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Historically, the preparation of competent, new .

-

teachers has been a respon31b111ty assumed by the
university to fulflll the educatlonal needs of soc1ety.
'However, the current shortage of teachﬁng positions. has
'caused con31derable coheern, for both the university and
'the student seeklng‘adm1331on to the profe331on .. The
seventles will certalnly be cngraﬁterlzed as an era when
the challenge of f1nd1ng a- teachlng position assumed ‘
in the words of Alfred nghtfoot, a Darwinian’ flavon

Only the most persistent surviVed' In his book,

Inqulraes into the Social Foundatﬁons of Educatlon,

¥ Alfred L'ghtfoot underscores the magnitude of the problem.

»

. For the first time in. a centupy, there
' . is no shortage and public school teachers
. are having to scramble for jobs. The - -
) buyers are no: longer in need, and teacher
supply far exceeds demand in almo$t every '
academic field and across every educatlonal \“\L
level., ¢

' This reality has- taken its toll. Students are

market sen31t1ve and drqpplng enrollments reflect that -
<«

el
sen31t1v1ty Unfortunately, the "overignpply" of teachers

is™not. entlrely the. natural outcome of réagced b1rthrates

as is sometimes assumed.’ Certalnly, the lack of community
- N ] ‘ . -~
-support,‘reduction of federal monies which supported many

+
.

..educational projects, and millage and bond vote losses have*

contributed to the kind of economic belt tlghtenlng which
‘&\ ‘
has resulted'ln more_ and Tore consolldatlon, and.hence, a

<@

- - .

. ) ’ . . . ) . ' I ¢ ‘
lalfred L1ghtfoot3 Inquiries .into ghe Social Foundations

L

[y

of Education (Chicago: Rank McNall¥ § Co., 1972), p.357.
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written by studants'in their "Self-Prpfiles." 1

reduction in positions available. Nevertheless, despite’

gloomy forecast$, a number ,of students are"holding fast
\ d . ’ N
to their careér {choice and are enrolling in teacher.certi-

¢ - ‘ \ —

fication programs.

-

The purpose of this study was to take a critical look

at tgga}'s teacher-gandidates who must compete for, limited

L LY ¢ '
teaching p051tlons[and compare them to those who entered
. . ' \

the job market under more'optimist%c circumstances. A //(

number of questibns surfaced. Why are students pursuing -
. / ) ;

teaching as a career in spite of the economic picture? Do

today's teacher candidates differ on standardized tests

5 : v : )

which were designed and validated in an erpa when teach@f/
.

suppky was not a problem'> Are there persopnal characégris—

and an opinionaire were designed and uped, and a checklist

la;ge metropolltan area. They rep-esent a cross section of ages

(from 19 to 41+). The majority are female. It ié,uﬁderstood '1”

.
L} N * wt




not necessarily generalizable to any other population.

’ It seems approprggrlate at this p01nt to 1dent' y in more

-

detail the materials used and to report the resujts of each.

When all such 1nformat10n has been presented, /£onclusion$ will

be drawn. and recommendation will be made. h

1

The materials used in this study were selected or constructed

s, ! »
,

. to yield specific, information’ The'battery of standarizéd tests
reflected three major areas of concern: attitude towards teach-
ing; one's view of o¢neself (self—éondept); and one's value systems.

The attitudinal.test administered was Form A of the Minnesota ]f

Teacher Attitude Inventory by.Walter W. Cook, Carroll H. Leeds,

and Robert Callis. This test is based on 10 years of experimenta-

’

tion and was standardized, using teachers from a Variety/pf

communities, schools, and grade levels. The results e;/the test

were published i? 1951. The Tenesseé Self-Concept Scéle designed
by Wllllam H. Fitts was. used to gather data on perCeptlon of self.
Thls,test represents 20 years of reseach. 1In 1964 data was gathered
using teachers' and nursing'students. The means and variances for

th1s population are comparable to the norm group. Information on

A

personal value systems was sought by admlnlsterlng the tudx
Values by ‘Gordon Allport,\Phlllp E. Vernon,,and Gardner Llhdzey.

