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Summary of the Report
(a)’ Time period‘covered: September 1, 1976 - June 30, 1977
(b) Goal:

' EUREKA, The California C;?EEF~Lnformafion System, will provide
current, accurate, and locally relevant labor market anc educational
— " Tn%ormation to California youths in the process of career exploration
and decisiop-making sc they can knowledgeably select careers and
training oppgriunities appropriate to their needs. T

Objectives:

17> By January 31, 1977, EUREKA will bé fully operational in
Richmond-area public and private non-profit high schools. This

objective will be verified by an on-site survey conducted by the Project
. Director. :
e
2. By January 31, 1977, every secondary schoo! district in Califor-
“ nia will have been informed of EUREKA and invited to see the system
demonstrated. This objective will be evidenced by copies of letters
sent.

3. By January 31, 1977, EUREKA wiil be made available to all
institutions which are represented by BACE members. This objective
will be evidenced by BACE meeting minutes.

4. By January 31, 1977, the Richmond EUREKA staff will provide
leadership in forming a statewide EUREKA consortium consisting of
representatives from developers "and users of system information. This
objectlve will be evidenced by EURCKA cornisortium meeting minutes.

' 5. By March 15, 1977, EUREKA will be made aval lable to California
schools, institutions, and agencies interested in itfs implementation.
This objective will be evidence. by materials in the EUREKA enrol Iment
packet.

6. By June 30, 1977, a report evalyating EUREKA and its use in
. Richmond-acea schools will be provided for the Career Education Urit
of the Callifornia Vocational and Career Edugation Services Section.
This objective will be evidenced by the evaluation report which is
submitted.

(¢} Results: Accomplishments

Becauge of -this Part D Project, EUREKA, The California Career
Information System, is a reality. Using simple commands at a compufer
terminal, 1.14,00) Californians can now access CUREKA's library of
occupationalxan educational information which is localized and contin-

"l yous ly updated.




Summary
Page 2

(d)

(e)

Evaluation

Users were overwhelmingly satisfied with EUREKA. The vast majority
felt that the instructions were very easy to understand, that the hand-
book and printouts were very easy to read, and that the system was both
very interesting and very helpful. The vast majority also gave the

various parts of EUREKA the highest of ratings on a scale of one to three.

Conclusions

Project EUREKA's success can best be measured by the interest it
has generated in other schools and agencies. Whereas there are currently
i 14,000 EUREKA users, all of them in Northern California, next ycar there
will be at least 250,000 users throughoit California. Many people have
benefited from this project already, but there are a great many more
who still stand to benefit.

Recommendations

EUREKA as it exists today is by no means a finished product. To be
sure, it is working and it is useful, but It lacks proprietary school
information, certain California occupational files, much scholarship
information, and extensive occupational localization, all of which
characterize the good occupational and educatioral information systems
and all of which can certainly be added.

EUKEKA requires further development time and development funds
before it can be considered mature and can sustain itself through user
fees. Experience in other states which have adopted Oregon's Career
Information System has shown that the system can mature in three years.
As this report shows, FUREKA's first year has been most productive.

It should be given two more years of VEA Part D support.




Body of the Réport

-
(a) Accomplishments

(i) The problem area to which Project EUREKA was directed was identified
as follows in the original proposal:
. There is a lack of career and vocational direction in California
schools, causing wasted years [n school, and inadequate or errcneous
information about the world of work. Information which is available
is disorganized, oufdafed: and ineffectively disseminated to students
by school counselors who can devote little time to vocational guidance
and counsel Ing.
This problem area was at least partially solved by Project EUREKA as
follcws:
EUREKA began to provide Cali;brnia youths with well-researched
information abcut locally relevant cccupations, preparation procedures,
programs of training and apprenticeship, and post-secondary educational
institutions so they are informed enough to make important career
declisions.
System information is organized so that simple commands to the
computer will yield whatever occupational and training Information the ‘
user wants to access.
All newly u;dafed information in the EUREKA files becomes available
within eight weeks to all system users.
By explaining EUREKA to large numbers of students at one time,
scheduling student use 6f computer terminals, and later reviewing the
results individually, each counseior can provide adequate vocational

guidance and counseling with minimum demands on the counselor's own

time.




(a) Accompllishments (con't)
(1i) As finally delineated, the Project's goal and objectives were as
follows:
v EUREKA, The Califormia Career Informafioq System, will provide
current, accurate, and Ioéally relevant labor market and educational
‘Information to California youths in the process of career exploration
and decision-making so they can knowledgeably select careers and training
opportunities appropriate to their needs.
A |. By January 3|, 1977, EUREKA wi?ﬁ be fully operational in
Richmond-area publlc and private non-profit high schools. This.
objJective will be verified by an on-site survey conducied by the Project
Director.
2. By January 3!, 1977, every secondary school disfrict in
Callfornia will have been informed of EUREKA and invited to see the
system demonstrated. This objective will be evidenced by cépies of -
letters sent.

3. By January 3l, 1977, EUREKA will be made available to all
Institutions which are represented by BACE members. This objective
will be evidenced by BACE meeting minutes.

4. By January 31, 1977, the Richmond EUREKA staff will provide
leadership in forming a statewide EUREKA consortium consisting of
representatives from developers and users of system ipformation.

This objective will be evidenced by EUREKA consortium meeting minutes.

5. By March 15, 1977, EUREKA will be made av§ilab|e to California
schools, Insiitutions, and agencies interested in its implementation.
This objective will be evidenced by materials in the EUREKA enrol Iment

A nacket.




(a) Accompllishments (con't)

ain

6. By June 30, 1977, a report evaluating EUREKA and its use in
Richmond-area schools will be provided for the Career Educaflon Untt

of the California Vocational and Career Edutation Services Section.
This objective will be eviéenced by the evaluation report which is
submitted.

The Project’s goal to establish EUREKA, The California Career
Information System, was met as stated. EUREKA does provide current,
accurate, and locally relevant labor market and educational information
to California youfhf in the pgoces§ of career exploration and decision-
making so they can knowledgeably select careers and training opportunities
apbroprlafe ‘to their needs.

Project EUREKA ﬁef each of its objec%ives as follows:

|. EURCKA was operational in Richmond-area public and private
non-profit high schools but on a rotating basis, each site having un;
| imited access for a period of three weeks.

2. Virtually e&ery secondary school and community college dis-
+rict In California was informed of EUREKA and invited to see a demon-
stration. Numberous demonstrations and workshops were conducted
+hroughout California.

3. EUREKA was made avallable to all institutions which are
represented ty members of Bay Area Computer Educators (BACE). Every
aight weecks the latest updated computer tape was shipped to each BACE
slte.

4. The EUREKA Board méf on a monthly basis to discuss matters of

concern to the development and dissemination of EUREKA. Minutes from

+he seven September-March meetings were included with the first two

inferim reports. Minutcs from the April and May meelings are aitached

S .




(a) Accompiishments (con't)
as Appendix A. Minutes from the June meeting, scheduied for June 30,

wiil not be ready in time for inclusion in this report.

5. As of March I, EUREKA was made avaiiabie to Caiifornie schoois,
Institutions, and agencies which did not participate In the original
seiection and development of the system. Two schools had the proper
combination of decision makers, computer avaiiabliity, and funding to
adopt EI'REKA immediateiy: Sacramento City Coilege and Gaviian Coiiege.
Others, 1ike San Marino High School; St. Francis High Schooi (Mt. View);
the Southern Cailfornia Reglionai Occupationai Center; the Los Angeies
Community Coiiege District; the Sacramento City Unified Schooi District;
U.C. Berkeiey; Cai State Northridge; the Jewish Vocational Service, Los
Angeies; the San Mateo County Schools Office; and Contra Costa- County
ROP, were working to adopt EUREKA by September of this year.

. @
6. Inferimkquarferly reports evaluating EUREKA and its use in

Richmond-area schoois were provided in February and Aprii for the Career
A
Education Unit of the Cailfornia Vocational and Career Education Services

Section. This report serves as both the third quarteriy: interim report

and the annuai interim report.

3
The Ricnmond Unified School District does intend to apply for funds to

continue Project EUREKA another year.

—6—
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(b) Major Activities and Events

(1) The general project design for Project EUREKA included the following:

. the Californiazation of the Oregon Career Information System, to
make 1t usabie in Californiaf

2. the deve lopment of special materlals for the California system;

3. the implementation of EUREKA in San Francisco Bay Area schools, and
especially in Richmond-area schools;

4. the creation of a board and users' consortium; and

5. the Invitation to other non-profit schools and agencies to use the
system.

This design was carried out as fol lows: -

I. The entire effort to transform Oregon's Career In“ormation Sysfém
Into EUREKA, The California Career Information System, which would
be usable anywhere In California, necessitated a division of labor

and assignment of tasks amcng BACE members. |t was done as follows:

Richmond--localize occupational files; write, design,
typeset, print, and distribute User Handbooks

Diablo Valley Coilege--perform all data entry tasks -
_ Palo Alto--localize program files; localize schools files
Berkéiey--locallze preparation files
San Francisco--input scholarship information
2. The 3000 copies of EUREKA's first handbook, which was written,
edited, des%gned, typeset, printed, and distribhuted by fhe_RIchmond
Pr ject EUREKA staff, were exhausted bwlﬁebruary. A new edlition of
soma 7000 copies was readfed for dlsfrlbuflog to all EUREKA users
in March. Incorporated in this new edition were cerftain changes to
reficct the sysfem‘s expa:Eed user bgse; for example, all the Cal-
i fornia community colleges were included as was new locallzed program

#Ile Information for Reglonal Occupational Programs. A copy of this

-




(b) Major Activities and Events (con't)
‘ ] new User Handbook is af}ached as Appendix B.

3. To implement EUREKA in Richmond-area schools, Project Staff first
held informational sessions for instructional vice principals,
guidance counselors, and work experience c0uns?lors. Then, when

- . the System became operational, Project Staff trained those involved
at each site in the actual use of the Sysfem'af a computer terminal.
Project Staff provided BACE members at ovher San Francisco Bay Area
sites using EUREKA with the materials to conduct their own [mple-
mentation sessions.

4. The EUREKA Board consisted of the following:

Bill Banaghan, Contra Costa County Schools
John Buckham, Mills High School

LeRoy F?nkel,.San Carloz High School

Allan Jensen
.Mary Koss, US Army Recruiting Command
'Gérard Laureyns, US Army Recruiting Command
Paul Llorton, Universify‘of San Francisco
Eugene Muscat, San Francisco Unified Schools
Ernie Pope, Palo Alto Unified Séhool District
Leigh Robipson, Richmond High School

Jim Sfubbi%fiela, Diabio Valley College

Bot; Tryon, Berkeley High School

- ' The minutes from EUREKA Board mee*ié%s are sent to all of the above

and a:so to the followiné:
John Clyde, Oregon Career Information System

Leo ‘Day, Independent Data Processing Center J

Odessa Dubinsky, California Department of Employment Development
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(b) Major Activities and Events (con't)

L. Donald Frazier, San Mateo High School District
Mary Griffin, Stanford

Robert Hotchkiss, California Employment Development Department
{

* Pat Hubbard, Bay Area Cooperative Education Clearing House

Mitsu Kumagai, Santa Cla "a County Schools

Dr. Beth Lee, American River College

Donald Mayali, Career and Employment Analysis

Dr. Mary Lou Neasham, American River College

Jim Neto, California Employment Development Department
Herb Peckham, Gavilan College

Lt. Col. Joseph Shea, US Army Recruiting Command

Dr. Gary Strauss, Sacramento City Col lege

Margaret Thal-larsen, UC Berkeley Emeritus

Glenn Vaughan, Santa Clara County Schools

To assure the permanence of EUREKA when project monies are no longer
avallable for sustenance, the Board wrote, amended, and finally
adopted the EUREKA Constitution on February 17, 1977. A copy of
thls Constitution was attached to the second QUarfer!9 Interim
report. The By-lLaws have been written and will be acted upon at the
June 30th Board meeting.

The Board scheduled the first meeting of the EUREKA Users'
Consortium for May, 1978.

Project Staff conducted numerous dissemination and publicity

activities as referred to in later sections of this report.




{c) Problems

(1)

(i)

The timeline for implementing EUREKA in all the Richmond Unified School
District's secondary schools had to be adjusted because of computer
programming problems.

Although it was written In the Dartmouth BASIC computer language, the
Oregon Career Information System, which served as the model for EUREKA,
would not run on Richmond's Instructional computer cénfer hardware, a
Digital Equipment Corporation PDP-IJ. To solve this problem for the
short term, Project staff exchanged program access for computer access
at the local community coilege. This arrangement made one computer
port available for‘all Ricimond-area schools{ which then had to be
scheduled on a rotating basis. 7o solve the problem of hardware
incompatibility fo; the long term, Project staff contracted with the
Oregon Career Information System to have a franslator program written
for running EUREKA on the PDP-11. This franslator, which will be
completed July 15, 1977, doubles the potential users for EUREKA in
California because the PDP-I1 is widely used in high schools and

col leges throughout the state.

EUREKA Project staff had not anticipated tne overwhelmingly favorable
reception of its efforts to localize the Career Informatior System for
California. The demands on staff time for dissimination resulted in
less time being availabie for development of EUREKA's data files. And,
of course, with new sites becoming interested in using the system, there
must be even more development of locaiized files. for example, all the
Southern California community colleges have now been added to the system
because of interest among Southern California educators. The CEUREKA

Project conseqﬁenfly needs more funds and more staff.

-10-
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(c) Problems (con't)

The lack of a full-time information-development staff to increase
EUREKA's occupations from 230 to 400 has been a major problem. A
sysgem which purports to6 reflect the occupational distribution iIn
California should surely have more than 230 occupaticns in its files.

Project staff recognize this problem & do some users, but the funds

simply haven't been available to increase the number of occupations.




article In the Richmond Independent/Berkeley Gazette, a copy of which
Is attached as Appendix C.
In addition to this lished arficle, it should be mentioned here
that the Project Co-Ej:Inafor was interviewed about EUREKA on the
Community Closeup program broadcast over Radlo Station KNBA-Vallejo,
November 3, 1976.

(i1) The EUREKA Project at Richmond High School was visited on 16 occasions
by 130 people as fol lows: '

11/16 Demonstration for Sacramento City Schools (4)*

12/1 Demonstration for Rlchmond Employment Development
Department (12)

12/6 Demonstration for Marin County Schools (2)
1/4 Demonstration for Salesian High School VicePrincipal

/5 Presentation/demonstration for Richmond Unified School

(d) Publiclty Activities
(1) The Project EUREKA presentation before the Richmond UnTfied School
‘ District's Board of Education on February 9th resulted in a newspaper
K
District's Vice Principals (12) }
|

1/14 Demonstration for Roland Boldt, State VEA and Dick Wenstrum,
District VEA

1/26 Presentation/demonstration for RUSD counseling chairpeople (12)

2/9 Presentation for the RUSD School Board

3/2 Informational visit by Suzanne Kbehn, Coordinator of Career
Programs and Information, Career Planning and Placement

Center, UC Berkeley

3/9 Informational visit by Vic Hutchins, CSD, Berkeley and Tim
Arinson, Lawrence Hall of Science

3/30 Informational visit by Phil Brutcher, Standard Oil Education

Coordinator
; 3/ 31 Informational visit by Hartley Campbell, Educator Program
Coordinator, Headquarters for the US Army Recruiting

Command, Ft. Sheridan, I|lllnois

* Numbcrs In parenthesis are approximate counts of people involved.

-§2-




(d) Publicity Activities (con't)

5/6 Presentation/demonstration for Orange Unified School
District Career Education Deliver System, Northern
California Workshop (40)

5/18 Informational visit by Col lege Park High School
Counselors (2)

<

6/7 Informational visit by Dublin High and Foothill High
School| Counselors (3)




é §. (e) Dissemination Activities
(1) A complete list of those who were sent the EUREKA lnformaflonal Ieffer
| was included In the first quarterly interim report. |t is too lengthy
%‘ to repegf here.
| Informational packets consisting of a User Handbook, (see Appendix B ),
a System explanafion sheet, (see Appendix D ), sample computer
prlnfou+;, (sce Appendlx E ), and a costs sheet (see'Appende:F ) werefy
sent to The fol lowing at their request:
Robert Argo, Sacramento City Unifled School District.’ )
Don Bender, Grossmont Union High School District )
Marc Berkév, East Los Angeles College
Feg Berman, Lawrence Ha!l of Science . . ‘
, Virginia Black, San Luis Oblspé‘Communlfy College Disfrict
Dr. Tom Bogetich, Vocational Education Councig )
Jack Bond, Cuesta College
Harold J. Brenner, Los Angeles City Unifled School District
Johney Brooks, Pomona Unified School District .
Walt Brooks, Shasta Cohlqge
Elaine Burns, College of San Mateo .
Y Alan Button, Digital Equipment Corporation '
_Herb Coheh, Long Beach City Coilege . e
Rich Cbker, Yold County Schools .
Joe Cooney, San Mateo County Office of Education

Leigh Croskrey, Tustin Unified-School District

Robert B. DeWeese, Monterey Peninsula Unified School District

4

Paul De¥Witt, Newark High School
Odessa Dubinsky, California EDD

Vern Dwelly, Cordova Senior High School -

v
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(o)

e

Dissemination Activities (con't)
Harriet Glickman, UCLA Extension

Arthur Glover, West Los Angeles College

‘\

Polly Hammonds

leonard C. Harlow, Champlain Valley Work & Training Programs, Inc,

- .
.

Edward Hascall, San Francisco State Univers[ty

* Gulnnevere A. Hodges, Cempfgn Communif& College -

. v
D)

Steve lverson, Falrfield-Sulsun Unified Schodi'Disfriei .
David W. Jordan, El Caminoc College
Bob Kiesck," Hewlett-Packard e « ,

. v
P

I Virla Krotz, Staté Board of EduCa#ion L
James S. Loughridge, WOodIand Joinf Unified School Disfricf
Natalie Malkovich Sanfa Rosa City Schools
Roberf A. Manfovani ong Beach City College
Jean Mcllyar, Rreadia High School
Wi Ima McLeod, Soufhwesfnrn College . ‘
David Nasheisky, San Jose Public Library
Mike Navone, Mt. Diablo §chool District

Jim Neto, California EOD

Betty Owens, Orland'High School
Evelyn Pollard, Santa Rosa Junier Col lege
Jane Reece, Spartanburg Technical College, South Carolina
John, Rice, KQED Television
'Hal Roach, Cerrifos.Coliege
.Ann Roberti, City College of San Francisco
Maria Robinson, San Jose Uniflied School District
Fred Rusk, Rohnert Park High ‘School
Stuart J. Silver, Beverly Hills High School

Siskiyous, College of the




(e)

o

Dissemlnation Actlvities (con't)

Gary Straus, Sacramento Clty College

Patricia Wenz, Santa Barbara High School

(!!) The followlng Is a list of presentations made by Project Staff outside

the Project site:

/17
11719
12/3

12/13
12/14

1/6

2/2-
2/4

2/16
2/22
2/23
2/24
2/24

2/25

3/10

Presentation/demonstration for the Natlonal Alliance of Business-—
men Career Guidance Institute - Hilltop Shopping Center,
Richmond (i25) *

Presentation/demonstration for the Northarn California Community
Col lege Counselors' Association Mini-Conference - Hilton Inn,
Oakland (200)

Presentation/demonstration for the Northern California ROP/C
Counselor Career Center Techniclan Workshop - County Offlce
of Education, Sacramento (75)

Presentation/demonstration for the American Personnel and Guidance
Association Career Information System Workshob - Los Angeles
County Board of Education Building, Downey (80)

Presentation/demonstration for the Apostolic Christian Academy
staff - El Sobrante (5)

Booth and workshop/prosentation at the Third National Forum on
Education and Work, sponsored by the National Institute of
Education and The Center for Vocatinnal Education at Ohio
State University - Hyatt Regency, San fFrancisco (40)

Presentation/demonstration for Lawrence Hall of Science personnel -
LHS, Berkeley (2)

Workshop for Los Angeles-area educators - Glendora Unl ied School
District Office (35)

Wlorkshop for San Diego-area educators - San Dlego County Department
of Education (30)

Workshop for Los Angeles-area community college staff - Los
Angeles City Col lege (60)

OCemonstration for San Marino and Pasader.3 seagondary schocl staff -
San Marino High School (I10)

Workshop for Fresno-area educators - Fresno City College (25)

Presentation/demonstration for the North Santa Clara County ROP
Counselor Inservice Workshop - Palo Alto (45)

v

ra
< tiumbers in parenthesis are approximate counts of people invoived.

