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EXECUTIVE SUMMARY - ' - .

. v A Coa - R g . - ‘ . .
Since August of 197& tﬁeﬁPennSyivania Depaftment of Fducation has

been responC‘ le for admanrstratnon, o.ganlzat:oﬁ'cnd coordxnatlon of

s

educational programs in Penqsylvanxa s eight State Correctional lnstnLu—ﬂ
ﬂ‘v 7 A -~ . . . . . . .. .—-. . o u.
tions. These programs presently intlude adult basic education,.general
N o . Co » _ : ) .
educational development, vocaticnal educat.ion; post-secondary education’

and related career counseling and job placement services. As part of the
state-wide emphasis upon the concept of quality edugation'in»Pennsylvauia,
an effort was undertaken, through the -present study: to eVa]uate'the}
. - 4 .
. b T . e ,

e effectiveness of theAedgcétioq programs at .state cofrectional institutions.

5

- ThisNEVejhation chused upon the;success of these programs»ln promotnng

s

. - X - ©

post-release employment and socialfédjustment,‘

. . ™~

.= PURPOSE" o ‘ .

The purbbse of the study, therefore‘ was:tb conduct a fo]l@w—up of
ex- ofFenders tcwe to.six moﬁkhs after- rele/ée. The fo]low up would-de-

termine the extent to Whlch LnOse who had parttcnpated in educatlonal

nrograms prior to re]ease benefltted dlfferentlally wuth respect to em-

)

ployment and soc:al adJusLment as compared with those who had not particir-

pated in such p'ograms 't was hoped that result’s would provnde the neces-

.

sary. |nformat|on and feedback essentlal to developlng and. manntalnan

- . -

qua]ity programs that are rea]istic to the-needs of the offendgr.;" R

. "
- t .
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PROCEDURES '~

“

.

The design of the study called for datagathering on bothvé;preffand_

.post-relegse basis for'£~4arge number of variables via Tnstitutional

W
-

records, personal interviews, test administrations and rating forms.

Pre-release information would be used to establish comﬁarabi}ity of edu-

cational program\enrolument and non- enro]‘ment groups. uPost-release in-

v

fcrmatlon, on the other hand would be utlilized as criterion measures for

-judging educational program eﬁfectlveness.

. ..
.
~

A total of 157 inmates scheduled for release during January, February .

and Méréh‘gf_1977'were interviewed prior to their anticipated date of.
3 o :

vy . v

release. These individuals were traced after release and lnLerv1ewed
h - .
ek . .

»f:ve to six months later to determlne their employmént: stath and socual

adjus;ment. Only 133 of those originally'inférviewed were_Found to have

N - * . . . N .
actually been‘released. 0f this total post-release sample, educational -

program=enrollmnent prior to relegse was found to™ve as follows: Adult
basic education and/br'generaljeducational development prégraﬁs \ABE/GED)

.

.~ L5, wocational educatioh;prdgram~--355 post-secondsry. education program

&

These groups, with the ex-

>

ceptk:iﬂff'the unciassified,Aserved ss the basis for making judgmen:s

about the'relqtive effectiveness of educatfonal programs,

5
FlNDINGS

8 -

Standard statistical analyses were performed comparrng each of the -
educational pnpgram_enrbllment groups$ to the no vnrollment control group

N 3
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on a nuﬁber_of criterion variables. Among‘these“Variabléé~were: employ-

a

ient i;atus;-emplbyment'adiustment, general social ‘adjustment, and ab-
N L

~ -
.
~

. " - - . 4 -
sconding/recidivism. -y

. . The only positive findirg favoribg the educstional groups .related

to the post-secondary program. Ex-offinaers enrolled in post-secondary

Y

education programs were found to have violated parole and/or been érrested

significantly fewer times than were those in the no enrollment control
R : . . N N N ' C ey
. group. ’

Not thhsfandiﬁg this finding, no overall consistent .pattern of
sfgnifiéaht differences were observed among any of these groups. Thus,<3
. N .

~on.the whole, educational programs were found to be relatfvéTy ineffective

P

in promoting post-release employment and social adjustment. °

Implications are drawn for a re-examination of the goals of educa- .

tional programs at state correctional _institutions and a feappralsal of
~ : - - R '
educational course offerings ahdxcontent.toward achieving an overall in-

:egrgted'approach at achieving such ggalsf ' .j

. 3

. '
<,
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PR . INTRODUCTION

T S
Thls document represent& the frrat report on the EffectiJeness of.

ELucatlona] Programs |n State Correctlonal Iﬂstntutlo. oA Fo]low-Up s

. /

Study of Ex~ Offenders. lhe study was dealgned by Research -for Better

Schools {RBS) to evaluate educatlona] programs in atate correctlonal in-
stitutions in terms of their effects upon post-release employment and

. : : ’ N ) v
social adjustment. Two earlier reports provide 2 perspeCtive against

wh|ch post -release flnolngs may ‘be nnterpreted and understood. ]_ The current

- report presents major flndlnns concernlng post- release employment and

-

SOCla] adJostmenL and the effecto of educa-lonal programs on these vari-=

M . qb]es ’ L.. N -
. ~o .
L/

Recommenaatlons concernnng further study- and Specuflc educational

-programs are made . Tracking and fo]low up procedures employed ‘in the

current study ave documfnted and may facilitate similar efforts in the
C fdtore. . ; . ' ’ !
é This reoort is org nlzed into five main chapters After the.{ntro-
. s . ¢
ductcry chapter.lf Cha ter.LI summarlzes the study's degign, pre- release

- lntervnew procedurea, and data that wvere presented in earller reports. -

Chapter g descrlbes post- release procedures and lnstrumen at|on .

. Chapter 1V summarrzes post- re]ease data in the fi fth and final chapter

r -
v o -
A} . -

.l ) . . . . . (‘ e . ‘ A

B ]“SynOpSIS of Pre-Release Data'" and Effectiveness of Educational
Programs in State Correctional lInstitutionst A Foilow=Up Study of Ex- -
. . Offenders - Interim Report (Phu]adeﬂphla- Research for Better Schools,
o 1977) . s : - : : '

. °,

Q - . o . . N B ' o
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“écllected and recommendations made concerning current educational pro-

- /

individual objectives of the study are-addressed in light of the data

» ® - / . i °
jrams offerzd at sta@é correctional institutions. This chapter then .

i

-presents concTusionsxand impli&ations cf the §Egdy.
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* dures, (&) edu \tﬁonal'program.enrollment of pre-release sample,

‘
i T ) g

Ih. SU“MARY;OF PRE-RELEASE PROCEDURES AND DAfA

~ . A
e

- " This chapter summarizes procedures and, data concernlng pre- release

tnterVIews conducted in February and March of 1977 5pec1f|c toplcs

o . . b
addressed include:% (1} pre-reLease interview,instrumentation, (2) samplée”
il - . . /
/ ’ x T ' /

1

&election and scheduling of interviews, (3) pre-relegse imterview prooé-

4

—_— .. 4 . .

and (5) compcrablllty of educatnona] program groups. A complete account-

’ s

ing of. the flrst four toplcs is pé%sented in ap_earller |nter|m report

13

1. . . JRSR

- . ) . . e e

‘PRE-RELEASE INSTRUMENTATION

)

lnstrumentation developed for use on a pre-reiease.hasis in the .

_present study was designed to‘serve a dua]aﬁﬁrpose." These measures were
S

to both provnde a means for the gatherlng of basic descrlptlve statiis-

* ¥

tical data on- part1cnpat|nq inmates as- well as to serve  as a means| for

\ . i
A\ . it

.,,securlng data for use in assessing the pre release comparabllltv f edu-

- - /l .‘ ..
cationa].program and control groupsa This ]atter ‘purpose _was of Fartlc-
¥ S

ular importance in-that program and comparrson groups-wére constltuted

through self-selection. It'}s thuis possible that differences might-exist

between lnmate:uch0051ng one partlcular type of pnogram over another or

. .
choo§|ng ‘tc enroll in an educat:ona] program versus a decnsnon not to

S -

enroll in any such program. Thus, the questlon of snltlal di fferences

\ . PR

- o
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I .

on pre-releaservariables belieVed'to'ba'relatedfto post-release criterion

.

.measures must be addressed 'Otherwise it-is difficult _to know whether

LN

any observed dlfferences on c.lterlon measures are due to eftects of educa-

-

tional program enrollment or,nnstead, a resu]t of.program groups-having

nnitlally different degrees of certain attributes 'which are themselves ¢
capable of generat|ng dlffewent effects oé the cr}terlon measures exclu-

sive of any true educational program effects.

It was therefore essential that relévant .pre-release varlables be

L \ :
¢ = . i . .- ) . -

identified which might.be-expected to relate'tOnpostrrelease criterion
measures, and.that:instruments bejconstructed'to‘assess inter-group dif-

ferences on these varlables on a pre release basis.
iy

. A careful cons|derat|on of the hypotheses of concern in the study

\\

‘together. with a review of past research in correct|ons educat|on ylelded

B a number of varlables whxch merlted examlnatlon ‘in connectlon wuth the

".‘-.

above stated purposes. Such varlableswclustered wnthln the folIOWIng

. I s - XQ
' genera] groupings: demograph:c and persona] h|story varlables, pre-
: . o \
. institutional employment e%perience variables, intellfgence and achlevef

“ment test 'scores, institutional work adjustment.varjables and prefrelease

B B ~ . '
X . . < \

. - ; , L : ot )
social adjustment variables. The groupings and the specific variables
themselves”are_detailed further intan .earlier documeAt (Interim Report)

a . . . *

“and are evident, as. well, in the pre—release ‘astrumentation included-in
the Appendlx of the present report.‘ . S
VN :

< . .

L o L : Ly Teel T
1 . o , Lo T~ .
e , e AT
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A

. characterlstlcs of the preSent study.

g ) .: ’ ! -‘. i . k ) A 9
Pre-release unstrumentatnonvwas»ﬁeveIOped_to address the above
G AT
4' -

varlables aTd grouplngs of Varxables The inStrument construction.effort

o~

\was sensitive to generally aﬁtICIpated low inmate readlng ability ]evels
" and to "some extent drew d Qn;adaptations of exustnng measures reported on

- previously |n the l|terature where relevant to the spec1f|c needs and

* )
3 In addition, all lnsfruments and:

. o &

procedures were. examined by an Instututlonal Review Board to assure com- -

pliance with DHEW regulatlons on’protgctlon.of human subJec&s (hS CFR as’

| amended) and gu:dellnes establlshed by the Amerlcan Psycholoqlcal ASSOCI;

/

-atlon (Ethlcal Standards of Psychologlsts and Ethlcal Prlnc1pals in the

. o . _
Conduct of Research,wuth Human Partncnpants). ‘ B
The inStrumént design and construction_effort culminated»in the

4 s .
1development of four separate pre release unstrUmentS' (1) the Personal
/, .

Intervuew Form, (2) the Pre- Release Socual AdJustment Scale,”(B)Qﬁhevln1

-

¢
e

stltutIOnal WOrk AdJustment Scale, and (h) the Instltutlonal Record Form

N N ~

Samples of these measures are contauned in Appendlx A ~Follow:ng are’

”descrtptlons of each of the four lnstruments deve]oped for use-in the

. - . N . - .- v
o { . . -

study. '

i-

" Personal Interview Form o ' : -

\
The Personal Interview Form was désigned to collect information on
personal and family characteristics, educational background, criminal

i

¢
-

'BSee‘lnferim Report

s

4
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-
s

‘record and past employmen;/ﬁlstory.through an individually concucted '
. nen . > :

personal interviéw with eaoh‘participant in the study. The férm consists

of tWenty-five,ltems which cag easily be completed in fifteen to twenty

- " f [
o . . -
. minutes. . ‘ /yj

_ Items contained in this form, other than those aimed simply at iden- -
tification, were lncﬂuded on the»basls of their reflécting:characterlstics

shown to be related to post release employment ‘and soc:al adJustment vari-
. v
ables in prlor studles evndenced in the literature. e s

Some ‘items are specnflcally lncluded to dupllcate, lntentlonally,

b

lnformatlon available from |nst|tut|onal records such as the JBC- 47A

o

form on education and trafning and as reflected in the lnstltutlonal -

Record Form instrument. This was done in .order to provide at least a
Irudimentary validity check on personal interview - obtained information

_through the crdss—checkinb of these parallel data records.. ‘ -
. - L o q| N A ) - . . T ’ ,////

Pre~Release Social AdJustment'Scale ‘ !r‘_ /’,,T,l,hj_ﬁwﬂa;” T

The Pre- Release Socual AdJustment Seale is an instrument developed

7]

. to assess i:nmate Derceptlons attitudes‘ bellefs and-characterlstlcs ) -
Palhs o j S
' relatlng to a variety offdlfferent variables. belleved from prior. stuﬁles

2

to be- predlctlve of pOst release SOC|al adJustmert and employment This™

pre- release lnstrument, deslgned‘tO"be admrnlstered as an individual self-.

- 0

port paper and pencil questIOnnalre, contalns thirty- flve social adJust o
ment\ltems requiring approxlmately flfteen mlnutes for completlon.
P ' ‘ T LT -

’

4 .

This .Scale was later reduced to thlrty four items‘as a result of
the el|m|nat|on of one item whlch was found to be subJect to varied _
interpretations. . ) .

© . . . . . B v

.
- ‘ ~

\)‘ - * . =
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. .\—;__‘_ . . s .
items address variables relating to institutional adjustment, rT-
vy . \ \ . R DY ) )

\ Jease anxieties, inmate solidarity, personality, identification and

- e

* attfitude topard criminal association and orientation.

.
. < +
. 2

° Instltutlonal Work AdJustment Scale -

P

The lnstltutlonal Work AdJustment Scale is a snxteen—ltem measure

of'lnmate performance on lnstltutlonal wérk assngnments i't was deblgned
4 to be utilized ds a rating’ form by Whlch work supervisors assess the

- performance of lnmates they supervnse in terms of four areas: work

K4

quallty, work interest and satlsfactlon, work leadership, a and work'de;

-

. pendency. Inmates are rated, according to glven behav:ors on a four-

\‘“’bggnt Malways''-to ''never/' scale.,

i

Institutional Record Eorm

=)

The Instltutlonal Record ‘Form represents, basically, a summary of

N %

,:nformatlon from anmate JBC Q7A Educatlon and Tralnlng CumulatIVe

Records. It 1nc1udes data ‘on ethnicity, educ tion Jlevel, currer. offense

: and sentence, lntelllgence and. achlevement test scores, institutional .

<

-

: educatlon aﬁd training, .and institutional- work and training asstgnments.

" Ts

\

The lnstltutlona1 Record Form was. desngned as: a replacement or substltute

tor the JBC-47A form in. cases where a -copy of the latter was not obtaln-

N : . B U T A
able or was.not ayallable.» . S : .

J— ’ .o A ) .
> . . s N v



_SAMPLE SELECTION AND SCHEDULING OF: INTERVIEWS

All inmates eligible'fo¥ parole during late January, during
.February, and  during March were included in the pre-release sample, re-
. . ' : - I " :

gardless of their participation in educational prografs. Thii/peviSEOn

"\ . . -r: L. - . . 1 S - \’- .///- . 4 . ’
in the originally proposed-design has been dnscuseﬁg/rn:detazl in earlier |
‘reports.s ' ,J’/',

¥ -
-

-
L

~From all parole lists gathered from state correctlonai lnstltut:on

,/

Education Directors;;Pa?ole Offices, and Record Offlces, ?71 immates

e .

zre |dent|f;ed as ellglble for pa-ole ‘Arrangements'for actuai pre=
lease |nterv1ew VlbltS were then made with each anstltutuon " These

visits requ:red approval by each- lnstltutton superlntendent Once -
o

approval was glven, vnsuts were scheduled by’ the Educatlon Directors.

«  They usually reqUIred three to four days advance notif|cat|on. 'Prior to

‘each visit, procedures and requ1rements were alsocrev1ewed to insure -

”maximdm use of the limited amount of ava|1aole.|ntervrew time. -

PRE- RELEASE VISLTS B . e e

Pre- release |nterv;ews were conducted by RBS frOm February 1. to

» by

< Maqch 15, 1977. All inmates, ellglble for parole durlng ?ebruary and

s March were SCheduled for 1nterv1ews at each nstitutlon except Huntlngdoﬂ
. , ,

and Dallas Pre- release |nterv1ews were HEid on- consecutlve days at

- ——

. each InStILUtIOn wnth the exceptlon of Camp Hlll and Graterford Return

vusuts uere made to these two, |nsL|tut|ons |n order to c0mplete |nter-

LS

views from ‘the March parole ellglblllty ]ist

B ° v

g ' ¢ . .

.. See Interlm ReporL It should be noted that lnmates From the
- January parole’ eligibility list were |ncluded in the.sample. This was'

%9%‘_ .due to delays in thein actua!crelease dates whlch permitted them. to be
lnterVIewed in February and March S

=~ < . - ¢

4_ . - . }.8 _ u.: ) .:f ;:«




Briefly, -the procedure followed for pre-release interviewg.was as
Pt :
N #:3 ) . . .

follows: - * e ) . o -

e lssue»passes for'inmates to the institution's school .,
cribe and dlscusa purpose, design, and requlrements of the
stuo/ witH each inmate.

" Des;r

. 3' Explain confldentlallty of data and right of each lnmate to
d decllne to answer any questlons A . ‘

° Obtann lnma*e permlSSIon for release of speclfsc lnformatlon

o . - . 3
: B v

2

»@ " "Conduct personal :nteryrewT?Tmmww

- e Supervise ﬁnmaters comp]etion of the'Pre-Release Questionhaire(-

> o Thank inmate for partncnpatlon before return to cellblock !
classes, or work assugnment. - _ - o

‘ \\\, In contacting lnmates lnltrally about the study, passes we%e issued

to .inmates for spetifft'ti es. ThlS method proveq lneffectuve in uhat

pésses provided'no way, of determlnlng the reason for an lnmare s fal]ure X

O, —e

- AN ' e .

to.\eep an appountment W|th the help of lnst;tutlon offlcuals .a second

procedure was lmplemented ip whlch follow- up teleohone calls were made

~ .

to cellblocks,,etc. toglocateqm{551ngAlnmates. Througn this Secdnd

procedure, it was discovered that inmates were ofteh already released”,
"assigned outside the prison’facility, or confined in the Behavicral Ad-
. b ! - . ) - .. p N . .
justment Unit.
Information.on the évailabiiity:of inmates for pre-release interviews
) . ,is presented in Table 17 : : ’ S .3
., e . : " . .

- - . r

. . L P - LA, e

N
. e

C
oo,

FRIC

Aruitoxt provided by Eic:
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Table i

-

‘ AVallaBlllty of inmates.-for Fre-Release_lnteryléWs“

w“
. o N AN
Reieasad
Suto Prior to ) Could not
€orréctional ' Scheduled Decl ined to Locate In .
: ] lnnhqtlon Interviewed | Wisit Unavallable | Insligible. Partlclpato Insticution Tota}
) ' " % N2 L RN R N I ¢ M T "N td B D |
N . N - R : . H
-, {Camp IV . 7 b ’3, 9 i A7 L. 4 ko 2.9 J2 7 sl 19
- - N P S e - .
Voaltas 0 ¢ [To o 13 1 w0 [.2 9 | o o W
" e Y T .\ _ ) ) . . - . ,
- Graterford | <37 . 24 UL ] 3 1o o o 1 v 38} o6y
Greensburg .| 25 . 16 209 | v o3l w we fTa e | v 37|37 W
N 3, . i ’ RN
Hunt Ingdon 6 2™ 9 0 o o o0 . S U 7 b
P N T AT A 13 o o 2 "9 0 0 17 6
) - . DAY ¢ -k : ) . SR K ’
Pittsburgh. cgs'\ 18° | & 17, 7 2 LIS R 18 . 10 3% | sk, 20
Rockylew 1 | S 1.k 3 0 o .0 3 18 3 187
Total T s T3 8 [30 v 7w o [T22 8 | 29,0 R B

.. -
~ 3 ¢ . .

Fifty eight (58) percent of inmates,appearlng on. parole ellglhiﬁgty lists
o o . R - . . SN

were actually interviewed prior to release. Eight (8) percent wer
leased prlor to ‘the RBS scheduled vnsuts” while ll percent ‘were unavall-'”

able for lnterVIews due to prison assignments and another ll percent could

‘re~-

N

not be’ l0cated wnthln institutions. -Eight (8) percent-declired to par- -
9 I ) . ) ' . . . . ‘ .
. 'tICIpate in the Ftudy Four. (4) percent of the inmates appearlng’on

*

“

' parole ellglbll{ty lists were, in fact, not’ ellglble for parole --' .
L EDUCATlONAL PROGRAM ENROlLMENT OF PRE- RELEASE SAHPLE ) -
/ o

Educatlonal program enrollments of the pre release sample are sum-

.

marized_in Tabie 2. _ _ .
. - . A ° o
- ) \ B ’
- s ’ 4
) hd - !
R . s - . ,
. \ : \ :
. R .\- )
4 \
: v, o
- '7'11" ! a. f -
“ - ]0 > o : N
- .. , < -
o . S X AN L
@ .o T . - o - - ) ’
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* Table 2 '
" C . B . .
/ . Educational.Enro'iment of Pre-Release Samplie -
N : : ) : :
State ° . ' : i . ) o .
* | Correctional : .| Post- ’ No Not '
Institution ABE/GED ‘Vocational | Secondary.’| Earollment Clagsified Total
e~ - N O AR S T RN A R R S B T T
Camp w111 | 8 17 | 12 30 o o' | 6. 15 o o lar 17
Dallas tew o o 213 | 1 2 1 1w o6
Graterford w27 |4 G0 | s oz | a0 25 5 50 | 37 241°
.5 7 | &reensburg- 10 39 . foec 15 Lo 7 8 20 | o .0 |25 16
Huntingdon < | & 8 | 2 5 e o PRERTS o o (1w 6],
oy | 3 6 |10 25 | o o) o o F oo 1B 8]
Pittsburgh y 8 10 | 7 &7 [ 9 23 ) Ak |28 &) °
= Rockview | 2 4 2 5| 77 2 5 00 7 5
‘e .t - n " 1 — ; - ST
‘ ' Total - 52 34 ) 4o 25. - 15 10 ko 25 10 -6 157 100 L
. - : , 14
: Approxlmatel” one .third of the pre release sample was enro?led in ABE/GED
% ' ) : T
.programs. Twenty five (25) percent were‘enrolled in vocatlonal programs
" Ten {10) percent were enrol!ed in post secondary programs One fourth
of -the pre-release sample was not en.olied in anyaeducatlonci progrqga
- The educatnona] enrol Ilment of 6 percent of the inmates could not be de-"
el -‘r:; .
termlned becaJse no‘lnformatlon was avallable from state correctlona]
‘nnst!tu_tlon -records. - - T . %% .
) ~ . * . , i > 5 <
’ e - v -
¢ » ¢ *‘. . . .
“
v ! ’\__'_ o

Ric

Aruitoxt provided by Eic:



f COMPARABILITY OF PRE-RELEASE EDUCATION GROUPS ' 2
FR In an evaluative study in which program and comparison groups are

",mf constituted through Self—selection, lt is especnolly important that-in-

Formatlon be obtained as to thelr lnltlal comparablllty on retevant

"

_ variables. lt is only ay understandlng the degree of equnva ence in the
Cinitial composition of different‘program groups that an accurate inter- o

'6retatlon~of program effects can be ‘made. ' o -

In 'the case of the present study, where inmate partacnpatlon in

.educational programs.:s On a completely voluntary basis, therﬂ is.some -

3

v /

Justlfacatlon for expectang that those - lnmates choosung to . become in- ' —

ol

. volbed in 5uch programs may drffer sngnlflcantly in certaln respects
fromfthoSe whe do nct make such a chonce. Indeed, it is reasonabl ; o -
Vi . ) - B .. F , L
e%bect that oifferences may exist between inmates choosing_one.partjcular _
~ T . ¢ - . A
type_of edQCational;programxover/anothen.z Theﬁmajor—qﬁeStions-to,be' -
C posed are whether s;gnlflcant |n|tlal lnter group dlft ences exlst‘ath

.

whether these’ dlfferences rQuld posslbly relate to e|ther of tne two

follow -up varlables of post release employment and socnal adJustmenL iﬂi .

