9 1,268 176 2.1 3.4
. Clerk=Typist....ooviiiviiinvinninn 23 2.6 1,570 . 1,432 1.5 1.6
9, Secretary.........coiiiiiiiiiinininn 21 2.4 1,704 1,683 1.2 1.2
10, Medical Offfcer........ocovvusivonnin., 3 19 2.1 6,861 608 0.3 3.
. "c
N

7




TABLE 10 -- TEN LEADING OCCUPATIONS OF AMERTCAN ‘INDIAN MEN AND AMERICAN INDIAK WOMEN WITH BACHELOR'S DEGREE AND ABOVE
Full-Time Permanent Employees
August 1974

o

Degree-Holding Employees in the - Qf American Indian Men ih‘This
Rank and Occupation Specified Occupations Occupation as a Percent of:
American Indian Men - ‘ A11 Employees ' Total Total Men
Number  |Pct. Distrib. | _Total, Men W) (3) () (4)
(1) (2) (3) ‘W) L (6)
. / : ) ' ‘
Total, a1l 0CCUPRLIONS \vevvvrssserinsenerinrens, 952 190.0 370,964 313,361 0.3 0.3
Subtotal, 10 leading occupations of degree- ! : : @ s,
holding American Indian men, ... ovvuvieu.e, 465 48.8 96,624 87,884 0.5 0.5 9
1, Education and Vocat1ona1 Training........ AT 181 19,0 7,965 4,858 2.3 3.7 A
2. General Clerical and Administrative.........vvvis 97 10.2. 16,637 12,869 0.9 0.8
3, Civil Engineering....,... e 39 4.1 12,008 11,953 0.3 0.3
4, Crininal Investigating..........ooveeeiiiiiinn, . 25 2.6 14,756 14,653 0,2 0.2
5. Program MANGGEMENL L o\ vvs s eeeveseeeennnneernenes ' 23 2.4 1,749 1,708 1.3 1.3
6, General Education and Training........covvvenn . 22 2.3 39 274 6.0 8.0
T T ACCOUNEING. s et et e r e evees . 2} 2.2 14,502 13,628 . 0.1 0,2
8. General Enr1neer1ng .............................. an 2.1 12,179 o 12,134 0.2 0.2
b T ) 5 A 19 2.0 5,074, 5,069 . 0.4. 0.4
10. lnternal Revenue AGent........ovvvvvuverineenn, 18 1.9 11,385 10,738 0.2 < 0.2
‘ ce | \\ Degree-Holding Enployees in the - " American Indian Women in This
. ' . Specified Occupations ‘ Occupation as & Percent of:
. _ v 1_American Indian Women ANl ‘tmployees Total Total Women
. Number Pct. Distrib,. Total Women A1) L3 (1} = (4)
(m - @) (3) (4) (5) - 16)
Totaly 311 0CCUpALIONS ooty SOEr 8 00,0 ]+ 970,964 A R i L
Subtotal, 10 leading occupations of degree- - \ '
‘ " holding American Indian women.............. 234 76.6 48,222 20,151 0.5 1.2
1. Education and Yocationa] Training.........o.v. . 160 51.9 7,065 | 3,107 2.0 50
2. General Clerical and Adninistrative....:vvvvevessd 16 5.2 16,637 3,768 0.1 0.4
© 3, Social Insurance Admimistration..........covenniid 12 3.9 8,809 2,973 0.1 0.4
8, Social Services. it 1 3.6 457 7 24 4,5
5. Social Hork, v, iiivun i L 7 2.3 2,560 1.142 0.3 0.6
7.5 General Education and Training......covvvvnnirnand 1.9 69 ' S 95 1.6 6.3
T Y T PP T PRI 6 1.9 6,92 | - 6,563 S0 0.)
7.5 SRCretary...ovivvuvrieiniiiiiiiiiins b eereereeiins 6 1.9 1,704 1,683 0.4 0.4
7.5 Training Instruction,....... Boverrninninnine, e ‘6 . 1.9 1,389 170 0.4 3.5
B (TR T Y BT 1 TR 4 ' 1.3 1,41 403 0.3 1.0
; " 'y
! , .
.
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TABLE 11 -~ TEN LEADING OCCUPAlﬁDNS*;F ORIENTAL MEN AND ORIENTAL WOMEN WITH BACHELOR'S DEGREE AND ABOVE
o . ‘Full-Time Permanent Employees