-16- 2 L.




(e)

Dissemination Activities (coq'f)

3/18

3/29

3/30

5/12

5/13-

5/14

5/17

Presentation/demonstration for the Southern Caiifornia Regional
Occupational Center's participating schools - jorrance (17)

Presentation/demonstration for the DJepartment of cducation -
Sagramento (12)

Presentation/démonstration for the UC Berkeley Career Planning
and Placement Center - UC Berkeley (I5)

Presentation/demonstration for Santa Ana College staff - Santa
Ana College (!5)

Table topics sessions at ihe California Association of Work
Experience Educators' Workshop - Sheraton, Anaheim ([35)

Presentation/demonstration for the Stockton Schools staff -
Frenklin High School, Stockton (I5)




(f) Data Collection and Evaluation

(1) To substantiate ciaims regarding the participation of a private non-
profit school in the Project, and regarding the interest that has been .
generated in EUREKA throughout California, there is & sampiing of letters

attached as Appendix G.

To measure user responses to EUREKA, a single-page questicnnaire was

designed that enables users +o comment on thedr reactions to the system

as a whole and to each part. A blank questionnalre Is attached as .
Appendix H.

The results of these duesfionnaires were overwhelmingly positive. Table

i shows user ratings for the individual EUREKA components. Especlally
noteworthy in this Table is the-"great" ;afing giving/fhe Occupational
Descriptions fiie by 77% of«the respondenfs: This flle was accessed by ‘

more users than ahy other, a total of 93% in all, so the enthusiastic

response is certainly meaningful.

Table 2 shows how users reacted to their experience with the total system.
Two of their most positive responses, that EUREKA was very easy to re;5~"_ﬁ»
(83%) and that it was very interesting (84%), substantiate the Project
staff's originél reasons for selecting the Oregon Career Information

System over the others avaliable.

(i) The third-party evaluator's report is attached to this report as

Appendix I. -




TABLE |

EUREKA COMPONENT RATINGS

Great Cair Poor Did Not Use
QUEST 424 36% 2% 20%
Occupational Descriptions 77% 15% 1% 7%
Bib | fography | 8% 21% 1% 60%
Preparation 59% 24% 1% 16%
Programs of Study and
Training 43% 12% 1% 43%
Schools 28% 20% 5% 47%
— =
. TABLE 2
\ STUDENT USERS' EVALUATION
9 10 i 12 Grad
Grade of Student 18% 12% 33% 364 4
10 20 ) 40 50
Time spent using ,
terminals (in minutes) 24% 42% 18% 10% 6%
Yes No
Did you have an occupation in mind .
before using EUREKA? 84% 16%
Yes No
Do you have a better idea about what
you'll do after high school now
that you've used EUREKA? 77% 23%
Very Fairly Not at all
How easy were EURtra's instructions "
to understand? 69% 31%
How easy was EUREKA to read? 83% 16% 4
How Interesting was EUREKA to you? 84% 16%
How helpful was EUREKA to vou? 60% 38% 2%




(g) ’Sfaff Emp loyment and Utilizatlon
There were no staff personnel changes during the period covered In this
sreport, but the Project co-ordinator's percentage of Involvement Increaséd
substantlally from the anticlpated 65% to nearly 90%. At least 60% of the . .
co-ordinator's total Involvement was devoted to administratlon and manage-

ment actlivitles.

-/
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(h)

Statf Development

The EUREKA Project Co-ordlinator, who is currently acting as the statewide
SR

EUREKA Administrative Director, attended both meetings heid this year for

)
Career Information System directors from +hroughout the United States.

-

The meeting held\:E>0regon, October 20-22, 1976, covered cooperation
possibilities of statewide systems, long-range deyelopmen% concerns,
promotional .materials, exchange of file information, user materials, system
design changes, and the creation of a CIS clearinghouse to coordinate

various acfivif!és of statewide systems on a continuous basis.

The'meefing Héla in Colorado, April I8-!9; 1977, continucd the diSCUESiOn

of CIS clearinghouse functions and agreed to pursue a variety of tasks
cooperafively, tasks such as sharing promotional and user service-materials,
sharing hard copy or microfiche of each state's information files and-

suggesting changes to the QUEST access strategy.
The next CIS Directors!' Meeting will be held in California, Auqust 25-26, 19

Project staff conducted EUREKA inservice workshops for Richmond Unified
School District counselors and instructional vice principais. The workshops
concentrated on various implementation aspects of EUREKA including efficient

scheduling, terminals use, file contents, and motivational approaches.

“21-

-
!
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(1)

Conclusion

There Is no doubt but Thaflfhis Project, more than any other single effort,

has shcceeded in establishing EUREKA as an casily accessibie computer-delivered
occupational and educational information system which is capable of serving

+he needs of Califormians all around the state.

~
r
¢ ’

The effect which this ftsiggi has had on other schools andlagencies in California
éan be seen in Table 3, which lists those sites currently using EUREKA, those
sltes which will begin using EUREKA in September, and those sites which have

been considering EUREKA and may still adopt it in September.

's success th' year, as determined by the Interest and enthusiasm of
rs, teachers, and administrators iIn adopting this system over any

aillable and determined also by the satisfaction of students in using

The primary fesponsibilifies of this continued project would be the following:
I. Coordinate EUREKA.impIemeqfafion In RUSD

2. .Coordinafe statewide EUREKA boa?d

3. Conduct EUREKA demonstration workshops

4, -Conduct EUREKA inservice workshops

;.\Eugiish EUREKA user handbooks :

6. Publish and/or distribute EUREKA implementation handbooks

7. Publish EUREKA newsletter

8. Design an publish EUREKA posters

9. Inifiafe‘public relations contacts with the public media

-

10. Contract with Oregon CIS for technical assistance in Information
development and user services

Il. Add more occupations to EUREKA's files

12. - Extend occupational localization
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TABLE 3

'EUREKA SiTES, CURRENT AND POTENTIAL

" Current EUREKA Sites

Berkeley High School

:Palo Alto Unifled Sghool District

Richmond Unjfled School District

San fFrancisco Unified School District

¥

San Mateo Union Figh Schoo! District

Contra Costa College

-

-~

Diablo Valley College /
Gavilan College
Sacramento City Col lege-

Solano Community College

-

Poténtial Users

2

3,300
4,500 .
10,000
17,700
31,400
9,600
18,600 -
2,300.
13,400

3,300

1977)

Additional EUREKA Sites (Beginning September,
St. Francis High S@abol, M. View

San Marino High School

San Mateo County School District
Cal State Northridge

Lawrence - Livermore

American River College

Canada College

Santa Rosa Coilege

-23-

1,400
1,300
34,000
27,700
2,000

. 19,000

8,000

7,000

o -
5.

-
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TABLE 3 (con't)

EUREKA SITES, CURRENT AND POTENTIAL

]
3

Slfes Where EUREKA s Beina Conslidered for Adobflon Potential Users

rn

Merced Union High School .- 6,500
Sacramento Clty Unified School District 17,800
Stockton City Unifled School District 6,500
Cabrillo College . * 9,000

- Fresno County Schools 36,000
Consumnes River-Col lege 5,300
Glendale Col lege , 4,100
Los Angeles Comrunity College District "133,700
Merced Col lege 8,100
Napa Col lege N , 5,600
San Joaduin Delta College 76,000
Santa Ana Col lege . * 16,700

=" UC Berkeley 27,000
‘Jewlsh Vocational Service - 500
Lawrence Hall of Science, Berkeley , 2,500
Southern California ROC (33 high schools) 54,000

LUEL e ae BN ke S mais b4 s




(1) Conclusion (ddn’+)

13.
14,
*15.
16.

As this report shows, EUREKA's flrst year has been most productive. |t

Add more posfsecondary schools, to Include some proprietary schools
Develop scholarship Information file

Duplicate and distribute EUREKA PDP-11 version

Provide EUREKA evaluation report

»

should be given two more years of suppor+.l

/

-

~
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' {-U“’H‘!\ x‘emmq iinutes Alcat 20, evd 2o 4:30 poa. o Richizond Bigh Schoad

t.

2,

Q

ERIC

“4he San Franciscs DistrictAvay Ricrulting Cornn

i
LA .1 7ex Provided by ERIC .
» .

<

Prasent: BI'l! Benachen, Jobn faskhont, Mita o Gaov Ve "s‘.' an Jenson, oy Woss,
A Y

Gerard Lauceyns, Don Havall, Grnio Pepa. Lol Rehinscn, Jix Srul-tefield
n\uwuc:m" bz ar) hoss tptrcluced orselt s mpi-csc\ iy Cot, "Shea and

i1 qate L‘cmns,'* nrrocucsd
hhrsalf 2s H;nv’c covaterpart wn ih? Lof Angefes Disie <. And Ceracd Laurqyns,
tami flar to cvosvona, oxpisined The Ariy's ‘mtarest in U‘KA by dotalling -
the Amy s-eiforys o provi¢o career counsaliag boafore splsstme: ., guring
ectivd duty, and pricer To dlscizreo. "

~

.-

L
. - ’

REPORT OM STATE IS RIREQTORS' HIETING.. . Jim cnd leigh reportod That fthey
mat whih .C1S dirachiors rom Lolerado, tova, Mianssota, Orogon, and Wastingten
. In,Boutdar, Cotorads, on tho !lm aﬁ( ISth ot April. Aftor one wasted day
discusning samy “givons’ &3 Mhet is O Sr'~ 1ho directors vaied To form a con~
soriium vith the {ollouing Fiw {mr,, aGEB! : :

a. The Consoriiwnm will ba formxd ¥o sharo com
* change Tduas, uso coumon producisy and ms
svatiahle rosourdss .n oporminn (‘IS ~base

b, Provide a2 bas
sblution of ¢
rurthar;

s for
chnt

adonting (.!S 517 'voar‘:'s, ccoperatiig in the
cai air wd ¢

problon:z svelicpeag the sysiem

l
G

~

c. Cocparate with oluars i ivering oosupa’t .Q a! -
infosmaricn To eztabtish andacds zand o rovido
for educaticn and'public : E

d. Farticipato in a n.l“‘ad aricet o téauviiy, ..’OVOI(‘@", eithance,
and uss various privace and public sowrcys of ceenpational
and educaona?l {ufcomation and 0 e::wuraqc The carmiirent

, 0t vesourCIE To futa offort; =nd .
. <@
' 8. Sun,,o*“ he G\fx..)”ui’m ant of ousupationnl Informaiion -~ c

servicos aand tha coimitment, of resoure:s o this effart.

Tne inisiat CIS Nonsoriium meynash p 10:3 (. !v v i, 1977 - Ju.o 0, 1978,

fas
[ X 81
witd Be 5230C, whlch iuctuds. rio {otiouing sgresd-rnon. cloar w"‘hwoo cotivitios:
. ~

a. Publish a CIS nouslioiiar. | .
. b. Coordfr--' (R thary miop ort ot the Implemcniation Handboak
’ znd addgitions: ! fnca;' M for dvstom wsc.. '

v

c. Coordinatd exchangs andfor ooinmon produc”r?nr\ ¢f usor wmeterials,

° -

d. Coordinate cccusationast eoding.

0. Coordinate svsion design changas and ) Hvemoat,

[y

The diraciors honsc s daporis 26 (ofloes: QL’ZST covlsioas boing tesied
by Oregon; raderarbing CIS; annioring a’xa! tiad, 1w " oolens; Tudorat
2“{’?5;(’1?;'\!3 .J'_g\,'_,k.‘;a',;". 'y R .".- ,;.;‘!\n KRN i} ’!,,, S ”\- SE e MmN el ‘Hr',n'f"(.s(:
focinical spaciyrzations dasc fhing Ko Zn:p 1S oporation systar Yunctions.

The naxt CtS direnio-s' mauting uili e Leld ot Diablo Yalloy Colfegas on tho
23rd end 24iheot Juno. —26- ‘ ’
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REPCRTS Qi WONKSLCDS, DRGNS, BTC.. ot s00d ha gavs o w3l le ueateml L fﬁm--
tation ar Jha Caliionnio Coueattong D oure, Cotsemvium JPing L@ Sawcamonto
on uho 220 (!..,.me rapaied thet e aind TastoCam of NED Jmc.af rr‘u;ac‘is
nede & BURELA mcss-m‘"ai:op bovere a aroun o VER, 5‘%&*'&0 Bogarimg S of Ud-
ucatica, and EDD poople, Aoril 20000 J1m ana Lelgh will hu showing EUPEHA

at tho Californta rssoelaiion of Foil D arience Educatars’ Com afa'fion, e
Anaholn-Shevs venehotal, frlday, May 13 ar 3:45 and Saturdoy, . the 140 ot @

L

-and agaln at $:30.- - . : R .

PRO)ECTS UPDATE. . So1 1Y ac word on eay of e Thres EUREKA prejects sut miiied,

HARD‘IA?: UPDATE. . .Jdim a*mo“ncad hat SUDREYA now **'u:.s cn tite UE6 0 in iori'r’an' Ty -

at . Solano. Soon warsions wii) bDa avaliladio 1o the O5C, Duta'Crisral, huz.s«ua”

IB’W, and POP 3§11 zormprtars alss. .. Mers avs mtcvoc upu'.‘ar possiol i 103, .oo,
¢ thoy’re still a ways off. :

fEES:...i.eﬁgh presemiod a fro~tior priclig structure +hat was d3sc\xs';au,

alversd somswhat,. and, finally adopiad. 7 wili begin in duly, 19728, he
Computor {59, uhich wiil covor p:'c.iucri'§on and distriburicn of iz 203 an¢ di15¢s,
will bs $250. Tho wsor fee wiil bo 75¢ par entimeiad user for iao $1rsy 2000
and 50¢ {or each addiiichal user. rciuded with wsar Vops wiii be one user.
handbool. for Gve; Y Three usese and one recipo hooi -z thousand aers, as wolk
s the other mavteriats, priviieges, ‘zod somizes.  thers witl be o midinth

user {eo of 5150 anf‘ a w"'in.m datermined by the numbar ‘of tormingts 'axu”ab'-é? .

+0 the gznaral use pcpu atia Tho. naxinmta nuwior of egtimied users peb
Taminal witi to l"OO For a,\:.m,.‘o, & rc:ticga .Jir.. 20,000 srucznis ond T
accassibie toyminois vcuid pay o u.,ar § o laser‘ ci Two Teraingls ““iimss $300
astimated vsars or 3000 estimoved u ¢ altogsthes, rathor ”s’han ,,Q OQO B 2[.,

or 't3,333 ssﬂﬂaiao users. - ‘ .

>

¢ .

BY-~LAYS OC\ ‘HCF REFOR '...mn orosoitod s wiith aiothor of !x§> “msi‘erpiecos,"
the By-lavs Diait Ona, wiich inqorporates Mion's suggsstions and Is herehitTh *.
mads a part of w'*!‘a'o winures. 311! solicited communts and cuggesilons and sug-~-

asted that Thay be mellad '&o him Golors 100 nest meaving, whon.the B‘/“t_ul‘]a
~ .

wiil bo mr-cl_wwd .

‘e

PARTY, MAY 14...d0%m disteibutod woaps {ono aitachad) o Carol Joh:*.s'cor' 5 ~

house, I5 Halier (‘1‘., Piaacant Hill, unsee ho EURECA boon wiid bo i'esd Hay t4,
.f-rcm 4 p.m. or. Carei is ploce has a pzoi, sz2uns, patio, and vicy for gewry-

one's onjoyment, and Carol has prex’zeod 4o provide drinks, esis, usic and
a tvasty cofe docorated with vhe EUREIN logo. By WMer 6, if posstovie, let |
YWanda stss*g, Jir's socrgiary {6083-12507; hnow 1 you’ie ccmir.g, aad siyd your
chack o 37 por paTson made oul o umr Jehnston o elvhar Carol at .‘wr

hemd addreas or to Yonda In caro of The m:olina Dopt., Llabloc Valiey Co 9@ga.

NEXT MEETING...In crdor 70 accommody:.s ovfiers intsveted In abrending FJRQKA

Board Msatings and becruss lrma‘f. ,;.ud of Richacnd's ratreshmonts, T was -
dacidad that iho noni fzord *Hoiing wii! bo held &t Milis High School, 0O

oy T

.v‘

{Enclosed. s 3 revined 3t imate ol TLIN s dircet costs for a scheof with « .,

P N L T A, .y < - . " X
1200 gtuconte unich heon oo (.J..-:)qum IR S C-')ﬂ,,\ N ‘.

-

£

o e em st e
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I S Parllamenfﬁrv bpocedrre,. Feard crrecedures shall be 1n econfermarce

Do Yo iobert's Kules of Jrder (Kevised). ' . .

, Y . ~ _" , -

- B - lerms of kC?rd EQMhers. ihe nopral teprr -of membepshit of a board .
+ mémber shall bhe three. Vears. r.ovever, at s=such tire 25 .2 seat o =

s becormes vacant tefore the ter~ is cempleted and =z nevw rerber is

: f s named, the new remher shall be nared to fill the uneynired period

- rather than.z full three vear térm,

.

of Cornsortiur ierters. tec the ko2 _d. Procetinres for the
c of representatives f{rom the Lersortiur te the Yureka
oard all be adopted by the Foard. -

& X . f . 1

cti
i

()
ta
ot
04
O
1

[
:'f'

o
U)O
]

o (@

D’ kesicpations. kesiernntidn spall “be receosrized onlv hv 2 written
' ) nctice subritted tc the Cheir by the schocl, collere or arency
1. represented by the rerber. Such resicna2tion shall he reéorded in
: the rinutes of tho reetine immediately tollowithe” receint of the | .
resignation. , ) pos ;

~

o

E - hemoval of pLenmter. A loard merber will be reroved from rembershin

at such time as that rerter acouires two consecutive and unexcused

. absences frow resuvlar reetings ofr/the Eoard, as detepmined hv thke

. Chairee. § rerber havine three unexcusod abqonop fror recular

S Eoard reetinss within one year shall bte rermoved fror mermtershin.

kny rerber havins four absences fror rersvlar Foard reetinss within

. a one year veriod sirll he removed fror memhershir, The Secretarv

¥ shall notify the inﬁiijUﬁl removad frer mémbershin , 2pd the -
¢« school, collere ?cy arency represented by the former memter of the
action btv the Lo rd. | - e

2 B ., R N >

R TI E

Do F yggancies. Vacencies which ccewur shall rerzin vecant wntil the
* next annual election. © : :

: G .Schedulinr of Mectinrs. Herular reetinrs cof the *eard shall be
scheduled for ¢ F.!'. on tre {fourth ‘1lrursday} of ezch ronth,
P Gther reetinrs may be held at. the ¢all of the Ch2iree or uvnop the

e request of trree merbters of the toard, .
H Annuzl bheeting. An 2annual weetine of the Pcard shell bhe held in
T the ronth of 2227927 at whick time thepe .will alse take nlage the
: . annual reetine of tre. Corsortiur, For ccod and sufficient rﬂeqon,

g . the annual regtines mav occur in a month other than 22227,

—.

