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Genersl Statement

The eansultants materlais found in this pa:kage were developed by
prﬁfess;onals in the Region V area tn ‘be used as a guide that may be
adapted or adopted as the presenter wishes. .

Tt’sheuld’bé noted that many other articles are available that pro-

vide good background for career education. One such publication is the

<Ca;§§r,Eégcatinguggtficuium Hateriaisuggsaur;gmGuiigj to which referencse
is can51§tent1y suggested, We suggest each persom give it adéquate atten-

‘tion prlar to presenting a warkshgp. ™=

ch to flnd transpafen;1es and handouts

All transparencies and handouts numbered wlth the letter C can be :
/ - :
faund in the back of this sect;gn. 'All others can be fourid in the General "

Transparencies and Handout section at the back of the package.



CAREER EDUCATION CONSULTANT'S PACKAGE FOR COUNSELORS
" QUTLINE

I. Gengral_cverview of Career Education

A. Introduction

B. Background Infﬁrﬁatlnﬂ
- C, Definition

D. Justlfiﬁat;én

II. Techniques an& Methods Ef Implémentatlon of Career Educatiocn

A. Basic Canéiderat;cns o '
1. Support of administration and other key persons
2. Total school involvement ,
3. Development of Career. Resnurze Center = ’ R

. 4, Needs assessment\
Success Story
Cautions _
Additional Resources
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General Overview of Career Education

A. Introduction

I, myself, am a perfect product of career education. I1've
had 62 jobs, beginning as an errand boy. I learned nothing from
any of them, except what you learn from training — which, of o
course, has ncthing to do with education. There is no intelle:a
tual discipline whatsoever involved in the proper ‘making out of
a sales check, There is no dignity whatsoever in being a garbage
.cellector. . Garbage collecting is not part of the health science,
it is garbage collecting. Until we tell our citizenry that the
antique work ethic has been outmoded, we are going to fool our
young citizens. Until we tell them that it is hopeless to look
for fulfillment in most of the jobs that are available to them,
we are fooling them.1

This is why we need Career Educaticn.

Now I think it is a great credit to us that we in the United
" States can say that 64 per cent of our high .school graduates at
least enter higher education. 'As I meet in international sessions
. with ministers of education from throughout the world, they don't
believe that. When they ask for an exchange- of data, the Minister
of Education of Itlay, for example says his country has reached 11
per cent and that this is great. Then they ask, '"Marland, What's
yours?" I say 64 per cent, and they say scmathing like "You're _
crazy, you know. You can't do that." Well, maybe we shouldn't.

B. Baé;gtﬁﬂﬂdAInfﬁfmatiﬂn

Page 5 dcwn to last paragraﬁh from Career Edu:gtlan,Currigulum
Materials Resource Guide, by RESA - Region V.

Does not include last part Cdates, etg.).'

Definition

9]
(9

Page 6 from Career Education Lurr;culum Materlalsrﬂeséﬁrce Guide,
by RESA V - Region V. . =

(Handout to participants) CAllvcf page 6)

Lo}

Jﬁ;tifica;igg

Pages 3 and 4 from same resource (all of both pages).
haﬂdcut H-1 - éﬁgher In The Snow or film Pack Your Own Chute, RESA
V Film lerary - MP1471

7

lfram What is Career Education

A Lanversa'i on with Sidney P. Marland, Jr., and James D. Koerner,
page 21 6
bld page 19



Transparency T-1 - from Career Education: A Handbook for
Implementation, U, S. DeParfment of Health,
Education and Welfare

TransPa:ency T-2 - fron A Study of Career Education in

_ Lincoln County, by Dr. TeVene A. Olson

Handgut -- "Program Goals and Objectives for Career Education",

pages 7 and 8 (all of these. pages) from Career Education

Curriculum MaterlaJS Resource Guide, by RESA V.

1I. Techniques and Methods of Implementation of Career Education
A. BasicﬁcgnsidEfatinns |

. Support of adm;n;stratlan and other key persons
" Total ‘school involvement

. Development of Career Resnur:e Center

. Needs assessment

E. N

su:cessful career edu:at;an Experlences.
Handout HG-6 - fram appendix.

