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Aruitoxt provided by Eic:

I. INTRODUCTION

. A~ Background
t’ . ——

3 . - -

In the past, v%ry little information has been available.from employexs
. . - s * \ -

regarding the background and job performance of former students of prepara-

to}y career edgcat}op programs in the technical high ‘schools and community
colleges in_Ioﬁa.‘ THis type of ingofmation could provide vqluable help
in revising and updating the career 'programs availaple to students.

In ?ider to géther ggié\geeded‘informaﬁion, the Iowa Depértment of

Public Instruction contracted with The American.Coliege Testing Program

.

in the Fall of 1976 to assist with the development, printing, administration,

. N o
. A ’

' 1Y //
analysis, and reporting of the results for & pilot survey project.  The

& 3

purposerof the pilot survey was to determine if gmployer evalua

could be collected and analyzed in a meaningful way. Dr.

-

Chief of Support Services for tﬁj Iowa Department of Pub c Instrué%ion,
was appointed to coordinate the survey.

. > . v -
. . B. "Procedures

»

.

. o® v
. ¥ .

< <

'
.

In order to determine content and wordinézof the final instrument

. . *o
to be used in the pilot survey, ACT adminigtered a preliminary version 4
] ’ ' ‘ §

/ Spring 1974 grafluates of Ki;kr ¢
< .\ - S

wood Community College. This questiognaire was designed to collect , ~

of the questionnéire to ten employers o

L4
. [9e

information regarding tHe training #f the employee, as well as thé\ °
employee's current performance. /Data collectéd from this tryouf édminzi,;
N Q 5 V

B

»

.

»

istration were used to draft v

» - fa "




. v * \ . .
Working in consultation with officials from ACT, Dr. Wold and his

staff finalized the format of tﬁe survey instrument. ACT then designed
L .

and prirnted the pilot survey instruments. Special effort was made to

design the questionnaire to protect the confidentiality of the informa-

tion regarding employees. A co?y of the questionnaire appears in Appen-
. \ 4 »

dix A.
C . . ‘3
The pilot survey was administered to a selected sample,.developed

by the Department of Public lnstruction, of employers of former students
‘ 3}

- -
'

-

of cafeer education pregrams from Merged AfLes IV, V, and XI. This
sample was 229 emplo&ers representing 300 former preparatory career

students who had left school in the Spring of 1974 and who had identi-

14

fied the1r employers as of the %prlng of 1975.

ACT hlred and tgelned experlenced 1nterv1e%ersato administer the

- .
Questionnaire to the employers. The actual survey administration took
b .

place between January 20, 1971,‘and March 10, 1977.

\

£

Of the 300 poteltial surveys, 1nforme§1on for 252 former students

“
was actually provided by employers. Reasons for noncompletion’of the

{

Reason’ . Frequency Percent

>

.remaining 48 survey forms were as follows: l !

’

Employer out of business and/or . : 16 . 33.3
. carfnot locate responsible person . : .

~ No recerd of employee having worked 11 22.9
for employer, N -
No .current staff who can evaluate . 10 20.8
employee L -
< - e, * ,
Would not grant interview T ‘ 2 4.2
Miscellaneous Problems 9 18.8
(. - . 48 100.0
. . ;T

[P —
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|
.

4,

Overall,.the response rate' of 84% is considered to be adequate for ' g
. - \ ) v
\ this pilot study. The'employeyﬁ, in genera ' were not reluctant to
. . ‘ |
provide confidentigl ipformation fequested. course, the interviewers'
: \ .

employed by ACT gave {ssurance that data for indi idnalastudentéﬁwould -

not be released.

‘. g

’ / The individual questionnaires were analyzed by AC

.

staff according
to~type of educational program-of the employee, the institution at which

the employée received training, and the meréed educational ‘area in which

, the employee received traihing. A copy of. the résponses to each item

according to the ‘above dimensions was mailed ‘to the State Department in,
~ s '
the middle of March 1977. * U

4

-

> [y

II. <RESULTS

: ~ ™ L. .
, ' - A. Present Status With Firm
- t
Empl?yers QQ;e agked to idéntify the present employment status of ' .

> -

"~ the former students included in this pilotlsurvey. These results are

~ ¢ . 'y

» B : *
shown in Table 1. A In general, only 4.8% of the employees”had been

- discharged, but a rather large percentage (42.9%) had left their original

-

empIQyér voluntarily. The programs in which the gredtest job stability

- . t. s
had occurred were Agriculture *and Office Oecupations.

- . '3
LEEEN \ .

Vo e B. %racteristic:s'bf Employees When First Hired

1 .
It is important that the

~

State Department has information related
\ L4

I3
/ .

to the,preparation’students receive in career educatiop programs.

— N .
' - -

Section C of the survey gyestionnaire was, designed to collect such

Pe : ('. . - ~ - .
information. The first question (Item 1) asked employers for reactions,
to the-jbb‘skiils possessed by employees when first hired. . ’ ¢

- ’ . ° 2 [ . e

O . B . ) N
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'_;Thé respongés-to this question, shown im Table 2, reveal that about 69%

7

\ 1

s ' » , e NS
of the employees in, the sample had at least "good" skills in.the areas
- A <' N R LY .

of pxoducingh servicifg, or repairing activities. .Appxoximately 29% of

N " -

'

Eﬁ‘ - “the employees had "faif"{or "poor! job skills when thay first started
A . ° . .

.

the job. Employees who:had beeri trained in Ttade and Industrial fields

tended to be less wéll prepared than &, other fields. oo
\\}‘c ) ‘ N * N . .
In addition to.the employee's entry-level job skills, the survey
Ny ; b o N :
- asked for an évaluation of entry-level technical knowledge. These

- . \\ 7

results, shown in Table 3, indicate that about two-thirds (65.6%) of the

(

e

.

students in the sample had either "good" or "very good" technical skills
. . ~ o

Again, the students trained in the Trade and Industrial Occupations were
. . . - M el

somewhat" less prepared than students in the other program areas.’

Tﬂe employers were asked (Item 3) tqjlis§~additionél job skills ‘and

~ - 3
<

technical knowledge that would have been desirable for the employee to,
h ’ A 7

possess when first hired. A totallof 107 comments were offered by

N

employers. Thesé.data, shown in Table 4, indicate that the greatest -

~ ’
need seems to be.for better technical training. The second most frequent
- . ~ {

. v~ & - . . N
recommendation was for better academic training. General comments that

-

e .
“.could not be coded appear for.each program area and for each s$hopl in

-
e ’ A
— N N

- . ] °
. Appendix B, T
. s

> . . . . »

- The evaluation of the Eﬁployég's-basic skills_is reported in Table

¥ .
: - . y LA ¢ )
, 5. Employers tended to be very satisf%7éﬁwith the abilities of the

-, employeesy trained in career éducation, to read, communicate, and per-

! v
fo;m computatiens. Nearly 80% of the employees were judged to have

_"good" or “véry %ood“ baS}c-sKills:
B “ )

. In summary, the employers indicated that the general or basic - »
. ' egucation of the/career education students was good. However, the .
I} i ] \' ° &

employérs tended to be a little less satisfied with th; technical

-
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traihiné'and,job'skills abilities of selgcted employees when they were

first hired. ; \

. 1 ,

C. Characteristics of Employees at tne Present Time

»

' . .
. Items 5-17 of Section-C of the survey questionnaire asked the .

employers to evaluate the current abilities and activities of employees'

L in the samélex }f a particdlar enployee had terminated prior to the
) R - . 3 g

.
.

. . L3 ’
’ survey, the employerfgas asKed to evaluate the gmployee's abilities and

activities prior-to leaving the firm..

. The evaluatlon bf the quality of the employee s work (ltem 5) 1is

]

reported in Tabl& 6. Ovet 80% of the employees were judged to prod;ce '

|~ . ”good” or "very good" work.

‘The evaluation.of the quantity of the employee's Wwork is given in

Table 7. Overall, 73.8%.of the employees were judged to produce a

3 ‘ '

¢

0good” or, "very good" quao{ity of work. About 43.7% of the empioyees

in Trade and Industrial OcC¥pations were considered to produce a 'fair"

>
’

or ”poor qdantity of work. Employers of students trained in Merged
Area V were signifidantly more satisfied with the quantity of work of.
‘. . te ‘ :
their employees than was[rrue of employers from the othér two merged

Vd

areas.

The embloyeesL/Current job skills (Ited 7)'wgre evaluated -and arne

reported igsTable.B. The responses of Table 2 provide an evaluation of
S o
tﬁe empl?yees job skills when first hired. At the time the students were

)
<

hired only 69.1% were percelved “to have Kgoodﬂeor very good” job SklllS

In contrast,+after working on the job for a period of time, 80.2/ of the

9 . \5 . . . ,
studedggjbere perceived'to have Ygood" or "very good'" job skills.

Apparently, employefs feel that on-the-job experience provides valuable

- ’




~ ~6-
. o La
assistancg in deve}oping good job skills, and,.‘therefore, they are

satisfied with she abilities of the employees.