’

i It is - therefore zmportant that pre release varlables flrst be |dent|f|ed N

w

which might be- expected to correlate with’ success on the post- release

v varlables,-and second that-p055|ble‘ex|atence of initial .inter- group dlf—

ferences on these varlaBleS be investigated. ‘This task is especnally
o - P [ i I s .
ST v s . . .. o R . e
*critical if ‘any confidence is to be placed in the inferring of program
.- - ) . - - R , .

effectiveness on the basis.of.post-release'dlfferences”ln employment and

N . Sy _

social adjustment. . :

B - = R i

ERIC

Aruitoxt provided by Eic:
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Because all inmates interviewed during pre-release visits were not
» 2
7ésed from state correctional

actuafly released,

only inmates actually rel
|nstatut|ons were included in ana1yses performed to determlne the com-

LA

- These groups are thus a subset of the pre release
f [4

parablltty of groups
samp]e which consists of all inmates |nterV|ewed at state correctional

B \. 7" K /
institutiong,,regardless of whether or not tpé?Jwere actually released i

f <

S

Al H
1

at some later point in time. > H
.Four var|ables in partlcular were ldentlfled as |mportant to ‘estab-

] m

i These varlabies were: .
S

T .

lishing the initial comparability of groups-.

I
n work super‘

unstututuonal work . ratungs by state correctuonal 'nstttut'o
fﬁvgsons; (ék;pte;qelease socual adJustmth, (3) genera] |ntel]|genc» level
: oo y o s < o .
‘and (h? funétiongj llteracy level _ ann is;addressed separately below.
' ' T ) : .

i

" Ipstjtutional Work Ratings - -~ oo v
g State correctional |nstrtution work supervisors were‘asked.to-rate‘/

N

inmates ianour areas: (l) qualuty of work, (2) work interest'and sat-.

%

lsfactlon, (3) work leadershlp, and (&) work dependency oR the Instltu ﬂ

Evaluatlons were returned for approxlmately :
/ L

74% of~the”pre-release samp]e actually_released Table 3 présents average,
B X V~ - . . ) o : /v;/,-' -

-tnonal Work AdJus*ment Scale.

o

ratings for each measurement area across -inmate.groupings

. ] 1 . : K o -A3 P o

ERIC

Aruitoxt provided by Eic:



- .
- i

¢ ' Table 3

. . v Pre-Release WOrk:Adjustment

0

-Quality | ‘Interest |Leadership Dependency

™ o Mean ; N | Mean N | Mean N | Mean N

| ABE/GED -~ 117.27 33| 5.v5 33 |10.48 29| 8.48 29
Vo;ationél | “16.88 32 .é6' 32 1.9.93 27 _7.78 271l1‘ \

5
Poat-Secondary 17.14 -7 6;29 : 7 110.14 7.1 7.00 7

.

'Enrollment .. l7.75 24 B,Qh' .24 110.59 ZZ_ 1332:' 22
Uokaown  (19.33 37| .33 31033 3 “5.33 3
I otal L |i7n 99| 5159 99 10.31- 88| 7.41 - 88

. ) . B N
°© T

In order to test .for dlfferences between=any slngle educational'
:program group and ‘the control or no enrollment group ”t“ tests were.
conducted foe each of the Tour scole% ln order to take into account the

rather small numbel of subJects wnthln each group as well as the rather

v ?appreCIable amount of error var|ance antnc:pated to be characterlstlc of

most of the meas%rements ut|l|Zed the .10 level of confldence was used |
. for |nterpretatlon of statlstlcal results rather _than’ the more. trad|t|onal

.aﬁflevel. The lO level of cOnfldence was used as well in all other

analyses presented in this report No 5|gn|f1cant dlfferences were found .

"~between_any of zhe three educatlonal program groups ard the no’ enrollment

B ROV
o ' : : o
group- - S : I ’

pa—



E \ - -
Pre-Release Social Adjustment
— .
Dur:ng pre- release interviews, inmates Sere asked to respond to the'

s

3
Pre-Release Questlonnalre which was- desngned .to measure- social adJust—

;

. ) . ‘\
ment. Average scores for-each group are presented in Table L.
. /‘
L/
//

Table 4 y
N B : . J
? Prz-Release Social Adjustment
. I :
l _ » _ Mean N
| npes/cEp 0 | 69.11 .| 45
Vocational -71.68 35
2 .
) Post—Secondary-_ ~71.53 I3 o
No®Enrollment | 73.17.| 35 " o
e Unclassified | 72.40 5 - :
Total® ISR VA 2 I T =}

—
P
.

~

. v
lnle?dual ”t“ tests were performed on social ad]j usiment scores in order
J

- l

to test for SIgPIfICant dlfferences betwéen any snngle educatlon group

and the no enrollment control group. - The lO level of confldence wa's

: used in |nterpret|ng the results A S|gn|f|cant dlffereﬁce was, fourid

| ,
_ bptween the ABE/G;D educatlonal program group and the no enrollment group__w

}
in terms of pre- release social adJustment. Ex offenders enrolled in. ABE/
GED programs were shown to be less well adJusted than those ex~offenders

enrolled |n no educat:onal pfograms One p0551ble explanatlon foT this :

dlf‘erence may be’ bhat ABE/é;D programs in general are a|medqat_theulESser fv

ey

', .
. ' . N’l'); i -




>

N

~educate3'inmate, and the lower level oﬁ education of such inmates may

'

' ) Q . ;
' produce effects symptomatic of generally lower social adjustment.

ntelligence Level o . \ o

,Inteliigence tests are admin}sterea to inmates as part of initial
assessment preceoures SeVEnty three (73) percent-of the pre-release
inmates actuall& released were admlnlstered the Revised Beta Intelligence
iTest 16 percent the Califorhia Test of Mental natqrtty, and 11 percent .

l

‘the Wechsler Adutt’ Intelllgence Scale " No inteJTigence test reCOrds-were
- [

¥
1S

avallable for the remaining 63 inmates actually reieased. Because 1Qs

" °

for these tests are calculated ysing dlfferent methods& caution should be

¢

.’

taken in interpreting these results’’ .Tabiﬁﬁf presents group IQs for ed-
' : * . o

ucational program and no enrollment group

:; Table 5

.~ " Intelligence Level

1

] Educational Mean "N - . )
) . . { Enrollment 1 o o
. . |-aBE/GED 91.08 | 24 | R
o ' Lo Vocational © 71 93.57 | 21 o
oo ' Post-Secondary [102:00 3 o \
' None 993 | 22 ‘ ' : N
A Total'iz 29.83' 70
A1 group means fall within the normal range. L R ——
B \ T o
y 1
. | : o
“ ; \\
’ i- 16 -
' , -
T L e g

i



°

K > |n order totedt for differences between any single educational pro-
N ]
\ : ' \ .
gram group and the no'enrollment-contro\ group,
\ . C .
No significant di fferences were found between‘anywof the-

et tests were performed -

~on the 1Q data

©

three educatlonal program groups and the no enro]lment control group in

.- terms of IQ level . o N "
> ) ) «

Funotionél Literacy Level - . - o o o .".f"
- - ' ' ‘ A

It was also thought important to establish’ the level of funct|onal~.7

r“‘ y

’ t|0nal lltecacy was measured by performanCe on. the W|de,Range Achlevemehﬁé

lltaracy of each of the educatlonal program and control groups

aTest (reading subtest scores) xcept for three: lnmates who were admlnk:

— o 4

stered the Stanfond AchleVement Test‘(readxng subtest) lnstead Perfor-
§
mance scores are reported in grade equnvalent unlts, grade-equlvalents . eyl
4 - S s Tt

.

are not genera?ly rellable and caution should therefOre be taken in gen—i3'

P

Table 6 presents functlonal ljteracy

)

era]nznng from these results.

~levels of each of the:edhcational programﬁand no‘enrol]ment grouns. .«
o , N ' " . a [ . .- .° I ol N , N "\ - __' < ’ é . . >
. | Table 6 . . . Al Tl
: . S e S . : . _/ oo
Level of Functional Literacy. o /;, )
_° | Educational Mean - A
) : © "} Environment Grade Egulvalent N 4 X
A .. |ABE/GED. 797 b o T )
' Tl Vocational 9.6+ "L 25 - -
’ ° \"xﬂﬁost;Secondary 9.70 '_‘~ ‘ F
No Enroljment 8.46, 29 ' o
Unclassified ™l 15.30 1
. "Total 8.68 98 . =
- 17 - :
1 - 1}4};‘_ . ‘ ‘ ’
Y Ly

-2

—
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‘group.

e N

“No sugnlflcant dlfferences in functlonal literacy level were found between

- o /
any of the three educational. program groups and the no- enrollment control

Comoarability of Groups .

program groups were compared to tnegno_enroll-

-y
-

Individual educhtionat

ment control group on four migsures 1) instituthnal work ratings

£ .

‘-.

5
(2) pre- release socnal adJustment (3) general |ntelligence, and (4) func-"

" ’

tional lﬁteracy level. Slgnlflcant d|fferences were found only with

respect to pre release social adJustment bctween the ABE/GED

°

e
Prograw Group and the no enrollment control group. In all other respects,

educational program groups dId "not differ: s:gnlrlcantly from the no en-

v
<

rol Iment control group.

SUMMARY OF PﬁE-RELEASEVPROCEDURES , ~

N 1 B
. S /
N S ) /

~

Pre-releasehinterviews were conducted if February and-March at all

institutions. During pre-release interviews, information was collected

about ex-offenders“ criminal record, educational background,semployment,

?

and socnal adjustment "This information is usef@l in that it proviGes a

context in whuoh to |nterpret and understand post- release results.’ By

- v e

determ|n|ng ‘the degree of |n|t|al equtvalence between educatlon program

~and no enrollment control groups,;lntergnoup d|fferences observed after

release can be accurately |nterpreted in terms of. program effects

L D
. .
RS .
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I11: POST-RELEASE INTERVIEW PROCEDURES

© . gt
2 -
-

. In this chapter of the report, post-release interview procedures

are described and discussed. This includes the establishment of post-

release Yeriables, lnstrument_constructlon,'sample-selection and‘schedullng_\
of post-release intervlew;, conductlng of'post—rélease intervlews, and

poet;releaSe deta preparétionl In addition, a sommary‘of procedures died’
for both prelreleaSe and post-release intervieWS'is presented-at tne con-<

- - . ‘ . o '\\
clusion of this chapter.. o ' o

[}

ESTABLlSHMENT’OF PO§T-RELEASE VARILABLES

tmp4oyment and socual adJustment of ex- offenders subsequent to releaseL
from state correctlonal InStltUthnS is of'prlmary interest to thls |nvest|-
gation Post-release variables consequently focus on information
concernlng employment and eoc1al adJustment of ex- offenaers sunce their _
release. In addltlon, |nformat|or related to involvement of ex- offenders'
and attitude toward‘state correctlonal institution educational programs, |

-was obtained. Each of these three area’ is described in more detail below.

Post Release Employment Variables

Post release emplOyment variables were specufled in the desngn of
the study. These lncluded (l) employment ‘status, (2) length of employ-
‘ment, (3) employment.experlence (h) employment adJustment (S) type of
employment/further study sought and attalned by ex- offender and (6) evalua-'
tion of ex- offender s work hablts by. current employers Each varleBle'ls
Jd!scussed separately'below.. Selectlon'of‘these warlables wds based on
flndicétions from past_researcn as to their relatlonship to .employment

adjustment after release.



i

mployment Status. This variable addressed the current employ=~ - -’
kY -

ment status of ex-offencers. Cat:gories included: (1) full-time employ-

[ ©

ment, (2) part-time empioyment, (3) enrollment in school, (4)*4nyolw?ment

——

in drug or other rehabilitation program, and (5). unempldyed. \\\\~\\\\\\\\\

2. Length of Employment Variable. This simply involved the total

t|me in weeks for which the ex-offender ﬁad been employed on a full-time

<&

ba5|< durlng the |n|t|al months following release . ' o t -

3.' Employment Experience. This varlable |ncluded the TOllOWIng

dimensions: (1) type and skill level of employment, (2) compensat|0n

jevel, (3) JOb sat|sfact|on, (4) co-worker .relationships, (5) job finding
fmethods utrllzed,‘and (6) employment refusal (incidences of being Fefused ~

il

employment and reasons for refusal) >

h. Employméﬁt AdJustment DlmenSIOns |ncluded as part of employment

adjustment were: (l) relationship with supervisors, (2) productivity,

(3)‘satisfactlon, (4) attitude, and (5)‘self-improvement;

LS

5. Type of Employment/Further Studyr This varlable covered the

type cf employment .and/or f|eld of further study: sougnt by ex- offender Fnd

the extent to which it was attained. : - - 7

-

6. ”ER-Offender Work Eyaluation. This.variable included_tne following /

' dimensions: (1) relationship with supervlsoré,'(2),produ;tivity, (3) employee.
s satlsfactlon W|th JOb reSponS|b|l|t|es and (4).co-worker relationships.

It parallels |nformat|on obtalned on the employment adJustment variable.

~




-
A

pst-Release ‘Social AdJustment Varlables
adJustment variables were specnf:ed as well in
M ) ‘

Post-release social
‘the study's design. " They included an abscondlno/rec1d|V|sm variable and
cach is addrecsed separately below.

a general soc1al adjustment variable.
This varlable grouped‘ex-offenders

1. Abscondlng/Rec1d|v15m Varlable
(l) currently on’ released status with.
X montHs folJowlng release |

into one of two categorles
parole VIOlatIOnS or arrests durlng the |n|t|al SL

SIX

A
v

or (2) has V|olated parole or has been arrested dur|ng the Indtlal

‘This variable included the ° o

months following<release .
B Zf “General Social Adjdstmen Varlable.b

, (1) housing, (2) employment (3):ps?chologi;al | ]

|rrstab|l|ty), (&) confliot with,neiohbors; L a/

S

following dimenslons.
"stress (anXIety, depresslon,
(5) confllct with relat|ves, (6\ addlctlon problems, (7) unreallstlc ex-
(9) relatlonshlp with old frlends, (lOl'aggresslon
B "“~T;i:f’

pectatlons, (8) stlgma,

and flohtlno, (11) handling money;land (12) family support
| | D e

: T

( ) educational / X

Educational Program Variables
ol /
(3).usef0lness

Included in eduoational program variables were;

A
institutions,/

enrollmen
catlonal proqrams since release from state correctlonal
t would_benefitf./

, (2) reasons for enrollment or non- enrollment

of edu
and (h) recommendations concernlng edUCatlon programs tha

post release emplOyment of ex -offenders.
. 5. 1 o

L |
R L :

o
- . a

instruments wnlch might be |
hal ?)

IN°TRUMENT CONSTRUCTION
Prior to actually constructlng |nstruments, a survey of the llteratj

was undertaken go'review existlng measurement
s . ~ L. N . (;.

<
. "
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. adaptableffor use with the current study.' While individual items from -

. % ] . - . .
some eX|st|ng instruments were found usable for addressing variables of
interest in this study, no entire |nstruments were found ‘to: be appropplate.

This was iargely due to the hlgh]y Cpec1f|c ‘nature of some of the exrstlng

|nstrumentat|on and the lewgth of other eXIStlng measures. Moreover

v - -
w k4

. many of the technlques used |n-assoc|at|on with eXisting lnstrumentatlon

involve highly subJectlve procedures which have been crltlcnzed

3 . - ~

~In view of the |nadequac1es of most existing- |nstrumentat|on wuth ~

respect te the varlables of’ the current“Study, two |nstruments/were

designed‘whjch addressed a11~variables of concern. These ;nstruments are:

(1) Post-ReleaseLInterview’and-(é).Emp]oyerYWork Rating (See Appendix B). -,
K : o : . _ E : ' :
Each is addressed separately below: All instruments were reviewed by

;‘Pennsy}ganja Department of Education rebresentatives prigr to use.

"“ . . .
Post —Release Interview . . ' R

‘

* v

This 1nstrument can be dlvuded into six parts: (1) Perscnal informa-

tion, (2) Employment-Experlence‘Scale. (3) Employment;Adjustment Scale,

(4) PostfRelease Socia] Adjustment Scale, (5) Comments about Prison Programs,

’

and- (6} Employer Consent. Each of these sections is described in more

b . !

~detail beliow. ) .
- . Per§onal Information. In*this section of thexinterview ?nstrument,

¥

e - ) (

ex- offender s current address and marrta\ status is verufued as well as .the,

actual date of release from the state correctlonal lnStltUtIOn obtalned '}

A? >

The ‘number of attempts to contact tne ex—offender is also recorded



Emp loyment Experience;Scale- Information .is obtained about
post-release employment experiences of e;-offehders. This section first

addresses the current employment status of the exfoffender. If the ex-

fender is employed full-tlme, more information about current employ-'

" ment is obtained. This includes’ types of work, preferred type of work

.
K}

length of employment, weeklv salary, absenteeism, and techniques used for -

locating current JOb if- the ex-offender. is not emplgied full-time,

' other infbrmation is obtained regardlng part tine work, enrol 'ment in

<

school,’involyement in drug or other rehabllitatlon programs as well as
'activities engaged in for locating full—time work Regardless of. current

i

"employment status, informatlon‘about any. prev10us JObS is ‘obtained., In
addition, all x offenders are questioned about employment plans SpeCIfled

in their’ parole plan, incidences and reasons'of employment refusals,

-

eligiblllty for veteran benefits.

3; Employment Adlustment Scale. If ex-offenders hav. nct been

-

employed fhll-time for-at least: l monthg this section of tn interview ’

.is ‘not used. It is |elt that wuthout at least one. month of experlence

on a particular job, the exr offender s reactlons might be nelther

conslstent or valid. One month of experlence is believed needed to < . i

e . 3

prOV|de sufficlent time for the ex- offender to form sufficient, reliable ‘

N 3 ] : o
and valid impresslons to complete thls ‘section. of the form. If ex-offenders ;-

have been Pmployed full-tlme for at least one month theycare asked;to ,

comment on or rate thelr employment according to several factors. These

\.

§ “ﬁactqrs are: D (l)'Job'satusfactlon, (2) relationship ‘with SupeerSOFS,

T . : o - . @ L. .

> - -
Q: ’ -
: 4 a " " g
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(3) relatlonshlp with co-workers, (4) prOdUCtIVlty,v(S) job attitude,
\s .

and_(6) se]f-!mprovement. Each factor ls divided, |nto one open ended

duestlon Which ls.intendEd to promote discussion by_ex-offenders and then
folfowed by two to folir more spec1f|c guestions. For example, ln termsiof
producuav1ty, ex- offenders are first asked how much work they are responslf
bie for and then more specutlcally, Do you have dlffnculty keeplng up .

:w1thtyour asspgnedeork7“ ""Do you receive compl|ments about your work7 H

and “Do you think anyene else could do your job as well as you do?"” This

]

" scale contalns ‘a total of 19 lfems. . o

_ Q.T*Fosf Release Soclal AdJustment Scale “Al ex-offenders interviewed

3
"l

_ after their releaseAare asked about their socual adjustment. This area
|s |ntrodUced by suggesting “that it might be helpful to discuss other-

aspects of their llves beSIdes work in order to understand thelr situations

more completely. Since this lnfvrmatlon was cons|dered more personal ¢(// ‘ﬁ}
. »
confidential in nature, it was thought necessary. to eXpla|n its relevance~///)

to the study more specifically.l Ex-offenders ?fe‘asked to comment on 12 C
factots besides,employmentfas specified in the study's ornglhal design £
these include: (ll hou51ng/l|v1ng arrangements, (2) employment, l3)-hah—
dling money/ managing f|nanc|ally, (h) confllct wlth nelghdors, (5) relation—
¢ :—dishlps w;th old friends, (6) confltct wnth relatlves, ( 7) family support,'-f

R )

(8) stress, (9) problems concernlng prlor cr|m|nal record (lO) aggresS|on,
arguments,-Flghtlng, (11) alcehol, (12) drugs, -and (13) dnsappoantment or -_: -
unrealistic expectations. In each’ case, ek-offenders,are asked- to comment

and to indicate whether they.havelxa) no_problems, (h) mincr problemss or

PR R ‘
[4l .. ) : . n

4 v
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: N .. - \ .
s Sl i

(c)-maior,problems ln this area. Pgompts are also provided to faclll—'

tate dlscusslon when necessary

5

,“ 'd' 5. Comments about Prison Programs.. [h:thisféectjon of the interview,
T~ ] ) To. o .

actual enrollment in educatuonal ‘programs, reasonsfforﬂenrollment or non- -~

enroilmént usefulness of . programs upon release, and recommendat!ons about
\

educatronal programs that would beneflt postgrelease employment 0pportun|t|es

are’addressed.

