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PREFACE

Technological advancements and changes in the plastering
industry have made it highly important that training and
experience in apprentice programs meet the changing needs of
the industry. For this reason, the National Plastering Industry
Joint Apprenticeship Trust Fund (NPIJATF) Committee has
revised its national apprenticeship standards in the trade for. - -—-
the guidance of local joint apprenticeship commitiees,
rmanagement, and labor throughout the United States.

The standards were developed in cooperation with the
Bureay of Apprenticeship and Training, t).S. Department of
Labor, and include the latest amendments and regulations of
the various Federal laws affecting apprenticeship and training.
it is strongly recommended that management, labor, joint
committees, and others concerned with the development of
skilled plasterers make full use of these revised standards in
setting up, conducting, and improving local apprenticeship
programs:

~ Labor and management are equally represented in the
membership of the NPIJATF Committee and both offer their
assistance to local joint committees and all others concerned
with training.
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NATIONAL APPRENTICESHIP AND TRAINING STM‘!DARDS
FOR PLASTERING

Provisions of Standaids

The National Plastering industry Joint Apprenticeship Trust
Fund Committee, in cooperation with the Bureau of Appren-
ticeship and Training, U.S. Department of Labor, has de-
veloped these national slandards to cover the basic require-
ments for complete and effective local apprenticeship
systems. They are offered for the guidance of local contractors
and plasterers, and their respective organizations, in training
apprentices in skills of ine plastering trade and training
plasterers to meet the technological advancements of the
industry.

Duties ot the National Commlttee
It shall be the duty of the committee to:

1. Register these standards with the Bureau of Apprentice-
ship and Training, U.S. Department of Labor.

2. Set up and maintain a trust agreement for the proper
handling of national commitiee funds, which agreement shall
conform to section 302 of the Labor-Management Relations
Act of 1947, as atnended.

3. Meetat least once eachyzsar and on call of the commitiee
president.

4. Provide for an annual audit of the account! beoks and
records by a cedified public accountant. A statement of the
resulls of such an audit shall be fumished to each of the
sponsoring organizations and each member of the board and
made available at the principal office of the commiltes.

5. Develop and provide assistance in directing apprentice-
ship training programs al both the nationat and lgzal levels.,

6. Develop and disseminate malgrials to be used in the
promotion for youth to epter the plastering industry appren-
ticeship program.

7. Endeavor to coordinate the efforts and activities of the
sponsoring organizations, their atfilialed groups, and Federal

‘and State apprenticeship and educational agencies in matters

affecling apprenticeship and other training,

8. Develop, promote, and distribute uniform courses of
related instruction for use by local committees,

1
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9. Employ a competent person as national director. The

director shall assume such responsibility and authority for the
- oparation and administration of the. nationai :apprenticeship

and training program as shall be delegated by the committee.

10. Create and establish a preapprenticeship educational
progran: in accordance with the affirmative action require-
ments and objectives under 29 CFR, part 30, and Executive
Order 11246, as amended. These preapprenticeship programs
are defined as any course of instruction in the public school
system, or authorized training program under the Operafive
Plasterers’ and Cement Masons' Intemational Association and
the National Plastering Industry Joint Apprenticeship Trust
Fund, designed to prepate a student for entry into the
ptasterers' apprenticeship program.

11. Assist district school boards, community college boards
of trustees, and local joint apprenticeship committees to
devslop and establish training programs that include required
vocational instruction and necessary general education
courses. : '

Detinition of Registration Agency

The term “registration agency™ as used herein shall mean
any State apprenticeship agency recognized by the Bureau of
Apprenticeship and Training, U.S. Department of Labor, or, if
no such recognized agency exists in the State, it shall mean
the Bureau of Apprenticeship and Training, U.S. Department of
Labor Y.

Qualification for Apprenticeship

Applicants for apprenticeship shall be 18 years of age or the
required minimum age of the State in which applicant is apply-
ing. Maximum age should be 35 years, or as stajad in the local
program.

All exceotions to the staled minimum guaiifications in local
programs must be identified in the standards prior to
registration with the approprlate registration agency.

Tserms of Apprenticeship

The term of apprenticeship shall be not less than 2 years or
4,000 hours of reasonably continuous employment and

M Locat appiication of these national standasds in States having recognized appesn-
Iiceshup councils May reQuie adaPlion t0 Meet the standards of apprenliceship in
such Stales. The staffs of the Bureau of AppronticesnP and Trasning and the State
appreniicestnd agencies are available toadvise on such standards
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experience in the plastering trade, and at least 144 hours per
year of classroom instruction or a qualified correspondence
course, such as administered by the National Plastering
Industry Joint Apprenticeship Trust Fund.

"Overtime” shall be credited to the term of apprenticeship on
the basis of actual hours worked.

When the apprentice has had previous experience in the
trade, other than preapprenticeshlp training, the joint appren-
ticeship committee will evaluate such experience and
recommend credit toward the comgletion of apprenticeship.

