' DOCUMENT RESUNE

ED 151 068 ,’/ S . JC 780 156
» ; .
‘« TITLE 1976 Connunttr college Fbllou-up gurvey Sunlary of
: — FPindings.
‘INSTITUTION. ‘Qregon State Dept. of- Educatlon, Salenm. Career and.
. ’ -70cationa1 Educat1on Section, ; e
PUB DATE ' 77 , .

-

., NOTE 24P, S S R *’,Ai

+
’ . -

EDRS PRICE ur-so 83 HC-$1.67 Plus Postage. - '
DESCRIPTORS Ade; College .Majors; Community College5° Dropouts;
J T .#*Employment Patterns; Females; *Followup Studies;
. *Junior Colleges; Males; Participant Satisfaction'\~w
e " Salaries; *8tate Survey5° *Transfer Students;
T Vocational Follownp .
IDENTIFIERS ' %0regon

t

e

ABSTRACT . e . L -

' This report summarizes the ‘findings of the 1975-76
follow-up study df 1,487 former students at 10 Oregon community
cdlleges, of. the resﬁoudents, 48 % ueregfelale, 52% were male, 41%
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This“report summarizes the figdings of the‘1975-76 Oregon community‘co{]ege

PREF ACE , L

follow-up study. The surveyghoputation included all graduates as well as a
sample of early leavers fr ach college. All anglyses are on a statewigqe
besis, with no identification of, or comparison between, irfdividual colleges.
Each college received an analysis of the data-reported by its respondents for .
comparison among programs and with statewide results. o /, '

A

! - - < I . .
. The Oregon’ Department of Education extends its grat?iude to the participating

‘colleges for their cooperation and diligent efforts.

personnel to accomplish the obj

possible.
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The commitment of local

iitives of the follow-tip study made this report

{

format of this ‘document are-
An evaluation sheet ‘with postage prepaid is provided at thé end of .

Comments about the informa%ﬁon reported .or the
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the report.
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" working in K related.job..

SURVEY HIGHLIGHTS - . o,

— .
] '

7

Over 54° percent of all respondents were working full tife at the.time of
the survey ‘with three-fourths of these respondents woring in an area
related to their community co11ege program.

)
Thirty- seven - percent of all respondents were continuing their eduCation

and the maJor1ty were enrolled in courses re]ated .to their community - A

colgege program. . .

N1nety e1ght percent of the health. occupat1on‘programs graduates xere
)

Thirty-eight percent ef the technjcal -programs graduates were working in a

job re]ated to their. community co]]ege programs.
4

Sa]aries of the - fu11 time emp]oyed var1ed s1gn1f1cant1y by sex. -Forty

percent of the males earned at least S?Od a month, in cemparison to 17

percent of the fema]es. N .

- . T

* -

More than eight of'ten,emp]oyed respondents felt they were well prepared
for their ‘current occupation.

Graduates of d1strLbut1on technical and hea]th programs were the most
satisfied with their sa1ar1es, agricul ture and home economics students

-

were the’ least. - . ¢ . .
. . \ ‘e
ﬁ.e unemployment rate for respondents was 4.1 percent. . ¢
) . ‘ - . L4 -
Two-thirds of the early leavers uere in the 18 to 25 age group while v

one-half of the degree recipients were over age 26.

Program comp]et1on wes- an 1mportant variable in obtaining re1ated emp]oy-

ment, K . . ]
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© GENERAL FINDINGS o -
éene%a1.Characteriétics'of Respondents \." . \

LN

. i

.
Al

Ten community colleges participated in the 1975-76 follow-up study and” -
this report tabulates the some 1,87. responses from former’ students. Of
all respondénts, fortyweight percent were-female, fifty-two percent were
male. Thirty-seven percent were early leavers (that is; those who had not:

" completed their programs) and 63 percent graduates. More than“one-third

of the respondents were in the 18-21 age group, one-fourth were ages

"22-25, while one-fifth were in the 26-33'age-grqup and an equal proportion ",

were 34 or older. - .

‘ -

Present Activities of Respondents .

7

/e

4
’

= ]

> - [ -

As Table I'indicates,-thg majority of the respondents (54.3%) were employed
full time, with an additional 14.1 percent employed part time, totalling
68.4 percent; that is, over two-thirds were employed. .

Near]y'qne-thind of the respondents indicated that they weré currantly
enrolled as full time students, while an additional 6.9 percent were en-.
rolled part time, totalling 37.5 percent for both groups. x B

Nearly one out of six $14.9%) of the respondents indicated th.at' they were

. both employed and continuing schoo]i while Yess than one.in ten (9.0%)

were neither ‘employed nor in schooll Nearly half of the respondents in
this latter group (4.1% of all respondents) indicated that they were
actively 'seekirg employment but unable to find«it; the remainder (4.9%)
indicated that travel, childrearing and other interests were main-activi-
ties. - , )
- ) ' » .

Table 1: Present'Activities of Respondents

> 4

¥ . _’§q’ 'éﬁ /
VAN AN
S §/E s/ $/8

()
NP A N
Working Full Time . | 1.9% . 4.1% |[48.3% [ 54.3% .
2 ) _ . .

