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[ . INTRODUCTION : :

In recént years great stress hds been laid on the need for vocational guidance |
for women. The major reason for, this is that rﬁxe and more women have been
giving voice to their discontent about the roles they have been playing, for most of
them find that they do mot have adequate qualifications or available opportunities
to be productive, and to feel a sense of personal worth and fulfilment. This is
evident in research findings published in professional journals, in Post sellers, and in
articles appearing in popular magazines. o

According to the Labour Canada Women’s Bureau report for 1875, entitled
Women in the Labour Force, the total number of working women was 3,324,000 or
'34.4 percent of the labour force. This figure showed a percentage increase of 68.6,
compared with the female labour force in 1964, Of all employed women, 35.4
percent werk in clerical occupations; 18 percent we{e service workers; 10.1 percent
were in sales; 9.2, percent were in anrsing, therapy and rela{ed assisting occupations,
and 7 percent were in teaching. There were only 2.7 percent ir* managerial and

administrative posts; 1.5 percent in social sciences; and 0.8 percent in na'tural'. .

science, engineering and mathematics. The above statistics indicates that almost 80
percent of the women employed were in-sex-typing pccupations which accord the
least prestige. Only a tiny minority of women {6 percent) were in occupations of
high regard and high reward. The question as to why women do not assume
occupational tasks of high regasd and high reward yhen education is explicitly
made equal to both male and female demands an answer. . .

« The high percentage increase of women in the labour force is a striking
phenomenon since 1960. The chief reason for this is that great numbers of young
women are trying to combine careers oytside the home with the time-fionoured
roles of wife, mother and home maker. in addition, older women seek work again
after their children have grown up and left home. '

Although 34.4 percent of the labour force is made up of women, ih reality
women are underpaid as compared to men. In 1972, the Sverége annual salary of

_wome)v cmployed in service occ'u?ations was $2,926, compared with $7,507 for

men. /In professional and technical occupations, women's average annual earnings.
amofinted to $7,220 compered with $12,405 for mén. Suter and Miller (1973)
analysed incomes in the United States for men and women 30 to 44 years of age in
terms of their educational level, occupational status and work experience, and
found that women earned only 73 percent.of the amount earned by men. Married
women with children earned about 75 percent as much as single women. However,
among women with a life time of career experience, married women with children
earned 94 percent as much as single women. The difference between married
women without children and single women was even smaller. ’

The above data clearly indicate that more than sex discrimination is involved
here. The key factor is the interruption by child birth of a woman’s career during
her prime w?rking years. As @ consequence, she loses her years of work experience

-

-

S

.



ERIC

Aruitoxt provided by Eic:

P . ' .
\ . )

and thus has lower dccupatiqnal status which axpl;ains why income is lower than
tbat of men and single women of the same age and educational level,

Tharefore on the basis of the information presented heru, it seems reasonablo
to assume that many women' bave been severely handicapped in their carears
because of madequate vocational guidan while in schbol, a time-when important

choices are made for entry- to a selected career and for combining professnonal and

traditional rotes. The question arises regarding the adequacy ‘of vocational gundance
for young gsrls concerned with choosing a career compatlbl\e with their aptltudes
and interests without ignoring long-term consequence, and to adult women who
wish to maximize their potentwl in seeking work again. Vocatuonal gundance for

‘'women is, therefore, of prime nmportance and should take into account thé entire

life span. : . P
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FACTORS AFFECTING WOMEN'S VOCATI,ONAL CHOICES

- Vocatnonal guidance wcll not be offoctnve without meeting the needs of
womerf, neither. will a counsolor, without understanding the psychological and
cultural factors that influence the female choice of occupations. With this in mind,
the following pages wilj attempt to present a picture of the female in our sociaty, as
viewed from a psychological perspective in accordance with the female develob-
mental patterns followed with the implication.s for vocational guidance of women
at various educational ievels and life stages.

~»

Sex_ Role Training in Early Childhood

in‘a society there are certain standards or norms to which its mémbers must

‘operate and conform. Certain beliets and behavior patterns are exhibited

contir\uously through generations. It is these beliefs and behavior patterns that
form much of the context'in which the socialization processes shape our traditional
way of life. Through the processes of socialization, children derive a set of
expecyations about-themselves. This is due to the fact that most families, except in
very special cases, promote and reinforce rather distinct roles for the male and
female members. In the case of girls, sex-typed-toys such as dolls and cooking sets,,
are provided; and gracg, compliance, dependence and.passivily are encouraged. Girls

. are expected to act like “little ladies”’ and are praised for doing so. Tears are

tolerated if shed by girls but not by boys. Boys, on the other hand, are encouraged
to engage'in more active actwmes angtc act out lheur aggression to show that they

.

are 'real boys or "young men’’ -

A giri of ten, when mother is out, consciously knows that she is expected to

baby-sit her younger sibling. Usually she enjoys giving help while mother is engaged //

in domestic chores. This is because the concrete operational thought of this age.,
level leads her to define her ‘accepted role in terms of physical similarities of the
role model. Moy of the same age would play wild in the woous, or construct a
boat, a car, or a plane with his-peers in the basement. Some girls have g disposition
and tendency to behave as do boys, but instead of being encouraged and supported,