Preapprenticeship Tralning

. Preapprenticeship training shall consist of not less than 200
hours of training in plastering, in the classroom or on-the-job
training, or a combination of both. These programs shall be
conducted and operated in accordance with the affirmative
action requirements and objectives under 28 CFR, part 30, and
Executive Order 11246, as amended.

The curriculum and course will be taught by competent
plasterers. They shall meet the approval of the Operative
Plasterers’ and Cement Masons’ International Association and
the Mational Plastering Industry Joint Apprenticeship Trust
Fund. '

An applicant who has successfully completed an approved
preapprenticeship program shall be entitled to priority in
admission into plasterer apprenticeship programs for which
the applicant is qualified.

Probationa ry Period

The first 500 hours, approximately 3 months of employment
after the signing of the agreement, shall be the probatlonary
period. During this period, the apprentice agreement may be
canceled by either party without the formallty of a hearing.
After the probationary period, the agreemant may be canceled
by either party after adequate cause has been shown and all
parties to the agreement have had an opportunity to be heard.
The registration agency shall be notified of all cancellations

. and terminations of apprenticeship agreements.

Transitory Apprentice

. Local joint ~apprenticeship committees may indenturs
individuals who are continuing lheir education in Subjects
rejataed to the construction industry, proviged such appllcants
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meet all 1ocal qualifications for selection as provided for under
title 23 of the Code of Federal Regulations. Transitory appren-
tice training will provide an opportunity to obtain a plasterer
classification, together with an educational degree. A
minimum of 400 hours of on-the-job training must be obtained
in each year of trainlng to enable the student-apprentice to
continue apprenticeship in the next catendar year.

The transitory apprentice shall start at the beginning wage
scale of an apprentice as stated in the local registered appren-
ticeship standards. The apprentice wili remain at this wage rate
untii entered into a permanent and uninterrupted on-the-job
apprenticeship program. When the local joint apprenticeship
committes determines that the transitory apprentice is serving
a full-time apprenticeship, credit will be granied for the hours
acquired in the student-apprentice period and a ralse given to
the pay scale level achieved.

Before receiving a certificate of completion, the former
transitory apprentice shall have at least 2,080 hours of
reasonably continuous on-the-job training and at least two full
semesters of related technical instruction to meet the required
minimum standards established herein.

Related In§truCti0n

Apprentices shall be required to attend c¢lasses. in Subjects
reiated t0 the trade (144 hours per year of such instruction is
normally considered necessary). Local joint apprenticeship
committees shall raquest the local s3chools to establish classes
of suppiemental related instruction for apprentices. They shall
also cooperate with the local vocational schools. Where
facilities are not available, the Nationgl Plastering Industry
Joint Apprenticeship Trust Fund's national zorréspondence
courses will be acceptable in lieu of related training. This
correspontence course includes blueprint reading, basic
constructio;1 math, and a fuli course in plastering and safety
The curriculum outline includes blueprint readnqg i, 1;
practical construction mathematics, plastering cour\ses l, II, III

Equal Opportunity x

The recruitment, selection. smployment, and trgining of
apprentices during their apprenticeship shall be without
discnmination because of race, color, religion, national c+igin,
or sex, The sponsor will take affirmative action to provide equal
opportunity in apprenticeship and will operate the apprentice-
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ship program as required under title 29 of the Code of Federal
Regulations, part 30, as amended.
. All programs of apprenticeship registered with the Bureau of
- Apprenticeship and Training on and after January 17, 1964,
must include acceptable apprentice selection standards and
procedures and a nondiscrimination pledge consistent with the
regqulation.

In addition, each local joint apprenticeship committee will
be required to develop and adopt an affirmative action plan,
which must include goals and timetatles, where applicable, in .

" accordance with the requirements of title 29, part 3%, as
amended.

A local program sponsor with a program in which fewer than
five apprentices are indentured is requiréd onty io"‘adopl the
equal cppertunity pledge stated at the beginning of lhlS
section.

Selection Operation

1. Where apprentice applications are accepied periodically
rather than on a year-round basis, notification of apprentice-
ship openings shall be maile at least 30 days prior to the
carliest date of application in the following manner:

a, The BAT or SAC representative serving the program
shall be notified in writing.

b. In a SAC State, the State supervisor of the BAT shall
also receive notice, e

¢. The superintendent of schiools shall be notified.

d. All State employment service -oflicés in the training
area shall be notified.

e. Notice will be provided to appropriate apprenticeship

outreach organizations operated by the area Building

Trades Council or responsible and established civit

rights groups interested in recruiting, preparing, and

- motivating minerity group members to meet appren-
— ticeship qualifications.

f. Notice in the form of a press release shalt be provided
to media known to have minority group readership or
listene:ship., e

2. The selection procedure outlined in the local apprentice-
ship starndards shail be foilowed uniformly for alt applicants
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regardless of race, color, creed, sex, national origin, or
occupationally irrelevant physical handicap.
a. A 55 rating on the applicant rating form is required
forentry.

b. Where lists are maintained it will be the responsibility
of the applicant to advise ihe committee of change of
addreéss. When openings occur, applicants at the top
of the fist will be notified by registered mail.

