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» IllinOis UniverSity. . The Committee on Affirmative Action reported thar

-t

£

Some General Observations

L
s

Itsis not going to be easier to -judge the success or failure of affirmative

o * -

action.than it has been to evaluate the effect of_compensatory~education.

First of all much depends on from what perspective affirmative action is

viewed The results of: affirmative action may be Judged from the standpoint
, that it was 1nstituted follcw1ng a series of anti-discrimination laws and

a change of public opinion. On the other hand it might be argued that

affirmative action was necessary to help give force to the laws, -

b . . ’ ' ’ B ) e /

It_can.hardly.he said that there has been any dramatic results of*affirmative/.,

: S /
action affecting the situation regarding minorities and women-in instituticons
S ' /

< /,

':?of higher'educaxion. ‘In 1975 the Illinois State Board of digher Education

.

gy iESued a report on Affirmative Action. It was not very encouraging. The '

,)'\1 "\.'ﬁ

“a

report covered the Chicago State University, Eastern Illinois UniverSity,
N /‘

" Governors State University, Northeastern Illinois University and Western
[
/o

#
"affirmative action in higher education has not received the attention and
1/ L : =
priority it should receive." The report continued: "Minorities and- women R

+

are-underrepresented and underutilized on.most'if not all of Illinois,higher N

education....Within fields they are totally absent in some fields and 'd"'“":
2/ o B ¢ ) . . :
disciplines.- The report touched on the very important question of time

in develqping affirmative action programs,' stressing the need for Vshort

range opportunities to end inequities.

It was the question of time too, which was figured prominently in an article

i 4

by_Isabel.Marcus Pritchard in 1975: "It s Action, But Is It Affirmative’" She-

1/ BeIl, D.E. .and Others, Report of. the Master Plan Committue on’ Affirmative

Action for the Illinois Board-.of Higher Education, 1975, p¢ 6. .
2/ Ibid. . . : . - e E e S o
+., 3/ Ibid. : cogoe ' Cle



. S -2z,

showed how ''a small department, such as Scandinavian' with six professors,
all but one of them with tenure, and the oldest member in his. 50's may require
. A/ e '

17 years to hire a woman as an assistant professor." - The author further.

P

“——’wa‘i‘ntéd"ja"jvery"sombre"pj.c tur'é:_' o S e )

’
-

If one adds up all the departmental goa1s,'§1
- departments, would over the next 30 years,/be

required to h1re a.total of 95 71 women,‘one

° . L 'depantment--social we1faree-needs to h1re 1.38 black.

bommyy

c ' faculty ¥~ members....It is as if an elephant ‘after

prolonged gestation and prodigious 1abor had
N "5/

given birth to a mouse. ", . . . . Lo

3

h;No brighter picture was pa1nted by Cheryt M F1e1ds who : : - . :“,QE;

evaluated affirmative acE&on io 1974 ﬁ( e . T ..ﬁ-'
Four years. 1ater it 1sfc1ear that neither the : ' :

z:? o
;'Federal government Sqlegal authority nor the

ﬁ
, concerted efforts ‘of women 's grotps have served
g S _ :

. ... to change dramatipally the composition Of faculties ' S
e : IR - ,“_.x,ff,miﬁ,ﬂ\éftm

S " . - and staffs at cglleges and un1ver51t1es. The author

"continued to ?fpress concern that overa11 the genera1
e J e
feeling among/leading women, " aff1rmat1ve action off1c1a1s A
y ' L 11. 1 .
' : and'some addﬁnistrators was that affirmatlve action was

/ :
) not workxn?, and that it was not produclng Substantially K
.5_ : .greater’h1ring,nretention,'and promotion of women "and " -
T T - . . _° . *- . o N . ; ! L
e, N minorities._,,gumv _ﬂ.gvuum“; - "'-.,i",ﬂa; e
e LT : : V.
4/ New York'Timﬂs;fMay 11,.1975, Sunday Maga21ne Section, P. 30 :
5/ Ibid,, p.’ C2he ° ®

0 i: 6/ CherylM. Fields,.' 'Affi“ma\ ive Actlon, 4 Years Later, The Chron1c1e of ;
Q7T Hicher Education,;ﬁugust S 1975, pe.le A LT .
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fH'owe'\r'er"according to Cheryl Fields, all vas nov lost.

