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USER FEEDBACK FORM
FOR RESOURCES IN VOCATIONAL EDUCATION (formerly AIM/ARM)

To assist the Nationbl Center Jar Research in Vocation'al Education in continuing to serve effectively
the needs of vocational and technical educators, would you please respond to the fullowing.questions
and return this selfmailer to us. Y our.voluntary response will helpus mop-accurately to identify our
users and /tie kinds of information that they find most useful.

1. Please indicate your jot; title (e.g., administrator, teacher, librarian, secretary)

2. Where is your Resources in Vocaticlnal Education (AIMIARM) collection located (e.g., library, personal office)
, . *

3. Who are your primary users of Resourcerin Vocational Education (check not more than three). ,
Teachers (e.g., teacher, instructor, teacher-coordinator)
Counselor (?.g., counselor, vocational counselor) , 1 ,
Administrator (e.g., superintendent, princitial, president, dean, state program director)
Local Director of Vocational Education

-.. ' Supervisor (e.g., supervisor, assistaot supervisor, consultant, specialist, coordinator)
Teacher Educator (e.g., teacher educator, teacher trainer, department chairrnan,proleisor)
Resea,rcher (e.g., RCU director, professor, research associate, research direZtor)
Information specialists and librarians
Students (graduate, undergraduate. secondary) %

Other (specify)

4 What categories of information do users find most useful in Resources in Vocational Education?

CurrIculum or instructional material
Research reports
Ongoing research

O Organizational and human resources
Other (specify)

5 Which of the following kinds of information resources would be useful addition; to ResourCes in Vocatior;al
Education?

Announcement and availability of non-print instructional media
List of resource pdople and their expertise
List of resource organizations
Announcement of military technical training materials
Literature interpretations
Research priorities
New contracts and grants
News column or special 'features
Calendar of events
Dissertations in progress
Conference papers presented
Profiles of information centers and networks
Title index for document resume section
Other (speeify.)

6. Rate Resources in Vocational Education on the following dirriensions. (Please circle the response which most accuratelydescribes the publication)

a. Relevance. Fulfills the informatioi.wcus of
users. .

b. Accessibility. Full texts of documents
are easy to acquire.

Organization. PUblication is attractive and
well organized.

d. Currency. Provides current awareness of
products and projects.

7. Additional comments:

a

Excellent Very Good Good Fair Poor

E

E

E

VG

VG G F P

VG G F P

VG G F P

Please fold this form in three sections with the National Center address and postage paid permit on the outside, staple and
return.
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ch in Vocational Education,

Vocational EducationAmendmenti of 1976, PL-94-482
t

Department of Health, Education, and Welfare (DHEW)
Office of Education
Bureau of Occuntiorial and Adult Education
Washington, D.C. ,02.

Paul Manchak

The National Center for Research in Vocational Education
The Ohio.State University
Columbus, Ohio 43210

Robert E. Taylor

Wesley E. Budke

This publication was prepared pursuant to a contract with the
Bureau of Occupational and Adult Educatiorf, Office of Education,
Department of Health, Education, and Welfare. Contractors under-
taking such projects under Government sponsorship are encour-
aged to express freely their judgment in professional and technical
matters. Points of view or opinions do not, therefore, necessarily
represent official Office of Education position or policy.

Title VI of the Civil Rights Act of 1964 states: "No person in the
United States shall, on the ground of race, color, or national origin,
be excluded from participation in, be denied the benefits of, or be
subjected to discriminaf n under aril( program or-activity receiving
Federal financial assis ante." Title IX of the Education Amend-
ments of 1972 states: ' o person in the United States shall, on the
basis of sex, be ex uded frorfi participation in;-be denied the
benefits of, or be su ected to discrimination under any education
program or activity r iving Federal financial assistance." There-
fore, the National Center for Research in Vocational EdUcation
Project, like every program or activity receiving financial assistance
from the Department of Health, Education, and Welfare, must be
operated in compliance with these laws.
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Foreword

t

s Finding available information ist a major task for- researchers, cprriculuth specialists,
teachers, adminisfrators, and Students. The National Center for Research in-Vocational Educa-
tion is dedicated to helping others find useful information.

Resources in Vocational Education is prepared bimonthly by the staff of the National
Center forResearch.in Vocational Education under a contract with the U.S. Office ofEducation,
Bureau Of Occupational and Adult Education. Included are abstracts df research, instructional,
and other materials in vocational and technical education, and abstracts of funded proposals.
The full text of most documents announced in Resourcis in Vocational Eddcation Is available in
microfiche or hard copy from the ERIC Document Reproduction Service (EDRS). Microfiche
also is available in local ERIC microfiche collections.

We appreciate the contributions of state research coordinating units, curriculum coordina-
tion, centers, instructional materials laboratorios, local school systems, colleges and univer-
sities, and professional associations. Members* of the profession are encouraged to send
instructional and research material for possible inclusion in future issues of Resources in
Vocational Education.

Robert E. Taylor, Eirsoutive Director
National Center for Research in Vocational Education
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Sample Document Resume

ERIC Accession NumberLIdentdfica.
lion number sequentially assigned to
documents as they are processed.

Aut1)6(8). ---........._
_ ED 137 505 08

' Lee. Arthur M.
Learning 'a Living across the N tIon.Wolume V.

Project Baseline. Fifth N . Baseline
Year: 197445 OW Year 197 I: Narrative
Report

Northern Arizona Univ.. Flagstaff. Project Baseline,
Spons AgencyNational Advisory Council on Voca-

tionatEducatiob. Washington, D.C.: Officeof Educa-
tion (DHEW), Washington. D.C.

Report No.P5573 . -Report Numberassigned by

Date !washed. Pub Date
Nov.

76 originatot.
DartOEC0-72.0t fa ..

. . .

Contract or Grant Number.

CE 009 927
v.

Tale.

Organization where document origi-
noted.*

Legislative Authority Code for ide
ing the legislationvhich supported
research activity (when applicable).*

Cleiringhouse accession number.
.

Sponsoring AgencyairncY n3sPorl'
sible for initiating, funding, and manag-
ing the research project:

r
Alternate source for obtaining docu-
ment.

EDRS Priceprice through EFIIC
Document Reproduction Services."P
means ficrofiche; "HC" means hard

When kited "not available from
. EDRS." other sourcesare cited aboVe.

Itt

Noto-188p.; Fora related docurnKt see CE 010 512 Descriptive Note (pagination first)...
Available fromProject Baseline, 6502 N. 35th Av-

enue, Phoenix, Arizona 85017
EDRS Price MF-S0.83 HC-$10-03 Plus Postage-
Descriptors--Astult Education. Annual Reports. Cdop -.

erative Programs. Data Analysis. Data Collection,
DisadVantaged Youth. Educational Assessment.
Educational Finance, Educational Legislation,
Educational needs. Enrollment. Enrollment Trends.
Expenditures, Females. Handicapped Students.

lefinonty Groups, Personnel Needs, Post Secondary
Education, Secondary Education, Special Programs,
Statistical Data, Student Characteristics. Tables
(Data): *Vocational Education. Work Study Programs

identifiers Education Amendments 1976 Title II.
'Project Baseline. United States . -

This is thE first part of,a two-part fifth volume in a
series of annual reports on the status of vocational educa-
tion in the-United States. It primarily reports the devel-
opments t5at have taken place each yearn the numbers
and charactenstics of students enrolled, programs, costs.
and results. (The entire study initiated by Congress in
1971, is known as Project Baseline.) Chapter I is a brief
overall summary of the past five years, and Chapter II is
a summarysof the statistical tables in Part 2 (a separate,
document) of this report as well as previous years. In-
formation covers enrollment (expansion in 1974-75
growth among the States, occupational areas. oo-op,
youth organizations, percent of 'secondary studentS,
analysts of data on, workers, disadvantaged and handi-
capped, and ethnic minorities), expenditures, comple-
tions and placements. instructional personnel, and man-
power training under CETA.Chapter III discusses title II
di the Education Amendments of 1976 (Vocational &M.
catio Act) and examines some spout data problems.
Chapter IV discusses information on vocational ediica,
don that has not been covered by previous and presan
statistical summaries i.e.. impact of Federal legjslagon,
strengths and weaknesses of vocational education today.
student benefits, duplication between manpower train-
ing and vocational education. The financing of con-
tmutitl expansion of vocational education in the face of
dwindling tax resources is discussed in Chapter V. Chap-
ter VI is largely a discussion of Project Baseline's role in
the five years of its existence and ,that its role may be in ,

the future Appendixes include the text title II of the
Education Amendments of 1976 andother data related so
the Baseline project. (SFr)

_
Deschptorssubject terms, which
characterize substantive content Only
the major terms, preceded by an as-
terisk; are printeiln the subject index.

A

Identifiersaddrtional identifying terms
not found in the Thehaurus of ERIC De-
scriptors. , .

Informative Abstract.

Abstractors initials.
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DOCUMENT RESUMES
The document resumes presented in this section have been numerically ordered,by ED
number. Users may scan this section for documents of interest, or they may use the Subject,
Author,.or Institution Index to locate doduments in a specific field or produced by a particular
author or institution.,

ED 141 05 CE 011 496
Mane. Marvin Et Prieber Donald W.
Attitudes of North Dakota Implement Dealership

Managers' towards a Conflating Management
Educattoa Program. Report of tke Research
Study.

Journal Cit-,-BBB07814RMQ66000
North Dakota State Univ., Fargo. Dept. of Agricul-

tural Education.
Spons AgencyNonh Dakota State Board for Vo-

cational Education, Bismarck. Research Coor-
dinating Unit.; Office of Education (DHOW),
Washington, D.C.

Pub DateNov 73
Note-61p- ,
EDRS Price MF.S0.83 HC-S3.50 Plus Postage.
DescriptorsAdntustrauve Personnel,

Agribusiness, Agricultural Machinery, Business
Administration, Delivery Systems, Educauonal
Attitudes, Educauonal Needs, Farm Manage-
ment. Management Educkuon, Managerial Oc.
cupatidns, Marketing, Needs Assessment

IdentifiersNorth Dakota
Conducted as part of a Farm Management Educa-

tion Research and Development Project which was
exam:nag the use of variations of the Farm Man-
agement Education Program in meeting the
managerial needs of agnlausmesses, the deunptsve
study reported here was done to determine atptudes
of 359 farm implement dealershrp managErs in
North Dakota towards their needs for selected areas
of management education. Chapter I briefly dis-
cusses the background, signiftcance, purpose, °bleu-
tives, and delimitatrons Of the study, while chapter
II is a review of the literature. A brief description of
the population, the research methodology (design-
ing and mailing quesuonnairesh and data anaaysu.
including a computer program using the clu square
test for independence, comprise chapter III. Chap-
ter IV summanzes profile data of the implement
dealership managers, including position tenure,
age, educational level, and size of business. Chapter
V presents the mean scores for responses to 32 items
regarding the importance of selected management
skill area in an educational program, and chi square
values for association between these responses and
selected profile data. The responses to a
questionnaire item requesting that varied types of
educational agencies be tetrad as possible program
sources are presented in chapter VI. Chapter VII
summarizes the findings and presents nine Concl
mons. The quesuonnaire, a summary of frequency
responses to the 32 skill *tea quesuons, and a sum-
mary of chi square values are appended. (EM)

ED 140 077 CE 011 500
Mandy, Russell M. Stapleton, Clement E

_ Articulation of Vocational Education Curriculum
between Secondary and Post-Secondary Levels
In Wtsconda. Flail Report.

Journal CitRMQ661)002QU97865
Wisconsin Univ - Stout, Menomonie. ,center for

Yoe-Atonal, Technical and Adult Education.
, Spons AgencyOffice of Education (DHEW),

Washnagton, D.C., Wisconsin State Bard of Vo-
cational, Technical, and Adult Educaud, Madi-
son.

Report No.-0E0.5.74-0145
Pub DateJun 75

Note-194p.
EDRS Price MF-S0.83 RC-510,03 Phis Postage.
DescriptorsAgency Role, ,Articulation (Pro-

gram), Cooperative Planning, Curriculum Deve-
lopment, Educational Development, Inservice
Education, Inservice Programs, Interagency
Cooperation, Interinsdtutignal Cooperation,
Models, Post Secondary Education, Program

, Coordination. Program Improvement, Regional
Cooperation, Secondary Education, Staff Im-
provement, State Programs, !Vocational Educe-
don, Workshops -

identifiers*Wisconsin
In Wisconsin, different agencies administer you-

tional education on the secondary and postsecond-
ary lei:els. Students and educators at both levels
have reported substantial duplication of course con-
tent, texts, reference materials, equipment, and in'
structional processes. Therefore, a project was
destined to expand and improve articulation (that
is communication, cooperation, and coordination

;cif curriculum) between the two levels. A major con-
tribution of the project was toiplan and conduct a
series of district workshopssforvocational educators
designed to upgrade staff capabilities to expand and
improve arucujation. Approximately 800 educators
participated in the workshops. An evaluation ques-
uonnaire was randomly distributed to,about 100
participants, 86% of whom responded. Responses
were paitive and supportive of the articulation pro-
ject and workshops, and most participants indicated
they wanted followup workshops. It was concluded
that the articulation workshops, did help upgrade
staff capabilities. Among the recommendations
were suggestions that articulation efforts be both
horizontal and vertical in nature, that they encom-
pus K-16 grade levels, and that they be expanded
beyond just curriculum articulation. Based on re-
sponses from workshop participants. and on the ob-
servations of project staff, a schemauc model was
generated to provide a guideline for future program
implementation. (LMS) .

El) 140 079 CE 011 510
Tadlock. Larry

Auesshig High School Vocational Students'
tudes Toward Travel Away from Their Home
Schools. Final Report.

Journal Cit---2BQ93205
Kennewick School District 17, Wash.Mouyrock

School District 206; Wash.
Spons Agency Washington Research Coordinat-

ing Unit for Vocational Education, 'Olympia.
Pub DateJul 76 -

Note -57p.. Best copy available
EDRS Price MF-S0.83 HC-S3.50 Plus Postage.
DescriptorsHigh School Students, Regional

Cooperation, School Districts, School Surveys,
Secondary Education; *Skill Centers, State Sur-
veys. Student Attitudes, Student Mobility, Stu-
dent Motivation, Sttident Recruitment,. 'Travel,
Vocational Counseling, Vocational Education,
Vocational Training Centers

Idenuars*Washington
To assess the atutude of lugh school students to-

ward travel away from their home school for voca-
tional training, a twopatt study wu conducted. The
objective of the first part was to determine themiun-
ber of students in the State of Washingtod who actu-

10

11.

ally traveled away from their home schools for.
vocational training and of the secohd part to iden-
tify those factors which influence students' deci-
sions to travel tolnot. Primary sources of data
included informs from the office of the State
Superintendent of Public Instruction. earlier State
studies, questionnaires, and telephone and personal
interviews. Alimitatiois of the study was that it was
not build on a probability sample. It wu found that
while most students were willing to travel away
from their home schools for vocational training, few
actually did so. Factors found to inflnence a stu-
dent's decision to travel or not included lack of
knowledge and awareness of courses offered away \
from the home school, inability to relate their future
occupational goals to the vocational courses-offered,.
and Career counseling and ,recruitment efforts. Stu-
dents were also found to prefer to travel to a vocal
clonal training instnution other than a neighbonni
high school. Finally, it wu concluded that the keys
to successfUl skill center operations include main-
;lining a good program reputation, establishing a
good communication network, insuring the strong
commitment of the participating districts, and
choosing,* good location. Appendixes includesur-
vey forms and results of surveys of students, ad-
ministrators, counselors, and teachers.
(Author/LMS)

ED 140 080 CE 011 511
Forrester, Gene Sleep; David A.
Course Delfts la Vocational Aviculture. Re-

search Project.
Journal atBBB09463
Washington Research Coordinating Unit for Yoca

tional Education, Olympia.
Spoils Agency Bureau of Occupatiorial and Adult

Education (DHEW/OE), Washington, D.C.
iNoteS I p.

EDRS Pelee M1740.83 HC-S3.50 Plus Pottage.
Descriptors 'Agricultural Education, Aviculture'

Engineering, Agricultural Production, Avicul-
ture Research Priljects, Animal SciPte, Cur-
riculum Guides, Forestry, HO School
Curriculum, Horses, Ornamental Horticulture,
Seconder', Education, Soil Science, Vocational
Agriculture -

IdentifiersWashington
Foliating a two-page summary of a project con-

ducted to develop course outlines for the approved
vocational agriculture courses taught in the State of
Washington high schools, this document presents
course outlines and lists of recommended haulm-
tional materials for the following courses: Produc-
tion Agriculture (including Agriculture -'-"--
1-Introductionio Agriculture, Aviculture II-Crop
Production and Introduction to Soil Science,
Agriculture III, and Agriculture IV); Horse Hus-
bandry; Aviculture Mechanics (Beginning, II, III,
Agricultural Building Construction, and Ad-
vanced); Ornamental Horticulture (Beginning and
Advanced), Forestry I, and Logging Forestry Prue
tics. A typical course outline contists of the title of
the course, unit titles, topici to 6e covered under
each unit, and days allotted for each topic. (LMS)
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EI) i40 01t1 CE 011 515
Evaluation sad Audit and Vocational

Tender Education Final Report. 1972-
1973 School Year. .

Journal qtBBB03622
Morin (Alfred J.) and Associates, Washington, D.C.
Spots Agency ()corgis State Dept. of Education,

Atlanta. Office of Instructional Services.
Pub Date-1741
Note-302p.
EDRS Price MF-S0.83 HC-S16.73 Plus Postage.
Descriptors:*Administrator Education, Career

Education, Elementary Secondary Education,
sInservice Teacher Education, Program Develop-
ment *Program Effectiveness, Program Evalua-

- tion, State Programs, Surveys, Tables (Data),
*Tear.ber Centers, Teacher Workshops, *Voca-
tional Education. Workshops

Identifiers 'Georgia
The Georgia State Department of Education en-

gaged in the development of three Career and Voca-
tional Teacher Education Centers (touted at the
University of Georgia, Georgia StatPaUruversity,
and Georgia Southern College) during the 1972.73
school year. Their-pnmary purpose was to provide
an interdisciplinary approach to their teacher edu-
cation programs by offering more relevant short-
term inservice training for teachers and
administrators who were beginning to Incorporate
career education Into them respective classrooms
and schools. The-centers presented workshops dur-
ing the summerof 1972, provided. technical assist-
ance to school distncts through onsite visits during
the school year, and coordinated the efforts of their
own institutional departments in terms of career
education. In this final evaluabonreport, sections 1
and 2 describe the procedures used by the evalua-.
bon team in collecting and analyzing data obtained
from the questionnaires mailed to both summer

'workshop participants and to nonpartibpants. Sec-
tions 3 through 6 deal with data presentation. data
interpretation, and evaluation findings on a compo-
nent by componedt basis for each center. The data
presentation and data interpretation for the ques-
tionnaire administered to superintendents a.-.d pr.n-
opals is described in section 7 along with the
information obtained from the onsite interviews and
related evaluation findings. Section 8 presents ilk
major recommendations of the evaluation team
based upon the evaluation findings. (W1.)

ED' 140 082 CE 011 516
Gray. Kennedy E. Ed Petrie. William J.. Ed
Annual National Vocational Education Personnel

Development Seminar. (8th; Madison, Wiscon-
sin, October 28. 31,1974). In-Service Vocational
Edmonton Personnel Development for the
1980's. Leadership Training Series No. 43.

Journal CitBBB09463RUF67055
Ohio State Oniv., Columbus. Center for Vocational

Education.
Spin; AgencyBureau oIpccttpauonai and Adult

Education (DHEW /OE). Washington, D.C.,
Ohio State Dept. of Education, Columbus. Div. of
Vocational EdUcation.

Pub DateJan 75
Note-z-150p.
EDRS Pria6MF-30.83 jIC-S8.6 Plus Postage.
Descnptorsklumge Strategies, nference Re-

ports, Educational Accountability; Educational
Change, Educational Trends, ' Inservice Educa-
tion, *Insernce Programs, Inservne Teacher
Education, *Performance Based Education,
Professional Personnel, School Industry Relation-
ship, Staff Improvement, *Vocatoinal Education
This report contains the proceedings of a seminal

on 'In-service Vocational Education Personnel De
velopment for the 1980V which consisted of two
keYhnte addresses, a series of presentations, and
Stoup discussions. Chapter I, The Context of Inset-
vice Education, includes three presentations: Philo-
sophical Bases, Trends, and Issues for inservitm
Education (keynote address), Vocational Edocation

1

and Requirements of Inservice Education for 'the
1980's, and Responsibility and Accountability for
Inservice Vocational Education. Chapter II, Indus-.
try, Business, and Education Cooperation, contains
three presentations which discuss inservice person:
nel development programs and patterns in Texas,
Oklahoma, and New York. Chapter III includes five
presentations on competency/performance-based
personnel development Chapter IV, Models,
Strategies, and Change, contains the following three
titles: A Model to Eviluate Inservice Personnel
Development m Votational-Techme.il Education,
Strategies of Personnel Development for Vocational
Education is Canada; and Change in the Schools or
dye More Things Change the More They Seem to
Remain the Same ( keynote address)' In chapter V,
the proceedings Include reports of six discussion
groups: Principles and Strategies of Inservice per-
sonnel Development; Needs Identification for and
Program Evaluation 'of Inservice Personnel Deve -,
lopment, Supervising Teachers. Selection, Renewal,
and Rewards, Recertification and, Competency-
Based Standards, Trends, Issues, and Problems of
Inservice Teacher Education, and Career Develop-
meat for Professional Persondel. Appendixes con-
tam the seminar program and a list of seminar staff.
(LMS)

ED 140 083 CE 011 519
Tobin. Roberi L And Others 16
The Way Itss Working: An Evaluation of the

Boston Career Exploration Project.
Journal CitBBB14634MGG47250
American Institutes for Research in the Behavioral _

Sciences, Cambridge, Mass 7
Spoils AgencyBoston Public Schools, Mass.

Dept. of Occupational and Vocational Educa-
tion , Massachusetts State 'Board of Education,
Boston.

Pub Date-=-Jan 7?
Note -141p, Fot.n related document see ED 130 \

071
EDRS Price MF-S0.83HC-$7.35 Plus Postage.
DescriptorsCareer Education, Career Explore-

boo, Case Studies, Curriculum Devklopment, Fi-
nanciii Support, 'Middle Schools, Models, Pilot
Projects, Program Coordination, 'Program Effec-
tiveness, Program Eialuafibn, School Districts,
Secondary Education, Staff Utilization, State
School District Relationship, 'Student Attitudes,
'Teacher Attitudes, Teacher Role

IdentifiersMassachusetts, 'Massachusetts (Bos-
ton)
A study was conducted to evaluate the Boston

Public Schools Career Exploration Project. The pro-
ject model contained assumptions regarding need
for a significant aniount of funding, a teacher train-
ing program, phased implementation with a concen-
tration of effort in pilot schools, substantial amounts
of materials, creation of position; of leadership,
creat4n of cross- disciplinary teams, and an evalua-
uun component. The evaluation approach included
77 teacher interviews and 54 student interviews at
the 12 pilot middle schools and 7 questionnaires
completed by representatives of the 14 'partial-
irnplementation middle schools. Major endings and
cotichfsions are (I) that the majority of teachers
interviewed are using career education materials
and have initiated career education ago:tines In ,,
tiled "%lasses, (2) that the program has increased
communication among school team members cbut
still needs to involve more school staff, parents, and
representatives of the business community, and (3)
that as of the pilot schools now have career infor-
mation centers. Although the overall model for
change was mainly supported by the fuldIngsa
refocusing of effort is needed m the next phase with
regard to identification and use of students career
choices and interests, greater emphasis, on cur-
ncutum adaptation and development by individual
teachers; .time'for increasing staff involvement in
program development and coordination, and coot-
dination of Ba4,1411 and State fiscal and plugram

4

1

planning efforts. (Appended are individuatprofiles
of the 12 pilot School programs including recom-
mendations.) .

:
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Descriptors 'Career Education, 'Concept Forma-
don, )educational Objective!, 'Elementary Sec-

: °Wary Education, ' Inservice Edueatidn,
*instructional Design, Instructional Materials,
Occupational Guidance, Program Evaluation,
S taff 'Improvement, Workshops
Designed, for use in career education workshops

and other Staff development activities of persons in
schools and the community who are responsible for
promoting, planning, implementing, sq.& eililuating
career education in a sebpol orldistrict, formulating
school policies and probedures, and designing or
revising curriculum, this guide was prepared to meet
talifornii's staff development needs regarding the
techniques and strategies for implementing career
education in grade levels K-12. It is intended for use
as both a workshop resource and a group or in-,
dividual self-study guide. The content,is presented
in two segments, each one consisting of behavioral
objectives, content, and three group sessiondliseus-
sion points that include time limits and discussion`
topics and activities. (1) Career Education Concept
covers the need and rationale for career education, .
career development as a conceptual framework,
definitions of career education, and the compo-
nents, principle ideas, and goals of the caster educa-
tion approach to education, 'and (2) Career
Education Process contains guidelines for planning,

, implementing, and evaluating Career education ac-
tivities, including needs assessment; preparing the
unplernentalla design, and promotion, support,
staff developiriEnt, instruction, and guidance activi-
ties. Arland N. SCISSORS nine steps for implement-
gig career education and a list of references
conclude this guide. (EM) 4
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Descriptors- Aditunistralive Organization, 'Ad
ministrative Principles, Administrator* Guides,
'Administrator Responsibility, 'Career Educe--
nun, 'Elementary Secondary, Education, Finan
<JAI Support, Inservice Education, 'Program
Administration, Program Development, Program

'Evaluation, Program Planning, Resource Alloca-
tions
Utilizing the findings of the icsearch and develop-

ment activities conducted by California a Career

ttl
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Education Task Force at 36 school dintict,denon-
oration sites to develop prototype career education
models in &Odes K-12 andadult classes, this hand-
book was developed to' provide administrators with
procedures for the infinjon of cotter education into
an ongoing school program. Following a brief intro-
duction to career education, five components of ca-
reer education prognms infusion are coveredt (1)
Planning a Career Education Program (a systems
approach to implementing Career education, and
developing the implementation plan which involves
developing a rationale for change, determining sub-
ject and grade level involvement, save-loping goals
and objectives, determining staff development
needs, planning a staff development program, iden-
tifying curriculum areas that reqdire revision, prov-
iding, for ,resource materials, determining
administrative procedures, obtaining and allocating
resources, developtni a tune chart, determining as-
sessment procedures, and ensuring program con-
tusince -and growth), (2) Organizing the Program

_ (selecting a manager, establishing task forces and an
advisory committee, selecting consultants, and a-
tabhshing communications channels), t3) Obtaining
Resources for the Program (budget categories and
sources for funding and other resources), (4) Imple-
menung the Program (getting started, staff develop-

'meat _considerations, and materials development),
and (5) Evaluating the Program ((Ananias feed-
back, ant designing the components for evaluating
program management, staff development, materials
development, selection and use of materials, im-
pletnentation, and instrumentation). (EM)
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DescnptorsAdnunstrator Grades, 'Career Edu-
cation, 'Community Involvement, Community
Organizations, 'Community Resources, ,Etemen-
tuy Secondary Education, Guidelines, Parent
Participation, Parent School Relationalup,
'School Community Cooperation, 'School Com-
munity Relationship, Teaching Guides
This handbook for teachers, counselors, and ad-' ounistrators in K-12 schools provides information

t ands suggested pfocedure for designing and imple-
menting the community resource component of Ca-

Jeer education. found in Californiaon, model
unlizmg community resources as nirtructional
agents and settings. The content is covered under
six area as follows: (1) The need for staff develop-
ment for school personnel, identifying available
community resources, and categories of resources;
(2) the benefits of sareer education and the rallies
of ariew learning environment created by utilizing
community resources; (3) a seven-step procedure
for using community resourcek techniques for es-
tablishing links, with resources, the use of the busi-
ness sector, labor and conmimity organizations,
and students' ,families as resources; the need for
coordination and consolidation to effectively use
resources; maintaining community resources, in-,
chiding obtaining feedback, having a personal inter;

`mow followed by a letter, and using the telephone;
use of die-school environment as a resource; and

the dissemination of community resoprce informa-
tion, t4) examples of exemplary school/ community
practices that have aided in implementing career
education, (5);-the need for parental involvement

with guidelines, and suggested activities for this in-
volvement, and suggestions for parents wanting to
help their children plan careers, and (6) an overview
resettling community resources for minority stu-
dents. A glossary of tents and a hit of selected
references are included. (EM)
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DescriptorsCareer Education, 'Change Strate-
gies, Community Resources, Cooperative Prth
Arun, Educational Change, 'Educational
Practice, Elementary Secondary. Education,
Fused Curriculum, 'Group Activities, Guidance
Centers, Instructional Innovation, Interdiscipli-
nary 4pproach, Organizational Communication,
School Community Cooperation, Surveys

'Identifiers California
A study of career education was done in Cali-

fornia to develop a conceptual model that describes
the cooperative activities (intradisciplinary, inter
disciplinary, muludirplinary) within the school
setting, identify promising practices that use coop-
erative activities to enhance the implementation of .
career education, and make recommendations re-
garding the incorporation of the results into an in-
service program media presentation. A list of six
factors (administrative, personnel development,
community, guidance, instructional,' and cur-
riculum) used to- organize and structure school pro-'
giants was prepared to direct the inquiry about
cooperative activities (helpftil relations. actions, and
pursuits carried on between school resources and
program factors which are aimed at the accomplish-

'meat of a goa0.-Data were collected from six career
education demonstration sites in southern Cali-
fornia via a telephone interview with a site bonnet
person followed by onsite system tic mot/mats:1JY
interviews with the contact person, school person-
nel, studentssnd parents, and members of the busi-
ness, industrial, labor,,and general community. The
nine promising school practices identified are cur-
riculum legalization, communications, community
resources, instirtors' handbook, career guidance
centers, careers fair, minlincieties, community
classrooms, and construction technolog (Each
practice is described and strategies for and consider-
ations affecting impletilentalion are discusied, six
conclusions are presented, and the program factors,
telephone interview form, and systematic explore.'
tory interview form and technique are append
(EM)
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Descriptors Data Collection, Information DIP

seminition, Itiformation Networks, Infornintion
Processing, Information Retrieval, Information
Servicet, Information Storage, 'Information Sys- 'Wm, 'Instructional Materials, Media Selection.
'Military Training, National Surveys, Post Sec-
ondary Education, Secondary Eduoatioti, 'Sys-
tems Development, ',Vocational Education
This document represents the lint of five compo--

nnits of a ptoject conducted to design a Comprehen-
sive information system (termed SYSTEM) for
identifying, mlectins, and disseminating relevant
military curriculum materials to vdmidonal

-and technical education programs. This particular
report inenti43, reviews, and analyzes existing in-
formation and retrieval systems with the idea that
aspects of several of the existing systems could be
incorponted into the proposed SYSTEM. The first
section presents brief descriptions of 13 information
systems, covering funding sources, scope of infor-
nation coverage, information input sources, pro-
ducts and services, and user roups for each system.
The second section consists of nine tables designed
to facilitate compilation, review, and comparison of
the different information systems. Each table siva
the name of the system and the following informs':
tion. Geographic acquisition and distribution thin-
age and type of information acquired, primary users,
media classification, information acquisition, infor-
mation selection, infornatima processi4, informi-
don storage, products and services, and
management structure. Conchilions, implications,
and recommendations appear in the third section. A
summary states that a new information system need
not be developed but rather a centralized system

-which would poli.togethet activities, people, feel*:
ties, and products and services from existing infor.
nation systems and which would add iii own
products and services when necessary. A bibliogra-
phy is included. (LMS)
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Ohio State Univ., Columbus. Center for Vocational.

Education.
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Pub DateJun 76
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Note-116p., rot related documents see CE 011
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Descriptors-- Inforination Needs, *Information

Networks, Information Services, 'Information
_ Systems, Information Utilization, "Instructional

Materials, Media. Selection, 'Military Training,
National Sure -eke, Needs Assessment, Post Se-
condary Education, School Surveys, Secondary
Education, Systems Development, Use Studies,
'Vocational Education
This document represents the second of five com-

poftents of a project conducted to designs c,ompre-
liensive Waned= system (termed SYSTEM) for
identifying, selecting, and disseminating relevant
military curriculum materials to civilian vocational
and technical education programs. This particular
report discusses a survey Invoiving175 educators In
J8 secondary and postsecondary schools to deter-
mine civilian educator experiences with the acquisi-
tion and use of military curriculum materials and to
Identity desirable Characteristics of a centralized
SYSTEM. An -introductory chapter conveys the
need and purposesofthe survey. Chapter II, Review
of the Literature, contains sections on similarities_
between military and civilian jobs, the use of mill.
tary-developed materials In civilian 'drools, icquir
Ina military materials for civilian use, advantages of
using military curriculum materials, and potential
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4 Document Resumes .

problems in using military materials
schools. Chapter III describes the methodology of
the survey. In chapter IV, the findings of the school
survey sire summarized under the following catego-.
nes: Backgroundinformauon selection and &equal-
uon of materials; use of materials, curnculum
matenals feeds, and desirable charactepstics of a
new SYSTEM. Chapter V contains conclusions of
the survey, imphcauon.s and recommendations for
deSign of theSYSTEM, and recommendations for

.funher,reseirch. Appendixes include survey forms,
correspondence related to the survey,-and lists of
curriculum priority areas. (LMS)
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DescriptorsInformation Needs, 'Information

Networks, Information Processing, information
Services, °Informauon Systems, In.stnictional
Materials, Library Acquisition, Media Selection,
Mihtary Training, National Surveys, Needs As-
sapient, Occupations, Peet Secondary Educa-
tion, School Surveys, Secondary Education,
'Systems Development, Vocational Education ,
This document represents the third of five compo-

. nests of a project conducted to design a comprehen-
sive information system (termed SYSTEM) for
identifying, selecting, and disseminating relevant
military curriculum materials to civilian vocational
and technical education programs This particular
report explains how curriculum priorities were de-
termined; specifies strategic for selecting cur-

, riculum materials, and outlines procedures for
identifying, selecting, and acquiring military cur-
riculum materials The first section discusses sur-
veys conducted 'of State curriculum coordinators

, and deans of instruction of postseco dary institu-
tions to determine curriculum pnon es A table
shows which occupations received hi riority in
the State and postsecondary surveys esecond
section diseases strategies for selection q materials
needed for design of the SYSTEM, selection of
courses relevapt to curriculunrprtorities, and selec-

ot materials 'Within a course A third section
covers procedure& for identifyi selecting, and ac-
quiring mill curriculum rliaterials during the °

stage of the SYSTEM and makes '
mendation.s on how to maintain the

it Is implemented. Appendixes in-
ners and forms and tables Indicating
'orities at the secondary and post-

develop
general
SYSTE
dude s
curie
secocary levels. (Elie final report of the project,
which provides an overview of all project compo-
nents, and reports of the other four components are
available and abstracted separately ) (LMS)
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Identifiers Air` Force, Army, Coast Glair!, Marine
Corps, Navy
This index represents the fourth of five Lompo.

nedts of a project conducted to design a comprehurr
sive information system (termed, SYSTEM) for
identifying', selecting, and disseminating relevant
military curriculmateriab to civilian vocational
and technical educau%uon programs. The bulk of this
particular document consists of abstracts of the
civilian-related resident military courses acquired
from the Air Force, Army, Coast Guard, Marine
Oirps, and Navy during the prOject. Listings of non-
resident correspondence courses and incomplete
resident courses are also included in the index. Each
one -page course abstract includes course title, mili-
tary course number, "Dictionary of Occupational
Tities""humber, Department of Defense number,
Office of Education occupational cluster, develo
of the course, hours, of instruction, military cur-
riculum approval date, and course description. The
course description provides information about the'
type of training offered, prerequisites, kind of in-
structor'and student material available, audiovisual
aids suggested for use with the course, and the ap-
proximate number of pages of printed material.

'Each listing contains the title of the course, military
course number, source, and occupational cluster
(The final report of the project, w
overview of all project corponen rind reports of
the other four components are vailable and ab-
stracted separately.) (LMS)
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DescriptorsData Collection, Information Div

sernination, Information Needs, 'Information
Networks, 'information Processing, Information
Retrieval, Information 'Services, Information
Storage, Information Systems, 'Instructional
Materials) Library Acquisition, Media Selection,
*Milituy Training, Post Secondary .Education,
Secondary Education, Systems Development,
Vocational Education
This document represents the fifth of five

nestsnen of a project conducted to design a compreh
er

sive information system '(termed SYSTEM) for
identifying, selecting, and disseminating relevant
militiry curriculum materials to civilian voesticral
and technical education programs: This Particular
document suggests the design, operating proce.
durcs, and implementation strategies for the SYS-
TEM. In addition, several SYSTEM alternatives are
proposed along with some speculation about their
possible effects on cost and SYSTEM effectiveness.
Chapter I introduces the need for the SYSTEM and
discusses SYSTEM requirements. The chapter also'
covers the'design, management, and coordination of
the SYSTEM. Chapter II treats in more detail the
four interrelated components of the design: Acquisi
tion and selection, materials preparation and tefe.

Cervices. Chapter III contains a recommendation for
SYSTEM' implementation, a strategy for making
materials available, a strategy for achieving user
awareness and utilization, and an implementation
schedule. Chapter IV discusses SYSTEM alterna-
tives, some of which would incroase the gope of
work and others which would decrease the scope of
work. The potential of an expanded system is also

.examined. (The final report of the project, which
provides an overview of all project components, and
reports of the other four components are available
and abstracted separately.) (1./45)$
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Educational Coordination, Educauottel., Fee&
ties, Pederal Programs, Job Training, Program

.4.X. Administration, Pubhc Schools, Rural Educe-
' t4M, State Federal Aid,4. Surveys, Vocatio
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fdentillers--Comprehensive Employment' d
Training Act, Texas
A study was done to determine the feasibility of

using public schools as a delivery system for training
the disadvantaged in rural areas, and to identify
those tutors whickhave prevented the establish-
ment of meaningful working relationships betwben
manpower training providers and vocational per-
sonnet. Utilizing a questionnaire and personal con-

' tact at workshops, data were bolleoted from public
schools which participated in Texas's Rural Impact
Program whiles modified Delphi Method was used
to obtain opinions from a group' of experts corn-
pnsed of sponsors, administrators, planners, field
workers, and project directors of Comprehensive
Employments and Training Act (CETA) and wadi-
done! programs at the local, State, and Federal ley-

. els. Findings led to 16 major conclusions including
(1) The Rural Impact Program.that ins conducted
throughout thil State of Texas demonstrated that
CETA and vocational funds can be combined for

, the purpose ofomplernentingn broad comprehen-
- sive program for the disadvantaged Zid (2) adult

classes can be taugkein pablic schools during regu-
lar school hours, 1:01 an extensive educational pro-
gram for the general public will be required.
(Recommendations' are made regarding State ands
Federal legal and administrative procedures which
would facilitate coordination and coopbration.-The
appeildix comprises about one-half of this report
and includes the questionnaires, summary of Delphi
observations, d a community services directory

S on vocational a d CETA coordination procedures.)
(EM)
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may Training, Predictive Validity, Race, Racal
Discrimination, Sex (Characteristics), 'Sex Du-

Uul Surveys, Success Factors,
T t Ai ts,7esf Validity,
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A study was
of the Armed'

.(ASVAB)
technical
but* of both
.predictingiiir Force cal training alums.% an4
to assess homogeneity of ptedictidn equations for
sub - groups defined by rand and sex. Data were col-
lected by using ASVAB-Fonis 3 for all Au Force
nonprior service enlisted accessions froth Septem-

, bet' 1973 through October 1975. The analyses in-
cluded 43 clusters of enlisted denting courses (for
example, intelligence, audiovisual, and weather).
Both test data and educational backgremd data
proved usdul for prediction otAir Force technical
training performance; athreoverr? when used in com-
bination with each other..more accurate predicuois
were passible than through the use of either alone.
Generally, test data alone provided more accurate
predictions than did educational backmouneilone.
In many instances. separate race or sex group pre-
diction equations were not homogeneous (ii.e.; the
sub-group equations differed from each other
enough that added accuracy in prediction could be-

-achieved by using a separate equation for each sub-
group). Predictions based on educational informa-
tion were more susceptible to race bias than those
based on test data. (Tables of data appear through-
out the report) (LMS)
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lustration, 'Technical Writing, Visual Allis,
'Writing Skills

Identifiers-*Anny, United States
Written as an aid for writers of Army narrative

asinine literatire, this guidebook emphasizes per
formance-oriented writing (preparation of literature
intended to help someone learn and perfonn job
related tasks). The eight chapters contain extensive
examples and illustrations. An introductory chapter
discusses why and how the guidebook was deve
loped, what it does, and how to use it. Chapter 2
treats the difference between topic-oriented and
performance-oriented writing Ithd gives a number of
examples of both. Chapter 3 deals with preparing to
write performance-oriented training literature and
includes sections on determining who the primary
user of the materials is and how to select and organ-
ize content. Chapter 4 concentrates on estimating
the primary user's reading level and estimating the
reading gap between the writer and the reader. The
chapter also includes a section on what makes writ.
del difficult to read. Chapter S includes examples of
materials that have been revised,,with the "before"
on the left hand page and the "after on the right
hand page for comparison. Chapter 6 discusses why,
when, and how illustrations should be used and

atigate the validity
Aptitude llaftery

dotal data for Air Force
tigate the unique contri-

data and test data in

t

gives "before" and "after" examples. Chapter 7 du-
' cusses information,retrieval aids for the user and

gives examples. Chapter 8 provides a "sampler" of
several effective methods of preznting mformation.
The three appendixes include e readability formula
and lists of reference materials for the technical
writer. (LMS)"
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gies, Curriculum Devehipmem, Disadvantaged
Groups. Handicapped Students, Information Dis-
semination, Management Information Sys
Specie! Education, State Programs, *SSW"'
School District Relationship, Vocational Educe-

.
, don

This conference report is i compilation of the pre-
sentations given at a national professional develop-
ment seminar for State directors of vocational
education and their key curriculum staff members to
increase their knowledge regarding curriculum im-
provement in the following areas: Persons with spe-
cial needs, dissemination and implementation
processes, management information systems, and
career education activities. The 17 conference pa-
pers are in seven sections and include the following.
(1) Adapting Vocational Education Curricula to
Meet the Needs of a Changing Society, Vocational
Education Programs to Meet the Special Neelis of
Persons in Michigan, (2) Indiana Personnel Devel-
opment for the Implementation of New Curriculum
Ideas; Oregon's Personnel Development Approach;
(3) Colorado's Management Information System
Impacts upon Curriculum Deciiions; Management
Information Systems for Curriculum Improvement
in Washington, Management Information Systems
for Curriculum Improvement in Oklahoma, (4)
Procedures for Implementing Curriculum Changes
in Local Education Agencies, The Role of the State
Vocational Agency in Curriculum Improvement for
Local Education Agencies; (5) Goals and Mech.
imams for Curriculum Dev ment, An Industrial
Approach to the Developm of instructional Sys-
tems, (6). Cumculum Status for Preparing State Per-
sonnel Development Supervisors; and (7)
Leadership Responsibilities for Vocational Educa-
tion in Career Education. A New Look, The Place
of Vocational Education Preparation in Career Edu-
cation. International Perspectives on Career Educa-
tion. (EM)
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D. Occasional Paper No. 25.

Ohio State Univ., Columbus. Crater for Vocational
Education.

Pub Date-77
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meat seminar at the Center for Vocational
EDItS Price MF-30.83 HC-S1.67 Plus Postage.
Descnptors-Counseling Programs, Counselor

Role, Educational Legislation, Federal Legisla-
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Identifiers-Education Amendments 1976
This paper discusses in a general way the roles and

commitments of guidance workers and counselors,
hopes for guidance and counseling programs in the
future,' slid the authech.perceptiordi of the Educa-
tion Amendments oit1976 (Public Law 94-482).
(These amendments authosii,ed guidance and coun-
seling functions to touch people throughout their
We spans in educational settings from elementary
through postsecondaty levels.) The author states
that the guidance legislation in this law is probably
more comprehensive than any since 1958 and has
great potentiallor shaping the direction olguidance.
She also notes that suggested legislation in the form
of an omnibus bill would recognize the importance
of counselors and guidance workers and the need
for guidance and counseling programs as being cen
tral to facilitating an optimal learning climate for
human development. Questions and answers about
the helping roles pf guidance and counseling sal vari-
ous settings are included. (MF)
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Bringing the World of Work and the Instinktioniof
Education Closer Together. Two Commencement
Addresses at The Ohio State University, Occa.
stout Paper No. 28.

Ohio State Univ., Columbus. Center for Vocational
Education.

