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ABSTRACT

This compilation of 209 document resumes p:ovzdes
educators with abstracts of research, curriculum, and othex materials
in vocational and technical education, and abstracts of funded
research and development proposals. The resumes are arranged in
ascending order according to ED (ERIC document) accession number,
vith each resume including the author(s), title, institutional
source, sponsoring agency, availability, publication date, number of
pages, subject terms which characterize the contents of the document,
and a dccument abstract. Subject, author, and institution indexes are
provided. Availability information includes microfiche and hard copy
- prices from the ERIC Document Reproduction Service (EDRS). The
—————section—onmp:ogects in progress contains fifty-four resuames — —_
announcing ongoing curriculua development and research projects
funded by the Vocational Education Amendments of 1968, parts C, D, I,
and J. Included for each are title, principal investigator, recipient
institution, start/end dates, supporting agency, contract and/or
. control number, and a brief project suamary. Projects are listed by
— state, and names and addresses are provided for both individuals and
] institutions. (Bl)
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Foreword

Finding available information is a major task for researchers, curriculum specialists,
teachers, administrators, and students. The National Center for Rasearchin Vocational Educa-
tion is dedicated to helping others find useful information.

Resources in Vocational Education is prepared bimonthly by the staff of the National
Center for Research in Vocational Education under a contract with the U.S. Office of Educaticn,
Bureau of Occupational and Adult Education. Included are abstracts of arch, instructional,
and other materials in vocational and technical education, and abstra funded proposals.
The fulltext of most documents announced in Resources in Vocational Education is available in

-microfiche or hard copy from the ERIC-Document-Reproduction Service (EDRS). Microfiche

also is available in local ERIC microfiche collestions.

We appreciate the contributions of state research coordinating units, curriculum coordina-
tion centers, instructional materials laboratories, local school systems, colleges and univer-
sities, and professional associations. Members of the profession are encouraged to send
instructional and research material for possible inclusion in_future issues of Resources in

Vocational Education.
_Robert E. Taylor, Executive Director
National Center for Research in Vocational Education
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Sample Document Resume

ERIC Accession Number—identifica- Legisiative Authonty Code for identify-
tion number sequentially assigned to / ing the leg'slation which 5upponed‘the
documents as they are processed research actwity (when apphicable)

Author(s) \_ ’ Cleaninghouse accession number
{ /
-
ED 126314 95 CE 0074457
Schroeder, Pand b Ed .

—— Ttle ——— Prillt“‘\'ﬁmﬁ‘:fa&.\mpu-mm on Task Analyses/Tash Sponsoring Ager.sy—agency respon-
Organization where document Ongi- e Ohio State Univ , Columbus Center tor Vocational ?,:b,?h?:égg?,lg;‘g' 'ggg""g‘ and manag-
nated Education 9 arch project.

- Spaiis Agenc; —Office ot Lducation (DHEW), Wash-7
- mgton, D C
Report No—VT-102-987 Report Number—assigned by origina-
..Date published ——————— Pub Date 75 tor

Grant—OEG-0-74-167 1
/anc——ISIp 2 Sympostunt held at the Center tor Vocy-
tronal Education, Ohio State Universty, Noveniber
17-18. 1975, Page 121 will not reproduce =1l n
microfiche due to small size of type

“Descriptive Note (pagination first)
Contract or Grant Number

-~ / Avaulable from—Center tor Yocationat Education, Ohio
Alternate source for obtaining docu- State Uninversty, 1960 Kenny Road. Columbus, Ohio
i ments - 43210¢Order Namber UN- 10, $9 75) '
- N . /EI)RS Price MF-$0.83 HC-37.35 Plus Postage. X
EDRS Price—pnce through ERIC Descriptors—Centerence Reports, Cost Effectiveness, Descriptors—subject terms which
Document Reproduction Service  MF Cumiewam Development, *Job Andlysis. Perfomn- charactenze substantive content Only
means microfiche, "HC means hard ance Criteria. Performance Tests, *Research Meth the major terms, preceded by an as-
copy When listed * not available from odotogy. Speeches. Symposia, Systems Approach. terisk, are primed 1n the subject index
EDRS.” other sources are cited above *Task Analysis, Test Construction
Identitiers— *Task Inventories {dentifiers—additional ioentifying terms
In November 1975, 4 group of #58 pessons met 10 not found 1n the Thesaurus of ERIC De-
Columbus, Ohto, o discuss the provesses and tech- scriptors

mghies of job task analysis and the use of task iven-
torres  The papers presented at the syMmposium are repro
duced 1n this document as prepared by their authors For
the two speakers who did not prepare papers. only refer-
ences to papers previoushy published by them are pro.
vded  The titles of the papers are Formats und Strate-
ares 10 Inforntation Tasks, Task and Content Analyas
. Methods—An Expanding View, The Job Analyas
fechmgue of the U'S E.iployment Service. Functional
Job Andlysis, The Comprehensive Oceupationad Dty
Andlysis Paogram, The Posttion Analy ss Questionnaire
Front Theory to Research Pructiee: Information Map-
png How 1t Helps Tush Analysiss The Marme Corps
Task Anabyars Program, Dccupational Anglysis 1n the
U S, Aur Foree, The Enstructional Systents Mode! of the
Vo ational-Technical Education Consortium ot States
Used to Develop Pertormance Objectives, Cniterion-
Reterenced Measures and Performance Gudes for
Learnens, The Development o Job Tusk Inventories and
Fheir Use 1n Job Anah as Research, Methods for Cur-
riculum Content Dernv ation, $ask Systems Anraly sis, Job
Task Anahyaisan Teat and Test Development, and Task
Analyan The Basis for Pertormance Tests and Instrue
tonat Design (N)) Abstractor s inials

Informative Abstract
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The document resumes presented in this section have been numerically ordered by ED
number. Users may scan this section for documents of interest, or they may use the Subject,
Author, or Institution Index to locate documents in a specific field or produced by a particular

author or institution.

ED 135939

Banathy, Bela H And Others

The Effects of Learned Leadership/Membersk.p
Skills on Work Performance. Final Report.

Journal Cit--BBB11095

Far West Lab for Educationat Rescarch and Denel-
opment, San Francisco, Calif.

Spons Agency—Bureau of Occupational and Adult
Education (DHEW/OE). Washingion. D C Duv.
of Research and Demonstration

Pub Date—76

Note—~191p.

EDRS Price MF-50.83 HC.510.03 Plus Postage.

Descriptors—*Curriculum  Devclopment, Cur-
riculum  Research, Deaision Making  Skalls.
*Group Dynamics. Group Membershin, Instruc-
tonal Matenals, *Interpersonal Competence,
*Leadership Tratning. Matenai Development,
Performance Based Education Secondary Educa-
ton. *Skill. Development. student Attstudes.
*Task Performance. Teacher Attitudes
The project examined the effects of learned fea-

dership/ membership skills on performance in task-

oriented groups. developed competence-based
nstructional matenals 10 tcach such shalls, and ex-
amined the effects of such skills on individual and
groupknowledge. skills, attitudes. and performance.

Following a hteraiure review. mat -ials.review, and

needs assessment, discussions and quésuonnanrcs

gathered information from lcachcr:s. parents.
counselors. managers, employers. and studcnts.

Specific needs having been established. the cur-

nculum design and prototype modules were devel-

oped. Eight priority areas were identfied as thosc to
be addressed in the development effort. Group com.
municatton, knowirg and using resourccs. evaltua-
tion. conflict resolution. pianning, coordinating
activities. sharing leaderships. and dccisibninaking
Extensive pilot testing over the followingitwo yeais

CE 009 101

- 1nvolved a vanety of student scttings-urban. subur-

ban. rural; large schools and small: academucally
motivated students and underachicvers; vocational.
expertmental. and traditional acadcemi¢ classes.
Findings indicated that (1) administrators. tcachers.
and students appreciate the nced for and value of
mstruction 10 the cooperative group intcraction
skills arca. (2) the skills 1n this area of competcence
are difficult to teach, and (3) cxtended research and
development-which would takc into consideration
further testing. teacher training. curnculuﬁ) fusion.
and curniculum dessign-would be of significant
valuc. Appendixes contain the curnculum{outhinc.
opcrational definstions of cffects to be lcslcjm task-
oricnted groups. summary charts of sclccted evalua-
ttonitems, and some rcflections on and smpljcations
of the cooperative group nteraction shills (CGIS)
~curniculum. (Author: TA)

ED 135 940
Wall, James 17, Ed
Vocational Education for Special Groups. Sixth
Yearbook.
Amcrican  Vocational
DC
Pub Date—76
Note--351p
Available from  Amcrican Vocational Asvociation,
Inc. 1510 H Strect. NW, Washirgion. D €
20005 (312 00)

|
CE 009 162

Assauiation,  Washiugton,
£

Document Not Availat'e from EDRS.
Descniptors—Amencan Indians, Blacks, Career
Change. *Disadvantaged Groups. *Educatioril
Methods., Educational Opportunities, Educa-
tional Programs. Females. Handicapped, In-
dividualized Instruction, Manpower
Development, Middle Aged, Migrant Workers.
*Minority Groups, Older Adults, Prisoners, Pro-
gram Admunsstration. Spanish Speaking, Special
Education, *Special Programs. Specizi Services,
Veterans. *Vocational Education, Ycarbooks,
Youth
Identfiers—American Vocationa! Association
Issues, concepts. and strategies that impact di-
recty on the ability of vocational education to
deliver its services to special groups are the focus of
this yearbook. Chapters by 24 different authors are
divided 1nto threc sections. Section | provides an
overview of special groups, how special groups
evolved, their underlying structure and diversity,
and how vocational educaticn might be of benefit in
solving some of their problems Section 2 contains
chapters which focus on specific special groups and
their trdividual status 1n society-at-large and de-
scnibe tn detail ccrtain personal characteristics that
tend to categortze persons 1nto special groups Scc-
tion 3includes a senes of chapters that give detailed
attention to specific strategies that might be em-
ployed in delivering vocational education to speciat
groups Programs for personnel development, inte-
gration of special services with mnstruction, and gen-
cral administrative and organizattonal techniques
are discussed The special groups discussed sncludce
the handicapped, women, rctirecs and middlc-age
career changers. blacks, Nattve Americans, Mexi-
can-Americans. prison inmates. migrants, welfare
recipients. veterans, and youth. (TA)

ED 135 941 CE 009 326

Modules in Agricultural Education for Agricultural
Mechanics.

New York State Education Dept, Albany. Bureau
of Occupational and Career Curriculum Develop-
ment ’

Pub Date—Jun 74

Note —505p. For rclated documents scc CE 007
550, CE 008 147-148, CE 008 151, CE 0u? 326-
328, ED 105 080 (Modular Dcsign Approach for
Agncultural Education), and ED 105 296
(Module Dircctory for Agrnicultural Education) :
Not available 1n hard copy duc to print quality of
ongthal

EDRS Price MF-$1.00 Plus Postage. HC Not
Available from EDRS.

Descnptors  *Agnculiural  Education, *Agncul-
tural Engmecring, Agncultural Machinery Occu-
pattons,  Farm  Mcchanigs | (Qg¢cupation),
Instructional Matenals, Learning Modules. Shall
Devcloptcnt, *Vocational Agriculturc
Each of the 38 curniculum modulcs 1n this packet

, fur agneultural mechanics instruction contains a
' brief deseription of the module content, a list of the

majur divisions or units, the overall objcctives. ob-
jectives by umit, content outhnc and suggested
teaching nicthods. student application actvitics.
and cvaluation proccdures A hsting of resource
matcnals 18 alvo included 1n cach module Module
utles arc Fundamentals of Ag Engincs, Smail £n-
ginc Ovcrall. Small Gas Enginc Scrvice. Lawn and

1

Garden Tractors, Tractor Service. Tractor Engine
Tune-Up; Tractor Engine Top Overhaul; Tractor
Fuel Systems (Non-Diesel), Tractor Engine Igni-
tion System, Tractor Engine Fuel System (Diesel),
Tractor Engine Overhaul-Disassembly; Tractor En-
ginc Overhaul-Rcassembly; Agncultural Power
Trains; Farm Machinery Operation, Maintenance,
and Field Repairs, Setting Up Agricultural Machi-
nery, Agucultural Equipment Rcpairs. Ag Hy-
draulic Systems; Tillage Equipment; Planiing.
Spraytng and Fertilizing Equipment; Hay and For-
age Equipment; Grain Harvesting Equipment;
Agricultural Equipment Accessones. Materials
Hundling Equipment. Lawn and Garden Equip-
ment; Light Earthmoving Equipment Repair and
Masntenance, Milking Equipment., Farm Tractor
and Vchicle Operation, Tractor Starting and Charg-
ng Systems, Planning Agricultural Structures and
Service Facilitics; Construction and Improvement
of Agricultural Structures. Shop Management and
Equtpment Utihzatton. Basic Agricultural Welding;
Advanced Agricultural Welding. Agnicultural Ma-
chinery Painting, Planning. Layout, and Fabrication
of Custom Equipment, Electrical Fundamentals for
Agriculture, Using Electricity t Agriculture,
Managing Dealership Parts Department. and
Managing an Agricultural Machinery Service De-
partment. (HD)

ED 135 942

Ornamental Horticulture.

New York State Education Dept . Albany Burcau
of Occupational and Carcer Curriculum Devclop-
ment

Pub Date—Jun 74

Note—372p ., For related documents scc CE 007
550, CE 008 147-148, CE 008 151, CE 009 326-
328, ED 105 080 (Modular Design Approach for
Agricultural Education). and ED 105 296
.(Module Directory for Agricultural Education) ;
Not available in hard copy due to print quality of
original

EDRS Price MF-$0.83 Plus Postage. HC Not
Available from EDRS.

Descniptors—Agribusiness. *Agncultural Educa-
tion. Horticulturc. Instructional Materiats, Learn-
ing Modules. Nurscries (Horticulture), Off Farm
Agnicultural Occupations. *Ornamcntal Horticul-
ture. Ornaracntal Horticulture Occupations, Skill
Dcvclopment. *Vocational Agriculture
Each of the 32 curnculum modulcs in this packcet

for ornamental horticulturc nstruction contasns a

bricf description of the module content. a list of the

major division cr units. the overall objcctives. objec-

tives by units, content outhine and suggested tcach-

ing mcthods. student application activitics, and

CE 009 327

evaluation procedurcs. A ltsting.of resource matert-

als 1s also included for cack module. Module titles
arc Chmbing. Limbing. and Fcthng. Pruning Orna-
mentals. Floral Design and Construction. Funcral
Spray and Wrcath Construction. Funcral Designs,
Simplc Wedding Dcsigns, Producing Chnstmas
Dciorations. Retall Flower Shop Ogpcration and
Managemeut, Introduction to Growing Greenhouse
Crops. Growing Bedding Plants, Growing Special-
1zed Greenhouse Holday Crops. Ornamental Hor-
ticulture Landscape Deugn. L.andscapc
Construction Featurcs, Indoor Landscaping, 1denti-
fywing and Using Indoor Foliage Mlants, Implement-
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ing Landscape Plantings. Maintaining Woody
Shrubs in the Landscape, Identification and Land-
scape Use of Herbaceous Plants, Growing Nursery
Plants, Ascxual Plant Propagation, Plant Propaga-
tion From Sced, Growing and Csnng tor Turf
Grass, Lawn Construction. Greensheeping, Con-
trolling Insects, Discases and Fertihization, Prepar-
ing and Maintaining Ornamental Horticulture Soils.
Using Woody Plants 1» Ornamental Horuculture,
Developing an Ornamental Business Location and
Layout. Preparing Nursery Stock for Sale, Opera-
tion and Maintenance of Horticultural Equipment.
Scheduling Greeahouse Crop Production, and Pre-
paring Flowers for Sale. (HD)

LD 135943 CE 009 328

Modules in Agricultural Education for Agricultural
Production.

New York State Education Dept.. Albany Burcau
of Occupational and Career Curnculum Develop-
mem

Pub Date—Jun 74

Note- 839p.. For related docusnents see CE 007
550. CE 008 147-142, CE 008 151, CE 009 326-
328, ED 105 080 (Modular Design Approach for
Agnicultural Education). and ED 105 296
(Module Directory for Agncultural Education) .
Not available in hard copy due to print quality of
original

EDRS Price MF.$1.50 Plus Postage. HC Not
Available from EDRS.

Descriptors—Agribusiness. *Agncultural Educa-
tion, *Agncultural  Production. Agncultural
Skills. Amimal Science, Instrucuonal Matenals,
Learmng Modules. Plant Science. Skill Develop-
ment. *Vocational Agniculture
Each of the 61 modules in this packet contains a

brief description of the module contents, a lisi of the

major division of units, the overall objectives, objec-
tives by units. content outline, and suggested teach-

g method. student application a.tivities, and

evaluation procedures A list of resource matenials

1s also inciuded for cach Some of the mudule titles
are Producing Quality Mitk. Dairy Cattle Breeding.

Dairy Health and Diseasc. Beef Production. Han-

dhing the Foal. Harness Traiming of Horses, Swine

Production. Sheep Production. Poultry Productior,

Sclecting and Handhing Dogs and Cats, Care of

Birds. Care and Maintenance of Tropical Fish, Care

and Handling of Reptiles and Amphibians, Care and

Handling of Small Ammals. Handhng of Pnmates.

Internal and External Parasites of Animals, Sterih-

zation. Disinfection and Stenle Packs. Repair of

Equipment. Care and Growing of Insects, Planning

.a Breeding Program (Luiv estock). Planning the Crup

ping Program. and Harvesting the Crop (HD)

ED 135 945 CE 009 368

Advertising Services Modulc. A Second-Levcl Op-
tion for Distribution and Marketing.

New York State Education Dept  Albany Burcau
of Occupational and Carcer Curriculum Develop-
ment

Pub Date—76

Note—48p , For related documents sec ED 086 899
and ED 110 597

EDRS Price MF-50.83 HC$2.06 Plus Postage.

Descnpto.s  Adult Education. *Distributive Edu
cation, Instructional Matenals. *Learning Activi-

- ues, Leariing Modules. *Marketing, *Publicize.
Secondary Education. Skill Developinent. *Unit
Plan

Identificrs---* Advertising
Developed as a second level option to follow an

introductory course 1n marketing and distnbution,

or as an advanced course 1n continuing cducation.
this guide oullines principles and practices necded
by persons who wish to enter the ficld of advertising
services of foi individuals who desire to upgrade
their skills 1n this area The content, built on a base
of clementary understandings. is designed to permut

.the student to apply his «r her knowledge and skills

at cach step of the educcetional process. The intro-

ductory scction covers cinployment dcmands. n-
structional admimistratin ¢ considerations. faalities.
student attributes, course format. teaching sugges-
tions, and cxpected outcomcs The five units arc
titled Adverusiig-An Overview. Factors Influenc-
ing Creauion of Advertiscinents. Advertising Media,
The Campaign. and Advertising Layout and Copy
Each unit contains perfornisnce objectives and a
content outl.ne with corresponding suggested ac-
tuvities A hist of resources 1s also included (HD)

ED 135 946 CE 009 455
Dudley. Gordon A Tiwedeman, David V
Care:r Development: Exploration and Commit.
ment.
Pub Date—Jan 77
Note—-416p
Available from—Accelerated Developmert Inc,
Publication Division. P O Box 667, Muncic. In-
diana 47305 ($10.95, plus postage)
Document Not Available from EDRS.
Descriptors—*Bchavioral Science Rescarch, Ca-
reer Choice, Carecer Education, Carcer Explora-
tion. Counscling Theories. Counselor Role,
*Decision Making, Educational Psycnology, Edu-
cational Rescarch. Educational Strategies, *Edu-
cational Theones, Guidance Services. Models.
*Occupational Guidance, Psychological Charac-
tenistics.  Psychology. Secondary Education,
Techmcal Education, Trend Analysis. *Voca-
tonal Developnient. *Vocational Education
Identifiers—Harvard Studies of Carcer Develop-
ment
The Harvard Studies 1n Carcer Development
(1949-1971) are reviewed tn this volume to provide
students and professionals with a comprchensive
survey and analysis of thesc studies and to provide
a pnmary source document for theory and rescarch
in the field of carcer development The volume s
srganized 1n four major sections. preceded by an
overview chapter on occupational behavior and the
psychology of career development Seciion T docu-
ments the theoretical context gencerated by the Har-
vard Studies, focusing on decisionmaking processes,
sclf-concept. and theory of purposeful behavior
Secuon 21s devoted to a critical review and ¢labora-
uon of the theoretical context presented i Section
I Section 3 discusses new directions 1n theory and
rescarch, including 1magination and ¢go synthesis.
rescarch strategies. the organization and inicntion
of a proposed data and educational system for voca-
tional decisionmaking Sectior, 4 addresses implica-
tons for cducation, guidancc. snd counseling
psychology. Appendixes contain name and subject
indexes. a bibliography, and information under the
following headings The Operational Speafication
«f Idcal Purposcful Action. Detailed Scoring of
Malfunctions 1n Purposeful Action 1n Relation to
Justification of Vocational Choice, Understanding
Needed for Prevention of Claim that System Deter-
mines Lives. Preliminary Specifications for Data
and Routines. and Proccdures for Implementing the
Making of Vocational Decisions (TA)

ED 135 947 CE 009 534

Soil Classification and Treatment.

Journal Cit—BBB01635

Clemson Lniv , S C Vocational Education Media
Center

Spans Agency—South Carolina State Dept of Edu-
cation, Columbia Agncultural Education Sec-
tion.

Pub Date--76

Note —75p, Several pages include photographs
which may not reproduce well

Available from - Vocational Education Media Cen:
ter. Room 10, Tillman Hall. Clemson University,
Clemson, South Carolina 29631 ($1.00)

EDRS Price MF-$0.83 Plus Postage. HC Not
Available from EDRS.

Descriptors  Agricuitural Education, *Land Use.
Natural Resources, Sccondary Education. *Soil
Consetvation, *Sail Science, Vocational Agncul-

i

ture

This instructional unit was designed to enable stu-
dents. primanily at the secondary level. to (1) clas-
sify soils according to  current  capability
classificauions of the Smt Consenyation Service, (2)
sclect treatinents needed for a given soul class ac-
cording to current recomimendaticns provided by
the Soil Conservation Service, and (3) interpret 2
typical land capab.ity map provided by the Sail
Conscrvation Service Five mnajor sections are 1n-
cluded Factors to Consider in Classifyir; Soils
{texture, subsoil permeability. depth o1 surface soi!
and subsoil, slope. crosion, drainage), Land Capabil-
1ty Classes (class 1. E soil classes, W soil classes. S
soil classes, soil classification charts); Lane Use and
Treatment. Soil and Water Conservation; and Soil
and Water Conservation Plan A soil texture chart
and a glossary of terms (used 1n classifying soif and
11 determining recommended land use treatments)
a1+ appended. (HD)

ED 135 948 CE 009 541

Agricultural Sales and Services. A Curriculum
Guide. Preliminary Draft.

Clemson Uniy., SC Vocational Education Media
Center.South Carolina State Dept of Education,
Columbia Agncultural Education S2ction

Pub Date—75

Note—268p

Available from — Vocational Education Media Cen-
ter, 10 Tillman Hall. Clemson University, Clem-
son. South Carolina 29631 (85 00)

EDRS Price MF.50.83 Plus Postage. HC Not
Available from EDRS. -

Descriptors— Agncultural Supplies, *Agrnicultural
Supply Occupations. Behavioral Objectives, Cur-
riculum Guides, Equipment. Feed Storcs, Fertihiz-
ers. *Learning Activities, Off Farm Agnicultural
Occupations, Pestiudes. Petrotcum  Industry.
*Sales Occupations. Secondary Education, *Ser-
vice Occupations, Vocational Education
This guide outlines what should be taught to pro-

vide traiming for high school studgnts in agnicultural
sales and services. and to some degree how and with
what resources The general framework of this 1-
year coursc outhne 1s presented as a problemsolving
approach wherein objectives spell out the expected
outcomes After an introductory section on usc of
the guide, 10 umits of instruction four supportive
and six functional arc presented. The supportive
units arc Onentation to Agnicultural Sales and Ser-
vices. Basic Scllmg. Farm Supply Store Manage-
ment, and Business Procedures. The functional
units arc Feed Sales and Serviees, Seed Sales and
Services, Fertihizer Sales and Services. Pesticide
Sales and Services. Petroleuin Products Sales and
Services. and Hardware Sales and Services Each
unit contains objectives. learning activities. topics.
and resources A bibliography, a list of recom-
mended inatenals for cquipment, and the names and
addresses of professional or technical organizations
arc appended. (HD)

ED 135 949 CE 009 542

Ornamental Horticulture. A Curriculum Guide.
Preliminary Draft.

Clemson Umiv, S C Vacational Education Media
Center South Carolina State Dept of Education,
Columbia Agncultural Education Section

Pub Date -75 )

Note—713p.

Available from-—Vocational Education Media Cen-
ter, Clemson University, 10 Tillman Hall. Clem-
son. South Carolina 29631 (85 50)

EDRS Price MF.$1.33 Plus Postage, HC Not
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*Units of Study. Vocational Education *
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Deuveloped as part of a larger project to resise the
total agnicultural education curnulum 1n South
Carolina, this curricylum gude for a 2-year orna-
mental horticulture course contains six furctional
units, each with several sub-units. and six honzontal
supportive umits. Each unit includes behavioral ob.
Jectives, Jearning actuvitics, topie outhne of content.
and list of resources. The six supportive units are
Onentation, Horucultural Mechanies  1General
Shop, Construction and wlamntenance Shills, Using
A Transit, Machinery Operation and Maintenance,
Small Gasoline Engines. Machinery and Equipment
Maintenance. and Engine Trouble Shooting and Re-
pair); Basic Plant Science. Basic Soils. Basic Pest
Control; and Identifying Ornamental Plants The six
functional units and thetr subunuts are Nursery Pro-
duction (Explonng Career Opportumities). Green-
house Crop Productions (Growing a Fall Crop.
Growing a Winter Crop. Growing a Spring Crop.
and Explonng Career opportumities), Turfgrass Es-
tablishment and Maintenance (Turfgrass Establshe.
ment, Turfgrass Mamntenance. and Explering
Carecer Opportuniies). Landscape Desien (Explor-
ing Career Opportuni..»>s), Landscape Estabhish-
ment and Mamtenance (Exploring  Career
Opportunities), and Flower Shop and Garden Cen-
ter Operation »nd Management (Retaii Flower
Shop and Op:ration and Managemnent. Garden
Center Operztion and Manageinent. Basie Sales.
and Exploniag Carcer Opportunities; An equip-
ment list, a selected hist of professional and technual
socicties and orgamizations converned with orna-
mental horticulture and its apphications. and a bibli-
ography are appended. (HD)
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Descriptors~—Academic Standards, Administrator
Guides. Behavioral Objeetives. *Cooperative
Education, *Coopcratite Programs. Coordina-
ton. Instructor Coordinators. *Officc Occupa-
tons  Education. Program  Coordination.
*Program Planming, Secondary Education.
Teacher Responsibility, *Teacher Role, Units of
Study
This manual. intended for inexpenenced and ex-

perienced coordinators. school administrators, and

guidance personnel. 1s designed to provide practical
suggestions for imtiating. developing, operating,
coordinating, improving. and ¢valuating coopera-
tive office education programs. Major content 1s
présented primanly in outhne form under the fol-

'owing headings. Philosophy of Cooperative Office

{"ducation, Definitions. Requirements, and Stand-

aids for Cooperative Office Education I and II.

