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DISCRIMINATION PROHIBITED — No person in the United States shall, on the ground
of race, color, or national origin, be excluded from participation in, be denied the benefits
of, or be subjected to discrimination under any program or activity receiving Federal
financial assistance, or be so treated on the basis of sex under most education programs or
activities receiving Federal assistance.
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This publication was developcd under Contract 300-75-0256 between the Resource Center on
Sex Roles in Education and the Women's Program Staff, Office of Education, U.S. Department of
Health, Education, and Welfare. It 1s one of a series of technical assistancg-Raterials developed to
assist education agencies and institutions in ensuring compliance with of the Education
Amendments of 1972. .

The elimination of sex discrimination in policies and practices relatipg to the admission and
treatment of students and the operation of student programs is one of the requirements of Title IX.
The Regulation to implement Title IX requires that students be notified of their rights under this
law and that grievance procedures be provided for the handling of student complaints of discrimi-
nation. This booklet is to inform students of their rights and responsibilities under Title IX, it may
be used by education agencies and institutions as one means of policy notification related to Title
IX compliance.

The Resource Center on Sex Roles :n Education is grateful to Myra Sadker of The American
Umversnty, Washington, D.C. for her development of this booklet and for her continuing leadership
in the alleviation of sex role stereotyping and discrimination in education. We also wish to thank
Eisa Bailey for the supportive cartoons which highlight the text.

Throughout the project, advice and assistance have been given by Joan Duval, Women’s Pro-
gram Staff of the U.S. Office of Education, Becky Schergens, Office of the Assistant Secretary for
Educatlon Gwendolyn Gregory, Office for Civil Rights, Reginald Pearman, Office of Education;
Rosa Wiener, Offi.e for Civil Rights, and Sarita Schotta, National Institute of Education. Marguerite
Follett, Women’s Program Staff, provided guidance in the preparation of the manuscript for final
production. |

Resource Center staff who assisted in preparation of the final manuscript include Judy Cusick,
Shirley McCune, Martha Matthews, Ann Samuel, and Ernestine Scott.
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b .
INTRODUCTION : .

p) .
You Have a right to nonsexist education. A law called Title IX prohibits your school from dis-
criminating against you on the basis of sex. Females and raales are guaranteed equal treatment
under the law in:

Admissions to most schools .
Entrance to courses (including physical education and vocational education)
Student rules and regulations
Student services and benefits
** Financial aid .
Policies relating to marital and parental status
Counseling and guidance T
. Athletics and competitive sports
_Employment. >
This booklet will tell you exactly what your rights are under Title IX. It will also tell you
about your responsibilities—what you can do to make Title IX a living reality in your school. It is
organized into four sections: ) . .

Section 1-DO STUDENTS HAVE RIGHTS?

This section discusses a number of your basic rights and responsibilities as a student and provides
questions you can use to test yourself on these rights.

Seclion II~SCHOOLING AS A SEXIST ACT IVITY
This section gives you some of the background that you may need in order to understand your
* right to a nonsexist education.

[}

s

A}
. Section III-TITLE IX: YOUR RIGHT TO A NONSEXIST EDUCATION
This sec'tion summarizes Titie IX/rkequirements for nondiscrimination. A number of checklists are
included to help you identify possible discrimination in your school.

& ©

Section IV-YOUR RESPONSIBILITY FOR A NONSEXIST EDUCATION

This section identifies steps you can take if“yoix believe discrimination exists in your school.

vi
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I. DO STUDENTS HAVE RIGHTS? _

] . One of the great concerns of our time is that our young
B ’ STUPENTS people, disillusioned by our political process, are disengag-
) HAvE 5} ing from political participation. It is most importart that
B RIGHTS! our young people become convinced that our Constitution
. is a living reality, not a parchment preseYved under glass'

. —Stanley v. Northeast lndependcntSehool Dlsmct '
i - Q/-C_S- ~£ . . 462 F. 2nd 960 (Sth Circuit 1972)

. The purpose of this booklet is to inform you about your rights under Title IX, the law that
prohibits your school from discriminating on the basis of sex. But it is also img Jrtant for you to be
aware of some of the other fifndamental rights that you have as a student, as well as the responsibil-
ities that go along with these rights. This first section will inform you of your basic freedoms as a

" student, freedoms guaranteed you by our legal system. . -

Where Do Your Rights Come From? ' ‘

When you became a student, you did not give up your citizenship. Stucdents, as well as other
citizens, are protected by the first 10 amendments to the Constitution, collectively termed the “Bill
of Rights.”” Under the Biil of Rights and the Constitution, your basic rights, such as freedom of
speech and freedorns of re’ gion, are assured. Laws passed in your State and by the U.S. Congress are
a source of still other rlghts And the Supreme Cgurt, in interpreting these laws and the Constitu-
tion, may define, extend, or limit your rights. In recent years, the Suprepm.. Court has iaterpreted
the law in such a way that the civil rights of students are firmly estabiished. But unless you are
aware of your basic rights, you may not be able to exercise them. ’

1 g
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What's Y our RQ (Rights Quotient)? 1 . N J

¥

llh

The following brief quiz will help you determine
how much you know about your rights. Read each -y
description. Then check the answer you believe to be
correct. ¢

i

u

1, A student decides to" protest the recent
school board elections by wedring a button that says
“Poor_Choice!” She gives daily speeches in the school-
yard after schoel hours. No. classes cr activities are
disturbed, but hundreds of students join the after-

school rallies. 5 ‘W}HT% IR, R!@ His

This student is within her rights. O ' QUOHENT‘.)
This student is not within her rights. O

2. A student who is often in trouble is called to the principal’s office. The principal says,
“You are a troublemaker. I doi’t want to see you in school for a week.”

The student’s rights have been viglated. O
. The student’s rights have not been violated. 0
« 3. A student objects to the nondenominatic;nal brayer recited each day in school. The teacher
tells the student that he may stand or sit silently, ignore tiie prayer, or leave the room. The student
refuses and demands that the nondenominational prayer no longer be recited.
. The student is within his rights. O *
The student is not within his rights. O

4. A new school policy states that boys may wear their hair long. Neat hair, at shoulder length
—but no longer—is now acceptable. Girls may wear their hair as long as they like, as jong as it, too,
is neat.

This policy violates student rights. O
Q This policy does not violate student rights. O

5. Two neighboring schools, Baker i{igh and Cony High, are being desegregated. Baker High is

., attended by students who are predominantly black. Cony High is attended by students who are pre-

dominantly white. Loretta Johnsom is a white Cony High student who refuses to be bused to Baker.
She wants to remain in her neighborhood school, where she knows many of the students and the
teachers. ’

This student is within her rights. O
This student is not within her rights. O

[




.. Rights Quotient A swer Sheet
Queyt'on 1: The stident is acting within her rights.

! December 1965: Des Moines, lowa—Thirteen-year-old
Mary Beth Tinker, her 15-year-old brother John, and 16-°
. year-old Christopher Eckhardt; decided to demonstrate
¥ their opbosition to the war in Vietnam. They wore black
“ " armbands to school. The students were met in school by
the principal, who informed them that they had bruken a
school rule. He asked them to remove the armbands. They
refused. The principal then suspended the students, sent
them home, and ‘told them not to return until the arm-
bands were removed.

v

o

The parents of the students sued the Des Moines school system. The case reached the U.S.
Sapreme Court, where a landmark desision for student rights was established. The court ruled that
students have the right to freedom of speech as long as they do not disrupt the operat on of the
school and deny other students the opportunity to learn. The judges decided that, in this case,
wearing black armbands did not disrupt school operatlon

Q

Your right: You have the right to express your views, orally or symbolically, however unpopu-
lar those views might be.

Your reSponS|bxhty You may not disrupt the schoul’s operation nor may you take away the
nghts of another person through slanderous speech. N

Question 2: The student’s rights have been violated.

N
v

1972: Columbus, Ohiv- A lunchrooin disturbance worried a school official who suspended Dwight
Lopez and several other students whom he thought were involved. The students were suspended for
ten days. The case was taken to court. The court ruled that when sclicols suspend a student for ten
days or less, they must inform the students of what rule was broken and why school officials believe
that the student broke the rule. They must also give the student a chance to tell his or her side of
the story.

Your right: School cfficials cannct suspend you from school without mformmgyou of what
school regulatlon you broke and why they believe you broke it. You must also be given a chance to
tell your version of the incident.

S

Your responsibility: You must follow school regulations.
Questicn 3: The student is within her rights.

1962. New York A grcup of parents went to coudrt to prevent the schools from using an official
. prayzr. Even though students who objected to the pray.r were aliowed to leave the room, the pray-
er was found unconstitutional. The court ruled that schools must be reutral toward religious activ-
ities, and they must not encourage or discourase student prayer. Schools should not allot time for
any kind of religious observance, or even for a moment of silence.
Your right. You may obsx.rve any religion you wish, or you may Lhoose to obsem. no religion.
The school has no right to organize religious activities for you. =

Your responsibility: You may not interfere with the religious Beliefs of others.

e+ <o e - S




Question 4: This policy violates student rights.

