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OVERVIEW

The Georgia State Department of Education engaged in the

development of three Career and Vocational Teacher Education

Centers during the 1972-1973 school year. The Centers were es-

tablished at the University of Georgia, Georgia State University

and Georgia Southern College. Their primary purpose was to pro-

vide an interdisciplinary approach to their teacher education

programs by offering more relevant short-term in-service train-

ing for teachers and administrators who were beginning to in-

corporate career education into their respective classrooms and

schools. The Centers presented workshops during the summer of

1972, provided technical assistance to school districts through

on-site visits during the school year, and coordinated:the efforts

of their own institutional departments in terms of career educa-

tion efforts.

The State De _rtment of Educ _ion, Office of Instructional

Services, contracted with ALFRED J. MORIN AND ASSOCIATES (Evalu-

ation Team) in January of 1973 to undertake an external, third

party, evaluation and program audit of the training and'follow-

mo services provided by the three Centers. The objectives of

the State Department of Education provided for ) determination

of the'extent. each Center accomplished its process and p_--oduct

objectives, b) determination of the ext nt,each Center altered



the behavior workshop participants, determina ion of

reasons why workshop participants did not alter their behavior

if sUch a condition was identified by the Evaluation Team.

The activities undertaken to assess the evaluation objec-

tives included the following:

a Review of each institution's program plan, workshop
material, and related documents in order to identify
process and project objectives.

a Completion of on-site visits at each institution's
Center in order-to verify the identified process and
product objective.

A Development of separate questionnaire for each- workshop
component offered at each institution.

A Development of a questionnaire for teachers and admin-
istrators of school districts which participated in the

summer workshop programs.

Identification of a participant -t) sample to which
the questionnaires were mailed.

A Identification of a non-participant (control) sample to
which duplicate questionnaires were mailed for comparison
purposes.

Identification of superintendents and principals of school
'districts which participated.in the summer workshops.

Completion of on-site visits at the institutional Cente
and State_Department of Education to review and modify
all questionnaires.

A Mailing of questionnaires to the identified sample groups.

Tabulation of responses and computation of numbers and
percentages of responses to individual-items on all ques-
tionnaires.

Computation of a Chi-Square statistical test on all ques-
tionnaire items which had both a participant and non-par-
ticipant response.

- 2 -
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Completion of on-site interviews with superintendents (or
their designated representative) of participating school
districts to elaborate upon their questionnaire responses.

_ Determination of the reliability of the questionnaires by
the test-retest method utilizing a Pearson Product Moment
Correlation.

Completion of data analysis and interpretive narrative
which described the evaluation findings for all compon-

ents at the three Centers.

The interim report from the Evaluation Team presented in-

formation on the implementation of each of the three Career and

Vocational Teacher Education Ce-ters the objectives identified

for each w-rkshop, the workshop enrollments, and the evaluation

and program audit procedures already undertaken.

Sections 1 and 2 of thi- final report describe the proced-

ures utilized by the Evaluation Team in,the collection and an-

alysis of the data obtained froM the que tionnaires mailed t6

both summer workshop participants and to:non-participants.

Sections 3 through 6 deal with data presentation, data inter-

pretation, and evaluation findings on a component by component

basis for each Cente- at the three institutions. The data

presentation and data interpretation for the questionnaire ad-

ministered to superintendents and principals is described in

Section 7 along with the information obtained from the on-site

interviews and related evaluation findings. Section 8 of

this report presents the major recommendations of the



Evaluation Team based upon the evaluation findings repo ted in

previous sect- A summary of major evaluation recommendations

is provided in Section 8.



Section 1 - DATA COLLECTION PROCEDURES

The initial step in the data collection process was a

visit to each of the three Centers which conducted workshops

in Career and Vocational Education for teachers during the

summer of 1972. Purposes of these on-site visits included a)

obtaining copies of program documents and b) obt-ining infor-

mati n from staff members relative to the implementation of the

program including summer workshop planning and implementation

phases and subsequent follow-up activiti s.

This on-site procedure was necessitated by the fact that

the RFP/Cont act process for the evaluation and program audit

of the Center programs was not undertaken until four to six

months after the completion of the summer workshops upon which

the Evaluation Team had to focus.

.

Participant Questionnaire Development
I

Identification of the objectives for each workshop compon-

ent which was presented at e-ch of the three Centers was then

undertaken by the Evaluation Team. Program objectives for each

component were identified in the proposals and interim reports

developed by each Centeri and submitted to the State Department

of Education. This was done to assist in identifying changes

in initi-1 objectives and; to identify workshop components which



had been revised or deleted from each Cente- program. All ob-

jectives were reviewed with each Center Director and his staff.

Changes in component objectives, and workshops which were event-

ually dropped that -e_e identified by the Evaluation Team were

already a matter of record and had received prior approval from

the State Department of Education. Most other modifications to

Center programs were also made available to the Evaluation Team.

The Evaluation Team experienced considerable difficulty in

its initial interpretation _any of the component objectives

at each of the three Centers. They were

behavioral

for

Pe formance oriented terms

the development of assess

allow fo

ent instru

any defective objectives to be

not always written in

which is a requirement

ents. Time did not

rewritten by the

Centers Staffs. Therefore, the Evaluation Team relied upon

its previous experience and professional judgment in. the devel-

opment of specific questionnaire items. Those component objec-

tives which required the workshop participant to only .dem-

onst ate an Understanding -f a career and vocational edu-

cation activity or concept did not lend themselves to easy

development of questionnaire items to measure the degree of

accomplishment.

A questionnaire was then developed for each workshop com-

ponent presented at each inst tution. The questionnaires

covered the t aining objectives for each component. When

- 6 -



possible, the same question was utilized for more than one

component which had the same objective. This procedure pro-

vided a means of collecting information which could be cam-,

pared across separate components for a single institution.

Also, the same que tion was utilized for the same component

for diffe ent institutions wh re 'feasible. In some cases, the

same question was utilized for several components for more than

o_e institution.

The specific numbers of components and, therefore, the

number of different questionnaires which were developed for

each institution are di played in Table 1. Ind_ vidual ite

included in each questionnaire are displayed in the data

summary tables provided in the data presentation sect ons of

this report.

When the questionnaires were developed they were -ade

available for review by the appropriate Center director with a

request that the Center staff also review each inst_ument and

return them to the Evaluation Team with any comments including

suggested additions, deletions, or modifications. One Evalua-

tion Team member reviewed the applicable questior lire-with the

Center Director at two of the institutions. These same two

Centers also p_ovided excellent written suggestions which we e

incorporated into the instruments. The third Center Director

did not meet to discuss the instruments and did not provide

- 7 -



w 1 ten suggestions on their applicability. However, insight

gained from.the othe- two Centers relative to questionnaire

modifications was.. also incorporated into the instrument

developed for the third, Center. The Evaluation Team also re-

vie -ed the que tionnair s with the Project Director of the State

Department of Education. All questionn 'res we-e revised to _

elude as many suggestions as possible as well as incorporate

additional questions which were deemed appropriate by the State

Department of Educati n Project Director.

The revised questionnaires were mailed to all participants

of ea h component at each Center for which the instruments had

been developed. An appropriate cover letter tromthe Center

Director Was included which identified the Evaluation Team, th.e

reason '''or the evaluation, and included a po itive statement en-

coura ing the return of the completed instrument. The partici-

pants were requested to complete the questionnaire and return

it within five days in the self-addressed, postage paid, envelope

provided. A list of participants for Component F at the Univer7

sity of Georgia was not made avai 7ble to the Evaluation Team

although an evaluation instrument was developed.

Control Sample Identification

During the development of the questionnaires, a letter was

sent to the Contact Person identified by the State Department

- 8 -



Education for each o_ the school di-t icts which participated

in the summer w kshops. The letter requested that the Contact

Person-identify the name, mailing address, and job position of

professional staff members in the district who did not partic-

ipate in the 1972 Summer workshops. The names, received from

this mailing served as the control group or non-participant

sample which the Evaluation Team used for the purpose of com-

parison to the experimental group or participant sample. A

non-participant sample was identified for each component at

each Center for which a participant sample had been identified.

There were two exceptions for which a control sample was not

utilized. These exceptions included Component H at the Univer-

sity of Georgia (Lea ning Evaluation Laboratories - for voca-

tional and technical school staffs) and the questionnaire

mailed to administrators (Superintendents and Principals) of

school districts which participated in the 1972 summer workshops.

The control,sample received the identical questionnaire

which was mailed to the workshop participants. The instruc-

tions requested respondents to omit certain questions which had

been identified by the Evaluation team as being inappropriate

for n.in-participants. The items to omit were already identi-

fied on the questionnaires. The cover letter from the Center

Directors identified the Evaluation Team, the reason for the



evaluation, and that the respondent:was part of the control

sample which was to be used for comparison purposes. The ques-

tionnaire cover Iretter- and a return ±elf-addressed, postage

paid, envelope were mailed to the control sample -ith instruc-

tions to return the instrument within five days.

The numbers of questionnaires mailed to participants, non-

participants, and administrators comprised a 100% sample of all

participants, a 20% sample of non-participants, and a T00%

sample of administrators. The numbers of responses tb each

mailing are displayed in Table 1 _lso. Responses to all mail-

ings were generally excellent (48% return) indicating a will-

ingness to cooperate and an inte est in career and vocational

education.

Administ ative Questionnaire and Interview Development

The questionnaire developed for administratorsifOctv.ed

upon the factors which might possibly prevent workshop partic-

ipants from implementing all or some of the activities and

procedures which were presented at the various 1972 summer

workshops. These included such factors as the economic environ-

ment of the lacal educational agency, the amount of money avail-

able for program implementation, the degree to which persons

outside of the school staff were supportive of career and v6-

cational education, and how the summer workshops were per eived

- 10



at the local level by administrative officials. This question-

naire was also reviewed by the State Department of Education

Project Director prior to mailing. -The mailing procedure was

identical to that of the other questionnaires with the excep-

tion of one additional procedure. All superintendents were re-

quested to identify a convenient time when they, or a kno ledge-

able member of their staff, would be available for an on-site

interview conducted by an Evaluation Team member. Twenty-

seven superintendents responded and the Evaluation T am con-

ducted an on-site int rview with all except two of these.

Each on-site interview lasted approximately an hour and

focused upon an elaboration of certain items to which the

Sueerintendent responded in the questionnaire. However, the
--,-

intervie. ers also encouraged the interviewee to discuss other

points or areas of interest which the person felt were relative

to the local impact of the 1972 summer workshops. The inter-

viewer followed up on general comments with more questions in

order to elicit additional 'zomments and to more completely

ascertain the condition of career and vocational education with-

in the local educational agency.

The interviews of administrators or their represent-tives

were conducted by members of the Evaluation Team who were

totally familiar with the documentation available on the 1972

summer workshc,ps and the procedures utilized by the Evaluation

-



T-am for assessment of the outcomes. The interviewers were

t ained in the procedures-employed in conducting interviews as

well as the specific questions on the interview checklist.

'These questions were reviewed to assure that all interviewers

understood the intent of the questions and could explain the

question to the person being interviewed. The procedures u ed

to record the infor ation obtained from the interview were also

reviewed. It was stressed that the interview was to be flex-

ible in terms of the topics Of discussion and that the inter-

viewer was to follow-up on any pertinent comments made by the

interviewee. The training of the interviewers was conducted

just prior to the actual interview sessions. Periodic review

sessions were conducted with the interviewers during the three

weeks of interviews to further assure the reliability of the

terview process across intervie e-s. ,These sessions provided

for a discussion of the questions and procedures to be employed

as well the resolution of any potential problems which might

arise during an actual interview session.



TAB1_F 1: NUMBER OF 1972 SUM-1ER WORKSHOP
NUMBER OF QUESTIONNAIRES

PARTICIPANTS,
MAILED* AND PERCENT OF RETURN5

GEORGIA
SOUTHERN
COLLEGE

tOMPONENT

GEORGIA UNIVERSITY
STATE OF

_UN IVERSITY GEORGIA

1-35 (157)**
34 78

25% 50%

No. Participants
A No. Questionnaires ret' d

Percent of returns

155
87
56%

---------1-11-------717---Nb. Part-alpa-nts 96
No. Questionnaires ret'd 32 67 58

Percent of returns 33% 51% 37%

No. Far-ficfpintS- 51 34 54

No. Questionnaires ret'd 16 9 34

Perceflt of returns 30% 26% 63%
24 12 55lo. Participants

No. Questionnaires ret'd 15 6 41

PPrcent of returns 63% 50%
1

75%
130o. PartitiOntS--- 17

No. Questionnaires ret'd 7 10 83

Percant of returns 41%
-***

91%
N/A

64%
No. Pa -lcipants
No. Questionnaires ret'd
Percent of retyrns
No. Participants N/A 2

No. Questionnaires ret'd 5 6

Percent_of returns 45% 50%

RartiCipant-S 19 N/A 1/A

No. Questionnaires ret'd 4

Percent of returns
Administrators o
local school districts

No. Participants 32 31 34

No. Questionnaires et'd 12 14 23

Percent of returns 38% 45% 68%

uestionnaires were mailed to a 100% sample of participants
and administrators'.

** Components A & B were combl.ned. Questionnaires for both A
& B components were mailed to participants because a re-
vised workshop plan with new objectives was not available
for assessment purposes.
Component F was dropped.
List of Workshop Participants was not made available to
Evaluation Team. Questionnaire was mailed to non-partici-
pant sample only.



Section 2 - DATA ANALYSIS PROCEDURES

Several steps were involved in the analysis of the data ob-

tained from the questionnaires mailed to participants, non-par-

ticipants, and administrators. The procedures which were util-

ized by the Evaluation Team are described separately for the

questionnaires and the interviews in the following parag aphs.

Questionnaires

The questionnai es were logged in as they were received by

the Evaluation Team. They werethen sorted by institution, by

component, and divided into Darticipant and non-participant

groups. The numbers of responses for each item for each com-

ponent, for each i2stitution were tabulated and percentages com-

puted for both'the participant and non-participant groups. These

data are displayed on Tables 2 through ?#5. o .0' this report.

Chi-square

A chi-square analysis was then made of the responses of par-

ticipants (target groUp) and non-participants (control group) in

the 1972 summer workshops. Chi-square is.a statistical test which

determines a comparison or relationship between numbers. It- de-

termines whether deviations between the two responding groups are

due to sampling error or some interdependence -r correlation among

the frequencies.

C mparisons were made only when responses from both target

and control groups were available. Each item in each component

- 1 5 -



for each group was analyzed to determine whether the differences

that exist are due to chance or whether they are real because of

factors that signify real differences between the two groups.

Probability levels were set at .05 and .01. If the result

of the chi- quare statistic is significant at the .05 level it is

marked with one asterisk (); at the .01 level it is marked with

a double asterisk 0 ). When a single asterisk appears the Eval-

uation Team conclude with 95% probability that the differences be-

tween the target and the control group

double asterisk allowed the Evaluation
,

elusion with 99%.probability.

are real. Likewise a

Team to make the rrie con-

Interviews

The results of interviews were more difficult to analyze than

the results of questionnaires because the intervie- responses were

less structured due to the interviewees answering in their own

words rather than selecting from among possible answers already

provided. Th- data derived from the questionnaires provided to

administrators were tabulated but the responses from the subse-

quent interviews were not. Instead, the Evaluation Team incor-

porated the interview findings directly into the data analysis

narrative for objective NO. L.

Reliability
. .

To determine the reliability of the responses to the ques-

tionnaires -de- loped by -the Evaluation Team, a test-re test =tiled

was employed. A second set of questionnaires was mailed to a

16
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sample of the respondents for each component at each institution

approximately two weeks after the initial questionnaire was

mailed. An appropriate cover letter explained the reason the

individual was being asked to complete a second questionnaire

and was enclosed along with a self addressed, postage paid,

envelope and instructions to return the duplicate questionn ire

as soon as possible. The procedure for identifying the sample

for the reliability study involved the random selection of 20

respondents for each component for each institution.

The respondent questionnaires to the reliability mailing

were hand scored as were the initial matching questio naires

mailed ealier. The questionnaire scores were compared using

a Pearson Pr_duct Moment Correlation based upon a comparison
F

between the score on the pre-test and the score on the identical

post-test. It was determined tha_,,a171-positive correlation

(.873) existed bewteen the two sets of questionnaires. It can

be Concluded that the instruments used were highly reliabl

General Comments.
_

As stated earlier in this report, there _as a general lack

of criteria for determining the level of accomplishment of each

Center's workshop objectives. Poorly stated and otherwise de-

fective objectives required the Evaluation Team to establish its

own criteria of accomplishment. The statements of individual

component SU000GS or failure pl-virIed in this. eport are based

- 17
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UDOn 11e following scale of participant respon-es to question-

naire items.

POSITIVE ITEM RESPONSES DEGREE or ACCOMPLISHMENT OF WORK-
SHOP OBJECTIVES

80% or Above
65-79%
50-64%
50% or-below

Much
Moderate
Little

Did not meet workshop objectives

The component questionnaires were utilized for the evalua-

tion of workshop objectives for both- process and product. The

Evaluation Team:dould --t make on-site observations during the

workshops (contract for evaluation was not let until January;

1973) and did not conduct classroom visits at individual schools.

Therefore, the amount of accomplishment of process objectives

could only be determined by questionnaire items requiring recall

on the part of the participant. Direct obsavation on the part

of the Evaluation Team was not provided since all workshop ac-

tivities were already comPIeted by SepteMber of 1972. Ques-

tionnaire items for process and product were analyzed in an

identical manner. TheY were given equal weight in the _ter-

pretati_n of the data tables and no attempt was made to separate

process objectives from product objectives in the,discussion of

the level of accomplishment for each workshop. The reader can

easily-identify those questionnaire items on, the data tables

which were designed to measure processes at work during the

summer workshops.

It will become evident to the reader that the data tables



provide a source of information in excess of that which was

needed to deal with evaluatiOn of the objectives of the three

Center workshops. The tables were designed to display indi-

vidual item responses for participant and non-participant gr_ Ps

for each summer workshop. However, comparisons could also be made

of individual items which were applied to several workshops, sim-

ilar workshops at more than one Center, or even all workshops

at all Centers. The Evaluation Team did not make comparisons

of the overall effectiveness of workshops across Centers. The

narrative section of this report is limited to a discussion of

individual component objectives and their degree of accomplish-

ment only. Information gained from the administrators ques-

tionnaire and on-site interviews with superintendents is pre-

sented where appropriate in the discussion.

It should be noted that 3% of the pa ticipants said that

the questionnaire was more sophisticated than the material pre-

sented at their workshop. Since the questionnaires were devel-

oped from each institutional Center's proposal, replies of this

type caused the Evaluation Team to question whether or not the

workshops made their presentations at the same depth which they

had described in their proposals. Additional comments on this

topic .are yrovided in the section of this,report dealing with

the administrators questionnaire.



S-ction 3 - DATA PRESENTATION

This section of the =eport displays the tables of data

which have been reduCed froth the questionnaires mailed to par-.

ticipants, non-participants, and administrators. The:format

for each table is identical. The questionnaire item is displayed

in the first column, and the number and percentage of responses

for each forced choice are displayed in the remaining columns

for all three institutions. The symbol (N/A) is used where

there is not any data for a particular item in a particular

column.

The summer workshop prog.a s were quite similar f Com-

ponent A at all three Centers with individual differences in

topics becoming more proncmced from Component C through Compo-

nent H. Summer Workshops for Components F, G, and H were not

held at all three Centers. This was part of the original plan-

ning for each institution

The tables displayed in this section deal with Components

A through H and the administrators' questionnaire. The inter-

pretations of the

separately fov eacL

the tables.

%es and suppo ting narrati e are, presented

tit tion in the report sections following



TABLE 2 NUMBER AND PERCENTAGE OF RESPONSES TO QUESTIONNAIRES FOR

COMPONEMT A: FUSING CONCERTS OF SELF AND CAREER AWARENESS

GEORGIA SOUTHERN

COLLEGE

N- 7

Taroet

A. CAREER ORIENTED ACTIVITIES

17-77reer orieniiiiffiTties were at the

Summer Porkshop.

Presented . ........... . 41 45%

developed 54 55%

no response 0 0%

_2._ The career oriented activities which I have
I

used with my students included

plays . . . . . . b. .1,114 . 4 20 8% 4 6%

role playing . ..... . . . . . 61 23% 15 23%

speeches 33 13% 3 S%

field trios . . . 61 23% 23 34%......
,,

. .

resource persons 77 30% 20 31%

other . . . ... .. ..... , , . 8 3% 1 2%

no response 0 0% 0 0%

I have developed career oriented activities **

0.......... .. , .. , 2 N 4 12 ,

1....,....... . .., . 7 8% 4 1F
2.. .. . M.. . . 9% 6 18%

3 . . , . 4 ! ..... . i *.b I I 4 11 135 9 25%

i 13 15% 3 0%

E . .
. . .... . . . 7 8% 0 0%

6
.

. i ..,... . . . . . . . . , . 8 9% 0 0%

more Uan 6 . 26 30% 4 12%

no reuov . . . . . .. . !Mi. 5 6t 4 12%

N=34

Control

GEORGIA STATE

UNIVERSITY

N=33 N=13

Target Control

N/A 14, 42%

20 58%

747t1( .05

401, P 101

44 b 4.

441

N/A

4 12%

3 9%

5 1E%

8 25%

5 15%

0 0%

1 3%

4 12%

3 9%

UNIVERSITY OF

GEORNA

N=78 N=18

Target_ Control

n % n %

N/A 31 Kt N/A

51 62%.

0 0%

N/f\

13 40% 5 7%

1 3% 4 5%

4 12% 12 15%

2 6% 11 14%

2 6% 17 22%

2 6% 6 7%

2 6% 4 5%

3 9% 20 25%

1 12% 0 0%

2

1

3

9

7

3

9



TABLE 2 CONTE

GEORGIA SOUTHERN GEORGIA STATE

ELLEGE _VII VERSITY

Tercet

n %

UNIVERSITY OF

GEORGIA

Control. Target control Target Control

n Z n %n% nZn%
The activitiEs that were desiOed and imple-

Iented were suited for my grade level

yrs . . , ... . .. . . . ... 82 95% 2E 76%

11Q . . . 041000010001000 2 2Z 3 9?

no regonse . , . . . . . . . . 3 3% 5 15%

The degree of student interest in these ac-

tivities .was

none . . ...... , , , . 0 0 0% 0

1
Uttle . ,. .. . . 19 25% 9,

Reny . i i i i i 1 i i 1 i 1 24 12% 4
N)

0 r
much ., 40000000'10 0. 0 23 30% 10

0 OZ. 0

no respnse _
10 13Z 11

6. These activiiies met the individual needs of

students
**

yes . . . ., . 0 :.. , .... 79 91c'T 22

no , . ,
1 1% 3.... .., . . .

no regonse . . . . .. ,
, 7 8% 9

71 These activities are: *

fine as written II! Ot i 40 46 12

need sme revision , . . . . . .. . 41 47% 13

should be completely revised , . . 0 0% 0

no resi onse 6 7% 9

2 6

0%

26%

30%

Ot

32%

35S

OS

27S

27 82% 17

0 0% 3

6 18% 13

0 0% 0

0 OZ 2

25% $

12 36% 7

7 '21% 5

18% 14

23 69% 17

2 6% 2

8 25% 14

9 28% 6

18 54% 9

0 Ot 2

6 18% 16

52%

9%

39%

6%

15%

21%

157

43%

52%

6%

42%

18%

27%

6%

49%

* *

73 94% 34

1 1% 2

4 5% 12

**

1 1% 1

4 5% 0

25 33% 14

25 33% 16

lE 24% 3

3 4% 14

63 83% 30

5 6% 3

8 11% 15

**

22 30% 9

47 64% 18

4 5% 0

1 1% 21

71%

4%

25%

2%

0%

29%

6%

29S

63%

6%

31%

19S

38%

0%

43%



TABLE 2 CONTINUED

GEORGIA SOUTHERN

COLLEGE

GEORGIA STATE UNIVERSITY OF

_UNIVERSITY GEORGIA_

Control Target Control Target Control_

n ) n n I n n n %

E, IMPORTANCE QF WEER E_DUCATION

1, Career 9ucttion ITIWITemtary school is

an impatant preparation for vocational

choice *

agree . . . .. ... .0. 32 97% 28 85%

disagree . N/A 0 0% 5 15% N/A

no response . , . , . , . . ,

Visits to industries and businesses give
1

K) insight intt the world of work

0
32 97% 3 1 0%

I

agree . . . . . ... .

disagree , 40 atio0 N/A 0 0% 0 0% )1/A

no'response . . . . , 1 3% 0 0%

Interviewinc workers provides knowledge

of job requirements and job satisfac-

tions which the teacher can communicate

to students

ame 30 9'0% 32 97%

disagree N/A 0 0% 1 3% N/A

no response , . . , .. . , 3 10% 0 0%.

C. "INTERLOCKING" PR 'FUSING' GUIDES

1. The purposeR an interlocking guide for

career oriented activities was dur-

ing the Sumner Workshop

presented , . . .. . ... . , 40 46% 5 15% 36 43%

developed . , .
not discussed

. . . 38 45 554g 27 79% %

0 0% N/A 0 0% N/A

other iiii, 1 1% 1 3N 2 2%

no response . . 00. laaii . 0 9 10% 1 3Z 0 0%

,05



TABLE 2 CONTINUED

ss==-

GEORGIA SOUTHERN

COLLEGE

GEORGIA STATE UNIVERSITY OF

UNFERSITY GEORGIA

Target Control Target Control .T4rget Control

An interlocking guide was completed for

career oriented activities in which I had
** ** **

little input , . . . .', . . , . 16 18% 9 26% 2 6% 12 37% 11 14% 10 21%

moderate input 34 39% 4 12% 11 34% 9 27% 39 50% 14 29%

great input , . , . . I . . .. . 27 31% 3 9 16 43% 2 6% 23 30% 9 19%

4 12% 10 31Z 5 6 15 31%

A guide foraareer oriented activities was
1

N developed during the school year: .. *
**

yes . . . . .. 16 48% 10 30Z 33 50% 29 60%
0

no . , . ... , .. . . I . N/A 14 43% 11 33% 40 50% 10 21%

no response 3 9% 12 31% 0 0% 0 19%

4. The finishedinterlocking guide offered
**

more than 20 activities . . . . . 1 40 47% 0 0% 30 38% 17 KJ%

about 15,activitios , . . . . . . . 21 24% 5 15% 14 18% 12 25%

about 10 attivities .. ; ... . . . . 8 9% 4 12% N/A 17 22Z 10 21% 31

less than 10 activities . . . . . I 4 5% 6 18% 9 12% 2 4Z

. no -response . . . , , . . . . 4 . f 13 15% 19 55% 8 10% 7 15%

:D. INPLEMENTATION OF GUIDE

1-, The interloeFing guide developed did inte-

grate career activities with the estab=

lished curriculum.
. .

yes 74 85% 14 41% 63 81% 34 71%

4 5% 4 12% 3 4% 1 2%

no response . ...,.., 9 iN 16 474 12 15% 13 27 %

" p .05

" p .01



TAKE2 CONTINO

GEORGIA SOUTHERN GEORGIA STATE U1VERSITY OF

COLLEGE UNDERSITY GEORGIA

Target Control Target Control Target Control

n % nh n n

Plans for ipplementing the interlocking

giide were __at the Summer Workshop

presented , . .... . . . , ., . 47 53%

developed , . . . . , . .. , ... . 36 41%

not discussed . , . . . . . . . .. . i 4% N/A N/A H/A

other . . . . . , . . . . . . .. . 2 2%

no reponse , , . . . ..
3, A plan has leen developed for implementing

the interloc1ing guide ** ,**

yes . 44 II i . 444 4 i I 4 i 52 60% 5 15% 46 59 % 30 63%

no . , . ......... . . . . 17 20% 12 35% NIA 25 32% 5 10%

_no response , . . . . . . . . . . . . 18 20% 17 50% 7 97 13 27%

4. The plan is flexible enough to deal with

different areas of specialization **

yes . . . . . . . . ., . . . .. , , . 60 69% 13 38% 59 75% 31 65%

no . . . . ... . . . . . . . 7 8% 4 12% N/A 9 12% 3 6%

no response . . . . . . . , 20 23% 17 50% 10 13% 14 29%

5. A plan for implementing the interlocking
,

.guide has been used this year **

yes . . I. # 4 #4 11.4#14 i 52 60% 6 10% 41 53% 29 60%

no . . . 4 tffitili i . 4 4 17 20% 10 ,29% 28 36% 6 13%

no response . . ,.. . . , . 18 20% 10 53% N/A 9 11% 13 27%

* r 05

** n 01



TA3LE 2 CONTINUED

GEORGIA SOUTHERN GEOlGIA STATE UNIVERSITY OF

COLUGE UNIVERSITY GEORGIA

Target Control Target Control Target Control

n n %

E. CAREER INFORHATION UNITS

1, Career intuition units or packets were

at the Summar Workshop

presented 36 36% 4 12%

developed ', . ...... . . . . . , 62 62% 2C 78%

not discussed . 6 4 44416464 4 0 0% N/A 1 3% N/11 N/A

other . . . . . 6 .. 1 I 4 4 4 i 2 2% 0 0%

no response . . . . , . . . , . . . . 0 0% 2 7%

N 2. I have developed career information units
1

0) ,or packets.
**

1

yes . i 4 . . 1 0 . 4 i 1 4 0 . 73 84% 13 38% 6 K.-% 12 36%

. no . . . 4 4.4 4 I 4 i . 4 .. 4 4 . 11 13%. 18 53% 10 45% 11 33% N/A

.no respense . . , ..... 3 3% 3 9% 5 24% 10 31%

The)naterials, directions, and information

in the units or packets are designed to be

used' in uschool setting

65 °0 7 21%. i N/A N/A

ii no.response . . . . 4464 4 i _ 6 7% 12 35%

4, I have tried career information units or

pac,kets in classrooms
.**

yes., : . .. i . 444444i , 72 83% 18 53%0 9 52% 16 83%

no 7 8% 12 35% E 32% 2 11%

no response . , , f 444 fiii. 8 9% 4 12% 4 16% 0 0%

;-
p

--
4

** al



TABLE 2 CONTINUED

GEORGIA SOUTHERN

COLLEGE

Tarp! Cmtrel

n % n %

GEORGIA STATE

UNIVERSITY

I. Control
n n %

UNIVERSITY OF

GEORGIA

Taji2t, Control

n % n

I

F. GROUP GUIDANCE ACTIVITIES

1. Group guidance activities were at the

summer workshop.

