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This module is one of a series of 100 performance-based
teacher education (PBTE) learning phckages focusing ugon
specific professional campetencles of vocational teachers. The
competencies upon which these medules are based were iden-
tified and verified through research as being important to suc-
cessful vocational teaching at both the secondary and.post-
secondary-evels of instruction. The modules are suitable fQr.
the preparation of teachers in all occupational areas; .

Each module provides learning experiences that integrate
theory and ‘application: each culminates with?criterion refer-
enced assessment of the teacher's performance of the spec-

ified competency. The materials are designed*for usg by indi- -

vidual or groups of teachers in training-working undér the
direction and with the assistance of teacher educators acting as
resource persons. Resdurce persons should be skilled in the
teacher competency being developed and should be thor-

.oughly oriented to PBTE concepts and procedures in using
these materials. . :

The design of the materials provides considerable flexibility for
planning and conducting performance-based preservice and
inservice teachgr preparation programs to miest a wide variety-
ofindividual needs and interests. The matenals are intended for
. Use by universities and colleges, state departments of educa-
tion, post-secondary institutions, local education agéncies, and
others responsible for the professionaldevelopment of voca-

- tional teachers. Further information ‘about the use of the mod-
3 ules in teac
# lated documents: Student Gu

rograms is contained in three re-
to Using Performance-Based
Teacher Education Materials, Resource Person Guide to
Using Performance-Based Teacher Education Materials and-

rvedvcation
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rington, Program Assistant; and Karen Quinn, Program Assis-
tant. Recognition is also extended to Kristy Ross, Technical
Assistant; Joan Jones, Technical Assistant; and Jean Wisen-
-baugh, Artistfor ther’ contributions to the final refinement of
the materials. Contribdtions made by former program staff to-
ward deggpmenfa! versions of these materials are also ac-
knowledged. Calvin J. Cotrell directed the vocational teacher
competency research studies upon which these modules are
based and also directed thé curriculum developrhent effort
from 1971-1972. ‘Cugtis R. Finch provided leadership for the
program from 1972-1974.

Apprecigtion is alsg extended to all those outside The C\énter

. (consultants, field site coordinators, teacher educators,

teachers, and others).who contributed so generously in various
phases of thé total effort. E yversions of the materials were
developed by The Center in eooperation with the vocational
teacher education faculties at Oregon State University and at
the University of Missouri-Columbia. Preliminary testing of the
materialS was conducted at Oregon State,University, Temple
University, and University of MIssouri-CpIumbi& -

-Following preliminar'y testing, major revision of all materials

was performed by Center Staff with the assidtance of numerous

consultants and visiting scholars from throughout the country.

Advanced testing of the materials wastarried out with assis-
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No school can function effectively in isolation

«. tional education programs. The vocational pro-
gram in a focal school will be supported by a com-
munitywhen that communit)/believesthe program -
s providing the kind of-education and services it

heeds and desires.” . o

The community, ard businesses and industries
ithin the commupity, can support the vocational
ogram jn many ways in addition te providing tax

rs. For example, tqu prqvide cooperative
progkam work stations, isp|ay space for voca-
tional education promotions, guest’ speakers to
assist wWith instruction, equipment and*materials at
reduced or no cost, field trip opportunities, and,
advisory and consulting services.

Members of community organizations, bust-
, vide full support and cooperation unless they un:

ments of the vocational prog rpm. Peopleare reluc-
tant to support that which they don’t know about.
But, people are véry willing to support a program
which they know aims to improve the.community
and the life of the people In it If you have a pro-
gram or are developing a program which Is under-
stood and wanted by the community, they will be
more disposed to support you

How do you know you are developinga program

. Which the community will find acceptable? Unless
. you have your finger on the pulse of your commu-
nity, you may not know. To keep in touch with the
commyinity and gain the support of community
organizations, agencies, and businesses, voca-

*

»

from its community. This is especially true of vaca-

. nesses, and agencies cannot be expected tQ pro-’

derstand the aims, purposes, and accomplish-

z

tional educators need to.become actively involved
in a number of ways. Vocational teachers and ad-
I minjstrators may—

. . § » N ?

e serve In tommunity civic, service, or social

organizations ! .
" . e servein professional nonvocational organiza-
tions '

e provide consultant services to local busi-

. ‘nesses and Industries

e maintain communication with . community
professtpnal, service, fraternal, and social or-
. ganizations - -

e work cooperatively with unions, empldyers, °

and employment agencies

. .The purpose of this module is to enable you to
effectively utilize- the opportunitieg_available in
your community to provide service to, and main-
tain liaisan with, the organizations and agencies
within the comm{inity. In this way, you will

to (1) improve the image of your vocational educa-
tion program, (2) promote greater unddétstanding
of your program's goals and purposes, and (3)
provide a program which is, in fact; regponsjve to
your community's needs and interésts. :j

e ;
. ¢ . . "a;‘

able”

_ INTRODUCTION' -
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. ABOUTTHISMODULE -

v C. ' .
.( Learning Experience | . .
Optional i '
s . : i aanl ! A vocational teacher skilled in yorking with com-
. %§m¢ ity aiaiinaaitn ot b bR LN =y munity members with whom you can consuit.
. Enabling Objectives * . - .LGF:::::ngxP erience Il o C.
‘ 1 }:(\fter ::c:jmplef' the requur;a d feadi;ﬁ’ demgnztrate Busineléses or organizations relateé to your voca-
nowledge ot the reasons for, and the methods of, D . T :
working with members of the community (Learning . ,u%’:;:‘ service area with which you might be able to
v Experience 1). t / - -
2, After locating businesses and organizations which | Aresourctf person to evaluate your plans for' work-
. relate to your vocational service area, plan how ygu ing with busfnesses of organizations.
’ .- could' work with them (Learning Experience II).- - Optional N .
. ~ ! . ,<g Avocational teacher and/or administrator skilléd in
. Co v community* relations with whom you can discuss
- Resources . ! your written plan for workjng with a business or
A,Jlst of the outside resources which supplement those ~ orgamzation. ¢ '
contained within the module follows. Check with your 4 earnin erience il
. resource€ person (1) to determine the availability and the Re irngXP .
location of these resources, (2) to locate additional ref- qu R .
~ erences in your occupational speoialty, and (3) to get An arc:_tual school situation in which, as part of your
assistance in setting up activities with peers or obsérva- teaching duties, you can work with merfibers of the
gtions of skilled teachers, if necessary. Your resource community. . .
persOn may also be contacted if you.have any difficulty A resource person to assess your competency in -
. with directions, or in assessing your progress at any working with members of the community.. .
v tirge. Co i .
, ' ' , ,
J \ . \ * . 3

l " : g This module covess performance elegent numbers 249256 from Calvin
N J. Cotrell ot al., Mode! Curricula for Vocational and Technical Teacher -
Education‘ Report No V (Columbus, OH. The Center for Vocational
Education, The Ohio State University, 1972) The 384 elements in this
‘ Vo - document form the research base for all The Center's PBTE mpdule
. . s . development. . - : <

/s .
. . . - . For information about the general organization of each module, gerieral
v . . procedures for their use, and terminology which is common to ait 100
s . . ~-, modules, see About Using The Center's PBTE Madules on the inside,

v ' . . . . back cover

| ' 4
Q . . . \
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tion about (1) why vocational teachers should enterinto the life
of theidommunity and relate their programs to community’ concerns, (2)
how you can make contrlbutlor;s to the community and at the same time . :
benefit the vocational program, and (3) how you can maintain communica- . * ° °

~ ~

T - Forinfor

.

Actiity

mation sheet:

" tion between the qtmnwty and your program, read the followmg |nfor~

* 1 .

