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US DEPARTMENT OF LABOR
ENPLOVIHNT D TRAINING ADIMINISTRATOON

WAIIINGTON DC 10113

.

National Joint Bricklaying'Apprenticeship
and Training Commatiee

Gentlemen:

Tne revisetd national apprenticeship and training standards,
including :election procedures, Which were developed ms,a

guide for your local joint apprentiteship and training

committees in establishing local apprenticeship programs.

nave ueen re istered by the Bureau of Apprenticeship and

Training,'U. .
Department of Labor.

,Your work pr cep schedule for cleaner, caulker and pointer

will serve s a guideito assist your Appeal joint apprentice-

ship anb t tuning committees in developing programs for ehis

trade.

Lie national bricklaying
apprenticeship and training stand-

ards, apprentice selection procedures Ind affirmative action

program effective instruments in tne selection, emmAoyment,

and braining of apprentices. This is in keeping with the '

Becretaiy of Labor's regulations onjegual
opportunity in

r apprenticeship. (

Please be asspred of the continued assistance of my staff

in all matters of apprenticeship apd training at the

national and local levels.k,
. Sincerely,

GB C. MURPHY',
Administritor,
Bureau of Apprenticeship

and Training

a
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PREFACi

This booklet represents the sixth revision .of the nation-
al standards for bricklaying apprenticeship. It was jointly
.prepared and approved by the National Joint Bricklaying
Apprenticeship and Training Committee, representing the
International Union of Bricklayers and Allied Craftsmen, the
Mason Contractors AsSociation of America, and the Asso-
ciated General Contract Ors of America, in cooperation with
the Bureau of Apprenticeship and Training, U S. Depart-.ment of Labor.

Until recently, the. training of bricklayers under these
fdrmal standards served the industry adequately. However,
the postwar years witnessed. the introduction of many new.
competitive materials, and new methods tof installation in
construction challenged and -even supplanted the age-old
superiority of masonry construction.

The bricklayinwindustry has recognized the need fori,
More and better-trained craft workers with the skill, knowli I

edge, and iniAtive to do a more' economical, long-lasting, i

and precise job. Concurrently, the industry has given the
individual craft worker a resp'ect and Understanding for the
methods and materials that are now being used..

In a continuing effort to advance the science of train .

practices and techniques, ,experienced contractors and lo-
cal unions, ,through collective bargai g, have developed
more beneficial programs to better repare the apprentice
for a lifelong career. In the set ion 'process, contractors
and unions haVe also insured at adequate preparation will
result in crpftvorkersolho will have the ility to meet fur-
ther technologNal changes.' These cha es ar6 reflected in
these revised national standards.

These standafds ntain as an apprenticeable classifi-
cation the job of cle er, pointer, and caulker. This has not
eliminated training in the work of, cleaner, Pointer, and
caulker from the training that is required, for the .trade
of bricklayer.

1

Also inc ed in the standards are recommendatibns
forthe selec on and admission of apprentices.

It is h. d that management and labor representatives,
members of joint apprenticeship and training committees,

4
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Shd all others concerned witYi apprenticeShip training in
every locality will take full advantage of these complete and
up-to-date national standards as a guide in training the
youth of our Nation in the bricklaying trade.

rt Air
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(
DEVELOPMENT OF STANDARDS'

These national` standards cover the' basic requirements
for complete and effective local apprenticeship programs.
They are for the guidance of local associations of contrac-
tors and lOc31 unions in training apprentices to providelhe
fiicklaying blanch of the construction industry with much-

riftded skilled craft workeis
Local joint apprenticeship and training committees

should encourage journeymen in the trade to avail them-'
selves of opportunities for improving their skills, jo becOme
familiar with newer techniques of bricklaying, and to keep
abreast at all times of advancing technology in this field.

The .N4tional Joint Bricklaying Apprenticeship and
Training Coktmittee would be remiss if it neglected to im-

''pres upon all local joint apprenticeship-and training com-(
mittens, and the members of local. contractors' associations
and bricklaying unions, that they should closely study acci-
dent prevention and encourage safe wotking habits among
apprentices

The committee is currently comprised'of
members:

Representing the
International Union. of
-Bricklayers and Allied
Craftsmen

Edward M. Bellucci
Thomis F. Murph*
James F. Richardson
Merlin L. Taylor'

Alternates
Alfred A. DiRienzo
John M. Doyle

the following

Representing the
Asswiated General
Contractors of'America

Anthony Grignano
Charles P. McGou§h
William Weeks

Alternate
Christopher S. Monek

'Local application of these national standards in States having recog-
nizeil Apprenticeship councils may require- adaptatia& to meet the stand-
ards of apprenticeship in such States The staffs of the Bureau, of Appren-
ticeship and Training and the State apprenticeship agencies are available
tio. advise .op sueh standards

lx 8.
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. .
Representing the Resod .,; Re -presenting the American
Contractors Association-of Institute of Architects
America ,. .

James A Scheeler
V

S ,

Robert F 'Ebeling
Herschel W. Hunt
George' A.' Miller

Alternate
Richard Felice
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PRQVISIONS OF STANDARDS

1. Definitions ' -sr
a Apprentice shall mean a perg6n.at least 110ears of age,

and preferably not over 24, who 'is under written agree-
7 ment (h'ereinafter called the 'apprenticeship agreed

ment),to work at and learn a trade covered by these
standards The apprepticeship agreement shall be with a
local bricklaying joirtt apprenticeship and training com-
mittee acting as agent of the contractor, orwittt a con-
tractor whose egret-me is approved by the local -feint
committee

b. Local committee shall . can the local joint apprentice-
ship committee for'the bricklaying industry.

s. Vndards shall mean this entire document. .

d. Affirmative action shall mean any and all efforts by the
lbcalsommittee to interest, recruit,' and accept persons
of various ethnic backgrounds into the bricklaying Indus-,
try These affirmative actions will differ from one local
area to another,' depending upon the mindrity makeup of
the given community dr. communities

Apprenticeship actions shall mean, those administrative
functions that serve to affect' the apprentice at entry or
completion, or at any point during thel term of adpren-
hoeship These actions shall include, but not be limited
to, Ahe following:

Application
. "Interview / 1

Acceptance or rejection r

5electidn
Registration
Military service/suspension
Cancellation
Completion

Registration agency shall mean any State apprenticeship
ency recognized by the Bureau of Apprenticeship and

raining. If no such recog-nized , agency exists in the .

State, it shall mean the Bureau of Apprenticeship(and,
Training, U.S. Department of Labor.

10
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2. The National .?oint Apprenticeship and Training
Committee , \1

The national bricklaying apprenticeship and training'
program shall be administered by he National ?Joint Ap-
prenticeship and Training Committee for the Masonry COn--

"st4Ction Industry. ,
in'the event that members of the National Joint Appren-

ticeship and Training Committee cannot. mutually agree on.
the administration of the program, any matter in dispute
shall'be referred to the sponsoring parlits for settlement .....:

These revised national standards shall supersede all
previot4 registered bricklaying apprenticeship standards

Thel, National Joint Apprenticeship and Training Com-
mittee fO.r the Masonry Construction. Industry shall be com-
posed of equal numbers of labor and managemeht repre-

. sentativeis-vthree to be qualified to cepreseni -the Mason
Contrectprs Association of America f three to be qualified to ,

represent the Associated General Contractors of America,
and six t pe qualified to 'represent the Intern-ational Union
of Brickl yers and Allied Craftsmen. . . -

Mempers -of the committee shall be selected by the
groups they represent Each organization shaft be entitled
to appoint an approp*riate number oY alternates who will
serve with voice and vste in the absence of the regular

. member. The committeeshall select from-its membership.
(but not both from the same ,labor or marlagement group
represented) a chairperson, a vice chairperson, and a se4e- .

tery who \sihall retain voting privilegeS
`Mem ers of the committee m4 be removed for cabse .

and repia:i6ed 'by proper action on the part of the organiza- ."
tion that. they represent Any officer or, committee member I 4

may be r moved by the spansonnt organization-, upon rec.-
ommenda ion b? Majority vote of the committee, for derelic-

N
tion.of d or misconduct in office Such a recommend&

0
tion shall be forwarded in writing to thetproper sponsoring
organization for action. .

