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. Dletitlan! plan nutﬂtmus and ap-
petizing meals to. help people main-
~ tain or recover good health. They'
also supervise the food service per-
sonnel who prepare and serve the
meals, manage dietetic purchasing
and iccounting, and give advice on
good eating habits. Clinical dietitians
formi the largest group in this occupa-
tion; the others are administrative,
teaching, and research dietitians. Ny-
tritionists also are xm:luded in this
field.
Administrative dietitians apply the_
principles of nutntmn and sotnd
management - large-scale meal
planning and preparatmn. such as
that done in hospitals, univérsities,
schools, apd other institutions, They
supervige the planning, preparation,
and’ service of meals; select, train,
‘and direct fﬂvm:l sefvice supervisors
and d\‘wc‘::-rl:ers budger for and pur-
chase food, equipment, and supplies:
enforce sanitary and safety regula.’
tions; and prepare records and re.
ports. Dietitians who are directors of
a dietetic department also decide on
departmental policy; coordinate di-
etetlic service with the actlvmes of

Clinical distitians plan mamis for patients
In hosphals, nursing lmm--, or clinles.:
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‘m,her deparﬁnents-' and are respon-
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tion component a8 an lntegral part of

sible for the dietetic geﬁartment bud- -

get, which in large argnmmans may

©. .amount to ml“lnﬂ! nf dgllaﬁ apnuaj- -

]y & o

Clmieal dxemm:u sametlmes
called therapeutm dietitians, plan
‘diéts ami supervise the service of
meals {o meet the nutritional needs
of patients in hospitals, nursing
hames, or clmms. Arnnng t.hEll‘ du-

: ﬂm;mrs and nthr.-r members uf the

.health care team about patients® nu-
tritional care, instruct patients and
theic families on the fequirements

and |mpurLancg of - Ihm: diets, and

Suggest ways to keep on these diets
after leaving the hmpltal or clinic. In
a small institution, ‘one ‘person may

be both the administrative and clinj-

cal dietitian. ' .
" Research dietitians cgnduct, evalu-
ate, and interpret research to im-
prove the nutrition of both healthy
and sick people. Thls res:areh may
be in nutrition science and’ edwca-
tion, food management, or food.serv-
ice systems and equipment. They
may conduct studies of how the body
uses food. Research projects may in-
vestigate the nutritional needs of the
aging, or persons with a chronic dis-
ease, or space travelers. Research di-
etitians usually are ‘employed in
madical centers or eduqauun facili-.
ties, but also may work i community
health programs.. (See statement on
food scientists :hewhere in thg
Handbook.) .
_Dietetic educators geach dietetics
to dietetic, medical, defital, and nurs-
ing students and to interns, resndents
and other members of the hgslth care

a community health.program. Nutri- -

tionists work i in such diveerse areas as
food mdu;tne:, edﬂeatmnal and
health facilities, and agn:ultural and
welfare ggenmes. both public
pnvate

-An incrensing number of dlatmms

work as consultants to hdspitals and . ~

to.health-related facilities. Others act
as consultants to commercial enter-
prises, mt:ludm; food processors and
equlpmem manufm:turera

&

1

Places of Empbymiﬁt

. About 45,000 pemgm ‘worked as
dietitians in 1976. More than one-
half wmk in haspltals nursing
hﬁmea, -and: clinics, mcluding about
1,100 iri the Veterans Admlmﬂfatmn
and the U.S. Public Health Service.
Colleges, universities, and school 8ys-
tems employ a large number of dlep-
tisfis as teachers or in food zervice
systems. Most of the-rest work for
health-related agencies, restaurants
or cafeterias, and large companies
that provide food service for their
employees. Bome dietitiang are comi-
missioned officers in the Armed
Furces - . "

Training, Other Qualifications,

and Adﬁne“ﬁﬂf £

o
£

A’ bachelor’s degre: preferably

‘wtth a major in foods and nutrition or

m.mtutu:n management, is the basic_-
edugational requirement for dieti-

tians. This degree can be earned in

about 24'0 colleges and universities,
usually in departments of home €<o-
nomics. College courses usually re-

. quired are in food and nutrition, in-

team. They usually work in mzdu:al

and educational institutions:

. Nutritionists may counsel individ-.

uvals and -groups on sound nutrition
practices to maintain and imp rove
hea!th or they may :ngage in teach-

ing
sfh areas as speu:!al d!ets meal plan—

;m‘:gtn:n management, chemistry,
baeh:rmh:gy, physiology, and related
courses such as mathematics, data

‘prnegsgmg. psychalngy. mcmlngy,

- and Bconomics.

ning and preparation, and food bud- -

geting and purchasing. Nutritionists

' in community health may be respon-

sible for the nutrition components of

x

preventive health and medical care

services. This includes planning, de-
veloping, coordiniting, and adminis-
tering a nutrition program or a nutri-

9

For a dietitian to qualify ﬁ:r pro-
fessional recogsition, the American
Dietetic Am:atmﬂ {ADA) recom-

‘mends the cezrnpl:tmn after gradus
ation-of an approved dietetic intern- -

ship or an approved. mdn\rldual

‘traineeship program.. The mternshlp

lasts 6 to 12 months and the trainae-
ship program }.to.2 years.*Both pro-

grams combine clinical experience .

under a quallﬁ:d dietitian with some
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_ getgraduate programa,
. schools of medicine and in allied
“health and home economics depart-

clsssrooty work. In 1976, 68 intem-
‘ship programs were spproved by the
American - Diotetic Asgocistion. A

growing uwumber of coordinated un-

located in

- ments of both collegey and universi-

ties, enable students to complete

* . ‘both the requirements for a bache-

lor's degree and the clinical experi-
ence requirement in 4 years. The
ADA approves coordinated under-
pﬂuﬂg Programs.

Persons meeting the qualifications
established by the ADA’s Commis-

_sion on Dietetic Registration can be-

. come Registered Dietitians (R.D.s).

Registration with the ADA is ac-

knowledgement of a dietitian’s com-#

petence.

. Experienced dictitians may ad-
vance to assistant or associate direc-
tor or director of a dietetic depart-
ment. Advancement to higher level
pantigﬂi in teaching and research
usyally :gqmr&: grsduste educatiomn;
public health' nutritionists must earn
a graduate degree in this field.

_Graduate study in institutional or
- business administration is valuable to
. those interested in’ administrative di- -
;O etetics.

. Persons who plan, to becmmg dieti-

. tians should have organizational and
" administrative ability, ﬂAﬂEﬁ as high
_scientific: aptitude, and should be
‘able to work well with a variety of

" ‘people. Among the courses recom-

imsnded for high school students in-
terested in careers as dietitians are
home economics, busindss adminis-
tration; biology, health, ms:he,ma:

ics; a,ﬁfl chemiistry.

: ! Employmant Outlook

Emplaymgnt opportanities for

' qualified dietitians on both a full-

tlﬁl: ‘and part-time basis are expected

0 be good through the mid-1980’s.
!n recent years, employers have used
dietetic hssistants trained in voca-
tional and technical schools and di-

" etetic techpicians educated in junior

colleges 'to help meet the demand for

* dietetie services, Because-this situ-

ation ‘is likely to persist, employment

“opportunities also. should continue to

_ be favorable for graduates of these

programs.

* \ K-
‘Employment ef ‘dietitians is ex-
pected to grow about ‘as fast as the

average for all occupations through
the mid-1980's to meet the food

‘'management needs of hospitals and

extended care facilities, industrial
plants, and restaurants. Dietitians

alsp will be needed to staff commauni- -

ty health programs and to conduct
research in food and nutrition. In ad-
dition to new dietitians needed be-
cause of occupational growth, many
otherz will be required each year to
replace those who die, retire, or
leave the profession for other rea-
80NS. '

Eamings and Working
Conditions

Starting salaries of hospital dieti-
tians averaged $11,300 a year in
1976, according to a national survey
coqducted by the University of Texas
Medical Branch. Experienced dieti-
tians received annual salaries ranging
from $13,900 to §25,300, according
to the American Dietetic Associ-
ation. The median salary paid by col-

‘leges and universities to dietitians-

with bachelor’s degrees was 313,900
a year in 1976. The median salary for
those with bachelor's degrees work-

iﬁg in ;nmmercial or iﬂdustrigl estab- -
a year; for.

thage in publn; and vul\mm health
agencies, $13,000. For self-em-
ployed dietitians with a bachelor’s
degree, the median salary whg over
$16,000 a year in 1976. ?
The entrance salary in the Federal

_ Government for those completing an

approved internship was $11,523 in

1977. Beginnigg ‘dietitians with a

master’s gegree who had completed

‘an internship earned $14,097. In -

1977, the Federal Government paid
experienced dietitians average sala-

ries of $18,109 a year.

