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PREFACE

Set forth in this booklet is the second edition of the National
Apprenticeship_and Training Standards for Sign, Display, and
Allied Workers, formulated and adopted in 1962 They were
developed by the Sign, Display, and Allied Workers Industry
National Joint Apprenticeship and Training Committee in coopera-
tion with the U.S. Denartiment of Labor, Bureau of Apprenticeship
“and Training. This committee represents the sign, display, and
allied workers employers and the Brotherhood of Painters and
Allied Trades. B N '

“The purpose of these national standards is to provide a
" unitorm pattern for use by employers and labor in the industry in
setting up and operating effective apprenticeship programs. in
addition to itemizing the various basic recommendations reiating.
to the employment of apprentices in the recognized branches of
-the trade, the national standards include recommendations con-
cerning the local application of the standards, the selection of .
applicants for apprenticeship, the appointment of shop apprentice-
ship ‘committees to supervise, the traihing of apprentices in each
shop, and related instruction requirements of apprentices.

It is hoped that all employers and labor representatives in
‘every community will take full advantage of these National Ap-
prenticeship and Training Standards for Sign, Display. and Allied
Workers and the related information presenteg, in establishing,
improving, and conducting local apprenticeship programs.



STANDARDS JOINTLY DEVELOPED AND
ADOPTED BY EMPLOYERS AND LABOR

In order that there may be continuous activity and progress in
the national apprenticeship program in the sign, display, and allied
workers industry trades, the National Joint Employer-Labor Ap- -
prenticeship and Training Commitiee was established to serve in
an advisoty and promotional capacity to the industry. This commit-

. tee is made up of representatives of the sign, display, and allied
" workers industry employers and the Brotherhood of Painters and
Alied Trades. Representatives of the Bureau of Apprenticeship
and Training, U.S. Department of Labor, and of the Trade and
Industrial Education Service, U.S. Office’of Education, serve as
consultants to'the committee. 7

To enable young persons to obtain the training necessary to
equip them for the responsibilities they must assume as succes-
sors to the present generation of craft workers. the national
"~ committee has developed, for the guidance of local employer and
labor groups, the national standards of apprenticeship and training
contained in the following pages. It is through the cooperative
effort and initiative of the local groups that the national committee
iooks for ever-increasing apprenticeship and training activities.

. These national standards represent the considered judgment
of leadng employer and labor representatives it this industry
concerning the essential factors in the ec@o&ﬂ'\e‘nt of highly:
‘skilled craft workers. The national committe€ will arrange for every
assistance possible to be given to the local groups in establishing
pracncal and sound apprenticeship programs. It will review the
operation of apprenticeship programs and the development of
-apprentice training in the industry through periodic surveys, and
make such recommendations as may be necessary for improving
the effectiveness and completeness of the training of apprentices.
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) baowswns OF STANDARDS

1. Deﬁnit!ons

A sign, display, and aiﬁed worker apprentice is a person who
is:
a At least 16 years of age
b. Engaged in leaming a trade covered by these standards
c. Covered by a written agreement, hereinafter cailed an
~ “apprenticeship agreement,” with a local joint committee,.
; acting as agent for the employer, or with an employer -
with approval of the'agreement by the local joint commit-
: tee. ; -
. The term regrstratlon agency shall mean a State apprentlce~
~ ship agency recognized by the Bureau of Apprenticeship and
_Training, or, if no such recognized agency exists in the State, it |
shall mean the Bureau of Apprennceshlp and- Training, U.S.
Department of Labor 1

2. Qualifucations for Apprenticeship

Applicants for apprenticeship must be at least 16 years of
age. (The local joirt apprenticeship and training committee will
have the authority to set the maximum age fimit.) All applicants
shall satnsfy the local joint committeg that they have the ability and
aptitude to master the rudiments of the trade and have sufficient
education to satisfactorily complete the required hours of related
instruction. Apphcants must be physically able to perform the work
required of the trade, and meet such other qualifications as shall
be established by the local joint apprenticeship and training
. committee. '

3. Selection of Apprentices:

~ The recruitment,. selection, employment, and training of ap-
prentices during their apprenticeship shall be without discrimina-
tion because of race, color, religion, national origin, or sex. The
. sponsor will take affirmative action to provide equal opportumty in
apprennc&shlp and wull cperate the: abprent:ceshtp program as

! Locat application of these nauonal standards in States having recognized appremuoeshup
councils may require adaptation to meet the standards of apprenticeship in such States. The
stxﬂs of the Bureau of Apprenticeship and Trammg and the State apprenueoshnp agenues
“&re available to advise on such standards.

8 7 | _;—
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required under applicable Federal law.and regulations issued

~ Local joint apprenticeship and training- committees shall es-
tablish proper selection standards and procedures for applicants
... interested in-an apprenticeship in the sign, display, and allied
workers industry: Appiication forms, appropriate interviewing tech--
niques, and aptitude tests are essential tools of the selection
. process and, properly used, provide some degree of assurance
that the applicant possesses the qualities necessary to succeed in
the trade. Among other benefits to be derived from adequate
selection procedures are: -
© aX Befter qualified apprentices.
b. Reduction in turnover. .
c. Savings in time, money. and effort in iraining. -
d. More competent and highly skilled craft workers. .

The National Joint Sign, Display, and Alied Workers Industry
. Apprenticeship and Training Committee’s model affirmative action
_program appears in these standards as appendix A.

4 Term oprpréntieeship

. The term of apprenticeship in the sign, display, and allied
workers industry shall be as provided in the schedule of work
S  process of on-the-job training (app. B). which shall include the
probationary period and the required hours of related supplemen-

tal instruction. The term shall be divided into 6-month periods.

5. Reiated Instruction - <~

Apprentices shall attend related supplemer.ary instruction . -
classes at local schools not less than 144 hours per year for each
year of their apprenticeship, when available. Where it is impracti-
cal to_establish related instruction classes, the local committes
~ - may substitite ' other organized trade, industrial, o corfespond-

" ence courses of equivalent value. . . .
However, all apprentices, regardless of the trade branch in- -
which employed, shall receive at least 288 hours of supplemen-
tary instruction related to commercial sign -work. Time spent in
‘related instruction shall be credited to the apprenticeship term.

- Apprentices shall not be allowed to work overtime when such work ~ -
will interfere with their attendance at related insttuction classes. In
case of failure without due cause on the part of apprentices to '

* fulfill their obligation as to school attendance and conduct, the
" local committee shall take necessary discipinary action.




Any agreement to pay apprentices for time s.pent in related

" instruction shall be in conformity with State laws. Local joint
apprenticeship committees should request the assistance of local
schaols in providing the necessary related instruction.

- -Suggestzd related instruction: '

a. Use of tools and materials

b. Brushes, all types

“c. Lettering pens, drafting tools, etc.

d. Paints, vehicles, and pigments-
~~.__e. _Use of various background materials
'f.-~Care and.use of equipment—iadders, ropes, etc:
g- Preparation and treatment of all surfaces
h. Lettering—history and development of alphabets
i. Layout and design
j- Process work -
k. Bulletins and wall signs °
I. Pictonal painting :
m. Training aids, such as applicable ﬁlms and literature

tamable from_trade manufacturers

. Safety . -
o.- Display and exhibit design and fabrication -

; .

