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ne revisdd national apprenticeship and training standards,
including Belection procedures, which were developed ps’'a
guide for your local joint apprentiteship and training
committees 1n establishing local apprenticeship programs,
nave veen registered by the Bureau of Apprenticeship and
Training, ‘U.k. Department of Labor.

Roame:

Jfour work prgcegs schedule for cleaner, caulker and polnter -
will serve As a guide to assist your cal joint apprentice=
ship and tfaining committees in developing programs for €his
trade. .~ ‘ . AN

& j’reciac: your continued efforts and ‘cooperation to make
ese national bricxlaying apprenticeship and training stand-
aras, apprentice selection procedures %Wnd affirmative action
program effective instruments 1n tne selection, employment,
and training of apprentices. This 18 in keeping with the
secretary of Labor's rggulations on,equal opportunity 1n
* apprenticeship. - . N .
Please be assyred 32 the conylnued assistance of my staff
1n all matters of apprenticeship apd training at the
®.national and local levels. .
X

A}

‘Sincerely, M 2
- 4 L3 - ¢ .
~fucH C. WURPHY' e - e

Administrator,
Bureau of Apprenticeship
N and Trainang
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PREFACE
- *

This booklet represents the sixth revision.of the natiop-
al standards for bricklaying apprenticeship. It was jointly
prepared and approved by the National Joint Bricklaying
Apprentnceshlp and Training Committee, representing the
international Union of Bricklayers and Allied Craftsmen, the
Mason Contractors Association of- America, arid the Asso-
ciated General Contractors of America, in cooperation with
the Bureau of Apprenticeship and Training, US Depart-
ment of Labor.

Until recently, the. training of bncklayers under these

'+ formal standards served the industry adequately. However,
the postwar years witnessed. the introduction of many new.
competitive materials, and new methods of instailation in
construction challenged and -even supplanted the age-old
superiority of masonry construction. '

The bricklayingsindustry has recdgmzed the need for,
more and better-trained craft workers with the skill, knowlr
edge, and initiative to do a morer economical, Iong-lastlng,
and precise job. Concurrently, the industry has given the .
-individual craft worker a respect and umderstanding for the
methods and materials that are now being used,

In a continuing effort to advance the science of tralm
practices and techniques, experienced contractors and’lo- |
cal unions, through collectwe bargaining, have developed !}
more beneficial programs to betterprepare the apprentice
for a lifelong career. In the selgetion process, contractors
and unions have also, insured {Hat adequate pre/parauon will
result in crpft orkers\who W||I have the ability to meet fur-
ther technologiyal changes These cha?zez ard reflected in
~ these revised national staﬁdards

>+ These standafds céntain as an apprentlceable classifi-

" cation the job of Clef?gr pointer, and caulker. This has not
_eliminated training/in the work of.cleaner,pointer, and
" caulker from the ¥otal training that is required for the trade
of bricklayér. ’ :




ahd all others concerned with apprenticeship training in
every locality will take full advantage of these complete and

up-to-date nationa! standards as a guide in training the
youth of our Nation in the bricklaying trade. )
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DEVELOPMENT OF STANDARDS' -,

" .
-

These nationa¥ standards cover the basic tequ’n‘rements
for complete and effective local apprenticeship programs.
They are for the guidance of local associations of contrac-

tors and 10¢a! unions in training apprentices fo provide'the *

“Bricklaying branch of the construction industry with much-
‘Mytded skilled craft workers .

Local joint apprenticeship and training committees
should encourage jqurneymgn in the_ trade to avail them-*
selves of opportunities for improving their skills, jo become
familiar with newer techniques of bricklaying, and to keep
abreast ‘at all times of advancing technology in this field.

The N;;:onal Joint Bricklaying Apprentioeship and
Training Committee would be remiss if it neglected to im-
*’prejss upon all iocal joint apprenticeship and training com-¢
mitteés, and the members of local contractors’ associations
and bricklaying uriions, that they should closely study acci-
dent prevention and encourage safe working habits among
apprentices ) R ’

The commttee is curreritly comprised of the following
members: ) "

Representing the
International Union of
-Bricklayers and Allied
Craftsmen

| 4
Representing the "o
Assqciated General
Contractors of America

Edward M. Bellucci
Thomas F. Murphy,
James F. Richardson
Meriin L. Taqur‘

Anthony Grignano
Charles P. McGough
William Weeks -

Alternate

Alternates . L
Alfred A. DiRienzo Ct .
John M. Doyle ~ 4 . ) ,

.“ —

3 - ( -
'Local apphcation of these national standards in States having recog-

- nizegd _apprenﬂceshtp councils may require adaplatiqg. to meet the stand«

ards of apprenticeship in such States The stafs of the Bureau, of Appren-
ticeship and Training and the State apprenticeship agencies arg avaiable
1Q,advise op suth standards o

A

Christopher S. Monek  ~

s
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. " Representing the Masor' \ ; Representing the American -
-, . Contractors Association-of Ifstitute of Architects *
America -, .
L . James A Scheeler *
Robert F Ebeling R '
Herschel W. Hunt J T
George A, Miller ' . ‘
5
T Alternate LT
Richard Felice .
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- . . ¢ —
PRQVISIONS OF STANDARDS * - - -,

1. Definitions 'R, . ' .

‘a. Apprentice shall mean a pers8n at least 1’ars' of agé.
, and preferably not over 24, who‘is under written agree-
"> Mment (hereinafter called the “apprenticeship agree¢ *
ment”),to work at and learn a trade covered by these o
" standards The apprenpticeship agreement shall be witha ~
'/ local bricklaying joirtt apprenticeship and training com- .
. mittee acting as agent of the contractor, or-with a con- « .
' tractor whose agre&ment is approved by the local -jeint
ﬁ' committee 5 . ’
- b Local committee shalt.mean the local joint apprentice-
) ship committee for'the bricklaying industry. . oo -

G S{andard_s shali mean this entire document. ~ - . . '
d

. Affirmative action shall mean tny and all efforts by the -,
tocal committee to interest, recruit. and accept persons
of variqus ethnic backgroynds into the bricklaying indus-
try These affirmative actions will differ from one local -
area to another, depending upon the minofity makeup of K
the given community or. communities - _ . —

Apprenticeship actions shall mean, those administrative
functions that serve ta affect’ the apprentice at entry ot

completion, or at any point during thetterm of appren- - -’
“tieship These actions shall include, but hot be limited .
' todhe following: . ¢ " ) ‘
. , | Application . . . VA
R Interview , S .
Acceptance or rejection | . ' ;
Selectidn ¢ - . .
. Registration - °> _. ! . .
Military service/suspension * . B .
' Cancellation ) - e ‘
Completion . : )

T Reg'istr:a;ipn agency shall mean any State apﬁrenticeship
’ &ncy recognized by the Bureau of Apprenq‘ceship and
raining. If no such recognized .agency exists in the .
State, it shall mean the Bureau of Apprenticeship‘and, = *
Training, U.S. Dgpartment of Labor. - , .

>,

- .
' . . . LI [
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. - ° 2. The National romt Apprenhces__p-and Trammg
- Committee : . \ .
; The nationai -brnicklaying apprentrceshlp and training®
| »~ program shall be administered by the Nationa! Joint Ap-

} prenticeship and Training Commuiitee for the Masonry Con-
‘stiction Industry.
in'the even! that members of the National Joint Appren-
| tICGShlp and Training Committee cannot. mutually agree ONe
| N the administration of the program, any matter in dispute
‘ . shall'be referred to the sponsormg parties for settlement ‘N
‘ Thqse revised national standards*shall supersede all
prev:ous registered bricklaying apprenticeship standards
The! National Joint Apprenticeship and Training Cem-
. Mmittee far the Masonry Construction. Industry shall be com-
posed ot equal numbers of labor and management repre-
. sentatlves—three to be quahfied to [epresen{ -the Mason
Contractbrs Association of America; three to be qualified to . «
‘represent the Associated General Contractors of America,
and six tp be qualmed to represent the Internatlonal Umon
of Bricklayers and Allied Craftsmen. -
Mempers -of the committee shall be selected by the ,
groups tbey represent Each organization shall be entitled
. to appoint an appfropriate number of alternates who “will -
- serve w»ih voice *and e'in the absence of the regular
member. The comm:tte?(shall select from-its membership. .
. (bat notboth from the same labor or 'management group -
w represen;ed) a chairperson, a vice chairperson, and a secye- .
! - 13ry whois Lhau retain voting privileges i

‘MembBers of the committee ma&’ be removed for cause « °
and répiaced 'by proper action on the part of the organiza- =~ .~
= tion that.they -represent Any officer or. committee member ‘e

may be rgmoved by the spgnsorlng orgamzatlorr upon rec-.
ommendation by majority vote of the committee, for, derelic- -
tion.of duty or misconductin office Such a recommendar p
tion shalt be forwarded in writing to thiproper sponsonng
orgamzatson for action. ,
. . 'Consultants or liaison members may be mvued)to at- -
'+ tend meetings of the commmee but shall have no official -
.ot voice or vote. ' °
) For matters related 10 training other than apprentuce- .
ship, the natsona[ committee may establish or authorize a
joint subcommittee to be similarly constituted and selected.
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1 Duﬂes- of the National Joint Commﬂtee ' LR Yy L

This commlttee in conformrt.y wtth the n‘atnonat 'bnck-“ )
laying apprenticesh *p and. training standards, shalf.make ,,‘« )
-rules to govern .its own, operations Thé cor‘Rmttteq sha1l 1\‘
also recommend requrrements contemning -the seleetron ':
qualdications, education, and training of- -1 prefptlées*; as .y
well as tramlng of ;oumeymen and others tr? chat_d‘rdv** *
grams - : -

The,committee shall meet at least‘qnce a year and on -

’ «all of the chairpersom
"+« The natfonal commutee may’ employ a qualrfned person s
. as" a full-time tralmng drrecto‘r The trammg girector shall =
. assume such responsrbrllty and authonty fos- opersation of -
, themnational apprentice tramlng program as afe delegated

.

by the committee * & . )
z . The national committee shaI consrder and act on all, \ .
*  _problems of adbrentrceship anq tiaining. * .

