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. * N . .
. Data for the Tennessee Career Education Neéds Assessmenf_we\s drawn from

- - 5"

<

four principal sources: v (

| i) manpower pdanhlng information from the Tennessee DeparTmenf of . ™~

M

’ EmploYmenf Securlfy s Annual Plahning Report for l977 and relafed

¢ . .
& publ,lcaflons, P .. . C h

2) background information on the development of tareer education in'_ L

TennesSee from various published and unpub ! ished reports of the

Tennessee State Deparfmenf of Education; .. v ‘ )

T3 a survey conducfed in February - Margh 1977 which involwed mai}ing i

. b}
. an Instrument designed *o gather information abouf percelved career ,
L IV i © N
»
educafson needs to all the State's school superimteridents, and to, . .
- samples of principals, feachers, and c0mmun|+y leaders fhroughour‘
; the Sfafe and - \ . .
> 4) scores on the Career Mafurlfy Invenfory Nhlch was admlnlsfered to o . !
[}
. a sample of ninth grade sfudenfs durJng the 1975- =76 Sfafe-Educarlonal R
Assessmenf of Schools in TenneSse%% v i
‘ e . R\ . 4 -
N i . . s
’ ' v \ '. , . . , .
{ ! ) ) i * . -
- ’ . r] ~
‘ . [ . . e .
K ’ . »
. g \ ! s
' ” N' . . . . , -
- A 4] [l
., " ‘" I3 ~
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{\ N 12\ MANROWER PLANNING INFO'RMATION Y .
. ° . ' . , ‘e

. A career educafion program which is deslgned,#o'aSsTéf student$ to make
- , . . . ., d -. » . , .‘ , » _
‘realisti¢ plans .for fufure employment mus+ be based oh the best information * *
. 4 L]

aval table abouf manpower needs and employmenf Trends in The sfafe ﬁn whlch o -

. .
‘ -

The sTudenTs are IikeJy To be employed " In-June 1976 the Tennessee DeparT-
Yy ment of Employment Securlfy'g Research and STaTIsTICS Secilon produced The

M »

)

Aﬁnual Planning Reporf for The Sfafe of Tennessee - Plannlng Year |977

- Y/
) Excerpts from this and ofher Employmenf Security reports. have been complled

:to prévide The manpower planning information base for the Tennéssde Career '

- ’ . ~

Education Needs Assessmen}. e !
i

», The Tennessee Deparfmenf of Employmenf Securlfy esflmafes Thaf the

e

populafion of Tennessee in 1977 is approximately 4 240,000, with an annual \

growfh rafe of Jps. over 8 percenf (Annuall Planning Report (APR) 1976, pp.

8—9) The |97O Census showed Thaf 83+7 percent of' the Sfafe s populaflon

.was whjte ahd.16.3 percenf non-white (Tennéssee Deparfmenf of- Employmenf.

- {ow v

. Security. Tennessee Dafa for Affirmative Action Pi%ans, 1976, p» 4). Blacks .

donstituted the only significanf minority group.
. ’ AR . .
!'Tennessee's largest industry is manufacturing. Approximately 30 per-

cent of fthe State's -work force is efip|dyed in the manufacture of durable
»

and non-durable goods (APR, p. 25). Abouts27 percenf of all manufacfurlngx

N employmenf is in two indusfrnal classuftcaf;ons, Apparel ang Textile Productsd

t and ChemICals and Allied Products,. and thls percenfage should continue to

grow Through 1980. : ‘ A e
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Almosf one-fourth of Fennessee s Jobs are in the industrial dlvtsuon w o,

-_' . f . - . .
catled Serv:ces, whlch tﬂcludes Hofels and todging Places; Personal Servtces,

at

such as Laundry and Cleanlng, Aufomob|le Repatr, belon Ptcfures and Enfer— !

. Talnmenf MedlCaI Sethces, Legal Servf%es Edgcafuonal Serv:ces, and Mjs- .
ﬂcellaneous ?BSIHESS SerV|ces (APR pp 25 6). Grow+h :n_Servsces-has been. T
P . > ) '
’ - . -
accompanied by. inereases ln)wo ma jor occupational cafegorﬁ':l Service e

Workers and Clerical Workers. By 1980 Tennesseé's Deparfmenf of Emplcymenf_ .
. . ‘s

Securlfy esf|mnfes that.the cafegory Clerical Workers will have eyrpassed

- .

in size every ofher occupaf:onal gr0up :n the Sfafe extepf Operatives, (APR,

~

P 4

p 26) . ’ ’ M -/‘ ; - ] ..‘ - R ) )

Retail and wholesale trade accounts for atmbsf,ZO,percen& of Tehnsssee's
» - * . d ' ‘ . - .

total, emplcyment. . . ’ . '

§Iighfly more‘fhan five percgpt of Tennessee's'work force is employed

in each of the Two |ndusfr|al le|s|ons Consfrucfion, and Transportation 1

-

-

and OTher Public Ufilifies. Three To five percent of the State's emp loyment
is in.'*Finance, Inaurance, and- Real Estate; approximately the same ﬁprcenfage1__

is in Governmenf or Publ|c Administration (APR, p.s 28) Less than five )

S . » § ' R -~
percenf of the State's JODS are in Agrlculfure or in M|ning, and *he percent-
® o - (

age in both categories is declining.-

The foIIOW|ng occupaf:onal categories presénfly provtde the Iargesf

e f . Q

number of job open:ngs in Tennessee each year . Clerical Workers;AOperaTives;

s

Service Workers; ﬁrofeSSionaI,.Technica1 and Kindred; Craffsmen, Foremen and

. n .

Kindred;.Managers,/OfficiaIs, and Proprjetors; and Sales Workers (APR, p. Q). .
N . ‘

. .The-projecfed unemp | oyment rate for Tennessee in 1977 is 7.3, .down. from

a high of 8.3 in-f973'(APR, p. 31). The State's economic outlook is gocd.

.

. . & i
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An ,abundant labor supply; a good transportafion systém, and dependable energy

. . ., ! T .
£ s’plles should conﬂnue to attract new industry.to ¥he area., '« . ’

-

Tenness'ee S, labor force contains more.workers aged 35 and over, but The
.

acfual number of uhemployedprOJecfed for 1977 |s I 8 Tlmes hlgher for workers

b4 /

under 35 (unemptoyment rate of 10 percent). Than!tor fhose 35 and over (un-
‘ . * - y .

employment rate of 4,8 percént) (APR, p. any. - >

-ProjecTigns based dn census data indicafe Tha‘ in 1977 apprroximafely
. . v . + ‘

2.7 p'ercenf of _'fe'nnessee's bopulaﬂon will be :c*assified as economically :

.disadvantaged (APR, p. 43).4 This classification is based on an index which
. s
uses a range of income levels aajusted by such faciors as family size, sex of

. Fami ly head, ‘number of chi ldref under the age of 18, and farm or nonfarm

¢
residence. The typiczai 'disadvanfagqu Tennessean is _a ypurg white mal'e with
. ( .
Iess than a }welfth grade educat on who lives in an urbah area, But high '

. ) ] !,

percenfages of dlsadvanfaged appl icants fot Employmenf Service otfices in the =~ .

» L3

Sfafe are "female. and/or. black, and Ivve’ in ruraI areas\ Almost seven percent

of Theut economical |y disadvantaged Employment Service applicants have more -

[y

- . - N . . AN -
than a-twelfth grade education (APR, p. 44). . ']

. v ‘ X : .
. Barriers to the employment of Tennesseans, according to the ‘Empioymenf a

Service, include lack of educaﬂon and job ‘training, obsolete skills, locale
) 9

~ and Transporfaflon problems, and lack of mformaﬂon abouf emp | oyment opDor~ .

‘Temporaﬁrjly (p. 5|)§. ' - . b -

. »
tunities (APR, p SQ An estimated decrease in the number of s/chool drop-
. f. .-

outs from,96.000 in FY |976'+o. 805000 in FY 1977 may indicate that' lack of a .

education as a barrier to employment is declining in importance, at least
t - . ~
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1. *BACKGROUND OF\CAREER EDUCATION IN TENNESSEE
| N v

Career ‘education as viewed by mos? of the Jeadlng spokespersons in the
* field is not.an additional body of subJecT maTTer which-must be added fo the ;

A.exlsfing cucrtculum of a schoo1 buf ra+her a vehicle=-a set o? feachlng .

\

sfrafegles--fhrough which” currlculum,goals Ggan be more effECfuvely achleved.

“+In keeping wufh this concepfualnzafuon, Those responsible for provudang
A ’ .

l leadepshlp for career educaflon at'the State level m Tennessee have not

4
advocafed that a body of. "career education goals' be added. To existing eddca-,

3 fional goals s¢ead They have poun#ed to the fac? Thaf‘;he sfafemenf of i
"Goals of Educaflon" sef out by :gé Sfafe Board o ﬁducaflon ln'lfs 1976- 77

’ 'Rules, Requlaflons, and Mlnlmum Sfandards includes several goals which In- .

corpora#e career educafuon concepts, e.g., "Every'person shourd (1) have

3

sufflcuent lnformaflon To redlize hls/her life goa’s, (2) acqulre career
. ’ .
lnformaTJon and economic compefence, and (3) be aware of the |ncreasing

. ' s

.Inferdependence among people and naflons of The world, (pp, 3~ 7) "

- o
In December 1972 a STaTeW|de Governor s Conference on career educaflbn
was planned and coordunafeg by vocafﬂcmal education sfaff i? ‘the Sfafe DeparT-
1'ménf of Education to introduce The concepf of career educa+|on in Tennessee.\\
Presenfaflons were made by The Governor, the C+afe Commlssioner of Educaflon,

and Dr. Kenmeth Hoyt. The conference was aTTended by approxnmafel 500-
' ‘ 2
persons represen*ung busunesg, |ndusfry and educaflon (Tenhessee STaTe‘Deparf-

.

mont of Education, I975 p. .. ' e’ ‘ if

~

p By I974 several model career edua'flon HFOJecTs ‘had been nnlfiéfed wifh

~funds from such ‘sources as . the Appalachtan Regional Commlsslon EPDA ESEA
o’

Jitles l and 11, NDEA Title III and The Tenneésee val ley Authrlfy The

-
- 4 . -

o
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A fb ecTs werexlocated In fhe Cfa Greene, brund y Hamllfon and Knox counf
. J Y.\ Y

e b < . -
Scbool~sysfems,vand in :Le Covungfon Greenevllle, Maryvulle, Memphué{ Oaks ‘c
Réggghandefakgaﬁ?ma,gxfy sysfems.' Some of TheSE'pTOJeC;S,~m?ST no#ably ¢hose: ".
. jn MemcﬁT§ and Greenevnlle, were*eonflnued wufh Adocal funds, Hut oThers . '
T such as the ?wo in. Knox Counfy, werexclsconflnued when the. exﬁerna; funds '

e

3 - .

.,

. - were fermlnﬁfed .0 Q R - ‘: o ‘ _
- 1 . . - . 5 " r
b In February f974 #he Ténnessed Statd Board ot Educaflon offrdlally adopfed

a sef of procedures for lmplemenflng career explora?ory actavtfles in Grades

4
-

7 an&’B Piii schools in. the Sfa,e were encourageg To deveIQp plans for in- &

R fegraflng caié'r =xplor5$|on activities. intq all. subJecT matter areas at These
‘-

. . N ?
grade levels; a‘p -to supolemen? these ef?brfs W|Th strodg gquance programs

. )
)

=975, p."2). R 4 .

(8 - \ . ) . R !
Durlng the 1975- 76" school yeur a S+afe Difector of Career Educafion was - ‘.i{/}‘
. L ] -

(. appa\ﬁfed, w;ih assnsTance To ‘be prcvrded by nune Career £dutation Speclallsfs--

.
L4

"8ach of The Sfafe Deparfmenf of Educaflon Se develop ent éisfricf

LY
L -, .

\\: fleld offlces‘ /Wo faclllfafe communscaf?on about career edufation developments
. / i . / N -
within the Sfﬁfe, a newsleffer was develooed aﬂd dxe#rwhufed by the State DeparT-

one {ocafed i

] N LI
ment. Nine schod)| systems were sefecTed to receive UtOF mlnr-granfs of $1Q,050 -
. ) : e
‘each to develop pilof Ggareer echaTlon programs (lngram, |97§44p 4) The
\

Director of Career Educpfugn provrded an in-service orlenfaflon tc career

- -
¢

educafion for {155 Sfate Department of EducaTlor personpef:r Some of"ﬁase

tndlvndyals in Turn brovuded tnvserVIce fralnlng in career educafton phltosophy,
L) - - - i '

- A

mefhods, programs and evaluaflon for 44 selecfad Iocal educailon Ieaders, and

r

© N,

_for 192 prlnclpals 1Eachers, counselors and iibrarians in the-nife school

- . - -

. asystems that were awgrdeq minj-granrs (Hooker,_l976; p. ). . , 4 T &

EN
.




_ 11, SURVEY OF SU?ERINTENDENTS, PRINCIPALS, TEACHERS AND EOMMUN | TY LEADERS

- . . .

&J&Q“ . .. Planning the Nebds.Asseésmeﬁf Survey - y ‘
' "~ . .
. . - . .; i \A
. \ ' “ ‘. ’.. . . E o ‘
In the proposal entitled "Career Education Planning’ in Tennessee" which ’
\ . r IS ) . - . o h .

* was édbmif?ed to USOE b?ifhe State Déparfmen+ of’Edu&aTioquebruary 18, 1976 . -
. . . ¢ R - f

* the paragrapf headed "Assessment ofx

Educa‘rjon-Neeas" speclfied fhat ... .- .

S
[

Survey techniques will he u order to facﬂllfafe piann1ng~ . -
~decjslons Through |denf|f|caf|on of career educetion nee'ds.  Data ) N
will bg ‘colT8cted  from such sources as students; school } personnel , .

. "bikiness/indlistry/labor personnel and the general community. Thg ° ) v

* Kkinds of -ipformation to be dbklecfed in.the ascessmenf w;llvrepreSenf e

~ a range of- categories n&cessary to identity digcrepancies bequpn a : v
career *educatiof goal.and |tthevel of performance . ... Informa;4pn ;

S -regarding the Tralning of ‘school personne! quI also, be collegted *

~(p. 6). . _/i . R .—-5 -

~

L - v
R ’

.Due to conSTram*s fmposed by The time and‘the fm%mg ava| Iable for

"
the career- edubaflon needs assessmenT the planners (which |ncluded the .

4

Dlrecfor of Career Educaflongénd personnel fcom the Sfafq/}esftng and Eval-

.
A4 (

uafion Cen*e\~1n KnoxV|I|e) ‘made .an early deC|suon pot ' to sample fhe State's
. e Ay
v sfudenf populaflon especially for 4he _needs assessment, buf to uf||ize ex1sT|ng .

he -

data from ‘he Career MaTurAIy lnvenfory whlch was admrn|sfered to a sample of .

3

ninth graggrs durlng %he I975~76 STaTe,EducaTionaI Assessmeﬁ# of Schools in
v - T L. . .
. Tennessee.' These data will be summarized ir, éf§ecfion immediafely fo!lowing

.
’

presenfaf|on of the results ot The survey. of superlﬁﬁepdenfu, principals,

Teachers and- communlfy Ieaders.‘ S " . ‘

+
4

‘Four sets of survey insfruments were designéd,‘ahﬂ'mgiled in %arly l/j

-
.

. February 1977 To all Tennessee's school superlnfendenfs, and to samples of

princhaIs, Teachers-and communtfy | eaders throughouf,fhe~STafe. The sampl|ng

.
. . ' N .
. . . 1 Y
. B *
[




N . . ) s '
° 8
s LN o ( : ’
. procédures'uflllzed with respect to each of the laffer three populaflons are oo
: ‘.detailed In the Sub- Sgé;!onsperfalntng to these groups thCh follow the . <'
: presen‘l"dl’Sc:usslon. / | A L S . |
' v TDe ;onfqni of fhe:;urve; instruments was designed to obtain four kinﬁs
' "of Information: ' o ‘7 S ' " - 5 y
) : ll 'percepfions }éégéalnéggzi‘éaregr eEEES}.on c;;;ékigl ;B é?dé;ilgf‘q )
- defermlne~ (a).hc'clos‘ely the Thmkmg of Ttennesseans paralleled '
s the thinking of leading career educafion propon;nfs abouf these ’
. coné;pfs, and Thus {b) how p05|fively, or ne§§§;§ély, Tennesseans. -
‘ Qlewed career educaflon, T ‘
\ '2) " the amount of ?mphasl% whigh the various gréaps of lgnnqsséans
v ' o Thoughf should oe éivenffo a serieg of Tmpoffanf ﬁa?ber education ~
goals or objectives .for sfudenfs, and lhe exfenf to whlch the Rt B
. respondents bel ieved The goals(or obJecllves were belng achleved
-7 in their school systems; ot g ' . .
‘3) perceived obstacles. to implemenvtatlon-of career educalion in Tennessee, ‘ 7;,»

. which provide a basis for'identifying actions needed Tq'facilrfafe

- .

) , . ' -
/. such implementation; and
4) current sfafy;‘ot’cdreéFyeducafién implementation in Tennessee,
»_lﬁcludlng ' " »
~. - .
. —_ (&) the number and proportion of schools and school systems

) o ~ ’ e .

having on—going,prqprams, ) .-

.~
> .

. (b) . relevant school system poticies and procadures,

. ' ) v ' ,
- - (c) types.of insfrucfional technigy€s, methods_and actlvities
being utilized in thé schools, and : ’ T/
. ) ] = - ¢ ‘ ) )
. N \

ERIC At




d) amounts and kinds of staff development and fré‘ning‘acfivJ;les beindﬂ

»

.conducted., , ..

N -

Superintendents and pr%ncipa}s wre asked to provide most of the Information

L

‘ ‘ L. e -
included in Content Area #4 above, and all four survey groups were.asked to answer -

. : 4

QUesfions related To Confenf‘ﬁreas #2 and #3 In order to shorten the suoerini .

“?gnden+s'—aﬁdzﬁrTnchals forMs o aqhore reasonab le lengfh the ifems in Confenf L
T
‘,—A£Q§~;1 were omltted from +hese forms and placed only, @n fhe tnsfrumenfs des1gned

e w A R

for feachers and commun ity ’ Ieaders.
W
The wrtfnngs of Kenneth Hoyt, Rupert Evans, Sidnéy Marland Keith Goldhammer,

and ofhers (Hoyf; 1975; Hqyt, Evans, et al, 1972; Goldhammer and Tayfgr, 1972;
.Amerncan Vocaf&onal Assocnaflon; I973) were studied in order to compile fhe Iisf
- =

of key cateer educaflon,concepts for Conten?-AxeaW#l._,Siaeeﬁihe Career'Mafurify o

- . . . -

Inventory had been identified as the source for needs assessmenf data from srudenfs;
and since the CM| was one of the insfrumenfs recdiving the. sfrongesf recommendafion
in the. 1975 Career Educafuon lqsfrumenf Review conducfed for USOE by Development

,Associafes, tnc., fhe broad goals for students on which fhe sub-sectlons of the

CMI_are based (Crites, 1973) were uf!l?ied forsr Content Area #2. Using additiona)
C

career education resources 3 set of more speclfic behavioral obJecflves for students

related to each ,0f-the broéd goals was developed for the su vey instrument desigped

to obtain feachars' responses: ' - . o S

’ ’ . /

Input for items pertaining fo Lori@w? Areas #3 and #4-Jéareer education needs -
and implemenfafion procedures—-was obfalned from a varlety of sources, princlpally

the "Survey of Caneer Educaj{on In the Public Schools of the Unifed States-1975"
! . ! . r 4 S -
.conducted for USOE by American Institutes for Research, and career education ne?ﬁs’

[ . -

K4

assessments conducted in the.states of Colorado wnd Micnlgan. “Other sources
utilized to a tesser degree were the New MexiZo and Texas state dareer education

: [}
needs assessments, and Delaware's publicafion\career Development Data Gathering

In;frumenfaﬂon (1973). I o
\r / .

