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" This study represented an attempt to'examine one area of Mainefs roation-

1ar1y substant1a1 effort, 1nvo1v1ng numerous telephone eontacts a 1arge
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Y three groups, discrepancies as.well as congruencies were noted. - \

A }

T ' INTRODUCTION AND METHODOLOGY T S : - e

Y ' Lo
. * \ . . A .
Introduction “

)
. The' six vocaticnai-techn{cal_institutes (VTIs) in’ the stdte' of Maine have ’
a cdnh?ned student body of some 3000 students. "In effect, a considerahle num-
ber of the youth.of the state aré‘heing educated in#VTIS through one and twd- 9'
year programs. It is reasqnabte, then, to assume that these students have !
access to a range of services appropriate to their deuelopmental needs and
simi]ar to th,se found in other post- secondary 1nst1tut1ons
The purpose of th1s proaect was to assess the re]at1ve adequacy of”
student serviges with part1cu1ar emphesis on Gareer components as seen by
the‘faculty and staff, current students and graduates. By survexing all
Student service functions ﬁpund in most post-secondary institutions } Tt
include, but are not limited to the foilowing' admissions, housing, counse]-
1ng, health servicess studen€'act1v1t1es student aid, record keep1ng, test- o
ing and research, nd career plannnng and placement (W1111amson & Biggs, 1975) o
In smaller 1nst1tut}ons, one 1nd1v1dua1\may perfdrm numerous functions. As ° -
thé.institutﬁon.dncreases in size,.functions remain, but may be performed
by spec1a1ized personnel, -.' ' ’ ' ' v

\ . .
Datasbased information about student-personnel services on VTI campuses

)ﬁsﬁminiscu]e at best. Two separate surve}s were conducted-urior to and .
dur?ng the conducting of the study The first was a search, by hand;kpf Lo
ERIC anan1ssertatfon Abstracts from 1970 to the -present. ﬂumerous descriu? ) t,W
" tors were checked to 1ncrease coverage and decrease the possibility of
omissions. One significant study [as 1dent1f1ed Bottom§$(1967) 1nvestigated‘ -
1 those student personne] seryices needed and the extent to which ‘those services
were.pe1ng performed in Georgia Area Vocat1ona1-Technica1 Schoo]sn Faculty,
studen{s; and staff of some fifteen institutions participated in fhe‘styay.,,_.

v

. * 7 - .
The major conclusion strongly supported the need to devélop and orbantze a . )
¥ . 5 . u : . :

. . .
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systematic and comprehens1ve student personne} B\ gram within the VTIs.

"A second search by computer revea1ed no studies which focused on studeht
- .
personnel’ serv1ces Qs a network of serv1ces Therefore, the paucity of

¢
research aimed at student personnel_services at \Tls underscored the need -

2

. .for research in this area.
o ow ) . . .
'Mefiodologx y T o
T . : N -

<+
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\' The‘ﬁssessment of student .personnel seruices was apprbached through
- se]f—administeredusurVey_formilcomp1eted by VT; students, graduates, faculty,
and staff.~ This was a oné=time-suryey to deterhrne perceﬁtjons of s:radce vl
zadeeuacy and effectiveness In.addition an inventbry'and descriptionlof
‘student’ personne1 services at the six institutions was deve1oped through - v
.‘~é,: . te]ephone 1nterv1ews with, d1rectors and service de11verers at each campus'
Th1s methodo]ogy provided 1nformat1on frqm all members of the VTI

)
commun1ty students, graduates, facu]ty, and staff A more comp]ete p1c-

’

,ture of student personne1 serv1ces\was obta1ned by seeing the services from

s

the” perspective of each of these groups. -
The sample was composed of the foltowing students and graduates (G/S)

. ‘ . ’ .
from the six VTIs.in Maine (Auburn Central Maine VTI Bangor-Eastern Mafne VTI, -

Waterv111e-Kennebec Valley- VTi Presque Isle-Northern Maine VTI, ﬁouth ‘

.'PortTand Sodthern Ma1ne VTI, and Calais- wash1ngton County VTIY. Spec1f1cs A
are corffned in Tab]e 1. . : S . .\‘k 4‘
v . TABLE 1 . S S
) . v« STUDENT SAMPLE COMPOSITION BY G/S AND SEX Lo SN 4
. . . . t o (_:urrent ' "Gi'"a‘dﬁa‘té‘d'“““‘"'“"."":'""""“"""""'“'"""""":'."'“*-‘.Tj
. S VTI F M . F M ~_Total $ ¢
Ca - CEMVTI - 40- 92 49. 1. . 29 - |
S oNTL ., 22 .92 .33 92 239 :
-t CKWTI- 41 28 . 4y 50% 143 N
oo NU L e T 37 78 46" 109 270 oo
Lo . . “WCVTI 8  '48 \ n 92 159,
S " OSMVTI 57 _241, 23 23 558
. . : "' TOTAL. - 205" 579 186 (695. - 1,665 ° '
*\‘l N : ” . ‘C . R
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. ' .' . The facuTty sample was composed of 190, or 71% of 269 faculty and %;aff n
at aJT six VTIs and is summar1zed 1n Tab]e 2 _ C e .
Yo TBLEZ ¢ .
L : FACULTY/STAFF SAMPLE ( .
- . | VII__ Malé  Female  Total . :
e o EWTT 30 8 38 , ) J
v R . CMVTI 22 6, 28 " '
' L OKWTL 7 4 N o
- . S oot ¢ NMVII 35 8. .23 ' ~
: -/ WCVRL 17 6 23 ¥ N
A SWTI 54 12 86
L . . TOTAL 145 ‘a4 . 189 .
’ )

The telephone syrvey of ajl VTIs was structured to prov1de 1nfdrm@tlon .~
about .the kihds offstudent sérvices available. The survey was formukqted S0
" that comparable 1nformat1on was requested from each of the §ix 1nst1tu
The fo]]ow1ng 1nformat1on was requested genera] organization of stude LS

‘. ‘;
serv1ces, recruitment and admidsions; or1entat1on and counse11ng, zareir p]an-

»

n1ng and p]acement, res1dent1a1 11fe, medical serv1ces, and financial aid.

The ma11ed faculty/staff quest1onna1re ?a copy of which 1s included

.
[ XS

in the Append1x) contained a total of 41 questtons, 1ncJud1ng demographic
'and att1tud1na1 ‘questions relat1ng to VTI student personnel services‘ The
'student 1nstrument was, cons1derab1y longer, c0nta1n1ng 60 quest1ons (con-- ) ¢
> ta1neﬁ in the Appendix). More spec1f1c questions were ajyed about the ser-
vices which were ava11ab1e and USed by the students ‘ .
The data were col]ected and coded by the Socidt Science Research

Instrtute (SSRI). AmN stat1st1ca1 ana]yses were conductedlthrough ‘the ﬂ . .

................................... e ¢<<<<<‘<’k<<< PRI
S L R R R R L R D R R R R R R *

Univers{ty Computing ang/Process1ng Serv1ces Both descr1pt1ve and infer-
ent1a1 techn1ques were used ‘in analyzing the faculty and student’ responses
] - T Further the student samp]e was-analyzed by sex and by G/S status prov1d1ng

R " a more comp]e;e analysis of the data. Basic descriptive technlques 1nc1uded

. means , standard deviations, frequencies, and percentages. The inferential ' .'
. : - .. - 1. '
Q ' - B -7
. : . oL y - s -
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statist1cal ana]yses, botb descriptive ang 1nferent1a1. In Chapter IV are N R

N ' R ’
stat1st1c used was analysvs "of var1ance .(ANQVA) = for students by institutiog o~

and by enroT}ed(or graduate status and for faculty by sex and 1nst1tut1op -For

the ANOVA analysis, three- 1eve1s of s1gn1f1cance were ‘reported: .05, 01, and -

.001 1eve1s. VoL ‘ L ol

L ' L] ' .

thapter II presents 1nformat1on about the extent of- student serv1ces

. ~
-

provided by each of the VTTs. Chapter.. 1 deals w1th the r7esu1 ts. ofs the . -

A" -

.

contained the conclusions and recommendations. _—_—
S L ‘ . / .
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| 4 STUDENT PERSONNEL SERVICES
: i .’ ) . ‘. ~ ,. " . . - ’-
oot LT Student personnef services are presented for each of the'six VTIs in i

) )
the fogm of v1gnettes, br1ef sketches written to pf3v1de the reader w1th R

— . ) (. / a‘ v 5
some feei for the dervices offered . * e s . L

-

4

(i) Centra] Maine Vocationai Technicai\lnstitut_

~/

- A. " Introduction. Central ﬁaine Vocationai Techn1cd1 Institute (CMVTI)
’ s Tocated outside Auburn, on a’large campus. The school's mission ¢ -
. is to _teach skilTs necessary for emp]oyment The prevailing philo-
sophy is highiy job-oriented. N

. .
v . * -

! ’ . B. Qrganization of Student Services. ‘The Dean.of Studehts is respon-
. sible for most student services. In the area of residential life,-
< she is assisted by a dormitory committee comprised of students and . - .
staff. Students in need/of medical care are taken to nearby hospi-
tals ‘or referred to nurses on the faculty. , Career p1ann1ng and
piacement are handled by department chairmen . .
" The ‘Dean of Students sets priorities for development of services.
She feels CMVTI is seriously lacking in student services.any would
like more assistance in de11vering services- and in decision making
regarding prwrities ) [ .-
. . Recruitfient and Admissions. CMVTI relies heavily on high school
. uidance counselors gnd instructors-at regional vocational centers :
v ) or referrals of potential students. ‘Local counselors belang to an
‘advisory committee for admissions. Packets of materials, including
a-catalogue and fliers, are sent to guidance djrectors. High schosls *
do not, however, receive.information from VTI fdllow-up studies or
, \ - _'about the performance of .their former students, due to a lack bf
v clerical support for the Bean of Students.

-

, ) ) . Tours of CMVTI are provided upon request on an’ 1nd1V1dua1 basis
. ’ ' *. Therg is a special effort made to reach out. to local guidance
counselors and interest them in “the sehool.

A student who wishes to apply completes an application form and
data sheet, submits-a transcript and name's’of five references, e
et eennnmnenio o and-pays -a-fee. - Requirements for-edch progin are set by the LT '
.. department. 'Last year, 1976, there were about 730 applicants L '
for 420 p]aces : ’

- “Developmental studies are avai}able in'math and communications
- }  Students needing developmental studies are ideptified throdgh
*their high school transcripts-and then through-testing. The ° \ ‘
* Learning Resource Center and each department provide develop- e s
mental courses, which are mandatory for students admitted con- <.
ditjonally.

N ]

- S . 97 oo *




D. Oriegtation and Counseling. \A two- day orientat1on'per1bd i$ held

to-the shops by instructors. The Dean df Stugents informs them of

; ' etc., and discusses-student Tife. 0r1entat1on activities are held
‘ ' in groups for students'1n each program
, . »
Ly RN Counse11ng is cnnducted by the Dean of Students, who feels a fu11-
) ime counselor is' needed. Departmenta1 adv1sors are als 1nvo1ved
v ‘ ,//;h counseling students about their career objectives, abi ities,
. interests,.and hotﬁvations and about plans for after graduatio .
Students have routinely scheduled conferences with advisors. The
\ propontion of students who withdraw before graduation varies by
program, but s probably one-third overall.

by each department through their craft committees. The committees’

about openings. Employers send personnel. officers to-interview
" K . epartment. About 94% of the 1976 class was pllted by graduation.
2 ) “ . S

Several courses are pffered to teach students job seeking skills.

lations, as well as the sepvices of the Learning Resource Center.
Former students and curient students needing jobs may also receive
help in placement, but this servige is usually not available’ to
students who w1thdraw, most of whom lack job Sk111s ‘

Each student who withdraws ‘has an 'exit' 1nterView with the Dean
 of Students to determine.the reasons for leaving. There is no '
v further follow-up of dropouts. Gradgating seniors also are'inter- ™~
. . viewed and later are‘surveyed.r The

employment, not with reactions to their training. Follow-up £
_ studies of employers provide information wh1ch department chair-

« men use to mod1fx/the1r prograns. .