August 1974 . ”‘1
e Degree-Holding Employees in the Oriental Men in This Occu--
Specified Occupations s pation as a Percent of: .
Rank and i ,
an® and Occupation Oriental Me\ . A1l Employees Total Total Men
X | Number Pct. Distrib, | Total Men (1) 2 (3) (1) = (4)
| (1) @ | (4) 5) (6
. ’ . \
Total, all occupations............. e 3,672 100.0 370,94 .| 313,381 L oe 1 1.2
Subtotal, 10 leading occupations of degree- ' . . :
holding Oriental men.............. 1,679 441 110,476 103,355 1.5 \ 1.6
. Electronfes Enginesring................ '. g 6.9 14,331 14,838 17 ERE
2 Accgunt1ng ........................... ‘ 209 5.7 14,502 13,628 1.4 1.5
k| Med!cal Officer ......................... 195 5.3 £,861 ¢ 6,253 "2.8 230
4 CiV1T Engineering...........oociiiills 183 5.0 —12,008 11,953 1.5 1.5
5. Chemistry..\vivviiiiiiiiiiin, . 161 4.4 £,267 . 5,348 2.6 3.0
» 6. Internal Revenue Agent.................. 153 4,2 11,385 10,738 1.3 1.4
7. General Engineering..................... 151 4.1 12,179 12,13 1.2 1.2
8. Mechanical Engineering....... e 147 4.0 7,653 - 7,621 1.9 1.9
9. General Clerical and Administrative,.... 86 2.3 1€,637 12,869 0.5 0.7
10, Aerospace Engineering................... 5 2.3 8.051 7,971 1.1 R
‘, ' Degree-Holding Employees in the Oriental Women in' This Occu- '
Specified Occupations - ' " pation as a Percent of:a
Oriental Women A11 Employees. - Total Total Women
/ ‘ Number Pct. Distrib. Total Women (1) ~(3) (1) Z(4)
| ; (1) () (3) () £ I N
Total, all occupations. ...... SRR 1,107 11000 | 370,964 57,583 0.8 1.9
-~m—5ubtotaJx-10~}eading occupations: of -degree- - o v
. holding Oriental women ........... : 556 51.1 79,916 23,410 0.7 2.4
Lo NUPSe. e, e, 142 12.8 6,921 6,563 2] 2.2
2. Education and Yocational Training....... ) 69 6.2 7,965 3,107 0.9 2.2
3. Medical Officer...........cooevennis.n, 59 5.3 6,861 608 0.9 9.7
4. Medical Technologist........ mrerienes vl 56 k‘S‘T 2,202 1,545 2.5 3.6
5o Chemistry. .o 51 4.6 6,267 N9 . 0.8 5.5
6. General Clerical and Administrative.....- _ 43 3.9 16,637 3,768 0.3 L v
7. Social Insurance Administration......... 4 37 8,809 C2,9N 0.5, 1.4
B Clerk=Typist...\iviviviinnennen iy U 36 33 1,570 1,432 2.3 2.5
9, Computer Specialist....... e, 36 3.3 8,182 1,621 0.4 2.2
10, Accounting:............... G 3 3.0 14,502 - 874 0.2 3.8
oA, :