Apprenticeship Agreement 2

After an applicant for apprenticeship has been approved and
before applicant is classified as an apprentice or enrolled in
related instruction classes, the apprentice shall sign and, if the
apprentice is a minor, a parent or guardian shall Sign with the
apprentice an apprenticeship agreement with the commitiee.
The provisions of the agreement shall be as shown in the
sample agreement attached 10 and made a part of these stand-
ards. Therefore, the local program shall be considered a part of
the apprenticeship agreement as though expressly written
therein.

Each approved applicant shall be given an opportunity to
study the standaids, the committee policies, and the appren-
ticeship agreement before the latter is signed.

The aporenticeship agreement shall be prepared in duplicate,
one copy for the apprentice, and one copy for the committee.
(Where applicable, a third copy shall be provided the registra-
tion agency.) All apprentices shall be registered with the
appropriate registration agency.

Certificate of Completion of Apprenticeship ¢

Upon successfully completing the formal apprenticeship
program detaited in these standards (as determined by the
JAC), the apprentice shall be issued an appropriate certificate
of completion by the National Plastering Industiy Joint
Apprenliceship Trust Fund.

(NOTE: Committees deviating from these standards are
required to file such deviations with the National Plastering
Industry Joint Apprenticeship Trust Fund to become eligible to
receive certificates of completion of apprenticeship.)

2/ some State apprenticestup agencies require the use of their own apprenticeshid
agreement Jorms 10 such anstances. the agreement forms may be obtained trom Ihe
slat) of the State agency or the Bureau of Appeenuceship and Traimng
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Ratio of Apprentices to Plasterers

The ratio of apprentices to plasterers shall be in accordance
with the board of trustees of the National Plastering Industry
Joint Apprenticeship Trust Fund of one apprentice to every five
plasterers.

Hours of Work for Apprentices

The hours of work forapprent.ces shall be the same as those
for plasterers employed in the trade.

Apprentice Wages

The following scheduie of wages is based on a percentage of
the plasterers’ wage rate:

First 500 hours ..ot it e i e e ieeaens 55 percent
Second 500 houUrs . ...t s 60 percent
Third500houss ........... e ©5 percent
FourthS00hours ...........cciiiiiiiiinn, 70 percent
Fifth S0 hoUrS .« ..o ie e is e e e eeeeeenns 75 percent
Sixth500hours . ................ e e 80 percent
SeventhS00 hourS ... v e i e e 90 percent
Eighth500hours. ... ... il 95 percent

Advancement of Apprentices

At the end of each 1,000-hour period of employment, the
committee shall examine the progress of the apprentice on the
job and in refated instruction. Action must be taken on each
apprentice to; (a) Approve advancement: (b) extend present
rating for a specified probationary period; or (c) cancel
apprenticeship agreement. (NOTE: f an apprertice has
demonstrated unusual proficiency, the commitiee may
recommend the issuance of a certificate tefore the end of the
full term of apprenticeship; provided. however, that in any
event the apprentice must have had not fess than 4,000 hours
of reasonably continuous employment and expenence in the
trade before a compietion certificate is issued.)

Work Experience

Each apprentice shall be taught the use, care, and effective
handling of all tools and machines used in the plastering
industry in which the apprentice is indentured. Apprentice
shall be also instructed in the use and development of new

12




techniques in order that the apprentice keep pace with late
advancements in the plastering industry.
The local joint apprenticeship committee shall be respon-

————sible-for-seeing-that-the-apprentice receives complete instruc-

tion and experience in all brancties of the trade necessary to
develop the apprentice into a skilled plasterer. This may
require, in some jnstances, the transfer of the apprentice
among the participating contractors during the apprsnticeship.
{Recommended schedules of work experience for the major
crafts of the plasterirg industry are included in these national
standards.)

Supervision and Evaluation

The overall respon sibility for supervision of apprentices shafl
be the duty of the local joint apprenticeship committee. If a
joint apprenticeship committee does not exist, then the local
unions assume this responsibility undet the guidance of the
National Plastering industry Joint Apprenticeship Trust Fund.

A recording system shall be prepared on each apprenfice,
recording hours of work in the skill categories. The apprentice
should be graded-as to progress. The contractor shall
designate a particular person, who may be the superintendent,
foreman, or plasterer, to be responsible for the apprentices.
This person shall be required to sign the apprentice report.
When an apprentice cocrdinator is employed, this should be
the coordinator's responsibility. The National Piastering
Industry Joint Apprenticeship Trust Fund has a work-recording
system available to thelocal unions free of charge.

These reports shall be reviewed by the joint apprenticeship
committee Or an authorized responsible authority in the
categories of work skill pefformed on the job, correspondence
course, and related training. If deficiencies occur, corrective
action shall be taken. All apprentice reports shali be fited with
the National Plastering Industry Joint Apprenticeship Trust
Fund office in Washington, D.C.

