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,f 1. RECOGNITION

The 13/aird of Trustees lecognia' es The University of.Connecticutbiapter of
the American AssociatiOn of, University Professors as the exclusive bargaining
representative of meinb-eis of the Staff who hold the 'following tides.
University Professor, Professor, Associate Professor, Assistant Professor;
Instructor,-;.*stant histruttor, Lecturer (regular payroll), ProfeisoJ in
Residence, Assosiiitt,Professor in Residence, Assistant Professor in Residence,
Instructor in Residence, Resserch Prossor, Research_Associate II, Research
Associate I, Research Assistant: III, Research Assistant H, Extension Profes-
sor, 'Clinical Professor, Specialist Pi (Athletics), Senior Extension Agent,
Senior 4-1-1 Agent, Senkir Home Ecopomist, Associate Extension Professor,

Associite Clinical Profeiior, Specialist III (Athletics), Extension Agent; 4-H
:Agent, Home Economist,' Assistant Extension Professor, Assistant Clinical
'.Profesk, Specialist II (Athletics), kssciciate Extension Agerit, AsSnc' late 4-H
Agent, Associate Home Economist, Extension Instructor, Clinical Instructor,
Specialist I (Athletics), Assistant Eitension -Agent, Assistant 4-H Agent,
Assist' ant Home Economist, exchiding those classifications and titles listed
below under EXCLUSION and all other supervisory, confidential, an
managerial ctmployees as defined in:the statute 4Section) (e) and Sectical I
(f)] for the purpose. of negotiating with respect to was" how; and baler- ;
conditions of employMent. Hereinafter for the purposes of collecfi
bargaining, staff holding the abcrie titles who are not excluded pursuanYto
the following fatagraph are refer ed to as. "faculty," or "members," or
"'members oft' e bagainingunit."---

4, ^
2. EXCLUSIONS- ' a

'Members of the staff who hold die ftilliowirig titles are excluded from
the bargaining aniii7president, Vice President, Associate andAssistairi Vice
President,. AssiStant , tVth; P esideat, 'Assistant to the Vice President,
Assistant to the Dean:- Dean, Associate- and Assistant' Dean, Dires.tpr,
Asso'ciate pirectoi, Assist' ant Director Alakiitkiral Experiment Station,

`Special Assistant to the Director of CApopelalva Extension, Associate
Director, Assis' tant' DireciOCOoparative Eitensio Director of Officeof
Iristitutitinal Research, Etriector of Institute of Mate fence, Director of
Institute of Mazins:Skerice, Branch Diuctor, Director'o upmf Affairs, ,
Director of Attics, tianagei. of the Auditorium. Iliiectoi:'"of Summer
$esrionstrid Eicteitsion, Genera Counsel of the Uiversity, Employees
at,,NEleAC ditty of the School ofadedicine, Faculty of the $Choof
Dental f dime,' Faculty of the School of Law, Faculty of E.0,_Smith

--Silioq; parttime faculty regular who are employed
fess halftime, Specialists other than those in the Dixision of Athletics
atiblose Who hold a faculty or research rank. in addition to their Specialist
-title, arid all other employees oft he University. '

*fr

2.2 The finclusipri or e_xcluston. in The faculty bargaining unit: of new
personnel classifictions established by the University subsequent to the)
effective date of this agreement shall be Preceded by discussion with thq
AAUP. Any impasse in this aria shall be submitted to th15 Slate Labot

Relationsilkiard for resolution. -

23 The excliision'of members from the faculty unit for the purpose of
.assumirig confidential status,shall be preceded by discussion with the AAUt'.
4ny impasse in this area shall be submitted */ the State Labor Relations4

4
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EMIC FREEDOM

31 The .recogniies the paramotun importance of
academic 'freedom in an institution orhigher education an its
continuing `commitment to the principles of academic and its
protections descrited in The Uniyersity of Connecticuttais and Laws,

10th edition, revised (1974).
3.2 This article on academic freedom is a statement.of intent and poles

and is notsublect to the Coatractual Grievance Procedure.