. The national committeé “sh ?ecommend such rules
and penalties- as it deems necess ry for the successtul op-

’ eration of trammg programs "
v~ The! national commiftee shall drstnbute to the respecR
tive employer-employee organizations an annual report
covering its work for the precedmg year . '

.The national committee. shall call orsggnsultants in, the
" éducational, apprenticeship, and technical fields for help
'and guidange when necessgt'y
The national commiftee shall prepare a w-ritten pollcy
statement which sets forth the.current rules and regulatlons
for the conduet of local programs. Such® policy “statement’
shall'be sub]ect to revision by the commlttee . ;-
In addition to the dufies outlined above, the national

-

- cofmittee shall see that' the remainjng secbons of these
standards are enforced. ¢ W\Pb ‘ ' /{\
4 T_he Local Joint Apprenticeship- Committee . i

Prior to 4963 and the introduction of title 29, Code of -
Federal Regulations (CFR), part 30 local joint apprentice-.
Ahip commfttees needed itte more than the printed nation-
al standards for bncktayung apprenticeship. As apprentrce—‘ ‘

. ship actions increased.because of governmental require-
ments, requests {0r assﬁance at the local level tripled dur- -

ing the ensumg yedrs Jhe following guidelines are- offered

for . the use ‘pf incal joint apprenticeship” commlttees . s

'\‘l . . ” v * o
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: through,out t'he jurlsdlctron of. the Internatlonal Unlon .of
BricKlayers and Allied Craftsmen. = » X
* The most slgprfroant sUggestrons are: '

a. Fhat apprentlceshlp may be supported through a trarnfng‘

trust fund

b.. That the matters of apprentmeshup may meomtored by
a fuII-tlme tramlng director.

¢. That ‘consideration will be glven to credltung an, individ-
. ual, for Jprevious experlence ‘once that person has com-
pleted a prejob-trarmng program.

It should also be noted that,.in- the definition of n apg
.prentrce bricklayer, the age-range requiremen; -
changed because the National Joint Apprentices ip Com:
mittee .was observed that if becomes .increasingly difficult
for an mdtvrd,ual to develop manDaI dexterlty aftér the age

of 24,

Under the- headmg of educatlonal requlremehts an
applicant should have: completed at least 2 years of "high .
school or its equjvalént. Experlent:e has shown that individ-,
uals with greater-educational attamment have been .more
successful at the craft and have rno\/ed with_ relative ease-
into’ supervisary pos'tlons and, many trmes, eelf-empjoy-
ment., , . o, 3

Local joint apprentlcesth committees that adopt these
recommendations shodTd" make certdin.that the practices -
contalned herein do ne conflict with applicable State law.
Upgler. tgese standards the local ,épprentlceshtp committee
Is @stablished as a permanent policymeking body operating *

* within the linvits of the natlonal brlcklaylng joint apprentrce—
shlp standards

'§. Policy - .

The brrc‘ktaymg apprentrceshrg and tralnm‘g program "
* ¢ ghall be admlmstered by the lecal joirit apprenticeship and
*training committee for the masonry construction mddstry&
. and all’ apprentices shall conform to the local standardd™ *
. The. area that local standards cover shall be the area,
. set.forth in the Idcal labor agreement.
" All parties operating under Jocal standards shall refer
all apprenticeship groblems to tH® local joint committee for .
actipn and disposal before actron is reported-to the spon-
'~soring organizations:
o In the event ‘the employer and employee representatrves

2 ‘4 13 ‘

5
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~."6: Composition of the Local doint Committee_
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of the local comrpittee cannot agree on the administration

of the,"p'rog[ang, ary matter in dispute shall be referred to:,

the National Joint Apprenticeship Commijttee for settlement.
. Local revised standards shall supersede all previous
bricklaying apprenticeship standards. Copies”of all revisions
‘shall 'be forwarded te the registration agency concerned for
approval. Appriticeship agreements in force undef pre-
.2 vious stapdards shall remain in force unless changed by
conseh&we parties to the a(gregmen!s.
U N

-
-

Each local joirt apprenticeship and training committee
fdr’{he‘%asonry'constr‘l.iction industry shall be composed of
equal numbers ‘of labor and managemerit repgesentatives.
© "Members-6f the committee shall be gélected by the
.groups they represent: The term of office sKalt be for a min- "

" imum of 1 year and a maximum of 2_y€ars. The term of one
-employer representative and one.union represéntative shall
sexpire each year, with vacancies"to be filled in'the same
manner as the original appointments were made. A commit-
tee rhamber_may sutceed hiniself or herself. The committee
shall .select from its mémbership (but not both from the
same’labor or mandgement group represented) a chairper-
- 'sen and a secretary who shall retain voting ptivileges.

K ‘emberé of the committeé may be removed for cause
, placed by proper action on the part of thée organiza- .

"tlon which they represgent.*Any officer or committee member

" may bé removed by the sponsoring organlzation upon rec-

ommendation by-majority, vote of the commjttee for derelic-

.tion of duty,or misconduct in office. Suéh a recommenda-

" " tion_shall be forwarded in writing to 'the proper sponsoring
LY

.organization for action. *-

" Consultants may be invited"té'attend n!eetings jof the \
L

committee but shall have no official voice or

The committee may establish or authorize & joint sub-
committee to be similarly constituted and selected, “for
training other-than apprenticeship. - . .

7. Duties of the Local Committee

a. Each local committee, in conformity with these tandards ’
and the local bargaining agreement; shall make local
rules to govern its own operations. The committee shall
also’ establish requirements governing the Elsction,

—
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" qualifications, educauon. andtramlng of all apprenhces
as well as training of. jourgleymen and others. -

b Al funds for the opera{:\’ of the apprent|cesh|p and
training program shall be held in a trust fund. The com-
mittee shall Initiate and certify all expendltures to the
trustees of the trust fund; or, alterhatwely the committee
members shall serve as the trustees of the trust fund. '

- « C The comr‘ﬂl’(ee shall meet at Ieast'once a month, and on
‘ call of-the chanperson

"d The committee shall determine the number of appren-
. tices needed to keep its area supplled with huahﬂed
; ;oumeymanbncklayefs Lo = e

e The committee may employ Py qual|f|ed person as a fuu
time training director The training ditector shall assume
such responsibility and authonty for operation % the
apprentice training .program as are delegated by the

. commuttee. "

;. t The committee shall determine the adequacy of each
employer to give an apprentice the necgsgary training..

. g The committee shall ajtempt to provide for the reasopa- ,
' bly continuous employment of each apprentices 'Pbef
commijttee’ shall also provide for parhcnpauon of e G;‘
apprentice in an approved schedule of work experencd
~ through employment supplemented by a mlnlmuquf 144
- - hours? per year*of redated instruction aw? fromA job
during-each year of apprenticeship This schedule shall
be registered with the registration agency. The commit-
tee shalf also see that gach- apprenﬂce receives the mini
mum amounts of related instruction #hd on-the-job ex- .
perience as outlined in these stand4rds’

h. The committee; which sponsors tl;e apprentice, is not obli-

. ‘ga ctually, to employ theapprentlce butshall make ev-

) i€ r?%%:rt‘ to keep the apprentice. employed in a reasonably
) -oontinuous miggeer and adequately instructed.

t- In order to provide diversity of trairiing and work oppor-
tunities, the committee shall “have full power to act on °
matters pertaiming to the gransfer of apprentices from
one’ job or shop to another All transfers and assign-

’ mehts for WOrk shall be issued by the commitice
— through the referral offite, as set forth in the local bar-

2There may be fewer than 144 hours of related nstryction per.year in * .
, those programs with comprehengwe prejob-training segments

. . 6
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* ‘gaining agreement ¢ R
j.  The committee shall select for training as apprentices B
Those applicants who_ best qualify under these stand-

ards, regardless of race, religion, color, naffona¥ origin, > Q
or sex Moc}ﬁ,_electlon procedures are included in-, |

. Vo e v ht

these standarfflas appendix 8~ - .+ . - R

k. The committee shall see that all. apprentices are regis- 3
tered withemappropriate registration agency befgre.they. : ' -
are employed ~ - " f-. - e

. The comm#tee shall"keep compiate and accurate re-

cords on each apprentice | LA

m. The committee shall considerand act onall problems of -
apprenticeship and training - "

n. The committee shall et sUch rules and penalties asit .
deems necessary for the successful operation of+*the
training program ' ¢

0. The.committee shall keep infarmed of and consider* 4|
violations of its rutes and the apprenticeship agreement,
and shall make such rulings as it deems necessary in

- each individual cage. . - ~

p The committee shail make'an"annual report to the’e— B
| spective'employer-emptoyee ganization covering its Va :
' work for the preceding year , Tt T
a . The committeeshiall callon gonsultantsin the'educations  * <,
al, a'pprenticesr)ip. and techriical fields for help and’
“+ _ guidance when deemed pécessary. » N ol
r. The committee shall repare a written policy. !t%fement
which setS*for{h the/ curren rules and regulations for
the conduct of the_local program. Such policy state-
ment shail be subject te revision by the.committee
s In addition to the- duties atﬂ’f’med *atp‘c;Ve, it ’sﬁall-be’gym
sidered the duty of the~committee to see ‘that the re-
maining sections of these standards are enforéed 7 .