-

F.* Residential L1fe, Med1ca1 Serviceé, Financial Ai About one
qUarter of the CMVTI sfudents Tive in dormitories.~The ghief
ro1é of the dormitory staff is to be.available to .students when
) ‘ they are needed. The staff 1nc1udes student resident assistants.

b

The school doesn't-actually provide'medica1 serv1ces~but’1s close
e eeneaeeeeea k0.3 hOsPAtAL.. Also there are nurses on the teaching staff

I . . F1nanc1a1 aid is received by approximate1y half of the students.
v » > The most important forms of aid.are Basic Grants, College Work
A + 7 Study, and VTI scho]arsh1ps

.
.

N “

N 4
. .
4 . . & .
. . / . N '
\ .
oo - ~ / .o )
. . ! ‘ - -~ ’, \) ¢
. . | R . -,
. . * . N - .
M .
A
.
.

expectations for ranks, safety, ‘behavior, attendance, procedures,. .

- R 'E. Career P]annlng,_Placement and Follow-w. Placement contacts are made
. ' ‘ direct relationships_with local industry are the source of information

.graduating students. Students and employers are matched up by the ‘

o _ There are courses ifi ommunications, smatl business,” and labor re-

1low-up .survey deals.with . .

o

efore classes start, Studemts are given a~handbook and ‘are qriented~

1
‘
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\ .{2) Eastern Maine Vocational Technicat Institute ° T

¢ A.. Introduction. ' The Eastern-Matne Vocational Tgﬁhq;ca1 Institut
situated in Bangor on Hogan Road. - The Institute has been j
) location singg January 1368. It offers-programs of one _
' . . guratiqn at the post-secondary level in various: fi represented
by eleven areas of instruction. Jhe chief objéctjve of the schoo
-is to prepare its graduates, for jobs. (Other objectives are the
* development of their verbal and mathematical skills as well as-the
1 encouragement of their growth potential to become useful members of |
‘ ) society. T B - s , .
N - . S N o/ R ¢ T
B. Organization of Student- Personnel Services. Recruftment, orienta-
, - tion, financial counseling, career pianning and placement, follow- -
— .up, residential life as well as financial 'aid are generally the're- >
sponsibility of the Dean of Students.. ThHadmissions are handled -~ . —_
/by the ‘dssistant director of the Institute. There is a couhselor Vs
for ' personal’ problems. The developmental studies department also
helps in counseling as well as career planning and placement of "~ . _
students.” Even though there are no medical cage facilities 6n cam- <
pus, there are trained nurses on the staff and the Institute can
N ‘use the services of.the Eastern Maine Medical Center nearby. .-

C. Recruitment and” Adpissions. The school: publishes a catalogue for'
promotional purpéses., ‘1he Institute personnel visit nearby high
schools in Central Maine and make presentations about the schgol

. - * and its policies~ Depending on the size.of the group, organized @

) . tours are_made avaitable to prospective students, parenf® and ) o
/ school officials. The general public is welcomed at the open - . .

o house function which is held once a year. Last year there were

' _/( 750 applicants for the 300 slots which were available.

, - A student has to send an-application for admission-and there is ' ,
. a $5 fee. Recommendations from high school officials and trans- -
' cripts of grades should accompany the dppiication form. Some -
applicants are interviewed, The admission requirements are stricter . o !
_—~- for the two year associate degree programs.” These requirements are
- . ,detided upon by a committée consisting of the academic dean and
( department heads. The school has remedial. programs in commufiication, «
- mathematics and sciénce which are required for students who are o ©
found to néed such help. This is‘provided by the devalopmental
Studies department. ' . . :

’
»

D. Orientation and Counseling. The orientation of new. studemts usually -
takes place during the first week of classes. _The students arg )
.o handed out materials describing the general policies of the school, ‘

the .services. available, the grading and attendance policies as well
. as-information on generally what is expected of them as 5tudents. .
. .- Each department head then discusses specific issues related to that, o
’ field with students entering that department. . )

. Student counseling is handled by the Deanof Stedents and the-student -
coungelor. . The former is responsible for counseling students in .
. matters related to their academic.life, career planning, while the.
d Tatter Helps with gersonal problems. The individual instructor also”
“ plays a role in this area., Approximately.33% of the students drop
L out before graduation, none however, for academic reasorls. .. ,
‘ 11 , S
e

Y .. i
v * - ~
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Careér Planning, 'Placement, and' Follow-up. There appears to be - |

Tittle career plannjng per sé at the institute. The genéral att1- i
tude seems to be that’ 3tudents who enter a specific field mest ¢ -
havel more or less decide tﬁ%career or careers they want to
pursue. - ' . ..

s “{

" The .placement of students, 1s generally not a prob1em as d1fferent
COmpan1es come to the institute to recfuit emgloyges The communi-
cation course which is a requirement gives students a firm back-
.ground in job hunting and communication skills. Good work habits
are inst111ed in students as a matter of course during their train-
Tng. " Therg is no formal placement service but department heads
.post vacancies and employment Qpportun1t1es in their-fields. Some
85% of last year's students were placed in jobs by graduation time.
The institute also makes an effort to help. place former graduates
and others who had dropped out of’ the1r programs.., -

The school _conducts follow- -up studies on an annual baS1s "It also
conducts follow-up studies.of.graduates and” their employers. regard-".
ing their performance and also for any suggestions &s to changes to
be made jin the institute's programs. This information.is used re-
gularly for curriculum planning so that institute programs reflect |
labor market trends and needs. Such tnformation. is also used by -

the ﬁepartment of Education at Augusta. P

A Res1¢ent1a1 L1fe, Medical Services and Financial Aid. Approximately

-

~

. Y]
\

\ﬂa\

4‘ {e_ye'ryyear‘ BRGNS

407 of the-students live in dormitories. The main responsibility

. of people in charge of dormitories %eems to be the maintenance of

d1sc1p17ﬁe .Ten~students are .hired as ass1stants to help in this

© -area., '

EY

mis t the institute can easily use the services of Eastérn

' ‘o . N .
Therg are ne medical care fac1T¥t1e§ available on the. ‘school “pre- *
‘dical'\Center located: nea,\rpﬂ e

“~N
-

[N

About 50%.0f the student body receives some form of f1nanc{a1 aid

* These.are mainly wark study, basit grants, and state vocat1onaT
scholarships. THe lTocal s ools a]so awardyz or 3 scho1arsh1ps .

RS
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Introduction Kennebec Valley Vocational Techn al Institute (KVVTI)

in WaterV1i1e is hopsed',in Waterville High School™\ This makes it _
unigue within the YTI system, as al] other schools )
facilities. The City of Waterville provides space fo VTI through -
a contract with the Bureau of Vocat1oﬁa1 Educat1on '

0 - ‘ ‘ v
As™Mthe $chool™now operntés: student sezv1ce pr1ortt1es are in. ‘P -
providing financial-aid, makin re sZ‘dents derstand rules N
and. regulations, placement, and $$111ng all available class-slots.-
Social training énd“persona1.counse11ng re lower priorities. The

-Director of Student Services would 1j 0 be able to.put\greater

reSources into financial aid, reduci udent . confus1on about,
opt1ons available-gnd gu1de11nes, ;Sersonal counsehng weterans 3
sgrvices, placement, and student act1v1t1és R . .

! ( v -

: .wa L, e -
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. ~groups hay have tours, “of the fac111ty

T if they score below cut off points. TN

Organization of Student Services. -All student' personnel serviges

at Tl are the responsibility of the Director of Student Services.’
The current director holds an Ed.D..degree «in counse1ing psychology.
Instructors and department chairmen also share in the re

ve]opment of services.

Recruitment ‘and Admissions. On1y a small amount of money is spent
on recruitment ‘materfals.  This year more is_being spent so that
KVWTI can print an individual® catalague instead of relying on the
Jjoint VTI cata]ogue H1g schools are regularly provided with in-
> formation about KVVTI programs and summaries-of follow-up studfiés,
but do not routine]y'rece1ve 1nforTation about their own students

- who go to KVVTI

High school .students, the1r parents schoo] off1c1a1s and community °

- as requested Because KVVTI is not-a campus per se there is not
great 1nterest 1n tours.

Potential students are located chiefly through high school gu1dance
personnev~and through dissemination of the cata]ogue‘and brochures
-ast year there-were-about-170-place
d1scouraged after these p]aces were f111ed
‘KVVTI has an open “admissions policy. Students submit-a transcript
or GED certificate and an application fee. There ate no specific
admission standards for the six programs offered : .

Remedial programs are'offered in reading (inctuding study skf?ls)
. and math. Theré is a full- time staff member teaching these Fourses.
Students are tested when they enter and referred for remedial wowk

,~‘
By

han g

D. Orientation and Counsé]1ng, Or1entation is acc0mp11shed on regis- .,

tration day. It consists 'of a one hour information session on"

. financial djd and meetings with faculty members.

A11 counseling is®handled through the bffice of the Director of
Student Sermvices. Instructors act.as program advisors, prowviding
information-and referral.  Students are referred by instructors

to the deve]opmenta1 teacher- -Qr the Director of Student. Services.
Problems which.can't be handled by these persons are referred to-

a mental health center, JAbout one quarter of the entering students
do not’complete their programs. .

M,_Mfmﬁa_ﬁd_mﬂ;z- KWTI students have
access to the Waterville High, School resource centep-and file of -
microcards on occupations.
tive employers, some of whom come to KVVTI to” interview.

ings are found through-the state employment office, employers of
.VTI graduates and the craft committees. - *

If a student segkg p1acement through the Director of Sfudent Ser-
vices, he/she completes a questionnaire and files a resume. Job

seeking skills such as resume writing and interview role playing

are part of the English/Communication course. Most placements

13
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nsibility
< for career planning and p1acement and 1n setting priorities for de-

v

Tours are arranged informally

4

The VTI also provides #ists’of prospec-
- Job’ open- '

J
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occur infomally through ‘instructors and their contact with craft
committees. 82% of the 1976 graduates were placed by graduation.
A large number of.these, however, were not in jobs for which the
VTI prepari; them. - e , .

-

.Student$ withdrawing from the VTI, graduates who have been out severai»

years,‘ and current students rieeding jobs are also helped in placement.
Graduates are encouraged to contact the school for help as part of
follow-up surveys. } ‘ ) B
Follow-up Studies are conducted every two years. Both graduates

and .students who completed a semester or more but did not graduate, .
are surveyed. Most of thé information collected concerns employment d
and income, but-students are also asked whether they consider their
training adequate. Satisfaction of employers is only ascertained.

‘informally by instructors. Data from student-follow-up studies is
_ needed for state forms and is also used to provide comments to in-

structors and to send a letter to high school guidance personnel.
about the average wage of KVVTI graduates. . )

Residential Life, Medical Services, Fipancial Aid. KVVTI has no
residential students, and therefore, no residential life services.

. Only students in the Licensed Practical-Nursing program have an
_opportunity to live in a dormitory, at the Maine School of Practi-

cal-Nursing. Neither are there medical services. If medical care
is needed during, class time; the nurse on duty at Waterville High
School is avaidable. . . .-

Nearly 60% of KWTI students receive some form of financial aid. Ty
Chief sources of financial aid are coliegé work Study, state voca-

. tional work study, basic grants, federally guaranteed loans, state

funds for the disadvantaged, state scho]arsh}gs, and smaller VTI -
and local.scholarship funds.

~

(4) Northern Maine Vocational Technical Institute

A.

- of society. '

Introduction. Northern Maine Vocational Technical Institute is ‘
Tocated on the former Presque Isle Air Force Base in sque Isle,

Maine. It wae created by the' 1Q0th-legislature in 196 and offers

a variety of one year diploma courses as well as 2 year Associate

Degree programs. The main objective of the institute‘s?ﬁms to be

to train graduates, to obtain jobs and also_become useful-members

Ongggization of Student Personnel Services. Recruiiment, admissions,
administrative details of residential life as well as financial aid
are handled by the Dean of Students. Student orientation, counseling,

- career planning, placemegt, and follow-up are generally the responsi-

bility of the student counselor. There are no medical care facilities
available on the campus. The school is now entering into an agreement
with the Tocal hospital to provide some medical facilitias and services
during the week. The director of the institute is chiefly responsible
for deciding upon priorities for student pérsonnel services and the
allocation of resources in this area. - )
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Recruitment and Admis8ions. NMVTI has limited funds available for
developing materials for recruitment purposes. Fliers describing

program offerings have been printed. The lack of funds is holding
up the printing of a catalogue for which the work has already been

. done. The institute maintains close contact with the local high

\;L -

D.

