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How exciting.if is" to be on the cutting edge of change! Many’of - .
; k Ny
us telt such exé¢itement 19 Dal]as, Texes, November é-l], 1977 .as we ! &

parth|pated in a 5|gn|flcant and historic future g,conference {

Addre35|ng the prob]em'of,expanding the Tole of minority women .in

. .

educational research and development,’

¢

’ ’ ' \

the part¢icipants focused their4 '
. ' .

v . 4

combined .experience and expertise on the recrujtment,

e

training,

<
and

placement of minority women in_careers as educationals researchers in

curriculum and instruction. y . ~
S - ’

[} . - . R

The parttc;pants-recognxzed barriers to minority women in educatlonal ]\
.l
*They identified needed £kills and’ thep recom-_
{ : : A

mended tralnsng.and placement strategies to be used by regional Taﬁoratories,

research and development

. . , -

. R N .
professional- organizations, funding agencpes, local and state edlcational
agencies, and universities. . o '

s . ] S [

, 1

-~ o .
The Association for Supervision and Currieulum Development is proud

v . . ’ R L -
to be a cospaE;or of this.important conference. ASCD,is the only educa} '
tional organimtion wﬂnch is involved solely.ln the rmprovement of. -A

., . ’

curricblum, instructlon, and supervision,, Through its policies and pre-

H
- L

grqms, ASCD has demonstrated its comm1t$§nt to the recognition, deve]opment

and Utl]lzatIOﬂ of the abrlltles of" wome and minorities.

Vol d ¢ ’

of thi5~qonference i5~further demons t# i ign of this commitment. A

\
»

“Cosponsorship -

-

<

We ént:crpate fﬁat thls report will have a, significant ;mpaot upon

.
-

the behqv;or bf individuals, instituticn§, <and agencies*whi %an promote
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Lo . PREFACE B

’ -

. «-. Fourteen women, representing six ethnic backgrounds, focused their

experience and-thinking for three days upon the-problem of expanding the

trole of minority women ih educational research. Each of the womén, *

.- ' . Ty T ,
antlcuiatf and well known in her field, brought a particular set of personal
\ . -
haracterlatlcs to the compOSItion of the group including ethhicity; subject

.
‘ * (-

matter fleid geographicai background career iadder achievement, “age, and

by ¥ ) 4 -
educationai'affiliatlon. . -

Many of us have been fortunate enough to-be a part of; or at ‘least to

. observe, the development of the many specnai reiationships which often

unfold when a group wnth so mény dlverSItles is suddeniy brought together
» * ¢ \ &
to work as a team on a common problem. This particuiar group of fourteen

women achieved a very special interreiationship and anearly working rapport -

Y

“that- enabled them to produce the substanCe for a report that is aiive with
. e

their personal experience.' At the same “time they,spoke 'to issues and bar-

» -
. .

/
riers that continually face countiess others like themselves ln as many
. , M \ A
differenﬁ\ﬂocatlon9. . R o '
’ The editor has taken iiberties in editing and arranging the. material

L . -

- N L4 K /

for thhs report, but the repor% is ba3|ca11y their work and their words

All |nterpret|ve sections of the reporb have been revnewed and edited by

1 ’ - . R

the participants in an effort to’insure faithful reflection of their views,.
v . i ¢ B v

I am Rieased to.make’ the mahy.acknowiedgmenti due. First, the conference

¢
Ky

and proje&t'were funded by the National Institute of Education,'Grant Number




-
-

- } v
. . . . \ o
' » . . 'Y

.
‘

: 7’ S .
NIE-G-77-0054. Second, New México State Univetsity provided partial funding
and muth moral and personnel support forffhe project. Thi;d, the Association

for Supervision and Curriculum Dévélopmeqt gavekxhe fulr we}ght of its .-

-
2

. ) .
“prestige and staff support to the project. Epurth, ER1C-CRESS published !

\ "and distributed this final reporte’ ToO these four organizat}ons the fourteen

.

participants and project staff are all gratefulu
’ . N b} . . ‘
On another level, the project owes much to the organizations which

)

provided_thé valuable ' pre-conference materials and doncepts. The American__

o »

L} ! - . * 1
Educatiopal Reéeareh Assogiafion (AERA) and the American Assotiation for the

\ : - {
o Advancement o¥ Science (AAASY in particular, providedimueh valuable back-
* . ' - ' .
ground. -John C. Egermeier of t?e National Institute oF'Edﬁcanjon provided *~

3

us with an early draft of the NIE report so often cited. R o

We also acknowledge the project staff méembe rs and associates who gavé

v

of their time and effert; Bécky Beckett for her management skills; Darrell

14 P

ot Willey foF his'strong personal- support; Donald Croft for the pre-conference
- : ' ‘
. self-survey questionnaire; Anne Nesbitt for her writing and photographic

- .

. . « .
work; Lily. Chu Bergsma, Ho”] Hﬁbﬂ"d ", and Brette Monagle for editorial
4

and Kent Taylor for

assistance; Judy Engelhardt for ths cover designs;
. ) typing both the review draft and finél/edition of this report.

-
~

. i Phil Hosford .,
« / .
. . . - New Mexico State University - X
’ .
v < ’ -
{ N - ‘ *
' ' . . ' J . .
- N . ¢ ' 4
. ' Y .
L
’ 8
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7//’d ) ‘DEFINING THE PROBLEM OE‘WéMEy'JN\BEﬁEARCH AND DEVELOPMENT o
. & s ' K . - ! 4’ ' . St ’ . '.
D - N . e o . . ¢

.t

‘ ‘ )
This is the reoort of a conferénce held in Dallas,’ Texas ~Novembe 9~ii

P ,
1977~ The conference addressed the problem of expanding the roie\of mlnor’ty
P .. . .
women ip educational research wnth particuiar empha5|s on the fie)lds of ,°' A "t
LY ! ' ' !

supervnsnon, cunricuium an‘linq.‘ucjlon Thehpriority‘of the COnference

by -
~was the estabiishment of gundel‘nes to.ﬁacniitate the” participation of more P _
» . R . .
womﬁg in reseSPth in these fleids. - J( . ) ‘ . -
. a ¢ -l
The‘participants formulated Strategies.for jncre§§ing:(1jw%he pool of J
quei;'fied_minority Qomen’i(z) ;Pe positions'gvaiiabie‘gpsmi;ority reséarchercqumwnwtfwl

.- A

and (3) the placement of qualified minority'women through eggressive‘affirm-

A2

atlve actioi'i,r The conferees beiieved that attitudinai barriers against ‘

N

-~

women and mlnorities 'in various cnetai |nst|t6t|ons mus t Be eliminated

« . ™ ., v
through effective and |mmed|ate trategies before women and minorities can
.7 < . *

3

enjoy equal opportunity in the -field of educationai research. - " - ?

-
-

<§uch help was ava1iabie‘before thé conference, and |ndebtedness to-

*
L)

\ ¥ -
those responsnbie for valuable work precedlng the conference |s hereUy

u

- .
+

,acknowlédged Many vaﬂuab%e documents and reports of preceding conferences

) e - "
were studied by the participants priot to their arrivai in Dallas. ‘This '

N “ . v »

chapter is devoted to that backgroung deveiopment.
o - . -
The NIE

[N ¢ . : . o ) - '

« The National Institute of Education (NIE), estabi;shed in 1972 under

\ .

Sect|0n Los of the Geneqq] Education Provisions Act *(PL.92- 318), was charged

.
- v !




Aruitoxt provided by Eic:

\w*;‘_nlze these problems; and“for |mp|ementing effecti

- : s s oA

-« '

. - . . . v .; .
with the principai féderal respohsibility for studying criticgl problems *
in educatlon, for heiping teachers, adminlstrators, and policymakers _recog- .
* LY
solutions to them;, To

- -~

responsibii-

carry out this mahdate,
. * -

NIE has uﬂdertaken,~as ne o

¢

., M . » . [ . ¢
jtiés, the develapment of an educationai reseagchyand , nt system.
. Nt 7. . N
It has become apparent wnthln the»iast few years that women:, partlcuiarly

.~

\

minority women, are Under represented Jﬂ the research*and deveiopment (R&D)

-

work force.

ln recognltlon of thls probiem'qf under repaisentation, NEYSs

-

»

'poii board,.the NattonaI‘Councnl on Educationai Research (NLER) approved

.- g
a policy which seeks to lncrease the number of .women and mlnoritles in ‘
‘ ) -
'» . . A
research and deveiopment. .. {%7 . . '
) ' . - » " .

* » NIE's firstatep consisted of “sponsoring severa) invitatiénal_conferences
a - . : . - = ) \ . . -
- to defhne the barriers preventing minority women.from_entering educational
o N . , f . ~. . * . B . . N . .
1 Al
research andeeveippment and to of?er“possibie‘stratégies which could be

" .

used to ovefcome these bg;rlers By incdrporating lbese findings into thei.r

programs, the goal of N$i‘$: flscai year 1977 1978 could then be to ensure:

-
equal access to research and deveiopment educational-~ opportunltles for ali

regardless og.sex SBCioeconomic status, racial,. ethnic or ianguage back-

ground. . . - ¢

.
* .

T N he A . c - ~ B
The NIE Q%port on\Participation'of Women and Minority Subgrdups ‘in Research

) ,
a
. »

Reiﬁged,Actlvuties in the.Fleid of Educat;on

In Japuary,

1977,

,the NIE produced an extensive, synthesus of |nformatton

ERIC

. concerning the participation of women and minority subgroups in reseafch

s

& - o !
‘related activities in education (Egermeier, 1977).- This report provided ..
data concerning'the number and percentages of women in research and examined )
* M . . . . “ )
. ‘ , : . |
‘ y . LS
i T ” ) . "
LY ! v .’ . b ~ ! . - z a .o, /
. , . , . . -
v N 1 \3 \ < R ‘ .!g‘-ﬂ » . .‘ o
- S - L X g‘h.
. P LY




- , . , ¥
4 ' g ’ .

;;' \ “‘i factors,lmpedlng the entrance of womeh, par;:cularly mlnorlty women, 1nto
," ' th|s fle]d‘ ’:The report p0|:|ted out that women constltuted from 25 to 30 ‘
perceht of the educatlonal research and development work force in contrast .
. . F
"7 . p$to the expested So,percent (1977, pa p-h). The'discrepanty for mrndrrty

»

. , wOmen was even more obvious; they comﬁrise only'@.3 percent of the member-

ship of the American Education Research Associatiqn‘(AERA) in contrast to

.
-

' P 4 . - . .
, .the proportional expectstion of 8.6 percent. - . ,
- ¢ > .
- - The NIE report was designed to present available data concerning the
S .. representation of women in educat‘enal research and deve]opment I't neither ‘
L Y

- &

attempted to ldentnfy'éél the constraints working against the entrance of

\wbmen intg edqqationa] research and development nor to present all the -

~
-

possible solutions.

However it did |dent|fy two maJor long=rahge

éonstra{nts (1977,/p. 8-1—8-3):

1. Many wgmen, as well asyminority students, have insufficient

. ) math ical skills to meet admissiom requirements of most four-year colleges
" - . ~ f
- - < ‘ .
~ - . . : 4
universities. :

) . 2. The percentage of minorities in the U. S. population age 18- 2& is

- substaMEially higher thdn-their proportion among high scmiw seniors pre-
o . . 2
- . parlng “for college admission. These dvfferlng expectations regarding college

attemdance are influeq}ed by parent,- peer, teacher; a?H counselor who in turn

shape tHe aspirations, motivation, and commitment of the individdal student.

. LI . £ “
The short-range recommendations emeyging from th:‘ylE report were
pl hd . « AN .
® intended to provide women and minorities with incentives to .acquire skills®

necessary for careers-in:research and development. The report sgecifical1y

R : suggested (1977, h. 8—6):

. ! .




' , .
) A \ .
’ « . Graduate students should be encopraged to develop the important
- _‘ : . - * N *
quantitative skijlls.

2. Projects to improve mathematical skills should-be instituted, *

) . 3. Oppéqtunities’for pre~doctoral interhships providing apprentice
'S . ) . ] [} . =
training for potential research and devélopmenﬁ work should be offered. *
" 4. Dissertation fellowships should be granted to enhancg career .

s *

dﬁbortyn%t}es for potential professionals.

