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PREFACE

Thii\report summarizes the fi dings of the 1975-76 Oregon community'colllege

follow-up study. The surveyJ opuratipn included _all graduates as well as a

sample of early leavers fr ach college. A)1 anilyses are on a statewide
basis, with no identification of, or comparison between, iddividual'colleges.
Each college received an analysis of the datareported by its respondents' for ,

$ comparison among programs and with statewide results. /

,
.. . I, .,A

. The Oregon' Department of Education extends its gratitude to the participating
'colleges for their coope'ation and diligent efforts. The commitment of local

personnel to accomplish the obj ctives of the follow-dp study made this report.
poss4ble. ,

_

Comments about the information reported.or the format of this Adcument are-
welcomeA.' An evaluation sheetwith postage prepaid is provided, at the end of,

the report:

I

A

1

r

4

t.

4

.

.v



Ono

.

SURVEY HIGHLIGHTS

4

.
. '

Over 54'percent of all respondents were working Pull tie at thetime of
. .

the survey'with three-fourths of these respondents wor ing in an area
related to their community college program.

. . I. i

, Thirty-seven percent of all respOndents were continuing their edutation
and the majority were enrolled in courses related .to their community
college program.

I

/
ginety-eight percent of the health, occupation' programs graduates were

working in a related. job.
.

6

.

Thirty -eight percent of the technical-programs graduates were working in a
job related to tfieir.commiunity college programs.

$ '.... . . . - l.

Salaries of thefull time employed varied signifiCantly by 'sex. Forty
percent of the males earned at least $906 a month, in comparison to 17
percent of thelemales. . . -

.

Nore than eight orten, employed respondents felt they were well prepared
for their 'current occupation.

Graduates of distributiOn, technical and health programs were the most
satisfied with ther salaries; agriculture and home economics students
were the'.1east. .

Tip unemployment rate for respondents was 4.1 percent.

Two-thirds of the early leavers were in the 18 to 25 age group while
one-half of the degree recipients were over age 26.

Program completion w0s-an important variable in obtaining rellted employ-

ment.
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GENERAL FINDINGS

Genei-al.CharacteriStics'of Respondents

/4

e

Ten community.colleges'participated in the 1975-76 follow-up study and
this report tabulates the some 1,487. responses from former' students. Of

all respondents, fortpeight percent werefemale,-fifty-two percent were
male. Thirty -seven percent were early leavers (that is those who badlnot,
completed, their programs) and 63 percent graduates. More than"one-third
of the respondents were in the 18-21 age, group, one-fourth were ages
22-25, while one-fifth were in the 26-33 age group and an equal proportion
were 34 or Older'

Present Activities of Respondents

. As Table 1 indicates,the majority of the respondents (54.3%) were employed
full time, with an additional' 14.1 percent employed part time, totalling
68.4 percent; that is, over two-thirds were employed.

Nearly one-third of the respondents indicated that they were currently
enrolled as full time students, while an additional 6.9 percent were en-
rolled part time, totalling 37.5 percent for both groups. .4#

Nearly one out of six *14.9%) of the respondents indicated that they were
. both employed and continuing school) while less than onein ten (9.0%)
were neitheremplbyed nor in school'. Neirly half of the respondents in
this latter group (4.1% of all respondents) indicated that they were
activelY eeking employment but unable to finditI the remainder (4.9%)
indicated that travel, childrearing and other interests were mainactivi-
ties.

Table 1: Present Activities of Respondents

Working Full Time

WOrking:Part Time

Not Working f'

TOTAL

1.9% . 4.1% 48.3% 54.3%1

7.4% 1.5% 5.2% 14.1%

21.3% '' _1.3% 9.0% 3r.6%

30.6% 6.9% 62.5% 100.0%

b
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=Satisfactibft with Community College

.

The respondents consistently indicated geperaltsatisfaction;mith key
'aspects of their community colle,gt experiencp:Olore than 80, percent felt
well prepared for either eMPloymerkor contiAued,education. As specified
in other sections of tilts report.and indicated in Table 2, this general
satisfaction,was.apparent even when considering the quality of preparation
in specific academic areas and withenit regard for the age, sex or present

)activity of the,respondents. The greitest,variance 'in level& of satisfac-

tion Was,n0ted when the present activity of- respondents wa cross
tabulated with expressions of satisfaction,. Aaple 2 indicates, those
respondents employed part time, enrolled in -school part time or un-
employed indicated lesi,satisfactton with their community college exper- ,

nces .than did those employed or enrolled full time.% It should be
-mphasized, howdVer, that regardless of present activity, the ple3or:lty

of t respondents indicated gene ;al satisfaction with community college.

prepay ion.

Table 2: Percept n of the Preparation Achieved at Community Colleges for

Preseh Activity

.. *
fxdeptionally ,Well- Not Well-- Very Poorly .