E.

schools to keep them posted about its activities. Information about
-the performance of their former students who are currently enrolled
in any of the institute programs is given to high schopls when this,
is requested. Tours of the school and its facilities are conducted
on an informal basis whenever there is a request or need for such a
service., The institute hosts an open house every year to which all

. Tocal high school students and interested community members are

invited. NMVTI personnel visit high schools in Northern Maine and
also attend college fairs as part of their recruitment campaign.

There were abof™\750 applicants for the 310 p1aces the institute *
had available 1ast year. t
An application form with a $5 fee is required to be considered for
admission. High school ‘transcripts and a couple of references must
accompany each application. Those a p11cants whose chances of being
admitted are good are invited for interviews. The requirements for
admission to the two year associate degree programs are stricter as’
~compared to the diploma courses. These requirements are decided
»upon primarily by the Dean of Students and the Dean of Instruction

in conjunction with the various departments )
Remedial programs in study skills, reading and mathematics are pro-
vided by the developmental studies department. A1l students who

are accepted for admission are tested to determine their\ski]] levels
in the -above areas. . Enroliment in these programs is voluntary but .
_those whose test scores are low are encouraged to do so.

Orientation and Counseling. Student orientation is usually done on
the first day of school. A1l students are told the general policies
. of the institute, attendance and graduating policy and the general
expectations of the VTI for each student. The students thed go to *
their different programs where 1nformat1on relevant to their Sbec1f1c
areas is given to them. N

\

- The counseling is usually done on a cooperative basis with, the student
counselor, individual instructor, Dean of Students, and the Dean of
Instruction all participating in the different aspects of student
counseling. Approximately 18 to 20% of each year's entering class
drop out before graduation

Career P]ann1ng, Placement and Follow=uwp. The students ane given some
training in job hunting skills and also “in such areas as wkiting appli-
cations, resumes, and preparing for interviews. There is not much
campus recruiting so the counselor's office contacts’ industries to

get information about job openings. These industries are.provided
with postage paid return envelopes to respond to the institute. What-
ever job information becomes ava11ab1e is provided to graduating stu-
dents. Information on job openings and vacancies are posted -every
week on bulletin boards. The programs also insist on the students'
observing good work study habits. Last year between 85 to 90% of
graduates had jobs by graduation time. The institute presently is

not doing much to help place former graduates or those who dropped
*out of their programs. There is a general rea1ization, however, that
more needs to be done in this area. ~

15
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(5) Southern Maine Vocational Techﬁiga]’bnstitute o [

- s/ )
Follow-up studies of graduates are requested by the federal govern- -
ment and are conducted on an annual basif. The institute also sur-
veys employers to gather their perceptigns about the usefulness of
the school's programs. The data are used for future curriculum
planning and development. - )

Residential Life, Medical- Services and /Financial Aid. Approximaée]y n
T of NMVTI students 1ive in its,three dormitories. There is gne

resident. directdr in each dormitory whose chief responsibility

is the maintenance of discipline.- ’ ‘ ’

A

Medical care is not currently provided on campus but arrangements
are being made for the provision of such services through a local
hOSpi ta] . : N -, .

Approximately 70% of the student populationm receives some form of
financial aid. The chief forms.bf financial aid which are received
are work study, basic grants, supplemental education opportunity . -
grants, and vocational grants for disadvantaged students.’

-

N

A.

. Students is the administrative head. The Director of Admissions

. receive information about the VTI but receive follow-up studiés and

Introduction. - Southern Maine Vocational Technical Institute s the
Targest of Maine's VTIs. In addition to programs at their campus

in South Portland, SMVTI offers courses in conjunction with York .

County Community College Services. . ' . . .

SMVTI seeks to provide'education:7¥inancia1 aid, and humanistic in-
taraction. Services are administered in a pérsonal, informal manner.

PR re
Ordanization of Student Services. Responsibility for student ser-.
vices is divided among a number of people, although the Dean of .

handles recruitment and admissions. Orientation is conducted. joint-

1y by the Director of Financial Aid, the Director of the Study *~ .. -
Center, and the Dlrector of Student Activities. Members of the facul-
ty and administration, including the Dean of Students, counsel students
for both academic and- personal concerns. Placement contacts are chan- |
neled through department chajrmen to the Dean of Students. Follow-up
studies-are conducted by the Dean with informal follow-ups by .depart-
ment chai . Residential 1ife staff includes dormitory house parents
and student proctof's. They are administratjvely within the Dean's
office. WMedical services are provided through ties to local emergency
services and a ¢linic.. - T o A

-

. ' ¢ ®
Recruitment and Admissions. Thé Director of Admissions is very active
in career education at nearby high schools and spends considerable
time visiting.schools throughout the academic year. - He also coordi-'
nates bus tours and .information mailings. Secondary schools regularly’

progress reports’ on their own students only on request.

3 .
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Tours of SMVTI are organiZed for groups of students from seventh
grade through high school’ There is an annual open house which
‘parents of potential students often attend. The Director of Admis-
sions holds semirars and institutes for high school teachers at
SMVTI. The school has many visitors because' it is located-in an
histori¢ district, and informal tours are given -as requested. The

t

. community also gains familjarity with SMVTI through facu]ty speaking

t
¢

. engagements . -
Litt]e récruttment is necessary because most students coming to
"SMVTI know what they want. Last year there were 2,500 to 3,000
app]icants for 1,000 openings Students from outside~Maine make
up only 2 to 3% of the Student body, though there*are many inquiries.

To be admitted 3 candidate must complete app]ication form$ and pro‘ ~
vide a high school, transcript and recommendations For admission to
assdciate degree programs, colgege board scores are required. For’~
dipioma programs proficiency levels must be met. ~Department chair-

- men and, faculty recommend course requ1rements=to the Director of -«

" Admissiohs.. C :

Individual remedial help is\availab]e in reading, science, and math’

“at the Study Center ‘an informal, drop-in ¢enter. ~Remedial work — ———
b

is not mandatory, ut diagnostic tests in math and reading are given
prior to the freshmen year. He]p in improving study skills is also
" given at tpe Study Center.  * SN ~
. \
If a student does not meet admission requirements for an associate
degree program, he/she is encouraged to enter a diploma or certi-
. ficate course. There is.no open admissfons policy, but there is - a
fee]ing that students should be given a i&ance to prove themselves
even if"they meet requirements only marg ally [
Orientation and Counseling. Orientation is carried out mostly within
the student™s department during the.first few weeks of classes. Stu-
dents who live ap campus also receive orientation to dormitory life
from the administration and dorm staff. There is consideration being.
» given to holding an orientation period before the opening of school,
but many students haye jobs which tie them down all summer,

’ Counseling is offered by different persons depending on the nature of
the problem. There is no single office to which students take diffi-
culties, nor are there routine appointments with an advisor.. Faculty
.-members see students extensively in classes and recognizefproblems
They serve as studert advisors.  The Dean of Students and the Chaplain
deal with personal problems. The Director of Financial Aid handles ’
- financial problems. “Academic counseling is done within each depart-
_ment, as is counseling about abilities, 1ntere§ts and motivations.
"There is very little counseling regarding post-graduation plans.

Career P]anning, P]acement and Follow-up, SMVTI haS no formal: '
placement process. Neverthe]ess 85 to 90% of those graduating in .
1976 were placed by graduation. Each department has lists of job
opportunities and information on careers. The primary source of

job openings is the school's reputation and companies who have hired
SMVTI graduates in the past. The school contacts 1oca1 industry and
also gets information from emoloyment agencies. . °

- 4\7. -
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Informal placement heip is given to sfiydents who withdraw and thosg‘ .
who have been out of school several years. . The Dean of Students and - -
faculty members will give firms thé names of.students who need place- .
. ment assistance. There is no problem finding: jobs for current students ., ™
who' need to work, as there are many jobs in the Portiand area for. *%
. people with technical skills. . . ~_* = '

. A follow-up questionnaire is sent to both graduates and drepouts, but.
this is not done annually. Results of surVeys'and evaluations.are = -
_ analyzed by the Dean of Instruction and department curriculum Commit-
\tees and discussed with the Academic Dean and, advisory committees. .
.. ‘ Studerits also complete faculty-evaluatians. Employers' satisfaction’ -
with graduates is ascertained through “the shop advispry committees.

F. Residential Life, Medical Services, and Financial Aid. Only a small*
= proportion of SMVTI students Tive in dormitories, about:3%. Dormi-
tory staff includes student proctors. Counseling is the ‘chief duty -
of darmitory staff. . ‘ '

: N
. Medical services are provided either through, local emergéncy services

or. throudh’ ocal doctors. =The Dean of Students coordinates medical. - |
needs and.amranges for appointments ar visits by doctors.

.

—— — .

', ®About three-quarters of SMVTI students receive Some fo:; of financial =
aid. A majority of students receive basic grants. Other important
sources of aid are cdllege work study, state vocational work study, °
and scholagpships from: industries. : ‘

\

\. - o . - \.‘) . . : . . . :{“.‘;“}:"-L;;
’ (6) Washington County Nocational Technical Institute o :
s ica

. A Introduction. Washington County Vocational Technical Institute is.

- <% Tocated in CaTais, Maine. It offers courses in twelve areas of T//
instruction, one'of which is a two year course. It is ‘the only VTI
in Maine which offers & course in Wood Harvesting Technology. The
primary afm of the institute is to prepare its students for work in -
their chosen fields and towards this end offers basic 'no frills' ,
kinds of programs which ensure that -students get proficiemt in their. -

~  fields and learm good work habits. ¥ T .

B. Organizatich of Student Personnel Serviees. ' At WCVTI student person- .

‘nel services are the responsibility of the Dean of Students. He
handles recruitment, admissions and orientation. Follow-up studies
of graduates areusually done-by the Dean of Students but was done *
by the developmental studi®s department during 1976. The administras
‘. tion of financial aid is handled jointly by the dedn’s’offige and
the business office. The institute has a counsglof who is respdnsibie
for student counseling as well as residential Yife. The career plan- ~
ning and placement function is usually handled by individual instruc-
tors. .While there are no medical care facilfties available on campus
jtself, the school is able to use the services of the hospital nearby
on a round-the-clock basis: The setting of prioritiesgand the alloca-
tion ofsavailable resourceés in the area of student persSopnel services
are handled by the Dean of Students. However, the various department
chairmen have a great degree of -input into these decisions via the
weekly curriculum committee meetings. . y '

@
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C. Recruitment and Admission.- The WCVTI catalogue is supplemented
' by fliers, which are frequently revised, dascribing individual

programs.. The dean's office sends a monthly newsletter to all
guidance counselors of high schools in the area (mainly Washington -
and Hancock Counties). "While the institute does ngt routinely in-
form the local high school about the performance of their former
students, this information is provided freely if required. They are
«currently planning to invite groups of guidance counseldrs next year
for amiin-depth look at WCVTI and its facjlities. High school stu-
dents, school officials, -and other interested community groups are.
given tours of the institute whenever there is a need for'this. Last
year there were 437 applicants for 240 slots. ‘ \

[§

A student has to:have a high’school diploma or equivalent and should .
be motivated and interested to be considered for'admission. The
institute follows a policy of open admissions-~first come, first
served. All freshmen are tested at the beginning of the year*for
verbal and mathematical abilities. Those who are found deficient
are encouraged to take: the:remedial programs offéred by the Dévelop-
menta? Studies department which offers these glasses three times a

- weeK for as long as the student needs it. - -~

. B
N \ .
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.D. Orientation and Counseling. The orientatiop period is mainly 1ifTted
to the first day of classes when students mBet with the dean and "
.subsequéntly report to the individual instructors in their field.

They are_given informatioh about schedules as well as the general °
policies of the school. '

l

The counseling office offers help to students requiring individgal -
counseling. Individual instructBrs get involved in student cou el-

ing since they.are most familiar with many of the students' probiems.
‘Includiﬁg dismissals, approximately: 18% of each year's-entering class

.

drops out before completing program requirements. -
. R s
E. Career Planning, Placemené?ﬂand Follow-up. There is no formal career
placement on campus. . -However, there is a general feeling among
faculty that this service needs to be more cgordinated in the future.
.A11 studénts except those -enrolled in the 6 moRth programs of welding
and wood harvesting are required to take.the communication course
which. teaches students basic work habits, the use of employment
registers, and preparing for integviews. * Individual instructors
provide students With job market information. The institute uses
_bulletin-boards o display information on job vacancies and other
job related information. In general, approximately 80% of the
. graduates are placed in jobs by graduation time.