This poiicy 1s illegal because boys are required to wear their hair no longer than shculder length,
whi'e girls may wear 1t as long as they like. Under Title IX, 1t is illegal to maintain different dress
codes for girls-and boys. Boys and girls must be treated equally by schools. Your rights and respon-
sibilities under Title IX are discussed in section 11 of this booxlet.

. ~

Question 5: The student is not within her rights.

According to the Brown decision of 1954, e Civil Rights Act of 1964, and a variety of relatea
Supreme Court decisions, segregated pubiie schools are unequal and unlawul. This student does not
have the right to demand that the.school system educate her in an all white school

Title. VI of the 1964 Cvil Rights Act prohibits discrimination or segregation on the basis of
race. All students, regardless of race or ethnic background, are entitled to an equal educational
opportunity. )

Your right: You have the right to be educated in a nonsegregated school.
Your responsibility: You cannot interfere with the rights of others to éducation in a nonsegre-
gated school supported by public funds, ! e

Now check your score on the quiz, and determine your RQ (rights q-iotient).

~ive correct—Winner of the Student Rights Gold Medal.

Four correct—Second place. Not bad (but it could ne better). Silver Medal.

Three correct—No awards for only ¢hree correct. You are aware of only some of your freedoms.

Two correct—Consider this a warning. You don’t know how free you are.

One correct—Lucky guess.

None correci—~Not even a lucky guess. Funny thing about your rights. 1f you don’t use them,
you can lose them.

~

-
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As you read this booklet, you will learn abeut
. the rights y'ou-have as a‘result of Title IX. You will W/
~3150 learn.that you have a very basic responsibility to

‘; m:ile thede rights a living reality in your school

You may find that your own school sometimes

* * " discriminates on the basis-of sex. It is your responsi-

""'ﬁﬁﬁ' to inform your school of any viotations of your

“’rightsﬂln this way you can wourk to translate your

legal .rights into actual practice in the classrooras and -
fﬁccs of your school.

i Sonletx'me .this will be very simple. There are \T% m 3‘08 To REFORT

many prmcxpnl teachers, and parents who believe . ;

strongly- in the idea of cqual opportunity for all stu- N]OLAT[OMS

~dents, regardless of race’eethmc group, orgex; they ¢

wﬂl\ help_you. At other times, you will face an uphill ”

battle. Jn ejther case, you will want to discuss any preblems with the Title IX coordinator for your
" school district. By Federal regulation, all school districts must have a Title IX coordinator. This is
-the g‘ n or woman in charge of making certain that your rights under Title IX are really working in
your School system Moreover, your school system also has a grievance procedure. This means, if
“.you have agcomplamt about sex discrimination in your school, you are entitled to present it and to
receive a responge. In other words, there are people in your school system right now who_are respon
sible for helpmg vou understand and exercise your fights under Title IX.

fair treatment for all students. Your praise will encourage those people in your school who are con-
- cemed about insuring your rights to equal edy%ftlonal opportunity.

Your freedom 1s in your hands. Your responsibility is to make certain that your freedoms are
recognized by your school. If they are not recognized, then you should follow your school proce-
dure and policy 1in complaiming about this violation. If your school system refuses to recognize your
rights or 1f you feel you will not get & fa:r hearing you should consider filing a complaint with the
Federal Government or bringing court action in order to gain your rights.

It isup to each of you to make individual freedom a reality.

-

v It is also your responsibility to let your school know whien it is doing a good job in providing

P




- IL. SCHOOLING AS A SEXIST ACTIVITY

Tumoffs

Celestine Jackson is an avid tennis player who
: wants to join the school team. However, Anderson
-~ - High’s tennis team includes male players only, and
: Celestine is not allowed to try out. Since there is no
girls’ team, Celestine will not get the chance to play
tennis.

Ry 0rte
(R XX TR

As long as Tommy Jacobs can remember, he has
wanted to teach. He has volunteered at several day care
centers and finds that he gets tremendous enjoyimeii:
‘out of working with young kids. However, when he tells | .
his guidance counselor that he wants to be a nursery
school teacher, he is encouraged to think about school L-.!Ds\__‘)
administration instead. ‘

-3

Angie Di Stefano decides to do her term paper on famous women in U.S. h\iftory. She searches
through her textbook and through supplementary material at the library. Despite her research, she
can find very little information about women iu history. Discouraged, she decides to change her
term paper topic because it seems that women haven’t done much of importance to write about.

Sam Fields wants to take home economics. He
has always been a practical person and figures it’s
only good common sense that he should know about
cooking, sewing, and child care. Kennedy High just
dropped its restriction that only girls can take home-
economics, so he enrolls for the course. However, the
teacher and guidance counselor are openly skeptical
about a boy in home economics. Even worse, his
friends think the whole ‘idea is a big joke. Finally,
Sam decides it’s just not worth the hassle, and he
drops the course.

It’s the first day of the new school year, and Mr.
Jenkins, Farrington High’s calculus instructor, is wor-
ried about his advanced math class. He confides to a
colleague, “What a tough year this’is going to be. At
least.half the class 1s femaie. 1t makes the scenery better-but the teaching is sure going to be rough.
Women just can’t do math. They simply haven’t got the mind forit.”

Each of these brief scenes illustrates some of the ways that sexism operates in education. And
each scene is also about a mind turning off. For that’s what sexism does. It closes options and turns
off potential. Before taking a closer look at how sexism works in schools, it may be heipful to
define a few key terms.
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. A Glossary of Terms You Should Know —

S!/)UA%;“- Most of you Know the meamning-of-the-word-*‘racism,” and

o recognize that being prejudiced against people on the basis of

their race is unfair and wrong. “Sexism” is a newer word, and it

represents a form of discrimination less familiar to most people.

~9 Here is a glossary of the key words associated with sex_ism.2.~

Sexism is the degree to which an individual’s beliefs or behaviors are prejudiced on the basis of

sex. When an institution, such as a school, is sexist, it reflects prejudice on the basis of sex in its
policies, in its practices, and in the very way it is structured,

A sex role stereotype is the assumption that the male half of our population has in common
one set of abilities, interests, values, and roles; and the female half of our population has in common
another set of abilities, interests, values, and roles. Sex role stereotyping reflects oversimplified atti-
tudes about males and females. It completely ignores individual differences. For example, the belief

that all or most boys are good in math and science is a sex role stereotype. The belief that all or
most girls are quiet and passive is another sex role stereotype.

Sex discrimination is the denial of opportunity, privilege, role, or reward on the basis of sex.
When a sehQol practices sex discrimination it excludes persons or treats them differently on the
basis of sex. Discrimination may affect either males or females. A school policy- that allow's only
girls to take home economics is one example of sex discrimination; one that gives boys first choice

of athletic activities.is another.




-.Sexism and Students: ' Your Loss

There are several ways that sexism operates in our schools. Sometimes they are obvious and

o e e

& o,

blatant. Other times. they are more subfle. Eithér way, they affect you, your image of yourself,
your concept of doing and being.

Here is a description of how sexism may be a turnoff for female students.
Female Students: Fear of Trying

Many studies show that if you’re a girl, your potential may
actually decrease as you go through school. At the end of the
schooling process, you may end up afraid of trying to do your
best, fearful of the success that may be yours if you exercise all
your options and develop all your skills and talents.

As you go through school, your career goals tend to be-
come limited to a few stereotyped occupations. These jobs
typically give low payoff in money and prestige. You start off
school actually ahead of-boys in many academic areas. But by
junior high school, your performance on standardized tests is . .
likely to decline-and this decline will probably’ contime  EEAK 0F TRING
tnroughout your adplt life. Your sense of self-esteem may be ’
shot down, and you begin to doubt your competence and abilities. Studies show that, as both boys
and girls go through school, theit opinions Of boys get higher and their opinions df girls get lower.
Each sex learns that boys are worth more.

There is a famous study that points up the amazing reality that by the time they reach college
many girls seem to fear academic or career success.3 In this experiment, college men were asked to
write stories about a boy, John, who had gotten the be:t grades in his medical school class. College
women were asked to write about a girl, Ann, who had gotten the best grades in her medical school
class. The men'’s stories were overwhelmingly positive. They predicted a happy, successful life for
John. The college women did not predict such a happy fate for top medical student Ann. Somne said
that she would be a successful doctor, but she would end up bitter, lonely, and unmarries. Other
college wo:nen said that she would purposely drop her grades back so that she wouldn’t do better
than her boyfriend. Still others actually changed the topic of the story. These college women wrote
about Ann who was tops in her nursing  lass. The college women who wrote such negative stories
about the achieving female medical student showed a “motive to avoid success.” They were victims
of the fear of trying.

One of the jobs of school is to help make you a competent, confident individual. But if you
are a girl you may graduate from school with your potential diminished und your goals lowered.
W ien, you enter the working world (and over 90 percent of women now .n high school will work

Side the home at some point in their lives), you gravitate or get pushed into the less desirable
JObS f‘ﬁat,dont pay much money. In fact, studies show that today a woman with a college degree
typicdlly makes less money than a man with an eighth grade education.

This next section summarizes how sexism ¢2n be a turnoff for male students.