Most dietitians work 40 hours a
week; however, dietitians in hospitals
may sometimes work on weekends,
and those in commercial food service
have somewhat - irregular hours.
Some hospitals provide laundry serv-
ice in addition to salary. Dietitians
usually receive paid vacations, holi-
days, and health insurance and re-
tirement benefits. '

. 4

Sources af Additional
* Information - ~'

~ For information“on appmveﬂ di- .

etetic internship programs, scholar-

-ships, employment ‘'opportunities,

and registration, and a list of colleges

providing training for a professional

career in dietetics, contact:

The American Diectetic Assdciation, 430"

Noyth Michigan Ave., 10th flgor, Chics-
go. L. 60611,

The U.S. Eivnl Service C‘Dt’ﬂﬂinisé .

sion, Washington, D.C. 20415, will

send information on the require- .

ments for dietetic interns and dieti-
tiahs in Federal Government hospi-
tals and for public health nutritionists

and dietitians in the Pablic Health-

Service, U.S. Department of Health,
Education, and Welfare, and in the

District of Columbia ggvemment'

/

programs.
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HOME ECONOMISTS

£
/

-~ (DOT f96.126)
Natare of the Work i

Home economists work to imprave
products, services, and practices that

" affect the comfort and well-being of

the family. Some specialize in specif-
ic areas, such as consumer econom-
ics, housing, homg management,
home furnishings aqgd gquipment,
food and nutrition, clothing and-tex-
tiles, and child dévelopment, and
family relations. Others have a broad
knowledge of the whole pmfesslannl
field. P
Most home economists tesch.
Those in high schools teach students
about foods and nutritign; clothing
selection, conatruction and care;
child development; consumer educa-
tion; housing and home furnishings;
family relations; and other subjecta
related to family living and home-
making. They also perform the regu-
lar duties of other high school tqach-
ers that are described in/ the
statement on secondary school
teachers elsewhere in the Handbook.
Teachers in adult education pro-
grams help men and women to in-,
crease their understanding of family

3
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' relations and to improve their
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making skills. They also conduct

training programs on secongary,.

postsecondary, and adult levels for
jobs related to home economics. Spe-
cial emphasis is given to teaching

those who are disadvantaged and -

handicapped. College teachers may

combine teaching dnd research and:

often specialize in a
of home economics. .

Home economists employed by
private business firms and trade asso-
ciations promote the development,

particular area

use, and care of specific ‘home prod- .

ucts. They may do researth, test

- products, and prepare alivertise-
ments and instructional materials. .

They also may prepack and present
programs for radio and ‘telévision;
serve as consultants; give lectures
and demonstratiohs before 'the pub-
lic; and conduct classes for sales per-
sons and appliance ‘'sérvice- workers,
‘Some home economists study con.
sumer needs and help manufacturers
translate these meeds into' useful
products, «, T

e

Some home econonii

research for the Federal Governi-

ment, State agricultural experiment
stations, colleges, universities, and
private organizations. The U.S.' De-
partment of Agriculture eniploys the
largest group of researchers ‘to do
work such as study the buying and
spending habits of families in all so-
cioeconomic groups and develop
budget guides.

Home economists who work for
the Cooperative Extension Service
conduct adult eduecation programs
and 4M Club and other youth pro-
gramsin areas such as home manage-
ment,; consumer education, family
felations, and nutrition. ExRension
Service home economists also train
and supervise volunteer leaders and
paid asides who teach adults and

_«youth. {(See statement on Coopera-

tive Extension Service workers else-

y where in the Handbook )
.. Federal; State, and local gowern-

-ments and private agencies employ
home econdmists in social weifare
programs to advise and counsel cli-
ents on the prdctical knowledge and
skills needed for effective everyday
family living. They also may help
handicapped homemakers and their
families adjust to physical as well as

4
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Some home economi
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-home; finding efficient ways to man-
age activities of daily. living; aiding in

the design, selection, and arrange-

ment of equipment; and creating oth-
ermethods and devices to enable dis-
abled people to function at ‘their
highest possible level. Other honie
economists in welfare agencies su-
pervise or train workers who provide
temporary' or part-time help to
households disrupted by illness.
Home economists in health serv-

ices provide special help and guid- '

ance in home management, consum-

« er education, and family economics

as these relate to family health and
well-being. Activities of home econo-
mists working in health programs in-
clude the following: collaboration
and consultation with other profes-
sionals on economic and home man-
_Agemeit needs of patients and their

“ families; direct service to patients

through home visits; clinic demon.
strations and classes in homemaking
skills and child care: counseling in
the management of time and resourc.
es, including financial aspects; assist.
ing socially and mentally. handi-
capped parents in developing their
‘potential skills for child care and

A
A Y

o

v
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ste work with children.

4

" ‘t\ social and emotional limitations by home. management; working with
ts conduct E:hanging the arrangements in the 7 bgencjes and community resources;

» and supervising homemaker aides.
- Places of Employment )

About 141,000 people worked in

.home 'economics professions in

1976. This figure includes 45,000 di-

- etitians and ‘5,600 Cooperative Ex-

tension $ervice workers who are dis-

cussed ip separate statements
elsewhere in the Handbook. .

About 75,000 home economists
are teachers, about 50,000 in sec-
ondary schools and 7,000 in colleges
and universities. More than 15,000
are adult education instructors, some
-of whom teach part time in second-
ary schools. Others teach in commu-
nity colleges, elementary schools,
kindergartens, nursery schools, and
recreation centers,

More than 5,000 home economists
work in private business firms and -
associations. Several thousand are in
research and social ,welfare pro-
grams. A few are self-employed.

Tialning, Other Qualification 1,
and Advancement

About 350 colleges and unive rsi-
ties offer a bachelor's degree in home
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" of ‘home economics or in what is

t;s

: '8 C 19r"s degree is re-
quned £ar cc legerteaching, for cer- .
tafn rgsesh:h ana supennmrj pnsn-
tions,. for wirk as agp extensio
Spe lah;t for most ]Qbs 1111 l:mtﬂf
don. - ;- ',
Home economics majars stuﬂy sci-

‘ences and. liberal aﬂskpam:ularlyv

social sciences—as well as spemal-
“ized home ‘economics courses; “They
may concentrate-in a particular area

Jealled general home economics. Ad-

vanced courses in chemistry and nu-

trition are important for work in
foods and autritién; science and sta-

- tistics for research work; and journal-
relations ~

ismi for advertising, public re

work, and all other work in the com-

. munications field. To teach home

-economics in high school, students
must complete the courses required
for a teacher’s certificate.
Scholarships, fellowships, and 3

sistantships are -available for undgr-
graduate and graduate study Al-
though colleges and universities offer
most of thése ﬁnsnclal grants gov-

. ncms buslnesses, and the Amerlcan

Home Economics Association Foun-
dation_provide additional funds for
graduate study. ’

* Home econpmists must be able to
work with people of various incomes
" and cultural backgrounds and should

have a capacity for leadership. Poise -

and an interest in people also are
essential for those who deal with the
Euhlic The ability to write aﬁd‘ﬁpéak
Jects rECDmrﬂEﬁdEd fc:r h!gh schm}l
students interested in careers in this
field are home economics, speech,
English, health, mathematics, chem-
istry, and the social sciences.

Employment C.iigl!gi:k

Home economists, especially those
wishing to teach in high schools, will
face keen competition for jobs
through the mid-1980°s. Other areas
of home economics also will experi-
ence competitive job market condi-
tions as those unable to find teaching
jabs look for other positions. How-
ever, for those willing to continucg
their education toward an advanced

Q
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degrge emplﬂymem pruspects m

'; in the field. . college -and umvémgy teaching’ are:,

Expemed to-be good.”

Although little c:hang= is expect:ed
m the emplaymem of hnme econo~
mists, many jobs will becomé avail--

" able.each year to.replace those who

die, retire, or leave the field for other:
reasons. The gn:wth that is expezted
to occur -will- result fréq increasing
awareness of the contributions that

can be made by home egconomists in
.child care, n

. clothing and textiles,”
catjon, and ecology.
be needed to promote
: s, to,act as consultants
to consumers, and to do research for
improvement of home products {nd
SEFVI(;ES

tion, housing and fiir-
nishings desij
consumer

Earnings and Working
Conditions
. P
Home ec¢onomics teachers*in pub-
lic schools generally receive the same
salaries as other teachers. In 1976,
the average annual sajary for public
gsecondary school teachers was
$12,395, according to the National
Education Association. Teachers
with a bachelor’s degree in school
systems with enrollments of 6,000 or
more receivegilarting salaries aver-
aging $8,233 pBR year in the 1974-75
school year. Beginning teachers with
a master’s degree started at $9,159 a
year; Annual salaries for t;schers at
the college and university level in
1975-76 ranged from an average
minimum of $7,272 for instructors in
private 2-year institutions to an aver-
age maximum of $25,387 for profes-
sors at 4-year public institutions.
The Federal Government paid

home economists with bachelor’s de-
grees starting salaries of $9,300 and
$11,500 in 1977, depending on their
scholastic record. Those with addi-
tional education and £xperience gen-
erally earned from $11,5004 to
$20,400 or more, depending on the
type of position and level of responsi-
bility. In 1977, the Federal Govern-
ment paid experienced home econo-
mists average salaries of .$20,500 a
year,
Cnnpef;anvg. Extension Service
worker? on the county level averaged
$14,000 per year in 1976, those on
the State -level received substantially

5

“higher salaries.

_m:ms, .and other work.

. . t
¢ 1

N T

vnsc:ry workers in pnvate mdustry.
esc:pt farming.

Home economists ysually work:a
406 hour week. Those in teaching and
extension s:rviceﬁp@sntmnsi however,

frequently work ‘longer hours be-~
cause they aré expected to_be avail-

able for evening lectures, demonstra-
6st home:

:::Qnamists receive frm benefits,
such'as paid vacstmn 51&:]: leave, re-"
nfement pay, and insurance benefits

Sr;un:n of Aﬂd-anil
lnl‘ﬁm-tlnn

A list of schools granting degrae
in home economics and additiongl
information about home econdmics
careers and graduate schalarshlps
are available from:

.

American Home - Economics Association,
2010 Masaachusetts Ave. NW., \Vghmg-
ton, D.C. 20036 \

 HOMEMAKER-HOME
HEALTH AIDES

Mature of the Work .

