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ThJs bibliography is the result .of a literatUre searc on women in ,' /

higher education within the context of power.."Tlie e hasis of the bib- '

Introduction

liography is on the current status,of women administrators in higher

education, but some material is included on the history of women in

academe and TfUture trends in effecting equal opportunity for lime
I

t administration of higher education. -Literature fiom related fields

has been included on the issue of women ana power.

The bibliography is in four parts: Books (pp. 1-6); Journals (pp. 7-
I

15); ERIC Documents (pp. 16-22); and Dissertations/Proceedings/Govern-

went Documents (pp. 23-24.) , /
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BASIL, D. C. Women in ment: New York: Dunellen, 1572.

Study does not include women in higher educatio .

There is a worthwhile examination of the appare t
prejudices against women in management as well s

some suggestions for minimizing br'eliminifting uch
prejudices. ,

BERNARD', Jessie Shirley. Academic Women. Philadelphia, PA, State
. University Press, 1764.

Examines the contribution of women to the total
academic enterprise in the tinitei State's from

1

I

sociological frame of reference. `Relevant chapt rs:
Differences Between Academic Men and Academic %o en;
"Her Infinite Variety": :',Ome Differences Among

i
Academic Women; Colleagues: Academic Competitio

n ;

Colleagued: Conflicl,, :

01110.hhWi Theodore. The Academic Mark(t Place, -NNtw York: Basic Booki,
'.

:-5195if

Analysis of personnel pekctices 1
knhigher.education

during the 1950's. The author stalles: "Women scholars
are not taken seriously and cannot fOok forward to a
normal professional career. This bias Is part of the
much larger pattern which4determines the utilization .

of women in our economy. It is not peculiar to the
academic world, but it doei blight the prospects of

. female scholars." p..191.

4
. Carnegie, Commission on Higher Education. O,pportunittes ?or Women in

Higher Education: Their Current Participation, Prospects
11011112Euturej and Recommendations'Tor Action. New .

.?ork: McGraW6:11i11,.1973.

The rep rt consideri 'the impact of higher education on
.women .a lts and then recommends policy changes at
universi eb and colleges. Appendix includes selected,
relevant documents.

I
.

.

EPSTEIN, Cynthis,Fuchs. Woman's' Place: 0 tions. d.Limits in Professional
Careers. Berkeley:

.
University f California Press, 1970:

$
4.
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Deali wit women in a variety. of professional careers&
A conten listing gives an overview of the topics:
1. Ide: z tmagesi, and Ideology of Women and Women's
Roles i American Society; 2. TheSocialization Process
and

'

It Consequences: Roads to Careel.s and Dad Ends;
3. Re...ciliation of Women's Rolesi Paths andObstacles;
4. e Structure of Professions: How They Affect
Wo. 's Participation; 5. Inside Piofessional Life: '

Int raction* Performance', and Impediments; 6. Professions'.
in !a Changing World: New Contexts. Includes extensive
blibliography.

..

Fpieral Regulation and Ole Employment Practices of Colleges and bniver-
. , ' /sities. . Washington, D.C. : National Association of

4 ,
College and University Business Officers, 1974. Re-

/ ifised Series No. 8,.Max 6; 1977. .

-

Executive Ordtr 11*6, as amended,'discUssps the legal
basis foi.Affirmative Action/HEW Higher Education
Guidelines.

FELDMAN, Saul °a e from the se: Women in Graduate = d

Professional School Educe ion. Nev. York: McGraw -Hill,

Concludes from a survey-of studies that inequality exists
betSeen men and women facultZ members in duties, salary,_

. and promotion. Relevant chapters: 3. Masculine and
.Feminine Academic Diseiplines: Their Characteristics;
4. The Ascentto the Ivory Tower: Men's and.Women's
Plans for Academic Careers. Includes extensive
ography.,

P

PdGARTY; chael P., Rapoport, Rhona and Rapoport, Robert N. =Sex Career,

and Family. London :' Allen & Unwin, Ltd., 1971.

Focuses on women in Great Britain end their role in,',/
society. Part 1 deals with promotion ot,woMen'to
administrative positions. parts 3 and 4 aiscus career
aspirations of men and-women, The author states that
women's ambitions tend to be "horizontal rather than
vertical.°:

. / . '

FURNI S W. Todd-(id..) Women in Bigh4 Lducation., Washington, p.c.,:
American Council on Education,,1974,

Collection of papers presented at the '1972 axnual Meeting
of the American Council on Educition.' tIcles focus

17 - , , .

..... .

4.
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on the issue of discrimination against women in higher
education. Relevant section: ,Part,l. The Woman Pro-
fessional in Higher ducation (Female.Edueator's: A
Noncompeting Grou '

George Washington UniZ4Itys. Institute for Educational Leadel"ship.
. ,

Hierar NArer =nd Women in Educational Folic Maki
A

Washington, D.C.: The Institute, 1,97. 1
j '

. . .

Gives a definition of power aspi discusses the forms 'of
power relationships as applied to women who are trying
to change the curnent educational system. ,

George Washington University. Institute for Educational:Leadership.
WOmen in Educational Leadership:. An en Letter to the
State,Legislators. Washj'ngton D.C.: ThInstitute,
1976.

Offers recommendations for change in administrative
'policy making for increased leadership Opportunities for
women in public-school systems. Applicable to women
in higher educaq,on: (Pee also n. 22)

HARMON L da A. (comp.) Status of Women'in Higher Education 1963-1972:
A Selective Bibliography. Iowa: Iowa State Unersity
`Library, 1972. ,4 .

serves as reference for administrators In universities
and colleges. Gives access to materials on the current'
status of.women i'n higher education,opast perspectives,
and futtfre ramifications.