Male Students: Fear of Crying
. If you are male, you are likely to start out
with several strikes against you on the road to

) 11 times as likely as are girls to have problems
R with social and emotional immaturity. You are
four times as likely to be a behavior problem,
and over twice. as likely to be failing in school.
Some studies show that it is 10.times as likely
that you will read poorly—or not at all.4 That’s

: Nevertheless, many boys seem to score an
FEAR OF CRING,
all kinds of aptitude and ability tests. You are

a grim handicap to overcome in the game of
Q/J - school success.

amazing upset as they go through school. By

high school level, you often outperform girls on

far more likely than girls to be class president and hold other positions of school leadership. You are

more likely to make it to college. And when you get through school, you’re much more likely to get

ning the world. It’s men.

That’s an amazing success story—but there’s a high price to pay for all this achievement. You
may find -that there’s a strict code of behavier to which you must conform. There’s a whole range of
options that you never dare to explore. Giils have some opportunity to try out what has been stereo-

‘typed as *‘masculine” behavior, and there may have been a “tomboy’’ or two in your neighborhood.

But did you ever hear of a “Janegirl”? Never! Shocking! There’s nothing worse than being asso-
ciated with girls’ activities. There’s nothing worse than being a “sissy.”’

@

So you‘ learn that there are many games and activifies in which -

‘you cannbt participate. They are only for girls. If you’re interested in

poetry or ballet, you learn not to let too, many people know about it. 9
If helping people is impertant to you, and you’d like to become a

‘nurse,.a teacher, or a social worker, you learn that these are “oddball

aspirations.” You get directed into more “masculine’’ jobs, where
you help people less—but make more money.

On your way to success, you pick up another lesson: you learn
that you should always cope, no matter what problems or difficulties
come your way. *“Don’t cry.” “Keep a stiff upper lip.” “Don’t lose
your cool.” These are the sayings that shape your behavior. And you
learn to keep your emotions in tight control. But, never showing e vyoyRe INTERESTED iN
emotion can be a hard burden. When you keep from crying at all VUETRJ Sou LEARN NOT To
costs, an important part of you—the ability to feel and to express LEt TC’U MAKY PECPLE

that feeling—gets lost. ) KNOW ABOUT T

You also learn thet the responsibility of a family will one day
rest on your shoulders. So you’d better strive, excel, be a big wheel.
You learn to compete for jobs, for money, for status. You learn that you must be the best, and fail-
ure is not allowed. If you don’t get completely frustrated by trying to meet these impossible stand-

ards, success may indeed be yours.

But there’s a negative side to winning. Men are much more likely than are women to have heart
attacks, or strokes. They have far less chance to live to see the fruits of all their struggle. On the

o tf

—-— —————school-success—At the first.grade level, youare = _ _

a-job with higher payoff in money and prestige. You just have to turn on the news to see who’s run-

-

“ -
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average, men die 8 years earlier than do women. Loss of life and health is a high price to pay for
being chairman of the board. )

These brief statements are generalizations of what happens to males and feinales. They actually
. summarize a lot of the research about the impact of sexism on students. Consequently, they won’t
" be completély accurate as they apply to you as an individual. Think about which parts of the sum-
. maries describe you, and which parts don't secem to fit you at all. Those descriptions that apply to
i you may be the result of your encounters with sexism. For sexism in television, in books, and in

many other parts of society can help to form the way you act and think. And one of the critical
sources of sexism.may be your school.
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Sexism in Y(;inr School: Where to Look

Here is a brief guide that points out where
sexism is most likely to occur in your school.

Books

Books teach you about different content
areas. Unfortunately, they also give lessons in
sex role stereotyping as well. Take a good look
at your instructional materials. Give them the
“open book test.”” Are there many more stories
about- boys than about girls in your literature
5EX‘§M W Bm books? Are women missing from your history

) texts? Are males and-females stereotyped in the
) ways they behave and in the jobs they hold?

The Way Teachers Teach ] .

It is very likely that your teachers cxpect different behaviors from you depending on whether
you are a male or female. Do your teachers seem to expect girls to be passive, quiet, well benaved,
. good in language arts and reading? Do they expect boys to be active, assertive, inventive, good in
math and scienc‘e? Do your teachers call on and talk more to boys in your classroom?

The Way Counselors Counsel

Whenever you participate in a counseling session, you may feel the direct impact of sex role s

stereotyping. Do your counselors guide you into considering sex-stereotyped occupations? Do they
ase guidance materials that show you men and women in sex-stereotyped jobs?

Sex Segregation g . s

. ¢ T
Sex segregation denies you a full range of experiences and opportunities. Does your school -

have classes such as home economics for girls only and industrial arts for boys only? Is there separa-
tion on the basis of sex within classes or for certain activities?

GIRLS




Vocational Education R —‘
When you enter a course or school in vocational education, you are gaining direct preparation
to enter the working world. Does your school’s vocational education program track males and fe-
males into stereotyped jobs (e.g., auto mechanics for males, office occupations for females)? Are
girls being prepared only for occupations that offer low pay and little prestige while boys are pre- ______
pared only for jobs offering higher pay and status?

. Physical Educatior and Athletics

Sports and physical education activities are an important part of your education. They are
usually a very sexist part as well. Do boy and gitls 1n your school have equal opportunity to partici-
pate in athletic activities?

Extracurricular Activities
N
When ys%&are denied the opportunity to participate in extracurricular activities, you lose the
chance to explare potential interests and to develop all your skills. Are theire sex-segregated clubs
and organizations in your school? Are there segregated awards, honors, and stholarships?

e
.o~

Staffing Patterns - . . ’ : -

In_education, a lopsided staffing pattern often exists as male administrators give orders to
female teachers. It is important that students experience both female and male teachers and admin-
istrators. When you look at the employment pattern in your school, do you see women and men
holding only stereotyped jobs? If you do, you are receiving sexist messages that can limit your own
career goals. -

Schooling does not have to be a sexist m.tmty You have the right to a nonsexist education.
The next section will tell you about these rights.

~
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1. TITLE IX: YOUR RIGHT TO A NONSEXIST EDUCATION

A L cas passed in 1972 that prohibits all
schools tha receive Federal money from discrim-
inating on the basis of sex. This law, called Title X,
provides you with an important right—the right to
a nonsexist education. This section will tell you
more about Title IX and the Federal Regulatxon
which outlines your rights.

Under the Title IX Regulation, there are five
actions which your school must have taken by July
21, 1976.

»

1. Your school system must have a policy
stating that it does not discriminate on the basis of
sex. A statement of this policy must be publlshcd in locual newspapers, and .n all materials sent out
by your school.

. Your s»hobl system must select an emplovee who will act as the Title IX coordinator. This
man or wom.n 1s responsible for making sure that the school systein follows the Title IX req.ire-
ments.

3. Your school system: must set up a grlevance procedure. This provides a way for you (and
for any other student or employee in your school) to file a complaint with the Title IX coordinator
about sex discrimination and receive a response to your complaint. (If you wish, you may also file
comnplaints about sex discrimination in your school with the U.S. Office Jor Civil Rights, Depart-
ment of Health, Education, and Welfare.)

4. Your school must carry dut a self-evaluation. This means that school officials must take a
good hard look at the school and analyze its pclicies and practices to see if there is discrimination
on the basis of sex. If this self-Cvaluation uncovers any policies or practices that do discriminate, the
»ichool must take action to correct and remedy them.

T ——
5. When your school applies for Federal meney to help in running its programs, it must sub-
mit an assurance form which states that the school is following Title IX and does not discriminate
- on the basis of sex. . K
A “ ~

Title IX zoes a long way in protecting your rights to a nonsexist education. However, there are
certain aspects of school that I"ltlt, IX does not cover. For example, Title IX does 5ot apply to texts
and other mnstructional materials. However, in most other areas, Title IX does prcl)}}ublt sex discrim-
imition in your school. The followmt&g ages will tell you about the school policies and practices to
which Title IX applies. -




The Supposed-To-Take Courses

< You don’t have to spend many years in school to
know what courses you are “supposed to take.” Coun-
selors, teachers, parents, and friends tell you about
these supposed-to-take courses. Girls who don’t want to
go to college are supposed to take a commercial pro-
gram, including typing courses. College-bound boys
should take tovgh science and math courses. For years,
male and female students have taken sex-stercotyped
courses because they have listened to the rule of sup-
posed-to-take. .

Supposed-to-take is not a very gnod reason for THE "SUPIgSED B TAKE" COVRSES.
enrolling in a course. Decide what you went to take. ' ‘
Think about what areas interest you. Consider where your talents are, and what kinds of things you
want to study. Think about your long-teiit guals. Then choose your eourses. Title IX insures your
Eight to enroll in any course you choose, regardless of your sex or the previous official or unofficial
‘ policy of your school.

Tor many years schools formally and officiaily designated courses program.s by sex. Home eco-
nomics was required for girls; industrial arts was required for boys. These 'sex-stereotyped require-
ments are fading quickly but not completely. I you are required to take, or are prohibited from
taking, any course because of your sex, it.is a violation uf [itle [X. This includes vocational educa-
tion courses, technical courses, advanced-placement courses, home econofmics, industrial arts,
cooperative education, music, and physical edu ation. .