Hordemaker-home health aide is
an awkward but descriptive title for
this occupation, since the job entalls
both domestic and social services as
well_as health care. Employed and
supervised by social and health agen-
cies, homemaker-home health aides
work in the home to proyide whatev-
er assistance. is necessary to enable
sick persons who cannot perform ba-
sic tasks for themselves to remain in
their own homes. They provide
homemaking services, personal serv-
ices, instruction, and emotional sup-
port for their clients, and they keep
records of their clients’ progress and
activities. Their schedules vary. ac-
cording to their clients’ needs. For
example, a person who is recuperat-
ing from an operation may need daily

help for | or 2 weeks, while a person>

who has chronic medical problems
may need help fot 1 or 2 half-days a
week for an indefinite period of time.

In general, home |
ecum:tnists earn ab@ut l ! 12 times as’
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At times, homemaker-home health

sides wosk with families when the
mother is convalescing from an ill-
. ness and thete are small children wh ‘
need care. Most clients, however, ate
elderly persons who either live alone

or with a spouse who also has medi- .

cal pmbl:ms Usually the ¢lients
‘have no family or friends who can
provide the care that is needed.

Homemaking services prmuded by
g.he aides are manifold. Basic duties
include cleaning a client’s room,
kitchen, and bathroom, doing the
laundry, and changing bed linens.
Aides also plan meals (including spe-
cial diets), shop for food, amd pre-
pare meals.

Among the personal services that
they perform are,assisting with bath-
ing or glvmg a bed bath, shampﬂmng
hair, and -helping the/client move
from bed to a chair oy angther room.
Homemaker-home Wealth aides also
check pulse and respiration, help
with simple prescribed exercises, and
assist with medications. Occasional-
ly, they change dressings, usjsspec:ial
equipment such as an hydraulic lift;
or assist with braces or artificial
limbs.

In addition to these practical du-
ties, hommemaker-home health aides

" offer instruction and psychological

support. They often teach clients
how to adapt their lives to cope with
a new disability or how to prevent
further illness. For example, an aide
may teach a low-income client how
to plan nutritious, low-cost meals.
’ Anather :iiem may nee,d instru:lian

anmher :llgnl. newly ccmﬁned to a
wheel chair, may need help in learn-
ing how to perform daily tasks. An
aide may help a client establish a dai-
ly schedule that permits the accom-
plishment of necessary household
" duties and provides the exercise nec-
essary for rehabilitation. Providing
emotional support and understand-
ing when a client is depressed and
lonely is another aspect of the work.
This often is more important than the
practical jobs since, at times, a sick
person’s inability to gain strength and

" independence is more the result of a

mental attitude than a physical prob-
lem. Lastly, the aide regularly reports
changes in the client’s condition and
helps a professional team decide

6
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when the services being given to the
client should be changed. :

A homemaker home-health aide is
ssslgjled specific: dhues by a supervi-
sar, usually a registered nurse or so-
cial workér who works as part of a
professional team. The supervisor
usually consults the client’s physi-
cian, especially if the client recently
has beer=discharged from: the hospi-
tal. Many public or nonprofit agen-
cies require physician certification of
need for the service. The supervisor
visits the client to decide what serv-
ices are needed and to discuss the
aide’s sehedule of duties with the cli-
Uften the homemaker-home
[ aide gives the supervisor a dai-
ly repart signed by the client, listing
the exact services petformed and the
hours worked. The supervisor occa-
sionally visits the client to determine
if the seryice is satisfactory.

If theﬁgupewisar determines that
extensive services will be required,
‘over a long period of time, a tempts
are made to coordinate the Assign-
ment of the aide with other in-home
services ‘such as ?ﬂs-nﬁswheels,
friendly visitors, anSMephone reas-
surance. If satisfactory provision for
the required care cannet be made,
the supervisor will suggest an alterna-
tive arrangement such as transferto a
nursing home or a home for the aged.
However, unless a client requires 24-
hour care, it usually is possible to
maintain care in the home through
the services provided by homemak-
er-home health aides—coordinated,
where needed, with other community
services.

Places of employment

Approximately 70,000 persons
were employed as homemaker-home
health aides in 1976. Although they
work in clients’ homes, aides are
employed and supervised by social
and health agencies that are respon-
sible to the clients for the service
provided. These agencies include
public health and welfare depart-
ments, private health care agencies,
and nanprofit community health or
welfare organizations such as visiting
nurse associations. A few hospitals
and nursing homes have extended
their services into the community

‘and employ hﬁmgms.ker hume
-health aides. Ca -

Some agencies pmvnde only. home-
maker-home health mdg services
while others prﬁwde several health

r welfare services. In the latter case,

\{0 the aide is part of a team of profes-
sional and paraprofessional workers.
For example, in a home health agen-
cy, a homemaker-home health aide
‘may be part of a team of nurses,
therapists, and other aides who have
the same supervisor and who serve
all clients in a particular area.

Tralning, Other Qualifications,
and Advancemant

_ Generally, the only educational re-
quirement for employment as a
homemaker-home health aide is the
ability to read and write; completion
of high school usually is not neces-
sary. However, courses in home eco-
nomics such as meal planning and
family living are helpful, especially
for younger persons with less person-
al experience in homemaking. A few_
agencies require previous training as
a nursing aide; some of these agen-
cies also require a year's experience
working as a nursing aide in a hospi-
tal or nursing home. .
Successful homemaker-home
health aldgs are mature persfms wha

hsrd wnrk They' ave a sense Df
' responsibility, compassion, emotion-
al stability, and & cheerful disposi- -
tion. They are able to overcome an
atmosphere of depression and bring
brightness into the day of a sick, el-
derly person. Aides also must be tact-,
ful and able to get along with all
kinds of people.

In addition to these personal quali-
ties, homemaker-home health aides
must have good health since some of
their duties, such as lifting, moving,
and supporting patients, require
above-average physical strength. A
physical examination usually is re-
quired of applicants. ,

Homemaker-home health aides
usually, are middle-aged women.
However, younger women, eldérly
women, and men of all ages also are
employed as aides. Although only a
small number of men currently are
employed in the occupation, addi-
tional men are needed, especially to

- \
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: ‘m for thnie ekleﬂy meén who pre-
- fer'a male aide. The minimum age for

a homemaker-home health aide is

. usually 17; h@wc'\ge.r,-‘ agencies
T

prefer peﬁpl: in their at least.
Many agencies employ persons who
are elderly themselves, Most of these
older aides désire part-time employ-
ment to supplement their Sccial Se-_
curity income. Some -agencies :m-

ploy nursing students who want

income from part-time work. College

" students in appropriate major fields

Q
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such as home economics or social
work occasionally can find summer
work as aides, replacing regular em-

ployees who are on vacation. -

Shortly after they are hired, home-
maker-home health gides undergo
orientation and training. The length _
and quality Qf& this training vary
greatly. Agencies that require experi-
ence as a nursing aide generally pro-
vide only a few hours of arientation.
Most agencies, howevgr, provide a |-
or 2-week training program. Topics
covered include basic nutrition, meal

planning and prepafalion; personal,

care of the sick, such as .bathing,
turning and lifting bed patients; emo-
tional problems accompanying ill-
ness; and the aging process and be-
havior of the elderly.

Supervisors give additional train-
ing informally'when required for spe-
cific case assignments. As aides take
on a variety of cases, they develop
expertise in caring for persons with
many types of illness. Some aides dis-
cover a special talent for caring for a
specific type of client, such as per-
sons who need help with prescribed
axercises, or clients with failing eye-

sight. In some larger agencies, expe-

rienced homemaker-home health
aide$ can specialize in caring for cli-
ents with a specific type of problem.

In addition to on-the-job training
given by supervisors, many agencies
offer semers t'mfn ume 1o umg on

scnpe of their aksig
some agencies, edperier
can be promoted to
to the supervisor, reliedng the super-

Aruitoxt provided by Eic:

iﬁi@r‘nf‘: some of the rhore routine

cmﬂf supervision and case man-

: agement,

Einploymimi QOutlook

Over - th; ‘next 10 .years, employ-
m€m growth in this field will be af-_
Fe:ted by heightened awareness on

the part of the public and the: medical

pmfessmn of the availability of home

o, care services. Support s growing for

Emplayment of humemak:f!hnme sﬁlsrvn:es that enable people to remain

health aides 'is expected to grow .

in their own homes ‘as lcmgi as possi-

much fabter than the average for all “Ble. Since home care is a relatively

occupations ghrough the mid-1980%s.
This very rapid growth of the becu-
pation will occur as a result of grow-
ing public awareness of the availabil-
ity of home care services; and
probable changes in Federal legisla-
tion to encourage more widespread
use of these services. ’

new approach to long-term carge,
many elderly persons apd their doc-
fors are not yet ayare that it is possi-
ble to receive personal care without
moving into a nursing home or a
home for the aged. However, public-
ity surrounding investigations into

thﬁﬁiﬁnshm industry has mud-

‘trouble’ llndlng ] lab "
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mucli kintargn in dteinatives o insti--

'tum:ngl care for those who do not

_require constant nursing or personal
- care. The general awareness of

homemaker-honie healtl aide serv-
ice, then, can be expe:te.d to grow in
the ﬁ:turg

An equally important fa;mr in de-

. termmmg how the occupation will

grow is how much money is available
to pay for the service. Federal legisla-
tion authorizing greater use of public
funds for homemaker-home health
services probably will be enacted in
the future. Such legislation might
take the form of changes in the So-
cial Security Act to expand Medicare
coverage for home health care: adop-
tion of a natidnal health insurance
Program. pros §dmg for h:mg term
care; or other rireagyres that would

expand health ind social services to

people in their own homes. Public
funds fior home care already are
available under Title XX of the So-
cial Security Act. Since 1975, when
this title took effect, nearly all the
States have given high priority to
hmemnker-hn;ﬂe health services_in
allocating the social ser¥ice funds al-
loted them. The trend toward public
financing of home care services is
expected to continue.

