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USER FEEDBACK FORM .
FOR BESOURCES IN VOCATIONAL EDUCATION {formerly AIM/ARM)

-

T.o0 assist the National Ce;xter for Research in Vocational Education in continuing to serve effectively
the needs of vocational and technical educators, would you please respond to the following questions
and return this self-mailer to us. Your voluntary response will help us more accurately to identify our
users and the kinds of-information that they find most useful. . -

T

2 4 .
1. Please indicate yout job title (e.g., administrator, teacher, librarian, secretary)

L

~ 4

2 Wherk is ygur Resources in Vocationai Educatn.on {AIM/ARM) colfection tocated {e.g\, tibrary, persopal office} '

(4 4 =

3 Who are your primary users of Resourges in Vocational Education {check not more than three)

0O Teachers {e.g., teacher, instrector, teacher-coordinator) o

0 Counselor {e.g., counselor, vocational couhselor) !

0 Administrator (e.g., superintendent, principal, president, dean, state program director)

0O Local Director of Vocational Education .
Supervisor (e.g., supervisor, assi t supervisor, consultant, specialist, coordinator)

O Teacher Educator {e.g., teacher egrxcator. teacher trainer, deplirtment chairman, professor}

0O Researcher {e.g., RCU director, professor, research associate, research director)

O information specialists and librarians .o

O Students {graduate, undergraduate, secondary)

O Other {specify} . -

4 ° What categories of information do users find most useful in Resources in Vocktional Education?

O Curriculym or instructional material 0 Organizational and human resources
Research reports 0O oOther (specify)
J On-going research .

> !

5 Whch of the following kinds of information resources would be usefut additions to Resources in Vocagronal
Education? R )
2
£ Announcement and availability of non-print instructional media .
O List of respurce people and their expertise
0] List of resource organizations
0 Announcement of military technical training materials - .
Literature interpretations -
0] Research priorities .
New contracts and grants
. * O News column or special featur
O calendar of events . .
£ Dissertations in progress /% . -

{3 Conference papers presented . *

C] Profiles of information. €enters and neféworks .
Title index for document resume section
Other (specify) "\ Lt

6 Rate Resources in Vocational Education on.the following dimensions. {Please circle the response which most accurately
describes the*publication)

o

Excellent  Very Good Good Fair Poor
P - !
a. Relevance. Fulfills the information needs of .
users, . . E VG . G F P
b. ssibility. Fulf texts of documents f
. atp easy to acquire. E VG G F [
c. Organization. Publication is attractive and s . .
well organized. . E - vd¥, G F P,
* d. Currency. Provides current awareness of S e ‘ '
products and projects, ' E VG G', F P
¢ . ’
7. Additional comments: -
.. , . /
* - ' ’ )
. ’ . '

[

Pleasa fold this form in three sactions with the National Center address and postage paid permst on the outside, staple and
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Contract Number:

Project Number:

" Educational Act Under
Which the Funds Were
Admlnistered

Source of Contract

Rroject Officer:
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Project Director:

Clearinghouse Director; -

Disclaimer: -
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Funding Information
. b )
* .
, ‘ﬂ
National Center for Research,m Vogational Education,
Cleanng yhguse .Function
300-78-0032 § iy
498AHB0003 . ! S
AN ¢

+ aged to express freely their

" Project, like every program or activity r

Federaf financial assist " Titlg_IX of the Education Amend-
_ments of 1972 states: “No erso ih the United States sha%?d:he
d

Vocational Education Amendmenfs of 1976, PL-94-482 °*

Department of Health, Education, and Welfare (DHEW)
Office of Education 2
Bureau of Occupational and Adult Educatlon
Washlngton D.C. 20202

Paul Manchak A‘« \

The National Cente\( for Research in Vocational Educatlon :
The Ohio State Umvisnty T

-

Columbus, Ohio 43210
Robert E. Taylar
Wesley E. Budke

This publlc{ tion was
Bureau of Occupational and Adult Education, Office of Education,
Department of Health, Education, and Welfare. Contractors under-
taking'such projects under\Government sponsorship are encour-

\udgment in professional and technical
matters. Points of view or opinions do not, therefore, necessarily
represent official Ofﬁg:e of Education position or, policy.

Title VI of theyCivil Rights Act\of 1964 states: “No person in the
shall, on the ground of race, ¢olor, or national origin;
d from participation in, be denied $h# Benefits of, or be
subjected to discrimination unde any program or activity receiving

-

basis of sex, be excludéd from participation in, be de the
benefits of, or be subjec{ed to discrimination under any education-
program or activity receiving Federal\financial assistance.” There-
fore, the National Center for Research. in .Vocational Education
iving financial assistance
from the Dapartment of Health, Education, and Welfare, must be
operated in compliance with these laws.

\
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p\epaéd pursuant to a contract with the ..
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Finding available information is a major task for researchers, turriculum specialists,
,teachers, administrators, and students. The National Center for Research in Vocational Educa-
tion is dedicated to helping others find useful information. - :

Resources in Vocational Education is prepared bimonthly by the staff of the National

Center for Researchin Vocational Education under a contract with the U.S. Office of Education,

. Buregu of Occupational and Adult Education. Included are abstracts of research, instructional,
and other materialg in vocational and technical education, and abstracts of funded proposals.
The full text of most documents announced in Resources in Vocational Education is available in
microfiche or hard copy from the ERIC Document Reproduction Service (EDRS). Microfiche
‘ - also is avgilable in local ERIC microfiche collections. )
We appreciate the contributions of state research coordinating units, curriculum coordina-

tion centers, instructional materials laboratories, local school systems, colleges and univer-

sities, and professional associations. Members of the professmn are encouraged to send

instructional and research material for possible inclusion in future issues of Resources in

.
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National

ylor, Executlve_Dlrector
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ERIC Accession Nuurgbﬁyer—ldenmw
tion nufmber sequenti. assigned to
documents as they are processed.
I}

’ Author(s).

Title. =

Organization where document origi-
naled. )

Date published.
e Contract or Grant Number.

Aternate source for obtaining docu-
ments. .

EDRS Price—price through ERIC :
Document Reproduction Service. “MF”
means ficrofiche; “HC" meaps hard

. When ksted “not available from
El ," other sources are cited above.

.

-

~ Sample Document Resume . |

{

" ED 137505 08 CE 009 927

> Learning 8 Living across thes Nation. Volume V.

) Lee, Arthur M.

f./

‘ ¢po.

Northem Arizona Umuv., Flagstaff. Project Baseline.

Spons Ag National Advisory Council on Voca-
tional Education, Washington, D.C.; Office of Educa.
non (DHEW), Washington, D.C.

Legislative Authority Code for identify-
ing the legislation which supported the
research activity (when appfitable).’

déannghouse accession number.

Project Baseline. Fifth National Report. Baseline
l\{un 1974-75 (Fiscal Year 1975). Part I: Narrative J
g .

Sponsori ency—agency respon-
sible for inn?ﬁa%rg\g. lundin%_ and manag{
, g the research project.

R No.—P-5573
Pub Date Nov. 76
Contract—OEC-0-72-0414

""" Note—188p.; For a relaied document see CE 010 512

Available from—Project Baseline, 6502 N. 35th Av-
enue, Phoenix, Anzona 85017 ,

EDRS Price Mr-somlo.oswn? Poshgeéw

Deseriptors—Adult jon, Ann eports,
erative Programs, *Data i
Disadvantaged Youth, *Educational Assessment,
*Educational Finance, *Educational Legislation,
Educational Needs, Enrollment, *Enroliment Trends,

Expenditu Females, Handica Students,
Minority Groups, cl Needs, Secondary
Education, Secondaty Education, Special Programs,

Statistical Data, Student Characteristics, Tables
(Data), * Vpcational Education, Work Study Programs
Identfic ucation Amendments 1976 Title 11,
*Project Baseline, United States
This is the first part of a two-part fifth volume in a
senes of annual reports od the Status of vocational educa-
tion 1 the United States. It primarily reports the devel-
opments that have taken place each yesr in the numbers
and characteristics of ts enrolled, programs, costs,
- and results. (The entire study initiated by Congress in
1971, 1s known s Project Baseline.) CHapter I is 2 brief
overall summary of the,past five years, and Chapter I11s
a summary of the statistical tables in Part 2 (a separate
document) of this report as well as previous years. In-
formation covers enrollment (expansion in 1974.75,
the States, occupational areas, co-op,
youth organi s, percent of secondary Students,
analysts of data‘on women, disadvantaged and handi-
capped, and cthnic minonties), expenditures, comple.
tions and placements, ingructional personnel, and man-
power training under CETA. 111 discusses utie 11
of the Education Amendments of 1976 (Vocatonal Edu-
cation Act) and Examins some serious data problems
Chapter IV dt information on vocatioal educa-
tion thdt has not been covered by previous and present
stanstical summanes i.c., impact of Federal legislation.
strengths and weaknesses of vocational education today,
student benefits, duplication between manpower train-
ing and vocational education The financing of con-
tinued expansion of vocational education in the face of
dwindling tax resources 1s discussed in Chapter V. Chap-
- ter VI is lardely a discussion of Project Baseline's role 1n
the five years of its existence and what its role may be in
the future. Appendixes include the text title 11 of the
¢, Education Amendments of 1976 and other data related to

Report Number—assigned by

ofiginator.
——————Descriptve Note (pagination first).

e————— Descriptors—subject terms which
characterize substantive content. Only
the major terms, by an as-
terisk, are pnnted in the subject index.

—————— [dentifiers—additional identi terms
not found in the Thesaurus of ERIC De-
scnptors.

informative Abstract.

the Baseline project (SH)-
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The document resumes presented in this section have been numerically Qiaered by ED

number. Users may scan this section for documents of interest, or they may use tlge Subject,

Author, or Institution thdex to locate documents in a specific field or produced by

" author or institution.

ED 137 618

Currav Joseph Usarzewics. Lows

Machine Shop Operations-2. Milling Machine,
Heat Treatment of Metals, and Grinders.

Journat Cit—QATS9178 r

Rutgers. The Swate Univ., New Brunswick. N.J
Curnculum Lab.

Spons Agency—New Jersey State Dept of Educa-
tion. Trenton Div of Vocatonal Educduon.

Pub Date-——Mar 77 - M

Note—88p.. Several pages contain phgtographs that
may not reproduce well .

Avaiable from—New Jersey vocauonat-Techntcai
Curnculum Labosatory, Building 4103 Kilmer
Campus. Rutgers Lniversity. New Brunswick.
New Jersey 08903 ($2.50 plus postage)

EDRS Price MF.50.83 HC$4.67 Plus Postage.

Descnptors—industnat Arts, instructionai Maten.
ais. Job Skills. *Learming Activities, *Machine
Tool Operators, *Machine Tools. Metal Working
Occupations., Sccondary Educatigp. Sheet Metai

- Work. Shop Cumculum. *Skili, Development,
Teaching Guides, Tradje and Industnal Edyca.
tion. Vocational Educagion -
Jhis manual was prcplred for the student who

CE 010 789

" plans to enter the machine shop field The 20 se-

lected jobs provide the student with knowledge and
step-by-step procedures for the operation of milling
machines. The text ts organized so that each job has
an objective. tools needed. step-bysstep instruce
tions, 8 progress quiz. and space for referefice,
thereby allowing each student the opportunity to
study the steps and the progress quiz before starting
work on a machine The entire Qrgamization s de:
signed to help the teacher work efficiently in teach-
ing eachindividual student A sample progress chart
1s provaded to help the teacher keep a recgrd of the
jabs performed by each student. the grade. and the,
degree of progress for each job Five major catego-
nes are included: Honzontal Miling Machine
(Pnincipal Parts of a Milling Machine, Milling Ma-.
chine Cutters, Use of Selegted Cutters, and Milling
Machine Sctups). Horrzontal Milling Machine Pro-
Jests (14 jobs). Verucal Miling Machine (Cutters,
and Pnirfcipal Parts), Vertical Milling Machine Pro-
jects (6 jobs). and Review of Milling Machines .
(HD)

ED 137 619

Yorse. Dean o .

Pride Agtinst Prejudice: Work in the Lives of
Older Black and Young Puerto Rican Workers,
Final Report.

CE 010 799

¥ Journat Cit—BBB13219

i o

LRIC

*

Columbia Univ. New York., N.Y Conservation of
Human Resources Project.

Spons Agency—Employment and Training Ad:
ministration (DOL). Washington, D C

Pub Date—{76) ' ¢

Contract—71+33.70-04 €

Note—257p V!

Available from—Nationai Techmcal Information

. Service, Springfield. Virgima 22151 R

EDRS Price MF.50.83 HC.514.05 Plus Postage.

Descriptors—Age, Atttudes. *Blacks. Case Stu-
dies, *Employment Patterns, Employment Prob.

«lems. Equai Opportunities tJobs). Ethnic Opgins.
Ethnic Status, Labor Market. Minority Groups.
Puerto Rican Culture. *Pucrto Ricans. Souial At-

L4 Ex
" -
s .

b

« ployment

5

i

3
titudes. *Social Discnmination, *Social Integra-

tion. *Work Attitudes

Selected and edited Trom approximately 100
lengthy ‘open-ended; interviews with ofder biack
men and women and young Puerto Rican men and
women in New York City and Newark. New-Jersey.
uans’cripts are presented in which 12 of the older
black men and women and six of the young Puerto
Ricans describe their work expenences and how
they were related to such things as schooling, train-
ing and expenence. housing patterns. information
about jObS; and heatth Focus in the selection of
matenal is off revealing the individual's struggles
against pervasive patterns of discrimination in
schools. work situations. military service, housing,
and the hike. Two introductory sections place these
accounts in the context of economic and social
developments taking place in the country ai large
and in the central cities of the northeast, using
matertsl drawn from all the interviews. A conclu-
sion .ompares and .ontrasts the expenences of
older blacks and yoyng Puerto Ricans and discusses
the qualitative charactenstics of the Joperation of
bor, markets and employment systems which
emerge from the matenal collected. (Author TA)

ED 137 620 CE 010 877

National Awrtnﬂceshlp and Training Standards
for Sign, Display, and Allied Workers Industry.
Revised.

Manpower Admnsstrauon (DOL). Washington.
D C Bureau of Apprenticeship and Traimng

Pub Date—~76 * .

Note—40p , Appendix C may be marginally legible

due to small prnt of original document

EDRS Price MF-$0.83 HC.$2.06 Plus Postage.

Descriptors—®*Apprenticeships, Career Ladders.
Federat Government, Federal Legislation, *Labor
Standards, Labor Unions, On the Job Traping.
*Sign Panters, Signs, Skilled * Occupations.
Skilled Workers, *Standards, Trade and Industnial
Educatiop -t

_ Idenufiers—Brotherhood of Panters and Alhed

Trades

Intended to provide a umiform pattern for use by
employers and labor representatives in $etting up
and operating effective apprenticeship programs for
sign. display. and allied workers. guidehnes are
Bisted under the following headings Defimstions,
qualifications- for apprenticeship, selection of ap-
prentices. term of apprenticeship. selated instruc-
tion, ratio of apprentices to journeymen, apprentice
agreement, probationary penod. apprentice wages.
veterans aliowance. credit for previous experience.
bask hours of work for apprentices. supervision ‘of
apprentices. consultants. accident prevention. ad-
justng differences. work expenence. and certificate

. of completion Guidelines are also provided for

adappng the nauonal standards to local use These
thclude suggestions on formaton of 2 local joint
apprenticeship committee. duties of local comgute
tees, responsibilities of apprentices. modificaudn of
standards. and assistance from cooperating agene
cies Federal laws and regulations affecting the em-
and traiyng  of apprenticcs  are
summarized Appendix A ts a mode! affirmative ac-
tion program Appendix B coniains work process
scheduics provided as examplos of the type of work
expenence and raming tstated in nuTbcr of hours
.

_ and sepdrated wome¢n. (3H)

particular

e

~ fot vanous subcatpgories) considered necessary to

develop a 3killed 4nd productive worker in each of
four categones. Sign, display. illuminated sign. and
screen pnnting «nfusiry, general sign displayer and
display and exhiby; bn!nldcr apprentices.screen proc-
ess apprentices. and S;gn manufactuning appren-
tices. Also appcrdc:?a are examples of apprentice
recordkeeping fosms‘and a jist of regional offices of
the Bureau of Afpranticeship and Trammg (JT)

ED 137 621 CE 010 881
Byrne. James J

Note—22p. Reprift from Monthly Labor Review
.(February 1976), Tab,cs may be marginally legi
ble due 10 smpll pnnt.of onginal document

EDRS Price ka.g*a'ﬂc.sx.ev Plus Postage.

Descriptors—ARe {Groups, Comparative Statistics,
Employment.; *Hemales. Labor Force. *Males.
Marital Status. *Measurement Techmiques. Stas-
ucal Analysi, Tables (Data), *Trend, Analysss,
*Work Life Bxpéctanty

Identtfiers—Unl tcc! Stﬁs

Nouing that aatq from 1970 working life tables”

indicate that sincg 1960 worklife expectancy has
continued to Cdg§ downward for men and to
lengthen for women, t!lus'rcpon bnefly discusses
continuing trends 19 the work life.of men and women
sfrom 1900 through|1970 Womén‘s wotklife 1s pres
sented 1n terms of single women,imothers, widowed,
divorced, separated woJ'lcn. chitdiess women. and
separations and acdessians amofg women The ap-
pendix compnses the thajonty|of the report (13
pages) and includesia brief description of two meas-
—ufes of working hifefexpdctancy,and a sixepage dis-
cussion of the workingllife table (its uses and a
description,which 1gcludes how Hata are computed
for the number of pérsons iving.|percent of popula:
tion 1n the labor fofce; gumber jn the labor force:
average number of femaihing yedrs of hfe. of work.
ng life for the pophlatign. of working hfe for the

—iabor force. of nonlaborforce activity for those in

the labor force. and
. those in the populat
tables ar¢ presented
married women to
born, eter married
the birth of last ch

of fonlabor forge activity for
on) [The fivd 1970 working life
for fmen. single women. ever.
whon no children were ever
women in the labor force after
d. and for d{vorced. widowed.

ED 137 622 ¢ CE 010936

Career Education Consulting "acknge. Pack_I
Counselors. |

Marshall Univ . Huhtinglon, W Va Regionai Edu-

cation Service Age
Va West  Virginia
Charfeston Bureabs of
Adult Education
Pub Date—Feb 76 nJ
Note 22p. For rdlateq documents sec CE 010
- 936-941
Available from ‘\L A‘\’matmnal Cur
neulum Laboratory, kes Ripley West
Virgimia 25271 (six p kagcnlo.OO)

tiorjal Techmcal and
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2. , Document Resymes -

EDRS Price MF:S0.83 HCS167 Plus Postage.
.Descriptors—*Career  Education, *Consultants,
"Counselor Role, Counselor Training, *Cur-

niculum Development, Junior High Schools, *Pro-

gram Planning, Resource Guides, Resource

Materials, Teacher Workshops, *Workshops

This career education consultant package for'use
with counselors is one of.a set of six packages of
consultants’ materials developed to serve as a guide
for copsulting staff presenting career education
workshops in the following areas: Counselors, pne
mary K-3, intermediate, junior and senior high, and
admimstratars. (The “"Career Education Curriculum
Matenals Resource Guide™ ED 118 759, deve-

EDRS Price MF-50.83 HC-$3.50 Plus Postage.
Descriptors—*Career  Edusation. *Consultants,
*Curriculum Development, Junior High Schools,

. Leaming Activities, *Program Planning, Re- -

source Guides, Resource Materials, »Secondary
+ Education, Senior High Schools, Special Educa-

tion, Teacher Workshops, Vocational Education.

*Workshops 4

This consultant package for use with staff at the -

seqior high level is one of a set of six packages of.
consultants’ matenals developed to serve as a guide
for consulting staff presenting career education
workshops in the following areas. Counselors, prie
mary K-3, intermediate, junior and senior high, and
dministrators. (The*Cateer Education Curriculum

loped by professionals at the Region $§ Educational
Service Agency. was used as a reference work for
the packages ) This package contans an outline pre-
sentation to counselors which provides a general
overview of career education and-techniques, and
methods of implementation of carcer education.
The greatet part of the package is a suggested pre-
sentation of career education to junior high counse-
lors and teachers Its purpose is to stress the
importance of having lors and teachers, in-
crgase their involvement in career educatidn. show ,
ways 1n which they may further their involvement,
1n career education, get them involved 1n one simpte
activity. and provide resources on career educ ation.

(TA)
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Pub Date—Feb 76
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Available. from—West Virginia Vocational Cur-

ntulum Laboratary, Cedar.Lakes, Ripley, West

Virginia 25271 (six packages, $10.00)

EDRS Price MF-50.83 HC-$2.05 Plus Postage. -
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Resource Matenpls, *Teacher Workshops, Work-

shops .

Thus career education consultant package for use
with staff at the pnmary grade level is one of a set
of six packages of consultants materials developed
10 serve a3 a gwide for consulting staff presenting
career education workshops in the following areas:

-

. Counselors, pnmary K-3, intermediate, junior and

senior high. and admunistrators. (The " Career Edu-
cation Curriculum Materials Resource Guide,” ED
118 759. was used as a reference work for the pack.
ages.) This package contains workshop matenals in.
cluding general «informanon suggestions. 15
occupational clusters appropriatelyziliustrated for
primary grades. discussion of objectives to career

awareness, goals of carcer education in grades K6, »

a discussion of the meaning of work, and a selected
reading list. (TA) \
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Career Education Consulting Packsge. Pack III.
Junfor/Senior High. .

Marshall Untv., Hunungton, W. Va,Regional Edus
cation Service Agency, Region §, Parkersburg, W.
Va.West Virgima State Dept of Education,
Charleston Bureau of Vocational. Technical, and
Adult Education )

Pub Date—Feb 76

Note—62p ., For related* documents see CE 010
936.941

&vailable from—West Virginia Vocational Cur-

- sculum Laboratory, Cedar Lakes, Ripley, West

irginia 25271 (s1x packages, $1000)
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Materials Resource-Guide,” ED 118 759, deve-
loped by professionals at the Region § Educationsl

rvicf Agency, was used as a reference work for
the packages.) This package includes an outline for
a workshop at a junior and senior high school, an
outline for introducing career education to voca-
tional educators, a special education consultant's
kit, and various materials, activities, and handouts
for use with students. (TA)
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Career Education Consulting Package. Pack 1V,
Intermediate.

