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MINIMAL COMPETENCIES OF FOREIGN LANGUAGE TEACHERS

Onality teaching assumes that an ndisdual
teacher = not only an instricctor bt o "t e ler
the broadest «nw of that term, that = an mdiidual
who wontelhigent articalae enthusia-ti ~nslive
and devoted to the growth sl deselopment ot voung
proph

It o v as g whole demands that we st highe e
standard- of oo her |n‘r|unl|.mlr we showd a4
profession cusure that thow who teach prosess the
necessary hnowkedee <kl and attstade « whie b ar
requsite to e perfornane

Lo ainde the teacher trasnim: wstitnlions o} \ow
York State i wtimg up competoney based tacher
traminz prosrams s mandated by <tate law  the
bFolloowing docnment has been g velopad by the A
Hoo Commnttee on Teacher Pro paration of the Ny
York  State

Teacher

\svocation ol 1o v L anemg o

It mu-t be pomted ont that the specthie compn
tencies liste ol are rpresentating ol the magor com
petenes greas rather than comprehenave. they gre
ot prestmed o be exbaostng D urthermor: J
thoudh mdw ol compelenow s are cnnnterate d g
emphasized. <acco il intesration ol <hells attitud. -
and behaviors = the altuaat, mdu aion of Compa
tenes attamment bally o roconnne e d that
red=sessent of speafic competencie < |y pernamtte d m
cases where candidates” pPeriormmee i gaseazrof -
below ceptablb standords as o tined wy the aestee
lines

\ workmy n Leionling b tweeen the <tabis ot th
pertinent agenowes local wecondars <chaol ool e
toreum language department=. and ol ae b pant
ments of edne ghon mu-t | clv\-lulnd ~ s o
provide coumes and experiencos necded for maste n
and asecciient of the conmpetenon s required | ld
wlmg demonstration ot acorured compe toney 4.
anticipated for appropnate compe oo

I the cave of & langinage wineh 1 spoken e mope
than one country i~ urged that v andid ate~ prrepar-

g to teach tlus tongue be tramed to demonstrat 4
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RIC

Aruitoxt provided by Eic:

knovhage of the coltire of at L-ast two ~uch

countries i winch tlge kinguage 1 primary Canls-
date< will v <trondy cneauraged to engagc i loragm
stady andl or travel e order to ~aisfy cultural and
hgual competonc -,

The  basis tor certific ation should e e her
tompetence rather than totd relanee on ¢ ollege
tonres Pocwsion of 4 sate certificate ~hould
rpresent an acceptable level  of competinee gy
generdl hackeround hnowledge, <ubjec t matter knowl-
et aned e achimg <kl

In heepig with the thenie ot the 1977 \nnyal
Mlecting of NYSARLT. ot e hoped that our teachen
will be not only tompetent protesionals but «anng
Bnman bemgs who e orporate the quahitees cummar-
e by the theme of the comference, Reaching Out:

Caning Coping, Creating.

DEFINITIONS
Competen y Intended Learning Outcome (The
focus may be i ether the knowl-
edge <Ml or attitude domam )

Indvator Conditione

uder which compe-
tenes must be demonstrate d inelud-
mg uch factors as locale. format

and procedures

fase sanent Means wed 1o determme Com-

petency  attamment  Sscumption.
Degree of attanment and «ntena
for megsaroment will be deter

tnied looally

fasesor Person/Perons re~ponsihle for eval-
nating candidate growth with e

~preot to parta nlar ompetemns

Foold sotting v ook ~thng ol appropnate
level/lovels aovordimg to mtended

area of cerlifi atron
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MINIMAL COMPETENCIES OF FOREIGN LANGUAGE TEACHERS

It is reccommended that the 4 skills (Listening, Speaking, Reading, and Writing) be tested PRIOR to student teaching whenever possible, with the assese-
ment being made by designated college/university staff.

A. PRACTICAL COMMAND OF THE LANGUAGE

The candidate can:

COMPETENCY

1. Understand the foreign
language s spoken by a
native at anormal con-
versational tempo.

2. Speak the foreign language
with sufficient command
to carry on a conversation
in an interview in the

foreign language.

3. Read material of a generd
nature with immediate
comprehension.

4. Write sentences and short
passages (e.g., test prepar-
ation, letters, etc.) in the
foreign language with
correct orthography and
structures.

INDICATOR (Assessment Procedwres)

In spontaneous conversations of a
general nature and in university lectures
on non-technical subjects in which the
candidate has some knowledge he is
able to understand what is said.

In situation as described in indicator A-1
above and on the material that he has
been amigned to read the candidate is
able to ariswer, ask questions, and make

comments in the foreign language (¢ §.,
speaking with fluency and accuracy).

The candidate will read with immediate
comprehension, material of avecage
difficulty (material that is neither
technical nor esoteric).

The candidate is able to write simple
straightforward letters and summaries
of assigned readings.

ASSESSMENT CRITERIA
Competency will be determined

by a passing® score on a
normed,** taped test.