General Objectives and Benefits of a Cooperative

Office.Education Program, Establishing a Coopera- _

tive Office Education Program (Interest of School
Personnel, Steps in Establishing a Cooperative Of-
fice Education Program, The Teacher-Coordinator.
Recruitment of Students. Faciitics and Equip-
ment), Coordination Activities (Advisory Conimit-
tee, Public Relauons, Tramming Stations. Traiming
Agreement and Traiming Plan, Selecting Co-Op 11
Students, Evaluating the Program, Prepanng and
Maintaining Records), Federal and State Laws,
Areas of Accountability for Teacher-Coordinator,
Behavioral Objectives and Suggested Unats of Study
for Co-Qp 1 (Office Onentation, Personal Develop-
ment, Getung the Job You Want, Basic Shills, Busi-
ness Letters, Mailing and Shipping. Records

2

Management and Filmg. Receptiomst Training,
Telephone and Telegraph Sersices, Copy ng and
Dupiraung Machines, Office Machines), Behav-
1oral Object ves and Suggested Lnuts of Study tor
Cu-Op 11 (Secretanial Provedures, Speciahized Type-
wrting, Machine Transunption, Finanual Re-
woids), and Supplemental Units (Cwvil Service
Office, Insurance Office. Introduction - » Data Proc-
essing. Legal Scuretary. Medial Secrctary, Office
Management. Personal Money Manageinent. Real
Estate Office. Business Terminology) A list of re-
suurce matenals and 15 forms for use 1n establishing
a wooperative office cducatin progiam are in-
ciuded. (HD)
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Pub Date—75
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Available from National Planming Association.
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Document Not Available from EDRS.
Descrniptors— Disadvantaged Youth, *Educational
Planning. *Educational Policy. Enrotiment, Fed-
eral Aid. Federal Legistauon. Grants, Hand-
i -ped  Students. Labor Market. *Policy
Formation. Program Costs, Progra.n Evaluation,
Publiv Policy. Revenue Shanng. Rurat L'rban Daf-
ferences, Socioeconomic Influences. State Aid.
*Trend Analysis, *Vocational Education
Idenuficrs—{nited States
Wnitten before the congressional dehiberations
which resulted in changes in the Vocational Educa-
tiun Acts this report makes the recomme «dations
for national prionties of vocational education lesis-
lauon The report 1s 1n two general servons (1) A
Nauonal Planning Assouiation (NPA) jomt state-
ment ennitled “Strengthening Vocational Education
1n Amenca” and (2) the basic report in six chapters
and five statistical tables The joint statement con-
tains footnoted explanatory or contradictory com-
ments by individual committee members. Chapter |
provides an overview of current developments in
vocational education and briefly discusses alterna-
tive sssues A discusston of enrollment changes. pro-
gram changes. and the need to reach handicapped
and disadvantaged students 1s contained 1n chapter
2 Economic and educational performance indica-
tors1n relation to vocational cducation programs arc
discussed 1n cnapter 3. Chapter 4 considers the la-
bor market changes and discusses rural urban differ-
ences Chapter 5 deals with dollar spending as an
indicator of prnionties, and chapter 6 discusses the
grants system tcd to specific legislative objectives.
(HD)
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Desenptors  Agnibusiness.  *Agnicultural  Engi-
neenng. *Curriculum. Instructional Matenals.
Learming Acuvities, Measurement Instruments,
*Mectnic System, Natural Resources, Scuondary
Education, Teaching Techniques. Units of Study,
*Vocational Education
Designed to meet the job-related metric measure-

m: nt needs of agncultural mechanics students, this

in tructional pachage 1s one of four for the agnbusi-
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ness and natural resources occupations cluster, part
of a ser of 55 packages for nctre instruction in
different occupations The package 1s intended for
students who already know the ovcupational ter-
minology. measurement terms, and tools currently
in use Each of the five umits in this instructional
package vontains performance objectives, learming
activities, and supparung information in the form of
text, exercises, and tables In addition, suggested
teaching technuques are included At the back of the
package arc objeutive-based evaluation items. a
page of answers to the exercises and tests, a list of
metric materials necded .or the actvities, refer-
ences, and a hist of suppliers, The material 1s de-
signed to accommodate a variety of ind’vidual
tcaching and learn'~g styles. ¢.g . independent
study. smalt group, . ale«class activity. Exer-
aises are intended to tacilitate expericnces with
measurement instruments, tools, and devices used
in this occupation and job-related tas' s of estimat-
ing and measunng Unat |, a general introduction to
the metnic system of measurement, provides infor-
mal. hands-on expenences for the students. This
unit cnables students to become famuihiar with the
basi~ metric umits. their symbols. and measurement
instruments, and to develop a sct of mental refer-
ences for metnc values. The metric system of nota-
uon also 1s expiained Umit 2 provides the metric
terms which arc used 1n this occupation and gives
expenence with vccupational measurement tasks.
Unit 3 foc uses on Job-related mnetric equivalents and
thear relationships Unut 4 provides expenience with
rev. xmzing and using mctnc instruments and tools
in oceupational measurement tasks It also provides
experience 1 comparing metric and customary
measurement instruments Unit 51s designed to give
students practice 1in converting customary and met-
rc nicasurements, a shill considered uscful durning
the transition to metre 10 cach occupation (HD)
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Desenptors —Agnbusiness, *Agnicultural Produe-
tion, *Agricultural Supply Occupations, *Cur-
riculum, Instructional  Matenals, learning
Actviies, Mcasurement Instruments, *Metric
System, Natural Resources. Serondary Educa-
tion, Teaching Techmques, Units of Study. *Vo-
cational Education
Designed to meet the job-related metnic measure-
ment needs of students interested 10 agricultural
supplies and servives, and agncu'tural production,
this mstructional package 1s one of four for the
agribusiness and natural resources occupations clus-
ter. part of a set of §5 packages for metnc nstruc-
ton mm different oceupations The package is
intended far students who alrcady knaw the occupa-
tional terminology. measurcment terms. and tools
currently 1n use Each of the five units in this in-
structional package contamns perforinance objec-
tives. learmingactivities, and supporting inforniation
in the form of text. exercises, and tables In addition,
suggested teachingtechniques are inclyded At the
back of the package are objective-based evaluation
items, a page of answers to die exercises and tests,
a hist of metne materials needed for the activaties,
references, and a hst of suppliers The matenal is
designed to accommodate a variety of individual
tcaching and learming styles. ¢g. independent
study. small group. or whole-class activity Exer-
ci1ses are intended to facilitate experiences with
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measurement instruments. tools. and devices used
in this occupation and job-relatzd tasks of estunat-
ing and measuning. Unit 1, a generalintroduction to
the metnc system of measurement, provides infor-
mal, hands-on experiences for the students This
unit enables students to become familiar with the
basic inetric units, their symbols. and measurement
instruments, and to develop a set of mental refer-
ences for metric values The metric system of nota:
tion also is explained. Unit 2 provides the metnc
terms which are used 1n this occupation and gives
experience with occupational measurement tasks
Unut 3 focuses on job-related metric equivalents and
their relationghips. Urit 4 provides expenience with
recognizing ard using metric instruments and tools
in occupational measurement tasks. It also provides
experience in companng metric and customary
measurement instruments. Unit § is designed to give
students practice in converting customary and met-
ric measurements, 3 skill considered useful durning
the transition 10 metric in each occupation (HD)
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Descriptors—Agnbusiness. *Curnculum. *Fores-
try, Instructional Matenals, Learning Activities.
Measurement  instrumcnts, *Mectric  Systeni,
Natural Resources, Secondary Education, Teach-
ing Techniques. Units of Study. *Vocatonal Edu-
cation
Designed to mect the job-relatcd mctric measurc:

ment necds of forestry students. this instructional

package s onc of four for the agnbusiness and natu-

ral resources occupations cluster, part of a sct of 55

packages for metric instruction in differcnt occupa-

tions The package 1s intended for ~tudents who al-

ready know the occupational terminology.

__measurement terms. and tools currcntly in usc

Q

Each of the five units i1n this 1nstructional package
contains performancc objectives, learning activitics,
and supporting information iv the form of text, exer-
cises. and tables In addition. suggested teaching
techniques arc incfuded At the back of the package
are objectivc-based evaluation 1tems. a page of an-
swers 10 the exercises and tests, a hist of mectric
matenals needed for the activitics, refcrences. and
a list of suppliers Thc matcnal 1s designed to ac-
commodate a varicty of individual tcaching and
learning styles. ¢ g ., independent study, small group,
or whole-cla.- activity Excrciscs arc intended to
facilitatc experiences with mcasurcment instrue
ments. tools, and devices used tn this occupation
and job-related tasks of cstimating and mcasuting
LUnit L, a general introducation to the metrie system
of measurement, provides informal, hands-on c¢x-
penicnces for the students This umit cnables stu-
dents to become familiar with the basic metric units,
their symbols. and mcasurement instruments: and
to develop a set of mental referenees for metne
valucs The metric system of notation also 1s ex-
plained Umit 2 provides the metric terms which arc
uscd 1n this occupation and gives expenience with
occupational measurement tashs Lnit 3 focuses vn
job-relatcd metric cquivalents and therr refation-
ships Lnit 4 provides expericnce with recognizing
and using mectri. 1nstruments and tools in uveupa-
uonal mcasurcment tasks 1t also pruv des ¢ .pen-
ence n comparing  metric  and  customary
measurementinstruments Lnit 315 designed to give
students practice in converting customary an d mict-

. mcasurcmcnts. a skill cousidered usetul during
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Designed to meet the job-related metric measure-
ment needs of horticulture students. this instruc-
tional package is one of four for the agribusiness and
natural rcsources occupations cluster. part of a set
of 55 packages for metnc instruction 1n different
occupations. The package is intended for students
who already bnow the occupational terminology,
measurement terms. and tools currently in use.
Each of the five units in this instructional package
contains performance objectives. learning activities,
and supporting information 1n the {form of text, exer-
cises, and tables In addit.on, suggested teaching
techniques are included. At the back of the package
are objective-based evaluation items, a page of an-
swers to the exercises and tests, a list of metric
matcnals needed for the activities. refe:2nces. and
a hist of supphers. The matenal 1s designed to ac-
commodate a vanetly of individual teaching and
learning styles, ¢ g ,independent study. small group.
or whole-class activity Excrcises are intended to
facilitate experiences with measurement instru-
ments; toois. and devices used in this occuf ation
and job-related tasks of esimating and neasunng
Unit |, a gencral introduction to the metric system
of incasurement. provides informal. hands-on ex-
perniences for the students This umit cnab.es stu-
dents to become familiar with the basic metnic unats,
their symbols. and ineasurement instrumcnts, and
to devclop a set of mental references for metnc
values The metric system of notation also 1s ex-
plained Umit 2 provides the metric terms which are
uscd n this occupation and gives expenence with
occupational measurement tasks Unmit 3 focuses on
job-relatcd mctnc equivalents and their relation:
ships Unit 4 provides expenence with recogmizing
and using metnc instruments aud tools 1n occupa-
ttonal mcasurcment tasks It also provides cxpen-
ence 1n  companng metnc and customary
measurcment instruments Unit 515 designed to give
students practicc in converting customary and met-
rc measurements, a skill considered useful durnng
the transition to metnic 1n cach occupation (HD)
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Deseriptors  Business Education, *Clerical Ociu-
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ment needs of students interested in becoming
clerks, clerk-typists, and typists. this instructional
package 1s one of three for the business and office
occupations cluster. part of a set of 55 packages for
metnc nstruction in different occupations, The
package 1s intended for students who already know
the occupational terminology. measurement terms.’
and tools currently in use Each of the five units in
this instructional package contains performance ob-
jectives, learning activities, and supporting informa-
tion 1n the form of text, exercises, and tables In
addition, suggested teaching techniques are in-
cluded At the back of the packdge are objective-
based evaluation items, a page of snswers to the
exercises and tests, a list of metric materials needed
for the aclwvities, references, and a hist of suppliers.
The matenal 1s designed to accominodate a variety
of individual teaching and learning styles, e.g., 1n+
dependent study, small group, or whole-class ac-
tivity. Fxercises are intended to facilitate
experienc s with measurement instruments, tools,
and devices used in this occupation and job-related
tasks ~f estimating and measuring. Unit 1, a general
introduction 10 the metric system of measurement,
provides inforsnal, hands-on experiences for the stu-
dents. This unit enables students to become famuliar
with the basic metric units, their symbols. and meas-
urement instruments; and to develop a set of mental
reference~ for metric values The metric systein of
notation also is explained. Unit 2 provides the met-
ric terms which are used in this occupation and
gives expericnce with occupational measurement
tasks. Unit 3 focuses on job-related metric equiva-
lents and their relationships. Unit 4 provides expen-
ence with recognizing and using metric instruments
and tools in occupational measurement tasks. It also
provides experience in comparing metric and cus-
tomary measurement instruments Unit 5 is de-
signed to give students practice in converting
customary and metric measurements. a skill consid-
ercd useful during the transiion to metric in each
occupation (HD)
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Idcntificrs—*Kcy Punch Operators
Dcsigned to meot the job-related metric measure-
ment necds of kcy punch operator students, this
instructional package 1s onc of three for the business
and officc occupations clustcr. part of a sct of 55
packages for metric instruction in differcnt occupa-
tions The package 18 intended for students who al-
rcady  know thc  occupational teriminology.
incasurcment terins, and ools cu-rently n use
Each of the five units it thus instructional package
contains performancc objectives, Icarning activaties,
and supparting information in the form of text, cxcr-
ciscs. and tables In addition, suggestcd teaching
techmqucs arc included At the back of the package
arc objective-bascd cvaluation items, a page of an-
swers to the excrascs and tests, a bist of metne
natcnals nceded for the activities, references. and
a hst of supphicrs The matcnal is designed to ac-
commodate a vancty of individual tcaching and
lcarning styles. ¢ g . independent study. small group.

E lCc transition 1o metrie in cach oweupation (HD}

Designed 1o mect the jub-related metric measurc-
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facilitate expenences with measurement 1nstru-
ments, tools, and devices used in this occupation
and job-related tasks of estimating and measuring.
Unit 1, a general introduction 13 the metric system
of measurement. provides informal, hands-on ex-
periences for the students. This unit enables stu-
dents to become famliar with the basic metiic units,
tkeir symbols, and measurement instruments; and
to develop a set of mental references for metric
values. The metric system of notation also .3 ex-
plained. Unit 2 provides the metric terms which are
used in this occupation and gives expenence with
occupational measurement tasks. Umt 3 focuses on
job-related metnc equivalents and their relation-
ships. Unit 4 provides expenence with recognizing
and using metric instruments and tcols in occupa-
tional measurement tasks. 1t also provides expen-
ence 1N comparing metnc and customary
measurement instruments. Unut 5 1s designed to give
students practice in converting customary and met-
nc measurements. a8 skill considered useful during
the transitior to metric in each occupation (HD)
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Designed to meet the job-related metric measure-
ment needs of secretarial, stenography students. this
tnstructional package is one of three for the business
and office occupations cluster. part of a set of 55
packages for metric instructionin different occupa-
tions. The package is intended for students who al-
rcady know the occupational termmology,
measurcment terms, and tools currently in use.
Each of the five umits in this instructional package
contains performance objectives. learning activities,
and supporting information in the form of text, exer-
cises. and tables. In addition. suggested teaching
techniques are included At the back of the package
are objective-based evaluation items. a page of an-
swers to the exercises and tests, a hst of metn.
materials needed for the gedivities. references, and
a list of suppliers The material s designed to ac-
commodate a vartety of individual teaching and
learning styles, ¢ g , independent study, small group,
or whole-class activity Exercises are intended to
facilitate expenences with measurement instru-
ments, tools, and devices used in this occupation
and jot related tasks of estimating and measuring
Unit 1, a general introduction 10 the metnc system
of measurement, provides informal, hands-on cx-
perienées for the students This umit cnables stu-
dents to become tamlhar with the basic metnc un:ts,
their symbols. add measurement mstruments, and
to develop a s¢t of mentat references for metnc
values The méinc sysiem of notation also 1s cx-
plained. Un}ii provides the metnic terms which are
used in this occ.pation and gives experienie with
occupatibnal measurement tasks Umt 3 focuses on
joberelated metric equivalents and thar relation-
ships Unit 4 provides expernence with recognizing

.and using metric instruments and tools 1n occupa-

tional mcasurement tasks. 1t also provides expen-
cncc n companng metric  and  customary
measurementinstrumnents Unit 5 15 designed to give
students practice in converting cusiomary and met-

ne measurements, a shill « onstdered useful during
the transttion to metnc in each occupation (HD)
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Designed to meet the job-related metric measure-
ment needs of architectural, civil, mechanical draft-
ing students. this instructional package is one of six
for the communication .. ‘ia occupations cluster,
part of a set of 55 packages Jor metric instzuction in
different occupations. The package is interded for
students who already know the occupational ter-
minology, measurement terms, and tools currently
in use. Each of the five units in this instructional
package rontains performance objectives, learning
activities, and supporting infor mation in the form of
text. exercises. and tablcs. 1n addition. suggested
teaching techniques are included. At the back of the
package are objective-based evaluation items, a
page of answers to the exercises and tests, a list of
metric matenals needed for the activites, references,
and a hst of suppliers The matenial is designed to
accommodate a vanety of individual teaching and
learnirg styles. ¢.g.,independent study, small group.
or whoie-ciass activity. Exercises are intended to
facilitate experiences with measurement instru-
ments, tools. and devices used in this occupation
and Job-related tasks of estimating and measuring.
Umnit 1, a general introduction to the metnc systém
of measurement. provides informal, hands-on ex-
periences for the students. Thi umit enabley stu-
dents to become familiar with the basic metric units.
their symbols. and measurement instruments, and
to develop a sct of mental references for metric
values. The metnic system of notation also s ex-
plained. Unit 2 provides the metrnic terms which are
used in this occupation and gives expeitence with
occupational measurement tasks. Umit 3 focuses on
‘job-related metnic equivalents and their relation-
ships Unit 4 provides experience with recognizing
and using metnc insiruments and tools 1in occupa-
tional measurement tasks. It also provides expen-
ence tn commanng metric and customary.
measurement 1.struments. Unit $1s designed to give
students practice in converling customary and met-
nc measurements, a skill cor.sidered useful dunng
the transition to metric in cach occupation. (HD)
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Designed to meet the Job-related metric measure-
ment needs of bindery operations students, this in-
structional package is one of six for the
communication media occupations cluster, part of a
set of 55 packages for metric instruction in different
occupations. The package is intended for students
who already know the occ pational terminology,
measurement terms. and tools currently in use.
Each of the five units in this instructional package
contains performance objectives, learning activities,
and supporting information in the form of text, exer-
cises, and tables. In additicn, suggested teaching
techniques are included. At the back of the package
are objective-based evaluatiun items, a page of an-
<wers to the exercises and tests. 2 list of metnc
matenals needed for the activities. references, and
a list of supphers. The matenal is designed to ac-
commodate a vaneiy of individual teaching anu
learning styles. v.g., independent study, small group,
or whole-class activity, Exercises ace intended to
facilitate experier..es with measurement instru-
ments, tools, and devices used in this occupation
and job-related tasks of estimating and measuring.
Uit 1, a general introduction to the metric systém
of measurement. providss informal. hands-on ex-
penences for the students. This unit enables stu-
dents to become familiar with the basic metnic units.
their symbols, and measurement instruments; and
to develop a8 set of mental references for metric
values. The metnc system of notation also 1s ex-
plained. Unit 2 provides th= m.etric terms which are
used 1n this occupation and gives experience with
occupational measurement tasks Unit 3 focuses on
job.iclated metric equivalents and their relation-
ships. Unit 4 provides expenience with recogmzing
and using metne instruments and tools in occupa-
tional measurement tasks. It also provides experi-
ence in companng metric and customary
measurement instruments. Unit 3 is designed to give
students practice in converting customary and met-
nc measurements. a skill considered useful during
the transition to metric in each occupation. (HD)

ED 135 961 CE 009 750
Cooper, Gloria S.. Ed.  Magisos, Joel H . Ed.
Metrics for Commercial Photography.
Journat Cit—BBB09463 ’
Ohio State Univ, Columbus. Center for Vocational
Education.
Spons Agency—Burcau of Occupational and Adult
Education (DHEW/OE), Washington, D.C,
Pub Date—76
Contract—OEC-0-74-9335 *
Note—359p, For related documents see CE 0C9
736-790
EDRS Price MF-$0.83 HC-$3.50 Plus Postage.
Descriptors—Communications. *Currtculum, In-
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Media, Measurement Instruments. *Metne Sys-
tem. *Photography. Secondary Education, Teach-
mmg Techniques. Units of Study, *Vocational
Education
Designed to meet the Job-refated metric measure-
ment needs of commerctal photography students,
this instructional package 1s one of six fr the com-
munications medta occupations cluster, part of a set
of 55 packages for metnc nstruction in different
occupations. The 7 ackage is intended for students
who already hrow the occupational terminology.
measurcment terms, and tools currently in use.
Each of the five units in this instructional package
contains performance objectives. learning activities.
and supporting information in the form of text, exer-
ases, and tables In addition. suggested teaching
techmiques arc included, At the back of the package
are objective-based ¢valuation itcms. a page of an-
swers to the cxercisys and tests, a list of metric
matenals needed fur Yhe activities. references. and
a List of supphers Tap material 1s rlesigned to ac-
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commodate a ranety of individual teaching ana
lcarning styles. ¢ g . independent study. smali group,
or whole-class activity Excruses are intended L
faciltatc expenences with measurenent nstru
ments tools, and decices wsed 1 this uccupation
and job-rclated tasks of cstimating and mezasuring
Unit L a general introduction o the etne systewn
of nieasurcment, provides informal, rand' on ox-
periences for rhe stadents This un.t cnavles svu-
dents to become farnihar with the basic inctric uniis,
their syinbols, and mcasurement instrumnents, and
to devlop a sct of nientdl refeicpees for metre val-
ues The metric systein of notation also 1s explained
Unit 2 provides the metrie terms which are used
this occupation and gives cxperience with occupa-
tional mcasurcinent tashs Units 3 focuses on job-
related wnctric equivalents and their relationships
Unit 4 provides cxpe.cnce with recogmazing and
using metrc 1. ruments and tools 10 vccupational
measurcment tashs [t also provides expenense n
cotnparing metne and customary measarement -
strumeas, Unit §1s designed to give students prac-
ticc in converting  customary  atd  metre
-measurcinents, a shill vonsidered useful dunng the
transition to mctne 1 cach ovcupaton (HD)
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Desenptors Communications,  *Curniculum,  in-
structional Matenals, *Layout  (Publications),
fearmng Activaties, Mass Media Measuremient
Instruments, *Metrie System News  Media
*Printing, Sccondary Education, Teaching Tech-
nigues, Lnits of Study, *Vocational Education
Devgned to meet the job-related metne measure
ment nceds of students interested 1n copy prepara-
tion, layout and desgn, and type composttion, this
wstructional pachage 1s one of sax for the communi-
cation media oceupations cluster, part of a set of §5
pachages for metne mstruction in different occupa
tions The pachage is intended for students wha al-
rcady  hnow  the  occupational  termunology.
measurcinent terms, and tools currently i use
Each of the five units in this instructional package
contans performance objectives, learming ctivities,
and supporting information in the form of text, exer-
viscs, and tables In addition. suggested teaching
techniques areinclutied At the back of the package
are obicctive-based cvaliathion iteins, a page of an-
swers to the cxercises and tests, a lisc of metne
matenals needed for the actuities, references, and
a st of surphiers The matenal v designed to ac-
commodate a variedy of individual tea hig and
lcarning styles, ¢ g .independent study . small group,
or whole-class activity  Exercises are mtended to
factlitate cxpenicnces wiln measurcment instru-
ments, tools, and devices used in this occupation
and job-related tasks of cstimating and measdring
Umit [, a general introduction to the metric system
of mecasurcment, provides informal, hands-on ex-
peniences for the studen,  This unit ¢nables stu
dents tu becorne famihiar with the basic metnic umlts,
thewr symbols, and micasurcment )nstruments, and
to develop a set of mental references for metn
values The sactrie systemn of notation also 1s cx-
platncd L nit 2 provides the metne terms which are
used in this occupation and gives expenence with
ocupational measurement tashs Unit 3 focuses on
sb-related metne equivalents and tharr relation-
Aaps Lt 4 provides eapenience with recogmizing
id using metric instruments and tools 0 ¢ ceupa-
. s