Marshall Yniv.. Huntington, W. Va.Regional Edu-
cation Service Agency, Region §, Parkersburg, W.
Va.West Virginia State, Dept. of Educafion,
Charleston Bureau of Vocational, Technical, and

+ Adult Education. .7 5

Pub Date-Feb 76 .
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Available from—West Virginia Vocational Cur-

riculum Laboratory, Cedar Lakes, Ripley, West ~

Virginia 25271 (six packages, $10.00) ° .
EDRS Price MF.50.83 HC-$2.06 Plus Postsge.
Descriptors—*Career  Education. *Consultants,

*Curriculum Development, Group Relations, In.

termediate Grades, Measurement Instrumengs,

*Program Planning. Resource Guides, Resourcg

Matenals, *Teacher Workshops, Workshops

This "career education consultant package, de-
signed for uge with stafl at the intermediate grade
level, is one of a set of six packages of consultants’
materials developed to serve as a guide for codsult-
ng stafl presenting career education workshops in

~ the following areas: Conselor's, primary K-3, inter-
mediate, junior and senior high, and administrators.
(The "Career Education Curriculum Materials Re-
source Guide,” ED 118 759, was used asa reference
work for the packages ) This package contains re-
source materials for use by the cénsultants, sugges-
tions for display articles at inservice meeting
workshops, a form for analysis of personal behavior
in groups, statement of career education goals, and
othér handouts for teachers to use in h Iping stu.
dents’ personal and vocational development. (TA)
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Marshall Univ., Huntington, W. Va.Regional Edu-
cation'Service Agency, Region 5, Parkersburg, W
VaiWest Virginia Smg Dept. of Education,
Charleston. Bureau of Vocational, Technical, and
Adult Educanion. ’ -
Pub Date—Feb 76 . ‘
7p; For relagetd documents see C!;J 010
l '

Available from—West ¥igginia Vocational Cure
nicultn) Laboratory, Cedar Lakes, Ripley, West
Virgithd 25271 (six packages, $10.00)

EDRS 2rice MF-50.83 HC-$2.06 Plus Postage.

Descripthis—* Administrator Role, *Carees Educa-
ton, ¥onsultants, *Curniculum Development.
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*Progr. r\ Planning, Resource, Guides, Resource
Matenals) School Administration, *Workshops
This care ! education consultant package for use

i
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with school administrators is one of a set of six
packages of consultants' materials developed to
serve 2s a guide for consulting scaff presenting ca-
reer education workshops in the following areas:
Counselors, primary K-3, junior and senior high,
intermediate, and administrators. (The *‘Carcer
Education Curriculum Materials Resource Guide,”
ED 118 759, developed by professionals.at the Res
gion 5 Educational Sérvice Agency. was used as a
reference work for the packages.) This package in.
cludes an introduction concerning career education
needs, which is extended to include general infor-
mauon, definitions, justification, and purpose. Spe-
cific informanon for school administrators is also
presented. including an overview of career educa-
tion, a discussion of infusion of* career education
into cufriculum and the cost of impl¢mentandn, ex-
amples<of previous career education projects in

other schools, possible pitfalls, and transparencies »-

and handouts (TA) * ;
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Descriptors—*Career Educanon, *Consujtants,
*Curriculum Development, Elem&ntary Second-

ary Education, *Program Planning. Resource .

Matenals, *Workshops

This package of handouts and transparencies 1s
one of aset of six packages of consultants' matenals
developed to serve as a gude for consuiting staff
presenting career education, workshops 1n the fol-
lowing areas. Counselors, pnmary K-3, junior and
senior high. intermediate, and administrators. The
17 handouts and 3 transparencies are to be coore
dinated with workshop activities in the other pack-
ages. Major topics covered in the handouts are
“Straight Apswers on Career Education” (by
Kenneth Hoyt). “Thinking of Bninging Career Edu-
cation to Your School System,” and “Career Educa-
tion“Where Are We Going?" Other matenals
briefly present local expenences and activities in
various States. (TA)
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Agnculural Occupauions, Rescarch, Skcondary
Educauon, *Task Analysis, Technical Education,
Vocauonai Development, *Waste Disposal, * Wa-
ter Pollution Control, Water Resources
Idenufiers+*Michugan, Michigan  (Musk®on
County)
_ Thus s the sccond volume of a four-volume report
of a research project designed to (1) identify job
. aceds for agncultural oeupations which will resuly
from the Muskegon County Wastewater Mapage-
ment System and perform. a task znalysis on each
occupauon, (2) deveiop snstrucuional Modules and
derermune their place m either high school of 2-yeas
college programs, and (J) impiemens an artivulated
cumculum with actual programs. This volume
focuses on the firsy objectve-task analysis. The in-
wroductofy section discusses project activities per-
formed in analyzing tasks for related occupations
and occupations concerned with wastewater mpan«
agement systems. Thermajonty of the document
{211 pages) 1s composed of task analysis results for
the occupations identified. wastewater treatment
operator, wastewater treatment laboratory techm-
clas, agncultural equpment mechanic. farm equip-
. ment operator. farm manager,. field supervisor,
irngator, and grain dner operator. Using a column
format, the following informauon is presented for
each pccupation: Job skills (percent indicated entry
skill and relative importance sn_perceniages), job
knowiedges (relauve :mportance in percentages),
Job behaviors (relauve tmportance 1n percentages),
and basic skills (relative |mporuncc i pergentages).
The four appendixes contain infotmaton related to
data collecuon, with appendix A illustrating the for-
mat used to collect data pertaining to job skills,
knowledges, behaviors, and basic skalls for the occue
pauons studied. (SH)
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A Study of Job Demands and Curriculum Develop-
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~Modules,
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_’_Bacnpton-—‘Agucul ura) Education, Agricultural
Machinerys Occupations, *Agncultural Ogcupa-
. tions, Agricultural \sﬁanh Projects, Agncul,
tura) Technicians, $Behavioral Objectives,
Curriculum  Development, Farm Management,
Farm Occupstions, Job Skills, Junior Colleges,
Laboratory Technology, Land Use, *Learning
Modules, Off Farm Agricultural Occupations,
Secondary Education, *Skill Development, Tech-
nical Educauon, ¥ocational Development,
*Waste Disposal, *Water Pollution Controf, Wa
_ter Resources
ldenuﬁcn—'M:chxg:n,
~County) v
v, This-3 the third volume of a four-volumc Teport
of a research project designed’ to (1 ) idenufy job
\p'eeds for agnicultural occupations which will result
om the Muskegon County Wastewater Manage-
ment System and perform a task analysis on each
occupation, (2) dewelop instructional modules and
determune therr place i erther high school or 2-year
cqllc;c programs, and (3) implement an articulated
curriculum with actual programs. This volume
focuses on the second objective-student perfor-
mance objecuves and ;nstructional modules. “Per-
formance objectives are presented for each of the
cight occupations ladc:nuﬁed in relation to wastewa-

chhigm (Mu;kcgon

. »

L .
’ -
ter management systems, Wastewater treatment op-
crator, wastewater treatment laboratory technivian,
agnculiural equipment mechante, farm equipment
operator, farm manager, ficld supervisor, irrigator,
and grain dner operator. The performanct objec-
tives are presented in a fdur-column format which
.also includes 2 Lorresponding instructional module
topic, learning conditions, add cnteria. Sets of in-
strugtionai modudes, ot examples of modules, for the
cight occupauons constitute over half the docu-
ment. Each module conains a module conwept,
prerequisites, mudule goal, corresponding Student
performance objective, instrucuionaj areas, and ex-
ampies of supporung references, srudcm le&mmg
acuvitics, and eyaluation techmques. The four ap
pendixes cuntain informauon related to the devel-
opment of the objectives and modules. (SH)
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Pub Date—Jan 76
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Descnptors—Agnbusiness, Agncultural Education,

Agncultural Machinery Occupations, Agncul-
tural  Occupations, Agncultural T&hmcmns.
Audiovisual Aids; *Farm Occupations, Junior
Colleges, Laboratory Technotogy, Land Use, Oc-
cupational Information, *Off Farm Agricultural
Occupauons, Ornamental Horticulture, *Scripts,
Secondary Education, Technical Educauon, *Vo-
cational Development, *Waste Disposal, *Water

Pollution Control, Water Resources . .
Idenufiers—*Michigan, Michigan  (Muskegon
County) ’

This 1s the final volume of a four-volume report of
& sesearch project designed to (1) identify job needs

- for agnicuitural occupations which Wwill result from

.

the Muskegon County Wastewater Management
System and orm a task analysis on cach occupa-
tion, (2) develop instructional modules and deter-
mine their place 1n either high school or 2-year
college programs, and (3) impiement an articuiated
curniculum with actual programs. This volume con.
tains the scnpts to the two films Prepanng for a
Career 1n an Expanding Industry~Agnculture” and
‘The Muskegon County Wastewater Management
System-A System Designed to Treat Domestic ¥nd
industnal Waste Now and For the Future. The
scnpts and accompanying fiims, dcvcloped from the
praject, are designed to assist educators in providing
students with information on the agricultugal indus.
try. (SH) - -
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Document Resumes
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Role, Labor Legislauon, $Labor Market, Man
power Developmeni, Manpower Lulizauon,
Needs Assessment, Qut of School Youth, Policy
Formauon, Postsecondary Education, *Public
Policy, Secondary Educauon, Underemployed,
Unemployment, *Vocational Adjustment, Vocas
yonal Educamm. Youth, *Youth Employmént,

Youth Prosrams .
Currens high unemployment and undcrcmploy
ment for all youth, and partivularly for youths from
pour and minonty famihies, led to, this study on the
vnsis of yuuth s uansiuon from school 1o work The
study was.conducied in fout phases. A review of the

- iterawure and iniervicws with work foree experygrto

idenufy sssues and alternatives, an analysis of the

_ Jdaua and opinions gathered and the preparation of

I

abackground paper, a « nucal analysis of that paper;
and the preparation of a position paper on youth
employment. containing specific policy and pro-,
grammatic recommendations for bdth short and °
long-term policies. The 16 recommendations are
presented as a group and then substantiated in
dividually in discuissions of (1) the background of
work and labqr practices, (2) the labor market, in-
cluding the current job situation, tredentialistti,
child labor faws, and labor market data and informa-
nion, (3) preparauon for work, including educauon,
vocational educatton in the high schools, posts
secondary vocauonal education, career educauon,
youth manpower programs, evaluauon of the Com
prehensive Employment and Trafling Act (CETA),
and linkages, and (4) Federa! involvement in deal-
ing with these 1ssues. (TA)
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Nomjnated by State and terntory directors of vor
cationgl education, 25 participants attended a con
fcrcncc designed tc improve their skills ah§ abitities
to (1) define and justify factors to consider in add
ing, retraming, or deleting goc,axmnal cQucauon pro-
grams, (2) identify and translate manpower
.information for planning vocational education, (3)
assess cost effectiveness of a}tcmauvc means of
delivering vqcational oducation, (4) use a manage

.ment information system in planning vocational -

2 working plan for vocational education, and (6) ¢
staff a State department for planning vocational
education As background for the conference 5%
skills important to State vocational education plan-
ning staff members had been idenufied from a
theoretical and performance perspective in six areas
of competence, Political, ecunumee, cultural, uigan
1zational, personal; and 1nquiry and communication
Validation of importance had been detegmined after
review uf the skills by Si Sate v terr uly dienturs
of vocational education and 47 exgdutive directors
of State or territory advisory couficils for vocationat
education. Learning strategies selected to deliver
cunference tupis were simulauuns, icadings, fui
mal pideniatins, disvusniuns, workshup, panel,
and scif-anaiysis Mosi participants (75%) weie very

cducauon. (5) d«}cohmum’bauons needed to make

F3
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satisfied. Included with the reportare prepared con-
_ference papers, the questionnaire on skills and
knowledge needs, and a list of paiticipants and re-
source staff.(LAS) 0
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Education ‘
Identifiers—United States ’

This speech outlines issues that the author thinks
would have t0 be considered in building a research
and development agenda concerned with the rela-
tionship of education to work. Background about,
U.S. mvestment in educational rescasch and deve-
lopment is given and budgetary expenditures in the
‘educational research and development ficld are
compared with those for medicine and agriculture.
The dimensionscof American social, political, and
economic existence which should be considered in,
developing an agenda for educational research are
discussed. An analysis of population ttends in the
US is given in relation to the topic. Other issues
relatedto education and work, which are also exam.
ined, intlude the following: (1) The organizational
‘system; (2) judicial influence; (3) the academic

! sieve: anced for reform (ghis area deals with evalus.

tion cniteria. ¢ g, for measuring creativity and deci- *

signmaking abilities); (4) a needs assessment, and

(5) three major gvaluation questions: What. do we

 want people to be able to do? What level of perfor-
mance do we require” and How good is good

enough? (LAS) v
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As an outcome of & conference on the problem of
school to wortk transition, four dimerisions which
provide a framiework within which to examige the
school to work issue, are identified and distussed as
they relate to career education and the community
college role. The first dimension is concetned with
educational goals and is divided along a technical/-
ial continuum. The second dimension deals with
:g: #sycholo;y of human nature, labeled the in.
' dividualism /altruism dimension A third dimension *
deals with the economic system, labeled liberal/-
\ conservative The fourth dimension describes the
Q -
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optimal organization contro! arrangement, laheled
centralist/decentralist. (TA) e

ED 138 7117 + CE 010 514

Sloars. Charles A. : e

An Integrated Curriculum and'Its Implementation
for Chronic-Disruptive Youth. Information Ser;
fes No. 12, -

Nebraska State Dept. of Economic Development,
Lincoln. - . -

Pub Date—Jan 77 ! X .

Note—80p. * ,

EDRS' Price MF-50.83 HC-$4.67 Plus Postage.
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nculum, | *Problem  Children, , Relevance
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Identifiers—Chronic Disruptive Youth
Guidelines are discussed for the planning and im-
plementation of leaming experiences designed to
lead to success in the world of work outside institu-
tionalization &or chronic-disruptive youth. The
monograph s divided into four sub-sections: (1) Ra.
tionale for and Definitions of an Integtated Cur-
riculum, (2) Components of an Integrated
Curnculum for Chronic-Disruptive Youth, (3) Cur~
riculum Planning and lmpfepmuﬁon. and (4) Sug-
gested Roles and Responsibilitie$ of Personnel
Implementing the Integrated Curticulum. Compo-
nents of the integrated curriculum Wwhich is outlined
here are basic life mahagemerft, personal social de-
velopment, academic development, career educa-
tion, and career placement involving job coaching.
(The first four of these components occur dunng
residential placement, while the fifth occurs once
the student is dismissed’) Esch component is dis-
cussed in detail. Objectives ase stated in the form of
competencies in the academic curriculum (language
arts, mathematics, social studies, science, the arts,
anddriver's education), and{or priority abilities and
problem solving skills. A general model of instruce
tion and suggested instructionaf planning strategies
are described. A listing of curriculum sreas/ objec-
. tives for the integrated curriculum and designated
responsible personnel (educator, coordinator, job -
coach, and other staff), and an outline of suggested
roles and responsibilitjes for personnei are also in-
cluded. (TA)
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coordination arc major contents of- this report. :
Chapter I gauges the impact of th¥ year’s key eco-
homic trends on productivity, wageates and earn-
ings, and employment and unemployment,
includihg changes in the labor market situation of
major demographic, occupational, and industrial. _
groups. Chapter |[ presents a discussion of the his- .
tory of the unemployment insurance program, the
major problems that beset. it during fiscal 1975 as a
result of the r ion, and some of the major policy
issues that have atisen inpart because of the unusus? ,
strain on the physical and financial capacity of the
system in that year. Chapter [11 examines special
attributes of the building tfades: Economics of the
construction industry, the labor forces wages and
benefits, operation of" construction labor markets,
and equal emplgyment oppértunity in construction. 1
Chapter IV reviews in detail the first full year of
operations of the Comprehensive Employment
Training Act (CETA).+Chapter V discusses other
national developments including the Work Incen-
tive Program (WIN); the U.S. Employment Service;

* and apprepticeship progfams. Chapter VI, “Two

Hundred Years of Work in America”, is a review

focusing on four topics: The workers , the changing

nature of work. earnings$ from work, and work and

security. Also included is the report on veterans

services (employment and unemployment, employ-

ment and training services, and outlook), and statis-
~ tical appendixes. (WL) :
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*  Eduecation. .

Spons Agency—Office of Education (DHEW),
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EDRS Price MF$0.83 HC-54.67 Plus Postage.

Descriptors—Administrative Change, Data Anal-
ysis, Demonstration Projects, Educational As-
sessment, Educational Change, Educational
Objectives,”Educationat Research, *Interagency
Cooperation, *Pfogram Administration, *Pro-
gram Effectiveness, Program Evaluation, *Re-
search Coordinating Units, Rescarch Projects,
State Departments of Education, State Federal ' -
Aid, State Surveys, Tables (Data), *Vocational

* Education .

Identifiers—*Wisconsin, *Wisconsin Department,
of Public Instruction 2 ’
Five Tesearch objectives weré identified by the

Wisconsin State Board for Vocational, Techmc’l

and Adult Education in a project designed to evalu-

ate'the impact of vocational education research and
exemplary projects on educational practices in Wis-
consin: (1) An assessment of the impact of State
funded research and exemplary activitics to a re-
search coordinating unit (RCU) and the Depart-
ment of Public Instruction (DPI) dunng a 3-year

penod; (2) & determination of the degree to which *

the RCU and DPI asssts parucipating educational

institutions and agencies in prepaning for and imple-
menting change; (3) the identification and analysis

of the pattern of change taking place in occupational

cducation and organizational and adrinistrative
procedures as a result of RCU and exemplary activi-

ties; (4) identification of patterns of monetary sup-

port*for KCU and DPI sponsored research and
exemplary projects, and (5) an asscssment of the
approval prdcess fot research and exemplary acgivi- |

ties. The study consisted pf four phases: Phase 1

included activities to establish an ongoing interface |, .

with the Wisconsin RCU arii:\te Wisconsin DPI

- personnel and to develop final evaluation dedigns;
Phasg 2 included the design and completion of plans

-
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{or data collectson and data analysis, Phase 3 dealt
with activities necessary for-data collection, and’
Phase 4 was directed toward data analysis and fina!
report preparation. This complete report includes an
* analysis of dlu for each objective. (LAS) ‘
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-AnMigsis and Syuthesis of DOL Expérience in
,,‘Yonth Transition to Work Programs. Final Re-
, port. J ! .
“Journal Cit—BBB) 219
Manpower Research Projects, Inc., Alexandna, Va
Spons Agency—Employrent and’ Tramning Ad-
munustration (DOL), Wastungton, D.C.
Pyb Date—1 Dec 76
Contract—21-11- 76«16
Note—119p.
_Available from—Natonal Technical Informanon
Service, Spnngfield, Virginia 22151
EDRS Price MF-50.83 HC-56.01 Plus Posjpge.
Dcocnplots—-Economlc ‘Rcscnrch Employment
Opportunities, *"Employment Programs, *Federal’
Progpams, Job Development, Job Placement, *Job
Training, Labor Force, *Program Administration,
Program  Evaluation, _ *Program  Planning,
Remedial Programs, Unemployed, Unskilled
Workers, Vocational Counseling, Work Expen-
ence Programs, *Youth Employment, Youth Op-
portunities \
Idenufiers—Compreheénsive  Employment
Teainmg Act,-Department of Labor
This report reviews the experiente with Federal
‘programs concemed with the transition from school
to work and abstracts lessons and guiding principles
which mighe prove Jsefui for planning and adminus-
tenng traming and employment programs. The qur- .
rent labor force situation of youth (persons 16-24
years of age) ts reviéwed, impediments to the em-
ployment of youth are examyned, the demographic
and atttudinal charactensigs of hard-to-employ
youth are analyzed, gmding Rnnciples developed,
_and program implications desc . Recommenda.
tions are made relaung to skl training, remedial
educatign, work experience, fssesshment, counsel-
1ng, job development and placement, and program

and

-that flexible progrlmmmg “will provide more ser-

~ 1975,_Sanrmdseo California Feb

-~
-

agiculation and coordination (whére emphagis has
been “placgd in two general arcas. bew®en post-
sccondary and secondary, and coordination among
agencies), local advisory groups (which have been
evaluated gs generally succasl'ul) and a consensus

vices and training’opportunities (prevllentumo
the States). (HD)
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Conditions and Possibilities. Proceedings of
ferences on the Comprepensive Employment
Training Act {Washington, D.C. January/30-31,
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~

1975). ” )
National Advtsory Council on Vocational Educa-
tion, Washington; D.C.Nationa! Association for
Industry Education Cooperation, Buffalo, N Y
Nationa! League of Cities, Washington, D C.