In 1974, Stanford University reported that about one=- fifth of its new o :

Some gains were. made.

faculty appointment went to woimen in 19733 More than four-fifths»of all'

,persons hired at the university ‘at the | t1me wera,either women..OT: members

2]

°

of minority groups. About 23 percent of the faculty appointments at the m:

.

Madison campus of the University of Wiscons1n went to wshen in 1974 ,It
Y4

ﬁiis true that the author insistedfthat 1n general the American C°““°il -on,

. Educatlon 1973 survey had revealed that there had beenuno substantial change.

- The number of women in U S facuTties had increased less than one percent,

&

from 19, 1 to 20 percent from. 1968 69 to 1973 Minority group faculty membérs .

v increased from 2.2-to 2 9 percent for the same period.
. . LY : I3

- The currenthstatusqof‘affirmativeﬂactiOn is not very optimistic; according 2.
Y e o = 3 : ) L . I
#. to-the Illinois Board of Higher Education Report: =~ = . R o i

. . - . - R
.o RS . . © !
o oo . .

Only if institutions re-order&priorities, work :

-at changing attitudes and use differently the SN

gt
dollars they are committing to’ Affirmative Action :

*related efforts wi11 we see any sign1ficant movement e e e

toward equ1ty in employment opportunities for all | - 4.~:-; ;f
persons~of'potential o B

."

e e B e e —

Indeed attitudes are the major barrier\to endlng discr1mination and . - T

3

ffsvadvancing affirmative actlon. Th~ pervas1ve institutional attitude toward . .

——

? affirmative act10n ranges between neutral and negat1ve. Other barriers to.

.-

N

;? affirmative act10n 1nclude pre-employment practices, employment pract1ces, :.,",,,"%
\ e g :




b - TN K ) B . A\ . ) )
. e e . - Z} .- , ‘. . L. ’ . e T S i . .
o e NS g . T R

zbP‘re-employment practices that have acted as bariiers to affirmative action

include inadequate on-campus JObS advertising. Administrators have named

. three circumstances that have s%ood in the way ‘of affirmative action efiorts

“”in“fhis regard“_fhe Timited pool of qualified minorities and Women, a declining

~rate of Job turnover and of new1y created positions, and budgetary constraintsu:

A ther example of e-employment practice is’ Job-stereotyping which is a
y of assuming that certain types of JObS are primarily for specific groups

of people; Accordingly, minorities tend to be c1ustcred in the lower categories

- of j9§$i' Lack of written po1icies and procedures or the ignoring of those

o S : . o 8 oo )
‘that exist for recruiting and hiring of minorities. also constitutes another
barrier. ‘ L . . R e L

~ . K . . . e

' The -Committee bn Affirmative Action was a1so very eritical of employment

'practices which have also been a barrier to pfogress' o o ﬁi~—4—m
e ,? Minorities and women are underrepresenEed and ' ’

l;underutilized....They are underrepresented at both
i’f...faculty and administrative 1eve1s. Within facuiities
.iifnhg.?' "‘:._they are- totally absent in some fields and disciplhnes. ['!?HQZ_
'fThose that are in facu1ty and administrative positions';ul

/ - . .
are concentrated in the lower ranks and hold the 1°sser : .

6

—:’—-'-—u-»- el e » e _ o "' 8/ ¢ e, R L i e b ] ' . _

:'1-..' . s . Vo . K M . . /
P . * ) .

g

: -,Promotion practices have a1so stood in the way of affirmative action effo ts.
/ ) ‘ L

ivahe 1eport charged that minorities and . women experience promotion inequities.
: S / : / : :

‘

‘ . -
{

. Minoritiestand women are being told by/ K R “

. »”ig f institutions that they must have “the 'erhinal'
o I

[ < s . . Coe L. "_ Sl

: ..‘.v8/' Ibid P 36, '

*»@ .

O

ERIC

Aruitoxt provided by Eic:

-
B
et




- 5.-

v o degree and prior administrative experience to
. ' . o ’ - . .

qualify for even the lowest éntry-level administrative

: positions. With.institutions holdingnshch expectatibns

o’ i

where are women and minorities to acquire the necessary

SR g
T . experierte? ~ ‘ __' N

N But_there are some encouraging signs.' At the University of California some

TR R . g IS
departments have. taken new: steps to advertise faculty vacanc1es in Jouruals

read widely by 'women and minorities. On the Berkeley campus 1n 1973 women
P ‘ : :

o _ - . , .
*‘“ftlled"thirteen of the'forty-eight vacancies, or’ 27 percent, at- the assistant
. . _ . A