Candidate will achieve a score of
at lcast 2+ in an oral interview
(eg., FSI type interview).

Competency will be determined
on a normed test of reading

comprehension.

Competency will be determined
on a normed test of the writing
skill and/or a writing sample

taken undcr controlled conditions.

*A passing score must be determined by the individual instit.tion which the candidate attends.
**A list of normed tests may be ‘ound in the Appendix of this document.

1
i

ASSESSOR
College/University staff
designated for such respon-
sibility bv the chairperson
of the lp,no[l‘illc FL
Department.

Same as above.

Same a8 above.

Same as above.




OMieling uoyeisossy eBenbury

B. LANGUAGE ANALYSIS

COMPETENCY

1. Demonstrate a knowledge

of the phonology,, mor-
phology, and syntax of
the target and source

languages.

2. Describe the nature of
language and how itis
acquired.

3. Analyze and apply his/her
analysis to typical FL
classes.

C. CULTURE
The candidate car.:

1. Demonstrate the research skills
needed to locate and organize
information about the foreign
culture to acquire a knowledge
base which will include but
not be limited to aspects of
the geography, history (includ-
ing political), education, and
plastic and visual arts of the
countries where the FL is

spoken.

INDICATOR (Asscasment Procedures)

The candidate will be administered the
“Applied Linguistics™ section of a
normed t=st.

Candidate will be able to describe both
the nature of language and the process
by which it is acquired, with emphasis
upon second language acquisition.

The cardidate will prepare exercises
which lead to accurate pronunciation

and which fit the appropriate structures.

He will not only be able to recognize
errors in phonology, morphdlogy, and
syntux but also diagnose the origin of
these errors; and select and devise
exercises, drills, and techniques to

currect them.

Candidate will indicate knowledge of
the location and be able to organize
information conceming the target
culture.

ASSESSMENT GRITERIA
Competency will be determined
on a normed test; the specific
passing score must be determined

In cssay form, the candidate will
de-mbetbennneoﬂ-gngem

The criteria for amigning a passing
scote on a nationally normed test
(i-c., National Teacher Exam) will
be followed by field or simulated
field experiences.

Selecting an aspect of the foreign
culture (as identified under Com-
petency), the candidate will pre-
pare a wr.tlen report

mpect and indicale at ten
sources Lo validate the concluﬂons
reached.

ASSESSOR

College/University faculty
designated to
bities by the
chairman.

Instructor of applied kin-
guistics course.

A

Instructor of .ppl.ea b,

The faculty member teach-

ing the course in cultureand
civilisation would mssess this
effort (in collaboration with

a member of the FLED staff).

7
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2. Describe how people behave

in the most common, mun-
dane and crisis situations in

the foreign culture.

3. Evaluate statements de-

scriking aspects of behaviors
concerning the foreign
culture.

4. Describe the principal ways

in which people within a
foreign culture behave as
contrasted with that of the
U.S. and how these pattems
relate to the context of the
total target culture.

INDICATOR (Asscosment Procodures)

Candidate will indicate a knowledge of
specific contemporary daily pattems of
life conceming such topics as recreation,
work, modes of transportation, school,
and human relationships in countries
where the FL is spoken.

Candidate will be able to discriminate
the accuracy of statements relating to
the culture and ci-ilization in which
the FL is spoken.

Candidate wili be able to describe the
foreign cultural pattem reiated to the
woatent of the total culture and eom-
pare it to that of the U.S.

D. TEACHING LEARNING PROCESS
The candidate will meet criteria determined by each individual certifying institution and field agency.
The candidate can:

I

Prepare daily plans in which
objectives and procedures
are explicitly stated.

. Present a learhing situation

which will enable the learner
to comprehend the spoken

foreign language.

Given a set of unit plans for a specific
teaching situat’on, the candidate will
prepare appropriate plans for that unit.

Having developed a set of daily plans,

the candidate will select suitable materials
and will demonstrate appropriate tech-
niques for development of aural compre-
hension.

ASSESSMENT CRITERIA

In an interview situation (test) in
which 5 aress of contemporary

life arc apecified previoudy thereto,
the candidate will identify contem-
porary pattems of behavior ex-
hibited by persons who speak the
FL natively.

Given a set of statements concem-
ing sspects of behaviors in the
foreign culture, the candidate will
correctly comment on the current
accuracy of each statement. /

Given a cultural concept (e.g., time-
space, leisure time activities), the
in which the target and source
cultures exhibit differences and
imilaritics.

The candidate will demonstrate an
ability to prepare effective daily

plans.

The candidate will demonstrate
the ability to use effective tech-
niques 1o achieve aural compre-
hension.

ASSESSOR

A panel consisting of a
member of the appropriate
FL depas.ment, a member
of the FL education depart-
ment, and 2 secondary school
FL teacher will msess the -
candidate’s competency.
The FL specialist in the
culture of the specific lan-
guage sppointed by the de-
partment chairperson will
assess this effort.

College instructor of civil-
isatio./culture course.

A team consisting of the
college methods instructor,
the college/supervisor and
local secondary school per-
sonnel, including students,
where possible.

