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L AP 1R£cocm‘xo'\z Y - ;

'Ihe Bba:d of Trustees iecogmzzs The Umvers:ty of. Connecucut Chapter of .
.- . the American Association of, University Professors as the gxclusive bargzaining
" -+ .. represntativ; of meinbefs of the $aff who hold the following tifles. - , . S
B o University Py f@mr, Professor, Associate Professor, Assistant Professor, *
Instructor, - t Irstructor, Lecturer (régulgr payroll), Profeksor in
Residence, Asgxﬁte,?rofesox in Residence, Assistant Professor in Residence,
, - Instructor in Residence, Resgarch Profgssor, Research Associate I, Research |
’ T ¢ Associate I, Research Assistant III, Research Assistant II, Exénsion Profes- v
’ Tt sor, fiinml Professor, Specialist IV (Athletics), Semior Extension Agent,
. . Senior 4H Agent, Seniét Home Ecopomist, Associate Extension Professor,
] \Asocdte Chmeal Profeséor, Specialist 1If (Athletus) Extension Agent, 4H
% " "Agent, Home Economist, Assistant Extension Professor, Assistant Clinical ~
;4 ,Profess’or Specmhst I (Athletics), Associate Extension Agent, Asspeiate 4H
N Agent, Associate Home Economist, Extension’ Instructor, Clinical instructor,  ~ | .
' Specialist 1 (Athletics), Assistant Extension Agent, Assistant 4-H Agent, .
. Assistant Home Ecqnomist, exchiding those classifications and titles listed _
: . : . below under EXCLUSIQNS and all other supervisory, confidential, and"” /
" managerial  employees as defined 'in the Statute Section 1 (¢) and S&cﬁon 1 .
{f)] for the purpose. of negotiating with respect to wages, houls znd other* ) /,? .
H

-

+ conditions of employment. Hereifafter for the purposes of collectiye - .
bargzining, staff hol.dmg the zbove titles who are not excluded to i
- —.  the following paﬁgmph age refeqed to as. “faculty,” or “members,” or ;
e membersof(thc bargmnmgumt L e o e e '
ie 7 - . ) -
P < > ~ -, N ‘o ™ —_— -

et . ) .ot 21-:xcwsresss ;;4’

N

e 2 } Membm of lhe Staff who hold tbe fgl!ma(fg titles are excluded from
. the bargaining :unit. ,P;wdent, Vice President, Asoc:at; and- Assistant Vice
% ’ " President;. Ass:stznt,toé'the E'{mdent “Assistdnt to the Vice President,
L. ) ... Asistant “to the Dezn,” Dean, Associate- and Assistant® Dean, Diregtor, .
i Associate” Director, Assistant Diresfo; Ad Experiment Station,"
“ o “Special Assistant to the, Dxregfof of Cpop-ra;wc. Extension, Associate
. Director, Assistant Dxredof Cooperative Extensiony Director of Office” of
4
. jf Iﬁsututmnal Research, Dﬁéctor of Institute of Materi fefive, Dzrector of
» Institute of Marine Sétenee Branch Disector, Director 0 umm Affairs, ,
. ® Director of Atpfefics, Yanagei. of the Auditorium. Disector > Summer . -
' ) Sessions 4rid C}b&ft teilsion, Genem];Counsel of the Unjversity, Employees
. at NEKAC,?] g;cufty of the School ofMedicine, Facnlty of the School 8f .
.. '+ Dental ﬁ dicine,” Faculty of the. School of Law, Faculty-of E.O. Smith.- ...
P Seco;n "Sehioa); part time faclty oftthe regular payroll who are etnployed
‘I’ess half4ime, Specialists other than those i in the Division of Athletice
* ang'thosé who hold a faculty or research rank in addition to their Specialist, ,
ulfe, and all olhcr employees of}he ‘University. .

e

- - . Tt
_1_... s .. .

"7 4 32 The inclus uon ot excludon.in the faculty bargaining unit. of mew

. ’i personne! classificBtions established by the Umvexsxty wbsequent to the; .
i 7?:/ effective date of this agreemem shall be preceded by-discussion with the ‘.
- ' ,j’ ;=" KAUP. Any impasse in this arba shall be submitted to m& State ubo{
-7 74> ,RelationsBoard for resolution. - } .
- ay 23 The exclusion of members from the faculty unit for the' purpose df

. assumutg confidential status,shall be preceded by discussion with the AAUi’ .
T . Any impasse in this area shall be submitted .d the State Labor Relations
! ’ : 3oaxﬂ fox;}csolunon .““ .

T g
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- - ) .recognizes the paramourt importance of
' . academlc *freedom in an institution of ‘higher education ag its .
" continuing commitment to the prificiples of academic é:i%ﬁar;s “its -
P protections described in The University of Connecticut Law.nmd Laws, -
10th edition, revised (1974). - .
- N+ 3.2 This article on academic freedom is 2 statement ‘of intent and polg_;y . -
-, . andis norsuﬁ‘ect to the Coatractual Grievance Procedure: . -

. 4. GOVERNAI\CE : , ‘

"4.1 Although the AAUP as the elected barga:mng,agent retains the . . -
exclusive right to negotiate and reach agreement on tergs and conditions of
employment fot the memibers of the bargaining’un®} and the Board of
Trustees retains its rights, under law, to manage and direct the University, the
'parties recognize the necessity of a collegial govemance system for faculty in
areas of achdemi¢ concem. It is mutually desirable that the collegial system of
shared governance be maintained and strengtheneaso that facilty will have a
mechamsm and procedure, independent of the collective bargaining process,

for making recpmmendations to appropriate adiministrative officials and to * /\
) \j