4. GOVERNANCE

'4.1 Although the AAUP, as the elected bargaining.agent, retains the
exclusive right to negotiate and reach agreement on wins and conditions of
employment foi the members of the bargaining' unit and the Board of
Trustees retains its rights, under law, to manage and direct the pniveisity, the

1 -parties recognize the necessity of a collegial governance system for faculty in

areas of Afiderni6Concem. It is mutually desirable that thecollegial system of
shared governance be maintained and strengthened so that faculty will hive a
mechamsm and procedure, independent of the collective bargaining process,
for making recprnmendations to appropriate adininistrative officials and to
the Board of Trustees, and for resolving academic matters, through the

organizational divisions ,of the University, the University Senate,' the -

Administration and the Board of Trustees
4.2 ,Collegiality in academic goverrigia on each campus of the University

of Connecticut can best be accomplished thoSukh the University Senate and

the faculties of the schools and colteges. Appropriate matters of cqncem
should be brought before the Senate or the several faculties by their members
or by The President of the University or his/her represedtatives. Upon request.
of the Senate, the President should transmit recommendations of the Senate

to the Board'of Trustees for their consideration.
43 This article on gOvernance is a statement-of intent and 'policy and is

not subject to the Contractual Griterance Procedure.

t

.- .
5; NONDISCRIMINATION

The BOarcrankthe AAUP.' agree that no faculty member or applicant for
ernii-o-yrent for a position witbin the bargaining unit shall be disciiminated
against because of race..color, cre &I, sex, age, national origin,iparital status,
pd !ice belief, political affiliation, physical disability unrelated to ability to
mrform professionally, or membership' or non-membership in any labor
union.

6.,FIRMATIVE ACTION PLANS AND PROCEDURES

The parties are coin fitted to the affirmative actiongoplsof having greater
numbers of women and minorities in University positions. The Adniin` istta-

don and the AAUP will cooperate in carrying out the affirmative action
program: Two representatives nominated by the AAUP shall be appointed to
the Employees' Advisory Cprninittee to the Equal Employment Opportunity
Office.

7. BOARD PREROGATIVES

It is -recognized that. the Board of Trustees has arid will continue to
retain, whether exercised br not, the sole sight, responsibility or prerogative
ii _RaLceples for The govermlient of the University rd shall determine the

general policie&of the University, includingThose concerning the admissiqn of

students and the establishment of schools, colleges, divisions and depart-



ments, and shall direOtfie expenditure of the University's funds within the -

amounts avilable, and '.112-11 4fees for tuition and may make refunds of the -

same.

7,2,-The Board of .Truste within available funds *shill have sole
jiiiisdicd-On °Vet the selection, appointment,. a.agnment of iluties, amount -
of compensation, ve; vacatiop, leaves a absence, termination of
service, rank and sta mss, of e individual 'members of the professional staff of ,

_ the University. *
-

73 Said Board chill determine:ybo constitutes the professional staff' of
the University and establish compensation and clatcification schedules forjts
professional staff. 7

7.4 These tights, responsibilitin.and prerogatives, are nda subtct tp
delegation to the AAUP in'fuIl or impart except that the same digit not be
exercised in a manner inEonsisteni. with or in violation of any of the specific
tenni and provisions of this agreement. No action taken by the Board with

f/respect to such rights, responsibilities, and prerogativestothei than, the specific
provisions contained in this agreement tfinll be subject to -the giteyance
provisions of this contract. .

i 8. MAINTENANCE DURES

8.1 The parties agree to maintain for the duration of the contract all
procedures of the University not m the terms of this agreement
governing appointment, reappointment, non-reappointment, tenure, promo-

-

tion, .ditrnisc21, termination, suspension, award of leaves of absence, grie-
vances, and the detenminition of workloads akspecified in the faws
By-Laws, lfith'edition, revised (1974), including aniendments through July>r;
1976, and the President's Meniorandum dated August 1,1976,* "Procedures
regarding Tenure, Promotion, and Reappointment," together with PTR Form
7-1-76.

8.2 The parties agree further that the procedures of the University
maintained by Section 8.1 above may be changed only by agreement of the
Board of Trustiesand the AAUP.

8.3 .Nothing in this article shall be construed to authority -df the
Board to establish or change policies through established processes, which
-shall include prior discussion with the AAUP. .

*The data in this memorandum may be adjusted to reik;et the calendarsof moleedlig.
yeah-

9. MEET AND. DISCUSS

- 9.1 To assure the efficient acrd hannoniotts operatiOn of the University,
the parties agree to meet slid, discuss at least -ilia a month any matters of
official concern, including budget proposals and long ride planning, or
matters relative to this agreement, arising during tile, life of this contract
whichsrevire attention. The AAUP committee for the purpose shall consist ,,-

.4qf no more than ,five members. Agenda" items shall be_ by both
parties at least one week iii advance.

