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ABSTyCT .

~

This research explores the interfacé of the tareers’ of wofk and marrtage-
family among new workers in an energy-felated impacted com ty In Wyoming.
This Impact has brought many changes to the Rocky Mountain West,. including
the migration of thousands of persons to fill the S crested by the extrac-
tion, processing and construction.operations, ‘researéh Involves an °

. empirically grounded examination of the stages in the wofk career of these

largely manual, often mobile worRers and the process of mrrlage-faml ly that
confronts and frequent!y conflicts with the ditions” of work. In tems\».
of these ‘two careers, the research seeks to déterming . the major structural
‘conditions of the populétion's lives, the points a processes of major
- decisions, and the modds of adaptation to thesea . dltlons. ] -
r L ~
1 ! -
. /
SO
. o N
'- -/ S
. ’ ) } \ ’ ' 4 \ .
. / / _
) / \
\ N .
\ ( » ’ ) LY
“ / N i’ $
s \
/ -
. 4 . » ¢
w /'4 . a \
~ l:/ - . l;'- ( 0 /\‘
/ T ,
/
. ' ' ¢ s
- \ Ny
. )
‘ .
“x \ ¢
-\. d\ ) ’ b
- . \ ! \_J . {
- .
- J



.

¢ .

A7 i
N

The ‘Focus on Socizll Impact . _\’

k4 . \ .
The October 3, 1969 Issue of the Wall Stieet Journal called Wyoming "the -
’ lonesome land' whose ''economy lags as people move away:"' Myoming's estimated

. populat_lonkdecreased between 1960 and 1970,].as did only three o'ther‘stotes:

A\J \ the two Dakotas and wesr Virginia. _‘The article predicted that new industry
- ) would.ble lured to the state by encouraglng the'extractlon of Wyoming's min-
Z\ § ’ eral resources, .thus reviving the fal"te\ﬁéeconomy. By the mi‘d-19y70s the
pl:edl\ctlon had become reatity. The boosterls}iw of a nev; govemorshlp'and fhe
s increased demand 'fo.r oil, gas,v'uranlum and coal'due to ihe world‘ "energy ’

grisis" created a situation In ‘Wyoming and western states of unprecedented
, growith. _ Extrac(!on of ml;\erals and consrtruct!on of pﬁocesslng facilities as
we_l*l as electrlé generating plants produced.radical changes in meﬁy areas of -
\ftyom‘!ng.and ;he\wm fe.q., Sne.ll, 197&;.ce|d, 1974). . /,\ :
N ‘ . _These events have not been dealt with un“crltlcally.‘ " Envi ronmental cop=
cern for pollutton of the streams, of the undergromd water systems and the
atmosphere, and for the depletion of water resources in general has been
strongly and actively expressed. The surface (strip) mining of"coal, uranium,

and other minerals has generated legal battles and environmental re'_e'ar‘i”:l? on R

e

rpany fronts. The economlcs of this new situation has generated deba;e’?‘gt' )
every level’, from the personal to the federel S . :,’;/' }

" Changes in. the soclal clrcunstances of these areas are raplds of?en«’(“
'y v

_ unanticlpated or poorly prepared for, and are a serious concern ‘of. the -
L IR RRASIEL
‘? affected Mtlm. These areas have been domlnated by agrlculture, partlc-

b

ularly ranching, both economlcaily and socially. The muntalns hgve rcreated
(
a tourlst-based economy in many aceas. These comunl;!es, once fa‘i rly statlc ‘)‘ i‘

- oo

in terms of population “and culture, are now in a state of f!ux. .
< . ‘ - RS
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The human community Is undergoing rapid change. The ranching way of llfe_

- - ’

has been challenged GGold l9]b) ifhe traditlonal social relatlons and accom-
panylng values are accepted by fewer and fewer people who find it lncreaslngly

dlﬁflcult to maintain dominant positions in the communities. Not only/ls the

.

heteronomous relationship to the distant seats of industrial and political A\
authority providing this threat (Bass, 1976); the comunitlies are Bel‘g trans-
formed by new people Whose skills, values and interests Are often incongruent

with the traditions of the area. The e-changes have ?enerated much Interést,

N é

bUt few serious analyses. (Notable exceptlons Include. 01d West Reglonal

]

~> Commlsslon, 1976; Blevins, Thompson & Ellls, l97b Gilmore & Duff, J97b )

v

The newcomers (i.e., thqse whd.have come with fhe energy" development)
. in impacted areas are commonly discussed ln terms of soclal pathologles. The

#n fapous notlon of the “Gillette Syndrome“ (Kohrs:, 197h) has ‘been uncritically
(11.-
applied to them, capturing a neat cluster of characterlstlcs that state in

i »