EKC
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. Superiqatendents' Views
. ¢ ¢

_Survey Progedure , e,

+ . , . - “

& n early'February 1977, a Tehnessee Career Education Needs Assessment

3 - . ! :
survey instrument was mailed to the *superlnfendenfs of each of fhe State's .

» - v

I4“b school systems. If individual, schools wn‘han a system 'had been selected
. S ‘. [ - N . o
K * to fur.nish-i'npgf for the principafl and ‘teacher survey samples, the sup‘erin-

fendem"s cover letter \i\en‘l’ Jed These schools so that'the SUperlnTendenT

BN . [P .
>
could“’encourage The principals to participate in the needs assessmenf A

.

Yo

remlnder was. sent In mid- Februa»ry to sﬁper&nfendem’ﬁs who had not yef responded,
. < ' %
and frys‘pro,edure ylgJded a return of 135 complefed questionnaires, a response-

-

of 92 percepnt. N

. 1 € L

Career Edl:lcafion'ObjecTives for Students: ‘Superintendénts' Views «, -

) . ¥ ‘L ° - .
Superintendents were asked to respond.ir two ways.to a set of six broad

R

career education objectives which” form tne bases of ‘(he Career Mafur‘ify inventory -

-~

,f(:/sﬁondary'sfudenfs. First, they wefe asked”Tiow much emphasis they felt ‘each

wident objective should be given in the curricula of their schocl systemss 'little',
A ' :
'some', or 'much'. Then They were a3dKed for an opinion concerh ing the extent fo

»
- -

which each objective was being achieved in their systems: 'not at all’, 'to some
~ P . . - :
. AL

sextent, but not ‘sufftciently*, or 'éomplefelyr.

4
\

54 Percenfég'es reported i»n Table't. 1. |nd4cafe Tho.f 89-.:00 percent o Tne )

., .
N -

.superintendents Though:g,;:'ach of the sfudenf ob;é‘ﬁﬂves was worﬂ)y of &t leasf

- ‘.

'some'! e’nphasls in The ‘curriculum, and 52-87 pefcent felt the obJecﬂves}\ deserved

-9 -

"much’ emphasus. Regardmg extent of achleverr/j:: hOWever~ no more than 14
percenT (the av,erage was 9 percenT) of the superlnfendenfs thought any obJecﬂve

%"
was belng achceveh "complefelyl : Mosf of the ’ responses cerning the extent to,

whlch the reer educahon objecflves were being achiewed were in the 'to some ».

.
P N [y

«EKCexfent ca s . , 1()




~ . ’

A . .
The last column of Table I.I"consists

%

1]

of a set of ratios that Illustrates

. , ' .
p discrepancy between the amount of_emphasis which superintendents belleved, the

tareer education objectives, deserved, and the extent to which They felt those

LR

The ratio of the .mean raTIng for

LS

'gxtent

lJecf|ve would equal 1 nf the obJecflve were belng achleved to a degree

pmmensurate W|Th the empha5|s superlnfendenfs febt it _shoutd have

4

ble shows, fhe ratios are less than J.

<

‘But, as fhev

t

This indicates that the superintendents

believed the objechVes deserved moré'emphasis'+han they were receiving in the =

Nk : . . o .
;aurrtcula of -Their, school. systems.
y S 8"

.- »

v . o
. Tabie P Career Education Cbjectives: °

“
P

Empﬁesis and Extent o#‘ﬁchievemenf.

Objective . - Desirable Emphasis

L 4

. . v
Extegt of Achieve-

’

pe—.

Superintendents! Views of Desiraple

4

1)

!

- Ratio of Mean

for Students . Tcral € of (9 of

ment of Objective

' Ex+en+ of 'Achieye=

L " 'Some' & "Much'" Total % of

'"Much' Re~- Pe-
sponses
E;d*em’, Re-

. sponses

. To krow cnesel f
vinterests, abilities,
etc.) 'y

-~
-

To develop positive
~at+itudesstoward work
To aequire occupational
intormation,

To develop career de-
clsioniyakinq skifls

To develap plans for
achievind career goa&s

M -
2

To develop career pvob-
Iem—solvrnq sk|l1s

% of |
"Not at all’
L-:p0ﬁsesJ & '"To_Some

" (88,

td2)

(719),

ment’ Rating 10
'To Mean Desifrabie’

Some

Emphasis Rating
Extent!. : "
Re-

sponses)

4

( -~

"2.04/2:73

.

(92)

,',
09/3»87 .

~

(63) A 11/2.70% .
A <

e %1
ot
1

2.00/2.58

-
. ¥ 2

4 %

(87) +2.03/2.6¢

1.90/2.36




,ﬁerinfendenfs' respondes recorded In Ta le r.n represenf a %%roné en-
1

) ‘ ¢

dorsemenf’of career educaflon obJec*lves for sfudenfs as sfa*ed Insthe Tennessee-

- Career Education Needs Assessmenf While all,six obJecflve? were cqnsidered worfhy~
(B R RS .

of 'much' emphasts by majorities of The super|n+endenfs, fhe ree ob jectives con-
y
7
sidered mosf imporfanf were thosey Of assisting students ta (I) devefop posuf?ve

¢ “

-1 attitudes toward work, (2) know fhemselves, and (3) acquire occupaTlonal lnfor”\

n’
[

'maflon Superintendents seemed least concerned abpuf helping sfudenfs deve 'op’ caﬁeer, T
problem-solang sk|||s{ (o.e., fo IocaTe a job in, one s ?ield to~apply for employ- .
N ‘v
ment, to use work expetlences to evaluate occfupations, etc.), but even in this case
- . e ./-‘

7

. 89 percent.felt the objective.should be given at least 'some' emphasis.

The -figures-in«Tabre 1.1 indicate that Tennessee's, school supePInTenden+s pere * \‘
not satisfied with the exTter*t Xo whlch the career education objectives they strongly -
R AN ~ . .
.~ + endorsed were being implementad |n the sehcol: (1) 86-94 percen* said 'not at alt',

‘ « .

= b - ‘ ’ .
$;,0r 'to some extent' when asked what gxtent fhe objectives were being achfeyed in .. .

L4 v

" their school systems, and (2) ‘the 'discrepancy raflos' in The last column indicate i

v fhaf Jusf over three-fourihs of fhe emphasis superinfendenfs felf ought to.be -given

to¥the career educa#Lon objecf!ves was actually being,acnieVed. - ,

Career Education Needs: Super:.ntendents' Views . Lol

)

.

l

fendenfs who part|c1pé edTin the, Tennessee Career Couca+for Needs Ass?scmenf neld
, ;tf .

¢ Responses To six sTatémen?s about-career educatlor indjca*e that fnose,superi§- {

favorable aff!fudes Towa:d the concepf ’ ' — .. '_.z/f

.

1

.=> - Jusf three (2%4) of the spperintendents sald career education "is' not'im-
1 - ’ - - v
. . porTanf enough for our schools to corjider.* - .

! )
. .

Only one supérintendent fhougbf career education’ "should notzie promoted te-

-

L . -
) . cause I+ interferes with the basic objeéctives of the cu Tculem in our .
S N ‘. R N

" P , . * ) - 1, L]

.schools." ) .

\ -
7 [

Eleven percent said career education "should be used; or taught, only by
1 ; : T ] . ' ' -
. — J . . 1%
. . ) i@\ﬁ;‘. ‘g )

\ Fi - 3 - "




. ‘ . é - s s . " . . ." . o '31 zr. (:
" : ‘ ) ¢ .. v . . . "
' . o ) N X " nooo Ut
R those *eaChers who are’ really "sold" on it and can work it lﬁx;lfhoul , s
‘ " L 1 ' ’
. ., extra eost to the school.sysfem." ’ ' e T .
._Twenty-three percénf‘of;fhe superintendénts thqught career education ouldx o
0y . N B o . . N R
f: | . be handled primarlly by school counsedbrs." ‘ ’ -

. * - ¢ - i

. Thereen percenf ‘said Career educaflon "should be utilized 1n our schools

o gy, e L R T B o
‘?‘“““““* only T federal fund "can be obtairfed fo pay for any extra expensesv

-
. whb g e S e e — e -
- . . .7 -

[y

l_.' ’ which may resulf "

- . .
v . N » . . .

. . quhe maJO{lflef sunerlwﬁﬂﬁi percenf) endorsed career education by -

nespondlng to the most posaflve sfafemenf . career educallon "ls an 4 '

- i F

:‘- ldea whose time has come i should be u?f?lZed in our schools ‘even '
X2 "*“”‘”‘*“‘TT*ﬁrﬁﬁﬁhs Falslng fares to pay tor'ip." o o I .
L4 ¢ ‘ T .
ton Apparen%ly mosf'euperlniendenls vuewed career- educaflon ,as a concept to be .. .

—

~'|nfegra#ed lnfo the foTal schood cu,rlculum ralher than handled prlnclpally by

LA

guldance counselors or, JUST by those feachers parf\cularly lnferesfed ln lf

,/ -~ v T » ®a ’ - v l
Superlnfendenfs were asked to lndlcafe how exfenslvely ('greafly . '@onewhaf' L, )
- € . . |
|
or’'no dlfflcujfy') cerfaln problems had confrlbufed +o fhe overall difficulty : |
) K. b . ..
of lmplemen#lng career educaffon programs in° fhel{ ‘schoo] sysfems. Table 1. 2 - E

\- ’ - ~ ]

provldes a rank orderlng of: these probfems ‘based on- near dlfflculfy réflng .o

s 4 K ;“—i‘“" I .
assigned by superlnfendenfs,'and ‘the percenfages‘of 'greafly ,and swhat!
- i . . hd . \
responses ¥or each rlenr i ) ‘




T

"“Lack of fudds to . ) i
train staff, _ ~ , . S (66)

*

. Table k.2 'Prob#ems Confrlbuﬂng to Difficulty of Implemenfing ‘re‘e'r Educainn" .

-~

Superlnfendenfs' 'T‘Jewhaf' and !Greafly“ Respopses and Rank Order Based on Mean'

. . ". .
Diffi ulfy Ratings -, : o .

. . '\
0.3 S ‘ . ‘ . . ’ . '

S 14

s Y R s — A‘._,.f__ o = L

Rank Order BaSed.m«~_AJe*a1 $—o+**ﬁomewhafi i
. on Mean leflculfy and” 'Greafly) Re- , (% ‘of 'Greafly
Problem ; ‘Raf.ng. : s sponses  ° A Regponses)

0

Lack of funds*.to, . -

.‘purchase materials

LacK of funds for
transporfaflon of ’

. &tudents fo work sifes

‘

/>

Lack of curriculum .

materials that meet
jdentified needs

" A v

" Lack ot funé? for mak—
ing curricular <hanges

r ¢ P
.

_Lack of curriculum
‘matefials that meet

staff development needs

‘Lack of trained staff

‘\ .
Lack of competent *
person(s) to fraJn
staff . N
(
Confusion, between career

. education and vocational

€
[

educaflon

Lack of. |n+eres+ at rhe
- State Department of -
Educafion

Resisfqnce'of staff to
caréer education,

Lagk of interest in- the
busTness/Iabor/lndusfry
commun i ty

]: KC Jppositiom from parents’




{ ‘. : . 7 .

g‘- e v . . . )

! . : - > [y ~" - * .

L R . . ) 15 ’
; ; i : | » ) ’

Y , \Supervnrendehfs cl arly.vlewed 'ldck of fﬁnds' as the mosf significant

- obsfacle to |mplemenfaflop of career educaflon in their sysfems - The prob- .

? P -
) SR S

“5° lems which suparlnfendénfs rénkéd‘l 2y 3 and‘S Tﬁ “Grder ‘of ﬁtfflculfy per-

M

e taiged to lhsuffacnency of {dnds on ofher crlflcal problems idenf>f1ed by

-
! ' v ' .-~

P-
¢ superlnfendenfs were Iack of statf Tralnlng and’ of cuerculum matérials --

— RIS
+~ = - the problems which fhe&’ranked,l,.Z, 4, 6, 7, and 8 were relafed to these

factors. Ot/fe?st@concern to most superintendents who responded to the \
» N

‘e ) ° . , : .
items in this secfion-was tack of iaterest, or opposition to career education,

on The part df parenfs, the buslness/labor/lndusfry communlfy, school sfaff.
- 1
and The State Deparfmenf of Education. Elghfy percenf of Tﬁbvsﬁperinfendegﬁs Y
] NG
v&ewed confuslon~befween career educafnon and vocaf:onal education' as at

.« oo Wb o ' N R 2t

-t IeasT somewhaf' of a prbblem, pr onty 16 perceﬂf Thoughf fhls\facror con-

Trlbufed grqafly' to the dlff‘CU]+Y of, |mplemenfcng pareer educaflcn proggams. .

. ‘ Only flve superlnfendenfs wrote |h addtflonal problems nof Tisted on the

.
’

cro quesf:onnalre. Two expressed concern abouf flndlng Tlme to work career-edu-
“ -
ﬂ
cation lnfo an already crowded curriculum One menfloned 1nsuff|c|enf State
* -
. . DeparTmenT fund;ng, and Two were' ﬁroubled by |nsuff|c|enf sfafflng,.one wanfed

%3

a fu1l-flme counselor fo ass}sf With career educaflon, The o+her felt a«#ull-
t \ \
flme career educaflon supervisor or coordinator was needed -

. Table I, 5 presenfs the ratings whlch superintendents gave .to vaﬂ%cus

. ! A3

acflons whtch‘mnght be underfaken by ‘the S+afe Department or Educaflor to
factllfafe implementation of career education programs in their cchool sysTems -

Each action was givenya 'pigh',,%nedcum', "lIow', or 'should not be dqne'

.
1] . %

.priorlfy by the superintendents, then a mear raflng was'calculafed Table l 3 ot
. -confalns a listing of/fhe ‘actions’ in order based on mean priority ratings, and.

lncludes‘fhe percenf of 'high!' and madlum' rdtings which the superlnfendenfs \

. ~ 4
asslgngd to. each.

EKC ' . o Qi -+ ” —

wll Toxt Provided by ERIC « 3 >

-
-
’

- - wew oz -



. ;o 5 , , : , 16
.J ! . : (v - . /. ' ;:
Table 1.3 Prioriti for Careér Education: Superintendents' 'High' and 'Medium'

.

_Prior?%y Ratings and Rank'QGrder Based on Mean Priérify Ratings

M LY

T A ‘Rank Order Based ~Tatal % of YPercentage of
- Carger Education on ‘Mean Priority  'High' ‘and "High' Re-

Action =~ “Rating '~ .. "Mediam' _ sponses)

. i Responses

. . h

Support In-service staff - ) . S
development activities | O 95 .0 . (69)

- ’ - , S .

*.Provide funds for purchase
of career education matérials

A~ by'SCh?ol system , - -2 ) 93 L . . (73)
Support innovations in pre- ' " ¢ ‘

-“service training - 3 - " 91 . (58)

’ ., . . . . - » .
Facititate dissemination ot ' * : ) v
information about existing : ) - . . -
career education materials .4 9r (57)
Support development and “ ' '
validation of career educat long
curriculum materials 5 (46)
Support research to improve R B

, career guidance procedures «6 (42) -

’Supporf resgarch to predict®
future job markets | 7 (40)
Provide incentives for par-
ticipation by the private - . .
sector o ' 8 (36)

. L . -7 /
Support a computerized '
career information network v 9 ' 4 (23)

lack of stafs training and lack of

Just as superinendbnfs identifie

. 'cqrriculum materials as fhe'cjief obgtacle$ to Imp'ementa-icn of.carser education

~

-

staif (see priorities #1 ard #3 in Tabie 1.3)

programs, they squesfed trai

and provision of curriculum mafer/gls (see p{iorifigs.ranked‘Z, 4; ‘and 5) as the
v s

e
most important actions which mignt. be undertaken by. the State Derardment of

» 4 . .

Educatton to further the develdpmen; of career eaucation In Tennessee. Possible

actions which were assigned infermeﬁiafé'priorif§e§ by the superintendents re- -

)
)

Q ) : ; .
E MC ® ) N ‘t’; ’ ' .

i B . 4
4 i




, .
, . . 7
. . é .
L
.

spohding to items in this section included researeh to improve career guidance

-

procedures and to predict future job markets, and provision of Inocentivas for,
participation in career éducatioh programs by the private secfor. Support of
! . . { &

a computérized 9areer informafionrne¢work was éiven Ioweéf priorify by the
» .

5uperinfendenrs. Ten percenf of The respondenfs said The compufe?lZed network .

-

. 'should not be done; s wh:le the average 'should not be done’ raflnbrfox fme : 3~\;~.
,‘f‘- \‘ : ‘\( ‘

ofher eughf |fems was just two percent. : ‘ ’ Doy vy

-

N ‘ . “‘- ‘ L '
\ . Seven superinfendenfs supplied addi?ional career educatién needs nof IisTed
on the quesf|pnnatre.< Three of the. written remarks concerned add:fuonal fundlng .
- ]
for career educart ion (eng\, ! make it part ‘of The Sfafe s M|n|mum Eoundaf|on,

n [

Program” and "provide futi fundinfffof the Compreﬁen5|ve Vocaf:onal EduCaron Act™),

ABe

and three were retated to sfaffnng. two superlnfendenfs felf fhenr sysfems
w

i

should have full time career educafion coordnnafors and one wanfeg af Peasf a

half- T|me counselor for every schoo! regardless of size. One sup&%ﬁ@ﬁenaenf o
? - :
suggested that the State improve the coordlnaflon between career educafdon and

l ~

yocaf:onat education; oﬂeJyanTed to "promote career education newsletters",
- ‘ \
~ ) . ’ . 4
School System Policies and Procedures . : .
’ A
Forfy-seven percent of the super|nfendenfs respondisng*to tne needs assessmenf‘

g

\

survey said there had peen atf&mpts +o implement career education programs in,. .

fheir school systems.. However, onIy eight superinfendenfs (5 parcent of the

respondents) reporfed that their boarcs of educaflon had 'adopted a formal wr|TTen

1

-

u@éxkpollcy with regard to career educaflon in the school system!'. Two percenf of
The super;nfendenfs said *heir boards planned to adopt such policies during the
’ F976-77 school year, and 53 percénv were incertaih atour this possibility. “

'

.

8




L] : . . \
Onty 20 percenf of the iUpef‘infendenfs said funds had been budgefed‘for ' .