2 ’ Ll

& . : .
Emp%Pyers were also asked to evaluate the employees' current tech-
nical khowledée (Item 8)', as well as the technital knoyléagé when hired -

(item 2). At the time employees were hired 65.6% were thought to have - .
— . N .

- - A o
.

"goéd” or "vgry good" technical knowledge. But after working for .a
tiﬁe, a total of 76:6% (see Table 9) were rated to have "good? or "very
¢.ggod" technical knowledge. Agaiﬂ, it seems that employers féel that a
fair amount of technical knowleége is acquired on the job. Employees
.

from Distributfive Education and Health Education programs were perceived

to have bettex technical knowledge that the employees included in the

’

sample from the other edutational programs. '
The employees also ‘were evaluated on work attendance. The results .
shown in Table‘lO indicaté good overall work attendance.. Only 15.7% of »

. \ \

the employees were perceived to have "fair" or "poor" Attegdance habits.
ploy { 2 :

Employees from the Health Educations were perceived to have, significantly

weaker work attendance habits than the other occupations. A total of
’ . - /
23.57% of the Health Education.students were evaluated to have "fair" or t s <\
, . .
"poor' work attendance patterns. (This may be due to the contact wi ‘.
- N ’ . . , . ~
patients who are ill and infect the émployees.) &

~._ ' The employees were gqurally judged to be punctual in their work

habits. The responses to Item 10 are shown in,Table 11. The data
> Ny

“indicate that\é .4% of the employees were judged to be '"good" or '"very

-good" in puncfuality. Employees in the Health Education,.Office Occupa- _

. . 1,
. tions, and ade and Industrial Occupations programs weré less punctual

~ .

———

ees in—other occupations.

than empl .

. . N 7 N T K3
- Ite 1 of the questionnaire asked employers to evaluate thecem—— .
" - A i
L4 .
ployees' pompliance with company policies, rules, and practices. The
: ! N . M

3




-

. data shown in Table 12 indicgtg the 82.1% of the employees were judged

tEmployees in Distributive Education were é&ch more w1illng to accept

.

to be "good" or "very good" in their behayior toward policies, rules,
- / .

and practices.

)

‘In Item 12 employers were asked to evaluate the employee willing-

-

ness to accept responsibility. The results shown in Table 13 indicate

that Just ovegr 69% of the employees xpdlcate such a w1111nghess

¢

' . A ~

,responsibility than employees in other brograms.
. » . M

v

The data in Tablé 14 indicate that only 66% of the employees were

» . . - s .
perceived to be able to work with minimal supervision. Again, a greater
percentage of employees in Office Occupations and‘Trade and Industrial

« c »°
Occupations were cqgnsidered to need supervision than was true in thc

~

other program areas.

. * .}
"The employees also were evaluated with regard to their cooperation

L'}

with co-yorkers. These results (Item 14) are shown in_Table 15. 1In

"general, 85.1% of the empf;yees were considered "good" or "ver§ good" in

) E%Flds. ) ) N

D
.

their cooperation with other employees. A significantly greater per-

. .
centage of employees from Agriculture were viewed as uncooperative than

was tgpe of the other program fields.
. \

[

Almost, 807 of the employeeé in the sample were perceived as being

<

cooperative with managemeﬁt. These results-are shown in Table 16. The.

-

. _ PN
employees in Trade and Industr1al Occupatlons and Agrlculture were viewed

as being somewhat less cooperative than employees from other program

- : - @ »

.

Tables 17A, 17B, 18A, and 18B tally thé coded open—ehded responses

.
5

to Items 16 and 17 of the questionnaire. These two items-:asked the

< -~
employers \>x,report specific strengths, weaknesses, and other comments

————— e e - 4




regarding the employees in the sample. Tables 17 and 18 do not\incluae ~—~—

genexal comments that did not apply to a Specific employee. In general,

s . - .

the employers did noé'Seem to be disappointed with the social, comhunica-
. tive, computational,’ér reading skifls of this sahple of employees . -
itrained in ca%eer education programs.
. ' . ‘ s o
s '
) III. SUMMARY AND RECOMMENDATIONS -
¥ . . ', ~% - A ‘
During 1976, the State Départment of Public Instruction éppoincedf ~ #
) ' ¥ ’

Dr. Kenneth Wold to coordinate a pilot survey of employers of former
i

’ s

students trained in preparatory carcer education programs in Areas IV,

- - . ‘ ” ‘ -
V, and XI of the State of Iowa. The Department of Public Instruction o
awarded a contract to the American College Testing ﬁrogram to collect

and report the results of this pilot survey. The actual administration
. 3 - .
of the sugvey interviews occurred from January 20, 1977, to March 10, 1977.

.

., Data were collected for 252 of the 300 identified students. This

K3

repreéenté a collection rate of 84%. The most' pgpular reason for not ) ’
being able to cqllecﬁ employer! evaluations were: - .
A. Employer out-of-business and/or cannot locate responsible

- ‘e

3 . person

e
Lod

: ' S\ ,

g ‘ - B. No reéord of employee having worked for employer.

If a statewide survey of employers-of career education graguates
were condlcted, it is anticipated that data for about 847% of the gradu-

‘ ates fould be collected. This response rate may be higher if the survey

} -

is conducted within six months to a year after the names of employers

% L]
are_provided by former students. ] . -

The completed questionnaires were analyzed by education program, .
4 ~ ’ . . ~
schodi, and merged area. In addition, analyses were ,reported By educa-
> L4 < " B %
tional- taxonomy number within each schqbl‘Ehd are provided in Appendix D.

- ' ¥ + . % -~ . .
O ‘ . . . ’ "' . . ‘ ' [
EMC : 4 ’ . 11 e . .

- -
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*ally pleased with the abilities of the employees when first hired. Over

ERIC

-employer-in the Spring -of 1975. Only 4.8% of the employces had been -

.
n

A total of 47.6% of, the employees were still working for the same * .

.

. .

emp}byer in the Winter of 1976 as they Nad earlier-identified as their . ‘

. .

. ' . R
Hischargeq. 4 large percentage of the employees:had quit voluntarily. A

v °
Again, if a statewide survey were to be administered shortly after the

- <

names of employers are provided by former students,-the pércentage of
-

. p . g
* “ \ A >
students still employed by the same firm would be COnsiderablx greater .
. N Ny - * Y
o, + .
than 47.6%. < . . ] ; y

The data from the pilot survey indicate that employers were gener-

two-thirds of the employces were c¢valuated to have "very good' or

"good" job\éﬁil;s and technical knowledge. However, several comments )
X . .

made by the employers for Item 3 indicated that they would like these '~

. - :
.o X .

\ ~ . . ~. .
employees to have had”more technical training: g
. L)

-

‘ -
-
evaluations of current characteristics of the employi?s.

The survey quesgtionnaire was also designed to ask f&ﬂ employer

>

The data indi-=
* - - z

- PRy + . -

cated that employers werggeencrally Qaéﬁsfied with the qguality and

quantity of the employeq ork. Job skills, technica&ﬂ&nowledge, work Cot.
o . o ' e ‘ ' " s
attendance, punctuality,.and compliance were also perceived to be’ . .

»
‘ . -, P

4 . ' >
Employers showed ¢oncern with employees'swill ingness to -

.. M 2

satisfactory.

. \: t ” .t
accept respbnsibiiity and their need for supervision. T great majority - %
3 S N

« . ’

. . . . \ L. . .
of employees were perceiyed to be cooperative.with both co-workers and
Lo - ' R | o '
management . ' . .
ACT believes that the items includeM in the survey were easily .
. b v . 7. 2o Lt re .
understood By the employers. In general, the employers had little or no
, - .. ' - @ . j_ s " -
diffi&ulty'in completing the.survey. However, it-is recommended Lhat-.' .

.

the statewi&é,survey be redegigned so that égestions Xé Lﬁf(;nd l?‘ff; L

. -» « - 4 .. ‘ Y

s .
’ » - -~ )




Vot B
i ‘,‘ . - ¢ . N —10-‘
. 7 o . .o , B

Section C be worded so that they are not open-ended. The response options
t . . .

for Questions 16 and 17 of the pilot survey were coded and are shown in.

. Tables“17A, 17B, 18A, and 18B. General comments that could not be coded

are given in Appendix Q(
\ .
The pilot survey instrument did not include the employee's name;

rather, a student IP number was toded on the survey questionnaire. ACT

PR S a—

4
. \

- ~did not encounter any employer concern about treatment of the data in aq

> e e e v .
confidential manner. ACT found it d¢ifficult in the administration

(

pracess to exclude the employee's name on the instrument. Since em-"'

: e ? ) S .
plqufs showed no concern, it is recommended that employee's name be
) ,' . * * -~ : .
included ‘on the‘instrgment used for the statewide survey.
gk : . :
The pilot survey instrument asked for job title-of the emplo}ee.

v ACT found séme of these:titles difficdlt tohcategorize~anq code.
Therefdre, it i; fepommended that the staté;ide survey request "job .
\ . ' '
description" in addition toé”job title" if the field is’'to be coded. It
wéula also be helpful to have a short description Qf the employer(; R
. . , ’
business. This m5§ be helpful in as§igning_propef jpb‘Fitle codes.