- %

‘Even though the {nstitute willTl help former graduates and those who
. have dropped out to find jobs, thére,is[no formal mechanism for
___—doing this. _ “ . _

n

-

They conduct surveys of graduates on an annual bas{ys.  This.infor- .
mation is requested by the Veteran's Administratiop and is also used
for future curriculum planning’ and developmental purposes. An attempt
‘is made to ascertain the reasons why students drgfped out of any

Yr

!

particular program. .

.,

4
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R ’ ’Ff' Residential L fa,. Medical. Services and JFinancial Aid. Apprdximately
L I73 of the student.body 1ive in dormitories. The counselor is fes -
T . sponsible for ma1nta1n1ng discipline in the dormitoriés and has 2
” .‘student assistants to he]p him in-his duties.

L]

. ‘As“stated prev;ous]y, the school uses the services of a nearby hos-
. pital and has no medical care facilities available on campus. Some

. form of basic education.grants, and work study

A few scholarships
are awarded by the institute on the basis of need )

N : . R . o
A of' . [.?*< . S :
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Most of the VTIs engage %g a range of student personnel funct1on§ tradi-

r

t1onally assocrated with the field. The organ1zat1on of -the services follows

ac definable pattern with the Deédn of Students as adm1n1strat¥ve\head, report-

1guidance counselors and mongL1nforma1 avenues for a rather simple reason o

there.are always more applicants, in some cases double, tfan spaces ava11ab1e.
:.‘ 0r1entatlon_programs, if offered at all, focus on 1nformat1on about grading,
attendance, behavior, etc. Cdﬁnseling is seen by most of the VTIs to be per-
formed by a number of different\peop]e

-person for academic matters and career concerns, Dean of Studeqis or equiva-

1ent for personal and interpersonal problems, and career p]ann1ng director for -’
. /

N
»

career problems. ) .
Residential life acF1Vﬂties focus mare on room and board functions than
‘ as environments where s1gn1f1cant 1earn1n§/can ‘and 'does take, place Only\gne
1nst1tute, KVVTI, has no gorm1tory fac111tne?‘“a11 its students are commuters.
Medical services‘are avaalak{e:te1ther through an available nurse and/or’

arrangements with a_[ogal hospital f%r most of the TIs, a sizeable number
of. students receive financial.af:jgrang1ng from 50% to 70%.- ‘

The most commonly
« . - < ""\
used forms of financial aid are basig grants, work-study, and scholarsh:ps.
~¢

By no ‘means do all the VTIs have a person responsib]e for each funct1on

Most personnel perform more than one. studentqpersonne1 funct1on by v1rtue of

?

RJ}: ‘fthe size of most of the. 1nst1tutes

20
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academlp advisor or department chair-"

ffng directly to the-Director of the—VH——TheLpeermt#ngefuncmon_rehes o _|
9 .

) )

N




: i -17-

"
. 4 3 FE . 9‘ .
¥ ¢ - it ‘ ~ )
. . . e , * =,.< A "
- P B 5 ‘ T
. ) : ’ /- ) . ) . . — '
. . - RESULTS: 2 CT
\ . The following i% broken into two sectioBs/, faculty/staff (F/S) and then .
.~ g v \
L students (G6/S). For eacH sect1on, both descr1pt1ve and;inferentwakdataoare
R reported. Please note that for each serv1ce or;, function" rated, a ﬁve-point
. sca1e was used where one was poswtwe and fwe was negatwe
. Faculty and "St.aff - S ’ “,-- ‘. {

o e s e e 2. -

Basic demog/apmc 1nformat10n¢,was cbllected og the faculty and staff’
(F/S) saton\ple., Those data are summamzed below The first ‘tgﬂe, Table 3, ¢ _
deaTs\ with the educa_tmnal, preparatmn of ,the F/S. For Lhe total’ sampTe, s

" 65% heﬁgﬁe%ther a bachelor's or master's c‘i:e_gree‘. F‘ew‘gosé’essed a CAS ‘or

o doctora@e. ° ¢ N . ] ‘. ) --':
' TABLE 3, )
8 EDUCATION eF MALE AND, FEMALE FACULTY/SIAFF
’ . v i 1 '
~ 2 / !
.. EMVTI  CWVTI KWU’NWH WCYTI . SMVTI
. Level M F M F M _F M F_M F
High Schoof.,;...1..,;...ﬁa... 31 3 0 1-00% 0 5.2 30
1 Year Certificates........... o 0°1 3 0 0 1 3 1 1 2 3.-
Associate Degree....'.}...l.... 0y 3 11 0 0.%k-0 4 0 6 3 '
Bachelors Degree.....,........ 10 2.4 2 1 3.64 3 32 3
Masters Degree.............. L.12.2.17 6 A 1.5 0 4 017 3
B V-V 3 0 1 0—~0 0 0-0 0 0 1,0
Doctorate........... were e 2 0 0 0 1 0 0 0 O 0.3 O
oot /.
- o, w8 o 6 774,15 8 17 6 5 12
! : ’.‘9/ .




« The Qreakdown‘for té}ghing, administration;‘or a combination’ of the pre-

" ceding for the'sample is reported-in Table 4 immediately followina:

TABLES - L=
-9 . . . s ) 4 !\ > . -
T © .. POSITIONS OF MALE AND FEMALE FACULTY/STAFF - &
— T T —
, C o EMVET  CMVTT - KWVTI - NMVFD  C WCVTTT  SMVTI
. _Position ¢ ;M F-M F M F M F_ M F MF
- Teach¥ng:e..eimennn. .01 7 15 5 4.2 12° 5.6 236 8
- " Adnfhistration....... e 4 0 2 0 2 % 2 0-"4.4."6 &
i R Te@éhing/Administratioh.. 0°1<5-0 1 1 1 3 6_ 012 0.
) e . T — e ,
N . 0 8 22 5.7 -4 15-8 16 6 54 12

- ] .
~ ° Vi
v ) .

> standard deviation§ by sex and by 1¢st1tdt?on are given in TaE]e 5
. _ S . TABLE 5. e
[ . ) . . - R .-‘ R.-/T .
YEARS .OF TEACHING EXPERI.ENCE - A %
o S, ey R A
_ : - v o T R Agii' y
h " VTI and Sex : A I s.0. . 7 :
. g -+ .. %{ ’\-'/’
~EMVTT - 13.70 © > 6.89
M o179 - - 7.02
Foo . 975 . 4.\?
CMVTT 7 ,} . * s - g% T 7
,’ M - ' Y 10474 © . 482 L
F 12.67 - - +’, 8:42 e
P ' ™~ . ‘_._fA P e
KVVTI - S g 121 - 5.53 7
M \ < .87 647, -t
F, - . 475 . CL2.220
NMYTT . . .56 . .-, 6.83
} M SN 93 * T 1a%® . .
, Foo | 9.00 , 4.41 '
L WOVTI, g \ . 6.32 »* - 5.19
M, . ) 6.25 .. -8a7 . -
CF : _ 6,67 .. 6.43
swTL - & 12.87 - . 8.94.. -
Mo e 13.23 9.39,
F _ 11.00 SN 6

LN : B " '
Number of years of ‘teaching expérience was also 1nvest1gated Means and //’}-\




L The reactions’to the student personnel serv1ces began with a question
/ A3 } * prp—
about the orientation period or 1ntroductory information given to entering

students Few diffenences were observed by sex or by 1hstitution ' The means (M)

N ranged from 2.0 to 3.7, indicating a perception of helpfulness, although not

. \ ] -
. ? unequivocal ~ The mean for {the entire sample was 2.74 with a standard dev1ation

¢

'(SD)ofl30 | ‘ 1. ,

" For those faculty (almost 50%) who participated in group diséussions .

) w1th students talking to former students, employers or people working in ]
- fo ) their\jneld\ the reaction was favorable ‘The grand mean was l 95 With a S.0.
.-, . . B ‘: v - vt
e Of 90 ‘« . N T v - s [N - Pl

N . <
Y .
R -

OVer 60%. of the. male and 7l”%of the female faculty across 1nstitutions
offered}a unit or partic1pated ina workshop on "How to Find Employment !
when asked’ to evaluate how help#ul.this activity was to stugents, some 79%
’ ,~1. ) of the group rated 1: ‘as helpful to. very helpful (M=1. 90,,S.D.=l.03). il
h For® the next series of seven questions (#6 12), espondents were

\ asked their opinion of how welT the VTI helps studeﬁts Tearn about how

to seek employment, writing lette£§~of application completing JOb application

kY
. forms, preparing for\aob 1nterv1ews, good work habits, emeoyer meloyee re-

lations, and self-improvement ANOVA was run on thlS series to determine

-

e : whether there was a s"gnificant difference by sex afd by institution On

AN »
* Sa

only two questions were there 51gnificant differences, #6 - relating to VTI_

her on how to seek gnployment, and #12 - help.%o learn about self-improve-

i

s Ment sucﬁ/as dress, manners, healthlhabits, personality For both of these

. questions, there was a 51gn1ficant difference on the main gffect of sex ... »

males and femaies dld not agree on their responses to these two questions.
-y

A sﬁmmary of the results for those twq qué&stions -is given in Table 6.
. ) - . LI o v
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TAMLE 6 . T .
. “SUMMARY: FOR FACULTY/STAFF oy .
. ANOVA #6 AND 121 /\\ )
) ' #6 how seek employement . #12 Selffinipro ement * .
VI and Sex . (N=179) ' (N=180§‘ >
. Mmoo s.0.4 M. . s.,
o Fay D P . . X y - '
et o203, 82 43 .99
, oM 2.9 0 .84 «. 2.53 1.01
> Fooy RN RANSR /- LT
o CMVTT 2.46 1.07 . 3.04, 1.50
o ﬂ 2.67 ) 1,02 -¥3.38 Co, .32
o F cee 1,60 0T 89 1.8 . 0 .60
i kWit - T8t e :98 2.63 192
M . 2.43 1.13 2.57 « 1.13
. 1.7 : 50 T 42.75 .50
NMVTT r A W 78 4T - .58
M 2. é'l .807 - 3.54~' 'I‘k 39
L F _ 1480 .53 1.37 ‘&5,74
! WCV Tl 2.41" .73 2.50 - 1.40 -
M § [ 2.47 72 2.65 ., . 1.06
’ F 2,20 842,00 Toa o2
& SMVTI 2.60 . 1.09 & 2.8 . . /10
< e M . 2.61 ‘ 1.08  <2.92 %y 1.05
V.o F 2.8 1.23'.. 2.70 1.34
- : ! N Sex ' - Sex ‘
. F=7.82 (1af)** ‘F=18.39 (1df)ww*
X
Cow p 01 - ¢«
w*x p £ 00] ,
. . ~
Question 13 asked he qpinion of the F/S sample about.the help‘fu’lness
PR A
of various k1nds of information re]at'mg to the Job marlbet
I'4 \
) (a) follow-up studies of former students - both female and mafe F/S
. . beTieved ‘they wewot (W/f VsS. 82%7 e .
(b) studies of Tocal emgloyment conditfons - agam the samp]e 1rid1ca- .
“ 0 ted they were not helpful (20.5% vs, 79.8%). = . » ‘/
AR (’c)~ not1ces of specific job obpprtumtws in the.local area‘tms
% . / {tem was indicated as being most helpful {66% vs. 34%).
¢ . . '
24 - /
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‘ summary of the resu1ts,1s given in Table 7.
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(d) motices of specific job opportunities around the state - again,

e]p?u not as_ﬁhithe pre-

‘.

this gquestion ref ected a posiths,
ced1ng (64% vs. 36%).

(e) _notices of- speciftc JOb opportun1t1es nationw1de < these not1ces
* were deemed not heTpful by the sample (15%’vs 85%) .. \

apprenticeship and. Un70n requirements - this information was-
evaluated as not. h_beﬁ1 by ﬁhe sample (22% vs. 78%). .

oo
the'respondents were asked
e,
financial

(f)

_ For the next series of quest1ons (#14-18),
% to rate’various student personnel serv1ces‘lifered at the VTIs
prob]ems re1ated to education or occupat1ona1 p]anning, probTems in relation-
shiips with VTI students or staff,dpersonal problems; need to know more about -
abilities, 1nterests, and apt1tudes, and need for he1p'1n education£1 and

L
plans. ANOVA was run on the series to detdrm1ne whether there

/°@

was a significant difference by sex and by 1nst1¢ut1on

occupational
Questioh #15 (pro- °

blems: in re1at10nsh1ps with VTI students or staff) showed s1gn1f1cance by n

vl
sex while #16 (persona1 prob1ems) 1nd1catgd significance by 1nstitute. A

}\ - :
. - . I

s

\
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\
by 1nst1tut1on,

copbos:ed .to others.

