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-This publication was prepared pursuant to a contract with the
Bureau of Occupational and Adult Educatior, Office of Education,
Department of Health, Education, and Welfare. Contractors under-
taking such projects under Government sponsorship are encour-
aged to express freely their judgment in professional and technical
matters. Points of view or opinions do net, therefore, necessarily
répresent official Office of Education position or policy

Title VI of the Civil Rights ‘Act of 1964 states: “No person in the
United States sHall, on the ground of race, color, or national origin,

" be excluded from participatien in, be denied the benefits of, or be

subjected to discrimination under arly program or-activity receiving
Federal financial assisfance.” Title IX of the Education Amend-
ments of 1972 states: ‘No person in the United States shall, on the

. basis of sex, be excjuded frorh participation in;-be dented the

benefits of, or be subjected to discrimination under any education
program or activity rgceiving Federal financial assistance.” There- -

fore, the National Center for Research in Vocational Education
Project, like every program or activity receiving financial assistance -
from the Department of Health, Education, and Walfare, must be
operated in compliance with these laws. )
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‘ | Foreword ~
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. s Finding available information is[a méjor task for-rese’arche'rs, curriculum specialists,
teachers, adminis®ators, and students. The National Center for Research in Vacational Educa-
" tion is dedicated to helping others find useful information.

Resources in Vocational Education is prepared Bimonthly by the staff of the National

Center for Research.in Vocational Education under a contract with the U.S. Office of Education,
Bureau of Occupational and Adult Education. Inciuded are abstracts of research, instructional,
and other materials in vocational and technical education, and abstracts of funded proposals.
The fulltext of most documents announced in Resourcés in Vocational Education is available in
microfiche or hard copy from the ERIC Document Reproduction Service (EDRS). Microfiche
also is available in local ERIC microfiche collections. - .

We appreciate the contributions of state research coordinating units, curriculum coordina-
tion centers, instructional materials laboratories, local school systems, colleges and univer-
sities, and professional associations. Members' of the profession are encoutaged to send
instructional and research material for possible inclusion in future issues of Resources in
Vocational Educgation. ’ . &% . .

N ’ . Robert E. Taylor, Exeéutive Director
National Center for Research in Vocational Education
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Year: 1974-35 (Flscal Year 197 » I:_ Narrative

Nosthern Arizona Univ.. Flagstaff. Project Bx.selmc.
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. A* . Desciptors—Agult Educanon, Annual Reports, Coop-.
, * , erative Prograims, *Data Analysis, Data Collaction.

* the five years of its existence and what its role may be in

Disadvantaged Youth, *Educational Assessment,

sEducational Finance, *Educational Legislation,

Educational Needs, Enrollment, *Enrollment Trends.,
- Expenditures, Females. Handicapped Students,

Minonty Groups, Personnel Needs, Post Secondary

Education, Secondary Education, Special Programs.

Statistical Data, Student Characteristics, Tables

(Data); * Vocatonal Education, Work Study Programs
Identifiers—Education. Amendments 1976 Title 11,

*Project Byseline, United States - -

This is the first pant of.a two-part fiffh volume in a
series of annual reports on the status of voc4tional edica-
tion in theUnited States. It primarily reports the devels
opments that have taken place cach year in the numbers
and charactenstics of students enrolled, programs, costs,
and results, (The entire study initidted by Congress in
1971, is known s Project Baseline.) Chapter 1 is a brief
overall summary of the past five years, and Chapeer Il is
a summarysof the statistical tables in Part 2 (a sepagate,
document) of this report as well as previous years. In-
formation covers enrollment (expansion in 1974-75,
gtowth among the States, occupational areas, '
youth organizations, percent of “secondary students,
analysis of data on, worken, disadvantaged and handi-
capped. and ethnic minontes), expenditures, comple-
tions and placements. instructional personnel, and man-

er training under CETA, Chapeer 11 discusses title 11

f the, Education Amendments of 1976 (Vocational Edu-
cation -Act) and examunes some sgrous data problems.
Chapter IV discusses information on vocational educa-,
tion that has not been covered by previous and presedt
statistical summaries i.e., impact of Federal legislagon,
strengths and weakngsses of vocational education today,
student benefits, duplication Yetween er traine
ing and vocational education. The financing of con-
tinuedl expansion of vocational education in the face of
dwindling tax resources is discussed in Chapter V. Chap-
ter V1 is largely a discussion of Project Baseline's role in

the future Appendixes include the text utle H of the
Education Amendments of 1976 and othet data related to

.

.
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Deschiptors—subject terms, which

characterize substantiyé content. Only

the major terms,:

Pmeeded an as-
terisk, are printed in the subigé index.
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Kleene. Marvin D.  Priebe; Donald W,

Attitudes of North Dakota Ingplement Dealership
Managers' towards s Continuing Msausgement
Eduu“"ﬁo: Program. Reporf of the Research
8

Journal Cit—BBBO7814RMQ66000 °

North Dakota State Univ., Fargo. Dept. of Agricul-
tural Education.

Spons Agency—North Dakota State Board for Vo- _

cations! Education, Bismarck. Research Coore
dinating Unit.; Office of Education (DHEW),
Washington, D.C.

Pub Date—Nov 73

Note—61p. .

EDRS Price MF-50.83 HC.$3.50 Plus Postage.
Desanptors— *Admimstrative Personnei,

* Agribusiness, Agncultursl Machinery, Business
Administration, Delivery Systems, *Educational
Attitudes, *Educational Needs, Farm Manage-
ment, *Mansgement Educhtion, Managerial Oc-
cupatidns, Marketing, Needs Assessment
Identifiers—North Dakota ’
Conducted as part of 8 Farm Mansgement Educa
tion Research and Development Project which was
examuning the use of variations of the Farm Man-
sgement Education Program 1n meeting the
mapagerial needs of agribusinesses, the descriptive
study reported here was done to de(ermine atitudes
of 359 farm implement dealership mansgérs in
North Dakota towards their needs for selected arcas
of management education. Chapter | briefly dis-
cusses the background, sngmﬁcance. purpose, objec-
tives, and delimitations bf the study, while chapter
11 is a review of the literature. A brief description of
the population, the research methodology (design-
ing and muling questionnaires), and data anaiysis,
including a computer program using the chi square
test for independence, vompnse chaptes [ Chap-
ter 1V summarizes profile data of the implement
dealership managers, including position, tenure,
e, educational level, and size of busirtess. Chapter
V presents the mean scores for responses to 32 items
regarding the importance of selected management
skill areas in an educstional program, and chi square
values for association between these responses and
sclected managerial proflle data. The responsesto a
questionnaire item requesting that varied types of
educational agencics be fated as possible program
sources arc presented in chapter VI Chapter VI

summarizes the findings and presents nine conclu- .

sions, me questionnazre, 8 summary of frequency
mponm to the 32 skill arca questions, and  sum-
mary of chi square values are appended. (EM)
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Mandy, Russell M.  Stapleton, Clement E

Articulation of Vocational Education Curriculum
between Secondary and Post-Secondary Levels
in Wisconsin. Final Report.

Journal c:—nmqssﬁoozoumss '

Wiscopsin Univ + Stout, Mefiomonie. Lenter for
Vocational, Technical #nd Adult Education.

Spons Agency—Office of Education (DHEW),

Washington, D.C., Wisconsin State Bard of Vo- |

cauoml Techmcll and Adult Educatiofl, Mad:-

chort No. —-OEG 5.74-0145 .
Pub Date—Jun 75

. il
3} o~

~ ED 140 079

<
.

‘
Note—194p.

EDRS Price MF-$0.83 HC-$10,03 Plus Postage.

Descriptors—Agency Role, *Articulation (Pro-
gram), Cooperative Planning, Curriculum Deve-
lopment, Educational Development, lnservice
Education, Inservice Programs, Intersgency
Cooperation,  Interinstitutignal  Cocperation,
Models, *Post Secondary Education, *Program

+ Coordination, Program Improvement, Regional
Cooperation, *Secondary Education, Staff Im-
provement, State Programs, *Vocational Eduan
tipn, Workshops L -

Identifiers—*Wisconsin

.

ally traveled away from their home schools for
vocational training and of the sécond part to iden-
tify those factors which influence students’ deci-

sions to travel or not. Primary sources of dats
included information from the office of the State
Superintendent of Public Instruction, earlier State
studies, quadonmm and telephone and personal
interviews. A limitation of the study was that it was
“not buqd on a probability sample. It was found that

* while most students were willing to travel away

from their home schools for vocational training, few
actually did so. Factonfoundtolnﬂucnceatm-

In Wisconsin, different agencies administer voca. . dent’s decision to travel or not included lack of

tiona! education on the secondary and postsecond-
ary levels. Students and educators at both levels
have reported substantial duplication of course con-
tent, texts, reference materials, qqmpmml. and in.
strucuoml processes. Therefore, 8 project was

i dmgned to expand and improve articulstion (that

is, communication, cooperation, and coordinstion
$f curriculum) between the two levels. A major con-
tribution of the project was tosplan and conduct a

scries of district workshops Torvocational educators -

designed to upgrade staff capabilities to expand and
umprove asticulation. Approximately 800 educators
pasticipated 1n the workshops. An evaluation ques-
tionnaire was randomly distributed to_about 100
pasticipants, 86% of whom responded. Responses
were pdsitive and supportive of the articulation pro-
ject and workshops, and most participants indicated
they wanted followup workshops. It was concluded
that the articulation workshopy did help upgrade
staff capabilities. Among the recommendations
were suggestions that articulation efforts be both
horizoptal and vertical in natute, that they encom-
pass K- 16 grade levels, and that they be expanded
beyond % ust curriculum articulation. Based on re-

rom workshop participants and on the ob-
servauons of project stafl, a schematic model was

knowled;c and awareness of courses offered away
from the home school, inability to relate their future
occupational gosls to the vocational courses offered, »
and career counseling and recruitment efforts. Stu-
denuwmnbofoundwpmfawmvdwavow
,honal trayming institution other than & neighbonng
“hugh school. Finally, it was concluded that the keys
to successful skill center operations include main-

taining a good program reputation, establishing a -

good communication network, insuring the strong
commitment of the participating districts, and
choosing & good location. Appendixes include sur-
vey forms and results of surveys of studeats, ad-

ministrators, counselors, and teachers.
(Author/LMS) , ’
ED 140 080 CE 011 511

Forrester, Gene Steele, David A.

Conrse Outlines In Vocational Agriculture. Re-
search Profect.

Journal Cit—BBB09463

Washington Research Coordinating Unit for Yoca-
tional Education, Olympia.

Spons Agency— Bureau of Occupatiodal and Adult
Education ('DHEW/OE), Washington, D.C.

generated to provide a guideline for future pro;nm “Nol.h.ﬂp.

implementation. (LMS)

CE 011 510

Tadlock, Larry

Assesshig High School Vocational Students’ Atti
tudes Toward Travel Away from Their Home

Schools. Final Report.

Jousnal Cit—2BQ93205
Kennewick Schoo! District 17, th.Mouyrock

Sehoo! District 206, Wash,

Spons Agency— Washington Research Coordmlt-
ing Unit for Vocationsl Education, Olympis.

Pub Date—Jul 76 - .

Note—57p.; Best copy available

EDRS Price MF-$0.83 HC-$3.50 Plus Postue.

Descriptors—*High School Students, Regional

Cooperation, School Districts, School Surveys,

Secondary Education;-Skill Centers, State Sur-

veys, *Student Atumdu. *Student Mobility, Stu-

dent Motivation, Stuident Rccrumnenta *Travel,

Vocations! Counscling, *Vocationsl Education,
? Yocational Truning Centers
{denufidrs—e Washington .

To assess the attude of tugh school students to-
ward wavel away from their home school for voca-
tional training, 8 two-part study was conducted. The
objective of the first part was to determine thesnum-
ber of students in the State of Washington who actu-

10

-~

‘ EDRS Price MF-30.83 HC-33.50 Plxs Postage.
Descriptors—*Agricultural Education, Agricultural
Engineering, Agricultural Production, Agricul-
tural Research Prgjects, Animal Scignce, Cur-
ricWlum Guides, Forestry, °®High School
Curriculum, Horses, Omamental Horticulture,
Secondary Education, Soil Scienoe, *Vocational
Agricufture .
Identifiers—Washington
Followin'; a two-page summary of a project con-
ducted to develop course outlina for the approved
vouuqml sgriculture courses taught in the State of
Washington high schools, this document presents
course outlxna and lists of recommended iffstruc.
tiona) materials“for the following courses: Produc-

ton  Agriculture  (including  Agriculture T

I-Introduction o Agriculture, Agriculture 11-Crop
Production and Introduction to Soil Science,
Agriculture 111, and Agriculture IV); Horse Hus-
bandry; Agticultute Mechanics (Beginning, I1, 111,
Agricultiral  Building Construction, and Ad-
vanced); Omamental Horticufture (Beginning and

Advanced), Forestry 1, and Logging Forestry Pra¢-
tices. A typical course autline ts of the title of
the course, unit titles, topich to be covered under
cach unit, and days allotied for each topie. (LMS)
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Atlants. Office of Instructional Services.
Pub Dtte—-[74]
Note—302p.
EDRS Price MF-SD.83 HC-$16.73 Plus Postage.
Descniptors—* Admunistrator  Education, *Career
Education, Elémentary Secondary Educaton,
*Inservice Teacher Educstion, Program Develop-
ment, *Program Effectiveness, Program Evalua-
tion, State Programs, Surveys, Tables (Data),
*Teachér Centers, Teacher Workshops, *Voca-
tiorial Education, Workshops
ldenuﬁm—-‘Georm
The Georgia State Department of Education en-
gaged in the development of three Career and Voca-
tional Tescher Education Centers (loggted at the
University of Georgia, Georgia Sta niversity,
and Georgia Southern College) dunng the 1972-73
school year. Ther-primary purpose was to provide
an interdisciplinary approach to therr teacher edu-
cation programs by offering more relevant short-
term inservice training for teachers and
sdministrators who were beginning to incorporate.
career education 1nto their respective classrooms
and schools. The-centers presented workshops dur-
ing the summer-df 1972, provided. techmical assist-
ance to school districts through onsite visits dunng
the schoot year, and coordinsted the efforts of thewr
own institutional departments in terms of career
education. In thus final evaluation repart, sections 1
and 2 describe the procedures used by the evaiua-
tion team 10 collpcting and analyzing dats obtained
from the questionnaires mailed to both summer

CE 011 515

‘workshop participants and to nonpammpam.s Sec-

tions 3 through 6 dea) with data presenitation, data
interpretation, and evaluation findings on & compo-
nent by componéiit basis for each center. The data
presentation and dats interpretation for the ques-
tionnaire sadministered to supenntendents and prin-
cipals 8 described 1n section 7 along with the
information obtained from the onsite interviewsand
related evaluation findings. Section 8 presents ffte
major recommendations of the evalustion team
based upoa the evaluation findings. (WL)
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Annual Nations] Vocationa] Education Personnel
. Development Seminar. (8th, Madison, Wiscon.
sin, October 28-31, 1974). In-Service Vocational
Education Perzonne! Development for the
1980’s. Leadership Training Series No. 43.

Journgl Cit—BBB09463RUF67055

Ohio State Univ., Columbus. Centef for Vocauonat
Edugstion.

Spons Agency—Bureau of,
Education (DHEW/OE), Washingtan, D.C.,
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Vocations! Education.
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Note<158p.

EDRS MF-$0.83 .HCSS 69 Plus Postage.

Descniptors—£Change Strategies, nferem.e Re-
ports, Educational Aciountabil ty, Educauunal
Change, Educational Trends, *Inservice Educa-
ton, *Inscrvice Programs, Inservice Teaher
Education, *Pérformance Based Education,
Professional Persunael, School lndusiry Relaton-
shup, *Staff Improvement, *Vocauonal Educauun
Thus repott vontains cthe proceedings of & senunas

on “In-service Vocational Education Persutinel De

velopment for the 1980's,” which consisted of iwo

keyhote sddresscs, & senes of ptesentations, and

group discussions. Chaptet §, The Contesi of Inser-

vice Bducation, includes three presentations: Philo-
sophical Bases, Trends, and Issues for Inservive
Education (keynote address), Vocationsi Eduauun

0y

upauonai and Adult |

L

and Requirements of Inservice Education for ‘thé

" 1980's, and Responsibility and Accounublhty for

Inservice Vocational Education. Chapter II, lndw
try, Business, and Education Cooperation, contains
three presentations which discuss inservice person-
nel development programs and pmcrns in Texas,
Oklahoma, and New York, Chapter I11 mcludu five
presentations on wmpetencylperforma.nce-based
personnel dévelopmentt Chapter IV, Models,
Strategies, and Change, contains the following three *
titles: A Model to Evaluate Insqrvice Personnel-
Development 1n Vodational-Techmcal Education,
Strategies of Personnel Development for Vocational
Education ift Canads; and Change ifi the Schools or »
the More Things Change the More They Seem to
Remain the Same (keng}e address)? In chapter V,
the proceedings include reports of six discussion
groups: Principles and Strategies of Inservice Per-
sonnel Development, Needs Identification for and
Program Evaluation:of Inservice Personae] Deve-,
lopment, Superyising Teachers. Selection, Renewal,
and Rewards, Recertification and Competency-
Based Standards, Trends, Issues, and Problems of
Inservice Teacher Education, and Career Develop-

‘ment for Professional Persondel. Appendixes con- *

tain the seminar program and a list of seminar staff.
msy
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Tobin. Robert I And Others N .

The Way It's Working: An Evalustion of the
Boston Career Exploration Project.

Journa! Cit—BBB14634MGG47250

American Institutes for Research 1o the Behavioral .
Sciences, Cambridge, Mass e

Spons Agency—Boston Public Schools, Wiass.
Dept. of Occupational and..Vocational Educa-
tion , Massachusetts Sute'ﬂoud of Education,
Boston.

Pub Date-~Jan 77 '

planning efforts, (Appended are mdmdua[ profiles
of the 12 pilot ¥hoo} programs including recom-
mendations.) (J'Q* . 4

ED 140 088 . .CE Oll 557
Hill. Mary Loy

Implﬁnenting Career Eduuﬁom Concept and
~Process:”

“Journat Cxt—RMQ66000
Cah[onm State Dept. of EducationgSacramento.
tional Education Services. @
Spons Agency—Office of Education (DHBW).
Washington, D.C;
Pub Date—77 %

Note—25p.; For relfted documcnt.s see/CE' 011

557-560"

Available from—Pu]bllcauons Sales, California
Spate Depatument of Education, Post Office Box
271, Sacramento, California 95802 (50.65)

EDRS Price MF-$0.83 Plus Postage. HC Not
Availablé from EDRS.

Dmptom—‘Caxeer Education, *Concept Forma
tion, Edueeuonnl Objectives, *Elementary Sec-
ondary’ Education, *Inservice Education,
‘Ypslxuctional Design, Instructional Materials, «
Og¢cupational Guidance, Program Evaluation,
Staff” lmprovemenl, Workshops
Designed for use in career education Workshops

and other staff development activities of persons in

schools and the commuqxty who are responsible for
promoting, planning, implementing, 834 evaluating
career education in a school ordistrict, formulating
school policies and protedures, and designing or

., revising curriculum, this guide was prepared to meet

California’s staff development needs regarding the
techniques and strategies for implementing career
education in grade levels K-12. Itisintended for use
as both a workshop resource and a group or in-
dividual seif-study guide. The content,is pmcmed
in two segments, cach one consuung of behavioral ,

Note—141p, For_a related document sée ED 130 \ * objectives, content, and three group sessionaliséus-

071
EDRS Price MF-$0.83 HC~S7 35 Plus Postsge.
Descriptors—*Carcer Education, Career Explora-
tiop, Case Studies, Curriculum Devtlopment, Fi-
nancial Support, *Middle Schools, Models, Pilot
Projects, Program Coordination, *Program Effec-
tivencss, Program Evaluation, School Districts,
Secondary Education, Staff Utilization, State
School District Relationship, *Student Attitudes,
*Teacher Attitudes, Teacher Role
1dentifiers—Massachusetts, *Massachusetts (Bos-' ¥,
ton) e
A study was conducted to evaluate the Boston’
Public Schools Career Exploration Project. The pro-
ject model contained assumptions regarding need
for a significant amount of funding, a teacher train-
ing program, phased implementatjon with a concens
tration pf effort in pilot schools, substantial amounts

. of materials, creation of positions of leadership,

creat®n of crosi-disciplinary teams, and an evalua-
uun compunent. The evaluation approach mcluded
77 teacher interviews and 5% student interviews at
the 12 pilot middle schools and 7 questionnaires
completed by repr ives of the 14 ‘partial-
irpplementation middle schools. Major findings and
cohclusions are (1) that the majority of teachers
interviewed are using career educqlon materials
and have .muated career education actigtes in .
theu Masses, (2) that the program has increased
communicaton among school team members put
sulbnecds to involve more school stff, parents, and
representatives of the business community, and (3)
hat iz of the pilot schuols nuw hayve vareer infor-
mauun centers. Aithough the overzii modei for
vhange was mmniy suppuried by the findings,«a
refucusing of effur 45 needed m the next phase with

. regard i sdenbificacun and use of students carcer

chuices and interesis, greater emphasis un cul-
ficujum adapuauon and develupment by individuai ’
teachers; .time"for increasing staff involvement in
prugram develupment and courdinauon, and coui-
dinduvn of Busiun and Siuae fiseai and piugram

. 13

sion points that include time limits and discussion®
topics and activities. (1) Career Education Concept
covers the need ahd rationale for career education, .
carcer development as a conceptual framework,
definitions of carcer education, and. the compo-
nents, principle ideas, and goals of the carcer educa-
tion approach %o edugstion, ‘and (2) Carcer

-

Education Process contains guidelines for planning, ,

implementing, and evaluating career edication ac-
tivities, including needs assessment; preparing the
lmp]emcnu design, and promotion, support,
staff developni€nt, instruction,2nd guidance activi-
ties. Arland N. Benson s nina steps for implement-

ang career education and a list of references

conclude this guide. (EM)
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Pub Date—76

Note-—27p, For related document.s see CE 011 ,
557-560 - ¢

Available fromf Publications  Sales, Califotnia
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EDRS Price ME-$0.83 Plus Postage. HC Not
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Descniptors- Admunustrative Organzation, *Ad
minsirative  Prinuiples, Admmustrator Guides,

*Adminssuator Rcsponsnbxhly, *Career Educa~

uun, *Elemenary Sccondary Education, Finan
wal Support, Inservice Education, *Program
Administration, Program Development, Program
“Evaiuation, Progrlm Planming, Resoun.c Alloca
tions
Luhaing the ﬁndmg: of the lcseln.h and develop-

ment scuvities wonducied by Calfornias Career
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Education Task Force ag 36 school districs,demon-
stration sites to develop prototype career education
models in gades X-12 and adult classes, this hand-
, book was developed to provide administrators with
prowdum for the infusjon of cateer education into
an ongoing school program. Following a brief intro-
duction to carcer education, five components of ca-
reer education program infusion arc ‘coveredt (1)
Planning a Carcer Education Profram (a systems
approach to implementing career education, and
developing the implementation plan which involves
developing a rationale for change, demmin.in; sub-
ject and grade level involvement, developing goals
and objectives, determuning staff development
feeds, planning a staff development program, iden-
tifying curriculum arpas that reqiire revision, prov-
iding, for resource materisls, determiming
:dmmumve procedures, obtaining and allocating
resources, developing a time chart, determining as-
sessment procedures, and ensunng program con-
unuince and growth), (2) Organining the Program
. (selecting a manager, establishing task forces and an
advisory committee, sclecting consultants, aad es-
ublishing communications channels), {3) Obtaning
Resources for the Progr
squrces for funding other resources), (4) Imple-
Jrenung the Program (gettung started, staff develop-
“ment cormdcnuons, and masterials developmeat),
aod (5) Evaluating the Program (obtaining feed.
back, and designing the components for evaluating
program management, staff develppment, materials
developnienl, selection and use of materials, -im-
plementation, and instrumentation). (EM)
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Vocational Education Services.

Spons, Agency—Office of Education (DHEW)

Washington, D.C.

WPub Date—77 e

‘Note—30p.; For relatéd documcnn see CE-O11
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Available ftoms—Publications ‘Salu. Califora

4 State Department of Education, Post Officé Box

271, Sacramento, Californis 95802 ($0.65)

EDRS Price MF-$0.83 Plus Postage. HC Not
Avasllsble from EDRS.

, Descnptors—Admumstrator Gmdu. *Career Edu-
cation, *Community [avolvement, Community
Organizations, *Community Resources, Elemen-
tary Secondary Education, Guidelines, Parent
Participation, Parent  School Relationship,
*School Community Cooperation, *School Com-
munity Relationship, Teaching Guides
Thus handbook for teachers, counselors, and ad-

munstrators 1n K-12 schools pr du information

.and a suggested plocedure for and imple-
menting the community résource component.of ca-
feer education, as foutid in Califotma’s model
utilizing~ commumty as ndtr al
agents and settings. The content is covered gnder
3ix aress as follows: (1) The need for staff develop-
ment for school personnel, dentifying ayalable
communi e3, and categorics of res s
(2) the bénéfits of career education and the yalues
of s-niew learning environment created by utilizing
community resources; (3) a seven-step procedure
for using community resourced; techmques for es-
tablishing links with resources, the use of the busi-

ness sector, labor and community organizations, .

and students’ familics a3 resqurces; the need for
. coordination and consolidation to effectively use

tesources; maintaining community resources, in-,

cluding obtuning feedback, having a personal inter;
e followed by a letter, and using-the r.clcphone,
the use of theachoo] environment as a resource; and
the dissemnination of community resopree informa-
t1on, (4) examples of exemplary schoolscommunity
practices that have aided in implementing career
educntum, (5).she need for pumul involvement

-

(budget categones and .

with guidelines and suggested activities for this in-
volvement, and suggestions for parents: mnng to
hclp their children plan careers, and (6) an overview
regarding commudity resources for minonty stu-
dents. A glossary ottmnsmdnh.dotulecwd
refcreum sre included. (EM)
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EDRS Price MF$0.83 Plas Postsge,, HC Not *

. Available from EDRS.
Descriptors—*Career Educstion, *Change Strate-
gies, Commumty Resources, Cooperative Prot
grams, *Educational’ Change, °*Educational
Practice, Elementary Secondary- Education,
Fused Curnculum, *Group Activities, Guidance
Centers, Instructipnal Innovaton, Interdisciph-
nary Approsch, Organizational Commumication,
School Commumty Cooperation, Surveys
*Identifiers—California 5

A stody of career education was done in
fornia to develop a conceptual model that describes
the cooperative activities (intradisciplinary, inter
duisciplinary, multidisciplinary) within the school

v setting, identify promising practices that use coop-

I3

erative sctivities to enhance the implementation of .
carcer education, and make recommendstions re-
- garding the incorporation of the results into an in-
service program media presentation. A list of six
factors (administrative, personnel deve}opmenl,
community, guidance, instructional,” and cur-
riculum) used to‘organize and structure school pro-”
mmswuprcpuedwduectthemqmryubout
cooperative sctivities (helpful relations, actions, and
pursuits carried on between school resources and
prognm factors which are aimed at the sccomplish-
‘ment of a goal)-Data were collected from six carcer
education demonstration sites in southern Cali-
fornia via & telephone interview vmh 8 sjte tontact
person followed by onsite syncnmu: explomp;y

interviews with the contact person, school person- Contract—300-750-276

nel, students and parents, and. members of the busi-
ness, industrial, labor, and generat communfty. The
nine promising school practices identified are cur-
riculum legalization, communications, community
resqurces, instryctors’ handbook, career guiflance
centers, careefs fair, minisocieties,, community
classrooms, and construction technology (Esch
. practice is described and strategies for and'consider-
ations affecting implethentation are discussed, six
conclusions are presented, and the program factors,

telephone interview form, and systematic explora-

tofy interview form and v.echnique are append
(€M) .
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, works: Applicability tothe Pesign of the SYS-
TEM (A Staff Worthg Paper.)
Journal Cit—BBB09463
Ohio State Unlv , Columbus. Center for Vocational
‘Education. .
. Spons Agency - Bureau of Occupational and Adult

" Edueation (DHEW/OE), Washington, D C.

Pub Dste—Oct 75
* Contract—300-750-276
Note —62p., For related documents see CE 011 178
and CE 011 586-590 , Tables may reproduce
poorly because of unl.ll type
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Descriptots—Data_Collection, Informatios Dis-
semination, *[nfofmation Networks, Infortation

Processing, Information Retrieval, Information ¢

Services, Information Storsge, *Information Syg-

tems, *Instructional Matesials, Media Selection, *

) Mxliury Tpaining, National Surveys, Post Sec.

ondary Education, Secondary Educatiod, *Sys-
tems Development, *Vocational Educatioh

This document represents the first of five compo-» ,

* nents of a project conducted to design a compréhen-

. nve information system (termed SYSTEM) for

identifying, selecting, and dusemmatms relevant
military curriculum materials to ¢i onsl
and technical educatién programs. This panicu!n
report identifies, reviews, and analyzes existing in-
fonmuon and retricval systems with the idea that
aspects of several of the existing systems could be
incorporated into the proposed SYSTEM. The first
section presents brief descriptions of 13 information
systems, covering funding sources, scope of infor-
mation coverage, information input sources, pro-
ducts and services, and user groups for cach system.
The second section consists of nine tables desizned
to facilitate compilation, review, and comparison of
the different information systems. Each table gives
the name of the system and the following informa
tion. Geographic acquisition and distribution coyer-
agcand type ofinformation acquired, primary users,
.medis classification, information scquisition, infor-
mation selection, informatiop procasinx, informa. _
tion storsge, products and services, and

Cali- management structire. Concludions, implications,

and recommendations appear in the third section. A
summary states that a new information system need
not be developed but rather a centralized system
which would pm},tozethc? activities, people, facili:
ties, and products and services from cxisting infor-
mation systems and which' would add it own:
products and services when'necessary. A bibliogra-

~ phy is included. (LMS)
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Education.
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Descriptors—*Inforination Needs, °*ftformation
Networks, Information Services, ®Information
. Systerhs, Information Utilization, *Instructional
Materials, Media. Selection, *Military Training,
National Surveys, Needs Assessment, Post Se-
condary Education, School Surveys, Secondary

Education, *Systems Development, Use Studies,

*Vocational Educstion
This documcnt represents the second of five com-
pofients of a pto)ect conducted to design a compre-

Hensive information system (termeéd SYSTEM) for

identifying, sclecting, and disseminating relevant
military curriculum materials to civilian vocational
and technical education programs. This particular
report discusses a“c:rvey involving 175 educators in

+ 38 sccondary and postsecondary schools to deter-

mine civilian educator expériences with the acquisi-
tion and use of military cutriculum materials and to
identify desirable characteristics of a centralized
SYSTEM. An -introductory chapter conveys the
need and purposesof the survey. Chapter 11, Review
of the Literature, contains sections on similarities_
between military and civilian jobs, the use of mili-
tary-developed materials in civilisn sctools, dequir
ing military materials for civilian use, sdvantages of
using military cusriculum materials, and pou:ntm
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schools. Chapter I1I describes the methodology of |
the survey. In chapter IV, the findings of the school
,survey gre summarized under the following catego-
“- nes: Background information selection and acquisi-
*.- ton of matenals; use of matenals, curnculum
matenals peeds, and desirable charactenistics of a
new SYSTEM. Chapter V contains conclusions of
<. * the survey, implications and’recommendauons for
-~ design of thesSYSTEM, and recommendations for
.furgher. resedrch. Appendixes include survey forms,
. 3 correspondence related to the survey,’ and lhsts of
N curriculum priority arcas. (LMS)
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Descnptors—Informstion Needs, *Information
Networks, Information Processing, Information
Services, *Information* Systems, *Instructional
Materials, Library Acquisition, Media Selection,
*Military Tmnmg, National Surveys, Needs As-
sessment, Occupations, Post Secondary Educa-
tion, School Surveys, Secondary Education,

This document represents the third of five compo-
. nents of a project conducted to design a comprehen-

_military curriculim materials to civilian vocational

“and technical education programs This particular

# teport explsins how curriculum priorities were de-

termined; specifies strategies for selecting curs

> , riculum materials, and outlines procedures for

! identifying, selecting, and acquiring military cur-

riculym materials The first section discusses sur-

veys condugted ‘of State curriculum coordinators

.y and deans of instruction of postsecofdary institu.

tions to determine curricuium prionifies A table

shows which occupations received higi\priority in

the State and postsccondary surveys The:second

section discusses strategies for selection Qf materials

- peeded for design of the SYSTEM, selection of

\coursu relevapt to curriculunt priofitics, and selec:

tion of materials Within 8 course A third section

covers procedures for idensifyr

quiring mli curriculum thaterials duning the

develop: stage of the SYSTEM and makes

general mendations on how to maintain the

- SYSTE it is implemented. Appendixes 1n-

. clude s tters and forms and tables indicating

cffiic jorities at the secondary and post-

secoridary levels. (Fhe final zeport of the Project,

which provides an overview of all project compo-

nents, and reports of the other four components are
available and abstracted scpmtely) (LMS)
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structional  Materials, *Military Training, -~
Occupations, Post Secondary Educatipn, Second:
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Identifiers— Aif Force, Army, Coast Guagd, Marine

. Corps, Navy |

. cviiad-related resident mulitary courses acquired

stracted separately,) (LMS)

. Chapter [ introdpces the need for the SYSTEM and

This index rcprescnts the fourth of five fompo-
nerdts of a project cogducted to design 8 comprehen’-/
sive information system (termed.SYSTEM) for
identifying, selecting, and disseminating relevant
military curriculum materials to civilian vocational
and technical edueation programs. The bulk of this
particular document consists of abstracts of the

from the Air Force, Army, Coast Guard, Mariné
Corps, and Navy during the pro;ect. Listings of non-
resident correspondence courses and incomplete
resident courses are also included in the index. Each
one-page course abstract includes couyse title, mili-
tary course number, “Dictionary of Occupational
Titles"” umber, Department of Defense number,
Office of Education occupational cluster, develop
of the course, houry of instruction, military cur-
ticulum approval date, and course description. The
course description provides information about the

" type of training offered, prerequisites, kind of ine

structor and student material available, sudiovisual
ads suggested Tor use with the course, and the ap-
proximate number of pages of printed material.

“Each listing contains the title of the course, military

course number, source, and occupational cluster
(The final report of the project, W provides an -
overview of €1l project componenfa#nd reports of
the other four components are Zyailable and ab-
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Retneval, Information ‘Services, Information
Storage, *Information Systems, °*Instructional
Matenalsy Library Acquisition, Media Selection,
*Militasy Traung, Post Secondpry .Education,
Secondary Education, *Systems Development,
*Vocational Education
This document represents the fifth of five conipo-
nents of & project conducted to design a comprehcn/
stve information system ‘(termed SYSTEM) for
:denufymg, selecting, and dissernating relevant f
militdry curriculum materials to civiliag vocatignal
and technical education programs. This particular
document suggests the design, operating proce-
dures, and implementation strategies for the SYS-
TEM. In addition, scveral SYSTEM alterggtives are
proposed along with some speculation about their
posuible effects on cost and SYSTEM eflectiveness.

discusses SYSTEM requirements. The chapter also”’
covers¢h&'design, management, and coordination of
the SYSTEM. Chapter 1I treats in more detail the -
four interrelated components of the design: Acquisi-
tion and selection, materials preparation and tefe.
rencing, duplication and distnbution, and user
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scrvices. Chapter Il contains a recommendation for
SYSTEM' implementation, s strategy for making
materials available, a strategy for achieving user
awarcness and utilization, and an implementation ¥
schedule. Chapter IV discusses SYSTEM alterna-
tives, some of which would mcrnsc thé s2ope of
work and othérs which would decrease the scope of
work. The potential of an expanded system is also

exammed. (The final report of the project, which ,

provides an overview of all project components, and

" teports of the other four components are available

and abstracted scparately.) (LMS),‘
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Descriptors—Adult Education; Cooperative Plan.
nng, Delivery Systems, Disadvantaged Groups,
*Educational Coordinsuion, Educatiotial Facili-
tips, *Federal Programs, Job Tramng, *Program

J‘)'. Admmumuon $Public Schools, Rural Edues.

Education - ’
Tdentifiers—*Comprehensive Employment

Training Act, *Texas

A study was done to determine the feasibility of
usigg public schools as a delivery system for training
the disadvantaged in rural arcss, and to identify

tign. State Federal Axd,* Sufveys, ‘Vmu§
d

those factors which_have prevented_the establish~

ment of meaningful working telationships between
manpower traimng providers and vocational per-
sonnel. Utilizing & questionnaire and personal con-

. tact at workshops, data were colleoted from public

schools which participated in Texas's Rura] Impact
Program while & modified Delphu Method was used
to obtain opinions from a gfoup of experts com-
pnised of sponsors, administrators, planners, field
workers, and project directors of Comprehensive
Employment and Training Act (CETA) and voca-
tional programs at the Tocal, State, and Federal ley-
els. Findings led to 16 major conclusions including
(1) The Rural Impact Program that was conducted
throughout the State of Texas demonstrated that
CETA and vocationa} funds can be combined for

.the purpose ofgunplementing-s broad comptehen-
- sive program for the dissdvastaged hd (2) adult

classes caf be taughtin pablic schools dunng régu-
lar school hours, b\t an extensive educational pro-
gram for the genersl public will be required.

{Recommendafions are made regarding’ State and®

Federa! legal and administrative procedures which
would facilitate coordination and coopération.-The
appeddix coinprises about one-half of this report
and includes the questionnaires, summary of Delphi
observations, agd 2 community services directory
on vocational afd CETA coordination procedures.)

(EM)

ED 140 098
Valentine, Lonnie D., Jr. N

CE 011 704

\e

Prediction of Alr Force Technfcal Tralning Success

from ASVAB and Educational BI&EPOnnd.
Journal Cit—BBB04304

* Air Force Human Resources Lab., lACkllnd AFB

Tex. Personnel Research Div
Spons Agency—Air Force Human me’cu Lab.,
Brooks AFB, Texas. .
Report No.—AFHIRL-TR.77-18
Pub Date—May 77 ‘
Note-~31p.; Best copy available




[y

.