Note -14p.
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Descriptors -Economic Change, "Employment

Opportunities, Employment Patterns, Employ
meat Problems, Employment Programs, Employ
meat Trends, Federal Legislation, 'Federal
Programs, Government Role, 'Human Re-
sources, Labor Market, Older Adults, 'School In-
dustry Relationship, Social Change, .Speeches,
Unemployment, Youth Emfiloyment
Two Ohio.State University commencement'ad-

dressis, one by former Secretary of Labor Willard
Whiz in March 1977 and the other by former Presi-
dent Gerald It. Ford in August 1974, deal with the
topic of education and work.' Willard 'Wirtz dies-,
cusses the problems of unemployment among youth
'and the elderly and cites the need for national edu
cation /work policy to resolve the problems. He
mentions programs suggested by President Carter
and calls for a new economics which would recog-
nize that there is a limitless amount that needs to be
done in thNountry and in the world, and that While
some natural resources are in casually short supply,
the human resource is boundless. He suggests a via-
ble economics that "puts people in the first plebe
instead of someplace else on down the line." Presi-
dent Ford proposes a new partnership between labor
and educators, suggesting that the universities open
their doors to working mon and women, not only as
students but also as teachers, and that labor open its
ranks to researchers and problem-solvers of the
campuses whose research can give better tools and
methods to workers. Ford says that he will ask Con-
gress to extend two laws-one providing for higher
educauoi,he other for vocational education, and
that he hasikea the Secretiries of Commerce, La-
bor. and Health, Education. and Welfare to report
on new ways of bringing the world of work and the
institutions closer together. (LMS)
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Va. Dept. of Occupational, Adult, and Safety
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Descriptors--saident Prevention, Curriculum

Guides, Fire Protection, "'Safety Education. Se-
condary Education, Transparencies, 'Units of
Study, °Vocational Beucadon. *Work Study Pro-
gra=
Designed to assist instructors to be consistent

with the Fair Labor Standards Act, Caleb requires
schools to provide saIety instruction to students in-
volyed in any type of work experience or on-the-job
training program, this curriculum guide presents-a
program to prepare students to perform their job
function in a safe and healthy fashion. There are
four units of content, each with two or three lesson
plans consisting of the time allotment, terminal ob-
jectives, list of teaching ma vials (including tian-
twenties), list of refereaccaltwo to seven pages of
content outline and script, and an examination with
a key. The titles of the four instructional units and
associated lesson plans are (1) Fire Safety (What
Fire Is, Its Hazards, Sources, and Prevention;
Recognition of Classes of Fire-Controlling Ftre-
Extinguishing Fire); (2) Material Handling (Manual
Handling of Materials, Machine Handling of
Materials, Handling of Hazardous Materials); (3)
Safety Guarding (Personal Protective Equipment,
Machine Guards); and oy Housekeeping and Re-
view (Housekeeping. Review and Evaluation). Six-
ty-five transparency masters, most of them
containing drawings or illustrations, are appended.
(EM)
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Descriptors--Achievemettleed, Adults, 'College

Students, Experimen Psychology, 'Goal
Orientation, 'Locus of Control, 'Mentally Hand-
icapped, Objectives, 'Performance Factors, Psy-
chological Characteristics, Psychological Studies,
°TaskZ,sformance
One experiment investigated the relationship of

goal settinLand locus of control to the work perfor.
*mance of mentally retarded adults and a second
experiment was a semi - replication study done on
college adults. Two main effects were studied: (1)
Method of goal setting (whether a worker set his
own goal, had a goal set by a supervisor, or sunply
observed his own production without setting a goal);
and (2) !octal of control (whether the subject's locus
of control was internal or external), In the first ex-
periment. 48 mentally retarded workers completed

r't a simple task. Setting goals as opposed to not having
goals did make a positive difference in production,
but it seemed immaterial whether the individual or
the supervisor' set the ghat Locus of trol made
no significant difference A second st as con-
ducted on college students, with the expectation
that subjects of higher Intelligente would show dif-
ferences when setting their own goals as opposed to
having goals set for them. Wbeti 64 university stu-
dents performed a simple clerical task, neither goal
setting nor locus of control seemed to affect per-
formance. The failure to get this result with the
college students and the limited effect.with the re
Larded subjects suggest that whether goal setting
does or does not improve performance is* function
of several factors, including difficulty of task and
environmentalcstdffrons;and that the relationship
between locus of control and work performance is
more complea than had previously been thought.
(LMS)
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Pub Date-77
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(Stock Number 1606.8-04,Paper S2.25; Stock
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DescriptorsAdvisory Committees, 'Career
cation, Community Resources, 'Concept Forma-
tion. 'Definitions, -Educational Alternatives,
°Educational Objectjargs°Educational Strategies,
Elementary Second ail Education, Fused Cur-
riculum, Inservice Teacher Education, Post Sec-
ondary Education, Preservice Education, Staff
Role, Student Placement, Teacher Role, 'Voca-
tional Education
Differences and similarities beta/eta career edu-

cation and vocational education are explored in the
following areas: Definition of terms; individuals
served; phases of career education and their relation
to vocational education; placement; education and
certification of teachers and other personnel; teach-
ing- learning strategies; and advisory councils and
steering committees. General overall differences be-
tween career education and vocational education
are outlined in the final section and include the
following: Career education is for all students; voca-
tional education is for students who wish to acquire
skills for a particular job or job cluster Career edu-
cation spans early childhood and adulthood; voca-
tional education usually begins no sooner than grade
10. Career education emphasizes unpaid and paid
employment; vocational education emphasizes paid
employment in jobs that require training at-less than
the baccalaureate deface. Career education con-
cepts are integrated iBto the ongoing curriculum;
vocational education curriculum has as its core sub-
stantive content in a trade area. Similar teaching-
learning strategies employed by both career
education and vocational education are also noted:
To work with advisory councils and the business
community, and to use guidance services, including
placement; however, career education works with
representatives from a wide spectrum of occupa-

.tions and at all skill and professional levels, whereas
vocational education works with people who repre-
sent the trade area hems taught. (T8)
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Pub Date-5 Dec 76
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NACVE, SACVE, and the National Association
of State Di/4ton of Vocational Education (Hous-
ton, Texas, December 5, 1976)
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'DescriptorsCooperative Planning, Educational

Needs, EdOcational Planning, 'Educational
Policy, Educational Responsibility, National Pro-
grams, Policy Pormatlign, Post Secondary Edu-
cation, Secondary Education, Speeches,
'Vocational Education, Work Attitudes
The importance of having a national policy for

vocational education (called for by the National Ad-
visory Council for Vocational Education) is the
focus of thisapeech. After cuing and discussing
some baseline facts about vocational education's
budget and enrollment figures, the author provides
several reasons for having a national policy. (1) The
scope of responsibility of the vocational education
establishment has never been precisely defined, (2)
vocational education is uniquely vulnerable to at-
tack from its crams because there is no carefully
articulated policy against whiih as effectiveness can
be measured, 'and (3) the need to strengthen the

tradition of local control and adaptability with a
clear and comprehensive policy which defines goals
precisely so that incliaidtial institutions and subsys-
tems can pursue them confidently and systOnati-
tally The author also discusses major points from
the 'Papers delivered at the vocational education
Bicentennial Conference in Minneapolis, Min-
nesota, such as the work ethic, reshaping employers'
approaches to the definition of work, harmonizing
vocational educational policy with policy on other
related areas, and the need for knowledge of the
labor force. Concluding statements cover the au-
thor's ideas about the direction which a national
policy should take. (HD)
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Spons AgencyPennsylvania State Dept. of Edu-
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Deacriptors*Ctreer Education, 'Career Explora-

tion, Course Content, Curriculum Development,
'Curriculum Planning, 'Educational Objectives,
Elementary Secondary Education,' Fine Arts,
Tilted Curriculum, Junior High Schools, Lan-
guage Arts, 'Learning Activities, Middle Schools,
Occupational Guidance, Resource Guides, Sec-
ondary School Mathematics, Secondary School '
Science, Secondary School Teachers, Social Stu-
dies

'Identifier} Pennsylvania
Exercises and activities for incorpOliting career

education into the junior high school curriculum
(7-9) are contained in this teacher's manual Activi-
ties are developed for language arts (78), mathemat-
ics (28) science (22), social studies (42), related
arts/fine arts (56), and guidance (19). Teaching ac-
tivities arewritten in a format whickmatches spe-
cific goals of school subjects with career education
concerns (curriculum focus). Career education
focus (DELLA Statement), estimated class time, es-
a atial resource materials, and the instructional
process are outlined for each lesson. The appendix
contains the following materials: DELLA State-
ments (generated for the Career Development Edu-
cation Model), background in curriculum design,
bibliography of suggested materials, interview sheet,
list of career clusters, list of career-related games
and simulation, index of publishers/distributors,
lists of evaluation instruments, notes on role playing
and on brainstorm technique and planning field
trips, sample job application form, sample resumes,
supplemental resources for guidance, and bibliogra-
phy of materials dealing with sex bias. (TA)

ED 1,41 500 CE 010 920
Bowman Judith And Others
Getting Started: A Gtdde to Writing Your Own

Curriculum. The Pennsylvania Guide for Instruc-
tional'Improveinent through Caret* Education.
Elementary Volume K-6.

Journal Cit BBI309156B B B12921
Central Susquehanna intermediate Unit 16, Lewis

, burg, Pa.
Spons Agency Pennsylvania I..tr Dept of Edu

cation, Harrisburg. Bureau of Instructional Sup-
port Services.; Pennsylvania State Dept. of



I

."

Education, Harrisburg. Bureau of Vocational and
Technical Education.

Pub Date-76
Note 46111147m related aocuments see CE 010

918.921 _ r,

Available from -Cenal Susquehanna laterals:ea
ate Unit, P D Box 213, Lewtsilitg, Pennsylvania
1'7837 (515.00)

MRS Price MF-50.83 HC-524.t7 Plus Postage.
Descriptors- !Career Awareness, 'Care= Educe

lion, Course Content, Curriculum Development,
'Curriculum Planning, 'Educational Objectives,
Elementary Educadon. Elementary School Gold
awe, Elementary School Mathematics, Elemen
tary School Scence, Elementary School
Teachers, Fine Arts, 'Fused Curriculum, Lan
guage Arts, 'Learning Activities, Occupational
Guidance, Resource Guides, Resourcekiaterials,
Skill Development, Social Studies

Identifiers-Pennsylvania
Exercises and activities for incorporating career

education into the elementary, school curriculum
(K-6) are contained in this teacher's manual. Activi-
net are developed for the primary, primary /inter-
mediate, and intermediate levels for language arts

(68), ande
(83 ac 'reties), mathematics (53), science (32)i.

stiff (91), related &rest fme arts
guidance (24). Teaching acuvities are written in
format wluch matches specific goals of school
jects with career education concerns ( ulum
focus). Career education focus (DELLA State-
ment), estimated class time, essential resource
materials, and the instructional process are outlined
for each lesson. The appendix contains the following

* materials. DELLA Statements (generated for the
Caren Development Education Model), bick-
ground in cumcuium design, bibliography of sug-
gested materials, interview sheet, list of career
clusters, lists of career-related games and umula-
uon, index of pubpshers, distributors, lists of ev cue-,
con instruments, notes on role playing and on
brainstorm technique and planning field trips, =-
pie job application form, sample resumes, supple-
mental resources lot guidance, and bibliography of
materials ,easing with sex bias. (TA)
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Course Content,. Cittlicialum Development, 'Cur-
nculum Plarerung...lEaucational Objectives, Fine
Arts, 'Fused derricutum, Language Arts, 'Learn-
ing ActivitiesOceUpational Guidance, Resource'
Guides, Resource Materials, Secondary School
Mathematics, SecOndary School Science, Second;
sty School Teachers, SeniorAligh. Schools, Social
Studies

.
identifiers - Pennsylvania

Exercises slid activities for mcdrpcilating career
education into the secondary school curriculum
(19.12) are contained in this teacher's manual. Ac-
tivities are developed for language arts (1 Ili, math-
ematics t32), science (21), social studies (49),
related arts, fine arts (61), and guidance (41i. An
index of titles is included tot each subject area.

Teaching activities are written in a format-411,th
matches specific goals of schooksubjectsiffitl career
education concerns (curriculum focus)arar edu-
cation focus (DELLA Statement), eilimated class
time, ease:Mil resource materials, and the instruct
tional process are outlined for each lesson. The ap-
pendix contains the following materials. DELLA
Statements (generated for the Career Development
Education Model), background in curriculum de-
sign, bibliography of suggested materials, interview
sheet, list of career clusters, lists of career-related
games and simulation, index of publishers, distithu-
tors, lists of evaluation instruments, notes on role
playing and on brainstorm technique and planning
field trips, sample job application form, sample
resumes, supplemental resources for guidance, and
bibliography of materials dealing with sea bias. (TA)
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Descriptors 'Employer Attitudes, Employment

Opmrtunitie), Equal Education, 'Equal Oppor-
tunities (Jobs) 'Females, Job Satisfaction, Job
Skills, Males, Rromytion (Oodupational), Re-
search, Salaries, 'Sex Differences, Sex Discrimi-
nation, ''Sex Role, Technical Education,
'Vocational Education, Vocational Followup

Identifiers-I-Minnesota
A study was conducted to examine the ability of

women who.enroll in traditionally male occupations
to receive equal training and equal employment
benefits to those of miles enrolled in the same pro-
grams. (A traditionally male occupation was defined

`as an occupation which employed 80% or more
males.) The eight programs included in the study
Were those which were defined as traditionally male
and which enrolled and graduated females who
were successfully followed up. Programs were se-
lected juingdata obtained from the 1970 Minnesota
Census Data and from the Minnesota Vocational
Fralow-Up System data tapes for 1971-72 and
1972-73 graduates. From the sampling procedure, a
total of 21 females from the eight program areas and
a total of 21 males were drawn in such a way that
there was ji equal number of males and females
drawn from each program area. Based on the resides
of the study it appears that the traditionally male
instructional programs offered by the Minnesota
area vocau2nai-technical institutes are open to
women and that women rate the quality of the pro-
grains similarly to men. However, few women enter
these programs and even fewer complete them. Re-
sults imply that not only do proportionally less

, women get employed in training - related tradition-
ally male occupations but they receive significantly
less salary. They also seem to be less satisfied with
iheullobs and see less potential for advancement.
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Pub Date-Mar 77
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Intended for persons appointed to local advisory
councils or committees and for educators and/or
administrators of vocational educational or techni-
cal education, this booklet ts designed to serve as a
brief guide and initial ao of information on local
advisory councils.*The firstImuon, Overview, is a
general discussion of vocational and technical edu-
cation and the requirementsof the 1976 legislation
pertaining to councils. Other sections cover types of
councils, counsel functions and activities, member-
ship (size, qualifications, and selection/appoint-
ment),. effective operation (leadership, meetings,
agenda, scope of responsibility, supportive seryice,
formalized procedures, term of memberslup, and'
liaison by designated educator), and the role of the
educator in working with advisory councils. Infor-
mation on odic councils and a brief bibliography
are also included. HD)

ED 141 506 CE 011 057
OWela David Rcas. Sue Geotz
Voucher Funding of Tralnling A Study of the GI

BBL
Journal Cit-BBB13781
Public Research Inst., Arlington, Va.
Spons Agency-Employment and Training Ad-

ministration (DOL), Washingtogz D.C. Office of
Manpower Research and Develb-pment

Report No.-4'21-312-76
Pub Date-Oct 76
Contract-DL-21.51-75-14
Note-142p.
Available from-National Technical Information

Service, Springfield, Virginia 22151 (S3.00)
EDRS Price M140.83 HC-S7.35 Plus Postage.
Descriptors-Educational Assessment, Educa-

tional Research, 'Education Vouc,bers, Federal
Programs, Higher EduCation, 'Income, 'Job
Training, Post Secondary Education, 'Program
Effectiveness, Racial Differences, Use Studies,
Veterans Education, °Vocational Education

Identifiers-'GI Bill
The study assessed the use of vouchers for funding

manpower training, using the GI bill as a test case.
Focus was on vocational training, although on-the-
job training (031), correspondence, and college
training were also examined. The value of training
was estimated by the extent to which it leads to
increased earnings. Longitudinal earnings histories
of veterans who used each type of training were
compared to those rof a control group of nonusers
with similar personal characteristics and initial
earning capacity. The gain due to training was es-
timated as the difference between the earnings of
trainees and the earnings of the control group. The
study showed that vocational trainees funded by the
GI bill Increased thee: earnings by about 10%, abqut
twice as great an increase as had been estimated
elsewhere for nonvoucher government programs.
The training appeared Id be particularly valuable for
blacks and for those with relatively little pnait edu-
cation. Analysis of the use of benefits by Vietnam.
era veterans showed that blacks participate iii
training at a blither rate than similar whites. (Au-
thor/HD)

CED 141 522 CE 011 315
Beach, Audtti Miller
A Review of Literature Concerning Behaviors

Which Inhibit or Reduce Sez Bras and Sea-Role
Stereotyping.

Journal Cut-RMQ66000
Qhio State Univ., Columbus. Center for Vocational
%Education.
Spons Agency-Office of Educatioh (DHEW),

Washington, D.C.
Pub Date-I May 77
Note-23p.
EDRS Price MF-S0.83 HC31.67 Plus Pththile-
Descriptors-Behavior, 'Behavior Change, Career

Chime, Career Education, Change Strategies, En-
rollment, 'Females, Literature Reviews, Organi-
zational Change, Program Descriptions, Resource



ri

t

Doctuftent Resumes

Materials. 'Sex /gm, 'Sex Role, 'Sex
Stereotypes, Staff Ro Student Recruitment,
Teacher Attitudes, T Behavior, Vocational
Directors,,Vocitional ucation Teachers, Work-
shops
A review of the literature was conducted to iden-

tify behaviors, of vocational educators which in
some manner inbibited.pr reducedeez biaaind sex-
role stereotyping in vocational education. Of the 57
references selected from 'five data bases, 45 were
descriptive of the problems of set bias and Ks-role
stereotyping: 12 provided information regarding,
behaviors actually implemented to reduce sex bias
and sex-role stereotyping. (The 45 references are
attached to the report for information purposes; the
12 references are cited in the report and are in-
eluded in the annotated billography.) Froin the lit-
erature review, several projects were also found
which dealt with sex btas.and sex stereotyping and
which could be grouped according to similar activi-
ties-those conducted in recruitment and nrollment
of female students in nontraditional programs, and
those_conducted in star development. It was con-
cluded that of epructilar significance is that the
behtnors of vocational educators which Inhibit sex
bias and sex-role stereotyping occurred In organiza-
tional efforts. No descriptions were found which
Indicated that vocational educators acted through
their own initiative to reduce sex bias and sex-role
stereotyping in individual settings. The implication
was that the majority df vocational educators re-
main unaware of the problem of sex bias and sex-
role stereotyping. (Although the identification of
behaviors of vocational educators which reduce sex
bias was the primary focus of this report, efforts
made by other educators toward nonsexist educe-

are also identified.) (TA)s,
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'Decision Making Skills, High School Students,
'Learning Activities, 'Occupational Guidance,
'Program Descriptions, Program Effectiveness,
Program Evaluation, Program Planning. Second-
ary Education. °Skill Development, Teacher
Workshops, Vocational Counseling. Vocational
Education
This docuiteat.contains the best 11 field tested

vocational decisionmakmg programs (and their at-
tendant evaluations) developed during tile Voca-
tional Decision Making Workshop, held in Arizona
during the 1975-76 academic year. (Eighteen high
school counselors and vocational education teach-
ers participated in the workshop, designed to help
them learn effective methods of assisting students to
make and to implement informed and appropriate
vocational decisions. Each participant designed a
group vocational decisionmaking program based on
the Puede ,Protram (which is outlined and dis-
cussed in this document) presented in the work-
shop, but adapted it to the unique student
population of his or her high school.) The 1 1 pro-
grama are divided into two sections: Counseling
Programs, which were conducted in classroom set-
tings as part of the regular curriculum, and 4/oca-
tional Education Programs, which were conducted
outside the classroom. The programs cover intro-
ducing carter choice to eighth grade students, in
creasing self-awareneas and communication skills,
introducing students and parents to vocational den-
sIonmaktng field testing of a career decisionmaking
design for high school students, expanding career,

awareness for home economics students, career and
life planning for potential dropouts, career aware-
ness for students interested in marketing, career op-
portunities through education and experience,
career planning workshop in the photographic efts,
and increasing career awareness in clerical fields for
girls in a shorthand class. (SH)
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IdenufiersGeorga, National Occupational
Competency Testing Institute
The project reviewed, tested, and analyzed the

National Occupational Competency Testing In-
stitifte's (NOCT1) test series (written and perform-
ance for skilled occupations), using a sample of 16
examinations, to determine their appropriateness
for use by the State of Georgia in their selection and
certification of vocational and technical educators.
To accomplish this, the following adjectives were
achieved: (1) Review of content validity and overall
scope of eaclr of the selected-NOCTI tests by trade
experts (Including secondary and postsecondary
teachers) identified based on 16 selected occupa-
tional areas", (2) establish a test center and train test
center workers taadminister NOCTI examinations;
(3) select and test a random sample of Georgia voca-
tionaltechnical teachers to compare scores (written
and,performance) with measured national norms;

' determine a cutoff score methodology, compare teat
results according to race, years of experience, and
other appropriate, measures, (4) determine the read-
ing level for each of the NOCTI examinations; and
(5) survey trade and technical teacher; in Georgia,
regarding the relationship of NOCTI test topics
compared to the curriculum emphasis in current
programs. This report includes a discussion of the
14 analyses involved us ',the content validation and
pilot testing of the NOCIT examinations, findings
of the analyses, and implications. The appendixes,
constituting half the report, include 1 1 items used in
the project (information on the examinations, sur-,
vey forms, survey results, etc.). (SH)
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dustry Relationship, State Programs

Identifiers 'Industry Services
One of 33 *self -paced instructional modules

categorized under 13 major headings, which have
been piepared for training industry services ;seders
to provide guidance in the performance of industry
service tasks, this module is an introduction for
those who need basic information about the con-
cepts and activities of indiptry services programa.
(Industry services are tasks performed by a public
agency or institution, directly related to rnanpOwer
development for nes and expanding private indus-
try.) Seven learning activities cover various aspects
of industry services and industry services programi.
(The titles of thp 13 major categories of Industry
Semi= Leadership Development (ISLD) Modules
are (1) Orientation to Industry Services; (2) Estab-
lishing Contacts and Relationships, (3) Obtaining
Agreements, (4) Identifying Training Needs, (5)
Acquiring Resources, (6) Training Instructors for
Industry Services, (7) Preparing for Training, (8)
Preparing Training Materials, (9) Selecting Candi-
dates, (10) Monitoring Training Programs, (II)
Closing Training Programs, (12) Placing Program
Participants, and (13) Evaluating Industry Services
Progranis). (HD)
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Identifiers"Industrylervices

One of 33 self-paced instructional modules for an
industry services leadership development (ISLD)
program, this guide ..-piovides the information
needed for using the ISLD modules and is primarily
designed for use by instructors and supervisors who
will manage the use of the modules in various train-
ing situations. (The ISLA modules. are designed as
tools tor it comprehensive program to train profes-
sional level personnel to arovide guidance in the
performance of manpower services,by public agen-
cies to new and expinding private Indust:5%) The

"-informational content of this guide covers (1) Scope
of Leadership Development Program, (2) Roles of
Program instructori/Superviaors. (3) Roles.. of
Learner's, (4)The Self-Paced IratEuctional Modules,
(5) Managllig the ISLD hfodules, (6) Planning
Group-Paced Workshops, (7) Obtaining Modules
and Assistance. and (8) List of ISLD Modules, Aip
pendixes include definitions of terms, sample mas-
ter progress rt and course rules, sample industry

;r



services certificate, sample conference agenda, and
sample formYdr evaluating perceptions toward the
ISLD program. (HD)
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IdentifiersIn ustry Services'
One' of 33 -paced instructional modules for

training industry services leaders to provide guid.
ante in the performance of manpower services by
public agencies to new and expanding private indus
try, this module contains three sequential learning
activities on speaking to industry and community
groups. (Three of the other modules deal with other
tasks required for establishing contacts and relation-
ships) The first learning activity is designed to pro-
vide the learner with the needed background
infordation, the second togive opportunity to apply
that information in a practice situation, and the final
check-out activity allows him to speak to industrial
groups in a real work situation where he is employed
or when serving as an intern. A learner self test is
included for help in determining when each objec-
tive is accomplished, and a performance checklist is
appended for Inc by the learner and instructor!-
supervisor to assess progress. Case study informa-
tion and an example speech outline are also

appended for guidance in performing the learning
activities. (IT)
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Identifierslindustry Serviced

One of 33 self-paced instruction modules for.
training industry services leaders to provide guid-
ance in the performance of manpower services by
public agencies to new and expanding private indus-
try, this module contains three sequential learning
activities on writing news articles about industry "
training activities. (Three of the other modules dad
with other tasks also required for establishing con-
tacts and relationships. Speaking to industrial and
commdnity groups, identifying functions of igen
des involved in industry services, and developing an
industry services brochure.) The rust laming ac-
tivity is designed to provide the learner with the

, needed background information, the second to give
opportunity to apply that information in a practice
situation, and the final check-out activity allows him
to write news articles in a real work situation where
he is employed or when serving as an intern learner.
A learner self -Lest is included for help in determin-
ing when each objective is accomplished, and a per-
formance checklist n appended for use by the
learner and instructor/supervisor to assess progress.
Sample news articles and an article planning work-
sheet are also appended for guidance in performing
the learning activities. (IT)
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IdentifiersIndustry Services
One of 33 self paced instructional modules for

training industry services leaders to provide guid-
ance in the performance of manpower services by
public agencies to new and expanding private indus-
try, this module contains threb sequential learning
activities on identifying the functions of various
agencievAnvolved in industry service activities.
(Three of the other modales deal with other tasks
also required for establishing contacts and relation-
ships. Speaking to industrial and communitygroups.
writing articles for news media, and develoninit ah
industry services brochure ) The rust learning ac-
tivity is designed to provide the learner with the
needed background information, the second to give
opportunity to apply that information in a practice
situation, and the final check-out activity allows him
to identify functions of agencies in a real work situ
tion where lie is employed or when serving u en
intern learner A learner self test and worksheet are
included for help in determining when each object

..five is accomplished, and a performance checklist is
appendEd for use by the learner and instructor/ -
supervisor to assess progress. (JT)
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, IdentifiefsIndustry Services -
One of 33 self-paced instructional modules for

training industry services leaders to provide guid-
ance in the performance of manpower services by
public agencies-to new and expanding prjvate indus-
try, this module contains three sequential learning
activities on developing an industry services broc-
hure. (Three related modules, also dealing with
tasks required for establishing contacts and relation-
ships, focus on speaking to industrial and com-
munity groups, identifying functions of agencies
involved in industry services, and writing news arti-
cles.) The first learning activity is designed to pro-
vide the learner with the needed background
information, the second to give opportunity to apply
that information in a practice situation, and the final
check-out activity allows him to develop a brochure
in a real work situation where he is employed or
when serving as an intern learner. .A leatnerself-test
is included for help in determining when each objec-
live is accomplished, and a performance checklist is
appended for use by the learner and instructor-
supervisor to assess progress. A sample brochure is

also appended. (tT) c
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One of 33 self-paced instructional modules for
training industry services leaders, this module con-
tains three sequential learning activities on develop-
mg training agreements between the various parties
involved in an industry services program. (Industry
services is defined as job recnntment, training, and -
/or placement services provided by public agencies
to new and expanding private industry.) The first
learning activity is designed to provide the learner
with the needed background information on train-
ing agreements, which primarily address the client
company, State and local agencies, instructors, and
trainees. The second prdWdes for application in a
practice situation. The final check-out activity al-
lows thb learner-to develop training agreements in
real work situations where he is employed,or when
serving as an intern learner Feedback devices
(learner self-test and performance checklist) are in-
cluded for use by the learner and instructorisuperm
sor to assess progress. Case study information and
forms are presented in the appendix for guidance in
performing the objectives. Trainee affidavit, instruc-
tor s reimbursement sheet, training agreement torn,
equipment agreement form, and lead -tune schedule

(11")
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IdentifiersIndustry Services
One of 33 self-paced instructional modifies for

training industry services leaders, this module con-
tains three sequential learning atilities on develop-
ing a lead time schedule for an industry services
training program (Indium) services programs are
partnerships between public training institutions, in-
dustry, and other agencies to provide job training
foi new and expanding industry.) The fast learning
activity is designed to provide the darnel with the
needed background information, the second to give
opportunity to apply that information in a practice
situatiOn.and the final check-out actiVity allows him
to develop a lead-tune schedule for an industry ser-
vices project in a real work situation where he is
employed or when he is serving as an/intern learner

",,leedback devices (a learner self-test and perform-
ance checklist) are included for use by the learner
and instructor/super/Isar to assess progress, Case
study information, responsibilities worksheet, and a
umPle lead-time schedule are included for `guidance
ip performing the objectives (Two of the other
rdodules also focus on specific aspects of obtaining
agreements, Developing training agreements and
interpreting legislation related to liadustry services )
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IdentifiersIndustry Services
4 One of 33 self-paced industry services leadership

development (1SLD) modules, this module contains
three sequential learning activities on collecting
basic production and training information relative
to the industry for which training services will be
provided. (The industry services program for which
these materials, were developed would involve
provision of job training by public agencies for new
or expanding private industry.) The first learning
activity is designed to provide the learner (industry
services leader) with the needed background infor-
mation on collecting necessary data during initial
meetings with plant personnel. The second activity
gives opportunity to apply the information in a prac-
tice situation, and the final check-out activity allows
the learner to collect framework production and
training information ina real work situation, e.g.,
when he is employed or serving as an intern learner.
Feedback devices (a learner self-test, worksheet,
and performance checklist) are included for use by
the learner and instructor/supervisor to assess pro-
gress. Case study information, a manpower needs
projectionmorksheet, and production and training
questionnaire are included for guidance in perform-
ing the objectives. (Two of the other modules also
deal with the process of identifying training needs:
Selecting types of training programs, and prepannp1
a budget for an industry services project.) (JT)
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Skill Development, Tkaching Methods
IdentifiersIodustry Services

One of 33 self paced instructional modules for
training industry services leaders to 'provide guid
ance ha the performance of manpower services by
public agencies to stew and expanding private indus-
try, this module contains three sequential learning
activities on selecting types of training programs.
Focus is on identification of the most appropriate
instructional methods and means for accomplishing
predetermined training objectives compatible with
the goals of the training institution and the indUstry.
The first learning activity is designed to provide the
learner with the needed background information,
the ,second to give opportunity to apply that infor-
mation in a practice situation, and the final check-
out activity allows him to select types of training
programs in a real work situation, e.g., when he is
employed or when serving

'as
an intern learner.

Feedback devices (a learner self-test and a perform.
ante checklist) are included for use by the learner
and instructor/supervisor to assess progress. Case
study information and a program planning work
sheet are provided for guidance in performing the
objectives. (Two of the other modules also deal with
identifying training needs, one on collecting frame-
work production and training information and ohe
on preparing a budget for an industry services pro-
ieM.) (31')
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IdentifiersIndustry Services
One of 33 self-paced instructional modules for

training industry services leaders, thisRtodule con-
tains 'three learning activities on preparing a budget
for an industry services project. (Industry services
are manpower services provided by public agencies
to new and expanding private industry.) The first
learning activity is designed to provide the learner
with the needed background informatiqn on finding
ways to provide effective industry services at rca
sonable costs, major categories of an industry ser

.vices program budget, persons who shpuld be
'involved in budget preparation, and techniqltes that
may aid in getting bUdgets aptioved The second
provides for application of the information in a prac-
tice situation, and the final c heck-out, activity allows
the learner to prepare a budget for an industry fa-
vices project in I real work situation, such as when
employed ocwhen serving as an intern learner. ,

Feedback devices (learner self-test and performance
checklist) are included for use by the learner and
instructor/supervisor to assess progress. Cise study
information, a sample worksheet, and a sample ,

budget form are appended for guidance in perform.
mg the objectives. (Two of the other modules also
focus On the identification of training needs, one on



collecting framework production and training infor-
mation and one on }deeds type& of training pro-
grams-T(1T) t
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IdentifiersIndustry Services

One of 33 self -paced industry services leadership
development (ISLD) modules, this moduleconiams
three sequential learning activities on selecting in-
structors for industry services. (The industry ser-
vices program for whith these materials were
developed would involve provision of job menu&
by public agencies for new or expanding private
industry.) The first learning activity is designed to
provide the learner (industry =VMS leaden with
the needed background information on teacher se-
lection. Job description components, instructor re-
sponsibilities, sources of instructors (usually the
atm company), recruitment procedures, criteria
for selection, and evaluation forms and devices. The
second activity gives opportunity to apply the infor-
mation in a practice situation, and the final check-
out activity allows the Marne: io select an insmuctoi
for industry services in a real work situation, e.g.,
when employed or when serving as an intern
learner. Feedback devices (a learner self-test and
perforpiasce checklist) are included for tese by the
learner and instructor/supervisor to assess-progress.
Case study information, instructor selection work-
sheet, and sample interview report form are ap-
pended for guidance in performing the objectives.
(Two of the other. modules deal with otberupects
of acquiring resources. Securing a training site and
securing training equipment; loots, and supplies.)
(rn
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tional Facilities Industrial Educatibd, Industry,
Interagency Cooperation, 'Leadership Training,
Learning Activities, Learning Modules, 'Program
Planning, Services, Site Selection, State Pro-
grams

IdentifiersIndustry Services
One of 33 selfpaced instructional modules for

training-industry services leaders to provide guid-
ance in the perforthance of manpower Services by
public agencies to new and expanding private indus-
try, this module contains three sequential learning
activities on Kemp,' a training site. (Three of the
other modules deal with other tasks also required
for acquiring resources: Selecting instructors for in-
dustry services and securing training equipment,
tools, and supplies.) The first learning activity is
designed to provide the learner with the needed
background information, the second to give oppor-
tunity to apply that information in a practice situa-
tion, and the final check-out activity allows him/her
to secure a training site in a real work situation, such
as when employed or when serving as an intern
learner. Feedback devices (learner self-test and per-
formance checkli,st) are included for use by the
learner and instructon supervisor to assess progress.
Cue study information and a site selection work-
sheet are appended for guidance in performing the
objectives. (ST)
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Securing Training Equipment, Tools, and Supplies.

Self.Paced Instructional Mackie. Modals Num-
ber V.C.

Iodine CitRMQ0000
Mississippi Research and Curriculum Unit for Vo-

cational and Techilual Education, State College.
Mississippi State Dept. of Education, Jackson.
Div of Vocational and Technical Education.

Spons Agency Office of 'Education (DHEW),
Washington,, D.C.

Pub DateDec 76
Contract-0007500439
Note 23p , For related documeassee CE 011

375-407
Available from-Coordinator of Indtstry Services,

Research and Curriculum Unit for Vocadonal
Techax-il Edurrslice, College of Education, Mir
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set of 33)

EDRS Price MF-30.113 HC-31.67 Plus Pottage.
Descriptors Adult Vocational Education, *Educe

tional Equipthent, Industrial Education, Indus-
try, 'Interagency Coopetition, 'Leadership
Training, Learning Activities, Learning Modules,
Needs Aisessment, Program Planning, Purchas-
ing, Services, State Programs

IdentifiersIndustry Services
One of 33 self-paced industry services leadership

development (Isi.D) modules, this module contains
three sequential learning activities MI securing
training equipment, tbols, and supplies. (The indus-
try services program/or which these materisils were
developed would involve provision of job training
by public agencies for new or expanding private
industry.) The rust learning activity is designed to
provide the learner (industry services leader) With
the needed background information on futon to
consider in identifying sources of equipment, Per-
sons involved in securing equipment and their roles,
determining equipment needs, and procethirea for
purchase. The second activity gives opportunity to
apply the information in &practice situation, and the
final Check-out activity allows the learner to-secure
training equipment, tools, and supplies 'pia real
work situation, such as when employed or when
serving as an wpm learner. Feedback device
(learner self-test and performance checklist) are in-
cluded fot use by Jhe learns and instructor, supem-
sox to assess progress. Case study information,and
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an equipment and supply worksheet are appended
for guidance in performing the objectives. (Two of
the other modulei also deal with acquiring re-
sou'rees: Selecting instructors and securing a train-
ing site) VD
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Paced Iastractioul Module. Mobile Nuaber
VL
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Mississippi Research and Curriculum Unit for Vo-
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Mississippi State Dept. o Education, Jackson.
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Washington, D.C.
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Avail] ie from -- Coordinator of Industry Services,
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EMS Price MP-30.113 HC-$2.06 Play Postage.
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trial Education, Industry, Interagency CooPeta
tion, skeulership Training, Learning Activities,
Learning Modules, Program Administration,
'Program Development, Services, State. Pro-
grams, 'Teacher Education -

Identifiers 'Industry Services
One of 33 self-paced instructional modules for

trlininindustry services leaden, this module con-
tains three sequential learning activities on training
instructors for industry services. (Industry services
arc manpower services provided by public agencies

'to.new
and expanding private industry.) The first

learning activity is designed to provide the learner
th the needed background information on °bre-

ves and rationale for instructor thining, methods
resources, agencies involved in instructor train-
and appropriate topics to be covered. The sec-

ond provides for application in a practice situation,
and a final check-out activity allows the learner to
train instructors in a real work situation, as when
employed or when serving as an intern learner.
Feedback devices (learner self-test sad performance
checklist) are included for use by the learner and
instructor/supervisorjo assess progress. Case study
information and an instructor training worksheet
arc appended for guidance in performing the objec-
tives. (ST)
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ysis, Site Develop bent
IdentifiersIndustry Services

One of 33 self-paced instructional modules for
training industry services leaders to provide guid-
ance in the performance of manpower services by
public agencies to new and expanding private Indus-

try, this module contains three sequential learning
activities on adapting the training site to training
needs. The lust learning activity is designed to pro-
vide the learner with the needed background infor-
rnation on site adaptation including utilities and
other factors to be considered, examples of changes
needed in electrical and gas supply, appraisal of fur-
niture and space, and financing of building modifi-
cations. The second activity gives opportunity to
apply the information in a Mug= situation, and the
finakeheck-out activity allows the learner to adapt
a training site in a real work situation, such as Trhen
employed or when serving as an intern learner.
Feedback devices (learner self-test and performance
checklist) are included for use by the learner and
instructor/supervisor to assess progress. Case study
information, an appraisal form for a proposed train-
ing site, and a training site adaptation worksheet are
appended for guidance in performing the learning
activities. (37)
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Washington. D.C.

Pub DateDec 76
Contract-6007500439
Note-26p., For related documents see CE 011

375-407
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EDRS Price MF.10.83 HC-52.06 Phu Postage.
DescriptorsAdult Vocational Education, Educe

tional Facilities, Guidelines, Industrial Educe-sv ion. Industry. Laws, *Leadership Training,
Learning Modules, Legal' Responsibility, Program
Adnumstrauon. Program Planning, +Safety.
Safety Education, Safety Equipment. Services.
Site Analysis

Identifiers-4 ndustry Services
One of 33 self-paced industry services ieaderstup

do, put:mem &MD) mudutes. mudige ...unman
three sequential teaming activities un evaluating
safety conditions at training sites. (The industry sea
vices program for which these materials were de, el
aped would involve provision of job training by
public agencies for new or expanding private Indus-

_ tries.) the lust learning activity is designed to pro-
vide the learner (industry services leader) with the

?needed background information regarding safety
flaws and regulations and procedures for accident

prevention. The second activity givbs opportunity
to apply the information in a practice situation, and
the final chIckout activity allows the learner to
evaluate safety conditions at a traininghite in a real

, work situation, such as when employed or-when
serving as an intern learner Feedtrick devices

. (learner self-test and performance checking are in-
cluded for use by the learner and instructor, supervt

, sot to assess progress. Case study inforrnauon. a,
training site safety checklist, and a site evaluation

- worksheet are appended for guidance in performing
. the objectives. (Two of the other modules also teal
with preparing for traugnjp Adapting the training
site to training needs and announcing the opening of
a training program.) cm.

.
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Identifiers--Industry Services
One of 33 self-paced instructional modules for

training Industry services leaders, this module con-
tains three sequential learning activities. (Industry
services are manpower services provided by public`
agencies to new or expanding private industries.)
The lust learning activity is designed to provide the
learner with thneeded background information on
announcing a training program to recruit applicants
who will fit Into the industry's production plans.
The second learning activity provides for applica-
tion in a practice situation, and a final checkout
activity allows the learner to announce the opening
of a training program in a real work situation, e.g.,
when employed or when working -as an intern
learner Feedback devices (learner self test and per-
formance checklist) are included for use by the
learner and uutructor/supervuor tnassess progress.
Case study Information and a worksheet are ap-
pended for guidance in perforniing objectives. (Two
of the other modules also deal with preparation for
training: Adapting the training site to training needs
and evaluating safety conditions at the training site).
(1)
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Idenufiers.*Industry Services
One of 33, self-paced instructional modules for

training Industry services leaders to provide guid-
ance in the performance oPinanpower services by
public agencies tn new or expanding private indus-
tries, this module contains three sequential learning
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activities on conducting a task analysis (review of
the antual job content in the industry) as a basis for
planning an effective and efficient training program.
The lust learning activity is designed to provide the
learner with the needed background information on
task analysis (components and procedures). The se-
cond activity gives opportunity to apply the infor-
mation in a practice situation, and the final
checkout activity allows the learner to conduct a
task analysis in a real work situation, such as when
employed or when serving as an intern learner

r Feedback devices (learner self teat and performance
checklist) are included for use by the learner and
instructor /supervisor to assess progress. Case study
information, task information workShect, example
task information, and examples of task statements"
are appended for guidance in performing the learn-
ing activitiel (This module is the first of seven on
the preparation of training materials.) (n)
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IdentifiersIndustry Services.
One of 33 self-paced industrx 'services leadership

development (ISLDY modules, this module contains
three sequential, learning activities on developing

,performance objectives. (The industry services pro-
gram for which these materials were developed
would involve provision of job training by public
agencies for new or expanding private industries.)
The first learning activity is designed to provide the
learner (indnstry services leader) with the needed
background information on development of-per-
formance objectives for the training program based
on the task analysis of the job. The Second activity
gates opportunity to apply the information in a prat
ma situation, and the final checkout activity allows
the learner to develop performance objectives in a
relit tork situation, tich as when employedor$'hen
serving as an into& learner. PegnibacL devices
(learner self-test and performance checklist) are in-
eluded for use by the learner and instructor/supervi-
sor to assess progress. (This is the second of seven
modules in the set which deal with preparing train-
ing materials.) (37)
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Identifiers 'Industry Services
One of 33 self-paced instructional modules ea

training industry aervices leaders, this-module con-
tains three sequential learning activities on deter-
mining appropriate types of instructional methods
and media for an industry services lob training pro..
gram (Industry services are manpower services
provided,..by public agencies to new or expanding
private industries.) The rust learning activity is de-
signed to provide the learner with the needed back-
ground information on various instructional
methods and media and on selecting those most
appropriate for learner mastery of the performance
objectives. The second learning activity provides for
application in a practice situation, and a final check-
out activity allows the learner to determine types of
instructional methods and media in a real work
situation, such as when employed or when serving
as an intern learner. Feedback devices (learner 'W-
iest and performance e)iecklist) are included for use
by the learner and instructor, supervisor so assess
progress. Case study =formation and a methods and
bsedsa worksheet. are appended for guidance in per-
forming the objectives. (This module is the thud of
seven on preparing training materials.) (TT)
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Identifiers-4nd ustry Services
On'e of 33 self-paced instructional modules for

training industry services leaders to provide guid-
ance in the performince bf manpower services by
public agencies to new or expanding private indus-
uici, this diodule contains three sequential leinung
activities on developing performance tests for indus-
try services programs. The first learning activity is
designed to provide the learner with the needed
background information on developing perform-
ance tests (criterion referenced tests) for job train-
tog based on performance objectives. -The second
learning activity gives opportunity to apply the in-
formation in a practice situation, and the final
checkout activity allows the learner to develop per-
formance tests in a real work sieuation, such as when
employed or when serving as sn Intern learner.
Feedback devices (learner self-test and performance

4'

checklist) are included for use by the reamer and
instructor/supervisor to assess progress. Case study
=formation, sample performance objectives, sample
performance test, process evaluation checklist, and
an cad product evatuauon checatut are appended
for,guidance in performing the learning activities.
(This module is the fourth of seven on preparing
training materials ) (TI)
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Identifiers*Industry Services
One of 33 self-paced Industry services leadership

development (1SLD) modules, this module contain}
three sequential l'earrung activities on developing
training manuals for an industry services job train-
ing program. (The type -of industry services for
which these maples were developed would involve
provision of job training by public ggencies for new
or expanding pnvite industries.) The first learning
activity is designecho provide the learner (industry
services leader) with the needed background War
=mon an how to dev-elop job analysis-based infor
mason and procedural manuals. The second
learning activity Ores opportunity to apply the in-
formation in a practice situation, and the final
checkout activity allows the learner to develop a
training manual m a real work situation, such as
when employed or when serving as an intern
learnet. Feedback devices (learner self-test and per-
formance checkout) are included for use by the
learner and IIISLCUCtOri supervisor to assess progress.
(This manual is the fifth in a group of seven on
preparing training materials.) (II)-
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EDRS Price MF-S0.83 HC-S2.06 Plus Postage.
DescriptorsAdult Vocational Education, *Indus-

trial Education, Industry, Instructional Materi-
als, Leadership Training, Learning Activities,
Learning Modules, Material Development, Pro-
gram Development, Services, Video Cassette Sys-
ter133, Video Tape Recordings .

Identifiers'Industry Servicei T

One of 33 self-paced instructional modules for
training Industry services !eiders, this module con-
tains three sequential learning activities on prepar-
ing videotapes for an industry services program.
(Industry services are manpower services provided
by public agencies to new or expanding private in-
dustries) The first learning activity is designed to
provide thelearner with the needed background in-
formatioN on-videotape preparation. The second
provides fpr application in a practice situation, and
a final checkout activity allows the learner to pre-
pare videotapes in real work situation, such as
when employed o when serving as an intern
lamer Feedback 'cc: (learner self-test and per-
(*mance checklist) are included for use by the
leilfier and instructor/supervisor to assess progress..
Other material is appended for guidance in perforw-;
mg the objecuves. Diagrams orlon* and complete
videotape systems, of and of
helical scan patterns, a sample t, and a viaeo-
tape planning sheet. (This module is the =nil In a
group of seven on preparing training materials.) (IT)
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tional Matenah, *Leadership Training, Learning
Activities, 'Learning Laboratories, Learning
Modules, Material Development, 'Program -De-
velopment, Services

Identifiers -- 'Industry Services
One of 33 self-paced instructional modules for

training industry services leaders to provide,guid-
ance in the performance of manpower services by"
public agencies to new or expanding private Indus-
tries, this module contains three sequential learning
activities on setting up learning centers for an indus-
try services program. The first learning activity is
designed to provide, the learner with the needed
&aground. information on learning centers Add
their use for individualized inswiction on an in-
dividual or small-group basis. Vie second activity -

p vesopportunity to apply the information in a prac-
tice situation. and the final checkout activity allows
the learner to set up Darning pester in a real work
situation, e.g.. when employed or when serving wan
intern learner Feedback devices (learner self-test

-and performance Math:0 are included for use by
the learner and Instructor/supervisor to assess pro-
tress. Case ' study information, a learning tenter
planning worksheet, and sample sequence chart;
sample course ruin, and sample progreis
appended for gtudance in Krim-ming they!
activities. (This module is the last in a jos

.7.
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seven on pseparins.training mataish.) (n)

EDr141 559 dEoli 401
&worts Kenneth L Phillips Ron
Developing a Plea for Testing sad Connell's

Applkants for a Training Program. Self -Need
-Instraetionsl Module. Modal. Neither IX.

Journal atRMQ66000
Mississippi Research and Curriculum Unit for Vo-

cational and Technical Education, State College.-
Wissinippi State Dept. of Education, Jackson.
Div. of Vocational and Technical Education.

Spona AgencyOffice of Education (DHEW),
Washington,

Pub DateDec 76
ContractG007500439
Note-25p.; For related documents see CE 011

375-407
Available fromCoordinator of Industry Services,

Research- and Curriculum Unit for Vocational-
Technical Edlication, College of Education, Mis-
sissippi State, Mississippi 39762 (S50.00 for the
set of 33)

EDRS Price MF-5043 SC-51.67 Phu Postage.
DescriptorsAdult Vocational Education, Apti-

rode Tests, Industrial Education, Industry,
Leadership Training. LearainfActuthes, Learn-
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Development, *Roxruitroefit, Services, 'Testing
Programs

IckatifiersIndustry Services
One of 33 seit-paced industry services leadership

development (ISLD) modules, this module coward
three sequential learning activities on developing a
plan for testing and counseling applicants for an
industry services training program. (The type of in-
dustry services program for which these materials
were designed would involve provision of job train-
ing by public agencies for new or expanding private
industries.) The first learning activity is designed to
prOvide the learner (industry services leader) with
the needed background information on types of em-
ployment testa, e.g., the General Aptitude Test flat-
tery (GATE). their me; and the roles of gersotutel
involved in the testingand counseling process. The
second activity gives opportunity to apply Me infor-
mation in a practice situation, and the final check-
out activity allows the learner to develop a plan for
testing applicants in a real work situation, such as
:Rum employed or when serving an an intern
learner. Feedback devices (learner self-test and per-
formance chreltitet) are included for use by the
learner and instructorfattpkrvisor to assess progress.
Case study information and suggested criteria for N.
rating 'respective trainees are nppended for guid-

.snce in performing objectives (Ii)
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Identifiers-rIndustry Services
Otte of 33 self-paced instructional modules for

training industry services leaders, this module con-
tains three sequential learning activities on assisting
in providing pre-employment and inplin$ training in
an industry services program. (Industry services are
manpower services provided by public agencies to
nest- or expanding private industries.) The fat
teaming activity is designed to provide the learner
with the needed background lamination on pre-
employment and inplant training: Characteristics,
objectives, preparation, training methods, difficul-
ties, special considerations, and evaluation. The sec-
ond learning activity provides for application of the
information in a practice situation, and a final
checkout activity allows the learner to assist in
providing pre-employment and inplant training in a
teal work situation, such as when employed or when
serving as an intern learner. Feedback devices
(learner self. test and performance checklist) =in-
cluded for use by the lean:eruct mstructoristrpervi-
:or to assess progress. Case study mfonnation, a
time table for inplant training, an instructor's task
breakdown sheet, and a planning worksheet are ap-
pended for guidance in performing the objectives.
(Sus module is one of three in the set which deal
with monitorms training programs) 0T)
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Pub DateDec 76
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IdentifiersIndustry Services
One of 33 self-paced instructional ,modules for

training industry services leaden in provide guid-
ance in the performance of manpower services by
public agencies to new and expanding private indus-
tries, this module contains three sequential learning
activities on developing a procedure' for keeping
participating agencies infonaut about training pro-
gram activities. The first learning activity is de-
signed to provide the learner (indiakry services
leader) with the needed background i'6rmation con
industry services duties and tasks and responsible
agencies (e.g., advisory committee, public voca-
tional training institution, client company, employ-
ment service) and urea for keeping them
informed. 'Th learning activity gives oppor-
tunity to a e information in a practice situa-
tion, and the checkout activity allows the
learner to develop an appropriate communication
procedure in a real work situation. such as when
employed or when serving as an intern learner.
Feedfmck devices (learner self:telt and performance
checklist) are includb:Cfor use by the learner and
utstitictor/supeivuor to assess progress. Case study
aeon:nano& a procedure planning worksheet, and

_project status chart are alpended for guidance in
performing the learning activities. (This module is
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the amend in a group of three on monitoring train-
ing programs.) (IT)
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Identifiers 'Industry Services
One '33 self-paced instructional modules for

industry services leaders to provide guid-
ance in the performance of manpower services by
public agenciel to new or expanding private indus-
tries, this module contains three sequential learning
activities on monitoring training programs for pro-
gress and expenditures. The first activity is designed
to provide the learner with the needed background
information on factors in be investigated in moni-
toring k training program. The second activity gives
opportunity so apply the information in a practice
,sittution and the final checkout activity allows the
learner to monitor a training program in a real work
situation, such as when employed or when serving
as an intern learner. Feedback devices (learner self-_
test and performance checklist) are included for use
by the learner and to assess

guidance in performing the I activities. (This
progress. Case study inf is appended for

module` is the last of three in a group of three on
monitoring training programs.)
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One of 33 self-paced industry services leadership

development (ISLD)molules, this module contains
three' sequential learning activities on closing a
training program. (The type of industry services



program for which these materials were developed
would involve provision' of job training by public
agencies for new or expanding private industries.)
The rust learning activity is designed to provide the
learner (industry services "leader) with -the needed
information on his responsibilities in closing a train.
ing program in order to effect a smooth transition of
program resources and to assure adequate data for
program evaluation: The second activity gives op-
portunity to apply the information in a practice
situation, and the final checkout activity allows the
learner to close a training program in a real work
situation, such as when employed or when serving
as an intern learner Feedback devices (learner self-
test and performance/checkists) are included for
use by the learner and instructor/supervisor to as
seas progress. Case study information and forms for
use in evaluating a training program are appended
for guidance in performing the objectives. (IT)
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IdenUllerss Industry Services
One of 33 self-paced instructional modules for

training4industry services leadels, this module con-
tains three sequential learning activities on develop-
mg a plan for placing graduates of a
pre-employment training program. (Industry ser-
vices are manpower services provided by public
agencies to new or expanding private industries.)
The lust learning activity is designed to provide the
learner with the needed background information re-

' garding the placenlent process, e.g., advantages of a
company hiring graduates of the training program,
role of various agencies replacement, means .qf
identifying She right job, information required from
.graduates, and information that should be provided
by the client company. The second learning act'
provides for application of the information in a prac-
tice situation, and a final checkout activity allows
the learner to develop a plan for placing graduates
in a real work situation, such as when employed or
when serving as an intern learner Feedback devices
(learner self-teat and performance checklist) are in-
eluded for use by the learner and instructor/supervi-
sor to ass,ess proiress. Case study information, a
placement planning. worksheet, and a sample per-
sonal data sheetiare appended for guidance ip per-
forming the objectives. (TI)
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Identifiers-41 ndustry Services
One of 33 self-paced instructional module& for

ante in the performance of manpow services by
training industry services leaders to Irrovide guid-

public agencies to new or expanding private indus-
tries, this module contains threesequential learning
activities on evaluating industry services programs.
The first learning activity is designedto provide the,
learner with the needed background Information on
thf process of determining whether the objectives of
the program have been achieved. The second ac-
tivity gives opportunity to apply ale information in
a practice situation, and the final checkout activity
allows the learner to evaluate an industry services
program in a real work situation, such as when em-
ployed or when serving as an Intern learner. Feed-
back devices (learner self-test and performance
checklists) are included for use by the learner and
instructor/supervisor to assess progress. Case study
information, an outline for assessing training, a
trainee checklist for appraising industry services
programs, a statistical summary sheet, and an
evaluation planning worksheet are appended for
guidance in performing the learning activities. (ii)

ED 141 566 CE 011 410
Proceedings: Conference on Teacher Education for

Allied Health and Nursing (Georgia enter for,
`Continuing Education, September 22-23, 1974).