6. Ratio of Apprentices to Journeymen

Provisions in local stundards covering the ratio of apprentlces
to ;oumeymen shall be worked out according to local practices or” )
agreements. A ! — S

7., Apprentice Agreementz

. Each apprentice shall be coverell by a written agreement of

apprentlceshlp with the local joint committee, or the agreement

may be between the apprentice and the employer with approval

by the joint committee. All apprentices shall be registered with the
appropriate registration agency. |

Each apprenticeship agreement shall contain a statement

making the terms and conditions of the local standards a part of

the agreement. For this reason, every apprentice {(and if a minor,

the parent or guardian) and employer wiil be required to read the

local standards’ of apprenticeship before signing the agreement.

2Some State apprenticeship agencies require the use of their own apprenticeship agree-
ment forms. In sch instances, the agreement forms may be obtained from the stalf of the ~
State_apprenncesh»p agency or from the Bureau of Apprenticeship and Trammg u.s.
Department ‘of Labor.

- : ( A 10 3"I




The apprentice, employer, the joint committee. and the registration
agency, if required. shall each receive a2 copy of the signed
apprentceship agreement. :

The registration agency shall be notified of all cancellations
and terminations of apprenticeship.agreements.

8. Probationary Period

__.-Apprentices emrloyed under these standards shall be subject

to a tryout or probationary period. to be determined by the local
joint commitiee, but which shall not exceed 500 hours of reasona-
biy continuous employment. During the probationary period, the
termination or canceilation of the apprenticeship agreement shall-
be made by the local apprenticeship cornmittee at the request of
the apprentice or employer. After the probationary period, the.
agreement may be canceled by the local committee after ade-
" quate cause has been shown, and all parties to the agreement
have had an opportunity to be heard.

9. Apprentice Wages

itis recommendtled that the schedule of wages for apprentices -
be established on a percentage of the prevailing local journeyman
sign, display, and allied workers wage rate, and increased each 6
months to completion of apprenticeship.

The local joint committee shall examine apprentices before
each period of advancement to determine whether they have
shown satisfactory progress and what degree of proficiency and
quality of work they have achieved. '

\

10. Veterans Allowance

Local apprenticeship programs that have not previously ap-
"plied for approval should do so by contacting the State apprentice-
ship agency to obtain application forms and additional information.

Active apprentices who are registered under local apprentice-
ship programs and qualify as eligible veterans may be eligible to
draw training allowances. : '

Apprentices registered in local programs should determine
whether they are eligible for. training allowances by filing an
* application, along with a copy of their apprenticeship agreement,
“\fith the nearest Veterans Administration office.

11.  Credit for Previous Experience

Applicants with qualifications. in excess of the minimum
requirements may be admitted to advanced standing.

, '11 4



“ The amount of credit given for previous experience shall be
de!emnnad by the joint committee after careful revnew ot the
m ol each individual case. -

312. Basic Hours of Werk for Apprentxces

. The basic hours of work for apprentices shall be the saine as
ta journeymen. employed in the trade. Apprentices shall not work
‘overtime uniess assisting a journeyman, or as provided for in the
woﬂang agreement.
Apprentices absent from the services of their employer
Ihn:ugh their own fault shall make up all such time lost before :
bemg:advanced to the next period of apprenticeship. S —

15. Supemsion of Apprentices

e The contractor shall designate a particufar person, who may
“beths supenntendent supervisor of apprentices. or a journeyman,.
=10 be responsible for the training of apprentices. Such designhee
. shall, with the advice and assistance of the iocal joint apprentice-
“ship and training committee. be responsible for the apprentices’.
work experience on the job, for their attendance at related classes,
and for the, recording of same on record forms provnded for this
purpose. ¢
It shall be the duty of the supervisor to see that these forms
"are complete in every detail and forwarded to the local joint
. committee each quarter. The local commitiee shall keep a master
- record of the apprentices’ work experience and related.instruction.
.. Records will be maintained for 5 years.

-14 Consultants

: The committee may reqm.est mterested agencies or organiza-

“tions to designate a representative to serve as a consultant.
Consultants will be asked to participate without vote in confer-
~‘ences on special problems related to apprenticeship which pertain

to thémterests of the agenmes or organizations they represent.

Repr&sentatlves of the Bureau of Apprenticeship and Train-

lng, us. Department of Labor, and the appropriate State appren- AN
~ ticeship council are available on request to provide assnstance to h

~local joint apprenticeship committees. -

12




R appendrx B

15 Aecldent Provention o %

Apprentlces shall recewe lnstructlon on aocndent preventlon
and safe and healthful working habits during their entire term of
apprenticeshlp Such instruction will be coordinated with actual
. work being performed on the ]Ob and the tools and equrpment
, bemg used .

.. Adjusting Differences: =~ .

' The employer and the apprenticé the Lin wnd
- pnvulege of appeal to the local joint cuiru. i event of
. dsputes or controversies ansmg over any provision of the Igcal
-apprenticeship standards which cannot be satisfactorily Seftled .
. between them. The local ¢ mmittee shall hear all partles and" \
‘ .make suoh adjustments as it may consider necessary o,

-17 Work F.xperlence L

D pg -their apprenticeships, apprentlces shall be taught the . ..
~ use, care, and effective and safe handling- of -all tools and’
.. equipment commonly used in the trade. They shall be given work:
" experience and! training to assure them of the skill and proficiency- - -
- ‘characteristic of.a fully qualified and competent craft worker See... -
" the. reoommended schedule of work expenence and trarmng m o

o 8 Certiﬂcate of Completlon ,

N Apprentlces who: Compléte therr pprenttceshlp shatl b
awarded a certificate by the local joint committee;: attestmg to théir:” . B

satrsfactory completron of training, - and recdgnition ds qualiﬁed

: -.-.:'lsrgn display, and allied workers. 1ourne¥men Certlﬁcat&s of-com-

" tices. oompletlng their apprentlceshrp under registered 'standards.

":';pletlon are available from the registration agency for all appren,f

e These ceremonies may be accompanied by a program of events -

~

- 'for awards at each graduatlon class




;ADAPTlNG NATIONAL STANDARDS
- TO LOPAL usr:* S
| / L,

*:’,:.»' 1. chal Joint Apprenticeshlp Committee

lt is recommended that a local joint apprentlceshlp and

tra|n|ng ‘committee, equally representative of management and |

labor be .established to-be responsible, for the administration of
o -the' local apprentlceshlp standards, -and for coordinating them,
- ‘where desirable, with the apprentlceshlp standards of other
= groups in the commumty

, , Where an. organlzatlon of employers and employees exists,
such an organization uld each appoint an equal number of its

‘ ,members to serve @n. the locAl joint. committee, Where no em--—

- ‘ployer or employ e organization, exists, a committee may be

~ formed in like manner by volunteers who agree to carry out the -

national sténdérds as herein.set forth.