Th1s test was standarihed on a‘heterogeneous college population.

' ¥

’ Though the test dates Back to 1931 the norms were updated-in 1960.

r A questlonnarle as well- as an oplnlonalre were des1gned h§>the
]
researchers to gather pertlnent data on each subject as well as to
8

secure the subject s reactlon to select questions. Flnally, a
- Rl

checklist was constructed to assist the researchers in analy21ng

°
A

‘the wrltten statements of intent whlch appear in every appllcatlon

" to the teacher certification program. 5

» ~

~7 ~ _ 'l




. THE MINNESOTA TEACHING ATTITUDE INVENTORY - o

"this study with national ,porms, it is clear that the

four years tradning. The' meanvpercentlle for subjects 1n

schools with ﬁour years training.

.
[ - . -4 '

4

.

The Minnesota.Teaching Attitude Inventory (MTLY)

r

was designed to measuré those attltudes of teachers whlch
predact ‘how well they will get along with pupils and, in-
" directly, how well satlsfled.they will 'be with teachang as ~

their selected career. The inventofy measures a subject's Ty
Vi

responses to statements that focus on/both desirable and

Undesirable teacher—pupll relatlons ‘and on classroom

<

environments. The rationale of;The'test designers is khai

;
.,

attitudes are a key factor in identifying a quality.teacher.
A quality teaeler, in their opinion, is one that will ' {‘

¢

(a“ye‘

' "maintain a state of harmonlous relations w1th his pupils % % L
- a « *
characterized by mitual affectlon and .sympathetic under- ﬁé
standing."? . ’ ' o . “a

J

‘After comparing the percentiles of the subjects in

majority of subjects ‘have ¢a pos1t1ve and supportlve attltqde

toward~ch11dren and the schools. One- thlrd (33%) of all '
N . -
theé subjects in the study had'percentile rankings well ' L

(%

apove'the national mean. Furthermore, the‘mean7bercentile
. 'Q. N ’ ) .
for subjects im this study seeking elementary school certi- \
flcatlon approached the mean ‘for experlenced teachers w1th ’ \a
thls study séeklng secondary school certification sur- : \ ,-'

passed the mean For experlenced Teachers 1n,secondary

\ |
| St . .
\\\ ! 2Wal’ce‘r W. Coodk, Carroll H. Leeds, and Robert .

»

Callls, Mlnnesota Teacher Attitude Inventory-Manual (New .

York; "The Psycho]oglcal Corporatlon, 1951), p.3. b’
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s . The standard- deViation (l 43) indicates that the attitudes

/ N
of the teacher candidates are more homogenous than the population

/

on which the test was initially standarized (standard deviation

. Y
. being 38. 7) -

2

.

@

~

' There was a.tendency—-understandably.so—-for subjects who .

i

either high or low on the MTAI to scorg s1milarly on the

-

scored

¢ Tennessee Self -Concept Scale (TSCS). This correlation/reinforcesfs “
- s
the position at the MTAI test designers They claim that teachers

scoring low on the inventory tend to be frustrated and socially
‘ insecyre human beings.

TENNESSEE SELF-CONCEPT SCALE -
o

. The apparent correlaticn between an individual's outward® S .

behavior and inner dispositioggprompted the selection and use of

the Tennessee Self—Concept Scale,

Initially, the TSCS was designed
=5 )
. to-serve tHe needs of the Tgnnessee Department of Mental Health.

However, the instrument has enjoyed wide applicability and has been
. 1]

helpful in a variety of counseling settings.

The TSCS measures one's self-ccncept.

is asked

to)respdnd to 100 state

Y

"self".

A subj_ei
Tjﬁis that are descriptions

Responses can be made in five different ways -and the resulting

scores are then plotted on a graph. These graphs can be compared
> a .

to norms for/a normal population as well as to“norms for a

population &hose behavior has been judged tS he abnormal The

scoxes can be viewed from several different perspectives For

purposes Ofibhls study, the researchers selected to examine the

scores ingﬁour different ways.
‘ ; .