'4 HENNIG, Margaret, and Jardim,Anne. 1.1122apaseEIALWEET.A.'%New York:
. Anchor press/D8ubleday, 1977.

.

... .,
!

,
.

For those interested 'in vomen't tarticipation in academic.
administration. Covers the current state of affa rs In
management and haw women can enhance their c es

.ftr.advancement in corporations, still largely managed
bymen

,, ,

.e
.

. HOWE, Florence ( ed. ) Wamenled 'the Powei- to

.
. / .

. "

change. New York: 'McGraw.,
' Hill, 1975.

. 'Ar

4 .

..-'

"Essays sponsored by the Carnegie Cammiskon'on Higher
Education."
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JUNKING, Rosaliad, and Wells, Theodora. :'Breakthrough: 'Women into Manage-
ment. Newyork: Van Noetand Reinhold, Company, 1972.

. ,k, . -- ' : ' , .
As-,,,,

.

. '.Enithasistis on management, but is useful for University
P administrators.'. Examines-questions relating to women .,

and their seirdh for equality in 'careers. Mievant chap-

\.....
. ten: _Chapter 4: deals with he Manager,ial climate

and WOMide in management roles. Chapter 5. covers

societal expectations of women and mean in both their *-

sex roles and work roles. Incltdes; 1. Sample of

"AggAisiveiesa.in Womeh Opinion Survey";Nand 2.' "Biblio-
1 'graphies/Lisi of organizations which are viewed di'

- possible sturces for management and professional'women."

4

Research Conference in Industrial Relations., 'Management'of Conflict; ,
lications'for Co unity Relations d for the World

of Work. 'Proceedings q t e ifteenth Annual
Cbnference in Industrial Relations, March 13,. 1273.
Los Angeles:. California Univeztity, 1973.. ,

Conflift 4 discussed in relationship tab labor-management
relations;.women and the world of work; and management
and the world of work, Emphasls is on accepting the
inevitability of conflict as a-fact of life. Includes

bibliography.

Betty. Sexism in Hither Lducation, New York: Seabur' Press,

197'4.

Written in a "popular" style, the cohtent deals with
wbmen.fachltymembers and the sex discrimination they
face in getting a job and advancing'in position.;

.

ROE, Anne: The Psydhology of Occupations. New York: Wiley, 1956.
. .

-Provides an historical (1940-1953) perspective on the
personality of teachers. Chapter 19 deals with "general

culture" occupations, including educational administrators \

and university and college faculties. "As a whole,

.this group shows'some dominance of verbal over non-
,verbal_abilities; a, generally more feminine attitude;
and sometendenciestoward luw.dominance. In general,

tflle more successful among teachers ippear'to'be the
more mature,.thbse who are best adjusted to the.prevail-
ing cultural standards." (The Author) ,

(

ROSSI, Alice Sovand Calderwood, Ann (eds.). Academic Women on the Move..

New York: Russell Sage Foundation, 1973.

7
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The'editors have compiled a number of studies per-

.

,taining to the sta s of women in academe. Through-
out the coil tj. of essays there is an underlying,

.theme of poli 1 commitment to'social change in - .

.higher edvation.
6.0

-THEODORE, Athena. The Professional Woman." Cambridge, MA: Schenkman
Publishing Company,11971.

%Essays on the role of professional women within a
sociological framewca'k. Brings together some of the
current research related to .his topic.' Relevant
essays: Academic Women; Factors AssociatedWith
the Participation of-Woren Doctorates in the Labor' .

Force.; lomen as a 'itinority Group in Higher Academics;
and Women in Acadere.

Unit. States Congress. House Committee on Education and Labor. Special
Subcommittee on Education. Discrimination Against
Women: Congressional Hearings on Equal Rights in
Education and Employment. New York: Bowker, 1973g

Pei-vent chapters: Universities and Collegeg Charged
with Sex Discrimination; WEAL Fict Sheet on Sex Dis-
crimination in Universities and Colleges; and Dis-
crimination and Derogranhy Restrict Opportunities'
for Academic Women.

VAN ALSTYNE, Carol. Women and Minorities in Administration of Higher
Education Institutions: Employment Patterns and
Salary Comparisons: A Special Study Supported by the'
Ford Foundations Washington, D.C.: Co'lege and
University Personnel Association, 1977:'

Report shows di,sc4imination'on the basis of race
- and/or sex in academe. Documented. ,

VAN DEN BERGHE, Pierre L. Academic Gamesmanship. New York: Abelard-
Schumant 19.70. .

The concept? of "Power" in a chapter entitled "The
Academic, Pecking Order" airected at students "who
yill(have to decide whether to play the game for
what; it isworth or,to '1.1,1e their creativity-to change

. the rules.' No mention of, women.
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WASSERMAN, Elgi

IV

. Women in Higher

I

4

(ed.) Women' in Academia:Jtvol4ing'Policies %pawl
Equal Opportunities. .New 1915.

4t
,Ekplores.ways and* means-to achieve enual opportuni-
ties for women in universities. ReleVanth topics:
Present status of'women in acaderie; Sex discrimina-
tion; educational institutions, and the law;.Race,
sex, jobs: The drive toweled equality; Aetion
strategies for academic women; Developing criteria
and masures of equal opportunities for women.
Includes bibliography.

Education: ,.A Collegtion of Conference Papers. )33,

the .Staff Development in Universities Progremme.
Lohdon: Institute of..Education, 1973.