P | Location of teetinrs. The location of rcrular meetin~s shall be
varied so as to share the inconvenicenee of travel amory  the
merbers and to.provide rore ecuitatrle aceerss to the Foard by the

rembers of the Conscrtium. .

. .

W d lotite .of . Lectings.’ iotice, of the tire 2rd locatidn of each

. - ;
. ..
B . . y RINAYI
. . “ A
o " .




two weeku prlor to -t he "e°t1pr The: tlwe ﬂnﬁ looatlon nf 11-
spe01al meetihes shall be provided to 2ll Foard rermbers at least,
] two weeks prier to the srecial reetine, torether with an arenda of.
T ] b981ness to be conducted at tre, moatln" . . _
K. Attendance at peetines. {811 remilar meetines of the Fnﬂrd QhalL
->+ 'bé open to the public 3, G:{Attendance .at Eoard meetines by
" ihdividuals other ERER . Poard members, . or desirnees of Roard
‘members shall be by 2eard invitation onlv.} 3. {22227277} -

P LT,
Yt g et Tt oFe

L. Polipies, Rules and Redilaticrs. Policies, rules .andresulations ~, '
_ of .the Eoard rav be addpted, rev1 sed, added to er arrerded at anv, 7
< ewul ar reeting of thebroard by a PW}OPltV vote oﬁrfhoqn renbers ;
present. Frorosed chanres c¢r 2dditions ghall hé' introdiced not /' E
léss than one recular rcetlnr prior to the veetlnr ‘at. which 9otion e B
is. Peccmrended : . . _ 3 s o4

Mo - Agenda of leetirrs. The Chairee of the foard shall bause an arenda

to to be. prepared- and mailed to the Foard and to 211 members,af  the

Conocrtlur at lcast ten devé prior to the moet:nn.". : L
N “.anmittnes. Advisorv and other comrittpes may be established hv
the Ecard when such ﬂotlon is consistent with the corstitution =and
, the Fy-Laus. {e.c. ‘erbershio ?ubCOPWJttep, fudit Subcormittee,
i Flannine SubcomWitteo,_ﬁdv1sory Comnit@e,-etq,}

' .

PRETEE R Ay s
VNG R

Cow
«

-
.

£
]

gz 0 fvorurm. A cuorurm of r~c‘ar'd rembers shall. Fe reavired for cfficial
5, a tlcn by the Ecard. £ cuorur shall consist ofltwo thirds of the .
£ current ‘Eoard rembership. . . . -

.
o

. .t . AT

p . .Voting. Fach rmerber of the .Fcard shall be entitled:-to one -vote.
.. “The concurance cof 2a rajority cof the mwerbers odresent is reouired
. » for Board ﬁctlon. S ‘

|

i

'y
.

.

4 d " Absentee Ballotts. 222222 ‘ ‘ ‘ .
> . . ' - -
- R: Recordinc of Vetes. 1he ayes 2nd nays shall ‘te tdken, by voice or
! ballott upon 211 propositions presented to the Poard for action
g ana the passare or non rassare shall he recorded in the rinutes eof
v the ktoard. : R
i%if’ B . . h B
’ S Non-Yotine Pﬁrc101rﬂt10n’ An  absent pember may des irnate an

" alternate to oarticipate at a Foard meetine as’ »’ nnn-VOtﬁnn
H ¢ representative. . e

T Organizationsl !eeting. At its ‘firet reetinre subseouent tc the 1}

. annual reetinr of the consortiur’ and the election of rerbers to’
the Loard, .the Ffoard: shall orranize .bv electine the fonllowine
officors: Chairoe, Vice Chairee, Secretarv, anrd Treasurer, S

[

e o evma e iia on ¥l

/

oy ) The F?SDOOSJblllfv of tre Chsiree. The Chairee, or in hics abtsence ]
the Vice Chaircee shall chair 211 reetines cof the Foarcd, and shall ..

'ERIC

Aruitoxt provided by Eic:
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oartlclpant. )
» - _-—: . €

‘Resnoh31h113tv of the qreasurer. ‘lre Treasurer <h?ll aﬂnro'.ﬁE’
- ifunds., broperty, and tancible rients 6f Eurzka:-are 1ﬂwentorjnd

) avallable to - the bcard and to the chief adm:nlatratnr on- all
- income: recéiveqg and disburserents mnad¢ by hureya. Purther, ‘the
v‘treaS“"er shall be ,responsinle for the devnlopne nt of an annual

— - . -

”*Board. * . ~ . . A .

- o

"'~hesnon<1b111ty of the Vice Chairee. In the. abqence of the’ Chalrpe,
. - 'the’Nice Chairee shall chair ‘the official meetlnrs of the iBoardy
ce and shall sifn sSuéh documents as may be neoessqry to Cglf:]l the
= Tae ‘on of the Eoard. ‘ .

”»

TR Ny RPN

reésponsiblé Tor waintainine the rinutes of the Feard and feor

conductlnq ‘such correspnndence Hetween the Board and other

:§~‘ apen01es or individuals as sh1ll he ne51rablp . -
. r v

financ1nl ‘report to be pre%ented at the apnnal reetine of the

. and ‘protected,; that commonly accepted hudretary . nroc«duree are’
- malntained, and- that inforration of th:q* nature i's readil.j

,‘i“‘i»Staff Supoort.. The toard shall retain Staff~as needed. Ali Lfgﬁff

.

i,g,if’ w,,sha’l"be hired ‘under convraeb. . i'
§;$W 7 - Dmrooton. The chief adﬁ1n1<trgt Ofeshall be the Dlreetor ‘who sbéll

;;f.be :an enpleyee of the Board, and shall be d:recfrv reacon%lbln t
‘.x*'the boara throueh the Chairee. - :

* B
* » - . <

L”i*’pcljcvvﬂnd pro ceduves to the Poard rergérdins: . -

offlceru.' - —~ o :
.3;.2 Goals. and obgectlve ﬂot1v1tled, and prigrities for action.
/' 3. . Budret” devclcpmopt pricine of services. and . products,

i‘,7§ql401t ation of fundine @and. cther resources, contrzets and
"-‘*érﬁéérant*., T s e
A5 Purechasing, secountine, and inventcrv contrel.
. .\5 Per%onnel recRuitrent, salasv échedUloq, job descrlntlopQ.

A(;a*.s Representaticn ‘consortivn mhers  (gzencies schools,

©

“mgmters.
e ‘7. Reembursement for expenses cf Poard rerpnrs and of sf1f” 1n¢thp
L fulfillpient .of their responsibilities to Wureka. !

‘

¢

(b) “The DLP°0tOP shall -, .

*
x

. '1u—ASSlut the Ch=vre° in, the schedulinc of ?ll resular and specisl.
W mpetlnrs of the Ecard and fho ccordination of the anrual reetines
. of *he nowrd ﬂnd‘thc Ccnsortiur,

hd &

Al

%
N

f‘Reqnon31b111t1es of the Dlrector. (&) The Director shall recnmmpnd

,‘r

& M1n1r121%p the posq1b11tv of confllct of intprest : ) =

1 contracts or arreements ir which

.

<Fe<non110111tlA of the Secretarv., The Qacrpferv AL %é*'(‘

~ .

.. Election of .mrenbers to -the FPoerd and election of. Bozrd *,

collepep) . by 1nd1v1dualq erpowered to re resent the Con;orflum .

0l
A
Ll

.- .
. i o e

]




e 2. kssist the kezrd in the develerment of an annuel nlan: '
ST % Assist tne Secretary in the raintercpee of the rminutes and ..
v . correqoondcnoe of 'thé teard. ) - ;
: = 4. Assist the irezsurer in tne dnvoloowont of the annual budretarv
: K report - . EINE -
: 5. “Serve as ~pur‘chasinﬁ arent for the Fosrd withir policv »nd_
e reculations approved bty the Feard. . . S o
T .. 6. .Serve as the arent of the ..Foard in the develoorent of :
' . - agreerents. and contraot~ for services M~tcr1n]s. licences, ¢tety R
i _ between the Foard and other avencweu. Tre Etard retairs the .| =
' -respensibility ¢ for final approval or reientiop of- all =ruer ‘
arreenents. PN . . Jos
X 7. Provide cocrdinatior of workshops, dercorstrations, ete:, when -+,
\ prov1ded under -the snon«orshlo of the Furoka orranization. - .
; . -~ . ’»" __‘- - ‘Q
Z BB. \rvondnents. ‘Chanres in tPn Fy-Laws may be propcsed hy :rv “memher .
. «f the tcard cor of the Coneortnur Pronosno chznres musk _be_ -
g submitted to the loard at least ore ronth nrlor te the reetine at i
. which ‘the armerdrent is to be aons1derod hv “the kozrd. Aporoval .’ "
: of a” majority of those FEFoard rerbers votlnr, a auQrunm, beine — .z
b - present, "is.recuired for passare. ) . - T
R Date ol fdeption(s). These ,Berawsz are* herety adonted bv the '
i Bureka Board orm this__ " day of __ 1977, and.” sh B
& . '  becone effective _ ‘. = . } ot '
’ % ) l.- ) = 4 e ~
‘ . " . . PR M 'y i ’,
. - N ’ . & , . v . . .’3~-
. . - ,' - T -
! .+ --Presented for consideration April 28, 1977. . SR
- . Bill Banaghan, Contra Costa County Super1ntendent of SChools 0ff1ce , - K
o _ . & [y i " . E
Es . 1] <, v o .,*. . ,
3 h .y ' < . i
; '9 . 4 . { A " .
1 . : - * . -
. 3 - . N M i
¢ - N ‘ ! - ¢ )
- o . . y " ’ l.. N . '
’ . . ‘ - . N o
t - 4 * . -
- 6/'.? ) * N
. ¥ Y ¢ —ay -
, o
- . ) B T =31- -0
K \,1 . v 3 b . :}
< , LT ) ) . ‘ r :
T ' ) i .. . SR




2 =WAS pam. AN e R SoaonE >
:

~EUREKA iMagt tng M lnuies

"« Prasont: Bl Banagﬁon, John Buckham, Dlg Gaoay, Lay Flaker, A, 'an deason, T :
. -Mary Koss, Gerard Lawoyne, Bon fayatl, , Tiale Foge, a2 g,n Rab insun,
IPRRS Jom PotFin,  dia a?uublauctd By T ,
i, PLPORT Od C:.‘\ LeE C%‘ch .OH...Jsm, Bob, cnd wei-® mads weckstop and vah'o o

3

3 Topicd prasentations &t e fatlfornia Ascociailon o.j.'sm Supar:o; oo Gd-
. ' Lc.nors‘ Convantrion hetd sn t‘mah::m Aoy 12 -~ t3, Thay dlstributed avont
"2 . 180 EUREXA packets consisiing of the Usev Hundicok. & con? siowt (the one
!nctudad with {ast wonth's minincs), and a ..,ef.tna.u are shect lcopy 3mclesed)s
“Thoy- ?alt for o reasons that Bk .v\ kas ti:taii‘, aryvivad": - the inquiring T
. policy makars mo ouinumbaring iha Marc:y cusines av pizsoniatinas; otho”
- ','sys‘.‘e.'ﬁé}’ f‘q :’5‘.:1’\' 4 and. CRIS, are trveng lo ride EUREIA's coatialls. o
° kN . -
,‘Orher usor Shb.» which appeae mro prom:sing sincs Thd user Mardare sheal .
‘Was- ‘propared aro ﬂxe;a' tockton City Unig lud, UC Berkatey, Fazthes River,
- Fmsnd, ead San Maved Coundy . .o T

* . .
.

. 2. ST}‘TUS REPORT ON DATA Elr'm...li.a rsntioned that only a gradual changs wilt® | | -
. he’ not fecablo Tu oy FUREKA 4 zpas sdete m n.y and the end of Juna., .»agh- . -
nivg Pn July, acwavar, ha.wit! mmré\ atl staif and precosd opuce o Jather
,and !o;sd paw data so That Sepiemdar’s ,..,reton uin ho In good shapa.
S - 30, P??OJCCTS UFBATE. . o 1n indicated that his postsecondary ‘aducetion project
- 1s & virtual cortainiy ncz., "h agniy waceetainiy tnvolves tho ayact date
-of disbursement. : ' .

Bagau'se.a,li YEA 2unding is 51118 so wzotilad, DV’“‘P or! er m'oj::c.‘r and the. )
Richrond project are still in lisbo. h .

chk C?rey .,ngc:,'o‘co That TURZKA's mar }.o.i‘m inc.uds wsarion thet districts
. -conslder.using Titie 1Y junda o implezny SURERA. Every district ro:aives
. : ?he:o funds and may spe.ld *hom m guil ‘e_nc:;/'cou.*.seténg ov 143 discretian, i,
. ‘ . f
: 4. FEL STRLCTURE...Atter buying nes datic. fes. nr nzs c,a;cuta'.or, Lafch figured
v fhe x 9r-raarhmx.x-par-ioa atnal tlavwie of (800 users. disawsssd at "“he 10sT
et maoting fo be wnroallstic. One formina’ avz:"!ab!a tor #tnning EUREKA at
. a farge cc.mm'w"y cotlgge. for G.ampie; woy.f yiold only $1925, and that one
torminal cauld sorve 2430 uscs i¢ sees Lo by Three sitydenis per Hour,
saxvon hours per day, ang 20 das per yeor. Et ac.mssed by enly iwo studénts Y
4

N

per hour, six houts per. t'uy, and (G0 devs pe ons Toredral could serve ‘
. 2360 peers. Mo ons !mo»'” owuct iy how rwnv i) Su onRs .e.minai, hut s¥nce ‘ <
the purpose ol this u.,m;:-in.3>'iﬁ.ufx\~'mr~m, mnai_ figuo is Yo offer 3 raasonabfe )
price altarmative to ta&‘ge Inssitutions . thuy 'S no teason o sof 1ho ﬂuu*os
t mucn )ouor .nun ma;so;mbto pm"%aﬁons oF 56

M‘s‘e. d‘isce.zoioa v, THhE /O')u vssewmamm‘.:rr por~Te~ainaf Was edopted.
| i i 3

LeRoy suggéstad aind “hen pronisad 1o prc.!uc-l a ¢»1d which would hefp p.os-
pactive users doterminu sofiwars ©oots, Thue gric varlab'es viould te pumber
"of usess and numder of ‘torminnis. ) . -

’ £

L
5. BATCH QUEST - CRASSE. .. in a3 eonawnicaiicn sont 70 oIS Dirscisss, The Co!o ado
- Cargar’ Inforietion S/s:e (OIS proposad ¢ cagng? In baich t,”"ST matng i1
9asler Y0 158 and of.o 'inu.o-5as eleobiitvy. Catlod Abavaviarved GUEST,

o '..this _motiv Silums the user to dars.mine fhe quasTion seouencs snd printz each "
. qu,;a.?,.‘iou SUBT e pdclal v THEET Uenz sdhaneny aemed ns ohe siatusitn 0 oUling

o -equai signs and cL.mas.

o

n fihile mcoqn}/.vd 2s an .‘n*.'?rox',f“:zr T, oAb .L'.f-.&e’l QUEST was considocad of wor
- ERIC miorhv @t this Hma. 32 5% : s

:
T o oy st
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"EUREIA: MeétTng MInutes ‘ ' ’ .
© My 26, 1977 :
Pago 2 '

. --\ -t N . ,
6. 'BY-M\fS..f.‘Thore uas sons d!scus ion about uhother ""10° CURERA non-profit
coz“pord\‘tqv wouid boe vuequirad ¥0 haeo hy-t"u., at atf sincs the constitution
s so .caraited. Regardioss of whethar or novT a.\ay’ would be cequlirad by law,
1+ was. foit that a swatler group should pul the byrlows frto o shaps thatl
4he Doard coutd acty upon. DBitt, John B., Atten, and teigh volunteared o
maot at Richrrm:! High, 2 p.m., June 8, 70 work on fthe by~taws. v

piis passed out copies of state and Jedsral fas a:r,, wption mpttcai"on‘- .
which mst ba fited In or;fez to galn noa-protit siavus. The&s, i¢o, §1T was ~
folt; shottd be #1ited oui by a smatt tar group, chacked by an atiornay, and
'fhon presom o¢ To the Dward for agtion. .Bitl, Om't, and loigh volunteered
. to meat ot Richmond High, Junc io, <o worl: on “hese pepoin and others vo-
~ vla?od {0 the statis of EUREKA as a non~ ,)ro.n orpo,ra:fon.

Leigh montloned that he would fike To contribuie a S$10Q ,honorarlum tozard
uomlnq the corpo*aﬂon, and Jim wentloned that n ouid do likoulse with a
$200 honprarium. The monsy could be used for l’eqa[ fees, finng tes, or
‘othor s—o!afed’,cos..’. . , ; ’ '

~
-

7. mpxm NG 'STRATEGY FOR NEXT YSAR...EUREKA wiii try nexd yen- fo bo repre-
senfad a. vhe NCS and LIGA coaventions, as ».eli a‘s at +he Calliornia Com- .
ounity College Counsolors® fssoclation and $ cumary Schoo' Adminiet rators
confereineas. I+ will participaio in workshops si anored by the DVC Poit-
secendary E£d. Conmission profsct, and I wili make every efiort o adwse
. pollcy mitars in districts walch e!read\; have compuier accass. tn adaitic
I+ wWilt encourage ofiorts by domenusiration shcc o spread the goed word. -

8. USIR MEETIMG...Although It wes felt thai two user msetings wouid b3 destrabie
noxt vear, cne in the tate fail and one In tho spring, only one me;rirg coulfd ;
be adaqaam!‘/ prepared vor; hence, ono statewids usor msﬂng wiil'be con~ '
vened nex’ year in saily May. Timoe, placs, ond ordar of businoss will be
so:? tator. .. "

Rl
3

| ' ;
g. OUEsTKO‘éM.»’\Rc...;‘\‘H’dr‘nod is a copy of the user questlonnaire, .{econd Tion.
A versicn of this questionnalre vafch con be mc]ﬂno scored by DVC's rew
opticat scannsr will be usad next year. I '

10. HEXT MEET(IG.. . Jim wh i host EUREKA's next Doard Meoting a¥ Disblo Vaitoy
College, June 30%th, 2.p.m. } ’ .
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WHAT 1S EUREKA, THE CALIFORNIA
CAREER INFORMATION SYSTEM?

Basically, EUREKA isa library 6f-occupational’

g’ng;é:chmtioﬁal i,nfo,r’mation‘whichjs,up-to-date‘ *
and tqcal_ized'to.the,area where-you live.
Theinformation is stored,in EUREKA'S
compigtgr’:memdry and you can get it»b_vrtelling

‘the computer just what you want to find. )

This handbook will be your:guide. .

« » -




ot -

3

. - , § ,._
i ~DO"YOU HAVE A FIELD OF STUDY IN MIND? o

-~ . °

L e, <

.TO- EXPLORE? .

- ARE/ YOU UNDECIDED ABOUT WHAT OCCUPATIONS

f 50, ‘you can tell ‘the computer some thlngs about ; <
yourself and get Ilsts of job titles to explore.

IS i
-

) ‘See: QUEST* on page 2. !
DO YOU ALREADY HAVE SOME OCCUPATIONS IN MIND?

That s great, because EUREKA has so'ne of the most
current information available in California about occupatsons
There 's information‘on wages, working conditions, hiring 4
requirements, job outlook in the area where you want to T
live, and ways to prepare for employment as well as other ]
more- general career information.

‘See OCCUPATIONS on page 8.

Good you can find information about programs, 4:ourses
requitements, and degrees. You can even get a list of schools
-which have programs in your chosen field of study and Iearn
,about tI‘e careers that are related.

'See PROGRAMS OF STUDY AND TRAINING on page 14.
ARE YOU CONSIDERING CERTAIN SCHOOLS OR COLLEGES?