[y

e

&

the Board of Trustees, and for resolving academic matters, through the -
organizational " divisions ,of the University, the Umvers:ty Senate ‘ther - !
Administation and the Board of Trustees. ~
4.2 Collegiality in academic govemnance on each campus of the University -
of Connecticut can best be accomphshed through the University | Senate and
the faculties of the schook and co Appropriate matters of oqnoem .
should be brought before the Senate oz ﬁ:e several facultxes by their members
~ * of by ‘the President of the University or his/her representatives. Upon request.
of the Senate, the President should transmit recommendations of the Senate -
. to the Board of Trustees for their consideration. )
o 43 This article on governance is a statement-of intent and ‘policy and is
: . Bot subjegt to the Contractual Grisvance Procedure. e .

-
. -
- - -

e o ot - - 5.NONDISCRIMINATION - "
' 'I/h_g Board 2nd_the AAUP agree that no faculty member or applicant for
employment for a pesition within the bargaining unit shall be disciiminated .
. ’ against because of race, color, crebd, sex, age, national origin, marital status,
: po¥h cal belief, political affiliation, physical disability unrelated to ability to
* perform profess:onally, or membersh:p or norn-membership in any labor” 2
* union. * e e - -

- 5}merrv£ ACTIONPLANS AND PROCEDURES .

The pasties are compfitted to the afﬁnnatxve acnon goals»of having greater _
numbers of women and mirorities in University positions. The Administfa-
tion and the AAUP will cooperate in carrying out the affirmative action
program. Two representatives nominated by the AAUP shall be appointed to -
the Employees Advisory Cgm'umttee to the Equal Embloyment Opportunity :
fo‘ ice. R

- [y
S

.0 R 7.BOARDPREROGATWES 7
A 1 It is Tecognized that. the Board of Trustees has and will continue to -
m;am, whether exercised or not, the sole right, responsibility or prerogative ..
ta\_w nufes for the government of the University and shall determine the

. . general pohcweof the University, including those concemning the admission of

EKC students and the establishment of schools, collcges, dmswns and depart- © ° .

e -~ .
et Provided by ERC - = - ." - = i
- N * < \5 . . -
. .-
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menta, and shall dlrecﬁﬂie expcnditure of xhe Umversuy s funds mthm the .

-

amounts ayailable, and shall ﬁ;"‘fe&s for tuition and may make :cfunds of the .

same. ~
7.2, The Board of . Trust within available funds *shall have sole

of compeimnon, ick 1leave,* vacation, “leaves &f absence, termination of
service, rank and statys, of the individual members of the professional staff of

o - _the University. *

7.3 Said Board shall detcnmne‘who constitutes the professional staff of

" the Umvemty and establish oompensatxon and class:fwuon schedules for jts

professional staff.

74 These sights, rasponsib:hna and prerogatxve& are not subject to
delegation to the AAUP in'full or in.part except that the same shall not be
“exercised in a manner moons:sten} with or in violation of any of the specific
terms and provisions of this dgreement. No action taKen by the Board with
respect to such rights, respons'bilmes and prerogatives othes than the speczﬁc
provisions contained in thjs agmement shall be subject to the grieyance
prons:ons of this contract. - .

i SMAINTENAI\CE

81 The parties agree to maintzin| for the/duration of the contract all
procedures of the University not modified by the tenns of this agreement

" governing appointment, reappointruent, noa-reappointment, tenure, promio-

tion, dismissal, termination, suspension, award of leaves of absence, grle-
vances, and the determination of workloads as spec:ﬁed in the Laws
By-Laws, 10th’edition, revised (1974), including antendments through July
1976, and the President’s Meniorandum dated August 1,1976,* “Prooedum
regarding Tenure, Promotlon, and Reappointment,” together with PTR Form
7-1-76.

8.2 The parties agree further that the procédures of the University
maintained by Section 8.1 above may be changed only by agreement of the
Board of Trustees and the AAUP. -

8.3 Nothing in this article shall be consfrued 15 deny the authority &F the
Board to establish or change pobcws thxough established prom, which _
shall include prior dlscuslon with the AAUP. -

*The dates in dus mcmomndum may be adjusted to reflect lhet:lendaxso{sueéeedlng
years. 9. MEET AND DISCUSS :

9.1 To assuré the efficient and haxmomom; operauon of the Umvetsxty,
the parties agree to meet 2qd discuss at Teast onice 2 month any matters of
official concern, mcludmg budget proposals and long xange planning, or
matters relative to this agreement, arising during the, life of this contract

_which require attention. The AAUP committee for the purposé shall consist
.of no more than five members. Agenda’ 1tems shall be. submmed by both
pamcs at least one week it ‘advance.