Such trends indicate that the num-
ber of jobs for homeinaker-home
health. aides is_likely to grow very
rapidly thﬁ:ugh the 1980's.
number of jobs also will b¥cg
available because of the need to Ye-
place persons who Ieave the occupg-
tion to take other jobs, devote n
time to fam:ly responsibilities, or re-
tire. Some job openings will arise
from the need to replace aides who
die. Although there is an abundant
supply of persons for wogk of this
type, with its minimal eddcation and
experience requirement, the person-
al qualifications required for the job
greatly limit the number of appli-
cants who are hired. Persons who are
‘interested in this work and well suit-
.ed for it should have no trouble find-
ing and k‘epmg jobs,

Earnings and Working
: . Conditions
Earnings for - homemaker-home

health aides vary considerably. Be-

ginning wages ranged from about

Q

= . . .

30, ID to §1, 50 an ht:ur higher thah
the minimum wage, or from $2.10 to
$3.60 an hour in 1975. Agencies in
large citiés that have a high cost of
living generally pay higher wages.
Agencies that have union contracts -
usually pay higher wages and offer
more-benefits. While some agencies
pay the same rate to all aides, most

‘BEEm:IES give pay increases as aides.

gain experience and are given more
responsibility. A few agencies have
career ladders, with the increasing
responsgibilities and wages of each
step stated in detail. Limited data in-

dicate that pay for experienced aides

averaged about $3.25 an hour in
1975 with some agencies paying over
$4 an hour.

Benefits vary even more than
wages. Some agercies offer no bene-
fits at all, while others offer a.full
package of holidays, vacation, sick
leave, health and life insurance, and
retirement plans. While some agen-
cies hire only ““on call” hnuily work-.
ers, with no benefits, many agencies
also employ -aides on a full-time or
part-time basis with many -benefits
and a minimum number of hours
guaranteed. A typical full-time aide
is guaranteed 36 hours of work a
week; earns between $2.25 and
$3.25 an hour, depending on lerigth
of employment andgiivel of responsi-
hility; hag 1 to 3 weeks of paid vaca-
tion each year, based on number of
years of employment; earns | day of
sick leave a month; is paid for major
holidays; and can partlc!pale in
health insurance and pension plans.
A typical part-time employee works
a regular schedle and is guaranteed
20 hours of work a week, receives
the same hourly wage as full-time
employees, and has similar benefits,
allocated according to the number of
hours worked. A few agencies also
allo€ate vacation and sick leave to

cupation has status in _«

like the personal care element of the '
work, but do not like the housekeep-
ing chores. Other new employees dis-
like -the demanding:-work schedule.
The inability of new employees to'

eope with the physical orf emotional "

problems of clients is another. fre-
quent reason for l:svmg Agencies

fire employees who are 1rregpnnslble‘ .

repeatedly refuse cases, are absent
from work, or perform then‘ work
unsatisfactorily. ' .
Homemaker-homie health aides -
who stay in their job have many
reasons for liking the work. The oc-
omparison
with many other jobs that do not re-
quire a high school education; aides
are important members of a health
care teant since their regular report-
ing of changes in a client’s condition
is the basic information used to reps-
sess thie services providéd. Another
attractive aspect of the occupation is
the availability of part-time work. Of-
ten persons who have full-time,
strictly scheduled jobs as nursing
aides in hospitals or nursing homes
leave these jobs to work as home-
maker-home health aides because
they need goPart-time or flexible
work scleule. A third attractive ele-
ment of the work is the indepen-

- dence and self-direction homemak-

er-home health aides have in
carfying out day to- day dutigs 'T‘his»
rience and negd less detﬂlled supsr\rk
sion.

The personal satisfaction that
comes from helping people is just as
important as status, independence,
and a flexible schedule. Homemaker-
home health aides provide essential
services for persons who cannot live
alone without help. The work they do
keeps households functioning as nor-

~mally as possible, and enables sick

those employeés who do not have a ‘PErsons to remain at home instead of

guaranteed minimum number of
hours or a eegular schedule.

Even though agencies carefully
Screen applicants before they hire a
new employee, many homemaker-
home health aides leave the occupa-
tion during the first few months of
employment. The most frequent rea-
sons for leaving center on the nature
of the work. Gften new empioyees

9

moving {0 a nursing home. Often

homemaker-home health aides,see .-

depressed elderly péople “come to

‘life” because someone cared enough

to brighten their homes and their
lides. Persons who do not mind hard
work and want to help people with
basic human needs may find home-
maker-home health aide a very satis-
f;yiring occupation.
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g -~ Information
Infnrmauan may be nbtﬁned by

- - contacti

National i;‘guncil of Homemaker-Home
Health ‘Aide Sarvices, 67 Irving Placs,
New York, N.Y. 10003,

PARK, RECREATION, AND
LEISURE SERVICE'
WORKERS

' 195.168, 195.228)
Nature of the Work
: 4

Participation in organized recre-
dtion iz more important-today than
ever before az many Americans find
the amount of leisure time in their
lives increasing. Park, recreation,
and leisure service workers plan, or-
ganize, and direct individual and
group activities that help people en-
joy their leisure hours. They work
with people of various ages and so-
cioeconomic groups; the easy-to-
reach, and those who have tuned out
saciety; the sick and the well; the
emotionally and physically handi-
capped. Employmeént settings range
from the wilderness to rural to subur-
ban and urban, including the inner
city. Jobs can be found in municipal,
county, special district, State and
Federal tax-supported agencies; vol-
untary youth service organizations;
commerdial enterprises; and colleges
and universities.

The park, recreation, and leisure
service field provides career oppor-
tunities in two major areas which,
degpite some overlap, involve dis-
tinctive characteristics and training’
requirements. Activity with and fog
people is the chief characteristic of
Recreation Program Services. Exam-
plet of recreation program jobs in-.
clude playground leaders; program
specialists in dance, drama, karate,
tennis, the arts, and other physical
activity; recreation center directors; -
therapeutic recreation specialists;
camp counselors and wilderness
leaders; senior citizen program lead-
ers; civilian special services directors

- in the Aﬁned Farcsn and mdu-tnal

recreation dll‘ﬂEtﬂl‘! Participants en-

‘gage in recredational activity as a.
means of achieving personal satisfac- -
_tion and other goals. Skilled lesder-.
_ ship is required. The other major ca-
" reer area is Park Managemént and

Na;nml Rzmur:gs, which focuses on
activitiés in natural and congtructed
:lutles and environments.

ation plarmenl

These personnel work closely with-

others including grounds and facili-
ties maintenance persennel; park
rangers; landscape architects; forest-
ers; ang soil, range and wildlife con-’
servafionists.  An understanding of

_ the natural environment, physical

planning, and maintenance and op-

- . eration are essential job require-
‘ments. (Separate statements on for-

esters, range managers, landscape
architects, soil conservationists, life
Scientists, and ‘other closely relab@
occupations are found elsewhere in
the Handbook).

Park, recreation, and lsmure SErv=
ice workers in full-time, year-round
jobs occupy a variety of positions at
different levels of responsibility. Rec-
reation program leaders and park
technicians gnd aides proyide face-to-
face leadership, give ipdtruction” in
crafts, games, and sports, keep rec-
ords, maintain recreation facilities,
assist park rangers, and staff visitor
centers,

Specialists include those trained in
dance, drama, and the arts, in land-
scape architecture, horticulture, for-
estry, biology, and a variety of other

‘fields. These specialists are employed

by many park and récreation agen-
cies and often are involved in:pro-
gram development, planning, imple-
mentation, and management.

_ Supervisors plan programs; super-
vise recreation leaders or park per-

sonnel; manage recreation facilities; ~

provide direction in areas of special-
ization such as arts and crafts, music,
drama, dance, and sports; or super-
vise leadership personnel over an en-
tire region. ’

Administrators include directors of
parks and recreation, superinten-
dents of parks and/or recreation, and
various division heads. These individ-
uals have overall responsibility for
administration, budget, personnel,

10

and park managers..

pmgr;mmmg 9ndlnt Enrk managg,f, Cel

menl
" Educators teach park and recre-
ation courses, supervise field wm‘k
students, do research, and provide
public service =xpertin ’

=%

=

< Plnn of Emphymim

Abﬂut 'BS ,000 persons wete pri-

manly employed yegr round as park,
recreation, and leisure service work-

ers in 1976. The majority worked in’

puﬁhc. tax-supported agencies in-

cluding 2,018 municipal park and y;

recreation departments, 1,211
#county park and recreation agencies,
345 special districts, and_ the State

- park systems. In addition to. these .

public agencies, a number of other
employment settings provide year-
round jobs for park, recreation, and
leisure service workers.