-

. ) L ’ . .
5. Post-doctoral fellowships, traineeships, ghd internships should o
« - -t = . .
~ ' - ! » . [
be made ava¥lable. ' ) . . - -

6. Mid-career fb]lowships,'traineeghips, and internships should be

L . - . ° . ’
. made available to utilize those already qualified in other areas.
' ‘ X s ..-» ‘ '\
7. Senior faculty members should comfiunicatd the needs and opportun-
” J e . . -~
. ities of educational research cageeers to doctora} candidates and to decision -
makers in the field. ~ &
The NIE/AERA May Conference - . } :

In order to develop programs to increase the participdtion of women,

particularly minority women, in educational research and development, NIE

. “

Jin conjunction with AERA sgonso}ed a planning conference May 26-27, ]977.
, ,

Each of the participants submitted pmg@ers describing the barriers.to A

e
. -

Native American, Asian American, ‘Black, Caucasian, and Hispanic women ™

~

-in educational research and development. An outline of specific program

suggestions was drdwn up thfough group consensus ipd incorporated into.,

Y

the fina®% report.

' The NIE/AERA Planning Conference Report and.Recommendatiqgiiidenti*ied
- ot - - )
these-barriers (1977, p. 5-6):
1Y . ‘ .
rd
. l,;. {
‘ . - J
. , _
. . ’ - L]

, 0 - ” s .

-



t ' ! - .

: “ = SR . R :
°. it " 1. High schools and undergraduate institutions still tend to‘Firect
i . ) ‘5 2, . ~ .
N | L ¢ . " ﬁw \
women away. from academie or research careers. - ' . ‘. &
. ' ’ .

2. (Predominantly male facu;gles in colleges and unuversrtres do. not ’

s . o ‘é . N v
~develop important mentor and spon i rlng relatnog;hips with women students,

. ’

thus excludsng them from the~snviflb)e networks whsch facnlltate cross-
. . - . & « s — ) .

~ institutional and~cro§s~dusC|pl| ary communicat;on. i oL .

. 3. Womén's career aspfratf;

. \ » .

' ' and cultural pressures. .f
. . @

’ L. Women are dlsadvantageg by the lack of training in quantitdtive

ns continue to be uRdermined by family

A . ;
4

methods, app]xed research skll é admln:stratsve and managerial sks]is,

~—— -

and grant prqcurement te;hniques. ﬁé

5. The workfnﬁuﬁemaLe‘pnefeLs{enaJ is disadvantaged by institdtional SRR
) policies devejgped by'men ;orgmale employees, the dack of supportive . \ SN
'Se}vices, rigidfvprk echedu]éeq and the lack zf recegnft}on }Hat'nonaeademie
t v experience can be refevani{f; .,°u ’ ) T, - e )
3 .‘ . .
6. ¢ Mnno?lty women arl @ddltlonally d:sadvantaged by poor quality -~ /
: , . ;econdary educational opporfhnrtues and barriers re]ated to language .o s
To qvercome sone of‘tﬁ; barrjers identified by epnference participgnte, ‘
NIE began developing a support pregram, with a prOJected 1978 f;scdf year o ‘:';

buttget of $3 million, to address many 2f the recommendatsOns whlch emerg%21§L 7

from the planning conference. . Té be lncluded in ihe support prograﬂ’gre T
. . ’ - R { . ) ‘)
o three of the conferénce suggestions: ' - ' ) ’
‘. v ‘/\ -
SR 1. Regronal educatcon lgboratorles arxﬂ'@sear‘ch and development -

%‘ r
centers wnll be .able to appTy for expersmental tralnlng and develobmental B
i ‘8 . »
project support. Emphasis le] be placed ubon - tralnlng and employlng women

’ ) . ol . 3 . ' -
and minorities. 0 . ’ . : T e

\)4 ] : 'Y .y L, . i ' ~ . - .
.ERIC : oL T ” e
mem - \ : : ‘. v R | . E
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L3

o ' ‘ -
4 * . .

2. .Proboséls will be sought fo:_!nstitutional.training and, develop-

.

. s .o .y_; * R -
men}al projects, offering new gppnoachés for increasing the participation

v AP — T

. g “ L :.‘ _

of women and minoritigs. e Ty
' ‘ g ' . = ’ : Ll e

» 3., Projects will be deve]km@ﬂitq'usé institutes or seminars for

P ' @

A »

[} * .
» facilitating. career re-entry or mid~cereer retraining for persons unable
. . . . ‘

.« 3

to devote a continuous, extended period of time to preparatory training.

- 4

. +., ) . 4
,//‘// -f NIE continues to offer support‘er{further studies which might develop

2 E s
. . . * vy . o, s A
.information coffcerning thé,status'of‘WOmen and minorities in research and

development,. . i ‘ ) _

‘AAAS Activities ™
A # ; . "‘ 4 N v . * L4
Other agencies and organizations share the NIE concern with the

]

problem of under-representation of women and minorities .in rqsearéh and

- - ! ’e

-development. In December, 1975, the Américan Association, for the Advance-

spénsored a conference of minority women s;ientists to identify the reasdns

° >

, fo¥ minorities and women being under-represented in scientific research.

The Egsﬁlts of that nference, which were reported :in The Dgﬁbde'Bind: v
» ’ p . , 1 . . Al ) N 3 . -
The PPice of Being a Minority Woman XM Science {1976), were iAtended as a,
? = ;

guide for-public agencies, educational institutions, professional associa- =

»

tiens, and funding-organizations.

S

. ‘¢ .
The AAAS conference &nalyzed and orgamized the problem of under- -

It i

.repreééntation by dealfng with it throygh career stage levels. ‘For the :

pre-collegiate period, the participants defined barr?e?9'to potential

4 s

1 S . .
students stemming from family, school, and sbcial pressures. From these
» "#_ = Ed
NN ' ; ) .
barriers' were drawn inferences and recommendations which were then addressed
’ t ’ hd

LN

. . - . L
. ment of Science (AAAS), with the suppdrt of the Hational Sciemce Foundation, |

..



Aruitoxt provided by Eic:

v

.

"

‘report defined academlc,-soccaJ, and personal barriers. Recommendations

tions were drawn qp.ior employers, scientific societies, policymakers, ard

.funding agencies.) The needf of the Puerto Rican, Mexican American, Native - .

- o~ . g
. - - . .
. . - - - .
~ . . N "
] \ . -
. , . .

to the mass media, 'school administrators,'cqrricJ]um deve1opers,'counselors,
- . 4 * - Y

scientific societ}es, community groups, .and ppllcymakers (1976 p. 6- lh)

For the collegiate and professnona] education perlod‘ the conference . s A

- * N ’

- 4 . . *

' . - . TN . .
for_academe, scientific societies, and publ?c and private funding agencies

-
-~

were drawn up (1976, p. 15-21). . o

‘For the career and professional peripd, impediments to obtaining
. - . . . v - .‘

.employment were funfher defined as were discriminations in the:gork setting.

In addition, conflitts ih male-female relations ‘and conflicts ariSing from .

~ .«
< ’

family requir&ments gnd career'goals were idengified and docymentedd Sugges-

-

4

v
A o

" " American; and Black scien i%t were recognized in a separate section. The

~ o The AAAS eonferepce partlcloants cong}uded their report wnth strong !

. i . ;
career information\ These working'gaper§ offer dé’g regarding the demo-

-~
: &~ .

-~ » »

rfeed for multicultural and' bnllngual edUcatlon/yas supported as a means of

maunxa)hlng racial and cultural diversity‘(1976 p, 22-36). .

recommendatuons on géneral pollcy questlons nd requested a.number of

l » N
.

specnf:c f0110w-up pro;ects (]976t p. 37-39).

ey,

.
'-,

AAAS demonstrat,ed uts contlnutng commr*tmeﬁt by sponsortng a .secoﬁ ‘e

-
Ed M s

conference, Ocﬁober 17-20, 1977, to make .policy~ recommendatlons for

v .
|ncrea5|ng participation of women |n sclentlflc rese;rch The report'oﬂ
this conference hes,not been.publishad as of thi§ writing, but the working
papers 6ut}ine meny recohmendationsyfor iﬁprovjng scie:ce 9ducation and:

-
* N »

. n

graphics of the woman scieﬁtjst and. the societal and educational barriers - -

5 ! - ' N -

A

sugh a woman ‘encounters. 4n addition to considering the pressures braught .



A ﬂass e'd a‘should be-urged o change t.helr |mage of ‘the scuentlst

- LU .
- o * i} ' i »~ v ' 1 ‘
Upon women to conform to tradlt . roles, the women identified barriers et

’ i " s L -
:_he'fma\le-domin_ated field.of science and de:/e;ioped ‘the fo.l‘lowing r‘ecjon)-.,
tations:-.‘ | R _ L, ..' - ‘ ; e .
1. \..Sec'oﬁdar‘y schools sHould e‘n‘cour‘ai gnr!s to en;oll |n courg\es.' . '
. : . .
such és shop and mechanlcs wl’m ch would provgde famlllar‘l tywlth too.ls ’. . .
_— Undergraduate resr@rxh oPporIunTtleslan/-;o [1‘ critic énd . . |
) technl.ca{ |pu'sfnesses» sho'uld be onotitut.ed ‘jh.‘ T ~’& J " \u e '
, "'. 3. Unlver5|t . ss:enca.det;artmemts shou1d de\/e‘kop relatlons w;t.h !.'
potentJal empl'oyers and provrde u‘_en,g;ves ;or' stuﬁdenta-io,ugh S~C|er;ce N .
‘fa'f?s, workshops ané‘ sﬂjdent emplo’y,pent A ‘ T :1 , "?f‘ . "'.

‘;;,lb. Women scnentlsts should part_(’\ pate Jn aﬁ)?gram to reéru:t more o
; -
o - , ‘ .
cléntlsts parEfL ufar]y women suentut-s ) s a ‘ - s A
! o

T ,
' v‘-;,...' - /

- .

N

' N " es 7 ',. . \’. i . ' . v
.as benng exclqssvely mdfcuhne ’;~ e “' Lo, e .-
y A .4 :‘ K ; ' ¢ ' . - . -

. s, Restr'lctlons upon po‘<,t dot:toral feHQa.'shAps should be eased to , L
ot )
accommodate ‘the re- entry of women LT RS R X
N ' - LI I R - v - N . . -
7.0 Momen shb'uld' artmtpéte |n~all déCISlOrI makrng levels of the .- - - .
).grant revtewlng process v :" R PR SO : .
DY a . . . ’
- "y . .3 . N , - ~
. , ",. :‘. "‘ . 4 | . ) - .. . . . -~ . .
AmMsu and ASCD ) A ] a . . ' Y
3 N T . « A 3
’ . PR " ., Co- ‘.’ ',. . T ' V
>, Recdgnizing the national concern with the problem amd ‘the-strength of St
’ N . i o .
NIE's comhitment, New Mexico State University and the Associaticon for Super-
- - ) . . . Lo I's . ' o, . o Y ! *

vision and Carriculum Dgvelopment: (ASCD) Jjoined In sponspring the conference L .

inf'DaHas_, Texas, -N'o\)em.bef 9-]] 197‘7 N o . ' %
Ne’w folco State Unlversnty has long been mterested m~ the 'development L',‘ .
of mlnorltnes because of “ts unique setting in a tricultural fé'nvironnieg'c of
A\ 4 ’ ' 4. . 4
- ' / ' ° « 4 . ' :
. . ) . i
. N 19 - . =
. [ S -
- ’ - +* ~



Lo ~~ ‘minorities. The ASCD sdecifically suggests: ~ - A

‘s e, . . f C e - .

-"~ ' N ." 9

Mexican American, Native American, and Caucasian cultures. This interest

“ . f .. . ' > ".
. "has alsq'bed demonstrated by xhe'College of Education in the deC::opment
Vs
and the- funding of doctoral fe11owsh|p probrams-|n<educa-
/ : ~ .
\ - +* .
tional research and bl]lhgualaeducation. ) : : .
«’ " . . 4 (
LY -

// Similarly; ASCD'has also‘had a long standéng hlstory of pollcy concern

- .

N

of its curricul
- )

Py RS

. 'akd interest ih the specnal problems oF“Wbmen and mnnorntles The Assdcna-

.
Vo . . . ‘

tion recognizes th'at étrong commitments'are necessary to devefop and utilize, _

. f Y

our culturdlly diverse population more fully, As @ result, it incorporated
vt * s / M
rinto lts rules governlng activity paftncnpatlon a "Right to Partncnpate”‘ .

’ .
+

rule whlch adopts a posltlve stance concernlng.advancement of women and

) . B \

/
- & . , . .
1. Sexist .and racist tréatment be eliminated from.text matetials.

- > 2. Pre-servicle and, in-service, programs be developed to advance. , ’

O

ERIC

Aruitoxt provided by Eic:

HE
o 9 . i .
. .multlcultural education. ’ .
. , kY

1) !J

\ \

4
3. Multncu]tural settlngs be deve]oped further |nthe schools, affordvng

[ A .

v .
opportunntnea for |nteract|on ofF a variety of ethnic‘groups.