" Representatives ol the Bureau of Apprentlceshrp and Train-
"ing,’ U. S/ Department of. Labor, and/or the State’ apprentlceshlp_

: » counci, if‘one exists in the State, are available upon request to

o attend meetings of the joint apprentlceshlp committee as advisers '
. and/consultants on. labor standards appllcable to apprentices, on &
- the’ .development. of administrative procedures f for the conduct of ~:

apprenticeship, and on any. problem relatlng o apprentlces and’

apprentlceshlp

&

. . L‘}C :'
\2 00verage p

’ "It shall be the duty of each local 1omt apprentlceshlp and
. training commxttee to |dent|fy its area of operation and to assume

responsibility for the training of al! sign, display, and allied workers - |

industry apprentices by employers within that area with whom the
* local union has bargaining agreements. The local cdmmlttee shall
also.gncourage' all other employers in the area to employ and train

-apprentlces under its system of- apprentrceshlp. and any employer'

who desires to do so. maxepartrmpate in the, local program by
, srgnllylng agreement to t
: prescnbed in the local standards

3. Dutles of Local Commntteee A

o * The local 10|nt oommlttee shall develop local apprentlcesltrp
o standards consistent with these national standards, covering such

~ /!

terms. and: condmons ol tralnmg“ o




ao

—

a.

b

Provision for adequate funding of its program through its
local collective bargaining agreement.

Method of selecting apprentrceshrp applicants on a non-
discriminatory basis.

Schedule of work experience on, the job.

.Prqgressrvely rncreasrng schedule of wages for. appren-v

trces :

Provrsron for supplemental related mstruct.on

ProVrsron for instruction on safe working habrts and
accrdent pre\/entron -
Prowsron for reviewing and testrng apprentices’ progress
both on the Job and in re' ‘~d instruction.

-Provision for adjustin< Jlaints regarding apprentrce~
" ship, - C
"Procedure for prc - 'nag ¢ atices with certificates of -
- completion. '

It shall be the responsibility of the local committee to:
Conduct surveys to determine the need for, and the

avarlabrlrty of,.apprentices in the local area.

M_W'Ascertarn whether the contractor undertakrng to train
apprentices has the n necessary facrlmes to assure ‘necess

sary training. _
Place each apprentice. under agreement. Where the

. apprentrces are indentured to the local joint committee,

the committee shall ‘make every- ‘effort .to keep them

_ continuously employed and assure them of well- rounded
fraining and experience in, all phases of “the trade; by

rotating them, whenever possrble. among the various

' pamcrpatrng contractors.. Where the apprentrces are in- '
- dentured to the contractor, and the contractor is unable to

provide reasonably continuous employment for them, the
local joint committee shall exert every effort to place them
temporanly with another contractor with the understand-
ing that the contractor to whom they are regularly’ rnden-
tured shall have first call on their services when and if
that contractor is “able to furnish employment for them. ]
Assure that the apprentrces are' receiving the neceSsary' A
‘on“the-job experience and related technical instruction.

-Conduct. a final examination for apprentices to establrsh

their status as 1OUrneymen in the trade.
Notify the appropriate registration agency- of all termrna-j ’

jtrons and cancellations of apprenticeship agreements.

Prepare and submit all reports concerning its apprentrce-

N 8'!\_ ; )
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Shlp program.that may be legally required by loeal, State.
- or Federal agencnes and the respectrve natronal organlza-,

- tions. g
h. Supervrse the enforcement of all the- provrs|0ns of the‘
. sfandards. :

lf the local joint apprentrceshrp commlttee is unable to ade- .

: "quately perform the above duties on a voluntary basis because of "

' - the size of the program or for other. reasons, it should consider .
- apporntlng a coordinator of apprentrceshrp to assist in the supervr-

L sron and administration of the program

/

A

4. Hesponslbllltles of Apprentlcas :

o The local joir* st impress upon all apprentices

. that, in signing the .. , .., .uceship agreement, they have voluntar-
‘ily agreed to abide by the provisions of the local, standards. It shall
also inform apprentices of their. respOnsrbrlrtres and obllgatlons
under the apprentlceshlp program as follows:

L a. "To perform diligently and faithfully the work of the trade
—:-.+ .- and other. pertinent duties assigned by the. local joint
T " .committee and the employer in accordance with the
-, «provisions of the standards. v
'b. To respect the property of the employer. and ablde by the
"working rules and regulations of the employer, unron and
~ local-joint. committee. ~ - - : : :
'To attend regularly and to complete satrsfactorlly the
required hours of instruction in subjects related to the’

_ trade, as provided under the local standards..
d. To maintain such records of work experience and training
" _received on the jeb and in related instruction”as may be

o\
p.

required by the local joint committee.
e. ' To develop safe working habits and conduct themselves
in their we% in such a manner as to insure their own
L safety as-weii as that of their coworkers.
" {. To work ‘or the employer to whom assigned to the
completlon of their apprenticeship, unless they are reas-
* "“~signed to another employer or their agreement is’ termi-
‘nated by the local joint commiittee."

L 9. To conduct themselves at all times in a credltable ethrcal
gy and moral manner, realizing that much time, money, and

o ~_effort will be spent in affgrding them an opportu: vio
o ' become skilled craft workers :
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5, Modiﬂcatlon of Standards

. These national standards of apprentrceshlp may be modmed

at any time by .the Sign,. Display, and Allied Workers Industry.
National Joint Apprenticeship and - Training Committee . Such .

modification shall be submitted to-the Bureau of Apprenticeship
and Training, U.S. Department of Labor, for approval.

No modification or changes in these national standards shall "

affect local programs currently in operation- at the time the

modification is:made, nor shall such revisions alter apprentrceshlp ‘

agreements in effect in local programs at the time of the change:

without the express .consent of all parties to such agreement. - :

.. Local, standards may be subsequently modified through proce-
" durés worked out with the reglstratlon agency.to ‘effect changes in

. policy.

~ 6, Flllng with the Registration Agency

, As soon as:the local. apprentlceshlp standards have been
- 'developed and approved by the sponsoring local groups, | the local |
" joint committee. shall file a copy. with the registration agency The - .-

joint committee shall.furnish the registration agency/wrth any

additional information required by Federal or State laws oriregula- - .

-tions affecting apprentices. The joint committee shall also- register -

;-a’copy of each apprentrceshsp agreemant. with the regrstratron

_ "agency

CoT. Coopbrating Agericles

Local joint apprenticeship committees may obtain assistance
in the formulatlon amd administration of apprentlceshlp programs
from: :
a Natlonal Sign, Diigpiay, and Allred Workers Industry Joint

Apprenticesship and Training Committee; Director of Ap-

prenticeshirp ang Training, Brotherhood of Palnters and =

Allied Tradis. Washington, D.C.

b. Brothert. -0 of I ainters and Allied Trades, Washrngton.-

D.C.

‘c. Buredu ¢ Apnmntrc%hlp and Training, U.S. Department ...

of Labor, WAShmgton D.C., with field offices in pnnapal -

- cities (see fist at the back of this booklet).
d. State app:cnuceship, /councrls State labor departmesis,

or State i dustrial commrssi’ons (see list at the back .=f,

this bookiet) L 7
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The Division- of .Vocational Education, ‘U.S. Office of
“Education, which administers and supervises Federal -
- funds' appropriated for apportionment among the States
 for vocational . education. The assistance of-State and
local boards of vocational education is also avaalable

upon request L
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/" FEDERAL LAWS AND REGULATIONS AFFECTING: E
THE EMPLOYMENT AND TRAINING OF '
APPRENTICES \

1. 'Nage Delermlnatlon Regulations for Federaliy Flnanced
and Assisted Construction ,

Secretary of Labor, through the ofhce of the.Wage and
Hour Ag inistrator of the U.S. Department of. Labor, determines
the prevailing wages for construction mechanics’ and laborsrs -
employed \on Federal or federally assisted construction projects. .
. (Details of these regulations will be found in parts 1 and 5, title 29,
subtitie A, Code of Fedeéral Regulations, covering laber standards -
provisions applicable to public contracts.) _
Local joint.apprenticeship committees should advise all con-"-
__..tractors pa Olpatlng in the local apprenticeship program that, in
:‘case they are awarded a contract for a ‘federally financed or
assisted oonstructron pro]ect their apprentroes must be employed "
under a bona fide apprenticeship program registered with a State
apprenticeship agency recognized by the- Bureau of Apprentlce-'j_;f‘ ‘
" ship.and Training, U.S. Department ‘of Latmor. ifino such recog- ...
nized agency:exists-in the State, the appremtice program must.be
registered with .the -Bureau of Apprentrcestup -and Training, U.S../%-"
- Department of Labor. Further, apprentices:so -employed must be '.
" individually registered with the appropriate registration agency o
_ . The contractor must present-to the ‘contracting officer for o
acceptance written evidence of such' registration, including evi-
dence of the establrshod ratios and wage nates applrcable m the_'.' '
‘project area, S 4 .