TABLE 12 -~ TEN LEADING.OCCUPATIONS OF NON- MINORIT?l MEN AND NON-MINORITY WOMEN WITH BACHELOR'S DEGREE AND ABOVE
FuHQTtrue Permanent Employees . |
S August 19m j

c . , \ ) ’, N X \ ".
. , "f’,'- Degree-Holding Employees in the Non-Mifiority Men in This Occu-
P ‘ Y : Specified Occupations " | pation as a Percent of:
Rank_sAd Occupation =~ R A ' = —
~ oo T - ’ _ Non-Mindrity Men | « A1l Employees f Total ~ Total Men
R Humber | Pet. Distrib. [ Total Men ()<13) ) = (4)
| 1w Y B | ) (6)
Total, all occupat1ons ............. e 91,1 | 1000 | “T0,964 ) 313,381 L8 9.9
. ‘ ’ 4 ~ i '
Subtotal, 10 leadmg occupations of degreé- /|, - R ' ' 4 1
holding Non-Minority men........... o) 108,713 T 313y 121,590 | - 115,00 C8g.5 94.5 .
. Ty ’ - o ' ' i . roE
1. Criminal Investma’tmg....‘..‘......;..»... 18,19 .| 49 14,756 14,653 1 96.2 9.9
2. Electronics Engineering............. foee \ 14,068 o 4.8 ' 14,931 14,838, | 9.2 - 94.8
3. Accounting.............. ssin :L M V2,600 78y 4.3 14,502 13,628 86.9 92.5
4. ngera Eng1nee?ng ................. *..é‘ . 1,654 4.0 12,179 | 12,134 9.7 : 9.0
5. General Clerical and Admmlstra,twe...”;., , 1,522 Bl 4.0 16,637 12,860 | 69.3 © 89.5
6. Civil Engineering................ e “11,379 3.9 12,008 11,953 94.8 , 95.2
7. Internal Revenue Agent.,.............. >, J 10,039 3.4 11,385 °| 10,738 88:2 93.5
8, Genéral Attorney....., ?.f‘.‘ ..... vreeerenn R | ‘313 2.9 - 9486 | 8,603 . 87.8 95.9
9, Aerospace Engu)berﬂ\g ..... peeleeees ey 7 719 2.7 8,053 7,973 95.9 -° 96.8
10, Mechanical Engineering............ S ‘ . 7,255 2.5 7,653 7,621 | 94.8 - 95.2
s 1) . oLy, e . ‘ ‘
v R o .- - Degree-Holding Employees in the : ‘;' Non-Minority Women in This
A ST : o Specified Otcupations : / Occupation as a Percent of:
— W%Lj} o Hon-Mingrity onen. AL tnplogees | Total | Total Woren
‘ . g “ihoer TPt Bistrib, Total omen; M=) =@
| . ' ERURE N N ) - (6)
Total*al} 0CCUPILIONS...eereennns.. e | e 0.0 - | 096 |7 533 12.7 8.8
. ' . ! . N f ,'\ -
Subtatal, 10 leading occupatwns of degree- , o ! . '
holding Non-Minority women......... 20,828 44.2°° ;| # 58,772 | 25,210 35.4 . 82,6
. v .. } . ',’ " .
Lo NUPSE. vt e e " 5,551 o 1.8 . 6,92 /v" 6,563 80.2 84.6
2. General Clerical and Admmstratwe ..... . . 2,954 6.3 16,637 i 3,768 17.8“ . 78.4
3. Education-and Vocationat Training....... . 2,617 5.6 7,965 3,107 32,9 8.2 . -
4, Social Insurance Administration......... , © 2,265 4.8 8,809 2,973 25.] - 76.2
5. SeCretary. .. .l e e < 1,415 3.0 1,704 1,683 ° 83.0 -~ 84.1
6. Compyter Specialist........... PRI 1,403 3.0 . 8,182 1,621 17.1 86.6
7. Medigal Technologist.......vvvuvuss Lo - 1,316 2.8 2,202 1,545 , 59.8 85.2
8. Clerk-Typist.o..iviviiviiin., ereeeaa. ' 1,211 - 2.6 1,570 1,432 77.1 84.6
© 9, Librarian....oioeiiiii, P SR . 1,073 2.3 1,629 1,214 65.9 88.4-
10. Social Insuramce Claims Exannmng ....... y 1.023/ 2.4 3,183 1,308 ~f 2.4 . 185
' . i ‘ o v // ‘ . ) . ) . \ . . .
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TADLE 13 = GENSUS 1974 CURRENT POPULATION SURVEY: EDUCATIONAL ATTALNMENT OF ‘EMPLOVED WHITE-COLLAR HORKERS, - ..
. ot BY MAJOR OCCUPATION GROUP, SEX, RACE, AND SPANISH ORIGIN, UNITED STATES, MARCH.1974 o o
/ P . q . ! .
a 45[ - 3 - - } Y ) g - o
v o o All Education Lavelg Percent Distribdtion by Educatiop Level
P ) ; . —
o - . : A T
Sex, Uccupation, and 7 g A Lgas than | 4 Years. lted 4 ‘Yoars
Race or Spanish Origin a/ “ Number . Percent 4 Years- - | - High * Years College