‘clinical terms the prejudices toward and misconceptions about them. Divorce, -

Ay
.

emotional- damage, depression and suicide, delinquercy, alcohollsm,'boredom,

and frustratlon are the terms most often aoplled}to the new people (Gold

1974). Authors have wrltten of the\“b Ds" of the Gillette Syndrome

" drupkenness, delinquency, depression and divorce (Christiansen & Clark, 1976);
4 -

linking these pathologies to the siobile homes and traller 'courts that house

L ]

many of the newcomers (Gilmore, 1976). This Is.unfortunate, for it--1ike all ~
prejudices and stereotypes=-1is, factual enough to satisfy only the uncritical
observer while contributing to the dlstrust and lack of coordinated actlvlty

that hlnder lmpr ving the quallty of life in these'communltles. Overslmpll-

v

fication provldes n. Inaccurate portrait that ls unacceptable, whether one ls

. seeklng practical goalq for the community or is committed to truth and- under-

/

standing through social science research,

-
.
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. » The Cufrent Study - .
s Lo Since May of last yeer a research project has attempted to gain a better

understandlng of the new people In energybrelated lmpacted areas of Nyomlng.z.

The research involving extenste Jpdrticipant observatlon, lnformal inter-

. N . vleﬁing;‘survey lntervlewlng, and the analysis of .documentary . materlals,
‘ . Involves the generatlon of grounded theory models to provlde a coherent and .
. ' " valid, understandlng of this populatlon.3 o . . p; Qi'
T These ‘persons wére studied for several reasons. Flrst thelr‘movement ‘i&\;?
to and life wlthln Ehese small, rural communltles provides a-major elemer WA

&w
A
ef cting the style and quallty of life. They are experlenclng the soola1

-

~

‘ npaCt of rapid pOpulatlon growth, underdeveIOped soclal’ services, fiscal un-

certalnty, and the shlfttng economlc base more so perhaps than persons

N

lndlgenobs to the communities. To indigenous persons, the fiew people ares
. . A . . ¢

-

often perceived as the Source_of_dlsruptlonxin»sociél\lmpact. These are

. strangers, transients with seemingly.different ways, who are‘here\forﬁthe

» 1 . - .

'big money', with ho concern'about‘what'happens to the.communitv. They are

creatlng the real problemsnéas perceived by many-persons in and outside the

N
! O s

LI ~

L]

cbmmunlty.
‘ . Secondly, this research concerns an interestlnd_portlon of the’ labor

force in western Industrlalﬁsdcletles. Geographic and fab movement are- signi- °

ficant facts in.the 1 ves of. most blue- and whlte-collar workers today. The

. * hlgher frequency of ement among portions.of-;he study populatlon\gﬁpvldes

o

a clearer understandlng of how such movement comes about, is dealt-with, dnd

4

affects persons' [ives. The questions are falrly baslc. Why are these per-

+ . ¢ . . - T s
-, . p N P . - e 1]

. sons here, rather‘than others? Is work career effected by the posslbllltles

& -~
J
. %%ailable to the translent person ‘or, Is Itfslmply a dlverse career, made .
. k dlverse by conthlons that have'little to do whth movement per se (cf Leggett
A S 36 '
’ 2 '\‘ 't - v .
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1968:. Chapter b)1. How does this movement affect outlooks, values, polltical
/
and sociaf bellefs, and Jbrk orIentatlons of these men and women? what Is

s

the dlrection-and strength of the‘relatlonshlp hetween movement and oné's?  f

£ o,

marltal -family sltuatlon? when and how are major decisions made, wltth thq‘

. ¢

context of the experlences and structural condltlons that lnfluence thelr

socléty 3 K

’

lives?" As a study of labor, this research begIns to answer these and other

’
b

' ' ¢ ' . .
que: tlons and contributes to a better understanding of labor In industrial

&
~

’ Very llttle is actua Jly known about these new people. WIthout this -

understanding, planning and pollcy declstons very llikely may be mlsdlrected

. Or erroneous., {mportantly; distance ahd distrust. between newcomers and older

residents increases as population Increases. There Is no so&utlon to problam

that demand concerted action, and resentment colors many facets of cthunlty
life. - , . X ’ . ) .