/// subj&cts also scored extremely low on the MTAI.

The first analys1s was an examlnatlon of scores

”

in terms of the number of dev1ant s1gns (NDS) ev1dent
. [ 4

in the responses. Th{f is an emplrlcal measure that

‘involves a siﬁpie'count. The higher the count, the

higher the’érobability\of deviancy in some majo? aspect
A

ity. In this study the range of deviant

persona
\

ignsfpy subject range from 1 _to 22. Over 65% of the
ﬂhnn cts had five or fewer deviant. S1gns The median

a normal’ popuIatlon is 4. z Th1s would suggest

" perkent (9%) had more than ten deviant signs, These

.

he second analysis was in terms of the total M"P"

score.\ The "P" score yields a percentile ranking; the

.

higher the percentile ranking, ‘the more positive the

'self—cenceﬁt. Thé' one exception is an abnormally high

percentile which is also an indication of disorder.

Seventy-nine .percent of the subjects in thisg study

-

scored at or above the 50th percentile. Again, this

suggests that most subjects have positive self-concepts.

i L]

ination of scores was in terms of

e

The third exar

.
i

"Variability." Thi 7i6 an assessment of discrepahcies

.amggi;the responses.

a'p' entile rankin
¢ - )

lower the péngentil %anklng, the more integrated the
- . %

’

% However, in this instance, the

subject's personalityi. In terms of personality
. p‘ * . - -~ Al

- * %A RULRLA LTI

A \»“““ ooy, ) RS

%

%

o
& o~

& .
3 - . 4_@ é\‘“8 . ’ . . : ‘t - %

. The stores on "Varlablllty" yield -
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integration, 72.1% &f the subjects in this ‘study

v

scored below the 50th percentile.

The scores were then examined in terhs of
': percentile reﬁking in the column labeled ?Sociel
ﬁef&." The responses in this area hea fe\one‘s per-
- beption‘of selfvés a social human bein(zu The hlgher

the percentile ranking, the higher the ablllty to

')» relate well to other human belngs Over 88% qf the

shbjects in this 'study scored above the~¥ch per-

cehtile. This correlates well with the. scdres B .

obtained from the MTAI. .

?

STUDY OF VALUES : _ _ | :

i
. o=

The thlrd 1nstrument used to gather 1nformat10n
éBout the subjects in this stu@y was the Study of
Values. 1Its aim is "to measure the relative prominence
of six basic motives or-iyte%ests in.personality: the R -
theoretical,,economic, aesthetic, social;political, anq
religious n3 The instrument is based difectly on

Baward Spranger' s Types of Men. Sprange‘ stressed that

the personalities of itdividuals are best revea}edu?'“ T .
"through a study of their value.systems.“Reseath cori~ ’

« -

“rducted with the Study of Values’ suggests that certain -

proflles are more .characteristic of certain oCcupdtlonal

groups than of others. It was anticipdted that ‘the
¢ -
results would correlate well.with the results of the , 5

t ’ '

- - -
- r 3 7 » . )

- L ¢ N
3Gordon W. Allport, Phillip E. Vernon, and

b N 3

Gardner Lindzey, Study of Values (Boston: Hbughton Mifflin, .
Co., 1970) p.37 ‘ °) n ? o,

t .0 N { - o




other tests and, at the same time, would yield new information.
- ’ \
The "theoretical" person values knowledge and is critical,
o g . i
observant, rational; and constantly searching for ways to
k! . :

