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Introduction

cat

This bibliography is the result .of a literature searz:fﬁn woméh in ./“

higher education within the context of power. “Fffe emphasis of the bib-'

A ' '
liography is on the current status. of women administrators in higher
Y
~ N ," . N
education, but some material is 1ncluded on the history of women.in
%

academe and future trends in effecting eaual opportunity for wome

{
tJV administration of higher education. “Literature from related fields
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The bibliography is in four parts: Books (pp. 1-6); Journals (pp. 7-

15), ERIC Documents (pp. 16-22); and Dissertations/Proceedings/Govern-

ment Documents (pp. 23-2k,) - ", s .
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“~" BOOKS )

\ T ( . _ ,
BASIL, D. C. Women in Mﬂ:rément,' New York: Dunellen, 1972, - ‘ .-

1
\ -

Study does not iﬁcludé women in higher educatio}.

~

There is a worthwhile examination of the appare
' - prejudices against women in management as well
, ’ some suggestions for minimizing or e11m1ndt1ng guch
' ’ prejudices. . )

¢
e « = .o ’_ ‘ l

BERNARD‘ Jessie Shirley. Academic Women. Philadelphia, PAs State . /
: . University Press, 176k, . . . .

_ Examines thé contribution of women to thé total , .
academic enterprise in the Unite States from, &
sociological frame of reference., \Relevant chaptErS"
Differences Between Academic Men and‘Academ1c Wopen ;
"Her Infinite Variety": ‘ome Differences Among ‘

) Academic Women; Colleagu¢s: Academic CompetitionL
- ) Colleagued Conflict, & - ' )
. ) . ‘ >

P . LS
- L Y s 4 ..

(™AW, Theodore. The Academlp Markft Place, ﬂgy York: Basic Books, ',

19587 ; .o~

- ) >I

Analysis of personnel pthticesﬁ n higher, education
during thé 1950's. The author stafles: '"Women scholars
. . are not taken seriously and cannot look forward to a
‘ . nprmal professional career. Thls bias {s part of the
. much larger pattern whlch,deuermlnes .the utilization
of women in qur economy. It is not pecullar to the
P acagemic world, but it does bllght the prospects of
-~ female scholars. D 191 . ' a

- ‘ h : ‘
Carnegie. CommissiOn on ngher Education. Opportunlties %or Women in
v . Higher Education: Their Current Partic1pation,ﬁ?nospecxs

, for the Future, and Recormendations‘Tfor Action. New N
York: McGrawHill, 1973. .
. ' : The repqdrt considers ‘the impact of higher educatién on
, ,women.az$2§p1ts and then reqommends policy changes at_
. uniwergitfeg and collegds. Appendix inéludes selected,
( < . relevant documents. -y ' .
' S & . : ) " .o .

EPSTEIN Cynthia Fuchs,
Careers.

. \‘l‘ X . .Q' \ 4. 2 . R ,,!' ) ".

Woman's Place: 'Opt16n§~adg-Limits in Professional |
Berke}ey:.Un;yersity/ﬁf California Press, 1970,
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A contenth listing givés an overview of the topics§ d
, Images; and Ideology of Women and Women's
American Society; 2. The.Socialization Process

‘and It§ Consequences: Roads to Careets and Dgad Ends;

ciliation of Women's Roles) Paths and-Obstacles;
e Structure of Professions: How They Affect
's Participation; 5. Inside Professional Life: -

in /& Chenging World: New Contexts., Includes extensive
biﬁliography. )
/ * .

/ o C.

Epdefal Regulationg and the Emﬁloyment Piactices of Colleges and Univer-

- ’

Y

FURNISS, W. Todd" (ed.) Umen_in_ﬂuhsﬁ_&duumm Washington, D.C.z
. : American Council on E ucation,.l9%& !

»

4 TR

[y

”

A

sities. .Washington, D.C, National Association of
'College and University Buéiness Officers, 19Th.” Re-
, ¥ised Series No. 8,_Nay €, 1977

-

Executive Orddr 11246, as amended disclsses the legal

basjs for Affirmative.Actlon/HEw Higher Education
Guidelines,

epe from the Doll'"s %ﬁse' Women in Graduate gnd
' Professional School Education. .New York: McGraw-Hill,
1974, ] a

. .
Concludes from a _survey 6f studies that inequality exists
between mén and wbmen facuit¥ members in duties, salary,
and promotion. Relevant chapters: 3. Masculine and

. Feminine Academic Diseiplines: Their Characteristics;

L. The Ascent to the Ivory Tower: Men's gqnd Women's
Plans for Academic Careers. Includes extensive bibli])

ography. . -

. ’ . [

chael P., Rapoport Rhonaz and Rapoport Robert N. ‘Sex, Career,
»>

and Family. Londonr Allen & Unvin, Ltd., 197A.
Focuses on women in Great Britain and their role inﬁj
society. Part 1 deals with promotion of, women to oo
administrative positions. Parts 3 and 4 discuss career
aspirations of men and-women, The author states that
women's ambitions tend to be "horizontal rather than
vertical. "o ' .

-
'

" Collection of papers presented at the '1972 anmual Meeting
of the American Council on Education. 1cles focus

\

it

5.
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‘ ) GeorgéiWashinétoﬁ Uni::;gltx. Institute for'EddEatipnal Leadership. !

U ., Hierarchy, PoWer, and Women in Educationgl Policy thigg.
- Y Vashington, D.C.: The Institute, v76. ¢ A

, e Y . . 8 . i
Givés a definition of power amd discusses the forms of
power relationshlps as applied to women who are trying

- C : to change the cufFent educatlonal system. ¢

- o . . ! -

. ’

George Washington Univefsity: Institute for Educat1onal,Leadership. ]
. ) Women in Educational Leadershig An Open Letter to the
" State_ Legislators. Washington D.C.: The-Institute,
1976. ]

’

Offers recommendations for change in aedministrative
‘policy making for ipncreased leadership opportunities for
. women in public school systems. Applicable to women
c, - in higher education. (Sée also n. 22)

K HARMON, Lirda A. (comp.) Status of Women>in Higher Education 1963-1972:

\ Y - «= A Selective Bibliography. Iowa: Iowa State Uq}yersity
Id 3
. P Library, 1972. . Y )
e o i

- [ .

Serves as :refez‘ence for agministr@tors in universities
and colleges. Gives access to materials on the current’ .