0 s

—
'WORKING WITH COMMUNITY

Itis a truism thatvocational educatlon programs
exist to serve. They directly serve the students whb
are e\néc:elled and, only a little less dlrectly, they
serve school as & whole, the general dommu-
nity, occupational groups, employers; and the total
business and industrial estabhis eat,_Vocational

. 1 programs cannot, however, st rve fully and effec-

", 1 tively unless they are knowfi, tnderstood, and
: supported by theit cOnstituent commaunities.

The communlty needs to know, amorig other
N things, what pr iqams are available, how well they
aretralmngthe| students, h weffectWerthey are
ytilizing their p esent resoyrces, and what their
future needs are. Through such knowledgetand
understanding /can come | community suppo
for vocational education. Support is needed for
d great number. of educational activities such
as school funding, gooperative training ‘arrange-
ments, identification of dgccupational trainees,
J student field experiences, and advice and consul-
tation. i

-

nity, the vocational program (and the individual
vocatiomal teacher) hag a corresponding obliga-

" « skill that can be put to good use tohelp fill com-

As an'integral'and important part of the commu-

tion to support and serve many sew .
RN <. [

Y

MEMBERS e :

eommunity Teachers have specnal knpwledge and
« munity needs. In addition, they are in a unique
position to channel and direct the energles of
youth toward worthwhile community purposes
Teachers can represent their specialty areas in
community planning, and they can contribute
ideas and effort to a wide variety of ommumty
projects.

- -

Vocational teachers, therefore, should actively
work to establish and fhaintain personal and pro-
fessional relgtionships with many individual lead-
ers, organizations, and businesses in their com-
‘muntities. Among these are employers, labor lead-
ers, civic organizations, trade groups, and social
groups. The active teacher may be mvolved in any-
thing from' helpmg to build a float for the Founder's
Day Paradeto giving a speech before the chamber
of COmmerce from organizing & metal-recycling ,
drive to consulting with the publlcdlb,rary about
acquiring occupational periodicals. In a’hundred
.ways, teachers can take’a productive and exciting
part in the life of the community in which they live !
and work. . o

/
This can be done through the twin conceptc of
service to the community and liaisoh with or-

. gamzed groups which haverelated interests. “ Ser- -
vice” implies that the teaéher employ! available
‘resources, pérsonal energy and knowledge, phys-
ical facilities, and student effort ‘to help mest
specific and worthy community goals. “Liaison,” a
term derived from the military, means the reIatnOn
maintained between unitsto ensure unified action.
Liaison may be established through formal com-
‘munication,.informal conversation, group discus-
sions, committee work, reciprocal visits, media |
technlque\s and a variety of casud*or structured
ways.

be famUiar’
'mg/fhe/

-with dther

As a vocational teacher, you sho
with the full range of posgibilities fi

commjuhity and mamtammﬁ)m
.group¥ and organiz any ideds and sug-
ilibe presented here. However, it

gest;c')&sf}mo
}n itHer possible nor desirable for you to join
every organization, attend every {(ind of‘activlty, or

- s ] o
s Bl
6" 1 ,

- 4
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" sonal interests, an

tribute.-Thj

cqntrnbute to every commumty functron An at-
temptto dosownllspread your time-and energy too
thin, and the primary task of teaching may suffer as
a consequence. Rather, you must choose wisely
those orgariizations with which o become as-
sociated and those activities to which y0u Can con-
should be’done on the basis of good
informatioh and wrth regard to your own personal-
ity and abilities. '

Loca@gg Contacts in the Community

Before you.decide how you can become activein
community affairs, you need to know something
abolit the'community and its people. You need to
find out®*what organizations are functioning in

areas related to your occupational specialty, who -

the leaders are, and what the special interests and
coricerns of the community-are. The vocational
teacher entering a new position will need perhaps
A month or two to acquire this kind of information
and to get generally acquainted with the city, town,
neighborhood, prrural area in whrch the program
operates .

One of the easiest ways to gét started in gather-
ing 4nformation is to’ask fellow teachers who are
more experienced. During casual conversations
you can bring up the sub]ect,of comm mc
Livities. Most people enjoy telli ga’oout their per-
fe glad to give Sugges- *
tions about-eommunity affairs. Find ‘out what or-
ganizations other teachers belong to,-and what
groups have interesting projects under way.

Vocational admrmstratcn and supervisors may

Aglso be able to tell you about associations that

'
L

L

» 1. Togain skill in planning a comprehensive school-community reldtions

effort. of which working with members of the community may be a part,
you may wish to refer to Module G- 1. Develop & School- Commumry
Relarlons Plan for Your Vocational Program

-

~,

Q

.

. hair stylist, or the clerk in the

have proven valuable to them. Because of their
positions in the community, they may have a wrde

background of exp ce. Naturally, you will ’
make Up your own mﬁﬁ?&@what activitfes you

" wish to join, .\but conversations with teachfrs and

administrators may furmsh you- with valuable
Ieads \

By scanning the city newspapgrs local papers,
.metropolitan magazmes and the promotional ma-,
terial that comes to you in the mail, you can dis-
cover organiq@wns that have interests and con-
cerns similarto your own. Among your sources of
information, don’t neglect the Yellow Pages It may
seem a bit obvious, but this section df the tele-
phone-book contains the names and addresses of
.professional and trade organizations, businésses
and industrial concerns If you let yoJr fingers do
the “walking” through these classifications, you

/

can find thegroups which are related toyour voca- -~

tional service area. As a result of a phone call, you
can obtam additional information or set up an ap-
pointment with a key person.

If a vocational survey has been recently cort
ducted in your community, it may provide you with
a rich source of key names, and organizations. A
cOmmunity survey may have been completed for
recent school accreditation procedures; if 5o, itis
available 1n your school administrative office. Sur-
vey data Is a gold mine of information about stu-
dents and their families’ occupations, the business
base_oféthe community, and groups concerned
with school support. This kind of data minimizes
the doubts you may have about your own observa-
tions and eliminates much guesswork in making
‘decrsqns

As a person new to the area, be alert to casual
contacts you may be able to make. A chance re-
mark in talking to the gas statioh a‘ttendant(»w

clothing-storé may

giveyou clues abouthcwnu-n tyﬁ/ﬁts of particu-
lar m'ferest Talk to-thé suppliers and salespeople
you dea for Iaboratory materials to de out
Wﬁét IS happemng in the trade. Frequently, such
fupplrers for reasons of their own, are active in
usiness organizations and community affairs and
knowledgeable\ebout people in the field.

v
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The clients directly Served. by a school are its
students—students who come from.a community

" useful place in the community. In order to under-

* ..stand your students, you must-understand thgir

) environment. In order to plan ‘programs to meet

t student-néeds and the needs of the community,
= ’ you must be aware of and understand those needs.

Al

1

e same community that entrusts you wifh the

education of its members also provides financial

"“support to operate the school. To gain support for .’

the program, these people must be aware of pro- ~
¢ gram goals, and must understand your efforts in
-trying to reach those goals. To establish com-
munication with the community at large, and to
\ foster mutual understanding, you need to get in-
1 Vvolved in the community in many ways, such as
by— - : .

.
—
.
E

$ervice, or social organizations
e opening ‘communications~ and ‘maintaining”
liaison with professional, service, and social
. ) " organizatioris in the community '
: o participating in, and assisting with, special
T community events . ;
¢ seeking and accepting advice and counsel

e

al program more responsive tQ community
)eeds ) )
By joining and taking an active part in commu-
nity organizations, you can dev8lop good relations
between school and community: Instead of being

£}
- .