'systematiée knowledge. The general'mean for a college population,
%’comblned sexes, for this charactefhstlc is 39.80. The standard -
dev1atlon for the teacher cand1dates 1n Y this studyvls 5 80 and
7. 27 for the populatlon on which the test was standarlzed. Forty-
one percent (}I%) of the subJects\ln thls study scored above the:
mean. Further, no females scored beloWw the acceptable level,
o whereas, three males d1d score below the acceptable level .\
The "economic" person tends to be.utilitarian in h}s,approach
to llfe, hlghlyvpractlcal and 1nterested in applled k?o&ledge
_ The general mean for this characterlstlc 1s 40.33. The standard
dev1atlon for the subjects in th1s study is 7.47 and'for the norm
group, 7. 61 Of the subjects in th1s study, approx1mately 3@%
e scored above ‘the %eaﬂf Three/males and four females had outstand- .
- ingly.low scores " This hay indicate that the accumulatioh of
material wealth is not a key cencern for th1s occupational group.
The "“aesthetic" person is 1nc11ned to be self- suff1c1ent .
and individualistic, Such a person values,form,’harpony and
beauty. ‘The'éeneral national mean for this characteristic is

‘

39.45. The standard deviation for the subjects in this® study is

-v‘

7.49 and‘for the norm group, 8.42. Over 68% of the subjects in

this study stored above the mean. No males or females1Qad,outf -

1

standingly low scores. ' . .




. . . N —9- : ? .ot
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The "social" individual is concerned with good personal

relationahips and displays a kind, sympathetic, and unselfish
' . ~ .

. . [ 4 c.
attitude. Altruism is typical. The general national.mean for
\ N v .

this characteristic is 39.56. The standard'deviatiog of the .

subjects in this study is 5. 68 and for the norm group, 7. 03 A ’
high percentage (75%) of the subjects in this study scored above
the mean. No males had outstandingly low scoresﬂv Howeverq three

females did score outstandihgly low.

~

The “"politital" person is interested in power, seeks leader-

ship roles, renown, and influence. The general national mean for
. . —

this &haracteristic is 40.6]1. The standard deviation of the sub-

’

jects in this study is 6.46 and for the norm group,, 6.44. Only=29.5%
of the subjects in this study scored above the mean. One male and
.

five females scored outstandlngly low. ' . -

-
' -

The "rellglous" individual sees unity as the hlghest of

-

values, seeks an afflrmatlon of life, and views the cosmos as a

whole. |, This 1nd1v1dual is sometlmes described as mystlcal. The

,general national mean for this characterlstlc is 40. 51. The. :
standard deviation of»the'subjects in. this studyi}s 9.11 and for
the norm group, 9.31. Of the subjects in 'this Study, 47.7% scor®d
dbove, the mean. No males: but six females s'edred outstand‘ingl'y -,

<

low on this characteristic.

OTHER DATE-GATHERING INSTRUMENTS - ‘ Lo

« « In addltlon to tﬁe\gtandardlzed tests, subjects were asked
‘to complete a questionnaire about themselves. The questlons
dealt Wlth thelr age, marital status, family responsibilities,

' educatlona} experlences, employment experlences, and famlllarlty

with'languages. As notedoln the chart, most of the sﬁbjects
\;fre in the 19 to 25 year. age-group. :

s ' S «

. f
I ’ 11 . \J
" 8 - » 1

i




-10- -

o . AGE © PERCENTAGE
. 19-25 . | 68.2%
26-30 ' 11.4% .
31—3? 6.8%
36-40 , 2.2%.
- 41 and over © T 11.4% f

-

[N

* The majority of subjects in this study were pursuing
teachlng as a flrst career choice. In the older age'groups,

the subjects were beginning teacher cert1f1catlon programs
Y

after having raised their famllles or after having experienced

other types of employnent. “ L .

N

.

. ' The statistics regarding sex and marital status were not

surprising. Of all the‘subjects in the study 84% are female,

%

16% are male. Regarding marltal«status, 61% of the\subjects

» ~.

are single, 303 are married, and 9% are dlvorced. The majority

~

of the subjects'were either juniors or‘senlors:*_About 12% of

° ‘ -
the subjects were post-degree students seeking certificatdion:

.

Al

Half of the subjects were pursuing elementary certification; the

other half were seeking secondary certification. It was also

f

-

" interesting to note that 87% of the subjects had "some" to

. - . .
"extensive" experiences with children prioy to their ‘commitment

L ‘.
to teaching. Also, about half of the subjects are employed and -

‘ " )
half are not.) .