- they are most likely deterred because lt is generally consnderad unsnemly for a git

to be a tom-boy

‘As 8 result of sex rble training, prior to recswlng a formal education in
school, httlefglrls already know what they might andyghould do, and the kind of
behavior which is consideted sex-appropriate by parents. Jt is noticeable that on"'
entering school, girls tend to seek approval and avoid punishment. They sre
submissive, avoid fights, but cry if they feel inadequate or it they are being bullied.
The manifestation of this .behavior may be due to their being trained to be
instrumentally . and emotionally dep‘endenf. They play sex-typed. games, act
politely, do as they are told, and listen instead of question. Often this behavior is
uhconsciously reinforced by teachers. Consequently, girls become passive, sensitive,
receptive, dependent, and conforming. They a(e\_less inquisitive, venturesome and

- ‘ -



assartive than boys, and they are contented in their limited contact with people and
the environment“ No wonder that when asRed what they would like to be when
grown *up the tvpnoal answer is, a mather gr a teacher. When - the question ns'
addrdssed - to boys many more occupatlons beyond their ommedmto envnronment
are named. :

o

.

Lack of Professional Models in Middlie Chiidhood : ) ' :
Career awareness foliows a similar pattern. That is, the knowledge of
occupation is limited to girls, but broadened to boys. Girls tend to be indifferent as
to occupations, for they have few, if any, models with which to identify 'gxcupt
+ those of the homemaker ard the teacher. The father she loves is big and different.
She knows that physically she will not grow up or. act as he, and meantime she is
too young to realize that mentally she may have the same capacity to do whatever
her father does for a living. Do girls, thén, whose mothers -are working gutside the
! home and who come from less traditional Backgrounds, develop a non:traditional
sex-role concept and will they henceforth be interested in careers? The answer
. depends on the attitude of the working mothers. Hartley and. Klein ‘(!.959) found
* that working mothers who attributed théir working to financial need rather than fo
achievement need, impressed their daughters that the “traditional” housewife role
is the expected and desirable one. -Mothers who are happy and satisfied at work are
. more apt to influence their daughters to deyelop a less tradmonal concept of the
- g om role. Even though this is so, girls<do not have hlgh vocational aspuahons '

. “Tky do not tend to be motivated toward attaining great achievement in the world
because the :nilitary héroes, political leaders, famous persons in the arts ‘\d
sciences are almost exclusively male. How could a girl aspire to be eminent when

she has internalized that there is no'place for a femals? .

‘ .
.

Rmid Physical Change and Fantasy at Early Adolesconce

When a girl—+eaches junior hndh school age, due to rapud physical change;-her
desire to explore her femlmty is.stronger than her desire to explore a career, The
major reason for thns -is that girls are expected to have good manners, to develop:
social sknlls .and to be graceful and charming. This ideal image of the female is

.. , formed by most societies and it is again channeled and transmitted by the mass
media. Films, television, and magazines stress physical atfractiveness which leads to -
fomance, marriage, and children. . .

Girls of this age still strive hard as students because academic learning is

- equally provided and encouraged for both boys and girls. Also high academic .

achievement has always been rewarded- with praise and approval which are
satisfying and important to ferale affiliation needs and self-esteem. If a girMdoes
have a career orientation, she tends to, or she will, prubably fancy .a glamourous
, ~and entertaining role (Douvan and Adetson, 1966) which rgquues fittle planning

. and training. To become famous ovemlght or relive the- Cmderella miracle is often

her fantasy.’ . ;
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So'ch‘td Pressures Jurtnc Adolescence and Young Aduithood

" By the time. a girl attends high school, subtie societal pressures begin to have
an impact on her. Although vocetional counselling and her maturing persoriality
enable her to have more knowlédge about the world of 'work and tn make a better
choice than she would have some years ago, yet more often than not the planning 1s
short-tarm and the choice s traditional. The tenduncy to make such a plaf and
choac.e continues even nfter colloqo .

' Studies by Augrist (1970}, Harmon {1871), and Regler (1967) hnve shown
that, among high school and college girls, there is a tendency for, vocational
interests and choices to fluctuate widely. Douvan and Aduison (1966}, in a

. nationwide study of adolescents, found that girls who scored hugh in teminimty

-

chose traditionally female occupations. Davis (1964) investigated college women
and found that teachi was the most populer occupation among them, Even those
who, as freshmen, d* other occupations in college, were found in nearly 31
percent of the cases to'Wave shifted to educatuon by their senior years.

The tendgncy- for young women 10 choose certain types of profomom such

L. as education probably results from the fact that such occupations are viewed by

society as being “appropriate for women, Throu%h the process of socialization
women are oriented toward work that involves interpersonal relationship and
nurturance rather than work that requires decision-making and dominance.