Munutl CitBBB144Il
Georgia Univ., Athens. Coll of Education.
Spons AgencyHealth Resources Administration

(DHEW!PHS), Atlanta, Ga. Region 4 Office.
Pub bate-74
ContractHRA-294-74-0008
Note-78p.
EDRS Price MF-50.83 HC-$4.67 Plus Postage.
Deseriptors*Agency Role, College Role, Confer-

ence Reports, Curriculum, *Educational Needs,
Higher Education, Medical Education, *Nursing,
Professional Associations, Professional Continu-
ing Education, Staff Improvement, State Depart-
ments of Education, 'Teacher Education,
'Teacher Ritle, Teaching Skills, Vocational Edu-
cation

IdentiflersAllied Health Education
Proceedings of the Region ,IV Conference on

Teather Education for Allied Health and Nursing
are reported in this document. (The conference was
concerned with', the identification of essential
competencies forinstructori in health are prepara-
tory programs ) Included are group session reports,
the conference program, list of participants, and
texts of the presentations, which are titled as fol-
lows: "Teacher Education: Emerging Approaches,"
"Practitioner to Teacher. A Challenge," "Teacher
Education The Health Professional's View,"
"Teacher Education. A Professional Educator's
View," "A Perspective on Higher Education," and
"Alternative Strategies for-Staff Development (Role
of the State Department of Education, Role of the
College of Eduaation, Role of Professidnal Organi-
zations, and Role of Continuing Eduesittur)," (HD)
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Identifiers'Georgia
Methods in planning and iinplementing effective

courses in health careers cooperative education are
presented in this manual designed to serve as a
guide for cooperative education teacher-coordina-
tors. The guide is the result of a project conducted
to explore the feasibility of cooperative education as
a means of serving the needs of high school students
who wish to enter the health field. (Health careers
cooperative education is one component of a 3-year
health careers curriculum for secondary schools in
Georgia, where the project was conducted.)
Material contained in this guide reflects the experi-
ences of teacher-coordinators who participated in a
series of workshops related to developing and im-
plementing cooperative education programs. The
following topics are discussed. Health careen pro-
gram philosophy, overview of the 3-year curriculum
(quarter by quarter), health careers cooperative edu-
cation program description, planning add organiz-
ing. and the role of teacher coordinator in planning
the student's work experience and placement..Ref-
erences on cooperative education are listed. Appen-
dixes contain an example of local policies in health
careers cooperative education, forms required by
the Georgia State Department of Education, the
Fair Labor Standards Act, and recommended texts
and references. A companion volume is available
which was designed to present, with the use of both
volumes, a total curriculum guide for a 3-year health
careers educatio* program. (TA)
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A companith volume to the curriculum guide

'Health Careers Cooperative Education in Georgia
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High Schools," this guide was developed to piovide
an overview of the 3.year program, to identify op-
tions within the program, and to serve as a guide to
realistic planning for cooperative education teacher-
coordinators. The following topics are discussed:
Health careers programpluiosophy, administrative
planning and organizing for a health careers educa-
tion program, the advisory committee, the purposes
of and how to organize a Health Careers Club
(HCC), overview of the 3-year health careers cur-
nculurn, and suggested curriculum content for each
year in outline and narrative forms. The first year
curriculum plan also lists over 50 health occupations
in a three-column format, with each listing includ-
mg related instructional matenal(s) and related re
source persons, businesses, or organizations.
Appendixes contain recommended lists of audi-
ovisual materials, equipment. texts and references,
expendable items, example forms,for the advisory
committee, examples of an affiliation agreement,
and a classroom floorplan. (TA) ,
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Public Law (P.L.) 93-508, enacted by the 93rd

Congress, contains two sections which require a
minimum e?riPloyment standard of 50% for-schools
offering vocational courses to veteran trainees en
rolled-under tile provisions of two chapters of the
current (as of 1975) VA Educational Assistance
Program The VA Administration determined that
in order for schools to comply with this require-
ment. they must submit acceptable evidence for
each of the approved vocational courses to show
that at least half of their graduates (students who
completed all the academic requirements for the
course, whether or not they received diploma.
degree, or certificate) in the most ,ecent 2-year
period are employed,in the same field for which
they trained-or in a closely related field at a compa-
rable level This report discusses the procedures
used in collecting and analyzing survey data to meet
the 50% employment criterion, the conclusions, and
the legislation A major portion consists of tabular
data collected from the school responses presenting
such information as the proportion of no response
C/10, completion rates. and ratio of respondents in
closely related fields. (SH)
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This hanJbook is designed as a guide for nursing
supervisors and hospital administrators to help
them decrease unnecessary overlap and increase ef-
ficiency of nursing staff and related allied health
professionals through job analysis. Three chapters
and five appendixes are included ChIpter I deals
with the meaning of job analysis, qualitative aspects
of jobianalysis, basic structure of jobs, and userantl
users of data Chapter fits concerned with proper
use of a job analysis, including definition of terms
and job analyst,: techniques Chapter 111 deals with
the task inventory method, analysis of task data, and
inventory administration The appendixes provide
more comprehensive, detailed information neces-
sary for conducting a job analysis, including a sys-
tems approach to manpower analysis, an example of
an individual job description, descriptions of se-
lected CODAP programs (Comprehensive Occupa
urinal Data Analysis Program, a computerized
occupational data analysis system which inputs and
performs calculations upon raw data from job inven-
tones), instructions for administering the survey,
and replications of the actual task analysis form de-
veloped for nurses' and related health care profes-
sionals. (LAS)
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The purpose of the study was (1) to develop an

accurate and comprehensive listing of the major
goals and specific needs in large city vocational edo
cation programs using input from vocational educa-
tion program practitioners and a literature renew,
(2) to determine the relative national priority for
Meeting these goals and needs as viewed by urban
vocational 'educators, and (3) to explore the extent
to which the pnonties of large cities are related to
their size, geographic location, and percent of

trawiflity population The population was all cities
with over 100,000 residents as identified in the 1970
census and the largest city)in States which do not
have a city with at leasyl00,009 residents: Two
sequential mail out surveys and personal interviews
in selected large cities were the primary data gather..
ing techniques. The study was comprised of four
stages. (1) Feasibility study, (2) exploration of the
needs, (3) synthesis of the needs, and (4) rating the
priority of the needs. This report of the study in-
cludes a complete discussion of the problem, review
of literature, procedures, results (including the prio-
ritized rating of program needs from high to low,
and other rankings and comparisons), conelOsioris,
and recommendations. The appendixes contain the
survey instruments and other survey results (LAS)
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Identifiers Comprehensive Employment and

Training Act, State Manpower Services Councils
Based upon k research project by a private non.

profit organization, this report provides a general
analysis of findings from onsite studies in nine
Sates of CETA (Comprehensive Employment and
Training Act) Special Grants to Governors (Rhode
Island, New Jersey, West Virginia, Georgia, Illinois,
Kansas, Texas, California, Washington). Thefreport
begins with a 6-page summary of the findings, fol-
lowed by detailed examinations of specific aspects
of the. study. (1) Assessments of State Manpower
Services Councils (SMSC) operations, activities,
and staff support, with emphasis on State prime
sponsor functions and SMSC responsibilities envi'
stoned under CETA section 107 and supported by
1% allocations, (2) identification of State manpower
services and other special projects authorized under
CETA section 106 and supported by 4% funds for
State services, with emphasis on the extent to which
these fundS have been used to further the aims ex.
pressed in CETA sections 106(b) and 106(c), and
(3) analysis of planning procedures, program activi
ties, and results associated with State sponsor ad.
ministration of CETA 5% grants for vocational
education services, with emphasis on decisionmake
mg procedures and relationships involving State
sponsors, local sponsors, and State vocational edu-
cation boards. The report concludes with observe.
dons and recommendations for improving special
grants activities. Seven supporting tables are in
terspersed throughout the 85.page report.
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Rationale, plans, and results are reported of a

State workshop designed to bring all vocational
teacher educathratogether to identify the problems
of the firstyear teacher, develop strategies to use in
helping them, and utilize those strategies in teacher
education programs. The problems identified as
those of a fitstyear teacher are listed, the *-
ranked five being inability to establish priorities,
poor management, idealism versus realism, poor
self-concept, and questionable commitment to
teaching. Small group work session reports focus on
three of the areas (environment, management, and
self-concept). Each includes notes on the problem,
specific areas of concern, and an action plan (tech
niques and methods) for helping the teacher. Work-
shop evaluation design and results are repOrted
'lira with conclusions and recommendations for
similar future workshops. Appendixes contain a bib-
liography, list of participants (20) and guests (3), a
list of courses and materials for first-year teachers,
and the workshop evaluation questionnaire. (HD)
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Identifierslowa
The primary objective of the study was to identify

the professional inservice education teens of
agriculture instructors in postsecondary areatoca-
tional schools, and determine differences exist
among instructors and atinunstrativeperpfili11 re-
garding perceived instructor inservice deep. The
population consisted of all of the lows coarmunity
college and vocational-technical school agnIulture
instructors and their department heads: ;(l) Full -
time instructors in either agriculturak,producuon,
agriculture supply and service, agnediturat power
and machinery mechanics, or horticulture, (2) areatrot
school instructor-program coordinators, and (3) de-
partment heads with primary responsibility for ad-.
ministering and uaftingagncUhttral programs. Data
were collected by administering& survey, which in-
cluded demographic data and a list of 105 profes-
sional competencies arranged by competency
groups, allowing the determination of =service
need for each competency and each group of
competencies, and also allowing comparisons
among participants grouped by their staff title and
by their agricultural program assigned. In this do-
acrip6bia, of the study, analyses of data (primarily an
tabula: form) are presented under the following
headings. Characteristics of postsecondary areas vo- .

cationsl school instructors and department heads,
importance ratings of professional education
competencies needed, and of competencies for in-
clusion in an =service education program, inservice
need indicator of professional education competen
cies: and ratings of methods for delivering proles--
slonal inservice education. (SH)

menting the program.' (The program is a restruc-
Jured vocational-technical program Jor Hawaii's
high schools, designed to provide meaningful occu-
pational experiences an eight occupational clusters.
Emphasis is placed on cooperative work experi-

, ences in industry in the advanced stages of °canna-
tional exploration.) The, first sectiox ancludes'an
overview of the total restructured viscauonal.toch-

. tiled program for the State of Hawaii, followed by
a more detailaddeuription of the Introduction todt
Vocational Pggrallf and its primary objectives.
Another section discusses the ettluseated roles of
each prpgram participant at the various levels and
identifies this specific function of each. Sample units
of instruction for the eight clusters of occupations as
well as an example of a guidance unit are the major
contents of...this handbook. Exemplary school level
glans developed by program teams- from various
schools, giving time schedules for tasks that need to
be accomplished for progratn implementauon are
included in the appendix section. Informational
materials such`as standard equipment and tool lists
for the various courses of Study, and task analysts
procedures are also included for reference purposes.
(HD).
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EDRS Price MF-S2.67 Plus Postage. HC Not
Mailable from EDRS.

DescriptorsAchievement Rating, Adolescents,
Age Groups, Career Education, *Children, Edu.

--cations' Assessment, Educational Objectives, Job
hicasurement Instruments, National

Competency Tests, National 'Surveys, Scoring,
Skill Development, Tables (Data), Test Interpre-
tation Vocational Development, Yotmg Adults
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Vocatioaal-Teckalcal Education.
Hawaii State Dept. of Educations Honolulu. Office

of Instructional Services. j
Report No.TAC-74-7312
Pub DateJun 73
Note-163p.
EDRS Price MP40.83 11C48.69 Phu Postage.
DeuriptorsAdmInistnitof Role, Building Trades)

Business Educatioo, Career Exploration, Cooper ,
ativadhcation, Cooperative Programs, Counse
for Role, Educational Equipment, Educational
Objectives, Electrical Occupations, Food Service
Occupations, Graphic Arts, Health Occupations
Education, Mechanical Skills, Occupational Aus-
ten, Operating Expenses, *Program Budgeting.
Program Descriptions, Program Design, Program
Evaluation, Public Service Occupations, Second

'ary Education, Skilled Occupations, Staff/foie.
Teacher Role, Vocational Education

Identifiers Hawaii
Resulting from an evaluation of the Introduction

to Vocations Program by Hawaii's State; district
school, and community personnel, this handbook is
intended to provide the necessary directions and
guidelines for thole schools intereated in Unpin

Exercises given to a national pa ability sample of
9-year-olds, 13-year-olds, 17.year-olds, and young
adults (ages 2645) to measure achievenient of five
broad objictives of career and occupitional deve-
lopment (COD) are contained in this document,
(The exercises were administered by the National
Assessment of Educational Progress (NAEP), an-
information-gathering project that surveys the edit-
cationif attainments of the above four &ups in 10
learning areas, one of which is career, and occupa-
tional developmentCOD.) The C011 released ex-
ercises are grouped according to the five objectives
and their subobjectives, the objectives of which fol-
low (1) Prepare for making career decisions, (2)
improve career and occupational capabilities, (3)
nexus& skills that are generally useful in the world
of work, (4) practice effective work habits, and (5)
ha ye positive attitudes toward work. The introduc-
ildn provides an explanation of the exercises and the
documentation pages, scoring, results, populations
and subpopulations, sampling, compullitions, end
datatable pages. The inajor portion of this report
provides copies of the released exercises, complete
documentation ,about administration, and snoring
procedures, and national results for each foil =door
scoring category It is noted that this report may be
useful to researchers who need detailed information
about the exercises and State and local educators
who want to use National Assessment exercises in

identifiers National Assessment Of Educational
Progress, United States
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their own assessment programs. (TA)
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, teflon Program, Grades 7-8. Development Com-
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Journil Cit,RMQ66000RUF67125
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Descriptors Agribusiness, Behavioral Objectives,

Career Education, Career Bsploration, Con-
struction Industry, Curriculum Development,'

Educational Objectives, Environmental Educa-
tion, Fused Curriculum, Health Occupations,
Home Economics, Humanities, Juguor High
Schools, Learning Activities, Manufacturing In-

. dustry, Marketing, Natural Resources, Natural
Sciences, 'Occupational Clusters, Occupational
Information, Office Declinations, Public Service
Occultations, Recreation, Resource Materials,
Skill Development, Teacher Developed Maters-

. als, Teaching Guides, Tourism, Transportation,
Vocational Development *.

Identifiers Marine Science
Skills to be developed by junior high school sti

dents (grades 7-8) along with activities and proce-
dures for achieving desired performance objectives
for each of the 15 U.S. Office of Education (USOE)
occupational clusters are outlined in this career
orientation guide, designed to implement the sec-
ond phase (career orientation) of Ohio's five-phased
comprehensive career developmenticareer educa-
tion program. Suggestions are made for curriculum
adaptation- and usiV&Uonal procedures. Related
services available outside the classromeare listed.
The major portion isSaleAectjment relates to imple-
menting the program a in the follow-
ing manner. Each of the 15 occupational clusters is
divided into the seven broad developmental areas of
career education (individual and environment,
world of work, education and tniming, economics, di
employability and work adjustment, deculorunak-
ing, and sell), with each area contauungou or more
overall developMental objectives. Each develop'.
mental area contains one or more student perform-
ance objectives with -related activities and
procedures outlined. The appendix contains- the 15
occupational flow charts developed by the USOE to
aid in understanding the various levels and kinds o(;3;

- occupations in each cluster. (TA)
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Descriptors'Academe Achievement, Career

Awareness, 'Career Education, !Decision Msg.
mg Skills, Evaluation Methodit.literature Re-
views, Progtim t,/ Effectiveness, *Pow=
Evaluation, Student Attitudes, *Teacher Atti-
tudes
Results of several evaluatidfi stt;Cifei of career edo

cation are summarized in.this monograph inclusling
the results reported in four paper; prepared for the
Office of Career Education and of several muck.
ited reports. Evaluation data is assessed in the ape-
cilic areas of career awareness, careen
decisional:Anis, and academic achievement. Other
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ways to determine program effeetiveness are also
examined. The author discusses the definition of the
term career awareness, and a table presents a sum-
wary of Id studies related to either career awareness
or self-awareness. A review of six studies indicates
a positive relationship between career education
and the -.development of career decisionmaking
skills. The authorcites 12 studies on the relationship
between career education and academic achieve-
nient or the acquisition of basic skills. Under "Other
Ways of Assessing Effectiveness," nine studies on
the attitudes of teachers, students, and volunteers
toward career education are examined. Several ta-
bles appear in the body of the report. Twelve of the
31 pages ire devoted to a bibliography (LMS)
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Journal CitAB03839
MetaMetrics, Inc., Washington, D.0

,Spons AgencyDepartment of Health , Education,
. and Welfare, Washington , D.C.n0flice of the
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Pub Date-4 Apr 77
NoteI67p.

* EDRS Price MF-S0.83 HOS8.69 Plus Postage.
Descnotors'Administrative Agencies, Adult

BUM Education, Adult Education, 'Agency
Role, 'Correctional Education, Correctional
Rehabilitation, Educational Needs, *Educational
Policy,-Educational tograms, Federal Legisla-
non, *Federal Pjogra , Government Role, High
School Equivalency Programs, Interagency Coen- ,
duration, Needs Assessment, Post Sccbridary
Education, Prisoners, Program Descnptions, Pro-
gram Effectiveness, 'Public Policy, Vocational

4 Education, Vocational Rehabilitation
Identifiers 'Department of Health Education and

Welfare, Umted States
The study described here was undertaken-to deve-

lop a comprehensive description of corrections edut
cation mrogra in the Department of Health.
Education, and elfare (HEW) and to make recom-
mendations reg ing their purposes and operations
including their rely ion to other Federal corrections
programs Presentation is in five sections- An over-
view of corrections Education, Federal-coordinating
efforts, Federal corrections educationmprograms,
and findings and recommendations. A hITIorical re-
vieVinclicites theipanging perception of the crimi-
nal from sinner to socially disadvantaged A
literature review is summarized which revealed that
the tendency to declare that no rehabilitation pro-
grams work is inaccurate. Key legislation under
which federally funded Corrections education pro-
grams- are implemented is described, and -Federal ,
program Coordinating efforts through agencies in

.the Departments of Labor, Justice, and. HEW are
outlined. Data arc presented for the types and num- '
ber of inmates involved in corrections education
programs in adult basic education, adult secondary
education, vocational/occupational education, so-

.c,ial education, and postsecondary education A dis-
cussion of the need for corrections,education policy
and coordination including the role of HEW com-
prise the last'section The recommendations pre-
sented focus On the need for the Federal role being
defined according to both national educational ob-
.mcuves and national criminal justice objectives The
establishment of a representative of corrections edu-
cation within the Office of the Secretary; HEW, to
represent the interests of the correct:ohs clientele, is
suggested. (MF)
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Descriptors Disadvantaged Youth, 'Employment

Problems, 'Employment Programs, Employment
Statisticti, Employment Trends, Federal Legisla-
tion, Federal Programs, Fpreign Countries, Labor
Market, OVerseas Employment, 'Public Policy,
Seasonal Employment, Socioeconomic Influ
ences, Trend Analysis, 'Unemployment, 'Youth
Employment

IdentifiersUnited States
An analysis of teenage unemployment *indicates

that it is very high and endangers the future of some
of the young. In 1975 the unemployment rate for
teenagers, ages 16-19, was 19-9%. For nonwhite tee-
nagers, it was even higher (36 9%). Teenagers ac-
counted for more than 20% of the total number of
unemployed, but, less than 19% of the total labor
force. Many unemployed youths can look, forward
to a time when they will not be plagued by unern-,
nloyment but others, especially nonwhite teenagers,
cannot The causes of this unemployment can be
classified into two categories and include (1) varia-
Gowan the supply and demand for tabor (the reces-

. sion and changes in military manpower
requirements) and (2) structural factors (period dur-

jobs, market regulations, and- spe problems of

dur-
ing which those entering the labor

ti
et search for

nonwhite teenagers). Several factors can be ide,nttr"
lied that contribute to the lower teenage unemploy-
ment rates in some industnalited countries. These
include major use of apprenticeship arrangements,
special employment serves for youth, and low
wages for teenagers Policies targeted on teenagers
or subgroups of teenagers are one means for reduc-
ing teenage unemployment. Such measures include
public employment and training programs, increas-
mg the demand for teenagers in the private sector,
educational policies, providing teenagers with labor
market information, and special measures for disad
vantaged youths. (EM) -
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Pub Date '77
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EDRS Price MF40.83 NC-51.67 -Plus Postage.
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Evaluation, Curriculum Development,- Em -
ployees, Evaluation Methods, Job Training,
*Models, Needs Assessment; *Program Develop-
ment, Program Guides, 'Program Planning,
Teaching Methods, Teaching Techniques

IdentifiersNew York
The model described here was developed for use

° as a, program planning guide by teachers recruited
from business, industry, and the professions who
offer courses to employed adults seeking additional
skills or improvement of their skills AO Job perfor.
mance. Ten features of the model krellsted: (1) The
purpose is to improve the competencies of the learn-
ers in a 'specific technical area related to empl
ment, (2)'employees compn the mtunalientele;
(3) recruitment is an undertake g of the teacher and
employer; (4) personal contac d in recruit-
ing enrollees; (5)assessment earners' needs
is done by employers usingIn al guides; (6) job
requirements are the,maintou focus; (7) subject

. matter is organized in an o rational format; (8)
courses average 60 hours; ( firrp teacher leader-
ship and close attentionto ndustrial standards are
characteristic, and (10). program evaluation is

focused on assessment of learner performance. pis,
booklet includes cl.escnption of adult learners, the
implementation of the model, including making ad-
=must've arrangements, recruiting, deterreining
instructional needs, planning the program, planning
for tette h mg the instructional units, and using teach-

V

ing tools; and linrner performance evaluation. A
table on when and how to use 29 different teaching
tools is appended. (EM)
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EDRS Price MF-S0.83 HC-S2,06 Phis Postage.
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ministration, Course Evaluation, Curriculum De:
velopment, Decision Makingfikills, Evaluation
Methods, 'Models, Needs Assessment, Problem
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Teaching Techniques '

IdentifiersNew York
The modehdescribed here was developed fq, use

as a program planning guide by teachers; many of
them business and other lay people, at the second-
ary school level who offer adult education courses
on how to make management decisions and solve
problerni. Ten features of the model are listed: (1)
The purpose is to assist owner-operators or manag-
ers to become successfully established in a specific
undertaking as an entrepreneur; (2) owner-opera-
tors and managers are the main clientele; (3) recruit,

ent is carried out by the teacher, (4) persimaf
contacts must be used in recruiting enrollees; (5)
assessment of the learners' needs is done jointly by
the teacher and individual enrollees; (6) instruc-
tional focus is on making intelligent management
decisions; (7) subject matter is organized in a prob-
lemsolving format; (8) onjob instruction is charac-
teristic; (9) enrollees' association for activities other
than. instruction is an optional feature; and (10)
evaluation is focused on program( res)ilts as evi-
denced by class members' progress toward success-
ful establishment This booklet includes a
description of adult learners; the implementation of
the model including making administrative arrange-

/ ments, recruitipg, determining instructional needs,
planning the program, planning for teaching the in-
structional units, using teaching,tools, and giving
on instruction; and result-centered evaluation.
A table on when and how to fise 29 different teach-
ing tools is appended. (EM)
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IdentifiersNew York
The model described here was developed for use

as a program planning guide by teachers, many of
them tradesmen and lay people, at the secondary
school level, who offer courses to adults pursuing
Interests that weLadd meaning to their lives. Ten
features of the model are listed:,(1) The purpose is
to assist learners in the pursuit of interests which
they believe will add meaning to life; (2) the general
public is the clientele; (3) recruitment is brought
about by the director of adult education;14) recruit-
Rent procedures rely heavily on mass media rue; (5)
theilearners' needs are assessed by determining their
felt needs using the ask them approach; (6) instrue-
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Congress of (e U S., *ashington, D C Congres-

sional fiudget Office,
Pub Date-21 Sep 76

L.00% 27



tr

1_

tional focus is on topics and projects; (7) subject
matter is organized is an outline of information or
procedures; (8) the atmosphere a informal; (9) there
is variability among leathers; and (10) program
evaluition it focused on the teacher's{ methods and
satisfaction of the learners. This booklet includes a
description of adult learners; the implementation of
the model including making administrative arrange-
ments, recruiting, determining instructional needs,
planning the progrent, planning for teachingthe in-
Ittuctional units, and using teaching tools; and
method-centered evaluation. One table on when
and how to use.29 different teaching tools and two
tables showing teacher and student feedback forms
are included. (P.M)' ,
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iory Committees, Agency Role, 'Citizens Coun.
cil.$ Community Organizations, Community
Responsibility, *Educational Opportunities, Fi-
nancial Support, Government Role, Labor Prob-
lems, Labor Unions, Pilot Projects, 'School
Community' Cooperation, 'School Community
Relationship, 'School industry Relationship, Vo-
cational Education, Youth Employment
This paper is one of.a series related to various

aspects of i pilot project to establish community-
education work councils composed of educators,
employers, local union representatives, and repro.
sentatives 'of community organizations or of the
general public Following a historical overview of
the relationship between industry and education
and between labor and education, the paper is or-
ganized into three sections. Section 1 discusses some
of the major ideas and assumptions underlying the
proposed establishment of community work educa-
tion councils and identifies seven crucial issues that
relate to the youth unemployment rate, adult educa-
tion opportunities. collaboration vs. cooperation,
definition of community, council funding, com-
munity interest, and responsibility for establishing
councils. Section 11 contains a review of existing
mechanisms similar to the propOsed councils. Sec.
tion III places the seven issues into four main
categories and discusses each. Community interest,
the question of isolation, the question of poor prepa-
ration, and the Federal role. (I.MS)
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Skills, *Occupational Guidance, 'Occupational
information, 'Resource Guides
Desigited as an aid to occupational'guidance, this

,, document contains 360 alphabetically arranged job
descriptions. It is an update of the three-volume
"New Hampshire Jobs" series published in 1973
Each job description sheet includes job title, "Dic
tionary of Occupational Titles" (D01) number.
Ivdgf description, skills required, appropriate inter

%y,,,IpecitIc duties, job characteristics, conlitions

for advancement, related occupations, preparation
and training, earnings, and where to get more infor-
mation. The document also contains an alphabetical
listing of the contents, an evaluation questionnaire,
and 10 pages of mailing addresses of sources to con-
tact for information on various occupations. (WS)
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*Educational Coordinatigo, Educational Re-
search, 'Handicapped Students, Inservice Educa-
tion, 'Job Skills, Occupational Information,
Performance Based Eduction, Professional Oc-

. cupations, Professional Training, Program Coor-
dination. 'Role Perception.. State Surveys,
Vocational Education

IdentifiersMinnesota
A study was undertaken to describe the job and

required competencies of local coordinators of vo-
cational education programs in Minnesota for hand-
icapped and disadvantaged students. The approach
taken to the job description was a competency-
based training design, calling for the specification of
the competencies required by the position. A list of
44 competency statements NU developed and sub-
mitted to the 33 incumbent coordinators who had
responded to a questionnaire asking for a descrip-
tion of their programs and individual characteris-
tics. The ratings of the 44 competency statements as
made by the 33 incumbents, presented in tabular
form, showed that most of the statements were con-
sidered important or essential to the job. It was
therefore concluded that the competenCies were de-
scriptive of a single job class. The longer-range ob-
jective of the study was to provide a base for i
proposed inservice training program for this new
class of educational personnel, called coordinators
of special needs. The competencies required also
imply program needs of handicapped and disadvan-
taged students m vocational education. (MP)
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writing

IdentifiersNew York
Practice materials and teaching suggestions for a

refresher course in stenography are presentedin 10
lessons, eight of which include drill practices in
shorthand and typing. Each lesion includes objec-
tives, content outline, and content details with
teaching tips. Where appropriate the instructor may
duplicate materials to give to, students or make tran
sparencies for classroom discussion. Practice
materials for the work of secretaries in a bank and
in a law oce are based on studies of the work done
in such Offices. Course content is suitable for use in
the adult education programs of school districts and
Boards of Coopefative Educational Services and in
the community colleges of New York State. Teach-
ers may also find the office applications useful In
secretarial 'practice classes at the high school level.
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IdentifiersWisconsin
This report, resulting from a prbject to develop a

health occupations teacher fekcation program
(HOTEP) within the Umversirrof Wisconsin sys-
tem, is presented in five sections and contains data
and materials providing evidence to support, the
need for such a program. -Section I discusses na-
tional health are needs and trends. Some e.usung
HOTEPs are described in Section 11. Colleges and
universities giving information on their present pro-
grams included details pertaining to types of degrees
and course offerings. Section III presents an esti-
mate of the need for teachers of health occupations
education at the secondary and postsecondary lev-
els of instruction, along with* statement of the need
for health are workers. Abtential financing for
HOTEP is discussed in Section1V, and recommen-
dations and suggestions for the program arebsted in
Sedition V. Statistical data on Wisconsin health are
education and employment are appended. OF)
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Development, Educational Coordination, 'Edu-
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Identifiers 'Wisconsin
Goals of the secondary health occupations work-

shop held May 16-18, 1974, in Madison were to
develop a set of guidelines for health occupations
education in Wisconsin secondary schools and to
increase educators' awareness of the need for.such
education in Wisconsin. Speeches and panel discus-
sions were titled as follows: "Health Care Trends -
Needs for...Educauon and Training," ;The Students
To Be Trained," "Health Occupations: Building the
Career Ladder Concept into Health Training Pro- .
grams," "Curriculum and Instruoponal Materials in
Health Occupations," "Vocational Education and
the Health Occupations," 'Transfer of Learning:
Health Careers Edigation," "ASAHP Glossary of
Health Occupations Titles," "Local Programs in
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Health Training," and "The Changing Environment
for Health Manpower." This report presents the
workshop agenda, list of participants, invited pa-
pers, and questions ,presentnd to speakers and their
answers. Appended area tRitative plan for a 3-year
curriculum in health careers education and those..
sults Of a survey of health octupagonal training in
Wisconsin secondary schools. (M')
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catio Harnsburg. Bureau of Vocational and
Technical Education.

Pubs DateSep 76
Note -39p.
EDRS Price MF-$0.83 HCS2.06 Plus Postage -
Descriptors Community Colleges, Course De-

scriptions, Curriculum Development, Educa-
tional Needs, Equipment Maintenance,
Guidelines, Industrial Technology, Junior Col-
leges, Manpower Needs, MechanicakEquipment,
Natural Resources, Needs Assessment, Occupa-
tional Information, "Program Planning, Tech-
nology, "Trade and Industrial Education, Work
Environment

Identifiers*Coal Mining, 'Mining
Prepared to serve the 2 -year college administrator

and faculty member in becoming acquainted with
the coal mining industry and in developing degree
and nondegree programs in mining technology, this
report provides descriptions of the mining industry,
organization of labor, job descriptions, types and
methods of coal mining, certification requirements,
and processes toward establishing technical and ade
visory assistance. (Information about the mining in-
dustrydustry for this study was obtained from educational

./4 Institutions currently offering mining programs, la-
c bar unions, regulatory agencies, coat operators,

mining equipment manufacturers. and research con
cents who have dealt with mining education.) A
general outline of the methods of bituminous coal
mining currently in use are presented, along with
the labor structure inherent in each method.
Proposed curricula are included for consideration
by educational institutions wanting to develop min-
ing technology programs or offer special related
courses. Recommendations for the composition of
an advisory council, a list of agencies to be con
tacted during the planning and implementation of
mining courses, and a partial listing of textbooks are
also included. (MF)
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Management Information Systems for Vocational

Educadosu A National Study. Research and
Development Series No. 126.

Jouthal CitRMQ66000
Ohio State-Univ., Columbus. Center for Vocational

Education.
Spons AgencyOffice of Education (DHEW),

Washington, ifi.0
Pub Date-77
Contract OE-C- 30'75.0363
Note-98p.; Several pages may not reproduce well

due to faint type
EDRS Nee MP-S0.83 HC 34.67 Plus Postage.
Descriptors-iAdministrative Problems, Data

Analysis, Data Collection, Federal Government,
Government Role, Interagency Cooperation,
'Management Information Systemi, National
Surveys, Operations Research, Program Evalua-
tion, 'Program Improvethent, *Stale- Depart-
ments of Education, 'Vocational Education
The stets of State management information sys-

tems (MISS) is documented in this study, in which
interviews were conducted with MIS directors and
senior administrators from agencies. in the 47 par.

qsr

ticipating States Constraints to improving 'these
systems are also described and recommendations
are provided to the U.S. Office of Education
(USOE) to facilitate MIS improvements. Chapter I
contains an overview, the objectives, and the design
of the study. Chapter II documents the current
status of State MISs using a scheme developed for
that purpose. Chapter III reports on the outcomes
and benefits accruing to States that received part C
grants from USOE for MIS purposes. Chapter IV
describes reported constraints to tmproving MIS in
the States. Chapter V lists recommendations for
facilitating Impiovements in State MISs and the ra-
tionale for them. The appendixes include lists of
consultants, State divisions of vocational education
participating in the study, interviewers assisting
with data collection at regional sites, and a copy of
the letter to States describing interview procedures.
(HD)
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Ford Joseph A. And Others
A Seminar on Current Issues In Vocational

Teacher Education In Virginia (Norfolk, Vir-
ginia, February 10.11, 1977).

Journal CitBB B11069
Norfolk State Coll., Va. Div. of Home Economics. -

Norfolk State Coll., Va. tfiv. of Indrtrial Educa-
tion and Technology. 1

Spons AgencyVirginia State Advisory Council on
Vocational Education, Blacksburg.

Pub DateMay 77
NoteI 22p.
El?R:S Price MF-$0.83 HC7.$101 Plus Postage.
D'esenptors'Educational Needs, Educational

Planning, 'Educational Problems, Educational
Trends, Problem Solving, Programing Problems,
Seminars, Teacher Attitudes, 'Teacher Educa-
tion, Teacher Educators, Vocational Education,
'Vocational Education Teachers
Twomajor objectives of the seminar on current

issues in vocational teacher education in Virginia
were (I) to identify priority concerns, problems, and
needs in vocational teacher education in Virginia,
and (2) to explore alternatives ind soluticRts to the

'problems Identified: Teacher educators, deans of
education, vocational educaticte administrators,
area supervisors, educational advisory council
members and others responsible for implementing
vocational education constituted the forum. Infor-
mal, brainstorming sessions were analyzed and syn-
thesized for guidance to relevant changes in the
process and product of vocational teacher education
in Virginia. An analysis of the small group interac-
tion suggestions produced ten categories: Adminis-
tration, articulation, communication, curriculum
development, evaluation, expansion-involvement,
legislation, professional staffs, recruitment, and stu-
dent teaching. A periscopic synthesis delineated the
target areas (who) and the action (what) for each of
these ten categories. The approximately 50 cumula-
tive solutions, stated in behavioral terms, represent
recommendations to the State Advisory Council on
Vocational Education and appear to be significant in
educational planning and decision making for voca-
tional teacher education in Virginia. (Author/HD)
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Cameron. N.J. And Others
The Metric System, and Its Impact on Business

Education.
Delta Pi Epsilon, New Britain, Conn. Beta Mu

Chapter.
Pub DateNdv 76
Note-62p,
EDRS Price MF-S0.83 1$053.50 Plus Postage,
Descriptors -- 'Business EduCation, 'Business Sub,

jects, Consumer Education, Curriculum Develop-
, rent, Mathematics Instruction, Metric System,

Resource Miterials, Stenography, Teaching
Guides. Teaching Procedures, Typewriting
Designed for business educators. desiring to un

derstand their role ancesponsibility in training stu

dents on the subject of metrics, this guide is a
compilation Ef information supplemented by re-
source lists and discussion of the unplicItions for
specific business-educaticin courses. An introduc-
tion discusses the U.S. government and the metric
system, the meter as standard of measurenfent,
metrics in education, and metric terms. Sections
follow on commonly listed advantages of the metrio
system, the need for instruction, the instructional
program, teaching materials, and metric topics for
instruction. A short think-metric questionnaire is
included along with a list of objectives and test ques-
tions for srshort metric workshop or course. Nam-,
tion is devoted then to discussion of how
metrication will affect business and industry, how it
will affect business mathematics and mathematics-
oriented biltinots`tubjects, how it will affect con-
sumer education, and how ft will affect typewriting
and related subjects. Appendixes contain various
metric charts and other teaching aids and bibliogra-
Mes of teaching materials and other resources for
further information and for use in curriculum devel-
opment. (HD)
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Employment and Training Administration (DOL),

Washington, D.S.
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. ,

Note-26p.
Available fromNational Technical Information

Serviqe, 5285-Port Royal Road, Springfield, Vir-
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EDRS Price MF40.83 HO42.06 Plu Postage.
DescriptortsAbstracts, *Employment Problems,

'Employment Programs, 'Employment Services,
Federal Programs, Health Personnel, 'Research
Projects r-
These summaries of research and development

reports are issued by the Employment and Training
Administration, Department of Labor (DOL) end
are designed to provide pertinent informationabout
specific research and development (R&D) studies
Each of the 10 summaries includes availability and
cost (where applicable), source of the report, com-
pletion date,-contract number, subject of the report,
title, abstract, and a file ffumber. (The file number
is pair of a filing system organized by the major
categories of employment and training operation:
Planning and administration, applicant services,
placement services, employer services, correction -
/legal,' public employment programs, manpower
economic and social policies, and special manpower
research grants-not elsewhere classified.) Titles of
the reiorts included are "Health Manpower Em-
ployment," "Youth 'in the WIN Program," "What
Has Been Learned from the Work Incentive Pro-
guun and Related Experiences: A Review of Re-,
search with Policy Imp ions," "The Impact of
Work Tests on the Em oymenf Ilehasinr.df Wel-
fare Recipients," "71telm entiijon of CEtA in
Ohio." "Imp ving Ernploym t Opp9rttittities for
Female Black ew York Paty," The"The-
Comparative Labor Maiket Role of Newspaper
Help Wanted Ads and Public Employment Service
Job Listings," "Back on the Street-From Prison to
Poverty; "Rural Oriented R&D Projects Sup-

- ported by ETA /USDL: A Review and Synthesis,"
and "Employment Service Management; Job
Marching; Employer Services; Job Search; Public
Employment; Job Placement." (S(i)
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PostsecondarY Level.
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Washington, D.C.Office of Education (DHEW),
Washington, D.C.

Pub DateJim 77
Note.12Ip.
Available from Superintendent of Documents,

U.S. Goitemment Printing Office, iyghington,

29.
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Descriptors Agency Role, Attitudes, 'Career

Education, Colleges, Educational Administration;
Educational Objectives, Educational Prpctice,
Educational Research, Educational 'frends, *Fed-
eral Programs, Government Role, Higher Edo:a-
dopt National Surveys, 'Policy Formation, *Post
Secondary Education, Universities, 'Work Expert.
ence Programs
Prepared for the National Advisory Council for

;Career Edueation,this report of a study on the cur-
rent state of career education at the postsecondary
level provides an overview of how Aden= col-
leges and universities perceive and practice career
education, together with a set of recommendations
for action to encourage and facilitate the adoption
and implementation adds concept. The report con-
tains an aggregation of interview responses elicited
from institutional officers: faculty, administrators,
and students from a cross-section of colleges sad
universities including public and private schools; 2-
year, 4-year, and graduate institutions; and those
representing various purPoses, sizes, and geograph-
ical areas. Based on the study, 14 findings are out-
lined anddiscumed; 10 recommendations are made
for what the Office of Career Education in particu-
lar and the Federal governdrent in general can do to
encourage and facilitate the acceptance and adop-
tion of career education. Career edueetion in the
contest of higher education, and career education
perceptions and practices )re discussed in detail. An
exemplary list of Federpl programs with the poten-
tial for providing suppott to the development and
implementation of the career education concept at
the postsecondary level is provided. (TA)
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Flammable Fabrics. bistribuitve Educates. Tea-

cher's Guide. No.2.
Consumer Product Safety Commission. Washing-

ton, D.C.
Pub Date-76
Note-10p.
EDRS Price MF40.83 HeS1.67 Pib Postage.
DescriptelsConsumer Education, CVrriculum

Guides, Distributive Education, Federal Legisla-
tion, 'Fire Protection, Instructional Materials,
Learning Activities, Safety, 'Safety Education

Identifiers 'Fabric
This mininroduct safety unit is designed as st flexi-

ble resotirCe unit and has material for one or several
class periods. It is intended to give students some
basic information ;bout flammable gov-
ernment rules regulating thens. There is infer-
ration about the new flame resistant and
their are and maintenance The unit includes
teaching objectives, student readings, a question
and answer setivity, discussion questions, and class
activities. (HD)
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Man. Tony And Was
Revised Curtails* for the Vocational Experi-

ences Classes. Grade 9. Catalog No. 13.498.
Journal atFOK21430
Hardin Count)/rsard of Education, Elizabethtown,

Ky.
,Spons AgencyDepartment of Health, Education,

and Welfare, Washington. D.C.
Pub DateJun 76
Note-105p.; Some pages may reproduce poorly

due to color of paper of the original document
EDRS Prke MI/40.113 HC46.01 Pclttage.
DescriptorsCareer Awareness, Educa-

tion, Career Exploration, Curriculum Guides,
*Disadvantagtd Youth, Educable Mentally
Handicapped, Grade 9, Laming Activities, Oc-
cupational Clusters, Occupational Information,
Secondary tducatioe, *Simulation

Identifierti---Kentucky
Designed for ninth grade disadvantaged and edu-

cable mentally handicapped students for occups-

clonal orientation and exploration, this- revised
curriculum guide consists of eight sections, five of
which incorporate simulation units to provide liana-
s-on experience. The sections are Orientation to the
School; 011vtaqon to Self in Relation-to the World
of Work; M*Ipit for the World of Work; Job
Clusters and the Restaurant Unit, Getting a Job and
Assembly Work Unit, Money and Banking Unit;
Motel and Transportation Units; and Consumer and
'Career Grocery Unit. Each section includes ra-
tionale, objectives, recommended teaching- learning
evaluation strategies, and a list of resources. The
simulation units .contain specific suggestions for
day-to-day activities; for example, in the restaurant
unit, students discuss the requirements of a number
of restaurant jobs, receive a visit from a local restau-
rant manager, practice duties required of restaurant
personnel, visis,a restaurant, discuss the field trip,
and evaluate the unit. Student evaluation question-
naires (reactions to a field trip, opinions of various
duties connected with a particular occupation) are
included. (LMS)

ED 141 617 CE 011 883
Management Information System for Vocational

Education. MISVE Document Catalog. Research
and Development Series N.S. 127A.

Journal atBBB0662 I RMQ66p
Ohio State Unit , Columbus. Center for Vocational

Education.
Spons AgencyNational InsL of Education

(DHEW), Washington, DC, Office of Education
(DHEW), Washington, D.C.

Pub Date-77 /
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EDRS Price 7440.83 BC42.06 Pits Postage.
DescriptorsAdministrative Agencies, Catalogs,

Computer Oriented Programs , 'Management In-
formation Systems, Program Planning, Resource
Guides, *Vocational Education
This catalog Contains an overview and a table of

contents (whert applicable) for each of five docu-
ments designed for use with MISVE-Management
Information System for Vocational Education.
(MISVE was designed to provide users with an ad-
vanced management information system (MIS) ca-
pability that could effectively respond to current
information needs of vocational education manag-
ers, to their neve and emerging data needs, as well
as permit adaptability in meeting the milque opera-
thinal requirements.) Each document overview in-
cluded in this catalog also covers the purposes for
the specific document and the audience(s) to whom
it is directed This catalog and the five related docu-
ments described are intended for potential system
Users to guide them in assessing the value of MISVE
for their needs and to provide information needed
by them to adapt' and install MISVE. (Documents
are titled "MISVE Executive Summary," "MISVE
General Description," "MISVE Administrators'
Orientation,MISVE Technical Description," and
"MISVE Source Data Input Procedures.") (SH)
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Management lafprmadon System for Vocational

Education., M1SVE Geneva Description. Re-
.seereli and Development Series No. 1270

Journal CitBBB06621RMQ66000
Ohio State Univ., Columbus. Center for Vocational

Education.
Sperm AgencyNational Inst. of Education

(DHEW), Washington. D.C., Office of Education
(DHEW), Washington, D.C.

Pub Date-77
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DescriPtersAdministrative Agencies, Computer

Oriented Programs, Data Collection, 'Data
ti Processing Guides. 'Management Information
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Systems, Program Descriptions, Program De-
sign, Vocational Education :
One of six documents describing the Management

System for Vocational Education (MISVE), this
document is intended to provide those persons who
would administer, manage, or support MISVE oper-
ations with a basic understanding ofthe product
package. This description of MISVE includes pur-
poses and features, how the system differs from
other vocational education management informa-
tion systems, how MISVE operates, and whet it can
accomplish. (MISVE was designed to,provide users
with an advanced management information system
(MIS) capability that could effectively respond to
current information needs of vocational education.
managers, to their new and emerging data needs, as
well as permit adaptability in meeting the unique
operational requirements.) The authors note that
the document is written in a basically nontechnical
style. Background information about the. develop-
ment of the information and computer software sub-
systems is included. (511)
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Journal atBBB06621RMQ66000
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Education.
Sports Agency National Inst. of Education
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DescriptorsAdministrative Agencies, Admints-

tratot Guides, Computer Oriented Programa,
Data Collection, 'Information Processing, *Man-
ligament Information Systems, Operating Ex-
penses, Personnel Needs, Program
Administration, Program Design, 'Program De-
velopment, 'Staff Role, Statewide Planning,
Training, *Vocational Education*
One of six documents describing the Management

Information System for Vocational Education
(MISVE), this document is intended to provide ad-
ministrators and managers with information needed
by them to estimate resource requirements for im-
plementing MISVE in their State, plan for selecting
and implementing generalized computer software,
plan for adapting the prototype package, and plan
for information flow. (MISVE was designed to pro-
vide users with an advanced management informs-
don system, (MI capability that could effectively
respond to current information needs of vocational
education managers, to their new and emerging data
needs, as well as permit adaptability in meeting
unique operational requirements.) Two sections are
include& Section I is concerned with planning con-
cerns that need to be considered by MISVE man-
agement and staff responsible for system operations.
(These concerns include orienting data suppliers
and consumers to MISVE, planning for information
flow, and planning for staff training.) Section II de-
tails the resources required to install and operate
MISVE. (SH)

ED 141 621 CE 011 887
Huh4 Ira And Others
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Education. MISVE Technical Description. Re,
search and Development Series No. 127E.

Journal atBB866621RMQ66000
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Education.
Spons AgencyNational Inst. of, Education

(DHEW), Washingn3n, D.C.; Office of Education
(DHEW), Washington, D.C.