~

Working with cpmm'gglty‘diéanlzgons '

-~ 'efvirohment and who are being trained to fill a -

' participating and serving in community, &ivic: -

from the community to make the vocation- _ -

) > I ¢ 3

» '.. 4 . °
simply a name or.an unknown. member of the;

school staff, you become a person knowh to com-
" munity représentatives, a person to whom they can
talk and relate. During the informal socializing that

is a part of organizational activities, you are in an .

excellent positiop to inform people abotft the voca:
tional program and relate it to their own interests.
This kind of interaction can produce several bene-
ficial outcomes: (1) it can improve the image of the

vocational program; (2) it can inform the commu-~—

nity about how it can better support the school;

“and (3) it can help you to make your program better . .

serve community needs.

Each community %has its unique collection of
organizations which cauld benefit by having as
one of its members a person who represents the
local vocational education program. There are
locaraffiliates of large national associdtions such
as—

Grange
e Kiwanis
e Elks
siness and Professional

- Women's Club
"o Lions
Chamber of Commerce
Knights of Columbus
Leagle of Women, Voters  ~ -
B'nai B'rith ~
Audubon Society
Sierra Club
Public Health Association

.

. » - ) ,
,r There are #lso a host of.local special-interest

groups which are formed to promote a communi

S

project;-provide a:local service, or fill a neighbot-
hood need. It may take a little mor& ditigent sgarch-
ing to discover local organizations, but their value
may be at least as great as their national counter-
parts. You ¢an participate ‘effectively in such.local
interest groups as— .

e Little theatre

e Library association

e Historical society . . C
e Environment protection - .
"
L R
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o !

o Youth fair

o Settlement hquse

e Arts and crafts group -
o Hospital gssociation

o Women's club

o Halfway house , } Coe
e Musetim association X
° Symphonysociety

/

The service functlon of belonging to organiza-
tions such as these is qmte apparent. Vocational
teachers, like gll citizéns, can serve as interested
members, as project workers, as leaders, and as:

. officers. Teachefs may also be able to make spe-
Lcial contributions because of the|r educational
backgrounds and occupational expenence The

. graphic arts teacher can prepare the ‘organiza-
trons promdtionat publications; the carpentry

.teacher can build scenery or &flce space; the
business and office teacher might kee the-ae=—"
‘counts; the horhe economics teacheér cah advise

on dhjgsrgﬂenus’./’fﬁei/ﬁossibilities are virtually

. The lialson function may not be quite so, obvi-
ous hut it is equally important. The professlonat
service, social, and religious organizatigns wel-
come opportunities.to learn'about their schools.
and wikat the schools are doing for their younger
citizens. You can prowde this opportunity by serv- {
‘ing as a liaison person between school and com-. :
munity organizations. You may maintain |laI$OFI
either from inside the organization as an active
member, or from outside as a representatlve to |t
from another publrcprgamzatron e

In the rolé of liaison person, you first need to |
identify key members of each-organization. These :
key members may be the officers themselves or; ,
persons designated as the\rdaucathn contact” :
peréep. Some organizations have a\deslgnated
“Education Commiittee.” By making your initial :
Ggontact with an officer, you can find-out who the :
key members for education are.

Your primary responsibility as a liaison person
is that of keeping these or§anizations informed .
about vocational education. You might involve':
_~"Biher vocational teachers and vocational students -
in this effort. Among the possibilities are presenta-
tions and displays presqnted at organization meet-
ings, informal and formal talks, ora more elaborate -
produgtion held at the school to which organiza-
tion mémbers are |nV|ted

A secdnd and contlnum respons|b|I|ty is to
keep these organizations informed of the activities
and functions of the vocational education pro-
gram as they occur. Seeing what your program
actually does will be even rhore convincing to.
others than simply hearing about the goals qf the

N . o

i

° -

B
o .
. .
L3 .
v » s

pr6gram I th they afe informed, bout upcoming

events, some organization members will want to

attend, and their involvement can further promote :
* understanding gnd rapport between school and

community. *

In your Ilalson work, you should not forget-the

“academic community.” Teachers of school sub- .
jects other than vocational education, guidance
personnel, and other scHool staff certainly need to )
be keptinformed about the purposes and actrvrtles
of your vocatlonal program. Td neglect them isto -
lose a major source of support and, possibly, to
allow a great deal of misum@®standing to take
place. Knowledge of what your program is doing
can create the goodwill apd cooperation vital to
the success of almost any school program. Aswith—
other groups, you ean maintain.liaisof with the
academic co y keeping in contact with
_key-individuals, by worklng through educational
organlzatlons and by us|ng baslc media tech:

niques.

There aré a great number of ways to keep or-

reC|p|ents

keeps the ‘organization and its members |n- :
formed regularly

Since you are representing the school to the
communlty, e sure to keep school administrators
aware of the organizational contacts which you

 make. As chief officers of the school, they are ex-
" pected to know of your activities,.and questions *

¥

2. To gain skill in vsing these technigues, you may wish to refer to
Modvules G-2 through G-7.

o
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ganizations informed. Which ones you select will - s
depend on the particular situation, the resources L
available to you, and the extent of the functions
and activities you sponsor. Methods ot'lnformlng
.0 include— - i
i %Ieners ¢
e Brochures -, i . ,
e Flyers or leaflets s
-« Newspaper articles A ] ,
e Exhibits S R A y
o, Demonstrations . P 6
e Open houses "J’\?
e Presentations f
- o Radio and telgvision anqopncements -
e Telephone calls’ ;'
e PerSonal visits - mf .
Whichever approach.youchicose, you will need to.
‘make Sure that your message—
o will reach the persons yoy wish to reach, 1 |
o willreach them at atime when they can acton
it h
e makes a posﬁlve and forceful |mpact on the P




<

~#om pegple in tha community usually aré directed
to the Wdministrators via phone calls. It can b
awkwardand embarrassing t6 the administratorto
_get such a call and not be -able 0 _provide an an-
“swer bécause he-o was not kept informed. It
—--al reﬂacts badly on the.school and your pro-

.gram. "’

- Special Community Events

A specualztommunrty event may be an historic
celebration,.a harvest festival, a parade, a crafts
fair, or afunderaising event. These are examples of
the kinds of spetial events thaw‘occur in your
school’s Iocallty and may be very important in the

The accorpplrsbment of the taskcan foster asense '

Ao/f mutual réspeét and gratrtude A teacher who

Works with others.in the event shares the rewards
and becomes a valued member of the community.
Vocational students who serve can gain maturing

personal experience and, dt the same time, help -

- Increase the community’s apprecratron of }ts edu-

catronal program
Sometrmes however the idea that the school

" Belonds to the community results in 1scho | 'par-
ticipation in community events which h or ¢
no educational value. Many people reque serv(?:?_) .

from theé school because it represents a source
free antertainment or free labor that can be tapped
with a minimum of effort, Every request, especially
for student services, should be carefylly evaluated
in terms of its potential for learning experiences.
Activities that have little edu:ﬁlonal value should-
be rejected with a tareful explanation of the’
school’s position. v

. There are many occasrons however, when par-
trcrpatlon will-be valuable both for the community
and the ‘vocational program..For example, a small

—town or‘rnner-crtygerghborhood may badly nged a

recreationcenter, but not be able to find the money
for it. A'local™service organization might dgcide fo

_-sponsor a musical production to help raise funds.

\
‘

life of the community. Civic, service, religious, and -

social organizations often sponsor such events,

and they may-involve the vocational proggam. You’
should be of the lookout for ways to provide ser-
vice to these events. You could help by'acting as a
resource person and/or by actively participatifg.-
+Or, you'could help by generating ideas,)providing
unique abilities, acting as & coordinatdr with the
school, or encouragrng stldents to get involved.