Dy =

46,' Employer Consent tHf -ex~ offenders are currently employed full-

t:me, they are asked to consent to the evaluatuon of theur work by thelr

current employer It is explalned'that the=form would be ma;led to.themlv

fnrst and then they. would present |t to the employer This section simply
-

.obtains veTbal consent and does not actually obtain any work. evaluatlon.'

~~ .

- a The last item of the lntervuew concerns parole vuolatuons or arrests

—

'since release.‘ anidence.of farole violations. or arrests is needed as
one of the key undncators of post release so“lal adjustment. Since this
— ? h .
»IS consndered most senSItlve, it is not asked untijl the conclu;non of

r

the interview in_ordér to not lnfluence‘or Jeopardlge otherllnformatuon~

‘obtained during the'interyiew:

54ployer WOrk Ratlng : . _ T '_, o

This lnstrument ls‘deSIQned to: obtaln evalua of eXfoffenderS'

. . . “
ased on a work evaluation

X

ennsylvanua Department of

I work habité bj”their current employer. it is

? . ) ' ~ o

- form, Employer Performance~Survey, used by the

'ded

Education,in other studies. The current form can be |nto three -

-~ . sections, each of which is described below.

-

Q .- | . R
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1. Lenqth of Employmenf In this seotion, the employer lsfasked

to |nd|cateathe number of months of employment ‘of the ex- offender

A K

2. Mork Habuts &atlng_, ‘The employer 15 asxed to rate the ex- offender

*

in 11 areas: (l; quality, of work, (2) quantnty of work, (3) possessnom

of specnfuc JOb related knowledge,,(4) willlngness to accept responsnbnllty,
£

{5) punctuallty, (6) ablllty to work w|thout supervision, (7) willlngness

g -

~learn and’ improve, (8) rappart w;th co—workers, (9) cooperatlon w|th
b

superdlsor, (lO) compllance with company polncnes, and (ll) work atten-

dance. Each‘of these lstrated on a 3 point scale: above ave*age, about

average, and below average.: 4
e 3. Overall Comparative Rankwng In the final Section, the ex—offender
is rated in comparnéon to er workers ln the same work group on overall

Zcompetenoy, effectlveness, proflc1ency, and general overall work attntudes

~

Four responses are provnded to the employer (l) top %, (2) top 5, but.

not"top £, (3) bottOm %, but~not lowest & and (4) lowest %.

\SAMPLE SELECTION AVD—SCHEDULIVG OF POST- RELBASE lNTERVIEWS

P : i

All unmates interviewed before thelr release fniz state correctuonal
,"InStItUtIOnS were scheduled for follow up lnterv1ews pproxnmately six

‘months after the|r release. Bécause parole: dlsts were’ not always avanlable'

- oo -
n =

'untll only a few days before inmates" sche\uled release, all inmates_

ellglble for parole were anluded in the pre release lnterV|ew sample wlth

the expectatlon that some might not actually be released Flfteen (lS)
percent of the pre-release interVIew sample ‘was not released and consequently
\‘
' not’included'ln-the post-release sample. Final slze‘of post-relea:e sample

3

was 133, 7 . .

., ) \ . . o A -» . .\ -



- n . . I

SchedLlAAS of Post- Releaae lnter»lews

o

. Post-release |nterv1ews were scheduled from August 1 to September 19.

Th|s allowed for max i mum release periods of apprOX|mately 5 to 6 months,

dependlng on ex offander s actual release date from the statée correctnonal~

-~ J

2 inétitution; ‘Al though it-was planned.that post-release“|ntery|ews would

not be conducted untll August track|ng or follow up procedures were

«

;‘ formally |n|t|ated in m|d Apr:l and cont|nued untll the conclusnon of the

§ [ - =
k. ;~ - a

post release |nterV|ew perlod on September 19. ‘These procedures are

i

mememe

eV I

descr|bed below - - S R ;1” T d;

- .
!

- H
, e During pre-release’ |nterV|ews, ant|clpated addresses and
i télephone numbers were obtained from inmatés as to where
' they could. be reached.-upon release’ In many cases, inmates
l A were unsure about post-release plans. In these cases,

- - names, addresses, and telephone numbers of relatives or
+"close friends were obtained who would. most 1ikely know the’
cex-offender"s whereabouts. Although this“information was

sometimes: |naccurate or incomplete, it proV|ded a starting
s p0|nt for locat|ng ex- offenders.,

8. : ek
YA o In mrd -April, the Secretary of ne PennSylvania Board of
Probatlon and Parole was Tontactéd by RBS. He was able to ~_

i “Verify actual release of inmates from state correct|onal
. institutions and prOV|ded names of parole agents assigned
v to these ex-offenders.. He also informed all- Board of Proba-

o tion and raro]e District Offices of the study and encou.aged
their support -and cooperation. In addition, assistance was
‘provided by the Chief of ‘Inmate Data Services |n locating -
and track|ng ex- offenders on : probatson. -

e Parole agents/probat|on off|cers of all ex- offenders were
‘contacted by mail in‘/late May. This letter reviewed. the .
. purpose of the study and asked for. their assistance in _ )
< contacting ex-offenders assigned to them. They were asked | -
speC|f|cally .to prOV|de*current addresses and telephone . B

e, L ’numbers of ex-offenders. Those who had not: responded By , mld-

’ : June were contacted by telephone for the same information.” - .~

' Jt was - found .that -some of the ex-offenders ‘had either been

. recommitted, or~ absconded and were drOpped from the. post-~
e . . release’ |nte{V|gw sample. s _ P
. N
\ . /_.‘_\\ , o . e Vs
- 2.7‘ -
e 4
| ' . Jo . .
\)4 . . "-1 .- ‘;! - .
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® Based on. information obtalned from the ex- offender prior -
to reléase -from the state correctional institution and A
from the pafole agent/probation officer, follow-up informa-’
tion was sent to all ex-offenders included in the post-
release sample (See Appendix C). This-reviewed the purpose
. - of the study, ex-offender's partIC|patnon in the study prior
\ . "to release, and |nformat|on concerning -the post-release
intepview. Ex- offenders were asked to” return a Follow-Up
Information Sheet which asked for their current address,
telephone number, emplOyer, and times they could be reached

e Post- rélease interviews were conducted by telephone from
August/ 1 to September: 19. . Ex-offenders who did not havé
.access to telephones were sent letters in .mid- August asking
them to call.RBS. If these calls were long distance,- ex-
offenders were |nstructed to call collect.

e Parole agents/probatlon officers were’ ré-contacted in cases.
‘where folloew-up |nformat|on was found to be incorrect or-
all efforts to contact ex-offenders were unsuccessful. In

- © some cases, the ex-ofifender had moved or. - been recommi tted. .

' In other cases, the information -was® ‘correct’ and efforts to
contact ex- offender continued. :

& |In early September all- ‘ex-of fendars who had not been inter-
viewed :were sent lgtters reviewin the 'study _and- asking them‘”
' to call RBS wnthlnqthe next week

e Efforts to contact ex- offenders for: post release lnterV|ews‘

*

were ternanated on Septembér 19 1977 . ’

>

hPOST RELEASE iNTERV;EWS

Post reiease |nterv1ews were conducted by telephone from August 1+
to SEptember 19, 4977. Table 7 presents data regarding the follow- up of

ék-offenders; including the numbers avai]ah]e for interviews and .the

‘numbers actually interviewed. & . o . ..

Aruitoxt provided by Eic:



- - Table 7 -
. . : N S

v . S : teo, '
Follow-Up of Ex-Offenders .
o - ) . 1 N
. -{State Interviewed|Absconded/ [No Response| Not ) Other, Total
Correctional After  |!In Prison {to Requests|Released : .
- : tnstitution Release : for from SCI
: P Interviews

I R A T

> Comp HiT1 |13 18 |6 23 | & -

4 7fo ,oflz27 3
T fpatias | 2. 3 |2 § 173 Ja a7 J20) 100 6
Graterford |16 217 26 |7 25 |7 2|0 ol o
Gresnsburg | 14 19 |4 15 | 5 18 je “o|z2 sol2s s
Huntingdon | § 8 [ 3. 12 | 0 0 {1 4o - ol e
Huney 3 12 {o o 3on [ o o113 8
Pletsburgh | '3 18 |3 =12 | 5 18 }5 212 ho|28 3
Rocuévlew K R b h 3 n |2 8lo o 7. 4
' Total 7 47 |26 17 |28 18 |24 5|5 3057 100 :

v

Eighty-five (85) percent of the originaf‘pre—release interview sample

! ¢

was actually. released from State'Correctioﬁgl:lnsfituinns)apd included -
Y : ;- ‘ N ) 2 ' ‘ .ot ) /./:' .
in the post-release -interview sample.. Sixty-nine (69) percent of the

possible post-release interview.sample was actually interviewed. Twenty-

six (26) percent did nct regpond to ‘requests by telephone or mail for

3

interviews. Five (5) percent either could not be located or was unavail-

able for-interviews.

£,y

]

[jlz:i(j‘ - o - : e N =
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" Content of . :st-Release.interviews

Post-réleasé interviews can be divided irto five sectians or content
“areas: (1) introduction and review of study, (2).ex-offender's emplay-

"ment.since release, (3) post-release social adjustment of -ex-offender,

(4) state correctional institution educational involvement of ex-offender,

¢ .

and (5) obta?nihg consent fbn post-release work rating by current employer.
~ Each is discussed separately below.

1. lintroduction and Review of Study. Before,progfessfng wiﬁh.the

- v

i

* actual Vnterview,linterviewers introduced themselves and reviewed tﬁ7

purpose of the study and the post-reléasé interview. Ex-offenders were

fnformed that_a]]finformation would remain confidential and that they

might decline to answer any question. Any gquestions éx-offehde?§ had
-\ ) ‘ :

regarding their participation in the study were also answered at this time. .

2.. PostfRelegse Empioyment of Ex-Offender, Ex*offendéré Weré asked.

about their current employment status. This included not only full-time

.. e

employment, but also part-time employment, enrollment in school, or involve--

ment in dfug or other rehabilitation, programs.. Lf ex-offenders were look-'

ing for work, information regarding. their efforts was also recorded. J
Finally, fof ex-pffehders embloyed fuil-time_ for at least one month, ‘infor-

‘mation concerning their job satisfactidn, relationship with supervfsor and

s+ cowwdrkers, and prqductiVity was -obtained.

i

3. Ex-Offender Post-Release Social Adjustment. During this part of

the inteérview, ex-offenders were asked about their social adjustment since
‘ ’ R \ E . '
release. Specific topics discussed included housing, finanpia]fmanagement,

\.1 (" -. »,. ~‘\-\ -.-‘ : B (,' Lo | ‘ . :j:;)_ ,. B -": X ) //.} . e )
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. oo son .

relatlonshlp wnth relatives, friehds,.and nelghbors, stress'qr_arguments v

since release, and genéral sat|sfact10n of’ events since release.
_ .,

K] -2

! B . . ¢

L ., Educational lnvolvemeht of Ex-Offender. Ex- offenders were asked J _‘\5

about their Dart|C|pat|on in ‘educational programs at stc correctlonal
. : !
“~lnstltutions. Reasons for partlclpatlon or non- partncxpatlon were obtained
-

a

as well as evaluation of programs by ex- offenders ' Suggestlons or recommgn- - -
dations concerning programs wk ich would improve employment opportunntles ‘ b

'

\of ex- offenders upon release were also dlscussed

1 1 o

\\\ 5. Post-Release-Employer Work Ratlgg, Before concludlng lnterv-ews,
\the possibiilty was discussed of obtaining:pdst-release employer evalua= ki

tloné\of ex- offender work habits. The work evaluation form, Employer

- RS

Work Ratlng, was mailed to ex* offenders who agreed to submlt it to their

.employers. |f_eX“offender5 did not agree to this procedure,‘no post-
release work evaluation was urdertaken. Completed work evaiuations were

N

- y\ . ) . N . )
to be returned by mail directly to RBS from employers:

Ex-0ffender Cooperation
\All éx-offenders who were contacted via telephone agreed to post--

release interviews. All but one ex-offender completzd the lnterylew;“_= .

Length of post- release interviews ranged from lO to 45 mlnutesa. The sig-

a

nificant var|at|on in interview length resulted prnmar;ly from two factors

a”“(l) ‘the markedly shortened |nterV|ew when ex- of fenders were unemployad ﬁ—'> N

and (2).the willingness of_the ex-offenders to vollnteer or dlscuss addi-

tional informatlon.ﬁ

1 A : L : S
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i Pos? RELEASE DATA PRFPARATION S o

!

From appro |mately July 1 on, RBS was act1ve1y engaged.in/-J

collectung, t bulatlng, summar.zung, verifying ‘and analyzung post release"A
\// - -

_ﬁdata.- This included tracklng mISSIng unformatlon, clar|fy.ng other

'lnformq‘Ion, and organuzung, formatt|ng, coding, and analyzung data on

.lthe post releasé’ sample " Post- release data can be duvuded into flve-

a

' categorues: (1. data provnded by ex- offenders dur|ng pre release inter-

views about crnmunal record employment'hlstory, and social adJustment,

o

(2) ex- offender s employment hustory, eXperlence, and adJustment sunce'
release, (3) socnal adjustment of ex- offender since release, (k) educa-
P . ‘ . < )
tuonal involyement and comments of eXfoffenders while in state_correctuonal
. A T .

, |nst|tut|ons, ghd (5) post-release employer work ratings- EXcept,for work

rat;ngs by post- release -employers, all post-release empioyment and social
Jj

;adJustment unformatlon was obtained from ex- offenders and hot verified by

e .
o

A o
o o

.other sources...

- SUMMARY Or PRE- -AND POST- REIEASE pROCtDURES'“

Procedures used both to schedule and conduct pre- and post release

’

'lntervuews are documented in this sectlon. Because they have been descrlbed

in garratlve fasglon in other sectlons of the Interlm and Flnal Reports,

&

i

they\are presented in summary form 19 the table below.

i

Y : i)



O

ERIC

Aruitoxt provided by Eic:

e

- Table 8

Pre- and Post- Release Procedures
and P 2 |

TASK

Pesign and construction of pre-release instrumentation

. I . . ’
Establishment of liaison with SC! Directors of Education and

oo ) arrangements for pre-release visits

- _

Conductmg of pre-reléase interviews at SCls

TIME PERIOD

__January 1-15

January 16 - 31

February 1- March 15

B : S . T _S_E_l_ ~ Date of Visit
; Graterford -~ February 2.4
‘\ oo March 11
_ \ H_.L‘:ntingd'onj February 3
E ‘Muncy February 3- 4
\_ " Rockview . February 4
1
Greensburg February 8
\ Pittsburgh February 8- 9
’ .
\1 . Camp Hill Febrnai’y 14, 25
\'\.\ ~ i " Dallas February'25 |

#of Jnmétes
Interviewed

37

Collection, tabulatidn and summary of pre-release data

Verification of. actuai release and identification of parole-agents or

- probanon officers

for Iocatlng ex- offenders

Desngn and construction of post-release instrumentation

\ “Initiation of contact with ex-offenders via Follow-up Information Sheet -

Conducting of post-release interviews

P

Reverification of ex-offender current address and telephone n‘urnbert :

with parole agents/probatlon officers

Requests to ex- offenders without telep"lones to call ‘RBS
\ “post-release mtervnews

.

post-release interviews

-Collection, tabulation, and summary of post-release data

E)

*,Establishment of liaison with parole agents or probation officers

“

for

Requests to all ex-offendérs not yet interviewed to call RBS for

‘Septerber-1 - 30

“March 1- April 30 -
April 15 - May 30
" May 15 - June 30

" May 30- July 30

July 1 - July 30

August 1 - Spetember 19 .

August 15 - Septernber 19
August 26

«

September 8

Y



] - © IV. “POST-RELEASE DATA AND, RESULTS

(SN ~

o .+ Data presented in thisbsection\refer’oqu to the post-release Sample.

This sample includes ex-offenderanho were actually intervieWed after-

‘thelr release. as well as those“ex-offénders released but not lntervlewed.

Thus sample dlffers from the pre- release sample in that it excludes those

who were not actually released from state correctlonal institutions. - | . .
Post-release data can he divided"inEO'dervareas: (1) demOQraphlc“l

data obtained f rom ex-offenders during pre-release interriews, (2) post-

" release employment data, (3) post-releasefsocial adjustment?data,.and
| , : - . T :
(4) data concerning educational program‘involvement and recommendations.
Each of these areas is addressed separately,

) v e
.

. DEMOGRAPHIC DATA . ' : N

-

During pre-release interviews, lnformationtwas'obtalned abddt ex-
'foender's marital status, educatiopal level, crimlnal’record, and em-
ploynent.%istory‘ This information was summarlzed in.the'lnterlm Report,

"Because 15 percent of the pre- release sample was in fact not released it
.was thought lmportant to reanalyze and present data on certaln demographlc

variables’ for the post-release sample only. Data were resubmitted to

analyses on: marital status; educational level; current offense; minimum

3

sentence; juvenile and adult convictions; employment status,ntype of em=~ -

ployment, arid weekly earnings for employment at time of .last offense;

ilengestpperiod of:single employment; and largest weekly salary., These rd

~3h-
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variables were. selected becguse they wére found to be most lmportant

<

PR

A . ".
past research and also because they are representatlve .of pre- yelease;
7/

data col]ected on ex-offende s. , - . / f
R - ) / 4 . I’ -
Marital Status : A S /

B
"IEWS .

‘eMarital status was obtaﬂned initially during pre re1ea%e‘jntenv

N ) . . < C / S .t -
and verified during post-relgase interviews. Table 9 presents maritgl

status'ﬂafa; ST E C 1
2 f /. Table'9
///Maritai'Statud/ - -
/ S /o v [
. / N ]
. / .

Mar1f7f// A Non- ' "
Statua Respondents’ | Respondents. Total x

. / _ N v N % NOg
Sing?e( .| 53 )ﬂ?l' 37 63 |90 © 67 ;/

| Married 10 14 12 20 {22 17 |

o : ) R ]
Separated/ = | A1 15 10 17 21 16 i

Divorced . | o s S ;

| ' LY }'i

£

Two—thirdé of the ex-offenders were single. Seventeen (17) percent were
‘married while 16 percent were either separated or divorced. Almost equal
percentages were obtained in the pre-release sample.

-, - o

&

- Educatlonal Level

-

'k-'Educatlonal levels .for both the post=- release respondents and non-

i;respondents are presented |n Table 10. : _ &
. . |
1

.



- Ns ,
) - _— ~ Table 10
» ) . Educationsl.Leve] offRost-ﬁéféaie'Saéﬁle
-
Grammar | " High ‘School| Post:Secondary
Group —— - - - -
. N % N % N * %
T Respondentse |- = 7 s | 58’,,233. Y2
. Non—Réspondents. 7 .12 . | 52 . 88. 0 o -
'-.Tota_l;."' B I R 10 83 9. 7
’ Eigh;y three (83) péréenﬁ_Wergiat‘tHé*hjéh ;éhOOI Jeve],vl4'percenf at
; Qrammar levels, and 7 péFgen£ at post-sécdndéry.lgyel.D~This c]ose]y
péralléled fhé pre—ré]easgﬂsamp}e eduéatfonal']eveJ compositjon.
Crimihal Record B _ '
) Vqriab]eé submitted to reana]y§fs‘in¢1dae;cﬁrrent_offensé; mjﬁjmum
Asentenée;éénd‘numser of quéniie'ééd adult convictiéns. 'fhése.vériables
_4$. ' are-reptééentapive of.pre—fGWeaééyéaﬁa>collectéd)on ex~oFEEnders._ Each,
ﬁiﬁs presenged sepa;at%ly; | '
1. 'CurrenthfFe;se. _Durfng.pre—rgléésé jnterviewé; ex;OFfenders
k; were asked %of their currenf offénse. Whéﬁ pbssib]e; thei?i}eSpgnsés.
v’weré‘vef;¥}ed'afth:instjtution"recdkds. Tab]e‘li sumﬁariies qur;ent
.offense,data.r T : B |
<
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‘Current Offense of Post-Re}ease Sample

Table 117

>

Non-

. Charges.

obtained during preFrelea§e~interviews.

) . Current’ "_Respondents . Respcondents Total
4 Offenses N - % ., ) Ny N .
Theft, burglary, 18 24 23 . L42 Ly 32
& related ' _ .
Drugs 8 related 10 14, 2 ” ﬁ. l2, . 9
Nonrrobbery.b= 4 ) 6 1 o 8.
| assault & related }- , : ' ) . : '
(including rape)
o S g 1 W T
Robbery & related 24 - 33 20 36 Ly 34
" . | Murder. & related R N . 3 5 | 14 1
Other : . -7 9 B 2 8 6

~
- ,
v

. Approxnmately one-thurd were each COmmltted to state correctlonal:lnstl—

. o
"

_*utlons for theft, burglary, and related offenses or robbery and related"

No sugnlfucant dlfferences in COmpOSltlon Were found between

- A

‘pre=- and post-release §amples.

o

- . ’ : . . - Y _~ L ’
2. Minimum Sentence. Minimum length of current sentence Was also

Table 12 presents minimum

sentence data for the post-release- sample.

// : 4

o | 1-{__37_ -



Table 12

. Post-Release Sample's Minimum Length:of Current Sentence
o e % : .

I

Length of - [ Non- , ] o
Mini Respondents- | Respondents .| ~ Total - o
inimum e ‘ o
Sentence. N % N % N %
| Indéfinite s, 7 |3 57| 8. 6%
- " | Less than 6 mo. 17 23, |11 9 28 21
C{7-12m0. 16 22 4 2k 30 23
13-2h mo. 17 23 | .21 35. | 38 . 28
25-3 mo. .| 5. 7 | & 7 |-+9 71 .
37-48 mo., y 5 4 7 8 . 6
5-9 years 7 9 2 3 9 7
Greater than 3 -4 0 0. 3 2
10 yr. - S

v v . _ . . . K

The'majority of the post-release sample was required ‘to serve less than

2 years before eluguble for parole This close}y.haralle1ed.the required .

