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I_;
' ARTS AND HUMANITIES OCCUPATIONAL CLUSTERS: L L .
A DISCUSSION OF CLUSTER REDEFINITION I :

fExqtigvDancers = ?E@jégtéd Nébraskafiwo-Yesr Héed; 1@50"

That bit of datum appeared in Dccupational Gpprtuﬁities in Nébraska, pub-

lished in 1974 by the Nebraska Research Coordinating Unit fo ocatienal Educa—
tion. Interegtingly, every one of those 1060 exotic dance rs 1s needed in a
sﬁsll faufzgégnty region. The temptation is to send hardes,ofrsoéialogists-therei.
to study the folkways and mores of Eastéiﬁ'Hgbfaska_regi&gnts, 6: more soberly,
to inquire offthe'Researéh éadrdiﬁa;iﬁg Unit about possible typographical Erf6f§i
| ' Those exotic dancers exemplify two probleﬁs with which Technical Education ~°
Research ‘Centers (TERC) staff has been grapgling 51nce the U. S. Office of Education
spansared prm;ect began in July, 1974 The fitsz is one of dafiﬁing and classifying;f
‘ and the second is one of obtaining réliable data on ogﬁupatiéns in the cluster. .
- In re—definlﬁg the Fine Arts and Humanities Cluster from its ariginal U.5.0.E.
design, several pDints were considered: 2} Public Law 89-209;.b) characteristics

.-="common to group f occupations; c) the felaﬁinnship of nccupations within the

original clustef, d) the relatiaﬂship of this cluster to the @ther fourteen devised
by the U.5. Office of Educatian, and e) the project goal for studeats - to broaden
their career aspifatlﬂns and help them make career choices based au the fealities
- of the arzs and humanlt;es warking warld. ;

Definitional problems arase from the ofiginal ‘title of the U. .S. ffice of
Education scheme for thé occupations under cansideratian, which included the .
word "fine" as a qualifier for "arts." While one might question whether an | »
exotic dancer is an attist'ét;all there are very few people who would call

_ an.exatic déﬁcéf a "fine artist. " Yet it is an Ec@nomic fact of life that'
people do make a living as exotic dancers (a sigﬂ in a Bourbon Stfeet "New
ereans, bar in Dezember, 1974, advertizad for "Go-Go Dancers ‘at $200 a veek) .

7, : and_it is economic feality that some fine arts danca;srmay subsist’tgmparafiiy'
. as exotic dancers. If exotic danceré,-55'3n>éxaﬁp;a, wefe to be exﬁiudéd by .a
_narrow definition. of arts and humanities, our project goal Ef helping students

: maka career zhoiéés based on accuraté infarmatlon about all aspects of a field

could not be met, nor could the projECt gcal of bTOadéning students career

B

v aspiraziaﬂs by acquaintlng ‘them. with a wide- variety of jabs.

' 6




_ These examples. of the éEéﬁDmiExféalitiéS éxplgin our decision to drop the

x}az, word "Eine" fram the title of the arlginal clusteff -"Fiﬁé afts“ is éimpiy too .
regtfictive- Furthermore, Puhlic Law 89~ 259, by referring ‘to such fields as =

ndustrial design and tape and saund recording gives afficisl suppart for our

b

'désire to bfoaden_a‘defiﬂition of the arts beyond that implied by the use of

' thevwa d "fine

-

The Public Law, by creating a separate endawment for Arzs and for Humanities,

' allawed TERC to explare a second point of departure from the original U.s. D E.

=

,'clustér scheme; ,hé p,,,ib {1ity of sepafating arts fram humanities iﬂ p:esenting

iﬁfarmagian aBOut jobs.' As we exaﬁiﬂed chafagteriszics cammon to gréups:oﬁ j@bs,"
' and’ certain characteristies of the paople who are EEntfal in those graups Df
jobs, WE came ta agree strongly with the thinkiﬂg behiﬁd the Public Law s di—
visiag; While one of the most appeallug aspects of arts and humanitieg oc:u=
paﬁionsais interrel&tednegs, there does exist a real distinction. In simplistia R
T terms, ;hé central éeaple in humanities fieldq, (the teaghers, reseafchers,»'
anal&zéfs, syﬂthesizers and adﬁiﬁistrators) call heavily upan cagnitive skills.‘

o _ N
The central peqp le in Ehe arts (the credtors sﬁd performers) rely more heavily

on affaétive and p,y h mornr skills S pp g this distinmtinn is educatiOnal

s

-custam; Commonly, preparatian for human i ies occupstigns tequizes a baccaa‘ai
laufeate degree as’' a minimum, advancement usuélly requites higher degrees. In
;the afta, while many perfarmgrs, creators anld othara warkiﬁg in :elatian ta them -
do abtain at least a baccalauréate degree, Cgften primarily becauga they mnst
Esupplemgnt their perfgrmiﬁg or creatlng income thfaugh te;ching, far whlch this
lkind of degree is reqﬁired), lt is quite passible to enter aﬁd advanza in arts

!gccupaticns with spacializedaschoni trainiﬂgrﬂr private instruction. Job

advancément in»the}arts does nét-depend on,agquiriﬂg advaneed degrees.

B




This ccnsideratian of common skills required‘snd common pathways to
obtaiﬁing and advancing in jobs was the majar factor in our dezision to split

the original U,S,D,Ei cluster in two. Qur next ggnsideratian; thé felati@nshipe

éaf jobs within the two clusters, led to decisions regardiag d iplines or fields

fer the arts and majcr job famillas in the humanities.
C@mmnﬁalitieg af activity, Setti;g,' nd ompetencies, as well as tradi——
tianal elassificatians, permitted us: Eg Eszablis six ar disciplinES'-'dance,

med%a (television, film, and radio), music, Eheaﬁer and entertainment, visual

arts, and.wriﬁing The occupations within the totaiﬁarts EIUSEEI were then

dance, for example, chareagraphers and dancers are ‘essential, hut musieiang

another in each of the compcﬂents of the warking wcrld of the arts.f These

grauped 1ﬂE0 components which exist in the working worldL

T 1

l; intraducing the. central concept of greatian, perfufmance,

2. applyiﬂg or producing the ganaept whlch was zreated pfcducing
the performance,,v -

3. praviding busin; 88 8 fvices to give the concept financial sépport;
4. providing educational sarvites to make thE cancept/available to
.and understand by a larger public.

As CharE I shows, these four Camponents operate’ for all six of thg afts T

fields, althaugh with some speeific variations in applieation End prnductinn.

LY

This aveésail scheme also shaws that jobas and fieldg are inteffelated; In

1

and deaigﬁers may alsa be a necessary ing:édient uf the central peffnrmaﬂce

/

cgnceptf Producing a performance re quifés the same%kinds af jobs forxdancé,

PR

}musig, théatet, and media, Afchltéctg snd enviranmental designers arg es ééns

al in tha central cangept of Ereaﬁiaﬁ and also in the applicatiun af tha
i

concept 'The persan with writing skills could be accupied at one “time ‘or

"(v
"

7

examplas of iﬁtéfrélatédﬂess Qf the Siﬁ arts fields and fo t working components

Bl

poiﬁt up the Eomplexities of redefiﬂing the arts Qluster. ' gﬁk
;
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r’fields, Tégf wé;é: history, anthrcpolﬂgy, sociology, psycholcgy, political

Redéfining Ehe human 1E‘af cluster was an even more complex task. . Chart 2

and majéf’jcb faﬁilies; the, de™.