' professor ‘level where all. but a few of ‘the total vacancies occurred 'Affirmative

- »

baction goals for. academic appo:ntments in the’Fall of 1974 at the Santa Cruz

&

_.campus of the University of California were set at’ eleven app01ntments for
A} .
A 'women_and six for,minorities» Of the-thirty-five neW'Eiil appointees on
¥ T ) . the /=1 ooy e :
. 4 e . o ' ] . ‘ 531 Yy, I
that cafbus, there were four minority women, ten caucasiarjwomen and six
- ‘minority men, totalling twenty appointees who. are women or minorities or hoth:
) p] [
b Progress'in the staff area has also been reported at- the University of
s 2 A '
':'_California Berkeley in 1974 minorities comprised roughly 30 to 35 of

all staff employees at»the UCLA Berkeley campus and the San. Franrisco campus.

uﬁ_caution.shOuldﬁbe_exerCised~in—reading—these—figures—whtch demonstrate————-*————

i‘..,_. e

“Wthat“progress-has been made 1n'recru1t1ng minority group met&ers“for'University - S

. ' . . - - . . "

employment. .

Une of the drawbacks to the success of affirmative action is the lack of

{fﬂ adeqhate pools of qualified minorities and women from which 1nst1tutions can ”‘(”

"9/ Ibid.,.ps 33.
10/ ‘Lucy Sells’ (ed.), New D: Diredtions for Institutional Research Toward .
Affirmative Action (San Francisco"Jossey-Bass Inc., 1974), -56~“wmr~~~'

lu.k

Rl
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" draw applicants for academic positions. This then is one of the big -
- "qﬁ%llenges'tO‘affirmative'action programs:<_1nstitutions'need to“heighten”

-
0 3

efforts to recru1t and reta1n m1norities and women fot graduate 1eve1 study *

in f1e1ds where they have a1ways been under-represented Institutional rules
-]

,,,,,, _and 1nformal p011c1es concern1ng adm1s51ons, degree and resldency requ1rements' T

. . )

should be” rev1sed to accommodate those whose econom1c condltlons make it
. . . e e . . .
’ necessary for them to study part'time. Strong aff1rmat1ve action needs to

a

be- taken to abandon all ‘rules- and 1nforma1 p011c1es that in effect d1scr1m1nate

Y

_f.agarnst‘asplrants to graduate«or-professional‘study,on the basis of“race,

‘sex or marital status. - R B o ‘_f ! o

-

Charles E Odegaard has recent1y completed a study ent1t1ed Mlnor1t1es in

v

iAMedicine., The 0pen1ng statement of Chapter 4 is not very:encouraglng as

-~

;; far as the effrcacy of mfflrmatlve action programs. 1n hlgher educatlon is
‘ « . .'. . \zs . . . -.:_‘: et ' )
cmmenmd:n v o L ‘ : S ‘ .~ .

i ' L T

The slowdown in increases in the_numbg% of'first-year

[

B}

‘ minority medical students beg1nn1ng in 1972 73 and

l;_;ii.the decrease in their- numbers in the J%/g 76 enter1ng -

rheareplacement~of the-earlier~ ‘stance 6f rEEEﬁtive.

c1ass are very d1strubing to those who have advocated“ : ﬁgk“‘ L

fen L _°chools, since they ‘do not see the desired goal yet
R L 11/ :

) N l - - ,.A.I,AI. . L e ,,.“, N ’
e reached , - v : - ‘

:&ﬁiff—*Tm_gaandT”Minorit1es in Med1c1ne (New York: The Jariah Macy, Jr.

Foundatlon, 1977), P- 43 S - ' e

. . .. . . . .,"_' v
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: Since"1968, ‘medical schools’ have experimented with a variety of positive

- .or affirmative special programs aimed at attractingXthe 1nterest of minor1t¥

'“students, to- ‘admit them to med1ca1 school to g1ve them financial ass1stance, ’

and to\prov1de programs designed 'to meet “the cu1tura1 psychoiogical .and ..“ .

'o”“acade 1c needs of students dur1ng their medical school years. These efﬁgrtg»{e\\\

~

.. .soomd” came to.be cha11enged,\however as being d1scr1m1natory against the. .

. i
’

1te:majority: Begianlng in 1970 71 admissions committees were able to

n .