(If time permits, a values ;lsrlzlcatian act;v;ty may be sela:ted
from the appendlx] :

. Handout both pages 13 and 14, 'Process Objectives
e (Learning g Activities) for Career Education" from Caregr Educatinn
' Currlculum Materials Resource Gu;de

C. Cautlcns
1. Take it easy - dnn't try to sell entire paekage
*2. Use of tésts '
3. Closed minds of students after early declslan '
4, Too much of one type of activity .
5. ‘Limited knowledgze on careers of teachers and counselors

D. Additional Resources

. RESA - Region V

State Department of Education

U. S. Office of Education -

. Dr. LeVene A. Olson, Marshall University

b B
~ -

111, Questions and Closing Remarks -
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_The following' is a proposed address to a group of jupior high

school counselors, but it can be adapted for use with teachers.

Its purpose is to stress the impaftance;af having counselors "and

teachers to increase their involvement in career education, show

_some possible ways in which they may fuither,tﬁéir'invalvemsnt in

career education, get them involved in one simplé aetivity, and let

; them know where they can get more information about career education.
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11.

1I1.

‘Definition of career edueetien

- .C. Counselor activities

" Closing remarks - '
. A. The fiimetrlp .as exemple ‘of career edueet;en mater;el _presently belng

'~ C. Coumselor access to large amounts of effective career education _" L.

OUTLINE -

Opering remarvks ;
A. Topic of discussion: career education '
- 1. General term - -
2. The need for adequate deflnltlen |
B. Need for understanding » f
1. Presenter will try to be clear |
2. Questions will be welcome throughout

- €. “Anecdote eenee:nlng understanding

|

A. Many definitions of career edueatieﬂ
B. The goal of career education -
C. Career education as a process N

Four stages of career education

A.  Transparency #1 - the feur stages of career edueetien
B. Explain each stage
1. Awareness ' '
2. Orientation (most important stege to the greup eddressed)
3. Exploration (also 1Epertent) .
4. Preparation

Coumselor responsibilities
A. Areas where counselors- are elreedy active
1. Career information dissemination - ’ LD . !
2. Test interpretation ' ' . : ‘
3.  Scheduling - _ . e |
4, Individual and greup eeuneel;ng '
B. 2eunse1ers' goals - -
1. Development goals for students ' -
2.  Close association of career education goals and counselor geels
(Transparency TG-1) : N :
1. Convincing faculty and edmin;etrat1en L N
2. Resource person . | S o
3. Career education eeerdineter
- 4, ‘E:pensien of present individual and group eeuneeling
to include career groups: and sessions

Jhe presenter should now sepe:ate the 1e:ge group into severel smell
groups and conduct them as he would one of the modules from the group.
guidance section of the Career Edueet;en Currieulum Materials Reseuree -

Gu;de.-

Show the flrst filmstrip of the Ce:eer Develepment - Career Values
SEIlES #300 RESA V eleng with the accompanying eessette.

4

i

-made dvailable -
B. Materials available from RESA V meterlels library

materials

-8~ » '
£ 0N 7 : L



PRESENTATION

I am here to give you some information about career education. This is

a general term for a process which has been gain§ on for a 1éﬂg time. It is
imééitant that you understand what I am trying to get across. In other words,
we must be speaking the same language about the same thing.

. It reminds me of a story about a' little boy and his teacher. The little

boy had sneaked out of the playground and gone to the local store at recess to -

'gatrhimself a popsicle. When he got back to school, he found ihéfmhé'éid:ﬁat-

have time to eat it before the recess ended, so he put it in his paekettéﬁd%crh

entered the classroom.

| In spite of his efforts, he arrived late,
- |

IHis teacher, as s?me of us are prgné to do, chose to make a point of the
‘tardiness by asking hiﬁii "We have been studying a»out France. Can you tell ae
in what continent France ig, located?" j

The boy considered and asked, "Is it the American?'" ° - | =

“bh':':."i , ’ - ' e

"The African continent?''

"NQ- L1

He was caught and knew it, but he wouldn't give up. He tried to think of

- a shaég'tone, "European!"
He was iﬁdignaﬂt- "I am not!" he declared. 'My pépsicie just melted!"

There was a communication gap between_the boy and his teacher. In order

+

the answer for such a long time'that his teacher became exaépergteé?éﬁa said in

-. to prevent that kind of gap from developing between us in this session, please

stop me.and ask questions any time you. wish.