* Report No.—NACVE-027.77

L)

coortlination. A selected bibliography- 1s llw w

cluded. (Author/WL)
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Descriptors—* Advisory Committees, *Annual Re~
ports, Aruculanon (Program), Disadvantaged

Youth, Educauonat Needs,
Handicapped Students,
Master Plans, Occupan Gudance, Post Sec-.
ondary Education, Prografi Planning, Secondary
Education. State Programs, *Statéwide Planning,
Trend Analysis. *Yocational Education
A one- 10 two-page summary of cach of the 1974 |
annuai reports of 52 State and temntory vocationsl
educénon n%nsory councils consytute the major
copents of this booklet. Focus 13 on issues, con-
cerns, program needs, and fecommendattons for the.
respecuve State or terntory. Alsoncluded 8 2 12-
page overview designed to present a tfoad picture
of, the nceds and concerns of all the States. The
overview s orgamzed under the following topics.
Funding (which is of concern to all Statgs), disad-.
. vantaged and handicapped (the overall co
being thpt these needs are not adequately

Financial Support,
formation Systems,

"

Pub Date—May 75 a .
Conmat—OEC-O-74-7482 .
Note—67p.
EDRS Price Mv-so.s?nc-sa 50 Plus Postage.
Descriptors—Confexen; ports, *Federal Pro-
grams, Industry, *Mas er Development, Pro-
gram Evaluation, *P: Improvement, Schoot
Indugtry Relationship, \State Officials, *Voca~
tional Edycation, Vocational Educatibn Teachers
Identfiers—*Comprehensive  Employment  and
Training Act
Content summaries are presented fortwo nguonal
conferences (one in Washington, D.C., thesothar in
San Francisco) designed to bring together prime
sponsors, vocational educators, and representatives
from dndusipy=to take 8 rcadmg of how CETA
(Comprehensnve. Employment and Training Act)
programs were progressing and to explore wiys of
utihizing the resources of vocational education and
ihdustry more effectively for manpower develop-
ment. Cohtents include a déscription of the back-
ground and setting of the conferences, description
of the format £nd limitations, a list of points of con-
census, a combined listing of concerns and Sugges-
tions of the two conferences, and a summary of
conclusions. Appendixes include a paper summari.zn
ing & 1974 study of the impact of CETA on institu-
tional vocational education, and lists of conference
participants, ~chairpersons, and recorders. (WL)
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Pub Date—76 ~
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Descriptors— Apprenticeships. Business Responsi
bility, Community [nvolvement, Counselor Role,

“.Educ.anonnl Programs, Employment Opportuni
ties, *Employment Practices, *Employment
Problems. Females, Foreign Countries, High
School Graduates, Information Needs. Job Skills,
Labor Market, "*Manpower Needs. Minority
Groups, 4Policy Formation, Rural Youth, Unem
ployment, *Vocational Adjustment, Vocational
Development, Work Environment, *Youth Em-
ploymesng, - -

Identifiers—United States
Youth employment is the focus of this compila-

tion of I1 working papers (by selected specialists)

developed to aid the National Commission for Man

power Policy (NCMP) in"its oﬁgoing efforts to

develop.a national manpower policy. An introduc-

tory section comments on the overall needs/conclu

- 13
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sions revealed by the policy papers Pblicy paper
titles and authors are ;Youlh Transition to Work:
The Problem and Federat Policy Setting" by Paul E
Barton, “The Youth Labor Market”
man, “Corporate Hiring Practices”™ by the
:**Labor Market Experience of Noncol-
Isoyptudxml Analysis” by Herbert'S.
ndrew 1. Kohen; “The Competencies
by Ralph infred Tyler; “Employment
rograms for Youth by Robcn Tag-

in the Tnnsmon Process” by Scy
*Apprentideship: A Potenthal
t Minority YquithUnemployment™

! Green; *Problems of Runl Youth*” by
Ray Marshall, and “Foreign and American Experi-
ence with the Youth-Transition” by Beatrice G.

by Marcia *

Reubens. The appcndu. outlines 1ssues and policys

perspectives drawn from the pghcy papers. (SH)
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Expectancy Theory Approtcb. Rumdl Report
No. 12.
LJoumnal Cn—BBBOZSOS
Maryland Univ , Gollege Park Dept. of Psychology
- Spons Agency—Office of Naval Research, Arling-
fon, Va. Personne! and Tmmng Resc;rch Pro-
grams Office.
Pub Date—Nov 76
Conmct—N00014~67«A0239~0025
Note—49p.
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Descriptors—Administrative Personnel, Adminis-
trator Charagtertstics, Behavioral Science Re-
search, *Carecer Change, Expectation, Family
Influence, *Job Satisfaction, *Occupationa! Aspi ~
ration, *Occupational Choice Rrofessiona) Per-
“sonnel, Professors,, Promotion (Ocgupational),
* Work Attitudes
Identifiers—Department Chairmen
Valence:Instrumentality-Expectancy (VIE) the-
ory was used as a framework for cxploring the dy-
nami of ‘pccupational preferences and
satisfactions. of 268, professors and 45 department
chairmen at a rpsjor university and the processes
underlyinff the intention of professors to make a
mid-career change into the administrative role. The
VIE theory is a rational modet which atgmpts to
eaplain how cognitive (instrumentality) and affec:
tive (valence) components combine to yield an ins’
deg of an individual's ovenll fexling about an
occupation. The criterion to test the total VIE
model of occupational choice was to ask if profes-
sorsrwould accept the job of chairman, sssumihg it
was offered. Two questionnaires were usgd, one for,
professors and one for départment chairmen” which
contained statements in seven general categories.
Power. achicvement, secu augonomy, social fac
tors, famnly considerations; and esteem. Question:
naire items also asked Boxh groups for their
expectancy of success on both jobs and their satis-
facuon with both jobs.. It was found that the pre-
ferred job was differentiated in each sample as
predicted, bux she different components of thé VIE
model did not umquely predict aftraction, satisfac:
tion, and choice as specified by the theory Chair
men rated the two jobs as equally atcractive, but the
professors as a whole were more negluve to the
chairman's job, and only & munority indicated they
were «willing 1o, accept a chairmanship. (Au-
thor/TA)
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uon (Process), Industrial Edu-
*Job Trainidg, , Labor
chshlwn *Mpsonry,” *Personnel  Policy,
*Standards, Wagts
Idenufiers—*Plasterers + ¢

. Designed to assist g labor, joint com

N mll;m. and others concerned with the develop-
ment of skilled plastereryin setting up, conducting, _

. and |mprovmg local apprenticeship programs, this

rovision of nationa} apprenticeship $tandards in the
plastering trade mcludes the latest amendments and
regulations of the various Federal laws affecting ap-
prenticeship and training Major areas covered are
(l) Provisions of Standards (Duties of the National

ittee, Definition of chxstmgm Agency,

ificstion for Apprenticeship, Terms of Appren-
uceshlp‘ Preapprenticeship Training, Probmonary

-

Period, Transitory Apprentice, Related Instruction, .

Equal Opportunity, 8election Opemlon, Appren
ticeship Agreement, Ceruficaté of Complcnon of

Apprenticeship, Ratio of Apprentices’to Plasterers, ™~

[ Hours of Work for Apprentices, Apprentice Wages,
Advancement of Apprentices, Work Expenence,
Supervision of Evaluation, Recognition for Success-
ful Completion, Coordinator of Local Apprentice-
ship  Systems, Plasterer Participation),
Recommengations Concemning Loca! Joint Appren-

. ticeship Committees (Establishment of Committee,

i Coverage, Duties and Responsibilities of Commit-
. tee, Résponsibilities of Apprentices, Filing of Ap-
prenticeship Programs, Modufication of Standards,
Cooperating Agencies); (3) Apprentice Record-
keeping; (4) Federal Laws and Regulations Affect.
ing Apprentice Employment (Wage Detetmination
Regulations, Veterans Readjustment Legislation,
Wage and Hour Regulations, Equal Employment
Laws), (4) Joint Training Funds (Legality of Funds,
. Tax-Exempt Status of the Trust), (5) Work
Schedule for Plasterer (Code Key and Explanation,
Occupational Skllls), and Work Schedule for Shop
Hands. Forms'for vandus kinds of recordkeeping
and li3ts of apprenticeship regional offices and State

and territonal agencies are appended. (Hp)
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catioh, Stite School District Relationship, *Voca.
tional Education, Vocational Education Teachers,
[ Workshops
' ldentifiers—°*Illinois
Activities, results, and recommendations of a 2-
year effort to implement and test a model for voca-
tional and occupational education planning in
Illinois are déscribed An introductory section pre:
sentsan overview of the rationale and plan for estab-
lishing a Regiona) Occupational Education
Coordinsting Councfl composed of representauves
of the education comMunity. the”business com-
munity, and the public sector Part I, The Labor
Market and Educatipnal Planning, contains three
'l chapters. One introduces the model of jabor market
1 \‘ *
1.

s T T m

P

@

MC ’ . ..

. T

operations rqﬂccnng thc roles of individuals (the

labor supply), employers (th
* institutions'amd peaple whi

job demand), and the
try to connect the two

, (the iftermedisnes). The other two chapters con-
sider how to test the model and examinc its assump-
tion that schools cant and should act effectively as *
labor market intermeduafies. Part 11, Planning from
the School Perspective, conums chapters describ-
ing the pnncnples and activities j JIvolvcd in review
of the economic development and labor market
structuse of thc region, the conducting of a senes-of

workshg

commul

.to involve local supenintendents and
y gollcgc presidents in the process, and

the actual process of orgamizing the Southwestern

. Tllinois Vocauonal Educauon Consortium. Part 11i,
Gathering Local Labor Market Information fos Re-
gional Planning, includes two chapters which pre-
sent procedures and results and analysis of a survey
conducted by the consortium to gather information
from local employers to help link education to re-
gional labor markets. Part Iv, Buid ew
Model for Vocational Educauon Planning, ihcludes
the findings and conclusions of the stugy, a chapter
presenting a framewark for regional vocational edu-
cation planning based on the expenence of the con-
sortium, and a chapter offering recommendations
for implementation of such a policy of regional pian.
ning throughout [ilinois, (WL)
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Pub Date—[76)
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Note—288p, Not available in hard cop¥ due to .
print quahty of the original document, Some
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Descriptors—Administrative  Problems, Educar
tional Programs, Employment Programs, Intera-
gency Cooperation, *Interagency Coordination,
Interagency, Planning, Job Training, *Local Gov-
ermment, *Manpower Development, *Models,
*  Organizational Communication, Problem Splv-
g, Program Budgeting, Program Coordinftion™ 2
*Program Improvement, Seminars, *State, Agon-
" cies, Workshops
A project was designed 1o |dcnufy'bamcrs which
prccludc cooperation or coordination among agen-
cies (particularly the U.S. Department of Labor, the
US Department of Health, Education, and Wél-
fare, and the Environmental Protgction Agency) in
the discharge oftheir manpower responsibilities and
to develop tcchmqucs forlqvcrcommg the barners
xdcnul'cd Six major bamqrs were identified. Com-
* mupication methods, confusmg and conflicuiig
Aules and regulations, turf, lnforma\loﬂ planningcy-
cle problems, and goal incongruence and role confu-
sion This report presents the resuling six models |,
(and an introduction) which compnse a conccptual
framework for linkage, or overcoming the coordina-
tion barners :Each model| intludes recommenda.,
tons for a l-day seminar agenda and sppportive  *
exhibits which aid 1n developing semmars 1o teach
the mode! The models are titled (1) Problem Iden-
ufication, (2) Communication Strategies for Liaison
Relationships, (3) Impleméntation Defining and
Solving Liaison Problems (explores the Drobliems of
confusing and conflicting rules, surf, and goal incon-
grucfice), (4) Pubhc and Pnvate Sector Linkages in
the Employmcm and Training System (¢xplores the

b

relationship between supplylL and demand in the Ja-

bor market and the role of i
change of Information and

termedianes), (5) Ex.
\Interagency Linkages

(designed to enable decistonmakers to analyze the

information needs of their prg
ing and Program Analysis. T

report, "Applying the Model

jects), and (6) Budget-
he finalsection of this
s,” 13 2 workbook de;
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veloped by the project staff and 13 designed 1o carry
operating personncl through the stcps necessary for
applying each 'of the models. (SH) ‘
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Descriptoss—*Administrative  Policy, Agencies,

* Apprenticeshi

, Federal Government, Federal

State Relationship, *Government Role, Industriai
Edpcation, Industry, *Job Tratning, Labor f.cgts-
lation, National Programs, *Occupational Infor-
mation, *Personnel Policy, Skilled Occupations,
* Standards, State Agencies, Yeterans
Identifiers—United States '
A bnef explanation of the nationat apprenticeship

program is presented pnmarily 1n terms of the more

important policies and the role of government n
this system of training. Eleven sections are in-
cluded. (1) What Is Apprenticeship? (2) Why Is Ap-
prenticeship  Important?  (3)~ What Can
Apprenticeship Do? (4) How the National Appren-
ticeship Program Operates, (5) Basic Standards of
an Apprenticeship Program, (6) Information on
Laws and Regulations Affecting Apprenticeship, (7)
Veterans' Tmmng Allowances, (8) Where Appren-
tices Are Employed, (9) Where to Apply, (10) Ap~
prentideable Occupations, and (I1) List of
Apprenticeable Occupations. The section on ap-
pegnticeable occupations constitutes the majonty of
the booklet. Ninety-four basic trade classifications
are presented, with telated occupations grouped un-
der them. Although not final of all inclusive, the'hst
of accupations arc those that meet the cntena for

apprcn‘uccable_ occupations and which are included # .

1n programs’ registered with State apprenticeship
agencies or the Burcau of Apprenticeship and Traine
ing.4ach basic trade classification includes the cus-
tomaly term of apprcnuccshlp, In years, and a code
number(s) from the “Dictionary of Occupauonal
Tutles.” Appended are hists of Bureau of Apprentice-
ship and Tmmng regional ofl'nces and State_and
territonal apprenticeship agencies, and The Na-
tional Apprenticeship Act: (as amcndcd) (SH)
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Practices, *Employment Programs, Foreign

Countrees, Granis, fnternduonal Relations, *Job
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* Government ‘Manpowcr Devclopmcm. Pro'

gram Dcscrénons, *Program Deveiopment, Pro-

gram Planning, *Research Projects, Resource

Matenals, Socioeconomic Influences, State Pro-

grams, Underemployed, Unemployed, Work Atu-

tudes
Identifiers—Comprehensive

Training Act,. ’

Projects funded by the Office of Research and
Development (ORD) of the Employment and
,Traning Administration are summanzed 1n this
document; Itincjudes all projects active on Septem-

ljmploymcm and

ber 30, 1976 ,angd ail those completed between July .

, 1,1973 and September 30, [976. In addition, wlists

reports and other significant publications funded by
ORD which were received during the previous two
fiscal years The projects and publications presented
in chaplers | through 4 ate grouped by subject mat-,
ter. The four subject areas and subareas are Prognm +
Planning and Admimstration (Comprehensive Em-

L)
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ployment & Training Act Agency Planning, I{bor
Market and Other Information Systems, Age
Capabiiies, and Research and Developm¢nt,
Evaluation, and Planning), Programs and Tégh-
niques (Educanb'n; Public Employment Progrants;
Supported Employment; Training and Apprentice>
ship; Upgrading and Job Restructunng; Welfs
Reclptem Programs; Worker Assessment & Ogén-
tation; Other Suppomvc Services for Wowkers/-
Trainees; and Programs for Other Unemployed),
Thc Labor Market (Labor Force, Labor Market, La-
‘bor Demand-General; Labor Forée, Labor Market-
Specific Sectors and Cohom,‘,Employcr Practices;
and Worker Atutudes), and -Economic and Social
Policies. Insututional, doctoral dissertation, and
smalfl research ptoject grants are listed separately in
chapter 5. Projects supervised by the Department of
Labor‘s Bureau of International Labor Aﬂ'au's are
presented 1n chapter 6. (WL)
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Simpson. Margaret Jean ¢ ’ .
The Relationship of Characteristics of Vocational
Food Service Teachers to Their Teaching Effec-
tiveness. Findl Report.
Pennsylvama Research Coordmmng Unut for Voca-
uonal Education, Harrisburg.
Pub Date—Jan 77 -
Note—173p., Ph.D dlsscmuon”l.ehlgh Umvcr-
sity, Bethlehem, Pennsylvania
EDRS Prict MF-50.83 HC$8.69 Plus Postage,
Descnptors—*Academic Achievement, Age, Doc-
toral Thesgs, Educanonal Backgrounds Educa-
uonal R ch, *Effective Teaching, *Food
Service, Fopds Instruction, Industry, Sex (Cha-
racteristics), Specialization, Student Attitudes,
*Student Teacher Relationship, Teacher Atu-
tudes, Teacher Background, *Teacher Charactes-
istics, Teaching  Expenence, *Vocational,
. Education Teachers, Work Expérience
" Research was conducted to determine the rela-
nonship between selected teacher charactenstics of
current food service teachers and their effectiveness
as teachers. The seven teacher charactenstics were
age, sex, industnal expenence, teacher expenence,
level of education, teacher perception of eoncern for
students, and occupational speciahzation. Teacher
effectiveness was measured by an affective cnterion
(Teacher's Estimate of Teacher Concc’m) and a cog-
nitive criterion (Pennsylvania Competency Exami-
nation for Quantity Foods) The sample included 48
teachers from 31 voctuonal schools in eastern

Pennsylvana and 472 students who responded 10 .

the Students Estimate of Teacher Concern (SETC),
Form B. During the spring of 1976, the Pennsyl-
vania Competency Examinanon of Quantity Foods
was administeréd tq 116 advanced food service stu-
“dents in 17 of the onginat 31 schools. Thedata were
analyzed using descnptive and inferential statistics
Findings included the following: Older teachers
have mor# industrial experience and teaching ex-
pencncc than younger teachers Those with indus-
trial cxpencncc have less education than those
without! Women have less industrial experience
than rfien but more education and occupational spe

. «ahzsuon than men. Occupational spevializauun

yielded a signsficans retaionship with achievement
and indusinal expertence a nggative reiavionship to
achievement. Correlations between SETC and the
seven independent vanables were low and not sig-
nificant. Those between the competency exam and
the independent variables produced a significant re-
Iationship between occupational specialization and
achievement. Also the SETC and the Competency
Exam (both used as measures of teacher effective-

. 0css) lacked a significant relationship with each

other, (Authot/HD) .
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The Comparative Labor Market Role of Newsps-
per Help Wanted Ads and Public Employment

Service Job,Listings. Final Report. "
Journal Cit—BBB13219
Olympus Research Centers, San Francisco, Calif-

.Olympus Research Corpl., Salt Lake City, Utah.
Spons Agency—Emplayment and Training Ad-

minjstration (DOL), Washington, D.C.

Report No.~DLMA-21-11-74-28.1

Pub Datc—31 Jan 77

Contract~~DL.21-11-74-28

Note—359p.

EDRS Price MF-50.83 HC-$19.41 Plus Postsge.

Descnptors—Agency Role, Employers. *Employ-
ment Opportunities, *Employment Services, In-
formation Systems, *Job Placement, *Job Search

Methods, *Labor Market, Newspapers, Publicize,

Recruitment, Skilled Workers, Unskilled Workers
Identificis—*Help Wanted Ads, United Smcs.

*United States %mploymcnt Service .

A 1-year study of 12 U.S, iabor market areas com~
pared job listings 1n the help wanted ads of local
néwspapers to job orders i the local public employ-
ment services to help determine what the role of the
public employment service should be. The study
gathered two, types of data. One type was used to

compare the “stock,” or inventory, of jobs stillopen *

at the end of the month in employment service files
to the stock 1n the help wanted columns on the
Sunday nearest the end of the onth; and the other
type identificd the “flow” df new listings available
to the job sceker during a particular month Further
analysis of the flow data matched employers who
used both intermedianes within the month.- More
than 204,000 ads were examined, and job orders
from 30 local employment services were reviewed
A theoretical model (which appears in the report) of
recruitment and job search provided a framework
for the data. It was found that employers use em-
ployment services less than want ads; that many
gemployers who list with the employment services
also simultancously use want ads; and that paly
about 11% of alt employers use the two public inter-
medianes, pnmanly employers offening (1) high-
turnover, low-pay jobs, (2) jobs in hard-to-fill,
demand occupauons, (3) jobs of uncertain infome,
and (4) less desirable opportuniffts in high-volume
occlipanons. Implications were drawn with regard
to'thelabor market, employment service operations,
and labor exchange theory. Appendixes include
graphs and tables and a glossary of terms. (LMS)
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Wilson, Marian L.

A Study of the Famillat snd Career Attitudes of
College Women Enrolled in Typical and Atyplcal

Programs.
Pub Date—Jan 77
Note—S56p.
EDRS Price MF-S0. 83 HC-SJ 50 Plus' Postage.
Descriptors—Academic  Achievement, *Career
Chpice, College Students, Counselor Role, Dis-
cnminatory Atutudes {Socil), *Family Atu-
twdes, Famuly Background, Family Influence,
*Females, Occupational Guidance, *Sex Role,
Sex Stereotypes, Social Attitudes, Social Influ-
gnces, Surveys, *Work, Attitudes
A study was conducted to determine if a dispanity
enists between the familial and ovcupational att;
wdes of wumen un typual and a\ypn.al .areers
Qucmonnmrc responses of 235 undcrgradua(c
women in three typical careers (homc economics.
nursing:and elementary education) and three atypi-
cal careers (engineering. pharmacy, and agriculture),
supplied data for analysis. The questionnaire was
< divided jnto background, and atutudes toward ca-
reer and career choice, achievement, marmgc and
family, and significant mates. (The development of
each part 1s discussed in detail, Information telating
to a descnipuion of the sampie 1s descnbed as well as

a detmiled analysis of the significant findings.) Dif-
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ferences that were found have implications for ca.
reer, guidance procedurcs available to young
women School guidance, counselors played an in
significant role in influencing the career choicedibf
both groups. The large nuntber of women either

changing fieldéwhile in college or making career

choices after leaving high school also indicate the
need for greater emphasis on cireer xuldancc it the*
college, level. Evldcncc of sex stereotyping of
women info tndmon:lly female roles by friends,
“farhily, ahd ‘society is confirmed by the study. The
questionnaire is appended. (TA)
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Glover. Robert W Greenfield. Paula S.

The Minority Women Employment Program: A
National Demonstration Project to Facilitate
Entry of Minority Women into Mansgerial,

fessional, and Technical Occupations.
Vgplume I. Final Report.

Journal Cit—BBB06013 .

Texas Univ., Austin, Center for the Study of Human
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Available from—National Technical Information
Service, Springfield, Virginia 22151
EDRS Price MF-$0.83 HC-56.01 Plus Postsge.
Descriptors—Community Relations, Community
Services, Demonstration Programs, *Employ-
> ment Programs, *Employment Services, *Equal
Opportunitics (Jobs), *Females, Job Develop-
ment, Job Placement, Managerial Occupations,
*Minority Groups, Professional Occupations,
Program Evaluation, Recruitment, Technical Oc-
cupations, Urban Aress ¢
This* second annual Yeport of the Minonty
Women Employment Program (M WEP), a consoli-
dation and expansion of earlier black women em-
ployment programs, provides a description of
project objectives, procedures, #nd results and
draws conclusions and recommendations. The
period covered is September 1975, to August 1976,
Chapter 1 documents the need for the program, giy-«
ing cxamplcs of labor mlrkct disadvantages facé}
by minority women. Clpptcr 2covers the ob]cchv
for the project, explaining that the program is %
demonstration effort involving seven metropolitan
arcas to apply outreach techniques in placing
minority women into high quality managenal, tech
nical, and professional jobs. Chapter 3 gives a de
scription of the program's (1) operations_
components, i.c., recruitment of applicants; “em-
ployer contact and job development; preparation
and screening of applicahts, pl t followup;
and community relations; and (2) research compo-
nent, including information services for the staff and
project evalyation. Chapter 4 descnbes the results of
the project, reviewing the ex pansion of M WEP from
4wO to sevgn clics, assesses project accomphish-
ments, indicating the MW EP model 13 wotkable in
vaned settings with a vanety of minority gro
noies its shorteomungs, and secords some of the
learnings from the project (v date. Chapter 5 pre-
senis conciusiuns and iecummendauuns regarding
preject improvement and continuation (EM)
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Determining the Effectiveness of Teaching Home
Economics.

Home Economics Education Association, Washing-
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Note--36p.
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Descriptars—* Academic  Achievem Cur-
riculum Evaluation, Educational Assessment,
Educational Objectives, *Evaluation Methods,
*Home Economics Education, Home Econontics
Skills, Scnior High Schools, *Student Evaluation,
Student Testing, Teaching Gufides
This guide to evaluation of home economics in-
struction covers five major topic areas: (1) Purposes
for evaluating pupil learning; (2) steps to take iny
developing the needed, evaluation techmques; (3)
suggested means to achieving purposes relsted to
evaluation, (4) tips on improving evaluative prace
tices, and (5) notes on enlisting student help in the
evaluation process and making it a leatning experic
ence for them, Specific: techniques are enymetated
and explained in_cach section. Sample assignments,
guided response items, filing sugg}s}ioﬂs, survey
and test ideas are also provided. PRe four appen:
dixes contain information on classification of cogm-
tive objectives and suggested types of behaviors,
classification of affective objectives and suggested
types of behaviors, classification of psychomotor
objectives and suggested types of behaviors, and
generalizations basic to test items. (LAS)
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Craemer. Peter J.
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Education Courses.* ° . .
Pub Date—Dec 76 '
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Descriptors—® Administrative Policy, Curriculum
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and 20 other conference presentations on technical
education are included in these proceedings. <Titles
L are as follows: A Technidal College Responds to a
Need for Productivity; The Industrial Answer to
Productivity Through Technical Education; An
Overview of Co-0p Education; Ediication’s View of
Ptodhctivjty ~Throt'xgh Co-op Education; A Stu«
dent’s View of Co-op Education; Erasing Architeés

. tural Bamiers for the Disabled/Handicapped;

Innovations in Technical Education: Preparing the
Handicapped for Productive Careers; Employing
the *Handicapped/Disabled; Productivity-Photo
Optical Training and‘ Education; Productivity-
Agribusiness; Productivity-Food Service; The Role
and Function of the National Network for Cur-
riculum Coordination in Vocationa! Technical Edu-
cation; Managing Buildings for Efficient Energy
Utilization, Credit Through Noncollegiate Organ:-
~zations] Upgrading Employees for Future Produce
tivity; Productivity in the Health Sciences;
Productvity in Fechnology and Learning; Joint Ap-
- prenbiceship-Associate Degree Program; and The
Challenge of Change. The names afid addresses of
conférence parucipants and their addresses are
listed, along with conference exhibitors and their
representatives, and a copy of the conference pro-
gram is included. (LAS)
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The Maryland Model. A Project to Develop an
Edycational Plan for the Maryland Division of
Correction. Fina] Report.
Jourrial Cit—BBB07625
, Ohio:State Univ., Columbus. Cesnter for Vocational
«,- Education, )

CE 010 842

Development, Educational Planning, *Lumber - Spons Agency—Maryland State Dept. of Educa.