Working Part Time = ° | .43 | 1.5% 5.2% | 14.1%
Not Working ro 21.33 7] 1.3% 9.0 | 3r.6%
| ' TOTAL | 30.6% | 6.9% | 62.5% | 100.0%

-
.Q_
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"Satisfaction wjth Community College . . \ <’

The respondents consistently indicated géperaV'sgtjsfactdon with key \
aspects of their community college experiences.) More than 80 percent felt
well prepared for either eﬁb]oymeﬁ%'or,contiﬁued,education. ‘As specified
in other sections of this report and indicated in Table 2, this general
satisfaction ‘was. apparent even when considering the quality of preparation
in specific academic areas and witheut regard for the age, sex or present
activity of the.respondents. The greatest_variance in levels of satisfac-
tiqn ‘was, noted when the present activity of ‘resppndents was cross-

As, Taple 2 indicates, thosSe

tabulated with expressions of satisfaction.

respondents employed part time, enrolled in school part time or un-

employed indicated lesy satisfaction with their community college exper-
nces than did those employed or enrolled full time.‘ It should be, .

te>emphasized, howdver, that regardless of present activity, the pagority

. of the respondents indicated genegg] satisfaction with community college.

ion.
. ‘v = - . ’ L)

. Presenf Activity .

* . .
JHell- Not Well- Very Poorly ° .
Prepared Prepared Prepared = W

/

7 - £xceptionally
" Well-prepared

12.8% 7%

f . Full time Stadent . 11.6% 74.9%

- A

16.7

1100%
25.0 2.7 » 100%
100%
100%

Part time Student
.12l

Ful} time EmpToyed 17.0 4.5

Part time Employed 18.5

L |}

9.2‘-‘ 4-6

18,8

Unemployed’ 6. . 10.4 100%

1t

To16.7 \os
1375
*

] The respondents also indicated satisfaction with communjty college student
services; over 95 percent of all respondents rated studeft services as

- very satisfactory (30.1%) or satisfactory (65:1%), with only 4.7- percent .
. rating these services 1e$s than satisfactory. When rating specific '
student gervices, respdndents who had used thoSe services tended to be.
satisfied. (Respondents who had not used a specific student service did
not rdte that service.) AThou general satisfaction was evident for each
student service area, a relatively high level of dissatisfaction was
evident in two areas: nearly one

Other Activities 15. 65.2 - 100%

14.4 68.7 3.4 100% °

Pl

ALL RESPONDENTS

grth of the respondents who used
. career counseling and job placement services rated ‘these serviges
- /»as less than satisfactory, ,These responses tend to confirm a Similar
~ 7 finding found in the prevjous year's follow-up study--that career counsel-
ing and job placement are |areas in which improvements could be made.
Table 3 identi¥fies the ratings made by users of -nine specific types of,
. studerit services. l - )
. - K . A

Q ol \ . 2 '9

. ! | s . > ?
L] . . . .

» )

N _ , . o
Table,2: ‘Pércejifbn of the Preparation Achieved at Community Colleges for -
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. Table 3 ﬁerteptigns of Community‘Co11ege Student Services
‘. Y - . u'J ‘
/ Did y®u use - - S U
. the service?, . User R&ting
o . Very . Less Than”
Student Service Area Yes . No Sat1sfactory Sat1sfactory Sat1sfactory :
Personal Counseling 39%  61% 36% 52% 12%
. . ’ M .
Career Counseling 47 53, |- .. 25 52 .. 23
» : ] ‘ i. - J
.Advising 66 .34 34 52 14 '
Student Activities 23 77 ' 38 49 13 ‘\\\
Admissions & Regis- .. . . .
' tr&iion ( 96 4 25 / {2 19
Health Services ' 23 7 44 | 49 7
Veterans' Affairs 25 I8 50 I 12 "
Einanciq] Aids 40 60. ‘\ 55 34, rn
«Job Placement Y21 73 38 400 4 22
. b ’ - " .
CHARACTERISTICS OF EMPLOYED RESPONDENTS j
' Re]at1onsh1p of Employment to Commun1ty College Program ) y

' act1v1ty
community college program.

an unrelated job was "..

The most frequently cited rea

]
Examindtion of major\tourse of study and the incidence of
related job yielded further information.
between community co]]ege programs and present JObS

Over 54 percent of al survey respondents listed employment as the1r main
with three-fourths of these working in an area related to their

son, for holding

holding a

Table 4 shows the re]at1onsh1p

" Table .4: Ré]at1onsh1p of Co]]ege Program to Present Job 4
) Job Job Some- “Job
* Major Unrelated what Related * Related
Agr1c§3ture 26% 11% 63%° > 100%
Technical ' 38 > 7 9 53 > = 100%
Distribution\\\ 17 37 46 = 100%
Office . 11 - & 24 65 = 100%
Health" 2 1 97 = 100%
Home Economics s 26 18 56. =+100%
Trades and Industry 23 18 * 59 = 100%
Lower Division Collegiate ‘49 26 - 25 = 100%
\ 3 . -
10 -

1603
'100&”
100%

100%

100% |

100%

" 100% |

100%

100%

.took an available job to put myself through school.”
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The sa]ary for fu]] time workers averaged $620 pbr gonth for. part time
workers salary. averaged $300 per-month. Ana]ys1s of salary in ‘conjunction
with %such variables as sex and co]]ege major provided more.deta11ed

) 1nformat1on. » \

‘6 | T
The ‘salaries of emp1oyed respondents varied s1gn1f1cant1y according to
sex. Salaries for females refdected the lower rdnges--office occupations
($500-599 a month) and ‘nursing ($700-899 a month). Salaries for maless -
~. dominated the upper ranges. While forty" percent of male full time employ-
ees earned at least $300 a month; on]x,17 percent of the female full t1me
emp]oyees earned $900 a month or more. .

- , . »
25%= GRAPH 1:‘ Sa1arﬁe5'of Full Time Employes ~ - "
. . N ) ,, . .