Same as above.
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COMPETENCY

3. Present a leaming situation
which will enable the
leamer to speak the

foreign language.

4. Present a learning situatior
which will enalde the
leamer to read the
foreign language.

5. Present a leamning situation
which will enable the

learner to write the

foreign language.

6. Develop in the leamer a
knowledge and understand-
ing of the culture of the
people(s) whose language
i8 being studied.

7. Provide for a classroom
situation in which the
dynamics of individual and
group participation provide
interacdon patterns which
meet the basic necds of
the individual.

INDICATOR (Assessment Procedtires)

Having selected a set of daily plane, the
candidate will select suitable materials
and will demonstrate appropriate tech-
niques for the development of oral
communication.

Having selected a set of daily plans, the
candidate will select suitable materials
and will demonstrate sppropriate tech-
niques for the development of reading

(iatensive, ex¥ipsive, supplementary).

Having developed a set of daily plans,
the candidate will select suitable mate-
rials and will demonstrate the ability to
use effective techniques to teach
writing.

Having taken a cultural inventory, the
candidate will demonstrate an sbility
to integrate these cultural concepts

in a unified lesson.

paving developed a set of daily plans,
the candidate will demonetrate the
ability to develop effective interaction
between teacher and student and
between student and student in order
to maximize leaming.

ASSESSMENT CRITERIA
The candidate will demonstrate
the necessary akills to develop
onlcoummeﬁonmdle

target lnguage.

The candidate will demonstrate
scceptable techniques to develop
reading comprehension.

The candidate will demonstrate

_ the ability to use effective tech-

niques to teach writing.

“-r .

The candidate will demonstrate
techniques to teach cultural
items effectively within the
cognitive and effective domaine.

-

-3

The candidate will effectively

demonatrate skill in group dynamics

to maximize effective leaming.

ASSESSOR
Same as above.

Same as above. v

Same as above.

A team consisting of

methods instructor, repre-
. sentative(s) of the language

departments, and local

secondary school personnel,

including students, where
possible.

Seme as above. 11




10. Prepare effective teaching
materials such as ditto
transparencies, flash cards,
simiple sketches, and
oartoons on blackboard
and on paper.

E. PROFESSIONAL

The candidate can:

1. Display ongoing professional
growth and awareneps of
evolving aspects of foreir:

language education.

INDICATOR (M h;aeehu)
Having developed a set of daily plans,

the candidate will demonstrate an ability

to select, prepare and administer instru-
ments of evaluation to measure okills

taught.

Having developed a set of daily plans,
the candidate will select appropriste
sudiovisusl materials and equipment.

Having de
the candi

+« daily plans;
- pr. pare samples of

various types o: teaching materisha such i

s ditto masters, overhead projector
transparencies, flash cards, simple
sketches, and cartoons.

Indicators of this type of growth and

- awareness will be the following: attend-

ance at professional mectings (i.e., °

NYSAFLT Regional meetings), member-

ship in professions] associations, sub-
scription. to professional journale,
purchases of instructional materials
and 80 forth

Same a8 sbove.

" Sme s abwe.

Same as above. -

Documentéd evidente of activities  Foreign language education
ithined in the indicator. Stade-t  ~taff. ‘
muet dessionstrate at least four

indicat tivities in order to moet

criterion. Satisfactory/unsatisfactory

grading will apply.
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- “inclwsion ‘of foreign las-

guage in/the cwrriculam
snd imtrpeet this to
: Irmicniat

3. Demonstrate awareness of
the directions taken in the
syllabus in Foreign Lan-
guages for the State of
New York.

" 4, Demonstrate awareness of

the services in the New
York State Education De-
_partment, Buresu of FL.

5. Demonstrate an awarenes of
selected new materials in

fomplmguageforthe

various levels of instruction.

INDICATOR (Asscssment Procedures)

Ina field setting candidate will be able to  Evalustion of the activity will be Secondary school staff «nd
demonstrate an ability toapply knowledge bused on two primary indices: stndents. ‘
of the rationalos by activities such as de- (1) clirity of the pregentation and )
signing a promotional broch-wre for a FL @mm ‘ =
program, presenting rationales toa ¢ dmw '
group of students, developing aslide/ -~ sudisnes..

tape presentation on reasovs for study- fnhyrﬁ!.#y

ing foreign languages, and 20 forth.

In cither a college seminar or & field mdﬁﬁﬂym coemw-ﬂu
setting candidate will read and be able to
discuss the detais of the curriculum for -
foreign language study in New York State
with particalar attention to the basic

course and subsequent “sequences.” 2

(Same as above, wﬂhmﬁ-un Seme mabove. ' Same a0 shove.
svailable services). ‘ "

Candidate will describe current materisls  Givent a Mot ! erdtoris, candidete will Mothods instructor and lecel

pertinent to his/her particular lnguage(s). examine sslosted curvent materisle  school porsonmal. E
of instruction. Tis asssesment will . s
include both es..y and discussion E
and will be on & satisfactory/noa- ' j
setislhctory besls.
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