Recognition for Successful Compietion

Apprentices who complete their apprenticeship and have
passed the required examination shall be awarded a certificate
of completion of apprenticeship by the NPIJATF In recognition
of their status as qualified plasterer in acraft of the plastering

-ndustry e
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Coordinator of Local Apprenticeship Systems

When feasible, the local joint apprenticeship committee
should consider the appointment of a person, on a full- or
part-time basis, to assist it in the supervision and administra-
tion program. Such coordinator of apprenticeship is to be
responsible to the local joint committee and assume such
duties as may be assigned by the local committee. The
coordinator acls for and on behalf of the leca! joint committee
during the interim between the regular meetings of the
committee to assure the continued effectiveness and success
of the local program. .3/

Apprentices shall receive instruction on accident prevention
and safe working habits in the crafts of the plastering industry
during their entire term of apprenticeship. They should also be
taught to recognize the common hazards of the construction
industry in general. Such instruction shall be coordinated with
the actual work being performed on Ihe job and the tools and
equipment being used.

Plasterer Participation

It is recommended thal training classes pe made available to
the plasierer graduates who are interested in keeping up with
the technological changes and advancemenl in the plastering
industry. |

Recommendations Conceming
Local Joint Apprenticeship Commitiees

Establishment of Committee

It is fecommended that a local joint apprenticeship commit-
tee, equally representative of management and labor, be estab-
lished, to be responsible for the administration of the local
apprenticeship program. Where organizations of employees
exist, such organizations should eachappoint an equal number
of its members to serve on the local joint committee.

A represenlative from the Bureau of Apprenticeship and
Training, tJ.S. Department of Labor, andfor State apprentice-

§/ See ApprenticesinP Coordinaters. Pubhshed by Ire U S Depantmen' of Labos's
Manpower Admerustranon. 1970, 28 pp
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ship council, if one exists in the State, is available upon
o request to attend meetings of the lecal joint apprenticeship
committee as consultant on apprenticeship matters.

Coverage

It shall be the duty of each local joint apprenticeship com-
mittee to identify its area of operation and to assume respon-
sibility for the training of all plasterer apprentices by con-
tractors within that area with whom the local union has
bargaining agreements.

Duties and Responsibilities of Committee

1. This committee shall, in conformity with the national
apprenticeship and training standards for the plastering
industry and the basic laboragreement, make local rules
and establish requirements governing the selection,
qualifications, education, and training of all apprentices
and for training of plasterers and others.

2. All funds for the operation of the apprenticeship and
s training programs shall be held in a trust fund. The com-
miltee shall initiate and certify all expenditures to the

trustees of lhe lrust fund.

3. The committee shall meet at least once a month and on
call of the chairman.

4. The committee shail determine the number of apprentices
needed to keep the area supplied with qualified
plasterers. After all factors have been considered, the
ralio of apprentices to plasterers shall be delermined and
stated in the local program.

5. The committee may employ a competent person as full-
time training director. The training director shall assume
such responsibility and authority for operation of the
apprentice training program as the commitiee delegates.

6. The commitiee shall determine the adequacy of each
employer to give an apprentice the necegsary training.

7. The committee shall see that each apprentice receives the
minimum requirements of related instruction and on-the-
job experience as outlined in these standards.

8. The committee which sponsors the apprentice is not
obligated to actually employ the apprentice, but shall use
every effort to keep the apprentice employed in a réason-
.ably continuous manner and adequately instructed.

ERIC 045




9. To provide diversity of training or work opportunities, the
committee shall have full power to act on matters pertain-
ing to iransferring apprentices from one job or shop to
another. All transfers and assignments for work shali be
issyed by the committee through the referral office, as
set forth in the basic labor agreement.

10. The committee shall select for training as apprentices
those applicants who best qualify under these standards
regardless of race, religion, color, national origin, or sex.

11.  The committee shall see that al! apprentices are register-
ed with the Bureau of Apprenticeship and Training, t).S.
Department of Labor, or applicable State apprenticeship
agency, hereinafter referred to as the ‘“registration
agency,” before they are employed.

12. The committee shall keep complete and accurate records
: on =ach apprentice, and file them with the national com-
‘mittee. '

13. The committee shall consider and act on all problems of
apprenticeship and training.

14. The committee shall set such rules and penaities as it
deems necessary for the successful operation of the
training program. -

15. The committee shall hear and consider all violations of
its rules and of the apprenticeship agreemant and make
such rulings as it deems necessary in each case.

., The committee shall make an annual report to the
respective employer-employee organizations covering its  °
work for the preceding year.

17. The committee shali call on consultants in the educa-

tional, apprenticeship, and technical fields for help and

guidance when deemed necessary.