Surveys¥?
Educa.

* Industry, *Metric System, Natio:
Policy Formation, *Trade and Industri
.-tion, *Trend Analysis, Woodworking
Identificrs—United States e
A study investigated the direction United States
lumber industries are moving concerning the im-
plementation of the metfic system and what im.
plicatigns this has concerning wood,_consumjing
industrial education courses. The proccdure in-
cluded a htenature review and investigating the fa-
jor producers.of softwood dimensional lumber by a
detailed survey lotter requesting both a past and
future analysis of individusl company's positions
concerning the conversion to the metric system of
measurement. The results showed that the Upited
States lumber industries generally favor a soft con-
version of the present inch lumbgr sizes to metric
dimensigns. The reasoning behind #his trend of
thinking to soft conversion 1s based on the fotlowing
facts: Product waste considerations, strength of
matenals, gonsugner demand, and peeservation of
the current lumbler dimensions standard adopted in
1970 Implications for industrial education teachers
are discussed, and conversion tables for thickness,
length, and width of softwood Jumbér are incloded.

(Author/LAS) “ -
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Descriptors—Career Education, Conference Re-
ports, *Cooperative  Education, Curriculum
Development, *Handicapped Students, Physi.
¢ally Hindicapped, *Productivity, ¥Technical
Education. Trade and Industrial Education
"The keynote address, " Productivity ag a Means of

Fconomic Development,” by Donald C. Burnham,

RIC ~ - - -7
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tion, Baltimore. Div. of Vocatjonal-Technical
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Pub Date—Oct 76
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Descriptors—*Correctional  Education, Educa.

tiotal Administration, *Models, *Program Ad-

ministration, ®Program  Design, *Program

Ev#luation, State Programs, State Standards
[dentifiers—*Maryland

A model for correctional education 1n Maryland
is presented along with a syggested functional ad-
ministrative structure to gﬂ'eclivcly deliver the
model, standards, for evaluating the model and
delivery system, and outline of a plan of action for

w implementation. An introductory section presents

background and need for development of a model
for Maryland. Section 2 descnibes each model com-
ponent. System’s goals and objectives, population
needs snalysis, job market analysis, job petformance
analysis, classification “and assignment function,
cducation premotion, student recruitment, guid-
‘ance and counsehng service, reward system, pro
gram planning, curriculum development, respurces
and ancillaty services, instruction, job placement
nd followthrough and followup, gvaluation, and(
strategic and tactical planning. Section 3 lists and
discus§s objectives to guide administration of the
program and discusses administrative structure and
financing and resources. Section 4 presents eight,
standards tg be used’as evaluative criteria for assure
ing proper delivery of ;nodcl components and dis-
cusses ppplication-of the standards. The final section
outlines procedures for implementation including
legislative action. (HD)
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EDRS Price MF-$0.83 HC-$6.01 Plus Postage.
Descriptors—Cooking Instruction, *Food Service,
Home Economics Skills, Instructional Materials,
*Leamning Activitics, Secondary Education, Skill
Development, _*¥ocational Education, Work-
books .
*Identificrs—*Cake Decorating
Included in this student workbook for basic cake
decorating are the following: (1) Drawings of steps
in a basic way to ice a layer cake, how to make a
paper cone, various sizes of flower nails, various
sizes and types of tin pastry tubes, and special rose
fubes, (2) recipes for basic decorating icings (butter
cream, rose paste, and royal icing), (3) 66 pages.

LY

-

(work sheets or practice plates) designed to be used™

as guides for students to practice’lines (horizontal
straight, vertical straight, left slant, right slant, left
circular, right circular, top circular, bottom circular,
and scalloped) and letters (capital fetiers in print
and fangy capital.and script small letters); (4) dia.

grams showing steps in making leaves and some °

flowers, including roses; (5) instructions for making
and using primary and secondary colors; and (6) 15
work sheets (practice plates) with assignments for
decorating the tops of seven layer cakes and seven
half sheet cakes. (Work sheets for lines, letters, and
cake tops are designed for use with clear plastic
sheets which are to be laid over the work sheet so
that students may do the practice decorating on the

plastic sheet.) (JT) o
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Descriptors—®Cosmetology, Instructional Maten-
als, Job Skills, Job Training, Manuals, Post Sec-
ondary Education, Sccondary Educstion,
*Vocational Education .

[dentificrs—*Haircutting
Intended for usc at any point in a beauty culture

course, this student manual on haircutting imple-

ments and techniques focuses on two basic haircuts-
page and short summer cut-to describe and
illustrate basic cutting and shaping techmiques.

There are four major sections in the manual. (1)

Hairshaping Implements and Techniques (Imple.

~ments Used In Hairshaping, Safety and Sanitation,

Handling Scissors and Thinning Shears, Use of Scis-

sors, Use of Thinning Shears, Handling the Razor,

Cutting with the Razor, and Neckline Trimming),

(2) Hair Shaping (Outer Perimeter, Inner Perimeter,

-

Hair Growth Patterns, Elevation, Using'the Guide. .

line, Angle Cutting, and Prepaning to Cut), (3) Short
or Long Page with Modifications, and (4) Short
Summer Cut with Modifications. Also included are
a glossary of hair shaping terminology, instructions
for sanitizing implementy, a word puzzle, a review

quiz, and a bibliography. Drawings arc iaterspersed

throughout to illustrate techniques and procedures.
(HD)
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Descriptors—Definitions, Educational Coordins-
tion, Educational tion, Educational Needs,,
*Educational Policy, *Eduestional Practice,
*Post Sccondary Education, Private Schools,
*Proprictary 'Schools, Public Policy, State Sur-
veys, Statewide Planning, *Vocstiona! Education

- Identifiecrs—*Georfis  *

A study 13 reported which sought t6 describe pro-

prictary educayjon in Georgia as it existed in the fall ®
of 1974 through the spnng of 1975, basedor 8
tnailed quuuonnwe and other communication
with State ageney and school representauyes re-
sponsidle for propnetary education. Foliowing an
introduction, which emphasizes 2 need for relaung
propnetary educition to the rest of postsecondary
educstion, 8 second section discusses historical
background, a definitiqn of proprietary schools, and
some positive aspects of proprictary education. Sec-
tion 3 présents 2 national overview and the results
of the Georgia survey including information on'pro-
grams and enrollments, students, cost-to-students,
job placements, and futurc'carnings. A final section
lists recommendations for proprietary schools in
Georgia, for State agencies and institutions, for
Georpa Igw, standards, and gudelines, and for the
Georpa Postsecondary Education Commission. An

. appendix contans data tablgs, a list of propnetary

schools 1n 1975, the survey tnstrument, legal defiy- -~
tions, and a description of survey methods. (JT)
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“Aansgisg Programmatic Research and Develop-
meat in Education.
Notth Cxrolina State Dept. of Public Instruction,
Raleigh? Occupational Research Unit,
Note—16ps; ‘Paper presented at the Divisional
Wotkshop (2nd, Harbour House, Wrightsville
Beach, North Carolins, Jure 1973)
EDRS Price MF-$0.83 HC-S1.67 Plus Postage,
Descriptors*Educational Development, Educs-
tional Research, Evaluation Methods, *Manasge-
ment  Information Systéms, *Mansgement
' Systems, Models, *Progrim Development, Re-
search Criteris, *Research Design, Research Me-
thodology, R h Projects; Research Tools
On the premise that the variety of problems plagu-
ing education can be clustered around central
themes conducive to attack in a systematic way by
educational research and development (R & D) perr
sonnel, this paper deals with the scope of manage-
ment problems, requirements "of an R & D
mansgement model, and a proposed R & D manage-
ment system, which includes use of the convergence
technique (Carcese and Baker), the formulative
evalustion plan (Knicfel), and the Evaluation Re-
porting System (Phillips dnd Blanton), each of
which are briefly explsined and summanzed~The
author concludes that the three systems can be
folded into an effective management model for &
program of research and development: The convere
gehce technique provides a systematic way of con-
ceptualizing an R & D program, but lacks an
adequate component for facilitating information
Tow; Kniefel's formative evaluation system can be -
utilized to grovide the infarmation component of
the convergence model; and the Evaluation Report.
ing System (which has beerr adapted to digital com-
puter information processing techniques) provides
the necessary technology for mechanizing the
model on a2 large scale. (LAS)
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. Descriptors—*Correctional  Education, Correc-
tional Rehabilitation, Degrees (Titles), Educa-
tional Opportunitiey, Enroliment, Fedenal
Government, Higher Education, National Sur-
veys, *Post Sccondary Education, Prisoners,
Questionnaires, State Government

Identifiers—United States ~
A rational survey of 305 msjor Federal and State

correctional institutions was conducwd to deter-

mine the extent of post d ducation pro-
grams in those institutions. At the time of the study

210,183 men and women were confined in the insti-

tutions surveyed. To assure 100% response, the in-

vestigators cc d the education. directors,
assistant superintendents, or superinténderits of
most of the institutions by long distance telephone.

Althopgh the data showed a tremendous growth in

* number of classesiavailable and number of students
taking part in them, only 5% o 6% of th ﬁ populs.

tions of the surveyed institutions werd(involved in
higher education classes. It was found that 71% of
the institutions offered postsecondary courses. Of
those institutions, $4% had part-time programs, 24%
_full-time, and 22% a combination of part-time and
full-time. Other questions related to types of certifi-
cates o degrees granted, when the program started,
whether the institution granted study relesse time,
.and further plans for postsecondary education. The
iinvestigators made recommendations related to on-
going evaluation, innovations, followthrough sup-
portive services for students who have left prison,
cooperation between university and correctional
personnel, publicity about the educational pro-
grams, and adaphution of effectivg programs to other
nstitutions. The recommendations are included and
an appendix contans a summary of compiled re-
sponses to the questionnaire items. (LMS)
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Descriptors—Agencics,  *Annotated Bibliogra:
phies, *Career Education, Educatiénal Develop-
ment, , Educational Programs, Educations!
Research, *Information Sources, *Models, Net-
works, Occupational Guidance, Professional As-
sociations, *Program Dmriptions. Program
Development, Publications, Reference Materisls,
*Resource Guides, Vocational Development
Intended for education decisionmakers, pncu-

tioners, pohcymlken. and others interested in the

educations| process, this guide represents a corisoli-
dation of information about the ficld of carcer edu-
cation, and is designed t3 create awareness,

fscilitate user access, and broaden the practical y

* knowledge of educational rescarch, materials, and
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resources. It is su-uctured according to flow dis-
grams which are used throughout the guiderand are
intended to help the user make decisions and atrive

* at choices necessary for comprchcndinx the guide's'

body of literature. The following major sections are
lnclude& (1) The Why and What of Career Educa-
"tion (foundations, concepts, positions, pollmcs, and
Jegislation), (2) Factors in Implementing’ Carcer
Education, (3) Modsl and Program Construction in

* Career Education (principles of mode! and program

construction; national, State, and district models
and programs), (4) Resource Guides {materials as-
sessment procedures, guides to assesscd materials,
annotated bibliographies), and (§) Organizational »
Resources (journals and newsletters, publishers, re-
source cemters, information systems, associations,
advisory councils, and governmental agencies)
Each resource entry includes (where applicable) in- .
formation on the subject, luthor(s). title, organiza
tion, date, sponsor, number of pages, availability,
ievels, populatiop, purpose, contents, comment, and
other appropriate categories. A place-title-program
index and name index are included, The appendix

discusses details of item identyfi ‘mn‘and lection
(TA), , >
ED 138 753 CE 010 879

«* Thompson, David And Others

Xy |

An Assessment of WIN sad Welfare-Tax Credits. .

Final Report No, 1001, ° y

~ Journal Cit—BBB{3219 ./

nstitute for Manpower Progrim Anllysls‘ Consul-
tation and Training, Inc, aneapolxs, Minn

Spons Agency —Employment 2and Tmmng Ad
ministration (DOL), Washington, D C

Pub Date—Mat 77

Contra¢t—DOL-51-27-75-03

Note—333p.; Best copy available

Available from—National Technical Information
Service, Springfield, Virginia 22151

JEDRS Price MF-$0.83 HC-$18.07 Plus Postage.

Descriptors—*Business, *Cost  Effectiveness,
*Credit (Finance), Employer Attitudes, Federal
Aid, Federal Programs, Job Placement, National
Surveys, Participant Characteristics, *Prsonnel
Sglection, Program Administration, Program Ef.
fectiveness, Program Evaluation, Prog,rlm im-
provement, Rescarch, *Tax Allocation, Tax
Rates, *Welfare Recipients, Welfare Servtca

1dentifiers—Aid to Familigs with lDepcnd;nt Chil-
dren, *Work Incentive Program L
As an ovmll sssessment of the Work Incentive

(WIN) and Aid to Families with Dependent Chil-

dren (AFPC) tax credit programs, the project re-

porsted sought answers to the following questions.

(1) To what degree are tax credits a factor in em-

ployer decisions toghire WIN registrations and wels

fare recipients? (2) What are - the differences in usage

of the WIN and the welfare tax credits? (3) What

provisions of features of the tax credits contribute to

or inhibit their use and effectivencss? (4) How do

costs of the program {especially tax revenue de .

,creases) compare with savings generated by the pro-
gram (upccully welfare savings, wages and/or
taxes, and social security revenue increases)? (5)
What are the implications of the findings for legisla-
tion, policy, program design, and operation? (6)
Hoe® can the program be changed to increase its use
and make it more cost beneficist? Content is pre-
sented 1n seven chspters. (1) Historica!l Perspective
on Employment Tax Credits, (2) Study Method, (3)
‘Community Variables, (4) Characteristics of WIN/-,
Welfage Registrarits, (5) Differences Between WIN
Offices, (6) Business Firms and Their Utilization of
Employment Tax Credits, and (7) Composite Anal-
ysis. An extensive bibliography 18 included (Au-
thor/WL) °
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Papet. Clarence ) And Others
Ceatralized lutrn:! Training for Naval Techni.
cal Training. TAE® Report No. 38.
Naval Training Equipment Center, Orlando, Fla.
Training Analysis and Evajuation Group.
Pub Date—Nov 76 *
Note—144p.
EDRS Price MP-$0.83 HC$7.35 Plus Postage.
Descriptors — Administrative Orgamizauon, Ad-
ministrator  Attitudes, *Centralization, Geo-
graphic Location, Military Personnel, *Military
Schools, *Mifitary Training, Program Costs, Pro-
gram Evaluation, School Buildings, School Per-
_sonnel, School Rolg, Surveys, Teacher Atttudes,
*Teacher Education, *Technical Education, Vo-
cationa! Schools + .
This report identifies and discusses the factors to
be considered in determining the feasibility of the
centrabfatign, or consolidation, of the instructor
tramning schobls under the administration or cus-
riculum contfol of the Chief of Naval Technicai -
Training (CMTECHTRA). The study considers the
alternative joptions &f reducing the present six |
school sites to (1) a single school or academy, (2)
two schools, or (3) three schools. The mvesngation
18 divided into two parts. The first explores the
qualitative factors, identifying and evaluating the
noncost variables relative to the centralization deci-
sion, and the second considers economic (cost) face
tors. The report provides a “present cost” model,
based upon resource expenditures for facihiues,
transportation, isbor, and equipment. (Survey popu-
lations for qualitative study included 85 admimstra-
tors, supervisors, and?selected senior instructors
sssigned to the present CNTECHTRA snstructor
training schools. The comparison group of 24 per-
sons was composed of supervisory and administra.
tive personnel at the Navy technical traiming
schools at San Diego. Quantitative quesonnaires
were also mailed to the six instructor tramning sites.)
The qualitative, analysis identifies 45 vanables as-
sociated with instructor school functions and eight
associated with location factors: It incorporates a
summary of comments upon the yvarious aspects of
the centralization congept. Also included are sum-
manes of requirements for the use of new construc-

" CE 010 885

tion or modified existng structures Jor
centralization. (Author/LAS) *
ED 138 788 CE 010 886 .

iemer. Adelle W. '

A Study Comptring Typewriting Achievement of
Students Attending Class Three and Five Days a
Week in Typewriting at the Com-
munity College Level. Final Report.’

Journal Cit—BBB0213$

Lehigh County Comshunity Coll, Schnecksville,
Pa -

Spons Agency—Pennsylvania Research Coordinat-
ing Unit for Vocational Education, Harrisburg

- Pub Date—Sep 76

Note—124p.; Doctor ‘of Education thesis, Temple
University; pages 80-91, “The Tapping Test” by
John €. Flanagan, were.removed because of copy-
right ; Not available in hard copy due to quality
of pnint .

EDRS Price MF-$0.83 Plus
Available from EDRS.

Descriptors—*Academic  Achievement, Business
Skills, *Curriculum Design, ‘Curriculum Re-
search. Doctoral Theses, Junior Colleges, Junior
College Students, Methods Rescarch, Skill Deve-
lopment, *Student Characteristics, *Time Factors
{Learning), *Typewriting
The purpose of this study was to determine (1)

whether beginning typewriting on the community

college level shouldbe taught in a five-day-a-wéek
pattern or in a reduced three-day-a-week pattern,

(2) whiit, if any, relationship existed between the

achievement level in beginning college typewriting

and the following student characteristics: Locus of

Postage. HC N'ot

, ~~wrol, cloze reading comprehension, tapping apti- _1

ERIC T

Aruitoxt provided by Eic:

-

tude, previous typing instruction, age, and type: )

writer owners!ﬁp; and (3)f any relationship existed
between student achievement level in beginming col-
lege typewriting and student characteristics, and
was it the samé for those students’ experiencing
three class hours of directed instruction weekly as
for those students experiencing five cfass hours of

directed instruction weekly: The ékperiment con-

sisted of a pretest-posttest.control group design with
40 community college studenis randomly. assigned
into two sections of beginning typewnuing. Ana.
lyses of covariance and muluple regression analyses
were used tb“test the hypotheses. Findings showed
that (1) beginging college typewnung ciasses meet-
ing five class hours & week did not achieve signifi-
cantly better than classes meeting three class hours

a week on achievement measures of gross words per .

minute . on straight copy, errors per minute, on
straight copy; and production points score on a
manuscript, a tabulation, and a ietter, (2) no sygmfie
cant relationship existed between the achievement
level in beginning college typewniung and any of the
student characteristics measured; (3) there was a
significant relationship, although a marginal one,
between student achie vement leve! in beginning col-
lege typewriting and student characienstcs for
those students expeniencing thres class hours of die
Tected instruction weekly. (LAS)
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Parr. Cadar

Recommended Requirements for a Comprehensive
Management Information System for, Occupa-
tional Education. Final Report. &

Journal Cit—BBB09463, °,

Texas Education Agency, Austin Dept. of Occupa-
tiona! Education and Technology.

Spons Agency—Bureau of Occupational and Adult
Education (DHEW /OE), ‘Washington, D.C.

Pub Date—1 Sep 76 ’ :

Contract—G007500332

CE 010 887

- Note—1]19p., Some parts may be maarginally leg-

ble due to print quality of ‘original

EDRS Price MF.$0.83 HC-$6.0] Plus Postage.

Descriptonn—Decision Making, Educational Ac-
countability, Educatignal Legistation, Educa.
tional Planning, Financial Support, *Informiation
Needs, *Management Information Systems, Pro-
gram Administration, Program Evaluation, Pro-
gram Planning, Statz Departments of Education,
*Statewide Flanhing, Surveys, *Systems Develop-
ment, *Vocational Education .

Identifiers—*Texas

I

Ina study designed to identify information needs
of persons who mske management decisions about
public school vocational education programs. in
Texas and who develop ways to meet these needs
through use of a management information system,
particular emphasis was given to the information
needs of management withift the Texas Education
Agency relating to arcas of long range planning,
legislative proposals, accountability, and funding re-
quirements. A series of interyiews was conducted
with 29 persons representing management and mid-
dle management frg{n the Department of Occupa-
tional Education ‘and Technology and the
Commissioner and Depyly Commissioners of the
Texts Education Agency Information obtained was
analyzed for common elements and expressed data
needs-which are required for decissonmaking. Visits

€ made to several States which are currently

caders in the process of developing effective man.
ement information systems. Results of the study
pXovide (1) a detailed histing of the basic 1ssues in-
volved in program decisionmaking relating to vocas
tional education, (2) a tentative listing of needed
data elements to be considered in a management
information system, and (3) recommendations for
he implementation of a management information
kptem. gecommendnions are included. Appen.
dikes contain an intervicw guide, a preliminary list
of needed data elements for an occupational man-
agement information system, a representative hist of
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$pecific vocational education questions, hstngt of,
gccupational educstion reports, data elements for a
management information system for occupdtidnal
edycation, and sample system data collection in-
struments from Flonda, Hiinois, and Tennessee.
(Author/LAS) . . "
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Farning. Max And Others s
Barriers to qrollment in Post Secondary Vocs-
tional, T cal and Adult Education Programs
in Wisconsin. Fipal Report.

Journal Cit—RMQ66000ZQUY 865

Mid State Vocational, Technitl, and Adult Educa-
tion District, Wisconsin Rapids, Wis.Southwest
Wisconsin Vocational, Technical, and Adult Edu-
cation District 3, Fennimore.Wisconsin Univ.,
Madison. Center for Stadies in Vocatiopal and
Techical Edbcation, . .

Spons Agency —Office of Education (DHEW),
Washington, D C., Wisconsin State Board of Vo-
cational, Technical, and Aduit Edecauon, Madi-
son.