* It you are, you'll be happy to know that EUREKA has
information about costs, admission requurements programs of
'study, housing, and services.

See SCHOOLS on page 19.

ARE YOU LOOKING FOR A JOB RIGHT NOW?

1y

o
PO ————

Sorry, but EUREKA does not have inforination about current
job openings. You will need to get that help elsewhere, You d
might ask a counselor or work experiénce coordinator, or you ’
could check with your local Employment Development office
or some other source of current job ogenings. 1

et

ARE YOU WONDERING HOW TO GET THE COMPUTER TO
‘DO WHAT-YOU WANT?

MR
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Pages 2-7, "QUEST," have been removed -
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:..8488
3116

B
Aruitoxt provided by Eic:
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* % * OCCUPATIONS * * %

These occupations : are the major kinds of work found in California.- Fmd

. the. occupatnons you want to know a

Then see instructions on pages 24 and 25.

1614

_Accountants and Auditors
Actors and Actiesses (see 9866
Performing Artists)
Admm:strators, Education
Administrators, .Health Service
Admlmstrators, Public
Advertising Sa]espeople (see 7422
-Business Services Salespeople)
-Aides, Social Service
Aides, Recreation
_ Aircraft Mechanics
. Airline Pilots (see 6188 Pilots and
iz Flight Cngmeers)
- Aitr Traffic Controllers
.Announcers, Radio and Jelevision
Appliance Repairers
Appraisersand UnderWiters
Architects
Artists, Commercial
. Artists, Performing
Assemblers, Production
Atnletes, Professional
Attorneys (see 8432 Lawyers)
Auditors, Accountants and
Automobile Body Repairers (see
5486 Body & Fender Regairers)
Automobile Mechanics
Automobile Saléspeople

1133

8428’

+  Baby Sitters (see 3456 Domestic
Service Workers)

Bakers

Bank Yellers, Cashiers and  *

Barbers

Bartendors

Beauticians (seec 8186
Cosmetologists)

Blacksmith and Forge Shop *
VWorkers

2ody and Fender Repairers

B8ilar Makers, Structural

Metal and ¥

Boiler Operators

Bookkeepers

Box Boys (see 7134

o Grocery Baggers)

(K

4264

' 5664

3422
6152
6142
7888

1144
7422
1¥84

4586
4348
7112
4254
8416
1642

4246
7824

8459
8122
4514
8436

bout and note their code numbers.

Bricklayers ’ ..
Broadcast Technicians
Building Maintenance Cccs., See:
3422 Bu:ldmg Maintenarics
- Workers K
3456 “Domestic Service
Workers
3455 Janitors
3454 Roora Cleaners
Building Maintenance Workers
Bulldozer Operators 2
Bus and Taxi Dnvers .
Bus Boys
Business Administrators (see .
1142 Small Business Operators,.
1132 Hotel and Motel Managers, -
1138 Public Administrators, '
1144 Business Executives)
Business Executives
Business Services Saiespeople
Buyers and Purchasing Agents

Cabinetmakers

Cannery Workers

Car Loaders

Carpenters

Caseworkers

Cashiers and Bank Tellers

Catskinners (see 6152 Bulldozer
Operators)

Cement Masons

Chefs and Dinner Cooks

Chemists (see 2624 Physical
Scientists)

Child Care Workers

Chiropractors

Chokersetters

Clergy

Clerical Occupations, See:
1616 Bookkeepars
1642 Cashiers ond Bank Tcllers .
1416 Clerk Typists B
1418 General Office Clerks  ~
1412  Secretaries
1415 Shorthand Reporters
1414 Stenographers




a -

. '*l 4!6 Clérk Typrsts ¢
‘418 Clerks Generel Office
: 7484 Cierks, Seles
4442 “Clothes Designers and
S Paﬂernmekers
: K fducmon Admmzstrators)

'*"8454‘ College Teechers, University and
‘4724 Commercial Artists and Designers
f4328 Commercrel Frshermen
741 4 Commodmes Selespeople
AY 686 Cor’nputer Operators K

Computer Programmers {see 1684

Programmers & Systems Analysts)

4286 Construchon Laborers

e

»

wr Constructlon Occupehons, See:
T . 4264 ‘Brrcklayers
4254 :Caipenters

. 4245 Cement Masons

5 4286 Construction Laborers
1 4276 Floor Layers
- 4242 Pem ers’

y 4244 Plesterers & Dry Wall

* Installers
B 4274 Plumbers
: 4222 Powdermen
4288 Rellrogd Laborers
- 4278 «Roof;
f’j 1152 .Construction Superintendents
. 7824 Cooks, Chefs and Dinner
7826 -Cooks, Fry

1 8186 Cos ftologists

Surt Reporters (see 1415

“ 4’ Shorthand Reporters)
_Crahsp_eople (see 5982 %
_ Handcrafters)
Custodians (see 3455 Janitors)

. Dancers (see 9866 Performing
e " Artists)

Data P(ocessing Occupations, See:
1686 Computer Operators
1688 Keypunch Operators

L. 1684 Programmers and

Systems Analysts
2366 - Decorators and Designers, interior
8!76 Dental Assrstents
48)74 Dontel Hyglemsts
m 13 Dennsts

\

Lgh'_tr.ds,

4

Vo3

ko OCCUPATIOZJS*? *

4442 Designers, Clothes, and-
 Patternmakers

2366 .Designers and Decorators, lnterror

4146 ‘Designers,’ Florpl ‘

Diesel Mechanics (see 3114 Truck

and Heavy Equipment Mechamcs)

8116 Dieiitians

3456 Domestic Service Workers

2364 Draftsmen

4464 Dry Cleaning Workers, Laundry and

4244  Dry Wall Installers, Plasterers and’

2626 Earth Scientists
2318" Ecologists ’
Economists {see:2144 Social
Scientists)’
2176 Editors, Writers and
1136 Education Administrators *
8458 Education Program Specialists
5626 Electricians and Electrical Reparrers
‘Electricity and Electronics
Occupations,-See:
5664 B8roadcast Techmcnens
5626 Electricians end Electrical-
Repairers.
5686 Electronics Assemblers
5624 Llinemen .

_ 5686 Electronics Assemblers,

8456 Elementary and Secondary Teachers
2356 Engineering Technicians
2354 Engineers

6184 Engineers, Ship Officers and
1144 Executjves, Businass

4514 Fallers and 8Buckers
4168 Farm Laborers, Seasonal
4166 Farm Workers
4164 Farmers and Farm Managers
9426 Fire Fighters
Firemen, Powerhouse (see 5944

> Boiler Operators) - 7o

Firemen, Railroad (see.6172
Railroad Engineers)
4126 Fish and Wildlife Specialists
4328 Fishermen, Commercial
7856 Flight Attendants
6188 Flight Engineers, Pilots and
4276  Floor Layars
4146 Flore) Dosrgnors ‘
Food Products Occupations, See:
4324 Bakers

-

I TR




T 7134
4144
5982
1134

Vhw AT E e wTow

:
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«Food Servtce Oocupatuons, See:

- “Geneial Office Clerks )

P A i Toxt Provided by ERIC

!
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4348 Cannéry, Workers

4328 Commercwl Fishermen &

«4326 Melt Cutters

7

7852 Bartbnders
4‘7888 Bu§ prs

7824 “Chefs, and Dinner Gooks
7856 1'Atiendants )
7826 Fry Cooks =

7884‘ Kttchen Helpers
7854 Wauters -and Waut(essos

¢ Foresters-

B: Forestry Technicians

B Forge Shop Workers, Blacksmith &
. Fork Lift Operators

Eougdw Workers

-Freelarice. Writers
8 Fry Cooks -
’ Furmture ‘Making Machine

Operat_ors

Geologists (sea 2626 Earth
Sc:entnsts)

38. Gradérsand Inspectors, Lumber
'Graphtc Arts Occupatlons, See:

4724 Commercual Artists

and Designers '

4734 Photographers
4766  Printing Production
Occupatlons
Grocery Baggers
Groundskeepers and Gardeners
Guards, Security .
i

4
—

Handcrafters

‘Health Service Administrators

Health Service Qccupations, See:
8184, Barbers N
8122 Chiropractors

« 8186 Cosmetologists’
8176 Dental Assistants
8174 Dental Hygienists -
8113 Dentists o
8116 Dietitians '
1134 Health Service
. ‘Administrators
. 2654 Health Technicians/
“Technologists
8126 Health Therapists
8164 Licensed Practical Nurses

. * % * OCCUPATIONS #** - 4

\d

«

2654 °
8126
8128
3146

1132

8174

2672
3186
7416
2366

3455
3184

1688
7884

P

81 66 * Nurse Aldes snd
, Orderlies \ -

8115 Optométnsts : s
8124 Pharmac ’
8112, Phystcmns
-8117" Physician’s Assistants
8162 Reglstered Nurses’ L3
« 2674 Sanitaria o
8138- Speech & Hearmg N
Spec:allsts \ i
T84 Veterinarians .

'Health Techmcuansl Tech nolog\Ists
Héalth Therapists.
Hearing Specialists, Speech and
Heat & Cooling System Mechamcs
Heavy Equipment, Operators (so@\y¥in:
. 6154 Oper.iing Engineers)- '
Historians (see 2144 Social
Scientists)_ L
Hospital Administrators (see 1134.1 *
‘Health Servicé Admmlstrators) :
Hotel and Motel Managers S\
Housekeepers.(see 3454 Domestic
Service Workers) )
Hygienists, Dental

»
A

Industrial Machinery Repairers ~ * °
(see 3142 Millwrights) o
.Industrial Truck Operators (see {
6158 Fork Lift Operators) .
Inspectors, Quality C':S’ntroly s
Instrument Repairers Co. '
‘nsurance Salespeople
Interior Designers & Decorators

Janitors
Jewelers

Keypunch Operators
Kitchen, Helpers

Laboratory Occupations, See:
2626 Earth Scientists ° s
2654 Health Technicians| :
Technologists
Laboratory Testers
Opticians
Phyzical Scientists ;
Quality Control Inspectors :
Sanitarians .
Soil Scientists

2656
2644
2624
2672
2674°
2628




"% % OCCUPATIONS* 4 #

0

» 3 wl.eborefory Testers 3114  Mechanics, Truck & Heevy
. :‘\lebours, Comtruction : . - Equrpment .
borers; Sessonal Farm-, Medical Technologists (see 2656-
4 “Land Use Plenmrs l.ebomory Testers)
. flendscape Occu;mions (see 4144 ~ 1456 Messengers e
Groundskeepers and Gardeners) . 5421 ‘Metal Refining Occupeh'ons

ER NI M
oy '

‘ y 2 ‘l.eundry end Dry Cleening Workers-
v{r

i, flewyﬂs
64 ;Uburiensa

al.icemed Prect;cel Nurses

s

4 i'ffinemen "
136: ~lo.n Officers

I.oggen, See .
4516 Chokersettnrs

4514 Fallers and Buckers e

' 6156 Yerdrng & Loading Occs.

1538 ‘Lumber Graders and Inspectors

I.inotype Opemors (see 4766 .
Prlntlng Produdton Oocupetlons)

47 *:Machine Tool Operetors
464, tMechinvm

*Room (see 3454 Room

22 ‘:Merl Cemere o
422 Maintenance Workers, Building
] Menagers, See:, - P

71152‘ -Construction
~ Superinfendents
1136 - Educatlon Administrators.
1 134 Health Servrce
. Administrators -

132 Hotel & Motel Managers
.1411  Office Managers
"1186. - Personnél Managers
‘1138 ‘Public Administrators

‘. 8482 Rdcreation Program

Directors

o 1162 'Sales& Servrce Managers

i 142 ,Smell Busrness Operators
Methemetrcrans and Statisticians

; Meet Cutters i
. ‘Mcchenlcs. Aircraft
2 fMechenrcs, Automobi!e
46. :Mechenrqs, Heet & Cooling System
-Metaanics, indystrial (see 3142

Mlllwrlghts)

* Metal Worlung Occupetlons, Spe.
5488 Blacksmi‘th end Forge:
Shop Workers
5486 Body and Fender
Repairers o
5426 Foundry Workers .
5472& Machine Tool. Operetors
5464- Machinists:
5421 . Metal. Refrnrng Oces.
5422 “Metelworkmg
. Patiérnmakers”. "
5424 Molders :
5468 Saw Filers &; Jool
Sharpeners: , ©
5484 Sheet Metal Workers
5483 Structurel Metal apd-
“Boiler. Makers
5462 Tool and'Die Makers
. 5482 Welders :
Metalworking Patternmakers *
Meteorologists (see 2626 Eerth
. Scientists)
Military Enlisted Personnel
Military Officers
Millwrights ) )
Ministers (see 8436 Clergy)
Models
Morticians
Motel Managers, Hotel and
Molders
Musicians (see 9866 Performing
Artlsis)

"

Newspuper Carriers

uNewspapermen (see 2176 Writers

and Editors)
Nurse Aides and Orderlies
Nurses, Licensed Practical
Nurses, Registered

Oceanographers (see 2626 Earth

Scientists) 2
Office Machrne Operators
Office Machlne Reparrers
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" %% OCCUPATIONS * %

Y4 : aoffm Mamgers . 1684 Programmers and Syslems Analynh
72" ,Ofﬁdu, Military- . 8418 -Psychologists. N
6 Aomu . 1138 ~ Public Administrztors
:' Openhng [nginoers 1195 Public Relations Workers
4 “'Ophclms ¢ 4574 Fulp and Paper Workcrs
1 —«Optomctrim . : 1184 Putchasmg Agants; Buyers ahd
:Pnckurs md Wra;:p.rs 2672 ,Quahly Controlliispectors.
) ), ’Pmnlm :
. 5926» 'Palnrcrs and l'm‘!shers, Preductian 9824, Radrc and Televis lon.ﬁ.m.cuncer: -
: “‘2: Patt ei3, Clotha 3168 Radioand T.V, Repal.crs . :
s ' aueernma e“;\d othas €174 Railroad-Brakemen end Swiichmen;
NPty tignersa . 1646 Railroad Clerks
5’422« *Pcﬁemmehn, Metalwerking 6198  Feilroed Conducto .
98¢5 :Perfoming Anists S re o UL
.o 6172  FReilroad Engmeers N
: ,l 186' “Personnel’ Managcrs 4288 Reilroad Labo . \
T 59]4 Petrcleum Procesding Okcupatiens - elirosc Jahorars
PP 7417 Roal Esicta Salcspoople:
,: = 8124 Pharmacms ; (SRS
‘ 473 ‘_{ Phot ca h. 5 < 1452 Rccerhomsls
xif togrephers 8488 -Recredtion Aldns
: 2624 Pnyuca! .ac'cmk's v 1
1o Ph ucal Theiepists (see 8126 8486 .chreaﬁm loadors
LT )H It The P drsts‘r 82 Recrestion Progrom Dircéiuis
g1ig Ph ;f:a . rap 162 Registered Nurses:
ey Phy i n Resistents 3169 Repairers, Appliance
P phy- cra:x 5(' : '26;'; P l 5466 Repairers, Body and Ferider:
P ).c::::r:sts;c h ysica 2164  Repairers, Otfice Machirie
- a1é
. .6188" -Pilofs and Flight Enginecrs 3168 Repairars, Radic and T.V. -
H 4528 Planof Mill O tiorss 3118 Repsirers, Smell Engine -
: Planor Mi pations . Reporters (See 2176 Writers and .
2374 Plsnners, ‘Land Use . - Editors) - N
; A244 Platlerors &by Wall lns!allers— 1415  Reporters, Shorthand ]
e »4274 Plumbers . - PR
: 4278 Roofers
g 4552 Plywocd Finishing Occupaimns . -
T 3454 Room Clean=ts ) :
4554 Plywood Labcrers - 7434 Routemen : 1>
_ 4548 -Plywood Lay;Up Occupaticns * cot eueme ; L
i £918 Rubber and Chemical Processing
) 4524 Plywood log and Block Handlars Occupations N
! Policemen (see 9414 Law .
RSN Enfmcemonfcff{cen) ?924 Rubber and Plastics Fabrrcercrs
S - Polmcal Screnﬂsts (soe 2144 1162 Sales and Service Manégors
. Social Scientisis) ) 7484 SalesCletks
Poslal Clerks (see 7122 Mail 7418 Salespeople, Automobrle
Carriers) R 7422 Saléspeople, Business Services
Powdcrmen 7414 Salespcople, Commodities
Powerhcuse Firemen (see 5944 7416, Salespeople, Insurance
"~ Boiler Operalors) . 7417 Salespeople, Real Esiate
,Princ:pal (see 1136 Education 7415 Salespeople, Sccurities
Admmlslralors) 7454 Salespersons
Prmtmg Production Occupaiicns 2674 Sanitarians
‘Prachca! Nurses, Licensed 5468 Saw Filersand Yool Sharpeners
* _Production Assémblers 3534  Sawmill Diying Occupitions .
Produchon Pamhm and Finishers 4536 Sawmill Greenchammen .
4 Produdion Supeflnundenfs 4559 Sawmill laborers . ’ :
- Profesuonal Athlem . 4522 Sawmill Log Handling Occupalmns L




4532

L 19476
. k3124
L 5946
o 44ae
= 25484
? 6184
- ‘7”&
& <4496
;,_‘; 1418-
. 'l)'{2

3118

2164

2144

awmill Sawing Occupahons

4542 Muwmnll Waste Recovery Occs.
=School Superlntendents (see 1136

Eduanon Admlnlstrctors)

N ‘Saenhsts, Physlcal

- Seem tresses and Tailors

. 'Seasoml farm laborer' .
< ,Secretmes

’~Secmmes Selcspcople
,Secumy Guards

Semce Smlon Aistendants
,Sewege Plant Operators

‘Sewing Mechne Oprrators

Sheet, Mctel Workers

’Shlp Olflccrs and Engincers

Shsrpnng and Receiving Clerks

Shoe Reposrcrs P
,Shorrhend Reporters
meall Busmess Cperators

small Englne Repalrcr'
Soc:el Frogram Plznners
Socatl Squentlsls .

8328 '~‘bcwl Serw e Aides .
8424 "Social Servrco Specislists

Socuclogust' (soe 2144 Sccial
Stientiste) |

Social Workers (see 8416

) Ca'eworkers)

2628 .Sail Sclemlsls

,\ﬂ

';8123

“332
1414

7118
" 5483
1152
1154
‘1684

4446,

6142
1422

soldiers (see 9436 Nalitary N

Enlmed Personnel)
Speech and Hearing Specialists
Spa"ers(see 4464 Laupdry end
, Dry Cleaning Worl(ers)
Statisticians, Nathematicians and
Stenograpl)orsA
Stewards and Stewardesses (see

.= 7856.Flight Attendants)

Stock Clerks

Structural Metal and Boiler Makers
Superinterdents, Construction
‘Superintendents,.Production

Sy..tems Analysts, Programmers and

Tailors, Seamstresses ard
Taxi Orivers, Bus and
Teecher Aides

8456 Tenchers, Elementary & Secondary
8454 Teechers, University and College
‘3166 Telephone Installers-Repairers

-

_ o
Full Tt Provided by ERIC.

. . . x%*OCCUPATIONS * # #

-

1454 Telephorie & Telegreph Opouton
9824 Television Announcers, Redlo and .
3168 Televmon Repalrers, Redlo and
4424 Textile Mechme Operators
8126 Therapists, Health
5462 Tool and Die Mekérs
Tractor Operators jsee 6!52
Bulldozer- Open.io:s)
Traneportation Occupa ions, See:
6126 Air- Tralﬁc Controllers:
6152 Bulldozer Orcretors
6142  Bus and Téxi Drivers |
6158 Fork llﬁ Operaidre
é154 Opcrzmng Engincers.

-

6188  Filote & Flight Edgincers :

6174  Railroad B'r.\l\emen and
. Swn:’nmcu v

6126  ReilroadCondictdis

6172 Railroad Engineers

£184 Ship Officers and .