-9 . ] ’
. B A L, ‘
20%- : : L X
15%_ ’
10%4 .
4 ¥ :
’ 0
, ) \ . , 1
Il * “
) rs LEGEND: .
e - - - Fesble v
' - Male \
e A1l respondents b
.:."4... , b . v e
. f————p——————————1
2 Under. $200- '$300- =~ $400- - $500-, $600- $700- $900- Over
$200 299 399 499- 599 699 899 1199 $1200
i TUEY YK :

14

‘ (
Employed respondents expressed general satisfaction with their salaries
and field of'work., Graduates of distribution, ,technical and health pro-

grams were the mest satisfied with salaries; agrlcultur and ‘heme economics’

graduates expressed the least satisfaction. On the ot hand, health,

% home economics and-office program respondents were most s t1sf1ed with
their work; technical, lower d1v1s1on co]leg1ate and agriculture students .
were the least satisfied. ) /

E]
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Joﬂ'Preparat1on

Cross tabulation of, presedf'act1v1ty and genera] rating of.the comnupity .
college experienge. revea]eg ~that 82‘perceht :
prepareéd fog‘current occupations. Further analysis

f

believe.they..were wgl
_by program: substhntiated this

A} - L]
".k . --’f ;/ )

L Y

of empleyed respondents

wog.- When asked to, evaluate skills

tra1n1ng and overaﬂ !jobwrepgrgt'%ﬁn, emp-lpye,d- respondents gave positive .

rat1ngs (see_Inge 5..

14

rable 5: Rat1ng of Job Skl]] Preparat1on by Program )
- " Very bes %~$hﬂ“ Does Not *
Major Satisfactory . SatlsfacthX §gt1sfactq41 App]y
" Agriculture 29% 459 - J‘ 8% " 165 .= 100%
Technical o 37 - 32 . .5 . 26 " = 100% .
D%Stribution_.‘ 23 . . w2 - 25 = 1Q0%, .
. Office 48 - & - 38 5 9. = 100% :
.. Health 52 . 40, < 6 2 = 100%
. Home Economics J29 39" \ 6 26’ = 100% .
\Trades & Industry -~ 29, ., . 6 13 . = 100% T
Lower Division - - ° \‘ ' T . )
Collegiate .~ 16, 39 va : 37 = 100%
P ¢ ’ ’ V4 ‘. ‘ .3 .| ) o
CHARACTERISTECS«OF RESPONDENTS CONTINUING EDUCATION ¢ - &

>

-

.- -
.

.
~

-

Contﬁnu1ng educat1on was‘the main activity for 37 percent of all respon-

dgnts. Eighty-five percent of the respondents who had remained & tudents

re enrollad in courses of study related-to their community college

program.
enrolled i

. Respondents who were continuing education. most frequently were

colleges (30.6%).

schools p Y

4

studying in private vocationak '

‘_)

’ ' Transferab111ty of occupat1onaJ crejé}s was a problem‘for 83 of 249
-réspondents;- transferability of “Towek.division credits was a problem for

102 of 489.respondents.

N transferability problems or the k1nds gf.-problkems encountered
study of transferab111ty appeara warranted. - .

chcord1ng to the survey, ¢
“for- further study.
minimum of' three-fourths of the r
factory (see Table 6). .

.
~

L]
.\'

g the Staté System of Higher Edication (53.4%) or in community’
Only 3.3 percenf were attend1ng Oredon’s 1ndependent L

colleges with.less than 0.5 percen}

However, the survey did not assess. the reasons for
Continued

ommun1ty colleges adequate]y prepared students,
JIn each area evaiuﬁted except. for mathematics; a ,
e/}pgs were sas1sfactory to very satis- '

-~

a s
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Tab1e~6 Rating’ of ﬁeparatwn to Cont1nue..Educat1on .

) e Very Satis- . . Less Than =~ €. X
- factory Pre- Sat1sfactory Satisfactory Does Not ..o
+" & . _paration Preparation Preparat1on App]y to Me '
‘Mathematics - . . 20.3% . 35.6% ¢ 9.5 .. 34g6% ="100%
Writing .. T - . 19.3 53.5 © 13,0 - ) 14.1 ="100%
,Communication Skills 18.9 54.8. 7.6 . 18.7 = 100%
College Major ~ ° 26.5° . ° 50.0 ° 10.7 ‘ 12.8 , = 100%
Human Reiatwns . 26.4 “56,1 7.9 9.6 '~ =.100%
Cop‘mg w1th “the System 24,2 57.7 - 1157 6.6 ' = 100%
' ‘( l ( \ -‘ . 'o .
'SPECIAL ‘CONSIDERATIONS Tt R ’ u }_ :‘_ )
Early Leavers. - ’ ’ ‘ ¥ p s
" Survey respondents were categorlzed as ear1y 1eavers, certvficate recip- & -

>
L]

w5

ients or associate degree recipients. Analysis showed that these three
categories wére variables which signifijcantly 1nf1uenCe!l response patterns

to many survey 1tems.. This sect1on focuses ‘on these d1ffer3&g response
patterns. o . L

Demog‘rapmc infarmation was rev1ewed for each’ group. Early 1eavers were
primarily younger péople, with 66 pe'rcent in, the 18 to.25 age range. By °. ‘
way of contrast, one-half of the degree re¢jpients were over age 26, with

at least ten percent in each, of the 26-28, ¥9-33, -34-3%9 and 40-39 age

_ranges. More, males than females-weie 1dent fied as early leavers; more-

“females than malés had réceived ‘certificates; equal proport1ons of females

and males had .earned assoc1ate degrees. R : .