Presented , 43 43%

developed 55 55%

not discussed . pp p 2 2%

other .., . 0 0%

no response 0 OZ

2, Check the group.,activities which have been

planned as part of the group goidance.pro-

gram. .

interviews . 61

paper and pencil tests . 50

standardized tests 20

groupcounseling sessions 36

field trips .. .... 66

seminars 22

guest speakers . i 63

other 3

no response . ...... 0

Check the group activities which have been

implemented as part of the group guidance

program,

paper and pencil tests .

standardized tEsts

group counseling sessions

field trips .

seminars

guest speakers

othor ........
krviems
no Ccirirne

, 41

, 24

32

56

".

5157551
I I I

7 33% 35 45%

7 33% 26 33%

N/A 4 20% 1/A 15 19% N/A

1 4% 0 0%

2 10% 2 3%

19% 12 17%

16% 9 13%

6% 2 3%

11% 9 13%

21% 20 27%

% 2 3%

20% 17 24%

1% 0 0%

0% 0 0%

15% 5 9%

8% 4 7%

11% 7 12%

20% 16 28%

6% 3 5%

20% 8 14%

2% 0 0%

19 25%

C% 0

11 18%

5 go

8 13%

15 24%

1 1%

16 26%

5 8%

0 0%

2 2%

6 13%

4 9%

6 13%

12 27%

1 2%

13 29%

3 7%

0 0%

0 0%

41

18

32

60

9

59

4

0

1

18%

8%

14%

27%

4%

26%

2%

0%

1%

* *

19 18%

10 9%

34 32%

1 1%

30 28%

3 3%

0 0%

0 0%

0 0%

**

33 .18% 17 17%

15 '8% 7 7%

27 15% 33 33%

44 24 I 0%

8 416 33 30%

48 26% 4 4%

2 1% 0 03!,

0 6-0 0 C%

00

q 7



TABLE 2 CONTINUED

GEORGIA SOUTHERN

COLLEGE

Target Control,

n % n

GEOlGIA STATE

UNIVERSITY

Target Control

n % n %

UNIVERSITY OF

_GEORGIA

Target Control

n % n %

INDIVIDUAL GUIDINCE ACTIVITIES.

individdaFETEETilies were
at the Sew Workshop

preserted

develcped .

not discussed

other . .

no response .

Check the irdividual guidance activities

which have teen planned as part of the

guidance prcgram.

interviews

individual counseling

aotitide testing

persorality inventories

other

no response .

Chr.'.c!'. the irdividual guidance activities

aich have teen implemented as part of the

38
guidance prcgram,

individual counseling ,

aptiti!de teqing

personality inventories

other .

no re!ponse ...... If I!

i!I

P: ,)5

p (, 01

46 52% 12 57%

3 15%

4 19% N/A

0 01,

2 9%

*

53 26% 12 35% 0 0% 0 0% 0 0% 0 0%

41 29% 4 12% 14 40% 8 24% 46 43% 16 33%

18 12% 5 15% 5 14% 7 22% 23 22% 10 21%

30 20% 6 17% 12 361 8 21% 28 26% 14 2970

4 3% 0 0% 2 6% 0 0% 4 4% 1 2,',

0 0% 7 21% 2 6% 10 30% 5 5% 7 15%

IA

52 7% 8 23%

35 25% 5 15%

19 13% 2 6%

32 22% 5 15%

5 3% 2 6%

0 0% 12 35%

50 47% 13 36%

21 20% 8 24%

28 27% 12 35%

6 6% 1 3%

0 0% 0 0%



TABLE 2 CONTINUED

GEORGIA SOUTHERN GEORGIA STATE

__..L UNIVERSITY

TargPt Control Target Control

n % n %

UNIVERSITY OF

gORGIA

Ta_rget control

n % n

OISSEHIIATION OF INFCMATION

1. Systems for delivering career information

to students were at the Summer Work

shop.

presented . .. 33 43%

developed 38 467

---nOt discussed 3 4%

other. 2 2%

no response . 0 0%

2, 1 h-ve developed a workable system for del-

ivery of career information to students.

yes , , .. . 54 62% 12 35%

no 4 .. . 4 14 16% 13 38%

no response . . . . 19 22% 9 27%

I_have assisted classroom teachers _in the_

clas_sroom in dissemination of career edu-

cation information.

m .

yes444

..... lit

54 62%

23 26% N/A

no respo 4

. .

nse . . 10 12%

44 Provisions have been made for updating the

information to te presented to students.

yes 4 .. ...... 55 ,63% 13 38%

, 22 25% 17 50%

noresçonse...4.4.441.410 12% 4 12%

12 40%

10 40%

N/A 1 4% N/A

0 0%

2 8%

P .05
** .01

* *

13 62% 7 21%

5 24% 10 30%

3 14% 16 49%

N/A

* *

13 62% 6 1P1

5 24 10 30%

3 14% 17 5?.%

N/A

N/A

N/A

4 1



TABLE 2 CONTINUED

TFAII ACTIVITIES_

tiFiEfrirties to.assist teachers in

implementing career oriented activities

wero L. at the Summer Workshop.

developed..

GEORGIA SOUTHERN

COLI,EG.E

T410 cOltrff

711 n %

GEORGIA STATE

_UNIVERSITY

n n

UNIVERSITY OF

T9rgtt CGrC)-416-tro1

n n %

1.11144141IR 64 59%

35 38%

not discussed............ . .. . .14, 3 3% N/A

0 0%

no response 0 0%

In-service activities are a valuable

experience,

no.. .............

noresponse.................

Working as a team is a more productive

method of accomplishing goals than,

working alone.

agree..... .

noresponse4144845.444484441141111,

Check the team activities which have been

developed to assist teachers in implement-

ing career oriented activities in

classrooms.

tpm l anni ng 48 .. I I 4 4 4 4 4 4 . . . .. . 52

materials development.,............ 51

tEam teaching - 29

in-service trinng..444444144144, 53

other41111144111111414444414111111. 2

nc 0

I

NiA /A

H/A N/A

28%

27%

15%

29%

1%

0%

20

8

11

10

0

0

AI%

16%

23%

20%

OZ

OZ

19 57%

7 22%

4 12% N/A

2 6%

1 3%

29 88% 1 13%

1 3% 0 0%

3 9% 7 87%

20 85% 29 77%

3 9% 0 0%

2 6% 4 23%

N/A

N/A

N/A



TABLE 2 CONTINUED

EAM ACTI 'TIES Continued)_ _

Check the kind of background materials

which are available for conducting

team activities.

handbook. . . . , . . . . . . . . . 48 20% 15 214

films. . i . V V . 60 25% 15 21%

transparancies . . . . . . . . , . . 30 12% 9 13%

8 11%.
N/A N/A

viceo tape . . . , . . . . 4 4 4 . . 17 7% 5 7%

instructional materials_ , . 57 23% 16 22%

oder. ... . . , . . 4 4 . 4 4 1 , 5 2% 4 5%

CONSULTANTS

17rFar ccntacts with career consultants

duringlk school year *
**

I . . 1 1% 6 22% 3 9% 16 46% 19 23% 21 50%

1 . . . . . . . . . , . . 22%. . 11 14% 6 9 27% '4 12% 21 26% 8 20%

2 ',III
3 . ... ,........

,m,.... . . . 8 11% 3 li 7 221 12 g 18 22% 5 12%

4 .

. . 19 25% 5 8 10% 4 10

4

%

6 7% 1 2%

4 1 . 9 12% 1 4% U O U 0% 2 2% 2 5%

6 . . . . . . .... . . . , . . 4 5% 1 4% 2 6% 2 6% 3 4% 0 0%

more than 6 . . . m . . . . . . . . . 6 8% 1 3 90 2 5 6% 1 1%

no response. . , . . . . . . . . . 0 0% 0 0 0% 0 0%

GEORGIA SO(JTHERN

COLLEGE

Target Control

n% n

GEORGIA STATE UNIVERSITY OF

UNIVERSITY GEORGIA

Target_ Control Target Control

n % 6 % n % n %

* p f, .05

p .01



TABLE 2 cormED

GEORGIA SOUTHERN GEORGIA STATE UNIVERSITY OF

COLLEGE._ UNIVERSITY GEORGIA

TIL Control. Tar et Control Tagt Control

C M _TES Continue .

Career education consultants visited

my school to

follow up on Summer Workshop activities, 69 44%

respond to a'specific request for

assiitance, 22 14%" 7 15% 28 21%

generally review ihe use of Summer NIA NJA

Workshop activities 52 33% 13 27% 27 20%

4 9% 12 9%

other ....... .. 11 7% 0 0% 16 11%

no response 0 0% 2 4% 0 0%

As a result of the professional directfon

and guidance of consultants, I feel more

comfortable in dealing with the needs of

special students.
*

agree ........... 19 57% 15 45%

%disagree 11N/A 345 15 N/A.. ...... .

% %

nn response 3 9% 13 40%

K. qANIrG OF CARER EleAfION

1. The fundamental concept of career education

.is that all types of educational experiences,

curriculum, instruction, and counseling

should involve preparation for

economic independence 12 28% 7 17%

personal fulfillment N A 7 17% 20 49% N/A

appreciation for the dignity of work, 21 495 14 34%

. .

% 0%none of the above ... 2 6 0

21 45% 53 39%

N/A



TABLE 2 COMTINOED

GEORGIA SOUTHERN

COLLEGE

Target Control

n n

GEORGIA STATE

_MVERSITY

T4r10 cotYtTP1

n % n

UNIVERSITY OF

_GEORGIA

T.4r10 Centroi

n % n %

RAUH OF CAREER EUCATION (Continued)

2. Career Oucation is concerned with

preserving what is good in

career preparation

giving new structure to the

curriculum

correl Ete the Subject matter

curriculum with the world

of wcrk
V I

6 i

none of the above

no restonse i @

N/A

6 l3 8 20%

18%

32 69% 25 62%

0 O% 0 0%

1 2% 0 0%

11 A



TABLE 3 NUIER AND PERCENTAGE OF RESPONSES TO QUESTIONNAIRES FOR

COHPONENT 8: INTERDISCIPLINARY TEAr, DEVELOPOENT

GEORGIl SOUTHERN

COLLEGE

N:32 Nn20

Target Control

n % 777

GEORGIA SME

UNIVERSITY

N:67 N:24

Target Control
_

n % n %

A. HUILAPPED AND DISADVANTAGED STUDENTS.

17-PaiEr-6 for7Tde7Fig handicapped and

disadvantaged students were at the W.S.

presented..

developed . ...

not discussed

Other
no response

.

2, What methods have been used to identify "in

writing' handicapped and disadvantaged

students?

anecdotal records . . .

check list . ....,.,.
case studies ,

interviews

questionnaires . a 4

other .

no response .

Check the kinds of standardized tests which

were used to distinguish disadvantaged and

handicapped students from other students.

19 30% 14 39%

personality inventories . 1 i 4 10 16% 4 11%

aptitude tests . 13 20% 7 19%

psychological tes .. I I I . 9 13% 5 14%

other . 7 11% 4 llt

no respom . . 5 10% 2

51)

I

V I I

4 V

4i 4

26 70%

9 24%

1 3%

0 0%

1 3%

N/A

. 17 23% 6 14%

. 9 12% 7 17%

. 13 18% 6 14%

13 18% 10 24%

. 16 22% 7 17%

3 4% 2 5%

2 3% 4 9%

UNIVERSITY OF

GEORGIA

11:5S N:21

Target Control

11 % %

N/P

N/A

N/A

22 23% 9%

15 16%

18 18% 9 28%

17 17% E 18%

3 3% 3 9%

0% 0 0%

N/A

5 i



'TABLE- COME

GEORGIA SOUTHERN

COLLEGE

Target Control

n % n

4. Instruments were developed to assess di

aevantled and handicapped students.

yes .. . . . . , . . . 11 33% 7 35%

no . . . . .. , . . . . 18 55% 8 40%

no response . . . . . . . . . . , 4 12% 5 25%

5 Provisions were made for medical exams of

physicall!' handicapped students.

yes 8 24% 10 50%

no . . . . . . . . . . . , . 19 58% 5 25%

no response . . . . . . . . . S I S 6 18% 5 25%

Test results confirm other information com-

piled about disadvantaged and handicapped

students. *

yes 4 4444 15 50% 16 80%

no 4444 14 _ . . . . 7 22% 0 0%

no response . . . . . . . . , . . 9 28% 4 20%

7 I have prerared individualized learning

activities to meet the career orientation

needs of disadvanta9ed students.

0 .. . .. . .. . . . . 4 41. 6 18% 5 25%

1 1 3% 1 5%

2 1 3% 1 5%

3 . . . . . . . . . . . . . . . . 4 11% 2 10%

4 444. 4 1411 444 4454 0 4 11% 0 0%

5 . ........ . . . If 144 3 9% 1 5%

6 ili...... 2 6% 0 0%

6 18% 7 35%

no response 7 21% 3 15%

more than 6 . Of *40!

fie

GEORGIA STATE

UHIVERSITY

Target Control

N/A

N/A

18- 28%

3 4%

5 7%

3 4%

11 16%

3 4%

3 4%

14 21%

8 12%

9 34%

0%

4 15%

2 8%

3 12%

1 4%

0 0%

3 12%

4 15%

UNIVERSITY OF

_GEQRGIA_

Tnroet Control

n % n %

N/A

N/A

O/A

13 22%

3 5%

5 9%

3 5%

8 13%

4 7%

2 3%

21 35%

1 1%

5 24%

3 14%

1

2

6

3



TABLE 3 CONTINUED

GEORGIA SOUTHERN

COLLEGE

GEORGIA STATE

UNIVERSITY

UNIVERSITY OF

GEORGIA

Target Control Target Control Target Control

n% n%n% nZn%

1

1 2%w
ta

5%
1

10 15%

no response , . . . . . . . 7 11%

I have implemented individualized learning

activities with disadvaqaged students

yes . , . . . , , . . , , . . . . 22 68% 12 60% 23 43% 10 19%

, no . . . , o 1 . o . . . . . 6 19% 1 20% N/A N/A

no response 4 13% I 20% 26 49% 11 51%

U. I have implemented individualized learning

activities lith handicapped students,

yes I III wil i . . 7 22% 7 35% B 15% 5 IN

no 21 65% S 40% N/A 10 19% 2 4%

no response 4 13% 3 23% 35 66% 41 86%

,CAREER EDUCATION LEARNING ACTIVITIES

.i. Inciauflizenearning activities units for
ca.:eer orientation were at the Sumer

l'orks hop .

presented 19 37% 12 12% 3:1 511

developed . , Of4 o o f Q 19 37% 55 El% '/3 M
nkt discussed 0 070 r:/A 0 O'f!, VA 2 3% WA

other . , 111i o .. so vo , 6 12% 0 0% 1 2/

: ' 0response 1,vo . III ... o , 7
1P1i." I l,2

8 I have developed individualized learning

activities to meet the career orientation needs

of )Licapildhai students.

J . 14 1444411444 4 . . 13 41%.

1 liiv 110414 44 4 4 444 0 0%

i)
I. 1 3%

3 owl v v 000 loto11111 1 3%

4 lolt 14444 oo mai 1 3%

5 11vvvi vio11111, o 0 a
6 444.44141ft I 3 9%

more than 6 441.11.41 Pi . 5 16%

. , , 8 25%

7 35%

1 5%

1 5%

4 20%

0 0%

0 3
2 10%

3 15%

2 10%

29 43%

1 2%

5 7%

4 6%

6 9%

0
do

33 62% 10 49%

0 0% 1 5%

2 4% 1 5%

/A 0 0% 2 9%

6 11% 0 0%

2 4% 1 5%

1 2% 0 0%

5 10% 2 9%

4 7% 4 18%

t,z"



TABLE 3 CONTINUED

GEORGIA SOUTHERN

COLLEGE

GEORGIA STATE UNIVERSITY OF

UNIVERSITY GEORGIA

Target Control_ TAng Control Target Control

n % n% n%n%7--7Tn%

24 The individualized learning activities/units

provide properly sequenced materials

yes

00 ,

li 4 24 74% 12 60% 37 55% 16 67% 25 47Z 10 49%

.. ...... .. 4 13% 3 15% 6% 3 13% 4 8% 1 2%

noresponse.41141414441413 % 5 25% 26 39Z 5 2O% 24 45% 10 49%

The individualized learning activities/units

are multi-media, i.e, textss transparencies,
I

;4 tapes, magazine articles.
*

0
1 yes . . ....... , . 22 68% 13 65% 37 56% 14 58% 27 51% 8 38%

no . iii ift.flitit I, 5 16% 2 10% 5 7% 6 25% 11 21% 3 13%

,
no response . . . . .

5 16% 5 25% 25 37% 4 17% 15 28% 10 49%

4. Individualized learning activities/units have

teen developed for academic subject areas re-

lated to the vocational interest of students.
*.

yes . _ . . . . . . . . . . . . . 22 68% 15 75% 39 59% 15 53% 29 54% 10 49Z

no . 7 . . . , I t i . , . . . . , 6 19% 1 5% 3 4% 5 70% 1 2% 1 2%

5 6 no,response 4 13% 4 20% 25 37% 4 17% 24 44% 10 49Z

5. Interim objectives have been included which

lead to the successful conclusion of the

terminal Objectives of the learning ac-

tivities.
**

yes , . , fri.lif Of ... i 22 69% 10 50% 39 53% 15 63% 27 51% 12 60%

m ... .... ... Iiiii i 2 6% 2 10% 2 3% 5 20% 3 6% 1 2%

no response . _ . . . . . , . 8 25% 8 40% 26 39% 4 17% 23 43% 38%

6. Learning activities can be revised and up-

datcd easily.
**

*

yec 26 81% 16 80% 43 64% 17 71Z 26 49% 9 47%

no 2 6% 1 5% 0 0% 3 IF, 1 2% 1 2'1

no response 4 13% 3 15% 24 P.0 4 17 % 26 490 11 51%



11.3LE 3 COMINUED

GEORGIA SOUTHER1

COLLEGE

Target Control

T7 Tifo n n % n %

GEORGIA STATE UNIVERSITY OF

IFIVERSITY GEORGIA

Target, Control Target Control

. QTALM OF CAFEERS

17-175Eidures _for developing a catalogue of

,
CoprSeS and course prerequisites were._
at the Szincr Workshop

developed . . . . , a . a . . a 6 18%

not discussed . . . I i I t 9
N/A N/A

. 13 38% VA

otter , . . . . . . . . a . . . . 0 0%

1
no response . , , . , . , ,,.., , 4 1210

,

2. All courses offered under the title of voca-
*4

1 tionah pre-vocational and academic ubject

areas in my school system have been listed

in a logical trder

yes , . . . a . . . . . , . , . 19 60% 14 70%

110 , , . a I 4 i a i a lot i 1 10 31% 5 25%

no response 3 9% 1 5%
: ;!

3. Prorqouisites for these courses have teen

established

yes . , . . 9 I i a 9 . 4 4 04. a 18 56% 11 55%

no . , ..... . lit 9.1, a 10 31% 7 35%

no response a a . .. , . , 4 13% 2 10%

4, Course offerings provide options and altern-

atives for students t

yes a a a , . 11491 dieti 22 695 14 70%

no . . . . . . . . I a a 9 I I 4 13% 5 25% N/A N/A

no response C 18% 1 5%

5. A catalogue of courses with descriptions has

or will be published

yes . ..ef #4.. *Peel@ 20 63% 9 45%

no . a a tiiit! 9 . 11 34% 6 30% N/A NlA

no response a , i . el Oti i 1 35 5' 255

50



1ii3LE 3 COUTFUED

.,,wz.nereff

The catalogue is available to

stucents 4 ............
teachers .

par(nts i

employers

othir school systems

°tar ,

r no response .

O. bEFIATICi: OF TERNS

;h 1. Check the terms for which definiti

beeo developed as a result of the

shop in career education

disadvantaged student

handicapped student .......

vocational subjects

pre-vocational subjects

academic subjects

interlocking

individualized instruction

#

0

GEORGIA SOUTHERN GEORCIA STATE

COLLEGE MIVERSITY.

Target Control Target Control

n I 7 n %

. 1

. 8

ons have

Summer Uork-

60

26

22

, 22

, 15

. 19

25

19

systems approach to problem solVing, 9

local guide liii II . 11

no response 4 444 4 . 5

befinitions were developed by a group within

the school or school system

yes 4 I 4 4 , 4 4 4 15

no . . . .. I I I . 10

no response . , 7

9 19%

9 19%

17%

4 9%

6 13%

0 0%

11 23%

15% 8 10/0

13% 8 10%

13% 10 13%

9% 10 13%

11% 9 12%

14% 9 12%

11% 7 9%

5% 4 5%

5g 3 4%

3% 9 12%

47%

31%

22%

9,

3

8

45%

15%

40%

VA

WIVERSITY OF

GEORGIA

TarRet, Control

n I

VA



TABLE 3 CONTINED

GEORGIA. SOUTHERN

COLLEGE

Target Control

GEORGIA STATE UNIVERSITY OF

UHIVERSITY GEORGIA

Target Control yrsiq Control

n % n % n %

OURRICULE PLAUING ACTIVITIES

17.--FIFFIcres for curricuaplanning activities

viere at the Summer Workshop

presented .

developed

not discussed .

no response . . . .

2. I have been actively involved in curriculum

planning activities

15 41%

17 46%

3 8% N/A

0 0%

2 5%

a a iiii II

Yesiaiii 04IIIIII
III0 0 if IRI I

no response , i

4at are the outcomes of curriculum planning

goal definitions .

course objectives . i ,

course outlines

materials selection . . ,
materials development .

incividualized learning activities

developed

otter . a

no response lif .1

24 75% 9 45%

5 16% 6 30%

3 9% 5 25%

18 16% 11 in
21 19% 11 18%

21 19% 9 15%

17 15% II IC%

12 11% 6 3%

15 14%6 9%

1 1% 0 a

6 5% 8 13/,

N/A

[WA

NA

1/A



TABLE COMT140

GEORGIA SOUTHER11 RORGIA STATE UNIVERSITY OF

COLLEGE _UNIVE.RSITY_ GEORGIA_

Target Control TaTnet Control Taroet Control

Ti n % Ti n % n

F. PTERLOCITG GUIDES

1. Gvidcs for interlocking the academielpre-

vccational and.vocational curriculum were

at the Summer Workshop

presented .
15 47%

developed .
, 14 4470

not discussed . .. O.,. .0 0 N qA NA NA

1

other... .. .,41 0 0%

no response 3 9%

4
1 2. I have contributed to the development of a

local guile for interlocking the academic;

pre-vocational and vocational curriculum

writing philosophy and/or goal

4 13%

developing objectives related to

goals/philosophy ".1.4 14 26% 3 10% N A N/A

developed guidelines , . . .,., 7 13% 5 16%

iffplemented guidelines . , flif 8 15% 2 6%

. . , 2 4% 3 10%

nc response ,
15 27% 14 45%

I have had input into the guidelines

little ,
13 40% 6 10%

mcderate . . . . , , 0 6 .. 5 in 6 N% VA VA

0 0%

4, The guidelines-are flexible enough to deal

with Xferent areas of specialization .

17 54% 9 45%.......
2 10%

nt , . . .
. .

. . . 2 6%..... .
no response

13 40% 9 45%

G



TABLE CONTINUED

GEORGIA SOUTHERN

COLLEGE

Target Control Target Control Target Control

n n n n % n %

GEORGIA STATE UNIVERSITY OF

UNIVERSITY GEORGIA

I helped prepare a local fusing guide to

interlock subJect matter with the World of

Work

yes . I .. I#

no response

I have found the fusing guide helpful in

planning for my students

yes

no I I I I , I vI.A14

no response . le gf

Other teachers in my school have used this

fusing guide

yes

flU 'gift I ift0iff

no response , .... , .

CONSULTANTS

I had contacts with career education

consultants during the school year

0 I . I . I I I

1

2

3

4. I fifItg. I I ffff

5

tit

6 . I I ... I ... I I .

more than 6 .

no respJnse

-7- 6- 7.05

** p

22 33% 4 17%

N/A 39 58% 13 54% HiA

6 9% 7 29%

N/A 19 20% 5 20% N/A

4 6% 3 13%

14 66% 16 677

5 16% 3 15%

8 26% 0 0%

7 22% 1 5%

2 6% 5 257

3 9% 4 20%

1 3% 0 0%

0 0% 1 5Z

3 93 2 10%

3 9% 4 20%

19 28% 5 20%

4 6% 3 13%

44 66% 16 67%

9 13% 8

12 18% 0

12 18% 6

12 18% 1

6 9% 0

2 3% 1

2 3% 1

0
nN

12 110

3ff

0%

0%

A%

25ri

**

9% S

5 9% 1

13 22%

4 7% 0

9 15% 3

5 10%

2 4/ 1

7 12% 0

7 12i, :1



TABLE 3 COUINUED

GEORGIA SOUTHERN GEORGIA STATE UNIVERSITY OF

COLLEGE UNIVERSITY GEORGIA

Ta get- Control. 'Target Control Target Cotlrol

n % n ntnI 1 %

Career education consultants visited my

school to!

follow up on summer workshop

: actiyities . , . . . . 0
. 20 44%

resp6ndIo a specifit oquest for

asOstoice , . . . . .. 4 8% 18 20% 15 li%

generally review tht use of Sumer

Workshop activities ,'.. , . , 13 29% 13 14% 28 32%

do not know . . . . , 4 8% IQ 11% 3 4%

other : : i _
2 4% 4 4% 3 4%

no response .. .
. ill iill . 3 it 6 6% 0 Ot

H. EPORTANCE OF CARIER EOU(ATIO1

14 Career Ration WiTilementary school is

elimport4qt [reparation for vocational

. choice.

62 93% 20 84

dhagreeI4.....!I. NIA 5 1% 2 8% N/A

no response , !tiff 0 0% 2 8%

I. TEC ACTIVITIES

7Procedures-forltamwork were during the

Summer Workshop

preserted . . . .. .....,. 17 m .

37 73%

,develcped . . .., : 38
18 1

63Z

not disdutsed ,... . .,: .N/A 2 3t 'N/A '0 Ot N/A

4, 6t 0 0%

no reponse . ..,..... .. 0 Ot 0 Ot,

41 45t 37 43t



TABLE CONTINUED

GEORGIA SOUTHERN

COLLEGE

GEORGIA STATE UNIVERSITY OF

UNIVERSITY GEORGIA

Target Control Target Control Target Control

7-77 T-1 .767 n I n I 1I

In7service team activities proved to be a

valuable experience

yes . . .

no

no response .