) /f ’ status of women in higher educatron, *past perspect-1Ves,
\' . and future ramifl-catlons. \
o 4 ' . . .
¥) * . . . . , by s
A HENNIG, Margaret, and Jardim, -Anne. The Managerial Woman,' New York: '
PN » o Anchor Press/Doubleday, 1977. o : .
. \ .. o . . . 3 R
i S .,/ For those interested ‘in women' 8 participatlon in academic
' . : administration. Covers the cuwrent state’ g!‘ affajrs in
. Lo management and how women can enhance their ¢ es
A b .for a.dvancement in corporations still largely managed ’
‘ by men. , ‘o -
. . . L ‘Q\ T ,r/ ' . ’ * o
s A - B . . .
, - HOWE, Florence (ed.) Women é& ‘thé Powe4 to Change. New’ York: ‘McGrawe -
. -Hidl, 1975. . . L -
. ‘ N . . . )

"Essays sponsored by the Ca.rnegie Compission on H:Lgher
. - . Education. "

) /

/

. N\ . \ s . ;
¥ - . : 3
L3 N ‘ * , . \I .
. . oo on the issué of discrimination against women in higher ,
. ' . education. Relevant section:.,Part.3. The Woman Pro-
) | fessional in Higher Education (Female.Eduecators: A
o ‘ Noncompeting Grou — W e '




_ . ,Enphasistls on management byt is-useful for un*vérsity
! : . adminlstrators. - Examines “questions relating to wamen ..
and their sear¢h for equality in‘careets, Reidvant ghap-

o . terss .Chapter 4. \deals with the managerial climate -
. . . &and wome¥ in management roles, Chapter 5. covers
. ) societal expectdtions of women and men in both their «-
. . sex roles-and work roles. Incl@des; 1. Sample of
"Aggrissivernesss in Women Opinion Survey"jMand 2.' "Biblio—
“ - ’ graphies/Llst of orpanlzations which are vieved &s

- possible séurces for management and professional women. "

[y

u.' P . f A 4
M v : ; 3 ot ) .

Research Conference in Industrial Reletions.. 'Management of Conflict; «
. ’ Implications for Commpunity Relations .and for the World
’ of Work. 'Proceedings of the ¥ifteenth Annual Research
Conference in Industrial Relations, March 13, &273
* Los Angeles:. California Unlveﬁbity, 1973.:

' ) Confligt 15 d1scussed in relatlonshfp tg labor-management
relations, women and thé world of work; and management
. . and the world of ,work’, Emphasis is on atcepting the ..
o’ inevitability of confllct as a-fact of life. Includes
blbllography L - W

\ . ) .
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RICHARDSQN, Betty. Sexism in ngher udupatlon. Jew York: Seabury Prese,

. 197%. - N §
. ‘ / Written in a "popular" style, the cohtent deals with
. women. Taculty .members and the sex discrimination they
. \ - face in getting a joo and advancing: in positions
’ Y

-

ROE, Anne, The Psyéhology of 0ccupatidps. New York: Wiiey, 1956.

.
- . \ : . .
4
.

-

.Erovides,an historical (1940-1953) perspective on the
personality of teachers. Chapter 19 deals with general
cylture" occupations, including educational adm1nistrators
and university and college faculties. "As & whole,
.this group shows "some domjnance of verbal over non-
. ah;llt;es, a. generally more feminine attitude,
and some tendencies toward low. dominance. In general,
. . tPe more successful amone teachers appear to be the’
*  more mature,.thqse vho are best adjusted to the prevail—

ing cultural standards." { The Author ) | ,

4 - -

[y

L 4 .
,1 ROSSI, Alice S:,and Calderwood " Ann (eds.). Academic Wohen on the Move.
. New York: Russell §age Foundatlon, 1973.

.
; ’
5

. . - . M 1
JDRING Rosaliﬂu, and wel#s Qheodora.‘ Breakthrough * Women into Manag_e
" . . ment, New York~ Van Noatrand Reinhold. Company, 1972.
2 oo ,, w -
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“ The editors have compiled a number of, stud&es per-

,taining to the statjus of women in acddeme. Through-

out the colldeti of essays_there is an uhdgrlying,
+ theme of poli\i#hl commitment %o 'social changge in -

-higher edycatjon. , . v -
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"THEODORE, Athena. The Professional Woman. ' Cambridge, MA: Schemkman
Publishing Company,,1971. . = '
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~ Essays on the }ole of profeésional women within a
sociological framework. Brings together some of the
current research related to this topic.  Relevant
essays: Academic Women; Factors Associated. With
the Partlclpatlon of- Wormen Doctorates in the Labor °
Force; Women as a “inority Group in Higher Academics;
and Women in Acadere. ,

*

-

States Congress. House Committee on Education and Labor. opec1a1
Subcommittee on Education. Discrimination Against
Women : Congre551ond1 Hearings on Equal Rights in
Education and‘ﬁhployment . New York: Bowker, 197%; [

Releyant chapters: Universities and Collegef Charged
with Sex Discrimipation; WEAL Fdct Sheet on Sex Dis-
crimination in Unﬁvercltles and Colleges; and Pis-
crimination ard Dermogranhy Restrlct Opportun1t1es

for Academlc Women.

4
r

- . . . 4
VAN ALSTYNE, Carol. Womgn and Minorities in Admindistration of H;ghér
. : Education Institutions: Employment Patterns and
Salary Comparisons: A Special Study Supported by the’
_ Ford Foundations Washington, D.C.: Co}lege and

University Personnel Association, 1977
* \

Report shows discpimination'on -the basis of race
- gnd/or sex in academe. Documented. ,

~

»

.

VAN DEN BERGHE, Pierre L. Academic Gamesmanship. New York: Abelard-
Schuman, 1970. T : ’
The concept of "Power" in a chapter entitled "The -
Academic Pecking Order" airected at students "who
will have to -decide whether to play the game for
what it 1s‘worth or. to 'use their creativity to change
. the rules. No mention of women.

Al




l WASSERMAN Elga (ed.) Womer in Academia:/ﬁvoléinngolicieé Yoward

.

-

Equal Opportunities. .New Yprk:“Praeger, 1975.

o

L &
,Explorés.ﬁays and‘means'to achieve equal opportuni-
ties for women in unlver51t1es. Relevan® topics:
Present status of ‘women in academia; Sex discrimina-.
tion, educational institutions, and the law; Race,
sex, jobs: The drive toward equality; Aetion
strategies for academic women; Dé@eloping criteria
and measures of equal opportunities for women.
Inclufles bibliography. 3 . :
. . N : [
Women in Higher Education: A Col;gg;ién of Conference Papers. By
the g&aff Dew#lopment in Universities Progrgmme.
Lohdon: Instltute of. Education, 1973

4

% ' ree of the six papers presented concern women in
. academics. [The pavers provide depalled statistical
analysis, * & -
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American thavdorai Scientist; ¥. 15 (Wovember/December 1971)

Entire issue devqted to : Wbmen in the Profe531ons.
. What's All the Fugs About? ) -
, oo : N Pt -

: Relevant articles: "Why can t women be more like men?"