H

length of sentence For the pre release sample ' .LL

4 ' :
3. 'Juvenule Convuctnons. Ex- oFFenders were asked for thelr Juvennlej

o

conV|ct|ons durlng pre release |nterV|ews - Their résponses-are’ summarlzed

‘in Table 13 . - . Sl
' _ a & - ’
v . Number of Juvenile Convidtionsj- '
Number of S [ . Non= |- s
Juvenile . eBespondentsr Respondents . Total
Convictions N % “N % N %
_ o . | 48 65- | 30 53 78 60 .
S 1 . 16 .22 | 19 33 [%35 27
' 2 Sl 0 | o3 T Ss o par L8 v
. VA
3 or more : 2 3. 5 9 7 -5
_38_ ,
.{ y )
- . “1‘ "l - 0
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. ‘ o A ‘ .
. . - - . ol

Three flfths of the(post release’ sample had no Juvenlle COnVICtIOnS,

(N - -
. N

'another fourth had only_one conviction. Slmllar proportlons were ob~

tr

tained for the pre- release. sample

o .6

T~
-

L, Adult Conv:ctrons Ex- offenderq were also asked for thelr num="

@

ber-of adult convnctlons Table 14 presents number of adult convnctlons

N ' . . RN

‘‘data. , : o . ? . L /

. . . -y e

4

- . - Table 1k B b

-

Number of Adult_Cbnchtione

‘.

’ .Number‘of Respondents Non—Respondents Total
éiil?ctions N % o N % - N .z
o .. | 31 "ug, | 28 A7&“7= 59 45
o 1723 ) a2 C 20, |29 220
| 2 .7 0. 5 1 ze 9
BN 3 A R LU 1o | 1 e
- uo 4 s 3 |\ 7 s .
5 . SCTREEE T S T N (L
6 orlmote 3 4 4 .7.:‘.#*7 7 "_5 ‘

Two thlrds of the post- release sample had not more than one adult COnVlc-.

)

tion. This’ closely parallels proportlons for the pre- release sample

. l, ’ ) N " . . : A '.r . ' ’ A
Employment : BRI : o . _ o

2

_ tlme of last offense, (2) type of employment at time of last offense,

'-‘(3) length of employment at time cf last" offense, (h)\weekly earnlngs

§
at time of.last offense, (5) longest perlod of single employment and

p(6) largest weekly salary. Eaeh i§“presented Separately., \

-39-
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l.. Employment Status. During pre-releaseuintekaews; ei=offenders

“\ were asked about thelr employment status at the tlme ot thelr last
SN \

ffense Thelr responses are categor|zed ln Table 15 below

L
.
X

. Table -15

o \ T : " €

Posthelease Semple's=Employment Status

s . a
S ..

7

Emp t | o Non= - -
. mgtozmen "Respondents Respondents - Total
: arus - N % - N % N 4
) Full-time _ |~ 35 = 47| 25  h2 S fed b5 ;
| Part-time " 3 4 - 6 10 9 7
nschool | 3 . & | 2 b .5k
: tnemployed | 33 45 | 26 bk | 59 oo

& .

: Almost equal percentages ‘were employed full- txme or were unemployed

i
Slmllar percentages were found wuth the pre release sample |nlt1ally

2.' Type of Employment For those ex- offenders who were employed ‘f
at the time of thelr last offense,gtype of‘Employment was also collected:
¢ .

Thls data IS presented in Table 16 below

. N
[ .

. ! ¢
s .
\ W . i . . .

~

wy




\, . '
'[‘\A - .
\ - Table i6
v Ppst—Re]egég\Sample‘s TYﬁe of Employment
Tybe GF ARequn&épts - NonhReépondents Total
B Employment N _ %\. b NGOz | N %
° o Carpentry 7 10 AN 13 ‘22;. 120 5 15
& Related = - - - T
o . Factory.. ... 5 . 7 . 5 .. 8 110 ‘ 8
_ Machine & 5 7 O 8 6
-~ | Related . : ' “ )
. ’ . ‘ . . ;\‘
Cab/Truck, y . 5 7 5 ).
| briving ' C i
Food Service 7 10 ' 8 6 ¥
Janitorial . jk 4 6 5
Other 9 12 - 0 L9 o1 .
. Unemployed | .34 45 | 31" | 53 - 65 A8 - o

The * largest percentage of ex- offenders was employed in carpentry or r:;:>'

lated fields.. An ‘almost equal dlstﬁlbutlon was Obtalned across°the other

‘categbries.‘ Post release sample percentages paral]el those of the pre—
releaSe sample
3. angth of Employment Length of employment data were obtained

‘v‘ . I . . s

for those exuoffenders employed. This 1Is summarizéd in Table 17.

N

hd *
- .
.
.
a
-~ &
. 3 i
N
o~
‘ -
K
~
-
. -41-
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‘Table 17

‘ Length of Employment of Post-Release,Sample

St B S Rt
Eig?g:mzit . Respondents Resgggdents 'Tota]
I N % N . % N %
) 3mo. or less .| 11, 29 | -8 26 19 28 - | .
4-6 mo. o mo ko3 | 8 2
7-12 mo. 6..16 7 .23 1319
13-18 mo. 6 fe 13 .| 70
19-24 mo. 2 5 O 3 i3 b
.| 25-36 mo. 2 5. | 2«6 4.6
37 mo. or more | 6 16 6 20 | o1z 17
Dpknown ) 1 2 2 6 3 L ‘

~Approximately three-fifths of the post-release sample had .been employed
for iess than | year Tre post-reﬁease Sample distfibution closelel-

matched that of the pre—release sample - ﬁ . - \\S\ﬁg

L, Weekly Eacnlngs Ex offenders were asked thEIr weekly salary at

;the time of thEIF last Offense ThlS data |s presented in Tabie 18

"m

gL Table 18
I - R .
§ —_ Weekly Earnings of Post-Relgase Sample
S ' A R
'3W ekl o . Non-
o iaeninys Respondents | Respondents Total
‘c 3 F r g N z . N ‘ % A N - %
., : 76 or less | 6 -16 13 7 10 -
762125 10 26 |7 1755 | 27 39" )
o 126-175 .| 10 26 ve 19 16 23, i
s |176-275 | 6 16 |~ 3 10 9 13
N 275 or more 2 5 o b 13 T 6 9
AN : PN - - ’
/| Unknown - \ L oo, 0 0 b 6
' ~42-
¢ -
Y . [:‘ .




Over half of the ex-offenders“employed at the time of their last offense
- -3 . S oK . o '
,  eafned less than $125. a week. Weekly =arnings distributions of the pre-

and post-release samples closely resembled each other.
- N N . o . . . ¥

5. Llongest Fcriod of Employment.A All ex-offenders were asked for

their Jongest period of employment. . Table 19 summarizes their regpbnses.'

Table 19

;Longest Period of Single Eﬁplqymeﬁt . ) i
‘Length of Respondents Hon~Respondents : Total
i Employment N o N N % |
0mo. . L5 2 - 3 6 5 |~
1-3 mo. ~ 2 L3 5 8 7 5
-6 mo. 10 7 b 60 16 12
7-12 mo. | 15 20 | . 20 34 35, 26
13-18 mo. 11 s 0 o | 118
B 19-24 mo. 8 1| 4.7 b2
25-36 mo. | . 10 14 5 8 | 15 1
|37 mo.or | 1k - 1B A7 30 |0 31 2h
- . | greater o ‘

b

One-fourth of the ex-offenders had each been employed 7-12 mqnths or 37

. . ' . . ‘- < = .
~months or greater. Only 5 percent had never been employed. -Post-release’

sample ex-offenders did notldiffer-From‘the-pre-reLéase séﬁple in longest

Tength of single ehployment.‘ .

.t

6. Lakges</Weekly Eafningy' Lafgest veekly earnfng was alsoob-:
. \ : .

tained from ex-offenders during pre-release interviews. This informa;ioﬁ

is presented in Table 20. - ' a
A
- 2 ) T
_L;3‘. .
_ 52 : .




" Table 20

Largest- Weekly Earning -

!w. kl‘ . j : Non-
.,Eee Y Respondents Respo”de”tsz Total
_o.warning . - s . ’
N % T N % N %
o . | s "5 12 o
| 75 or less L 5 . .3 5 , 5
76-125 | 28 39 . 20 34 - | 48 36
126-175 ~ 1216 © g2 20 - | 24 18
176-275 17 23 D12 207 29 22,
276'or,greatér 7 9 : 8 14 : 15 -
Unknown 2 3 3 RIS - b

Largest weekly earnings of ex-dffender5~ranged primar?ly from-$76 to
$275. This, diétribution"closely'resemb]ed that of the pre-release sample.

-2

i Summagy of Demographnc Data

‘The post release sample d|d not dlffer markedly from the pre-release

\sample on any of the demographlc varlables deSCFlbed above ; No blases.

in the post- release sample appeared in cémparison to the pre-release

sample.
B A

t
LA

B
\ i Y

.ALENGTH OF\RELEASE T1ME

EXfoffenders lquth of time since release from state correctlonal
s : ="

“institutions was calculated. Table 2!~reports length of. release time

data..

L=
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Table 21

_Len§thlof.Release Time

Education Gropp " Mean N )
ABE/GED . | 2u.85¢ 26
- Vocational _ _?23:42 o 19
‘Post-Secondary- 25.52_ e 9 .
No Enrollment 24 .50 18
Total ~ | 24.43 72 )
< ‘ . ’ o . ° ! . ‘4 [ } -
Release time averaged approximately 24 weeks. Individdal educational
groups did not differ markedly from each btner.,e - ' S ‘

POST RELEASE EMPLOYMENT DATA

Data presented in th:s section refers only to post—release empley~

.

ment lnformatlon. 't consequently only eoncerns ex-~ offender= who weré e

¢

actually lnteereWed after their re}ea e from state correctlonsl.lnstl—

“tutions. HNo emp|oyment lnformatlon was avallable on ex- offenders who -«

’ NG : !

ﬁere either unavailable or did not respond to requests foi post-release o
interviews. Data presented address: (1) current employment status,

B

(2) length of ehployment,z(3) post reiease employment experlences (4)
‘enployment adjustment, (5) type of emp]oyment desired, (6) evaluat:on of-;V

_ex-offender work habits by current employer, and (7) veteran benefits" - -

veligibility. Veteran.benefits eligibility:is presented along with

8 . A @
L)
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emplo»ment data in’ that it relates to continued schoolung,'one alterna-

<

- tlve to. employment Data for each variable is presented separately.

.Current Employment-Status

Information was obtained from ex-offenders about their employment -
status at the time of the post-release interview. Table 22 summarizes

current employment status data By educational program enrollment.

A . \
- Table .22

. Employment Statusiaf Post-Release Respondents

Al

‘EmploYment AQE/GEd Vocational Posi-Sec. Noneb : Total
- ‘Status. . N % N % N % N % N %
“ 1 Full-time " 10 38 1o -50 | & 4o | 7 39| 31 43
[Part-time | 3 12 1 5 J o .0 |0 0 L5
.lschdol o | 3 %2 3 15 330 2 . 11 115
Drug/Rehab o o |1 s 110 317 5 7
. Program . :
Employed FT { 1 4 1 5 1 10 1 5 L 5
+ Other : -
«, |Unemployed | 7 9 34 4 20 | 1 10 5 28 19 25
Total - 26 35 20 27 10 13 18 25 74 100

&

N - - o R . . ) . . ’ L . ..
Forty-three (43) percent of the post-release respondents were emp loyed
_full-tlme. Flve (S) percent were working fullftfme as well as working

’part tlme, attendlng school, or xnvolved ina rehabllutatlon program.

Apother 5 ‘percent were worklng patt time or. |rregularly at odd jobs.

[

4
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i

Fifteen (15) percent were attending sghool while 7 percent were involved
in drug or other rehabilitation programs. Twenty-five (25) percent in-
. ! . :

dicated that they were currently unemployed.

Lengthgof Emp loyment
For those post-release respondents who indicated full-time employ-

ment,%]ength of employment data were obtained. They are summarized in

\

Table;'tlz3. ‘ S
l‘ , | : Table 23 ‘ i :
: Length of fulerime_Employment
_Educational » : | )
Program ~ Mean Range N )
: ABE/GED C| aosk oz -23 ) M
X!l Vocational .8.45> 2 - 26 1
\\\ Post-Secondary ) 20.40 -10 - 25. 5
None 17.75 | b - 27| 8
. Total | 12.89 2 - 27 35 —

‘The aJerége length of employment was approximately 13 week;, although it
raaged:f}om'les; than 1 week to §\maximﬂm of 27 weeks .

iln‘érder to test ﬁffferences between any of the individual educé;
tional pfogram_grOUps‘and thé‘ho enrolIment control group,'”;” tééts'were
perforhedlon lengfh of employment daga;‘ Significant QEf%erences at the

.01 level-were found in comparing the ABE/GED or Vocational Education

Programs WEth the no enrollment control group. Both of these educationg]g

_47-
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program groups were.employed for significantly less time than the no

enroilment control group. No significant diffdrence was found between

I3

the Post-Secondary Education Program and the no enrollment control group. -

!

Post-Release Employment Experiences

.

" Post-release employment experience data include: (1).type of employ-

meﬁt, (Z)lcoépensation levels, (3) job finding metgods_utilized, (4)
employment refusal_(inciaences Bf beingfrefus;d employment and, reasoﬁs_
for refusal), QS):availability of pafole plan employment, and (6).1ength
and weekly salary of all full-tinie employment since rglgasé.' Information
concerning job satisfaction and co-worker relationships is'presented with

emp loyment adjustmeﬁt data.

1. Type and Skill Level of Employment. ‘Type-and skill [evel'of

employment data were obtained from post-release respondents. Table 24
presents this information.
Table 24

Type of Work

Type of Work . T N %
Auto Repair ' 2 - Y
Cab/Truck DriVing g :l l 3
Carpentfy and Cdnstrpction 11 31
Factoryl _ , ‘ 42
Food Sérvices | . %/’f;Jhu:_\h
_ Jani%orfal and\Maintenanceh é\  6
.Machine and Related 5> | 15
Owner Business: 2 S 6
Other 5 l15
) — . - 5
Cwg- L
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Almost one-third of employed ex-offenders were working in-carpentry or
‘cdnstruction related jobs. The next two Yargest single categories were

machine and related jobs and factory work.

2. Comr-=nsation Levels.,  Gross weekly earnings were also obtained

from post-release respondents. Table 25 summarizés weekly salary for
those post-release respondents who were employed fu!l-time..
Table 25

Salary of Full-Time'Employees

- Educational _ :
Program X " Range N
ABE/GED 183 75 - 332] 11
> Vocafiona] 121 90 - 200| 10
Post-Secondary | = 200 120 - 400| 5
None | 251 150 - 420| 7
Tatal | 181 | 75 - 670| 33

. -

The ayerage-weekly earning was $181. Those who had not been enrolled in
any’State'correctjonal institution educational program earned as a group
the highest weekly salary of $251 while those ‘who had been enrolted in

"-vocational programs earned as a group'the lowest weekly salary.of $121.

.

Individual "t'" tests were performed on weekly earnings data in order

to test for differences begwéén_any qf the individual gducatlbnwprogram
_grbyps-and the no enrollment chtrbl'group. The .10 level of signifi-
cance was used. Significant differences were’ found between the

S

€



Vdcétiona] Education Program and no enrollment coéfrol group. 'E;-offgndérs
enrolled in vocatioéal education programs earned signifi;antly‘]ess than
Cex- offendérs ﬁot enrolled-ln any educatlon program V Mé differences in
weekly earn|ngs were ound between either the ABE/GED or Post Secondary

Edupatlon Program and the no enrollment control groups.

3:, Job‘Flndlng Methods Utilized. Methods ex-offenders‘used forTJ.”
finding their current full-time employment were recorded. Some ex;hihﬁ
offenders ihdfcated morebthan one methodwand"conséﬁUent1y multiple re-
sboﬁses.were-noted ?s weI!f‘ Table 26 summarizes methods used by ex-
offénders currénrlj}employed full-time.

T%ble.Zé

Job Finding Methods Utilized

Job Finding Methods B I T
Newsﬁapér ads M | . 15 23
Friends/relatives ’ 9113 " .
Prisoper's Aid Society - . : 1 1 7
State Employment* Service 9 13
Filing Appiications>with Employers 10 16
'Empioyment Agency . ' , . i
SC!" Placement Officer : 5 7
ParqreiOffiter . ‘ 117
Séhgol PPacément_Service ' ] 1
Labor Unién - _ ’ 1 T
Salvation Army : 2 3
Other - IS | ‘ S B A

~a
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The most frequently used method was responding to hewspaper advertise-

ments. Other methods which proved successful- included a%?istance or

l'eads from parole officers, filing appiications with émployers, assistance

from friends andrrelafives or from the State Employment Sgrviqé.

-mJob hunting methods and practices wefe also recorded for those post-
reTease‘rQSpqndents who were not employed. Information recorded inciuded:
(1) field in which looking for work;;(Z) frequency of job_searcheé, (3
occurrénéqrof employment interviews, and (4) réfusals of. employment. B

Each is discussed separately:

.a. Type of WOrk."Post-releaseﬂre5pondent5<were askgd to indicate

v

fields in Which they were !ookingAfor work.. Their:responses are sumfar-

ized in Tahle 27.

- Table .27

Ehployhent Fields

Eﬁployment Ffeldsl NN ~%
ﬁCarQentry and Construction 4 10
Factory : . 7 18
Machine gnd Related .5 i3
Cab/Truck Driving ) _ Wl.:. 3
Janitorial and'Mafnfpnance 4 10 _ : ,-
Sales . ;i“ - O ’ 3
Food 5erviqes : df" o N 3
‘Anything ) o {12 30
Other L . . b 10 . .
”

-51~
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Thi{ty (30) percent were looking for work- in any field. Eigﬁteen (18)

-

* percent were concéntéating their efforts in locating factory work while.

10 percent were hunting for carpentry and construction work or janitorial
. . ’
\

and maintenance work.

b. FrequnCy of Job Seaééﬁeéz Frquency-of job searches was ob-
tained for théseNex-offeﬁders QHO.Wefe activély looking for work and {s
summarLzeé in Table 28.

Table 28

Frequency of Job Search

ewmeret T [ s |
Everyday' _ v 9 - 38
2-3 tim;s ;iweek 10 i
- Once a week N '.2~'. 8 -
‘Less than weekly 3 13 Y

‘Thirty-eight (38) percent were looking for work everyday while 41 percent
‘were_hunting several times a week.' The remaining one-fifth looked for
work on a weekly or less frequent basis.

c. Employment [nterview Occurrence. Pos%-release respondents

actively looking for work were asked if they had been_intervfewed'fo}f

N

employment. Twelve (50 percentfgindicated that they héd been interviewed

¢ -

while the cther half had not.

;52;
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d. EmpioYhent Refuéals. When asked it they had actuallf been re--
fgéed empléyment orly three ex of fenders Fesponded atfnrmatlvely
Reasons for refusal were urlmlna] record (2) and not quallfled (l)

Many others IndlLaLEd Lhat th 2y felt employers lost interest in hlrlng
:them when informed of their ciminal record. nfortunately, ne ;ystem- )

" atic analysis of these comments was possible.

>

5. AVai]ebﬁlity.ot Pere1e"Plan-Employment.' Manv inmates.are re-

v quired to eubmit promises of employmeht'as'part‘of their parole plans.
Forty-ecight (48) percent had jobs as part of their parole plan, 52 per-
cent did not. Of the 36<whs did have jobs as part of their parole plans
.jobs were not avaL]able for 13 (36 percent) upon thelr.releesea -jn f

" aimost all cases, the job was -unavailable because the position had either
.already‘been filled or there was now insufftcient worh to warrant hirTng

°

“'the ex-offender. %

6. Length and Salary of All Post-Release Employment. Forty-three

(43) post-release respondents had been full-time employed some time since -
their release, although only 35 were actually emp]oyedsat the time of the

“interview. For this reason, "it was thoughtiimportant to oresent informa- -

tion on all employment since release, not juét current employment. When.

considering.all post-release respondents who had been emp]oyed‘at any

.time since their release, they had on the average - l h7 jobs. Their . . !

a
v

average length of employment was -11 weeks, which was On]y 2 yweeks less

then the ]ength‘ofvempIOYment of ex-offenders_whd were currently ehploYed

at the time of.the interview. Average weekly earnings were $lSO;'$30ﬁ§tb :f .

..53_
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less than that of ex-offenders currently employed at the time éf the
. N . ,

__interview. It shouid be noted that the decrease over time in number of

“ ex-offenders employed resulted exclusively From lay-offs coupled with the

‘inability to subsequently locate other employment.

Post-Release £mployment Adjusfment

Post-release employment adjustment was measured by the Employment
. Adjustment Scale. It specifically méasures: (1) job satisfaction, (2),
relationsﬁip_yith.supervisors, (2) relationskip with co-workers, (4)

~

" productivity, (5) job attitude, and (6) self-improvement. "Because some
. " N - » - .
items were not appropriate for all ex-offenders, total scores could not

be calculéted. Instead, overall average: item scores are reported,
ranging from 1 to 4, with higher scores.representing better adjuétmentrf'
Table 29 presents these data. /

Tabie 29

Post-Releése Employment~Adestment
of Post-Release Respondents

Educational *
Program Hean N
ABE/GED 2.56 13
- Vocational - 2.73 10
o ' Post-Secondary ~.2-9] 5
None L 2,70 10
Total - 2.69 38 - ’
| ~54-




Post-release employment adjustment for the total post-release respondent

samSle averaged 2.69 which is .indicative of satisfactory adjustment to
,—/\S . ) .;

In order to determine if participatjon in different educational pro-

post-release employment.

grams faci]itated post-release empioyment adjustment, ABE/GED, Vocational,

and Post-Secondary educational groups were individually compared to the

R ”lfﬁﬁmen(pllmgnt_group by use of Hetests.  No significant differenégétwere
"found]'“iﬁbioyment adjustment of ABE/GED, Vocational, or Post=Secondary
» Wnéauagffdﬁéfvprpgram,broups did not differ sighificéntly from that of the
: o / . -

no enrollment group.

4

Post-Release Training - Related Employment

.

e %if-g‘b;:f
A

Documentation was obtained of the type of employment and/or fi

further study sought by the post-release respondents, especially as'it

related to vocational or post-secondary training initiated in educatiqqal_
programs at state correctional institutions.
In terms of vocational training received at state correctional instis

tutions, only two (10 percent) ~-were found to be employed in fields re-

lated to‘théir_training. Another, currently unemployed, was found to be

ldéking fbr work-in a related field. The remaining 85'berbent~were

o 0

either not employed or not looking for work in fields related to the

vocational training they received.: o o
* : - ' 1 '\ *
.
.f .
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-Ten post-releése respondents enrolled. in post-secondary gducat}on

programs while incarcerated at state ccrréctioni; institutions. All ten

»

engaged in general fields of Study. Although half have continued in
"Echopr\sihce their release, they are now enrolled in vocaticnal or trade -

A . 1 :
progra;% rather than college programs. The other five are not pursuing

b Y

their ggucaticn and are working in unrelated fields. In terms of post-

secondary educational programs, therefore, none of the post-release re-

spondentsf are employed, in school, or looking for work in related fields.