[y

indi&ates ou:*definitlon of humanities Eld

finitiaﬁ’was achie red after extensive deliberatlan with those members of the

5

Pfajéct Advisory Comnittee whose specialty is one of the,humaﬁitiési: As the

following discussion indicates, additional processes ‘were involved in arriving

at adefinition of. the humanities cluster which will most effeétively serve the - -

project goéls.

The defiﬁition of the humanities sub cluster dévelapad b’ U.5.0.E. in

|

Aprll 1971, ingludedlonly ﬂreative writing, languages and history As-this
i

defi nition seemed t \ arrow for the purpose of TERC's pfoject, the humanities

: \H'm-

group of the Adv ,lSGIY Comm*ttee was presented with a broader list Df,tantative

LY:

T =

zvsgieﬁcg, égonamics, geogfapby, 1itefature,-laggugges, 1inguistizs, phil@gaphy,

5

r,ligion, ethics, and jur udence =The'first reaction of the members in

”academic occupazions was Ehat the definitinn should be "intellectually clean"

- humanities shauld ba 1imi ‘ed to those flelds or subjects that involve

5 ! , .
aluing. This would have meant the 'exclusion from the tentative list such

<

fields as sccialégy, political sgcience, economics, 'gecgraphy, psychology, and
) \ ' ' ' ’ '
linguistics.

. However, this intellectually acceptable definitiéﬁ was{ag’variance-with

F

the Act of Congress which=éstablisﬁéd the National Endowment for the Humanities

. and defined humanitiés 'as including (but not éLclusively) the fnllawing
" language, both modern and ,1“*sical* linguistics; 1itéfaEUTE; histcfy, juris-
~pfudeneei philosophy; archeology; Ccmparativa religian, ethics; the histcry,

criticigm ‘theory and practice of the srts, those aspects of the social sciences

\

ﬁhich have humanistie content and:emplﬂy humaﬁistic methcd‘ and the study and

applicatian af the humaﬁities to the\current cnnditigns gf the national life.

11  ?~‘

i
i



;§ ' g T ;E !—6—‘ .
. - - HUMANITIES DCCUPATIDNAL CLUSTER i )

. As. Suggested by Public Law 89-209 which
) established the National Endowment’ for -

the Humanities R

) - -Chart. 2. .
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é'*i In : penEesto the ?ublie Lew definitien, the Advisory Cemmittee euggeeted
defiuing humanities as theee fielde noE fuﬂded by the Naeienel Seienee
’ - .

Foundation - Hewever, thie guideline would reeult in eueh Eﬁemeliee as ineiudsv R

ing erehealegy but not eﬂthrepology.::

7 Ihe Advisery Gemmittee then begane;e eeneider whet defi on WOu d b most

3 ueefﬁl:fe etudente.- It was peinted out that the oeeupationel informetien WOuld

,J’ -

-

be teught in edy exieting high eeheal coursee,};djm,,fof 'the humenitiee,~

, V. : ' L ‘ .

would preeumably be courses. in Englieh foreign lengueges, and gocial etudiee. o
e R = . * v ’
Furthermore the Advleery Committee end pr j eff feltretrongly tbat theyx'

-

’”5" wented to expoee etudente to as many eeeupetiene ee poeeible end thue wiehed

o5 void tae nerrow a definitian af %he humenities, even thoug%/some everlep?f’ f}

ithe inclueion ef the eoeiel eeieneee end cher fielde,’euch as i

juriep:pdenee, not generally regerded as part of the. humenities, "
. . } L = e \ N ¢ *
ee to. uee the ‘term “, cial tuﬁiee ‘as an umbrelle term ineludiﬁg many of

Eheee fields Thie eeemed to remove the leet etumbling bleek end the fi,a,,'

=

' recommendeﬁieﬁ of the Advieory Cemmittee was, that humenieiee be defiﬁed as

iR S

“ineluding oecupatione in the fellewing areee.! 1aﬂguagee, litereeure, eoeiel

iEt found it neeeseary ta madlfy thle definition ecmewhat.( To begiﬁ wieh;
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N s

T / ' g i ‘ ' ' oL

R 045’(Psychulcgy)! 050 ?ccnumics) (Political Sc1cncc), 052 (Histcry), “\;

}f:ESAJ(Scciclogy), 055 (Anthrcpclcgy), 059 (Dther Scclal Sclencc) 090 (Ccllcgc_%'
: {

_and Univcrsity Educacicn) 091 (Sccondary Schcul Educaticn, 092 (Primafy Schcol

Vand'findcrgartcﬂ Education), 094 (Educa;ion of thc Handicapped), 099 (Dthcr f: -

ﬁEducaticn) 100 (Librarians), 1Dl (Afchivists), 102 (Huscum Cufatgrs), 110

E i

[T (Lawyers) 11 (3t Gdge ) ) 119 (m:her chal), 120 (c1e:fgy), 129 (Rcligicuc

130 (chclancc Wriccrs), 132 (Writcrs and Editorc fcr Publicaticns),

-7 Workcr%?

137- (Inﬁgcprctcrs ,ﬁ% i ) 1 ors), 139 (Dthcr Writcrs), 195 (Sccial and

» Wclf ire Wc;k) 1t bccamc apparcﬂt hcwcvcr, that ﬂoc all chc D.G,T, jcbs
' .
' _—=zcspecially many in cducation librafy scicncc, and museum work —- would
/-
fitfinto the ficlds rcccmmcndcd by ‘the Advisury Committcc.r Prcjcct'Stafﬁ A

.thcn\raiscd qucsticns about thc rcccmmcnded flclds thcmsclvcs , Ih;particular,

herc wcrc rcccrvaticns abcut 1ncluding psychclogy, thc clinical practitioncr-x* -
o
might considcr ﬁis ‘or hcr ‘work an arc," but most profcssicﬁals in ﬁsychclcgy o
iscmphasize scicntlfic methcdclcgy ‘A third ;ublcm ccnccrning thc Advisofy

L 'Ccmmittcc rcccmmendations is chat cth wcrc many, potcutial ovcrlaps or gaps f
o 'with cther cccupational clustcrs, partlcularly public scrvicc, which cstcnsibly ) '/5

X

dealt with educacion, library, muscum, Judicial and sccial wcrk cccupacicnsi

'chc"cf'Athc'public Service=clustcr is dcfincd as dealing with those occupacicns ,

usuilly supported by tax rcvcnues 1: and . ”a rcsult the curriculum ccvcrs

Foe ;fjudges, but not 1awycrs. _F cthermorc, althcugh public scrvice ‘covers librafy

5:f5-7 cccupatlcns to somc extent | thc prcgect did not dcal ‘with muscumc' cince staff

d d that thc rcquitcments, Dpportunities, and salarlcs in chis ficld cvcr—,’

= -

1appcd thcse in- cducacicn and library ‘gelence. z In the field of cducaticn, the .