‘Pub Date—Jun 76

. Note—98p., Best copy available
EDRS Price MF-$0.83 HC-$4.67 Plas Postage.
Descriptors— ®*Adult Vocational Education, Ares

Vocational Schools, College Choice, *Enroli-
ment, *Enroliment Influences, Post Secondary
Education, State Surveys, Statistical Surveys, Stue
dent Recruitment, *Technical Education, Voca:
tional Counseling, ®*Vocational Education
Identifiers—Wisconsin
Based on a prior study which found that only $5%
of those who indicated they planned to attend a
Wisconsin  vocational-technical-adult, education
(VTAE) school in their district actually did so, a
research project was conducted to 1dentfy barners
which appeared to deter recent high schoot gradu-
ates and adults from attending a VTAE school. Sur-
veys were matled to 2,730 potential studentsin four
of the VTAE dstncts in Wisconsin, #ith a 40%
return. Final tabptation jncluded only 35% of the
respondents who were not currently enrolled 1n any
VTAE school. The survey indicated that predomie
nant reasons for not attending VT AE schools were
. postponement of schooling, need to carn money,
difficulty 1n making the decision to go to school,
finding a permanent job, lack -of financial a1d, and
transportation problems. Although personal prob-
+ lems may underlie these reasons, this was not as-
sessed in the survey. Many of the respondents who
found that local VTAE programs were not what
they wanted were subsequently accepted at another
school, and over half of the respondents indicated
théy might attend a VTAE school in the future.
Recommendations were madé concerning financial
a1d; information on specific costs of each program;
evaluation, training, and retraining of respondents
who indicated they might attend VTAE schoqls in
the future; and counseling for potential students
The report also makes recommendations for further
study and includes & bibliography. Appendixes in-
clude tlwuwey form and related matenals (LMS)
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Baker. J. E.

Kentucky Jailers. Management and Operations
Manual.

Kentucky State Dept. of Justice, Erankfort

Pub Date—76

Note—443p, Manual provided by the Bureau of
Traiing, Kentucky Department of Justece

EDRS Price MF.$0.83 HC-523.43 Plus Postage.

Descriptors—*Administrative Policy, *Administra-
tive Principles, Adminustrator Guides, ® Adminis-
trator  Responsibility, Constitutional Law,
*Corrective Institutions, Cnimunal Law, Laws,
Management, Manuals, *State Standards

Identifiers—-*Keatuéky
This manual 1s designed to provide juilers, deputy

Jailers, matrons, sssistant matrons, and other em-

ploygcs in the office of the jailer with a comprehen-

CE 010 894
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sive reference to all constitutional, statutory, and
rcgulawry standards about their duties and respon-
i and specific mformation on the
iegal buu for the mansgement and QPeration of
Kentucky jails, facts concerning policies add proce-
dures, and information sources for the Kentucky
jailer are given. The manual is divided intofive sec.
tions: Section A discusses a-senes of jail related
management and operations matters. Section B 1sa
collection of Keatucky Revised Statutes arranged in
numcgal sequence. All are related to the jail and
,the functions, liabilities, and ruponsibxhuu of the
*jailer and:his staff. Section C is divided into four
subdivisiods concerned with constitutional provie
sions, legal, precedents, legal opinions, and the
procedures o[ law op Which the jailer must base
management ind operations decisions. Section D,
consisting of seven subdivisions, describes resources
available to the: jailer for information, assistance,
and guidance. Two of these sections describe train.
ing programs and procedures for enroliment. Sece
tion E gives standards of jail construction 3nd
renovation, health services, chvironmental factors,
and standards for participation in the Deputy Jailers
Subsidy Program. Section F contains a listing of
cities grouped within the legal classification of each.
(LAS) .

ED 138 763 CE 010 905
Directions for a National Manpower Policy: A
Report on the Proceedings of Three Regional

Conferences. Specisl Report No. 13.

Natonal Commission for Manpower Policy,"Washe

ington D.C.

Pub Date—Dec 76
Note—169p.
EDRS Price MF-$0.83 HCS8.69 Plus Posttae.
Descnptors—Conference Reports, Delivery Sys-
teras, *Employment’ Problems, Government

Role, *Manpower Development, National Pro-

grams, *Policy Formation, *Program Planning,

Regional Phnning. Unemployment, *Vocational -

Adjustmenit, Vocational Education, *Youth Em-

ployment
ldcnuﬁcn—-—Umwd States .

The three conference reports summarized were
prepared by the sponsors of the Regional (eastern,
central, and western) Conferences on Directions for
2 National Manpower Policy held in September and
October 1976 Each of these summaries is a sepa-
rate sectiop consisting of a summary of the confer- *
ence proceedings, 3 summary of the speeches and
papgrs presented at the conference, any comments
submitted by conference participants, a list of the
discussion questions used at the conference, and 2
list of the conference participants. Eath of the sum-
manes foduses on the same broad themes- Employ
ment Problems of Youth: Improving the Transition
from School to Work, Manpower Programs and Ser
vices. Infrastructure and Delivery, and Issues and
Efements in the Design of a National Manpower
Policy. (WL)

ED 138 768

Mills, Joe D. And Others o

Strengthening Local Administration of Vocational
Edacation through Design, Implementation and
Evatustion of Alternative Delivery Systems for
Use by Coordinsting Comtdls. Final Report,
Volume One.

Journal Cit—BBB09463

Flonds.State Dept. of Education, Tallshassee Div
of Vocationa! Education.University of South
Florids, Tampa.

Spons Agency - Bureau of Occupauonnl and Adult
Education (DHEW,OE). Washington, D.C

Pub Date— 14 Dec 76

Contract—G007500436

Note— 191p., For a related document sece CE 010
926, Not available in hard copy due to pnnt quil
ity of the onginal document, Some parts may be
legible on microfiche
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EDRS Price 'MF$0.83 Plus Postage, HC Not pendix H contains a list of published arsicles for the,
Avallsble from EDRS. “project and a lis? of conferences at which project

Descriptors—* Adnunusirative Organizatjon, Adult
“Education, Area Vocational Schogis,  *Com-
_ munily Colleges, Community *Delivery

{" Systems, Educationa] Administration, *Educs-
tional Coordination, Junior Colleges, Models, Or-
ganizational Effectiveness, Reseach Projects,
*Vocational Education, Vocational High Schools

Identifiers—*Coordinating Councils, *Florida
The purpose of this project was to design sixmod-
cls for the operation of vocational and adult educa.
tion and community instructiomal services
éoordinating councils that would be adaptable to all
28 Florida community colleges. Surveys were made
of all 28 councils and from the analyses six represens
tative sites were selected in which to develop and
test each model..The aix pilot councils were then
compared with councils not in the project on effece
tiveness criteria taken from the State Board Rules to
" determine how effectively the councils operate.sIt
was concluded that councils are more effective in
terms of fulfilling their State Board of Education
Rule-designated responsibilities when they develop
* and implement an operating model stating council
objectives and organizational procedures. Appen-
dixes A and B, the first two of eight appendixes to
this final report, comprise 129 of the 152 pages in
this volume. Appendix A contamns the project flow
chart and a questi ¢ and r guide in.
tended to aid the coordinsting councils to develop
new procedures or to refine existing procedures.
Appendix B contains the project evaluation plan,
information on the Process-Progress Inventory
(PPI) (which is developed from the stated goals,
objectives, and strategies of eacH coungil’s model to
help councils establish a systematic examination of
their objectives), the PPl quuuommrc to facilita:
tors, and the responses of six council’s to tfac PP
(Appendixes C through H are ‘bound In 8 sgparate
volumc) (HD)
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Mills, Joe D. And Others

Strengthening Local Administration of Vocational
Education through Design, lmplemen(lﬂon and
Evaluation of Alternative Delivery Systems for
Use by Coordinating Councils. Final Report
Volume Two. J—

Joumnal Cn—BBBO9463

Flonda State Rept. of Education, ‘?alllhuwc Div
of Vocationai Education.University of South
Florida, Tampa.

Spons Agency—Bureau of Occupational and Adult
Education (DHEW/OE), Washington, I.C.

Pub Date—14 Dec 76

Contract—G007500436

Note—163p., For a related document see CE 010
925
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EDRS Price MF-50.83 HC.$8.69 Plus Postage.

.Descnptors—Administrative, Organization, Adult
Education, *Communty Colleges, Community
Services, *Delivery Systems, *Educational Ad-
ministration, *Educational Coordination, Junior
Colleges, *Models, Research Needs, :Vocauonll
Education .

Identifiers—*Coordinating Councils, Flonda
This volume contains six of the eight appendixes

to the final report of 2 project that designed and

tested six madels.for the operation of vocational and
adult education and community instructional ser-
+ vices coordinating councils that would be adaptable
to ail 28 Flonda community £ollege distncts. Ap-
pendix C contains the Facilitators Project Impact
Quettionnaire and the Delphi Study to Generate
— Dauw for the Coordinating Council Development.

Appendiz D conuins the six modeis that were deve:

loped, Appendix E is a Iuﬁnz of project contriby-

tors. Appendix F contsins the djffusion and
dissemination plan for coordmmnz council deve-

, lopment project producis. Appendix G conuuns a

fisting of topics, reiated to coordinaung council op-

cration that 1 suggested for continued resesrch. Ap-

S I

presentations were made (The body of the report
and appendixes A and B constitute Volume I) (HD)
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Sexlon, Robert

Experiential Education and Community Involve-
ment Practices at the Postsecondary Level: Im-
plications for Career Education.

Office of Career Education (PHEW/OE), Wash.
ington, D.C. ‘

Report No.—P00760303

Pub Date—1 Nov 76 ‘

Note—66p.

EDRS Price MF.50.83 HC.53.50 Plus Pos“tt

Descriptors—Academic Standards, Aclivity Learn-
ing, *Career Education, *Community Involve-
ment, Cooperative” Programs, Cross Cultural
Training, Disadvantaged Youth, Educational As.
sessment, Educational Experience, Educational
Needs, Federal Govemnment, Field Experience
Programs, Government Rol¢, Intemship Pro-
grams, 'ljostsecondary Educition, *Program Ef-
fectileness, School Community Coopcmxon,
*Wark Experience Programs

ldcnuﬁcrs—Expencmxal Learning
Based on the premise that there is subsunml cor+

" elation between the goals and objectives of career

education and experiential education (learning ac-

tivities outside the normal classroom), four themes

are developed: A typology of experiential edbcation

and community involvement practices, an overview

of selected exemplary experiential education and

-

community involvement practices and programs, ’

critical issues of experiential education as they re-
late to career education, and recommendations for
Federal activity to enhance experiential education
as 1t rélates to carcer education, Major types of ex-
perienhal education digk d are cooperative edu-

cation, internships (preprofessional and gdneral,

education), field experience, cross cultural field ex.
perience, policy research expenences, and national
youth service. Critical issues are discussed and pro-
vide the rationale for the recommendations made.
These 1ssues are (1) academic issues mvolvmg the
elfectiveness of academic supervision, awarding
academic credit, appropnate compensation for
J‘aqulty who supervise stud and the appropnate-
ness df{nancml compensation for students pare
ticipating 1n expenental education activities, (2)
imited opportunities and the world of work, and (3)
the disadvantaged student. There are 20 recommen-
dations presented, and a bibliography s mcjuded
(TA)
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Student Information System. Student Follow Up.
<, . Mansgement Information System.
exas Education Agency, Austin® Div of Ociupa
tional Research ano??)cvcl&pmc
Pub Date—Aug 76
Note~—17p. "
EDRS Price MF.$0.83 HC.51.67 Plus Postage.
Descriptors—Adult Education. *Data Collection,
*Followup Studics, Graduates, Graduate Surveys,
Junior Colleges, *Management Information Sys-
tems, *Questionnaires. State Surveys, Sfudent
Records, Vocational Education, *Vocationat Fol
lowup .
Identifiers—*Student Information System, Texas
SfS (Student Foliowup Information System) has
been developed by community . junior colleges in
the State of Texas in response to the need for sys
tematic.and valid means of collecting followup data
- SIS i3 composed of a senes of daia cullevtion de
vives deyigned and testedina multitude of different
environments in vanous colleges throughout Texas.
*Built around the concept of an ¢ducational manage-
ment information system, SIS s divided into seven
subsysiems, cach with s uwn unsiruments and
methods of processing The bruchure desunbes’
seven subsystems, each of which provides a means
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for collecting a different type information: (1) Stu-
Hent's Educatiotnl Intent (to assess student educa-
R tional §oals or intent); (2) Withdrawal Followup (of
U o, studepts who withdraw from college or individual
coursés), (3) Nonretuming Student Followup (of
graduates who, after cgmpleting a ‘specific enroll-
°  ment period, do not retum for a subsequent énrolls
*., ment period); (4) Graduate Followup (of students
who graduate from associate degree br certificate /-
diploms programs, both university transfer-
' facademic  and  occupationalftechnical), (5)
*  Employer Followup (fot responses by employers of
program graduates who participated in 2 previously
conducted graduate survey); (6) Adult Continuing
Education Followup (of students who complete
prepanatory, supplemental, or other adult continu-
ing education courses); and (7) State Followup Re-
porting (for statewide studies). The brief description
of each subsystem includes notes op how the ques-
uonnures were designed and a list of the types of

information collected. (LAS) v,
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Competency Based . Curriculum. Pre-Vocational
Busizess & Office Cluster, One.

Journal Cit—ZJF95105

West Virginia State Vocational Curmculum Lab,,
Cedar Lakes.

Spons Agency—West Virginia State Dept. of Edu-
cation, Charleston Bureau of Vocational, Techni-
cal, and Adult Education.

Pub Date—76 -

Note~—351p.; For a related document see CE 010
944

EDRS Price MF-$0.83 HC-S19.41 Plus Postage. '

Descnptors—*Basic Skills, *Business Skills, *Ca-
reer Exploration, Classroom Materials, Cur-
nculum  Development, Cumculum Guides,
Instructiona! Matenals, Intermediate Grades,
Jumor High Schools, *Learning Acuvities, Office
Occupations Education, *Office Practice, Perfor-
mance Based Educationt, Prevocational Educas
tion, Resource Materials

+ Thiscurriculum guide is,the first part of a two-part

voluime developed to assist those who are engaged

in implementing prevocational exploration pro-

' grams concerned with business and office occupa-

tions. It consists of experiential leaming pacs that
ssmple s variety of competencies performed by van-
ous workers employed in the btsiness and office
cluster The intent of the learning pacs 1s to assist
students, in assessing whether they would Jike to
prepare themselves for the kinds of work presented;
the pacs are not intended to develop proficiency 1n
the various occupXtional competencies. .This first
part of the guide contains materialsfor the following
25 leamning activities: Prepanng a master, operating
the fluid duplicating machine, learning to write
Gregg Shorthand, determining likencsus’and dif-
ferences, learning to proofread, operation of a type-

writer, arranging parts of a business Jetter, checking -

and figuring extensions on involees, figuring cash
discount and date of payment, applying for a social
secunty number, completing &8 W-4 and W-4E form,
figuring amount ¥ sale, counuing change, opening 8
bank checking account, making a deposit, writing a
check, prepanng a bank reconciltion, learing the
basic rules of alphabeuc filing, completing a time
card, filling out a payroll register. paying employees
By cash, paying employees by check, learning the
accqunting equation, preparing an income state-
ment, preparing a balance sheet. Instructions and -
evaluation procedures are outlined for the teacher.

(TA) |
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Business & Office Cluster. Two. .
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ERIC

Aruitoxt provided by Eic: -

’

cal, and Adult Education.
Pub Date—76 .
Note—336p:; For a related document see CE 01
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EDRS Price MF-$0.83 HC-$18.07 Plus Postage. °
Descriptors—®Basic Skills, *Business Skills, *Ca-
reer Exploration, Classroom Materials, Cur-
riculum Development, Curriculum Guides,_
Instructiona! Materials, lmgrme.diau Grades,
Junior High Schools, *Learning Activities, Office
Occupstions Education, *Office Practice, Per-
formance Based Education, Prevocational Educa-
tion, Resource Materials, Secondaty Education
Developed to assist those who are engaged in im-
plementing prevocational exploration programs
concemed with business and office occupations, this
sccond part of a two-part curriculum guide consists
of expericntial learning pacs that sample a variety of
competencies performed by various workers em-
ployed in the business and office cluster. The intent
of the leamning pacs is to assist students in assessing
whether they would like to prepare themselves for
the kinds of work presented, the pacs are not in-
tended to develop proficiency in the vanous occu-
pational competencies. This second part of the
guide contains niaterials for the following 25 learn-
ing activities. Keegmg the petty cash box, prepanng
8 flow chart, reading an 80-column panched card,

understanding a form of computer language (the * .

blinking lights-binary nufmbers), making appoint.
ments, receiving office callers, taking telephone
messages, using the telephone directory, placing
telephone calls, preparing a telegram, folding let-
ters, wrapping packages for mailing, fijgunng .
amount of postage, using the ZIRCode Directory,
‘making out sn itinerary, completing a travel ex-
pense form, keeping a stock control fecord, operat-
ing the 10-key adding mathine, preparing an
agends, filling in a deed, miking out a receipt, pre-
pating statements, making decisions about requisi-
tions, using the paper cutter, using the cash register.
Instructions and evaluation procedures are outlined
for the teacher. (TA) ° ’
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Home Economics. Exploration of Clothing Man-
tgement, Production and Service Occupations.
Performance Objectives. Criterion Measures.
Duval County School Board, Jacksonyille, Fla.
Note—37p."
EDRS Price MF-$0.83 HC-S2.06 Plus Postage,
Descriptors—*Behavioral Objectives, *Chreer Ex-
ploration. *Clothing, Clothing Design, Clothing
Instruction, *Cntenion Referenced Tests, Junior
High $chools, *Occupational Home Economics,
Occupations ' .
Several intermediate performance objectivesand
cortesponding criterion measures are prgsented for
each of five terminal objectives fora 12- to'1 8-week
course designed to provide students 1n grades 8'or
"9 with opportunities to explore a broad range of
» clothing management, production, and service oce *
cupations. The cdurse was designed ta provide stu-
dents opportunity to explore concepts as they relate
to the clothing industry and self employment in the
#field including expression through dress, elements
+ and principles of design, social and psycholégical
aspects of dress, fundamentals of fashion, idestifica-
tion and selection arjf care of textiles, selection and
care and merchand i's‘g of clothing and accessories,
consumer concerns, jtgislation, agencies, and em-
ployment oppqrtunities. Included in imyruction
covered By the objectives are hands-on laboratory
experiences which are basic, to the specialized
proficiencies needed for employfnqnt. (This manual
and 54 others were developed for various secondary
fevel vocational courses using the System Approach
for Education (SAFE) guidelines). (JT)
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Hilton, Arthur Lambe
Machine Shop. Perfo
Course.
Duval County School Board, Jacksonville, Fla.
,Pub Date-Jul 73 . .
Note—72p. ,
EDRS Price MP-$0.83 HC-53.50 Plus Postage.
Descriptors—*Behavioral Objectives, *Cntenon
Referenced . Tests, Cumnculum Gudes, Hand
is, *Machine Tools, Machinsts, Sentor High
»5Choals, *Shop Curnculum, Trade and Industnal
Education
_ Sevgral intermediate performance objectives and .
corresponding criterion measures are histed for each
“of 13 termmnal objectives for a high schoo! basic
machine shop course. The materials were devejoped
for;a 36-week course (2 hours daily) designed to”
enable sfudents to become (amiliar withthe opera-
tion'of machine shop equipment, to become familiar
with those basic skifls and trade technology required
by the machinst 1n doing machinist work, and to
disgnose and solve technical problems as expected
»of 8 competent journeyman machimst. Titles of the
13 performance objegtves are the following. Safety
(housekeeping, equipment, clothing, handtools);
* measurement (micrometer, calipers, scale, vernier),
)ayout (centenng), lubncaton (machines, hand-
tools); benchwork (chi;'ap‘mg, filing, scraping); cut-
7 ting tools; surface grinder; grinder (hand); drill
press, power hacksaw; band saw, blueprint reading;
and lathe Also intluded for some of theintermed:-
ate performance objectives are notes on teaching
methods and media selection. (This manual and 54
others were developed for various secondary level
vocational courses using-the System Approach for
Education (SAFE) guidelines). (JTY
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Tiffany. Earl .
Industrial Electronics. Performance Objectives.
Basic Course,
Duval County School Board, Jacksonwille, Fla.
Pub Date—Jas 75
Note—81p. .
EDRS Price MF-$0.83 HC-$4.67 Pius Postage.
Descriptors—*Behavioral Objgetives, *Critcrion
Referenced Tests, Curriculum Guides, *Electron-
ics, Senior High Schopls, *Trade and Industrial
Education
Severalintermediate performance objectives and ,
correspdnding criterion measurgs are listed for cach
of 30 terminal objectives fora two-semester (2 hours
daily) high school course 1n basic industrial eloc-
tronics. The-objectives cover instruction in basic
electricity including AC-DC theory, magnetism,
clectnical safety, care and use of hand tools, electri-
cal circuits, measuring “devices, clectpic meters,
transformer and controls, basic electrical motor and
generafor theory, and, introduction to electronics
Titles of the 30 terminal performance objectives are
the following: Course introduction, safety, hand
tools, mathematics review, basic physics, basic cir-
cuits and components, conductors and insulators,
resistance and redistors, D C. measunng devices,
D.C. circuit analysis, protective devices, magnetic
fundamentals, electromagnetism and induction, .
basic meter movements, fundamentals of alternat-
ing c\rrent, il}roducuon to A.C. mathematics, os
cilloscope and signal genentor operation, A C.
resistive circuits, inductors and inductance, capaci-
tance and capicitators, hductive reactance and
impedance, capacitive reactance and impedance,
power 1n A.C. circuits, A.C circuit analysis, senes
resonating circuits, parallel resonating circusts, pnne
ciples of filters, transformers and transformer prine
ciples, dynamotors and converters and inverters and
voltage regulators, and industnial electromics and
the vacuum tube. (JT)
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Gold, Jane _
Child Care and the Working Woman. A Report of
the Secretary’s Advisory Commlittee.om The
Rights and Responsibilities of Women.
Department of Health, Educauon, and Welfare,
Washington, D.C. \
Pub Date—Jul 75
Note—S4p. .
Availsble from—Superintendent of Documents,
U.S. Government Prnining Office, Washington,
D.C. 20402 (51.20)
EDRS Price MF-$0.83 BC-$3.50 Plus Postage.
Descriptors—*Child Care, *Child Care Centers,
Conference Reports, Day Care Semnces, Delivery
Systems, Fegderal Legislanon, Government Role,
*National Programs, Needs Assessment, Organs-
zation, *Program Development, Public Policy,
Taxes, *Working Women
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. Identifiers—Fair Labor Standards Acty Income
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Taxes, Social Security Act Title XX

Proceedings of & 1975 conference on child care
and the working woman for representatives from
national womens orgamzatiohs, child advocacy
groups, labor unions, religious and consumer as-
sociations, and pnivate mdividuals are contaned
thus report along with a summary of the 1975 report
of the subcommutice on social services and welfare
and recommendations. The conference report in-
cludes background information on the issues: Title
XX of the Social Security Acl, alternative orgamzar
ngn models for child care services, child care as an
income tax deduction, coversge of domestic work-
ers under the Faur Labor Standards Act, and the
orgamzation of the conference. Recommendations
for change are made n the following areas. Title XX
and public_participation, alternative organizational
designs for delivering child services, chuld care asan
income tax deduction, impact of the extension of
the Fairs Standards Act to domestic workers
on child, care,’and conference recommendations
fogdsed on the Deparument of Health, Education,
and Welfare (DHEW) role in securing and design-
ing = nationa! child ctre program. Appendixes con-

' tain Congresswomsan Margaret M. Heckler's

speech, a list of conference participants, and pro-
gram agendas for conference activities. (TA)
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Budke. Wesley E. Comp. Gordon, Ruth, Comp.
Current Projects in Vocations! Educstion-FY
. 1976. Abstracts of Projects Supported in Fiscal
Year 1976 and the Transition Quarter under the

' Vocstional Educstion Amendments of 1968

(Parts C, D, 1 and J).