Working as a team is a more productive meth-

od of accomplishing goals than working alone
**

yes 54 81% 18 75% 48 90% 12 25%

1

N/A 7 10% 2 6% 243% 6%4 no . . . , . . . . t ..... i I

1/44 no response . . a . . . . ._ . . . 6 9% 4 17% 3 6% 33 69%

A team is working within my school to im-

plement career education activities

yes al. . . . , . . . . . a . . 50 94% 16 33%

N/A N/A 3 6% 1 2%

no response 0 0% 31 65%

5. The team is relating aspects of the academ-

ic and vocational programs
,71rsar's

*

yes 49 92% 15 31%

no / N/A N/A 4 8% 1 2%

no response--'- 0 0% 32 67%

J. ilANING OF CAREER EDUCATION

I. The Tadamental-15TE of career education

is that alltypes of educational experiences,

curriculum, instruction, and counseling

should involve preparation for:

economic independence , . , . a I a 34 26% 8 24%

personal fulfillment a a , a I I ,
40 31% 14 41%

appreciation for the dignity of work. N/A 53 407 12 35% N/A

none of the above , I a 1 a a a a a a
0 0% 0 0%

ooresponseaaa,aiaa.aaa i
4 3% 0 r.

OOOOOOOOOOOO

N/A

50 75% 15 63%

7 105 2 8% N/A

10 15% 7 29%

* *

_,.=::7.7. .e=q=.



TABLE 4 NUAER AO PERCENTAGE OF RESPONSES TO QUESTIONNAIRES FOR

CHONENT C. MANAGING CAREER EDUCATION PRCGRAMS

W_RJTTE STATEELTS.OF PURPg

7757tten stateRilTrEE purposes of career

education me4 the Summer Workshop

presented .

drveloped

nut discussed

other , .. ...

nc response

I have assiFted in the development of

mitten statements of the purposes of

career eduation

11404004044
IIIIiiiiiii

GEORGIA SOUTHERN

COLLEGE

N:16 N:15

Tacet Control

n n %

12 75% 7 46%

.4 ,25% 4 27%

rt response . . . . . . . .., , 0 0% 4 27%

Thesestaterients reflect tte relationship

of career efAcation to th2 total_

educational program of the district.:
**

p s . ....., . . . 16 100% 0 60%J

nr -.. . . .......... . 0 0% 0 0%

nc response . ........ . . 0 0% 6 40%

i47----7
D .05

GEORGIA STATE

UNIVERSITY

N:9 N:4

Target Control

n n %

NiA

NIA

UNIVERSITY OF

GEORGIA

N:34 N:2

Target Control

% n

N/A

N/A

Tij



TABLE 4 CONTINUED

GEORGIA SOUTHERN GEORGIA STATE UNIvERSITY OF

COLLGE UNIV:RSITY GEORGIA

larget Control Target Control Target Control.

n %n% n%n%n
PROCURES MR DEVELOPING OBSERVATIONS

1. PrLcexes for developiTcaiWions of

classroom teaching situations were

at the Summer llorkshop

presented , . . _ , . . .
22 65%, 7 43% 5 56%

developed 6 38% 0 0% 2 6%

I not discussed , , . . . . . . 3 19% 4 44% 1 3%
cri

c other , , , , . . . . . 0 0% 0 0% 26%

1

2. The procedures used to develop observations

of classroom teaching situations were:

development of aiquestionnaire. . 3 12% 3 14% 9 l9 2 40%

group seminar (brainstorming, _ 8 32% 7 31% 17 36 2 40%

review of literature . , . . 4 16% 3 14% 6 l3 3 0%

selection of existing observation N/A

forms. . . . 1 . . , . . . . 5 20% 3 14% 8 17% 0 0%

other 0 0% 0 0% 6 13% 1 20%

nc response , . , , , , a 5 20% 6 27% 1 2% 0 OZ

I had irput in the development of

observation procedures

little , i i 1 a 4 4 2 I l 4 4 25% 4 27% 17 50% 1 50% r7:...

% % N/A
74 mcderate , , ,

. . . . . , . . . 7 44 r 33 12 35% 0 0%

great , , 2 13% 2 13% 2 7% 1 50%

nc, response, III 1111 I I 3 18% 4 27% 3 R% 0 0%



TABLE 4 CONTINUED

GEORGIA SOUTHERN

COLLEGE

La-1g Control Target Control lijr±g Control

ni n% n%n% n%n%

GEORM STATE UNIVERSITY OF

UNIVERSITY GEORGIA

proce ures uses luring t e year to

Eemity teacher competencies were

observation of classrooms .

student questionnaire. .

review of current teacher.

evaluations. ,

review of literature .

teacher interview.

test of student knowledge1

teacher questionnaire. .

other

nc response.

The procedures which were most helpful in

assessing tke effectiveness of teaching

strategils to develop a student's

awaratss of himself were

otservations of classrooms

teacher questionnaire

review of current teacher eval-

uations

teacher interview. . . N/A

test of studenrialledge.-7:.

review of literature

student questionnaire.

other . .

no response.

. 15 25% 8 25%

. 2 5% 3 9%

. 10 17% 5 16%

. 6 10% 3 9%

11 19% 6 19%

. 9 15% 4 13%

. 4 7% 3 9%

1 2% 0 0%

0 05 0 0%

0

9 38 3 344 25 30% 2 25%

2 8% 0 0% 6 7% 0 0%

2 8%

1 4%

8 34%

2 8%

0 0%

0 0%

0 0%

2

2

2

0

22%

22%

22%

0%

0%

0%

0%

9 12%

7 8%

21 25%

9 12%

4 5%

1 1%

0 05

0 01

2 25%

2 25%

2 25%

0 0%

0 0%

0 0%

8 40% 3 385 25 32% 1 50%

1 5% 0 o% 4 5% 0 0%

2 10% 1 125 6 8 C 0%

4 20% 1 12% 17 22 U 0%

4 207° 2 26% 8 11% 0 0%

1 5% 1 12% 4 5% 0 0%

0 0% 0 0% 11 14% 1 50%

0 0% 0 N 2 3% 0 0%

0 0% 0 N 0 U 0 0%



TAKE 4 CPTINUEC

GEORGIA SOUTHERN

COLLEGE

'Throat

1 %

Control

GEOW STATE

UNIVERSITY

Target Control

n

UNIVERSITY OF

GEORGIA

Tmel cootrol

n % %

NANAGETT

ITTman4;zinent model for managincareer and

vocational Educational programs was

at the SummEr Workshop

presented .

dEveloped

nct discussed

other .

nc response

2, A management guide for implementing career

educationTts in the Summer Workshop

presented . 144i 6 35%

dEveloped 1.9911! il 65%

nct

discussed . 44410 1 05 N/A N/A

. other . 14011 0%

nc response OM! 14 0 0%

3. The managemEnt guide follows a sequential

, order.

yes . 44 4 15 93% 9 60% 5 555 1 25Y1

no 0 0% 0 0%. 1 11% 0 0%

nc, response , if 1 7% 6 40% . 3 345 3 75%

4. The managemEntluide defines,realistic time

lines to accomplish tasks

yEs . 13 82%8 53%

,nc I .. i .. I 1 4 1 65 1 75

nc response . ... . 2 12/0 6 40%

IJ ii0

**

3 17% 2 13% 2 22% 25 73%

12 75% 4 27% 3 34% 6 18%

0 0% 0 0% 2 22% N/A 0 0% f.1./A

0 0% 0 0% 1 11% 3 9%

1 8% 9 6M 1 11% 0 0%

5 55%

1 11%

3 34%

1 25%

0 0%

3 75%

Mik

VA

s

79



TABLE 4 CONTMED

GEORGIA SOUTHERN GEORGIA STATE UNIVERSITY OF

COLLEGE UNIVERSITY GEORGIA

Target Control Target. Control Target Control

T TT n% n%n% n%n%

little . . 1 4 I I I iiiiiii
uderate

, 4 4 4 I i i i 4 i 4 I I

gveat. . , 4 ,I i I 4 I 'I 4 i I iii
noresponse ..,.......

10. 2% 1 60%

11 32% 0 0%

7. 21% 1 50%

6 1873 0 To

tives

yes . , 4 1 I 1 . I I i 4 4 1 . 13 82% 8 53% 4 40 1 25%

no1411 114111441 . 2 6% 1 7% 2 22% 0 0% N/A

no response . . , 4 , . . . . . 1 12% 6 40% 3 34% 3 752

6, Provisions have been made for updating and

revising the management guide *

yes . . . . . i f 1 1 i i 1 i i i 1 . 13 82% 7 46% 4 44% 1 25%

I
no 2 12% 1 8% 2 22% 0 0% N/A

0 noresponse54144144441.1116% 7 46% 3 34% 1 75%
CO

1 The management guide is available to school

staff members

yes , . . . . .. . . . . _ . . . . . 11 69% 9 60% 4 44% 1 25% 23 67% 1 50%

no , . . ..... . ...... . . . 4 25% 2 13% 1 12% 0 0% 9 26% 1 50%

no response . . . . . . . . . . . 1 6% 4 27% 4 41% 3 75% 2 7% 0 0%

The management guide is being used by school

staff members

yes 0 56% 6 40% 1 14% 1 25%

no . . , . . , . . . . . . . . . . 5 32% 1 7% 1 12% 0 0%, NJA

no response 2 12% 8 53% 4 4% 3 75%

9 1 have assisted in the development of a local

management guide

yes..., . . . , , . . . , I 4 I 141 21 62% 1 50%

N/A N/A 13 3H 1 50%

10. I had input into the development of this

guide

4

10. 2% 1 60%

11 32% 0 0%

7. 21% 1 50%

6 1873 0 To



TABLE 40NTINUED

GEORGIA SOUTHERN GECRGIA STPTE UNIVERSITY OF

COLLEGE UNIVERSITY GEORGIA_

Target_ Control Target Control Target Control

n %

11,4 The guide is flexible enough.to deal

Jth different areas of specialization

yls

no r(sponse I a

12. A managemat guide for implementing

career education was developed

23 577 2 507

N/A 7 19% 0 0%

4 14% 0 0%

yes , . . , . . . . . , . , , . . . 5 55% 1 25%

I no N/A 4 45% 3 75% N/A
al

g no r[sponse ,
. . . 0 0% 0 0%

1

D. PLANS FOR B-SIDICETRAINING

1, Plans for in-service training were at

the Summer Workshop

presented . .,,,,.. . . , . . 10 59% 5 42% 30 E47

developed . , . . . a . . , . . .
a 7 4U 4 337,, 3 N

net discussed . . a a . a a a a . a 0 07 N/A 2 17% N/A 3 87 N A

fter ..... . a a . . a . . . . 0 071 1 07, 0 070

flo response , . -..- . . . 114 .1. 0 RI (7%0 07 0

2. Plans have been prepared for in-service

training programs

yes . . a a 144144.4 a a '1 15 93% 9 53% 5 56% 2 50% 23 67% 50%

no . . . a 441a #4 4 a 1 1 1 a 1 7%, 2 13% 3 33% 0 0% 6 18% 3% 83

no response . , . . a . . 4 . a , a 0 0% 5 347, 1 117: 5070 5 157 50%

82 31 These plans provide for sufficient time

to conduct the in-service programs

yes . . . . , . . . . . . . .. . 14 85% 9 501 5 567; 2 5]% 22 557 50%

PO 1 7c/3 1 7% 0 0% 0 01, 2 6% 0%

no response 1 7% 5 33% 4 447 2 50% 10 29% 50
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TABLE 4 CONTINUED

GEORGIA SOUTHERN GEORGIA STATE

COLLEGE UNIVERSITY

WHIVERSITY OF

GEORGIA

Target Control Target Control Target Control

n %n% riZn%n%n%

E. CPSULTANTS

1. I have had contacts with career eiuca-

tior consulfiffs during the school year
* *

1 6% 1 12% 2 50% 2 5% 0 0%

iilfi 4 i f 2 12% 0 0% 1 11% 1 25% 3 8% 0 OZI 4'04 444014 i

2 iN 2 IN 1 IU 0 0% 5 lg 0 N2.......... . . . ,

3 ! 3 19%. ! .' , .,.. . . 44 5 34% 2 22% 1 25% 6 18% 0 0%

4
! , ! ! . 3 19% 2 13% 0 0% 0 0% 5 151 1 50%,. .. . ! ....

0 0% 0 0% 0 0% 3 81, 0 0%

0 0% 0 0% 0 0% 1 2% 0 0%

more than 6 i f. ....... 3 19% 0 0% 2 22% 0 0% 11 29% 0 0%!Pi
no response . . . . . . .... 0 0% 5 34% 2 22% 0 0% 0 0% 1 50%

2, Career Education consultants visited my

sOool to

follow up on Summer Workshop prac.

tices . . , . . a . . . , . , . , 14 40% 7 41% 31 31%

rent* to specific requests for
,

assistance
: - 8 23% 5 29%

generally review use of Summer Work.

23 26%

shor activitieS . .. .. , , 10 29% N/A 2 12% VA 19 21% NIA

do not know i f i f f i; . . ! I 2 6% 2 12% 4 4%f

other 1 2% 1 5% 13 15/4

no resronse .

0 0% 0 0% 0 0%

UORTANCE OF CAFEER BUCATION

1. Career eduZiTion in the elementary school is

an important preparation.for vocational

choice

agree , .. I .. filift

disagree

no response . . E4!! .

2 89% 4 100%

NIA 1 11%. 0 0% H/A

0 0% 0



TABLE CQM11tUE

GEU1A SJThERJ GEUR6JA STATE NIVEPSI1Y UF

C@LLEE UP!ERSITY

Thrqet Control Iorqet Control iarqct Control

n n n n n n-- -____----___ -- -.-------- ___------ - -

2 Visits to thdustries and businesses give in

sight into the ucrid of work

9rPIIIIII!.I!EII l04lUO
UOQ U

noresponse1.1.11
3. Intervienng workers provides knowledge of job

requireiiiants and job satisfactions which the

teacher can counicate to students

01

88941OU
11lU ü

EA1If1G UF CAREER EUCA1IOP

1. The fundaiiental concept f career education

is that all types of educational experences

currkulurn instruction, and counseling

should involve preparation for

ecnnoic independence
16 24A 2 51%

personil fu1f1l1rent
25 38 1 25

appreciation for the dignity of work
24 36 1 ?5

none of the above, . ,

1 2

noresponseI!.!(#c.*!
2 Career education is concerned with

preserving what is good in career prep-
1l19125

giving new structure to the curricu1u
13 227 1 25

understanding and relating an 'ith

theworldof work
35 59 2 5O

oneoftheabove... OOO O

88 ()
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90

TAELE 4 CONTINUE0

ROLE OF GUIDANCE PERSONNEL

1, Possiole mys th guLance personoel can

assist classroom :oachers was during

the Summer qorkshop

presentec IPPii iiiiiif

developec !Jilt

not discosed

other , ,
....... ii t 4

no response ,

it !if Pi

P PIIIII4 @

Check the ways guidance
personnel can assist

the classroom teacher in implementing

career education

developing instructional activities .

providing resources .

conducting group activities . B B . N/A

-providing individual guidance to)

students B
I t

jevel.opinc, guides for integrating

career education into the

curriculum .

GEORGIA SOUTHERN GEORGIA STATE

COLLEGE UNIVERSITY_

Target Control Target , Control

n% n%n%

N/A

rff.cs

N/A

N/A

UNIVERSITY OF

GEORGIA

Target Control

n n %

29 7L1%

4 11%

1 3% N/A

3 8%

0 0%

9 10% 1 12%

22 23% 2 25%

19 20% 1 13%

23 30% 2 25%

16 17 2 25%

91



TA9LF 5 MIER AND PERCENTW OF RESPNISES TO OUESTIONNAIRES FOR

COMPONEN: D: JOG PLACErEmT

eEORGIA SOUTHERY,

COLLEGE

Target Control

n n

GEORGIA STATE

UNIVERSITY

Prr-- N-L1

'Egg Control

n % n t-

HIVERSITY

GEORGIA

P,:41

Target Cor

n n

A, RATIoNALE FOR OPERATION OF JOB

PLACEIEMT 006RA1S

17ITSTITR75-nales for the

operation of Joh Placement

Progrars were, duriril the

Summer Worksh5--

presented, .

developed .

not discussed

other , §

_no response

2. A rationale for the operation

of a school system Job Place=

ment Program has been written.

yes .

no .

no response

The rationale covers all

aspects of a Job Placement

Program,

yes

no .

no response ,

7

0

5

58%

0%

42%

15 100Z 5 42%

0 0% 3 25%

0 0% 4 33Z

52%

2 32%

1 16%

C 0%

0 0%

20 45%

N/A 21 48% N

0 0%

3 7%

0 0%

1 12% 35

4 50% 6

3 38% 0

4 68% 1 12% 27 66%

t) 0% 1 12% 5 12%

2 32Z 5 7070



TAB245SZINIED GEORGIA SOUTHERN GEORGIA ST1TE

p4EGE UNIVERSITY

UNIVERSITY OF

GEORGIA

N=15 Nm12 N:6 Nt3 N241 Nm15

Tar_net Control Target Control Target Control

n % nZ nZn'nZn%

4, The rationale has been

evaloata and validated.

yes . 11 86%

n ,....... 1 n
no response , , 1 7%

C. Check tie person(s) who validated

the rationale,

administrators 8 22%

0,
teachers, , , 8 22%

students, , , 3 8%

all of above. , , 7 20%

outside agency, . 8 22%

no response , . .. 2 6%

8, COMPOHNTS (F A JOB PLACEMENT PROGRAM

Descriptions of the various

componerts of a Job Placement

Program were

at the Fummer Workshop.

presented, . , . 4 , 8 47% .4 68% 20 47%

developed, 9 53% t!/ 2 32% 7 22 51%

not discussed , , . C 0% 0 0% 0 0% N/A

other 0 0% 0 0% 1 2%

no response,. . . , 0 0% 0 0% 0 0%

**

6 50% 1 16% 1 12% 24 58% 6 40%

1 8Z 3 52% 1 12% 11 27% 0 0%

5 42% 2 32% 6 76% 6 15% 9 60%

6 30% 1 11% 0 0'1, 15 29% 5 42%

6 30% 1 11% 0 0% 16 295 5 42%

1 5% 1 11% 0 J 7 2% 2 16%

2 10% 0 0% 0 0% 11 19% 0 0%

1 5% 1 11% 1 12' 6 11% 0 0%

i 20% 5 56% 7 88% 0 0% 0 0%



TPLE 5 WPM

GEORGIA SOUTHEU

COLLEGE

GEORGIA STATE

VIVERSITY

T-Jer-Ax=nsma

PIVERSITY OF

GEORGIA

Target Control Target Control Target Control

n n s 11-77 n %

7 _

n n %

.

escription of the i_vFiTi-
compononts of a complete Job

Placement Program has been

developed.

yes 13

no .
4 1 2

no response . 4 0

The descriptions mre written by

teachers. ,

students ,

administrators,

other

no response.. .

A schoo1 or system Job Placement

Program is important because

incentive for students. E

assistance to students,11

communication between

educators and emp1oyer,11

field training for

students .
lU

disciplinary reasons, , 3

inadeouate Job Placement

services from other

anencies

improve job placement

I

5

9

. 0

process I

* *

875 4 33% 2 32% 1 12% 32 78% 7 47%

13% 4 33% 4 68% 3 38% 6 15% 2 13%

0% 4 34% 0 0% 4 50% 3 7% 6 40%

**

32% 6 33 1 11% 0 U 33 50% 6 35

5% 2 11% 1 11% 0 U 6 9% I 670

22% 4 23% 2 23% 0 0% 11 17% 2 12%

41% 0 0% 1 11% 1 12% 16 24% 2 12%

'I 6 33% 4 44% 7 BB% 0 0% 6 35%

**

9% 7 11% 5 10%

12% 8 13% 6 12%

12% 8 13% 6 12%

11% 6 11) 3 5%

3% 2 3% 0 0%

1U 3 5% 4 8%

8% 5 8% 6 12%

to,

12% 34 12% 8 105

12% 38 15% 8 10%

1270 38 15% 8 10%

9% 32 11% 7 9%

6% 9 3% 4 5%

6% 20

4 12% 32 11%7 9%



TAPLE 5 COMMUE0

MIA SOM.T.Rm GEORGIA STATE UMERSITY OF

COLLEG PIT.SITY _GE9GIAr

Taroet Control Target Control Target Control

7---Y Y 771

Cont,

provide trained urkers for

job nees in area . . . .
8 8 6 10% 6 i2 4 12% 25 8% 7 9%

increasE student self-

discipline 8 8% 5 8% ',I% 9% 21 7% 7 9%

recommerded by federal agencies.3 3% 2 3% 8% 9 0% 7 3 6 8%

alternative to continued

educaticn ... 6 77) 2 3% 3 5% 2 6% 17 C% 7 9%

funded ty federal or state

agencies 4I455 Z 2 48l 4Z 6 2% 4 5%

other . . . . 0 0% 1 2 U 0% 0 0% 1 0! 0 0%

no respcnse ...,. 4 4Z 5 U 0% 0 0% 0 05 0 .05

5 Components of a complete Job

Placement rogram have heen

devrlined for my school or

district .

none

some

all 4

no respcnse

6. Comoonents of a Joh Placement

Program existed in the school

or district during the 1971.72

school year,

[ono

HMG

all

tp. /405,

**11

**

2 13% 0 0% ll6UU31UU %
7 47Z 6 50% 1 16% 1 12% C 44% 6 40%

2 13% 2 17% 0 0% 0 0! 19 47Z 3 20%

4 27% 4 33% 4 68% 7 88% 1 2% 40Z0

PyA

**

1( 23% 2 13%

29 71% 40%

1 3 1 7%



TABLE 5 COMM!)

YOPGIA PUTHERM GEOPGIA SUTE UPIVE1S1TY OF

C0LLFGE PIVERSITY GEORGIII

Taraet Control Taraet Control Taraet Control

6Tont,
no rosponse

7. These components ilere successful1

none

some

all

no response

C. IILPIENTIH A JOB PLACEVIENT ['MU

177Eit16110iF-5-1511FniTnq
a Job Placement Program tilere

at the Summer Workshop.

Presented i . 4 25%

developed # i 4 , 9 56%

1 3% 6 40%

16% 1 7%

26 64% 5 33%

4 8% 1 7%

5 12% 8 5310

not discussed 0 0% rIA N/A rl/A [1/A

other # 0 0%

no 011snon5 e 3 19%

P. ThE steps involved in implementilg

a comolete Job Placement Prograni

have been identified, **

yes , I 11 73% 7
rot'

5 24% 1 12% 36 89,) 9 60%

no I I 4 I I I @ 0 0% .0 0% 1 16 2 24% 4 8% 0 0%

no response 4 27% 5 41% 0 0% 5 64 1 3% 6 4%

3. Components of a complete Job

Placement Program have been

implemented In my school or

district,

none 1 7% 0 0% n 0% 1 127 4 10% 0 0%

sue 9 CH 6 5n 6 100% 2 26% 25 61% 8 53%

1 1



TABLE 5 COITIED

4 i f !I t #

GEORGIA SOUTU

COLLEGE

GEORGIA STPTF VIVERSITY OF

PIVEQSITY GEORGIA__

Target Control Target Control Taroet Control

-11-7

1 6% 2 17% 0 0% 1 12% 11 27% 1 7%

no resr nse 4 27% A.,. 33% 0 '0% 4 50% 1 2%

4. Plans have been developed to

coordinat( thP activities of the

various amponents. *
**

yes ...,,, . . 9 60% 8 67% 6 10% 2 24% 30 73% 7 47%

I
no ...,.. . , : . 2 13% 0 0% 0 0% 2 24% 8 20% 0 0%

m no resronse . ', , . . 27% 4 3H 0 0';', 52% 3 7% S 53%

--p-

. .

1 D, WHAM PP(CEDURES

17--Cialliiluat5Tprocedures were

at the Summer Wor(shop.

presented . , , 0 i 0 , i , 5 33%

develored . . I 9 i 4 i S 47% NIP 11111 W
not discussed 0 I 0 I 9 I 0 0%

0f.ther 0%
1

0 9 0 4 0

1

t '
no response ....... . 3 20%

2. Evaluation procedures have been

developed for the components of

the Job Placement Program,
,*:

none 0 0 i 1 7% 0 05 2 325 1 12% 6 15%4 0 0%

102 some 0 0 0 I 0 4 0 , B 53%
r
J 425 3 52% 2 24% 23 56% 6 40%

all . 0 I 1 0 t 4 i 3 20% 4 33% 0 0% 0 0%,..1,Q. 24% 2 13%

no resronse . . : . . . 3 2C% 5 41% 1 16% 5 64%- . -2' 5% 7 47%

no 3, Evaluation procedures have been

implemented for componnts of the

_ _ Job Pl a cell ent Pro

**

gro, -.

OS none I.... 3 C 0721% 325/0 1 In 9 22r/J 0 V/0

% .#,..

,

"P 11A1-7



THLE 5 CONTINULD

GEORGIA SOUTHEF

COLLEGE

11101 Control

----7NiTETTF-procedures have een

impl(lente( for components of the

Jot Placement Program.

none 3

some 9i! 6.90 8

all IPPIIII 2

4, Based on Oe evaluation results5r12

The Job Placement Prooram is

successful,

not BM699
somewhat ...
very .......
no response -

E. REPORTING PROUOURTS

reporting piRgures were

at the Summer Workshop,

rresentect 994P 6 33%

developd PiPi 9 60%

not discussed, . OPI 0 0% NJA

other 0 0%

no response . . .
1 7%

2. Reporting procedures have been

planned,

yes B69 ffff
no

no response .

GENGIA STATE UNIVERSITY OF

UNIVERSITY GEORGIA

Tarlet Control Target coltrol

n

21% 0 0% 2 32% 1

53 5 42% 3 52% 2

13% 2 17% 0 0% 0

13% 5 41% 1 16%
5

1 7% 0 0% 0 0% 0

7 47% 5 42% 1 16% 1

3 20% 2 16% 3 52% 1

4 26% 5 42% , 2 32% 6

.01

/MR : Numbr of No Responses for item

12%

24%

64%

0%

12%

12%

76%

9

5

2

2

25

12

2

NIA

* *

0%

33%

20%

47%

12 80% 7 58% 3 50% 2 24% 30 74% 8 53%

2 13% 0 0% 0 0% 1 12% 10 24% 0 0%

, 1 7% 5 42% 3 50% 5 64% 1 24 7 47%



TARE 5 MIMED

. 7
Reportin9. procedures -re being

impleNnted.

GEORGIA SOUTHEU GEORGIA STATE PIVERSITY OF

COLLEGE HIVE SITY GEORGIA

Target Control Target Control Target Control

n % n% n%n!nZn%
* *

yes 10 67% 6 50% 2 32% 2 24? 21 52% 6 40%

no 3 20%, 0 0% 1 16% 1 12? 19 46? 2 13%

no response
. 2 13? 6 50% 3 525' 5 64% 1 2? 7 Tio

Reports are submitted to

supervisor 6 19? 7 32%

school administration . 10 32% 6 27?

local board . 4 * 4 3 26? 2 9%

Georgia Southern College, 3 10? 2

no response . . 4 13c/, 5 23%

F. CPSULTANTS

contacts with career

educatf5Ennsoltants durina the

school year.

bero 2 14% 3 25? 2 34% 1 12? 11 27%
one i.. 1 7? 1 8? 2 34? 2 26% 1 2%
two tttt 2 In 1 8? 0 0? 1 12? 2 5?

three * * t * * * 1 7? 0 0% 1 16? 0 0? 5 12%

four
4 I 4 1 7? 1 8% 0 OZ .0 07,

five
0 0? 0 0% 0 0% 0 0% 1 T

six 2 14? 0 0% 0 0? 0 0% 3 8?

106
m

%
ore than six, . 4 30? 1 8% 1 16% 0 0% 11 27

no response . . , 1 7% 5 43% 0 05 4 50% 2 5%
2, Career education consultants visited

my school to

follow up on Summer hrkshop

practices . i0 33% 16 33%

,05 respond tc spcifu nonsts

"p( ,01 for 6ssistance 27% 18 20%

1 77,

0 0%

1 7%

2 13%

2 13?

0 0%

0- 0?

1 7?

8 53%



TABLE 5 CONTIMUED_ _ "

1, Coat.

,

generally review use of Summer

6rIlliop activities ,

o not know

other

PEORGIA SOUTHER"!

COLLEGE

Tirget Control

I-7 T-7

9

1

4 4 i 4 0

.no.response , 2

R)LE OF-LOCAL,. STATE, FEDERAL AGENCIES

.T7EFEYTTF561i OiTirie en sought out

to pi'.ovide tesOng for students

Yes .

no

no response

Loul agencies have been sought out

to provide job placement for students

yes

Pr!

no response

Local agencies are providing job

Placement for students .

yes

no

_no response .