Special events can be a time of enjoymeﬁt’ com-
radeship, and satlsfactron for all who partrcrpatq

I

In the vocational school, the printing teaeher and
his/her students might help by producing thépub-
licity flyers -the teacher of needle trades rhight
organize students to design and maks the,
tumes; the carpentry;classmrght’ construct thes
__props: and the ornamerital horticulture teacher *
and students mlght volunteer to supply the shrub-
bery needed for one of the numbers. Other stu-
dents could manage the refreshment stand, keep.
the financial fecords, or.act a/s stagehands Ina
coopérative effort such as this, the teacher is con-

“tributing to thé community, students are Iearnrng

to become productlve citizens, and everyone s

helpmg to develop ‘a bgpe“Jappg& be
school and'cgmmunlty“‘ *

¢
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“ mutual understandin 3mong~eeeupaﬂ6ns”‘b’ro—
__tessiong, ahd education by taking an active role in’

- relate to ygur service area

Contacts with Business and- Industry

As avocational-educator, you will find it essential
to be in relatively close contact with local busineds
and industry for several reasons. Such contact can’

“help you maintain your awareness of the realities”,

of the.otcupation and help you keep current in

your students competencres are reIatedT"other
professlons The groups’ awareness of these rela.

are doing. At the.same time, your association with_
them will help you'keep up to date with the think-
ing of the business and industrial community.
Again, both the service function and the liaison

your occupational specialty. Ihd’dmonv students _dunction of the teacher cdme into play.

in voca®bnal cooperative education’ programs will
need to be placed in local businesses and-indus-
triesand-many graduatlng students will be seek-
ing employment in local companies. The ‘clase .
“Contact you malntaln with members of business
and industry can result in.their- willingness to hire
these students. In return, you can cooperate with

and serve local business and industry in several .

.ways. For exampte you can— -

¢ 'serve in local ofganizations other than thase _+

for vocational education

¢ assist withcommunity activities sponsored by
husiness and |ndustry .

RRIN

e

¢
e provide consultant services to local business
~and industry

. maintain contact with employment agencies

Trade and nonvocational organizations.—The
vocational teacher can contribute toward better

the trade and nonvocational organizations of the

community. The members of organizatiorts that.
Sould bene now-

ing about your program, its purpose:

tivities. Some examples of orgamzatlo e up.

of workers and managers in fields relatet’to vari-

ous vocational service.areas are as follows:

o National Hawdressérs and Cosmetologist Associa-+
‘tion . ,

¢ e Association of Re&arl Lumber Dealers
o Automofive $ervice Council |
o’ Beef Marketiflg Association

"o Canners and Food Processors Assocratron
o Cattlemenis Association )
¢ Consumeér Loan Asso,cratron
¢ Dairy Council

L3R

,, ¢ Restaurant Association

. Society of Engineers

e Forestry Association

e RetailClerks Union

0 Natronal Assocratron of Accountants

.

You can inform these groups about what your
program is doing to-meet their needs, how your

‘ »tgarnrng is providing students with the skills re--

quired in thelr occupatlon or profession, and how

its a‘c-, :

°

“

_‘and safety educ

.

’ tionships can enhance their respect for what you -

Commuhg_buslne:s-and-mdustry-sW

——activitles. —Whﬂe there - are definite : limits, to
community buginess ac- '

school involvement i
tivities, there are numerous opportunitiés for valu-
able participation in such events. Businesses and
industries sponspr ‘tonferences, workshops, and
‘conventions. Trade associations hold exhibitions
and specral shows Commercial groups are in-
volved in recycl\ge .drives, cleanyp ca@algns,
: ion. Firms sponsor booths at
communlty fairs and organlze ¢
est people rrt the watk they

eer days tointer-
e doing.

As in other communi jvities, -you roay be
asked to act as a resour; rson, a conferenge
speaker, or a group worker. Or, your students may
be requested to furnish services appropriate-to

>their knowledge and skills. If carefully considered

tedng opportun

and controlled there may indeed be studentlearn-
articipation; and at the
same tiHe; a chance to beco
community businéss Ieaders

B

Before commlttung yourself and your students
to these activities,"however, yo need tp check
school-policy to find out wirat kind of involvement
is permitted and how much school. time may be
devoted to such work. It is also important to con-
sider whether teacher participation may involve a
conflict of interest relatiye to the teachrng position.
The vocatronal program does not exist to help

»
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businesses make a profit, nor should students be
instilled with a Special-interest point of view in the
course of their education.

r unlons.—Through your ‘contacts with
business, industry, and trade associations, you will
have the opporunity to become acquainted with
local unions relating to your occupatienal area.
Members. of your vocational advisory committee
can also put you in touch with unions and their
leaders. As a vocetigpal teacher interested in the
placement and MBSS of your students
in the labor market, you ne&d to maintain liaison |
with union officials. Union leadets need to be kept
informed about the number of students in your
progran'T‘and the character of their training. They
should b ited to visit your facility and get ac-
your students.

You and yoUr students will want‘,to know about
union plans-for its members, the ‘possibilities for
enteting the. occupation, and the likely wage
scales. If many of your students will probably join
labor unions, they need to find out about the con-
ditions for membership, the governance of unions,
and the‘union’s relationship with the industry. All
thls points up the fact that a healthy rapport be-

_‘tween a vocational education program and its as-"

sociated union is very desirable.

* Business consuitant services.—A vocational
teacher is a specialist trained and experienced ina
particular occupational area. He or she is also a
trained educator, skilled in working with people
and helping them learn. Because of this dual train-
ing, the téacheris sometimes in a position to serve
business and industry in a number of ways as a
consultant. For example, the vocatlonal teacher
may be asked to—
ldentlfy and help solve production problems
Iocate sources of information and assistance
conduct safety and/or sanitation inspections
develop safety training programs

prepare plans for employee orientation and
personnel education programs

’ pf?pare data-gathering instruments -
interpret governmental regulations
review record-keeping systems
prepare examinations for screening prospec—
tive employees

Insmall or less affluent communities, this kind of
service might be of great importance, particularly
to smail and newly organized businesses. Of

-
’

, As in other ‘business/education relationships, .
there.are some difficult questions of ethics and
responsibility. When, for example, does a request
for assistancebécome exploitation of the teacher?
Should you accept fees for consulting service?

- there aconflictbetween the needs of business an

the’ purposes of the school? If you furnish bad.
advice, who is liable for the results? The answers
* to these and other questions are ‘specific td the
situation and should be carefully explored before
the work is begun. You must keep your adminis-
trator informed of-the consultant service you plan

- to perform, and must seek counsel if there is any

doubt about the propriety of the planned secvlce

Emplioyment agencles.—-ln many vocational
education areas, teachers find it essential to main-
tain close contact with local emplgyment agen-
cies. These agencies, both public and private, are -
. one chafnel through which graduates of the train-
ing program typically enter the occupation. You
need to establish reC|procaI odmmunication with
employment agencies because each of you has
something the other needs. You have a source of
trained workers that is valuable to the agency; the
employment agency has valuable business con-
nections and information about avallable jobs for
the students. .

Itis best to make a personal visit to the agency to

‘become acquainted with thé staff members and to

course, you.must always realize and acknowledge

your own limitations of expertise and experience
and Aot attempt to provide consultant service be-
yond your to;do so. Any information or ad-
vice must #ccu rate and objective as possible.

S~
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gain some impression of their efficiency and ability
to cooperate with you. Agency staff will need to
know thenkind and level of skills your graduates
possess, how they were trained, and something of
their general background. As a teacher conce @5&
with the future welfare of your students, you will
want to question the agency about its placement
record, its standing with potential employers, and
its schedule of fees. If you can Supply well-
prepared workers, and the agency can provide job
opportunities and labobr-market information, both
students and the agency will benefit from your
cooperation. . . .

— .