Table 7 shows _the maJor programs ofggraduates and ear]y ﬂaVers Two-thirds
of' the respondents Coded as ear1y leavers ‘were loweredivision collegiate
students; thgse-people have generally transferred to four-year colleges

and universities. The transf€r student is not representative of the -
conventional v1ew of & "drop-out." It appears that present technigues are |
not reaching an adequate sample of-individuals who Teft the commun1ty LA
e coHege bécause of perstma] or:academic’ reasons.. . , . )
TabMe 7:- Program of Ear*]y Leavérs and Graduates L .
. « - - - '
oo g Eaply - L 7 Adsociate” ¢+ e \2,'
Program - .. Leaver. Certificate Degree ° T
Agriculituge . "t .3.8% . 8.9%e 6.3% . ‘ P
Technical . ' ° 1.6 - © 25 , - .35 ° V- .
.Distribution” C2.47 6.0 i 4.3 " a
0ff1Qe SRR 8.8 9.5- 12.7
Health. . - ) 4.4 . 36.3. 16.1
Home Economics 3.3 3.2 4.3
Trades & Industry 8.7 18.4 20.2 .
s * Lower Division S . \
2. .

‘CoTlegiate ~ ~  67.0 - 15.2
ollegy :

*
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v v

- Early 1eavér or. graduate status was s1gn1ftcant in re]at1on to present
-+ activity.— Early leavers were ‘twice a§ likely as graduates to be full time
. . students. Over half of the cert1f1cate .and’ assoiate degree recipients
C . Were émp]oyed fu]& t1me 1n compar1son 1o 4G percent of the early leavers.

3' Ear]y 1eaven\/cont1nu1ng their education were. the least 1ikely group to be
1Evo1Ved in acourse of study related to their community college program.
ile onxthe surface’ this. appears to be a contrad1ctory f1nd1ng, several

’ : exp]anltwns are, poss1bPe : '

1. Transfer students may v1ew the courses taken-at the commun1ty co]iege
‘ as a basic.program to be . followed by study in their major at a

T Y four-year 1nstftut1on. , .
4 £ .

“2. Transfer students may not have had a career goal whi]e at the commun1ty

. co%]ege but havé defiged goals in _the 1nter1np ' - :

.3 Transfer students may also have changed the1r maJor since 1eav1ng the
" community co]]ege. ) )

Cémp]etion~of a'program¥has an important variable in obtaining ‘employment
related to the community college program and satisfaction with job skill

. preparation. Eighgy-five percent of the employed certificate and associate -

o -degree recipients were working in an area ralated to their community - :
‘» b college program. Only 52 percent of the employéd early leavers were
. 'working in a.related occupation. Program completers gave sighificantly
] . + higher ratings$ of- their JOb skilf preparation than early leavers, _With
. ert1f1cate rec1p1eq‘s g1y1ng the h1ghest rat1ng of all.
Women ’ ~

)

As members of the labor force, homemakers and students, fhe ro]es of women
. in society have become’ 1ncreas1ng1y vistble ‘and controvers1a1 in regent

years. Special analysis of the findings of this survey related to women's

_issues and sex role stereotypingrevealed several surprising trends.

LY . .

. A;ucl‘\>\Men "and women were generally engaged in similar dctivities at the time.of
© o .- . the survey. As Table 8 shows, the only significant- difference between the
* ,:_;.j-i: female and male respondents' activities was that females wenﬁnore likely

BT than males to hold part time jobs. Females, slightly more thar males,

. were likely.to be out of the labor force, but the, unemployment rates were
yirtually the same .for both males and fema]es,and overa]] trends were very-
stmilar.

»
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. ATgblé 8: Piesent.Aétivity by Sex (in Percentages)

-

: - WOMEN MEN .. }
' < vg IS & <& 5
’ .8 & ~o/ | ... .8$ NN =
' «T;- b:;;s §,§° ~/‘§ 3 «I?g;?‘i . q&,;;?b ?3:,?9 . ,§§I
. \ - i -
. Working Full Time }- 3 | 47 L sl 3 L4 50 57
WBriing Part Time' | 7 | 2 8 | 17 8 1 |+ 3| 12
Not Working 20 | 2| 10 2 |- 2 1 6 31
Total. *28% |- 7% | 65% | 100% | . 35% 64 | 59% | 100%

When asked if.their present job were related to-their’bommunity collgge'
program, women more pften said "yes"--81 percent of the women compared to

' 68 percent. of the men sgﬂsad they were workirg in an occupation related to-
their college program. ch of this difference may be explained by_the
large number of female nursing respondents (97 percent obtain retated

. employment).. . : ,

Respondents who were Continuing education revealed no sibnificant differ-
ences by sex in pursuing related courses of ‘study--85 perggng for women

compéred to 8éypercent for men.” . . }

On further consifleration of sex role iséues, seven’occupationp] areas .
were, classified as traditional male; female or neither (neutral). Any.
occupational area in which 70 percent or more of the enrollment was - ~

dominated by one sex was classified as traditional for ghat sex. -Techni-
cal, trade, industry and agriculture programs were Categorized as
traditional male programs; home economics and health.were determined to be

"+ “traditiona) female; distribution and office were clézzijied as neither

. (neutral). , - %

-
. v .