Another plausible explanation ‘is that, being sex-role tramed. women would
stmply decide against certain types of professions without actually testing reality
and their ability, and would therefore accept kmitations rather than &ncounter
challenge. This self-limiting be'havuour not only, exists’ in vocational choice but
throughout “their lives in_their contact with the outside world. As a consoquence
women face many . Iumntatupns which are, in fact, self- |mposed LT

_ Rarely do women choose occupatiohs suchbas medicine, wh:ch have been
almost exélwively male-oriented. Rossi (1965) reported that, of 3,500 college
wonfen who graduated in 1961, only seven percent had long*-term career goalst
thgmale -dominated professions. n the writer's study of 221 professional women in
the State of Michigan (1972) it was*feund that a high prop‘tnon of women who
had successfully completed the Bachelor’s degree in male-orignted fieids changed to
pursue the Master’s degree in_sex tybed professions. This might suggest that,
although these women wer hlghly motivated toward academic achcevement and a
professional. career and _aﬂhough they had proved their ability in purs 8
male-oriented field, yet as their age advanced they realized or actually expelnenced
the barriers to entry into the male-oriented professions and thus shifted their
pursuit to the female-oriented fields. It might also suggest that the ‘need for social
approval and affiliation was stitl so strongly embedded in these’ gifted worgerr that
they finally gave up the:r attempt and changed .to a more socially- accepted
occupation.

Another stnkmg finding from the same study was the shift from’ female‘
'professions to male ones. The sw-tch did not occur in guduate school, but aftqr

. . . . ) . \
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college, peaking at sbout age forty. This probably’ indicatey’ that, when young,
wormen conceptualize or actually encounter fermininity anxiaty and role conflict. As

' they age 'l_hvv manage to combine succasstully the roles of wite, mother, and career

« womin, and, their intérpal conthct,"ambivalence and guilt teelings dimimsh. With
[ yean of work experience and growing commitment tr\,y avemunllv achieve

mporvuwrv ar admiristrative posts. v,

” - T R

ouconununny of Roles and Role Conflict :

It's worth' noting that no extstinb vocational development theory properly
.applies to ' women, Of the theories which are avadable, the most comprehensive is
Qupur s life stage.théory (Jordaan, 1974) drawn frorﬂ various 1deas and based on a

twenty-yaar lonqutudmnl study - of a group of 300 fitteen-year-olds. The theory '
identifies -a s«mn ot discernible stages consisting af the following: the Growth Stage
from childhood to early adolesknce, the Exploratory Stage from onrlv adolsscence

¥

to early aduithood; the Establishment Stage from early adulthood 10 the middle .

forties; the Maintenance Stage from the muddie forties to. vutnement and the

Decline Stage from age sixty-five on,
Even'such a comprehensive theory s not apphicable to women because in the
hrst piace no theory is constructed arnund women. Secondly, wo have more

discontinuity in various roles at ditferent ms as well as role confiicts when they

; become working mothers Therefore, most women would probably experience two

. explotatorv stages: one from early adolescencé to early womanhood; and the other

from the middie, thirties to the tifties. The first exploratory stage applied to high’

¢, school-amd college.girls, while the second exploratorv stage applies to married

women who re-enter the labor torce. Only the ten percent of women who follow

+thegstable working ca(eer pattern or the double track caréer patternm into the life
stage theory.

. Due to role discontinuity and role confhct, it s difficult_fov women to highly

: +, commit themselves” at work. The lack.of high emotional commitment bars

“r+  promotion te high professional rank: It s no wonder that Zytowsk: (1969) .

postulates that vocational and homenfaker roles are to a large degree mutually
exclusive. Those who oppose married women-working outside the home espouse a
“traditional point of ‘view that marriage and motherhood afe necessary tor adequate
feminine personality development Women who defy the tradition are considered '
deviant. Thus a young woman, ambivalent toward her femininity and amblgulous

about her future adult role which depends entirely upon the unpredictability: of -

marriage and motherhood, would find it extremely ditticult to strongly ;commit
herself to even a femaledommated occupatlon Those who' are motwateo‘lto work
would prébably face those bamers to achuevmg a high prohmonal status resulting
from interruptions of child btrth short time work spans, or ‘the 1ate age at whueh

o
[ pamcupatnon in the labor force is poss|ble . .
A3 k
. 1 ' °
. -~ \
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Female Pononnmy ' ,

) Studymo the. fomale pouonnlrlv, Bardwick (1971) uuuvrm that thorn are
- basically four graups of pdqll women. women who afe contart within the
traditional role; women who are willing to enter the tabour force at some time in
thair ﬂvos but who are not really committed to profowonnl achigvement and whu
porcclvc the job as an extension of their traditional tole; X} mlnontv who huvmo
achieved success wijhin' the treditional role, maintain a core *commitment to
achievement in_ & vooation; and women who ata not motivated to schieve the
traditional role responsibalities, who shy from marriage and uhildren, and who wovk

in order to achieve uccupauonal status (p. 162).

What makes women ditfer greatly in chousmq wither 4 carer or marriage, in
combiming the dual tole, ur in having tnore .commitment ww.mt a fanuly or a
profussion? The Key to undcvsllndmg the diffefences amor\g women hes in their
personality trajts. P"sonnlnlv chara®turistics bogm to show differunces at an early
age betweun males and females, Two female personality traits once developed

,persist to mature age. Thesa two pcrmnalutv traits arg passivity and dependency.
Kagan and Moss {1962} did -a Iongutudmll study and found thap- passive and
dependent behaviors were stable for tpmales between childhood and adulthood but
were not stable for males. On the other hand guls who as€hildren were encouraged
to be independent and  assertive, tend to maintain thar |ndePendancv m(o 
\; womanhood. it 1s reasonable to explain that some women,.who possefs the
personality traits of “independency - and  assertion, would avoid dependency
relationships with men but tind satisfaction to work as men, those who are
dependent and pa;snvc find contented happiness with the traditional role; those
‘who are less dependent and passive, are motivated to wark by combining the
uadltlonal“role and._the professional role atter marriage or motherhood,

Fomdo Selt- c‘nc t .