" use the Medical App11cant Registry estab11shed by tHe AAMC Through this means

F” applicants were able to identlfy their ethn1c or racial origin in the applicant'*‘*“*f

record in order.that the med1ca1lschools couid‘readilylidenfify-most mikority

-.appilcants. This led to a‘separate consideration for-minorityfstudents.

. . - . .“ - . .- B - ;:.z-. - " . ﬂf-ﬁ .
" But preferentiail admissions policies-soon brought cries of "reverse LT A~

- tooAs -
. . ) ‘ . - -

.diScrimination." ‘Marco DeFunis whe was denied admlssion to the University\ TN

'f'of Washington School of Law 1n 1970 and again in 1971 protested through an.& -

~attorney to univer31ty auchoritles. The outco;e; however "was that'in 1973 3 .i
l_ the- Washington Supreme~Court upheld the.un1vers1ty :S preferential adﬂ:s51ons "*if”i
;r{policy for minoritieg;A In August 1974 a Superior Court Judge in Indiana uphe‘d v}i

the university s minorlty consmderation program\'in the case of Gary vs. the

Indiana.UniversityiSchool of Medicine. u*f'7—~L—if—- . B Lo e

° e oL S

. . . . . . 3 >

___Ihe_deQLSLQn.of_a_SuperLorfCeurt Judge—tn—the—i9?ﬂ”case of Bakke vs..Regents 0

- of! the Univer51ty of Ca11forn1a proved ’Jset-back to the spec1<1 minority

5 : i
f‘"*admissions policy. The Judge ru1ed that the un1versixy s. programs ‘to increase Tf:”?“”

minority enrollment in medical education was rac1a11y discriminating. However,

-

v

——*in'i9?6—_dﬂr1ﬁwrxorx Coutt of Appeals in"the case of Alevy vs. Downstate Mcdigal

hl

Center of the State of New York rendered an opinion that contradicted that of

Aruitoxt provided by Eic:
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. . - N i ‘ . ' . e . ) .o .
" the California Supreme‘Court, although it insisted~that it mus t be shown that f '
. . 8 . ) .
. a Substantaal state interest underlies:the preferential treatment policy. ;“h "ffi?
‘.” . . . . o ' e ‘ . . ’ : o, . . o . .. ' ‘ ) . " Oy
.lAffirmative Action_in'higher'education has‘become a rather complicated fssugx -
. e . " & : *

U Stanley Pottinger made referencn to some of the cloudy issues. in a¢speech

delivered on’ November S5, 1976 to the ABA National Institutc on the Law of

‘i EEO and Discrimination in Institutions of” Higher Education. Fottingerfrelates. _

“ how ‘a. university president will turn to a member of his’staff and say "Get me. - g

:jis: black woman With,a Span&sh-surname who has an Indian in her family, and make'
aureAthat‘she runs the equal employment opporrunity pr;;ram. We Will have a

e /,i,/—rr' . - qu_/

newSpaper and then don t bother me unti1 next year."
: ; 1 : L4 L.

. is' bolind to 1ead_to a breakdown or failute of the:equal opportunity process.,:

. - . i . e . . . . . . . Lo . -

|

" This kind of procedure .

'~ Another probleb has to do‘with the question ofvmerit. J. Stanley Pottinger also .
: recountsrinstances of wrongful blames in the direction of reve/se discrimination.u

[N e

Usually, the univerSity employers .making deciSions choose minority males or

-women~because merit.prevailed-andmbecause the.capabilities werE:there. -But -
. 1 - : .

if there 1s a white male ‘who'lacks the qualifications the university, instead

— Tl

‘of_delivering~thae news quitercandidly “and honesEly fo the applicant 'w111 say

; R . e
.something 11ké this: "Gee,1we‘would love to have had you,  you look*terrific, you
e ’ ! . . — _ .« ©: ’ o . . o ’
“have all the ualifications, xpu've»been;in the‘business a-long time, but you

anow thoSelbuFeaucrats at HEW, EEOC, and the Government they are making us takeu

e o . 13/ . L :

these women a'd minorities. We are really sorry. e "“.r"*—fm-~¢;ww"i;u_h*;:;;

) L e o o ST =
e R L T T

“12/ ERIC,. EdJ 132; 904, P. 9~ L s BT - :

213/ Tbid.,’ p.' 8. . ‘ e s

ERIC
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_ .m'- Ce T L , ;"' - =9~ Lo s .