?ff' - public gservice curriculum dcals Jjust with tcachin ;nd only on the clementafy '

icvcl; = . o ‘; . L lf K ' ,E’ S

';l’al Callfcrnia Statc Departmcnc of- Educatlon, "égicﬁtation to Public Scrvicc - /k:
"Occupations: (Caréer Education Gur:iculum Guide,_ p xidd. S o

o P hia., ppe B7-88. 0 W T —




¥ \ N '\
'ianitles. \Education ’

was added as a. Eaparate field ‘in part tn avoid having ‘o repeat the same teaching

W

- pésiti@ns in each of the Dther fields and in part to cn:er educatlnnal accupatinns,

espe:ially teaching on the\geccndary and ccllege 1evel and administratiOﬁ, which
s o S
are nct dealt w1th by the publ;a service zlus ter.- As a result appfapflaté_ SR

:

’ . _
: occupatlons ‘were 1ncluded frgm the 166 (Persgnnel aﬂd Tra&ning Administracion)’

[

‘ Qategory in the Dictionary af Dccupational Titles. Ihe emphasis in the matérials

- : . { o

e Y

f*’_.w;ll be on s ondazy and postrgec@nda:y aducatian occupatiqgs, rathetitha

;'  psy Qhology was . deleted*and with itrmcst caunselingﬁnccupatinns, except those in :
’ eduéation. BecausE they afe-base on ychnlogy and cavered tn a 1arge ex E nt"
. in the Publlc Servize materials, sacial wark cccupaticns were- algo nmitted

e flggééﬁt f@IJEPECial libra ané in the var 1ous fielﬂs,‘e g.; musig librarians,

o

laﬁxiibférfans,ietcwg library éccupati@ng were amittad partly begause the public

sezvice materials cover these ‘jobs, and parﬁ y because they da nnt require a  '

*

“Tumanitges Bagkgrnundg- Legal ﬂccgpatian'WE:e retained but sinee the emphasis_a
§ will bé'gnwiawyéfs and“rélated @czﬁpatiﬂnsj Lt was decided tn call the field

yas added as;a%separatg field

511 f; o

\ .

V‘F.within the arts clustér

1,:of humanlgies ncaupations, writlng as a Qfgative ,;deavDr 15 mﬂre clasely allied to .

;x"l’ g rathar than jurisprudence. ". In kéeping with the Cnngressiénal definiﬁicn ;

L . o .
C"practice of Ehalazts is included in the arts clustier).. T%é final’modification-
. Ve C ' ‘ e

'?‘was, whila retaining llterature in the humanlties, to ingluﬁe Vwriting"_as‘a field =~ -

""" While wrltlng ski;ls are ,alled upnn by many praaﬁitinners

3

R T

B f'a;her érts disciplines. Therefore, as it now stands, the humanitiés :luster is defined {




. g 0 S o Y R =
languages; literature; history

as in:iudiﬁg occupatiansfiﬁ the following. fields:
and rit ic;sm af the arts hié%ﬁry, social sciences (pol ical s

gengfaﬁhy, sgciclagy and anthfcpolagy including archealagy), law, féligiaﬂ,

'ién225 economics,

philasnphy apd ethics, educatinn, museum wark aﬁd humanizies librarianship.
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The GhD, ce Partigular Jobs fDr Each Cluster o - ' K'

Chausing particular jobs ‘to inglude in these newly defined clustér§ gaused'

.

’ praject staff fifst te look clasely at the other fourteen U 8. 0 E. glustefs.,i, .fif

k) ‘\! \

ii . Ag Ghart 3 reveals, there 15 potential uveflap with eve:y ather aluster exqspt

3

- for tfanspaftatian, but we, decided to igﬁcre this avaflap, bégausa btﬂadening

and humanities. Further, in élusters- where tha

;their clusgefs in a way that Exclgdes gartain jcbg which wa QDBSidEf garmane

to arts‘andjhumaﬁities. WE cnncluded that students will receive grester benefi 'L\\f}

f

’*“‘Lffgmfbéiﬁg'allgwed ta-éxp,gfe"thehsame jéb 6T

-

‘Qurrizulum than to miss becgming acquainted with some jobs altagether, and

i 8 . s
i ¥

Wnd d are troubled.by possihle gaps mure than by duplicaticn.\

Gt In selecting jabs to ‘include in eiLher cluster, we begam with the 36 DDD

i ®

'defined tiﬁles in Ehe Digticnargfaf Qccupatianal Iitles (D 0., ) but have

) added Jabs Which exigt ‘4in ﬁha wcfkiﬂg warld if ﬁot in;!ﬁ  D T?, and haVE'

‘Véxéludéd somE job Eitles which da not 5gem ralevant..j“ﬁermaid“ (mefpersgn?)

: iﬁ'eﬁtartaiﬂment' "delinaatar I“ in grsphic arts, "béllyman,"'flyfinisher,
PRI /
"headtucker" in musical inst:ument building -- are the kinds of j@bs whi:h

't?either no’ lcuger pravide much emplgyment nppcrtunity5 or are highly p »ifi"

aspects of assembly—line pfcductinn

LELu

This lattér distiﬂction was partigulatly impnrtant in Selecting éféfts

'_=j§bsg In recent times:the hand=making of’ abjactg:with afu;i;;cagisnﬁfunﬁt ﬁﬂ
t L o ‘ | if SR FA o

?f'rtunately, data f:om the fevisian r@cass of the D.0.T. can not be%n R

—thoro uéué}i :

v i ‘.
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, The Arts and HumanltLes ‘Clusters as They \
N ) Dverlap with Dther Career Clusters I

[ 1

& i . .

7 : Ehe fgllawxng is a, 1iqt of, ]Dba Elted 1n the ﬁareer Clusters (as éeflnea
bv the U.s. Office of LducaL;an) whiech GVEfldP either directly: ar indirectly

“with the Jobs in Lhe Arts and Humanities Cluster., Overlap exlzts among the arts
and human;tles cluster and 13 of the other 14 clusters. The cnly clusLer w;th

';'na appargﬁt ﬁvezlap is TfansparLatlan. . N T SEEEENN

The need ic; Fﬂmmgnlédtlﬁn gk;ils (wrlLlng, eé;tlng, speaking) islstréssgin

;iﬂ'all clusters.

fli Eusln? 35 and folce Gccuﬁatlanq [ |

B

ing and Quarrylng Explggatlnn - SELEmagraphlc_L.

. . '*,- Ph@taaerammetrlc -
S 'i‘ '
Pfééuetipp - Hartlculthal Praducts ;.Laﬂd5:aping
: : /‘.

o . *Publishing - Graphic Arts - Ptlnting Prcées s e C
L ' 7 - silk screen Making ‘and Printing . !
o S . Backblndlng A

. Publishing - Journalism = Craatlvelﬂr;tlng_ B, )
~ . . & Reportind = T L o
R ; = Editing _ T Ty S L e T

. f - D e, e Fublicatian*f- e R PR S

Eﬂblishiﬁégﬁ_Cammégél 11 Art - Illu%tfat;cn o o
SR o . = Bnimation C
R . - Layaut P:é:ésses _sf

‘Auéig‘visgaj = Ehctm aphié egraéuctian - thhagfaphy anﬂ PhatagzaPny .
. ST . . - Plate Hdklnq . P -

‘Agdiaivisuai - Rec@rdlng - Inaustr;al Flegtraﬂlcs systems

- Audla Systems = L . FE
4 C ,' Lo ,é"‘ﬂ» . et s =L LT

Slgn Pa;nilng LR ey

L R L L Draftlng/Illustgatlcn B

ST Lo T © ‘.= Advertising : S :
“ o ) Cae L =;f% Servlclng/Eabrlcatlcn
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Aruitoxt provided by Eic:
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Canstruct;an R TR

.Deslgn Archltectural’s Residential . , ) ]
.= Commercial o : e SN
* = Industrial ~ C o

- ‘Landscape

“

- Metal | R L S
B . . 7 .~ Glass and Plastic - T L .