9.2 From time -to time the President of the AAUP may feel that it is
necessary to meet with the President or the Vice President for Academic-
Affairs onnomedntractual item's. When such a need arises,Iipoil therequest
of the AAUP, a meeting at iinutually agreeable time will be held with the
President or the Vice President for Academic- Affairs. It is undeistood by the
parties that these meetings are not meant to replace the purpose of 9.1 above.

9.3 Nothing in this c.rticle! curbs right of the Administration to meet
with torrunittees or individual faculty members to discuss such matters as the
Administration desir&; nor does it abridge the 'right b the 'University of .
Connectictit papier' of AAUP to atband'such meetings,

-e-
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. 10. CONTRACTUAL GRIEVANCE PROCEDURE

` 10.1 The parties agree that all problems should l e resolved whenever
possible before the filing of igrievance, and encourage open communication
between administrators and members, so that the formal grievance procedure
will not normally be necessary.

10.2 Definition
The term grievance siiall,mean a dispute concerning the interpretation or 1.,.

/appricrition of the terms of provisions of this agreement., .
.r K.__%103 -Resort to Other Pgkedure - .

. . If prior toseeking resolution of dispute by' filing a grievance iindet this
contract, or while the grievance proceeding ,is in progress, a member seeks to
resolve the matter in any other forum, whether administrative or judicial, the i
Beard 41211have no.obligation to entertain oar proceed with this grievance
precedUre.

.,
..

10.4 Step -1 . '
10.zil1 A member of the bargaining unit and a representative of the

AAUP (if,jhe employee so desires) chilliest disiuss the problem with the
University official against whom he/she-is aggrieved. If a problem resolved
in accordance with this paragraph is in the opinion of the Administratione/
grievance as defined herein, the 'Administration shall ootify the AAOP in

.,. vaiting.oftlie terms of thefsettlement. .,_ . .4.. 10.4.2 If the matter is not satisfactorily-adirsted within seven. calendar
1-1 days, the member or the AAUP if requested by the meter shall submit it

in writing within fifteen calendar days -to the appropria director of dean
of the school er zollege or his/her designee for a satisfactory adjusiirient. .
The grievance. should set f=orth the act or :condition on which the grievance
was 'based and.identify the articte(s) of the contract that is(are) being-
aggrieved. After receiving the fonrial,iriiiiiice the-dean, director; or
designee will ineerwith the aggrieved member within.fifteen calendkr days :
after receiving the fonuabgrievarice and will fir his/her decision in writing
to the aggrieved withinAvenocalendar days of suclmeeting.

103 Option4lInterith Step ' r ..
-E .

,

If the decision at Step 1 isagainst the aggrieved Member, beforeappeAng at
tep 2, the member may- if he/she s6 desires, withip seven cajendar,,days of

r 'ving the decision it step ),-,notify the Vce-
withip

for Arzademi:c
----

, AffAts that he/she wishes to appeal to a cbllegial panel of two members made
,

UP of one member from, thr-jawitg- 'choFn by the AA TI and . one '
,... administrator chosen by the Vice President for Acadeir7'c AffaiA. The paiiel
* shall be established and render its decision within fiffe-en cslayt from /-

notification of the Vice Present. If the debision'of this panel is unatrimous,
it shall be rmal anabinding and not appealable by either pArty. itire avard is . ..._

not unanimbus,fhe grievance Will iminediately go bratep 2 below. ,.
10.6 Step-2 - ''' 7,..

t f . -

Failing
Ale* 9mber -of the may, within seveb calendar days, appeal in !dangle..

satisfactksettlement wi the above dine limits, the aggrieved

the Vice President for -Acad5n1 Affairs or his/her designee. The Mize
President tor AcademicrAffairs or the designee shalt meet with the 'meafiber

- and an AAUP representative within fifteen,Calendir days after:receiving the
membles appflil and shall give decision1.9 writing tAlthe member and the
**AAUe: within seven calenchlr dayPof such tnee'Ong. The 'AAUP Mall be
notified-and illowedVparticliate througlitiut 2 ' "



r. ,
- , ..../10.7.: Step 3 )

. . 7 .
:

.if the grievance has/not been tttaisfactorily resolved at Step '2, the AAUP,. *

upon the iequest of the grievant, may prdceed to arbitration.Notice of intent
to proceed to arbitration must be filed with the Vice 'dent for Academic,
Affairs his/her designee within Been calendai s after feceipt of gie
Step deqition and must be-signed by the grievant and tlu AAUP President
or resentAive. (Thi filing of a ,uotiee to proceed to arbitration shalt
consti te--1* waiver-of rights to alternative or de novajudfcial consideration()
The Wins of-the agreement which are involved shall be identified in the
submission. the grievance may be withdrawn. at any time by the grievant or
by the, AAUP representative at-a7 point:duringStep 3.