Regardless of the sex role classification af the program, women were more’
satisfied than men with their work (at the time of the survey). Women who
had been enrolled in traditional female programs were the most satisfied,
but the strong influence of the nursing students-on the responses should
again be noted. Men in-traditional -male and neutral prigrams were the
- least satisfied. group. ' . , .
. S, ’
. In each program category, males received higher salaries fhan femajes.
_However, -the difference in salary was least evident between me d women
from traditional male programs. Although women from neutral programs were
more satisfied with their salary than men, the greatest discrepancy. in
salary appeared here; men earned an average of. $70 a’'month more than women.

.« Analysis by. program reveaged men from traditional male programs to be more

" satisfied with- job skill Preparation than women from these programs.
Conversely, women from‘traditional female programs were more-satisfied
with job skill-preparation thdn men who had been enrolled i traditional
female programss . . ‘ '

. » . . (
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‘ , Women. were generally more ‘satisfied than men with their wOrk sa1ary'and '
aob.sk111 preparation. the future, analysis by program and occupation

Dat

will exp™re sex=role st reotyping more fully.-

about non-traditional

occupations may y1e1d further 1ns1ght into th1s subgect .
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Nationwide attent1on hds’ reqently focused on acqu1s1t1on of learning. LT
skills ‘that cafry into adulthood and-its implicatiops for post- secondary
education., Indeed,. the Jmpact of the growtng number of older students 1s
already being felt on' the community college campus.

¢ 8 v

A thorough study of enroliment patterns and performance indicators of ° ,
Califofnia ;ommun1ty co]lege students found that nearty hg1f of the .,
students in 1974-75 credit courses-were-both enrol%part time ‘and.at
Aeast 21 years-old. .The advisory, committee which 'ewed,the Californta
study comcluded that the ominantgfunction of California's.community ,
colleges was to prov1de ntinuing education for adult part time students. ]
- Enrollment data for Oregon community colleges suggests a similar conclusion.
gur1ng the same period (1974-75) over 72 percent of the students enrolled
or ,community college courses, credtt and noncredit, were at least 21
years of age. In fact, the average age of an Oregon community co]]ege
student at that time was near]y twenty e1ght.

Since students’ over the agJ
i

of 25 dom1nate Oregon commumty coU‘eQes
special consideration was-

ven to th1s group S responses.

The age d1str1but1on of survey respondents d1d not reflect the overall -age -
distribution of community.®ollege students (as citeéd above) probably
because only full timeystudents who attended at least one term of the h
1975-76 academic year were sent copies of the survey. Nevertheless, 41
percent of the respondents were at least 26 years old; with 58 percent male
and 42 percent female.:.-These percentages contrast with the fact’ that of
the younger respondents, 48 pércent were male while 52 percent were fema]e

More significant d1fferences surfaced 01der respondents were much more
1ikely than younget cohorts. to have been previously. enro]]ed in vocational-
technical programs and to be currently empldyed full time. * Fully two-thirds
of the”older respondents-had been enroiied in vocational-technical programs, .

while the younger respondents had been equally distributed between vocatidnals-
technical and lower dj»153i¢n collegiate programs.' : However, of those =
respondents\who had gpreviously been vocational- technical students, ‘1itsle

* difference ¢ e:zeund Between the program choices of younger and q%qg?}
respondents. Proportionately fewer olde} respondents had been enrolle
agricultural, technical, or trade and industry programs than younger : .
respondents, while proporf1oﬂate1y more older respondents had been enrolled

in the areas of distribution and office occupations. However, as Tab
indicates, proportionate'differences (in _most cases) were not great.

L)

lcalifornia Postsecondary Education Comm1ss1on, "Through the 0pen Door: A "%
Study “of Patterns of Enro]lmentdqnd Performance “in California's Commurity

Colleges" (Sacramento: Califorrfia Postsecondary Education Commission, 1976) p.i.
Zpata taken from enroliment. reports filed w1th the Oregon Department of

[ Education during.Fall Term 1974.
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Younger Cohort
(18-25 yis of . age)

- 0lder: Cohort -°
g (Ovér 26 yrs of age)

TOTAL GROUP .

- ’

.’

suryey .

. "~ time.
/

. -

’
boog, SITOTOte st bn eI
- w-v
.
’ .
. ‘)- 3

\ .
_ Working Full Time
LA " Older Gohort
Younger Cohort-

.~ Working Part Time
. E . _0Yder’Cohort -
Younger Gehort

: Not.quking
a Older Cohort
"+~ Younger Cohort

Total
. 0lder Cohort
Younger Cohort

*
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- s Table 9: Major Areas of Study )

(3

~

f Vocational-Technica} Respondents

.

Trades

13%

9%

. 11%

L]

5%

33 -
43

5%

12%

8%

f

A

15%

18%

16%

4 Table 10:’ Present Activity, of 0l1der and Younger Respondents

Agric. Tech.- Dist. Office Health Home Ec. & Ind.

28% - 8% 26%
, = T

- 28% 7% 23

8% 8% 25%

a

10

£ £ , ,
*{éf A~ﬁ; ¢FS.
~ - D \
~D LN O NS
eSS 2k
2% 6% 57% 65%
1% -3% 43% 47% . {{
N co
3 1% 7% 12%. -
g 13 4% 14%- ol
» . . \“ ,__ 77)- - Y
10% 22 | 13 23
3%, 1% ~7% 39% | -
\ , -
16% ‘9% 75% 100%
41% 5% . 543 |- 1003 [§
v . 17 ) —

e findings of this survey, described in Table 10, indicate that respon-
v _ dents over the age of 26 were much more 1ikely thap the younger respondents
- to be employed andless likely to be-continuing school at the‘time of, the

This finding may be related, in part, to the fact tha$ older
respondents were more likely than younger respondents to-have studied in
vocational-technieal fields while attending community colleges. - However,