_ : :
+.» Ex-0ffender Post-Release Work Evaluations

Although ha[f of the ex-offenders dgreed to evaluations of ﬁheir

~work by their current employers,’on}y three (17 pércent) were returned

to RBS prior to scheduled data analYéis. _Table 3b summarizes their

"employer evaluations.

- Table 30

Employer Evaluations

Evaluation
Measure

Y

Mean N

s Length of _ 4 mo. 3
Employment

s |Vork Habits |25.67 3 .
: Rating ' -
(max = 33) . - ' - T

Comparative 3.33 3 N .
Ranking : . T -0
(max = 4) | e




.
~

" Yeteran Benefits Eligibility

Evaluations by employers were high. This may be a function of self-

selection; that is, ex-offenders who may have received less positive

~evaluations may have been reluctant to submit them to employers or return -

-~
.

them to RBS. . | ~

Indications of ex-offendér eligibility for, and use of, veteran
benefits for continued schooling were obtained. Table 31 presents

veteran benefits data.

Table 31 ;

Eligibility and Use of Veteran Benefits

—

Veteran ' Yes No

Benefits ’ N % N, %
Eligibility | 6 8 | 68 92
Use 2 33 | & 67

o

Only 6 (8 percent) of the post-release respondents were e1igible}f6r

veteran benefits. Of these, only two were actually making use of veteran

benefits to continue their education. The other four expressed no in-

terest in continuing their education at the time. .
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,POST—RELEASEJ§OCIAL ADJUSTMENT DATA

_Data presentcd in this.section relate to incidence of parole viola-

tions or arrests and general social adjustment since release. Each is

addressed helow.

Incidence of Parole Violations or Arrests

‘ 'lnfO(@ﬁiion was obtained from ex-offepders, parole agents, and close
relétives_of ex-offenders regarding incidence of parole violations or
arreSts. Based on this nFormagion, ex-offenders were classified'into_’
four groups: (1) currpently on released status and has had‘né parole
violaﬁﬁons or arrests since release, (2) currently on released status but
has violated parole or been arrested since re]ease, (3) currthly incar-

.

cerated because of parole violations or arrests since release and (4)

.absconded from parole. Numbers in:each ciassifiéatioh'are presented in.

Table 32 according to educational program enrollment.

»~

<
Table 32
incidente of-Parole Violations or Arrests _ o
Post- | .
Group ABE/GED pocationallSecondary| Hone Unknown Total
N % N % N % v % N ¢ N L

No Violations

ol 20 59 |20 80 |10 83 s ey 0o o0 |68 68
£

Released with " - )
violations or 6 18 0 0 0o o0 0 0 0 0 6 6
arrests A 1 . ) . .
Recommi tted ©7 20 4 16 207 6 21 1100 |20 20
Absconded - i1 3 1 4&.p o o g4 15 o 0 6 6
Total absconded, L I
violations or dOWs st 5 20 2 17 10 36 1 100 32 32
_arrests ’ - :
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4n order_to ¢ »area individualieducational programs to the ho
. H ] A 4
= enroliment or control! group in'terms of, the absoonding-recidivism varis

able, aiﬁd her Exact F-obability Test was performed on these data. The

_4". ,\ \ o

.J10~lev;{ cf sugnnflcance was used A sngnufucanc dlfference was~found
i -

only .between the Post Secondary Educatlon Program Group and the no en- -

rollment control group Ex-offenders enrollea in post-secondary educa-.

tion programs were f0und to have violated parole and been arrested less
! .

oftbn than those ex- offenders who were, not enrolled |n educatioral pro-

grams. Ho d|fference on the ab5cond|ng rec:dnvnsm variable was found

-
L}

between elther the ABE/GED or Vocational_Eddcation Groups and the no .(,

enrollment control groop.

General Social Adjustment

.

General social adjustment ‘sinrce rélease was measured by the Post-

Release Social Adjustment Scale. It-specifically'addresses: (1) housl%g;
X (2) employment, (3) psychological stress, (4) conflict with relatives,
friends, and neighbors, (5) addiction problems’, (6) unrealistlcaexpecta_

. tions, (7) stigma, and (8) aggnession and fighting. Educat ional grouo
averages are reported in Table 33. Average’ item ratings are given in
lieu of total scores. Scores can range from 1 to 13 withkhigh scores .

indicative of good social adjustment;

A




“ _ Table 33

N - ‘ Post-Release Social Adjustment
of Post-Release Respondents

.

! . Educétional d ' : Jotal
T Program X N
g . A
| ABE/GED. : 11.95 26 .| -

T l. _& . - « ‘4.-.’

: Vocational , - . }2.02 19
. Post-Secondary " 12.40 10 T

‘T‘/ Nohe . . i2.13 18

Yotal J - 12,07 73

"their release. Specific problems in adjustment related primarily to the
employment_area, and disappointmert over condjtions since release. Few :
. . - N s A . /

-

" . had ehéouﬁfered prbblems with their’famiiieé, friéné%, ahd neighbpré:qr'x
f?wffh“d?ﬁgs andAalcoho1: A few“had encouh#%red-ﬁ.m§ expe;iéhcés wEérg}‘;
jsﬂ(g;;iwas a_broblem relating to phéir cr{miﬁéf reéordméththeircﬁngarj
cerationy however most indiég&ii/i;?t they had managed ta igﬁore'or

avoid such problem areas.

5 ABE/GED,:Vocatiggéiy and Post—Secondary'Educatioﬁ gfqups were indiv‘;
vidually comparedAfo the non-enrollment group in order to determine if e
educational program par&{cipatidn~fachiﬁated posé;}glgase:éo;igl adjust-

[

© .

ment . 'Inini ual "t"' tésts were aiain emplcyed in,tHesg'analysés, No

. significantndifferences were foundjas a result of such. comparisons. lione
., i : g .
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of the three education grodps differed significantly from the no enroll-

+ ment group in terms of general social adjustment since release.

_ ‘ ¥
EDUCAT!ONAL PROGRAM INVOLVEMENT DATA

’ °

-

, Educational program invol@ement data include: (1) educational enroll-

- mént, (2) reasons for enrollmen& or non-enrol1ment,l(3) usefulness of
educatiéﬁal programs since release from state correctional institutions,
"and (4) recommendations céhcerning educational ﬁrpéfamgxfhat would benefit .
.. pp;:-re}eese employment of e*-offenders. Data for each a{e-presented.
fseparagely below. . ‘ . \

A
Educational Enrollment

1

i

|

[

Enrollment in correctional education programs was obt%ined from ex-

- » \ . .
offenders who were actually intervieked after their\TeleaJ; and from in-

sstitution refords. In approximately ‘10 percent of the cases, ex-offender

NS .
-, verbal reports differed from those of the institution. /In cases where
s diSCrepénc?es octurred, exioffendef verbal reports wer ﬁaECepted if they

could identify course content or focus. Eduéational Jrogram. enrolliment

- of the post-release sample is‘presented‘in Table 3&./, ’

. - _ /
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Table 34

Educational Enrollment of Post-Release Sample

[

‘Educati nal Post-Release Post-Release .| . Total Post-
P ° Respondents Non-Respondents .| ; Release Sample
rogram :

. N 4 N L% N %

| ABE/GED - 26 35 | 19 32 . o«bso- 34
Vocational : 20 . 27 1: 25 -7 35 26
POSt—Secqndéfy 10 = 14 3 . 5 13 :TO
None 18 24 17 29 35 426
Unclassified | .0 » 0 ‘5 - 94: 5 'ﬁﬂ
Total . “74 56 59 by | 133 100

The la.'gest percentage of the post-release sample (34 percent) was en-

-~

rolled in ABE/GED programs. Equal percentages were enrolled in vocational

programs or nct-enrolled in any program. Ten (10) pefcent‘werebenrdlled

A2

in post-secondary prograﬁsﬂ Four (&) pércent remained unclassified.

.

Persons for Enrollment or Non-Enrollment

Post-release respondents were asked the reasons for their enrollment -
p A : ) : .

“or non-efirollment in educational programs. Responses of each group are

" presented separately. o RE

-

1.. Reasons for Enrollment. Post-release respondents ressons for

' enéollment.are summarized in Table 35;6élow..

2

ek -



. Table 35

Reasons for Enrollment

_rﬁeasohs'fpr Enrollment N z

Improve chance for parole . 5°

Impfove job—?elated.skills 17 20.

~—_.___ |something to-do in free time|22.| 27

» Improve basic skilis-_' 5 1 6
Self-improvement . : ,. 31 ’ ‘37 ';

Other 1 o . 4 g'é

7 T
/
ef
\

Over one-third indicated that they had enrojled in éaucational.programs
in Srder to improve themselves. The second most frequently cited reason
for enrollment was ''something to do in free time.' Another frequently

cited reason _was ''to improve job-reltated skilis." Féﬁ\éited;sugh\ieasons
* as “to improve basic skills' of '"chances for parole.'”
o S : -, T _
2. Reasons for Non-Enrollment. Post-release respondents who did

"not enroll in educational programs were ésked'whx they chose not to en-
. T i & - . .

Q
roll. Their responses,are summarized in Table 36.

>

L : o Table 36

Reasons for Non4Enro}lment

Reasons for Non-Enrollment N

0

: ) Not interested in pursuing .| 4 |24 | -
L education. - ’ :
. ;;’ Not “enough time -8 |47
Classes full e 1

Educ. dept. never responded | 1
to inquiry

Nqﬂcomment . . 3 _]Z




Almost half indicated that they were ihcarcerateg for too short a period
to-allow for enrollment. Most of these Were incarcerated at Greensburg:
Another frequently cited .reason was lack of interest in programs offered

at state correctional institutions. -

Usefulhes; of gducational Programs
Ex-dffendérs'who had been énro}]ed in educational programs were

askedzto indicate whéther these:phograms‘héd béen helpful ‘since their ré-
'leésey Sthy-efght (68) pertént felt.that_prognaﬁs had been helpful, 32 .
percent did not. The same ex- offenders were then asked why programs had-~ 1
either helped or notqhelped them. Their responses are summarléed'below

in Table 37. ' | ST

Table 37 | )

Herpfdlness ot Programé

‘Why Helpful N| %]l - Why Not Helpful N2
Refresher/more experience 4 i1 Too Difficult - 1| 6
Self Image/motiyatihn . 6 l§ Not interested/got nothlng 4122
‘Learned new skills . 18 | 49 from program . _
Helpful JObAWfse 8 ,NOt enough tlme ' ; o B LS
Relating to péople o 2| s _Not helpful JOb wise i 11161
Interest in learning 1 3 1k ;

Gain entrance to cblleger 1318 ' .

BN

Of those who thought programs had been helpful the two most frequently
cited reasons were that they had learned new skills (49 percent) and that

_they had improVéd their self image (16 percent) . Foh-those who thought




£ ' L -

programs were not useful, the two most frequently cited reasons were:

that programé were not helpful job wise, and that the programs were unint ¢

teresting. o : ! T -\

Educational Program Recommendations

. “During post-release interviews,fux-offenders were asked to make bﬁ

recommendations about the types of educational programs that should be
\" | A S .

offered which would help in the area of employment. Their comments are

summarized in Table 38. ' ' e

Table 38

Educational Program Recommendations of Ex-Offenders

Recommendations ) N | %
Increase vocationéf:programvofferings 43 L8
Increase motivation of inmates/more’ 12 ﬁlé
counseling'. ' ,
Basjc Skills/GED programs ' 4oh 5 | =
Other ' | 1T u | s
Current programs satisfactory v.fO 1
. -~ | No suggestions 16 38,

Almost Half(of the recoEmendat?ons made by eXfoffénders centéred on in-
creasing variety of, and improving content in, Vocationai_Education pré—
gfamsi"Many pointed to the,present lack éf marketable.j05vskills.0f
ex-offenders apd\the cri;ica1ity of vqcational_programs!aimed at in-
creasing job skills. They suggested'ghaf the'focus‘of vocational courses
bé widénea to include fields other than carpéntry and construction

(e.g., keypunching) and that:;urrent programs be upgraded.

-
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.

.Other ex-offenders indicated that probiems facing state correctidnal'

institution programs were not because of program focus and content but

resu]tlng from lack of motlvatlon and interest on the part of ex-offenders.

: _ [V .
They suggested more careful screening and counseling programs a]ong wnth

efforts to increase interest in educational programs currently ofFered
Others afflrmed support for ABE/GED proqrams as well a3 Vocatlonal

~and Post-Secondary programs currently offered. - Sgggestlons for new pro-

grams included job finding seminars and ethnic/ragfal group studies.

.

3
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V. CONCLUSIONS AND IMPLICATlONS

4

This'chapter first summarizes pre- and post-release employment,
socnal adJustment, and education data. ‘Foliowing this, individual objec-
tives of the present study are addressed from the standpoint of the data
presented Flnally, recommendaflons are made concerning educational pro-
grams offered at State correctlonal lnstltutlons as well as for further
areas of»lnvestigation. | |

ﬂ\ ; ) o .
PRE- "AND POST-RELEASE EMPLOYMENT ' *

Employment data were collecteo and analyzed with regard ‘to pre-
release institutional work adjustment, current employment st ttus, length.
of current employment,_ compensation level, and employment,adjustment.

The first measure was designed to establish the initlal comparability-of,
gr oups The absence of significant dlfferences on this measures enables
w t-release dlfferences between |nd1v1dual educatxonal prograr groups

“Bnd. the no enrollment group on the other four measures to be more easily
.attributed .to program.ejfects and not to lngtlal betv -en—group dlfferences;'

Table 39 summarizes the results of these comparisons.

-

R

l'vu i “



Table 39

Employment Coma;risons

-

B

Emp loyment
Measure-

ABE/GED
vs.
Control

Vocgtignal
‘v§.
Control

Post-Secondary
vs.
Contro}

Pre-Release
Institutional
Work Adjust-

ment

Post-Releass
. Employment
S;atus

Post-Release
.Length of
Employment

Post-Release
Compensation
Level

Post-Release

No difference

No difference

Control >
ABE/GED

Mo difference

No difference

No difference

* Control >

Vocational

tontrol >
Vocational

No difference

No difference

Nd=differénce

Mo differerice

No difference

. Employment No difference No difference
- _ Adjustment ’ -

»

No signifiéant differences were found between any of the individual educa-
ticn program groups and the no enrollment control group in terms of insti-
\ R . . . - . .
" tutional ‘work adjgstment. Each of the education program groups are thus

considered comparable to the no enrol Iment control groups With_fespect “;»

terms of post-release employment, signi-

as

to this pre-release variable. In

ficant dif%erencés were found in favor of the no enrollment control group' 

for,tWo variables. Ex:offender; not énfélled in educatidn.programs were
.’emp]oyed_for sigﬁificantly longgrrperiods,of t%me thaﬁ'ex-offgnders_

"enrolled in ABE/GED or Vocational Education programs and were paid more

\

'y

- -68-
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*

than ex-offenders enroiled in Vocational Education programs. No other

sigﬁtffcanf“differences_were ﬁéund between individual education program

groups and the no enrollment control group.

PRE- AND POST-RELEASE SOCIAL ADJUSTMENT

.

. B In order tovdefefmine if significant differences occurred with regard to
to ;oéial adjustment, data were analyzed coﬁcernfng pre-release social |
adjustment; incidencéAéT parole violations orvarrests upon releasegband
post-reléase general social adjus&méﬁttw!As with emp]Oyment,_the first

measure was used fo determine initial comparability of gfoups_prfgr to

reie: nd . the other measures were used to assess program effects after .

relesse. The results of these analyses are presented in Table 40.

Table 40

Social Adjustment Comparisons

/\K o

Employment * ABE/GED Vocational -Pos t-Secondury
Measure = ) vs. VS, Vs,
_ Control Control Contro}
Pre-ReIeaSe\x - : o B
. Social Adjuit-; Control > No difference | No difference
ment : ABE/GED
Post-Release -

O

ERIC -

Aruitoxt provided by Eic:

Absconding/
Recidivism

Post-Release
General Sociai
Adjustment

No (i fference

No difference

No ‘diff ference

No difference

Control >

Post-Secondary

Mo difference -

<



Significant dlfferenres.were found with regard to pre-release social

adJustment between the ABE/GED and no enrollment control groups. Ex-
offenders not enrolled in education programs were more well—adJusted than
ex- offenders enrolled in ABE/GED programs; these two groups are not con-
sidered comparable in terms of pre-release-soclal adJustment.v Significant
post release dﬂfferences were found only in terms of the incidence of
parole violationa or arrests. Ex- offenders enrolled in Post-Secondary
Educatlon prdgramsrviolated parole or were arrested significantly less‘
often than ex- offenders in the novenrollwent control group. No other

sngnlflcant dlfferences were found in terms of post release socual adjust~

By

ment. 1

EDUCATIONAL PROGRAM DATA

& .

In order to interpret pre- and post-release'results more clearly,.
data were collected on: level of intelligence and functional literacy of
ex- offenders prlor to thelr release, evaluation of education programs

hy ex-offenders, and recommendatlons of ex- offenders concernlng these
™~

programs.

Intelligence and Functional Literacy

+

As part of Inltlal assessment’ procedures upon |ncarcerat|on at

state correctional lnstltutnons, inmates are admlnlstered lntelllgence
and achievement tests Analyses conducted to establish the cemparability

of all. three educat|on programs with the no enrollment control group
~ . e . )

lndlcated no sugnrflcant inter-group dufferences on these test measures
That is, ABE/GED, Vocational Educatlon, and Post-Secondary4Educatron

a

Q N . ‘ . _ B u
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programs were found not to differ from the no enrollment control group
with respect to level of intelligence or functjonal literacy.

Ex-0ffender Views on Education Programs

Reasons for enrollment.or’non-enrollment in education programs, eval -
uation of programs, and recommendations were obtained durlng post—release
|nterV|ews and tabulated. Most ex-of ffenders enrolled in edutational'pro-
grams in order to |mprove thelr job- related skills or to occupy their -ime

in prisoh Reasons for non-enrollment given by ex- offenders Included
a lacP of interest in purSU|ng educatlon, or |nsqu|c1ent time in insti-
tution to perm|t enrollment When asked to evaluate state correctlonal
lnstltUthn programs, th *hlrds of the ex-cffenders respOnded p05|t|vely

e

by citing: ~the acquiring of new skills, the relearning of skills already

-

acquired, and increasedﬁpersonal satlefaction. The one—third who evalu-
ated programs negatlvely felt that the programs were not helpful Job—W|se,
the|r primary purpose in’ enrolllng in such programs initially. Half of
the post-release respondents felt that more and varied VOcatlonal courses‘:

p

should’be*lncluded in |nst|tut|on=educat|onal programs. Ex- -offenders

L

generally felt that |nsuff|C|ent numbers of quallty programs now exist j"

to meet their eduratlonal ‘goals related to employment

N

EVALUATION OBJECTIVES

o . et
~Twelve objectives were identified inethe design of the present study

—

as of prlmary |mportance They generally focused on comparing employment

- .

mand social adjustment of ex- oFfenders enrolled in one of three educational

_.7] -



|

programs to that of ex-offenders not enrolled in any program. Data

. . . 6
concerning each objective are presented separately below.

”

ABE/GED Evaluation Opjectives ~ l
Three objectives were identified to assess the comparative effec-
tiveness of ABE/GED»Programs.
1. Effectiveness of'ABE/GED”Program En Terms of-Employment; éost-

\
release data for the ABE/GED program were compared to that of the no

enrollment or.control group on three varlables employment status, length
of employment, and employment adjustment. 'Szgnzficant differendes'were
found only with respect to the length of employment variable; ABE/GEb
educational:program ex-offenders Qere employed for significantly less time. h
than ex—offenders not enrolled in educatioﬁél p;ograms. No significant
differences were found between ABE/GED edéCatlgnal program ex-offenders
and no enrollment control ex-offenderi/ﬁn'terms ofvemployment status and
emplo;ment adjustment. /

2. Effectiveness ot ABE /GED Programs in Terms of Social Adjuatment.

- 4

Post- release data for the ABE/GED program group were compared w:th that

of the no enrollment control group on the abscond:ng/reczdev:sm and general
social adjustment variables. No sngnlflcant.dlfferences were found be-

tween the ABE/GED program group and the no enroliment control group on

either of these variables,

/’

Because ABE and GED program groups were collapsed into a single
group, the number:of objectives was reduced from fourteen originally pro-
posed to the present twelve. For a detailed accounting of ‘the ratlonale
for thts change, the reader is referred to the Interim Report.

T

'_72_.. ‘ i : .

(r:
o



3. Functional Literacy Performance Levals of Exiting Offenders.

Funrtnonal Literacy measures for the ABE/GED prog:ram group were compared
to those of the no enrolliment control group. No sugnnlncant dlfference
was found between the two groups in terms cf functional literacy.

Vocational Education Program Objectives

. Sxx evaluaflon obJectnves were identified in assessing the effective-
e -
ness of_vocatlonal progranms.

1. Effectiveness of Vocational Program in Terms of Employment. Post-

release data for the Vocational Education program group was compared with
that of the control group on three variablrs: -employment status, length of
of employment, and employment adjustment. GI»-offenders enrclled in voca-

tnonal programs were employed for significantly less tlmé"than ex-pffenders

e T

not enrolled in any vocatnonal program. No sngnlflcant dlfferences were
/ B
- t
found between the two g'*ups on the other two measures.‘ :

e

2. Effectlveness of VOCBLIOFal Programs ln Terms of Social Adjust-

. f ment. Post release data for the Vocatnonal Educatlon\program
group was‘compaxed with the no enrollment control ‘group on tPe abscondlng/
v recndlvusm and general socnal adjustment varlables No sigJiflcant dif-
ferences were found between the two groups on e:ther varlabWe.

3. leferentlal Ef ectiveness of_ Indlvidual Vocational Programs in
l

Terms of Success in Employment and Social AoJustment. Because
‘of the rather large number of vocational courses offered and the limited
post-release sample size, no analysis of the differential effectiveness

of individual vocational ‘courses wasnposéible. 0f the 20 ex-offenders

S o . —
R . - ~.
5 ST
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enrolled in vocational educatlon courses, only four were enrolled’in any

s
N,

single prcgram Al others were either enrolled in a number of ﬂlfferent

/M

prograhs or their partlcular vocatlonal course enrollment Copld not be

optalned from state correctlona‘ institution records. No ana‘VSes were

‘consequently pOSSlDle with regard to tnis objective.