Ty S a .‘ N " ’ : ' . A 9 S ‘ ’ . .\' 'r" ’ e
One of" the arguments used by 1nst1tutlons of h1gher educatlon in thear slow : R
. . ’ . . . ’ - :v: e ) \‘ R B . .

. re3ponse to afflrmatlve action measures 1s thag the pool of candldates for women

¢ - ¢

i and‘minorities.is ot 1arge enough. In thisxconnection the CarnegieﬂCouncil
B A ST - B e - SR
on Policy Studies in Higher Education has noted: . - s , B
. . = s ' ’ - - -”-‘.”- _‘ ’ ) ' . . A ’
h". . ) & . ,'. N e o . . . : t B A o
S . . e N LR ) o8 o
. Since good evidence .exists to support the clalunf‘ A AN : 4
. . - e . . . . d ‘ i . “ . -« /_'
that overwhelmingly there has been 'an initial ~~'.%, =+ B ¢
. =2 _ : et ,
< ‘_-. ., ) . . - . . \ . ) : . - L . .
*skewing of -the candidate. popl in traditional o ot e
R 0'.' ' - .\ .n ’ . . ‘ Q ~ K i . ' ' ’ )
K ' ' search and recruitment procedures, it may redsonably.
, R be argued that equity itself now requires a certain 3
"preference"‘whose effects are compensatory in the
A K special sense - that more attention and care shall be e N, T -
A S - o "14/ v ’
- T pa1d where 11tt1e or~'none- was Pald before. - e ‘
The Copnci}_continuéd;to give strong.support?to“sﬁchta.course of action:.,
e - T S P e ' . ' ’
- _ . 'And this is not.torthe‘specgal_advantage_of S S )
e E women'or'bIacks,L.;bﬁt'for'the eqoalfzatfon-of
R T e E 4 Lo
o their opgoxfunaty*”ln“thefface-of prlor~disadvantage.
e T , Sth preference “and. compensatlon -does not d1scr1m1nate o v
e . _ . .
@_ o ‘agalnst maJorlty candidates, but‘guts them on an equal . -
F : : footing for the_first time. [ T ' e
o A few 1nstitutions volxntarlly dec1ded to go the extra m11e to, accommodate
=" “yomen and m1nor1ties. The Councll,further notes: . ’)f
\\ ) . o ' ‘ B
AR o In'a:re1ativeT?‘Small‘miggrity of universities, '« . : ”ﬁi\ff
y;“‘_", - ,._.'.:'— X . 7/ . \ ' ] _ . N S
Sl - the plans e1ther expllcitly state or 1mply that“ e : B
T T e

ERIC
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- ‘». . . e g “ ' . -. 10 - * e ."' C e . ) ) L ~—‘-." . . ".

— Lot s . S oy
T " . -women and mindrity candidates be'donsideredV .

CH ' additionally qua11f1ed/by virtue of the;r sex, ' S ) éf
. .::, R \ . . . ,15/‘ . - / ' N ."lq o0 . ) .
! S rrace or ethn1c group. e ¢ - R
- > Y s ' , : E . ‘.
- L T , _
TIhe,Carnegie'Council strongly urged positive, affirmative action:on -the part - .
* of the universlty. S e e T e e .
v ‘ o . . , : . . _ .
Lo s e e 'Most-important; insofar.- as the'university BRI L o
’ . e kS i :
: . : ] el
t~-jjz R aspiies o discover, preserve and transmit ,
) o Do knowiedge and exper1ence not for one group ot '’ - e
- “ N Co- selected groupsgbbut for all people,.tofthat )
Lol ) ‘ shall be _responsible for his d1scovery, Lo d
Come T \ - S ¢ .
: . ‘
T - preservac1on anurtransmiss%en?—_Inaso_dolng4___ i IR
e ’ it broadens the base for 1utellectua1 inqulry ) _

ow and Amys the foundation of more human social" '
. 16/ . ‘ S s ' i

S L .—‘h.practices.' Co S e e
T : : :
- "_:_@ ' [ " ' .':
1 ' e . . ‘.‘ . o BN .‘V ,” ‘ . - ' . - *. ;' » »~; . - 0 < ) \ ‘-"
S gns of Progress L .. Ch S . ':i(\\;
k3 Notw1thstand1ng tbe problems that have attended aff1rmat1ve action 1n oo ‘
higher educatuon some'progress,hasvbeen'made. Fa1r1y slgnlflcant addltlons; 'f}h,‘
| ‘ A v o
e of women and minoritv groups have been made to the faculty of the Un1vers1ty,
AT :
£ Tt © ! - . . .
. of: Californla at Bérkeley 1n recent<years.' - « - A E A
. v L Y. 4 . . o T . . .