.

- [
Overall, the survey was administered and analyzed- according to

.

plagﬁ If a-stetewide survey is conducted, siﬁ?far'proéédures ¢ould be "

- ¢ 4 -

foilowed to collect and analyze the dawa.. ) ) ~
. y ; ’

°

Q -
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.R \ TABLE 1 .
T N * '
* ' EMPLOYEE'S PRESENT STATUS WITH FIRM .
Nt T : ’ y
- " v .
) ' ' ) o g Responses (In Percent) 7
Classi‘fic-:ation . N-cnt Curréntly Employed | Dis’\cl?argied Quit Voluntarily * Other
. R Vel
+ Program ¢ - 7 e 4
_+ Agriculture 12 . 58.3 1627 25,0 -~
———\—Ddistributive Education 23 Z:9 Iy A TR ) ] 54.2 3.2
Health Education - 62 403 T - .5 ' 51.6 1.6
Office OccuP’atiOns“ 74 ] 58.1 . 1.4 ] ﬂ '*g» 35.1 ¢ 5.4
, Technical Education 2 50.0 - - 50.0 --
i; Trade and Industrial 77 - 42.9 6.5 * g2.9 . 7.8 )
, Occupations . B * ’
L3 . 7 N
Scr;ool };7 ) ] ’ . K\
N.W. Iowa Tech College 20 60.0 . 10.0 T 30.0 -
West Lyon Comm. Sch. 1 100.0 -- RS -
Iowa Central Comm. College| 45 48.9 474 3.8 8.9
% Ft. Dodge Comm. Sch. 7 42.9 - 57.1 —
D.M. Area Comm. College 141 47.5 4.3 44.0 4.3 :
D.M. Tech High Sch. 27 51.9 ° - 40.7 7.4
Perry Comm. Sch. Pist. .| 11 . 971 ' ©18.2 72.1 -
Merged Area . )
" Area (IV) 21 ., 61.9 9.5 ‘n 28.6 - --
Area ( V) 52 48.1 3.8 4?4 7.7
Area (XI) G 1794 45.8 4.5 o 4ds . 4.5
Total 252 47.6 4.8 42.9 >8 |
‘ : . r , 16
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ITEM 1: 'EMPLOYEE'S JOB SKILLS WHEN FIRST HIRED

~

A}

. - K . TABLE 2 . ’

)

servieing, or repairing activities),

Job Skills - Wﬁgf”hqgker must do (involves ‘producing,

B

IToxt Provided by ERI

ERICI7S

e A > . ) . Responses (In Percent)
Classificatiop = , N-cnt , _ Very Good Good Fair
¥ Y
Program ) T “
Agriculture 127 16.7 58.3__ 167
Distributive Education 24 T 25.0 54.2 . 20.8
! Health Education . 61 . /18\Q 59.0 "21.3
: Office Occugatfons 73 . 21.9 52.1 20.5
. . Technical Education 1 . - 100.0 --
" Trade and Industrial - 77 . 10.4 42.9 36.4
. Occupations a . ‘ -
N.§. Iowa Tech College 20 . 25,0 50.0 - 10.0
West Lyon Gomm, qu. 1 e . - lOQ.O
Iewa Central Comm. College 44 20.5 "50.0 27.3
Ft. Dodge Comm. Sch.. 7 14.3 42.9 28.6
D.M. Area Comm. College 139 18.0 53.2 ,¢24.,5
D.M. Tech High Sch. . 27 7.4 59.3 33.3
Perry Comm. Sch. Dist. nm [ 9.1 "36.4 . 27.3
L : 2 , )
Merged Area ( i ) ,
Area (IV) o 21 . 2¥.8 47.6 14.3 9.5 4.8
Area (V) | 51 19.6 . 49.0 27.5 3.9 S
mmuw—Meaw(-}er-:»w:”W“‘ e e g oy T *“”““"“‘“'I’s“."é“""’.“" TR 26.0 . o 1 .7
Total 249 . 17.3 51.8 25.3 . 4.0 ) 1.6
c~ -~ \ " ; /
R
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Technical Knowledge - What wprker must know (information ﬁecessary to form judgments in doing work).

A
TABLE 3

SR - s

ITEM 2: EMPLOYEE'S TECHNICAL XNOWLEDGE WHEN FiRST HIkED

.

o
v

LS

€lassification - ;

N-cnt

\

Responses (In Perqent)

Very Good Good Fair Poor . Not Applicakl
Program ‘3 . o ‘
Agriculture 12 125.0 41,7 333, -= : -
*  Distributive Education 24 16.7 45.8 37.5 ‘ - -
Health Education .62 17.7 61.3 1.6 - - K
_Office -Occupations 73 6.8 58.9" - 1.4 IRV
Technical Education 1 100.0 - -- - o
Trade and Industrial 77 J13.0 41,6 10.4 2.6
Occypations f
School . i . ‘ v
N4, Iowa Tech College 20 . 10,0 < 65.0 . “5.0 , 5.0
West Lyon Comm. Sch., 1 y X - 100.0 - - -
Towa Central Comm. College| 44 9.1 se.é&\\ 29.5 4.5 ) --
Ft, Dodge Comm. Sch. . 7 -- 42.9 42.9 14.3. g% -
D.M. Area Comm. College <é40 19.3 49,3 28.6 ¢ 1.4° 1.4
D.M. Tech High Sch. 37 - 59.3 37.6° 3.7 --
Perry Comm. Sch. Dist.” 11 9.1 36.4 27.3 27.3 -
A1 N
Merged Area '
Area (IV) ‘ 21 9.5 61.9 19.0 4.8. 4.8
Area (V) 51 L, 1.8 54.9 g e g g e 0.0 7
Areg (XT) 178 15.7 50.0 29.8 3.4 1.1 -
1 4
Total 250 13.6 52.0 29.2 4.0 1.2

.
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List any additional job skills and technical knowledge you feel ‘Were negded by employee when hired.

" ITEM 3:

e s rm———— G e

-

TABLE 4 !

EMPLOYEE'S NEEDED SKILLS AND TECHNICAL KNOWLEDGE
~_-

.

o

<

4 ¢

t

A3

b * \ ’ N - i 3 /?.

) . / . Academic *~ Technical Mork “‘Better Social Other
Classtfication . - N-cnt Training Training .EXperience Equipment Cantact Neaed -
Program * ' - T Rk .

. Agriculture "y . 8 25.0 " 50.0 ; 12.5 - e, 125 --
Distributive Education 11 27.3 ‘54,5, ~ TN .9.-1\'\ ' 9.1 -

. Health Education 20 45.0 35.0 10,0 > - 10.0 --
Office Occupations' 35 17.1 42.9 e 11.4 - 17.1 11.4
'._t‘eéhnical Education ’ 1 - 100.0 - }’ - - ) - ~-- ‘
Trade and Industrial 3 9.7 38.7 29.0 -— 12.9 9.7.

Occupations X ) , : :
4 N .
School N i \ ‘
N.W. Iowa Tech College. 9 . | 1t . 44,4 " 11.1 - 33.3 --
. - ' #
West Lyon Comm, Sch. - /--"i C—— / _— \ ow ' _’_ — —T _—
Iowa Central Comm. College - : - y == 'v , - / - =T
Ft. Dodge Comm. Sch. -= —-= --= =, ) - - -
D.M. Area Comm. College - - Lo - - . - -
D.M. Tech High'Sch.- - - ~— .~ — . - -
. 2 )
Perry Comm. Sch. Dl;_;t. 1 100.0 - . ?_ . - - ,
Merged Area ~ . ,
. - Y : .
Afea (IV) 9 11.1 44:4 11.1 -- 33,3 --
Area ( V) 24 33.3 16.7 4,2 25.0 4.2

| Area (XT) - 7 Aa.et . 14.9 - 8.1 '8.1
Total’ ‘ 107, T 21.5 42.1 -+ 15,0 1.0 4.0 6.5
. ' : ) )

s % - &, 7% v
\ . . ;\ L) ‘, 4’,.1

- ERIG, i

B 1701 providea by e ]
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ITEM 4:

e e

TABLE 5 - -

EMPLOYEE'S BASIC SKILLS

<

Degtee to which employee possessed basic reading, verbal, and computational skills.