Well-prepared Prepared Prepared Prepared

11.6%
i .

(.r . Full time Strident . 74.9% 12.8% -.7%- = 100%

Part time Student 1.6.7 55.6 - 25.0 2.7 j = 100%

..:

Full time Employed 17.0, . 66.4° 12.1 4.5 = 1.00%,\..

Part time Employed 9.2 .. 67.7 18.5 4.6 = 100%

Unemployed' 6. 64:5 18s8 10.4 = 100%

.Other Activities 15. 16.7 k2-.8 = 100%65.2,
t

ALL RESPONDENTS 14.4 68.7 13,1'5 .4 =, 100%

The respondents also in icated satisfaction with community college student
services; over 95 perce t of all respondents, rated student services as

very satisfactory (30.1 ) or satisfactory 165:1%), with only 4.74ercent
rating these services leS& than satisfactory. When rating specific
student services, respdndentS who hat used thoS.e services tended to be.

satisfied. (Respondents who had not used a specific student service did

not rate that service.) IThougli general satisfaction was evident for each

student service area, a telatifiel/high lev.e) of dissatisfaction was
evident in two areas: nearly one4Wirth'orthe respondents who used

.
career counseling and job\placemeht services rated these serviips

yas less than satisfactory ,These responses tend to confirm a rimilar

, r finding-found in the previous year's follow-up study--that career counsel-
ing and job placement areareas in which imptovements could be made.
Table 3 identifies the ratings made by users of-nine specific types of,

student services. 1

.
/ .

/,

/

\
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Table

.

Student Service Area
4

Personal CounWing

Career Counseling

,Advising

Student Activities

AdmisAions & Regis-
tr4tion f

Health Services

Veterans' Affairs

Financial Aids

%Job Placement

Perteptions of Community` College Student Services .

Did yill Use

the servic01 A
--,

Very

'.Satisfactory

36%

25

(.

User Rgting
(

* Less Than

,Satisilactory

12%

, 23
it. '

= 100%.

= 1014'

Yes \

39%

47

No

.61%

53 ,

SatisfactorY

52%
A g

52

66 -34
.

34%, '52 14 = 100%

23 '77 '38 49 13 = 100%

96 4 25 k2 11 = 100%

23 . 77 44 49 7 = 100%

25 7 50 .38 12 100%

40 60. 55 , = poi

' 27 73
)38

4Cr' 4 22 100%

CHARACTERISTICS OF EMPLOYED RESPONDENTS

Relationship of'Employment 0 Community College Program. *

Over 54 percent of all survey respondents listed employment as their main
activity, with three-fourths of these Working in an area related to their

community college program. The most frequently cited reason, for holding

an unrelated job was "...took an available job to put myself through school."

Examination of major course of study and the incidence of holding a
related job yielded further information. Table 4 shows the relationship

between community college programs and present jobs.

Table,4: Relationship of College Program to Present Job

. .

Job -Job Some- Job

Major Unrelated what Related Related

Agriculture 26%

Technical 38 -2

Distribution lr
Office 11

Health' 2

Home Economics 26

Trades and Industry 23

Lower Division Collegiate .49 .

11% 63%°

9 53

37 46,

it 24 65

1 97

18 56.

18 '59
26 25

3

10

100,%

= 100%
= 100%
= 100%
= 100%
=-100%

100%
100%.

*IV
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Sal aries -. ,

The salary for full time workers averaged''$620 ptr month; for part time

workers' salaty. averaged ;300 per month. Analysis of salary in conjunction
with 'Such variables as sex and'college major provided more detailed
information.

. . / . ; I

The salaries of employed respondents Varied significantly according to
sex. Salaries for females req-ected the lower ranges -- office occupations
($500-599 a month) and 'nursing ($7.00-899 a month): Salaries 'for males.

. dominated the upper ranges. While forty 'percent' of male full time employ-
ees earned at least $900 a month; only.117 percent of the female full time ,

employees earned $900 a month or more.

ill .

r . .
.

4

25% GRAPH 1: Salaries of Full Time Employes
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Employed respondents expressed general satisfaction With their salaries
and field ofIwork. Graduates of distribution, ,technical and health pro-
giNams were the mast satisfied with salaries; agiviculturkandlone economics'
graduates expressed the least satisfaction. On the otMihand, health,
home economics and-office program respondents were most satisfied with
their work; technical, tower division collegiate and agriculture students
were the least satisfied. . ,
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JoIPreparation .
,,, ....... ,

..

Preparation
- t I -,,,,, 0' - .