0.

see of the six papers presented concern women in
academics. The papers provide detailed statistical
analysis.

far
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JOURNALS

t

American Behavioral Scientist; 7r. 15 (November/December 1971)

Entire issue devqted to : WOmen in the Professions:

What's All the Fuss About?

Relevant articles: "Why can't woien be more like men?"
describes sociopsychological factors hindering women's
advancement in the professions. Interesting discussion

of career and sex role conceptions of women.. "Womenlin

the professional_ caucuses." The growth ottwoments caucuses

and conmiftteesiamong professional groups haS been Phe-

nomenal, and advancements are being made in dispelling
myths about women in higherrkducation and in recruit-
ment'and encouragement of Women in the various fields-

7

1

ASTIN ,Alexander W. "Academic administration: the hard core of sexism

in academe." UCLA lOncator; v. 19 (Spring 1977)ipp.60-66.
1

°
6 s

Findings show that the majority'of women who are college

4 presidents were either heads of RoMan Catholic or women's
colleges.

-

/

BACH, Louise. ,"Of women, school administration, and discipline,."

Phi'DeAs Kappan; v. 57, no.,7, (March 1976), pp. -463-

66. .CIJF/ACCESSION NO: EJ 132 531'.

"If the educational leader is a woman who has overcome
her Usual acculturation, yet preserved her ancient
herk!tage of empathy and nurturance, she would be an
eduAtor in the finest sense of that term: disciplined

yet creative, logical yet empathetic, directive yet sup-.
portivo." (The Author)

/

BERRY, Margaret C., and Fitzgerald, Lauer. "The profile and status ,

)

of NAWDAC members." Journal pf the National AitsociatiOn
of Women Deansrand Counselors; v.,34, no.2; (Winter

2 . 1971), pp.. 50-59. CIJE/AtCESSION NO: EJ 033 93'T

Gives a profile of the current membership of the National
Association of Women Deans and"codhselors ana ascertains

opinions of the members,sboui present status and future

directions of the orvapization. The typiOal member feels

very free to express opinions but lest free to initiate

action; as a 'woman., she perceives discrimination against

her professionally. (Condensed from author's abstract).,

4
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BRUKER,,Robert, and others. "The role of 'women in management in our pro-
fesSion -- three points of view." Journal of the
American Association of Nllegiate Registrars and,Ad-

'missions Officers; v. 50, no. 1, (February 1974),
pp.,46-59. 4 :. CIJE/ACCESSION NO: 8J 106 055

Three authors discuss the current and future role of
women in management in higher education.

'116

CLARK, "Fact and fantasy: a recent profile ofwomen IR academia.:'
Peabody Journal of r.ducation. v. .54, (January 1977),

.Deals with social disCrimination against women faculty
and students% No new,issues-or ap roaches. to the sub\
ject: Included here.because ofs ency. /

\

CRONIN, Joseph M. "Educating the .majority: a womanpower policy for the
1970's." Phi Delta Kappari v. 55, no. 2, (October 1973),
pp. 136 -39. CUE/ACCESSION NO: EJ 685 967

Documents tour kinds of discrimination against worm
in education, examines the evidence pointing upPthe
disCrimination, and offers a program for women in
education to correct diseriminatdry practicei."

A (Author's abstract)

-.11VJOIE, C.. M. "pack women in alienation in white academia." Negro
Educational Review; v. 26, (January 1977); pp. 4-12.

States that Black women will not eve further career .

opportunity as women until there is first further
opportunity-for Blacks% Little discussion

L
on women

,in.administratim.

Edcentric'*v. 3, (December 1971). Special issue: "Women in Education
101.,

.Relevant article: The second sex in academe" by Ann
t Sutherland Harris discusses attittides of both 'men and

women on women as scnolars. One section deals speci.-.
fically with women in he administriptilgrof Alleges
and uni'ver'sities. Documentation is sketchy here, but
the author freely bices her suspicions. Women are
finartcially exploit,,d, and their potential is often
ignored by their ma:e emnloyers. Includes bibliographies:

. .

3
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GARLAND, Howard, and' Pr,ic ev,41Cfttnettli . H.' "Attitudes toward women i =1 :
' malligemaceaittributio& for their success an , a

le. idiu: rea nman a i3il positions." Journal of Ap plted

. ' PNuchalogyr V. 2(Februay 1977), ,pp. 29733.

e Diacdsgbattgs h'instrument (W : Women-Aar:Manager
r...._/ SodleY1Whi41- measures the bias ,against women in .°

.. ,

panagement: ,

it
,, ,

. ,

t ,.. A
. 4

GILLIES, Jean. In defense of the 'Van of omen: a flew tole for

a new world."- Journal at the Natfonfl Association
of Women Deans and Counselors; v. 38, M'um'mer 19'i5),

pp. 156:t1.- 7--- 'CIJE/ACCESSIOPI Ntiol:EJ$12 199
,

'*.hExplaani and. defends the pOsition of 'Dean of . 0

Women as necessary to pupoort nonradftional and
new academic programs, and also tai iirovide./expanded.

, services for 411p returning for schooling and for,
.

those of +,.. A;: +; 1 tollege age: (CIJE abstract)
s. ...

GORDON, R.

4re

Susan,'' td Ball, Pdtricia G. "SurviVial dynamics ..for .

women in educational administration:" Journal of

4, 4 the National Association of Women Deans -and Counfelors;

v. 40, Hinter 1977), pp. 46-8.
I'

Suggests that women administrators must proVtde
opportunities for other women, in order to equip them
wijh the necessary skill's for moving into the.ad-
ministrative mai?itream.

,

' -Graduate Comment; v.,12, (/anuary

Entire .issue on wo n

GRAHAM, Patricia Altjerg. "Wow in academe-.': Science;'..y. 169,

no. 3952, 0_970), pp. 1284-90.