. Engineors
6144, Truck Drivers
6156 Yardlng and Loading
Occupations
3114 *Truch sndlleavy Equ:pmem
Méctianics -
6144  Truck Drivers

1634- Underwritérs, Appraisers and -
8454 University and Collegz 'lea chers
4494 ‘Upholsterers **
Urban Planners (see 2314 Land
Use Planners)

,

4544 Vencer Drying Ocrupations

4526 Veneer Production Occupaticns

4546 Venecer Salvage and Upgrading
Occupetions

8114 Veterinarians

7854 Waiters and Waitressee
7114 ' Warehousemén
" Watchmen (see 9476 Security
Guards)
5482 Welders
4126 Wildlife Speclallsts, Fish and
4556 Woodworking Machine Operators
= 2176 Writers and Editors
2174  Wiriters, Freelance

>

u

s

6156 Yarding and Loading Occupations -

i
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'S X s PROGRAMS OF STUDY AND TRAINING bladd
"The computer contams mformatlon on many kinds of educatlonal and ’
“training’ "programs. Some are (ntended to prepare people for cartain
occupanons -others are not+ Some are conducted in schools'and called
.collégé s ma;ors, otBers are congucted dn the job. = -
x ' o0 o 7
* Find.the programs you want to know about and note their code numbers ’
.. (Remember that this- l|st~covers educational information. The occupatlonal
- hstlsonpageB) ) ,- -
) - M » ’ i
Then see the mstructlons-on pages 24 and 25. . L.
157 ‘Accounting A . . " Arté, Fine gnd Applied ‘Programs‘ ~
145 Admmlstrahon, Business” ., R See: ’
: o Management and , - 211 An
: 231 Administration, Educahon ‘ .. 319, Modeling and chshmg -
" 351 *Administration, Medical Records -814  Music~ . ox
.562 Administration, Public . 317 ~ Photography ,
633 'Adult Basic Educahon . “ 318 Printing/Graphics i
: C Adult ‘Education Programs, See: , 316 Theatre and Drama . g
Pt ‘633 Adult Basic Educatioh - . 522 Astronomy . -
) 631 Apprenticeship Programs - . . 151 Auditing, Income Tax . ’
- - 634 Division of Continuing . 278 Auto and Diesel Mechanic Programs
. ’ L +Education .. 281 Auto Body Repair
T 635" Regional Occupational Programs 275 Aviation Maintenance
: Advenrtising (see 193 Journalism) ] PO A
». -061 Agriculture. 143 Banking and Finance
065 Agriculture Technology . 167 * Barber Training
Agriculture and Natural Resources - 633 Basic Education, Aduft .
_ Programs, See: .. wb 168 .Beautician Training, Cosmetology and -
: " 061 Agriculture 131 Biology ,
: 065 Agriculture Technology 281 Body Repair, Auto .
067 Fisheries and Wildlife . - -Bookkeeping (see 157 Accounting)
' Sciences . .. 154 Business Machine Operation
063 food Science and 289 Business Machine Repair
Technology 145 Business Management and
068 Forestry Administration . '
069 Forestry Aide Programs Business Programs,-See:
297 Air Conditioning Mechanic Training, 157 Accounting .
Refrigeration and 174  Animal Grooming and v
Airplane Maintenance (see 275 : By Training °
e . Aviation Maintenance) - 143 Banking and Flnance
174 Anjmal Grooming and Training 167 Barber ‘f;’aimng s
582 Anthropology . 154 . Business Machine Operauon
315 Appare} Design 145 Business Mgnagement and :
Appliance Repair (see 297 Administration N
Refrigeration & Air Conditioning 163 Commercial Driver Training -
- { Mechanic Training) 168 Cosmetology and Beautician '
.+ 631 [Apprenticeship Programs Training
081 Architecture 152 Court Reporting
111 Area Siudias . . 171  Floral Design
311 Art 4 L, 165 Food Service -

: o - \




14

L2
" 358

357"

‘208
P 834
5,3
66
.238
152

169 - Funeral Service
153 Furmture Upholstery

L Trarnmg -
o 161 Hofel andMotel
. Manager’henf
.- 151 -Income, Tax Auditing

- '1‘4 \Intomahonal Business
J 46 Markotmg
147 ‘Real Estate Trarmbg
148 Sahs Trarnrng
158 Secraurral Studies

Car Mechamcs (see 278 Auto and

o Dlosal Mechanrc Programs)

Carpemry (see 288 Construction
lndustry Programs)

Chaf or-Cook’ Training (see 165

. “‘." . FoodSorvrco)

524 Chemrsrry
373 Chrropracthralmng
s City Plannmg (see 589 Urban
Studies) -

o Clerk Tradmg (see:158 Secretarial

Sfudros)
163 Commorc:al Driver Training
39T Commumcahons
Commumcahons Progréms, See:
191 Cofmmunications
193 Journalism
7196 Radio and Television
443- Speech
-Computer and Information Science
Programs, See:
211 Data Processing
214 Keypunch
Construction Industry Programs
Continuing Education, Division of -
(orrechnns

-

Counseling
Court Repo-ting .

-Data Processing

Déntal Assistant Training
361 -Dental Hygiene
-362. ;Dental-Technology
Dentlsiry
Design (see Fine and Applied
Arts Programs)

» 278 Dresel Mechanic Programs, Auto and

<osmetalogy and Beauticien Training

N . *%#PROGRAMS OF STUDY AND TRAINING % * #

. .8 .
634 Division of Continuing Education
Dog.Grooming (see 174 Animal
Groornmg and Trarnmg)
277 Drafting
316 Drama, Theatre and
163 Driver Training, Commercial

583. Economics,

411 Economics, Home

231 Educaticn Administration

Educanon Programs, See:

. 633
238 Counselmg
231 Education Administration.
239 Education Aide Programs
234 Eleientary. Educafron
232 Heslth Educahon
235 Physrcal Education
236 .Secondary Education
‘237  Special Education:

Electronics

234 Elementary Education

279 Engine Repair, Small

251 Engineering

253 Engineering Technologies

441 English and Literature

3&47 Envirohimental and Samtahon
*}, Technology

291~ Equipment Operation and Repair,

Hea»y
588" :BHRIC Sludies

292

Farming (see 061 Agriculture,.
065 Agriculture Technology)
Fashion (see 319 Modeling and
Finishing, 315 Apparel Design,
311 .ArM)
143 'Finance, Banking and

Fine and Applied Arts Programs, See:

315 Apparel Design
311 An
319 Meodeling and Finishing
314  Music
317 Photcgraphy
218  Pricting/Graphics
316  Theatrs -.~d Drama
31 9 *Finishing, Modeling and
569 Fire Contral
067 Fisheries and Wildlife Sciences .
274 Ffiight Training :

Adult Basic _Education s

-




"\', . - ] 1

; 165 «Food Scrv!g. :
5 33] 3 Foroign languagos
. 06! -Forestry .
{069-- FonstryAldo Proghms
189, -Fumul Service:
153 Fumnuro Upholstery Training *

Gamo Monogomont (uo 067 Fisherias.

o

:,‘: 6!2 Gohofgl Studies=—Social Science .
565 Goognbhy ‘
. 526 'Goology

318 Gr.phkt Prlntlng/

LR

1232, 'Heaith Educahon

387 Hulth-oﬂhr Tochnolog:es »
- 376 anIth Public.

;7" 'Heaith $ervice Rrograms, See:
i . 373 Chlroprndn: Tratmng

3 mes et om

£ 36l ‘DentaIHyglene k¢

’ . 362 Dennl Technology

3s7 ‘Dentistry
38l vgnv:ronmen'al and Sanita-

“tion Technology
Health—Other Technologies
Health Te:hnolog:ps—-

Medical Laboratory
Health Technologies—

Ra'diological (X-ray)
Massage
Medical Assistant Trammg
Medica} Records

' Administration 3
Medicine {MD)
Nursing
Occupational Therapy
Optometry ..
Pharmacy
Physical Therapy .
Pyblic Health
Vetermery Medu:me

387
- 383

3

385

368
366
351

Laboratory
alth Technologtes-Radlologncal
(X-ray)
RIC E

.

L

“.* 1 ##+PROGRAMS OF STUDY AND TRAINING # %

-and W' Idhfo Scnonas)
‘—A 81 3 Gcn‘ul Swdios-Humanmos .
‘814~ GomnlS'udios—Scmnce - -

. 287

~ N -

Medical |
. 331 Llsnguages, Fore:gn »
421 law
567 Law Enforcement
461 Llibrary Science,

3
o I

291 Heavy Equipment Operationand
. Repair :
History ) .
Home'.Economics .
Ho:seshoemg (See 174 Animal
Groommg and Training).
Hotel and Motel Mamqomont
Humanities; Genaral Spdm—
Humanities and Letters Programs,
See:
. 441
584
445
446
443

.584.
411

161
613

English and Literature

History

Philosophy

Religious Studies

Speech

151 Income Tax Auditing '

Industrial Mechanics Programs

Industry Programs, Construction

Insurance Training (see 148 :
Sales Training) . °

Interdisc:plinary Studies o
Programs, Soe >
, 613 Genen! Studies—Humanities. -
' 614 General, Studms—Sc:enoo s
612" General Studies=Social

Sciefice .o

Interior Désign (see 081 N
Architecture) .

Internstional Businets

288

* 144
- 4

3
193 Journalism
214, Keypun:}a

383 Llaboratory, Hezith Technologies—

441 -literature, English and

154 Machine Operation, Business

289 Machine Repair, Busingss :

295 Machine Technologies X

275 Maintenance, Aviation )

145 Manogement and Admlnmrlhon, 5
Business -




‘ Momgomcnt and 8usiness Programs

‘‘‘‘‘

: .Mamgomom Rmnhon and Park
Mukoﬂog :

; Ma&n‘tﬁot’iw
278: Mechanic Progums, Auto and Diesel
a Modunic Programs, lndusfml
. Modunic Tuining, Rofrigomion
and Air Conditioning-

Mochamco! Drawmg (see 277
Dnﬂmg) .

Mochnmcal Tochnology Proqrams,
SOO:
281
278

,Auto ‘Body Repair

Auto and Diesel Mechanic™
Progums

Avhhon Maintenance

Business Machine Repair

Consfruchon Industry
- -Programs

Drafting

:Electromcs

Flight Training

Heavy Equipment Operatlon
and Repair-

Industrig! Mechanic

_ Programs

Machine Technologies

-Radio-TV Repair

Refrigeration and Air
Conditioning Méchanic
Training

Small Engine Repair

275
289.
288.

277.
274
291

287

295
293
297

279

. ’ 283 Welding

<. .366 Medical Assistant Training

.~ 383. Medical Laboratory, Health

o TYechnologies—

, 351 Medical Records Adm:mstrahon
362" Medicine (MD)
Mcteorology (see 522 Astronomy)
M:l:ury Sc:ence (see 511 ROTC)

~ :Minority Studies (see 588 Ethnic

Swdlcs)

{319 ‘Modeling and F.mshsng

'*314 Music

. Natuul Resourczs Programs, See:
067- Flshenes and Wildlife
Sciences

o . = . -~ a\ . —

ERIC. - 52

2

353

367
528

369

564
372
445
317
235
521

374
523

586
318

541
562

376

s tﬁﬁQQRAMs OF STUDY AND TRAINING # % #

068 Forestry
‘069 Forestry Aide Programs
Nursing

:Occupational Therapy - '!

Ocunoguphy

On-tho-Job Training (see 63’(
Appl[entlceshnp Progmm)

Optometty . o

Painting (see 288 Construchon
Industry Programs) *
Park Management, Recroahon and”
Pharmacy
Philosophy
Photography
Physical Education
Physical Science 5 N
Physical Science Progums See:
522 Astronomy
524 Chemmrv
614 Generel Stud:es-$c:ence
526 Geology l
528 Ocesnography-
521 Physical Science
523 Physics l
Physical Therapy
Physics ]
Pilot Training (see 274 '
Flight Training) |
Plumbing (see 288 Construction
Industry Programs)

e e
P

. Polize Trzining (see 5675Law

Enforcement)
Polifical Science
Printing /Graphics
Programmmg (see 2111Dats

Processing)

Psychology
Public Administration

i

te

Public Affairs and Service Programs,

See:
568
569
567
562
564

Corrections
Fire Control
Law Enforcement
Public Admu‘mstrahon
Recreation and Park
Management
565 Social Servuce
Public Health !

ca vl o
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-+ % * PROGRAMS OF STUDY AND TRAINING #.% »

g 96 'lodlo and Tclovls;on

3 -Redie-TV Repair

; r:ns lodtolog;ul {X-ray), Health

Todmolomn—

147 , Res! Estate Tulnmo

£ 1) menk‘mm, Madical
564: lomnﬁon end Perk’ Mlnmmmt

© 297 R.frioouﬁon and Air Conditioning

Mechanic Tulnlng

. '—;_W—m'mtmn
1 ,4446 Rollgtoutsmdios

283 Ropcif, ‘Avto Body

289 ler, Susimu ‘Machines

291 Repair, ‘Heavy EQuipment Operation
and "

293 chcir, odto-TV .

279 Rmir, Small Enaine

4 ) 52 choning, Coun

51 ¥ -ROTC -

.

" 148 Sales Training
N ‘381 » Sanitation:Technology,

Environmonul ‘and
Science Programs, Physical, See:
522 Astronomy
524: Chemistty
614 General ‘Studies—Science
526 Goolooy
528 Oceancgraphy
521 Physical &cience
' 523 Physoct
‘236 Secondary. Education
158 “Sezretarial Studies
Shoe Repair (s0® 174 Animal
Grooming and Training)
"279. Small Engine Repair :
581 - Social Science
6]2 Social Science—Genara} Studm
Social Science Programs, See:
582 -Anthropology
583 Economics
588 Ethnic Studies

612 Ganeral Studies—
. Social ience,
585. Geography  °
. 584 History :
586 -PoliticalScience ¢
501 Social Science
587 Sociology-
589, Urban Studies
565 Sogud&rwoo
Social Work (see 565 Socili ‘Sorvkx)
587 Sociology
237 Special Education

443 Speech

151 Tax Auditing, income

196 Television, Radio and

293 Televisicn Repair, Redidand
316 Thestreand Drama -~
267 Therapy, Occupational’
3747 Therapy, Physiul
Training Oppommify Programs, ¢ Sn .
633  AdultBasic Education
631 Apprenticeship Programs.
634 Division of Continuing' - °
Education
635 Raegional Occupational Progfm
Truck Driving (see 163 Commarcial’
Driver Training) - T2

Fl

153 Upholstery Training, Furniture
589 Urban Studies

378 Veterinary Medicine

Vocationa! Educetion (tee 236
Secondary Education)

283 Welding-
067 Wildlif_c Sciencs, Fisheries and

385 (X-ray), Health Technologies—
Radiological




; " SCHOOLS *an
EUREKA currently has in its files all of California’ s community
. co!leges and public colleges and universities, as well as popular.
.private colleges and universities in California and certain out: of-
state 7schools. ) .

-:Here" s,h’ow;tq,ge; information on these schools:

First, find the schools you want information about and :
note their code numbers., You may compare as many as -
.three ata: tlme :

_Next, pick some school topics from the list nn cage 23. N
You may pick as many as you want, but be sure you note
‘the code numbers

¢ Then, using theicomputer terminal, type in SCH and
1,2, 0r3 schco ‘codes. Here's an example SCH 21143,
'21001 "21024. lPut a comma between the numbers. )

After: that! strike the Return Key and prepare to type in s
the numbers of'the topits you picked. . B

5

,CALIFORI;JIA COLLEGES AND UNIVERSITIES (PUBLIC)

21326 California Polytechnic State University, San L.uis Obispo
21910. California State College, Bakersfield
21411 California State College, Chico
21512 California State College Dominguez Hills :
21722 California State Colleg s, San Bernardino .
21227 California State Co'lege, Sonoma " -
21628 California State Coilege, Stanislaus °
21520 California State Polytechnic Unjversity, Pomona
21413 California State University; Fresno °
21514 California State University, Fullerton
21015 California State University, Hayward
21116 California State University, Humboit
21517 California State University, Long Beach
21518 California State University, Los Angeles ) R
21519 California State.University, Notthridge ’
21221 California State University, Sacramento
21623 California State University, San Diego
21024 California State University, San Francisco
21125 California State University, San Jose . L
21001 University of California, Berkeley . LT
21402 University of California, Davis .
21503 University of California, Irvine,
21504 University of California, l.os Angeles
21105- Lniversity of California, Riverside
. University of California, San Diego
-University of Calrforma San Francisco
University of California, Santa Barbara . -
309 Umversrty of California, Santa Cruz 5 4 -




7Iaremont ‘Men'’s Colege
arvey Mudd CoITege

) 21079 Pomona College .

- 21080 St. Mary's College’ ‘of California  ~ “\\, ,
Sy 2118t Stanford University oy
- 21 82 ,University of the Pacific -

21073 University of San Francisco
21183 University of Santa.Clara
21572 Umversnty of Southern California L

-
3 *
3

cl r
:s" QUT-OF-STATE SCHOOLS

84602 Brigham Young University

02912 Brown University ’ A

02138 -Harvard Umversuty ) .

02139 Massachusetts institute of Technology

21219 Oregon State University

08540 Princeton University : ~-

<’ 80302 University of Colorado A oo -
21812 University of Oregon ° e

--~—-98195 University of Washington . ,

' 80901 U.S. Air Force Academy .0

11024 U.S. Merchant Marine Academy o . -

10996 U.S. Military Academye{West Point)

21402 U.S. Naval Academy {Annapdlis)

89163 Washington State University

06520 Yale University
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* % * SCHOOLS exs ) .

»- y
- CALIFORNIA COMMUNITY EOLLEGES
21035  ‘Alameda, College of v
- 21G84.  Allan Hancock College
21229  American River College.
21585 Antelope Valley College
'21986- . -Bakerstield College
--21787 - -Barstow Commupnity College
21430~ Butte Coll ;
21331 Cahyrillo College
21032  Canada Colle?e
.. 21591 - Canyons, College of the
.. ..21588: - Cerritos College -
-+ 22945  Cerro Coso Community College
~. 21033 *Chabot Cotlege .
© 21789 -Chaffey College
21590  Citrus College
21940  Columbia Junior College
21584, Compton Community College
-~ 21041—._Contra Costa College ) ;

21242  Cosumnes River College T ? \
22746 - Crafton Hitls College .
. 21395  Cuesta Coliege :
21596., Cypress College
. 21143 " De Anza Coliege ,
21792  Desert, College of the
21066  Didblo Valley College .-
21597  -East Los Anggles Ccllege
21598 El Camino College ’
22144  Evergreen Valley College
7944  Feather River College )
Foothill College v
Fresno Cit College : !
Fullerton Junior College
Gavilan College -
Gleridgle College .
Golden West College
Grossniont College
Hartnell College’
Imperial Valley College
Indian Valiey Colleges
L.ake Tahioe Coinmunity College
Laney College
L eah Bty Col
- Long Beach City Colizge
Los Angeles City Coll
Los Angeles Harbor College
Los Angeles Mission College
Los Angeles Pierce Coll
. Los Angeles Southwest, College
L'os Angeles Trade-Technical College
Los 'Angeles Valley College
Los Medanos College 56
Marin, College of. O
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* %% SCHOOLS # # **
. -
CALIFORNIA COMMUNITY COLLEGES

22147  Mendocing.College
21650 - Merced College
21051  Merritt College .
22613 Mira Co§taAC9llege .
21552 - Modestd Junior College
22314 Monterey Peninsula College
22715 .Moorpark College
. 22516  Mt. San Antonio College

22717 Mt..San Jacinto College
21253  Napa Coll
21055 - Ohlone College.
22518  Orange Coast College
22741  Oxnard College
22620 ° Palomar Coll
22719. Palo Verde Collage
22521  Pasadena City Colle'ge .
22048  Peralta College for on-traditional Study
22622  Porterville College
21137  Redwoods, College of the
22423  Reedley College
22524  Rio Hondo College
22725 Riverside City Coll
21256  Sacramento City College
22526  Saddleback Col@e
22727  San Bernardino Valley College
22628 . San Diego City Coilege
22629 San Diego Evening College
22630  San Diego Mesa College
22640  San Diego Miramar College
21034 ~ San Francisco, City College of
21357  San Joaquir Delta College
21158 . San Jose City College
21038  San Mateo, College of
22531  Santa Ana College
22032  Santa Barbara City College
22533  Santa Monica Col ege
21260  Santa Rosa Junior Lollege
21693  Sequoias, College of the
21960  Shastz College
21951  Sierra Collecge
21939  Siskiyous, College of the

Sk?/lme College

21063  Solano Community College
22634  Southwestern College
22935  Tatt College .
22736  Ventura College
22737 Victor Valley Community College
- 22438 West Hills College
--- 22539 - West Los Angeles College
21164  West Valley College ’

[ERIC 21465 Yuba Colleg 37




** * SCHOOL TOPICS * * *

After entéring-school numbers, you will need to tell the computer what ,Iou
" want: to- know about the schools. :

s :Note the toplcs you want information about and their code numbers. Then
type.in these code numbers and strike the Return Key.