- career'’ educaf:on in their school sysfems durlng I975 76 and I976 77. Of those ’

who answered this quesflon negatnvely, only two percent said such funds had

' been requested. The superintendents whose §Véfemwide budgefs included al loca-

+ions for career education were asked to indicate the source(s) of thelr ?gnds

. ! . - , . .
for career education. Most were hfilizing(federal funds,’ some were~gsing local "‘,//

- 1
funqs, a few used State funds. Only Twelve superldqendenfs provided esflmafes
of the amounts of funds budgeted for career é&ﬁeéfnon ig their 'systems. Four
S, "
,sysfems reportéd fUHﬁing from comb|naflons¢of sources, but altogether nine of

The systems for which esf?mafes were provudea were u?lllzungf/ocaf funds, seven" o
were using federagl funds, and Three had received State funds. The’budgef figure

for local fund|ng ranged from 3$500/year for a small cnfy system to $4O 000/year

for a large city system. EchuL|ng the/ largest city systems, the average Iocai i

contribution to careex education was 36,000 annually._‘Median federal and

Sfafe grants were $10,000 per year. ' . ,<(

-
-

‘NTwenTy percent of the superintendents reported that formal needs assessments

-
-~ » .

had been'conducfed by their schoo! systems as patt of ¢tareer eaucafioﬁ'planning

activities. Eighf,percenf said they planned to conduct such a needs assessment,

v

,',ﬂf percent were uncertain that this activity woulc take place. .

‘Oﬁly I7-percent of the superinienden}5<reporfed That one of more incividuals - .

had been employed specifigally for work in career education in their sysfede\\
~ .. - -~ 7 a -

during 1976-77. . The actual number of individuals thus employed was reported

~

o
by five city systems and five county 'systems. Written comments indicated tha+

at least some of the persons I'tsted as-baing employed 'specifically#for work .

A
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In career education' were acfually'vocafional educafion teachers or‘supervisors, K

Y . . \
, so the responsibilities of,all t |nd1V|duaIs listed afﬁ unclear. AT any rafe, .
‘ . T ’ . V Yoy o- c.
the. number of fult-time snd|V|duaIs repqrfedly employed speC|f|cal!y for work .

in ‘career educat ibn dur|ng 1976-77 ‘ranged’ from one fo seyen, W|Th fhe average
' ‘. s . PN
sfand|ng at three. Four systeps used part-time emptoyees in add|fion TG‘Thefr

B L

= futl-time staff: Three syf@éms employed one part- flme person% one sysfem

. o
. utilized two parTJ?ime»employees. Accordlng To T?e superfﬁ?endenfs, mdsf,of

\ ! . .

" these pefsons were‘fralned as QU|dance counselors or school adm|n|sfrafors, 7 -

- a few had.formeriy been.vocafional education or non-vocafional teachers.
‘ Twen?y three percenf of the supersn?endenfs said fhaf ror;;f'e;a[ua;|on$ . .‘-1’
of’career qucéfson acTrV|;|es had been carried out rn Thelr sysfems. ‘The
1éva|ua;iong cqyfd have peen‘carr[ed out in previous years, oowever,-Pecause

4

3

. i . ) . r
;N0 Time perﬁod was specifiea in connection wifh this ifem. Five percenf of the .Y
f * l«»—J . Ad ’ .
superlnTendenTS said such evaluaf;ons were planned, 37 percenf were uncerfasn Lot

“ N

© yof this. Those who had conducted formal evaluations used s.andardnzed tests .

ji:a oo - ’
k“l?fﬂ"career developmenf, feacher ra{:;gs, expert judgments, and attitudes of !
) Y . t *
. T v)\.' ' . N -
persons iin the community, in that order, more frequently than cther types of . - . -~
-2 ) . . . ; N - - - s - . N <
,evalyﬁt{ve da+a$ Less commonly uJsed measures includec stardard:zed tests of
. B b "(,!. . . - . : ~ .

basic skills and ourside evaluators or evaluation Teama.
¢ ~ . ' .

' Just fifteen percent of the superintendents. reported’ +haf "their school

’

‘systems had formally constituted advisory committees for career eaucation, and ‘ .,

t

some of these added The réharg Thaf the committees were vocaTlonaI educaf)on

“

: adylsory commlffeegj flve percenf sald their systems planned to form sucn

committees, 38 -percent were uncertain that this(would happen. In addifion to
. \ pp

- P

schqol personnel, the Types—of individuats most frequentiy asked~fo serve on
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: advisory committees inctuded business/laborﬁindusfry*represenfafﬂves, pareﬁts, et

. N .
. , i

and communiT service or anizaf?on repféséntafives, in that order\ Locéﬁ v
Y. .

~

governmenf represeéntatives and students were utilized ‘on only a few advuSory

. ~

& .
commjttees. Lrenon S S

\ . » .
. e : |

IR f/' - r~——'-w‘~’-—r‘"z’¢~n=—-m——~

§v;;denfs satd sfaff developmenf and train-- -
- \,..,,,;_ﬁ._e_;—.‘-_v_ n...-»uaﬁ,.' B .

. , LI .

) " ing acT|V|T;es in career educaf:on were conducted by The|r systets 1n 1976 =77.

.. Only hqlf of These respondents indicated that staff pdrf|c1panfs were compen- PR

safed for engaging in’ such activities. Mosf frequenfly, participants w§re given

relea%Fd flme, buf in a few |n>Tances they were pald in addlflon to‘their regular
; salaries. o T o ' - )

Differencd!.Berween Views of County and City Syéfem Superintendents

In resporse to the question "Has your SChooV”or'échpol system attempted to
implément a career educatior orogFém?”, 54 bércenf qf the city sysfem 3uper;
in{endenfs said 'ves' and 46 percent éf the county ;ys€em shpérinfehdénTS'zziq - o

;yeé’. During the past two schbol_years_funds were al]ocafed-specificalIy_fér .
career educaf{:?'by'36 percent of %he city sy;Tems,,buf by ohly'lS percent of =~

 }
the county sysfems The facf tnat a larger percentage of the cnfy svsTems haag ‘

made comm|fmenfs, lﬂc;ucnng financial resources, te career educé*isn probably.
gonfribufed,significanfly-fo the prin:@pé' di fferzntes petween city and co‘pfy o

|

|

|

|

: . [ ‘ . |
which showed up i1n other resoonses, . . . - M

|
. L4 « . . |

wg?\g there was a signiticant 6orre!afion_\rs = .84, p <.04) Hetween the - 1

order in which city and county superintendents Fanked the problems contributing

to difficulty in implemenfingffareer educafion; Tﬁefe was a differencein

the intensity with which the problems were wiewed. For :Pe problggs wiich - S
' - . . 4 1

(& 4:
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»

superinfendenfs ranked from | to 7 in impof?ance, 94 To 100 bercenf ot the’ a )

gounfy,superlnfendenfs felt “the prob tems conTrobuTed 'somgfhaf‘ or greafly
. RN
Jto o impedlng career education lmplemenfaflon. Only 78 to 86 percenf of the cufy

'. \
* @ superintendents rated the same seven probiems snmllarly--an gvérage dlfference

. "of 15 percent less per item. .-xStated another way, while |4 to 22 percent éf the

t. . . 2ot
. city supe?in ndents, sgﬁd the seven 'probvlems' were of 'no~d|ff|culfy', 0 to 6
. p

¢

‘*percenf of the coda;y sup&rlnfenden%s sdid They were of 'no difficulty'. Even

with respect -to rank order (whlch agalny was not sngnsflcanfly dlfferenf overall)

the county superun#endenfs ranked 'Iack if/funds to train staff', 'lack of funds |
s . o p.

to purchase materials', and 'lack of funds for making curricular changes' higher
. 5

. _Than did their counterparts in city systems. '
. L] - - . - .
Pverall, there was a signifigant (Spearman rank order) correlation R
. . 4 - * :
s ’ ! U - ! . . .
"(rg = .73, p'< .05) between the ranks assigned To career education priorities

-

by city and'counfy euper?nfendenfs. Howevé?,nfwo differences on indiv}dday

ifemebmighf‘be poirfited opt. The first acf?on whichcounty sdberinfendenfs .
- felt oudhj To*be\faken was Tog'grovide funds$ fon purchase of canee;%educafion -'.L ‘
‘mafgr{als by schdo} system'; Tnis action was ranked fourth im imperT;nce by

.+ city superinfendenfe.' On the ofher'hand the item ranked firsf'by eifylsuper-

(.;= Intendents--and fourth hy courfy superlnfendenfs was 'supporf evelmeenf and

. ’ .

.« valndaflon of career educa#aon curr:cu[um materiais’. Th|s-1fference may be .
. ‘ Y .-

~ ' ,
’ an indlcafion that more city sys¥ems hao @'lready, purchased maferiafs and. were

| ready To go'a sfep fur?her and supporf developmen‘r and val idation of Thelr -
owR md&erlals than was the.case at the county level . .
X - *t ‘ -u

Four percent more city syefems had‘coﬁducfed formal career education .nedds

4

‘. aséessments than ha unfy sysfams,_anﬁ formal evaluaitons of' career educaflbn
".Efcvif|es had been carr;ed out by etgbf percenf more cufy sysfems.. >
" ’ e v L, . o

\)4 L ' .'q R »‘ . T 5 ~- - : .\\




. JEN . Principals' Views. -

~ L]

-

§émpllng Procedure : ' . . . e

School's having fourth, ninth and twelfth gradee‘which Qed previously been ' T

selected via a-proportional s+rqfifjed random sampLingffechniqye for Tennessee's
e .

d e . R i ] . L4 -
‘State Educational Assessment of Schools provided the source of principal and ‘

L]

feaehe%,sampies for the Career Educafion Needs Assessment, ’PF49F4#9~¢heaSTafe

: . : ” an "
Educational Assessment, personnel at the, State Testing and Eval Ton Center in N

.w

. L

KndiV|lle had determined the number of Tenfessee schools which should be sampled
in order to saflsfy cerfaln preC|S|on and cost requirements. Then schools were

cafegohized using (1) .economi¢ indicators (e.g., number of students whose family

RN ~

. Yo 2 4 .
, Income was abgve ‘or below the State mecian) anﬁ (2) size and type of community

, (e.g., small town, medium city, large city), and proportional -random samples

»

. ,
were salected from each category to obtain the desired sample snze Th|s pro-

cedure ylelded a total of 243 scigbis, 95 haV|ng a fourfh grade (represenflng

: "-elemenfary schools), 52 having a nlnfn grade (represenfing junior high’ schools{i -

and: 96 having.a twelfTth grade (represenflng senior high scnools) NeTE: The

State Edu af~cmih Assessmenf of Schools included a sample of, schools having an

4

. eighth grade,” but these were ‘eriminated from the sample used for The Career

. v - ——
~ . .

’ Educafion,Neéds Assessment, . . - , ‘

-

o ) In early February 1977, a- copy of fhe~survey instrument preparea for the

«

CareJr Educaflon Needs Assessmenf was mailed to the principal at each of the

, 288 schools selected by the method just dascribed. In mid-February a reminder

s

notice was sent tc supernnfendents as<|ng them tc ehcourage prlncapais in their" * ) %

“

system "to refurn their quesflonnalres By the closing date of ‘March 13 two

hundred" fcve‘ or 84 percenf of the princ:pals samplql[ had jreturned usable survey

lnsjrumenfs i .o . . ‘ ’/

ERIC .




Career Education Objectives for Students: Prineipals' Views

Prlnciﬁéls were Asked to respond in two ways to six broad career. education

objeéfiwp§ for /students. Firsf,‘}ﬁéy were asked how much-&mphasis eaéh of the

-

objectives should be given in the curriculum of their school systems: 'little!',

-

'gome’, or 'much'. Then they were asked to indicate the extent to which each

objective was beingd adhieved in their school systems: 'not at all', 'to some

v

extent, but ot sufficiently), or 'completgly!. .
N

The ffgures in Table 2.1 |nd|cafe that 92-99- percenf of the prlnctpaTS

thought each of the student obJecflves was worthy at Ieasf 'some emphasis in

o

the curriculum, and 54-87 percent thought the obJecTives should be given 'much'
- * «

emphabis. On Tthe other hand, no more tHan 20 percent (the average was 16.per-

3

cent) of the prinéiﬁafé felt ény objectivk washbéing achieved 'completely'.

- Most of the responses related to extent of achievement were in the 'to some
e . . N . )
extent' category. ) ) \ . .

Thg last column of Table 2.1 c0nfigns a set of ratios which.indicates the

. . . : " >
discrepancy between.the amount of'emghasis principals felt the career education
objectives deserved, and the ext;nf to which Tﬁey beﬁieved»#hose obJeCTives

[}

‘wereqactually being achieved. The ”aflo of Eb mean rating ‘or.'exfenf of’

achsevemenf' to the mean rating for emphasnsl of aly given career education

-

objective’ should'equal R The‘oojec}ive were being achievad to a degree'CQm—
" mensirate with the emphasis principaLs felt it snould have. But, as the table

-shows,y;he ratios are |ess'fhan I. Thts indicates tha* The prlnclpals beJ|eveo

the obJecflves deserved more empha5|s than they zfre reCeuvnng In the currlcu!a-

’

-

of their school sysfems.'

a




' Students
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I

Table 2:f

Career Edu

-

cation Objectives:

and Extent of Achievement

0bjecf1ve for

&

ey, A

rd

[t ~
Prifcipals' Views of Desirable Emphasis

A

e .

Extent of Achieve-'

A substantial .majority -of +he Ternessee principalc responding to the I tems re-

¥

\

£ s

Ratio of Mean'

Desirable Emphasis ‘mentsof Objectivé Extent of Achleve-
Y Total % of (% of Total % of (% of  ment Rating to
'Some!' & "Much! "Not at 'To Medn Desirable
' '"Much'~ Re-~ T all' and some * Emphasis Rating
- Responses sponses) 'To some - Extent’
‘ - Extent?  Responses) n
. Responses
o know onesel f
(interests, - . oé ) .
abillﬁles\\ejf.) 99 ~ (78) 85 (84) 2.14/,77 = .7?
~ \‘ -~ ! ) :
To develop : -
positive atti- , . . - L
tudes toward work 99 (87) 88 . (78) ' 2.19/2.86 = .77
To acquire occu-
pational infor ) B ' ,
mation 98 (68) 8T . (77)  2.15/2.67 = .80
, . ~7 4 - '
To develop career ‘
decision-making
skills .95 (60) 84 (75)  2.06/2.55 = .8l
. . y / )
. To develop plans
for achieving, g . .7 . .
career goals - 97 (67) 82 (74) 2.10/2.64 = ,80
To develop career .
probiem-solving ' : :
skil'ls ' 92 _(54) 0 (75) ° 1.95/2.45 = .80

fafeq to student objectives expressed tre opun*ﬁp i af”?hose obJecflves should be

glven 'much' emphasis.

>

¢

%SSlsngg each sfuden

However, the prtnc;pal> apceéred to be most 'nterested In

ass'sflng each student to (1) develcp posufuve4pti4f”ﬁes toward work, and (2) know

The principais placed less tmporfance on the objective of

*»

t to develop career problemisoIV|no skitis (i.e., to locate’ a

-job lnkone s field, to apply for employmenf, fo use work experlences tc evaluate

”
-

L ]

A 4



™~

-\
)

occupations, eﬂg ), but even in this case a majority (54%) woqld give The ob-

— ~

ecfive much' emphasis and 92 ercenf at 1easW 'some’'.
J Q p

. Figures recorqed in ‘Table 2.4 indicate that the principals were not,

bl -

satisfied with the extent o which the career education objectives they &trongly

] ] ‘

, emdorsed.were be:ng implemented in Thenr schools: (1) 80-90 percenf said 'not

at all* or 'to some exfénf' when asked to what exfenf the obJecTives were belngl

e —

- ach:eved, ang (2) the 'd:screpancy ratios' in @he lasf cotumn |nd|cafe Thaf

approximately 80 percenf of the empha5|s prlnc1palg felf the career education

. . .
. ObJ?CT|V?S ought \fo have xai/aqfually being achieved

Career Educatiof Needs: - Principals' Views

8 : '
Responség/fo six statements about cageer education indicate that the sample

. Y
®

of Tenhessee school principals surveyed in the course of this needs asSessment
Y % .
were gfrongly in favox of implementing career education in their schools.

" -
1 3

. . (= A
"Only one principal said career education "is not important endugh
for our schools to ‘consider."
No principai thought career educatior "should not be prcmoted
. - . ’ e

because it interferes with the basic objectives of the curriculum

| H / . : - ) '
in our school." . : . -

Just ten percent of the principals respopding saia career educetion

“éhou)d be used, or taught, only by those teachérs-qeo egre realty

F) ]

Uspld" on it and can work it in without aﬁy extra cost to the school’

- : - )

Nineteen percent said career education "should be handled<ﬁ¥1martly

system."

.

.

by counselorsv"

\

. . ) .




. } s
,Severiteen percent said career education "shéuld be utilized in

~ our schoo}s only if federal funds can*be obtained to pay for
J. . I
k-3 -

* any extra expenses which may result." : .

, But 71 percent of the p :ncfpals sugveykd said career education .

"“is an jdea whose time has come ; it should be utilized in our
.« & / ‘N
\"

schoots even if it means raising taxes to pay for it."

\

-ddtfuon to revealing a strong endorsemént of career education by the

.,

t
Sfafe s pr|n0|pals, these responses lndlcafe,fhaf most principals viewed career

L 4
education as 4 concepf to be integrated into the curriculum of the school, j\
\’ ' *
" just handled- by counselors or ,feachers wh&‘have a special interest in ET.

Sixty-three percent of the principals responding to the survey said their

a v

‘schbol er schcoi system' ha& attemp*ed to implement a career education pro- 5_;,‘

4

"gram. In a related question, nowever, only\>Q percenf of The principals sa!d %5@}' —

- 3

AT
. fhelr schoo I’ hac- a formal program for infusing career edUCoflon into -the TOT34 éééj/

curriculum', The: history of career education in Tennessee lndlcafes that many

’ Y

. R

. . 14 v

.schobis ‘ana, school sysfems have initia*ed career educafion'projecfs; usually®

“with ourside funding, but few have continued to stngqrt career edﬁkafion'acfiv-
ities atter the suppLenenTaI fyrds were depleted.

>

Rrincipals were gsked to indicate how exfenslvely ("dreat!y’, 'somewhat), or
'no difficulty') cerfain,problems hed contributed to the overall aifficulty of

melemenfang career education ‘programs in Tnelr school systems, in Tablé 2.2

-8
Y

These_problems are listed in rank Qrder4gpsed on. mean doffuculfy raflng, wl‘b
. ‘e

perCenTages of 'greafly. and 'somewnpf' resporses ‘{ncluded for epch i tem,

-
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Table 2,2 Probrews Contributing to Difficulty of Implementing Career Education:

Principals' 'Somewhat' and 'Greatly' Responses and Rank Order Based on bban .