18. The commitiee shall prepare a written policy statement
which sets forth the current rules and regulations for
the conduct of the local program. Such policy statement
shall be subject to revision by the committee,

£

s

Responsibilities of Apprentices

The lotal joint apprenticeship committee should impress
upon apprertices that, in signing the apprenticeship
agreement, they voluntarily agree to abide by the provisions of
the local standards, and should inform each apprentice of the
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responsibilitiesand obligations under the program as the joint
apprenticeship commitiee sees fit. These are:
1. To perform diligentiy and faithfuily the work of the trade
and other pertinent duties as assigned by the contractor in ac-

. cordance with the provisions of the standards.
2. To respect the property of the contractor and abide by the
working rules and regulations of the local joint cornrﬁilteg.
3. To attend regularly and complete satisfactorily the
required hours of instruction, as provided in the local
standards.
4. To maintain such records of work experience and training
as may be required by the national or local committee.
5. To develop safe working habits and work conduct as to
assure the apprentice's own safety, as well as that of other
workers. e
6. To work for the contractor to whom assigned to the
compietion of the apprenticeship, unless the apprentice is
reassigned to another contractor or the agreement is terminat-
ed by the iocal joint committee.
7. Toconduct oneseif at all times in acredltable ethical, and
moral manner; with the realization that much time, money, and
effort will be spent in affording them an Opportumty to
becornea skilled plasterer.

*

Filing of Apprenliceshlp Programs

Foilowing establishment ofthe iocal apprenticeshlp stand-
ards and their approval by the sponsoring groups, the local -
joint apprenticeship committee shafl fiie a copy with the
appropriate State or Federal apprentlceship agency and the
National Joint Apprenticeship Committee.

L3

Modification of Standards

- These nalional standards may be amended at any time by
action of the National Plastering Industry Joint Apprenticeship
Trust Fund Committee. If such amendments are incorporated
in locai programs, they shall not alter apprenticeship agree-
ments in effect in local programs at the time of the change
without the express consent of all parties to such agreement.
The registration agency shali be notified of all amendmants to
these national standards, as weil as to local programs.
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Cooperating Agencies
Local joint apprenticeship committees may obtain assist-
ance in the formulation and administration of apprenticeship
programs from:
1. Operative Plasterers’ and Cement Masons' International
Association, 1125 Seventeenth St. NW., Washington, D.C.
20036.

2. International Association of Wall and Ceiling Contractors,
1775 Church St. NW., Washington, D.C. 20036.

National Plastering Industry Joint Apprenticeship Trust
Fund, 1000 Vermont Ave. NW., Washington, D.C. 20005.
Bureau of Apprenticeship and Training, U.S. Department
of Labor, Washington, D.C., with field offices in principal
cities. (See lists at end of publication.)

State apprenticeship councils, State labor departments, or
State industrial commissions. {See lists at end of publica-
tion.)

. State and local boards of vocational education who work
in cooperation with the Division of Vocational Education,
U.S. Office of Education, which administers Federal funds
appropriated for apportionment among the States for voca-
tional education.

@

A

il

o

Apprentice Recordkeeping

To determine the progress and abllity of each apprentice
during each period of training, a carefully planned and accurate
recordkeeping system is essential.

The National Plastering Industry Joint Apprentlceship Trust
Fund provides a monthly reporting system free of charge to the
joint apprenticeship committee or local union. This system

Jmcludes a monthly recording’ card to be filled out by the
apprentice, showing the accumulated hours worked in each
specific division of the trade, the days and months, plus other
pertinent data that is to be filled in by either the supetintendent,
foreman, or designated persons. This card is then mailed to the
joint apprenticeship committee or NPIJATF {postage free}. The
joint apprenticeship committee or NPIJATF will then transfer
these marks to their master chart. A recording envelope is
provided to keep complete apprentice records available to the
joint apprenticeship committee or lacal unions.
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Federal Laws and Regulations Affecling
Apprentice Employment

Wage Deterrnination Regulations
(Federally Financed and Assisted Construction)

The Secretary of Labor, through the Solicitors Office of the
U.S. Department of Labor, predetermines the prevailing wages
for construction mechanics and laborers employed on Federal
or federally assisted construction projects. (Details of these
regulations will be found in part 5, title 29, subtitle A, Code of
Federal Regulations, covering labor standards provisions ap-
plicable to public contracts.) -~

Local joint apprenticeship committees should advise all
contractors participating in the local apprenticeship program
that, if they are awarded a contract for a federally financed or
assisted construction project, their apprentices must be em-
" ployed under a bona fide apprenticeship program registered
with a State apprenticeship agency recognized by the Bureau
of Apprenticeship and Training, U.S. Department of Labor, or if
no such recognized agency exists in the State, with the Bureau
of Apprenticeship and Training, U.S. Department of Labor.
Participating contractors shali further be advised that appren-
tices so smployed must be individually registered with the
appropriate registration agency.

The contractor must present written evidence of such reg-
istration, including evidence of the established ratios and wage
rates applicable in the project area, to the contracting officer
for acceptance.

Veterans Readjustment Legislation
[Public Law 90-77, 90th Congress)

«A veteran of at {east 181 days of continuous active duty, any
part of which occurred after January 31, 1953, or 2 veteran who
was released from aclive duty after January 31, 1955, for a
service-connected disability is eligible to pursue on a full-time
basis an approved program of apprenticeship and receive 2.
monthly training assistance allowance.