.
. s .

? o 4.. Blllnguallsm be V|ewed as a p05|t|ve factor, and the developmenf ‘

. of.bllungual prog;?ms for monollngual etudents be encouraged

"o -

A logical consequence of the common interests displayed by NIE, New ’

- - ~ B . .

Mexico State University, and ASCD was their joint-sponsorship of the Da11as
T , v , *3 .
J ce . ~. - - v . -
€onfefence destgned to axpand ‘the roles ‘of minority wom® in educational
. c W

research -and deve]opmentﬁ“e§peti%11y in the fields of curriculumy - instr

and supervision.

Summary . o, . X A S
The National Institute of EducaTion charged by Congress wnth the

1 -

respons;bllnty for developing an effectlve system of educational research

- Y
\
-

. - . ° - . . e

\-_ ." ’ _ .. ‘«L) . " .
e v ) ) ' o ~

. 5"*




.
. .
. .
b 1] . ¢ v »
I3 oF
N , ‘o . . i
. Vd w
4 - 4 . . N
4 - ‘ )
! N R * 10 .
\ - . ¥
. ~ 4 " . b . s
/] D .
" D - - ' ~

and develépment, spbnsorgd |several conferences in 1977 to determime how

- ' »
s ) - “ . ) [
.minority women might be trained for,gar“eéer's in educat.ional research and /P/ ..
- » - . “ . .

. >
Heveiopmeu,t.\- The ‘f'i rst co fer;nc’e wa—s\ﬁ'bid Mauy 26-27. A secoﬁ‘d cdonferencé, .
funded in part by;NlE and.%eha'ir'n}:onj‘t;nction with other ‘interest_ﬁ* organlt- :
N i , . . . . L4 ‘ -
g.zatibns, took plqnz\:e in Da ,l.a's, Texas, Nov_e'mbe'r 9-71']. . T p ' N
' , 2 . . .
.3 ,fh‘e Associatid‘nl*clr urr'ic.:t'{]un; Uev’ef(f;:)‘ment (ASC‘D)'cospd'ns'ored the ' .
_Dalias confer:en'ce'as-one/%xpressién of .its'coﬁtinui_ng interest in the . . .
prcfblems of miﬁgrit'ieg and ‘the belief that particular commitments are - ° .

PR

O

ERIC
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o

.necessary to improve the'situation o{ minority women.
- ‘ L - M o . - .

L . . .
L]
v
.

- - Ty

AThe third organiiation, New Mexico State University, joiped NIE and; -
1 M ‘. . \ K { v

.- % .

ASCD in sponsoring and funding the Dallas conf‘erence because Qf its tri- _
. ' - . . RN hd '
cultural interests in the Southwest. The College of Education at New .

Mexico State University has demons trated its cancern for mirorities and
: % ,

» -

.
¢ )

.‘re‘search through its lb“llingual programs and‘odtorfal fellowships in educa‘—

v . .
A

tional research._ , . :
[ ° 7 . ) . .
. r
s Activities of other national groups interested in the problem of
' ’ . ;s l‘ . . . 1~ * o~ . \
expanding the role of minority women were also discussed. Special note
- ~ v

was given to the Americdn Association for the Advancement of. Science as ’ ,

sponsor of two conferences on tf‘i‘? subject-within thé 48t .two years. The
[} .

v -~

¢
.

M )

reports and recommendations from all such activities provided a firm base .
po : ]
Lt . \ ) ,
for the Dallas c0nferen¥e. ' - . .
[l . B N ' - .
' | A , e
4 . \ ) . ‘ Lo ’ . ' \
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. 7 ‘.
¢ . . \ N
¥ - K
« £ > . e, ?
» . . ‘ 1 ¢
! . ., 4’ h t 7/
. N . . £, -
[ \ N v S hd
. ; ) .
[ i . ~
J i ' ’ ..
{ L -
| v o ~ -
f . . . .
- tt . | ‘l " ! ‘



- . " . ‘ M ¢
\ : N o .'
. e . — . .
. ~
« ’ ; - M . d
' : CHAPTER }1
. ' <" 4 * - ’
a ) N \ 1 4 ] n
PREPARING FOR THE FUTURE'S CONFERENCE X ’ §‘
. . 4, [y ’ ) -
Diversity of Participants N : v . ; .
. an ~ ‘,. . . o . i ) ‘, y .
. " As vo,iced by many of ihe confererice participants: themselves, one~9?
a 4 the strongest elements in the Dallaslc0nferenc§ was thé diverse poMﬁﬁ?Etipn

4 ’ P
K

of the group of partiqipénts.\'Diversity of ethnic background was one ' - Y,

’ important factor in participant selection, and at least i x differént gthnic
- ' ﬁ e
. ¢ . vh

J TN

groups were represented at the conference. L. L

A secon* factor of dlver5|ty was achieved thr0ugh geographlcal repre-‘
".sentation. Partncnpants came from New York City, Washingytor, D.-C, an

Francisco, Mlnneapolls, Crownpoint, New Mexnco Charlotte, North Carollna,

S Salt Lake Clty, Utah; San Mateo, California; El Paso, Texas; Jacksen,r

-

Mississippi; Port]and,.Oregon; Tucson, A}izona} qnd'Bethesda, Maryland.

. ' Addif70na11y,;2he women represented most rungs of the career ladder.

They came from the ranks of students, principals, teachers, deans, prfessprs,

-

iE\ and directors. They represent professional associations, regional labora-
N \

Jtories, Bureau of Lndian Affairs. and pyblic‘ols, and universities.
_The several different disciplines represented by the participants

. . brought still a fourth d|Vers:ty to the ccmp05|t|on of .the group. These (
. " \ -
disciplines !;nged from mathematics educatlon to sociology, bilingual educad-
. *

tion,'and history. . N
» e » A ’ > .

The multiple diversities of tbe PartICIpan 3 tp the ‘Dallas conference

J
"are reflected in the fo]l!wung four pages.
7
- , : A , '
\ d / .
f i 1y . ) 2'2 ' *'x:
- ¢ N R ﬂ'f’ . Y, _ . .
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* Ms.- Mary Helen Creamer : ' .
Crownpolnt, New Mexico 87313 Dr. Barbara L. Carter,
Principal and pirectorhse . -.° 1420 New York Avenue
Borrego Pass Schodl - Washmgton, D. C. 20005

e C e k\ Associate PFovost’ for Academlc
4 Affairs .
University of the District of
Columbia’ e -

Q&(u

Br. Toni Shen Metcal?‘
San Francgsco, California 94117 @ . .
Assocnate Direcfor, Multicultural Dr. Norma G. Hernandez
Program c El Paso, Texas 79968
University of.San Francisco Dean, College of Edu/catlon
. UnlverSIty of Tex,a7 at E1 Pady

/
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Dr. Lena Wright Myers .
Jatkson, Mississippi 39217
Professor of Sociology Co

Jackson State University

4 »
Ms. Elizabeth Rodriguez
710 Southwest Second Street
Portland, Oregon 97204
Northwest Regional Educational
Laboratory, Assessment Program

-

-

13
A
¥ ’ %
: RN
@}!)“ .
v [
Y ' ! 5 .
S
Ms. Rebecca Murray _
1115 Second Avenue, South
Minneapolis, Mihnesota 55403
Director, Project MEDIA
Natiomal Indian Educatien
: Association N
A
3y L]
, - \'
»
s

7 ’ .
Mrs. Elizabeth S. Randolph
Post Office Box 149 .
Charlotte, North Carolina 28230
Associate Superintendent, Zone Y t¢°
Charlotte~Mecklenburg Schools

-
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"Dr. Flora Roebuck e,
5225 Pooks Hill Road R . : .
Apartment 512 South - ” ' C
Bethesda, Maryland 20014 .

* Assistant Professor, Education .

Applied in Medicing: -

“John Hopkins ﬁniversjty . : -

Ed

-

"« . Ms. Patricia E. Stivers
1126 T6th Street, N.W.
‘Washington, D. C. 20036
American Educational Research Association

-
>

’ \
‘ <
3 1]
Dr. Veronica Tiller ' -
Salt Lake City, Utah 84172 .
Assistant Professor of History .
University of Utah [
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-
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-Pre-Conference -S“tudy Materials

' -

\ ¢ :

. .

One month®rior to the Dallas conference,, the partiEipants were sent
o ~

-pre-conference ?néterials"for stddy These |tems included coples of the~

L3

NlE repor’t records of the NI.AERA pl‘&nnnn.g conference hez]d m*Hay, 197J,

p %

] and a concept~ paper for the Dallas &onference, E>gpand|ng the Role of MmonJ

[y

Women. in Educatlonal Researc!rand Development. A thture ] Conference

(Appendlx, p. 49). éln add:ithlon, the fourteen wome; were‘ provided self survey

questionnaires to be completed before the beginning of the c0nference onl‘ -

November 9, 1_977. The self-study was. d_esigned to examine each _par'tic[pant"s

ideas about barriers which might have affected heg own professionalivad,\—/ance- ‘
P .- C .

.ment and fo elicit her ideas Yor improving ‘recrui tment of minority women _

Pre-Corference Beliefs - . “

.. . .
2 ‘50;

fnto educational research and developmentx.

o? the whole,- frrendly _to ‘them

. A - ) LY ¢ 1 f
¢ Using a Likert-type scale, the'fourteen participants ’iientified those"

»

views they held in common (Appendix, p. 51). The commonalities, ranked

according to strength of agreement, were found to be;
B § -«

‘ 1. The majority of the participarits strongly agreed that women 'tencﬁd

e

Y ~

~

to avoid classes in mathematics\ (!tem ls).

. - 3

. 2. Mos& of thé partncnpanjs agreed- that cfepartmentaT facultles were;\
(

'

‘ -
- . .~ .

Item 10). B o

Narhcupants agreed that it was fot dlfflcult tg obtaln |nformatfon

'

\ . o
about theit ‘professvons (ltems l) @v , ) A
[ i )' 3 - = -
L, Most'of‘ the women were confident of their abilities to perform in
" o~ .
the _préfession (ltérn.9) : L i . A '
S N
¢ 5. AH b(Jt ofic of the part.*clpants Wreed that inforrnation about post-
- . .
.. , =
,doctoral positions was not readl ly avallable (ltem 6). . ot )
% - .': ’e - . R \ - - . I ) \‘ . ' N
. » ' B . 4 . '
A . r, ] "
I‘i . “ . 1 2 (" < . '
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To the list df commonalities were added other incidents), experiences, ~

and feelings which affected the participants while pur5qfng college degrees.

These cltations ranged from personaljto institutional factors (Appendix, ' .

! i . (. ‘ ¥

< 53) T ° M N ) . 0
. —
Those frequently cited in the self-study included: -
“.*’ N . . M . - .
1.. Persongl support and enEOUfagement from teachers, advisors, and- ) .

I ’ ' ’
%fmily‘mémbers were cited repeatedly as extremely important in providing

motivation. Those participants who had not had this support believed it

.\.‘ ,

2. Family responsibilities-and lack of adequate day-care facilities ~

had a negative effect upon their-career goélsf'

’

. . 3 . ’ 3 »
were cited as barriers for women seeking re-entry into the work force.

B

3. Variou$ forms of ma\e'faculty patronization were viewed as

[

negative experiences by most of the conferees.

»

b, Severa] Barriers to continued pursuigof formal education were
- . ’ L
: - - » , 7
noted as being directly related to. lack of financial support.

5. Other barriers were fnaﬁeguate,or improper ¢ounseling and the

S
v -

_unavqi]abifity‘of tutorial assistance.
Types of c]assgs_and~expériencps that might better have ﬁréparéd them

for their JObS were a]so descr1bed (Append;x p. 57). The conferegs agreed

stron$ly about the follownng‘ldeas.. . R ' K
- .
1. Opportunlt;es.to work wnth women wi th leadershlp sk;lls are *
‘ 5

*

v

necessary fon the develépment of mentqr and sponsor relationships and net-

works of communication.

. 4 \ »
2. Courses in research fethods, educational administration, anj . ("
- > N , .

‘

Mathématics are needed for women begihning-in the pre-college’yearg. The . p

<

a t . .
importance qﬁ& application of statistics in educational research and evalua-
~ \ . 0 "

ﬁ' ¢ . ’

n N . \ - ~
‘ ' 20 ’ . ) Lo . ’

tion was especially stressed. A .

o




7 -

, ~

4. Addit¥onal trginfﬁg in ting skills was eited as a need by sqme
*

L

of the participants,
. .

Participants defined over twenty barriers (Appendix, p. 55).and
. <

offered recommendations for overcoming some of them:

. : » 3 . .
. 1. Support §hould be_established—for awards and honors. which recognize
. : -,
women in research: ' o : o . ' .