tional neasucuient tasks It also provides expen-
€ 1a wompuang et and  customary
i asurement istruments Lt S s designed Lo give
students practice t convertng customary and aet-
o easuremests, a shll vonsudered useful duning
the transstian to metrie e cach ocevpation (HD)
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Descniptors Communications, *Curnculum, In-
structional Matenais, Learmng Activitics, Mass
*dedia, Mceasurenent Instruments, *Metnc Sys
tein, News Micda, Photogiaphy, *Printing, Se-
candary Educauon, Tcaching Techniques, Unuts
of Study. *Vocational Education
Designed to meet the job-related metric measure-
‘nt need . of students interested 1n hitho photogra-
} 5. offset stripping, and offse’ platcmaking, the
u tructional package 1s onc of six for the communi-
cation media occupations custer, part of a set of 5§
pachages for inctric instrucbon in different oecupa-
tions The pachage 1s intended for students who al-
rcady hnow the uecupational tenmnology.
micasur~ment terus, and tools currently in usc
Each of the five units 1 this nstructional package
contains performance objectives, lcarming acuvities,
and supporting iformation 1n the form of text, exers
uises, and tables In addiion, suggested teaching
techmques are included Al the back of the package
¢ objective-based evaluation itcins, a page of an-
swers to the exeruses and tests, a st of metne
matenals uceded for the activities, references, and
a List of suppliers The watenal 1s designed to ace
commodate a vancty of indinidual teaching and
'earming styles, ¢ g, ndependent study, small group,
s whole-class activity  Excremes are sntended to
facilitate cpenicnces with  ncasurement nstru-
nieuts, tools, and devices used in this occupation
ane Joberelated tasks of estunating and measuring
Lnit ko a gencral introduction to the inetrie system
of wecasuremnient, provides infoninal, hands-on ex-
penicuees for the students This umt cnables stus
dents to becamne fanuliar with the basic mietnie unats,
their symbols, and incasurcnicnt wstraments, and
to develp a set of mental references for metne
values  The metne system of notation also < ¢x»
plained Ut 2 provides the metric terms which arc
used 1 this occupation and gives experience with
occupaitonai mcasurement tasks Unit 3 focuses on
job-relar 3 metne equnalents and their rclaton:
ships Un:t 4 provides expenience with recogmizing
and using nictne struntents and tools n occupa-
e aal measurement tasks 1t also provides expen:
eace 1 companng  metite  and  customary
mcasurcment instruments, L mit 515 designed to give
students prasace i converung customary and mete
ne measuroments, a skl consdered useful during
the transition to metne in cach oceupation (HD)
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tenr, News Media, *Printang. Sceondary Educa-
tion. Teaching Techtngues. Unus ot Swudy.
*Vaocattonal Education .
Designed to mcet the job:related metnic incasure:
ment nceds of ofisct printing press operation st
dents, this instructional pacaage 1s onc of six for the
communication medsa oceupattons cluster, part ofa
sct of 55 packages for mctnic nstruetion n different
occupations The package 1s tntended for students
who already hnow the occupational terminology.
mcasurcinent terms, and tools currently 1 usc.
Each of the fise units 1 this instructional package
contains perfortnance objectives, learning activities,
and supporting information in the form of text. exer-
cises. and tables. in addition. suggested tcaching
techmques arc included. At the back of the package
arc objective-bascd evaluation items, a page of an-
swers to the cxereises and tests. a hist of metne
matcrials necded for the activities, references, and
a hist of supplicrs. The matcrial 1s destgned to ace
commodatc a vancty of individual teaching and
lcarming sty’cs. ¢ .. independent study. small group,
or wholesclass activity Excreises arc intended to
facihtate crpeniences with mcasurement 1nstru-
ments, tools, and devices used i this occupation
and job-rclated tdsts of esumating 3nd measunng.
Umt L a general introduction to the wigtne system

of tncasurement. provides tnronnal, hands-on X

pericnces for the students This unit cnables st
dents to become fatmhar with the bisic retnc units,
thetr symbols, and mcasurcment struments, and
to develop a set of mental references for mctrnic
valucs The metrie system of notauen also s cx-
pla.ncd Umit 2 provides the inctnc tenns which are
ured 10 this oceupation awd gives cxpernience with
occupational measurement tashs Uit 3 focuses on
joberelated snetne equinvalents and thar relation-
ships Unit 4 provides expenence with recogmizing
and using wctne wmstruments and tools in occupas
tonal rncasurcinent tashs It also provides ¢a .+
cnce 10 companng mctrte  and  customary
mcasurcment instyuments Unit £ is designed to give
studenlts practice 1n converting customary and met-
ric mcasurements, a skill considered uscful durning
the transition to mictne tn cach occupation (HD)
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Designed to mect the job-related metric measure-

ment needs of the air conditoming and refnigeration,

heating and ventilating stadent, this mstructional

pachage is onc of three for the construction occupa-

tons cluster. part of a4 sct of 55 packages for metre

wstruction in different occupations The pachage 1s

intended for students who alrcady hknow the occupa-

tional terminotogy. measurcment terms, and tools

cutrently wm usc. Each of the five units 1 thisan-

structional package contains performance objce-

tives, lcarning activitics, and supgorting snfortnation

1n the form of text, exereiscs, and tables. In addition,
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suggested teaching techmques are included At the
back of the package are objective-based evaluation
items, » page of answers to the exercises and tests,
a list of metnc matenals needed for the acuvities,
references, and a list of supphers The matenal 1s
des oned 1o accommodate a vanety of individual
teaching and learning styles, e.g., independent
study, smali group, or *vhole-class activity. Excr-
cises are intended to facilitate expenences with
measurement instruments, tools, and devices uscd
in this occupation and job-related tasks of estimat-
ing and measuring Unit 1, a general introduction to
the metric system of measurement, provides infor*
mal, hands-on experiences for the students This
unit enables students to become famihiar with the
basic metric units, their symbols, and measurement
nstruments, and to develop a set of mental refer-
ences for metric values. The metric system of nota-
tion also 18 explained. Unit 2 providcs thc metnic
terms which are used 1n this occupation and gives
experience with occupational nieasurement tasks.
Unut 3 focuscs on job-related metric equivalents and
their reletionships. Unit » provides expzricnce with
recognizing and using mctric instruments and tools
1n occupational measurement tasks 1t also provides
experiencc 1 companng mctric and customary
measurementinstruments Umit $1s designed to give
students practicc 1n converting customary and me’-
ne measurements. a shill considered useful duning
the transition t¢ mctric 1n each occupation (HD)
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De-igned to meet the job-related metric thicas re-
ment needs of, students interested 1n comnrmercial.
tndustrial, and resident-al electricity. this instruc-
tional package is one of three for the construction
occupations cluster. part of a set of 55 packages for
metric instruction n different occupations The
package is intended for students who already"hnow
the occupational teriminology. measurcment terms,
and too's currently in use. Each of the five units 1n
this insti .ctional package contains performance ob-
jectives. learning activities, and supporting informa-
tion in the farm of text, exercises. and-tables in
addition, suggested teachinyg techniques are in-
cluded. At the back of the package are objective-
based evaluatinn.items. a page of answcrs to the
exercises and tests. a list of mctric matenals needed
for the activities. refcrences. and a list of supplicrs
he material s designed to accommodatc a variety
of individual teaching and learning styles. ¢ g., n-
dependent study, small group. or whole~class ac-
tivity. Exercises are intended to facilitate
experiences with measurement instruments. tools.
and devices used n.this occupation and job-related
tasks of estimating and measugng. Unit 1, a general
introduction to the metnc system of measurement,
provides informal, hands-on espeniences for the stu-
dents This unit enables studetits to become familiar
witli the basic metnc units, their symbols, and meas-
urement instruments; and to develop a set of mental
references for metnic values. The metnic system of
notation also 18 explained. Unit 2 provides the met-
ric terms which are used in this occupation and

gives experience with occupational measurement
tasks. Unit 3 focuses on job-related metnic equiva-
lents and their relationships. Unit 4 provides experi-
ence with recognizing and using metrc instruments
and tools in occupational measurement tasks It also
provides expenence in companng metne and cus-
tomary measurement nstruments Unut 5 1s de-
signed to give students practice n converting
customary and metnc measurements a skill consid-
ered useful duning the transition to metric in each
occupation {HD)
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tion
Designed ta mect the job-related metrn measine-
ment needs of plumbing and pipefitting swudents,
this instructional package s one o three for the
construction occupations cluster. part of asct of 55
packages for metric instructionin different occupa
tions The package 15 intended for students »\!w al-
rcady khow the occupational  teraunology.
measurcns 2t terms, and tools currently i use
Each of ¢ five umtsan this instructienal package
containg performancc objectives. learning activitics,
and supporting information 1n the fcsin of text. cxcr-
uses. and tables In addition. suggested teaching
techmiques arc included. At the back of the package
ar¢ objcctive-bascd cvaluation items. a page of an-
swcrs to the excrases and tests. a list of metne
matcnals nceded for the activitics, references. and
a hst of supphers The matenal 1s  signed to ac-
conmmodate a varicty of ind.vidual tcaching and
lcarning styles. e g . indcperdent study, small group,
or whole-class activity Excrciscs arc tatended to
facilitate expcncnces with mcasurcment instru-
ments, tools, and devices used 1in this ocenpation
and job-sclated tasks of csturating and measuring.
Unit 1, a gencral introditction to the metric system
of measurcment. provides informal, hands.on ex-
peniences for the students. This unit enables stu-
dents to become familiar with the basic metnic units.
their symbols, and measurement instruments, and
to develop a set of mental rcferences for metnc
values The metric system of notation also is ex-
plained Unit 2 provides the metnc terms which are
used 1n this occupatior, and gives expenience with
1 ement tasks. Unit 3 focuses on
job.gelated metnc equivalents and their relation:
ships Unit 4 provides cxpenence with recognizing
and using metric instruments and tools in ovcupa-
tior.al measurement tasks. it also provides experi-
ence n  ccmpanng metric and  Cusiomary
measurement instruments. Unit 51s designed to give
students piactice in converting custorary and met-
nc measurements, a skill considered uscful during
the transition to metnc 1n each occupation. (HD)
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Designed to meet the job-related metnic measure-
ment needs of food services students, this instiuc-
tional package is one of three for the hospitality and
recreation occupations cluster, part of a set of 55
packages for metnic nstruction in different occupa-
tions The package is intcnded for students who al-
ready know the occupational terminology,
mcasurement terms, and tools currently in use
Each of the five units in this instructional package
¢« ntains performance objectives. learning activities,
and suppor*ing infortaation in the form of text, exer-
ciscs, and tables. In addition, suggested teaching
techniques are inciuded. At the back of the package
are objective-based evalaation items, a page of an-
swers to the exercises and tests, a list of metric
matenals needcd for the activitics, references, and
a list of suppliers The matenal is designed to ac-
commodate a varicly, of individual teaching and
learning styles, ¢ g , independent study, smalil group,
or wholc-class activity. Exercises are intended to
fdcilitatz expeniences with measurement instru-
nicnts, tools, and devices used in this occupation
and job-rclatcd tasks of cstimating and measuring.
Unit 1. a gencral mtroduction to the metric system
of incasurciucnt. provides informal, hands-on ex-
pericnces for the students. This unit enables stu-
dents to becotne faimhar with the basic metric untts,
their symbols, and m~ surcment mstruments, and
to devclop @ sct of & ital references for metric
values. The metnce system of notation also 13 ex-
plaincd Unit 2 provides the metric terms which are
used in this occupation and gives experience with
occupational measurcment tasks, Unit 3 focuses on
job-related metnc cquivalents and their relation-
ships. Unit 4 provides experience with rccognizing
and using metric instruments and tools in occupa-
tional measurcment tasks. It also provides experi-
ence n  companng metnc and customary
measurementinstruments. Unit S1s designed togive
students practice in converting customary and met-
ric measurements, a skill considered useful dunng
the transition to metric n each occupation. (HD)
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Designed to meet the job-reiated metric measure-
ment needs of students interested 1n hotel and lodg-
ing, this instructional package is one of three for the
hospitality and rccreation occupations cluster, part
of a set of 55 packages for metric instruction in
different occupations The package is iat  ded for
students who zlready know the ccct pationa! tere
minology, mcasurentent terrr .. 4 toois currently
in use. Each of the five u t this instructional
package contains performs ... Objectives, learning
activities, and supporting ini  iation in the form of
text, exercises, ard tables. In addition, suggested

teaching techniques are included At thcback of the
) A
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package are objective-based evaluation items, a
page of answers to the exercises and tests. a hist of
metric materials needed for the activities, refer-
ences, and a list of suppliers. The material is dee
signed to accommodate a vanety of individual
teaching and learming styles. ez, independent
study, small group, or whole-class activity. Exer-
cises are intended to facilitate experiences with
measurement instruments, tools, and devices used
in this occupation and job-related tasks of estimat-
ing and measuring Unit I, a general iniroduction to
the metric system of measurement, peovides infor-
mal, hands-on experiences for the students This
unit enables students to become famihar with the
basic metric umts, their symbols. and measurement
instruments; and to develop a set of mental refer
ences for metnc values. The metnc system of nota-
ton also 1s explained. Umit 2 provides the mctrnic
terms which are used in this occupation and gives
experience with occupational measurement tashs.
Unit 3 focuses on Job-related metric equivalents and
their reiationships Unu 4 provides expenience with
recogmizing and using metnc instruments and tools
1n occupational measurement tasks. 1t also provides
experience in companng metnic and customary
measurement instruments. Unit S1s designed togive
students practice in converting customary and met-
nc measurements, a skill considered useful dunng
the transition to metric n each occupation. (HD)
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Metrics for Recreation & Tourism.
Journal Cit—BBB09463
Ohio State Univ., Columbus Center for Vocatiunal
Education
Spons Agency-~Bureau of Occupational and Adult
Education (DHEW/OE). Washing'on. D.C.
Pub Date—76
Contract—OEC-0-74-9335
Note—59p , For related documents see CE 009
736-790
EDRS Price MF-$0.83 HC.$3.50 Pius Postage.
Descnptors—* Curniculum, Instructional Matenals.
Learning Activities. Measurement Instruments.
*Metric System. *Recreation. Sccondary Educa-
tion, Teaching Techniques. *Tournism. Unuts of
Study. *Vocational Education
Designed to meet the job-related metric measure-
ment needs of recreation and tounsin students, this
nstructional package 1s one of thrce for the hospi-
tality and recreation occupations cluster, part of a
set of 55 packages for metric 1nstruction in differcnt
occupations. The package 1s intended for students
who already know the occupational terminology.
measurement terms. and tools currently in use
Each of the five units 1n this instructional pachage
contans performance objectives. learming activities,
and supporting information 1n the form of text, cxcr-
ases, and tables In addition. suggested tcaching
techmiques are included. At the back of the package
are objective-based evaluation items. a page of an-
swers 1o the exercises and tests. a list of metnc
materials needed for the activaties. references. and
a list of supphers. The matenal 1s designed to ac-
commodate a vanety & individual teaching and
learnmipg styles, e g ,independ ent study, small group.
or whole-class actinity. Exercises are intended to
facihitate experiences with measurement lastru-
ments. tools. and devices used in this occupation
and Job-related tasks of esimating and ineasunng
Unat |, a general introduction to the metric system
of measurement. provides informal, hands-on ex-
periences for the students. This unit enables stu-

dents to become familiar wath the basic metnic umts. .

their symbols. and measurement instruments, and
to develop a set of mental references for metnc
values. The metiic system of notation atso 1s ex-
plained. Unit 2 provides the metric terms which are
used in this occupation and gives experience with
occupational measurement tasks Unit 3 focuses on

-related metnc cquivalents and ther relation-
C »s. Unit 4 provides experience with recognizing

Aruitoxt provided by Eic:

and using metric mnstruments and tools in occupa-
tional measurement tashs It also provides cxpen-
ence 1n  comparing metric and customary
messurement instruments Unit § isdesigned to give
students practice in converting customary and met-
ric measusements, a skill considered useful dunng
the transnion to inetne in each occupation. (HD)
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Pub Date~Oct 76
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Descriptors—Aduit Education. Annotated Biblio-
graphies, * Bibliographiess *Consumer Education,
Elementary Secondary Education. Higher Educa-
tion, Instructional Materials, Instructional Media,
Resource Materials
Listings of gwdes, newsletters, magazines, text-
books, multimedia kits, filmstrips. cassettes. and
films are included in this collection of consumer
education materials intended to provide teaching-
learning resources for preview and evaluation All
entnes are grouped according to the type of
mcdium, with each entry including a title, ordering
address, and price (where applicable) Entries fog
filmstrip kits also describe the kinds of matenals
included 1n each kit. The 16mm film entries include
an annotation. grade 'svel, and length of the film;
vidco cassette entries are also annotated and note
the lcngth of the cassette. Textbook entries cover
the ' *mentary. secondary. postsecondary, higher
education. and adult education levels (SH)
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Appalachian State Univ, Boone. N C Center for
Instructional Development
Pub Date—76 .
Note—229p
EDRS Price MF-50.83 HC$12.71 Plus Postage.
Descriptors—*Annotated Bibliographies. Career
Change. *Career Choice. *Career Planning, Edu-
cattonal Objectives, Environmental Influenccs.
*Goal Orientation, Higher Education. Job Scarch
Methods. Life Style, *Occupational Choice, Oc-
cupational Informaton, Occupatonal Mobility,
*Vocational Dcvelopment
Developed for use in a unwversity hfe/career plan-
ning course, this bibliography applies the pnnciples
of business management to personal and occuvpa:
tonal planning and career development The first
part of the document contains the model for life/ca-
reer planning which includes student activities in
deuisionmaking. personal and environmental ana-
lyses. self-management, and stating objectives The
annotated bibliography covers the following areas
What life/career planning 1s all about, sclf-knowl-
edge as planning base for objectives, interest. values
and beliefs as guidelines for decisionmaking, envi-
ropment, explonng the world of work fcr a career,
self-concept and lfe purpose, objective seting and
strategic action plans (for personal growth, career
development. social responsibility, entry wto the
job market, achizving a self-management capability,
positive artitudes and motivations, and developing
creative capabilities), behavior control. Job promo-
tion, and making mid-career job changes. The third
section contains souices of information on occupa-
tions and carcer fields Author and subject indexes
are included (TA)
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Available from—National Technical Information
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Descriptors—Demography, Economic Research,
*Geographic Location, Human Resources, *In-
dustrialization, *Industry. *Manpower Develop-
ment, Program Effectiveness, Rural Areas,
*Sociocconomic Influences, State Programs,
Techmical Education, Tcchnical Occupations,
*Trade and Industrial Education, Unempioyed

Identifiers—Alabama, North Carolina. South
Carolina, Startup Industry Traimng Programs.
Virginia
The "start-up™ industry training concept has re-

caived considerable attention as a way 10 better
match workers and jobs, to “leapfrog" the industnal
development process by attracting higher-wage in-
dustry to an area through upgrading local work
forces. and to make it possible to increase the wages
of low-income workers A study examined in detail
the programs of South Carolina, North Cnrolim(
Virginia and Alabama and their effect on industria
relocation trends and the leapfrogging of the;unem-
ployed and underemployed into the labor force.
Comparatuve analyses were made of the accom-
plishments, operational and support orgamizations.
costs, and the start-up processes of all four States.
The results of the regression analysis and cluster
analysis did not support the hypothesis that training
programs had nflucnced industnal location. They
constantly showed that counties waich, pre-pro-
gram wise, had favorable employment, high educa-
tion, population, and industnahzatior, continued to
have them, while those that did not continued to do
without. (Author/HD)
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Descriptors — Biingual Education. Communication

Skills. *Daily Living Skills, *Handicapped Stu-

dents. Job Placement, *Job Skills, *Learning Ac

uwvities, Regular Class Placement. Resource

Materals, School Industry Relationship,.School

Shops. Senior High Schools, Shop Curriculum,

*Skill Development. Spamish Speaking, Teaching

Guides, Trade and Industnal Education. Trans-

portation. *Vocational Education
identificrs—Massachusetts, Massachusetts (Bos-

ton)

Curniculum matesials presented in this Spanish-
English guide. one of five developed as part of .he
vocational strategies project, are intended to pro-
vide vocs.onal services to mildly handicapped spe-
cial necds students mainstreamed 1nto regular high
schools Material 1s sequentially arranged, empha-
sizing those skills which a student needs io kndw
mtially, and those which become critical as the time
of actual employment nears. The first umt, " Your
Name and Some Important Things You Should
Know,” concerns basic knowledge and can be used
as carly as the first year in high school. Exercises are
provided for budgeting tuae, learming to use public
transportation. answering quéstions. and obtaininga
Social Security card. The second unit, “Finding
Jobs."” covers processes for finding work through the
media, Jhe Yellow Pages of the tzlephone book, the

CE 009 855




employment ads, and the State employment office
The third unit, *Applying for Jobs,” gives students
practice 1n filling out actual job applications and 1n
mastering the job interview Contents for each of
the 11 lessons in the three units include lists of
learning objectives and needed matenals, notes to
the teacher, and copies of student wnitten exarcises
(in both English and Spamishy. A pamphlet on ap-
plying for a Soclal Security card 1s included (TA)
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Student Projects, Teaching Guides, Trade and In-
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Identifiers—Massachusetts. Massachusetts (Bos-

ton)

Instructional matenals pr ted 1n tlus teaching
guide, une of five developed as part of the vocational
strategies project, are intended to provide voca-
tional services to mildly handicapped special needs
students taainstreamed into regular schools at the
middle school level. The skill development de-
scribed 1s based on the behief that preparation of
special needs students (learning disabled. emotion-
ally d.sturbed, and retarded) before they enter high
school will facihitate their vocational learning later.
The first section of the manual contains six lessons
with student exercises that emphasize good work
habits such as the importance of effort. punctuality,
neatness, and cooperation through reading, role
playing, and discussion Also included 1n the job
cxploratory section are specific safety precautions
which are stressed 1n lessons on tools Students are
introduced to selling and merchandising, mass pro-
duction, assembly line, economics of cost, and
ecology. The second section, vocational explora-
tory, pertains to social skill and prevocational deve-
lopment. The six lessons are on safety. blueprint
reading, and several assembly projects Lesson ob-
jectives. vocabulary, learmng activities. and work
self-evaluation sheets are included. (TA)
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Lessons presented in this manual. developed as
part of the vocational strategies projcct. are dc-
signed to provide driver education for mildly hand-
tcapped special needs students placed in jobs that
require a driver's hicense. The guide 1s intended for
use in conjunction with a vocational program in

K

automotive mechanics, or integrated 1nto a resource
room reading curriculum. Vocabulary words follow-
ing cach section appear in the Massachusetts State
drivers’ manual and are used on the exam. Matenal
1n the manual is presented thematcally. Topics cov-
ered 1n the manual include an in.roduction to driv-
ing practice, nght of way, passing, turniny, speed,
signs and a game, stopping, parking, accidents,
drinking and driving, other rules, and the road test.