9.2 From time to time the President of the AAUP may fcel that it is
necessary to meet with the President or the Vice Bresident for “Academic
‘Affzirs on non-contractual items. When such a nced arises, ipon the request
of the AAUP, 3 meeting at zmutnaﬂy agreeable time will be held with the

President or the Vice President for Academic Affairs. It i is undefstood by the '

parties that these meetings are not meant to replace the purposs of 9.1 above,

9.3 Nothing in this zrticld curbs ihe right of the Administration to meet
with committees or individual faculty members to discuss such’ matters as the
Administration desir®s; nor does it _abridge the right of tha Unmrsity of
Connectxcut Chaptct of AAUP to atpend’such meetmgs

. -~
o
A3 v - . - - T

2 B . - . - .
P © .

junsdlcﬁon over the selection, appointment, afSgnment of duties, amount -

4
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- ., 10, COM'RAETUALGRIEVANCEPROCEDURE L. LT )

R - 10.1 T-}ae parties agkee that all prob[cms should he resolved whenever S
. ’ _possible before the filing of 2 grievance, and encourage open communication
between admunistrators and members, so that the {ormal gnevanoe procedure

‘e

PP wﬂl not nommally be 1 nemxy v
> 10.2 Definition oo - i
The term grievance shall _mean a dispute concerning the mterptetanon or i
apphqtron of the terms of provisions of thjs agreemcnt . . ‘ - /
) 103 Rmrt 1o OtherProcedure -t s N N
. .. If prior to'seeking resolution of dispute by’ ﬁlmg a gnevanoe under. this -

contract, or while the grievance proceeding is in progress, a member seeks to
resolve the matter in any other forum, whether administragive or judicial, the  *
" Bdard shall’ have no-obhgatxon to entertain &' proceed with this grievance
» ¥ - pmcedl’re B L .

10.4 Step d
101' 1 A member of the bargammg unit and a representative of the
AAUP (11' ,the employee so desires) shall first discuss the problem with the
University official agzinst whom he/she-is aggrieved. If a problem resolvéd
—, ( accordance with this paragraph is in the opinion of the Administrationa /\
' grievance as defined herein, the Administration shaB -oufy the AAUP in
s« vaiting. of the tegms of the, settlement. - -

o % 10.4.2 If the mattes is not satisfactorly adjustad within seven calendar
days, the member or the AAUP if requested by the member shall submxt it
in writing within fifteen calendir days to the appropriate director or dean
of the school er Zollege or hisfher designee for a satisfactory adjustment .
The grievance, should set fonh the act or condition on which thé grievance
was based and, identify the articfe(s) of the contract thit is(are) being’
< aggrieved. After receiving the formal grzevaﬁce the dean, director; or
designee will meet"with the aggrieved member within Tifteen calendar days
after receiving the formal grievarice and will give his/her ecision in writing,

TN

-

- to the aggueved within sEven'mlgndar days of such’ m:etmg . PR
‘ ] P - " - "
105 Optiondl Interirn Step - - - e ,{a AU
if the decision 2t Step 1 jsagainst the aggnzved riember, bt;fmtapped;:g at - .

tep 2, the member may.if he/she s desires, vmlné\ seven talendar days of | .
' jving the decisipn 2t Step 1, notify the Vijcé’ Presujent for Aaademxc - :
g . Afgg,rs that he/she wishes to appez] to 2 cbllegial panel of two members mads oo
s up of one member from the—faculty chom by the AAlﬁ’ and.one * -, .
- 2adxmmstmtox' chosen by the Vice President for Academxc Affairs. The pancl ’ e
' # shall be esablished and repder ité- decision within fiftééh days from -
_. . notification of the Vice Prcslacnt. If the dezision’of this panehsunahimaus, )
. . it shall be final and binding and not appealable by eithes party. If1he aéfard is ..
T . not unanimous,the gncvancewill nmnedxatcfy go toStep 2below e '
b Wesepz T R A
Failing satisfactqry settlement thﬁul the abovc timrie limits, the aggncved )
q:embepof the AAUP may, within seveh calendar days, appeal in writing to. e
_‘the Vice President for Amdgnic Affms or hisfher ‘degignee. The Vice . - £
« President for Academic¢” Affirs or the designee shall meet with the meriber
. -xandan AAUP representativs vnthmﬁfteenmlenda: daysaﬁcrreeew;pgthc -
o . membér's appeal and shall give a dedspn%a wntmg ta the member and the. R
. AAUE within seven_calendsr days of such meeting. ’Ihe "AAUP shall be

) nonf ed.and al!owed {é parnctgate thmugh'out Stcp2 LA ; ~ =

\JE C:,::i, Shroughc
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 JIf the grievance hasTiot beeri satisfactorily resolved at S(ep.'Z, the AAUP,
" upon theTequest of the grievant, may prdcsed to arbitration. Natice of intent

to proceed to arbitration must be filed with the Vice
Affairs of hisfher designee wi;ﬁin'ﬂife'en calendar ddys after feceipt of fhe
Step 2 decision and must be-signed by the grievant and thé AAUP President
sor

’

constitute-a waiver of rights to alternattve or de novojudicial consideration.) - y

Thé téyms of-the agreéement which are involved shall be identified in the

submission. The grievance may be withdrawn. at any time by the grievant- or

by the AAUP representative at-any point Auring Step 3. _
P R - ‘ - .