Sett-concept s vcgarded as a leading factov in explormg and estabhsmng.une 5.
% * Wocation. Super (1957, 1963) maintans that individuals choose occupations that
they perceive as most similar lo their self-concept and that the chosen occupation
makes self- -expression pomble At.corqu to Bardwick (1971) a traditionally
* ferunine selt- concepl inhihits tha motnvatuon to participate in achievement role, be
it academic or professional. The main reason is that women tend to peiceive |
““securing heterosexual affiliation as the critical achievement. Women, therefore, will
not pammpate in rofes which threaten their heterosexual aff:l:anon
Horner {1968), using projective techniques, studied 90 female and 88 male
freshmen and sophomore college students. Of the 30 women, 59 showed sttiliative
concerns such as the fear of being socially rejected, of losing dating or marrlageable
. qualities, the fear of’ isolation %% the result of academic success, and a desire to keep
’ success a secret by pretending that it had nothing to do with intelligence. Of the 88
men, only 8 expressed ‘this kind of fear. It is evident that men fear faiture while '
swomen' fear success. Thus we can see that popularity and social success become

[ T [
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.‘!" : u\*md’re nnportant than acadg,muc acmevqrpent and'popfbssronal Success .to a young' .
2% v wYwoman.alf, itraditionaly; a abman'’s s'tt‘us;s refleeved by er depends upon ifie ™
P s*uocegs of-her husbagd, Wy then should a yoyty, wqman sttive hmd“tor. heg dwh, ~
¢ e, success'which will adcersply ‘Sect"heryopulanty ameng Qiﬂs as voetl'Gs ‘Boys. Bemg %
o s{cu;e in affrlaatnon'w:th friands and the\ oppg,srteésex a Wwoman t§hds.to develop a \.
“s&¥ > high tradrtronal self}concept Wlth suc\n aéelf-dcmcept b-\bomaﬁ wq,e{d betbntented i
. T ghwith the tradr\tlon | role, tf fol'.some. reaSOns sudh as havmg fnnancnal “hardship 9

’ - emg a. widow, she has “to_work outsnd'e the home tﬁe ten,dency of her chonce -
" "would ‘be a female- orlentedb occupatlonr the «;ature of Mfl'f*ls sarlng and"ﬁelpmg,

n ef(ten‘ston of the: tra.dctlor(al role‘whach- makes the.,éxpress:on of at(adntlopal
J#ett-concir possitle, . 4 P C e

| ”' “..' LW '.‘\.,.". B ‘.
PR e ‘ LN SR AN .
) "y mobullty and Chnldbeanng SR { '.' . . C L. 2
.:"',‘., . Some ‘employers complaln thqt 'women flpunder pt wor,k and have, hrgher "_ .
™o 'gurnover rates. Thus they are not’ considered for responsrble posts. (The' rate of

T ": . “{anover is the sﬁme ie., 0.3 percent for - women é?'b-men in 1974 according to T
LR "t Labor Canada Women s Bureau Yeport for 1975 X But this is nat true of aILwomen : :
. BRI SRl they flounder at Wo* Ait-i ause. of themmamopalcty Often, "especially ina-

' unave\'suty cdommunity, hrghly educated and qualified.. faculty members wives
’because of the nepotism rules, are exploited ‘on jolBs, for there is little chance or*
_ -cborce for them to move within their major Jield. How ean they establtsh and*
Yo mamtalr? professions as thelr husbands do? . - .
- Maternal absence is sometimes unavoidable - because of chlld birth and
“ ., " ' childhood diseases.. An aspiring working mother surely can suffer from the mental -
strain of role conflrct, in such circumstances. Very often a mother who chooses a
career reacts: fo. the cultural expectation of fem|n|n|ty by overachieving all her roles
"to show that shé is both a good mother and,a good professional. This is because the
general public tends’ 0 blame the workrng mother and not the father for neglecting
domestic duties. Even women w,uth traditional beliefs would have mixed feelnngs
_aboquen who challenge male prerogatlves :