8. Qualifications of Apprenticeship Applicants . S

Applicants not previously connected with” the  trafle . - .

" shall be' between the ages of.17 and- 24, physically*fit, and .

should have completed at least 2 years of high s¢hool or its ’

equivatent. Local programs wishing to indenture 13 year

olds should make certain that-this-practicé does not con-, .~ ..
_flict with State or local laws and applicable insurante regu-

) - o : s cde s 0 E - d
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lations. Exceptions tg thé maximum age limit can be made
“for honorably discharged veterans, In such cases, the age
of the veteran shall be,considered to be his or her present .
age less the number of years he or she has served' in the
‘armed forces {meximum 4 years). Applicants shall submit

the follownng information to the committee along with their

applications: .
Birth cemfncat@ or other renable information ‘on date of
birth. . -

- An appropnate record of‘scholastl.c and ot_her trammg»/—

Evidence of a qualifying grade on a appropnate test
that may be prescribed by the committee. i

. A physical examination record or- other satlsfactory )
] evidence of physical fitness.

-

9. Apprenticeship Agreement

After applicants for agprentlceshlp have been ‘selected,

and before being glven employment as apprentices or &n- -
rolled in related instructiori classes, they shall be mden-
tured to the apprenticeship commytte.e and shall s:gn ap-
prentnceshlp agreements with the commmee (For appli-
cants who are minors, their parents or guardians shall co- -
sign the agreement) The agreément shall then be regis-
tered with the registration agency. The provisfons of this
agreement shall be as jh the sample agreement’ attached -

\ to ‘and mad ' part of these standards. These standards " f:‘
' shall likewise be gpﬂs\ldered a part of the apprentnceshué ¥
. agreement.

- Each selected applicant shall be given an opportumty
to study these standards, the committeé policies, and the .
apprentneeshnp indenture before signing the agreement.
Threge copies of the agreement shall be made: one each for
the apprentice, tHe committee, and the’ reglstrat:on agency.

e 10. Responsibilitie$ of Apprentices '

] The local joint apprenticeship and training .committee. .
. should impress -upon all| indentured apprentices that in
sngnmg the apprenticeshi agreement they have voluntanly L2

s

3Some State apprenticeshig agencies require the use o ’thel’own ap-
-4 prenticeship agreement fo fn such instances, the agreement forms =,
may s obtained from thef staft-uf the State agency or the Bureau .of Ap-
prenticeship and Training .

".\} h . ™
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agreed to abide by the provisions of the Idcal’ standards,
and mform the apprentices of their responsibilities and obli- .
qations, a3 follows: . ‘

%
Q’ a To-periorm diligently and falthfully the work of the trade
and’other pertinent duties as.assigned by the contractor
in accordanpe with the provisions of the staridards.

" b. To respect the property of the contractor and- abide by’
the working rutes and regulations of the contractor and
. the local joint committee. )

»
v €. To attend regularly and complete satlsfactonly the re-
- quired hours of instruction in subjec,,ts related to the
*.trade, hs previded under the local.standards. . .

d..To maintain. stich records of work experf'ence and train-
* ing received on the job and in related ms}ructlo(ﬁas may
be required by the local joint commiftee.

e. To develop safe workmg habits and, conduct themselves
in such manner as to assure their own safety and that of
their coworkers. * - o .

f. To work for the-contractor to whom asstgned to the
completion of the apprenticeship, unless the apprentice
is reassigned {0 another contractor,or the agreement |s
terminated by the local 1omt committee. v o,

"+g. To conduct tl"fems,elyes at 4l times in a creditable, ethi-
- cal, and mgral manner, reallzlng that. much time, money,
an,d effért are spent to. afford ‘them©an opportumty to
copme skilled ‘craft workers. e ;,
L]
11 Federal Laws and Regulations’ Aﬂeclin_g the _
Employment of. Apprenﬂces .

‘a. Wage Determthatton Reguilations (fed/ erally‘financed an¥
§ assisted copstruction).—The Secretary”of Labor, lh?ough
- _the Wj&;Hous ‘Administfator of. the'U.S. Department_of
Labor
tion, mechanics and laborers employed on Federal or
' federal!y assisted co tructlon projects. (Details of these
i regulations will b, found in‘parts 4 and Sxtitle 29, rsubtitle
~ € A Code ¢t Federal, Regulatnons covering labor *stan-
= dards provisions apphcgble ‘to public contracts,) ,
* Local joint apprenticeship committees should gdvise
. . all centractxg,partlmpatmg in the lo€al apprentlceshlp -
p?ogram that, in cdse they are awarded a contract for.a
federally fmancad or asslsted constriction pro;ect thesr

"EKC s R
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apprentices must be employed ,under a pbona fide ap- N
prenticeship program registered with % State apprénge* :
ship ag recognized by the Bureau of Apprentlce ip
. and Tra¥fing, US Department of Labor, or if ho such s
.. . recognized agency exists in the State, with the Bureau of +
Apprenticeship and Trammg US Department,of Lakor: .*
and further “hat apprentices so employed must be indi- .
**, vjdually’ ‘registered with. the appropriate regtstratibn
. agency * AN
. The contractor, must present written: ev:dence of" D
such regjstration, mcludmg &vidence of the’ estabj’nShed“

. ratios and wage rates ﬁpplrcabte in the pfo;ect area, to

5

. *the contractmg ojflcer for acceptance o .
4~ b Wage and Hour Regulations (Ruling nc'eming _y
. ' ment for Time. @pent by Apprent:ces n atea” Ingtruc-,” S

3

tion)—The Fair Labor Standards Act-requites thatfeach
loyee not ‘épecmcany exempted, who is’ engaééd m“
interstate 'commerce or In the prositiction ‘of gop.ds foF -
'such commerce, reielve thé statutdry mmlmu : wage,
and that no employ e (including an,apprenttce) may be °
. employed Yot more than 40-hours a week wuthout recetvs . .‘m '
-ing at'Teast timg and one-half of"thes ;mployegs reqular A
" rate of pay for thwventme hours » St ‘.7
i ,‘

. As an erttorcement pohcy ttme spenit’ n organ by
1zed program of related supplementat mstruo%on by~ap—
prent|ces working under bona fide apgrentl eshlp 'pro- " ,
‘grams may be excluded from workirig tinde if thd follow-, |, <}

- " ing.cnitena are met % lie apgrentice is employed under, . N

a written apbrénticeship agreement or program Which’
substantlally meets the basic standards of the.Bureau of

App;entrcesmp and Training, U S. Departm nt-bf Labor,, ../

and {2)*such tme does, not involve’ produc ion work or

performance of the apprentice’s regular uties!’ K-the . ~
above criteria are met, the ~trme spent in such rel ted

?
l‘
«t .
3
3

-

* supplémental tralning shan not be counted’ s rs a
worked uniess the wrt}ten agreement sp.ecufl ally prowd -
that 1t is hours worked - . - R

s .The mese payment or agreement to ay for time
spent in related instruction dqes not constnt e an agrig;/ e

ment that suCh t|me is ‘hours worked . »E

c EmQIOyment Retirement Ihcome ‘Security 1Act of 1974 *
/ . (ERISA) —The operation of- ;omtly trusted apprentlceshtp .
. and training tunds, falls withinthe authontY of the Em!

.-

’ [
s
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. P \ R .'