Intericr;ngesigﬁv; Layout v
S o eﬁillustrati@ﬁ ' - SRR

o

H -
Hy

‘ Inte

1r Dézaratlgn -, Paintlng, papering - o \\ : S
Lo —‘Draperies L L o o
: ] _ . o S SN\ B

%ff_ﬁ '~ Interior = Furnishings -~ Furniture- e T B N
LA T R /- - - '= Floor Covering _ R A R e

- ——J‘CGHSUWEI ané Hameﬁéking Edﬁéaﬁiﬂn_=
' e Clgthlng, Apparel and extile Industry - Deqlgn - Créating and De51gn;ng Ga:ments‘j
L . - T - Patternmal;ng s

' . L s

., [ S o .
"« Housing Design, Intsr;ar Decoration - De

Hause Des;gnlng
_and Plannlﬁg
?'Iﬁtéf;@f Degcratlgﬁ
.EfCaunsellng on; Hause
.,Des;gn & De;argtlag

‘ll m‘

= R L . Lo . : ' *

,d Eantra; Df Ehys’cals

= D251qn
,s Deﬂlgn'
- DESlgﬂ

@‘m m‘mﬁj IR T

TCulture far Eehav;@xalrgj

- - $f R : ' Control fta Malntain Dpen Space-r 
B B i ‘ . B
7. Health Dc:upé%lcns :

- Psychiatric Services - Therapy
N B

.v

- 8, HDsp;tallty E‘Re reatlan (Téurlsm] j

\ B . . 5. .,I

Env;rgnment Hanagement - Rezreatlan 5 Plannlng DESlgn, Landzcap;ng s

"\/ . .
Mugcums E LibraflEE oo gl o
ecreation- AEthlt;ES\Instfuctlﬂn o .

]ER\/ NS T SRR

Aruitoxt provided by Eic:
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Graphic L
= performing i
"= Fine C R
= Social . :

Photographic. R

‘Human Eévelégﬁenﬁ Arts

Human Development - Human;t;es - Celebrators, Festivals, Fa;rs C
B : R - Spcclal Cultural Préqrams (Indian,Black, Yauth etc )

E'Laﬁguage pDevelcpment " .
~ Historic Fréservatlanflntarpretatlan e
- Cfeat;ve erting G

i

- Movement @uPhySical Rgcréaﬁién Ptcgrams
o Chiiﬂrén‘s’@ames a

™ & Rad;a % . N ,

- Mass Media R SO

!

Therapeut;c Recreatl

Heaith Cafele Thexapy

i Marlne (Gﬂea“ﬂgraPhlc) Exﬁﬂarat;an - Dcean Current and .
‘water "Research .= A Aerial Ph@tagraphlc Sl

. S e ] : ' Hanltérlng

'Ma:kéting Systems - Service Trades - Travel, Recreation.§ Entertalim
sales Promotion é Advert1s1ng - Meala _ e #
oo e jﬂ Organ;zat;an
} v R

sales Pr@matiép*g bisgl;gAé?DisgianHausés; ' » ]
o ' "~ Windows & Interiors \ o

Aruitoxt provided by Eic:



13,

Persanal Services

'i_gésmétalégy,ﬁ~ihea§ri

;Publigisgrvize‘

Ed:éa ion.

;

al &. Ielev1513n Mak}

Instruct;@n - Teachlng Sy

- Caunsellng

Y- Superv;s;cn

N\'Il:' o

= Sgppcft ActhltlES;A

* ° 5

characterlzatlan Analys;s=

EElEEﬁing .an Appl;cat;an\af
MakE#up Jfor Specific Mediw
Make—up TEEhnalagy T .
Halntalnlng Ercducts & Suppllésg

i
%
-
-
.
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’f haa‘batama a viabla mathod of aarning a 1iving,”pataana wha ara hand—arafting
. - P . 3 LA ‘ /
;=objatta in aoma Eaaaa taaaidat themselves fina attiata, and -are baing ratngnia d
K I i
auth thfaugh muaaum and gallary axhibita cﬂrafta ia thua an- important part )

- of tha viaual arts f 1d. Hawevat, tha Wéfda Ctafta" alaa haa an industrialf'

f danatatian, and many af tha arafta joba 1iatad in tha D.D.I. ara claarly
e P :

' aaaambly—lina typas af jobs Gfafta joba in tha arts. ElﬂEtEr rafar only ta
. . E B : .
o thaaa jnba whiah ptaduca a handnmada produat or a ptotaty d ign for- induattfalj

R = PN = © -v

: praduttiau.

£

ta Ehé PIOJEEt gaal af btaadaning atudanta taraar aapiratinﬁa. With ﬁhElLlEEing.f%

T to taaliaa that atatting aithar fram partiaular tompatantiaa ot a kaan igtaraat

in a givan flald it ia poaaibla to wofk in a braad ranga of taaka, af largar

funational araaa, auth ‘as buaina’a Education 'and af aettings t Inﬂtha arta,‘:i'

!A:;wa attamptad to ba tonai tent bj l, ting thaaa joba whith hava a cléar ralaﬁf'lffv

tianahip toAtha aentral idaa af araatiaﬁ, thera ia incaaaiatanay inéthat makara
R ;

of muaiaalalnatrumenta are includad (axaapt for aaaambly=1ina taakab whila

"‘7‘makara af printamaking aquipmaﬁt ar aanufactural f age 1ighting aquipment :'
S : . S _ L
as axamplas,Aara not: 1iatéd Such an’ incanaiatanty can ba axcuaad primarily

"2\,

: : /
’aduttioa of many muaiaal inatrumants ia anhancad by mFSiE tompatancia

Iﬁ humanitwaa, we fe l that

tha job titlaa thamaalvaa revaal vary littla ta maat atudants;about aoma of;tha

funttiona patformad (thia ia alsa true af some of tha arta jab titlas, but tha

arrangement actordiﬂg to perfarmanta," "praduttian," "buainaaa, and aduta—u

= i .

tian" halpa to tlarify tha funttion) In tha humaﬂitiaa, by ahaﬁing tha ‘main -

[ - 1

k;- fuﬁttiana patfataad in aach job tha jab liat ahauld add immadiataly, even if - T




:;eur§ef11y, te-etudeﬂte understanding Df humeﬁitiee neeupetiene.= Ineiuding B

_iiglly was a beneficial preluﬂe to ebteining epeeifie infgrmeticn ebe.t;j

;;-The enmplete 1iet of erte jabe with D D T. numbefe if exieting, ie ettaehed

"te thie-reperte' The jobe ere etrenged within eeeh nf the eix fielde eecorﬂing

j;te the feuf wnrking world enmpeﬂente._ If a eereer ledd xi te in e pertieuler#a;:
egreup cf jobe,sthe jebe ere lieted iﬂ deeeending e:der end ere sa marked.; Theee{fo'g

,;;jebe which do not euetumerily require fufmel ‘edu e i n beyund high e:heel ere

“{checkemerked e

-, B - . = e : e -
. g, T

' The etteehed eemplete liet of humenitiee jebe elee iﬂeludee exieting DFD-T-E

'jnﬂmbEfe. This liet indieetee the funetinns ueuelly perfnrmed iﬁ each jab the*}'n.

fﬁlevel ef prepefetien genefelly neeeseery te ebtein the jeb,‘and whether thE Jﬂb

=l

re}ﬁrdvidee an appﬁrtunity far pertetime emplayment ‘ The jnbe are arrenged eeenfeﬂn

‘;/ding to humenitiee fielde and jeb femiliee within eeeh fieldi,

93




R SRR | A
I. Perfgrmancé aﬁd Greatiag'
':A;;:Charaggrapths

1. Ballet o
2.~ Modern dan:e
3, Jazz dance
: éi Théater _
6; Television -
7. Night club’s i
8. Fﬂlk dancé Ensemhle

B, . Dancersw ‘- o e R . .