" ' (thousands.) \ tigh Schaol: |, School College or More.

: T yd . \‘ " v ' - -
eyt ’ & - v
A . 1Y I - } .

. . P . R . . “ ’ ) . "

Professional, !’chnicul & kindred workera: - o S ‘ _ ’ '

S oWhite e, (3725 100.0 3.3 1 15,1 16.9 64.8
NOgro & other TaCeS...ieveiiiinieniiiian, |- o 0 450 . 1000 3.8, 412 17.6 66,0
Spanish oriqin..........‘...".‘..'..,...-'......‘. 150 100.0 6.7 | 2.0 26.0 45.3

Manngers & administrators (nonfarm)s ’ = R n ‘ ,. "

Whiteo i N 6,926 100.0 .. 14,0 .0 - 21.4 30.6
Negra & other "tacET e e e leivinierainnens ey *100.0 19.7 32.8 16.4 1.0 ‘
Spﬂniﬁh D['igin- -1-000----;-olo-‘---..-;.. e 'A"I‘ 163' . 10009 3}q5 }[]05 16.5 1905

. Clerical &'kindreq ankérs: - , L S » ~ ' .

e oerenineed o T 2,999 100.9 19.6 45,0 25.9 9.5

- WNegro & other races (incl, sales wkrs.)... 523 100.,0 - 20.3 44,0 , 6.4 9.4
Spanish origins..eveieeniiiiAdiaiinnnenn. 157+ 100,0 34,4 31.8 26.1 1.6

. . ) . . . RN Y
o HOMEN : - . ' : ,
‘ ‘. - ' . 0 et d, i . . . )

Profedginnnl,,teqhnical & kindr orkergs _ ) . . ‘ E , :
Wh‘itf.‘.:.......,..oc-.---.-----o.-i......... [‘,659 4 IUU-D ) 2-6 :'17l7 '19'.5 60!2 L
Negro & ather taces [incl. mges, & admin,) - 594 100.,0 - 7.3 0.4 17.4 5.7 [
Spanish OPigIn e ssvisar ey | T6 100.0. 5.3 3.7 4 197 51.3

.}hnwaqérﬁ & administrators (nonfarm) s a. ) \ - ot ‘
N T 1,572, 100.0 178 ] 468 |0 1904, L 16,5
Neqro & other races (incl. with pr. & tech,)| . - . {‘ o o

° 'Spt']f'l‘i‘-gh griqin. -.l- -' ------ o»l'l---.ot,-. ....... . '\ }7 100-0 % izg.T }50 {’“ 1602 } 1809

Clgfical & kindred warkerss A N CR ’ . , "

White . o | 10,550 100.0 12.6 61.1 20.7; A? :

© Mgrg & other taces (incl. sales wkra,). ., 1,076 100,0 14,7 51.3 ‘o2 &B _ ]

SPgnish Origin. . | 35T 100.0 22,1 3.2 .| 0.7 -39

. u l " ‘ . ) - i — - 2 §l - . _-'_
- | L../f ' ' . A ‘ s P

/

/ : . o v ' -
8/ The Hefinibion uf'}ﬁpanish\oriqin' usedshy the Bureau of{the Census for the Current Po
arigin . . werk determined on the basis of .a question that asked for self-identificati

,

puﬁ%tion‘ﬁyrvey is ﬂPersohb'ofvSpanish.
ot of the perspn's crigin. descent...’