2. Women's studies,® etHhic studies, and tolrses related to these types,
4
. ) R
. . . )
of studies should be made available.
» 3. The development of effective communication concgrning women's rights =

7 . -

3 -
s -

should continue, as should efﬁort;,to quminate negative attitudes in the
N . . S - ' bt N
mass media. . .
. L. More professional counseling about available ca(éér information is
-~ . N - ?
3 ' ' "
r ‘needed. , . ) L o , ¢ :
| ‘ L - L .
| . 5. Supportive services.are necessary to facilitate recruitment of
. re-entering women. ' : Y.
. L ]
N ) ‘
) - 6. Finafcial support and equal access to edueational opportunities

. *should be made available. . .

. , ’
p - The participants, in addition fo identifying problems and possible. .
' . . - r & P P4
. solutions, were asked to list specific sources for recruiting minority -
. . ‘
- women for their professions. A c ?,plete list of these suggested sources is
: LN . ! -
—~ given in the Appendix, p.'59. # : ) o
: \ . \ ‘ ' .
Conference Beginnings \ ’ ’ :

0n the,fcrst day, the partncnpants revrewed The Double Bind: The Price.:

. .
Aruitoxt provided by Eic: . - “ - -~

|
} of Berng a Mrnorsty Woman in Sclence, the product of the flrst American -

¥ .o [ .
! Association for the Advahcement of Science conference,'and the working ‘
j-“ papers from the fol]ow-ub conferenge sponsored by the sjpe association. )
i , ~ - » . ‘
| ' ) ' R .
i - L oL \ ¢ ‘
| ) v - ' Ezf * 4
‘ (. o L * * )
- ERIC L . -J A o
|




For the furst part of the day, the pari\ucupants ¢consider the f:rfdlngs ®

of Bhe prevuous-COnferences and studies and distussedtheir/own personal
. . -

) -

experlences and pdeas concernlng the barriers smpedmg the advancement of

. 'rmnorlty women in educatlonal research and development. After considering

. the problems c}té’d.in previous studies, the group concluded that the bar-&
¥ , oo
riers previously named and, documented were valid and correspohded to the

4

group“s éwn expersiences. ‘ )
3 .
,
-«

Wit_hin'a hal® day the participants .consolidated their own pérSOnal
experi'ences_squfigiently to absorb, discyss, and accept the findingd of

. . .
previous studies. They then assigned themselves the task of answ,ering@c

within the twa remaining days of the conference, the major questions of:

""What cgn be’ done?" and '"Who will do it?" ; . l
‘ S S
g To answet these questions, the participants formed three working
S 5 . -
groups. -Each group was assigned.one of the following topics:

Jd

L '
- LY

\ , / 1. How can people currently in K-12 educqt-iona! activities and .

o‘rganl/za‘tions be retrained for research and development?

>
/ ~+2. How can universities provide the recruitment programs and place-

1

‘Qf!ve\lop"‘ent?‘ . . ‘ -
’ . L
e 3. "How cdn.a communi ty-based research caregr ladder be®developed for

-

ment essential to?aﬁding the role of minority women in redearch and

continuous we*entry. opportunities?

. - A
\ ’
The concepts, conclusions, and recommendatfons formulated by these.

¢ L]

- _three subgroups~form the basis for the next three chapters of this report. ,

?

» ' F . - ~'*u “‘f .
: NI %
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>+ Summary .

1

) : Lo ' PR
Conference participants were chogsen to include many diversities incl@®ing .

thosi associated with-ethnic Béckground,,géography, brofessional,career ladder

-

advancement, subject matter Hisciplf&es‘ and_insiifutioﬁél organizations.
One ‘month befoyre the con}erence, pérticipants received the NIE Hepqrt'
and ‘the report of tH% NIE/AERA conference held in May, 1977. anfgreeé also +°

. ¥

. . . . ; . -‘| Ae
o~ received self-study questionnaires which they completed before the beginning -
v ’ i ~ ’ ) ‘Q"/ - / * «
» | %
of the-conference. - ° \Ng* ‘ ’ .
' Several issues, i%cluding both tong-term and short-term factors, which L

S

' 9
were considered impediments to the advancement of minority wamen were iden-

.t

tified with consistent/frequency. A review of the questionnaires revealed
5 . :

that the ‘findings of previjous confer3nces correlated with experiences of L

v .
~ . .
NS ¥

L « .

[N

the- Dallas cenference pghf?cipants.
- i ‘ c o ‘.1 . '
* Before qonside:?hg,the question of what to do about the barriers con-

-
Al

fronting minority women developing careers in educational research, the
particigﬁﬁis discussed the NIE report and the report of the NIE/AERA-planning

K conference held in May.: They also c0nsidéred/?;;‘00uble Bfnd;' The'Pnice/bf"?;wmeh.p

J

\gijng a Minority Woman in Science and the working papers from the AﬁAS .

.-
‘

) . . ' pes : ’\
October conference. - ‘ ‘ A
o * Y ’ L]
\

Within a half day the participants were able to absorb the findirgs of

#previous conferences and to begin addressing themselves to the problems of .
'y * . . . -

what could be/igpe and who should do it, They divided .into three working v

-

groups to consider the qdestions as they related.to (1) those relevant td/’
A ,

K-12 educational activities, (2) those of concern to higher education, and
i .

~

(3) those ‘dealing with a community-based research career Jadder. .
’ . . .

. . . ! P .
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CHAPTER 111

. >
LN o

-
.
@

.

- TRAINlNh MINORITY WOMEN CURRENTLY IN EDGCAT1ON “;/ )

/% The Needed sidns ' e T Es S
B /. . N B : .

v
R
.

)

The first subgroup, considered the problem of training minority-women

v

currently ‘working in K~12 edugational settings. The group began by iden- : \(
, - ’ " .

L]

tifyihq§skills necessary for educ tional research:
1. gﬁsellent communigation skills, both oral.and written; are
" essential for a career in research and development. Technical propasél (<

—_ writing must be of high enough quality to cohpete successfully for available

. research funds. . e r

2. Well aeveloped intérpersoda] skhl1s are needed at various'levels;

for the researcher will be involved with teachers, principals, and
I’ .
. researchers as well as with superintendents and directors.

3. The researcher should hqve access to the informal network of pro-
. ] o

« fessional educators fhrougﬁout the nation. This network should include

) both men and women in educational research and the broader areas of

-4

education. .
-~ )

L. The researcher should master research deshgn and such quantitative
. 4 . *
measures as cbmputer and statistical analysis.

L4

-

5. $ills in initiating and managing a project are essential to the

. .
3 competent resea?cher." Thesé skills include tHos%_:E}A{;d to budgeting,

A

staffing, supervising personnel, ‘evaluat?tng and coordinatind project operations.
k4 . . =

v

.

, . . /

. .
- A ; <

Y ' " ' .
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Aruitoxt provided by Eic:

The Target Audiences . ‘ . \ . s

- i

N - »” ',
Within the param!&erg qf'gbese reseqrgh reqpiremengg,.tﬁe group

- - t )
designed récommendations for specific target audiences to expand the

. 1 t .

- - . . / . . .
role of minority women ip eqducational research. These audiences included

thase agencies invokyed with the prospective researcher from kindergarten .

through the twelfth grade, the ‘local.and state educational agencies, the

.

universities, prg}!&sional associations, .and funding agencies.
. .

+ ‘e

1. Local Education Agencies

= Local education agencies, working alche or with other educa-
e «*

tion agencies, can do much to expand the role of minority women |\

. 4

within their own districts and other districts. . However, no .

- -

" change will be forthcoming unless 3 school Board adopfs a policy

to expand the role of minority women.
) , ’ .
agency's district, many helpful progfams could then be devploped
'

Within each local education

.

to implement these recommendations: .

L] . N . -
' <

a. lIn-service training programs should be &reated.: . .
. i \

b

b. Released‘time ¥ study should be provided. »
. . .
c. A program of positipn preparation should be achiened

by creating training positions with educational .

researchers who anticipgte vacqting their positions

within one yedr. N

i '

Internships which offer training experiences and

] .

stimulate interest should be instituted.

-e. The educationa] researcher should be_allowed to take.a .

- leave of absence without fearing the loss of position.

’ . . ' .

2 ' .




s » ' '
In addition So guidelines for improved staffing patterns,
- b d
the group proposed that .local educational agencies should take .

vigorous action to identify mjnority women who are potential

. ’ - ¢ Y, .
researchers and make them aware of their opportunities in

educational res€atch. Such\positive stepé'taken by local .

-

» agencies to foster recrudtment of minority women into'educa-,

tional research and development can provide role models and

future sponsors<for others.

‘2.  State Education Agencies

hs .
State agencies must become more active, inh expanding the -

. - .

numbers of minority women in educational research and development.
1Y
. . . . 3.
An aggressive policy is necessary to recruit minority wonlen.

-

State agencies have the capability of providing internships,

in-service training, released time, and position’preparation

1

programs. Suggested- procedures include: *

‘e

‘a. Stdte agencies should work cooperatively with other
education agencies ‘to implement undergraduate field-

basded. research experience and graduate research internships.

\

. ,
b. State agencies might well develop_a consortium with local

4 -
’ . agencies to provfde the intern with exposure to different

v .
-

levels and types of educational research.

c. State agencies should serve as liaison with local agencies

in the recruitment of minority women.

3. Un?versiti

’
v ~.
- ~

~ -

In conjuﬁction yitH local and other educational agencies&
> ’ ! -
, ’

N . . ' - .
universities should direct minority women towards- educational

-

research in the following ways: N




“ERIC *

Aruitoxt provided by Eic:

s

, - c e

e o
.v‘ ' ' N ’ " . !
a. Field-based research must be pYovided at the ‘undergraduate.
4 - AN

level., The program should provide a minimum of one .-

t
.

semester of fgred paralle? to student teaching.

L4
—

b. Graduate research-oriented int&rnships should be offered
. :

) - : ' {
- through a joint effort of the university and local

. * - -

. T . l .
‘. agencies. These Tnternships should ensure that the activ- .
ities Built into them would be of mutual. benefit to both

w

- . .

the. intern and the sponsoring agencues

n

c, A university's contnnu1ng educatlon program shou4; become
a liaison between the university and state eduéét:on

N
agencies. Continuing education programs can pdeide.,

valuable services by spomsoring worksheps for the districts

'-\*as well as providing needed consultant sérvices.

4., Regional Laboratorles ° - - ’
These organizations can play an important part in enlarging '
.- ) : A N

-

. = ) . )
the role of minority women in research-and development by implementing

-

. . . - k
B - i . -
these 'recommendations: . -

>
—

a. Deyelop staffing pat;:}ns which systemaéieally and.

actively recruit mingrity women. .- _\\\\'
C L, > ieh T . 7
b. Provide internships 9n cooperation with local districts,
[} N [y “
. - . o SR . A
state agencies, amd universities. "
- 7 - ~
i . . . ! ! - . ~
5. Professional Associations . : b

Professional assocnatnons aI;o play ‘an |mportant role .in

s
\

recruvtlng minority women. They are most effectlve WW?“ they: . .

a. Institute'workshops to develop the necessary skills for

’

research. .
E) ’ = -

J ; CoL

LTSy

-
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Aruitoxt provided by Eic:

)

< ‘ s ~ .
. .
- . d » Y -

b. Publish articles and entire journal issues devoted ‘to

» - -

‘ - "l 3 . l. l
the problem of expanding the rb]e of mlaprlty women ih
educational'research:_ ' ' ’ s
\ ; ' l 4
"7 _o. Program slots at regional and national fieetihgs reserved

for the problem of recruiting minority\women in research

« o /

-~ in.order to give the issue further visibility. .

d. .lnvite minori women presently in research and dgveLop—
£ ‘ ’ . ;
' ment to speak at association banquets and meetimgs.

7

rd B )
e. Provide for fellowships and internships for minority
; .

women interested in educational research.

Participants suggested that all parties mentioned--loc¢al and state

agencies, universities, professional associations, and other organi-

.

gation§ which provide guidance and career counseling--should formulate
programs to make counselors sensitive to oppostunities for m}nority

3 ° e
women in educational research and development. This counseling

should’ emphasize the appropriateness of the career for minérity
P : \
women and should begin at the elementary level and continue through
. »- ' . -

intermediate and secondary levels. Such counsaILng should reach

SN . : .

not only the, student but also, the community at ‘large since many
. 4 . C
community organizations can provide a major source of recruitment

3 R LY ;
for minoriiy women interested’in educationals research and develepment.
6. Funding Sources J ) .

z 4 , . - »
fhé participants recommended that NIE provide information about

PR

.deal with the needs of minority women

.

its programs\which speg

-

in research and development. Thi: on should idengify any

.

funds available to train women presdntly in the field of education.