The apprenticeship program must meet the standards of the
Bureau of Aporenticeship and Training, U.S. Department of
Labor, and He approved by the appropriate State veterans’ ap-
proving agency.

Under the provisions of the veterans’ readjustment legisla-
tion (Public Law 90-77, 90th Congress}, joint apprenticeship
committees may be recognized as training establishments.
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Wage and Hour Regulations

The Fair Laber Standards Act requires that each employee

not Specmcally exempted who is engaged in interstate

" commerce or in the produchon of goods for such cotnmerce,
receive the statutory mlmmum wage; and that _no employee
(including an apprentice) may, be employed for more than 40
hours a week without receiving at least time and one-half of his
regular rate of pay for the overtime hours.

As an enforcement policy, time spent in an organized pro-
gram of related supplemental instruction by apprentices work-
ing under bona fide apprenticeship prégrams may be excluded
from working time if the following criteria are met:

(a) The apprentice is employed under a written apprenticeship
agreement or program which substantially meets the basic
standards of the Bureau of Apprenticeship and Tratning, t.8.
Department of Labor; and (b) such time does not involve
production work or performance of the apprentice's regular
duties. i the above, criteria are met, the time spent in such
related supplemental iraining shall not be counted as hours
worked unless the written agreement specifically provides that
it is hours worked. The mere payment or agreement to pay for
time spent in related instruction does not constitute an agree-
+ment that such time is hours worked.

Equal Employment Laws

The Civil Rights- Act of 1964, title VI, prohibits
discrimination in all phases of empioyment, including appren-
ticeship, because of race, color, religion, sex, or natlonal
origin. It applies to employers, employment agencies, labor
organizations, Joint apprenticeship committees, and, under the
1972 amendments, Federal agencies. .

Detailed information regarding application of title VIl of the
Civil Rights Act may be obtained from the regional offices of

- the Egual Employment Opportunity Commission.

Information on title 29. Code of Federal Regulations, part 39,
as amended, may be obtained from the Bureau of Apprentice-
ship and Training, 1.S. Department of Labor, or State
apprenticeship agencies.

(NOTE: It is Suggested all local joint committees Eontact
their State agencies for applicable laws affecting apprenttce-
ship, with special attention to latest revisions.)
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Joint Teaining Funds

Legality ol Funds

Training funds tor use in defraying the cost of apprentice-
ship or other training programs to which employers contribute
are authorized under the Labor-Management Reporting and
Disclosure Act of 1959, which amends section 302 of tha
Lator-Management Relations Act of 1947. Such funds must he
established in the form of a trust; the trustees must be equally
representative of the employers and employees (this may be
the joint apprenticeship commitiee); and the basis on which
payments to the trust are t0 be made must be detaited in a
written agreement with the employar, including provision for
an annual audit of the trust. Those persons {trustees) respon-
sible-fo, the custody or control of the trust funds must be
bonded. ' .

Where a trust is established, a clause should be included in
the trust agreement stating {1) that the trusteeship is a non-
profit organization; (2) that no part of the net earnings will
inure to any private individual or member; and (3} how the
agcrued moneys and other assets will be disposed of in the
event of dissolution of fhe trust. (They can be apportioned to
those who paid into the fund, or donated to a charitable or
educational organization, or to the labor organization.)

o

Tax-Exempt Status of the Trust

Training trust funds are considered 10 be tax exempted by
the internal Revenue Service under section H01{c)5 of the
Interna Aevenue Code of 1954, To obtain this exemption, the
trustees must file form 7024 with {he appropriate Distirict Di-
rector of Internal Revenue. In submitting form 1024, include
with it a copy of the trust agreement and apprenticeship pro-
gram. After the tax-exemp! status of the trust h1ias been deter-
mined, each year thereafter the trustees shall make a return on
form 990 in order to rmaintain this exemption.

Employer contributions to the training trust fund are
deductible as ordinary and necessary expenses in the conduct
of their business under section 162 (a) of the Internal Revenue
Code.
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Work Schednle for Plasterer

This 3chedule is an example of the type of experience and
training, through -employment, considered necessary to
develop a skilled worker in the plastering craft. The national
committee recommends that logal joint committees ¢se this
schedule as 2 guide in the development of their own work
schedules, adapting them to their local conditions ans, indicat-
ing appropriate training to be spent on each operation.

Code Key and Explanation

1. When thie apprenticeship program is completed, the plas-
terer shouid have been exposed to the items and obtained the
basic knowledge.

2. When the apprenticeship program is completed, the plas-
terer should have the basic knowledge and be able t6 perform
the task competently.

3. When the apprenticeship program is completed, the plas-
terer should be able to analyze problems, evaluate conditions,
and make proper decisions about tasks. The plasterer should
be able to perform each task Guickly and accurately.