- Example: 1-5,21,71,85

- -

- ’GENEIAI. INFOW“ON 69 Women’s Studies Programs
"01- -General Information (type of school, 70  Other Special Programs
: Iocahon, eic.) s
- 02 ’Sdenf Enrollment ) - ADM'SS'ONS

03 Minority Student Enroliment,

04 Student Enrollment by Age Group (nqu:nmenh for entering the schools)

Freshman Admission Requirements

‘e 05- Contact for More Information N
©.77  Altemmative Credit Opporfunmes ‘;(7’ I\r;::if:s;oﬁd:‘;;:;:;iz:q::oz.";,n:s
, 72 7 Sizé of Freshman Classes ° 78 Special Admission Proosdures for
¥ 73 .Schoo! ‘Gradt_nt.on Requirenients Minority Students N
", 74 Availability 5f Pass/Fail Grading 79 Special’Admission Procedures for-
s | Adults )
3 PROGRAMS OF STUDY . .
i (limtyposof programs offered) . HOUSING
106  Agriculture and Natural Resources 80 Dormitory Information
?? :::’:I'Seﬂc:dui: . ’ 81 'Fraternity & Sorority Information
- 13 Biological Sciences 82 Cooperative Housing Information
. 14 Business & Management i 83 Off-Campus Housing Information
19 Communications 84 Married Student Housing Information.
- 21 Computer & information Sciences
- gg :dus:aﬁo:_\ COST AND FINANCIAL AID
: . ngineering 85 Single Student Costs (tuition, bo ’
~27 Maechanical Engineering Technologies ;nngderoot:n e:'c.)o's 3 (tuifion, board )
31  Fine and Applied Arts 86 Married Student Costs (including
: 33 Foreign Languages - single parents)
: ~3? Health Services : 87 Part-time Student Costs
22 :‘O:e Economics 88 Types of Financial Aid Available
- a * 89 Financial Aid Application Procedure;
44  Letters (English, Ph:]osophy, Speech) 90 Examples of Financial Aid Receuveds
, 46 Library Science by Students . .
;? m::‘:";“s’a'c:m 91 Availability of Part-time Jobs -
- 52 Physical Science
54 Psychology - . SERVICES
. 56 Public Affairs & Services s 92 Services for All Students (counseling,
58 Social Sciences tutoring, efc.)
61 Interdisciplinary Studies 93 Student Services for Special Groups
. 63  Other Programs of Study 101 Health Services Available
- 65 Foreign Study Programs v L 102 . Day Care Facilities Avaulable
. 66 Honors Programs 103 Library Availabie
_ 67 Reservad Officer Training (ROTC) - 104* Bus Service to School Ava:lable
. 68 Ethnic Studies Programs 105 .Student Parking Available
Q ' o
« . :
QO 23
» N 4
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e <;§§N§BLAL_QQMPUTER INSTRUCTIONS "

.+ * WHEN YOU'WANT TO: . DO THIS:

‘ Tellsthe computer you're a new user at the

. . Type in HELLO
;“j‘j“"“ -~ germinal.. ) /

- Tell ‘the computer you have finished answering. Stnke Return Key
Sklp to:the next section of the printout. Strike Return Key
: . when: the terminal.
L ) pauses 5
. ’End a-long printout if you don’t want the Stnke’Peruod and. L
’ whole thing. ) . Return Keys when" -
the terminal pauses
Get help with what to do next. Type in HELP -

Erase.a mistake before you strike the Return Key Hold down the :
Your mistake will be ignored, but you ‘Il have to Control (Ctrl) Key'_*
-enter your whole message again. _ &strike the Ietter’X

Stop using the system and there's someone waiting. Strike Return Ke,i &

tell the next-user: to

typein HELLO. -~ .

Stop t_Jsing the system and there"s nobody waiting  Type in STOP. -

~

.c.

©

INSTRUCTIONS FOR USING QUEST AT THE COMPUTER TERMINAL

. ' B
WHEN YOU WANT TQ: . TYPE IN:
Begm answering questions. . QUEST -
Find out how many occupatlons remain on your- HOW MANY ;o
list.
Back up one guestion to change an answer BACK UP

Find out what occupational titles and codes are on LIST

your list. You can end a list by quickly

striking the Period and Return keys when-

ever the terminal pauses. Or you may jump L

to the next occupational group by striking  ° ) IR
¢ the Return key when the terminal pauses.
Find out why a particular occupation was left off WHY NOT {occ. no.) °

., your occupational list. s

Change the answers to questions you have already CHANGE

- answered. . T
Put in QUEST answers quuc!'Iy BATCH QUEST- ¢
~ )-back to where- -you were in QUEST if you Ieft FINISH-. *

it to get some other information.

59 7 L
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EUREICA’ ar
EKA’ an
By, GORDON RADDUE: '
WU IRG Staff:-Writer . .

< ‘SAN PABLO - The Richmond Un-
sMied: School ‘District’s -innovative

- “

prnCy

{Career; Development-Center (CDC)
and “Project. EUREKA; -the ‘com:
gerized data bank connected with
I8:rapidaly: becoming-an educa-
tional: show:. piece,- according :to a.
report: preseated: to“the district

“The Richmiond high School-based
:CDC;. instructional ~vice” principal
:Hal:Holt, said-at last night's meet-
‘ing;-has:gained-national-and
“statewide- attention :and could well
{become:a- model “forother-school
:districts to follow.. ,
:‘And: CDCstaff member Leigh
‘Robinson,. discussing -Project
“EUREKA; said the'career informa-
;thon system would not now be availa:
:ble‘in’ California.weré it not for the
:Richmond -district’s:strong leader-
m roleinfirstadopting the system _
vand they he'lging‘to adapt it for use
sthfoughoit the state.. .
*"; The planning for:the CDC began
early:inithe-fall:of -1973- under the
I'gi?*c}lmg@of;‘gqp;r;.rétgndent of
:Schools “W..-W. ‘Snodgrass.-and- added is TSPS (Traffic Service Posi-
#Richatd Lovette, who since has suc- tion System), designed to prepare
iceeded Snodprass. second semester senior students to
;. :Itwasput into operaticn two years become telephone operato:s at the
later. with: the aim: of providing ___San_Pablo_office_of_Pacific. Tele-
school district graduates with sale- ™~ phone.
:able skills'and pointing them in the .
;direction of employmentt
* “#Qur.Caréer-Development Center
igrew.out of a desire to develop and
implement.a program-that- would
-salisty-the needs of the-majority of
-olr students,” said Holt. “We . ..’
<know_that our college prep program
¢isa good program; arid yet research
~indicates:the:number -of-jobs-in’the _
#United :Stater, requiring a college
;?;gtl)oma“wxli,,fall to 10 percent Ey
31980, .

specialization and the amount of
. education and technical training
-~ they would pursue. .

Three goals were set for the prog-

ram, namely to provide each student

with a high school diploma, -the
necessary training for college, tech-
nical school or special training, and

a saleable skill, .

_ Nine career clusters were estab-
lished, including business, eclec-
tronics, food service, graphic com-
munications, people care services,
plastics” technology, Secuirity ser-

i

o

22 b, P N8

* fashion merchandising.

_State-funded Regional Occupa-
tional Programs (IOP) also.were
establishedto allow county residents
to upgrade and learn new job skills.
These programs .permit. adults to

_attend schoolas well. N
Holt said the.CDC is currently of-
. fering courses to prepare students to
become compiter operator traine¢s
and automotive fune-up and repair
specialists. A new program-recently

3

s LSty

any has assured the district that
etween 80 and 90 percent of those
stucentssuccessful ycomplelelfr the
one-semester program will be
emFHloyed by Pacific Telephone.
- Five other ROP offerings are
being added for the 1977-78 school
year, including clerk typist, fashion
- -merchandising sales, lab assistant
legal/medical secretary and word
processing. N
The CDC proFram has expanded
froin an original 180 students in 1975
to more than 300 and should continue
to grow both in numbers and course
offerings, according to Holt.

. A purent-student orientation is
scheduled for 7:30 p.m. next Thurs-
day night at the. CDC and. a, big
aftractionis certainto be the Project
EUREKA, which Robinscn hvas been
championing in workshops through.
out the.state, :

‘‘Basically,” said Robinson,
“EUREKA is a library of occupa-

~“We :also know,” .he continued,
*thie ¢ost of a college education is-
yrising-rapidly. . . . ‘We know college
<diplomas are not for everyone, and
iwe:are-concerned. with the vast
-majority-of:students.who eitlier are
:pot:going'to.college or who need a
*saleableskill ‘lo. work their way
<through .further educational train-

Hpg 2t v oo .
;{,ii?i:s_t_ak{liqhment:of the program,
;gplgﬁsmd, !involvc.;dt surdveying na-
¢Honal-employment trends, examin- tiona! and education information
-Ing local community nceds and look- which is up - to - date and Jocalized..
;ng-anto-the district's factlity The informaticn is stored it the sys-
scapabilities .and teacher qualifica- tem’s computer memory and can be
:tions: Business-and.industry advis- " accessed through a computer termi-
‘ory committee meetings were held A & pin

or input to assist.in the.creation of o g

iedreer clusters which weuid enable .

-35- 61
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students to detsrmine their areas of

vices, transportation services and

According to Hoit, the phone com- °

jonal showpiece

" The computerized data-bank ctir-
rently has five files of information:-,

- occupational descriptions, a bibliog-
‘raphy of 'crg‘upational _books, prep-
-aration fordccupations, programs of
study and training and posi-
secondary ‘schools. The -files. are»
localized and kept up - to - date.by:
‘EUREKA!s -own "information-de-
velopment staff. ‘ o

Then there is an access strategy -
cahied-Quest, which consists:of 24
questions covering’ aptitudes,_ in::
terests, physical limits, location and

; -earning.preference and educatiopal.

-expectations. oo,

*.. Once the user has-answered the
questions in the EUREKA :hand-
:book, he usés the computer términal -
to get-a‘list of -job.titles that fit his
answe‘r,s.n'ljh_e—use;‘marty e “why. -
not'" to'learn wiy a'field of interest
isn’t on the list, *‘change’’ to change
‘his orher answers and *‘list" togeta- -
new list of job titles. IR

'EUREKA enables’ users to dis--,
cover ‘which occupations suit their -

_preferences, values and abilities
and which programs of t,rgmmg;wnli
best serve their own. career de-
velopment. It- provides a factual
basis, continuously updated and loe- -
ally relevant, for ersonal
decxsion-makip%. and-it frees coun-
selors to aid in the process.

The career information system is
modeled after one developed in the
state of Oregon. But each state or
area has toberesponsible for its own
data files, said. Robinson. _

“We have to develop California
data to put into the system. That’s
the costly item,hesaid. =~ -

— Although-five-school-districts are~ —-
using the system, none has de- .
veloped it to the point Richmond has,
said Robinson. 3 ]

Robinson has given workshops in
Southern California, among other
places, and he says the Feople in
those areas “can-not believe one
-district is so involved in a syStem
that }vill be so widespread in Califor-
nia.’ C .

Robinson said the computer ter-
minal is being provided to each high _
school in the district and Helms
Junior High for three-week periods
a?d that students are making full use
of it.

Lovette gives Robinson much of
the credit for the success of the prog-
g]am and expects it to expand stead. |
ily.

“We're the first district to make it -
§!rnw and spread ont '’ <aid Lovette.

“The jobz will be there for the stu.
dents who qualify for them. We can—~
keep adding new clusters.as the
number of students in-the program
increases.” - .
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i OWHAT 1$ "EUREKA, - THE CALIFORNIA CAREER INFORMAT ION SYSTEM?

¥ . - .
* . R >

: ‘Basically, EUREKA Is a Iibrary of occupational and educational Information
. _ whichls up=-to-date and localized. The information is stored in the system's 4
qpﬁpu*er memory‘and can be accessed through a computer terminal.

: ;EUREKA(curren*iy'has five flles of infornation: occupational dascriptions;
a bibliography of occupational books, preparation for occupations, programs of

¢ study and tralning, and post-secondary schools. These flles are localized and
" " kept up-to-daté by EUREKA's own- information development staff. "
; - In: additlion, there Is an access strategy called Quest, which consists of

" twenty-four -questions covering aptitudes, Interests, physical limits, location

.+ .snd earnings preferences, and educatiofa! expectations. Once-the user has answered
-these questions in the handbook, he uses a computer terminal to get 2 {ist of job
t1tles that fit his answers. !f need be, the' user may then type WHY NOT to learn -
why an occupation of Interest Is not on the list. He may type CHANGE fo change .

‘. his answers, and he may type LIST to get 2 new list.

= - -After-Quest, fhé user commonIQ.asks for Information about one or more of the
. occupations on his Quest |list, but he may ask for Information from any of the five
flies at any time, even without using Quest. -

-

.. The occupational description #11e contains a 300-word descriptiort on each of
230 c n occupations. |t describes job dutles, working conditlons, and hiring
* ‘roquirements, and It even tells how many peo Fe currently employed in the
. _.-occupation_locally,. how much one can expect to earn In_that_occupation, and whether

or not there are favorable employmeﬁ?fBrOSpecrs.
le- . . /,/ .
«“* . The bibllography flle refers the user to sections of selected occupational
i books which_have additlonal information.on the occupation accessed.

-~

-

o The preparation flie explalns how one commonly prepares for a general field
’ of work or. for a certain occupation. -

. The program flle locates desired study and training programs and deécrlbes
what they entall. They range from apprenticeship and reglonal occupational programs
to college and universlty programs leading to advanced:degrees. v

The school flle compares up to three post-secondary schools at one time on
any of 64-differant topics, such as ddrmltory information, slza of freshman classes,
: types of financial aid avaliable, programs of study of fered, and student costs.
i~ Public,. private, and proprietary schools within Callfornla, as well as popular out-
of-state schools are Included.

-

Al! In all, EUREKA anables users to discover which occupations sult their,
preferences, vatues, and abll1ties and which programs of tralning will best serve
thelr own career development. [t provldes a factual basls, contlnuously updated o
o | locally relevant, for personal declslon-making, and I+ frees counselors to aid

?1:Rdﬁjfhe process. '

r

Full Tt Provided by ERIC.
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. -SAMPLE’ QUEST QUEST|UNNAIRE
| HELLDS - .PLEASE ENTER YOUR NAME, THEN PUNCH THE ‘RETURN’ KEY.
. PHICHAEL , .
HELLO ‘MXCHAEL »
YOU' ARE -LOGGED IN TO EUREKA - THE ,
CALIFORNIA CAREER INFORMATION SYSTEM., e
"HOW- DG YOU WANT TO .START?
IF YOU: FILLED. OUT THE GQUESTIONNAIRE IN YOUR HANDEOOK»
- TYFE IN: “QUEST.’ -
TF THERE ARE OCCUFATIONS» EDUCATIONAL PROGRAMS,
OR SCHEOLS YOU WANT INFORMATION ABOUT,
. TYPE IN{ “INFO.’
_PQUEST
WE WILL NOW BEGIN. as EACH QUESTION IS LISTED, LOOK
TO SEE HOW YOU ANSWERED IT IN YOUR USER’S HANDBOOK,
.-THEN TYPE IN THE CODE YOU CIRCLED', DON’T FORGET TO
PUNCH—THE ~2RETURN’ KEY AFTER EACH RESPONSE.
‘HERE IS YOUR FIRST QUESTION?
, 01 LIFTING (YESsyNOyCDsDK)
- 20K
02 IMPAIRED VISION (YESsNO)
N0 - A
03 DEAFNESS (YESsNO)
NO T -
THERE ARE 227 OCCUPATIONS THAT MEET ALL YOUR RESPONSES.
ANY TIME YOU WANT TO KNOW HOW MANY OCCUPATIONS ARE
LEFT ON. YOUR LIST, TYFE IN /HOW MANY’.
*~ 04 REGION (AREAsNWsUS)

| WIS SR M

Rt o

- et

?US :
05 CITY SIZE (LMsLMSC»SCySCRyRURYNP)
PNF -
06 WORKING CONRITIONS (INyOUTsNP)
?NF g
07 EDIUCATICN (NOyHSs ONEyTWOyFOURYANY)
TANY .
08 WORKING NITH HANDS (HVUGy4FGyHFPyHDK)
PHFG
09 EYE FOR ACCURACY (CUG;CFG;CFP;CDN
?CIK "
0 __10.ARILITY WITH WORDS. (VUGYVEGsVEPSVDK) . . o e
PUVG
oon ABILITY WITH NUMBERS (NUG;NFG;NFPrNDN
PNVG ,
12 CATCHING ON TO THINGS (GVUGyGFGyGFFPyGIK)
?GVG
13 PRECISION WORK (YESsNOTsNF) ¢
PNP . ~
14 OFERATING EQUIPMENT (YES:NGTNF)
PHOW MANY
227 ‘0CCUFATIONS REMAIN.
PNOT
’ 15 HANDLING MATERIALS (YESyNOTsNP)
“PNOT :
16 IMTERFRETING FACTS (YESsNOTsNF)
PNP
17 ORGANIZING AND USING INFORMATION (YESyNOTNP)
PNOT ) ot
18 COPYINGy SORTINGs PUTTING THINGS TOGETHER (YESyNOTNF)
PNF
. " 19 GIVING COUNSEL (YESyNOTsNF)
NP
20 DISCUSSINGy BARGAINING (YES:NOT:NF)
?YES . .
21 INSTRUCTING» SUPERUISINp (YESyNOTNP)
?YES . ° -37-
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) ) SAMPLE QUEST QUEST!ONNAlhE (con't)

P . 22 SELLING» PERSUADING (YESsNOTsNF)
T TNOT- -
P 23 ASSISTING CYESsNOT/NP)
. ?YES
24 BEGINNING WAGE (NI»MIN+500+,7005100071250)

~ PHOW. MANY

17~ OCCURATIONS REMAIN.
5 NI, -
i THERE ARE 17  OCCUFATIONS THAT CORRESPOND TO THE
ANSWERS YOU GAVE.
‘QUEST¢ LIST FOR_MICHAEL

ADMINISTRATIUE OCCUPATIONS. 1100
‘ 1134 HEALTH SERVICE ADHINISTRATORS
“ BOOhKEEPING ~ACCOUNTING 0CCS? 1600
Lo 1684 PROGRAMMERS & SYSTEMS ANALYSTS

ENGINEERING % nEsiGN OCCUFPATIONSS 2300
2356 “ENGINEERING TECHNICIANS
GRAPHIC ARTS OCCUPATIONS: 4700
4724 COHMERCIAL ARTISTS & DESIGNERS

D

ﬁ . TRANSFORTATION OCCUPATIONS. 6100
T 6126 AIR TRAFFIC CONTROLLERS

HEALTH SERVICE DCCUFPATIONS: 8100 - .
8122 .CHIROFRACTORS )
8126 HEALTH THERAFISTS
: 8128 - SFEECH AND HEARING SPECIALI1STS
: ] 8186 COSMETOLOGISTS

SOCIAL SERVICE OCCUPATIONSo 8400
2414 EOUNSELORS
8416 CASEWORKERS
8418 PSYCHOLOGISTS
8428 SOCIAL SERVICE AIDES
8436 CLERGY

PROTECTIVE- SERVICE OCCUPATIONS: 9400
9436 MILITARY ENLISTEL FERSONNEL
9476 SECURITY GUARDS

ART ANII ENTERTAINMENT OCCUPATIONS: 9800 .
9842 MODELS : .