: ./af’ o : >

~

Difficulty Ratifgs. . ' ) ) o , N
' ) R ’ , Total % of
_Rank Order Based 'Somewhat' &
. on Mean Difficulty 'Greatly' ' (% of 'Greatly'
Problem ' Rating - * Responses Responses)
Lack of funds to ' '
purchase materials °* 1 93 (66)
Lack of funds to o B . . ,: |
train staff .2 . : 94 . (62)
Lack of funds for ’ - '
° transportation of | g . . i
students to work sites 3 i - 91 . (57 -
Lack of funds for mak- ’
ing curricular changes *~ 4 . 92 (55) ¢ .
Lack of curriculum
materials that meet , : : ‘ ' : N
staff development needs 5 . 92 , (40)
“ - A ] ¢
Lack of, curriculum ° : ’ 7
materials that meet . - ol
<~ . identified needs 6 ‘ ) 93 (39)
3 ' . .
'~ Lack of competent _ ' ' e
person{s)~to train 3 . .
staff’ 7 . 79 - (32).
Lack of ‘trained staff ' 8 ' 83 (28) X
Confusion between career . .
education and vocational . ' R < }
education .9 . 78 .(l4)
. ’ ~ .‘ '
Lack of interest in the .
" business/labor/industry .o ‘ - .
commun ity . 0 47 (07)
' Lack of interest at the ' <
State Dept. of Education 14 ' 54 v . (06) -
R ¢ '1 Vad " L ’ .
Resistance of staff to | , i a ) )
career education - 12 o . 48 i . (04) . :

_Oppositjon from parents 13 33 ’ d %02 L
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; Ks Table 2 2 illustrates cJearIY/ prnncnpals considered 'lack of -#unds'
J,» . .
’ To be The mosf serious obstacle to implementation of career educafuon i’ Tennessee.

The problems rated first; second,” third, and fourth included the phrase 'Iagk

of funds'. 1a®k of career education materials and staff training in career

+ L -

education telhniques was brought out in the irems ranked I, 2, 5, 6, 7, and 8.
‘OF\ieasf concern to the principals who responded to these items was lack o?\\ -
' interest, or opposition to career education, on the part of peren}s, school

staff, the State Department of Education, and the business/| bor/industry
L ,~9

I

sectors. Confusion betwden career and vocational edudafion was seen by more
. b 4 .

JThan fhree fourThs of the principals respondlng as at Ieasf 'somewhaf' of a
problem, but only, I4 percenf thought' it contributed 'greafly' to the dlff:cutfy

of implementing career/education programs. ‘
Only four percen+ of the principals respohding to the survey felt if

necessary to add a response To the, - Iusf of obsfacles I'i sted |n the quesflonnalre. .
One principal said a cLgnlflcanf problem for career education, as fér spec1a|

education, was that fhe STaTe~Legislafure and State Department of Education 7

- +

advocated and planned progtams, but F%lled to provide adequafe fundtﬂg for

’
rmplemenfaflon. This fajture contributed to other problems which were menflpned,
“ L3 ¢
by several principals,.such‘as lack of personnel--counselors and supervisors--

A .

" to provide careef educaflon Ieagersnlp, and -lack of appropriate facullfres in

whlch to carry’ ouf cerfaln phases of career educafuon ‘programs. Other diffi-

[

\ /,gulfles mentioned by one prthcupal ‘each included "lack of student interest!',

. -t — 1
""lack of emphasis at jurior high level', and 'lack of business and factories
-
. - ) ‘ » ; .
in our town'. . i : ’ ! .
. - [y /
¢

able 2.3 summarizes the responses of pr}ncipals who rated the priority of

N - _ . '

certain actlons®which might be taken by the State DepérTmenT of Edugation to




A4 . . ~ N - t
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facllifa*e.imﬁlemen¢87ién of career ducation programs in_their school systems. .
' ' s

[/

. LT .
Each actiomywas given a 'high',
L]

“low' or 'should not be doné' priority

‘medium',

-

’

Table 2.3 lists the

. ] .-
by the principals, then a mean rating was calculated.

acTLpns in order based on mean ratings, and include§:+he percentages of 'high'

7]

- ' Rank Order Based Total % of .
$ : 5)4/// ' on Mean Priority' 'High' & 'Medium' (Percentage of
Career EducationAction Rafing R#ponses 'High' Responses )
" Provide funds for purchase’ 8 .
of career.educaTjOn materials 8 .
by schoql system T © 92 (70)
. Support in-service staff -
deve lopment actiyities 2 85 (62)

- Facllitate dissemination of - : v + -
inrformation about existing- =
career education materials 3 96 * (55)
Support development and B T L
validation of caréer educationh’ . )

- currieulum materials 4 95 '(55)
Supborf innovations in pre- N -
service training <L i} 95 (52) .

- v )
. Support research to predict
fufur? job markets 6 o v 85 y (52) -
Support research to improve i
career guidance procedures . 7 ) 88 ' (48)
Pfovide incentives for patti- .
clpation by the private sector 8 85 (43)‘~\\
port a computerized career
' intormafion network 2 9 74 (34)

and 'médium' ratings which were, obtained.

-

Table 2.3

Pr]orify Ratings and Rank Order Based on Mean Priority Ratings.

/

L]

Priorities for Career Education: Principals' 'High' and "™edium!
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t
Ve

.

.

As\was fhe case Im the previous item reiafed to pqpblems, or- obsfaeles io .
.
Implemenfaflon of career educavion programs, the need for career educafion

LY -

materials and staff frainnng was clearly indicated by priéc}pals&-aotings of

——

career, eduegpion priorifies. The actions ranked l, 2 3, 4-and 5 Iin Table 552‘

‘pertain to maferieis or /fo Training of staff. Lower priority (Though sfill
- '

rated 'medium" to 'high' priorify by 74 To 88 percenf of the respondenfs) was

given by The respondlng prlncip Is to research In $he areas of future Job mar- -

-

kets aqp improved career®gwmi dance procedures, Incentives for private sector

s

participa®on, and a computerized career information network. Seven percent of

the respondents gave the rating 'should not be done' to the %‘tomputerized career
— .
Infdrmaflon network; the average 'should not be done rating for the other
P .
E*gmf actions was Ie!s than one percent, ot

. ®

»

: Just two percent of The princtpals wrote alfernafives To the priorities

, {
for career education Iasfed |n'+he quesfuonnalre. ‘Three prancapals fisted

¢
addlflonal staff--counselors and ‘supervisors--as priority needs. One said the
gfaff positions should be provided for in the State's Minimum Foundation Program.

" One, prlnclpal made a sfrong plea for personnel to provude placemeng'Services for

sfudenfe in senior high bnd area vocation#l schodls. Another said "Allow.the

local system to develop a career education plan anq'fhen back it frém the State
1]

e The local system knows its own si*uafion better than someons In Nashvifle."
\ther pruorlfy acf|qns which were added by oge princupal each Included 'lmplemenf
at Junlor high', and 'parenf |nvolvenenf ‘ ﬂ;

L] 3
[

-




Career Education ‘Instructional Techniques ° - 3 ' e

e,

Prihcipals were givén a list of Twenfy instruct ional techniqudS, methods
; ¢

or activities and asked which best described their school's current career . °
. —

* .

education dellivery system. Their respofises indicated that oximately

Ay — .oy LI

- ~ 10 percent uséq‘field trips or general guidance and counseling,

* 44 percent used career guidance activities or guesI.speakers

Y tfrom stinegs/lébor/indusfry; :

- »

ﬁﬁ{ Py 3 percénf used comprehensive vocaf[onal/fechnical'Training
7’ i ’ ' ’

. or grqup career counseling;

29 percent used career Informatfon centers or career education

unifs, or gave credit for work experience; -

one-quarter used on-the-job training or cooperative training/paid o .

work experience, or integratsd jQ§ readiness skills into vocational
. . R & -

education; s

\ N
I5 percent. used simulated workfexperiences, work observation ’

/ activities, unpaig work' experience, career fairs, career
T4

education courses, or student placentent services. . ST
. .

Twenfy peréenfdbf the principals 'said thkir schools had formal programs

'for Infusing career education into the total curricuTum'. When asked "what

perééntage of your staff members are actually Yimplementing this process in the

classroem?" qnl& ten principals respcnded. The percentages givq"?anged from

-
-~

N

. 15 10" 100, averaging-45. &
‘ )




t

.

* a
. . . .
) ' \ e

Staff Development ahd Training P
0f the 205 principafs responding to The needs aésessﬁenf survey, 32- (1§

-

-percenf) indicated that They had conducfed staff development and training

acflvufles in fhe area 9? career education for members of their faculfles durnng

\ 7

l976 77 The most often useg’flmes for sych activities were 'before or after

\

schod't hours' or 'on "institute" or "teacher work" days'. 'Ouring school
:‘3
hours' and dsummer or other vacation' wese less—frequently used times, and

* 'weekends' were scarcely used at all.

»

‘ v
4n response to the question "Whaf fechnfques and materials were uséﬁ in

“these (staff - developmenf) acflvafles?" the prxnCIpal sample “provided the

folIOthg information (percenfages approxumafe) .

\
5 percenf utitized visits to business/labor/inQustry or ’ ~

.

1]

o;per community sites, attendafnce at professtonal meetings,
. . - .
or group sharing sessions among schoo!l staff; . -
’ - . ' ~
0 percenf used presentations by local school staff experts,

published or locally developed staff development materials,

‘or presentations by experts from institutions of higher

v

education or from business/labor/fndustry; . '
) - - * roo
7 percent used visits to other career education sites, /

N f, c“ .
summer sessions at colleges, or wonkshopggsponsoréd by -

.
, ] o

professional ofganiza¥ions; and

+* 5 percent used work éxperience in fields outside @ducafion,

-

or presenféfions by State career education experts. -

S

b .

4

3

N
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[ *
Differences Betwben Yiews' of Elementary and Secondary Principarg

?

"In response 15 the question "Does your school have a formal program for
v PE .
InfusanACareer education into the total currlculum?" 12 percenf of The prin-,

clpals of schools having a fourTh grade (representing eIemenTary schools In :he
y

neeﬂs assessment ‘survey) said "yes'\while 30 percent. of e prlncipals of schools

havnng & ninth or a twel fth grade (represenflng secondary schools) responded

afflrmaflvely. Whereas ore fhan 20 percent of the secongary principals sa'd

*
sfaff developmenf and Tralnung,acfuvsfues in career education had-been cpnduéted

’

for their faculties within the past year, only ei hf ercent of ™e elementary
3 . Y \\J/Y gnt p
Y-

' principals saif 'yés', . ‘ ) . \

-

] -

The fact that moré career eddcation activities were being carried out i

. . 3y - . )
* secondary schools than in elementary Schools prosably helps explain other

"

response differences between princioa1suaf These'levels.: For threg of the
c;zp

- career education ijecf{yes for ‘students which were stated in the first se

. of the questionnaire (see Table 2.1), 10 to 20 percent more-secondary principals

¢

believed.the objecfives were being achteved rcompiefely' in fheir‘%chools:'

"

[

Problems related=to staff Tralnung in career educgfton were see;/g; greater

obsfacles to career education implementation by eleme Tary principal$ than by

secondary principals. Five To fuffeen percent mofe elementary principals rated
. vt

'lack of Tralned~sfaff”, "lack of funds to train staff', and 'lack of compefenf

person(s) to train staff®as at least 'somewhat' of a problem than did secondary

-

principals. : - .

v

i ' .1
./‘ .
? . R
. .

Ten percent more elementary principals viewed 'confusion between career

¥

.

» 18 percent more elemen}ary princiﬁads,éaw Ylack of infeyésf at the State Depart-

. mefit of Education' as a problem confrfbufing 'somewhat'! or '99g5+|y' to the =

- . - . .

39 . :

«

education and vocational education' as at_least 'somewhat' of a probleﬁ; and -
£ .
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difflculfy of |mplemeofldg career educatuon at the local level.

With'regard to priorlfy actions which ought to be undertaken To funther - ’

career education, There was a signnflcanf correlation between the order in

Y N »

which .elementary and secondary prnncipals ran&ed the actions, buf there were

d|fferences in Entensity of feeling abouf the |mporfance of:fhe actions, On
seven of nine items Two to seven percen;{more elemenfary pnrncuppls.gave the

, e - . 0
actions 'high' or 'medium' priority réfingsﬁfhan did secondary principals. Again

»

- staff training'was'given more afrenfion by The elemenfary principald: they gave"

their hnghesT‘ prlorlnyo syp’porf in- service staff deVelopmenT?chv;ﬂes' /

—_— -y

Secondary prnncupals ranKSH The sam8 #tem fourTh
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N "Sampllng ‘Procedure" in” pr.‘gcedlng section entitled "Prlnc/pals' Vlews') of 243

M
v s \ schools, ‘l‘he envelope addreéssed td %he prlnclpal also confalﬂed (1) a llsfléf the .

‘e

.

e junioquhfgh, and 346" senior high) was neede'd to adequafely‘represenf the total

.

¢ . ' . 4
v .
. . -

. Y -
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€ . -
‘ Teachers WS - oo .

. [y . . 4 . ', . .\.’ ‘> .
» » < N . 9
Samp | ing Procedure : ' ~ P . " ‘

The Tennessee Career Edueaﬂon Needs Assessment made;use of a sample (see.

schools whlch had been selecfed vla a propor‘l'lon& stratified random sampling »

' . 3

’ "schools. The ~sample lncluded 95 dchool g havlng a fodrfh grade, 57 havlng a

Cep "

* ninth grade, and 96 havung a fwelffh grade ) : . @ .

The 1976-77 Drrecfo;_Lof Public Schools (Tennessee State Depar’rmenf of

Edt“l’lonl was used to determime the number of ‘leachers employed in each of fhe A

243 sqlfools Ufl Hzlnq a fo*u?a developed by the Na‘rlonal Educaﬂon Assocua‘l’lon oY

J\- ..

(l960),“ it was de‘fermlned that a sample of 975~teachers (316 ele'men,‘lary, 313

o

‘number of feachers in, fhe.samole schools. A llsﬂng of the ‘l‘eachers currenfly"

ernployedl in ‘l‘he samp Je schools was ob¥ained. from the Stafd Deparfmenf of Educaﬂon .

- er &

' e T L8 e . s - -
drawn. © - . , ) ]
" A ‘ ‘ LY . N
- netai e o2 ¥ . o
When ‘lhe prlnclpa-l s gquestlonnabkre was mailed to _each Of the 243 sample )

In, NasthlIe. and % proportional random sample of teachers from each .schooI%,
e

4

feachers chosen for ‘l’h‘fe’acher sample from fha‘l',school, and (2).q_ number of* aﬁ

feacher qyes‘honnalres equal “to the number &f ‘l‘eéchers fo be sampted a‘l" the school

Lo D '(ﬁn

Each prlncupal was asked to see that the feacher %S‘Honnalres were complefed
> . Y * ]

fhen to return them wlfh hls/her own lnsfru"nenf in‘a posfage-—pald env%ldbe which was '
. e -

- . - . - v
. provided . e , .
" ] vl “ o e . ) . °
v A L M

y b S e, ~ o -
<. A fo'Fal ¢ 844 teacher quesﬂd’nnaxre's (87 percent of the 975'teachers in.the A .

, [ J

'ﬁvp:le)‘;as recelved™rom 214 schools *(88 perceat of. the 243 schools in the sample).
- ' A
' o)

ﬂ:w . D P . N - ) L . \’ ‘

;

. technique to represen‘l‘ fhe%}fafe s elementary, JUnlOl")hlgh and senlorqllgh* s T

..

l_ -
L e o X - . . -
L] 4 .

v o4




. Career -Education Concepts | o \ .

The career eddcaflon wo'uiksof Kenne'th Hoyj", deerf Evahs, Sidney Marland,

[ ) v - ° N . 4 : ro.
. Keith Goldhammer and others wergﬁudied in an attempt to produce a set of key

. s ., " N . , "
conceptualizatioms about career education. . The"set of eight statements which -
resulted was adapted for- d Likert scale 'respons'e\formaf and included in the -

‘

/ Teacher quesflonnalre for the needs assessmenf Thls secflon of the -quesflon-

-

’
‘ nalre was ‘designed “to deTermlne () how closely the thinking of Tennessee s e
+eachers abouT career education para,|l Ieled the Thlnklng of The leading ,prof)o-' ,
. ! ~ . - » !
ngnfs (}f The toncepf thusg (2:)-how positively, or negafively, téichers in

[ . . 4 ~
Tennessee VIewep ca(r%e ducafion. * ' ‘
"

N » ’ .. C- ) '.‘

.Table 3. presenTs a suﬁlmary of Teachers' favorab le. responses To ‘rhe‘elghf

v . B -~ ‘

Wt Es

career educahon concep;s A 'favorable' response may consist of 's#ror(gly e

P - -

agree' and 'agree' respons%s or of 'd|sagree' and 'sfrongly dlsagree' responses
. ) C oA

.
wn‘h Thls d%qrmmaﬂon tﬁleﬂng based in every case, on ‘fhe way The concep‘f is

-

vx,ew.ed by Ieadlng proponenfs of‘ career educ,ahen. ’- ’ \ d ) .

icv’ S T T S S

i * . N
- a »
= ..m g e . ' . - . : .
.
;
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Table 3.1 Teachers' Favorable Views of Key Career Education Concepts ..
. _ Percentage of Faverable  Mean Response
. . o (Strongly Agree - - (i*rongl
: - A Agree or Olsagree - gree =+l
. - . Strongly Dis#gre Strongly )
Concept ~ » ' o ' Responseg Disagree’ = 4)‘%& ’
. N Py R ’ Pu
|. Career Educaflon sounds more |like a .
JOb for counselors than for%feachers . 8l 3.05 (Disagree)
M . ] X

2. Work methods,.materials and-concepts , . ' - ®

can be utilized to relate the -content . .
'of almost any school subject to the ° ¢ -

.'way that content ean be used in the , ‘ ‘
work world. . - 95 ] 1.80 (Agree)

3. Awarenegs of careers and the world S %
‘of work should begim.in elemenfary b, . :
school . 7 94 ’ 1.57 (Agree) .

4, The' student should becofe famil iar )
with broad occupationalf clusters in .

. Grades K-6, narrow his/§er focys to
- go or three, clusfers fog explor-
iorn in Grades 7-10, and\choose he- \ 1 4
tween enfernng a specific otcupation , <
and obtaining post-secondary educa- .
fnon by Grade 10. ‘ 65° -2.30 (Agree)‘{

5. Careéc Education is a synonym for . . i .

. - vocafional educaf:on .78 2.97 (Disagree)

6. kCare Education is for all students: ° ) . L

~dollede-bound. and non-college bound. . .94 .59 (Agree)
v ' ) " T -

7. Career Education may be viewed as a. - g
basg# for organizing and presenting ) . L.
edudational content. 0 ' : 89 2.02 (Agree)

. R . . N LY
" 8. Career Edueation Is just one more’
specia%JZed area which will interfere
" s, with the ‘general education which ought
to be faklng place in schools today. .92 3.26 (Disagree)
' ‘ .
- ‘ R - . . . -
‘Broadly-wiewed The information presented in Table 3.1 indicates that approxi- )
"mately. 86 percenf (the average favorab.le fesponse percentage for the eight items) .
of 7he Tennessee feachers responding fo thé needs assessmenf survey (I) shared the
.
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'J'aercepflops of feadlng authorities in the field concerning key career edutation

s,
~

concepts, and (2) viewed career education, as conceptualized In these eight state-

\ y - p o
ments, positively. Based on the mean responses computed for each Item, the-

feachers sampled held sfroqgesf views on lfems‘j, 6, 8, and 2, In that order.
3. “~ * ; . . o
Taken fogether, these responses indlcafe thgt the teachers believed (I) career aware-

&

- p

ness should begln in the elgpenfary grades, (2) career educaflon is for all ’

students, and- (3) career educaflon is not Jjus* another speclany +¢ be added to
'

\
the overcrowded currlculum, but can be lnfegrafed into the existing chrriculum .

T . »

as a feihnique to' relate the content of almost any subject’to the way that content

can be used in the world of work. =~ . .

¥

tem 4 in Table 3.1 containsgthree ideas which‘faken fogefher form a:strong

.