\ Respogses (In Percent) _

Classification’ | N-ent ) Very qOod Good * . ' Faira Poor - Not Applicable:

. Program, ) - Y,

 Agriculture / 12 16.7 83.3 - -- -8
Distributive Education /| 24 3373 58.3° 8.3 - -
Health Education 62 29.0 61.3 " 9.7 - -
Offige Occupations 72 26.4 51.4 22,2 - -

*  Techhical Education’ .1 o 100.0 J-= - - [ --
Trade and Industrial 17 20.8 44,2 33.8 -- 1.3
Occupations ’ S o ‘ X

. R N = . a

Sattool v D

N.W. Iowa Tech College - 20 20,0 60.0 20.0 - -
West Lyon Comm. Sch. 1 g [ 100.0 — ‘ - --
Towa Central Com: College| 44 31.8 56.8 T o1r.4 — -
Ft. Dodge Comm.,Sch. 7 14.3 ‘ 71.4 14.3 - --
D.M. Area Comm. College ] 140 29.3 51.4 £ 19.3 -- --
* D.M. Tech High Sch. 26 7.7 53.8 . 34.6 -- 3.8
Perry Comm. Sch. Dist. 1 18.2 45.5 36.4 -- -

Merged Area ‘ ’ ' \ \’T’D ‘
Area (IV) 21 19.0 61.9 19.0 -— —
Area ( V) ) 51 29.4 58.8 11.8 -- --
Area (XI) 177 25.4 ' -2 .t

. h ‘ ~
Total 249 | 2547 -- 0.1
. . 1 -



X : ’ , TABLE 6 oo . \ -

1 coo" ’ . . . .

- $ ‘ . ITEM 5: EMPLOYEE'S,QUALITY.OF WORK ' .t
. Quality of emplpyee’s work. g ) \
. \ ReISpo'nses (Ih\ Pertent) .,

‘g\].assi.fiCation N-cnt Very Good - Good - i E"aii"\‘- s PogY rs 't\'ot”ﬁfp'llcable‘

. f M ‘J& 0

Program - ) ¥ . } o .

N . ’ ’ « ~- ~
Agrlcult_:ure 12 25.0 50.0 .25,0 : - S T I
Distributive Education 22 40.9 45.5 13:6 oo ==

" Health Education 51 35.3 © 5229 7.8 . 3.9 , -~

Office Occupatipns . -7 29.6 54.9 12.7° 2.8 ° -~
1 100.0 - r_— A -
1 n , 32.4 39.4 22.5 5.8 L -

' : -~ * ° e .- 3
T ' .
T “N.W. Iowa Tech Collége 20 30,0 35.0 20.0 15.0 ° P

West Lyon Comm, Sch. 1 - .- 100.0 - - A

»Iowa Central Comm. College 44 45.5 47.7 2.3 4.5 . ',--I

* . Ft. Bidge Comm. Sch. 7 1403 1.4 ¢ 14.3 - 17 e
D.M. Area Comm. College 121 "33.1 48.8 15.7 ‘2.5 b -

D.M. Tech High Sch. 45 20.0 . 60.0 20.0 - --
Perry Comm. Sch. Dist. 11  36.4 ;. 2143 36.4 -- --
' o o e e e °

Merged Area _ L. ’ . ~ o
Area (IV) 21 28,6 > 33,3 23,8 14.3° P
Area (V) T . 51 4l.2 51,0 T 3.9 3.9 b=
Area (XI) ~ 157 31.2 465? 17.8 1.9 T
) % ¥ ,

Total . 229 33.2 48.0 . 15.3 3.5 -

. V_ [E— ERE Sy -~ * - PR
Ce ‘ ' . 26
[ .t > N “ v
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ulToxtProvided by ERIC ., [ <

j o e N TABLE 7 , ‘
' ;
;y -, ITEM 6: EMPLOYEE'S QUANTITY OF WORK .
NI YA ; .
Quantity.of Employee's work.
L ) ¢ . Responses (In Percent) :
- ‘(_tlassjifg’.céi:ion” : “' - N-cnt Very Good S - Good Fair I Poor Not Applicable
. , E. ] "oy B \
Program “;\ - ‘ - . -
pAgriculture i 12 33.3 50.0 16.7 — -
Distributive Education 22 45.5 40.9. 4.5 9.1 .
Health Education 51 33.3 47,1 15.7 3.9 --
\Offlce ‘Occupations ° 71 29.6 50.7 14.1 \ 5.6 -
\ Technical Education 1 ~100.0 - - - -
Trade and Infustsial 7L y 16.9 39.4 35.2 8.5 -
Ogcupa'tio\ns . b \ . *
TR N B ) .
§.h°l’.1. o )
N. W. Iowa’ Tech College 20 20.0 60.0 . 5.0 15.0 -
West Lyon Comm, sch. /: 1 - -- 100.0 - -
\Iowa Céntral Comw. College| 44 40.9 43.2 13.6 2.3 --
. FtgDodge Comm. Sch.. LT 14,3 57.1 14.3 14.3 --
‘D.M: Area’Tomm. College | ‘121 > 28 43.8 20.7 7.4 -
D.M. Tech igh Sch. 25 . 2440 52.0 24.0 & - -
-Perry Comm. Sch. Dist. .| 11 27.3 . 18.2 54,5 -- --
“ ' ' . / . P . l kN
Mergedd\ﬁ'ea oot k @ . . . .
Area (IV) © . 121 19.0 57.1° 9.5 14.3 7
Area (V) . ‘ c ] s 37.3 45,1 13,7 3.9 -
.Area &f) Ehg 157 4 o 27.4 "43.3 ' 23,6 5.7 -
Total A 229 288 45.0 20.1 6.1 -
S | __...’--,.".,..m_.. "’. . - S . . I . ...
PR TR TR e T v , g :
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ITEM 7:°

TABLE 8

EMPLOYEE'S CURRENT JOB SKIL;L

E" %

! Job Skills - What-worker must do (involves .producing, servicing, or repairing activities).

\

Responses (In_ Percent)

! ” . .

Classification N~-cnt Very Good - Good F§j:r Poor Not Applical‘;)le
. ] =~

Program ¢ . - .
Agriculture 12 33.3: 41.7 25.0 Y ° - -

' Distributive Education 22 36.4 50.0 136 ) - --
Health Education 51 3104 * s4.9 C 11.8 2.0 -
Office’ Occupations 70 22,9 _57.1 15.7 2.9 1.8
Technic¢al Education 1 100.0 - - - -

Trade and Industrial = 71 19.7 54.9 - 21.1 4.2 -

\%ccupations o ' . : ‘

School : |
N.W. Iowa Tech College 20 10,0 60.0 15.0 10.0 5.0
West Lyon ‘Comm, Sch. 1 - - 100.0 -- we
Iowa Central Comm. College| 44 40.9 - 38.6 15.9 /8.5 -
Ft. Dodge Comm. Sch. 7 14.3 71.4 14.3 g -
D.M. Area Comm. College 121 26.4 i 53.7 18.2 1.7 t-
D.M. Tech Righ Sch. 24 16.7 70.8 12.5 - --
Perry Comm. Sch. Dist. 11 27.3 63.6. 9.1 ‘- --
. .
Merged Area -
Area (IV) 21 9.5 - 57 19.0 9.5 4.8

_Area ( V) 51 37.3 ’ 43.1 15,7, -- '
Area (XI) 156 25.0 57.1 16.7 o 1.3 -

Total 228 - 26.3 53.9 ‘16.7 2.6 0.4 -

IToxt Provided by ERI
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ITEM 8: EMPLOQEE'S CURRENT TECHNICAY. KNOWLEDGE

PR

Py

Technical- Knowledge - What worker must know (information necessary to form judgments in

TABLE 9

‘

doing the work)

-

5 \
- ., Responses (In Percent)

.Cla$sificdtion , | N-cnt Very Good Good Fair > Podr \* Not Applié%ble}
«'Pro‘gram‘ " . L ' /
_ Agriculture ’ 12 ) . 8.3 [ 6637 .« 25,0 - -,
« Distributive Education 21 14.3 ' / 71.4 9.5 " 4.8 - , -- -
. " Health Education . 50 34.0 I 5000 14.0 2.0’ --
Offide Octupations 7 21.1 1 s2a 23.9. 2.8 -
. Technical Education ) 1 100,0 ) - , - _— .
LTrade and Industrial 70 | - ‘ 18.6 52.9 24.3 4.3 ’ ey ;
Occupations, N ‘ . &
R oy
School )
N.W. Iowa Tech College * 20 10.0 60.0 25,0 5.0 -
! West Lyon Comm. Sch. 1 e - "100.0 — o -
Iowa Central Comm. Callege 43 30.2 - 55,8 9.3 4.7 -
. 'Ft’ Dodge Comm. Sch. 6 N - -83,3 16.7 -- =
:D.Ml Area Comm. College 121 24.0 50.4 E 22.3 3.3 Q --
- D.M. 'Tech High Sch. 24 16.7 58.3 25.0 -- --
" Perry Comm. Sch. Dist. 11 27.3 "54.5 ‘18.2: - , -
' : : - /' | ‘.
Merged Area . .« . '
Area’ (IV) 21 9.5 57.1 28.6 *° - too-
Area ( V) 49 . 26,5 59,2 10.2 . -- ﬂ
Area '(XI) 156 . 23.1 51.9 V22,4 N -
Total 226 22.6 - 54.0 20.4 3.1 -t




\

. wprk Attendance

TABLE 10 )

ITEM 9: EMPLQYEE'S WORK ATTENQ@N?fj
. ..