L : Among new h1res to 1adder-rank faculty (rnstructors, I *é
O e N pd < . T
. ..‘ . - N L) . R . 3 R 3

: a581stan;/professors,-assoc1ate professors, and fu11’f .,

'-15/ Carnegie Councll og cxt.:_'
36/ Ibid., p.’ 256,

e

-

ERIC
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. professors) women accounted for 22 percent in l972 IR P
L e e T, o S Bl
.f}-_-‘ﬂf'23 perceng'in l9f36and 21 percent in l974 ; he . . S T

o Aa “Fe T
N LR T
"q, ] e s

-_corresponding percentages for m1nor1t1es were

:15 12 and 15 in the three ygars,grespectively....The

ﬂﬁ.f.rate of new h1res 1s low because enrollment has ‘been

A .§_Ja:x"_relat1vely stable for .a number of years, and because
el S

SRR 81 percent of the faculty ummbers now have tenure. ’
In an effort to help select promis1ng m1nor1ty students, the Association of
-3 tN

ﬁfAmerican Mediqal Colleges (AAMC) became the focus of much discuss1 n of

a

\ R :
‘noncqgnitive pred1ctors that seemed particularly relevant in selecting ‘»1 ' *’r-.u

%o

,icminority applicants more likely to succeed in medical school William E.jﬁeﬂ}acek '

'are associated v

3 academically (l) posit;ye,self=concept- g2) understands and deals w1th racismp
. 2/ P

//

: (3) realistic self-appraisal (4) prefers long-range’goals'igﬂshort term or

T _,_»/ o m e

intermediate~needs, (5) availability of a strong support person, (6) successful
// . i
) leadershlp experience' €7) demonstrated communlty service, and, (8) demonstrated .
f:- T . 18/ DR , : -
B medical,4orfbther appropr1ate) 1nterest. o LT T

. o v ] o ""_‘,.' . P o
. . . iy

- . e

y In l976 tbe American Nurses‘ Assoc1at1on adOpteo resolutions calling ‘for

~ —~ e o °

-

. / '
Y; changes },,the new- orderﬂthat affected accred1tation standardsuand admlssion

s

F: xequirements for schools of nurs1ng The Assoc1ation made it clear that it

|
| .
\ was mnot ask{ng for a lower1ng of - standards.

\ S In fact we 1oin everyone in their search for. . ;-" SoE
; ‘ff‘ excellence of a different .sort built 1nto the T )

i‘ S ;f admission standards and. curricula. e RS
[ 17¢”Carnegie Council on Polic¥ Studies in Higher Education* Making Affirmatlve
i - Action Work in ngher Education, (San Francisco. Jossey-Bass Publishers, R
:Q} J 1 1975), p. 143. o X v -
‘ 'JBI,Ayres G..D*Costa,. Philip Bashook, Paul’ Elliott, Roy Jarecky,LWalter leavell,
‘Dario- Priecs, and William Sedlacek, Simulated Minority Admissions Exercises:
Pgrtigigant s\workbook, (Washington. big; Association of American’ Mcdicaiw;
MAITEcaer #1974 v b ' L '

e JRSIROTTIN ,.- Ve T e e,
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| . . R . . L
. For instance we want a new brand of humanism to be -

. in evidence, so women and. men who are ‘admitted into_ : : IR

3

. nurSing should have knowledge of the culture and

L :'language of the people of color in the locale of the
' school.¢ In other words, admission criteria, should..

\ o .19/ a
A include new and different sets of requirements. -

The Association insisted that ‘as a minimum requirement, "applicants'Should
£ e o 20/
be able to substantiate their skills in working with ethnic people.of color."

e

In 1974 the Western Council on Higher Education for Nursing passed-a"

‘
<

resolution that "all member schools an& agencies immediately institute - S

¢ 2

content; which acquaints students,,staffﬂand faculty with he distinct _

w perspactives ‘and health needs of the ethnic groups-Of coior in their e
_ 21/ .
locale." * - The National League for Nursing Council wof Baccalaureate and

e ‘o
accreditation of al1,scheols~should’1nclude eVidence of speCific comparative.