Cross- tabulation of:presenfoqiiity and general rating of_the community ,
college experienV% reveal c.5144t 82: perceertwof employed respondents :
believ,e,they-werev4411 Orepar.edfocurrent occupations. Further analysis

by prOgrem,substtritiatedtthis filed 0.: When asked to. evaluate skills

training and overalilOOkoriOrespondents,', emp4pye{d responbes, gave posItive .

ratings ( seerIAO e ) . '1 ' 4*--1;"-- 1
_, ... .

N

Table' 5: Rating of Job-Skill Preparation by Program

Very.
,

. Ites4h)an Does Not

Major Satisfactory - Satisfactdry SOtisfactory Apply

Agriculture 29% 45% 8% 181 .= 100%
4 'Teehrircal -' 37

Distribution,.. 23

Office 48

Health. . 52

ome Econoriiics :29
-:,Trades .& 'Industry 29.,

te . 16Collegiate
Lower Division .

32 - 5 . .26 = 100%

1,52 '

.

25 =, 1010%.

. 38 .5 9 - 7,- 100*

40. , 6 .2 .c. = 10O%

H , 39 , '6 26' = 100% .

: 5 - 6 13 100%

39 ,,,,J3

.0
, -31 = 100%

'\,'

CHARACTERISTMS .OF RESPONDENTS CONTINUING EDUCATION' 4

/1

Continuing education was:the main activity for 37 percent of all respon-

dents. Eighty-five percent of the respondents who had remained 'Students
Ore enrolled in courses of study,celatedto their community college
program.. Respondents who were continuing education- most frequently were

enrolled i the State System of Higher EdUcation (53.4%) or in community

Colleges (30.6%). Only 3.3 percenit-,were attending Oregon's independent

colleges with .less than 0.5 pewter) studying in private vocational.

schools. '
,

Transferability of occupational credits s was' a problem' for 83 of 249
.respondents4, transferability of Uwe -division credits was a problem for

102 of 489. respondents. However, the survey did not assess. tte'reasons for

teans ferab i 1 ty problems or the kinds prob'l'ems encountered. Continued,

study of transferability appears. warranted.

AccOding to the survey, community colleges -adequately prepared students

:Tor- further study. In each area evalo4ed exceptfor mathematic's; a
minimum olhree-fourths of the r"gs were satisfactory to very Satts-.
factory (see Table 6).

N..

/
,

. .

AA A



lable,6: Ratingof *reparation to Contihue.Educ_ation-
. aTir.

.

Very Satis- Less Than

factory Pre- Satisfactory Satisfactory DOes Not , .

4* . paratien Preparation Preparation , Apply to, Me' t

Mathematics , 20.3% , 35.6% ' '0.5% . . 346% , ='100%

Communication

14.1 ="100%

ommunication Skills 18.9 54.8. 7.6

Writing :. . 19.4 53.5 \ : 13,0 . ,

18.7 = 00%
a

College Maim. : 26.5' 50.0 10.7 12.8,, 4=100%
Human ReTatiohs : 26.4 '56,1 ,7.9 9.6 = 400%

' . Coifing with-the System '24.2 57.7 11. 6.6 = 100%
. .

. , *. .
f

t - .

SPECIAL,CONSIDERATIONS f t

F

\c... '

.,
Early Ceivers.- _. r.

I .. f 0 ,

Survey respondents were categorized as early leavers, certificate'recip-m

ients or associate degree eecipient's. Analysis .showed that these three
categories were variables which significantly influenceil-response patterns
to many survey items. This section foduses'on these differigig response
patterns. - . .

'
k .
v , . ° I ,

DemoiraPhic'infomation was`reviewed for eachgroup. Early leavers were
primarily younger people, with 66 percent in the 18 to.25 age range. By .
way of contrast, one -half of the degree reC lents were over age, 26,, with

at least ten percent in each. of the 26-28, 9-33,-34-39 and 40-49 age

.
eanges. More, maleit than females -were ideht tied as` early leavers; more-

fema.les than males had received 'certi'ficates; equal proportions of females

and maleshad,earned associate degrees:, _ , -
.

. .
. .

Tablt 7 shows ,the Major programs of-.Graduates and early "lavers Two-thirds

ortke respondehts coded as early leavers'were lowerestivision .Collegiate
students; these people have knerally transferred to four-year colleges
and universities. The transfft student is not represehtatiVe of the
conventional view of a "drop=out." It appears that present techniques. are
not reaching andadequate sample ofindividuals who left the community t

college because of persb-nal or!academic'i;easons..

Tab* 7:. Program of Early Leavers and Graduates .411k

. Casly Atsociatei
Program . . Leaver. Certificate Degree

AgriculAuse . .3.8% 8.8% ,2 ''', 6.3% ,

Technical. '' 1.6 2;5 k. - 3.5
J)istributioff- 2.4 6.0' 4.3'

Mite. ,., : 8.8 9.5- 12.7 .

.' Health, . 4.4 36.3 . 16.1 ..