-

v

Q

ERIC

. out the report) (LMS)

~ . 4
EDRS Prics MP-$0.03 HC-S2.06 Plas Postage. .
Descriptors—°*Aptituder Testsy Armed” Forces,
*Educatiogdl und, Mil Mili

tary Tmnin;. Prodxcuve Validity, Race, *Racial
X Sex (Charactenstics), *Sex Dis.

tigate the unique contri-
data and test data in
ical trhimng success; and
w tasess homogeneity of ptedictién equations for
subvpoupudd'medbyrypemdscx. Data were cols
lected by using ‘ASVAB-Form 3 for afl Aur Force
nonprior service enlisted ageessions from Septem-
ber 1973 through October 1975. The analyses m-
cluded 43 clusters of enlisted tfaining courses (for
example, intelligence, atdiovisual, and weather).

* Both test data and educational background data

proved uséful for prediction of Air Force technical
training performance; moreoves) when used in com-
bination with each other,.more accurate predictions
were possible than thrSugh the use of either alone.

- Generally, test data alonc provided more accurate -

predictions than did edugational background'ylone,
In many mstances, separate race of sex group pre-
diction equations were not homogeneous (i.e., the
sub-group cquations differed from each other
enough that added sccuracy in prediction could be’
-schieved by csing a separate equauon for each sub-
group). Predictions based on educauonal informa-
tion were more susceptible td race buas than those
based on test data. (Tables of data appear through-

, -
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 Liteyature, Combat Training Techniques.
Journal Cit—BBB08873
Human Resources Rnwch Organization, Alex
andris, Va.
Spons Agency — Army Ruurch Inst. for the
Behaviorsl and Social Sciences, Arhnzton Va.
Pub Date—Nov 75
Contract—DAHC-19+73-C-0051
Note—358p., Best copy available
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Descriptors— Audiences, ‘Editing, *Guideliney, In
formation Retrievat, *Job Skills, *Manuals, *Mili
tary Training, Readability, Readability Formulas,
Reading Level, Task Performance, Technical 11
lustration, *Technical Writing, Vuual AN,
*Writing Skills
Identifiers—®Armay, United States
Writtets as an aid for writers of Army narrative
training literatire, thp uidebook emphasizes per
formance-oricnted writing (preparation of literature
intended to help someone learn and perform job
related tasks). The eight chapters contain extensive
examples and illustrations. An introductory chapter
discusses why and how the guidebook was deve.
loped, what it does, and how to use it. Chapter 2
treats the difference between topic-oriented and
performance-oriented writing Xnd gives a number of
examples of both. Chapter 3 deals with preparing to
write performance-oriented training literature and
includes sections on determining who the primary
user of the materials is and how to select and organ-
ize content. Chapter 4 concentrates on estimating
the primary user’s reading level and estimating the
reading gap between the writer aad the reader, The
chapter also includes a section on what makes wnt-
ing difficult to read. Chapter S includes cxamples of
materisls that have been revised, with the “before”
on the left hand page and the “aftér” on the nght
hand page for comparison. Chapter 6 discusses why,
when, and how illustrations should be used and

-
Y

¢

PAruntext provided oy enic [

. N -

-

gives “before” and “after” examples. Chapter 7 dis-
® cusses information retrieval aids for the user and
- gives cxamples. Chapter 8 provides & “sampler” of

several effective methods of ung information.

The three appendixes include § readability formula

and lists of reference matenals for the technical

writet. (LMS)’ ‘ .,
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tion Ageacles. Ludmhlp Training Series No.
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Ohio State Univ , Columbus. Ccntcr'for Voauoml
Education.
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Dacnptors—‘cum Education, Change Strate-
gies, *Curriculum Development, Disadvantaged
Groups, Handicapped Students, Information Dis-
semination, Mansgement Information Sys
Specigl Education, °®State Programs, *
School District Rehuonshxp. ‘Vouuonal Bduca-

o tion
This conference report is & compilation of the pre-
sentations given at a national professional develop-
ment seminar for State directors of vogational
education and their key curriculum staff members to

increase their knowledge regarding curriculum im-

provement in the following areas: Persons with spe-

cis! needs, dissemination and implementation
processes, mansgement information systems, and
career education activities. The 17 conference pa-
pers are 1n seven sections and include the following.

(1) Adspting Vocationsl Education Curricula to

Mect the Needs of a Changing Society, Vocational

. Education Prograths to Meet the Special Needs of

Persons 1 Michigan, (2) Indiana Personnel Devel
opment for the Implementation of New Cusniculum
Ideas; Oregon’s Personnel Development Approach;
(3) Colorado’s Management ln!ormmon System
Impacts upon Curriculum Decisions, Management
Information Systems for Curniculum Improvement
n Washington, Management Information Systems
for Cumiculum Improvement mn Oklzhoms, (4)
Procedures for Impleménting Curnculum Changes
n Local Education Agencies, The Role of the State
Vocational Agency in Curriculum Improvement for

lopmt Sen!
Education

Local Education Agencies; (5) Goals and Mech.

amsms for Curriculum Devélgpment, An Industrial
Approach to the DevelopmerR.of Instructionsl Sys-
tems, (6). Curniculum Status for Prepanng Statg Per-
sonnel Development Supervisors, and (7)
Leadership Responsibilities for Vocational Educa-

- tion 1 Career Education. A New Look, The Place
of Vocational Educauon Preparation in Career Edu-
cation, International Perspectives on Career Educa-
tion. (EM)
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Descnptors—*Counseling  Programs, *Counselor
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D&ctlp}ent Resumes 5.

Occupational Guidapce, Specches, Vocational

Counseling - 4
Identifiers—Education Amendments 1976

Thus paper discusses in a general way the roles and
commitments of gudance workers and counselors,
hopes for guidance md counseling programs in the
future, shd the suthagy.perceptiond of the Educa. .
tion Amgadments 976 (Public Law 94-482).
(These amendments authopized guidance and coun-
seling functions to touch people throughout their
life spans in educational séttings from clementary
through postsecondary levels.) The author states
that the guidance legislation in this law is probably
more comprehensive than any since 1958 and has

. great potentialYor shaping the direction of guidance.

She also notes that suggested legislation in the form
of an omnibys bill would recognize the importance
of counselors and guidance workers and the need *
for guidance and counseling programs as bemg cen-
tral to facilitating an optimal leashing climate for
human development. Questions and answers about
the helping roles pf gudance and counseling 10 van-
ous settings are included. (MF)
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Bringing the World of Work snd the Iut!hg!om of
Education Closer Together, Two Commencement
Addresses at The Ohio State University, Ocea-
sional Paper No. 28.
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Descriptors—*Economic Change, '*Employment
Opportunities, Employment Pattérns, *Employ
ment Problems, Employment Programs, Employ

ment Trends, Federal Legislation, *Federal

Programs, Government Role, *Human ™ Re-

sources, Labor Market, Older Adults, *School In-

dustry Relationship, Social Change, Speeches,

Unemployment, Youth Employment

Two Ohio, State University commencement’ ad-
dresses, one by former Secretary of Labor Willard
Wirtz in March 1977 and the other by former Presic
dent Gerald R. Ford in August 1974, desl with the
topic of education and work.’ Willard Wirtz dis-,
cusses the problems of unemployment among youth
‘and the elderly and cites the need for national edu-
cation/work policy to resolve the problems. HE
mentions programs suggested by President Carter
and calls for a8 new economics which would recog-
mze that there is a himitléss amount that needs to be
donc in th¥ountry and in the world, and that while
some natural resources are in cnitically short supply,
the human resource 1s boundless. He suggests & via-
ble economics that “puts people in the first place
instead of someplace else on down the line.” Presic
deat Ford proposes a new partnership between labor
and educators, suggesting that the universities open
their doors to working men and women, not only as

.

. students but also as teachers, and that Isbor open 1ts

-

5

ranks to researchers and problem-solvers of the
campuses whou research can give better tools and
methods to workers. Ford says that he will ask Con-
gress to extend two laws-one providing for higher
educauon, the other for vocational education, and
that he has‘asked the Secretaries of Commerce, La-
bor, and Health, Education, and Welfare to report
on new ways of bringing the world of work and the
institutions closer together. (LMS)
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Descriptors—°®Adcident Prevention, Curriculum
Guides, Fire Protection, *Safety Education, Se-
condary Education, Transparencies, *Units of
Study, *Voeational Ellucation, *Work Study Pro-

grams .

Desigoed to assist instructors to be consistent
with the Fair Labor Standards Act, which srequires
schools to provide salety instruction to stydents in-
volyed in any type of work experience or on-the-job
training program, this curriculum guide presents-a
program to prepare students to perform their job
function in a safe and healthy fashion. There are
four units of content, each with two or three lesson
plans consisting of the time s}lotment, terminal ob-
jectives, list of teaching maferials (including tran-
sparencies), list of referencesstwo to seven pages of
content outline and script, and an examination with
2 key. The titles of the four instructional units and
associated lesson plans are (1) Fire Safety (What
Fire Is, Its Hazards, Sources, sid Prevention;
Recognition of Classes of Fire-Controlling Fire-
Extinguishing Fire); (2) Matetial Handling (Manual
Handling of Materials, Machine Handling of
Materials, Handling of Hazardous Matenals); (3)
Safety Guarding (Persons} Protective Equipment,
Machine Guards); and (4} Housckeeping and Re-
view (Housekeeping, Review and Evaluation). Six-
ty-five transparency masters, most of them
containing drawings or illustrations, are appended.
(EM) . -
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Note—17p., Paper presented at the Amdecican Vo-
cationsl Educational Research Association Ses-
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December 8, 1975) )
EDRS Price MF-$0.83 HC-$1.67 Plus Postage. ~
Descriptors—Achievem eed, Adulty, *College
Stidents, Bxperimen Psychology, *Goal
Orientation, *Locus of Control, *Mentally Hand-
icapped, Objectives, *Performance Factors, Psy-
chological Characteristics, Psychological Studies,
*Task cggfonmnoc
QOne eXpenment investigated the relationship of
goal setting and locus of control to the work perfor-
‘mance of mentaily retarded adults and a second
experiment was 8 semi-replication study done on
college adults. Two main effects were studied: (1)
Method of goal setng (whether a worker set fus
own goal, had a goal sct by a supervisor, or simply
observed his own production without setting a goal);
and (2) locus of control {whether the subject’s locus
of control was internal or external), In the first ex-
periment, 48 mentaily retarded workers completed
asimple task. Setting goals as opposed to not having
goals did make a positive difference in production,
but it seemed immaterial whether the individual or
the supervisor set the gbal Locus of trol made
as con*
ducted on college students, with the expectation
that subjects of higher intelligence would show dif-
ferences when setting their own goals as opposed to
having goals set for them. Whea 64 university stus
dents performed s simple clerical task, neither goal

. setting nor locus of control seemed to affect per-

formance. The failure to get this result with the
college students and theé limited effect,with the re-
tarded subjects suggest that whether goal setting
does of does not improve performance is a function
of several factors, including difficulty of task and
environmental copdftions, and that the relationship
between locus of control and work performance ;3
more complex than had previously been thought.
Ms) - ,
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Pub Date—77
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Descriptors—Advisory Committees, ®*Career Edu-
cation, Community Resburces, *Concept Forma-
tion, *Definitions, "Educational Alternatives,
*Educational Obj *Educational Strategies,
Elementary Secondafy Education, Fused Cur-
riculum, Inservice Teacher Education, Post Sec-
ondary Education, Preservice Education, Staff
Role, Student Placement, Teacher Role, *Voca-
tional Education .

Differences and similasities between career edu-
cation and vocational educstion are explored in the
following areas: Definition of terms; individuals
served; phases of carcer education and their relation
to vocational education; placement; education and
certification of teachers and other personnel; teach-
ing-leaming strategics; and advisory councils and
steering committees. General overall differences be-
tween carcer education and vocational education
are outlined in the final section and include the
following: Career education is for ali stidents; vocs-
tional education is for students who wish to acquire
skills for & pasticular job of job cluster Caréer édu-
cation spans early childhood and adulthood; voca-
tional education usually begins no sooner than grade
10. Career education emphasizes unpaid and paid
employment; vocational education emphasizes paid
employment in jobs that require training at.less than
the baccalsureste deggee. Career education con-
cepts are integrated iflto the ongoing curriculum;
vocational education curriculum has as its core sub-
stantive content in a trade area. Similar teaching-
learming  strategies employed by both cafeer
education and vocstional education are also noted:
To work with advisory councils and the business

community, and to use guidance services, including

placement; however, carcer education works with
representatives from a wide spectrum of occupa-

, tions and at all skill and professional levels, whereas
vocational education works with people who repre-
sent the trade area being taught. (T4)
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Descriptors—Cooperauve Planning, Educational
Needs, Edicauonal Planning, *Educational
Policy, Educational Responsibility, National Pro-
grams, *Policy Formation, Post Secondary Edu-
cation, Secondary  Education,  Speches,
*Vocational Education, Work Attitudes
The importance of having & national policy for
vocstional education (called for by the National Ad-
visory Council for Vocational Educatign) is the
fodus of this'speech. After citing and discussing
some baseline facts about vocational education's
budget and enroliment figures, the author provides
several reasons for having a nauional policy. (1) The
scope of responmbility of the vocational education
establishment has never been precisely defined, (2)
vocstiona] education is uniquely vulnerable to at-
tack from s cnnics because there 13 no carefully
ar d policy aganst whigh 1ts effectiveness can
be mcu'ured, ‘and (3) the need to strengthen the

' 15

~ tradition of local contro] and adaptability with a
clear and comprehensive policy which defines goals
precisely so that individual institutions and subsys-
tems can pursue them confidently and systeknati-
cally The suthor also discusses major points from
the papers delivered at the vocational education
Bicentennial Conference in Minneapolis, Min.
nesots, such as the work ethic, reshaping employers™
approaches to the definition of work, harmonizing
vocstional educational policy with policy on other
related areas, and the need for knowledge of the
labor force. Concluding statements cover the au-
thor's ideas about the direction whi'ch a national
policy should take. (HD) o
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Descriptors—*Céreer Education, *Career Explora-
tion, Course Content, Curriculum Development,
*Curriculum Planning. *Educational Objectives,
Elementary Secondary Education,” Fine Arts,
‘*Fused Curriculum, Junior High Schools, Lan-
guage Arts, *Leaming Activities, Middle Schools,
Occupational Guidance, Resource Guides, Sec-
onduy School Math H Q .‘- Seoh
Science, Secondary School Teachers, Social Stu-
dies

‘Tdentifiers—Pennsylvania -

Exercises and sctivities for incorporating career
education into the junior high school curriculum
(7-9) are contained in this teacher’s manual Activi
ties are developed for language arts (78), mathemat.
ics (28) science (22), social studies (42), related
arts/fine arts (56), and guidance (19). Teaching ac-
tivities arecwritten in a format which,matches spe-
cific goals of school subjects with career education
concerns (curriculom focus). Career education
focys (DELLA Statement), estimated class time, cs-
sgatial resource materials, and the instructionial
process are outlined for each lesson. The appendix
contains the following materials: DELLA State-
ments (gencrated for the Career Development Edu-
cation Model), background in curriculum design,
bibliography of suggested materials, interview sheet,
list of career clusters, hist of carcer-related games

and simulation, index of publishers/distributors, _
lists of evaluation mstruments, notes on role playing .

and on brainstorm technique and planning field
trips, sample job application form, sample resumes,
supplemental resources for guidance, and bibliogra-
phy of materials dealing with sex bias. (TA)
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Curriculum. The Pennsylvanis Guide for Instruc-
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Exercises and actvities for incorporating career
education into the elemcnury school gurriculum
(K-6) are contained in this teacher’s manual. Activi-
ticg are developed for the primary, pnmary/nter-
mequ. and mntermediate levels for lapguage arts
{83 actiyitics), mathematics (53), science (32); so-
skl studyes (91), rethted ars.fine arts (68), and
guid (24). Teachuing acuvities are wntten 1n h
format whxch matches specific goals of school
jects with career education concerns ( ulum
focus). Career cducation focus (DELLA State-
ment), estimated class time, essential resource
matenals, and the wnstructional process are outimed
for cach iesson. The appendix contams the following
materials. DELLA Statements (generated for the
Career Development Educanon Model), back-
ground cuMculum design, bibhography of sug-
gested matenals, interview sheet, st of career
clusters, hsts of career-related games and simuia-
uon, index of pulyuhm: distributors, uists of evaiua-,
ton instruments, notes on role playing and on
branstorm technique and plaaning field trips, sam-
ple job applicanon form, sampie tesumes, suppie-
mentai resources for gudance, and bibtiography of
materials dealing with sex bias. (TA)
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Descriptors—*Career Education, Career Planning
Course Content, Cygriculum Development, *Cur-
nculum Planayg~*Educationat Objectives, Fine
Arts, *Fused Curriculum, Language Arts, *Learn-
ing Acuvnm.,Occupauonal Guidarice, Resource *
Guides, Resource Materials, Secondary. School
Mathematics, Secondary School Sci Second:
ary School Téachers, Scmor)Hl;h Schools. Socul
Studies

Idennﬁcr:——-P‘bnnsylvama
Exercises and activities for incdrpobating career

¢ducation into the secondary school curriculum

uq-xz) are contained 1n this teacher's manuai. Ac-
avities are developed for language asts (112}, math-

ematicy (32), swience (21), social studres (49),

related arts, fine arts (61), and guidance {41), An

mdex of titles 13 incjuded for cach subject area.

L3

} . .

Elementary  School .

Teaching activities are written @ a format #Much
matches specific goals of schooLsubjects)dﬁi career
education concerns (curriculum focus). edu-
«ation focus (DELLA Statement), ted class
time, essentiil resource materials, and the instrucs
uonal process are outhined for each lesson. The ap-
pendix contains the following matenals. DELLA
Statements (géncrated for the Career Development
Education Model), background .o curnculum de-

. 180, biblography of suggested matenals, nterview

sheet, ist of carcer clusters, Lists of career- related
games and stmulation, .ndex of publishers, distribu-
tors, ists of cvaluation mstruments, notes on role
phﬁng and on braunstorm techmuque and plaaning
field trips, sample job application form, sample
resumes, supplemental resources for gurdance, and
bibliography of maenais dealing with sex bias. (TA)
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Pucel David J.

The Success of Yocationally Traired Women in
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Pub Date—% Dec 74

Note—20p., Paper presented at the American Vo-

oational Associstion Convention (New Orleans,
December 9, 1974:),
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Descriptors— *Employer  Attitudes, Employment
Oppqnumhﬁ. Equa! Education, *Equal Oppor-
tunities (Jobs),,‘chalu Job Satisfaction, Job
Skills, Males, Promotion (Oocupational), Re-
search, Salanc;. *Sex Differences, Sex Discrimi-
nation, *Sex "Role, Technical Edycation,
*Vocauonal Education, Vocauona! Followup

* ldentifisrs-=Minnesota”’

A study was conducted to examine the lblhly of
women whe enroll in traditionally male occupations

. to receive equal tramng and equal employment

£

benefits to those of miles enrolled in the same pro-

grams. (A traditionally male occupation was defined

as an occupation which employed 80% or more
males.) The eight programs included in the study
were those which were defined 2s traditionally male
and which enrolled and graduated females who
were sﬁ’cccssfully followed up. Programs were se-
lected using'data obtained from the 1970 Minnesota
Census’Data and from the Minnesota Vocational
Fatlow-Up System data tapes for 1971-72 and
1972-73 gradduates. From the sampling procedure, a
total of 21 femaies from the eight program aress and
a total of 2 males were drawn in such a way that
there was ap equal number of males and females

. drawn from cach program arca. Based on the resyfts

of the study it appears that the traditionally male
m¢frucuonal programs offered by the Mumnesata
arca vocaugnai-technical wnsututes are open 1o
women and that women rate the quality of the pro-
grams sumilarly 1o men. However, few women enter
these programs-and even fewer complete them. Re-
sults imply that not only do proportionally less
women get employed n uammg-relau:d tradition-
ally male occupations but they receive significantly
less uuu-y They also scem to be iess sausfied with
their Jobs and sce less potcnual for advancement.

St
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South Caroliria State Advisory Council on Voca-
tional and Technical Education, Columbia.

Pub Date—Mar 77

Note—22p.

Available from—State Advisory Council on Voca-

" tional and l'echnical Education, 809 SCN Center,
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EDRS Price MB-SO 83 HC-$1.67 Plus Postage.

Descnptors— *Admunistrator, Role, *Adwisory
Commutteqy, *Agency Role, Fedeal Legistauon,
Locai qu&s Resource Guides, School Distncts,
*Teacher Role, *Vocatidnal Education
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Docﬁmegg{Resu,mes 7

.
s i

Intended for persons afpomnted to local advisory

councils or committees and for educators and/or
administrators of voeational educational or techni-
cal education, this booklet 13 designed to serve as a
brief guide and initial soflifeg of information on local
advisory councils. The first Yection, Overview, i3 &
general discussion of vocational and technical edu-
cation and the requirements of the 1976 legislation
pertaning to councils. Other sections cover types of
councils, counsel functions and activities, member-
ship (size, qualifications, and selection/appornt-
ment),. effective operation (leadership, meetings,

agenda, scope of responsibility, supportive seryice, -

formalized procedures, term of membership, and'
haison by designated cducator), and the rolg of the
educator in working with advisory councils. Infor-
mation on other councals and a bnief bﬂ:hompby
are also included. (HD)
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Spons Agency—Employment and Training Ad-
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Manpower Research and Development.
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Note—142p. -

Available from— National Techmcal Information
Service, Springfield, Virginia 22151 ($3.00)
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Descriptors— Educational  Asséssment, Educa-
tional Rescarch, *Education Vouchers, Federal
Programs, Higher Education, *Income, *Job
Training, Post Secondary Education, *Program
Effectiveness, Racial Differences, Use Studies,
Veterans Education, *Vocational Educluon

Identifiers—°GI Bill
The study assessed the ase of vouchers for funding

manpower training, asing the GI bill as a test casc.

Focus was on vocational training, although on-the-

job trainlng (OJ'D, correspondence, and college

training were 2lso examined. The value of training
was cstimated by the extent to which it leads to
increased carnings. Longitudinal earmings histones
of veterans who used each type of tramming were
compared to those ©f a contro! group of nonusers
with similar personal charactenstics and initial
carnung capacity. The gain due to training was es-
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" timated as the difference between the earnings of

trainees and the camings of the control group. The
study showed that vocational rainces funded by the
G1 bill inereased their carnings by about 10%, abgut
twice 83 great an increase a8 had been estimated
elsewhere for nonvoucher government programs.
The training appeared 0 be particularly valuable for

. blacks and for those with relstvely little prigh edu-

cation. Analysis of the us¢ of benefits by Vietnam-
era veterans showegd that blacks participate fh
trauning at a higher rate than simlar whites. (Au-
thor/HD)
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Behawvior, Vocational
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Matcrials, *Sex
Stereotypes, Staff” Ro!
Teacher Attitudes, T
Dir ,.Vocstiooal Ed
shops

A review of the Hiterature was canducted to |den-‘

tify behaviors, of vocationa) educators which in
some manner inhibited or reduced s¢x biag-ind sex-
role stereotyping in vocational education. Ofthe 57
referénces sclected from five data bases, 45 were
descriptive of the problems of set bias and sex-role
stereotyping; 12 provided information regarding,
behsviors actually implemented to reduce sex bus
and sex-role steteotyping. (The 45 references are
attached to the report for information purposes; the
12 references are cited in the report and are in-

cluded in the annotated bibffography.) Frota thé lit-

erature review, several projects were also found
which dealt with sex buas and sex stereotyping and
which could be grouped sccording to similar activi-

ties-those conducted 1n recrutment and gurollment |

of female students 11 nontraditional programs, and
those.conducted in stafl development. It was con-
cluded that of darucular significance 1s that the
behsviors of vocational educators which inhibit sex

, buas and sex-role stereotyping occurred 1n organiza-

tional efforts. No descnptions were found which
indicated that vocational educators acted through
their own mtistive to reduce sex bias and sex-role
stereotyping in individual settings. The implication
was that the msjonty df vocational educators re-
man unsware of the problem of sex bias and sex-
role stereotyping. (Although the identification of
behaviors of vocstional educators which reduce sex
biss was the primary focus of this report, efforts
.made by other educators toward nonsexist educa-
are also identified.) (TA)",

ED 141 323

"Yost, Elzabeth B.. Ed.

Field Tested Votstiomal pecuon Makisg Pro-
grams. A Guidebook for Counselérs sad Voca-
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EDRS Pri¢ce MF-$0.83 HC-SIO 03 Plus Postage.
Descriptors—%Career Choice, Career Planming,
*Decision Making Skills, High Schoot Students,
*Learning Activities, *Occupational Guidance,
*Program Descriptions, Program Effectiveness,
Program Evaluation, Program Planning, Second:
ary Education,: *Skil Development, Teacher
Workshops, Voaupnal Counseling, Vocational
Education
This docureat-contains the best 13 field tested
vocational decisionmaking programs (and therr at-
tendant cvaluations) developed dunng the Vocs-
tional Decision Making Workshop, held in Arizons
during the 1975-76 academic year. (Eighteen high
school counselors and vocational education teach-
ers participated in the workshop, designed to help
them learn effective methods of assisting students to
make and to igplement informitd and appropnate
vocational decisions. Each participant designed &
group vocational decisionmaking program based on
the generig program (which 13 outlined and dis-
cussed in thissdocument) presented 1 the work-
shop, but adapted 1t to the umique student
population of his or her high school.) The 11 pro-
grams are divided into two sections: Counseling
Programs, which were conducted in classroom set-
tings s part of the regular currjculum, and ¥/oca-
tional Education Programs, which were conducted
outside the classroom. The programs cover intro-
ducing career choice to cighth ;rulc students, 1n-
creasing self-awarencss and communication skulls,
introducing students and parents to vocational deci
sionmaking, field testing of & career decisionmaking

design for high school students, expanding career .

‘awarencss for home ¢conomics students, career and

life planning for potential dropouts. carcer Aware-
ness for students interested in marketing, career op-,
portunities through educauon and expcncnce,
career planning workshap in the photognph:c arts,
and INCTEAsINg CATECT AWATETIES in clcncal fields for
girls in s shorthand class. (SH)
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Vocational Competency Testing Project (Jnlyi l.
1975 - October 31, 1976). Final Report._

Georgia State Dept. of Education, Atlanta National
Occupational Compctzncy Testing Inst., Albany,

Y.
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Descniptors—*Job Skills, National Norms, Perfor-
mance Cnitena, Post Secondary Education, Pro-
gam Development, Secondary Education,
*Standprdized Tests, Teacher Certification,
*Teacher Selection, Teaching Skills, Testing Pro-
gams, *Test Selection, *Test Validity, *Voca-
uoml Education Teachers -
Idenufiers—*Georgis, National  Occupational
Competency Testing Institute
The project reviewed, tested, and analyzed the
Natonal Qccupational Competency Testing In-
stitute's (NOCTT) test series (written and perform-
ance for skilled occupations), using & sample of 16
examinations, to détermine their,lppfopﬁltmu's
for use by the State of Georgia in their selection and
certification of vocational and technical educators.
To accomplish this, the following adjectives were
achieved: (1) Review of content validity and overall
scope of each-of the selected. NOCTI tests by trade
experts (including secondsry and postsecondary
teachers) identified based on 16 selected occupa-
tional areas! (2) establish a test center and train test
center workers to.administer NOCTT examinations;
(3) select and test a random sample of Georgia voca.
tional-techmcsl teachers to pare scores (written
and performance) with measured national norms;
determine a cutoff scorc methodology, compare test
results according to race, years of experience, and
other appropriate measures, (4) determine the read.
ing level for each of the NOCTI examunations; and
(5) survey trade and tethnical teachers in Georgia,
regarding the relationship of NOCTT test topics
com?ared to the curriculum emphasis in current
programs. This report includes a discussion of the
14 analyses involved 1n ¢he content validstion ud
pilot testing of the NOCTI examinstions, findings
of the analyses, and implications. The appendixes,
constituting half the report, include 11 items used in
the project (information on the examinations, sur,
vey forms, survey results, etc.). (SH)
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Descriptors—Administrator Education, *AdultVo--
cational Education, Behayioral Objectives, Defi-
nitions, Individualized Programs, ‘*Industrial
Eduéation, Industrial Training, Industry, *Lead-
ership Trhining, Learning Modules, Performance
Education, *Program Design, School In-
dustry Relationship, Staté Programs
Identifiers—*Industry Services
Onc of 33 %elf-paced instructional modufes
categorized under 13 major headings, which have
been pfepared for training industry services jeaders
‘to provide guidance in the performance of industry
service tasks, this module is an introduction for
those who need basic information about the con-
cepts and actmm: of indystry services programs.
(Industry services ase tasks performed by 2 publxc
agency or institution, directly related to manpower
development for new and expanding private indus-
try.) Seven lcamm; activities cover various aspects
of industry services and industry services programs.
(The titles of thg 13 major categories of Industry
Setvices Leadership Development (ISLD) Modules
are (1) Oricntation to Industry Services, (2) Estab-
lishing Contacts and Relationships, (3) Obtaining
Agreements, (4) Identifying Training Needs, (5)
Acquiring Resources, (6) Training Instructors for
Industry Services, (1) Preparing for Training, (8)
Preparing Training Materials, (9) Selecting ‘Candi-
dates, (10) Monitoring Training Programs, (11)
Closing Training Programs, (12) Placing Program
Participants, and (13) Evaluating Industry Scmm
Prosnms) (HD)
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Mississippi Research and Curriculum Unit for Vo'
cational and Techncal Education, State College.-
* Mississippi State Dept. of Education, Jackson.
Div. of Vocationa! and Technical Education. .
Spons As;ncy—bﬂ'lcc of Education (DHEW),
Washington, P.C. ~ °
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Descriptors—Administrator Education, *Adult Vo-
 cational Edudation, Individualized Programs, In-
dustrial’ Educstion, Industry, *Leadership
Training, °*Leaming Modules, « *Performance
Based Education, *Program Administration, Pro-
, gram Guides, Services
Identifiers—*Industry”Services
One of 33 self-paced instructional modules for an
industry services lesdership development (ISLD)

prognm, this guide »provndu the information »
needed for using the ISLD modules and is primarily ~

designed for use by instructors and supervisors who
will manage the use of the modules in various train-
1ng situationi. (The ISLD mogdules, are dcsunod’ as
tools for  comprehensive program to train profes-
siona) level personnel to provide guidance in the
performance of manpower services, by public agen-
cies to new and expinding private ‘industy.) Tie

. + ~informational content of this guide covers. (1) Scope

of Leadership Development Program, (2) Roles of
Program Instructor$/Supetvigors, (3) Roles, of
Leamners, {(4) The Self-Psaced lng) tional Modulu,
(5) Managing the ISLD ‘Modum, (6) Phaning
Group-Paced Workshops, (7) Obtsining Modules
and Assistance, and (8) List of ISLD Modules. Ap—
pendixes include definitions of terms, sample mas-
ter proucs?u.rl and course rules, sample industry
4
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services sample conference agends, and
sample form{dr evaluating perceptions toward the
{SLD program. (HD)
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Research and Curriculum Unit for Vocationals -

Technical Education, College of Education, Mis-
sissippi State, Mississippi 39762 ($50.00 for the
set of 33) '
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Descriptory—Adult Vocational Education, Behav-
joral Objectives, Criterion Referenced Tests, In.
dividualized Programs, *Industrial Education,

Industry, *Leadership Training, *Learning Ac-

tivities, men; Modules, *Public Relstions,

*Public Schoo! Industry Relationship,

Services, *Spdaking Activities, Speech Evaluation
Identifiers—*Influstry Services”

One”of 33 -paced instructional modules “for
tninidg inddstry services leaders to ptov:de guid:
ance in the pcrformancc of manpower services by
public sgencies to new and expanding ptivate indus

_try, this module contains three sequential learning’
activities on speaking to industry and community
groups. (Three of the other modules deal with other
tasks required for aubhshmg contacts and relstion-
‘ships.) The first learning activity is designed to pro-
vide lhc learner with the nceded background
information, the second to.give opportunity to apply
that information in a practice situation, and the fina!
check-out activity allows him to speak to industria!
groups in aresl work situation where he is employed
or when serving as an intern. A leamer self test is
included for help in determining when each ohec-
tiveis lccomphshed. and a performance chycklist is
appended, for yse by the leamner and instructor/-
supervisor to assess progress. Case study informa-
tion and an example speech outline are also

Sppended for guidance in pedonmnx the leatning
sctivities. (JT)

>
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Writing Articles for News Medh. Self-Paced In-
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Descrniptors—Adult Vocational Education, Behav-
soral Objectives, Crtenon Referenced Tests, In-
diiduslized Programs, *Industnal Education,
Industry, *Lesderstup Traning, *Learming Ac-
tivities, Learning Modules,
lic Relations, School TIndustry Relationship,

*News Writing, * Pub~

»

Services, *Wiiting Exercises T
Identifiers—*Industry Scmcs'

One of 33 self-paced instructiong] modules for.
training industry services leaders to provide guid-
ance in the performance of manpower services by
public agencies to new and expanding private indus-
try, this module contains three sequential learing .

acuv:ﬁu on writing news articles sbout industry *

tm.mnz activities. (Three of the other modules deal
with other tasks aiso required for establishing con-
tacts and relationshups. Speaking to industrial and

commdnity groups, identifying functions of agen-

cies involved in industry services, and developing an
indxmry services brochure.) The first legrning ac-
tivity is designed 1o provide the leamer with the
« needed background information, the sccond to nge

opponumoy to apply that information in & practice

situation, and the final check-out actyvity allows um
to write news articles in a real work situation where
he1s employed or when serving as 2n intern learner.

A learner self-test is included for help in determin-

ing when cach objective 18 sccomphished, and a per-

formance checklist 13 appended for use by the
learner and instyuctor / supervisor to a3scss progress.
Sample news articles and an article planming work-
sheet are also apponded for guidance 1n performing
the learning activities. (JT)

ED 141 537

- Simmons, Kenneth L.