.., ,

. . 'Consultants or liaison members may be inyiled)to at-
tend meetings, of the committee but shall have no official
voice or vote.

For matters related to training ottier" than apprentice-
ship, the national, committee may establish or authoriia a
jOint subcominittee to be similarly constituted and selected.

21



.: .,.. f
. .. .-. , ............. ..._.

_
3# Duties of the National Joint Cominihee, . t ,..- i -... .. ,.

This Cornmitteel in conforrhity with the. `rrational, 'bri,ck-..^t' .

laying apprenticeship and, training standards, ishalt.colke A
-rules to goyern .its own, operations The *-coi'amishall ', e
also recommend requrrements contenning;-the,seleetion, k.

qualrfications,,education, and training' of'allappreRtidei, as °y-,
well as fraininig of Journeymen and other's irt:kicarlt44:t' ."
grams - , -.,

Thecommittee shall,meet at least Once, a year, and on
.call of the-cl)airpersoe ' . A .

The nagonal,commi-ttee may employ a qualified person
. as'a full-time training direct& The training 9rector shall
assume such responsibility, and authority for- opeAtibn of
thevnational apprentice training pro ram as are delegated
by the committee ' .

z The national committee .steal/ consider and act on ail.
problems of altr. nticehip aril:, aming.

pfThe national committee sh ecommend such Riles

,
and penalties- as it deems necess ry'for'the,successful op- .

eration of twining programs .

- The; national committee shall distribute' to .the re'specftc ,k.

.- .. .

tive employerTemployee organizations an annual report. t
covering its work-for the preceding year . .

.The national committeashall call orseeeposultants ini,the
- educational, apprenticeship, iiisnd techniCal fields for help

sand guidarve when necesry.
a, iThe national commiftee shall 'prepare a written policy .

statement which sets forfh the.current rules and regulations
for the cOnduct of local programs, Such'policy staterrient-
shallbesubject to revision by the committee. . , -

In addition to the duties outlined above.; the national .."

. coMmittee shall see that' the remai ng sections of these ';'' ,

'standards are enforced, ; /t.I,
7. , 4,

4. T. he LOcal Joint ApprenticeshipCoirmittee ,. ..

Prior to ,1963 'and the introduction of title 29, Code of
Federal Re'gulationt, (CFR), part 30, local ioint apprentiCe-.
ship 'committees needed little more than theprinted nation-
al standards fof bricklaying apprenticeship. As apprentice-'
ship actions increased. ecause of governmental require-
ments, requests fdr'assistance at the local level tripled dur-
ipg the ensuing years e following guidelines are- offered
for ,the use pf _cal Joint apprenticeship' committees

'

3
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throughout -the jurisdiction, of. the Internaticinal. Union .of
Bricklayers and Allied Craftsmen.

The most significant Suggestions are:
4a._ That apprenticeship may Cite supported through a training

trust fund.

b., That the matters of apprenticeship may De monitored by
a full -time traininidirector.

c. That 'consideration will be given to crediting an, individ-
ual,for previous experience, once that person has corn-

b pleted a -piejob-training program.
It should alto be noted thatin- the definition of n

.prentice bricklayer, the age-range requiremeri is un-
changed because the National Joint Apprentices ip Com-
thittee *as observed that if ,becomes increasingly -difficult
for an individual to develop, manual dexterity after the age
of.24.

Under the heading of educational requiremehts, an
applicant should- have completed at least 2 tears orhigh .
school or its equival4nt.Experiente has shown that Individ-.
uats with greater-educational attfinment have been more
successful at the craft and have rthlieiLwith, relative ease-
into' supervisiSry "podition's and, 'Many 'times, Self-employ-

. ment. .

LOcal joint apprenticeship corrlthittees that adopt these
recommendations shodTds make certain, that the practices
contained herein do net conflict with 'applicable State law.

.. t)ese standards the, local Apprenticeship committee
is .Stablished as a 'permanent policyipeking body operating'
within the putts (tithe national bricklaying joint apprentice-
ship standards. \e,

5. Policy
..

The ,bricklaying apprenticeship- and training, program '.
shall be adMinistered by the local joirit apprentice.ship and
''training committee for the masonry construction indUstry
and all apprentices shall conform to.the local standards'

The. area that local standards cover shall be the area,
setforih in the lo'cal labor agreement.

. All parties operating under loval standards shall refer
all apprenticeship Problems to thWlocal joint committee for
Eictipri and disposal before action is reporiedto the spon-

:.--soring organizations:
'' In the event-the employer and employee reptesentativeis

. ' %

5
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ale . .,
.of the local committee cannot agree on the administration

of the.'program, aray matter in dispute shall be referred to
. the National Joint Apprenticeship Committee for settlement.' , Local, revised standards shall supersede, all previous

bricklayingepprenticeship standards. Copies'of all.rewsions
`shall be forward id to thp registratiiin agency concerned for
approval. Appraticeship agreements in force under pre-

.: vlbus st ards 'shall remains, in force unless changed by'
cora$eh1 e parties totthe acareemonts.

..
6: Composition of Hi', Local doinl Committee

Each local joint apprenticeship and training committee
fOrlheTriasonry construction industry shall be composed_ of
equal numbetsb4 labor and management rep sentatives.

Members-6f the committee shall be lected by the
groups they represent The term of office aft be for a min-.
imum of 1 year and kmaxirrtum of 2 ars. The term of one

employer representative and oneunion representative shall
.expire each year, with vacancies*.to be filled in'the same
manner as the original appointments were made. A commit-.
tee Member_may subceed hiniself or herself. The committee
shall sefecf from its membership (but not both from the
same)labor or manement group represented) a chairper-

. *vn and a secretary who shall retain voting ppvileges.
embers of the committee may be removed for cause
placed by proper action on the .part of the organize-.

tion which they represent.*Any officer or committee meethei
may be removed,by the sponsoring organtzatiorl upon rec-
ommendation by- majority, vote of the committee for derelic-
tion of duty, or misiconduct in office. Suah a recommenda-

:tion_shall be forwarded in 'writing to the proper sponsoring
,organization for action. -

Consultants may be invitedto attend eetings of the
committee but shall have no official voice or

. The committee may establish or authorize a joint sub-
committee to be similarly constituted and selected, 'ft*
training other-than apprenticeship.

7: Duties of the,Local Committee'

a. Each local committee, in conforrriity with these s tandards'
and the total bargaining agreement; shall make local
rules to govern its own operations. The -corrimittee shall
also' establish requirements governing the se ction,

51.4
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. .
qualifications, education, and training, of all 'apprentices,
as well as training of Jour Alen and others

t?

lour
All funds for the opera on of the apprenticeship and
training 'prograrri shall be held in a trust fund. The cdm-
mittee shall initiate and certify all expenditures to the
trustees of the trpst,fund; or,.aiteniativeiy, the committee

. member's shall serve as the 'trustees of the trust fund.

. c. ,The comdfhtee shall meet at least-Once a month, and on
call of:the chairperson.'

..

d The committee shall determine the number pf appren-
tides needed to keep its area supplied with qualified
joumeymanfirncklayerl . _

.
e The committee may employ a qualified person as 'a fuLl-

time training director The training director shall assume
such responsibility and authority for operation lbf the

. apprentice training .program as are delegated by the
. committee. ,.

f The committee shell determine the ade acy of each
employer to give an apprentice the nec ary training._

g The -committee shall 4tempt to provide for the reaso a-
bly continuous employment of each aptirentice.
committee' shall also provide for participation of ed4
apprentice in an approved schedule of work-expesiencl
through employment supplemented by a minimum?of 144
hOurs2 per yearof related instruction awe, frornefli job
during-each year of apprenticeship This schedule shall
be registered with the registration agency. The commit-
tee shalt also see that each- apprentice receives the mini--
mum amounts. of related instruction *id on-the-job ex-
'Perience as outlined in these stanard's°

h.The committee; whiCh sponsors tie apprentice, is not obi'.
gat Ctually, to employ the apprentice, butthall make ev-

le effort to keep the apprenticeeraployed in a reasonably
,continuous mIlipper and adequately instructed.