Journal Cit—BBB11095 4 ’

Ohso State Univ., Cotumbus. Center for Vocational
Education.

Spons Agency—Bureau of Occupational and Aduit
Education (DHEW/,OE), Washington, D.C. Dw.
of Research and Demonstration.

Puls Date—Feb 77 N

Contract—300-75-0141

Note-272p.

EDRS Price MF-$0.83 HC-$14.05 Plus Postage.

Descriptors—* Abstracts, Bilin Education, Ca-
reer Education, *Contracts, Curriculum Develop-
ment, Demonstration Projects,, Educational
Research, Elementary Secondary’ Education,
*Federal Aid, *Grants, Post Secondary Educa:
tion, Program Descriptions, *Research Projects,
*Vocational Education

Identifiers—*Vocauonal Education Amendments
1968
This compilation presents abstracts of 221 new

and continuing projects funded by the Division of

R <h and D ation (USOE,BOAE) in

fiscal year 1976 and the transition quarter (July | -

Sepgember 30, 1976). Following & narmative intro-

dugtion and hist of project utles, the absiracts are

arpanged alphabetically by State within each of the
‘fout sections that pertain to the part of the Voca-
tional Education Amendments of 1968 under which

v
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funding was obtained. Part C, research (124, pro-\ EDRS Price MF.$0.83 HC-SI'I.:W Plus Postage. *

jects); part D, demonstration (60 projects); part I,
Lcurriculum dcvclcpm’cn\ 15 projects), and Part J,
bilingual vocational training (22 projects). The part
C projects are grouped according to the following
priority areas,AduRt vocational education, post-
sccontiary vocational education, individualization
and modularization of instructionaMPmaterialy, spe-
cial needs populations, and special projects 'of na-
tional  sgnificance, part D  projects by
experience-based career education, cluster projects,
work experience ind coopetative vocational educs-
tion, and continung K-14 career educauon and
cluster projects. The information provided for each
project includes apphication numbet, contract or
grant numbet, utie, pnncipal nvesugator and of-
gamzation, funding period, and an sbstract summi:
nzng project objecuves, procedures, and expecied
contribution to education. Tha projects are indexed
by application number, pnncipat investigator, and
State- (Author) ¢ . N

ED 138 783 CE 011 034
Waddy, Paul H., Jr. Cunningham. Clatence J.

Anslysis of 4-H Community Development Pro-’

grams in the Cooperative Extension Service.

Summery of Research Series.

Ohio State Lnuv., Columbus. Dept. of Agnculturai

Education.

Pub Date—77 '

Note—51p., Best copy availsble

EDRS Price MF-50.83 HC-$3.50 Plus Postage.

Descrniptors—*Commupity Deveiopment, Com-
munity - Relations, °*Cooperauve Programs,

County Programs, Extension Agents, *Extension

Education, *Group Activiues, *Program Design,

Program Planning. Research, -Surveys, Tables

(Data), Youth Clubs, Youth Programs
Idenufiers—*4 H Clubs, *Cooperauve Extension

Service . .

A three-part questionnaire requinng the priont-
2ation of 93 program 1tems pndér 13 1denufied pro-
gram areas was administsted to 207 Extension
agents in counties from 30:States where 4-H Com-
munity Development (CD) programs were con-
ducted through organized groups. The study was
designed to (1) describe and analyze the 4-H/CD
programs conducted by Extension agents and lead-
ers through organized 4.H/CD groups at the Jocal
or county level, (2) determine the priority of 4-
H/CD progréms as perceived by Extension agents
responsible for 4-H/CD groups at the county level,
(3) describe and analyze the most important activi-
ties conducted, and (4)specify limitations and con-
ditions involved in conducting 4-H/CD programs as
perceived by Extension agents at the county level
In this report, the high priority items selected by the
respondents in each of the program areas are listed
and other findings relating to the size of the county
staff, past 4-H activities, degree of support for 4-
H/CD programs, and problems are briefly discussed
under separate headings. The major part of this re-

s

port consists of 13 tables_(one for each program .

area) showing the rankings of the 93 program «ems.
(SH)

ED 138 786 CE 011055

Profiles of Career Ednudgn Projects. Second
Year's Program. Flscal Year 1976 Funding.

Journal Cit—BBB10300

Pacific Consultants, Washinton, D.C. !

Spons Agency —Office of Carecer Education
(DHEW/OE), Washington, D.C.

Pub Date—Dec 76

, Contract—300-76-0298 U

Note —224p., For related docurpents see ED 114
$86 and ED 120 411, Parts of document may be
faarginally legible due to pnnt quality of original

Avalsble from Superintendent of Documents,
L'S Goveriment Pnnting Office, Washington,
D.C. 20402 (Stock Number 017-080-01664 8,

$3.00) . N
Rl

Descriptors—*Carcer Education, Demonstration
Projects, Directones, Educational Improvement,
Educational Objectives, *Elementary Secondary |
Education, *Federal Aid, Federa! Legislation,
Gifted, Handicapped Students, Higher Educa
tion, Inforrkation Dissemination, Leamifig Ac-
tivities, Minority Groups, Post Sccondary

Education, *Rrograg Descriptions, Program De-y

sign, Program Evalustion, *Program Improve-
ment, Projects, Sex Stereotypes, Special
Education, Teacher Education *
Identifiers—*Education  Amendments 1974,
United States ! -
Short summaries are given of 71 exemplary and
demonstration career educstion projects funded by
the Office of Career Education in 1976 The profiles
are grouped into five categories and arranged al
phabetically by State within esch category- (1) In-
cremental Quality Improvement in K 12 Career

* Education Programs (32 projects); (2) Effective

Methods and Techniques for Senios High Schools,
Community Colleges, Adult and Community Edu-
catjonal Agencies, and Insututiond of Higher Edu-
cation (8 projects), (3) Special Segments of the
Population (Such as the Handicapped, Gifted and
Talented, and Munority and Low Income Youth)
and Reduction of Sex Stereotyping in Career
Choices (14 projects); (4) Training and Retraining
6f Career Education Teachers (4 Brojects); and (5)
Communication of Career Education Philosophy,
Methods, Program Activities, and Evaluation Re
sults (13 projects) Each profile follows 2 similar
format, including title and location of project, name ,
of project director, funding, major objectives, pro-
ject activities, evalustion, communication (e 8.,
matenals developed during the project), and demo-
graphic data (e.g., levels/ groups served, type of ares
served, and number of persons served) Appendixes
contain the texts of the 1974 careet education legis-
lation (Section 406 of Public Law 93-380) and other
Federal regulations related to career education‘
(LMS) ) f :

ED 138 787 * CE 011 058

Bennett, Donald G. ,

Career Development for Farm Employment. Final
Report.

Journal Cit—BBB18781

Rural Economics Inst., Davis, Calif.

Spons Agency—Employment and Jraning Ad-
mimistration (DOL), Washyngton, D.C. Office of
Manpower Rescarch and Deveiopment.

Pub Date—Jan 77 .

Contract—DL-82-11-71+25

Note—57p.

Available from—Nauonas Technicai Informauon
Service, Springfield, Virginia 22151

EDRS Price MP-$0.83 HC-$3.50 Plus Postage.

Descriptors—*Agnicuiturai Laborers, *Career Lad-
ders, Demonstration Projects, Employment Ser-
vices, Farmers, Farm Managemant, | gency
Cooperatipn, Job Skills, *Job Training. Mansge-
ment Developmens, , *Manpower  Utilization,
Mexcan Ameneans, *Migrant Worker Projects,
Migrant Workers, Personnel Management, Pert
sonnel Needs, Seasonal Laborers, Skill Develop-
ment, Skilled Workers, Task Analysis. Unskilled

" Workers, *Vocationsl Development

Idenufiers—Californis
In an cffort to lessen the social and economic

dysfunctions many California fary workers suffer

because of the mugratory and scasona) nature of
their jobs, a threg-phase study was conducted to
research, develop. and implement » new career sys-
tem for the farm worker. Duning the project’s first
phase, a job task analysis was conducied on four
represeniative farms to develop a new job structure
and reiated traiming sequences. The job siruciure
and trunmng were implemented on sia farms duiing
the project s second phasc. Bocause of the lack of
understanding by farm managers of personnel plan-
mng, the investigators developed «a “Manpower

Y
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Planning Guide™ that identified the man-hour re-
qQuirements for each work activity for 20,different
crops grown in California. It was found that with
proper manpower planning many of the tridition-
" ally intermittent and seasonal work arrangements
¢could be stabilized into permanent and year round
)obs. Phasc three of the project dealt wath the deve-
lopmcm and promotion of a'new interagency, coop-
erative agncultural career system. An mteragency
mode] was established in Fresno County with coop- .
enation from 13 State, focal, and community agen-
cies to deliver new services in three areas: Employer
- education, stiort course skill training for unem.
ployed and underemployed farm workers, and em-
- ployment services. Because of the success of the
demonstration model, other California counties
have begun their own interagency service for farm
workers. (LMS)
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Wynn. George A Ransom, Robert M.
The Development of sa Innovatire Strategy for
Coping with the Transition from School to Work:
Implicstions for High School Stadents. ’
Joumnal Cit—BBB06621
. Ohio State Univ, Columbus. Center for Vouuonal
Educatioa.
Spons Agency—National Inst of Education
(DHEW), Washington, D.C. .
Pub Date—Apr 77 - .
ch—Nyoo}om
Note—26p.
Availablé from—Paper presented a1 the Amencn
Educational Research Assocustion Convmuon
(April, 1977)
EDRS Price MF-$0.83 HC$2.06 Plns Pom
Descriptors—Behavioral  Objectives, Course
Evaluation, Course Objectives, Educational Re-
seargh, Job Skills, *Problem Solving, *Prognm
Effectivencss, Program Evaluation, Secondary
Education, *Skill Development, *Student Devel-
) opment, Teaching Techniques, *Vocational
justment  °
An instructional | ynit, “Co,tpm; n the World of
Work: Practice in Problem Solving,” dmgned to
assist 1ith and 12th grade high school students in
developing the abilny to solve voano;nl adjust-
ment problems was developed and qvalutwd. In-
structional goals of the unit included the following: .
(1) To become scquainted with the range of job *
- adjustment problems typically encountered in the
N + world of work, (2) to learn a five-step problem solv-
ing approach for solvmg job adjustment problems,
(3) to learn to apply the approach with real life
, simulated practice problems, aid (4) to leam to use
* the approach with real problems outside the class.
room The five problem solying steps arc disgnosing
or defining the problem, generaung shernauve sofu-
tions, evaluating the solunons in terms of feasibatiry
and usefulness, choosing & solution and smpiement- -
+ ingit, and validating that the solution accomphished
its ends. Teaching methods such ag filmstnps, case
-studies, role playing. brumtormmg. group discus-
sions, and individuahzed instruction were used. Piv
lot and ficld testing were conducted using two forms
of asscssment instruments based on the stated
Behavioral objectivés Gains registered by the ex
+  Pperimental group were substanual whereas essen-
tially no gains were registered by the controt group.
Tt was coricluded from the pilot and field tesung thar
the sastructonal unit helped students become ac-
quainted with Jnn;c of work entry and job adjust-
- mm:goblm‘md leam 2 systemative five-siep
approdch to cope with these problcnn. In addition,
. all igstructors’ tesching the unit réported positive
. -'\enenccs with the unit #nd jts content. (TA)
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Sandell, Staven H. Shopiro, Dand % '

The Theory of Humaa Capital and the Earnings of -
Women: A Re-examination of the Evidence.

~“Revised, .

Journal Cit—FGK45110

Ohio State Univ., Columbus. Centet for Human Re-
source Research. ) \

Spons Agency— Menpower Administration (DOL),
Washington, D.C. -

" Pub Date—Jua 76

Note—33p. *

Available froft—The Ohio State Umversity, Col-
lege of Administrative Science, Center for Human
. Resource Research, 1375 Perry Street, Suste 585,
Columbus, Ohio 43201 ($.80)
EDRS Price MF-$0.83 HC$2.06 Plus Postage.
Descriptors—Data Analysis, Educational Back-
ground, Equal Opportunities (Jobs), *Females,
*Human Capital, *Income, Job Training, Males,
Mathematical Models, *Models, *Sex Discrimi-
nation, Stastics, Theories, Wages, *Work Ex-
perience, Working Women
This paper discusses specification and mmprm
tion of human capital models of women's earnings
when data on actual work experience are available.
It uses the segmented earnings function framework
developed by Jacob Mincer and Solomon Polachek
and considers-zhe effects of data errors, issues in-
volving data interpretation, consequences of modet
mis-specification, and the simultaneity problem.
The male-female wage 83p is rpexamined in light of
these considerations. It is concluded that appropn-
ate analysis of the corrected data does not suppost
originally pu}guhcd conclusions concemig the
shap? of the on-the-job investment profile, the im-
portance of “depreciation” of human capital, and
the propomon of wage gap. that can be explained by
differences in work experience between men and
women. (Author/JT)
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Ripley, Randall B.
The Implemeatstion of CETA in Oblo.
Monograph 43, Fizal Report. .
Journa! Cit—BBB13219
Ohio State Univ., Columbus, Mershoa Center.
Spons Amcy—-Employmem and Trammng Ad-
nunustration (DOL), Washington, D.C.
Pub Date—7
Note—&4p., Tabies and footnotes may be margin-
ally legible die to small type
Available from—Supenntendent of Documents,
Us Government Prmung Office, Washington,
D.C. 20402
EDRS Price aar.so.as H(CS$3.50 Plus Postage.
Descriptors—Agency Role, Community Agencies
(Publig), Decision Making, Defivery Systems,
Employment(Problems, Employment Programs,
mployment Employment. Trends,
Fedenai Asd, Federal Legnsiation, *Federa) Pro-
grams, *Federal Stawe Retsnonshup, Government
Employca. thpowc.eDcvewpmcm. Munpower
Utihzaton, *Program Admunistrauon, Public Of-
ficials, *Publi, Service Oecupations, State Agen.
cics, State Officials, State Programs
Identifiers— *Comprehensive  Employment
Training Act, #Ohio
This last of a series of reports on the implementa-
tion of the Comprechensive Employment and Train-
mg Act {CETA}in Ohio, from the inception of the
programin 1974 through mid~1976, compares 16 of
the 17 pnme s rs in the Sute. The monograph
describes and capluns paterns of influence over
decisionmaking sbout CETA at the 1ocal seved, 2
variety of progfimmatic choices, and patierns of
client usage and service. Comments arc also made
on the roles of the State and of the Chicago regpional
office of the Department of Labor with regerd to
Ohio pnme sponsors. The authors conclude thete
arc three main problems and three principal
achieverkents of CETAfin Ohio. The problems re-
late, 1o decreased of Jow level service to the most

.
&

D

and

yad

disadvantaged of eligible CETA clients, less atten-
tion to training and wotk-experience programs, and

& vague and ahfing Federal rolg in CETA. The
principal ‘achievements discussed arc innovatve
and seemingly successful programs developed by
some prime sponsors in the face of political and
economic pressures, growing professionalism of the
CETA system, and some meaningful and influential
involvement in, CETA decisionmaking through
manpower plagning councils. Recommendations
°  are made regarding client service patterns, program
comprehensiveness, public service employment,
manpower planning councils, the regional office of
the Department of Labor, and the State. The report
also includes charts illustrating models of
implementation features 1n pnme sponsorships, ta-
bles, and a bibliography. (LMS)
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Copa, George H.  Kleven, Bruce A

Job Selection Patterns: Linkage betweea Voca

, ,ﬂou] Edscatios Programs aad the Labor Mar-
ket. .

Minnesota Rescarch Coordinating Unst for Voca-
tiona! Education, Minnezpolis.

Pub Date—Feb 77,

Note—161p.; Pages 77 and 78 (combining a fo}-
lowup questionnatre) were copyrighted and thers—
fore removed. They are not inctuded in the
pegination ; Best caopy available

EDRS Price MF-50.83 HC38.69 Plas Postage.

Dacnpwrs—'Employmmt Patterns, Geographic

i tes, Grad Surveys, Indus-
try, Job Mukn. Job Placement, Labor Market,
Labor Supply, *ManpowerNeeds, *Occupationat
Choice, Post Secondary Education, Prediction,
*Predictive Ability (Testing), Program Planning,
Research, Secondary Education, State Surveys,
Technical Education, *Vocational Education, Vo-
cational Followup

Identifiers—Minnesota
The purpose of the study was to develop and test

& concept for defining the linkage between voca

tional education programs and the labor market.

The proposed concept was titled 3 “job selection

pattern.” Procedures included collecting and

apalyzing occupstions selected by graduates of

Minnesota’s area vocational technica] nstitutes.

Program areas were scleqwd using three criteria: (1)

At lexst one program drea was selected from each of

the traditional vocational education aress. (2), At

least one program ares was selected which was di

fecwdwwardeachonhcbadcmcgoﬁuofoccw

pations of relevance to vocations] education. (3) At
leastone program ares was selected which tradition-
szhadmoUedpmomofmhux.Tvom;or
» conelusions werd that (1) there was a unigue job
selectioh pattern for each areaand patterns
overlap between program and (2) on the 1ssue
- Qf stability of job selection patterns over tume, pro-
gram aress vary whsunuguy o degree of subility
and that mdividyal program arcas may have both
stable and cmug:: aspects withun thes own pat-
. terns. The first section of thus report describes the
basis for developing the concept of a job selection
pattemn, the next section displays the results of try-
ipg out the concept on graduates of & selected sam.
ple of program arezs. (LAS)
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Edaadoj and Work Prograsis B
cqmes for Studests.
Jounul Cit—BBB12349

reer Education,
Pub Date—Jan 77
Note—219p.
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Descriptors—*Carcer  Education, Case Studies,

Community Colleges, Demonstration Programs,

Educationa] Objectives, Graduate Study, Higher

Education, Junior Colleges, Performance Based

Education, *Policy Formation, *Post Secondary

Education, Professional Education, Program De

scriptions, *Program Development, Program Ef.

fectiveness, Program Evaluation, Universities,

*Work Experience Programs -

A study was conducted to obtain an initial view of
exemplary programs involving an emphasis on work
and education in postsccondary settings. Twenty
programs were selected and described on the basis
of comprehensiveness of approach, cross-section of
institutional settings, cross-soction of ¢ducational |
traditions or to carcer education,

. prchmmry or evaluation- demonstrating »
potitive change in stodent outcomes, faculty/-
guidance/administrator outcomes and community
persons outcomes, and overall judgment that signifi-
cant positive outcomes warrant communication of
success to outside institutions, communities, peers,
and the general public. Institutions represent three
categoties: 2-year community colleges, 4-year col-
leges and universities, and undergrsduate and
graduate professional schools. The report cottains a
summary of the findmngs and recommendations to
the National Advisory Council for Career Educa-
tion regarding the setting of prionties for post-

tion and work programs based on outcomes for stu-
“dents are identified: Integration of abstract and
experiential learning, assessment of student out-
comes, credentialing based on student performance,
information for planning, and Federal and State ad-
ministration of postsecondary educsation and work
programs. The report is coatained in 39 pages; the
remainder of the document cousists of profiles of
cach of the 20 programs, each including jption
of origins, purposes, sctivities, and outcomes. [TA)
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Jackson, Jocquelyne Johnson

Career for Black Women.

Journat Cit—BBB10536

Duke Univ., Dutham, N.C.

Spons Agency—Nationat Inst. of Education

$HBW) Washingtes, D.C. Edua{wn and

Pub Pate—76
Note—372p., For a related document see CE 0
156 @~

' EDRS Price MP-$0.83 HCS1941 Plus Postage.

Descripton—Affirmative Action, Ageney Role,
*Blacks, *Career Opportunities, Educational Ex-
perience, Educational Needs, Employmegt Op-
portunities, Employment Projections, Family
Influence, Federal Government, Federal Legusls-
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Role, Individual Needs, Needs Assessment, Oc-
cupational Information, Occupational Mobility,
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/ cnces, SResearch Necd.s, Research Problems,
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The specific problem conceptuahized fot ths poss-
tion paper was that of deriving inferences from sta-
tistical data which permitted some determination of
, the probable effects of recent federad policics ang
prommonthcdrenopumofbhck women,
and, along with other rdevmtdau,wdcve!opnm

of recommendations concemning the typ\i of pol-

-

®

and educational, statuses of blagk women are dis-
cussed jn detail. Employment outlooks for 17 occu-

pations throtgh the mid-1980"s are discussed.
Carcer options for black women and the Nauonal
Institute of Education (NIE) role are examined,
recommendations gre made which focus on the ma-

jor concerns and strategies of the Education and

Work Section of NIE as they rélate to black women.