One problem plaguinz career education today is that it means different

1

things to differeﬁtvpeaple.7 To some, it means vocational education giasses!

\
11
e



where students get specific tfaining only. To others, all education is careerr
edugatian . The tfuth lies somewhere in between. |

S Career edu:at;an is an approach to the tutal educat1nn of a person from
early childhood education thraugh the adult years. 1In this‘appfoach the gurrii
culum is refacused to give greater attention to the development of self ldentity,
educatio nal understanding, and career potential in children and youth., Some
educatars contend that the process must continue thraugheut the warklng eareer
of adults, but until the philcsophy of the school system changes; you and I will
not be able to operate a comprehensive career education program for.adults.

Qéfare pfa:eeding, I must make it clear that in éeferriﬁg fc'the term T

"eareer', I do not mean one jgb that a persgﬁ may have. Instead a person's

career consists of many jobs. Aii of us here, I am sure have held mnre fhan

1
L P

one p351t1nn. Some of us will ga on to other jabs.a
Career education is more than serv;ng up same facts and figures about a
large number of occupations and letting the children make a Ehglceg He must
remember that therlaﬁg range goal of career education is to help students become-
mafe responsible individuals who are éapableiof making and implementing aécurate

career choices in a cgmplex and changing saciety We must prepare them so: that

\

they will be able to make accurate choices long after they leave the school
setting.

.Most advocates of career education believe that career education is a

process, rather than a separate program of study.” For this reason, it should

be incorporated into regular subject matter, rather than taught as a seﬁarate
subject. This dnes nat exclude’ the addition of certain career education ctlasses

to the Gurflzulum, but this mlght make the prngram expendable in the future.

Career education is not a frill added to the curnc:ulumj but an-integral part

! : : N

of ;hé total education process.. 19

\
i
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The four stages of career education in public schools are awareness,

orientation, éiplaratian;'and preparation. I will try ia tell a little about

- each stage.

7 *Career dwareness is designed for grades K-6, It is designed to give
children an awareness of relatiansh;ps among self, educatian;fgnd ca@reers.
Experiences are provided to help students identify their likes, dislikes,
fgars, needs, abilities, disabiiitias, aptiiqéasQ and limitations.  The_

- digﬁity!and worth of others, sa;ial rélatiansﬁips, many differaﬁt meanings
i of "Harkd and the need for planning are illustrated '

Career orientation is the next phase and it is to be provided in gradés.
Lseven gnd 31ghf; Th;s is the stage in which we are most interestedi' In thls
phase, greater emphasis is piaéed'angexperiénces rélated to selfsiééﬁtity. We
all know that éhls is a great need Bf the junior high age group. . Alsg; ét this
stage ‘some emphas;s is plaﬁed on ab1lity and aptitude tgsting, and relating
this to present concerns and future patential. |

The next stage is career explaratlan in grades nine and teﬂ. EAt this
point, students begin to get some actual "hands-on“ exper;ence snd more speci-
fic 1nformatiaﬁiabaut a;eupatians- ‘At the h;gh schanl level, students are;;
fb:ggd to make tentative decisions related ggiggtgre;t and disinterest. Iﬁ

A : NE N :

should be stressed that these choices ‘are tentative and not abscluta. -I_know

Fy

*,

-of a school where the studénts'wére forced to make a!ehqieé of aﬁadgmié, general,
or vocational studies at the eﬁd of their eighth gra&e year. They'thanihad to
stay in that blackifar four years af ﬁigh school and could not change at gli.
This kind Df 1nf1331b1£§£y makes a mockery of career planning and ca:eer educa-
tian_ Emphasis durlng career e;pinratinﬁ is on e:pnsing the student‘ self-

H

idéﬁt;ty to feal 51tuat1ans.ﬁfihe:evare a number of ways to accomplish this.

(Posszbly glve examples)

f‘At this pnint use Transpargniy #2 (Eareer Eéu:atian Model fnx Grades K 14)
- ;;s“ . ) . =




C reer preparatiﬂn Qccurs during the junlnr and senlﬁr years of hlgh

ol s:hool. This is, vp;atlﬁnal trainlng as we are. famil;ar wlth 1t. Student'
: ¥ :

~»sh9uld have made some. tentatlve chei;es and.- are being pravzded Hith antryq:;”J

, level dkllls far jobs’ in many related accupatlans. Snme will get ngs upan

academic’ sgbjecg§ ,,,,,

inieresfiﬁg; o s
A | ;
Where do cnunselars flt 1n?