Title IX protects not only your right to enroll in any‘c0urse, but your treatment in that course
as well. Assignment§ in class cannot be distritutes differenily on the basis of sex, nor can different
curricular materials be given to boys and girls. In general, your treatment in these courses cannot be
based on your sex.

! A

Not only must all courses be open to both males and females, but all classes must be’ con-

ducted ona coeducat‘ional basis. The only e :. eptions to this general rule are:
i
—portions of classes dealing exclusively with human sexuality;

—vocal music classes where students are grouped by vocal range;

—portions of physical education classes which are grouped by ability or which involve body
contact activities. . :




-

THE SUPPOSED-TO-TAKE COURSES—RIGHT AWAY

3

8

Courses cannot be sex segregated in your school. You have the right to enter any course of
your choice. But if you do not know or exercise your rights, you may lose them. Here are the
important questions you should be asking to make sure that your right to select any course of your
choice is not a “Right Away’":5

1. Do males.and females have equal opportunities for admissign to all
—~courses in your school?

—vocational education courses?

—technical courses?

—advanced-placement courses?
-home econemics courses?
~industrial arts courses?
—coope'mtive education courses?
—music?

T-pliysical education?

. Are males a 'd females ~treated equally in all your courses:

—~in assignments?

—in class activities?

—in use of materials, equipment, and facilities?

°

. Do ali course titles and descriptions avoid referring solely to students of one sex?
. Are gjraduation requirements the same for females and males?

. oy .
. Are all your classes coeducational unless:
'y

—they deal exclusively with human sexuality;
—they are vocal music classes grouped by vocal ranges;

-they are physical education classes grouped by ability or involving body contact activ-
ities? . ¢
If “no” is the answer to dany of these questions, let your school know that it is in violation of
Title IX. Exercise your rights—right away. °




Meanwhile, Back at the Gym: Physical Educatien

“OK, girls, time for phys. ed. This week we shall be working on the 5
basic ballet positions. We shall be starting in the girls’ gym in 5 minutes.”

“OK, guys. Don’t mess around. Get into your gym clothes quickly. We

want to get seven full innings in before the bell.”
In thousands of schools acioss the Nation, sex-segregated physical edu-
cation programs have been a long-accepted practice, Separate goals. Separate

activities. Separat: gyms. The result has been tu limit both boys and girls
from exploring the full range of physical education activities.

GSM! Title 1X prohibits sea-scgregated physical education. As a result, you’

now can choose physical education courses—volleyball, baseball, or dancing—
on the basis of your interests and abilities rather than on the basis of your sex. And you can engage
in these activities in a coeducational class and gym.

Two Exceptions ' N ’

Now that you are aware of the basic fact that phys. ed.
courses canndt be sex segregated, you should realize tlat there
are two exceptions to this rule. If you want to take a physical
educaiion course that involves a physical coniact sport, sex
segregation will be allowed in classes or parts of clasiss involv-
ing bodily contact activities. So, you can enroll in*football,
wrestling, basketball, rugby, boxing, or hockey, but don’t be
surprised if you’re separated by sex for some contact activities.
If your school offers several different actiyities in a single phys.
ed. course, séx separation may occur only in those activities
that are contact sports. If,. for example, boxing, swimming, and
volleyball are ail offered during the first part of the year in a
single course, you can only be segregated by sex during the box-
ing part of the course. For the other parts of the course, volley-
ball and swimming, you must once again be integrated, and
taught in a coeducational class. .

The other exception concerns grouping by ability. Let’s
say you want to learn how to play golf, and your school teaches
three golf classes—beginner, intermediate, and advanced: You
then take an ability test and, never having played golf beforg, you are placed in the beginner’s group.
You look around-and, lo and behold, your group is primarily or totally one sex. Because this is a
result of ability grouping, it is permnissible. But remember also, you may be grouped by ability only
in one specific sport at one time, and tests used for grouping should be fair to both boys and girls,

With these two exceptions in mind, remember the general rule: sex segregatign in physical edu-
cation courses is now in violation of Title IX. .

Grades 1n physical eaucauon must be based on standards which give equal opportunity for suc-
cess to both guys and girls.

-
~
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MEANWHILE, BACK AT THE GYM: PHYSICAL EDUCATION—-RIGHT AWAY

You have a right to physical education without discrimination on the basis of sex. But.if you
do not know and/or exercise your rights, you may lose them. Here are the impoiiant questions you
. should ask to make sure that your right to sex-fair physical education is not a Right Away.

1. Are your school’s physical education requiréments the same for males and females?
. 2. Are all your school’s physical education courses open to both male and female students?

3. Are your school’s physical education courses taught on a coeducational basis, except for
classes involving contact sports or when sex segregation results from ability grouping?

4. Are standards for grouping by ability clearly and objectively stated? Are these standards
fair for both boys and girls? .

5. Are grades in your physical education courses based on standards which give equal onper-
tunity for success to girls and boys?

6. Does your physncal education program contain a wide range of activities, and not only the
- traditional contact sport activities?

‘If “no® is the answer to any of these questions, let your school know that it is in vxolatlon of
Title ‘X Exercise your rights—right away.




" “Léaming A Trade Equally:
Vocational Education

Voecational education ccurses give you
practical skills that you can use as an adult.
Vocdtional education is designed to provide
you with a great variety of skills, from car-
pentry and cosmetology to computer séi-
ence and home, economics. These coursés
give you the opportunity for practical
training. They are of special importance to
those students who don’t plan-to—continue
their form§l educa}ion after high schoel.

~

Unfortunately, vocationai education
has nften served to train.students not:only
in the skills of a trade, but in sex role
stereotyping " as well. Through -official
schosi policy and unofficial socidl pressure, - . : i N
vocational education coursés have channeléd girls into homemaking and secretarial skills, and boys
into a wide variety of skilled, semigkilled, and sometimes quite profitable careers. The message to
Students is clear: girs are supposed to ‘prepare for homemaking or officework, while boys should

prepare for a wide variety of vocations.

Az

_  Once again, Title IX prohibits yowm school from training you to become a sex role stereptype.
Vocational educat.ion courses or schools must now abide by the samé nondiscriminatory policies
and pra-tices as other courses or schools. All vhéational courses must open their doors to both boys
and girls, without showing przference in enrolling one sex or the other. Moreover, the treatment
given students ir. these courses, including work-study and on-the-job placements, must not discrim-

inate on the basis of sex. \
{ )
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| "LEARNING A TRADE EQUALLY: VOCATIONAL EDUCATION—RIGHT AWAY

-

You have a legal right to vocational education without Qscrimination on the basis of sex. But
T if you do not know or exeruise your rights, you may lose them. Here are the important questions
vou should ask to make sure that your right to sex-fair vocational education is not a Right Away.

1. Are graduation requirements the same for both boys and yirls? (For example, if your school
requires. home economics and ndustrial arts, are both required for male and female stu-
dents?)*

- L » e
~ o Areall your school’s vocational education courses open to both boys and girls?

.3, _Are all your school’s vocational education courses coeducational?

- .

4. Do descriptions of vocational education courses avoid referring sd\lely to students of one
sex?

<

1
rd

5. Do vocational education courses treat boys and girfs equally in all areas, including training
- and on-the-job placements?

-

4 . . N e .
6. Do your cqunselors avoid sex role stereotyping when they counsel you about vocational
cducation?

A3

-

7. Do boys and girls have the same chance for admission to vocational education schools? At
they treated in the same way in applying for admission?

[ ] - . .
If *no™ 1s the angwer to any of these questions, let your schoel know that it isin violation of
Title [X*Exercise your rights—right away. )
v v 3
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"The Couinseling Connection - !

‘ The job of counsclors is to help you connect with the courses, programs of study, and poten-
tial occupation that are best suited to you asan individual. Too often, sex role stereotyping breaks
this-counseling connection. Then you end up getting:tracked into courses and programs not on the
basis of your individuality but rather because you happen to be male or female. Under Title IX,
your right to sex-fair counseling is insured.

How Dues Sex Role Sterectyping Break -
the Counseling Connection? ®

For a.long time many counselors, just like many other people in
our soci.ty, had sex-stereotyped ideas about boys and girls. They
thought that one set.of courses and future careers was appropriate for
girls, and another set of courses and future careers was appropriate for
boys. Counselors believed that boys naturally excelled in math and
science. Consequently, they encouraged male students to enroll in
courses that stressed these sKills. In contrast, counselors believed that
girls were naturally good in literature and languages. Consequently,
they channeled girls into courses stressing verbal abilities. Counselors
often encouraged boys to become doctors, principals, and businessmen

sionally nurses, teachers, and secretaries. This kind of stereotyping went
on—and stil: goes on—for many other jobs ang careers as well.’

) —0 . A
\ * Tests that counselors give to assess your\zﬁlitudes, abilities, and
interests are often sexist. For example, many interest inventories tell you that certain jobs are only
for men and other jobs are only for women. Many achievement fests have beérKshown to be sexist
bothin content and language.