`Home Economics 3:3 3.2 4.3.

Trades & Industry 8.7 18.4 20.2

\Lower Division
..

r.

Collegiate 67.0 , 15.2 32.6
, ,

i

100.0% 100.0% M7%2°
. - .

6
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I
-Early leaver on graduate status was significant in relation to- Oesent,
actjvity---Early'leavers were 'twice at. likely as graduates to be full time
students. Over half of the certificate .and associate degree recipients
,wereemployed full tiie,n compariion to 4o, percent of the early leaVers.

'
'.Early leaver4:icentinuing*their education wer e:the least likely group to be

Ainvolved in a course of study related to their community college program.
!bile oh; be 'surface' this. appears to be a contradictory ,finding, several

explanations are, possible:

-

1. Ttinsfer students -may view the courses taken,at the.commuhity college .

as a'basio program to be-followed by Study in their major at a
t four -year ,institution.,

-2. Transfer students may not have had a career goal while atipp_communi.ty
college, but have defined goals in.the interim.

3. Transfer studenti may also have changed their: major since leaving the
community college. -

Completion-of a programtW as an important variable in obtaining 'employment
related to the community. college program and satisfaction with job skill

. preparation. Eighty-five percent of the employed certificate and associate
- degree recipients were Working in an area related to their community
college program. Only 52 percent of the employed early leavers were
working in releted occupation. Program completers gave significantly
higher ratin0 of-their job skilT' preparation than early leavers, with
certificate recipiertIs giying the highest rating of all.

Women

As members ofthe labor force, homemakers and students, the roles-of women
. in society have become' increasingly visible and controversial in resent

years. Special analysis of the findings of this survey related to women's
issues and sex role stereotyping revealed several surpris4g trends.

n and women were generally engaged in similar activities at the time. of
:',the survey. As, Table 8 shows, the only significant difference between the

° ;*'c female and male respondents' activities was that females werelm.ore likely
than males to hold part time jobs. Females, sl btly more than males,
were likely. to be out of the labor force,but th unemployment rates were
virtually the samefor both males and females/and overall trends were very-
stmilar.

14
7
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- Table 8: Present.A4ivIt by Sex (in Percentages)

.

*.- WOMEN

. .

MEN ' . ,

0 Ni

1

q
.

c) c) c'') . c-, c) c)

Working Full Time 1 47 51 3 .4 50 57

larking Part Time 7 2 8 17 8 1 3 12

Not Wo.rking 20 2 10 32 24 1 6 31

Tota .28% 7% 65% 100% 35% 6% 59% 100 %,

When asked if.their present job were related to-their'Community college
program, women more often said "yes"--81 percent of the women compared to
68 percent of the men stla tad they were working in an occupation related to.

their college program. 'Much of this difference may be explained by the

large number of feMale nursing respondents (97 percent obtain rerateV
employment)...

Respondents who were Continuing education revealed no significant differ-
ences by sex in pursuing related courses of 'study - -'S5 percrt for women

compared to 86*percent for then.'

On further consMeration of sex role issues, seven'occupation,a1 areas
were, classified as traditional male; female ar neither (neutral). Any,
occupational area in which 70 percent or more of the enrollment was
dominated by um sex was clasSified as traditional for that sex. Techni-
cal, trade, industry and agriculture programs were categorized as
traditional male programs; home economics and healthwere determined to be

'traditional female; distribution and office were cl ssified as neither

(neutral).
.

Regardless of the sex role classification of the Program, women were more,
satisfied than men with their work (at fhe time of the survey). Women who

had been enrolled in traditional female programs were the most satisfied,
but the strong influence of the nursing students ;on the responses should

again be noted. Men intraditional .male and neutral programs were the

least satisfied_. group.
.

In each program category, males received higher salaries than fema es.
Nowever,the difference in salary was least evident between me d women

from traditional male programs. Although women from neutral programs were
more satisfied with their salary than men, the greatest discrepancy. in
salary appeared here; men earned an average of $70 &month more than women.

. .

Analysts by. program revealed men from traditional male programs to be more
satisfied with job skill "reparation than women froM these programs.
Conversely, women fromotraditional female programs weremoresatisfied
with job skill'preparation than men who had been enrolled hi traditional

female programs,' :...

15.
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.

Worn& were generally more-satisfied than men with their Work, salary end
preparatiop. '1.6,0 the future, analysis by program and'occupation

:=will exprkre skx61e st reotyping more fully. Dat6;abOUt non-traditional,
occupations may yield further insight'into this subject.

1

.
.;tudents

,

Ol . t, '. 44

A Nationwide attention has.reqehtly focused on acquisitiOn of learning
. skills'that carry into adulthood andits implications for post-secondary

.eduCation., Indeed;.theAmpact of the growing number of older students is
already being felt on'the community college campus. ,--

4 .