Highe:)Degree Progﬁfms also passed a resolution that the criteria. for g B

* 8 K U

LT Beeeet ST

cgrriculum content, in theory and clinical practice pertaining to - those minority

"j-'groups ‘who have traditionally been omitted *or treated as deviants in nursing .

.practice, i.e.,. American Indians, Blacks, Latinos, and Orientals.ﬁ
x> In 1975, Marie Branch reported on the three-year 64971 =74) proJect, Facutly'
‘ Development to meet Minority Group Needf Recruitment, Retention and Cdrriculum

Change, 1971 74 "  The pro1ect was iitended to assist some Western Council on

"Bigher Education for Nursing (WCHEN) schools in the development of programs in
N -

recruitment retention and curriculum change, aimed at increasing minority

-l9/ Affirmetive Action Task.Force, (ANA),,Affirmative Action. Toward Quality
Nursing7Care for a MultiraCial Sotiety, 1° 76 op. 4 - 5. ‘

___.bid.,,p.10., R l4 e R '

-
v
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participation in nurs1ng education. The proJeCt was necesSitated by
B underrepresentation of minorities in nursing schooIs, severe minority

dropout problems,Qand the lack.of cufriculum content that'prepares’graduates_;:..*
. . T R o .
" for practice with culturally verse groups. 'The project has promoted the

cause for inclusion of ethnic minorities within the Western Interstate
L 22/ -
: Commission on" Higher Education.>
E = . .
o Recruitment efforts aimed at increasing minority participation in nursing.

higher educ/’ioa included' (l) contacts with students, teachers,_and counselors o

. ondary sehools vhere Black Chicano, and Indian students are located

1.'

e (2) coordination of recruitment efforts with already established groups for .

ethnic incluSion, and 3) identification of ethnic prenurSing students

- N . . B --_——r .

'—‘.already enrolled on the college campus but - not known to the faculty of the
‘ - 23/ . - : “
school of nursxng._ ' Some of the results of these efforts ‘are: - YR increased

S rates for retention, s%ccessful graduktion, and lie;nsure of studean, (2) inclusic
. ..‘. o . ,tf . . - -
. ¥ in the Eurricula of basic'information-regarding the ethnic groups of color..
R _ . — . :

. . . .
L8 . . S g
» . :

[ . . N

Affirmative action has also hadfa'positive effect on the educational attainment

‘of women. According to Cecelia H. Foxley, "By 1974, the distribution of the
female work fosce in the United States by educational attainment had just about

: co28)

' equaled that.of-the male.laboi force. Law, which is historically a predominant]

1_ .

SR male profession has experienced a remarkable,increase 4in. women: students. TOf
/_& R . -

the student enrollments in 1960, 1970 and 1972 women represented 4 percent,

10 percent and 13 percent respectively., In 1973, the pe)tentage of women.in

- - -
- -

first-year enrollments had increased‘to 16 and by, 1974 to 22 percent. Current

=7 22/ Marie Branch "Faculty Development to Meet Minority Group Needs. Recruitment,

“Retention and Curriculum Change,—l97l 74—“"Final~ﬂaport, l975,,p._16 **”';

23/ Ibid., p.-18< - / :
~—’“2ﬁ7~Cecelia Foxley,- Locating, RecrUiting and Empl;ying women. An- Equal ~
ot Opportunity Approach), (Garrett Park Md.: Garrett Park Press, 1976) p. 45.

- - = . ] . N . . . 7_..»'“.\" . . N . .

i . d . “




- 14 -

statistics continue t& indicate that there is a'narrowing of. the gap which .

LI

favdred,more men-completing degrees'than”women of the same ages. In fact'.

_by~1974 the med1an years of school completed by women in the labor force d

25/
'was 12 5, the same as for men.

‘ o ’ - ‘::‘ o i; o
But despite these elements of pngress, the solutlon to the problem is not -

e A d

nearly in s1ght In 1976 the Colorado State Adv1sory Commlttee “to ‘the

I

'“-U S: Commlsslon on C1v1l nghts 1nvest1gated four art'“ where m1nor1t1es had

.

T;encountered-d1ff1cult1es.1n the past ~The f1nd1ngs revealed continuedlseVere' -
' underrepresentatlon of m1nor1t1es and women in 1nst1tut10ns of hlgner educatlon..