10.5

) ’ « &ﬁ\ ' ) ﬁggéonses (In Percent)

" Classification ’ ~ N-cng .AL;Yery Cooq ° Good Fair Poor . Not Applicablé
Program - . v . - ]
Agriculgpre ..% 12 - 50.0° 41}9 . 8.3 - --

. . Distributive Education 22 54.5 .9 4.5 -- -

‘ Health Education | 51 - 373 137.3 2 5.9 2.0
0f£ice Occupations 71 52.1 i 29.6 9.9 7.0 1.4" -
Technical Education 1. 100.0 - .- -- -
Trade and Industrial 71 50.7 35.2 8.5 5.6 -

Occuia;ions )

| ..=-School T . i\‘

*. N.W. Iowa Tech College 20 65.0 35.0 - -— e
.* West Lyon Comm. Sch. 1 - - 100.0 » - - -

. Iowa Central Comm. College 44 ©, 59,1 25.0 9.1 4.5 2.3
: Ft. Dodge Comm. Sch. 7 42.9 42.9 - 1%.3 --

D.M. Area Comm. College vl 44.6 ‘. 38.0 11.6 5.0 0.8
D.M. Tech High Sch, < 4 40.0 40.0 . 16.0 4.0 --
Perry Comm., Sch. Dist. 1 - 54,5 o 9.1 18.2 18:2 -

Merged Area / - » . _ { - &
Area (IV) \ 21 61,9 38.1 - -- --
Area ( V) 51 N 56.9 27.5, 7.8 5.9 2.
Area (XI) ~'157 ' 44.6. 36.3 12,7 5.7 0.

» | . % . . »
Total 228 * 48.7 '34.5 ) 5.2 8.9
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\

TABLE 11

. . . . N
! . , . e Z
$ ITEM 10: EMPLOYEE'S PUNCTUALITY ’ "
Punctuality . -~ N
¢ ) b \ Responses (In Percent) . '
Classification N-cnt Very Good = - Good Fair Poor Not Applicable
. !

Program . . g .

Agriculture' , 12 33.3 ‘- 58,3 8.3 ' . — .

« pistributive Education 22 59.1 - L4097 - -- - ,

+ " Health Education 51 :37.3 - 7 ~ 45.1 11,8 5.9 -

\©  Office Occupations 69 58.0 " 26.1 8.7 i‘g‘-‘ . 7.2 -
Technical Education 1 100.0 ) - = 34 - --
Trade and Industrial 71 43.7 - 9.4 1.3 . - 5.6 -

Occupations . . .

School.. - - bees s T T ) ° e ;

N.W. Iowa Tech College - 20 " 60,0 35.0 5.0 - . == --
. B .  J &y
West Lyon'Comm, Sch. “ 1 - . 100.Q . - - —_—
Iowa Central Comm. €ollege 44 52.3 ’ 34.1 9.1 . 4.5 - ,

y Ft. Dodge Cémm. Sch. L1 - 42.9, 42.9 © 143 - -
D.M. Area Comm, College 120 45,8 . ~ 38.3‘ 10.8 : 5.0 --

. * D.M. Tech High Sch. 24 ! l45.8 41,7 §.3. ° | 4.2 -

Perry Comm. Sch. Dist. 11 45.5 .- 21.3 - 27.3 --
- !

H - 1 . o !

Merged Areaﬁ/ \& Y -
Area (IV) 21 57.1 + %.1 4.8 - -
Area (V) 51 .51,0 35.3 .8 3.9 --
Area (XI) | 155 45.8 _\M.l 9.7 76.5 --

Total ' & 227 ~ 48.0 © o 37.4 9.3 s j.s -
e i ' | AL ..

\‘1 ’—T-_.< Y “ ” " . 'm/ i - E .é ) " ‘r-

ERICO |

IText Provided by ERIC
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- ITEM.1l: EMPLOYEE'S COMPLIANCE

>

¢ .
TABLE 12

v

Compliance with other company policies, rules, and practices.

f \
” .

=

-

A

Requnség kIn Percent)

e

TR gy a= remae -

N 7. :
Classification N-cnt Very G}S? ~ Good Fair Poor Not Applicable
. . _
Program pe .

' Agriculture~- 12 33.3 41.7 25.0 -- -
Distributive Educatiop 22 ' os4.s . 40,9 4.5 -~ --
Health Education 51 39,2 { K 43.1. 13.7 2.0 2.0
Office Occupations 71 47.9 % 36.6 . 12.7 2.8 --
Technical Education 1 100.0 - T e - -
Trade and Industrial 0 32.9 - 42.9 17.1 7.1 -

Occupations ) ) . - .
| - \ -

_School - R .

N.W. Iowa Teth College 20 50.0 * 35,0 10.0 5.0 -

‘West Lyon Comm. Sch. 1 R - 100.0 -- -

Iowa Central Comm. College 43 46.5 41.9 7.0 ° 4.7 -

Ft. Dodge Comm. Sch. 7 28.6 57,1 14.3 - -

D.M. Area Comm. College 121 40.5 39,7 16.5 2.5 0.8

D.M. Tech High Sch, 25 36.0 44,0 16.0 4.0 ﬁ) -

perr§ Comm. Sch. Dist. 11 45.5 ¢ 6.4 9.1 9.1 —
Merged Area - . - .5

Area (IV) o, 21 47.6 33.3 R 14.3 - --

,"  Area { V) 50 44,0 44.0 , 8.0 -

. Area (xf) 157 © 40.1 40,1 ‘15,9 . 0.6

‘ .
Total - ' 228 41.7 - 40.4 i4.0 3.5 0.4

38
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TABLE 13

-

’

. ;.

ITEM 12: 'EMPLO‘YEE'S WILLINGNESS TO ACCEPT RESPONSIBILITY -.
Willingness to accept responsibility. ~ ’ ’
. A ; Responses: (IR/ Percentlyy &
Classification . N-cnt Very Good d Good air * Poor Not Applicable
Program , 3 ) o
Agriculture 12 41.7 33.3 16.7 8.3 -
Distributive Education 22 . 40.9° 54,5 4.5 - -
Health Education ~ 51 9.2 39.2 17.6 3.9« --
Office Occupations 71 45,1 . 22.5 28.2" 4.2 - _ --
Technical Education - 1 100.0 - -, s / -
Trade and Industrial 71 . 23.9 31.0 33.8 11.3 -
. Occupations o
=y . 'y .
. ’ . “y .
[ * School - — ] ¢
’ N.W. Iowa Tech College 20 40.0 36.0 25.0 5.0 * e
° West Lyon Comm. Sch. /} - - - 100.0 —
Iowa Central Comm: College 44 52.3 © 25.0 20.5% 2.3 -
Ft. Dodge Comm. Sch. 7 . 28.6 57.1 — 14.3 -
‘ D.M. Area Comm. College 121 32,2 . 733.9 ‘“ 27.3 6.6 ‘ -
. ' D.M. Tech High Sch.. 25 40.0 36.0 16.0 , 8.0 -
i Pelify Comm, Sch. Dist. 11 27.3 )7.3 45.5 R -
/
Merged Areah - .
Area (IV) 21 38.1 28.6 23.8 -
Area (,V) 51 M 49.0 29.4 " 17.6 . -=
Area (XI) 157 33.1 33.8 26.8 " 6. --
Total 2%9 37.1 R®.3 23.5 6.1 i --

@~




TABLE 14 ; '

~

ot
-26- \®

. i ' ITEM 13: -EMPLOYEE'S ABILITY TO WORK WITH,MINIMAL SUPERVISION

Ability to work wiMal supervision. . )

/o ’ oo 3 Responses (In Percent) ) a
. Classification N-ent Very Good Good Fair Poor Not Applicable
,
Program . . ‘ w
' Agriculture 12 8.3 6.7 16.7 8.3 . -
. Distributive Education 22 . + 45.5 36.4 18.2 - ’ -
Health Education 50 32.0 40.0 20.0 4,0 4.0
~ Office Occupations 69 31.9 33.3 23.2 11.6 ’ . -
Technical Education 1 - . 100.0 - - -
Trade and Industrial 71 21.1 33.8 26.8 18.3 -
Occupations < - ‘
L ..—School T ) . , . \
- N.W. Iowa Tech College 20 25.0 35.0 15.0 25.0 -
West Lyon Comm. Sch. 1 . - ] - -— 100.0 - -
- Iowa Central Comm. College| - 44 40.9 - 31.8 ,20.5 6.8 -
Ft. Dodge Comm. Sch. 7 14.3 57.1 14.3 14.3 ' -
D.M. Area Comm. College 118 E ‘ " 28.8 35.6 . 25.4 8.5 ' ) L7
D.M. Tech High Sch. 25 20.0 56.0 12.0 .« 12.0 . -
Perry Comm. Sch. Dist. 11 18.2 27.3 45.5 9.1 . --
. ) \3 R .
Merged Area . = . ) ‘ . -3
Area (IV) 21 23.8 (N, 33.3 " o14.3 28,6 T -
Area (V) ~ - 51 37.3 S 35,3 1967 "™ 7.8 . -
Area (XI) 154 | 26.6_ 38.3 24.7 9. 1.3
. 13
Total "L 226 28.8/j 37.2 22.6 10.6 0.9
| S, - - — - - * —— -~ l/ : '
. .
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TABLE 15 . )
S T
L, ITEM 14: EMPLOYEE'S COOPERATION WITH CO-WORKERS
Cooperation with co-worxkers. ) : . .