A thorough study of enrollmeAt yatterns and performance indicators of"
Califofnia Fommunity college studentsjound that nearly half of the .

studelts in 1974-75 cniditeOurse-swe-re-both--enrolWpart time And .at
,least 21 years. old. The advisory committee which Wiewed,the California
study concluded that the domirtantfunction of California's.community

t

colleges was to provide dontinmin education for adult ,part time students.'
Enrollment data for Oregon community colleges suggests a similar conclusion.
Luring the same period (1974-75) over 72 percent of the students enrolled
forsommunity college'courses, cpedtt and noncredit, were at least 21
years of age. In fact, the average age of an Oregon community college
student at that -time was nearly twenty-eight.2 .,

i -

.,,

Since students' over the age 25 dominate Oregon community coVeiles,
special consideration was given to this group's responses. _.

-6...

The age distribution of survey respondents did, not reflect the'eilerall .age-
distribution of community.bollege students (as cited above) probably
because only full timekstudentt who attended at least one term of the
1975=76 academic year Were sent copies of the survey. Nevertheless, 41 .

percent of the respondents were at least 26 years olds with 58 percent male
and 42 percent femaleeThese percentages contrast with the-fact that of
the younger respondents,-48.04rcent wer.e'male while 52 percent were' female.

-,_
More significant differences "syrfaced. Older respondents-were much more
likely than younger cohonts_to have been previously,enrolled in vocational-
technidal'programs and to be oul-rently employed full time.' Fully two-thirds
of the'older respondentsllat been enrolled invocational-technicai programs, .

while the younger respondents had been equally distribmted between vocatiani1J.

f

technical and lower d' sign collegiate programs"; :However it,.of those

respondents o ha reviodsly been vocational-technical students,litile
difference .c eleund betweeq the program choices of younger and r..;

respondents. Proportionately fewer olde$ respondents'had been enrolle n

agricultural, technical, or trade and industry programs than younger: , .

respondents, while proportionately.more older respondents had been enrolled
in the areas of distribution and dffice occupations. However, as Tab
indicateev, proportionate'differences (inmost cases) were not great.

. . 4

, 4
'California Postsecondary EducatTon'CommissIon, "Through the Open, Door: A

Study'of Patterns of Enrollment And Performance in California's Community
Colleges" (acramento: Califorrfia Postsecondary Education Commission, 197k) p.i.

2Data taken from enrollment. reports filed with the Oregon Department of

f Education during.Fall Term 1974.

0 1
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Table R.: Major Areas of Study of Vocational-Technic4Respondents

Trades

Agric. Tech. Dist. Office, Health Home Ec. & Ind.

Younger Cohort
(18-25 yrs of. age)

, .

OlderCohort "
(Over 26 yrs of age)

TOTAL GROUP,

1313%

9%

, 11%

5%

3%

4%

5T

- 12%-

8%

:

15%

18%

16%

28%
. .

28%

28%

26% = 100%

''

23% =
_
1004

e

25% = 100%

The findings of this survey, described in Table 10, indicate that respon-
dents over the age of 26 were much more likely than the younger respondents
to be employed andless likely to be-continuing school at theitime of. the

survey, This finding may be related, in part, to the fact thOt older
respondents were more likely than younger respondents to have studied in
vodatiOnal-techniGal fields while attending-community colleges. However,

/the findings do indicate that older students tend to go directly to full
time employment after leaving community colleges and that-they are not A

likely to continue studies at other post-secondary institutions. Younger
respondents, on the other hand,'appear to be just as likely to continue
schooling on a full time basis as they are to accept employmentfull

time.

dor
Table 10: Present Activitye of Older and Younger Respondents

.

......

,

Working Pull Tim'e

Older Cohort
Younger Cohort.

Working Part Time
,0Ider!Cohort
Younger Gehort

. 4ot.Wqrking
Older Cohort

--4. Younger Cohort

Total

, Older Cohort
Younger Cohort

2%

1%

6%

-3%

57%

43%

65%

47%

1% , 7% 12 %.K'
1% 4% 14%."

.

\
. ..