1.- In order to provide diversity of training and work oppor-
tunities, the committee shall have full power to act on
matters pertaining to the, ransfer of apprentices from
onelob or shop to another All transfers and assign-
ments for work shall be issued by the committee
through the referral offite, as set forth in the local bar-

.

2There may be fever than 144 hours of related instruction per_year in
, those programs with comprehensive prejob-training segments

6
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gaining agreement! .

j. The committee shall select for training as apprentices
lhose applicants who best qualify under these stand-
aids, regardless of race, religion, color, narrona, origin, '
or sex Mdc likaselection Procedures are included in-, k rii
these etanda s appendix 13 , , ' R,

-k. The committee shall see that all. apprentices are regip- -.

tered withe;appropriate registration ageney befpre_tbei
are employed ,,

,
_.

1. The committee .snall-keep complete -and accurate re-
_

cords on each apprentice . .0$ . - ',- - .m. Thecommittee shall considered act On:ail problemsA
apprenticeship and training - ..

n. The committee shall, rt s'Uch rules and penalties as,it
deems necessary for the successful operation or*the
training program

11?

,o. The committee shall keep informed of and consider, All
violations of its rules and the appr.enticeship agreement-,
and shall make such rulings as it deems necessary in
each individual cape.

-
1`.

The committee shall make an annual report to theite-
spective employer-employee ganizatior covering its
work for the preceding year

q The committee:50V call'on nsultants in- theeducatrons
al, apprenticeship, and t hnical fields for help arid'
guidance %Ova deemed cessary.

e. The cornmitteed,shall repere a written policylealdrhent
which sets' forth th current rules and regulations for
the conduct of the_local program. Such policy state7
ment shall be subject to revision by the.committee

s In addition-to the duties atittined -Wolfe, it 'shallbe'con-
sidered the ,duty of the-committee to see 'that' there-
Maining sections of these standards are enforted

p

8. Qualifications of Apprenticeship Applicants
Applicants not previously connected with' the Orate .

shall bet between the ages of 17 and- 24, .physicalliefit, and
should have Completed at feast 2 years of high school or Its
equivalent. Local programs wishing to indentwre, -11' year
bids should make certain thatthispractict does not con:.
flict with State or local laws arrd applicable insurance regu-

. I
16
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lations. Exceptions to-the maximum age limit, can be made
for honorably discharged veterans,In such cases, the age
of the veteran shall pe,considered to be his Of her present
age less the number of years he or she has serval` in the

'armed for* {maximum 4 years). AppiiCants shall submit
the following information to the committee along with their
applications:

Bitth certificategor other reliable information 'on date of
birth. --
An appropriate record of-scholastic and other training__
Evidence of a qualifying grade on ar;_appropriate test

'that may be prescribed by the committee.
A physical examination record or- other satisfactory
evidence of physical fitness.

9. Apprenticeship Agreement
After applicants for apprenticeship have been `selected,

and before being given employment as apprentices or en-
rolled in related instruction classes, tity shall be Lnden-.

tured to tile apprenticeship committed and shall sign ap-t

prepticeship agreements with the committee. (For appli-
cants who are minors, their parents or guardians shall co-
sign the agreement.) The agreement shall then be regis-
tered with the registration agency. The.provisrons of this
agreement shall be as jh the sample agreement3 attached
to and mad part of these standards. These standards
shall likewise be gdered a part of the apprenticeshi6
agreement.

Each selected applicant shall be given an opportunity
to study these standards, the committee policies, and the ,
apprenticeship indenture before signing the agreement.
Three copies of the agreement' shall be made: one each for
the apprentice, the committee, and the' registration agency.

10. Responsibilitieb of Apprentices

The local joint apprenticeship and training .committee..
should impress .upon alindentured apprentices +that in
signing the apprenticeship agreement they have votuntarilY*

. . . g, ' .

3Some State apprenticeshi agencies require the use oT theilown ap-
prenticeship agreement fo In such instances, the agreement forms
may Ile obtained from th staff -Of the State agency or the Bureau .of Ap-
prenticeehip and Training
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,agreed to abide by the provisiOns of the local' standards,
and infOrrti the apprentices of their responsibilities and obli-
Qatfons, is follows:

Ask
4ta. Toerform diligently and faithfully the work of the trade

and'other pertinent duties as assigned by the contractor
in accorda4e with the provisions of thestaridards.

b. To respect the property of the contractor and, abide by
the working rules and regulations of the contractor and

. the local joint committee.

c. To attend regularly and '-complete satisfactorily the re-
quire& hours of instruction in subjects related to the

prwided under the local.standards.
d.. To maintain, such records of work experience and train-

ing received on the job and in related insinictiorelias may
be required by the local joint cornmipee.

e. To develop safe working. habits and conduct themselves
in such manner as to assure their own safety and that of
their coworkers. r

f. TO work for the.contractor to wpori( assigned to the
completion of the apprentice'ship, unless the apprentice
is reassigned lo another contractopor the agreement is
terminated bcf the local joint committee.

S. To conduct thernselyes at all times in a Creditable, ethi-
cal, and moral manner, realizing that, much time, money,
anti effOrt are speni, to. afford them 'ari opportunity to

redOrne skilled craft workers.
s

11. Federal Laws and Regulations Affecting the
Employment of4pprentices .

a.. Wage Deteitnihation Regulations (tehallylinanded and
assisted construction). The Secrataryrof Labor, th)ough

. the Wn-Hou 'Adrp inistiator of. tbeill..1S,---Departrne.n.t.ot
Labor p determines the prev,ailirt-wages for construc-
elm: Mechanics and laborers em,ployed on Federal or
federally,assisted cor)Struction projects. (Details of these
regulations will be,foilnd in'Pirts a and %title 29,,subtitle
A, Code ,df F.ederal, Regulations, covering labor tari-

Irk- dards provision's applicebleto public contracted ,
Local joint apprenticeship committees should advise

Ball Contracte.wilarticipating in the lodal apprenticeshipt
prograni that, ip case they are aeharded a contract f0r a
federally financed or assisted cohstriktion protect, their-

9 _1. 8
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apprentices must be employed ,under a bona fide ap- _
prenticeship program registered withlit State ,apprentice:
ship agupy recognized by the Bureau of ApprentiCeNip
and TrailRing, U S Department of Labor, or if ho such "

. recognized agency exists in the State, with the -Bilre'au of, s.

. App'renticeship arid Training, U S Department,of Labor;
and further.iffiat apprentices so employed must be indi-
Viduaq'registered with than appropriate registration
agency

The contractor; must present written evidence 10f7 ;
such registration, including evidence of the estAblIStiO:
ratios and wage rates applicable in the` projedt area, to';

'the contracting officer for acceptance
.; , ,_ ,

__I -- 6 Wage awl Hopr Regulations (Ruling ncerning 1°444 .:,
ment for Time. pent by Apprentices in Ikea; InOrusf,'
tion).---The Fair Labor StdridirdssActrequi es"thatfeaq,:is

"rfiployee noripecifically 'exempted, who ieengaoed iry
. interstate commerce' or in the prOidciction 'ot g6,o,c15-fbt i'

such Commerce, .rdpeive thd statuto'ry minirpuM, wage;
and that no employe (includirig anicpcirentiCej may bei
'employee& more than,40.hours a,week with Out receiv; ,.

ing at-least time and one-,half orthefrvi,AIOyee:s regular i ..,_

rate of pay for thelovectitne hours -,,i 1 11. !: , . tilki
,, . .6 el 4.'4 "4- . 1 ,

As an enzfCrcethent policy, tine speritlhfan orggn-r''
ized program of related spppleme'ntar'in$ru 'orffiy--..ap-, '. .
printices working under bona ,fide qp(Areriti eghip "pro; t
*grai-ns may be excluded- froM lorking time i the:follow-. -:.':.
ing.criteria are met {t) e app(rentice is em oyed_ under:, ..4 '

a written apforenticeSh agreement toi or ram Wch '1

1
substantially meets the basic standards of t e_Sureau of
App/entrceship and Trairiing, U S. DepartM ntbf Labor;,
and 2)such time does, not involve' produc ion work or