Several thousand persons work fm' :

the Federal Government as recre-
ation specialists’ (sports, art, music,

theatre, therapeutic), outdoor recre-

ation planners, park mgaagers and
technicians, and recreation assistants
and aides. They work primarily for
the Forest Service and S}:l Conser-
vation Service of the L rtment of
Agncultltre. the Cafps 5f Engineers
and Armed Forces Recreation of the

D:partment of Defense; the Veter- -
ans Administration; and the National:

Park Service, Bufeau ﬂf Land Man-
agement, Bureau of Outdoor Recre-
ation, and U.S, Fish and Wildlife

park and recreation pefsonn
foreign countries and in the United
States to plan and supervise recrea-
tional activities for deprived persons.
Boys’ anq Girls’ Clubs provide a
variety of recreational, guidance, and
instructional activities to help young-
sters grow and work tﬁge\ther to dis-
cover their needs, understand them-
selves, and achieve a sense of
responsibifity. .
~Senior centers and retirement

communities offer’ older people a .

range of recreation and leisure getivi-
ties, and often employ trained staff to
‘superyise and coordinate the assist-
ance provided by volunteers.
Therapeutic recreation is a rapidly
growing specialized field which pre-

9
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f
vides services to help an individual
recover or adjust to illness, disability,
or a specific social problem. Places

N\svhere recreational therapists work

include hospitals, correctional insti-
tutions, health and rehabilitation
centers, nursing homes, and private
schools and camps for the mentally
retarded, emotionally disturbed, and
physically handleapped Therapeutic
recreation workers, in conjunction
with physicians, prescribe activities
©on_a one-to-one basis. :

Many jobs for park, recreation,
and leisure service workers are found
in private and commercial recre-
ation—including amusement parks,
sports and entertainment centers,
wilderness and -survival enterprises,

]
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tourist attractions, vacation excur-
,sions, resorts aqd camps, health spas,
clubs, apartment complexes, and
other settings.

The park, recreation, and leisure
service field is characterized by an
unusually large nufiber of part-time,
seasonal, and volunteer jobs. Volun-
teers represent perhaps three out of
every four individuals performing
service in public park and recreation
agencies. Some serve on local park
and recreation boards and commis-
sions. The vast majority serve as vol-
unteer activity leaders at local play-
grounds, or in youth organizations,
nursing homes, hospitals, senior cen-
ters, and otheg/settings. Many-park
and recréatidn professionals have

- 11
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°leaders, hfeguard!, craft

' foumd. that volunteer experience, as

as part-time 'work during school,
1 lead ditectly to'a full-time job. A ;f"
majority of all paid employees in the .

~ park, recreation, and leisure .service

ﬁal:f are part-time or seasonal work-
.ers. Typical jobs include mmmer :
camp counselors and playground -
specialists,
affer school and weekend recreation
: program leaders, park pangers, main-
_tenance psmnnal E
“of these jobs are
md college stude s,

T::lnlm. Qther. Guillllcmm.
" and Adnﬂnm-nt

A college dggrg; with a major in
patks andl recreation is increasingly
importan} for those seeking full-time
"career positionp in the park, recre-
ation, and leisure service field. Gen-

‘erally, an applicant’s level of formal
-education and, training determine the
- type of job he or she :iﬂtjdl

A ﬂumbEf of aide, eéfeaﬁﬁn pro-

sitions r;urremly ‘are ﬁlled by hlgh
school graduates. Howeyer, those

“seeking career potential should ob-

tain a minimum of an associate de-
gree. Some jobs at the recreation -
leader level require specialized train-
ing in a particular field, such as art,
music, drama, or athletics.

Positions as specialists normally
require-a minimum of a baccalaure-
ate degree. However, the degree usu-
ally iz in" the area of specialization,
such as forestry or biology, rather
than in parks and recreation.

Most supervisors have a bacgalau-
reate degree plud experiegce, (A de-
gree in parks 4nd recreation may im-
prove chances for career
advsncemem. .

A baccalaureate degree and expe-
rience are congidered minimum re:
quirements for administrators. How-
ever, ‘increasing numbers are
obtaining mastgr‘éngdegrees in parks
and recreation as well as in related
disciplines. Many persons with back-
grounds in other disciplines including
mcl’fll work, forestry, and resource
maagement pursue gl’aduate de-
grees in recreation.

In 1975, over 1,200 educators
taught parks and recreation in junior
and community colleges and senior

.
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colleges and universities. On the ju-

" nior college level, 90 percent of the

faculty had a master’s degree or less

» while on the senior college level,

=

one-half had a master’s degree and
the otlier half had a doctorate.
In 1975, about 165 2- -year comfnru-

v ity cgll:ges offered associate degree

recreation leadership and park tech-
nician programs; 180 4-year colleges

and universities affered park and rec- -

feétlfm curnculum; ln addltmn.

_and about 25 dﬂctnralhprog:ams

were offered. Pregrams in therapeu-
tic recreation were offered by about

45 community and junior colleges .

and 95-4-year colleges and universi-
ties. A number of graduate programs
were taught.

The National Recreation and Park

Association/(NRPA) is beginning a

process of accrediting park and . .rec-
reation curricfflums. Students in ac-
credited baccalaureate degree pro-
grams will devote about one-half of
their time to general education
courses in which they may gain

" knowledge of the natural and social

. !
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sciences including an understandingy

of human gmwth and development
and of people is individuils and as
social beings; history and apprecia-
tion of human culturaf social, intel-
lectual, wal and artistic
achievements; and other areas of in-
terest. Another one-fourth of their
time will involve exposure to profes-
sional park and recreation education
intluding history, theory, and phi-
losophy, community organization;
recreation and.park services; leader-
ship supervision and administration;
understanding of special populations
such as the ‘elderly or handicapped,
and field work experience. Students
may spend the remainder of their
time developing competencies in
specialized professional areas such as
therapeutic recreation (courses in
psychology, health, education, 'and
sociology are recommended), park
managemen}, outdoor recreation,
park and feére,atiﬂn administration,
industrial or commercial retreation
(courses, in business_gdministration
are recommended)/ kamp manage-
ment, and other areas.

Persons planning park, recreation,
and leisure service careers musf be
good at motivating people and sensi-

tive to their needs.- Good health and
physical stamina are required. Ac-
tivity planning calls for creativity and
resourcefulness. Willingness to ac-
cept responsibility and the ability to
exercise judgment are important
qualities since park and recreation
personnel often work alone. To in-\
crease their leaderahlp skills and un-+4

_derstanding of- peaple students are

advls:d to obtain related work expe-
rience .in_high school and college.

....Opportunities for part-time, summer,

or after-school employment, or for
volunteer work, may be available in

.local park and recreation depart-

ments, youth service agencies, reli-
gious or welfare agencies, nursing
hnmes camps. psrks, or namre cen-
dents deméﬂhetha thenr mterast.s
really point to a human service ca-
reer: Students also should talk to lo-
cal park and recreation profession-
als, school guidance counselors, and
others.

After a few years of experience,
aides or recreation program leaders
may become supervisors. However, .
additional education may be desired.
Although promotion to administra-
tive positions may be easier for per-
sons with graduate training, advance-
ment usually is possible through a
combination of education and expe-
rience.

An effort currently is underway to
establish professional status and rec-
ognition for the field of parks and
recreation (accreditation of curricu-
lums is discussed earlier in the state-
ment). There currently is no licens-
ing requirement for individuals
employed in publlc park and recre-
ation agencies. However, NRPA has
developed national standards for
professional and technical personmel,
including both education and experi-.
ence requirements. NRPA expects
many States to adopt these standards
in the coming years. Some therapeu-
tic recreation workers are subject to
mandatoty requirements that denote
competence to practice their profes-
sion. Those working in long-term
care facilities must be registered by
the NRPA, National Therapeutic

Recreation Society’s Board of Regis-

tration, or by the State in which they

" work.
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Employment Outiook -

The need for trained park, recre-
atidn, and leisure service workers is
expected to grow as physical fitness
and recreation become increasingly

important to millions of Americans; -
as the number of older people using -

senior centérs and nursing homes in-

‘creases; as the demand for camp

sites, lakes, streams, trails, and picnic
areas increases; as correctional insti-

personnel; as the need develops for
creative expression in the arts and

humanities; and as the’ citizen's un- -

derstanding of the use of our leisure

‘and natural resources increases.

However, because of financial uncer-
tainty in both.the public and private
sectors, this need for trained person-
nel may not necessarily result in ac-
tual employment growth. Many
openings, nevertheless, will arise an-
nually from deaths, retirements, and
other separations from the labor
force. -*

*A 1976 National Recreation and
Park Association study indicates that
competition is keen for many jobs in
minicipal, county, special district,
and State park systems. Conitributing

to the campetitive job situation are

recent sizable increases in the Wam-
ber of park and recfeation gréduates
many lcn:a! gcwgmments ‘and munici-
palities since the early 1970%.

The long-term employment out-
look is difficult to assess, largely be-
cause of uncertainty about future
funding levels for these and other
public services. Furthermore, per-
sons with a wide variéty of experi-
ence and education may seek to be-
come park, recreation, and leisure
service workers. However, persons

“with formal training and experience

in parks and recreation are expected
to have the best job opportunities in
this field: those with graduate de-
£ _ges*should have the best opportuni-
ties for supervisory and administra-
tive pnsltmns If the numbgr of pgrk
ues m g‘row,imsster S and Eh! Di da!
gree holders may find favorable
teaching opportunities. -
Additional job opportunities are
expected in therapeutic recreation,
private ali’ad commercial recreation,

-
! i

" tutions recognize. the need for such . -
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snd—to a Beser extent—in  senior
enters and you th o Fganizatiorns O p-
Portunities fox specially trained
thermpewstic recreatdion worke 18 axe
likelyto be favoxible:, in line with the
anticipatel msed for additional staff
in many heafth-selaged occupations.
By contrat,  competition for jobs as
camp directon is exprected tobe very
- keen. :
Job ex prrience prior to gradusstion
will greatly help a graduate fFind a

paition. Althmough competition, sex. .

pected to be keen, many oppo rtun i-
ties for part—time arsd SuMfier éme-
ploymermt will be availabje for
“‘recreation program leeaders and side s
in local gove sument fecfeation pro-
grims. M any of the suimmer jobs wil |

be for counse lors andd craft and ath -

letic spec dalises im carmps.