I

**p ( .01

GEORGIA STATE

UNIVERSITY

Target Control

n r

UNIVERSITY OF

GEORGIA

Target Control

n %

30% N/A Nfi W 9

3% 9

0% 2

7% 3

**

16 39% 6

22 54% 2. 13%

3 7% 7 47%

**

83% 8 23%

5 12% 0 0%

2 5% 7 47

30 73% 8

8 20% 0

3 7% 7

53%

0%

47%

9



TAM 5 (TTIruEl

7777TET:791 an4 local m
affect sclicil nlacement

have oeen Identified.

ne I i 0 4. ,

no resporse

5, state, fehral and local and

regulations lire considered in

develooino the Job Placement

Program.

yes .

no I I

no resporse

5, The.needs reouirements of

emnloyers affect a Job

Placemont Frooram.

yes

no

no resnor,se

7, Emoloyers.can assiSt joh counsel rs

ane joll placement nersonnel,

vrm !:I
no0 0 I

no resnorse

1-P JIF

**r < .01

mINT SoUTP.Fr

CnLLECiE

(70RNII SPITE

VIVUSITY

Tarnet Control TaTt Control

UMPSITY
UPG1A

Taro(t Control

T-7 -77-71 0 n n

* *

37 rO% 8 53

2

2 5% 7

**

36 .

2 . 0 07

3 7% 7 0%

**

37 17, 8 53%

1 2% 0 0%

3 7% 7 117%

**

39 95 8 53%

0 Orli 0 0%

9 5% 7 6.77.

1

111



TP.BIE 5 COMO

8TEM),counseors and p acement

personrvil more effective .

if they cormunicate with

employers.

yes

no

no re ponse

.464A,AM,.14

GEORGIP SOUTPERP

CoLLEGF

ff_ORGIA STP.TE

PPEPSITY

UMERSITY OF

CURGIA

Tarnet Control Tarnet Control 3roet Control

n h
n n

ri

112



TA6LE 6 - NUM ND PERCENTAGE OF RESPONSES TO QUESTIONNAIRES FOR

COnPONENT E: PRE-VOCATIONAL (GSC UG) AND DISADVANTAGED

AND HANDICAPPED IN OFFICE OCCUPATIONS (GSU)

GEORGIA SOUTHEE

COLLEGE

N=7 _N24

Target Control

GEORGIA STATE

_UNIVERSITY_

N210

Target Control

n % n

UNIVERSITY OF

GEORGIA

Nm83 _N-438

Taraet Control

n % n %

A. COAEPTS TO DEVELOP CAREER AWARENESS

1. Concepts to te used to develop career aware-

ness were during the Summer Workshop

presented , ,, , 7 8%

developed , . ........ , 1 12%

not discussed . . 0 0% NIA

other .
0 0%

no response . . . iii . 0 0%

2. Concepts to be used to develop career aware-

ness have been-identified or developed

yes Ift fit /at. tt / 7 100% 3 75%

. 0

no response . . . 0 0% 0%

E. PROCEDURES FOR INTEGRATING CAREER AWARENESS AND

WORLD OF CONSTRUCTION

I. PraJures have been developed to integrate

career awareness and world of construction

concepts into the instructional program

yes . ... . . 7 100%

no. a a . a , a a . a .. I I . a a 0 0%

no response . I a . . a ala a . 10 0%

These procedures have been used in the

classrooms

yes . a

no. a al iiiifi !ft

no response ,

-7 P 4 .05

** p 4

a0a

aaaaata

75%

25%

0%

mM
. 7 100% 2 50%

. 0 0% 1 25%

. . 0 0% 1 25%

N/A

NiA

N/A

53 59%

35 38%

1 1% N/A

1 1%

1 I%

**

81 98% 29 7F%

2 2% 6 16%

C ne4 3 8%

70 96% 33 87%

2 2% 3 2%

2 2% 2 5%

77 92% 29 76%

3 4% 6 16%

3 I% 3 8%

i



CMUED

,GEORGIA SOUTHERN GEOKIA STATE UNIVERSITY OF

COLLEGE UNIVERSITY GEORGIA

Target Control. Target Control Target Control

ng, n% n%ng ngng

SELF EARRESS ACTIVITIES

TTActivities wcre at the Summer tlorkshon

to incrnass the student's understanding of

himelf uy frcusing on careers as they re-

late to the self.

develo* .. , filtil f 4 6 4 4 44 33 42%

not discussed . , . tit,. 4t4 0 Og NJA ;.,',/A

other . , . , . . . , . .. , .... . 0 01 1 1%

no response _
1 12%

1

i

1%

2. Activities have been developed to increase

student understanding of himself by focus-

ing on careers as they relate to the self,

... . . 6 86g 1 75%yes , . .--. . , . 6464 I .

%. . . . . . 641141 fiti I 0 '0 1 25g

no response , . .
. ... . . 41.6 I 1 14g 0 Og

3. The rtivities have been used with students

3 75%

no response , . . . . 1.. , . 1. . . . 0 0% 0 0%

4, Student resnonse to the activities was nen=

erally positive. .

, *

6 ?6% 2 50%

,

67 P,1 60%

1 14% 0 0% 5 n 3 q lir(N . ,.. . : . t64 . Of . ii tw4

no response , . , 64: ttP4 Vitt (1 Og 2 50% 11 13% 12 32%

5. Some of the activities grew out of the ac-.
,

tivities, anLideas presented during the
,

sumer vmshoo.
.

* ,

n rk
y4 . . . . . . . , , I I I . . . .. 7 100% e. onq

: no -P.IIIIPI 0 0%

,.)

5(11,_)!4,

no respoise , . . . . . . . . . . . 0 07

73 C9 27 71g

7% 2 21%

11, 3 8%

73 P.1 27 71%

2 2% 1 3%

9% 10 Fgo

fe*

72 C7% 19 50%

2 2% 4 11%

9 15 29%



TABLE 6 CONTIUED

6. Self-awareness activities include :

1. personality inventories . . . . . . .

aptitude

group seminars . . . . . . . . .

interest inventories , . . . . . . .

role playing

small group activities . . . . . . .

other.. .

no resronSe . . . . . . . . . . . . .

D. PLANS FOR TRU OF CONSTRUCTION

rilans for instruction and training activ-

ities-for the World-of Construction were

at thE Summer Workshop.

1presented 50%

develored . . . . . . . . . . . . . 4 50%

not discussed 0 0% N/A

other . . . ... . . . , . . . 0 0%

nolesronse. . . . . . . . . , , 0 0%

Plans of instructi-J and training activ-

ities for the World of Construction pro-

gram have been developed,
it,*

yes 7 100% 1 25%

no 0 0% 0 0%

no resronse 0 0% 3 75%

The plans are in a sequential order.
**

yes . . , , . , ..... I f 7 100g 1 25%

no 0 0% 0 0%

no response 0 0% 3 75%

GEORGIA SOUTHERN GEORGIA STATE

COLLEGE UNIVERSITY

Tarqet Control Target' Con_tyol_

n % n % n % n %

6 18Z 2 26%

5 14% 1 12%

4 12% 0 0%

4 12% 0 0%

7 22% 1 12%

7 22% 1 12%

0 0% 1 12%

0 0% 2 26%

* p ( .05

** p(il

UNIVERSITY OF

WIMA

Target Control

n n %

50 18% 12 15%

17 6% 7 9%

27 10% 4 5%

48 17% 14 17%

69 24% 19 24%

72 24% 21 26%

1 0% 2 2%

4 1% 2 2%

N/A
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The plans anree
with the content of the

World of Construction program,

Yes . 4 i '4' i 4 I 1 4 I 4 imit 7 100% 1 25%

itill441'11 0 0% 0 OZ N/A N/A

kreSponse . . ,.. . . . , , . , . 0 0% 3 75%

The p;ans 'aS developed provide adequate

time 'for implementation,.

*

. 5 72% l 25%

0 0% N/A N/A

: .
no respanse ; . . . , . , , . . . 0 0% 3 75%

1

qr C The plans have been used in classrooms.
**,

1

gs . .
... ... ...... 7 100% 1 25%

N/A

PO , . . . . . . . . 44.g1114 0 0% 0

no response . . . . , . . . . . 0 0% 3 75%

7. The plans have been revised as necessary.
*

yes . . ,'
.... 41of I 6 86% 1 25%

H1.30 4 . . . . 441101. OM+ 1
WA

14% 0 0%
N/A

no.response
p 0% 3 75%

E. LEARNINEXPERIENCES FOR CAREER OPPORTUNITIES

). 'Learning experiences-to-broaden
the stud-

ent's understanding
of various career op-

portunities were at the Surmer Work-

shop.

presented

42: 4
2

9%
1 1

...,... . ... .. 5 72%.%
developed , ..,, . 1 1 , . . 2 28

42 49%

not discussed , . . . . . . . . 0 0% N/A NIA 1 1% N/A

other , , , . , . , .
. .., . . 0 0%

0 0%

r. no response . _

.0 0%
1 1%

GEORGIA SOUTHERN

COLLEGE

GEORGIA STATE UNIVERSITY OF

UNIVERSITY GEORGIA

Target Control Target Control rarnet Control

n % n n --n n n %

* *

* P '.05

** p < .01



1A8LE C COITINUEP,

GEORGIA SOUTHERN

COLLEGE

Target_ Control

n % n Z

GEORGIA STATE

UNIVERSITY

Target_ Control

n % n ir

UNIVERSITY OF

GEORGIA

Target Control

n % n %

earnin experiences nave en se ect

ur.ocveloped to broaden the students

understanding of various career

opportunities.

yes . . I 6 06%

nO 0 0%

no response . .. 1 14%

F. '6ATERIAL5 FO W0RLD .0F. CONSTRUCTION. PROGRAF.

ITFiFials and equipment have been ordered

to support the World of Construction

program.

yes ...... . # . 6 86%

, 1 14

n0 reSpOnse C 0%

6

2. Paterills have been received

**

**

vne' 26% 0 OZ

no 4414441111 j4 .. # 10 0% 0 0%

no response 1 14% 4 1C0 %

:iaterials have been used with students.

yes 7 100% 0 0%

no 0 0% 0 0%

0 0% 4 100Z

2

2

50%

0%

50%

. 01

1 9K.04

**

no.response i!o!!I o

N/A

M/A

76 92% 29 76%

2 2% 4 11%

5 6% 5 13%

N/A



TARE COINED

GE0RGI4 SOUTHER!

COLLEGE

GEORG11 STATE EIVERSITY OF

UNIVERSITY GEORqA

Tarnet Control Talet Control Tarcet Control

n 5n5 n5n5n5n5
4, Provision Las been tde for revising

Vile materiils and learning experienceS

as needed.,.

*

0 .... iiii 4 0

6 86% 1 25%

no . . ,,.....0 1 14% 0 05

no resronse
0 0% 3 155

5. Me materid end learning experiences

. need revision.

*

little . . '. . , . . 04044i 2 255. 0 05

,
moderate, '.

5 635 1 255
, .

NiA

great. . . . 4 4 4 : 1 125 0 05
,

no response 4 0 . f I I Ii 4 4 0 05 3 255

. .CURRICULUM DTEGRATION AcTI.VITIE.S

.
ArtivitiiiiFiTiie matib science.and

communication skills to the pre-vocational

prugram were Lot the Summer Workshop.

presented . ; : . . . 0,, 6 755

2 ,255developed , , 44100 001 4 4 1

not discussed 0 05 N/A N/A

other . 4 444 MI44040 Ui
no-response.,.., . , ... I . I 4 41,.#

125



TABLE 6 CONTINUED

GEORGIA SOUTHERN

COLN

-...samoamos

GEOPIA STATE

UNIVERSITY

UNIVERSITY OF

_GEORGIA

Target Control Target Control Target

ri

Controlri 7---T ZnnZ 17
Activities have been developed to relate

matn, science, and communication skills

to the pre-vocational program.

Yes ........"..... , 7 100% 2 50%

05 1 25% N/A

1 25g

1

3. The activities have been tried pith students

2 50%

1 N G 05 1 25%

no resPonse ,.. . ff" I , $ 1 ICI 1 25%

4. Provision has been made to revise the

activities

yes ,
, , 6 865 2 50%

11 1 1 1 " 4 , A M
no

1 14% 1 25%

no resronse 1 , , . A 1

0 0/, 1 25

r

%

_, Thc activities neej revision

2 25% 0 0%

moderale . . . , . . . . . . . , 5 0% 2 5N VA NA

1 in o 57Ht.,,,.... . .
, ,

no resfonse . "Oil" 1 f 1 $ $ o 0 05 2 50%



TAKE 6 CONTINUED

GEORGIA SOUTHER1

COLLEGE

r,EORGIA STATE UNIVERSITY OF

UNIVERSITY GEORGIA

Targot Control Target ContrOl iMet Control

n %n% n, ntn7n%
T. 10EgUlaTIO OF EMITOWTEV

TTIrxeoures for identifiing the education

levels necessary for entry into specifiC

construction industries were at the

Summer Mrkshop.

presented. . qq,#g ,,p F4i 4 57%

developed. ...... .., 3 435

not discussed. , . 0610666 ii 0 g VA N/A N/A

other. .., . . . . . .,. . ., 0 0%

:116 response. . . of 110006 0 i 0 g2.Education levels'necessary for entry

into specific construction industries

have been identified, *

yes. .,.., . . ......,., 7 100% 2 50%

no . . . . i . . . . . . . 44444 0 05 0 0% N/A N/A.

4 esponse . . ,. , , . . . . . 0 07: 2 50%

These entry level educational requirements

,have been presented to students. *

..yes , 0664 44 4 . .1 . 4 . 4 . 7 1005 2 50%

no .. . . .... I f 4 i i O 0 05 0 .0% M/A NA

no reFponse . lit . i . ii 0 g 2, 505 .



TABLE 6 MINED

-----TManifavior iv' ates a

finu tnis information helpful.

yes

nn 4 t 4 i $ 4 4 4 i 0 t 4 4 4 4 I .

6 86 2 50%%

1 14% 0 0% N/A N/A

no resronse _ _ 0 0% 2 50%

PROCEDURES FOR ACTAZTG OTHER EDUCATORS

IN THE_ 4R1.0 OF CONSTRUCTUMRAM,

1 TITans W-b5Faiif5a to make other
.4

to educators aware of the World of

1

Constructicn program.

yes 6 86% 2 0%

no., .. ,..... . . . 1 14% 0 0%

no response 0 0% 2 KZ

2. These plans or procedures have been carried

cut,

GEORGIA SOUTHERN

C0.1,1,EGE

Target Control

n % n %

GEORGIA STTE

UNIVEUTY

Target Con+ rd 1

n % n

UNIVERSITY OF

GEORGIA

Target Control

yes , . . , ... , . , . . , I I 6 8 50%6% 2

no 1 14% 0 .0%

no response , . , . . , . , .. . . . 0 0% 2 50%

3. Other teachers indicated an interest in

the !..forld of Construction program as a

result of the procedures for acquainting

them lith the program,
*

f I 4 4 4 4 4 4 I 5 72g 0 O''I.

no 2 28g 4 100g MIA NIA

no respon.e . 411111 itei . i 0 0% 0 0%

1 3
131
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J. CgILTAIITS

iii-Thr contacts with career education

consultants during the sch,%1 year.

zero.'

one 0

two ,

three'

four

five

six. 4 4 4 4 .

more.than six .

GEORGIA SOUTHERN

COLLEGE

GEORGIA STATE

FIVERSITY_

Target Centro1 Tar,get ygrol
n % n n % n %

3 35% 2 50%

0 0%

11114111 1 1 1 41.1 1 10% 0 0%

1141111 1 A i 1 t 4 1 10% 2 50%

1111414 f 4 f 4 . t 40MOU
144.1 1/1 .1 1 1 1 1 U. 0% 0 0%

1 4 A 1 4411144 0 0% 0 07Q

4 I 1 1 4 i 1 i 1 1 0 0% 0 0%

no reuonse . ; . . . , , , 4 . 4 . 1 10% 0 0%

Career edLcation consultants visted my

school to

follow up on Summer Wor4hop activities 3 38%

rcspord to specific request for asst. . 0 0%

genertlly review use of Summer Workshop

activities. . , . . . . . 14141 A 1 12% N/A

Jo not know . P. .1..1. 1 2 25%

'other , 4 4 . . ; . , . . . . . . , 0 0%

no response , , . . 4 4 . . . . . . . : 2 25%

* p 405

** Pi' .01

* *

1 9%

5 45%

3 28%

0 0%

1 9%

0 0%

0 0%

1 9%

0 0%

UNIVERSITY OF

GEORGIA

Taraet Control

n r %

31 38%

15 18%

9 II%

7 8%

9 11%

5 6%

1 1%

4 5%

2 2%

2 iN 30 35%

1 10% 19 21%

14 37%

4 11%

3 8%

1 3%

1 3%

3 8%

3 8%

2 4%

7 18%)

0 0% N/A. 23 26% N/A

5 50% 9 105

2 20% 4 4%

0 0% 4 4% 1.



TABLE C C ETEUEE

PREVOCATIONAL MINI-COURSES

riiiiraioiftioli for pre-vocational

during the Summer

e=fr='.p=

mini-courses were

Workshop1

presented

developed .

=1.G

4 I a

I I I 4

GEORGIA SOUTHERN

OLLEGE

arget Control

n n

not discussed . ,
N/A

other .

pp response

2. Pre4Ocational minicourses have been

develdped.

yes.
*Pi I I 4144i

no . 141 1 144 44141 N/A

no re.e.ponse

3. The pre-vccational mini-courses have been

used in classrooms.

44 I i

no. I . I . .

no re!ponse

C.. The proce6res and activities interest and

involve students.

yes. ...
no, ,

no response 42. ii

.14 -77-0

GEORGIA STATE

INVERT(

Target Control

n % n %

NA

N/A

NiA

UNIVERSITY OF

GEORGIA

Target. Control

% n %

52 62%

31 36%

0 0% N/A

0 0%

2 2%

**

67 31% 13 34%

9 11% 17 45%

7 8% 8 21%

65 78% 12 32%

3 4% 7 18%

15 18% 19 50%

67 Sl% 12 32%

3 4% 4 11%

13 15% 22 57%



TARE 6 CONTINUED

Procèdüres have been oeve

-to revise the mini-courses.

yes .
I o !II

GEORGIA SOUTHERN GEORGIA STATE UNIVERSITY OF

COLLEGE UNIVERSITY GEORGIA

no. .

lo response ,
1.

The mini-courses need revision

little .

moderate

great

no response , . ,

Some of the mini-courses used

were presented or developed at the

Summer Workshop.

yes .
. .

no ..
no response .

Those ainicOUrses were suitable

for the students in my district

or scheol.

yes 4

DO o NI olio It
no response 114 ,

ATERIALS F ,
LEARNING EXPERIENCES

1 Viateriill selected or developed

cover a variety of career.o.ccu-

pations.

yes .

no. . . .

no response .

Control

n %

Tarqet Control Tariet Co rtrol11%nnZ
**

45 54% 7 18%

22 27% 7 18%

16 19% 24 64%

**

12 14% 4 11%

47 57% 7 18%

9 11% 0 0%

15 18% 27 71%

65 78% 11 295

3 4% 3 8%

15 18% 24 63%

**

56 68% 8

12 14% 3

15 18% 27

73 88% 31 82%

4 4 11%

6 7r 3 8%

137
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----------

experiences have

been used mith students.

yss p P I .

no

.4itippRO!
ept@i10 41i

nojespoise .

3', Provision Os been made for revising the ma-

t2ria1s and learning experiences as needed.

yes..

no. I . ...,...
no response .....

4. The materials and learning experiences need

revisien,

----little ff . ifffillf@DO

moderate , ,.....

great . ........
no response

N. TEAN 1CT1v1TIES

1, Procedures for team work mere during

the summer workshop,

presented .

developed .

not discussed . ff'

other.

if iffiff

no ilsponse

GEORGIA SOUTHEP GEORGIA STATE

COLLEGE UPIVERS1TY

Target Control Target Control

n %n% nZn%

UNIVERSM OF

GEORGIA

Target Control

n % n %

73 88% 30 80%

6 7% 4 11%

4 5% 4 11%

62 75 21 55%

15 18% 8 2110

6 7% 9 24%

**

15 18% 10 26%

60 72% 11 29%

4 570 4 11%

4 5% 13 34%

55 65%

25 2q
3 4% 11/A

1 1%

1 1%

1 3
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GEORGIA SOUTHERN

CO LEGE

Target Control

n % n %

GEORGIA STATE

UNIVERSITY

Target Control

n % n

UNIVERSITY OF

GEORGIA

Target Control

n % n

2. A team of teachers nas been formed to re-

late matk science, and communication

skills to the pre-vocational program.

, yes . tooitoioialooto
no. a 4111.#14 t#
no response . I 4 I . 1 . 4

Me team has developed procedures and

guidelines.

yes I . . 44444no.,..,...,
no response .

4,, The team,has worked in classrooms with

students.

yes .

CIO . 41414 . III
no response .

5. The team has provided assistance to other

teacrliers in interrelating the academic and

pre-vocational aspects of the instruction-

al program.

yes, a # i B 4 #1I4
no 1111 III III 4 4 i # 4

no response I . I I

Provision has been made to revise the work

done by the team.

yes , . ... . . .

rg I . . ...iitiitOliiii
no resime . .

p ( 1t:0

*; P 01

**

38 46% 19 50%

45 54% 12 32%

0 0% 7 18%

32 39% 1G 46 %

47 56% 13 34%

4 5% 7 18%

32 39% 14 37%

46 55% 16 42%

5 6% 3 21%

2i8 34% 17 45%

49 59% 14 37%

. 6 7% 7 18%

29 35% 14 37%

43 52% 14 37%

1
13% 10 26%

141



'77.11-7FoldiWactivitiesdevolope

: theleam need revision

'little . 1011666
mo:rate . i141111
Oeat. . . l if 110111 F I 1 I I

. no response

N. UNDERSTANDEG OF CAREER EDUCATION

l'

1-0-75FETRuiitiTEerifiehtalj school is an

important preparation for vocational choice

,-..0):.
agree . , -, . . . . . . . . 0 4 0 0

10 ION 7 88%

0 0% 0 0%disagree . . .... . . 66141
no response . , . .. . , . . .

0 0% 1 12%

2. Visits to industries and businesses give in-

sight into the world of work.

agree' . . ii $ 10011111141 10 100Z 7 83%

U U U M
re' response . ,, , . . :. ... , . 0 0% 1 12%

Interviewing workers provides knowledge of

-j0D requirements and job satisfactions

which the teacher can-communicate to ,

students.

asree . F . S ..... . t 1 10 1)0% 7 6G%
,

no respcnse , 0 . . . . i 1 0 0% 1 12%

GEORGIA SOUTHERN GEORGIA STATE

COL.LEGE UNIVERSITY

Target Control_ Target Control Target ContrOl

n % n- n n% n

UNIVERSITY OF

GEORGIA

**

10 12% 11 29%

26 31% 3 8%

15 16% 5 13%

32 39% 19 50%
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GEORGIA SOUTHERN GEORGIA STATE FIVERSITY OF

COLLEGE UNIVERSITY GEORGIA

Target Control Taraet Control Target Control

T1 n %

4TTIhIfundan.Ental concept OT career

educati,('I is that all types of

educational experiences, curriculum,

instruction, and counseling should

involve preparation for:

ecomomic independence . .

Personal fulfillment .

appreciation for the dignity

of work
co

m none of the above 'limb
no response

5. Career education is concerned with:

Preserving what is good in

career preparation

giving new structure tp the

curriculum 2 15% 1 12%

70% 2 255

U. 0% 0 0%

0 0% 4 515

28% 1 12%

7 39% 2 25%

6 33% 1 12%

0 0% 0 0%

0 OZ 4 51%

2 15% 1 12%

correlating the subject matter

content with'world of work, .

none of the above

no responses

.CAREER ORIENTED ACTIVITIU

1-; Career oriente activities were

in the Summer Workshop,

presented

developed ..,
nOt discussed

other

no response
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GEORGIA SOUTHER!! GEOA,A STATE UllIVERSITY OF

COLLEGE InhRSITY GEORGIA

Target Control Target Control TYlet Contron %n%n% n

have deve oped carPer

riented activities

0
I

1 4 44141
2 .... 444
3 44444 44
4

5
.

6

more than 64

no response,
1

These activities were suited for

my .grade level.

yes

no

$

9 I i

no response,

4 The degree ef student interestin

these activities was:

none .0 .0

little

average 9 I I 4

much f@of 444
great_

no resporse

These ckreer oriented activities s. emed

to have met mut of the individual needs

of studelts4

yes

no

no resporse4

0 0% 0 (1

1 10% 0 Of.

0 0% 0 ci

2 20% 2 2S1

2 204 0

1 10% 0

2 20% 1 1"
1 10% 1

1 10% 11

9 90%

1 10%

0 0%

63%

0%

37%

0 Ot 0 0%

1 9% 0 0%

3 27% 2 25%

, 37% 0 0%

2 18% 2 25%

1 9% 4 60%

1 47
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ihesp ictfVitiesare:

fine as !Jritten

neea some revision'

should,be completely revised

no response

P. nO0FOURE5 FOR DEVELOPING A GDIbE AND

---1TITIFFIEFFT o r developing a guide for

careertriented activities was

during the ,Summer Workshop.

.preSented 1,11141
developed 4 , ,

not discusSed

othere 1146
no response 4 0_410,_

2, A guide 'For career oriented activities

has been developed for my sOool,

yes

no

no response

A Iuidd ls completed for career

oriented activities in tlhich I had:

little input

moderate input

great input 4 1 4, 0

no response 0641
4. The finished quid,e offved:

more than 10 units

abourt, 15 1Ifljt fie

GFORGIA SOLITHERP,

COLLEGE

Taroet Control

n %

4 8

ii0

IIP II

GEORGIA STATE

DIVERSITY

Target Control

n n

1 10% 1 12%

0 00',/, 4 50%

0 0% 0 0%

1 10% 3 38%

EIVERSITY OF

GEORGIA

Target Control



GOORGIA SOUT1E1N

COLLEGE

GENIGIA STATE

PIVERSITY

UNIVERSITY OF

GEORGIA

Tarnet Control_ Taroet Control_ Tarpet Control

n % n % n % n n n %

phont 10 units

less than 10 units, . ii1
no response

5, Th,e units developed gd 4teorate

career activities Oth the established

curriculum.

1 10% 0 0%

1 10% 0 0%

g 90'1, C 76%

yes 1 10% r%

po .

441111 40 OZ 0 OZ

0 no response 111111 n% 5 62%1

0
6, P. Plan has been developed for

1

imolementinn the units.

yes ,..... 1 10% 1 12%

, no 111111
no response ...... 9 90% 6 7V

7. The nian is flexible of soecializati n,

ves 2, 20% 38%
,

0 0% 0%

9 80% Ci2%

no

no response 1114f
P, P nlan for implementino the units has

been used this year,

yes V 4441
no .

no response

1 10% 1 12%

1 10% 1 12%

9 80% 6 71

151
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The preparition of Career

education units

during the Summer Workshop,

Presented 14§1,4
developeC .. 4 . .

not discussed . .

other

no resporse 4

10, 1 helped prepare career education

GEORGIA SOUTHEDN GEOPG1A STATE VIVERSITY 'F

COLLEGE VIVERSITY CEPGIA

Target Control Target Control Taraet Control

n I n % nI n % n

units

152

1

2

3

-4

.5

6

more than 6::') t0II4II
'no response . .

11, Experience in such activities has

been useful to me in other

'Astructional areas.

yes

no .......
no response I id

,JD

3 27S

3 73%

0 0% 'qA

0 0%

0 0%

1 10% 2 25%

0 0% 0 O'IJ

Ori, 0 0%

0 0% 0 0%

2 20% 0 07:

1 10% 0 0%

3 30% 0 in

3 3(i C 0%

0 0% 6 75%

q% 2 25%

0 0% 1 12%

1 10% 5 63%

153
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GEORGIA SOUTHEU

_COLLEGE

Target Control

177

GEORGIA STATE

UNIMSITY

UNIVERSITY N

GEORGIA

Taraet Control Taraet Cont.rol.

n % n n n %

1. Iiservice planning activities are

a valuable experience,

yes

no.......
no resporse

2. Procedures for in-service team nlanninn

activities were dein(' the

Summnr hrkhon1

presente

develope

not discussed . .

other

no response ,

Norkinn as a team is a6more

productive method oi accomplishina

(tools than Irkina alone.

anre. 4

disagree

no response .

IG H)U 3 38% ,

0 07.

0 0%



TABLE 7 - NMER AND PERCENTAGE OF RESPONSES TO QUESTIONNAIRES FOR

CONONENT F:
WORLD OF WISTRUCTION

GEORGIA SOUTHEV GEORGIA STATE UNIVERSITY OF

COLLEGE PIVERSITY_ GEORGIA

N,712

Taraet Control Target Control Target Control

%n% rin%n%nc:
LEAL COESIRICTION INUSTRY

1. Froce6urts for integrating the

career education program with the

local corstruction industry were

during the Summer !lorkshop,

2. The local construction industry

was consulted in developing the

career ecucation progran .

yes

no

no response .