Pub Date-77
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Descriptors-2-Computer Oriented Programs, 'Flow

Charts, °Informatiog Proc essing. Information
Systems, *Management, !Management Informs-
tion Systems, Program Evaluation. Programing,
*Vocational Education
One of six documents describing the Management

Information System for Vocational -Education
(MISVE), this document is intended for MISVE
managers and electronic data processing (EDP) op-
erations staff who would be responsible for the int-
phmientation and maintenance of the MISVE on
the computer. (MISVE was designed to prpvide us-
ers with an advanced management information sys-
tem (MIS) capability that could effectively respond
to current information needs of vocational educe-,
don managers, to new and emerging data needs, as
well as adapt to the unique operational require-
ments.) In four sections, this document (1) details
computer hardware/operating system requirements
for implementing and operating SYSTEM 2000 (the
generalized data base management system used
with tILSVE), the programing and operations-sup-
port, and the training requital by EDP technical
staff to implement and maintain the MISVE com-
puter software; (2) provides a discussion of the rela-
tionships between the MISVE information and
computer software subsystems; (3) provides a de-
scription of the computer processes that comprise
the MISVE computer sbftware support subsystem;
and (4) provides the technical EDP staff with docu-
mentation required to understand the coippute;
programs involved in the loading and maintenance
of the MISVE data base. (SH)
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Processing, Guidelines, Input Output, Manage-
ment Information. Systems, Staff Role, 'Voca-
tional Education
One of six documents describing the Management

Information System for Vocational Education
( MISVE), this document is designed u a reference
manual for MISVE data input clerks and technical
support Personnel. (MISVE was designed to pro-
vide users with an advanced management informa-
tion system (MIS) capability that could effectively
respond to current information needs of vocational
education managers, to their new and emerging data
needs, as well as adapt to imique, operational re-
quirements.) This manual includes coding instruc-
dons, scheduling, keypunch instructions, and card
layout formats for the MISVE prototype source
data Instruments: It also provides information
needed by MISVE technical staff to modify and
revise Input procedure* to reflect local changes i
source data usetnunenttormat, content, and s
cations. The appendixes include crow ref be-
wan source data uutspmenta and data fields. (SH)
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Pub DateFeb 72
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don
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N.E., Salem, Oregon 97310 (52.50)
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DescriptorsAccident Prevention, 'Annotated

Bibliographies, 'Behavioral Objectives, 'Building
Trades, Construction (Process), Course Descrip-
tions, Curriculum Guides, Entry Workers, Grade
11, Grade 12, Instructional Materials, Job Skills,

n Learning Activities, Occupational Information,
Resource Materials, Safety, School Shops, Sec-
ondary Education, Shop Curriculum, 'Skill Deve-
lopment, Vocational Education

IdenufiersOregon
This guide outlines the basic skills and knowledge

necessary for entry-level competencies in the field
of building construction, or for entrance into a post-
high school or university program. The introductory
section includes (1) brief job descriptions from the
"Dictionary of Occupational Titles" for the seven
key occupations repitsented in the construction
cluster-carpenter, trowel trades, iron worker. pipe
trades, floor layer, painter, and roofer, (2) Oregon'
manpower data, (3) a task analysis for determining
course content, (4) an instructional analysis for or-

. pairing learning experiences, (5) a suggested list of
allied elective courses, and (6) a suggested construc-

tion cluster curriculum. Instructional specifications
constitute the major portion of this guide and are
organized in the following areas, which are dis-
cussed in separate sections: Communications, lay-
out, cutting and fitting,, fastening and assembly,
construction arterials, finishing, and safety. Each
of the 'sections includes statements of required
knowledge, expected behaviors (skills) upon com-
pletion of the section, suggested learning activities,
and an annotated list of instructional materials
(print and nonprint). Appendix A (51 pages) pre-
sents guidelines for an accident prevention program
for school shops and laboratories. Appendix B is a
prioritized list of nunor tools and equipment and
appendix Cis a four-page iirectory of media produc-
ers and distributors. (SH)
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DescriptorsAge, Employment, 'Employment

Experience, EmploymentPatterns, Industrial Re-
lations, Job Sausfacuon, Labor Market, Mob.
vation, Occupational Mobility, Personnel
Management, Productivity, Race, Sex Differ-
ences, Social Science Respirch, Trend 'Analysis,
Wage& 'Work Attitudes'

Identifiers ilvited States
A study in done to examine the influence of

several work attitudes on a number of facets of
subsequent labor market experience, as well its the
influence of labor market experience on the work

31

attitudes. Based on interview data on about 20,000
respondents from gtke National Longitudinal Sur-
veys representative, national samples of men 14 to
24 and 45 to 59, and women 14 to 24 and 30 to 44,
analysis revealed consistent and systematic effecti
of a number of work attitudes on the respondents'
subsequent success in the .world of work over the
next two to five years. Additionally, the data prov-
ided considerable support for the hypothesis that
success and failure in work roles help shape the
work attitudes people come to bold. Confidence in
these findings is strengthened by the fact that the
observed relationships were independent of in-
dividual differences in skills, abilities, and demo-
graphic distribution, and were obtained on the basis
of longitudinal at well as cross-sectional data. (Au-
thor/EM)
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Amities* Students.
Journal atRMQ66000
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DescriptorsCareer Awareness, Career Educe-

don, Career Exploration, Career Planning, 'Cul-
tural Background, Institutes (Training Programs),
Learning Activities, Mexican Americans, 'Oc-
cupational Guidance, 'Post Secondary _Educe-
don, 'Secondary Education, Sociocultural
Patterns
Written for an institute for guidance, counseling,

administrative, supervisory, and teaching personnel
in vocational programs for Chicano students at the
secondary or postsecondary school level, this
minuet features essays on various aspectit of the
Mexican-American culture and several sections
related to career education. Starting with brief dis-
cussion of the history of Mexican-Americans and riff'
explanatiOn of the term "Chicano," the manual also
contains essays on demography, the social class
structure of the Chicano family, education, politics,
fatalism, spirituality, self concept, folklore, love of

`nature, food, music, dance, children's games, litera-
ture, architecture, and language and bilingualism.
The document also includes sections on career in-
formation, awareness, preparation, and exploration
and a number of suggested student learning amivi-
ties related to carat education, for example, writing
letters of application. Another section carries a list
of sources of scholarships and loans for Mexican-
Americans, and the final section contains a list of

quggested readings. Recommendations of partici-
pants of the institute for use of the manual are in-
cluded. (LMS)
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Descriptors Emotionally Disturbed, 'Hand-

icapped Students, Individualized Curriculum,
Inservice Teacher Education, Leandng Disabili-
ties, Perceptually Handicapped, Program De-
scriptions, Special Education Teachers,
Vocational Education Teacheri

Identiflers--Wisconsin
The Wisconsin Vocational Studies 'Miler pre-

sents a 12-session course called "Program Modifica-
tion and Prescriptive Teaching for Handicapped
Students." Working with the administrators and
teacher insenice committees of Wisconsin's v
tional, technical, and adult education districts, the



center staffdedgm the progianito hinetehe specific
needs of the teachers in each class. The staff is pre-
pared to offer instruction in 10 disabiliiyareu and
7 content areas. Initial Instruction prepares the
teachers for the process of prescriptive teaching and
curriculum modification (model included). The re-
in,anider ofthe 12 sessions offeriastruction in work-
ing with students' who have .specific or multiple
disabilities. (The author; includes description of the
preparation process in three of these areas: Prepar-
ins teachers for work with emotionally troubled stu-
dents, with the learning disabled, and with 'hearing
impaired students.) To support the inservice pro-
gram s free loan library on handicapped and special
edication materials is provided for any teacher's
use. In addition, the staff of Wisconsin Vocational
Studies Center has already published one documen t
on vocational/career programs for thejmnelicapped
and is currently developing a Series of publications
to assist vocational educators of handicapped learn-
ers. (13M)
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DescriptorsAge, Constitutional Law, Court Liti-

gation, Discriminatory Attitudes (Social), Dis-t eliminatory Legislation, 'Employment Procticili,
EmplOyment Problems, Equal Opportunities.
(Jobs), Federal Legislation, 'Health, Public Policy,
"Racial Discrimination, 'Religious Discrimina-
tion, 'Sex Discrimination, 'Social Discrimina-
tion, State Legislation, Textbooks

IdentifiersUnited States
Intended as a guide on discrimination problems

and issuers for students and practitioners-in the area
of eniployrnem relations, this book interrelates his-
torical, religious, economic, medical, and sociologi-
cal factors surrounding racial, religious. national,
sex, age, and physical and mental discrimination to
explain discrimination in employment. The chap -
ten in the first half of the book on racial and reli-
gious discrimination develop the background
related to the roots of discrimination; discuss the
relationship between traditional economic theory
and cliscnminauon issues; analyze Court interpreta-
tions of the Constitution; and eupurie the develop-
ment and application of Federal policy related to
discrimination through a discussion of Federal labor
laws and executive orders, and State and Federal
fau, employment legislation. The remainder of the
book focuses on sex. age, health, and other specific
types of discrimination such as experienced by
homosexual, and ex-convicts, each in turn being
discussed in terms of history and applicable legisla-
tion: Supreme Court decisions in six cases, a bibliog-

. raptly, and. publications of the Center for Labor and
Management are *opened. (EM)
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DescriptorsMacke, 'Career Education, Career

Opportunities. *Educational Attitudes, Educa-
tional Problems, 'Minority Groups, School Role,
Social Problems, Unemployment 'Vocational
Education
In general, minorities, especially blacks. approach`

career en-Cation warily, fearing it might turn out to

be a new name for-an ofd4ame. Statistics indicate
. the minority diledima; for example, unemployment
among minorities 16 and older is nearly twice the
white unemployment rate. A numtier of critical
questions about area education as related, to
minorities need to be answered. Some of the basic
issues leading to minority skepticism toward career
education follow. Career education is sometimes
equated with a discrbdited vocannalism, and voca-
tional education has done little to bring about eco-
nomic p5rity. Career education should be integrated
into the curriculum. It should help break down job
discrimination based on race or sex and should not
be a deter?ent to the gains by blacks in higher educa-
tion. An4ther issue relates to the role of the schools
in teachidg basic skills necessary to qualify for a job
'or career. Career education shbuld also allow for the
development of ethnic awareness. The question is:
Is career education 'the direction that will lead to
educitional and economic parity with the majority?
If, however, career education becomes a way to
maintain discrimination through the tracking of
minority students, the result will be ta further alien-
ate the minorities from the educational system.
(LMS)

ED 141 638 CE 011 985
Menden% Bruce
Characteristics of Jobs That Are Considered Com-

, mom Review of Literature sited Research. lafor-
matins Serb:* No. 102:

Journal CitBBB0662I
Ohio State, Univ Columbus. Center for Vocational

Education.
Spoor AgencyNational Inst. of Education

(DHEW), Washington, D.C.
Pub DateOct 76
ContractNEC-00.3-0078
Notc-63p.
Available fromOhio State University, Center for

Vocational Education, 1960 Kenney Road,
Columbus, Ohi9 43210 (33.80)

EDRS Pr ee MP-50.8311C-33.50 Plus Postage.
DescriptorsCareer Change, Career Education,

'Classification, Cluster Grouping, Curriculum
Planning, 'Individual Characteristics, 'Job Anal-
ysis, Literature Reviews, 'Occupational Clusters,
Occupational Mobility. Research Projects,
Socioeconomic Status, Vocational Develop-
merit, Work Environment
This paperjepresents one component ofa mints-

ceted research and developfnent effort aimed at
identifying the types of personal and job character.

%tics common to and transferable from one work
situation to another to determine what schools
should be teaching to all students to Improve their
chances of adapting to new jobs. This particular
study contains a review and synthesis of the major
types of occupational classification schemes and
their implications for occutational transfers. After a
section outlining the focus of the paper, thmaajor
types of occupational analysis are discussed: Job
analysis. analysis of worker traits, and ranking of
jobs by socioeconomic status. The author describes
the distinguishing features pointing out the
strengths and weaknesses and citing literature

'related to each systm.11te relevance of the systems
to career education curriculum is also discussed.
Another section deals with the contribution cuter
development theory makes to an understanding of
individual decisions to change occupations. One
section states that curriculum areas are not appro-
priate to use as an occupatidnal classification sys-
am. Two sections relate the work environment and
labor market demand to occupational transfer. A
summary of the msjor classification approaches fol-
lows with several siissestions for a general purpose
system and a discussion of the implications of the
research for educational planning. Ten of the 61
pages are d ted to a bibliography, and a list of

-other p reports on the project is appended.
(LMS)
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DescriptorsCoriference Reports, Curriculum,

Delivery Systems, Disadvantaged Groups, "Edu-
cational Planning, Eaucaticmal Policy, *Futures
(of Society), Handicapped Students, Manpower
Development, Minority Groups, Public Policy,
'Vocational Education
Manpower education policy, planning, cur-

riculum content, the needs of special populations,
and delivery systems are the major topics of these
21 papers presented by various vocational leaders at
the National Bicentennial Conference on Voca-
tions! Education. The titles of these presentations
include "On Thinking about Vocational Education
Policy," 'The°Phee of Skill Acquisition in a Na-
tional Manpower Policy," "Education for What,"
"Vocational Educational Futures: Some Sociologi-
cal' Dimensions and Considerations," "An Econo-
mist's (Solicited and Surprisingly) Cheerful
Message to V Educators," "The Demo-
graphic and plo punt Perspective for the Future
of Vocational Education," "Future Political Impact
on Vocational Education Planning," "International
Issues Related to the Future of Vocational Educa-
tion and Training," three papers titled "What
Should Be Taught in the Future," "Labor and Voca-
tional Education-"What Should Be Taught,"
"Meeting the Future Vocational Education Needs
of American Natives," "The Implications of the Fu-
ture Participation of Minorities and Women in Vo-
cational Education Programs," "Meeting the Needs
of the Handicapped," two papers on The Future of
Vocations! Education: A Youth Perspective,"
"Comprehensive Competence Based Education-A
Bridge between Liberal and Applied Learning in
Post-Secondary Education: America's Contribution
to the Future of Education," "Vocational Education
Delivery Systems °Abe Future," "Future Voca-
tional Education Delivery Systems," and "Educe-
ti on for Work-A National Imperative" (the keynote
address by Congressman Albert H. Quie). A confer-
ence summary. with commentary_bY Viand B.
Puke and a conference overview and recommends -
dons, prepared by Albert Jr Pannier, are also in-
cluded. (BM)
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ing. Low Achievers, Student Characteristics,
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Teacher Characteristics, Teaching Guides.
*Teach Ins Methods, *Teaching Techniquel, Vo-
cations' 5ducation. Vocational Education Teach-
er!

Identifiers Virginia
Recommended teaching techniques for instruct-

ing disadvantaged students are presented in this
manuaL A general definition of a disadvantaged stu-
dent is given in the iutroduction, followed by a spe-
cific listing of characteristics which a student in the
State of Virginia should exhibit in order to qualify
for a special Progratn for disadvantaged students in
the State. Characteristics which make disadvan-
taged pupils difficult to teach are outlined; 'their
strengths meals°. identified. Suggested positive ip-
proubee to teaching the disadvantaged are given,
along with a listing of the qualities a teacher of the
disadvantaged seems to need. Methods for selecti5g
appropriate techniques for teaching the disadvan-
taged are examined, and the remainder of the
manual is devoted to describing the at of twelve of
these techniques and/or resources: Audiovisual
aids, tape recordings, brainstorming, dernOnstk
dons, field trips, games, individualized instruction',
peer teaching. project methods, resource centers,
resource persons, and role-playing. A short bibliog-
raphy is appended. (BL)
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Culture, Black Education, *Black Students, *Ca-
reer Education. Career Exploration. Career Op-
porturuties, Cultural Pluralism. Manpower
Development, Minority Groups. 'Student Par-
ticipation. *Vocational Education
This annotated bibliography is designed as a refer-

ence for practitioners,. students and researchers in-
terested in black Americans in vocational
education. A list of 90 entries represents vaned per-
spectives on :there, what, and how blacks andether
minorities have been, and are now, involved in vo-
cational education. Data of materials are from
1963 to 1976. Entry numbers 81 through 90 are
alphabetized as a separate grdup and deal with cul-
tural pluralism in vocational education A short
summary of the concerns of manZ of the articles
listed.concludes the bibliography. along with con,
elusions and recommendations, based on the docu-
ments entered, regarding blacks participating in
vocational education (BL)
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aldson ilrgwn Center for Continuing Education,
Blacksburg, Virgiala, January 13.15, 1977).
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Development, Educe °nal Needs, Employment
Counselors, Employment Problems, Federal
Aid, Federal Legislation, 'Handicapped, *In-
structional Staff, Job Placement, Occupational
Guidance, Vocational Education, Workshops
This document features the proceedings of a 3-

day workshop which highlighted a 12-month pro:
ject focusing on educational personnel who work
with the handicapped. The document contains four
major addresses: "An Overview of the Expanding
Federal Commitments to Vocational Education and
Employment of Handicapped Individuals" by Wil-
liam Halloran; "Barriers to Employment of the
Handicapped:, Implications of New Legislation" by
Clayton B. Boyd; "Inter-Agency Cooperation and
Planning" by Richard Mace; and "Illimaniring
Education for the Disadvantaged and the Hand-
icapped" by Ruth Diggs. Four workshop presenta-
tions are also included: Vocational Training for -
Special Needs Persons: The Community Survey
Component; Task Analysis' ; Vocational Assessment
of Handicapped Individuals; and Criteria and Ap-
proaches for Job Placement and Employment. Ap-
pendixes include the workshop program,
evaluation, and invitation letter and a list of panici-
Dents. (LMS)
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identifiers 'Indiana
Fifty -six current Indiana vocational programs for

the disadvantaged and handicapped are abstracted
and summarized for use by State and national
educators ind administrators. Each abstract con-
tains the project title and number, the developing
County and school's name and address, the name of
the contact person, total budget costs, type of pro-
gram format, number of-participants and grade
level and the number of the page which contains the
project summary. The project summaries (lien pre-
sent the objectives and,describe more fully the par-
ticipants and the format. Summaries are organized
according to six types of program format: The main-

. streaming approach, the extended experience ap-
proach, the separate classes approach for special
needs students, career orientation, audiovisual and

instructional materials development, and placement
and blowup services. An index lists all abstract
numbers by their location in county and city and by

+' their school or corporation name. (BM)
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tural Personnel, Curriculum Development, Em-
ployment Level, Group Actkvities, Individual.
Development, 'Interpersonal Competence, 'Job
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'Opinions, Personal Growth, Vocational Educe
tion

IdentifiersFuture Farmers of America. Ohio
Seeking to determine the leadership and personal

development competencies that are needed by em-
ployees in agricultural occupations, the authors sur-
veyed a sample of 280 Ohio agricultural leaders at
the management, mid-managemmr, and labor wen-
pational levels. The survey instrument was designed
to identify competencies performed at each level, to
determine the degree of importance of each compe-
tency, and to indicate which should be included in
vocational agriculture curriculum. Based on a 76%
response rate, a computer data analysis, arid review
by an advisory committee of agricultural educators
to determine which competencies should he in-
eluded in curriculum, the following conclusions
were drawn: (I) Leadership and personal develop-
ment competencies are performed by agricultural
leaders and are important to succhssful performance
in agricultural occupations at all three levels with no
"marked differences in performance or importance of
competencies by occupational level,,(2) FFA activi-
ties which promote leadership and per:octal devel-
opment competencies were perceived as important,
(3) personal development competencies were gener-
ally rated higher than leadership competencies in
both performance and importance, (4)performance
andrimportance ratings of competeffies may not
always be directly related, (5) and leadership and
personal development competencies musebe in-
cluded in vocational education curriculum. The re-
port suggests specific recommendations and
implications for use of the study data and compe-
tency lists in program evaluation and development.
(EM)
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IdentifiersSouth Dakota
The South Dakota Core Curriculum Project in-

volVing the career ladder approach to health man-
power training, which begap im 1970, had seven
objectives including the following: (I) To organize
a Health Manpower Council for the entire State; (2)
to define the areas of basic commonality among the
various training programs, and MU, develop it tore
curriculum for health manpower training on a state
wide buts. Over a 3-year period, the Health Mao
power Council (70 representatives from
educed , health-care, and related institutions),
t oar e work of its eight subcommittees and
three council workshops, developed a core cur-
riculum. This curriculum allows a student ultimately
to possess a foundation of knowledge and skills-on



which to build occupational mobility and permit an
upward academic pursuit. (The appejdis, compris
ioj thtee-toUrths of this report, contains the cur-
riculum's topical content outline and 785
measurable behavioral objectives. The content is in
two segments. (1) Primary level-that collection of
fundamental tasks, skills, knowledge, and attittOcs
common 6'21117411th manpower trainingteducauln
curricula-which includes theta units: Health Care
Delivery System, Introduction to Health Science,
and Emergency Medical care; and (2) secondary
level-that collection which is common to more than
one type of curricula-which includes six areas:
Anatomy and physiology, chemistry, interpersonal
relationships, microbiology, nutrition, and putilic
health and health-care delivery.) (EM)
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reer Planning. Caucasians, Family Background.
Mexican Americans, *National Norms, National
Surveys, Occupational Clusters, Post Secondary
Education, Racial Differences, Sampling, Spanish
Americans, Statistical Analysis, Statistical Data,
'Student Characteristics, *Tables (Data). *Voca-
tional Interests
The Career Planning Profile (CPP) national

norms presented in this document provide compre-
hensive information on the abilities, interests, and
other personal characteristics of ; cross section of
vocational and technical studgzitanialed in a wide
range of programs. It was developed to help young
people consider a broad range of occupations and
educational programs beyond high school The na-
tional norinspresented represent 17,137 vocational-
technical students entering 100 postsecondary
vocationalprograras in community (or junior) col-
leges and other public vocationaltecimical Inuit
dons. Chapter 1 discus:Ms norming the CPP and
presen ts information on the selection of the national
norm group, characteristics of the national norm
group, norm group students, norm group Irwin,.
dons, and scaling the CPP measures. Chapter 2 con-
cerns general norms, vocational cal program

norms-cluster norms, and special subsr norms. Chapter
3 presents career planning pro e student report
modifications and interpretative aids. Chipter 4
.contains a summary of reliability and validity data,
including vocational interest profile scale structure,
differentiation of vocational-technical, programs,
and prediction of grades in vocauonaltechrucal
courses. Appendixes, making up two-thirds of the
document, contain a list of institution artnimister-
ins 'the CPP during the national norming period,
and detailed information and data on gene151 norms,
vocational-tecluucal cluster norms, special sub-
group norms, and program cluster profdes. (TA)
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stration Projects, Disadvantaged Groups,
'Evaluation Methods, Industry, Job Skills, Per
sonnet Evaluation, 'Personnel Selection, *Promo.
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Two industrial programs designed to validly select

employees for Brit line supervisory positions are
examined in order to determ;ne the capability of
these selection programs to.institutiotudize the up-
ward mobility of the disadvantaged into manage-
ment positions. One program analyzed-assessment
center-is a selection process specifically designed
for the identification of persons with managerial and
supervisory potential. The second program
analyzed= a systematic method for developing so-
Itetion tools and procedures. The discussion and
analysis of the assessment center method is pre-
sented in eight chapters, which cover the pitfalls and
value of the assessment method, history of the as-
sessment process, a complete description of Michi-
gan Bell's Personnel Assessment Program, issues in
assessment, applications of assessment, the validity
of the assessment center method, and conclusions
and recommendations. The discussion and analysis
of the performance analysis method is presented in
four chapters, which cover its background, concept,
process, demonstration projects, and conchision.
Results of the analyses show that both programs
represent formal and systematic ways of identifying
and selecting employees for entry level manage-
meni positions. It is also noted that upgrading is
inextricably intertwined with selection,.and efforts
to achieve the upward mobility of disadvantaged
groups must take into account the characteristics of
those to be upgraded and the characteristics of the
job to be filled. (SH)
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Occupational Clusters,; Occupational Mobility,
Occupation, Sex (Characteristics); 'Social
Science Research

Identifiers 'Job Security, United Slime,
Utilizing Federal census data from 1960 and

1970, this study provides (I) an overview of the job
structure of the entire American economy as of
1970, by arranging the jobs in a new occupational-
industrial matrix, and =king them in terms of aver-
age annual eari3ings. and (2) an analysis of the
structural factors that Alistingubh the better from
the worse jobs and identifies their relative impor-
tance. Part One explores structural arrangements
that segment the labor market into lobs at various
earnings levels. Chapter 1 provides comparative
data f?om the 1960 and 1970 censuses. Chapters 2
and 3 expand the findino by eidicating the instrtu-
tonal arrangements (organizational and bargaining
factors) they represent. Part Two, in chapters 4 and
5, analyzes the mine data by substituting demo-
graphic variables (sex, age, and education) for the
structural ones and again comparing the 1960 and
1970 situations, and chapter 6 focuses on job combi-
nations producing various levels of family income,
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giving special attention to single-earner families
headed by women. Part three includes chapter 7,
which develops the concept of job shelters (from the
risks of competition in the market, unemployment,
disability, and old age), and chapter 8, which pre,
sent* implications for future research aid public
Poliel. (EM).
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IdentifiersPennsylvania
Based on a study on the future of the food service

industry, volume I of this three-vol=e report con-
tains a series of scenarios intended to take 10- to
15-yea; projections into the future of the food ser-
vice industry and to serve as a basis forrephuints
the ocational-technical curricula in the food ser
vice area. The scenarios are "canonical variations
of the model that the authors call the "Standard
World" (adapted from the Bureau of Labor Stant-
tics Employment Model). These scenarios present
descriptions of the food service industry as it is ex-
pected to be affected by ,different circumstances.
Three scenarios are based on optimistic economic
assumptions; another scenario focuser,: op general
area of service; two more explore
pessimistic assumptions; still another do-
sates the f which will be eaten in the fund=
and the final scenario explores the restaurant ser-
vice. A discussion of the curriculum planning
needed to prepare for the projected growth and
change in the food service industry concludes
volume I. (BM)
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search, Prediction, Quaiity Control,
Transportation, Trend Analysis.

IdentiffersPennsyliania
Volume II of a three-volume study on the future

of the food service industry considers the effects
that centralized food production will have on the
future of food production systems. Based on infor-
mation from the Fatr Acres Project and the Michi-
gan State University Vegetable Processing Center,
the authors describe the operations of a centralized
patduction. facility and discuss the equipment
needed for such operations. The other points con-
sidered by this study are microbiological quality
control for centralized food preparation facilities;
probletas with regulations in the food processing
and delivery industries; the distributiontransporta-
tion problem of commissary operations; and the po-
tential commissary function for the ,wholesaler.
(BM)
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Service Management Reports.
lounial tBB B02135
Pennsylvania State Univ., University Park. Food

Service and Housing Administration
Sporn AgencyPennsylvania Research Coordinat-

ing Unit for Vocational Education, iiirruburg.
Pub Date-30 Jun 77
No-375p., For related 'documents see 'CB 011

147-149
Available fromPennsylvania State University,

Service Management Reports. Food Service and
Housing Administration. Henderson Human De-
velopment Building. University Park. Pennsyl-
vania 16802 ($15.95).

EDRSiiklee MF40.83 HC419A1 Plus Postage.
)3elemptprr cooronier Economics, Dialog

Facilities. Facility Requirements, Food Process-
ing bectipations,'Focd Service, Food Service In-
dustry. FOd Service Occupations, Food
Standards, -Marketing, 'Nutrition. 'Perception
Tests, Quality Control, Research Projects. Sen-
sory Experience, Technical Reports

IdentifiersPennsylvania
This third and final volume of a study on the

future of the food service industry contains the tech.
nical papers on which the information in the previ-
ous two volumes wu based. The papers were
written by various members of the Pennsylvania
State University departments of economics, food
science, nutrition, social psychology, and engineer-
ing may members of the university's Food Service
and Housing Administration Titles of the studies
included are "Consumer Perceptions of and Innova-
tive Behavior Toward New Food Products", "The
Pennsylvania State _University's_ Consumer Taste
Panel Experiment"; "Sensory Evaluation of Freshly
Prepaied and FrozenReconstituted Gourmet Food
Items as the Pennsylvania State University's Divi-
sion of Food Science and Industry", "The Potential
Impact of Nutrition Delivery Systems on Food Nu-
trient Retention: Results of a Pilot Study"; "Sevefi
Food Processing and Preparation Heat Transfer Ex-

4perirnents"; "Systems for Controlling the Physical
Environment of Food Service Establishments. A
Look at the Future", "A Dynamic Model of Con.
sumer Demand tot Away. rom-Horne Food', -A
Study of Guests' Perceptirins of Restaurant Seri.
era "; and "A Nutritional Analysis of Consumer
Choices in Fast Food RatitliVat" (BM) '
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'Sprint AgencyBureau of Occupational and Adult

Education (DHEW/OE), 14tashington,
Pub Date-77 0 .

Contract -)EC-0. 74.9335
Note-64p.; For related documents see CE 011

183-165 (level I package), CE 011 186-187 (level
II package), and CE 011 188-189 (level Ill pack-
age) ; Some parts may not reproduce clearly

Available fromtenter for Vocational Education
Publications, The Ohio State University, 1960
Kenny Road, Columbus, Ohio 43210 (54.50;
Level' I Classroom Set,,$65.00, includes instruc-
tor's guide, IS student workbooks, audici tapes
with script.Fur)her information on other com-
plete sets is available on request

EDRS ?dee MF-S0.83 BCS3.30 Plus Postage.
Descriptors !Adult Basic Education, 'Daily Liv-

ing Skills, Instructional Materials, Learning.Ac-
Unties, 'Measurement, *Metric System, 'Skill
Development, Workbooks
Thu workbook and the accompanying instructor's

guide, three audio tape cassettes, and script for the
audio tape comprise the Adult Basic 'Education
Level I (grade 1.5) package on the metric syste
The workbook's siz sections follows problem solv-
ing approach and present measurement activities
similar to those involved in daily activities (4., pre-
paring foods and reading temperatures). The six sec-
tions correspond to the six sections in the
instructor's guide and to the audio tape. Section
titles are Linear Measurement, Measurement of
Weight, Review of Linear and Weight Measure-

' meat, Measurement of Capacity, Measurement of
Temperature, and Final Review. Supplementary
diagrams and charts are included. (SH)
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Guide. Student Posttest Booklet.
Journal CitBBB09463
Ohio State Univ., Columbus. Center for Vocational

Education.
Spons AgencyBureau of Occupational and Adult

Education (bHEW/OE), Washington, D.C.
Pub Date-77
ContractOEC-0-74-9335
Note-82p., For related documents see CE 011

183-185 (level I package), CE 011 186-187 (level
II package), and CE 011 188-189 (level III pack-
age) ,

Available fromCenter for Vocational Education
Publications, The Ohio State University, .1960
Kenny Road, Columbus, Ohio 43210 (55.50;
Level I Classroom Set, $65.00. includes instruc-,
tor's guide, 15 student workbooks, audio tapes
with script; Further information on other com-
plete sets is available on request

EDRS Price MP-$0.83 HC-S4.67 Plus Postage.
DescriptorsAdult Basic Education, Audiovisual

Aids, Behavioral Objectives, turnculum. Cur-
riculuin Guides. Diily Living Skills, Instruc-
tional Materials. 'Learning Activities,
Measurement . 'Metric System, Resource
Materials. Skill Development, Student Evalua-
tion, Teaching Guides
This guide and the accompanying student work-

book, three audio tape cassettes, and script for the
audio tape comprise the Adult Basic Education
Level I (grade I 5) package on the metric system
An introductory section to this guide lirovides (I)
an overview of the materials in the package, and also
includes a field tested six-step teaching sequence for
making effective use of the materials, and a table
coordinating the activities in the level I package; (2)
background information on adult basic daily living
skills. and (3) a discussion of the design and use of
the student workbook and the instructor's glide.
Four instructional sections (linear measurement,
measurement of weight, measurement of capacity,
and measurement of temperature) include learning
activities relating to daily living skills, lists of
materials needed, information on what the teacher
needs to know about the metric system, and ad

35,

aim:14 comments corresponding to learning may"-
ties and to pages izPthe student workbook (wher'e
applicable). The remaining sections include review
material. Appended are sources 'of material (ceni-
p)ate addresses and ERIC document numbers,
where possible) on adult education' and/or the met-
ric system; script for the level l student posttest
booklet, the level I student posttest booklet; and
answers to the student posttest (SH)
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Metrics for Good Measure. Level I. Audio Tspe

Journal CitEIBB09463
Ohio State Univ., Columbus. Center for Vocational I

,Education.
Spons AgencyBureau of Occupational and Adult.

Education (DHEW /OE), Washington, D.C.
Pub Date-77
Contract--OEC-0-74-9335
Note-55p.; For related documents see CE 011

183-185 (level I package), CE 011 186-187 (level
II package), and CE 011 188-189 (level III pack-

age).
Available fromCenter for Vocational Education

Publications, The Ohio State University, 1960
Kenny Road, Columbus, Ohio 43210 ($10.00, in-
eludes three audio tapes; Level I Classroom Set,
$65.00, includes instructor's guide, 15 student
workbooks, audio tapes with script; Further Wm-
motion on other complete sets is available on re-
quest

EDRS Price MR3043 HC-S3.50 Phu Postage.
DescriptorsAdia Basic Educatioa, Audiovisual

' Aids, Daily; Living Skills, Instructional Materials,
'Learning Activities, Measurement Metric
System, Skill Development
The six sections of this audio tape scriprand ac-

companying audio tapes correspond to a student
. workbook, all of which comprise, along with of tn-
.:tractor's guide, the Adult Basic Educ-adoec (ABE)
Level I (grade 1.5) package on the nietriesystetn,
designed to provide the ABE student with skill in
using the metric system, particular!), in relation to
daily living skills (i.e., preparing foods and reading
temperatures): The six sections are titled Linear

e
Measurement, Measureni Weight, Review of
Linear and Weight Mess nt, Measurement of
Capacity, Measurement of emperature, aild Final
Review. (SH)

E13 142 69S CE 011,186
Cooper. Gloria S And Others
Metrics for Good Measure. Level IL -Student
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Journal GEBB/3094)53 s -
Ohio Stafe Univ., Columbus. Center for Vocational

Education.
Spons'AgencyBureau of Gemination! and Adult

Education (DHEW/OE), Washington,-D.0
Pub Date-77

, ContractOEC-0-74-9335
Note-66p.; For related documents see CE 011

183,185 (level I package), CE 01.1 186-187 (level
II package), and CE 011 188-189 (level III pack-
age) ; Best copy available

-
Aviilable frontCenter for Vocational Education

PUblications, The Ohio State University, 1960
Kenny Road, Columbus. Ohio 43210. (54.50;
Level II Classroom Set, 550.00, includes instruc-
tor's "guide and 15 student workbooks; Further
information on other complete sets is available on
request

Price MILS0.113 FIC43...50 Plas.POstage.Eb
Descriptors 'Adult Basic Education. Instructional

Materials, Job Skills, Learning Activities,
'Measurement, Metric System, Occupations,
Workbooks
Designed for adult basic education students at the

grade 4. 5, or -6 level, this student 'workbook and
accompanying instructor's guide (separate docu-
ment) comprise the Adult Basic Education Level Ill



-f

*kap on the metric system. The content of this
workbook is '..uratienally oriented (There are ref
Cft13C13 tom uretnent tasks used within 31 differ
tint occupationi.) Each of the five activity petitions
(linear, area, mutt volume and capacity, and tem-,
pasture) uses a problem solving approach to they
metric system and peesents hands-on alfiviues
which introduce appropriate concepts, afeasurn
treat words, and tneasurement devices. Sonia:men
Lary diagrams and charts are included. (SH)
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Pub Date-,77
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Noto-41n, For related documents see CE 011

183-185 (level I package), CE 011'1 86-187(level.
II package), and CE 011 1E8-189 (level Ill pack-
age)

Available fromCenter for Vocational Education
Publications, The Ohio State Univenity.. :960
Kenny Rood, Columbus, Ohio 43210 (53.25,
Level II ausroom Set, $50.00, includes instruc-
tor's guide and IS student workbooks, Further
information on other complete sets is available on
request

EDRS Price MF-30.1113 HC-52.06 Phis Poirtage.
- Desaiptors''Adult 11! *sic Education, Behavioral

Objectives, Curriculum, Curriculum Gorda,
Daily Living Skills, ,.__Instructional Materials,
*Learning AcuthnesMeasurement, Metric.
System, Resource Mauna* Skill Development.
Stodait Evaluation;Teaching Guides
This guide and the accompanying student work-

book (separate document) comprise the Adult Basic
Education Level II (grads 4, 5, and 6) package on
the metric system. An introductory section provides
backgrOund information on adult basic daily living
skills, a discussion of the design and use of the stu-
dent workbook, and information on what the
teacher needs to know about the metric system (six
pages). Five instructional sections are included: Lin-
ear, area, mass, capacity, and, temperature. Each
section includes learning activities and additional
comments (both of which relate to specified pages
in the student workbook) and lists of materials
needed. Appended are sources of material (com-
plete addresses and ERIC document numbers,
where possible) on adult education and/or the met-
ric system, inbtructions for siting the student test
bOoklets, two student test booklets (forms 1 and 2).
and answers to student tats (forms 1 and 2), (SH)
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ate)
Available from&titer for Vocational Education

Publications, The Ohio State University, 1960
Kenny Rood, Columbus, Ohio 43210 /54.50;
Level III cauroom Set, $50.00, includes instnx,
tors guile and 15 student workbooks; Further
information on other complete sets is available on
request
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Descriptors- 'Adult Banc Education, Instructwnal

Materials,. Job. Skills, Learning Activities,
Measurement, (Ma= System, Occupations,
Workbooks

theeducefor adult basic education students at
gLeesire8d, or 9 lel, this student workbook and
accompanying instructor's guide (s'eparate docu-
ment) comprise the Adult BMX Education Level III
package on the metric system. The content of this
workbook is occupationally oriented. (the cure ref-
etedces to measurement tasks used within 50 differ-
ent occupations.) Each of the five activity sections
(linear, area, yolume and capacity, and temperature)
uses a problem solving approach to the metric sys-
tem and presents lands -on activities which in-
troduce appropriate concepts, measurement words,
and measurement devices. Supplementary diagrams
and charts are included. (SIT)
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Available fromCalter fot Vocational Education
Publications, The Ohio State University, 1960
Kenny Road, Columbus, Ohio 432.10 (53.25;
Level III Classroom Set, $50.00, includes :nitro:-
toes guide and student workbooks; Further
information on other complete sets navailable on
request
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aves, Curriculum, Cusp:tut= Guides,
Living Skills, Instructional Materials,
s Activities, 'Measurement, 'Metric

System, Resource Iclaterials, 'Skill Development,
Student Evalwtioq Teaching Guides
This guide and Wa=mpmyMg,..Mid -us work-

book (separate document) comprise the Adult Basic
Education Level Ill (grades 7, 8, and 9) package on
the metric system. Anintroductory section provides
background information on adult basic daily living
skills, a discussion of the design and use of the stu-
dent workbook, and information on what the
teacher needs, to, know about the metric system
(seven pages). Five Jnstructional
eluded: Linear, area, mass, volume and
and temperature. Ear.b sec ion includes

late to specified thestalent workbook) and
tivities and additional' is (both of re-

lists of materialirolieggd. Appended are sources of
material (complete addresses and kRIC document
numbers, where pos4le) on adult education and/or
the metric system, instructions for using the student
tat booklets, two student test booklets (fortis 1 and
2). and answers to cheetudent tests (forms I and 2).
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*. aces, Cron Sectional Studies, Educational Alter-
natives, 'Educational Background, Educational
Trends, Employnient Trends, Enrollment Trends,
Family Etackgroulid. Family Influence, Females,
Higher Education, Human Capital, Income, Job
Training, Labor Market, Longitudinal Studies,
Males, Manpowes Needs, Post Secondary Edu-
cation, Racial Differences, Socioeconocpi. c
Status, Student Employment: Vocational Educa-
dm Moak Experience

IdentifitNational Longitudinal Surveys
A set three studies focused primarily on an

indeptb =bat of theliatitioal Longitudinal Sur-
vey (Tames") data tapes, concentrating particu-
lady on the experience of young men and young
women, but collating them also with data on experi-

EFed background of other f ,nily members
in the parallel surveys. Research was wa-

in three major areas (presented in the three
separate wen included): (1) The effects of school-
ing interruption and work while in school on ease-
quest exbxational and economic success of
individuals Mu abilityachooling-income relations
were analyzed using data on famiTies); (2) re-exami-
nation of estimates of returns to schooling and the
effect of controlling for ability on them, and (3) the

eckunging economic market for college graduates
and its impact on the individual returns to education
and the &national system as a whole, and its effect
on traditional black.'wlute differences in socioeco-
nocoic mini:runt. Some major implications of the
research follow: (I) College training may no looser
be as valuable an investment in human capital as in
yeara past, suggesting more emphasis on other
forms 4,m:edam! training, (2 ) the role of learning
by experience or on-thlkjob training,suuests the
need for substantial work on the "actual" way In
which lain= capital accumulation actin and the
Nail* tools for influencing it, and (3) given the
current state of knowledge and data on the eco-
nomic success of individuals, neither family back-
ground nor measured ability account for a major
portion of the observed variance in the economic
stress of individuals. (TA)
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DacriptorsBasic Skins, 'Career Ellkation, Case

Studies, Daily Living Skills, Educational Objec-
tives, &view Attitudes, Evaluation' Methods,
Individualized Programs, Participant Satisfaction,
Program Attitudes, 'Program Effectiveness. Pro.
Pant Evaluation. 'Regional Programs, *School
C ocnnjunity Cooperation, School Community
Programs, Secondary Education, *Skill Dchlop-
meat, Student Development, Student Evaluation,
'Work Experience Programs

IdentifiersCommunity Experiences for Career
Education, Experjeace Based Career Education,
Oregon, Oregon Mind)
Evaluation conducted during the 1974-75 school

year of the Experience.Based Career Educed=
(EBCE) program at Northwest Regional Educa-
tional Laboratory (NWREL) is reported, focusing
on the evaluation findings of the EBCE demonstra-.
Lion project in Tepid, Oregon called Community
Eaperiences for Career Education (CE)2, and Ind.
ors EBCE implementation activities in other dis-
trict. (EBCE is a comprehensive. Individualized

4
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career education program that integrates basic
skills, life :ki ls. and career development through
work and learning expo fences in the community.)
Ths report columns multi derived from a compari-
son of (CE)2 experimental group students with con-
'regroup students, results pertaining to all (CE)2
students, findings from seven student case studies,
and program evaluation findings. Summary of
evaluation data collected On the implementation ac-
tivities at NWREL, Includes an external evaluation
of Project TOTAL (Total Opportunities Through
Action Learning), an EBCE program based on ,
(CE)2, reactions and perceptions of saes which used
selected EBCE materials, an evaluation q im-
plementation training workshops, and evaluanoll
desa on the overall Implementation strategies and
planning Additional descriptive and technical data
are Contained in a separate volume of appendixes.
(TA)
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dies, Meuurement Instruments, 'Program De-
scnpnoos, Program Evacuation, Questionnaires,
Statistical Data, Student Evaluation, Surveys,
'Tables(Data)

IdentifiersCornrounity Expenences for Career
&Women. *Experience Based Career Education,
Oregon. Oregon (Tigard)
Fourteen appendixes to the fiscal year 1975 final

evaluation report of the Northwest Regional Educa-
tional Laboratory (NWREL) Expenence-BucciCa-
reet Education (EBCE) program are Contained
this volume to provide supportive descriptive and
technical information. Appendixes A to .1 relate to ,
the Community Expenences (or Career Education-
(CE)2- program in Tigard, Oregon, one of four
EBCE programs. These appendixes are titled as fol-
lows: Summary of Student Descriptive Data,
MANOVA and MANCOVA Summaries. Descrip-
tion of Instruments, Tabulated Responses to the
(CE)2 Student End of Year Questionnaire, (CE)2
Student Midyear Interview Summary, Tabulated
Responses to the (CE)2, Staff Questionnaire, Adds.
bona! (CE)2 Case Study- Student Profiles, Evalua-
tion of (CE)2 Case Study Student Projects end
Products. Explorations and Learning Levels of
(CE)2 Students, and Beluvioral Objectives of the
(CE)2 Competencies. The remaining appendixes
Provide information regarding the EBCE tin.
plementation process and include the following
Tabulated Responses to the EBCE Implementation
Training Workshop Questionnaire, Tabulated Re-
sponses to the Non/polka:it Student Question-
naire, Characteristics of Five EBCE Pilot Sites for
FY /6, and Tabulated Responses to the EBCE
Materials Usage Questionnaire. (TA)
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EDICS, Price NEF-50.113 Piss Postage. HC ?tot

Avellabfe from EDRS.
DescriptorsBusiness Skills, Instructional Wuxi-

ale, Post Secondary Education, Secondary Educa.
don. Skill Development, Tuned *Tests,
Typewriting
Timed writing material contained in this docu-

ment are intended to provide high school, technical.
and junior college students with typewriting prac-
tice for speed and accuracy on straight copy. The
writing:, are divided into three sections: Section 1
cons= 2-, 3-, and 5-minute timed writings, section
2 contains progressive sentences for building to
stated goals, and section 3 contains 5-minute limed
writings for speeds of 24 to 40 words per minute.
(TA)
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tional Schools, Audiovisual Instruction, Bilk-
gual Students, Comparative Analysis,
Comprehensive High Schools, Conventional In
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riculum Evaluation, Curriculum Research,
Educable Mentally Handicapped, Experimental
Groups, *Individualized Curriculum, *Job Skills,
School Environment, Secondary Education,
Spanish Speaking Vocational Education, Voca
*ut Training Centers

IdentifiersPennsylvania (Philadelphia)
A study was conducted to determine whether or

not the Personalized, Individualized, Vocational
Occupations Training (PIVOT) materials developed
by the School District of Philadelphia were capable
of developing entry-level competency in secondary
school students in a variety of educational settings
(comprehensive high schools, -an occupational
school for educable mentally retarded, a skills cen-
ter, and an area vocational- technical school) and
subject areas (nurse's aide, industrial electricity; au-
tomotive mechanics, and machine tool trades). Ex-
perimental classes, using-the PIVOT materials, were
taught by means of Individual somkri-on-slide pro-
jectors, while control classes were-aught the same
material by conventional methods. Corn of
rates of success on a criterion task in pbject '
area proved the PIVOT Method capitol deCelop-
mg entry-level competency in fling. No sig-
nificant differences we detected however between
effects of the PIV" materials and conventional
`methods except for educable mentally retarded stu-
dents,.who learned siptificantly better with the PI-
VOT materials. Repetition of the experiment with
larger groups of students is recommended. Appen-,
discs, which comprise three-fourths of the docu-
ment, include lists of PIVOT units, the criterion
tasks and checklists fog units used in the research,
the rating form for individual slides and definitions '
of possible 'defects, samples of printed materials
used with the PIVOT units, and the research ques-
tionnaires. (Author /EM)

, EE1 142 704 CE 011 417-
Barnard, William W.
The Development of a Vocational Diagnostic Pro-

gram. Interim Report,
Journal CitBB1309463JQB36450
Indiana Vocational Technical Coll, South Bend.
Spots Agency Bureau of Occupational and Adult

Education (DHEW/ OE), Washington, 13.C, In-
dams State Board of Vocational and Technical

37

Education, Indianapolis.
Pub DateMar 71
NOte-148p.
EDRS Price MF-$0.83 BC-57.35 Pins Postage.
DescriptorsAdmission Criteria, Diagnostic Tests,

Educational sOccuse-
nowt Choice,'Occupy 'dance, Post Sec-
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IdentifiersWiens
A five-phased project is described which was de-

iigned to develop more specific diagnostic proce-
dures and instrumentation that would allow both
the vocational counselor and the prospective stu-
dent to determine moredfectively_spccifie occupa-
tional programs sad occupational objectives for
education at the postsecondary level. Phases of the
project related to the specific project 'objectives,
which are outlined: (I) To develop s methodology
for the student to experience the nature of instric-
tion and the environment in **selected occupational
area prior to enrollment in a specific occupational
training program; (2) to apply the methodology to
six occupational areas (draftin welding, automo-
tive service, secretarial, machine shop, and practical
nursing) by development of specific tasks and envi-
ronmental conditions inherent in the occupation so-
fated by the atudent; (3) to research and select
innuraents adequate to discover prospective stu-
dent In crest for an occupation, and (4) to apply the

lop developed under test or experimental
conditions to a sazitple of prospective students ap-
plying for admission. Conclusions note the advan-
tages Of allowing students the opportunity to sample
specific experiences and job related instruction and
the advantages of using a variety of methods in sty-
dent selection of an occupation and in an institu-
tion's admission process. Information on project
evaluation, findings, and recommendations is in-
cluded. (SH)
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Descriptors--Behavior Problems, Behavior Stand-

ards, Classroom Communication, Curriculum
Guides, Disadvantaged Youth, 'Effective
Teaching, Group Dynamics, Inservice Teacher

,Education,Post Secondary Education, Role Play-
ing. SeCondary Education, Student Teaches Rela-
tionship, Teacher Behavior, Teaching
Techniques: Vocational Education, 'Vocational
Education Teachers