>

summary of the- sfages and sequenclng of _career education in grades K-|2
’ [ J

—&uffnC|enT wrlffen COMmenf was recelved from The ﬁeacher sample to |ndicate Thaf
generally The feachers agreed with the first two 1deas, buf dlsagreed wi'th, fhe <

third., That is, #hé ?pacHers felf4+ha¢ career awareness activities should #ake

.- .. s w? . ot

,oiace in gradeioK—B, and_fhaf‘sfudenfs should engage in-exploration.of career .

4 ‘.' . - ..'
rclusters in grades 7-1Q; butaIPQ¥ Thodghf Grade 10 was toc eariy to 'choose b
fweeh‘enferinS?aigggcﬁfic occupafion and offaining post-gecondary edycafion.'
" & , f )
Career Educa*ton ObJecfrves For Students? Teachers' Viewss, . -
o * ‘\ T h ’

Ieachérs |ncluded in fhe Tennessee Career Educaflen Needs Assessmenf teacher~

A}

sample were asked to. resdond to 21 student obJecTives grouped in six broad cate-
‘& \
gerlesgiindhcafnﬂg first how much e mghasls each objective showld be given |n the

currlculun/of Jhe teacher!s schoot or school system: 'little'} 'some or 'much'
. ‘e
L ana second the extent to which the obJe//yve was being achieved: 'nof at all'
o o /7 - -’ s
't6 some exfenT, but not sufficiently', or “completely'. Response percéntages’
for ttems within each of rheisix gafegpr,jes wer/'é so uniform (for example, 92—98»
« * ) A . T .
4 . .- " "‘ B < . . ! ) . -
< . . St ) _
L. & g : I
) . Y . . " ¢ < .
-" =3 ’
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percent.of the teachers responding Yo items 1A this secthuhtelieved each of fhe

2l ebjectives deserved 'some' to 'much' emphaSIs) that there seems to be Iiffle

Justification for reporting percentages ‘for individual Items. Therefore, Table

3.2 reports the average percentage reponses for .the items within each of the six

. broad cafegories.- A second jusfificafion-for U*iliZiﬁg fhis reporting sisfem is

that 5uper|nfendenfs and principals were asked-to respond only fo‘fhe s{x broad

’

objectives stated. in Tablewj.z, so grouping the teacher |+ems increases the edse

of conparing-superih¥enden+s', principals', and teachers' v*!ws regarding career
: . . o .

’ -

education objectives for students. Of course the teachers' responses are not
- - | S

directly comparable to those of the other groups becalse the teachers did not.re-
- »

spond to the broad items fhemsefves but rather to sub-parts oﬁdmhqfe items, and

the whole is not necessarily equal to the sum of.its parts. Ultimately the

reader must jedge fhe validity of #He cross:group_igmpérisohs.

)FIQULes-reporfed }n TebIeAS 2 show that 93-97 percent of the feachers rhoughf
each of fhe broad student obJecftves was worfhy of at least ,§pme emphasis On
. the ofher hand no more than 20 percent (the average was |7 percenf) of‘fhe teacheys
Belieyed any oh jective was being achieved 'completely'. Most of the responses re-
lated to extent of achievement were in fhe tto some.exfenf"cafegory.

- The last column of Teble 3:2,centains a series ef ratios which indicates he
discrepa?gx_befyeen the ahounf of eméhasfs teachers Theegh% the career education
objectives deserved, and-fhe extent to which they believed these objecfives.Were

[N /
actually beiqg,achieVed. The rafio of the mean rating for 'extent of achieve«enf'

P ¥
to the mean rating for 'emphasis' of any quven career educafion objective should

equal 1. if the obJecflve were being achieved fé a degree commensurate wifh the ¢

N

qmp asis teachers fhoughf it should have. But as the fable shoys, +hé rafios are
less *han 1. ThlS\'% aL indication that the teachers belueved the obJecfives de-
served more emphasis'fhan They were receiving in fhe*cunrigula of fheLr,schooLs

or school systems. t - . . B

- i - “ ' /

[
i
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Table 3.2 Céreer Education Objectives: Teachers' Vli:j of Desirable Emphasis and

" Extedt of Athlevement . N =
Objectdve for’ ' Desirable Emphasis Extent of Achieve- Ratio of- Mean
¥ - Students - ) Total % of (% of - ment of Objective Extent of Achleve-
SR . .'Some' & & ,'Much' 2 Total % of (% of ment Rating to
v , 'Myeh’ ,Re= - "Not Jt~ 'To Mean Desirable
of . . Responses sponses) All' and some Emphasis Rating-
) 'To some Extent!
' . Extent' , Responses)
' . ’ X - Response§ )
t. To know oneself< . -
« (interests, . )
abilities, etc.) a7 (62) . - 85 (73) 2.08/2.59 = .80
r 2. TJo develop ~= - T '
positiveTatti- . ¢ . g .. @
tudes towarcd work 96 (67) 83 (T 2.08/2.64 = 79
. ’ ' ‘ “ -

3. Tc acquire occu- .,
pational infor- . 8 . .
kation L (60) 84 - (70) 2.02/2.55 =..79

» A, To develop career r
~ decision-making . ‘ . « ‘ :
skiltls . 93 ~ (48} 86 ., (62Y 1.90/2.40 = .79 °
‘ 5. To develop plans ) : ‘.“
- ] for achieving- B v .

. * career goaks:® * 95 (65) ¢ 80 (65) 2.06/2.60 = .79

6. To develop career - -

. problem-solving : ¢ s
] skills . 95 e6l) - 80 + (67) 2.06/2.55 = .8l

. \(‘:>i

o ' °

The sample of Tennessee teathers gave all ,of the sféf?d career educafion ob-

Jectives for. studepts a strong éndorsemenf. HoWever, the feachefs'seemed most ~i n-
terested q"assisfing each student to (1) develop positive attitudes toward woﬂk,‘

L ﬂ2)'deyqlop‘p}ans for achieving career goals,.and (3) know themselves.

T ., Figures recorded in Table 3.2 reveal that. teachers were not satisfied with the

1

] . . .
extent to which the career education objectives they strdngly endorsed were beling

¢

' Implemented: (1) 80-86 percent said 'not at ail' or 'to some extent! when asked to
T\\..' * R - i
Q . - , . A‘ ) ' 4?’$
’EMC . . x() ) ) “

Full Tt Provided by ERIC. \
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w{) 'what,exfénf the objectives were Eelnguachlev%d, and (2) the 'dfscFepancy ratlos'

In the last column indicate that approximately 80 percent of the emphasis teachers LT

. 3 L
felt the career education objectives should have was actually being achieved.

B - A
, Career Education Needs: Teachers' Views

t - -

! ! .
‘Responses to six statements about career education indicate that a substantial

[y

-
—kee

[ ' . . .
majority of the sample of Tennessee teachers: participating in thé needs "assessment

survey favor implementing career education in their schools,
. ] N LA \

. Only 14.(i pércenf{)of the 824 feacﬁers responding said career education "Is

not important enough for our, schools to consider.'. L

3 * \ - ’

. Just 7 teachers (tess than | percent) sald career education "should not be

.

promoted because it interferes with the basic objectives of'+he currficulum

/

K:z:\ ¥

in our schools." * . ‘

Nineteen percent of the teachers responding said career education "should be

~ dsed, or féughf, only by those teachers whp aée really "sold" on it and qanr
workljt in without any extra cost to the school system."
Jpist 13 E;rcenf fho;ghf éareer education "should be handled-prlmarlly Ey
séhool counse lors." /- .
Y. . Twenty percent of fhé +eacher§'sald career educa:zaﬁ“"ggi;ld be uflli;ed In
our'schopls.ohly if federal funds can_be beé?ned to pay forrany extra ex-
penses which may result.” .
But €0 percent said career education "is aA‘.&ea whose time has comqiflf
' should.b; Utilized in our schools even if lfvneans r%lslng taxey to paQ
" “for 1t." - ' ’ o )
ln.summary,'fhe sample of Tennessee Teaéﬁers expressed strong interest In see-i
- . ,
ing career education utilized in the schools, and not just by counséﬂoré and ‘.

thterested teachers, but (as indicated inprevious responség) as an Integral ba}f

Y

of “the fg¥al curqicuﬁum.

o . - . ,
- F ‘ . ' N x s . co :

,/ . . - .
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Fifty-five percent of thé teachers.respondimg saidthelr schoof.or school
p p ;

. . * %
system had/aﬁempfgd to implement a career educatian program. Al
s - . . , . . o d

R P Teacher§ werd presented a |ist &f potential problems for career education

‘ ! .
efforts, and were asked tqQ indicate how much ('greafly'f, 'somewhat', 'no . -,

>

difficulty') each had con*l:ribu‘red to the overall difficulty of Implementing

.

% : . .
careereducation programs in their school 'systems. In Table 3.3 thege problems

~

. are, Iisted in rank order based on mean difficulty rating, with percentages of

“ dgreatly' and 'somewhat' responses included for each item. ar

‘- . , .
. . ?
.

i
N
(:f\
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Table.3.3 Proylems Contributing to Diffjculty.of lmplemenfiné/Career Education:
Teachers' 'Somewhat' and 'Greatly' Responses and Rank Order Based on Mean J

Di'fficulty Ratings. '

) . - -

TN r
v . —- -__,._‘ . »>
.t . Ea - . s -
- . . Renk Order Total Percentage- '
Baseq on Mean of 'Somewhat! & (§ of 'Greatly'
Praptem Difficulty Rating 'Great |y! Responses  Responses)
Lack of funds to \_ . ) ' '
purchase materials | -~ 95 (64)
Lack' of funds to ' ~ ) ’ .
N train staff 2 . 93 — . (60)
Lack-f funds for ' - . .
<ing curricular . i
changgs 3 * 92 (54)
Lack of funds for . )
, Transportation.of . ?
students to work ] . y . . ’
Laek of curriculum
materials that meet .
" identified needs - 5 © 92 (46)
Lack of curriculum : - ' - A
materials that meet . : t . . {\ J
> staff development g . ) . \ “
needs 6 92 ’ (43)
. . *
Lack of trained staff 7 85 . (26)
Confusion between
career education and - .
vocational education 8 84 ‘ (19)

Lack,of competent per- . ’ o S
‘*son(s) to train staff . g .74 (25)

Resistance of staff to
career education 10 . 62 o a2)

Lack of .Interest in

the business/labor/ - : T ) ) -
industry community -~ | I P 56 ) (12)
L st &
Lack of interest at " ' v
the State.Department
of Education 12 : 55 ) (12)
,, . . 7\ )

Opposition from parents |3 P 37 ! (055



Table 3.3 iilus${afes.clearly that Teachers,consfdered 'fack of funds'
to be the most serious obstacle to implementation of career education in their’
schools: the problems ranked I, 2, 3 and 4 contained the phrase 'lack of funds'.

Followihg the shortage of funds; Teécﬂers‘considered lack of curriculum materials -

and lack of resources for staff training to be I‘ﬁbr?anf problems: the problems

ranked 1,72, 5, 6, 7-and 9 dealt with these issues. . Confusion between career

.

education and vocational education was seen as at least 'somewhat' of a problem
by 84 percent of the teach®rs who responded to the items in this section of the
questionnaire. ,(The teacher sample,apparently saw much less cause fo"concern/

about the effect on career'educafion’programming of lack of interest in,or
a » . s
'opposxflon to, career education.by parenfs, the State Department of Education,

the bUSIness/labor/andusTry community, and the school staff.
Less than eight percent of the teachers responding to the needs assessment
survey wrote in a problem which was not 'listed in The’guesfidﬁnaire. Those who

did most frequeptiy mentioned 'lack'of undersfagding' of what career education
is--lack of Pﬁdersfgkding by staff, students, the communify'.7 Perhaps Tﬁe lack
6f.qndérsfandiéé éonfk?@u;es to other problems mentioned by'seQerAI Teéchegs--
resistance of the ‘community to new 1deas, and relJcTance of staff to actually

’

chapge what They are doing. Lack of student interest in careers, or in planning

’
for the future, was a problem mentioned by nine teachers.. Six Ieachers said

getting elected officials, both at the State and at *he local levels, to fund

- -
- “ -

programs once they had ®een infroduced posed a critical problem for the imple-

.

mentation of programs such as career education. Lack of counselors and addiT{onal
supervisors, lack of time for staff development, and inadequate compensation
fér teachers who take off extra responsibilities, were problems mentioned by one

———

or two teachers.
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Teachers were asked to assign a'pr;;?T%X to each of a number of actions

which 'might be undertaken by the State Depar%men% of Education in order to meet

‘the career education needs of their school systems. The teachers who responded-
*'To These'ITems gave each |isted ‘action a 'Bigh', 'medium', 'low'!, or 'should"

not be done' priority, then a mean rating was calculated for the teacher sample.-
. . \

In Table 3.4 the actions are.listed in order baéed‘on mean rating, and the

percentages of *'high' and 'medium' priority ratings are given for each,




—— , -
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— TaSIe 3.4 . Priorities for Career Education: Teachers 'High' and 'Medium'

Prlorlfy gsflngs and Rank Order BaSed on Mean Prlorlfy Raflng

: ‘ Rank Order Based Total % of - ‘(Percentage of
Career Education on Mean Priority . 'High' and - "High' Re- "'

Action ) ~~ Rating MR 'Medium' sponseg) T
. . Responses ) ‘

Facilitate dissemination ) .y ’
of information about ‘ ¢ '
existing career edu-

cation materials ) [ . 94 - (52) -

” &

PFoWde funds for pur-

hase\of career ‘education N

aterilals by school system 2 ' 86 (60)

Supg#rt deveiopment and R
va ation of career education . .
eUrriculum materials 3 94 g (52) -

Support in-service staff

development activities . 4 ., 88 . (52)
. , ~— i ) .
Supporf-researchlfo improve . -
career guidance procedures 5 ¢ 83 (46)
: L

Support innovations in pre- .
service training 6 * 86 . (42) -
Provide Incentives for parti-
clpation by the private sector 1 85 (44) »
Support research to predict . - , -

" future Job marRets - 18 L9 (41)
Support a compufer»zed career \ .
information network : 9 - - 63 (24)

N
s

P . / N
Career education materials, were uppermost in the minds of teachers as they
- . cL / .
thought about career education needs. - The actions ranked first, second, ahd third

-

by the teacher sample indicate that teachers woutd—+rke the State Department of Edu-

cation to disseminate informafion'ébouf existing career education maferlals, provide
funds for purchasung these materials, fhen support developmenf of addlfuonal
-
~ma'f-erlals at the Iocal (or State) level. The prloi+y ac+l0ns ranked fourfh and

¢ “ , .
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. , .
sixth by the teachers were related to the tralning of staff 4o utilize career
/ - ’ﬂ

educatieon concepts. Regearch designed to improve career guldance procedures was

'l

ranked £1¢th by the teacher sample. lower p}lorlfy was glven by teachers Toh

provldlng incentives fay participation by The prlvafe secfor, supporting research

-

*o predlcf fufure Job markets, and providing a computerized career lnformaflon

-

nefwork Seven percenf of the teacher sample gave the raflng"should nof be done’

rating for the other elght actions was two percent

. .
- 1

..

* s

»
. * lLess than six.percent of the teachers responding named additional career

' %9ucafbon priorities whicprwere not listed in the questionnaire: Those who did
were chiefly concerhed about staff training. They wanted leadership at the State

level to undertake dissemination of information and staff-training, but they wanted
Y - —

-— ’

experienced classroom teachers® to be fnvolved in the training--persons who under-

rd

‘sfood the pressures teachers feel to incorporate many new ideas in their teaching.

They t%quesfed some sort of compeﬁsaﬂon (released time or extra pay) for partici-

~ pation In'fratﬁlng, and follow-up assistance as they affempfed to utilize career
’ . .
education concebfs.' Other needs mentioned by two or more teachers |ncluded

placement for students. who complete training, more emphasis on programmlng for

tvy

grades 4-8, and addlflonal counselors.

Views of Elemenfarjx,anEL.:Secondary'Teachersw

:VieWS'of teachers in schools having“é fourth grade'IfepreSent4ngfelemenfary
- .- LN

teachers) differed very Iifflé from thosq of teachers in schools having ninth

or twelfth grades (representing sécondary ?eaéhers). In'response to the question

- - ] - Pon

. - . -
"Has your schoo! or school .system atterifted to implement a carger education pro-

gram?" 66 percent of the secondary teachers salid 'yes', but just 58 percent of

v o

-

to the computerized career Informaflon nefwork; The average 'should not be done' "U

™\




Thé elementary teachers.said 'yes'. This di%¥e?ence may explain the fact Thaf
SJlghTIy more (2 3%) elemenfary Teachers ssjﬁ?o of, The I3 problems llsfed in
Table 3. 3 as.confribu*lng 'somewhat' or 'gred%ly' to the dufficulfy of imp le~
menting career education. -é;afed another way, 2 to 3 percent more secondary

teachers considered 10 of I3 problems of "no difficulty'. Elemenfany'feachgrs v

. 2 B . .
were more concernedabout 'lack of trained staff® and 'lack of funds to train staffs

than were secopdary teachers.

£ . - ' -
E]emen+qry(and seébndary teachets' rankﬂpgs of career edqpafﬁon priorities
(Table 3.4) wéfe nearly identical Ers = .95, p g_.Olj. However, on six of nine

> . . ) ‘ ‘
items elementary teachers expressed strongeryfeelings: That is, the percentages

of 'high' and "medium' priofifi ratings given the six items by elementary teachers
. [

were one to three points higﬁer than the ré%ings given by SeconAHFy teachers.

- . N -
* N '/J
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« Commun ity Leaders' Vi%s ’ (- o s
: : ’ d - »
= ., S
= B3 AL KR
RS - A \\ .o
Ve, - “In order to obtain a sample of the general public for® the TeQnessee CB{(V:
Edueaﬂon Needs Ass nt, the Career Education Specialist 1ocafed in. each of ’
. . - A
. 5 )
- The nine disTrhC‘l’ offices pf The Sfafe Depar‘rmenf of Educaﬂon’was asked to o %

fiffeen "si.gnifucanf communn‘y leaders" from the varlous com'nuniﬂes
' '. Iy 'hs

ls/her developmenf dl*}/cf * The heed} assessmenf planners made The
[4

-

A
- assumpflon af the ou’fsef that "communn“y | eaders" Thus idenﬂ'flbd would 4
I
e opt,nion Ieadei;rs In their ccammunn‘tesv1 and Thu@ould provide a repr Seni’a&e
«. \ - .y #‘-'_A
o sampllng of pu% opinion abouf career education Throughouf the ngfe
¥ L

c . Mosf of The Career Education Specia’i I'sts pro‘ded Iisfs of
e

4

den corrmunify
t\ I‘ea‘ders, but one.provrded ferm names~.and another prowded Tuen?y &I‘rogefher the
i narnes of 132 con;n\;nlfi leaders were obfalned, and quesflonn;”‘es were mailed to
These individuals in mud-*February l977’.' By March 20 sﬁxty-four (48 percent) of ' . o

n‘hea Ieaders ‘had refurned quesflonnalres. Responses were received from all nine,

< b v
developmem‘ dlsfrléfs, and there were at least. iwo indications that the . respondenfs ,
. . . v ,‘*
- consﬂfufed a representative sample of the lndividuals who Were Idenflfled by .