Summary

The vocational teacher and: !he vocatlonal pro-
fram are not things apart from the community;

hey are an integral‘part of the community. There
are a great many ways in which you can function to
_ provide community service and to maintain an im-
portant liaison function among the civic, business,
and educational elements of commumty life. You
should accept the responsibifity, and should be-
come knowledgeable about the opportunities for
service. No teacher should attempt to be active in
every aspect of community affairs, but you'should

carefully select activities on the basis of potential
value, personal interests, and inQﬂdual abilities.




e Yau may wish to arrange through your resource person to meet with a

. o vocational teacher who is experienced in working with members of the .
\ / ‘e community. During this meeting, you could discuss organizations the
Optional teacher belongs to, services he or she provides, benefits derived from

\ Activity ' participation in organizations, etc. In addition, you may wish to get helpin
~ Yorming an undérstanding of the needs of the local community and what - ‘
s' one may realistically hope to accomplish within that community. .
N \ - : ' s . - '» ° .
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~ ‘The following items check your comprehension of the material in the
information sheet, Working with Community Members, pp. 6~=12. Each of - ) .

the six items requires a short essay-type response. Please explain fully, but
briefly, and make sure yqQu respond to all parts of each item.

y -

‘SELF-CHECK | | L ‘
. - 1. Thelocal public health organization in your community may have little dir,ed?y to do with your school.
In spite of this, why mightit be of value to you and your vocational program to be an active member of [
this group? ’ : [} . - ‘ .

[

»

2. Your school administrator makes some very pointed and strong suggestions that you join the civic
-and business organizations of which he/she is a member. Why might you be professionally correct to
tecline his/her invitation? . ’ | ’

-

4
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3. Afellow teacher hears that you are making contact with the local labor union representing wotkers in
your occupational specialty. The teacher warns that “you shoutd not get |’ixed up with the union,

-, becauseitis politically oriented and will ihyolve youin controversy.” Make a case for your maintaining
" liaison with the labor union. 4 )

. ” . : \
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' <
. , ’
! 3

-

- .
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4, A group from the Civic Center Association comes to you with a proposal for invoiving you and your

students in their project for remodelirg and improving the neighborhood center. Explain theh{iteria
on which you wouid base your decisgon whether'to work on this project or not.* i

.
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5. If you are doing the work on your own tirﬁe, should you as a teacher tell your administrator about the
consuiting service you are rendering to asmalilocal neighborhood business? Explainyourresponse.

v

- »

~ X . ~

6. Suppose you are to assume the responsibility of becoming the liaison person between the public
i library in your community and your own occupational training program. Describe some of the
' activities you might undertake to fulfill this liaison function.  « .
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Compare your 'written,responses on the Self-Check with. tm\Médei'Aﬁ-\ -

swers given befow. Your responses need nof exactly dupligate\me.mode? .o

responsest however, you should have covered the samg mzlor points.
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MODEL ANSWERS

1. The local ‘public health organization deals with
a number of health cfricerns, all of which are
vitdl to thelife of thé commypnity. You, as an
interested citizen and a professional person,
may.well want to become informed about pub-
lic health Broblems and projects. Because of
your education and training, you may be able to
bring special abilities to the organization and

* provide insights that others may not have.

For example, you may gain information about
school health problems, drug ptoblems of

school-age youth, and safety and first aid tech-"

niques applicable to the school vocational lab-
oratory. You can represent the school on public
health matters%}provide input and inforMa-
tion about healt

nication and cooperative effort can benefit the
health organization, the vocational program,
. and you as an in‘ﬂividual. ~

. While it is very valuable for the teacher to be-
come an active member of the community, the
decision as to how this is to be done remains a
persdnal-one. It is affected by the individual
teacher’s personal needs,.specidl abilities, par-
ticular intérests, individual concerns, and val-
ues.The teacher also'must pudget resources of

-time and energy, using the;w to the best agvan-
tage® . R S '

Simply haying your name onva number of mem-
bership lists, or pleasing an administrator or

supervisor are not legitimate reasons for join-_

ing ‘organizations. A teacher may get helpful
suggestions about communify activities from
an administrator-or cotleague, but these should
be treated as suggestions, not requirements. In
this situatidn, you should thank the adminis-
trator for bringing these worthy organiz;tions
to your attention, and agsure him/her that'you
will certainly consider them as possible ways
for you to become involved in comm%nity af-
fairs. ' . ; ‘

" /
. Labor unions are vital and active parts of com- -

munity life and are, therefore, tertainly of prop-
“'er interest to the teacher. Vocational teachers in

© o,

/

B} N 4

~

and safety concerns of voca-.
tional education. This kind of mutual commu- .

“, Apply to this situation are the following.

j‘ / . . , - . :
- / -

. pa’rticu}{r need to khow what is going on in the

. labor movement because it is of immediate pro-

Jfessional concern. In some vocational areas,
studept trainees go directly from the vocational
education program to membership in trade un
ions. Vocational teachers must, therefore, kee
informed about unipn affairs and should also
help union leaders keep informed about school
prograhns.

v

The fact that a particular local union may be

involved in political programs and community
controversy does not change the teacher’s liai-
son responsibilities. It may, of course, affectthe
teacher's decision about whether to become
* personally active in.the union. It is the fight of
every teacher, as it is of every citizen, to join
organizations of one's own choosing, using
one's best judgment as to their vralue and pur-

© pose. .

. Every request for assistance should be carefully
considered and evaluated by the vocational
teacher.’ It should not be accepted or rejected
routinely or autorhatically, but on its gwn ed
catienal merits. Among@he criteria thalypu can

e Is there the opportunity to involve students in
an activity in which they can learn or practice
their specific vocational skills in a new set-
ting? . .

e Is there an opportunity to give sfudents an
eXperiénqe that will lead to "the personal
growth and maturation that they need?

e Caninvolvementin this civic project enhance
the image of vocational education in the
community and lead to greater community
support for the program?

e Is the project of such a nature that the school
and vocational prograrﬁ would be proud to be
associated with it? .

o Is time available so that the work of the project
will not interfere with other instructional ac-

. tiyiti,es? .

e Would work on the project conflict with
school regulations or policies?

. ~

)



,, LEVELOF PERFORMANCE: Your completed Self-
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5. It could be argued that what the teacher does
outside of school hours is entitely his or her
* ownbusiness. The teacher, it might be said, has
noubligation to inform the administratqor about
outside consulting activities any more than
about other personal activities. As long as the
teacher fulfills the obligations of instruction in

the classroom and-takes care of other assigned '

school duties, itcan beargued that the adminis-
trator need not be informeq or consulted.

Most experienced teachers and administrators,
however, would contend that it is both good
proféssionaHpolicy and good for personal rela-
tions for the teacher t§ inform the administrator
about any professional activities' in which
. he/she is involved. In many ways, the teacher
represents the school, even in outside consult-
ing services, so the administrator needs to
know how fthe school is being represented and
that the activity is in accord with school goals
and purposes. The administrator also needs to
know about teacher consulting services in
order to be able tq answer inquiries, and for
. administrative reports and public relations pur-
poses.

.

[N

the model responses.’If you missed some points
made, review the material in the.information shee
checK with your resource person if necessary.

N
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6., Your activities as a liaison person will, of
course, be unique tp your own occupational
specialty and your own educationat concerns,

.~ However, in formulating your response, you

might have eonsidered the following. types of .

activities.

e Suggest materials related to your occupa-
tional area that the librafy should acquire

(e.g., books, magazines; refererice works, .

pamphlets,.record albums).
e Suggest library services that may be valuable _
and helpful to' vocational students (e.g.,
hours, reference services, library exhibits that
will appeal to students). .
e Informuthe librafy of fortcaming needs of
vocational students (e.g., special reports, in-
dividual study assignments).
utlibrary sgrvices in order to inform
students and other teachers.