Itis concluded from statistical data that federal poli-

cies and programs had insignificant, weak, or mod-
crite impacts on career options for black women. It
is also noted that the survey of related data tended
to confirm the general paucity of empirical data
aldut the relationship bétween schooling, family,
work, and income for black women, thereby leading
to the overriding recommendation for a massive re-
search undertaking of thisType. Tables are included
for 1374-75 predictions of training and other qualifi-
cations, and employment outlooks for selected oc-
cupations (66 pages). (TA)
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This resource book, designed as a phnmnx tool
for demonstration project directors, discusses the
following six key elements which have apphmtion
at all three stages of a demonstration project: (1)
Objectives, (2) resources, (3) endorsement, (4) com-
municstions, (5) evaluation, and (6) outreach. Each
of these elements is discussed within the context of
demonstration projects regarding plan, operation,
and replication. Each chapter is organized into a
discussion of the essential clements, action steps for
implementing the elements by stages, and an activi-
ties checklist. Project directors may also use this
guide to determine the adequacy of activities in the
operational phase of a dem tion project. (In-
formation in the guide is ‘on & mail survey
response from 54 federally funded exemplary pro-

Ject sites in the spring of 1976.) (LAS)
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ce of Seleeted Orgmmizational and
trative Variables on Continued snd Ex-
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An cxploratory research study of exemplary part
D projects funded dunng the first cycle, July 1,
1970, through Juyne 30, 1973, was conducted (1) to
examine sdminisiratve and orumuuorul vanabies
which infl conunyauon and rep on of
matenals and activities of exemplary projects. and
(2) to formulate this knowledge 1nto a bnef, useful
demonstration guide for local project directors (see
CEOII 157). A mail survey with followup psoce-
dures by telephone and mail was the p means
of data cotlection. %ﬂy-four of the 59 (92
tional ed n plary Pproj du'ectors re-
sponded. Thirty-nine of 78 (50%) replication site
respondents returped the questionnaures. Followup
visits B selected exemplary sites for the current
year were used to check the validity of the survey.
Omnsite personal interviews with 26 selected project
directors and staff members 11 11 States were also
conducted. During these visits, project personnel
reviewed drafts of the demonstration guide. A key *
finding indicated that those sites most likely to con-
unue the demonstration collected evaluation data
more frequently than those sites less likely to con-
tnue. Additional findings indicated that project
continuation was associated with (1) use of an ex-
perienced project director; (2) use of weckly stafl
mecungs, (3) use of one to six hours of staff mscr
vice} and (4) pse of students and labor represents-
tives on advisory committees. (Authors/LAS):
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Proceedings are presented {réni 8 conference of
over 1,000 people, the purposes of which were (1)
to look at the future of vocational education, (2) to
examine the influences which make an impact on_
present and future vogational education decision
and policymskers, and (3) to arrive at a suggested
national policy for vocational education. Sections 1
and 2 are conference opening remarks and the key- |
note address, “Education for Work~A National Im-
perative,” by Congressman Albert H. Quie. Section
3 consists of abstracts of six major addresses Educs
tion for What? The Place of Skill Acquisition, Voca-
tional Education Policy, The Future of Vocational
Education, The Future of Vocational Education A
Youth Perspective; and The Future of Vocational
Education. A Student Perspective. Abstracts of 15
forum presentations constitute section 4 An
Economist’s Message; Labor and Vocational Edu-
cation, International’ Issues, Competence Based
Education, Soclolopul Dimensions and Consider
ations, Demographic and Employment Perspective,
Mecting the Needs of the Handicapped, Guidance
and Counseling; Delivery Systems of the Future;
Meeting the Puture Vocational Needs of Native
Amerivans, Managing Techaologseal and Organiza
tona) Change, Future Vocationa] Education Deliy
ery Systems, Future Political Impact, What Should
Be Taught in the Future, and The Future Participa-
tons of Minorities and Women. The finai iwo sew-
tigns are a five page conference summary statement
and a statemeni on the future uf vouational educa-
tion by Albert J. Pautler (LAS)
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Descriptors—*Career Education, Change Strate-
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*Marketing, Models, Occupational Clusters, Pro-
gram Planning
Developed to provxdc bases for cumnculum deci-
stons 1n education for miarketing and distribution
careers, the conceptual framework presented here
contains the following elements: ldenufication of”
social, economic and educati trends which af-
fect employment and cd::ago:" n marketing and
distnbution, an assessment of cufrent education
., practice, ag analysis of any discrepancy between
needs and bracuce, and recommendations for
changes which will reconcile practice afid need.
Reasons are examined for the development of the
career educatton concept, the way in which market-
ing and distribution occupations may be viewed in
light of 1, the content of the occupational cluster -
and its implications for ed ication in mar-
keting and distribution, kindergarten through adult.
Major topics discussed inciude the following. Deter-
mining the organization of marketing and distribu-
tion occupauons, bases for curnculum decisions
(career awareness, expjoration, and preparation,
#K-12 and adult), implementation decisions in grades
K-12 and adult, curriculum development, imstruc-
- tional strategies, and program management. An ap-
pendix contans luster ;nxgmms for oceypations in
marketing and distributior™ (TA)
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Pub Date—15 Jun 76
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Descniptors—Bcehaviorat Objectives, *Career Edu-
cation, Change Strategies, Educational Change.
Educationai Development, Educationat Hustory,
*Educautional Philosophy, Educational Research,
Educational Theones, *Educational Trends, *Hu-
“manistic Education, Humanization, Individual
Development, Literaturo  Reviews, Models,
*Process Education, Relevance (Education), *Vo-
catignal Education
. A broad outline 1s presented of process education.
dgfined as a humanistic view of education focusing
on the learner and the development of those skills
which are believed to be central and \mportant 1o
functioning in the reshty of present and future
_decades Also discussed is how career and voca-
tiona! education might be incorporated in such a

-

Q Jbll paradigm. Historical attempts to define the

2 “r
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purpose of Amth&n education are summanzed apd
then related to ihe development of career and voca-
tional education A developmental curnculum
model for cateer education is presented as a means
1o the integration of process and career education.
Scholars, reseaschers, curriculum theonsts, and
policy makers in career education are challenged to
build on the theones and trends identfied in deve-
loping a more humammc educational syslcm (TA)
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ldcnutjcrs—Rhodc Island, *Rhode Island Model If
A project explored fess costly methods by which

eduéatsonal planning and control information could
be ¢ollected, organized, and disseminated to appro-
pmate planners and policymakers. An existing
proto}ypc computer simulation was refined and fur~
ther developed by incorporating into it additionad
demographic, manpower, educational, and eco-
nomic data by modifying it to accommodate addi-
tional variables and parameters, and by
experimenting with various model computer simu-
lation rups to provide a-range of outputs and thus
test the reasonableness and validity of the model for
planning and policymaking purposes. The project
result, Rhode Island Model 11 (RIM 1) constitutes
(1) a common demographic, manpower, and educa-
tional data base for dissemination and use by plan-
ners and policymakers and vanous levels in
different State and local agencies, (2) a process and
mechanism for improving communication and coor-
dinating the efforts of State agencies involved 1n
meeting occupation and tcaining needs of the State’s
population, and (3) an snalytic and plannthg tool to
assist the Deparniment gr Educgnon 1n analyzmg the
impact of different demographic and economic con-
tingencies in the State’s educational system and as-
sess the consequences of alternative educational
policies. RIM I11s composed of five sectors dealing
with the State population, labor market, student en-
roliments, educational costs, and cducational bene-
fits. These can be operated and analyzed separstely
or logclhcr On the basis of data collected from a
variety of sources, RIM I1 has been shown'to’ suc-
cessfully reconstruct the behavior of the system
from 1960 to the present. 1 aiso extrapolates the
behavior of the system into the future. 1t 13 recom-
mended that RIM 11 be fully implemented within
the State through model runs based on availabie
data. (LAS)
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Goals, objectives, and sample units used’ dunng ;) t

Phase 11 of a career development project conducted
by the Central Kansas Area Vocational Technical

School (CKAVTS) Administrative Center to de-_

monstrate the mntegration of career development in
the classroom are contained in this resource hand-
book for grades K-12. The materials wefe developed
by target teachers involved in the project and are
divided as to grade level, ie., K-3, 4-6, 7-9, and
10-12. Activities for gl’tdd K- 3 include career edu-
cation through a servite project, self awareness ac-
tivities, understanding basic. feelings, and 8 cheese
making project related to social studies, ‘science,
mathematics, and language arts. Activities for
grades 4-6 are described involving the world of work
and career development activities. Activities for
grades 7-9 relate to values, jobs related to agricul-
ture, small group projects for exploring the world of
work, outline of CKAVTS career education pro-
gram, and career education in social studies. Activi-
ties for grades 10-12 include world of work projéct,
occupational information, career education in coop-
crative industrial training, and cateer. guidance,
(TA)
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According to the author, a review of occupanonal

changes and alternative views of occupations leads

to the following conclusions. (1) Occupational mo-
bility-job changing-is a fact of life 1n the American
economy and is likely to continge. (3} The way
occupations #re generally examined through na-
tional surveys does not consider how an individual’s
abilities or a job’s requirements influenced this
change. (3) A variety of alternative schemes has
been developed for looking at jobs and occupations.

Each relies on one or more common clcmcm.s pre-.

sent in work situations anj dgscribes jobs‘in the

ways they relate to this common clement (4) Very
few attempts have been made to look at occupa-

CE 011 233

tional mobility through these schemes, ordo test the .

‘validity of these schemes through an analysls of oc-
cupational mobility. These conclusions point 19 two
pnmary needs The firstus toggontinue the'search for
ways of identifying clements in jobs and individual’s
abilitics that make occupational changes happen

The seond is to be creative in exantining the actual
Job movement of individuals through studies of job
and occupsuonal mobility. (This document includes
a discussion of data collection methods and studies
on occupational mobility, and alternative views of

occupations-worker trait groups, functional job |

analysis, and self-directed soarch.) (TA)
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Identifiers—Civilians

This volume focuses on young men whose ages
span the years of transition from adolescence to
adulthood, and analyzes a number of facets of their
educational and labor market experiences over the
period from 1966-to 1971. It is based on data from
the National Longitudinal Surveys, collected by an-
nual personal interviews with the same national
sample of young men. Data include a detsiled re-

cord of educational experience, information con- |

cerming first job after leaving school, ademled work
history during the survey period. and information
about social, psychological, and economic charac-

_teristics of the respondents that are hypothesized to

influence labor market behaviex. Chapter 1 provides
an ovcmew of the 5-year period. Chnpter 2explores
the factors related to the levels of educational and
occupluonll aspirations expressed by those youth
who were in high school at the beginming of the
Seycar period. Chapter 3 analyzes the effects of van-
ous forms of inivestment i human capital on an
individual’s Iabor market position. Chapter, 4
focuses on occupational mobility. Chapter 5 exam-
ines the unemployment expenence of majc youth,
and chapter 6 discusses the :mpact of miliary ser-
vice on & youth’s subsequent labor market expen-
ence Summary and conclusions are .ncluded in
each Jhapter. Appendixes contun supplementary
tables and instruments used in the studics. (TA)
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Successful changes that took plice as a result of

vocational education during the first two decades of

the twenticth century are examined and historical

parallels are drawn with carcer education today

The major intent is to give one example of how

. historieal inquiry can inform policymakers who

Q

RIC
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want to design and oversee educational reforms.
“The success of vocational cducatipn is analyzed in
terms of (1) structural innovations (such as the com:
prehensive high school, the junior hlgh school, and
vocational mdmce). (2) an emerging idological
consensus that schools can-dnd should-prepare
C
]

.
e o

youth for jobs, and’ (3) the creation of new groups
with vested interests in maintaining those structures
(such as vocational education teachers, guidance
counsclors, and 1Q testers). The author concludes
that, in terms of ideology, the success of vocational
education may be seen in the unquestioned accept.
ance of the idea that schools should and can prepare
youth for rapidly changing carcer requirements,
with the result that career educators tend to nar-
rowly focus their attention orf how thg schools can
best perform that funtion. Advocates of career edus
cation are trged to be aware that designing and
overseeing educational reform requires a thorough
undersundmg of all the questions implied (particu- .
larly the question of whether schools can prepare
youth for jobs) and that historical inquiry need not
be immodest about what it can contribute to that

_process. (LAS)
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This paper conjectures about motivational, behav
ioral, and contextual factors in the transferability of
vocational skills-factors which will influence per
formance when'and if movement into or across jobs
occurs It is assumed that skill transfer depends
upon similarity within and among motivatianal,
contextus!, and behavioral factors, referred to as
domains. The basic points of view presented about
each domain are (1) the motivational domain con.
cerns interests, attitudes, goals, and reinforcers
which guide the individual’s actions, (2) the behay-
ioral domain concerns the sequence and agray of
progesses through which an individual armives a
measurcable end performance having pracucal
utility, and (3) the contextual domain concerns the
performance requirements smposcd by the environs
ment as well as the organizational, informauon, and
physlcal support provxdcd The  structure and funce
tioning of each domain is discussed in scparate sec-
tions. A final section considérs the implications for
education of current knowledge about skill transfer.
Characteristics of educational outcomes which
would lend corifidence in transferability of skills are
defined. Educational implications of conjectures
made in the paper are examuined through a senes of
recommended steps for educationat development:
(1) Define and analyze cnitenion contexts, (2) deve:
lop educational tasks, (3) opumize educational se-
quences, and (4) opumize conditions of skill
acquisition. (LAS)
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This curriculum guide for instructors provides s
cougse of study (Nursing I1I) requisite for the third
and concluding portion of a l-year practical fursing
curriculum d d (0 opport for
cafeer mobility in the health occupmons. Content
18 1n three sections. (1) Medieal Surgical Nursing 11,
(2) Mental Health Nursing, and (3) Advanced Per.
sonal Vocational Relationships Although it istde~
signed to serve the third area of practical nursing
instruction, the content is also considered appropri.
ate for instructing morc advanced nursing and other
health oqcupauons students. Each of the three sec-
tions is comprised of several instructional units: Sec.
tion 1 includes 14 umts covering diseases of several
body systems, 1 ¢,, musculoskeletal, central nervous,

.cardiovascular, gastrointestinal, unnary, male re.

productivé, and endocrine, as well as the ear, eye,
nose, and throat; skin disorders and aflergies; neo-
plastic disorders; nursing the geratric patient; and
rehabilitation. Sectfon 2 has four units which in.
clude an introduction to nursing the mentally ill;

personality development; emotional and mental dis- .

turbances, and the jherapeutic environment. The
two umits 10 Section 3 cover finding and keeping a
job, and legal and ethical responsibilities of the lic-
enscd practical nurse. Each umit 1s planned for more
than one lesson and includes behavioral objectives,
suggested activities for teachers and students, infor.
mation sheets {(cognitive content), and assignment
sheets (practice.for paper and pencil actvities), job
sheets (procedures for skill development), visual
aides (transparency masters), and tests with ane
swers. (EM) -
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nomics  Education, *Home Furnishings,
*Housing, Interior Design, Interior Space, Senior
High Schools ¢

This curriculum guide for home economics ine
structors of eleventh and/or twelfth grade students
builds on content received in Home Economics |
and II, and provides a 12- to 18-week course of
study designed to increase basic knowledge and
develop skills in living space and 1ts design, honie
selection and finance, housing exteriors and inten-
ors, sclection and purchase of furnishings, and hous.
ing employment opportumities. Content 13 1n six
sections. (1) Effects of Housing on People, (2)
Housing Sclection, (3) Housing Exteriors, (4) Hous-
ing Interiors, (5) Home Furnishings, and (6) Hous-

" ing Careers. Each of the sections consists of one or
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more wmstructional amits. Section 1, two units (Lyv
ing Space Design, Living Space and Human Needs),
Section 2, two units (Housing Selection, Home Fi
nancg), Section 3, two umits (Construction and Ar
<hitectural Design, Environmenta! Space Planning),
Section 4, five units (Floor Coverings, Consumer
- Purchaging of Eloor, Materials, Wall Tréatment,
Windows and Window Treatment, anenes and
Curtains); Section 5, four units (Style, Construction,
- and Selection of Fumniture, Appliances, Acgesso-
rics, Moving), and Sedtion 6, one gnit (Employment
. in Housing and Home Furnishings Occupations)
Each unit’is planned for more than one lesson and
inctudes some or all of the following. Perfo!
objectives, suggested activities for teacher and siu-
dents. information sheets (cognitive content), as-
. ., signment sheets (practice for paper and pencil
' activities), job sheets {procedures for gcvelop-
. ment), visual aides (mnsparency mulg .nnd tests
A with answers. (EM)

ED 139 903
Sage. September *72. ,"
* Cahfornia Univ, Los Angelu,, Graduate School of_
. Education
Pub Date—Sep 72 ¢
Note—52p., Maginal illustrations; Bat copy avail-
able v
EDRS Price MF-$0.83 HC-$3.50 Plus Postage.
Descriptors— Advisory Committees, *Career Edu.
cation, Community Contr3], Graduate Study, Hu-
manistic  Edyeation, lntemshxp Prognms
Occupational Surveys, Regional. Cooperation,
Secondary Education, ®Vocational Educauon.
’ Welfare Services
Identifiers—Office of Education, United States
Written pnmarily by Educati®h Professions De-
velopment Act (EPDA) fellows ih the University of
California. Graduate School of Education, Division
of Vocauonal Education, this issuc is a compilation
of 14 arucles on vocationa! education. (1) Career
Education, We May Need to Explain the *Whols
Thing™ (Tony Pitale), (2) The Historical and Social
Base for Vocational-Technical Education Principles
(Pasker V. Foster), (3) The Myth of Commumty
Control of Schoals (Lloyd M. MdCullough), (4)The .
' Internsfup Concept for Doctoral Students in the
Graduate Schoo} of Education (Petsalozzi'), (5)
USOE-The Pre and Post Conceptions of One In-
volved Observer (Chns T. Chialtas), (6) Why Didn't
They Tell Me? (Ralph Bregman), (7) The Regional
Concept for Vocational Education i Califorma
. Secondary Schools (Parker V. Foster), (8) Interper-
. sonal Relations Achieved Through Simulation
(Alan P. Waunsch). (9) Have We Been Following
Our Products? (Joseph A. Miller), (10) Evaluation
of Vocational Education Advisory Committecs
(Ralpi Bregman), (11) Points to Keep :n Mind
When Considering and/or Conducting a Field Pro--
ject under Subcontract (Ralph Bregman, Greg
Ohanneson. and Parker Foster). (12) The Impenal
Valley Occupanonal Survey {Greg Qhanneson).
.(13) Education-A Toot for Welfare Reform? (Frank
Santoro), and (14) Humanistic Educastth (Law-
rence A..Johannsen). (EM)

ED 139 904 !
Wendel. Robers, Ed.  And Others
A Teacher’'s Guide to Metrics. A Series of In-
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Administrauon, Teaching Gudes, Tcmperllure,

*Units of Study, Weight .

This sencs of seven booklets is dwgned to uun
teachers of adults in metncauon, &3 & prerequisite (o
offering metrics in adult besie educauon and géneral
educattonal development programs. The seven
booklets provide a guide tepresenting an integration

of metric teaching methods and metric materials to’

place the adult in an active learding environment,

with learning activities arranged to help vthe adult |

learn metrics by sctually using metric measures.
The first s¢ction of baoklet } contains 2 general

introduction to the series and to metrics instruction;

the second contains guidehnes for conducting inser-
vice sess10nS on metrication, the third section is an
evaluation of sclected metric equipment. Booklets
2-7 each contain from one to four units of instruc-
uon for teacher inservice sessions. Unit contents
tnclude objectives, teachmg strategies, tegching

evaluation, umple written exercises, and listd of re-

follows: Booklet 2~uderstanding the need for met-
rics, understanding calibration, the decimal system,
and understanding prefixes; booklet 3-measunng
length, and determining ares; booklet 4-Tneasuring

sources. The units ﬁ:r respective booklets are as

volume; booklet S-measuring weight; booklet 6

determining temperatufe; and booklet 7-conversion

- between metric units. (Although the Serics couild be*

used by adult educators for self-study, the authors

recommend that it accompany inservice sqsx‘pns led

by trained metric educstors.) (MF)
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" Note—216p.
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Descriptors— Administrator  Attitudes, Career
Choice. *Career Education, Computer Oriented
Programs, Curriculum Development, *Educss
tional Objectives, Educational Research, Elemen
tary Secondary Education, Job Placement, Parent
Attitudes, Pilot Projects, *Program Administra:
tion, Program Descriptions, *Program Effective:
ness, *Program Evaluation, School Districts,
, Student Attitudes, *Student Evaluation, Teacher
° Attitudes, Vocational Counseling, Vocational
Education, Work Experience Proanms
Identifiers—Pennsylvania
Spedific programtmatic segments of carcct educe
tion developed at fourcareer education pilot sitesin
Pennsylvania-Ebensburg, Crawford County, Phila«
delphia, and McKeupon—were evatuated fot, the
penod Junc 1973 to Sepsember 1974. Evaluation
was conducted through questionnaiges, interviews,
and observ;txon The Ebensburg project. conducted
at a vocauonal u:chmcal school, expanded the
TIME scheduling model (Temporally Indiyidual-
ized Modufar Educafion-a flexible scheduling ar-
fangement) “ into  the business  education
_departments at six les§ing b high schools. Practigum

Service Booklets Designed for Adult Educators.
Journal Cit—~RMQ66000
Ohio State Dept. of Education, col\lmb% Dw of
Federal Assistance.
Spons Agency Office of Education (DHEW),
Washington, D.C.
Note—135p.
EDRS Price MF-$0.83 HC-$7.35 Plus Postage,
Descriptors- Adult Basic Educatign, Adult Educa.
tion Programs, *Adult Educators, Adult Learn-
ing, Decimal Fractions, Guidelines, High School
Equivalency Programs, *Inservice Teacher Edu-
Q vation, Instructional Materials, ®*Learming Activi
E MC ues, Measurement, *Metric, System, }:romm‘.
N .

Aruitoxt provided by Eic: N

“ modutes for academically onented students and job
‘or work experiencé modules’ were provided. The
Crawford County project focused op the elementary
« component of carcer éducation to continue to deve:
lop and implement a model computer resource «a-
reer oriented curriculum for use at the K-6 level
which fgcudes on career awareness, self-awareness,
and the significance of wgrk. Field onentation and
expforation cohstituted a significant pan of the
Philadelphia program and also festured a strong ca-
reet, counseling and guidance component. The
McKeesport project, focused on the development,
operation, testing, ‘expansion, and dlmumn of a
comprehensive varcer education program (K 12)
AN

i

.