_ 10.8 Selection of Arbitrator

-- The parties shall follow'either the AmeriCan 'Arbitration Associition or the
Zonnecticut Board of Mediation and Arbitration procedure for theelaction
of an arbitraf5r, unless the parties mutually agree on an arbitrate within five
calendar days oftdingthe notice. In cases of disagreement in siresting either
the AAA or the CBMA prOcedirre, the AAUP shall have the initial choice and
alternate options in.einitested selections thereafter.

10.9 :AuthorivvfrizeArbitilror .
----,AC arbitrator shall -hearandledide only one grievance in each . The

-arbitrator shall neither add to, ct from, modify or alter the to t and
provisions of this agreement. kitratiOn shall be confined solelvto the
application ,and /or interpredition arlhis .agr t and the praise issues
_pistil-Med for arbitration. The arbitrator shall h e no authority tti determine
any other issues. The arbitrator shall refraia ,_iissuing any statements of
opinion DE conclusions not essential} to determining the issues submitted. The
decision of the arbitrator- shall -be final and binding subject to statutory
provisions-.

s

10.4- Fees and expenses of the ,arbitrator shall be borne equally by the
Board and the AAUP. a ,

10.11 General-Pfovisioitt
.--....._. .

10,11-.1 Any grievance as defined above not presented for disposition
I through , the grievance Procedures described above within `fifteen calendar

-...,, '''-days of the Oecurience of the conditions giving rise thereto and presented, in
., writing ia-accordanci with Section 10A2 within 37 dip of the occurrence

Owing rise thereto, shall not thereafter be considered a grievance under this
agreement: Failure at any step Of this procedure to appeal a decision within

,,. the specified time limits shall be consideredacceptance by the aggrieved of
the decisi rendered and such decision_shalNliereaftei be binding upon the
aggrived the AAUP. Failure 35f The Administration to respond to any
grievance d g the time litnits-ipecified at any step shall allow the grievant
or the AAUP o proceed to the next step. The time limits specified at any
step may be e nded in any particular instance by agreement between, the
Vice Isresirerit for Academic Affairs and the AAUP. . =

- ,

10.112
r
No member may file for arbitration eicept with -the- approval

and participation of the AAUP.
.111;11:2 Meetings held uniferthis procedure shall be conducted at a

timeilul place-which will afford a fair and reasonable.opportunity to
attend for all persons piper to be fresent When such meetings are 'held
during schOol hours,,all persons syho partici1ate shall be ficcused without
loss of pay for-that Purpose. persons proper to attend for the purposes of

8

"7'



_ ,--

this section are defined itaggrieya members,, their appropriate AAUP
representative(s) andiiiinlified witnesses. .

, .

10.114 Matteis of policy and notsubject to the arbitration clause of
thegrievanee procedure.

10.11-5. No complaint informally resolved of grievance resolved
.

either Step I or Step 2 shalt constitute a precedent for any purpose unless
agreed to' in writing by the Vice President for Academic Affairs or his/her
representative and the AAUP acting through its President or Fpresenta-

_,

-10.11.6 The AAUP on bellIf of a bargaining unit member, a group of
bargaining unit members or oil behalf of itself may initiate any contractual =
grievance at Step 2 of the grievance procedure.

10.117 Grievances involving the 'Board of Tristees' gy-Lews, 10th
edition revised (1974) and policies are appealable to the Boaiil as the final
step ,and are not Sur t6 the above grievance procedure and arbitration.

11. ADDITIONS TO THE BY -LAWS. GRIEVANCE PROCEDURE-,
11,1 For grievances arising out of the application of interpretation ofthe

By -Laws, 10th edition, revised (1974), and policies of the Universify, the
grievance procedures set forth in said document shall tie followed. Prior to
the first step of The grievance procedure, an informal conference shall be held

n the faculty member who alleges, he/she is aggrieved_ and the
ate administrator to discuss the alleged grievance. The faculty

r, if he/she so desires, may be accompanied by a representative of the

11.2 Within seven calendar days of the meeting, the administrator shall
provide in writ irig his/her answer to the faculty member. A copy of this
answer shall be given to the AAUP.

11.31f The faculty member still feels aggrieved, he/she shall file within
fifteen calendar days of receipt offhlnanswei a written grievance ill
conformity with "the _grievance procedur the University By-Laws, 10th
edition, revised (1934 Settlements made under such grievance procedure
dealing with terms and conditions of employnient shall be consistent with the
provisions of this Agreement and shall be repotted to the AAUP.