Understandlng this populatlon of workers ‘involves an open approach lt
*

seeks not to test partlcular theorles-or hypotheses about wbrkers but to gen-
erate grounded thegry models that wﬁth‘further researchland‘understandlng, v

<%
will contribute to an ?ndprstandlng of the process of work and non-work and

- {
the lnterrelationshlp of these. The research assumes that there are good

reasons’ why one works at a certaln task, wlth a certain style, and that work

has consequences for_the‘person_beyond the work' settlng. ‘The total 1ife ex-

perience of the worker and his or her family becomes understandable only when

hY
kY

‘one relates this work to the non-work world of the person's'life.

s v

{
Thls paper exp}ores oné facet of the connection between work and non- E

)

.. work: the Interactlve phases of work career and marltal family careen. .The

~ “« v

'research reported here Is in a formative stage and’ cannotrproperly be deslg-

[+]

nated a theory.m StI}I lt pOlntS to the frditfulness of marsha!llng data in
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_ Such a way that questions a{,e answered (satléfylng the purpose of theory) and

unappi"eci_ated facts take on explanatory significance. -it is grounded in the
ongoing process of the reseearch act and the emerging datg.- -lts test presently
involves theoretical clarification anc'l'the',searqh for altematlve-explanayions;

*and contradicting facts (Glaser and Strauss, 1967). - (

y, -1 - Newcomers in lmpacted Areas . _ .

A collective portrait of the new people in the lnltial study community
has_been “drawn from qualitative and quantft.atlvz data. Apfroximately '400
pages of field no!és - intervlews and observations - and 144 formal interviews

describe these workers and -their famlnes', ‘ *

5

The population’of the comunlty has lncl;eas'c'd from about 2 700 persons
in JB?O’to over 6,000 in December 1976;. most of this increase o;curred. in tﬁe
last- thre& year®s. Among the sfmple of new persons (a designation given to

>
parsons In the community less than five years) fomlly interviewed in this

. work, over.flfty percent (59 of 114 males and 46 of 86 females) lived there ~

‘ l;ss' .thgn'on'e'yea&_ Nineiy percent (103 of 114 male§ and‘ 76 of 86 funaieg) '
{ived there less than.three‘years. Tr;ey are undoubtedly rec;nt ﬁbver’s, but

-are they "t,‘rgn‘slentsf‘l Flfty:slx percent of them (62 of ll‘3‘méles and 49 of

84 ffe'mal'es) lived in thel‘r previous gumdni;les four years or longe;'. ' of

those indicating Iength of stay In thelr gext to, last résldence,'ﬂ‘fty-slx
percent (54 of ‘94 males and 35 of 63§females) lived there four yurs or longer. °
Canersely, twenty-three percent of them (27 of 113 males, 19 of 84 females)

lived in thein previous comunities less than'two years, and twehty-four
: ’

percent (26_ of 94 males, 12 of 63 females) ilveq in thelr next to last commun-

ities less than two years. What this begins to ind{cate is‘slg“ﬂcant
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variation on the dlnnenslon of mopl;uty' among new people. ~There'\are>freqile‘n.tl~ .

23

P ,. »
movers ,but there are also many people for whom moving is a rare occasion.

The new people are, on the average, you@ marrled and without large
. \

famllles. . Sixty=-nine perc*t of the men and seventy-two percent of the women .
o
lntervley:ed were under thlrty-flve years_of age; flfty-three percent of the

. A | . .
men and fifty’percent of the women were less than. thirty years old. Only

eighteen of l’lb’neiv,p’ersonsw'ere presently single; another®five were separ-.
e 7 ’ U ! . - .
ated. Fifteen couplesb had no chl ldrén while sixty-two &f eighty-one of the

households wlth chlldren had three children or less.” Only nine percent of

ﬂie households had more than four children. [ o

~

~ Sixty-five percent of the household heads of the newcomers held manual /

. johs. Another twenty-flve percent were either proéesslonal or managerial.

o ’
Aﬁong seventy-elght heads wlth manual occupatlons, forty-one were clearly

skilled manuval .(Journeyman mechanlc, crane operator), twenty-seven wereé seml-

-skilled (welder s helper, laborer), and ten were too ambiguous to ckmssify.

In fifty out of 114 households, the head was directly invoived in_the petro= -

-leum industry. ‘Another fourteen were In mining. This reflects the domination

~

of oil In the Immediate area, although coal and uranium minind account for the*

most recent growth., The rrlecﬂan.,househo'ld Income ‘per nnon:th is $l,269, while
the average Income is $1,350. This difference Is due to the familtes with’

monthly l‘cornes $2,000 or more (20 of 110 respondlng) ' ¢

\ More than half of the~new persons llve in mobile homes, despite the fact

}

that the majority of mobile home resldgts (782) Pﬂbfer -eonventlonal homes .
Mobile homes, are.ghe only source of ho

ing for most newcomers (see Massey &
l.ewls, l977), available conventional housing is elther of two types: falrly
exﬂenslve n% homes ($45, 000 to $60 000) or renovated rental propertles that

are both scarce and verprlced. Mobile homes are generally zoned out of

]

) 6.
N g -
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conventfional housing areas, creating'large mobHe home parks(on the edge of T

N . .,

town or smal] parks In<—lower-lncome areas of ‘town, Sixty-four percent of the

L

new persons Intervle\}lled owned their own homes; :n(!ost of these were mobile
( - L ‘ :
. ~ . L3 - . / . N
homes .’ These nearly always pay $65 to $90 a month lot rental.. Those who -
Vrent'gsual-ly._pay $250 to $30d a_month for two or three bedroom mobile homes.