Ideatifylng Punctions of Agencles Involved in
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munity Agencies (Public), Criterion Referenced
Tests, Individualized Programs, *Industrial Edu-
cation, lndusu'y, Leadershjp Training, *Learning
Activitics, Learning Modules, Public Relations,
School Industry Relationship, ScMccs. *State
Ag encu: / ’

ldentlﬁcrs——‘lndustry Services ’

One,of 33 self-paced instructional modules for
mxmnx mdusu'y services leaders to prov:de guid-
ance in the performancé of manpower services by
public agencies to ngw and cxpanding private indus-
try, this module contains three sequential leaming
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. acu'vi!iuvon identifying the functions of various

agenciesinvolved in industry service activities,
(Three of the other modiles deal with other tasks
also requrired for establishing contacts and relation-
ships. Speaking to industrial and communify groups.
writing articles for news media, and developing an
|ndmu'y services brochure ) The first learning ac-
tivity is dunmed to provide the leamer with the
needed background’ information, the second to give
opportunity to apply that information in a practice
situation, and the final check-out activity allows him
to identify functions of sgencies in a real work situa
tion where he is employed or when serving as an
intern learner A learner self test and worksheet are
included for help in determining when each objec
ive is accomplished, and a performance checklist is
appendéd for use by ghe leamer and instructor/-
supervisor to assess progress. (JT)
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tivities, Learning Modules, *Pamphlets, *Public’
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Identifiefs—*Industry Services ~
One of 33 self-psced instructional modules for

training industry services leaders to provide guid-

ance 1n the performance of manpower services by
public agenciesto new and expanding prjvate indus-
tsy, this module contains three sequential leaming
activities on developing an industry services broc-
hure. (Three related modules, also desling with
tasks required for establishing contacts and relation-
sthups, focus .on speaking to industnial and com-
mumity groups, identifying functions of agencics
involved 1n industry services, and writing news arti-
cles.) The first learning activity is designed to pro-
vide the learner with the needed background
wnformation, the second to give opportunity to apply
that information in 2 practice situation, and the final
check-out activity allows tum to develop a brochure
1n a real work situation where he is employed or
when serving as an intern leamer. A leatner self-test
18 included for help in determining when cach objec-

. tive is sccomplished, and & performance checklist is

appended for use by the learner and instructor-
supervisor to assess progress. A sample brochure is
«also appended. (IT)
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Onec of 33 self-paced instouctiona! modules fof

training industry services leaders, this module con-

* tains three sequential learning activines on develop-
tng training agreements betyeen the vanous parties
wvolved in an industry services program. (Industry
services is defined as job recruitment, training, and-

- /or placement services provided by public agencies
to new and expanding private industry.) The first
learming activity 1s designed to provide the learner
with the nceded background information on trane
10g agreements, which primanly address the client
company, State and local agencies, instructors, and
trainees. The second provides for application in a
practice situation. The final check-out activaty al-
lows tht lcarner to develop training agreements in
real work situstions where he is employed or when
serving as an intern learner Feedback devices
- (learner seif-test and performance checklist) are in-
cluded for use by the leatnér and instructor/superva
sor to assess progress. Case study information and
forms are pr d 1 the appendis for gmdance in
perfornung the objectives. Trainee affidavit, snstruc-
tor s rermbursement sheet, tramng agreement form,
equipment agreement form, and 1ead-ume scheduke
(2]
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Identifiers—*Industry Services
One of 33 self.paced instructional modu‘les for
training industry services leaders, this module con-
taing three sequential learming atiCities on develop-
ng s lead time schedule for an industry services
traintng program (lndusnjy services programs are
partnerships between’public training tnstitutions, in
dustry, and other agencies to provide job traning
for new and expandig industry.) The first learming
B scuvity 3 designed o provide the icarnet wath ihe
needed background information, the second to give
opportunity to apply that information in & practice
situation, and the final check-out activity slfows him
to develop a lead-time schedule for an industry ser-
vices projeet in a real work munu:}-n where he 1s
employed or when he 1s serving as a
~, Feedback devices (a learner selfstest and perform-
" ance checklist) are included for use by the leamer
- and instructor/supervisor 10 assess progress Case
study information. responsibilitics worbheet and &
sample lead-time schedule are included for guidance
in performing the objectives. (Two of th¢ other
rfodules also focus on specific aspects of obtaining
agreements. Developing training agreements and
. ., interpreting legislation related to i'udustry services )
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Identifiers—*Industry Services
+One of 33 self-paced industry services leadership
development (ISL D) modules, this module contamns
three sequential learning activities on collecting
basic production and training information relative
to the industry for which training services will be
provided. (The industry services program for which
these materials, were developed would involve
provision of job training by public agencies for new
or expanding private industry.) The first learning
activity is designed to provide the learner (industry
services leader) with the needed background infor-
mation on collecing necessary dats during initial
meetings with plant personnel. The second activity
gives opportunity to apply the informationin a prac.
tice situation, and the final check-out acuvity allows
the leammer to collect framework production and
training information 1o & real work situation, e8.
when he 1s emplayed or serving as an intern learaer.
Feedback devices (2 learner self-test, worksheet,

4

and performance checklist) are tnciuded for use by

the leamer and 1nstructor/supervisor to assess pro-
gress. Case study information, a manpower needs
projection.worksheet, and production 8nd traimng
questionnaire are included for guidance 1n petform.
ing the objectives. (Two of the other modules also
deal with the process of idenufying training neceds:
Selecting types of training programs, and prepann,
2 budget for an industry services project) [0x)]
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Skill Development, *Tetaching Methods
1dentifiers—*Industry Services

One of 33 self paced instructional modules for
lraining industry servicgs leaders to ‘provide guid
ance io the pcrformancc of manpower services by
public agencies to new s and expanding private indus-
try, this module contains three sequcnml learning
activities on selecting types of training programs.
Focus is on identification of the most appropriste
instructional methods and means for sccomplishing
‘predetermined training objccuvcs compatible with
the goals of the training institution and the industry.
Thie first learning activity is designed to provide the
learner with the needed backgroundsinformation,
the second to give opportunity to apply that infors

mation 1 & practice situatidn, and the final check- -

out lcu'Vity allows him to select types of training
programs in a real work situation, e.g., when he is
employed or when serving s an intern learner.
Feedback devices (2 lcamer self-test and a perform:
ance checkhst) are included for use by the leamnet
and instructor,supervisor to &sscss progress. Case

" study informstion and a program planning work

sheet are provided for guidance in performing the
objectives. (Two of the other modul es 2lso deal with
identifying training needs, one on collecting frame-
work production and training information and one
on preparing 8 budget for an industry services pro-
ject) 0Ty -
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Identifiers—*1ndustry Services
One of 33 self-paced 1nstructional modules for

traiming industry setvices leaders, this @odule con.

wauns ‘three learning activities on prepanng & budget

for an industry services project. (Industry services

are manpower services provided by public agencies
to new and expanding private industry.) The first
learmng activity s designed o provide the learner
with the needed background informatign on finding
ways 1o provide effective industry services at rea

sonable costs, major categories of an industry ser |
.vices program budget, persons who shpuld be

«involved in Budget preparation, and techniqkes that
may aid in getting budgets apgfoved The second
provides for application of the informstion in & prag-
tice situation, and the final check-out activity allows
the learner to prepare a budget for an industry ger-
vices project 1n & real work situstion, such ss when
employed or_when serving as an intern leamner.
Feedback devices (leamer sclf-test and petformance
checklist) are included for use by the learner and
10StruCtor/ SUPErVISOr to a3sess progress. Case study
informauon, a sample worksheet, and a sample
budget form are appended for guidance 10 pcrform
ng d\e objectives. (Two of the other modules also
focus on the identification of training needs, one on
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collecting framework prodlxuon and tmmn; infor-
mation and one on ;elecnng types of truming pro-
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Identifiers—*Industry Services

One of 33 self-paced industry services Iadcnlup
dcvclopment (ISLD) modues, this module'contans.
three sequennl! learning activities on selecting in-
structors for industry services. (The industry ser-
vices program for whith these matenals were
developed would unvolve provision of job aminung
by public agencies for new or expanding private
industry ) The first learmung sctivity s designed w
provide the learncr (igdustry services jeader; with
the needed background information on teacher se-
lection. Job description components, wstructor re-
sponsibilities, sources of instructors (usually the
client compaay), recrutment procedures, cntena
for selection, and evaluation forms and devices. The
second activity pives opportuarty o apply the mnfor-
mation 10 & practice situstion, and the finsl check-
out activity allows the icames 1q seiect an mspruciol
for industry services in & real work situation, e.g.,
when employed or when serving s an intern
leamner. Feedback devices (a learner self-test and
pesforgiance checklist) are moloded for wse by the
learner and instructor/supervisor to assess progress.
Case study information, instructor selection’ work-
sheet, and sample interview report form are ap-
pended for guidance in performing the objectives.
(Two of the other-modules deal with other-aspects
of scquiring resources. Securing & truning site and
securing training equipment, tools, and supplies.)
gn :
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1dentifiers—*Industry Services

One of 33 self-paced instructional modules for
training-industry services leaders to provide guid-
ance in the performance of manpower services by
public agencies 10 new and expanding private indus-
try, this module contans three sequeatial learning
sctivitics &n gec a trunmng site. (Three of the
other modules deal with other tasks also roqmred
for acqumng resources: Selecting instructors for i in-
dustry services and securing training equipment,
tools, and supplies.) The first learning activity is
designed to provide the learner with the needed
background information, the second to give oppor-
tunity to apply that isformation in a practice situs-
non, and the final check-out scuvity allows him/her
10 secure a tramning fite 10 & real work situstion, such
as when employed or when serving as an intern
icarner. Feedback devices (learner self-test and per-
formance checklist) are imcluded for use by the
iearner and instructor/ Supervisor to assess progress.

+Case study information and & site selection work-

sheet are appended for gudance 1n performing the

objectives. (JT) .
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Identifiers—*Industry Services
One of 33 self-paced industry services leadefship

development QSLD) modules, this module contains

three sequential fearning activities én securing

traiming equipment, tbols, and supplies. (The indus-

try services progtam for which these materily were

deveioped would involve provision of job training

by public sgencies for new or expanding private

industry.) The first leamning u:nvxty fs designed to

provide the learner {industry services lesder) with *

the needed background information on factofs o
considet in Adcnm‘ymx sources of equipment, pér-

sons involved in securing equipment and their roles,
determuning cquipment needs, and progedures for
purchase. The second activity gives opportunity to
apply the information 1 a practize situation, and the
final ¢check-out acuwity allows the leamner tosecure
training equipment, tools, and supplies ig/a real
work situation, sucH as whén emplayed or when
scrving a3 an wntemn leamer. Feedback devices
(eamcer scif-teat and performance checklisy) are in-
«luded for use by the learnes and instructot supervi-

. Siskippr State, Missisuppi 39762 ($50.00 for the ., sof Lo assess progress. Case study mform.luon'lnd
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an equipment and supply worksheet are appended
for gmdance 1n performing the ob)ecnva. (No of
the other modules’ also deal with wqumnz Te-
sources: Selecting instructors and secunn; & train.
ing site) (0T)
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Identifiers—®Industry Services
One of 33 ulfpaced nstructional modules for
, tillining-industry services leaders, this module con-
" taing three sequential learning activitics on training
instructors for industry services. (Industry services
arc manpowes services provided by public agencies
,tomew and expanding private mdutry.) The first
learming activity is designed to provide the leamer
Ath the peeded background information on objec-
ives and ratiopale for instructor training, methods
resources, agencies involved in instructor tratn-
4nd appropriat topics to be covered. The sec-
ond provides for applicstion in & practice situation,
and a final check-out activity allows the leamer to
tramn instructors o a fea] work situstion, as when
employed or when servifig as an intern leamer.
Feedback devices (learner self-1est snd performance
chécklist) are included for use by the leamner 2ad |
instructor/supetvisor to assess progress. Case smdy
informauon and an wmstructor trasming worksheet
are appended fotmdmcempcrformmalhcob;eo-
tives. 0T) p
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ysis, *Site Develophent
1dentifiers—*Industry Services

One of 33 self-paced instructional modules for
usinng wndustry services leaders to provide guid-
ance, in the performance of manpower services by
public agencies to new and expanding private indus-
Wy thus module contains three sequential learning
*sctivities on adapting the v.mmng site to training
needs. The first leaming activity s désigned to pro-
vide the learner with the needed background infor-
mation on site adaptation including utilities and
other factors to be considered, examples of changes
needed in electrical and gas supply, appraisal of fur-
niture and space, and financing of building modifi-
cations. The second sctivity gives opportuaity to
apply the information in a practice situation, and the
final.rheck-out activity allows the leamner to adapt
a training site in 8 real work situation, such as when
employed or when serving as &n intern learmer.
Feedback devices (learner self-test and performance
checklist) are included for use by the leamner and
nstructor/supervisor to assess progress. Case study
information, an apprasal form for a proposed train-

g ste, and a training site adaptation worksheet are

appended for guidance in performing the learning

activities. JT)
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One of 3] self-paced industry services icadership
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Identifiers—*Industry Services
One of 33 self-paced instructional modules for

tramming indusiry services leaders, this module con-

wuns three sequentisl learning activities. (lndmuy

segvices are manpower services provided by pubhc

agencies to new or expanding private industries.)

The first learmung actvity 15 designed to provide the

cs’on 393

O

learner with the'ncedéd background information on
. ansnouncing a traning program to recrut apphicants

who will fit into the industry’s production plans.
The second learning activity provides for applica-

tion 11 a practice situation, snd a fina) checkout )

sctivity allows the learner to announce the opening

of a tranung program 1n a real work situation, e.g., ,
. when employed or when working -as an wmtern

++ learner Feedback devices (letrner self-test and per-

formance checkhst) are included for use by the
jearner and 1nNstructor/supervisor Lo 435638 progress.
Case study information and a worksheet are ap-
pended for gwdance 1n performing objectves. (Two
of the other modules also deal with preparation for
traning: Adapting the training site to trauning needs
and evaluating safety conditions at the tmmnxme)
g N .
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King, Sylvester Brooks, Kent
Conducting & Task Analysis, Self-Paced Instruce

tional Module. Module Namber VIII-A.

Journal Cit—RMQ66000
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deveiopmens {ISLD) muduies, vhus muduie woniains
shree sequential searning autivitics un cvﬂuat.ng
safety conditions at rawnung sites. {The .ndustry sex
vies program for which these maenals were devel
oped would wnvolve provision of job traning by
public agencies for new or expanding private indus-
 tries.) The first learmng activity is designed to pro-
o de the leamet (industry services lesder) with the

mqeded background information regarding safety .

flaws and regulations and procedures for accydent
. prevention. The second activity gives opportunity
i “to apply the information 1n & practice situation, and
the final ch¥ckout activity allows the leamer to
evaluate safety conditions at a trainingaite in a reaf
work situation, such as when employed or~when
serving a3 an intern Jeamner Feedbick devices

. (learner self-test and performance checklist) are in-

ciuded for use by the leamner and instructor, supervi-
307 1o assess progress. Case study infprmation. &,
-trasning site safety checklist, and a site evalustion
worksheet are appended for guidance in performm;
. the objectives. (Two of the other modules atso Hess
with prepanng for traumning: Adapting the traning
site to training niceds and announcing the opeming of
2 !(mnin; program.) (JT) ~
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Avzilable {rom—Coordmzwr of Industry Services,
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Technical Educauon, College of Education, Mis-
sissippi State, Mississippi 39762 ($50.00 for the
setof 33)
EDRS Price MF.$0.83 HCS1.67 Plus Postage,
Descniptors—Adult Vocational Education, Guide-
fines, *Industrial Education. Industry. Job Anal-

-

activities on conducting a task analysis (review of
the attual job content in the industry) as a basis for
planning an effective and efficient training program.
The first learning activity is designed to provide the
learner with the needed background information oo
task axulyus {components and procedures). The se-
cond acuvny gives opportunny to apply the infor-
mation in a practice situstion, and the final
checkout activity allows the leamer to conduct 2
task analysis in a real work situstion, such as when”
employed or when serving as an intern leamer
Feedback devices (learner self-test and performance
checklist) are included for use by the learner and
inMtructor/supervisor to assess progress. Case study
information, task information worksheet, example

task information, and examples of task statements’

are appended for guidance in performing the learn-
ing activitied. (This module is the first of seven on
the preparation of training materials.) (JT)
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Stone, Gary

Derveloping Performance Objectives. Sel-Paced
Instructions] Module. Module Namber VIII-B.

Journal Cit—RMQ66000

Mississippi Research and Curriculum Unit for Vo-
unoml and Technical Educstion, State Collegc.-

ippi State Dept. of Education, Jackson.

Div:'of Vocational and Technical Edueauon.

Contpact—G007500439 -
Note—17p.; For related documcnu see CE 013
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~Available from—Coordinator of Industry Scpnoa.
Research and Curriculum Unit for Vécational-
Techaical Education, College of Education, Mis-
. sissippi State, anpm 39762 ($50.00 for the
set of 33
EDRS Pri MF-SO_S:! HCS1 67 Plus Focttce.
Descriptors—Adult Vocational Education, *Behav-
ioral Objectives, *Industrial Education, Industry,
*Leadership Tmmn;. Learning Activities, Learn-
ing Modules, *Program Development, Services
Identifiers—*Industry Services .
One of 33 self-paced industry services leadership
development (ISLDJ modules, this module contains
three sequential learning activities on dzvelopmg

- performance ob;ccuva» (The industry services pro-

gram for which these materisls were developed
would involve provision of job training by public
sgencies for new or expandinz private industries.)
The first learning activity is designed to provide the
learner (indystry services Jeader) with the needed
background information on dcvelcpmeu? of “per-
formance objectives for the training program based
on the task analys:s of the job. The Jecond activity
gives opportumuty to apply the mformation .o a prac

et sttustion, and the final checkout activity allows
the jeamer to develop performance objectives in a
resl work situation, gpch as when employed orwhen
serving a3 an” inf learner. Fepdbacks devices
(learner self-test and performance checklist) are in-
cluded for use by the learner and instructor/supervie

wrwwaspmpm(muuthemondotwveu

* modules in the set which deal with prcpm.n;mm-

ing materials.) (JT)
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Brooks, Kent

Detmnlnln{'l‘ypu of Instructions] Methods and
Medis. Self-Paced Instryctions] sModale.

CE 011 396

ysis, *Leadership Training, Learning Modul

*Program Deveiopment, Scmcu. *Task Analysis
ldcnurcrs—'lndmu'y Services

One of 33 self-paced instructional modules for
wraining dew’y services leaders to provide gud-
ance 1n the performance of'manpower services by

pubhc agencies 1 new or expanding private indus- |

tries, this module contains three sequential leaming
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Note—52p., For related documents see CE 011
375407
Avzilable from—Coordinator of Industry Services,
Research #ad Cumriculum Unit for Vocauonal
Techaical Education, College of Education, Mis-
sistippi State, Mississippi 39762 (55000 for the
sét of 33)
EDRS Price MFP-50.83 HC.$3.50 Plos Postage.
Descriptors—Adult Vdkational Education, *Indus-
tm! Education, %Instructional Media, *Leader.
ship TFraining, Learning Activities, Leaming
Modules, *Media Selectiot, *Program Develop-
ment, *Teaching Methods -
Identifiers—*Industry Services
One of 33 self-paced instructional modules {of
mumn; industry services leaders, this module con-
tains three sequential leaming activities on deter-
mining appropriate types of instructional methods
and media for an industry services job training pro-.
pram.+ (Industry services are manpower services
provided by public agencies to new or expanding
private industries.) The first learnng activity 1s de-
signed to provide the learner with the needed back-
ground information on vanous instructional
methods and media and on selecting those most
appropnate for learner mastery of the performance
objectives. The second learning acuwity provides for
application in 8 practice situstion, and 2 final check-
out activity allows the learner to deternune types of
instrctional methods and medn in a real work
situation, such 2s when cmployed or when serving
as an intern learner. Feedback devices (learner self-
test and performance checklist) are incjuded for use
by the Jeamer and nstructor. supervisor o assess
ptogress. Case study information and 2 methods and
fnedia worksheet are appended for guidance in per-
forming the objectives. (This module 1s the third of

"Pub Date—Dec 76

. seven on preparing training matenals.) (JT)

checklist) 2re mctuded for use by the [earner and
instructor/superyisor to assess progress. Case study

pesformance test, process evaluaton checklist, and
20 end product evatuauon checkyist are appended
., for guidance 1o performing <he icarming actviues.
" (This module 1s the fourth of seven on preparing
traming’ materials ) (JT) ‘
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EDRS Price MF-50.83 HC.52.06 Plas Postage.
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Learming Moduies, *Manuals, *Matenas Devel-
opment, Program Development, Servicts

Identufiers—*Industry Services
One of 33 seif-paced industry services ludmlnp
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Developing Performance Tests. Self-Paced In-
structional Modale. Modele Number VIII-D.
Journal Cit—RMQ -
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Available from—Coordinstor of Indéstry Scrnm. i

Research snd Curriculum Unst for Vocational
Technical Education, College of Education, Mis-
issippi State, Mississippi 3976R ($50 00 for the
set of 33) e
¢ 3 EI)RS Price MP-30.83 HCS1.67 Ples Postege.
Descriptors—Adult Vocational Education, Behav-
ioral Objectives, *Criterion Referenced Tests.
Guidelines, *Industrial Education, Industry,
*Leadership Training, Learning Modules, *Pro-
gram Development, Services, *Test Chnstrction
ldeuuf ers—®Industry Services
' One of 33 self-psced mstrucucaal modules for
men; industry services leaders to provide guid-
ance in the performince b manpower services by
public agencies to new or expanding private indus-
tried, this thodule gontains three sequential fetrming
sctivities on developing performance tests for indus-
try services programs. The first learming sctvity is
designed to provide the learner with the néeded
background information on developing performe

ance tests (criterion referenced tests) for yolf traune

ang based on performance ob)echvcs-The second
learning lcnw(y gives oppoﬂunny to apply the in+

. formation in 3 practice situation, and the final

. checkout activity allows the feamer to develop per-
formance tests in & real work situstion, such as when
employed of when serving a3 an ingem leamer.
Feedback devices (learner selfstest and performance

three scqucntul 1&rmng scuvities oo developing
mmmg manuals for an industry services job train-
ing program. (The type -of industry services for
which these mo@ulu were developed would involve
provision of job tramning by public lgcnan for new
or expanding pnvite industries.) The first leamning
activity is designedPto provide the learner (industry
services leader) with the needed background infor
mation on how to develop job analysis-based infor
mation and procedural manuals. The second
learming activity gives opportunity to apply the in-
formation in a practice situation, and the final
checkout sctivity ailows the ieamer w develop a
traning manual 10 a real work situation, such as
when empioyed or when serving & an nern

searner. Feedback devices (leamnes seif-test and per- *

formance checkust) are included for use by the

" iearner and 1nSIruclor/ SUPETVISOT o 853653 PIOGIESS.

(This manual 1s the fifth in 3 group of seven on
prepanng mini‘zg matenals.) (JT)-
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Document Resumes 13
EDRS Price MF-50.83 HC-$2.06 Plus Postage.
Descriptors—Adult Vocauonal Education, *Indus-
nal Educauon, Indusiry, *Instrucuonai Mawen-
als, *Leadership Tramng, Learning Activities,
Learming Modules, *Material Development, Pro-
gram Development, Services, Video Cassette Sys-
tems, *Video Tape Recordings
Identifiers—*Industry Services
One of 33 self-paced instructional modules for
training industry services lehders, this module con-
tains three sequential learning activities on prepar-
g videotapes for an indusiry services program.
(Industry services.are manpower services provided
by public agencies to new or upandin; private in-
dustrics.) The first learning activity is designed to
provide the learner with the nceded background in-
formatioh on-vidéotape preparation. The second
provides for application in a practice situation, and
2 final checkout activity allows the learner to pre-
pare videotapes itfi a/resl work situation, such as
when employed off when serving as an intern
learner Fwdback ices (learner selfstest and per-
f§rmance checklist) are included for use by the
ledbher and wnstructor/supervisor to assess prom
Other material is appended for guidance in perfor
ing the objectives. Duagrams of umple and compleu:
videotape systems, of threading Pstterns, apd of
heiscal scan patterns, 2 sample 1, and 2 video-
tape planmng sheet. (This module s the sixgh in 3
group of seven on preparing traming materials.) (JT)
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Journal Cit—RMQ66000 -
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Pub Date—Dec 76
Contract—G0075004 39
Note—26p., For related documeuu see CE 011
375-407
Avadable from—Coordinator of lndusu-y Services,
Research and Curnculum Umit for Vocauonal-
Technical Education, College of Education, Mis-
susipp State, Misussipp 39762 (550.00 for the
sct of 33)
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knes, *Industnal Educanon, Industry, Instruc.
uonal Matenals, *Leadershup Traunung, Learning
Activities, *Learning Laboratories, Leamning
Modules, Materisl Development, *Program-De-
velopment, Setvices .
Identifiers—*Industry Services
One of 33 self-paced insfructions! modules for *
truming induttry services lesders to provide, guid-
moemthcpcrformmofmmpovascmcuby'
pubbic agencies to new o <xpanding private indus-
tries, this module contuns three sequental learning
:cﬁvitiuonset&nxuplumin;mwn for an indus-
try services program. The first Jearniog activity is
designed to provide, the learner with the peeded
&ckzmund.mrormauoq on lurmng centers sfid
therr use for individualized ins jon on ag in-
dmdualorsmaupoupbwa. e second activity -
pvaoppomxmty to apply the ifTormation in a prac-
uice situstion, and the final checkout activity allows |
lhelnmcr!oscwpuamm;penmmamdvork
situation, e.g.. when employed or when serving asan
infern Jearner Feedback devices (feamer self-test

7

" -and performance checkhist) are ipcluded for dse by

the learner and mnstnctor/supervisor to 31338 pro-
gress. Case'study informauon, 3 learmng tenter
plannung worksheet, and sample sequence chart,
sampie course rulcs, &nd sampie

appended for glndance 1 perfornung thew
acuvities. (This module is the last 1o 3 Jrp
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Technical Education, College of Education, Mis-
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Descriptors—Adult Vocstional Education, Apti-
tude Tests, ®Industrial Education, Industry,
*f cadership Traiming, Lexning?Activities, Léaso-

+

ing Modules, * 3 Tests, *Program
Development, *Recrui t, Services, *Tesung
Programs

1dcatifiers—*Industry Services

Ope of 33 seif-paced industry services ieadership
development (ISLD) modules, thus module contatnd
three sequential learning sctivities on developing &
plan for testing and counseling apphicants for an
industry services traung program. (The type of 1n-
dustry services program for which these matenals
were designed would 1nvolve provision of yob trun-
ing by public agencies for new or expanding private
1ndustnes.) The first learming activity 13 designed to
provide the lesrner (industry services lesder) with
:benqededbukpmmdhﬂ'otmﬁonontypaofem-
ployment tests, e.g., the General Aptitude Test Bat-
(:ry(GATB),tbdrmq.mdlheroluofﬁwnnel
involved in the testing-and counseling process. The
second actmity gives opportunity to spply the wfor-
mation in 8 practice situstion, and the final check.
out activity allows the learner td develop 8 plaa for
testing spplicants i a real work situstion, such 23
when employed or when serving as an intern
learner. Peedback devices (learner seif-test and per-
formance cheeklist) are included for uwse by the
learner and instructor/ supbrvisor to 23338 progress.

Identifiers—*Industry Services .
One of 33 self-paced instructional modules for
training industry services leaders, this module con-
tains three sequentisl learning activities on assisting
in providing pre-employment and inplin training in
an industry services program. (Industry services are
manpower services provided by public agencies to
new~or cxpanding private industries.) The fifst
leatnung activity is designed to provide the learner
with the nceded background infoffnation on pre-
employment and inplant training: Characteristics,
objectives, preparation, training methods, difficul-
ties, special considerations, and evaluation. The sec-
ond learning activity provides for application of the
informsation in a practice situation, and a final
checkout sctivity allows the Jexrner to assist in

_providing pre-cmployment and inplant training in s

feal work situation, such as when employed or when
serving as an intern learner. ‘Fecdack devices
(learner seif-test and performance checklist) are.in-
cluded for use by the Jeamner and instructor/supervi-
sor to assess progress. Case study wnforriation, 8
time table for inplant training, an instructor’s task
breakdown sheet, and a planning worksheet are ap-
pended for gmdance mn performing the objectives.
(Ths module is one of three 1n the set which deal
with monitonog trauning programs.) gan
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ties, Learning Modules, *Program

Administration, State Programs '
Identifiers—* Industry Services

One of 33 self-paced instructional modules for
truning industry services lesders 1q provide guid-
ance 1 the performance of manpower services by
public agencies to new and expanding private indus-

tries, this module contains three sequential learnifig  ~

activities on developing & procedurc*for keeping
perticipating agencies informed about tratning pro-
gram activities. The first leaming activity is de-
services
leader) with the needed background tion gn
tndustry services duties and tasks and responsible
sgencies (e.g., advisory committee, public voca-
tiona! training institution, client company, employ-
i ures for keeping them
fearning activity gives oppot-
¢ information in a practice situs-
checkout activity sllows the

tion, and the

learner to develop an appropriste commuaicagion

procedure 1 & real Work situation, such as when
employed or when serving &3 an intem leamer.
Feedback devices (learner self-te3t and performance
checklist) are wcluded for use by the leamner and
1nsfructor/supervisor to assess progress. Case study
tnformatiofl, & procedure. planning worksheet, and &
_project status chart are abpended for guidance in
performung the learning activities. (This module is.

the second'in & group of three on monitoring train-

ing programs.) (JT) .
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ditures, *Industrial Education, Industry, *Leader-
ship Training, Leaming Activities, Leaming
Modules, *Program Administration, Services

Identifiers—*Industry Services :

One ?f‘SQ self-paced instructional modules for

inin§ industry services leaders to provide guid-
ance in the performance of manpower services by
public agencies to new or expanding private indus-
tries, this module contains three sequential learning
activities on monitoring training programs fof pro-
gress and expenditures, The first activity is designed
to provide the leamer with the needed background

information og factors to be investigated in monis |

toring A training program. The second dctivity gives
opportunity to apply the information in 8 practice
situation; and the final checkout sctivity allows the
learner to monitor & training program in a real work
situation, such as when employed or whea serving
A a0 intern learner. Feedback devices (learner self-
test and performance chécklist) are included for use
by the learner and i {supervisor to assess
i ion is appended for
guidance in performing the Ioaming activities. (This
module'is the last of three in & group of three on
monitoring training prograsms) (JT) ,
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Identifiers—®Industsy Services
Onie of 33 self-paced industry services leadership

development (ISLD) modules, this module contains

three *sequential Jeamning activities on closing &
training program. (The type of indistry services
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program for which these materials were developed
would involve provision of job training by pubtic
agencies for new or cxpanding private industries.)
The first learning activity is designed to provide the
learner (industry services leader) with the needed
information or his responsibilities in closing s train»
ing program in order to cffect a smooth transition of
program resources and to assurc adequaté data for
program evaluation. The second acnvuy gives op-
portunity to lpply the information in s practice
situstion, and the fina] checkout activity allows the
lwncrlocloultmnmgprognmmnrealwork
situstion, such as when employed or when serving
as an intern leamner Feedback devices (Ieamer self-
test and petformmcclcheckluls) are included for
use by the learner and instructor/supervisor 1o as-
sess progress. Case study information and forms for
use in evaluating a training program arc appended
for guidangg in performing the objectives. (JT)
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Developing 2 Plan for Placing Gradustes of a
Pre-Employment Training Program. Self-Psced
Instructional Module. Module Namber XI1I. .
Journal Cit—RMQ66000
Mississipp1 Research and Cumnculum Unit for Vo-
cational and Technical Education, State College -
Mussissipp1 State, Dept. of Education, Jackson
Duv. of Yocauonal and Techmical Education.
Spons Agency~—Office of Education (DHEW),
Washington, D.C.
Pub Date—Dec 76 -
Contract—G007500439
Note—27p.; For related documents sec CE 011
375-407
Avalable frol—Coordinator of Industry Services,
Research and Curnculum Umst for Vocational-
_Techmeat Education, College of Education, Mis-
pps State, Mississipp: 39762 ($50.00 for the
set of 33) - /
EDRS Price MP-50.83 HO-$2.06 Plus Postage.
Descenp! Adult Vocations! Education. *Indus-
trial Educaton, Industry, Interagency Coopera-
Jton, *Job Placement, *Leadership Training,
Learning Activities, Leaming Modules, *Program
Admxnmnuon. Services
ldenuﬁers—-'lndmlry Services
Onc of 33 self-paced instructional modules for
trainingyindustry services leadets, this ule con-
tains three sequentual learning activities on develop-
mg 3 plan for placing graduates of s
prmmploymml training program. (Industry ser-
vices arc manpower services provided by public
agencies to new or cxpa;:dmg private industnes.)
The first learning activity is designed to provide the
feamer with the needed background information re-
garding the placenient process, c.g., advantages of a
company hiring graduates of the training program,
role of yarious agencies i placement, means qf
identifying the right job, information required from
gradustes, and information that should be provided
by the client company. The second learning actfth
provides for upphuuon of the information 1n a prac-
tice situation, and a final checkout activity aflows
the learner to develop a plan for placing graduates
in 8 real work situation, such &5 when employed or
when serving as an intern learner. Feedback devices
@earner self-test and performance checkhist) are in-
cluded for use by the leamer and instructor/supetvi-
307 10 Assess progress. Case study information, &
placement planning: worksheet, and a sampic per-

sopat dita sheet are appended for guidance tp per-
forming the obmuvu. an) kS
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Mot Willie Stnmons, Kenneth L.
Evalusting Indastry Services Programs. Selfe
;;;ed Instructional Modale. Module Number
I.
Journal Cit—RMQ66000 >
Mississippi Research and Curriculum Unit for Vo-
catioita} and Technical Education, State Colleg

~
N

- ) A

Ll -

.

+

" ante in the performance of manpow

" Mississippi State Dept. of Education, Jacksop.
Div. of Vocational and Technical Education.

Spons Agency—Office of Educauon (DHEW),
Washington, D.C.
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Note—26p., For related documents see CE OI1-

375.407 ]
Available from—Coordinator of Industry Services,
Research and Curriculum Unit for Vocational-

Technical Education, College.of Education, Mis-
sissippi State, Mississippi 39762 (550.00 ror the
set of 33) .
EDRS Price MP-50.83 HC-$2.06 Plus Ppstnge.
Descriptors—Adult  Vocational Education,
*Evalustion Mcthods, *Industrial Education, In-
dustry, *Leadership Training, Learning Activi-
ties, Learning Modules, *Program Evaluation,
Regords (Forms), Services
Identifiers—*Industry Services
Onc of 33 self-paced instructional modules for
training industry services leaders to grovide guid-
services by
public agencies to new or expanding private indus-
tries, this module contains three sequential fearning
activities on cvaluating industry services programs.

The first learning activity is designed to provide the, *

leamer with the nceded background information on
the process of determining whether the objectives of

., the program have been achieved. The second ac-

tivity gives opponumly to apply the information in
a practice snuauon. and the final checkout a,cuvuy
allows the ledmer to cvaluate an industry services
program 1n a real work situstion, such as when em-
ployed or when serving as an intern leamner. Feed-
back devices (learner seif-test and performance
checklists) are included for use by the Iearner and
instructor/supervisor to assess progress. Case study
information, an outhne for assessing training, s
trainee checklist for sppraising industry services
programs, a statistical summary sheet, and an
evaluation planning worksheet are appended for
gusdance in performing the learng activities. (JT)
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Spons Agency—Health Resources Administration
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-Pub Date—74
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EDRS Price MP-$0.83 HCS$4.67 Plus Postage.

Descriptors—*Agency Role, College Role, Confer-
ence Reports, Curriculum, *Educations] Needs,
Higher Education, Medical Education, *Nursing,
Professional Associations, Professional Continu-
ing Educatign’, *Stafl lmprovcmenl. State Dcpm
ments of Ed fon, *T Ed on.

*Teacher Role, Teaching Skills, Vocational Edu-

cation -
Identifiers—*Allied Houith Education

Procoedings of the Region 1V Conference on
Teather Education for Allied Health and Nursing
are reported 1n this document. (The confererice was

concémed wnlh‘ the identification of essential . _

competencies for instructors in health care prépara:
tory programs ) Included are group session reports,
the conference program. list of participants, and
texts of the presentations, which are titled as fol-
lows: "Teacher Education: Emerging Approaches,”

*“Practitioner to Teacher. A Chalienge,” "Teacher
Education The Health Professional's View,”
“Teacher Education. A Professional Educator's
View,” A Perspective on Higher Education,” and
"Alternative Strategies for-Staff Development (Role
of the Statc Department of Education, Rolc of the

. College of Edueation, Rolc of Professidnal Organi-

uuons. and Role of Continuing Educa& n),"” (HD)
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tion.

Spons Agency—Georgia State Dept. of Educnuan,
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Pub Date—[75]
Note—106p.; For a related document see CE 011

414; -Guide directed by Health Occupations
Teacher Education Prozrnm Umvcrsxly of
Georgia

EDRS Price MF-$0.83 HC«%M Plus Postage. -
Descriptors—-Admussion Critena, -Career Educa-

uon, *Cooperative Education, Codperative Plan-
‘ning, Curnculum Guides, Cumculum Planmng,
Educational Objectives, *Health Occupations
Edycation, Instructor Coordinators, Job Skills, ,
Program Coordination, Program Development;
Program Evaluation, *Program Planhing, Schoo}
Community Cooperation, Secondary Education,
Skill Development, *Staff Role, Student Evaliia- ,
tion, *Student Placement, *Work Expenencc Pro-

grams
Identifi crs-—'Georpa

Methods in planning and implementing cffective

courses in health careers cooperative education are
presented in this manual designed to serve as a
guide for cooperative education teacher-coordina-
tors. The guide is the result of & project conducted
to explore the feasibility of cooperative education as
8 means of serving the needs of high school students
who wish to enter the health ficld. (Health careers
cooperative education is one component of 8 J-year

health careers curriculum for secondary schools in

Georgis, where the project was conducted.)
Material contained in this guide reflects the experi.

ences of teacher-coordinators who participated ins
series of workshops related to developing and im-

plementing cooperative education programs. The
following topics are discussed. Health careers pro-
gram philosophy, overview of the 3-ygar curriculum
(quarter by quirter), health careers cooperative edit-

cation program description, planning sfd organiz-

ing, and the role of teacher coordinator in planning

the student’s work cxperience and placement. ‘Ref-

erences on cooperative education are listed. Appen-.
dixes cofitain an example of local policies ig health

dareers cooperative education, forms fequired by

the Georgia State Department of Education, «the
Fair Labor. Standards Act, and recommended texts

and references. A companion volume is available
which was designed to present, with the use of both

volumes, a total curriculum guide for 8 3-year health

carcers educatio® program. (TA)
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Georgia Univ., o Athens, Div. of Vocauontl Educa-
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Pub Date—{74} -
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EDRS Price MF-50.83 HC-$10.03 Plas Postage.
Descriptors—Advisory Commuttees,

havioral
Objectives, Career Education, *Cooperative Edu-
cation, Curriculum Guides,, *Curnculum Pian-
ning, *Health Occupations Edu¢ation, Instructor
Coordinators, Job Skills, Program Content, Pro- °
gram Coordination, ‘Program Evsiuation, Pro-
gram Planning, Secondary Education, *Skili
Development, Staff Role, 8tudent Organizations,
*Work Experitnce Prognms

. Identifiers—*Georgia -

A companitiy volume to lhc curnculum guide

"Health Carcers Cooperative Education in Georgia
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High Schools,” this gmde was developed to provide
an overview of the 3-year program, to wdentify op-
tions within the program, and to serve as a gude to
realistic planning for cooperauve educauon teacher-
coordinators. The following topics are discussed:
Health carcers program philosophy, admanstrative
planning and orgamizing for a heaith careers educa-
tion program, the advisory commuttee, the purposes
of and how to organize a Health Carcers Club
(HCC), overview of the 3-year health.careers cur-
niculum, and suggested curriculum content for each
year in outline and narrative forms. The fisst year
curnculum plan also lists over 50 health occupstions
in a three-column format, with each histing includ-
1ng related instrucuonal matenal(s) and related re-
source persons, businesses, or orgamzauons.
Appendixes contain recommended lsts of audi-
ovisual matenals, equpment. texts and réferences,
expendable stems, example forms for the advisory
commuttee, exampies of an affifiauon agreement,
and a classroom floorplan. (TA)
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Occupational Grsduate Employment Report: An
Analysis of the Fifty Percest Employment Crit.
erion for VA Approved Vocational Courses. 1975
Survey. ( , il
Veterans Administrition, Washington, D.C. Office
of the Controller
Pub Date—Aug 76
Note—366p.
EDRS Price MF-$0.83 HC-$19.41 Plus Postage.
Descriptors—Educauonal Legistauon, *Employ-
ment, *Employnrent Opportunitics, Employment
Statistics, Federal Législation, Followup Studies,
*Gtaduates, Graduate Surveys, Post Secondary
Educauon, *Standards, Statistical Data, Student
Financial Aid, Tables (Dats), Veterans, *Veterans
Education, *VocaTibnal Education
Public Law (P.L.) 93-508, enacted by the 93rd
Congress, contajns two scctions which require 2
minimum ¢iployment standard of 50% for.schools
offering vocational courses o veteran trainecs €n-
rolied. under tie provisions of two chapters of the
current (as of 1975) VA Educational Assistance
Psogram The VA Administratiop determined that
1n order for schools to gomply with this require-
ment. they must submut acceptable evidence for
each of the approved vocational courses to show
that at least haif of their graduates (students who
pleted ail the acad requirements for the
course, whether or not they received a diploma,
degree, or cernficate) in the most gecent 2-year
penod are employed an the same fieid for which
they trained-or in a closely relsted field at a compa-
rable level This report d the p dures
used 1n collecting and analyzing survey data to meet
the 50% employmeant cnterion, the conclusions, and
the legislation A major portion consists of tabular
data coliected from the school responses, presenting
such information 4s the proportion of no response
cases, completion rates. and ratio of.respondents in
closely related fields. (SH)
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*Health Personnel, *Job Analysis, Job Skills.
*Manpower Utilization, Measutement Instru-

ments. Medical Services, *Nursey, *Proféssional *

Personnel, Sutveys. *Systems Approach, Task
Analysis N

This handbook is designed as 2 guide for nursing
supervisors and hospital admunistrators to help
them decrease unnecessary overlap and increase ef-
ficiency of nursing staff and relatod allied health
professionals through job analysis, Three chapters
and five appendixes are included Chapter | deals
with the meaning of job analysis, qualitative aspects
of jobianalysis, basic structure of jobs, and usessnd
users of data. Chapter ILis concerned with propet
use of a job analysis, including definitiop of terms
and job analysis techniques Chapter 111 deals with
the task inventory method, analysis of task data, and
wnventory adminstration The a:;cndixu provide
more comprehensive, detmled information neces-
sary for conducting 8 job analysis, including a sys-
tems approach 1o manpower analysis, an example of
an individual job description, descriptions of se-
lected COD AP programs (Comprehensive Occupa
uonal Data Analysis Program, a computerized
occupltional data analysis system which inputs and
performs calculations upon raw datx from job inven-
tones), instrucuons for administering the survey,
and replications of the actual task analysis form de-

- veloped for nurses’ and related health care profes-
sionals. (LAS)
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Ohio State Univ, Columbus Center for Vocational
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Pub Date—77 ‘

Note—212p, For a related document sce CE 011
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EDRS Price MF.50.83 HC-$11.37 Plus Postage.