1 Persons of Spanish grigin-were those who indicated that their 6rigin-was'Mexican,-Pudnto.Rican,‘Euban, Cent.ral or South

American, or some other Spanish,origin." . (Pegsons of Spanish Origin in the"

ite
- “Census furrent Population’Report, Series P-20, No. 280, p.8.)

' A S ’ - &
C7" Seurces 1S, Dept.of Labor, tureau of. Labor Statistics.
“Report 175, pp. 68 and A-19,
cacd' the BLS

combined some of the occupational categor'E?.' : - .
¥ L o . . . R [
» & v -
. & -’ . .
o : \ Cfvny
, : l et ) >
G ~ d N 440 w7 'J
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[ [4 & ) ¢
Bl

Educational Attainment of Workers: March 1974.
(Based on data from U.S. Bdragugf [ensus Current Population Survey.)

924, U,5. Bureau of thd-

_ Persohs of Spanish origin can be af any ‘race. - Thus there is
an overTipin the count, ‘Spanish erigin persons also being cnuntede#ndqr their racial designation. .,
! ‘ _ ST s ; :

- T {
v
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For 'Negro and other
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« TABLE 14 -- 1970 CENSUS OF POPULATION: EDUCATIONAL ATTAINMENT OF *WHITE-COLLARSMEN EMPLOYEES OF THE FEDERAL GOVERNMENT ;
. : BY SELECTED MAJOR OCCUPATION GROUP, RACE, AND SPANISH ORIGIN, APRIL 1970 , '
. ° ) T N : . L]
. ' ) : ALl Education Percent Distribution by Education Leve]
; ‘ : < Levels S . ’
» " Occupation and Race . - ‘ "
.ot Spanish Origin a/ , : - Elementary | - 1 to 3 4 Years | 1to3 4 Years
' : Numher Percent . School Years High Years .| College
o * , ' or less High Scheol | ™ School College | or Mare ]
P . . . .. : .

P;ofcnainnag, technical & kindred workers....| 507,891, | 100.0 1.8 4.9 taza 18.8 51.8
White mBrci i iiirearianii, veeviveenans| 470,319 100.0 L7 4.7 - 22,6 18,5 52.5 |
Negro men. yieeensionenvencnnenniinseseesd ' 26,399 100.0 4.2 8.7 23.6 23.9 39.8
Spanish arigin.men. osvriidiviiiiiieiians.| N,149 100.0 6.5 8.5 28.1 282 ) 38

a * ' . . ;

Managers & admintstrators {nonfarm),.........| 228,617 100.0 4,1 9.8 3.4 0.7 | 3.
White meny s teiis i, | 216,740 100.0 3.9 v %6 3.8 . 20.6 3y
NOOIO MBN. it iinsaranshasnnnaninnrnnreees| - 10,497 100.0 6.8 13.9 . 21.5 22.9 29.3
Spar‘riﬂh Ur'i'f_]in HIEm.-o------.--..._.-........ 5,165 IUDaU ll'as 12-7 , ‘}4.2 r - 19-6 , ZZ.U

Clerical & kindred workerS...ovuusvvuiiin,en,| 699,865 | 1000 | +5.9 . 1.5 . | .oz 9.1 | 7.3
White MEn.vuuseviiensinimniinaiiinviniane] 582,727 100.0 5.7 17.0. 51.3 . 18.5 7.4
Negro men.eiiviviiicirinnnne,innn. vveers| 106,481 100.0 6.6 | 2.5 44,4 22,0 "6.5,

. Spanish 0rigin menseevaveeiiiiiiiiiiainih,| 26,259 100.0 - 8.4 20,9 4.2 | w.s 3

. ’ N ) . Y 4
8/ The definition of “Spanish origin® used in the 1970 Censua of Population wWas "Persons of Spanish origin are those persons_wﬂ%_indicated_
that their origin was Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish origin," " (Subject Report PC{2)1C
Persons of Spanish Origin, p. viii.) ‘Perdons of Spanish ofgin can be of any race. Thug there is an overlap in the count, Spanish

persons alsg being counted under their ractal designation.

iSpurcn: U.5. Bureau of the Census. 198 Census of Population. - Subject Report PC{2)-7D Government Workers, pp. 46, 47 and 56, 57. The
Lo statistics in this report are based on a 20-percent sample adjusted to represent the total poptlation, except statistics on persons
of Spanish origin, which are based on a-5-percent sample (Ibid., p. vi). - i
ok - : Y .