Anhé findings do imdicate that older students tend to go directly to full
time employment after leaving eommunity colleges and that-they are not &

- likely to continue studies at other post-secondary institutions. .Younger

* respondents, on the other hand, appear to bg just as likely to continue

. schooling on a full time basis as they are to accept employment: full

»

<.,

100%

100%
. ~
100%
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One final comparison was drawn between older and younger respondents.
Salaries -reported by respondents wofk1ng full ,time were cross-tabuYated by
age group. As Graph 2 indicates, older respondents reported s1gn1f1cant1y
highessalaries than their younger Counterparts. Nearly one half of the
older respondents reported salaries over $900 per month, -while less than
15 percent of the younger respondents eported salaries that high.
Conversely, less than'ope foufth of thg older respondents reported earning
less than $600 per wmonth, while nearly one half of the younger respondents
were.earning less than that amount. Sihce'the older respondents were more
11ke1y than their younger counterparts to add breadth of experience ‘and job
1ongev1ty to their educational experiences, the f1nd1ngs cited above .o
" . would seem pred¥ctable.. The fact that the older respondents were able to

* command higher salaries than  their yeunger counterparts,” however, may he]p

to explain why so few of the older respopdents were attending school on *a

full time basis at the time’of, the survey. Other ‘factors may~also 1nf1uené§

this trend . . o e ; -

L4 : ’ N r
24%- GRAPH 2: Salary By.Age Group

%]
1894

, 1524

- K7

| 9% /
LEGEND:
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=g Older workers
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¥ J v lL ' .f - % v ‘v; i A
. Ufder- $200-- $300° $400-  $5005 '$600- $700-. $908- over®
-+ $200 299 399 . 499 599 699 899 1199  $1,200 *

I 4 . « - "
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 The data collected through this ‘study indicates that the:older students-
. attending Oregon's community colleges have expectations and interests
which/ do differ from those of younger students.” Further study seems -
‘necegsany to determine more adequate]y the needs of this domipant group of
commuu*t?“bollege students.

‘\
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EE YEAR PERSPECTIVE,
. ) : . . - .
*. As\this third statewide community co]lng follow-up is completed, ‘several
*‘ rre ds have.efierged since the first survey in 1974.~ Al though the survey
. instxument has-been modified evéry gear, a core of questions has. relpaiped
. that dan be traced back to each yeéf the survey. These guestions -~
provide\ jnformation on the respondeMEs' primary activity, their overall - ..
perceptiom. of the community college experience, salaries and reasons, for .
securing employment unrelated ta' their cmﬁTnﬁjy.chﬂé@e program: !
' o ' T o ' :
)

" White the. data'.gaéhgre’d oo thesb subjects are not strittly comparable in a
statistical sense, .the trends skown seem.indicadive of ‘the activities and - .
perceptions ‘of former community wollege sfudents. - < . -

the following ‘chart pravides a picture.of thé prinary activity of surwy

. vespondents from 1974 to 1976.. Fluctuations in fhe econemi¢- cycle during-

. 3 -

the past .three years are evidént, ‘with a,n;aﬁqrépigbl,e-drdp' in the-percen-

¢
¥4

+ . tage of empldyed,respondeits in 1974-75, and -a, dedreé's'i!'\_/unempioymept,

S g
rate:in dach year. , The. "employed" c4tegory. includes only thosg’,r\gsponf
dents working part.or full tige; working students .are.shown #in th'e‘{\:ded
’.n : PRI ' v :
v(‘ \,‘.
K

areas. . X3 N A B T R
&'F'Gréauaté‘s;"lgzll,lgrb A A
4 el - e Y . R !
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Chart 17 Primary Activity: A '
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Other-3:42 " v tpers6.9%

Lookifig fpr a' sy - .. \

. gng\gdfﬁ ‘_a‘ I \ 1139 \. /. Looking for a

NN B e e E . ) . job - 4.8%. -
' 3-7'4: _" ) ks .
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O'M;;er-Z.'SJ% .
Looking for a.
. Jjob « 5.3%
© *Shaded hréa,id‘ent{fiés ,
.working stuadents. '
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. Both the qual1ty and the ‘adequacy of community.college education were
“highly rated n each survey. In 1973-74, 85 perceht of.the respondents:
indicated they félt either well prepared or exceptionally well prepared by
community goltege. Only two .percent believed they were poorly ,prepared.
sin 1974.75, respondents rated-the quatity of" instructién and student -
services as’generally good and felt well-qualified for thein jobs or
courses of study. In 1975- 76, as ¢1scussed edrlfer, over 80 percent of
all ‘respondents felt they were either well prepared or except1onally well
- prepared for their present act1v1ty..
" Salaries earned by nespondents who were employed ‘full time have increased
- at a reasonable rate, ddr1ng the -past three years. In" 1974-75, the zxeragé
monthly saTary was $540, Jn 1975-76,,$570; and iny1976- -77,° $620. e gap .
in earpings between»men and women, however, has remained coﬂ!tant over the:
" past.fhree y In 1974-75, thirty percent of the men _and six percent
of the women e rned $900 or more per month;'in 1975-76, forty percent of
the m&n and seventeen percent of the women hag monthly salariﬁs in excess
of $900. Although three times as many womeﬁ/gad reached the $900 salary"
Jevel in 1976 as in 1975, the disparity hetwéen men and women .im this ’
salary range -had necreased by only one percent. .
The ' effect of 1nflaﬁ1on on salary schedules cannot be den1ed. It may even
be arguéd that in terms of the'vatue of the dollar, community college
. graduates have lost ground since 1975. The Consumer Price/Index was .157.2
'+ in February 1975 (the time &f survey for thE’cTass af 1974) and 177.1 in-
\~£ebruary 1977* (the time of survey for the Class of 1976). Taking this
inflation into account, the average monthly salary of 1976 community -
college graduates wqg}d have to be $650 instead of $620 JUSt to keep’ pace
w1th the increase in the.cost of livimg. . .