2. Joint Trainlng Funds R

, Legal:ty of Tramrng Funds. —-Traxnrng funds for use in defray-_
ing the cost of apprentlceshrp or other training: programs to which
. employers contribute -are authorized. under the Labor-Manage—
ment Heportmg ‘and Disclosure: Act of 1959, which amends
section 302 of the Labor-Management Relations Act of 1947;

The National Training Fund.—The National Joint Apprentsce- -

ship_and’ Training ‘Committee recognizes' that'the need to train -

craft’ workers in the industry is nationwide in scope.” It has,
therefore, established a national apprenticgship and training pro- -

"~ gramto assist thie loal areasin establishing ‘or modifying their -~

\_,.'present tralnrng programs to keep abreas of the technologrcal,,’f;ij




progress and advancements betr'g made in indUStry
..To finance this program, the parent. organlzatlons have

mitiated and ‘signed a national trust, known as the Sign, Dlsplay. o
-and Allied Workers Apprenticeship and Training Fund. The parent -~ "~
bodtes, by becoming signatories to this trust, have obligated their .- -
- affiliates to make a maximum effort to establish in their'collective- .
barga!ning agreement a provision caliing for a cents-per-work-hour ~ . -
* employer contribution to this trust fund. A provision for adequate

~ financing to- detray expenses of the local joint apprenticeship’ and
trammg program can and should be provided for in the same.
collective-bargaimng agreement clause. More detailed information;
mcludlng sample trusts and appropriate clausés for collective-
_-bargaining. agreements, is- available from the Natlonal Joinl Ap-.
prenttceshlp and T-~'ning Committee. ,

_ Tax Exempt Siawus of the ‘Trust. —Trammg trust funds are
~considered to be tax exempt by:the lniernal Revenue Service |
‘under section 501{c)5 of th> Internal Revenue Code of 1954..
Employer contributions- to the tratnmg trust find ‘are deducti- ;. -
‘ble"as ordinary and necessary ‘expenses in_the-corduct of-their= =

: buslness under sectlon‘162(a) of the Internal Hevenue_ Code. '

3. Equal Employment Opportunlty in. Apprenticeshlp and
‘Training (Title 29, Code of Fe(_terafﬂegulations, part 30
- as amended: April 8,1971)

Thls regnlatton requures that programs of apprentxceshlp
, regtstered with’ the .S. Department of Labor, or with a:State
+ apprenticeship.agéncy recognized by the Department, include in
the standards' the-equal opportunity pledge stated in the.regula-
tion. The pledige provides for the Tecruitment, selectton employ- -
.ment, and training of,&?pprentlces during thelr apprenttceshlp‘ .
without discrimination becaUse of race, color, religion, natnonat '
©ofigin,,or sex. _
.- - The regulation further requlres that.each apprenticeship pro-
~.gram sponsor’ who employs five or more apprentices adopt an.
appropnate apprentuce selection. method and_ affirmative ‘action .
plani including -goals and timetables if ana}ysts mducates det|c1en- o
cies in the utilizaiion of minorities in.the program. o A
B Detailed intarmation rega(dng the application of nonduscnml- C
" nation requiremsnts under title 29, CFR, part 30, as amended,
may be-obtained from the Bureau of Appl’enthBShlp and Training,
-U.S. Bapartment of Labor, or the recognlzed State apprentlceshup__.,, __

| agency,. o Z 0




Sdotyand Héﬁlﬁi Tra!nlng

ul:work practices and shall insure that the apprentice.is trained in

- facliities and other environments that.are i compliance with either -

" the occupational safety and health jstandards .promulgated by .-

- the Secretary of Labor under Public L.aw 91-536, dated December
29,1970, of State standards that have been found to be af least
... &s effective as the Federal standards. '

5. Relsted Technical Instruction

‘The ‘local joint apprenticeship and training_committes may
obtain- assistance in formulafing, adopting. and funding related:
- technical instruction classes”from the Division of Vocational.ang
" Technical Education, U.S. Office of Educatien, which admiristers
-and supervises Federal funds appropriatad fir apportionment
among the States for appre
ance-may also.be received from State and local boards .of
~vocational education. - o :

/
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_APPENDIX A
AFFIRMATIVE ACTION PROGRAM

N 1 Preemble

The apprentrceable crafts within the sign, display, and alfied
workers industry have traditionally been open to all regardless of
religion, color, or national. origin. .As.a matter of historic fact—

reflected in the _14-percent: minority membership.of the Imema~._.. !

' ilonal Brotherhood of Parnters and Allied Trades throughout the

"ity groups" have found the craft to be an avenue to economic

advancement::This industry has panicapated for more than 7 years

in apprentice ‘entry prograrﬁs and in Job Corps preapprenticeship

‘training programs. ‘It has utilized the second highest number of |

- Outreach Program-completers in the construction industry. .
In keeping with its accelerated efforts, the Sign, Display,’ and

- Allied Workers Industry Joint Apprenticeship and Tralnrng Com- .

__mmee therefore has adopted this. affirmative action: program to
assure both continued n0nd|scrrm|natr0n and equal employment

opponumty in.all phases of jhe . recruitment, selection, training,_,-:»l

-employment, and upgrading of all .apprentices.™

Our experience “indicates that underrepresentation of any
. .group in local apprenticeship programs. where such underrepre-

sentation exists, is due pnmanly to one or more of.the following

causes . A ~

‘a’ A hrstorrc pattern of chorce favonng other occupatlcms, ._4' .

L

b. -A latk of information conceming the nature of and the
opportunities within; the craft, or
¢. The failure of what could be described as our socretys
" total educational -system to ‘equip individuals to meef the
- basic mrmmum requirements for apprertrceshrp

. Thrs afﬁrmatrve actaon program is designed to achieve equal o
employment in local sign,” display, and aIIred workers industry. . .

o apprentrceshrp training programs by: . : L e
a. .Assuring’ continued n0ndrscrrmrnatron ¢ '

b -Providing 'a steady flow of information concemmg the' :

: _.nature of the mdustrys appremrceshrp ‘and- training pro-
.grams-'so that it will be clear to all midority groups that
selection is based on qualrﬁcatrons alone, without regard

to race, color, religion, sex, national origin, or oocupanon- o

'..ally rrrelevant physrcal handrcaps. o




. € Cooperatrng with and assr,.tlng outreach efforts desrgned
o recruit, prepare, and motivate minority group members
for entry into, apprentlceshnp :
d. Contlnulng with ongoing.national preapprentrceshnp pro- -
i ”grams and encouraglng local” partlclpatlon |n such pro-
grams :

2. Analycle of Mlnorlty Partlclpatlon

. Upon receipt. from the Secretary of Labor, or a person or an
_-agency designated by the Secretary, of official Government fig-
_ures on the numbers and proportion of minorities in its labor .
. “market area, the joint apprenticeship and training commlttee _
. (JATC)-shall make a detailed analysis of the employment of
. minority group workers in the classifications covered by its appren-
ticeship_program. On the basis of this analysis, it will determine
the levyl of intensity: required for each .of the detailed steps,
-outlined in part 3 ol this . -program in order to achieve. program
ob’ectlves . ,

!