_ Mobile. h‘omes'were seidom as unattractive as s commonly suppos'ed: _ Many

< v
-

homes were qu!te expensively furnished and nearly all we? clean and reason- N

.

ably comfortable. Stlll, cranped space (or a family of four or more, close _

proxtmlt of nelghbors and depreciat'ion make a convention home more. prefer- s
1kl{lncomes are f.a!rly high, the cost of\’Hvlng (especlally hous ing

.-’able. wh

4

and transoortatlon) means that’ most families only make ends meet. Those who .

’ ~

are able to- save and with. plans for the Irrmedlate futt,re are sfngle personf/’/ .
‘ .

. or young couples wlthout children,
&

3

,

N
. +

\‘

The navcomers' Tives are dominated by wowk. New people are more than ° .

preoccupled wlth thelr jobs. ‘They are dominated. Pay éhange's, lost days <

«

¢ and overtime mean ‘one month's pay Is seldom the same as the next month's pay
, for wage laborers. Jobs flnlshed jobs openrng up, men fired and hlred dom!n- B

ate much of the conversation and aré ‘the elements that affect most slgnlfl-

-

» cant planning. for these‘nav people. Self-esteem, friends, trouble -and faiture (

s, . are all tied in with tne job. ‘'"Where are -you worklun'g?" is invariably the_
first question asked when meeting anyone, anywhere. Work dominates the }clves .
" . . . [~ '- " )

- P of these people in larde part because work js insecure. Men are-injured, }

- ’

v s * , .
laid off, swlt&ed’ to néw jobs, told to work fewer or nore houirs with little,

If any ndtice? And, Worl’c‘-is.‘wh'at these men know. It ‘Is what they do best. . _ RE

1t Is also:;dli'%etly ond"!ndlr:ectly--the source of their wives' .prlde and

trloulatlons. WOmen identify. themselves. ""We're mlners." or: "We re..an ol '

v S .

. T fteld family." This,means more than husband's occugat'lon' his occupatlon deter-

mines fami ly/ldentl,ty, .. T .

[y

y ' RN : e
1C . ' 19 . .
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. theoretleal modl\;presents sevqp'al research challenges. The author has not

. - .
. - v ’

Yoo Work and Famlly. Intersecting’ Careers .
, - 2 N
The use of both qualltatlve and q’.l,tatlve data to develop grounded

relled solel,y on’one data.set, using the ot;her for’ support rather than 11lu- E

mlnatlon. Both types of data are valuable, each helps in the understandlng .

4 A

of the other. and both lend themselves to the emerglng theoretlcal models.

\ i

\rhe qualltatlve data joes< not provide an explanatlon for statlstlca‘l relatlon-\ .

/
ships established by the quantitative data, ng\does the latter indicate the

»

parameters for generalizing from -the former. The .theoretical modals are gen- o

»

erated and elaborated by analysls of both types of data, and both lend them-
selves to clarlflcatlon and modlfication of the mdels; One mode | whlch

involves juxtaposing the work an)l marriage-famlly cyeles is beglnnlng to
expiain much about the subject population. . ~ Y h

Among manual and servlce workers in rural areas. seldom ls there the .
klnd of lmpersonallty In work typlcal of large bureaucratk organl;atlons. d
There 'ls. however. a clear.dlstlnctlon*fetween the dlmenslons of work and
;non-work A young roughneck related the - followlng.

You know, it's real funny about drillers, Ome guy I worked or was the
moeatguyw?wnweweremthebm',butyougdtautonthemg he'd turn

pick a fight with anybody, even his own handg. He'd b h people; he

s

.

into a raving madman. Ihen,therewaethzeoﬁ;erguy;mfmwrkhe'd q'y,.‘

digh't give a damn about notiin'. But I went to work fo him, and he was
a great driller. Would do anything for you, .show-yey what to do, was real
patient never yalZed. He'd joke - aromd. A great guy.