,

12. PERSONNELFILES.

ln'the presence of a staff membeI and at a time cOnienientko,both, parties,
a faculty member shall have access to peisonnel files at whateier level they
are maintained. The, only others who 4011 have access to such files are (a)
i4rdiniStratori and faculty members on official business, and (b) AAUP
representatives, with the consent )of the faculty-member. A faculty member
may at an time obtain a copy of material in the files, for which thefaculty
member may be charged at coil. if requested, copies shall be...authenticated
by an ippropriate administrator.

13. FACULTY NOT IN A-TENURE TRA

13.1 The provisions of this article do not aply to ose in positions'
supported by grant funds or cctritracts. 4

13.2 'E.VahlatiOn System
The parties agfee that the,purpose.of an evaluation system is to improve

tythe qUali,,-of job k)erfannance. If it has not already done so, each
department should "develop an evaluation systent whichkincorporates,'
WhereveilapproPriate, the principles of peer review, selfii4uation, and.
infprovement of to _perfomiance.

'

AAUP: or

Y mow.

a.



- 13.3 Evaluationg'rocedures,
- 13.3.1 All' formal evaluations to be used in recommending salary
increase's or disciplinary-actiph shall he inwriting.

13.3.2/ Written ivalu' ations shalt be shared- With the faculty, member.
within ojie week of time they are completal:,The faculty member shall
sign the evaluation' solely for the purpose df showing that he /she-has read
it and shallb e glirema 'copy for his/her records. . _

1333' An ,employee shalt .have the right to append to his/her..
aluation, a written statement incorporating his/her agreement or dis'agree-
ent with theevaluation.: ,

11.4 oticesf Termination
n the event of financial- exigency, reduction, or discontinuance of a

pro or department of instruction faculty not on a tenure track whose
app tment does, not specify a guaranteed period of notice and who have
comp ted at least a one-year probationary period shall. be entitled to
notice f nonrenewal accOrding to the following schedule: after one year,
three nths; after two' years, six months. -Dismissal for cause is not

' subject the above schedule.

13.5 -Dismi for.fust.Cazise .
The p 'es agree that, iiich dismissal should occur only as the final step

in a due pr ss system.

- t /

4P,

13.5.1 Gr nds for dismissalor disciplinary action:- i

13.5.1.1 ompetehce or failure to meetsatisfactory stantlards of
, jab perfo ;based upon evaliations of job performance.
# .. 13.5'1.2 F re to meet Continuing educational requirements or to

fulfill professio mmitments made at the time of Ippoinfment or in
a subsequent writte tement. . - .

. , 0. 115.2 Procedures to be followed when dismissal or disciplinary action
such as suspension withou pay or withholding of a salary increase is

I

contemplated:

13.5.2.1 The fatuity mem er shall receive inowriting a statement of
(

,the reasons for which thelactiorisis being initiated.

13.5.2.2 The faculty member 'shall have .the right to a review with
the appr4riate administrator and, should the faculty member so desire,

.

with an AAUP representative present' This review shall be held within
thirty days of the notification.

13.5.23 The,;factilty member shall have the right to appeal the
recommendation of hiS/her department head, to the appropriate dean,
director, or Vice president of the University grhis/herdesignee. At such
appellate hearing; at,which the faculty member's due pkicess rights are
protected, the faculty member shall have the right of representation by
the. AAUP. it

. .*.
13.5'3 If in the judgment of the University the grciunds for dismissal

are' such as to require the immediate suspension of the.faculty member
pending the procedures descaled in the following section, suspension shall
be with pay. 0.

3.6 In cases where 'the faculty Member claims that his/her procedural
fights under the terms of this-,arcle have been violated, the final decision

May be appealed on procedural grounds under the terms ofArticle 10 of this
_agreement. -



s 144. REDUCTION OF F FOR
DISCONTINUA& E OF .

.. PROGRAMS AND FINANCIALaGENCYc,...:

141 When ver the discontinuance of faculty is contemplated for reasons .
consonmt---m-Ilf the long-range educational mission of the University 'or

1/4

. financial exigency, the procedures below shall be followed.
14.2 Should the Administration determine that the fiscal position of the

University had deteriorated td an extent which warrants informing-the Board °

of Trustees of a financial exigenduwhich mayorequire a reduction in the
faculty, the Administration shall notify the AAUP promptly. .