'ﬁThe report also noted the fa*lure of schools«to provide adequate educatlon and

acqu1s1tlon of study_skllls_at—the—lower—academic leveI whlcﬁ'severely

) 26/ - .MZ -lf‘ s
: handxcapped m1nor1ty students prepar1ng for med1ca1Athools.' T '

L - . ”

. ¥, N ) . . ) L -
Not only in medlcal schools but somewhat d1sappoint1ng results have been

-3

'experlenced 1n_law schools, Wllllam Lev1s reported in 1976° tEat desp1te ) o

. C e aw

special recruitment'efforts to increase mlnorlty particlpatmon,ln law - - - =i

:schools in Coloradq the lack of minorlty and female faculty :and adm1n1strators
~ ' 21/
_ had become a serious problem at the law'sdhools. " The_other more important

-‘-r- »

findlngs result1ng from the:study were:

. : ,’ L
1. Negatlve att1tudes based on race and sex manifested.__.- T

e e el ¢ e ) e

o s —

bj some/ﬁaculty members at Colorado Un1ver51ty and

/ ’ o

' — -~ i [

o X ////g/ﬂenver University Law Sehools are damaging to student
. y . /'- . . . . . e .

/L/;/// - performance. Ce = : o

-

25/ Ibi d.,nP..4S .
26/ Muldrow, William and Others, "Access to the- Med1cal Profes51on 1n Colorado
' by Minorities and Women, 1976.

7/ Levis, William and Others, "Access to the Legal Professlon in Colorado by
‘Minorities and Women), Denver: Colorado State Adv1sory Commlttee to the
U S Commlsslon on C1v1l nghts, 1976, p. 4.

3
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o ’ : o C . " - : . .
2, The amount of financial aid’available to L S

minority students in law school is- less than

- S0 28) .
U adequateaand a severe handicap in some cases.- :

-
. P
¢ .

k3

Minority and.. women‘students needed other positive steps to help them bes1de,

iinancial aid and such steps were taken.' In order that more- minorities be

recruited %nto the legal proféSSion the Counsel of. Legal.Education'was‘establish%d,i

7; The Education Testing Serv1ce estabiished the Minority Graduate Locater SerVice

R TR G

in l972 73 to help seek out potential students Trom minority groups. This

service does not include results of Graduate Record Examination.

L i

In 19703

PrOJect 75 tbrough the Joint efforts of the National Medical Association, the

‘

American Medical Assdciation, the AssoCiation of American Medical Colleges,

-«and with an Equal Opportunity Grant was’ established to help raise the- *

)

:"pgoportion”of”black pnySicians in the nation -to twelve percent of the total by

v’ 1975. A C. g - s . REIRN o B ‘ . . ‘_ T
,.; N * - ° -l - .. . ’ ' -~ J.-/ ’/‘ ‘/};";j:iﬁ‘_
In 1969, thgngoint Comm}ttee on Health Problems in Education of the American S
. // —_ e e
el .
Mecical AssoCiation and the National Education Association endorsed‘the use
‘ : . U .

of equivalency tests and proficiency examinations in order to proVide a more: "~

_________________’4—__ Jg——
__.___.—,__‘—-———————— e =

'systematic method of evaluating preVious education and etpeiience; This prov1ded

. L4

Y am opportunity for blacks and other_ minorities, as well as non-minorities who

~ * K4 -~

had served as medics or as allied health workers while in military service “to

.

. €
.. f,-

..treceive some form of credit for their work which would help them to enter the

-whealth profess10ns. 'Consequently, and as a result of accelerated drives to

,recruit black students who meet regular admiss10n requirements, the actual
. .

'

— . b
>
-
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number of blacks adm1tted to graduate and professlonal schools is”
.-29/[ . |

“;increasing..."- notes James E Blackwell R L \
‘“‘Those who have been commltted to 1ncrea51ng m1nor1ty enrollment in graduate
. . | S _ .
and professlonal[schools have endeavored to attack the problem from two ’
fronts' they have attempted to. 1dent1fy talented m1nor1ty students as, early
i . . .
. 4 - . .
- as~junlor h1gh skhool in’ order to moniggr the1r 1nterest and ensure the1r '
. _ - : e '
adequate preparatlon, they have also developed spec1al Summe* college programs*“
and post-graduate remed1al work to improve ‘the preparatlon of m1nor1ty college
{b_’students.' But, the battle is far from be1ng“won.' L _ AL
ST ‘ X C e A
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"Access of Black Students to Graduate and Professlonal

/ -Jamés E. Blackwe]l
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