-

™ i ‘ . . [




3

. . -

AR , <0 ' S
ployment Retirement Income Security Act-of 1974 and at .
this writing must maintain the reporting requirements as -
set forth by the Secretary of Labor and recorded in the’ |
Federal Register on May 13, 1975

12. Filing with the Registration Agehcy .

" - As soon as the local apprehticeship’ sténdardsthave ot
Been developed 3and Noved by the sponsoring .local

. groups, the lscal joint committeé shall file*a copy with the
registration agency. The‘joint committee shall furnish-the )
registration agency with any additional information required )

.. ' by Federal or State- fawg o7, regUfations “affecting ‘apprenfi:

-

¢+ International Union of Bricklayers. and Allied Craftsmen? -

[y

* » " which administers and supervises Federal funds appro- -~ = o
< ™ priated for. apportionment among the States for voca-
** tional education. Assistance may.also be received from >
State and local boards of vocational education. o

14. Joint TrainingF'u‘n&s L ‘ 5 v
* @ Legglity of Training Funds.—Training finds for use: in

tices. The joint’ commiittee shall-alsq regists @ copy of each.
apprenticeship agreement wigh th istr®lon agency.

i
o8
Ll

3 - R A
13. Cooperating Agencies . . R
\Lof%al, joint appre:nti(,:esljip éogn?iiiﬁfé’es may obtain as-
sistance in, the formulation’and administrdtion of appren-
ticeship programs.from the following sources:
Associated General Contrai:tor{ of Amenca, 1957 E
‘Street”NW , Washington, D.C. 20006, . e

\? " “

P
* . /‘
‘)

815 15th Street, NW ,,Washington’ 0.C. 20005 © . .
* Mason Contractors ASsociation of América, 208 'So:uth‘ : .
L SR .

LaSalle Street, Ghicago, Illinois 60604 . :

Bureau of Appredticeship and- Training, U.S. Depart- ‘<.

ment of Labor, Washington, D.C. 20213 .

State apprenticeship cduncits, State fabor departmients,.

.- -or Statg industrial commissions .

-~ Division of Vocational. Education, U.S. Office of Educar
- * tion, Department of Health, Education, and Welfare,. -

A}

’

) .

defraying the cost of. aqpreritideship or other training

#rdyams t& which employers contribdte arg authorized

uny z:e,Labor-Ménagement Reporting and Disclosure-

‘Act of 1959, which amends section 302 of the Labor- |
\ LT —
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Management Relations At of 1947.. Such funds must be -.
.~ established in the form of a trust; -the trustees;must be , -
.4 .equally representative of the employers and employees '
» (this may be The joint apprenticeship committee); and
.’ \the basis on wh‘icz‘p'ayments to tife trust are to be made
~, must-be detailed in a written agreement with the employ-
er, including-provision for an annual audit of the trust.
Those ‘persons (trustees) responsible for the custody or -
. __._gontrol of the trust funds must Be bonded.
— T~ "here a i}dsifs established, & clause.should be in-. -
- -cludfid in. the trust agreement to’the effect that: (1) The '
B (] hip_is-a- nonprefif - organization; _(2). no part of .
., - the net earnings will inure to any private individual 4
member; and'(3) in the event of dissolution of the trust,
the’accrued moneys and other assets will be disposed of
in the manner set forth. The disposition of these funds.
must be*handled im accordance with'the act: .~ -

b. Tax-Exempt Status of the Trust—Traifing trust funds
are considered to be‘tax.exempt by the Internal Revenue
Service (IRS) under Section 501(c)5 of, the Internal Reve-:
nué Code of 1954. To, obtain this exemption, the trustees
must {jle form 1024°with the appropriate district directof _:
of the IRS. In submitting ‘form 104, include. with it a’
“Copy of the trust -agreement and apprenticeship prd-

. .. gram. Affer the tax-exempt statys of the trust fas been
,  determined, each year thereafter the trustees shall- make
’ a retufn on form 990 ih order te maintain this exerption.
R ‘Efq,ployer contributions to the training trust fund are
deductible as.ord! d'.necessary expenses, in-the
* + copductof a busm['sqctiorf 162(a) of the Integ- *
« .nal Revenue Code. | 7 - . L ,'
A local commitiee shoyld guarantée that.compliance
with thé Emgloyment Retirement Security Act of, 1974 is |
arried out by the' responsible’representatives of trustees
of any “apprenticgship “and raintng fund. Such proce- :
dutes are ouflined L(Ihde‘r item 11, paragraph c.

L

J ) N ) .
15. Probgffonary Pétiod ane{erm of Apprenticeship ;

The first 6 months Bf' employment after the signing»of
the*agreemment shall be a probationary period. During thi§
period, the apprenticeship -agreement may be canceled by
‘either party without the formality of a-hearing. After the -

’ . .

probationary period, the agreement may be canceled by the

4 .

\' . ) "12 . - 3 .
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" "local committee when adequate cause has been shown and

all parties- to the agreement have had an oppoftunity to be’

heard. The registration agency shall be notified of such
cancellations. o ' L,

Before the”end of the probationary period, the commit>

.+, tee shall make a thorough- review of the apprentic€’s abiity

and development. Action must be taken orr each probation-

ary apprentice to end.the probation or cancel the agree-

. -ment.-All interested parties-shall-re notified of such action. -

. The normal term of apprenticeghip>shall be approxi-

.

lapsés. The term of ‘apprenticeship shall be difided into six
periods of advancement of 6 months éach. Agdvancement to
the.next period shall be subject _tpfeftisfabtogy, progress
on the job and in related instruction. " .
As a subgrouping in the umbrella, of the bricklayers’
'n_ational standards, it is recognized that,where an individual
elects to specialize inthe category of cleaner, pointer: and.
", caulker the recognized term for registration shall be a mini-,
smum of 2,500.hours. ' o

>
‘ 16. Selection of Apprentices,

_ * The recruitthent, selection, employment, and training of
-apprentices “during their apprentigeship shall be without

* - ~discriminatien- because-of race, color, Teligion, national ori-
gin, or sex. The sponsor will take affirmative action to pro-

- . vide ‘equal opportunlty: in apprenticeship and will operate

law and regulations issued théreunder. *
The committee shall adopt a procedure for, the selec-

tion of @ppr . which shall be attached to, and made
_pa he
; € com

standards. (See.appendix B.) "
ittee shall -adopt- an affirmative action plan,
', which shall be attached to, and made part of, the local
standards. (See appendix-A.) ' .

¥
~ 1Z.~cl,edqlfor Previous Ex9rlence .
Applicants with previous' experience in masonry can
ask for and have such experience evaluated by the commit-
tee at the time th ake application or before they sign an
agreement. Wherelich experience warrants, the committee
will place apprentices in the appropriate period, and such

ERIC
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mately 4,500 hours of empldyment,_\gﬁd may require more
than.3 years. to complete in view of possible employment )

this apprenticeship program as required under applicable

0
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advanced credit shall be subject to feview prior to their
\ next advancement. .

Apprentices who recewe credit for prevfous ex‘perlence .
. shall be pad the wna‘lge rate for the period to whrch such
credrt advance§ the

« - - -
‘,

. 18. Advancement of Apprentices’

- - At the end of -each 6-month period of employment the
’ committee shall examine the progress of the apprentice on
[t-h(rjdb and related instruction Actjon must be taken on-
each apprentice to approve advancement, extend present

-- . rating-for a specified robatlonéry period, or cancel, the
apprentrceshlp agree

. * .

' 19. Apprentice Wages

Apprentices shall be efmployed on a strpulated hourly
f . wage bgs as provided in the collective bargaining agree--
'~ ment. A wage schedule for apprenticés shall be iacluded in
the local program apd sn'buld be stated as d-pefcentage of,
the journeyman rate and provide for.six periods of 6 _.
. mo of employment each. Increases shall be subject to

* satififactory pregress on the job and in related matruc'uon

20. Ratio of Apprentices to Journeymen .

. . The ratid of apprentlces to journeymen shall be estab-

., lished in “accoiance with the current labor agreement.

Each local program shdll include an addendum to the local
‘sta.)dards stating thié ratio.

-

-’ 21. Adjustment of Differences and/or Cancellation of
Apprenticeship Agreement . Tt

. ' The commmeeéhall act on all dlfferences pertaining to

apprenticeship. « \

The cqQmmittee may cancel the apprenticeship agree-

ment and remove the apprentice from the apprenticeship

program for cause Such removal by the committee shall

. cancel both the person's classification “as .apprentice and

the opportunity o compfete the training. - -

" With written approval from the committee, any appren-
tice shall have the right t6 appear before the committee.

The apprenticeship agreement may also be oanceied by

mutual consent of all parties to thé indenture ,
The-registration agency shalt be notified' ¢f‘all appren- |
;}‘ . cp’ -0
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’ -
tlce cancellation%and suspensions. t\ .

22. Reldted Instriction .

s Each appren{:ce shall be requured to take related in-
struction away from the job. for a minimum of 144 hours per
year, each year of the apprenticeship

. The committee shall secure sompetent: !W

whose knowledges, experiences, and.abilities to ea ave
been carefully examined Whe qualifigations for .an instruc-
tor should be in accordance with the State plan for voca- °
tional education for trade a?si(:[\dustnal instructors When
possible; the instructors should take such teacher traming
courses as are available . ) .

The. committee shall seoure such course material and
equipment as may be necessary. .

The ‘ipstructors shall give periodic examinations and*
report the results to the committee so that apprentices’
"progress, may ke ¢hecked and’ corrective measures applied
© Jvhere hecessary L . . Ly .