14.3 At a time mutually agreeable to both parties a meeting shall be held
between the appropriate vice president(s) and the AAUP for the' purpoie of
reviewing the entire budgetiry' outlook of the University. The vice presi-
dent(s) shall document the. financial ,position 'of the University to the AAUP
along with tecomtnendations for alleviating the situation.

14.4 At that or a subsequent meeting, but prior to the meeting with the
,Board, the AAUP may present to the vice prest*nt(s) its (Am-recommend;
Irons for resolving the exigency, in the hope that The recommendations given

to the Board are the joint recommendatiopsof the parties.
14.5 in the event that the AdMinistration wishes to present.to the Boaid

recommendations with which the AAUP doeNot concur; the AteP be

allowed to present to the Board or. the appropriate committee o and

its own,recommenations prior to the time when the. Board iero determine
what course of action it shall take.

14.6 If the course'of action adopted by the Board requires ctiscontinua=

tion or consolidation of existing programs with the resultant elimination of
faculty, the V,ice President for Academic Affai ;he AAUP, the dean(s) of
the affected school(s), anti the chairperson(s) or the affected department(s)
shall meet to identify faculty whoselermination is to be recommended to the
President. In.the course of such discussions regarding which faculty shall be
terminated,-the participants shall take into consideration, 'arid where possible
reconunend, such things as shared or reduced load with proportionate
reduction in .salary, administrative` assignment, the feasibility of early
retirement, and the possibility of reassigning the faculty member, proVidtd
he/she is suitably qualified; to another unit of higher education:*

14.7 The following criteria shall .apply to the identification of faculty
who'se termination is to be recommended because of an inability to place

them otherwise.

147.,1..Except where serious distortion of academic programs would
result, non-tenured faculty in an affected program will be terminated -

before any. tenured. faculty member is terminated.

: 14.7.2, In identifying tenured faculty whose termination is to be
recommended, the following shall be taken into accourit:

the academic needs of the affected program(s);

the= merit- of the affected faculty as attested by peer .reviews of
scholarlhip, teaching, and service;-

the age' and length of service of the affected faculty __

the Affirmative.Action aims of the thaversity:

.14.7.3: In 111' case? requiting the termination of faculty, prim,ry
consideration shall, begiven tOthe University's iespOnsibllity to offe
ap'propriate range of eonrscs and programs.

r
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14.8 the following procedure shall govern the case:of any-faculty member
Whose tinnination is. ended to the President:

=

14.8.1 Prompt notice the recommendation to terminate will be
given.

\44'.8.2 The faculty member given such notice shall have the)right to a
hearing under the gtievance procedure "fled in Article X.K.17 of The
University of ' Connecticit Laws and ;Laws,- tenth editiori, .revised
(1974).

14.9 If becuse of fmancial exigency the University terminates appoint-
ments; it 'Nit not at the same time make new appointdents in, the same

14 department except where a serious distortion in a program of the University
would.otherwise result.

14.10, In all cases of termination because of financial exigency oD program
discontinuance the place of the faculty member concerned will not be filled
by a replacement within a period of two (2) years.

I14,11 During a period of two years from the date of termination the
terminated, faculty" member shall be offered reemployment in the same
position should, the position be resfOredt Any faculty member So recalled

". shall have. thirty days in which ,to accept such offer. Both the offer of
reemployment and its 'acceptance or rejection shall be made,by registered

-

. 14.12 Standards` of No,
.14.12.1 In cases ;:if termination for financial exigency the following

'standards of final notice or severance salary in lieu thereof shall apply: In.
. - the first year of service, three months; in the second, third or fourth year.

of service, six months; after the fourth year of service, one year
14A2.2 In eases of termination for programmatic discontinuance, the

. following standards of final notice or severance salary in lieu thereof shall
apply: Not later than March 15 of the first academic year of service, or at

'least three months prior to the end of the initial appointment;not later
than December 15 Of the sezOnd'acadeinic yeaf oPservice, or six months
prior to the end of the second year of service; after the third year of
service, at least 4ne year.. ,

14.13 This article is grievable to arbitiation only on procedural-grounds.

15.'SELECTION AND REVIEW OF ., DEPARTMENT HEADS

15.1 In dieielpction of a department head for'a continuing appointment
there shall be a search committee appointed by the dean and including either

Majority or at least three ,members electell by th4epartnient. No candidate
will be appointed department head who is not recommended by the search

* committee. , i;

'15.1A review of the appointment of each department head shallbe held
at intervals not to exceed five years,br at other times,ai decided by the dean.
The 'dean shall alsoinitiate a review upon the request of a majority of the
votin$,members of the department. Any review requested by a majority of
the voting penibers of the department May not take place more than once-in
five-Years.'