L, Extent to Whlch Vocat|onal Graduates Seek Tra|n|ng Related Jobs
&~

Upon Release. The analysus approach to thls obJect|ve provndec

——

for the use of pre release interview data concernTng partlcular vocatlonal

e~

cour:e enrollment along wuth the kinds’ of employment each had secured aften

‘

/release from the institut|on' Eleven of the tweﬂty ex- offenders enrolled

- « 5

ajn'yocatlonal programs pr|or to release Were found to have been employed

rat tne tlme of the poOS t- release |nterv1ew. Two “of these eleven were

employed !n fields related ‘to their vocatvonal training. The remaining
nine were employed in non-related flelds._ In add|t|on of those who were

employed only one ex-offender was even looking for work-in ar related fleld

-

_Therefore, it seems that Vocatuonal raduates as a rule are not employed

in flelds related to training received at State correctional institutions.

4St “Extent to Which Training in Vocational.Course Provcd Adequate

in Practice for Ex- Offenders Who Are Employed |n Trannlng-

L -~ Related Jobs. In addressirtig this obJectlve, the adequacy of

ore release training wasﬂto be determined'for ex—offenders who were en--«.

,

,rolled.ln vocational courses dur|ng xncarceratlon and were found to bef

%

employed W|th|n tra|n|ng—nelated JObS dur-ng thévflrst six months followung

release. As only two ex-offenders were found to. be employed in Jobc N



- relatedlto vocationalotraining, no meaningful analysis relating to this

ob;ecttve could bequnder“aken S - : T

, ) . R : )
£ Varxpty and rrequency of Reasons Given by Employers in Cases

e

/o . . Where Employment is Refused to Ex-Of fenders . Only three ex-

offenders reported having been overtly refused employment. Reasons for

4

I

;hese"employﬁent refusals given by cx-offenders were: crsmina] record
(n = 2) and lack of qualifieations for- the posftion (n=0). lNo meaning-
Ful anal/SIS relating to this objective c0uld be undertaken because of
./the ~elatively small incidence of overt emp]oyment refusal. 1t should
be noted, howevar, that no accounting could be made of the i#cidencee of
covert employment refusals, where ex-offenders receivéd no\response.to
. { . :

~~,applbcations and interviews with employers.

Post -Secondary Education Program ObJeCtIVES‘

o -

L In terms of Post-Secondary Educatlon Programs, three evaluatlon ob-

. jectives were addresseo

N
\

. Effectiveness of Post-Secondary Education Programs in Terms of

Emp]oymentt Comparisons on employment status, length of employ-
ment, and emDonment adjustment Variableé were made between the Post-
Secondary Educatnon Program Group and the no enro]lment control group.

- No S|gn|f|cant differences were found between’ these Two gr0ups -on any of
‘the ﬁhree emp!oyment variables.

’

- ke 2. Effectnveness of Post- Sec0ndary Education Program in Terms of .

. Socual AdJustment Post- release data for the Post -Secondary

e g g ) . 4

/ _Erogrém Group;was fompared to fhat of the no enrOIIment control groun on

\)‘ ’ . [ . i "/’, . i -
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-

the absconding/recidivism'and general social adjustment variables.

-Although no differences were found between these two groups in terms of

general social adjustment, .the Post Secondary Education. Progrém Group was

found to have had'significantly fewer parole violations or arrests than

3

U . .

the no enrollment control group. HModerate support is thus provided for
the relative effectiveness of Post-Secondary Education programs in
“facilitating social .adjustment.

3. Extent to Which Ex-Offenders Who Were Enrolled in Post-secondary

“Education Programs'Souqht to Continue in Their Chosen Field,

Either through Employment or Further Educatlon, and the Extent’

to- Which They Were Successful None of the ex- offenders enrolled

o

in post- secondary education programs were found to have contlnued in their
chosen field of study in terms of employment or furtner education. It
should be noted that all of the ex-offenders had engagéd in general courses

of study. Nevertheless, none had obtained employment in fields which-

’ . -

allowed them to apply knd@]edge oy skills gained through Post-Secondary

prograims. Moreover, those who were found to have continued their educa-

tion were enrolled in trade or vocatlonal programs of study. None con-

N P

tlnued in college/programs upon release

-~



- . -

IMPL!CATIONS OF -CURRENT STUDY

The present study was |ntended to evaluate educational’ pr09rams in

state correctional institutions in terms of their effects upon post=-

e

refease employment and,social adjustment. Results of the s;udy, howevér,
do not indicate significant improvements in post-release experiencés éf
"ex;offenders as a Eesulp of enrollment in such programs. Only a gingle
possible SIgnlflcant advantage was found anywhere: ex-offendors enrol led
in Post- Secondary EducaLIOq programs had viola..d parole or had been
irrested less frequently than ex-offenders not enrolled in such programs.
Thi5'sfudy, the}efore, does not orovide evidence for the ability of

present correct:onal education programs to improve or strengthep/the em-

/!

P

-ployment or soc1al adjustment of ex- -of fenders upon release AR

K " The results suggest instead that correctional‘educatlon Erograms
\\ are not achieving their ultimate goals or that'impacts’of sUéh programs
: \muSt be measured in other ways. v : - '
Possible Confounding Factors ’ /

Several reasons car be offered -for the lack of significant effects
. . i /
. !
° . . , . ’ [
obtained in the current study. Tise unemployment rate of the general
: : j

population is high which can only decrgase employment opportunities for

~ex-offenders. Ex-qffénders, in.gengral., have less méfketable,job,skiljs,vwd”,,

. . . / o
little, lf any, work hlstory, gnd poor work recommendations. In the

tlght job marKet of today,,they are unable to compete effectively with

.+ ‘other unemployed groups who often have’ ader ate job skills and good work
; 0'

histories. Given these confounding factors, it then becomes extremely

"

e .’ .
Ay - \ -77-
L ¢ , 4 . .
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conditions of tneir parole .as well as to locate emp]oyment and satl,factory

difficult to demonstrate positive program effects in terms- of post-

.

release employment. T ) C n

.

Post-release social adjustment measures also proved -to be non-dis-

criminating in terms of program effect. In the current study, social

‘adjustment was defined as the ability oF ex-of fenders to adhere to the

living arrangements, manage financially, and interact with gamlly, frlends.

-

and_ nexghbors wnthout significant problems. ‘Although a'sidnificant

AN

. \ ‘
1umbef of inmates experlenced continued dlfflculty in locating empIOyment

they . Were aLle to arrange for satIsFactory l‘vnno arrangements, manage
finaoncially, and-interact with their families, friends, and neighbors.

. o~ ' . - kS N . . . ’
It should be noted hoWeVer; that in almost aTT'cases, prov1510ns of ex-
offenders' parole specified the, atta;nment of satisfactory living arrange-
/

' ments and the malntenance of relatnonsh|ps wuth the|r famllnes or frnends

These proylded a stable base upon which the -ex- offender gould build. In

cases where ex- offenders were expefnenC|ng difficulties, these problems

A
seemed less significant to them when viewed in the perspectlve of their

% :
prior confinement; that is, release from state correctional institutions

'

compensated for any.problems they were currently experiencing. In addi-

-

tion, six mOﬂths “may be too short a tlme |nterval to document program

effects in terms of social adJustment. Almost all , ex~ offenders were
under ‘close SUperVIS|on at tne t.me of the post- release |nterv1ew and

so-had to adhere to all Condltlons of their parole. Due to the artanC|al

conditions created by the parole.situation, it then beeomes.more difficult”

-78-
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to document any,difference in social.adjustment between individual educa-
tion program groups and the no enroliment oontrol group. |

There are other confounding factors which may in part account for
the lack of signiflcant tladings of program effects. Inmates at state
eorrectionalflnstitutions,kfor égample, are permitted.to select educational
programs in which they wish to participate. Although no significant pre-
release dlfferences were found, education program groups may nevertheless

di‘ffer from the no enroliliment oontrol group .on: other factors indirectly

related to post-release employment: and soclaluadjustment on which no

o
i

K

Q

ERIC

Aruitoxt provided by Eic:

COmparison data were/collected. In addition, individual education program
groups were not clearly defined; many ex- offenders were enroTled in more
than one educational program. Thjis made determlnatlon of grOUp membersth
of ex oFfenders dlfflCUlt andlln some cases Judgmental on the part of the
evaluation staff. The tack of clearly defnned groups may have clouded

the effects of any single education program group in terms of both employ-
ment and.social adjustment. 'Another confounding facé%r ln determining

educat|on program group membershlp concerned ex- offenders who had been

unrolled in state correct|onal institution programs while serV|ng sentences

- for orevlous/;onvictions, but had not enrolled in any program dur:ng their

___current conyictfon __For_the purpose of this study, they were class:fled

¢ ¢

in tne no enroliment control group, although it could be asserted thot

they should be |ncluded in orie of the .education program groups All three

factoss may have |nteracted with varlables of prlmary concern to this
: ;

study so as. to somewhat conround post*- release results. Future :nvestlga—

{

‘tions wlll.most_certainly need to address these,:ssues.

'
- 3
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A Consideration of Goals

-

"Educational program impacts have been investigated only in terms

of post-release employment and social adjustment. . It may be that these

measures are nrot 4n concert wWith the gcals and focus of current correc-
L \

tional education programs. The ABE/GED and Post~Secondary programé are

aimed more at self-development and personal ~owth than at preparing the

‘ex-offender for employrment upon release. Although Vpcationai_Education

programs sprive'to provide ex-offenders with job-related skills, ex-offen-

ders are frequently unable to find training-related émployment upon their

' release. None of these programs specifically address issues related to

-social adjustment of ex-offendersrqbon release. This suggests that the

- goal§ of sfate_correétional institution educationhprograms need to be

g e

L2

ERIC
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nece

/

re-examined. [f the goals of these programs are indéed directed at facili-

tating the post-release employment and social adjustment of ex-offenders,
current programs need to be revised and expanded to reflect this focus.
For example, programs on'job hunting techniques, consumer sKills and

financial managemen

v
sition to the outside world. Additional]y,'in the vocﬁ%ional area, pro-

-

arams should emphasize éburses which provide the offender with ali the

e

- upon release. This wqg}gjinqlgdgwany necessary certification that maf be

required to practice a sk' 1 or trade.

\,

if the god]s of correctional education programs are'determined to be

. . . - i . . \ k3
more short-ranged and directed/at providing educational growth and self-

\, . .
. & / LI o -

-80- N

ssaiyaskflls as well as treQentiajs needed for immediate employability -
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Al
development opportunities instead, evaluation procedures should be
revised to reflect acfual educéfion program goals. .
Ev&fuatioh of the effectivengss of state correctional education /~,i
programs is dependent upoh the.clear aelineation of program goais and -

the development of appropriate measures to assess prdgram effects in

%

: goal areas.

R In view of the findings of the present study, it is imperative that

_consideration be given to the following recommendations:

. That a restructuring of present -ABE/GEP% Vocational and -

Post-Secondary Programs be undertaken to make them more

% - . . ~ -1
relevant to long-term goals associated with post-release

employment and social adjustment.

2. That ABE/GED Programs, in particular, provide for more

practical and cgonsumer-oriented courses in addition to

current offerings.

T

3. That Vocational Pﬁégrams, in particular, provide training

/ of sufficient quality and in areas with suffizient em-

ployment openings such that immediate employment in chose

areas is possible for a substantial number of pafticipants

- upon their release.

4. That correctional education programs provide for Some type'

of involvement of inmmates with short sentences or rela- "

tively short periods of time to release, parficuléfly in

the'ABgéQED'area.

O
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5. lnat involvement of both inmates and ex-offende. 5 be

solicited and utilized in re-shaping'correctiona1 educa-

tion programs to make them more relevant to long-term

goals and participant needs.-

6. That some type of systematic advertising or other pro-
motional approach be imitiated in orienting inmates to
education program offerihgs and in motivating.inmates to
enroll and attend education programs.

-
“
-
F
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INSTITUTIONAL RECOF. FORM

: N
. ; Name _ 1.0.F
a From JBC-47A:
1. Ethnicity:r (A)'Céucasian: (B) Black (C) Spanish (D) Other i
2. Educational Level (highe;t grade compfctcd):
3. Current'Offensé: i
N -
4, Length of Current. Sentence: Max: - Min:
5. Yeara.Sérved on Current Sentenc. : : . ' Co s
6. Beta Score: Test Date: . ] 'AI.Q,:
7. Mrat ééore: TCSF Datég _ ’ Battery Mean: SS GE
Reading: SS ”‘ffzgﬁyﬁ  SPELLING: SS 6t ARITH: ss_ GE__
8. Job at Ti%é’bf-Aéﬁi§§j§né . Dot Code: "~ Months :
9. Othef Prior Work Expé}fence: ; Dot Cdae:, ‘Monthgﬁ____
| Dot Code:. Months:
'From.JBC-lh
- 10. ﬁumber of Prison‘Offensés
1. N;mber of Fighting Incidences
/ '
‘ | : , Research for Better Schoolé"lnc. '
RN '1 . - . 1700 Market Street ‘

_Philadelphia, PA 19103 =




12. Institutional Educaticn & Training

]

Level . Subject ~ .  USOE TTL

“of Instr. .Course-Cluster Code Date =~ Hrs. Credit Evaluation

&

13. " Institutional Work & Training Assignment

. Work: Dot Total \ =
Agency  Assignment  Code Date Wks. Work Evaluation/Grade




IR -TH -2

PERSONAL iNTERVIEW FORM

Personal Histury

Background Characteristics

1.

o

With whom living during.childhood

Age at time of scheduled release:

Place of Birth:

Reiigion:_
Marital status

(A) Married and living with.wife
(g - Single

(C) Separated/divapeed,

fducationa! level f.ighest grade completed) :

Current offense:

Length of cqrrentlientence:

Years served on current sentence:

Age at first conviction:

Number of prior convictions as an adult:

Number of prior admissions to adult institutions:

. Number of prior admissions to juvenile institutions:

/

»(A) Both parents L e

(8) Single parent .-~

v L . J
(C)  Acopted, fostered, or institutions

RESEARCH FOR BETTER 'SCHOOLS, INC. -
1700 MARKET STREZT,
PHiLADELPHIA, PA 15103

(ﬁ
<



14,  Family involvement iin crime : ) oo
- - : & : : . . - .
) (A} Yes ) : . . S
{B) Nos D ’ ‘ -

15. Alcohol use
(4} Heavy drinker

(8) Drink occassionally

: oo ; —_— =
(C) Dbon't drink
4. Drug use (other than Marajuana)
' * (A) Had never taken drugs
{g) Was regular druguuéer o .
Pre-Release Employment S ’ S
Pre-institutiornal Employment 3
" . Nature of job at time of last offense: ‘
2. Skill levelvbf joi at time of last of fense: ¢
3. How long was job held at time of last offense:
- L, Weekly wage or salary of job at time of last of fense:
. . B o ; 7 e
' _ 5. Lungest pgriod in any one job: ™~ Sl b
€. Largést_weekiy wage or saléry earned at any one job: K «
7. Number of jobs held, during 2 year period before last offense:
5 ] ) !
\/" - - 3. Frequency of job separa;iéns during two .year period peforg’
S ' last offense: P _ s T
: : _ ‘ ' . s ' P o ;
9 Rq9sonstf0r anv. job separgtiéns during: two .years precediny L
. last offense:. ' - : '
o - o : —8559: , L e
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PRE-RELEASE QUESTIONNAIRE

SOCAD

s, . ' instructions

1. Read each item on the questioﬁnaire carefufly.
2. <Choose the response which best fits the item.

y 3. Record the letter of that respoﬁse opposite the
< appropriate item number on the answer sheet provided.

\
\

Research for Better Schools, lnc.
1700 Majket Street '/
Philadelphia, PA 19103

~ . Y
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o

-2,

3. How much* time do you épend-talking

¥
v

» 3
MY

Have you deyelopeg any strong friendships
you have been in prisont '

(A) No g -
(B} Yes, | or 2.
ck ovér-thé time that

Think ba
v How wouid you

(A) Mostly by myself

(8} With several different
inmates, but not in any one

group

s

(A) A great deal

(8) More worried about

kY

).

2

Wwith other inmates while

a -

(¢) Yes, a few (3 to 5)
(p) VYes, several (more than 5}

you have spent-in this.priscn: )
say that you spent most of your free time?

(c) With 1 or 2 inmates
(D) Mostly with a graup of inmates
‘who are together guite 3 lot

4

with prison emp loyees?

(c) Very littie

(B) - A fair amount (D) Mone ) N
L, The extenf to which ! am worried about :finding employment after
release: ‘ ~
(A) Most worried about () Less worried about
.(B) More worried about {D): Least worried about
5. The extent to which 1 am worried about my family after release:
(A) Most worTied about (C) Less worried about
(B) More worried about (D) Least worried about
6. The extent to which | am worfied about eating regular meals after
. - release: .
(A) Most worried about (C) Less worried about -
(8) More worried about (D) Least worried about
'*7 7. The extent to which | am worried about going back to #rison aften//‘
é-——~7— . release: > ’ 4 .
“a“// (Ad Most worried about - (C) Less worried about -
(D). Least worried about



{A)
<o . (8

13.% The
19

(8)

142 Would you say that you.have mo
seople (parole officers,
psychologists, chaptins,

a (8)

ERIC
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(A)

extent to which i
after release:

Most worried about
More-worrjed about

A}

extent to which | am
rglease: ’

Most worried about

More worried about

exrert to which | am

Most worried acoutl
More worried about

i1

Cextent to\which 1 anm

ES

Most worried about
Mgre worriesd about

extent to which. 1 am
release:

a

Most.worried about

More worried about
situations which ied
stil) exist on the

strongly agree
~ Agree

+

or less?

am

worried

viorried

r

€y

about finding & piace Lo stay

~

N\
%%
D)

.
3

z . {
tess worried about
Least worried about

sbout managing financially after °

-

f

worried

(D) - Least worried

worried

‘(“q
Eags

worried

shout my self-identity after

(c
~(D

)
)

(€)

Less worried about
‘Least worried about

Less wornied about
about

&
-

.
4

abcut my acceptante after releas®:

(c)
(D)

iess worried about
Least worried about

N
©

~

Less wcriied about
Least woqried about

AN

about keeping employment after

to thé’bffensé for which | was commi tted

outside

"(A) Much more than average

A little more than average.

- 88

(c)
{D

)

Disagree ©
strongly disagree

v

-e contacts with treatment staff
associate warden treatment
etc.) than the average ihmate has

(C) A little less than average

(0}

Y

"

s

Much less than~average

releasé:

N



17.

~

.16,

(2)
(8j

frequently: .

Strongly agree

" Agree

frequently:

(A) St}qngly'ag}ee

- {(B) Agrée

Spending my

(8)

!

(8)

»

L

I'd

i would let myself-be

A

means a’lot to me:!

(A)‘ Strongly'agree

Agree

Gniy to inmates that |
know well )

| didn't do:

"only to protect’a close

friend
To protect inmates. that
know well

i 'm reieased | would be

Only those inmates that
are ry ciose friends
Only those inmates thet
| know well -

. ~Visits by my family and friends w

'..-.;\-‘"~ c e
. Wnile in prison | received letters f

hile in priscn cccurred very

{C) Disagree
(D) sStrengly disagree

) Disagfee'

first night away from prisen with people

%85\\|'wourd tell .my personal business:

{#) Only to my close friends .

i}

will

- 89

(D) Strongly disagree

.
(C) Disagree
(b) Strongly disagree

(C) To any inmate’
(D) To no one

&unished by prison officials for something

a

rom my family and friends very

| care apOut

(C) Tc protect any inmate at all

(B) Never

¥

ing to invite-into my home:

(C) Any inmate -~

(p) No one who has done time®



23.

25.

2.

27.

When | get out | don't want - to associate with the kind of people
“ that are always getting info trouble:® ’

v

0w X»
e

S~

strongly agree (C) Disagree .
Agree . (D) Strongly disagree

| want to keep in touch with.inmates;l met here after | get out:
(n) Strongly agreéer . (c) Disagree )
(B)- Agree . (D) Strongly disagree

-

’

The people_that | usually prefer as friends do not have much respect

iy

for the law:
(A) Strongly agre§'7 (C) Disagree
(8) Agree ' () Strongly disagree

.

A man Should always obey the "laws, no mattér how much ‘they stand .
in the way of his ambitions: '

(A) Strongly agree " (¢) Disagree” )
(B) Agree (0) Strongly disagree
’ NS E ‘ -

~

jt is difficult to break the law and keep one‘s'sglf~respectf
(A} St}ongly agree - - (C) Disagree O v
(8) Agree o~ ' . (o) strongly disagree '

—

o

it's alright to 'get around'' the law if you do not .actually break dt?

(A) Strongly. agree ' . (c) Disagree
(8) Agree R “(p) Strongly disagree

e pefson should obey only those taws which: seem reasonableih

(n) Strongly agree: . (c) ﬁisagree .
(), Agree (D) Strongly disagree. '

.



28,

?

(

f-2

eooie wiho nave- been

AY  Strongly agree

(g) Agree .
~ p

!

Wk you Know

don'e. have much in

(A) Strongly agree
(8}

hgree

more important

" {4) Strongly agree

. (B) Agree

i 3]-

32.

33.

-

-«

&

-

in trouble with the law have the same %é{fﬂgf
idéas about life that | have: : : g

-

(c) ©
(D) S

isagree,
Lrongly dlsagree

M - '
.common with people who never broke the law:

-{(C) Disagree

(D) btrongly disagree

than brawn: . -

is more important than what you know, and brains are

(C)- Disagree

(D) Strongly disagree

”MightWZSAfight' and ‘“every man for himsel f'/

L are the main rules

«. _for-living, regardless of what people say: _

(A)-'§t59€§1y agrée
(8) Agree

You have to take care ¢’

take care of you:

in) Strongly agree

(8) Agree ’
N

{¢ makes me sore to

(A) Strongly agree
(8) Agree

The only criminals |

have people

.

(c) Disagree

{D) Strongly disagree

yourself be

—

() «
(D)

=)
..

use nobody else is going to

Disagree
Strongly dlsagree

-

tel]l me what to do:

Disagrea )
Strongly disagree

really know are the ones here in the priscn:

{a) Strongly agree,

(B) Agree

{(c)
(0)

Dﬁsagreew
Strongly disagree

Al

Moét péople really try to be law-abiding and trutbful:' ]

" Strongly agree

A)
B) Agree

\
A

.