3, The occupations available in the

local construction industry have

bc2n reviewed.

yes , . .

. .... I I .

no response

4. Information concerning occupations

in the local construction industry

is available to students1

yes

no. . I I I I I I 4

no response .

. Information on ri,c,uirements for

these occupatiohs has been :ollec-

ted,

yes.10001.......
ho .

o response .
1

NJA

01
m

9 75%

2 17%

1 8P/J
01-4

Lic,r

11 920

0
10 83%

2 17%

0
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(r)

158

Infamation on occupational re-

virements is available to stud-

ents1

yes

no.
14 4555 I .

no response .

7, Time and assistance are provided

to students in using occupational

information.

yes. . 14155 Olt
no#vie.Itty

no response

8. Students make use of information

on occupational requirements.

yes , .

no .

no response . . .

PUCLOURES FOR RELATI4 COOTRUDTION

TffHOOLOGY TO 1.11_PUSTRIAL TECHNOLOGY

1. Procedures for relating construc-

tton technology to industrial tech

nology ire during the Summer

'Aorkshop,

presEnted

developed

not dscussed

other

no response

it . 414
054 GM I

455444

GEORGIA SOUTHERN

COLLEGE

Target

n %

GEORGIA STATE

UNIVERSITY

Control Target Control

n % n % n %

U111VERSI1Y OF

GEORGIA

Target Control

n %

10 84%

1 8%

1 8%

IE



TABLE 7 CONTINUED

GEORGIA SOUTHEE

COLLEGE

Target Control

n

L. Procedures have been developed to

pke clear te students- the relation-

slip of construction technology to

inuustrial technology.

yes. , i 4 I 4 4 4 4 4 I

no.
4 I..., 4 . . I f I .

no response.

I had input into the development

of the procedures for interrelating

construction and industrial tech-

nology.

little' ,

moderate104 4 4 if 4141
great .

II. The procedures

classrooms.

yes

no ,

,no response

The procedures need revision

little

moderate

.. 44 III

have been used in

NO1444014
404 I I 44

0444 4144 441
great.

.44141 . ill

no response

6. Guidelines or proeedur6 Ilave been

developed to revise and update the

information concerning industrial

technology.

yes.
,

If
PO

no rospoce I

4 44 I a

GEORGIA STATE UNIVERSITY OF

UNIVERSITY GEORGIA

Tinpj Con;trel Iret Cpn_trol

n % n % n % n %

4 33%

3 25%

1 9%

1

4

2

G%

33%

17%

42%

5 42%

2 16%

5 42%

161



TABLE 7 CONTINUED

162

GEORGIA SOUTHERN

COLLEGE

C. pRon7r5 FOR R.4LAIM CONS PC110ii TECH-

NOCUPTITCOPMUN I TY DE V E7157-0r-

1. Procedures for riliffirEstruction

teeino1ogy to community development

were during the Summer Workshop.

presented .

developed .........
not discussed , 6,6166646 6
other .

no response .

2. Procedures have been developed for

assisting students to consider the

relationship between construction

technology and community development.

yes .

no .

no response

3. I had input into the development of

procedures for relating construction

tunnolory and community development4

little

moderEte

great .

no response . . .

4. The procedures have been used in the

classroom.

404 6644 lit
66 ff 40 iii I

yes .
i

no

no response 4 166 Of! fli

GEORGIA STATE

UNIVERSITY

Clointrol Target Contrul
n

PIVERSITY OF

GEORGIA

Targe Contm
n n 7

N/A

7 58%

3 25%

2 17/,

5 42%

4 33/0

2 l7Z

1 8Z

lE

7 58%

3 25%

2 17%



.E 7 CONTINUE

GEORGIA SOUTHERN GEORGIA STATE UNIVERSITY OF

COLLEGE_ UNIVERSITY GEORGIA

Target Control Target Control Target Control

n % n. % n%n %n% n%
5. Guidelines or procedures have been

developed to revise and update this
cuponent of the instructional pro-
gram.

yes . . . . . . . .. . .

no. . . . . . . .. . . .

noresponse . . . . . .. . .

The component needs revision

little . . . . . . . . .

moderate . . . . . . . . . .

great. . . . . . . . . .

no response
Activities have been developed to
encourage student involvement .

yes

no. . . .. .

no response
Student response to the activities
was generally positive and indicated
interest.

yes

no

no response

9. The activities have resulted in
greater involvement in their in-
structional program.

yes. . . . . . . .

no. . .... I .

nc response

7 58%

3 25%

2 17%

2 171

7 58%

1 8%

2 17%

12 100%

0 0%

0 0%

11 92%

1 8%

0 0%

11 92%

1 8%

0 0%



H, _TABLE 7 CONTINUED

166

GEORGIA SOUTHERN GEORGIA STATE UNIVERSITY OF

COLLEGE UNIVERSITY GEORGIA

Target Control Target Control Target. Control

n % T1 1 n % n

10., Some of the .activities grew bu ac-

tivitjes and ideas presented during.

the Summer Workshop.

yes4 . I 4 I 0 .

noI . 4 4 4 4'44'

.

no response . . ..

D. PROCEDURES FOR DEVELOPING A COURSE OUTLINE

. Procedures T5FTWITiVng a course out-

line were during the Summer Work-

shop,

presented .

developed . 4 . . 4 4 4 4

N/A

not discussed ,

other

no response I 4 .

2. An outline of the course, or a plan of

course content has been developed.,

yes . j . 444444444 5 42%

no . I I 4 . . . .

6 50%

no response
1 8%

3. The outline provides a clear picture

of the steps or levels through which
. 167

students move.
6 50%

.no 4 4 .. I . i i
1 8%

no response
5 42%

NiA



TABLE 7 CONTINUED

The outline has been uselin d ve

oping instructional plans.

flu .

no rEsponse .

5. The outline or plan needs re-

vision.

little . . I ..

moderate . . .

1 great . 4 . , 4 ..

E, CONSULTANTS (0-5)/no response .

1. I have had contacts with career

education consultants during the

school year.

0 I I 4 4 4 4 4

1 . I 4 4 . 4 4 4 ... I .

GEORGIA SOUTHERN

COLLEGE

Target . Control

n %

GEORGIA STATE UNIVERSITY OF

UNIVERSITY GEORGIA

Target Control Target Control

n % n n % n

3---
4-

I .. I I I I I I .

more than 6 . . 0444

no response

visited

lop ac-

tivities

respond to specific requests

generally ruie, .Spper ;urkhop

aCtivities

7 58%

1 8%.

4 34%

5 42%

2 15%

2 15%

4 31%

1 8%

2 15%

1 8%

1 8%

0 0%

0 0%



TABLE 7 CONTINUED

GEORGV SOUTHERN GEORGIA STATE UNIVERSITY OF

COLLEGE qouusITY GEORGIA

Target ContrA Target Control Target Control

n I n n n n '70 n

2. Career education consultants visited

my,school to:

follow up on Summer Workshop

activities .

respond to specific requests for

assistance . .

generally review Summer Workshop

activities . .........
do not know 9 .

other. ......... i



TABLE B - NUMBER AND PERCENTAGE OF RESPONSES TO QUESTIONNAIRES FOR

COMPONENT G: WORLD OF MANUFACTURING

GEORGIA SOUTHERN

COL_LEGE

,-arget Control

n %

0
P

AREER AWARENESS CONCEPTS

Concepts to be used to develop

career awareness were at

the Summer Workshop.

presented . 1 17%

developed . 2 32%

not discusse1 1 17%

other 1 17%

no reSponse . 1 17%

2. Concepts to be used to develop .

career awareness.have seen iden-

tified or developed.

yes . . 4 80%

no . . 0 0%

norespOnse.114141. 1 20%

Bi PROCEDURES. TO. INTEGRATE CAREER AWARE-

Aw OF WORK CONCEP_TS

T, Procedures .1(i integrate careet

awareness and world of work con- .

cepts into the instructional pro-

gram uere at the Summer

Workshop.

presented . . 4 4 4 4 2 40%

developed 2 40%

not dist'ussed . 0 0%

other '
0 0%

no response . . 1 20%

2

2

"A

50%

0%

50%

GEORGIA STATE

UNIVERMY

Target Contr_ol

n % n %

UNIVERSITY OF

GEORGIA

N:6 Nm12

Iirlq Control

n n %

NIA

NIA

N/A

172 Pti



TABLE 8 CONTINUED

17 i

GEORGIA SOUTHERN GEORGIA STATE UNIVERSITY OF

COLLEGE UNIVERSITY GEORGIA

Tarcet

Procedures have been deve op.

to integrate career awareness

and world of wOrk cOncepts into

tne instructional program.

yes , . .
4 80% 1 25%

no response . . 2 50%

Thue procedures have been used

in the classrooms.

1 25%
yes ,

no ........ 0 0% 1 25%

no response .
1 20% 2 50%

4. Procedures for integrating the

career education program with

the local manufacturing.indus-

try were during the Summer

Workshop.

presented . .

developed . *

not discussed.. @lei N/A

other , 4

no response

Control Tmq Croptrol Lug Control_

n %n%n%n%n%

NiA

N/A

4 63%

0 0%

0 0% N/A

0 0%

2 32%

I 7,,



TABLE 8 CONTIRIED

_F-A0A BESS ACTIVITIE.,,......
1 . Activities to increase student und-

erstanding of himself by focusing

on .careers as they relate to the

self were at the Summer Work-

shop.

presented 1

developed , . , .

I

not discussed

0. other . . . .

176

6 6 i 4 4 4 i

. , . . .

i i 6 6 4 1

GEORGIA SOUTHERN GEORGIA STATE UNIVERSITY OF

COLLEGE INIVERS_ITY ._GEORGIA

Tallet Control lAutt Control Target Control

n n%n n%n I n%

2 40% 0 0%

0 0% 2 50%

1 20% 0 0%

. . 1 20%0 0%. . . . .w

. Activities have been developed to

increase student understanding of

himself by focusing on careers as

they relate to the self.

yes 441414140 4 1 4 1
'

4 80% 2 50%

The activities have been used with

students.

no response 1 20% 2 5 ,

e,,. Student response to the activities

was generally positive.

MIA

177



TABLE 3 CONTINUED

GEORGIA SOUTHERN GEORGIA STATE UNIVERSITY OF

COLLEGE UNIVERSITY GEORGIA

et Control Talgl Control Targe_t, Control

n% -n-ZnZn%n%n%
Some of the activities grew out

of the activities and ideas pre-

sented during the sbmmer workshop.

yes . . . , . . 4 . 4 # 4 f 4 80% 2 SO%

'no . , . . . . . f 4 i 1 I #0 0% 0 0%

no response . , . . . . . . 1 20% 2 50/0

.5. Self awareness activities include:

personality inventories . . 0 0% 2 20%

aptitude tests . . . 1 9% 1 10%
1

H
. . .

youp seminars . . . . .
1 10%

0 0 0%

4 %
I

interest inventories . . 4 I 2 19 1 10%

role playing , , . . . . 3 27% 2 20%

%
small group activities . .

3 27 1 10%
.

other . . . . . . . . . . . . 1 9% 0 0%

no response . . . . . . . . . 1 94 2 20%

D. PLANS FOR THE WORLD OF MANUFACTURING

OAOGRAM

1. 'Plans for instruction and train-

ing activities for the World of

Manufacturing program were .

at the Summer Workshop.

presented . . .
0 0%

developed . . . . , . . . . 2 40%

178
not discussed I .., . 0 0% N/A

1
other . . . . 4F I . 4 4 I 20%

no response
2 40%

N/A

N/A

N/A 1 c..



TABLE 3 CONTIHED

GEORGIA SOUTHERN GEORGIA STATE UNIVERSITY OF

COLLEGE UNIVERSITY GEORGIA

Control. Target Co.ntrol Target Contr0

n%n%n%n%n14Target

n g

Plans of instruction and training

activities for the World of Nna-

facturing program have been devel-

oped.

yes . Pi 41P1 V. 1 4 4 1 4 , 2 40% 2 50%

no . MP f 414 i 4 i 4 4 4 1 0%

no response . . . . . . , 2 40% 2 50%

The plans are in a sequential order

yqs . , . . . . . 2 40%

H
0 no . . . . . . .. . . . . 1 20% 0 0%

0 no response . . . , . , . . , . 2 40% 2 50%

1

4, The plans agree with the content of

the World of Ilanufacturing program.

. 4 iyes 1 O 2 40% 2 50%

no , ....#.. . . . . . . 1 23 0 0%

no response . , , . . 2 4U 2 50%

The plans as developed provide ade-

quate time fqr implementation.

yes. . . . 404 4 I i 4
no , . .

. it 4 I 20% 0 U4
lq

no response . . . , , . , . 2 40% 2 50%

(-,
The plans have been used in class-

rooms.

yes . 00 4 0 4 i 4 . 3 '60% 2 50Z

no . , 4 P 4 4 1 4 4 4 4 4 i # 0 0% 0 0%

no response 2 40% 2 AtJ
rhEy.

1

40

179

N/A

NiA

NIA

SF-1. 7 t p of labie

180



TABLE 0 COULUED

LEANNG EXPERIPM Alt 11A1ERIALS FOR

DREER OCtYATiONs

1, LeaTITTiiFiencs to broaden the

student's understanding of various

caTeer occupations were at the

Summer Worhhop.

'presen.te(

developed .

not digussed

0:ther , I 1 1 I

no Tesponse

2. Leening experiences have been

selected or.developed to broad-

en the student's understanding of

various .career occupations.

pS .

LO

nu Tesponse,

'Aterials selected or developed

cover a variety of career occupa-

tions,

yes. ';

,...,
'response I .. , ,

181 4. aterials and learning experiences

=r2;rir.

GEORGIA SOUTHEU GEORGIA STATE UNIVERSITY OF

COLLEGE UNIVERSITY GEORGIA

lilt Control Target Control Target Control

n%ngngn%ng

**

3 60% 1 25%

0 0% 1 25%

0 0% 0 0%

0 0% 0 0%

2 40% 2 505

3 60% 2 50%

0 Og 0 0%

2 40% 2 50%

60% 2 50%

0% 0 0%

40% 2 50%

have been used with students,

2 40%
yes , ,

I 20%
no .

no response .

40%

< .31

NiA

N/A

N/A

181



TABLE CONTINUE)

Provislon las been_ma.e for reVising

the matorials and learning experiences

as teeded,

yes ,

no.
444014 # I

no response , . , . . , . , . . .

6. The materials and learning experiences

need : revision.

1

litt e

0
moderate . .........,k

1

great,4

no response . , , . . , .

F. TE..g ACTIVITIES_

7--PF165aUresIor teams of teachers to

relate mathi science and communica-

4144 Pi 4144

GEORGIA SOUTHERN

COLLEGE

int Control

n % n

1 20%

3 60%

0 0%

1 205

tion skills to the pre-vocational pro .

gram were at the Summer hrkshop.

presented .
11444410f I 3

developed . . 044 44 4 4 Iff 2

not discussed 44444#44440
other ..,.
no response 4 4 I I 4 I , 0

. A team of teachers has been formed to

relate math, sciencel and communica .

tion sJils to the pre-vocational pro-

gram.

yes . f I i
144144 4 P

1 205 0 05

3 60% 2 504

1 205 244 505

1 2

2 50%

0 05

2 50%

N/A

nO

no response

i 4 P i 4 i 4 4

GEORGIA STATE UNIVERSITY OF

UNIVERSITY GEORGIA

121 Control iatt Coritrol

N/A

N/A

N/A



TABLE 8 CONTIdUE[

GEORGIA SOUTHE

COLLEG.E__

GEORGIA STATE UNIVERSITY OF

IMERSITY GEORGIA

Target C.ontrol Targ_et Control Target Control

n % n % n n % n %

The team as developed procedu es and

guidelines.

1 20% 0 0%yes . ,

illitill 3 60% 2 50%

no respcnse I 20% 2 50%

4. The team Ns worked in classrooms

with students.

yes

no. P I I I I lP 4 4 4 500

no respse .. . 1 20% 2 50%

0
5, The team I*.as provided assistance to

other teachers in interrelating the

academic oid pre-vocational aspects

of the instructional program.

yes .
1 20% 0 0%

no . .. , . 44 I 3 60% 2 50%

norespcnse.111112U % 2 50%

5, Pruvision has been made to revise the

work done by the team.

yes . . 0

... 4 80% 2 50%no

no response . . 1 20% 2 50%

The procedures and activities devel-

oped by the team need revision.

13i little 0 0% 0 0%

moderate ..,.... 44141 1 20% 0 0%

great 1 20% 1 25%

%(10 response VI . 60 3 15%

NIA

N/A



TABLE 8 CURED

¢,-",,frfferffrffe7

GEOlGIA SOUTHERN

COLLEG.E

GEORGIA STATE

UNIVERSITY

UNIVERSITY OF

rIEOPGIA

Target COntrol_ Target Control_ Target Control_

n i % n% n%n% n%n%
G. CMULTANTS

1. I hal contacts with career education

cosultots during the school year.

0 1414 i a Ia! a a uI a I 2 40% 0 OZ

1 i kifailifffil fail 0 0% 1 25%

?ail ii lit i 114iaaa 4 a 0 N 0

3... i i . 44 . . 414 1 2N 1 25%

4......... .

5. .. i . i .. iiiaatiaai 1 207, 0 N
0 6...... 0MON

mmth.anC ig 1 . I !!!! 0 0% 0 0%

noresponse4aaa4aa.4a44412U% 50Z

2. Career education consultants visited my

school to:

follow up on Summer Workshop activi .

ties a a a a a a a i a a ,

response to specific requests for

assistance a .....

general review of use of Workshop ac-

tivities 1 11% N/A

do not know a . . . 0 0%

other a I I 4 4 a I I I a . 2 26%

no response 2 26%

H, .LOCAL CANUFACTURING PROGRAt1 INFORFIATION

1. The local mil7lufacturing programs were con-

sulted in developing the career education

program.

yes

no a a a a a . aI a N/A

no response . , a alaiaaa .

1 16% 4 34%

1 16% 1 8%

1 16% 1 8%

1 16% 1 8%

2 36% 1 8%

0 0% 0 0%

0 0% 0 0%

0 0% 2 17%

) 0% 2 17%

1 11% 3 35%

2 26% 1 10%

4

186

6S% 8 67%

1 16% 3 35%

1 16% 1 8%



TUE 8 CURED

GEORGIA SOUTHERN GEORGIA STATE UNIVEPSITY OF

COLLEGE UNIMITY GEORGIA

Target control Target Control Target Control

n cionZn%n%n n

7. Tim and assistance are provided to stud-

ents in using occupational informition.

no .

no response

Students 'Take use of information on occu-

pational requirements,

i 4f44444144

yes. .

no 444 I .......... N/A

no response

I. PROCEDURES TO RELATE '.IANUFACTURING TECHNOLOGY

N/A

TO INDUSTRIAL TECHNOLOGY

TT Procedures-16r relating manufacturing tech-

nology to industrial technology were

during the Summer w.orkshop.

Presented a ,

developed III ill a milii

not ciscussed III I . N/A

other iiv

no response . .

2. Procedures have been developed to make

clear to students the relationship of man-

ufacturinc technology to industrial tech-

nology.

ye$ ...,... . 4 I ...
m . .......
ho response

5 84% 9 76%

0 U i 0%

1 16% 3 24%

4 68% 9 76%

1 1(% 1 8%

1 1E% 2 16%

4 62% 6 50%

0 0% 3 25%

2 32% 3 25%



TLE L CONTEUED

GEORGIA 5JUTHERP, riEOPGIA FITE MIVERSITY OF

COLLEGE OIVERSJTY _GEORCIA..

Target Control. Target Control_ Target Ccntrol

n n'/0 n%n n%g%

I had input into the deve oprdent or the

proccuT;is for interrelating manufacturing

and industrial, technology.

little . . . , . , . 4 a a I a a
1 16g 3 Nio

moderate , 4 a a a a i' 0 a , i 4 4 VA 1 16'lo 2 17%

great . . . a i 4 a I I a a 4 I i
3 62g 1 8g

no response , .....,.... 1 lq 6 25Z

4. The procedures have been used in classr)ms

yes . . . . ,. i i i a a I a 4 a a i 4 (3n 7 SP%

1 lg C 01

1 1Cg 5 Iln

6. The procedures need revision.

little . , .,.. ..i. 3521 8g

1 16g 6 56!

great
, ..,........ ..

1 16% 0 g

ni response . . . . . . a I a a a a

1 16z 5 42g

Guidelines or, precedures have:been developed

to revise and update the information concern.

ing manufacturing technology.

yes . . . . . ......, 4 681 51,1 7

no . ..... a 4 i a , a , a .. I N/A 1 16rf, 0 Og ,

no response . .. .........
1 ioz 5 42'4 "1



TABLE 8 CONTRED

GEORGIA SOUTHERN

COLLEGE

Target ControlTT9

GEORGIA STATE OIVERSITY OF

FIVERSITY GEORGIA

Target Control Target Control

n %

ROCEDURES TO RELATE M N GErIENT, PE1ONNEL AND

PRODUCTION PRPCTICES.

1. Procedures for relating management, person-

nel, and production practices were dur-

ing the Summer Workshop,

presented . I I I .

developed . ..01.0

not discussed . l

other ,

no responses . ,

9 The interrelationships between management,

personnel and production practices have

been identified1

yes

m ..
no response

Activities are provided within the instruc-

tional program to assiststudents in under-

standing the interre1ationshill2s between man-

agement, personnel and production practices

yes

no I I I I I . I , .

no respose . ... ig

ACTIVITIES FOR STUDENT INVOLVE:1E1T

1. Activities hive-gen developed to enc_urage

student involvement,

yes . ..

no . . . I . I ,

no response I

0

0E1

..
00,0,00 #f I i

r Feet Ire

193

tip fl*Pit!

4III0t0I*1

NiA

H/A

kit:\

2 32%

3 52%

0 0% NiA

0 07,

I 15%

6',1% 7 5P%

1 16% 1 9%

1 167, 4 337

cg 7 5(0%

C 0%

2 32% 5 42

t 6'7 . (7%

o 0%

2 32% 4 337

11 33



TABLE 8 CORED

7-71787u.deli: response to. the. activities was g_n-

' rally Positive and indicated interest,

yes:

no ; *

4' 4 o * I 4 4 * * I I

44*44*4*444 .

no response . ,

q. The activities have resulted in greater1

student involvement in their instructim1

program. Il

1
4 58% 7 58%

H yes . f i 4 1 i 4 4 4 4 . 1 1 4 4 4 .

no , . . . iH
:r

1 no resporse . . . . . . . . . . 4 . .

2 32% 5 42%

GEORGIA SOUTHERN

COLLEGE

Target Control

NiA

GEORGIA STATE UNIVERSITY OF

UNIVERSITY GEORGIA

Target Control Target .control_

57 6 % 'n % n

4 rn 5 67%

0 0% 0 0%

2 32% 4 33%

4. Some of the activities grew out of activities

and ideas presented during the Summer Work-

shop.

Yes.

,

resporse

L. G0aSE OUTLINE

1. Procelures for developing a cotirse outline were

during tLe Summer Workshop.

presente( .

developel . .

not discussed . . .

other .

.no response ,
.

An outline of the course or 4 Plan of c urse

intent3 has been developed.

yes
I F 4 ; 4 4 I ;

I 4 *

'-4 4 4 I 4 ;

rl remse

VA

NiA

d

n

2 32%

58%

25%

17%



cr)

TARE P, CONTINUED

The outlin( provides a clear picture of

tl'e 04os cr levels through which stud-

ents move.

yes. a a , ,

.

4 t

no

a a

0 a 4 I a

no, response .

The outlini has been used in developino

instructioral plans,

yes. . a .

ro response .

5, The outline, or plan needs revision.

Hal( a I a

moderite

great

no response ..., . .

ii , a

at ,

o

i a

GEORGIA SOUTHERN

CRUSE

Target control

7=-7 n

NiA

# 7. The plans have been revised as

necessary,

yes

no.

no response a

a

195

§§4,§
I gii§

GEORGIA STATE UNIVERSITY OF

UNIVERSITY GEORGIA

Tenet 'Control Tarnet Control

nhn7,nc/n7,

4 WI, 3 25%

1 16% 3 ijj
1 1E% 6 5(1%,

5 04%

a N 1 P%

16% 6 7/l;

3 52% 2 16%

1 16% 4 34'10/

1 HZ 1 ;)%

1 16% 5 42%



TULE 9 - MUITER PPCUITAGF OF P.ESPOMSES TO OUESTIWAIRES FOP.

CUPDHEMT H: TWE APO 'MISTRIAL MST

9_

Ocepts febe Used to develop

career awareness tlre 6t

te Summer Workshop,

Presented ,, ,,,, 4 100%

developec' I 0 0%

not discussed . 4 0 0%

other 0 0%

no resoorse 0 0%

2; Concepts to be used to develop

career awareness have been

identified or developed.

yes 4 100%

no . 0 010

no response I!IIE 0 010

INTEPATI7 PAPER AgREMESS AHD

!T5u- trgiTr-

1. l'roei-diFis have been developed

tointegrate career awareness and

world of work concepts into the

Instructional program.

yes 4 100%

no iewti@i 0 0%

no response , . 0 0%

These procedures have been used

in the classfbors,

yes eili 4 10C

no 0 0%

no resporse
<

GEORUA SOUTHEP

CULL

r:4

Tarnet Control

-n

CiFORPIA STATE UTERSITY OF

PIVERSITY CEORGIA

Ta net Control Target Centrol

n f ni n

197
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7-7377, J.n5-7,CTIVITIES

117Frirrritilsto increase the students

unerstanding of himself hy

focusing on careers as they relate

to the self Ilre at the Summer

I.!orkshop,

presented 4 100%

developed 0 0%

not discussed 0 0%

other , . 4 0 0%
H

no resnilse 4 0 1%

1 2, !ktivities have been develoned to

increase student understanding of

himself by focusing on careers as

they relate to the self,

+Plc
, 4 1001),..

no 0 0%

no resocnse . 0

The activities have been used with

students.

yes I I 4 100%

no ....... 0 Cro

,no responses 1411. 0 01,,

GEORGIA SOUTHEU

_COLLEGE

GEORGIA !TATE FIVERSITY OF

UNVERSITY GFORCIA

Target Control Target Control

.

Target Control

n%

20J



TABLE 9 CONTINUED

GEORGIA SOUTHERN

COLLEGE

Taraet Control

7-7

---77-5EFF-iiiponse to tie activities

was nInPrally positive.

Yes1111.41P
no

1

i 4 i 0.#41
,

no resoonse.

Some of the activities grew out of

the .activities and ideas presented

during the'Summer Workshop,

lles
4 100%

no Mi 416 0 0%

no response.. ,
0 OZ

Self awareness'activities include

persohality inventories . 0 0%

aptitude test . 0 0%

group seminars 3 33%

interest inventories- . . 1 11%

role 'laying

small group activities. .

other

no respenses

D. COMES OF STUDY FOR THE MULTI-

PTATJOOAL CONCEPT

1. -Courses of study for the multi-

ocCupational or cluster concept of

occupational orientation at the

secondary level were at the

Sunmer Workshop

H; 77'7-
,**p( .01

I I

,GEOROIA STATE

UN1VE.RSITY

Taroet Control

UNIVERSUY OF

GEORGIA

Taroet Control



TABLE 9 CiTPUE D

GEORGIA SOUTHER

COLLEGE

CEORGIA STATE

VIIVERS1TY

UUVERSITY OF

GURGIA

Target Control Target Control Target Control
_

n n n

: ..7-177ront ,

prlsonted 2 40%.

... '., develogd . iiii I 3 60%

'not .discusseJ . . , . il 0 0%

other 0 0%

no respcnse , . . . , . 0 0%

2.. A course of study has beeh

:developed for the multi-

'occunational or cluster concept

19 of occupational orientation at the
P
A secondary school level

Yes . *ii@i 2 50%

no ** 2 50%Ili@
a

no respcnse , . . ; .. . 0 0%

1 had input into the develop-

ment nfiEi course of study.

iitti I 0 0%

. moderate. . ,-,.1. , .
3 75%

GreW .,..,. 1 25%

4, The course of s.tudy follm a,

sequential order.

yes . . . @it 75%

no .,.... 0 0%

-...lo,respcnse , 1 25%

. 5 The''course of study includes a

realistic rovision of time for

instructional activities,

yes 3 75%

no I
0 0%,)

no response 25%'



TABLE.,9 COPTIPUED

GEORGIA SOUTHERN GEORGIA STATE UNIVERSITY OF

.001.LEGE UNIVERSITY GEORGIA

Target Control Target Control Target Control

n n 77 -F71 n

revis0 the come of study.

yes 3 75%

ne 0 0%

nrespose1 1 25%

7, Thecourse of'study needs

revision,

little 0 0%

, mOderate 3 75%

great 0 0%

RI response. I 4 1 25%

-TRUCTIONAL

nstructiona flans to meet the

indivAual .needs of.students with

different capabilities were at

at. th.e Sum0er.I.Plorkshoo.

presented , , bb 3- 75%

deVOoped
1 25%

notdiscussed 4

0 0%

oth'er
0 0%

no i..iesponse 0 0%
,..:.:.. 2, Instriictional plans have been

develued to meet the individual
: a

needsof students with different

capabilities.