’ . describes sociopsychological factors hindering women's
advancement in the professions. Interestlng discussion
s of career and sex role conceptions of women.- "Women{in

- the professional caucuses. The growth of,.women's caucuses

wnd commlttees’among profe851onal groups has been jhe-
nomenal, end advencements are being made im dispelling
mwths about women in higher gducation and in recruit-

ment and encouragement of wamen in the various fields..
. *1

- -~ ‘ ' ’ ‘.
ASTIN 1 Alexander W. "Acedemlc administration: the hard core of sdxism
. , in academe."” UCLA Lducator; v. 19 (Spréing 1977), pp.60-66.
2, : T, . . s
‘ ‘ Findings show that the majority'of women who are college
L presidents were either heads of Roman Cathollc or women's

A

. - cqlleges. ‘

BACH, Louise. "Of women, school administration, and discgplinet

: ] Phi Delta Kappap; v. 5T, no.:T, (March 1976), pp.- h63.
' : 66. .CIJF/ACCESSION No: EJ 132 5317

- . . \, =
! .o

"If the educational leader is a woman who has overc¢ome
her lsual acculturat1on, yet preserved her ancient
heritage of empathy dnd nurturance, she would be an
educator in the finest sense of that term: disciplined

. ; yet creative, logical yet empathetic, directive yet sup=
) ' \ portive." (The Author) .

~

~

.

BERRY, Margaret C., and Fitzgerald, Lau?fiogﬁ

s
"The profile and status

of NAWDAC members." Journal of the Natlonal Association-

: 3 of Women Deans and Counselors; v., 3k, no..2; (Winter
7 * 1971), pp.’ 50-59. . CIJE/ACCESSION NO: EJ 033 937 .

Gives a profile of the cufrent membership of the National
Association of Women#Deans and Codnselors and ascertains
.o . . opinions of the members about present status and future

' directions of the orrapization. The typical member fdels

<:7 S very free to express opinions but less free to initiate

A action; as a woman., she perceives discrimination against
- her professionally. (Condensed from author' s abstract) .

,\‘l ‘ " .\ . ’— . 10 ) . ‘ :

f - )
t -~ . . >
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BRUKER ,hobert, and othequ

CLARK, L.

CRONIN, Joseph M.

K

\DE'JOIE, C.'M

v

Edcentric;'v. 3, (December 1971).

o American Assdciation of

"The role of yomen m ma.na.gement in our pro-
fesislon -~ threé points of view," Journal of the
Mllegiate Registrars and,Ad-
‘missions Officers; v. SO, no. 1, (February 19T4),

¢ pp. 146-59, ‘o CIJE/ACCESSION NO: EJ 106 055

-
¥

\

\ ‘Three authors di€cuss the current and future role of
v . . women in mapagement, in higher education. .

N

. , .
"Fact and fantasy: a recent profile of women lm academia..’ T n
Peabody Journal of ~duca+1onhv. sk, (January 1977),

 Pp103-09, ' : .

B
-

, ‘ . A, ‘

.Degls with social discrimination against women fatulty
and students. No rnew. issues-or approaches to the sub v
Jects IncYuded’ here .because of cv&ency. /

/ -
*
"Edut:atmg the riajority: a womanpower poh cy for the

1970's." Phi Delta Kappang v. 55, no. 2, (October 1973),
pp. 138-39. . " CIJE/ACCESSION NO: EJ 685 967 .

[§

o

(3 - , . .
"Dpcuments four kindas of discrimination agamst womal
in education, examines tlhe evidence pointing up? the
dis¢rimination, and offers a program for women in

- education to correct dlsenmmatdry pz:actlces.

(Author's abstract) : o o

’
.

Jegro

- L

"plack womhn in alienatdon in white academia."
Educational Review; v. 2y, (January 1977), PP.
. . g

States .that Black women will not have further career
opportunity as women until there is first further
opportunity -for Blacks. Little discussion on women
* in. administration, ' . 4 .ot L
e P ~ ) NI
-’ , ,.- N Ll
Special issu‘e: ~ "Women in Education,'
. . . "\ .,
 Relevant article: YThe second sex m academe" by Ann
{ Sutherland Harris discussed attitudes of both ‘men ahd
women on women as scrnolars. One section deals speci-
fically wTth women in £he adm1n1str‘1t1q of cﬁreges
v and unfversities, Documentation is sketchy here, but
the author freely \fOlces ner susp1c1ons. 'domen are
finartcially explmtnd, and their potentlal is often !
ignored by their male emnloyers. Includes blbllogﬁaphies.'

*




GARLAND Hovard and’ Price-‘Kéhnéth H.

L3

Yy

\'o - .

) ’ 0 - )

"Attitudes toward women i%
maqagementgﬂﬁd qﬂtrlbutxoﬂk for their success anft ’

T/

{41 positions."

Journal of Applied

[}

n failure o managa}

(February 1977), PP 29-33.

s

: t: »"Pgycholq

()

-

'!

-

.

‘

< r—

-

Sedle) =wh1ch measures the bias ag
maqagement.

., o

. ) ""i\/
"In defense of the Eban of Wonmen:

S

Discﬁ3§h952§séh¥§n 1nstnument (WAMS;

alnst wcmen in

<
I.. Al

L

8.

a new role for

«
GILLIES, Jean.

a new world."

Journal af the Nationgal Assoc1at10n

Women ’As. Ma.nager

‘ "Explains and.defenuu the p051tlon of Dean of

of Womea Deans and Counselors; v. 39, (pummer }§73)
PP. 156-61.- "CIJE/ACCESSION Né:! £J 122 199

. Women as necessary to supnort non-traditional and

ney academic programs, and also t‘ v1de.expanded-‘

%

services for

—

GORDON, R Susan, *imd Ball, Petricia .
women in educational administratdon."

*
LI

college age.“

those of traditi

> 5

(CIJ,E abstrac‘o)

-

"Survival dynemics .for

Journal of

;ﬂreturnmg for schooling and for.

the National Association of Women Deans and Counselors;

v. ha, fW1nter 1977), pp. 46-8.

¢

)

Suggests that women administrators must prov;de ’
opprortunities for other women, in order to equip them
wiyh the necessary skills for mOV1ng 1nto the _ad-

4

el

”

P

Y

" ‘

»

' -Graduate Comment; v.-12,

* ministrative ma1nstream. , ., . VoL .