¢y . - .- &’c - | ‘/ ; ~ 3
@ - AR 4 E ,
‘.6 L4 . s ; v . . d
-}z A/ Ve . ..' ‘ ‘ Q
L) ‘ . Y / ) L 4
; " » N - p ! . 14}
- ' . TABLE 7 . )
' - - SUMMARY FQR FACULTY/STAFF . . ‘\ . .
R . ANOVA #15 AND 16 .
= — - AN ; ﬂ,\,‘\ ) 7 - A }
L. LT N —
- o3 . S. #15 relationshap prob]ems §\§ personal roblems
S L (N 163) (N= 1533) ,
viland.8ex’ T T M + S B M __S.0.
Vs . ) * A . N L
EMVTL 2.25 1.0 . 2.10 .95 ‘
<y M . 0. 2:36 1. 2.23 .97 :
o F N “1.87 .64 1.62 .74
v - o » ‘. —“ i - . -
o CMTI 2.7~ - 1.20 L0587 e 121
A M 2.80 : 1.24 © 3200, e 1026,
= B ® 2.00 (N too Tow to compute)?2.33 «58
. v e W .- - -
KVVTI ~2.54 1.14 2.27 X . fa0
M 3.00 1.00° 2/28 . .3.95
F . 1.7 .96 25 U180
| * o \ ., o |
NMVTI > 2.35 N~ L04a. 2.9 1.03 - .,
M \ . 2.83 L9k g 2.38 —-——  1.12°
. F ST 182 4 1.87. % .83
WCVED < 2 223 e 92 ,2.60 A2
.. . 72,25 1.06 2.5 o
. A i 04] 2- .
. F -~ ~p-17 o J &
: SMVTI - ‘ L2388 . }o; @ gsz / m.gg\' .
’ M 2 - .0 L3¢ | L96™
™ F? 2.3(3)\, .63 . T 2.28 . 1.25 .\/
L Sex. , Institute = - ..
: ~ ¢ &'6 82 (1df)'*** Y F=2.717(1df)* .
B - L-~ - 4 'j . - \,.
‘ "'*P<os e o . .| \
***( 01 | ’ - ™ ‘
\ S S "
- ' ) . . ' K3
. ' . Females dppeared to be more satqsf{ed w1th how prob1ems of re1at1onships

In effect, there was a’better service rating at some VTIs as

are dealt with than tHeir male counterparts Quest1on #16 revea'led differences *‘

i

\ il

[}




. The next, series dealt with follow-up studies of graduates' job progress

and adjustment. All of the VTIs conducted suchestudies, according to the «

: m'respondents The respondents not only rece;yéj&study results (78% vs. 22%),

S they found them genera]ly helpful™ (M=2.24, S.D.=1.11). N
, . The last series of questidns which were ana]yzed by the ANOVA technique
were six questions dealing w1th'residence halls (#24-29). With .the exception
| of KyVTI, all other pnits house sizeable numbers in residence halls. KVVTI
a ‘was theréf&re,’ndt.inc1uded. Tte respondents were asked to evaluate how'a
student's dEVe1meeﬁt benefits from the following:  1iving with other stu-
dents social .life, Jmeet1ng new people, learning more about self, living
away frém parents and learning more about career direction ’ Two were §ig-
?ificant both on the maln effect of 1nst1tut1on A summary of the results

is; g1ven 1n TaQ]e 8. .

.
L3 ‘ M . o
. M -~ .

. ~\\_, o - *-'TABLE 8

SUMMARY FOR FACULTY/STAFF, .
ANOVA #24 AND 26 -

, #24 1iving-with other * -  #26 meeting riew
, students (N=164) -7 people (N=162)
D. . M S.D.

4

‘

43 ‘.99
.60 - 193
1 .95

93 1.6
8  1.72
J7 107

.30 1.0
.33 1.29
.25 1

.82 .96
.81 . .91
.83 1.17

.50 - 1.25 -
.53 ¢ "1.30 1.42
.28 .95 S 43 1.27
Institute Institute
F=2.47(1df)* s F=2.59(1df)*

.30
.43
AR

.86
.59
.83

.00
.00
.00,

77 -
.81
7 1.21

.35 1.39
3
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The 'means for the first five questions of this series/were all in the

2.00 range. Thg sixth,‘iearning more about career direction through residence (

hall 1iv1ng, was rated 3.40 by the totai sampie, 1ndicating less benefit than
- the preceding five

’ Question #31 asked the respondents to rate the helpfulness of financ1a1

aid packages for students. Respondents across institutions rated the package
- as_heipfui or very helpful (1 or 2) with one exception. CMVTI femaies (N=5)
rated this question at 4. 00 or not helpful. 5

The second to last series of questions revoived around the ava11ab111ty

and expansion of various medicai serv1ces such as: emergency treatment,

preventive care such as ﬂhy51cais and routine (non-emeﬁbency) treatment

Emergencx medical care was avaiiab]e at- all VTIs; a high percentage felt it ~

should be‘expanded (70% vs. 30%). When asked whether E{eyentive care was
2

available, the respondents were generally negative, (
they:beiieved it should -be expanded . (52% vs. 46%). Much theas;me response i.r
‘was ofiered when asked about routine medical treatment. Some 29% indicated
’ it was avaiiable, while 68% indicated it was not. When asked if it should
- be expandéd, the results were 64% for yes and 33% for no. They were then
“wmasked to rate their satisfaction with the medical services available at
the VTI. Some 46% were dissatisfied to very dissatisfied, while only 19%
rwere satisfied or very satisfied. The renainder fell in the.niddie. There"‘
was more dissatisfaction observed .with medical services than with anilother
.. service area inc1uded in the questionnaire
| The final question dealt with sex stereotyping. the responizzzs were
asked-whether they considered it a problem at ‘their institution.® sporises

for all VTIs. are given in Table 9. Because all the means were in the 3:0 or

4.0 range, the indication was that, malé or female, they saw little or no

~

% vs. 72%). However, .«

7
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TABLE 9- :

. SEX STEREOTYPING RESPONSES = .
(N=185) ,
w .
VTI and Sex MooS.D. . ?
EMVTI 4.38 .95 o .
M 4.48 .91 )
F 4.00 1.07 X
P * ! ’ /
CMVT I 418 1.05 _
T 408 1.09
F s4.67 .81
KWTI | © . a4 82 .
M 343 .79 .
F : 3.75 9 '
VTS 417  1.07 '
M 3.87  1.19
\ F ‘475 .46
Wevtr - 4.30 * .76 .
’ M 417 .81
F 467 .51
SHVTI 411 1.9 '
M. 417 1.8
F 3.82 1.25 .

® & ' -

Students:* Current and Graduate

As was noted under‘the ﬁethodo]ogy section, the student sample was composed’
of an almost equal number of current (s) and graduated (G) students (820 vs.
923). The number of females in the sample was considerably less than thé ma]es
(391 vs. - 1274) The major focus for the student compar1sons is on current &Z
graduated students, where appropr1ate ma]e/fema]e data .are g1ven

The first series of questions dealt with_initial information and contacts

_with the VTI. As can be seen from the table below, little difference existed

betweénsgroups as to how they learned of VTI erqgrams.

ERICT -R9

’ v
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L P
N . TABLE 10 -
. o (v
HOW DID YOU LEARN OF VTI PROGRAMS: |
1 \¥3 )
\\ x‘ »
- - .- . Students ' . .
Source ~ Current-(%) Grad.(%) M(%). F(%)
"High School Guidance ‘Counselor 226(28) ;‘264(29) 65(29) 105(27T
High School Teacher 49(6) 49(5) 85(7) 10(3)
Rep. of VTI Co 22(3) . 36(4) 50(4) 7(2)
VTI Self-Contact’ . 168(21) - 207(22) 285(22)° 71(18) )
Friend \ _ 205(25) 225(25) 302(24) 109(28)* -
Relatives ' T~ aa(s) . 24(3) 42(3) 25(7) -
Other . o 98(12) 110(12) 140(11) 57(15)
* - 812’ 915 - 1276 391

. Most students, regardless of sex or status, took time to visit. the
1nst1tute before. proceed1ng further (61% vs. 39%) of those who d1d v1s1t,
the tour was he1pfu1 to very helpful across all respondents. -
Once a student begtns attending an 1nst1tution orientation 1s.an‘
important function. ‘Across\all studénts, 91% attended some kind of orienta-
tton When asked how 1nformation'was conVeyed (group meetings, handbooks or
printed mater1&1, individual meetings with advisors or other VTI staff, and

other), the resu]ts were as fo]]ows in Tab]e 11.

-

-
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. TABLE 11 ¥
ORIENTATION INFORMATION ALTERNATIVES

<€

~ ]

) . , Students . )
-Alternative Current (%) Grad. (%)
Group meetings . . ‘
‘ Yes . ’ 489(67) 606(70) ‘
No 242(33) 260(30)
Handbooks - o . . '
‘Yes . _ﬁ641$88) 660&76?
-~ No 90(12) i 206(24
Individual meetings ~
Yes 136(19) 179(21) ,
No . . 592(81) f 685(79) -
Other ) . (Insignificant)

The ‘most wideiy-used, if not preferred, was a handbook. or printed material.
Individual meetings, whether advisor or other VTI staff member, were uséd véry
lTittle. In effect, a definition of the purpose of orientation will, in large
mgasure,-dictatévthe methodsaused. Finally, the studensglwere asked hoé help- ~

_ ful the orientation mat&rial was. Means for both graduates and ‘current stu-

" dents across institutions were positive. dh a five-point scale where one was -~

, very helpful, the grand mean was 2.48 with a S.D. of 1.14.

. This section involves a series of questions“}#ii-zn relating to career

education and job placement. Students were first asked {f they participated

in group discussions where they couid taikkwith former students, empIOyers,

. or peopie working in their fieid Those who part1c1patedtwere asked to evai-
uate t:s experience. First, a larger percentage of women than men were in- ,

voiied in gréup discussions (39% vs. 32%);.for both groups, a.significant ‘: '

percent¥ge were not (é]%‘vs. 68%). SoMe:573 students who did participate

rated the‘activity: The results are given in Table 12. ’ .
31 A -0 '/’-\\
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‘) , " TABLE 12 Lo
" EVALUATION OF GROUP- DISCUSSION . v
© LS : ‘
‘ <$TI \ M S.D .
EMVTI . 1.94 .98
G 1.89 .98
S 2.00 .99
cMVTI - 2.13 - » 1.15
G . - st 1.86 1.03
. Sy \ 2.65 1.23
SKWTT 1.89 1.09 ,
G d.79 1.04 -
S 2.11 1.18
NMVTI 2.10 1.07
.G 2.02 I D - R
S 2.29 1.04
WCVTI ©2.08 1.03 :
. G - 2.08 1.05
g 2,08 02
SMVTI® .88 .99 .
G .87 1.02 .
St 1.88 \ .96
{ ! *
@ ¢ \ ] ¢
G=graduate _ ., -
S=current student -
. -
Clearly, the studenfs rated the activity as generally very he]pfd]‘ ‘)
The next two questions, #13-14, révo]Qed around courses dr workshops on
s ‘the theme of "how to find employment." Only 13% of the females and 23% of
v s :
the males answered in the affirmative. Again) for those students who took .

spart, graduates or current students and males or females, the evaluation was ~

v 8

.positive across institutions.’