[} . .

"
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After formulating their recommendations, Ehe membefg,of thg subgrbup

.~ .-
nsure complete understanding of each concept;

.

présenfed them to all con;ijﬁnge participants. Recommendations were dis-
. S .

“cussed point by point to

~e
X,

J . . . "
then, by consensus, the group accepted the recommendations. Members of

R . ‘
the subgroup, even while being aware that their recommendations should be
‘ . KR

both practical and potentially adoptable, had little difficulty composing

i .
remommendations for training women presently in education for future

pe

‘careers in research and development.

.
.

Summary

The first subgroup defined the skills neceSSgry for the researcher:

communication expertise, both spoken and written; inte[personal skills;

dia]ogue'égilities within the informal network of researchers thréughouf

the nation; research design and quantitative measurement skills; and
b4 - .

project management skills. To help minority women acquire or further

1 N v

develop these skills, the subgroup drew up recommendwgtions for target
- /o2

2,

-

audiences. . .
. N /
The first audience, laghal and 'state agencies, could adopt positive
staffing pattgrns through such,policies as released.time, proqgéion of ~
y ¥ :
internships, in-service programs, leaves of absence, internal promotion,

-
N
'

and position preparatipn\ . .

.

Universities, a’second audience, are capable of pquiding graduate
»

2

‘internshipsh field-based research, and liaison™through conginuing education

. N )

. . & 4

» )

’
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Professional associ bons-.might institute worksl'\:Ops aimed at developing

) L .

research skills of minority women, devote articles and entire journal

p. issues to the problem of fnlnﬂrsty women ir'r research and development,.‘fe

invite mlnorlty wome%speak at conventions and banquets, and provud’e -

4

- internships for minority®~women interested in research. To give'the matter a

) . ’ J . N
: ! - e ey e L . s ; - . ) ‘
‘ still more visibility, professional associations should reserve program .

. o' 0 rg ’ ’ .. ‘Z i
; " slots for*minority women at regional and national meetings. ' .,
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CHAPTER IV ~
- EXPANDING THE ROLE OF 'MNORITY Vomen ar UNIVERSITIES -

‘ . . \

-, . e, - « 2. S, . )
" Since universities are the institutions which tfain and employ th
’ J - . . - .
‘ greatest number of researchers, the second subgroup. considered guidelines &

-which should‘Ee implemented By the‘universities to expand .the ‘number$ of
» - . oy » — . 14 R N .

trained minority women.  Universities should have impact in three areas, by:
" i" * - '. . i " 3 ,’o
I Increasing the number of minority women. candidates in educational

research and. development.

1
-« .

Al
- v

he ’ o N - .o‘ '! .
2. 1ncreasing the numper of faculty positions available:for minority

.

women already trained in educatippal research and development. «

~ " P
3. Increasing opportunities for minority womeand're-tqain in the

4
. . ) I S
research and development areas.

- 7 ’
. . Increasing the Number- of Candidates \'. “, oo p # - .
“Universities must employ a number| of strat&gies to increas® the
. ‘ ) , & o
number of minority women candidates both undergraduate and graduate
. » -7 . ..w_‘ ) - ' *
.o IEVé'S. { ‘ JXA/ ‘v"". ‘ ES .
‘4‘/ ﬂt e c.' ..‘
. 1. Admissipn Requirements . - T
P . PR 'y ‘ ‘ 4 ’

Colleges and graduate schools should re'%xam?ne entrance

requirements and empha®®ze exit .requirements. On the aundergraduate " .
. . ;

level, less emphasis should be placed upon fb]l:time enrollment- as -

.
» r > .

opposed to part-time enrollment. Graduate schools should reconsider

. ADK . ' . : .
. fequirements stressing grade point averages and Graduate Record
» tHm o . .-
. ) R \d . ‘ *
y . I “‘29 -’ .
. A . ) N
A
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’ Y e e
'\,(—’gxa‘manatlon scorés. Specific.recomMndatiors for helping overcome .’ .
i : P , . ‘
.. . . . . ‘. . B - ~— .
. c ¥ admi'ssion requirement harriers include: . L . - . . a
. 4 . ‘4.4
.- 1 . - . : . . : . .t
) . " -a. More minority women should be admitted on a part-time ¥

Tan . 0 N - - 3 . ‘L. F'S . 2 .
. - ‘ basis. . . . ° : o .
v .. N s . d > ,/ ~

* b. Minority women meeting, &1l requiremeAts for admission .to * -
- _ . i , . s

w0 . gradufdte school efxcapi the minimal 3.'0 average should be Y ". R
~ [ £ R N ~ - R - . K
- ® . SR

" grant®d provnsnonal admissio Further; minority women .
"i .

. i s‘ . . - ' .
) . ' shouldGe allpwed one or. two guarters or semesters to ~ ‘

3,

achi.eve & 2.5 average. N B .t ‘ . )

N . C. Gradyate Record Examination verbal scores should be - Y

. - v % ’ ‘ ' . ’ N ©
e A wE?ghted pore heav:]y t,h»an mafhematucal scores.

. Aw . T,
‘ ' : e ' ¢ .
Do d. Mmoru_ty wc;n;n should be encouraged to enrqll in .

°

- . ) - !

- ) . . N ) ’ > - . v«. €

. ; K Graduate Recorg-Examination reviéw courses.s. ~

. : . . [ } . .
. 0 . - . o . ' .

~ > 2.0 Supportive -Services . . ) S

5 e - , S , _

‘.\/mi’ftlple suppQrtive services should ‘be offetred on a contmuum

Ld
- s e - . *

. : A
thr‘oughout,,the' mlnorlty wpman s professional’ development so that

R she mrght better obtain SUGCessfu] educatienal experlences \Servi'ees

“ne - . « " .

[N A} l - ’ ‘ - v

I, which would aftend to the minority woman's soc‘ial, emotional,’and . ,

ftnancial ‘needs during her days a$ a,student include:

. - . R » . ALY

‘Universities should proyide day care fac'jlifies at little ~ .ot

- A ™ >, C. v
omno co5t’_to,fhe st‘,den‘ through c;mpus schools or ear?y \ .

PR 1]

- “ ~5 . N .
chf 1dhood aboratoricsé If.no such serylces exist at the
el : ; ,

\ - 3 ¢ . »

, , ‘upiversity, alternative facilties should be made available hd
. R 3 . ° M - . ‘< . .

L e N near the college or the student's home« . _ v
e - : - A SRR
. - . b.- lnd|v1dual and group cotmsehng by ‘women' s orgahlzatlons'

" ’
' . s, [}

*pnd other appropridte groups should be provxded in order . .

o

i . -~ L

' . . ‘ - ‘ ¢ - .
- » . N - y . ’ 4 .1. N ) . Yow
\)‘ . AN . . ; -
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s Sl
* “to assist the minortty woman studewin deallng wi th socno-
£ - r & -

A }/ultural and emotlonal barriers encount‘éred Such prqgram§

-~

! L]
</a’oa/be implemented on, campu_s e in local hdﬁes, and through .

telephone communication hetworks designed to serve this
“w - L . ,
.‘é .+ function: * S - o

Al
C. l"niversit]es should provide for individual counseling and

i\gr'ou’ps dy\namics;session r.the mimnor'ity woman student

. S : . - - B q‘ ] < . ) T
s N . - . o . ~ N . L7

T . .
- . Wonden 's *groups and brgamzatlons should be provuded with

-
-~ <
. .

CO the necessary on- campus“ facul|t4es to capigalize ‘on the !

_with trained COUHSe‘OrSg : - e '

* . -

a\/allablllt‘of such c0unselmg ser;ces ) . ) f

' . ! ~

cr" Minority women should’ be erp’couraged to contmue study ’ cp g
t \.‘ o

b e

v \~ &

5o
. ?/ these areas 1s prerequnsnte t cqunsntlon of tﬁ statns-

y ‘. F 2 K] ¢ X

2

SJrical ski 11s necessary fov; much ed Catlonaleesearch and

., . ) ;development. ) s * . ‘ I '

e. Spet‘i'al attenti.on s‘hp.ulld be gi;/en'to arranging job interviews'

)

. ‘ v o

and assnst1ng in ‘the H‘llt;al placement of the minority womah.

~

i @/ f. FlnanClal support for th'e mlnorlty\woman student should bé
- \ ! 'p?qﬁolded through Ioans, grants, an stholarshlps ' Moreover,

*+ - Ay v
N -

¥ loan pohcnes should be flexible nough 56 that part-time

, ‘% students can.avall them;se,lves of f nancnal aid. '\JheneVer ‘
’. . ) . J - ’ .' ) ~. ’
: possible, the uriversity in conjunction with the business
‘ ] : c,ommunit)'l should *develap short-term emp]'oymens‘o'pbp\rtun(ties.
-’ e ’

)

. ) mathematlcs and scnence since majintaining mnnsmal ‘competen;ies.
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». . Jncreasing the Number of Faculty Positions

u }

. » k ’ ’ -
. . - l‘ -~ g . . . - N
In addition to increasing th€ number of minority women candidates

)

in higher education, an impd?tant second area of consideration is that

P -
.

) of increasing employment oﬁportunities‘far qualified minority women. Ql':
. . The group considered five strat%gieé‘to create more faéplky pésitions
a * . . avaifable for minority wome; already tgained in edu;ational researgh and ~ )
. /.y -
! ~ . development: ‘ ' ‘ : ' ('//’"M‘j B
' \ 1. High tenure rates in universities/indicate«that a review of—/’ )

]
A L] o 4 .
tenure policies is n!!hed to evaluat'e éu. ent faculty egfloyment status.
Opportunities must be provided for younger™octoral graduates, including
; - “minority women, to be employed in ''hard'' ‘money as opposed to ''soft'' money
- . /,(' -

eo. ! " - g o | ‘

positions. S . : A= (
2. Promgtidnrpolicies should be, reviewed and revised to make

. "~ scholarly écti!ﬁty Fequirempents more flexible. #Value should be given

-

to participation 'in coﬁferen%Fs,,coLloquia,nationa1 panels or programs,

°

« . - writing journal articles (in lieu of books), and the performance of

communityvservices.‘\\10cedures should be dev€sed to provide for time
[ ] 2 .

=z
T

emp loyed on ''soft'' money {o count toward tenure and promotion wherever

- e performance‘evaluatidns have bggp accomplished on a regular basis.
3. The university, and all women within the university, should

recognize and counteract®the "'Queen Bee' syndrome in which the academic

a

" female researcher relishes her position as a successful woman and is a
\ . - °

‘ *
reluctant to pravdde assistance and encouragement to other women and
g

minorities. These women can play important mentor goles, and the reward

- L4 - . s o

. system of the institution shoulg encourage such mentor role activity.

v A

. ‘ ' L
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\

b, Unnversutles should provade opportunltles for m|nor|ty women tou

be assugned to tasks other than ad?hlnlstratlon of pl’O_jeC'fS( in this way

& -
their work can be evaluated thrqugh typicaT faculty evaluation procedures,
and they may-continue their develppment in teaching and research.

.*5. Provision of day ca\l,'e services for children of minority'l faculty
women is essential. Such supaogrt*provided by the university will open .
» 0 - *

additional employment and growth opportunities. o

Increasing Opportuni tiesﬁfor Re-train'ing

.it is rewarding' for a woman

* The third area consudered at tI}e umversnty 'leve\ was that.of re- tra|n|ng
<

A .

oppOI:tunltles Such opgortunhtles»should be ,provnded to mlnorlty ‘women *
L—

\
currently employed butﬁnot engaged g’p research activities. ,Procedures for

»

N -

\ . *.' ‘_“, Y 3 .
opening up such opti0ns to. the munorn"t_y woman include:

1. ™eam teacbnng opﬁortum;nés ?I'Ibﬁd be pI'OVIded in such dnscnplrnes /7

as anthropolo&x.:ocnology ‘*rand ﬁlstqry w}ucn u’tlllze reSearch skills that "

-

A g . A ?

l 3 ’ NI

4
can be applled Iegl;umate}y to educataonal research ﬁ
. V
2. Faculty assngnment and schedul\;g should be revnewed ‘to provlde

for released time fao&?'e ~training. Faculty shodeibe permi tted to enroll -

L4

»
]

in. statistics, mat,hemat ,,s, and research Ldesign courses.
Y o . - ’
3. Time should be. provnded so that the mlnoruty woman on the faculty
4 .

may work for and,.w:th varlous wemen's organizatlons as vetl as- couns‘el with

‘e .
cal ro in c0nvmcuag young women. that

- -

raduafe women and can- la a crj
< 7 P,

>
3

) o~

o be employed ir‘.ucational research and

e

”

.de,velopment. . ﬂ 'p .
.
t : ) )
. e aa
i : 43 ‘ S
. . S - , o

.