(%

* o Inform library staff about the vocational pro- =

gram, and offer services as appropriate.

-

Check shouldhave covered t!lé same major pointsas .

or have questions about any additional points you .
t, Working with Commuhi{y:tﬁembers, pp. 6-12, or

A ) -
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You will’ be-locating busingsses and organizations in your:commuinity
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~  From the list of businesses and organizations relating'to ydyf‘ypc%tional'
» service area, you will be selecting three which you might be able to work
with. .o ~ - T

[

>“Yéuxyvill be compfeting the Community j.hvolveii;ént Queéﬁénnaire.: pp.
.21-25, concerning the three businesses gnd organizations you-select.
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Youwill be de\;eloblng written plans for woridng wtth,thethreé Businesses
- and 9fgsn}z~'atjons you select. - :

-

Fl
MR

N o
K l L.+ -\ -You may wish to.meet with an experienced vo@atlbqat,,éduca_tién’ teachier’ -
Optional and/or a school<or. progra administrator:to ‘discuss your plans for in-
volvement with the businesses and organizationayou select. . -
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. Your competency in deveidping plans:for.working withimembers of the
. communpity will be evaluated by your resource person, using the Planning
Checklist, pp. 27-28. .. co
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. Prepa?e a list of thes/é groups under the following classifications. :
' o Businesses and/Industries ' Y - o
. . e Business and Trade Organizations -, - o B
e Employment Agencies _ ST J Coe s )
\ o Labor Organizations  ~ '~ * L '
e Community Organizationg (civic, service, sochal), . . e
< M < P"

Yoo ' o o oo /‘ . .
Search through the telephone book, newspapers, local announdgménts,
and other materials to locate businesses and organizations rélated to your

+ vocational-service area in your community with which you could work. Ifv \

" addition, ask péers, teachers, students,-or others in the community for ’
suggeétjonsein locating firms and organizations.

Examine the list of businesses and organizations you have prepared. From .
the list, select one business.or organization from each of yhrée different

classifications with which you could work. Your selection should be based
on the relationship of the organization to your specific vocational area, and
on your own personal interests'and abilities. "
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The following questionqaire is designed to help you gather information on, . +, ' .

and direct your thi,nkin%.about. the three groups that you selected. ¥our .

Jrespgnses should be based on information from other vocational teachers

" or peedrs,.represe tatives of the organizations you selected, business or
civic leaders, citizéns of the community, and printed materials. Coffiplete NN
only those seqtions‘oﬂhe auesti_onnaire that apply to the organizati’ogfyqy !
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" COMMUNITY INVOLVEMENT QUESTIONNAIRE - "

} Business or industry = . 5 - C @ - .. G
- x v -

A

1. What is the name of the business or industry?

-

4 v ot

' 2 What is the nature of t|hé business or industry (product produced,@\ervice ptovided, etc.)# o

»
N - ~
v . .

‘ B &

. .

3. How does it relate to your occupational area? ' )
¥ ” -

o
3,
3

o

' . ' "
ctual information do you have (or have access to) that the business or industrf’éould K
~ ¥

¢
o

- - . 7 .- - e -
s 7 .

* . 34
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6. What suggestions could you make for their furthér Q(t\gy or research® I '

[} - 2 % - ,f'-. . ,
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7. What information or expenqnce could you gam from contact with thls busmess orl

dustry?
E3 B ( . S
. hd . [ - . ‘ r
o Coﬂimunlty O'rgpnlzaﬂon (civie, sorvlce, or social) . R
. 1. What is the name of the orgamzatlon? - .
. s - e e W
) 2 What are the main purposés of the drgamzauon" ' .0 S
~ 5 i L I i . o ‘~ N @r '
3 Hogv do these purposes relate to your~wocational servic® area? ' \ ‘
\/ * 2 \ i ~
— — ~+
- S - .

* . v ’ . d
6. How could your membershlp in this orgamzatlon help Improve the image of your vocational educad o
tlon program? - - kY R
! o ' . . / - e \ - ‘ . ‘ .
VV . - i ~ - I
) - .' - . \;
] . M i - _ h%
- 7. How couldyou arrange tokeep thls organlzatlon regularly informed about the ?unctlons and actlvmes -
| of your vocational program" ) . . .
[" .:: C ﬂ?. ' o . . . v
[ . N — N . - 1}
‘f. RN % ,
' ‘ 4 ‘ %
8. What kind of orientation program could you pian to r,elate the vocational program to the goals and
mterests of the orgamzatnon'@ i, y
? -
\ > ~
( /X"




Business or Trade Organization ’ B

-
- W . N T

1. What is the name of the organization? -

. ' -~ N
- +

- . -
1 .
~ »

~ +_ 2. Who constitutes the membership of the ogganization? " .

3

3. ‘Wpat are the main purpoées'é)f the o'rganization?\ o ‘e

i o

\ N

4. How do the purposes of the o?ganization reiate twm'ice» area? S,

£

6.°What part could you play in the activities of the organization?
- . N . K

- -~ . >
4 L

4 . R . . : ¢
rJ ‘ ° . P < ’ i _" T i *
P if you were not a member, How could you-become achai nted with the key members of the organiza- s
tion? ) ) ‘*i . : .
. \ . "
. ' ‘ Lo .

.
«
* . «

- > x

]
v

-8. How couid you kéep thi{orgaﬁization regularly informed about the funct\ions and activities of your-
vocational program? ‘. . ) : .

’

[y

2
~ T L4 ~

.

,Q.ﬁWhat kind of orientation program couldhyou plan to ngqte the vocational program to the goals and |
. interests of the organization? .o . . ‘ ‘
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. Employment Agency . o | ’

o . M ) o -
~ 1. Whatis the nanﬁ of the agency? . .
. . . .l
Ll / * s
2. How does this agency relate to your vocational service area? L v Y

e . . -

£

N t

s N v >
- - 4

-3. How could'you arrar{ge to become acquainted with the staff men‘1bers of this,'agency? )

. »
- N
- s
' . ‘
’ - . y‘ . o "
o

- N .
a, \

) )
, 4. How could you assist them jn placing graduates of your program?

2

- . oS -
-

5. Whatmethods could you use to keep them informed about the vocational education program andits - -
. graduates? . T ;

. . ) , o )
[ / , .

’ /

6. How could ;'ou arrange to have the agency keep you regularly informed about current job op"por—
tunities? \ .

7. What services is the agency prepared to provide the graduates of your vocational program?

n
4

de !
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LaborUmlon . S -

%, Whatis thexname of the labor union? '

. .
i L
L -

' . . cot S /
2. What is the business or industry in which' this uniotherates? .
. £ . ;

i - . K

~ . : Yy Lo
3. How does this‘union waté to your vocational service area?
. R . v . v

\ .

’ A 7 ) . R g

4. How could you become acquafnted, with the unionilga?er?
/o ) 3 N _/ ', g - s |

5. What functlo s and actlvmes of your vocational educatlon program might be of mterest to-union

¢

'members or leaders? T > ) .. .

L oums

v oo ’ L
6.- How could you keep them regularly informegd about your program a_actnvntre:s?

. : i A
et é’\
.7. What are some appropnate actlvmes of your vocatlonal program in which un
part:mpate" :

8. What information or expenence could you receive from your assocfﬁtry) »yith the union and its

leaders? Q/\_ - V@
_ ﬂ/rL -

< A

l
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On the basis of the information recorded on your questionnaire, develop
written plans for worklng with the three groups you selected. Your plans
should be formulated using the following criteria. -
¢ Activities should be realistically related to your present teaching situa-
tion or to the situation in which you plap tg teach.

e Activities should reflect your interests and special abiliiies.