Job market information formed t

¢ "

hext series, all sub-parts of #15.4

Stddpnts were first asked if specific information was available, and secondly, 4/
was it helpful. This quesStion was similar to .one asked the faculty. Since‘

r

. there was 1jttle variation between G/S and M/F, the results are sumnarized

32 - .
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fo1lowihg‘

The thvee most he1pfu1 k1nds of job 1nf0rmat1on were:

<Y

1st: notices of sgec1f1¢ jeb. opportun1t1es in- the 1oca1 area

2nd: notices of- sae

”These resu]ts, inc1denta11y, para]]e]ed those of the facu]ty. ;, "

3rdT resu]ts.pf‘studies'of 1oca1 employhent conditions. -

»
C1f1c job opportun1t1es arouhd the state

Questions #18-24 were ana]yzed by the ANOVA process by two mat effects,
? Q

by institution and by G/S status \_ﬁl&fﬂyﬁstions showed significance. on the

’ main effect of institution; that is, the six institutions differed S1gn1f1-

cantly on their responses to each.af the seven questions.
results is given in Table 13.

. at SMVTI rated their institute lower 'than all others.

N\

A summary of the

However, it should be

On five of the seven questians stutehts\(G/S)

. P

" noted that in no case were the meap ratings io the pbor or very poor cate-
‘ e

'gories

*

For the next series of five queStaons (#25-29), students were given five

[4

problems.

For each they were askéd first, if they'were aware of he1p, second

had they used the help, and thtrd, how did they evaluate the help rectjved

The 1ast part was ana]yzed by the ANOVA process

t

None of the resu]ts were -~

' IS1gn1f1cant on either the main effect of institution or the ma1n effect of

G/S. However the resu]ts.are summar1zed in the fo]]owing table

TABLE ™

PROBLEM SUMMARY'TABLE

Used

Aware’ ‘ i
Question g % Evaluation
25. Financial problems re]ated to Yes 89 . " Yes 48. M 2.1
educational or occupational No JF~ No 52, 5.0~ 1.33
planning .. T A
Z6. Problems in reTationships with Yes 63« Yes 35 M2
" _VTI students or staff No 31 No '65 S.D. 1.44
27. Personal problems _Yes o0 Yes 22 Mmoo 193
! No 40 No 78 + S.00 0 1.22
28 Need to know more about my Yes 54 - Yes-39. M T.97-
. abilities No 46 No 61 .S.D. 1.08,
29. Need for help in educational " .Yes /I - Yes 46, ] 2.084
and occupational plans ~No 29 / No 54 s.D, 1.1

33
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’ ‘ P TABLE 13 . |
' ANOVA SUMMARY FOR fe-24l . '_ o

_‘Lgfﬁ - - - -
Questi 3n EMVfI CMVTI KVVTI NMVTI ( HCVTI . SMYTI . df F
\‘\_ ‘ .M s.D. M S.D. \ M S.D. M oM M S.Dy :
- : — ‘ }/ . ~ —&
How well doas VTI help h LT | Co
students Tearn about: ’ . '
s . ) S - . . . J .
18. how fo'seek. 2.50 1.12 °~ 2.86 1.22 2.87- 1.27 2.99 1.21 2.69 1.20 i;04 1.25 5 8.?1***
empigyment?. ° - ( C, .
- . * < . R ] -
19. writing letters 1.74 .98 2.41 1.33 ,2.59 1.25 2.48 2.0k 1.42 . 2.28 1.22 Y5 16.29%
of application? ’ 2 Y ' ) N
20. completing job 2.08 1.14- 2,51 1.32  2.63 1.24  2.73 M 1.38 2,62 1.38 - "5 9.54%x*
application forms? - ’ . o, ‘ ™ . -

'1.32 2,89 1.30 . 5 11.16%%*

21. preparing for job 2.26 1.15 2.60 1.35 2.70 1.32.  2.83
interviews? !

.22, good work habits? 2.05° - 1.02 2.09 1.14 2.22 .21 2.25 1.22 1.86 1.1 © 2,86 1.25 . 5 9.71%*

23. employer-éhployee 2.30 1.n 2.57 1.28 2.42 1.26 2.85 1.31 2.46 1.25 2.94 1.29 5  13.58%*
relations? " . - ‘ _ S

24, self-improvement  2.50 1.17 2.87 1.35 | 2.37 V.23 2.88 1.30. 2.67 1.28 3.06 1.32° 5 11.60%%*
such as . . .7~ 4 ' . ‘ .

A pLlo0ly , . ‘ . ' .




Questions #30-3i dealt with, first;’employ;rs Visiting campus to conduct

.

job intdrviews, and second, whether the respondent\!asy1nterv1ewed at the VTI

—

a .

Table 15 summarizes the results. . j\\\ ) r—”"
. ' * Y. )/‘ \ s
& ' , - TABLE 15 -,
. ! JOB INTERVIEWS AT THE VTI -« . S ,
: ' ' T ’ . J oS & ~
T * = - ¥,
! _ Employers do interview Héve had 1nterview at VTI -
' § N 6 S L - .
. f*\_ Yes “No " Yes Ng Yes No Yes No -
. S L €2 N ¢ ) o (F)T
EMVTI 74 - 25 79 - 15 "3§-82 ... 1822
CHVTI 53 - 44 54 - 43 "N32 - 57 T2 -5
KWTI 22 - 76 19 - 73 23 -1 21 - 64 °
" - NMYTI 31 - 67 . 21 - 76 28 - 58 - - 10 2 33
COWOVTI 37 - 62 40 - 58 233 -53 - 25-46
SMVTI 62-36 . -5 -43 | 35-51 .- 12-40
- ‘ [ -

* percentages~do not add -to 100% because og\"don't know" categories.
** A third choice was "not dging" since many are no?~yet ready for employment

or already have “jobs. »
hd ¢ . ! .\,
For those students who had not 1nterv1ewed thé most frequent]y mentioned
. - .
reason (G or §) was that they a]ready had a Job (30%) . ~
v, 4

The graduatesﬁyere then asked if they had been contacted since graduation

about job progress and adjustment

By 1nst1tutdon, the results given in percen-

tages were as f0110w3'1n~Tab1e~1§;

" TABLE 16

o

~

o

GRADUATE CONTACT SINGE GRADﬁATlow

A

.-f".

ya ,
VTI - Yes (%) No (%)
EMVTI ; 47- .. B3 : . ,
CMVTI ~ 48 . 52 /
. KWTI ) o .38 ° . 62, * .
NMVTI R 7. > 25 °
= WCVTI N 2] -
i SMVTI - + 58 .Y
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The graduates were then asked 1f the VTI had contacted tazm about their
k)

reactions to the training rece1ved and any changes which shou]d be made., The
results -indi€ated that only 39% of the total samp]e had such contact, Whgis
61% did not. -

d

[ -
T\\]The next series of quest1ons focused on residence hall or dormitory Tife.

i Some 31% oﬁ'the total sample, G and S lived on campus ~Those 525 responded

to the questions in this sectiod. When asked 1f they, the residents,.played
a role in making decisions affecting” their residence, 82% responded in the’
affirmative There was some opportun1ty for students with similar interests
to 1ive togetheF‘Bh\e floor or in a wing . . . 40% said yes, 59% said no.
The final _group of questions in this series asked them to dndicate~ypich

among ﬁﬁé following were advantages or disadvantages. to 1iving on camous:

living.with other students, sfody conditions, social life, meqfing new peopje, .

Tearning more about myseif, living away from parents, and learning more.about

my, career direction; this group of questions was analyzed b§ ANOVA -for the
Nt |

two main effects of nstitution and G/S.. Four of the seven were significant

and are presented below in Table 17 and 18.

» _ TABLE 17 1 \
RESIDENCE HALL ANOVA - INSTITUTE SIGNIFICANT
v o C ' '
VTI #40 Living with, other #45 Living away from
M/S.D. - . students parents
ENVTI M : 1.94 T . T 1.9
S.D. 1.14 , .92
T
CMVTL M 90 .0 2.2
\ S.D. 1.08 . e 1.00
NMVTI M 1.76 T - 1,76
S.D. 96 " \ .89
R . . \
WCVTI M ' 2.31 1.96 f
‘ S.D. o 1.28 .94
- "/ ! . .
SWTI M- ) 1.92 S~ 1.89
) 5.D. .96 } - .91 -
df , ) ) 5 - | 5
F . ) \ 3.13%* - 2:97*
*pL.05 - .. 38 . : ‘ 2

o



For the precedfng analys1s, &ach question was scored on the bas1’

\ as a bid advantage and five as a big disadvantage: A1though there wer
ficant- differences .between VTIs, all indicated it was a big addantage

, The second two ‘evidenced significant resu]ts by the main effect of -

¢ . 6/S-and are presented in Table 18 (p. 34). KVVTI was not included in the analy-

sis since 1t does not have res1dence units. As in the pre@ious two questions

,’ ~
both questions were rated as advantages with graduated students%seeing them
as a bigger advantage. The final quest1on in the residence hall series asked
>
. the respondent to rate the dormitory staff, with one as excaljent and five as
poor. The results are presented in Table Tg/?aaeddate1y following.:
N , \ \
‘ TABLE 19 2 f
. ) e
i DORMITORY STAFF RATING | S
) -
. VII G/S / M S D; -
EMVTI y 2.82 1.7
G 2.73° 1.21 . :
(S { 2.89 1.04 _—
CMVTP N 3.63 A.10 :
¢ . 3.62 1.14
S 3.63 1.08 -
NJVTI 2.64° 1.31
G’ - 2.70 1.27
S 2.56 - 1.37
(4 A, .
WCVTY M 2.56 1.20 ="
G s ¥ 2.3Q_ 1.12
S _~ 3.10 1.18
SMVTI 3,12 1.52
G 2.50 . 1.44 .
S 3.93 1.22 -
v  The respondents were then asked if they had received any financidl aid

such as scholarships, 1oans, grants, or Wdrk‘study Some 53% had recetved

financiaﬁ aid of one kind or another. when asked to evaluate the he1p -~
\‘1‘ . . * Q? 4 Y |
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rf TABLE 18 , L
, - YRESIDENCE HALL ANOVA - G/S SIGNIFICANT ‘ ’ "/
AN / \ : _
L 3 \\ = - . ’ y, PR ¢ -
o EMVTI . CMVTI KVVTI NMVTI OWCVTI SMVTI df F
¢ Questiogs M| S.D. M S.D. M S.D. M S.D. M S.D. M S.D
1 ‘ , ‘ s
N
\ - . voe
42. Social life \ _ \Y —~ g
G 1.94 11.09 2.03 1.12 ,2.03 -1.21 2.03 1.16 1.81 1.04 5 s iy pger
S 2.37 .28 2.26 .1.28 N0 2.33 1.20 2.40 1.36 #2.30 1.20 . 9 ;
© RESIDENCE
’ STUDENTS
/ /
' P‘\ - .;
. 45, Meeting new \ -
people . ] } ’ h
G \5\3 86 1.35 .63 1.6 .87 1.62 .87 1.49 .73 5 2589
S 1.6 .94 1.62 .95 \ 1.79- 1.0 1.75% 1.08 1.65 . .84 ks
| 1
b .
\ ,
. N LS
L ¥ \ \ ’
Y ) ,
b \ Y
38 n 39
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* particularly among females. Results are summarized in Table 20.

<35«

~.

received in putting together a financiaf aid package, females rated the help

" higher than males; 65% vs. 55% for ‘helpful to very helpful. Some 29% of tha

males rated it not helpful, as compared te’HQ% for the females. s
' The next series of questions dealt with medical sekvices: emergency

treatment, preventibe care, and routine (non-emergency) Eheatmenfl‘ Some

~ 53% of the total sample saw emergency treatment as available with only 12%

having used it. Preventive care wasd?een as -available by only 24% with some
128 G7S or 33% of those aware of it having used such services. Routine care
was seen as available by 38% of_which some iB% used the service.” There appear-

ed to be considerable dissatisfaction with the medical treatment received,

TABLE 20
' EVALUATION.OF MEDICAL "TREATMENT-

yd kN

R Total ., ‘Fémales Males
Category N % N 4 .~ =N .3 ;
Very Satisfied (1) 160 13 40 5 7T -
2 148 12 21 8 123 - 13 f&
3 40, 32 - 74 27 N2 33
_ 4 . 195 . 15 40 15 46 15
Dissatisfied (5) ~ 338 27 89 33 240 25
’ ja : . -
. * oo -

respondenzs were asked whether they considered it muchpf a problem The
resu1ts are summarized in’ Table 21. \ ’///,/ .

The next to last, series of questions d&alt with sex stereotyping. The ..