10.8 Selection of Arbitrator ) s

** The parties shall follow either the American Arbitration

~

* Lonnecticut Board of Mediation and Arbitration procedure for the-selection

of an arbitrafqr, unless the parties mutually agree on an arbitratef within five
calendar days”of filing.the notice. In cases of disagreement in stlecting either
thie AAA or the CBMA procedure, the AAUP shall Have the initlal choice and
alternaté options in-¢ontested selectjons thereafter. )
109 2uthoﬁty=of _dzeﬁrbitr}bor . ) T '
Jhe arbitrator shall“heqax‘aria‘aec'id‘e orily one grievance in each ca . The
-arbitrator shall neither add to, ct from, modify or alter the te n$ and
provisions of this 2gresment. Qéga/tip'n shall be confined solely to the
application .aiid/or interpretation OF this .ags t and the pragige issues
Subniitted for arbitration. The arbitrator shall h e
any other ssyes. The arbitrator shall refrain issuing any statements of
opinion of cohclu;ions not essential to determininig the issues submitied. The
decision of the arbitrator_shall-be final and binding subject to statutory

-

provisions. .

-

- 10.16"Fees and expenses of ﬂémﬁi@or shall be bome equally by the

. - S

A

Board and the AAUP. - » B

-

10,111 Any grievance as defined above fiot presented for disposition
oughthe grievancé procedures described above within fifteen calendar

thr
\a_’ays of the occurrence of the €onditions giving rise thereto and presented in

- writing in accordance with Sectiont 10422 within 37 days of the occurrefice
giving rise, thereto, shdll not thereafter be considered a grievance under this

. agreement. Fhilure at any step of this procedure to appeal a decision within

the specified time limits shall be considered acceptance by the aggrieved of

the decisiog rendered and such decision shallMHereafter be binding upon the
* aggrieved afl§ the AAUP. Failure 6f the Administration to respond to any
grievance durjg the time limits specified at any step shall allow the grievant

ORFE RS P T ~

‘or the AAUP¥o proceed to tHé nexi step. The time limits specified at any
step may be ¢ktended in any particular instance by agreement between- the
Vice President for Academic Affairs and the AAUP, .= '

LY

10.11.2" No member may file for arbitration eficept with the approval
and parficipation of the AAUP, - e
"10;11:3 Meetings held under-this procedure shall be conducted at a

time™ahd place -which will afford 4 fair and reasonable. opportunity to
attend for all persons proper to be Present, When such meetings are held
daring scltool hours, all persons who participate shall be excused without *
loss of pay for that purpose, Persons proper to attend for the purposes of

e

ident for Academic,

sresentdtive. (The filing of a notice to proceed to arbitration shat

‘7 ation or the

e no authority t6 determine -

10.11 Gerieral Brovisions " . - ' ' -

o og

L




"~ this secnon are deﬁged asaggneyeﬂ members, then- ap(propnate AAUP
representative(s) anrlquahﬁed witnesses. . - ‘
10.114 MatterS of policy aré not-snleect to the a.rbxtranon ciause of
the grievance procedure. , ‘
10.11.5 No tomplaint mfonnally resolved or gnevance resolved at -
».- 7 “either Stép 1 ot Step 2 shall constitute a precedent for any purpose uniess
agreed to in wrifing by the Vice President for Academic Affairs or hisfher .
representative and the AAUP acting through its Pmdent or repmenta
tive.
) °  40.11.6 The AAUP or behhlf of a bargmmng unit member a group of
. ; “bargaining unit members or orf behalf of itself may mmate any contractual -
"grievance at Step 2 of the grievance procedure.
' 10.117 Grievances involving the ‘Board of Tristees’ By-Laws 10th
. edition rev1sed { 1974) and policies are appealable to the Boaid as the final
. step and are not Ject to the above gnevance procedure and arbitration.

11. ADDITIONS 10 THE BY-LAWS GRIEVANCE PROCEDURE’

11.1 For grievances arising ‘out of the apph&ﬁon or mterpremuon of.the
By-Laws, 10th edition, revised (1974), and policies of the Umvers:t‘y, the
grievance procedures set forth in said document shall be followed. Pnor to |
the first step of the grievance procedure, an informal conference shall be heid
en the faculty member who alleges, he[she is aggneved and the’
\ appro late administrator to discuss the alleged grievance. The faculty
t, if he/she so desires may be accompamed by a reprmntatxve of the 4
AAUP. "
P 11.2 Within seyen caIenéar days of the meetmg, the adm1mstrator shall
' provide in writing hisfher answer to the faculty member,, A copy of this
answer shall be given to the AAUP.

11.31f ‘the faculty member still feels aggneved he/she shall file thhm
fiffeen calendar days of ,recelpt of ‘stchl answer 2 written grievance
- ) conformity with ‘the_grievance procedur&'in the University By-Laws, 10
o edition, tevised {1974). Settlements made under such grievance procedure
. dealing with terms and conditions of employment shall be consistent with the
' _p_rovisions of this Agreement and shall be reported to the AAUP. .