. Students applying for,adm;ssion to the Division of

[

Edubatlon are "asked to complete the "Applhcatlon for Admlsslon -

to the Teacher Certlflcatlon Program." The second page of the
form is entitled "Self-Profile". Students are d1rected to "Use
the space below to write about YOURSELF" 7 b

- . N .
.
L4 4 ) Al 1 2
. .
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The researchers developed a checkllst for analyzing the

e
A )
;

statements made by students in thelr WSelf‘Proflle The check- |
. i : °
llSt is divided into flve classlflcatlons:

\ I

¢« . : R —

I.- Statements Regardipg One's-Self -
II. Statements Regarding Teaching As a Career | .

. = §§$$; Statements Regarding Life Experiences
IV. Statements Regarding Future” Goals . i
. V. bommunicat}on.Skills v . ‘ ' C
i ' o ‘a‘ “\8: . ’ A ‘ )
. - . A .

~The flrst/four classlflcat;ons ‘were analyzed as a s1ngle

unit. A simple count was-* made of pos1t1ve comments, ‘négative *° .?
/ ' )

comments,. and lacktof any comménts. The fifth category was

., -

analyzed separately in terms of performancifp The communication

i skills were judged to be good adequate, or weak.

. In developlng!the Checkllst w1th the five class1f1catlons,
' ¢+ the reséarchers made several assqmptlons. Flrst it appeared

- to them that when an appllcant looked at a page and a half N

(pages 2 and-3 of the'Application forhAdmission to the<Teacher - .
¢ éertdfrcatioanrogrami which is almost«completel&tblank except
for the paglnatlon, a general tltle——"Self Profile" and a '
slmple statement of d1rectlon "Use "the spac;—helow to write Co.
about YOURSELF" that one wouId 1ndeed wrlte about oneself. ‘, B
8 Secondly,‘in writlng about oneself in.the context of this |

particular appllcatlon, it was assumed that an 1nd1v1dual would

-

! ?
make comments 'about teachlng as a career selectlon, llfe experlences .
$ .

V pertaining to career goals, and future asplratlons. Thlrdly, it

* 1]

was assumed that an a licant's communication skills, sophlstlca—
PP ]

-0 tion in completlng appllcatlons, and organlzatlon in writing,

v ®

would be reflective of the extent and depth of 1nformatlon that |

a -

a subject was w1111ng to share. Some appllcants were rather

[Hiﬁ:« prollflc while others gave very meager 1nformatlon.‘ Therefore,

.13
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Ll
[}

an applicant‘who Wrote a few, brief séntences and did not make

\
v

© any comments régar&ing‘sfatemggEg_£Ll 111, or IV of the Checks - -= _

list would have a greater number ‘of unchecked items, whereas

an applicant who wrote abundantly and directed his statements

to the classifications on the Checklist woula:pfobably have

A}

fewer unchecked items.

Aé a group, including the first four cladsificatiens
as One,unit,~§ total of 366 positive étatemen£s were made.
~': R éixﬁy—pe;cent‘of the subjects made.more than the'avérage’
numﬂe; of positive'statements; Ohly two ﬁégative stateﬁgnt;

*

, were recorded, and both were in:the Self—Pfoffle of a single

subject.- ' .

bl

There were 734 unchecked items fo; the entire ‘group.
sipc no comments were made by the subjects on\tobics thét‘thq ;
reseérchers thought bertin.nt, this raised 'some questionsu Was -
the construction of the chgcklist faplt;? Is there a generél
'reluctance to réqund‘to spch an open—qndeg request? Wouid
it be mdrelprbductivé to list lead qug;tions ipsorder to .
obtéiﬁ a more complete response? Is this an:oppo;tuniky ‘for ‘ ] ' ,

3

students to demonstrate their frustrations in fill'ing ogt forms

<

of any kind~by'limit}nq5their Fesponses?

e

I3

b

" In communicatiZnﬂskills; 64% of the subjects were'%valudted

1
-

as fgood"} 18% as [} dequafe", 18% asl"wgak"d In assessing these

skills, the researchers looked at paragraphing, sentence struc-
. . v .