-
>

*Counselors may give you career guidance materials to help you think about and choose future
occupations. These materials are supposed to help you, but too Often they are harmful insteaa.
They present a sex-stereotyped version of the working world, one which is out of step with con-
temporary society. -

Sexism in counseling is not the result of a malicious plot on the part of counselors. They have
not consciously banded together to deny your right to fair counseling. Actually what has happened
is that counselors, and those who develop thc tests and materials that counselors use, have been
subjected to sex role steréotyping themselves. :

Today many counselors are becoming aware that bias in any form denies your right to fair
.counseling. Many are trying, in a very honest and sincere way, to stop sex role stereotyping and to
help you connect with the courses and programs that are best for you as an individual. And now,
Title IX prohibits all counselors from discriminating on the basis of sex in the way they counsel and
in the tests and materials they use.

’f,‘d.\
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while girls were encouraged to become -wives-and mothers, and-occa- - — -
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TH'E CbUNSELING CONNECTION-RIGHT AWAY .

You have.a legal right to sex-fair counseling. But if you do not know or exercise your rights,
you may lose them. Here are the important questions you should ask to make sure that your right
to sex-fair counseling is not a Right Away,

h ]

1. Are all your school’s counseling services equally available to males and females? |

2. Do your counselors assign students to courses without regard to sex? .
3. Do your counselors encourage students to select all programs of study and future occupa-
tions on the basis of individual needs and abilities rather than on the basis of sex?

4. Do all tests counselors give to evaluate or place students require identical treatment for
males and females? . v

S. Do all counseling and guldanee materials provide a balanced range of choices for females
and males?

If “no is the answer to any of these questions, let )Jur school know that it is in violation of

—Title IX: -Exercise-your r'ghts—rlght"awa}r e ot T T T ““
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“ Treatment of Students: The Hidden Curriculum =

Your schbol has an official curriculum. You can easily
Find out about this curriculum by réfding course descriptions
in the student handbook and in other materials your school,’
puts out.

prR

Your school also has a hidden curriculum. This hidden
curriculum is not made up of various formal courses of
study. Instead it is made up of all the extra-academic activi-
ties, benefits, services, and regulations in the total school e
environment. ' R

Marshall McLuhan has said, “The medium is the mes-
sage.” This is a profound idea as it applies to school. It means
-that as you participate in the total school environment, you
pick up messages about yourself. You learn about your inter-
ests and abilities, your values, and your goals. Often, by the
1. way the extra-academic school environment is structured, you learn lessons in sex discrimination as
I well,

~

: Extracurricular Activities_ . —

P A

. In some schools there are certain activities, clubs, or honor societies that are segregated on the

H basis of sex. For example, some schools have policies that only boys can be crossing guards or hall

3 monitors. In other cases there are honors and awards that are only for boys or only for girls. This

i system of sex-segregated activities and awards tells you that girls should be doing certain stereo- *

: typed activities (like joining Future Homemakers of America) and boys should be doing other
. stereotyped activites (like joining Future Farmers of America). The result of sex segregation in these
extra-academic activities is that you are denied the opportunity to develop all your talents and to
explore all your options. (There are, however, several organizations which are exempted from Title
IX, and so may continue to be sex segregated; these include the Boy Scouts, Girl Scouts, Campfire
Girls, YWCA, YMCA, Boys® State, Girls’ State, and social fraternities and sororities at colleges and
universities.) T
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/Student Behefits and Servnces

L Sometimes school benefits or services are provided in a manner that discriminates on the basis
. of sex. Perhaps medical insurance covers males but not females injured during competitive athletics.
! Perhaps your school provides complete health services for boys but does not offer basic gynecologi-
L ,cal care for glrls There may be discrimination in the way boys and girls are treated in school em-
. ployment (see section on “Working™). Your school may use different criteria in allowing boys and
gitls the use of school equipment and fadilities. For example, girls may be allowed unlimited and
unsupervised use of the home economics room. Boys, on the other hand, may have use of the home

economics room only when supervision is avdilable. All these policies are ¢xamples of discrimination
~-.inthe hidden currlculum o

sy

o gy,

Schobol Rules for Behavior

ot

Another way sex discrimination emerges in the hidden curriculum is through rules concerning
i conduct or appeararce. Often these rules set up different standards for males and females. For
example, school regulations may prohibit boys from wearing long hair while girls are allowed to
; wear hair at any length they choose. Other school regulations may prohibit girls from wearing slacks.
— -——Such different dress codes discriminate on the basis of seX.

Sometimes schools punish boys and girls differently for the same
i offense. For example, suppose a boy and a girl are found smoking in an
: area of the school where smoking is not allowed. The girl is reprimanded

9
{ and theé boy is suspended. Such treatment discriminates against the male /le
student.

Title IX insures that sex discrimination cannot take place in your
‘ school’s extra-academic programs and policies and regulations. Both fe-
males and males must have access to all extracurricular activities including
cheerleading, drill teams, Future Homemakers of America, Future Farmers
. of America, and hall monitors and crossing guards. Also whether you are
- male or female, you must have equal access to all aids, benefits, and services

provided by your school. Finally, in both policy and practice, rules for conduct and appearance
must be the same for female and male students.

te




o T e R T Y i L M
I3 . . e s

TREATMENT OF STUDENTS: THE HIDDEN CURRICULUM-RIGHT AWAY =

! . ‘A right not known or exercised is a Iiight Away. Here are the important questions you should
P ask tomake sure that your rights are not violated in the area of student treatment.

¢
1. Make a list of all the benefits your school provides to students. Are they equally available
to male and female students? -

* 2. Is there equal treatment in terms of eligibility for and quality and quantity of:

—insurance coverage?
—health services?

oo o 3. Areall prizes and honors awardéd without differentiation on the basis of sex?

o 4. Can boys and girls join all your school’s extracurricular activities without discrimination on
the basis of sex? (Remember that the following organizations are exempted from the law and there-
fore may continue to be sex segregated: the Boy Scouts, Girl Scouts, Campfire Girls, YMCA, YWCA,

- —Boys’ State, Girls’ State, and sociai {raternities and sororities at colleges and universities.)

5. Are all your school’s facilities available equally to male and female students?

. 6. Are toilet, locker room, and shower facilities provided in equal quality and quantity to stu-
i dents of each sex? . '

9. Are rules and regulations concerning student behavior the same for males and-females?
k 8. Are punishinents for rule violations the same for males and females?
9. Are rules and regulations concerning student appearance the same for females and males?

If “no” is the ansv.er to any of these questions, let your school know that it is in violation of
Title IX. Exercise your rights—right away.

™
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Ina Famxly Way: Marned or Pregnant Students

One of your basic rights is the right to get an
education. This right is still yours if you get married,
get pregnant, and/of have children. Being married,

_ wpregnant, or a parent does not take thls right away.

.:Q_ In the past many schools have treated male and
£ “female students differently on the basis of marital or
parPntal status. In particular, many preguiant young
women have béen deprived of their rights to an edu-
cation. Each year more than 200,000 young women
——="who are‘under‘the*age—of—l‘S—become-pregnant-and———-
give birth. Many of these students are expelled or
encouraged to drop out of schools. Such pressures
come just at the time when these young women have
.great need of the support and the skills which schools
can provide; Studies show that most pregnant stu-
dents who leave school never return. In effect they _.
are deprived of their right to an educahon

Title IX protects pregnant students from such discrimination. It also insures that schools can-
not treat married female and male students differently through such policies as prohibiting married
females from participating in extracurricular activities while not prohibiting married males.

What are the righfs of pregnant students?

-
¢

——— ——Special programs for-pregnant students: - - . - e

W

A school cannot prohibit a pregnant student from attending regular classes or extracurricular
activities. Some school systems operate special classes, programs, and extracurricular activities for
pregnant girls. A student can voluntarily choose to participate in such separate programs, but she
has the right to attend the regular educational program if she so wishies. If a pregnant student does
select a special, separate program, the instiuction she receives must be comparable to the instruction
in the regular educational program.

e N Y

Homebound instruction: \

Many school systems give instruction at home for students who, for
various medical reasons, cannot attend regular classes. Pregnant students
who are physically unable to attend classes are entitled to this homebound
instruction. When a school district does not offer homebound instruction =
to any students, a pregnant student is entitled to a leave of absence for a ///—

. reasonable period of time. When she returns to school, she is entitled to the
; same status she held before the leave of absence. e

Doctor’s certification: HOMEBOUNC\
Some schools require that pregnant students submit a certificate from ' '
a doctor stating that it is medically acceptable for them to participate in

school programs. Your school may require this of pregnant students only if it requires similar Lel'tlf
... . lcates from students with other medical or emotional problems.

<




e d byt ARG s EEe e wteo RLoAnT
AR i ")

.y i it ety g =
W : ML

"IN A FAMILY WAY: MARRIED OR PREGNANT STUDENTS—RIGHT AWAY

A right not known or exercised is a Rigit Away. Here are the important questions you should
ask to make sure that your rights are not violated in the area of marital and parental status:

1. Are your school’s rules relating to married students applied to males and females on an

2. Do pregnant students have access (o all your school’s programs and activities?

3. Are student policies and rules applicd uniformly to pregnanrt students and other students

with medical disabilities? - — e e - —

4, 1f your school provides special courses or programs for pregnant students, is participation

5. Is the instruction in special programs for pregnant students comparable to tflrleﬂihstr'uucﬁoﬁr

I

’ equal basis?
,...“_., H‘__i_p_.‘the'}sggcii_l‘ program on a voluntary basis?
o givgn in the regular school program?