Lo .o o,
Two personalltles emerge, one for each world ' v

e
Atte?tlon focdsed ‘on the relationship between the two worlds and what..
\seelne'd problematic between th' Almost independently, an’ understandlng of -
two careers surfaced \ach carger marked by major phases and polnts. a ‘
career of one s work and a careerzof marrlage and family, Men spoke of” thelr

work, work historles,. personal progress. and job skills, They_spoke -of__thel.r

B
¢ - . - |
- P \

-



. freed‘om of mVernent are enjoyed as skills inccease or movement from a less to L

-yaeswrangdawnthe / . N

. oo . . ' A |
backgrounds, marriades, divorces, wives and children; they expressed feelings - -
and offered explanations for what went. right and iwhat went wrong. They indi-

L] . —

"cated plans, hopes and mlsgivlngs about the futur‘e. .Sketching these two .~

- careers and relaqj\_g/them to each other reveals some elements that are basic S

-
/ <0 ,

“to understanding the hewcomers. . L

-

hd '

cs §

Career of sork. The fi rst phase “of the. career' of wo;k starts not when one ls .

_'a certain age but when one beglns working at the kind of job that brings
b.
hlm to an impacted community These jobs demand ot encwrage one :.o move,

somtlms very frequent~ly In the flrst few years of work good wages and

!

i . '

a more deslrable Job occurs. After a period of thre}» to five years, however, , ,
S

-
skllls are mastered and the job, a major p\ért ‘of one's Identi.ty, begins tq/

feel like one's statlon In life -Men begin to lose the sense of excitement ‘ :
e . v /‘ ’ (\
_that marked ea'rlier work- Other things occur. e e e . *.
- Movement ften brings a new- boss. As‘ one“s sk;lls Increase, tolerance - . ’
’ ' L] L4
for bosses dimh}lshes. e second phase men, seek more lndependence in S Y
. U
their efforts. Crlticlsm from the boss Is llkely to meet wﬁ:h hostility; .
' ,asslgment to a menlahbr mundane task may be met” wlth ioncompl Iane. ten "
) 4
beg‘ln to imnder if they really want to c/Jnue th.l-s of work. It I's not
unusyal to hear a man lamerrt the d,e}llne of the amenltles or the ‘deterlora- ‘ -

- tion of the conditions that orlgknally attracted him to the. work. . C A

-+ "When I broke out (atarted workmg) we _took six monthe to drill a ho}e
Bell, wp here wa move the ng (drill a hole) :every ten daye "

> "h’hen I fmtwentdwn (in a mne) gvery man down there was -an ea:pem-'
,enaad minar - fivé, tem, twenty years in the mines. I've been vut there :
"(at another mine): longer than'anybody, and and T etarted there six monthe ago. . Vol
They 're all.a bwich o keda I worry about what’ 11 happen if something ' '

» ’




"Men begln to plan job transfers (royghneck 7to driller; miner to welder)
Later more drastlc changes are consldered . Despite seemingly good wages,

/ , tt%ey perceive they have very Httle to show for their wor:k. A welder must

9

/‘ . * have a good rig, and. for years loan payments on the rig consume much of hls'

¢

‘.. extra money. Beyond the necessary ‘rlg, he has little. A family makes ‘

" mqnthly payments on & mobile home, kncwlng that with depreclati’on It will be

worth very little when lt is flnal ly pald off w’ages may “be hlgh but per=
\

! '

are required. . AN -

[}

, lods bereenfbs deplete savlngs, especlally when moves to a new job and a
" ' .\ new tommini t ‘

" ¥

b At\thTs point the work-career cycle forks, separatlng the "upwardly .
mobile'" from the ”.independent worker." Se'tting up a small, Independent busi-
- ness becomes a desired goai7<or many men. Many young men have this in.mind
when they first begm worklng, but as ‘the years go by it becomes less and
“less .of ‘an - lntnedl,a‘te concern. ’Then, after flye to ten years, -the desire
res(ﬁ;faces. Having one's' own business 'eltmlna_t_e\s bosses, movement, ‘flnanci’al
. L ;

insecurity, lack of anything.to really call one's own. The next few years

are spent thinking about, planning, and often, venturing Into an independent

RN

business. . . .
. . d «
! - " The third phase of independent work Is preceded by finding employment in
<@ town or an dupa in which one hopes to establish a business. The Impacted

A community is therefore depleted of men In. this. phase. Oge simply rans across .
‘ ‘ an inordinately small ‘number of men wh& began theIr work career?g‘twalve to '
- : twenty yearsﬁbefore. _The men wl‘th whom the author worked spent time In the
bars, and ow ise met in'the course of the flel)l work were seldom in-theilr
mid-to-late thirties; thls was a lmperceptlble cohort. ' .
\-Thls\ phase is d.lfferent ifor those men who effectively "move up"‘ln/

.thelr*o'tlons, becoming bo¥ses with new amenities and challenges. Lives

\

L v,
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are hade easler as.walué to the‘comgany Is rewarded'by promot ion. These men

begin a career at'a new level of work'"oftgh retrained to handle admlnls*ra-

) _ 3 o tfve or more. technlcal'tasks. Authorlty and p::stlge 1ncrease, and style of

. | life changes wlth expense accounts and\honuses. ,This ph?se_Js final for the
these men, it cgntlnues, if they are successful ‘until retlrement.