: ' _ Responses (In Percent) i .
Classification o N-cnt Very Good . Good Fair " Poor Not Applicable
Program ., ' ! . o - ‘

Agriculture w2 | . 33.3 - 41,7 * 25.0 -- -
Distributfve Education - 22 . 455 40.9 9.1 4.5 ‘ -
, Health Education . 51 37.3 51.0 5.9 \ 3.9 2.0
office Occupations . 71 L42.3 43,7 , 9.9 4,2 . -
Technical Education * |- 1. 100.0 . -~ -- -- --
Trade and Industrial 71 32.4 50.7 14.1 2.8 o o -
o Occupations . -
N - . . . )
School . oo .
N.W. Iowa Tech College 20 . 35.0 , 45.0 T 15,0 " 5.0 o -
West Lyon Comm. Sch. . 1 - o - 100.0 - -~
’ Iowa Central Comm, College 44 45.5 43.2 9.1 2.3 .-
Ft. Dodge Comm. Sch. 7 o 28.6 71.4 | - - --
D.M. Area Comm. College 121 38.8 47,1 94 4.1 . - 0.8
D.M. Tech 'High Sch. 25 28.0 52.0 - 16.0 4.0 --
- * Perry Comm. Sch..Dist. 11 45.5 ™~ 36.4 18.2 - .
Merged Area ‘ , . 1 . K {
Area (IV) 21 33.3 - 42,9 - 19.0 4.9 -2
Agea (V) - 51 13.1 47.1 7.8 . 2.0 -
Area (XI) 157 ‘ 37.6 S 474 10.8 3.8 0.6
i o
Total 2268 38.4 46.7 10.9 = _ 3.5 . 0.4
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a2 . TABLE 16
> | ® - \
Q .
? , JTEM 15: EMPLOYEE'S COOPERATION WITH MANAGEMENT
. v \
Wpbperation with management. ¢ .. ]
‘ ’ " * _ - Responses (In Percent) !
Classification ’ .| N-cnt 9 Very Good Good Fair« ‘ Poor Not Applicablg
‘ . 1 ' : - ) \
[ Program . .
' Agriculture . 12 : 41.7 33.3 -25.0 -- ‘ -~
_Distributive Education 22 50.0 ° 36.4 - 9.1 ' 4.5 -
. Health Education 5L 43.1 39.2 11.8 3.9 o 2.0
: 0Office Occupations 71 43.7 38:0 /5.5 1.4 - 1.4
Teéchnical Education \1 - 100.0 -- -- . - o -
Trade and Industrial 71} 31.0 Y437 22.5 v 2.8 -
Occupations T ,
.. —school T . o o _
" N.W. Iowa Tech College 20 " 40.0 45.0 10.0 B -
- +  West Lyon Comm. Sch. ’ 1 i - . - 10040 - o a-
. Iowa Central Comm. College| 44 | - 54,5 _27.3 15.9 2.3 --
Ft. Dodge Comm. Sch. 7 28.6 42.9 28.6 R -~
D.M. Area Comm."College 121 39.7° 40.5 15.7 2.5 “ 1.7
D.M. Tech Hiqh Sch. 25 28.0 . 52.0 16.0 4.0 --
Perry Comm. Sch, Dist. 11 ™ . 36.4 36.4 37.3 . \-- -
) AV} PN - ' )
Merged Area ) . L oo y
- Area (IV) T 21 38.1 ;4209 14:3 sy -
Area’ ( V) 51 51.0° 29.4 17.6 2.9 S
) - Area (XI) . 157 - 37.6 © 4230 16.5 ’ 2.5 . 1.3
~ o ’ - w?( \\
Total ' " 229 40.6 .39.3 16.6 2.6 . . 0.9




TABLE 17A

=29

ITEM 16: EMPILYEE'S TRAINING —~ RELATED STRENGTHS f . '
(In percentages) (

/ « = ) * Responseos ’
M v N . . Develcped New Ability to
. .t : Responsibility/ . Skills for ' . Works to Skills and/or  Appiy Kaowledge
N Depangability/ Work Technical Performing Training Social - Improve Maturity on to Nuew work
Classification . ' N-cnt Accuracy Habits  Xnowledge Job Background  Relationships Performance ,The Job Situation Experience  Organized
r - < * ] T —
Program , . ) . ' s .
Agricylture o 6 16.7 - -< 16.7 26.7 16.7 . " 16.7 - - 16.7, -- -
Distributive Education 12 33.3 8.3 8.3 8.3 25.0 16.7 - A-- . - - -, -
. _ . /
liealth Eduycation 3] 15.4 7.7 1.7 ~-— 30.8 - 23.3 7.7 -- 3.7 -
o o : ‘ . !
Office Occupations 44 13.6 6.8 6.8 38.6 . 1is.2 2.2 . 2.2 2.2 4.5 2.2 2.2
Technical Educaticn - Y ea - - 3 - - - o — - - -
Trade and Industrial 37 , 8.1 2.7 8.1 13.9  40.5 2.7 2.7 g.1 5.4 2.7 --
Occupations | ) , .
Sghool B ' ) . .
N.W. Iowa Tech College 10, 30.0 " 10.0 16.0 30.6 “2000 ¢ -- - - S -- --
West Lyon Comm. School - - - - . - .« - . - .- -
Iowa Central Comm. College 1 37 10.8 . 5.4 5.4 , *29.7 29.7 8.1 . 8.1 -- T -~ .-
b ) N
Ft. Dodge Comm. Sch, ) 33.3 [- ' 33,3 e - . - - - -— . 33.3 . - -
4 - S .
D.M. Area Comm, College 49 12.2 V 4.1 6.1 20,4 < 30.6 2.0 6.1 €.1 6.1 4.2 0
L) . .
D.M. Tech High School 8 12.5 - 12,5 12,5 25.0 -- o 25.0 L= e Loy --
Parry Comm. Sch. Dist. 5 20.0 - 20.0 20.0 20.0 20.0 . - - -~ - -~
.4 s ) X ) ‘ .
@ - . i - ,
Merged Area v, . .
. Area (1V) 9 " 13,0 11.1 -~ 33.3 22,2, -- -- . -- - -- -
Area (V) . 40 12.5 1.5 5.0 27.5 27.5 7.5 7.5 . - 5.0 - - L .-
. . .
Area (XI) 63J 127 ° 3.2 " e 19.0 28.6 3.2 4.8 7.9 1.8 S48 18
’ » ' . '
rotal 112 14.3 © 5.4 7.1 ¢ 23.2 27.7 " 4.5 5.4 - 4.5 . 4.5 2.7 C.oe.Le
0 ‘ ‘ b - * . ,
. 7
o - ' . : * > 4 8
EMC ’ b . . . .