.6. If homebound instruction is provided for students with various medical disabilities, is this
instruction available to pregnant students for reasons of medical disabilities?

7. If your school requires a doctor’s certificate for pregnant students to participate in or be
excused from school actwities, or to take a leave of absence, does it also require a doctor’s certifi-
cate for students with other medical disabilities?

8. Are your school’s criteria for honors and awards applied equally to married or pregnant
students without differentiation on the basis of sex? .

If *‘no"” 1s the answer to any of these questions, let your school know that it is in violation of
Title IX. Exercise your rights—right away.

r~
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Money Matters: Student Financial Aid

«1 you are thinking about continuing your education after higa school,
or if.you are helping now to support your family, you know that money
matters. Maybe you work after school or in the summers either to help your
family or to help meet the bills for your education and training after high
school. You may have talked with your counselors and teachers about the
possibilities of getting financial aid from colleges and universities. Some of
you may find it impossible to contiaue your education without such aid.

. .
¢ Most high schools award scholarships to help students continue their
GHupENT FINANGAL AD  education. These scholarships are often small compared to those given out
; * by colleges and universities. These awards are still tefribly mportant for
L “those of you who are strugghing tu get together enough money to meet the high cost >f kigher edu-

. cation. . e

In the past, female students have had less opportunity than malzs to get’sorely needed finan-

. <ial aid. Studies show -that, in general, female students get-less scholarship assistance-than do males.

They find less opportunity tc win athletic scholarships and to obtain work-study aid or Federal

loans. The result is that ycung women who need financial assistance get cut off from higher eda-

cation. Seventy-five percent to 90 percent of the well-qualified students Who do not go on to col-

lege are female. Most of these capable womer cre from families who cannot send their children to
college unless financial assistance is provided.

Title IX prohibits sex discrimination :n the kind and amount of financial aid your school offers.
and in the criteria your school applies for selectipg those students eligible for financial aid.

How shoixﬁ.your sctivol éele;:i stix-dents for scholarships? -

First, your school should set up objective criteria (typically including financial need and aca-
demic excellence) to select those students who are most qualified for scholarship aid. This list of
eligible students may be all male or female. It will more ikely be a mix of both. What is important
is that this list will reflect your school’s most qualified students, regardless of sex.

Then it should review all applicants according to these criteria and make a list of all students
who qualify, in order of their qualifications.

~

How should your school distribue scholarship awards?

_ The fundamental pninciple to remember is that the most qualified students must receive schol-
arship aid. So your school goes down the list of students in order of their qualifications. If your
school has one scholarship, then the most qualified student, boy or girl, receives thet scholarship.
If your school has five scholarships, then the top five students should be awarded those schola:-
ships. It really does not matter if these top five students are all boys, all girls, or both boys and girls.
Simply stated, the awards g0 to the most qualified students, regardless of sex.

B

3 Can your schcol award any scholarships that are restricted to one sex?

Sometimes there are wills and trusts set up to offer financial 4id to high school students of 4
particular sex. Your ..hool 1s allowed to offer these sex-restricted scholarships, provided that the
overall effeci. of such awards dues not discriminate on the basis of sex. A student who ranks high on
your school’s list of qualified students cannot be passed over in order to grant a sex-restricted schol-
arship to a less qualified student of the other sex. Let’. take a cdoser look at how these sex-restricted
scholatships must be offered. Suppose a female student heads your school’s list in qualifying for
financial aid. Further suppuse that there 15 only one scholarship avalable. 1t is offe »d through a

-
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will; and ‘itji's restricted to males. The top-ranking female canno‘t, be bypassed in'ordef to award the
funds to the less qualified male. The same rule would apply if the number ore place were held bya 7

male studeni and the only scholarship available was restricted to females In a case like this, the

school must get additional funds for the top-ranking student. If the school is not able to obtain

additional money for the most deserving student, then the sex-restricted scholarship cannot be
awarded.
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MONEY MATTERS: STUDENT FINANCIAL AID-RIGHT AWAY o

A right not known or exercised is a Right Away. Hereeare the important questions that you
should ask to make sure that your rights are not violated in the area of financial aid:
. i : .
1. Does your school award financial assistance to males and females without discrimination on
the basis of sex? * v

~ - '

{

.

2. Are students selected for nonathletic scholarships on the basis of their qualifications and
without regard to sex?

v . . ¢

.
7

1S -

3. if your school giv_gs,_qu_t;g_cndid_rshi‘p_s.t_hat are legally restricted to.one sex,.does it distribute

them so that more qualificd students are never passed over in order to give a less qualified student u
sex-resiricted scholarship? ’

4. Does your school give out athletic scholarships in reasonable proportion to the number of
males and females participating in interscholastic athletics?

A

If *no™ 1s the answer to any of these questions, let your school know that it isin violation of
Title IX. Exercise your rights—right away.
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"The thiéifcs Block
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Participation in athletics is important because it helps you develop physical, social, and inter-
personal skills. When your school has a truly good athletics program, you get the opportunity to
take on leadership roies, to work with others in team situations, to learn about competition and fair
play, and to achieve and exce. in athletic performance.

Unfortunately athletics is one of the most obvious and visible ways that schools discriminate
an the basis of sex. Title IX protects both male and female students’ rights to equal opportunity to
compete in athletics in a meaningful way. It insures that discrimination on the basis of sex will not

. deny students their right to a sporting chance i1 athletic activities.

¢
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How Does the Athletics Block Work?

Opportunity to participate in a full range of athletic opportunities has often been denied
female students. If you are a girl who is interested and involved in athletics, you may already have
come into contact with the athletics block. You may have found that your school does not give
you the opportunity to play certain sports. The team that you are intere’ ted in trying out for—be
it tennis, swimming, football, or some other sport—is often for boys only. You get turned off,
blocked from developing your interest and ability in.that area.

The athletics block works in other ways as well. You can see it in the lack of support given to
girls’ athletics. For years, schools have spent much more money on boys’ sports than on girls’
sports. Equipment and supplies for girls’ athletics are frequently inadequate. Opportunity to prac-
tice in the gym or athletic field is often limited, as is the chance for travel, coaching, and tutoring.
Just as support is often limited, so is recognition. A vicfory for a boys’ team may make front page
headlines in the school newspaper. A victory for the girls’ team may be buried in a small column in
the last page, or perhaps not even reported at all.

In the long run, discrimination in athletics harms not only girls, but the total athletics pro-
gram. There are probably many fine female athleles in your school. When these athletes don’t geta
chance to compete, they are deprived of the chance to develop and exhibit their skills. But they are

.pot the only victims of sex discrimination. Athletic teams lose out too, for they are deprived of the

benefit of fine talent. If a team is striving to excel and achieve in athletic competition, it only makes
good sense for that team to take advantage of all the talent—both female and male—that is available.

L s
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Question.

Answer:

ve

Question.

: s Answer.

Question.

$) What Are Your Sporting Rights Under Title IX? .

Title IX does not insure that male and female students will receive identical
treatment in the areas of ath! tics. Rather it guarantees that whether you are male
or female, you will have equal opportunity to compete in athletics in a meaningful
way. Under Title IX, your school still has flexibility in deciding how equal oppor-
tunity in athletics will be provided.

A lot of people are uptight or confused about what equal opportunity in ath-
letics means. Here are some of the questlons they usually ask, along with the
Aanswers to those questions.

What does a school have to do to provide equal opportunities for males and females
in athletics?

Athletics should provide fo:r the *nterests and abilities of both male and female stu-
dents, both in the range of sports offered and the levels of competition available.
Equal opportunity should also be provided in these specific areas:

Suppfies and equipment

Games-and practice schedules
Travel and per diem allowance
Coaching and academic. tutoring (and the assignment of pay to coaches and

academic tutors) )

Medical and training services
Publicity
Locker rooms and/ practice and competitive facilities

Title IX does not demand that schools spend exactly equal amounts of money on
male and female sporfs. However, the overall pattern of a school’s expenditures for
athletics must providg equal opportunity for females and males.

Does athletics have tp be coeducational” Do boys and girls have to play together in
ail athletic aetivities?
Generaily, intramurdl sports (based on interest rather than skill) and interscholastic
athletics (where skil] is an important factor) cannot be provided separately on the
basis of sex. There afe two key exceptions to this general rule. .

-A-._.-

1. There can e separate teams for females and males in contact sports. Con-
tact sports mdudc boxing, wrestling, rugby, ice hockey, football, basketball and
other sports ‘that involve a large amount of bodily contact.

2. Thcre can be separate teams ror males and females when selection for tearh
membeyship is based on competitive skill.

In these two cases, a school can thoose to set up separate-sex teams, one for males
and one for females. Or, a school can choose to offer one team that ‘admits both
male and female players.