1 performance of fhe apprentices regUlar uties:' kthe
above criteria are met, tetirrie spent in ugh xerafect ,

supplementaL training shall not be Count as rs ,
worked unless'thewrtpen agreement specifi ally proviti .,

that it is hours worked ,

The mete payment or agreement to ayifor time
spent in related instruction does not COnstit( e an agree'
ment that sudh time is'hours worked -

c Emeloyment Retirement IhcomeSeOrity lAct of i.974
. ,

(FRI9A)The operation oflointly trusted dpprentideship",
and training furreis, foils wi.thin'the ;authority of,the. Eini

.
1
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ptoyment Retirement Income Security Actpf 1974 and at
this writing must maintain the reporting,requirements ag,
set forth.by the Secretary of Labor and recorded in the
Federal Register on Way 13, 197::

12.1 Filing with the Registration Agahcy
- As. \soon as 4 loCal apprenticeship standards have .,

been developed and oved by the sponsoring :local
groups, the local joint corn tee shall file`a copy with the
registration agency. Tne'joint committee shall furnish the

. registfation agency iflitftany additional-information required
' by Federal or State -itav+.4 criCte-giiktionsaffecting ,appren=

hoes. The roint comniittee stvIralso regia.a copy of each,
apprentrceghip agreement wiffri t istrn6n agency.

A o
,

13. .Calverating Agencies -
,\L I, joint apprenticeship comOittefas may obtain as- :

sistance in, the formislation'and administration of appren-
, ticeship prOgrams,from the folloWing sources:

Associated General dontrabto.6f Amenca, 1957 E
Street,"NYV , Washington, D.C. 20006. , ,I

r International Uniori ofsBricklayers_ and Allied Craftsmen':
,

815 15th Street, NW Washington, D.C. 20005'; '

Masbn Contractors Aisociation of iynariCa, 208 South,
LaSalle StreZ"icago, Illinois 80604

1.

Bureau of ApprefiticeihO end, Trainifig, .U.S. Depart:
ment of 'Labor, Washington, D.C. 2021.3

State apprenticeship cduncils, State labor departnierits,.
-Or Slate industrial comrpissions

Division of VocationalEducatiOn, U.S. 'Office of Educar
4 tion, Department of Heaitti, 'Education, and 'Welfare,.

- which administers and/supervises Federal funds.appro- -
. priated for, apportionment among the States. for voca-

tional education. Assistance maq,also be received from
State and local boards of vocational education.

14. Joint Training Ainds , ,

a. Leg Pity of Training hands Training finds for use in
defraying the cost of, apprenticeship or other training
1 061111(a7s t& which employers contribute are auttibriied`
un &ie. Labor- Management Reporting and Disclosure-
Act of 1959, which amends section 302 of, the

0.0

0. 11 2.0
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,Management Relations 'Adt of 1947.. Such funds must be
established in the form of a trust; -the trustees:.must be

reuesentative of the employers and employees
Mils may be The joint apprenticeship committee); and
the bdsis on whickpayments to ttte trust are to be made
mustbe detailed ika written agreement with the employ-
er, including-provision for an annual audit of the trust.
Those persons (husteesy responsible for the custody or'
control of the trust folds must tie bonded.

70There a trust is estabbeheraddause.shduld be in-.
.clu in. the trust agreement toithe effect that: (1) The

-tru hip.is-a- nonprefif organ izatiOn no part of
the net earnings kill inure 'to any private ihdividuarrepr
member; and'.(3) in the event of dissolution of the trust,
the'accrued moneys and Other assets will be disposed of

- in the rrianner set forth. The diSposition of these hinds.
must bewhandled in accordance with-the act.

b. Tax-Exempt 4tatus of the Trust.Trairling trust funds
are considered to.be.tax.e,xempt by ,the Internal Reventie
Service (IRS) under "'section 501(c)5 of, the Internal Reve-.
nue Code of 1954. To. obtain this exemption, the trustee;
must tile form 1024'wttil the appropriste district director t

of the IRS. In submitting 'form 10f24, include. 'with it a!
"rco IA/ of the trust agreement and apprenticeship prg-

. gram. ,Atte the tax-exempt status of the trust has been
determined, each year thpreafter the trustees shad' make *
a retufn on form 990 ih order to maintain this exenjfion.

Erriployer con ributions to the training trust fund are.
deductible ps.ord d'.necessary expenses, in- the,
coridOct--of a busi ss u r "section: 162(a) of the Inta-
.nal Revenue Code.

A local committee should guarantee that .,compliance
with the Employment Retirement Security Act of,1974 is

arried out by thel responsible' representatives of trustees
of any 'apprenticeshiR and training fund. Sikh proce-
dures are outlined ander item 11, paragraph c.

I

15. Prokidfbnary Period and erm of Apprepticgship,J

The first 6 months 'Er employment after the signingaof
the'agre'efnent,shall be a probationary period. During th,16

period, the' apprenticeship .agreement may be canceled by
'either party without the formality of a -hearing. After- the
probationary peziod, the agreement may be canceled'lly the

.
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"local committee when adequate .cause has been shown and
all parties- to the agreement have had an opportunity to be
heard. The registration agency shall be notified of such-.
cancellations.

Before the of the probationary period, the commit:"
tee shall make ,a thorough- review of the apprentices ability
and developaient. Action must be taken on each probation-
ary apprentice to end,the probation or cancel the agree-
nent Ali interested partiei-shall-be notified of such action.

The normal term of apprenticefhir3.-.shill be approxi-
mately 4,500 hours of employment,. arid may require more
than .3 years- to complete in view of possible employment
lapse's: The term ,of -apprentiteship shall be-diOided into six
periods of advancement of 6 months each. AilAvancernent to
the.next period shall be subject 49.-Itisfactory, progress
on the job and in related instrutticin.

,

As a subgrouping in the umbrella.pf the bricklayers'
*national standards, it is recognized that,wheFe an individual

elects to specialize in *the category of cleaner, pointer; and,

'mum
the reco9nized term for rvgistration shall be a mini-,

imum of 2,500.hours.

16. Selection of Apprentices,

The recruitr6nt, selection, employment, and trainipg of
apprentices -during their apprenticeship shall be without

-,,discriminatien-because-of race, color, -religion, national ori-
gin, or sex. The sponsor will take affirmative action to pro-
vide 'equal opportunity in apprenticeship and will operate
this apprentideship program as required under applicable
law and regulations issued thereunder.

The com ittee shall adopt a procedure for, the selec-
tion of which shell be attached to, and made
pa he standards. (See.appendix B.)

e 'corn ittee shall -adopt- an affirmative action plan,
which shall be attached to, and, made part of, the local
standards. (See appendix A.) 0.

17._411tfor Previous PxOrience
. 4

Applicants with previous' experience in masonry can
ask for and have %uch experience evaluated by the commit-
tee at the time th ake application or before they sign an
agreement. Wherelitch experience warrants, the committee
will place apprentices in the appro riate period, and such

r 13



advanced credit shall be subject to review prior to their
next advancement.

Apprentices who receive credit for prevtus experience
. shall be paid the warp _rate for the period to whichsuch

credit advanseS theifiw
.=

18. Advancement of Apprentices-_
At the end of each 6-month period of employment the

. . committee shall examine the progress of the apprentice on
job and in related instruction Actiorrmust be taken on- /

each apprentice to approve advancement, extend present
rating,for a specified_Aprobationary period, or cancel,_the
apprenticeship agreenVIVItt.

19. Apprentice Wages

Apprentices shall be employed on a stipulated hourly
. wage as provided in the collective bargaining agree-'
ment. A wage schedule fbr apprenticds shall be included in
he local program Land glibuld be stated as apetcentage of. /-

the journeyman rate and provide .for. six periods of 6 ..
moas of employment each. Increases-shall be subject to
satctory progress on the job and in related instruction.

A. Ratio of Apprentices to Journeymen .

The ratio of apprentices to journeymen shall be estab-
lished in accordance the current labor agreement.
Each local program sha,11 include an'addendum to the local

iiptaryi ards stating thig ratio.