- Beyond tHis phase of the career Is a flnal ‘one: fo the other group of

" men who trlﬁ? and falled at their own businesses br merely*?ound that It was
not as expécted ‘One also finds men who;have had other kinds of jobs else-
where“-fafhjng, selllng, mllltary service, factory work, etc...--and deslred ‘

or have been forced to—seek new work in the middle of thelr llves. * One finds

a

o

men whose hope for an lndependent buslness neveg,materlallzed men who stlll'

think.but are reluctant to talk of this. , They are disgruntled, wisgfully,

1

or sometimes still hopeful. “Theseﬁmenuwill be watchful for new opportunities /;

and may find them. If not, they will work as they always have unti! they are

too old, disabled or dlslllusloned,td cont{hue.

’
e

l <

Career of Marriage-Family. Work caféer develops‘alongside that of marriage

dhd family. “Initially, two groups are distlngulshablec the young:married'
and the young unmarrled For-both groups, thi?fifs few years of work offér

many positive benefits. Young couples galn Independence with thelr own In=~

¢
\

? " . comes; other young cpuples are met and enjoyed; purchases are made that
\
offer oleasure,'securlfy,'and a sense of anity to the couple. . -
. T s ‘

Young men may stay unattached for several years. Many of the young ‘men
- . 1> ‘
3:

.are not graced th soclal skills or preoccupatlons that attract females,

" explaining ln part why they are found:l;\fhls partlcular setting. Most of

/
these men eventually merry§and become rndistlngulshable from other* young

couplés. By the age of thlr§§ﬁfIVe, few men are-not,presently or have never

ST _ .-
) 19 . N -




. . \
oo h:een marrled\. _émong the newcomer males forma!l.y Intervleyved, nlhty-one were
marr{ed, elghteert were presently single, and five were 'separated. Of the
- elgh_ieen single men, fmlyﬂtwo were aver th‘l rty~-five yeafi of age; one of these ’
.« " twd and six of the ofher elghte'en had previously-been married.

i

»

. The_early-years of mar~rlage pass into a second phese as children get
older ’and new exg;ectatlons dev'elep between husbands and v;vwes. The desl.r'e to_
live a more settled Ilfe Is hardly unusual, especially when)the chlldren enter
schoolu Lack of long-term frlendshlps and discom(ort in moving replaces the

- freedom and independence that were prized earlier‘ This 'crisis\ point occurs
\\bout the same time as one is entering the second phase o/the work ca-
reer: it is a time of rethinking and growing disaffection. A choice is often
~ma‘de to seek new employment which provld:as stability. Otherwise, separation
and divorce may result. . ,
ﬂ‘en, relating the dlhéaffection common to thié period, -often speak 'of’

_ their wlv%g "wanting to go back home' or 'Wanting more than . could glive
her.' The term "brEaklng a woman In" or "breaking in a family'" Is heard |
freﬁuently, m'eaning the wife and the chi Idren become accuetmq to or learn
to en}oy shert-gerh\'jobs, moves every"few months or years. This 'breakln§

~ in'! prdcess is, ebvlously, most difficult and least successful with Afrequent ’
moves. The ratio of those ever divorced to t':hjée never divorced increas\s
‘N dramatically arownd the age of thirty (sge Table 1). Of five mates who in-
\ dicated: they were separated, four were age twenty-five to twenty-nine. A
. dec.:plne in the number of lndivf.d'uals and an increase in the ln‘cld_enoe of
‘ divorce and separation for men and women in thelr late twenties and early“ \
thh:tles Sofnts to an evolving situation where family and work Intersect.
. The marrlage-famlly,career continues with two groups of persons:
. dlvorced individuals and the 'broken=-in’ famllles. Many of thosevwho ,
A, . \ :
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TABLE 1; -Numbers and Ratios of New Resldents in an Impacted Conmunlty
Ever and Never Dlvorced, by Age and Sex, 1576,
» ] >‘_
Males Females
. + Ever Never Ever - Never , '
Divorced  Divorced  Ratiyl. Divorced Divorced \Ratig
Ages . .
18 ~ 24 5 21 1:4,2 5 21 142
&
25-29 3- 7 26 1:3.7 N 5. 17, 1:3.4
30 -~ 34 g 10 1:1.3. 6 9 1:1.5
35 = 39 5 5 1:1 2 6 1:3
40 - bh 1 7 157 1 T 1:6
45 - 49 4 4 1:1 2 4 1:2
50 - 59 2 g 1:2” | 2 1:2
60+ 0 3 - R 0 | -
) . —_— — ~N — — r——
. TOTALS ' 32 80 1:2.5 22 66 1:3
2 ' . N ) A
. —
!
';.
{ ‘ '
&
T 1
: 3
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dlvorce attempt a second marrlage.