-

23. Outline of Suggested Related Instruction Course .
The foliowing is a suggested course outhne of rglated

_ - instruction to supplement on-the-job training and thé work

processes recpmmended .as necessary for -a -4 500-hour
- bricklayer apprenticeship program. and a 3,000-hour pro-
gram for the job af cleaner, pdinter, and caulker

Where it is |mpract|cal to establish related instruction
classes, ‘this subject material may be covered’ in corre-
"spondence courses or other mdependent study cours?.of
equivalent value.

Thls -suggested course outline covers ma]or categorles
in the frade of bricklaying and is adaptable to iocal condi- |
tions If the program is for a longer period, this schédule
can’ be easily expanded to cover the needs of the local pro- -
gram " v -

" ~'First and Second Years

. Masonry Material B
1. Masonry Units ) . . :
+ History, “description, manufacture, classification,
' 4ypes, special .units, structural characteristics, »
physical properties, color, texture, and uses for.
(a) Clay and shale brick -

.15 24 .




(N Stone (granite, limestone, sandstone, marble) \
(grAcid brick ~_.
(h) Glass block P
.{i) Terra cotta /‘

2. Mortar .

- Properjies, descrlptlon uses, workablllty watet re-
tentivehess, bond, durablllty and admixtures for:

\ = (a) Hyqrated I|me . .

{b) Cenyent lime .

(e) Special
(1) Fire"brick

— - (2).Glass block ., {

(3) Acid brick ' !
"(4) Stone (granite, liméstone,.sandstone, marble)

~3. Sand \- '
: — _Classification, descnptl . selection, tests, types, and
& pes, 2
= uses -

= !

\

. “Tools and Equipment
Use, care, operation, and safe practlces for:
1. Brick trowel v
-2. Brick hammer, blocking chisels, 6-foot rules levels,
and jointing tools
3. Story pole and spacing rule
4. ‘Stone setting'
(a) Woodwedges - . .
(b) Setting tools T
(c) Caulking gun {
(d) Chain hoists e
(e) Cranes .
*(f) Hangers - . -

5. Actessories: ’ . { 7
(a) Wall ties ‘
{b) Expansion strips .
Clip angles . .
(dY Nailing blocks
(e) Reinforced steel for grombd walls and Imtels

18 25 t o



Ty , . 1 Review’ of 4he f*ndalnental operat.lods of arithmetic

‘ ‘ s, ‘1“ v ' .

. .(f) Steel-and precast lintels " . e
TR \ (g)-Flashing materials L :
‘L. ' (h) Anchor boits . -t S
i) Steel bearing plates - « e,

6. Welding Equopment f C A
. . Trade Anthmetlc : T

4

»

. ineludi
(a) Ffactl ns
(b) Décimals -

. (c) Conversions

!/ (d) Weights . .

; (e) Measures

2. Reading the pule: o
(a) 6-foot rule : . o
(b) Spacing rule _ '

V. Plan, Blueprint Reading, and Trade Sketching - ‘
1. Fundamentals of plan and blueprint readlng :
. {a) Types of p1ans -
. (b) Kinds of plans ’ - .
' () Convenfions . o )
(d) Symbols : - \ [
(e) Scale representation o
- () Dimensions )
_+ 2. Trade Skétching: AT
('a%'Tools (types) . ‘ S

. " (by Straight-line sketching -

. (c) Circles and arcs ) ' o
> - (d) la_kln_g a workirig sketch

V. Construction Details ‘
1. Trade terms, motion study, bonds (structural 'and
patterr), laying of units. 1omts etc., for:
- (a) Walls S .

! (b) Footings .. —

B (c) Pilasters, columns, and pvers )
) (d) Chases A .
(e) Recesses (corbellmg) .
~ (f) Chimneys and fireplaces>’
2. Cleaning, caulking,iand pointing .
< Beinfor%d masonry lintels

'1726
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I Shop Practices -

1. Spreading mortar,

- 2. Laying bﬂcks to line (bunldlng inside and outside
g \@%:s {01 a 4,8 and 12-inch wall)
- 3. Layout 4nd erect: - “ . ‘ e

‘ -
(a)'Walls'and corrrers with:

L e ,l (1) Flemish and Dutch BT “.
. . . (2) Tile backing ~ . Tae v .
e T " «(3) Pilasters and cifse - e, - ,

.+ {4) A cavity : o
. (5) ﬁeunforce&g?outed brick * - LT
~ {b) Brick piers | ! .
(c) Chimrieys ('S|ngle and double flues) \‘ ’ s
oy 4 Settmg sills, copmgs and quoms : I §

- - i c . . : . ) ‘
. Vil. Safety °- \ : L.
. . r . ’ ‘

5.

- - . -
. A
f - » [
- .
:
.

Third Year_ L -
v, k Tools and Equipment . .

\ Use, care, operation, arid safe practices for:. : "

" (a) Builder's level and transit
] (b) Frames, beams, lintels, and rods .
. . (o) Welding equipmegt- / - T oo
\J- ' II. Bluepnnt Readmg . ' L -
., 1. Specificatigng -~ - :
2. Job layout S
3. Shop drawings - L 4 B
4. Modular measure . SOV ‘

, Cohstrbctlon Detallg
» 1. Aréh constructlon \
2. Modular masonry . - ’
3. Firebox construction

4, Layout of story poles and b'atter boards

" V. Estinfgting . oo, .
. Mortar  * - : .
2aMasonry anits (madular and Qopmodmar types) *
- ,\_ 3. Concrete footings L

EKC
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Vs, Shop racﬁfj . ' .
Layout and egkct B
(a) ®einforced masonry lintels

(b) Story pole and batter boards '
{c) Fireplaces (with and without steel fireplace forms)

» (d) Project with glazed tile leads and panels
{e) Project with marble or granite setting, adhesuve C/ .
- terra cotta, glass block o i
{f) Modular wall .
(g) Circular corner . -
VI Prefabricated Masonry Panels, < -
1 Layout : T .o
2. A5sembly .
3. Welding and erectlon ‘ - -
” . 4 Installation
5 Caulklng pomtmg, and cleanmg

VII Apphcatron of Insulatlng Matenals for Masonry Walls
"1 Theoty v
2 Care and preparation of area, -
3. Types of application

VIII. Safety
: 1 Valid safety certificate '
2 Valid first aid certificate *
-t [N . . [}

. [ ]
24. Work Experierice for Bricklayer Apprentices

In order that the apprentjces may acquire the necessary
- skills of the trade in its various categoried, they shall be
provided (as nearly as possible) with emptoyment in the fol-

‘lowing categories and amouhts .. o
» LS :’ ’ : ApprS;im-ate
: . ) hours .
a Layn?g of masonry units-. ..o . X e s 3000 ’
b. Layingofstone ....... .. ... ... .. .. e 450

(1) Cutting and sétt;ng of rubblew.ork or stonework
(2) Setting of. eut-stone trimmings <
(3) Butting ashlar- ’ !

.

¢. Rointing, cleaning, anMcaulking .. .... ... etz 150
(1) Pointing bri d stone, guttlng and . .
N ,
raknr:g joints 28 ; /

) - % o
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- -
.
.
v -

(2) Cleaning stone, brick, and tile (water, acid, ‘ o
¢ ¢ . sandblast) ’ '
~ {3) Caulking stone, brick, and glass block -
d. Installation of building units ..............cccceccereevcrccnennns 525
(1) Tile cutting and setting’ vt
(2) Cutting, setting, and pointing of special
"mdsonry ynits _ . /
- (3) Blockarching ',
(4) Mixing mortar, cement, and patent mortar '
) spreading mortar; bonding and tying
<« » . (5 Building footings and foundations Lo
R .(6) Plaiit gxterior brickwork (straight waliwork, .
*  backing up brickwork) . - o,
(7) Building arches, groins, collﬂnns piers,
and corners
(8) Planning and building chlmneys fireplaces -
. «and flues, and floors and stairs
‘. (9 Buﬂdmg masonry panels
e. Fueproofmg ................................................................... 225
. (1) Building party walls (partmon tile, gypsum L
. . blocks, glgzz tile) . )
(2) Standardized firebrick
, (3) Specialities . .
- f Care and use of tools and equlpment ...... e 150
‘(1) Trowels . . ,
N . {2) Brickhammer . ' 7
(3) PI rule . I B "
(4) Scaffoids . ] v
(5) -Cutting saws
’ (6) Weiding uleent ’
Tota ,\' ............... 4500 _ oo

All such work shall be pérformed under the supervision

of a journeyman. Superwsnon should not be of such mature

. as to prevent the development of resp0n8|b|||ty and initia-

¢ tive R

-An emptoyer who is to. train apprentices shau meet the 'f

. qualifying requiremfents as set forth in the IQcaI bargaining

agreement and shall be able to,prowde the neces!ary work

. expeﬂenoe ‘ot training.  *

-
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- 25, Training Program for Cleaner, Pointer, and Caulker

Apprentices .

> The term of apprenttceshnp for cleaner. pointer, ‘and
caulker apprenticés shall bé a, minimum.-of 2,500 "and a

maximum of 3,000 hours (not Iess than 1 year): of reasona-

bly continuous employment and training-on the: 1pb supple-
mented by the required hours of related technical mstruc-
tion. .