.' 21. Adjustment of Differences and/or Cancellation of
Apprenticeihip Agreement - ,

The committeeAshall act on all differences pertaining to
apprenticeship..

The committee may cancel the apprenticeship agree-
ment and remove the apprentice from the apprenticeship
program' for cause Such removal by the committee shall
cancel both the person's classification'as .apprentice and
the opportunity to complete the training.

With written approval from the committee, any appren-
tice shall have the right td appear before the committee.

The apprenticeship agreement may also be canceled by
mutual consent of all parties to the.indenture

The-registratiOn agency shaft be notified'Of'all appren-

14.2'3



4\
tie cancellatior4nd suspensions. -

.

Related InstraCtion

Each apprentice shall be,required to take related in-
struction away from the job,for a minimum of 144 "hours per
year, each year of the apprenticeship

The committee shalt secure tiompetept- i uctor ,
whose knowledges, experiences, and.abilitie to ea ave
been carefully examined ghe qualifipations for an instruc-
tor should tie in accordance with the State plan for voca-
tional education for trade a industrial instructors When

. possible, the instructorssho' d take such teacher training
courses as are available , I r

The. committee shall seowe such course material and
equipment as may Lie necessary. ..

The Instructors shall give periodic examinations and
report the results to the committee so that apprentices'

progress. may be Checked and corrective measures applied
where necessary. t . . . ,

.
.

23. Outline Of Suggested Related Instruction Course

dr. The following is. a sugges/ed course outline of related
. insfrugtion to supplement on-the-job training and the work

- . _

processes .recpmmended .as necessary for -a -4,500=hour
. bricklayer apprenticeship program. and a 3,000-hour pro-

gram for -the job of cleanerpolinter, and caulker
Where it is impractical to establish related instruction

classes, 'this subject material may be covered in corre-
'spondence courses or other iridependeilt study coursr,of

,
equi4alent 'value. .

. .

This, suggested course outline covers majo( categories
in the trade of bricklaying and is adaptable to local ndi-
tions If the program is for a lon`ger period, this schldule
can be easily expanded to cover the needs of the local pro-
gram.

-First and Second Years

I. ,Masonry Material

T. Masonry Units
History, 'description, manufacture, classification,
types, special .units, structural characteristics,
physical properties, color, texture, and uses for.
(a) Clay and shale brick

15 2 4



Mandl a brick
(d) t
(e) structural and facing)

0 Jf) Stone (granite, limestone, sandstone, marble)
(g).Acid brick
(h) Glass block

.(i) Terra cotta
2. Mortar

Prope es, description, uses, workability, water re-
tentive ess, bond, durability, and admixtures for:
(a) Hy rated lime
(b) Ce ent lime .,
(c) Cem t mortar
(d) Prepa maws inept mortar
(e) Special ortars for:

(1) Firebrick
(2). Glass block
(3) Acid brick
(4) Stone (granite, limestone,,Sandstone, marble)

3. Sand
Classifidation, descriptiptiselection, tests, types, and
uses

I

II. Tools and Equipment
Use, care, operation, and safe practices for:
1. Brick trowel

2. Brick hammer, blocking chisels, 5-foot rules, levels,
and jointing tools

3. Story pole and spacing rule
4. Stone settitig

(a),Woodwedges
(b) Setting tools
(c) Caulking gun
(d) Chain hoists
(e) Cranes

"(f) Hangers

5. Actessories: I 7

(a) Wall ties
(b) Expansion strips
Who angles
(Citiailing blocks
(e) Reintirced steel for groutad walls and lintels

16 25 J



',,(f) Steel'end Precast lintels
. \ (g).Flashing materials

(h)Aothor bolts
Steel bearingplites

6. Welding Equipment 4

,.

. ill. Trade Arithmetic '
1. Aevievi of thesfmndaMerital ,operations of arithmetic

(a) Fracti ns
r.

(b) Decimals
(c) 6onversions
(d) Weights .

(e) Measures
2. Reading the pule:

(a) 6-foot rule
(b) Spacing rule

IV. Plan, Blueprint Reading, and Trade Sketching
1. Fundamentals of plan and blueprint reading:

(a) Types of plans
(b) Kinds of plans
(c) Comienfions

Simbols
(e) Scale -representation
(f) Dimensions

. 2. Tiade Sketailng: k
(TO Tools (types)
(b) Straight-line sketching
(c) Circles and 'aim
(d) Ailakin a working sketch

V. Construction Details
1. Trade terms, motion stLidy, bonds (structural:and

patter), laying of units, joints, etc., for:
(a) Walls
(b) Footings ..

(s) Pilasters, columns, and piers
(d) Chases .
(e) Recesses (corbelling)
(f) Chinineys and fireplaceti"

2. Cleaning, caulking<and pointing -
3. Reinforced masonry lintelsIr
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1." ShO Practices
1. Spreading mortar -

2. Laying b &ks to line '(bLaiding inside and outside
ners fcfr i 4-, 8-, and 12-inch wall). ./3. Layo And erect:

,34

(a)Walls.and'corrrers with:
(1) F,lemiih, and Dutch
(2) Tilebacking
(3) Pilasters and c se

,. (4) A cavity
(5) Reinforced-gibuted brick .

(b) Brick piers
(c) Chimneys 6ingle and double flues)

4. Setting sills, copings, and quoins

VII. Safety
. ,

4tr,

Third Year .-

,
I. tools and Equipment

Use, care, operation, and safe, practices for.:,
(a) Builder's level and transit

3

(b) Frames, beams, lintels, and rods
(o) Weltii.bg equipment

II. Blueprint Reading
1. Specifieatirk
2. Job layout
3. Shop drawings

r4. 1Ifodular measure

III. Cohstrtiction ()Want,
.

1. Arehconstruction
2. Modular masonry
3. Firebox construction . .
-4. Layout of story poles and tatter boards

-' - , ,

IV. Estireating
it Mortar ..

2.6.4asdnry units (modular and oopmodUlar types).
3. Concrele footingi , .

't
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Shooppracficel
Layoirt and ct

(a) fleinforced masonry lintels
(b) Story pole and batter boards
(c) Fireplaces (with and without steel fireplace forms)
(d) Project with glazed tile leads and panels
(e)'Project with ,marble or granite setting, adhesive

terra cotta, glass blbck
(f) Modular wall A
(g) Circular corner

VI Prefabricated Masoiiry Panels,
1 Layout
2. Asserribly
3. Welding and erection .

... 4 Installation .

5 Caulking. pointing, and cleaning
%

VII Application of Insulating Materials for Masonry Walls
1 Theorty
2 Care and preparation of area,
3. Types of application

VIII. Safety
1 Valid safety certificate
21 Valid first aid certificate

24. Work Experience for Bricklayer Appre ntices

In order that the 'apprentices may acquire the necessary
skills of the trade' in its various categories, they shall be
provided (as nearly as possible) with employment in the fol-

-lowin0 categories and amounts:
,

, Approximate
hours

a Laying of masonry units-.. 3,000 -
b. Laying of stone 450

(1) Cutting and setting of rubblewprk or stonework
(2) Setting of.cut-stone trimmings
(3) Butting ashlar

c. Pointing, cleaning, ag caulking ......... - 150
(1) POinting brick d stone, 'putting and

raking joints
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(2) Cleaning stone, brick, and tile (water, acid,
sandblast)

.(3) Caulking stone, brick, and glass block
d. Installation of building units 525.(1) Tile cutting and setting`

(2) Cutting, setting, and pointing of special
rnfisonry snits

(3) Blockarching
(4) Mixing mortar, cement, and patent mortar;

spreading ,mortar; bonding and tying.
(5) Building footings and foundations
.(6) PlairgWerior brickwork (straight wall work,

backing up brickwork)
(7) Building arches, groins, coil/ins, piers,

and corners
(8) Planning and building chimneys, fireplaces

.and flues, and floors and stairs .
(9) Building masonry panels

e. Fireproofing 225
(1) Building pa walls (partition tile,-gypsum

blocks, gl tile)
(2) Standard ed firebrick
(3) Specialities

1. Celie and use of tools and equipment 150
'(1) Trowels
(2) Briekhammer
(3) PI Llb rule

1

(4) Scaffolds -
(5).Cutting saws
(6) Welding g4uierrient

Tota 4,500

All such work shall be performed under the supervision
of a journeyman. Supervision should not be of such mature
as to prevent the, development of responsibility and initia-
tive. _

An employer who is to.train apprentices shall meet the-,
qualifying require/Cents as set forth in the !peal bargaining
agreement and shall be able te-providl the necessary work
experience "for training.