'yes ,. ... .- . I 4 i i 3 75% ,

no:
1 25%

no r'oponse . . . . . , . 0 0%

......



TABLE 9 CONTINUED

GEORGIA SOUTHERm GEORGIA STATE PIVERSITY OF

COLLEGE UNIVERSITY GEORGIA

Taroet Control Tarot Control Target Control

771 7-7 7---1 n

Titrutioanfläveee
used in the classrooms.

qeS , 4..4 ! 3 75%

: 00 ,44,0 0 0%

no response.
1 25%

4. Procedures fave been developed to

determine tfe success or failure of

the instructional p)Ils. .

yes,
3

to
RO 4 I I I I 4

mo response.
1 25%

5 5: Procedures have been developed to'

revise the instructional plans.

yes
2 50%

no
1 25%

no response. 1 25%

6. The instructional plans need

revision.

little . 4 4 I ! 0 Po

moderate 3 755

great 0 0%

no response, 1 25%

F. LEA1NING EXHUMES AND MATERIALS

FOR CAREERICCOATIONS

207 7E57575TiT'iikes to broaden

the.student's understanding of

various career occupations llere

at the Summer Workshop.

- - - - - .. -

208
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ont,

presented

deVeloped ,{ry

not discussed

other

no response . ..

21 Learning experiences have been

selected or deNeloped to broaden

the student's understanding of

various career occupations.

yes 3 755

no

no response
1 255

raterials selected or developed

cover a variety of'career occupations.

yes 3 755

no ,
0 05

no resnonse 1 25%

4. raterials ahd learning experiences

have been used pith students.

yes 755

no I
I I 0 05

no response , 1 255

Provision has been made for revisihP

the materials and learning experien-

ces as needed.

yes

no I I 0 0'1

no response !!II!I 1 25',.;

GE0RGIA SOUTHERN

.

COLLEG

Target Coo.trol

n=1 n

GEORGIA STATE

0.rIVE,RSITY
.

Tardet Control

I 1 0 4

3 75%

0

0 05

1 255

0 05

2 1()

VIVERSITY OF

GEORGIA

Taraet Control

n % n %



TPBLE 9 CONTINUED

GEORGIA SOUTHERN GEORGIA STATE UNIVERSITY OF

COLLEGE UNIVERSITY GEORGIA

Target Control

7-1 7-7

'17-1'1e mltPtivs and earning experiences

need revision

lltflë litifif 1 25%

moderate 2 505

great 0 0%

no resporse 1 25%

G. CONSULTANTS

I: I lad contacts vith careerH
educatTiTconsultants during the

school year

Target Control Target rontrol

n n Z

0 . 4 , . 4 4 ,

1 . .. .. . . 1 25% 9 19Z

2
. . .

3 1 25%

10 21%

8 18%

4 I. . II 1 1 1 25% 0 0%

5 0 0% 0 0%

6 .,..... 0 0% 2 4%

more thar 6 0 0% 1 2%,

no response , .. , . . . f 1 25% 7 1571

4 Career education consultants

visited my school, to:

follow up Summer-Workshop -

activities 1 17%

211 respond to specific requests 1 in

generally review the use of

Workshop activities. . . . . 2 32%

do not know . .. , , . . 1 17%

other 0' 0%I 4 4 I I 4 4

no re-ponse . , 4 i f 1 f 1 17Z



TARE 9 CONTINUED

TEMTUOT OM LABS IN POST.

GEORGIA SOUTHERN GEORGIA STATE UNIVERSITY OF

COLLEGE___ 7UNIVERSITY GEORGIA

Target Contför Tarspit Control Target Control

!1,11SnI2

SECOMOAR' TECHNICAL SCHOOL

17Tarning evilliTiTribs serve a

purpose in a post-secondary

technical school.

agree 46 911

disagree . 0 0%

no response. 4 9%

2. The rationale for operating learning,

evaluation labs in post-secondary

technical schools was at the

I Summer Porkshop.

presented . 4 4 . 33 7H
developed

8 In
not discussed

0 0%

other .
0 0%

no responsE'
6 13%

=. lEarning thluation lab is in

omation in the post-secondary

technical school where I teach.

yes 42 89%

no
I 2%

no response.
4 9%

As a result of the Summer Workshop.

yes . I 1 I I I I 10 21%

no I I 4 32 68%

no response. 5 11%

1, RECRUITMENT PROOEDURF

1. -CW1,ruiis for_requitin; student !

for the learning'evalutiel labs wer2

2,,; ,



TARE 9 CHIMED

GEORGIA SOUTHEE GEORGIA STATE UNIVERSITY OF

_COLLEGE UNIVERSITY GEORGIA

Target Dntrol Target Control Target Control

n ,n g 'n'tligngn

----17Cont, at the Ser.

Yorksiop.

presented , 1

developed . .

not discussed. , f I t

other .......
no response

'Recruitment procedures have been

1

,

eVeloped for a learning evaluation
H ,
N. lab for my school.
m
1 yes

no ,......
no response . . . . . . .

As a result of the Surmer liorkshop,

yes

nn , f'. i *

no response . ,

Ji Other agencies can be helpful in the

recruiting process1

yes

no

no response ,

Students have been recruited for the

learning evaluation lab in my school,'

34
yes

1 2g

3 6g

30 6 g

14 30t

1 2t

0 Ot

2 4g

43 91t

1 2t

3 5g

19t

33 70g

6 HZ

no

no response .

J. ARK SURES



7 tadilivLu

GEORGIA SOUTHERN GEORGIA STATE UNIVERSITY OF

COLLEGE

Target Control

ii n

UNIVERSITY GEORGIA

Target Control Target Control

n $ n $ n $

other .......
no response

Systematic obserVation procedures

'have been established for my school,

yesno,..
no response. .

1 As a result of the Summlr Workshop.

yes

no

no response. .

Systemattc observation procedures

have been used to observe students

in the learning evaluation lab in

my school.

yes. .......
no

no resporse.

Li ACTIVITIES.

7;!im plariiing activities are a

uable experience.

6 13$

21 457,

24 51%

8 4%

40 85%

3 6%

9%

. le$ 42 89Z

no iii# 0 0!

no responee
5 11%

E I Irking as a team is a more produc .

tive method of accomplishing goals



TABLE 9 COHTIMUE)

117-FiTcRiFE-for setting op wor(

samples were at the

Summer arkshop.,

presented

developed

not discussed

other

no response

Ili 2, Procedures for setting up work

samples,hue been, established'

for my school,

yes

no

no response

If 4 inni
iin

f i !I

GEORGIA SOUTHER

qUGE

Target control

GEOlGIA STATE

P1VERSITY

Target Control

7-7 n %

EIVEFITY OF

GEORGIA

Target Control

n %

As a result of the Summer 1,1orkshop1

Yes

no

no response

Pork samples have been set up for the

learning evaluation lab in my school,

yes

no

no response . .

K, SYSTErATIC OBSERVATIOW PROCEDURES

0 .; I-11, Procedures for conducting systematic

4 'I') observations of trainees were

at the Summer Workshop,

presented .

developed
,

not discussAd 4 I Minn

30 61%

17 35Z

1 27,

2%

0 0%

301 64%

17 36%

0 OZ

23 49%

18 38%

0 13%

39 S3%

3 6%

5

220



2, Cont. than working alone.

yes , . .

no9999.99
nci response a a

3. The, functions of a team within the

learning evaluation lab were

at t4 ,ummer 1,4orkshoo,

presented , I I .

,

developed

... 0 110,t'discussed

other9999919

no response ,

A
if I have worked as part of a team

during the past school year.

yes if
ro

ro response . a

M, RATIONALE FORAM PLACENENT.PROGRA

ti--71-01311in7Ilacement

program was at the Summer

4rkshop,

presented 49999i 34 72Z

developed a
a

7 15%

Aot discussed a a

4 3Z

other * . a

2 4S

no response . , a a a

0 OZ

2. A rationale has been developed for the

operation of a Joh placeMent program as

part of the learning evaluation lab

22i dth my school.

GEORGIA SOMERN

COLLEGE

GrrGIA STATE

VIVERSITY

UPIVERSITI OF

GOERGIA

Target Control Target Control Target Control

n % nZ nZnZ nZn%

42 UZ

2 4Z

3 7Z

31 q/0

7 M
2 4Z

3 6Z

4 g Z

41 87Z

3 4
3 7Z

'222,



TAELE 9 CUTIOUED

GEORGIA SOUTHERN

, COLLEGE

Taroet ContrO_

n %

Y's ,..
no

no response

As a result of the Summer Workshop,

Yes I

no......,
no response, ,

The rationale covers all aspects of

a job placement program.0

yes
30 64%

no
13 2E%

no response
4 EZ

P JOB PLACPENT [ROGRAM

TT A ffETTion of the various

components of a complete job

placement system has been

developed.

yes 1411441 21 45%

no ......, 20 43%

no resporse 6 12%

2. Procedures have been developed for

implementing a job placement program

2 2cj within the learning evaluation lab in

my school,

yes 37 78%

no ,..., 5 11%

no resporse 5 11%

As a result of the Summer Workshop,

Yes 11 23%

GEORGIA "ATE

PIVE1,3ITY

UNIVERSITY OF

GEORGIA_

Target Control Taroet Control

T-1

41 87%

3 6%

3 7%

15 32%

26 53%

1 15%



TOLE 9 CONTINUED

GEORGIA SOUTHERN GEORGIA STATE

COLLEGE
UNIVERSITY

UNIVERSITY OF

GEORGIA

Target Control Target . Control Target C.ontrol

7-7 n 7---7 77 n %

no

no response .

A jou placement program is in

operation as part of thl learning

evaluation lab in my scdool

yes

no

: I

no response . a a

O FOLLOV .UP SUVICES
v.4

trT'507iresfor-follow-up services

have been hveloped for the learn-

ing evaluation lab in my school,

yes .

no

no response ,

As a result of the Summer Vorkshop,

yesno...
no response

995

24 51%

13 26%

43 91%

1 2%

3 7%

36 77%

5 10%

6 13%

16 34%

23 49%

8 17%



TABU 10 - NHER AHD PERCEHTAGE OF RESPOHSES TO QUESTIONNAIRE FOR ADANISTRATORS

..Fm=maniac

GEORGIA GEORGIA UNIVERSITY

SOUTHERN STATE, OF COMBINED

COLLEGE UHIVESITY GEORGIA RESPONSES

N=12 1 4 N;-'23

n n

jgtiv6 lave been implemented in ôcaT school district

-curriculum,

Yes

no11414 4 14 4444 4.4 0.
no resfonse .

2, local information workshops for other personnel have been

held,

yes.
I ## .. 4 t I I tttt 144 44 .411

:no . 1#101#1444414 1401.1 II

no

Various publics within the school distdct have been in-

formed about our career education progoam.

. yes , 4 4 4 4 4 4 4 4 44414 !4 4 4 4 41#

no resfonse ttt

These publics included:

parent groups

school board

servicE .organizations I 44411 .

local industries . 411.11#1@li
job plicement agencies @Mu@
other

no resionse t .

227

#01Ilivq.@

13 93% 23

1 7% 0

0 0% 0

13 93%

1 7%

0 073

9 20% 10

11 21.-:% 14

5 11% 7

12 28% 10

6 14% 10

1 2% 0

0 0% 0

23

0

10M

47

2

47

2

93% 23 100% 47 96%

0% 0 0% n

7% 0 0% 2 4%

20% 18 13% 37 19%

26% 21 22% 46 24%

14% 12 19% 31 16%

207 13 15% 40
91y.
610

20% ir 21% 35 19%

0% 2% 3 1%

0% 0 M 0 0%

228



TABLE io CONTINUED

GEORGIA GEORGIA UNIVERSITY

SOUTHERN STATE OF COFBINED

COLLEGE UNIVERSITY GEORGIA RESPONSES

n

-F7idshave been a located for further deve opment.of

: career education programs.

yes. 0
.,.....

110 _ _

no response . i 4 0 i

6 Funds were allocated as follows:

teAbooks 0 0 0 '0 IIIIIII!

7.

129

equipment . , , .....

workbooks , ....... litAtaiiii

technical magazines . 4 4 I 4444 1/4

business journals

field trips .

consultants .
I 4 I 4 I I I I

workshops 4 4 I .

other

no response . I 4 4 I 4 I I . ..

Theic has "leen public support for these career

ilducatia programs,

great

moderate 1.1,1

little
.
I .............. .

. 12 1001 13

0 0% 0

4 8 17% 9

6 13% 6

5 11% 7

, 4 9% 3

3 6% 2

9 18% 11

It
444

4111

none 41111

no response

4 9% 3

5 111 8

1 21 2

2 4% 1

931 21

0% 1

7% 1

17% 19

11% 17

12% 16

641 1U7'

22% 20

61 18

155 17

45 2

25 0

96% 46

2% 1

21 2

151 36

13% 29

12% 28

8% 17

6112

111 40

14% 25

131 30

21 5

01 3

94%

2%

4%

141

115

111

71

51

161

105

121

2 13% 5 295 ,7 305 14 261

. 9 561 8 571 16 701 33 611

. 1 61 2 141 0 01 3 61

4 251 0 05 0 05 4 75

0 01 0 05 0 0% 0 OZ 230



TABLE 10 CONTINUED

Information,a out programs was diss.minated by:

Superintendent's bulletin , . s 1101 i 1 0 0% 5 12% 7 105 12 9%,

newspaper articles . . , 11414ii 40 1 10 38% 13 32% 22 32% 45 33%

scnool newspaper . 0014 40110 ii I . i 5 19% 9 22% 15 22% 29 215

careeidays.,,,,444441441411111727 % 9 22% 10 14% 26 19%

teacher association bulletins ....., l 2 8 2 5% 11 165 15 ;11%

no response .,... .. 0 0 % 0 0 0

7% 4 6% 9 710

% % 0 0%

other , , . . , , , . . . , .. , , , . 2 8%

Student.reaction to career education programs has been

excellent . 44 . 1 1 1 1 1 1 0 1 1 0 0 . 2 17% 6 43% 7 31% 15 314

good 11011 010 1111 4001 10 83% 6 43% 15 '65% 31 63%
.

fair i4444IIlll4I4ó44ó4l!l 0 0% 2 141 1 45 3 6%

poor . , , , 44 4 1 1 1 1 1 A 4 0 4 140i 0 05 0 0% 0 0% 0 0%

% ,0% %no response ,' 01 0 1 1 0 4 1 op 14100 . 0 0 0 0 0 0 0%

Programs and materials offered locally are relevant to

the needs of students,

yes . -A , , . . . , . .. . . . . . . , 11 92% 14 100% 20 67% 45 92%

no , , . . ... . ... tOOiiii 40004 0 05 0 0% 1 4% 1 2%

no response , 1 , . . . . , , . ,. . , . . . , . 1 8% 0 0% 2 9% 3 6%

Local factors tending to support career education pro

grams within our dittrict are:

relevancy of learning , . . .... ii 111 205 10 21% 19 22% 38 21%

student-teacher involvement , , i 1 4 4 1 I 1 1 0 1 10 22% 10 21g 22 255 42 23%

variety of material 11 23% 10 21% 16 18% 37 20%

parent and public support
'7 M 8 17% 13 15/0 28 15%

timeliness and usefulness of programs 101141 i 20% 8 17% 17 19% 34 19%

other ,

0 0% 2 3% 1 1% 3 2%

no response . . . . , . . , . . ..... 0 0% 0 0% 0 0% 0 0%

1-

GEORGIA GEORGIA UNIVERSITY

SOUTHERN STATE OF COMBINED

COLLEGE UNIVERSITY GEORGIA RESPONSES

% n



TABLE 10 CONTE

12, Local factors tondingToThrtprogniams were:

lack of understanding , . . , 4 4 4 4 , 1 4 6 24% 8 2% 11 19% 25 21%

ohlActives were too'broad . ._ , . . . , Pli 1 4% 2 6% 3 5% E 5%

long short range goals poorly defined:. . 4, 4 16% 4 11% 8 14% 16 13%

tack of intensive in-service training . . . iii 3 12% 3 8% 15 10% 12 10%

need for greater financial support . . . . iti 4 16% 7 19% 15 25% 26 22%

need for better lines of communication ... -6 24% 10 28% 16 :27% 32 ',.26%

4% 2 6% 0 0% 3 3%

1 13. C reer awareness and 'career
education programs have been

:14 developed to reflect the economic needs of the area

. w

:JA _served.
1 . , . . N 83% 13 93% 21 91% 44 90%

no , . . ,.. . . el lit, 4 1 0 0% 1 7% 2 9% 3 6%

no. response
. . . . . 2 17% 0 0% 0 0/0 2 4%

14. Area businesses and industry have been an integral

part of local career education programs: ,

(Teat t , . . . , .. . ..... i . 444 4 2 17% 5 36% 8 35% 15 31%

moderate . 1 iiii i 4 7 58% 8 57% 39% 24 49%

little. . . ! 1 i 1 41441441114 2 17% 1 7% 6 26% 9 18%

none at all 114, 414141,414 .. 0 0% 0 0% 0 0% 0 0%

0 0% 0 0% 1 2%

RtIponsibility for overseeing career education programs

is assigned to

,

one full-time person , . . . . . . , iiii 4 33% 6 43% 7 27% 17 33%

2 17% 4 29% 7 27% 13 25%

more than one person) part-time . . . Pi Pei 3 25% 3 21% 11 42% 17 33%

no one ....,.....,... ..,.,.. 0 0% 0 0% 0 0% 0 05

other .
.

1 6% 1 7% 1 4% 3 6%

0 0% 0 0% 2 310

GEORGIA GEORGIA UNIVERSITY

SOUTHERN STATE OF CHIPED

COLLEGE UNIVERSITY GEORGIA RESPONSES

n% n fl n

2311



TITLE 10 CONTHEO

GEORGIA GEORGIA UNIVERSITY

SOUTHERN STATE OF CHINE0

C01..LEGE.. UN1VER5!TY GEORGIA RESPRSES

n % n % n % .n %

1E. Person in charge of career education programs is

central office person . . . . . , ffffff . . 5 36% 7 41% 11 28% 23 33%

guidance counselor or director . ii f f Pr , 0 0% 0 0% 4 10% 4 6%

ocoational education specialist.... 0 0% 1 6% 0 0% 1 1%

industrial arts teacher . . . . I off 1 7% 0 0% 2 5% 3 4%

home economics teacher . . . . ....... 0 0% 0 Og 1 2% 1 1%

regular classroom teacher, elementary . ..... 0 0% 0 0% 1 24 I 1%

vocational supervisor 5 36% 3 185 i 15% 14 20%

.1 Director of Vocational Education . . .. . 0 0% 5 29% 7 10% 12 17%

: H
other . . . . , . . . . . . . . . . , . , . 2 14% 1 6% 7 18% 10 14%

co

.4 noresponse.444141811111441141 7% 0 Og 1 2% 2 3%
1

174 As career education programs develop, they are self

sustaining.

yes . . . . 4411 ri i . i 0 1 4 r 1 i 1 1 4 . 3 25% 3 21% 1 4% 7 14%

no . . . . . . . 1.. ..... . . , 7 5C% 11 79% 96% 40 82%

no response_ 2 17% 0 0% 0 0% 2 4%

12. An intern21 scheol district evaluation procedure for

corm education programs has been developed.

yes . . 4 ii. 4 r rifirrige i 2 in 3H 9 3N 16 33%
.

m ,..,... .....It 114 41 . 8 67% 64% 10 43% 27 55%

no response . . . . , . . . . , . . . . 4 1 . 2 16 U 0% 4 16% 6 12%

1). Ecluation procedure was developed by:

teachers involved . . . 4 1 1 . 4 4144 $ 0 0% 5 25% 4 14% 9 15%

director of program , . 11484041 114! 4 0 M 5 25% 5 17% M 1U

both411.18188811188181141 N 3 15 4 M% 8 IN

other.... i pi I ii illy I 1 1 4 r 0 1 8% 1 5% 2

no response . 4 ..,..... . . . . . 10 34% 6 30% 14 4S% 30 (3%
:
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TABLE10 CONTPUED

Ers. fised on the results of interna

career education programs have been

vPry successql

moderately successful 5

barely successful . , , ..

not at all successful

110.1

GEORGIA GEORCIA UNIVERSITY

SOUTHERN STATE OF CUINED

UNIVERSITY GEORGIA RESPONSES

Zn %n %

f 0 00

001010i:0i

no response . , , , . . . I P ,

21, Carecr 'eucation programs will be continued

H
as presently written = 2 175 41

w with minor revision . . 5 . . . . 5 O . . 0 6 505 10

co
85 2

under other conditions 2 175 I

no response .. . . . . . , . . , . , 0 0 1 85 0

22. Participants in the 1972 Career Education Summer

Nerkshops were selected:

,
from volunteers 6 295 7

by the principal 6 29% '8

by other administrator . . . . 5 , . . . 3 135 6

from those available . , ... ,... . . . 6 29% 3

0% 0
other , . , , ........... 10001 0

no response

64i , Participants in the'Summer Workshops had some prey-
"

'las involvement in career education:

237 all participants 0 05 0

no participants . . . , ... . . . . , 5 36',/0 3

some participants . , . . , .. : .. , . , . . , 3 57% '11

no response .... . ... . . . . 5 , . . 1 7% 0

1

2

0

9

8% : 3

17% 4

070 0

0% 0

75% 73

15%

20%

0%

0%

65%.

24%

58%

12%

6%

0%

2970

33%

25%

13%

0%

0%

0%

21%

79%

0%

4 12%

6 18%

1 3%

0 0%

23 67%

5 215

17 71%

1 4%

0 0%,

1 4%

6 16%

21 57%

4 IP;

5 145

0 0%

1 2%

3 17%

4 ,22$

50%

2 11%

8 14,1

12 22%

1 2%

0 0%

35 62%

11 21%

33 62%

4 8%

3 6%

2 3%

19

35

13

id

3

12

28

3

23%

41%

16%

17%

0%

1%

7%

26%

617,
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TABLE 10 CONTIPUED

24. Participant reactions to

Education werN

very favorable

e Summer Pior

GEORGIA GEORGIA MIVERSITY

SOUTHERN STATE :if, CHINE')

OLLEGE UNIVERSITY ,.F51,1 RESPONSES

, . . . . 1 10% 0 O 3 135 4 P%

73% 19 79% -8 78%

neutral , 1F111411040410 04010 0% 3 20% 0 0% 6%

.0 0% 0 OZ 0%

very unfavorable
0 0% 0 0% 1 ,,,e

AN
2%

do not know . . ..... ... , ... ,..,0 0% 1 7% 0 04 1

,

cao

0 0% 1 4 2 ,U

25. Participants in the Summer Workshops tried new activities

as 4 result of the Workshop experience,

yes . IIIiii11#01 Mit 4 0 ! 12 100% 13 93% 22 9E% 47 964

110 , , . . . Fe 1 0 0 f $ 0 I 4 0 1 1 0 N 1 7% 0 05 i 2%

Or, 0 0% 1 45 1 2%

.
These new activities included:

111

12

13%

11 13

11 13%

20 13

19 125 4

C 13:

1%

5 5, 5 %
developing instructional activities

(!eveloping career education units . , .

cdducting field trips oriented to c,e, . , 12 144 11 .134 19 124 42 13%

inviting speakers from industries t businesses , 11 13% 13 15% 20 13% 44
,11!

ia

orering c.e, related materials , . . , . . 12 14% 12 14% 20 135 44 13Z

coeucting in-service programs related to c,e. . 10 12% 7 8% 11 125 35 105

working as a team to implement c.e. programs
11. 13% 11 I24 21 145 43 13%

developing a job placement program . , , . a 91 10 , 1172 16 105 34 10%

other . . , , , .,.,......, 0 05 0 .
, 0% .2 1% 2 14

no response . . , . . , . .
0 05 1 1% .0 04 1 14

2 9
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TARE 10 COPTINUE0

-.GEORGIA GEORGIA UNIVERSITY

SOUTHERN STATE OF CFBIPED

COLLEGE oppsuy GE0RGIA RESPONSES

n%n % n Zn

2

28.

In your opinioN: tie

!Are:

rri.OffeCtive

sueOit effective

neutral '

ineffective:.

11,o response'

These 1100ops should be continued

Oith no :modification

,gth oMe mOdification

1,40 MUch modIfication

nort atall

_arner Education SuRmer liorkshops

of 4 44

r

i

I 1 1

1 1 1 .1 a vitt 5 42% 4 29% 7

. .1 . 6 50% 10 71% 15

. itfi4 411 1 8% 0 0% 1

0 0% 1

0 0% 0 0% 0

44111 if

0 0% 0 0% 1

41141 11 92% 12 66% 21

1 8% 2 14% 1

0 0% 0 0% 0

9 0% 0 0% 0

,p 0 4 I ,1 I f 01,101100

no response i ._ I 4 .. 4 I

'U. Career education consul tnts from the University of

ColleN visited our district approximately t,imes

during the school year.

241

If if Itli!titi.04440111 0 0%

1 ; .. . .... , ,. . ,, , 0 o%

2 ........ i 4 f4 1114 14 4 14111 5 42%

3 111,4i11111r a 14.1,14411i 11 0 070

" 41O1 fo440o.f F011ifol 1 8%P

;

2 17%

fititi at . tiff . g1 9 0%

5

4414 1

more than 6 (Fitt!,

no response . a lo4

.. 4 4 33%

, III 0 OZ

0 0%

0 0%

2 15%

2 ,15%

4 32%

2 15%

O. 0%

3 23%

0 0%

4

4

4

9

2

2

29% 16

63% 31

4% 2

4% 1

OZ 0

32%.

62%

4%1

0%

0% 0 0%

16% 4 8%

16% 11 22%

16% 6 12%

36% 14 28%

8% C 12%

8% 2 4%

0% 7 14%

0% 0 0%



TABLE 10 CITINUED

-3177-575TiFFEason for eac visit was to:

foflow-up on Summer Uorkshop activities . . , . . .11 50% 10 40% 13 35% 34 41%

resoolf to specific requests for assistance , . . 3 14% 8 32% 12 33% 23 23%

yenerally review the use of summer workshop activ-

ities , , . . . . , . , . . ...... . 8 36% 6 24% 8 22r0 22 21%

do not know . . . . . .... . m4444.44 6 0 0% 1 4% 0 0% 1 1%

2

. 0 0% 0

2%

no resronse . . . P 4 4 4 t 4 4 4 4_4 6 6 I 4
0% I 3% 1 1%

24a

GEORGIA GEORGIA UNIVERSITY

SOUTHERN STATE OF COMBED
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Section 4 - GEORGIA SOUTHERN COLLEGE

CrJmponent Fusing S lf and Career Awareness intc tne C4FYieulLPT_

Seven objectives were identified for this component: 1) the

dev lopment of two career oriented activities, 2) assist in d

veloping a guide for integrating career oriented activities to

the established curriculum, 3) development of a plan for imple-

menting the guide, 4) conduct team activities to assist other

teeehers, 5) construt and employ a plan for guidance activition,

6) facilitate career related infor-ation in the classroom, and

7) implement a. workable delivery system in the school setting.

All participants agreed that career oriented activities

were presented and developed during the summer workshop. Role

playing field trips, and resource persons were the most popular

activities that participants used with students.

A comparison between participants and non-participant

dicates statistically significant differences in the number of

career oriented activities developed. For example: seventy-fi

percent of the participants developed 3 or more activities as

compared to only forty-six of the non-participants. Differences

were also noted in the suitability of the activities for grade

level, in the degree of student intent, and in the quality Of the

activities as writt n. The most fignificant differences betu -n

the two groups was in the capability of the activities to meet

the individual needs of the students.

Eighty-nine percent of the pa ticipants stated the purposes
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of the intc.riocking guide were presented and developed. Newcve.:,

ten percent did not r-spond to this question whioh indica

possibility that some confusion might have existed in their

minds-concerning the meaning and intent of the guides. Seven-

ty percent agreed they had moderate to great input into the

guide. This input, as well as agreement about the number of

activities offered in the guide, showed significant differencr

I-)etween the two.groups.