4 Discusses reasons fog representation of women

. in'the higher echelons of the-professional world;
Examines the "mokile to avoid succeis,4' aspirations o

A and expectations, and pub]ication problems. ''

. ' . .dr
. . ,

HEATH, Kathryn G. "Our heritage speaksk" Journal of the National
/- Atsociation'of'Women Deans and 6ouftseloes-,

v. 38,

(Winter 1976), plI 90-97 ,,,

'CIJL /ACCESSION NO: J 134206

1
12
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traces the history of women deans, the national4 .

conferences they held, the,major issues they struggled e-
S

. for End the major prbblems they face at present.
41- (Condensed from OIJI abstraetY.' ' ,..

_

.

'''S .

4
'

t' (

.
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_
HILL, Phyllis J. 'A case study for execuilve'leaderthip." Journal '

a 0'' . ' of the College end University Personnel Association;
, v.-26, (April /May 1975), pp. 38740. .-..-

. CIJE/ACCESSION NOi_XJ i.34 720
i ,/

A Discusses theorelue of a manage recede -- I ,

. . program involving a proses's of r

.self - determination of leadersh' tYle ve.! : +.. ,

ness.. 4(Condsed frog' CIJE abstract#em ro
.

...1

. ,

HOLLON; CharlesAJ., and GemMill, Gary f. "A comparison.of female
_ - and male professors on participation in decision'

making; job relatedteision, job,involvemcnt/ acid
`job satisfaction.° h,ducationaliAdministration
Quarterly; v.-12, (Winter 976); pp. 80-43.

,. . CiJE/ACcESSIOANO: EJ 132 478'

"Female teaching professi s report experiencing
.less perceiyed varticipati in decision-making,

job involvement, less veralljob satisfaction,
a ed more job-rdkated,tensionthan.do theimele connter-
-partie '(Author's abstract)

°
1114

,

,

JOH489.Neaula.,Y"Women and power: 'toward a, theory of,effectiveness."
Journal of Social Issues; v. 32,-(Staler.1276), pp.

.
k

"' 99-110. A CIJE/ACCESSION NO: E.' 145 720

. .

h;?, 1 States women have less access to power than men ins-.-
reality and expectations)which leavei,them 'With- ..

"indirect; yerSonal,-and helpleis modes of Influence."
'(The Author)

1004

'.KATZ;'D. A. "Faculty eal&ries, promotions, and productivity at a. ,
.

., ..+

110 ,
, , .

Dirge university." 'American,Economic Review; Y.
63. (June 1973),- pp. 4-7 ,697. s .

.

t 0 0 \
A * 1 . V i 6% 4. °

4
...,

.4 ,f. Briefly mentions women:' 4'Another Inajor'aree,oftoncern
is the 'salary and rank differential of women versus

I
°

men. .Probably the most importanactor aceounting A

for this:is the policy of hiring a profeisbr's
wife to convince him to accept a job at the university."
(The Author)

..

4'

, ,

13
O A ,



0.

I

14. V

11

. .

KROHN, Barbara. "The puzzling caseigt*the'missing Ms." Nati'on's.

Schools and Colleges; vs 1, (November 1974),'pp.

'32-3S CI.17ACcESSION NO: EJ .105 905
. ... .

,
..

- .

-"---1 "Womemake scarce and getting scarcer' in educational

1P adminittratfon; but affirmative action and immen's:groulls

' cou.).d,Oentugily change' that. -Describes why there
a- areSo 'few women in edUeational administration, what

is being done about the situation, and how to hire

. 4 women administrators:: (Auih6r's' abstract)

s- .-

MCCLURE, Giii T., and Melure, John W. "Women and educational

mihisiration." Hunanist Educator; v.' it, no. it,'

(June 1976), pp. 188-93.
0/JF/ACCESSIO N110: EJ 142 614

Presents reasons for the decline in thiAlumber of

-women administrators and summarizes strategies to

imptove career opportunities. for women in this-field.

or

I. .4 . , .

MATTES, Linda, and Watkins, J. Foster. "Women in, administration in

schools of education." Intellect; vs 102, no. 2352,

(November, 197); pp. 132-33. .

CIJE/ACCESSION VO: EJ 087 229
,

"TIorpresent study compared the participation of

men and women in the administration of schools of

educatiohL with reference to proportion, professional

preparation, background experiences, current re-
sponsibilities, and orientation toward social inter-

.

action." (Author's abstract)

MEBRUBIAN, Albert. "Male'and femdae scales of the tendenCY to achieve.."

1
. *

Educational and Psychological Measurement; v. 28,.

..-,

, ______ (1968), pp. 493.510. _

7
.

Discusses the construction of separate malellemale

scales .of achievement.

NEWELL, Barbara W. "Social pressutes on management--,eqUal opportunity.

for employmelit." Journal of the College and University

Personnel Association; v. 24,- (December 1972), pp.'

87-91, cIJE/AccEssioN NO: EJ 068 185

14



PIE

.

12

to,

' FocUses how those in management are bring pressure&
to change their employment practices.

.*

NIEBOER,.Nancy A. - 'There /isThere/is a Certain Kind of Woman..." Journal

of the National Association of Women Deans-tnd
- 41

'Counselors; v. 3 Sbring 1975 , pn. 99-103.

Suggests that in the absence of role models, personality

'
profiles of women administrators in higher education
would be useful in attracting moreyomento top -lvel

r' : _ administrative positions.
, .

1.

...

NORMAN, Blanche.. .A study of women in leadership posit ions in North-
.