IdTtifiersKentucky
product of a researcit-project designed to im-

prove the teaching effectiveness' of vocational
teachers of disadvantaged students, this handbook
includes the specific procedures and materiale-thai
can be utilized in an inservice program for voca-

__Sonal-teachers-a-disarlaantageLltonth. Gm)
report of thiiproject is contained in a separate docu-
ment.) The program is divided into six instructional
sessiona with each session encompassing two areas
of study: Aggressive behavior, clauroom Inters: -
don, withdrawal behavior, classroom managenifht,
supporting behavior, teacher language, reciprocat-
ing behavior, instructional concepts, closing behav-
ior, group processes, theory, kid role playing. The
handbook contains all the Informational notes, di-



medals, and practice exercises necessary for each
maim. The faalitator's guide is also included in the
handbook and contains directions, tear:hint aids,
worksheet and transaitie turners, and source of

'Materials information for each of the six sessions.
The unite are designed so that, with minds procedu-
ral inoms-olong, they can be studied and comp-
leted eithraduring a scheduled inservice meeting or
by an individual at home. (BM)
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IdentitieraOccupational Safety and Health Act
k, 1970, Pennsylvania

Intended as a guide for vocational educators to
incorporate the requirements of the Occupational
Safety and Health Act (1970) and the requirements
of various Pennsylvania safety and health regula-
tions with their cooperative vocational programs,
the first chapter of this document presents the legal
implications of these safety and health regulations
and trauma on their applicability to the school and
thi school's personnel. Chapter 2 details tie proyi-
&Mons and standards of these regulations and clarifies
the human factors involved included in the third
chapter are all the definitions, the format, guide-
lines, procedures, and related information needed
by the educator for incorporating safety and health
into the educational program. The fourth chapter
presents a self-inspection checklist, and the fifth
chapter provides a list of hazards and standards
along with the source of eat. The final chapter
provides a fist of resource materials and identifies
several agencies and organizations who provide as-
sistance and additional information. Included in the
appendix are a suggested statement of safety and
health policy and excerpts from Federal regulations
related to child labor practices, orders, and state-
ments of interpretation. (BM)
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tributive Education Teachers, 'Effective
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Teacher Ecluoation,Ctuslculum, Vocational Eau.

alien, 'Vocational Education Teachers
Identifiers -- Kentucky

The major objective of the research project was to
develop and implement an inservice education pro-
gram designed to improve teaching effectiveness of
vocational teachers of disadvantaged students in vo-
cational programs. In addition, the authors sought
to determine the effects of the inservice program on
teachers and their students and to develop a hand-
book (available as a separate document) that would
include the specific procedures and Materials uti-
lixed.in the inservice programs. Drawn from voca-
tional Sedan' dary schook programs of Kentucky's
region 4, 32 teachers from the areas of business and
office, distributive education, and home economics
were randomly selected and assigned to experimen-
tal and control groups. The inservice program was
developed, which consisted of a series of individual-
ized modules utilizing written materials, work-
sheets, and films to be used individually or in six
evening group sessions. Only the experimental
group participated in the Inservice Promani, put
both groups received the posttest, which included
seven major instruments (examples included in the
appendix). Inservice end comprehensive evalua-
tions and collectect&ta from the posttest did reveal
significant differences between the experimental
and control groups. In all the areas measured, the
inservice program appeared to have a definite poet-
tive effect upon the participants. (BM)
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*Damon MaMng, 'Guidelines, Post Secondary
Education, Secondary Education, Self Evalua-
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ests
Intended to help college and high school students

case vacation breaks for taking action on vocational
decisions, this activity guide describes the process of
career decaunimaking and presents an outline to be
followed when actually engaging in the process. The
outline includes five segments, each made up of a
checklist of suggested activities oriental toward
facilitating a career choice. (1) Self - Exploration, (2)
Occupational Exploration, (3) Tentative Occupa-
tional Choice, (4) Reality Testing, and (5) Next/
Steps. (BL)
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tion Skills, Cooperative Education, Curriculum
Guides, Daily Living Skills, High Scha-Cur-
riculum, Instructional Materials, fob Skills,
'Learning Activities, 'Lesson Plans, Senior High

e. Schools, 'Skill Development, 'Trade and Indus -
trial Education, Transparencies, Vocational Edu-
cation, Work Experience Programs
Developed for use with second year industrial

work experience (IWE) students, this guide presenti
basic sample instructional materials for the IWE
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program. Each of the 10 units contains at least two
lesson plans. The Lesson plan format includes the
subject, objective, teaching aids, materials, refer-
ences, preparation (of the learner), presentation (of

. the information, which includes an outline of in-
structional topics and key points), application, test,
and sneered activities. Unit titles are Selecting the
JO You Want, More on Communication, Ad-
vanced Employer-Employee Relations, Current
Problems in Industry, Insurance, More on Income
Taxes, Consumer Decision Making, Citizen Re.
sponsibilides, Corporations, Partnerships, and You,
and Post High School Education and Training.
Transparency masters and samples of.student hand-
out materials are included. (HD)
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cation, *Ed Games, Grade 11, Grade 12,
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This publication wit developed as an aid for in-

dustrial cooperative training coordinators In the
teaching of general related topics for Ilth and 12th
grade cooperative programs. Major emphasis is on
innovative types of matenals which can be used to

) stimulate the type of students who have difficulty in
adjusting to traditional trchIng materub and me-
thodology. This document is divided into two major
sections. (1) Educational Games and Simulations
and (2) Role Playing. Each activity in both sections
includes a title, name of developer /designer, sug-
tested use, objective, number of partiapanft, time
required, directions for activity, evaluation, and
variations and limitations (where applicable). Some
representative titles are Getting the Right Job, Meet
the Budget, Know Your Business Principles, Know
Your Insurance, go Work-No Pay, Simulation of
Grievance Procedure, The Uncooperative Athlete,
Hazardous Occupations of the Child Labor Provi-

_dims, A Puilifor Production, Introduction ta-losur-
. ante, Buying on Credit, and Absenteedoi." (HD)
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Intended for use by researchers, program develop-
ers, teacher educators, and other policymakers con-
cerned with the improvement of teacher educauon,
whether general or vocational, preservice or inter-
vice, this state-of-the-art report on performance.
based teacher education (PETE) is an attempt to
analyze and summarize what has happened and
what is happening in the PETE or Competency.
Based Teacher Education (CBTE) arena, through
what the authors/0:1.km! unbiased review of the
important contributions made to the PETE move-
ment by vocational educators and general educa-
tors. The recommendations which the authors feel
should happen as soon u possible to furthef develop
and enhance the movement arc included. The an-
tecedents of the PETE movement arc reviewed,
definitions important to the concept are presented,
and the charactenstics of PETE programs arc de-
scribed. There is also a description of some of the
most important current efforts, models, and pro-
jects. Five appendixes provide additional program
descriptions, bibliographic information, and sources
of additional information about PETE. (HD)
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Higher Education, Inservice Teacher Education,.
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Post Secondary Education, Program Descrip-
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The purpose of the Institute was to provide for

improving the quality of vocational teacher prepara-
tion by developing the skill of selected teacher
educators and other decisionmakers to adapt, uti-
lize, and evaluate performance-based vocational
teacher education (PETE) curricula. The Institute
consisted of a series of instructional components
including a national workshop for leadership per-
sonnel, 10 institutional workshops for training re-
source persons at each of the participating
institutions, and followup technical assistance visits
at each institution to facilitate the implementation
and evaluation of the PET concepts and curricular
materials. A comprehensive PETE state-of-the-art
report, a guide to the implementation of perform-
mice-based teacher education, and two workshop
modules were prepared to support the training and
implementation efforts. This report is comprised of
11 chapters. Following an introduction outlining the
Institute's major objectives and the performance ob-
jectives of the Inititute participants, chapter 2 de-
scribes how each of the Institute's objectivbs was
accomplished. Chapters 3 through 6 discusi major
activities and events, problems, and publicity and
dissemination activities. Data collection and evalua-
tion.findinp, summary and conclusions, and par-
ticipant characteristics are presented in the
remaining chapters. Twelve appendixes are also in-
cluded and comprise the major portion of the docu-
ment. The two major appendixes cover description
of the PETE curricular materials used in the Insti-
tute and final reports of the 10 cooperating institu-
tions of ?uglier education. (SH) Education. (SH)
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This guide is designed to present and deal with the

major concerns of all those responsible for evaluat-
ing, installing, and maintaining a performance-
based teacher education (PETE) program. It is also
intended, in a wider sense, for all who arc interested

- in exploring the potential of performance-based
education at any level and in any subject matter
fitld. Systematically, the requirements for an opti-
mal program are described and possible solutions to
problems are presented. Wherever feasible, alterna-
tives are given that may be adopted or adapted to
suit a wide diversity of educational settings. Content
is presented under the following headings: An
Awareness Program for PETE; Planning for Change
or PETE; PETE Program Patterns; Selection of
Teacher Competencies for the PETE Program; De-
velopment of Instructional Materials; Instructional
Program Management; Learning Facilities for
PETE; School, University, and Education Agency
Coordination; Grades, Credits, and Rocordkecping;
Certification for PETE; Financial Support for
PETE; and Personnel Development for PETE.
(HD)

ED 142 716 CE.011 545
Griffin. Larry J.
Social Background, Schooling, and Labor Market

Experiences: The Reproduction of Socioeco-
nomic Inequality from Generation to Geseratios.

Manpower Adminittration (DOL), Washington,
D.C.

Pub Date-76
ContractDL-9 I -24-76-10
Note-368p., Ph.D. Dissertation, Johns Hopkins

University
Available fromNational Technical Information

Service, Springfield, Virginia 22151
EDRS Price MF-50.83 HC-S19.41 Plus Postage.
Descriptort--Acadetnic Achievement, 'Edna-

clonal Experience, Ernployment Experience,
Employment Qualifications, 'Family Influence,
Family Status, Income*Joli Satisfaction, Labor
Market, Males, Models, Occupational Mobility,
Psychological Characteristics, Psychological
Needs, Religious Differences, Social Background,
Social Disadvantagement, 'Socioeconomic Back-
ground, Socioeconomic Status, Success Factors
A study was conducted to identify important

background, schooling, and labor force participation
determinants of socioeconomic achievement (occu-
pational position, earnings, work satisfaction). Two
questions underlaid the analyses: Does social backs
ground directly affect material and psychological
success in the labor market? And, if so, what are the
specific schooling and market mechanisms which
pre responsible for the mtergenerational transmis-
slob of inequality? The analyses dealt with these
issues as they relate to a series of life-cycle models
of the "stratilicauon process" and a specific data set
consisting of 947 white men, first surveyed as high
school sophomores, in 1955 and followed up in
1970. The socuiefononuc life-cycle model was used

to explain the observed relationship between social

3 2

background and educational and labor market
achievements. It was found that only educational
attainment substantially affected occupational
achievement, but social background (parental in-
come and religious background), yearyof schooling
completed, and several postschool "Yuman capital
investments" potitvely affected annual earnings.
Among the more important labor market experi-
ences were current job experience, labor supply, and
on-the-job-training. Work satisfaction, and other in-
dicators of psychological success in the work place,
were largely impervious to these antecedent sta-
tuses and experiences. Psychological success, how-
ever, was modestly affected by marrial success.
(NTIS/TA)
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IdentifiersSweden
A study was conducted to explore the relationship

" between the working individual's daily experience
on the job (lob content) and his leisure activity,
politioal participation, and mental strain after the
workday is done. Based on individual level data
from a representative national survey (14000 ran-
dom sample) in Sweden in 1968, the study devel-
oped a model of social-psychological functioning
which was used to test the hypothesis that the
noneconomic qualities of work experience affect
behavior during leisure. The first hypothesis of the
model predicts how "active" and "passive" patterns
of behavior might be socialized on the job. The sec-
ond hypothesis predicts what combination of job
characteristics should lead to mental strain. The
model is measured by three broad types of work
environment dimensions: lob demands, job discre
tioo, and job social reladoghips. Findings indicated
that the worker who lar....1Mscrerion over the con-
tent of his daily work experience is likely to be
"passive" in leisure and political participation on
the one hand, or to experience mental strain on the
,other, Endings do not suggest that psychologically
demanding work is always accompanied by deleteri-
ous effects, although strain does occur when job
discretion is simultaneously low. However, psycho-
logically demanding work is associated with more

'socially active leisure and political participation
when Job discretion is also high. (Author/TA)
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Hunsan.Servicd, interaien93P9Peration: Job
Training: Models, Occupittonal Mobility, Occu-
pations, 'Paraprofessional Personnel, Post Sec-
ondary Education. 'Pro gram Development,
Promotion (Occupational), Vocational Develop-
ment,
The project's purpose of elimMating major 0:wa-

des blocking career advancement of human service
paraprofessionals was achieved through a developed
model allowing new options for upgrading workers
in three occupations. Addiction servipes, child de-
velopment, and occupational therapy. The policies
and practices of educational Institutions, employers,
unions, professional associations, credentiallmg bo-
dies, and others hindering the upgrading of low-
level employees were investigated and, where
possible, altered. The major thrusts were to make
credentials more relevant to job duties, give greater
credit for work and life experience, foster mobility
among human service occupations, and make It pos-
sible for paraprofessionals to obtain education and
training *hire fully employed. In this report, chap-
ter 1 covers the activities involved in the project's
development of a model for paraprofessional career
advancement, along with methods and processes
used in implementing the model. Chapter 2 dis-
cusses the following generic items for consideration
when implementing an upgrading program Consor-
tium approach, task analysis for job structuring and
curriculum development, preceptors, credentials
and career development, program costs, and evalua-
tion. The appendix, covenetneeCmajor portion of
the document, contains d ed descriptions of the
project's attempts to implement the model in five
occupations - addiction worker, child development
worker,'occupational therapist, public health nurse,
and teacher-two of which were not successful. The
description of each model's process is intended to
assist those interested in replicating the model. (SH)
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Identiliers'Array, United States
An examination of Army instructional research

and trauung programs in three specific areas may
suggest implications for civilian instruction; (I) Per-
formance-based instructional systems, (2) educa-
tion and training for lower aptitude personnel, and
(3) uses of instructional technology. The perform-
ance-based instructional system is based on recog-
nizing differing capabilities of individuals and fitting
this instructional system to the individual. Tech
niques and procedures used to accomplish this goal

-we job analysis, development of training objec fives.
emphasis on learning by doing. minimizing abstract
or irrelevant subject matter, criterion-referenced
measurement, and absolute mastery (versus a fixed-
length course) Results of research show that lower
aptitude personnel can master technical job skills
quite satisfactorily, given proper instruction Their
Army training focuses on performance and mastery
and on literacy improvemeht based on gob relevant
reading materials meaningful to the trainee Instrur
tionil technology in Army training centers is mov
ing heavily in the direction of simulation Successful
development and effective use of flight simulators,
for example, arc pointing toward further develop.
ment of other simulation systems. (BL)
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The proceedings from the 2 days of hearings

lefore.the Subconicnittee on Employment Oppor
tunities on the Full Employment and Balanced
growth Act of 1977, the authorizations and appro-
priations for the Comprehensive Employment and
Training Act (CETA), and the President's eco-
nomic stimulus proposals are presented in this re-
port All prepared testimonies and supporting
documents arc recorded along with the lexts of the
actual presentationsand pursuant discussions. Tes-
timonies from the following WriVeSSell are included:
Dr. Gar Alperovitz, codirector of Exploratory Pro-
ject roc Economic Alternatives; Genelluman, super-
in tendent of Elliott County -schools (Kentucky);
Richlrd -Brown. staff consultant of Full Employ-
ment Action Council; Robert Eisner, professor of
economics at Northwestern University; Hon.
Kenneth Gibson, president of the U.S. Conference
of Mayors; Rev. Arthur Keys, chairMan of Commit-
tee on Full Employment, National Council of Chur-
ches, Malcolm Lovell, president of Rubber
Manufacturers; Richard Schubert, vice president of
public affairs, Bethlehem Ste Corporation; Billy
Joe Martutf owell County judge (Kentucky); Virgil
Osborne, director of Eastern Kentucky Concen-
trated Employment Program, Leon Shull, national
director of Americans for Democratic Action; Jon
Weintraub, legislative representauve of National
Association of Counties, and Kenneth Young, as-
sistant director of department of legislation, AFL-
CIO (BM)
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This study, which analyzes employment patterns

of women and minorities in 23 Standard Metropoh
tan Statistical Areas (SMSAs), s based-on reports
(required by the EEOC-Equal Employment Oppor.
tunny, Commission) from private employefs (EEO-
I Reports) and State and local governments (EEO -4
Reports). For each SMSA. EEO-1 data are pre-
sented for 1970 and i 974 and EEO -4 data for 1914.
All profiles analyze the employdent status of
women. 19 the lotus of blacks, I I the status of

ry
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Hispania, and 1 the employment 'taus of Asian
Americans. (Criteria for selecting, the 23 areas in.
eluded Mtge populations-at lees! 340,000 persons,
significant incid'ence of one or more minoritiesind
gcpgraphic dispersitin.) The 23 SMSA profile's ia-
eluded are for the following ant Atlanta, Georgia;
Baltimore, Maryland, Birmingham, Alabann&
Chicago, Illinois, Cincinnati, Ohio-Kentucky-

' Indiana; Cleveland, Ohio. Detroit, Michigan; El
Paso, Texas, Fresno, Califorrnia, flouston, Texas;
Los Angeles-Long Beach, California; Memphis,
Teinessee-ArkansasMississippi; Miami, Florida;
Mobile, Alabama, New Orleans, Louisiana, New
York, New York-New Jersey, Newark, New Jersey,
Norfolk-Virginia lleichPortsmouth,4
North Carolina; Philadelphia, Pennlylvaniagew
Jersey; St. Louis, Missouri-Illinois; San Antonio,
Texas, San Jose, California; and Tucson, Arizona.
The splidgix contains a definition of tarns and
description of the EEO-1 and EEO-4 surveys. (HD)

ED 14; 723 CE 011 569
Bednariti. Robert W. St Mark Stephen M
Employment and Unemployment ( 1976. Special

Labor Force Report '199. ,
,Fureau Of. Labor Statistics (DOL), Washington,

D.C.
Pub -Datefeb 77
Note-54p.; Repriitt from Monthly Labor Review

(February la77) , Not available in hard copy due
to type size of original document.

EDRS Price MF-S0.83 Plus Postage. HC Not
Available Irons EDRS. . -

Descriptors*Age Differences, Blacks, Cauca-
sians, EmplOyment Patterns, Employment
Trends, Industry, Labor Force, 'Occupations,
Racial Differences, !Sex Differences, Spanish
Americans, Statistical Data, Tables (Data),

' Unemployed, Unemployment, Veterans
Changes in employs:fent and unemployment in

1976, presented trough the use of statistical data in
tabular and chart forms, is qv focus of this report
Protection for the lmemplofed,Ilabor force trends,
and persons of Spanish origin.are also discussed
under separate minor headings. Under the section
on employment, the following subsections are cov-
ered; occupation, industry, turnover, and hours of

'work. Areas covered under the unemployment sec-
tion are blackwhitedifferinces, sex and age, reason
for unemployment, and thrrition of unemployment.
The major portion of this document is composed of
47 tables presenting household data (44 tables) and
establishment data (3 tables) on emphoyment

unemployMent Fisted ll race, sex, and age) for the
1976 and l975-7tMoRs. (SH)

ED 142.*4 C&011 573
Dialogue. Career Eiucation Mini-Conferences for

Postsecondary Prgctitioners, PinarReport
Journal itBBB10300
ApPSed Management Sciences; fie., Silver Spring,

Md.
Spots AgencyOffice of Career Education

(DHEW/OE), $/ashington, D.C.
Pub DateApr 77
Contract - 300.76 -039l
Note-279p.
Available fromSuperintendent of Documents,

U.S. Government Printing Office, Washington,
p.0 20402 (54.25)

ED Price MP-S0.83 HC-315.39 Plus Postage
D ptorsAdtilt Education, Armed Forces,

Career Education, !Change Strategies, Colleges,
Community Education- *Conference Reports,
Conferences, Definitions, Educational Policy,
Educational Practice, 'Educational Problems,
Participant Characterisucl, Participant In;olvel
meat, Post Secondary Education, Private Col-
leges, 'Program Descriptions, 'Program
Development, Program Improvement, Symposia,
Teacher Attitudes, Teacher Education, Teacher
Role, Universities, Vocational Education, Work-
shops
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Reports of 10 career education miniconferences
for postseconiliry practitioners are contained in this

- document. (Conference objectives included bring-
ing together individuals active ih implementing ca-
reer ed at the postsecondary level, coUecting

of successful prattice, identifying practi-
in im dog career education, and

Mira
eel
towed
field)
practitioners from
nonpublic
Lion ins bons-

knowledge to others in the
described mvdIved

ty and junior colleges,
ersities, teacher educe-

erences), armed forces,
adult/recurrent/ mug education, Ixasebbucl-
uy vocational technical institutions, State colleges
and State universities (two conferences), and com-
munity oducatken. Each nuniconferease is de-
scnIxd in terms of postsecondary area, participants,
boo raised by participants, and discussion of is-

* sues in dialogue form. Conclusions reached con-
cerning the following overall major issues are also
diicussecb Defining career education for the post-
xecondary'institution, implementing career educe-
don-approaches and/or the faculty role, faculty
resistance to career education-incentives and train-
ing needed, and community resources-implications
for career education. A roster of conference partici-
pants is included, along wi files of their respec-
tive projects/programs. The
major portion of this
profile includes the address and

comprise a
(100 pages). Each

tact person, pur-
pose, description of the program, unique features,
and background information. (TA)

ED 142 726' CE 011 636
Banc, Paul E
Commaity Couch and ,the Trusitioas Between

Education and Work.
National Inst. of Education (DREW), Washington4

D.0
Pub DateO a 76
Note-49p.; Best copy available
EDRS Price MP-S0.83 HC-S2.06 Plus Postage.
DescriptorsAdult Education, Adults, Eeriness,

Career Change, Career Education, 'Community
Cooperation, Community Organizations, Corn-, / munity Role, Employers, Federal Aid, Govern.
ment Role, Industry, ' Interinstitutional
Cooperation, Job Placement, Labor Unions. Or-.
pnization, Pilot Projects, Research Needs, State
of the Art Reviews, Vocational Development,
Youth, 'Youth Employment

Identifiers 'Community Education Councils, Na-
tional Manpower Institute, United States
A change is needed in the present arrangements

for the transition of youth (ages 14 to 20) from
education to work to improve their- access to roles
which aid in occupational maturity, There are a
number of, components to an imptovement effort
and, within the components, there are alternative
approaches such as starting with a process rather
charts program. A community collaborative process
(community education-work councils) among the
institutions and individuals that have the responsi-
bility, resources, and influence to deal effectively
with the school to work transition process should be

. established. There needs ed be some systematic re-
search of the council concept u a broad collabora-
tiveprOcess at the community level and its effect on
the school to work UpasidOlouths. A project
hypothesizing that collaboratiodbpong specified
institutions will lead to a set of actions that-will
provide enlarged opportunities for the occupational
.maturity of youth can be designed by using the Na-
tional Manpower Institute's (NMI) pilot effort to
Increase collaboration at the community level as an
illustration. This research project will involve the
testing of five subhypotheses evolving from NMI's
effort that represent the expected outcomes of -the
collaboratjve process. (In addition to discussing the
state of the art of community educatioo-work onm-
clls in dealing with the youth transitionTrom educa-
tion to work, this paper also addresses briefly the
use of such councils in the transition of adults from

S

work to educatiolL) (EM) llts 4erg,
ED 142 728 CE 011 670
Chef. Occupational Simulation Bit.
Journal at DUNI6SSORMQ66000
San Juan Skarn Area Vocational-Technical School,

Cortez, Coils.
Spons Agency--Colorado State Board for Com-

munity Colleges( and Occupational Education,
Denver., Office of Education (DHEW), Washing-
ton, D.C.

Pub Date(761
Note-36p., For related documents see CE 011

670.672, CE 011 674-679, and CE 011 682-688
EDRS Price MF-S0.83 HC-S2.06 Plus Postage.
Descriptors 'Career Exploration, Cooks, Foodf

Service Occupations, Junior High Schools, Pro-
gramed Materials, Simulation

Identifier'sColorado
This career exploration instructional booklet op

the chefs occupation is one ofseveral resulting from
the rural southwestern Colorado CEPAC Project
(Career Education Process of Attitude Change).
Based on a job analysis and utilizing a programed
instructional format, the following content is in-
cluded: A brief description of a chefs job ?apon-
sibilides; 10 questions regarding real situations that
a chef may experience while working; and answers
to, the questions so students can check their under-

--Standing of each job situation. The names and ad-
dresses of resources that can be consulted for
additional information are included. (EM)

ED 142 729 CE 011 671
Parsley, Nancy'
Pharmacist. Occupational Simulation Bit.
Journal CitDUNI6SSODUN961SORMQ66000
San Juan Basin Area Vocational - Technical School,

Cortez, Coln,.
Spons AgencyColorado State Board for Com-

munity Colleges and Occupational Education,
Deinver.(Office of EduCution (DHAIV), Washing-
ton, D.G:r Western State CoU. of Colorado, Gun-

Ctason
Pub Date-4761
Note-24; For related documents see CE 011

670-672, CE 011 674-679, and CE 682.688
EDRS Price MF.S0.83 HC-S1.67 Plus Postage.
Descriptors 'Career Exploration, Elementary

Education, Junior High Schools, Occupftions,
Pharmacists, Programed Materials, Simulation

IdentifiersColorado
This career exploration instructional booklet on

the pharmacist's occupation is one of several result-
ing from the southwestern Colorado CEPAC
Project ( ucation Process of Attitude
Change). a job analysis arid utilizing a
programed ins tional format, the following con-
tent is included: A brief description of two real
situations a pharmacistinai encounter, information
on varied aspects of a phaemacist's job such as re-
sponsibilities and. types of employment; 10 ques-
tions regarding dither the two simulated job I
situations or the job-related'content, andunswers to
the questions. There are suggestions as to additional
questions for students to explore and people to con-
tact in this explorationprocess-The names and ad-
dresses of resources that can be consulted for
additional information are included. (EM)

ED 142 730 CE 011 672
Postal Employee. 02capational Simulation Kit.
Journal CitDUNI6550RMQ66000
San Juan Basin Area Vocational-Technical School,

Cortez, Colo.
Spons AgencyColorado State Board fo Com-

munity Colleges and Occtmational Education.
Denver., Office of Education (DHEW), Washing-
ton, D.C.

' Pub Date-476)
Note-17p., For related documents see CE 011"

670-672, CE 011 674-679, and CE 011 682.688

EDRS Price MF-S0.83 HC-$1.67 Plus Postage.
Descriptors 'Career Exploration, Government

Employees, Instructional Materials, Occupations,",
Secondary Education, Simulation

IdentifiersColorado, 'Postal Workers, 'Post Of-
fice Department, United States--"-
This career exploration instructional booklet on

the occupation of a postal employee isiiiienfsaveral
resulting from the rural southwestern Colorado
CEPAC Project (Careir Education Process of Atti-
tude Change) The content includes: (1) A brief pre-
sentation of the job functions of five types of postal
employees, the traits and qualifications needed by
postal employees, and information about the United
States Post 'Office Department, such as historical
facts, (2) nine questions regarding the above con-
tent, and (3) 10 questions asking for the appropriate
course of action in 10 different situations that a
postal employee may encounter while working. Dia-
grams of five types of postal boxes are appended.
(WA)

ED 142 731 CE 011 674
Mann Wayne - .
Travel Agog: Occupational Simulation Kit.
Journal atDUN IgSODUN9615ORMQ66000
San Juan Basin hi14r ocational-TecluiiciSchool

Cortez, Coto. '
Spons AgencyColorado State Board for Com-

munity Colleges and Occupational Education,
Denver.; Office of Education (PHEW), Washing-
ton, D.C.; Western State Coll. of Colorado, Gun-
nison.

Pub Date(761 .
NoteS7p.; For resat d documents see CE Qi4

670.672, CE 011 674-679, and CE 011 682-6IP
EDRS Price MP-S0.83 HC.-S3.50 Plus Postage.
Descriptors 'Career Exploration, Elementary Se-

condary Education, Occupations, Programed
Materials, Simulation, 'Tourism

IdentifiersColorado, 'Travel Agents
This career exploration instructional. booklet on

the travel agent's occupation is one of several result-
ing from the rural southwestern Colorado CEPAC
Project (Career Education Process of Attitude
Change). Based on a job analysis and utilizing a. .
programed instructional format, the following con-
tent is included: A brief description of what a travel
agent does; information about the travel business
and problems encountered by travelers in (deign
countries; 24 questions asking for specific courses of
action in planning a trip in a simulated life situation,
and answers to the questiiins so students can check
their understanding of the content. The names and
addresses of resources that can be consulted for ad-
ditional information are included. (EM) .
ED 142 732 .., CE'011 675
Rot.b, Mary Kaye
Nursing. Occupational Simulation Kit.u4Journal DUNI6550DUN9615ORMQ66006
San J Ara Vocational-Technical School,

Cortez, o. .-
Spons AgencyColorado State Board for Corn-
* =laity Colleges and Occupational Education,

Denver., Office of Education (DHEW), Washing-
ton, D.C. Western State Coll of Colorado, Gun-
nison.

Pub Date(761
Note-46p., For related documents see CE 011

670-672, Ct 011'674679 and CE 011 682488
EDRS Price MILS0.83 IIC.32.06 Plus Postane:
Descriptors !Career Exploration. Elementary Se-

condary Education, Nursing, Programed
Materials, Simulition

identifiers,Colortdo 1
This career exploration instructional booklet on

nursing as an occupation is one of several resulting
from the rural southwestern Colorado CEPAC Pro-
ject (Career Education Process of Attitude Change).
Based on a job analysis and utilizing a programed
instructional fbrmat, the following content is in-
cluded. A brief destription of what nursing is; 14
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qui:nil:1a regarding job-related content or the
proper course of action in real situations that a nine
may encounter; and answers to the questions so
students can check their understanding' of. the
material. There are suggestions as to additional
questions for students to explore and people to con-

, tam in this exploration process. The names and ad-
dresses of resources that can be consulted for
additional information are included. (EM)

ED 142 733 CE 011 676
Powel4 Rod
Physical 'Therapist. Occupational Simulation Rig
Journal atDUNI6550DUN9615ORMQ66000
San Juan Basin Area Vocational-Technical School,

Cortez, Colo.
Spans Agency.-Colorado State Board for Com-

munity Colleges and Occupational Education,
Denver.; Office of Education (DHEW), Washing-
ton, D.C; Western State.Coll. of Colorado, Gun-
nison.

Pub Date-1761
. Note-39p., For related documents see CE 011

670-672, CE 011 674-679, and CE 011 682-688
EDRS Price MF-30.83 HC-32.06 Plus Postage.

. Descriptors*Career Exploration, Health Occupa-
tion.s,-"Physical Therapists, Programed Materials,
Seconder Education, Simulation

Identifiers Colprado
This career exploration instructional booklet on

the occupation of a physical therapist is one of sey-
eral resulting from the rural southwestern Colorado
CEPAC Project (Career Education Process of Atti-
tude Change). Based on a job analysis and utilizing
a pro'gramed instructional format, the following
content is =lulled. A brief description of a physical
therapist's job responsibilities; ease presentations of
six patient situations; job-related information about
what a therapist does and treatments used in patient
care,. 10 questions asking for specific decisions
about the simulated patient situations; ani'answers
to the questions. There are suggestionsras to addi-
tional questions for students to explore and people
to contact in this exploration process. The names
and addresses of resources that can be consulted for
additional information are included. (EM)

1-7.1ED 142 734 CE 011 677
Brandt, Joy
Social Worker. Occupational Simulation Bit -
Journal at D UNI6550DUN9615ORM Q66000
Sall Juan Basin Area Vocauonal-Technical School.

Cortez, Colo. -
Spans AgencyColorado State Board for Com-

munity Colleges and Occupational Education,
Denver., Office of Education (DHEW), W &slung-

. ion, D.C., Western State Coll. of Colorado. Gids.
nison.

Pub DO4(76)
Note -21p., For relate ocumenis see CE fil

670-672, CE 011 674-679.and CE 011 682-688
EDRS Price MF-30.113 HC-31.67 Plus Postage.
DesenptorsCareer Exploration. Occupations,

Programed Materials, Secondary Education,
Simulation, 'Social Workers

IdentifiersColorado
This career exploration instructional booklet on

the occupation of the social worker is one of several
resulting from the rural southwestern Colorado
CEPAC Project (Career Education Process of Atti-
tude Change). Based on s job inalysis and utilizing
a Progranirtlinstructional input, the following
content is included, A brief description of what a
social worker is; four questions asking for the appro
priate courses of action in three simulated client
situations encountered by social workers, and corm.
prehensive answers to the queStions so students can
check their Understanding of each job-related situa-
tion. The academic preparation needed by social
workers and potential places for employment are

%deity covered. (EM)
.

ED 142 735 CE 011 678
McComb. Joanne
Photography. OccupationaiSimulation Kit.
Journal atDUN 16550DUN96150RMQ66000
San Juan Basin Area Vatiluonal-Technical School,

Cortez, Colo.
Spope Agency--Colorado State Board for Com:

munity Colleges and Occupational Education,
Denver.; Office of Education (DHEW), Washing-
ton, D.C.; Western Stile Coll. of Colorado, Gun-
nison.

Pub Date-4761
Note -31p., For related documents see CE 011

670-672, CE 011 674-679, and CE 011 682-688
EDRS Price MF-S0.83 BC-$2.06 Pius Postage.
Descriptors*Career Exploration, Juniot High

Schools, Occupations, 'Photography, Pr+amed
Materials, Simulation

IdentifiersColorado
This career exploration instructional booklet on

photography is one of several resulting from the
rural southwestern Colorado CEPAC Project (Ca-
reer Education Process of Attitude Change). Based
on a job analysis and utilizing a programed instruc-
tional format, the following c included: A
brief description of the type one by Mr-

- tographers in varied specialty imulation of
a photographer's working day w escribes spe-
cific job activities performed and related
content such as developing film and minting pie-
tures; a discussion of I photographer's education
background, desirable physical and personal traits,
salary, and employment opportunities; five ques-
tions regarding the simulation or the other content;
and an answer key. (EM)

ED 142 736 CE 011 679
Frisby, Linda
Newspaper Reporter.
Journal CitDUN1655ORMQ66000
San Juan Basin Area Vocational - Technical School,

Cortez, Colo.
Spons AgencyColorado State Board for Com-

munity Colleges and Occupational Education,
Denver , Office of Education (DHEW), Washing-
ton, D.C.

Pub Date[761
Note-23p.; For a related document see CE 011

670-672, CE 011 674-679, and CE 011 682-688
EDRS Price MF-30.83 BC-$1.67 Plus Postage.
DesenptorsCueer Exploration, Instructional

Materials, News Reporting, 'News Writing, Oc-
culnuons, Secondary Education, Simulation

IdentifiersColorado
This occupational simulation booklet on the news-

paper reporter is one of several units resulting from
the rural southwestern Colorado CEPAC Project
(Career Education Process of Attitude Change).
The purpose of this unit is to help students under-
stand the kinds of writing that are contained in a
newspaper while acquainting them with the type of
work performed by a general reporter. The major
activity in this unit is an I 1 -page subulation of the
work pefformed by at general reporter for a Small
daily newspaper. This simulation provides students
with experiences in writing a straight news story, a
feature story, a sports story, a police news beat
story, and interview questions. Preceding the simu-
lation section, this booklet includes a teacher's key
providing specific suggestions as to what should be
covered during classroom discussions and points to
consider in evaluatinglite atria; materials done by
students. (EM)

ED 142 737 CE 011 682
Booker. Billie
Caryer Unit. Careen at an Airport.
Journal utDUN I635ORMQ66000
San Juan Basin Area Vocational-Taltrucal School,

Conez, Colo.
Sporn Agency Colorado State Board for ,Com-

munity Colleges and Occupational Education,
Denver., Office of Education (DAW), Washing-
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ton, D.C.
Pub Date-4761 4
Note-32p.; For related documents see CE 011

670-672, CE 011 674.679, and CE 011 682-688
EDRS Price MF40.83 1:1C-42.06 Phis Postage.
Descriptors 'Airports, 'Career Exploration, 'Oc-

cupations, Secondary Education, Teacher Deve-
loped Materials; Transportation

Identifiers Colorado
This career exploration instructional unit on air-

port careers is one of several resulting from thcrural
southwestern Colorado CEPAC Project (Career
Education Process of Attitude Mange). This unit is
designed to help students become aware of the dif-
ferent types of jobs connected with running an air-
port (e.g., ticket agent, pilot, skycap, traffic
controller, weather man) and some of basic
characteriltics of each type. Included are I I behav-
ioral objectives; an oral pretest with answers; a
vocabulary 'list; suggested field trips and resource
people with contact persons and their telephone
numbers included; 12 questions to ask resource peo-
ple; 17 learning activities; 7 pictures for students to
label; answer sheet for these pictures; 3. games to
May; 15 occupational riddles; 12 airport career-
related mathematics problems with answers; op-
tional learning activities; and five suuestiTins for

. evaluating the learning of students. (EM)

ED 142 738 CE 011 683
Career Unit. Careers In the Environment
Journal atDUN1655ORMQ66000
San Juan Basin Area Vocational-Technic:SI School,

Cortei. Colo.
Spons AgencyColorado State Board for Com-

munity, Colleges and Occupational Education,
Denver., Office of Education (DHEW), Washing-
ton, D.C.

Pub Date-176J
Note-47p., For related documents, see CE 011

670-672, CE 011 674-679, and CE 011 632-688;
Best copy available

EDRS Price MF-30.33 BC-32.06 Phis Postage.
DescriptorsBiological Sciences, 'Career Ex-

ploration, Conservation (Environment), Ecology.
Elementary- Secondary Education, Environment,
Instructional Materials, Occupations, 'Units of
Study

IdentifiersColorado, Environmental Occupa-
tions
This career exploration instructional unit, one of

several resulting from the rural southwestern
Coloracto CEPAC Project (Career Education Proc-
ess of Attitude Change), introduces the student to
jobs in the environment that are related to life
science. Content is in five parts: (1) Put 1 lists the
jobit that may be found in environmental careers and
gives some information on salaries and job availabil-

.ity (tables and graphs comparing job availability in
1970 and 1975 are included); (2) Part II gives a brief
description of 33 environmental jobs related to life
science; (3) Pact III briefly describes tasks for stu-
dents to do in a 2-actie field for each of 12 environ-
mental jobs demonstrating to students what these
jobs entail; (4) Put IV is one page on which a plan
for evaluating learning outcomes is briefly do-
scribed; and (5) Part V consists of 10 pages identify-
ing sources of information on jobs in the
environment. (EM)

ED 142 -739-:". CE 0' 11 684
Robb, and And Others
Career Unit. Living in the Local Community.
Journal atDUNI6550RMQ66000
San Juan Basin Area Vocational-Technical School,

Cortez, Colo.
Spans Agency Colorado State Board for Com-

munity Colleges and Occupational Education,
Denver., Office of Education (DHEW), Washing
ton, D.C.

Pub Date---(761
Note-10p., For related documents, see CE
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EDRS Price MF-SD.83 FiC-31.67 Plus Postage.
DescnptorsCareer Exploranon, Elementary

Education, 'Social Studies Units
IdentifietsCandle Making, Colorado

This career exploration unit on candle making is
one of several resulting from the rurai southwestern
Colorado CEPAC Project (Care= Education Pro..
C33 of Attitude Change). This lesson plan consists of
(1) five unit objectives (to understand how candles
are made, to create an interest in candle making, to

tude Change, Colorado
The CEPAC Project (Career Education, a Process

of Attitude Change) is a consortium in rural south-
western Colorado having as its purpose to infuse
arm education concepts into the primary and see
under) le vet ..urru_ui...mbeing taught by all teachers
and to provide as many career options for students
as possible. The project covers an area of approx.'
namely 20,000 square miles and includes seven
school districts serving over 300 teachers and ad

realize man is progressive in understanding of his min,strators and approximately 5,500 students.
surroundings, to appreciate that man an produed._.../Stnee implementation of a comprehensive career
materials to fit his needs, and to understand that education program requires that teachers and ad
modern living depends upon beauty), (2) suggested,.
procedures and learning activities (e.g. field trip to
a candle factory), and (3) a list of workers who took
part in building the candle factory. (EM)

ED 142 740 CE 011 685
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Simulation, Consumers Mat to Know.
Journal at- DUN165501MIN9615ORMQ66000
San Juan Basin Area Vocational-Technical School,

Cortez, Colo,
Spons Agency Colorado State Board for Corn

munity Colleges and Occupational Education,
Denver Office of Education (DREW) Washing
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nison.

Pub Date(76)
Note-27p.; For related documents, see CE 011
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DescriptorwCareer Exploration. 'Consumer

Education, Instructional Materials. Programing
(Broadcast), Secondary Education, Simulatton

IdentifiersColorado
This occupational simulation booklet is one of se-

veral career exploration instructional units resulting
.. v. from the rural southwestern Colorado CEPAC Pro-

ject (Career Education Process of Attitude Change)
(This simulation was designed to be used following
detailed student exploration and learning in a unit
on the consumer in the marketplace which provides
background information on agencies and other
sources of consumer information.) The major ac-
tivity for this simulation is the recording of a series
of 15-minute radio programs on consume affairs
The students apply consumer and communication
skills as they do the work of an advertising time
salesmen, a radio announcer, and a program direc-
tor in producing these programs The content in-
cludes (1) a short teacher's guide consisting of class
discussion questions,instructions for using this unit.
and suggested resource materials; and (2) three
simulated cases involving the three aforementioned
jobs, each including 'job description, job-related
tasks for students to do as if they were the em-
ployees responsible for these activities, and some
questions and information for students to use in.
determining whether the job is for them (EM)

ED 142 741 CE 011 686
Nelson, William 1
CEPAC ProjeekSImmary. . ED 142 743 CE 011 6811
Journal CitDUNI655ORMQ66000 eterson, Wayne k.

.
San Juan Basin Area Vocational - Technical School, r Unit. Math and the Dog Houser

Cortez; Colo. , J al CitDUNI655ORMQ66000
Spons AgencyColorado State Board for Corn- San Juan Basin Area Vocational.yechnical School,

munity Colleges and Occupational Education. Cortez, Colo
Denver., Office of Education (DREW). Washing- Spons AgencyColorado State Board for Com-
ton. D.C. munity Colleges and Occupational Education,

Pub Date(76) ' . Denver., Office of Education (DREW). Washing-
NoteI9p.; For related documents see CE 011 ton, D C.