- 3. Afﬂrmatlve Action Procedures for Li’:cai"dolnt
Apprenticeship and Tralnlng Commlttees

" "a. Informational Activities

(1) Maintain up-to-date prlnted material to acquaint |nter-
ested parties or groups with the nature of- the work.
perfonned within_ the sign; display, and allied workers
"industry. Such material shall explain the qualrf‘ ications. for E
~entranceé into local apprenticeship programs: . '

(2) Distribute such informational material to the. appropnate

" ‘Bureau of. Apprenticeship’ and Training (BAT) or Staté .
apprentice council {SAC) representatlve and, to the ex- -
tent possible, appropriate _community groups and other -
‘interested partles. groups, and organuzatlons. such as -
those engaged in outreach efforts. S

_(3) Make available films and-visual aids prepared by natronal .
- bodies - assocrated with the national srgn dlsplay. and
allied workers industry.

- {(4) Arrange for participation . whenever possuble by JATC

. .members - (or other-qualified |ndustry representatives)
when invited to informational prograrns such as counselor Cnd
workshops ‘or school career day actrvmes o

— . {5) Wark-with other building frades apprentlceshlp programs
vt ‘to estabhsh an’H maintain_ penodic workshops for school.

by




and appropriate employment counselors. Lt
- (6) Cooperate and counsel with the.local school boards™ -~ =
_ concerning the needs of the industry and how the transi- '

. tion from school to work can best be accomplished.

(7) Cooperate wnth other building trades apprenticeship pro- o
grams. in ‘efforts to secure public service time on radio - . -
and TV.stations which can effectively’ reach the minorlty-
oommUnlt\,l

b. Selection ‘

(1) Where' apprentlce ‘applications are’ accepted penodtcally
rather-than on a year-round basis, notification of appren-

. ticeship openings shall be made at least 30 days prior to- ,
the earliest date of application in the following manner: .
(a) The BAT or SAC.representative serving the program .

shall be notified in writing. . -
(b) In a SAC State the State supervisor of the BAT c
) shall also receive notice.” - '
. (c) The superintendent of schools shall be notified. '
(d) Al-State employment service offices in the training -
_ area shall be notified. -
(e) - Notice ‘will' be provided to appropnate outreach -
~ organizations, such.as Apprenticeship Outreach or .- .
LEAP operated in the area by the area building :
_trades council, or responsible and established -civil
‘rights groups interested in recruiting, preparing, and -
motivating group- members to meet apprentlceship .
" qualifications. ' '
(h Notice in the form of a press release shall be
* provided to media known. to have mannty group
~ readership or llstenershlp

(2) The selection procedure ‘outlined in the local apprentlce-*
‘ 'ship standards shall be followed uniformly for all-appli-
cants regardless of race, color, religion, sex,. national
origin, or occupatlonally jrrelevant phy5|cal handlcap “All
apprentuces shall receive credit -for. expenence tralnlng.

and skills on an equal basis. - .

c. Recrumng, Prepanng, and Motivating Mrnonty Applrcants

(1) .The joint apprenticeship and training committee shall -~
v aSS|st or join, as mrcumstar)ces warrant, in cooperative . .
~ efforts with olher building-trades apprenticeship programs
and appropriate community’ groups to develop and main-
taln an outreach program/tor recrumng and such preap-




—-—-. " prentice training as minority group individuals may require
' 1o enable them to enter apprenticeship programs. ’
(2) Interested government agencies and outreach organiza-
tions shall be advised of the nature of any tests required
" under the standards adopted by the JATC to facllitate
. proper pretest educational - efforts. :

" d. Internal Communication Within thé ind_ustry ' .

.+ (1) The joint apprenticeship' and training committee will in-
form the local union-and participating employer groups of
this affirmative action program and of the need to encour-

~ -age special consideration by journeymen and supervi-
sors. ’ : ,

‘(2) The committee shall also disseminate information within .-
the industry.to_acquaint.all involved with-the objectives of '
the program to secure maximum coopgration. BN

To achieve the objectives of this affirmative action program, .~/

the joint apprenticeship and’ training. committee shali alter or
- supplement the program from time to time as experience dictates. **




APPENDIX B R .
WORK PROCESS SCHEDULES

These, schedules ‘are examples of the type of work expen~’

ence and trainmg considered necessary to develop-a skilled ang- i~
‘productlve worker in the sign painting trade. Within the limits cf -
basic trade requirements, local joint apprenticeship. and training .
committees will find the schedules sufficiently flexible for adapta--

_ tion to local conditions for allocatmg the approxlmate experience
required.

1. Work Experlenoo Schedute for Sign, Display, liluminated ;.f,- s
Slgn, and Screen Printing Industry e . -
e E L Number
Lo ! ~ of hours
a. S/gn Pamter (Commercial and S/gn Branch) '
: (1) Safe.and propef utlllzatwn of tools, equupment'

Iadd5rs. scaffolding, and rigging .. .. .., ... ... 1,800 .7 -
; (2) Sketching and designing ............ ... 1,500
" (3) Knowledge of patterns and Iayouts cioecieoae. 1,000
(4) Execution of lettering and pictorial sugns ...... 72,000
(5) Color mixing and’ matchmq R . 600
{6) Background preparation- ................. ... 1,000 :
(7). Gilding (glass and surface) .................. 1,500 g
'(8) ‘Safety standards and laws applncable to sign

|ndustry ............................ e 600 - .

. TOTAL 10,000 -
b S:gn Pa/nter (Outdoor Advertising Branch) -
) Safe and proper utilization of-tools. equment

ladders, scaffolding, and rigging .. .. ... e 1000 A

. {2) Pictorial painting (actual apphoahon) .. 30000
(3), Color mixing and matching . ................ 1,000
~'(4) Preparing backgrounds . .... FURTRRE ceeeeie. e 400,
. (5), Layout and designing - .. ...........o.ennnn . 2,000
(6) Leltering..‘...4............,..;.’. ......... Lo 2,500