'. 16. AAUP RIGHTS. .
.

16.1 The, AAUP may ivake recommendations to the Admillistration' -

concerning the governance at the University; and on the request 'of .the
. AAUP:lie. President,"iit the'December arrd ,March meetings of the Board,, ,

. 4 . :;
4.



shall transmit such recommendations tathe Baaid of Trusteestar'considera-
tion, Tye= ard of TEU.stees.shall express its position in writing dri__tire.

, - reaciirunencUtiens within aeasonable period Of time not to exceed a year

I.:-.7---' 16,2 To:the'exteht thatit is available; and witkiii foispnable tiny Billi%, .

..,, . the Adminisfradon shall supey information needett-kcollOctlyf bargaining 4.' , +
,' ....- urposes to- the AA.UP...,in a similii v.-iy the:AAUP-will provide

: , ...-_ . - V

ioI n

-. fi he.Administtaloh.,-,
.,..,

163
t

.
"'""

*The..Admingtritio' n shall notify the AAUP:once a year orihartges ih

. the status at inembers of thebaigaining uttit.; :-.` . , -

16.4, The AAUP may use.the campus mantis under' the' policy`fcg retister.. .

. N .o rg an-izations ;sp e eifclly, it

N,

gl alli
;

4 ,i .4' t

pay's rate at re ii getsth 00 _cost; :1

'

, . .

not interim with other (gag Univers' . , , '
make sure all material is ietompaniedby merit that ieis licit an

-publicatiorz 'Of theqiniicirsity Ad' that ,it ifs` paid for by the

Aitupi. -;: - __ ... 4 " A ,

16:5 The 'Administration shall publish this.agreement in a munialli
acceptable format and distribute one copy .to eachanditerof the hargaiag
unit.. An' additional one thousand (1000Y copies for, the, AAUP arid gm t.

` '' --- th9usand (1000) cariid fe the Adrnirditragsri shall be included' in the.
publieation. The parties.shall share thecost.9oWblication equally. ,

-

16.6*Parricipation fir representational activities by cffficials of the,AAUP :

shall be considered professional service. , The A5 chall supply the
administration with list of such officials. 11/

`. 17.-AIWPSECUP4Y AND P&ROLLpEDUCTIONS"-
. )

.

- (---- -.
,

17.1 During the life of this agreementia.mernber Of the bargainini unit shall ,_

retain_ the freedom to. decide whether Or wit to b,ecOrne or remain a tfiernber

Ofthe AAUP. kinernber of the bargaining _unit 'Who is not member of the (..
.. AAUP tall berequired fo pay' an agency service fee pursuant to .Sectiou .3.

,; - 5-280 of the General Statutes: .04'

`17.; The, University Shall declua UP dues ci Cy" feeig;ke_eldy from
General

the ,gross paycheck a each person wh ' required un er Section 5-280 of the '

&literal Statutes- to gay su a fee as candiOdn Of emPloynlint and Cvh6"

-authcirizes this mode of p exit, , r . 7. v A
.

_, ..... 17.3 The amount of dues or agency service fee deducted under this article

, shall be remitted. to the Tieashrer bf the AAUPlas soon as practicable afteL ' ;
the pay, period of tyre employees fotwhom any such deductici0 mad_ 7'

., 17.4 Nova 4 deductimaf dueporlgericy service fee shall be rilade dining

;. t a payroll pen in which earnings are insufficient' to cover theamount tif
,deduction nor ch derludfion.s be made from subsectent -payrfal to

.'cover the period,.in question. Tie AAUP shall, be notified when
situation ekist40.-; . .

.

,"\:'
175 The University shall continue jitspractice of qtayroll deductions as '
authorized by employees fori3urposes in addition to payment of .iyAUP dues

.
of 'agency service fee, provided. any such payroll deduction has bee approved
by they tein"advance. .

* \ -: . - i . . \-... .

. \ ,..