(TA) '
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Descriptors—Differentiated Staffs, *Handicapped
Students, *Inservice Programs, Interpersonst
Competence, *Paraprofessional School Person-
nel, Personnel Selection! Program Guides, Regu-
lar Class Placement, Resource Materials, School
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Identifiers—Massachusetts, Massachusetts (Bos-
ton)

Instructional matenals included in this guide were
developed to provide vocational services to mildly
handicapped special sizeds students mainstreamed
into regular schools. Matenal represents strategies
or directions in specific areas of occupational educa-
tion, rather than specific curriculum guides; it is
addressed to both the teacher and the student. Five
specific areas are covered in the manuak Automo-
tive mechanics, electronic assembly, mechanical as-
sembly, printing, and welding. Related math and
vocabulary sections are included. Emphasis is on
activities and operations which are concretely and
specifically job related. (The manual is intended for
use with four other manuals produced by the voca-
tional strategies project.) (TA)
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Shops, Skill Development, Teacher Aides, Trade
and Industrisi Education, *Vocational Education

Idenufiers—Massachusetts, Massachusetts {(Bos-
ton)

Designed as a guide to the inservice training of
tnstruc 10nal aides 1n the Vocational Strategies for
Special Needs Students Program,in Boston, this
manual is intended to ai1d 1n the general training of
paraprofessionals The inservice traiming program
outhined s aimed at developing the relationship
building skilis of the instructional aide at the shop
training station, in the resource room, and 1n the
counseling situation Part A of the 1. anual contains
a description of the prospective paraprofessional,
the process for hinng, and the responsibilities of
vocational instructional aides, a job apphicauon
form. a discussion of staiT structure including the
roles of vocational (shop) instructor, resource room

. teacher cc lor. and training coordina-
tor, and notes on where she use of paraprofessionats
has been effective. Part B outlines the seven unuts of
the tratning program which focus on specific voca-
tional skills, chimeal psychology, handicaps, study of
work, and utiizing resources. Suggestions for the
t:ainer include teaching procedures and techmques
for the workshop sessions. Suggested format 1s
seven umts of workshops, cach consisting of five
sessions conducted by community experts on topics
necessary to effective performance of vocational in-
structional aides and five complementary sessions
conducted by the training coordinator for integrat-
1ng instructional aides into the total support team
and for involving them 1n verbal and written com-
munication skills, (TA)
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Descriptors—*Consultation Programs, *Employ-
ers, Industry, Job Training, Land Grant Universi-
ties, Local Goveroment, Management Systems,
*Manpower Development, Masters Degrees, On
the Job Training, *Personnel Management,
*Professional Services, State Universitics, Techni-
cal Assistance, Workshops
Idenufiers—Utah, Utah State University
This second volume of a two-volume final report
contains appendixes to Volume I, the description
and findings of a 3-year rescarch and demonstration
project in which the Utah State University; Man-
power Development Service (MDS) was established
to provide technical assistance to pnvate and public
agency employers for improving personncl systems,
training approaches, and other manpower manage-
ment practices Included 1n the appendixes are the
MDS brochure, the data collection instryments, re-
port of MDS services provided to the Utsh needle-
craft industry, the revised 1974-75 MDS plan of
work, economuc and social characteristics of Utah,
selected MDS cases, members of the MDS advisory
council, outhne of MDS training program for hu-
man resource analysts, outline of Utah State Umver-
sity's master’s degree prog:am in human resource
development, description of a manpower manage-
ment training workshop for local government offi-
cials. and a proposal to provide consulting services
to Northern Wasatch Association of Governments.

an
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sonnel Management. *Professional Services, Pub-

hic  Policy. State Umiversitics.  Techmcal
Assi "ance

Identifiecrs—United States, Utah, *Utah State Um-
versity

This first volume of a two-volume final report con-
tains description and findings of a 3-year rescarch
and demonstration project in which 2 small human
resource diagnostic and consulting service was es-
tablished at a State land-grant institution (Utah
State University) .o provide a broadly based techni-
cal assistance program directed toward improving
personnel systems, training approaches. and other
manpower management practices of private firms
and public agencies within the State ana rcgion.
Chapter 1is an overview and exc¢utive summary of
the program designed to help employers and their
workers improve organizational productivity, the
utihization of human resources, and the quahty of
working life. Chapter 2 contains a brief project his-
tory, a summary statement of objectives onginally
set out for the projcct. and a descniption of projcct
activities, The project findings are presented 1n
chapters 3 3 and 4. Information obtained aboui sev-
eral other cmploycr service programs arc presented
in. chaptet § along with a bnef summury of the
rclated findings from the upgrading dcmonstration
projects. Drawing upon the findings and conclu-
sions contained the prcceding three chapters, chap-
ter 6 outlines a proposcd model for dchivering
manpowey advisory scrvices to the cmploycd waork-
force, explains how thc proposc¢ model might fit 1n
as a component of national manpower policy. and
makes suggestions {or future dircctions (Volume k.
bound separatcly. contains the tcchnical appendixes
to which refcrence 1s made n volume 1) (Au-
thor/JT)
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Blacks. Caucasians. Communication Sklls, Com-
parative Analysis, *Dropouts. *Educational As-
sessment,  Educational Rescarch, Geographic
Distrbution. *Job Skills. Natinnal Surveys. Par-
cntal Background, Post Secondary Education, Ra-
cial Differcnces. Sccondary Education, Sea
Diffcrences. *Skill Devclopment. Sociocconomie
Background, *Task Pcrformance. Wnting Shalls
Identificrs —United States
Since the U.S. Officc of Education figurcs showed
(at the ime of this report) that on the average. 850.-
000 young pcople were dropping out of high school
cvery year, 800,000 more werc graduated from high
school with no speaific markctablc skills, and 900.-
000 werc dropping out of universitics. jumor col-
leges. and lralmng schools, the study described 1n
this rcport, conductcd by the Nauonal A’ .essment
of Educational Progress. was designed to determine
what thesc differcnt groups hiicw that would help
them cope with the world of ¥o1k (Four age levels -
9, 13. 17, and adults aged 26-35-wcrc respondents
1n the study conducted dunng 1973-74 ) This report
presents, via summary data, work-re@tcd hnowl-
cdgc and skalls. or proficicncy levcls, of the four age
levels and delincates the proficiency « € cach group
according to such vanables as region of the country,
racc (black and whitc). cducation level of pa.cnts.
and sizc and type of commumity Threc chapters arc
ncluded, Chapter 1 brefly discusscs major findings

Aruitoxt provided by Eic:

groups and item sets analyzed in the study. and a
descnption of the conventions uscd 16 geport the
data. Chapter 3 examinss and comparcs dtatistical
data rclating to the dufferent groups' levels of perfor-
mance. Chapter 3 discusses implications. (SH)
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Descriptors—*Drug  Addiction, Employcr  Atti-
tudes. *Emnployment Opportun-iics, Employment
Scrvices, *Job Satisfaction. Job Skills, Job Train-
ing. Males. Minority Groups, Personncl Selec-
tion.” *Program  Effectiveness, *Rchabilitation
Programs. Research, *Urban Areas

Idcnufiers—Massachusetts, Massachusetts (Bos-
ton), New York. Ncw York (New York)

The purpc-¢ of the study was to investigate three
separatc aspects of the process by which cx-addict-
suin-treatment arc prepared for. enter into. and
function 1n the world of work. These aspects were
the actual labor market conditions in two different
urban settings-New York City and the greater Bos-

»_tonarca, the specific nstitutional supports available

710 cx-addicts and addicts-in-treatment as thosc sup-
ports are perccived by both clients and providers of
scrvice, and an anaiysis, by employers. of the perfor-
mance and behavior of cx-addicts and addicts-in-
treatment oncc they have sccured employment.
Surveys were taken to define the practices of drug

. treatment programs In addiion, a questionnaire
was dcveloped 10 1solate the key employ ment
related issues and practices that comprise clients’
and providers of servicc' perceptions of the
rchabilitative situation  Finally. through the deve-
lopment of 2 speaific relationship with PACT (Pro-
vide Addicts Carc Today). the job-relatcd behavior
of cx-addicts and addicts-in-trcatment was assessed
Results indicated that (1) the two urban labor mar-
hcts cxammed offcr only himited options for mean-
ingful. remuncrative, and stable cmployment. (2)
drug trcatment prograins, despite stated priontics
nvolving preparation for cmployment. are ncither
structurcd, funded. nor staffed to adequatcly pro-
vide concretc employment related services. (3) chi-
cnts rely morc on their own rather imited resourccs
1n order to gain employment, and (4) cx-addicts
who arc hired and retained arc ratcd by cmployers
as abovc average tn performance, comparcd to non-
addicts (SH)

ED 135 990 CE 009 897

Jobs for Which Junior College, Technical Institute.
or Oth: r Specialized Training is Usually Re-
quired.

Burcau of Labor Staustics (DOL). Washington,
DC.

Pub Datc 76

Notc-12p

EDRS Price MF-50.83 HC-$1.67 Plus Postage,

Descriptors --*Eniployment Projcctions, *Employ-
ment Qualifications. Jumor Colleges. *Occupa-
tional Information. Occupations. Paramcdical
Occupations. *Paraprofessional Personncl, Post
Sccondary Education, Skilted Occupations. Tech-
mcal Occupations, Theater Arts
Scled ted froin the “Occupational Outlook Hand-

book.” the histings included in this document repre-

sent @ uumber of occupations for which jumor

coilege or other special trannng 15 uscful Each hst-

wg. grouped under a broader occupational arca.
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provides a specific occupational title, number em-
ployed in the occupation in 1974, qualifications and
training, and employment opportunities and trends
through 1985 Occupations included are computer
operating personncl, programmers, barbers, cos-
metologists. funeral dircctors and embalmers, con-
struction inspectors (govcrnment), occupational
safcty and health workers, library technicians and
assistants, air traffic controllers, airplane mechan-
ics, airplane pilots, forestry technicians, drafters, en-
gineering and science technicians, Surveyors.
television and radio service technicians, dental as-
sistants, dental hygienists, electrocardiograph tech-
nicians,  electroenccphalographic  technicians,
medical assistants, medical laboratory workers,
medical record technicians and clerks, operating
room technicians, optometric assistants, radiologic
technologists, respiratory therapy workers, regis-
tered nurses, occupational therapy assistants. physi-
cal therapist assistants and aides, actors and
actresses, dancers, musicians, singers, commercial
artists, interior designers, and photographers, (SH)
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Descriptors—Behavioral Scicnce Research, Blacks.
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piration, *Racial Differences. Racial Discrimina-
tion. Self Concept. Sex Discrimination, Work
Attitudes
The research reported here examines the rolc of
psychological ex sectancies as labor market supply
charactenstics of black and whitc men and women.
Secondary analyses arc carried out on data provided
by the Survey Research Center 1972 national prob-
ability samplc of adults 18 years and older drawn for
the presidential clection cludy The report focuses
on racc and scx differcnccs in previous labor market
cxperiences. the rclationship of these past cxperi-
ences Lo current enmiployment exr sctancics and gen-
cral feelings of efficacy, and finally the effccts of
both market cxpericnces and expectancics on curs
rent behavior Psychological cxpectancies are cm-
phasized as the elements of motivation that should
have unusual signiZicance for understanding the dy-
namics of race and scx discrimination in the labor
market There arc five major chapters Chapter |
deser' e, the sample and mcasures uscd 10 the ana-
syses tuporiad here Chapter 2 describes the market
-~ Jpeniences. perception of obstacles. and current
cxpectanci.s of black and whitc men and women
Chapter 3 exarancs the intcrrclationships of these
vanables with particular focus on the cffccts of years
of schooting and previous miarket cxperiences on
current cxpectancies Chapter 4 prescnts a gencral
causal me el in which expectancics arc viewcd as
intervening influences between current market out.
comes and variablcs at two carlicr stages, onginal
cducational attainment at stage onc and subscquent
marhkct cxpencr-c at stage two ‘Three types of cur-
r2nt market outcomes arc analy zcd with application
of the modecl to the Job status of blacks and whites.
to women's and nien's scarc!, behavior, and to the
work intentions of whitc houscwives Chapter 5, on
unplications for counschng and ‘.turc rescarch, de-
scribes the types of cxp.ctancy and expcericnce
measurcs and the design that will be needed to cx-
tend this hine of interdisciphinary labor narket re-
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Descriptors—*Adult Programs, Adults, *Career
Education, *Community Programs, Counseling
Programs, Counseling Services, Counselors,
*Delivery"Systems, *Information Dissemination,
Information Networks, Labor Force Nonparuci-
pants. Models, Needs Assessment, Occupational
Guidance, Qccupational {nformation, Qutreach
Programs, Paraprofessional Personasl, Program
Descriptions, Referral, Resource Centers, Tele-
phone Communication Systems, Vocational
Counseling. *Vocational Development

Identfiers—Rhode lslard (Providence)

Thus first volumc of a three-volume final rcport
describes the activities of a 3-year project to design.
develop, and implement a comprehensive delivery
system to mect the carcer-related information. guid-
ance, and ceferral needs of home-based adults, those
16 and older neither working nor attending schoot
on a full-time basis. The volume begins with a brief
history of the model. tracing the preject's evolution
through the various stages of development and de-
scribing major events related to the process of plan-
ning, operating, and cvaluating the program The
next section describes the major activities and ac-
comphishments of each of the model’s five major
components (1) Qutreach, which used mass media
and other approaches to attract chents, (2) counsel-
ing, which provided carcer information. guirdance.
and referral by telephone using pezraprofessional
coynselors, (3) the resource center, which coilected
and disseminated career-rclated materials for pro-
ject stafY, clients, and thc community, (4) the nfor-
mation unit, which dcveloped special directonies
and matenals which supported the counseling proc-
ess and could be sent to clients. and (5) research and
evaluation. which p.ovided project staff with feed-
back about the clients and the operation of the pro-
gram A third section descnbes the charactenstics
of the pilot sitc in Providence. Rhode Island. and
how the project interacted with the commumty in-
cluding its role 1n local adaptats  iftcr the research
and develapment phase The fin  .ection discusscs
the project’s cfforts to sharc its experiences and
findings with potcntal adaptors of thc model and
other interested persons outside Rhode Island
(Volume 2 presents rescarch and cvaluation findings
with primary focus on home-based adults who used
the carcer counseling service. Volume 3 conststs of
appendixes ) (TA)
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tion, Information Networks, Labor Force Non-
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This second volume of a three-volume final report
presents rescarch and evaluation findings of a 3-year
project to design. develop, and implement a com-
prehensive delivery system to meet the career-
related information, guidance, and referral needs of
home-based adults, those 16 and older ncither
working nor attending school on a full-time basis.
Prnimary focus s on home-based adults who used the
carcer counsching service, which provided informa-
tion, gumidance, and referral by telephone using para-
professional counsclors. Section 2 details the
demographic charactenstics of 2,979 home-based
adults, who called the service (August 1973 to
March 1975) and examines the extent to which the
nature of the callers changed over time. Section 3
descnibes charactenstics of 1,157 home-bascd ch-
ents who used the service from March 1974 to
March 1975 and explores cllenls‘Fxpccullon from
counseling, 1nitial career objectives¢ and other fac-
tors. Section 4 presents data refated to the nature
and extent of aciivities engaged 1in by counselors
and chents duiing the process of counseling. Section
5 examunes the chients' career status at termination.
Section 6 descnbes how clients reacted to and eva-
luated the services they received from the project.
Section 7 deals with use of the resource center based
on 268 noninstitutional visitors who used 1t 1n 1974,
The final section of Volume 2 presents snformation
collected duning indepth interviews with 40 formsar
chents (Volume 1 ot the final report covers the
nature. context. and products of the model Volume
3 consists of appendixes to the project.) (TA)
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Identifiers— Rhode Island (Providencc)

This third volume of a three-volumc final report
contains appendixcs related to the 3-year project to
dgsign. develop, and implement a comprehensive
d:livery system te meet the carcer-rclated informa-
tion. gutdance, and refcrral necds of home-based
adults. those 16 and ollcr neither working nor at-
tending schoo. on a full-time basis Appendix A dec-
scribes the project manuals, independent products.
and films Appendix B s compniscd of data collec-
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tion instruments used by the project, and appendix
C presents the vanous occupational classification
systems used in the analysis (Volume 1 of the final
report covers the nature, context, and products of
the model. Volume 2 presents rescarch and evalua-
tion findings, with pnmary focus on home-based
adults who used the carcer counsehing service)

(TA)
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Identifiers—* California s
The objective of this study was to develop an cco-
nomic approach to the forecasting of allied L .alth
manpower in markets in the State of California. The
health manpower catcgories considered included.
(1) Medical technotogy, (2) occupational therapy,
(3) dictetic and nutritional services, (4) physical
therapy, (5) health administrazion, (6) enyironmen-
ta] health, and (7) speech pathology and audiology
Four projection techniques were applied to the
seven selected health-related fields. The first was a
basic population ratio approach, the second & modi-
fied ratio approach that brings}n a limited number
of other factors affecting demand, the third an eco-
nometric approach that assumes equilibrium be-
tween supply and demand, and the fourth an
cconometric approach that assumcs disequilibrium
between supply and demand. A committee of
cconomists from California State Universities and
Colleges served in an advisory capacity to the pro-
ject, and it was the consénsus that the general ap-
proach used was methodologically sound. The study
was himited to using cxisting snurces of data, which
differed in their completeness for the various fields.
Thc forecasts developed are useful for curnculum
planning. faculty.staffing, and carcer deyelopment.
An overriding theme resulting from the empirical
work is that these atlied health manpower markets
arc heterogencous, 1 ¢, vanables significant in nne
market were found not to be significant in another.
The most significant issuc thal became apparent was
the uced for dats of high quality. While the basic
and modified ratio approachcs are casily progremed
fer staff use, the general conclusion 1s that the eco-
nometric approach with markets in equilibrium is
the most viable. The report includes summary of the
literature review, hists of data necds. and future re-
search suggestions (WL) -
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Decscriptors—*Competitive Sclection, *Consumer
Education. *Educational Policy. Federal Aid,
Federal Legistation. *Grants, Yrogram Descryp-
tions, *Program Proposals, State Programs " «
The Office of Consumers’ Educatjon’s cxamind-

tion of 839 grant applications to gather factual infor-

mation and to assess nationmal intercsts,
competencics and talentsin relation to potential to
meet icgislative reqoirements for consumer cduca-
tron programs arc describcd The introductory sec-

.
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tion provides a legislative history of the Office and
notes that it is authorized to expend montes to carry
out special projects designed to (1) expenment with
new educational and administrative methods. tech-
niques, and practices, (2) place emphasis on na-
tional education priorities, and (3) meet special or
unique educational needs or problems Part | gives
a description 0% the 839 applications according to
geographic distribution, types of agencies. Statc
education agencies, local education agencies, insti-
tutions of higher education, and other public or pri-
vate non-profit agencies It 15 noted that all
proposals were checked on these three areas The
inclusion of several types of activities (community
programs, matenals development, curnculum deve-
lopment, evaluation techniques, establishing a re-
source center, and traimng of educators or
non-educators), the cxtent to which special needs
populations were considercd. and subject matter
levels (three)-major thrust of the work proposed.
categories of subject matter interest, and specific
topics Part Il discusses characteristics of the 66
programs recommended for funding, cmphastzing
the various aspeGts of special needs populations in
relation to the funded programs. (SH)
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Traimng. *Work Atutudes, Work Experience
Identificrs—*Pcace Corps, Umted States
A survey questionnaire was mailed to all active
P. ace Corps Volvmeers (PCVs) 1n the susnmer of
1975 Based on an taernal analysis of the 3.479
respondents (@ 667 return). the following findings
represent the manacr in which PCVs percetve thesr
volunteer cxbcncncv: Perecived volunteer accom-
plishments and morale arc very high Volun.cers
believe they arc gencerally achicving the threc Peace
Corps goals. Voluntcer assessment of four speafic
program areas (recrintment. traiming. program deve-
lopment, and program implcmentation) mdicates
considerable variations. the most serious problem
for most volunteers being their relationships with
the hust country agencics Results led to the follow-
ing recommendations (1) Program for planned
positive impict so that jobs arc better developed.
sites mic carefully chosen. and host country na-
tronals less hik~lv to be¢ replaced. (2) undertake a
concerted cffort to strengthen the relationshiy be-
tween volunteers and “heir host country agencics.
(3) spend less time providing dircet support to
volunteers and more time working to be surc that
agencics arc willing and ablc to support them, (4)
placc voluntcers only 1n jobs where adequate super-
vision by host couniry ageneics is provided and the
role of the volunteers clearly anderstood. (5) pro-
vide more specific and accurate prescervice inforna-
tion. (6) continue and merease where possible the
practicc of having tramnces hive with host country
familics durmng training. and (7) carcfully review the
placement of volunteers who tcach Enghsh as their
primary Job The rcport includes country-specific
data on volunteer achicvement and sclected areas of
rograming The questionnaire and raw scures are

E MC ppended (WL)
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Identifiers—Work Incentive Program
Selected research on the Work Incentive Program
(WIN), legislated 1n 1967, and relrted rescarch on
low income famihes are reviewed with the aim of
gathcring emptrical findings which illuminate the
factors affecting WIN results and to contnbute to
discussion of future welfare, work training,and em-
ployment policies. Areas vf research and discusston
include the followng: Work potential and work
orientations of welfare persons, impact of WIN (in-
put-cutput emphasis and proccss emphasis), alter-
g work inceritives, family structurs and personal
motivation, and policy alternatives 1n historical pex;
specive Results presented shaw that (1) welfare
participants want to work, but substantial barriers
(including poor hcalth, low skills, nced for child
care) stana 1n the way of continuing labor force
participation, {2) WIN has a bencficial effect upon
some of those persons whoreceive services, but it is
not clear which aspects of the WIN effort provide
these beneficial results; (3) work-for-rehief eff~rzs
arc not cost cffective; (4) when public service Jobs
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arc provided for welfare recipicnts, the recipients

function very well, accordings$o their work supervi-
sors arid self-cvaluation, and (3) without provision
of more Jobs at which heads of houscholds can carn
sufficicnt wages to support their famihics above the
poverty level, WIN can have only a marginal impact
on the welfare sitdation A ninc-page annotated bib-
hography 15 appended (TA)
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*Drapout Rate. Dropouts. Educaiional Research,
Literature Reviews, Post Sccondary EBducation.
Program Improvement. Sccondary Education.
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Student Needs. *Technical Education, *Voca-

tional Education
Identifiers—*Wisconsin

A project was designed te develop and test (phase
1). and implement (phase [1) a research design for
the study of student attrition in the Wisconsin voca-
tronal technical adult education (VTAE) system
with the intent of 1dentifying student attrition and
determining its predictability. Phase I, the develop-
mental aspect (descnbed in this report), involved
wdentification of attaition and the predictive vara-
bles, methods for data collection, data analysis. and

, report format by a consortium of four Wisconsin

technical institutes in fiscal year 1976. The insu-
thtes conducted individual attrition studties for their
individual schools with the specific objectives of (1)
identilying the extent of student attrition categories
such as job-outs. transfers. failures, or socioeco-
nomic withdrawal, (2) identifying background cha-
racteristics, ability factors. and self-concepts which
predict student attrition, and analyze their effects
on attntion, and (3) determining program deficien-
cies if any and recommendations for ¢hanges. Some
of the consortium'’s major conclusions were thatin-
formation on dropouts is often sketchy and that data
which is available 1s not always reliable; students’
reasons for dropping out are often unclear or unable
to be verbalized even to the early leaver; much attri-
tion is related to a lack of commitment or motiva-
tion on the student’s part, student assistance for a
changc of direction is not readily available once a
student 1s participating in a-full-time progrant, and
if 1t s available, it 1s not recognized by the student
Twenly-three recom:ncndations are histed. The nine
appendixes, which cover half the document. contain
tabular information on student charactenstics (SH)
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Disscrmnation. Inscrvice Education. Post Sce-
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Identificrs—* ' nois. Hlmots (Johet)

Planning. tmplementation. and demonstration/-
disscmination phascs of the CIOEDC (Comprehen-
sive [hinos QOccupational Education
Demonstration Center) project, Site A, Johet, M-
linais froin February 15, 1974 to Junc 30, 1976, arc
inchuded n this renort (The prnincipic objectives of
the project were to bridge the gap between the
theoretical and developmiental findings of activitics
sponsored by the flhnots State Division of Voca-
tional and Technical Education (DVTE) and actual
implemnentation of those findmgs mto two K-14
sites, to tmplement 1ato two sites 1n {lhinois sclected
research. curnculum. developiental, spgcial, and
cxemplary activitics, to provrde an opportunity for
a vancty of persons. 1 ¢ . counsclors. admnstrators.
tabor and business representatives, to receive infor-
niation and visit a detnonstration center designed to
excnphify proven learmng wchnigues 1n carcer and
vocational education. to identify the appropnate
and practical courses of action that must be !akcn to

s
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ensure successful implementation of future re-
search, develop t, curriculum, special, and ex-
emplary activities, and to evaluate the effectiveness
and efficiency of the demonstration centers ) Major
project results and accomplishments are summa-
rized for each of the 15 exemplary activities imple-
mented in Joliet. Other uspects of the project
discussed zr¢ the manpower/ workforce survey, staff
devzlopme,t, dissemination and demonstrati n (17
pages), and evaluation procedures The conclusions
indicate that interest, enthusiasm, support, and in-
volvement for career and occupational education
have increased as documnented by local and the
third-party svalualions. Appendixes contain the
manpower survey instrument, conference materials,
publicity materials, and newsletters (TA)

ED 136 014

Stevens, David W,

Employment Projections for Plavning Vocational-
Techrical Education Curricula: Mission Impossi-
ble?

Journal Cit—BBB11¢95

Missouri Univ, Columbia Human Resources Re-
search Program.

Spons Agency —Bureau of Occupaticral and Adult
Eduzativn (DHEW/OQE), Washington, DC Div
of Research and Demoastration.

Pub Date—Jan 76

Contract—OEG-0+74-1736

Note—57p, For related documents sec¢ CE 010
120-121

EDRS Price MF.$0.83 HC.$3.50 Plus Postage.

Descriptors—Administrator Guides, *Curncalum
Planning. *Employment Frojectio- Essays, In-
formatio. Sysiems, Managemeant {nformatiun
Systems, Program: Planning, PResearch Me-
thodology, *Pescarch Utilization, Systems Deve
lopment, *Vocatonal Edycation
intended to inform admsmistrators of vocationals

technical education programs. and other interested
persons, what the state of the art is in proaucing and
using employment projections for cducational plan-
ning pu:poses, this essay focuses on labor market
concepts which should be used, bui are nov fre-
quently abused, in the development ard operation
of information systems for managing and planning
vocational-technical education programs There arc
six chapturs: (1) Intiuduction, (2) £inploy meat Pro-
jection Models, (3) Employment Projectioa Meth-
ods: Slrcnglh; ana Weaknesscs, (4) Toward an
Understanding of Labor Market Concepts and Pro-
cesses, (5) Educational Planning Uses of l.abor
Market Concepts, and (6) Mission Impossible?
Footnotes and bibliography are included witha nofe
indicating-that an intcgral part of this effort to con-
vey an understanding of jabor market concepts and
reasons for their raisuse or nonusc 1s a sclective
citation of rclevant items from rccent hicrature
dealing with labor market and employment projec-
tion issues (Author/HD)
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Identifiers—*Indiana
The purposes of the study were to (1) determine

the overall perccption of vocational education tn

indiana as held by the general public. (2) determine

if there are diffcrences in perceptions related to the
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vanous areas within vocational education, (3) iden-
ufy perceptions of vocational education by jumior
and senior high school students, elementary second-
ary teachers and school personnel, parents and pa-
trons of a school district, employers of vocational
education graduates, and young adults not currently
in school, and (4) identfy the determinants of nega-
tve and pasitive perceptions of vocational educa-
tion. Telephone interviews (by trained interviewers)
were conducted with 399 respondents drawn from
a stratified random sampl¢ based on these factors:
Geographical location, population density, number
~f vocational ~ducation programs, junior and senior
high school students, parents, school personnel, and
employers. Students and school personnel were
Jrawn from a sample of 12 schools selecied from a
total of 341 schools in Indiana. Results showed that
(1) vocational education in Indiana is perceived
more favorablv than vnfavorably, however, the dis-
ciphne arcas of vocational education are not viewed
in the sare manner by the general public, parents,
students school personnel, and employers, and (2)
perceptions and opimons related to vocational edu-

cation are influ, nced to a greater degree by personal s

and physical expusure to vocational education pro-
graras rather than througli indirect more passive ap-
proaches. Recommendations are included 1in this
report. (SH)
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Planning, Curriculum Development, Curriculum
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cation “rogram Levelopment, State Survays,
*Task Analysis, Teacher Attitedes, Teacher Edu-
cation Curriculum Teacher Educators, Teaching
Skills, *Vocational Agriculture Teachers
Identifiers— Texas
Three project objectives were (1) to 1dentify the
competencies requirsd for entry in.o the profcs-
sional role of the teacher of vocational agriculture
(exclusive of the technical competencies cf scien-
tific agriculture), (2) to va.idate the competencies
identificd, and (3) to imtiate proceaures for incor-
porating the vahdated competencies into the
teacher cducation nrograms of the nine universities
eproviding certification programs for vocatinnal
ag iculturc teechers in Texas A list of teacher
competencies was developed bascd on review of the
hiterature, a workiiig conference of teacher educa-
tors, and a pilot test’ with vocational agriculture
teachers The fnal list was incorporated in an instru-
ment designed to illicit the respondent’s opinion of
the importance of cach of 135 competency state-
ments Responses were secured froia 311 of the 349
vocational agriculturc teachers scrving as supervis-
ing teachers 1n Texas (89%) and from 22 of 24
teacher traners (92%) and 14 of 15 State staff per.
sonnel (93%). Data were compiled and became the
basic documentation for decisionmaking at a sccond
working confercnce of teacher cducators to nitiate
procedures 10r incorporation of the valdated
~ompclencies nto teacher cducation programs of
the ninc universities OQutcomes, in addition to the
1dentification and validation of a corc of cssential
p.ofessional competencies required by vocatignal
agriculturc tcachers, include the establishment of a
basc for the development of curnculum matcenals
aud laboratory cxpericnces hrough cooperation
among the agnicultural cducation departments of
the State Another result has been development of
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a transportable model that could be used by other
vocational teacher education disciplines to accom-
plish similar outcomes. (The report includes the List
of competencies with mean ratings for each re-
spondent group.) (LAS)
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Carcer Exploration, Carcer Planning, Compre-
hensive Programs, *Curriculum Development,
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Groups, Educational Administration, Educa-
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*Health Occupations Education, *Interagency
Cooperation, *Management Information Sys-
tems, Minority Groups, *Mcdels, Paramedical
Occupations, Post Secondary Education, Pro-
gram Descriptions, Program Development, Se-
condary Education, *Vocaticnal Counseling,
Vocational Education .
I2¢nufiers—District of Columbia
An operational blueprint for health carcer educa-
tion and traming was designed to provide the Dis-
trict of Columbia public schools with a doct ted
strategy for implementing a comprehensive, mu!-
tifccal health careers program. The blueprint will
establish a mechanism for interagency communica-
tion and cooperation at all levels, involving alf as-
pects of health career education and traiming;
establish a f{ramework for identifying individual
black, minonty, and disadvantaged youth carly 1n
their secondary education in order 10 assist them in
exploring careers i the health scrvices field, and
dehineate the scope of counseling and related sup-
portive services required 1o assist those students
making a health career choice te successfully com-
plete the selected carcer tramming and/or educa-
tional prograni. This report  descnbes  the
development of the operational blueprint, empha-
sizing management functions related to implemen-
tation of health career educagion and traiming. Other
components delineated include needs assessment.
education and training, and student recruitment and
counseling. The appendix bnefly outhnes cntena
for certification for the following occupations: Den-
tal assistant, dental laooratory techmcian, nurse
awde, ordeily, ward clerk, dietary aide. electrocardi-
ogreph technician, icensed practical nurse, certified
laboratory assistant, prosthctist and orthodontist
technician, phiysicsl therapist aide, and medical
sec~ ary. \TA)
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tion, *Vocational Education