1

':Obviéusly caunselars cannot f1nd the tlme fﬂ bécamg 1n¥alved in all

B i A
i #phgses‘af career education. fe cannot ; enter the classraam aﬂd teach csreer}_

i

“education w1thaut neglectlngzaur ather duties. What lthen; esn we do? /f 3'

Eeunselgrs are actlvely 1nvglved 1n cgreer edueatlan by the very natuzT

\h

 ,jfprafessian‘ he dlssemlnate 1nfarmatlan abgut accupatigns and pnst-‘\

-5iseaandary trélnlng 1nst;tut1uns. Ha have fllES and stacks nf sueh 1nfgrmat;an.
. s : 1 ’ \
- We have the students' files- w1th the results af achlevgment and apt1tud$
. i

whlch we' 1nterpret ta them.

egr educatlan and career plannlng. We knawi-,at theipaparwark nf thls duty

L

s in mr*y ways,

'say that we are cgntrlbutlng a g:eat o

s
-

cAke3p5—us burled howeveri5

Caunselars are alsg 1nvu1ved "-tﬁe dEﬂlSlﬂﬂ—maklﬁg prﬁ:e

-

-;bgth d;rect and 1nd1rect.

Thus, we - :an

i



. ;is éo axpsnd the present rale by eanducting 1ndividual ﬁr grnup caunseling K

\
ith a spegifi: ¢areer,educatign gaal in mind While it s . trua T e

f$essi
':tﬁgt‘these sesslans might ba :gunselar-direeted rather than student—di:g:ted

the bBﬂBflts w111 autueigh the dissﬂvsntages.

i

(The presén;gffwauld then saps:até the grciplénta smallex groups and

! conduct thgﬁfgévhe would with module one in the<§;;hp guidance section of
, [0 - D I R L
the resource guide_)x o T e :
(Aftar thls exercise . 15 ;gmplated the presenter will shﬁw ‘the first
_ fiimstr;p éf the ‘Career Develapment - Career Yg}ues series, !390 RESA. v,
ﬁl« : along with the accompanying ;assette. This would be used as an example nf
the materials available.) _ : R . L e
. . (In -closing, the presenter wuuld give the address af the RESA V
. s materi rials center to those who are 1nterested in. further infbrmatian ) y
L
= 3:,:*“'5‘ X . 7
15 f /o
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. ,:'Tg dﬁ\fﬂllap iﬂ(the C-hiid T : »_ ‘ . ,_‘ ‘_

71. a pﬁsitiva Salfatﬁﬂﬁept-
Zfi;é sense af,;antr@l of his'déstiny.
.. 3. dinterpersonal skills.

4: the ab;llty to farm good ;ammunity relatigns.-u

5_.'pg§1tive wnrk att;tudes and worker - discipline;

6. amglayabllity ;kfllsi

&
- = &
i -

! L
0
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T12.0

140

- Hg\ra you. discavared that yau have smm @ilities :nd inteﬂsts ﬁhnt yau _r -
: _:'didn'g knnw you. hld? If 780, tell abaut them._-_.‘ e :

T ;Nhat s:m yaur gfeatg#t 'satisfactions fmm haﬁng this jgb?

.Hhat thiﬁgs abgut the jab do yau like lest?

How intensting was sdmﬂl to yau'? h'hat werg high and lgw intaﬂb-w;f ’
: afaas? . (

‘What hebbies and leisure interests do you ha\re? . o e

- o

What d@ ynu see yuu:'salf daing ten yeaﬁ fmm nﬂw? ; N ‘_:_:!-7* . o > \
: ,Euad on your erpérience, what_information or’ advica wnuld yau gi\ra to ' S \
someone who.is still in high s;hool? o S B
How iﬁteresting is ycur wnrk? o - o

I’_ 4;

!