Earning®snd Wo rking
Conditions

Starting salaries in State and Local

jovernmexils for recrezation program

lemders with a bachelor's degrees av-
eraged abrout $9.3000 in 1976, ac-
cording tc» 2 survey bry the Inte ma-
tional Personn el PManagem ént
Association. There wasa wide sa lary
fange among e mploye F5—-in genesial,
talaries we fe highest irs the Wes; and
lowest in the Soyth Average cam-
ings for pa rk and recresation
are higher than those for nopd
sory wotken irl private ind
<ept farming.
According to NRPA., 2 -youa: a=ot
ciate degre e granduates received sLaft
ing mlaries rarsging from 36,500 lo
%$9,500 in 1 976. Indlivid uals wi th b ac
cuilaureite degrees obrained.park
and recreation position s with anp wal
salaries thatwere in the 37,200 to

$12.000 ramge. Persons with gractu,

ate degrees generallyre<eived higher
salaries. All salasies varied widely e
pending on the size and type of e 1.
ploying agemcy and geographic ares
Supervison' salaries ranged from
* $ 10,000 to $20,000. Sal aries forgpe-
citlists varied greatly, but gerzera lly
were equivalint to thos« of superwi-
801y pertonmel. The average salary
for chief adninistrato f1 in publ ic
park and recrestion agencies was
about §$20,000, and rastiged up W
$45.000.

T
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The average annual starting salary
for rexcre ational thenpists (pasitions
requiring a college degeree in recrea-
tiona¥ therapy or & related field) in
hospitals ared medical centers was
about $10,200 in 1976, according to
2 survey conalucted by ghe University
of Texas Medical School. Top sala-
ries for experienced recreational
therapists in these settings averaged

$12200, and some were as high as *

$17800.

Starting salaries for recreation and
Paxk profesgionals in the Fedetal
Govermment in 1 977 were $2,303 for,
applicants with a bachelor s degree;
$1 1,523 for those with a bachelor's

degrees plus | year of experience; .

$14,097 for those with s bacheor's

‘Plus? years' experience or a maste r's

degree ;and § 17,056 for those with a
bachelar's plus 3 years ' experience
of a Ph. D. Recreation and park
assistarlts, aides, and technicians
€arn congiderably less than these
profesgionals, l

The average weck for recreation
and park personnel is 35-40 hours.
Many camp recreation workers live
at the cam ps where they work, and
theirroom and board are included in
their salaries. Most public and pri
vale recreation agencies provide va-
calion and other fringe benefits such
as sick Jeave and hospital insurance,

Peopte entering the park , recre-
ation, and leisure service field should
cxpect some night work and ifregeula r

" hours Mn addition, workers ofien

spend ituch of their lime oudoors
when (h& weather permits

Saurces of Additional
Intormy ation-

Information sbout parks, recre-
ation, arad leisure services asa ca-
reer, cmployment opportunities in
thefield, colleges and universities of-
fering pa 1k mnd rec reation curricula,
ac creditaition, And registration and
certification standards is available
from:

National Retiem tor and Parle Association . Di-
vigion of Prof&ssicnal Servisg? 1601
Nonh Kent §t, Arlington, Va 22209,

For infarmation on careers in in-
dustrial recreation, con tact:

Nationalincdtustrial R £cre atior Awgociation . 20
 Nornh Waeker Dr. Chicigo, lll. 60606,

9
U

1
.

For information on cateers in
<am ping arid job referrals sénd post-
paid returme envelope to: ’
American Campiing Assoaciation, Bradford

Woods, Martingville, Ind: 45151,

N s

'SOCHAL S ERVICE ASDES
(0. T. 195.208)

MNatare of the Work

Social service or human service

aides enamble Jocial sexvice agencies

to hekp g reater numibers of peaple by

providing services that supplensent
the waork of professional social work-

. ersand rehabifitation coungelan, $o-

cial service aicdes work undler the
close guidarice and supervigion of
other professiional staffs

Social service aides serve as a link
be tween. professional social work ers
or tehabilitation counselorsand peo-
ple who segk help from social agen”
cies. Aidess explain the sexvicss and
facilities Of the agerscy and hefp new
applicants fill out any required
forms. Social service aides petfo rm
much of the rowtine pape rwotk e
quited in welfare programs, They
may keep records on cliens wp to
date, maintain a filing system of re.
pors ot contsol system for pe riodlic
case reviews, and fill o®school e n.
rollmerit, employment, medical, anrd
<ompersation forms,

While such duties are an esgentjal
part of the job, the most importamt
aspect of the work is being avadlab le
whenneeded tooffer encourage memt
and to Assistpeople inthe comrtun i-
ty who need help.

Social sevice aides work i marmy
different settifgs, perfform 5 wide
range of dulties, and have a pusiber
of diffexent job titles. Aide; called
income maintenarice worker; iMiler-
view applicants to determine wheths-
er they or their families are eligible
for helpr. The aide's resporyjblite 5
may inc lude vilsiting the applicants
home, interviewing friends'and sela -
tives, an d checking docummeny suich
as marri age licenses or byirth ce flifi~
cates to determine whetherheor she
micets th ¢ requitemients for finaraciad
asgsistanc € or other services.



Aides usually referred to as case-
+work qides or assistants work directly
with clients. They may help clients
locate and obtain adequate housing,
food stamps, or medical care, help
them apply for unemployment or so-
cial security benefits, -or refer them
to job training. Family crises often
bring clients to social service agen-
cies, and aides counsel parents about
"such problems as children in jrouble
- with the police. Casework aid'és serve
as advocates for clients by accompa-
. nying them to clinics to ensure that
they receive necessary medical care,
making appointments for them at le-
gal aid offices, or by helping them
through the red tape that surrounds
many welfare programs.
Many gbcial service aides spend
f work day in the office
interviewing clients and helping thern
fill out forms. telephoning other
agencies for information :and ap-

pointmenis, and keeping re¢ords up
to datd_Some aides, however, spend
most of\their time out of the office.
. Their jobs call for assisting chients in
their neighborhoods or homes. Aides
callgd neighborhoud o1 eutreach
workers personally contact the resi-
dents ol an area to explain and dis-
Cuss agCIicy HElvices They lzain the
needs of individuals and fassilies and
TEFE! reuline Lases loa L_—LFJIW!E.QEIU!( {*r
to the appropfiate communily serv-
1ve agency They epoit mvre diffn
cult problemis to a supervisor. Meigh-

borhoud warkers 1ntornm

hay
residents sLLUL Job wpenings avall
able housing, jod Uatuing eppartuni
ties, and public services Ona broad
asaisl fu the
organizalicen ol tlach uod
neighborhoo.a gioupz 0 Zonduct
programs that Lenefit U.e neighbor
hood, foster a sense of community
responsibility among residents, and
encourage palicipation in the anti-

er ascale, they

thot

puverty programs of social service
agencies They alse miuy assii in rou
tine neighborhood sarveys agd
counts, heeprecords ond prepae re
poris of thelr activities for The super
b el

Empley socns wid€s alac. = oak s
<lients in the aeighborhd ods v here
they live These aides aciively seek
out the disadvaniaged and help pré-
pare them for employment by giving
them assistance in getting specfal

S

"traifing and counseling. While work-

ing in neighbothood center? or mo-
bile units, they locate candidates for
available jobs ang training programs
by contacting unemployed residents
in pool rooms, laundromats, and
street corners or through employ-
ment or welfare agency referrals.
They give the unemployed informa-
tion about the services of the local
State employment service office,

. available job and training opportuni-

ties, and help themn fill out the neces-
sary application forms. After clients -
are employed, aides maintain contact
to help workers adjust to the new
work environment and to iron out
minor difficulties. ’

Homemaker-horne  health  aides
work in households where illness, old
age, or an emergency makes it diffi-
cult for the client to managa every-

day tasks. Aides help with such

household activities as grocery shop-

Soclal aervice aldes sre a link betwesn pgg‘!ﬂnlgngl sochl workers and the people who
: ss ek halp. "

1A . ' 13
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Ping. cooking, cleaning, mending,
child care, and personal care if the
clientis sick or bedridden. The occu-
‘pation of homemaker-home health
aide is described more fully in a sepa-
rate statement elsewhere in the
Handbook . '

Placea of Employment

7

About 100,000 people worked as
social service aides in 1976. Most
work in the inner cities of large met-
ropolitan areas.

The overwhelming majority of so-
cial service aides work'for welfare
agenci¢s run by local governments or
by voluntary or religious organiza-
tions. These include public welfare
departments, community and neigh-
borhood centers, family service
agencies, halfway houses, and reha
bilitation agencies. Most of the re
maining aides work in hospitals, clin-
ics, and community health programs,
or inschools and public housing pruj
ects.

Training, Other Quaiifications,
and Advancement

Sugldl SEIVIce aldes have o - ius.
range of educauonal backg..  nds

and levels of fESPGﬂSibliiiy often ape

a funcuon of formal educational
tainment. For example, persons wji
a grade school education may oile:
the field in clerical positions Those
persons with a college degiec wn the
other band, may immediately wssume
mare professional responaibilities
Most social service aide jobs 4.,
nol “require graduation from
schogl. Many persons enter this field
withoutsignificant prior work expeit
‘ence. In fact, personal qualities mat
ter most. These include a genuine
desire to help people and the ability
to Tommunicate with community
agencies and clients In addition 10

Lagh

and know ledge of an appropriate for
eign language for aides working in
. certain ethnic communities may be
helpful.

When hiring, an tndividuat's 1.+
for work, potential' for upgrading his
or her skills, and making a uscful
contribution to the agency often are
chief considerations. As a resull,
agencies often hire former welfare

14
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recipients as social service aides.
Some aides are hired as part of gov-
ernment programs to provide subsi-
dized job opportunities for low-in-
come people. For employment in
some agencies, an ‘examination or
registration on a civil service list may
be required. .