, Carolina."' The Delta Kappa Gamma Bulletin; v.'36,

(1970), pp. 10-14. ''

. ,

,8
Reports the,results of research on women in leadership
and discusses the characteriSttes or women in leadership
positions.

,OSTER,,Ro se-Marie'G. "The CIA-replant women administrators program;

the grooming of an administritrix." Bulletin of the .

i Association ofbepart,ments of Foreign. Languages; v.,. 7,

(September 1975), pp 39-12.

* CIJL/ACCESSION NO: EJ 124 307s ,

"While underlining the.neea for more women in admini-
strative positions in higher education, the paper
describes the Claremont women administrators program,.
a three -year pilot program offering practical experieDce

in academic administration to women qualified for
administrativg careers, one internship is described
in detSil and the program is evaluated." ,(CIJE abstract)

PFIFPNER, V. T. "Compo site profile of a top-level California community

college woman administrator." Journal of the

National Association of Women Deans and Counselors;
v.-40, (Pall 19761, pp. 16 -17.

Summarizes personal interviews to present a profile

of a ttylievel woman administrator.

REEVES, MaryEliiabeth. "An analysis of job satisfaction of women

administrators an highen.education." Journal of

the -National Association of Women Deans d Counselors;

v. 38, (Spring 1975), pp.' 132-35.

,15
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Assessment of job satisfaction .g-women in admini-

strgtive-positions Shows that t e.Vbrking climate
,14-most women has not appreciably.changed when
compared with earlier studies.

iSCHEIN, Virginia Ellen. "The relationship between sex role stereotypes '

' and.requisite management characteristics:" Journal

of Applied v.*.57, (1973), PP. 25; 00.,

-- Reveals ths, certai,p manarerial personality character-
istics are not synonymous with the masculine sex
role stereotypes andthat there may be areas in
which women are More readily acceptable In and accepting

. of managerial positions.

SCHETLIN, Eleanor M. "Wonderland end looking-glass: Vbmen in

V- administration." Journal of the National Association
of Women-Deans and,Counselors v.'38, (Spring 1915),

4

Pp. 104409.

Discusses the need equity in hiring practices
to insure that both_ competent men and women become

adminiStratory

School Review; v. 80, (February 1972).
0

. ,

. Issile deals mostly with sex-role stereotypes and '.

sex-role development in school. One article (Husbands,,-..

SandrafACker, p. 265).discusses women's aspirations
in higher education, Iit. does not go into any depth,
concerning management 'or administrative gorals

SIMON: R. J.., Clark!'S. M.,Snd43alvay, K. ':The women Ph.D,.:4a;

recent profile.. Social Problems; v. 15, no. 24,

(Fall 1967), p. 231. .

Ass ses the professional characteristicq and

ntributions of the woman Ph .D. Traces differencej

in income and sex, prodictivity, Ind marital status, P

but not much disoussion'of psychological factors.

STEWART, Abigail J., and Wintel-, David G.
in.wtien." Journal of.

'Psychology; v, 44, no.

"Arousal of tilt moti4

Consulting and G1 nice].

3, ,(June 1976); pp. 495-96.

Reports findings of one'study where procedures for

Arousing Power"im Men produced the same motive
atousal'in women subeCts.

16
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obi

STRINGER, Patricia. "Grooming wemn for leadership." Change; v. 9,
no. 2, (February 1"77), pp. 21-'26.

Provides :background information and reltiews:tMer,

success of the'Adrinistrative Intern Program fOr\
Women ih Higher Education.

TAYLOR, S. S.''"Educartional leadership: a male domaill?". Phi Delta
* i iCappan; v. 55, (14973), ,p. l21+-28. ,\

.. . ,1
.

k 0

4 Cites research that shows womenAo make good admNii-
strators and explCrei the role oi* educational rlsti'-

. tutlons in maintaining the sexiatItatus clUO. ...

THRASH, Pa, ricia A.., "The state of the associationT",/ Journal of,the
Y National Assockation of Women Deans and Couns lors;

6
6 , V. 37, no. 1, cFetruary 1973),' pp. 13_18.

CIJE/ACCESSION NO: EJ 090 875

I

TRUER; Dorothy.

Discusses achievement 'of the goals that !lad been

set for NAWDAC. Concludes by describing developments
leading to the'prorosed change in name of the organi-.
zation t the National Association for Women Deans,
Admivis rators, and Counselors. (Condensed from
CIJE street)

"Educaticin of women, the student personnel prOtessiop,
and the new feminism." JoUrnal of the National
Association of Women Deans anCounselors; v. 35,
no. 1, (Winter 1971), pr. 13-21.

"The parallel between the rise and fall of feminism,
is seen to have some relatiOn to the development ofr'
-NAWDAC to its position on the student.personnel
contih . The'author concludes that deani need to ''
redefine their 'roles t Working with women _in- all.

areas and supportiri' sth r efforts." (Author's abstract). .

VAN .101EIR, Edward J. "Sexual discrimination in school administration
opportrities." Journal of the National. A ciation
of Women Deans and Counselors; v. 38, no. er

1975), PP% l63-77

Analyzes the decline of women in top-level administra-
tive positions in education over the past four decades..
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. WINKLER, K. J. "Women administrators sleek way-out of iiolation..H

The Chronicle of Higherducation; v. 7, (November
5, 1973), p; 5.

.

. .

. .
,.. .

Reports on meeting of the concerns of women\in New
England colleggs an4 universities' at Wellest6r. College

v.,

.
.

and discusses the need for role, models and more
mut support.

(.