., - t‘
N The Career Educa‘rlon Specialists, Flrsf there was a hlgh degr'ee’of unaniml& @ :

[ . \

among the responden'fs with respect to Thelr percepﬂ'ons of career educaﬂoi ‘.

- -
Indlcafed by their quesflonnalre responses. ,And second, *he respdhdents reprej'
g . « Y \

o 5en+ed the same major occupational areas, in approximafely the same; proport t

' as dld the sampie of 132 identified Ieaders. of Th/e,éll respondents, 12 were

? embloyed in busmess and sales and 8 in i’ndusfry, 9 were governmenf o*ffidiats ‘

-

' . .
‘ such as mayor, Trusfee, councllman, or posf r, 31;71 two were Judges; fi\ﬁ S

4 .
- .. PN
.- '
v v : -
f
.
- .
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were phys)’.clane, fou,r were IawYers, and six were i’n'ofher prdfessiOns suc'h as

-l

- » » _
p?armacy, archlfecfure and engiheeringw weré housewives; four were farmers; '
N Ve o -

were em-ployed SN banklng, three wéf'e skﬂled wo.rkers,.and two were minl- .

fhree
AW

.
» - - -
. R

’ .
:7,""‘ .
-

’ir_;'r

. Careerf Educaf ion Con ¢’ep+§

- e
k] /, s u N 4 " ‘___ﬂ IS
@_,, The percenfages of favorable responses rebo‘rded in Tabldmy |nd|ca+e that
I

N
cﬁ seven of: eughf i tems 84 to~95" percenf of the sample of communa’ry Ieaders in

. ‘ .

.
~

Tennesseé’vuewed career educa‘hon,,as concepfual (zed by :l'he "exper‘rs" posnﬂvely

Item 3 nfalﬂ’s the idea that by Grade 10 s“denfs should. choose befween enfermg

1

a speclf'lc oc‘cupaﬂqn and Qbfalmng pest- secondary educa‘hoé.q 5uff|c|ehf wriﬁen .-
a’ = >
_commen’r was re{celved fcn.lnglcafe that most of the community-. Ieaders approved
. -y
the ofhe’r career educa'l'ion sfages,characfeﬁzed in Item 4, buf did not agree

) ‘l'ha‘rﬁenfh graders Were ready Tofake 'l‘he' career deC|SIOn |nd|cakd Thus only

N c
49 percenf of ‘I’he lea'ders exﬁ} agraemenf on Item 2. ’On alrl ofher i tems

St
in The secflOn, at Ieasf&i percenf of. fhfymmuqﬁy Ieaders res,pd%djng shared

fhe opinions of Ieadnng career educa‘hoh proanen'rs. o S

- g .
. A 'favorable"response in Tabile 4. I may consuﬁ'rrof ,sfrong\l agree' and
! & : .

- -

’a&ree' respo.:ses or of 'dlsagree‘-and s.'frOneg ‘disagree"’ responses, depending

~

{ - , O

;
i L

on the way lead]pg car;e;ed/uéfron propqnenfs view fhe concepf >
* ‘ L
o - ® - '
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: Table 4,1 Comunl‘l'y Leaders' Favorabla Views of Key Career Education Concepts

— worls worl d

-

Carger Education sounds more like a

Job, for ‘counksetors than fof teachers.

Work methpds, ‘materials anﬂhCOncepfs
can be utilized to relate the content
of almost. any sthool subJecf fo fhe

. .
“"Awareness of and the world

of work shoy! b n in elemqnfi{Q :
school, P SN Tl

.

4. The student should become familiar
a2 With broad occupational clusters in

Grades K-6; narrow his/her focus to

-. two gr three clusters for exp lor-

, ation in Grades 7-10, and choose be-

tween entering a.specificoccupation

and q@tainirig post-secondary, educa-
t1on*by Grade 10, - —~t

Yoo

., Career Education |§Ea synonym for' .+

’
//

6.1

vquflonal apucafIOn

. [N

Career‘EdUCaTIOn lsxfgrﬁa11 students:
. .college-boﬁnd/anﬁ non-col lege boundg,

-

Caceer Education may be vuewed as g‘ )

///basls for organlzing and’presentin
educational COnTenf .

. 8. Career Educa*son'ls Jusfrone‘more(
special lzed area which wtl| interfere

with the -generd| education which ought

Toqbe taking place in schaigs foday

-

J

v

88

94

49
84
. 89,
+95

“
.

92

Lo Percentage of Favorable
— = - (Strongly Agree -
o %;' — L Agree or Disagree -
- . ' R Strongly DLsagree)
Concept \ o ' Responses

’

T

Mean Response

(Strongly
" Agree = |
.Strongly -

Disagree = 4)

.
-

. 3,20 (Disagree)

~

+

-

-

|.84° (Agree)

.

1.69 (Agree).

2.56 (Disagres)

2,97 (Disagree)

*

"l.8l (Agree)

1.95 (Agree)

3.27 (Disagree)

Based oﬁ the waan respornse" éomg,ied for each item, fhe bommunlfy leaders re-

sponding fo lfems In #hls settion held sfﬁbngesf views abeut ltems 3 8, |, and 2,

In that order. Taken *ogefher, fhese/responses indicate “that fhe'communlfy leaders




.-

-

- o
balteved that (1) career awareness should beglh in elemenfary school , (2).career”

av

»edupa?lon ls,nof }usf anofher speclalfy tha¥ wlll Iinterfere wlfh qeneral edutaflon,

u(3) nor 1s It a job prlmarlly for counselors,‘(4) career educaflon Is for all

e;' ot -

students, and (5) career. educaflon concepts can be uflllzed to relate tHe content

. Qf:almosf any school subJec+ Yo fhe way lf can beg used in the Work world

&

-
e

Career Educafionxgbjecflves for Sfudents Communlfy Leaders' VleWS R

Commun!ty i8aders’ ware asked how much emphasis ('little', 'someLL;Qr 'much')

w

thy felt ead® of six br?gz cgreer educaflon ob Jectives should be glven in the >
N ]

. séhool curkiculum. Then they were asked fo indicatesto whaf extent ('nof at aII'
~ k)

n'fo some ex#enf', or 'complefely') each obJecflve ‘wag already belng achleved in their

- .

IocaI‘;chool sysfem ThQ,response percenfages reported Tn Table 4,2 . |ndlca+e that ,

.th\fommunify leaders -Were. almost unanlmous in fhelr Qplnlpns Tha? the slx career

.educa lon “objectives for students’ shouid be ﬁgven at least 'some “emphasis ln the

- curriculum, On fhe ofher handy no more fha%t7 percent (fhe average was 2.5 percenf)

. of the sesponden#s belleved any objective was being achieved 'complefely Mosf of

fhe responses related fo extent ‘of achlevemenf were ip the 'to some extent' category.’

_,, . .,

) ‘;‘ THe last column of Table 4.2 confalns a serles bt raflos which Indi/cates the

dlscrepéhcy between the amounf of gghas[s cemmunity Ieaders thought career

- .

; education objecflves deserved, and fhe extenT to whlch they believed These objecflves

»n
were actually being achieved. The rafho of fhe.mpan raP*ng for 'extent of achlege-

meqt' to the mean rating for ‘'emphasis’ 6f any given career edudaflon objecflvq

+ should, édual I 1f the obJecflve were belng achleved fo a aegree commeqsura(e wlfh

the emphasis communlfy Ieaders fhoughf ¥t should have But as the +able shows , ?he

ratios, are Iegfhan l. “This Is an indication that the cormmnlfy Ieaders belleved
the objectives deserved more emphasls than they were receiving In the currlcuLa of
. 2 .

. . . F .

thelr, school systems,

- ’ ) ) . o

-

P

- -
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Emphasls and Exfenf of Achlevemenf . ' . Y .
. + . L . [y
ggjecflve for “Desirable Emphasis ] nt of Achleve= Ratlo of Mean
tudents Total $of . (fof " ment of Objective ' Extent of .Achieve-
) 'Some' & 'Much' Total §of (#of  ment Rating to
"Much' . . "Not at JTe = Mean Desirable
Responses 6s) AlIl and  some . 'szmphasisﬁ?f'Lnﬁ
’ ’ Mo some , Extent! . j
Extent! Responses) -
rd . A .
Respahses ( .

¥

To know*oneself
.. --(interests, T ‘ . : : .
abllities, etc.)- , 98 ; (76) 1.8042.67 = .67

¢
To develop _ _
positive atti- L ¢« .
tudes toward work -3 ' 1.77/2.94 = 6D

. . . %;" .
To acquire, occu- . R r;ﬁk
patiopal infor- S . - 4 e ”
mation - | : 93 1.93/2.78 = .69
To develop career ' ) '
decision-making , . ;( . ]
skills ", . . (82) |.88/2.56 = .73
.Jo develop plans
for achieving , , ) ! .
careex goals, (82) 1.91/2.79 = .68

4 s - o . oo
To Jgvelop career
problem-solving . .. .
skklls . . 94 . (59) « 100 v 7 (78) 1.78/2.53 = »70

"~ ALl the stated career education objectives were given a strong endorsement by.

&

~the samp}e df communffy leaders. HowéVer, mean emphasis ra*Tﬁgs Indicate that fhe

IeaderS‘wene mosf Interested in havang the schools assist sfudenfs to (1) develop

4

posfflve -attitudes toward work (2) dewe | op° plans for achieving career goals, and

. k i
(3) acquire occupaﬂonal‘nformaﬂon L, :

Figures in. .Table 4.2 reveal fhaf fhe sample of Tennessee communffy leaders was *

>

not saflsfled wafh the exdent ¥o wblch .the career educaf:on obJecftves they STroneg

-

. endorsed wetre belng Imptemeﬁfed) e 93—100 perceﬁf sald <zi> at all' or 'to some \

ex?enf' when asked to whaf ‘extent the obJecTIves were being achleved, and (2) fhe .

[c' o L8y




- 'dlscr‘epancy rﬁﬂos' ln the last columﬁ lndlcafe that), on fhe average, oniy 68 ¢

. s

) perCent of the emphasls, the Ieaders feflf the career educaf_loa obJjectives shoudd” have .

" - - . ¢

. was actually belng achleved.

'

Career Education Needs: Commun]ty Leaders' Views

\J
[

Responses to six statements about the lmplement,aﬂon of career education gro-
'3

. grams in the schools lndlcafe that. a 'subsfanﬂal majprify of the sample of community

> v
, leaders sfrongly favored puﬁung the conceptﬂ lnfo pracﬂce. ¢ :

&
-

,

s * -
. No cpmmunify leader sa_ld career educaﬂon "Is not lmpor’rahfu-en_ough for our

. f .

# schools to c‘onsider."

.o ND communi ty I‘ea‘der sald ‘career education "should not.be pro'mo#ed because
it interferes with 'Tﬁe'basigi objedﬂﬂves .?lf' the eurrlqudm in our schools".

" . Sixteen percent of *l‘he\.é'omuu".;r"ﬂ'l'y~ leaders ;_aid qereer,edu(cation-."shodId be'~
s used, “or “aught, -only by 'ﬂ;ose ‘reé;chers wdo are .r:ea'l ly "sold" om ﬁ" and cah

a
-

; . .work it in without.any ex+ra costito fhe schoo! sysfem B
\ ) [ S . .
. Twelve perc¢ent sald career’ educaﬂonv"ShQuId be handled primarily by school.
counselors.”" - R : L .. ' D T .
-l ., - . . . L}

"~ -

‘ v

.-Jusf 3, percenf said career educaﬂon "shou}d be’ u‘hluzed In our schools only -

i
- ’

if federal funds can’ be obtained to pay for.eny txtra expenses “hl’th may *

result,"” _ X S . -] .

+ -

-

. Buf 70 percent sa?d career educa'rron "IS anf&dea whose ﬂ‘me has come; it
- B o

shou1d be utilized mepur sch%e!s everf |f Tt means raising taxes *h{ pay fer

| Rl -
- - .- - L )
' - L3 . 1 v
Iy it." ; 5
- - * 4

& In short, the community leaders respending to the needs, asse'ssmenf\'survey gave a
strong endorsement teg career: educatjon, .’a'nd"an'}us‘f- to be handled by counselors and
v - . ] -,‘ ’ 4 . -
L. .Y . - § ] N
"interested teachers, but (based on previhous resppnses) as an. Integral ‘part of the

total curriculum, . . -, . . '
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'

When asked, "Has your local «chool system attemped to implement a career
education program?" half of #he community leaders said they didn't know, 30 percent

sald 'yes' and 20 percent said 'no'.

) ' . E 3 1 l
Then the )eaders were given a list of pofential problems and asked how much a

(*greatly', 'somewhat', or 'no difficulty') they ‘felt each would contribute to the \
. »

overall difficulty.of implementing career eduéaflgp programs in their local iippO'

systems, In Tab}e 4,3 these problems are listed in rank order based ¢n mean diffi-
,cjlfy rating, with pergen?ages of 'greatly' and 'somewhat' responses ingladed for -

each item, . et . . . o 2

Vie o

~
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* .*Table 4.3 Problems Conggdbuting to Difficulty of Impl

.

&

e

~

56
J

ementing Career Education:

*

4
Difficulty Ratings —
Rank Q.rdelf Based Total %, of 'ngwhaf'
on Mean Difflculty anda'Greatly' Re-
, . Problem Rating sponses R
¥ . . -
Lack of trained staff | 94
» . ‘ -
tack .of funds, to tratn . . -
" staff 2 - 85
. Pack of funds to pur- .?
chase materials ‘ 3 88 =}
Lack of funds for mak- . R
Ing curricular changes 4. - «, 85
Lack of competent
person(s) to train i
staff B . 5 77
Lack of’\fx&ds for
transportation of - ' .
students to work sites 6 8l
Lack of curriculum ,
maté®ials that meet oo
staff development needs . 7 . 88
Lack of curticulum i ‘
materials that meet  J e o
ldentified needs 8 . 87 .
. - ’
Confusion between career
education and vocatfonal’
education -9 i 82
Resl§+ancé of staff to y x-‘
. .career education 10 ~ , 84
Lack of Interest at the ’

. State Dept. of Education I 62 g
.Lack of interest in the .
business/labor/Industry '
commun ity 12 .« 47 ’
Opposition:from parents I3 . 37

. .

6/d
.

Community Leaderg' 'Somewhat' "and"Greafly' Responses and Rank Order Based on Mean

(% of 'Greatly'

Responses)

(o3

(53)

(55) [ 4

’
(49)

(48)

(47)

-

(41)

(32).

o (30)

(24)

(16)

(|'9).

(12)

(02) .
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-

* Lvidence presented in Table 4,3 indlcates’ that. the communlity leaders con-

s!dergd lack of funds to be the most serious obstacle to implementation of
career. education in their “local schools: the probdemé ranked |, 2, 3 and 4

included the phrase 'lack o:;{ans'. Next to lack of faunds, the community :

leaders tonsidered lack of reg®urces for staff training and lack of cucriculum

materials to be the most significant problems: the problems ranked”!, 2, 3, 4,
. . ) .
5, 7 and 8 deal with these issues. Confusion between careéT\egugaflqg.and .

&

vocational education was considered at least 'somewhat' of,a problem Qy 82 per-

-

cent of the community leaders.who respomded to this seckion of the queSTionnaiFe.

'Ihe samp“e of .community leaders apparently saw much less c&use for concern Sboqf

the effect on ca}eér education programming ef lack of interest in, or opposition

to, career educdtion by parents, the Qusiness/labor/indusfry community, the

Sfafe’DeparTmenT of Education, and school staff.

-
-

. , .
Eight of the sixty-four community leaders who responded to the néeds assess-
< : ' ..

ment survey added problems which were not listed-on the questionnaire. Four of

4

the additiona! problems were related to teachers' lack of expefTiSe in career

> 0

educaﬂ’ Two community leaders said lack of student |nferesf was a problem.
.

One sidentified 'counselors' as a problem, one named the 'U. S. Governmenf'

Community leaders were asked to as§ign‘a priority to each of a numbdr. of

" actions which might be undertaken by .the State Department of Education in order

, . . roos
to meet the career education needs of their local school systems. The community

»

leaders whoi:fsponded.fo tHese ifeﬁs=gave each listed action a 'high', 'medium',

'lo@' or 'should not be done' priority, then a mean ratifg was calculated. In

Table 4.4 the actions are listed in order based on mean eriorify rafﬁng; and the

percentages of 'high' and 'medium' priority ratings are giwen.for each. , f\\




Table 4.4. Priorities for Caxeer Education:

- materials by the school

'Supporf development and

career guidance proceduses

A Y

'Medlum' Priority Ratings and Rank

Rank Order Based
on Mean Priority.
WRaflng

Career Fducation
Action

[

val ldation of careerseducation

currtculum materials
»

Facilita dissemination. of Lo
informatidn about existing
careét edu ation maferials

Supporf research ‘to improve

' J
p?SVTBe~{ynds for ‘purchase

of* career, education "

System

Support |n-servlce staff
developmenf acf;v:fles

8 Supporf innovations’ in pre-

. service training

Provide incentives for

participatjion by the private
sector /Aj‘ ) 7

Suﬁborf research to predié{
future job markets

Support a computerized career '

information network 9

, %,
Community leaders placed highest priority

“Mviding career education materials for the sch

’

g;jdance proeedures was ranked third by fhe leaders,

Jject of fhe anorlfes ranked flffh and sixth.

rder Based on Mean Priority Rating N

. Commun ity Leadors' 'ngh' and

Total % of (Percentage of
'High' and 'High!' Re-
"Medium' | sponses)
Responses - -
) 4
87 (62)
. \
92 (57)
“ A4
83 (58)° "
/ . - -
83 . (56)
82 ~ (55)
83 (52) °
79 ¢55)
. . 4 - .
75 (43)
. '’
. 66 (34)

actions ranked |, 2, and 4) on pre- T

L 4 N
s., Research to improve career
- r
Y

Staff tratning was the sub-

Lower prforlfes“were assigned to -

- providing lncenf;ves for private secfor participation, job market research, and a

r.

(3




34 .
' 29

a
.

computerized career’ information network. Ten percent of the community leaders

L4 -
gave the rating 'should not be done' to the" computerized career information net- ..’

work; the average 'should not be done' rating for the other eight actions was

» -

two percent.
< 1

Seven of the sixty-four responding communizf leaders wrote additional
s —4 > o ‘ ‘
‘priorities which were not listed as alfernafiveS‘ip the g esfionnairg. Three .

of the addH+ens were related to funding: one leader said "our system is out
. — .
. of money"; one said "provide funds Yfor more-staff in.career education and
\ " .

counsel ing"™; one said "support , the minimum progrdm", and accomplish it adequately
before attempting any ‘innovations. Two of the priorities identified were related .

to staff training: ~one leader said "better trajning for counselors" was needed;

-

., another indicated that expertise in career educatien should be added to teacher

+

certification requirements. Two needs listed were-related to increasing under-

. - - ’
standing of career, education: one community }éadeﬁ said "sell career educafion .

.+ to the students" and anot®er said a program was needed to "explain #areer edy- ,

4

cation to the general public™. ”
%

Exactly half (32) of the—gommun ity leader respondents Tobk>advanfage of

an opportunity afforded them at the end of the .questionnaire Tb make 'Additional

?

‘Comménts Related to Career, Education'. Only two of the comments were negative;

. ° - N
™ the g*st of both was that there are insufficient funds even for basic education’
A ' »> N .

. - in Tennessee, thus career education constitutes a "luxury we cannot afford".