This annotated bibhiography 1s the third volume of
a three-volume report of a national study whose
primary objectives were to quantify resource utiliza-
tion patterns of vocational education prograins ef-
fectively serving special needs populations and to
develop a methodology for estimating resources re-
quired to successfully serve these populations 1t 1s
designed to provide a quick, efficient, and useful
reference work for vocational education practition-
ers concerned primanly with programs for the
disadvantaged and handicapped The entries are
grouped into five major sections (1) Demonstration
Projects, (2) Research Studies. (3) Curriculum
Development Materials, (4) Inservice Training In-
formation, and (5) Program Planning and Develop-
ment Information The annotations are divided into
the subcategories of journal articles. unpublished or
information reineval system articles. and mono-
graphs and government publications. The entry for-
mat includes description of the report, suggestcd
use, and reference for obtaining the report (HD)
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. port.
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Descnptors—* Disadva:taged Youth. *Educational
Assessment, *Educational Nceds. Educational
Planning, Educational Research, Geopraphic Dis-
tnbution. *Handicapped, Nauonal Surveys, Pro-
gram Descniptions.  *Program  Effcctiveness.
Racial Diffcrences. Sccondary Education. Scx
Differcnces. Special Education. State Prograins.
*Vocat:onal Education )
Prnimary objectives of a national study werc to
quantify resourcc utilization pattcrns of vocational
cducation programs cffcctively scrving spevial
necds populations and to devclop a methodology for
estimating resources required to successfully scrve
these populations Emphasis was placed on the
disadvantaged. as defined in P L 90-576 Surnvcycd
e _._ptograms were selected from nominations.by Statc
: consultants with responsibility for special nceds
programs. Statc advisory councils, and other sc-
lected sourccs Nincty-cight program adtmnistra-
tors (62% of the samplc) complcted a survey
questionnaire designed to accept all measurable pro-
gram resourecs. Scventy-cight program clements
“ wecre classifiedinto cight program components (Re-
source use patterns are documentcd tn tabular forin
to facilitatc program planning. budgcting. and rc-
vicw at all levels ) A scven-step procedurc, utihizing
data provided by participating program admunstra-
tors was developed (Estimates of nceds arc prov-
1ded at national and Statc levels and for four types
of program cnvironments ) Findings suggested that
(1) while difficult. successful vocational cducation
for the disadvantaged 18 being demonstrated, (2)
significant numbcers of chigible students arc not
scrved, (3) the 157 sct-aside funds arc 1nadeyquate
12-20 times morc could be cxpended cffectively
This volume. onc of a three-volume repott on the
national study, contains five chapters. Introduction.
Luteraturc Review, Issuc Orniented Scminars, and
Statc Plans Analysis, Mcthodology and Procedures.
Rcsults, and Conclusions Appendixcs include sum-
marics of two issuc oricntcd serninars, sample corre-
@ spondence, the master program hst (coding systcmn
E l C‘and system cxplanations). and the prograin adminis-

trator questionnaire. (HD)
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cation
This volume 1s the second of a three-volume 1e-
port of a national ‘;udy whose pnmary objectives
were to quantfy r.source utihzation pattems of vo-
cational education programs effectively serving spe-
cial nceds populations and to develop a
methodology for cstimating resources required to
successfully serve these populations. It is acompen-
dium of descriptions of successful programs  “rving
vocational education disadvantaged students. It is
inter:ded to be a rescurce document for those inter-
ested 1n developing and/or tmproving programs to
serve the population (State consultants, local ad-
munistrators, teachers, ceunselors, ctc) Fifty-five
cntrizs arc included in the compendium, drawn
from the total of 158 programs surveyed during the
study The cntrics are catcgorized by program type
and by program cnvironment in ordcr to facilitate
the scader's parjicular wnterest in specific types of
programs and scfungs Each compendium entry has
been wrtten to conform to a general format consist
ing of seven Parts. (1) 1dentification formation. (2)
program information, (3) instructional program. «)
special features. (5) results of cvaluation cfforts. (6)
funding mcchamsms. and (7) who to contact for
morc information (HD) 4
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Student Expertence, Student Motivation, *Stu-
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Teacher Influcnce. *Vocational Education, Voca

tional High Schools ,

A study concerncd with ways (¢ incrcasc Qccupa-
tional oppotrtumtics for women (but not intended as
a study of scx discrinunation) was undcrtaken to
identify steps that can be taken to cncaurage young
women to cnter vocational arcas tha' have been
tradiionally liumitcd 10 males Eleven vocational
and comprchensive high schools were located that
had cnrotled at lcast five females tn onc or morc
nontraditional courscs Although these schools had
no programs to cncourage females to cntcr nontra-
ditional arcas. females were enreticd tnsuch arcasas
vocational agnculture, prnting. industrial chenus-
try. or television arts. Ten of the cleven schools were

a

visi'cd by members of the study team. in each,
classcs with femalcs in traditionally malc areas were
observed and the teachers of these classes were in-
terviewed Interviews were also conducted with
counselors, administrators, and smal' groups of tra-
ditional and nontraditional students. A local coor-
dinator was selected at each scheol who generated
a sample of current and former students (in both
traditional and nontrad.tional programs) A total of
1,014 permission forms were distributed and comp-
leted questionnaires were obtained from 520 stu-
dents (51%). Questionnaires were collected by mail
from 356 of 743 former students (48%). Qusstion-
naires focused on atutudes, experienceS., career
plans. and fanuly vackground. Questionnaires deal-
ing with education, occupation, and atuitudes were
also collected from 366 (67%) of the parents of stu-
dent respondents. The report presents data analysis.
findings, and conclusions in three parts: (1) Influ-
_ences on the students’ choice of a nontraditional
program and examination of their school experi-
ences rnd attitudes, (2) counselors’ and teachers’
perceptions of and attitudes toward nontraditiona!
enrullments, and (3) postgraduation employment
experiences of students Questionnaires and inter-
view guides are appendcd. (LAS)
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tems. Exccptional Studen’s, *Information Sys-
tems. Information Uthization, Instructional
Materials, *Occupational Information, Post Se-
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*Statcwide Planning, Vocational Education
Identifiers—* Tennessce
The.specific objectives of the project were to (1}
computcrize previously developed occupational in-
formation for on-linc dchvery capabihitics as well as
for development of computer output microfiche, (2)
devclop manual pinsorts to aid sccondary and post-
sccondary studcnts n exploring occupational infor-
mation, (3) devclop spccial matcnals for bhind
stuacnts and for slow lcarncrs, (4) develon uscr
guides on usc of the various dchivery systems. and
(5) provide cost data on the diffcrent systems An
updatcd version of Tennessec’'s occupational infor-
mation was computcnzed to provide on-hne tele-
type terminal access to the information Dircet copy
microfiche was déveloped from the prnted data
base Manual carcer cxploratory pinsorts for aceess-
ing the juntor high occupational inforniation as well
as the sccondary-postsccondary version of the com-
putcnzed information were developed In addition.
braillc and audiu tape matenals weic developed for
usc by bitnd students and filinstrips with zudio tape
narrations were developed fot use by slow learncrs
Uscr guides were developed for usc by students,
parcnts. teachers, counsclors, and librarians ou the
usc of cach of the different types of delivery sys-
tcus Evatuation data collected from students. par-
cnts. teachers. counsclors, and hibtanans revealed
all the occupational mformation dchvery systeins
werc accepted favorably Suggcestions were reccived
from uscrs for making minor revisions i cach dehv-
cry system to improve its use This report includes
a detailed description of the project’s icthadology.
cvaluation results. and summary of findings (HD)
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tions, State Programs, Systems Development,
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Identifiers—Oregon
Because Oregon kas witnessed dramatic growth
and interest in vorational education 1n the last 10
years as scnouis began implementing vocational
education at an accelcrated rate, the primary pur-
poses of the project were to strengthen and expand
applied research efforts in the areas of manpower
analysis, counseling and guidance, and curriculum
development. The project provided a means to fur-
the: the development of a “data base system™ in
Oregon with components related to manpower and
cumculum development, It also provided for the
completion of the Career Program Planning System
(CPPS) i Oregon. With CPPS completed, Oregon
1s able tq 1dentify occupational needs for some 2,800
occupations tn 18 major occupational areas These
areas ir.clude agnculture, marketing, health, food
service, accounting, clerical, steno-secretarial, -
dustrial mechanics, construction, electrnicity-clec-
trorucs, metals, child care, clothing, institutional
and home management, drafting, graphics, service
occupations, and forest products, The development
of CPPS also has provided a means to assign the
number of trained vocational graduates to specific
ciusters and reluted U.S. Office of Education
(USOE) instructional prograin areas (This report
describes project design and proceduies and lists
conclusions and recommendations Halif of it consist
of appendixes: Sample task analysis, task analysis
procedures, task analysis questionnaire, learner
module cover format, gmdehines for module format,
sample module, sample work experience training
pian, nd muscellaneous tables ) (WL)
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Identifiers—*Modified Area Skill Survey, *Modi.
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A study compared a Modified Area Skill Survey

(MASS) with a Modified Industry /Occupation Ma-

trix (MIOM) method of projecting manpower de-

mand. The comparison was made with regard to the

bias and precision of the estimates of the two projec:

tion methods on populations of arying size. To
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achieve the companson, each methad was applied
to the same population and estimates of future em-
ployment were obtained. A survey of the population
was conducted one year later to obtain actual em-
ployment, The results were then tabulated for each
projection method and a comparison of the results
made USing a paired sign test on the precision esti-
mates and.¢ paired t-tesy on the estimates of future
employment. The results of the bias and precision
comparisons were not conclusively 1n favor of either
projuction technique. However, the costinvolved in
implementing the two techniques is so drastically
different, 1t was concluded that the MIOM is more
desirable for counties of all sizes (Editor/JT)
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*Vocational Education

This Study, which grew out of increasing concern
over vocational educators’ tendency to seldom look
at the “gestalt” of State vocational education organ-
1zational structure, shows some potential ways of
looking at the vocationat education system which
have here-to-for not been attempted. This study also
providcs, for those who haveniot addressed the issue
of “the system", findings which should give new
msights 1nto the forces working within vocational
education which effect its output. Seven chapters
are mncluded’ (1) Introduction (The Problem, Pur-
pose of the Study, Data, and Special Concerns and
Limitatons), (2) State Administration (State
Boards of Education, State Board of Vocational
Education, State Board of Vocational Education
Structure, State Director of Vocational Education,
State Vocational Staff Descriptions, Expenditures),
(3) Delivery Systems (General Descniption of
Schools by USOE Category, Delivery System De-
ecription, Descriptions, and Local Staff), (4) Pro-
gram Effectiveness (Presentation of Effectiveness
Data), (5) Data Treatment, (6) Data Presentation,
and (7) Findings and Conclusions. The appendixes
contain flow charts of four generalized patterns of
organization; U.S official definitions of types of in+
stitutions: titles used by different States to describe
institutions; data by State for changes in Federal
expenditures per pupil, total expenditure per pupil,
staff enrollments, and placement and completion:
institutional types used by each 3tate, and the data
collection instrument and instructions (HD)
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Identifiers—Idaho (Boise)

A secondary level career education program was
implemented which focused on guidance, counsel-
ing, placement, and followup services for students
within the Boise Independent Schoo! District,
Idaho. Procedures followed in achieving project
goals and objectives were (1) to develop a careerand
educational information center, (2) o use the center
by involving students, teachers, and counselors, (3)
to develop supplementary materials for the majority
of school disciplines which will tie the subject area
with career investigaticn, (4) to develop a place-
ment service component which can involve all stu-
dents in target schools, and (5) to develop a
followup component which will point up the needs
n career education. Following data analysis and
evaluation, these recommendations were made:
Permanent centers should be established at each
high school, Each center should have a paraprofes-
sional manager, The center must be adequately
funded Followup and placement activities should
be among the functions of the center, but the center
should not have thesole responsnibality of these func-
tions The center must be located in a traffic pattern
and be adequate 1n size 1o house student groups
Establishment of a student procedure for use of the
center 1s necessary. Inservice for school personne!
in necessary for establishment. Appendixes contain
materials and studies used during the project (TA)
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Identifiers—Wisconsin
A study was conducted to determine the perfor-

mance levels of competencies for job entry as a data

processing prograiner, Specifically, the study sought
to answer: (1) What tasks are performed by entry
level programers? (2) How frequently are these
tasks performed?, (3) What level of performance is
necessary for these tasks? (4) How important are
these tasks? and (5) What is the future projected
need for these tasks? Both questionnaire and fol-
lowup interviews were used. The population con-
sisted of all data processing associate degree
programing graduates at nine Wisconsin vocational,
technical, and adult schools for 1973 to 1975 and
their supervisors/employers. A questionnaire was
developed in which respondents were asked to rate
cach of 75 tasks on a five-point scale relevant to four
criteria: Frequency, performance, importance, and
future need, Questionnaires were mailed to each of

508 graduates (one for the graduate, and one for his

employer/supervisor), There was approximately

<
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50% response Followup interviews were conducted
with 26 graduates and 21 employers to supplemeat
and venfy the data Both graduates and employers
tended 1o rank the four areas the same for ali six
groups of tasks (systems analysis and design, pro-
gram design, coding, testing and debugging, docu-
mentation, and  misceliancous).  Interviews
indicated that many businesses are using or are con-
sidering an on-line system in the near future It was
concluded that the Wisconsin vocational, technical,
and adult education system is currently emphasiz-

- ng the proper tasks needed for entry-level program-
ers. Many employers indicated that operation
experience was very important to being a successful
entry-level programer (Recommendations are 1n-
cluded and the questionnaire, interview guides, and
complete findings and data analysis are included )
(LAS)
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Descriptors—* Administrator Attitudes, *Employ-
ment Services, *Evaluation Criteria, Guidance
Programs, High School Students, *Job Placcment,
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uonnatres, School Districts. Secondary Educa-
tion, State Standards. State Surveys, Vocational
Counseling
Identifiers—Texas
A mailout questionnaire was uscd in a study
which focused on rhree areas of inquiry (1) Needs
assessment for job placement programs in public
schools as viewcd by superintendents of school dis-
tricts and vocational admimstrators of occupational
programs, (2) assessment of the perceived and es-
tablished benefits of a placement program from the
viewpont of superintesdents, vocational admins-
trators, and placement program personnel, and (3)
critenia standardizations of placement programs to
provide adminustrators at the State and local levels
of education data for making management deci-
sions Subjects were the 1.156 jndependent school
district supenntendents i1n Texas. the 236 voca-
tional administrators of occupational programs in
thosc districts, and the placement service program
coordinators 1n the 32 schools opcrating placement
programs Response from cach group was over 70%
Bascd on the study, scvcral cntcna appear to be
factors in detcrmining the priorty on which appli-
cants for employabihty skill develupment and job
placement scrvices should be evaluated These in-
clude likehhood of administrative support. availabils
1ty of facilitics, high dropout ratio, urban and targer
school districts, availability of vocational tcaching
units. schools demonstrating other arcas of nced
such as low placement, commitment of local school
districts to provide partial funding. and districts
wilhng to abide by Statc gurdchines to insure a uns-
form statewtde cffort It 1s concluded that therc arc
considerable pesccived needs for and favorablce atti-
tudes toward the benefits of a placcinent program
Appendixes contain the research methodology,
samplc description, sample recovery, survey 1nstru-
ments. and followup contact Ietter (TA)
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Development, *Program Effectiveness, Program
Evaluation, Regional Programs, Student Attis
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Identifiers~West Virginia
A comprehensive third-party evaluation of a re-
gional caresr education project covering an eight-
countly area in West Virginta focused on the
project’s most recent year of operation (1975-76)
The evaluation attempted 1o measure the degree of
attamnment of stated goals and objectives and was
designed to develop a guide and lend direction to
local schools 1n designing comprehensive career
education programs A process/product evaluation
model focused on three devejopmental stages
withinthe career education program. Career aware-
ncss (grades 3 and 6), career exploration {grade 9),
and carecr preparation (grade 12). The prosess com-
ponent, featuring specific operationel and procedu.
ral (e g.. organization. materials, tnservices) aspects
of the program, was assessed by means of analysis
of all available project records, tnterviews with se.
lected personnel: county superintendents, princt
pals, and teachers, and unobtrusive measures. The
product component, incorporating xpected
changes 1n the behavior of selected students (in
grades 3, 6, 9, and 12) and changes 1n atutude and
knowledge of representative admrnistrators and
teachers, was studied through speciahzed tests It
was found that the process dimension attamed cred-
itable success 1n both implementation and support
and that carecr cducation awareness by teachers
saturatcs the region. Since 1t was not possible statis-
tiually to attnbute student carcer development gains
dircctly to teacher participation, tie cstablishment
of behavioral objectives that relate learning activi-
ties {process) and learning outcomes (product) is
recommended. (Appendixes, one-third of the re-
port. contain demographic desuription, evaluation
instruments, project publicity, and data tables)
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Dcsenptors  *Cooperative Programs. Educational
Objectives. Management, Program  Evaluation.
Vucational Followup ;

These appendixes contain (1) correspondencc
related to selection «)h. swinplary couperative cduca-
ton progrags for study 1n devcloping guidchines for
planning, mhnaging, and cvaluating such programs
am (2) matenials collected from lhcﬁro rams iJ.n-

’ ] é .
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tified relaung to project management, objectives,
program evaluation, and followup. (Volume I, the
body of the report, which 1s bound separately, con-
tains a brief descniption of procedures used in deve-
foping the guidelines, discusses the vanous
components of the planning, mansgement, and
evaluation process, and outlines a traimng program
for administrators) (JT) .
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Idenufiers—Mississippi
A career-centered program in the Louisville,
McComb, and Winona Municipal Separate Scaool
Districts, Mississippi, attempted to bridge te gap
between the world of work and the school cur-
riculum for students in grades 1-12 The following
specific objectives were established. (1) To develop
personal, social, economic and decisionmaking
skills 1 all students. (2) to increasc clementary stu-
dents’ awareness of the world of work, (3) to pro-
vide career orientation and exploratory experiences,
for junior high or muddle school students, and (4) to
provide job preparation 1n a wide vaniety of occupa-
tional areas for students in grades 10-14. Third.
partly cvaluation instruwients were used 10 assess
attitudes of tzachers and students concerning the
career concept Data were collected by reviewing
reports, conducting visits to the career projects, re-
viewing instructional materials, and nterviewing
teachers and administrators It was concluded that
there was-sufficient publig and teacher acceptance
demonstrated to tcrm the career project an asset to
the schooLdlslncls mv.lved One-fifth of the report
1s a project summary Goals, description. activities,
and accomplishments The third-party evaluation
report, constituting the remainder of the report,
contains a description of the countics, including an
occupational breakdown of locale, description of the
school system, backhground information and dc.
scription of the rescarch project, including samples
of newslefters and photographs of student activities,
and evaluation analysss, conclusions, and summary

(TA)
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opment, *Vocational Development. *Vocational

Education, Vocational Followup, Work Expen-

ence Programs
Identifiers—Michigan, Michigan (Pontiac)

The Pontiac Adult-Student Learning (PALS) Pro-
gram’s three years of operation are described in this
report. (The primary goal of the project was to
broaden the career horizons and aspirations of stu-
dents in Pontiac’s (Michigan) two high schools
through an instructional program which would in-
clude student work expenence through cooperative
efforts between area industries and businesses and
the Pontiac schools.) Five major sections are in-
cluded: State ment of Problem, Ovcrvncw of Project,
Goals and Objectives, Data Analysls and Conclu-
sions, and Evaluation Design Worksheets. The ma-
jor-portion of this report 18 included in the section,
Data Analysis and Conclusions, in which each of
the tollowing project cutcomes and supportive data
are examined: Teacher inservice training, delivery
of followup for inservice participants; pilot one
semester placement program for [1th and 12th
grades; institute support of the project by business
and industry; disseminate the PALS curricula
throughout district, State, and nationwide; pilot and
reszarch program for girls on choosing nonsex role
stereotyped occupation; place PALS in the regular
school day as a regular class; compiete a followup of
PALS students, continue caréer classes and increase
number of students in program; involve parents in

. PALS program; and research decisionmaking proc-
ess. Tables. graphs, and other supplementary infor-
mation are included (SA)
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Identifiers—*Cannecticut..~
Condvcting a‘éurvcy ¢ manpower training needs

of business and indusry in Connecticut and 1dents-

fying elements of a vocational-career information
delivery system were the two major focuses of the
study described jn this report Content is presented
in three chapters. Chapter | reviews and analyzes
the manpower traiming needs survey and results,

Some of the major findings/conclusions presented

are (1) Connecticut’s businesses are unable to telt

Connecticul’s educational agencies what they need

m numerical terms {rom the various training pro-

grams administered by the State Long range needs

of private firms are too poorly perceived to be a

basis of planning by educational agencies (2) Al-

though Connecticut’s enterprises are critical about
the quslity of the vocational graduates reaching
them, they are unaggressive and probably unicd as

to the direction to take in addressing the 1ssuc (3)

There is no common occupational languagc em-

ployed across the State Chapter 2 discusses long

range manpower forecasting techniques and other
approaches and methods for predicting manpower
needs. Chapter 3 brings together a number of con:
siderations into a8 model which incorporates essen-
tial elements of a complete career guidance
Q program. The appendixes conlain raw data about
l: l C occupational demand and supply. (SH)
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The purpose of the study was to determine
whether those persons employed 1n a secretarial-
clerical office position in the Lakeshore District
(Wisconsin) felt there was a need in their occupa-
tional cluster for a series of continuing educational
offerings; and if there was a need, on what bases
could Lakeshore Technical Institute best develop
and implement a series of continuing educational
courses to fulfill that need. Que-tionnaires were ad-
ministered to 150 secretanai-clencal office em-
ployees in the Lakeshore Distnct and 50
supervisory personnel with a response rate of 54.-
67% for the secretarial-clerical employees and 46%
for the supervisors. Conclustons showed that (1)
most secretarial-clerical office personnel are em-
ployed under an employment policy whereby they
receive reimbursement for educational tuition, (2)
secretanal-clencal office personnel are interested in
taking additional courses 1n secretanal skills areas,
(3) office employees and supervisors percetve the
secretartal-clenical office worker as needing the
same levels of competency, and (4) most secretanal-
clerical office employees prefer to take course offer-
ngs on a grade basis leading to an associate degiee.
This report of the study presents a complete descrip-
tion of the study with emphasis placed on the find-
ings "and results. Recommendations and the
measurement mstruments are included. (SH)
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Descriptors—Curriculum Guides, Entry Workers,
Hotels, i.structional Materials, Job Skills,
*Learning Activities, Occupational Clusters, Oc-
cupational Information, *Recreation, Secondary
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Designed to prepare students in grades 10-12 for

immediate cmployment in a hospitality and recrea-

tion industry, this curnculum gutde aiso provides a

foundation for continuing education in the field.

Four distinct components are included, each organ-

1zed by units, which in turn are divided into activi-

ties. Each unit begins with an overview followed by
descriptions of objeclives, rationale, and concept.