Descnptors—Adminustrator Attitudes, Educational
A t, *Ed ynal Needs, Educational
Research, Nauonal Surveys, *Needs Assessment,
Post Secondary Educauon, *Program Improve-
ment, Secondary Education, *Urban Education,
Urban Schools, *Vocational Educauon
The purpose of the study was (1) to develop an

accurate and comprehensive listing of the ‘major

goals and specific needs in large city vocational edo-

cation programs using input from vosationa] educa-

CE 011 470

tion program practitioners and a literature review, !

(2) 1o detormine the relative national priority for
neeting these goals and needs as viewed by urban
vocational ‘educators, and (3) to explore the extent
to which the pnonties of Iarge cities are related j0
their size, geographic locatron, and percent of
eefity population ?)c populauon was all ciues
with over 100,000 residents asidentified in the 1970
census and the largest city;zin States which do not
have a city with at least<100,000 residents: Two
sequential mail out surveys and personal interviews
in selected large cities were the primary data gathers
ing techmques. The study was compnised of four
stages. (1) Feasibility study, (2) exploration of the
needs, (3) syathesss of the needs, and (4) rating the
prionty of the needs. This report of the study in-
cludes a complete discussion of the problem, review
of literature, procedures, results {including the prio-
ntized rating of program needs from high to low,
and other rankings and comparisons), conélusions,
and recommendations. The appendizes contain the
survey instruments and other survey results (LAS)
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Grants, *Manpower Development, *Organiza
tional Effectiveness, Policy Formation, *Program
Administration, Resource Allocations, *State
Agencies, State Boards of Education, Vocational
Education

Idenufiers—*Comprehensive  Employment  and
Trauung Act, *State Manpower Services Councils
Based upon a research project by a private non-

profit organizauon, this report provides 3 general

analysis of findings from onsite studies in nine

States of CETA (Comptehensive Employment and -

Training Act) Special Graats to Govemors (Rhode
Istand, New Jersey, West Virginia, Georgis, lllinois,
Kansas, Texas, California, Washington). Thc,rcpon
begins with a 6-page summary of the findings, fol-
lowed by detailed examinations of specific aspects
of the'study. (1) Assessments of State Manpower
Services Councils (SMSC) operations, activities,
and sufl support, with emphasis on State prime
sponsor funcuons and SMSC responsibilities envi-
sioned under CETA section 107 and supported by
1% allocations, (2) identification of State manpower
services and other special projects authorized under
CETA scction 106 and supported by 4% funds for
State services, with emphasis on the extent to which
these fund® have been used to further the aims ex-
pressed in CETA sections 106(b) and 106(c), and
(3) analysis of planning procedures, program sctivi-
ties, and results associated with State sponsor ad-
ministration o[. CETA 5% grants for vocational
education services, with emphasis on decisionmak-
ng procedures and relsuonships involving State
sponsors, local sponsors, and State vocational edu-
cation boards. The report concludes with obsetva-
tions and recommendstions for improving special
grants activities. Seven supporting tables are in-
terspersed throughout the 85-page report. (BL)
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* Murphy. Patricia D.  Priebe, Donald W.

A Workshop: The World of the First Year Teacher.
Final Report. .
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North Dakota State Univ, Fargo
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%ational Education, Bismarck.
Pub Date—May 74 .
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Dmnpton——‘Bcpnning‘ Teachers, Class Manage-
mfent, Inservice Programs, Problems, *Problem:
Solving, Self Concept, State Programs, Supervis
sory Activities, Teacher Attitudes, :Tetchct
Educators, Tescher Supervision, *Vocational
Education Teachers, Work Environment, *Work-
shops
Rationale, plans, and results are reported of a
State workshop designed to bring all vocational
teacher educators-together to identify the problems
of the first-year teacher, develop strategies to us¢ in
helping them, and utilize those strategies in teacher
educsuon programs. The problems identified as
those of a first-year teacher are listed, the top-
ranked five being inability to establish priorities,
poor mansgement, idealism versus realism, poor
self-concept, 4nd questionable commitment to
teaching. Small group work session reports focus on
three of the areas (environment, management, and
self-concept). Each includes notes onv the problem,
specific areas of concern, and an action plan (tech-
niques and methods) for helping the teacher. Work-
shop evalusuon design and results are reported
alang with conclusions and recommendations for
similar future workshops. Appendixes contain a bib-
liography, list of participants (20) and guests (3), 3
list of courses and matenals for first-year teachers,
and the workshop evaluation questionnaire. (HD)
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Education, Preservice Education, Professional

Education, State Surveys, *Teaching Skills, *Vo-

cational Agriculture Teachers
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The primary objective of the study was 30 «dentify
the profcssional inservice educauon beeds of
agriculture instructors in postsecondary arexvoca-

. tional schools, and determine if.differences Buist
among instructors and adminstrgtive persotiiel re-
garding percerved imstructor mservice deegs. The
population consisted of all of the Jowa community
college and vocational-technical school agriculture
instructors and their department heags: (1) Full-
time instructors in either agricult production,
sgriculture supply aad service, agnciltural power

school instructor-program coordinators, aad (3) de-
partment heads with pnmary responsibifity for ad-«
ministering and staffing agricultural programs. Data -
were collected by administening'a survey, which 1n-
cluded demographuc dats and a list of 105 profes-
sionsl competencies srranged by competency
groups, sllowing the determunation of wnservice
aced for esch competency and each group of
competencies, and also affowing compirisons
. among participants grouped by their saff utie and
by their agriculturs] program assigned. In this de-
seri of the study, analyses of daws (prumaniy 1n
tabular form) are presented under the following
headings. Characteristics of postsecondary aress vo-
cational school instructors and department heads,
importance rstings of professional education
competencies needed, and of competencies for 1n-
clysion in an inservice education program, wservice
-~ need indicator of professional ed p
* cjes, and ratings of methods for delivering profes-
sional inservice education. (SH) ~ .
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Education, Mechanical Skills, Occupational Clus-
ters, Operating Expenses, *Prognam Budfeting,
Program Deéscriptions, Program Design, Program
Evaluation, Public Service Occupations, Second
‘ary Education, Skilled Occupations, *StatPXole,
Teschet Role, *Vocstional Education
Identificrs—Hawaii
Resulting from an evaluation of the Introduction i
" to Vocstions Program by Hawaii’s State, district
school, and community personnel, this handbook is
intended to provide the necessary directions and
guidelines for those schools interested’ in itnple:

<

‘el:K

»

and machinery mechanics, or horticulture, (2) areazimy

menting the program. (The program is a restruc-

.tured vocationsl-technical program for Hawaii’s *

high schools, designed to provide meaningful occu-
pational expencaces in e1ght occupational clusters.
Emphasis is placed on cooperativé work experi-
ences in industry in the advanced stages of pa-
tiona} exploration.) The. first section includes’an
overview of the total restructiured vocational-tech-
nical program for thé State of Hawaii, followed by

-
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their own sssessment programs. (TA)
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Obio’s Career Coftinuum: Famlly Life, Motivs-
tion, Orlentstion, Exploration, Vocational Train-
ing or Pre-Prefessional Training, Adult,
Technical and Collegihta Training. Carcer Oricn-

. tation Program, Grades 7.8, Development Com-
poneat, Individual Discipline Cluster.

a more detailed description of the Introduction to g Journal Cit—RMQ66000RUF67125

Vocstional Pryﬂ' and its primary objectives.
Another section d. the dtincated roles of
each program participant at the various levels and
identifies the specific function of each. Sample units
of instruction for the eight clustérs of occupations as
well as an example of a guidance unit are the major
contents of this handbook. Exemplary schoo! level
plans developed by program teams from vanous
schools, piving time schedules for tasks that need to
be sccomplished for programm mplementation are
included 1n the appendix section. Informational
materials such'ss standard equipment and too! lists
for the various vourses of $tudy, and task analysis
procedures are also aduded fo1 reference purposes.
(HD). . .
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Descriptors— *Achicvement Rating, ®Adolesceats,
Age Groups, Career Education, *Children, *Edu-
“cational Asscssment, Educational Objectives, Job
Skillg* ient  Instruments, Nationat
. Competency Tests, National ‘Surveys, Scoring,
. Skill Development, Tables (Data), Test Interpre-
tation, *Vocational Development, *Young Adults
1dentifiérs— Nations} Assessment of Educational
Progress, United States

h;rd copy due to

Exercises given to a national pfb%xbijhy sampleof

9-year-olds, 13.year-olds, 17-year-olds, and young
_ adults (ages 26-35) to measure achievement of five
broad objfctives of career and occupitional deve-
lopmént (COD) are contaiicd in this documéat.
(The exerciscs were administered by the National
Assessment of Educational Progress (NAEP), an~
information-gathering project that surveys the edu-
cationaf attainments of the above four gfoups in 10
lcamning areas, one of which is career, and occupa-
tional development~COD.) The COL) released ex-
ercises are grouped according to the five objectives
and their subobjectives, the objectives of which foi-
low (1) Prepare for making career decisions, (2)
improve career and occupational capabilities, (3)
possess skills that are generally useful 10 the world
of work, (4) practice effective work habits, and (5)
haye positive attitudes toward work. The mtroduc-
u‘dZ: provides g0 explanation of the exercises and the
documentation pages, scoring, results, populations
and subpopulations, sampling, compuMtions, wnd
data-table pages. The msjor portion of this report
provides copies of the released exercises, complete
documentation ,about administration, and scoring
procedures, and national results for each foil and,or
scofing category It is noted that this report may be
useful to researchers who need detailed ;nformation
about the exercises and State and local educators
who want to ute leion'al Asscssment exercises in

. '?)26
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Descriptors— Agribusiness, *Behavioral Objectives,
Carcer Education, *Career Eaploration, Con-
struction Industry, Curriculum Development,”
*Educational Objectives, Environmental Educa-
tion, Fused Curriculum, Health Occupations,
Home Ecofiomics, Humanities, Jupior High
Schools, *Leamning Activities, Manufactunng In-
- dustry, Marketing, Natural Resources, Natura]
Sciences, *Occupational Clusters, Occupational
Information, Office Occupdtions, Public Service
Occupations, Recréation, Resource Matenals,
Skill Development, Teacher Developed Maten-
als, Teaching Guides, Tourism, Transportation,
*Vocational Development  *,
Identifiers—Marine Science
Skills to be developed by junior hugh school stu-
dents (grades 7-8) along with acuviies and proce- _
dures for achieving desired performance objectives
for each of the 15 U.S. Office of Education (USOE)
occupational clusters are outlined in this career
orientation guide, designed to implement the sec-
ond phase (career onentation) of Ohuo’s five-phased
comprchensive carcer development/career educa-
tion program. Suggestions are made for curnculum
adaptation and instricuonal procedures. Related

services available outside the classrogui®are listed.
,, The major portionvokth ent relates to imple-
menting the program in the follow- ~

ing manner: Each of the 15 occupational clusters 1s
divided 1nto the seven broad developmental areas of
carcer education (individua) and environment,
world of work, education and training, economucs,
employability and work adjustment, decisionmak-
ing, and self), with each ares containing ong or more
overall developmental objecuves. Esch develop-
mental area contans one o more student perform-
ance objectives with -relsted activities and
procedures outlined. The appendix contains the 15
occupational flow charts developed by the USOE to
aid in understanding the various levels and kinds of 4
soccupétions in cach gluster. (TA)
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Descriptors—*Academic Achievement, *Caregr. .
" Awareness, *Carcer Educagion, ¢Decigion Mak-
g Skills, Evalustion Méthods,. Literature Re-
views, Progtim ys Effectiveness, ¢
Evaluagjon, Student Attitudes, *Teacher Atu.
tudes ‘ [
Results of several evaluatidfi studies of career edy. -
cation are summarized in.this monograph incluging
the results reporied in four papery prepared for the
Office of Carker Education and of several unsolic.
ited reports. Evaluation data is assessed in the spe-
cific arcas of carcer awareness, carcen
deasionmaking, and academic achievement. Other
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4
ways to determine progiam effectivencss drg also
examined. The author discusses the definition of the
term career awareness, and a table presents a sum-
mary of 16 studies refated to cither career awareness
or self-awareness. A review of six studies indicates,
 positive relationship between carcer educations
.and the -development of career decisionmaking
skills. The authorcites 12 studies on the relationship
between careet education and academic achieve-
nient or the acquisition of basic skills. Under "Other
Ways of Assessing Effectivencss,” nine studies on
the attitudes of teachers, students, and volunteers
toward career education are examined. Several ta-
bles appear in the body of the report. Twelve of the
31 pages drc devoted to 2 bibligsnphy (LMS)
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Descnptors—* Adrmunistrauve  Agencies,  Adult
Basic Education, Adult Educanon, ®*Agency
Role, *Correctional Educauon, Correctional
Rehabiiitation, Educatiopal Needs, *Educational
Policy,~-Eduscational Programs, Federal Legisla.
uon, *Federal Programs, Government Role, High

Schoo! Equivalency Programs, Interagency Codr- -

dination, Needs Assessment, Post Secondary
Education, Prisoners, Program Descaptions, Pro-
gram Effectivencss, *Public Policy, Vocanonal
«  Education, Yocational Rehabihitation
- 1dentifiers—*Department of Health Education and
Welfare, Umted States
The study described here was undertakernto deve-
lop a comprehensive description of corrections edue
cation programs in the Department of Health.
Education, and pVéifare (HEW) and tomake recom-
mendations regayding their purposes and operations
* including their relation to other Federal corrections
programs Presentation is in five sections” An over-
view of corrections €ducation, Federatcoordinating
efforts, Federal corrections educationgprograms,
and findings and recommendations. A historical re-
view indicstes thcéhangmg perception of the crimt.
nal from sinner to socially disidvantaged A
litezature review is summanzed which revealed that
the tendency to declare that no rehabilitation pro-
grams work 18 inaccurate. Key legislation under
whigh Federally funded corrections education pro-

grams are implemented 18 described, and Federal ;

program coordinating efforts through agencies 1n
- .the Departments of Labor, Justice, and' HEW are
outlined. Data are presented for the types and num-
ber of 1nmates 1nvolved 1n corrections education
programs 1n adult basic education, adult secondary
educauon, vocational/occupational education, so-
*cial education, and postsecondary education A dis-
cussion of the riced for corrections gducatipn policy
and coordination including the role of HEW com-
pnse the last’section The recommendations pre-
sented focus Gir the need for the Federat role being
defined according to both national educational ob-
jecuves and national cnminal justice objectives The

blishment of a rept ive of corrections edu-
cation within the Office of the Secretary, HEW., to
represent the interests of the correctiohs clientele, is
suggested. (MF) .
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. Descriptors—Disadvantaged Youth, *Employment

Problems, *Employment Programs, Employment
Statistics, Employment Trends, Federal Legisla-
tion, Federal Programs, Foreign Countries, Labor
Market, Overscas Employment, *Public Policy,
Scasonal Employment, Sociocconomic Influ-
ences, Trend Analysis, *Unemployment, *Youth
Employment
Identifiers—United States
An analysis of teenage tnemployment indicates
that it is very high and endangers the future of some
of the young, In 1975 the un€mployment rate for

teenagers, ages 16-19, was 19.9%. For nonwhite tee-

nagers, it was even higher (36 9%). Teenagers ac-
counted for more than 20% of the total number of
unemployed, but less than 19% of the total labor
force. Many unemployed youths can look, forward

to 2 time when they will not be plagucd by unem-,,

gloymcnt but others, especially nonwhite gers
dannot The causes of this unemployment can be
classified into two categones and include (1} varia-
tionsun the supply and demand for fabor (the reces-
sion and changes in military manpower
requirements) and (2) structural factors (period dur-
ing which those entering the labor market search for
jobs, market regulations, and- spe: problems of

nonwhite teenagers). Several factors can be 1dentt—""

fied that contnbute to the lower teenagg unemploy-
ment rates 1n some industriahZed countries. These
include major use' of apprenticeship arrangements,
special employment serv, for youth, and low
wages for teenagers Policies targeted on teenagers
or subgroups of teenagers are one means for reduc-
ing teenage unemployment. Such measures include
public employment and training programs, increas-
ing the demand for teenagers in the private sector,
educational policies, providing teenagers with labor
market information, and special measures for disads
vantaged youths. (EM) -
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. Evaluation, Curriculum Development, » Em-
ployees. Evaluation Methods, Job Training,
*Modéls, Needs Assessment, *Program Develop-
ment, Program Guides, *Program Planning,
Teaching Methods, Teaching Techniques

Identifiers—New York -

The model descnbed here was developed for use

+ % a4 a program planning guide by teachers recruited
« from Business, industry, and the professions who

offer courses to employed adults seeking additional
skills or improvement of their skills god job perfor-

"

N -

3 s Lo
ing tools; and leamner f)erformaucc evaluation. A
table on when and how to use 29 different teaching
tools is appended. (EM) e
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Identifiers—New York
The modekdescribed here was developed fqF use
as a program planning guide by teachers; many of
them business and other lay people, at the second-
ary school level who offer adul( education courses
on how to make management decisions and solve
ptoblems. Ten features of the model are listed: (1)
The purpose is to assist Owner-operators or manag-
ers 10 become successfully established 1n a specific
undertaking as-an entrepreneur; (2) owner-opera-
tors and managets are the main clientele; (3) recruity,

}cnt is carried out by the teacher; (4) personal

contacts must be used in recruiting enrollees; (5)
assessment of the leamners’ needs is done jointly by
the teacher and individual enrollees; (6) instruc-
tional focus is on making intelligent management
decisions; (7) subject matter is organized in 3 prob-

+ lemesolving format; (8) on-job instruction is charac-

teristic; (9) enrollees’ association for activities other
than, instruction is an optional feature; and (10)
evaluation is focused on programgresplts as evi-
denced by class members’ progress toward success-
ful establishment. This booklet includes 2
description of adult learners; the implementation of
the model including making administrative arrange-
ments, recruiting, determining instructional needs,
planning thé program, planning for teaching the in-
structional units, using teaching,tools, and giving
on-job instruciion; and resul-centered cvaluation.

A table on when and how to &se 29 different teach-
ing tools is appended. (EM) .
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Descriptors—*Adult Education, Course Evalus-

mance. Ten features of te model arefisted: (1) The san, Curnculum Development, Evaluation Meth-
purpose is to improve the competencies of thelearn- Individual Development, *Models, Needs
ers in a specific technical area related to empl Assessment, *Program Developmgnt, Prog{am
ment, (2) employees compnsé, the main.clientele; Guides, *Program Planning, *Self Atualization,

(3) recruitment is an undertakifig of the teacher and
employer; (4) personal contac d in recruit®
ing enrollees; {5) asscssment carners' needs
1s done by employers usingin al guides; (6) job
requirements are themain%oupée focus; (7) subject
.’ matter 1s orgamzed in an operational format; 8y
courses aversge 60 hours; (9) firru teacher leader-
ship and close attention,to {ndustrial standards are
charactenstic, gnd (10). program ¢valuation is
focysed on asscssment of learner performance. Jhis,
booklet includes description of adult learners, the
implementation of the modet, including making ad-
ministratsve arrangements, recruiting, deternjining
wnstructional needs, planning the program, planning
for teachmg the instructional units, and using teach-

- . R 3. .
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Teaching Methods, Teaching Techniques
Identifiers—New York v

The model described here was developed for use
as a program planning guide by teachers, many of
them {radesmen and lay people, at the secondary
school level, who offer courses to adults pursuing
interests that witl.add meaning to their lives. Ten
features of the model are listed: (1) The purpose is
to assist learners in the pursuit of interests which
they believe will add meaning to life; (2) the g€neral
public is the clientele; (3) recruitment is brought
about by thedirector of adult education; 4) rgcruit-
Treat procedures rely heavily on mass media use; (5)

‘thelearners’ needs ate assessed by determining their

felt needs using the ask them approach; (6) instruc-
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procedures; (8) the atmosphere is informal; (9) there
. is variability among learners; and (10) program
evaluation is focused on the teacher’s methods and
satisfaction of the learners. This booklet includes a
»  description of adult 1 ; the implem ion of
‘ the model including making administrative armange-
meats, recruiting, determining instructionat needs,
: planning the Rrogram, planmn; for teachingthe in-
structional units, and using teaching tools; and
- method-centered evalustion. One table on when
and how to uses29 different teaching tools and two
tables sbowm; teacher and student feedback forms

are mcluded. (P.M),t
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@ jory Committees, Agency Role. *Citizens Coun-
cils, Community Orgsnizations, Community
Responsibility, *Educational Opportunities, Fi-
nancisl Support, Government Role, Labor Prob-
lems, Labor Unions, Pilot Projects, *School
Community Cooperation, *School Community
Relationship, *School Industry Relationship, Vo-

anoml Education, Youth Employment

* This paper is one of & scries related to various
* aspects of ¢ pilot project to utabhsh community-
education work cils posed of educators,
employers, local union representatives, and repre-
sentatives ‘of community organizations or of the
general public Following a historical overview of

matter is organized ds an outline of information or

. : .

{or advancement, related occupations, preparation
2ad training, earnings, and where to get more infor-
mation. The document also contains an alphabetical
listing of the contents, an evalustion questionoaire,

and 10 pages of mailing sddresses of sources to con-
tact for information on vanous occupations. (1‘45)
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. cupations, Professional Training, Program Coor-
dination, *Role Petception, State Surveys,
Yocational Education
1dentifiers—Minnesots ®
A study was undertaken to describe the job and
required competericies of local coordinators of vo-
cational education programs in Minnesota for hand-
icapped and disadvantaged students. The approach
taken to the job description was s competency-
based training design, calling for the specification of
the competencies required by the position. A list of
44 competency statements was developed and sub-
mitted to the 33 incumbent coordinators who had
responded to & questionnaire asking for s descrip-
tion of their programs and individual characteris-
tics. The ratings of the 44 competency statements as
made by the 33 incumbents, presented in tabular
form, showed that most of the statements were con-
udcred important or essentlal to the job Tt was

— the relationship between industty and ed
and between labor and education, the paper is or-
ganized into three sections. Section 1 discusses some
of the major ideas and assumptions underlying the
proposed establishment of community work-educa-
tion councils and identifies seven crucial issues that
relate to the youth unemployment rate, adult educa-
tion opportunities, collaboration vs. cooperation,
definition of community, council funding, com-
munity ipterest, apd responsibility for establishing
councils. Section 1I contains a review of cxsting

v, mechanisms similar to the proposed councils. Sec-
tion 11I places the seven issues wmto four mamn
categories and discusses each. Community interest,
the question of isolation, the question of poor prepa-
ration, and the Federal role. (BMS) -
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Descriptors— Employment Qualifications, Job
Skills, *Occupatiéhal Guidance, *Occupational
Information, *Resoutce Guides
" Designed a3 an aid to occupationalsguidance. this

d document contains 360 alphabetically arranged job
descriptions. 1t isan update of the three-volume
“New Hampshire Jobs” series published in 1973
Each job description sheet includes job title, “Dic
lionlry of Occupational Titles” (DOT) number.

ducripuon. Akills required, appropriate inter
é_, Specific duties, ]ob charactéristics, congitions

e -

.
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te
.

luded that the pet were de-
scnpuve of & single job class. The longer-range ob-
jective of the study was to provide a base for &
proposed inservice training program for this new
class of educational personnel, called coordinators
of special needs. The competencies required also
imply program nceds of hagdicapped and disadvan-
taged students 12 vocational education. (MF)
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Post Secondary Education, 'Refmhcr Courses,
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ment, *Stenography, Teaching Guides, *Type-
writing .
Identifiers—New York . N
“Practice materials and teaching suuuuons for &
refresher course in stenography are pmcnted tn 10
lessons, eight of which include drill practices in
shorthand and typing. Each lesson includes objec.
- tives, content outline, and content details with
teaching tips. Where appropriate the instructor may
duplicate matenals to give to students or make tran-
sparencies for classroom discussion. Practice
materials for the work of secretaries in a bank and
inalaw gf?ce are based on studies of the work done
insuch o Course content is smuble for usc1n
the adult education programs of school districts and
Boards of Coopetative Educational Setvices and 1n
the community colleges of New York State. Teach-
ers may also find the office applications usefud 1n
secreuml practice classes at lhe high school level.
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Identifiers—Wisconsin v
This report, resulting from s project to develop &

health occupations teacher tion program

(HOTEP) within the Universs Wisconun sys-

tem, is presented 1n five sections and contans data

and msteruls providing evidence to support, the
need for such & program. Section I discusses ns-
tonal health care needs and trends. Some existing

HOTEPs are described 1n Section 11. Colleges and

universities giving information on their present pro-

grams included details pertaining to types of degrees
and course offenings. Section 111 presents an ests-
mate of the need for teachers of health occupations

ducation at the dary and p dary lev.
els of instruction, along statement of the need
for health care workers. Bbtential financing for

HOTEP 13 discussed 1 Section1V, and recommen-

dations and suggestions for the program are listed tn

Sedtion V. Statistical data on Wisconsia health care

education and employment are sppended. (MF)
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Identifiers—* Wisconsin
Goals of the secondary health occupations work-

shop held May 16-18, 1974, in Madison were to

develbp s set of guidelines for health occupations

d in Wi dary schools and to

increase educators’ awareness of the need for.such
ducation 10 W, 1n, Speeches and panel discus-

sions were titled as follows: “Health Care Trends-

Needs for Education and Traiung,” "The Students

“ToBe Tramned,” “Health Occupauom Buiding the

Career Ladder Concept into Health Traimng Pro- .

grams,” "Curriculum and Instruogional Matenals in
Health Occupations,” "Vocational Educauon and
the Health Occupations,” “Transfer of Learning:
Health Carcers Edygation.” "ASAHP Glossary of
Health Occupations Titles,” “"Local Prognams 1n
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Health Training,” and “The Changing Envitonment
for Health Manpower.” Thi§ report presents the
workshop agenda, list of participants, invited pa-
pers, and questions presentad to apeakers and their
answers. Appended are a t§iative plan for a 3-year
curriculum in health careers education and the re-
sults of a survey of health occupatjonal training in
Wisconsin secondary schools. (W)
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Identifiers—*Coal Mining, *Mining
Prepared to serve the 2:year college administrator

and faculty member in becoming scquainted with

the coal mining industry and in developing degree
and nondegree programs in mining technology, this
report provides descriptions of the mining industry,
organization of labor, job descriptions, types and
Methods of cosl mining, certification requirements,
and processes taward establishing techoical and ad-
visory assistance. (Taformation about the mining in-
dustry for thus study was obtained from educational
wnstitutions currently offering mining programs, la-
bor unions, regulatory agencics, coal operators,
mining equipment manufacturers, and rescarch con-

cerns who have dealt with mining education) A

general outline of the methods of bituminous coal

mining currently 1n use are presented, along with
the labor structure inherent i each method.

Proposed curricula are included for consideration

by educational institutions wanting to develop min-

ing technology programs of offer special related
courses. Recammendations for the composition of
arr adyisory council, a list of agencies to be con-

tacted during the planning and implementation of |,

mining courses, and a partial listing of textbooks are
slso included. (MF)

ED 141 602 CE 01! 734

Management Information Systems for Vocational
Education: A National Study. Research and
Development Series No. 126,

Journal Cit—RMQ66000

Otuo State Univ., Columbus. Ceater for Vocational
Education. ’

Spons Agency—Office of
Washington, D.C.

Pub Date—77

Contract—OE-C-300%75-0363

Note—98p.; Several pages may not reproduce well
due to faint type

EDRS Price MP.$0.83 HC-$4.67 Plus Postage.

Problems, Data
Analysis, Data Collection, Federal Government,
Govemnment Role, Interagency Cooperation,
*Mansgement loformation Systems, National
Surveys, Operations Research, Program Evalua.
tion, *Program Improvetent, *State Depart-
ments of Education, *Vocational Education
The statth of State management information sys-

tems (MISs) is documented in this study, in which

interviews were conducted with MIS directors and

Education (DHEW),

senior sdministrators from agencies in the 47 par- .

ticipating States Constraints to improving ‘these
systems are also described and recommendations
are provided to the US. Office of Education
(USOE) to facilitate MIS improvements. Chapter |
contains an overview, the objectives, and the design
of the study. Ghapter Il documents the cusrent
status of State MISs using a scheme developed for
that purpose. Chapter I1I reports on the outcomes
and benefits accruing to States that received part C
grants from USOE for MIS purposcs. Chapter v
describes reported constrants to improving MIS in
the States. Chapter V lists recommendations for
facilitating impgovements in State MISs and the ra-
tionale for them. The appendixes include lists of
consultants, State divisions of vocational education
participating in the study, interviewers assisting
with data collection at regional sites, and a copy of
the letter to States describing interview procedures.
(HD) ‘

ED 141 603
. Ford, Joseph A.  And Others

A Seminsr on Current Issues In Vocational
Teacher Education in Virginia (Nofolk, Vir-
ginis, February 10-11, 1977).

Journa! Cit—BBB11069 .

Norfolk State Coll., Va. Div. of Home Economies.-
Norfolk State-Coll., Va. Div. of Indpatrial Educa-
tion and Technology. R

Spons Agency—Virginia State Advisory Council on
Vocational Education, Blacksburg.

Pub Date—May 77

Now;—lZZp. "y
?RS Price MF-$0.83 HC-$£01 Plus Postage.
escriptors—*Educational  Needs, Educational

Planning, *Educational Problems, Educational
Trends, Problem Solving, Programing Problems,
Seminars, Teacher Attitudes, *Teacher Educa-
tion, Teacher Educators, Vocational Education,
*Vocational Education Teachers s .
Twomsjor objectives of the seminar on current
issues in vocational teacher education in Virginia
were (1) to identfy priority concerns, problems, and
needs in vocational teacher ion in Virginis,
and (2) to explore alternativestand solutiohs to the
“problems identified. Teacher educators, deans of
education, vocational educatign” sdministrators,
area supervisors, educauional advisory council
members and others responsible for implementing
vocational education constituted the forum. Iafor-
mal, brainstorming sessions were analyzed and syzn-
thesized for guid to rel h in the
process and product of vocational teacher education
1n Virginia. An analysis of the small group interac-
tion suggestions produced ten categories: Adminis-
tration, articulation jnication, curriculum
development, evaluation, expansion-involvement,
« legislation, professional staffs, recruitment, and stu-
dent teaching. A periscopic synithesis delineated the
target areas (who) and the action (what) for each of
these ten categones. The approximately S0 cumula-
tive solutions, stated 1n behavioral terms, represent
recommendstions to the State Advisory Council on
Vocational Education and apbeas to be significant in
educational planning and decision making for voca-
tional tescher education in Virginia. (Author/HD)

ED 141 604 " CEOI11736

Cameron. HJ, And Others

The Metric System and Its Impact on Business
Education. . .

Delta Pi Epsilon, New Britain, Conn. Beta Mu
Chapter. s

Pyb Date—Nov 76

Note—62p,

EDRS Price MP-$0.83 HC-53.50 Plus Postage.

Descriptors—*B Eduéation, *Busi Sub«
jects, Consumer Education, Curriculum Develop-

ment, Mathematics Instruction, *Metric System, .

Resource Miterials, Stenography, Teaching

Guides. Teaching Procedures, Typewriting =

Designed for business educators, desiring to un-
derstand their role and-responsibility in training stus

* ‘ - 2

CE 011 735

' —-ported

9.
W/

dents on the subject of metrics, this guide is a
compilation 8f information supplemented by re-
source lists and. discussion of the implicktions for
specific business.education courses. An introduc-
 tion discusses the U.S. governpent and the metric

system, the meter as'a standard of measurenient, -

metrics in education, and metric terms. Sections
follow on commonly listed advantages of the metrio
system, the need for instruction, the instructional
program, teaching niaterials, and metric topics for
instruction. A short think-metric questionnsiré is
included along with a list of objectives and test ques-

tions for xshort metric workshop or course, A’sec-,

tion is devoted then to discussion of how
metrication will affect business and industry, how it
will affect business mathematics and mathematics-

oriented business'subjects, how it will affect con- -

sumer education, and how it will affect typewriting
and related subjects. Appendixes contain various
metric charts and other teaching aids and bibliogra-
phics of teaching materials and other resources for
further information and for usein curticulum devel-

opment. (HD)

ED 141605 .

Summaries of R & D Reports. No. 17. ’

Employment and Training Administration (DoL),
Washington, D.

Pub Date—Jun 77 :

Note—26p.

Aviilsble from—National Technical Information
Servige, 5285 Port Royal Road, Spginggeld. Vir-
ginia 22151

EDRS Price MP-$0.83 HC-52.06 Plus Postags.

Descriptors—*Abstracts, *Employment Problems,

CE 011 747

*Employment Programs, *Employment Services, -

Federal Programs, Health Personncl, ®Rescarch
" Projects -~ .

These summaries of rescarch and development
reports are issued by the Employment and Traiting
Admiistration, Department of Labor (DOL) and
are designed togrovide pertinent information about
specific research and development (R&D) studies.
Each of the 10 summaries includes availability and
cost (where applicable), source of the report, com-
pletion date,contract number, subject of the report,
title, abstract, and a file Sumber. (The file number
is pait of a filing systém organized by the major
categorics of employment and training operation:
Planning and sdministration, applicant services,

, placement services, employer services, correction-
/legal,' public employment programs, manpower
economic and social policies, and special manpower
research grants-not elsewhere classified.) Titles of
the reports included are *Health Manpower Em-
ployment,” "Youth.in the WIN Program,” "*What
Has Been Leamned from the Work Incentive Pro-

gram and Related Experiences: A Review of Re-

search with Policy Implications,” *The Impact of
Work Tests on the Employment Behawipt.of Wel-
fare Recipients,” *The Imptegientition of CETA in
Ohio.” "Improving Employmnt (pportutities for
Female Black i

Comparative Labor Market Role of Newspaper
Help Wanted Ads and Public Employment Service
Job Listings,” "Back on the Street-From Prison to
Povertyy’ *Rursl Oriented R&D Projects Sup-
by ETA/USDL: A Review #nd Synthesis,”
and “Employment Service Mansgement; Job
Marching; Employer Services; Job Search; Public
Emplbyment; Job Placement.” (SH)®
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Goldstein, Michael B.

The Current State of Career Education at the
Postsecondary Level.

National Advisory Council for Career Education,
‘Washington, D.C.Office of Education (DHEW),
Washington, D.C.

. Pub Date—Jun 77

Note—121p. | . -

Available .f:om—-Superintendem of Documents,
U.S. Government Printing Office, wyhinswn.
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D.C. 20402 (Stock Number 017-080-01734-2)
EDRS: Price MF-$0.83 HC-$6.01 Plus Postage. "
Descriptors—Agency Role, Attitudes, *Career

Education, Collcges, Educational Administration,

* Educationsl Objectives, Educational Prctice,

Educational Research, Educational Trends, *Fed-

eral Programs, Govemnment Role, Higher Educa-

tion; National Surveys, *Policy Formation, *Post

Secondary Education, Universities, Work Experic

ence Programs "

Prepared for the Nationsl Advisory Council for

~'Career Education,his report of a study on the cur-

rent state of career education at the postsecondary
level provides an overview of how American col-
leges and universitics perceive and practice career
education, together with a set of recommendations
for action to eacourage and facilitate the sdoption
and implementation of this concept. The report con-
tains an sggregation of interview responses elicited
from institutional officers? faculty, administrators,
and students from s cross-section of colleges and
universities including public and private schools; 2.

year, 4-year, and graduate institutions; and those |

represcating yarious purposes, sizes, and geograph-
ical areas. Based on the study, 14 findings are out-
lined and'discussed; 10 recommendations are made
for what the Office of Career Education in particu-
{arand the Federal governthent in general can do to
encoursge and facilitate the acceptance and adop-
tion of carcer education. Career educgtion in the
context of higher education, and career éducation
perceptions and practices yre discussed in detsil. An
exemplary list of Federyl programs with the poten-
tial for providing support to the development and
implementation of the career education concept at
the postsecondary level is provided. (TA)

ED 141 612 CE 011 847

Flammsbls Fabtics. Distribufive Education. Tea-
cher's Guide. No.2T.

Consumer Product Safety Commission, Washing.
ton, D.C. .

- Pub Date—76

Note—10p. \%

EDRS Price MF-$0.83 H51.67 P Postags.

Descri umer Education, Cufriculum
Guides, Distributive Education, Federal Legisla-

tion, *Fire Protection, Instructional Materisls, .

Learning Activitics, Safety, *Safety Education
Identifiers—*Fabrics - .
‘This miniproduct safety unit is designed as & flexi-
blesesofiree unit and has material for one or several
class periods. It is initended to give students some

basic information gbout flammable fabricsand gov-
emment rules regulating them. There is Also infor-
niation sbout the new flame resistant aad

their care and maintenance. The amit ingludes
teaching objectives, student resdjngs, 8 question
d answer activity, discussion questions, and class
activities. (HD)

ED 141 616

Nuln, Tony And Others

Revised Carricalum for the Vocational Experi-
ences Classes. Grade 9. Catalog No. 13.498.

Journal Cit—FGK21430

Hardin County, d of Education, Eljizabethtown,
Ky. .

Spons Agency—Department of Health, Education,

.

*CE 011 86%

and Welfare, Washington, D.C. __

< Pub Date—Jun 76

Note—105p.; Some pages may reproduce poorly
due to color of paper of the criginal document
EDRS Prics MF-$0.83 HC.36.01 P! tage.
Descriptors—Career Awareness, ® Educs-
tion, Carcer Exploration, Curricplum Guides,
*Disadvantaged Youth, *Educable Mentally
Handicapped, Grade 9, Léamning Activities, Oc.
“cupational Clusters, Occupational Information,
Secondary Education, *Simulation
Identifieri~Kentucky oo

Designed for ninth grade dissdvantaged and edu- .