»

. d : -
- The pesitive remarks emphasized the need for starting career education™tn the

early grades in order to add a sourge of motivatign for students, and for <:;

. lintegrating career education into the total curriculum rather thal expecting,
%




. 2

-

4 i i ) .
counselors or career education specialists to accomplish the job., Several in-

dividuals said they werd sorry that Tennessee had not moved more quickly to
d by two or more .

implement career edﬁtafioq in all schodT?x “Other thoughts share
’ . \ * .

community leaders were that not all students should be encouraged to go o

‘college but should be assisted to develop to the fullest whaTeVEF’TaLehfs they -

- -

ight have, and that students should study career clusters and learn decision-

making procesSes but .not make specific career decisions too soon.
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) [V, CAREER MATURITY INVENTORY FOR NINTH GRADERS

-
-

-
.
) »

The report containing the data analysis for Fermessee's State Educational

AéseSSmenT of Schools (Tennessee State Testing and Evaluafion'CenTer, [976)

- contains the following lnforma*iin‘abbuf the administration of the Gareer
o

Maturity Inventory ¥o a sample

ninth grade students during“the 1975-76

school year: : ’ e

The Career Maturity lInventory was administered to the ninth
grade because of current interest in Career Education. The In-
ventory was designed to measure both competence and attitude in
régard’fo career maturity. The maln use of the Inventory is to
compare various scores of schgols with the State scores and with
other information, and ‘make Judgments regarding program needs in
connection with career -maturity amd development. In addition,
scores over The years will be~eompared to meagpure, in part, the
impact of career education. School.norms _foF use w|+h|n‘?he State
have been produced from the I§75—76'Asse§ nt. These norms enable

. schools to compare Their,sco(sf‘wjfh other schools in Tennessge.

)

‘n

Although there were. no national norms as such for Tﬁe Qg;ggg

. Mdturity Inventory, the publishers did provide results from limited
stidies in a numbeg of states, and these results lndlcafed that -
Freshmen in Tennessee schools scored higher than the comparlsq'
group in Planning (21% more answers correct), Problem Solving: (8%
more answers correct), and Occgpaflonal lnformafson (13% more -

*answers correct). Fr&hmen in Tennessee schools scored lower in

Attitude (4% fewer answers correct), Self Appraisal (3%% fewer
answers correct), and Goal® Selection (2% fewer answers correct) (p. 6).

p}

. A
¢

.
. 1)

* The career development competencies of Tennessee's ninth grade students

LY

comgpred favorably with those of the norm group which was utilized. "If it could
.be said, however, that the CMl*dafa suggesf any student needs whjch mighf be in—

-

corporafed Into career educafton planning, those needs would be In the areas of

(n afff?udes related to career mafur;fy—-posufive attitudes toward work and work




« ’ * ‘O
- ) - |
» ——‘\_ A ’ a6'2 :
M ) * - . -
values and wil lingness to assume responsibllity for making a career choice.
- JCrites, 1973)~=and (2)-sel f-appralsal=-acqulring an understanding pf\one"s‘ ) .

A . .
values, intefrests, abllltles, and Ilmifaﬂoniiln order to be able to relate

Yoy
P

-
=

.
~ ~

thesé attributes to fhe requiremenfs of varlous careers. T . ) ’
T { . ', \ * )
| Yhese parﬂcular CMI findings should be cal Ied to the &tfention df Tennessee's |

super nfendenfs, principals and .teachers pecause fheLQegmenfs of these groups
»
whlch)re'iponded to the needs assessmenf survey feKhe schools were dolng a

better job of achieving student objectives related to development of posltive, e

attitudes toward and to self-appraisal than was belng acco'mpII!\ed in any of

’

P . .
the ofhe‘r four areas of compefence measured by the CMI. The school professionals

“' 4
should knaxgﬁaf the students sample® knew least about’ fhp areas to which fhe 2

-

professu?n%s felt most attention had been glven.
” 3 - » ) -
12 . » ‘ -~

< - -gn . A

.l
.
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D .+ SUMMARY- OF NEEDS\\ASSESSMENI SURVEY-DATA .
. ¥ - - .l .1 ' e ’
PR T * " > - . ) . i ‘Lt K /('
“The prlnclpal sour‘!e of lnformaﬂon for the Tennessee Chreer Educaflon \
, Needs Assessmenl‘ was a mall survey deslgned for all th Sfaje’s superln‘ég enfs, ~
- 3 ° .
.’ : ‘ - r
and samples of prlnmpals, Teachers and «comlndnﬁy lea "The comblnaﬂon 6f

C . % k
que tions confalned in the ques‘flonna*re for each of ’rh l‘i‘)ur groups ‘was unlque, ot

—3 .
« but! rfaln quesﬂons we.retaskéd of all groupsj and some quesﬂons were asked

o * e ,
. of .two or more groups. A\Ld?}lonnalres ‘yere"masled in February ;ﬂd rlty.
” ) ) . . ) | . .
{ Margh 197 LT A . . e
; ,‘% w ? . . . -+ ! o A . .
oL q ) Comple‘l‘ed quesflonnalres were returned by 92 ,percent of the ‘State's 147,

IS 1

‘e‘i superlnfendefﬂ's, by' 84 percenf of, Thg 243 prlncipals sampled by- 87 pércenf
e

(‘gof ‘the 935 Peachers sampleé‘ and. by 48 percenf of the sample of' l32 communlfy

leallers whlch was identified by. s1>eC|allsls in each of The#STaTe Deparﬁnem‘ -of. -

. A ,
Educaflo '§ z‘(ne district field offices. : / L.
. £ . * )

. . Wc%ks of leadlng proponenfs of career educa{‘l'lon we{e sTudled to prowde

-, -,

lrzput for the developmenf of elght sfafemen’rs embodying key career educaﬂbn )
s - o

concepl"s v ' The sl‘afemenfs were adapfqd for use with a leer¢< scale,response . ‘

format ?nd lncluded#n the ques‘Flonnayres wpsch were subfiitted to The samples .
- ‘ & ‘q - o ;
L. of‘ teache¥s and community leaders. T‘ﬂ‘ls set of |Temeﬁwas deslgned to defermlne

v - '
. _how‘posifively, »hegaflvely, Teachers and communlfy leadeﬁs percejveo‘ career . =
. ) - .-, .

educa‘l:ion ‘as conceptual lzed b'y leaders, in ‘Fhe field An average of 90 percent

,*

(the~range for lnleldual n‘ems was 80 To 95 percenf) of bofh groups agreed
- + [N 4 - d ‘ “
: wjfh fhe experfs on, seven of elghf items, - Taken Togefher, TRese respons-ns *

s, Ay

. - 'lndlcafe Thaf the teachers and corrmunlfy leaders believed sfrongly.J\af career

., education i3 not Jusf anofher specsaffy which w) lnterfere‘ with general
a ¢ . <. N ’

T -

.¥

"
s
<




8% and continue to be infegra?ed into the est,Tlng Ctyrlcuh.lm at-ald grade

.

tevels in order To ‘relate thé conter® of schsol sub-Jecfs to the way the . .
confer;f can be used in the worl work. B&th group!agreed that career

° : ’ .- : ‘ . ’ s
education is for atl students: cellege-bound and non-c_:ollege‘-bOLq.d. ‘ : -, ,

- Student datd for the career education 'ne,el_ "assessment cenisisted of )

. ) . i . * .
.

scores on the Career Maturity Inventory (CMI) obtained by a sample of ninth

.
¢ . . - \
’ e

-grade students who took the CMI, during the course of the 1975-76 State Edu- ¢
. . . - !

2
\

5 . L [ Y . '
éafj*ai Assessment o&f,Sehoo‘ls in TenneSsee. : The CMI is based on measurés of
. - " R ke 1 - ‘. M &

dttitudes related to'career maturity and five:‘c'areer development competencies-

referred to as Set f-App@al, Oecupational .Inform'aﬂon, Goal Selectidn, Plan-

ning, and Probjem %lving' (Crites, 1973)." For purposes of -the neﬁds as’sessme;n“ .

. ’ \’ .
survey, a set of six sfuden’f obJec‘hves relafed to the aftitudes amL comﬁefenc:leg .

s, =2
measured by the GMI was dgveloped. All- four adult gr‘oups—-—supérlm‘endern“/a’hi

P o
prlnclpals, T%e?‘s and oommunlfy B-eaders-—wére asked’ tp indicate (1) how T,

much: empha3|s each obJecTive\{should‘be g;ven ln the’ currlculum rof The Jocal -

-

schools ('lifﬂe' 'some' or 'much') &hd’ (2) the extent To whldh each obJecT* .

~

was being achleved m those schools ('nof at ali', ‘some extent; buf n&t Ve
.- L T . A . M
suffici‘enﬂy , Or }comple‘l’ely ). - ‘ - ' ) . 3 ~ £
“ . - ’ - , M ’ . N ' oo N

The car’eei* educatjon 'objedfives fo¢ students were glven a,strong<endorse~

R .
‘ - » ’ v .

men‘r by aH four groups of adul'rs .an aYerage of, 96 perégnf of'all r%.s'p'onq.ents; , T
"bellteved all o?’fhe obJecTTVle deserved 'some! or 'much"empﬁasus‘ ‘ (Table'S ‘; .

presenfs T& sfuden‘r objectives developed,for The needs. assess’ment W|Th the - .,

corrdspondmg CMmiI- measucqz;, and the Tofal pgrceqfagg of each adulf group whmc,:ir " o

\ i .. . . ‘e Y




65 -

indlcated that the objectives deserved 'some! or ‘much‘ emphasis in the,curric- ..
— -q . .
ulumg) No group, h@mﬁver, was tpfally satisfied.with The‘prent to which fhe

career ‘education obJecflvés for students were being achieved... 'Dlscreﬁancy

.

aTios"bompar1ng the megn rating for 'extent &f aqblevemenf' with” the mean raTlng

i
-~

for 'emphasls' Indlcafed\fhaf commun ity leaders felt that The schaols were
] \\

¥chieving less than 70 pe?qenf of the. emphasis they thought the “career edudation
- l D »

[y

objecfives should have. The comparable figure for school‘personnel .was -80
percenf—-superInfendenfs,gﬁrﬁncipals, and Teachers thought They yéke doing}a‘
5
% 4 »
somewhat better job of ach4ev1ng career educaflon obJecftves thqp The communlfy
l

leaders thought They were qolng.

<
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)} ‘; Table 5.1

-
.l

;(

[}

-t

»

Leaders lndicaﬂqg that Career Education ObJec‘hves for STudenTs (Based on.

A .

Lreer Mahn"‘i‘ty lnven‘i’og Measures) Deserve 'Some' or 'Much' Emphasis, in fhe

\Schbol Currlculum

e

<

¢

L3

L2 - # "‘ ¢ \~ 'l .t
) ; M . Total % of " Total % of
Total % of To'tal % o¥~y Jeachers' Comm. Leaders'
. Student*Objective & Supts.' 'Some_" Prin.' 'Some! 'Some' 'Same!
. CorreSpOndlng CMl & 'Much! ~ & "Much!, & 'Much' & 'Muf:h" :
Measure » Responses, ! Respbnses Reggonses Responsés  *
v L BRI — + A3 "
H . I . L SN oo
.. Y.<To know oneself LT o=t ,
. (Self-Appraisal)’ 98. 99 «  9%,. - 100 .
~ ) 3 . _— ' /( : , .
.o 2. To develop pos- | ) , . ‘7(-‘ . )
Y . ltive attitudes . ‘ ’ ' ) ‘
. ]pward work .t ) \l - .
: . (Attitude) oo . 1’96 100
H < - ) - R - . r&_j !
3. Jo acqubre ' '

N occupational, . . . . ) N
(\~, information . . . .. ,
\K, . (Occupa*honal e . ' . ~ ) -

« Information) 96 ~a8 95 v 99

4’“10 deve lop o o
.caregr de- " c ; .-
ciéign-mekrng L ) ' .

MUkl s )

. .(Goal Selec- . ) s
g ion) . 94 95 93, w95 s
o0 v . S .
. .. 5. To develop plans N . i e
: -for achieving . . ‘ SR
b chreer goals . ) i 3 .
.. % (Pianning) .85 .57 95 W
L] . :
’ 6. To develop , . : , . .
’ _ career problem- A ' v
solving skills .S N . N
’ (Problem Solwing) 89 92 . : 95 94
2 R ’ . -.“ T . * ‘ ' -", .
4 . - ’ L . Y N "1¢' - ~
‘: . ;"\' \l>‘ FEEEY
T ‘ . £ % R
- . ‘.ﬁ. 74‘,‘-‘. J ! ¢ . he
\. R 2 :

Percenfages of Superintendents, Principals, Teachers ’and~CornmuniTy

4



Lanid "y ’
i ,‘ . .
. - - . P N
4 e 4 P ye @
¢
. . .
. . . - »
- ¢
N . J -
..x ] .
A 2
-y - b N ~
PR L4 .
k- . N . a
. 67
. . \ L s N
.
. f
. N . b T e

In'addifion‘fo.probiding a strong endorsement of‘careerﬁedutafionéab;

jeéfives for students, m&jorities of all four duLI‘groups also indicated
supporf for The concept 5& choosing from a numbyr of alternatives the mosf

.. . - e v
positive statement about career education, i e., xareer educafnon "|s an idea,
\ 4 $

- (

* whose time has come; it .‘s/hpul'd be uti Iized in our sctfools even ifJ'i’ ‘means
‘ raising taxes to pay for it." Of the superintendents who responded to' the
- . L K :

- . . ) . - .
itefs in Thfs secfioh‘pf the quesfionnalre 6Z percent jndicated agreeﬁenf
’ [ ]
'WITh fhl% s#afemeﬁf,,7l pewcenf of the prnnc1pais 60 percent of The feachers,‘
. t Je
‘. and 70 percenT of the commur;fy |eaders also- |nd|cafed agreement. ’

., .

* “Wher asked i their school ‘or schoof sysfem_ had 'attempted fo implement. . *  ®

.~
. N - -
- .

.* a’career education program', 47 percent of the superinfendenfs,'63 percent of
| - A

- -7 .

» The princnpals, ang 55 peroenf of the feachers said 'ves'. The discFepancies |
beTween These figures can probaU1y best be attributed Yo the lack of unan| 1Ty—- L
. - : I
. h whlth exists among the é%perfs as well—-abou# whaf exacily consfu#ufes 3, 'career ’ }

‘ »
A [ I

ot e, adgcajton pfogram'.\wbre prxnCIpaIs may have gaid 'yes' because they were |n

~ . . * .

a better postfnon Than supeTunTendenTs or piher teachers To know if and when '
one or-smore Teachers was affempfnng a career educa#lon prograp in his/her

L)
. Y dwn classes. In a relafed,sTenp “onty 20 percenf of the pruncupals szid their - -

: sohool had 'a formal«program for !qquIng cggeer educaflop into The(+pfal

! ‘ . . '
.

currlculum . Thls response suggesfs Thaf (I),wh»le Thene may be indlvndugl

.
. IO . -

a ; efforfs To lmplemenf career educafxon Taklng pIace |n ‘up To 60 pe;cen+ of e
. . ‘//_,-—- N -
Tage of Schodls aTTempTunQ{fo |9fuse it into 4
, o . v A . ’ - .
‘o the enfire currigulum. jn any co ed approach 15 much smaller, and (2) Some .
. ‘2 J‘ ' Py
“schools wh:ch have underfaken career education projects in the pasf\Vparhaps

,

Tennessee‘s §Ch00|§, the per

1.
.

e
.

iR}

.t . “ 'i . n
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With outsidy f'un‘din'g, have not necessa'cily continued these prqg]’am's-—subsaquenf .

‘Heg.\s Indicate that a chie? reason for' this ma“be lack ot funds, ‘. o

. ] . . .
. e ' . . . ¢
ln respofise to the quesiion about. implemenfa?ion of career‘edqcaiion

progr’ams in® Thelr local scheb| sysfems, only 30 percent of the commymfy leaders

responding beheved such .efforfs had been made;- 50 percenf said they d|d not

KN OwWhe ' ’ . . ’ . ' .

ﬂtl-four of the of the groups asked to parﬂcupafe in The needs assessment

uy were given arHsT of poTenTLaI proble"\s which, mlghT hampef‘ career educa-

tion efforf,s and directed To |nd|{;afe how _much’ ('gredtiy’, bomewha’f' 'ng’
k]

_d|¥f|cu|+y ). each "had confmbufed To the overall d|ff|cul§o# |mp\eﬁlen ing

“w .

N
career ,educaf‘pn pmgrams ‘in the|r own local 5chools. Table 5"2 presenfs

>

. The rank order based on mean difficulty rafing in which each ' group of respondenfs .

v .
- f -

w
placed The Thvr‘i’een prob*rns: ‘ V . roe
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N Lack of funds to

Lack of curriculum
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Rank Order Baggd on Mean‘Difflcu'+y Raflng for Superintendents, PrlnC|palS,

Teachers ‘and Commun ity Leaders.

. ] ‘
BERY Order of

o © Difficulty -

A

4

" Order of
Difficulty-

Order of
Diffi-
culty -

Teachers

’

Order of

Difficulty -

‘Tahle 5.2 Problems CoanfbuTtng to DiffléulTy ofllmplémenfing Career Education:

Community Leaders

5

. Problem. Superintendents

Léck af -funds to
train staff |

purchase matetials 2

Lack of funds for
transportation of
stidents to work

sites . : 34

Lack of curriculum

materials that, meet

identified ned®t 4
t -

Lack of funds for

making curficular

changes 5

materials that meet
staff devedopment

- needs : . 6

N

Lack of Trafﬁzz

" gtaff . - 5 o7

P

~ . -¥ ot
Lack of'combefenf
person(s) to.train,
sfaff o> 8
1Y
anfu510n between
career éducation ana.
vocat ppnal education 9

Lack of - fnferesf at
the State" Depf of . ‘.
Education . ) 0.

: ;,/’ﬁeslsfance of staff

-

_ " . labor/industry- " -
o
- ERIC
"“mwﬂmmmfwnfmm :
" aparante N .13

to carqgr education . N

Lack of interest
in the business/

commun 1 §y ) 12
r -

Principals

z

K4
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Spearman ran order coefficients of correlation calculated. for €ach pair

- :
2 \ .

of rankings -In Table 5.2 indicate that there was a significant degree of

association between all pairs. The coefficients of correlation between rank-
ings of superintendents and principals, superintendents and teaghers, prin-
cipals and teachersy were each .96, a very high degree of associafion, and

significahf ¢T the .0l level. Community leaders' rankings were somewhat less

) " R

highly correlated with those of the school personnel, ,but the coefficients of ®

correlation of .80 between rankings.of community leaders and those of~teachers,
] ’ . .

.79 between community leaders and superfﬂfenden?é, and’.78 between conmggjfy
) Y . oo
leaders and principals were nevertheless Significanf'afifhe .01 level.

As the data presented in Table 5.2 indicate, 'lack of funds! was seen as

the mosf critical obstacle for career educbflon programmtng by al| groups

!

surveyed. _ Lack of -curriculum mafer;als .and resources for staff training were
. the other*p incipal problems :denflfled by all groupsg  Lack of interest in,
or res:sfaWFe To, career educaflon on the part of parents, commuany, or

school s f%ff, was not cons1dered to pose 'a ser:ous threat to program imple-
-* N -~

mentation. Less than ten percent of all respondents availed themselves of an

opportunity to write in problems which were not |isted on The questionnaires.