¢ Activities should realistically take into cﬁéideragion limitations of
available.time, energy, experience, personality, and abilities. “

NOTE: if you are an inserviée teacher, develop plans as an‘expansion of
your present involvement in service and liaison activities. If you are a
preservice tedcher, develop plans which could be |mple'mented in the
. teaching situation in which you plan to work.
4 ,

<

‘You may wish to arrange through your resource person to meet with an
experienced. vocational education teacher and/or a school or program.
Optional administrator. During this meeting, you could review youfwritten plans for
Activity working with the businesses and orgamzatlons you selected, and’tiscuss

)

the following questions. .
~' e Is the information about- the organizations accurate, relevant, and
- sufficient to serve as-a basis for planning? .

e Are your plans attainable and com’plete or are they unrealistic and
inadequate?

¢ Are there potential problems and difficulties that should be antncn-
pated?

e Arethere possibilities and opportunities that have been overlooked?

+
‘.

eck-

Afteryou have developed yourwritten pléns arrangeto have yoWu rce

Feedback —§  person review and evaluate your plans. Give him/her the Plan
list, pp. 27— 28, to use in evaluatmg your work.

%
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PLANNING CHECKLIST . -
¢ ) - o )
Directions: Plaze an X in the NO, PARTIAL, or FULL box to mducate that Name
each of the following performance components was not accomplushed
partially accomplished, or fully accomplished. If, because qf special cir- Dt
‘ cumstances, a performance component was not appllcable or impossible
. to execute, place an X in the N/A box . Resaurce Person
\ | ‘ — PP N {
« . _ ‘e
R . LEVEL OF PERFORMANGE .
o * ‘ | @
. \ 4 b- &
Q L & &

R

The teacher’s plan for wortdng with a business or Industry ‘
1. dlrectly relates the busmess or industry to the teacher’s vocational L—_I
servuce area ~..... PO .

2. indicates ways in whuch the business could be kept mformed about L—_l
the vocational program and its activities ,.......c.oiiiieiiie

3. describes the information or resources available to the teacherthat L—_l
the\usmesscoulduse ...... P

4 outlmes ways in which-the business could make information, re*, D
sources, and experiences available to vocational students .......

5. indicates ways in which the teacher could provnde consultant ser- L—_l
* vice to the %smess o e peeeee e, e

The teacher’s plan for krklng with a communlty organlzatlon (civle,
sorvlco, or social): ) -
' 6. relates the purposes of the orgamzatlon to those of the vocatlonal L—_l

" 7. describes ways in which the teacher could become involved in the
activities of the organization ................... e =

8. indicates ways in which the teacher could become acquainted with L—_l
key members of the organization ...............cooeniiiiiinn

9. includes a proposed program for orienting the organization to the L—_l
_ purposes and activities of the vocational program ..............

10. provides amethod for keeping the organization regularly.informed L—_l
- of vocatnonal program gctlvutles et eherie e iaaeaas

11. includes a description of services the teacher and/or students D
could provide for the organization....................0 ... Yoo

12. indicates ways in which the vocationatprogram might receive assis- 1 L—_l
tance ffom the Organization ... .....oevrevnerrinnenannenerene.

‘ . T

i )

» -
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The teacher's plan for woﬂdng with a business or trade organlzatlon- T : .
> 13. relates the purposes of the organization to those of the vocational - Inm B ,
T e Birposes of e rganzaton o s of thevocational” [ (7] 7]

- . 14. describés ways in which the teacher could become involved in the ™.
aotlvmes of the organization ...................... ... .. ... D D

15. indicates ways 10 relaté the interests of the members of the organi-’

. zatnon to the activities of the vocational program ...............

16. provides a method for keeping the orgamzatuon regularly mformed
-of vocational ‘program activities .............. ... .o o

. /.

formation and/or assistance from the organization .............

The teacher's blan for working with an employment'agency;
18. identifies an employment agency experienced in placing workers in
the teacher's yocational field ................................

19. includes pro;.edures for gettmg acquainted with the staff of the

L
L
17. indicates ways in which the vocational program might receive in- D D D
L
L

AGBNCY ... . S . .
. ¢ ' ' . ’
- _ 20. describes means for orienting the agency to the vocationa| training y
i cprogram... DN REERRS e, D D D

21, provndes for keepmg the agency informed of vocational gram
graduates ........ % ... Ceveennd

22. includes procedures for obtaining information reguldrly from the
agency on job openings and conditions of the labor markef . .. ..

| D%
- ‘
[]

3

v

“The teacher’s plan for working with a labor union: )
23. identifies a labor union specnfucally related to the teacher’s voca-
’ tional service area ........... .. ...
f
2. provides a method for mformmg union leaders of the purposes and
- activities of the vocational program ...... et
25. indicates ways in which the teacher could meet key offncuals of the
laborunion ...l e,

L] OO O
[
[]

26. |dent|f|es ways in whlch union leaders could become involved m D D D
activities of the vocatlonal program ........ B

_ 27, outlinés ways in which communication migtt be mamtamed and L
‘ information exchanged between the union and the yocational pro-
; eetmare. O OO

g OraM. o e e et ey
LEVEL OF PERFORMANCE. All apphcable |tems must receive FULL, Mesmnses If any item
receives a NO, or PARTIAL response, review the material in the information sheet, Working with
Community Members pp. 6-12, revnse your plan accordmgly, or check with your resource person if

. necessary o, , SN

, ’
« L4 v

Qo : , . 28 ’ | E
- ERIC. | 28 .
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TEACHER PERFORMANCE A[SSESSMENT FORM '

Work with Members bf the Communlty (G-8)

Y 3y

z . . ' " Name

°  Directions: Indicate the level of the teacher’s accomplishment by placing L

an Xin the appropriate box under the LEVEL OF PERFORMANCE heading. Date

If, because of specr I circumstances, a performance component Was not
applicable, or |mpo \)Ie to execute, place an X in the N/A box. Rosource Person Y .
o b
. ‘ LEVEL OF PERFORMANCE
) - .
P N . *
-

- ~In providing service to the communlty by servingina local

gr?upor%g\asgl:aﬂon, the teacher:
1. check aol policy.to determine whether participa-
tion in the group or'community organization was appro-

PHate . .. e

2. kept the school administration informed of activities of ‘
the group oOrorganization .............c..coiiiiiinnn.

3. made lnformatlon or resodrces available to the group or
Torganization ... ’

4. became involved in the activities of the group or organl-
To.ozation L. fee e [ <,

\é. partrmpated as amember inthe actrvrtles of the group or
-\orgamzatlon

6. encouraged or helped students to get involved in the
group or organization ... ( .........................

In providing service by asslsting with, or acting as a re-
source person for,.a special community event, the teacher:
7. sought opportunities to provide assistance to those in
charge of a special'’community event ................

8. served as a resource persoﬁ for the special commumty
' event ..................................
9. personally partrcrpated mthe ‘special commumty event
\
In maintaining tlalson wlth groupstor q;ganize’dons the
teacher:
10. informed the group or orgamzatlon about the vocational
T program and lts‘actrwtles ...........................

‘ 11, mformed the group -or orgamzatlon of data or resources
‘ available to the teacher that they could.use ..........