How should a school decide whether to have two single-sex teams or nne team that
has both male and female players on it? —

L
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‘A school must decide in what way it can best méet the interest and abilities of both
- male and female students. For example, suppose both males and females in your

school are interested in swimming. Suppose there is one swimming team for both

; _males and females, but few females have the necessary degree of skill to qualify for
- ‘ the team. In such a case, female students’ interests and abilities are not being met
; by one team. In this case, the school should set up two separate teams, one for
females and one for males. Two teams are necessary to provide for the interests and

¥

: - abilities of both sexes. °
o Some Suppose Situations:
Question: Sunpose yeur school has a tennis team foi boys, and there are enough girls inter-

ested in playing tennis to form a girls’ tzam. What should your school do?

Answer:

) team’’ to students of both sexes.

Suppose your school has a track team for boys, and there is not a sufficient num-
ber of girls interested to form a girls’ track team. Further suppose that th%e are a
few girls interestea in participating as a track team. What must your school do?

Question:

—— i overall atliletic opportunities for girls at your schéol iave previously been lim-

nswer:”
b ited (if, for example, there have been 11 sports for boys and only 4 for girls), then
: those girls who want to be in the track team must be allowed to try out for it.
Question. :Suppose your school has a foothall

team for boys, and there are not enough
girls to form a girls’ football team. Fur-
ther suppose that there are a few girls
interested in playing on a school foot-
ball team. What must your schoot do?

In this case the school does not have to
allow the girl to try out for the boys’
fogtball team because football is a con-
tact sport. .

Answer:

‘o

Suppose that your school has an arch-
ery team for girls, and there is not a
sufficient number of boys interested in
archery to form a boys’ archery team.
Further suppose that there are a few
boys interested in participating in a school archery team. What must your school
do?

Question:

-~

‘

¥
In this case, the school does not have to allow the boys to try out for the girls’

Answer:
: team if athletic opportunity for boys has not previously been limited.

Y »u may be thinking that the way Title IX describes your righys in athleticsis pretty confusing.
Not only you, but a lot of people have questions about student rights in athletics under Title IX. As
schools begin changing to comply with the law, these questions will be answered. Elementary
schools must meet the Title IX athletic requirements by July 21, 1976, and secondary schools must
. meet these requircnients by July 21, 1978.

34 14

In this case your scliool must provide a-tennis team for girls or-open-the “boys’
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R THE ATHLETICS BLOCK—RIGHT AWAY |~
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A right not known or exercised is a Right Away. Here are the important questions you should
asL to make sure that your rights are not violated in the area of athletics.
RO TN
e
<« . 1. Areall your school's athleti. programs set up to meet the intergsts and ability levels of both
female and male students?

§
5
¥ oo
.,

2. Are all your school’s athletic teams integrated on the basis of sex unless:
—the activity is a contact sport?
: -—-tcam selection is on the basis of competitive sklll"

3, If your school has a single-sex team in a noncontact sport, and there is no team in that
_sport for members of the other sex, can the excluded sex try out for the team if its overall athletic
opportumtxeshave been limited?

4 Has the schoql taken the abilities and interests of members of both sexes into account in
determining which sports programs to organize? ) . -
o ) . ) . s :
5. .In noncontact sports, are all your school’s intramural tearhs (based on interest rather than
¢ ability) open to members of bggh sexes?

) 6. Do males and females in your school have equal opportunities for: | o
7 upplies, and uniforms
.o wance .
Jo g and academictutoring
oy er rooms, gym, practice field, and othe{ competitive factlmes
- « = ¥ Medical and training facilities and services .
S T Pulzhcﬁy : : .
" Support such as cheerleaders, bands, and rallies
{ - .
I : ’ >
7. Does your school athletic budget provide equal opportunity to females and males in ath-
co leties?
R N r . > o
. . . .7 M ne™ 4s the answer to an, .. these questions, let your school know that it is in violation of
<« o TadE IX. Exercise your rights—right away.
’ ‘ ] ‘ ’ . « !
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“ates a job placement service, thé service must

Working ‘:
o . —TODAY's SPECIAL
- There are times when schools can provide VESSE‘RT 1
- you not only with an education, but with em- ) e
ployment as well. For example, your school may HQME MAVE )
hire * students to work in various<jobs—from YERSONF]NGE%.

tutoring. to waiting on tablé§ in the cafeteria.
Your school may also refer students for employ-
ment to orgarizations In the local community.

" Under Title IX there cannot be sex discrim-
ination in the employment policies and practices
of your school. Male and female students em-
ployed by your school must be treated equally
in terms of recruitment, hiring, job assignments,
salary, and promotion. Also, if your school oper-

make all student employment referrals without
-regard to sex. Moreover, requests for student
employment must be made without specifying
the sex of the student to be hired. This means. J
that a job announcement cannot call for a girl . i !

Friday or for adelivery boy. When your school refers students to agencies or individuais for employs
ment, these employers must submit assurance that they do not discriminate oh the 'basis of sex.

Sex Discrimination in Your School’s Staffing Pattern

You may never have been taught by a male in your elementary school. In fact, only 12 percent
of all elementary school teachers in the country are men. On the other hand, when you go to the
principal’s office you probably will not find a female administrator making the important decisions
that will affect your schoel. Although most elementary teachers are women, less than 22 percent of
all elementary principals are female. At the secondary level, you may have to do a bit of searching

to find a woman -administrator, for 97 percent of all principals are men. Ninety-nine percent of all

school superintcndents are also men.

If you were to visit schools across the country, you would meet up with the unbalanced staff-
ing pattern again and again. It is the result of sex stereotyping in training and preparation. It is also
the result of sex discrimination in the way men and women are employed. Title IX insures the rights
of students but also the rights of your teachers and administrators to equality of opportunity in

- your school’s employment policies and practices.

~

How does this sexist staffing pattern affect you?

The building you walk into, the books you read, the equipment and facilities you use—these
are all important if you are to get the most out of your school. But there is nothing as vital to your
getting a good education as the people - the teachers and administrators and counselors—that you
work-with in your school. " y

Many studies show that women are extremely competent principals. Yet it is unlikely that you
will attend a school, particularly a secondary school, administered by a woman. There is widespread
recognition that young children need to come into contact with more male teachers, yet it is
unlikely that you were ever taught by a mor in elementary school, particularly in the early grades.
&ex discrimination in employment affects the men and women whe work in your schoal. It also
affects you—because it deprives you of so ne of the best talent that the field of education has to
offer. . . )

13
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There is another way that sexist employment patterns can harm you. Like most students you
may watch pretty carefully what adults do in your school-how they behave, what jobs they hold.
When you see women teaching the classes and men running the school, your own career goals may
be shaped and limited. Suppose you are a girl interested in a career in education. You look around
at your own schoo! and decide that teaching, not administration, is for you. If you are a boy with
similar career goals, you look arcund at your own school and decide that your place should be in
the principal’s office, not the classroom. You model yourself after what you see.

Sociologists have a term for this process. They call if role modeling. And they say that the
adult models you see around you have a great impact on what you decide to do with your own
future. You are probably not aware of how adult role models influence your decisions about future
careers. This may happen in subtle ways, at an almost subconscious level. But it happens nonethe-
less. It is basic common sense that what you see helps you decide what to become. And stereotyped
role models can limit your goals gnd aspirations. .

ScHool STAFSING,
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WORKING-RIGHT AWAY

You, other students, and adults in your school have a right to employment without discrimina-
tion on the basis of sex. But if you do not know your rights, you may lose them. Here are some of
the 1mportant questions you should ask to make sure that your right to equal opportunity in em-
ployment is not a Right Away.

. 1. If your school employs students, are they treated equally and without regard to sex in the
areas of:

=recruitment - ©
—hiring .,
—job assignment

—salary
—promotion

2. If your school has any form of job placement service, are referrals for student employment
made without regard to-sex?

3. Are listings for student employment.made without specification as to sex? ) o

4, Have all employers whom your school assists submitted assurances that they do not dis-
criminate on the basis of sex?

5. Does your school make decisions concerning adult employees in a nondiscrirainatory man-
ner?

6. Does your school assign adult male and female employees to jobs in a way that suggests &

pattern of equal opportunity in employment?

-~

If “no” is the answer to any of these questions, let your school know that it is in violation of

Title IX. Exercise your rights—right away.

s




Being Reécruited/Getting Admitied -

You may be interested in going to a particular voca-
tional school. Perhaps you have your heart set on attend-
ing a certain college or umvers1ty Then you are also inter-
ested in making sure that these schools give you a fair and”
equal chance to be admitted. Unfortunately, Title IX does
not guarantee that you will have the qualifications to be
admitted to the school of your choice (we never said that
Title IX would do everything). But Title IX does require
that these schools use fair recruitment and admissions
practices that do not discriminate on the basis of sex. It
guarantees your right to be evaluated on ths basis of your
qualifications, whether you are male or female. '

Probably the first thing you should know is that com-
petitive schools are very- concerned about who their new
students will be. Schools have two processes for selecting
new students. The first is recruitment, which¢ifivolves an

: active-search by the school to attract the students it wants.
Advertisements, interviews, and brochures are all part of this process. The second part is the admis-
sions process itself. During this phase the 'school reviews all the applicants and decides which stu-
dents get- a “congratulatlons you_have been accepted” letter and which students receive the
‘regret to inform you’’ letter.

v

Recruitment and admissions practices have not always been sex fair. Far from it. Not too long
ago, only yesterday in fact, the following scene was repeated t1me and again in schools throughout
the Natlon _

Mr. Havis,"a recruiter from Rekdas State College, is interviewing at Monroe High School.