10% 2% 11% 23%

31%, 1% !..,'7% 39%

,

16% '9% 75% 100% 1

41% 9 5% , p% . 100%

10
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One final comparison was drawn between older and younger respondents.
Salaries reported by respondents working full ,time were cross,tabOafed by
age group. As Gtaph 2 indicates, older respondents reported significantly
highero4alaries than their younger counterparts. Nearly one- half of the

older respondents reported salaries over $900 per month,.while less than
15 percent of the younger respondents reported salaries that high.
Conversely, less than'one fourth of the' older respondents reported earning
less than $600.per Month, while nearly one half of'tlle younger respondents
were earning less than that amount. Since'tpe Older respondents were more
likely than their youhger counterparts to add, breadth of experience'and job
longevity to their educational experiences, the findings cited above

. would seem predictable.. The fact that'the older respondents were able td.
'command higher salaries than.their yburiger counterparts; however, may help

to expl:ain why so few of the older respondents were,attending school on'a
JIM time basis at the time' of, the survey. Other 'factors may=also influenere

this trend. , 4

24% GRAPH 2: Salary By. Age Group

/Ma

7 Younger workers

Older workers

06der $2Q0-- $300- $400- $500; '$600- $700-. $.901Q- Over
; $200 299 ..399 , 499 599 699 899 1190 $1,2400 '

The data-collected through this study indiCates that the:older students
attenlingJOregon's community Colleges have expectations and interests
whichldb Offer from those!oryounger students. Further study seems.

,nec*ary to determine more adequately the peeds'of this dominant group of
commuktrcollege students:

I

q
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POSSIBL A EE YEAR PERSPECTIVE"
. ,

As this third statewi de gommuni ty col 1 ege follow-up is compl eted, 'several
uffli, 're ds have. emerged since the first survey in 1974.' Although the survey ..

, ins ument has-been modified every ar, a core of tieitions liaS.reinained
that n be traced back to each ye f the survey. These questions
provid= information OR the responde s' prtmary activity, their overall
percepti. of, the commubity college experience, sal aries and reasons for/
'securing employment unrelated to' their comilluni3y. c011ege program; -

/ ,.
.

. NI
. . 4 . .'

While the. data' .gatherid '00 subjects are dot strittly comparable iri a.:
'statistical sense, ;the trends swn seem ,indiCaritriVe of the activities and -..

. p erceptions'of'former community students. - .
---.

. . .. . eThe 611 owi i)g, 'chart prdy Ides a, -pi c,ture-. of .the rir.imarx activity of suryky ,

respondents from 1974. to 1976. FActUationi in he economcccycie during/ , ...

the past.thrgeyears are ev.idcgiit, 'with Anialilifeciabke-,drOp' jp thePerCen-
....,tage of emplciyidit'espondehU in 1474-17,5, a'od -a, dee,reaSing..unemployment_

ratein dach year: ,I The, 'ern-played" cktegory. includes on-TY.Iho respon,-

dents working Part .or full Uwe; working stlidents'Are.:shown *lin the hailed

. areas. , -.. ... -, .

. "- - , -40, 4 : .
11" t

,

#

Chart 12: Primary Activii,V4f-GY4uateS;'-1974-1Y76
. ,

1975-76 -,

Other -.5'' 4% '.:,

Looretfig:t0ta
,-

I..4Y3-74

tper76.9%

Looking for a-
job -

r

0,ther 2.9% :

Looking fcir a.
job 5..3%

*-'

*Shaded. area, identi fies
,working students. ,

. .
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Both the quality. and the 'adequacj,' of- cdmmunity- college education were
"highly rated 1-n each survey. In 1973-74, 85 percent ofthe respondents
indicated they- felt either well prepared or exceptional ly well prepared by
community college. Only two .percent believed they were poorly .prepared:
1n 1974-75t respondents ratedthe quality of instruction and student
services asgenerally g6od andfelt well fcfr their, jobs or
courses of study. In 1975-76, as diScussed earlier, over 80 percent of
all 'respondents felt they were either well- prepared or exceptionally well -

prepared for their present activity.

Salaries earned by respondents who were ,employed full time have increased
at a reasonable rate, (hiring the _past three years. In' 1974-75-, the serfage
monthly salary was $540; in 1975-76,4570; and ini1976-77,' $620. The gap .

in ear ings between men and women, however, has remained cortstant over the,
past, hree yts.. In 1974-75; thirty percent of the men. and six percent
of th women e rned $900 or more per month;' in 1975-76, forty percent of
the m n and seventeen percent of the women ha monthly salarfts in ekcess
of $900. Although three times as many womeY ad reached the $900 salary
.level in 1976 as in 1975, the disparity between men and womenin- this
salary. range had ,decreased by only one percent,

The'effect of inflation on salary schedules cannot be denied. It may even
be argued that in terms of thtvatue of the dollar, communiity college
graduates have lost ground since 1975. The Consumer Price/Indexwas.157,2
in Fetiruary 1975 (the time 6f survey for the(' class of 1974) and 177.1 in

jebruary 1977* (the time of survey for the'Class.of 1976). Taking this
, inflation into account, the average monthly salary of 1976 community

college graduates wo,q)d have to be $65b instead of $620 just to ,keep` pace
with the increase i n the .cost of 1 ivtng.