¢
. . - . -
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g‘ . TABLE 178" T )
ITEM 16¢ EMPLOYEEE'S TRAINING = RELATED WEAKNESSES '
. . . - . *(In Percentages) '
vz ' ‘ > "
3 : . v . ' -~ ' Responses L
, o i 4 Developed New Ability to ,
- Responsibility/ Skills for » Works to Skills and/or  Apply Knowledge
N . .. Dependability/ work Technical  Performuing Training Social Improve Maturity on to Now © Work
K'lassification . N-cnt Kccuracy Habits  Xnowledye Job Background elationships Performance , . The Job, situation Experience Qrganized
- . - o~ i > . .
LERAVESTRN . : & . / J
hvsicalture 4 50.0 - 25.0 - 25.0 . -- -— -
Dfs‘triaunve Education * 4 ) - - - B-- : - 50.0 - . ,--' --
’ 2 . . .
P30 2th ndization { 10 10.0 -~ 20.0 10.0 - 30,0 --. - LTS ¢
t
\f‘.’.:": foeapations % ; 28 17.9 7.1 17.9 14.3 3.6 14.3 - . -l 7.1
M * H - s L4
[ -
L.ane~i Rdecation b1 -- -- -- - 100.0 -- - - ~‘> --
Trade and Irdustrial 1 19.4 6.1 9.7 3.2 9.7 12,9 - . 6.5 6.5'
Cccupations . ' . ,
. = . . s g
- ] - ' “
S awy e . v
M.\, @c.a Tecn College 7 14.3 . 14,3 $7.1 14.3 - - P S -
- 7 .
west Lron Coma. Sch, . -- - - -- L -- - - - --, -
Iowa Central Comm. College | 13 7.7 o = e 15.4 13.4 30.8 -- - -
Fr. Dedge Comm. Sch. 3 - - — e e 333 - - ‘- 33.3,
D.1t. hrea Comm. College 42 \ 21.4 9.5 11.9 7.1 4.8 16.7 - Tr . 14 7.1
D.M. Tech High &ch. .9 11.1 . - 22,2 - ‘11.1 22,2 -, , 1L -=
- / s *
Parry Comm. Sch. Dist. 4 50.0 50.0 - - . - e - ¢ . - -
‘ ' R Y v . . )
. . . - 3
2rgyad Area . ' :
" . - . v N -
Area (1V) 700 1403 4.3 57.1 14.3 -2 -- S - -~
hrea ( V) 16 6.3 - -- 12,5 18.8 25.0Q -- - " 6.3
N a ’ N _" »
Area (XI) . 55 21.8 10.9 12.7 5.5 5.5 . 16.4 - 7.3 5.5
Q . £ . o ) .
'1‘°EMC 18 17.9 9.0 14.1 . 7,7 T, *16.7 - © 5.1 5.1
: 4 . v - )
- J i N 1 *
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. TABLE 18A . '
- ITEM 17: OTHER COMMENTS - STRENGTHS OF EMPLOYEES
’ . (In Percentages) ' :
Responses ~ -
. ! . . boveloped New  ability to
Resgonsibility/ Skalls for “ Wbrks to Skills and/or  Avply Xnowledge
Dependanalsty/ Work Technical Performing ~Training Social Inproye . Maturity on to New, Work
Clarelrcatuon W-cnt Accuracy Habits  Knowledge Job Batkground Re%ationshlps Par formance The Job Satuation Experience  pPrganizod
Drat ran . ) .
! . ,.‘,'p . -
Sorreoltar | 3 33.3% - - - 66.6° - - - - — -
Jiee: buiive Education 16 16.8 12.5 - 6.3 ' 12.5 12.5 37.5 - - -
¢ . e B
h.alt.l: Cdacation 20 20.0 20.0 -- 15.0 10.0 % 10.0 » - 25.0 -- - 320.0
DEf.ce Occupations 46 23.3 10.9 2.2 10.9 17.4 . 8.7- 4.3 10.9 2.2 4.3 ~-
bl
Technicpl I‘.ducaf._i/on 2 50.0 50.0 - -- - -- - - - -~ - -
Trade’ e'r.'J‘Ix.dusLQ‘nal 20 20.0 10.0 15.0 5.0 30.0 - 5.0 15.0 — - -
ot Ocspations wtl —
o« ¢ f
Sthocl o ,
‘4.W. Iowa Tech College 9 44.4 33.3 -- 1.1 1.1 - -- S - -- -
wast Lvon Comm. Sch. - -~ -- - -~ -~ - -~ -~ - S - -
Igua Central Comm. College 45 T22.2 8.9 | - 6.7 22.2 8.9 6.7 20.0 2.2 2.2 T e
Fc. Dddge Comm. Sch. - 2, 50.0 50.0 -- - 7 e~ - - - - - -
* s .
D.®. Area Comg. College 40 22.5 15.0° 5.0 - 15.0 7.5 7.5 5.0 20.0 - - 2.5
13
. PB.¥. Tegh High §‘Ch' .9 22,2 - 11.1 -~ 44 .4 -~ - 11.1 - 11.1 -
Pczry Comm. Sch. Dist.’ 2 - - 50.0 - - - -~ , S0.0 - Lt -
Sccrged Area .
Area (IV) 9 44.4 33.3 - 1.1 1ma -~ - - - -- -
<
Arez (W) 47 23.4 10.6 - . 6.4 21.3 ., 8.5 T 6.4 19.1 2.1 2.1 -~
Area (XI) s1 21.6 11.8 7.8 11.8 13.7 5.9 3.9 19.6 N\-- 2.0~ 2.0
a ° Ve -
o ) .
10 RIC ' 107 24.3 13.1 3.7 9.3 ° 16.8 6.5 4.7 .~ 1.8 6.9 1.9 0.9
* ) : : : 4 .
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* ITEM 17: OTHER COMMENTS - WEAKNESSES OF EMPLOYEES .
- (In Percentages)
- - Rasponses .
¢ . Developad New Ability to :
Responsibility/ Skills for “ wWorks to skills and/or RPE}Y Knowledge N
) ) Dependability/ Work Technical Performing Training Social Improve Maturity on to New Work N
JClassiflcntl.on n] N-cnt > Accuracy Habits Xnowledge Job Background Relationships Performance The Job Situation Experience Organized
& . 7
Program a : -
Agriculture -0 ‘- - : - - e . . - - 7 - - -
. . i
Lisuriousive Education 2 50.0 - - - s - -- -— $0.0 - - -
iealds Ldecation -7 28.6 14,3 14.3 14.3 -- 28,6_ - - - R -- -
ufiiee Scuipations 19 -- 21.1 26.3 5.3 -- 21.1 10.5 5.3 To5.3_ - 5.3
Tachrical Edugation . - - -~ . — -— -— - . —— . - -——
H
T 71+ and Industrial 15 20.0 13.3 13.3 13.3 13.3 6.7 6.7 -~ 6.7 6.7 --
ooriona
. . (4 ) —
achonl ’ - '
o » »
i1, Icea Tech College 12 ° 8.3 16.7 16,7 8,3 8.3 25,0 8.3 -- - . 8.3 -
Ue % I'tza Come. Sch. - -— T oL - - - -, - - - -
1.'  .:azral Ccmn.,Coll. , 6 35.3 16.7 16.7 - . - 16.7 - -- 16.7 -- --
LIS Lad-e Cor: .* . * — - - - ‘__ - -— A - -
. Ledre Coml Seh 1 . 100.0 0 h
.l arva Comme College 22 13.6 13.6 22.7 9.1 4.5 13.6 9.1 4.5, 4.5 ® - 4.5
L.M. Tech Hign Sch. 2 - 50.0 - 50.0 - - - - - -~ -
oy Coem. Sch. Dist. - - - - . - . - - - ) - —
. , . i - \
tezged Area . : N
CArea (V) 232 b 8.3 16,7 16.7 . 8.3 8.3 25.0 8.3 - - . 8.3 --
. ' /
srea (W . ? 28,6 14.3 14,3 - - 14.3 - 14.3 14.3 -~ -
. ’ " ’ ’ .
A~ XD 24 12.5 16.7 20,8 12.5 4.2 12,5 8.3 4.2 4,2 - 4.2
- M - * : oy . *
o 43 14.0 16.3  18.6 9.3 4.7 16,3 7.0 4.7 4.7 2,3 2.3
ERIC _ . o L .
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4

*. ‘Iowa Employers Survey
~ Questionnaire

’ WINTER 1976-77

v

" To the Employer:

The lowa Department of Public Instruction 1s interested in obtaining your evaluation of employees
who received vocational; technical training at selected high schools and area community colleges. This
'quesuonnaire 15 designed to collect an evaluation of the employee when hired and a current
evaluation. » -

Your responses will be combined with responses from other-employers to report the results.
Information regarding any single employee will not be identified in any way. '

/Wf;r your cooperation. '

07 ol

’



<

.

Keypunching
Instructions

Card 1
!
(Punch a.})

2-15 .

16-31

3246

47-55
56-64

65-66

67

68-71

" 7276

77-80
(Blank)

Cakd 2
I
(Punch a 2)

25

(Student ID)

-

InterviéWer's Name

R .
s 1

STUDENT 1D COUNTY _DISTRICT (School) SCHOOL ' '
(School) . L N
L] .
{AXONOMY NUMBER LEVEL - 1YPE SE. O&P
~ ] . - %
A. EMPLOYEE INFORMATION
I. Training program in school .
2. Job title S : .
a. When hired bl -
b Current . o
3. Length of employment with our firm (1n months)" - /
¢ L]
4, Present status ‘with your firm (circle the appropriate letter) _ )
a. Currently employed -
b  Discharged . ' . :
. ’
c. Quit voluntanly _ . '
d Other ,
\ .

B. EMPLOYER INFORMATION

I. "Name of orgamzation 1 -

Address

Person interviewed Thtle

Phone no. Date & time of interview

“

2. Number of permanent, full-time employees on payroll )
i

C. EMPLOYEE EVALUATION ) \

In comparison to others 1n the employee s work group, how would you rate the employee oneach of the
following characteristics? Circle the letter indicating the degree to which the employee possessed the
following competencies and characteristics necessary to function adequately when hired for the job,

r

. ) Not
Very Appli-
N Good Good bair Poor  cable

I, J_ob,skllls-what worker must"do (involves pro-

ducing, servicing, or repatring activities) a b c d e
. ’ L) E ( -
2. Technical knowledge —what worker must know .
(information necessary to form Ju%nts in doing
the work) a b c d e




+
3. List any -additional job skills and technical knowl-
’ edge you feel were needed by this employee when
hired..

egree to which the employee passessed basic
: reading, verbal, and computational skill§
N N V.