‘CHECK FOR THE OCCUFATIONE YOU ARE NOUW CONSIDERING.
. ARE THEY ON THE LIST? TYPE IN: ‘YES’ OR ‘NO’ '
) ?NO .
LET’S FIND OUT WHY NOT.
TYPE "IN ‘WHY NOT’ ANLL AN OCCUFATION.CODE.
' .EXAMPLES  WHY NOT 2674 A
?UHY NOT 8432 )
8432 LAWYERS ELIMINATED EY THE.FOLLOWING REaPONSE(S).
ORGANIZING ANI' USING INFORMATION 17=NOT
YOU CAN CHANGE ANSWERS AND' THE LIST RY. TYPING IN ‘CHANGE’.

7WHY NOT 9414
2414 LAW ENFORCEMENT OFFICERS
\ ELIMINATED EY THE FOLLOWING RESPONSEC(S): . '
ORGANIZING ANI' USING INFORMATION 17=NOT, ~
YOU CAN CHANGE ANSWERS AND THE LIST EY TYFING IN ‘CHANGE’.
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SAMPLE OCCUPAT 'ONAL DESCRIPTION

2nrosnay A
o Abawdbs FTL T
i

WHICH AREA ARE YOU IN!
————BAN-FRANGISEO-BAY AREAZTYAE NI GF

OTHER AREA? TYFE IN: OTHER

2OTLHTI

9414 Lﬁw ENFDRLEHENT OFFILERo

FR-JERUING THE FEALE. THEY

£ — PREVENT-MIQLATIONS-OF 1HE~LAU+~1NUF¢I;&AJE_CDNPLAlNlS~ANﬁ
. CRIMESs AFFREHEND VIOLATORS» ANIl ASSIST- IN FFOSECUTIDN
————LmﬂEE—IQ—&ﬁi“f&U£~gAu—ANﬁ—Qhﬂrﬁ+——QEEIEL&%—AkSO—IRhLAﬁE—A”n

PROThCTING LIFEy FRUFFRTY ANU

SUBMIT REFORTS OF THEIR ACTIVITIES AND TESTIFY IN COURT.
AL ] 5

SRR AL T IS S TR LT MR T
AN} FARKING CONTROL ATTENDANT . thh SETTINB. INDOORS & |
:—QWWM%NG— LRREGUA R-—% LRS- AS-WELL A HOLIDAY—
AND! WEEREND DUTY. AFTITURES ARILITY TO MAKE QUICK JUDG- ~ 3

r4m£L$£"FORN-&L&%~HNHF&—Qiﬁﬁ&&+—éB&£41¥—49~EFEA¥L % —

CONVERSE WELL WITH FEOFLE. HIRING FRACTICES: FOR SOME

TUDES» STRENGTH & GEMERAL HEALTH MUST RE FASSELY
— REYOND HIGH-SCHOOL I8 INCREAGINGIY-PREEERREIL—AEELICANTS —

;’-—_—;ﬁﬁauwauxh4gn4;;ngkpug4h¢gﬁ—4uu4+pq$;q;;aa_apx4¢gy&3+_A11;;________—_-
EDUCATION

WITH COURT CONVICTIONS ARE OFTEN DISQUALIFIED. CANDIDATES ‘
—MUST AlLS0 MOOT ACT REQUIREMENTS — EMELOYERSS—CITY .« COUNT Y.

STATEy AND FEDERAL GOVERNMENTS., TRAINING? AlLL RECEIVE

ON=-THE-JOE INSTRUCTION AND ATTENI THE FOLICE ACADEMYs IN-
STITUTIONAL TRAINING OFFERED AT MOSY COMMUNITY COLLEGES

(SEE PRER AL & PROG S5462).,
\

== = CUSREMT EMPLOYMUNT L _ABOUT 43,000 IN [ALTE, WITH 1 AL EN-
FORCEMENT OFFICERS FAIRLY EVENLY DISTRIBUTED WITH FOFULA-
TR I rGUET INCLUNDS PO IOEMEN SHERTFE DFEPINTIES,

L9P)

LM
T IETECTIVESy BALIFFSy MARSHALLS ANI CONSTARLES
AVERAGE _INTRY EATE FOR AW _ENFORCEMENT

WABES?: T
OFFICERS IS, $850/M0.,» MAXIMUM IS $19,000/YR., OUTLOOK: RALANCE
ON _TIHE_EXFAN-

T0 S THHT &UIYLUSJ OUTLOOK DEFENDS
& UFON FUBLIC FI-

' SION OF CURREN: PROTECTIVE SERVICE FORCESy
NANCIAL SUrvORT, STUNIES PREDTICT MODERATE FMELOYMENT GROWTH.

FRESENTLYy THE SUPFLY UF AFFLICANTS (ALTHOUGH MANY ARE UN-
QUAL TFTED) CONTIMUES T0O EXCEED DEMAND FARTICULARLY IN POEU-
HIRING REQUIREMENTS ARE HIGH ANDIN COMFETITION

LATION CENTERS.

T8 KEEN,  COMPETENT PEOFLE _GHOUL D EINIT OFEORTUNITIES GOOD

INSTITUTIONAL TRAINING IS HELFFUL RUT DOES NOT GUARANTEL ONE
ARE_QSENING UE TN EBELATED AREAS

A IOk, OTHCR QEeneTUNITIES
SULH AS FPRIVATE SECURITY & INVESTIGATING FIRMS. QUALIFIEDR

_____ﬁIN0ﬁ¢lX_BhDUE_ﬁhMJth_JHUULD“LlMU_BUDM_JUL~LthLLLlSL_bDME,
OFFORTUNITIES FOR WOMEN IN CERTAIN SFECIALTIES.

_FOR_WAYS IO sty TU/ERE INS  PREE 2414

FOR ROOKS, TYFE IN: ERIE 9414
CISALCALIEQRRNINIMAY @ 1977 R SRS
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PFPREF9414 - e

9414 LAW ENFORCEMENT OFF ICERS .
-J:gKILLS! WORKING KNOWLEDGE OF POLICE METHOLS, PROCEDURES °
AND PEETINENT LAUS % ORIINANCES. ARILITY TO USE POLICE EULF-

MENT .4 TECHNIQUES; TO CONDUCT INVESTIGATIONSs COLLECTs EVALU-
ATE 't ANALYZE FACTS AND TO DRAW CORRECT CONCLUSIONSF TH

D

UNDERSTAND & FOLLOW ORAL & WRITTEN ORDERSF TO DEAL EFFECTIVELY

JITH THE PUELIC AND TO WRITE REPORTS.
1 _PREPARATION: - CITY POLICE OFFICERS MUST RE 21s HAVE A HIGH

" §CHOOL OR GED DEGREE» EE ABLE [TO WRITE & SPELL & -HAVE GOOD'

HEALTHs A DRIVER’S LICENSE & 600D MORAL CHARACTER. HOWEVER
MISDEMEANOR CONVICTIONS [0 NOT ARSOLUTELY DISQUALIFY ANYONE

" INSTEAD EACH AFPLICANT IS EXAMINED ON A INDIVIDUAL EASIS.

- L

" 9476 SECURITY ‘BUARIS

_PERSONALITY THAT CAN WITHST

- 9414 LAW ENFORCEMENT OFFICERS L >

RECTED 20/20 VISION & THE ARILITY TO PASS A WRITTEN EXAM OF
GENERAL INFORMATIONs SFELLING & APPLIED: MATH. AL THOUGH:-AN_IN-
CREASING NUMEER -OF ENTRY LEUﬁL FOLICE OFFICERS I'0 HAVE.SOME
COLLEGE TRAININGs THIS IS Nqﬂ REQUIRED OR NECESSARILY FRE- .
FERRED. MORE THAN HIGHER EDUCATION» SURERUISORS;EHFHASIZE’A

i ’ND THE STRESS % DEMANDS OF THE
JOR. ONE CAN PREFARE TO BEEA CITY POLICE OFFICER RY JOINING

EXPLORER SCOUTS ANID RECOMIN INUOEVEH"IN”EOCAL'SERUICE*FROJ—

-GTATE POLICE OFFICERS HAVE Tz SAME QUALIFICATIONS FLUS COR-

ECTS. AT AGE 20y A PERSONICAN WORK FOR A YEAR AS A COMMUNITY

o VICE OFFICERs ASSISTING|THE PUELIC UNARMEDs WITH THE OPTIGN
OF ‘BEING CONSIDEREL AS A RECRUIT AT THE END OF THE YEAR. IN-
CERESTED STATE POLICE APPLICANTS AT AGE 18 CAN WORK AS CALETS:
PATROLECING FUBLIC RECREATION AREAS OR WORKING AS LEGISLATIVE
GECURITY GUARLS. ALVANCEHENT TO OFFICERS IS NOT GUARANTEED.
U HEY WILL RE CONSIDERED, COMMUNITY COLLEGES ALSO OFFER

R AINING. (FOR RELATED EDUCATIONAL PROGRAW SEE LAW ENFORCE-.
MENT» FROG 567.) FROMOTION IS BASED ON PERFORMANCE ANI FUR-
TLER EDUCATION, A FEDERAL PROGRAM FINANCES TUITION FOR FULL
TIME OFFICERS. CITY RECRUITS ADVANCE To PATROLMEN & STATE
REGRUITS T0 TRODFERS. FURTHER PROMOTION IS TO DETECTIVE WORK
N SUPERVISORY LEVELS. |[FEDERAL JOBS DPEN FOR LAW ENFORCEMENT
R - IeERS INCLUDE: TREASURY AGENTS, NARCOTICS WORKs UNDERCOVER
AGENTS, BORDER FATROL; CUSTOMS AGENTS.

WHAT NEXT? !

?PPREF94 . .

2400 ° PROTECTIVE SERVICE OCCUPATIONS: _
RGOS IN THE PROTECTIVE SERVICE OCCUPATIONS ARE RESPON-
PCRLE FOR GUARDING AL TYFES OF PROPERTYs AND FOR THE SAFETY

. OF PEOFLE AS EST:BLISHED' RY PUBLI° LAWS. CAREER PREFARATION

COULD INCLUDE THE FOLLOWING HIGH SCHOOL SURJECTS
" ARITHMETIC ! MECHANICS ~
AMERICAN GOVERNMENT & HISTORY PHYSICAL EDUCATION
" BUSINESS LAW | PSYCHOLOGY
* DRIVERS TRAINING SPEECH .
GTUDENTS SHOULD ALS® CONSIDER POST4SECONDARY ANDI/OR ON-

* THE-JOB TRAINING.

YOU GAN LEARN MORE/BY LOOKING AT THE DESCRIFTIONS FOR THESE
OCCUPATIONSS , ‘

! -

94724 FIRE FIGHTERS
94346, MILITARY ENLISTED FPERSONNEL

Nt DO A

i




"TYPING! HUMAN RELATIONS & SIMILAR RELATED COURSES ARE

IF YOU WANT TO STOF, TYFE IN: ’STOF ‘.

SAMPLE OF PROGRAM . sLE AND HELP STATEMENT

"PROGS67 . ¢

567 LA ENFORCEMENT o . .

SEUERAL SCHOOLS OFFER FROGRAMS INTENDING TO FREPARE

BEOPLE TO WORK IN SOME AREA OF LAUW ENFORCEMENT IN FOLICE

DEPARTﬂENTSv SHERIFFS’. OFFICESy PRIVATE INVESTIGATIONy

SECURITY! ETC., THE FROGRAMS ALSO INTEND TO FROVIDE ‘FURTHER
TRAINING FOR FERSONS ALREADchNGAGED IN LAW ENFORCEMENT 0C-
CUFQTIONS. FROGRAMS VARY FROM 2-YEAR ASSOCIATE LEGREE PRO-
GRAMS TO- RACHELOR’S DEGREE FROGRAMS AT 4-YEAR SCHOOLS. MANY

COHMUNITY COLLEGES ALSO OFFER THE FIRST 2 YEARS OF DEGREE

‘REGUIREMENTS FOR THE 4-YEAR SCHOOLS’ LAW ENFORCEMENT FRO-

GRAMS WHICH CAN. THEN RE TRANSFERRED TO THOSE SCHOOLS FOR
DEGREE COMFLETION.

‘MOST FPROGRAMS REQUIRE THAT ENTERING STUDENTS NOT HAVE
POLICE RECORLS OR FELONY CONVICTIONS & REQUIRE EACH APPLI-
CANT TO BE FINGERFRINTED FROM WHICH A PERSONAL INVESTIGATION

- I8 COHPLETED FRIOR TO ACCEFTANCE INTO FROGRAM.

‘COURSEWORK$ USUALLY INCLUDES AT LEAST THE FOLLOWING:
.MLRIMINAL EVINENCE CRIMINAL INVESTIGATION
CRIMINAL LAW CRIME & DELINQUENCY
FIRST AID FATROL & TRAFFIC FROCEDURES
FERSONAL DEFENSE ADMIN, OF CRIMINAL JUSTICE

USUALLY 'REQUIRED., MANY FROGRAMS ALLOW ‘STUDENTS TO

- GAIN PRACTICAL EXFERIENCE EFY WORKING FOR CAMFUS SECURITY

OR THROUGH FIELD FLACEMENT WITH LOCAL LAW ENFORCEMENT AGEN-
CIES. CONCULT SCHOOL CATALOGS FOR A MORE COMFLETE
DESCRIFTION OF CURRICULUM.

REL&TED OCCUFATIONS: DESC 9414 LAW ENFORCEMENT OF- .
FICERSy DESC 9476 SECURITY GUARID'S. ’

RELATED! FROGRAMS! 548 CORRECTIONS? 421 LAW.

DO_YOU WANT A LIST OF SCHOOLS?  (TYPE IN /YES’ DR ‘NO‘).’
?NO _
WHAT NEXT?

THELF . .
GORRY YOU ARE HAVING TROUELE.

" yOU CAM GET ANY OF THE FOLLOWING:

OECUFPATIONAL INFORMATION:
TYPE IN ‘INFO’ ANDI' A 4-DIGIT OCCUFATION CODE.
LIST OF EDUCATION ANLD TRAINING FROGRAMS™
- TYPE IN ‘PROG’ AND & 3-DIGIT FROGRAM COUE,
DATA AROUT SERVICES AND' COSTS OF SCHOOLS:
TYFE IN ‘SCH’

IF YOU ARE USING QUEST, YOU CAN TYFE IN:
HOW MANY
FINISH
LIST
WHY NOT (FLUS AN OCCUPATION NUMEER)
BRACK UF
CHANGE
START OVER
FOR MORE DETAILS, SEE FAGES 24-25 OF YOUR USER’S HANDEOOK .

.« 0 A4

<

?

-41- 8"'
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;L oL, SAMPLE OF SCHOOL INFORMATION FILE S

; t '

;" NOW—TYEE IN THF,QQQHQLQ . o
‘ ENTER ‘SCH’ aNI' 1y 2, OR 3 SCHOOL CODES. 2T
| — EXAMELE! SCH 21143.21001.2{024 :

; ?SCH21520, 21344502138 . L

- WHAT- G- YOU_WANT_TO_KNOW. AEOQUT _THE_SCHOOLSG?
TYFE IN THE SCHOOL TOFICS., EXAMFLE: 1-5y

21y 71y 8BS

SCHODL _TORIC rnntsnARE_Du_PaG£-3_ﬂF YOUR _HANDROOK .
5 . ?1-2y85 -
: - Pnlra*_gﬂLv— _ GAVILAN —_HARUART
D e . TECHNIC STATE COLLEGE . UNIVERSITY
, UNIVERSLLY. 3035 _SANTA CAHMBRIDGE.
FOMONA "TERESA RLVI, MAS8. 02138
GILRUY:s CALIE
95020 . ..
3801 W. TEMFLE £
, AVENIE ' .o : .
. FOMONA_CA 91749 - v -
S 01 GENERAL _INEORMATION 2-YR_FURLIC 4=-YR. BRIVATE_
= TYFE OF SCHOOL 4 YEAR FURLIC CO-En COM- NON-SECTARIAN

o g UNIVERSITY-COED MUNITY COLLEGE UNIVERSITY AND
;- COLLEGE FOR
i - - L MENCHAS_BEEN—
: ‘ - AFFILIATED °

' : WITH- RADC&IFFE

-

1.

f“ oy N_FMZ4L"’I'&;\ 7y

OR NEAP:ST LARGE CITY

LeAs—40 MINUTES

—;2&—MLL&J—IO—Q&——BDSlQN—A—M14___

02 ENROLLMENT YNFORMATION

WiTH RANCLIFFE

L IBTALAEXCL— AT BT — 0401 14142 61800 —
WOMEN 35204 517 * 14900
HEN ' b 837 625 22 700-
FULL-TIME UNDERGRADS. 75708 £00 67600
FARTT-LHE UNDERGRALG v - 20 B 1 oo 342 0=
OUT-OF~STATE STULENTS 6% FEU B0
o NEW-STUDENES - (EROSH oo -~ 75 e e A 00 29175
‘ NEW WONEN 619 200 . 400
NEL—HEN T 200 1175
TRANSFERS WELCONE
FORELIGN S O
95 SINGLE-STULENT. COSTE — oo — - N _ ‘
TUITTON AHT FEES 4200 325 24,100
—BOAREAROON » ¥Rk 5 JENSERE b p 5003 s D00 £ 920 .
[EKJ: HOOKS & SUFFLIES 5180 4o B
T OTAL-ERSTS— $25810- 0200 41,5055 000——- £20300- ...

3 , " WHICH HAS '
: . 1+ 200 LINDER>-
. . @ - - . GRADUATE WOMEN
—— BRANVATE-DEGREES YES NO EXTENSIVE———
SCHEDULE OF CLASSES QUARTER SYSTEM QUARTER SEMESTER
: - MOSTLY--IAY. . -
CORRESFONDENCE COURSES . NO ., NO -
——HNRERGRAD-SUNMER FUll-ACAall QT ONE-6=UWEEK >
. CURRICULUM & SUMMER SESS. SESSION YES
' —_—  LOGATLON-OF-SCHO0L ————FOMONA GILROY., CALIE.  _CAMBRIDGEsMASS.
FOPULATION OF NEAREST . .
CITY QR—TOWN 8723900 152000 100sQ00__
ACAMFUS TO CIY CENTER 3 MILES 1 MILE 3 MILES




EUR@KA, The California Cqﬁee? Information System . May, I977\.-
s g 4: ' {

E'S&_“° “ Estimated direct costs for school with 1200 students .

ca R . - © Year 1 (1977-78)  Year 2 (1978-79).

e A ' )

e Terminal . y e8! - 4052 B - 405

Maintenance - Y 150 - @ 150 \G ’
Paper ' _ ' 72 ’ 72

- e 3 . T

R > Lease |ine modem .. 250 - 135 | g - 135. _

: o : : : .