670-672, CE 011 674.679, and CE 011 682.688 Pub Date(76) ,.."--
EDRS Price MF-S0-83 HC41.67 Pins Postage. Note-1 I p , For related documentsfsee CE Oil
Descriptors Carter Education. 'Cherie Straw- 670-672, CE 011 674-679, and CE 011 682.688,

gies. 'Changing Attitudes, Curriculum Develop. Best copy available
ment. Elementary Secondary . Education, Fused EDRS Price MF-S0.83 HCS1.67 Plus Postage-

. Curriculum, inservice Teacher Education, Re. DescriptorsCareer Exploration, 'Constructioni gional Erograms, Simulation, 'Teacher Deve- (Process), Elementary Education. Grade 5,-Grade
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identifiers 'Career Education a Process of Ant- Teacher Developed Materials, Units of Study

nuruatrators undergo a change of atiitude, an impor
rant component of the project insert-ice programs.
A area educauon cadre, comprised of four persons
who have implemented the career education con
cept into their classes or administrative areas of re-
sponsibility, teach inservice workshops. The
CEPAC program has many instructional materials
developed by teachers as a result of workshops and
classroom actvities. Job experience kits made up of
simulation materials based on occupations available
in the local area have been developed. Videotape
and slide-cassette programs have been locally pre-
pared by teachers, students, and career education
staff. All radio programs and public relations efforts
are taped for future use. (The titles and grade levels
of career education units implemented duringlIce
1974-75 academic year are appended. Many of
these are available as separate documents.) (EM)
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This Career exploration instructional unit on

Navajo rug weaving is one of several resulting from
the astral southwestern Colorado CEPAC Project
(Career Education Process of Attitude Change)
This unit consists of (1) five unit objectives (to
recognize the importance of sheep in the Indians'
life, to realize the time required to prepare wool for
weaving, to learn where and how dyes are found and
prepared, to recognize weaving tooli and their uses,
and to appreciate the artistic designs of Navajo rugs)
and (2) a list of suggested teaching procedures and
learning activities. e.g., field trip to a sheep ranch,
films, visit from ri Navajo weaver, etc. (EM)
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IdentifiersColorado
This career exploration instructional unit is one of ,

several resulting from the rural southwestern
Colorado CEPAC Project (Career Education Prow
ess of Attitude Change). Using the construction of
a dog house to give meaning to measurement skills
and area computation, the unit includes (1) five
behavioral objectives, the teaching strategy, the spa
cifie baste skills tieing taught, and the evaluation
method and (2) five activities for students to per-
form in planning the dog house and ordering the
necessary materials. Because this unit is part of a
career education laboratory program, a two-page
overview of the goals, objectives, personnel organi-
zation, targecgroup (fifth and sixth graders), materi-
als, budget, timeline, and evaluation relative to the
whole program is included. An occupational brief
chart for students to use in summarizing thekey
factors regarding an occupation is appended. (EM)
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Developed as an EPDA (Educational Professions

Development Act) inservice training activity, the,-
conference discussed in this report was designed to
primarily determine those basic beliefs, principles,
and concepts of vocational education subscribed to
by region V conference participants, and secondly
to discuss the relationship of policymaking to these
beliefs, principles, and concepts. Included are the
texts of (1) the three major presentations, covering
the primary purpose of the conference, (2) a presen-
tation (summary) on policymaking for vocational
education, (3) two panel discussions, (4) reports of
10 work groups, asked to review and expand State
lists of basic beliefs, principles, and concepts rele-
vant to each of the following specific work groups:
Administration and program supervision; program
planning, development[ and articulation; curriculum
and instruction; informing, assessing, and counsel-
ing students; student placement and followup ser-
vices; teacher preparation and certification; learning
environments; evaluation, research, and accounta-
bility; communications and relationships, image;
business management and financing, and (5) reports
of nine program service area groups. The sppen-
discs contain a summary of the conference evalua-
tion, a list of resource persons and participants, and
the preconference composite of basic beliefs, princi-
ples, and concepts of vocational education (13
PPS). MD)
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catica
This review of 17 projects funded during fiscal

-"year 1974 under part C of the Vocational Education
Amendments of 1968 for the priority "Manpower
Information and Systems" (MIS) begins with ap ex-
=thin of the priority statement under section ;

431 (a)of tort C and a classifilauon of projecoby
the the categories in this statement. (The five
categotiet determined by section 131 (a) were lm-
wowing manpower projections, matching job re-
qtrirements to skills of workers, improving the
accurseyel manpower projections, translating man-
power forecasts into programs /curriculum, and im
terfacing vocational education with economic
development.) Following project classification, a
framework (developed frost-the five categories) for
examining the MIS projects is discussed. Elements
of this framework are listed and explained. The ma-
jor portion of this report-is a brief .descnpuon of
each of the projects' accomplishments, highlighting
the purpoie, source 'of didi, and findings. Conclu-
sions resulting-from the review of the final reports
comprise the final section of this report. Two of the
conclusions presented Wear. (1) The manpower in-
formation and system priority was stated so broadly
that it excluded little in the way of project focus or
methodology, consequently, project reports were
extremely diverse. (2) In the process of pretaring
the review and synthesis report, one queituin-was
tuned several times "What are die best manpower
information and system techniques for the Nation,
State, or-local level?" The reports did not provide an
answer to this question. (SH)
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tiveness, 'Program Planning, *Regular. Class
Placement, Secondaly Edueation,Student Devel-
*lent, Student Evaluation, Student Plaojanient,
Teacher Attitudes, *Vocarional Educatiorgt Work
Experience Programs 0.
One of a series of seven modules developed to

improve the knowledge and skills of vocational
educators-who are or will become involved in the
instruction of hue' capped student in regular
(mainstream) claues, this module is Intended as a
practical tooI,useful for,/instructing one or (nore
handicapped students, along with noehandicapped
students, in regular, vocational classes. (The module
is meant to be used. after the study of related
modules in this sena, which cover developing a
general understanding, de/eloping a positive ant4'
tulle, serving the orthopedically handicapped, serv-
ing the mentally retarded, serving the visually
handicapped, and saying the commurucauon

*Paired. ) In completing this pan for action, the au-
.

thor notes theta Is assumed that the educator either
his a particular student in pat or has access to an
information file that :maid be sufficient for making
reasonable inferences and judgments about student
needs and abilities. Each page of this module 'repre-
sents a step in the process; either in the planning of
instruction, carrying out the instructional plan, or
evaluating thr,outcomes of instruction. Key ele-
ments involved in each step are listed, and space is
provided for write-in entries that fit the specific
situation and student(s) involved. At the bottom of
each page, room has been provided for comments by
admirustratorscworkshop coordinators, or proles-
sors engaged in preservice or mance training.
(Author/HD) '
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dents, Higher Education, *Individual Characteris-
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Education, Eisen/ice Teacher Education, Instruc-
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" ing Modijles, National Organizations,
*Orthopedically Handicapped, Post Secondary
Education, Private Agencied, *Program Planning,
'Regular Class Placement, Secondary Education,
State Agencies, Student Placement, Teaching
Guides, 'Vocational, Education, Work Experi-
enee Prograrnse
One of 'a series of seven modules developed to

. improve the knowledge and skills of vocational
educators who are or who will be serving the hand-
icapped in regular , vocational education settings,
Os module, concerned with the orthopedically
handicapped student and with the health impaired
student, is designed' to (I) explain what orthopedi-

a" rally handicapped wonted to explore the range
of vocational capabilities of the orthopedically
tundicaged student and the ways in which the vo-

*cationaleducator can help these students develop
their full vocational potential, (2) present the voca-
tional educator with guidelines for establishing and
carrying out a plan of individualized instruction for
the orthopedically handicapped student, and (3)
provide listings of resource ageMies and further

p to assist the vocational educator who is
g with the orthopedicalb handicapped. Im-

ts in setting up an individualized in-
struct° gram for orthopedically handicapped
students are considered and suggestions are made
for modifying existing programs to inktecome prob.
lems. Two final sections cover Ai) bibliographic
sources and resourceagencies and persons to con-
tact for assistance, ands(2) a set of problemsfques.
dons designed to enable the vocational editcator to
check his or her understanding of the ideas pre-
sented in the module and to apply the principles
discussed to his or her own teaching situation. (Au-
thor/HD)
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Deaf, Educational Resources, Federal Govern-
ment, /Wet Spelling, ()tides, Handicapped Stu-
dents, Hard of, Hearing, Higher Education,
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struction, Inservice Education, Inservice Teacher
Education, Instructional Materials, Instructional
Program; Learning Modules, National Organiza-
tions, Post Secondary Education, Private .Agen-
cies, 'Program Planning, 'Regular Class
Placement, Secondary Education, *Speech Hand-
icapped, State Agencies, Student Placement,
Teaching Guides, *Vocational Education, Work
Experience Programs
One of a series of seven enodules developed to

improve the knowledge and skills of vocational
educators who are or will become involved in teash-
mg handicapped students in regular education set-
tings, this module, concerned with communication
impaired students (those who are deaf or hard of
hearing and those who have speech impairments), is
designed to (1) explain the meaning of a coroznuni-
Catkin handicap-what it is, what the range of sever-
ity is, and how it affects the student's vocational
performance, (2) pregent the vocational educator
with,guidelines for establishing and carrying out a
plan of individualized instruction for the student,
and (3). provide listings of resource agencies and
further readings to assist the vocational educator
who is working with the student with a communica-
tion handicap. Important points in setting up an
individualized instructional program are considered
and suggestions are made for modifying esisting
programs to overcome problems. Two final sections

-cover 11) bibliographic sources and resource, agen-
cies and persons to contact for assistance. and (2) a
set of problems /questions designed do enable the
vocational educator to check his or her understand-
ing of the ideas presented in the module and to
apply the principles discussed to his or her own
teaching situation. (Author/HD) ,
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Education, Program Planning. Rural Education,
Rural Environment, Rural Schools, Rural Lr.
ban Differences, Rural Youth, School Community
Relationship, State of the Art Reviews, 'Voca-
tional Counseling, Vocational Development
Materials contained in the 16 volumes that make

, up the Rural America Series suggest practices
through which rural schools can meet local com-
munity needs and realize their potential for career
program delivery. This state of the art review, one

, of three in the subset of career guidance program
'support information volumes, summarizes the
strengths and limitations of the rural home, school,
and community and offers untghts Into the available
and desired career guidance programs for the rural
setting. Findings and conclusions are presented in
the form of a separate position paper with bibliogra-
phy on each subtopics (1) The rural hpme, (2) the
rural school, (3) the rural community, (4) rural mu-

t tudes and values, (5) career guidance program plan-
ning and implementation, (6) assessment for
guidance, (7) career guidance program goals and
objectives, (8) resource assessment, (9) methods as-
sessment, (10) career guidance practices for home,

, school, and community, (11) placement services for
rural youth, (12) evaluation, (13) staff development,
and (14) community relations and Involvement. A

- brief summary of the whole review cohcludes the
paper. (rA)
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Cl Materials contained in the 16 volumes that make
up the Rural America Series suggest practices
through which rural schools can nteet local com-
munity needs and realize then potential for career
program delivery. Dui volume, one of three in the
subset of support information documents, describes
the life rote development model, which w concep-
tualized following an extensive literature r ew in-
cluding models and guidelines from local. , and
national developmental efforts from whi elevant
concepts were adapted. The model, which is meant
to be adapted at the local level (K.14), is exempli-
fied and expanded in the various handbooks in the
series. This volume provides an overview of the
model iQglu mg conceptual framework, outline of
proc ur r each model component, and descrip-
tion o e action plan for life role development.
References a glossary are included Appendixes

'contain outitncs f program objectives in the self

r
and interpersonal relations domain, career planning
and decinunmaking domains, and life role assume

- tion domain. (TA)
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Schools, Rural Urban Differences, 'Vocational
Counsilmg, Vocational Development
Materials contained in the 16 volumes that make

up the Rural America Series suggest practices
through which rural schools can meet local com-
munity needs and realize their potential for career
program delivery. This volume, one of three in the
subset of support information documents for the
series, contains abstracts of more than 500 printed,
audiovisual, and manipulative materials that relate
to career guidance. The abstracts are divided ac-
cording to the major content and process compo-
nents of the career guidance program: Self and
interpersonal relations, career planning and deci-
sion making, life roles, planning and implementa-
tion, career development needs assessment and
tests and inventories, resource assessment, program
objectives, evaluation, career guidance practices,
counseling, follow-up, follow-through, placeinent,
staff.deveiopment, community relauons, women,
minorities, and exceptional students. An extensive
index also includes grade levels. Additional ab-
stracts (57) describe career development programs
being implemented in rural schools and tut a con-
tact person for each Appendixes contain an al-
phabetical listing of all referenced publishers and
their addresses and an alphabetical title listing of
abstracted materials. (TA)
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tion, Committees, Community Involvement, Ele-
mentary Secondary Education, Guidance
Objectives, Guidance Programs, Guidelines,
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tion, Program Development, Program Guides,
Resource Materials, Rural Schools, Student
Placement, Vocational Counseling, Vocational
Development
Materials contained in the 16 volumes that make

up the Rural America Series suggest practices
through which rural schools can meet local com-
munity needs and realize their potential for career
program delivery. This handbook, one of five in the
subset of program development ptocess documents
for the series, is intended as an initial planning tool
for the coordinator of a career guidance and coun-
seling program. The handbook describes (I) estab-
lishing and orienting a career guidance program
planning committee, (2) systematic procedures for
planning the career guidance program, and (3) ex-
emplary materials which could be used in a career
guidance program planning-implementation effort.
Section 1 discusses procedures for genenfting inter-
est m and support for the program. Sample materials
are provided to aid in the identification, selection,
and orientatiop of planning committee members.
Suggestions for community support of the program
are also made. The planning-implementation cycle
which guides the systematic development of pro-
gram plans is discussed in section 2. The six steps of
the cycle are described and their interrelationships
are shown. A number of planning aids which can be
adapted for local use are provided, techniques for
effective program planning are highlighted. (TA)
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Materials contained in the i6 Volumes that make

up the Rural America Series suggest practices
'through which rural schools can meet total com
munity needs and realize their potential for career
program delivery. This procedural handbook, one of
five program development process documents for
the series, provides information on why and how to
conduct a career development needs assessment
One portion of the handbook acids with the ideas



=rounding the execution of **needs assessment.
and offers concrete guidelines for conducting sUch
an assessment for career guidance programs. Dis-
cussion and examples of procedural tools used in a
needs assessment are provided. The document
specifically addresses the issues of (1) identifying
and Involving important groups for input, (2) estab-
lishing and valuing goals, (3) gathering data, and (4)
measuriug and prioritizing discrepancies. The other
portidn ottheluindtpok documents an application
of the suggested pyocedures m a hypotheucal taus-
tom Appendixes contain general forms for use in

. conducting a local career guidance needs assent
meat. two J
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Materials contained in the 16 volumes that make

up the Rural America Series suggest practices
through which rural schools can meet local co
muruty needs and realize their potential for career
program delivery. This handbook, one of five in the
subset of program development process documents
for the series, describes the need for and characteris-
tics of behavioralobjectives and procedures for their
development an use in a comprehensive career
guidance and counseling program. Procedures for
coordinating the writing of program behavioratob-

N Actives ainprcmded. These include the role of the
program planning committee, the responsibilities of
behavioral objective group members ma their
leader, and a process for developing and reviewing
program behavioral objectives. A major section of
the handbook consistsof a programed selfinstruc-
tional manual for writing behavioral objectives.
(TA) .
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Educational Resources, Elementary Secondary
Education; 'Evaluation Methods, Guidance
Programs:Huaup Resources, Information Needs,
Information Seeking, Occupational Guidance,
Poet Secondary Educition, 'Program Planning,
Records (Forms), Resource, Materials, 'Rural
Schools, Surveys, Vocational Counseling
Materials contained in the 16 volumes that main

up the Rural America Series suggest practices
through which rural schools can meet local com-
munity needs and realize their potential for career
program delivery. This handbook, one of five in tile
subset of program development process documents
for the series, outlines procedures on how to con-
duct a resource assessment and how to categorize
the information received from the assessment.
Focus 4i on local resource assessment which in
volves extensive use of school staff, students, and
community %members. Guidelines on how to (1)
identify local material, human, facilitative, and or-
vni7itional resources, (2) collect and organize data
on resources, (3) develop and use a resource catalog,
and (4) update the resource catalog are provided.
Numerous forms for obtaining information through
surveys are included. (TA)
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Planning, *Rural Schools, Summative Evaluation,
Vocational Counseling, Vocational Development.
Materials contained in the 16 volumes that make

up the Rural America Series suggest practices
through which rural schools can meet local corm
munity needs and realize their potential for career
program delivery. This handbookrone of five in the
subset of program process documents for* series,
is intended foe use by the coordinator in eitablishing
a procest for use of the series through systematic
planning while establishing the framework fbr
evaluation. Evaluation roles presented are forma-
tive and sumrnative for evaluating (1) program de-
vetopmen t processes, (2) practice implementation

-4C
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processes, and (3) student outcomes. Section 1 of
the handbook prescribes, the identification of
evaluation personnel and discusses effective evalua-
tion. Section 2 deals with, developing the program
plan. Section 3 discusses the evaluation plan with
necessary components for evaluation criteria and
data sources, instruments, evaluation procedures,
timelines, evaluation competency requirements',
personnel available, identified inservice needs, in-
service activities, and cost. Section 4 briefly in-
troduces the process of reporting fipilinv, The final
section deals with options for actual use of the re-
ported findings The appendixes provide a sample
program plan, evaluation plan, examples of instru-
ments that could prove useful in implementing the .
evaluation plan, and a sample reporting 'format.
RA)
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tary Secondary Education, 'Guidance Counsel-
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'Guidance Programs, 'Guidance Services, Oc-
cupauonartnitdance, Post Secondary Education,
Program .tincles, Program Planning, Psychologi-
es/ Testing. *Rural Schools, Student Testing, Test
Construction, 'Vocational Counseling, :Voca-
tional Development
Materials contained in the 16 volumes that make

up the Rural America Series suggest practices
through which rural schools an meet local com-
munity needs and realize their potential for career
program delivery. This handbook for rural school
counselors, one of five in subset C of the series,
provides a basic rationale for carter counseling and
a program for its accomplishment in rural school
systems. Both content and process for delivering
individual counseling to eactxstudent are covered
with focus on ongoing services the. rural counselor
can provide programmatically, starting with a goal
statement end discussing how each of the guidance
services interrelate The following services are dis-
cussed in detail, including case examples and other
materials Individual inventory service, counseling
interview service, information servicercoordination

and referral service, and evaluation and follow.up
service. The career counseling component de-
scribed also accounts foktfiNtime and resource con-
straints which the ruraicounselor faces. Appendixes
contain review of-constructs important in testing foi
guidanceoiriteria for classifying occupations, an oc-
cupational checklist, and occupational decision-
making guidelines (TA)
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Post Secondary Education, 'Rural Schools,
School Community Relationship, Student Place-
ment, !Vocational Counseling, Vocational Devel-
opment
Materials contained in the 16 volumes that make

up the Rural America Series suggest practices
through which rural schools can meet local com-
munity needs and realize their potenthl for urea
program delivery: This handbook, one of five in sub-
set C, contains description and rationale for two
program components, presented in more detail in
other volumes. Part 1 discusses an individualized
approach to career counseling and provides a deve-
lopmental base upon which career counseling Can be
plathed, with focus on the counselor's role. The
model for instituting a career counseling program
which is overviewed here is presented in more detaLl
along with suggested materials and activities in
handbook C 1. A second component, the transitional
career placement program is discussed in part 2,
which presents a model for combining the resources
of school, home, and community to assist youth
toward self-sufficiency in the transitional rote
change from school to their next carter option. The
complete program of materials, acnvincs, and
suggestions based on this model is presented in
handbook C4. (TA)
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Relatiosithip, Secondary Education, Staff Role,
Student Needs, Student Placement, Vocational
Gunseling
Materials contained to the 16 volumes that make

up the Rural America Series suggest practices
through which rural schools can meet local com-
munity needs and =lite their potential for career
program delivery. This handbook, one of five in sub-
set C, describes a variety of school -based activities

aspect of their career transition related to locating,
securing, developtog, maintaining, and evaluating
their selected career objectives. The placement
process is approached from both programmatic and
individual student points of view. The program-
matic component stresses providing activities, ser-
vices, and resources that have the potential for
benefiting all students. The individual component
stresses ways of meeting each student's unique
placement needs. Each element of the placement
program includes both student activities and
school/community actijties. Suggestions are also
included for staffing a cnt program, selecting
program objectives, and evaluating the school's ef-
fort in placement (TA)
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Materials contained in the 16 volumes that make

up the Rural America Series suggmst practices
through which rural schools can meet local com-
munity needs and realize their potential for career
program delivery. 1-0.0 handbook, offdof five in sub-
set C, presents exampihof multi-centered'guadance
practices according to focusing on home, school,
and community. In the home-centered unit, five
practiceswhich enhance the quality of the home as
a kerning center are described, each of which builds
on the stredgths of the home environment as well as
the interests and skills of parents. Schooenteied
guidance practices are divided into three sections.
(1) Group counseling activities that allow the coon-
actor/teacher to impact on individualmeeds in small
graups, (2) subject matter practices that infuse ca-

reer concepts into the classroom, and (3) nonsubject
matter practices that are schoolwide or districtwide
in scope or arc implemented in the classroom but
not directly related to a curricular discipline. Com-
munity-centered practices include career fair
(grades 5-9), professional exploration internship,
community persons as classroom resources for ca-
reer exploration, and adopt a grandchild /adopt a

iiirrandparent. References arc included. (TA)
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Wangs contained in the 16 volumes that make

up the Rural America Series suggest practices
through which rural schools can meet local com-
munity needs and realize their potential for program
delivery. This desk reference handbook, one of five
volumes in subset C, is designed to help answer
questions dealing was career guidance including
how to infuse it into the classroom, how to get occu-
pational and educational information, hots to select
the information materials, how to organize
materials, and how to store them so theysan receive
maximum use by both educatort and students.
There are nine section= (1) Career resource centers,
(2) identification, evaluation and selection of occu-
pational, placanenh educational, and personal-
social informationrhource materials, (3) ,reading
the "Dictionary of Occupational Titles," (4} the
"Occupational'Outlook Handbook," (5) filing sys-
tems for occupational and educational information,
(6) sample materials and activities for autobiograph-
ical and biographical information, el) sample
materials and activities for career awareness, (8)
sample materials and activities for dectsionniaking,
and (9) sample materials and activities for place-
ment. (TA)
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school's sponsorship and coordination, is a source of
talent for career guidance. The handbook is in-
tended to do the following. (I) Show schools how to

,identify needs in the local community, (2) show
schools how to identify talent and information to
meet these identified needs, (3) indicate the various
levels at which the community can become involved
in the career guidance program of the rural school,
(4) suggest strategies for involving community
members and organizations in the career guidance
program of rural schools, (5) delineate strategies fdr
evaluating school-community cooperatiOn, (6) sug-
gest goals and objectives for school-community
cooperation in the career guidance program, (7)
suggest means to train staff to use a variety of
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Materials contained in the 16 volumakrthat make
up the Rural America Series suggest practices
through which rural schools can meet local com-
munity neat and realize their potential for career
program delivery. This procedural handbook, one of
three support functions guides in the series, is de-
signed for use by individuals involved in planning,
conducting, and evaluating staff development pro-
grams. In the planning aspect of the handbook, iden
tifying needs, developing goals and objectives,
organizing the workshop, providing program pub.
licity, and overviewing workshop planning are dis-
cussed. Information rgi'irranging a workshop,
greeting workshop participants, opening the work
shop, and dismantling the workshop is provided in
the section concerning conducting a workshop
Guidelines for evaluating a workshop and sample
inseteice program activities are also presented A
list of ideas and suggested roles for various 'popula-
tions involved with a career guidance program is
provided. Career guidance program staff competen-
cies and several staff development and staff survey
questionnaires are appended. (TA)
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ment
Materials contained in the 16 volumes that make

up the Rural America Sena suggest practices
through which rural schools can meet local com-
munity needs and realize their potential for career
program delivery. This procedural handbook, one of
three support functions guides in the series, is based
on the premise that community cooperation,
through a variety of strategies and under the

upgrade the image of the rural career guidance pro-
gram through improved school-community cooper
ation. (TA)
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tion, Sex Stereotypes, Social Attitudes, 'Social
Values, Teacher Attitudes, *Vocational Develop-

-ment
Materials contained In the 16 volumes that make

up the Rural America Series suggest practices
through which rural schools can meet local corn
mutiny needs and realize their potential for career e
program delivery. This handbook is one of a subset
of three program support function guides. Activities
Listed arc designed to affect the indicators of care=
attitudes and values in yotith, the adultrof the
community. The handbook describes a cornprehen
sive program of attitudes and values identification
and communication to assist cafeer guidance per-
sonnel m expanding career aspirations and options
for rural youth by diminishing racial, sex, and socio-
economic steteotypes. amdng adults. Specific pro-
grammatic Information, program techniques, and
actual instruments (attitudes questionnaires, career
guidance inventories, simulations) arwrovided for
use as shown in the attitudes and values change
program Guidance staff are-also given guidelines
throughout toditer the materials or build their own
programs froM the research based information pre
tented Appendixes suggest specific alternative pro
gram materials and program evaluation toolu.(TA)
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Guides, Handicapped Students, Higher Educa-
tion, 'Individual Charactenstits, 'Individualized
Instruction, Inservice Education, Inservice
Teacher Education, Instructional Aids, Instruc-
tional Materials, Instructitinal Proviins, Learn-
ing Modules, National Organizations, Partially
Sighted, Post Secondary Education, Private
Agencies, 'Program Planning, 'Regular Class
Placement, Resource Materials, Secondary Edu-
cation, State Agencies, Teaching Guides, Teach-
ing Methods, 'Visually Handicapped,
'Vocational Educadin
One of a series of seven modules developed to

improve the knowledge and skills of vocational
educators who are or will become involved in the
instruction of handicapped students in regular
(mainstream) classes, this module is intended for
inservice training cit vocational educators (including
administrators, coordinators, counselors, and ores.
ervice trainees) working at the secondary level and
focuses on developing a general understanding of
the goals, components, and approaches used in
regular vocational education programs involving the
legally blind and partiallynecing. Specifically, the
purposes are (1) to familiarize vocational educators
with particular handicapping conditions of the
gally blind and partially seeing including ter-
minology, variations in seventy, and differing
capabilities of these students (section 1), (2) to out-
line and discuss plans for individualizing uutrucuon
so that It will meet the needs of visually hand-
icapped students and will simplify the educator's
task in teaching these students (sectioni 2 and 3),
and (3) to provide vocational educators with re..-
source and referral agencies (State, Federal, private,
and nonprofit) anIth various publications that
can aid therct in d g with visually handicapped
students (covered in a separate Resources Section).
(Author/4:1D)
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One of a series of seven modules developed to
improve the knowledge and skills of vocational
educators who are or who will be serving the hand-
icapped in regular vocational education settings,
this module, dealing primarily with the educable
mentally retarded (EMR), is designedto (1) explain
what mental retardation is and to explore the range
of vocationsl capabilities of the mentally retarded
student, (2) present the vocational edticator with
guidelines for establishing and carrying out a plan of
individualized instruction Sot the retarded student,
and (3) provide listings of resource agencies and
further readings to mut the vocational educator
who ns working with the mentally retarded. impor-
tant points in setting up an individualized instruc-
tional program for mentally handicapped students
are considered and suggestions are made for modi!
fying existing programs to overcome problems. Two
final sections cover (1) bibliographic sources and
resource agencies and persons to contact for assist-
ance, and (2) a set of problems/questions, designed
td enable the vocational educator to check his or her
understanding of the ideas presented in the module,

and to apply the principles dis&ssed to his or her
owe teaching Oituation. (Author/HD)
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One of a series of seven modules developed to

improve the knowledge and skills of vocational
educators'who are or will become involved in the
instruction of handicapped students. in regular
(mainstream) classes, this module focuses on under
standing attitudes and feelmOinvolved at teaching
handicapped students and on explondg ways of
developing *climate of positive attitudes to support
instruction of handicapped students in regular class-
rooms. Specifically, the purposes are (1) to under-
stand something about attitudes and how-they street
learning and other behaviors, (2) to understand the
bases for attitudes which can affect success in teach-
ing handicapped studenti in regular (mainstrea°m)
classes, (3) to develop practical living skills in solv
ins problems which involve attitudes and feelings
that can affect success in teaching handicapped stn
dents in regular (mainstream) classes. Information
is presented in a question and answer formai, with
key questions underlined and with key answers set
off in boxes. Exercises, comments, and examples
have been integrated into the instructions to help'
the user organize and consolidate information
which has just been presented. An assessment sec-
riot is included to help the user demonstrate his/her
ability to apply the information in practical ways
(Author/H1?)
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Journal CitB BB09463
American Institutes for Research in the Behavioral

Sciences, Palo Alto, Calif.
Spons AgencyBureau of Occupational and Adult

Education (DHEW/OE), Washington, D.C.
Pub Date-77
Contract-6007500391
Note-93p.; For related documents see CE 011

759-761, CE 011 778-781, and CE 011 868
EDRS Price MP-S0.83 HC-S4.67 Plus Postage.
DescriptorsAdministrator Education, Admints-

trator Guides, Agencies, *Mil Liberties, Educa-
tional Planning. Educational Resources, Federal
Government, Federal Legislation, Guides,
'Handicapped Students, Higher Education, laser-
vice Education, Inservice Teacher Education, In-
structional Design, Instructional Materials, Job

'Job T rauting, Learning Modules, National
Organizations, Post Secondary Education, Pri-
vate Agencies, Program Evaluation, 'Program
Planning, 'Regular Class Placement, Resource
Materials, School Personnel, Secondary Educa-
tion. State Legislation, *Vocational Education

IdentifiersCalifornia
One of s series of seven modules developed to

improve the knowledge and skills of vocational
educators who are or will become involved. in the
instruction of handicapped-students in regular
(mainstream) classes, this module is intended for
inservice training of vocational educators working
at the secondary level, and focuses on (I) acquaint-
ing vocational educators with the ethical and legal
rights of the handicapped to vocational educatiot
services (section 1), (2) familiarizing eottational
educators with particular handicapping conditions,
including terminology, variations in severity, and
Wrenn capabilities of handicapped students (si:c
[ion 2), (3) acquainting vocational educators with
the components (planning, instructional design, and
evaluation) of vocational education programs for
the handicapped and pro'viding illustrations from
existing mainstreaming efforts for the venous hand-
icapped categories bung considered (sections 3 and
4), and (4) acquainting vocational educators with
resource and referral agencies and various publica-
tions available to aid them in the instrucuon of
handicapped students (covered in the resource sec-
tion). A final assessment section provides questions
to servens a check of general understanding of in-
structional considerations in teaching the hand -
ic1pped. (Author/HD)
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Kalatrgt Christopher J. And Others
The Development of Entreprmems Wank Voca-

tional Edscatloe. IstrodactIon to &instituter-
:hip. Modularized !estrum:dont Units.

Journal atRMQ660043"
Ohio State 0-UV , Columbus. Center for Vocational

Education.
Sports AgencyOffice of Education (DREW),

Washington, D-C-
Pub Date-75
Note-286p., For a related document see CE 011

791
EDRS Price MF-S0.113 HC-S15.39 Plus Postage.
Descriptors 'Business Administration, Business

Education, *Doukas Skills, Curriculum, Cur
ricdumn Guides, Decision Making, Individual
Characteristics, 'Job Skills, *Learning Activities,
Post Secondary Education, Technical Education,
'Vocational Education

Identifiers--Entrepreneort Ohio, Small Busi-
nesses
Designed for first year students in postsecondary

technical schools, this curriculum guide, comprising
22 modularized instructional subunits, is designed
to create among the students 8, 8) an awareness of the
phenomenon of entrepreneurship, (2) motivation

for exploring entrepreneurship as a distinct career
option, (3) acquaintance with the skills, knowl-
edge, and attitudes required of an entrePrerkur,
and (4) an insight into the problems and prospects
inherent in entrepreneurship. Each of the 22 subu-
nits is organized in four major units: Concept fac-
tors, Personal Factors, World Factors, and
Managerial Transition Factors. The subunits are de-
signed to be taught in forty-four 50-minute sessions.
However, the authors note that they are flexible to
the extent that they can be taught in 40 sessions or
spread over 48 or 50 sessions. (A 2-week orientation
to the teaching of entrepreneurship is recommended
for teachers who intend to we this curriculum.)
Ruh unit begins with a brief introduction describ-
ing its major topics. With one exception, each subu-
nit is designed to cover a single topic, which is
described in the student objective for that subunit.
Each subunit includes overall and enabling objec-
tives, resources, information for the teacher on ad-
vance *petition, instructional activities,
recommended class,rimekand a bibliography (SH)

ED 142 771 CE 011 791
Kakingt Christopher
The Denlonmeat of Eatzepreuats through Voce-

tioaal F.dscatkra. Project Report
Journal OtRMQ66000
Ohio State Univ., Columbus. Center for Vocational

Education.
Spons AgencyOffice of Education (DREW),

Washington, D.C. .

Contract-0E0-5-74-0144
Note-70p.; For a related document see CE*011 '

790. Several' photographs and appendix X (sum-
mary of workshop evaluation) will not reproduce
well

EDRS Price MF-S13.83 HC-S3150 Flu Postage.
Descriptors 'Business Administration, Business ,

Education, 'Curriculum 1101evelopment, Inservice
her Education, Post Secondary Education,

Program 'Descriptions, Program Evaluation,
'Teacher Workshops, Technical Education, *Vo-
cational Education

Identifiers!Small BUSUICUCS
The specific objectives of the project described

were to ( design and develop a prototypic,
m performance-based course of instruc-
tion entitled "Introduction to Entrepreneurship"
which would facilitate awareness and initiate ex-
ploration of entrepreneurship, and provide the
necessity content framework and preliminary sup-
portive resources to cubic its introduction into on-
going vocational programs at the postsecondary
level; and (2) prepare for and conduct an inservice
teacher workshop resigned to motivate vocational
instructors to integrate the course into their present
programs. Discussion of the project covers project
objectives, products, budget, personnel, the advi
spry comnuttee, and the accomplishment of deliver
abler. Emphasis is placed pn the section on
accomplishment of deliverables, which discusses (in
separate sections) the prototypic course of instruc
tion, the 3-week workshop (objectives, highlights, -
course implementation, and curriculum revision),
and workshop evaluation. Approximrily half of
this report is comprised of appendixes which in-
clude The following: List; of project personnel,,
members of the advisory committee, and consult-
ants, a 10-page course outline for entrepreneurship
which includes student and enabling objectives,
evaluation forms for the mule: training workshop
and the course, workshop agenda, questionnaire on
the usefulness of an entrepreneurship course, and a
summary of the workshop evalustipn (SH)

ED 1,42 772 CE 011 861
Development and Eviluation of s VocatiosatEx

penance Clinical's for Educable and DIladvsui
taged Students. Final Report

Journal CitRMQ66000
Hardin County Board of Education, Elizabethtown,

Ky.



Spoas AgiacyOffice of Education (DREW),
Washington, D.0

Pub Date-4un 76
CintractG007500385,
Note-115p. , -

"EDRS Price MP-30.83 EIC46.01 Plsi Postage.
DesaiptorsAcademic Achievement, Curriculum

Development, Daily Living Skills, Disadvan-
taged Youth, 'Educable Mentally Handicapped,
Educational Objectives, Enrichment Activities,
Grade 9, Integrated Curriculum, Job Skills, Math-
ematics, Occupational Guidance, Prevocational
pucarion, *Program, Effectiveness, Program
Evaluation; Reading, Secondary Education,
Simulation, °SW Development, 'Social Devel-
opment, Special Education, Vocational Develop-
ment, *Vocational Education. Work 7ttitudes,
Work Experience

Identifiers--Kentucky (Hardin County)-
Alioject was designed to measure the effects of

integrating teak reading and mathematical instruc-
tion with prevocational instruction through the ad-
dition of a basic skills resource room, a technical
simulation unit, and guidance andeosmseling to the
ninth grade vocationahgtperience program for edu-
cable mentally handicapped and disadvantaged stu-
dents in four Rearm County, Kentucky, secondary
schools. Research design involved pre- and posttest
measurements for the investigation of 20 null hypo-
theses in the teas of academic achievement, self-
concept, and attitude toward work concepts to

, deterniine the differences between the experimental
groups (participants in the expanded program) and
the contra group (participants in the existing cur-
ricul=). Third party evaluation showed that for the
20 hypotheses tested, every adjusted posttest mesa
of the treatment groups was higher than the corre-
sponding adjusted posttest mean for the control
group (with one exception) even though all differ-
ences were not statistically significant. Greatest sta-
tistics/ differences weie found in the arithmetic
pottiest of the treatment, which was directly con-
nected with the resource room. Recommendations
and guidelines based on the research are suggested
for use by school administrators who develop excep-
tional vocational education programs. Attachments
and appendixes contain forms, materials, and crit-
eria used in the study and stmunative evaluation.
(M)

ED 342 774 CE 014 868
IreLsge;ber, Robert A. Smith. Claudette
Ispeerlag Voestioial Eno:atlas Services for

Haadleapped Statiesta. Final Report.
Journal atBIM:19463
American Institutes for Research in the Behavioral
)Seiences, Palo Alto,

Spans AgencyBureau of Oceupationa) and Adult
Education (DHEW/OE), Washington. D.C.

Report No.AIR-53100-3-77-FR
Pub DateMar 77
Contract-6007500391
Note-45p.; For. related documents see CE '011

759.761, !CE 011 778-781, and CE 011 868
ERRS Price MF-$0.113 RC-.12.06 Phu Postage.
DescriptorsAdministrator Education, Changing

Attitudes, aril- Liberties. Deaf. Educable Men-
tally Handicapped, EduaationatPlanning, °Hand-
icapped Students, Hard of gearing, Higher
Education, Inservice Education, Inservice
Teacher Education, instructional Materials,
Learning Modules, 'Material Development, Or-
thopedically gypped. Post Secondary Edu-
cation, Preseryice Education, 'Program
Effectiveness, Program Evaluation,' 'Regular
Class Placement, School Personnel, Secondary
Education, Skill Development, Speech Hand-
icipped, Student Needs, Teaching Skills, Visually
Handicapped, *Vocational Education, Vocational
Education Teachers
The project was designed to develop a compre-

hensive set of instructional materials for use in the
1 training of vocational edticators who will be in-

a

strutting handicapper( students as a part of their
regular classes. These materials were to convey in-
Attention at varioustjevels of specificity, inebvihtg
(s general =denten ding of the attitudes, prob.
tem:, and concerns which affect the handicapped
group, (2) an awareness of the needs arising frpm
selected types of disabilities and impairments, and
(3) a strategy for wet when planning education for
a handicapped student. Priorities for content in the
resulting seven mod** of instruction were estab-
lished cooperatively5vith an advisory panel, and
were developed in cooperation with consultants
knowledgeable in the various handicapping condi-
tions. Overall, the modules were found to meet or
surpass the eyaltators' expectations in terms of
providing information on five main ideas: Rights
and entitlements, attitudes toward the handicapped,
information about different handicapped condi-
tions, training the handicapped for competitive em-
ployment, and helping a particular handicapped
student, (Aut%or/HD)
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ED 142 741

Chef. Occupational SIMulation-Kit.
ED 142 72S

Newspaper Reporter.
ED L42 736

Nursing. Occupational Simulation Kit. .

ED 142 732
Pharmicist. Occupational Simulation Kit.

ED 142 729
Photography. Occupational Simulation Kit.

ED 142 735
Physitial Therapist. Occupational Simulation Kit.

ED 142 733
Postal/ Employee. Occupational Simulation Kit

ED 142 730
Simulation: Consumers Right to Know.

ED 142 740
Social Worker Occupational Simulation Kit.

ED 142'/34
Travel Agent. Occupational Simulation Kit.

ED 142 731

South Carolina State Advisory Council on
Vocational and Technical Education,
Columtia.

The Little Book on Local VOC/TEC Education
Advisory Councils: A Guide..

ED 141 SOS

South Dakota Univ., Vermillion.
StateWide Educational Services.

South Dakota Statewide Core Curriculum, Career
Ladder, and Challenge SAtem. A Cate History.

QED 141 647
State Univ. of New York, Ithaca. Coll. of
Agriculture and Life Sciences at Cornell
Univ.

Teaching Adult Education Courses:The Business
Management ModeL Social Sciences. Agricul-
tural Education 3. Information Bulletin 98.

ED 141 589
Teaching Adult Education Courses: The Em-
ployee Training Model. Social Sciences. Agricul-
tural Education 4. Information Bulletin 115.

ED 141 588
Teaching Adult Education Courses: The Self-Ful-
fillment Model. Social Sciences, Agricultural
EducatIon2. Information Bulletin 91.

ED 141 590

Temple Univ,, Philadelphia, Pa. School of
Business A on. .

Work Attitudes and tor Market Experience:
Evidence from the Na nal Longitudinal Sup
vcya.

ED 141 624

Texas Regional Medical Program/, Inc.,
Austin.

Job Analysis for Nurses and Related Health Care
Professionals: A Task Inventory Approach.

ED 141 571'I

0



76 Institution Index

Veteran's Adininistiration,,,Washington,
D.C. Mice of the ContrOlier.

Occupational Graduate Employment Report An
Analysis of the Fifty Percent Employment Criter-
ion for VA Approved Vocational Courses. 1975
Survey. . .

ED 141 570.

Virginia Polytechnic Inst. and State Univ.,
BIncitsbura. Div. of Vodational-Technical
Education.

Creative Approaches to Teaching in Industrial
Cooperative Training Programs. A Resource
Guide for Industrial Cooperative Tiainiog Pro-
grams. Curriculum Guide 7.

ED 142 712
Guidelines for Methods and Techniques of
Teaching Disadvantaged Students.

ED 141 640
industrial Work Expectance 11. Curriculum
Guide. General Related Study Units.

ED 142 711
The Participation of Minorities in Vocational
Education, Manpower and Career Oriented Pro-

, 'grams: Special Focus on black Americans. An
Annotated Bibliography.

ED 141 641
Workshop on the Development of Educational
Personnel to Meet the Employment and Job

. Placement Needs of Handicapped Persons (Don-
aldson Brown Center for Continuing Education.
Blacksburg. Virgraia. January 13-15, 1977).

ED 141 642

Virginia State Dept. of Educatituti
Richmond. Div. of Vocational Education.

Creative Approaches-to
Cooperative Training Programs. A Resource
Guide for Industrial Cooperative Training Pro-
grams. Curriculum Guide 7.

ED 142 712

Wisconsin Univ., Madison. Center for
Studies in Vocational Technical
-Educadon.

Health OCcupations Teacher Education Pliant&
Summary of Findings, Conclusions and Recom-
mendations.

ED 441 599'
- Secondary Health Occupations Workshop. Final

Report "
ED 141 600

Wisconsin' Univ., Madison. Wisconsin ,
vocational Studies Center.
Career Guidance, Counseling, PlacemeV,*and

Follow:Through Program for Rural Schools. Ca-
reer Guidance and Counseling for Groups and
Individuals. An Individualized Approach to Ca-
reer Counseling and Career Placement: Introduc-
tion, Background, and Rationale. Research and
Development Series Number 118 C3.

ED 142 759
Career Guidance, Counseling, Placement, and
Follow-Through Program fog. Rural Schools. Ca-
reer Guidance and Counseling for Groups and=

Individuals CareeP-Counseling in the _Rural
School. Research and Development Series Num-
ber 118 Cl.

ED 142 758
Career Guidance, Counseling, Placement, and.
F011ow-ThrOugit Program for Rural &hoots: Ca-
reer Guidance, and Counseling for Groups and
Individuals. Desk Reference Techniques and
Procedures !Or Facilitating Career Counseling and
Placement. Research and Development Series,

Washington Research Coordinating Unit
for Vocational Education, Olympia.

Course Outlines in Vocational Agriculture. Re-
search Project.

ED 140 080

W est Virginia State Vocational Curriculum
Lab., Cedar Lakes.

Safety and You on the lob.
ED 140 103

Western Itentucky Univ., Bowling Green.
Center for Career and Vocational Teacher
Education.

Th4 Develbliment and Validation of all Inservice
' t Pr 4ram for Vocational Teachers of the Disad

vantaged. nal Report.
ED 142 709

An laser/ice Program for Vocational Teachers of

the Disadvantaged. Handbook.
ED 142 707

Westmoreland County Community Coll.,
Youngwood, Pa.

Mining Technology. An Assessment Study for
Educational Institutions Potential Involvement in
Servicing the Mining Industry.

ED 141 601

Wisconsin State Boacctof Vocational,-
Technical, and Adult Education, Madison.

This We Believe. Region V, USOE Conference on
Vocational Education. Report.

ED 442 745

Wisconsin Univ. - Stout, -Menomonie.
Center for Vocational, Technical and Adult
Education.

Articulation of Vocational Education Curriculum.
, between Secondary and Post-Secondiry Levels in

Wisconsin. Final Report.
ED 140 077

ED 142 762
cer Guidance, Counseling, Placement, and

Follow-Through Program for kiiraTREOOts--CiE--
reer Guidance and CoMiseling for Groups and 4

Individuals. Transitional Career Placement in the
Rural School. Research and Development Series
Number 118 C4.

Elf 142 760
Career Guidance, Counseling, Placenvt, and
Follow-Through Program for Rural SchAls. Ca-
reer Guidance Program Process. Behavioral Ob-
jectives; A Procedural and Training Guide for the
Development of Behavioral Objectives for Career
Guidance. Research and Development Series
Number 118 B3.

Home, School, and Coraniunity for Improved Ca-

reer Guidance Programs. ptesearch and Develop-
ment Series Number 1 ,18 Al. -

ED 142 750

ED 142 755
Career Guidance, Counseling, Placement, and
Fallow-Through Program for Rural Schools. Ca-
reer Guidance Program Process. Career Develop-
ment Needs Assessment A Procedural Guide for
Assessing Career DevelEopment Nei* of In-
dividuals and Groups of Individuals in a School_
and Community Setting. Research and Develop.,
meat Series Number 118 B2.

ED 142 7,54
Career Guidance, Counseling, Placement, and
Follow-Through Program for Rural Schools.,9-
reer Guidance Program Process. Resource As-
sessment A Procedural Guide for the

in Career Guidance Programs. Research and
Identirreation and Use of Community

De-
velopment Series 118 B4.

- ED 142 756
Career Guidance, Counseling, Placement, and

, Follow:through Program fqr Rural Schools. Ca-
reer Guidance Program Support Information. Life
Role Developalent Model: A Coneeptual'Model
for Action Planning, Implementing, and Evaluat-
ing Comprehensive K-14 Career Guidance Pro-
srams and Services Research and Development
Seriei Number 118 X2

ED 142 751
Career Guidance, Counseling, Placement, and
Follow-Through Program for Rural Schools. Ca-
reer Guidance Program Support Inforniation.
State ot the Art Review: A ComprehensiJe
view of the Strengths and Limitations of the Rural

VI
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Sample ProjeCt Resume

Conflict Or State
Control Number

VTP-2933
Tick: Curriculum Manaiement in Vocational-Technical Education
,Principal Investigator: Bob Drake; Maynard ISerson
Recipient Instithtion: Auburn University, Auburn, Alabama 36830
StartEnd Dates: July 1, 1977 to September 30, 1978
Supporting Agency: Alabama Statel3epartment of-Education, Division of Re-
search and Evaluation, 858 State %like Building, Montgpmery,AlabArna 34130
Contract and/or Control RCU-029
Summary bf Projecfr.The purpose of the proXot is to determine priorities for
curriculue devertmrnent and eurriculunomanagement `tunctions'in vocational-
technrcal education in Alabama and to develop a curriculum development- plan.

=Specific objectives are to (1) identify the stale's critical needs areas for curricular
information and materials in occupational subjects at all levels; (2) Identify the

A.. state's critical needs areas for curriculum developMent" and curriculum management
functions in vocational-technical education; (3) identify and/or develop an opera-
tiOnal model for classifying, sequencing,&nd systematizing curricular information .

'and materials in vocational-technical educatloir, and (4) devalonananpnal proce-
'chires for collecang,blasiifying, and evaluating the content of ierOular hifotma-
don and materials, including materials needed for special pouf> 'learners, for
teaching occupational subjects-at all levels Procedures will include: (1) utilizinga
str,ering committee; (2) conducting invitational cdnference oistate educators to

. assess state's curriculum development effoiir, (3) establishing cUrrieulum develop-
ment priorities a41 identifying availhle curriculum a evelopment and management
resources; and (4) developing a curriculum development and gement plan.

A
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The resumes in this section announce ongoing research and oumthokildevelopment projects
fund by the Vocagonel,Educafien Arnendrhentb of 1976 (PL-94-4B2). .', . . ,

The prof ts are arranged alphabetically, first by Suite land then by title within each state.
Cotiiplete names apd addreseet are provided fotiboth the individuals or organizaticins conduct-
ing the research and for the fundingagencies. , - ; :.

VTP:3040
. Congas.: Operation of Florida VIEW.. .

Principal Investigator-Woolley, William hi,- .

Recipient Institntrosu Leon County Public Schools, Tellifihassee," Florida
StirtEnd Dates: Start Date I Oet 77; End Date 30 gun 78

. Supporting Agency: Florida State Department of Education, Tallahassee.
Florida 32301,

'Contract end/or Control No.: 7-iFI I
Summary of Project This project will continue Florida s involvement oath

VIEW to update and thhance the state s delivery of vocational and ca4er
education materials to primary and secondary students. Procedures will be
to (I) update and make available the 1977-78,Career Scripts to school
districts and other Institutions wishing to subscribe, (2) update and revise the
content of the Career V4EW scripts for Florida VIEW deck; (3) contract a
reading specialist to lower reading levels of all new 077.78 scripts to the 6th
g rade level; (4) revise the Career Search Index by addingnew occupational
titres and/or deleting current,titles based on user requests; (5) conduct both
external and internal evaluations of the program during the 77-78 opera-
tional year using impict assessment instruments and "brainstorming" so-
skrus by key personnel; and (6) make all materials available on a statewide
'basis. (Sec. 133) 4',

1 .
to VocattonalCarrIcaliun Develbpment Activities.

Principal Investigator: Perkins. L Hobdy . ' .
Reagent Institedom University of West Florida, Pensacola, Florida 3k5.04
StartEnd Dates: Start Date I Jul, 77, End Date 30 Jul: 78 . '0' v
Supporting Agency: Florida' State Department of Education. Tallahassee,

Florida 32304 , . .
e Contract mid/or Control- No.: 7-IE I I

. .
..

4 Atiiimaryof Project This project will permit the securing of huilian resource
to complete.sn efficient establishment and maintenance ofiystematic pro-
veins operatechn cooperation with the Bureau 'one! Program and Xs'
Staff teveloprisent. Objectives of the project ar o (1) eliminate unwar
ranted dfiiilicatioriof efforts among institutions en ed in Vocationarcur-
riculum development activities; (2) keep persons in ged In those activities

'e'rs knowledgeable of developments underway and ofco plated developments
in vocational curriculum; (3) provide information to persons assigning t,n
sources to curriculum designovaluation, and implenientation about degrees . ,
of success and of problems encountered with funded, programs oftwork; (4) *
establish realistic priorities of cutriculUm development nees on systematic
buil; and (S) provide fellable curriculum products and prmws needed 10
increasethe possibility oftexpanding benefits offvocationll piograrns and

17,cwises to students, educators, and the general public. (Sec. 133)

'
,

e

ITP-3042
Disseminatimi Coerdiastor. .
Principal .Investigator. Mohr, Paul. Jr.
Recipient Institution: Florida A&M.IJnivenity, Ta llahuse, Florida 32307
StartEnd Date4 Start Date I Jul 77; End Date 30 Jun 78
Supporting Agency: Florida State Department of Education,T

'Florida 32304.
- Contract and/or Control No.: 74E11

Summary of Project Continuing and hiaintainini the dissemination coordina-
tor position in the Collegeof.Education lithe purpose of the project. Proce-
dures will include- (1) conducting an onghing analysis of the user group and-
their needs, ) preparing a description of practices, trocedures, and mated- -
ab ne be, Cet and di,sed; (3) identify:11g advocates and, their
positions; (4) formalating objecyves which are clearly *marl in.metiurable
terms; (5) selecting stratreies tdachieve objectives; (6) implercentint strate-
gies; and (7) condu impict assessments ua basis for revising the proc.
ess. (Sec. 133)

-79

VTP-3 043
Instructions1 Desigultsesfanr. rs
P r i n c i p a l Investigator. Lathrop, ilobert E. . - 't
Redpient Institution: Florida State University, Tallahassee, Florida 32306
Start-End Dater StareDate 1 Jul 77; End,Date 30 Jun 78
Supporting Agar,: Florida State Department of educe(q, Tallahassee,

Florida 32304
Contract and/or Control No.: 7i1012
Seminary of Project Implementing a total system for ifentifying curriculum

material needs, including letine d reviewing exutinik materials, field
letting, revising, adapting, loping validated materials are the jiur
poses of the project. Obi& ves are to (1) provike technical aisisturce in
development, production,.and implerhentation of a procedure for asseuln4
end plicing priority on vocational 'teaching aids; (2) maintain aninformatioq
Otero capable of identifying slid acquiring research and curriculum materi-
als in ielected, vocational areas and of providing information abOut
access to these materials; and 3) 'Continue to develop and implemetit,,Mi dr
trial-basis, the plans for decdtralized development and validaticin of voca-
tional leaching aids. s w..

VTP-3(104'
A Project Designed to Desalt; Intirlduallied Instructional Materials

(continuation).
Principal Investigator. Downing, Charles' .

witecipient Incitation: Duval C(61sty School Board; Jacksonville, Final
32211 -

Stiat-r-,EptDatesi Start Date 1 Jul 77; End Date 30 Jun 78
Supporting Agency: Florida State Department of Education, Tallahassee.

Florida 32304
Contract and/or Codirol No.: 7-1E11 o ,

-11-Be.
e

.
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so' Project Resumes

Seminary of Project Tho purpose of this zojmi is to cern:lade the develop-
ment Ofcompetency-basal instucdonaWmaterMls in selected- Locational
brogrannwin Duval Count} Florida and to ready materials for statewide
dissemination: Procedures will include: (1) conductaq eight-weekworkshop
for 10 teachers to complete miltdialrincludincextensive audiovisual se-
quel:ices using a predetermined format; (2) provide services of an audiovisual
specialist to assist teachers during the workshop and during the 1977-78
school Year in the dreparation, validation, and evaluation of insthictionsl
=mills; (3) field tat in classrooms and revise materials based onthefield
test; (4) complete unit &module development necessary to provide a total
instructional package for the vocational education program; Mid (5).provide
the Vocational Division wi plete materials for approval, reproduction
and distribution. (Sec. 13

' VTP-3045
of Onsaltire Research Atsistanee for Vocation! Edarstion.
Investigator: Perkins, 4- Hobdy

t lapitation University of West Florida, Pensacola, Florida 32504
StartEnl DM= Start Date 1 Jut 77; End Date 30 Juts 78
Sapporting Agency: Florida State. Department of Education, Talhhassee,

Florida 32304
Contract sad/or Control No 7-1C11
Sammy of Project This project will purchase the consultive services of one

.. individual through the University of West Florida to help coordinate state-
wide efforts to prove the vocational education efforts of the Bureau of

Research, E on, and,Dimemiziation at the University of West Florida.