¥

“ In summary the - communi ty colleges receive above average rat1ngs from the1r
- former stdgentsc As ‘more in-depth ad}lys1s of the results of student
P fol ow-up are integrated with the findings: of employer- follow-up studies
ted by the Yocatdiona) Amendments of 1976, the picture of the colleges'
serv1ces to their students and to the commun1ty wi]l emerge in greater
detail. This 1ﬁtegrat1on’and correlation of. findings w1ll be the challenge
of follow-up research in the coming three years. '

# Consumer Price Index: U.S. average as cogpiled by the- Department of Commerce,
Bureau of Labor Stat1st1cs. Base year 1967 68.
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INSTRUCTTONS: U, SR
\ e v H . S ~‘ ’
Each multiple choice question in the survey has severai answers suggested. Pick the answer, xhat best suits you, and then place the
.numbe¢ of‘that answer in the blank next to the questidn or check the box that applies. ~
N - 5 ! Vv ' a \E X <2
2., When you have answered all the questions you can,xefold the survay so that the return address shows and mail. Return postago has been
prepaid. < ‘ / - . . )
v v . . A : . , ’
- .y : - GENERAL QUESTIONS ¥,
1. o Whetere youdungm?m-'konlyom) 3 3. Howdoyoumoﬂnonnﬂnuhntmnymeommny
(19 20) (01) Going to schoo! full time (12 cradit hours or mort s termy)  * 3% college? . !
N {02) Going to schaol pert time- (lm tﬁan 12 credit hours » term) © (1) Vary sstisfactory . .
(03} Going to school pert tlﬂ)c and workmg part time (workmg lpss ' (2) Setistactory '
than 30 k) . (3) . Less than satisfactory . v ‘
« «  (04) Going to sch and working full time ; : s .
(05) Going to school fu ‘and working part tims *
{06) Going to school full ime-and working fyll time 4, How many- terms were you'in eommuL‘hy college? \
. (07) Working full teme (30-hours or more a week) . @0) 1) Lesthantwo - ;
. . (08) Working pert time Yass than 30 hours » week) . (2} Two to three L -
] (09) Serving in the miljtary . (3) Four . . .
(10) Looking for a 30? but cannot find one . (4) Five ) .,
{11) Not seekng employment - & .58) Six ! . ) ,
2). Pursuing personal interest (travel, muﬂc) - : {6) More than six i
‘ N) Other, please specify ) ) ; ' - s
. ‘ . . s. wul' you p pert-time or s full- tm Mudent the majority of the time
. . (41) you wére jn community eollooo? 4
¥ For sach of the following, student services, rate the assistance you . (1 ime /
, recsived from your community college (Indicats whether or not you (2): Fufltime - . Ve
used the service, ondrmmo-.rweuyouuud) - ,
. . . St ey T ne 6. —_ How fveli-did your educstion st the comminlity collegs prepsre you
- e Y Sastciory Swtactory Awieb (42) for your pressnt course of study or occupation? \
: X ' (1) / Exceptionally wseil prepered .
‘ . Well prepared ° o, ’
' Counsehng (personat) v Not well prepered . N
(21-22) ¢ . v..; D0,0ﬂv prapered
Counseling 1éareer)_ . . ,
(23-24) . . . ' " .
Financial . . 7. — /'t you did not complets s community college program, plesse select
Jads Ve the major resson from the list .
(25:26) - ’ a (01) 1 got what | wantid .
. . Placement . . . (02) Decided to look for a job -
(27-28) {10b) - . (03)-Already had a job . -
, : Veterans X - ‘ <, (04) Transferred to ariother college or university
~ 'affacrs ‘ ' (05) Grades ® * -
. (zg_ﬂ C _ (06) Dissatistied with eornmt.mny college colrees
Health N . (07) Job became availsble in my ares of traning  ~
. servig . ‘ : .{08) Personsi ressons
(31-3‘ E . , . I : (08) Unabie to atford coliege
© "W Admssions ard ' ‘ {10) Other, plesse specify - ——
. registration - . ) .
33-34 - c . ?‘ . .
_( ) Student activities K . .. 4
) (government, athlencs) . . .
"(35-36) - \ e : -
R Advising (selecting * R Sy [ 4 * '
. class schedule, etc) . A s '
(37'38) A R » ! .
. , EDUCATION QUESTIONS s o
- R (If you are not presenty a student, skip to.Ouution 13) .
8 lsywmtmdfnmrmwmmmtoﬂﬁlo Djtmowmmwmiumutwmmb
@5y community coljege? .o (47) ,another college or university?
. {1}, Unrelated s . 1) Yes .
(2) Somewhat reigted™ (2)
(3) Related ] , . 4 . {3] jDid not take sny occupational courses
- * ‘ [ .
} N \ « . ' ¢ /
9. Did you experience dmseuny transterring lower division ‘oredits to_ . —_ - ’
(46) snother cotiegs or university? ’ : - ’
. (1) Yes « : ’ ; . :
* " (2) No , : : ) '
: (3) Did not take sny lower drvision courses o g T
y .
RIC - oL 15 - _ )
‘ 4
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! How wd did your community eollop experiences in sach of the 12 WM“'O you snrofled?
following aress prepere you to continue your educstion? (Plesss (5455) K
check in the boxes which spply to you.) (01} Eastern Oregon State College
- , . ’ = (02) Oregon College of Education . %, ,
. ) e , (03) Oregon Institute of Technology
- ‘ (04) Oregon State University
Very . Looe Than™” s Nt (05) Portiand State University °
! * v Acoivio Me i {06) Sbuthern Oregon State College
LI . o s (07) Umyermy of Oregon (including Health Sciences Center) °
- e . ® g *{08) OREGON INDEPENDENT COLLEGES (For example: Lewi
Mathematics . & Clark, Willamette) -
. 4¥) , Ty v (09) Biue Mountain Community Collegs ",
. - -5 . (10) Central Oregon Community College
W . v
(49) nting o a et p {11) Chemeketa Community College
’ {12) Clackamas Community College -
Comminwation skills {13) Clatsop Community College
(50) - (14) Lane Community College
. :13 Linn-Bantcg;Commumtv Colisge . .o
College major L 16) Mt. Hood Community College ! ’
(£2)) ™~ ., {17) Portland Community College .
. Human relations (dealng | A {18) Southwestern Oregon Community College
- (52 with others) L (19) Treasure Valley Community College
. 52 Goping with the system - {20) Umpqua Community College
. {registration) - {21) Rogue Community College
- (53) (22) OREGON PRIVATE VOCATIONAL SCHOOLS
. (23) Out-of-State _ .
<« ) 2 {24) Other, please specify -
V7 )
- 4 ’ EMPLOYMENT QUESTIONS
’ . {If you are not-presently omployed skip to Comments on beck poge.)
- ,n’ What is your job titla? - “19. How well did your cemmunity college experiences in nd. of
(56-59) . foliowing aress pr: you for your present job? Plesss dnd(
] . thoboxwhldnbond ibuyourpnpcntlon)
14. Briefly describe your job. , Vary o Lot Tran ]
v ’ Pr-oml-o"' Puounno: Pt»unno': A:;:‘:o:h
4
15. I which city and state do you wotk? Mathematics ' -
. 64
16. . Is your present job reiated to the program you took in oomn\bnit‘v 'Wming 13
(60) college? - 65) ’ 1
:;;’ sUnrolmd'" related . -~ ' (‘ommumcat:on skalls :
53’ Related . -, 7 (66) Coping whth the system -
- (time clocks, working
. 67 tonditions)
\ v+’ Human relations (dealing 4
17. ___ If youyr job is not relsted to the program you tool( in communrty 68) ‘with others) 1=
(61) coltege, what is the reason? - ° tional of 10b ‘ ' V
(1) Tried to find a related job, but was unable to find one skﬁ:pa tonal or j0 . 4
{2) Did not feel qualified in the area | studled® ~ 69
{3)* Found | did not like the type of work in the area | studied Supervised field or work
{4) sEound a better job in another field expenence
(5) not plan to work in a job related to my community college (79) . =
ogram ' .
{8) Did not prepere for a specific career while in commenity (71) Over Tcparation =
college ' 20. How you rate your satisfection with the following aspects
™ (7) Took an available job to put myself through school v your t job?
(8) Other, please spcify . . ; e o v
18. Whet is your current monthly income befors deductions? ° ) . / ]
(62-63) Working full time Working part time g .. o~
{30 hrs. or moge a week) {less then 30 hrs. 8 week) a2 . Y Snlary al { A
. (01) Under $200 {10) Under $100 L "Opportumty for -~ \
. (Q?) $200—-299 (11) $100-189 _promotion .
(03)4300-399 (12) $200-299 S (73)-% .
(04) $400-—409 (13) $300-389 RVE&UOM*"P with :
(06) $600—589 (14) $400-409 . 14 ffiow employees
(08) $800—809 (15) $500-509' , The sctual'work
(07) $700—880 (16) $600—889 Yoo pae
(08) $000--1,199 (1706700899 (75), 'Y S
{09) Over $1200 (18 $800-1,199 . ) ™ |
{19) Over $1,200 ,
o . ) $12 6) geogn'phu location —