[y

. . \ . M /
< LY ’
other women when ppropriate, regarding the problems of working mothers and
_wives. The mlnorlty woman faculty nember is a:valuable mode! for under- ' 4
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. . . Ly
" 'Ugiversities must refurbish the credibility of their eéual

employment policies and affirmative action programs bysceasing to show- .

«

-

casq'xhe “tbkeﬂlﬂninority woman.- This will involve not overloading the .
Amiﬁority woman faculty‘memFer with highby'vigible commif%ee work ana ‘ ~
other non}eaching, nonresearch activities. :§
5. Universitims shoyld develop working arfangéments dith school '3

- Y

-~ »

districts employdng minority women. These cooperative arrangemgn%% should
- .

include tfe” assignment of minority women to fork in program evaluations .’

.§ under the guidance and supervision of a. university fatulty member. Such Ty

arréﬁéements resubt in mutual benefi;s:‘ the school district's g}ogram
. ~> N

i\ evaluation needs are met, and the minority woman has the opportunity te '
3 . N ¢ -
. . L. .
further her training or to work on an advanced degree in educational )

. " research. ’ . . « e
\] ' . ) . ~

.

¢ ' v - - ' 3 .
R é{ 6. Universities must engage in curricular and program revision.
Program completion must be based upon cdmpetency, but flexibility should® ’

- . A :
, ¢ be built into'program completion designs.t This flexibility is égpecially
' r——— . - A 3

important to the re-entering woman who may.experience difficulty in returning
. ’ .

"to an educational setting. Criteria of flgxibilify in program completion °

) ' should includef//" ' ’

a

. " a. Refresher courses in statistical skills are offered in the T ‘
T ! ' Y
early re-training period. . _
. ‘ 3
4 Ll " o
. b. Ffield-based courses are developed'and conducted on site at
' ) ‘ . ¢
’ schools, colleges, and busine$s locations to_accommodate
full-time employees. . Ce ' '
® ‘ ) . - - ¢ ) ‘b \
L~ c. All appropriate courses both on campus and in the field are - C

»

) ) scheduled in eafly e?é‘?ng or noon houf time periods.

¢ -
. ——— . - )
: S 4, . : . :




y d. - Weekend and-short courses.areé fferedson a flexiblle time-of-
. - . i : b
- completion scheduke. Specific course reqguirements.such as
_— P ' P Teq
those common in a statistics course, are extended. )
! » . ) ) . .
) e. Graduate programs in educational research include and accept ..
oo ; -
'+ "¢ other regearch methodologies such as clinical methods, field
= » -,
v ’ methods, “historical analysis, and methods commonly ysed in
[}
’ other social scient®s. . L . . .
Bl L4 . ’
i . . ’ .
. ) Recpmmendations for Target Audiences
The members of the subgFoup identif}ed other organjzatiohs besides.the
university which.could aid #n recruiting, employing, and re-training minority,
. ~ ) - J”‘ . R . L
women. ’
" . 1. Regional Laboratories N ) ’ :
F o Regninalxlaboratorles and other funded centers throughout the
1]
' - natlon sRou]d employ more mlnorsty women at decision- -making levels. =
- These‘laboragdrves and centers can play decisive and crucia] roles .
£ ]
e . e
in bdth‘ the training and employing of minority women in educational
. - IS . il . .
T, research and deve lopment. . S
. e s l
- 2. Professional Associations . . :
' Professtonal assbciations can increase the number of minority ' . . ~ |
.women in research and-development by:
. h . .
. P a. Developlng po;ltron papers concerning m|nor|ty\wd‘;n i ) Col
T research,and development -
/J . , b. Encouraging and supportnng minority womem caucuses. At
[ ¢ / . ) ".‘ . . * . ' ’
¢ "c. Creating rosters of minority women and their respective ’
\ . . ‘
* areas of expertise. . ,J
. . g -
2 * )
¢ L}
-l
LY ‘w o v .
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Aruitoxt provided by Eic:

d. ‘ — : *

Placing minority women in Weadership roles. .

e. Offering special recognition to minority.women in research

S

;‘apd deyelopment througg awards. and hdnors. \ s oa A
3. FundTgé Sources - '
fhe role of tBe fesérai grant as an advocate for m?nority
women's émplp ment i; a powerful lever in increasing the numbér of i
qualifiea and embfoyeé‘mfnérity women in -educational research and .
wr o~

. development. Strong affirmative action stipulations must be tied

to the awarding of federal funds.

‘

Summary

Programs which univ;rsities can implement immédiately are defined.

- v
.

Universities are challenged to act affirmatively to increase the numbers

. . . \ ' .
of minority women in research and development. Although the recommendations

are short-termrsolutions, they will ultimately affect the long-range barriers

.
-~ -

. . v
The domino effect o{\iﬁi\recommendatio s is apparent. To increase |

to minority women in educational research.

-
tHe numbers of minority women, the universities must train more qualified

>
¢

candidates by actively recruiting women into,research programs by revising

‘admission requirements and providing supportive ser@icesu
. . ) * A '
Universities must change policies which act as barr®rs to the under-

]
“~

graduate and re-entering“minority woman and, finally, they must be flexible

- .

. . ) .
in creating programs for re-training women already employed. . °
] . ” . . .
.. . , .
b ¥ S . . . N
~ ’ R .\
[N
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CHAPTER V
.f ” - P, r ‘ -

TRAINING MINORITY WEHEN THROUGH A CAREER LADDER’ APPROACH

]
.

The third subgroup recognized that in addition to the barriers to

opportunities for training and emp]oymen.t, theﬂ are barriers based in,

famlly, cuifural, or community gorms and expectatucns which (mpede efforts

of minority women to éntar research careers._

expectations derive from previous interactions of thé’minority community
'y

with the research establishient wherein research efforts visible in the

' »

gompunity have proven irrelevant or even'detrimental to the community.
. \ . ,
In addirion, economic and familial responsibilities of the minorities
L 4

" frequently proh;brt the full ~time colTege freshman-to-Ph.D. pattern often

> Ll

* followed by the maJorxty student. .

]

In order to address these barruers, the subgr0up-developed a model of
1 ¢ ‘ [’ oy

, @ career ladder firmly based in the c®mmunity to. prepare mnnort%en ias,

4

researchers in both basic and applied areas of education. Such a career
3 . &

ladder mode! would enable minority women to see a research career as bothl

a desirable and an available option, and as.an extension of their concern
for solving community ’eedé.

support and recognition of the value of minority women in reséarch,endeavors.

Thus, the speeial sensitivity of minority women to the rieeds of their com-

munity together with their unique experiences;, skills, and tnsights, can

. , N AR
. - - ’
broaden and enrich the-gotal knowWledge bage i%h order ‘to solve basic com-
f ) «"t“ ‘\
A N

munity issues from viithin.

T 37 . et :

e
o

-

'Some of these negative . *°

B

AdditiOnan§, it would- heTp mobilize community

-

Ye




The Lareer Lédder

-

The,Career Ladder has four maj?r rungs, as illustrated in Figure 1.

"Step 1. Research Afdes and Technicians

[}

Community persons as well as high school and undergraduate’

»

level _students should be recruited and incorporated into this

- = ¢ .

stage af the ladder.. Aides should be tratned in research skills

including data collection, interviewing techniques, .and general

community outreach.- Data precessing skills such as tape rating,

]

scoring tests,‘codiﬁg forms, and categorizing should be taught ..

.

to the technicians., - - ' .

Step 2. Research.Tolleagues and Interns

. . -
: Colleagues should include persons at ‘the B. A. or M. A.

level, inciding full-time teachers who are involved in part-
time research and'evaluétion. Interns should includeupper
- division undergraduate'or graduate students assigned to part-

time research and eyaluation'proce§seq.

‘tep 3. Research Adjuncts a ~.
4 ’
e . Adjuncts are persons above the mastér's degree and are
. . ° .

capable of coordinating community research ac¢tivivies. They
serve as technical assistants to local educational agencies,
state departments of educatioh, regional laboratories, and

universities. Adjunpts should have cledr speclalty skills in

v
*

research and-provide the needed direction; supervision, and
work.in a variety of research activities.
P .
‘Step 4. Professional Researchars - ‘~

Professional researchers should have the doctorate and IR

wouldvﬁfactfce thelr professgonal skills ‘at the national, - .




.Post-dectora

. ‘ . /

Research Activit)ies

Doctorate

Ph.D. or Ed.D.

. f. Technical
N Educational ; Assistant to
. Specialist

LEA'S, Research Labs,
Degree

and Universities
»

~

+ Research Adjunct

~

-

Master's Degree

.Proﬁgssional
involvément with
Field—bajgd Research
Activities

Bachelor's Degree
¢

’

Upper Division Research Colleaques-linterns

Categorizing,
- Coding Forms, Scoring Tests
.Tape Rating, Data Management
Community Outreach, Inter-
viewing, and Data Collection

Junior €ollege

High School

»
-

Research Aides and Technicians

' FIGURE 1

THE CAREER 'LADDER

I1lustrative Lev!‘s;pf Formal.Echétion, Activity, and Responsibility

39




P Local Education Agencies

- . -
) /—z “ ) . o . llo N .
‘ . ’ - ° ) L ) ) -
state, local, and university levels. These persons serve as

. ' role models and mentors to all those at the three previous
.steps of the career ladder. .
/ -

An enabling objedtiye‘for implementing this gareer ladder is the

achievement of community control and management of applied research to.
: ) ,

demonstrate its relevance, insure its beneficence, engage community support

)

for research career%, and provide minorit? women role models at each atep
of the ladder.
The subgroup developed the followipg gJide\ines associate% with the
career ladder for state and local educétion agencies, univeréities, profes- L4

N

sional associations, and funding agencies.

-

1. Local education agencies, parent advisory boards, -tribes, .
B .~ / . L >~
and othé( minority organizations should preferentially.review research. .

. proposals to include at least two steps on the career ladder for

-~

.minori.ty women.

-

2. Local edutation agencies should.require minority women

ligisons from research organizations and funding. agencies. '
¢ -

Released time should be provided’for on-the-job{tnainiqg of .

research aides qnd_téchnicians function}ng at the first level of the

caregr ladder. ' ) -

L. The presence of miﬁority women researcﬁé*s in the community

should be utilized tq expose high school students to alternative life

-
-~

styiles and career opportunities. ‘ : |

5. local education agencies should cooperate-w*@h alt levels

P -~

of the research establishment to provide training opportunities for
‘ N
\

o 517 . . :

- Py, ‘- (.
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ERIC

Aruitoxt provided by Eic:

. / ‘ , o

.

community pereonne] in educational research and development

Aﬁills.

1
H

e A 6. Local agencies should screen employmént at the bottom
' . »
~ rung of the ladder by establishing special qualifications iéﬁ%rtant

. : . -~ ~
to their community such as language skilTs, linguistic knowledge, -
-— . . A N -
cultural knowledge, community rapport, and permanency of residence

. ld .
In the community.,

7. U1Bcal education ageﬁcies must insure that CounSe]0f§y

present educational research ae\é career option for minority women

~ <3

“and provide assertiveness and/6r independence training at elementary

and secondary levdTs to enable the mnnorrty female student to thoose

.
LY «

freely among her options.

8. Classroom teachers should utilize information-processing -

skills in classroom teaching withsstudents to provide them with a -

; basis upon which.they can ‘later build research skills:

) r

State Education Agencies «

-

1. State agencies should provide training in research manage-

.

. * ment and grant procurement skills needed in local educatiom agencies.

. - - - N .
<:y 2. Statd agencies should particularly recommend and support the

’

\ "~ funding of those projects which incorporate career l*dder elements.
N . ‘ .
3. State agencies should give special ré!%gnrtron to local
re . R "
projects which incorporate several elements of‘he career ladder.

[ 2 . . L]
Univérsities - . " ‘ .
’ 1+ Entrance requirements should be de-emphasized and exit " .

" * . j . . .
competencies established gnd designed for minority women in educa-
., , .
tional research.