Tt.
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25. Training Program for Cleaner, pointer, and Caulker
Apprentices

The term of apprenticeship fol.' gleaner, pointer,..and
caulker apprentices shall be a,minimurre.-of 2,500-and a
maximum of 3,000 hours (not less than 1 year) of reasona-
bly continuous employment and training-on the, jcb, stipple-
mented by the required hours of related technical instruc-
tion.

The number of apprentices should not at any time ex-
ceed a ratio of one apprentide to each joUrneyman for the
first apprentice and one apprentice to each three journey-
men thereafter, of the local union, or unions party to these
apprenticeship standards. .

Employers desiring to employ more than one appren-
tice shall make a request ai.1 provided in these standards.
Apprentices shall be paid a progressively increasing sched-
ule of wages bAsed on a percentage of the current negotiat-
ed journeyman wage rate, as follows:

0- .500 hours 50 .percent of jourlaymar'4, rate
501-1,000 hours . A' 55 percent of journeyman,'s rate

1,001-1,500 hours 65 percent of jco-rneyman's rate
1,501-2,000 hours 70 percent of journeyman's rate

-2,500 hours 80 percent of journeyman's rate

Cleaner, .pointer, and caulker apprentices shall be
trained in the following work processes:

Approximate
hairs

.

a. Cleaning '..1,000
, (1) Use, care, and maintenance of tools and

equipment
Sandl3lasting

(3) Grinding
(4) Chemital washing
(5) Etching. .
(6) Pressure cleaning

b. POiating : . ............. ....... ........ ...... 250
(1) Mixing mortar. . ,.!

.; (2) 'Tuck pointing and striking)oints .
4

(3) Dry packing
..4

c. Caulking ...., 1,125
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) (1) Use,care and maintenance of tools and
equipment

(2) Mixing and applying primers
(3) Mixing and applying Sealants

. (a) Oil base
(b) Butyls

. (c). Neoprenes
(d) Acrylics
(e) Polysulfides
(f) Urethanes
(g) Silicones

'(4) Masking
(5)- Waterproofing

d. S'Zeiffolding and rigging 125

(1) Swinging ,stages
(2) Single basket

Total 2,500'-

Each year in which apprentices are selected, notice
shall be given.the appropriate agency to disseminate this
information to the .employment service; the local schools,

and others involved in affirmative action Or equal emOloy-
ment oppOrtunity. Such infdrrnation shall also be posted at
the normal place of aliplicatiOn.
. This linformation shall include the period (dates and
times) during whicil application will be received, the place
of application, estimated number of 'apprentices to be se-
lected, and thetiasic qualifications for apprenticitship in the

trade.
To qualify one must be between 17 to 35 years of age

and must be physically able to perform all work of :the
trade. (A. physical examination may be requested.). A mini-

mal bask education is required but not an aptitude test.

26. Certification-of Completion .'
At completion of the term of apprenticeship, the com-

mittee shall tritervieW .and examine each apprentice.' If the

apprentice has satisfactorily completed all phases of train-
ing, the committee Will so certify to the sponsoring.paftiet.
If an apprentice's progress is not satisfactory, the'term of
apprenticeship may be extended.

The committee will prpent each apprentice with a cer-
tificate of completion. This certificate shall be approved and
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1`.-
signed by the -officers of the committee and ,is available
triorn the regiStration_aii6ncy. , p

. . t
27. Modification of Local- Standards

Rapid chariges ti main t sonii industry may .r'equiret
modifitation or revision, of local standards. SOO modifica-
tions;-when adopted, shall be made a mafter sz)f_recoril with
the registration agency. ' ..,

%
Y., .Modification or changes in locat standards shall not alter

-conditions of apprenticeship already in force, without the
consent of all parries involved

28.' Rules and Policies

The, rules and policies of the committee
rently in existence or that may be adopted
time Shall have full force and effect under toe

4P

29. Safety ,
.

Each- apprentice shall recei first aid mid safety train-
irig both in related instruction and'bn the job.

that are cur-
from time to-

ai standards.

The local committee Will bear lull responsibility for in-
suring that the apprentice is employed and taught within
surroundings that meet at least The millimum standards
requited under, the Occupational Safety and Health Act of
197

.

4

l30. Supervision of ippretigces'

The contractor shallsignate a particular person, vvho
may be the superintendent, supervisor of craft Workers, or
journeyman, to be responsible fOr the training of appren-
tices. This persoh shall be responsibl miih,the advice and
assistance of the }coca, joint apprepl ip committee, for -'
the apprentiCes' work experience onc ,e job, for their at-
tendance at related 'classes, and thirgiclording of this infor- ,

mation on Corms provided for such oses. .

It shall be the duty of the supervisor of apprentices to -4

see that these record forms are complete in every detail
and forwarded to the local .joint apprenticeship and training
mmittee eacti,suarter..

The local committee shall keep a master record of the
appr'enticet work experience and related instruction. . .
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31. Coordinator of Apprenticeship

Where the local prograin of apprenticeship ar the area
coverage of the local Program-is unusually large, the ocal
loint.apprentiCeship and training committee should co sid-
er appointing apei*son to-assist it in the supervision and
administration, of the Idcal apprenticeship program. this
coordinator of apprenticeship shall be responsible .to the
local joint apprenticeship and training committee and s all
assume such duties as may be assigned by the local, c m-
mittee. In effect, the coordinator of apprenticeship acts for
and on behalf of the local joint apprpnticeship and training'
committee to assae the effectivergkit and success of the .

#local program. . , ,

! .
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APPENDIX A
' MODEL 'AFFIRMATIVE ACTION PROGRAM

.
Part 17:Preamble

The 'craft of bricklaying his been traditionally open to
all, regardless of -religion, race, colnr: or national origin. At
a matter of historical fACtreflected in the varied ethnic
and racial beckgrovnds of bricklayers throughout the Na-
tioilman'y members of groups once considered to be `rni-*
nority groups" have foujid this craft to be anavenue to
economic advancement

In an effort to assure both -continued nondiscrimination
and equal employment opportunity in all phases of the re-
cruitment, !election, training, employment, and .upgrading
of apprentices, nice Joint Bricklaying Apprenticeship and
Training Committee adopts this affirmative action program.

Our experience indicates that underrepresentation of
any group within our apprenticeship and training program
is primarily due to one br more of the following catzes:

1. A historic pattern of choice among group members
favoring other occupations.

2. 'A lack-of information concerning the nature of, and
the opportunities within, the bricklaying craft.

3. The failures of what may be described a our socie-
' ty's total educational system to equip individuals to

meet the basic minimum requirements for appren-
ticeship.

e..

This affirmative actio4ogram is designed to minimize !
and, hopefully, to eliminate the effects of these causes by:

1. Assuring continued nondiscriminatiori.
2. Providing a sady flow of information concerning

the naturefrof both our apprenticeship and training
program did selection procedures used in conpec-
tion'therewith, so that it will be clear to all minority
grciups that' selection will be based Ion qualifications
alone, without regard to race, color, religion, nation-,

al origin, or sex.
3. Cooperating with and assisting outreach type efforts

designed to -recruit, prepare, and motivate minority
group members for entrance into apprenticeship.

Part 11Equal Opportunity Pledge

The recruitment, selection, employment, and training of
apprentices dvring their apprenticeship shall be without

z
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descrimination because ,of race, color, religion, national
Orjgin, or sex. The sponsOr will take affirmative ackn to
provide equal opportunity in apprenticeship arid will 'oper-
ate this apprenticeship program as required under applica-
ble law and lAwlut regulations issued thertunder..