“Those whoedid mos% frequently mentjoned lack of counselors and career education

»

supervisors or eoordinators to provide leadership for school pro%iams, and
o o Y : , "
lack of student interest i areer education. i .

. . [

Anopher item included an all four needs assessment surveysinsfrunents
. ‘ » .

directed respondents to assign'a priority,to eich of ‘a-number of actions which
: > ) /

® - N - . ° * ' ’
might be undertgfen by the State Department of Education in order to meet the ’

‘.
v — . . ®»

. .
~ ’ . , o*
. . .

3

«
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céreer:educafion heeds of thgir school systems. ‘Those who responded- gave each

. @ mean }afing was calculated for each action. Table 5.3 presents the rank

O

listed action a 'high', 'medium', 'low' or 'should not be done' priority, then

order based on mean priority rating in which each group of respondents' plaged
* -
the nine actions listed. - ' . )
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* Support research to
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-

Table 5.3 Priorities for Career Education: ﬁén§\?rdér Based op Mean Priority

- ,
Rafing'for Superintendents, Principals, Teachers ané\@ommunify Leaders -
- . . . S \
. " Order of - Order of Order of Order of
Career Education - Priority - Priority - Priority - Priority -
Action N Superintendents Principals Teachers Community Leaders
. - . ’ S [
Support in-service e N -
staff development . ‘ .
activitiegr - b E 2 ' 4 . . 5

Provide funds for
purchase of career .
education materials

by $Chool system 2 3 ‘ 2 4

Support innovations
in pre-service train-

ing . 3 o 5 } 6 f§;

Facilitate dissemi-" ca .
nation of information
about existing career ' .o

education material 4 3 ,‘ I 2
Support: deve lopment .

and vl idation of ' ‘ T
career education ) ' ’

curriculum materials = 5 "4 3. I

improve career

- guidance procedures 6 7 . ‘5 3

- predict future job

Support research to
markets 7 6 .8 8

Provide incentives
for participation by
the private sector 8 8 7 .7

Support a co*pufer— -
ized career infor- .
mation network Qe ° 9 . 9 9



73

R . -
/ . N N
Spearman rank order.coefficients of correlation calculated for each pair

of rankings In Table 5.3 indicate that there was a-significant degree of

agreement among school 'personnel| about the relative [mporfaqpe of the actions
LY

isted, but of the school-connected groups only t%fgpers' rankings were

Mgnificantly correlated with those of commun ity leaders,

[}

The coefficienf of

correlation between rankings of supe}infendenfs—and principals¢¥as .92, tea-

*

chers and community leaders: .88, teachers and pridclpal§: .83, all significant

at the .0l level. The coefficient of correlation Between rankings of teachers

and superintendents was ﬂ72’ significqnf at the .05 Igvgl. ,Correlafions,befweeh.

1

rankings of superintendents and community |eaders (rs?= .50) and principals

and community leaders (rg = .58) were not significant.’

[N

.

Provision of curriculum materials and staff training in career education

v

were the two ledading priorifies for all respondents. Research concerning

future job markets, incentives for private sector parfic%pafion, and computerized
career inférmation were considered much lower priorities. Thg chief differences
L e e T~ -y ‘ -
befﬁé?n the priorities of teachers and commumity jeaders and those of super=
intendents and principals were that thq former groups attach&d more +importance

to dissemination of informdtion about existing materials and to development _and

validation of curriculum materiats—than gid the latter? and less Lmﬁ6?fance

to ithe nfed for in-service sfaff'demelopmenf. .

- " Less than ten percent of.the survey responaenfs wrote in carker education
priorities other than those jisted ih‘fhg questionnaire. Those who did were

most interestsd in seeing more leadsrship an&ﬁfunding provided for career

. education at the State level. S€veral suggegjed that career éducation be &ade

part of the Minimum Foundat ion Program: Supérinfendenfs, principals, and

L] * )

community leaders stréssed ‘the need for additidnal countelors and career
. . ’

education” supervisors or coordinators. Principals and teachers wanted leage}ship

. '. \ —
-~ N . .

‘ . [ -




from the State .Department of Education, bufﬁwanfed the freedom to desién the i'r

R - . N ’ . ”

‘own programs. Teachers wanted to be sure that any staff development ract i vitHes—-—

~
°

which mfghf be planned would include ipput from experieﬁced;c}assroom teatchers.

. -

Teachers also wanted compensation for time spenfiva training -apd.plenty of follow-
v ) B . . -. . {/ A . - _" - -
up assistance with thelr implementation plans t3r career education. The need

A4or placement of students tn jébs upon completion of training was Mmentioned by

several respondents. thers suggested that efforts be 'mede td increase thé

. - 4 .

understanding of career educaf|on on the part of all concerned--school sfaff
/ —F

S e

students, parenfs,—fhe commun|fy ) . o :

-
: A~ s

More efforfs fo «mplemenf Career educaflon were found to have begn made
Ln'cify.school sysfems as Opposed to county s;sfems, and in secondary schoo!s

-as compared ro elementary scéools. Quite‘poss}bly the dfjferenfral'in dé§ﬁ§§

of iﬁple@enia%ion caused c0unf§ supeffnfendenfs and elementary principais-

k2e] v}ew obsfacles fdvnmelemenfafidn and'ca;eer education priorities (asllisfed \
in Tables,532 and 5.3) 6ore'sfrongly than didneiTy sysfem,superzifendenfs ané

; R » ) ..
L . s % -

secondary principals, reshecf|vely. Rl ., . .

N\ 4 . ‘.

.

Certain questions related to career .educat-ion policies and procedures were

s

asked only of superintendents or of principals.,

~

° Five percent-of TQe;superrnTendenfs-responding 1o Tﬁe survey said Their—l

boards of education had adopfed formal written policies ﬁor career education.
] ) ' [
Twenty percent indicated Thaf funds had been budgﬁfed for career educaflon in =
TN -

The|r¥s¢gfems durlqg the “las® two school years. Federal grants were the mos;

frequentiy menfioned/seurce ogxiunds for career education. AaproxiMaTeWy (Z \
t .

‘fercenf of fhe sysfems repoafed that they had utitized federal funds in the
pasT two years. Only four: percenf had obtained State funds Excludlng The tar- ‘-

’ .
gest city sysfems,)fhe average local allocatlod for careww ercaffbn was $6000
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. annuallf. Median federal and State grants were $10,000 per ‘year.

Twenty Percent &t the school systems reporting have conducted formal needs
/ L3

1 . o

assessments as part of career educafton planning activities, 1In 17 percent

Cof the -systems one §f mote individuals has been employed specifical by for work ‘,

A

*in career education durlng the past year.. +Most of these persons were trained

- - . ! [ 3
as guidance counselors or, school administrators, a few had formerly been
L vocational education oI non-vocational teachers. " '
. . . . .
. Twenty-three Qercenf‘of the superintendents responding said that, forma |

-
.

evaluaf|6hs of Career educaflon acT|V|T|es had been carrted out ln Their

S sysfems. Fifteen percent of The.sysfems had formélly consfifufed advisory
P { yol L., ) s :

<, eommittees for career educaticn. Staff developmenf and Training.acfiv}fies

.
e

—

had beep-conduc¢ted in I8 éercenf of the schodl systems in 1976-77. In only -
 half of these systems were staff parTicipanTs'compensared for engaging in

such aoTiViIies. Most fréquenfﬁy participants were given rejeaséd time if
“« ' ) . K ‘ .7 ) '\ o

compensareo at all. , . . ) .o =
— ‘ Prinoipals‘were given a'lisf of‘twenfy insfructjonal r;chniques or
ao}ivifies'apd askegk:rrch bestidesoribed théir schoo!'s"currenf cereer eou—
cation delixery sysfeﬁl -Aperoximafely"YO percent yeremusingxrield Tri;s or- )
general guidahoe and cohnseling} 44 per;enf were us}nggzereer’guidance acfiv$?es
o~ . . - .

or guesf speakers from. busuness/labor/|ndusfry, 36 percenf used comprehensive

voca?:onal/fechn|cal Tra|n|gg or group _career counselrng, Iess Than 30 percent
. ¢ . {

- .

used'fareer |nformaflon cenfers, career education uans, or same sort of work

expgrience; about 15 percenf conducfed career fairs or student pf%cemenf services. .

LI . -

. h Twenty perceH# ot the principals said their schosls had formal pr grams
- . ' . R . . - /7 -
. ' for in%using career education into the total curriculum' When asked ”Wha#

. v . , . \J

- percenTage of your sfdff members are acfually |mplemenftng Thls process in the
- ° ., - . 1',

. 1 -
[ . M .

lm"
C
P-




N\

‘ . - -
. . » . - . T
. .

classroom?!' ontly ten principals responded., The percentages giveniranged frém“
oo . . . L AL ¢ .
I5 to 100, aveﬁaging 45 o ) . : ’J ,

.
4 ~ v -

.y
=y Thirty-two percenf of the 205 prmcnpals respopd ‘r(g reporTed that They
T L — -y
had conductgd staff developmenf achvsﬂes in career educaﬂon durmg 1976-77. . I

4 — . ‘

Mast often thase activities took place before or after school fours or on

"Insﬂ‘fufe" or "teacher work" days. When asked "What Technlques and mafertgls .

.

verg u’sed in these activities?" approx*mafely {5 percent of Th principals | L3

- said they had utilized wsn‘s to busuness/labor/indusfry or oﬂ\er community -

L4

sutes, aTTendance at professional meetings, or group sharing se?s:ons among

w

schbol staff; 10 percenf used presenfahons’ly focal school sfa}f expertsy= L ey

¢

o

'publlshed_ orgglocally developed -staff development maTer\iaIs or presenfafions
. . ' . 4
b‘oufside experts; 5 to 7 percenf used visits to exemplary .career educaﬂon »

progrems, worksﬁops or summer course work; and work experiénce in flelds

" \,/_ /Q- . LY '

outside edu&sflon. - 4 “
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- CONCLUS [ONS AND RECOMMENUATIONS - - .

K ‘ ol .“\' ’ - i.; '
'Perhap%)'fhe most s‘ignificanf conclusion that cen’/be dertved from dafa IR
o

»
. col lected in fhe coursé of The career education needs "assessmént Survey@ . '

.
.

that career educahon is nof a concept that’ wn Il require a great. deal of

Fd ! - ¢ R -
"seHlng" to educators, parﬁn‘s,c or* the general publﬁ: |n Ténnessee. Sixty to .
‘ I
sevenfy percenf of superlnfendenfs, principals, tfeachers and commun l*’ry Ieaders

e, - .

-
»

respondmg to The survey lrﬁlcafed that They belleve career education is an Lo )
)l 3 91

) ldea whose'flme has come, one Thaf should be uTLIlzed in The schools even if . ’

- >

Taxps musr‘ oe rareed ’ro pay nr |T ' Of course ln any glven community speciflc

plans for |mplemep1’|ng career educa‘hon should be wdely publicized and Qx—

.

plained To\enhancg undersTanding of the program by all whe will be affected

-

‘ Qy it, indi uding sfudenfs, parenfs, and mer’nbers' of Tg'e c'ommu‘nri'fy.' But *career

. . s
-

e&ca'hon UTI lized (t)' as a moflvaﬂonal dewce to lncrease the retevance of .

- » ” v
-)

-academc confen# for students, and (2) ta prepare youfh for a smooTher transitian -
. i T4 . )
. : v : &x-
from school to work i-5.a concepf with broad appeal lf career education ‘. -

] % A .
cyuld be ysed to rqoﬂvafe more students to stay in school and To obfaln ,emplay= .

- . - . “

ablblfy sk:?ls, it could also become a concepf of great economic value to
Q -
"T;efmessee becausela?Sprese'n‘ “the State Deparfmenf of Employment .Securn‘y xden"m-
. ”-

f:es lack of cdura‘f:on and JOb Tratnmg as.wfhe chief barrlers to empIOyme‘n‘r o?

i I3

- .. . . . =, . - .
Wesseans. e ST R :
‘ 3
‘The "Goalsof Educaﬂon" contained in the. publlcaTJon Rules, Regulations,
| S “ < .

and Mxnlmum $tandards by Ténnessee 5 STa~T)e Board of" Educaﬂon confaln a number .

’

] v ,

of"a‘%ts which are qulfe oompaflble with The goals of career. educaﬂon. Sehool =

] -
.

°personnel and communlfy leaders respondmg to the needs assessment survey pro-.-

vtdec a éprong lndlcaﬂon Fhat they also conS|d,er»e~d\career educaflon gods

. P a s o~




A}

+ f l

to be compaflb'le WITh Thelr tdeéas abouf what oughT to b?happenlng i the..

SfeTe s-schools. WhenAsupeanfendenfs, prlnctpa[s, Teachers=and cemmuntfy

’
[N 4

- leaders were presenfédnwifh a set of ‘caregr education goals and objectives

RN .
: ‘ ) ) ;
‘career edugation programs was lack ‘of funds, Lack of. gunrriculum materials and

b
\

for students and asked how much emphasls each should bé given in The'curri—

culum of the’ 3ocal schools \in average of, 96 percant of-all respondenfs said
N
that ‘a1l the objectives deserved "some' or 'much! emphasis. No group was totally

satisfied with the extent to which' the sfudent objectives were being achieved

in the schoois, however. Community leaders were leesf saiisfie¢<wifh the

’

. . . . . . A
extent of achievement, put even among school staff 20 percent or more felt the
career education objectives shouid.be given more emphasis than the schools

’ : RN > . ‘ . . ) oo :
were achievinb. Responses of superintendents, principals and teachers .indicated

. - N ! ’ - - .

that at most 60 percent of Tennessee's echools'haye attempted to }mplemenf
# . _

' . i . . -, ' . .,
career education in some way, and according to principals responding t6 the
. v <Q N ~

.survdy, only 20 percent currently have formal programs for'infusing career

educaTion into the total currdculum. °* . '

Since 1974 a number of career educaflon prOJecTs have‘Peen undertaken

-

-in Tennesse‘.ynfh oufsude fund|ng, but vany of these- were d|sconf|nued when the

o
- « . ¢
- L

injtial grant ran out. s L

. s

§

Survey respondents indicated that, the chiief opstacle fo imp lementation Q?\

~ , ; . )
i

A

- ‘ P . -t‘
reMources for staff training were other critical problems, ' When asked what

. * . . ; - .
actions the State Department of Education could.undertake to expedite caréer

education Bmentation;, all grohps of respoﬁﬁenfg gaQe'Top priority to the
= . .‘ . i ?..”
provision of currigulum materials and staff trgining in career education.

*y

. n{'

- .




All of the foregoing survey %indings strongly indlcate that the public

is ready and willing ¥o support career education in Tennessee, and school
" personnel are quf}e infeﬁ%sfed‘in implementing it, Ques}ionnarre responses
and,aqdiflonal«commenfs £upplied by respondents point to tfe need for sfroﬁg
Ieadorsth at rhe State level, ond a source of funding for, §13 diéseminarhon &f
informafiog.abouf existing career education materials and ourchase by school
‘sysfems of ;ome of these maferiais, and” (2) persofinel to spend time in the
- field organizing staff Trainind in the use of c;reer educofion waferié]ia7od
techniques. -Manpower planfing ioformafion obtained from the State Department
of EmploymonT'SecurrTy %uggesfs thett rhe S?afe Depa?fmen{ oﬁ»éducafion shobld
-concentrate somerof_ifé efforts om selecting and pr&aring materials relgfed
’ ro’rhose oocupafions in which most Tennesseans will be employed in the 1980's,
gbeo}fipall},—555ﬁfac+urrh§”7eépécfél!;aspé}éf%ﬁowrgiﬁTTéibroouof§,7aod
.chemicals and_aljied_proqbcfs), sorvices (pegonal services such as Iaundry‘~.
éno clean[ng; hotels and Iodgﬁwg places, aoTOmobile‘repair, motion prcrures
and enferfqinmenf, medical services, legal serbices,.educafional services, and
miscelloneotS¢bh§iness servicés), clerical work, and retail and'woolesale trade.
In sTaff deveiopmen’lprograms s}hooi sfaff should be |nsfrucfed :n mefhods of

lnvolv109 workers from fhese occupaﬁlohé laﬁo prevalénT Iocal occupaflons)

in tHeir school career educafnon programs.
- [

b‘iﬁcores.on the,Career Maturity Inventcry, 'which was adﬁ{nisfered to a-sample
of ninth grade-students during the i975—76 State Educational Asoessmenfﬂof.Schoon,
suggesf that the career educatior compefenc1es wgth which Tennessee's students

need mosf a55|5fance are those of, (I) developing p054T|ve attitudes Toward work 4




‘- . . * . N . . ) "- ‘ ‘ )
» . . . B . . . + ) - §
‘% and work values and assuming responsibility for making .3 career choicg, and o s

(25 self—appralsal ar acqutrlng an undersfandlng of one s valuas, lnferesfs,

. o o

ablllfles and Irmlfaflon§ ; o

ki
+
.
., 9 roo» A

¢
‘. - The need to infuse career education- into the Tofal currtcubum and t¢ ' -+
+ : .
involve all staff in thereffort sholld be empha$|zed. Commentary addea to ‘

r ,
° the survey ins{?umenfs by teachers syggested that experienced classroom

. , . L

#eathers,who have shtcessfully utilized career education concepfs in their .

® - classes should play key roles |n sfaff ‘rra|n|ng programs Teachers expre‘ssed

a desnre for released time or other forms of cdmpensatjon for The«r partici-

N »

pation in the staff developmenf activities. ’ Many sqhool sysfems need quifibnal

’ ) . . )
vcou‘Felors and career'educafion‘supervisors‘onecoordlnafors to help provide.

7

the follow—ud ass;sfance Teachens must have as They aTTempT to carry out ThelT T ‘f"’
own.plans for uf|!|z|ng career education, ‘ . ‘ i . ’ , - ;'
. Attention should be dxven +o establ}shing more placement services for '
éfudenfgfwho desire Bar;;Tiﬁe work e%derience or who seek full-time employ-"‘ -
‘ . e . ‘ , v |
Dl menT upon compferon of Tra}nrng/educaflon Career education activities, s+ou{d » L
be wndeﬂy‘ sublicized w1fh1n the schooi and in The communrfy S0 Thaf‘sfuden}s, T N
0 A
. parenjs, and pofenf;al conTrrbuTors To fhe program Jfrom The oommunnfy W\l‘5 k -
know whaf is haDPen|n9 and whaf oppd}Tunlfles are available. ' ' ‘ 1 '.- L
- ) Whnle the fofal pe;cenfage(of Tennessee schools currenTIy mbk\qg sysfemaf|c | -

~ * "

efforts to lnfuse careér-educaflon into ‘the ToTai‘curricu m.is émall, C?fy

. .

;;schoof sys*ems and 9egpndary schoéls‘apparen ly if /e a light edge on c0unfy . —\\\

“ v 4 / - .
. sysfems and e!emenfary schools)® reSpecflver, in Th;:r efforfs‘To |mplemenf . .
] . - : ;
re careenreducaflon This suggksfs Thaf specnal emphaSIs shouid be given for'a
#_ N A
_aTime To developlng prcdrams in county systems and elemenfary schoo\s . . .
. ’ . : " .
. " .l . - ‘\
. ' .‘ N T ’ ~ . ' N
4\ > / * ’ , cb ! ’ ~ \.o
- Al

5
. B .
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