Occupational Skills

1. General background Information:
a. History of Operative Plasterers’ and Cement Masons’
. International Assoclation,{unions and apprentice-

ship)
Demonstrates a knowledge of :
{1} Ancient plastering methods ..
{AC) (BC). v eee e ive e ens 1
{2} Modern American plastering methods ...... 1
{3) History of OPECMIA ... ............ [EREE 3
b. The plastering industry
Basic facts about”
{(3) Managementrelations.................... 1
(2) State workmen's compensationlaws ....... 2
(3} Economics of lathand plaster ............. 1
. {4) interiorand exterioruseof plaster.......... 3
{5} Relation between architect and labor ----. .. 2
2. Purpose and/{or procedures of plastering and lathing
materials : .
a Lathtools ....cvrvnirriirrr e rrrenaneenn 3
b. Attachment of forming devices ................ 3
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Erectionoflath. .. ....covrirrr i iieeeeenens
“ Installation of accessories .............cuvnt
Unitmasonry ... o ..vcriieiieieiananennns
Monolithicconcrete. . ... ov i i
Foamed insulationboard .....................
pply mortars to different types of bases:
Metallath ............c.ciiiii it
Gypsumilath ...ttt i
Wirefabric. ......c.o i

Foamed insulationboard .....................
Concreteblocks . ... i iin v ieee e
Paperbacklath .............coviminriinnnnns
Liquid bondingagent. ............ccoeeiiiant

Iastermg methods and application:
Follows proper steps before applying mortar. .. ..
Applies mortar with hawk and trowel ...........
Usesrods(slicker-featheredge) ................
PropeniyusesDarby................cccvvnnnn.
Applies veneerplastering . .v..................
Tapes and prepares jointsandcracks ...........
Establishes dotsandscreeds. .................
Applies scratchcoatonvarious bases ..........
Applies finishcoat........ e
Appliessandfinish ............ ... ... ... ...
Texturefinishes ....... .. .. ... ... ..t
Aoplies interior Portland COMENt . oo eeeaeeenn s
. Applies acousticalplaster. .. ..................
Uses and procedures for machine application. ...
Aggregatefinishes. ............ ... ... ... ...
‘Exposed finishes ...
Fireproofing ......... .o i
Chemical finishes {epoxies, acrylics) ........... '
M:xes plastermaterials for:
a. Basecoal................oiiiii e
b. Scratcheoat ...
¢c. Finishegoat /... ......cco it .
Properly uses and cares for various tools:
Hand applicationtools ........ g
Machineapplicationtools. .. .......... .......
Plasterer's personalhandtools ................
Scaffolding equipment .......................
Power equipment . ..... e et

DITO QO TPERPOT0Q0
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. )
7. Plaster cementitious matsiials:
a. Gypsum:
(1) General uses and characterigtics...........
(2) Typesofbasecoatplasters ...............
(3) Typesoffinishcoatplasters ..............
(4} Describes general properties of base coats .
(3) Describes general properties of finish coats
b. Lime: ‘ '
(1) General'uses and characteristics...........
{2) Types of Portiand cement used in
plastering..............ccciiiiiiiatn.
c. Purpose and uses of various aggregates:
{1) Sand. ... ... . .
() Vermiculite ..................cccevivnntn
{3) Perite ...... ... ... ...
(4) Woodfiber ............. ... ... .. ...
{5) Pumice ............ ... i
d. Knows graduationof aggregates ...............
e. Uses water to mix aggregates and
cementitiousmaterials .....................
f. Mixesacousticalmaterials....................
Plasterers relate to other trades, such as:
a. Electrical...........ciiii it i e
b. Plumbing..........coiviviii i
c. Brickmasonly .............. ... .. . e
d
e

LT 12T
Alphabetiines. . .............ccoviiieiinnn,
Dirrenslonsand (otes . .. .o.ovvieiiiiiie i
SECHONS ...ttt ’
Introduction ............ ... ... . ...
10. On-the -job safety to:

Scaffolds . .. ... ... i
Ladders . ..o i e e i e e
Handtools. ..........cccoviiiiiii e
Powerequipment . ........coiiieiieireninnns
Clothingand equipment . .............. e
Handling of equipment and materials . ..........
Personal safetyandhygiene. ..................
Moving about in new constructionareas ........

24 1
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11. Basic facts of ornamental cornices and:

a, Geometriclayout ....... ... iviiiiriiii s 1
. [o P - P 1
c. Templates .. ... .ciiiiiniiiiiiiriiniiciiaas 1
A COMICES L.t irr it iirriiiitacaitiaacaains 1
e. Ornamentplacement ... vivivrievinrennes 1
12, Demonstrates basic mathematis skills in:
a. Readingand writingnumbers........c.oiien 1
b. Addition.......ccviiiiiiieiiiii i, 1
C. Sublraction ......coviiivivrrrinreriiienannss 1
d. Multiplication ...........co it ininiiiniins 1
e DIVISION ... i i i 1
f. Factonng......coiiiiiiiiinminniniiniiiinins 1
g. Cancellation .......civiviiiiiiiniiniiiiinaa 1
D, FractionS .. .ooiiiiiiiinresiiisnininsanniisns 1

Work Schedule for Shop Hands
1. Plasterer model maker apprentice.
.2, Architecturat and for ornamental modeler.
3. Sculptor apprentice.