. 18. SAltAltY.SCALES .. -

.. .. *-.: i
For p s of determining Ilmgevity 'payments and salary for

romotions A thehieitjtighef rank, thesalary scale gict steps ado tedhOte z-v

. .....
Board of Trustees for 1976-77 Shall remain is sited during iire ad of this

,-

.1

10 _ agreement. - '13
-



.191. ki4...ICRYAND BENEFITS
19.1 Effective January 1, 1977,Aere shall Be yiroViad for each memberOf the unit an increase in-salary -ite 'amounting' to 5% of the salar4rite of:

bet 31, 1976. .. - t9 Effective July, -1- of each yeir of the contract, tem shall be provided-" '"."'"' for each continiting:meritber2 of the milt a coit-oniving- Adjustment of
.--$300.00ctIded to the base salary. ". , ,

IY.3-4fective July-f_ of each contract year-there- shall_be provided -fiii
each meiriec Of tly .lunit whose performance. is satisfactory an annual

. . increment of 3.5% of his/her base'talaryas ofitine 390 of the same.year.- t - 19.4. Effective July 1, 1977.,./rheietshillb. vided ?merit/inequity pool.
equivalent to -2 Of tht combied sal - :es o members of the unit as of
June, 30, 1977, to be distributed by-the A "on among the members
of the unit onthe bails of merit or to correct inequities. s.

19.5 Effective July 1, J978, there shall be proyided a pool equivalent to
1.$% of the combined salaries*of all mInbers 'Of the unit as of June 30,1978,
to be distabuted by the Adininistrafikamo the members cat the unit 9nthe basis of merit',

'19.6 Effective July 1 ofeach yearthere shall .provided S25,000 for the
surriineAministrative dtitieroldepartment heads 4 institute di tors and,
S25,000' for professional developmentp eluding profeisional travel. -

-19:7 All state emplotot medical, Pelt, , and'retirernent benefits in force
at the time 'of this agreeinent shall Idnain in Rime for the duration. of this,

Agreement.
In acc.oidice with The Master Agreement and effective January 1,

1979, members of- he faculty unit Anil be covered lindet the Blue Cross
Dental Indemnity Plah for which the state has set aside a premium
Contaution in the first year (1/1/79 12/31/79) not to exceed 2.2 minion
dollars. .

fie

-""

-
.19.9 In' accordance with-'the Master -Agreemefitinembers of the faculty

unirshall bt efigiblifor tuition' reimbtirsement under the terns ofsaid Master
Agreement. .

.19.16 Employees shill be entitled to reimbursentent for aufamobfie travelat therite of -15,per mile. . . _ .

20. MINIMUM TERMS

this agreement states the minimum terms dem* t of a member of
the bargaining unit.,Agreements:and understandings be een members of the
unit and the Board shall bernaintained-unless they fall the minimumterns forth -herein; in such agr ent --Shall be controlling,
unless the individual and AAUPagr m writing to waive these.minimum
terms.

21. CON'IINIJATION OF SE
.

C,ES
The AAUP and .Board agree that anyififfere ces 1?ets0ein.them ch211 besettled by e means provided in this agreerne The AAUP agrees that it

will neither -11 nor condone any form ofstrik y bargaining unit members, (---
and the Board agrees' that it willnot lock outinerithers of the unit.

" 22.--1 ERGERS AND ACQUISITIONS

In the event that th4nivirsity acquires any other educational institution
Or portion ther,eOf,111-e-full-thne faculty memb'ers of such educational

institution shill, become, members' of this bargaining unit. Prior to the
'expiration date of any agreementor indiiidual contract under which Ibex are

r" -

4.4

.7.



- t
presprily covered, the,saltry silredule and. other Conditions of employment

for nevi members be negotiated the parties for the subsequent year.

te.
23.SAVINGS.CLAUSE

Ifa4tprovision of this ;gement-is, or shall at anytime bc, contrary to
Jaw; then such provision shall not *be applicable or performed or enforcetl,

:except to the extentrnpified-by law. Any substitute action shall be subject*

to aPinOpriate c9n;Ultationfind negotiation with the AAUP,
th4- event that any provision of this agreement is, or shall at any time

be, ,contrary to law, all other provisions of this agreement shall continue in

effect.
----:,-, .

24. DURATION OF AGREEMENT. .,
_

andThis agteement shall be in full.force and effect from July 1,1977 to June

30, 1979. The AAUP Or the Board may give notice to the other party by
December 15 prior" to said termination date of its desire to negotiate a
successor aiiiement. The other party agrees-Jo meet fOi the purpose of such

--
negotiations within ten (10) days thereafter. s . - k

The parties may, by mutual agreeme=nt, extend the life of this agreenint

beyond its eipirationedate fora period not to exceed one year. ' .,
, *,

s .

FOR A4UP

William Rosen
Chief Negotiator

Dated: March:31, 1977

4

S

FOR THE BOARD OF TRUSTEES OF; '4'
THE U/IIVER.SITY OFCONNEOTICUTs,

,

fA
O

.roan Gtietter
Chief Negotiator a.