Procedures udes (1) keeping persons involved in R and 13 activities
informed of developments statewide, (2) providing information to persons
*sawing resources to research and development about, degrees of success
and problems encountered, (3) establishing realistic priorities and providing
reliable research and development products and processes needed to in.

vocational benefits, programs, and services to students, educators, and
the general pablic; and (4) compiling a finereport with detailed evarneW
of work showing major activities with grojected needs for time and human
and material resources. (Sec. 131)

a

4.

StartEnd Dates -Stirt Date 1 Jul 77; EntfsDate 30 Jun 78
Sapportiog Agony: Delaware State Department of Public Inttructin, Dover,

. Delaware 19901
Seminary of Project: Objectives of the project are to (1) develop and expand

an inventory, of community resources that will be available to educators
through a centrally controlled clearinghouse; (2) develop materials and
methods to encourage educators to collaborate with' community resource
persons and draw upon their services in developing and implementing career
education activities; (3) maintain and administer an offiee system tocentrally

coordinate educator requests for community resources; (4) develop and re-

fine materials and methodaso career education activities may mote directly

involve students; and (5) evaluate project effectiveness, (Part 13)

ff

.

.,.,

.
_

VTP-3046 , - . b

_,yocattional-Tecitnical Edocation Cossorthun of States (VTECS) (Continua-

, -,Priscipal larestignor: Mohr, Paul, J- r.
Relipiesit Institution Florida A&M Umverstty, Tallahassee, Flonda 32307
StsrtEad Dab= Start Date 1 Jul 77; End Date 30 Jun 78
Sepportina.Agnicy: Florida State, Depart:bent of Education. Tallahassee,

Florida 32304 '
Coatrect and/or Coatrol No.) 7r1E13 , '.'
Aninary of Project Thit proAct will contdme Florida's liaison with the

' V-TECS project and the states commitment to competency-based education
by hirini a Catalog Di:color to supervise a V-TEOS catalog on Clothing
Manager Procedures of the director wilrbe to ( 1), participate in statewide
programs, (2) select and manage writing teams niche identified field, (3) train

. the writing
sibmit to

IiPdetuditstreed
-t

4VTP-3047
CpirpeteacyRased Carried= Production.
Priadnd lamstintor: Kirk, George V. ' '\ ' -
Redpientlaadtatioit Newark School District. 83 East Main Su'e't, Newark,

Delaware 19711
Start 7,-Ead Dates Stait Date 1 Jul 77rEnd Date 30 Jun 78
Supporting Agency: Delaware State DepartifientorPublic Instruatron,Dover,'

Deg/ware 19901 -

Sanumary of Project The major objective of thIs program is to develop and
° publish an additional miniber of competenay-based curriculum modules to

complernat and further extend the number of modules completed to date.
Specific objectives will beirei develop, edit, publish, and distribute a quantity
of these modules to insirMtional stall for field testing. Performance oltec-
ayes, critenon-referenced' measures, and instructional &steam will bets-W
in the development of instructional moduels. De modules will be repro-
duced and distributed to Other vocational programs requesting them within

II , the stffe. 'sl a

) assist other catalog directors at critical points; rind (5)
manager results of studiei, analysis of data, catalogs Of

tiva and criterion-referenced measures, and other pro-
the hiemoranduns of Agreement with V-TECS (Sec. 133)

*,

YTP3048 4
. .

Educational Rewires Assodotiont .
Principal intestignot: Weatherly, Paul K.
Redpieet lastitaticao Delawprirecluucal and 9:immunity College; Dover,

Delaware 19901 I

.,
.
' *

Iv I, a.

a.
4.

VTP-3049 .

Attrition Pollnow Study of Selected OociinitioaalT'edinical Student-
Principal timestigator. Parker, Doris S.
Recipient Institution Indiana Vocational-Technical College, 1315 'East

Washhigton Street, Indianapolis, Indiana 46202
StartEn Wen Start Date 1 Oct 77; End Date 30Sep 78
Sunning Avner Indiana State hoard of Vocational and Technical Educa-

tion, 17 West Market Street, -Room 401, Illinois Building. Indianapolis?'

Indiana 46204 - , .
Contract and/or Control No.: 77.78,
Suntory o( Project The objectives of this projeCt include; (1) providing

information about non-completers that may lead to corrective action by the
college; (2) prov,iding documentation of the number and percentage of stu-
dents who leave the institution for reasons not amenablb to corrective so'
bons; and (3) building moslels that willallow the prediction of which students

wij1 drop out and of the number of students who will drop out A random
sampling of 1,000 students via a survey instrument will securedemographic
background, students' status and activities before leaving schoOl, open-ended -
questions concerning students' reasons for leaving, and a checklist of reasons-

for leaving, - _ .
........ .....

V173050
. .

,

Careers Resource Project:
Principal Intertlgator: Carver, David ,
Recipient Instibition: Indiana Vocational Technical College, 3501 Furi../(ve-

nue, Evansville, Indiana 47710 -t.
StartEnd Date= Start Date 1 Oct 77; End Date 30 Sep 78 iia ' rt...
Supporting Agony: Indiana State Board of Vocational and Technical Educe- .

don, 17 West Market Street, Room 401, Illinois Buildingelndianapolis,

Indiana 46204

'Contract
and/or Control No.A3-78

N-

E autaiary of Project Project objectives are to (1) promoteawareca, under-
standing, and u lion of came, edubation and vocational education con-

=PM 'end activities by educators in schools in the project service
area; (2) promote and provide increased vocational education anercared-
educatiOn training and inservice training for educators; (3) sissessinservice
needs in individual schools; (4) increase utilization of all existing vocational
and weer education resources within and outside the project service, area;

(5) provide or help dissetninate information.about vocational information

through the media; (6) foster cooperation among various educational institu-
dohs through sharecj use of personnel, equipment, materials, and ideas; (7)
increase dissemination, and utilization of the Student Career Orientstione

' Profile; and (8) promote use of local advisory committees. Procedures will
include: (1) inservice training; (2) materials library; (3) mobile laths; (4)*

. trvsletters; (5) test instruments; and (6) a ;motional consultant

VTP3051
Con4srisons of High School Seniors Enrolled la Vocational, Vastness, sad

College prep Programs and by Race.
Principal Investigator: Una, J. P.

4
t

Redplent Institution: Purdue Umverky, West Lafayette,Oslion 47907
StartEad Mtn Start.Date 1 Aug 77; End Date 31 Mal e& .
Simportjag Ageacy: Indiana State Board of Vocational and Tearnical Educa-

tion, 17 West Market Street, Room 401, Illinois Building, inditunpolis,

Indiana 46204
Contract and/or Control No 47-77411-2
Smassary of Project This project will (1) provide specific data about the

differences of similarities of lugh school students enrolled in various pro-

grams; (2) develop' effective communications by sharing this data with ad-
ministrators, vocational educators, counselrs, parents, employers, and
members of the public; agel (3) artist staff members of die State Board of''
Vocational and Technical Education, the-Department of Public lostructioft OP

and the Commission for Higher Education andscpools conducting vdca-
tional and business education programi, at the secondary and postsecondary
levels. Procechues will include (1) discussions witlyvocafional ucators ana-

,counselon on prOcedures used to develop and p t data; (2) ts inalois;
(3) editing the manuscript; and (4) disseminating e report. artiD)
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lamentation of a S West Job Placentia an:1,11low-up
Ern.

Principal lavestigitior Otedy. John S.
Ratlike listitatnirIndiana Vocational TeChnical College, 646 Fianklm

Siren, Cblumbus.,Incliana 47201 "
StartEnd Dated §tait Date I Jul 77. End Date 30 Jun 78
Sapporthm Agency: Indiana State Board of Vocational and Technual Edna-

don. 17 West Market Street, Roil: 401, Illmois Building, Indianapolis,
Indiana 4624

Contract and/or Control No.: 81-78
Sanstiry, of Project The purpose of the project is to develop a pLwarvint

service which will place tudenp desiring work, (both full and pa)t-time)
and fo determine the eft eons of placement service provided tooni-
dents Procalura will ode (I) establislunt an advisory council, (2) con-

-, dpcting a survey of local job opportunities, (3) estiblislung a relationship
between faculty and placement personnel; (4) initiating communication and
cooperation with community agencies, (5) coordinating efforts with Indiana
Employment Security Divisions within the Region, (6) organizing .oecupa-
tiocialinformation; (7) preparing students for =edit" mil prospective em-
ployers; (8) involving students in theeperition of the job placement service;

. (9) following up student referrals,to oycrs, and (10) publicizing the
placement Program.

VTP3053 ,

. gnu& .
A Flexible, Modalar Performance Based Vocational Astro Me erits Pro,

1 ..._

Pandpal,lavestigstor: Wall, Donald W.
. 1Radiant lastitaticru Carmel Clay Schools, Carmel, Indiana46032 ..

StartEnd Data= Start Date I Aug 77; End Date 31' Jul 78 -
Salvo:nag Agency: Indiana State Bbard of Vocational and TechniCal Educes,-

don. 17,, West Market Street, Re= pl, Illinois Building, Indianapolis,
Indiana 46204 ' ...,

.Contractond/or Control No.: 46-77-111-2 "
Santatary of Project This project willpply and utilize the designed instnr-

-dons' curriculum and activities in I real classroom setting with typical high
school students. Amongthe objectives are to (1) develop the needed teach-

, mg styles and skills within each auto mechanics instructor; (2) substantiate
the workability of the prepared individual student curriculum module; (3),
substantiate chit several job spotlotts can be tamed in the same facility
during the same tune block.,(4)xlemonstrate that students can move through
instruction at unividuil rates; (5) substantiate the efiscuyeners of the
method of evaluation and-recording student progress; (6) determine the best

,use of Instrt;ctor's time; and (7) determinethe instructional cost of an in-. diyiduahzed piodalik perforpance based's= mechanics program. (Pad D)

Implesseitiag s NonItstirilig. Non-Grad:sting ptadeat Followap System
I Principal Investiator: Ebbertt, Joel B.

indpient IntIntiod Indiana, Vocational Technical College-Soutilcentral,
8204 Highway 31-West, Sellersburg !Wells= 47172

StartEnd Dater Start Date I Sep 77, End Date 31 Aug 78
Suppertng Agency: Indiana State Board of Vocational end TechnicaiEduca-

,
Lion. 17 West Mulct Street, Room 401. Illinois Buil'ding,
Indian:1,4620

Contract candor Control Nos 76-78
Smeary of Project Implementing a followup system on nonleturning nen-, 'graduating students is the purpose of this.project. Ivy Tech will (I) ide6tify

non-returning. non-itaduatias students every quarter for three consecutive
quarters by the use of an existing questionnaire or a newly developed one;
(2) disseminate die,guestionzaire to each :um-returning student within three
weeks after identification to determine the reasons for leaving (3) °bran'
responses from 50, percent of studepts by mail or telephone, (4) record,
tabulate. and evaluate student responses; (5) evaluate the entire project; }lid
(6) disseminate final project repdrt to the taculty and staff of Ivy Tech and!
air regional institutes, the State Board,of Vocational Education, and the
Corninission for Higher Education.

tf

.. . , fi* '. I
.

VI'P-34355 .l' Indiana Carnation Materials Qatar - VocationarEdscation. ,
Prbidad Zinestkatort Reamed, Thump E.

\ Recipient battalion Indiana State University, Terre Haute. Indiana, 47809
, Start-,-,Ead Dotes: Start Dan I Oct 77; End Date 30 Sep 78

SapporEhif Agency: Indiana State BoirdirVocational and Technical Educe-,
A dm 17 West Market t, 401, Illinois Building, Indianapolis,'
: India4 46204. .

Canneloni/or Control No.: 24-7? ..

./

r Pxoject Resumes ;81-''
t... .

Spasm of Project: The purpose of the project is ;provide an organized and

.
,. . ,

-
centralized means of delivering useful vocational education currici4um

. materials to students and teachers. Procedure, will Ina (1)cataloging ,L
aV recording materials and media akected and' n'the center;
(21- Mafataining a currentifisrary of materials; (3) submitting transaction,
priting travel, ned fiscal reprirsto SBVTE; (4) developing center i
tion tools; (5) =tinning prodticing, and flilarin ling a curricul ars-
letter, (6) atteEding WA and AVA conferences and workshops to

to ICMC activities and centinun wwsleaess of vocational curriculum

.

VTP3056
eir-- A Job Plaernent \Center for the Walker Career Center.

Prinelpal,lantWna: Cnise, David C.- .

. Reelpied Initial:kw Metropolitan School District of Warren Township,
r Walker Career Center, 9301 East 1 gat Street, Indianapolis, Indiana 46229

StartDid Dated Start Date 1 Oct 77; End Date 30 Sep 78
. Sapporting Assail: Indiana State Board of Vocational and Techtusal Educa-

tion, 17 West Market Street, Room 401, Illinois Building, Indianapolis,
Indiana 46204 4

Contract ant/or Control No.: 103-'78 s , -
Suuttary or,ProJect obierves of ihe mem.= to (1) assist employers in

securing young people or productive Ahiployment; (2) assist students in
securing part-time and full-timejohs; (3) create a positive it agtowards the
world of work in our community - 4) develop a file of prospective employers
and employees; (5) develop a brochure of job placement for.prospective °
employers; (6) follow4 recommended s and evaluate their lob am- '."----\
tiveness; and (7) conduct job seminars to keep ttrdeas informed as to job
opportunities. Business and industry within our community will be invitee
to all the center and request dons for prospective employees..
Students will be th respective businesses for interviews and
passible employm

.

VTP-3057
A Plan for the Deve t and Iaplea sattdon of a Performance Based

Student Training Progina is Health Oxapa4ioia.
Principal Investigator Bilge:. Phyllis
Recipient Indianan Barrett-XeyserButler Community School District, 801

East Houston Street,Gariod, Indiana 46738 '
StartEnd Dated Start Date 1 lep 77; End Date 31 Aug 78
&mooring Agency: Indiana State Board of Vocatiotral and Technical Educe

tion, 17 West Market street, Room 401, Illinois wilding, Indianapolis,
Indiana 'J204

Contract Isid/orrikantrol No.: 56-78 1 ,
Stumm of Projech Overall objectives of the project are to (1) complete a

'performance-based student training program; (2) train specified health occu-
pations educators in the use of the developed training program; (3) establish
the beginning level of the practitioners who have eompietediene training'
program, (4) develop a proficiency examination to establish the competence

. of students Aco have completed the and (0 develop a spill num-
ber of additional,products which could
permit total incorporation into several

with the overall program to
progranairr the Musing,

. , category. Procedures will be to use a dl4elbpmental action research ap
proach. (Sec. 132. 133, 135) *

.

4
VTP-3058,,
A Project for Vocational Exploration Is-Service with

. 141za
C.oaaselors and

lastractors. .

Principal Isvestigstor Dudley, Gerald 0.

\

' Recipient lastitatios,PerusHarns.Madison School Corporation, P.O. Bo4
302, Osceola, Indiana 4.4561 .

SiertEnd Dated Start Date 1 Oct17; End Date 30 Sep 78
Sappogriag Agency: IndianiState Board of Vocational and T

don, 17 West Market Street, ;loan 401, Illinois Building,
, Indiana 46204 ,

. . Contron and/or Control Nos 7-78
Soninto/ Project Objectives of the project, are to prow
,career education staff detelopment; (2) media resource
nation; (3) lending library of .media and equipment; and (4)
of promising practices. Through brochure announcein
groups in Northern Indiana, poshibilitiei Air vooksliop pr
dorsal exploration techniques will be secured. A mobile
career education consultants will be used. A staff will
resource cataloi will be updated.

. .

VTP-3059 '

Educa-

Pas.

(1) =service
and disserni

unicadon
to educator

tations in i'oca-
tmitand

available and a

N

VIECS Coordinates's, Deveiopmeat of Three V'TECS Dorman dialogs, and
.

Development of an Agri-Bariness Donna Matrix.
dialogs,

-
.

/ \
I
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82 Project Resumes

Priseipal lavettigator: West, B. It,
Recipient lestitutiosa Indiana State University, Terre Haute, Indiana 4780 9

Start.R..ad Deter Start Date 1 Jan 78; End Date 31 Dec 78
Supporting Agency: Indiana State Board of Vocational and Technical Educa-

tion, 17 West Market Street, Room 401, Illinois Budding, Indianapolis,
Indiana 46204

Contract and/or Control No.: 31-78
Strabany of Project Project objectives are to (1) proVide coordination for

current and future VTECS catalog development, (2) develop, catalogs of
performance objectives, performance guides, and criterion-referenced meas-

°urea fot job titles in three occupational domains, and (3) develop an agribusi
ness mama showing job title clureza Among procedures will be (I) training
Project directors and wnung teams in catalog production, (2) serving as
1111104, between projects and VTECS central staff; (3) producing
VTECS catalogs; (4) evaluating and submitting interim and final prod ts to
central VTECS,staff; (5) serving as Indiana's alternate board members thig-
VTECS Board of Directors; and (6) encouraging participation in
workshops.

.
VTP4060
Employer Based Astomodre Trainingf Program in Cenia4tentacky.

"Principal Investigator Morgan, Art
Recipient Institatiost Central Kentucky State Vocational Technical Schoid,

00 Vocational-Technical Road, Lexington, Kentucky 44):1
StartEnd Dates: Start Date 1 Sep 77; End Date 31 Aug g
Sepporting Assam Kentucky Stal,Depanment of Education, Frankfort.

Kentucky 40601
Sanuitary of Project This project will develop an automotive training format

between an employer and a vocational school The prOject will concentrate
=developing curriculum format that will Irma a student to excel in auto
mechanics. Procedures will use shop experience and classroom instruction
plus special training at General Motors to support each major tourseilivi-
sion.t.Valuition of the course effectiveness and the employer
school - participation will also take place. (Part D)

V'TP-30111
Placement and Followsp Model.
Principal Investigator. Gary, Robert
Redolent butItation: Western Kentucky University, College of Education.

Room 129, Bowling Green, Kentucky 42101
Starts Eat Dater Start Date 1 Jul 77; End Date 30 Jun 78
Supporting Agency:: Kentucky State Department of Education, Frankfort,

Kentucky 40601
Summary of Project This project intends to establish effective placement,

follow*, and management systems &liftable to local school,
statewide useby the end of the second field test.year in six satellite Legion
test saes. Procedures will be to (1) oleo. evaluate. develop, and implement
both inservice scuvities to facilitate the expanded field test of the project and
imuat placemerh service, t2) publtsh and disseminate information regarding'
shersystem t6 die appiopnate target popul;non, and (34 expand the system
to include all high schools and state operated vocational schools in region
four and try out revised placement and followup !oats: questionruurek,ae.
cords. etc. (Part D)

VTP.3062
.

Residenbiai,Based Voitional Education for Run! Mittes-
"Principal rerstatigstor: Patrick. Don
Radokitt Isslitatitut Montgomery County Board of Education. Levee Road.

Mt. Sterling, Kentucky 40353
StartEnd Dates: Start Date I Jul 77, End Date 30 Jun 78
Supporting Agency: Kentucky State Departinent of Education, Frankfort,

Kentucky 40601 t

;./
Spumy of Projects This project intends to develop and field test a modified

rural residential based vocational education ptomai° serve disadvantaged
learnerrtnd their families, It also will develop vocational needs asseslment
for the community and write and field test I plan to coordinate and adminis-
ter a vocational program that integrates extensive vocational and family
cottaselipg services into the experiences of the learner Procedures will tot
focus on the following topics as they relate to learner and funny awareness,
exploration, preparation and work experiencea, economics of industry, work

`atutudea.placement, employability, and basic skills development, labor mar 4"

aet review and vocatfanal counseling, adult ,education and rehabilitation.
determinsuo; of vocational competencies, family goal setting, alcoholism
and dtug addict:1n, medical, economic, hodsuis, and transportation prob.
lens; cultural and redeational needs, and legal aid. (Part D)

7,

VTP-3063
Rowan Otani; Experiential Field Consortium for Selective Vocations)

Programs.
Principal Ipvestlgator'Fannin, Jeanette
Recipient Institations Rowan County School System, 118 University Boule-

vard, Morehead, Kentucky 40351 1

Start End Deter Start Date 1 Jul 77; End Date 30 Jun 73, . -

Supporting Agency: Kentucky State Department of lEducation, Frankfort,
Kentucky! 40601

1

Sammerref Project This project intends to Increase the relevance of students'
academic preparation to the work world to that transition will be less frus-
trating and the high .school dropout rate lower. Procedures will involve
existing agencies, insutupons, and a wide range of community resources and
will include an organizational phase in July and August during which staff
will be trained, students contacted; field trips plannecL, and orientation
material written. Implementation during the 1977.78 school year will in-
clude (1) inservice training at the beginning of the year (f) grouping the
students; '(3) initial student testing; (4) planning learning activities with
students; (5) setting up a "Big Brother" program with students from More-
head State University with similar vocational fields as,the potential bigib,
school dropout target group; (6) assignidg students to appropriate training
locations; and (7) disseminating materials. (Part D)

).

1/47-3064

A -

Exemplary Project Overcoming Sex Bias, Stereotyping and DisaiminatIon
In Vocational Edscation Progrunt.

Principal Investigator. Dellouen,
Recipient Institutiom Calcuteu Parish School Board, Vocational Education

Department, Lake Charles, Louisiana
Simportisig Agency: Louisiana State Department of Education. P 0 Box

44064, Baton Rouge, Louisiana 70804
Summary of Project This project propoSes to help overcome sex bias and
-stereotyping by cleating with the following prOgram'compozents: (1) project
staff development; (2) resource material center establishment; (3) courie
cbutent }ally:sa(4) strategy model development, (5) iniervice training for
school personnel, (6) community information program, and (7) program
refinement. Among the procedures will be (1) hiring a staff development
consultant (2) critinaingand selecting materials related to prevention of sex
bias and stereotyping in vocationalaeducetion and making these materials
available to counselors, teachers, and othd school personnel; (3) designing
a delivery system for strategy model development and execution; (4) pro-
motins media coverage; and (5) making procedural alterations, if needed.'

VTP-3065
Lotdsiima tional Information System (0-ITS), Phase V.

4 Principal tor: Michael. James R.
Recipient Intlitatiacc Louisiana Technical University. Ruston, Louisiana

71270
Supporting Agency: Louisiana State Department of Education. P. 0. iikix

44064, Baton Rouge, Louisiana 70804_
Summary of Project The purpose of the project is to expand the scope and

quality of the data base obtained in previous LOTIS studies and to facilitate
incrased utilization of LOTIS data by industry and planners within various
goverrimetual agencies: Procedures will include (1) updating the oldest data
411 the LOTIS file (2) improving the file's statistical reliability, (3) developing
two-digit specific *lung profiles; (4) including supply data in the continu-
ous revolving data task; (5) contkpuirie and expan'ding the qUantitative anal-
ysitaprogression patterns within industry; (9 assisting in the development of
a coordinated management information system foi the state; and (7) expand-
ing the utilization of the d,stelbsse-bi parties outside the Vocational Edues-
don Bureau.

VIP-3066
Vocational Eds.:salon for the Gifted. I
Principal Iwiettigstor, Williams, J. M.
Recipient Institution Louisiana Technical Oniversity, Ruston, Louisiana.
' 71270
Supporting Agency.. Louisiana State Department of Education, P 0 Box

44064, Baton li.ouge, Louisiana 70804
Siiitmery of Project The general design of the project will be to.choosea

group of gifted children from North Louisiana and administer a car*
awareness survey to tte group. The group would then be given an intensive,

,threenieek vocational education program at Louiiiana Tech during the sum-
mer publicnchool vacation pgnod .snd be adthinistered a posttest at its
conclusion. Pre- and. posttest results Rill be compared to determink if a
significant increase in vocational awareness has been achieved. The test
results of the program will be compared with the moults obtained fn the 1914
program to determine if proposed changes in tecluilquoand areasof toucan

.trauon have a significireleffect. Two concurrent 'brae semester hour gradu-
ate level courses in Vocational Choice and Psychology of the Gi(ted will be
offered for teaclors and counselors. A locally deviled pre- and posttest

;

4
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'I

I
designed to measure knowledge of gifted children is well as vocational ment, (2) conduct survey of students in selected classes within theseven
awareness will be administered aspen o(thc ptogra and results copipared
to dcterznln If aaignl&ant increasc his been Obtained.

basic categories from eight TVFs, (3) conduct the same swvtTrdents
thit graduated three years ago (4) conduct survey of employers of these
atudeIus;and(imervieanddocmenfindigL(Sec 131)..

VIP.3067 -

Nse1 a...Proj.ct kr Cse.si Denlo..*t (M.). VTP.3071 .
Pif.dpsl I...stlg*tse OjcltoI2. Thomas 0. Easege Adult Caraicalass Delopseat
ldpl..(Itit*tl.s North Haven Cocintunity School, NoztJi Haveq. Maine Rasf$ezt Iaatftztlos Special Intermediate D5stnct 287,Suburban Hennepin -

04153
Start Date 1 Oct 77; SOd Date 30 78

AVTI,ii2ONotth Xenium Line: Mlnnea8olis Mlniesota 55441

&17U1l0 AgSacI Maine State Depsent Of EducatiOiiil arid Cultural StartFM Ditss SIx-Date 1 Dec 77; End Ditc 30 Jun 78
S.,ortXigAgsaey Minnesota S2atc Deparethent of Edu4atlon, St Paul, Mm-

* ScrvIc eta, Ms1ne04330
nesota 55301S.a., of Pre$sct-ThIs pro$ct intends to onslize the exepiptary

projccth areer cducatioa at North Haven Community School and dlssemi. Coatract d/c Coetrol.No. 2-CD-78 '
nate sod Introduce the program at other taclated schools. Procedures will be re Th obectivá arc to (I) assess needs for introductory
to (1) contInue staff training aZNocTh Haven sluough ongoing development tech IntIItngret2ofj (2) compile information on existing

building retro-fit courses; (3) develop curricula tad audiovisual meteri?als forsessions dealgn to convey newly learned vocational educauO concepts- w sxaff (2) orpzrlzc a resource center available to staff and atudenua using
materials collected throughout the projoct (3) we a rçtource llraia and

adult i,uildlng retro-fit courses; (4) provIde inservice for Minnesota AVfl's
on the developed cicricula and maiàlsls; and (5) provide assistance to

purchase some materials Including 'The Rural American Guidance Sates,"
16 handbooks

fflt secondary and postccondaryprograms in retto-flt of buildings for/ of In?cgr*tion Prures Include.* act of created to assist to the planning. development, mm- rwes into rerd1curticnls. will (1)' plemnxaloo, and evaluation of a career guide-ce and counseling program iw'cying adult dir&tors ar4'pefvste industry for existing materials and
toe flu! and small schools, (4) hold workshops In three or four regions c4s; (2) dcve3oplapiazz1E1a (3) pflot4eslfng curricula within own estab-

t an wi M' man, ai cis t liahmcnt (4) provj4lns lnscrvice training to a minimum of one Instructor
rtnt similar progranus. end (5 evaivate by pwcp. (PseeDj from each AVTI l implementation and usc of the curncr4a, and (5) monitor-

Ing results of lc4l offerlxs round the state. (Sdc. 1333
V I..

Sp,Iisatssy Frugrass to Occapsdo.7&aac, for D1s.dvaitag yo*tk VTP3072
Ecb.t ci -as Occapeticsal Co.pst*acy Testing Progiass Ia MIs-

zpaJ Zassetiptar Seager, Eleanor M.
- bdpls*t Ienitido, ILO.M.-Co-on, 0th d, Maine 0447.2 Prladpu1 Inmetlptue Do Ru cis,*Bernatd £

StartEad Dates: Start Date )'Sep 77, Sob Date 30 Jun 78 R.clpleaitaatftsdot University ofll4lnnerota, Department of Induttrial an
SipIott1ag Ags.eyi Maine SItc Dcpsnthe. ci Educaticoal -aria Cultural l'echnic3l Studies, Duluth, MInnesota 55802-

Mi1DC 04 30 - StartFM Dates: Start Date I ep 77; End Date ii Aug 78S2'Augusta.

o1 Project This program Iptenda to hot an experieoce-bsscd career
rcdtsletioa program with adults experiencing tbatchronic unrmp1oyènt or

si,Ae Mltoieaota State Department of Ed1%atson. St. Ppl, Mis-
- ' remedial ac4rmk needs in a rural setting. P endures will be to (I) estibbiM

55101 .
SaseCoatrol No.: 3-4.78

community resources suitable u learning em te COT 5tUdCfltI, (2)
dents Interviewirig. planning, declsiop.m& rg. and career responsibIlity

Ssay of Project This project.wlfl develop and pilot test p system for \

skills for their own learning arid long.term planning. (3) meet
flf3 WrittC and performance pCCUp*tIOnII C ripetency tests to I

__ tJftfm otjteome Is that' ft could-- regularly with srtdepta to plan, ants, and -through community pro.
jects; and (4) tint a three-day urbp eutvlval co geared especially for succ for pert 01 the work experience required for teacher licensure. The

those whd might be sfimtu. with such a setting t with career goals thai
-. would take them thEre. (Part D)

Dpsrtment of Industrial and Technical Studies, to be dealgn4ted as the
Minnesota Test Center for the National Occupational Cdmpetency Testlng

-
lnstltws,wlU (I) identify and dei*e facilities, ahaj's, aboratoeles, anj

vrP-3o69 . related areas tgqulred for admInIstratIon of tests; ( ldently and select '.

Malt £as CazTtls* Develop.sst.
qualified and contpetent personnel to administer written and perfor.
mince tests; and (3) administer tests on sciecied dstea The Center will

91chet. William
R.dpkst Iistltatlos: Independent School District 535, ocbcster AVTI,

' operate in acc&dance with guidelines established by involved agencies. (Sec.

1926 Southeast Second Street, Rochester, Minnesota 55 I '
-131)

-
$tsslE.4 Dates: Start Date IS Dec 71; End Dg430 Sep 8 0

Minnesot tatepcpsttment of Educz St. Paal, -

-.
nesoea 5510l - PJ.Cs.

Costrict ad/cr Control No.: 3-CD-7$ '-" /1sIp4l larestiptor Hyllesccd, Janet M. -

Sscr, .1 ProjictObjectives are to (1) assess needs for ad, t consumer Pd$.it Ii5titSOe Dmsson of VocatiocalTechnzcai Educthon. St.au
'rnctgy education; (2) compile information on existing cons energy -Minnesota 55101

( educationcouraesinMlnnesotasndothcrstates,(3)-dcvelop and $titd Dittsttart thte IS !4pv 77, En4 Date 30Oct78
audvlsuai materials for adult consumer energy to vein- SipportiagAgeacyt Mjnesbta State Deputmentof Education, Paul. Mm--
cleforinsciviccand upding of adult consumer energy and(5) esota, 55l01 ,
provide tanee to rcgular secondary and- poatsecondary for Coateset ad/or cosiroi No.: 4-13 p1r 7$ - V
Integrating consumer energy education into regular curriculum. Pr W-.
ate tb (1) survey adult 'directors to assess needa sad existing courser, (Z)
develop

Ssassary ci Project The project will develop base line data/information to
deterne-tbe fcaity of adopting the Minnesoti,1Occupauonsl Informs-.

naedod currlculum (3) pIlot4eit curriculum with adult clucs itt a - Sytn (Mq3j the ongoIng guidance and counseling process of
menu and rural settIng. (4) offer inaervice triln3nçg for adult coasuntes in. scimo& aacd on successful q tests, schools wilf
structors from AVTI'S;'(S) monitor results of progiam lmffennp around
Minnesota, sad (6) proyde currlcr4a training to regular propams. (Sedl33)

qurcomes pilot
Incinie ilneitems In thir budgets for ?VLOS in succeeding years. Pilot ieits
of MO1 will be cnducted in Thrce educational settings: kigh schools,

1 .
YtP.3070

ondary cooperativb centers, and poetseconØary ama vocatlormal.teclurrcal
isjltutes. Target popuJations ill Irt,cludr'eccndary studenta (both voca-

Adult tScea1 Educados S,d: tional education and nonvocatlojl eaucatlon),posthrtial pdetsccondarystt.
- - r1adpel Ianedsator'Hauer, Alfred D. dents, and adults (for Initial training and retraining). Each user of MOIS will

Radgisit Institados: Alexanr Grant and Company, Minneapolis, Mm- completes data sheet Indicating the nec they made Q( the systen, and theft
nesota 554-02 . -

- )pinion of its value to them In the career decision.makfng process, Two
StthEad Dates: Start Date IS Mar 7$, End Date IS Sep.78 cooperstIv centers, eight schopls, sad liv area vocatlonsl.tccbnical insti-

iagApscr.MinnesotaStateDesenmentpfEducatIon,Stpaul,Mln. ttutcswillbeparticlpgtlnginthepilottcst.(Sec.l34)

C,et,ct ad/cr Cetrol Nt.: A44-2277$
Sussaaryo(ProjsctThi goal thls proectisto conductasrudy which will rk).3074 ' .#'e

resultin the development of sufficient qualitative data, regarding adult edo- MIai*sot5 RaiSird sad De4eIo'peat uter for Vocadoaal Ed.eatloa
* catij.io, so that bpth the Dvisloem of Vocatiooal.Technical Education and the Research (Basic Crait). '-

LegIAI,pzre can make more plans and decisions. Procedures win utcju4. (1) RpL.at Iistitadom Univeteity of Minnesota, Research and Development

-
-,, prepare nd field tpst student survey document and employee eutvey qoeu- tetfor Voc&tlonal Education, Minneapolis, ?vhnnesoia 55455
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84 Project Resumes

StartEnd DE= Start Date j Jul 77; End Date 30 Jun 78 ,

Support* Mew: Minnesota State Department of Education, St. Paul, Min-
nesota 55101

Contract and/or Control No.: 1-R-78
Snataanry of Project Objectives of the project are to (1) stimulate and

tate- 'innovative research related efforts; (2) increase the number and improve
the competenttes of producers and consumers of career and/or vocational
education research and researcli related materials; (3) diuenunate research
and research relliled information to assist research and development efforts
and to facilitate the implementation of worthy educational innovations; and
(4) ace* knowledge and transportable products or processes that have

rt potential for long-range and general qualitntiNe improvements in vocational
and/or career education programs. The MRDC conducts a program'of con-
tinuing research and developmental efforts based on an annual work plan
prepared in consultation with severarpoun and agencies. It contains the
programs-and projects that the various groups consulted agreed are of highest
priority to the state. Tht work plan is organized by con albuing funaions,the
programs designed to carry out each function, and the specific projects to be
i..anducted as part of each program of research! Estimated costs for each
fimition and program are listed. (Sec. 131)

.

.VTP-3075
Northeastern Vocatiosal Openetiag Boyd (NEVO).
Priadpal Investigator: Morkved. Ronald
Redpiait Institatiom independent School District 709, Duluth, Minnesota,

' 55802
Start End Data: Start Date I Jul g7fEnd Daje 30 Sep 78
Supporting Agate,: Minnesota State Department of Education. St. Paul. Min-

nesota 55101
Contract and /or Control No.: 2-R-78
Summary of Project The objectives offtP%roject are to (a) provide a means
"forInput on i to' operative bits concerning me vocational edocailon-delivery
'system; (2) define the specific present and future manpower needs of busi-
ness andindustry on a regional basis; (3) assist the regional AVT1s (Eveleth,
Hibbing and Duluth) in developing trsiniAg programs to meet short andlong
term identified regional needs; (4) conduct a review of regional AVTI train-.

. mg programs to determine curriculum a?14 manpower strengthi and deficien-
cies as port.pegional deeds; (5) develop Jecommendations for 'the
establishment or "Industry Mijor(s)"at leash of the regional AVTIC(6)
coordinate the development ofnew training -kograins; aid (7) develop a

' public information effort designed to improve public awareness of opportuni-
ties in vocational educatioo, Lnder direction of the NEVO &Yard, project ,
staff will provide 'coordinated direction to the development and tmplemen-

-- union of arevonal vocational taming approachrelauve efTenuvely meet-
mg the immediate and future manpower needs of ar$ businesses end
Industry The board will be composed of representadvns of regional leaders
in business and industry, labor. and elected board membets of Ahe three
AVTI.s. (Sec. 132)

VTP-3076
Plato-Pkase II (Pm:attuned Logic for Alitomated Teething).
Priadpal Investigator Enz, Pat
Rectedent.Instlestan Rein Wing Area a ocauimaa Tectueue Institute. Red

Wing, Minnesota 55066:
StartFad Date= Start Date I Aug 77, End Date 30 Jul 78
Supporting Agency: Minnesota State Department of Ecintanon. St. Paul, Mm-

nesot? 55101 .

.

C.oatract and/or Control No.:
Summary lid Project The objectives are to (1) provide the studenfirith a wide

variety of exercises dun willhelp him/her memorize facts, comprehend
concepts, and master skills. (2) present material to the student and then
check for compreheniion by requinnefeedback; (3) pfride complex in-
teraction opportunities tlgrougin ow:sew& and answers at th&Ottiogue mode,

-(5)-yresent a labuntraytype environment that permits experimentation with
alternate solpticiliK and (6) provide solutions to a wide variety of probl

eithrough the problem solvmg mode. Each student will be guided ihroelhl
. curriculum using a leading pith that is approtalte for him/her; Tjtis

also require reading assignedbooks. viewing films, or other typersZ(learnin
activities. The educational needs of students will be diagrio?ed by pretesting .
and appropriate learning activities will be sprescribed based on she pretest
results. Records of student achievement will be maintamed on the computer'
for use in evaluating each student's progress as well as the effectiveness of
the material, (S6c. 132) .

VTP-3077 .

Provision of OecepstIonal sad Student Program Conseltint 'Services for
(3aemical Dependency in Minnesota Area V ocatfonal-Techlucal Institutes.

Principal Investigator: Wiklund. Clifford
- t I

Recipient Institution: Independent School District 709, Duluth AVTI, Lake
Avenue and Second Street, Duluth, Minnesota 55802

StartEnd Dates: Start Date 30 Jan 78; Emil Date 31 Dec 78 ,
Supporting Agency: Minnesota State Department of Education, St. Pep, Min-

nesota 55101,
Contract sad/or Control No.: 3-E-78
Summary of Project The project will mac (1) educational programs to

increase instructor/student and employertemployee awareness of chemical
dependency; (2) consultative and technical assistance in establishing school
policy and procedures regarding student and employee chemical depend-
ency; (3) consultative and technical assistance in establishmg appropriate
insavice programs for staff and employees of AVMs; and (4)consultative
and technical assistance in identification of and working with qualified ser-
vice providers located in the appropriate AVTI service area. Procedures will
be to (Ii identify receptive AVT11 who desire an assistanbe program and

-provide them with information; (2) conduct research, outreach, and promo-
tionai efforts to increase OSPC service visibilitx, (3) assist AVTI's in ester
fishing a system of identification, referral, and followup for students and
employees, and assist in development of written policies and procedures for `
individual AVT1 programs, and (4) assist AVTI's m identifying and coor-

' &elating smolder.) qualified community providers and services for the .
. evolving itages of theyrograni. (Se c.,.132)

..
.VTP-3078
Special Needs.
Principal Investigator. Sunnarborg, Thomas
Recipient hutted= Bemidji State University, Bemidji, Minnesota 56601
StartEnd Die= Start Date 1 Oct 77; End Date 30 Sep 78
Supporting Agency: Minnesota State Department of EducatiotC St. Paul, Min-

nesota 55101
Contract sad/or Control No.: 1-CD-78
Simessivry of Project The project will develop curriculum appropriate for

preservice andinseKce of vocational teacherciatheicio' rity area °Aspectsl
needs populations and develop and implement a dissemination system for
vocational teachers of such curriculum on a statewide basis. Curt-feu/um
material and dissemination procedures will be developed by a planning and
development procedure which, includes the components of needs assess-
ment, definition of component parts, design of curriculum, development of
prototype materials, field testing of twirls, and dissemination on a state-

d> wide basis. (Sec. 133)

A
'I.

VTP-3079 -

Field Validatioa of die Career Eitication Curriculum Project Modules:

Principal Investigator. Wellman, Frank ..
II K-6 Field yalliatiost 7g2 Instrument "

RecarrentaitintItaticac University of Missouri, Col Missouri 65201
StartF.4 Date= Start Date j Sep -77; End Date 31 Aug 78
Supporting Agency: Missouri State Departnatnt of Education, Jefferson City,
. Missouri 6510
Sauna:jot ject This project intends to (1) utilize field sites to collect

I, career eeleducation data for experimental/control groups jn K-6; (2) 'analyze
data and provide a "untharyteport on K-6 field validation for C.E.C.P; (3)
develop performanee objectives and.test items to assess pupil achievement
of career educatiantbutcomes from module in:traction it grades 7.12; and
(4) develop protas instruments to evaluate the curriculum modul cents,
materials, and procedures for grades 7-12. The procedures in P 11 will
be to (1) utilize selected 'rural and urban sites 'to collect experim tal and
control data for analysis, (2) construct test items. X3) develop administrittive
procedures; and (4) field test item validity and reliability and substantiatepr
Modify the C.E.C.F.,oracicts based onthis information. (Part C)

V-3080
Carricalem-Acilvity Planning `for Schools (Component b.
Pdncipal Initistigator: Faust, John

, .

Recipient Institution. Keene State College, Cheshire House, Keene, New
liainre 03431

Datec,Start Date I Oct-77, End Date 30 Sep 78
Supporting Agency: New liarniashire State Department of Education, Con-

cord, New Hampshire 01301 '
Contract lad /or Control No.: C-815(a)
Stumm of Prbject The project intends to (I) establish a curriculum content

format acCeptafile to vocational educatort. statewide; (2) train a corps of
selected loth vbcationil educators as curriculum leaders;, and (3) provide
state vocational education leadership with a' suggested comprehejusive long
range plan for curriculum revision and development for New Hanipshite
Secondary Vocational Centers. Procedures will be to (I) research and &ye-
Ipp a recommended curriculum content format to be presented to a statewide.
review committee for adoption by state and local iilministrators and instruct

.2.tors, (I) design and conduct training workshops concerningnuns instructional
system development for locally selected instructors *whet will provide cur
nculum leadership in their secondary school area vocational center; and (3)

_
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research and write a 'reccurtraet;ded long range plan tot curriculum revision
and developaieut for New Hampshire's secondary area vocational centers.
(Sec. 133)

'vrR4osi l

A Proposal- to Develop a Safety Manuel for North Dakota Vocational
programs.

principal lavestigator Osbieman, Jack
litadpient Latitude= Grand Forks Public &ills, Grand Forks, North

Dakota 58201
Start End Dittem.Start Date 1 Mar 78, End Date 30 fun 78
Sapped:, Agency: North Dakota State Board for Vocational Education, 900

East Boulevard, Bismark. North Dakota 58505
enema aad/oe Control Not R-R-72

, Summary of Project The purpose of the project ts to develop a safety manual
for use in North Dakota secondary schools that offers vockuonal education
programs in the areas of trade and industry, industrial arts, Ind agricultural
education. The safety manual will be developed through the use of a writer
or project director and an advisory committee to assist the writer. An initial
meeting will be held to de e the scope and format for the proposal
publication. Advisory ttee personnel will tc assigned responsibilities
Leans= to timely specific_ of interest and will be requested to bring
materials with them to the d meeting which is tabs held to determine
actia1,,content in the manual. The writes will be responsible for integrating
all-the suggested nitterials into the manual using the format specified by'the

' advisory consinittee. A final draft copy will be prepared and submitted for
review at a final coin matee meeung to be heal on a date which would provide
sufficient time for the writer to complete the final draft for print purposes.
The manual will be printed prior to the termination of the project and Zitl
be disseminated during an All Service Conference tn-August 1978. (Sec. 131)

VTP-3082
and Development of a Model for 44/roving the technical

Cempeteikies of Vocational Teachers. (Subproject timber Six)
PrIidpal ',treatise= Heuchert, Arnie
ReMplentjastituttom Kirtland Devdopment Center, P. O. Box16657, Port-

land, Oregon 97216
StartEnd DM= Start Date 1 Oct 77. End Date 31 Aug 78
Supporting Agency: Oregon State Boardof Education, Serena, Oregon 97310
Summary of Project: This project intends to develop a plan whereby state

private and public schools can use community resources to update and
technical skills of vocational teachers of secondary and post-

;levels to the Portland.,Eugene. and Salem areas. Pr urea will
be to (1) develop a system to identify needs of area teachers wild resnrd to
emerging business trends; (2) tie yceational/industrial and business pmson-
nel m mute workshops 'and seminars, (3) require participants to develop
plus showing how they will integrate their uasingprbgram with their
occupational program, and (4) do:emanate results to local vocational educa-
tion administrators through mint - conferences and a written report. (Part C)

r

VTP-3083
ANaitied Approach to tare= Cadence and Counseling and Program

Developmeat is Lecoadary Schools-Phase II.
principal Imettipton Lothspeich, Louise -
kadpient Letitia's= Portland Public 'School District, 631 Northeast Clalk

pmas &Set, Portland, Oregon 97208
StartEa Date= Start Rate 1 Aug 77,1nd Date.30 Jun 78
Supporting Anne,: Oregon State Board of Sgut.auon, Salem, Oregon 73106
Summary of Project Thy project will employ a project.c.qprchnator to =pie-
, meat chanced' corrupctitto the areas of vocauoum guidance and counseling

as pereetved through thefirst phase of the program, Procedures will be to
tl) Involve the anta,snd.bot4g supervisors of the Ville schools, (2) use
the coordinator as ell tatalyst for 'workshops, inservice opliortuni-
-tiesand an ongoing exchange of project experiences and information among

' adminiftrators and counselors in participating schools; (3) implement strata
gies for invollwing total school staff in the upgrading of the counseling
guidance services; (4) focus on handicapped, gilled, and disadvantag
dents nod-avoid sex role stereotyping, and (5, prepare a synthesis of th
process used from which a Writer dan prepare an "Adapter's Guide." (Part'
D)

VTP-3684
Aglicaltare Resumers
Priadral Invettliator Clark, Daniel A.
Recipient Insulation: eItoorja AVTS, 1500 Fourth Avenue, Altoona, Pew

sylvanis 1660
StartEnd Date= Stan Date 1 Oct 77, End Date 30 Jun 78

* °

13Nectllesiutles 85 ,

SupportbagAtaKoPennsylvania State Department of Education, Harrisburg,
Pennsylvania 17126 , ,

Ng Contract and/or Control Nos 84-8002
Sonars of Project: Objective:I of the project are to (1) select curriculum

materials for the course (competency hoed); (2) estaktlish cooperative
"satellite" program at a DER facility; and (3) provide students with prepara-
tion for occupations in agricultural resources. Altoona AVTS and Prince
Gillitzin State Park will enter into a contractual agreement. Altoona will
provide administration, supervision, instruction, and certain equiptaent sup-
plies. Prince Gallitzin will provide groups and classroom facilities along with
periodic me of certain staff and services. Students will be identified and
selected according to career interests and transported daily to the study
facility at Lake Glendale. The 6,600 acres of state land and water will serve
as an open classroom laboratory,for andy, projects, and research. The project
will continually define, evaluate, and design curriculum materials, methods,
and study projects for other vocational educators to dare Cooperative
education activities during the summer with all phases of land and water
management will be held. Extensive placement services will assiwitudents
in realistic career opportunities. (Sec. 132)

VTP -3085 .
Evalaation of Funded Projects for Develop ment Vocational lastractional

Materials (Continuation of 19-6811). -
Principal lavestigatort Nielch, Fredrick G. c

. Bedell:at Latitude= The Pennsylyanuw State University, 105 Ridley Build"
ing. University Pan, Pennsylvania 16802
Start-L-End rites Start Date 1 Oct 77, End Date 30 Jun 78
Simportlag Agency: Pennsylvania State Department of Education,'Harrisburg

Pennsylvania 17126,
Contract' and/or Control Nos 19.105
Summary of Project This project intends to (Adentify the strengjEsand

aoskinisser of vocational curriculum development projects in use in
vania;(2) develop a comprehensive listing pf the nature, and location and
available curriculum materials to disseminate to VEIN for future tag f3)
dew:tune strengths and weaknesses funding efforts and results of cur-
riculum projects?, (4) determine where future curriculum development mo-
ttles may 1* best placed for maximum results; and (5) receive directions from
and give input to the State. cumculum Committee and V TECS Coordinator.
Procedures will be to (1) continue onaite visits to determine the degree and
direction of implementation for whim:tried project; (2) interview staff at
project sites to identify strengths and weaknesses in strategy implemeota
don, (3) anal Inishotsemmithr relation to amount of funding re-
ceived, (4) to vocations) education personnel
throughout Pennsylvania via a quarterly newsletter; juid (5) associate with

)vocational curriculum andV-TECS. (Put C)

VTP-3086 , .