In summary the-community col,lege's receive. above average ratings fr;Om their
- former stddents. As .more in-depth aglysis of the results of student

f011ow=up are integrated with the findirigs: of employer fol low-up studies
manated by'the Vocational Amendments of 1976, the picture of the colleges'
services to their students and to the community will emerge in greater
detail . This inte9ratiod and correlation of, findings will 1 be the challenge,

tof follow-up research in the coming three years.

r

sr

* Consume Price Index; U.S. average as compiled,-by the-Department of Comoielce,
Bureau of Labor Statistics. Base year 1967-68.

o
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INSTRUCTIONS: . '.
. '`.:

1. - Each multiple choice question in the survey has sevelit- answers suggested. Pick the answer, that best
..

number of that answer in the blink next to the questidn or check the box that applies.

.
.... t - 1 t' e'

2. , When you have' answered all the questions you camefold'the survey so that the return addiess showi and mail. Return poitage has been
k

suits you, and the n piaci) the-

prepaid.

a

'GENERAL QUESTIONS

1. Whet are you doing now? (Mark only one)-
(19-20) (01) Going to school full time (12,crodit hours or mores tems ),

(02) Going to school pert time-lieu than 12 credit hours a term)
(03) Going to io!Itiol pert tiros and vroric wog pert nine (working Ices

than 30 k)
(04) Going to sch and working full tome
(05) Going to school fu and working pert time
106) Going to school full timand working full time
(07) Working full time (30-hours or more a week) .
(08) Working pert time You than 30 hours a week)
(09) Serving in the m military
(10) Looking for a jo but cannot find one
(11) Not seeking loyrnent a 4-
V 2). Pursuing personal interest (travel, music)
le) Other, please specify

For each of the following, student services, rate the. assitance you
received from your community college (Indicate whether or not you
used the service, and rate those services you used.)

Counseling (personal)
(21-22) , .

Counseling (career),
(23-24)

Financial
aids

(2:26).
Placement
Ilobl

(27-28)
Veterans,.
affairs

(29-3)
Health
serv,470

(31-U -

IV Admissions aid
registration

(3i-34)
Student activities
(government, athletics)

"(35-30)
Advising (selecting
class schedule. etc )

(37-38) t

00 vor
terweet

V. .44P

Lew
Pry Then Not

&enterer* $414.14101, Saesteetwv &elides

4
ft'

a

3. How doyou rate the overall student services at your community

4.

(39) college?
(1) Vbry satisfactory
(2) Satisfactory
(3) Less than satisfactory

How many terms were yaa'in community college?
11) Less -than two
(2) Two to three
(3) Four
(4) Five
,(5) Six
(6) More than six

(40)

5. JeVertryou a pert-time or a full-time student the majority of the time
(41) you wire community college? ;21

11) Pa one I
(2) Fu time

6 Hciw I 'did your education it the commie* college' pipers you
(42) for r possent course of study or occuPotion7

(1) Exceptionally well prepared
(2) Well prepared
(3 Not .well crewed

Very poorly prepared

°

7.
(43-44

If you did not complete a community college crayons, please select
the me* reason front the list bslcgv
(01) I got what I wantki
(02) Decided to look for a job
(031-Already hod a job
(04) Trion:fee-PM to another college or university.
(05) Grades T$5

(06) Disestisfied with commtinity college courses
(07) Job became available in my ores of training

, (06) Personal reasons
(09) Unable to afford college
(10) Other, please specify

'EDUCATION QUESTIONS

(If you are not presently a student, skip to.OusetiOn 13).
Is your present "course Of study related to the prograM you took Me 10. = Did-you experience difficulty transferrine 'occupational

(47) another collage Of university?
.11) 71es

(2)
(3) Did not take any occupational courses

(45) community coVege?
(1)- Unrelated,
(2) Somewhat relptefr
(3) Related

a..

A *
9 Did you xiierisnce difficulty transferring lower division 'oredik to

(4) another college or university?
(1) Yes
(2) No t

(3) Did not take any lower division courses

15
Form 4737 (10-76)
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11.

(48)

(49)

(50)

(51)

(52)

(53)

.

How did your community college experiences in writ of the
}showing ems prelim yOu to continue your ad ucetion? (Pismo
cheek In the boxes which apply to you.)

Mathematics .