1. - Ballet -
2. ‘Modern
'3, Jazz

% “Popular.
; Theater
6. Film |
'7. Televisgion :
; j'fNight club. Entertainers-

ZG;f'Dance Nntators _ I o

. Notatar
Racanstructar oL
Autcgrapher R

w-er

D.. Musicians -~ -

. E.. Designats

'Tl;’ -Stage’ scenery desl ner
2. Lighging designer \
3. Castume designer -

i Prnductioﬂ aﬁd Applicaﬁégn

‘B. *Camera, nghts,VSound

S,t, ‘Propérties -

xFo:@ai:EducaE;an R
“Beyond i High School * .~
Not’ Custgmarily R

. D.0.T. Number

151.028

A,i Praducti@n Managegent - Hahagaf,:ﬁanéeycampany

Ne:essary =

[
-

it

wn

[ .
') .
-
o)

4

/ ~

kY

152.048
142.081 f
7
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AL

D. |

-

B..

kN ‘n

_Prof

Dance Educatiaen.

4, Ballfcam s;udios

;“=Dancé Therapy. :!v hf=;~

' 1. ‘Hospitals.

-Plii Dance cfitiés

- l_' Sﬁate and-fégionalr:cunéiléronxthé arts
.- 2. City officers of cultural affairs

* Danceé Business", v o y E
Arts’ ‘Busin Management concert management .
LSQﬁS e "11'14 \ LR

1. Manager, Vdance studic = SR : 18?.158 :l
2. Salesperson, dancing instru:ticn B : 259.358

o

gsigna;_Assgﬁiaticns and Drganisaéians-g

T

Leéél énd'FiﬁsﬁEialsgéivicés

Teaching . C AR -f:‘ : _151.D281

1. School, college’
2. Private studios
3. Folk dance socleties ©

Community'Arts Sefvicgs . o e -
1. Library Services - Bureau of Dance notation @~ 7
B & - : . L -

o
§

1
2. -Clindes .
3. Carrectinnal in’titutians

y
2. Dance hist@r&anfr

Government ;g;yigasyeﬂ‘ff" T

\

t




|~ . THEATER AND MEDIA

i

%:‘j ,:"A S S _!1;, % T D 0. T Numbe: o
. I. Per f rﬁance (dascending withiﬁ Each
‘ ' ' - categnry) I

150,048
961,868
©.961.868

'?»Stand=i%/; =

‘E}ntertaiﬁers A

* ‘Comedian . 159.048 - -
-Magician- BRI M
: Puppeteer -

inramatic'Reader h ;; -,_"15@;048 o

=Stary Taller ) - A L A

Hastar af FEfemanieEf o o . 159.048. ¢ o
) “»; ~ P

L L

>“Ventrilaquist = , o
" Model .. ; - 1.-297.868°
*_Phntagrapher s Model ~~ - M
.t Artist's-Model. S . 961.868
- Barker . .- L .. 0 342.858°

Sho » 7 159,848

g e
Circus Performers

- Glown . v S 159.048 . 4
‘Acrﬂbat L . 159.248 -
Aerialist o ) o oL

Juggler S m S s --159.348°
{;EEhrill Pe’farmer o < . "
. Ringmadter - 4 7159.368. ,
~ Stunt Person. e
- Fire Eater: - - T - '159.348

1




. ~21= . L
# E . i -
3',; - )
___C. Newspeople/Announcers -
o Broadcast Journalist » - 131:068
Announcer = 159.148
Specialized television rspnrtsts 963,168
Sportscaster . < "~ 159.148
Disc Jockey ' ' ’ : "o

. D. Directors. . . - : 'LSQ.JES'

"SB__ Ssriptw:itg%s LT ' o
Screenplay Writer = ° . '~ 131.088 *
Continuity Writer = - : ~131.038
Scenario Writer : . N S

. Gag Writer . . . 7131.088 -

", Title Writer - .. - . . o : ‘-
' Reader - 7 . !.:j.__ o n e
.Script Clerk = = ' . - 969.368
;SEflpt Assistant e 963.368

EE3

ITI.'Ds,ignsfs snd prsducsisn psspls

De signers

>

rrdee- §CENE Dssignsr KR . 142.081
" Costume Designer : SR S
Lightiﬂg Dssignst
S L Sound Designer _
%%;w—-w~w¢-z;vv—————_Art«Dirsctsr—n{motisn pictufs)v—w-“n_—lég 03 1F? R,
- , - ,
'B. Backstage Theater:

 Technical Director. . .
‘Stage Manager
. Assist§nt Stsgs Msnsgsr

P

- - T ;
L= - = t =T i




faas

Master “sthge carpenter

Stage settings painter o )
Grip (stagehand) i 964.884
'Fly person = ' _ 964.887
Curtain person . _ e - S
‘Rigger N . 962.887 '
Circus supe rvi ' 964.138

o’ L L

D
s‘“

Prnpe:ty master . . .962,138 :
Property person - S 962.887 _ v
. Prop maker . ) 969.281 SR o
: Costumer c ' ©969.261 . -
. <. WVardrobe Mistress - : .346.878 V. B -
Dresser (wardrobe attendémt) ' " V-

;Haster electrician ' . 824.381° '
Lights operator = -964.781 V_
- Master sound ﬁechmician - .. 194.282 VA
_ Sound person - 7 v L el Y
i E : Make-up pets@ﬁ o , 3?3;271 v .
i _ S Hair stylist ' .. 332.271 v
,f; C. Media Production . -
;:3 _ . . Technical director - ' ‘
. _ .~ Stage manager ; . ,
Camera person - 143.062
. Motion piEtPre equipment foreman ©962.132
' Motion picture projectionist 960.382
'Film editor I 0 962.288 : ‘
o __Film_technician 976,131 e
- Vault custodian . ' , 223,138 :
Film clerk L _ 223.387 . -

1’/ T ‘ ffFilm assistants o+ - . - 976.588 o S SN
S ) - Special EffEEtS pe on. . 962.281 T S




-23- —
_ Master carpenter
- Set decorator ‘ 142.051
Painter 840.381 Y
Greens person 962.884" Y -
) Grip 962.884" . v
"Rigger 962.887 - v
Stage/production petsan 963.168 V'
Property master 962.138 :
Property person 962.887 Y
. Prop maker 969.281 \ v
Shopper ' : 962.158 i 4
Property custodian 223.387 .
T Costumes Supervisar T o
’ Dresser / . 346.878 vV o
. Wardr ebe attendent - 346.878 . Ni ¢
.Gaffer 962.132 ’
Studio Elagtrician 824.884 A;‘ .
Lights technician -962.381
Sound effects persan 194.281
Recordist 962.782 v
Mixer ’ 194,282
Re—recozding mixer . 976.381
Cutter T
_Engineer 963.382 .
Playback persan - 194,382 :
Mike operator . 963.782 . V- ;
Microphone -boom aperator 962.884 - Vv
Audio operators i
Make-up” supervisor " 333.271 !
. ".Hair-stylist 332.271
5
, ,
= 29 -
0 ? s ;o
/




LY

iV% " Business : B o - o
A.  Producers = : _ ! ‘ -/
. _ N |

— Producer - . oo - .187.168 i
*  Executive Producer : - : om0 ' A ./‘

Associate Producer : ) 1 -

Assistant Producer , - . : oL w0 ‘/\

B. Theater Businesspeople and Manageis - o _ [

" General (business) manager _ 191.118 T -
L Production (company) manager . | . . o /
N L Publicity. director (Public rElEtiDnS" _ ' N |
' 7 manager) - . : =/
‘Press agent_(a’sigtanﬁ)‘ v !
Advance press agent ‘ ‘ o . S
Theater manager : _ : - 187.168 Co e
N » House Manager . s : Lo
- o ’ ‘Box. of fice treasurer e "y : B - E ‘
" (Head) usher o © Ly 344,878 _ v
Ticket taker -~ ~ - o // 344,868 Y

C. Television and Radio Dirégtors=

gram'departméné director
oduction mandger - .

ews directcr ’ k_ 7 y

Program (production) assistapt : ]

i e e

!

b w m

o "' Public affairs director
' General -(station) manager.
. Business manager . o
Gcﬁyright[axparﬁ Ny _ S o QéBiEEB \,"'] )

Agenﬁs and Salespecple‘

oo ' *Literary agent (and script rental agent) 191,118
‘Personal manager (businéss agent). .- . 191.118
. . , "

Booking agent : S o N e
Ticket broker SR L 2593158'3 o o ://f

. ‘Uﬁi

- .