B

- Nurturance Needs in Women o .
) Women ténd to have stronger nurturance needs than men. Even before ..
marrlage a young woman tries her utmost t6“cook a dinner for her admirer, while. | )
J this phenomenon is less to be seen ‘in men, After-marriage, a woman ‘tries to develop-
-skills in domesticity, Homemaknng is female-created, self-expressive, and also power
assertive, Iif. a sense, it |s also achlevement which does not exclude a woman s
afflnatlon and " nurturance needs. But this achlevement renders no perpetual -
guarantee of satisfaction. She may find her cooking less apprecrated and her.
. opinion lass valued when her chrldren grow older and’ aoQulre more independence. .
She feels. less gratnfned when her maternal responsnbllnty decreases .with the
advancmg ages of her children.
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L identity Cns|s .. L = " \ PR :
.;;.-_..4__ u\Nheaner_chddren ara_mamed and Iqave home, the srght of the empty, nest ¥
br‘ngs a woman mixed fee||ngs of disapgointment and! usefgssness, and she losés =~ i
R ~Tqore- than she gains’in ;oy andJ;\appmess S ly enough‘ her. f)us'oand seems
. |nsen§|t|ve to these feehngs He works as md is even more Qmmltted to his
career. He,is not only mamtalnung ‘his ca(éer but tr\(rngto break’ new grc;md fts§
future actuevqment His career has been “truly rewardmﬁ and it wili’ continde, to” *
grovd in re,.trospect whiat Qas she achleved? Has she realtyha cageer to #aim as her
own Homemakrng does not reqqu,,t;ammg anﬁ certlflcatlon Such*work is nbt
cohssde;_ed a - gareer h a reaI sense. Besldes a career rewards one with pay The ~
hngher the pay the b her one’s career status. One's: careér identifies one‘s degree of
sucoess. At thls point in itfe, a wﬁman expgnences a sense of farlure and a cnsns of'
S |den\|ty\,, v,

LI . R - N

[
s

o
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- Resurgence of Achuevement Needs ' \ : 'ﬁ [ l ,,: % V ,“

' Aldfiough hoff\emakrng once satlsfled the need for affiliation, nurtura - i
- self-defunnﬂg achieverment, and although she has proved her femininity by win
\ L man ‘s }ove, gettlng tarried and raising children, a woman still feels the desire’ for a 9!
¢ sense of achievement in the outside World: . This feeling is. esgecially strong in a '
2 woman with’ a.hugh egucatnonal level. But W|th the passing of timeand because' of .
' her ignorance of the ork market, she is, uncertam of.her chances for success. This -
5|tuat|on explaips why Many middle-aged womén pamcnpate in volunteer work, and  * .
_take jobs msteas! of entering professions. However, such work offers little status
- and pay. For.a wom#h with a: great need to achleve ‘this avenue becomes -a
secondary choice.
Baruch {1966) investigated women gradudtes at’ Radcltffe College and ohnd
that women who graduated fifteen years prior to the study had, increased* their . .
..~ motive to achieve, A study by Freidan (1963) revealed quite similar results. £ ot
200 c_hassm'a s from ‘Smith College expressed a desrre. for something more than )
.husband, thildrag and home after fifteen years “of gl’aduatlon .It'is evident that a
o second working-phasein Iife.is the best solution to this situation. At around the age * .
. of thjrty;fiye or forty,\a woman is still young enoug'h to make-other plans for g : -
herself. She may spen'd\ \other twenty- fwe to thirty yearsin a productlve manner,;
and feel asense of achievefpent and personal worth,’ or she may find herselfdnftlng

» .. aimlessly from one activity ta another, wasting and frustratlng_-herse_lf ‘ ' / -
. < ‘. . © . [
\ - , '
el . N ‘ ;-
IMPLICATION'S\FOR VOC'ATIONAL GUIDANCE
‘ .
An understand|ng of the psvchologwal and cultural vanables that mfluence a.
girl’s prefer@hces in occupational choice and a mafried en’s desire to return to
work would enable the professionals’ W|th|n the educational and occupatuonal .
. ) : 4y

O
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' . particular, the school oounselor to. provlde adequatepgundanca to
- ol discover fand Wilize: female talentf. Since. vocational . davelopment occurs early,
rf'\ vocational guudanc should b§developmental and cover the entire lifg span, ’

» S . o - o
.

: world a

~ *

- A |n§e‘lmntms&oo|o.; LT . .

AN “.n eledentary school, gutdahoe service should bogm f,ﬁl in the classroom

‘ wnh the\eachencooperatl rith the school nselor. It i is nportant to fecognize

. , and respect mguvndual dlﬂ%ﬁ among children disr ng thglr sex. Chlldren

v - {often_reveal the s.in their 'Ianguage pldy, and art

: v ‘their activities b a al" éxtellent means of Uriderstandi

© . axd Potentuallty lf—any assertive behavnor or masculing interest i is &etected in'agirl,

v » guidance can be provnd,ed with “appropriate pla u\atenals or ‘reading materials.

. A -~Thus, her interest can be enSouraged and her, béhaviok femf_oroed instead df being

(y, iphibited. Such €arly recogn{tion and res for individual differences help to

% neutralm the effect of sex role training at hon)e Careful guidance will enable girls

' “to ekplore wuder fields and fulflll opportunme for vocatlo‘al equality when grown
Up. ’\ . Pl

" ln récent years se\aral useful cufriculum packages dealing with self-

development in‘the world of work have b’edn published. These packages will widen

-.a girl’s perspective of herself,and the |m{)orumt adults around her. By such means

- she will 'see her role in relatlon to the “oles of others how her role affects others,

and vice vers

° - Y@ng chlldren are limited, mVabstract thmkmg They, learh most effectivelx,

“in dlrect observatlon and lmlumpn of others’ behavior.' Provision of concrete role

models beyond their, immedidte environment is md:speﬂﬁable it wnll ehrich

"

By havnr}g persenal contact
male-dominated professuor)s/ a girl will develop an appreciation and respect toward
persons in all walks of life, realnze the ec:;ualA opportumhes open to wormen, and
attempt :6?5: her interests and Q/?}Imes in a wider rangé of différent occupatlons
Thek!fore voeqon guidance /in the .elementary $chool should fo on
devel’opment of the mdavudua'l explora}uon of the’self ifi relation te the wo d-of

.