The components are Lodging Services (Front Office

Procedures, Reservations, Convention Planning,

Bed and Board: "Back of the House™ Operations,

23
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and Lodging Service Resource Information); (2)
Travel Services (Use of the Official Airline Guide,
Use of Manuals, Making Reservations, Interviewing
the Chient, and Travel Services Resource Informa-
tion); (3) Recreation, (Leading Groups, Planning
and Organmizing Programs, Designing a Playground,
Individualized Skill Preparation, and Kecreation
Resource Information); and (4) Sports, Entertain-
ment, and Cultural Services (Ticketing Systems,
Communication Skills, Money Management, In-
dividualized Skill Preparation, and Resource Infor-
mation on Sports, Entertainment, and Cultural
Services). Each of the four components cons$ists of
two major parts-resource information with sug-
gested student activities and occupational prepara-
tion content. The resource information section
provides information about the general characteris-
tics of the hospitality and recreation industry. The
occupational preparation section, divided into a tea-
cher’s guide and accompanying student materials,
addresses the specific skills required for entry-levet
employment. (H D)‘_
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This curriculum guide is designed to help students
develop carcer decissonmaking skills which they
may use throughout their lives and examine and
explore hospitality and recreation occupations,
Nine units are included, with each consisting of a
teacher’s guide and student mater.als. The teacher’s
guide includes an overview, objectives, rationale,
concepts, and activity. The student materials are
organized by activity and include an overview and
activity explanation Beginning units focus on the

CE 010 198

" development of career decissonmaking skills in the

context of hospitality and recreation occupations
and later units cmphasize the hospitality and recrea-
tion concepts and skills within the {ramework of
career decisionmaking. The units are titled (1) What
is A Career? (Career Decisionmaking, and The Fu-
ture), (2) How Does One Plan For A Career? (Hob-
bies, Occupational Analysis, and Career Paths), (3)
Fun In The Sun, (4) Leisure Then fnd Now (What
was Leisure Like Then?, The Year 2000, Com-
munity Interviews. and Planning a Leisure Facility),
(5) What Do You Need To Know? (Communicat-
ing Welcome to the Camp, The Diagram tame,
What Should 1 Say Now?, Managing Money, and
Keeping Records), (6) Working in Hospitality and
Recreation (Rock Concert, Bouncing Ball, Crystal
Lake Day Camp, Zoos and So Forth, and Independ-
ent Study), (7) What Are Some Hospitality and
Recreation Jobs Like? (A Look at Hospitality and
Recreation Occupations, and Interviewing an Em.
plpyee-for Practice and for Real), (8) What Are
You Interested In? (A Scif-Profile and People/-
Things/1deas), and (9) What's Next (Lifestyle, Job
Match-Whom to Hire? Is Everybody Happy?, and
How About This Carcer?). (HD)
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*Vocational Education
Research was conducted to show how scgments of
the population of minonty and disadvantaged you'h
might be positively influenced by sclective informa-
tion campaigns to participatc 1n vocational educa-
tion programs The first-year cffort (stage 1)
undertook to measurc student attitudes and to deve-
lop recommendations for using this information 1
communicating with youth rcgarding vocational
education. The sample studied included students
from six San Francisco Bay Arca school districts
located 1n low income arcas with high munonty
populations. Q-mcthodology was used to group sub-
Jects nto clusters or segments of students who had
reacted sinnlarly to 48 attitude statemcnts Of two
distinct segments, the largest (typc 1) reportcd
agreement with positive attitudc statements Typc 2
students. compnsing one-third of the sample. were
more ncgative It was concluded (1) that mcssages
for type 2 students needed to inforni them of the
positive aspects of vocational education programs
and to be channeled through more credible and re-
spected sourccs and /2) that those for typc | stu-
dents should focus on dehivery information.
explaining where and how to becoine involved 1n
vocational education programs Stage 2 of the study
involved developing and testing prototype informa-
tion campaigns (shide tapcs) aimed at each type The
messages werc prescnted 1n scven classrooms in San
Francisco Before the prescntation students werc
asked to fespond to a 10-tem battery to classify
them as type | or type 2 and then to complete a
pretest, Thev then rcceived (on a random basis) onc
of the mess.,¢s and a posttest The results indicated
again the existence of the two types of students
However, with regard to immediatc commitment
(intent to take vocational cducation courscs now)
results were independent of treatments (Author: -
LAS)
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Secondary Education. *Student Placement, Voca-

tional Counscling, Vocational Development
Identificrs  Nebraska (Lincoln)

The goal of the placcment comnponent of the 3-
year Lincoln Career Education Project. Nebraska,
was to cstablish placement services for youth of par-
ticipating project schools “Placcment” referred not
only to hciping exiting senior high youth find em-
ployment. hut also to developing the knowledge.
skills, and attitudes which tcad to location of and
placement in an appropnate job. Focus 1n the final
year was on refining the cxiting placement prograin
mode! for high school semors Overall project re-
sults and accomplishments wcre these: Established
and refincd the general concept of career education
among local school 2nd central office staff, cstab-
hished and operated a community rcsource system,
developed and pilot tested a model placement scr-
vice for exiting seniors, and provided placement scr-
vice to several hundred exiting semors duning the
J-year period Evaluation and conclusions indicate
that project companents such as the community re-
source systcm and placement service were effective
and useful It 1s suggested that in order for place-
ment services to be effective a set of knowledges.
skills: and attitudes should be built up over a period
of ycars through a comprehensive and continuing
career development program as well as through the

sregular instructional program Description of the
placement component, thc conccptual modcl
chart form, and operational stcps arc included
Forms and matenals developed and used in this
component are containcdin Appendix A Appendix
B contains the revised community resourcc catalog

(TA)
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gtams. *Relocatable Facihiies, *Rurat Schoot Sys-
tems. Secondary  Education.  *Vocational
Education
Idcnufiers-~*South Dakota
This report discusses the objectives of an cxem-
plary project in sparsely populated southwestern
South Dakota which involved mine schools’ efforts
in the past threc ycars (1974-76) 1n bringing a var-
1cty of vocational educatior: courses to students that
none of the districts would have been able 1o under-
take indmvidually, b himited fi 1 rc:
sources and the small number of studcnts 1n each
would not havc inade such educational opportuni-
ties feasible. The publication 1s designed to show the
degrec to which project objectives have been
achieved, and also to providc information which
other schools 1n sparscly populatcd arcas might use
1n implementing a program of vocational education
opportunities through use of relocatable, s:1f-con-
tained facilitics Discussion specifically covers pro-
ject smitiation, general and specific purposes,
multi-district inception. activities preccding ap-
phecation for projcct, the program in operation,
course codcs., advisory commuttees. fotation
schedules of mobilc units, the multidistnict cur-
nicufum philosophy, multidistnct sxaﬂ':? gvcr-
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nance. financc and budgeting. and project appraisal
Detailed course descriptions arc provided for the
arcas of General Metals, Building Trades, Elec-
tricaty / Electronics. Auto Mechames, Agricultural
Technology 1 (Plant and Soil Scicnee), Quantity
Food Occupations, Health Occupations, Sales and
Distribution, and Agricultural Technology 11 (Ani-
nal Science and Range Management) (HD)
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Programs, Learning Modules. Models, *Non-

professional Personncl, Nursing Honics, Practical

Nursing, *Program Devclopment, Service Work-

ers, *Video Cassette Systems. Vocational Educa-

tion

The project was designed to dctermunc the feasi-
bility of having a vocational technical adult educa-
ton (VTAE) district provide continuing educatiori
nservice training for health carc faciliics using
vidcotape cquipment so that cmployees could gain
knowledge and skills without teaving the facility or
having to tnvolve time outsidc the normal working
hours The project was conducted using staff mem-
bers from the Lakcshore Techmical In'stitute (Wis-
consin) to provide instruction, and the cmployees of
the Sheboysgan County Comprchensive Health Cen:
ter (Wiscunsin) as recipients of the instruction Ten
hours of continuing eduration nseivice training
were provided for each cmployee 1n five 2-hour
modules A total of 13 modules was produccd -onc
common module 1n communications 11 addition to
four modulcs 1in cach of the arcas of dietary.
housckeeping-janitonal, and nursing carc scrvices
The project staff concluded that this type of con-
tunuing cducation inscrvice utihziag the videotape 1s
viable and should thcreforc be rccommendcd to
other nursing homes and small hospitals This report
provides a full descnption of the project which cov-
ers evaluation, hmitations. futurc plans, and recom-
mendations The appcndixes cover the majority of
the document and include the video oricntation
script, hst of topics for nursing homes, study guide
used 1n the inscrvice program, TV instructor prepro-
duction considerations, a ncwspaper article, em-
ployces enrollcd, gmdclines for operating inservice
continuous education programs, confcrence reports,
and correspondence (HD)
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Teacher Education, *Instructional Systems,

Learning Modules, *Management Information

Systems, Models. Office Ocqupations Education,

*State Programs, *Vocational Education

This revort describes the cooperative activities of
the New York State Education Department, Cor-
nell Institute for Research and Development, and
Riverside Research Institute in a two-phase occupa-
tiona! education development project. (Phase | in-
volved the designing, implementing, and evaluating
of modularized curricutum for occupational educa-
tion programs, and phase 2 constituted the design
and demonstiation of an implem entation of the cur-
riculum, 1.c., class rosters, roster changes, student
records and evaluation, etc., for use in classroom
management and cutriculum evaluation.) The body
of the report describes objectives of the participat-
ng agencies, their activities, results of actwvities, and
conclusions. Achievements and conclusions listed
mcludc the followmg (1) A statewide system fer
curricul h in tional education was
developed, (2) lcchmcal support was provided to
formulate methods and processes for development
and implementation of the support system, (3)
teacher training with resultant production of
modularizedcurriculum packages in automotive
mechanics and office clerical areas occurred as
planned and a pilot project was conducted to test
lhg quality and usefulness of the modules, (4) the
project was successful 1n gcpcraung teacher en-
thusiasm and work in organization of curriculum
management materials, (5) the most problematic
area of development was ins*atlation and utilization
of the computer retnieval systems tested, so it was
concluded that a technical support system should
followup rather than parallel curriculum develop-
ment, and (6) the success of the overall effort was
such as to warradt continuation and expansion
through a secorid phase of development currently
underway. Appendixes (more than half of the re-
port) contain a guide to the information flow and
logistics subsystem used in ficld testing, sample cur-
riculum modules for automotive, mechanics (lu-
brication service) and office lralmng (mail
handling), the 1SS terminal manual. and checklists
used in the project. (LAS)
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Final Report,

Journal Cit—BBB09463
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4 Ebcnsburg, Pa.

Spons Agency—Bureau of Occupanonal and Adult
Education (DHEW/OE). Washington, D.C.

Pyb Date—Jun 76
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Note—410p.;; Not available in hard copy due to
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Descriptors—Carcer Awareness, *Career Educa-
tion. Career Exploration, Community Involve-
ment, Compgehensive Programs, Curniculum
Development, Demonstration Programs, Elemen-
tary Secondary Education, *Fused Curriculum,
Inservice Teacher Education, Integrated Cur-
riculum, Models, Program Descriptions, Program
Design, *Program ~ Effectiveness, Program
Evaluation

Identifiers-~Pennsylvania (Ebensburg)

The report covers the final year of a 3-year project
todevelop a career education continuum for grades
K-14 1n participating Pennsylvania school districts.
Third-yeet objectivesincluded procedures for work-
ing with select groups of students and teachers to
refine successful components from the first two

years The general strategy of project staff acting as
change agents for teachers, counselors, and students
in relasion to career education activities was con-
tinued in preparation for the assumption of career
education activities by local personnel at the termi-
nation of the project. These activities were cur-
nculum infusion for grades 1-8, teachers’ inservice
tramming (grades 1-8), Singer Carrels exploration
component for grades 6-9, group counseling ses-
stons for grades 6-8, and a model for community
involvement. It was concluded that given the size of
the staff and severe financial limitations, the projeet
was very successful. Process and product objectives
and project design are descnibed. Major accomplish-
ments, conclus;ors, discussion and recommenda-
tions are delineated for each of the components. A
38-page third-party evaluation by Educational Re-
search and Development Associates is included
Appendixes comprise 165 pages and include materi-
als and infoimation on curriculum infusion, the
Singer Carref program, materials raaling to the ca-
recr experience program, and the U S. Office of
Education monitoring team report. (TA)
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grams. Final Report, N
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Pub Date—Nov 76
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Descriptors—Administrator  Attitudes, Attitudes,
Cooperative Education, *Cooperative Programs,
*Cost Effectiveness, Educatidnal Accountability,
Educational Assessment, Educational Benefits,
Employer Attitudes, Employment, Employment
Level, Employment Potential, Followup Studies,
Tob Satisfaction, Program Auitudes, *Program
Costs, Program Effectiveness. Questivnnaires,
Secondary Education, Student Attitudes, Voca-
tional Development, *Vocational Followup,
Wages, *Work Experience Programs
Work expenence programs in secondary schools
were examined to determine the costs and benefits
associated with them. Data on students in these
programs were compared with data on students with
nonschool-supervised jobs and students with no
jobs. Characteristics and experiences of current and
former students were compared. A random sample
was selected from the 50 largest standard metropoli-
tan statistical areas cast of the Mississipp1 and their
contiguous nonmetropolitan counties. Data were
obtained from 33 high schools in 15 school districts.
Information on the costs of work experience and
vogcational programs was obtained from school re-
cords and questionnaires given to students and
school officials. The veport deals with vocational
education, work experierice, and cost-effectiveness
analysis; economic costs and benefits; effects of
cooperative education on post-high school employ-
ment expenences; monetary returns, effects on per-
sonal development, education, and employment,
effects on career development and on students’ per-
ceptions of schoo! and jobs: and cooperatite educa-
tion and the employer. It was concluded that from
a strictly monetary point of view, investment in
work experience, rather than nonwork experience
vocational programs, is not justified; however, many
other measures indicate the program achieves othes
educational, developmental, and attitudinal objec-
tives, Appcndlxcs contain questionnaires and codes,
wage rcgrcssxons of current and former students,

and regression and flclorzlgscs tables (TA)
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Descriptors—Adult Education, *Continuing Edu-
cation Centers, *Course Descriptions, *Cur-
nculum Development, *Health Occupations
Education, *Health Personnel, Paraprofessionat
Personnel, Post Secondary Education, Program
Development, *School Community Relationship,
Secondsry Education, Vocational Education
Identifiers—Illinois, Illinois (Evansville)
Implementation and expansion of class offerings
awas the primary focus of the second year of a project
(in Evansville, Indiana) to determine the feasibility
of establishing a center for continuing education for
vocational tevel health occupations workers within
the dcpartment of vocational education of a met-
ropolitan school corporation. (The first year activi-
ties pnmarily concerned identification of needs,
establishment of tentative administrative guidelines,
and initiation of one new progrdm.) Developing pro-
gram curricutum content and activities according to
established guidelines and critenia for accreaited
continuing education offerings was also emphasized
in the second year along with refinement of ad-
ministrative guidelines and improved communica-
tions to and from teachers. Programs for offering
were selected on the basis of need as indicated from
a survey conducted the first year of the project.
Since the second year involved implementation, no
research was conducted. Program effectiveness was
perceptually eval d by particif instructors,
and advisory committee members. A total of 201
students; were enrolled 1n nine class offerings and
commumty acceptance was perceived as favorable.
An increasing number of employers paid or at least*
reimbursed participants’ tuition costs. This report
includes bnief statements about conclusions, recom-
mendations, and evaluation plans. The appendixes,
which cover the majonty of th: document, present
course descriptions for the courses offered during
the project’s second year. (SH)
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Northern lltinois Univ., De Kalb.
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Descriptors—Career Planning, *Computer Assisted
Instruction, Computer Oriented Programs, Com-
puter Programs, *Counselor Role, Elementary
Secondary Education, Guidance Services. In-
structional Systems, Learning Modules, *Occupa-
tional Guidance, Post Secondary Education,
*Program Administration, Program Descriptions,
*Program Development, Program Evaluation.
*Vocational Development

Identifiers—DISCOVER
Based on the Computerized Vocational Informa-

tion System (CVIS), Project DISCOVER was con-

ceptualized 1n three parts. Guidance subsystem for
direct use by individuals at three age levels (grades

CE 010 280
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4:6, grades 7-12, and adult) seeking career guid-
ance: the counselor-support subsystem, and the ad-
ministrator  support  subsystem Guidance
development and technical developmen: were the
two components of the project from July 1, 1974 0
August 31, 1975 This report describes the project
1n two sections, according to 1ts two components,
Overall project objectives are contained in the first
section (Guidance Development) along with a dis-
cussion of accomplishments, major activities and
events, problems, and publicity activitics. The sec-
ond se"“on‘(Technical Development) covers tech.
nical aspects of accomplishments, majos activit.cs
and events, problems, publicity, dissemination,
other activities, staff employment and utihzation,
and staff development. Modules which were deve-
loped and input 1nto the computer system are de-
scribed.  Appendixes  contain  the following
materials Monthly progress reports. advisory board
meeting minutes, guidelines for script preparation,
field test site selection and cvaluation plan, outhine
of inservice training program for counselors, con-
tracts with publishers, plan for dissem.nation and
maintenance of DISCOVER. budget, suggested
division of funds, abstract and newsletter. DIS-
COVER system flowcharts, data base descriptions.
administrative applications, and hist of DISCOVER
programming support functions (TA)
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Forsgren. Rodernick A Clark, David H

The Impact of Technological Change upon the
Instrument Technician in the Pulp and Paper
Industry and Somc Implications for Vocational
Education.

Maune State Dept of Educational and Cultural Ser-
vices, Augusta Vocational Educatton Research
Coordinating Uni

Pub Date—20 Sep 76
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Descriptors —*Educational  Needs. Employment
Qualifications, Einployment Trends, *instrumen-
tation Technicians, Job Skills, Job Training. Man-
power Necds. *Manufactunng Industry. *Paper
(Matenal). Rescarch. Technical Occupations.
*Technological Advancement, *Vocational Edu-
cation, Vocational Retraiming
Implications for Mainc's vocational technical 1n-

stitutes of chariges in the pulp and paper industry

arc examined 1n this study designed to help voca-
tional educators reahize the importance of heeping
current with the needs of employers in relevant la-
bor narkets Information used was gathered from
relevant hicratuge and from indepth interviews with
mstrumentation supervisors (n cight paper vompa-
nies in Maine. All,hough emphasis 1s placed on the
paper and pulp industry and the role of the nstru-
ment techmctan within thys setting. this study also
provides a general description and analysis of the
tifficulttes involved 1n keeping an accupationally
onented cducation program up to date with the
needs of major employersn the relevant labor mar-
hets The following major topics are covered Role
and Impact of Matnc's Paver Industry, Technologi-
cal Change in the Pulpand Paper Industry. Employ-
ment Trends, Changing Role of the Instruinent

Techmiuan, Current Methods of Shill Develop:

ment. Carcer Opporlunmcs in lostrumcntation,

Newessary Training and Bachground for Instninen-

tation Summary and Conciusion of Resuits, A Con-

ceptual Framework, and Recommendations for

Vocational Education The three appendixes in-

clude the study's methodology, the nterview guide.

and a sample course description for the first two
ats of a d-year apprenticeship program in in-

¢
E MC umeatation (SH)
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Report.
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Eastern Connecticut State Colt , Wilhmantic
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Connecticut Vocational Education Research and
Planming Umit, Hartford.
Pub Date—Aug 76
Note—22p. .
EDRS Price MF-50.83 HC-$1.67 Plus Postage.
Descnptors—*Career Education, *Course Content,
*Curriculum Development, Demonstration Pro-
Jects, Educational Alternatives, Educational Ob-
jectives, Field Expenience Programs, Higher
Education, Learning Activities, Practicums, Pres-
ervice Education, Program Descriptions. *School
industry Relauonship, *Student Development,
Teacher Education, *Teacher Educatuon Cur-
riculum, Undergraduate Study, Vocational Edu-
cation
identifiers—Connecticut
The Eastern Connecticut State Coliege Exem-
plary Project provided a program of professional
study in career/vocational education for future
teachers to infuse career education in their ongoing
classroom experiences. The emphasis of the specific
objectives was primanly on potential teacker out-
comes such as awareness, understanding, and the
ability to dgscnbe, 1dentfy, and design certain types
of cducational expenences focusing on the career
needs of students and the ihfusion of career and
vocational education within current classroom ex-
penences. The program included both classroom
and hands-on cxperiences in a vanety of career/vo-
cational areas The teachers were able 1o take three
courses tn. the following areas which constitute a
minor 1n career/vocational education: Curnculum
in carcer education, carcer education practicum.
and internship in a tocal business, industry. or trade
Project evaluation and data results indicated that
students enrolled 1in the program showed sigmifi-
cantly greater knowledge about career education
than potential tcachers who followed traditional hib-
eral arts teacher cducation programs. Recommen-
dations were made in the curnculum.
adrministration, and resource arcas for program tm-
plementation (TA)
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1llinois Vocational Youth Organizations. Local
Adyvisor's Handbook.
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Descripters—Cocurnicular Activiies, Curniculum
Development. *Group Activiies. Group Mem-
bership. Guidehnes. *Planmng. Public Relations.
Resource Guides. School Cotnmumity Relation-
ship. Sccondary Education. Student Develop-
inent, *Student Orgamizations. *Teacher Role.
*Vocational Education. Youth Clubs. Youth
Leaders. Youth Programs

idenufiers  *Hhinois
Intended for vocational educators new tcachers.

teachers returning to the profession. expericnced

classroom teachers, and cooperative work cxpuit-

cnce coordinators this handbook 1s designed to

show what the student can gain from the experience

of membership tin vocational youth organizations

and give guidance to the teacher/advisot in chapter

Jdevelopment and thanagement Stx major sections

are jncluded (1) Planming Chapter Actvities to Be

an Integral Part of the Curriculum (cuvés vanous

CE 010 301
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information on organizing a student chapter, includ-
ing the names and purposes of six national voca.
tional student orgznizations and contacts fof
additional information about specific vocational
youth orgamzations), (2) Beirg an Effective Adwvi-
sor (includes informauon/guidelines on chepter
classroom activities), (3) Promoting Membership,
(4) Raising Funds for Chapter Activities, (5) Work-
ing with Public Relauons, and (6) Using Com-
munity Resources Effectively Fourteen charts are
als0 included. (HD)
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Descriptors—Basic Skills. *Cooperative Education,
Curriculum Guides, Employmen? Qualifications,
High Schoo! Curriculum, *Individual Develop-
ment, *job Skills, Job Training, Senior High
Schools, Skill Development, *Units of Study
Designed for . high school cooperative vocational
ceducation program that encompasses all of the areas
of vocativnal education in Idaho (usually those pro-
grams in “maller schools where specialized coopera-
tive programs are not offeaed), this curriculum guwide
1s intended for teachers in a program to offer high
school seniors the opportunity to develop the
knowledges, skills, and attitudes necessary to enter
into and advance 1n an occupation thruugh a combi-
nation of classroom instruction and planned and
supervised on-the-job traimng Each of the eight
units contains. several subunits (a total of 34) con-
sisting of objectives, suggested student activities.
notes to the teacher. suggested evaluation, and list
of published materials and other resources. The
umts are titled (1) Introduction to Multi-Occupa-
tions, (2) Pre-Employment Preparation, (3) Grow-
ng on the Job. (4) LCareer Invesugation. (5) Basic
Skalls, (6) Business, (7) Personal Economics, and (8)
Job Related Instruction (HD)
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Advancing Vocational Education Through Fe-
search and Development.

Burcau of Occupational and Adult Education
(DHEW/OE), Washington, D.C Div.,of Re-
scarch and Demnnstration.

Pub Date—Nov 76
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Descriptors— Abstracts, Administrator  Guides.
Adult Education Programs, *Educational Legisia-
tion. Federal Aid. Federal Legisiation. Guide-
hnes. Legislation, Post Secondary Educauon.
*Program Proposals, *Research Projects. Special
Education. Special Programs. *Vocational Educa-
ton
This report contains information about the legisla.

tive and regulatory framework for Section 131 (a) of

part C of the US Commussioner of Education’s

Vocational Education Research Programs. the plan-

ming and its procedures cading to the deterrmination -

of the program prionty arcas for fiscal yzar 1976

and the tzrs ton quarter, the processes used to

implement the award program for this fiscal year.
the award outcomes 1 terms of an overview of the
purpuses and cxpected results of thie funded pro-

Jects, and abstracts of the ndividual projects In

addition, several speuial interest projects of national

stgntficance are hsted both for fiscal year 1976 and
the transition quarter Synthesss papers and ab-
stracts of jundcd projects in competitive grant com-
pctiton arc grouped under the arcas of adult
vocational education. postsecondary vocational
educatien, individuahization and modulanzaton of
nstructional natenals, and special nieeds popula.
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Erisnan, Kenneth E.. Comp.  Gerberich. Charles F.
Comp.

Plumbing. Trade and Industrial Education Course
of Study.

Journal Cit—~BBB1292)

Pennsylvania State Univ., University Park Coll. of
Education.

Spons Agsncy—Penusyivama State Dept. of Edu-
cation, Harrisbu, 3. Bureau o\ Vocanonal Educa-
tion.

Pub Date—76
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Descriptors—Curriculum, Instructional Materials
*Job Skills, *Learning Activities, * Plunibing. Po
Secondary Education, Secondary Education.
‘Task Performance, *Trade and Industnal Educa-
tion, Vocational Education
Intended to be used as a teaching and learning

guide, the basic course of study presented in thes:

materials is designed to provide the essentials of the
plumbing trade, insur 3 that students who success-
fully . complete the course will have sufficient
competencies for initial employment and ample
orientation for growth and development The course:
of study 18 designed as a 3-year curnculum involving
approximately 1,500 hours of class and laboratory
instruction. The material has been arrangedin major

divisions of the trade: (1) Pipes and Fittings, (2)

Valves, (3) Cold Water Supply, (4) Hot Water Sup-

ply, (5) Drainage Systems, and (6) Fixtures. Most of

the course material consists of job sheets. which
indicate to the student what to do in performing
various jobs assigned, and skill competency sheets,
which supplement job sheets and indicate to the
student how to perform the mamipulativé handling
of tools and materials that make up the doing part
of the occupation. They are simply written and
highly illustrated. A cumulative reuse of the skill
competencies continues throughout the entire job
sheet collection. The job sheets are arranged n an
order that gradually expoess the skill competencies
to insure the introduction of each operation or skill
competency in ¢ controlled manner. Included for
use by the teacher are general course objectives.
suggested teaching methods and vehicles of instruce
tion, and a list of stems to be developed by the local
teacher. Sample information sheets, sample assign-
ment sheets. and a bibliography are included. (HD)
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Shaffer. Richard, Comp  Taylor. Wayne, Comp.