%»/
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TABLE 21

SEX STEREOTYPING RESPONSES _ .
N . . p
T ’ ) ' ‘

otal Females . Males

Category N g N g 7 N g

Largé Problem (1) . 102 6 24 -6 _ 75 6
S - 113 7 . 43 12 69 6
3T .27 16 61 - 16 209 17

4 . 300 18 56 15 233 19

No Problem (5) 873 52 186 50 . 644 52

. , - .
- e L.

The ﬁ‘pa'l question tc; be reported, #60, asked Ehe respondents who were
working how c]_osely their jobs: re'lateq to the training they rugﬁat. the
NTIs. Responses are offered by sex. - ' |

TABLE 22

. < RELATIONSHIP OF JOB TO TRAINING BY4SEX

~ Caeegory. L X Total . " Femal e‘s%‘ . Mafes%
e e
' ST . : < -
Highly Related (1) - 590 50 162 41 428 47
.2 ¢ 270N 24 6 103 1
3 . 94 8 12- 3 82 9
4 81 7 12 -3 69 7

Not Related (5) 282 24 47 .12 - 234 25

&:t must be pointed out that a sizeab'le number of students 571 ,,did hot‘

respopd to this item because ‘it was 1nappropr1ate

41




) Iv.
- .o concLUSIONS
The purpose of the project was to assess the relative -adequacy of studenf
services with pariicufar emphasis on career components as viewed‘by~facu1ty/‘ -
staff and current‘students/graguates. . X o 3 A
First, the six VTIs offere? most of‘the'same basic functions found in \ 
- traditidna1 student affairs programs. -One person may be perforéing_more'than
. one ofizwo functions; ?Ut Ehe functions are there and must be performed if
theiinstitdtion is %0 ruﬁ smoothly. ,
. The preceding calls for further e1abo¥ation because of the complex
nature of .a number of the functions and the time and sophistication necessary B

for the  functions to be pe;formed adequately. Orientation is a case in‘poi

[4
Within the fiield it is a forgsl and informal function which is carried on
; over a period of time; for example, within a four-year, baccalaureate program,

orientation may continue for the entire first year. Printed matérials such

-

as handbooks.may be used, but a more central focus is placed on the individual -
e 'an& his/her growth and development. A}though evaluation by the students Was
generally positive, orientation, first to the institution and then to the
world-of work, is an Opgoing proGess,. and should parallel student growth. -
. Thus, the first conclusion: : .
1. .Student affairs functions are being performed.on all campuses
of the VTI:system. The issue to be raised is one of QUa11ty )
rather than existence or non-existence. .
’ . ‘ Recommendation . ‘ C W
The most essent 1 functions should be 1dent1f1ed for \\\ 7
each VTI. These should then be given priority with - A
‘commensurate funds and staff time allocated. Student Lo T

affairs functions should parallel the growth and de-
velopment of the students with emphasis on identified
- sub-groups.

. :
On the basis of problems students sometimes have, there appeared to be

some differencés between facuity*and‘3§gdéhts on the evaluation of services



"

used. For students who sodght help for Eersona1 prob1éﬁs, they rated the ser-  °

vice (counse11ng)’high1y. zfaéu1ty were more critical, although still not dis- ‘

AIM T

satisfied. In terms of interaction with faculty at orientation, individual

"‘meetings with advisors or other VTI staff were rarely held. Student growth,

, - . : R
i development, and interaction can be planned for and facilitated mpre reasonably @~ o
. { : .
within a §ma11er unit, approx1m§§edyl600 students, as opposed to’one which'is
significantly larger, ]QOO plus. The second conclusion is as follows:
.2, A major plus for.most of the UTis is their relatively small size. ’
However, it does not appear that that fact is being adequately
‘exploited by faculty and starf. . c - .
N Recommendation: . _
,' o . . ) ‘
Exloiting of .small size can be reflécted Jthrough formal and.” o ]
informal processes. In fact, many of the institutions now ‘
use informal_processes which reflect small size, How- °
ever, more formal student personnel management techniques
should be instituted. Further, faculty fnvolvement in Stu-
dent personnel programs and activities must be-adequately
rewarded. ' . ‘ -
< ) : ' -
The assumption regarding atterdance at a VTI is that most students know °
what they want .ta do. Consequently, career education concepts may.be thought ‘
td have less relevance as part of VTI student affairs programs. That apparent-
ly is dbt so. For fhe total sampfe of student;; some 31% or 363 students were
working in a job ;bt'related to VTI training. One must tqpper that figure by S
- extracting pe%sona1,‘non-VTI related reasons fo},;he preceding. We, however, - p
r (4 ‘ -
would probably still be left with a sizeable number.
‘3. Career education components appear to be somewhat lacking across
.« 2l VTIs. i i
Racommendation: L <N
Career education cgmponents should.be installed within each
_VTI based on needs and available resources. Both student
4 _affairs staff and faculty must be compitted and involved for
- V'some success to be evidenced. - . :
Residential 1ife quéstions formed another important section since 3%
. ‘ A . -
or 525 students 'in tffe sample lived on campus. .Both faculty and\stu&ent .
E i%:« samples were asked to evaluate various factors relating to residence Kall
- . - . E 4 .

* N 5 . - T v ' 43
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ﬁf
Iife Both groups were cons1stent1y positive, indicating the1r betfef, al-

though somewhat cautious on the part of the faculty, that residence halls do, .,

contribute to student development. However, the facu1ty sample rated "1earq‘ ) -
9 )

\‘ing more about career direction® the lowest of all factors. . .

s . .
’ R t hd
. . .

4. Residence halls are ideal centers to engage id a broad range of
formal and informal. learning activities. Sgec1?ical!x, much
greater use could be made of residence halls to.further 1earn1ng
goals and objectives of each VII. ~

] ” : \ .
Recommendation: S N

A specific place to .begin might be to add career educat1on >
components to residence hall programming early in the student's
career. These actfvities should be closely mon1tored and’

evaluated. B S

\

Gne pf the most specific of areas received a 1eSs-than-adequate_ra}ing.

+ Medical Services was singTed out by both faculty and students as needing
expansion at all VTIs. =~ a4~ fl,'«. , %
. A o e

~ . -

S

. 5. Medical services were seen as needing marked 1mprovement by both
samples of faculty and Students.

)

"Recommendation: . . .

Institute staff at all VTIs should conduct their own analyses
of needed and expanded medical services, especially as felated
to emergency treatment, preventive cares such as physicals, and -
" routine {non-emergency) treatment. '
s

v

Generally, the assessment of student personnel services by students,.
past and present, and faculty and staff was positive. There . were no ¢laring
deFiciencies. or ‘major problem areas noted. Somewhat surprising was the evalua-'
tion of sex stereotyping by both male and female students. Each student.sub- ’ ‘
group did not see it as a problem, 1arge or-small. . |

It would appear, then, that some s1gn1f1cant base has been laid for the

i
practice of student affairs. It was a conclusion reached by the consumers of

those services. 44 : o,

v Nt o e . mow -
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£
UN]VE.RS“ Y OF MAINE at Omxo
SOCIAL SCIENCE RESEARCH I¥STITUTE e " 164 College Avenue
. Orono, Maine 04473 ..
, SURVEY 0F VTI DENTS AND GRADUATES zo-z/ss}isss
. ID No. ___ .
. We understand that you are a graduate/current student of “
" We're interested in your reactions to student services available atmydur VIL.
1{ How did you first learn about VTI programs? ‘ )
.___a.Jﬁigh School Guidance Counselor __d. By contacting the VTI mysel f s
__b. High School .Teacher ' __e. Friend ' .
< Representative of the VII  ~__f..Other (Please Specify )

2. Before you were accepted by the VT1 did you have an opportunity to visit or tour
‘ the Institute? . . . w

’

- Lyes N 5. N
N>

3:-How helpful was that tour to you? (Please circle the number that best
describes your opinion.) L }

'Very helpful ] [ ZINE [E]-.. Nothelpful at all

i. Did a member of the\VTI staff visit your high school to discuss the‘VTlfprogram?
__1.1ES | 5. N0 o o ™
'-¢' 5. How helpfulfwas that visit to you? (Please circlekthe number that best '

describes you opinion.)

Very helpful % [_J rsj 1 & Not ‘helpful at all

-

6. Before you were accepted as a VTI student were you interviewed ggfsomeone in'{he
admissiqns office?

1. lES . 5. N0

7 How helpful was theJ/pterview to you? \ L
. Very helpful I'Tl 2] r—] 1] m Not helpfuleat all




8. During an orientation period or the first week of cl aés'es Q,ere you .given inform‘atidn

about the school's services, programs, objectives, and regulations? "
T 1L yEs 5. NO - ) |
j\S - - ¢ (Skip to Question 11);

A ; ) | - ‘
| 9." How.was that information given out? (Check all that apply.) i

L wa.In Eroup r'neet'lngsg ;= __c. In individual meetings with advisors or

/ ' ' other VTI 3taff - o '

__ k. In handbooks or printed __d. Other (Please Specify \ -

material A} . 4 /

¥ i L

10. How hé'lpfu'l was the or‘ientation_ or introductory information in preparing you
to adjust to school as a Freshman? " o o .

Very helpful - [Od 2] E3 &l 7] Not helpful at all

-

*

11, Did you pafticiﬁate"in any group discussions at the VTI wheme you could talk to
former students, employers, or people working in your field?

_l.wEs - __5.N0. Y

ey . r~

4 e

3

s

(XN
>

Very helpful sl sl Not helpful ‘at all

- : v > 3 :

12. How helpful were these discussions to you? .

e

13. Didyou take a course or attend any workshobS'at the VTI on "How to Find Employment?"
S & ’ H -
1. YES o, __5.NO o \

-

14. How helpful were these-activi.tges to you? . : ‘,' .
Very helpful - [1] 303 & Not helpful at al

15. What kinds of information about the job mamket did the VTI make availabte to you?
. In Column A please .check all that were available to you and then in Columm B
<1 te up to three which were most helpful to you. o,
‘ ‘ ' L COLUMN A TOLUMN 8

- Available - Three Most

A : L HeTpful
a. Written reports of follow-up studies of former students.... 3 ..... [
b. Results of studies of local employment conditions...:...... [ PR 1
c. Notices of specific job opportunities in the local area....- 3 ..... S
‘d. ” Notices of.specific job opportunities around the state..... 3 ...... 3
e.. Notices of specific job opportunities nationwide........... g . I
‘f. Apprenticéship and union requirements...............co0oenn e RETEEY -

" g. Other (Please Specify — ) L g ... O3

. R
' » "
. , . .
: e ' 48"
> - . .

A

B I——vvi—‘7V7‘ o - o - Y . -
| ‘ . 7 o o
y " - ' a : / .

!




%ﬁ*”‘% | - T .
S . . . C a3-- S .

o

o

. 16. Were pamph'lets or study guides avaﬂable to. help you- imprqye your r;eéding or
A study skil1s? , g
[

1. e o _s. N - ‘

¢ "

17. w helpful were thes!ha\teria]s to you. 1n ’unproving your skills?
4
- ery. hé1pful - Tl [_2"] [_:] 7] F'S_l , Not helpful at al]
. * ﬁ
b . " @ L4 © .
In your opinion how well does the VTI help student? learn about: .
L . VERY WELL - « _VERY _POORLY
." . ]8,,howt0399k emp]oyment?...' ....... T m m m ..E‘: E] ®
\ : 19.-writing letters of app]ication? ......... e Mm@ X
20. completing job application ‘fonns?........,....'. M 23 37 @O &
. : y -
21. preparing for job 1nte31ews?.~: .......... .. [F1 2] 333 @ &
22. good work habits?........... A ST Qj ] 31 @& &
. . ! -7
23. employer-employee relations?............ NPT - @ 3 & &
24, self-improvement as dress, manners ‘ . .
health hdbits, pers ality?..epenenns ceeeenes 1] D___] 31 &3 =]
SV - Ry .
Here are some kinds of‘ problems students somet'lmes have For each ,g:ategory
please’ indicate: : ‘
. y
/ 'a. Nhether you were aware of someone on the VTI staff to help with ‘this kind
’ ,of problem, .
—b. Whether you ever requgsted hélp with a problem “of'th'ls type; and ! /\)
! 8 If you requested help, 'w'h(etl?gr}yog weré satisfied hith the help ydu received.
s A B T :
. oo .o 4T Aware [. Used. . Very. #
} o o ;gg)’ t;of HaTlg? Help? ,Satis. S Dissat.. -~

25. £inapetql problems related tlfYES 1 sYESE- . e i
educatio al-or occupational-Pema N0 5. NO| © ] [0 3] .40 [E] |
pianning. &\ 3 : , - . o

26. Problems in relationships
- with VTI students -or staff

N, - - & INE \
" 27." Personal problems \ :
. . ' X -g

28. Need to know more abeut my
abilities, 1nterests and
aptitudes




. ~
4o

" 30. Do potgntial employers visit the VTI to 1ntervigw students?
1. YS— 5. N0 '

—y ‘ |
31. Did you ever have a' job\interview at the VTI? _ Q

__1. YES _§ NO ___7.-Not ‘Tooking, for a_job yet

' ’ ‘ w ) \\ - * N

3 - . 32. Why P?t? A - -" ¢

w

F . ' I 3 N " . ‘ -
. 33. Does the VTI also help with job placement of graduates who _have been out of school
several years? ' . \ ’

1ves . 5.N0 | o

——— e e

. v . ‘
5 34. Should they? YES . __5. N0

1.
- = ——

35. (For Graduates Only) Has the VTI contacted you since  graduation about your job
progress and adjustment? h

1. YES S 5T | ' ~

36. (For Graduates Onl Has the VTI contacted you since graduation about your
reactions to the training you received and changes you feel should be mdde in the
VTI program? . . . ’

‘ 1. YES 5. NO

37. Did/Do you live on or off campus? «
. = __1: ON CAMPUS ___5. QFF CAMPUS
. — Y , ‘ (Skip to Question 49) .

38. Did the students in dormitories play a role in decisions affécting the
restdence, such as through a dormitory council?

o 1. YES . _5.NO

-

39. Was there a chance for groups of students with similar interests to live
together; for example, having a floor or wing.reserved for the same group?