'work and development of itive amtude toward all of occupay ,of,, :
W rE

a'broader eonceptof women'’s roles e
- . . ’y r
- >

In Jumor H|¢l School N ' ) «

’s

At the junior high school Ievel gurls are more mature than boys due to
phvslcal and physiological changes On the average,prls ‘reach puberty one and a
half years earlier than boys. This djfference ‘in rare\oj physical growth has
|mp9ftant implications for other areas of development. {t- may’ cause giris_to
ass(dcnate socially with older boys and view mature males as superior. The abypt'
ft to adolescénce with the onset of menstruation mav cause girls emotional
. ;pset Thé changing of their physical appearance may also cause ?wm considerable
// I 8 : .
.-// s a
/. . a - ~
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th various wo;k models particularly femate models in -

{
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7 Careful observation of
eir intérest, personality,



) anxnety Generally sPeaknng, girls ‘have more "ustment problems and otiorjtal
dlsturbances at this age thvl bc»s As. A they feel dnssatlsfa ion7in
\he'terosexual relatnonshlps Being bp:dly chan;Ld physlcally, ‘girls are'a ivalent

" regarding ‘their identity as well as their. femlnlnlty Thus, their otional’
development is affected and it can be - seen 'in therr mconststent moods - and N
behavnor : » .

Girls at this age\may have a. dlstorted s'elf /
themselveS\as they are but as they would like to,
_perception -of others toward them , This confuston of the If-coneepy, or the
incongruence of the real self-concept ang - the‘deal selfcbncept can hing
vocatlonal chonce Thls is why girls often. make—unreal unreallstlc and mc'

»

. pevsonahty charaqtenstIcs L . O
oy ;_Varie of activities seems appropriate to exploring the in erests [¢) female .
.7 L students: -trips; visits, films andoccupational qurmatlon help broadenr a gifl's -
_' t the world -of work. Such exploratlon coupipd with __grownng\
o knowledgé,_e ances realistic vocational choice. Dlversuy of extﬁ\mural activities ']
shoul?be provided and peré\tted insofar as girls are concerned: 1f a girl shows o \
_preference in wo , mechanics, mathematics, ~or science, . encouragement’
should be given. It jh -actual experieRges that genuune mterests are aroused,
- talentss discovered, an Skl|j developed. GiNs may’ be a resémioir of sclenslflc

abllmes if. t&zﬁ’otentlal are tapped. .
P u ing \counselor will not only help the junior lllgh-school girl -

_'écqulre conflcence hershef, in heterosexual relationships, and in self-identity, but

s . also provide her with ade experlences and information. Qonsequently, shewill -
go through this difficult period of life smoothly, refhze the requirements’ and -
training -of different occupations, and make tentative plans for her ed&atuonal and

--vocatlonal goals - . e R
In Senior- H.gh Séhool o a::/" e
During hlgh school years, a garl wnll experlence lncl'eas pressurés. from '
varuous sources: parents, peers, and society. All have dafferen} expectatlons of her i
She has been praised for getting good grades in school. It |Snmplloct y assumed tlﬁt
she should B studious and learn-and that after graduatl be laufched into the
labor market, As she grows older she becomes .increasingly aware that she is not
required to demonstrate her knowledge. The confhctlng rtTe/sage that she.should .
compete intellectually with boys’at all levels of educatlon "and yet contrarily that
she is expected to be subservient to men and to take the traditional feminine roles
confuses her, This means that achievement needs oppo‘se affiliation needs. Further,
v academic success does not ensure popularity among peers. partlcularly among boys. -
Most of all, subtle societal pressure that girls. should marry and hav chlldren is all
but irresistible. At this stage, it is essential that girls bg made aware of other options
- open to them upon graduation, e.g., attendlpg college and seeking: employment

\ Py -.-4 - --'l ; 1 \ " ) - T
. . s!,-‘ . - ’

S . .-

~
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roles. They should be anformed that thdy may combine both tradntlonal role and
* occupational roIe,'emphasmng one aspect of their lives over the other but
escluding neither, and that not all w n, just' g hot all men, age suocess | iff the
multiple roles, they assume. Both/sexes, in Yact, can develop and /mai
successfully @ multifaceted iite.
Girls who have b high need to achieve and WhO/hax the
diversified rolgs should be encouraged to developsa broader and flexlble Itfe
plan Qy attend‘ng ‘college. They” need specnfnc |nformat|on abo scholarshups,
. fnancnal asslstance, and various Wal paths Ieadmg to attdinment of life
: goals - e 'C
: _,,‘ -~ w  “FAigh schoo grrls have tQ/make a specuflc d.ec;snon as to theyJWAII do
*  next, and this d n can.greatly chaide’ the course, of. their “lives. Whatever _*
) decn;nons are made “information is needed wrth respect to -e Iopportunuly for *
» entry,-and to the possnbnhw for. re-gntry into”the labour farge and biso to tuture
C Yt vithin ‘the laboGpree at a later é;e'. Self-awaredess.and sef- ahalysus
paired with tedting results in Hwentories of. peﬁqnallty iptfrest, and aptitude, are -
critical intpsses "g one 's values, Bellets, attitudes, life Ies in bqth vocatuonal

btential for: ;

.