TV-Radio Time Salesperscn ,

Sales manager ‘ : - . ’ i E .- :

Traffic manager . - = 2 . R A : /
s I _ ) _ v y




© V. Edueation = AR
A. 'ngéﬁags and Librarians

1, College or university faculty member 090.228 : o
2. Secondary &chool teacher : . 091.228 .
3. Elementary school teacher vt i 092.228 .
o . 4. .Adult/community education teacher - 099,228 o B
Cee 5. Private acting. teagher ‘ = - -150.028 . i
’ " 6. Film librarian t _ T e 100.168 -

Writers about Theater and Media

)

. Critic =~ : : 132.088 e T

‘Research/dissertation writer : o ) . o B

Instructional writer -

. Theatrical biography writer . - :

, _ ~ 5. Research director (motion plctufe technlcal 052.088
LI C advisor) _ 1 T

Historian . : o 052.168

!
»
el e
. e

S
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VFetmal-Edﬁcatign'
\ Beyond High School -
B - _ Not Customarily -
D,0.T. Number - . _ Necessary -
I. Performance and Creati@n' _

A, ‘Instruméuaaii ts IR '152.048

:, 1. 1@ performérs

m

.- CﬂﬁEEft

. Television, radic ; .
Recording studio . I I . o S L
Night élub .. - ) - - . . . %, o

. Special events .

o ®

L =" o]

2. Aeéampanistsi

~-Recitals
Choral concerts 4
Opera rehearsals

cwo

/ c.
! d. Ballet rehearsals -

‘e. Dance classes - ,
f.. Music shows, music ‘theater T
g. Night club '
h. Television, radio :
i. Recording studio o - :
1 _ _ . ‘

.. 3. Orchestral and Band Musicians
a. Symphony
b.  Theatre
gg-"allei
d. Opera - . _ T
e. - Popular bands and grnups _ o ’ . y A
f.  Recording studio - o T K ' T
‘ v g. Radio, television - Lo e t . .
©.*h, - Chamber music ~ - S S S
i. Armed forces bands ' : ' - v/
4. Organists andxathgf Church Musicians
& S . P
< a. Drganists (pipé and electric) ’ : ‘
— b. Minister .of music - :

"e. Other instrumentalists ( gial.pgrfafmancés) DR Sy

d. Carillon S K : : '
'» 32 -
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-

. Concert '

. . Chamber music

_ Opera
Music theater, music show
Church éalaist ; :

I
. u}

géﬂhle‘; -

Opera chorus

~ Music theater chorus

" Chamber singers, madrigal
Professional chorus

. Church choir )

. ”Gcnduqtars‘

Symphony and - chamber éf;hestta'

.Ballet

Opera . ' .
TV and Radie '

Schools, colleges, universities
"Civiec musical nrganizatians
‘Popular bands

Armed forces bands.

.D. Composers

2.

Librettists
.. Lyricists

~

Composers

a. Symphonic, chamber, opera.
b. Popular song

'e. Commercial jingle

d. Mation picture
e. Musglc theatre
f.. Music for teaching

Arrangers

a.- Orchestrators -
b. Copyists

152.048

152,048

152.088

152.288

152,588 °

139.088" -
130.088 -

,
v/

/.
V-




_E. Dancers
1. Ballgt danzers "in opera .
- 277 Chorus dancers in music’ theater .
3. Dgncer in_gight club reviews - v
F. Designers in Opéra and Ballet 142.081 .
l;'.SEEnE
2. Costume .
3. Lighting N
II. Production anﬁ Application
‘Ail E;ad@atian:i'Perfarmance'naﬁageméntr 7
1. Symphony éfehestra;managefs,
o .- 2. Chorus managers
IB;;;Stagé’managers : 964.158 .
B. 'Scund Lights, Technical Equipment Dp'zataié
1. Acnusticians;; : ’ - L7
2. Sound equipment aperata:s 194.282" A
3. Light show operators ! : s
4. Lighting~engiﬁgéf - 824.381
C. Dnrsit “Re ir ding and Braadgasting ‘
1. Brnadcas§ director o
2. Broadcast engineer C
! 3. Camera person 143.062
4.. Announcer o 159.148
' 5. Recording engineer "962.138
~ Studio E ﬂfding ’
1. Record pfaducer -
. 2. Artist and repertaife person Lo ] )
3. Recording engineer "962.138 v
"4, Sound person T I — 1945282 ~——f-
"*5."  Sound mixer . "o :
6. Sound ahd lab engiﬂeer £ 976.381 v
7. Recording machine operator 194,782 - ¢ Voo,
8. Microphone operator 1 953.782 o
"9, Dubbing machine operator N 962.885 v
D. 'Stage‘get,‘ﬁrapefties . )
2. Ballet Y
. 3. Musical comedy _ .




b

ia
2.

3.

,Gastumes; Hairstyles, Makeu p.

- Opera

Ballet

Musical comedy °

Acousticilans .

Instrument Building and Maintenance

©a. Custbmatil?fhand=cfafged a@austieuinstfgméﬂts

(L) Fretted striﬂg 1 A [ | 735;28; :

._A(Z) Harp : N S
. (3) Harpsichord ’ '
(4) String (violin)
. (5) Brass and Wind

b. Music iﬂstrument'fépair 3

Co- Instruments custamatily prnduced in factnries

(1) Accﬂrdian : ' o . 73D528l
(2) Pipe organ builder, installer, tuner .

(3) Brass and wind instruments” -
(4)"String instruments o

'¢5) Pianos ‘

(6)- Percussion instruments

(7) Fretted instruments
d. Electronic musicai instruments = . <730.281

' (1) Synthesizer
(2) Electr@nic organ
(3) Electric guitar-
(4) Electric piano ~ :
(5) Electric versions nf gther 1nstrumants

 omL

N N T

3. Pién@'ﬁunEfs? @rganituners ' , ) 736 381
. Fublishiﬁg .
"1. Publiéher ‘ . : L
2. Music editor . : o : S K
3. Proof rea d er : co . o L
! 4. Music grapher S ’ . 970.381
‘5. Music engraver. - . L "o
6. Music copyist /. S . .152i§gg
AR | ! f‘ \
- _ L= - — — -
39
\ = =
AR i
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/7 III. Music Business - :
A. Arts Business Management: Concert Msnaéémentf : igl‘118
1. Concert manager , .
2, Booking agent - . - .
3. Business agent .
4. Hiring contractor-”
B. 'Saiesgiﬁrnmatinn . !- S ' fﬂ ' ‘ 237.358
. 1. Salespersan, musical instrumenté and accessaries
2. Sales persnn, sheet music .
3. Sales perscn, regﬁrdings, tape%'
t . Préf Sinnal Assuciatinns and Gfgd;igatiaﬂs'
-, Pﬁblishiﬁg A o
'E. Iﬁstfumént Manufacture’ /A
EF; Rééggding'Inﬂﬁstf§