¢

.
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- z
tional orientation and exploration, this revised
curriculum guide consists of cight sections, five of
which incorporate simulation units to provide hand-
s-on experience. The sections are: Orientation to the
School; Origntation to Self in Relationto the World
of Work; g for the World of Work; Job
Clusters and the Restaurant Unit, Getting a Job and
Assembly Work Unit, Money and Banking Unit;
Motel and Transportation Units; and Consumer and

"Career Grocery Unit. Each section includes ra-

tionale, objectives, recommended teaching-leaming
evalustion strategics, and a List of resources. The
simulation units contain specific suggestions for
day-to-day sctivities; for example, in the restaurant
unit, students discuss the requirements of s number
of restaurant jobs, receive a visit from a local restau-
rant manager, practice duties required of restaurant
pertonncl, visif,a restaurant, discuss the field trip,
and cvaluate the unit. Student evaluation question-
naires (reactiods to a field trip, opinions of various
duties connected with a particular occupation) are
included. (LMS)

ED 141 617 CE 01] 883

Mansgement Information System for Vocational
Education. MISVE Document Catalog. Research
aad Development Serles N6, 127A.

Journal Cit—BBB06621RMQ6!

Ohio State Uniy , Columbus. Cexiter for Vocational
Education. .

Spons Agency—National Inst. of Education
(DHEW), Washingtén, D.C., Office of Education
(DHEW), Wishington, D.C. .

Pub Date—77 |

Contract—N ¥-3-0078; OE-C-300-75-0184

Note—31p., For related documents see CE 011
883-888 5

EDRS Price MF-50.83 HC-$2.06 Plxs Postags.

Descriptors—Administrative Agencies, *Catalogs,
Computer Oriented Programs, *Management In.
formation Systems, Program Planning, Resource
Guides, *Vocational Education
This catalog Zontains an overview and s table of

contefits (where applicable) for each of five docu-

ments designed for use with MISVE-Management

Information System for Vocational Education.

(MISVE was designed to provide users with an ad-

vanced mansgement informstion system (MIS) ca-

pability that copld effectively respond to current
information needs of vocational education manag-
er3, to their new and emerging dats needs, as well
as permit adaptability in meeting the ynique opera-
tional requirements.) Each document overview in-

" cluded in this catalog also covers the purposes for

the specific document and the audience(s) to whom
it is directed, This catalog and the five related docu-

* ments described are intended for potential system

users to guide thém in assegsing the value of MISVE
for their needs spd to provide information needed
by them to sdipt and install MISVE. (Documents
« are titled “MISVE Executive Summary,” "MISVE
General Description,” "MISVE Administrators’
Orientation,”MISVE Technical Description,” and
“MISVE Source Data Input Procedures.”) (SH)

ED 141 619 CE 011 885

Management rmation Systum for Vocational'
Educatios, MISVE General Description. Re-
.sezrch and Development Serfes No. 127C.

Journa! Cit—BBE06621RMQ66000

Ohio State Univ., Columbus. Center for Vocational
Education.

Spons Agency—National Inst. of Education
(DHEW), Washington, D.C., Office of Education
(DHEW), Washington, D.C. -

Pub Date—77 ,

Contract—NE-C-00-3-0078, OE-C-300-75-0184

Note—29p., ForPrelated documents see CE 011
883.888 .

EDRS Price MF-$0.83 HC-$2.06 Plss Postage,

Descriptors—Administrative Agencies, Computer
Oriented Programs, *Dats Collection, *Dats

cable mentally handicapped students for occups: Processing, Guides, *Management Information
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Systems, Program Descriptions, *Program De-

sign, *Vocations! Education - -

One of six documents describing the Management
System for Vocational Education (MISVE), thus
document is intended to provide those persons who *
would administer, mansge, or support MISVE oper-
ations with & basic understanding of*the product
package. This description of MISVE mcludes pur-
poscs and features, how the system differs from
other vocational education mansgement informa-
tion systems, how MISVE operates, and what it can
accomplish. (MISVE was designed to.provide users
with an advanced management information system
(MIS) capability that could effectively respond to
current information needs of vocational education,
managers, to their new and emerging dats needs, as
well as permit adaptability in meeting the unique
opcrations! requirements.) The authors rote that
the document is written in a basically nontechnical
style. Background information about the develop-
ment of thé information and computer software sub-
systems is included. (SH) .

ED 141 620 CE 011 886

Starr. Harold Hulse, Irc

Mansgement Informsation System for Vocational
Educgtion. MISVE Admiuistrators’ Orientation.
Research aad Dervelopment Series No. 127D,

Journal Cit—BBB06621RMQ66000 .

Ohio State Univ., Columbus. Center for Vocational
Education. .

Spons Agency—National Inst. of Education
(DHEW), Washington, D.C.; Office of Education
(DHEW), Washington, D.C.

Pub Date—77

Contract—NE-C-00-3-0078; OE-C-300-75-0184

Note—39p.; For related documents see CE 011
883-888 .

EDRS Price MF-$0.83 HC-52.06 Plus Postage.

Descriptors—Administrative Agencies, Adminis.
trator Guides, Computer Oriented Programs,
Data Collection, *Information Processing, *Man.
agement Information Systems, Operating Ex-
penses, Personnel Needs, *Program
Administration, Program Design, *Program De-
velopment, *Staff Role, Statewide Plaaning,
Training, *Vocationa! Education’

One of six documefits describing the Management
Information System for Vocational Education
(MISVE), this document is intended to provide ad-
ministrators and managers with information nceded
by them to estimate resource requirements for im-
plementing MISVE in their State, plan for selecting
and implementing generalized computer software,
plan for sdapting the prototype psckage, and plan
for information flow. (MISVE was designed to pro-
vide users with an advanced mansgement informa-

tion system (MIS) capability that could effectively _

respond to current information needs of vocational
education managers, to their new and emerging data
needs, as well as permit adaptability in méeting
unique operational requirements.) Two sections are
included: Section I is concerned with planning con-
cerns that need to be considered by MISVE man-
sgement and stafl rupon;tiblefor system operations,
(These concerns include orienting data suppliers
and consumers to MISVE, planning for information
flow, and planning for staff training.) Section 11 de-
tails the resources required to install and operate
MISVE. (SH) N

ED 141 621 ) ‘
Hulse, Ira  And Others
Management Information System for Vocational
Education. MISVE Technical Description. Re+
search and Dsavelopment Serfes No. 127E.
Journal CIt-—BBBO6621RMQ66000

CE 0113887

. Ohio State Univ., Columbus, Center for Vocational

Education.
Spons Agency—National Inst. of, Education
' (DHEW), Washington, D.C.; Office of Education
(DHEW), Washington, D.C.
Pub Date—77 .
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Contract—NE-C-00-3-0078; OE-C-300-75-0184

Note~—150p.; For related documents see CE 011
$33.888. Appendix A (18 pages), System 2000
Description (extracted from the “General Infor-

« mation Msnual,” by MRI Systems Corporation,
Austin, Texas), was removed due to copyright

EDRS Prics MF-$0.83 HC-$7.35 Plus Postage.
i *Computer Oriented *Flow
Charts, *Information $information

Systems, *Mansgement, *Management Informa- |
~ tion Systems, Program Evaluation, Programing,
*Vocations! Education
Onc of six documents describing the Mansgement
Information System for Vocational - Education
(MISVE), this docuntent is intended for MISVE |
managers and electronic data processing (EDP) op-
erations staff who would be responsible for the im-
plementation and maintesance of the MISVE oo ¢
the computer. (MISVE was designed to provide us-
ers with an advanced mansgement information sys-
tem (MIS) capability that could effectively respond
to current information needs of vocational educa-
tion managers, to new and emerging data needs, 23
well 23 adapt to the unique it require- -
ments.) In four sections, this document (1) détails
computer hardware/operating system requirements
for implementing and operating SYSTEM 2000 (the
generalized data base mansgement system used
with MISVE), the programing and operations sup-
port, and the training required by EDP techaical
staff to implement and maintain the MISVE com-
puter software; (2) ides a disgussion of the rela-
tionships between the MISVE information and
computer software subsystems; (3) provides a de-
scription of the computer processes that comprise
the MISVE computer sotware support subsystem;
and (4) provides the technical EDP staff with docu-
mentation required to understand the copputef
programs involved in the loading and maintenance
of the MISVE data base. SH)
ED 141 622 CE 011 888"
Mansgement Information System for Vocstional
Edscation, MISVE Soarce Dsta Inpat Proce-
dxres. Research and Develo t Series No.
127F. -
Journal Cit—BBB06621RMQS6000
Ohio State Univ., Columbus. Center for Vocationsl
Education. : N
-Spons  Agency—National Inst. of Education
-= (DHEW), Washington, R.C-; Office of Educition

* (DHEW), Washington, D.C.

Pub Date—77

Contract—NE-C-00~3-0078; OE-C-300-75-0184

Note—227p.; For related documents see CE 011
$83-838 ; Some parts may be muﬁn;llxvlegible
due.to print quality of the original document

EDRS Price MF-$0.83 HC$12.71 Plus Postags.

Descriptors—Computer Griented Programs, *Data

Processing, Guidelines, *Input Output, *Manage-

ment Idformation Systems, Staff Role, *Voca-

tional Education

One of six documents describing the Mansgement
Information Systems for Vocational Education
(MISVE), this document is designed as a reference
manual for MISVE data input clerks and technical
support personnel. (MISVE was designed to pro-
vide users with an sdvanced mansgement informa-
tion system (MIS) capability that could cffectively
respond to current information needs of vocationsl
education managers, to their new and emerging data
needs, as well as adapt to unique operational re-
quirements.) This manual includes coding instruc-
tions, scheduling, keypunch instructiops, and card
1syout formsts for the MISVE prototype source
data instruments. It also provides information
needed by MISVE technical staff to modify and
revise Input proced to reflect local changes i
source data instrument Tormat, content, M
cations. The appendizes include cross ref bes

tween source dats instpmenty and dats fields. (SH)

¢
o

-
3y

ra

)
ED 141 623 CE 011 908
Curriculum Guide for Building Coastruction.
Oregon State Board of Education, Salem.Gregon
State Dept. of Education, Salem.
Pub Date—Fed 72
Note-<445p.; This guide was prepared by Instruc.
tional Services of Oregon Staté Dept. of Educa-
tion
Available from—Documents Clerk, Oregon De-
partment of Education, 942 Lancaster Drive,
N.E., Salem, Oregon 97310 (52.50)
EDRS Price MP-50.83 HC-$23.43 Plus Postage.
Descriptors—*Accident Prevention, *Annotated
Bibliographies, 9Behavioral Objectives, *Building
Trades, *Construction (Process), Course Descrip-
tions, Curriculum Guides, Eantry Workers, Grade
11, Grade 12, Instructions] Materials, Job Skills,
Leaming Activities, Occupational Information,
Resource Materials, Safety, School Shops, Sec-
ondary Education, Shop Curriculum, *Skill Dev
lopment, Vocational Education -
Identifiers—Oregon . . J
This guide outlines the basic skills and knowledge
necessary for entry-level competencies in the field
of building construction, or for entrance into a post-
high school or university program. The introductory
section includes (1) brief job descriptions from the
“Dictionary of Occupational Titles” for the seven
key occupations represented in the construction
cluster—carpenter, trowel trades, iron worker, pipe
trades, floor layer, painter, and roofer, (2) Oregon*
manpower data, (3) a task analysis for determining
course content, (4) an instructional analysis for or-
. ganizing learning experiences, (5) a suggested list of
allied elective courses, and (6) a suggested construc-
.tion cluster curriculum. Instructional specifications
constitute the major portion of this guide and are
organized in the following areas, which are dis-
cussed in separate sections: Communications, lay-
out, cutting and fitting, fastening and assembly,
construction ials, finishing, and safety. Each
of the 'sections includes statements of required
knowledge, expected behaviors (skills) upon com-
pletion of the section, suggested learning activities,
and an annotated list of instructional materials
(print and, nonprint). Appendix A (51 pages) pre-
sents guidelines for an accident prevention program
for school shops and laboratories. Appendix Bis a
priontized list of nusor tools and equipment and
appendix Cis a four-page iirectory of media produc-
ers and distributors. (SH)
ED 141 624
Andrisani, Paul J. And Others

Work Attitades and Labor Market Experfence:
Evidence from the Natioas] Loagitadinal Ser

CE 011 918

veys.

Journal Cit—BBB13219 . ‘
Temple Univ., Philadelphia, Pa. Schoot of Business:
Administration. .
Spons Agency—Employment and Training Ad-

ministration (DOL), Washington, D!C.
Pub Date—May 77 - .
Contract—DL-21-42-75-06

Note—315p.; Tables may be of marginal legibility

due to small print; Study directed by Center {or
Labor and Human Resource Studies of Temple
‘University, School of Business Administration
Aviilable from—Nations! Technical Information
Service, Springfield, Virginia 22151
EDRS Price MF-$0.83 HC-$16.73 Plus Postage.
Dexcnptors—Age, Employment, *Employment
Expenence, Employment.Patterns, Industrisl Re-
Iations, *Job Satisfaction, Labor Market, *Moti-
vation, Occupational Mobility, Personnel
Mansgement, Productivity, Race, Sex Diffet-
ences, Social Science R ch, Trend’ Analysis,
Wsages, *Work Attitudes®
Identifiers—Llnited States
A study wib done to cxanune the influence of
several work attitudes on a number of facets of
subsequent labor market experience, as well g8 the
wfluence of iabor market experience on the work

) "41
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attitudes. Based on interview data on about 20,000

respondents from ghe National Longitudinal Sur-
veys representative, nationa! samples of men 14 to
24 and 45 to 59, and women 14 to 24 and 30 to 44,
analysis revealed consistent and systematic effects
of a number of work attitudes on the respondents’
subsequent success in the world of work over the
next two to five years: Additionally, the data prov-
ided considerable. support for the hypothesis that
success and filure in work goles help shape the
work attitudes people come to hold. Confidence in
these findings is atrengthened by the fact that the
observed relstionships were independent of in-
dividual differences ig skills, abilitics, and demo-
graphic distribution, and were obtalied on the basis.
of longitudinal a5 well a3 cross-sectional dats. (Au-
thor/EM)
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Educstiona] Strategies for Working with Mexican-
Am¢érican Stadeats. N

Journal Cit—RMQ66000

Arizons State Dept. of Education, Phoenix. Div. of
Vocations! Education.Arizons State  Unliv.,
Tempe.

N

Spons Agency—Office of Education (DHEW), .

Washington, D.C.
Note—106p. )
EDRS Price MP-$0.83 HC-$6.01 Plas Postage.
Descriptors—Career Awarencss, *Career Educa-
tion, Career Exploration, Career Planning, *Cul-
tural Background, Institutes (Training Programs),
Leaming Activities, *Mexican Ameticans, *Oc-
cupational Guidance, *Post Secondary Educs-
tion, *Sccondary Education, Sociocultural
Patterns
Written for an institute for guidance, counseling,
administrative, supervisory, and teaching personnel
in vocational programs for Chicano studeats at the
secondary or postsecondary school level, this
ménual features essays on various aspects of the
Mexican-American culture and severa) sections
related to career education. Stasting with brief dis-
cussion of the history of Mexican-Americans and sn
explanation of the term “Chicano,” the manual also
contains -essays on demography, the social class
structure of the Chicano family, education, politics,
fatalism, spirituality, self concept, folklore, love of
‘nature, food, music, dance, children’s games, litera.
ture, architecture, and language and biljngualism.
The document also includes sections on cazeer in-
formation, awareness, tion, and exploration
and a number of suggested student learning activi-
ties related to career education, for example, writing
letters of application. Another section carries a list
of sources of scholarships and loans for Mexican-
Americans, and the final section contains a list of
Rsuggested readings. Recommendations of partici-
pants of the institute for use of the manual ard in-

* cluded. (LMS)
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Tindall, Lloyd  Gugerty, Johs J.
Building Vocationsl Educatjon for

fespped.
Pub Date—15 Jul 77 *
Note—9p., Paper presented at the Central States

American  Educational Rescarch Association

(Columbus, Ohlo, July 15, 1977)
EDRS Price MF-$0.83 HC-51.67 Plas Postage.
Descriptors—Emotionally ~ Disturbed, *Hand-
icapped Students, ®Individuslized Curriculum,
*Inservice Teacher Education, Leaming Disabili-
ties, Perceptually Handicapped, Progam De-
scriptions,  Special  Education  Teachers,
*Vocationa! Education Teachetd = -
Identifiers—Wisconsin

The Wisconsin Vocationsl Studies Tidter pre-
sents 2 12-session course called “Program Modifica-
tion and Prescriptive Teaching for Handicapped
Students.” Working with the administrators and
teachet inservice committees of Wisconsin's voca-
tional, technical, and adult education districts, the

the Hamd«
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center staff detigns the progfam to meetthe specific
needaohhemchmmuchclus.'l‘hemﬂupn-
pered to offer instruction in 10 dzub:htyum and
7 content aress. Initial instruction prepares the
teachers for the process of prescriptive teaching and
curriculum modification (mode! included). The re-
mainder of the 12 sessions offer instruction in work-
ing with students' who have specific or multiple
disabilities. (The authors include a description of the
prepanation process in three of these arcas: Prepar-

ing teschers for work with emotionally troubled stu-
dmu.mth!hclwmn;duabled.mdmthhnnng
impaired students.) To support the inservice pro-
gram a free loan Librasy on handicapped and special
education materials is provided for any teacher's
use. In addition, the staff of Wisconsin Vocational
Studies Center has already published one document
on vocational/career programs for the handicapped
and is currently developing a Series of publications
to assist vocational educators of handicapped learn-

ers. (BM) /
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Employment Problems, Equal Oppommxuu.

(Jobs), Fedenal Legislation, Health, Public Policy,

®Racial Discriminition, *Religious Discrimina-

tion, *Sex Discrimination, *Social Discnimina.

tion, State Legislation, Textbooks
Identifiers—United States

Intended 23 2 guide on discrinunation problcms
and issues for students and practitioneryin the area
of employmeng relations, this book interrelates his-
torical, religious, economic, medical, and sociolog:
cal factors surrounding racal, religious, nationsl,
ua. qe, and physical and mentat discrimunation to

lain discnmmation 1n employment. The chap-

tcn in the first half of the book on racial and reli-
pous dspnmination develop the background
related to the roots of discnmunation; discuss the
relatonthip between traditiona! economic theory
and discnmination issues; analyze Court interpreta-
tions of the Constitution; and exapune the develop-
ment and spplication of Federal policy related to
discrimination through a discussion of Federal labor
laws and executive orders, and State and Federal
fur-employment legslation. The remawder of the
book focuses on sex, age, health, and other speaific
types of discrimination swch as expencnced by
homosexualy and ex-convicts, each in turn being
discussed in terms of history and applicable lepsla.
tion: Supreme Court decisions in six cases, a bibliog:
raphy, shd. publications of the Center for Labor and
Management are apperded. (EM’)
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T Sheppard, N. Alen Wizlum Emme L
Career Education: Implications for Minoritjes.
Pub Date—38 Apr 77 -
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be a new nug:e for-an ofd:game. Statistics indicate
.the minority dﬂem.m. for enmple. unemployment
among minorities 16 and older is nearly twice the
white unc&p!oymem rate. A aumber of critical
questions about career education as related to
minorities need to be answered. Some of the basic
issues leading to minority skepticism toward career
educstion follow. Career education is sometimes
equated'with a discredited vocationalism, and voca-
tional education has done little to bring sbout eco-
nomic Pyrity. Carcer education should be integraled
into the curriculum. It should help break down job
discrimination based on race or sex and should not
bea dctcr?enuothemns by blacks in higher educa-

tion. Andther issue relates to the role of the schools
in teachidg basic skills necessiry to qualify for s job
‘ot cBreer. Carees education shbuld also allow for the
development of ethnic awareness, The question is:
I career education ‘the direction that will lead to
educational and e€onomic parity with the majority?
If, however, career education becomes a way to
‘maintain discriminstion through the tracking of
minority students, the result will be to further alien.
ate the mmonua from the educations! system.
(LMS) v
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Ducnpwn—Cuecf Change, Career Education,
*Classification, Cluster Grouping, Curriculum
Phnnmg, *Individusl Characteristics, *Job Anal-
ysis, Literature Reviews, *Occupational Clusters,

*Occupational Mobility, Research Projects,
*Socioeconomic  Status, Vocational Déevelop-
ment, Work Environment
This psper Jepresents one component of a multifs-

ceted research and developtnent effort aimed at
ndenufymz the types of personal and job character.

Ristics common to and transferable from one work

situstion to another to determine what schools

should be teaching to all students to improve their
chances of uupnng to new jobs. This pamcuhr
study contains & rgview and synthesis of the major
types of occupational classification schemes and
their implications for occupational transfers. Aftera
section outlining the focus of the paper, the.major
sypes of occupstional gnalysis are discussed: Job
analysis, uulym of worker traits, and ranking of
jobs by socioeconomic status, The author describes
the ditinguishing festures pointing out the
strengths and weaknesses snd citing literature

. “related tocachs . The relevance of the systems

to career education curriculum is also discussed.

Another section deals with the contribution career

development theory makes to an understanding of

individual decisions to change occupations. One
scction states that curriculum areas are not appro-

Note—185.; Paper presented at the American Edu-
cational Research Association annual meeting
(New York, New York, April 8, 1977)

EDRS Price MP-50.93 HC$1.67% Plus Postage.

Descriptors—*Rlacks, *Career Education, Career
Opportudities, ®Educationat Attitudes, *Educa.
tional Problems, ®Minority Groups, School Role,
Social Problems, Unemployment, *Vocitional
Education
In general, minorities, especially blacks, approach’

«career edyication wmly, feacing it might turm out o
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Aruitoxt provided by Eic:

Priate to use a3 an occupatidnal classification sys-
tém. Two sections relate the wotk environment and
Iabor market demand to occupational transfer. A
summary of the major classification approaches fol-
lows with several suggestions for a general purpose
system and & discussion of the implications of the
research for educationsl planning. Ten of the 61
pages are dev}ned to & bibliography, ahd a list of
~other pl reports on the project is appended.
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Descriptors—Coriference  Reports, Curriculum,

Delivery Systems, Disadvantaged Groups, *Edu-

cational Planning, *Educational Policy, ®Futures

{of Society), Handicapped Students, Manpower

Development, Misority Groups, Public Policy,

*Vocational Education '

Manpower ecducation policy, planning, cur-
riculum content, the needs of special populations,
and delivery systems are the major topics of these
21 papers presented by various vocations! leaders at
the National Bicentennial Conference on Voca-
tional Educatioft. The titles of these presentations
include “On Thinking about Vocationa! Education
Policy,” "The-Place of Skill Acquisition in a Na-
tional Manpower Pobcy " "Education for What,”
"Vocational Educational Futures: Some Sociologi-
cal' Dimensions and Considerations,” "An Econo-
mist's (Solicited and Surprisingly) Cheerful
Message wﬂ\?ﬁmu Educators,” "The Demo-
graphic and Ediployment Perspective for the Future
of Vocational Education,” "Future Political Impact
on Vocational Education Planning,” "International
Issues Related to the Future of Vocationsl Educa.
tion and Training,” three papers titled “What
Should Be Taught in the Future,” "Labor and Voca-
tional Education-"What Should Be Taught,”
"Meeting the Future Vocational Education Needs
of American Natives,” "The Implications of the Fu-
ture Participation of Minorities and Women in Vo-
cationsl Education Programs,” "Meeting the Needs
of the Handicapped,” two papers on "The Future of
Vocational Education: A Youth Perspective,”
"Comprehensive Competence Based Education-A
Bridge between Liberal and Applicd Learning in
Post-Secondary Education; America’s Contribution
to the Future of Education,” "Vocational Education
Delivery Systems of%he Future,” “Future Voca-
tional Education Delivery Systems, and “Educa- -
tion for Work-A Nationa! imperstive” (the keynote
sddress by Congressman Albert H. Quie). A confer-
eace summary, with commentary by Edward B.
Fiske and & conference overview and recommenda-
tions, prepared by Albert Ji Paultler, are also in-
cluded. (BM)
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%

ers .
Identifiers—Virginia
Recommended tesching techniques for instruct-
ing disadvantaged students are presented in this
manual. A general definition of a disadvantaged stu-
dent is given in the introduction, followed by a spe-
cific listing of characteristics which a student in the
State of Virginis should exhibit in order to qualify
for a special program for disadvantaged students in
the State. Charscteristics which make disadvan-
taged pupils difficult to teach are outlined; their
strengths are'also identified. Suggested Muve ap-
proaches to teaching the disadvantaged are given,
along with a listing of the qualities a teacher of the
disadvantaged scems to need. Methods for selectigg
appropriate techniques for tesching the dissdvan-
taged are- examined, and the remainder of the
manual is devoted to describing the ust of twelve of
these techniqyes and/or resources: Audiovisual
2ids, tape recordings, brainstorming, demons!
tions, ficld trips, games, individualized instruction,
peer teaching, project methods, resource centers,
resource persons, and role-playing. A short bibliog-
raphy is appended. (BL)
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Sheppard, N. Alan  And Others
The Participstion of Minorities in Vocstional
Edacation, Manpower and Career Orieated Pro-
grams: Special Focas oa Black Americaas. An
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burg. Div. of Vocational-Technical Educauom
Pub th—-77
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Descriptors—*Annotated  Bibliographies, Black
» Culture, Black Education, *Black Students, *Ca-
reer Education, Career Exploration, Carcer Op-
portunitics, °*Cultural Pluralism, Manpower
Development, Mimnonty Groups. *Student Par-
tcipation, *Vocational Edpcation
Thus annotated bibliography 1s designed as a refer-
ence for practitioners, students and researchers in-
terested in black Amencans in  vocational
education. A list of 90 entnes represents vaned per-
spectives on where, what, and how biacks and,other
minoritics have been, and are now, involved in vo-
cational cducstion. Dates of materials are from
1963 to 1976. Entry numbers 81 through 90 are
alphabetized as a separate group and deal with cal-
tural pluralism in vocasional cducation A short
summary of the concerns of many of the articles
fisted.congludes the bibliography, along with con-
clusions and recommiendations, based on the docu-
ments entered, rewdm; blacks parucipating in
vocational education (BL) \
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Developmient, Educational Needs, Employment
Counselors, *Employment Problems, Federal
Aid, Federal Legislation, *Handicapped, °lo-
structional Staff, *Job Placement, Occupational
Guidance, Vocationa! Educ:uon. Workshops
This document features the proceedings of a 3-
day workshop which highlighted a 12-month pro-
ject focusing on educations! personnel who work
with the handicapped. The document contains four
major addresses: “An Overview of the ExPanding
Federal Commitments to Vocationa] Education and
Employment of Handicapped Individuals” by Wil-
liam Halloran; “Barriers to Employment of the
Handicapped: Implications of New Legislation™ by

" Clayton B. Boyd; “Inter-Agency Cooperation and

Planning” by Richard Macer; and “Humamzing
Education for the Disadvantaged and the Hand-
icipped” by Ruth Diggs. Foyr workshop presenta-

tions are aiso included: Vocational Training for «

Special Needs Persons: The Community Survey
Component; Task Analysis; Vocational Assessment
of Handicapped Individuals; and Critena and Ap-
proaches for Job Placement and Employment. Ap-
the workshop program,

ED 141 643"

Eigeman, Elaine G., Ed.

Voaﬁonﬂ?mmhhdimforﬁanhﬁvn-
taged and Handicapped. Technical Report Se-

Jom €it—BBB12809

Induns Umv., Bloomington. Dept. of Vocational
Education.

Spons Agency—Indiana Research Coordinating
Unit, Indianapolis. -~ ”

Pub Date—Apr 77

Note—64p.; Report was prepared by the Research

. Dissemination Service of Indiana University

EDRS Price MF-50.83 HC-$3.50 Plzs Postage.

Descriptors—Career  Planning, *Disadvantaged
Youth, *Handicapped Students, Indexes (Locat-
ers), Instructi Materials, Job Placement,
Material Development, ®*Program Descriptions,
Regular Class Placement, Secondary Education,
*Vocational Education; Vocational Followup,
Work Experience Programs

1dentifiers—°Indiana
‘Fifty-six current Indizna vocational programs for

the disadvantaged and handicapped are abstracted

and summarized for use by State and national

educators ind administrators. Each abstract con-

tans the project title and number, the developing

CE 012 035

county and school’s nape and sddress, the name of

the contact person, total budget costs, type of pro-
gram formst, number of--participants and grade
level, and the number of the page which contains the
project summary. The project summanes then pre-
sent the objectives and,describe more fully the par-
ticipants and the format. Summaries are organized
according to six types of program format: The main-
streaming approach, the extended experience ap-
proach, the separate classes approach for specisl
needs students, career orientation, sudiovisual and
“nstructional materials development, and placement
and followup services. An index hsts all abstract
numbers by their location 1 county and city and by |
¥ their school or corporation nsme. (BM)
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Descriptors—* Agricultural Occupations, Agricub
tural Personnel, Curriculum Development, Em-
ployment Level, Group Activities, Individual
Development, *Interpersonal Competence, *Job
Skills, °®Leadership, Occupational Surveys,
*Opinions, Personal Growth, Vocational Educar
tion -
Identifiers—Future Farmers of America, Oluo
Secking to determine the leadership and personal
development competencies that are needed by em-
ployces in agricultural occupations, the authors sur-
veyed a sample of 280 Ohio sgricultural leaders at
the mansgement, mid-manag! t, and labor occu-
pational levels, The survey instrument was designed
to identify competencies performed at each level, to
determine the degree of importance of each compe-
tency, and to indicate which should be included is

. vocationa! agriculture curriculum. Based on s 76%

response rate, a computer data analysis, and review
by an sdvisory committee ofapictﬂmn! educators
to determine which competencies should be in-
cluded in curriculum, tie following conclusions
were drawn: (1) Leadership and personat develop-
ment competencics are performed by agricultural
leaders and are important to successful performance
in agricultural occupations at altthree levels with no
‘marked differences in performance of importance of
competencies by occupational level, (2) FFA activi-
ties which promote leadership and pmoqal devel-
opmont competencics were percuvcd a3 important,
(3) personal development competencies were gener
ally rated higher than leadership competencies in
both performance and importance, (4) performance
andvimportance ratings of competegcics may not
:lvaysbednactlyrehwd.(S)mdludenb:pmd
personal develppment competencies must’be in
fuded in vocational education curricolum. The re-
port suggests specific recommendations and

implications for use of the study dats and compe--

tency lists in program evaluation and development.
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Identifiers—South Dakota
The South Dakota Core Curriculum Project in-

* volving the carcer ladder approsch 10 health man.

power training, which began in 1970, had seven

objectives including the following: (1) To organize :

a Health Manpower Council for the entire State; (2)
to défine the areas of basic commonility among the

Hanl§3%, Michael N. And Others

Essential Lestership and Personal Development
Compétencies Needed in Agricultural Occups-
tions Ks Identified by Agriculteral Leaders In
Ohlo. Summary of Research Serfes. SR 12.

Ohio State Lniv., Columbus. Dept. of Agricultural
Education.

Pub Date—177
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vanous traimng programs, and (3) mmcp'r"re'———

curniculum for health manpower tramng oo 3 atate:
wide basts. Qver a 3-year penod, the Health Man:
power Council (70 representatives  from
educationsf] health-care, anid related institutions),
throy| e work of its eight subcommittees and
three council workshops, developed a core cur-
riculum. This curriculum aliows a student ultimately
to possess 2 foundation of knowiedge and skills.on
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which to build occupational mobility and permit an
upward academic pursuit. (The appg:du. compris-
m;th:w{omthso!thurmmmumsthcan
riculum’s topical content outline and 785
measurable behavioral objectives. The content 13 1n
two segments. (1) Primary level-that collection of
fundamental tasks, skills, knowledge, and attit
commonwlﬂhﬂuhmupowcr training/educati
curricula-which includes thrte units: Health Care
Delivery System, Introduction to Health Science,
-and Emergedcy Medical Care; and (2) secondary
level-that coliection which 13 commeon to more than
one type of curriculs-which includes six areas:
Aaatomy and physiology, chemistry, interpersonal

relationships, microbiology, nutrition, aod public

health and health-care délivery.} (EM)
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Descriptors——Age, Blacks, Career Education, *Ca-
reer Planning, Caucasians, Family Background, |
Mexican Americans, *National Norms, National
Surveys, Occupationsl Clusters, Post Secondary
Education, Racisl Dxﬂ'mnca, Sampling, Spanish
Americans, Statistical Analym. Statistical Data,
*Student Characteristics, *Tables (Dats), *Voca-
tional Interests
The Career Planmung Profile (CPP) nationai
norms presented in this d ;provnde compre:
hensive information on the almhucs. mtctau, and
other personsl characteristics of a cross section of
vocational and technical t3 ¢ntolled 1n s wide,
range of programs. It was developed to help young
people consider & broad range of occupauons and
educationa] programs beyond high school The na-
tional norms presented represent 17,137 vocstional-
technical students eatering 100 postsecondary
vogational-programs in community (or junior) col-
leges and other public voeational-technical instity-
umChapmlducmunormmgtheCPPmd
presents information on the selection of the national
norm group, characteristics of the nationsl norm
group, norm groyp students, norm group institu-
tions, and scaling the CPP measures. Chapter 2 con-
cerns general norms, vocational cal program”
cluster norms, and special subgroyp norms. Chapter
3 preseats career planning proffie student report
modifications and interpretative aids. Chaptet 4
contains a summary of felisbifity and validity data,
including vocational interest profile scale structure,
differentistion of vocational-technical. programs,
and prediction of grades in vocational-techiical
courses. Appendixes, making up two-thirds of the
document, contun & list of institutions admunster-
ing ‘the CPP during the national norming period,
20d detsiled information and data on gené¥il norms,
vocationak-technical clustér norms, special sud-
group norms, and program cluster profiles. (TA)
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Docxment Not Arailable from EDRS.
Dacnpum- Admnmstrative Personnel, Dc:non
stntion  Projects, Disadvantaged  Groups,
*Evaluation Methods, Industry, Job Skills, Per
sonnel Evaluation, ® Personnel Selection, *Promo- .
tion (Occupational), *Supervisors, *Validity
" Two industrial programs designed to validly select
cmployees for firit line supervitory positions are
examined in order to determine the capability of
these selection programs to_institutionalize the up-
ward mobility of the diudvanuged into manage-
meat positions. One program analyzed-assessment
center-is 8 selection process specifically designed
fonhendenuﬁcauonotpmnswith mansgerisiand *
supervisory potential.  The second program
analyzedass ayuemmc method for developing se-
léction tools apd procedures. The discussion and
analysis of the assessment center method is pee-
sented in eight chapters, which cover the pitfalls and
* vﬂuofthemmenzmethod.hhwry3tthcu-
sessment process, 8 complete description of Michi-

garr Bell’s Personne! Assessment Program, issucs in

assessment, spplications of assessment, the validity
of the assessment center method, and conclusions
and recommendations. The discussion tod analysis
of the performance analysis method is presented in
four chapters, which cover its beckground, concept,
process, demonstration projects, and conclusion.
Results of the analyses show that both programs
represent formal and systemauc ways of idenufying
and sclecting employees for entry level manage-
ment positions. It 13 also noted that upghading 13
mextncably intertwined with selection, and efforts
to achieve the upward mobility of disadvantagéd
groups must take into account the charscteristics of
those to be upgraded and the cheractenstics of the
job to be filled. (SH) !
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Spons Agency—Empfoyment and Training Ad-
. ministration (DOL), Washington, D.C.
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Note—216p.
Available from—Universe Books, 381 Park Avenue
South, New York, New York 10016 .($16.50)
Document Not Available from EDRS.
Descriptons— Age, *Classification, Collective Bar-
gaining, *Demography, Educationa] Background,
*Employment Level, ‘Employment Patterns,
* Family lacome, *Income, Industry, Labor Condi-
tions, Labor Demands, Labor Economics, *Labor
Market, Lsbor Unions, Manpqwer Utilization,
Occupational Clusters,, Occupations] Mobihty,
Odcupations, ~ S{x (Chnmmtics), “Socisl
Science Research™ . .
Identifiers—*Job Secumy, United States?
Utilizing Federal census data from 1960 and
1970, this study provides (1) an overview of the job
structure of the entire American economy as of
1970, by amranging the jobs in 8 new occupational-
industnal matrix nnd ranking them in terms of aver-
age annusl ;{.gn&@)mmnlymof!hc
structural factors that Mistinguish the better from
the worse jobs and identifies their relative impor-
taoce. Part One explores structural arrangements
that segment the labor market into jobs st various
eamings levels. pter 1 provides comparstive
data ffom the 1960 and 1970 censuses. Chapters 2
sod 3 expand the findingy by explicating the institu-
Yionsl arrangements (orﬁm‘zmoul ahd bargaining
factors) they represent. Part Two, 1n chapters 4 and
S, analyzes the same data by substituting demo-
graphic variables (sex, age, and education) for the
structural ones and sgain comparing the 1960 and
1970 situations, and chapter 6 {dcuses on job combr-
nations producing vanous levels of famuly income,
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gving special attention to single-carner families
headed by women. Part three includes chapter 7,
which develops the concept of job shelters (from the
nsks of competition 1n the market, unemployment,
disability, and old age), and chapter 8, which pre-
ressarch ald

seats implications for future public
policy. (EM). ‘ .
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Spons.Azency—-Pmmylvanh Research Coordinst- ,
ing Unit for Yocational Education, Harrisburg.
Pub Date—Jun 75

Note—266p.] For related documents see CE 011
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Av:ihblc from—Pennsylvania State. Umvemty

.velopment B
vania 16802 ($6.95)
EDRS Price MF-30.83 HC-314.05 Plus Postags.
Dewcriptonn—Economic Change, *Food Service,
*Food Service Industry, *Food Service Occups-
tons, *Putures (of Society), Occupationsl Home
Economics, § '

Buodonam:dyonthefumoﬂbcfoodmviee
industry, volume I of this three-volume report con-
tains & serics of scensrios intended to make 10- to
15-year projections into the future of the food ser-
vice industry and to serve as 2 basis for replanning
the vocational-technical curricula in the food ser-
vice ares. The scenarios are “canottical varistions” -
of the mode! that the authors cafl the “Standard
World™ (adapted from the Bureau of Labor Statis
tics Employment Model). These scenarios present
descriptions of the food service industry as it is ex-
pected to be affected by different circumstances.
Three sceaanos are based on optimistic economic .
assumptions; another wennno{ocmon geaenal
aress of publi foodmoc;twomoreexplore
pessumistic assumptions; still another de-
scribes the focls which will be eaten in the future;
and the final scenario explores the restaursnt ser-
vice. A discussion of the cunculum planning
needed to prepare for the proycted growth and
chagge in the food service mdustry concludes R
volume I. (BM)
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Note—221p., For related documents see CE 011
147-149 - - .
Available from—Pennsylvania State Univenxty, ’
Service Mansgement Reports, Food Service and
Housing Administration, Henderson | Human
Developmient Building, University Park, Peansyl. .
vanis 16802 ($6.95) ’ -
EDRS Prics MF-$0.83 HC-S11.37 Plas Postage.
Descriptors—*Ceritralization, Equipment Utiliza-
tion, Pacility Requirements, Food ind Drug In-
spectors, *Food Processing Occupations, Food
Service, *Food Service Industry, *Food Stand-
ards, Markeung, Microbiology, Operations Re-
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sarch,  Prodiction, . Quiity  Coatrol,
Transportation, Trend Analysis

Identifiers—Pennsylvaniz .