An important aspect in the development of the guide was

- implementation. Eighty-five percent of the participants

- it the interlocking guide which was developed did integrate

career activities with the established curriculum when imple-

mented. Most agreed that plans for implementing the guide

were presented and developed at the Summer workshop. Signif-

icant differences were noted between the responses of the par-

ticipants and non-participants concerning whether or not a pl-n

had been developed for implementing the interlocking guide and

how flexible it was in dealing with different areas of special-

ization.

Group guidance activities were pre ented and/or developed

the sumemr workshop according to 98% of the workshop par-

ticipants. Activities most frequently noted by the respondents

included interviews, field trips, guest speakers, and paper

and pencil tests. Control group responses for this item on

tIn- questionnaire were quite similar with no more than a

- 1.44 -
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Anniati n in Tny category. Workshop inflcnce for this particular o

questionable if not non-existent.

SeNen -seven percent of the workshop pa icipants stated that ssLe7zs

for delivering career information to students was presented and/or developed

during the ummer workshop. The chi-square analysis showed the relationship

of the responses of the participant and non-participant groups to eqnal a

p'obability at the .05 level.

The high percentage of positive responses to items in the participent

questionnaire indicate that the simmer wrrkrhop for this component met its

objectives. However, it does not tell us how challenging the workshop was

and whether or not it was compatible with the objectives of the participnt

school districts. An en-site debriefing conducted by Center staff at each

school district would provide the answer to these and related concerns

Specific subjective determinations along these and similar lines are dis-

cussed in Section 6 of this report.

Based upon the Evaluation Tcam's analysis of the questionnaire dal-a,

and inforniation gained through on-site interviews, it can be concluded that

ail workshop objectives for this component were met to a high degree with

the exception of two which had a lower level of success. The exceptions

include the facilitation of career related information in the classroom

and the implementation of a workable delivery system.

Component B: Preparation of Local Guide for Disadvantaged and Handi a pnd

The workshop objectives identified for this component required par'

ants to 1) identify the characteristics of the disadvantaged and frmdi-

2) select and apply adequate test instruments to identify cisad-

vantaged and handicapped, ) develop individualized learning activities
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4) develop a listing of courses offered under the title of vocatfonia, pre-

coati:mai, and acemic subject areas in the echool system, 5) defira a liut

of nine terms, 6) participate in curri_culum planning activities, arid 7)

contibute to a local interlocking guide.

All except two of the respondents agreed that procedures for identify-

ing disadvantaged and handicapped students were presented and/or developed

at the summqr workshop . IQ tests, personality invento7ies and aptitude

tests were the most frequently noted standardized tests utilized to cr_s-

tinguish disadvantaged and handicapped students. The non-participants alc:_)

vated IQ and aptitude tests high and favored p ychological tests more than

aptitude tests. Fif -five of the participant respondents in icated that

in namlents to assess disadvantaged and handicapped students were not

developed in their serool while the non-participant figure was 40%. Chi-

square analysis did not indicate any probability relationships between the

two groups for this objective measure.

Foily-one percent of the participants indicated they had not developed

any individualized learning activities to meet the career orientation n ed,

of handicapped students while only 18% responded the same for disadvantaged

students. Several observations ean be made relative to these percentages.

The on-site visits conducted by the Evaluation Team tended to in icate

that this may have been a too ambitious undentakinr on the part of the

Center. The basic concept of career education has to be accepted by super-

intendents, principals, and teaclers prior to its acceptance for such speci-

fic groups as the disadvantaged and handicapped. However, the high perc.

tage of respondent (60%) who had prepared one or more individualized learn-

ing activities for disadvontaFed students indicates that this grcup is morl
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r a'ily identified at the local level. Tills is due, no doubt,

local efforts to secure Title I funds at the Federal level. Thn

Evaluation Team could not find evidenc-, during its on-site visit

that comparable effort exists which would allow for the Sdenti-

fication of handicapped students. Therefore, the poten ial

successcf the emphasis for this type of component appears to

far removed from the influence of the sponsoring Cente

Most participants (75 ) agreed that individualized lear

activities or units had be,,n presented and discussed at t11,2

kshops. Sixty-eight percent indicated that they had been

developed for academic subject areas related to the vocatio al

interest of students. The impact of the workshop is not cl

for this objective as the non-participant group indicated a 751'6

response. Similar percentage relationships exist between the

participant and non-participant qxoups in the areas of developi.r.

interim objectives and revising the learning activities. Two

possible explanations exist for this similarity of response

bet-geen groupsl the local school districts may already have

been involved in these specific aspects of career education or

else the non-participant sample interpreted the questionnaire

items to mean all areas of academic endeavor and not just carecr

edueati On-site interviews did not indicate a specific reason

for these particular responses to the questionnaire.

Sixty percent of the participants indicated that they had

listed the vocational, prevocational- and academic subject areas
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in their school system. However, the non-participant group had

a 70% response to-this same item. No significant correlatio

existed between the two groups for this objective.

All participant respondents indicated they had developed

definitions fer terms related to career education per workshoD

objective. Similar responses also existed in the non-particip

questionnaires whieh were analyz d.

Seventy-five percent of the participants indicated that

llad be-- actively involved in curriculum planning activities.

ONly 45% of the control group responded in a positive Manner to

the questionnaire item for this objective.

The final objective called for the participants to cont ibui

to a lo-al interlocking guide. Analysis of the participant re-

sponses indicates that 54% took part in either writing philosophN

developing objectives, or developing guidelines for a guide.

Another 15% participated in implementing a guide. Sixty percent

of the non-participants also responded in a similar manner. The

Evaluation Team believes that this similarity between the partic-

ipant and non-participantgroups is due to the fact that the

participants were encouraged to involve those teachers in their

respective schools who did not a':tend the wo-kshop. Many of

these teachers comprised the non-participant or control sample

The Evaluation Team believes that all but one of the OD-

jectives for this component have been met, namely the disadvan-

taged and handicapped objective did not approach its success
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Comtonent Manage- e-t by Objectives

Four objectives were idntificd in this component;

production of written statements of the purposes of career edu-

cation, 2) the development of evaluation techniques for observing

classroom te ching situations, 3) the development of a manage-

ment guide and, .4 the preparation of a plan for in-service

t lining programs.

Eighty-seven percent of the participants stated that written

statements of the purpo e of career education were presented and

developed at the summer workshop. All had some part in the actual

writing of these statements and all expressed the belie' that

these statements reflect the relatio-ohip of career education to

the total educational program of the di trict.

Le s than half of the non-participants took ,pait in the

writing of the statements of purpose. Almost half (40% saw no

relationship between career educat-on and the dist- _t's educe-

-tional program. On this question, a significant difference

existed between those who attended the workshop sessions and

those who did not attend.

The second -bjective dealt with the identificati-n and

development of evaluation techniques for observing classro

teaching oituations. Forty percent of the participants said

that procedures for developing observations .
ere not discussed.

Only 13% felt that they had great input into the development

process ,.nd 20% could not state what specific procedures were
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developed. Those who did develop these procedures included

group seminar (brainstorming) and the selection of an existing

observation form as the most popUlar procedures. At the con-

clusion -f the summer workshops, it was determined that an

attempt should be made to assess the procedures used during the

school year 1972-73 to identify teacher competencie. The follow-

inq were the major procedures id ntified by the rnajcrity of the

participants: classroom observation, an interview with the

teacher, and a t st of student knowledge.

In general, the reaction of the participants to the quali-Lv

and appropriateness of the management guide, identified as tha

third objective in the component, was favorable. However, 25%

said that the guide was not avilaable to school staff members, and

32% said it actually was not being used.

The fourth major objective of,the component workshop was to

structure in-service training programs for the components of the

total project in each school district. There was generally

strong agreement among the participants with respect t_ the

presentation of the plans for in-service activity at the work-

shops andihe implementation of them during the school year. A.

a check to this important point of implementation, it should be

noted that none of the non-participants stated the in- ervice

WOrk was not done. Hence, there was agre- ent between the two

groups that this objective was met satisfactorily.

In the participant group all of the members had some con-

-t with consultants; half the number had as many as four or

150 -
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more conta tp. One-third of the non-participants had no ecn-

taets.

All objec=ives for this workshop component appear to have

been met with a relatively hi h degree of success. None of the

objectives were successful above the 93% level.

Component esigning a Model Job Pla -ent_Center

There were four basic objectives in this component which in-

cluded 1) the d- onstration of an und rstanding of, the need for,

and the rationale underlying the operation of a school system

based Job Placement program, 2) the identification of differen7

components making up a Job Place: ent program, 3) understandini.

of the mechanics required to introduce. organize, coordinate,

evaluate and report on a total Job Placement program locally,

and 4) the production of a plan of action to striuc-u-e the

Placement program in the local school system.

All the participants agreed that po sible rati nales for the

operation of a Job Placement program were presented and discusqed

during the sumer workshop. All but one said the rationales

were actually written. Their opinion of the comprehensiven.J,-

of the rationales was high insofar as they felt they covered all

a pects of a job placement program. As many as 58% in this group

stated in their opinion that the rationale co ered all aspec

of the program.

The second objective deali-- with the component parts of te

job placement program was fully presented and developed in the
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summer work hoP. There was close agreement between the two

groups of respondents concerning the contributions of teach

students, and administrators in the writing of descriptions

the various components.

Not all the components were developed in several schools.

The majority of participants and non-participants felt that of

some had been developed.

Approximately 75% of thosc who responded expressed positive

opinions about the implementation of the components and the

st L7tion of plans to coo dinate the activities of the various

components.

It is evident that evaluation procedures were held in li-- 1c

regard by both groups of respondents in the development of a

local job placement program. Less than one-third of the peri-

ated that all evaluation procedures were developed and imple-

mented for the components of the program. Only 20% of the par-

ticipants and 10% of the non-participants exp-essed the opinion

that the evaluation results we e successful.

A somewhat more favorable re ponse was given to the report

procedures developed, planned, and implemented.

App_-ximately 50% of the participants had up to at least

four contacts with career education consultants the rervaining

half had either five or six visits. The non-participant g oup

had virtually no contact.

The purpose of the visits of the career education consultants

was clear in the minds of the participants. They included the
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following rea ons for the consultants' visits: to follow-up o,1

summer workshop practices, to respond to specific requests for

assistance, and to generally review the u e of wo kPhop activi-

ties.

Only 60% of the respondents indicated they had produced a

local plan of action for their job placement program while

27% did no- resp nd. This was similar to the 67% response of

the non-participants with 33% abstaining. Analysis of the Ad-

ministrators Questionnaire (section 6) and on-site interview

data indic te that definite reasons exist for this condition.

Seventy percent of the administrators indicated they had re-

ceived zero to little participation by local industry in job

c_ment programs. Specific factors inhibiting such prog avv,

included "lack of understanding" (24%) and poor 'lines of

communication" (24%), according to superintendents responses.

The conclusion must be made that while the workshop may have

presented activities suitable for the development of a local

job placement program, the prevailing conditions within the

majority of the local school districts were not conducive to

its implementation. This is a condition over which the insti-

tutional center has no control but must be taken into consider-

ation in the development of future workshop _fferings.

The Evaluation Team believes that the first three oblectiven

for this workshop were accomplished and that the 4th objective

was partially accomplished.
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Component World of Construction

The eleven

ticipants to be

the term career

objectives for this workshop provided

able to do the following activities:

awareness,

c) identify 50 construction

70 constri

b) define the term "world

industry occupations,

ction industry occupations to students,

d )

e )

for par-

Defin,-2

of work'

identify

poi-Tom

tivities to demonstrate the 70 construction industry occupa-

tions, f) make known to students the minimum entry level edu-

cational requirements for construction industry occupations.

,) assist -tudents with hands on activit P- which will expose

th n to ca concepts for th ._, industry's occupations, -11)

plan and present hands on activities to students, i) make kn

to other educators in school system the activities used by

st d nts, j) order materials and equipment necessary to pre-

sent the World of Const_uction, k) list three activities for

math, scien e, and English that will b_ ing about an interlock-

ing of -kills."

The small number of participants in this component (14)

resulted in a correspondingly small number of respondents (7)

upon which conclu ions mu t be based as to whether or not the

objectives were accomplished. The Evaluation Team makes the

following determinations based upon its analysis of the specific

item responses.

All objectives appear .to have been accomplished. In sev-

eral instances one respondent answered no to several of the
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questionnaire items and one respo dent did not respond in sev-

eral-other questionnaie items. While most of the responses

were positive, there is no evidence that as many as 50 to 70

construction industry occupations were identified and demon-

-strated to students. The frequent no responses recorded for

the small ntrol sample tend to indicate that these t rs

were not as familiar with the World of Construction curriculum

requirements'as were the workshop participants.

It should also be noted that the workshop participants

said they had zero or one contact with career education con-

ultants from the Center. Two participants indicated they had

two and three contacts with consultants. This would indicate

that consultants were able to visit some schools on a more fre-

quent basis while other pa ticipants were not visited at all

during the school year.

The Chi-square analysis indicated a probability of .0_

in nine questionnaire response items and a probability of .01

in seven response Items. This supports the Evaluation Team

-contention that all objectives for this workshop were met- even

though the number of respondents for the participant group las

only 50%.

Component G - World -f Manufacturing

The objectives for this workshop required participants to

d-mo strate an underetanding of the concepts of career awar

ness and the world of 'work, 2) demonstrate an ability to facil-

itate the students' understanding of himself, 3) implement a



world of manufacturing program, ) select, organize, and in-

itiate learning experiences for students, and 5) coordinate

an interdisciplinary team effort with teachers.

The small number of pa ticipants in this workshop (11) re-

sulted in a similar small number of questionnaire responses (5).

There were only two instances where the Chi-Square analysis of

s resulted in-a significant statistic (items D7 and El in

Table 8). Other item:responses did tend to indicate that work-

-shop objectives had been accomplished but the non-participant

, responses were also high in the same areas. The small number

of respondents for both groups and the Similarity of responses

makes it virtually impbssible for the Evaluation Team to make

any vlaid statements on the degree of accomplishment for stated

objectives.

Co_iponent H - Trade and industrial Clu- er

Five objectiveS were identified for this workshop component.

They included 1) demonstration of an understanding of career

awareness and the world of work, 2) demonstration of the

ability to facilitate the students' understanding of himself,

3) development of a'course of study on occup _tional orienta-

tion, 4) development of instructional plans to meed individual

needs of stUdents, and 4) selection, organization, and initia-

tion of learning experiences for students.

The small number of participants in this workshop (19)

resulted in a correspondincrly small number of respondents (4).
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However, there was little disagreement among respondents in all

of the forced-choice categories. The assumption that all objec-

tives had been accomplished could be made based upon the actual

item responses. However, the 8:--11 number of respondents does

not necessarily allow the Evaluation Team to make a valid state-

ment inIegard to the degree of accomplishment of the stated ob-

-jectives.

It should also be noted that the Evaluation Team did n t vc--

ceive any responses to the mailing of questionnaires to non-par-

ticipants. The specialized nature of fh-dtarget group for this

workshopA_ ades and 'industries teachers and indust:_al arts

specialists) made it difficult to identify a non-participant

sample on the part ofihe local Contact Person. The Evaluation

Team attained names for only three non-participants and none of

the e eturned the questionnae mailed to them.



Section 5 - GEORGIA STATE UNIVERSITY

C -anent A: Fusun Self and Career Awareness

The major objectives identified for participants in this

rkshop component include the follOwing: 1) demonstrate an

understanding of the concept of career awareness, 2) demonstrate

an ability to facilitate the s,udentts understanding of himself,

3) develop two career oriented activities, 4) assist in developing

a guide to integrate career oriented activities into the-e tab-

lished curriculum 5) implement special guides developed for

selected areas, 6) conduct team activities with other teachers;

counselors will demonstrate a knowledge and unde standing of their

role 7) in a career education program through use of activities

and

coun

) as a facilitator of career related information, and

elors will also 9) develop a workable delivery system.

Twelve questionnaire items subjected to the chi-square analy-

sis proved to have a probab lity of .01 or .05 when compared to the

non-participant response for the same item. One of these items)

K-1 in Table 20 indicates an understanding of the concept of carper

awareness. -Ninety-four percent of the respondents indicated the

appropriate responses for this item. Several other items directly.

related to this .0jective also scored high and would tend to

support the.accomplishment of this objective, especially when one

considers the difficulty in making an assessment of this particular

objective.

Respondants indicated they felt that the degree of stud lt
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interest in their career oriented activities was average or bet r

(62%). This may also indicate that students developed a better

understanding of themselves although a direct measure of this objec-

tive by the Evaluation Team was virtually impossible. is may

have been an overly ambitious undertaking on the part of the Center

_nee any true measurement of success requires a direct contact

with individual students with either tests or interviews.

Eighty-four percent of the participants developed two or more

eer oriented activities while sixty-four percent of the non-

participant gronp also said they developed two or more activities.

The chi-square analysis indicated a probability at the .01 level

that the workehop caused a significant influence in the participant

group for this objective.

Eighty-eight percent of the participant resp_ndants said they

had assisted in the development of an interlocking guide and eighxy

percent responded that the guide offered ten or more activities.

Both of these it m'responses had a chi-square probability of Al

when compared to the non-participant responses.

Participants responded that sixty-nine percent had developed

a plan flexible enough to deal with different areas of speciali-

zation. Chi-square analysis indicated a probability at the'.01

level that participant responses for this item were influenced by,

the workshop.

Seventy-nine percent of the participants indicated that team

activities to assist teachers in implementing career oriented

activities were presented and developed at. the Summer Workehop.
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e ponses to other items indicate the deMonstration of a positive

titude toward the team activity concept.

The guidance counselors who responded to the questionnaire

_dioated that they had a knowledge and understanding of their role

that they had acted as a facil_tator of career related inform_tion

and that a delivery system had b en developed. The participant

responses to these items were 97%, 62%, and 62% respectively. The

...low percentages for the last two objectives appear to be directly

related to local constraints which were acknowledged in the admini-

trators questionnaires and during on-site interviews with super-

intendents. There Were no superintendents or principals who

indicated that the local career education program was the responsi-

bili y of the guidance counselor. Such responsibility was assigned

to a central office person or to a vocational.supervisor. The

workshop objectives for counselors were accomplished up to the point

where guidance counselors already had an existing operational system

their school. It would appear that district administrators_

were not willing to assign a new responsibility to guidance counse-

lor_ until more definite commitments were forthcoming from out.'ide

'the school district in the area of career education.

All objectives for this workshop component were accomplished

with the exception of the second one for which the Evaluation Te

did not have direct data upon which to base a valid judgment.
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Com_nent B: Interlocking Vocational and Academi- Sub ects

Objectives for this workshop required participants to 1) iden-

tify the nature and characteristics of disadv_tntaged and handicapped9

2) develop individualited learning aptivities 3) as ist in develo-

ping a local interlocking guide, and 4) conduct team planning acti-

vities.

The Evaluation Team did not assess whether or not the p -tici-

pants could identify the nature and characte istics of disadvantegeri.

and handicapped students although it was determined that these

areas were presented and/or discussed during the workshop.

Only fifty-six percent of the participants indicated that

they had developed two or more ind vidualized learning activities

for disadvantaged students. Fifty-one percent of the non-participant

sample also developed two or more individualized learning activities

for .the same group. The conclusion must be drawn that the workshop

did not increase the local level of effort for the development of

individualized activities for this specific group of students.

The participant and non-participant responses for handicapped u-

dents were 29 and 44% respectively.

Only thirty-three percent pf the participants helped prepare

an interlocking guide. This objective was not completely accom-

plished ba-ed on the responses of the participant group.

Workshop participants thought that in-service team planning

activities were valuable (75%) and that working as a team was more

,productive (81%). This is in direct proportion to the number of
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respondants who indicated that procedures for team work were pre-

Sented and/or devel ped during the workshop (82%). The objecrtive

for this component was accomplished.

-Com nent C: Managing Career Education Programs

Five objectives were identified for this workshop component.

They required the participant to 7) demonstrate an awareness of the

concept of career awareness, 2) demonstrate the ability to recognize

teacher competency for facilitating s-'-udent understanding_ofhimpelf,
. -

)develop a local management guide, 4) conduct in-servi-e training,

and 5) understand how to work with disadvantaged and handicapped

Jidents.

-The Evaluation Team could not directly assess .a.participants

ability to demonstrate an understanding of the concept of career

awareness. Nor was an assessmentlaade of whether cr not workshop

particip nts could recognize teacher competency for facilitating

student understanding of himself. Such an assessment requires

direct contact with teachers and should include observation of

their behavior. Such activity was not provided for in the Evalu tion

Team's overall plan. However, participants did indicate the types

of procedures which were utilized (Table 3 - items 8-1, 8-4, and 8-5)

Eighty-two percent of the participants had some degree of input

into the development of the observation procedures.

Only fifty-five percent of the participants indicated that a

management guide was developed in their school/school district.

rifty-five percent indicated that the guide follows a sequential

- 1E3 -



order and fifty-five percent indicated that the guide defines

realisti- time lines to accomplish tasks.

Plans for in-service training were prepared,in fift ce

of the participants schools/school districts. However, per-

cent of the non7participant sample also responded positively to

this questionnaire item. The low positive response to 'both th-, and

the previous objective appear directly related to other questionnaire

items. There was a fifty-six percent response when participants

were-asked whether-or not a management model had been presented and/

or developed at the workshop. This is consistent with participant

responses already presented. There appears to be a lar7e number of

participants (estimated at 3 _) who did not und:rstand this aspect

of the workshopmaterial presented or who ended up being confused

with some other aspect of the workshop.

It does not appear that these two objectives were accomplaShed

to any high degree.

The Evaluation Team d clnot assess the participants7 under,s

of how to work with di advantaged and handicapped students.

The Evaluation Team's judgment of the relative success of this

component based.upon the data which was collected and analyzed,

is that its overall achievement of objectives was not as h gh as in

most other components.

ponent Conduc-ing Job Placement Sevlce

Objectives for this component included the following: 1) dcmon-

e an understanding for the rationale of a school/ y-tem basod
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job placement program 2) demonstrate an understanding of the

different components making up a complete job placement system,

3)-demonstrate an understanding of the mechanics required to develop

a total job placement program, 4) produce a workable model of a

total job placeMent program and 5) produce a plan of action for a

job placement program.

Sixty-eight percent of the participants indicated that a

rationale for the operation of a job placement program has been

written, with,16% responding no" and ]G no response". The same

68% also felt-that the rationale covers all aspects of the program.

Unfortunately, only 36% indioated that the rationale had been either

evaluated or validated. This lack of a local evaluation effort is

fu ther substantiated by the administrators questionnaire which

revealed that fifty-five percent of the responding school districts

conducted no internal evaluation of their career education programs.

The Evaluation Team b lieves that internal-evaluation Is a low

priority item in most school districts. The item responses for

'this part of the questionnaire tend to support the conclusion that

most workshop participants are probably able to meet the requirement

for the first objective of this component. The Evaluation Team

did not collect any additional data which would tend to support

this conclusion.

All participants (100%) who responded to the questionnaire

indicated-that descriptions of the various components of a job

place ent program were presented and/or developed during the work-

shop. Only thirty-two percent indicated that they had developed

1



descriptions and only eleven percent indicated that they ha

been developed by teachers. Item B-S in Table S indicates that only

oixteen percent of the target respondants said that the component-

of a job placement prog- am had been developed for their school or

district. This workhop objective did not attain its anticipated

level of accomplishment. This lack of accomplishment is suppor-;zd

by the administrators' questionnaire and the on-site visits conducted

by the Evaluation Team. 'Seventy percent of the superintendents

indicated that they had received "zero" to 'little" participation,

by local industry in job placement programs. Specific factors

inhibiting these programs were identified as "Lack of understanding"

(24%) and poor "lines of communication" (24% ). The lack of accom-

plishment of this workshop objective appears to be the result of

conditions at the local level and not necessarily due to the poor

performance of workshop participants or the materials presen_ed by

CenLer staff..

Eighty-four pecent of the participants indicated that the

steps involved in implementing a job placement program had been

--identified, one hundred percent of the participants indicated that

"some" of them had been implemented, and one hundred percent indica-

ted that plans had been developed to coo dinate the activities of

the various components. There was a significant statistic (p.05)

for the chi-square analysis of these three questionnaire items.

This workshop objective was accomplished to a high degree based on

the ,responses of workshop participants.
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The questionnaire did not directly assess the participants

lity to produce a workable model a total job placement program.

However, the generally high number of positive responses on relate,A

. ems could lead. to the conclusion that most workshop participant

w-uld be able to produce the required model.

Review of questionnaire items relative to Implementing and

evaluating a job placement program indicated that viable action

plans exist for 80-100% of the workshop participants. Reporti 6

procedures have been developed by only 32% of the participating

thisschool /districts, but there was also a high "no response" t

item (52%). While several implications can be drawn from this data,

i.e., participants did not understand, were hesitant to respond

negatively, or wanted to be supporrave of the workshop, it must be

remembered that the total number of respondents for this component

was extrem_ly small. The Evaluation Team would be r -1 to draw

firm conclusions from wha c nsiders t be insufficient data.

Compo-en_ E: Teaching Disadvantaged :-d Ha- ieapped Students in
0 ccuPations

_

Objectives for this component required participants to 1) on-

ate an understanding of the concept of cares awareness, 21 demo

strate the ability to facilitate the students understanding of him-

selr 3) implement an office grade nine program 4) select organi

and initiate learning experiences designed to broaden the student's

self-perception, and -) coordinate an interdisciplinary effort

with a team of teachers.
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Chi- quare analysis of items N-4 and N-5 (Table 6) resulte -1

significant statistic (p(.0S) indicating that pa- ticipant

understanding of the concept of career awareness as determined by

those items was directly influenced by the kshop. There were

ze o "no responses", which tends to reinfOrce this conclusion. Tha

non-participant group responded ---ith a high (51%) "no _ponse" to

these same items.

'A direct measure of participants' ability to facilitate student

understanding of himself was not made through theadministration

of the questionnaire. However, eighty-two percent of the partici-

pants indicated that student interest was average or better while

fifty percent of the non-participants indicated a no response".

The Evaluation Team -oncludes that this objective was accomplished

as measured by the questionnaire items.

The questionnaire did not ask any specific questionr in regard

to the development of a grade nine office program. liowc ,,r0 a

guide for career oriented activities was developed in only ten

percent pf the participantsschools it offered less than ten urit

it did integrate career activities with the established curriculum,

a plan was developed for its implementation and it was used during

the 1972-71 school yea .
Closer e-amination of the data for this

component in Table 60 however, indicates that the guide was developed

by only one participant (due to the small number of participants in

this workshop). Even with such a small number it is concluded that

this objective was not accomplished since all-but one of the parti-

cipants returned their questionnaire.
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Responses by participants to the questiorin&ire items would

tend to indicate that those participants who developed career

activities (92%) also assisted in their selection, organization,

and initiation

Ninety percent of the respondants indicated that in-service

planning activities are a valuable experience; sixty percent indi-

cated that procedures were present d and/or developed during the

workshop; and one hundred percent agreed that working -- a team is mor

productive. It is concluded that workshop participants did coor-

dinate an interdisciplinary effort with a team of teachers.

The objectives for this workshop component -ere accomplished

a very high degree.



Section 6 - UNIVERSITY OF GEORGIA

Componen s A and B were combined and offered as one work-

hop. However revised workshop plan was not available so

Evaluation Team developed separate questionnaires for these com-

ponents. These were mailed to the single listing of workshop

participants. Separate non-participant questionnaires were

mailed to separate groups for comparison purposes. The analyeas

was conducted separately for each component.

g2TP9I1941t A

The objective s for this component' required participants to

1) demonstrate, in an oral presentation, an understanding of the

concept of career awareness and the world of work, 2) elaborate

the strategy to be used in facilitating students understanding

of self, 3) develop two career oriented activities, prepare

written assessments of the potential or the local program of in-

struction, 6) identify team activities to be emplOyed in fusing

career oriented activities and 6) contribute to the development

of an overall guide. Objectives for counselors included 1)

development of an outline of individual and group guidance activ-

ities, 2) identification of ways in which the counselor can

directly support the classroom teachers need for ca eer related

information, and 3) development of a delivery system for making

career related infomation available to students.

The Evaluation Team could not ascertain whether or not the
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workshop participants w--e able to demonst ate their understanding

of the concept of caree- awareness in an oral presentation. This

particular activity was completed during the summer workshop.

The high correlation of questionnaire items on-student in-

te est and suitability of activities to student grade level

(Table 2 - items A4 and AS) tend to indicate that sati fact_y

strategies were developed by participants to facilitate student

understanding of self. There were no direct measures for this

objective, however.