Tardier In-Service Workshop for Metrie.Messurasent.
Principal linestigaton Tainuitrman, C. Robert
liedpieat lastitadoW Bats AVTS, Agricultural Building, Box 602, FLD 1,

Leesport, Pennsylvanii 19533 . .
StartEnd list= Wirt Datil Nov 77; End Date, 30 Jun 78 i

Supporting Agency: Pennsylvania State Department of Education, Harrisburg.
Peranyl 17126 , NI

. 1..
Condo! Pio.: 20-783.6 ,

ject.This project intends to (1) provide a two-day workshop
teachers to orient them to metrics, mint them', with the .rof

Contract see

' Summary of
for vocatic

()Maw metric materials, and provide training on g metrics in the .

classrooms (2) develop metric instructional packages for each vocational
program, and (4) provide classroonluistruction,to assist students in obtaining _

an acceptable level of performance in pant measurement. To facilitate the
anplementsulio and io assist with the inservice work:pop,* staff person(s)
has been ideotifiecito provide leadership at the local level. This person(s) will
(1) be atade avgable foi training, (2) plan the-local workshop, (3) provide
assistance to ters during implementation, and (41 collect data for report
ing the impact of the project (Part 15)

Woad Lea:nag ter Extension Program.
Prindpal, lamed:gator: Donil lean -

Reit:dent Institktiom. Sullivan ool, Dexter Street, Newport, Rhode Wand
0/846

StartEnd DM= Start Date 1 18- Date 30 Jun 48
Supporting Meier Rhode Wand tate' DejArtment of Educa4ion, Provi-

dence, Rhode Island 02908
Contract and/or Control 1430453410-1-21
Summary of Project: Project objectives are to' (1) eitablish High' School

Equivalency climes at the R9gers High VocatiatialFacility, NewpOrt, Rhode
lsland (2) prov1de studeots the opportunoy to explore vocational programs
as well as pos.tsecon'dary progrims through seminars specially designed to
meet their needs, and (3) prrivide as the opportunity to receive college

*?
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edit for their participation in an accredited Vocational Cinuse. High
School Equivalency classed will be conducted at the Rogers Vocational
Facility aid specialwoddional toon of the available vocational facilities will
be conducted at the Rogers Vocatioail School. -(Sec. 132)

30108
Easosithe Help. ,

laustiptor: DiLuglio, Domenic
lithdpinst legated= Warwick School Department, 34 Warwick Lake Ave-

, nue, Warwick, Rhode Island 02889
Start Fin Dates: Start Date 1 Feb 78; End Date 30 Jun 78
Sipped:* Agency: Rhode Warn State Department of Education. Provi-

dyne, Rhode Wand 02905
Cataract solfor Control No.: 1430.553-810-145
Sammy of Project Objectives of the project are to (1) expand the present

occupational program to serve additional handicapped students; (2) provide
mteasive,instruction to the handicapped students enrolled; (3) increase the
present population in the occupational program to counftise 50 percent
haodicapped; and (4) provide resource support to the handicapped students
in the non-academic portion of their program. The program ir designed, tb
explore alternative oducatir for students 16 to 19 years of age. The student
csrtictpatestn the regular vocational-technical program at the facility and is
relaxed for pandas:le employment during the regular school day as a re-
quired part of the proverb. (Sec. 132)

VTP-3019
Project COPE.
Priadpal lavestigator: Walton. Claes '
Recthisat.lastitatime Rhode bland- College. Urban Educational Center.

Providence, Rhode Wand 02905
StartEnd Dew Star Dste 1 Feb 7g; End Date 30 Jun 78'

Moseys Rhode Wand State Department, of Education, Prom
denCe.-RWde Wand 62905 -----,

Contract Sid/ciCoatrol No.: 1430453-8054-35
Seminary el Project This project will provide equivalency training-counsel-

. tng, and opportunities to participate in activities relating to postsecondary
career planning. A pilot groud 100 persons wall der e schoolequivs-

* _lency preparation training. A questionnaire given to &termini?' the
individuars attitude toward and opinion of postsecondary career education.
Onsite visits will be made to Rhode Wand College, Rhode Island Junior

, C-otiege, and the Vocational-Technical Facilities in Rhode Wand. Work-
shops and seminars will be conducted' throughout the training program to
emphasize equal opportimites for women. Followup surveys will be con-
ducted. (Sec. 132)

.

VTP-3090 .

Provides:. Vocational Edseatioa Praire'. ter'the Handicapped.
Principal lanstigaton Jones, Jerome
itsethisat Institute= Providence Pubic Schools, 150 ,Wathington Street,

Providence, Rhode Island 02905
StaitEnd DM= Start Date 1 Jan 7i; End Date 30 Jun 78
Sepportng Anther Rhode Wand State Department of Education, Provi-

deuce, Rhode Island 02905
Contract sad/or Costrtil No.: 1430. 553.813.1 -28

.
in improvement of the state's program of vocational education; and (7)
develop recommendatidna for improving the effectiveness of the Council.

publications and actions; (2) analysis of informs
Procedures will include (1) systematic and

bythe
llve rievi of a

Council pub
Council and the project staff to determihe congruency with Council recom-
mendations; sad (3) validation of the findings, concluions, and recommen-
dations of the project staff by a knowledgeable review team, (Sec. 131)

VTP-3092 . -

As Anne:meat of the Basle -Curio:alma Glide for 'Tackles Vocational
AL:imitate Is Teas.

Principe] Investigator: Brown,Herman D. ,)

Recipient limeade& Texas A&M University, College Station, Texas 77843
Start EM Dew Start Date 1 Oct 77; End Date 30 Jun 78
Smarties Agony: Teku Education Agency, Austin. Texas 78711
Con and/or Control No.: 78230001
S Project The primary objective of thli'projeCi is to make.n oom-

prehenn analysis and revision of the basic curriculum guide for teaching
producdo agriculture in Tessa The project staff will survey other states for
relevant tetials to include ss resource materials in developing a cur-
riculurn gm An instrument will be designed to determine teacher reacfion
to the revised guide. The State Director of Agricultural Education
in the T- ucation Agency will be requested to appoint a 25 -member
state ad committee to provide direction to the project staff. Three
advisory 'tee meetings will be scheduled. Sub-committees will be
organized the State and may include additional personnel not
appointed the original state advisory committee. The state advisory conii
mita be responsible for validating the revised basic curriculum guide.
(Sec. 1 . ,

VTP-3093
Cerricahon Developaea t for Specialized Dislributive Occapitional Areas.
1)rbadpel Investigator: Patterson, Edith
ltedpieat fastitatiom Houston Independent School District 'Houston. Texas

77004
SeerEnd Date= Stitt Date 1 Oct 77; End Date 30 Jun 78 -

Sappoeting Amer Texas Educative Agency,,Austin, Texas:78711
Coatract sad/or Control Mi.: 78230095
Bansary'or Pro
,- prepare for

cation yeas of
keting, and

ptoyeet intends to Enid test, evaluate, revue, and
curriculum guides in the specialized distributive ecru-
retsina& food distribution, industrial / wholesale mar-

and credit. Procedures will be; (1) field test curriculum
guides at 50 distributive education prwams; (2) test site visits to

; A, monitor and evaluation of guides by participating tuAere; (3) revise and
improve curriculum guides anil prepare revised guides for publication; and
(4) develop and publish final report. (Sec. 131)

- NfTP-3094 ok.

Design and Developoneat.of A Carricainnt la Energy Conservation to Train
Secondary and Poetneosdary Vocational Stadeats.

Sassary oll)rojeet Objectives of the project are to ,(1)Adentify and select '
handicapped students for participation in the vocational program, (2) enitii
diaincee, and prescribe within each IEP a smooth interface of academic and
vocational experiences; (3) provide insernce training forpthe vocational and
acialemicataffs; and (4) provide a rocational program for handicapped stu-

,dents.,The Providence school department will identify and assess the vote-
.. Monti needs or a secondary level hands:speed population. Ines vice training ,

of staff wfif be ongoing. Implementation of the total program will be in
Sernethbei of 1978. (gee. 132)

VTP:3091
An Ameansest or the Advisory Coiadl for Tlidnical-Vociatiosal Education.
Yrisdgsi Isvortigeter: Shale, John
P.dpiest lastitatist Texas A&M Universaly.,College Ststion..Tesss-7714. 3

a StartLad Deem Start Date .1 Oct 77; Sind Date 30 Jun 78
Simonds' Amer Testi" LduVatgin Agency, Austin, Texas 74711
Centred sod/or Control No.: 78230028
Sensory of Project The objectives of this project int to (1) review and

summarize the history of the establishment, membership, and implementa-
tion of the COUZICA (2) analyze and categorize recometendations made by
the Council; (3) analyze the congruency of Council recommendations with

, information the Council obtained thr studies, hearings, and other
sources; (4)dettamine the extent that os-raken by the State Board for ,

VocaticxiarEducationyere influenced by Council riccramendations, (5) '
identify evidence of changes resulting from Conned recommendations (e.g.,
progiani changes, changes In board policy, levels of funding. etc.% (6) deter-
mine characteristics that tend to distinguid recommendations which rerun

Prindpal 'instigator: Omen. C Paul
Recipient Institationt Navarro College,'Co, rsi cana, Tetras 75110
Start Eel Date= Start Date 1 Dec 7.7; End Date 30 Jun 78
Sapped:bag. Ageacy: Teus Education Agency, Austin. Texas 78711
Contract and/or Control No411230154
Sassily of Project This mita intends to develop a curriculum in energy

conservation for use in si/' p and pcetseconary vocational education
programs. The project wilt employ a director, curriculum specialist, and

secretary on a full-time basis to facilitate the development of the curriculum
in energy conservation. The director will assemble s curriculum committee,
with consultants that will meet twice during the term'of the project The
committee will discuss the objectives and formulate a procedure for deVeleop-
big a curriculum in energy conservation. The final meeting of the committee
will evaluate the curriculum design and make additional recommeadatiMis
for implementation of the design in a pilot or bode! application. (Sec. 131)

1

VTP-3095
The Devaloposeat and Pilot Testing of a Moat to Create an Awareness of*

Sex Bias and Sex Stereotyping la Vocational Education.
Principal Investigator: Griffin, Wilma
Reciplint lastitsticoc The University of Texas, Austin, Texas 7871i.
StartEnd Dot= Start Date 15 Dec 77; End Pate 3 Jun 78
Supportlag Agency: Tel.*, Education Agency, AustinNexis 78711
Contract and/or Control Ho.: 71210176 . ,
ginisary of Prole,* The objective of the project is to develop and pilot test

a andel to create an awareness of sex bias and sex stereotyping in vocational

. education proillithake proposed madel wilt use hinaemaking teachers in
the state as a subjeTt group. The model will adapt existing,materials and/or
develop new materials which increase swamies of sex bias and sex start).
ping in the classroom and develop assessment instrnm is and teaching aids
which are free of sex bias and sex stereotyping. A pilot study Will be core.,

91
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ductectand appropriate ixrsions made. Facilitators will be trained during the
rust year of the project. Additional funding will be sought fors second year.
During the second year, facilitators-will conduct inservice meetings for n11
Romemakin's teacher* in the state Tentative plans include seeking third year
funding during which followup studies will tie conducted. (Seg. 131)

VrPo3096
Perceived Importance of and RattIve Time Spent on Tasks Performed by

Secondary Cooperative Vocational Coordlaston with Implications for
Certification and Teaches Edacation.

Principal lavestintor Christiann, James E.
Recipient Intitatket Texas A&M Unitrisity, College Stadia, Texas 77843
StenEnd Date= Start Date 1 Oct 77; End Date 30 Jun 78
Support* Agency; Texas EducatiossAgency, Austin, Texas,78711..
Contract and/or Control 78230027
Sammary Project Mils study is designed to measure the pc:bayed impose

mace of actual tasks pettormed and the relative time spent on tasks hy -
.00perative vocational coordinators. Similarities betweertprogram areas will
be examined with implications for curriculum development, certilkoma
requirements, miser.= programs, and aulizauon. of macho aides. A list of
suggested tasks will be developed and submitted to a qualified jury of voca-
tional educators. The questionnaire will be developed dung Mcklung and
Borcher's procedural' guides and analyzed by the CODAP program devel-
oped by Raymond Christal. The questionniire will be administepd at all
cooperative vocational cordinstors in attendance at annual summer work-
shops. Using CODAP, the tasks will be rank ordered and weighed according
to rditive time spelt doing the.tasks and examined fe unphcations to
curriculudi development and utilization of teacher aides.' (Sec. 131)

VTP -3097 .
A.Prilot Program to Test the Effeethsaess of a Career Edscation Delivery

SySteat for Correctional institutions.
"%priscipal lavestigstor. Monroe, W. E.

Redolent lastitadoic Windham School District, Huntsville, Texas
StartEnd Date= Start Date I Oct 77; End Date 30 Jun 78
Signore's Agency: Texas Education Agericy, Austin, Texas 78711
Contract sad/or Control No.: 78239031
Seaman of Project The project will seek to test the effectiveness of a aver

education delivery system for correctional institutions. ProCedures will be to
(I) implement a previously developed career education delivery system for
.orrectional institutions, (2j pilot test and evaluate a delivery system and
associated ..urri...durn meter-tau, tJ, revise insignia as necessary,
of, prepare revisal miterais tot put"...awn, and t5, develop and* publish
final report. (Sec. 131),

V'I'P -309.8
Pilot Projeefill Vocation'al Gemology.
Principal Irrestigitor: Paddock, Orlando
Recipient itstitatiort Paris Junior College, Paris, Texas 75460

r=StartEnd Date= Start Date 15 Dec 77; End Date 30 Jun 78
Supporting Agency: Texas Education Agency, Austin, Texas 78711
C.oatraciand/or Control No.: 78230188
Slummy of Project The project Intends to develop, on a pilot-project basis,

a curriculum and training program inkvocational gemology designed to pre-
parestudents for employment in the jewelry industry. Initially, 20 students
will participate in the ililo,t project and.will receive instruction six hours per
day, five days per week, foV approximately 13 weeks. Experimental untrue-
none! materials will be utilized, evaluated, and further developed to enure
that nth student is adequately trained in the identification, grading ands
appraisal of natural and synthetic gemstones. A fully developed' and 'eva.
lusted instructional program will be uutatux1 lot subsequent groups of scu-

t 'dents. (Sec. 131)

VTP-3099 .
A teidy to Develop Techniques and Procedures to Enable the Handicapped.

Student to Succeed a Community College Vocational Education Programs.
Principal Investigator: Clark. Donald 4 .

11",
Recipient Institatiom Texas A&M Uruversity, College Station, Texas 77843
StartEnd Diem Start Date I Jan 78, End Date ,30 Jun 78
Supporting Agency: Texts Education Agency, Austin, Texas 780 I

tiCoalsact and/or Control No.: 71230191
- Suntan of Project The project seeks to improve the quality of vocational /-

; technical education for handicapped students in the community colleges in
Texas by establishing criteria for the successful completion of the voca-
tional/technical progrard and by identifying barriers (other than architec-
tural) piuCh Inhibit enrollment or completion of such a program. State
agencies would receive a report summanzing wain to remove these bamirs,
and administrators, counselors, and teachers, responsible for the student's
education, would receive a guide which would help them improve vocational

for handicapped students. Critical tasks needed to pecommodate
gongdriacnsupped students Will be identified by utilizing the Delphi Technique

e"
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and a steering committee. Three fecently enacted public laws will setve as
referehtes and for definitions of handicappug condittons. P.L. 94-482, P.L.
93-I I;, and Pd. 94-142. The study will enlist the assistance of persons who
are knowledgeable in the field of vocational education for the handicapped
at the community college level: (Sec. 131)

VTP-3100
Competency-Based Vocational Caricalam Development V-TECS.
Principal layestigitor Johnson, Ralph W:
Recipient In Gloucester County Public Schools, Box 770, Glouces-

ter, Vuginia 23061
Start End Dates: Start Date 9 Jan 78; End Date 7 Ian 80
Supporting Agency: Virginia State Board of Education, Richmond, Virginia

. 23216
Sammy of Project This project intends to help teachers to implement per-

formance-based curriculum and to improve teaching methods and materials
employed. Procedures will be to (1) conduct workshops and /or credit classes
by vocational education teachers from local colleges or universities, (2)
provide time for teachers to develop materials and modules to use in provid-
ing performance-based instruction, (3) make supervisory visits to determine
teacher progress and to spot problem areas, and (4) arrange for followup to
teachers.by vocational education pentinnel if necessary.

VTP-3101
Development of the L A. Proiiimn of Stadler sad Services for Teachers of

Industrial Arts In Virginia.
Priacipal Invest:1**os: Van Dyke, Arvid
Recipient intent= Virginia State Celatte, Induslrial Arts and Vocational

Industrial Education, Petersburg,
Itig,

Virginia 23803 .

StartEnd Dates: Start Date 31 Oct 77; End Dates,10 Jan 78
Supporting Agency: Virginia State Board of Education, Richmond, Virginia

23016 S
C.oainct and/or Control No.: 12-77-78
Sullen of Proleht Objectivei an to (I) maintain a system for collecting.

dev'eloping, and disseminating materials to assist statewide curriculum im-
provement activities; (2) prepare and publish a program_sf studies containing
course descriptions, topical outlines, and course objectives for the Virginia
model curriculum plan, (3) disseminate anSr.00rdinate use of materials,
services, or, workshops for teachert and (4) provide reseadVdata anti cur,
riculuni adormanon for evaluation and funise' planning. The project will
organize or develop materials necessary fora statewide system of curriculum
improvement for Industrial Arts teachers. The curriculum is to be debit-
mined by the needs of teachers to iroplenient the model plan for Industrial
Arts in Virginia. Keeping resources up-toaate and available for curriculum
imprdvement and accurate recitals willcontinue as functions resultints from
the project.

v,

VTP-3102
Materials Development for Lutallition of CempetaigBased Instruction in
. Distributive Edition.
Principal Investigator: Ely, Vivien K.
Recipient Instead= Virginia Commonw .ty, 901 West Franklin

Street, Richmond, Virginia 23284 1,

Start-v-Ead Date= Start Date 15 Jul 77; End Date 3S Jun 78
Supporting Agency: Virginia State Board of Education, Richmond, Virginia

23216
Contract sad/or Control No.: 1-77-78
§aramen of Project This project will develop curriculum and intervice educa-

tion materials for installation of competency-based-instruction (CBI) in dis-
tributive educ_afion high school programs. Procedures will include: (1)
conducting & Sae-weekworkshop for distributive education (DE) coordina-
tors, (2) Previewing and evaluating commercial resource materials and ;mai.
ovitual holdinskin the State Bureau of Teaching Materials, (3) reproducing
and distributing eight competency development guides; (4) field testing &
competency developing guide; (5) daseloping and circulating three Issues of
a CBI Newsletterto all DE personnel, and (6) employing three consultants
to pan and coordinate workshops.

"

VTP3103
Publication of Industrial Arts Glide for
Principal Investigator: Digger, W. f.E1

pleat Institution: Vifginia Poi

losing Technology.
e, E. A.
c Institute and State University,

ustrial Arts-Education, 368 Sm Hall:Blacksburg, Virginia 24061
Start-6Fad Nice Start Date 1 Feb 78; End Date 30 Jun 78
Supporting Agency: Virginia State Board of Education, Richmond, Virginia'

23216
Contract and /or antsolkod 10-77-78

(
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138 , PioJettReinunes

Smeary of Project The objectives are to (I) finalize materials developed by
a curriculum committee for competition and artwork and publish the guide
for-application. inservice, and instructional use. The project will finalize the
curriculum materials for the courses, Exploring Technology and Modern
Industry and Technology. The research involves the assembling of materials
to insure uniformity and standard format before composition is completed.
Artwork may be 'necessary after some mid= or for graphic presentation.

'A The final document will be printed and collated for use and dissemination.

VTP-3104 I
Vfortsbop Leade:s/Materials Development for "A World of Malec 'Careers

Priacipal livoslipbc Ressler. RePh .''

. ,

Itsdpiest lastitatioin Virginia Polytechnic Institute and State University.
Blacksbing. Virginia 24061

Shrt-1841 Dar= Start Date Iff Feh 78; End Date 30 Jun 78
. &inertias Ageaey: Virginia State Board of Education. Richmond, Virginia

23216
Contract skew Cosby! Pe1111 i7.78 '
Sammy of Prefect purpose of the project is to (I) provide curriculum

materials and supplies essential foe accelerating the adoption and implemen-
tation of "A World of Choice Careers and Yoh" by local schoddivisions
and (2) prepare a cadre of teaches/educators able to certify prospective
tekcbirs of the course. The project will seek to add impetus to adoption of
thy cccuPational

be
Bourse thgough various public relations efforts.

Main focus:will be a training program for teacher educators to prepare them
to lead orientation workshops fotsroopative teachers of the course. This

, decentralization will permit more offering of such insenice training
es needed on a regional basis.

,
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Florida

Delaware

Indiana

Kentucky '

Louisiana

Maine,

Project Title List (by state)

Continue Operation of Florida VIEW.

Coordinate Vocational Curriculum Development Activ_ities.

Dissemioation Coordinator.

Instructional D sipn Assistance.

Woo Individualited Instructional Materials

Provision of Consultive Research Atstance for Vocational Education.

VocationalTechnical Education Consortium of States (VTECS)
(Continuation).

Project esigned to
(Con inuation).

Competency-Based Curriculum Production.

Educational Resource Association.

Attrition Followup study of Selected Occupational-Technical Students.,

Careers Resource Project.

Comparisons of High School Seniors Enrolled in Vocational, Business, and
College Prep Programs and by Rice.

Development and Implementation of a Student Job Placement and
Follow-up Plan

Flexible, Modular Performance Bised Vdcational Auto Mechanics Program.

Implementing a Non-Returning, Nonidraduating Student FolloWUp System.

Indiana Curriculum Materials Center VocatiOnal Education.

Job Placement Center for the Walker Career Cehter.

Plan for the Developmencand Implementation of a Peiforinance Based
Student Training in Health Occupations. .

Project for Vocational Exploration In-Service with Indiana Counselors and
Instructors.

V'TECS Coordination, Development of Three V'TECS Domain Catalogs,
and Development of 4n Agri-Business Domain Matrix.

Employer' Based Automotive Training Program in Central Kentucky.

Placement and Followup Model. - 1

Residential Based Vocational Education for RUral Districts.

Rowan County Experiential Field Consortium for Selective Vdcational
Programs.

Exemplary Project: Overcoming Sex Bias, SterdtyPing and Discrimination
in Vocational Education Programs.

Loulana Occupational Training Information System (LOTIS), Phase V.

Vocational Education for the Gifted.

North Haven Project for Career Development (Addendum).

Supplementary Program to Occupational Guidance for Dipdvantaged Youth
(Addendum).

89

aP

. VTR-3940

VTP-3041

VTP-3042

VTP3043

VTP3044

VTP3045

VTP3046 ,

VTP-3047

VTP-3048

VTP3049

VTP-3050

VTP-3051

VTR3052

VTP3053

VTR3054

VTP305g

VTP3056

VTP3057

VTP-3058

VTR3059 '

VTP3060

VTP3061

VTP-3b62

VTP3063

VTP306:4

VTP-3065,'

VTP-3066

VTP467:

VT?3088



Minnesota Adult Energy Curriculum Development.

Adult Vocational Education Study._

Energy Ad Ult Curriculum Development.

Established of an Occupational Competency Testing Program in Minnesota. ,

Minnesota' Occupational Information System Pilot Project.

Minnesota Research and Development Center for Vocational Education
Research (Basic,Grant).

Northeastern Vocational Operating Board (NEVO).

Plato-Phase II (Programmed Logic for Automated Tea ching).

Provision of Occu'pational and Student Program Consultant Services for Chemical
Dependency in Minnesota Area Vocational-Technical Institutes.

Special Needs.

VTP-3069

VTP-3070

VTP-3071

VIP-3072

VTP3073

VTP3074

VTP3075

VTP-3076

VT-P3677

VTP-3078

. .

Missouri Field Validation of the Career Education Curriculum Project Modules: Phase II
K-6 Field Validation; 7-12 Instrument Development. VTP -3079

,.

New Hampshire Curriculum Activity Planning for SOhools (Component I). _VTP-3080

North Dakota Proposal to Develop a Safety Manual for North Dakota Vocational Programs. VTP 308.1

, .

Oregon Research and Development of a Model for improving the Technical Competencies
of Vocational Teachers. (Subpriiject Number.Six) VTP-3082

Unified Approach to Career GUidance and Counseling and Program Development ' .

in Secondary SchoolsPhase II. VTP-3083
.1'

i
Agriculture Resources. I .VTP-3084

Evaluation of Funded Projects for Development of Vocational Instructional .

Materials (Continuation of 19-6812). VTP-3085

. VTP-3086

Pennsylvania

Rhode island

Teacher InServiceWorkshop fcfr Metric Measurement.

Aquidneck Island Learning Center Extension Program.

Occupational Resources Help.

-ProjeetTROP-E.

Providence Vocational Education Program for the Handicapped.

Assessment of the Advisory Council for Technical-Vocational Education.

Assessment of the Basic Curriculum Guide for Teaching Vocational-
Agribulture in Texbs. *

Curriculum Development for Specialized Distributive Occupational Areas.

Design and Development of A, Curriculum in Energy Conservation to Train
Secondary and PostsecondaryVqcational Students:

Development and Pilot Testing of a Model to Create an Awareness of Sex
Bias and Sex Stereotyping in Vocational Educatiqn.

Perceived
Importance of and Relative Time Spend on Tasks Performed by

Sicondary Cooperative Vocational.Coordinatorswith Implications for
Certification and Teacher Education.

Pilot Program to Test the Effectivenesi of a Career Education Delivery
, System for Correo,tional Institutions.

Pilot Project in Vocational Gemology.

Study to Develop Techniques and ProCedures to Enable tie Handicapped
Student to Succeed in Community College Vocational Education Programs.

95

VTP-3087

VTP-3088

VTP-3089

VTP3090

VTP-3091

VTP3092_

VTP-30

VTP-3094

VTP309,5 .

VTP-3096

1/TP3097

\/Tp-3098

VTP-3099

it



Virginia
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.

ComiletenCy-Based Vocational du. rricul Development V-TEtS...- um opment VTP3100 -
Development of the I. A. Program of Studies Snd.Services for Teachers of,

industrial Arts in Virginia. ' 1. . VTP-3101
.

. ,

MaterialkDevelopment for Installationof Competency-Based Instruction in
Distributive Education. - -

,,,. VTP-3102

Publication of Industrial Arts Guide for Exploring Technology. VTP-3103 t
Workshop Leaders/Materials Development for "A:World

. VTP-3104
of Choice:

, .
Careers and -You."
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_Organizational Resources
4 ,Curriculum COo'rdinatioriCenters

. EASTERN C.ENTRAL guRRICULUM
MANAGEMENT CENTER

D'ELAWARE, DISTRICT OF COLUMBIA,
ILLINOIS.INDIANA, MARYLAND,

"VCHIGAN,,MINNESO-TA, OHIO,
PENNSYLVANIA, VIRGINIA, WEST
VIRGINIA, WISCONSIN

Rebecca Douglass, Director
Professional and Curribulum Development Unit
Ilivision of VocationatTechnical Education
100 N. First Street

' Sptingfield, Illinois 62777
(217)'782-0759

MIDWEST CURRICULUM COORDINATION
CENTER

AFIKANSAS, IOWA, KANSAS, LOUISIANA,
MISSOURI, NEBRASKA, NEW MEXICO,

. OKLAHOMA, tExAs

Bob ration, Director
State spepartment of Vocational and Technical

Education
1515 W Sixth Avenue
Stillwater, Oklahoma 74074
(405) 371-2000 ext. 252

ALABAMA
Douglas Patterson, upervisor
Research and Evalu tibn
858 State Office Bu1Idino
Montgomery, AFaberrta 36130
(205) 832-3476

sa

. NORTHEAST CURRICULUM
COORDINATION CENTER

CONNECTICUT, MAINE, LIASSACHUSETTS,
Nqvy HAMPSHIRE, NEWJERSEY,NEW

- YORK, PUERTO RICO, RHODE ISLAND,
VERMONT, VIRGIN ISLANDS

Joseph Kelly, Director r
Bureau of Occupational and Career Research

Development . .

Division of Vocational Education
225 W. State Street
Trenton, New Jersey 08625
(6d9) 292-6562

NORTHWESTERN 'CURRICULUM
COORDINATION CENTER

ALASKA, COLORADO, IDAHO, MONTANA,
NORTH DAKOTA, OREGON; SOUTH
DAKOTA, UTAH, WASHINGTON, WYOMING',

Bill Daniels, Director
Commission for Vocational Education
Building 17
Airdustrial Park
Olympia, Washington '98504. e
(206) 753-0879 . '

Research Coordinating Units-

CALIFORNIA .
Richard S. Nelson, Administrator
Vocational & Career Education Services
State Department of Education
721 Capitol Mall

ti Sacramento, California 95814
(916) 445-8758

ALASKA

Glenn Erickson
State Director of Vo4etional Education
Department of Education
Pouch F'
Alaska Office Buildin
-Juneau, Alaska 9981
(907) 465-2830

ARIZONA .

Dick Ruff, Director
Research Coordinating Unit
State Department of E ucation
1535 West Jefferson
Phoenix, Arizona
(602) 271-5392

1 ARKANSAS

Jack D. Nichols, Direct r
Research Coordinating nit
Arkansas Department o Education
Arch Ford Education nter
Little Rock, Arkansas 201
(501) 371,1855

7

COLORADO .

William J. Barnes, Director .
Research CoordinlIting Unit
State Board for Community Colleges and

Qccupational Education
207 State Services Building
Denver, Colorado 80302
(303) 892.3111

FF`

CONNECTICUT v

SOUTHEASTERN CURRICULUM
COORDINATiONpENTER

ALABAMA, F- LORIDA, GEORGIA, KENTUCKY,
MISSISSIPPI, NORTH CAROLINA, SOUTH
CAROLINA, TENNESSEE

James F. Shill, Director a

Mississippi State University
Research and Curriculum Unit
Drawer DX
Mississippi State,Mississippj 39762
(6011 325-2510 ,

WESTERN CURRICULUM COORDINATION
CENTER

AMERICAN SAMOA, ARIZONA, CALIFORNIA,
GUAM, HAWAII, NEVADA, TRUST
TERRITORIES OF THE PACIFIC ISLANDS

Lawrence kane, Director
University of Hawaii
2444 Dole Street
Honolulu, Hawaii 96822
(808) 948-7834

II -

Richard Wikon, Director
Research and Planning Unit
Division of Vocational EducatiOn
State Department of Education
Re. 13°,2219
Hartford, Connecticut 06115
(203)5664450

DELAWARE

Rachael Schweitzer, Supervisor
Curriculum and Research
Department of Public Instruction

' John G, Townsend Building
Oover, Delaware 19901
(302) 678.4681

97

DISTRICT OF COLUMBIA

Jeannie Carter
Assistant Superintendent
D.C. Public Schools

415 Twelfth Street, N.W.
Washington, D.C. 20004
(202) 7244178

FLORIDA
. Patsy AgeeChiet'

Bureau of Research, Disiemination, and
Evaluation

Division of Vocational Education
Knott Building
Tallahassee. Florida 82304
(904) 488-3995

GEORGIA

John Lloyd, Director
.Occupational Research Coordinating Unit
State Department of Education
250 State Office Building
Atlanta, Georgia 30334
(404) 655-2550

HAWAII

SybiLKyi, Coordinator -
Research and Development
Office of the State Director for Vocational

Education
Bachman Hall, Room 101
2444 Dole Street '
Honolulu, Hawaii 96822
(808) 948 -7A61

A



IDAHO

Larry Lannigan, Research Supervisor
Division of Vocational Education
660W. Stbte Street
Boise, Idaho 83720
(208) 384-3210

ILLINOI
Ronald . Ma Cage, Director
R&D ion
AVTE Division °
Illinoii Office of Education
100 North-First Street
Springfield, Illinois 62777
(217) 782-0735

INDIANA

Edgar Hornbeck, Coordinator
Research Coordinating Unit'
State Board of Vocational and

,Technical Education
FIlinois Building

West Market Street
I dfanapolis, Indiana 46204
(317) 633.7673

IOWA

Kenneth M. Wold, Chief
Support Services
Career Education Division
Department of Public Instruction
State Office Building,
Des Moines, Iowa 50319
(515) 281-666/...,-

KANSAS

Dean M. Prochaska
State Department of Education
120 East Tenth Street
Topeka, Kansas 66612
(913) 296.3951

KENTUCKY

Robert E. Spillman, Director
Program Supporting Services Division
State Department of Education
Capitol Plaza Tower
Frankfort, Kentucky 40601
(502) 564-3096

LOUISIANA

Florent Hardy, Director
Research Coordinating Unit
Suite Deportment of Education
P.O. Box 44064
Baton Rouge, Louisiana 70804
(504) 389-2981

MAINE

John Moran, Director
Research Coordinating Unit
Bureau of Vocational Education
Department of Educational and

Cultural ,Services
State Department of Education
Augusta, Maine 04333
(207) 289-2621

MARYLAND

Gary Green, Director
Vocational Ttachhicalgducation
State Department of Education
P.O. Box 8717
Friendship Airport
Baltimore, Maryland 21240
1301) 796-8300 ext. 323

MASSACHUSETTS

David Cronin, Associate Commissioner
State Department of Education
Division of Occupational Education
31'St. James Avenue
Boston, Massachusetts 02203
(617) 727-5740

MICHIGAN

Stanley Rumbaugh, Director
Research Coordinating Unit
State Department of Education
P.O. Box 30008
Lansing, Michigan ,48909
(517) 373-1830

MINNESOTA

Melvin E. Johnson, Directo r
Research Coordinating Unit
State Department of Education
Division of Vocational and

Technical Education
Capitol Square Building
St. Paul, Minnesota 55101
(612) 296-2421

Brandon B. Smith, Director
Research and Development Center
University of Minnesota
14 Peik Hall
Minneapolis, Minnesota 55455
(612) 373-3838

MISSISSIPPI

James Shill, Director
Research Coordinating Unit
Vocational-Technical Education

ewer DX
Mi,ssissippi State University
Mississippi State, Mississippi 39762
(601) 325-2510

MISSOURI

' Frank Drake, Coordinator
Vocational Education
State Department of Education
P.O. Box 480
Jefferson City, Missouri 65101
(314) 751-3500

MONTANA

Albert R. Wright, Director
RPDE
Office of the Superintendent of

Public Initruction
Helena, Montana 59601
(406)`449-3693

t,
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NEBRASKA

Elton B. -Mendenhall, Director
Research and Planning Unit for Vocational

Education
State Department of Education
University of Nebraska
Box 33, Henzlik Hall -
Lincoln, Nebraska 68588
(402) 472-3337

NEVADA ,t

Len L. Trout,'Director
Research & Educational Planning Center
College of Education, 201
University of .Nevada
Reno, Nevada. 89507
4702) 784-4921

NEW HAMPSHIRE

Lila Murphy; Director
Research Coordinating Unit

iState department of Education
105 Loudon Road
Concord, New Hampshire 03301
(603) 271-3276

\

NEW JERSEY

Joseph Kelly, Director
Bureau of Occupational and Career

Research Development
State Department of Education
225 West State Street
Trenton, New Jersey 08625
(609) 292-5572

NEW MEXICO

Roger A. Labodda, Director
Program Development
State Department of Education
State Capitol
Santa Fe, New Mexico 87503
(505) 827-2297 -

NEW YORK

Alan G. Robertson, Chief
Bureau of Occupational Education Research

. State Department of Education
Room 468 EBA
Albany, New York 12224
(518) 474-6386

NORTH CAROLINA

Charles H. Rogers, Director
Occupational Research Unit
State Department of Public Instruction
Raleigh, North Carolina 27607
(91'9) 733-2092

NORTH PAKOTA

Don Eshelby, Research Coordinator
State 8 rd for Vocational Education
State 0 ce Building 4 ei'
900 E Boulevard _
8i ma ck, North Dakota 58504
(701) 224-3195
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OHIO

R. D. Balthasar, Assistant Directdr
RSEEP
Division of Vocational Education
65 South Fron't Street, 9154
Columbus, Ohio 43215
1614)486.2095

OKLAHOMA
William D, Frazier, Director
Research Coordihating Unit
State Department of Vocational-Technical

Education
1515 West Sixth Avenue
Stillwater, Oklahoma 74074
(400'377-2000 ext. 280

1

OREGON

Eugene Vigarski, Coordinator __.
Applied Research
Career-Education Division
State Board of Education
942 Lancaster Drive, N.E.
Salem, Oregon 97310
(503) 378.3597 .

PENNSYLVANIA

Carrolt A. Curtis, Director
Research Coordinating Unit
State Department of Education
P.O, Box 911
Harrisburg, Pennsylvania 17111
(717) 787-4865

RHODE ISLAND

Frank Santoro"
StateOirector of Vocational Education
Roger Williams Building
Proyidence, Rhode Island 02908
(401) 277-2691

so writ CAROLINA

Gredory Morrison, State Supervisor
Research Coordinating Unit
Office of Vocational Education
State Department of Education
916 Rutledge Building
1429 Senate Street
Columbia, South Carolina 29201
(803) 758.2358

SOUTH DAKOTA.-
David S, Sonde
Division of Vocational-Technical Education
State Department of Education
222 West Pleasant Drive
Pierre, South Dakota 57501
(60512243423 I

I.,

TENNESSEE

Dee Wilder, Director
Research Coordinating Unit
State Department of Education
Division of Research Planning and Evaluation
132-E Cordeil Hull Building
Nashville; Tennessee 37219
(615) 741-7816

TEXAS
William H. Fitts, Administrative Director
Research Coordinatirtg Unit
Texas Education Agency
201 East Eleventh Street
Austin, Texas 78701
(512) 475-4641

UTAH -

Walter E. Ulrich
State Director of Vocational Education
State Board of Education
250 East Fifth Street, South
Salt Lake City, Utah -84111
(8011533 -5371

VERMONT

Barbera Gutheil, Director
ReseIrch Coordinating Unit
Vocational Technical Education Division
State Department of Education
Montpelier,-Vermont 05602
(802) 8280101

VIRGINIA
L. M. Jewell, Jr., Clpordinator
VERSI
State Department of Education
1312 East Grace Street
Richmond, Virginia 23216
(804) 770.2066

WASHINGTON

Gene W. Bigger, Director
Research Coordinating Unit
State Department of Education
Airdustrial Park, Building 17
Olympia, Washington 98504
(2061753 -5672

WEST VIRGINIA

Roy W.Thomes, Director
Research Coordinating Unit
Department of Education
Marshall University
Huntington, West Virginia 25701
(3041 696-3180

p

WISCONSIN

Roland .1, Krogstad
Research Consultant
Board of 'Vocational, Technical, and Adult

Education
4802 Sheboygan Avenue
Madison, Wisconsin 53702
(608) 266.3705

, WYOMING

Richard RuwlesPirecto't
Occupational Education
State Department of Education,
Hathaway Building
Cheyenne, Wyoming 82002
(307) 7.77 -7416

AMERICAN SAMOA

Pat Benioni, Coordinator
Vocational-Technical Education
Communite-Cqllete of American Samoa
Pago Pago, American Samoa P1 96799

GUAM

Peter Nelson
Director of Vocational Education
Department of Education
Agana, Guam PI 96910

PUERTO RICO

Ilbana R. Agostin, Director
Research Coordinating Unit
Department of Education
Box 759
Hato Rey, Puerto Rico 00919
(8091765.6860

TRUST TERRITORIES OF THE
PACIFIC ISLANDS

Loren Peterson.
Director of Vocational Education
Department of Education
P.O. Box 2609
Saipan, PI 96950

VIRGIN ISLANDS,

Albert Ragster, Sr., Assistant Director
Vocational-Technical Education
Department of Education
P.O. Box 630 °

St. Thomas, VI 00801
(809) 774-5481

ti
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Hcw to Order Docunients
- Documents announced in Resources in Vocatiohal Education are available irfdividually

from the ERIC Document Reproduction Service. Sample ordering instructions and price lists
are provided below. Please refer to the most recent issue of Resources in Education for current

- 'pricingt information.

I ERIC I DOCUMENT REPRODUCTION SERVICE ,,
P.O. Box 190 ARLINGTON, VIRGINIA 22210 1703) 8411

64
212

-

ORDER FO
OPERATED BY: COMPUTER MICROFILM INTERNATIONAL CORP.

IMPORTANT INSTRUCTIONS

ORDER BY,ED NO. (6 digits) ENCLOSE CHECK OR MONEY
See- Resources in Education ORDER
(RIE) Payable4o EDRS or Computer

SPECIFY EITHER: Microfifin International Carp.
Microfiche (MF) (U.S. funds payable through a

Or
U.S. bank or clearinghouSe)

Paper Copy (HC) OR ENCLOSE AUTHORIZED

ENTER UNIT PRICE 'ORIGINAL PURCHASEIORDER

(See Below) COMPLETE AND SIGN BELOW
INCLUDE POSTAGE
'Note charge to expedite slivery within the

United States only (see elow)

Date

Signature

Till
e

UNIT PRICE SCHEDULE

as

. .

MICROFICHE (Mr)

NUMBER FICHE EACH EO 41 I

1 to 6 (up to 430 pages)
. 6 1.576 pages) .

7 577-672 pages)
8 (673-768 papa) ....... . . ..

..

....

Price
S .83

LOT
1.16

. 1.33
Each additional ,

microfiche (additional 96 pages) ' A67

PAPER COPY (HC)

NUMBER PAGES EACH ED 0 Pries'
Ito 25 .. $1.67

26 to 50 ... ....., . Z.06
51 to 75 .. ,
76 to 100 .. ,

... . 3.50
4.67

Each additionaL

SHIP TO.

Y.

SOLD TO:

ED NUMBER NO. OF
PAGES

NO. 0F COPIES
ONIT
PRICE

.

TOTAL
..MF HC

3,.._

.

. .

, . .. .

. !
,

,

/

TOTAL NO. OF PAGES SUBTOTAL ,

TAX EXEMPT NO.
VA RESIDENTS ADD

4% SALES TAX

DEPOSIT ACCT. NO

POSTAGg.
.

TOTAL' . .

CHART FOR DETERMINING UNITED STATES POSTAGE

1st CLASS POSTAGE fOR 4TH CLASS POSTAGE FOR TOTAL MF OR HC PAGES INDICATED
1 , larlow 3.4 weeks delivery time from date of order)

1 lb. 2 lbs. 3 lbs. 4 lbs. lbs. 6 lbs. 7 lbs. Irlbs.
1.3 4.7 75 or fewer '76-150 151.225 I 226.300 01 301-375 376-450 451.525 Each,

Microfiche Microfiche MF or HC MF or HC MF or HC MF Cr HC MF Of HC MF or HC MF or RC ,Additionat 75
Only Only Pages Pages Pages Pages Pages Pages Pages ME or HC

.13 t .24 30 I 41 - I 52 I to 74 I AS '.IS I
Pages

OP

95

Expedited delivery riavailabifr by requesting UPS delivery and ncluding payment. Charges vary depending ypon total weight of order and final
destination The chart below gives maximum charges for this service from Arlington, Virginia. It will be the customers responsibility to calculate
the correct amount, olio send in the maximum, amount. Overpayments will be refundedpoon request.

CHART FOR DETERMINING UPS CHARGES
,_

1 lb.
75 o; Fewer75
kW or Ht:

Pages

Not to
Exceed

9099

.

1.

.

2 lbs.
76-150

OAF or HC

Pages

.
Not to

, Exceed
$1 27

r

._'

-

3 Ibs.
151.225 ,

MF or HC
Pages

Not to
Exceed
, $I 55

4 lbs. --P---
226.300

MF or iiCoit
Pages

Not to',
Exceed
$184

51b4.
301-375

. MF or HC
.Pages
.,

Npt to
Exceed
$212 .

6 lbs.
376.450

MF or HC
, Pages

Not to
Extpd

.. 1240

.

, 7 lbs...
451.52S

MF otHC
Pages

..

Not tO
Exceed .
5269,

8+ lbs.
Each

Additional 75
MF or HC

Pages
Cost may

rev*
from

s.2 97 to
$14.85
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To order .documents announced in The original publication of the AIM/ARM Project,
Abstracts of Instructional and Research Materials in Vocational and Technical Education
(AIM/ARM), Fall of 1967 through Volume 9, Number 6, pee the individual issues for ordering

' instructions. . c
Price lists an ED numbers for the complete set of AIM /ARM VT-ERIC Microfiche are listed

below. ., .

AIM Microfiche Sets ARM Microfiche Sets

Issue ED Number Price Issue ED Number . Price

Fill 1967 ED 013 339 $12.32 Fall 1967: ED 013 338 $14.38

Winter 1967 ED 015 349 25.91 1Ninter 1967 ED 015 348 10.75
'Spring 1968 ED 017 746 35.08 Spring 1968 ED 016 876 24.17

Sttmmer 1968 ED 020A42 33.81 Summer 1968 ED 019.526 45.50

Fall 1968 ED 022 971 24.49 Fall 1968 ED 022 065 3.48

Winter 1968 ED 028 305. 26.39 Winter' 1968 ED 027 441 21.80

Spring 1969 ED 030 770 35.87 Spring 1969 ED 030 001 15.80

Summer 1969 ED 032 434 54.19 Summer 1969 ED 031 587 1651

Fell 1969 ED 034 074 44.56 Fall 1969 ED 033 237 5.37

Winter 1969 ED 037 585 36.51 Winter 1969 ED 036 657 20.07

Spring 1970 ED 041 177 30.18 Spring 197Q ED 019 370 22.12

Summer 1970
Fall 1970

ED 042 931
ED 045 856

.33.18
30.02 -

Summer 1970
l Fall 1970

ED 042 060 20.22
ED 045 860 48.03

Winter' 1970 ED 049 382 24.96 Winter 1970 ED 049 385 26.07

Spring 1971 ED 052 390 38.24 Spring 1971 ED 051 432. 24.65
Summer 1971 ED 053 339 35.71 Summer 1971 ED 054 390 12.01

Fall, 1971 ED 056 238 51.03 Fall 1971 ED 057 254 15.80

Vo1.5, No. 1 ED 059 407 49.45 Vol. 5, No. 1 ED 060 223 - 49.93
Vol.5, No. 2 ED 062 50 41.71 ' , Vol. 5, No. 2 ED 062'579 9.80,
Vol.5, No 3 ED 063 502 41.71 Vol. 5, No. .3 ED 063 517 21.01

Vol.5, No4 ED 067 490 43.29 Vol. 5, No. 4 ED 068 733 17.06

Vo1,6, No: 1 ED 069 919 34.13 Vol. 6, No. 1 ED 070 816 14.85

Vol.6, No. 2 ED 075 668 , 9.48 Vol. 6, No. 2 ED 076 749 5.21

Vol.6, No. 3 ED 075 685 .47 2. , Vol: 6, No. 3 ED 076 774 4.27

Vol.6, No. 4 ED 083 481 43.29 Vol 6, No. 4 ED 083 482

Issue

AIM/ARM Microfiche Sets

ED Number - Price

ED 094 269 $28.44
ED 094 270 , 25.75
ED 0914 271 '25.44
ED 094 272 29.86
ED 095 434 38.39
ED 096 554 37.13
ED 101 219 40.13
ED 103 724 40.13
ED 108 003 35.08
ED 109 512 29.07
ED 114 719 12.32
ED 119 023 6.00
EEY120 5 5.37.
ED 123 498 12.96
ED 127 481 4.42
ED 130, 084. 18.49
ED 131 342 16.59
ED .133512 5.69

Vol. 7, No. 1 (VT 100 001:100 200)
Vol. 7, No. 2 (VT 100 201-100 400)
Vol. 7, No. 3 (VT 100 40V-100 600)
Vol. 7, No. 4 (VT 100 601.100 800)
Vol. 7, No. 5 (VT 100 801-101 000)
Vol. 7, No. 6 (VT 101 001-.101 200)
Vol. 8, No. 1 (VT 101 201-101 400)
Vol. 8, No. 2 (VT 101 401-101 600)
Vol. 8, No. 3 NT 101 601-101 800)
Vol. 8, No. 4 (VT 101,801-101 950)
Vol; 8, No. 5 (VT 101 951-102 200)
Vol. 8, No. 6 (VT 102 201 - 102400)
Vol. 9, No, 1 (VT 102 401.102 600)
VoI. 9, No. 2 (VT 102 601.102 800)
Vol. 9, No. 3 (VT 102 801.103 000)
Vol. 9, No. 4 (VT 103 001-103 200)
Vol. 9, No. 5 (VT 103 201-103 400)
Vol. 9, No. 6 (VT 103 401-103 600)

a.

Al M/AffM.VT-ERIC Microfiche Sets araavailable:
1) In anycomplate collection of ERIC microfiche
21 From the ERIC Daument Reproduction Service (EDRS)
3) From state research coordinating units which have the Al M/AR M VT-ERIC Microfiche' Collections

. c

ti} U.S. GOVERNMENT MEIN OFFICE: 1978-760-168
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