N ' 12. PERSQNNEL ] FILES

, " Inthe presence of a staff membct and at 4 time convement (o,both parties,
a faculty member shall have access to personnel files at whatéver level they
S~——_. - are maintained. The only others who shall have access to such files are (@)
adrfinistrators and faculty members on official business, and (b) AAUP *
representatives, with the consent ‘of the faculty.member. A faculty member B
may at any’ time obtain a copy of material in the files, for which the faculty
member may be charged at cost. If reqnesﬁed copies shall buthenncated

by o 4ppropriate adxmmstxator .
R T ) FACULTYNOTWATENURETRA K, -
13.1 The provls:ons of this article do not @ply fo tHose in posmons'
+ - 7 .supported by grant funds or cqntracts - + ’
= 13.2 Evaluation System . -

The parties agree ﬂlat the purpose’of an evaluation system is to improve

- fhe quality~of job gerfomrance If it has not already™done so, each
department should develop. an evaluanon system whichgincorparates,”
wherev appropriate, the principles of peer rcvxew, self-évduatmn, and
miproyement of]ob pcrfommce - e v
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LT 133 EvaluationProcedures, ' . e
’ " *- 13.3.1 All' formal evaluations to be used” in recommending salary
. incteafsa: or disciplinary action shall be in writing. X .
133 Written évaluations shall be shared-with the faculty, member
J _Wwithin ofie week of the time they are completed: The factitty member shall
. . sign the evaluation solely for the purpose of showing that he/she has read
20 J it and shall be given-a copy for hisfher récords. I

s

- - v 13:3;3'A‘xx employee shall ,have the right to append'to hisfher. - -

T e . gvaluation a written'statement incorporating Hisfher agreement or dis'agree- :
B ‘ 1

W)

program of department of instruction faculty not on a tenure track whose
appajntment does not specify a guaranteed period of notice and who have
completed at least a one-year probationary period shall_be entitled to
notice Yof nonrenewal according to the following schedule: after one year,
three mipnths; after two' years, six months, Dismissal for cause is not
. . subject th the above schedille. ‘ ) ) ’

o

. 4 -
occur only as the final step

oy

13.5.1 Groynds for dimﬁs.sa].or disciplinary action;*

. "7 asubsequent writterhstatement. :

, - = 13.5.2 Procedures to be followed when dismissal or disciplinary acti'on!,
.. such as suspension withouh, pay or withholding of a sa%ary inctease is

.+ contemplated:, .

- ; *t ( ¥
, 13521 The faculty mem ser shall receive inswriting a statement of

T Ahe reasons for which 'tl_l_e action'fs being initiated. ) . .
‘ . 13.5.2.2 The faculty member ‘shall have the right to a feview with

-

© . Bentwith the evaluation. ' L. 3 e e -
* B MANotice of Termination - : ' { 5 -

n the event of finapcial exigency, reduction, or discontinuance ofa -

e’

.

.

. " the app“r(ﬁri}te administrator and, sfiquld the faculty member so desire, ,

‘with an AAUP representative present. This review shall be held within
= -~ ~_  thirty days of the notification. ’

N 13523 The-faculty member shall have fhe right to appedl the
recommendation of hisfher department head, to the appropriate dean,
- director, or vice president of the University or hisfher designee. At such
. appellate hearing, at which the faculty member’s due ptocess rights are
{ " protected, the faculty member shall have the right of representation by

‘ the. AAUP. . - . e .

1353 If in the judgment of the University the gro'dr:ds for dismissal
/ * « are’such as to require the immediate suspension of the-faculty, member
pending the procedures described in the following section, suspenision shall

. ~—be with pay. .~ .
- X . @3.6 In cases where ‘the fa_wl‘ty mémber claims that hisfher procedural
o ights under the teyms of this arficle have been violated, the final decision
] : = may be appealed on procedural grounds under the terms of Article 10 of this
“FRIC -

- ° -’-' -

. .agreement.”

‘ - » .
- L '10 i . ; 4
T LT ° < o >| o - ¢ »
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' e 14 REDUCTION OF FFFOR
’ - DISCONTINUAN OF

. . /\ . PROGRAMS ANDFINANCIAL GENCY\

Rt

_'14.1\ When ver the discontinuance of faculty is contemplated-for reasons .

conso the long-range educational mission of the University ' or

. financial exggency, the procedures below shall be followed.

14.2 Should the Administration determine that the fiscal pesition of the
University hag detgriorated td-an extent w'luch warrants rnformmg‘the Board
of Trustees of a ﬁnancral exlgenéx,,whxch mayprequtire a reduction in the
faculty, the Adrmmstratlon shall riptify the AAUP promptly. .

14.3 At a time mutually agreeable to both partiés a meeting shall be held
between the appropriate vice president(s) and the AAUP for the\ purpgse of
reviewing the entire budgetary’ ‘ontlook of the University. The vice presi-

dent(s) shall document the. financisd Jposition ‘of the University fo the AAUP ~

along with recomendations for alleviating the situation.

14 4 At that or a subsequent meéting, but prior to the meetmg with the

-Board, the AAUP may present to the vice preslgent(s) its own"recommenda-
tions for resolving the exigency, in the hope that the recommendatlons g:ven
to the Board are the joint recommendatlops.of the parties.

14.5 In the event that the Administration wishes to present-to the Board
recommendations with which the AAUP doe&ot concur, the 2%1]
allowed to present to the Board or the appropriate committee o
its own recommendations prior to the time when the. Board igfo determine
what course of action it shall take.

14.6 If the course+of action adopted by the Board requires dlscommua
tion or consolidation of existing programs with the resultant elimination of
faculty, the Vice President for Academic Affairf the AAUP, the dean(s) of
the affected school(s), ant the chaxrperson(s) of the affected department(s)
shall meet to identify faculty whosetermination is to be recommended to the

President. In the course of such discussions regarding which faculty shall be °

terminated, the participants shall take into consideration, arid where possible
recommend, such things as sﬁared or reduced load with proportionate
reduction in salary, adrmmstratlve assignment, the feasibility of early
retirement, and the possibxhty of reassigning the faculty member, prov:d’éd
he/she is suitably qualified, to another unit of higher éducation="
14.7 The following crxt,eua shall apply to the identification of faculty

whose termination is to be recommended because of an inability to pla}e\‘

them otherwise.