V

What peﬂan or persons do }rau gsee as having influenced ycur e?rear thus ;

fa‘:? R A A {

fWha; do ycu see ynurself dning g) five yegrs from ﬂgw? b) te/n yegrs ‘

from now? _ ] o 3




vALUEs_gANKING

,,’the foilawmg values in order of their impartan::e to emu as guiding
8. . in your career planning, : . _

. Security

. Wealth (money) L L
Ilndepende;cah (bsi.ngiyéuz own boss) ] S . - ’ | .'_“.;_f
- 4. HélPi.ﬂg_b otﬁars > | |

3 Power (authority or influence over others) Yo

v

" Récognition (being noticed,,feeling’ important)
7. Justice (faimess) -
a 8. Knowledge

9 Beauty = i S . S R

‘11, :Happiness Ccdﬁtantmnt)

".'vi;IZ;, :_Inner harmcn}r (fﬁsdnm from inner confliet) : S
13, . Equalzty (bmtherhmd equal appurtmlty,fnr 311) |
| A sense af aecnmphshment Cmaking a 1asting cantribution)
‘Bﬁt;iré llpvé (se:cual and spiritual iﬂt.imas:y) | .

‘Other values... -

o

/.




LIFE PLANNING LABORATORY - * . \

Time: DD - 7:00 po o

o {
Pu:pasg: To hglp pgrl:icipants clarify and identify their rﬂle in life, and to
v think constructively and realistically sbout the future. To help
students in the pmcgss of iﬂﬂueﬂcing their own futuﬁs. o '

STy s

Strm:ture Students, in gﬁoups nf 4 or 5 wn::k thﬁugh a. 53\?195 m‘:‘ struz:turad,
a;tivities wh:u;h are cnmpletad in 2 one-half day sessicms .

(thic;msj.) Draw pietum of self at age 10
i Unstruetured sharing S

. i 'n-i

o \ I. Lifa Li@e CZO minutes) Vo . }

- Drahr basg line marked by Zsyaat sagmenté up te and beyond present age.
i . -. Life line can be horizontal or a curve rapresenting Mups and downs.'
v  Indicate 'significant events of past lifec--key or tuzning p@ini:s.
\ ije:t llne and events intn the i'utuzg as you see it '

\ - Share and explam the: 1ife lina and signifieant expariancas with nthers,

II. Sglf—ﬁas;ﬁptlm (30 mnutes) Fd

Write 10 gdjectlvas 20T desgript:.ve IﬂII‘ESES (on sepai'ate ‘pieces: Df paper;
which" apply to or describe you as you'are now. Arrange. them in rsnk
order (1 belﬁg most descﬂpt:we of ynu or most 1mpnrtsnt.)

{Explaiﬂ and d;scuss ypur self—descﬂptmn with yﬁur gmup. ‘Glve fée@nek:;
. to athars as. thay share their-items. :

oA

" III. Eulogy and Epitaph CID mnutes)

_ Eylgg}r-‘ Write y‘aur own eulogr g.nd epltaph, as yau ‘would like ta have
 appropriate when you die; perhaps the kind-of thing you'd llke
" to have read at a memorial service for you. Not where you are-
or what you are now. but where you'd- like and’hope to be and
wh,at yau'd like and lmpe to be by that time. T e

';Epi.taph Insgnptmn fcir taﬁstﬂne.
Share eulcgy and epltaph wlth each cher (2D mim;te,a)

Iv. Faﬂtgsy ' ' 7 _
. Take a point 5 or lﬂ years from now. Fantasize’ the "parfar:t week " Wha;te ;

will you be doing, who will be with you, whera will you bé, what will ynu Lo
be like, ete,? c10 m,nutes) L

Share the faﬁtasles Hlth the nthers.

Optional for tonight. If this is where I want to' be, what da ‘I need tt: _
‘start doing now? - What do I neéed to stop doing? -These actiﬂn components
‘can be shared and discussed with partners so that they can give: feedback

-and pe:haps give ynu nther thmgs you: hadn't thaugxt‘ £, (20 mnutes)

19
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,:?I'.‘if;a' Iﬁvaﬂtery (10 minutes)
‘ :Pilling Q‘Lit\ fnms mswe:-ing ‘the. ;H:eng in VI.