A g ' ture, spelling, plan of organization, and style of presentation.

/
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. Based on the researchers' many years of university teaching,

the. results seem quite typical and rxeflective of the writing

skills of ahy general university population.

.

An opinionaire was also administered. The subjects were

'J!'

. \ ' . . : .
asked to react to two, questions: Why did you detide to pursue
teachlng as a ‘career? What feelings’do yOu have today about ¢

.your choice when you read about surplus teacherS° The responses

< ¢

- [l

were lengthy. However, it was posslble to ferret out the most

*+ frequently mentioned reasons and feelings. . ..
M . ) 3 _f\

The .resporfses to the first question were not surprising.

_Many 'subjects selected teaching as a career because they "liked

.

: to work with“childﬁen‘and people". Related reasons- were the’
. .
_enjoyment of watching\jhlldren learn and a feellug of satisfaction

in having somethlng to do with the -process itself. The thlrd

most expressed comment was the deS1re to make thelr subject matter

- \\ —

or content, spe01allzatlon 1nterestrng to students because "it

,r/

o,

- is so 1mportant" for participation ahd survival in today S s001ety

Also, many of them confirmed their, selectign of teachlng as a
/ : <
career because of their limited, yet gratlfylng, laboratory field

-

experlences in the schools. " Some felt strongly, that even though

the shortage of teaching p051tlo§s existed, there was still a
."definite need for "good" 'teachers. Serving society, ‘enjoying job e

security, good working conditions, ,and broadening themselves by

fulfilling the academio:requirements for a degree were other

-
. -

responses to the first question.

‘
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- -subjects still felt that schools needed "good" and

- . -
-

‘ -14- -

2
<

I

Responding ‘to the second question of. the opinion-

arie, many of the statements were repetitive. " Being

[

aware that therg is a surplus in the job market, the

e

"dedicated" téachefs who "liked .¢hildren™" an@,Wanted
to see them learn. ™I think there are a lot of -~
teachers in the classroom who do not belong there."

"It doesn't scare me off, for it has always been a

major goal." Some of the subjects felt thdt getting a )

teaching certificate wak-not a total waste. If they~-

didn't get a full-time positioh, they would sub-

-

stitute. Others felt that the' knowledge gained
could be used in hany other fields. "My feelings are

exactly the -same. Eveﬁtua}ly,\l will be hired.: It

.

is still the only career I like so what difference

does i?ghake?" "I gtill want to teach and will pur- .
. - - e A

sue this goal until I reach it. Tedching gives you a

-very broad background and ﬁh@ne are .a lot of things I

could do with it." "There: are tqumany teachers that

aren't\qualified to teach; and I Ieﬁi that I want to do &\\ .

d teacher, myself."*

Yo something.about it, ‘by beiné a go
. . ( N

- "It 'makes me moré'detefmined to be the best teacher
jpossible;ﬂkmﬁi wiIl go on to receive my teaching certi- «,

) y ok s s W -~ i N
ficate begause teaching i#s what I want to.do."

-
' >
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Gehera{ly, thé\comments revealed a strong commitment

0

to teaching as a career and a rather optimisti%Nfeel;gﬁ S e

ing that there is a position for well-trained and con- .-

B

cerned individuals in teaching. Their idealism, stead- °

s 3 4 \
fastness; and perserverance, in spite of the difficulties

in obtaining a teaching position, are certainly to be .
) !
them, -

admiredf. Hopefully,_ihesé studéﬁts, and others like

will find opportunities to use their talents and compéténcies

y
. § . . . e,
in worthwhile and useful ways for the betterment of society.
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) who ehtered the job market‘a
_The populatlon conS1sted qf

g
‘programs at aqunlvePS1ty ?n’a metrqQpolitan urban area.

<~

limited job market, and also,fto compare them to those |,
Aa more opportune time, pior to the 197Q)s.