Volume 11 of a three-volume study on the future
of the food service industry contiders the cffects
that centralized food production will have on the
future of food production systems. Based on infor-
mation from the Far Acres Project and the Michs-
gan State Univernity Yegetsble Processing Center,
the authors describe the operations of & centralized
production. facility and discuss the equipment
needed for such operations. The other points con-
sidered Yy this study are microbiological quality
control for centralized food prepasation facilitics;
probleins with regulations in the food processing
and delivery industries; the distribution-transporta-
tion problem of commissary operations; and the po-
tential commissary function for the ,wholesaler.
@BM)
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Note—375p., For related documents see CE 011
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Awvailable from—Pennsylvanis State University,
Service Management Reports, Food Service and
Housing Admunistration, Henderson Humian De-
velopment Building, University Park, Pennsyl.
vania 16802 ($15.95)-

EDRSwByics MF.30.83 HBCS19.41 Plus Postage.

" Pacilities! Ficility Requirements, Food Process-
g Occupstions, *Food Serviee, Food Service In-
dustry, Fdod Service Occupations, Food
Standards, .Marketing, *Nutnuon. *Perceplion
Tests, Quality Control, Resesrch Projects, Sen-
sory Ex sence, Technical Reports

1dentifiers—Pennsylvana
This third and final volume of a study on the

future of the food service industry contans the tech-
nical papers on which the 1nformation wmn the previ-
ous two volumes was based. The papers were
wrilten by vanous members of the Pennsylvana

“State University departments of economics, food e

science, nutrition, social psychology, and engineer-
ing wd‘?y members of the university’s Food Service
and Housing Administration Titles of the studies
included are “Consumer Perceptions of and lanova:
tive Behavior Toward New Food Products™, *“The
Pennsylvania State Universuy's_ Consumer Taste
Pagel Experiment™; “Sensory Evaluation of Freshly
. Prepared and Frozen-Reconstituted Gourmet Food
Items at the Pennsylvania State University’s Divi-
sion of Food Science and Industry™, “The Potental
Impact of Nutrition Delivery Systems on Food Nu-
trient Retention: Results of a Pilot Study™; “Seveh
Food Processing and Preparation Heat Transfer Ex-
Jperimeats”; “Systems for Controlling the Physical
Environment of Food Service Establishments A
Look at the Fature”, “A Dynamic Model of Con-
sumer Dentand fot Away-from-Home Food”, "A
Study of Guests’ Perceptions of Restsurint Serv-
ers”; and “A Nutritional Anslysis of Consumer
Choices in Fast Food Restaurants™ (BM)*
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Note—64p.; For related documents see CE 011
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Available from—Center for Vocational Educstion
Publications, The Ohio State University, 1960
K _Road, Columbus, Ohic 43210 ($4.50;
Level | Classroom Set, $65.00, includes instruc-
tor’s guide, 15” student workbooks, audiq tapes
with script; Further information on other com-
plete sets is available on request

EDRS Price MF-30.83 BC-$3.50 Plus Postsge.

Descriptors—* Adult Basic Education, *Daily Liv-
ing Sklls, Instructional Materials, *Leamning Ac-
tivities, *Measurement, *Metric System, *Skill
Development, Workbooks
This workbook and the accompanying instructor’s

guide, three audio tape cassettes, and script for the

audio tape compnse the Adult Basic Educati

Level 1 (grade 1.5) package on the metnc sys!

The workbook’s six sections follow a problem solv-

ing approach and presgnt measurement activities

sumilar to those involved 1n daily activities (i.e., pre-
paning foods and reading temperatures). The six sec-

. tions correspond to the s3ix sections in the

wnstructor’s guide and to the audio tape. Section
utles sre Lincar Messurement, Measurement of
Weight, Review of Linear and Weight Measure-
ment, Mcasurement of Capacity, Messurement of
Temperature, and Final Review. Supplementary
disgrams and charts arc included. (SH)
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Metrics for Good Measare. Level 1. Instructor’s
Gulde. Student Posttest Booklet.

Journs! Cit—BBB09463

Othuo State Univ., Columbus. Cesiter for Yocational
Education. X

Spons Agency—Bureau of Occupational an8 Adult
Education (DHEW/OE), Washington, D.C.

Pub Date—77 ,

Contract—OEC-0-74-9335 .

Note—82p., For relsted documents scc CE 011
183-185 (level 1 package), CE 011 186-187 (level
11 packsge), and CE 011 188-189 (level 111 pack-
age)

Available Irom—Caner for Vocational Education
Publications, The Ohio State University, 1960
Kenny Road, Columbus, Ohio 43210 ($5.50;
Level 1 Classroom Set, $65.00, includes instruc-,
tor's guide, 15 student workbooks, audio tapes
with script; Further information’ on other com-
plete sets is available on request

EDRS Price MF-30.83 HC-$4.67 Plas Postage.

Deseniptors—* Adult Basic Education, Audiovisual
Auds, Behavioral Objectives, Curnculum, Cure
riculum Guides, *Daily Living Skills, Instruc:
tiona)  Materials, °*Learning  Activities,
sMessurement, » *Metric  System, Resource
Matenals, *Skill Development, Student Evalus.
uon, Teaching Guides
Thus guide and the accompanying student work-

book, three audio tape cassettes, and script for the

audio tape compnse the Adult Basic Education

Leve! | (grade 1 5) package on the metric system

An ntroductory section to this guide provides (1)

an overniew of the matenals in the packsge, and also

includes a field tested six-step teaching sequence for
making effective use of the matenals, and a table

coordinaung the activities in the level | package; 2)

background information on sdult basic daily living

skills. and (3) a discussion of the design and use of
the student workbook and the instructor’s glide.

Four instructional sections (incar messufement,

measurement of weight, measurement of capacity,

and messurement of temperature) include learning
activities relating to daly hwving skills, lists of
matenals needed, information on what the teacheér
needs to know about the metnc system, and addr

v

3
‘tional comments corresponding to lcarning activi-
ties and to pages irffthe student workbook (where
applicable). The remaining sections intlude review
material. Appended ‘are sources of material (com-
pieu: addresses and ERIC document numbers,
where possible) on adult education’ and/or the met.
fic system; script for the level | student posttest

, booklet, the level 1 student postiest booklet; and

. answers to the student posttest (SH)

.

~ ED 142 695

ED 142 694 o

‘Cooper, Gloria S And Others. .

Metrics for Good Messure. Level L Audio Tape
*Seript. .

Journal Cit—BBB09463 ° .

Ohio State Univ., Columbus. Ceater for Vocational 1
Education.

Spons Agency—Bureau of Occupational and Adult |
Education (DHEW/OE), Washington, D.C.

Pub Date—77 -

Contract—QEC-0-74-9335 -

Note—55p.; For related documents see CE 011
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Available from—Center for Vocational Educayj
Publications, The Ohio State University, 1
Kensy Road, Columbus, Ohio 43210 {$10.00, in-
cludes three audio tapes; Level 1 Classraom Set,
$65.00, includes instructor’s guide, 15 studegt
workbogks, audio tapes with script; Further infor-
mation on other complete sets is avtihbl;. on re-

N S

EDRS Price MP-$0.83 HC$3.50 Pus Postage.

Descriptors—* Aduls Basic Education, Audiovigial
Aids, Daily Living Skills, Instructional Materials,
*Learning Activities, *Measurement, *Metric
System, Skill Development
The six sections of this audio tape scriptand sc-

companying sudio tapes correspond o 3 student

CE 011 185

. workbook, all of which comprise, along with 14 in-

structor’s guide, the Adult Basic Edmuc::g (ABE)
Level I (grade 1.5) package on the iCsystem,
designed to provide the ABE student with skill in
using the metric system, particularly in relation to
daily living skitls (i.c., preparing foods and reading
temptratures). The six sections are titled Linear
Méasurement, Measuremepg of Weight, Review of
Linear and Weight Mcasur§tent, Measurement of
Capacity, Measurement of Temperature, ajid Final
Review. (SH) Lt
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Level 11 Classroom Set, $50.00, includes instruc-

tor’s guide and 15 studenf workbooks; Further

information on other complete sets is available on

frequest ’ . ,

EDRS Price MF-$0,83 HC$3.50 Plus Postage.
Descriptops— *Adult Basic Education, lnstnuctional

Materials, Job Skills, *Leaming Actlvitics,

*Messurement, *Metric System. Occupations,

Workbooka ‘

Designed for adult basic education students at the
grade 4, 5, or' level, this student ‘Workbook and
sccompanying instructor’s guide (scparate docu-
ment) comprise the Adult Basic Education Level 111

Levei IL ;Sudeat
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Phckage on the metric system The content of this

workbook is ficcupativnally oriented. (Thére are ref
' erences tom urement tasks used within 31 differ

ent )Eachohheﬁveu:umy‘-~

.
.s s Iy .
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Note—41p., For related documents see CE 011
183-185 (level | package), CE 0117186187 (evel
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Available from—Center for V

1 BA
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Workbooks
a&qpad(uadulxbameduunmmdeanulhc
e 7, 8, of 9 lendl, this student workbook aad
accompanying (nstrpctor’s guwde (i docu-
ment) comprise the Adult Basic Education Level [11
package on the metnc system. The content of thus
workbook is occupstionally oriented. (There dee ref-
eredees to measurement tasks used within 50 differ-
ent occupations.) Each of the five activity sections
(Linear, ares, yolume and capacity, and temperature)
w:nproblansolnn;npprouhlothemmcm,
u:m and prmu kands-on sctivities which in-
measurement words,

mdmmmcnldcvmrSupplamenu:ydumm
nd chants aze mcluded. (SH)
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Publications, The Ohic State Umverty. 1960
Kenny Roed, Columbus, Ohio 43210 ($3.25,
Level 1f Qlessroom Set, $50.00, includes instruc-
tor’s guide and 15 student wotkbooks, Further *
information on other complete sets 3 availsbie on

request
EDRS Price MP-$0.83 ﬂcsz.os Plu Pomse.
- Dacnpcm—"Aduh

This guide 2nd the sccompaaying student work-
ook (separate documeént) comprise the Adult Basic
Education Level 11 (grades 4, 5, and 6) package on
the metric system. An mtroductory section provides
background information on adult besic daily hving
skills, a discussion of the design and use of the stu-
dent workbook, and information on whaf the
tescher needs to know about the metric system (six
pages). Five instructional sections are included: Lin-
€47, ares, mass, capecity, and temperature. Each
section includes learning activities and additional
comments (both of which relate to specified pages
in the student workbook) and Lsts of materisls
needed. are sources of material (com-
plete sddresses and ERIC document numbers,

i vhercpouiblc)onadulteduanonmdlonhemez
fic system, imtructions for dsing the student test
booklets. two student test booklets (forms | sad 2),
aodmvmlosmdcmmu(fmlmdz) (SH)
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- age)

Anvailable from—Center for Vocitionsl Education
Publications, The Ohio State Unjversity, 1960
Kenny Roed, Columbus, Ohio 43210 {$4.50;
. Levamn oom Set, $50.00, includes instruc-
* tor's gude and 15 student workbooks; Further
information on other eomplcte sets is available on
tequest
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Available fmm—Cmm for Vocations] Education
Pubbicanons, ‘The Ohio State Unsvermity, 1960
Kenny Rosd, Columbus, Ohso 43210 (53.25;
Level 11 Classroom Set, $50.00, mnciudes wmstruc-
tor's guide and lé,swdqx workbooks; Further
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request
KDRSPmeMPW HCS$2.06 Plas Postage.
Deicnpion—*Aduit Basic Educanon, Behaviorat
ves, Comculum, Cumculum Gindes,
Living Skills, Instructions] Materials,
® g Activities, *Measurement, *Metric
SyumRmmocM:wmh,‘SkﬂlDevdopmm
Student E Tuchm;G‘u:du
This guide and work=
book (separate document) comprise the Adult Basic
Education Level 111 (grages 7, 8.md9)pu:hpon
the metric system. Anintroductory section provides
background information on adult besic daily Living
skills, & discussion of the design and use of the stu-
dent workbook, and informstion on what the
teacher needs to, know about the metric system

(seven pqa). Five W are in-
eluded: Lmar ares,’ mass, vdm:ﬁ%ty, .

mdt.empcnmre.&cbseman;ncluda -
tivities and additional™ s (both of whiclige-
}awwspedﬁedm%tvmkbook)m

lists of materialnn Appended are sources of
msterial (complelc addresses and ERIC document
numbers, whére e) on sduit education and/or
lhemm:yxtcm.mmnmform;thcsmdml
tést booklets, two student test booklets (forfas 1 and
2), mdlmwmloghczwdcalm(form 12nd 2).
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Descnptors—Blacks, Caucasuns, College Gradu-

aatves, *Educstionsl Background, Educational - .
Trcnd.s. Employment'l'md:. Enrollment Trends, .
‘an'ly Bachround. Family Influence, Females,

High *H Capital, Income, Job .
Tmnm;.hbotMukct,LonpmdmllSmdia, .
Males, *Manpowey Neods, Post Secondary Edu- P
catjon, Racisl *Socioeconomic

Differences, m

Status, Student Employment, Yocationa! Educs-

uon.‘WovkExpamwe
Identi Nations! Longitudinal Surveys

A st threeswdlelfocmedptmuﬂyonm
indepth saalysis of the Natioaa] Longitudinal Sure
vey (Pamnes™) dats tapes, coocentrating particu-
larly on the experience of young men and young
women, but collating them also with dats on experi-

”

and background of other family members _
%em&emﬂdmmmmm

in three msjor areas (presented in the three
scparats papers included): (1) The effects of school-
m;mzampnontndwortwhﬂcmwboolonmbw-
' quent educational and economic success of
individuals (The ability-schooling-income relations
were antlyzed using data on families); (2) re-cxami-
nation of estimates of returns to schooling and the
deudwntx%ﬂmgfaubﬂnyon&hem.mdmmc
cconomuc market for college graduates
and its impact on the individual returns to education
and the dlucations] system 23 s whole, and its effect
mmumdb!xt’vhmdtﬂammm
pomic attainment. Some major implications of the
rawcbfoﬂov(l)&aﬂcpmmin;mymlon;u
be 23 valusble zn in in human capital as in
years past, suggesting more emphusis on other
forms bf vocationa! training, (2) the role of learning
byapmmeoron-zh‘e—,pbmnﬁn;mumﬂu
neodfwmm'orkontbc“m”min_
which nimsn capital accumulation occlirs and the
postible tools for inflpencing it, and (3) given the ,
current state of knowledge and datr on the eco-
nomic success of individuals, neither family beck.

ground por messured ability account for s major

portion of the observed variance in the economic
m;moﬁndividmls. (TA)
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EDRS Price MF-30.83 HC$3.69 Pm
Descriptors—Basic Skills, *Career tion, Case
Studies, Daily Living Skills, Educationa] Objec-
tives, Employer Attitudes, Evaluition' Methods, s
Individustized Progrars, Paticipant Satisfsction, e

ment, Student Development, Student Enluwon,
*Work Experience Programs
Identifiers—Community Experiences for Career

" Education, *Experjence Based Career Education,

Oregon, Oregon (Tigard) .
Evaluation conducted during the 1974-75 school
year of the Experience-Based Career Education
(EBCE) program at Northwest Regional Bduca-
tional Laboratory (NWREL) is reported, focusing
on the evaluation findings of the EBCE demonstra-. [
tion project in Tigard, Oregon called Community
Expericnces for Career Education (CE)2, and vari-
ous EBCE implementation activities 1n other dis-
tricts. (EBCE js » comprehensive, individualized
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career education program that integrates basic

skills, life skills, and career development through ~_EDRS Price

vorkmdlumn;apmmcammemmumty)
Thmeponeonummuudatvedfmmwomm
son of (CE)2 experimentsi group studeats with con-
trol’group students, results pertaining to all (CE)2
students, findings from seven student case studies,
. .aod program evalustion findings. Summary of
\ evaluation data collected on the implementation ac-
tiviies at NWREL tncludes an external evaluaton
of Project TOTAL (Total Opportuniies Through
Action Leaming), an EBCE program besed on -
(CE)z,mcuonsmdpmepmdumvahmed
selected EBCE matenals, an evalution of um-
plementation tranng workshops, and
on the overall implementation strategies and
Additional descriptive and technical data
mmmnedm:xpuwvdumcdapptnduu
an
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pam. FY 75 Finzl Evaluation Report. Appex-
dices.-
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Spons' Agency—Nationsl Inst of | Educstion
. (DHEW), Washington, D.C.
Pub Date—Sep 75
Contract—NE-C-00-4-0010 !
Note—187p., For 8 related document see CE OH
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Descriptors—*Behavioral Objectives, *Case Stu-
dies, *Messurement Instruments, *Program De-
scnpoons, Program Ev Qu
Stausucef Das, Smdem Evaluation, Survey;,
. *Tables (Data)
idenufiers—*Commumity Expenences for Career
Education, *Expenence Based Career Education,
Oregon, Oregon (Tigard) -
» Fourteen appendixes to the fiscal year 1975 final
evaluation report of the Northwest Regional Educa-
+ tional Laboratory (NWREL) Expenence-Based Ca-
, treer Education (EBCE) program are contained 1n
this volume to provide supportive descripive and
" technical information. Appendixes A to J relate to,
¢ the Commumty Expenences for Carcer Education-
(CE)2-program 1n Tigard, Oregon, one of four
EBCE programs. These appendixes are titled 2 fol-
lows: Summary of Student Dexcriptive Dats,
MANOVA 3nd MANCOVA Summaries, Descrip-
tion of lastruments, Tabulated Responses to the
(CE)2 Student End of Year Quesuonnaure, (CE)2
. Student Midyear Interview Summary, Tabulated
Responses to the (CE)2, Staff Questionnaure, Addr-
tional (CE)2 Case Study-Student Profiles, Evalua-
tion of (CE)2 Case Study Student Projects nd
Products, Explorations and Levels of
. (CE)2 Studeats, and Behavioral Objectives of the
* , (CE)2 Competencies. The remumng appendixes
. _provige information regarding the EBCE um-
plementation process aand include the following:
Tabulated Responses to the EBCE Implementation
Training Workshop Questionnaire, Tabulated Re-
. sponses to the Nomapplicaat Student Question-
naire, Characteristics of Five EBCE Pifot Sites for
FY *76, and Tabulated Responses to the EBCE

* " Msterials Usage Questionnarre. (TA)
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Clemson Usiiv., S.C. Vocational Education Medis

€enter.
. Spons Amcy-South c::ouna State Dept. of Edu-
cation, Columbis. Office of Yocational Education.
Pub Date—76
“Note—81p.
Available from—Clemson University, Yocational
1 Education Medis Center, 10 Tlllman Hal), Clem-
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'methods except for educable mentally

son, South Carolina 29631 ($3.00)

MF.$0.83 Plas Postage. HC Not
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Descriptors—Business Skills, Instructional Materis
als, Post Secondary Education, Secondary Educa-
tion, °Skill Development, *Timed 'Tests,
‘Typcwntm;

Timed writing material contained in this docu-
ment are intended to provide high school, technical,
asd junsor college students with typewriting prac-
tice for speed and accuracy oo straight copy. The
wnnnpucdxvxdedmmthreewcuons.Secuonl
contains 2-, 3-, and S-minute timed writings, section
2 contains progressive sentences for building to
stated goals, and section 3 contains S-minute imed
writings for speeds of 24 to 40 wotds per minute.
(TA)
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tiomal Training. Flual Report.

Journal Cit—BBB02778 ~
Philsdelphia School District, Ps. ’

)

CE 011 324
Evaluation of Personslized, Individnalized, Yocs- project related to the specific project ‘abjectives,
Occapations

Educatios, lndumpolh-
Pub Date—Mar 77
Note—148p.
EDRS Price MF-$0.83 8061.35 Plas Postage.
Descriptors—Admission Criteria, Disgnostic Tests,

*Educational Diunosis, Inpgaest Tests, *Occups-
tional Choice, * Occupt idsnce, Post Sec-
ondary  Education, ting, Program

Descriptions, Program Dcvclopmwt, Program
Evaluation, *Student Placement, Vocational Edu-
cation, *Vocations! Interests, Work Experieace
1dentifiers—Indians
Aﬁve-phuedpro;ecthdacﬁbedwhuhmdc-
signed to develop more specific diagnostic proce-
dures and xnnmmmuﬁm that would allow both
, the vocitionsl counselor aiid the prospective stu-
dent to determine more effectivély | :peczﬁt;oowpt
tional programs and occupational ob)ecn'va for
eduétnouuthepomeoonduylevd.l’hmoﬂhc

which are outlined: (1) To develop a methodology
for the student to experience the nature of instrixe-
tion and the environment in a'selected occupetional

Spons Agency—National Center for Educational ares prior to enrollment in & specific

Research and  Development

Washington, D.C.
Contract—G007500452
Note—35p.

(DHEW/OE),

4

occupsational
mmn;prom(z)mzpplymcmnhodologym
six ogcupations] areas (drafting, welding, automo-
nvcmce,wcrcund.mchmubop,mdprwdul
nursing) by development of specific tasks and envi-
ronmental conditions iherent it the occupation se-

EDRS Prics MP-$0.83 HC-$4.67 Plus Postsge. fected by the student; (3) to research and select

Acsdemic Achievement, Ares Voca-

Descriptors—
uonal Schools, ®*Audiovisual Instruction, Bilin- dent

gual  Students, Comparative  Analysis,
Comprehgnsive High Schools, *Conventional In-
struction, Criterion Referenced Tests, *Cur
nculum  Evalustion, Curriculum  Research,
Educable Mentally Handicapped, Experimental
Groups, 'Indxvndunhwd Curriculum, *Job Skills,
8QrhAnl [ A y Edm“,
Spanish Speckm;, *Vocationa! Education, Voca-
tignal Training Ceaters
Identifiers—Pennsylvania (Philadelphia) |
A study was conducted to determine whether or
not -the Personslized, Individualized, Vocational
Occupstions Training (PIVOT) materials developed
by the School Dustrict of Philadelphiz were capable
of developing enuy-lcvcl competency in
school students in a variety of educational settings
(comprehensive high schools, -20 occupational
schoo! for educable mentally retarded, a skills cen-
ter, and an area vocational-technical schoof) and
subject areas (nurse’s aide, mdustml electricity, au-
tomotive mechanics, sad machine tool trades). Ex-
perimentsl classes, using.the PIVOT materials, were
taught by mesas of wndividual so -lide pro-
Jectors, while control classes were-taught mc same
material by conventional methods. Com of
rates of success on 8 criterion task in
area proved the PIVOT méthod capibl déeelop-
1ng entry-level competehcy in tting. No sig-
wficant differences were detected however between
effects of the PIVOT materials 2ad conventiona!
stu-
Jents, who ledmned sigsificantly better with the PI-
VOT materials. Repcmxon of the experiment with
larger groups of students is reccommended. Appea- *
dixes, which comprise three-fourths of the docu-
ment, include lists of PIVOT units, the criterion
tasks and checklists fo; units used in the research,

’

infiruments sdequate to discover prospective stu-

t for an occupation, and (4) to apply the
lo;ydcvdopedmdamtorcxpmmnl
conditions to s sadhple ofprocpecuvcsmdenu ap-
plying for sdmission. Conelusions note the advan:
u;uohllowmumdenmhcoppomtymmplc
specxﬁcexpencncumd;obmhzedmtmcm
the advantages of using s variety of methods in stu-
dmuelect:onofmocwpnnonmdmmmnm—
tion's admission process. Information oa pro;ect
cvaluation, findings, and recommendations'is in-
cluded. (SH)
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Pub Date—Dec 76
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Now—323p., For 3 related document see CE-011
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Descriptors—Behavior Problems, Behavior Stand-
ards, Classtoom Communication, Cumriculum
Guides, *Disadvantaged Youth, °*Effective
Teaching, G-roup Dynsmics, *Inservice Teacher
«Education, Post Secondary Education, Role Play-
ing, Secondary Education, Student Teacher Rela-
tionship,  Tescher  Behavior,  Teaching
Techniques; Yocational Education, *Vocational
Education Teachers
dz:uﬁcn—!(cnmcky

CE 011 430

’

product of a researchproject designed 10 im-
prove the tesching effgctiveness” of vocational

the rating form for individual slides 2ad definitions '

.ED 142 704

of possible “defects, samples of printed materials
used with the PIVOT units, and the rgsearch ques-
tionnaires. {Author/BM) .

teachers of disadvantaged students, this handbook
includes the specific procedures and materialsthat

- can be utilized in an inservice program for vogs-

h of disad d vouth. (The finsl

tional

. -CE 011 417
Barnard, William W.

ofmuptqoctuconm;edmtupanw docue
meént.) The program is divided into six instructional

The Development of & Vocational Disgnostic Pro- mdong with esch session encompassing two aress

gram. Interim Report.,

" Journs! Cit—BBB09463JQB36450

Indiana Vocstional Technica! Coll,, South Bend.

Spons Agency—Bureau of Occupational and Adult
Educstion (DHEW/OE), thlnpon. p.C, o
dians State Boud of Vocational md Techoical

of study: Aggressive behavior, classroom intersc.
tion, withdrawal behavior, classroom manageni¥at,
su behavior, teacher language, Teciprocat-
{ng behavior, Instructional concepts, closing behav-
for, group processes, theory, dnd role playing. The
handbook contains all the informationsl notes, di-




-

vections, and practice exercises necessary for each
seseion. The facilitator’s guide is also included in the
handbook and contains darectiom, teaching sids,
_workshect and transcripi szswers, and source of
‘ materials information for cach of the six sessions.
K ’I‘bcmmdaiped;othzt.withmmproeedu-
- ral modifications, they can be studied and comp-
T _kwddthe:dminpuheduledimaﬂcmeeﬁn;o:

by as individusl at home. (BM)
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A Salsty sad Health Guide for Vocstional Educa-

tors. Incorporating Requirements of the Occupe-
tional Safety and Health Act of 1970, Relevant

phais for Those Concersed with Cooperative
Eduscation sad Work Study Programs. Volume

i 15. Number 1. .
Pennsylvanis State Dept. of Ediication, Harrisburg.
Bureau of Vocations! and Technical Eduadon.
Pub Date—Feb 77
Note—165p. e
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Descriptord—Child Labor Legislation, *Coopera-
tive Education, Curriculum Development, Ped-
eral Legislation, Guides, Health Education,”
*Labor Standards, ®*Legal Respoasibility, Pro-

gram Coordination, Safety, *Safety Education, ,
Secondary Education, Standards, State Legisls-
tion, *Vocations! Education
Ident tions] Safety and Health Act
% 1970, Peansylvaniz
Inzendeduapndeforvounondeduawnw
' incorporate the requirements of the Occupational
' Safety and Health Act (1970) and the requirements
of various Peansylvanis safety and health reguls-
tions with their cooperative vocational prograrss,
the first chapter of this document presents the legal
implications of these safety and health regulations
and focuses on their applicability to the school and
: school’s personnel. Chapter 2 details the provi-
N and standards of thesc regulations and clarifies
the human factors involved. Included in the third
chapter are sll the definitions, the format, guide-
lines, procedures, aad related information needed
by the educator for incorporating safety and health
into the educationa! program. The fourth chapter
preseats & self-inspection checklist, and the fifth
chapter provides a list of hazards and standards
along with the source of eath. The final chapter
. provides a fist of resource materials and identifies
several agencies and organizations who provide a3
sistance and sdditional information. Included in the
sppendix are a suggested statement of safety and
health policy and excerpts from Federal regulations
related to child labor practices, orders, and state-
ments of interpretation. (BM)
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Spons Agency—Office of "Education (DHEW),
Washington, D.C.

v Pub Date~—Dec 76
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Depcriptors—Business Eduation Teschers, Cur-
riculumy Research, ‘Diudnnumwomh, Dis.
tributive  Education  Teschers, *Effective
Teaching, *Inservice Teacher Educafion, Occu-
pational Home Economics, *Program. Develop-
ment, Program Evaluation, Seooudary Bdycation,

Docunient Resumes 29
cition, *V ! Education Teachers program. Each of the 10 units contains at least two
Idennﬁm—-xcnmcky lesson plans. The Lesson plan formst includes the

The major objective of the research project was to’ subject, gbjective, teaching aids, matenials, refer-
develop and Jimplement an inservice education pro- eaces, preparation (of the learner), presentation (of
mdw;ned to imprve teaching effectiveness of . the information, which includes an outline of in-
vocational teachers of disadvantaged students 1 vo- structional topics and key points), application, test,
cationat programs. In addition, the authors sought | and suggeited activities. Unit titles are Selecting the
10 determine the effects of the inservice programon Job You Waat, More on Communication, Ad-
teachers and their students and to develop a hand- vanced Employer-Employee Relations, Current
book (available a3 a separate document) that would Problems in Industry, Insurance, More on Income
include the specific procedures and materials uti-.  Taxes, Consumer Decision Making, Citizen Re-
lized in the inservice programs. Drawn from voca- sponsibitities, Corporations, Partaerships, and You,
tional ¥edondary schook of Kentucky's and Post High School Education and T
region 4, 32 teachers from the areas of business and Transparency masters and samples of student hand-

office, distributive education, lnd home econormcs out materials are included. (HD) )
o e e e, ED 142712 CE o011 522
developed, which consisted of a series of individual- Creative Approaches to Tueuu in Industrial
ized modules utilizing written materials, work- Cooperative Tralilag Programs. A Resource
shoets, a0d films to be used individually or in six Guide for Industrial Cooperstivé Trainixg Pro-
cvening group seasions. Only the experimental grams. Curicalum Guide 7. .
group participated in the inservice program, put - Journal Cit—RMQ66000

Virginia Polytechnic Inst. and State Univ., Bluks-
burg. Div. of Vocational-Technical Education.
Virginia State Dept. of Education, Ri*hmond.
Div. of Vocational Education.

Spons Ageacy—Office of Eduudon (DHEW),

bothmupuwavedthepomm.whicblndnded
seven major instruments (examples included in the
appendix). Inservice und comprehentive evalua-
tions and collected dats from the posttest did reveal
significant differences between the experimental

and control groups. In all the arcas measured, the Puv:mw—m ?7
inservice to have a definite
program sppeared to have a PO ContractJ03-76-00076-504-VA76-9

tive effect upon the cipants.
pon the pasticipaats. (BM) Note—113p. For a related documeat see CE 011
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Vacation Guide for Vocationa] Decitions. Ducnpwn—am Activities, *Cooperative Edu-

Pub Date—77 cation, *Ed Games, Grade 11, Grade 12,
2 Note—25p. | v Instructional - Materials, *Role Playing, Senior

Toscher Bduuuon Curriculum, Voaﬁon%‘ Bdu. (bulc sample instiuctional materlals for the IWB
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Available from—Professional Pm;ung Service, Inc.,
First and Berkley Streets, Rsdford, Virginia
24141 ($1.25)

EDRS Price MF-$0.83 HCS1.67 Plus Postage.

Descriptors—*Carcer Choice, *Career Planning,

*Decision Making, *Guidelines, Post Second.nry

Education, Sccondary Education, Self Evalua-

tion, Yocationa! Development, Vocational Inter-

ests

Intended to help college and hx;h school students
ase vacation breaks for taking action on vocational
decisions, this activity guide describes the process of
career decisionmaking and presents an outline g be
followed when actually engaging in the process. The

outline includes five segments, each made up of 2

High Schools, *Simulation, Tesching Guides,
Trade and Industrial Education, YVocational Edu-
cation
This publmnon wg@ developed as an aid for in-
dustrial cooperative coordinators in the
teaching of general related topics for 11th and 12th
' grade cooperative programs. Major emphasis is on
innovative types of matenals which can be used to
stimulate the type of studenta who have difficulty in
adjusting to traditional teaching matenals and me-
thodology. This document 1s divided into two major
sections. (1) Educationa! Games and Simulstions
and (2) Role Playng. Each activity 1n both sections
mcludes a titie, name of developer/designer, sug-
gested use, objective, number of participant, ume
checkhist of suggested sctiviues orieated toward required, directions for activity, cvaluation, and
facalitating a carees choice. (1) Self-Expl n, (2} VAT and limitations {(where applicable). Some
Occupationat Exploration, (3) Tentative Occupa- representative titles are Getung the Rught Job, Meet
tional Choice, (4) Reality Testing, and (5) Next the Budget, Know Your Business Principles, Know

»

Steps. (BL) Your Insurance, No Work-No Pay, Simulation of
e Grievance Procedure, The Uncooperative Athlete,
ED 142711 CE 011 52K . Hazardous Occupations of the Child Labor, Provi-
Industrial Work 2 1. Curricalum Gudde. ¥ _giins, A Push for Production, Introduction 16 Josur-
General Relsted Stady Units. . ance, Buying on Credit, and Absenteeilm. (HD)
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Spons Agency—Office of Education (DHEW),
Washington, D.C.; Virginia State Dept. of Educa-

ED 142 713
Norton, Robert E And Others

CE 011 532
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EDRS Price MF-$0.83 HC-$12.71 Plas Postage.
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tion Skills, Cooperative Education, Curriculum Contract—G05-75-00045 ..
Guides, Daily Living Skills, High Sc Cur- Noté—103p.; For a related document see CE 011
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Schools, *Skill Development, *Trade and Indus- Descriptors—Definitions, Educational Resources,
trisl Bducation, Transparencies, Vocational Edu- Pundamental Concepts, *General Education,
catlon, Work Experi¢ace Programs Higher Education, *Performance Basod Teacher
Developed for use with second year industrial Educatibn, *Program Descriptions, *Program
work experiance (TWE) students, this guide presents Development, Resource Materisls, State of the
Art Reviews, *Vocationa! Education

‘Spons  Agency—Office of Educstion (DHEW),
Washington, D.C.; Ohio State Dept. .of Educa-
tion, Colambus. Div. of Vocationak Education.

Pub Date—Nov 76

Performance-Based Teacher Education: The State -
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30 Document Resumes

.
Intended foruse by researchers, program develop-
en, teacher educators, and other policymakers con-
cerned with the improvement of teacher education,
whether general or vocational, presetvice or inser-
vice, this staté-of-the-art report on performance-
based teacher education (PBTE) is an attempt to
soalyze and summarize what has happenedf and
what is happening in the PBTE or Competency-
Based Teacher Education (CBTE) arens, through
what the authors {gel it An unbissed review of the
important contributions made to the PBTE move-
ment by vocational educators and genenal educa-
tors. The recommendations which the authors feel
should happen as soon as possible to further develop
and enhance the movement are included. The an-
tecedents of the PBTE movement are reviewed,
definitions important to the concept are presented,
and the charactenstics of PBTE programs are de-
scribed. There is also 8 description of some of the
most important cusrent cfforts, models, and pro-
jects. Five appendixes provide additional program
descriptions, bibliographic information, and sources
- of additional information about PBTE. (HD)
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National Isstitete for Performance-Based Teacher
Educstion. Fizal Report. .

Journal Cit—RMQG66000RUF6705$

Ohio State Univ., Columbus. Center for Yocational
Education. .

Spons Agency—Office of Education (DHEW),
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tion, Colymbus. Div. of Vocational Educauion.

Pub Date—May 77
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Descriptbrs— Administrative® Personnel, Adminis-
trator Education, *Curriculum Development,

Higher Education, Inservice Teacher Education,.’