GRAHAM, Patricia Albjerg. v

HEATH, Kathryn G:
R I' . .

L4

2 o
)

LK 4

(January 1 95.

Entire .i'ssue on women/:

| . N
. .

{ .
"Womgn in d%ademe.,
no. 3952, fl970), 2 1284-90,
Discusses reasons fo&'noor representatlon of vemen
in’ the hlgher echelons of the - -professional world;
Examines the "nojfve to avoid succeds,” aspirations «
and expectatlons, and publication problems.. e ’
Pl 0

o . ~ ¢ A L

' . :

"Our heritage speaksg Journal of the Natienal .
MPsociation’ of "‘Women Deans and Counselors, v. 38,

(Winter 1976), pp 90-97

«CIJu /ACCESSIOu NO: E‘J 13k 206

Science;.v. 169,

[y

RS




. T ’I‘races the hlstory of women deans, the pational
< . conferences they held the ‘major issues they struggled

_ . R for #nd the major prOblens they face at present
. M “ - (Condensed from (}IJI ab,st "ac‘t) . R
N . - b . - > 1' " e ’ t
B 3 . . v . .

o HII.‘.L,_Phyllfs J. ™A case study for executive- leadeféhip."' Journal '

of the College and Un1ver51ty Personneél Assoclatlon,

[

-
-

. "Female teaching professjonals report eXperlencmg
. leSS perceived 'participam%‘ih decision-making,
. less Job involvement, less joverall job satisfaction,
.o T more job-rélated tension 'than d6 their’ male codnter-
S partsw (Author s abstract) . : :

~ - . i v
. N -
-

JO.HI{S% Paula.: ' "Women and pc;wer. Poward a, theOry of eff”ectweness.
‘ _Journal of Social Issues; v. 32, -(gefmter . 1976), PP.
- 99-,1%10 J

CIJb/ACCE§SION NO: EJI 1is 720

‘,‘.Q ,Stat.es womeri h'ave ﬂless’ access to powef fhan men in. - .~
C e : . *- reality and expectatlons, which leaves them with- 3

Lo C "indirect,,perSQnal -and helpless modes of 'fnfluence."
S (The Author) C . . K '
s ‘ ’ . r.‘
KATZ, 'D. A. . "Faculty -saléries, promotlons, and productivity at a
N ) Targe university." “Américan .Economic. Review; v. -
. 63, (June 1973), PP 1¥69 =TT, ~. - N, :
. M i . \*. ) F!
- o Briefly mentions women:, ’Another ‘major' area, of ‘concern
B '8 .o e s ‘the 'salary and rank differential of women versus
° ‘ men. .Probably the most important. factor. accoqntlng
. for this 'is the policy of hiring a professor's
wife to convince him to accept a job at the univer51ty
(The Author)

. . 0
.

’ . i » \ ~
. . 0
-, ; S . : o
. , .

o W

oo T v. ?6 YAprLlfMay 1975), pp. 38<L0.
e . +_ CIJE/ACCESSION Noﬁ~£H 13h 720 :
. " . - > L
» Discusses the\va,luﬁ of a manage nv“de L2
.« . program igvolving a rrocass of gel L F
T .self-determlnatlon _0f leadershi fedtyve~ | Sc
+ - ness. ;(Condensed froh CLJE abs’tract@ R -
b ‘ + . J - L '.» l‘ v
HOI.LON CharleaAT oy and Germill, Gary R. ~ "A comparison-of femaie -
“=_ . and male professors on part1c;pat10n in decision’
making, job related’ tensmn, Job.gnvolvement ahd
, “Job sat:,sfactmn." bducat;onal ,Adminlstrat&on '
R Quarterly; V. 12, (Wmter '1976); pp. 80-93. .
iy A , R CIJE/ACCESSION NO: EJ 132 L78°

%4




'KROHN, Barbara.

MATTES, Linda, and Watkins, J. Foster.

MEHRUBIAN, Albert.

»

N

LaS

R 1

~/

Ci!

R -
(AN

0 ) - . ) ) ﬁ
"The puzzling caseqgf the missihg Ms." Natibn's -
Schools and Colleges; v. 1, (November 197%7Y, pp.

CI1J:/ACCESSION NO: EJ .105 905

v A .
- ’ 3 1Y

" "Jomen. ape scarce and getting scarcer in educational

administratfon, but affirmative action and women's "groubs
qoulg‘éﬁentugily change that, Deseribes why there
are’so Tew women in educational administration, what
is beimg done about the situation, and how to hire
women administrators.'s (Apﬁho%fs'abstract)

> -

- R . Y
and M¢Clure, John W. : "Women and educational ad-
ministration." Humanist Educator; v. 18, no. bk,"
(June ~1976), pp. 188-93. ° . ' -
) CIJE/ACCESSIONNO: EJ 1k2 61k

Presents reasons for the decline in the number of’ .

. women administrators and sumarizes strategies to

impfove career opprortunities, for women in this- field.

. - . , .
* "Women in administration in
schools of education." Intellect; vs 102, no. 2352, ;
(November: 1973), pp. 132-33. - .

. © CIJEZ/ACCESSION NO: EJ 087 229

- v
N ,

"Thé’igesent study compared the particiﬁation of

mep %nd women in the administration of schools of
education, with reference to proportion, professional
preparation, backgrouhdAexperiences, current re- _
sponsibilities, and orientation toward social inter-

_ action." (Author's abstract) i

’

-1

"Male'and female scales of the tendency to achieve."
Educational and Psychological Measurement; v. 28,
{1968), pp. 493+510. : ;

¢
1

Discusses the construction of separate maleﬂ’éma}e
scales of achievement. , <

- ¥ A

.
4

NEWELL, Barbara W.

"Sogcial pressures on ménagement---'eqhal opportunity. -

for employment."

Journal of tHe College and University

" Personnel Association; v. 2L, (December 1972), pp.*

87-91,

A}

CIJE/ACCESSION NO: EJ 068 185

’.
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4

NIEBOER, .Nancy A.

’

NORMAN, Blanche. '

»

. ' ~
OSTER Rose-Marle

¢

[§

PFIFFNER, V. T.

-
N -

~v.-Lo, (Fall 1976), pp. 16-1T. .

%

! * [
,Focuses on' how those in management are being pressured R '

“to change their ‘employment practices )

¢,
MThere /is a Certain Kind of Woman..." Journal
of the National-Association of Women Deans wund L,

"Counselord; v. 38, (String 1975), pp. 99-103. ]

i .- .o ) - < .
Suggests that in the absence of role models, personality
.profiles of women administrators in higher education

would be useful in attracting more women to top—lqyel . .
administrative posx§1ons. \ e
... N # , \ B i . & ‘ .