(7) Safety standards and laws apphcable to sign

mdustry s T R REREEE 1_(_)0

R L

- 26 Ttota 10,000 -




e L ) . ‘/{/
’ e “, . - Number
L . : . " of hours
c. Sign Painter (Erector)—Erects and installs sheet '
" metal, plastic, electric and neon signs; also ail other
. -types of signs, letters, and bulleting . . .
. (1) Fabricating and erecting structures ......f.... .. 400
(2) Layout installations of pylon and other si set
-~ on'poles orbeams ..... PR e 600
<. (3) Sign foundations (cement or other) "..... PP 100
____{4)-Spacing and erecting signs, individua! letters,
" and other visual identification items on struc-
‘tures' according to sketches, drawings or blue- .
prints  ....Feiieeennns P e 300
(5) Stress analysis . -.i..-e- - e L., - 100
. -(6) Sdfe and proper L4lization of ‘sheet-metal tools,
power tuols, rigging, ladders, scaffolds, and bo- .
csunchairs .........ieelns e e 600
-(7). Sign welding - :........-- PP 1,500
. (8) Layout, measuring, and blusprint reading ..... 100
* (9) Power-operated field equipment (booms? hoist- -
" ing equipment, staging, and other). nécessary for .
~ © the erection of aii sign components and equip- :
‘ ment .......... Aiaeanans RS 1,500
' (10) Corrective and /;/Jreventive maintenance of . IS
ower-operated field equipment L
ety’ standards and laws -applicable to the .
Bperation of the above tools and equipment ... 100
~' (12), Display ‘wiring and assembly and interconnect- -~ . .
) dngsigns ......... e 400
~ (13) Priming closed area of SigNs ... ....aeeniens 100
) " 7o1AL 6,000

d. ‘Sign Painter. (Tl_!be .Bender). - :
(1) Safe -and proper’utiiization of tools and. equip-

_ ment necessary.for bending, pumping, and re- .

pairipg all glass tubes from-5mm to 25mm used-
~as conductors -of electricity for whatever pur-

R .BBSQ_S intended. F P

(2) Setiing. up- equipment for tube ‘bending and

2,500 °

pumping including, but not. limited to, gas bot- . -

"~ tles, gas burners, stopcocks, bombarding equip-
.. ment, and choke. *:...... S
(3) Setting up and reading: metering eq|

A

uipment to -

1700




S , : : . Number
C of hours
measure propesr amount of gas in the tube ... 500

~(4) Tracing and foilownng necessary ‘patterns to re-

produce shapes and snzes .................. 100

(5) Splicing, maintaining. umform diameter in new. .
. workandrepalrs.......i .................... - 300

(6) Tubulating the unit prior to pumping .......... 500 °

(7) Color combinations of gas and powder to arrive

atdesiredcolor ...........cccoiiiiiiii... 200

(8) Testing to assure proper functioning of tubing . 100 -
(9) Safety standards and laws applicable to sngn '
mdustry A e e e 100

: TOT_AL 76,000

e. -Sign Painter (Mamtenance)

(1) Safe and proper utllizatlon’ of tools and - eqmp—

ment necessary for the repair and maintenance-.

of all types of sxgns and their components ..... 1,500
(2) Accurate interpretation of blueprints and diag-_

nosing and repairing all types of signs and their

“related components ..ol 200

(3), Repairing and malntalnlng neon signs and mar- - R
QUEBS ...vvveireinee e i - =200

(4) Repairing and mauntalnmg indi wdual |Ilum|nated .
lefter Signs/ .. ....coeiiii i 600

(5) Repairing and maintaining time clocks, f'ashers,
animators, gooseneck reflectors, black-light fix-
tures, timeftemperature units, automated mes-
sage boards, sign service components, -and

other devices peculiar to the sign industry ...... 1,500
(6) Operating power-field equipment including, but L
not limited to, booms, hoisting equipment, and '//
staging necessary for the repair and mainte- "
nance of all types of sign components and
equipment ... iieiiie i 1,000
(7) PlasticRepair ........c.......oo... e 100 ———.
(8) Repainting .........c.ccvviiiiiiiinininn.. 100 -
(9) Testing procedur&s relative to the repair and
maintenance of all types of signs ............ 700

(10) Safety standards and laws applicable to the
equipment and components used in the repair
and maintenance of all slgns e e - 100

98 ToTAL 6,000 .
21 ' '
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-.2.. ‘Work Experience Scheq.::i #oi° General Sign Displayer-

m

b.

and Display and E}rm * 7 sikdser Apprentices

Sign Painter (Disp*, Number
: of hours
(1) - Care of tooks anc ABAL e ~ 500
(2) Color mixingz: ~ oeeeeeiieee PR 500
(3 Prepaﬁngmdm' - U 200
(4) Layout anti = ™Sigan .. - eeeceeeeiene e 2,000
(5) Lettering anCupheotipgré™y  «o.ovvneree e oe 2,000
(6) Operation ofceming, a- "sanding tools ........ 600
(7) Knowledge o™ ndpaints .........-- 500
(8) Mounting ofemm: 5  L..oieeieeiees 500
(9) Spray paintinu=—t ..ol ..... 500
(10) Siik screen pgeuplira’  z7d squeegee ... .. 500
(11) Safety laws - -~ is applicable to sign-,
SindUSIY L e - 200

" toTAaL 8,000

Display and Exhib:

. [
(1) - Construction ar ~g—basic power machine .
operation, techme and maintenance ...... 1,200
" (2) Use and care ¢t cools .. e 400
(3) Design, blueprs: ‘cifing, basic draftlng, per-
.spective drawige  rrv jpatternmaking ........ 600 -
(4) Knowledge o' -« . is—woods, fabrics, plas-
tics, paper prous:- ald paints .............. " 400
(5) Basic electrice:™s M LL..iieeieiiaen e _ 400
(6) Preparing swsriac:  cor flmshlng filling, and
SANING .. -1 e

) Palntmg—hzmd av’ ‘\sray staining ...:c..-..
(8) Metal fabrzatitior. . << *Jering, ‘welding (arc and

QAS) ... - et eeeeseeeeeneneseieis
(9) Plastic fatbmca%mp wica techniques and lam-

<inaling - . .. e
(10) Mounting ot ~rr g i -—Maps, photographs ‘and

wall pape e PO ’

(11) Assemblitg e e L. R PN .
(12) \Carpetmg *‘ama. y- and bunting ,
(13) Miscellanec.s- zrvities .......... e

|




‘ 3. Work =xpurtience Schedule for Screen’ Process

- — - Appeerdicass i
a. Sign “wgimer Commercial Artist) "~ Number
. of hours -
: _am,_z_romghs ........................... 300
(2 " Te=rrmmuess and equipment | ~quwmmems ..... 200 -
(@ Cmomitve dlesigning . ..-... ... e 2,500
(4; Umeofttyp: 2 inapplication .......... ...... 690
~ (5) Ceowringg wap-oductions, photographs. . :.. .. 500
(6) Lewring i sh. pen, and mechanicai .. ..... 7,200
(7) Perdi-  drawing ....... e e .. 300
(8) PR INETLMING e e . 200
. (9) Fasseup. t gy line, and opaquing ............. 300
- (10) ““=ropeft se-cction of elements . ............... 300.%
- (1) Fmiehiity, :schniques . ......oii.all.L.l 0 200
(1 Tolgr wwetches, and separation .. .......... 400
ToTAL 7,000

b. Sgn-Paimter (Xcreen Process Camera Operator)
1) Proper us:s and care of equipment and accesso-

THBS o e et - 500
(25 Mechanizal -'operanon of camera for various ‘
sizesamtypes of COPY - - ..ot - 500
4.5 Expmositg: . developing, and fixing filme of various - .
b1 .= . 800 -
“4, Use-of waiftone screen and color separation ... 1,200
QS? Chemitst processes - :.......ouve.vvenenns 300
(6t Usexafmmto films and papers ............... 800,
(7 Usero! eniarging equipment . ............... . 800
" (% Enamitibgequipment ... L. 200
M B repeat process ........... ... 300
(713 Filtes e for dropping out color or improving
GIEBY .. s s eieiie.... 600
\TOTAL 6,000 -
C. .Sign Paunter (Screen Process Printer) - e '
1) Qpegration and maintenance of automatic and ,
Semmigutomatic presses ......... ... iiiaaie 3,000,