- co ble with Wer interdst,and ablhty now and her potentnaJ in the future e

students are verbally sklllful and mtellectually well
developed, participatiory’ in gréup counseling can -be an effective means of-
facilitating decusuon king. Counseling groups should be both' same-sex and«
_mix-sex. Same:se groups help develop insight into common problems. such as
further education, vocation, heterosexual ‘relationships, and+marriage. They also
-enhancg peer accepfance, support and afhhatlon Mix-sex groups provide a chance
for boys and_q;rls to drscuss sex dlfferences in Infe patterns and the changing roles of

‘ womer) in the preseht day They can also discuss the e@!htarlan life-pattern for- .
married couples w!l) share - child- rearlng and household tasks wnthout losing
self-esteem and masculinity or femlnlmty (Farrell, 1970). Boys and glrls can also |
exchange views of difficulties as well as of possibilities for both sexes working in \\
the same field, be it male-dominated or ‘otherwise. Being young and relatively

- ;
unprejudiced and being given the opportunity of studying together and observing
. the abilities of the other sex will Help, the younger generation accept and even

"; SN welcome the oppo‘s.lte sex in worklng together for a common goal

In College ¢ R o A

In the college yeds, marriage and career ‘ womeni{s main concerns. Some
college women get mar |ed while attendlng cojlege. Sometimes both the husband
and the wife are students. They have to work part-time, practice birth controI and
schedule time for work and study as well as for. domestn; chores and leisure. |f they

happen to have a Chl'd the schedule becomes so tlght t itis almostanosslble to
. . W

O
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.get a moment to relax. Of course, the majonty of college women try to complete ,
studies before consnderurfg marriage. "Whatever the case, it is essential that they
realize that magriage need not-necessarily jeopapdize careers, and vice-versa. There is
no consistent evidence that, working women are Subject:to’ greater marital
. dissatisfaction than those who are full-time. housewives, nor is there significant
evidence that maternal employment has negative effects on children, it is the time
schedule for work and the intensive care given to children that are important.
However the positive attitude of the husband toward his wife's working is
necessary. A supporting, secure and self-cqnfident husband may. eéncourage a wife to
.work and to live a fuller life, and the assistance he renders in household tasks and
dnld _care may enhance family solidarity. As a cansequence, it SdtleleS the ne‘gd for
’ achnevement and self- actuahzat|on on the part of the v‘lfe “and |ncreas’bs
- mdependence and self-reliance on the part of the chnldrerx, hen they grow older
- With bétter understanding and, _cooperation in’ the family, in addlt:on to, more

© * 4mcome; the husband may in turn flnd greater afjmnd' applneﬂ at home.

.. Today ‘the demapds made on homemiakers are not as exhausting as they were
pre%aous'ly due to the invention of labor-saving appllances better Yesigned houses,’
and ‘prepared foods, canned or frozen. A college worpan may | realize that combining
, _' the ;ole of a-wife, mother and professional, is not as dl,ffxcult for her as it wa;?br
wemen of previous generations. Furthermore,’ the prevallmg ideology among the
- younger .generation helps -diminish role distinction between husband and wife and "
thus, reduce role conflict: College women should be aware of the middle-aged
" " idenwty crisis as well as e possibility of the unexpected loss of #husband resulting” -
from natural or acciderital causes. They should also be aWare of the interruptiod,
‘caused by child birth in their careers when making plans for the future“e ‘these
are&e realities of life. .

?ame-sex group counseling experiences at this stage of life will prov:dg
intel ual women with a chance to examine themselves: Have they fully realized .
thel&mlatlon7 What have they achieved so far? Which direction should they
connnue“to pursue toward a fehure goal? Is academic achlevement really a threat to '
social acceptance and marriageabifity? A :

An. effective program of vocational gundance, will provnde afccuUrate |nfor-
matlon enlightening, counselmg, and facility of testing in personallty, interest, and
aptitude that enhance knowledge of Seif and the erwirofiment in order to make
possible careful and realistic Iong-term plar‘fnlng It is hoped that having benehted
from both vocational gyidance and higher edication this group of selected women
ill contnbute not onIy to‘thgp‘fmlly as a small unit but to the society at Iarge

E {

In Adult Life’ - . " . et ) T : "j ’