-"A study of women in leacership positlons in Worth ~
Carolina." "The Delta Kappa Gamma Bulletin; v. 36, ) e
(1970), pp. 20-1k, °

-

Reports the results of research on women in leadership
-and dlscusses the characteristies of women in 1eadership ) -
positions. > . t |
. y . . ' J

G "The Claremont women admlnlstrators program;
the grooming of an administratrix.” Bulletin of the
Association of- Departments of Fore:l‘gMLa.ngna‘gesJ V. T,
(September 1975), pp 39-k2.

» oo CIJL/ACCESSION YO EJ 12h 307

-

d PR 1
"While underlining the neel for mové women in admini- .
strative positions in hlgher education, the paper
describes the Claremont women administrators program, ‘.
a three-year pilot progranm offering practical experiepce
in academic administration to women gualified for !
admlnistratlve careers, one internship 1s described
in detdil and the program is evaluated.” (CIJL abstract)

’ - ' .

’ ”Composite profile of a top-level California community

college woman administrator.” Journal of  the
National Association of Women Deans and Counselors;

.

Summarizes personal interviews to present a profile

, REEVES Mary-Elizabeth.

of a tt?p-’evel woman administrator.
0 Y.
. .

t;s i ‘administrators in hlghen-education.

"An analysis of job satlsfaction of women

Journal of

. » . ¥, 38, (Spting 1975), pp. 132-35.

the National Association of Women Deans ?pd Counselors;

.
.



. : strative positions shows that the working climate
-7 ‘fof -most women has not appreciably .changed when. 4
’ ‘ compared with ea.rl1er studles. ‘

, 1.. . ‘ . L3 .,

’ ) SCHEIN Virglnia Ellen.}: "The relatlonshlp between sex role steqeotypes '///
+ and requisite management character1stics. Journal

of Applied Psychology; v..5T, (1973), PP 95- Too.

T .~ = Reveals that certain manaperlal personality character- .
- istics are not synonymous with the masculine sex
. _ role stereotypes and-that there may be areas in .
g » which women are more readily acceptable in and accepting
’ ‘ of manageria] positionms.

/ .. e
SCHETLIN Eleanor M. Wenderland -and look1ng-glass. women in
) \- admlnlstratlon.' Journa] of the Wational Association °
< e » ' of Wemen Deans and.Counselors, v. 38, (Sprlng 1975),
: o " pp. 104-109. -

. ’ ' .
N ’
- N

’ . Lo ..

~
4

H ) + Discusses the need 4“or equhty in hiring practlces
to insure that- both. competent men and women become

- . 6‘ . ' admlnlétratoijj : . .

- M . ]

- ; - ) . .
School Review; v. 80, (February 1972). e

v . . ~ .

Issue degls mo;tly with sex—role stereotypes and j——

sex-role development in school. One ertlcle (Busbands, .. °

) Sandra Acker, p. 265).discusses women 's agpirations o

1& . in higher €ducation, bnt does not go into any depth, !
: concerning management or admlnlstrative,goals,

’ L} ) . ' ' 4
SIMDN R. Ju, Clark"S M., and Galw&y, K. 'The woman PhD.: a
: *  recent proffle. Social Problems; v. 15, no. 2, ot
(Fall 1967), p. 231. . . TN .
. .\ . ) .

. Assg8ses the profe551onal characterlsticq and
{. : ) ¢ntributions”of the woman Ph.D.  Traces differencethrﬁ
' in incomé and sex, prodgctivity, and marital status,"\.

but not much discussion’of psychological factors.

PG

N & /o
¢ STEWART, Abigail J., and Wlnter David G. "Arousal of the pewer motr¢£:1
' in ‘women.". Journal of.€onsulting and Glinical
'ngchologz v, Eﬁ, no. 3, (June 19735: pp. 495-96. N
. L Y AN
. - Reports findzngs of oneé’ study where procedures for .

.. arousing 'n Power"in men yroduced the same motive ¢

. . afousal “in women subiects.

¢ -

. . - ’

N .o .
5 | A AN




-t

N STRINGER, Patricia, '“Grooming women for leadership.” Cﬁange; v. 9,
N no. 2, (February 1°77), op. 21-26, i

. " Provides "backgrourd information and retiews ‘the’ *
' L= ' success of the' Adnlnls;ratlve Intern Propram for( ‘
. 1 P Women 1h Higher "Education. e

. ; o —
- v v '

TAYLOR, S. S, ' "Educatlonal leadershlp a male domaifn?". Phi Delta
- ! Xappen; v. 55, (1973) %p 12k-28. A

. . a. . @

A to. Cites research thaL sho.s women *do make good admﬁqg-
., © strators and expleres the role of educational nsti\\\\\

T - tutions in maintaining the seX1§$1§tatus aNes |

o

7/

6 THRASH Pa;ricia A. o "The sfate of the 8950C1&ﬁ10ﬂ§"/ _Journal of:thef
o . y National Assec1at10n of Women Deans and Counsklors; - %l ]
L . ¥. 37, no. 1, tFebruary 1973), pp. 43-48, = : .

> , : : - CIJE/ACCESSION NO: EJ 090 875 L -

. ‘1, " o L - . AN j N ;\ ~T

Discusses adhieverant of the goals that had been \ ’
ot - set for NAWDAC. Concludes by describing developments )
"r .. ) leading to the prorosed change in name of the organi-_
~ . ) zation to the Hational Associatdon for Women Deans,

» - Admﬁn;%yZators and Ceumselors, (Condensed from
Lt CIJE gbstract) .

- ! ¢
LY . .

h ]

..I > . e n ‘
- \ P

TRUEX, Dorothy. "Education of women, the student personnel profession,

T -, and the new feminism," Jolrnal of the National

. Association of Women Deans and Counselors; v. 35,

no. 1, (Winter 197@7, pr. 13-21. .