Power: A Monthl Re on Pair Emplo t.Prgatices for Women.
Massachusetti etsy Hogan. Associates.

if., 1, no.'1,0Ctober'1971-- .

Periodical on,women'a issues:

......"

0

.
- I d,

4
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ERIC DOCUMENTS

.:0
AAUP Committee Zil Women Faculty: of the Status of 'Women li,

, Faculty. at Indian ive.rsity, Bloominf(torr. Campus..;
-4,,,Betheada, M! ERIC opument Ffeproduction 6ervice ;-

,-.ED 056 632, .1971.: .0.,. -
. .

stfryey of porr i)osktiols.inclicates yomen are, lesis. .thEu'i men to- have major adfniiiisirative respoh-:
. ind that Attey are tui4M-represent'ed on some
promotion and tenure ,Comaittees , despite tteir'

'4. . ness to assume tasks. e
6 . 4 , ' .

4

ALFRED, Rihttre,L. , and Good, lkry- F. The Statui ,pf,117 iten ic Higher
I

""faUCat Pr.aieS'SiOnet 'Met 1-222111. an Jimidr
fl9q1-19.72. Bethtsda, MD! ERIC

Document' RepriOduetiion:Yervipe , ED, 073 1436 ; 1.972 .
. ; -.

Study shows fat tnekittAtus w.dinea 'in .hi ethics,- 1
.t±on And, theprofesslns is ,preclgterniiiied. fuacti,op ;
of earJ.tr vocf.altzatcon. The; findings re).er t',

. weAt to `AIM status of women..In'bhe )tetropolitan.Juhtar,'"
Col.rege:DistrACt pr6yide dccumentary evidence. of
'Raba). ced, sex dstri.buti in Nigher education. '8'

{q9-i? .14ed- from CI.tgkebt V

.

6 ;, $

ARTER, Margaret 11:- !the Rate of. Women in Aainietrati.on ii State ,,

6 . '''' ign%iV eeS i t. ft's and 14:rid-,Gmst; C61-1eies 13ethesda,34D:. '
-

1
13R IC - IDOc um eri:.A.Re iv? cl ri:et i .oh Se-f vie, il) 986 Cf954 1972;

., ,. rny'estige.tes thttrole of. Woinep iii, the administration
of , state- 1-tniilefsitiee ard 'land Cant ccfIeges. (Con
denied rom

4ythor's asItiact) . . ,. lJ..,. .

.': . ..
,. , ' , ,: ..

DEARING, 'Bruce. _' rOpening Address at. tlie 'Conference on Wonien lEtrid, the 1, '. Management of ,1: ostsdencary-: Ins titut oi.ii ] ' Bethesda, ',,
,MD::,ERIC Document. Reproduction Service, .ED 086 062, 11

973. . i.1 i

7

.
.Ci,tes -two main categories of .dincritainatide: The .

attitudes that have become ingrained in. our 'culture;
and the commitment t.q amateurism in the selection, tine
,recruitmen process, fe,r administrative positions.
Recommends, to- prepare pedple for academic.
leadershit position..; grid that .large universities
terna3.1.ze adminidtratir tritOinit programs ,and re*
Cruit more, women fo.1.- iriternshfts. (Condensed', fiom
author's, abstract)

19
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DIAS, Sal

r

,
9.

\

1

The Aspiration Levh'ls pf" Women for Administrative
Careers in Education: Tredictive Factors.and
catioksfor Effecting Changes Bethesda; MD: ERIC
Document Reproduction Service, ED 119 376, 1976.

Findings indicate that althbugh the 'percentage of
female teachers with-addinistrativeasnirations
is mt9t lower than for,male teachers., a mu Ch greater
percentage of *omen aspire .to those roles, than is,-
indicated by their 1:epresentatidh in the profession.
(Condensed from authbr's abstract).

17 '

FALK,.W lliam W., and Sondnfeld,Carol: Self fthecry and the Afenty./
Statements Test: Some Thou is on its Application'
tolWomen. Bethesda,, MD: ERIC Document Reproduction
'Service, ED 110 9070-1974.

Addresses' some considerations' about self theory, and
the Twenty Statements Test (TST) as they Might be
used to stpdy.women.- (Condensed fromauthor's-
abstract)

Hierarcby, Power, anctWmen in Educational Policy Making. A Position
Paper Pregared,b'y the National Conference on Women
in Educations.V.Policy/Making. Bethesda, MD: ERIC
Document Repripduction.ServiceED 117 841, 1975.

N'

Womeno.ulhappyicabout the status quo must learn about
power, both theoretically and -practically,(in order
to change their position in the world of education
and find the tools for institutional change within
the schools., .(Condensed from author's abstract)

4

KAYE, Bernard W. itoEdvinWomen'irlalAdministrati.on. Bethesda,

MD: ERIC DoCument Reproduction Service, .ED 105 549.
1975. -

' Minnesota .t4176 national employment statistics shot(

that there 'AS a dgffificant imbalance between'men
and women tri,1admi,nistrativelpositions. Suggestions
to help

All

ove.women into educational administration
are presented and some hitshlights of women,aitaining'

-entrancei4o traditionally,male-dominated fields p

are excerpti*d from the media.ACOndensed from auther,'s
abstract) .
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KHENKEL, Noel, and others. AERA. Fi)al Feport and' Recommendations

[of the) Ad-Hec,Cov'nittee on the Role and Status of
Women. Bethesda, .3: LPIC-Dooument'Reproduction
Service, ED 109 12C, 191'5.