S
Some of the men find wives who are more

willing to be ' oken-ln' 3 Others are less successful

One inlght expect that these dlvorced women would leave the community and/
or thls way of er, remarrying only when certaln that a new marriage will

result In more stablllty.

This ‘does not seem to be the case. .Table 1 shows

that dlvor‘ce rates are equally hldh for women and for men. Based on earlier

expectat ions one would have predicted'a much lower divorce rate for women, |f ’

©. most of the female partners of a dlssol}ved marriage-had moved elsewhere.
7 Slnce dlvorce rates are roughly equal it ls erly that a woman will remarry

L]

a man whose first divorce was fpr snuch the same reasons as her own.. ‘

T,; Two things may result:.

the man may have learned~ from his firgt exper-
/u

/ ience and therefore make a more lastlng bond; ‘or, he may be unable or unwilling .
_to make the necessary adjustments. His ;second wife, in turn, may be more
. wllling to be 'broken in'; she may adjust her expectatlons and outlook in.
" light of her first dlvorce She has reallzed the dlfflculty of living un-

: attached to a man, ralslng the chlidren alone, and has become more wllling to
put up with things as they are. Huch of the fieldwork indicates a 'mellowing
process, a process by which a woman becomes more accustomed to or tolerant of
the situation she faces.
drop out of the plctu’re.

or they marry agaln.,5

Hence, the second phase does not mean that women

Rather, they either stay married and are 'broken int

’

\vlhen a single (usually divorced) man reaches his late thirties, a choice

is made.< Possibly he has moved up in a company 's: hierarchy and can therefore

attract a wlfe by offering her a s/able home as well as‘a home away from home

with him..

. /
In another state; they live with him only part of the year.\
;-
are grown, the wlfe will join her husband for’ much or all of the year, they
Y . -

It ls not unusual for a man in'this posltlon to have-awife ahd fpmily

When the chlldren

o W

\

]
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return home only on holidays or vacations. The man who has 'broken-vln' his
S

wife and family may also adopt this mode of life If he can afford -it.

‘If a n‘ag has not imoved into such a position with the oompar‘i_y;“\hals work .

usualty becomes Jess and less challenging. HMen ten ‘to fifteen 9ear‘§ h\ls‘ :

junlor are working alongs!de him, making the same money-, He h‘as'a d'éclslon )
L) |
:‘6 make: continulng hls work, rejecting women altogether or walt!ng for . the

»

right woman to comé along; or, lea\(lng this work, gegklng a more stable Jjob

and starting a family before he passes that threshold barring him from;it

. » ¢ . K .
forever. The n"eed for stability encourages him td®start his own busindss. .
. . N .

o’

Overlap of Cycles. That these two cycles overlao at crpclal points may indi~

cate why certaln decislons are made whén _thoy are. The first phase Is

relatively smooth in both work and marriage~family sphere‘s. The growlng<

disaFfectdon wfth lnstablllty in the second phase of the family cateer corr.

responds with the greater desire for indépendence 1] one s work. StHl,

1

man has tnaster’ea' his trade and may well he disinclined to leave it. The
ambivalence be'tween seeking more lr/\dependence (that may cause one to mpre

« readily quit a ‘_{ob) and masterlng a job confllcts«lthéhe family's d.esi\e

for more pe‘rmanence 6\ -

-

By the third phase of the work.cycle, one's famlly may be 'broken in',
. in which gase life may ,contlnue as it has in the past. For others, .a new,

independent job may be undertaken, d‘eo‘endlng on financial and other con-

\’»\

straIr\ts and how strongly it Is desired. . For the single man this polnt offers -

a. last chance to establish a family. He' looks for a more stable job such as

a contractor, running 'a

———— ’ \

If he does not find a stable

that of an independent businessman in the trade:

&

bulk plant, mar;aglng a 's?ply shop, etcetera.
Jjob his family opportuni

les diminish. His.only hope Is to catch a 'broken
in' woman on the rebound. X .
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Conclus ion

-

The working class in gpe United States is no better understood nor is it
more poorly understood than tpé“middle class, the poor or the rich. It is,
however, frequently misunderstoéd. This Is certain for new workers in fm-

pacted areas of the‘RocRy Mountain states. Why this Is the case Is beyond

1

the scope of this paper. It seems, however; that several things contribute.