Part IIIAnalysis of Minority Particidtition
Upon receipt from the Secretary of Labor, or a person

or agency designated by the Secretary of oilficial Govern-
ment figures on the numbers and proportion of.minorAs
in our labor market area, the Joint ApprenticeShip and
Training Committee' (JATC) will, make a detailed analysis of
the employment of minority group wOrkers in the classifica-
tions covered by our programs, to determine the level of
intensity required in fhe implementation of the affirmative
action procedures outlined in this prograrn in order to

- achieve program objectives

Part IVAffirmative Action Procedures .

Information concerning the program
Te joint apprenticeship and training committee shall

itendeAyor_to
Maintain up-to-date written material to acquaint in-
terested. parties or groups with the nature of the
work performed by bricklayers, and to explain clear-
ly the qualifications for entrance into the bricklaying
apprenticeship program.

2. Distribute such informational Material' to the appro-
priate bureau of Apprenticeship and ,Training (BAT)
or State Apprenticeship Council {SAC) representatives
to the State employment service, and (to the extent
possible) to secondary schdol counselors,' appropri-
ate community groups, and oftier interested parties, '
groups, or organizations such-as those tendaged'
an outreach type effort

3 Make availgble upon request such films' and visual
aids as are prepared by national bodies associate
with' the National Joint Bricklaying Apprenftceship
and Training Committee to inform band advise high
school students and others of opportunities in brick-

, ling.
4 Arrange for participation whenever possible 'by JATC

mernbers (or other qualified industry representatives)'
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when invited to informational programs such as ,
counselor workshops' or school "career day" actwi-
ties

5. Confer with various school authorities concerning
the needs of the industry and flow the transition
frdm school to work carcbest be accomplis*d

6 Work witO other: building trades apprenticeship pro-
grams to establish and maintairy periodic-workshops
for school and appropriate employment counselors.

7 Cooperate in efforts with other building trades ap-
prenticeship program's to secure public service tun.
on radio and TV stations with minority community
listenership

SeleCtion operation

1 Notification to the public concerning apprenticeship
openings shall be made at least,30 days /prim to the earliest_
date for application to.

(a) The BAT or SAC ,representative serving tV pro-
gram

(b) The State supervisor of the BAT if an SAC Stile
(c) The superintendent of schools
(d) All State employment service offices in the train-

ing area
(e) Appropriate outreach type organizations, such as

CfUTREACH or LEAP, operated by the area bdild-
ing trades counciLor, responsible and esta
civil rights groups interested in recruitin , pre--
paring, and motivating minority group members
to meet apprenticeship qualifications.

(f) Media known to have minority group readership
or listenership (in the form of a presS release)

2. The selection procedure outlined in the local stand-
ards shall be uniformly followed by all applicants regardless
of race, color, religion, national origin, or sex. All appren-
tices will receive credit for experience, training, and skills
on an equal basis.

Recruiting, preparing, and motivating minority applicants
1' The,...JATC shall cooperate with other building trades

apprenticeship programs and appropriate community
groups. in efforts to develop% and .maintain an outreach prO-
gram for recruiting, and for such Fireapprenticeship training
as minority group individuals may require to enable them to
enter the apprenticeship program.

(27 3C
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2. Appropriate government agpn
ganizations shall be advised to the n
quired under the standards adopted
tate,proper pretest educational efforts.

Internal communication within the in
tive action program

The joint apprenticeship' and trai
inform the local unipn and participating
this affirmative action program and of t
age consideration by journeymen and su

2. The committee shall also diSse
within the industry to acquaint all inyolv
tives of the program to secure maximum

In order to achieve the objectives of
tibn program, the joint apprenticeship an

,tee shall alter or supplement the program
as experience dictates.

es and outreach or-
ture of any tests re-
y:the JATC to facili-

stry of the faffirma-

tng corrimittee will
employer groups of
e need to encour-
ervisors.
inate information

with the objec-
°operation.

s affirmative ac*
training commit-
rom time to time

7

11-
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APPENDIX B -4

RECOMMENDATIONS FOR SELECTION AND
ADMISSION OF APPRENTICES

i

These recommendations have been 'provided so that
.local joint apprenticeship committees can be guided in es-
tablishing selection and admission prpcedures. Each local
joint apprenticeshi2 committee should/review its appren-
ticeship program and make certain th the sole standard in
the selection of apprentices is qualifi tion of the applicant,
determined by objective standards which permit review.
These qualifications and requirements must be inporporat-
ed in the local apprenticeship standards. The material
which follows is an elaboration of that particular portion of
the standards which deals with the selection and admission'
of apprentices.

dam-
Qualifications` for Apprenticeship Applicants

,-

Age-rApplicants shall bed. to '24 years of age. An ex-
ception td the age limit shall b made for honorably dis-
charged veterans. Special age/ consideration jor military
service shall be based on the applicant's age less the nun
ber of years served in the military, and not to exceed 4
years, when not in conflict with State and local laWs.

EducationApplicants shall have completed at least 2
ears of high schoor ,

Physical fitness--Applicants "must be physically fit to-
perform the work of the trade and willkbe subject to a Medi-
cal examination prior to being employed.

Aptitude testApplicants must provide evidence of a
qualifying grade on a validated aptitude test, where such a ',,
test is required in the local program.

Selection of Apprentices
The recruitment, employment, and training of

. . .

apprentices during their apprenticeship shall be without
discrimination because Of race, color, religion, national ori-
gin, or sex. The sponsor will take affirmative action to pro-
vide equal opportunity in apprenticeship and will operate
this apprentice program as required under applicable law
and lairful regulations issued theretinder.

, 1 ,
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Ad Mission and Selection Procedures

Opening. of apprenticeshipsThe local joint appren-
ticeship committee will determine the time when the pro-
gram will receive applications. Some local corrimittees may
start apprentices only during the slimmer, some may start
them during a given month, and some may keep the pro-
gram open to receive applications during the entire year

.Advertising the nature and availability of apprentice-
. shipsThere are certain requirements for disseminating

information on the/availability of local apprenticeships,
These ieq 'migrants can be complied with by giving 30
days' notice prior to the opening date for application to the
local schools, employment service offices; community organi-
zations that can effectively reach minority groups, and to
the loCal or regional office of the Bureau of Apprenticeship
and Training, U.S. Department of Labor- Such notice can
alSo be published-4n ne*spapers that are circulated in the
minority community as well as thegeneral areas in which
the program sponsor -operates_ This notice shall contain
inforMation on primary requisites for apprentices, sour es
of apprentideship applications, the equal opportunity poliC'y
of the sponsor, and, a time and place where applications are
to be received Where applications are received throughout
the year, such information/will be disseminated at least
twice a year.

Taking applicationsBefore prospective apprentice
file applications, it shall be determined immediately whether.
'6r not they meet the primary qualifications as'to age edu-
cation. If they 4appeai to meet these two ArTaalifications, then
they will be asked to complete the application -form The
applications will be completed under the supervision of
some per- iv authorized byhe apprentikestiip committee.

lnstruc s to applicants The applicants shall furnish
a transcript of their high school grades to the local joint.
Aprenticeship committee.

AppliCants shall be given a copy of the rules and regu-
lations and/or apprenticeship standards, plus other material
the committee may consider pertinent.

Applicants shall be explained their obligations to the
unionduring their,appre.ntices.hips and after completion.

They shall be schedule fbr aptitude testing with the
State employment service.
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.

Testing applicants :All applicants may be required to
pass validated, applicable aptitude tests in accordance with
the procedure established by the ,local joint apprenticeship
committee. The local joint apprenticeship cemmittee shall
also have the prerogative of establishing additional tests,
which all applicants shall be required to pas's, provided
sych tests are job related. ApplicatitS who 4ail to pass these
tests shall be notified that their applications will receive'no
fuother consideration. 7

Completed applicationThe application will be deemed,
complete when the transcript of the grades and' the results
of testing are' received by the local joint apprenticeship
committee.

If both test results and transcript meet the qualifica-
tions establi4hed by tlae-local joint apprenticeship commit-
tee, the applicant shall be scheduled /o appear for an initial
interview.

6

f interview tfirst part)This interview, to be 'conducted
by the local joint apprenticeship committee, is for thepur-

>pose of exchanging information with applicants and shall
not result in their elimination from apprenticeship consi ----1
atiori, except by their own choice. The interviewer she re-
view the complete application with 4 prospective appr ice

ird exchange, as much information with the applicant
possible. The interviewer shall also discuss the trade a
what is expected of.apprentice acid journeyman bricklayers.