(2)-Fraame construction and applying screen fabrics 500
(3> Typees and methods of mixing colors, paint and
* mkszd their components ................... 1,200




Numbse:
- of hourz
(4) Knowie - - admerin; fluids, blazxout solu-

- tions. ~ ¥ materiat. and prod uction tech-
nigues . / 3t
(5) Selectiiy aw“ cuttlrag slemuls ................ 300
(6) Saueegee w.smques aind materials ... ...... 200
(7). Stock and =torekchandling ... 200
(8) Methods ai ... <oblems- fproper reg:ster ..... ano
totaL 6,000
4. Work Experience Sichedu: : for Sign Manutacturing
Apprentices )
a. SignPainter (Patterr an-! ~ivout) . Number
of hours
(1) Letter cesigm e e 4,000
(2) Blueprm resfir: ... ..o e ... 250
(3) Draftimy ... e e 250
“(4) Opaque [XTBERIG . -eceeees ceeeonees 400
(5) Photosztmg e e e 100
(6) Pantogmpemingg .. ceeeeeesecee- S el 220
(7) Plastic forrmingg tesrrsues . ... ... ... 2=
(8) Sheet-mettal fastmcatio:n techniques . ... ... =0
© (9)-Steel structred fatwigssEon .. ..o oo o T 20
(10) Spray paimtingas plsic ... .. .- .. 580
(11) Pictoriall paitingyy ona=stic . ... e 580
(12) MoldmeiimRglBessmiQUeSs .. . ccvee e e 250
(13) Piastic fabricaticon leznniques .. .. - PR .. 230
. (14) Care of egpipimert  .........ooioos .. 430
. (15) Safety instrasctitar - ..o e .. 10D
ToTAL 8,000
b. Sign Painter Metal Sigrmmaker)
(1) Blueprint réagding .. ...... e e 250
(2) Drafting L ... 350
(B) Layout . ... e : 1,000
4 Fabrication - qchmques—cumng, sheanng
brakefon'nm,,. samching, and driling ©. ... . ... . 2,000
(5) Machinery amtiand 100ls ... ..o e . 450
(6) Steel and-aiurminumm: weldng techmqu&s, mdud-
mgspotwsﬁang ‘ 730
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of hours -
(7} Carcof equipment ...... ...l - 200
" (8} Sigm:camsting fabrication ... ....... e 350
(9 Letterfabrication ................. ..., T.. 150
(10} Structural steel and support structures ......... 1,200
(11) Wirimg, fluorescent and neon, including sign
sefvicing techmiques  ....................... 700 -
(12) Plastic face bracing requirements ............ 400
(13) Building anid Underwriter Laboratory codes ap-
pcable to sign construction and erection ..... 200
_ _ . ToraL 8,000
c. Sigm Painter (Plastic Fabricator) - -
' (1) Blueprint reading and drafting .......... e - 250
(2) Physical properties of plastic matenals. ce-
ments, and adhesives ................T..... 250 -

3) Fabrication. of patterns, letters, symbols, and
" other items made of plastic materials from blue- .
prints, working drawings, and sketches ....... 500
(4) Cutting, forming, fusing, cementing, screen oro- .
-~~~ cessing, pressing, oven treating, and other pro-
~ cesses utilized in the fabrication of plastncs used 5 .
_-=-"in the sign mdustry ......................... 1,000 -
(5) Operation of table, band, and §g saws; hand and :
table routers; drills; polishers; hot and eald for-
, mers; ig makers, and care of above equipment 4,000
(6) Designing and building-molds, jgs, and fixtures
for forming sign faces, letters, and other items,.

-

using the necessary forming processes ....... 1,000
.- (7) Pantographing, including techmques of template - :
ComMAKING e -~ 1,000
| ~ voraL ' 8,000
" d:. Sign Painter (Spray) o
(1) Materials  ...............veiennnnnntinn .. .200
(2) Colormixing .................. P - 200
(3) Spray painting techniques for maskmg and fin- :
. ishing materials on plastic .... 0. .oiiiin.. 1,000
4. Spray painting techniques for spraylng metal o
coandwood ... ... 500
(5% Alr.brushmg techniques ..... e v 500

: ‘ 32._25




Yumber
¢ hours

'6) Transiucent pictonial sprasing " second swu@ace
ot miastic: faces . ... ... e 500
(7. Stencil cutting on plastic faces ... .. 200
(& Screening translucent panels ¢ plastic ... 250
(9. Letter design -as ratated to siiacing ard “zce :
JayoRl e . 500
(1C: Zare:-i squipment ... ... e 150

-oraL 4,000 «
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AFPENDIX T .
MPRRENTICE RECORDKEEPING

Rtis esssemizn romaintain a current record of the. progress and
mility of appremumes with an accurale racs ke=mng system,
craovering . permrent points. A number of cifteremt types of
ezcordke=mmg =esterns are im use in Trflermnt arsas. Some
swstems imcude o vaniety of recordkeepmy -ys—daily, weekly,
rmontthly—sss well “zs fimal master charls sucr -~ +zng the partinent
@ata: recommad (g the 2ntire tterm of apmes=..aship. '

A biwesemiy - term is stmown on the next ses Other suggested
racordkeeprng firoas -may be obtained ‘from Zhizasecretary of the
Siaigonal Skgn, Disssay, anc Alied Workers fessimy Apprenticeship .
ama Trainewg Comnititee.

Samples oi aiesr recordkeeping systers ay Ge obtained
umon regussst throucsh the field representatswes of the Bureau of
spmrenticeship and TTraining or State apprenr:estip Egencies.

M=
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ERIC

Aruitoxt provided by Eic:

Sign, Display, arad Ailied Workers Inciuatry Jsipprentice

Rexcordkeeping Report

Apcrentce

Adaress City

Wanett Y ear
)

Employer or sunemisarsign e | Location of iob abowe ™

Totiul hours. raguire:-

e B |IX‘;‘X

Redates
imstructicn

|

|

; Qo
e -
i

Scherdute

 Howrs camed forwarz

Dane
Momday

Tatal hours 1o e

‘ He'__-rsl Suer-
: ! : _ vitsof
! : ; p of vasnty
g | |
%s% ‘ - :
S 2, 2 ‘
2EEE F 39 ;
;mg’ 2 ol |
Bl 1%
SRiid e |
ZOISERE 8 5|8
gt it o] b LT 18 )
oot : i L
u I
5 |
REEE I :
b 1 .

) : |
1 ) |
EREERE N |
e

| F P P

i )
! . [Total scnool moutts
] .

i I

WMaker Commenms ocree aes OF 1t 68 'oF apprentoe o Teverse side

Eoter.qranticiy nere ... ... ..., -
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ERIC

Aruitoxt provided by Eic:

Sue of Apsmsvasy s Vs
AR ACEERGNT

AFFEINTICE AXD IMFLOYEIR
CHECK AIPROPRIATR 8OX

oo o Lasnn « e

|

I
!
|
!

L) Vs e vtgem 0 e venmms - e

The employer aed tics wihose
spyprenticasirip.