= Telephone lease line® . ‘ 208 < - 168 .

% Computer port’ . 1,620 1,620 '

EUREKA software’  ® = - " 1,000 - o 600 .

- Total AU 03,989 - 3,440 . 2,610 - 3,000

; Estimated cost per user per year 4.99% 4.30 - - 3.26 - 3.75 .

; (total « 8007) : ) .

1. Outright purchase of teletype terminal, KSR-33, rebuilt as new, 10 characters
per second (cps). For faster (30 cps) and quieter Decwrlfef terminal, add
$1,300 to first year costs. 2

4

s

Figures for leasing equipment, if differen$}from'o+her figures given, are
shown on the right. i

“
N

3. New modem, necessary to transmit data over telephone line.

4. Charges vary with disfgnce; within the same exchange, normal charge is $14

per month plus $40 installation.
5. Based on current charges for timesharing at Lawrence Hall of Scuence, $180

per month x 9 months. ,
6. EUREKA software includes user handbooks, implementation handbook, updates
! T at least every 8 weeks, inservice training, .and membership in the EUREKA
: cooperative. Institutions electing to become demonstration sites pay a fee -
of $1,000 for full use of the system through June, 1978. After the demon-
sfraflon period, the fee will be based on-}he number of estimated users: .
75¢ per estimated user for the first 3000 and 50¢ for each additional user.
Estimate for schools is based on 2/3 of ADA.

7. In a school of 1200 students, an estimated 2/3 or 800 would be likely to use

the system. Each user generally ‘accesses EUREKA 2 to 3 times per year for
20 +o 30 minutes each time.

\)‘ Lt ' ’ "43" 6|
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a APPENDIX G

. SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
i '« ADMINISTRATION BUILDING

. 1619 N STREET, P.O. BOX 2271

f.«  SACRAMENTO. CALIFORNIA 95810

" "Tel: 454-8335
JOSEPH H. LYNN
¥ Superintendent

H
£

’

December 1, 1976

v

. Mr. Leigh Robinson [
‘ Richmond High School

1250 - 23rd Street . / '

Richmond, CA, 94804 : . ‘ . .

' Dear, Leigh: _ ' .

On November 16, 1976, four members of our school district toured your
project ‘the California Career Information System "EUREKA" at Richmond
High School. This was an extremely informative and exciting experience
for our people. Now we will begin to establish the framework of a Vo-
cationg] Guidance Program for this district. 7

Thank you so much for your hospitality and welcome. The information that
was brought back will certainly help us for a long time to come.

Sincerel Y
- - Harold Stainbrook

. Director
Vocational Education

HS:pm s




¢ . >~ Booker T Jackson. Jr.
: President
: . H Pat Balen
: 900 FALLON STREET e OAKLAND, CALIFORNIA 94607 Vice-President
\ * (415) 834-574G * Curtis C. Alter
B John C Anderson, Jr.
LAWRENCE A. DAVIS. PRESIDENT Canl Dechow. Jr.
Hal Michaeis
’ Mrs Constance L. Ormond
» December 10, 1976 !
y N
: ' . HMr.,*Leigh Robinson i
[ Richmond High School District
t 1250 23rd Street
Richmond, CA 94804
.: h s - »
"Dear Mr., Robiasen: oa
Giving of your time to participate on a panel at the California )
_ .Community College Association Conference was appreciated by
a1l of those who attended the Computér Based Careetr Information
and Guidance Systems Workshop. .
X Fr_?z;x the comments that were recorded on the_e’valuation forms,
: they were very commendable. We thank you for making our
conference a success:
SincerelA s
- —7
g/% Tt
Carl Mack, President
C.C.C.C.A.
M/ pw
oy
e .//
_45_
\) PERALTA COMMUNITY COLLEGE DISTRICT THOMAS W FRYER, JR.. CHANCELLOR AND DISTRICT SUPERINTENDENT
71
L .
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- Apost

olic Academy - '
Christian Schqol / .

P. O. BOX 699 ) - B. J. ROBISON |
4892 SAN PABLO DAM ROAD . ADMHNST;i%R Y
EL SOBRANTE. CALIFORNIA 94803 ‘

PHONE 223.5960

- ' . February 8, 1977 : .

-

-

To Whom It May Conceén: .,
This past week has been an exciting oneufor.qf'here at
the Apostolic Academy. We have had the opportunity to usg the
~ computer-delivered career information system known as EUREKA. R
The Richmond School District provided us with computer équip-
ment and directions for accessing the system. _
Our students fouﬁd EUREKA easy to use, interesting, and , ,
helpful. Most of them haven't thought very much about what
‘they will: be ‘doing once they leave high school. Careers seem
to be a long way off. That is why the Quest part of EUREKA was
so helpful to focus their attention on occupations that fit
their interests and abilities. When students have thought . '
about their futures, they become motivated to do well ia school, L
. and that is what we want. The Quest ‘lists and the up-to-date
occupagional and educational information with the students _
used all helped to get thém thinking about their futures.” i

)
k]

We are happy to see that EUREKA is now available in * *
California. ,We would like to use it zgain becuase we feel that '
it serves an important need in our school.

. z : v
Sincerely yours, )

. 7 . ‘

B. J.Vﬁébison -

o e g




NK)UNTA"GV@@”UDSAIRDStMSTﬂKI
©  FREMONT OISTRICT
PALO ALTO DISTRICT

A

| INORTH SANTA CLARA COUNTY S59W FREMONT A1E SUNNTALE CA E?

7 REGIONAL OCCUPATIONAL PROGRAM PHONE (408) 2452360

A SROGHAM CF T SANTA L ABLOUT v UTTANTENDENT OF SCHCOLS

Maxch 22, 1977

M. Lec,i,gh Robinson ~
Richmond High Schoot
1250-231d
R,éc__lqnond, CA 94504
Dear Leigh: L E
My sincere thanks fon participating in our Counselon Tnservice ‘ A
Wonrkshop. "
_As you Fknow our puwrpose for the wonkshop was fo update our
counselons and -careen centen staff regarding ROP and o make Zthem
aware 0§ the EUREKA Project. - .
A Without a doubt your takh was very timely and {nformative especially o
since PaLo Alto has installed the sysiem and Min.View/Los Altos
Distrnict.is Looking for a computerized ingommational system.
’ My only negret is that there was noi enough Lime 60& people Lo hy
_out the computer while at Palo Alfo. . >

T was bKQhAed 2o §ind out that in the near future that iﬂéolunai\aéon
on the ROP programs will: be part of the informational system. ‘

Again, ma.né thanks §on your time and effont, T know you have a very
schedule; therefone, it was e itra spectal having you as one 0f ouwr
workshop speakers. e

. In appreciation,

/Ba)nba/uz K. Grnimm
District Consultant
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DEPARTMENT OF THE ARMY P
HEADQUARTERS UNITED STATES ARMY RECRUITING COMMAND - )
FORT SHERIDAN, ILLINOIS 60037 o ol
USARCASP-E ) - 7 April 1977 :
“,/" i 7 : .
e R %
Mr. Leigh Robinson,
" Administrative Director
The California CIS ‘ o . o g
Richmond High School . - i
Richmond, CA 94804 : s
Dear Mr.. Robinson: ' : Afé

3%hanks agaiﬂ for sharing your busy and valuable time with us.

~ on Thursday, 31 March 1977, in discussing and demonstrating the CiS/ ~ '

e halt)

Let me say in writing how much we appreciatalyour time and interest

Eureka program. The dedication and enthusiasm you show contributes 3

much to a visitor's interests.

Thne general goals of the program dre

shared by many, including Mr. Laureyns and
I feel the CIS.program has potential valué
less, I hope it will eventually be able to

me.
for many youth. Neverthe-
incorporate other concepts

such as offered by SEARCH or that SEARGH will be able to find 4 way
to use the CIS approach in some of its career decision making class
learning experiences. The programs appear to be compatible, and both -
%pould help .to meet’'the needs of youth. - :
: We

enjoyed ‘it and we learnéd. It was also good to see students using .-
computers in the learning resource center, and in the classroom for !
that specific instruction.

Sincerely, ’ N

Hartley B. Campbell EZ R

Educator Program Coordindtor

"Education Liaison Divislon . , T -
\J P r . ° 4 - o )
cf/Gerard Laureyns . T =
US A+my WRRC . 3
Ft. Baker, CA ' T_"j D
M “ o ¢ oa .
o oWTIo
v . . Q.é A N% X
':,”- I.RE‘.‘O . )‘ (AN qe ‘%
0‘/ \—x'- - 7 - o r_n‘
SRS 4 Zz .
P 'S ) A'. ) £
SRR % N ]
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APPEND ¥ |

' Richmond Unified School District
,Richmond; CA 94804

*
. PROJECT EUREKA
Evaluation Report
By: f
Donald Mayall T

Career & Employment Analysis:
Menlo Park, CA 94025

June 1977




: computer. The data base consisted of the following:

INTRODUCTION

e . Proaect Eureka, a computerized career 1nformat1on system based upon a
' model developed at the University of Oregon , was installed at the six high
schpols'of the Richmond Unified School District (RUSD) in the sp?ing.of 1977,
s part of a Vocational Education Act, Parf‘b; funded exemplary project.-
‘The purpose of the project was to provide up-to-date careéf‘guidanée
informqtion to high school students and counselors, using remote key termiﬁals
- in\classrooms to access a data base of occupationé] information stored in a
1. QUEST, an 1nteract1ve computerigceess strategy designed to narrow the
range of occupat1ona] goa]s based upon the users vocat1ona1 1nterests,
prefer°nces, and Self-assessnd ab111t1es )
2. Job Descriptions of 231 occupations, including pay scales and emp]oyment

ke

. outlook.-

¢

. = %
-. Preparation necessary to enter these occupations. -

9: Programs of training and sfﬁﬂ}lre]atingv;o theze occupations. .

%. Information on posf-secondary schools and colieges.

'6\ A biblidgraphy of‘qddi¢io"é1 sources of information,

Ig accordance with standard proéedures for demonstration projects, evaluative,
- data was collected from project part1c1pants and clients. The fo]]bwing is

2

an analys1s of this data prepared by a consu]tant under contract to the RUSD.

-
[ /.

Th1s system is described in detail in! cK1n15y, Bruce; Developing a
Career Information System, University of Oregon, 1974 '




“information system. Criteria for evaluating an information must take user .

:néed as their point of departure. Was the information system uced? Did fﬁe

.The foregoing questions provide the framework for'evaluating an information

+

EVALUATION CRITERIA * o ' -

1

roject Eurdka is, in essence, a data base consisting of five sets of

files, and means of accessing and delivering this data. In short, it is an

-

system meet the user's needs, in terms of detail and coverage desired? Was -
. 4 -

the systgh what it seemed'to be? In other words, was the data base accurate? .

system, 3

-
«

[

In the case of Project Eureka, two sets of users may_b% identified;

étudents and counselors. Students aré{u]tima;e users, but counselors, acting

as intermediaries between students and many information sources, also are

e .
* . ‘ o 7 . - . -
.

D 1
. properly regarded as users. ) : § ‘ -

-
.
1

Method of Approach
. - : R F’“
Sourcesof{ggya for dnswering the evaluative questions were:

1. A questionnaire completed by student users 6f.Project“Eurgka in each of

. -
i

the RUSD high schools. "o CoL e e . o 1‘3

2. A questionnaire completed by counselors in each of “the high schools.

3. A review of the data files and compérison“w;th-§aurce documents. . o
4. Discussions'With,projéct staff., - - , T t ’ ; i
5. Attendance at Project Eureka consortium meetings froﬁ November™ 1976, __;?
- through May 1977. | h T o
6. At€;ndance at deponstrations of Project Eureka to staff of other'ééhoo1s.i «

’Implementation of the Projeét . . .

A number of technical problems were encountered by the project staff in

the course of'imp1ementing Project Eureka, notably the lack of a compatible

+

.

*A detailed treatment of the evaluation of information systems may be’
found in Thal-Larsen, Margaret, Requirements and Designs of a Labor Market

. Information System for a Large Metropolitan Area, University of palifornia,

Berkeley, 1972. .

I ¢




computer program As a consequence, the computer terminals were avaiIab]ef
for an average of 3 weeks each at 5 of the six i.ichmond area hidh schools. |
This meant that only a limited numder of students had the opportunit} to use

the system. Some counselors also had so ]itt]e experience with the system

that they were reluctant to offer judgments of the proaect For these re%-'

f
sons, the evaluative comments in the following sect1on should be regarded
very tentatively since they are based upon a small sample -of students, and
the counselors'’ experience with the system was not only very limited, bpt also

inc]uded the frustrations of start-up problems; machine failures, typo{

H

graphical errors, and the 11ke A fair evaluation of the system will fequ1re

" a _much 1onger per1od of observation, and exper1ence with an error~free soft-

b . @ weh lor ser R

- ware. | |
|

. ¢ f f

Student Ratings o ’ . : - f

The Eureka system was used by 690 students in the course of the study

period for an average-pf 22 minutes at the terminal per student. Oﬁ these,
350 completed evaluation %orms. Eighty percent used the QUEST fi]es, and over
' 90 percent used the occupational description files. The preparatign file was

; [
accessed by{84 percent of the users. Other files were used‘]ess often The

program files were used. by 57 percent, the schools files by 53 peqcent, and
the bibliography files by 40 i >rcent of the student users
' The occupat1ona1 desc.iptions got the highest rat1nﬁs, w1th 83 percent
- of users reporting them to be "great." The information ,0n how to prepare forg;;N
" chosen occupat1ons was ranked "great" by 70 percent of the users, while pro-"

/

grams of training and study were given a high mark by 7§ percent of users.

QU T and the files of information on schools were rat%d high by about half of
’ /

those who used it. ' Co /

More than 80 percent'of student users found the system interesting and

’ , easy to read, 6§’percent found thé instructions very easy to understand. .
d N - . “ ‘
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0verall, 60 percent of student users rated the system very helpful,
\

- and 77 percent sa1d that they y had a_ better 1dea of i hey would do after

*h1gh schoo? after using the system. .

~_ Counselor Ratings

i
I

The Project Eureka system wals rated by 18 counse1ors who worked with it

dur1ng the study period. In most cases, their cont\cts with the system were
.11m1ted to a three-week period whén the terminals vere ava11ab1e at their

school. Counse]ors, however, represent sophisticated system users. ’ S1nce .

they are accustomed to directing students in infermation séarch, they are

-
v

§ ' familiar with a var1ety of sources of career information and strategies for
<L accegs1nq information. CounseTors were asked to rate the importance of each

e vy e g— i i — St _T o C——-

of §nx oCcupational tqp1cs in counseling; career goals, programs of tra1n1ng

and/study, school information,.job descriptions, pay scales, and employment

i
/

odtlook. They were then asked what sources they used to get information on

jAduitional]y, they were asked to compare QUEST with other measures of voca-
/. :

: ‘/ tional interest. Following is a summary of the couselor responses.

A / . :

Career goals were considered the most important occupational topic in
- v % - ‘

P R E T

/ ctoungeling. éight cut of 10 counselors rated it as very important. Among
/- the.tools used to elicit career goale‘were the StreanVocational‘Interest

T ' Che‘k List, The Kuder Preference Test, and JOB-0. More than 80 percent of-
selors reported that QUEST was superior to both JOB-O and Kuder. OpihioQ
wes d1v1de on the Strong test. About 10 percent'thoughthtrong superior to
J QUEST, and 70 percent thought QUEST: super1or to Strong. Several commented

;/ .: h . that Strong and QUEST were not addressed to the same issues, and, hence, not

subst1tutab1e '

Slxty—seven percent of the ccunselors thought Jnformation on Qrogram

/ .
these topics. Then they were asked to compare Eureka with these other sources.

of,training and study was'1mportant, 57 percent thought- that Eureka was better.’




o spec1f1ca11y mentloned the need for -more Ca11forn1a program data.

5

thansother sources of nnfonnat1on, but 29 percent thought that Eureka was
inferlor to other sources. This may be more of a reflection on the data base

) than the concept, since only a fraction of the 2pplicable program data for

H -

Ca1ifornia had been entered into the computer files. Several counselors
. Slxty percent of counselors thought lnformatlon on chool 1mportant

-and:all'thought.the Eureka data access super1or to the_yarlous college guides

]

that they had been using.

. About half of the counselors said that job descr1pt1ons were very impor-

tant,-30 percent fa1r1y important, and 20 percent not very 1mportant. Host

had used the 0ccupat1ona1 0utlook Handbook or the Dictionary of Occupational
T1t1es as a source of this information in the past. Sxxty-two percent pre~

. ferred the Eureka system, 15 percent preferredathese other sources, while 23
percent considered them equiva]ent.' ‘ B '

Employment outlook was considered very important by slightly less than

half of the counselors, and important by 40 percent. Sixty-two percent thought
Eureka better than other sources, but 23 percent found Eureka less satisfac-
tory “han sources such as the Occupational OQutiook Handbook, which some 1iked

o

for its comprehensiveness. .

Cxinion vas divided on the va1ue of pay rate infornation. The percentage

" of counselors that rated it very important, 38, was equal to the number that .
did not think it impcctant. Despite this disagreement on its value, 92 percent
thouoht Eureka superior to other'sources’of wage data.

COUNSELORS' GPMMENTS ON THE SYSTEM ;:

" Some of the things that counselors 1iked about the system were the
currency of the information. the ease with which students could use it, the
fact that it was "self- d1rect1ng, that it engaged students' attent1on, the

qu1ckness of resoonse, the vo1ume of’ occupat1ons, and the Capab111ug for
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storage and updating information. One counséler remarked, "I think Eureka
is fantdstic. No coilinselor can have as much information or dispense it as

quickly."”

o Counselor dislikes partly rélaté to system failures and pért]y to the

data base available at the time of the study. Theré were ffequent problems

“with keeping the terminals operationaf in the test period. Only a limited

amount of California school or program information was in thé fiies, and this

was regarded as a d’stinct drawback. Counselpre also wished that they had )
had more time to familiarize themseives with. the system and to prepare students

in its use. '

-~
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DATA FILES

3

The basic model of the CIS - s ot:tained from the University qf Oregon in .

the form ¢ computer iapes. A data base o% California “information was assenm- ,
bled and entered in place of the Oregon data.: Thé ochp;tionai'structure was .
* not chaﬁged, however. Since the Oregon labor market is dominafed~by‘WOod
productg industries, this resulted in the overrepre;entation of wood précess—
ing occupations which are not relevant in the San Francisco Bay Aréa Jabor

market in which the Riéhmond schools are located.

The development of "localized" data bases was done by staff of various

'1§ca1 school districts who were members of a group known as the Bay Area

Computer Educators (BACE). " These development efforts were done on a-volui- . //A.

gary basis with the understanding that localized data tapes were to be made
available to their school districts.- An uéfortuna%e éons?quence'of this
sy voluntéer effort was that some data components were slow in prébgkafiop, and
other were less than complete. | - S
The job descriptions and ¢ clook files were deVgﬁoped by staff at the

-~

Richmond Unified School District. All Oregon job descriptions were reviewed -

8
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and compared with appropriate California Occupational Guides. Current

eﬁp]oyment estimates were taken from California Manpower, 1975-1980. Wage
data was taken from Occupational Guides, the California State Per.onnel Board
SaTéfiwghrveys, and the Bureau of Labor Statistics Wage surveys.

Program files were based upon Inventory of Academic and Vocational

Programs, Post Secondary Education Commission of California, 1976. School ,

Information waé‘based upon responses to questionnaires sent to 85 schools

and colleges. Data actually entered in the files during the test period

covered only a fraction of the schools and colieges in the State.

Information for the preparation files was obtained from California
bccupational Guides, the California Apprenticeship Information Guide, and
information obtained from State and Federal licensing agencies. Much of this

data was also not in the computer files during the test period, however.
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