*Institutes (Training Programs), Instructional
Materials, Material Development, National Pro-
+ grams, *Performance Based Teacher Education,
Post Secondary Education, Program Descrip-
tions, *Program Effectivencss, Program Evalua-
tion, Teather Educators, Teacher Workshops.
*Vocational Education, Workshops
The purpose of the Institute was to provide for
improving the quality of vocational teacher prepara-
tion by developing the skill of selected teacher
educators and other decisionmakers to adapt, uti-
lize, and evaluate performance-based vocationsi
teacher education (PBTE) curricula. The Institute
consisted of 8 series of instructional components
including & national workshop for leadership per-
sonnel, 10 jnstitutional workshops for truning re-
source persons at cach of the participating
institutions, and followup technical assistance visits
at each institution to facilitate the implementation
and evaluation of the P concepts and curricular
materials. A comprehensive PBTE state-of-the-art
report, 8 guide to the implementation of perform-
ance-based teacher educstion, and two workshop
modules were prepared to support the training and
implementation efforts. This report is comprised of
11 chapters. Following an introduction outlining the
Institute's major objectives and the performance ob-
jectives of the Institute participants, chapter 2 de-
scribes how each of the Institute’s objectivis was
accomplished. Chapters 3 through 6 discuss major
actvitics and events, problems, and publicity and
dissemination sctivities. Data collection and evalua-
tion {indings, summary and conclusions, and par-
ticipant characteristics are presented in the
remauning chapters. Twelve appendixes ate also in-
cluded and compyise ths major portion of the docu-
ment. The two major appendixes cover description
of the PBTE curricular matenals used 1n the Insti-
tute and final reports of the 10 cooperating institu-
tions of higher education. (SH) Educauon. (SH)
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Desctiptors—Administrator Guides, Family Plan-
ning, Higher Education, Interagency Coordina-
tion, Material Development, *Performance Based

Tescher Education, *Program Developmest, ‘<

*Program Planning, Student Records, Teacher
«_ Centers, Teacher Certificatioft

This guide is designed to present and desl with the
major concerns of all those responsibie for evaluat.
ing, installing, and maintaining s performance-
based teacher education (PBTE) program. It is also
intended, in & wider sense, for all who are interested
-in exploring the potential -of performance-based
education at any level and in any subject matter
field. Systematically, the requirements for an opti-
mal program are described and possible solutions to

problems are presented. Wherever feasible, alterns- |

tives are given that may be adopted or adapted to
suit s wide diversity of educational settings. Content
is presented under the following headings: An
Awareness Program for PBTE; Planning for Change
or PBTE; PBTE Program Patterns; Selection of
Teacher Competencies for the PBTE Program; De-
velopment of Instructional Materials; Instructiopal
Progam Masagement; Leaming Facilities for
PBTE; School, Unuvetsity, and Education Ageacy
Coordination; Grades, Credits, and Recordkeeping;
Certification for PBTE; Financial Support for
PBTE; and Personne! Development for PBTE.
(HD)
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Descriptots—Academic  Achievement, *Educa-
uonal Expenence, *Employment Esperience,
Employment Qualifications, $Family Influence,
Family Status, *Income, *Job Satisfaction, Labor
Market, Males, Models, Occupational Mobility,
Psychological Characteristics, Psychological
Needs, Religious Differences, Social Background,
Social Disadvantagement, *Socioeconomic Back-
ground, Socioeconomic Status, Success Factors
A study was conducted to identify important

background, schooling, and labor force participation

determinants of socioeconomic achigvement (occu-
pational position, earnings, work satisfaction). Two
questions underlaid the analyses: Doces social back:
ground directly affect matenal and psychological
success in the labor masket? And, if 30, what are the
specific schooling and merket mechanisms which
are responsible for the intergenerational transmis-
sioh of inequality? The analyses dealt with these
13sues as they relate to a senies of life-cycle models

~ ofthe “stratification process” and a specific data set

consisting of 947 white men, first surveyed as high
school sophomores, in 1955 and followed up in
1970. The sociocponomic fife-cycle model was used
to explain the observed relationship between social

background and educations] and lsbor market
schievements. It was found that only educational
attainment substantially affected occupational
schievement, but social background (parental in-
come and religious background), 4 schololin;
completed, and several postschool “Ruman capital
investments” positvely affected aonual earnings.
Among the more important labor market experi-
ences were current job experience, labor supply, and
on-the-jobtraining. Work satisfaction, and other in-
dicators of psychological success in the work place,

were largely impervious to these antecedent sta- .

tuses and experiences. Psychological success, how-
ever, was modestly affected by nuszru.l success.
(NTIS/TA)
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*Behavior Patterns, Family Background, Income,
* . ®Lefsure Time, Mental Health, Models, Particips-

tion, Politics, Psychblogical Characteristics, *So-

cisl Behavior, Social Status, *Socioeconomic

Status, *Work Attitudes, *Work Environment
Identifiers—Sweden

A study was conducted to explore the relationship

» between the working individual’s daily experience

on the job (ob content) and his leisure activity,
political participation, and mental strain after the
workday is done. Based on individual level dats
from a representative nationa) survey (121000 ran-
dom sample) in Sweden in 1968, the study devel-
oped & model of social-psychological functioning
which was used to test the hypothesis that the
noneconomic qualities of work experience affect
behavior during leisure. The first hypothesis of the
mode] predicts how “active” and “passive™ patterns
of behavior might be socialized on the job. The sec-
ond hypothesis predicts what combination of job
characteristics should lead to mental strain. The
model is measured by three broad types of work
environment dimensions: Job demands, job discre-
tion, and job social relati ps. Findings indicated
thnmcworkuwhohc%ctedonovcﬂheeon-
tent of his daily work experience is likely to be
“passive” in leisure and political participation on
the one hand, or to experience mental strain on the
.othez. Findings do not suggest that psychologically
demanding work is always accompanied by deleteri-
ous effects, although strain ‘does occur when job
discretion 18 simultancously low. However, psycho-
logically demanding work is associated with more
-socially active ltisure and political participation
‘when job discretion is also high. (Author/TA)
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Spons Agenc§—Employment and Training Ad-
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Pub Date—Dec 76

Contrsct—DL-82-34:70-29

Note—96p. *
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*Human, Services, lnmgmcy‘\(:oope:mon. Job
Training, *Models, Oocupnrgnal Mobility, Occu-
pations, *Paraprofessions! Personnel, Post Sec-
ondary Education, *Program Development,
*Promotion (Occupational), Vocational Develop-
ment
The project's purpose of elimipating major Hhta-
cles blocking career advancement of human service
paraprofessionals was achieved through a developed
mode! allowing new options for upmdmg workers
in three occupations: Addiction serviges, child dé-
velopment, and occupational therapy. The policies
f:nd practices of educational institutions, employers,
umons, professional assocuanons, credentialling bo-
dies, and others hindering the upgrading of low-
level employces were investigated and, where
possible, altered. The masjor thrusts were to make
credeauals more relevant 1o job duties, give greater
credit for work and life expenence, foster mobiity
among human service occupations, and make 1t pos-
sible for paraprofessionals to obtain education and
training while fully employed. In this report, chap-
ter | covers the activities involved i in the project’s
development of a model for paraprofessional career
advancement, slong with mecthods and processes
used in implementing the model. Chapter 2 dis-
- cusses the following generic items for consideration
when implementing an upgrading program Consor-
tium spproach, task analysis for job structuring and
curriculum development, preceptors, credentials
and career development, program costs, and evalua-
tion. The appendix, covenng jor portion of
the document, contains detsfled descriptions of the
project’s attempts to implement the model in five
occupations-addittion worker, child development
worker, ‘occupational therapist, public health nurse,
and teacher-twa of which were not successful. The
description of each model’s process is intended to
sssist those interested in replicating the model. (SH)

ED'142 719 . CE 011 549
Prophet, Wallace W
The US. Army in the 1970's: Developmmh in
Training aad Maapower Technologies. Profes-
sional Paper 77-01.
Pub Date—-Feb 77
Note— 17p., Paper presented at the Gulf Cogst His-
tory and Humanities Conference (7th. Pensacols,
Florida, Feftuary 17-19, 1977)
EDRS Price MF-$0.83 HC$1.67 Plus Posage.
Descriptors  *Academically Handicapped, Armed
Forces, Individualized Instruction, *Instyuctional
Technology, *Job Traning, Literacy Educatiun,
‘Mmury Training, On the Job Training, *Perfor~
‘mance Based Education, Simulation
Identifiers—*Army, United States
* An examination of Army instructional research
and training programs in three specific arcas may
_ suggestimplications fot civilian wstruction, (1) Per-
formance-based instructional systems, (2) educa-
tion and. training for lower aptitude personnel, and
(3) uses of instructional wchnolosy The perform-
ance-based instructional system is based on recog-
nizing differing capabilities of individuals and fitting
this instructional system to the individual. Tech.
niques and procedures used to sccomplish this goal
~fase Job analysis, development of training objectives.
emphasis an leaming by doing, mimmizing abstract
of irtelevant subject matter, criterion-referenced
measurement, and absolute fmastery (versds a fixed-
length course) Results of research show that lower
aptitude ‘perionnel can master techaical job skills
quite satisfactorily, given proper instruction Their
Army trairiing focuses on performance and mastery
and on literacy improvement based on job-relevant
reading materials mesningful to the trainee Instruc
tiondl techoology in Army training centers is mov
, ing heavily inthe direction of simulation Successfu}
“ development and effective use of flight simulators,
for exsmple, are pointing toward further develop
ment of other simulation systems. (BL)  °
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The Full Emplboyment and Balagced Growth Act of
1977; Authorization of Appropristions for
CETA, and the Presideat’s Economic Stimalus
Proposals; Hearings before the Subcommittee on
Employment Opportithities of the Committee on
Education and Labor, Hotise of Representstives,
Ninety-Fifth Congress, First Session on H.R. 50
amd H.R. 2992, Yolume 1.

Congress of the U.S,, Washington, D.C. House,

Commusttee on Education and Labor.

Pub Dgta—Feb n T

Note—263p" For a related document'see CE 011
722, Not avalabie in hard copy due to prmt qual-
ity of original.

EDRS Price MF-$0.83 Plus Posme. HC Not
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Descriptors—Economic  Change, *Employment
Opportunities, *Efiployment Programs, *Federal
Aid, *Federal Legislation, Job Training, *Labor
Economics, Manpawer Development "

Idcntiﬁcts—Comprchensive Employment and

Trainiig Act, Full Employment and Balanced»

Growth Act 1977

The proceedings from the 2 days of hemnp
‘before.the Subconimittes on Employment Oppor-
tunities on the Full Employment and Balanced
Growth Act of 1977, the awthorizations and appro-
pruahions for tho Comprehensive Employment and
Trumng Act (CETA), and the President's eco-
nomic stumilus proposals are presented in this re-
port. All prepared tesumomies and supporting
documents arc recorded along with the lexts of the
actual presentationseand pursuant discussions. Tes-
tmonies from the following wityesses are included:
Dr. Gar Aiperovitz, codirector of Exploratory Pro-
ject for, Economuc Aiternatives; Gene Binipg, super-
intendént of Etuott County.schools (Kentucky);
Richird -Brown, staff consuitant of Full Employ-
ment Action Council; Robert Eisner, professor of
cconpmics at Northwestern University; Hon.
Kenneéth Gibson, president of the U.S. Coaference
of Mayars; Rev. Arthur Keys, chairman of Commit-
tee on Full Employment, Nauonat Council of Chur-
ches, Malcolm Lovell, president of Rubbér
Manufacturers; Richard Schubert, vice president of
public affairs, Bethichem Stecl Corporation; Billy
Joe Marun, Powell County judge (Kentucky); Vargil
Osborne, director of Eastern Kentucky Concen-

grated Employment Program, Leon Shull, national

director of Amencans for Democrauc Acton; Jon
Wewniraub, tegisiauve representative of National
Assocastion of Counucs, and Kenneth Young, as-
sisuaat direcior of depantment of tegistation, AFL-
CIO (BM)

ED 142 722
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Employment Profiles of Women and Minorities in
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23 Metropolitan Areas, 1974, Research Report

No. 49.
Equal gmploymcnl Qpponumly " Commission,
Washington, D.C.
Pub Date—76 ¢
Note—351p.
EDRS Price MF-$0.83 HC-S19.41 Plus Postqe.
Descriptdrs—*Blacks, Business, Employmert Op-
portunities, *Employment Patterns, Employment
Statistics, *Femates, Industry, Labor Force, Local
Government, *Metropolitan Arcas, *Minority.
Groups, Racial Differences, Recial Discriming-
top, Research, Sex Differences, Sex Discnmins-
tion, State Goyernment, ‘Work?q Women
This study, which analyzes employment patterns
of women snd minonties in 23 Standard Metropot-

e

* tan Staystical Areas (SMSAS), 1s based on reports

trequired by the EEOC-Equat Employment Oppor.
tunity Commussion) from pnvate employeds (EEO-
1 Reports) and State and iocal governments (EEO-4
Repons). For cach SMSA, EEO-| data are pre.

senied for 1970 and 1974 and EEO-4 data for 1974,

All profiles anaiyze the empioyment suatus of
women, 19 the :'l.aius\of blacks, 1! the status of

- . N e~
° .. .7 . # ) ' .
Document Resumes »31 -

Hxspamcs, and 1 the cmploymcnt status of Asian .
‘Americans. {Criteria for selécting the 23 areas in- .
cluded ldrge populations—at least 340,000 persons,

significant incidénce of one or more m.monuu,and

geographic dispersion.) The 23 SMSA profiles in: L
cluded are for the following cifies: Atlanta, Georgia;
Baltimore, Maryland, Birmingham, Alabama;
Ch.lugo. “Illinois, Cincinnati, Ohio-Kentucky-

‘ Indians; Cleveland, Ohio; Detroit, Michigan; El ’
Paso, Texas, Fresno, Californis, Houston, Texas; ‘
Los Angeles-Long Beach, California; Memphis, .
Tennessee-Arkansas-Mississippi; Miami, Florids;

‘Mobile, Alabama, New Orleans, Louisiana, New

York, New York-New Jersey, Newark, New Jersey,
Norfolk-Virginia Beach-Portsmouth,* Virginia: -_ ‘
North Carolina; Philadelphia, Pennsylvania-New °
Jeriey; St. Louis, Missouri-Illinois; San Antonio,

Texas, San Jose, Californis; and Tucson, Arizona.

The sppéiadix contsins & definition of terdis and

description’of the EEO-1 and EEO-4 surveys. (HD)
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Robert W. St Marie, Stephen M.
Employment and Unemployment in 1976, Special
ﬂybor Force Report 199. '
ureau of. Lsbor Statistics (DOL), Washington, - . ~
D.C
Pub-Date—Feb 77 ‘ oy
-Note—54p.; Repritlt from Monthly Labor Review .
(Febnury 77, Not available in hard copy due
to type size of original document’ :
EDRS Price MF3$0.83 Plus Postage. HC Not -
Availsble from EDRS, . -+
Dacnpum—-'Age Differences, Blacks, Cauca-
sians, *Employment Patterns, Employment
Trends, Industry, Labor Force, *Occupations,
*Racial Differences, *Sex Differences, Spanish . )
Americans, Stafistical Data, Tables (Data),
‘Uncmployed. Unemployment, Veterans ‘q
Changes in employdénl and unemployment in
1976, presented ugh the use of statistical datain
tabular and chart forms, is the focus of this report. .
Protection for thé unemplo ed.lhbor force trends, ‘
and persons of Spanish origin.arc also discussed
under separate minor headings. Under the section
on ¢mployment, the following subsections are cov- -
ered; Occupation, industry, turnover, and hours of
rwork. Arcas covered under the unemployment sec-
tion are black-white differénces, sex and age, reason
for unemploymcnt, and Yuration of unemployment.
The major portlon of this document is composed of
47 tables presenting household data (44 tables) and
establishment data (3 tables) on employment-

*y

/unemployshent (Jlisted by race, sex, and age) forthe

1976 and l97$-7i%9 (SH) - . . N

ED 1427724 ™ . CE-011 573

Dislogue. Carcer naﬁon Mini-Conferences for
Postsecondary Pryctitioners. Final Report.-

Journal Cit—BBB10300 .o
Applied Mariagement Sciences, Inc., Silver Spring, )
Md. +
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D ptors—Adult Education, Armed Forces,

*Carcer Education, *Chanje Strategies, Colleges,
Community Education, ‘Confercnce Reports,
Conferences, Definitions, Educational Policy,
Educational Practice, *Educationsl Problems,
Parucipant Chanacteristicy, Participant Involve#
ment, Post Secondary Educauon, Private Col-
leges, °*Program  Descriptions, °*Prognam -
Development, Program Improvement, Symposia,
Teacher Atutudes, Teacher Education, Teachet
Role, Universies, Vocational Education, Work.
shops
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chom of 10 carcer education miniconferences
for postsacondiry practitioncrs arc contained in this
. document. (Conference objectives included bring-
in;w;cthuindi,vlduhlsuﬁveiﬁimplcmcnﬁn;w
reer edyl uthepomeconduylcvcl,collecunz
of successful prattice, identifying practi-

cal ting career education, and
transmiNiggafiplicd! cknowled;ezoothmmthe
field.) described 1vdived

. adult/recurrent/codtiung education, postsecond-

ary vocational-technical institutions, State colleges
and State universities (two conferenges), aad com-
munity jon. Bach municonference 1s de-
scribed 1 terms of postsccondary area, participants,
issues raised by participents, and discussion of is-
sues in dialogue. form. Conclusions reached con-
mnmme{ouomgovenu major 1ssucs are also

discussed: Defining career education for the post-
secondary institution, implementing career educa-
tion-approaches and/or the faculty role, faculty
resistance to career education-incentives and train-
ing needed, and community resources-implications
for career education. A roster of conference partici-

pents is included, along'wi) files of their respec-
tive projects/programs. The comprise 8
major portion of this (100 pages). Bach

profile includes the address and tact person, pur-
pose, description of the program, unique features,
2nd background information. (TA)
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Barton, Paul E

Commznity Conngils and the Transitions Between
Education and Work.

National Inst. of Education (DHEW), Washington,
DC .

Pub Date—Oct 76

Note—49p.; Best copy available

EDRS Price MF-$0.83 HC-$2.06 Plus Postage.

Descriptors—Adult Bducation, Adults, Business,
Career Change, Career Education, *Community
Cooperstion, *Community Organizations, Com-
munity Role, Employers, Federal Aid, Govern-
ment Role, Industry, ' *Interinstitutional
Cooperation, Job Placement, Labor Unions, Or-
ganizatioo, Pilot Projects, Research Needs, State
of the Art Reviews, *Vocational Development,
Youth, *Youth Employment

CE 011 636

_ Identifie—*Community Education Councils, Na-

tional Manpoweér Institute, United States

A change is needed in the present arrangements
for the transition of youth (ages 14 to 20) from
education to work to improve their access to roles
which sid in occupstional maturity; There arc 2
number of components to an improvement effort
and, within the components, there are alternative
approaches such as starting with 2 process rather
than s program. A commumty collsboratiye process
(community education-work councils) among the
institutions and individuals that have the responsi-
bility, resources, and influence to desl effectively
with the school to work transition process should be

. established. There needs t8 be some systematic re-

, search of the council concept as & broad collabora-
tivqptoom at the community level and its effect on
the school to work traasiet6E diyouths. A project
hypothesizing that collaboration dwong specified

hsdmdommﬂludwlmofuuomthumu
provide enlarged opportunities for the occupational

- .maturity of,youth can be designed by using the Na-

tional Manpower Institute’s (NMI) pilot effort to
increue collaboration at the community level as an
‘illustration. This research project will involve the
testing of five subhypotheses evolving from NM1's

effort that represent the expected outcomes of the
collaboratjve process. (In addition to discussing the
state of the art of community education-work coun-
cils in dealing with the youth transitionTrom educa-
tion to work, this paper also sddresses bricfly the
use of such councils in the transition of adylts from

york to educatior) (EM) =

s }

“ED 142 728 CE 011 670
Chel. Occapational Simulstion Kit.

Journal G!—DUNl6550RMQ66000
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-
Spona A;cncy—-Coldndo State Board for Com-
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Pub Date—{76]
Note—36p., For related documents see CE 011
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Descriptors—*Carcer Exploration, *Government
Empldyees, Instructional Materials, Occupations,e
Secondary Education, Simulation

Identifiers—Colorado, *Postal Workers, *Post Of-
fice Department, United States™
This carcer exploration instructional booklet on

the occupation of a postal employee is sone.of several

resulting from thg rural southwestern Colorado

CEPAC Project (Career Education Process of Atti-

tude Change). The content includes: (1) A brief pre-

sentation of the job functions of five types of postal

, cmployees, the traits and qualifications needed by

posu.l employees, apd information about the United

States Post Office Department, such s historical

Descriptors—*Career Exploration, *Cooks, Food?  facts, (2) ninc questions regarding the sbove con-

Service Occupations, Junior High Schools, Pro-

gramed Materials, Simulation
Identifiets—Colorado

Thus carcer explorauon instructional booklet on
the chef's occupation is one of several resulting from
the rursl southwestern Colorado CEPAC Project
(Career Education Process of Attitude Chan;e)
Based on s job analysis and utilizing a programed
instructional format, the following conteqt is in-
cluded: A brief description of & chef's job fespon-
sibilities; 10 questions regarding real situations that
a2 chef may experience while working; and answers
to, the questions so students can check their under-

standing of each job situation. The names and ad-

dresses of resources that can be consulted for
additional information are included. (EM)
ED 142 729 - CE 011671
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Phermacist. Occepational Simulation Kit.
Journal Cit—DUN16550DUN96150RMQ66000
San Jusn Basin Area Vocational-Techmical School,

Cortez, Colo
Spons Agcncy—Colondo State Board for Com-

munity Colleges and Oocupauonal Education,

Depver.yOffice of Education (DHEJY), Washing-
ton, D.Gy Western State Coll. of Colorado, Gun-
n. .

Pub Date—{76] ‘

Note—24p.; For related documents scc CE 011
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EDRS Price MF.$0.83 HC-$1.67 Plus Postage.
Descriptors—*Career  Exploration, Elementary
Education, Junior High Schools, Occupftions,
*Pharmacists, Programed Materials, Simulation
.Identifiers—Colorado
This career* exploration instructional booklet on
the pharmacist’s occupation is one of several result-

ing from the southwestern Colorado CEPAC
Project ( ucation Process of Attitude’
Chaige). s job analysis and utilizing s
programed instruttional format, the following ¢on-

tent is included: A brief description of two real
situations a pharmacist may encounter; information
on varied aspects of a pharmacist’s job such as re-
sponsibilities and. types of employment; 10 ques-
tions regarding
situations or the ]obnhwd'coment. and gnswers {0
the questions. There are suggestions as to additional
quuuom for students to explore and people to con-
tact in this exploration.process. The names and ad-
dresses of resources that can be consulted for
additional information are included. (EM)
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Pocul Employee. Odcupational Simulation Kit.

* Journal Cit——DUN16550RM Q66000

San Juan Basin Area Vocational-Technical School,
Cortez, Colo.

Spons Agéncy—Colorado State Boald for Com-
munity Colleges and Ogctipational Educatioh,
Deaver., Office of Educatidn (DHBW), Washing-
ton, D.C.

' Pub Date—([76]

Note—17p., For related documents sec CE 0117
670-672, CE 011 674-679, and CE 011 682- 688
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v

dither the two simulated job ¢

tent, and (3) 10 qucmons asking for the appropriste
course of action in 10 different situations that &
postal employee may encountér while working. Dia-
grams of fivé types of postal boxes are appended.
(EM)
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Deaver.; Office of Education (DHEW), Washing-
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Materials, Simulation, *Tourism
Identifiers—Colorado, *Travel Agents

This career exploration imtmctionxl-booklct on
the travel agent’s occupation is one of seyeral result-
ing from the rural southwestern Colorado CEPAC
Project (Carcer Education Process of Attitude
Change). Based on 2 job analysis and utilizing a.
prognmed instructional format, the following con-
tent is included: A brief description of what s mvcl
agent does; information about the travel bus
and problems encountered by travelers in fo ct;n
countries; 24 questions asking for specific courses of
action in planning a trip in a simulated fife situation,
and answers to the questions so students can check
their understanding of the content. The names and
addresses of resources that can be consulted for ad-
ditional information are included. (EM) R
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Nursing. Qccupational Siaulation Kit.
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Journal DUN16550DUN96150RMQ66000
San J Area Vocational:Technical School,
Cortez, 0.

Spons Agency—Colorado State Board for Come
smunity Colleges and Occupational Education,
Denver., Office of Education (DHEW), Washing-
ton, D.C., Western State Coll of Colorado, Gun-
nison.
Pub Date—{76) .
Now——%p, For related documents see CE 011
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EDRS Price MF-$0.83 HC-$2.06 Plus Postage:
Descriptors—*Carcer Exploration, Elementary Se-
condary Eduauon,
Materials, Simulation
Identifiers—~Colorado

[ 4 -
This carcer cxploration instructional booklet on

nursing as an occupation is one of several resulting
from the rural southwestern Colorado CEPAC Pro-
ject (Career Education Process of Attitude Change).
Based on 8 job analysis and utilizing a programed
itstructional format, the following content is in-

cluded. A brief deseription of what nursing is; 14

*Nursing, Programed




.

. qﬁaﬁqn! regarding job-related content or the
- propér course of action in real situations that a nurse *

may encounter; and answers to the questions so
students can check thewr understanding® of, the
material. There are suggestions as to additional
questions for students to explore and people to con-
tact 10 thus exploration process. The nimes and ad-

- dresses of resources that can be consulted for

fdditional information are included. (EM)
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Pub Date—{76]
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Descriptors—*Career Exploration, Health Occupa-
tions, #Physical Therapists, Programed Matenals,
Secondaiy Education, Simulation

Identifiers—Colprado
Tiys carcer explorsion instructionsl booklet on

the occupation of a physical therapist is one of sey-

cral resulting from the rural southwestern Colorado

CEPAC Project (Career Education Process of Attis

tude Change). Based on a job analysis and utilizing

a programed instructionsl format, the following

content s included. A brief description of a physical

therapist’s job responsibilities; case presentations of
six patient situations; job-related information about
what a therapist does and treatments used 1n patient
care, 10 questions asking for specific decisions
about the simulated patient situations; mi&‘answers
to the questions. There are spggestios to addi-
tional questions for students to explore and people
to contact i thus exploration process. The names
and addresses of resources that can be consulted for

*  additions! inforomtion are included. (EM)
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Descniptors—*Career  Exploration. Occupations,
Programed Matenals, Secondary Education,
Simulation, *Social Workers
Identifiets—Colorado
+ This carcer exploration instructional booklet on
the occupation; of the social worker is one of several
resulting from the rural southwestern Colorado
CEPAC Project (Career Education Process of Atti-
tude Change). Based on 2 job uulym and utilizing
F prognmcd “instructional format, the following
content is included, A brief description of what 3

social worker is; four quéstions asking for the appro- ‘

priate courses of action in three simulated client
situations encountered by social workers, and com,,
prehensive answers to the questions so students can
check their inderstanding of each job-related situa-
tion. The scademic preparation needed by social

o, vorkers and potential places for employment are

Q
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Descriptors—*Carcer Exploration, Junio High
Schools, Occupations, *Photography, Programed
Materials, Simulation v

Identifiers—Colorado
Thus career exploration instructionat booklet on

photography is one of several resulting from the

rural southwestern Colorado CEPAC Project (Ca-
reer Education Process of Attitude Change). Based
on & job analysis and utilizing 8 proamned instruc-
tional format, the following c
brief description of the type ¢
- tographers in varied specialty

2 photographer’s working day w.
cific job activities performed and dis¢

content such as developing film and pfinting pic-
tures; a discussion of 8 photogrspher’s education
background, desirable physical and personal traits,
salary, and employment opportunities; five ques-
tions regarding the simulation or the other content;
and an answer key. (EM)
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Pub Date—{76]
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Descriptors—*Cageer  Exploration, Instructional
Matenals, News Reporting, *News Writing, Oc-
cupetions, Secondary Education, Stmulation

Identifiers—Colorado
Thus occupational simulation booklet on the news-

paper reporter 13 one of several units resulting from

the rural southwestern Colorada CEPAC Project

(Career Bducation Process of Attitude Change).

The purpose of this unit is to help students under-

stand the kinds of writing that are contained in a

newspsper while acquainting them with the type of

work performed by a general reporter. The major
activity in this umt 1s an 11-page suhulation of the
work pefformed by o,gcncnl reporter for a 3mall
daily newspaper. This simulation provides students
with experiences in writing a straight news story, &
feature story, a sports story, 8 police news beat
story, and interview questions. Preceding the simu-
lation section, this booklet includes a téacher's key
providing specific suggestions as to what should be
covered during qlassroom ducumons and points to
consider in evaluating¢he wrmcn materisls done by
students. (EM)

ED 142 737 .
Booker. Billie ¢
Unit. Careers at an Alrport.
Journal Cit—DUN 16550RMQ66000
San Juan Basin Area Vouuoml-’l'echmw School,
Cortez, Colo.
Spons Agency—Colorado Sute Board for Com-
munity Colleges and Occupational Education,
. Denver., Office of Education (DHEW), Washing:
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Descriptors—*Airports, *Carcer Exploration, *Oc-

cupations, Secondary Education, Teacher Dcve-

oped Transportation

ldcnuﬁm—-CoMam‘fo’Indo

This career exploration instructional unit on air-
port careers is one of several resulting from the rural
southwestern Colorado CEPAC Project (Carecr
Education Process of Attitude Cliange). This unit is
designed tg help students become aware of the dif-
ferent types of jobs connected with running an air-

port (cg, ticket sgeat, pilot, skycap, traffic '

conitroller, weather man) and some of the basic
characteristics of each type. Included are 11 behav.
ioral objectives; an oral pretest with snswers; a
vocabulary ‘list; suggested field trips and resource
people with contact persons and their telephone
aumbers included; 12 questions to ask resource peo-
ple; 17 learning activities; 7 pictures for students to
label; answer sheet for these pictures; 3 pames to
play; 15 occupati riddles; 12 airpdrt career-
refated mathematics problems with answers; op-
tional learning activities; and five suggestdns for
cvaluating the learning of students. (EM) ,
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Career Unit. Cargers in the Eavironment.
Journal Cit-——DUN16550RM Q66000

San Jusn Batn Area Vouuonnl-’l‘echmcal School,

Colo.

Spons Agency—Colorsdo State Board for Com-
munity , Colleges and Occupational Education,
Deaver., Office of Education (DHEW), Washing-
ton, D.C.

Pub D:w—[76]

Not&—47p., For related documents, sce CE 011
670-672, CE 011 674-679, and CE 011 682-688;
Best copy available -
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Descriptors—*Biological Sciences, *Career Ex-
ploration, Conservation (Environment), Ecology.
Elementary- Secondary Education, Environment,
Instructional Mmmh. Occupations, ‘Umts of
Study

Identifiers—Colorado,
tions
This career exploration msuucuonnl unit, one of

several resulting from the rural southwestern

Colorago CEPAC Project (Carcer Education Proc-

ess of Attitude Change), ifitroduces the studeat to

pbsmthecnv:mnmcntlhummhwdwhfe
science. Content is in five parts: (1) Past I lists the
ph& that may be found in environmental careers and
gives some information on salaries and job availabil-
ity (tables and graphs comparing job availability in

1970 and 1975 are included); (2) Part II gives a brief
ducnpuon of 33 environmental jobs related to life
science; (3) Pact I1I bncﬂy describes tasks for stu-
dents to do in a 3-acfe field for each of 12 environ-
‘mental jobs demonstrating to students what these
jobs entail; (4) Part IV is one page on which a plan
for evaluating learning outcomes is briefly de-
scn‘bed. and (5) Part V consists of 10 pages identify-
ing sources of information on jobs in the
cnvuonmcm. (EM)
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Spons Agency—Colorado State Board for Com-
munity Colleges and Occupational Education,
Denver., Office of Education (DHEW), Washing:
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Pub Date—(76] )
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Descriptors—*Carcer  Explorauon, Elementary

Education, *Social Studies Umits
Identifiers—*Candle. Making, Colorado

Thus cageer caploranon umt on (andle making s
ane of several reswlung from the rura suuthwesiern
Colorado CEPAC Project (Carecr Educaton Prov
ess of Atutude Change). Thus iesson phn wonsists of
(1) five unu objectives (to understand how candles
are made, to create an iterest m candle making, 1o
realize man 1 progressive m undersianding of hus

-

tude Change, Colorado

The CEPAC Pruject (Career Educauun, a Process
of Atttude Change) 18 8 consortium tn rural south-
western Colorado having as its purpose to wnfuse
carees edutation «unvepls o the pnmary and sev
undary levei curTiuium being waught by all jeachens
and to pruvide as many .arcer opuons for students
as possible. The project vuvers an area of approxs
mately 20,000 square mles and mcludes seven
school districts serving over 300 teachers ahd ad
mumstrators and approxumately 5,500 students.

swroundings, to appreciate that man an prodm.USmuc umplementauon of a .omprehensive Jareer

matenals to fit his needs, and 10 understand that

education program requires that teachers and ad

modern living depends upon beauty), {2) suggmcd munisirators wndergo a Jhange of attitude, an umpor

procedures and learning activiues (6.8 field inp o~
2 «andle factory), and (3) a list of wurkers who touk
‘partin building the candle factory. (EM)
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Haley. Marilyn

Simulation, Consumers Righit to Know,

Journal Cit—DUN16550DUN96150RMQ66000 -

San Juan Basin Area Vocational-Technical School,
Cortez, Colo.

Spons Agency Colorado State Board for Com

. munity Colleges and Occupational Education,

Denver , Office of Education (DHEW) Washing
. ton, D.C,, Western State Coll of Colorado, Gun-
nison. .
Pub Date--{76) .
Note—27p.; For related documents, see CE 011
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EDRS Price MP-50.83 ’HC-$2.06 Plus Postage.
Descriptory—*Career  Exploration, *Consumer
Education, Instructional Materials, *Programing
(Broadcast), Secondary Education, *Simulation
Identifiers—Colorado

This occupational simulation booklet is one of se- *

veral career exploration instructional units resulting
from the rural southwestern Colorado CEPAC Pro-

"~ ject (Career Education Process of Attitude Change)

(This simulation was designed to be used following
detailed student exploration and leamning in 2 umit
on the consumer in the marketplace which provides
background information on agencies and other
sources of consumer information.) The major ac-
tivity for this simulation 1s the recording of 2 series
of 15-minute radio programs on consumet affairs
The stud apply and comn ion
skills ss they do the work of an advertising tume
salesmen, 2 radio announcer. and a program direc-
tor 1n producing these programs The content 1n-
cludes (1) a short her's gutde cc 8 of class
discussion questions, instructions for using this unst,
and suggested resource matenals; and (2) three
simulated cases involving the three aforementioned
jabs, each including "job description, job-related
tasks for students to do as if they were the em-
ployees responsibie for these activities, and some
quesuons and informauon for students to use in,
determining whether the job 1s for them (EM)
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Journa! Cit—DUN16550RMQ66000
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Pub Date—(76) ¢
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Descrniptors—*Career Education, *Change Strate-
pes, *Changing Atutudes, Curriculum Develop-
ment, Elementary Sccondary . Educstion, Fused
Cugniculum. *laservice Teacher Edycauon, Re:
gponal Programs, Simulation, *Teacher Deve-
loped Materials, Teacher Workshops

Identifiers—*Career Education 2 Process of Atu-

ERIC

Aruitoxt provided by Eic:
ot

\ant womponent of the project «8 wmservice programs.
A .areet eduauon cadre, comprised of four persons
who have implemented the carcer education con

cept into their classes or administrative areas of re-
sponsibility, tesch inservice workshops. The
CEPAC program has many instructional materials
developed by teachers as a result of workshops and
classroom actvitzes. Job expenence kits made up of
simulation matenals based on occupations available
in the local area have been developed. Videotape
and ghde-cassctte programs have been locally pre-
pared by teachers, students, and career education
staff. All radio programs and public relations efforts
are taped for future use. (The titles and grade levels
of career education units implemented duringaKe
1974-75 academic year are appended. Many of
these are available as separate documents.) (EM)
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Pub Date—(76)
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Ducnptor&—'Amencan Indians, *Career Explora-
tion. Elementary Education, Lesson Plans, Social
Studies Units

dentifiers—Colorado, Navajos, *Weaving

™ This career exploration instructional umit on

-« Navajo rug weaving 18 one of several resulting from

the rural southwestern Colorado CEPAC Project
{Career Education Pracess of Atutude Change)
This unit consists of (1) five umt objectives (to
recogmze the importance of sheep in the Indians’
life, to realize the time required to prepare wool for
weaving, to Jearn where and how dyes are found aad

_ prepared, to recognize weaving tools and their uses,

and to appreciate the artistic designs of Navajo rugs)
and (2) a iist of suggested teaching procedures gnd
learning actjvities, e.g., field trip to a sheep ranch,
films. visit from 4 Navajo weaver, etc. (EM)
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eterson, Wayne
r Unit. Math and the Dog Hom

al Cit~~DUN16550RM Q66000

San Juan Basin Area Vocational:Technical School,
Cortez, Colo

Spons Agency—Colorado State Board for Com-
munity Colleges and Occupational Education,
Denver., Office of Education (DHEW), Wuhxng-
ton, DC.

Pub Date—{76]

Note—11p, For related documents®sce CE 011
670-672, CE 011 674-679, and CE 011 682:688,
Best copy available
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Descripiors—*Career Exploration, *Construction
(Process), Elementary Education. Grade 5,Grade
6. *"Mathematics Instruction, Measurement,
Teacher Developed Matesials, Units of Study
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1dentifiers—Colorado

Thus career exploration mstructional unit is one of | |

several resulting from the rural southwestern
Colorado CEPAC Project (Carcer Education Proc-
ess of Atutude Change). Using the construction of
a dug house 10 give 8 o t skills
and sres computation, the unnt includes (1) five
behaviorai abjectives, the teaching strategy, the spe-
cific basie skalls g taught, and the evaluation
method and (2) five activitics for students to per-

form in plannng the dog house md ordcnng the
necessary matenals. Because thes ‘ot is part of a
careet education laborstory program, a two-page
overview of the goals, objectives, personnel organi-
zauon, wrget group (fifth and uxth graders), maten~
als, budget, umehne, and evaluanon relative to the
whole program s included. An occupananal brief
chart for students 10 use in summarizing th¢"key
factors regarding an occupation is appended. (EM)
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This We Believe, Region V, USOE @25 on
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Journal Cit—RMQ66000
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and Adult Education, Madison.
Spons Agency—Office of Education (DHEW)
Washington, D.C.
Pub Date—Aug 76
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Descriptors—Concept Formation, Conferences,
Educational Policy, *Educational Principles,
Educational Responsibility, *Fundamental Con-
. cepts, *Policy Formation, Program Administra-
tion, Program Improvement, *Regional
Cooperation, *Vocational Education
Developed asan EPDA (Educational Profmxons
Development Act) mservice traiung activity, the,
conference discussed in this report was designed to
primarily determine those basic beliefs, principles,
and concepts of vocational education subscribed to
by region V conference participants, and dly
to discuss the relationship of policymaking to these
beliefs, principles, and concepts. Included 2re the
texts of (1) the three major presentations, covering
the prumary porpose of the conference, (2) a presen-
tation (summary) on policymaking for vocational
education, (3) two panel discussions, (4) reports of
10 work groups, asked to review and expand State
lists of basic beliefs, principles, and concepts rele-
vant 1o each of the following specific work groups:
Administration and program :upemsxon. program
planning, dcvelqpment; and articulation; curriculum
and instruction; informing, assessing, and counsel-
ing students; student placement and followup ser-
vices; teacher prepanation and certification; learning
environments; evaluation, research, and accounta-
bility; communications and relationships, image;
business management and financing, and (5) reports
of nine program servicé ares groups. The sppen-
dixes contain 2 summary of the conference evalua-
tion, a lis¢ of resource persons and put:cnpanu, and
the preconference composite of basic beliefs, princi-
ples, and concepts of vocatiopal education (13
pages). (HD)
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Moore, Allen B.

Manpower Information Systems: A Review and
Synthesis of Information of FY 74' Projects
Supported under, Sectipn 131 (2) of Part Cof the
Vocations) Education Amesdments (P.L. 90-,
576).

Journal Cit—RMQ66000

Ohio State Univ, Columbus. Cemer for Vocauontl
“Education.