Although an effective program of vocatnonal gundance can mmlmlze the need
for adult counseling, the need for such adult counseling will continue because of
discontinuity of roles. Counseling at this level is pnmanly concerned with helpmg
swomen to re-establish self-identity, to gain knowledge of self and the world of work:
in order to retusn to the labor force. - K A 3;-

b S ) '
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The major task of counsellng adult women is to help them to redlsoover
themselves, Adult women are generally mdecaslve and lack confidence. They ard
disappointed with their, present declmmg role and yet are uncertain of the future.
They have a, feglmg of inadequacy as well as mcompetency Their self—esxeem is
remarkably low, but they are motivated to find a new role that will enable them to
© . test thel? ability, to be useful, and tq feel a sense of personal worth, Role playing
'.and role changing occur in onws life. Ashift to a new role or a declme in an old role: *
. 'does not mean fa:lure provided the new role that one assumes.helps the formatlon
. of identity in contintance of growth o
4 Unlike counseling high school girls and young college women, the counselmg
of women "should reflect thelr wider ‘range of background and professlonal‘
qualifications. An adult womag mnd\t be well qualified promnonally when young,
. but over the years may have gotten out of touch with her fleld. Or she might be a
mgh s‘ol certificate holder without™ special training. Or she mlght ‘be*a college.
_' gPadiate with a couple of years of work experience before marnage However with
. alapse of nearly two decades her knowledge of the labor market ceuld be Kmited ™
#  and inaccurate. An adult woman may. also be a cqllege undergraduate who mtends
. to complete her degfee‘before seeking employment. >
. A counselor should first acquaint herself with the counselde’s background,
~ her _knowledge of her self and her environment, and how much_and what kind otk
mforma;lon the counselee needs. Does she fully undersgand H’present situation,
© and the factor$ that contribute to it? If shie seeks pmployment, i, her view of
. T_/-oecupatlgn highly colored by her prevnous and perhaps ou;dated knowledge? What
“kind of work is she looking for2 Is she qualified for such work?.if not, daes she-
need a refresher course or retram;ng? How can she secure a job“and hold on to it?
'How secure is she, psychologically, to return to the work market?-Since she has
" been away from work for a long period of time, carl' she compete with the much
younger women who have recently quallﬁed for the position? Can she cope with
the work-home situation altered by her sudden change of schedule? Does she realize
LY that she may not be professionally equal in rank artd pay Mth .the other women:of
her age? Furthermore, what will be her husband's attitude toward her working?
_Since adult women have been. relatively sheltered and isolated at home after ~
arriage, once the feelmg of uselessness or failure in their traditional roles grips .
Iem they. tend sto blame themselves for it without realizing the causes. that
' ‘.CQntnbuted to their ‘present situation. They need consciousness-raising counselmg )
mdmdually as well as in.a same-sex,/group Wlth women in.the same boat an adult _
woman could express and share her feelings, obtam sympathetic understandmg, and’
explore and examine a new potentxpl role. To sum up, aduit women need concern
and support to build up their confudence They need testing in interest and aptitude
~ to make .a second vocatlonal cho;ee They need information of the outside world
¢ about economics, employment and work snuatlon

. . " L ". ”. “
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Adult Women Retuming to the Labor Force . ' v N

It is advantageous to have adult women returning to the fabor force Their
motlvat|on to achleve is high, They are free of role conflict and are now determmed )

o play a new '_role — that of a career woman, Being free. from maternal _
responsibilities, they will have no turnover rate, Since they have successfully tested  «
their femininity with- marriage and motherhood, they have no feelings of anxiety,
ambuxalence and quilt, Given the opportumty they will play their new role as a
career woman successfully for another twenty to thirty years, .

Presently: there are many. centers for women interested in continuing
educatlon These centers. provide excellent guidance services for- adult women who ,
wish enther to continue -their education or to find their way back to employment ’
The programs implemented in these centers may vary, but their goal is the same.
{heur goal, as stated in the Minnesota Plan for the Continuing Education of Women,

to attempt to help girls and young wornen to foresee and plan for the interrupted

ulti-role fives théy will lead; to enable them to marntam intellectual skills end
training throughdut thé” family years; and to he|p older women to find activities, )
paid or unpaid, in which they can use their capacities in the fullest and most
appropriate way, ' :

L - . . GONCLUSION - .
' o 'S . o oo K4
X It is perceived- that vocational'guidance stands out as the most iirgent need of’
+ ' women pamcupatlng in the work m;Jket Adequate guudance carnhelp ‘diregt «
women's abilities to an appropriate level of work and thus avoid fr tratnon ‘and \
- watte of talent, : . -
Being better counseled, educated and tra.ned women will be prepared to .
accept more demanding, interesting, responsible and more highly pald positions. 1f
equality is to be attained, women as well as men should bk hired and promoted on
the bases of ability and qualification, neither being handicapped nor prmleged
because of his @ her sex, Thus, the question of sexdisg'}mination shoold not enter
into employment rather it should be a matter of personal choice, L .
£ sugnrfucant changes in the role and status of womep are to take place,
worhen must take the initiative to free themselves from the restrictions which the
*» . tradition Has imposed on them. It is also the responsibility of those who help to
shape the lives of women, and those who have the influence on educational and
vocational development such* as parents, teathers, counseiors, public servants and
businessmen, to seriously attempt to assist both young an,d aduit women, With the
upgrading and increasing of woman-powgr we can predict that great contributions
will be rendered in every field for the progress of our society. ¢

[4
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