13
€

¢ 14 ’1 ,-Except where serious drstortron of academic programs would ~
result, mmtenured faculty in.an affected program will be terminated

before any, tenured. faculty member is temunated . —
. 1472, In 1dent1fymg tenured faculty ‘whose termmatlon is to be
recommended the following shall be taken into accourit: - -

- the academic needs of the affected program(s); - B

-+ the. ment~ of the affected facnlty as attested by peer revxews of

’ scholarship, teachmg, ang service; . ‘ ' s
. ° - theage'and length of service of the affected faculty} -

£

the Affirmative.Action aims of the Umversxty . T

- a14.7.3 In 1L cases’ reqw:mg the terminatian of faculty, pnmary
consideration shall, be ngen'to “the University’s responsibihty to offeg an
ap‘p{opnate range of courses and programs, U




- ’ .‘Z . s : N S ‘ i ) :
o -, 14.8 The following procedure shall govern the case.of any-faculty member
p whose termination i} ended to the President: ‘ )
¢ 14.8.1 Piompt notjce™s
. . " given. . T, _ )
o \+14.8.2 The faculty member given such notice shall have the'right to a
. . e hearing under the glievarice procedure specified in Article X.K.17 of The
Do University of * Connectict Laws and Hy:Laws, tenth edition, .revised

, Tt (1974). SR

. * 14.9 If because of financial exigency the University tenniflates appoint-
" ’ o ments; it will not at the same time make new appointmients in, the $ame
Ye:  department except where a serjous distortion in a program of the Utfiversity

0 7 5 ‘wouldetherwise result. © . | 1 ‘ , P
’ 14.10 In all cases of termination because of fipancial exigency ox progfan

“the recommendation to terminate'wil! be

by a replacement within a period of two (2) years. .,
v . . ' 1411 During a period of two years from the date ‘of termination the
' . terminated. faculty member shall be offered ‘reemployment in the ‘same
position should, the position be restored: Any faculty member so recalled

. " shall have. thirty days in which 10 accept such offer. Both the offer of-
reemployment and its ‘acceptance or rejection shall- be made.by registered
R mail, . -t . s Semm - . : N
EERE . 1:4.'12 Standardfprg‘ ce ) - . .
o . * .14.12.1 In cases of termination for financial exigency the following

‘standards of final notice or severance salary in lieu thereof shall apply: In

» «- the first year of service, three months; in the second, third or fourth years '
. of service, six months; after the fourth year of service, one year.

o, 14.12.2 In ¢ases of termination for programmatfc discontinuance, the *
.. ‘. following standards of final notice or séverance salary in lieu thereof shall
s " apply: Not later than March 15 of the first academic year of service, or at *

- 'least three months prior to the end of the initial appointment; not later .
i . than December 15 of the second ‘academic year ofSservice, or six menths
prior to the end of the second year of service; after the third year of
service, at least gne year, , . : Yo o

N 14.13 This article’is giievable_to arbitfagion only {m procedural-grounds.
) y ) R
» 15.'SELECTION AND REVIEW OF P
» DEPARTMENT HEADS .

; . . . _l{S.I In the-.{él‘fction of a department head for'a continuing appointment
3 there shall be 4 search committee appointed by the dean and includiné either
2 majority or at least three members electetl by the'department. No candidate

i *. committee. o ) .
B " s 15.2_A feview of the appointment of éach department head shall be held

- t

at ihtcx:vais not to exceed five years, or at other times, as decided by the dean.
The "dean shall also-initiate a retiew upon the request of a majority of the
*voting.members of thé department. Any review requested by a majority of
the voting members of the department thay not take place more than once-in

. - five'years.” ) o ! , . 3
S0 7. " . 16.AAUPRIGHTS | o
-t " 161 The* AAUP may make recommendations to the Administration®.
concerning the goverfiance of the University; and on the request of .the
E l{llc ’ + AAUP, 'the President, at the*December affd March meetings of the Board,
B o ) :

-

-

N .

2

]

.

L discontinuance the place of the facufty member concerned will not be filled -

Te
€ - ‘ M . . ) ) 4
- ce- e A o - KF L e R R s S
ext Providad by R et Tmeme e o . . -l . . . i

bl

will be appointed department lead who is not recommended by the §ear§:h /

L

’
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Lot shg]] trans:mt such reconmendanons to‘the BOani of Tm;tees for eonsxdera-\ - 7 .
5N G\’,‘ tion, Thé Bdard ‘of Trustees shall express its position in writing op_ the. o
e . rea)mmen&’anensthhm a. ;easonable period of ume not to exceed a year. "
L 163 To.the, extent that it is availablg; and daspnable time limits,_ -,
N the Adxmmsfmnon “shall supply information n fo or collective Bargaifiing Y
' e »purposﬁ tpthe AAI_IP..,In a sumlaf way the iAAUP~wﬂl prov;de mfoqnahon ] . o
-t :‘:;\.l{ *to the. Administiafion., =~ . - Ny 3 T E
coat 7. 163 "I'he,,Adnumstfauon shall notﬁ} the AAUP once ayear ofihangeuh —_—
~ the status of fnembers of the bargainipg unit.> o it oo
164, The AAUP may ‘use.the campusmalls nder the pohcy’fo,x rebsterpi L e
AR oxgamzanons sspécifically, it shall? g /’* A R
f . ' -payarite @at reﬂqcts\(Le';eal cost; ¥ - o ' )
i . not m.texfefe with othex: Qfﬁéﬁi Universi )
. make suré all material is actompanied by ment that itisnotan . - -
- /( . . ochml publicatiog “of the" Umvérsxty afld‘ that it 4¢ paid for by the | Yoy
3