Most employers emphasize the de-
velopment of career ladders with op-
portunities for advancement through
a combination of on-the-job training,
work experience, and further educa-
tion. For example, entry level posi-
tions as employment aides can lead
to ajob asan employment interview -
er, and, after special training, to em-
ployment counselor. Aides usually
are trained on the job from 1 to sev-
eral months. Aides often must ac-
quire knowledge é’:'-f many social pro-
grams including social seayrity, food
stamps, and Medicare. They also
must receive training from social
workers, rehabilitation counselors,
nurses and other professionals.
Those without high school diplomas
oflen receive classroom instruction
to help them pass a high school
¢quivglency examination. Employing
agencies frequently pay part of the
cost of turther education for social
seivice aides :

Aide. with «..licge uatning in his
ticld geucrally are given the more
difficult assignments, sometimes in.
cluding duties normally performed
by social workers About 140 com-
munily aod Junmor colleges offer 2.
year progranis fufisocial service aldes
under such diverse titles as “human
“mental health aide ™
Tiaining

servive aide ™
o1 Tawulal scivice aide U

ey incluge cous< work 10 sociol

ogy and psy_hology, skills in in
view ing. observation and iecording
of beha.ivr, individual counseling,
gi~up dynatnics, acliviey therapy,
and behavior modification, and field
experience at lucal helping agencies
Some college graduaies with degrees
1t non social service aseas work as

so.:al service aildes

Emipluyinasi dulluck

oo buymisnal of suscial aeivie. .. o
ergrecled Lo grow faster thaa the
w erage for all occupations through
the mid 1980's Many opportunities
are expected for part-iime work, A

T
B

large number of openings will arise
from the need to replace aides who
die, retire, ‘or leave the occupation
for other reasons.

Employment in this field will stem
from population growth, coupled
with this country’s continuing com-
mitment 1o aid those who are disad-
vantaged, disabled, ot unable to care
for themselves. The need to provide
social services of many kinds for our
aging population is likely to spur an
expansiffn of social welfare programs
and create many new jobs for social
service aides. Shifts in job duties
within welfare agencies also may
contribute to the anticipated in-
crease in employmentin this occupa-
tion. As social welfare services and
programs expand, social service
aides increasingly will be used for
much of the routine work now done
by professional personnel. .
Earnings and Working

Conditiona

Full-ume social service aides with
no prior experience or formal educa-
tion in the field earned salaries rang-
ing from about $6,000 to $7,500 a
year in 1976. Those with experience
or additional education usually
eained more. The Federal Govern-
ment paid beginning social service
aides salaries ranging from $5,810 to
$9.303 in 1977 depending upon their
education and prior work experi
ence, experienced aides camned as
muchas $11,523 Many adesinboth
public and private agencies work
part ine and earn less. Average
earnings fur social service aides are
aboul the same as those fur nonsu-
pervisory workeis in private industry,
except farming

Although much o1 then
spent in offices of social service de-
partments and agencies, aides fre-
quently may visit the homes of clie nts
or offices of other social service
agencies, hospitals, and business es-
tablishments. They often must work
evenings or weekends when clients
can be reached

tiime 13

Sources of Aﬂ;ﬂlll‘tﬂa "
Ifformation

lnfurmation on requirements for
saoCial servige aide jobs is available
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from city, county, or State depart-
ments of welfare or social services,

community or neighborhood deve'\;
opment agencies, and local offices of
the State employment serfvice.

SOCIAL WORKERS
(D.O.T. 195.108, .118, 168, and
228)

H:lu e of the Work

The ability of people to live effec-
tively in sociely often is hampered by
lack of resources and problems that
range from personal ones (o those
arising from social unrest within a
group or community. These prob-
lems, agg fvatgd by the growing
CﬂmPlExlf of society, have greatly
increased’ the need for social serv-
ices. Social workers assist individ-
uals, families, groups and communi-
ties in using, these services to solve
their problems, and work 1o improve
the resources available 1o enhance
social functioning.

The three traditional approaches
to social work have been casework,
group work, and community Organi
zation. The approach chosen usually
is determined by the nmature of the
problem and the time and resources
available for solving i.. Social work
ers often combine these approaches
in dealing with a specitic problem
However, recently developed ways of
organizing curriculums and iraining
social workers have resulted in other
approaches to the field la additiun
to the traditional methods, social
work ers may specialize in social insti.
tutions which encompasses hdalth,
educsation, and other areas, social
problems including poverty; and
along other organizing principles and
fields of practice.

In casework,
interviews to identify the problers:s of
individuals and families They then
help people to understand and solve
their problems and secure the appro-
priate resources, services, education,
or job training. In group work, social
workers help people ugderstand
themselves and others, nvzrcgmﬁ ra-
cial and cultural Pl’e_]udlCEE and

soulal wourkeis wae

L]
&

wuik with others in achieving a com-
mnon geal They plan and conduct ac-
tivities for children, teenagers,
adults, cider persons, and other
groups of people. in settings such as
community centers, hospitals, nurs-
ing homes, and correctional institu-
tions ln community organization, 50-
cial workers coordinate the efforts of
groups, such as political, civie, reli-
givus, business, and union organiza-
tions. to combat social problems
through community programs. For a
neighborhood or larger area, they
may help plan and develop health,
houaing, welfare, and recreation
services. Social workers often coor-
dinate eaisting social services, orga-
nize fund raising for community 30-
cial welfare activities, and aid in the
development of new E.menumly
ﬁﬁi\?lEEs )
The majuitly of suclal workers
provide social seivices directly to in-
dividuals, families, or groups. How-
ever, a substantial number are direc-
tars, administrators, or supervisors.
Directors of social service agencies
have responsibilities much like those
of administrators anywhere. They
hire fmd train psrsanneli make bud-

s social workers specialize In child welfare.

getary decisions, develop and evalu-
ate agency problems, solicit new
funds, supervise the staff, and serve
as a spokesperson for the agency’s
clients. Some social workers are col-
lege teachers, research workers, or
consultants. Others work for commu-
nity agencies and planning bodies at
all levels of government, voluntary
agencies, and other private organiza-
tions. .

Social workers apply thelf training
and experience in a variety of set-
tings. While most work for agencies
or institutions, growing nu@befs of
social workers are in private practice
and provide counseling services ona
fee basis.

Social workegs in family and child
service positions in public and in
voluntary agEﬂClEB such as those run
by religious charities, pfoildé coun-
seling and social services that assist
individual adjustment, strengthen
personal and family relationships,
and help clients to cope with their
problems. They provide information
and referral services in many areas—
advising clients on how to plah family
budgets and manage money, finding
homes for families who have no-

15
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where to go, arranging homemaker
assistance for elderly couples who no
longer cam manage household
chores, prfv:dmg information on job
trammg and day care for parents try-
ing to suppan a family, and providing
help with interpersonal difficulties.

Social warkers in child welfare po-
sitions work to improve the physical
and emotional well-being of deprived
and troubled children and youth.
They may advise parents on child
care and child rearing, counsel chil-
dren-and youth with social adjust-
ment difficulties, and arrange home-
maker- services during a parent's
tllness. Social workers may also be
called upon to institute legal action
for the protection of neglected or
mistreated children, provide servives
to unmarried parents, and counsel
gouples who wish to adopt a child
After making appropriate case evalu
ations and home studies, they May

place and oversee childresnt 1n suit
able adoption or fuster homes o1 1
specialized institutions

School sucial workers wid lulid i,
whose unsatisfactory school progress
is related to their soctal pooblems
These woikeis conault ana work with
parents, teachers, couns.lors and
other school and communily pe.son
nel to idenufy and sulve prublcins
that hinder sausfaciuiy adjustihcnt
and learning

Sucial Workcis alse .
‘in medical and psychutri settings

menlal

*!“r!"; wd

such as hospials, Chines
healih
ters, aad publy

They aid patient. and then familic,

ichabllita. 0 wen

agencies
weltare agetl o lea
with social probl.ms (hat nay a.
company ilhicas, recos iy ond 1 hg
bilitation As membes o/ medical
teams, scolal workers holp patieits
respond to treatment and guide them
in readjusting to their homes,
and communities Renal sucial work
ers {thuse who deal with patients sut
fering froin kidney dise.sc and their
families) and social workess apoclal
izing in Jrug addition perfo, m such
functions (The related vccupation
of rehabilitation counsclur 1a dia
cuased in a separate statemeit )

A growing numbe: of social » ..»
e1s specialize in the field of aging
Many work with elderly persans ir
public welfarc agencies and famuly

jubg
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"hel

servige agencies;”although workers
also‘are employed in senior centers,
ing people deqy] with financial
and role changes brought about, by
retirement, in area agencies, focusing
on planning and evaluating ser

SE!’\’ICES
to the elderly; and in nursing homes;

_helping patients and their families

adjust to illness and the need for in-
stitutionalizationr-
Social workers in cor
ptitutions and others engag;d in
rectional programs help offenders
and persons on probation and parole
readjust to society They counsel on
sacial problems faced in returning to
family and community life, and aiso
may help secure necessary educa-
ing, employment, or com

rectional in-
cor-

. Lral

munity sci vices

suslal woikers

wre enployed in 1976 Among
these two-thirds provide direct so-
clal seivices working for public and
voluntagy agencies, mcluding State
departmeuts of public assistance and
commuilty welfare and religlous or
ganizatlons Most of the -remainde:
are Involvid in social policy and
Luolnmanlly cerganizadon.