»

. -
N . e

. The parallel between the rise and fall of feminism. ., ¥
is seen to have some relatidn to the development o \ -
X ] & -NAWDAC d to its position on the student personnel . .
. ., ' .’4 » contini@lk. The‘author concludes that deans need to 1&'; o ,
- o redefine their roles t working V1th women .in all . :
' areas and supportlnﬁ thé&ir efforts.” (Author's dbstract)’ . -
- - L R ~ . ’. -
« . - VAN MEIR, Edward J. Sexual discrlmlnatlon in school administration
) , opporthlties. Journal of the National. Aggociation
. ' of Women Deans and Counselors; v. 38, no. er o
1975), pp. 163-67. )

— . N It . ’

. _— Analyzes the decline of wdmen in top-level administra- ’
. tive positions in education over the past four decades,
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. WINKLER, K. J. '"Women administrgtors sgek way out of isolation.'
' ' The Chronicle of Higher yducation; v. T, (November
5. 1973), p; 5. .
T - Reports on meeting mf “the concerns of women\ in New
- ) England colleges and universities at Welles}ey College
. =) " - and discusses the need for role models and more
. . . mutual support. :
- * . ’ . . ‘Q {.
Wo,

Power: A Monthly Report on Phlr Employmgnt P:gcthes for Women.,
Brookline, Masshchusetts]

v.el, no.'1, odtober 1973--

»

etsy Hogan ASSOCi&tes.

. / .
Periodical on, women's issues:
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e AAUP Comlnittee on Women Faculty .

L ALFRED Rd:ghard‘L., and Good

.
- ! ) e L ] .'.
‘ ' L
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e b : ¢
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" ARTER Margaret "
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<Bethes§a

. likely than men to- have major administrative Fespon-

‘ Studvy shows tpat tneLstatus of w.o'!nen in hi

. waht to AR status of women JAn “the Metropoliban Junor!

DEARING, Bruce.

Facufty\ at Indian 1ve.rs1ty, Bloomington: Campus.,,
MD: ERIC ;:lment R‘eproductionTervice, O [
ED 056 632,.1_971.- _ . T . i‘jé i\

* (’ '~
A su'rvey of pover DOSlthll indicates women are.less

of the Status ‘of ‘Women L‘ \‘_ )

. *

51bility &nd that- t"rey ‘are uné®¥trepresented on some
) promotlon and tehure’ coxmuttees s despite fﬁelr vﬂlin}
ness to a.ssume tas:\s. 7 0 .’

’
L S N e - . - - Al P .
! xS . - . ’
. Yoo v " PR . -
. ' N ¢

- L -

Ve . 7. : . , e
Mim F.. The S‘l\atus.,oﬁ ge'n'm Higher ~ i Y .
cEducatior}fand thes Professionst - Metropolitan Junidr, )

College Distrl‘cti 1271-1972. Bethesda MD! ERIC_
Document Repnoductf orr Eervipe, ED?O'(O ls36 1972.,

-

educa-
ns is predetermined function
The: findings rele- "

tion &ng the profess
11dhooo S‘oci.a'lrz.atrion.

«

of’ ean

Col.lege 'Dl’s‘trict p"DVlde ‘documentary evidence.y ot

’ 1mbal ced, sex distributi in hlgher ed-ucatlon. . R
(c pded: from CIfn.xabst ct? vy
. n oL . S o w' T .‘ i’ e !
L
The‘ Rate of-Women in Admmls'tration iri State . o

tUn1ve:‘s1tle‘s and Ldind- Grant COH.eges Bethesda, MD:." {’ “p

iERIC Document fReRrodnetioh Servﬂ:e, ﬁD 986 0585,, 1972. i )
3 ‘\' ‘ -l *
.3 . LS.
Imrestlgét'es thy, rol.e of. vomen m the adm1nistration ;‘?( .
of state- uniwei‘sitiee and ‘land~gfant colleges. (Gon-"!, S
dens’ed from’ apthor CRELE t.ract) Lot . O oh

- , T PRy IR

' ' '(“ ‘ . \ ’ -, . L\’. ', 5 -0 ".‘ "‘ '!‘

’

fOpening AddreSs at. the - Conference on WOrAen ‘and.the -§ °

* e

Management of ,Posts.econdary'— Institutions] ‘Eethesda, "‘ '
" MD:; "ERIC Document- Reproduction Service, .ED 086 062, |°
1973.° .o , . ‘ C
. .t . . ) 1., N f

Ci,tes two -main categories of. discriminatidn +The . '
attitudes that have become 1ngrained in.our culture, v
and the commitment t§ amateurism in.the selection & i}

, recruitmen process, for ddministrative positions. ;- .
Recommends. rogram:; to- prepare pedple for academics
1eadersh1R positions gnd that .large universities ;uxn—
. ternalize administratiye traiing programs and re«
cruit more women fo¥ irnternshfbs. (Condensed from
author s abstract)" T , nto




.

- -, o in Educational Policy/Making. Bethesda, MD: ERIC
/N Dotument Reprpductlon Service,.ED 11] 8h1 1975.

" The Aspiration Levé&s;gf’Women for Administrative
- Careerg in Education: .Predictive Factors.and Imp11- . )

catiops for Effecting Change, Bethesda, MD: ERIC -, .
P Document Reproduction Sérvfee, ED 119 376, 1976. ’ .t

) Find{ngs indicate trat although the percentage of .
female teachers w1tn~adm5nlstrat1ve -aspirations . .
'1s mqu lower than for: pale teachers, a much greater .
percentage of women agpire 'to those roles. than is ,
indicated by their ¥epresentatidn in the profe551on . L.
(Condensed from author's abstract)’ .

f ) . .
» hd ’ . .
1]
. o
. ’ + -

FALK Wh1lien W., and Sonenfeld, Carol: Self Ahecry and the Feenty "’
- Statements Test: Some Thoughts on its Application - .
+ totWomen. Bethesdas, MD: ERIC Document Reproduction )

-

- . ‘Service, ED 110 391, 197h .

- . - . - 7

Addresses some considerations about self theory, and .
the Twenty Statements Test (TST} as they might be 4
) . used ta study, womkr (Coendensed from-author's
' abstract) v o -
~ ) . . .. ’ T~ ' L.

N " ." ( > . - .
Hierarchy, Power, and-$Yémen in Edurational PolicyMaking. A Position
Paper Premared by the lational Conférence on Women -

Women unhappyggbout the gtatus quo must learn about
power, both theoretlcallv and practically, in order S
, to change their positidén in the world of education

. and find the tools for 1nst1tut1qnai change within

¢ the schools. '(Condensed from author's abstract)

0.I~ 7’ . . -
. ‘ .,.7 ' . T~ r
KAYE, Bernard W. gggyin57Women'into Educational Administration. Betgesdag . . .
MD: ERIC Dotument Reproduction Sérvice, <ED 105 5h9, : .