Metal Fabrication. Trade and lndnstrhl Education
Course of Study.
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Descriptors—Curniculum. Instructtonal Materals.
*Job Skills, *Learming Activitics. Metal Working
Nccupations, Post Secondary Education. Second-
ary Tucation. *Sheet Metat Work. Task Perfor-
mancs. °*Trade and Industnal Education,
Vocational Education
Intended to be used as a teaching and learning

guide. the basic course of study presented 1n thesc

materials is designed to provide the essentials of the
metai fabricatior trade. insuring that the students
who successfully complete the course will have suf-
fizient competencies for ifiitial employment and am-
ple onientation for growth and development. The
course of study is designed as a 3-year curriculum
mvolving approximately 1.500 hours of class and

@

"of instr

laboratory instruction. 7ne material has been ar-
ranged in major divisirns of the trade: (1) Pattern
Drafting and Lay -1, (2) Fabrication, (3) Welding,
and (4) Installation and Repair. The content of this
course material consists of job sheets, which indi-
cate to the student what to do in performing various
job assignments, and skill competency sheets, which
supplement job sheets and indicate to the student
how to perform the manipulative handling of tools
and materials that make up the doing part of the
cccupation, They are simply written end highly il-

lustrated.-A cumulative reuse-of the skill competen-..

cies continues throughout the entire job sheet
collection The job sheets are arranged in an order
that gradually exposes the skill competencies to in-
sure the imtroduction of each operation or skill
competency in a controlled manner Included for
use by the teacher are general course objectives,
suggested teaching methods and vehicles of instruc-
tion, and a list of items to be developed by the local
teact ~r. Sample information sheets, sample assigne
ments sheets, and a bibliography are included. (HD)
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cation Course of Study.
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Descriptors—Curn<utum, *Electrical Occupations,
Instructional Materials, *Job Skills, *Learning
Activities, Post Secondary Education, Secondary
Education, Task Performance, *Trade and Indus-
trial Education, Vocational Education
Intended 1o be used a3 a teaching and learning

guide. the basic course of study presented 1n these

materials 1s designed 20 provide the essentials of the
electrical occupations trade, insuring that the stu-
dents who successfully complete the_course will
have sufficient competencies for initial employment
and ample orientation for growth and development

The course of study is designed as a 3-year cur-

riculum nvolving approximately 1,500 hours of

class and laboratory instruction. The material has

been arranged in major divisions of the trade: (1)

Introduction, (2) Witing Methods, (3) Motor Gen-

erators. (4) Motor Control, and (5) Electrical

Marnténance. Most of the course material consists

of job sheets, which indicate to the student what to

do n performing various Job assignments, and skill
competency sheets, which supplement job sheets
and indicate to the student how to perform the
manipulative handling of tool: and matenals tha!
make up the doing part of the occupaticn. They are
stmply written and highly illustrated A cumulative
reuse of the skill competencies continues through-
out the entire job sheet collection The jobshzetsare
arranged in an order that gradually exposes the skill
compe-cncies to insure the'introduction of each op+
eration or skill competeney in a controlled manner

Inctuded for use by the teacher are general course

objectives. suggested teaching methods and v cles

Jon. and items for development by the

local te«, * &r Sample information shects. sample as+

signment shects. and a bibliography are ipcluded

(HD)
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Dcscnplors-—Abslracls, sCareer Education, Coun-
< seling Programs, *Ecucational Development,
* Educational Programs, ®Educational Resecarch,
Elementary Secondary Education, *Federal Pro-
grams, Guidance Programs, Post Secondary Edu-
cation, Program Descriptions, *Research
Projects, School Districts, State Programs
Identifiers—United States
Research and development projects in career edu-
cation funded under part C of Public Law 90-576 for
fiscal year 1973 arc abstracted in this document. For

" each State and United States territories;the follow.

ing information is provided: State and project num-
ber; State-level project administrator (including
address); amount of Federal funds provided under
section 131(a), part C; duration; site information;
and description of project or program. The 54 pro-
jects are listed llphabelicallx by State. (TA)
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Proceedings of the Annual Central Region Re-
search Conference in Agricultural Education
(30th, Colambus, Ohio, August 3-5, 1976).

Ohio State Univ., Columbus. Dept. of Agricultural
Education.

Pub Date—~76
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Descriptors—®Agricultural Education, Conference
Reports, Curriculum, Curriculum Research,
*Educational Research, ®Evalui.on, Higher
Education, Instructional Materials, Literature Re-
views, Performanci Dased Education Program
Evaluation, *Research Methodology, *Research
Needs, Speeches, Teacher Education, Vocational
Agriculture Teachers
Thirteen papers constitute the major pomon of

the proceedings of a conference designed to review

and analyze current research, fo identify research
priorities, and to provide a challenge for the con-
tinuing improvement of the planning. conduct, and
implementation of research in agricultural educa-
tion: (1) Research in Agricultural Education froma

Different Perspective, (2) Professional Competen-

cies of Vocational Agricultural Instrictors The

State of the Art and the Science, (3) Attituae Deve-

lopment as a Part of Teacher Education Programs,

(4) Identification of the Occupational Compe’zn-

cies Needed in the Area of Agri-Chemicals, (5) A

Cost-Effectiveness Analysis of Selected Vocational

Education Programs i Area Vocational Centers

and Local Comprehensive High Schools; (6) Fac-

tors Related to the Success of New Mexico Voca-

tional Agnculture Teachers as F™ A Advisors, (7)

The Effect of Instructional Mater  son the Leader-

chip and Character Development of Vocational

High School Students in Inaiana, (8) Improving Re-

search in Departmen. of Agricultural Education,

(9) Performance-Based Teacher Education, (10)

The Development and Pilot Testing of Instruments

and Procedures for Advisory Councils to Use in

Evalusting Vocational Programs. (11) Curricutum

Materials from National Defense Organizations,

(12) Metr:: Education Instructional Matenals for

Vocational Agriculture. and (13) Problems of the

Profession Needing Attention. Also included are a

conference summary. program. mnutes, and list of

participants (graduate students. teacher educators,
and State supervisors from 11 Svates). (HD)
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Note—26p.

A silable from—Millersville State College. Voca-
tiona! Education Information Network. Millcrs
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Descriptors—* Auraily Handicapped. Cleiical Ou-
cupations, *Educational Attitudes, Employer At-
titudes, *High School Graduates, Parent
Attitudes, *Program Effectiveness. Sermiskilled
Occupations, Service Occupations. State Surveys,
*Vocational Education
‘Identifiers—* Pennsylvania
The major purpose of the survey was to follow up
the employed heaning-impaired vocationally trained
graduates (high school) in Pennsylvama from 1970-
1975 to determine- (1) their views toward educa-
. tional and guidance programs. (2) their views
regarding relatedness$ ot jobs held to tratmng, (3)
employers’ views toward the graduates, and (4) par-
ents’ views toward the graduates’ educational pro-
grams  Six  trained imterviewers - conducted
inter-iews with graduates. their parents. and their
employers, Seven basic instruments were also deve-
loped for the survey procedure Some of the major
conclusions were (1) tne majonty of graduates felt
they had received enough information from availa-
ble guidance services for sclecting vocational pro-
grams, (2) many graduates responsed that they did
not receive cnough help from their scheol in finding
a job, (3) about half the graduates reported their
present job completely unrelated to ther hi&h
school training, (4) 1n general, employers felt the
+ graduates were adequately tramned for entry level
work skills and few nceded job station changes for
¢ their handicap, and (5) many parents hiked the edu-
cational programs but expressed the need for more
language devclopment. on-thejob training, educa-
tional counscling. foltow up servizes, practical hving
skills, and cducational programs closer to home
This summary covers the study's objectives. proce-
dures. results. conclusions. and recommendations
with major emphasis. on discussion of the results
Fourteen tables of statistical data supplement the
text. (SH) -
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Pub Date—Dec 76
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Descriptors —Changing Atuitudes. *Develaped Na-
tions, Education. *Educational Pohey. *Educa-
tional Trends, *Employment . Qualifications.
Enrollment Trends. *Equal Education. Higher
Education, International Education. Occupa-
tons, Open Enroliment. Pest Sccondary Educa.
tion, Public Policy. Selection. Social Atutudes.
Social Science  Resecarch.  *Social  Status.
Specches. Trend Analysis

Idenufiers--Great Bntain, Japan. United States.
West Germany
An explanation of the change that has taken place

in "he aims and purposes of educational policy of

industralized socicties as therelationship between

the cducation and the occu,ation systems has

changed over the course of the transformation of

clite education into a mass phenomenon 15 the ob-

CE 010 577

.

jective of this paper Analysis and discussion 1s*

based on the thesis that in the course of this trans-
formation process social inequality has seen its legi-
tumzation chalienged and that the demand that
“overqualification’ be avo.ded and the qualification
processes be geared to the assumed requirements of

the occupational system reflects the conscious of
unconscious desire to give social inequality once
again the legitimization that had been shaken by the
expansion of higher education. A summary of the
nolitical debate cn the expansion of education 1s

o ollowed by an assessment of the way changes i the
E l C clationship bétween the education and the oceupa-

Aruitoxt provided by Eic:

Lon systems are reverved in the literature Attention
is given to the ideas that expansion leads to over-
yualification and that 1. promotes neither equahity of
opportunity nor any reduction in social incquality
Current developments are then examined as cvi-
dence of a fundamental change 1n the way qualifica-
tion and status d. tribution nteract. An additional
chapter 1s devoted to an ¢xamination of current
trends and tendencies in selection processes in edu-
cation The final chapter is a discussion of policy
proposals that have been developed with the aim of

conditions now governing -selection as a result of
mass higher education West German hiterature on
the subjcst 1s given particular attention, develop-
ments 1n the US and Japan are discussed; and
matenal on England and a number of other Euro-
pean countries are cmployed as well (JT)
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Descriptors—*Civil Rights Legislation, *Equal Op-
portunitics (Jobs), *Federal Legislation, *Labor
Leg'slation. *Sex Discrimination
Identifiers—~United States
The following laws and order ar¢ explained 1n this
pamphlet (1) Eqaal Pay Act-of 1963 (concerns pro-
hibiting employers from paying workers of onc sex
less than workers of the other sex for equal work on
;obs that require equal skall, effort, and responsibit-
ity and that arc performed under similar working
conditions). (2) Title VI of the Civil Rights Act of
1964, as amended by the Equal Employment Op-
portumty Act of 1972 (concerns prohibiting dis-
crimination based on sex, as well as on race, color,
rchigion. and national ongm, in hinng or finng.
wages, fringe benefits, classifying, referring, assign-
v, or promoting. extending or assigning use of
fauilitics, training, retraining, or apprenticeshigs, or
any other terms. conditons, or priveleges of employ-
ment). (3) Executive Order 11246, as amended by
Exccutive Order 11375 (ewncerns requinng Federal
contracts to include language by which contractors
, pledge not to discriminate against any employee or
appitcant for employmie . because of sex, race,
¢ ", rehigion. or nationar ongin). and (4) Tule 1X
o. the Education Amendments of 1972, as amended
(voncerns prohibiting discnmination on the basis of
sex 1n educational programs or activities which re-
ceive Federal funds) (WL)
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Desuriptors— Age Groups, Comparative Analysis,
Economic Status, °*Educational Expenence,
Females. *Income, *Individual Charactensties,
Labor Force, *Mantal Status, Minonty*Groups,
Occupations. Professional Occupations. Racial
Differcnces,  Statistical Data.  Unemployed.
*Work Expenence. *Working Women

tdentifiers—United States
Statistical data on working women in the United

S:ates from age 16 to 70 and over arc analyzed for

the 1974-75,pertod It s noted that the fabor force

parucxpauml of wonien has rnisen dramatically since

1950, al(hohgh the rate has stabilized somewhat

since the late 1960°s (which s 1n marked contrast to

the rate of their male counterparts, which has per-

28

sistently declined) Data presented covers the fol-
lowing arcas. Labor forcc status, marital status,
ovvupations, ivome, and unrelated women hving
alonce (SH)
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Five Years Beyond High School: Causes and
Consequences of Educational Attainment. Final
Report.
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. Desenptors—-Affective Behavior, Atutudes. Col-
lege Graduates, Comparative Analysis, Dchin-
quency, *Dropouts, Drug Abuse, *Educational
Expenence, Educational Rescarch, Employment
Opportunitics, Family “Background, *Graduates,
Graduate Surveys, Higher Education, High
School Graduates. *Individual Charactenstics,
Job Satisfaction, Longitudinal Studies. *Males,
National Surveys, *Occupational Aspiration.
Political Attitudes, Post Secondary Education,
Questionnaires, Secondary Educaton, Self Con-
cept. Social Attitudes, Sociocconomie Infléences.
Uncmployed. Work Atttudes, Work Expericnce
Identfiers—United States
The Youth in Transition projeet, a longitudinal
study (which began 1n 1966) of a national sample of
young men 1s described 1n this report (Major objee-
tives of the project were (1) to explare Lhe cffeets
of dropping out of high school, (2) to assess the
degree to which educational and occupational at-
tainments are_predictable from tenth grade meas-
ures, (3) to determine the role of educational
attainment in occupational attainment, as compared
with the role of family background and intetiec tual
ability, and (4) to detersnine the tmpacts of vanous
post-high school environments and ¢xpericnces on
values. atutudes. and behaviors ) The results from
the fifth and final data collection process and a brief
overview of the results of the previous four studies
are presented in the introductory chapter Inchap-
ter 2, educational attainmen: 1s treated as an out-
conie vanable, also an extensive set of tenth grade
measures 18 examined and the relationships of these
measures with later :ducational attanment are
analyzed Chapters 3 and 4 focus on occupational
attanments as dulcoine measures, with chapter 4
covening the job satisfaction aspect In chapturs §
through 9. the changes that have occurred between
1966 and 1974 in motives. affective states. values.
attitudes. aspirations. and behaviars are examined.
Thie findings of the complete study are summanzed

of Eduwation

in chapter 10 The appendixes contain a glossary ™

providing a brief defimtion of cach vanable. vanous
information on samphing and statistics, pancl biascs:
population dropout rate, tabular data for figures.
stabiity coefficients, a matrix on 1ntercorrclations
among measures, the 1974 questionnar ¢, and refer-
ences (TA)
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Descriptors—Administrator  Education, Demon-
stration Projects. Educational Research. *Inser-
vice [Education, Job Skills, Models, Post
Sev. ndary Education, *Professional Traiming,
Program Development, Secondary Education.
*Skill Development. Staff Improvement. *State-
wide Planning. *Vocational Directors. *Voca-
tional Education. Workshogs

Identifiers-——~*Tennessee
To meet the needs of the State of Tennessee and

ERI

Aruitoxt provided by Eic:

the-people involved in the administration of local
vocational programs, an inservice training program
for local vocational administrators was developed
The basic approach to the project centered on the
extern concept. Major components of the program
included a summer conference. regional and state-
wide group meetings. individual instruction and as-
sistance. and cvaluation. Inservice participants were
15 potential directors of present directors of voca-
tional programs who had been 1n the position for
less than threc years. Members (15) of the control
group were selected {rom the statewide group of
local directors of vocational education who had
three or more years of experience in the position.
Pre- and posttest instruments were used t measure
changes in the 15 expenimental group participants
and 15 members of the control group To assess the
impact of the training program the Nonequivalent
Control Group Design was used The results -
dicated there were significant differences n gatn
scores in which the expenimental group was higher
Nearly all of the participants’ individual objectivcs
which they identified 1n the summer workshop were
completed during the-program The conclusions 1n-
dicated that (1) competenctes of particibants wcre
measurable and did improve for the experimental
group. (2) 1t is possible for participants to identify
their own competency needs and use thcm to for-
mulate a professional development strategy to devc-
lop effective local administrators. and (3) the
organized, planned extern program is a valuable ac-
tivity for the new and emerging ad ministrator (Au-
thor/HD)
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Descriptors—Career Education. *Concept Forma-
tion, *Curriculum Dzvelopment. Educational Ac-
countability. *Educational Planning, Educational
Research, Elementary Secondary Education. Na-
tional Programs. Networks. ®Performance Based
Education, Post Secondary Education. Rescarch
Projects, State of the Art Reviews. *Technical
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{dentifiers—® Alabama. Michigan. United States
This review, based on a vanety of information

sources, discusses vocational education under the

following major headings: Forces Contributing to

Curriculum Change 1n Vocational Education (sum-

marizes four of the major eletnents which seem to

be contributing to rapid change in vocational educa-

tion-knowledge explosion. nse of technology.

change in the structure of thinking induced vy cyb-

ernetics, and rise of the concept of accountabality~

and describes some major research efforts 1n

developing curricula to cope with change); The

Concept of Curriculum Responds to Change (dis-

cusses the variety of meanings for the term *'¢

nculum” and factors contributing to the aiter

of curriculum theory); The Development of Pu

mance/Competency Based Education; Perfofm-
ance Based Education in Alabama, Related
Research Assisting Performance Based Teacher
Education Development 1n Alabama; Performance
Based Certificatton for Educational Personnel Re-
search Proiects 1n Curniculirm Development 1n Vo-
catioras Education (describes the
Vocational-Technical Education Consortium  of
States (V-TECS) and Developing Educational
Learning through Task Analysis (DELTA). and
their activities); The Development of the National
Network for Curniculum Coordination 1n Vocation-
al-Technical Education; Career Education and Cur-
ricilum Development; Educational Planning-The
1202 Comnmssion (discusses the activities and du-
tics of this Alabama commussion, established as a
rcsult of Congress request that a State commussion
be formed to admiwster the various provisions of
PL 92-318, title XII. section 1202, Education
Amendments of 1972); Placement for Accountabil-
ity: Accountability: Accountability-An Examina-
ton of One Plan (examines Michigan's
Accountability Model), Cumcula in Voeational
Education-Alabama State Department of Educa-
tion.'and Implications of the State-of-the-Art (SH)
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Descriptors—Delivery Sysiems. Educational Re-
sear.h, Higher Education. Information Systems,
Inservice Teaching, *Instructional Systems, Marn-
agemcnt by Objectives, *Performance Based
Teacher Education, Personnel Necds. Post Se-
condary Education. Professional Continwing Edu-
cation, *Professional Personnel. Program Design,
" *Program Development, Rescarch Skalls, *Skill
Dcvelopment, Staff Improvement, Student Cen-
tered Curnculum, Student Nced:. Teacher
Educators. Teaching Skills, Vocational Develop-
ment, Vocational Directors, *Vocational Edu .a-
tion
Identifiers—* Alabama
A description of the basic elements of a research
based instructional system for educational person-
nel development for vocational programs is pre-
sented 1n this report This description indicatcs how
the system denves inscrvice competencies for
teachers from pupi! performance and eventually re-
sults i1n institutionalized change in  preservice
teachcr education programs. The seven basic ele-
ments (all based on rescarch studies) from which the
tnstructional system was dcnived are described 1n
separate sections Performance Catalogs from V-
TECS/DELTA (Vocational-Techmical Education
Consortium of States/Designing Educational
Learning from Task Analysis); Relating the Pupil to
the Curnculum; Analysis of Teaching-Learning Ac-
tuvittes Systems, The [nstructional Supervision
Traiming Program; Management by Objecti: 3s,
Managcment Information Systenis; And Teacher
Education Modules The last two ¢:ctions of this
report arc a discussion of the systemic design for
umting the research bascd clemcnts and of progress
in the dcvelopment of the dehivery system for per-
mance based instruction Although thc docu-
ant reflects Alabama’s cdncational concerns,
procedures and activities are applicable to othcr
State educational settings. (SH

U
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Descriptors—Behavioral ~ Objectives, Cnterion
Referenced Tests, *Curriculum Design, Cur-
ricuiurfi Development, Individualized Instruction,
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*Performance Based Education, Performance
Critena. Performance Specifications, *Task Anal-
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A project designed to develop valid performance
based curriculum matenals for selected occupa-
tional prog‘gams had the following objectives. (1) To
identify a common corc of basic-skills for seven
occupational cluster arcas: (2) to prépate catalogs of
performance objectives and critefion referenced
measures for seven occupational cluster areas; (3) to
field test the catalogs on incumbent workers in the
occupational areas, (4) to cor.duct insefvice educa-
tion for curricilum devclopers on the utilization of
performance objectives catalogs; (5) to utilize the
performance dbjectives catalogs in designing cur-
ricular matenals; and (6) to disseminate the catalogs
to other States fc  stilization 1n curficulum develop-
ment. The project used an adaptation of the Air
Force system for task analysis and performance ob-
Jectives development to design the catalogs and
then translate them into curricula materials. Cata-
logs developed addresscd the following occupa-
tions Alterationist. auto parts clerk,
bookkeeping/accounting/payroll clerk,  cos-
metology. licensed practical nursing, masonry, and
nursery production. One result of the project was a
model for an intcgrated approach to cnterion-
referenced curniculum dcvelopment involving a
process for literaturc review. task analysis of incum-
bent workers, performance objectives development,
and curriculum field testing The following products
also resulted from the projccts: (1) A state-of-the-art
study of the curriculum devclopment related to each
occupation selected: (2) a hist of occupational tasks
required for each occupation selected; (3) a catalog
of performarce objectives. criterion-referenced
measures and performance guides for each occupa-
tion, and (4) a vanety of curnculum matenals for
each occupation studied. (LAS)
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Identufiers—Eastcrn Michigan Umiversity. *Michi-
gan
Question: sires were sent to 307 persons, with 135

responses returned (40%). to detcrmine who had

used the Michigan Consumer Education Centerser-

vices and to determine attitudes toward Center ser-
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vices Five catcgonies of persons were contacted
Those local represéntatives who had coordinated
inservice traming sassions provided by the Center.
1973 and 1974 graduate summer workshop partici-
pants; a random sample of Annual Michigan Con-
sumer Education Conference attendees. a random
sample of persons using the Center's hibrary loan
services, and a random sample of those who actually
visited the Center or utihized 1ts consultant and advi-
sory services 1n some way. Findings/conclusions
showed that (1) of all respondents 1n all categories.
over 80% of them had taught a consumer education
course or umt within the last three years (reinforc-
ing the current assumption that teachers actively
involved 1n classroom setti 1gs provide the core of
the Center’s chientele. and that programs must con-
tinue to be planned primanly to meet the practicai
needs of teachers), (2) from the survey response.
support for the Center by the users of 1ts services 1s
very strong. (3) programs and maternals of the Cen-
ter have received wide acceptance by thosc who
have worked with them. and (4) the main burden for,
the improvement of consumer education through-

. out the State really depends on those who directly
implement programs at the local level This evalua-
tion report includes a defimtion and scope of con-

; sumer education; the lustory, goals. and scrvices of

vthe Michigan Consumer Education Cente . 1ts ob-
jectives and accomphshments for the 1975.76
period; and 1ts ful\}rc directions. (SH)
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ldentifiers—¥Senionty (Jubs)
" The effects of the 1974.75 cconomic recéssion on
the effort to en .ure cqual employment opportunity
for the Naton’s minority groups and women arc
examined in the first section of this report. which
documents the layoff of disproportionately large
numbers of minonty and female workers dunng the
recession, generally resuling from the fact that
many were only recently hired and thus had carned
liztle scniority 1t 1s conclided that the reeession
senously eroded affirmatn ¢ action gains of recent
years, frustrating the intent of Tutle VII of the Civil
Rights Act of 1964, Exccun  Order 11246, as
amended. and other programs .acted to help
minanty and female workers o w the histonc
e-onomic gap between themn and white male work-
crs The hkeclithood of continuing high « . mploy-
ment and future cconomic slowdowns. which
threaten not only vulnerable minority and women
workers with low scruonty. but many white inalcs,
particularly youths. as well. 15 analyzed The ..aal
costs of such unemployment. particularly that in-
volving job losers and discouraged workers arc de-
seribed Two sections of the report discuss layoffs
and scnionty and review the legahty of layoffs by
senionty when disproportionate numbers of nuron-
tics or women are affected Alternatives to layoffs
arc cxplored 1n the fourth section. some of them
already widely practiced in Western Europe and by
somendustaes in the US {c g. reduction of hours.
carly retircment, rotation of layoffs. cuts i cost
other than wages) In the concluding section sugges-
' tions are made for cxphicit Federal guidchnes by the

) rqual Employment Opportumity Commission with
l: lk\l: zgard to the “last hired. first fircd” conflict based

n the principle that all senionity-based layolf poli-

vies should be mvalid as they apply to any work
furce that dues not nurror the relevant labor marhet
and the composition of whith cannot be explained
successfully by the employer (JT)
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Journal Cit—BBB03062RMQ66000
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Note ~188p. For a related document see CE 010
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Available from —Project Baseline, 6502 N 35th
Avenue. Phoenix, Arizona 85017
EDRS Price MF-$0.83 HC-$10.03 Plus Postage.
Descrniptors——Adult Education. Annual Reports.
Cooperative Programs. * Data Analysis, Data Col-
lection. Disadvantaged Youth. *Educational As-
sessment, *Educational Finance. *Educational
Legislation. Educational Nceds. Enrollment,
*Enrollment Trends. Expendstures, Females.
Handicapped Students. Minority Groups. Person-
nel Needs, Post Secondary Education. Secondary
Education. Special Programs. Stamnstical Data.
Student Charactenstics, Tables (Data). *Voca-
tional Education. Work Study Programs
Identificrs—Education Amendments 1976 Title Ii.
*Project Baseline. United States
This 1s the first part of a two-part fifth voluine in
a serics of annual reports on the status of vocational
education in the United States It pnimanly reports
the developments that have taken place cach year in
the numbers’and charactenstics of students en-
rolled. programs. costs. and results (The cntire
study. imitiated by Congress in 1971, 1s known as
Project Baseline ) Chapter [1s a brief overall sum-
mary of the past fiveyears, and chapter I11s a sum-
mary of the statistical tables sn Part 2 (a separate
document) of this report as well as previous years
Informatton covers cnrollment (expansion in 1974.
75. growth among the States. occupational areas.
co-op. youth orgamzations. percent of sccondary
students. analysis of data on women, disadvantaged
and handicapped. and cthnic minoritics). cxpendi-
tures. compictions and placements, instructional
personncl. and manpower training under CETA.
Chapter {11 discusses t:tle !l of the Education
Amendments of 1976 (Vocational Education Act)
and examines somc serious data problems Chapter
[V discusses information on vocational education
that has not been covered by previous and present
statistical summarics 1 ¢ , impact of Fedcral legisia:
tion. strengths and weaknesses of vocational educa-
tion today. student benefits. duplication between
manpower training and vocational education The
financing of continucd expansion of vocational edu-
cation in the face of dwindling tax resources 1s dis-
cussed in Chapter V. Chapter Vi s largely a
discussion of Project Bascline's ro ¢ 1n the five years
of its cxistence and what 1ts role may be 1n the
future Appendixes include the text title 1 of the
Education Amcndments of 1976 and other data
related to the Baschine project (SH)
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Descnptors--*Cost ~ Effzctiveness. *Educational
Programs. Job Traiming, Labor Economics, *Man-
power Needs. Mathematical Concepts. Program
Costs, *Tax Allocation. Tax Rates, Tax Support
This paper examines the theoretical difficulties
inherent in basing social investment decisions solely
on considerations involving the additi- nal tax pay-
ments and tax receipts the investment generates.
Although the conceptual issues raised are quite gen-
eral and could be applied to a wide variety of gov-
ernment financed investments, emphasis is on
application to manpower trajung programs Fol-
lowing the introductory section, major topics dis-
cussed are Some Elementary Concepts in Public
Project Analysis (8 review), The Case of Manpower
Traiming. and An Assessment of Tax Based Ratios.
It 15 concluded that the use of any tax based cost/-
benefit ratio 1s conceptually nvalid in that these
ratios do not serve as adequt & proxies for the net
increasc 1n socially useful ouiput received through
manpower traning programs and they discriminate
quits arbitrarily among people based on personal
charactenstics and other factors that have little rela-
tion to the question of economc efficiency (HD)
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Innovation Dissemination for the Education of
Adults (IDEA). Lessons from & Demonstration
Project. 9/1/73 - 9/1/78.
Journal Cit—RMQ66000
Columbia Univ . New York. N Y Center for Adult
Education
Spons Agency—Office of Education (DHEW).
Washington. D C
Pub Date—75
Note—50p >
EDRS Price MF-50.83 HC-$2.06 Plus Postage.
Descriptors—*Adult  Education, Demonstration
Projects. *Educationz| Innovation. *Information
Dissemination. *Information Natworks. National
Programs. *Program Development. Program
Planning. Regional Planning. Resource Matcrials
Identifiers—lowa. Kansas. Missours, Ncbraska.
New Jersey. New York
Project IDEA (Innovation Dissemination for the
Education of Adults). a 2-ycar experimental pro-
gram in the utibization of innovation. was designed
to demonstrate the feasibihty of a comprchensive
strategy for disseminating and facihtating the ntili-
zation of selected program innosations in adult edu-
cation Implementation of this strategy mvolved
two snterrelated activitics an nterregional demon-
stration and the establishment of a national dissem1-
nation network Five intervention strategics (which
are described separatcly 1n this report) were used 10
conducting thc demonstration activities n the
States of New York and New Jersey (Region [1) and
Kansas. lowa. Missoun. and Ncbraska (Region
VI1) These activities involved the selection of Pro-
gram Innovation Centers (P1C’s) and other dissemi-
nation mcthods for identifying improved program
practices and products produced tocatly and for
providing intensive technical dssistance to anter-
ested programs in adapting and using practices and
products The project’s sccond sc* of activities. in-
volving the nationat dissemination network. idents-
fiecd. reviewed. and  dissennnated | 1mproved
practices, progducts, and systems and was resporisi-
ble for threc publications "1DEA Review.” a quar-
terly mventory of mnovatibn. “IDEA Bulletins.”
brief brochure desunipuons of selected and recom-
mcnded nnovations. and “1DEA Report." a proto-
type of a morc dctailled anaiysis of 4 particular
mnovation or a rephication manual This report of
project cfforts includes a discussion of eight conclu-
stons/findings (presented as “lessons learned™)
relating to the disscimination of practices and pro-
ducts for improved adult education programs. and
recommendations for a national cleannghouse on
adult cdncation and for the role of State depart-
ments of cducation 1 dissenmination activaties The

.
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Aruitoxt provided by Eic:

appcndixgs prov:di examples of the project's three
network publications (SH)
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Developing the Leadership Potential of Urban
Vocetional Education Administrators. National
Leadership Seminar for Administrators of Voca-
ticnal Education in Large Cities (Columbus,
Ohio, March 28-31, 1976). Leadership Training

. Series No. 48.