- 9 i

(c)
(D)

-‘Lu‘«

‘Strongly disagree

i
Disagree ’
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INSTITUTIOGNAL \WORK ADJUSTMENI\SCALE =
(Work Supervisor Ratings)

IWAS

. Instructions

For Nork Supervlsors only: .

i.

N

Complete one STANDARD ANQNER SHEET (Db 1120-A) for each
inmate you superVIse

Where it says '‘SCHOOL'" on the answers sheet, p.lnt the___
name of the correctional institution. _ -

»

Where it say$ “INSTRUCTOR” on the answer sheet print

your own name.

3

Where it says YiYOUR LAST NAME," “YOUR FiRST NAME " and

"MI," print the.last name, flrst name and middle lnltual
of the inmate you are rating. Print only one letter to a
box. |f the name is too large to- fit in the spaces provided,

print as many letters as you can and omit rest.

Rate each inmate you supervise on work adJustment accordsng »T

to each of the items off this scale. Decide for each item
on the scale whether theé statement is true of the inmate:
always, usually, sometlﬁés, or never. Then aecord your
responses on the answer sheet by marking the approprlate
detter opposite each‘stém number

-

~

Research for Better Schools, Inc.
1700 Market Street
Philadelphia, PA-19103

< .



. - ' ] lNSTiTUIIDNAL WORY., ADJUSTMENT- SCALE
. _
. a L o
‘. (Vr' Supervisor Rotings) :
A B | C
‘Aﬂ Work Quality JAiways |Usually lSométimes
: » . : - ]
1. The quality of inmate’s work ! ‘
. ] is high. o - 2 %
.L‘ ‘ . ‘
2. -The speed of inmate's viork . - !
is high.. AN : )
. i ’
3, .amate's job.skills are
a adequate for tasks assigned. H
’ . |
Y4, tnmate doesn't scem to learn : .
from the mistakes he makes. ’
5. Even after being corrected
the inmate scens Lo persist i .
in doing a task his own way. o
L " A » ’ ' H l
6. lnmatc begins work immediately N O
upon .arrival, and continues : . .
until told to stop. - - T -
B. Wosk Interest and Satiofaction
, . 7. lInmate asks about the salary
N scale of his work in the
COmMUNItY. .
| o t c .S
3. linmate asks for reading N
. ‘references relative to the I
training program. . ' . : K
2. Inmate mentions - . - v
) ’ to his superyisi that he : S
ke his work, .
- C. “Mork Leadership .- , , ' . -§
10. When a task is assigned to a. .
group of inmates it s
- this inmate who takes charge.
: . - <
, AU . ‘
] - 93 -

“\f“i_. | | S B  v._ l'j“kﬂ | ;
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9.

12.

13.

Work Leadership -{‘continued)

/
. /o
Supervisor finds himself "
using this inmate as his /'
assistant.' .

R

Inmate shows another inmate
how to do something only
when spécifically .instructed
to do so.- s
-
inmate has trouble getting
along - with co-workers in
work situations.

5. “Work-Dependency -

14,

FE N

=4

‘I'nmate comes to
the supervisor to seek help
with each new phase of the
‘task. "

Inmate seeks advice with .
personal problems from the
supervisor. -
I'nmate rarely, if ever, asks
the supervisor for additional
work. ' :

-

:“/ i
/A B C D
Always | Usually | Sometimes Never
i
Ea
I
&
r
B ‘l'
N
o s
. \ :
-
% -
4 Ju’ ©
.' .I\



RESEARCH FOR BETTER SCHOOLS, INC.
1700 MARKET STREET
PHILADELPHIA, PA. 12103

Y

"

PERMISS 3N FCR RELéASE OF INFORMATION

= . . R h )
| hereby grant permission for representatives of Research for Better

Schonls,. Inc. to access and/or reproduce information from Commorwealth of
- N 3 - . .
Pennsylvania Department of Justice Bureau of Correction form: JBC-47A
i ) . . '
. 5
Lo - . . . . 3
Education and Training Cumulative Record. | also grant permission for

representetives of Research for Better Schools, Inc. to obtain evaluations.
R * . :

I3

of my work from my work supervisor. No pressure has becen placed upon me

to offer this informed consent. 1 intend to be legally bound by this
waiver.
, . ’ ,
‘ )
\l’ .‘r |
Witness / . . . Signature. - .
1Y
Date
t. - [ =
Vs
}“ 3 o
Q‘ v ./
) - 95 - . L ‘
RTINS | |
. - . q
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Effectiveness of Educational Programs

in state Correctional Institutions .-
A Follow-Up Study of Ex-Offenders

-

Research for Better Scheols,

Division of Planning and Evaiuation
" 1700 Market Street
Philadelphia, Pennsylvania -19103

~



POST-RELEASE INTERVIEW

This interview is divided into six sectfons. Thére are separate

Y

‘directions for each section; be sure to read these to ex-offenders before
N ;

you start each section.

B Y

interview Procedure

~ 1., Place telephone call to ex-offender based on information from
I s . the Follow-Up Information Sheet and parole agent.

e .
oo ,\ 2. Introduce yourself to ex-offender.
- 3. Review purpose of interview‘and answer any questions of ex-
’ offender ‘ .
L, Review confrdentxallty of information. Also indicate that ex-
offender may decline. to answer any quest|on
5. Proceed through interview form and be sure: to read directions
to ex-offender before ‘starting each sectlon .
6. If ex- offender is workzng ful1—t|me, ask for permxssnon to con-
tact employer. |f consents, send appropriate packet to ex—
, of fender.
a 7. After completing interview, thank ex%offender"for:assistance.
: ’ ) % _ Lk _
. ™ N
S “ '
R & . Research for Better Schools, Inc. " -,
v o 1700 Market Street _ . .
, .4 . Philadelphia, Pennsylvania 19107 - ,
“ V B . 2 ‘.
. N s
'-3_-,-" B : . By
. .\‘\\
; ’ ‘ \ - 98 " .;
~ \\:“\\_\ ‘ : . o :
. R { \ e - .
O R . . ) i : % . ! ' T - = ’ . = .
i ’ . T
|
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SECTION |: 3SPERSONAL INFORMAT ION
) Y Q ;,‘ ‘ ‘ _

Complete the following items;Béforg proceeding with actual interview.

. Some inFormatLQQ\Tay be oﬁ%ained'Ffom Follow-Up Information Sheet and

. LTS : :
simply checked with ex-offender.
Name : ‘
Address: T 7 .
. (Street Address) .

« - City, State, Ziﬁ.

Bs

[
Released from:

SCI
\ on /, -
Date
unsqpcéséful (suggéstioné ‘
5 successful for next attempt) ”
Contact #1: | ‘.
o, .
m - .
#3: , ) N
“Marital Status: Married
4 . Single
e Separated/Divorced
| .
W o ! h T
.:-’ - 99 -
.
A




SECTION |1: EMPLOYMENT "EXPERIENCE SCALE

'

" Read the following directions to ex-offendef. Be sure that
he/she understands each question. If his/her response is
unclear, ask appropriate clarifications questions.

Directions:

| would like to ask you some questions about ngr

preseént job situation. |f you do not understant a
‘particular question,, just tell me and 1 will try to
explain it to ybu. |If you dgn't want to answer a

question, just tell me and we will go to the next
question.

1.  Aré you working full-timé now?

Yes - If'yegf where?

!

~ Employer Name

No

Street Address ) .

e

City, State, Zip ‘Code’s

If ves, skip to item #7. |f no, continue with item #2.

. -
N . - .
. e L. ° ' £

>

2.. Are you working part-time now?

Yes ~ If yes, where?_
Street Address
; -
City, State, Zip Code’ -
o ? .
- ¢
. -

< o

¥

LY



3. Are you now attending school?

Yes |f yes, where?®

R e
No / School o /

T

City, ltate, Zip Code

_42'_Are you-“now ih{plved in a drug or other type of rehabilitation
program? - ‘

. Yes If yes, where?

Program

!
.

. Type of Program

3
o

City, Staté, Zip Code

5.7 Are you now looking for full-time work?

No ) . _ ’ N
Yes - |f yés, how are you .ooklng for. work? " (Check all
hat app]y?) : o )
. newspaper ads ’ - parole office 7 S
. friends/relatives ~ " : school p]acement servuce v
© 777 Prisoner's Aid Society "% labor union : ¢
N T State Employment Service = ». - Salvation Army
- filihgappiications; wuth . past employer
. employers other (specify)
. . employment agency . ' ' C
- —_SCi Job Placement L
- " Officer .
.-
% N . . "/
. \ ' ~
. \. - ® =
S - i N ,/ -
/ R
. - .
- 101 - . -
. - ' /fﬁ
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o
.

5a. liow often do you lopk for work?

“
R

Everyday . S .
2-3 times a week 5

once a week

other (specify) . ) B ”

cm—————

SE. Have you had. any employment interviews? | N

. - - i ";.‘.
- yes, -how many? . : o

no e

—

-

. . . . . .
* 3 -

Sc. Have you refused emp

-~

Joyment? . . : L -
: ' : 4 ' . - 2
no - . . . :

—— et

- \
| ) ° e .
' ? . TN < < !
. . )
' ’ ves} why?
. .
# of times : .
\S ) E ] .
¢ ) ]
’ ¥ - N
' A}
) - . o
.; R }
- . .
’ . . .
: e
.
. ° Y
’ ’ ’ J > ] ! s o
N . o
»
) M a - . .
) ?
-~ ,
i ~
: . ! - :
. T T T e — - . .
- , . S
i ) ‘ . -~ - - - — s
I H
. . :
. R o 5 . A .
: ' K o :
3 / RNV
i £
’ ’
. ;
‘ i
.
a2 o " ;ﬂ N
- . .
< 5 s s
5. .
p .
'
- ~ .
- e ) )
. -7
' - ) n _ e
N - . - 102 - TTTAr -
. . . - ) N
¢ . ) B ) :
- 3
N
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5.

In What field are you Iooking for work? - (check preference)

___carpentry and related L janitorial
__ factory g ] sales ]
machine and related foou services =
cab/truck driving ; other (specify) e
. e
s . y | .
Now skip to item #13. S

o

“What type of work do yOu do.thare? {describe briefly and check 9%

"

3 -\'., . - . M

T .. [N

ategory) . : e —
I _ . " : —————
carpentry and related . janitorial
- factory o, . . sales "
T " machine.and related N tood services ‘
— ~ cab/truck-driving ather (specnfy, AP

) ) }
.1 f yod had your choice, is this what you would rea!iy ilke ‘to be
doing or would you rather he" do:hg someth:ng else7

No FT_ o ' ) _ B
“Yes If yes, what would tHat be? (cﬁeck qne)
" ‘carpentry and related R Janltorlal
factory : sales - » R

. food" s\¥v1ces
other (speCIfy)

machine and’ reiated ‘

cab/truck driving e~

HH

: . h — v_;/A,/ﬁ/“\
N |
.. How,long have yoﬁ been'working there? - e T weeks
' \ . . . . v
Whét'is your weekly wgge'or'ga]ary? s - . N 3

' : : grdss
nbout how many days’ have you mxssed work since’ you started WOrkan
there? . ™ N days - ;

- 103 --
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. hIZ. How did you.fina this job? (chec all that ex-o?fender indicates,
- “may give examples) ' ‘

parole office

schoo! placement service
labor unlon

Salvation” Army

newspaper ads
friends/relatives
Prisoner's Aid Society
. - State employment service

——
USRS S Y

—
e
——
e

- _ filing applications with past employer .
employers ' " o other (specify) o
Gl employment agency . .
o SCI Job Placement Offioer
13. Have you had any other jobs since your release? S
. |
’ L
_« No If no, skip to item 1k.
?J} 4 7 Yes | f yes, -complete information below.
o . .\. Lo Lengtﬁ of |-Weekly Salary Reason' for ’
. ‘ Job Descylptlon ‘| Employment 1. ™ (qross) " .Leaving
13 I} 1
. ] . i \\.
v . P
22, \(\ ’
Y \
- X , \( . . ’ \\
3 . g T T S
. , . , .
3. ' .
v [
¥ 4 . ' .
s ’ . :_ ' 7 n ’ E
. . * . .‘"’ . 2 - 4 ' ' Lo ) . ' l
14. Did you have a job as part of your parole plan?
: No (skip to ltem 15) . .
.- , :Yes, where?
[ . . .
- . - . {’ \
. ~ \ "
£ ’ . "
” 3
: \ ’ = 104 - B
k’ ilu

O “ﬁ .
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’ a. Was job available upon your- release?
_ Yes
fer . .
“ _ No, why not?
15. _Weré you turhed down for a job sirfce ycur releage?
. Yes # of times i
_.No (skfp to-ltem #17) i .
16. Why were you turned down for emp]oyment?! (check all that apply) |
__not turned-down”: - no prior experience in field
) ¢riminal record. ' health ’
. unqualified (skills, poor work references
education) no work history R
no openings ; other (specify)
age ' . L
.':‘.- i "44 ¥ . Se;( - - ) ) N
ﬂ 17.. Are you eligible for veﬁerans'benefits? (Servéd more than 181 .
_active days of duty) ' - -
______No ' ' Y
_(/ : " Yes If yes aré‘you using the Gl Bflf’to<pay for any’
-+ education or training program now? : , =
- P No,"' why -
, - e
4 e : ) . . Yes, specify program
| f ex-offender has worked -for at least i month full-time,, ask questions
in Section 1113 otherwise progeed to Section TV, N . N
. 7o . _ 3
H ’ ’ 4 :
[N
. " .
o
.. - 105 - )
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8

, o SECTION 111: EMPLOYMENT ADJUSTMENT SCALE

Directions: Read the following cirections to ex-offender. Be sure that e
: he/she understands each question. |f his/her response is

unclear, ask appropriate”clarification questions. There i's

space provided for notes for each sub- section; q§yerthele55,

be sure ‘to rate ex-offender on each item. '

_ - .
- Let s talk some more about your fuli~time job at '
When you answer
the next set. of (uestions, think about your ex-.
periences at this job only. As before, if you do .
not understand a gqu2stion, JUSt tell me and ' .
try to ex laln it. '
— P /
~ - »
. ’ : Y
* A. Job Satisfaction "
1. Are you satisfied with-this job? Why or why npf? : -
%
/\.h\“
very : ' . very '

dissatisfied dissatisfied satisfied , satisfied
" 2. -Dq you look forviard to going -to work -everyday?

-+

.strongly - " ’ . ’ strongly o

dislikes * .- dislikes . likes: : likes
\ . . 3. Are you paid’enough for your pgkficulag job?7
greatly disomewhatg - adequately - _ generously
underpaid underpaid paid . paid
A = :
-0
. _\
. 2 )
4
'y ' o o . .
]06 - . . .‘_.

. Co B | j . jhi .




B. Redationéhiglijth Supervisors ) ; .
- o : i .
L. How well do you get along with your supervisor(s) at work?
"y ’/' N
/
/ -
! : * sometimes _ Frequéntly almos t,
- rarely gets gets gets always gets’
f along'with : along with along with along with
‘'supervisor _ supervisor supervisor * . supervisor
5. |f you are unéJre or having trouble with a particular job, can (
you ask your supervisor to -help you? y
s . ;
. .' 7 almost /
) sometimes frequently. alwavs
rarely asks . - asks for asks for ' asks for
: for help help - help ’ help
s ' ; . , .Uf~ 4 T ¢ -
* 6. Can you discuss personal problems with your ‘supervisor?
B K i . . . hd ) . ) -‘ :\' .
. . L ; : . almost
rarely./ sometimes "+ frequently always
N r ..dl - ’ i
.C. “Relationship with Co-Workers
~7- Can you discuss personal problems with your co-wotkers?- i
‘. - .., . ) ‘ '/"‘ !
3 b T . N {
) b "/
. . a i . R . /
gets along < gets along -.  gets along gets/along
with no - with few with some with/ most
. . people at people at people at ’ people at
' o work work ~ , work 4 wqu
. Ie
[y ) - M
7
- - 107 - Co
& ) l/
' iio toe i
. - < !
Q . ) * .
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8. Do you associate with co-workers after work?

e ) ’

almost
. . :
rarely sometimes . freguently always -

D. Productfvitx

9.“\ﬁow much work "are you responsible. for on your job?

d

small amount’ . moderai//d . larg%wamount
of work . . of dwork .
! _ : ‘ U ‘
, 10. , Do you have dlfflculty keeplng up w1th your assigned work?"
i almost - L . -
always . “frequentiy © sometimes . rarely
1. Do you receive cdminments about your'wcrk?’
i ' o | o aimost
o rarely . B sometimes - __‘frequent\y } always
12. Do you think anyone else could do your jub as well as you do?
definitely - S S ’ definitely
yes: possibly . doubtful : not
* E. Job Attitude o - . :.“ T L |
13 Do you like the klnd oF'Wotk you're now doing? | \\\N
. - » :,, ‘. ) ’
. strongly : _ . . " strongly {
" dislikes - dislikes + . likes " likes™




\ ' "
- . i
14. 1f it wasn't for parole requiremeh@s would you ke p this job?
‘v‘ v

would not "/ ' | ’ :

| would
. keep job i unsure ~ keep job
15. Are you reminded of being an ex-offender at work?
2 . A
almost | : o | v .
always A frequently n sometimes rarely
«F. Self-improvement
16. Is this job good worx experience for “you? \ S ’
Pl ) .
o -
s \ strong]y. L ' T  strongly
L disagree ? disagree. agree | agree
]_,

7. Have you iearmed new things or devé]pped new skills at this job?

‘

has not ~ . has learned . " has* learned - has Tearned |
learned ; a. few new .- - -some new a-lot of
anything ) __ things. - things 5 new things
18. Are, there other jobs at work that you would like to have?
none - ~ . few - . ©° some - very many '
\', - ) s - - - .
t L4
19. Are you looking for a better job now? ]
H . : L . o B .
On the . . 1 :
h ' look=out, . .
Not - T -but not . Looking Looking
looking actively | ~ somewhat . - very |
, _at all ' lookinrg - actively - Lactively
Proceed to Section IV: Post-Release Social Adjustment-Scale
v, i - S _ i . o , ) . L
X _ , . Lo _
/’ .. - . . .
' .
L] /’ g ~
- : ‘// ' . ~ .
L e R h
, / - 109 - ;
- - // -
. 7 7 A
, ¢
, - Ll -
; .
// ‘
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SECTION V: POST-RELEASE‘goCiAL ADJUSTMENT SCALE .

J

Directions: Read the following .directions to ex-offender. Be sure

. that he/she unders tands each question. i f his/her response
is unclear, ask appropriate clarification questions. For
each area, the ex-offender will indicate if he/she has v
experienced problems in that area. . f he/she acknowlecges
problems, then ask ex-offender to describe each problem
briefly. Topics to be covered are included in-parentheses.
These descriptions should be noted in the space provided.

: ’ [
’ : \

The next set of items deal with other aspects of
your life besides work, such as living arrangements
or relationships with your family and friends. |
thought it might be helpful to discuss these other
areas with you in order to understand your situa-
tion more- sompletely. - As before, you may decline
to answer any question. ' : . '

' »
A lot of people upon"releasé from prison hate ‘di f-
ficulty in certain areas:{t.e., conflict with fami-
lies or hassles with old friends -about being in
1 prison). For each area, tell me whethér:

(1) you've Had Qngroblgm in this area
(2) you've had minor problems’in this area
. mnot Pl ) .

{(3) you've had major problems in tnis area

. _ | f you had problems, then describe briefly: the
o ' kinds of problems you've had. °Any questions? .

1!
W




ERIC
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" Description (sufficient money

No".

Problem

Housing/Living Arrangements
Description (type, rent, loca-
tion, privacy):

\

Employment _
Description (finding employment,
type of work, salgry):

o

1

_Handling Money/Managing

Financially

‘to .live on,:extra money for

Minor’
Problem

spending on ron-essentials) :

Cpnf!ict-wigh Néighbors .
Description (about what, how
resolved) : .

~r

/

' .

Major
Problem

~1



No Minor _Major .

: ~ Problem Problem Problem
5. Relationship with 01d Friends )
~ Description (maintain contacts, A
" changes in relationships): : . N

6. Conflict with Relatives
Description (with whom, about
“what, how resolved) : :

7. Family Support
Description {(type-of help or
support, from whom, reasons for
n0n4SUpport):

ro

8. Stress ‘
Deszription (anxiety, depression,"
irritability, specific problem):

- 112 -
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r
Hassles about Criminal Record
Description (from whom, how
resolved) :

Aggression, Arguments, Fight-
ing '
Description (with whom, about
what, how resolved) : .

Al cohol K .
Description {use, desire to
stop, rehab piogram):

-

Drugs - "
Description (use, desire to
stop, rehab program) :

NQ.
.Problem

."Minor

Problem

hMajor
Problem




13.

x

Disappointment About Things
Not Going as Well as Expected
Description (describe expzcta-
tions, how not met):

No
“Problem

-y =7

ol

1729

Minor-
Problem



[~
COMMENTS ABOUT PRISON PROGRAMS

SECTION V:
Encourage -

Directions: Read the folTownng directior’s to ex-offender.
him/her to be honest and frank sbout comments.
- . .

The last seccion deals with your comments about

prison educational/vocational programs. Your con-

Structive comments can help to make programs bettzr,

so that thesé programs provide services which will

help inmates when they're released. All of your-:
comments will be kept con.ndengual _

Dld you part1c1pate in educatlonal/vocatlonal programs before yOJr

.'I.
release7 . X
- Iv }: o . < . . . o
Yes Which programs? (Check all that apply)
No . ABE |
(Skip to ltem #3) GED - ’ )
’ Vocatlona4 Lo
N
. Postrsecondiry .
i | tem

Why”’did you decide to participate in prison programs? (Skip to

~\

2. Mhy7di _
4) | . ,l
=

_____improve chance for parole selF-imprerment j
___improve job-related skills _____ peer pressure ‘ f

: ;;____somethhng~to_do in free time - otherv(specify) L A
R improve basic skills . ' R S . 'f
, . \ :




-

D

+

th did you decide not to participate in prison programs? (Skip
to ltem 5) o

';educatlon

not |nterested in pursuxng .pfbgram_out—bf-date

. = . - - Education Department never

‘classes full responded to 1nqunry

coursevork not offered in Ynstructional quallty poo*“

H

course level

i
.
PRSI
RS
i

peer pressure
A

s

t

Why or why not?

Ve

subJect areas of” interest

course level too dlffncult

4. tave these programé been helpful to you?.