) ‘D{Ysim of Life! Inven*‘ery (60 minutes)
Ite

,Great or pga‘k expenenees I‘ve had.” o T | | L
Thin§ I do badly and/or wt:uld like tc stap doing.’ - '
Things I.do well. :

- Things I would like ta leamn to do wail and/ar gxperignces '
1 would like to have. A |

&

News Releasa (15] mnmes)

-May be feature &Lﬂ:lﬁle...but fairly brief (1 page) .,.ﬂews ralease on y‘eur
_1ife written by g;ther a close friend, colleague, or:a pmfessznnal
' reporter at some point fairly far dewn your life line, Write. what you -
+ would like to have written about you and what you might -aiso be “able to -
- accomplish,...a statement you like to read.. im:lude ycmr pﬂdamin\gnt
'lifa mles/aceampl;shmnts/pleasures... o

‘-11. —Sha:ing of News Releases (45 mnutes)

" IX, Gaal Setting (50 mnutes) ol L S

< ’ Lo ‘ ’ -

~. Things 1 want to do staﬂ'lng right “QW* :
4+ 7" Long-term goals, | S S
‘How do- I get started? . " ) S o
R ! t - .1. .
" Evaluation and (losing :
i \\
’ "
N N ’
20 h

S Hess2
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VALUE PREFERENCE EXERCISES

-

=

Discuss yqur prefergnceﬂiﬁ éaéﬁlgf:the’fﬁliéﬁiﬂg situations:"

L

) A. To defeﬁd yuur belief even thaugh‘yeu kﬁDH yaur aetian may
ﬁake you less pgpular Hlth your: :Q—H@rkers. ,

B. To kegp silent abgut ynur Beliafs in order to keegﬁthe
'app:aval of your co-workers. S |

far T SRR

ca X
: -
PR R
* .3

C AL 'Tb Hark 1n an off;:e where the beglnnlng pay is gaod but '

' mannered

(s

; B, To wark in an office where the beginning pay is 1@55 but the.

- physical surruundings are - good, and cgawarkers are Hallamanne:ed"

o : I Cali e
S Y o
P ~ A, To marry early and §ava_g family.

T B, To work for a while before marriag%% S TN
o : S o S

] : o .

ST " (THINK UP SGHE,HGRE_VALUE PREFERENCE CHOICES)

=




Here ‘are a nurber of. sets nf aitematives. : Read them nver gnd
:asewhether you.would pfefer choice A or chaice B. Chac;k your
in the s dce provided. . There. are no right or wrong answersﬁ either.
ivg may be:ight far yau., In/class dlscussicns on thls at:tivity shast

/e o .
§‘A jnb that pays $250 a weak/but invclves c:mstant travel _ ‘ -
A Jab af the ,sgme typg gay;.ng anly $125 a week but allcming you ‘Ea stay

are intemsted in . ,
TB gt 'intn the. :Ei{eld yau hke but have tc mmre tu a;largex city -

grades in high -ﬂseﬁml but tg have ta giva up many
: ‘fta study

A. To "bé an’ aufstalding sthlete a a '-_, . AR
B Tc: be- ast,gdeﬁt gﬁverﬁmnt leader R RPN S e Ty

Ta defend pur ‘behefs ven thaugh you km:w yﬁur a.ctinn may make you lass ; W
pppulai- with some of: your classmates.. ... S AL
‘To Keep s;/lant abm:t yaur baliefs \infarder ta kaap thg apprﬂval af yaur I
_ classmata% - _ , : : ) _ _ BRI KN
? q* T = . s =
AL Ta gq tn a eoncert _ ’:' R . .

Ta _pend yaur free time just:‘hsvmg fun with. ycur* friends

ve your f 1:1ty semc:e pfﬁ‘jaets ' -
Té Pend f‘i‘EE ‘time in: readmg oF. qUZLEt activities = - | .. - -;..', -
: Ta_ _eep yaurself busy by jninmggglubs gnd woﬂ;iﬂg on commlttees e T e

To'. havg a jah ‘and’ 1ndépendem:g lmdlately after high schunl T
Ta give time’ tu further edu;atmﬁ_ ur training i.ﬂ erder to qualify fﬂr ‘ '

jtter Jab

Tg rrakg 1o:t5 of mney , T .
—To_“h VE:AP_;‘EE_StlgE_, Ee .2 leader, and have others laﬂk up to yau

=,‘~v: - '.:-g: S

Y o ,eussmn* What ‘are t.he :.mporta.nt values far ycu in establlshing
52 Do you actually take at:tmn in your llfe cnnsmtent with your ,
-Give examples._ O : ) ,

2 2