L1975, ¢ R e

r

Minnesote dnd national employment statistics sh ol
‘that there 35 a sigrmificant imbalance between’ m:K\
. <. . -and women in ‘administrative wositions. Suggestions

- ; to heié/ﬁove women into educational administration

’n are présented and some hijhlights of women attaining®
. entrance, info traditionally male-dominated fields
are excerptbd from the med1a A Condensed from auther s

. ’ abstract) . <




&

KRENKEL Noel and otpers. AERA Fi)al Feport and’ Récommendations

Lpf the] Adfaec\g_yklttee on the Role and Status of

Women. Bethesda, : LNIC Document Renroductlon

Service, ED 109 12¢, 19(,. . ) e

. , . . L - { .
Recommends résolutiins for adoption.by AERA and dis«
susseg current policies .regarding the role and stapps

f women. (Condensed from, author s -abstract) ~ . ‘.
+ ’ l ' te

+ s

and others. "Role perceptions of female.faculty

an thelr admlnlstrators in post-secondary proprietary’
schools." Vocatlopal-xechnlnal Eduycation Research
Report; v. 13, nO‘*ﬁ\ Bethesda, MD:" ERIC Document

eproduction Service, ED 111 966 1975.

¢

Findingg suggest that nelbher administrators nor
female'faculty -view female faculty as being equal

to male faculty., Over haif the adminisﬁ?ators and

Just under half of the female faculty surveyed apreed'
that, in their institutions, women are rot as like;;

to achleye positiors of Jeadership as are men. Mo

than half the adMipistrators feel, however, that

women successfully comrete with men at théir insti- .l
tutions, vhile more than nalf the female faculty )

disagreed. (Condenszed from author's abstract)

P

.

LUNNEBORG Patricia W, Trying tp Take Sex Role Out of Self-Gbncept.

*

- LYNCH, Edith M,

Bethesda, MD: ERIC Docurent Reproduction S&rvice,

ED 119 58} 1975. . - .
L ®

A study of students' attitudes after taking a course

on sex-role stereotvves snowed that male competency

items were far‘more valued hy both sexes.  Concludes

the ideal adult of *omorrow, sex unspecified, will ]

be more *“‘masculine" in wany ways than the college men

of today. (Condensed from author's abst%act)

\ -~ e

Executive Suite: _Feminine utxle. Befhesda MD:

ERIC Dpcument Reproductlon Service, ED, 092 809, 1973,

Managepent characteristics of successful women do not
appear to be much different from those of men. The

 most evident feature of women included in the study

is that perséverence is hecessary, and that fitting

_ talents to ‘manacement fots comes fdr faster to

yoquer women than't« the r older colleagues., {Con-

denged from CIJF abr' ract)s

‘




, MCGANNON, J. Barry. Tpoling Up in the Talent Pool: A Proposal for
. Regidnal Administrative Intexnship Prjjgrams for Women.
Betlesda, MD: ERIC Document Reproduction Serv1ce,

ED 071 188 1972 - .
s .
* Proposes a 5-p01nt progrem designed to increase the
- B number of women in administration. ° !
4 . L - - o

. ! Michigan State University Office of Institutlonal Research, A
). ) Compilation of Data on’ Faculty Women and Women'
’ Enrolled .at Michigan State University. Bethesda,
MD:» ERIC Document Keproduction Service, ED 056
630 1970. ‘

’ < *

Shptistics 1nc1ude rate of promption and women in
administrative positlons. . .

L

/ MICKISH, Ginny. "Can woﬁeq function as successfully as men in the

role of elementary princival?" Research Reports in

. Educational Administration; v. 2, no. L., Bethesda,

= - MD: ERIC Document Reprocuction Servlce ED 062
679, 1971 . -
. . ) . R

Reviews the literature on male-female differences in
the leadership and management roles of the elementary
principalship. (Condensed from author's abstract)

-~

. K ) - %
. MUHICH, '‘Dolores. Discrimination Against Women in Educational Admini-
stration. Bethesda, MD: ‘FRIC Document Reproduction °
Service, kD 114 937, 1973..

~
-

Focuses on women iﬁ’educational administration as
compared with men in the same” field. (Condensed
from author's abstract)

i'ICHOLS, Irene A., And Shauffer, Carole B.- Self Concept as a
“r . Predictor of Performance in College Women. Bethesda,
MD: ERIC Document Reproducti rvice, ED 124 ~ , ¥%.
865, 1975. ’ -

. .

s ‘ .- Examines relationship between self-concept and two
S ’ measures of academic performance, achievement and -
: attrition. (Condensed frof author's abstract) {

'NIEDERMAYER, Grétchen, and Kramdr,‘Vickg W. Women in Administrative
Positions in'Public Educution. A Position Paper. a

Bethesda, MD: ERIC Document Reproduction Service,
V.ED 096 7h2 197h. , -

¥




. ) . . 20

. States that women can and should be represented as
. administrators in grgater proportion to their numbers
- in publlc education, and that concrete steps must be
. taken to remedy the present imbalance. (Condensed
from author's abstgact) . ‘

L

. .
‘ . M -
) A Report to the President from the Committee on‘the Staetus of Professional

. . Women at Yale. <Bethesda, MD: I:.'RIC\Document Repro-
S , duction Bervice, ED 052 T01, 1971, .

\]
“‘ " Reviews the present participation of women in teach-

. increasing the participation of women under exist-

ing policies, and slggests revisions in existing.
ﬁ; . policies and proceuures in order to increase such
' pagticipation.  (Condensed from CIJE #bstract)

Lo
-

| ROBINSGW;, L. H. The Status of Academic Woren. ERIC aringhouse on
> Higher Education, “\Bethesda, MD: IC Document Re-
[ production Service, ED 048 523, 1971.

Gives comprehensive description of academlc women on
, the basis of 4 major research studies..

' [N
Y .
- -

ROGERS, Janet C. Role Conflicts of College Women, Bethesda, MDT ERIC
. » Document Reproduction Service, ED 126 823, 19767

Reports resultéyof a questionnaire dealing,with five .
areas of role conflict: (1) time management; (2)
relatlons with spouse or boyfriend; (3) expectations

. for self; (L) expectations of. others; and (5) guilt.
(Condensed from author's abstract) '

™~

SCHMUCK Patricia Ann. Sex Differentiation in Public School ‘Administra-
tion. Wanted: More Women Series. Bethesda, MD: ERIC ~

Document Reproduction Service, ED 126 593, 1975.,

/

Examines factors to determine why women have always
s been . underrepresented in educational -administration
and why their numbers in administrative roles have
.declined in recant years. (Condensed from quthor'&
K 'abstract) o . '