1

. . ’
Circle a letter in each row to indicate the degree to which the employee currently demonstrates (or demon-
strated when terminated) the follomng competencies and charactenstlcs necessary to function adequately
‘on the job.

¢ -
. Not
Very Apph-
Good cable

@

Poor
Quality of employee‘sa work a d - e
d

. Quantity of employee’s work ' a e

. . X
. Job %kills—what worker must do (involves pro-
ducing, servicing, or repairing acuvmes)

. Techmcal knowledge—what worker must know
(informatioh necessary to form Judgments in doing
the work) -

. Work attendance 4

. Punctuality

. Compliance with other company pohicies, rules; d
practices ° N

W~llhngness 1o accept responsibility
. Abili\ty to work with mimmal s'uperv151on
. Coopexlauon “With co-workers ) a b c
. Cooperation with management ’ a b . ¢ X ‘
" List any trammg-related strengths or weaknesses of this employee which now affect or ha%ected

his or her performance. . L

-

. Other comments
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6310-C56606 12/76

lowa |
a:place 10 grow e | ~

p‘

' . January 1977 . ' “t < °*' -

GRIMES STATE OFFICE e’wuo‘\me * DES MOINES, TOWA 50318. <

STATE OF IOWA + DEPARTMENT OF PUBLIC INSTRUCTION.

~C1~

ROBERT D. BENTON, c_!.D.,»’STATE SUPERINTENDENT

(- ‘ ’

Dear §ir:’ ) |

FE

The American’College_Eesting Program (ACT) has begp retained by the
Iowa Department of Public: Instruction to survey a sampie of \firms which
employ persons who participated in vocational education prog ams during
school year 1973-1974. Where several of these individuals have been or
are employed by one firm, a sample of these workers.will be included in
the survey. The purpose of this study is to ascertain the strengths
and weaknesses df the vocational education ‘programs offered by selected

. high schools and area schools or. community colleges in Iowa. This is '
not an attempt to evaluate individuad workers.

. , P
A representative from ACT will call you in a few days to See if your
organization will be able to assist us in this important project. If
you can participate, the representative will need to arrange an ap-=
pointment for a short interview with the supervisor of each of the
employees included in the sample. The interviewer will try to arrange
times that are‘the most convenient for your staff. . )
R , 4

In the process: of conducting the survey and. reporting the findings, all
effort will be made ' to maintain confidentiality relative to individual -
firms and employees included in the survey. -

We shall be most\appreciative if you can help with this important studi.

Since;ely,l N
—~. -
/ %r—@‘ﬁ.\\ \‘
v T ey / [ /_.

Dr. Robert D, Benton Dr. James Maxey ./ !
State Superintendent , ‘ Assistant Vice Pres1dent
Department of Public Instruction American College Testing Program
RDB/JM:1h )

o™

s i




‘ . Sincerely, . <_ )

STATE OF_IOWA..‘ » - 'DEPARTMENT OF PUBLIC INSTRUCTION

. GRIMES STATE OFFICE BUILDING '/ DES MOINES, IOWA 50319

)

o SUNT R L N Y 200

-2~

ROBERT D. BENTON, Ed.D., STATE SUPERINTENDENT

a place 10 grow J -

v
4
.~

TO WHOM IT MAY CONCERN:

- This letter is to introduce . :
who has been employed by the American College Testing Program to
administer the Towa Department of Public Instruction "Employer S,

Survey . , .

>

If you should have any questions about his authority, please )
call Dr. James Maxey collect-at (319) 356- 3866 . k

~

) | . k '
% D(Eﬂd‘\ Lo S

Dr: Robert D. Benton. : 7 Dr. James Maxey . I
State Superintendent . Assistant Vice President ‘.
Department of Public Instruction .American College Testing Program °

»

RDB /JM:kmo

yy/4
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LIST OF TAXONOMY CODES AND
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USED IN EMPLOYERS SURVEY
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ot -

. -D1-
. - ‘ D1
. . " . - !
‘ APPENDIX D oL ' !
N . . :
TAXONOMY NUMBER AND PROGRAM NAME S, : i
A . .0 '
_ - . Iowa List/ . Vdcational Education , !
General Category Taxonomy No. Program Name* ) and Occupations Book** , |
. * ) Y ¢ 3 ) -
° AGRICULTURE . 01, 010000 : Ag. Production Ag. Production ‘
. S 01% 010400 . Voc. Agrlculture Farm Business Management :
. 01.020000 Ag. Snpplles & Service Ag. Supplles/Servxces ’ f
01.030100 .Ag. Power & Machinery Ag. Power 'and Machinery !
. , 01.05110Q0 . Landscape Gardening & . Not Listed P
- L Nursery . ° .
c p ‘ . ) . .
DISTRIBUTIVE 04.020000 Apparel & Access Apparel & Accessories
EDUCATION « 04.031000 ° parts CYerk Not Listed . p
04.060000 , Food Distribution . . Food Distribution *
04.070000 Food Serwices "Food Servifes < g .
: 04.080000 General MErchandise General Merchandige: )
. 04.080100 Gen. Merchandise Spec.® “Not Listed o
04.120000 Industrial Marketing " Industrial Mar%sting
. ¢ - N .
HEALTH OCCUPATIONS 07.010100 Dental As_sistant' Déntal Assistant
EDUCATION ’ 07.022000 ‘Medical Lab. Tethnology Medital Lab. Technology
. 07.020300 Medical Lab. A551stant Medical Lab. Assistant
> : 07.030100 Nursing, Assoc. Degree ~ Nursing (Assoc, Degree)
,07.030200 Practical Voc. Nursing ° Practical (Voec.) Nursing
‘ [+ 107.030300 Nuxses Aide .  ¥Nursing Assistance (Aide)
. ’ 07.030500 Surgical Technician ' surgical Technician
Q7.090400 Medical Assistant . ical Assistant .’
g ’
‘HOME ECONOMICS ' 09.020100- Care,,& Guidance of{ Care & Guidance of -
‘ N * L thldren Y o~ Children
OFFICE OCCUPATIONS 14.010109 - "Accountants Accountants
14.010200 Bookkeeping ' Bookkeepers
) 14.020100 . Computer & Console Opr. Computer & Console Opr. {
14.020300 Programmers Programmers
14.030300, General Office Clerks. Gengral Office Clerks
- 14.070000 Sécretaries Steén.,Sec., & Related Occup.
14.070100 Executive Secretary Executive Secretary
14. 07020Q1 Secretaries Secretaries - ,
- . 14.070300 Stenographers Stenographers

o

v
‘4t

4

*

d

2

3

These, program names were furnlshed by tlﬂhlowa Department of Publlc Instructlon

‘ on  the sampllng list {or the pilot suxvey.
»

*

. h .

.

F

Name ofyprogram as listed in the Vocational Ediuication and Occupation Book.

»

.
s

“

»




‘ -D2-
_,/’ . Iowa List/ Vocational Education
General Category » Taxonomy No. Program Name* ~- - and Occupations Book**
-~ —
) ‘ECHNICAL EDUCATION 16.010800 Electronic Technology Eleéés;onic Techndlogy
- > " Computer Electronics Electronic TecKnology
. L )
" .TRADE AND INDUSTRIAL 17.000000 ' Trade & Industrial Occp. Trade & Industrial Occp.
BCCPPATIONS 17.910000 Air Conditioning Mr Conditioning
17.030100 Auto Body Repair Body and Fender P
17.03Q200 Auto Mechanics Mechanics
17.040100 - Aircraft Maintenance Aircraft Maintenance
R 17.070000 Commexncial Art Commercial Art Occupations
: r 17.100100 /{%Qarpeiiry . Carpentry
" 1§.100200 Electrician Electricity
. 17.100400 Masonry Jasonry
- \T\V; 17.100700 . Plumbing . Plumbing & Pipefitting
) 17.120000 . Diegel Mechanics - Diesel Mechanic
b, . T17.130100 Architectural Drafting Not Listed
. 17.130300 Mechanical Drafting _ Not-Listed
- "*17.140100 Industrial Electrician Industrial Electrician
17.140200 - Power Lineman * Lineman "
17.150100 Electronic Comm, Communications
17.159900 Radio/TV Production Elecdtronics Occp., Other
17.190000 ;‘Graphic Arts Graphic Arts Occp. i
17.230200 . Machine Shop . Machine Shop
J , ' - 17.230500 \ Sheet Metal, ‘“ _ Sheet Metal ®
! 17.230600 Welding and Cutting Welding and Cutting
. ‘ ' 17.230700 Tool and Die Making Tool and Die Making c
: ' ' ’ - . 17.290200 Cook/Chef . 3ok /Chef '
b .+ 17. 300000 _ Refrigeration Refrigeration ,
17.360100 -~ Cabinet Making Millwork & Cabinet Making
‘ ’ {
- : [