Interview (second perilEach member of the commit-
tee will complete an. "Apprentice Evaluation Form" forseach, _

applicant. Scores will be determined on thebasis.of the fol-
lowing . factors: education, work, experience, conduct
record, references, and oral interview. ...

After the-interviews are-completed, the apprentice ap-
plicants will be dismissed anfl told that they will be advised,
by letter, of the results.

t.._. ._____ . .
Determining the final ,evaluation ,score The evaluation

scores by each member shall be totaled and. averaged to
determine the final evaluation score for the purpose Of de-
termining the Order of ,selectiort jof,qualified applicants.

Placing of apprenticesQualified applican& shall be
'eligible for selection and employment as 'apprentices for a
period of 2 years. Selection will be made in descendinv
order of their qualifications (ranking). 177

4 4 0
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t It is recom
-committee that
exceed 30 days.

ended to the local, joint apprentiship
-tfie'period for receiving applications not

.

Retention of applicint records Records of the selec-
. tion-procedt, includipi intentiews for all applicants, must
i be retained by the jocil joint app enticeship committee for

not less than 5 years and in'Such a manneras to permit
identification of minority participants.

if

- Appientice Evaluation Form

. ;
Points

Educatiori' 35

Work Experience , ..., 20

- Conduct 'Record , . - 10

References 1
10.

Oral Interview. R 25

l'I' - :::Total 100

a

s

'

4.4

A
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REGIONAL OFFICES, BUREAU OF
APPRENTICESHIP AND TRAINING

Location

Region I
JFK Federal Bldg Room 4101
GovernMent center
Boston, Masa ,A203

'Region 1.
1515 Broadway, Room 3731
New York, N Y 10036

Region III
PO Box 13796 ,

Philadelphia. Pa 19101

Region IV'

States Seilid
Connecticut, New liampfsffire
Maine Rhode Island

1371 Peachtree Street, NE .'Room 700.
Atlanta, Ga. 30309

Region V
Federal Bldg` Room 1, Fourth Floor
230 south DealbornStreit

, Chicago, Ill 60604

Region
555 Griffin Square Bldg

ssacKusetts I Vermont
.

New Jersey Puerto Rico
New York Virgir Islands

Delaware
Maryland
Pennsglvania

Alabama
Florida
Georgia
Kentucky

Virginia
West Virginia

Mississippi
North Carolina
Smith Carolina

:Tennessee

Illinois .. Minnesota P'
Indiana Ohio ,
Michigan :Wisconsin,

Oklahoma
Louisiana Texas
New Mexico 4,

4 Arkansas

*
Griffin and-Young Streets Rdbm 858
Dallas, Tex 75202

1
Region VIII
Federal Ofice Bldg -,-Itoom "1100
911 Walnut Street
Kansas City, Mo 64106

Region VIII
New Custom House, Room 476
721-19th Street
Denver, Colo 80294

f'

Region IX

450 Golden Gate Avenue, Room 9008
. P 0 Box 36017

San Francisco, Calif 94102

Region X
,Federal Office Bldg , Room 8014
909 Firit'Avanue

. Seattle, Wa'sh 98174

Iowa
Kansas

Missouri
Nebraska

Colorado °- 'pith Dakota
MTintana Utah
Wirth Dakota,' W)oming

Arizona
California. NiVadi

r * ,

Alaska
, Idaho --

. ,-

Oregon
Walpington

/
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STATE AND TERRITORIAL
APPRENTICESHIP AGENCIES

0
Appreteceehe Services
Duwonunt d ECOriOmic Sacunty
P 0 Box 8123
Peen. Are 85003

anew esi Apprentkeene
Mended.

Depertment d induenal Reastiops
455 Croaden Cele Menne

0 Boa 103
San Prance.= Cant 94102 I

Co totado AgronnMOMMP C0300'
Male Cenarmel bilikang
1313 Mennen Steel Room 423
Denver Coe 10333

POPrenbee Tramong Oween

Labor Department
200 Folly Brook Bouievarel
Wethentrakt Conn 01100

Dream Mole AParentmenki and
Trawling Coon:a

Department or Lebo. end Induenal
Relation.

III North aeon Sleet
Valmrqlon Del 101105

014Kricit ot Columba
AOCrentiononbp Counal
sos o Amyl NW

/OP Poor 4-
c Vitestenapon DC 33306

Surely of Apprinbasehe
Mande DePerrent of Commerce
1321 Emoutlim Coen Cinve
Tallehamee Fe 32801,

Acommicoship Deleon
Dedertment d Labor and Mauston

.1941abona

r 825 Leiosnost.pm
maw.. Now NM

1009srftko Training DAMOril
tares. 400.0110044447 Cowell
DoTertnent pf Labor
401 Topeka bautemard
Topeka Kara 4003 . v . /

.

Karducky State learerboeshe
Council 5 1

Coped Plate To 12th 74co4

Frankfort Ny 40101

Deleon 44 Agorenbossni0
OgRontrank ol Labor .
1001 Land and Nature Neources

Ong,
ROW Rouge La 701104

Mane Apprentemne Cconot
Dedetrnent cr Labor and Industry
Sloe Office Ouedre
Aug... Mane 04330

Mantem7 Apteanteseng and
1 /ammo CouncI

DePennent cr Labor and Industry
203 Ent RaMmore &net Room

1101

more Md 23202

Onnoon of Apprentice 4.ebning
Obowbbent d LUX,. and In014410e0
Stale Mee Rued/
Cidierornem Coney
100 Cambridge Semi
Boston Mme 02202

Cense. ot Voluntary Apprenuatehe
Department of labor and Industry
Same Came lamotng 5411 Floor

Warty Read
Paul bier spoi

Montana Mate Apprelocee
Coated

11>neen cr Lab. Starelerds
1131 Nolen. Avenw

'Ream Mont 50301

74.40744 APPrentemhip CounCe
Dspartneint oi Labor
CaresaCornMea
Carson Oily Nov 88701

NowRfPfdmtem Popmmeoserap
Coen.*

Dememen4 d Leer
1 Pillitery Wein
Concord N N 03301

New 314107 APOreniefehe Candi
Labor and 1duetne1 Conenesion
&Me 212
2340 1Mgaul NE
Altuimerme N Men 07101

hu710. 40 APOrentsolt Troning
'Department cr Labe'
The Campus NOON No 12
air, N 1.12229

°MOM d AParentemetp Trairee
Demernent of Labor
APP1371. N C 27602

I

-Ono Sure Apprenticesrup 901.001
Department or inaustriat %eaten.
2323 West Flit, Menu. Room 250
CoMmble Oleo 43216

Appronticeshe Tee Trammg
Emmen

Make 0171o. Mean; Room 446
1400 SW Frdh Street
Portland 04,9 97291.

Penn:0mm. Apprenticeship are
Trameg Counc.

Department al Labor and Industry
Labor and Industry 0409 Room

1547

Mernbung p. 17120

Aimmoncesna Demme
Department Of Labck
414 Barbosa Avenue

Fen P R COW

Rhoda nand konntrmomho
Count

Difordwrnt d Labor
235 Promenade Steven
Providence R 1 02906

LIMN APVnbcesno Coon..
OM Eas1.2100 South Sine 104
Sat Lake City, Ulahb1113

Memo& Poorenboserep 0:443e4
,Departmint d inchatrial Renton.
Mese Offea Madre p
Mont:ober Vt 05632

DMeen d Appronamerip Treeing
Dieneeient 0 labor and Inelistry
Po. ac;, 1114
Nunn 811e4 OM* Beading
Room 334 .

Freernonrea 23214

Direcer of Apipahto end
riming

DePertrnent esi Lao,
CTeltieneed St Qom Xi 00320

RPOImMtosenkt Derision
Depdronent of Labor and Indusante
318 East 304.1r111 Marne

Cayniggs. War. 90504

D7000. of APIeerboalenp tad
'framing

PO Boa OM
Medison We 53701

1 1ki
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