Journal Cit—~BBB14414
Ohio State Univ., Columbus. Center for Vocational

Education.

Spons Agency—Office of Education (DHEW),

Chicago. lIl. Regiona! Office 5.

Pub Date—Apr 76
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Descriptors—Administrative Policy, Administrator

Education, *Administrator Role, Curnculum

Development, *Educational Administration,

Educational Assessment, Educational lf)cvclop-

ment, ~Educational Improvement, Educational

Planning, Personnel Management. School Ad:

ministration, Urban Education. *Urban Schools,

*Vocationa! Directors, *Vocational Education
Identifiers—United States .

This compilation from a seminar to provide inser-
vice education for large city directors of vocational
education across the Nation contains the 21 posi-
tion papers, working synthesis reports, and position
statzments presented in the following topic areas
(1) Vocational Education in the Large Ciues: The
Context; (2) The Role of the City Director in Cur
riculum Development; (3) The Role of the City Di-
rector 1n Instiuctional Improvement, (4) The Role
of the City Director 1n Personnel Development for
Leadership, (5) The Role of the City Director 1n
Influencing Policies, Decisions, and Top Mznage-
ment, and (6) A Relevant Potpourri (presentations
on partners in vocational education. emergency
disaster plans for vocational schools. and guidelines
for selecting and utilizing the services of outside
consultants). The report includes an executive sum:
mary of substantive content, the semunar agenda.
and names and addresses of participants (LAS)
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Peace Corps Training Guidelines: The Program
snd Training Loop and & Systematic Approach to
Training.
Peace Corps, Washington, D.C.
Pub Date—73
Note—162p.. Not available in hard cory due to
marginal reproducibility of the oniginal document
; Reprinted from Peace Corps Training Guide-
lines, 1973 for NANEAP Programmers and
Trainers
EDRS Price MF-$0.83 Plus Postage. HC Not
Available from EDRS.
1 Descriptors—Adult Education, Bchavinral Objec-
tives. Evaluation, *Guidehnes. *Job Analysis.
Leamning Acuvities. *Program Development.
Programing, *Systems Approach. Task Analysis,
*Training. Voluntary Agencies, Volunteer Train:
ing
identifiers—*Peace Corps. Unitcd States

Based on the assumption that the steps involved
1n the total Peace Corps program-training process as
well as the interrelationship of programing and
traiing are essential to a tramner’s ability to design.
implement. and evaluaie gond traiming. the 11 steps
of the program-training-evaluation process are de-
scribed here with illustrative diagrams and cxam-
ples. Content is dividea into eight chapters: (1)
Training and Programing: (2) Integration of Pro-
gram-Training Process. (3) A Systematic Approach
to Traiming. (4) Task Anslysis Prepanng a Task
Analysis (Sample Job Descriptivn, Sample Task
Analysis), (5) Training Objectives How the Use of
Behavioral Objectives € in Help the Peace Corps
Trainer, and The Domatns of the Taxonomy of Edu:

" cauonal Objectives (The Cognitive Domain, The . .

Affective Domain); (6) Pre-Evaluation; (7) Leam-

. ing Activities: The Five Teaching Learning Pnnci-

ples (Perceived Purpose, Appropriate Practice,
Knowledge, of Results, Graduated Sequence. and
Irdividual Dift. entiation); and (8) Post Training
Evaluation: Conducting a Post Evaluation and
Training Evaluation Introduction. (HD)
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Descriptors—*Career Education, Elementary Se-
condary Education, Guidance Objectives, Guid-
ance Personnel, Guidance Programs, *lnservice
Teacher Education, Job Placement. Learning
Modules. *Material Development, Occupational
Guidance. Program Descriptions, Program De-
sign, *Program Effcctiveness, Program Evalua-
tion, *Program Planning, Resource Materials,
*School Districts. School Personnel, Staff Im-
provement, Workshops
Identifiecs—~Ilhnois
The Programmatic Approach to Guidance Excel-
lence (PAGE 2) Project produced staff develop-
ment materials for the career guidance components
of program planning. curnculum-based guidance,
and job placement Thesc materials make up the
PAGE 2 Instructional Résource Package, intended
to be used as a planning program for a compreher.~
sive career guidance program for a local school dis-
tnct, ard to provide inservice training materials that
will enable career guidance personnel and others to
assess individual and institutional needs. deterr.iine
goals. state objectives. decide on appropriate activi-
ues. and devise appropriate evaluation procedures
when planning and implementing career guidance
programs. The project cc d of four ph
Search, materials ‘development, field testing, and
dissemination. The major finding from field testing'
was that the PAGE 2 materials had facilitated local
education agency personnel in determining goats,

. assessing needs. establishing priorities, and design-

o

ing 2 plan for implementing a comprehensive career
guidance program. This final report includes a sam-
ple lesson (Establishing Goals for a Comprehensive
Career Guidance Systein) from one of the modules
to illustrate the style and content of the materials
developed. Field testing, workshops, and dissemina-
tion activities are described in detail. Appendixes
contain matenals used i1n the project, including the
career guidance facilitator’s handbook contents
page, national dissemination seminar evaluation re-
port. and field test data workshop observation
sheets. (TA)
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Descriptors  Automnstructional Aids, Auto Me-
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Junior Colleges, Machine Repairmen, ®Math-
ematical Concepts, *Mathematics Curriculum,
Mathematics Materials, Post Secondary Educa-
tion, Printing, Radio Technology. Refrigeration
Mechanics, Research Projects, Skill Develop-
ment. Tethaical Education, Television Repair-
men, Vocationa! Education, Welding
The purpose of the research project was to deve-
lop an applied or technical mathematics curriculum
which would meet the needs of vocational-technical
students at the community college level. The,re-
search project was divided into three distinct
phases. ldentifying the mathematical concepts
requisite for job-entry competencies in each of the
occupational areas, arranging these mathematical
competencies into & structure of sequential units,
and developing curriculum materials for each of
these units. Staff members from 10 cominunity col-
leges in Texas participated in the survey to help
determine and validate job competencies for the oc-
cupational areas of diesel mechanics. auto mechan-
ics, radio/TV repair, air conditioning, welding,
machine shop, pnnting, drafting. and electronics
The Specific project results included (1) a list of
mathematical concepts requisite for entry-level
competencies in each of tHe selected occupational
areas, (2) a set of structured, sequential technical
mathematics units designed to meet the needs of
vocational-technical students in the selected occu-
pational areas, (3) curniculum guides for each of the
technical mathematics units, (4) self-instructional
learning packets for each of the technical math-
ematics units, and (5) performance-based pre- and
postiests for each of the technical mathematics
units. This fina? report consists of four major compo-
nents: Narrative report; the taxonomy (composite
and individual) of competencies (appendix C); five
exemplaty minimodules (appendix D); and cur-
niculum guides for each of the major divisions of
competencies identified in the taxonomy (appendix
E). Appendixes C and D constitute most of the
document. {HD)

ED 137 512 :
Charters, Margaret And Others
Empiricsl Determination of Effectiveness of a
Competency Based Program in Dmﬂbutlu%
cation. Final Report,
Journal Cit—RMQ66000
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Descriptors—*®Acadenuc Achievement, Compara-
tive Analysis, *Curriculum Development,”®Dis-
tributive Education, Educational Research,
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*Preservice Fducation. Program Development.
*Program Effectiventss. Program Evaluation, Re-
tailing, Teacher Education Curriculum. Voca-
tional Education. Work Experience Programs
Identifiers—New York. New York (Syracuse)
The primary objective of the Syracuse project was
to make an empincal deternmunation of the effectivc-
ness of a competency-based (CB) distnbutive edu-
cation program by comparing student achievement
in three of 1ts major components with similar tradi-
tionally orgenized courses at Syracuse. Buffalo. and
Baruch. The three components were retailing, mer-
chandising. and occupational work expenence In
order to make the comparison, the three compo-
nents werc translated to a competency based format
and implemented into the existing teacher prepara-
tion program 1t was hypothesized that competency
basing by the Houston “program translation™
method would make possible implcmentation of the
CB components in the hmited time frame permitted
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by the projcct. This proved *o be the case The
competcencies developed were validated locally and
statewide by a group of reactors including distribu-
tive education teachers. public school admunistra-
tors. businessmen, and students. National validity
was added by a companson of the competencics
with the technical objectives of the Lucy Crawford
research study (1968). The competency based for-
mat was implemented in retailing in fall 1974
(N=67), in merchandising in spring 1975 (N = 56).
and in occupational work expenence 1n fall 1975

7. T(N=18). The projeci s devcloped and reported in

“

amanncr which provides a usable case history of the
development and implementation of a CB program

as well as an empinical comparison of student .

achievement in CB and nonCB programs The study
is also unique tn that the components studied while
part of a teacher preparation program are ina con-
“tent area rather than a professional education arca
(Author/HD)
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Descriptors—Associate Dcgrces. *College Cur-
riculura. College Students. Course Evaluation.
Ccurses. *Curriculum Dcvelopment. Dcpart-
ments. Graduate Surveys, Highes Education. Jun-
tor Colleges. *Performance Based Education..
Performance Based Tcacher Educaton, Program
Development. Questionnatrcs, Student Attitudes.
*Teathcr Education, *Tcchnical Education, Vo-
cational Educz ., 1, Vocational Education Tcach-
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In addition to the goil of totally acquainting
faculty members with the concept of performance-
based education, the l-yeat projcct at Northern
Montana Collcge had four major objectives. (1)
Identify colleges, universitics, technical institutes,
and area vocztional schools throughout the Naton
which are currently conducting pe.formancc-bascd
programs 1n vocational-technical tcacher education
and 2-year vocational-tcchnical programs. (2) iden-
tify performance goals and delivery systems for
cach dcpartmen: within the vocational-tcchnical
division, (3) translate existing courscs into perform-
ance-based criterta and implement than into the
teaching schedule for ficid testing. (4) and begin
implementation of a feedback system which 15 ¢s-
scntial to the proccss of evaluating and refining the
performance goals and delivery systems adopted
Faculty were scheduled for mectings with the pro-
Ject staff to establish specific imelines for the deve-
lopment of existing courscs and/or programs
Courses were 1dentificd for transiauon to a perform-
ancc/competency appioach via .adentification of
performance goals, and in a numhbcr of cascs
modulcs were devcloped with cxpliot deltngation of
bchaviordt objetives and alternative learning activi-
tics. To obtain f2edback concerning arcus to be de-
veloped the staff conducted a survey of 507
graduatcs rcpresenting all program arcas offcred in
the division Responses cnabled the staff to focus on
specific courses to be adapted to the ncw modc:
responses also gutded development of dclivery sys-
tems. For courses implementing performance based
education dunng the project ycar, the staff designed
) dadmunistergd opintonnatrcs to obtain cvaluative
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E l C‘la regarding the courses Conclusions and recom-

:ndations are included in the report, Copies of the

Aruitoxt provided by Eic:

¥

graduate questionnatre and student opintonnatre are
appendcd along with opmionnare results for three
courses Auto Engines. Shop Maintenancc. and the
Nursing Peogram (JT) .
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The CIOEDC (Comprehensive 1tinois Occupa-
tional Education Demonstration Center) projcct,
Site B, 1n Toledo, Mltinois (from February 15, 1976
to June 30, 1976) was conducted 1n three phascs-
planning, implcmentation, and demonstration Spe-
afic objectives for this site were to (1) supplement
present programs of carccr awareness and cxp]ora-
tion through tmplemcnt-tion of ncwly devcloped
activitics 1n these areas, (2) provide students with an
opporiumty to enter the world of work with a salea-
blc skall and further their tratning upon completion
of a vocational program, (3) plan the demonstration
of vocational cducation programs and activities, (4)
evaluate the cffcctivencss and significance of voca-
tional cducation programs and their rclevancs to the
world today. (5) disscminatc information rcgarding
the unplementation of occupational cduation ac-
tivitics i a rural setting, and (6) demonstratc occu-
pational  cducation programs dunng four
conferences conducted on site The following activi-
ties were implemented to accomplish these objee-
tives OCCUPAC (Occupational Infcimation
Lcarning Package), ABLE Model Program, % oca-
tional Information Project, WECEP (Work Fxpen-
ence and Carcer Exploration Program) SIVE
(System for Individualizing Vocationat Instruction),
CVIS (Computcrized Vocational [nformation Sys-
tem), Consumcr and Homemaking Education,
[OCP (lthinois Occupational Curricutum Project), a
system for followup of vocaticnal cducation gradu-
atcs, three phasc system for cvaluation, and CERL
(Carcer Education Resource Laboratory) In this
report, cach of the threc phascs of the projcct arc
described along with results and accomplishments
Appendixcs make up «wo thirds of the document
and contain the following matenals: CIOEDC dis-
semination and confcrence data. K-8 instructional
prograry, 9-12 instructional programs, samplcs of
instructional units, program management tools and
objectives, occupational education resourccs. pub-

haity items (TA) 3 2
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tion v
Identificrs—Minnesota
Whit competency-based instruction 1s and how it
can help improve vertical articulation betwcen the
curnculum of secondary and postsecondary voca-
tional-technical education programs in Minnesota ts
the focus of this booklct. Explanation consists of
responses to the following questions (1) What 1s
vertical curnculum articulation? (2) What is compe-
tency-based instruction? (3) How does a vocational
program become compcetency-based? (4) How can
competcncy-based instruction hetp the student? (5)
What are the advantages of competency-bascd in-
struction? (6) How can competency-based tnstruc-
tion tmprovce the total nstructional program?-(7)
How can conipetency-based instruction be imple-
mented? (8) What is personalized instruction? and
(9) How can vertical curnculum articulation be
achieved? Principles arc illustrated with reference to
a program to tramn flight attendants (JT)
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Descniptors  *Curnculum Planning, *Job Analysss,
*Qccupational I[nformation, Occupational Sur-
vcys, Research, *Research Mcthodology, Skilled
Qccupations. Tcchmcal Occupations, *Voca-
tional Education
Intended for use by State vocatinnal education
directors and curriculum planners, this guide docu-
mcnts the results of a project which developed and
apphed a process for tdcntifying new and cmerging
occupations for skilled and tcchnical areas, part of
a larger cffort to assist the alignment of vocational
and technical program offcrings with ncw employ-
ment opportunities The guide 1s divided into two
parts The first describes the process of identifying
new and emcrging occupations that was developed
dunng this projcct and suggests how that process
applies to program planning at the State. rcgronal,
and local levcls. The sccond part (the major portion
of the gurde) presents the framcwork for the occupa-
tional guidelines and contains the guidclines for
each of the ncw and cmerging vccupations identi-
fied through this study Child Advocatc, Energy
Efficiency Techmcian, Halfway Housc Resident
Manager, Horticultural Therapy Aide, Industrial
Hygiene Technician, Nuclear Quality Assurance
Inspector. Physical Sccunty Techmician, Podiatne
Assistant,  Crystal  Manufacturing.  Housing
Rchabilitaton Spectalist, and Public Safety Com-
munications Opcrator Gurdclines for cach are pre-
sented undcr the following hcadings  Job
Description. Summary Assessment, Employcrs and
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ERIC

Aruitoxt provided by Eic:

Occupational Setting, Student Considerations, Cur-
riculum Guidelines, Information for Program Plan
ning, and ‘Conclusion. A histng of nformation
sources for each occupation 4 a glossary of terms
are eppended. (HD)
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Technical Education Research Center, Montgom:
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EDRS Price MF.50.83 HC-$18.07 Plus Postage.
Descriptors—Admimstrator  Attitudes, *Bilingual
Education, Counselor Atutudes, *Educational
Needs, Employer Atutudes, Enghsh (Second
Laoguage), Needs Assessment, School Personiel,
Secondary Education, Secondary School Counse-
lors, Spanish, State Surveys, Vocational Counsel-
ing, Vocational Directors, *Vocational Education
1dentifiers—*Texas /|
The pnmary purpose of this Study was to deter-
mine the need for Spanish- Ey(ghsh bilingual voca-
tional education programs in the secondary schools
in Texas as percewved by bilingual directors, voca-
tional directors, vocdtional countelors, secondary
school counselors, and industry represengatives
Dala were received from 636 rcspondcnts which
d of returned opinionnaires from five

Florida State Dept. of Education. Tallah X
Div. of Vocational, Technical and Adult Educa-
tion.
Pub Date—Sep 76
Note—142p.
EDRS Price MF.$0.83 HC-$7.35 Plus Postage.
Descriptors—Computer Orniented Programs, *Elec-
tronic Data Processing, *Evaluation Methods,
*Individualized Programs, Instructional Systems,
*Program Evaluation, Resource Centers, Techni-
cal Education, *Vocational Education, *Voca-
tional Training Centers
Identifiers—Florida
A l-year study was conducted to implement a
computenzed data system for the comprehensive
evaluation of Individualized Manpower Training
System (IMTS) Learning Resource Centers (LRCs).
Data for the system were collected by the admms-
tration of student, staff, and center summary forms
especially designed for the purpose by the Univer-
sity of West Florida. Onginal plans were to collect
data at eight IMTS and three control sites Data
from five IMTS and two control sites entered the
system. All completed forms were sent to the
Florida Vocational Technmical Adult Education

- (VTAE) Computer Service Center at St. Petersburg

where the data was keypunched and machine-
stored. A copy of the punch card deck was sent to
Baltimore, Maryland, where the analysis programs
for the system were designed. wntten, and ex-
ecuted In general it was found that the installation
of the IMTS procedures at the five LRCs werc suffi-
ciently uniform to permit meaningful comparison
among the sites If it is taken 1nto account that this
first run of the data system must be viewed as much
_an evaluation of the system stself as 1t was aimed at
evaluating the IMTS programs, then the overall out:
come of the experience can be rated as highly posi-
tive. (The report contains chapters on description of
the IMTS system. aspects of evaluation system dc-
sign and implementation, data collection proce-
dures, results of implementation, and summary,
conclusions, and recommendations Approximately
half of the contents are appendixes of related
matenials, ¢.g., hist of IMTS training packages, data
collection forms, software for the analysis of the
computenized data system, and raw data of IMTS
site summary file.) (Author/JT)
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The Need for Bilingual Vocational Education Pro-
grams in Secondary Schools in Texas. Final
Report.

Journal Cit—BBB05691BBB07723

Texas A and M Univ., College Station Coll of Edu-
cation

Spons Agency—Texas Education Agency. Austin
Dcpt of Occupational Education and Tech-
nology.; Texas Education Agency, Austin Div of
Occupational Research and Development

Pub Date—Sep 76

Contract—TEA-67230148

Note—347p.

groups. rcprcschxmg a 65% return. Six hypotheses
related to the objectives were tested using descrip-
tive statistics, analysis of variance with the Scheffe

test where agplicable, and Chi-square. Significant ,

differences were found among the five groups re-
garding 19 to 28 perception statements, 7 of 15
atutude scale bipolar adjectives pertaning to the
need for bthingual programs of vocational education,
and 7 of 15 selected issues. In 69% of the group
compansons pertaining to the need for bilingual vo-
cational education, industry representatives viewed
the problem differently from the four school groups.
Significant perception statements appearing most
often concerned school districts’ goals, =creating
functionally literate individuals through bilingual
education. confusion of bilingual education goals,
and helping students feel a need for using English.
Significant 1ssues most commonly appeanng con-
cerned language difficulties, integration of bilingual
and vocational programs, and requining special
training for teachers The most common significant
bipolar adjectives were bad/good, sausfying/frus-
trating, false/true, and rewarding/unrewarding. The
report includes description of methodology, find-
ings, summary, conclusions, implications, and
recommendations. The opinionnaire and data tables
are appended. (WL)
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Descriptors— Administrator  Attitudes, Business
Education Teachers, Distributive Education
Teachers, Educational Objectives, *Job Skills,
Occupational  Surveys, Performance Based
Teacher~ Education, Questionnaires, Research,
*Skill Development, State Supervisors, Teacher
Atutudes, Teacher Educators, Validity, *Voca-
tional Education Teachers, *Work Expcrience

Identifiers—Nebraska
The purpose of this study was to define the role of

occupational experience i1n preparing vocational

business and Qfﬁcc education tcachers A multistep
procedure was utilized to1dentify purposes of occu-
pational experience and to vahidate teaching compe-
tencies Second, a hterature review was completed
to generate a list of purposes of occupational experi-
ence The list of purposes was refined by two na-
tional panels of experts consisting of teacher
educators and State supervisors in distributive edu-
cation and business and office education. Third,
teaching competencies that can be developed
through occupational expcrience were vahdated

The base for competency validation was a hst of 95

conipetency statements compilcd f\rom the 384 vah-

33
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dated performance elements for vocational educa-
tion teachers which were 1dentified 1n a study by
Calvin J. Cottrell in 1971, A questionnaire was de-
veloped for rating cach compclcncy as to relative
value of occupilwnal experiences in developing that
compclc_n_c);,lt/was matled to rlndof\ly selected
samples of (1) distnbutive education &nd business
and office education teachers in the states of
Colorado, Kansas, Missoun, lowa, and Minnesota
and (2) State supervisors and teacher educators in
the U.S. Analysis of the identified purposes and
teaching competencies provided a final listing of
purposes of occupational experience agreed upon by

" State supervisors and teacher educators and a listing

of teaching competencies that can be developed
through occupational experience agreed upon by
classroom teachers, leacher educators, and State
supervisors. All results were analyzed in order to
determine the value of oecupational experience for
vocational education teachers and recommenda-
tions were made for utilization of the results and for
further research. The report includes data analysis,
summary, conclusions, " and recommendations.
Questionnaires and competency lists are appended.

(WL)
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Descriptors—Descniptive  Writing, *Guidelines,
*Job Analysis, Manuals, Task Analysis, *Techni-
cal Occupations, *Technical Writing
Designed for those who are concerned with gath-
ering job performance information, this manual pre-
sents methodology and techniques used to analyze
jobs and to record the analysis. Chapter 1, an intro-
duction, discusses briefly the uses of job analyses in
trade and technical course construction and instruc- _
tional materials development,.in career counseling
and placement, as well as 1n competency and per-
formance evaluation. Job analysis principles are pre-
sented in chapter 2: Complete and accurate
identification of the job, complete and accurate de-
scniption of the tasks of the job, and indication of the
requirements the job makcs upon the worker for
successful performance. The other four chapters
contain explanation ard instrt ctions for developing
the vanous sections of a job analysis schedule.
Chapter 3 deals with the first four items on a
schedule (Job Title, Data and Number of Sheets,
Alternate Titles, and Dictionary Title and Code).
Chapter 4'deals with the “Work Performed* item of
a schedule, which should present a