IAN

.Recommends resoldti-Z-Ts f5r adoption.by AERA add disi.

gusseg current policies ,regarding the- role and stat}i's
of women. (Condensed from.author's-abstract) '

Thomas E., an4 others. "Role perceptions of female.faculty
and their administrators in post-se&ondary proprietary'
schools." Vocatiopal-Technioal Education Research
Report; v. 13, Bethesda, MD:' ERIC Document
reproduction Service, ED 111 966,, 1975.

.

. Findings silggest that neither administrators nor

female'faculty -view female faculty as being equal
to male faculty. Over half the administrators and
just under half of the female faculty surveyed agreed'
that-, in their inst:tutions, women are rot as likel,t
to achieve positions of leadership as are men. MprV
than half the adhlinistrators feel, however, that
women successfully compete with men at- their insti-
tutions, while more than half the female facility
disagreed. (Condensed from author's abstract)

4947-

LUNNEBORG, Patricia W. Trying to Take Sex Role Ott of Self., ncept.
Bethesda, MD: ERIC Document-Reproduction .6 rvice,
ED 119 581, 1975. .,..

A study of students' attitudes after takidg a course
on sex-role stereotypes snowed that male competency
items ,were far'more valued tly Math sexes.' Concludes
the ideal adult of tomorrow, sex unspecified, will
be more 'masculine" in many ways than the college men
of today. (Condensed from author's abstract)

-.imp

LYNCH, Edith M. Executive Suite: Feminine Style. lethesda, MD:
ERIC D9cuMent Reproduction Service,-ED.092 809, 1973.,

Management characteristics of successful women do not
appear to be much different from those of men. The
most evident feature of w:-)men included in the study

' is that perseverence is 'necessary, and that fitting
talents to management comes Mr faster to
younger women than t, their oldei- colleagues. (Con-
densed from CLIP. abr'ract)

21



MCGANNON, J. Barry. Tippling Up in the Talent_Pool: A Proposal for
Regidnal Administrative internship PriUtans for Women.
:Bethesda, MD: PIC Document Reproduction Service,
ED,071 188, 1972.

'Pioposes a;5 -point program designed to increase tbe,.,

number of women tn adMinistrapon.

'?

Michigan'State University. Office of Institutional Research. A

1. a:i1flacultliltion'ofDataorlomendtan,lomen'
Enrolled.gt Michigan State University. Bethesda,
MD::w ERIC Document Reproduction Service, ED 056
630, 1970.

StOtistics include rate of promlotion and women in
adiinistrative positions.

MICKISH, Ginny. "Can women function as successfully as men in the
role of elementary principal?" Research Reports in
Educational Administration; v. 2, no. 4. Bethesda,

MD: ERIC Document Reproduction Service,.ED 062
679, 1971.

Reviews the literature on rale7female differences in
the leadership and management roles of the elementary
principalship. JCondensed from author's abstract)

MUHICH,'Dolores. Discrimination A ainst Wo en in Educational Admini-

stration. Bethesda, MD: RIC Document Reproduction
Service, ED 114 937, 1973.,

Focuses on women ii'leducational administration as
compared with men in the samerfield. (Condensed

from author's abstrgct)

4pICHOLS, Irene A., Lnd Shauffer, Carole B.: Self Concept as a

Predictor of Performance in College Women. Behesda,
MD:' ERIC Document Reprodudti rvice;-ED 124 I.

865, 1975.

Examines relationship between self-concept and two
measures of academic performance, achievement and
attrition. (Condensed froth author's abstract)

NIEDERMAYER, Gretchen, and Kramer, '"Vicki! W. Women in .Administrative

Positions in "Public Education. A Position Paper.

Bethesda, MD: ERIC Document Reproduction Service,
,,.ED 096 742, 1974.. 400'

22
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States that women can and should bg represented as
administrator's in gitater proportion to their numbers
in public. education, and that concrete steps must be
taken td remedy the present imbalance. ,(Condensed

from author's abstract) -

A Report to the President from the Committee onlIthe Status of Professional
Women at Yale. ,Bethesda, MD: ERICfDocument Repro

4' duction Service, ED 052 701, 1971. l ,

% ,:
,

lit'll%' Reviews the present participation of women in teach-
ing and administration at Xale, explores waystof
increasing the participation of women under exist-
ing policies, and sUggests revisions in existihg.
policies and procedures in order to increase such
paeicipation. (Condeniell from CIJE Abstract)

ROBINS ,aL. H. The Status of Academic Worsen. ERIC gjearinghouse on
Higher Education.'s\Bethesda, MD: ERIC Document Re-

*
1,- production Service,.ED 048 523, 1971.

Gives comprehensive description of academic women on
the basis of 4 major research etudieS.

VA.

ROGERS, Janet C. Role Conflicts of College Women. Bethesda, MD: ERIC
Document Reprtduction Service, ED 126 823, 1976:

Reports results oaf a questionnaire dealing,with five
areas of role conflict: (1) time management; (2)
relations with spouse'or boyfriend; (3) expectations
for self; (4) expectatiOns of-others; and (5) guilt.
(Condensed from author's abstract)

SCHMUCK, Patricia Ann. Sex Differentiation in Public School Administra-
tion. Wanted: More Women Series. Bethesda, MD: ERIC
Document Reproduction service, ED 126 593, 1975.)

Examines factors to determine why women have always
been. underrepresented in educationaladministration
and why their numbers in administrative roles have
declined in recent ,years. (Condensed from author's.

-abstract)

SCOTT, Ann. "The. NIf-eaten apple: a look at sex discrimination in the
university." Reporteri(!lay 14, 1970), pp. 3-10.
Bethesda, MD: ERIC Document Reproduction Service, ED
041 566, 1970.

aim
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\
. Examines sex discrimination As 'it exists at,the

_State Univer4ty of New York at Buffalo, .(Conden-
_dr" sed from, CIJE abstract)

21

SIZEMORE, Barbara A. Will the Doman Admtristrator Make a Difference?
Bethesda, MD:, ERIC DocumghtReproduction Service,
ED` 078 497, 1973.