1. YE§' 5N, - | a

e ]
J

4

' . .

There are both good and bad things about 1iving in a dormitory.. To youd, which o

these factors were advdntages and which were di iidv?gtages of living on galrggus?
; B

.

. ' N & e ) ADVANTAGE ~ _ DISADVANTA

( 40. Living with Other Students:.«ss-eeeeeeess e [ ij ™1 31 5]

41. Study conditions...:-.... 4 M 2 =3 m (5]

42. Social Life.-s-eee. T P . .(."..‘; ..... M O @3 M E

P 43. Meeting new people-s«e----- peeeeens ‘ ......... ‘ |'Tj 71 31 (%) ['3"]
- ) . L 4

~ 50

A




«V ' BIG . BI&

i | o ADVANTAGE  ~ DISADVANTAGE
44, ng'more about myself‘ ...... eeeeeeenanes - ] | [3] @[}j
45 Living away from Parents...coieeeeeennns e g 21 -33 1 é;l (5]
46. Learnipg-more about my career direction...h... O] @ &1 N f??]:x;
47. Any:bther factovs you'd like to add: | '
_ e, E@m @ @ E
) ETPPPIS o@D E:mE
- \ I M 7 ol Em s
" 48. How wou’ld you rate the dormitory staff? Excellent[T] [2] [Z] (4] [5]Poor

49, Did you receive any financial a1d such as scholarsmps, 1oans, grants, or works
study as a VTI student" .
’ -
1. YES ' 5. NO

——_— L ——— r ,
'50. How helpful was the VTI staff in putt1 ng together\& package Of financial
aid that was appropriate for you"

’

Very ‘helpful 0 FTT] =] @& [}{] Not helpful at all

51"*what medical services are available tmstudents at the VTI? and which did you
make use of?

B ‘ AVAILABLE? " USED?
- - S CYES. NG YES NO
a. Emergency treatment......... e e eg.eegee g
' b. Preventive care such as physicals......... o.-g...g..d
c. Routine (non-emergency) treatment......... a-.0..-g..-0-

52. How satisfied were you with the medical services availab’l’e at the VTI?

\) i Very satisfied (:ﬁ—] HA30 M1 B Very .dissatisfied

53. As yo\know there %ncerg today - about equa’l empldyment and educational
opportunities for males and- females. In your experigace how much of a probl em
is sex stereotyping at the VTI? :

-

A Lorge Probten  [T] [Z] ('3"1 M = No Problem

. 54, would you like -to comment on your response” .- . B

.
- > , . . . -
- .

ERIC - -8 SR
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¢

Lo

-6-

' ~

. Finally;/we'd like some information about you:

©

s

55. What is your sex? __ 1. MALE W FEMALE ]
[ v « N ’
56. When were you born?
' &5 month/year , )
0576. wha£ is your current job status? / '
1. Working full- __ 2. Working part-time __3. Not working 4. Other
time . o ~ > (Specify)
o . Would you prefer to . Are you looRing.
. {Go to Question 60) be working full-time? for work?
o ) . _1.¥es 5. M| _1.¥ES __5. N
/s ' -
N
v o N ; . »
60. (If Working) How closely does your job relate to the training you received at ,
the ¢ ' -
Highly related ] 2 = & E] Not related- ‘
» - L $ ’\/ S
< \ / 61. Would you prefer’ to be working in .,
a job related to your VTI training?
- . 1. YES 5. NO
L 4
- ’ v‘ '
A
L] }P -
4 * m~—~__ - -
¢ = 1
. LN\

[
[

/HANK"Y_OU. PLEASE PLACE IN POSTAGE-PAID ENVELOPE AND MAIL AS SOON AS POSSIBLE.

» -

(34
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* -how'to seék emp1oyment?.:..-.......&.VERIYJ_E_]ELL@] [}j [__‘:&]ERYEE%O
writing letters of application?.......... M f E{] I:Ej
co-mpleting job ‘H'cation forms,?.’.{ﬂ... 1 ['_?] @m [‘_5'_] ’
preparing foff job interviews?............ O T”ﬂ @J 51
good Work Habits?...oouiveiivrernnennnn M = = =]
employer;-empioyeexrdation§? ............. 1] 2] '_ % 2]
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How l';e1pfu1 is, the orientation period or-introductory informatio
students in preparing them to adqut to school as freshmen?

Very he]gfuﬁ ')II] EZ] [3_—.1 B] Eg

Do you participate in any g~roup discussions at the VTI where students can talk

—

-~

3 ‘.—. l“boile;e Avenme °
Oromo, Maiiic 04473
< 207/581.2385
. - > )
L4
*ID No.

SURVEY OF VTI FACULTY AND ADM:NIST&ATIVE’.STAFU
L

to former students, employers, or people working in their field?

1. YES 5. NO

<

N

&~

3. How helpful are these digcussions to students? ‘ .o

Very ‘hel pfu_1

O@@E@™esls

7

We're interested ih your reactions to student services available at your VTI.

an ven to
4

Not helpful-at a

Not helpful at all

Ry

’}.,

Do you offer a unit in your cﬁ’ixrsei‘or participate in any workshops on "How to |

" Find Employment"?’ - Ve
© 1. YES " 5. NO
— —

e
Very hel pful

-5. How heﬁlpﬁﬁare these altivities to students?

y @@ @ E

{

|

In your opi?ﬁon how we dées. the VTI help students learn about:

-

-

5o

g

Not helpful at ald

—
- -

4




13,

14.

15.
16.

18

19.

!

e | o R _— ) -
L ~

What kinds of information about the job.market does the VTI make available to

. ,students? In Column A please check all that are available and then in Column B

o

indicate up to three which are most help¥ul to students in your opinion.

*

COLUMN A °  COLUMN:B
- i * THREE MOST
AVAILABLE HELPFUL
Written reports of foﬂkow-upistudre; of formér students. (] D
Results of Studies of,igcal employment cor;dit‘ions ..... .. % ..... O
Notices of specific job d;?pbrtdnii;jgs__jn the “local frea. O TPEPEYRY O
Notices of specific job opportunities around the state.. (] ......... []
Notices of -specific job opportunities natio};wide. L e .. O .
A'pprelnt*iceship and union requirements....... \ TRRSIRERE 0.........—
Other (Please specify) . : .d..... e [

Here are some kinds of problems students sometimes have. For each category

please indicate:

Whether 'you are aware of someone on the VfI 'staff to whom you can/refe_r

N

students for help with this kind of problem, and .
) I-fow you wco.\'xid rate services delivered to students in each area.
ﬁ Ty » ' AWARE 'OF HELP? " SERVICE RATING
- s g 1. YES 5. NO|EXCELLENT _ POOR
Financial problems related to education or )
occupational planning....ccooeeiinenennee. Ceeeieans O...30-0-2 & ]
Problems in relationships with VTI students or ptaff. (J...[J.|.M @ @ @ B&.
Personal problems........ eeeeeees [T RO 3...0.¢ m B3 4 8-
Need tg know more about abilities, interests and j '
aptitudes............ e red e er et eaeie e veern . 3410 23 @ B
Need for help.in educational and océqpat'l_on.al."pl ans..(51...3 | 0DaaEad B

Does the VTI help with job placement of graduates who have‘be’en out .of séhqo] several

yeags? -
1. ¥ES I L : AR
- ‘l‘ 20:1{ Should they? - o .
* _1LYES . _5.NO
. - ’ " ]
94

=

AN




-21.

24.
25.
26.
27.
28.
29.
30.

31.

A

32.

a.

b,

o
c.

-3-"
Does your VTI' conduct follow-up studies of graduates' job progress-and . ' '
adjustment? . s
1. YES - ‘ 5. NO

22. Do you receive information from the results of these studies?

1. YES- 5. NO . f

-

23. How he]pfu] to you are these results?

Very helpful * [T 2] 31 2] [_‘_5_‘_] Not helpful. at all

b T

o 17

Some educators believe, that gqrmitones play a role 1n the 1earn1ng process

beyond being Jjust residence halls. How much do you feel a student's develop- .
ment benefits fr‘om each of these factors of dormitory 1iving? ,
e . BENEFITS DOESN'T .
. . ' . GREATLY ' BENEFIT
Living with other studentSame......ccovveveenn. 1.2 0 @™ E]
S0CTAl THF@urreneeeueesunerensensennnanns e [ [‘2.] GE] @ &= '
Meeting new people...... feeeeieaeenen teeeeeaas ‘ (11 2] 31 [A] [5]

. Learning more about’$elf.... ..c.euureuenen.. M@ @ o,
"Living away from parents‘...: ........... eeeeees ][22, 31 [ &3
i.earn'ing more about career direction.......... M1 3 31 [ & ‘

Any other factors you'd like to add: ‘ )
4 . oo @oadmE
- I I A - R

How helpful is the VTI staff in putting together a package of f1nanc1a1 aid
that is appropriate to the student?

<  Very helpful” [T 21 33 3] 5] Not?é]pm at an
what medi ca] services.are available to.students at the VTI? And which services
should be expanded/made available?
) AVAILABLE? EXPANDED/ADDED? !
1. YES 5-NO 1. YES 5. NO l
’ |
|

)

EMErgency treatment. ........e.esiveserereenn.. |:] R I
Preventive care such as physicals....... gorees D ] ..... ] 1 ‘
Routine (non-emergency) treatment............. ' ] [:] U i B! ' ‘
) - R § .. ; 1
" ) 1
‘

9|
N

, |



33.

36.
37.

38.

39.

40,

i

N

< -4-
.
17

How satisfied are 'you with the medical services available at the VTI?

Very Satisfied [I]m 3] [3] [5] ¢ Very Dissatisfied

As you know there is concern taday about equal employment and educational
opportunities. for males and females. In your experience how much of d problem
is sex stereotyping at the VTI? .

‘A Large Problem [T] [Z2] [3] [3] [E] No Probiem

!
35. Nould‘yoy like to comment on your'respOnse?

*

Finally, we'd 1ike some information about you:

What is your sex? __ 1. MALE _}.\gnus '

When were you born?

t

month/year

How many years teaching’experience\ég/you have (this position p]us‘others)?‘_/;,;//

\\,A'Years

What is the highest level of schooling you have completed?

___1. High School ___4. Bachelor's degree e
__2. 1-year certificate or .« __5. Master's degree
diploma ’ .
__6. CAS

3. Associate degree
T " _7. Doctoral degree

>

What is your position at the VTI? . - -

- L]

3. Teaching/

) Administrative

___1. Teaching __2. Administrative

41-. What is yg:: teéching‘area?

4

i '

-

THANK YOU. PLEASE PLACE IN POSTAGE-PAID ENVELOPE AND MAIL AS SOON AS POSSIBLE.
: - . » - .
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