The number of apprentices should not at any tlme ex: ,

ceed a ratio of one-apprentice to each joutneyman for the
first apprentice and onel apprentice to each three journey-
men thereafter, of the local union, or unions party to these
apprenticeship standards.

Empl’oyers desiring to employ more than one appren-
tice shall make a request as provided in these standards.
Apprentices shall be paid a progressnvely increasing sched-
ule of wages based on a percentage of the current negotiat-
ed journeyman wage rate, as follows Ve .

0- 500 hours .......... «... 50-percent oé |ourgeyman,s rate
501-1,000 hours .. ..... ...... 4155 percent of journeyman’s rate
1,001-1,500 hours ............ ... 65 percent of jodrneyman's rate
1,501-2,000 hours .. ............. 70 percent of journeyman’s rate
-2,500 hours ............. ... 80 percent of Journeyman ’s rate

Cleaner, pointer, and caulkér apprentrces shall be -

tramed in the foliowing work processes

: ) ' . ) * Approximate
v { . . ho&rs
a. Cleaning. . ’ . e %1 000
5 (1) Use, care, and mamtenance ot too!s and .
equipment . y
{2) Sandtyasting oo :
. (3) Grinding v ¥ - e
4) Chemital washing -
(5 Etching . -
" (6) Pressure cleaning
'b. Pointing ........ e \....‘.’ .............. e e e e s .
(1) Mixing mortar, . e e
“(2) Tuck pointing and stnktngJoints .
(3) Dry packing L :

'
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T e
-+, . (1) Use:care and maintenance of tools and
equipment >
(2) Mixing andapplying primers
* -~ (3) Mixing and applying sealants
. '~ (a) OH base " o
-"(b) Butyls
-. (c)} Neoprenes . -
(d) Acrylics -
{e) Polysulfides ' s
(f) Urethanes '
(g) Silicones ,
‘(4) Masking .
(5) Waterproofing ‘
d. SEaffolding and fggINgG ....c.ccccoueerwrmerrmsmrsereserngieiees 120
* (1) Swinging stages I >
»  F (2) Single basket g

Each year in which apprentices are selected, notio%
shall be given.the appropriate.agency to disseminate this
information to the .employment service, the local schools,
and others involved in affirmative action or equal employ-
ment opportunity. Such infdrmation shall also be posted at
the normal place of:apphication. ) .

. This,information shall inciude the period (dates and
times) during which application will be received, the place
of application,:estimated number of ‘apprentices to be se-
‘lected, and the-basic qualifications for apprenticdship in the
trade. - . -~ .
. To qualify one must be between 17 to 35 years of age
‘ and must be physically able to perform all work of ‘the
trade. (A physical examination may be requested.), A mini-
mal basfc education is required but'not an aptitude test.

~ 26. Cerfification.of Compleﬂoﬁ . “

At completion of the term of apprenticeship, the com-
mittee shall fnterview and examine each apprentice. if the
apprentice has satisfactorily completed all phases of train-
ing, the committee will so certify to the sponsoring_pafties.
If an apprentice's progress is not satisfactory, the"term of
apprenticeship may be extended.

- The committee will present each apprentice with'a cer-
tificate of completion. This certificate shall be approved and

| =31 R
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- /Each apprentice shall recewg{)irst aid and safety train- .

- 30. Supervfsion of Apprefitices’

signed by the “officers of the committee and Js availab:e\
feem the reglstratuon agé'noy = /

¢
' «

27. Modification ofL(scatStgnuardsx o : '
Rapid changes in tHE masonry industry may’ require -

‘¢ modification or revision of local standards. Such modifica-

tions, when adopted, shail be made a matterlof Fécord with -,

the registration agency. “ ' A) -
Modification or changes in locat standards shau “not aitér .
-conditions of apprenticeship aiready in force, without the . s

consent of all parfies involved A
4 L ]
' !/

» = 0

" 28./Rules and Policies L

-

.- The, rules and policies of the committee that are cur-
. rently in existence or that may be adppted from time to.

1

time shali have fyll force and effect under loea,k‘tandards.

- 29. sa'ety L4 ' . - 9

‘ing both in related instruction and on-the job. « '

The local committee will bear full responsibility for in- .
suring that the apprentice is emp1oyed and taught within . ’
surroundmgs that meet at least the minimum standards »
requifed under, the Occupational Safety and Health Act of -

1970’ C , R

S ' . Al .

. 1"-/-\ ‘ . ' 7 - ~ ) | '<

 The contradtor shallﬁesugnate a particular person, who . RN
may he the supenntendent supervisor of craft workers, or v,
journeyman, to be responsible for the training of appren- ' -
tlces This person shall be responsibl .wltﬁ\the aglvice and.
assistance of the Jocal joint apprentt%ﬂp committee, for ™ .
the apprentices’ work' experience on, e job, for their at-,
tendance at related ‘classes, and th recording of this infor-,
mation on forms provided Jor such' 0Ses.

_ It shall be the duty of the supervnsor of apprentlces to -
see that these record forms are” complete in every detail
and forwarded to’ the local-joint apprentlceshlp and training

mmittee each-quarter. v

N The local committee shall keep a master record of the: . . . -

apprentices’ work expenence and relatéd instruction. :

Q ‘ 23 3,‘ . ‘.




31. Coordinator of Apprenﬁceship

Where the local program of apprentlceshlp or thelarea °

. coverage of the local program-is unusually large, the &)cal

-“joint. apprenticeship and training committee shouid consid-

" er dppointing a_petson to-assis it in the supervision iand
administratiqn: of the local apprenticeship program. This
coordinator of apprenticeship shall be responsible .to |the

) local jomt apprenticeship and training committee and shall”

. assume such duties as may be assngned by the local, ¢ m- -
. mittee. In effect, the coordinator of apprenticeship acts for
. and on behalf of the local joint apprenticeship and training
committee to assufe the effectlvenq* and success of the.

#local program. . . . )

v
3
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\ - APPENDIXA . ' - ‘ t
* « MODEL AFFIRMATIVE ACTION PROGRAM ‘
_ Part L—Preamble . L. - o=
: The craft of bricklaying has Been trad'tlonally open to
all, regardless of religion, race, cotor: or national origin. As
. a matter of historical f ct——reflected in the varied ethnic '

tioh—many members of growps ence considered to be
nority groups’ have found this craft to be an- avenue to
economic advancement. ", . "

In an effor; to assure both contlnued nondiscrimination
and equal émployment opportumty in all phases of the re-
cruutment Zelection, training, employment, “and ypgradmg
of apprentlces the,z Joint Bricklaying Apprentlceshlp and
Training Committee adopts this affirmative action program.

Our experience indicates that underrepresentation of

is primarily due to one br more of the following causes: .
1. A historic pattern of choice among group members

. . . favoring other occupations.
. 2. A lack.of information concerning the nature of, and

the opportunities within, the bricklaying craft.
3. The failures of what may be described a our socie-
- ty’'s total educational system to equip individuals to
) meet the basic minimum requirements for appren-
" ticeship. ’

. and, hopefully, to eliminate the effects of these causes by:

: 1. Assuring continued nondiscriminatio.

2. Providing a' steady flow of information congerning
the naturegof both our apprentlceshrp and training
program ahd selection procedures used in conpec-
tion ‘therewith, so that it will be clear to all minority
groups that' selection will_be based bn qualifications

. alone, without regard Yo race, color, religion, natron—

R al origin, or sex. :

3. Cooperating with and assrstlng outreach type ‘efforts
designed to Tecrurt preparé, and motivate minprity
group members for entrance into apprenticeship.

Part ll--Equél Opportunity Piedge - -
., The regruitment, selection, employment, and training of

P

. apprenzlces dynng ihelr apprenticeship shall be without

'[KC o ~.25-\3A
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.+ and racial backgroynds of brlcklayers throughout the, Na; ‘

any group within our apprenticeship and training program .

. <
This affirmative actimﬁogram is designed to minimize®

4

™
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descrimination because ,of race, color, religion, national
ofigin, or, sex. The sponsor will take affirmative acffon to
prpvide equal opportynity in apprentlceship arid will ‘oper-
ate this apprenticeship program as required under Aapplica-
ble law and lawful regulations issued thereunder., ¢ .

Part lll—Analysis of Minority Participation  *

Upon receipt from the Secretary of Labor, or a person

or agency designated by the Secretary of oMficial Govern-
ment figures on the numbers and proportion of.minorities
in our labor market area, the Joint Apprenticeship and
Training Committee’ (JATC) will make a detailet analysis of
the emptoyment of minority group workers in the classifica-
tions covered by our programs, to determine the leve! of
intensity required irt the implementation of the affirmative
+ action procedures outlined in this program in order to
. achieve program objectives ‘. . '

v . . L 4

Part IV—Affirmative Action Procedures .
" Information con8erning the program
" The joint apprenticeship and training committée shall
@endeavor.to ' I ' :
Maintain up-to-date written material to acquaint in-
terested. parties or groups with the nature of the
work performed by bricklayers, gngd to explain clear-
ly the qualifications for entrance into the bricklaying
: apprenticeship program. ', . .