Alasut 334y U

plauntag
and admunistration it
agen=les primarly on che state and
local lever, while stull uihers work for
suhoola o fur hospltals | clinics, and
Lzaldh 1acllitiea A amall but

government

uiher
gruwing number of avcial workers

qie cmpioyed 1 Cuanieas and ndus

P T e N NPT P

u ban arzas a8y worl

s stz I
ral femtft.a A sonall nambeg

siapluyed by the

seith 1.
W oa wdal v orkers
Federal Givvernment and the United
Nativas ur vne of its affiliated agen

tlea sieve 1o eiher parts of the

“uild as coasldtants teachers ar

technicia.ns and estabush agencies,

schools o asalsiance prog:ams

tosdul.y wihe Woalileatbu.. o
an.g Advancament

i, ne e dast fow jeuss b sl

shelo1's degice n, socl.d woark

[ 45W ) cacher tha , chye maste, s de.
pice {MSW) Leern wully aceepted as
the witnimum educatjon of the pro
wourker The BSW

feswional sucial

i
programs generally provide content
in the‘areas of social work practice,
social welfare policies and service,
human behavior and the social envi-

ronmerit, social research, and super-

vised field experience. Generally,
BSW programs prepare people for
direct servi¢e positions such as case
worker or group worker. Quite a few

. workers in this field have degrees in

the liberal arts or humanities, sociol-
ogy and psychology being the most
prevalent majors. However, opportu-
nities for advancement to highavel
supervisory and administrative posi-
tions tend to be limited for those
without graduate training in social
d are parm:ularly hrmted for

Drk
this ﬁgld:‘

For many positions, a master's de-
ree in social work is preferred or
required. Two years of specialized
study and supervised field instruction
generally are required to earn an
MSW. Field placement affords one
the ﬂppnrtunlzy 0 test his or her suit-
ability for social work practice. The
student may develop expertise in a
€ conlacts

H [

M

specialized area and me
helpful in later securing a permanent
position Previous training in social
work is not required for entry into a
graduate program, but courses in re-
lated ficlds such as psychology suci
ology, ecouomics, political science,
history, social anthropology, and ur
ban studics, as well as socisl wurk,
arc recommended Some graduate
schowls récently ha. . established ac

celeiated MSW programs for a linmit -

ed numbyer of lghly qualified BSW
recipients However, appli{:auls to
graduate programs in soctal work
may face keen competition

In 1976, over 170 collegen widd
wslversitics offered accreditea dn-
dergraduate programs in social v ork
while over B0 offercd accredited
graduate piograms More than 20
have incurporated u gerontological
emphasis into their programs Gradu-

ate students may specialize in clinical ‘

social work, communily organiza-
tion, administration, teaching,
scarch, social policy planning, and a
variety of other areas Some schools
offer concentrations in many areas
while others offer fewer choices.

A hmited number of scholarships
and fellowships are available for

re-

&

o
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.‘!1 . —i-
, -graduate education, Because of in-

have reduced their practice of gra
ing workers “educational leave’
obtain graduatg education.

A graduate digree and experiencg
generally are réquireQ for superviso-
Yy, administrative, or research work,

creased costs, social welfare agen?

, the last also réquiring training in so-

Q

ERIC

Aruitoxt provided by Eic:

cial science research miethdds.

ministration, education, of health a

ministeation. For teachigy positions,
an MSW is required and a doctorate
usually is prefefred. In kovernment
agencies, mo&t applicants for em-
ployment must pass a writlen exam,
with the excepti 1 of some high-level

-1976, 20 States had licens.
ing or registration laws regarding so-
cial work practice and the use of pro
fessional social wotk titles by those
who qualify. Usually work experi-
ence. an examination, of both, are
necessary for licensing or registra

-tion, with periodic renewal required.

The Mational Assocjation of Social
Workers allows the use of the title
ACSW (Academy of Certified Social
Workers) for those members having
at least 2 years of postmaster’s job
experience who have passed the
ACSW examination In view of the
emerging irend towagds specializa
tion at advanced levels of social work
practice, efforts are being made v
devise speclallzed cxaminations in
addition to the general AUSW  a
amination currently given

Social wurkﬁn should bBe e
ally mature, f}hj:.ell\"\: and sensitive
and should possess a baslc concern
for people and their problems They
must be able to handle responsibility
work indepéndently, and maintain
good working relationships with ¢li
ents and coworkers

Students should usbrain as
related work experience a» pussible
during high school and college to
determine whether they have the 1n
terest and capacity for professional
social work. They may do volunteer,
part-time, or summer work in places
such as camps, settlement houses,
hospitals, community centers, or so-
cial welfare hgencies. Some vblun

il

"cies occasionally

!’;!j

téry and public social welfare agen-

assist social work-

jobs in which they
€rs,

Employment Outlook
s
Employment of social workers is
expected to increase faster than the
average for all occupations through
the mid-1980's. The recent passage
of Title XX of the Social Security
Act, the potential development of
national health insurance, and the

gxpansian of services in public edu-

ation should contribute to a contin-
ued increase in ampluyment in social
services. Many new positions will
come from the expansion of health
services in hospitals, nursing homes,
community mental health centers,
and home health agencies. Other
arcas expected to offer employmeént
oppoitunities include services for the
aging, counseling in the areas of con-
Sufﬂér’iﬁm rapé aﬁd drug ;’md alcﬁ-

twely hlgh leVels c;xf unemplnyment

“coupled with problems caused by so-

cial change are expected to sustain a
strong demand for persons in the so-
ial service field The increasing
riced fur social workers to assist oth-
i piofessionals in such fields a%
health planning, transportation, taw,
and public administration also should
stimulate employment growth. In ad-
Jditlon to jobs resulting from employ-
ment grewth, thousands of openings
will s esult annually from deaths and
retligmients

If the number uf students graduat-
vag (rom sucial wordk programs con-
tinues Lo InCrease al the same rale as
in the 1960s and early 19707%, per-
sons having bachelor’s degrees in so-
cial work will face increasing job
competition Graduates of master’s
and doctor’s degree programs in so-
cial work are more qualified for a
widwr range of jobs including admi
istrative, research, planning, a
teaching positions, and are expegt
to have good opportunities throug
the mid- 19807

Because many <itles arc experienc-
ing financial crises often resulting m
budget cuts in human service aclm-
ties, Epplltaﬁls in these areas méy

T
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it students for

o

face keen competition. Graduates of-
ten prefer to work in major metro-
politan areas, since small towns and
rural areas offer less opportunity for
professional contact with colleagues
and have fewer academic institutions
for continuing education necessary
for advancement. However, job op-
portunities may be more favorable in
rural areas and small towns.

7
Earnings and . Working
Conditions

levels vary greatly by type Fj
(private or public, Federal, 5ta
on.

%cal) aﬁd geagraphu‘: regl T
a

higher than thgse ﬁ:r nonsuperwsnry
workers in private industry, ept
farming Salaﬁeg genamlly arg

prsttmnners and Lhase in sd inistra-
tion, teaching, and research often
‘earn considerably more than social
workers in other settings.

- Starting salaries for social case
workers (positions requiring a bache-
lor's degree) in State anif local gov-
ernments averaged about $9,500 in
1976, according to a survey by the
International Personnel Management
Association; for psychiatric social
workers and case work supervisors
.(positions requiring a master's de-
gree), about $12,000.

The average annual siarting salary
for social workers (positions requir-
ing an MS3W and | year of related
experience ) in hosptials and medical
centers was about $12.100 in 1976,
according to a survey conducted by
the Uﬂiwsrsity Df Tgxas Hedi«:al

s:::ual wcrkcrs in the;,sc: sztungs aver-

" aaged $15,600, and some were as high

as $25,300. b

In the Federal Government, social
workers with an MSW and no experi-
ence started at $11,523 or $14,097
in 1977. Graduates with a Ph. D, or
job E:pen:"ﬁe may. start at hlghEF
sglaries.
Federal

;uvernment are gmplayed
FaNs Admiﬁigtratian and

L

V7




Bources of Additional
Information

Most social workers have a 5-day,
35 to 40-hour week. However, many,
particularly in private agencies, work
part time. In some agencies, the na-
‘ture of the duties requires some eve-
ning afd weekend work, for which
‘compensatory time off is given. Most
social Work agencies provide: fringe
benefits such as paid vm:;tjcm. sick

portunities in the various ﬁalds of
social work, contact:

National Association of Sﬂci;ﬂi“\l’ﬂtkgn, 1425
H 5t NW., Suite 600, Southern Building,
Washington, D.C. 20005.

leave, and retirement plan

-
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For information about career op-~

Information on accredited gradu-
ate and undergraduate college pro-
grams in social work is available
from:

Council on Social Work Education, 34% East
46th 5t New York, N.Y. 10017,
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ﬁ?ﬁe career information contained in the reprint you are
redding was taken,from the 1978-79 edition of the Dccubatlanal
Outiook Handbook But the Handbook is not the only source
of useful career information published by the Bureau of Labor
Statistics. The Handbook’s companion, the Occupational

Outlook Quarterly, is published four times during the school

year to keep subscribers up to date on new occupational studies
completed between editions of the Handbook. The Quarterly
also gives practical information on training and educational
opportunities, salary trendg, and new and emerging jobs—just
what peopte need to know to plan careers.
If you were a subscriber to recent issues of the Occupational
Outlook Quarterly, you could haye learned : .
* how to write an effective employment resume
* what the long-term employment prospects are for college
graduates . _
- ways to earn college credit without going to college
* what's happening in the field of careereducation
* about career possibilities in such fields as journalism,
mid-wifery, and shorthand reporting.
ihe Quarterly is written in nontechnical language and is
published in color. Find out why it has won so many awards
fur excellence.
Subscribe today.

Eater iy subscription to OCCURPATIONAL OUTLOOK O Remittance

QUARTERLY enclosed
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O 1-YEAR subscription $4.00 Superintendent
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