Eighty-eight percent of the participants in icated they h-d

developed two or more career oriented activities. Only 32% of the

non-participants said they had developed two or more a-tivities.

Twenty-five percent of the pa ticipants developed six or more

The iden-ification of team activities to be -mployed in

fusing career oriented activities took place during the workshop

and could not be directly evaluated. However 81% of the respond-

ents indicated that the finished guide did integrate career activ-

ities with the established curriculum. Little direct data is

available to indicate the degree of accomplishme t of this work-

shop objective.

Eighty percent of the par icipant respondents said they had

moderate to great input in the deVelopment of an interlocking guide.

Only 50% -f the participants said that a guidetes developed during

the school year. This discrepancy of approxi ately 30% may be due
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:o some participants developing all or part of their guide durinc,

the workshop sessions.

Sixty-one percent of the counselor participants indicated that

group guidance activities were presented and/or developed during

the workshop. All participants designated one or more guidance

activities which had been planned and implemented as a result of

the workshop. This would also support the contention that during

the workshop counselors had identified ways in which they could

directly support classroom teachers. This cbjective could not be

directly assessed.

Fifty-nine percent of the participants indicated that a plan

had been developed for implementing the interlocking guide. Fifty-

three percent of the participant respondents said that the plan

had been used during the 1972-1973 school year. The delivery sys-

tem for the i plementation of the plan must have had significant

impact at the local level because 60% of the non-participants also

said th t the plan had been used this year.

The Evaluation Team believes that all Component A objectives

for this workshop were accomplished. However, the reader is

cautioned that direct assessment of three objectives was not under-

taken by the Evaluation Team.

Comppent 6

The objectives required participants to 1) demonstrate to the

program leadership :eam a perception of the nature and character

istics of di -dvan_aged and handicapped students, 2) develop at
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leas- 12 individuali-ed learning activities, _) contribute to

development of a local guide and 4) assist in identifying ways in

whi h the interdisciplinary team can functi n in the local school.

Ninety-six percent of the participants stated that procedures

for identifying handicapped and di.advantaged students were pre-

sented and developed. There was little di =,reement that the

following five methods were used t_ identify "in iting" handl-

capp-d and disadvantaged students: anecdotal reca ds, check lists,

,case studies, interviews, and questionnaires. The fir t seemed to

be the mo t popular.

Approximately one-fourth of the persons in each group stat d

they prepared no individualized learning activities to meet the

career orientation needs of disadvantaged students. However, some

56% of the participants stated they prepared four or more activi-

ties. Sixty-two percent of the participants indicated they pre-

pared no individualized learning activities for handi-apped students.

Only 34% of the participants said they prepared four or more

activities. Due.to the large nu be- of no responses in both groups

to the question of implementation of individualized learning ac-

tivities for both handicapped and disadvantaged students, it must

be con-luded that such implementation did not take place. In fac

the number of po itive responses clearly indicating that mplement-

ation took place was under 50% for both groups.

Only 54% of the workshop participants assisted in the develop-

ment of individualized learning activities. Participants also said

that interim objectives had been included to assure successful

- 174 -



conclusion of the terminal objectives of the learning activities

(51%) Data on the amount of direct participant involvement in

the development of a guide is not avilable.

One hundred percent of the workshop participants said that

procedures for teamwork were presented and/or developed during

the summer workshop. Working as a team was deemed more productive

by 90% of the Participants. A high number of respondents (94%)

said that a team was working within their school and 92% said that

thp team is relating aspects of the academic and vocational pro-

grams. This was a highly successful workshop objective.

.ponent C Management

The four objectives for this component required participants

to 1) contribute to the development of a local management guide,

2) give written evidence that a knowledge of the concepts of career

awareness has been acquired, 3) contribute to the development of

a set of criteria for assessing the effectiveness of teaching

strat gies, and 4) contribute to the development of a plan for in-

service training.

Ninety-one pe cent of the workshop partioipants said t at a

model for managing career and vocational education programs was

presented and/or developed at the workshop. However, only 67%

of the participants said that a management guide has been made

available to school staff members. Sixty-two percent said they

assisted in the development of the guide. Analysis of these

que tionnaire items indicated -hat this o_ ctive had little to
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1..oderate degree of accomplishment.

Most participant respondents selected item choices (Table 4

- items Gl, G2) which indicated a knowledge of the concepts of

career awareness.

Only a few participants indicated they had any input in the

development of observation proc dures (42%). Only 71q-j of the re-

spondents said that procedures for developing observations of

classroom teaching situations were presented andfor developed.

This objective may not have been fully explored during the workshop

sessions.

pixty-seven percent said that plans for in-service training

programs have been prepared, 65% said that the plans provide for

sufficient time to conduct in-service progra s, 73% felt that the

plans were designed to Create an _rderly presentation of program

objectives, 73% said the plans have been implemented, and 67% said

that the in-service appeared to meet the needs of the teachers.

This objective appears to have ;been:accomplished to only a mod-

erate degree. On-site visits with the superintendents re ealed

that this is one type of activity which is difficult to: undertake

without considerable cooperation of all teachers and occasionally

the need arises for extra funds in order to implement any extensive

in-service training.

Com onent D - Job Placement

This workshop component required participants to 1) demons_ra_e

an understanding of the need for a rationale for the operation
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placement p-o -am, 2) evaluate and identify existing place-

ment activities, ) utilize.existing agencies for testing and

placement 4) understand and implement central coordination of

job placement efforts, S demonstrate an understanding Of work

permits, child labor laws, and local school policies, and 6)

demonstrate an unerstanding of establishing and maintaining em-

ployer-placement counselor relationships.

Ninety-three of the participant respondents said LhaL posnihi

ionale for the operation of job placement program had been pre-

sented and/or developc during the workshop. A similar high

number (85%) of participants indicated that a rationale had been

written and 66% said that it covered all aspects of their job

placement program. Fifty-eight percent indicated that it had been

evaluated or validated. However, 80% said that evaluaAon proced-

ures have been developed for the job placement program, but only

73% said they had been implemented. Both -f these objectives heve

been attaineu to a high degree.

Thirty-nine percent of the participants indicated that local

agencies had been sought out for testing students and 83% said

that local'agencies had been sought out for placement. 'These

placement efforts must have been highly effective because 73% of

the participants said that the local agencies are providing job

placement for students. Each of these three questionnaire ite

produced a significant statistic when subjected to Chi-Square

analysis in comparison to the non-participant responses.
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The high positive responses to the previous objective would

also indicate that central coordination of job placement efforts

also exists.

Ninety percent of the participants said they had identified

federal and local laws which affect placement and 88% indicated

they had considered these laws and regulations in developing

their job placement program. The accomplishment of this objec

tive is very high. Items for this objective produced a high

probability statistic when subjected to Chi-Square analysis.

Wori<shop participants responded in the 91-95% range on the

uestionnaire items (Table 5 - G6, G7, G8) which dealt with em-

ployer-counselor relationships. Chi-Square analysis produced a

significant statistic on all three of these items. This object-

ive was accomplished to a very high degree.

All objectives for this workshop component we e accomplished

to a higher degree than almost any other component.

Component E Prevoeational

The objectives of this component required part cipents to

1) demonstrate an understanding of career awareness, 2) demon-

strate an ability to facilit ctIirIPntTS understanding of himocit,

3) implement a mini-pre-vocational program, 4) seicuL, Qvganize,

and initiate learning experiences, and 5) coordinate an inter-

disciplinary team effort.

Eighty-eight percent of the responding workshop participan,

said tilat concepts to develop career a-areness were presented
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and/or developed du ing the workshop. Eighty-one percent indi-

cated that specific concepts have been identified or developed.

This objeCtive was accomplished based upon these questionnaire

items. However, other items with high- percentages of positive

responses also support this contention.

Ninety-six percent of the participants indicated that activ-

ities designed to increase student understanding of self we-

.

p -_sented and/or developed durin, the workshop. Eighty-nine

percent Said that such activities have been developed, 84% said

they have been used by students, 81% said that student response

to the aetiVities waS generally positive, and 87% said that some

f the 'activities- grew out of:the activities and ideas presented

at the workshop. AlLof these item responses indicate a high

degree of accomplishment for this particular component objective.

A pre-vocationalmini-course has been develop d according.

to 81% of the participant -e pondents. Seventy-eightwrcent

said the mini-courses have b-en used in the classroom, and 78%

said that some of the mini-courses used were presented or devel-

oped at the summer workshop. However, 68% of these same respond-

ents also said that the mi- -courses need moderate to great re-

vision. This should be a significant response for those indi-

viduals who_are responsible for future teacher workshops at the

institutional Center. This objective was accomplished to a h

degree.

Eighty.-eight percent of the participan s have used learning
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experiences with their students. P ovisions have be n made for

revising the learning experiences (76%) and they need only little

or moderate revision (90%). This component objective was also

highly successful.

The formation of interdisciplinary teams only received a

46% positive -esponse. While 94% of the respondents said that

procedures for team work were presented and/or developed during

the workshop, only 39% said that the team had developed proced-

ures and guidelines. Thirty-four percent indicated that the team

had provided assistance to other teachers. Little provi ion had

been made to revise the work done by the team (35). Fifty-seven

percent said that the procedure& and activities developed by the

team need moderate to great revision. The low level _f accom-

plishient of this objective may be directly to local understand-

ing of career education concepts and it_ relative priority in

relationship to local goals and objectives.

Component G - World of Manufacturin

The ten objectives identified fo- this workshop component re-

quired each participant t_ 1) demonstr te orally or in a written

report the concept of c peer awareness and the general relation-

ship of local "World of Manufacturing" programs to the local

career education model, 2) demonstrate orally the recent thrust

career education, 3 dentify several sources of information

concerning occupational requirements, 4) elaborate the strategies

for placing manufacturing technology into the broader context of
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industrial technology, 5) demonstrate in an oral presentation an

understanding of the interrelationships between manag ment, per-

sonnel, and.production pra tices, 6) identify the vocations in

manufacturing industries, 7) gain knowledge of selected student

a-tivities designed to promote student involvement, 8) design

activities to develop responsible behavior and safe work attituden

in students, 9) select and organize learning experiences, and 10)

set up a course outline for the school year.

The first three objectives listed above were not assessed by

the Evaluation Team. They were short term process objectives which

had to be evaluated during the workshop sessions.

Only 64% of the respondents said that procedures for relating

manuf cturing technology to industrial technology were presented

and/or developed during the workshop. Sixty-eight percent said

that procedures have been developed to make the relationships cl ar

to students. The same pe centage of respondents (68%) had moderate

to great input into the development of these procedures and that

they had been used in the classroom. Fifty-two per ent said that

the procedures needed little revision. This component objective

had a moderate degree of success.

Objective five was demonstrated during the workshop but had

significant relationship to the local implementation of the "World

f Manufacturing' program. Eighty-four percent of the workshop

participants who responded said that procedures for relating man ge-

ment, personnel, and production practices were presented and/or
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discussed at the workshop. Only 66% identified the interrelation-

ships and only 68% said that activities were provided within the

instructional program to assist students in understanding the in-

terrelationships. This objective for the workshop was only mod-

erately successful.

The Evaluation Team could not assess whether or not workshop

participants were able to identify the vocations in manufacturing

industries (objective 6).

Sixty-eight percent of the workshop respondents indicated

that activities have been developed to encourage student involve-

ment, that student response to the activities was generally pos-

itive, that the activities resulted in greater student involve-

ment, and that some of the activities grew out of ideas presented

during the workshop. This objective had a moderate level of

accomplishment and is directly related to objective seven relative

to gaining a knowledge of selected student activities.

The Evaluation Team did not assess whether or not workshop

participants designed activities to develop responsible behavior

and safe work attitudes in students. This type of assessment would

require direct contact with the students of workshop participants.

Many of the questionnaire item responses indicate that work-

shop participants did select and organize'learning experien-es.

This is evidenced by the numbers of participants who developed

activities for student involvem-nt (68%).
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E: ihty-four percent of the respondents indicated that pro-

cedures for developing a course outline were presented and/or

developed during the workshop. The same number of participants

also said that a course outline or plan had been developed al-

though only 68% indicated that it provides a clear picture of

the levels through which students must move. Eighty-four percent

said that the outline had been used in developing instructional

plans. Only 52% said that the outline needed little revision,

32% thought it needed moderate to great revision. This obj ct-

ive was accomplished to a high degree.



SECTION VII

, -OR QUESTION [AIRE ari INTERVIrWS

A major objective of this evaluation and prop:rlm audit

was to "Determine, if participants in training se lc,na have

not exhibited improved or increased career education practices,

reasons why such desired behavior on the part of the part:ci-

pants has not occurred.

Two procedures were used in the assessment of th

objective.

As displayed in Table I, a questionnaire was developed

-istributed to 97 selected administrators. Forty-nine

qu,astionnaires were forvarded directly to Superintendents of

school districts which participated in the 1972 Care-,..r Educa-

tion summer workshops. Forty-eight we e directed to principal-

participating school districts. This distribution of the

sc :strators' questionnaires was limited to just one

principal in each district. Twenty-nine (59%) of the t- get

iperintendents responded. Twenty (42%) of the target princi-

is responded. The tabulated answers of the returned question-

naires are dieplayed in T ble number 10.

The second procedure employed by the Evaluation Team was

the completion of a semi- truetured on- ire interview with

ther the Superintendent or his designee. Evaluation Team

mmbers interviewed 25 of the 27 Superintendentswho expressed

a willingness to participate in such an interview. Scheduling
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difficulties made it impossible to actually intervieu the

remaining 'nistrators.

Administrators estionn 'r

Ninety-six percent of the re ponding ad inistrators

agreed with the three following statements:

1. Objectives developed by teachers who participated
in the Career Education Summer Workshops have been
implemented in local district curriculum.

2 Local information workshops for other school
district personnel have also been held.

3. Various publics within the school district
have been informed about local career education

programs.

It must be noted that given an opportunity to select all

appropriate publics, 24% of the responses identified that

school boards were informed mor_ often in regard to local

career education progra_s. None of the other identified

publics were seen as being infor--d of career education program

by more than 21% of the administr tors.

Ninety four per- n: indicated that funds have been allocated

within the school;or school district for further development of

of career education. The Evaluation Team suggests that the

6% who did not respond affirmatively may represent school

districts were Summer Workshop objectives could not be attained

because of the lack of local support for the total concept.
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S -teral educators either wrote in separate letters or added

tments to their questionnaires which offered some versi n

of the following statement:

"We were unable to implement the program developed

at the Summer Workshop because funds were not made
available by the local board."

Given an opportunity to select all applicable answers,

not more than 40% of the administrators identified a sin-

item (field trips) having received supporting funds.

Eighty-seven percent of the responses indicated either

moderate or great public support for career education. The

12% of the administrators that indicated little or no public

support may well be employed in districts where the lack of

such support blocked the implementation of programs developed

during career education Summer Workshops.

One hundred percent answered that procedures to disseminate

information about career education exist.

More than 9% of all respondees felt that t e programs

and materials of career education programs were relevant and

that students considered such programs to be either good or

excellent.

Given the opportunity to identify factors that support

more than 1_4

Student/teacher

or inhibit local career education programs, n

of the resoondees agreed on specific fact

invol- ment was called out as supporti e while the need for
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better lines of communication was identified as inhibiting

more effective program implementation.

Ninety percent of the responses indicated that the

career awareness and career education programs which have been

developed reflect the economic needs of the geographical area

served.

The fact that 80% of all answers demonstrates that area

bu inesses and industry have been an integral part of the

local career education programs might be interpreted as

commendable. The Evaluation Team believes that 100% of the

responses should be affirmati e if recommended guidelines

for the development of job plarement programs had been

followed. It appears that the lack of an effective advisory

committee contributes to the failure of _a school district

in its development of career education programs. Su h pro-

grams should receive maximum impact from loc-1 busin s- and

industry.

Responsibility for the local programs is assigned in

of the districts to a full time person The same members

of districts assign the responsibility to more than one pa t

time person while 25% of the districts have a single part

time person responsible for the program. The need for better

lines of communication has been identified as an inhibiting

factor in the development of career education programs. The
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comparatively large percentage of districts identily

a divided responsibility for the program appears to r

enforce the need for clearly defined lines of communication

and responsibility.

Only 33% of districts responding assign the responsibility

for career education to a common job description. Sixty-

seven percent scattered responsi)ility across seven other job

titles. Several local educators interviewed by the Evaluation

Team made comments that appear related to this item. First

they indicated a need to more accurately define "career

education". Considerable discomfort was disclosed by certain

local educators with what they termed as either the unwilling-

ness or the inability of state-wide 'experts" to define career

education. This lack of definition appears to have contri-

buted toward confusion as to what skills are required of

persons responsible for district-wide program development.

Several persons who were inte vie ed displayed concern that

c_reer education mivht be too closely identified with

vocational education and thus fail to gain broad support f

teachers in all areas of the school programs.

Several teachers who r ceived control que tionnaires

w ote to the Evaluation Team to poillt out that as academic

teachers they had no interest in, or responsibility for,

career education.
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Eighty-two percent said "no" to the following

questionnaire item: As career educaion programs develop,

they are self sustaining, i.e. able to continue operation

without specific financial aid from other than ordinary

school district funds. Most of the central office personnel

interviewed agreed that local funds should be used for care

education but pointed out that the program is too new arid

unproven to realiotically expect the local district to accept

financial responsibility. A small number of those interviewed

pointed out that their district already contributed substantial

support t_ ca-eer education.

Some 55% of the- administ-ators reported tbat no internal

evaluation procedure had been developed to date. Local

administrators spoke with considerable feeling about the

entire concept of program evaluation. Evaluation Team members

were able to identify five separate and distinct evaluation

efforts going on within most participating school districts

re ative to the i_nstitutional Center prognum5,,

Many local administrators believed the overall evaluation

requirements to be excessive, sometimes ill conceived and

most always poorly or improperly interpreted.

Questions 19 and-20 ind _-ate that the development

,3,nternal evaluation procedures was a matter of low priority

with the local school distriet_ Forty-nine percent of the
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replies to iie_ 19 and sixty-two percent to item 20 offered

no response.

Eighty-three Percent of the replies indicate that the

career'education program will be continued either as presently

written or with Only minor revisions. Eight percent

indicated that major revisions would be made to insure the

contention of the program.

Local administrators emphasi ed on se-e al occasions

the importance of making appropriate revIsions in each

program'Whenever. the program is to be used with a diffe_ent

grOup of students. The need for this type of revision was

also cited by more than 25 persons returning target question-

naires from the workshop component mailing.

Forty-three percent of the respondents indicated that

the principal selected the participants for the Summer

Workshops. Twenty-three percent reported that participants

were selected from volunteers. About 1/4 of the administra-

tors interviewed by the Evaluation Team specifically com-

mented uDon the selection process. The first comment

indicated a belief that inadequate'notioe was given for the

Workshop. Increased lead time would have allowed a more

effective participant selection process at the local level.

Concern was expressed about theantry level skills of work-

shop participants. Both administrators and educators

- 189 -



returning target questionnaires foi, components indicated

that some workshop participants had already mastered the

knowledge and skills which were presented at the workshop.

Additionally; a somewhat smaller number of administrators

and target questionnaire respondents indicated concern that

the workshop trainers assumed that workshop particpan s

had mastered skills and knowledge which; in fact, were beyond

them.

Eighty-six percent of the respondents stated that

participants in their district reacted either very favorably

or favorably to the workshop. There is a possibility that

at least some of the remaining persons who were either

neutral or unfavoLable toward the workshop were persons who

already had highly developed skills in the areas presented.

Ninety-six percent of the administrator6 said that

workshop participants tried new activities as a result of the

workshop experience. Some 3% of the individuals who returned

the workshop target questionnaires appended a note indicating

that they did not try new activities as a result of the

workshop because the activities discussed at the workshop were

already an integral part of their program prior tb workshop

participation.

Responding administraors felt that the same eight

different new activities were tried in their district in about
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an equ_l ratio.

Although 32% of the adminIstrators considered t he

workshop to he very effective, 62% considered them to be

'Only somewhat effective. When compared with the fact that

40% of the administrators thought that the-program should

be continued with-some modification, the indication is

there is local concern at a fairly high level relative to

-rkshop offerings.

The figures displayed for questionnaire items 29 and 30

indicate that university or college consultants did visit

most school districts to follow up on Summer Workshop

activities. A wide range in the number of visits was

indicated and it appears that some of the geographically

distant districts received fewer visits. .Several adminis-

trators in southern Georgia also expressed concern about the

great distance between the training center and their district.

Administrat is' Int view:

Evaluation Team members visited twenty-five school

districts ranging geographi-ally from Ringgold In the

northea-t corner of the state to Blakley in the southwestern

Team members traveled more than 3500

miles as they visited with school district personnel through-

out the state. The districts visited had all parti ipated

part of the state.
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in the surrer training programo presented by each of the

th.ee institutional,Centers.

Each interview initially focused upon thirteen .

que tions directly related to their responses on the

questionnaire. Additionally, each local administrator was

encouraged to comment upon any a-pect of his career education

program which might not have been touched upon in sufficient

d-tail in the quetionnaire.

All except one administr.ator felt career education was

important for students in grades 1-12. This one exception

felt that career education was importan _ost7secondary

years as well.

Although all of the administrators rated the training

received at the workshops as satisfactory, at lea t half ol

them added some parathetical comment. Concern about matching

workshop content to the entry skills of the participant-

was most frequently mentioned. Examples of training being

too basic for workshop participants were frequently cited.

Every administrator felt that there were teachers within

the school district th-t needed additional training in any

of the several areas. Most administrators felt that academic

teachers needed inservice training to understand the

importance of career education. A small number of respondents

felt that som- vocational teachers needed in-service train-
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ing to develop,a broader understanding of the basic

cept. Almost without exception, the administrators

identified additional in-service training as one of the key

activities needed in order to insure future prog s 0

Most administrators indicated that the funds .available

to support career education came from federal, state and

local sources. T o administrators indicat d that local

funds were not involved. The Evaluation Team was led to

believe that participating school districts obligated them-

selves to provide some specified level of financial support

at the local level in order to participate in the Summer

Workshop programs.

Many people not associated with local schools have

been aligned with career education programs at the local

level. Business and industry representatives have been

quick to supply resource people for specific groups of

students within the local schools. One firm has a program

in which teach-rs are hired and provided an opportunity to

become fully acquainted with the manufacturing operations.

Most school distri ts were enthusiastic about the

Governors Conference on Career Edu-_i n and reported

participation for lay people as well as professional staffs.

One question posed to Superintendents was, "Please

iden ify the major accomplishments of career education:.
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Responda ts were about equally divided in stating "hel

children learn the dignity of work " "causing teachers to

recognize the need to create a relevant curri ulum", and

"provide students with a purpose for attending school".

When asked to identify an existing problem in the

development of career education every administrator anc,iered

"money". Year-to-year fun i g without any indication of

availability of continu-tion of funding for a specific

program was identified as a major stumbling block in tbe

long range development of career education programs.

The information made available to the Evaluation Team

from the administrato a' questionnaires and the on--ite

interviews basically, supported the findings of the other

pro edures utilized durIng th2 evaluation and program aUdit.

Many administrators provided some insight into the 'overall

program and their c mment. are worthy of note.

Comment 11
TrTS-67-pr5gram offered by our Center changed because
one trainor left after_only a single session and Dr.

- did everything possible to provide the
anticipated training. The questionniire received
from the Evaluation Team went into 'kshop detail
to a greater degree than the contentf,, of the actual
workshop program." (As noted earlier, the target
questionnaires were developed directly from work-
shop objectives as discussed with Center personne

Comment 11.2
"The late announcement of the workshops made it.

very difficult to recruit appropriate staff membe
for participation and when-the date and location
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the workshop was later changed, it then became
virtually impossible to get participants who
could attend."

Comment #3
uThe consultants were sincere and knowled eable
about specific areas of career education. Un-
fortunately, they did not know:

- how decisions are reached at the local
district level

- the entry skill level of workshop partici-
pants

- the problems of individual districts, or
where our district was located.
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.ARY OF EVALUATION FINDINGS AND RECOM E DATIO-c'

The Evaluation Team ummary _ the degree to which the

three institutional Centers accomplished their workshop component

.objectives isdisplayed separately for each Center on Tables 11

'through 13 at the end of this section. The reader should keep

.in mind thatwhile initial examination of these tables may indi-

cate a higher'degree of accomplishment of objectives at one in-

etitution, there were many local school district influences

upon partiipant behavior which could not be controlled by

..Center staff. Hence, in those instances where objectives were

not accomplished, as indicated.by evaluation findings an exam-

ination must also be made of the local constraints which inhibited

--the organizatiOn and implementation of Workshop Models, concep

and ideas.

There are definite recommendations which the Evaluation Team

'must make relative to its finding for,the 1972-73 school year and

the implications for planning for the 197 -74 school year. The

specific recommendations are as follows:

1. Increased Iead time needs to be iirovided when local
school districts are to,be notified that they'are
eligible for_participation in summer workshops. _This

will allow time to select participants with qualifi-
cations and entry skills for which the workshop is de-

signed. (At least one superintendent commented during
the interview that there has been even less lead time
this year in his district When compared to last year.).

2 Subject matter Content of future summer workshop pro-
grams should be more closely related to the entry
skills of participants and the local school district
requirements for more skilled career and vocational
education staff.
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Improved participant selection processes need to be
developed and displayed to local school districts
participating in summer workshops, i.e., a French
teacher should not be involved in a summer workshop
on "World of Construction" curriculum development
just because (s)he was the only professional staff
member who had not yet made another commitment for
the summer.

4. Workshop_objectiveS should be compared to local
school district objects for the same topic. On-
site interviews indicated that priorities for ob-
jectives were not similar and that a particular
workshop was bound to fail.

5. Changes in location.and dates of summer.workshops
should not be made just prior to the originally
scheduled time. Schedulers of summer activities
for professionals should be sensitive to the fact
that such changes on a short notice will eliminate
many of the desired participants.

6. There should_be a reduction in the number of evalu-
ations to which summer workshop participants must
submit; particularly when the participants want to .
learn more but not have to face three different
evaluation groups as a result of being involved.

Future evaluation planning should consider placing
more emphasis on processes rather than products
(Even though a workshop participant may be given
a,model for a Joh placement program he cannot im-
plement it in his school district if (s)he does
not understand the processes involved.)

Procedures should be developed which would allow
workshop consultants to better familiarize them-
selves with local school district management
processes, constraints plabed upon local professional
staff, and the degree of local commitment to the
workshop/technical assistance subject matter area.

9. Consideration should be given to multi-year funding
of local programs in order to allow school districts
to plan more effectively and develop a more positive
attitude toward-career education programs.
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10. Consideration should be given to locating an in-
stitutional Center in eloser,proximity to school
districts located in the southern part.of the state.

11. Serious consideration should be given by State and
local education agencies to the idea of not accept,-
ing.grant funds when they are made available late-
in the school year, do not provide for a reasonably
comprehensive program', or.cannot otherwise be'effect-
ively utilized due to local constraints.
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5' E 11. SrMARY OF DEGREE OE ACCOMPLISHMENT OF
SEPERATE NORKSHOP COMPONENT OBJECTIVES
FOR GEORGIA SOUTHERN COLLEGE.

OBjECTIVE 140. A 87-

COMPONENTS

2

3 + +

4
5 +
6 LIJ

7

8
C-)

10 +

* = Unable to make valid conclus on (size of respondent group too

small)

ree of accomplishment:
+ Objective accomplished above 80% level

. Objective accomplished between 50-79% level
= Objective not accomplished, below 50% level



T -E 12 SUML DEGREE OF ACCOMPLISHMENT OF
SEPARATE !ORKSHOP COMPONENT OWECTIVES
FOR GEORGIA STATE UNIVEPSITY.

COMP° NE TS

18JECTIVE NO.

1 * +
2 * 4-

3 _ + 4- _

Lt 4. ± * *

5 * * +
6

7

8

9

= Unable to make valid conclusion (sufficient data not available to
Evaluation Team)

wee of accomplishment:
+ = Objective accompliShed above 80% level
* Objective accomplished between 50-79% level
- Objective not accomplished, helm! 50% level
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TABLE 13 SU=ARY OF DEGREE OF ACCOPLISHMENT OF
SEPARATE WORKSHOP COMPONENT OBJECTIVES
FOR UNIVERSITY OF GEORGIA

OBJECTIVE NO. A

COMMIE TS

1 + - +

2 +

3

4 +. +-

5 +-

+-

7 + +-

8

9 + -

10 +

= Unable to make valid conclusion sufAcient data -not available
to Evaluation Team)

Degree of accomplishment:
= Objective accomplished above 80%level
= Objective accomplished between 50-79% level

- = Objective not accomplished, below 50% level
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