Ay

Aruitoxt provided by Eic:
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vocatronal courses offered
in unreal-stlc job sklkns

other (speclﬁy)




oW

\ 5. What types of educational/vocational programs
N\ . .which would help in the area of employment?

-~ -

if ex-offender is workint full-time for at least one_month,‘brocéed
to. Section Vi EMPLOYER CONSENT. -Otherwise, ask next item. ) )

1
[T

S . L R _ : ) .
."6+— Have you violated your parole or-been arrested since your release?

No -
: . E]
Yes - - # of parole violations
. # of arrests -
) \ . . : - ‘ - R
Then conclude interview by thankjng ex-offender for his/her assistance.
- S
4 <
&
H ' o
s
o t
; .
.
l\ ! ) '
$ ‘ - :
’ . : . S - 17w
o ' : . R
. . R e o

if".’, b
rw
& 3 .
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" SECTION Vi: EMPLOYER CONSENT

Read the‘folTowihg directions to ex—oiignder, only:if ex-
offender has been workirg full-time for 1 month.. Answer .

any questions ex-offenider hes after reading directions.

Directions:

2 < 4
= B t
i

. " N

In order to obtain some information about’ your cur-

rent working habits, W.yould-like to have your em-
o nloyer complete a short evaluation form. -1It would
be sent to you, and then you could explain it to your

| employer. Obviously it is your decision - no' contact
will be made without your consent. The evaluation
form will ask about your work habits and job Jatti-

tude.  Do’l| have your permission to" do this? A_}\
No
. —_—
. Yes
[1foyes, send packet'to.ex-bﬁfgnder '

R

Next, complete last .item (#5) on previous page and conclude interview
by thanking.ex-offender for his/her assistance. i ST

[N

ERIC
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RESEARCH FOR BETTER SACHO()LS, INCORPORATE: SR ITO0 TTO0 N ARKE TST L FHI ADELPHIA PA 1037 215 56-- 100

- _ B August 15, -1977

Dear Emplbyer,j

< . Your employee is participating in a follow-up study of ex-offenders
conducted by Research for Better Schools. .This study ls~spdnsored by the
Pennsylvania Department of Education and Bureau of Corrections. The pur-
_pose of the study Iis to evaluate the Impacts of state correctional Insti-
tution educational programs on the post-release employment of ex-offenders. »
Your employee has given consent for you to evaluate his/her work habits S
as part of this study. Your evaluation will be kept confiifntial... '

lt.is'importantéthat you complete this work evaluation form as soon - -
as possibie. You may return your -compléted  evaluation directly to us’in
the ‘enclosed stamped envelope. If you have any questions, please feel.
free to contact me or Russ Dusewicz. Thapk you for your cooperation.

4§

® " Sincerely, ’
N %
" Joan L. Buttram
Evaluator
+JLB:cc
R : Encl . e a !




Emplovee: o o ’ ' Date Y &

\ - ) _,//
Y Emplover: : ' : ) R
Employer Address: > = 3
- (Street) o y:
. . . . (City, State, Zip.Codé) : <:

& 3

Directionii; Please fhdicate your satlsfactuon with the employee as compdred
with other workars in the same work group. |If the worker is
the only person employed with your firm, compare him with
others who have worked in the same pesition.  This information,

< : © wili be kept strlctly confldpntlal Please ue>pond to all

[ qunstlons S

l. Total numberiof months employee has been employed by your firm ' mos .
= PLEASE RESPOND TO THE FOLLOWING QUESTIONS BY PLACING AN uX!' IN THE
APPROPRIATE SQUARE -
e In comparlson with other workers in the same work group, how,would you
- rate the employee on each of the followxng characteristics?
- ahove about  below

‘average average average

(3

—_
.

The quality of employee's work

SRS

2. . The quantity of employee's work

3. The degree tc which the emp ) pd§§e§sés
specific job-related knowle .mportant
to success -

=
.

L, Willingness to accept responsibility
»

“

5. Punctuality

SEE B B8

6. Ability to work without supervision

Bl &
Q@ukngﬂn

. 7. uillingness to learn and improve ,
8. Rapport with co-workers - v :
9. vConeration_with supervisor : : o [I] Ei
. : i0.. Compliance with company polncues, ru$‘5 o .[i]f - {3]
..and practices o SRS N .F’ ‘ o -
. ll. ‘lork attendance o , ;‘L;Jy 2 ? ; m[ii |
¢ 111, Ia comparisen with other workers in the same wo}k é}oup,.npu woula\v;J.“

rate the employee's overall competency, effectiveness, proficiency,
general overall work attitudes, and ‘other elements of ,ucceSsrul job

performance? ° s
. D]- in the top l/h e . ™
. ! B ol ’ o
. L Eﬂ in. the top 1/2 but not among the top ]/h

‘ EZ] in the bottom 1/4 but not among the Iowest 1/4
., [& in the 16west 1/ ' ’
.‘ | | =120 - - o
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2

-

v : May 31, 1977

L3

+

Research for Better Schools (RBS) is currently conducting a<study
for the Pennsylvania Department of Education, entitled "Effectiveness of
Educational Programs in State Correctional Institutions: A Follow-up ’ .
Study of Ex-offenders.'" This study focuses in particular on post=release.

'employment and social adjustment of ex-of fenders who participated im

educational/vocational ,programs while in prison. A comparison g.oup of

inmates who did nct participate in educational/vocational programs was 5

also included. All inmates eligible for parole during February and . o
March, regardless of educational/vocational program involvement, were

. interviewed before their scheduled release from' prison rqgérding past

employment, ¢riminal records, soccial adjustment ard educational‘histofj:
Approximately 100 of these inmates were in fact released.. It is important
that ex—offeaders are interviewed again in July so that information is
obtained about theéir post-release experiences. At that time, ex-offenders

'will be asked about post-release employment and sccial adjustment. They.

will also be provided with the opportunity te comment on educational programs .

that existed during their incarceration. As with ‘pre-release interviews, - B

ex-offenders may refuse to answer any question they find objectionable.

All information is kept confidentigl. L : . -
_ In contacting Hermann Tartler, Board of.Probatiom and Parole Secretary,

RBS was.provided with parole agents assigned to each. of the sample ex-offenders.

Your name was included or. that list. ' During pre-release interviews, RBS . ’ '

obtained whenever possible addresses and telephone numbers for.use.in

contacting ex-offenders. In many cases, these were only the inmate's best

guess. Consequently, for reach ex-offender listed on the following page, .

would you indicate his/her current ‘address and -telephone number. - If any- of .

these ex—offenders are no longex assigned to you, would you alsoc please- - s

note this and if known, the currently-assigned parole agent. - N

3
\



Post-release telephone interviews are tentatively scheduled for the
“month of July. Other arrangements may be made for ex—cffenders we are

unable to reach by teleph ~~.
contact with ex-offendérs iu preparation for these interviews.

Each-

_ex-offender will receive in the mail- a short review of his/her participation

prior to release and a follow-up fact sheet toc complete and return to RBS.
This sheet asks for information about contacting him/her in July.

t is important that this contact be completed very>soon. I hope

that you will be able to provide us with the requested informatiop—as scon

as possible. If vou have any questions, do not hesitate to contact me or
Russ .Dusewicz. :

. N Sincerely,

. | Dr. Joan L. Buttram
: _Evaluator

JLB:db -

S 2k -

ERIC
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At "this point, we are trying to re-establish
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RESEARCH FOR BETTER SCHOOLS, INCORPORATED ST 0 1TR0 MARKS TN D PHILADELTHIA, PAT 19103 7 2153614100 '

. | . o July 28, 1977 ) | _'_- \

% . -
\ Dear N L .
| Research for Better Schools (RBS) is currently conducting a study
for the Pennsylvania Department of Educaticn, entigled HEffectiveness.
| of\Educatiqnal Programs in State Correctional Institutibns: A Follow Up
Study of Ex*Offenderﬁﬂ“ ‘This study focuses in particular on post=release -
employment and socialYadjustment of ex-offenders who parti€ipated in ‘
educational/vocational programs while in-prison. A comparison group of s
inmates who did not participate in educational/vocational programs was ' :
also.included. All inmates eligible for parole during February and ' _
March, ‘regardless of eéucational/vocationaW program involvement, were - Lo
interviewed before their scheduled release from prison regarding past’’ . R
employment, criminal record, social adjustment, and educational history. .

o ‘Approximately 100 of these inmates were in fact released. "It is impor-. '
tant that ex-offenders are interviewed again in August so that informa-
tion is cobtained about their post-release experiences. At that time,

- ex-offenders will be asked about post-release employment and social
adjustment. They will also be provided with the opportunity to cbmment . N
on educational programs that existed during their incarceration. As with- ’

" voa -

l'. pre-release interyiews,;ex—bffgnders may refuse to answer any question
they find objectionable. All information is kept confidential, : :
. - - - ' ¢
. In contacting Hermann Tartier, Board of Probation and Parole Secre-
!l, tary, RBS was provided with probation orfices assigned to the -sample's:
o ex-offenders. = Your office was included on that lis€. During pre-release
- interviews, RBS obtained wheneber possible addresses and teleptione nu bers
i : for use in contacting ex-cffenders.. In many cases, thesé were only :-yne . 'i;
® . inmate's best guess. Consequently for each ex-offender .listed onrtjle
: N . : . e 1. -, - e °
' following page, would you indicate his/her current address~and telephone . i
. number. If any of these.ex-offenders are no longer assigred to your o
office, would you also please note .this, and if known, the curpently- o
TR assigned probation office. v . ) T S '
) ) h . v - ‘ , Lo . z; ' . \ : ] L
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Post-release telephone interviews are scheduled for ‘August. Other
arrangements: may. be made for ex-offenders we are unable to reach by
telephone. At this point, we are trying to.re-establish contact with
. - ex-offenders in preparation for these interviews. .Each ex-offender will

‘receive in the mail a short review of his/her participation prior to
release and a follow-up sheet to complete and return to RBS. This sheet
X asks for information about contacting him/her in August.
. . / . .
\ ' It is important that this contact-be completed very soon. | hope
* that you will be able to*provide us with the requested information as .

soon as possible. |f you have any questions, do not hesitate to .contact
me or. Russ, Dusewicz. ' :

”

:Sibcerely,

Dr. Joan L. Buttram

>~ Evaluator .
. .l ° - - - ’\. . 1]
JLB:cc . B : _
4 \ ‘ ‘
o b
O - -
R / ) ) b
' 7
e - .
- B ’ J
\\ . -
. i - i ,}
‘ o
-~ N . A Y
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. - 126 - : :

El{fc _ | . | -

Aruitoxt provided by Eic:



_ LETTERS TO EX-OFFENDERS
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P June 23, 1977

< Did you participate in educational/voc:tfona]'
'programs before your release frOm prlson7

-

- Have prison educatlonal/vocatlonal programs .
been helpful to you in obtaining employment?

-~ Why did you choose to participate or not to
participate in prsson educatlonal/vocat|onal
programs? : ’ -

¢
o . : ‘

- What types of educational/vocational programs
would help you and other ex-cons find jobs?

The Department of Educatlon and the Bureau of Corrections is

‘trying to answer the above questions. In order to do that, they

need your help. Youcan provide ‘important information about your

prison educatlonal/vocatloral and work,experiences. Your response

can help make prlson programs better for other inmates. Lo
Before your release, you were interviewed by RBS and provided

important |Hformat|on about your past work experlences. In July

or August we will contact you by telephone or mail and ask you

questlons about your recent work experlences You will also be
asked for comments and suggestions on prison educational/vocational
programs. As before, you may refuse to answer’ any question. A]l
information will be kept confidential. :

In prder to contact you more easily in July or August, please
complete the enclosed Follow- -Up Information Sheet. You can return

. it to us in the provided return envelope. As we hope to contact you

very soon, it is lmportant that you return the information sheet

'promptly
Sincerely, ‘ ' . - i
~Joan L. Buttram ) ) ;fg
N Evaluator :
JLB:cc
, - 128 - ST
- N & e -
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. FOLLOW-UP_INFORMATION SHEET
P

4

DIRECTIONS : Compleié the items é;low; Please print clegfly the required
: informatio+. A1l responses will be kept confidential. <
- S / . .
Name : ’ / i .
7 " Lo
/ P
_ . S j
"Address you can be reach~d in July: AR ] ‘
’ ‘ ‘ (Street Address) ;
. » - o f .
, ol (City, State, Zip Code) !
- - : . e ' |
, . . : / |
Phone Number you canbe reached in July:( ) -
/ : /- hArea Code
/ K R !
. / . . . ! .
Best. time Qf.day/to ieacn you: ' i {
Are you now qég!oyed? . ’ e L
if yes, by whecn: I I ~
: (Employer's Name) !
wtin «2d with this job? (Check one) : ! s

dissatisfied satysfied

_ P very dissari-Tied J
. f N
3 ) |
Tvher Comrents L
|
\ E
. \
. |
\ l
-~ v |
) ° - . w - < . ) 1\
v i . | =
Place in provided self-addressed stamped envelope and mail«to RBS
-~ " - . i :
i
- ‘Research for Better Schools, Inc. - \ ;
' 1700 Market Street . \
Philadelphia, Pennsylvania 13103 S
| . - l2g - S
P B \
. L

s

P
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RESEARCH FOR BET TER SCHO()LS INCORI’()RA? LD SUETE 17000 1700 MARKET ST PHILADELPHIA, PA 19103 ¢ l]'ﬁﬁf‘»‘lt-HU_()

| “August 12, 1977 ¢ ‘ s
T, . - Did 'you participate in educatlonal/v0cat¢onal programs before

- your release from pruson? "£§ , _ _ .

-

. ~ Have prison educatlonal/vocatlonal prdgramq been helpful to
' you in obtalnlng employment?
"~ Why dud -you choose to partucnpate or not to partIC|pate in
prison educat|Onal/vocat|0naI programs?

¢

- What types of educatuonal/vocatlonal programs wou]d heIp you
and other ex-cons find jobs? . ©

The Department of Education and the Bureau of Correctuons is Lrynng ‘
to answer the .above questions. In order to do that, they need your help. -
e You can provide important information about your prison educatjonal/
, : vocational and work experierices. :Your response can help make prison
programs better for other |nmates , : !

; ' - Before your release, you'were interviewed by RBS and provided |mpor~ _
tant information about your . past work experiences. We would now like to /
talk to_you about your experiences since release. You will also be asked -
for comments- and suggestlons on prison educational/vocational programs.

As before, you may : refuse to arfswer any questlon. All information wnll

be kept confudentual .

v Accord:ng to- our records, you do not have a telephone listed in your -

name. We would therefore appreciate it if you would call either me or . e

Russ Dusewicz at. (215) 561-4100, ext. 228 or 290. Please call us collect — =i 1"
ki it is a long distance phone call. : ’

It is important that we talk to‘you before the end of August. Hope -
to hear from you.soon. . .

‘ancerely,

' : ; Jg‘vun( r’;zujh/an,v‘

Joan L.s«Buttram

ACUREE ' : _ Evaluator . -
’ ' Jszcc
a 1?
3 - ]30 - L
I" e . i'i i
Q ) s
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. FOLLOW-UP INFORMATION SHEET

~

DLREtTlONS: Complete the items below.. Please print clearly the required
information. All responses will bé kept confidential. -

Name:’

.

4

Address you can be reacned in July:

i}

(3

L]

LXi

(Street Address)

(City, State, Zip Code)

LY

Phone Number vou can be reached in July:( ) -

Best time of day to reach you:

Are you row employed?

Area Code

-

N

7 yes, by whom:|

. -
< <

. (Employer's Name)

Are you sacis ied with this job? (Check one)

__very dissaticsfiedn

Cither Comments:

dissatisfied satisfied

3

" very satisfied

“iace in provided self-addressed stamped envelope and mail to RBS

Research for Better Schoois, Inc;

1700 Market Street’

Philaceiphia, Pennsylvania 19103

s



%
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3

.t ' - August 26, 1977

Dear _ . o : L _ ) o

Research for Better Schools.(RBS) is currently conducting a study for
the Pennsylvania Department of Education, entitled "'Effectiveness of Educa-
tional Programs in State Correctional Instifutions: A Follow-up Study of
Ex-offenders.''! This study focuses in particular on post-release émployment

, and social adjustment of ex-offenders who participated in educational/voca-
: tional programs while in prison but i$ also concerned with ex-offenders who
did not participate in these programs. ' } :

In early June | contacted you about sample ex-offenders who were assigned
to you. At that time, we were just beginning efforts to re-establish contact
with them. | asked you to provide address and phone numbers for ex-offenders.
in following up on information provided by you and others,.we have not been

" able to cpntact the éx-offender. Consequently, | would appreciate .it if you
would verify the current address .and phone number of ex-offenders listed on
the following page. |f my information is ‘incorrect, would you please correct

it? s : ' Lo : -

* .
-

) . o v ) ' :
. As we are in the final-stages of our follow-up efforts, | would appre--
ciate your prompt response.” | f you do have appointments with any of these
" expoffenders, | would also appreciate your encouragement of.them to continue.
. participating in the study.by calling me at 215-561-4100 -ext. 228, They may
call collect if it is a long distance call. : : o : ‘

- ' If you have any questions, please feel free to contact -me.
l' o . - ~ Stncerely), .

dr..Joan, L. Buttram
Evaluator ’

i . . . - W . /
. 4
. . .
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RESEAKCH FOR BETTER SCHOOLS, INCORPORATEL SUEiL 1o
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- 7. . . * September 8, 1977 S
e . ' _ -/
4 . ’ .
e .
= ;
) .
EEREY <
3 .. l -~
. R " -
Dear i .

‘Research foF/Bétter Schools (RBS) is helping the Deparrment»of«ﬁduca- o \\\\h~\

tior and Bureau.of Corrections evaluate prison edu¢at ional/vocagional pro- . e

" gfams. In order to do that, we need your help. Youcan provide important,
information abdut_yourfprisbh“éipé?fences. Your response can help’
prison programs:better for other inmates.-.

N .
. \
- M

Before your release,. you were interviewed by RBS “and provi
information about your past.-work experiences. "We would now. like |
you about your experiences since release. You will also be asked! for com- .
fents and suggestions on prison educational/vocational programs;f As before,
you.may refuse to answer any guestion. A1V information will be/Kept'confi-

. dential. . ’ I . -, -

BEOR]

5 !
° P . ..

_“We 1ave been unsuccessful in reaching you since the! beginning of

, August.  We would therefore appreciate it"if you onld'céll_either me- or
" . Russ Dusewicz at (215) 561-4100, ext. 228 or 290. Please call us collect -

i if it 1is a long distance.phone call. -
. 1t is important that we talk to you in the next week.  Hope to hear a
- from you soon. . - » _ » : y :
l . o / © . . . g \\ :
, . , . Sincerely, N
- R - AY
' » . . o - . Joan L. Buttram : \\ ; . |
I ‘ ' - ] Evaluator ° 3 SN ' : T
o e | L \ |
| . tB:cc o . - \
. N . . . . . g . i ’ . . ] v
. , L : )
A\
i S
I SN . i34 ' )
"\)f : . .
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¢
Dear - ' ’ . ) ) 7 .
Durlng our recent phone conversatlon we discussed the p055|bilnty oL

> -

of your current emp]oyer fompletlng a short eva]uat:on of your work habits.

A copy of thls eva\uatlon form along w!th a short letter of explanatlon(.

on the revérse'side and return enveiope are enc]osed. Please give both

to your emp]oyer to compiete This evaluation will be kept confidentiak.

R

(RN |mﬁbﬁ nt that your employer return his/her evaluation of your work -

as socn“as poss:ble

¢

i f you have any qaestlons, please, contact me. ' Thanks agaih for

(3
¢

yourAcOoperatIon.
N " a ’ i - > B '
. Sincerely,

P

- 134 - -
\‘1 : ’ o . ) ' : ' R . . -
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s , '\ o st . L

/ \ August 15, 1977

3

- Dear Ehployér,-

\.

Your employee is participating in. follow-up’ study of ex-offenders
conducted by Research for Better Schools\ This study is sponsored by the
Pennsylvania Department of Education and Bureau of Corrections. The pur-
_pose of the study is to evaluate the impacks of state correctional’ insti-
’tution educational programs on the post-rel ase employment of ex-offenders.
Your employee has given consent for you to eva}hate his/her work habits

as part of this study. Your evaluation will“be kept confidential..

It is important that you complete this work evaluation form as soon: .
as possible. You may return your completed evaluation directly to us in : .
the - enclosed stamped envelope. If you have-any questions, please feel o
free to contact me or Russ Dusewicz. Thank you for, your. cooperation.

N

IO ' " o . Sincerely, ’

~= °

Joan.L. Buttram
Evaluator e

o . -

JLB:cc

“Encl.




Employee: ‘ ’ : Date

» Employér;

Employer Address:
- ) (Street)

, (Cfiy, State, Zip Tode)

. Directions: Please indicate your satisfaction with the employee as compared
withother workars in the same work group. |f the worker is
the only person employed with your firm, compare him with
others who have worked 'in the same position. This information
will be ‘kept str~ctly conf|dent:al Please reSpond to atl

; questlons ) o 5

1. Total number 6?#m55EE§'éﬁp]oyéé*HJS‘bééh“emp1oyed~by-yq§ﬁL£irmA“_L;m¢_ mos .

" PLEASE RESPOND TO THE FOLLOWING QUESTIONS BY PLACING AN "X'' IN THE
APPROPRIATE SQUARE '

1E. In compari'son with cther workers in the same work group, how would you
- rate the employee on each of 'the follewing characteristics?
above = about beiow
average average average .

> 1. The quality of employee's work

B &

The quantity of employee s work

3.. The degree. to which the employee possesses
specific job-rélated knowledge |mportant
oL ~ to success . .

' 4
2 BB
B 88

I

L. Willingness to accept responsibility

E L . 5. ‘Punctuality

ELE)

6. Ability.to work without supervision--

1
[

-

7. \Willingness to ?earh and improve‘

8. 'Rapport with co-workers

—

9. Cooperatnon with 5uperv:sor

10. Compliance with company pOIIC|es, rules,_
and practices

I R e B e e I e 8 0 Y
Hnﬂﬁﬂgguv
2 8 B

R : 11. ‘dork attendance

f11. In comparison with other workers in the same work group, how would you
. rate the employee s overall competency, effectiveness, proficiency,
; general overall work atti tudes, and other elements of successful job
& * performance?

in the top ]/4

i

(1] |
[2] in Lhe to%MI/Z but not among the top I/Q
s [z] in- the bo

) in the Iowest'l/h

ttom 1/2 but not. among_the lowest_L/h

) e A2V

e