G. Legal and Financial Services /

: , Vi;f‘Husic‘capyright lawyers . o
R 2.+ Copyright” éxperts / , 953 333
’ 3. Perfnfming and braadcast fights Drganizatians

IV. Education o /?’
A. Teaching ° v
1. Public¢ School

—— ‘-a.—Supervisor - - SR - jv,~;-~; ~-% 091,168

<_b. Director o/ T ' - . .152.028
i ) . R . : 1] - ]

o c. Teacher
College, conservatory
+ Community music’ achool
"Private .studio/
. Music store

I3

L%, S T B

Yo

i
i
/
'
D _ — i —




W

cgﬁ£gnity Arts Services

’ l L

=31~

Museum  Services

' Curator, historical instrument

collection

. Library Serviées

a. Institutiﬂng (publiz, univarsity)

" b. Performing ‘organization .

Music Therapy

'li
2-
3;

.Cs Husic theater

d. Opera:

- Community .Cultural Affairs Coordinator .

- Hospitals’

Clinics :
Cc:rectianal institutians

Writers abaut,ﬂusig

Government Services "

1.
2.
3.

-&Mugicélégists

Music critics
Program annotators

- Album riote writers

State -and local councils on the arts
City office of gultural affaifs
Prngram monitmr,

¥ A i i - S IS A—

‘m
m

100 3

©139.088

130.088

7
/
-
PR v
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iy - o N VISUAL ARTS -

Formal Education |
o : . ] : ~ Beyond High' School. |
v R S o, " Not. Customarily
o ' . ' D.0.T. Number Necessary - v
t . : #, 5

I. Gémiergial'Art%fﬁisgal'Gammunicétions

‘A, Illustration

Illustrator
Genefal Illustratar

H
mw
n
:T
o}
|-|.
o
[
[y
I~
[
[
=
oy
N
'-1
i
g
o]
H

Fashion Artist R L .141.08% oL .
' Cartographer ' ' . " - . ' E
Cartoonist - (printed ﬁédia) © 144.081 _ - ' ST
Colorer - .. 970.884 S S
Medical Illustrator ' 141.081 = - _ A '
- Calligrapher ) : ~970.381 : v -
Court .room artist - o T '
Cartoonist, mptinn picture,TV .. l44.081. , ‘
12. Scenic artist ) - 144.081- ~° ' L
13. Architectural renderer . S .

D 00~ S A B LD B

o
O

*

B. Graphic design

. Graphic designer : E -
Producticn manrgaev. advertisios 141.161° - -

.~ Director. art - e .141.031 _
~ Book desigacy . . T e
Cover desiynar _ - 1 ‘ 141.081-

Typographe o - : T . T

Layout pe#son S - 141.081 . . . , L g

Paste-up person S R L ' e v S

‘Mechanicals person ' . 141.081 . ¢ o

IR - AT R XY

RS

DI + Printing proc 's

: . Printer . = 979.081 {
. .- Compositor - - o _ .
. ’ . Lithographer ) ' 971.281 ... U .
. -Etcher - : ‘ ; o . 704.884 - ;
. Silk screefi printer - . ; 979.381 i
Screen maker, photographic ﬂraceas '971.381 -
it

-PhotaengraVEr )
Engraver . ' .979.281

" Music grapher - - 970.381 . .. .
Stripper : : o : k ' .

. Color separatcr o "

‘H‘owm~m~4EnDQ#MWWM4‘
L L LLL el

=
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al

1., . Manager, displays 142:031 - -
2. Display designer’ 142.081
3. Display artist 142-.081
4. Director, merchandising display. 164.168 -
' and specialties deparﬁment _ B .
< 5.. ‘Display person . .298.081 L
6. Display assembler 739.381 A
7. Sign. designer 142.081 v
8.' Diorama model maker © 739,381 L. v
9. Sign painter |, 970.381 v
10. Sign writer, hand - 970.081 '/
- E. ’?hoﬁagraphy‘ |
1. Photographers i
a. Photographer ’
b.. Photographer, news 143.062
c. Photographer,-commercial " .
"d.  Photographer; portrait -

e. Photographer, -I.D. bureau 143.382
~-fv--Photographer, scientific and 143.282
‘ biological e

g. Photographeéer, aerial 5

h. .Photographer, finish -

i. Photographer, street 143.858 _ -
~ j. Photo researcher '
) k. Photographer, photoengraver ' 971.382 -V

1. Phntographer, lith0graphér 972.382 v |

2. Phdta Technicians,x i
‘a. Photo technician- L : v
~ . b. Film developer - . 976.782 v
" c.- Copy camera person - 979.381 v
d.’ Photo finisher - 976.886 v
e. .Negative cutter & spotter - 976.884, Y
- f. Photo checker and assembler 976.687- v
.g»  Photograph_retoucher 970.281 - : "
h. Colorist, photography ' . 970.381 v

S - 39




\ " II. Commercial Art: Product Design

Eod - . B . P
T ‘\\ A. Industrial Design

* Industrial. designer . - 142.081
Commercial designer . A ....142.081.
Model, maker CL T 149'.281'l
Package designer _ ' ' !
Industrial renderer » -
Patternmaker L T 781.381
Sample maker =~ | ' o 700.281

. Model builder | ‘ . 709.781
.Designer with specialties in ' .

. a, furniture ° - o . 142.081

A b.. cabinetry - - ' -+ 660.280 | v

E 3 : - e. fixtures . , 142,081 o

g B .d. metalwork ' .. 142,081

’ ' ’ - e.: musical instruments o

£, jewelry and flatware 142.081

o o oow . o e 0w
" -
g

VW W N
L]

PR T LR R R W I

’ \ g. . glassware, . ; : L
! h.. tile ‘ S 142,081 7
i. ~toys: S 142.081. |
‘. B. Textile and Fashion Design R
1. Textile designer : f;_3§ ’ K
2. Cloth designer , ) o 142.081
3. Screen printer ‘ 979.884 v
‘4, Clothing designer: also in fur, 142.081 ' i
hats, QhEES, handbags . 784,884 o
- 5. -Copyist , ) . 142,081 - v
. 6. Master tailor A " 785.261 Ly
. 7. Dressmaker . ' ' ©785.361 v
) . 8. " Wallpaper:designer, Co7 T 141,281 Vv
. ©9, Carpet designer o : = e V-

" TII. Camﬁéfgial Art. E ,i cnmental Design

. A. Architeecture o _ L

-

' Aréhitect - ' R 001. DSlrx‘= L e —
ﬁDraftspefsan, archite:tgré , 001. 281 R : L

" Renderer; architecture.. .. 970.281. . o

. Architectural modeler - ' : : :

LR

149,281 - -




:LE;B-‘:Laﬁiécapé Afehiieééutg

a,l.Laﬁéséape Afcb;fect . . 019.081
b. Draftspersom, landscape o - 019.281

C. . Environmental: Designer”
a;l_gzbaﬁ ?lahpers,- C o X o lggfiéaf
~D;j Int?riérlﬁééigﬁef . o o 1:' o -, -

fta;‘xlnteriaf.desighe: ‘ o a 1142;951
‘b, Color expert - = ' = . . L 141,051
c. Stage set" d351gn2f e . 142.081 f 
d.r!ﬂiniatura set designer T . .142.081

?IV Fine Arﬁ

i" Fine Artists ;_5

:i, ?wganlménsiéhaL Arti _ e ’”;jf .