2. Distribute such informational material’ to the appro-
priate Bureau of Apprenticeship and Training (BAT)
or State Apprenticeship Council {SAC) representative’
to the State employment service, and (to the extent
possible) to secondary schqol counselors,” appropri-
ate community groups, and other interested parties, '
groups, or organizations such-as those \eng'agegf in

‘ an outreach type effort' - ' _
3 Make availdble upon request such fitms and visual

' aids as are J)repared 6y national badies associated. -
ti

" - with" the National Joint Bricklaying Apprenffceship
and Training Committee to inform sand advise high
school students and others of opportunities in brick-
Igying. . coe v

. 4 Arrange for participation whenhever possible by JATC

mermbers (or other qualifieg industry representatlves)"

S ®3m .
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when invited to lnformatlonal programs such as .
counselor workshops' or school “‘career day’” actwvi-
‘ties b
5. Confer with various school authorities concerning .
the ne/eds of the industry and how the Yransition
frém schooi to work car{best be accomplisped
6 Work with other building trades apprenticeship pro-
grams to establish and maintai, periodic-workshops
for school and appropriate' employment counselors.
7 Cooperate in efforts with other building trades ap-
prenticeship programs to secure public service timug- *
on radio and TV stations with minority community
hstenershup

SeleCt/on operat:on

- "1 Notification to the public concérmng apprentigeship -
opemngs shall be made at least.30 days prior to the earliest.
- date for application to- «

: (a) The BAT or SAC representatuve serving tne pro-

gram . '
(b) The State supervisor of the BAT it an SAC Stae
(c) The supenntendent'of schools ;
. (d) All State employment servnce offices In the train- -

Ing area r -

~
(e) Appropriate outreach type organizatioms, such as

OUTREACH or LEAP, operated by the arga bduld- -
) ing trades council or responsible and esta
cwil rights groups interested in recruiting, pre- |

pgring, and motivating minority group members ‘.
» to meet apprenticeship qualifieations. ’
(f) Media known to have minority group readership
. or listenership (in the form of a press release) )
2. The: selection procedure outlined in the local stand-

ards shall be uniformly followed by all applicants regardless
of race, color, re||g|on national origin, or sex. All appren-
- tices will receive credit for expenence training, and skills
" on an equal bagis.

-+ Recruiting, preparing, and motivating minority applicants
1. The JATC shall cobperate with other building trades
+ . apprenticeship programs and apprppriate community
groups. in efforts to developy and .maintain an outreach pro-
gram for recruitjng, and for such greapprenticéship training
as minority group individuals may require to enable them to
" enter the apprenticeship program. ) : -

ERIC . 7 36 -«
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2. Appropriate government agencies and outreach or-
- ganizations shall be agvised to the nature of any tests re-
. quired under the standards adopted by the JATC to facili-
: tate proper pretest educational efforts. |

~Internal communication within the in stry of the affirma-
tive action program

. - 1. The joint apprentlceshlp and training conmmittee will
inform the local unign and participating lemployer groups of

age ceonsideration by journeymen and supervisors.
-~ 2. The committee shall also di8serninate information
within the industry to acquaint all involved with the objec-
tives of the program to secure maximum cooperation.

. In order to achieve the ob;ectwes of, is affirmative ac
tion program, the joint apprenticeship and training eommit-

.tee shall alter or supplement the program rom time to tlme

+  as expenence dictates.

. " this affirmative action program and of the need to encour- .

T




- APPENDIX B “ L ' '
RECOMMENDATIONS FOR SELECTION AND
ADMISSION OF APPRENTICES

. These recommendations have been ‘provided so that
.local joint apprenticeship committees can be guided in es-
“tablishing selection and admission procedures. Each local ——
joint apprenticeshig committee should/review its appren-
ticeship program and make certain thaf the sole standard in
the selection of apprentices is qualification of the applicant,
! determined by objective standards which permit review.
“These qualifications and requirements must be incorporat-
ed in the local apprenticeship standards. The material
which follows is an elaboration of that particular pomon of
the standards which deals with the selection and admission’
- of apprentices. B .

alf™~—
Qualiﬂcations for Apprenticeship Applicants -
Age-~Applicants shall be\1§o 24 years of age. An ex-

+

ception td the age limit shall made for honorably dis- . -
charged veterans. Special age’/ consideration for military
service shall be based on the applicant's age less the num-—
ber of*years served in the military, and not to exceed 4
years, when not in conflict with State and local laws.

Educanon—Appllcants shall have complete‘a at least 2
ears of high schoor

Physical f:tness—Apphcants must_be physieally flt to-
perform the work of the trade and wilbe subject to a medn-
cal examination prior to being employed.

. Aptitude test—Applicants must provide evndence of a -
qualifying grade on a validated aptitude test, where such a
test is required in the local program. i —_

13

Selection .of Apprentices

The recrultmbrn/selecﬂon empIOyment and training of
apprentices during theur apprenticeshjp shall be without
discrimination because of race, color, rellg:on ‘national ori-
gin, or sex. The spohsor will take affirmative action to pro-
vide equal opportunity in apprenticeship.and will operate
this apprentice program as required under applicable law ..,
and laWful regulations issued therelinder. ° :

o"
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Admission and Selection Procedures 4

Opening. of apprént‘icesh:ps—The. local joint appren-
ticeship committee will determine the time when the pro-
gram will receive applications. Some local con‘\mrttees may
start apprentices only during the summer, some may start
“them during a given month, and some may keep the pro-
gram open to receive applicatioris during the entjre year

Advertising the nature and availability of apprentice-
ships—There are certain requiréements for disseminating
information on the Availability of local apprenticeships,
These Tequireyrents can be complied with by giving 30 -
days’ notice prior to the opening date for appllcatnon to the
Iocalschools employment service offrces; community organi-
zations that can effectively reach rhinority groups, and to
the local or regional office of the Bureau of Apprenticeship
and Training, U.S. Department of Labor—Such notice can
also be published-4n newspapers that are circulated in the
minonty community as well as the, general areas in which

- the program sponsor operates. . This notice shall contain

information on primary requisites for apprentices, sourges
of apprenticeship applications, the egual opportunity polﬁig/
of the sponsor, and a time and place where applications are
to be received Where applications are received throughout

. the year, such information~will be disseminated at least

twice a year. .o

P

Takrng applications—Before prospective apprentices
fite applications, it shall be determined |mmed:ately whether,

+

?

.

‘or not they meet the primary quahfucauons as*to age edu- °

cation. If they ‘appeas to meet these two fﬁallflcatlons, then
they will be asked to complete the application form The
applications will be completed under the supervision of
some pemguthérized by-the apprentigeship committee.

Instructiéas to’applicé‘nts-—The applicants shall furnish
a transcnpt of their hlgh school grades to the local joint-
épgrentlceshnp committee. .

Applitants shall be given a copy of the rules ahd regu-
lations and/or apprenticeship standards, plus other material
the committee may consider pertinent. °*

Applicants shall be explained their obllgauons to the
union-during their, appre.ntlceshlps and after completion.

They shall be schedule TOr aptltude testing w1th the .
State employment service. . .

\

.
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Testing applicants—Al applicants may be required to

* pass validated, applicable aptitude tests in accordance with
the procedure established by the local joint apprenticeship: -

committee. The local joint apprenticeship cemmittee shall

also have the prerogative of establishing additional tests,

which all applicants shall be required to pass, provided

. sych tests are job related. Applicafits who fail to pass these

tests shall be notified that their applications will receive ‘no

further consideration. -~ a

Completed application—The application'will be deemed
complete when the transcript of the ‘grades and' the resuits
,of testing dre’ received by the local joint apprenticeship
committeé.
If both test results and transcript meet the qualifica-
tions established by the-local.joint apprenticeship commit- d

tee, the applicant shall be scheduled to appear for an initial \
{nterview. : ‘

¢ Interview [first part}—This miervievy, to be “conducted |
by the local joint apprenticeship committee, is for the pur- -

»pose of exchanging information with applicants and shall
not result in their elimination from apprenticeship consi -
atiori, éxcept by their own choice. The interviewer sh( re- ~—
vi'ew‘the complete application with 3 prospective apprentice

i@nd exchange as much information with the applicant
possible. The interviewer shall also discuss the trade a

. what is expected of.apprentice and journeyman bricklayers!

L

tee will complete an.*‘Apprentice Evaluation Form” foreach, ~
applicant. Scores will be determined on the_basis. of the fol- -
lowing . factors: ‘education,  work, experience, conduct %
record, references, and oral interview. te i o
After the~interviews are-completed, the apprentice ap- )
plicants will be dismissed ang tald that they will be advised,
by letter, of the results. *

' | S .
Determining the final evaluation .score—The evaluation
scores by each member shall be totaled and. averaged to
determine the final evaluation score for the purpose of de-
termining the order of selectior of qualified applicants.