[




COMMUNITY COLLEGE FOLLOW-UP SYSTEM

N * [
YOUR vséws ARE IMPORTANT! After you read and examine this publication, please forward your comments to the
publications staff of the Oregon Department of Education. If you would rather talk by telephone, calkys at 378-4776.

.

Dr, for your convenience, this response form 1s provided.
. ) .

a

-» - o B
PLEASE RESPQD so that your views can be considered as we plan future pubhcau’ons Simply cut out the form, foid

and mail it back to us. We want to hear from you!

Did you read this publication?

" ___ Completely
—— More than half

. <— Less than half | ‘

o J‘f( skimmi

«

Did you find the content to begstated clearly and
accunately? ¢ ) '

— Always yes \ . -t
——. Ingeneral, yes o

In general, no

ERIC .

- -

__ “Always no
Does this publication fuifill its purpose as stated 1n the ___ Other - ..
preféce or introduction? , )
- Were g'contents pr'esented in a convenient format?
. _%. Completely | Y
—— Partly ! — \Veryeasytouse - ,
— Notat all T Rairly easy .
- —_ Fally difficult A
’ Did you find this pubiicatiop useful in your work ? —— Very difficult f '
. : —o Other
. —— Often
—_ Sometimes Did you find this publication to be free of discrimination
— Seldom or biaged content towards rasial, ethnic cultural and
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