» -
The exterior of newcomers' homes and neighborhoods are usually not
attractive. They certainly fg{f to match Veblen's descrf;floé of the

Yestates' of the ''dolicho-blond' race, both of the er class and their

emulators. Mobile homes, sings Jimmy Buffett, are "...ugly and square. They

<ép!t belong here. They looked a lot better as beer cans."7

. \ L
mean, transiency, home on wheels, Jmpermanence, noncoqmlgtmqnt to the commun=-

MoBl!e homes

ity, outsider. This Is inaccurate for the majority of the new peopleiwho -
can afford and‘wguld prefer a conventional home, but who must, of necessjéy,
live in mobile homes. Nothing else is available or afforaab)e. Fre&uent

mbves are gbldom a matter of choice. The mobile home 13 convenient and.inex-
v . s N )

. pensive; movement is posslble} . 1f movement, waS'not-bosslble, waées would

have to be signiffcantly Increaséd or jobs would have to be restructured.
' . - N

These two possibilities are seldom entertained by energy ;ompan!es;

_ Newcomers are strangers in impacted communities. They often bring new .

‘

ways to the community. Sevent?-two percent of the néwcomer men, interviewed .

had grown up in ‘another state, while eighty percent had lived in the study

’

compunity less than two years. These new péople are not re;dlly accepied or
' ) ‘ . . ~

ass{Tllatéd into the community.
N . . . . -
Why the local people feel distance and hesitancy toward the newcomers is

undérstandable. Vhy they. foster certain ideps about newcomers Is also under-

P

standable. These ldeas, however, are generglly less inaccurate:and more

T 6 o
;o . ,
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reasonable, thqn tha ldeas and attitudes of many academ!cs and soc!al service

-

admlnlstrators.\ The "Glllette Syndfome" and the '"4-Ds" have been accepted ay

feallty. This has occurred In farge part because few attempts have been made

' to tﬁdérstmd the structurai condltlons confronttng new workers and thelr

*

famllles ln lmpacted western communitles.

g
There are some fairly 'good reasons why people: llve the llveg they do’

People gri not totally freé to llve as they v)_'bsh nor even to wish as they
might.:’ Theg'e Is ordér even In what seems to be chaos in lmpacted mnitles',

an§ thefe i£ order to the lives of the people involved. There are some good,

though hardly simple, reasons why the newcomers 'live llke they do', rt’aaso’n‘s:

that emerge when one looks at the careers of work and marrlage-family. Phases

and proce.':ses seem to be at work, for onf's changing relationships and concep-

' tlons are crucilal to the alternat ives one seeks a‘nd th; cholces one makes.

This process conception involves allgnment of persons at varIous points in

" careers as well as gathering past remembrances and future plans. These data

»

are meanipgful when conceptuallzed as conflgurations of work and mafr!age-

\ .

family. They reveal particulars about this populatlon and the fundamental .

-

Impon;tance of recognizing the \Interconnectedness of work and non-work.

1)
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population as a whole.

FOOTNOTES e
- The estimated populatlon, ‘the source. of most j‘oumallstlc anhouncemerits
was an underestimation.. The final figures showed that Wyoming Wad in fact
grown in populatign between 1960 and 1970 - to 332,000 people - by about two

thousand persons. Wyoming remains today the néxt to the' least populous

state wlth less than four persons per square /nﬂde. . ’

- ’ .

. The project was made possible through the fund!ng and support of the
Center for the Study of Metropolitan Problems, National lnstftute ofMental

' Health, Rockville, Maryland. Begun In May 1976, the fjeld work was carried )

out full-time until mid-August and part-time through ‘the fall’ of 1976: A
second phase of the projett began in May; 1977. Field work was rcarr ed out
in the summer of 1977 and final analysls will be: completed‘ this fall,. - '

Al

3‘I’he persons new to Impacted areas are here referred 'to as Yinew -people’

_ and newcomers'' for a deliberate .reason. They have bgen varlously called:

boomers, translents, gypsies, aand drifters. All of these terms carry_conno-:
tations that may styht a clear understanding. of this population. They are
also terms that are- variougly used (with some accuracy) to gescrlbe certain
portions of the subject lation but are inaccurate when applied to the °
¢ I’ln this case, those separated are treated as coupfes, though the marital
partners are not living together. , !
SThe occurrence of remarrlages among the study popuLation suggests that"
they form something of an occupational community (cf. Blauier, 1966). This
concept is seldom used in the American Hterature but may pfove most useful
in understanding the subject population. . ) , ] )
, 6\vlhy some men feel they can change jobs and others do not'is a- questlon
in heed of an answer. Unfortunately, thds research can oMy raise the issue
and‘ Gt answer it.

. 7Jlmmy Buffett, '"Migration' ABC/Dunhill Music, tInc, (BMI) s

, 6 '
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