The enploys ages 0 the nomdisorieinatory

salacrion amd tratndog of
soordance with the Zqual Opportunity Standerds awd in Section 303 of Thie 29

tppumt bulow agse 0 thess tenve off

-

af. Federal Ragulations. Part 30; and in acordance with the terms snd conditions of the

‘

e of
which are wwde a pat of this sgreerenr.

The appresticn agees oo be diliguat and fuitidful in s g the tade in d with
s agresment. )

- .

T e ACRERMENT sy b tuvnteptvd 5y wwtusl cpnmmt of S pov—
g ety wi sorPivesiex tp - dagtaiuning Sgenry.

- - TRAINING (DATIA
Temtn e

:“’M'f’--m

— et :

Vorm vamatning

_

AEREETERED OV (Wame of Regouamon Amwverr!

[ Conmsmun o
S —— 1 ] npnstum
APEROVED BV JOWT ASPREMTICRINS COMMITTRE [ortmmn
erimet e [ Avasun. tefon
[ twomsss. Amnrieon
POMATURE OF CHAIRFCREON OR SECARTAMRY OATE (Cheah oney ] ibomastom Mot Smemittte: H
?' A =~ [ wee Fommtre Cresstiod
N vy, I ow gwear o
R TION B (7] o, g s Sure
(e s 120 o wvmes

XA LD
~a, 1
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ERIC

Aruitoxt provided by Eic:

THIS MGRIEEMENT, entseend into this steer) creeeree 48Y OF

:h-t:-nﬂ-ptm-ma—d— om———va)

Otme 00! e st - BOrD Planch, Duy, Yo} —mmomrme—
- .. b '*—MrMm-&Mﬁ&ndm:an?p—dp—
a guaretme) - et e sar et a A fue elered to
-thUiA.F;DXAN
TRANE OATA .
WITHESEKTH THAT: EPeRNT CLIbus TERE PROBATIGRARY FERICD

gy 1ad tibully w pariona the work wade Guciny

e dM-m‘-‘hw

dm‘mﬂ.“'- Jo ne
la s beveby = st s part of this sgresmsat.

. wa e e
mm--—.—an—u.——tc-— (oot et [ Fomare
-np.n-—.-—-‘-l—n---——-ﬂk

oounmno-m
_________________________________ ) Covammuntom
wm—t—.-—tm.m—.wc-m [mE
Races 0 orwms
Sneve 0 Armram woon
IORALTIANE OF PARENT OR GUARDIAN (Chovh o) 0 toieh Amuremn
Intarwasion Nt Aiite
SrORAL U OF JOWT APPRCIT WICEIHE COmn TTEE, CrATREE RSO D_.ww
M’-vm APFATWY ICEIHES COmn TTER, SMCAETARY
O oo pos o bm
TANET O RETHTRATION ABENCY CBUCATION B ) por gram or maee
Choot oae) T 120 goata o oy

SHAMTNRE ANO TITLE OF AUTHOAIED OFFICIAL

408 cesmmens
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ERIC

Aruitoxt provided by Eic:

' REGIONAL OFFICES, BUREAU OF

APPRENTICESHIP AND TRAINING

Location
. Paglon |
JFK Federal Bidg., Room 1001 R
Government Centar

" Boston, Mass. 02203

Region 11
1515 Brosdway, Room 3731
New York, N.Y. 10038

" Region 111

P.O. Box 8796
Phitadelphia, Pa. 18101

le |

1371 Peachtree Street, NE Room 700
. Atlanta, Ga. 30309

Region V

Fedars! Bldg., Room 1, Fourth Floor
230 South Dsardom Street
Chbcugo, it 60604

R.gion vi

555 Griftn Square Bldg

Rm. 858, Griffin and YounQ Streets
Dllll: Tox. 75202 N

Region VIt

Feda<al Ofﬁco Bidg., m 1800
211 Walnut Street

Kanaas Cily, Mo. 64108

Region VIl

‘Federal Bidg., Room 16440
1961 Stout Street o
Denves, Colo. 80202

Region X

.450 Golden Gate Avenue, Room 9008
P.O. Box 36017

San Franciaco, Catlif. 94102

Region X ¢

8014 Federa! Offica Bldg. .

909 First Ave.

Sqanlo. Wash. 98174

- States Somd‘
Connecticut New Hampshire
Maine Rhoda Istand
Massachusetts Varmont

ES
New Jersey Puarto Rico
New York Virgin Isiands
Detzware Virginia
Maryland Weat Virginia
Psnnayivania

- Alabama Mississippi
Florids North Carolina
Georgia . South Carolina-
Kentucky “Tennsrsee
Hllinoia Minnasota

- indiana Ohlo
Michigan Wisconain
Arkanazs Okiahoma
Ltouisiana Taxss |
New Mexico
towa Missouri
Karsas Nebraska
Colorado South Dakota
Montana Utah

, North Dakota « Wyoming
Arizona Hawaii
California Nevada
Alaska Oregon
|dsho Washington
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ERIC

Aruitoxt provided by Eic:

STATE AND TERRITORIAL

San Franceco, Cat. 94102

Colorado Apprerecastep Councl

1177 Grart Street

Room 1200
1100 Vermont Avenue. NW
Washingion. D.C 20005

_ Fioncs Deparnment of Commerce

1321 Executive Certer Drve
T.hhuuo.‘ﬂa. 32301

Cagitol Piaza Tower, 12t Floor
Franidon, Ky. 40601

Division of Apprenticeshnp
Department of Labor
1001 Land and Natural
Resources Bidg’
Baton Rouge. La. 70804

'M'W.nﬁnmdw.

APPRENTICESHIP AGENCIES
Appreracashy Sarwces . Mare Agpreracesip Counct
-t of E S ty Ouparynent of Labor and indusry

PO, Bex 8123 Stxte Oice Big.

Prosrax. Arz. 35005 Augusta. Mene 04330

Drson of Apprenscestwp Maryland Apprertoastvp and
Standoras . Trareng Councll

dem Department of Labor and industry

455 Goiden Gate Avenue 209 Eagt Belymore Swast

P.O. Box 603 Bamore. Md. 21202

St. Paul. Minn. 55101

Montans State Appranticeshg
Council
Dwimion of Labor Standards
1331 Helena Avenue
Halena, Mort. $9601-

Nevada Apprentcestup Council
Department of Labor

Capxtol Bidg.
Carson City, Nev. 89701

New Hampshers Apprenticeshi

Counci
Department of Labor
1 Pitsbury Street
 ncord, NH. 03301 -

New Mexico Apprentceship
Counai

Labor and industnal Commugsion

1010 National Bidg.

505 Marquotte, NW.

Abuquerque. N.Mex. 87101

Bureau of Apprentice Traning
Depastment of Labor

The Campus, Bldg. No. 12
Abany, N.Y. 12226

Orvision of Apprenticeshp Tramng

Department of Labor
Raleigh, N.C. 27602

<,

39

The agency in Kansas under

pive order of the Governor.

ot 32

Siate Ofice Bog, Foom 488 =

Rechmond, Va. 23214

Dwector of Apprenticeship and

© Teaimng

Dspartment of Labor
Chnstansted, St. Croix. VI, 00620

Apprenbcestup Division
Washmgton State
Dopartment of Labor and * -
" Incdustnes

318 East Fourth Avenus
Otympia, Wash. 98504

Division of Apprenticeshsp and
Traning k

P.O. Box 2209

Madison, Wis. 53701

opersts under spprenticeshp Mavmhnmmdwmmm. )
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