/ .
tudents in certification

- A ]

In light of the data gath%r d, the follow1ng,conclus10ns

t
» !

a ‘warranted;

< ‘g
~_ . i .
- +

study have’ a supportive attitude to- , 7 ' .
wards ' children and schoolsm One thlrd

g0 beona’the natlonal mean and out-
5, & ’

perform even experlenced teachers in ' i

r a
e f »

“attitude.
. o - ) .
. 7

2.. A very high percentage of subjects in
. . / s / .

-

. fo ~— o~ = . .
this study have positive féelings about

themselves, have integrated persé%alities, ' /

‘and relate well to QtHers. . ' - ! .
; 3; A" majority of subjects in th1s study tend
to favor the aesthetlc, social and re- |
.. llgrous perspect;ves on llfé ‘Generally;
they scenga beiow'the mean in the econbmic: <
theoretieal, aﬁd politicailareas. ’It‘ | .

appears‘that this group of subjects has;
ars | /
strongvineclinatigns to be of service,té\‘ .

': others rather than being inclined to.seek

oy 1

- o s .o - N v L
. .
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fame and fortune. /| This reinfordes their

selection of teaching for humanitarian

’ |

ow that of othér compara-

reasons since monetary rewards in teachiﬁg/
are generally bez

ble careers.

., 4. A majority of ;ﬁbjects in this study are -
—_— h selectiné teaching as‘a career eithé? to.
fulfiil apé}sonal need to be of service
to youth or out of a desire to fulfill a

need in society. .

.

5. An overwhelming‘major}ty feel very stréngly

«

about their career choice, are willing to
£ wait for job openings, and wish| to prove

themselves as competent teachers through

1
3 substituting. \
. v . & -
6. It appears that this group of stuects out-
’ ’ . -~y >

. performs the norm group in attitude  and

self—concep#. They have an eQ&raordinarily

¢ - ! _ . S . v
-~ strong drive to pursue their career goal
rd \ -« .

despite gloomy predictions*fbr~employmeﬁt:
- / ’
- . . \. -
It was an asSumption of the researchers thht teacher

e

candidates of the seventies are qualitatively differenﬁ. The

natural’ selection which occurs during hard economic times did,
I ﬂ!' ’ )

indeed, .occur in the teaching profession in the eventies. There-

fore, it was not altogether surprising that subjects, in this study
‘ T T -

scored as they did. ‘ ' ‘




ERIC

Aruitoxt provided by Eic:

In spite of the economic environment, -the young people
. [ . -

in this study remain committed; idealistic, and enthusiastic

% ° - . . o
demonstrate the cherished American ideals of -accepting a

-

N )
about the contribution they can make to society. They

challenging situation, believing in themselves, and trust-

ing society to meet its commitment to education.

20
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RECOMMENDAT IONS S - .

After.using the materials for this study_and_@o;king

with the resulting data, two recommendations can be made.
e . : [4

-~
1. " More-useful information might BE . .

gathered in a self-profile if a
- few lead queétioné_wergiinETudé;4to

‘stimulate thinking. s / i A

/ s

2. For counSellng purposes, adménlsterlng

-the Tennessee Self Concept écale to all
students upon admission wouid;;rov1de ) -

‘useful acreenfngfa : // \ . - ‘

! | \ ‘ 'i.

Furthermore, it became Cleaézin tJE many.dismussions.held

with the teacher candidates duriAg the cou£§¢ of the in;estiga%ion‘
; ) .
“that a planned advisement é}ogram was necessary. For, even-as

a students in the study reaffirmed their commitment to tgaching as
N . ! N 2 .

/.
a career, they ;s;»‘iere/zq'&well informed of tf)e actual employment i

situationl Their comments were general and vague’ and 1ndlcated
/

very. llttle 1nformatlon concern&ng——why" p031tlons were llmnted

where 9051t10ns might be available, and ‘the alternatlve career

*

thoices for "an individual with a teaching gualifications There-'

'*/?/:71 fore,.the e should be planned program.to a§;rlse students of the

employment situdtion at regular 1ntervals Too, there ought to
- A o
be opportunltles for students to meet and to dlscuss career

alternatlveszz .

'
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