’
with emphasis on developing a model adaptable by
other school districts. In this report, goals and objec-
tives, procedures, evaluative results, conclusions,
and recommendations are described in detail for

, each of the fow sites. Appendires contain question-
naures, evaluation forms, and other matenals ased in
the evalustion study. (TA)
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Selected Alternatives for Serving More High
School-Aged Students in the Vocational-Teckni-
cal Schools. Final Report.
*Journal Cit—ECC18825
Peat, Marwick, Mitchell, and Co., Hartford, Conn.
Spons Agency —Connecticut Sme Dept of Educa-

tion, Hartford. ,» °
Pub Date—Dec 75° = ’
Note—128p., Some tables may be marginally legi;

ble due to small print of the original document
EDRS Price MF-$0.83 HC-S7:35 Plns Postage.
Pescriptors—Educational Facilities, *Educational

Opponumuu, Estimated Costs, Facility Plan-

ning, *Facility Utilization Research, High School

Organization, Program Costs, School Schedules,

Senior High Schools,- 'Vocauonll Educauon,

- *Vocatiomal High Schools

~Identifiers—Connecticut )

This final report discusses a project designed to
study incréased use of the 16 vocational-technical
£VT) schools jn Conn&cticut to serve more individu-
als of high schoot 2ge, compare nivlnuxu and
disadvantages of feasible alternatives; and recom-
mend viable approaches for increasing facility use
for serving more individals, Chapter I outlines the
project. Chapter Il dxscum 10 options whxch were
studied, for example: Operate VT schools on 'a con-
tinuous schoal year basis. Esch opuon section cov-
ers requirements for adopnon and the advmuges
and disadvantages of the option. Chaptét I pre-
sents five suggested .alternatives for uses of the
facthities. Each alternativg section presents a de-
scription and provides the following information:
Numbet of students utitizing VT schools, number of
students graduating each year, composition of stu-
dents' instructional program, instructional con-
unuum, VT school facilities, equpment, staffing
requifements, curmculum considerations, student
scheduling, impact on local education agency, im-
pact on sipdents, bus transportation, public -rela-

" uonsiinformation dissermnation, and csumated

&

_— 26

resources requirements. Chapfer IV provides es-
tumated operating, capital, and start-up costs for
cach alterpative. Cost estumates for_building more
.vocational schools arc also given. Chapter V sug-
gests implementation tasks and gives target dates
for the vanous steps for the five alternatives.
Schedules, tables, cvaluative criteria, and other
related matenals arc included in the report. (LMS)
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Descriptors—Academic  Achievement, Affective )

Objectives, *Carcer Education, Cogmtive Objec-
tives, Cost Effectivencss, Elementary Setondary
Education, Fused Curriculim, Program ~Costs,
*Program Effectiveness, Program Evaluation,
*State Programs, *Studeny Evplustion, *Voca:
tional Development .
Identifiers—*Ohio
An evaluation was done of three mq (Cincinnat,
Cleveland, and Spningfield) partivipating in Ohio's .
Career Developmem Prognm for sludequ in mdu

, -
.
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K-10 from 1975-1976 to (1) assess leadership cha-

v . racteristics of the individual, programs and class~

rooq teaching activities of the program teachers

and (2) determine the amount and type of student

*learning of career education concefits in grades 3,6,

8. and 10 To gssess the program process, the local

. program directors, school ‘administrators, teachers,

and students wese interviewed, instructional materi-

als were eummed. and classrooms were visited dur-

 ing 2.dsy site visits. Utilizing tests developed, in

Ohid%the pretest statusand pre- and postiest groyth

of program agd non-program ” students were

analyzed to evaluate student learning. The 11 con-

clusions regarding studentdcaming suggest that the

’ o, ‘g:dmmhumﬂucneed the leaming of students, has

¢ slightly more impact on cognitive than affec-

tive leamning, and hiis been most Successful in the

. clementary grades. The four conclusions about pro-

gram process indicate that program directors and

coordinators are capable pf assuming a leadership

* role in infusing carcer development concepts into

®  their schoold, ar§l appear to be providing for pro-

ex . (The appendix comprises two-

% of report and includes, process

evaluations and the pre- and postiest ﬁnd:hp from
the three study sites.) (EM)
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Descriptors—Career Explontion, Curriculum, Em-
ployer * Attitudes, Employment Qualifications,
Envitonmental Edugation, Field Experience Pro-
grams, Forestry, Job Placement, Job Skills,
*Nstural Resources, Occupational Information,
Program Descriptions, Program Evaluation, |

*Recreation, Secondary Education, *Skill Devel-

opment, Student Evalustion, *Student Experi-

ence, Student Projects, Surveys, Unit Plan,

*Vocational Amcultute Vocational Educauon,

*wildlife Management
Identifiers—Pennsylvania -

The “Careef Approach to Natural Resource Man-
sgement in Wildlife and Mecreation” program has
completed its second year &8 Conrad Wﬂlgh
School .in Robesonia, Pennsylvania. 1t is a voca-
tional natural resourcgs course designed to prepare
workers in wildlife and recreation thanagement,
with  strong emphasis on field study and/or “*hagd-
s-on™ experiencef? Classroom activities are su
mented with a complete mechanics prognm
learming expenences are designed to provide skills
to meet job entry requirements. In this report, gen-
eral project evaluations and sccomplishments-are
discussed in the areas of individusl and .group
learner projects, camp owner-magager rating of skifl
areas of the natural resources curriculum, occupss
tional outlook it recreation natural resources for the
Pénnsylvania area, instructor’s evaluation of level of
class achievement, and written test results on envi-
ronmental attitude,-school sentiment index, and
cogmuve knowledae of natural resources. Conclu-
sions presented note that student achxevenynt n
projects completedand their improved test scores
indicate a degree of program success; survey results

Education; Instructional erials, *Manuals,

W@ Methods Courses, Part Time ents, Preservice
e Educatign, *Student Teaching, *Worksheets

The thiée manuals included in this document are

the results of a project which revised the student

* teaching courses offered by the Vocational-Techni:

. cal Education Department at the State University

College at Utica/Rome (New York). (Project proce-

dures involved the following: (1) Materials and

ideas availabic in the department regarding student

teaching were identified, (2) an ERIC search on

student teaching materials was conducted, and (3)

83 persons responsible for student teaching in voca-

‘ tional cducation (as identified in the “1975.76 In.

dustrial Teacher Education Directory™ and 45

State vocational education directors were requested

. » tosend ideas/materials reigted to student teaching.)

. Each of the manusls includes sample assignment

‘sheets covering various aspects of teaching, and

teacher-related activitles (ic., relationship with

school staff, student activities, preparing quizzes).”

The masiuals are designed for three student types.

“VTE 492 Supemsed Student Teachina Directions

vice vocational-technical students in a six-semester

hour student teaching cdurse. “VTE 468 Moduls-

« ' rized Preservice Student Teaching Directions and
" Assignments” is designed for part-tiie (usually em-
ployed) preservice vocational-technical students in
a two semester hour student teaching course. *VTE
467 ularized Inservice Student Teaching Di-
rectiofs and, Assignments” is designed for part-time

~inservice vocational-technical teachers who aretry-
ing to obtain State certifidation. (LAS) o

. 911 # CE 010 777
Barrett, Leverne A, Mack. Rodney P,
= ‘A Career Approach ta Natiral Resource M
ment in Wildlife sad Recreation. Final
! ) Journa! Lit—BBB0213$
Conrad Weiser Am Sctiool Distdct. Robesonis,

Pa
) Spons A;énq-—l'enmmlnh Research Coordinat-
l: lk\l‘c ing Unit for Vocational Education, Harrisburg.
. K . s

- . . 3

pr ed indi a need for persons with the skills
acquired as a result of the program, Job placement
and implications of program outcomes for the State
are also discussed. Appendixes contain the recrea-
tion natural resources survey of ump owner-
managers and the outhine of the Conrad Weer
natural resources course of study in vocational
agriculture (TA)
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, *Up enit, Vocational Education,

Youth, *Youth Eniployment

Identifiers—~United States
This report briefly describes several dimensions of

the youth unembloymenit problem and discusses 13

CE 010 790
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sources at all 3ovemmmul levels, (3) promote a
major fole by secondary and postsecondary voca-
tional education; (4) provide for vocational educas
tion and training in conjunction with jobs and
. counseling in any youth public scrvice job program;,
(5) examinc existing programs before designing new
ones; (6) require CETA and other legislation to
~.coordinate efforts with other related programs, (7)

* expand the existing secondary vocational education -

work-study ‘program to include all juniors and sen«
iors, (8) establish Community Emploxjc'?ﬁducm

»

H -

. tion Centers roﬂ’lllowup and referra} services to

¥

" Identifiers—New J *

cational technical school in Ncw Jersey. Investiga-

years (1973-1975) for colleg:xrcpmtion way$3,. -

obulning

ing system, the key for traditipnal acCounting sys-
councilrecommendations for lexulnive considera-
tion: (1) Consider the problent in a broad contexr™

which includes counseling, educatioh, and skill ‘
training; (2) mesh programs and utilizé existing re- .

Journal Cit—BBB13219 .
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clients of public s¢rvice employment programs; (9)

amend CETA to provide the establishment of uni.
~form data systems, (10) amend CETA to promote

cooperation with vocationsl education, (11) at the
national level, aublisly central authonty to coor--
dinste lll educational, training, and placement ef-
forts regarding unemploytd youth with similar
efforts made at the State level; (12) establish & pilot
program guaranteeing l-year employment -for
unemployed hard-core youth; and (13) es ulgh .
greater cooperation between industry, labor, educa- |, N
tion, and manpower programs. (EM)
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Descriptors—~Area Vocational Schools, *Co eg
Preparation, Comprehensive High Schools,
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*General Education, *Models, *Program Costs,
Reséarch Tools, Schoot Sprveys, Secondary Edu.
cation, Trade and Industrial Education, *Voca~
tional Education, oauoml Hagh Schools

During the second phue ol a project (see BD 114
494 for phase 1), & data collection and analysis
modgl for determxmna the cost per pupil for voca-
!lonal education programs was refined and tested in
two comprehensive high schools, a shared time area
vocational technical school, and a full-time arca vo-

tory developed guidelines to enable the.local - - -
sdministrator to efficiently and accurately use the.

model (1) to answer the question, What does it cost  *

{0 educate one persop in aselected program?and (2) ~

to provide cost data to partially answer the question,.

What is the ratio of cost among college preparation

education, general education, snd vocational educa.

tion? It was found that the per pupil cost for two

942, for general education, 36; and for voca-
tional education, $4,800. For every dollar spent on
vocational education, $0.82 was gpent for college
preparation and $0.84 was spent for general educa- -
tion. Despite a number of IImitations of the study,

. it was concluded that the model seemed feasible for

urate cost per pupil. The bulk of the .
report (2‘ cs) congsists of appended supporting
material ln uding the koy to financial accounting
numbers for program budgeting 3pd account- 4

tem, ang tables of data collected 1n the four schools
stidied. (LMS) .-
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*Program Admihustration, Program Descniptions,
*Program Effectiveness, Vocational £ducation,
Vocational Sghools, Welfare Agencics, Welfase
Recipients

Identifiers—United Smu. *Work Incentive Pro-

gram

The voucher training program forWork Incentive
Program (WIN) clients described within this in-
terim report is & aystem for providing occupational
training to clients through entitlements rather than
direct service (client and trainer are i a direct rela-
- tionship facilitated by the agency). The basic pro-
grany objective, discussed jn the introduction, is to
maximize the extent to which clients make occupa-
tional decisions, selecting the type of training which

-

they fcel is most suitable (in a vocations) school of )

on the job) and ncgotiating for training without in. .
tercession by WIN but within the context of existing
atatutes and program guidelines. Part I describes the
progedures in administering the voucher program
and the role of the WIN staff and includes (1) the
program design, (2) the voucher process, (3) special
‘counseling and information system, and-(4) ataff
qualification and training. Part Il deals with ad.
munistrative considerations bearing on the feasibil-
1ty of the vouchering system and contains selected
empirical findings from program ficld tests con-
ducted between 1974 and 1976 in Portland, Oregon
and Baltimore, Maryland. Compacisons are made

, between vouchered (institutional™and OJT) and
regular clients with respect to demographic charac-
tenistics, training ogcupations, school and/or em-
‘Ployer charactenstics, length and cost of traning,
and trajung completion rates. Complete findings
and a summary of findings are included along with
sample. copies of & voucher and other program
materials. (EM)
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Increasing attention is being. paid to linking-tdu-
cation and the market place to prepare yauth for 2
producuve role in work. Three ateas. constitute the
muedienu for devcloping % realistic strategy. (1)
Chnnzu in the market placs, (2) & delivery system
for ihcreased youth employment, and (3) local in-
dmtry-eduauon councils. Over the next decade
significant’changes will haveimpact on the employ
ment smudop for youth and will require major ad-
juitments in the edycational programs focusing on,
school-ta-work transition. Some of these trends are
technological changes, occupsuonsl changes from
goods to services, new market areas primanly in the
South and Southwest, a rise i educational require
ments, higher incomes, declining birthrate, and
fnore women and blacks in the work force. A deliv
ery system for youth employment should focus on
schoof-to- work transition, with indusigy and educa
tion collaborating on the following. Statement of
;o&ls. staff deveropmcm programs in carcer educa
m. school bullding cootdinators ip career educa

CE 010 868
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education concepts, carcer information/resource
centers, job placemeny services (including needs as-
sessment, job development, student development,
placement, and followup), school by )ldm;»cmplbyer
partnerships, and task, forces of vdlunicer carcer
consultants. Industry-education councils can link
the market place and the delivery system on the
local level as representatives of business, education,
lsbor, government, agriculture, and the professions
work together on coordination of schoo! industry
cooperative cfforts. (LMS)
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The Impact of Legal and Admintstrative Remedies
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Texas Univ., Austin. Center for the Study of Human
Resources,
Spons Agency—Employment and Training Ad-
ministration (DOL), Washington, D.C.
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Pub Date~Dec 76
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Note—1226p., Some tables may be mudnally legi-
ble due to size of print
EDRS Prjce MP-$0.83 HC-$12.71 Plus Postege.
Descriptors—*Blacks, Building Trades, Civil Rights
Legislation, *Constriction Industry, *Court Liti-
- gation, *Discriminatory Attitudes (Social), *Em-
ployment Pmﬁm Equal Opportunities (Jobs),
Females, Labor Force, Labor Unions, .Males,
Minority Groups, Models, Occupations! Mobil-
ity, *Personne} Policy. Social Change, Social Fac-
tors, Socioeconomic Influences
1dentifi es3—*Shipbuilding Industry
This stydy examines the effectivencss of apecific
attempts to remedy eniployment discrimination
against minorities through litagation and contract
compliance efforts. Further, its objective is to iden-
tify factors underlying the effectiveness or lack of
tlectiveness of court decisions and out-of-court set-
tlements it producing changes in minority employ-
ment patterns. Specul attention is given to the
construction and sh:pbmldxnz industries and to the
issues of hiring, union entry, upgrading, ang seni-
ority aystems. To advance gn understanding of the
dynamics ‘of combatting empJoyment” dlscrimina-
tion, the authors present a new cqnceptual frame-
work for interpreting activity in this field. The
suthors suggest that conclusions and recommenda-
1tons drawn could be of (nterest to attorneys, judges,
mxnomy organizations, and government agencies
sttempting to remedy employment discnmxnauon.
(Author)
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National Apprenticeship -and Trainimg Standards
for Glaziers and Glassworkers. Revised.

Manpower Administration (DOL), Wuhmgton.

D.C. Bureau of Apprenuccshlp and Training.

Pub Date—76 .

Note--40p.

EDRS Price MP-$0.83 HC-$2.06 Plus Posttgc.
escriptors— Affirmative ,Action, *Apprentice-
hips, Federal Goyernment, Federal Legislauion,

*Glaziers, *Labor Standards, On the Job Train.

ing, Skilled Occupations, Skilled Workers,

*Standards, Trade and Industrial Education
Identifiers—*Glassworkers .

Intended to provide a uniform pittent for use by
employers and labor representauves in setung up
and operating effecuve apprenticeship programs for
glazicrs and glassworkeTs, guidelines are fisted un

., der the following headings. Defimtions, quahficas

tions for spprenticeship, selection of apprentices,
term of sppr 1p, related instruction, rano of
apprentices to journcymen, apprenticeship agree-
fent, probationary period, apprentices’ wages,
wredit for previous expenence, hours of work. super-
~pion of apprentices, goordinatol of apprentieship.
consultants, accident prevention, ddjusung differ

5

ences, work experience, cqatificate of completion,
and modification. Guidelines are also provided for
adapting the national standards to local use. These
include suggestions on formation of s local joint
spprenticeshup comnuttes, duties of local commit-
tees, responsibilitics of apprentices, and assistance
from cooperaung agencies. Federal laws and regula-
tions affecting the employment and traiming of ap-
prentices are summanzed. Appendix A contans
wotk process schedules for glaziers and glasswork-
ers, provided as examples of the type of work ex«
perience and training (statedrin number ofhours for
various subcategories) considered necessary to
develop a akilled and productive worker in the two
categories. Also appended sre examples of appren-
tice recordkeeping forms, Jymodel affirmative ac-
tion program; and a lig~0f regional offices of the
Bureau of Apprenu‘oulg@md Training. (JT)
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New Perspectives in Vocational  Educstion.
Volume 1, Number 1, 1976-77,

Journal Cit—BBB09463

California Univ., Los Angeles. Graduate School of
Education ’

Spons Agency—Bureau of Occupational and Adult
Education (DEEW/OB), Washington, D.C.

Pub Date—77

Note—30p.

EDRS Price 3 HC-$4.67 Plus Postage.

Descriptors—*Educdtional Trends, *Employment
Trends, *Putures (of Society), Institutional Role,

Periodicals, School Industry Relationship, School

Role, *Vocational Education

Current issues in vocational education are ex-
plored in 12 articles written by present and former
graduate atudents st Univensity of California, Los
Angeles (UCLA). The titles of the articles are. 2001,
A Vocational Education Odyssey, What Is This
RAVE in Vocational Education?, Opportunity,
Achicvement, and Black Amencans. A Challenge
for Vocational Leadership, Industry’s Role in the
Preparation of the Workforce; Proprictary Schools:
Future Partner in Vocations! Education?; Older

. Adults: The Needs of a New Mirtority; Shaping the

Future of Vocational Education Programs with For-
mative Evaluatidn, Conflict in California Educa-
tion: Causal Factors and a Proposal to Reduce Its
Intensity; The Workplace As s Vocational Educa-
tion Classroom: A Changing Relationship; Voca-
tional Education and Foreign Language;
Aruculation. A Compelling Lifeline for the Future
of Yocational Educauon, and Our Changing Image.
Notes on the contributors are included at the end.
(LMS), .
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Spons Agency — Bureau of Occupational and Adult
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of Vocauonnl and Technical Education., Missis-
s1ppi State Dept. of Education, Jackson, Div. of
Vocational and Technical Education.

Pub Date—Jun 75

Contract—OEG-0-74-1685
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Descniptors—Career Educsuon, Career Planning,
Community Involvement, Educational Rescarch,
High School Students, *Job Placement, ‘Prozum
Development, *Program Effectiveness, Program
Evaluation, Questionnaires, *School Community
Relationship, School Districts, Sccondary Educa-
tion, Student Evaluation, Teacher Attitudes, *Vo-
«ational Counseling, *Vocational Development

Idenufiers— *Mussissippi, Mussissipps (Columbia)y

l: lCm. cufriculum restructuting to reflect _ career The project for the Columbia (Mississipps) School,
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District was designed (1) to catablish a model prov
gram’ of carcer counseling and placement which
would lend ftself to overall evaliation and have po-
teatial for replication and dissemination to other
districts throughout the State and region, and )t
the effects, if any, of this program on the

ional assurance and vocational anxiety of high

0ol students, and o teacher attitudes towards
career education. Project cvaluation procedures in-
volved the development and testing of hypotheses
whkh would determine the accomplishment of the
project objectives. F'mdmp showed that the project
was instrumental in reducing students’ vocational
anxjety and increasing their vocational assurance.
There was also a positive increase in the teachers'
attitude toward career education. This report is pre-
seated in four sections: Section, I covers the project
purpose, rescarch hypotheses, defimtion of terms,
procedureés, experimental design, instruments, and
statistical analysis of dats, section Il describes the
Career Planning and Placement Program; section
11 contains results and findings as they relate to the
research hypotheses, and a section 1V includes the
summary, conclusion, and recommendations. An
18-page carcer oducstion and development biblioge
uphy. questionnaires, and other instruments used
in the project are included in the appendixes. (WL)
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Education.
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Descriptors—Administrator Attitudes, Demogra-
phy, Educational Assessment, °*Educational
"Needs, Educational Problems, Geographic Re-
gions, Minority Groups, Natiogal Surveys, Needs
Assessmient, Program Evaluation, *Urban Areas,
*Urban Education, Voeational Directors, *Voca-
tional Education
Identifiers—United States
A natiofal study of the vocational education pro-
grams in 164 large cities was conducted to explore
perceived nceds; determine the priority of these
needs; and compare the priorities in terms of city
size, geographic location, aad minority concentra~
tion. Data was collected through interviews, a mail

. survey, and aliterature review. After the needs were

identified, they were divided into 30 “major goal”
statements and 260 “specific necd” statements to be
prioritized byrughen educators. The pixhighest pri-
orities related to an sdequate and eq ¢ funding
base, vocational guidance, relevance of vocational
content, basic academic instruction, vocational stu-
dent job placement, and community relstions and
support. Many of the apecific needy related to the
highest major goals. As arrexample of the uriique
priorities according 1o type of city, the need for
up-to-date equipment was considered stronger in
modium and small cities than in lule cities, higher
in the Northeast than in other regions of the coun-
try, sad greater in high minority cities than in either
"medium or low minority cities. A number of recom-
mendations directed to audiences st the local, State,
and national levels were made. A list of the cities
included in the mail survey and sclected sesults
from persons| interviews are appended. (LMS)
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Anderson, Phyllis Joan Antrim

Teaching Msthods for the Development of*
Creativity in Medical Illustration.

¢ Pub Date—Dec 7§

Note—78p:; Master's Thesis, University of Texas at
Dallss .

EDRS Price MP-$0.83 HC-$4.67 Plus Postage.
Descriptors—Art  Education, ,Behavioral Objec-
tives, Creative Ability, *Creative Development,
ivity, Educational Research, *Medicine,
Post Sccondary Education, Skill Development,
$Student Improvement, *Teacher Role, Teaching
Methods, *Teaching Techniques, *Technical 1I-
lustration
Through identifying sources and mtel;pretmg
findings from the fields of medical illustration, psy-
chology, and education, the research described pro-
vides the tekcher of medical illustration with a
framework for promoting in sfudents an active sense
of their creative abilities. The nced for the study,
background information, limitations, and proce-
dures are discussed in chapter 1. Following the re-
view of literature in chapter 2, chapter $'deals with
findings from the literature of medical Wlustration
and surveys the body of facts and opinions on the
need for creative ability in fllustrators. An overall
performance objective, derived from the literature,
is presented which states that the professional medi-
cal illustratdr will demonstrate conceptualization,
visuslization and abstraction abilities, and will ex-
hibit characteristics of flexibility and veru:ility in
art techniques and adaptability to change in the
medical enyironmenh Chapter 4 desls with research
findings on creativity: Deflnitions, ateps in the cres-
tive process, and creativity in the scientific md ar-
tistic decupations. Teaching methods ‘and
techniques advocated by educational psychologists
and methodologists for the growth of creative artis-
tic production are discussed in chapter §, and con-
clisions and recommendations are presented in
chapter 6. A bibliography is appenfied. (SH) -
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Cormany, Robert

-

Document Resumes 2t

.

cluding printed, audiovisual, and assessment materi-
als. In Chaptér IV, external resources are discussed,
for example! Vocational-techmcal schoofs, other
district staff, the community, govemnment agencies,
and professional copsultants. Chapter V covers
management consid such as staff inservice
training, scheduling, grading, field trips, and financ-
ing. A summary and a bibliography conclude the
document. (LMS)
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s Guides, *Engines, *Repair, Secotdary Education,
Shop Curriculum, *Skill Development, Student
Evaluation, Trade and Industrial Educstion
Several intermediate performance objectives and,
corresponding criterion measures are listed for mh
of 8ix terminal objectives presented in thus cur-
riculum guide for an intermediate gasoline engine,
mechanigs course at the secondaty level. (For the
beginning course guide see CE 010 947.) The
materialywere developed for a two-semester (2 hour
daily) coursethat includes all phases of small gaso-

" lineengine repair, operation, and ‘maintenance. This

Gejting Started: A Guide to Writing Your Own
Curriculum. The Pennsylvania Guide for Instruc-

tiona) Improvement through Career Education.
Organizations] Volume. .
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Education.

Pub Date—76

Note—33p.; For related documcnu see CE 010
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Available from—Central Susquchannz Intermedi-
ate Unit, P.O. Box 213, Lcwisburg. Pennsylvania
17837 ($2.00)
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Descriptors—Admnistrator Gundes, *Career Edu-
cation, Community Resources, *Curnculum De-
velopment, *Curnculum Planming, Educstional
Resources, *Elementary Secondary Education,
Evaluation Methods, Institutional Role, Instruc-
tional Majerials, Program Administration, *Pro-
gram Design, *Program Development, Program
Planning, Staff Role, State Curriculum Guides

Identifiers—* Pennsylvania 4
Written to accompany a three-volume set of

teaching activities, this guide provides recommen-

dations for staffing, structuring, and equipping a ca-
seer education program. The introduction discusses
the purpose of the guide, career education in Penn-
sylvania, and scveral laws pertaining to career edu-
cation. Chapter -I deals with the roles of the
administrator, counselor, teachers, department
heads, and librarians 1n the development of career,

-