-

‘

12. requested that the group or orgamzatlon make mforma-'
tion, resources, or experiences available to vocatlonal

13. became acquainted with key members of the group or
organization .................... ... i

14. arranged to receive information about the ongoing ac-
tivities of the group or organization in which vocational
\ students.might participate ...... e

4 15. informed the group or organization of services the
teacher and/or students could provide for the organiza-

16. represented the vocational program in a manner de- -
signed to improve communication and understanding

between the group or orgamzatlon and the vocational = M
program oo O OO

) -~ 15
17. worked to make a contribution toward mutual under-
standing among professional people ................. D D D D

18. Rept the group or organizatior} informed about voca-

tionah program graduates and tramees Iookmg for ems - - ' .
ployment ..}.......... ... ... 000, beeeee D D D D
19. obtained infgrmation regularly from the group or organi- . .
zation on job openings and conditions ?f the labor mar- : D

receives a NONE, POOR, or FAIR response, the teacher and resource person stould meet to determine
what additional activities the teacher needs to complete in orderto reach ¢
area(s). . . ] - . N

N .’ . I . . . ' =
LEVEL OF PERFORMANCE: All items must receive N/A, GOOD, or EXCELLESNT responses. If any item’

petency in the weak

- T
Y ¢ ..




- prganluﬂon
> Each modtile is designed to help you gain competency |

Q

Y

ina particular skill area congidered important to-teach-

. ing success.’A moduleis made up of a series of learning

experienges, some provudmg background information,

some prowiding practige experiences, and others com-
bining these two functions. Completing these experi-
ences should.enable you to achieve the terminal objec-
tivein the final learning experience. The final experience
in each module always requires you to demonstrate the
skill in an actual school situation whenyou are an intern,
a student teacher, or an inservice teacher oo

Procedures -

Modules are designed to allow you to mdlvudualuze your
teacher education program. You need to take only those
modules covering skills which you do not already pos-
sess. Similarly, you need not complete, any learning ex-
perience within a module if you already have the skill
needed to complete it. Therefore, before taking any
module, you should carefully review (1) the Introduction,
(2) the Objectives listed on p 4, (3) the.Overviews pre-
ceding qach learning experience, and (4) the Flnal Ex-
perience. After comparing your present needs and com-
petencies with the information you have read in these
sections, you should be ready to make onexof the follow-
ing decisions:

o that you do not have the competencues indicated,
and should complete the entire module )

o that you are competent in one or mortnof the en-
abling objectives leading to the final learning ex-
perience, and thus can omit that (those) Iearmng
experience(s)

o that you are already competent in this area, and
ready to complete the final learning experience in
order to “test out”

e that the module is“inappropriate to your needs at

i this timg

When you are ready to take the final learning experience
and have access to an actual scHool situation, make the
necessary arrangements with your resource person. If
you dapot complete the final experience successfully,
meet with your resource person d arrange (1) to re-

n
" 1 \peatthe experience, or (2) comple?@‘tor review) previous

tions of the module qr other related activities
gested by your resource person before attempting to
at the final experience.

tions for recycling are also available in each of the
learning experiences preceding the final experience.
Any'time you do not meet the minimum level of perfor-
. mance required to meet an objective, you and your re-
source person may meet ta.select activities to help you

reach competency. This could: involve (1) completing

parts of the module previously skipped; (2) repeating
activities; (3).reading supplementary resources or com-
pleting additional activities suggested by the resource
-person; (4) designing your own learning experience; or
(5) completing some other activity suggested by you or

‘your hQ}Gurce person.

-

’

- Occupational Speclehy

tl

Terminology

Actual School Situation . .. refers to a situation in
which you are actually working with, and responsnble
“for, secondary or post-secondary vocationat students in
a\real school. An intern, a student teacher, or an in-
service teacher would be functlomng inan actual school
situation. If you do not have access to an actual school
situation when you are taking the module, youcan com-.
plete the mod ule upto thefinal Ieamlng experlen@ , You
would then do the final learning experience later; i.e.,
when you have access to an actual scho I situation.
Alternate Activity or Feedback . . .
feedback .device which may sub for requij)
items wh|ch due to special circumstances, you are urT
able to complete. °

.refersto a specmc area f

« preparation within a vocatlonal sgrvice area (e.g., t
service area Trade and Industrial Education includes
occupatrong} specialties such as automobule WF—
chanics, welding, and electricity).
Optional Activity or Feedback . . . refers to an. item
_ which is not required, but which i |s desngned to sy p;fe—
ment and- enr|ch the requured |tems in a learning ex|
ence. ¢

Resource Person . .. refers to the person in char

. your educational program the professqr, mstru or,

administrator, supervisor, or cooperatm supervis ng/

classroom teacher who is guudmg you |n taking this
. module. Sh

Student . . . refers to the person who is enrolled

receiving instruction in a secondary or post-secon ary

educdtional, institution.”  /

Vocdtional Service Area . . . refersto a major vocati naI

field: agrlculturaleducatmn business and office edyca-

tuon distributive education, health occupations educa-

tion, home economics education, industrial atts

Gation, technical education, or trade and industrial

cation.

You or the Teacher . . ..

ing the module.

|

refers to the person who is tak-

A

Levels of Performance for Final Assessment

N/A..

appllcable to the situation.

None . .. No attempt was made to meet the criterion,

aIthoUgh it was relevant.

Poor . .. The teacher is unable to perform this skill or

has only very limited ability to perform it.

Fair . . . The teacher is unable to perform this skill in an
. acceptable manner, but has some ability to perform it.

Gopd . .. The teacher is able to Qerform this skill inan

eﬂectlve )anner.

refersfto an item of

.The criterion was not met'because RW&S—M&WW_. o=

A Y
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Titles of The Center’s ‘ : T . Ve
Perlormance-Based Teacher Educatlon Modules Lo ‘

:
|
¥ N 7
/
/

mkmmmndlm E-5 Pro::vi'ggffgrswd‘:t:rgs;kI 1Stud'
- A-1  Prepere S . g E-6 Prov r the First o ents
A-2 -cmum'ﬁ'&ﬁmi‘.‘;‘ gx oy ' E-7  Assist Students in Developing Self-Discipline
‘A-3  Report the Findings of aCommunity Survey . E-8  Organize the Vocational Laboratory AT
A-4 ize an Occupational Advisory Committee E-9  Manage the Vocationaf Laboratory
A-S n an Occupational Advisory Commiitee ategory uidance °
A8 Develop Program Goals and Objectives ot Cothor Sttt D usi llection T :
A-7  Conduct an Occupational Analysis R | - F- r ent Data Using Formal Data-Collection echnlquos ol
A-8 Develop a Course of Study F-2  Gather Student Data Through Personal Contacts - R
A-9  Develop Long-Range Program Plans *  F-3  Use Conferences to Help Meet Student Needs
A-10 Conduct a Student Follow-Up Study : ! F-4  Provide Information on Educational and Career Opportunities ”s
A-11  Evaluate Your Vocational Program . F—5 Assist Students in Applying forEmployynt or Further Education
Planning : Cthoorve School-Community Relations
s and Interests of Students DevolopaSchoﬁl-Commumty RelationsPlan ferYourVocaﬁonal
Develop a Unit fﬁ:','.‘:um,, ob} = G-2 Give P:gnutfons to Promote Your Vocational Prognm
Develop a Lesson Plan o T 66:2 Develop gnachum W Your Vocl:tnk:?;l':gmqnm
".B~5 Select Student Instructional Materials : Prepare ‘39“?3 to Promote You ram .
B-8 Prepare Teacher-Made, Instructional Materials . G5 P';w Beleasesand Articles Conceming Your Vocational -
~ Cutegory C: Inetructional Execution G=§ Arrange for Television and Radio PdeénmﬁomCommlngYour «

c-1 Direct Figld Trips Vocational Program
c2 - %sc;d;nuct Group Discussions, Panel Discussions, and G=7  Condyct an OpenHouse @ uniy
posiums Mem|
nstorming, Buzz-Group, and Question Bo G-9  Work with Stats and Local Educators
Fﬁa E?mgd orming. Buzz Group, and Question . * " G-10 Obwin Feedback about Your Vocationat Program
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