. ) * 3 - T “'?{
.. 16:5 The *Admiristration shall pfbhsh this* agreement in a mutually ‘-

: acceptable format and distribute one copy_to each-memberof the bargaxm’iag

unit.. Ar’ additional on¢ thousand (1000)’ copies for the AAUP and gne . 40 L

% ~_ thousand (1000) copies for the Administration shdll be mcluded’.m the '

R pubhw(non The partxecshallshaxethe costy offublication equally. ,

- .. 166" Pasticipation i representatlonal achvftm by dificials of the AAUP | ’
*. shall be considered professional service. The Ak shall suppIy ‘the .
admmxstratxon with f list of such ofﬁaa]s ; . ‘

¢ 17.Akp securHy aND PAYROLI;DBDILCTIONS‘ - -

17.1 Duritg the hfe of this agreement‘amember of the b bargammg umt shall .~ ~
. retain the freedom to. decide whether or not to become or remain a fember . )
. wm . ofthe AAUP. A member of the bargammg unjt Who is not amember of the \L o
. AAUP spall be requue& fo pay'an agency service fee pursuant to Sectlon ’
T x - .5-280 of the General Statutes. Te ©oN
i N Y22 The University sHall deduct UP dues or cy fee“blweekly from~
Cwa o the gross paycheck of each personvz&ag required/inder Section 5-280 of the
i o neral Statutes- to pay :yuf a fee cgndxgon of employm;nt and who o I
_= “authorizes this modeof payment.. . ; ‘ T
— 17.3 The amount of dues or agency semce fee deducted uﬁder tlus artlcle .
.. - shall be remitted. to the Treasurer of the AAUP'as soon as pract;cable afte% 5
. the pay period of the. employees for‘whom any such deductlo ’

, 17.4 Nospaygoll deduct:on of dues.or ¢ agency seryice fee shall be rhade dmi;ig Tk Ok :
e a payroll peri % in whloh eammgs are msufﬁclent to cover theeamount of ’ -

) a ~dedux:tlon nor ch deduétions be made from subsetﬂ:ent payr;}g : 1
- * - cover the penod in quesﬁon 'Ihe AAUP shaILbe nofified when > ;1' .t
LT situation eXisty-,, ’ R SRR -
.o 175 The Umyersxty shall contmue its practlce. of :;ayroll deductxons s
o auihonzed by employees for % urposesinaddeon to payment of AAUP dues  * o

P

\ - .of agency service fee, provxded any such paymll deducuonhas bee 1 app;oved .
) "Q o bythe‘s tem‘advance.!_ i . NS AR .
. \" '- h . ) , Y R - ’: ) - 7 R . .}é

SN . 18 SALARYSCALES ., -7 | - 7 RSN
- ’:' . For p s ofjdetennming fongevity “payments and salary shinima for, s <o :6 '

S JHE romotions £ theﬁlexthxgher rank, the salary scale afd steps ado;tedbyihe 1 " =
- Board of Trustees for 1976-77ma11mmmme?fec:dunng&epaiod ofthly’
. . L. e "

KC ', agmement. o : ,' 13 b '_. AN 'C
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" < 191 Effective Jan

2

E]

: 19.3%ffective July I of each contract ym'{heref

R

P ., T ., A £ - _
- \ uary 1,"1—.97"1,'th‘ere shall be provided for éach member
- of the unit an increase in-salary ‘rate amounting to 5% of the salary rate of =
. B - - 2T . iR ..

. R Y

.

: D;%'e.mbéﬂf, 1976. _ CoL TN, e
ce s 92 Effective July ¥ of each year of fie contract, &emsim]lbepzovideq -
ving deustxngrgg of -

for écb;conﬁnt}ing:rnerhheq'of. the uait"a -cost-o
—_SSOO.DO%ddpd'té thebasesalary. © . . <. , W

shall be provided fof .- -

g - -~ - . - » =
- Ao ,f-b T - P
& o h

?;1 e /. s - : X
" - TOSKLARY ANDBENEFWS . .

»

each merithe? of the weiit whose performance. is satisfactory an &nnual = 7, .