/ ’ ' r
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TABLE 15 -~ 1970 CENSUS OF POPULATION: - oyiea v prrarn OF WHITECOLLAR WOMEN EMPLOYEES OF THE FEDERAL GoyeRviENT

z X
BY SELECTED waj08  0ocuPATION GROLP RACE, AND SPANISH ORIGIN, APRIL 1970 ,
‘-—-_—_—-_—-\ . ' .
. l h ‘. ~ -
. - ALl Education . . Percent Distribution by Fducatign Level
S Levels _ B o
Occupation and Race : L _
ar Spanish Origin & ’ ‘ Elementary | 1 to 3 4 Yearg T 1to3 | & Years
, - . | Number Percent School Years - High Yeers | College
L ——— T T — ' +—0r_less - | High School Schoo) ‘ College or'More)
Profeasional, technigal & Kindred worg,, 176,522 100.0 2l 13 - g L 35,5
White NDmen......,..-..u”nu--...,“.”“ 1}91929 100-0 s 1,7 6.1 }0.9 2&.,5 36,9
T R 29,836 100.0 4.0 129 30,5 | 2.5 28.2
Spanish origin WOmBN e e e ettt ennann, 4,685 100.0 6.6 .6 v 3.0 2.2 5.6
Managers & administrators (nonfarm).,,_...... 2 51,411 100.0° s 123 W - 15.2
WRIbe women, s ,uuvwseerer e s 10c.0 8 12,6 " 48,6 19.8 | ,14.5
Nagro "omf.’.n"-""'";"”““”""'"-..u ) 5,151 100'0 3.4 11.1 39.1 . 25.8 20.6
Spanish origih'wnm?n,...-~--------ﬂ..,,..__ 1,176. 100.0 | 5 16,7 15.6° 41,3 14.6 11.7
. R ‘ ‘
Clerical & kindred workers--'-------..,,.._._ 703,048 _ 100.0 2.7 3.1 60,3 19.7 [ 4.3
White WUmen---onanl"".'........""'..,,- 554,844 100.0 ] 2.9 12.2 6-1'.6 19.} 4.3
 Negro women...uuvuovert g, U0 jyntges 100.0 a2 17.4 5.0 N1 3.9
.- Spanigh origin WOMENs s see ot enean, o 21,776 lUQ.O NI 17.7 | 58,7 6.6 2.8
‘ ’ . _’-‘-—-_—-_—_-.-\_ ‘1" - ‘:. I . R
o/ The definition of "SPanish origin' yo, .\ yo 1970 Census of Population'y® wporgong of Spanish origin are those persans who indicated

that their origin was Mexican, PH?Ptu Rican, Cubon, Central of South American, or other Spenish origin." (S ject Report PC(2)-1C
Persons of Spaniuh‘QLAQ%ﬂé P- Viii,) Persong of Spanigh origin can be of any race. Thus there is an overlap jn the count, Spanish
persang also being counted under’th; racial designation. | - : :

. - _ - A, L ‘ -

Source: U.S. Bureay of th°‘Ee"8“:' Y970 cengus of Popu}ation.. Subject Reporg PC(2)-7D Government worke}g,:pp.qj' 48 and 56, 57, The

"~ " statistics ln-thls r;PQF 81 baged on a" 20-pergent sample anuated.to represent the tolal populdt » except- statistice on persons
of Spanish grigin, *Mich are 3ged on a S-percent sample (Ibid., p,’ ;) .
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