’




/. £ |
N .t |
2. Credit or quivélency recognition should be given for past

explfiences which can ba demonstrably_relatéd to academic training:

%
3. On-sige tr%in;ng to develop skilis ét the eniry level of e
. the career Iadde;rshduld,be provided by thefuhiversities.
., L. Independent studies tajlored to the needs of minority wihen - ®
in developing research skills should be provided‘and encouraged as
. : .
available options. - 7~ |
5. Universities ;ho;ld promote parta&ime,p(ogreSS options.
< 6. Local re56urces and service$ with}ﬁ the community should be o
R . . g .
tilize@, with systematic supervision, t; train additignal personnel.
'7: F]exib]etlgqye options are essential to increase facu]tyi
‘i interaction with'the community. - ' ) ’
- - 8. ”/Cc.)mmunity-pe'rsons shou]ci‘|be involv.ed~ at all levels of
research'incluﬁing hypothesis géneration, data gatﬁering and the - - ' -
" interpretation and reporting of resul'ts to both the commu’nity invol\{ed
and the community at large. ~ : ‘ . R
) 9.' Lompetencies for employment at each 'l‘evel of the careef ' -
¢ _ ladder rélevant to the.qucifigTresearch task should b; specified.
. ot - Ve
Professional Associations ’ l
.L_ . 1. Profgssional associations shoyld iden}ifi*and provide public , :
recdgnitios for goéd commuqity-bgsed\réseafch p;ograms hhjch‘Inv61ve
) minority womea on “at leést two steps of the career. ladder. ' MR
, 2. Professional associationg Should recogﬁize the validity of * o
o - - - hd
. (projects which incorporate seyeral career Jadd?T components. This ’
- recognitien can be most he]pfu] when the association adds the weight '
. Coe R o ) ~ .
- : - ' '
e B
AL LT 93 . e, T '
o . ’ . ’ -



" Summary . . . . L.

*
»

. . N . 2 . } ° ’0 N ) . .
of its professional prestigé in recommending such projects to funding

\ 7 -
agencies. . N4 S ..
s [ ’ P |
. ’ . . ‘\
3. Well written reports of quality rgsearch involving career |

1 _ .
tadder components should be given priority in profes’i’onal_ association

publications. & _\ ] . o .
oy . ¢ -
b, Priority §t annual associati¢n meetings and conferenceés
'S .
should be given to panels and gresenteYs representing several levels
. w . -

of the career ladder.

Funding Agencies - ) !

1. Funding priority shoul® be giveﬁ to those projects which

incorporate the career ladder components.

-

. 2. Fundmg agencies shou]d determine and provrd% realistic: ,
- . « L _

time lmes for proyects which develop locaf‘b'gmnn,el'competéncies. . ) -
3. Projects,relevant to needs originating in the community ¢ ——

should Have priority in funding and techni'cal assistance
' & (3 '

g L. Experimental and/or demonstratrve pJ'OJectos shc&uld be .hded - "

-

to develop a mode] research _progranm mvo]vfng all levels: of the -y

career ladder Such prOJect§ should have* the vcooperatiqn of the

R hd

.‘ . A h Ll - » . .. ' . - ’ .
local “educational agencies, the ,commuiity, ‘official minority organi- s
- . . . . s . s . A . ; ‘ ,. -
zations, state education.agencies, higher, education, and ‘the funding

« .

N T e . ' A . ‘ . ’ , " - 14
. agencies ln‘both the planning an'd lmplementetlon. stejgro?.v L ek
- N~ S . S
A research career ladder model-is presented to promote the exBansion ‘
~ %"‘\ . . - ’
of . the roles o(r'ninority women in researcs in education. The model provides '
.. . L IS
for research brdes and technlcsans, research coHeagues and interns,

! . ‘ Ct . /\.’ - ‘ -
.. .A * . . o | . ) . .




|

N .. . . ' N . . »
.y - research adjuncts, and professional r,e'sa_archer%. tEach level of the

T i X 3 - . . [
‘e e . » . , E i
’ . tallder requires increasingly complex restarch skills, and each level : .
.-, is associated with.a progressively higher level of fa?al edygation. . |
. - s 0y 1 ¢ ! .

L > . N . ] . N i ‘ .
+ - gmplementdtion of reer ladder model will increase the number of: .
N . ' ’

rola mi)'delsd visib] he community and 5rovi§/a more positive environ- -

N PR mentﬁ)r‘miﬁprity wdmer?'i'n research.” lse of thé’career lad«der model wiJV .,

X ‘ Tl . .
¢ ¢ .

~also create |n the communlty an}ivthe famalnes of Potentnal researchers al\

N ’N = v < 4

" more p05|t|ve attltud toward esear!:h career and |ncr‘ease the motiva- .
= ‘\

e, - ‘tion and incentive’ to-enter educathnal research activities.

(XY . N I
o i ‘ L4 N . . - . ‘ @ . N
,

. 14;:5 - Guilelines for implementi,ng;*the career .Jadder model are provided for
. . . AN o o N e
K . Jocal and ‘stafe*educa.tional agené?esﬁuniversities,_ professional associa--® ?/

) e - . . - . . [
o tion's,‘ ard funding agﬁe‘ncies.~ Each of these organizations should use i‘ts; .
- " Jgffluence to implement . tHe model and helg mcreaSe the po‘sltlv'e reséarch ‘

‘ . »
. ‘.' ‘eiperrence for thh "the communlty and mlnorlty women . T } T O' y
CL ‘ ! :\ i \ N . . ) , '. ¢ ) O . -

5N ‘& . ', i - R ( T . ' . ‘ )

R 'u ." . ) . a N : . . 4‘ o - - 9
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N Q . ) ) JJ -t o : ’ .

P . . :

E lC N T - e .
K \ ‘




EP1LOGUE #

A R .
The genueﬁv)feellng of cobpetation and camaraderle among the conferees'
. .
_during the Dallls ‘confefence he]ped generate proposals for three post-
‘ »
conference items. "

1. National Open Hea:iégg‘ ‘ ) .

% q.nef report of.the Dallas pértucupants is scheduled fpr the \

Annual Conferenee of the ASSOC|a§jon for Supervnsnoq//nd Currlculum

L3 L)

Development March h-8, 1978, in San Francisco, California. Tﬁky
speclal SeSSIOn is desugned to inform all intﬁi?Sted parties of’ the

work of the grOUp and to respond to any questions engendered by the

t

written reportdbf the conference. . d
. / ‘ ’
2. i ’

Fol]ow-up Business Meeting )
- A . ‘|
tA breakfast meeting is scheduled for the Dallas participants

.
-

'énd‘their.guests'to pdan further follow-up actions. This meeting is‘

. ~o

schedu?éd for March 6, 1978, in-tge Whntney Room- of the Hnlton Hotel,

*.San Franc'sco, beglnnlng at 7:30 a.m.

3. Recommendation“for a Follow- up Conference in 1978

‘b A s!cond conference shou]d be held in 19 E

The problem addressed by the Dlssemrnatnon and Resources Groub

t .

. . - v

l‘o? the National Institute of Education has two dspects. " The first

deals with the historical and current under-representation of women,
and minorities Tn the field of educational research. The se¥cond
. . .
. deals with the adverse effects of that Under-representaﬁ;on upon the

4 '
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 overall ¢ffectiveness. and value of educatipnal research and relited

- “

work. . ~ .

e - ¥ - o’
Th? Dallas, conference éd'dressed itself to the first aspect of -

- .
Lo

' the problem, i. e.:, how ‘to exﬁand the role of minority women in

B
N Il

* A,
- > educational research. The con e:ce priordty was to establish

.

.- : recommendationsdwherein more could be ifolved including women

+

currently in the field of educatidn--but not educational wsearc‘h--

>

-y ! . as well as.those at variout stages of the career ladder from high
by ¢ A 4 . o P ‘ .
R school, through the doctoral level. N .
' . * .

. ~
¢

- .
~

The second aspect of tHe ‘problem, i.(\\:{, the adverse effects

"' L ~ upon the overall effectiveness of, resea chfwas not considered at
d Dallas in any %ormal way. :l'herefo-re, ano\her conference should be
ot . *
. . -y held in 19%8 to pursue tge second aspect and-to address the program

’
i

;s ™ ‘
[ goals delineated by NIE: - . ‘ .

) .
y (1) To expldre alternstive approaches to educational problems

L]

. . sé » « of high priorlty to minority women. k

.

e (2) To strengthen the credibility of research-based apprbaches -
. ' - +to ‘solving problems in education, especially for minority

o (]

- ¥

LI

‘e
.women. - -«

, The impilem"entatulpn of such a conference in.1978 should involve

* -~
L « . - .

the samte partiicipants to avoid.repetitive backtrack_i'ng and to insure

]
-

. - ) continuity and credi\bil'ity. Both the Association for Supervision and

s 4

4+ . - : .
, Curriculum Development (ASCD) -and New Mexico State University {NMSU)
? . » 7 » i -l : *
. should be encouraged to,cosponsor the conference: These two org&n-
o ' - 8
zations shquld continue to se’et/ay‘s of combining tlfir resources in
A .

-
. R .
& .. .
- ‘ ; P
.

ERIC " | T o

.
’ .
PAruntext provided by eric 1 - - 2
- »
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a collaborative.way with resources

47

.
. . -
, .

that may be available from the

oo, e . ..
Education and ather agencies and organizations.
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" aAPPENDIX >

T
CONFERENGE CONCEPT PAPER

. ) .
(Expanding the Role of Minority Women in Edweational Research

)

s Overview . . .

-

: .
A national three-day conference to be held in Dallas, November 9- ll lﬁ77,
to which fourteen of the nation's well known wdmen ineeducation are in-

vited as, particMpants. Careful canIderatnoQN§:iL be given to inviting
part?Eppants From Blagk, Hlspanlc, Oriental tive-American, and Cau-
casion groups.

»

’ ' ,\: ; ) . P %
To producﬁlguldellnes and recommendati‘ons whlch will provide for\lncreaSEd
numbers ahd expanded roles of minmority women in reSearch in curriculum and

lnstructhp (C&l) areas. w .

; ion and Or'ientation - [ ..

~ Financial Reimbursement Procedure

Individual Participants' reports, of S%lfﬁStudy

Problem identification ’ '

Agenda dewelopment dealing witHthe following topics:
bafrier identification, methods for overcoming barriers,
sources of recruitment, methods of* recruitment, program
description, $pecific subject matter needs, specific
research area. needs,Ilnstltutlonal attitudes, placement
problems and'recommendattons, cost factors tg_the lnleldual
insl‘tutlon, and gOVernment

-

Wednesday p.m.
Work session,
Thursday all.day

M [
Work sessions




Friday a.m.

Synthetls, planning for final revision, writing, production and
. dlssemlnatnon of guidelines and recommendations.

. . . .
. ticipated Products . o ot .

r

/ N . . . . .. "
- Report of the Conference (GU|del|nes and Recommendat|0ns¢ 120-200 »
page book) *
-.News-Release and copy! ASCD News Exchange LT .
- = Highlights presented i dutational Leadership =

- Brochure on recruitment of minority -women - :
- 'Nationa] roster of women in C&1 Research with special, emphasns upon
minority wonen

¢
Ly

~N . 2. Professional Associations re®ew and adopt guidelines and r

Antigipated Results. - ' N ’
2 , - . “ 'y Y. ~ ' - . "
1;‘ Wide dissemination of products (ASCD, NIE, and ERIC). ERIC~CRESS
is cooperatipng with the project in ‘the productxon and dlssemlna ion - -

of the final report of ‘the Conference

~\\‘ mendatidns. roooTs
Minarity cau®uses support usage *of gundellnes and recommendation
'b. University departments-of C&!/Research implement recommended

programs. .
5.. Follow-up Conference next year ; .
. - “ ' .
, . ) - Philip L. Hosford, Project Director !
‘. October, 1977 e
. ; .
. (
) r
, , )
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'l. . -
FACTORS AFFECTING PARTICIPANTS IN OBTAINING AN EDUCAT!OQ
: _~ v '

While attending college, specifically in graduate school, many factors,
‘. S both individual and from organizational policies, helped or hindered you in
obtaining.an education and experience. Please indigate on the following
scale whether yoU '"agree' or 'disagree'' that the ‘following affeéged you.

vy . »

1

.' / ' \ * %
. - - - ., +
. ' e Mol g o =t
: : ]l u o o E
//‘ c o :l clo clo
olm 1] [ ] ol [ORN
‘“lw n uy bl gl s
. - o o 3 (2] Ld =4
+ College Experience L E wial " a < wic] ol
\ 1. It was difficult r you to obtain 3% 97 v 0%  <lh#x
' - -information about your profession i d
at the university. ,
. ) e
2. The professo;s did not encourage + 3 7 2. B -9
you to enter the profession. o ' .
3. The professors he\ged'you obtain’a- L 43¢ 3 2 L. -4

position after your®graduation.