K3

. SCOTT, Ann, "The ﬁhlf-eaten apple a look at sex discrimination in the
. ' uniwersity." Reporter,(ifay 14, 1970), pp. 3-10.
Bethesda MD: ERIC Document Reproductlon Service, ER
Okl 566, 1970. ;

ing and administration at Yale, explores ways#¥of -

-~




. " . ' Examines Sex dlscr mination as "it exists at the
* . . J « State University of New, York at Buffalo. (Conden-

‘f*‘sed from CIJE abstract)’ .o
. . &\ S

N > . !
. L4
" SIZEMORE, Barbara A. VWill the Womah Admiristrator Make a Difference?
. Bethesda, MD:, ERIC Document: Renroduct1on Service,
L ~ ED 078 9T, 1973 .
. . . a - ‘ ,
. ) ‘ Although many ‘studie$ have shown women admlnlstra- -
* tors to be as able in pOSlthQS of leadership,,
women are found less and less in public school ad-"
‘ministration. Reasons are given ta account for
- : - . this situation: - (Cdﬁdensed from author s- abstract)

. —

) STEAD, Bette Ann. . Women Manageﬁent’Facultzﬁ<Ap Empirical'Look at
' Their Status. ' Bethesda, MD: ERIC Document Repro-

‘ duction Service, ED 122 693, 1915. . :

LConclusions of study coypled with lack of free-and-
open communication by admlnlstrators and percelved
attitades toward women by both chairmen:and deans
seem to indicate a lack of affirmative action.
(Condensed from author's abstract)
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. TUCKMAN, Howard P.,‘and others. Faculty Skills and the Reward Structure
- _in Academe. Bethesda, Mb: ERIC Document Reprodﬂté
tion Serv1ce, ED 125 hSO I976 S

.

Findings indlcate: (1) faculty salaries do differ
by-discipline and sex; (2) women earn’ less than men
-with like characteristics; (3) teaching and public
¥ . . service yield low compensation; (4) publishing &nd
) & administration carry much larger returns. (Condensed
. SRS fram author's abstract) ) -

»

s

. ) . ’
UEHL{FG,Wgarbara S. Women and the’ Psychology of Management Bethesda,

- B » .. MD: ERIC Document Reproduction Service, ED 089 562
£ \

A 1973. )} N

<. « “‘
A Attitudes-of dthers toward wamen in management and
. - the attitudes of women managers themselves are dis-
cussed. (Condensed from CLJE abstract)

Women Executjves: A Selected Annotated Bibliography. Business and Pro-
fessional Women's Foundation. Bethesda, MD: ERIC
. Document Reproduction Service, ED 057 286, 1970. *

.
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~ This annotated b1bllography is a revised updated

version of one which was published in 1966 Books,
pamphlets, reports, thescs, articles, and,microfil
all of which are in the reference collection; {of the
Foundation library,- are included. A total of 9k
items are included in the bibliographya (Condeqse .
from CIJE abstract) : '

‘s ,y
) . -

L3

’-ggs'n‘tt

" Women in Educational Leadership: An, Open Letter to State Legislators.

A Position Paper Prepared by the National Conference
on Women in Educational Policy Making. Instjtute for
Educational Leadersnip Report L.. Bethesda, MD:

ERIC Document Reprocuction Service, ED 117 843, 1975,

Suggests significant changes in the educational
structure that state 1eg151ators can effect so that
women will not be excluded from decision-maklng '

. posts. (Condensed from author's abstract) (See

also p. 3)
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) DISSERTATIONS/PROCEEDMGS/GOVER: (MENT DOCHMENTS , ' .
. $ ’ . . > N . .
’ ] ’ <. o ‘. -” - o
Lo Affirnaggve ‘Action in Employment 1n ngper E!hcatlon A Consultatlbn.
A -, Washington, D.C.:'United States Commission on Civil”
Rights, 1975. - : ” .

¥ ‘ Y . .-
-Scholars and other educational authorities.involved
in affirmative action in employment in higher educa-

_ -~ tion participated in this -consultation, : g
’ - ., . . - ‘ N '
HENSCHEL,_Beverly ‘Jean Smith, “A Comparison of Pérsonalify Variables -
of Women Administrators and Women Teachers in Educa- ’
. tion." Ph.D. Dissertation, Unlver51ty of Utah 196h
- - . (Order No. 6L-10, 53k) '

The Edwards PErsonal Preference Schedule was used
and women in the educator grBups revealed a decided .
. , tendency to reverse thé response pattern typical of
. ‘V/ their sex in Edwara's general normative sample. °
- : The variebles most noticable were those indicative -
of strong leadership. Fesults showed repeatedly
. traits such as being unsympathetic, impatient with
. ~timidity and feeling of inferiority and being uncon-
- h cerned with neatness and orderly planning. (From
.Dissertation Abstracts).

2 -

KAUFMAN, Helen., "The Status of Womeh in Administration in Selected 2
< Institutions of H1gher Education in the United States."
Ph.D, Dissertation, New York University, 1961 '
y (Order No. 62~l%h3) ‘ -
This study was based on the hypothesis that all dfher »
merit and qualifications being equal, gender is often
a decisive factor in the appointment of administrative-
positions in higher education.\ Findings were that
there are discrepancies between thedry and practice ¢
* ’ - regarding gex factor in making appointments. (From . ¢
) ' Disserta\gin Abstracts) S ’

~

. ¢ 3
KILBERG:SBarbara G. "Women in.Higher Education and Administra€ion." In
’ - United States. Department of Labor, Women's Bureau,
Employment Standards Administration, .Nontraditional 1o
Occupations for Women of the Hemigfhere: The U?S., .
. Experience, Washington, D¢C.: U.S, Depsrtment of . -
.Labor, I9T4, - ‘ - S N
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Comments on the high proport_on of women in- )
administrative positions in small women's colleges
as compared to a nationwide review of universities

- anl colleges.ﬁ
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Conference for Trustees and ABministrators, Cormell

University.. Gateways and Barriexs for Women in the -
Unfversity Community: Proceedings. Washington, D.C.:
Kgsociation~of Governing Boards, 19767 .

# <

’ L,

Reviews the‘status of wonen in higher education, In-
“Qludes an a.npotated bWiography. R N

o
Y

- Womenf Their Future in the Un1vers1ty and the Community, Saratoga Springs, -
New- York, 197k, Women: Their Future in the University

and the Community-z E%nference Proceedings. Edited

by Harriet E. Hollander, Sherry Penney, John R, (Haines. )

s.l.: s.n., 19747 ~ Available from Regents -Research
Fund, -Higher Education Management Services, State -
Education Department, 99 Washington Avenue, Room
1922, Alpany, NY 12230, r -

Papers and speeche% on topics ‘such as women in the’
university, women and the lay, and women and thpir
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