He has set up his schedule to interview more boys than girls. This is what his college told

him to do. Mr. Havis is loaded with the new glossy brochures of Rekdas College. These
brochures are filled with pictures of male students in modern classrooms. They also in-
clude a few pictures of female students sitting on beautifully manicured lawns. The bro-
chure describes what courses the new student (referred to as “he’’) should take. Mr. Havis
carefully explains that the entrance requirements demand a “B” average nr better for
boys, and an “A-" or better for girls. The application forms that Mr. Havis dxstnbutes ask

--—for1r'formatlon ‘conceftiing marital and parental status.

Through its recruitment activity Rekdas College made it clear that it was not only interested in
attracting potentially successful students; it was also interested in attracting students who were
young, male, unmarried, unpregnant, and without children. Although this was an all too typical
scene, it was only a variation on a theme. Some schocls have discriminated against male applicants,
and focused their admission and recruitment activities at females. These biased_practices prevented
many students from being admitted to several of the Nation’s competitive schools and universities.
Title IX is your safeguard against suffering from this form of discrimination.

Let’s revisit Mr. Havis of Rekdas Céllege and point out each of his actions which now represent
aviolation of Title IX.

1. First, Mr. Havis violated Title IX by showing more interest in recruiting male applicants
than female applicants, either through individual interviews or through recruitment at predomi-
nantly single-sex schools.

2. Rekdas College discriminated again by r2quiring different grade point averages for male and
female applicants. Title IX prohibits schools froin applying different standards to men and women.
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. The -same criteria must_be_applied to-male and female applicants in such areas as‘academic require-"’
____ments, enfrance examinations, marital and parental status, and age. For example, married, older
women must have the same opportunity as married, oldermen for admission to a school.

3. Another way Rekdas College discriminated was through its recruitment brochures. These
brochures pictured more male than femai¢ students. They pictured men and Women in sex-stereo-

typed activities. They also referred to all students a$ ‘he.” Under Title IX, recruitment materials
cannot reflect sex discrimination in ways such as these, ' '

_ 4. In fact, Mr. Havis himself might be a living vielation of Title IX. If Rekdas College hires
only male recruiters, it may be sending a subtle message that Rekdas is not very interested in female
applicants.

-

5. Another discriminatory activity often '
practiced by Rekdas and other-schools involves QNO
the use of quotas. Many schools rankcd male
and female applicants separately, and set up Va’caNC\ES
quotas to admit a certain percentage of a given
sex. Today the establishment of quotas-is in vio- ] -
lation of Title IX. Schools may not.rank stu- :
dents separately by sex, and they may not set up
quotas to insure that more males or more fe-
males will.be in the freshman class. Instead, they P
must focus their energies on.admitting the best
qualified students, regardless of sex.

As a matter of fact, schools that have tra- L
* diticnally discriminated against female students Q_/—/
must now take steps to femedy past injustice.
They must make a special effort to recruit female applicants. This special effort should result in
. more female students applying for admission. However, once recruitment is over and the dctual
admissions process gets underway, all students must be considered on individual qualificatior:s with®
out regard to sex. ' .

Are all schools required to apply these sex-fair standards to their admission and recruitment
practices?

Although tlus new Title IX coverage of recruitment and admissions is a great step forward, it
does not apply ‘o all schools. There are several exceptions. For example, private undergraduate

. institutions, elementary and secondary schools (other than vocational schools), dnd single-sex pub-
lic undergraduate institutions do not have to recruit and admit students on a sex-fair basis. But once
these schools have admitted students, they must treat male and female students equally.

Those schools that must recruit and admit students on a sex-fair basis include: public coeduca-
tional undergraduate institutions, vocational high schools, professional schools (medicine, law, etc.),
ard public and private graduate schools (offering master, doctorate, and other advanced degrees).
These schools must follow Title IX recruitment and admissions procedures discussed in this section.

*
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BEING RECRUITED/GETTING ADMITTED—RIGHT AWAY

You havg a legal gight to sex-fair recruitment and admission except in the case of private under-
graduate institutions and single-sex public undergraduate institutions. But if you do not know your
rights, you may lose them. Here are some of the important questions you should ask to make sure
that your right to sex-fair recruitment and admission is not a Right Away.

3
. 1. Are the school’s recruitment materials (brochures, advertisement‘s, letters) sex fair? Do they
avoid the exclusive use of “he™’ or pictures that show students in sex-stereotyped activities?
2. Do the recruiters seem equally interested in male and female applicants?
!
3. Do the applications avoid asking for titles like “‘Ms.,”” “Miss,”” *‘Mrs.” or “Mr.””?

13
4. Are the school’s entrance requirements the same for male and female students?

5. Does the school consider such factors as marital and parental status and age- m the same
way for both male and female applicants?

If “no™ is the answer to any of these questions, let the school know it is in violation of Title
IX. Exerg:ise your rights—right away.




| IV. YOUR RESPONSIBILITY FOR A NONSEXIST EDUCATION

Now you know that you have a right to
a’ nonsexist education. You also know that
you have rtesponsibility to make sure that
these legal rights become a day-to-day reality
in your school. How can you go about safe-
guarding these rights? What should you do if
you find that sex discrimination is in your
school?

First, you should remember that most
of your teachers counselors, and administra-
tors do not want®o deprive you of your rights.
They simply may not be as knowledgeable as
you are about issues of sex role stureotyping.
They may be unaware .that, through their
policies or their actions, they are discriminat-
ing on the basns of sex.

For example, suppose your counselor encourages you to consider only sex.stereotyped courses
and occupations. The counselor may still be operating on the basis of traditional assumptions and
may not be aware of the many changes in the world of work and the lives of men and worien. In
such a case, yo' might want to call this behavior to the counselor’s attention. You should not be
hostile or belligerent when you take this kind of a:tion. If you show your counselor that you are
knowledgeable and concerned about sex role stereotyping, you're likely to get a fair hearing. If you
expréss yourself in a positive and helpful manner, you may get immediate results in changing the
counselor’s behavior. Don’t be afraid tp talk things over. Express how you feel and listen to what

the counselor has to say. Remember, counselors and teachers are in school to help you, and that is

what most of them honestly want to do.

There may be cases, however, when this approach just doesn’t work. Sometimes, you can act
reasonably and responsibly and find that you're just getting nowhere. If this happens, you will have
to take other action. Go to your school district’s Title IX coordinator. He or she, as you know, is
the person responsible for ccordinating Title IX activities to insure that your school is in compli-
ance with the law. Many Title !X coordinators are deeply concerned about sex discrimnination, and
wiil want to I *lp you. Unfortunately, in soine instances vour Title IX coordinator may not take
his or her responslblhtxes very seriously. In these cases, Title IX responsibilities may have been
heaped on someone’s dlready overloaded schedule. Then you will not get the help and support that
you need. If this happens, you will need to take other action. .

You know that, by law, your school must have a grievance procedure to handle complaints
about sex discritnination, If you feel that you have been Jiscriminated against, and other steps you
have taken have not corrected the discrimination, then.you should file o complaint. Suppcse, for

. example, that you want to enroll in a certain vourse, but it is restricted to members of the other

sex. You have talked with the teacher but still find that the course is closed to you. You have
talked with the s.tiool principal and Title IX coordinator, and you still find that the course is only
open to members of the other sex. Then you will want to file a sex discrimination compiaint
through your school’s grievance procedure. When you file a compliint, your vase must be heard,
and you must receive a2 respense.
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. Before making a complaint, you may find it very helpful
to enlist thHe support of your parents. Let them know what your
rights are and in what way they are being violated; share this
pamphlet withi them. Let your parents know what you’re going
to do. They .can help you. You may also want to get help from
other students who have been prevented from taking the course
on the basis of sex. They may want to join in filing the com-
plaint. - .

-

In addition to your school’s grievance procedures, you can ,
also file a complaint with the Office for Civil Rights in Washing- \r-‘jg %ﬁgggmﬁm E?f\ggfﬁ
ton, D.C. You may wait to file a complaint with the Office for ~
Civil Rights until after you have used your school's grievance procedure or you may file the coin-
plaint at the same time. A complaint should include:
- o Name and address of the person filing the complaint
e Person or groups whom you believe have been discriminated against
¢ Name and addresses of the injured parties if there are three or less
¢ Name and address of the school and the district offices
o The approximate date of the discnmination
e Any other information you think is important to helping people understand your complaints

The address to write to is:

\ Director, Office for Civil Rights
Department of Health, Education, and Welfare .
330 Independence Avenue, SW
Washington, D.C. 20201

Your right to a nonsexist education brings with it responsibilities. You need to understand and _
exercise your rights. As one group of students said in its underground newspaper:

To protect our rights we must understand them fully and we must be willing to work fo
preserve them. If we give up and knuchle under to injustice. . .what will happen later in life
when we have to face abominations coasiderably more unbeurable than the ones we face here
in school. . IT'S OUR CHOICE!®
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