Placing of apprentices—Qualified applican® shall be
‘eligible for selection and employment as apprengices for a
period of 2 years. Selection will be made in descending.. -
order of their qualifications (ranking). R x

: ‘\‘l ‘ o 31 40 : ~‘“'.‘ .
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Yt |s recommended to the local 1o|nt lpp;entibeshlp oo
commlttee that the’ penod for recelvmg applications not

exceed 30'days. .- .

Retention of apphcant records—Records of the selec-
tigrprocess, includin mterxlews for all applicants, must
* be retained by the locsl joint apprenticeship committee for |
- not less than 5 years and in“3uch a manner ‘as to permit

ugjentmcatlon of minority partncnpants <
‘ . .
Apprentice ‘Evaluation Form R
o : . .. Points
" EQUGAtON . e OO - -
.. Work Experience -............. . Y- eeeeeee e e 20

- ConductRecord .
References :
Oral Interview .............. SOOI LY <~ I
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ARTMENT OF LABO! A
Burasu of d—umu Teatning SRACY A
[A The iaformetion requestsd hersin is wred for apprentiseship
APPRENTICESHIP AGREEMENT SETWEEN, APPRENTICE rowam, saiscios! pupoms s may aot be Otbsrwim die
AND JOINT: APPRENT ICESHIP. ITTEE Toted witbout the apeens Fepees pormiaion of the cacerigmed .
GHECK APPROPRIATE BOX . . Privery Act ot 1974 PL 63478 '
¢ . .
D Vistnam-era veteran Veteran 03 Monvalersn * ¢ '

o s N

THIS AGREEMENT, entered snto this an; day of . 19 o
v " 7 e .
\
between the parties 0 Mame of oca! epmrenniceip mpsderdsf 2 .
Y : o
. » . W -
represented by, the J&m Apprenticeshup Commuttee, hereinafter referred to as the COMMITTEE, and T O
(Mame of Appreatios} ’ v, . .boma:oma Day Ye) ’
. . .
’ hereinafter referred to as the APPRENTICE. angd (f a munor) fMame of pareat
NN ., R
or guardian) . oo L. herewnafter referred tor «
e the GUARDIAN N T, R .
. - .. ) .
’ Y4 - . » .
v, 3 - TRAINING CATA '
WITNESSETH THAT . s ABSRENTICESHIP TERM | PROBATIONARY vt RILY
The C agrews o be ible for the selecon place- . '
inent asd trmmng of smd“Spprentice in the trade of * .

CREOIT (By previaws
experience) .

TERM REMAINING

as wotk % avalable and in consideration

ﬂwmu(mﬁywmmmd-ﬂuﬂ:dm - N

the period of ¢ ! =

of the C dard nfamd to here YO bR ETED 8Y APPRENTICE

. mnh.sbynx‘rmdmndmdtapmolmumm *
sex me [ el > s
This AGREEMENT way bg termidbsed by mutual consen: of W sgne- (Check one) T Fonse -
- lory parties upon pi Mﬂﬁ'iﬂﬂ'!o e regirtranion sgency - - R

SANATURE OF AMRENTICE

L
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AAOCRESS (Wimber Strws i’ Siate Z2iP Codr "‘ T 3 foporsiact,
, - . nace/ 3 oramn .
- - - - amoer ™ [ ameeen ingun .
SIGRATURE OF D‘RE?:T Of GUAROIAN . . , one) D - wh A\
- * [0 intonmetion Net Avesiabie
SIGNATURE OF JGINT APPRENTICESHIP COMMITTEE CHAIRPERSON, D NOt Elsswwhots Cioaarfiid .
L] * . -
,_—Wa' y 2
HANATURE OF JOINT ENT i 1® COMMITTEE “C;ETA!V . ]
. . nraNEYT 3] oh prasy or wm
NAME OF REGISTRATION AGENCY | - . RNl ™ O o grte orgpore
’ ~ o, - » tchnaom Dim'—cum\ .
. . - A . \
SIGNATURE ANO TITLE OF AUTHORIZED OFFICIAL . Dl DATE (Mpaih. Rey, vl Al
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. Government Genter

; Region IV’
1371 Peachtree Street, NE .'Room 700,

ﬁEGIONAL OFFiCES BUREAU OF

APPRENTICESHIP AND TRAINING - ‘s
. e Location States Seivyd ’
Region | . ) . Connecticut, . New Hamgshire

JFK_ Federa! 8idg . Room 1001

‘Boston, Mésn _De203

‘Region IL .
1515 Broadway Room 3731
New York, NY 10036

L 4

PO BoxB796 .
Philadelphia, Pa 19101

(\ %

Atianta, Ga. 30309

-

- e

Region V
Federal Bidg" Room 1. Fourth Floor
230 South Dearborn Streét ~

Chlcago il 60604
~

Region VI #
555 Gnffin Square Bidg
Gniffin and-Young Streets Rdom 858
Dailas, Tex 75202

. &
Region Vi
Federal Offlce Bldg “HRoom 1100
911 Wainut Street

Kansas City, Mo 64106

N

Reglon Vit
New Custom House, Room 476

. 721-19th Street

Denver, Colo 80294

L ]
"Région IX
450 Goiden Gate Avenue, Room 9008
. PO Box 36017

‘San Francnsco_) Calif 94102 »
Region X .

+Federal Office Bidg . Room 8014
809 First Avenue .

- Seattle, Wash 98174

Maine . :
. Massachusetts } Vermgnt
“a H

Rhede island

North Dakota,” ‘W)ommg. ‘A “‘)‘ﬁ »

Anzona Hewail
California Nevada -
A
. \~ -~ .’
Alaska _Oregon .
Idaho —- . Waggmgton

New Jersey . Puerto Rico
. New York * Virgirr Isliands
|
- ’ £
Delaware . Virgima |
_ Maryland West Virginia °
Pennsylvania “
Alabama Mississippt
Flonda North Carolina '
Gevorgia South Carolina ’
Kentucky “Tennessee
ilhinois .. Minnesota >
Indiana Ohuo N 4 .
Michigan Wtsconsm
. ;' 4 <
v i
" Arkansas -Okfahoma ° :’" Y
Louisiana ‘) . Texas ea
New Mexico ~ s, e
co 5. ’ -
: a o, et
! k¢ )
lowa Missoun R |
Kansas "Nebraska N - ’
CT n - ) @
\ v “‘ v , 7 ) .
Colorado " Mbuth Dakota < !, '
Montana - . Utah i ¥ )
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AQOIgnticesing Services
Deperwment of Economic Secunty
PO Box 123
Phuemex Anz 85008

- Oivimon of Apprenticestng
Standerds
Dapartment of indusina! Reistions
455 doioen Gate Avenve
# O Box &R *
San Francsico Cairt 94102 )
.

Colorado Apprenticeshup Counch
. Sune Contdnrusl Buitsing -
v 1313 Sherman Street Room 423

Denver Calc $0203

‘

Apprenties Traimng Dwsion

Labor Department

200 Folty Brook Boulevasd
1 2 Wetherstieid Conn 08109

Apprenticeship Divigson
» Wd@uumw
. - -

[, Topens Kars odeca |,
Kentucky State Apprentceship
o Councl ) ¥

‘Al sgencies with
O ‘ .
"ERIC .
'

.

»

STATE AND TERRITORIAL
APPRENTICESHIP AGENCIES

agummw;mmmwmmm'wnw

*

Mune Apprenhceshup Councy
Department of Labor and Industry
State Otfice Budding .
Avguats Maune 04330

Marytand Apprenticeship and
Yrarsng Councal

Department of Labor and industry

203 East Baitwnore Sireet Room
1108

Baitmore Md 21202

Owison of Apprentice %mmng

Boston Mass 02202 -

~ State Office Bukang Room 446

«Omg State Apprenticeship Councal
Department of adustiial Aetations
2323 West Fifth Avenue Room 250
Columbls Otwo 43218~ .

Apprenticestwp nd Traimng
Drvision -

1400 SW Fifth Street
Portiand Oveg 972Q1.

Pannsyivarsa Apprenticeship snd  »
Traming Councal ‘
Depariment of Labor and Hidustry
Labor and industty Bilag Room
o ¢ 1547 i
Herisbuwrg PR 171207

Apprenticestep Dwrsion
Departroent of Labog
414 Berbows Avenue
Hato Rey PR 00017

Rhode lslend Apprenticeshp

Councst * -
" Department of Labot
235 Promenade Streett
Provndence R (2908

L]
Utah Apprenticeshep Council
#25 E081-2100 South Sude 104
Sant Leke City, Utah 84113
Vermorlt Apprenticesne Coubo
ot of

. " ,

™ Depertment of Labor

1 PmgCury Stroet Depariment of Labor and inchistry  *
Concord NH 03301 PO Box 1814 n

. ‘ Rarsth Street Office Buiidmg .
New Mexico Apprenbopehip Counck  Room 334+

Labor snd C ava 2o R
Suite 212 N ._‘“ \
2340 Megau! NE . Dwector of Apprerhosship and

Abuquerque N Mex §7101

Burssu of Apprentios Traning

" Deperwment of Laber’

The Campus Buiiding No 12
N!.:-lyNV‘lm

Division of Apprentiosship Trainng
Department of Labor
Ruleigh, NC 27802
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.

Division of Apprenticeship and
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