This schedule is an example of the type of experience and
training. through employment, considered necessary 10
develgp a skilled worker in the craft of shop hands (plaster
mode) maker, architectural and/or ornamental modeling and
sculpturing). The National Plastering Industry Joint Appren-
ticestup Trust Fund recommends that local joint apprentice-
ship committees use this schedule as a guide in the
development of thesr own work schedules, adapting them 0
their focat conditions and indicating approximate training to be
spenfon each operation.

Major divisions of the trade: Code
AEC
3. Coreanduseofthetools ..............coout 333
2. Mathematics — blueprint reading —
layoutofmodels ...t ittt 333
3. Full sizing and scaling from blueprints for
modelsandiemplates ....... .. i i i 333

4, Therunning and spinning templates for the
building of columns, arches. moldings, et¢.. and
themitering and assembly of same ................. 33




5. Plaster carving such as letters, scrolls,efc. .,..., 333
6. Specialtiesoithetrade.................. .... 123
7. Use of modeling tools and the handling

ol modelingclay ..................... ieeaaaeeas 133
8. Building of armatures for sculpture

figures.animals, etc. ..... ..o i it i 1332

4. Study in the different styles of architecture,
the styles of ornament used. and the period and

originofeach. ....... ..o i 33
10. Biueprint reading and fayout of ornamentation
fromplans ....... ... ... e 333

11. Sculpturingand carvingof statuary and
ornamental design in plaster, plastic, and
othersimilarmaterials . ..........coii i iii i nns 233

Apprentices must serve a minimum of 4 years or 8,000 hours
of on.the-job and classroom training. If at the end of the term
of apprenticeship the apprentices feel they have not received
suffictent training, they may apply for an extension of from 6
months to a year of additional training.

21




Applieant

.

Name

Address

Cuy

1. Previoustrwdning exPerienceinregisiered
plasterer ieaining profTams:
s} 8O0 llours
{b} €00 Hours .
{e) 500 ilours
td) 300 Noura
e} 200 Nours

Education requirements:

{a) Mish School Graduate

. () Approved Equivalence—GED
(¢} 3 years Migh Schel

{d) 2 years {ligh School

(e} 1 Year Hizh School

) Under 1 Yewr

Physieal fithess:

Aptitude test results
5240 Test Battery should be admtnutered av
apPropriaie:
{GATB]
{NATB)
{a) Narm
tb) ADPPlicant [silini 16 Mmeet ROFm

5. Milnary service;
B, Dthet previons wark expetiente;

T Qral imerview:

-

POSSIBLE SCORE
REMARKS:

JLAC {Labar)
(Signattre)

Location

Pate

O

ERIC

Aruitoxt provided by Eic:

-a

Ratink Form

Sovial Security Ne
Telethope No
Siste liate of Rirlh

Potarts
Earued

Martmum
Poinlx

25
20
15
10

B

=

l

s

1]

1 Total feore

LAC (Management)
(Gigmwiure)

Location

Date
Form 914
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Seatlle. Wash. 98101
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REGIONAL OFFICES
BUREAU OF APPRENTICESHIP AND TRAINING
Location " States §enrod -
Region | Conneclicut  New Hampshire
JFK Federal B1dg., Aoom 1001 Maine Rhode Island
Government Cenler Massachusetts Yermonl
Boslon. Mass. 02203 '
Region i New Jersey Puerto Rico
- 1515 Broadway. Room 37 New York Yuegin Islands
New York, N.Y, 10036
Region 1t Delawarg Vieginfa
P.0. Box 879 Maryland Wesl Virginia
Philadeiphia, Pa, 19101 Pennsylvama .
Region 1¥ - Alabama Mississippl
1371 Peachiree Street. NE., Room 700 Flonda Notih Carolina
Allanta, Ga. 30309 . Georgia Souln Carolina
' Kentucky Tennessee
Region ¥ hnois Minnesota
Federal Bidg.. Room I, Fourth Floor \ndhana Ohio
230 South Dearborn Street » Michigan Whis Si
Chicago. Ill. 60604 9 rseonsin
Region ¥ Arkansas Oklahoma
1114 Comenerce Streel. Aoom 1814 Lowsiana Texas
Datlas. Tex 75202 Naw Mexico .
Regionvil '
Federal Ollice B1dg.. Room 1100 lowa Missourt )
911 Walnut Street , Kansas Nebraska
Kansas City. MO. 64106
Region ¥l Coloiado South Dakota
Federal Bidg.. Hoom 16440 Montana Ulah
1961 Sloul Siceel North Dakola  Wyoming
Denver, COl0. 50202
Region IX . Af1zona Hawait
450 Golden Gale Avenue. Aoom 9008 Calilorma Nevada —
P.0. Box 36017 .
San Francisco, Call. 94102 LA
Region X . Alaska Oregon
Arcade Plaza Bldg.. Room 2055 Idaho Washington
1321 Second Avenug
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