: 3 A

4. Women tend to avoid classes, in ) .0 2 - § 7 +16 ©
mathematics. “ - Do . ,
. L. QO
5. It'was difficult to find information ' 0 .3 g 3. +8
about occupations in educational ‘ e S
~=~——  research. N . ‘L .
6. Information was not readily available® 0 J o7 3 +12
about postdoctoral positions. |, ) .
A L3
¥ .
7. You would have preferred having an ] 3 2 4 +5
© on-site internships during graduate . . L '
S = * school. o ‘ \ o
';b ) 8.. There.were few other women in your 3 , 4 5 1. -3

classes. - \
t . )

. *Numerals in these columns represent the number of pdrticipants ‘selecting
each response category. - ) , - )

-
’ -

**Numerals in the' Tast column weré obtained by assigning -2 points for each
. Strongly disagree tally, -1 point for e ch disagree tally, +T point for
each agree tally, and +2 points for each strongly agree tally. :

"5 ‘ .
‘ ‘ . «
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College Experience

a

. ).
f0.
PERE N
12.

13.

6.

You were unsure of your ability to
perform in the profession. -

Departmenfa] faculty, on the whole,
were friendly to you. . .
You would have preferred having'a -
post-doctoral p05|t|on’ : ..

. .
It was d?fficult for women to obtain

graduate assistantships,i;hicwtarch

Conflicts with ngg’fam}]y-impedgd
your attainment of a degree.

r

bl
| tawas dlfflcult for you to obtain
financial swepport from assistantships
in graduate school. ‘
It was diffigmht#for you to resolve
some of your®Win feelings about a
woman's rele in your profession -

while attending college. 9

University admlnlstrators tended to
place women in teaching posntuons

[ [V
—~lo (3
| t 9
c [V
oln nj 0 9
b oad B )
mlo o <
5* 5% 3%
0 2 5
A .
2 (6 2
»
0 2. 9
5 2 4
3 2 'S
7 2 3
1 2 6

52

Strength of
Agreement

1
—
N

e

*

+15

‘Numerdﬁs in these columns represent the number of partlcnpants selecxlng

© *%Numerals in the last colomn were obtained by ass

point for each disagree
each agree tally, and +2 points for each strongly agree tally. ™~

each response category.

erongly disagree tally, -1

L =

|gn|ng -2 points .for each
tally, +1 point for

Y
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OTHER FACTORS' INFLUENCING THE=PARTICIPANTS

v

*

Conferees cited additional feelings and incidéents, not mentioned in
L]

v ,

. the Lifert evq]uétion; which co]d%ed an#j shaped their co]legiai?reXber-

iences. - The negativa factors they listed were N

. 1. Lack of family encdurqgement created pressures..
] kl

2. Fami]y‘reSpbnsibilit{es-and lack of financial support acted

as barriers 'to the re-entering,woman student.

Lack of exposure to and interaction with ‘other minority students

. were cited as negative experience.

Y
»

M;?e faculty patronizsﬁion ‘took variobs forms for a number of
' ! . N . -— -

_conferees. One adviser encouraged a participant to leave the

~

SEESE b

S

secondary Tevel for the elementary level in order that she might 7

‘i“.l
.

RUBLIEY

Bt

* 2
Z

find emplofhentl Another adviser told 2 participant ,that she
ought to stay at the\l::al university, close to the family setting.”

- .

e re
7

e b b e,
«“ -\

A third participant stated that the male faculty demonstrated 5:1

. -

their hostility to her inltheir grading. Another woman felt

LRI o)
~

»or

excludéd as the bnly woman present in an otherwise male faculty.
. | 4
N .

a

Being the only minority woman.in a particular doctoral program

Tar

created pressures for énother‘participant.
L ’
‘- . - . »
6. Another woman was removed from her graduate assistantship
. »

L R

‘

because she married a man-in the same department. .

w

Vi KRl

7- One parficipant experienced difficulty in changing'fiélds in

3 B . % . .
o graduate school. :

-

&»
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. {

-8, lnaéequate child care facilities hindered one participant.

»

9. Lack' of tutorial assistance created a barrier for one minority

woman.

— 3

sitive factors cited by some of ‘the participants drew expressions of
. 4 .

.

N\
regret from others that they had hot been exposed to similar experiences.
*

Y

These factors included: : . .

-

»

1. Teachers gnd graduate school advisers actively encouraged one

’

woman ih the pursuit of her &eqree. ~ .
2. A private ﬁndergrgduate institution with a strong academic
;ngutation aétively recruited a;other participant.
3. Teachers and fami By écfively supported another woman;
LT competitive classmates provided additional mot¥vation and

incentive.

P

L. A graduate program, which conscientiously recréfteJ minority
. . ,}g
' . 2 . (3%
men and women, offered a graduate fellowship €&:one woman.

. M
5. Another woman experienced positive encouragement from her

graduate® program ‘f.

-~

6. Exposurelto other minority students benefited one participant.

7.. Another partic}pant who had engaged in student government

s . N
considered it 35 positive experience.

!
A
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e ) . ’ . Soicer, ' . -
Y . [ -
C . ' - ELIMINATING BARRIERS FOR MJNORITY WOMEN . e,
Participants defined these specific barriers and offgred recommendations
. N w y . '
, for overcoming some of them: : , ' :
_ i s . o~
1. Sexism in family nurturing, educational settings, and cultural
settings sho e eliminated: ;/f . ? S
’ . . " ’
’ . 2. Financial aid should be made available to minority womenw&ince
. : I ,
these women-7aVé long been disceiminated against on the basis
of their socioeconomic .class. :
3. The traditional social and historical exclusion from educational
. opportunities or at best an inequitable access to these oppor-
tunities must cease. )
V] ‘{ L. 'Racism and sexist elements in entrance requiremeﬁts must be
- eliminated. < T/ ) , RN ‘ \
r 2 ' s , -
5. Male faculty prejudice must be overcome or negated. ) ‘
) ) A .
N . 6. Inadequate counseling must gfve way to better counseling.
7.. Information concerning job opportunities should be disseminated LS
more fully. ' . .
8. Awards and honors for .women,in reseanch should be supported-to
- . - ) ‘ * N
" provide incentives and recognition that women are able to enter ’
/ B ‘ . .
. & such fields. ~ i
9. Women should be encouraged by. counselors to enrol}i'n mathemat!cs
and logic courses. - v -
‘10. Interaction with faculty is impeded by lack of minority women .
hed 55 . ' . )
- X . .
- \' . . -
| 4
) bb -~
Q ) - . cT ‘ -t .-
-ERIC -, ) oo ‘ . .
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. .
M
3 .
- . h .. .

— r

Qrofessors. Administrations should be préssed to hire mone'

~ women.’

-

IYT/WAccess-to adequate Child care facilities sh®uld be pravided.
N <

- . ~
12. Negative attitudinal and cultural elements in the media must

K

be.eliminated."The‘meajg should glso promote information on

women's rights. > = .. . . ‘ .o

13. Equal pay for ‘equal work must become a réa]ity. ;MV

4. Woman's studies, ethnic studies, and §tudies in other relevant
o ¥ L4 . . -

areas are necessary.

“

15. The few minority women training for- educational research and

development should be encouraged ta cooperate with rather than
kY ¥ - N ‘
compete against one another. ' \& L —

»

6. The reluctance of the minority woman researcher to act as a

»

mentor must be overcome.

1)
S

17. lInstitutional attitudes and policie% must be restructured to

Al

t . -
include motivation or incentive’

18. The special needs of the'mino}ity woman should be recogrized

and provided for beginning in junior aAd senior high school.
19. The‘kﬂd boy network,' which has Benied minority women access
to available opportunities, shdﬁlq be-made-more flexible and
' . - ' ’ -
accessible. . o
e .

«

S

20. Minority women should be encourééed to develop self-ciynf.idence

.

and‘asseﬁfiveness despite Tultural taboos.
. "~ .

-

.
T

21, A systeh-for idengiﬁy?ﬁg promising m}nority‘women at the ‘

.. juhior high school level is needed.

e 8 L]
]

3



- - ' © - , R
,PREPARING THE CANDIDATE FOR A RESEARCH POSITION *

. 2 J . ." ‘ .«
The'pérticipants described éomé of the possible classes and experiences .
@hich wqu]d-bétter prepare‘the minority womah for a research eé§ftion: _"'.

P.{Sta‘t’ist_ies‘l/\Courses which have educational app‘lica%s sould

be valuégﬁe. ‘ :: - - ‘
2. InternAFT;s ;na exchange brbgr;ms would Zé'desirable. .

33 Courses which’deal wj th computer 5::nt-6gts aqs terminology ‘ .
are needed. ¢ : . v

L. A writinggskills course is necessary. i ) - ~ 3

5. Experiences which expase students 'to administrative responsibilities

should®be incorporated into training courses. o

6. An applied course in research sKills is needeJ‘ '.‘ ,
7. Graduate research assistantships should closely simiUlate actual

. , e

research situations. ' . »

r &

8. A course in applied logic emphgsizing logicél ana];sis and
synthesis would be:inyaluable: . ‘

9. More assistantships for mingrity women are Qeeded to proviae (
required teaching backgrqdég fqr cel doctﬁral programs.

10. ln:s§}vi;e research werkShoﬁg should be instituted. )

11. Field-based experiences are needéa“to fﬂable students to *

desig; and to evaluare‘s$ecific p}ogram;.

12. Mentor or sponsor'relationships and access to the informal

communication network are necessities.

57
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ST A " SOURCES FOR RECRUITING MINOMITY WOMEN ' . .

. .'n ' - N )'

P ® ‘ ‘
L] : .. - ’. . . i .
0} + In addition to more widely known sources, the participants cjted . .
4 * : v . . - . . . (- v b ' .( . '
. - . Ythese specific sources for recruiting minority women inté edycational
1 ! Y : 3 ‘\'

" research and development: - ‘ )

1. Mexican American Studies Commitxee, Univers.ity of Arizona ‘ ,
u\,}' a 20 ’t‘atalysts: National Network‘of Local Research 'Celters for Women

3. National Urban Fellows Program, Yale University ~,

4 4 * L 4 .
v , - b, Educational Administration Program, Atlanta University
,} . ' ’ ’ ) . : * ~

5. National Puerf Rican Forum, New York City NG

L

i \ ) ' . . ‘
§’ Rockefeller Mgr‘am for Educational Leaders, New York~Cit)7

-

.. 7 Aspira of New York ) " , ) . , ‘ ’
tre -~ 8. Asp'ira-RoékefeH,er. Program 'for Urban Education, f*'o,raham University .

hd ” ' N - IS . vy ’_

. 9. Asian-American Studies Departments of L. M

‘ ~ . ' ’ P , .
. : a. University of California, Berkeley, Log Angeles, an vis 2
> .A - , . ) . .. €7 i s ~ z *’
b. ' San Francisco State University ) - o
\ . . . \ ] ' ' .
. - . c. San Jose Stgte Univ‘ersit\y ‘¢ , . .‘6
Y. 1b. 'Pacific Citizen, 355'East First Street, Rooms 305-307, Los Angeles;,
;o . . , . , ,
0’ < . ) “:b H “ ) ‘ o
‘ . California 90012 - ..
. . ., . .. . . .
,/ 11 Indian Education, NIEA, 1115 Second Avenue South, Mjnneapolis,
. Minnesota 55403 S .
. . ~ ow* ' °
12. Bulletin, NIEA/Project MEDIA, 1115-Second Avenue South, Minneapolig’,
“ ° 4 : - ’ ¢
) . Minnesota 55403 4 . .

.
N > .
2 i > '
: ’ * \I.F—“
v 4 )
"
.
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. — 60
[ e <
13} " American Indian Lif)r'gries; American Li?rar"y Association,
;& 50 Huron Street, Chicago, |1linois i ~
v T : - ‘ k4
]'lb;_; "Wassaja, Indian Historical Society, 1405 MaSonic Avenve,
' San Francisco, California 94117  ~_, - e
.\ 15:¢ Akwesasne Notes, Mohawk Nation, via Roosev-eltowﬁ, New York 13683 ,
- i 3 * . ; “hm
16. Amerigan H‘istorical‘Association c —_
17. NationgT Council of Negro Wch A )
18. Alpha A;Spa Alpha Sorogi ty, < ' . <. \ ©
LQ: National Association of Black School.Educators , o e
20., N.A.A.C.P. o
24. Urban League . : ) T T )
;o N v i : .
22. Association for Supervision anc Curriculun Development (ASCDY
. . . s .
6 .~ T ‘ . ! . .
23. " Coali 0 of Indian Controlled School Boards, -Denver, Colorado
- , > 5 . . i J
~2k> A1V predominantly.Black WKdergraduate educationa). institutions
¢4 25. VWomen's studies programs ad(women's»-rorganiza'tions
’ 5 B . . -
'a » v b
i L] N ‘
N %
i ’
5, :
.t . - "
‘ ‘s ' .
‘ }
s .o / |
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