Writing -
ter

Commiii(se-aVIC",r7Trills

-vet

College major

Human relations (dealing
with otheri)

Carving with the system
(registration)

Seery
SagolactoY
POOoltson

daggshcloge
ProparIgo

LANs Thers!--.
Sanfeelogs D$16 Not
esepentgon 40OINTIO ran

glf

(

12. Where are you enrolled?
(4-55)

(01) Eastein Oregon State College
(02) Oregon College of Education
(03) Oregon Institute of Technology
(04) Oregon State University
(05) Portland State University
(06) Southern Oregon State College
(07) University of Oregon (including Health Sdiences Center)

'(0S) OREGON INDEPENDENT COLLEGES (For example: Lewif
if Clark, Willamette)

(09) Blue Mountain Community College
(10) Central Oregon Community College
(11) Chemeketa Community College
(12) Clackamas Community College
(13) Clamp Community College
(14) Lane Community College
(151 Linn-Benton Community Collage
(16) Mt. Hood Community College
(17) Portland Community College
(1-8) Southwestirn Oregon Community College
(19) Treasure Valley Community College
(20) Umpqua Community College
(21) Rogue Community College
(22) OREGON PRIVATE VOCATIONAL SCHOOLS
(23) Out-of-State
(24) Other, please specify

. EMPLOYMENT QUESTIONS
(If you are not presently employed, slip to Comments on beck page.)

4 13: What is your job title]
(56-59)

14. Briefly describe your job.

15. In which city and state do you work?

16 Is your present job related to the program yoU took in comnitsnity
(60) coupe

(1), Unrelated
(2) Somewhat related
c3) Related

V&

'17. If your job is not related to the program you took in community
(61) college, what is this reason? - . .

(1) Tried to fond a related job, but was unable to find one ,

(2) Did not feel qualified in the area I studied' (0)
(3)A Found I did not like the type of work in the area I studied
(4) ound a better job on another field
(5) not plan to work in a job related to my community college (70)

Worn
(6) Did not propere for a specific career while in commeney (71)

college ' 20.

--:' (7) Took an available job to put myself through school
(8) Other, please specify

.,19. How well did your community college 'experiences in each of th
following area for your present job? Please check h
the box which bast d ibis your preparation.)

(64)

(65)

Mathematics

W nting

very
SettsfsetoN Ssesfactoss
Prosentese Pgrionmon

Communication skdls
(66) Coping crhth the system

(time clocks, working
Conditions)

Human relations (dealing
with others)

(67)

(68)

18. Whet is your current monthly income before deductions?
Working pert time
(la s then 37 hrs. a woak)

(10) Under $100

_

(62-63) Working full time
PO hrs. or atone a week)

(01) Under $200
(C42) $200-299 (11) $100-199
(03)4300-399 (12) $200-299
(04) $400-499 113) 5300 -399
(06) 8600-599 (14) $400-499
(06) $800-1399 (15) $500-599'
(07) $700-899 (16) $600-099
(C0) $900=1,199 (114700-899
(09) Over $1,200 (18) 8900-1,199

(19) Over $1,200

a 9
`.:

16

Occupational or lob
skills

Supervised field or work
expenence

Over re paration

Log Than
Satolsctogs Dots Nor,
Peosoreoon AMON tO M

Al

*a

, 1
How you rate your satisfaction with the following aspects
Your t job?

(72) :Salary
Opportunity for

_promotion
(73)..

RitatiOnship with

(74)
fbildw employees

The actualvicork

(75),
,Mirdope---

476)
Geognkluc location

V v
See sgerro, ogNe v

Legs
Tows

Safi stsctogs

1
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COMMUNITY COLLEGE FOLLOW-UP SYSTEM

YOUR VliiNS ARE IMPORTANT! After you read and examine
publications staff of the Or'egon Department of Education. If y

form is provided.Or. for your convenience, this response

PLEASE RESPIVD so that your views can be considered as we
and smail it back to us. We want to hear from your

Did you read this publication?

Completely
More than half
Less than half_ sk-imm*

Does this publication fulfill its purpose as stated in the
preface or introduction?

4#4. Completely
Partly

Not at all

Did you find this publicatiop useful in your work?

Often,

Sometimes
, Seldom

Never ,

Which section is most valuablq?

What type of ork do you do?

4-3.Classroom teacher
Consultant to classroom teachers

_ School administrator
Other

Would you recommend this publation to a collevue?

Yes, without reservations
.._ Yes, with reservations
_ No

Other

4 -7

this publication, please forward your comments to ttke
ou would rather talk by telephone, call.ps at 378-4776.

plan future publications Simply cut out the form, fold

Did you find the content to
accuritely?

Always yes
I n general, yes

In general, no

_'Always no_ Other

be.,stated clearly,arid

I.

Were )f e.contents presented in a convenient format?

Very easy to use
'Hy easy

Fa rly difficult
Very difficult
Other

Did you find this publication to be free of discrimination
or bia,pd content towarth racial, ethnic cultural and
religious groups, or in terms of sex stereotyping?

_ Yes, without reservations
Yes, with reservations

_ No
Other

What is your impression of the overall appearance o,f the
publication (graphic art, style, type', etc.)?

_ Excellent
Good

_ Fair
Poor

"le

When this publicailon is revised, what changes would you like to see made?

aF

Additional comments (Attach a sheet If %ou with I
e

4

1723
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