Although many-studie.h.ave'shown women administra-
tors to be as able in,positions of leadership,.
women are found less anu less in, public school ad--
ministration. Reasons are given to account for

this situation: (Canderised from author's=abstract)

I
STEAD, Bette Ann. Women ManageMentliaculty: An Empirical Look at

Their Status. 'Bethesda:, MD: ERIC Document Repro-

duction,Service; ED 122 693, 1975. .

,Conclusions of study covided with lack of free-and-
open communication by administrators and perceived
Attitudes toward women by both chairmen, and deans
seem to indiCate a lack of affirmative action.
(Condensed from author's abstract)

TUCKMAN, Howard P., and others. Faculty Skills and the Reward Structure
in Academe. Bethesda MIX: ERIC Document:Reprochke-b-x
tion Service, ED 125 1:50, 1976. 'S

Findings indicate: (1) faculty salaries do differ
bydiscipline and sex; (2) women earnless than men
with like characteristics; (3) teaching and public
service yield low compensation; (4) publishing and
administration carry much larger returns. (Condensed

from author's abstract)
. .

i

UEHLING, Barbara S. Women and thePsychology of Management. Bethesda,

:= .- MD: ERIC Document Reproduction Service, ED 089 562,
. . a ....

1,
.

. 1973. 1

AO -

Attitudes-of Others toward women in management and
the attitudes of women managers themselves are dis-
cussed. (Condensed from CITE abstract)

Women Executives: A Selected Annotated Bibliography. Business and Pro-

fessional Women's Foundation. Bethesda, MD: ERIC

Document Reproduction Service, ED 057 2b6, 1970.

24
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This annotated tialiographydis a revised, updated_
version of one which was published in 1966. Books,
pithphldts, reports, the8,..ts, articles, iidi,microfil
all of which are in the reference collectioni:of the
Foundation library,-are included. A total of 94
items are included in the bibliography.k.:(Condense
from CIJE abstract)
*

Women in Educational Leadership: An. Open Letter to State Legislators.
A Position Paper Prepared by the National Conference
on Women in_Educational Policy Making. Institute for
Educational Leadership Report 4. Bethesda, MD:
ERIC Document Reproduetion Service, ED 117 813, 1975.

Suggests significant changes in the educational
structure that state legislators can effect so that
women will not be excluded from decisionmeking

.

posts. (Condensed from author's abstract) (See
also p. 3)
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DISS TATIONS/PROCEEDhOSIGOVER:;f1thr DOCUMfNTS

Affirmative Action in Employmentin Digtier EdLcation: A Consultation.

a Washington, D.C.:'United States Commission on Civil"
Rights, 1975

Scholars and'other educational authorities.involved
in affirmative action in employment in higher educe-

-- tion participated in this bnsultation.

HENSCHEL,.Beverly'Jeen Smith. "A Comparison of Personality Variables
' of Women Administrators and Women Teachers in Educa-

tioh." Ph.D. Dissertation, University of Utah, 1964.
.
(Orfier No. 64-10, 534)

4

.'he Edwards Personal Preferenpe Schedule was used,
and women in the e:ilicator groups revealed a dedided ,

tendency to.reverse the response pattern typical of .

1110' their sex in Edwara's general normative sample.
The variables most noticable were those indicative
of strong leadership. "results showed repeatedly

_traits such as being unsympathetic, impatieht with
timidity and feelinOf inferiority, and being uncon-
cerned with neatness and orderly Nanning. (From
_Dissertation Abstracts).

KAUFMAN, Helen. "The Status of Women in Administration in Selected ,

Institution of Higher Education in the United States."
Ph.D. DissertatiOn, New York University, 1961: '

(Order No. 62.-443). -

. -.

This study was based on the hypothesis that all Other
merit and qualifications being equal, gender is often
a decisive factor in the anpointment of administrative
positions in higher education.\ Findings were that
there are discrepancies between thedry-and practice
regarding ex factor in making appointments. (From .

Disserta on Abstracts)
Aic 3

. KILBERG,,Barbara G. "Women in.Higher Education and Administrainn." In
United States. Department of Labor..) Zmen's Bureau,
Employment Standards Administration Nontraditional
Occupations for Women of the Hemi here: The d7s.
Exper,ience. Washington, U.S. Department of
,Labor, 74.
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Comments on the high proportion of women in,
administrative positions in small women's colleges
as compared to a nationwide review of universities
an colleges.,

Mary Donlon Alger Conference for Trustees and Administrators,' Cornell
University., Gateways and Barriers for Women in the
University Community: Proceedings. Washington,, D.C.:

Association - of Governing Boards, 1976?

. .

Reviews the'status or women in hi -her education. In-
. lq.ltides an anpOtated

Womenr Thtir Future in the University and'the Community, 8aratogaSprings,-
NeW,York, 1974. Women: Their Future in the University
and the Community,: conference Proceedings. Edited
by Harriet E.. Hollander, Sherry Penney, John R.(Haines.
s.1.: s.n., 1974? Available from RegentsResearch
Fund,-Higher'Education Management Servides, State
Education Department, 99 Washington Avenue, Room

t

11W

1922, Albany, NY 12230. 0r' . ,..

. . . 4
, ,

Papers and speecheb. on iiopicssuch as women in the'
anduniversity, women the lay, and women ancrtheir

life phases.
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