.. increment of 3.5% of his/her base Salary as of June 30 of the same.year. B
-t - [ 194 Effective July 1, 1977 fhetesshill 1:: st;vidgd a meritfingquity poo] ~ .

equivalent to 2% of the combinéd salarjes of 3 members of the unit as of 4.3

~

-, June 30, 1977, to be distributed by*the AMinisti¥tion among the members

of the unit onsthe basis of merit ortocorrect inequities. - ..
19.5 Effective July 1, 1978, there shall be proyided a pool equivalent to * -,
1.5% of the combined salariag'qf all mefmbers %f the unit as of June 30,1978, - -
+ * to be distributed by the Administsa i6n.2moxg the members of the unit on ‘
the basis of merit. . oo <% T S
19.6 Effective July 1 of each yeat'there shall 8¢ provided $25,000 for the -» * _
summey 2dministrative dUﬁm’fdepart;xlegt heads ad institute di%torsand, -
$25,000'for professional development prb?ﬁTciuﬁdg professional travel. -
197 All state employet medical, pens.} s and\‘ retirément benefits in force ..
at_the time ‘of this agreemment shall Yefain in force for the duration. of this
Agreement. o7 “ _ e - IR
19.8 In accordance with the Master Agreement and effective January 1,
" - 1979, members of-thé faculty nnit shall be covered under the Blue Cross

M .+~ 'Dental Inie’rrgnity Plan for which the state has set asidé a premium’

v

Y

-« . ‘This aé;eement states thé rmmmum terms of emploiz::f amemberof
n

_y T

¢ conteibution in the first year (1/1/79 — 12/31/79) not to exceed 2.2 miilion
© odollars. - - - R .

© 199 In"accordance with’the Master‘Agreement, members of the faculty
unitshall be eligible for tuition reimbursement under the terms of said Master
Agreement. ¥ . o~ S
- % 19.10 Employees shall be entitled to reimbur for aufomobile travel ~
~ at the rite of 15& per mile, , . A - <

i i

~ . 20_MINIMUM TERMS

»

‘,‘ T

' the bargaining unit. Agreements and understandings betyleen members of the_

" unit and the Board shall be‘maintained unless they fall the minimum
terms ‘set forth -herein; in such agleement shall be controlling,
unfess the individual and' AAUP agre#tin writing [fo ‘waive thess minimum )
terms. . < v e )

.7 ¢ . 21.CONTINUATION OF SERVICES . .

‘The AAUP and Board agree that any differefcés betsveén. themn shall be

' settled by gie means provided in this agreernent. The AAUP agrees that it .
will neither &I nor condone any form of strike By bargaining um} members, &
and the Board agrees that it will not lock out.merhbers of the unit./ * .-

N A MERGERS AND ACQUISITIONS ™~~~ . -
'  In the event that the:University acquires any other educational institution

or portion —t!;’ex;eéf, '-ﬁ:fﬁlgoﬁme faculty memb%rs of such educational

P ~‘institution shall become members” of this bargaining unit. Prior to the. .- ’

expiration date of any agreement or individual contract under which they are <
TR s 14 o T
S et e ~.-:‘>— s TN TR T T ‘ Ty ) 4 - =

£ -

f.




ST "*;‘i‘i‘*:,‘f ;, s N ', T e
oA e presently covesed, the, salary scirtule and other conditions of émployment
- & «dor new members”shalt be negotiated by the parties for the subsequent year.
: - i .‘ - . : ‘3‘. ) ":’;n - X . - . ‘

S9.. e . ® - 23.SAVINGSCLAUSE ~ - v

Lad iy -

“ ’A"Iég,;‘, then such provision shall not be applicable or performed ot enforced,
"> sxcept 10 the extex‘l.t:.,gem_ﬁfted'ﬁy faw. Afiy substitute action shall be subject”
Yo appropriate consultation and negotiation with the AAUP. . .

« .~ - Jn thé event that any provision of this agreemerit is, or shall at any time -

= - be, contrary to law, all other provisions of this agreement shall continue in

i o effect.  ° .. .
Co . i ;

. T - o
» %, 47 .7 24.DURATION OF AGREEMENT L

) : . This agseement shall be in full force and effect from July 1, 1977 to June
“ 30, 1979. The AAUP of the Board may give notice to the other patty by .
December 15 prior” to said termination date of its desire to negotiate a
_ successor agreement. The other party agrees.to meet for the purpose of such

negotigtions thsnn ten (10) days thereafter. % R N
- . The parties may, by mutual agreement, extend the life of this agreement
* . . . beyondits expiration date for a périod not to exceed one year.* <,

PR -y - S . VR
- v ' - .
- . A
> ,‘ - ! 'E""?ﬂ'&&} g’ . ‘. Y
+ . * FORAAUP 2 ¥ . S
R . i A'% . “§’L . ) " . % L. ¢
o : . . o URe, .
- - - Py L L . tf.j < *
L - . F . . RN . B
. % William Rosen A . e

a

- £ Chief Negotiator T - 5 ¢

. .
<. Dated:Mach3,1977 . ¥ s

7 3 :J -‘ . . ;‘;)L {" (:' . . " 3 fg , _{g . 57 \/“
o . FORTHEBOARD OF TRUSTEESOF, * 4 '« R
N *  THE UNIVERSIFY OF CONNECTICUT = & o T

14
S " Chief'Negotigtor .* . 7 - L -

.. %, L - Y . v
o5 L . = T *
B . Z . [} ‘
. - ! . - . o -t ’
~ A * *
-~ o _ . < 13
P T . * *
> - ’ 1e
i -
T B T ’
- . ‘ .
.
o & ) 5
- .
L ' . . <
* - '
- *
-
. kd
v ra "
e b
e
3 P
" ~ = -
B
B iy sy U $
* c T

S :If‘aﬂs"provision‘of “ihis agreement is, or shall at any°time bg, contrary to * -

. - ’ ¢, o ) R
Ad - = -
. T il N
i h g < 4& (‘5?:1’.\(_ -, : ” "‘(
= y R4 N , e, E v &7 - .

EEN