Spons Agency~Office of Education (DHEW),
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Decriptors—Cooperative i chulum
Developaent, Federal, Aid,

’ . "
.pn.lred.) In completing this plan for action, the au-

thor notes that it is assumed that the educator either
or has access toan

Infc ceids, has a particulsr studenit in
. *laformation Systems, * mﬁm &nﬂon.ﬁ information fil¢ that would be sufficient for making
power ‘Develop-

Interagency Cooperation,

ment, *Manpower Needs, *Program Descrip-
, tions, ¥Program Effectiveness, Research Reviews

(Publ.luﬁopa), State Programs, Vocationa! Edu-

Th:sremvofﬂprojecuhmdeddunn;ﬁsw

reasomable inferences and judgments about student
needundzbilitia. Each page of this module repre-
tcntuncpmtheproom,c:ghcrmthephnmnsof
mstructson.unym;outthcmuucnoul plan, or

th¥, of instruction. Key cle-
ments involved in cach step are listed, and space is

Iyear 1974 under part C of the Vocational Education provided for wnte-in entnes that fit the specific

Amendments of 1968 for the priotity “Maapower
Informsation and Systems™ (MIS) begins with s ea-

situstion and student(s) involved. At the bottom of
each page, room has been provided for cothments by

amination of the priority mzcmmtundermuon administrators,-workshop coordinators, or profes-

A3l(n),olm€mdachmﬁamofwo:ecuby wnenp;edmpmmmmwcemmm;. )

lheﬁveuugonamﬁmmtemwt.(ﬂ:eﬁve

um;oﬂadaumhcdbymum 131 (a) were im-

0 r matching job re-
quirements to skills wotkers, improving the
accuracy of manpower projections, translating man-

. power forecasts into programs/curriculum, and in- |

terfacing vocstional educstion with economic
development) Following project classification, &
framework (daveloped froafthe five categones) for
examining the MIS projects is discussed. Elements
oﬂhnhmotkmlmedmdap!uned.'l‘hem
jot portion of this report-1 a bnef descnption of
each of the projects’ wcomp!uhmmu, highlighting
the purpose, source 'of ditd, and findings. Conclu-
sions resulting.from the review of the final
comprisé the final section of this report. Two of the
condu:ion.lpraenwd(gllm (1) The manpower 1n-
formation and system prionty was stated so broadly
thatucxcludedhnlcmthenyofpro)ectfocusor
methodology, consequeatly, project reports Wefe
extremely diverse. (2) In the process of

the review sad synthesis report, one question-was
rased several umes “What are the best manpower
information #nd system techmques for the Nation,
Smc.oﬂowlevd?”l‘benpomdxdnotprowdean
answer to this question. (SH)
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Edwestion. Developing & Plan for Action.
Journal Cit—BBB09463
Ametican Institutes for Research in tiie Bghavioral
Sciences, Palo Alto, Calif. - .
Spons Agency—Bureau of Occupational and Adult
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Descriptors—Administrator  Education, | Cur.

-

riculum Plaoning, *Educations! Aummeny,,

Planning, *Handicapped’ Studerits,

Higher Education, Inservice Education, Insetvice

Teascher Edueation, Instructional Materials, *In-

* structional Programs, Job Placemepg, Job Train.

ing, Leaming Modules, Post Secondary

Education, Presesvice Education, Program Effec-

tiveness, *Program *Regular Class

t, Secondaty Education, Student Devel-

opment, Student Evaluation, Student ent,

Teacher Attitudes, ‘Voadonu Education* Work
Experience Programs

One of a series of seven modulu dcveloped to

. «improve the knowledge and skills of vocational

educators.who 2re or will become involved in the
instruction of hagdicspped studenty in regular
(mainstream) classes, this -module is intended as a

CE 011759 *

v

(Author/ HD) *
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Journal Cit—BBB09463

Amcnan Institutes for Research in the Behavioral
Sciences, Alto, Calif.

Spons Agency¥i-Bureau of Occupmonnl snd Adult
Education, (DHEW/OE), Washington, D.C.

Pub Date—77

Contract-—-G007500391 '

Note—53p., For relatod documents see CE 011
759-761, CE 778-781, and CE 011 868

EDRS Price MP-50.83 HC-33.50 Plus Postage.

Descriptors— Agencies, Educational Resqurces,
Federal Government, Guides, Handicapped Stu-

, dents, Higher Education, *Individual Characteris-

tics, °Individualized Instruction, lnservice

Education, Iservice Teacher Education, Instruc-

tional Materials, Instructional Programs, Leam-

ing  Modilles, National Organizations,

v
*Orthopedically Handicapped, Post S dary
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Sciences, Palo Alto, Calif.
Spons Agency—Bureau,of Occupstional and Adult
Education (DHEW[OB), Washington, D.C.
Publ Date—77
Conmct—GOO750039l . .
Note—61p., For related documents see CE 011
759-761, CE 778-781, and CE 011 858
EDRS Price MF-SO.N HC-$3.50-Plas Postage.
Descriptors—Agencics, Commynication Skills,
Deaf, Educational Resources, Federa! Govern-
wment, Pinfer Spelling, Gaides, Handicapped Stu-
dents, Hard of Hearing, Higher Education,
*Individual axmcumsucs, *Individualized In-
struction, Inservice Education, Inservice Tescher
Education, Instructional Materials, Instructional
Programs, Learning Modules, National Organiza-
tions, Post Secondary Education, Private Agen-
cies, ‘Pro;mn Planning, °*Regular Class
Placenient, Secondary Education, *Speech Hand-
icapped, State Agencies, Student Placement,
Teaching Guides, *Vocational Education, Work
Experience Programs
One of a serics of seven modules’developed to
improve the knowledge and skills of vocational
educators who are or will become involved in teagh-
ing handicapped students in regular education set-
tings, this module, concerned with communication
impaired students (those who are deaf or hard of
hearing and those who have spwch impairments), is
designed to (1) explun the meaning of a communi-
cation lundmp—whaz it is, what the range of sever-
ity is, and how it affects the studeat’s vocational
performance, (2) prefent the vocational educator
with,guidelines for establishing and carrying out a
plan of individualized instruction for the student,
and (3). provide luunp of resource agencics and
further readings to sssist the vocational educator
who 18 working wth the student with s communica-
tion lundmp. meomnt points in setting up an

Education, Private Agencicd, *Program Plaoning,
*Regular Class Placement, Secondary Education,
State Agencies, Student Placement, Teaching
Guides, *Vocational. Education, Work Experi-
ence Promml
One of & serics of scven modules developed to
improve the knowledge and skills of vocational
educators who are or who will be serving the hand-
icapped in regular, vocational education settings,
this module, ¢oncerned with the orthopedically
. handicapped student and with the health impaired
student, is dwxned to (1) explain what orthopedi-
cally handicapped means,gnd to explore the range
of vocational capabilities of the orthopedically
handi student and the ways in which the vo-

"*cational xducator can help these students develop

-

their full vocationsl potential, (2) present the voca-
tional educator with guidelines for establishing and
carrying out a plan of individualized instruction for
the orthopedically handicapped student, and (3)
provide listings of resource agengies and further
gs to assist the vocational educator who is
g with the orthopedically handicapped. Im-
ts tn setting up an individualized 1n-
structio gram for orthopedically handicapped
sttdents are considered and suggestions are made
for modifying existing programs to oyegcome prod-
lems. Two ‘finil sections cover (1) bibliographic
sources and resougceagencies and persons to con- -
tact for sssistance, andy(2) a set of problems/ques-
tions designed to enable the vocational educatot to
check his or hir understanding of the ideas pre-
sented n the module and to apply the principles

W

practical tool _useful forjinstructing one or fore
handicapped mxreuu, slong with nonhandicapped
, dents, in regular voc L classes. (The mogdule
ismunttobemed.merthestudyofrehwd
modules in this seties, which cover developing a
general understanding, déveloping a pomitive atti¢
tude, serving the orthopédically handicapped, serv-
ing the mentally retarded, serving the visually
handicapped, and serying the communicauon -

-

-~

d m his or her own mchm; situation. (Auv- -
thot/HD)
ED 142 749 ..J CE 011 761

. Moaloney, Patricla  Welsgerber, Robert
Mainstreaming the Handicapped In Vocational *
Education. Smlng the Communicstion Im-.

paired.
Jourpal C‘it-89809463
Amencan lnsmum for Rescarch in the Behavioral
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and suggestions are made for modifying qnnn;
programs to overcome problems. Two final sections
cover p) bibliographic sources and resourge agen-
cies and persons to contact for assistance, and 2)a
set of problems/questions designed to enable the
vocational educator to check his or her understand-

ing of the ideas presented in the module and to .
apply the pnnciples discussed to s or her own

teaching situation. (Author/HD)
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Educauon, Program Punmng'. Rural Education,
*Rural Environment, *Rural Schools, Rural Lr¢

ban Differences, Rural Youth, School Community -

Relstionship, State of the Art Reviews, *Vocs-
tional Counseling, Vocstional Development

.O

(2N

Matenals contsined in the 16 valumes that make

,up .the Rural Amenca Senes suggest practuces
* through which rural schools can meet local com-
munity needs and realize thewr potential for career
program delivery. Thus state of the art review, one
of three 1n the subset of career gudance program
“support information volumes, summarizes the
strengths and limitations of the rural home, school,
and communsty sad offers wnsights mto the available
and desired career gudance programs for the rural
setung. Findings and conclusions are presented n
the form of a scparate position paper with bibliogra.
phy on cach subtopic: (1) The rural hpme, (2) the
rural school, (3) the rural commumty, (4) rural att-
tudes and values, (5) career guidance program plans
ning and implementauon, (6) assessment for
guidance, (7) csreer gudance program goals and
objectives, {8) resource assessment, (9) methods as-
sessment, (10) career guidance practices for home,

. school, and community, (I L) piacement services for

o

rural youth, (12) evaluation, (i3) staff development,
and (14) community relations and involvement. A
bref summary of the whote review cohciudes the
paper. (TA)
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*Yocational Development
2 Matenals contained in the 16 volumes that make

up the Rursl Amenca Senes suggest practices
= through which rural schools can akeet jocal com-
munity needs and reahize their potenual for career
program delivery. Ths volume, one of three in the
subset of support informauion documents, descnibes
the nfe role devetopment modei, which was§concep-

tuslized following an extensive literature reyyew in-
cluding models and guidelines from local. , and
national developmental efforts from whigefelevant

corfcepts were adapted. The model, which 13 meant
to be adapted at the focai ievel (K-14), 13 exemph-
fied and expanded in the vanous handbooks in the
senes. This wolume provides an overview of the
model 1 ing conceptual framework, outline of

r each modet component, and descnp-
¢ action plan for life role development.

Aruitoxt provided by Eic:

L3

-
and interpersonal relsuons domaun, carcer plannung
and deciionmakung domauns, and life rofe assump
tion domain. (TA)
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Matenals contaned «n the 16 volumes that make

up the Rural America Series suggest practices

through which rural schools can meet local com-
munity needs and realize their potential for career
program delivery. Thus volume, one of three in the
subset of support information documents for the
senes, contains abstracts of more than 500 pninted,
sudiovisual, and manipulative matenals that relate
to carcer guidance. The abstracts are dinded ac-
cording to the major content and process compo-
nents of the career guidance program: Self and
interpersonal relations, career planning and deci-
sion making, life roles, planmng and implementa-
tion, career development needs assessment and
tests and inventones, resource assessment, program
objectives, evaiuation, carcer guidance practices,
counseling, follow-up, follow-through, placeent,
siafl.developmen:, community relauons, women,
minonties, and exceptional students. An extensive
index also includes grade levels. Additional ab-
stracts (57) describe career development programs
being implemented in rural schoois and list a con-
tact person for each Appendixes contain an al
phabeticai lisung of aii referenced pubiishers and
their addresses and an aiphabetical utie hsting of
abstracted matenals. (TA)
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Materials contained in the 16 volumes that make

' up the Rural America Series suggest practices

through which rural schools can meet local com-
mumty needs and realize their potential for career
program delivery. This handbook, one of five in the
subset of program development pyocess documents
for the series, is intended a8 an initial planning tool
for the coordinator of a career guidance and coun-
sehing program. The handbook describes (1) estab-
lishing and orienting a career guidance program
planming commuttee, (2) systematic procedures for
planning the carcer guidance program, and (3) ex-
emplary materials which couid be used in a career
gwdance program planmng-implementation effort.
Section 1 discusses procedures for generdting inter-
est 1n and support for the program. Semple materials
are provided to 2id in the identification, selection,

" and orientatiop of planning committee members.

Suggestions for commumty support of the program
are also made. The planning-implementation cycle
which guides the sysicmauc development of pro-
gram plans is discussed s section 2. The six steps of
the cycle are described and their interrelationshups
are shown, A number of planning aids which can be
adapted for local use are provided, techaiques for
effective program planmng are ughlighted. (TA)
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Materials conined in the 16 Volumes that make

up tha Rural America Series suggest practices

L

‘through which rural schools can meet lotal com

munity riceds and realize their potential for carcer
program delivery. This procedural handbook, one of
five program development process documents for
the series, provndm information on why and how to
conduct & areer develop needs

Onc portion of the handbook ﬁcals with the idess

‘Z‘:




surrounding the execution of a*needs assessment .
and offers concrete guidelines for conducting such
an assessment for career guidance programs. Dis-
cussion and examples of procedural tools uted in &
needs assessment sre provided. The document
specifically addresses the issues of (1) identifying
and Involving important groups for input, (2) estab-
lishing gnd valuing goals, (3) gathering dats, and (4)
measunng and prioritizing discrepincies. The other
portidn of the’handbpok documents an application
of the suggested procedures ine hypothétical situa-
tion. Appendixes contan general forms for use 1n

. conducting a local carcer gmdance needs assess:

nment. (TA) . m
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. Matenals contamned n the 16 volumes that make
up the Rural America Series suggest practices
through which rural schools can meet local com:
mumity needs and realize theu potential for career
program delivery. This handbook, one of five in the »
subset of program development process documents
for the series, describes the need for and characteris-
tics of behavi bicctivesand p for their
development an8l use in 8 comprehensive career
gudance and counseling program. Procedures for
coordinating the wniting of program behaviorat ob-
Jectives are_provided. These include the roie of the
program planning commuttee, the responsibilities of
behavioral objective group members snd ther
leader, and & process for developing sad reviewing
program behavioral objectives. A major section of
the handbook consists of & programed self-instruc-
uon;l manual for writing behxv:onl objectives.
S
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Materials contained in the 16 volumes that make
up the Rural America Series suggest practices
through which rural schools can meet local com-
munity needs and realize their potential for career
program delivery. This handbook, one of five in the
subset of program development jprocess documents
for the series, outlines procedures oa how to con-
duct s resource assessment and how o categorize
the information received from the assessment.
Focus & on local resource assessment which in-
volves extensive use of school staff, studeats, and
. community ynembers. Guidelines on how to (1)
identify 1 material, human, facilitative, and or-
uniz.l(ioml resources, (2) collect and organize dats
- on resources, (3) develop and use & resource catalog,
and (4) update the resource catslog are provided.
Numerous forms for obtaining information through
surveys uc‘included. (TA)
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through which rural schools can meet local com:
munity needs and realize their potential for career
program delivery. This handbook;rone of five in the
subset of program process documents for sife serics,
is intended for use by the coordinator in ¢atablishing

s process for use of the serics through sysfematic

planning while blishing the fr ork for

evaluation. Evaluation roles presented are forma-
tive and summative for evaluating (1) program de-

velopment processes, (2) practice implementation
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Document Resumes
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processes, and (3) student outcomes. Section 1 of -
the handbook prescribes the identification of
evaluation personnel and discuysses cffective evalua-
tion. Section 2 deals with, developing the program
plan. Section 3 discusses the evalustion plan with
necessary compooents for evaluation criteria and
dats sources, instruments, cvaluxuon prooeduru,
timelines, evalustion competency requirements,
personnel available, identified inservice needs, in-
service sctivities, and cost. Section 4 briefly in-
troduces the process of reporting findings. The final
wcﬁondulswithopnonsforacnnlmeqlmere-
ported findings. . The appendixes provide a2 sample
program plan, cvaluation plan, examples of instru-
ments that could prove useful in implementing the -«

evaluation plan, and z u.mplc reporting ‘format.

(TA) ’
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through which rural schools can meet local ¢com-
munity nceds and realize their potential for career
program delivery. This handbook for rural school
counselors, one of five in subset C of the series,
provides a banic ranonale for careet counseling and
& program for 1ts accomplishment tn rural schoo}
systems. Both content and process for delivering
individual counseling to uch:studcnx are covered
with focus on ongoing services the,rural counselor
can provide programmaticslly, starting with 2 goal
statement and discussing how each of the guidance
services interrelate. The following services are dis-
cussed in detail, including case examples and other
materials. Individual inventory service, counseling
mterview service, information service,coordination
and referral service, and evaluation and followup
service. The career counschng component de- |
sctibed also sccoynts forARetime and resource con-
straints which the counselor faces. Appentixes
contain review of constructs important in testing for
gmdmce,cnm for classifying occupations, an o¢-
cupnloml checklist, and occupational decision-
making guidelines. (TA)
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Mumnhconmnedmtbeﬁvolmnmthnmke
up the Rural America Series suggest practices
(h.mu;h which rural schools can meet local com-
mtmtyneedsmdmlucthwpownuﬂrorwm
program delivery. This handbook, one of five in sub-
set C, contains description and rationsle for two
program components, presented in more detail in
other volumes. Past 1 discusses an individualized
approachtowmoo\mschn;mdpmv:daadcve-
lopaental base upon which career counseling can be
plarfhed, with focus oa the counselor’s role. The
model for instituting a career counseling program
which 18 overviewed here i3 presented in more detaud
slong with suggested matenals and activities
handbook C1. A second component, the transitional
career placement program is discussed in part 2,
which presents a model for combtnung the resources
of school, homie, and community to assist youth
toward self-sufficiency in the transinonai roie
change from school to thewr next caresr option. The
complete program of matenals, activitics, and
. suggestions based on this model 13 presented 1n
handbook C4. (TA)
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Materials contained tn the 16 volumes that make
up the Rural America Series suggest practices
through which rurel schools can meet local com-
munity needs and realife thewr potential forcareer
program delivéry. This handbook, one of five in sub-
set C. describes a vancty of school activities

upectonheuareamnndonrd:wdtoloaung,
secunng, developing, mamnwimng, and evajusnung
therr selected career oby The placement
process s approached from both programmatic and
mdividual student ponts of view. The program-
matic component stresses providing activities, ser-
vices, and resources that have the potential for
benefinng all students. The individual component
stresses ways of mecting each student’s uniqye .
placement needs. ‘Each element of the placement
program includes both student activities and
school/community activities. Suggestions are also
included for staffing £ et program, selecting
program objectives, and evaluating the school’s ef-
fort in placement (TA)

reer concepts into the classroom, and (3) nonsubject

.matter practices that are schoolwide or districtwide
in scope or arc implémented in the classroom but
not directly related to a curricular discipline. Com-
munity-ceatered practices mcludc career  fair
(grades 5-9), professional cxplomuon internship,
commugity persons as classroom resources for ca-
reer exploration, and adopt a grandchild/adopt a

ﬁmdpumt. References are included. (TA)
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tional Counseling, Vocational Development
Materials contained in the 16 volumes that make

up the Rural America Series suggmst practices

through which rural schools can meet local com-
munity needs and realize their potential for career
program delivery. hanidbook, ofi&of five in sub-
set C, presents examples-of multi-centered gudance
practices according to focusing on home, school,
and community. In the home-centered unmit, five
practices which enhance the quality of the home as

a learning center are described, each of which builds

on the stredgths of the home covironment s well as

the interests and skills of parents. School-centered
gudance pracuces are divided into three sections.

(1) Group cbunulmg activities that allow the coun-

selor/teacher to impact on individual needs in small

;raups, (2) subject matter practices that infuse ca-

-

.

-

Schoots, Student Placement, Vocational Counsel-
ing, Vocational Development
contaned 1n the 16 volumes that make

up the Rural America Senes suggest practices
through which rural schools can meet local com-
munity needs and reslize thear potential for program
delivery. This desk reference handbook, one of five
yolumes i subset C, is demgned to help answer
questions dealing withicareer guidance including
how to mfuse i nto the classroom, how (o get occu-
pational and educationa) information, how to select
the information materials, how lo organize th¢
materials, and how to store them so tbcy_un receive
maxipum use by both ed £ and stud
There are nine sections: (1) Carcer resource centers,
(2) sdenuficaton, cvnluanon and selection of occu-
pational, phccmcy educational, and personal:
social informstion. sesource materisls, (3),reading
the “Dictionary of Occupational Titles,” (4) the

“Occupations): Qutlook Hsndbook,” (5) filing sys-
tems for occupauonal and educational information,
(6) sample materials and activities for autobiograph-
ical and biographical information, sample
matenisls and scuvitics for carcer awareness, (8)
sample matenasls and activities for decisionmaking,
and (9) sample materials and activities for place-
ment. (TA)

ED 142 763

Axelrod, Valija And Others

Career Guidance, Counseling, Phcement, aad Fol-
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Descriptors—Administrator Guides, Carcer Eduda-
tion, Counselors, Elementary Secondary Educa-
tion, Guidance Programs, *lnscrvice Programs,
Learning Activities, Needs Assesiment, *Occu-
pational Guidance, Performance Based Teacher
Eduecation, Post-Secondary Education, *Program
Administration, Program Evalustion, °*Rural
Schools, Staff Role, Staff Utilization, *Teacher
Workshops, Vocational Counseling, Vocational

school’s sponsorship and coordination, 1s 2 source of
talent for carcer guidance. The handbook is in-
tended to do the following. (1) Show schools how to

identify needs in the Jocal community, (2) show

schools how to identify talent and information to
meet these :denufied needs, (3) ndicate the vanous
levels at which the community can become involved
tn the career guidance program of the rurat school,
(4) suggest strategies for involving commumity
members and organizations in the career guidance
program of rural schools, (5) delineate strategies for
evaluating school-community cooperation, (6) sug-
gest goals and objectives for school-community
cooperation in the career guidance program, (7)
suggest means lo train staff to use a variety of
‘Chﬁ 9 H ¢ aon 1,

- E

Q
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Aruitoxt provided by Eic:

u--uvpmcn%“‘
Materials contained 1n the 16 volum¥wthat make
up the Rural Amenca Series suggest practices
lhrou;h which rural schools can meet local com-
musnity necdx and realize their potential for career
program delivery. This procedural handbook, one of
three support functions guides in the sesies, is de-
signed for use by individuals involved in plananing,
conducting, and evaluating staff development pro-
grams. In the planning aspect of the handbook, iden

tifying needs, developing goals and objectives,

organizing the workshop, providing program pub-
licity, and overviewing wyuhop planning are dis-
cussed. Information op“arranging & workshop,
greeting workshop participants, opening the work
shop, and dismantling the workshop is provided in
the section concerning conducting & workshop
Guidelines for evaluating a workshop and sample
inservice program activities are also prscnu:d A
list of ideas and suggested roles for various popula-
tions involved with & career guidance program is

provnded. Career guidance program staff competen- |

cies and sevcral staff development and staff survey

questi 3 are ded. (TA)
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Dexcriptors:  Admunistrator Gundes, Career Edica
tion, Communlty Involvement, *Community Re-
sources, Educational Strategics, Elementary
Secondary Educstion, Guidance Objectives,
*Guidance Programs, *Occupational Guidance,
Post Secondary Education, *Program Adminis
tration, Program Evaluation, Resource Materfals,
*Rurz} Schools, *School Community Coopera-
tion, Vocational Counseling, Vocational Develop-
ment
Matenals contained 1n the 16 volumes that make

up the Rural America Sénes suggest practices

through which rural schools can meet local com-

munity needs and realize their potential for carcer

program delivery. This procedural handbook, one of

three support functions guides in the series, 13 based

on the premise that community cooperation,

through 3 vanety of strategies and under the

upgrade the i unage of lhe runl career guidance pro-
gram through improved school—oommumzy cooper
ation. (TA)
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Guidance Program Support Fumctions. Rural
Community Perspectives toward Career Devel-
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Attitudes and Values Affecting Youth. Research
and Development Series Number 118 D3.
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Descriptors— Administrator ~ Guides,, Attitude
Tests, Career Education, *Changing Attitudes,
*Commumty Attitudes, Community Involve-
ment, Counselor Role, Data Analysis, Elemen-
tasy Secondary Education, Employer Attitulles,
Employers, Ethnic Stereotypes, Needs Asscss-
ment, *Occupations] Guidance, Parent Attitudes,
Post Secondary Education, *Rural Schools,
School Community Relationship, Sex Discrimina.
tion, Sex Stereotypes, Socisl Attitudes, *Socisl
Values, Teacher Attitudes, *Vocationat Develop-
-ment
Materials contained in the 16 volumes that make
up the Rural America Series suggest practices
through which rural schools can meet local com-
munity needs and realize their potential for career o
program delivery. This handbook is one of & subset
of three program support function gudes. Activities
listed are designed Lo affect the ndicators of career
attitudes and values in youth t.e.. the adults'of the
community. The handbook describes a comprehen-
sive program of attitudes and values idenufication
and communscation to assst cafeer guidance pet-
sonnel 10 expanding carecr aspiations and options
for rurai youth by diminishing racial, sex, and soci0-
cconomic steYeotypes. among adults. Specific pro-
grammatic information, program techniques, and
actual instruments (attitudes questionnaites, career
guidance inventones, simulations) arqgprovided for
use as shown in the attitudes and values change
program Guidance staff are-aleo given guidetines
through()ur ter the materials or build their own
progums fror® the rescarch based information pre
sented Appendixes suggest specific alternative pro-
gram matenals and promm evaluation tools. (I'A)
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Education. Serving the Visually Handicapped.
Journal Cit—BBB09463
Amencan Institutes fo: Research i the Bchavxonl
Sciences, Palo Alto, Calif.
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Pub Date—77 - \
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Descriptors—Agencies, Audio Equibment, Blind,
Educationsl Equipment, Educational Resources,
MECHAnICA]
Guides, Handicapped Students, Higher Educa-
tion, *Individual Charactensubs, *lndividualized
Instruction, Inservice Edueauon, Inservice
Teacher Education, Instru L Aids, Instruc-
tional Materials, Instructionsl Progratis, Learn-
ing Modules, National Organizstions, Partially
Sighted, Post Secondary Education, Private
Agencies, *Program Planming, *Regular Class
Placement, Resource Matenals, Secondary Edu-
cation, Siate Agencies, Teaching Guides, Teach-
ing  Methods, J‘V;sually Handicapped,
*Vocational Education
One of a senes of seven modules developed to
wmprove the knowledge and skills of vocational
educators who are or will becomé involved in the
mstruction of handicapped students in regular
(mainstresm) classes, this module is intended for
inservice training of vocational educators (including
administrators, coordinstors, counselors, and pres-
ervice trainecs) working at the secondary level and
facuses on developing a general understanding of
the goals, components, and approaches used in
regular vocational education programs involving the
legally blind and partiallyeseeing. Specifically, the
purposes are (1) to familiarize vocational educators
with particular handicapping conditions of the le-
gally bund and partully seeing including ter-
munology, vanations wm scventy, and differing
agpabilities of these students (section 1), (2) to out-
line and discuss plans for itndividushizing wstruction
30 that 1t will meet the needs of visually hand-
icapped students and will simphfy the educator’s
1ask in teaching these students (section$ 2 and 3),
and (3) to provide vocations! educstors with re-
source and referral sgencies (State, Federal, private,
and nonprofit) ith various publjcations that
can aid thenfin d g with visually handicapped
students (covered in 2 separate Resources Section),
{Author/HD) M
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icapped, Educational Resources, Federal Governs
ment, Guides, Handicapped Students, Higher
Education, °*Individual Characteristics, *In-
dividualized lmxmcuon. Inservice Education, In- o
service  Teacher  Educaton, Instructionsl
Materials, Instructional Programs, Léarning
Modules, Nstional Orgamzanons, Preservice
Education, Private Agencies, *Program Planning,
*Regutar Class Placemen®, Suaie Agencies, St

dent Placement, Teaching Guides, *Vocationa!
Education, Work Expenc?cc Programs

~

L2

>3




E

40

Document Resumes

One of a scries of seven modules developed to

"improve the knowledge and skills of vocational

educators who are or who will be serving the hand-
icapped in regular vocational education settings,
this module, dealing primarily with the educable
mentally retarded (EMR), is designed to (1) explain
what mental retardation is and to explore the range
of vocationa! capabilitics of the méatally retarded
student, (2) present the vocational educstor with
guidelines for establishing and carrying out s plan of
individualized instruction for the retarded student,
and (3) provide listings of resource agencies and

further resdings to assist the vocationsl educstor
who 13 working with the mentally retarded. Impor-
unzpmnmumngupmmdmdmhwdmsm
uomlpromformmullyhmdsapped:mdenu
momndaedandmnauommm&dcrormodx-
fymgexsun;ptommtoovcmomepmblem.Two
final sections cover (1) bibliographic sources and
resource sgencics and persons to contact for assist-
ance, and (2) & set of problems/questions designed

td ensble the vocations] educator to check hisor her

understanding of the ideas preseated in the module,
<and to apply the principles disdussed to hus or her
own teaching Yituation. (Author/HD)
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Descriptors—*Attitudes, . *Changing  Aditudes,
*Effective Teaching, Guides, *Handicapped Stu-
dents, Higher Education, Inservice Education, In-
service Teacher  Education,  Instructionsl
Materials, Learning Modules, Negative Attitudes,
Post Secondary Eduauon. *Regular Class Plu:c~
thent, School Per A y Ed ”~
Soctal Atutudes, Teicher Atutudes, Tesching
QGuides, *Vocsational Education
One of s series of seven modules developed to
improve the knowledge and skills of vocational
educators' who are or will become involved in the
instruction of handicapped students. in regulsr
(mainstream) classes, this module focuses on under
stnding sttitudes and feelinginvolved in teaching
handicapped students and on explondg ways of
developing » chimate of positive attitudes to support
mstruction of handicapped students 10 regulsr elass-
rooms. Specifically, the purposes are (1) to under.
stand something about stitudes and how<they affect
téaming and other behaviors, (2) to understand the
beses for attitudes which can affect success in teach-
ing handicapped students in regular (mainstreain)
classes, (3) to develop practical living skills in solv
ing problems which involve attitudes and feelings
that can affect success in teaching handicapped stu
dents 1n regular (manstream) classes. Information
13 presented 1o 8 queston and answer format, with

key questions underlined and with key answers set ‘

off in boxes. Exercises, comments, and ¢xamples

have been integrated into the instructions to help™”

the user organize aad ¢ lidate infor

which has just been presented. An assessment scc-
tioh is included to help the user demoastrate his/her
ability to apply the information in practical ways
(Am.horlH?)

¥,

RIC . :

Aruitoxt provided by Eic:

-

ED 142 769

Heisgerber, Robert

Mainstreaming the Haadicapped in Vocational
Education. Developing s General Undatt:ndlu.

Journal Cit—BBB09463

American Institytes for Research in the Behaviorat
Sciences, Palo Alto, Calif.

Spons Agency—Buresu of Occupational and Adult
Education (DHEW/OE), Washington, D.C.

Pub Date—77

Contract—G007500391

Note—93p.; For related documents see CE 011
759-764, CE 011 778-781, and CE 011 868

EDRS Price MF-50.83 HC-54.67 Plas Postage.

Descrnptors—Admnistrator Education, Admunss-
trator Guudes, Agencies, *Civil Liberties, Educa-
tiona! Plaaning, Educational Resources, Federal
Government, Federal Legislation, Guides,
*Handicapped Students, Higher Education, Inser-
vice Education, Inservice Teacher Education, Ine
structional Design, Instructiona!l Matenals, Job

CE 011 78}

Skalls, *Job Training, Learming Modules, Nationa) *

Organizations, Post Secondary Education, Pri-

vate Agencies, Program Evaluation, *Program

Planning, *Regular Class Placement, Resource

Matenals, School Personnel, Secondary Educa-

tion, State Legislation, *Vocationa! Education
Identifiers—Californis

One of 3 senes of seven modules developed to
umprove the knowledge and skills of vocational
educators who are or will become involved. in the
instruction of handicapped~students in regular
(mainstream) classes, this module is intended for
inservice training of vocational educators working
at the secondary level, and focuses on (1) acquasint.
ing vocations! educators with the cthical and lep.l
rights of the handicapped to vocational education
services (section 1), (2) famibanzing ¥ocationsl
educators with particular handicapping conditions,

, ncluding termunology, varistions in severity, and

diffening capabihties of handicapped students (sec-
tion 2), (3) scqu g vocational ed with
the p ts (pl g, sty 1 design, and
evaluation) of vocational education programs for
the handicapped and providing illustrations from
exsting manstreaming efforts for the vanous hand-
icapped categones being considered (sections 3 and
4), and (4) acquuating vocational educators with
resource and referral agencies and vanous publica.
tions avalsbie to aid them 1n the instruction of
handigapped students (covered 1n the resource sec-
tion). A final assessment section provides questions
to serveas a check of generad undmundmg of in-

structional d in g the hand-
1c‘pped. (Author!HD)
ED 142 770 CE 011 790
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Descnptors— *Business  Admunustration, Business
Educauon, *Busidess Skulls, Cumnculum, Cur
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Identifiers—Entreprenewrs, Ohio, *Small Busie
nesses
Designed for first year students 1n postsecoddary

techmcal schools, this curnculum guide, compnaing

22 modulanzed instructional subunits, 13 designed

o creste g the students (1) an aw of the

phenomenon of entreprencurship, (2) motivation

~ -

.

e

for exploring entreprencurship as s distinct carcer
option, (3) acquaintance with the skills, knowl-
edges, and attitudes required of an entrepredeur,
and (4) an insight into the problems and prospects
inherent in cntxeptenemhxp. Each of the 22 subu-
pits is organized in four major units: Concept -Fac-
tors, Personsl Factors, World Factors, and
Managerial Transition Factors. The subunits are de-
signed to be taught in forty-four $0-minute sessions.
However, the authors note that they are flexible to
thecxtcnnhntbcymbcuuxhtmwmor
spread over 48 or $0 sessions. (A 2-week orientstion
to the teaching of entreprencurship is recommended
for teachers who intend to use this curriculum.)

) 'Euhumtbegmsm!habncfmtroducnonduaib-

ing its major topics. With one exception, each subu-
nit is designed to cover s single topic, which is
described in the student objective for that subunit.
Each subunit includes overall and enabling objec-
tives, resources, information for the teacher on ad-
vance pfepanation, instructiopal  activities,
recommmdcd class gima, and s bibliography (SH)
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Descriptors—*Business Administration, Business
Educction. *Curriculum elopment, Inservice
Tedcher Education, Post Secondary Education,
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ationsl Education i
Identifiers—*Small Busincsses
The specific objectives of the project dacn’bed
were to (1) design and develop s prototypic,
m i performance-based course’ of instruc-
tion entitled “Introduction to Entreprencurship”
which would facilitate awareness and initiste ex-
ploration of cntrcprcncurshlp. and provide the
necessaly content framework and prclumxwy sup-
poruve resources to ensble its introduction into on-

* going vocational programs at the postsecondary

level; and (2) prepare for and conduct an jnservice
teacher workshop designed to motivate vocational
1nstructors to integrate the course into their present
programs. Discussion of the project covers project
objectives, products, budget, pcnotmel, the sdvi
sory wommyttee, and the sccomphshment of deliver
ables. Emphasms 13 placed the section on
accomplishment of deliverables, which discusses (in
scparate sections) the prototypic course of instruc

tion, the 3-week workshop (objectives, highlights, -

course implementation, and curriculum revision),
and workshop evalustion. Approximately half of
this report is comprised of sppendixes which in~
clude ‘the foljowing: Lusts of project personnel,,
members of the advisory committee, and consult-
ants, s 10-page course outline for entreprencurship
which includes studeni and enabling objectives,
evalustion forms for the teache: tramning workshiop
and the course, workshop agends, questionnaire on
the msefulness of an entreprencurship course, and 8
summary of the workshop evaluatipn (SH)
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Development and Evaluation of 8 Vocstional Ex-
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Identifiers—Kentucky (Hardin County)-

A project was designed-to-measure the effects of
integrating besic reading and mathematical instruc-
uoﬂ'lﬂlyls nal instruct lhmu;htbeld-
dition of a basic skills resource room, & technical
simulation unit, and guidance and Eounseling to the
ninth grade vocationsteperience program for edu-
cable mentally handicapped 4nd disadvantaged stu-
deats in four Hardin County, Kentucky, secondary
schools. Research design involved pre- and posttest
messurements for the investigation of 20 null hypo-

“ theses in the srexs of academic schievement, self-
concept, and attitude toward work concepts to
deterniine the differences between the expericental
groups (participants in the expanded program) and
the control group (participants in the existing cur-
riculum). Third party evalustion showed that for the
20 hypotheses tested, every adjusted posttest mean
oftbetrwment;rommhub:ﬂhmtbcm
sponding adjusted posttest mesn for the costrol
group (with one exception) evea though all differ-
ences were not statistically significant. Greatest sta-
tistical differences weie found in the arithmetic
portion of the treatment, which was directly con-

N accted with the resource room. Recommendations

and guidelines besed on the research are suggested
for use by school administrators who develop excep-
tiona! vocstional education programs. Attachments
and appendixes contain forms, materials, and erit-
aumedmtbemadymdmnmuvecvx!mon.
(TA)
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Descriptors—Administrator Education, Changing
Attitudes, Civil Liberfics, Deaf, Educable Men-
tally Handicapped, Educational Planning, *Hand-
kapped Students, Hard ol Hearing, Higher
Educstion, [nservice Education, Inservice
Teacher Education, iInstructional Materials,
Learning Modules, *Materisl Development, Or-
thopedically Jandicapped, Post Secondary Edu-
cation, Preservice  Educstion, °*Progam
Effectivencss, Program Evalpation,’ *Regular
Class Placement, School Personnel, Secondary
Education, Skill Development, Speech Hand-
* icipped, Student Needs, Teaching Skills, Visually
Handicapped, *Vocations! Education, Vocational
Education Teschers
" The project was designed to develop a compre-
hensive set of instructional materials for use in the

&

structing handicapped students as a part of their -
regular classes. These materisls were to coovey in-
fq-muonnvmom‘}evebdspeaﬁaty.mludmg
(l)‘a;meulmdmnndm;oftbetmwdu,prob-
jems, and concerns which affect the

group, (2) an awareness of the needs arising from
selected types of disabilities and impairments, and
(3) a strategy for use, when planning education for
a handicapped studeat. Priorities for content in the
resulting seven of instruction were estab-
lished coopenatively with sn advisory panel, and
were developed in cooperation with consultants
knowledgeable in the various handicapping condi-
ﬂom.Ovmﬂ.themodtdamfomdwmeetor
surpass the evnunwrs‘ expectations in terms of
prov;dm; mfmnmononﬁvemmxda: Rights

ployment, 20d helping a particular handicapped
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