'© a./ Painter. - ) © - A 164,081
b.- Draftsperson S e S
c. Muralist, .. .~ LT
‘'d. * Photographer - o
e.. Printmaker =~ = . 7 o p -

£, Calligrapher .~ - K f;) ,

2! Th:ae—Dimensianaleft"\5;

R e SQulpcaf' T 148.081 -

%

3 Dthef "Hixad" Hedla Art

a. Experimental materials artist_

b.: ‘Independent film’ makef

c. Computer -artist L

G.  Media artist . T e
e: Experimental ‘artist ) ' R

41




B._ Craftspersons

1. vaaftsﬁefsgn in:

‘a.  'Wood
“b. Clay:.
¢.. Leather
~d. Stone
e, ‘Plastic .
-;;sf.»:Hﬂrn/bane/shell 3 .
" g. Fiber, A —_— , S
- h. Glass. e , _
%i{aiﬁatals ST . R e T s
3. Print S w e AR
k_'-Hiscellane@us/gambined materi 1s .
1. Migcellaneous/other materials

Tw.oerafrs e T e
A Hand Crafts/CraftspersDns and Designers

1. Waad Dasign L

. Cabinet‘maker , T, 660. 280 J
_Woodcarver ) S . 76L.2810 J
. Boatbuilder .= =~ - SR 863,3817‘. Y
. Wood sculptar* I PR Y

" Instrument maker : : o Y

. mwn§&‘m

2. Clay Design

a.”‘GéfamiciéE
b."Patte: . o AR ‘ S
c. _Tile desigﬂef e T . 142,081

< -

3. Leather Design =~ ° . U7

 a.  Leather worker : - . . . . : '789.884
. b. Leather seamstress,'cus t@mQ, T ",7
c. Shaemaker,*custom \g' o . 73§J331§?3
.. _. +d. Sandal and belt maker .- Co L
% ' e -Saddle and harness maker . 789 781
N . B

IR WEN

:AFH.SﬁgnexDéSign

 a. Sculptor . , . ' 'f _ o 771.38L: - . ¢
"b. ..Carver T 771,281 - .
c. Worker S ' ' : - v




Plasti:

DeSigni

AL TR MDA O

=b

Sculptar

Jewe;er

prﬁ/BDﬂgiSbEll Design

i, a.

b.

. ,t:..

- Glass Design

Carver - ‘;
Jeweler =_,f i
Scrimshaw artist

_Fiber Design

Weaver :
Basket maker

. - Spinner -

Dyer _
. Needleworker
»Quilt maker.

Fabric printer-
Macramaist -

Non=loom fiber worker
Rug maker

Custom seamstress

i

. 769.884 -

L

AR R P PP T

o

10.-

v:b.

a.
b.

SCa .
.;,Mosaicist

a,

Glass blower

Glass decorator "
Stained’ glass wgrker

”Silversmith (ggldsmith)
Jeweler .

Megal sculptor .
Blacksmith’

. Enamelist

;Priﬁtmakiﬁg

Sma;l prESS ptigter'

T 772.281
' 775:281 - .
©142.081
© 779.781

 740.864

S R

el <=
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i 12. -Hiscellanecusloﬁher Hata*ials

bee seation

A.

3. Fina art ptinter

‘E°fxz

sceilanrnus/Cambiﬂed Hatérials
. Bead makEﬁ'»'
, . Toy maker _
o Craft% tools dasigrer_

\U‘W

a. S?i;ral_designer ;f' , ,
. b. /Candlemaker - - / =~ - .77
Q.ffPape: craftsperson -7
ds Decaupage worKer -

/
Tac?ﬁical SEfVlEEEJfFiﬂé Art

1. ' Picture ftamer
2, Mat cutter;

;’ -
NN . %

f' - I

Tea ing S ,\_"bl

?~?~<L<L

<<

' 1111'"DifEEth, special education o . 094.118 ©
12. Art supervisor _— s _

13. Educational specialist o L _—
14. Instfuctar, Qn—the=jab tralning . o '159.228
. . L ¢ . .
. L ﬁ 2: .
| i
’ |
A I

1. Faculty membef, cgllege or university h QBD '228

2. /Teacher, secondary school T . : DEL 728

3./ Teacher, elementary school - ' (ngi281-_
4. Teacher;.kindergraten = S 092,228
"5, Teacher, nursery school - - '~ - = © .. 359.878 '
.. 6.  Teacher, visiting | o s .7 7,099,208

7. Instructor, vocational tr raining . v -QST;EZE; ~
" 8. Director, Art’ department s LT :
. 9. Teacher, adult education o .. 097.228
10.  Director, vocational training o .+ "097.118




»-'It is impossible to list teaching jobs by subject, as every 'skill, and

.- . every possible combination and permutation of skills which appear in
these 11$tings, can canceivably be taught. . Iﬁsﬁead; teachiﬁg jabs will
be listed by setting rather than by subject b

G Ihe above can work in: - L Lo R . ”'@

pre-,private or public schools " trade schools

“‘elementary, junior, or senior high sch@als Army bases
specialized schools : ) ‘recreation departments -
community centers - s . .~ educational T.V. stations
junior colleges . " . prisons -

~ .colleges . . - . . - ' - . private stgdias;

~universities | T workshops .

P
B
\

B. Museum EduQ§ ion

1. Museum eéducator o . '
o : 2. Huseuﬂ_désigne: : W
o -, 3. Publications specialist
L Vb Publicitﬁ\specialist o

5. Cnnsafvat

'Ci;;Wfitars abogﬁxa,t
o 1. Critdes |\ N_L o ,
L - 2. -Art repcrtéts o g - : H
3. Art reviewers' : ’ @

e

D. Art librarians
E. ‘Art Ihefaéy,

"1, Art therapist B .
2. Occupational therapist S s
3. Expressive or play’ thérapist )

L

;'vxg.,,' S e oo
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VII. Arts Business and Management P _'_ .
H;Q,J,Arté,'Gfaftseﬁaﬁageﬁéﬁﬁ.'- R T
1., Arts manager Ty S -_";i- ,, -

2. Director, art/cfafts Drganizations,_ STt w L
' government or private - ‘- e

3: . Researcher, art/crafts arganigatians, o,
government ‘or private - . ;

4, Administfator,’art/gfafts .
organization, government' or: private

5.  Public relations’ worker, art/crafts

arganizatimn, gnvgfﬁment,ar private - ; e >: . N

. B. Exhibitlng and Sales aﬂd Pramntion
Gallery diractcr C —_— |
Gallery assistant o . ; AT R
Private deslar S o o B e,
Collections "advisor" . ., .. : : : .
Director, crafts center

Director, crafts fair : : . _ _
(“faﬂ:spezsgns agent. - R R

D 00O W B W

; Artists' agent : . , o :

.. Publicist Lo ro o ) e Y
, 10. . Appraiser ;,'dp : o C149.281° o
- lli'!CaEalaguer - ' Lo .

12. Owner, retail shop or gallefy . - S C.

—13:  Manager, photogdllery or- stuﬂia oo, ~143.062, - e e

*  14. Salesperson, art/crafts = = _ T 149.028%; 7 o
15. Salesperson, signs and displays 7 258.258

. 16.. Director, hobby shop B ~ . 187.168
17. ~ Sales, import crafts B S
18. . Arts, crafts: supply salesperson

- 19. Designer, shap or gallery exhibits

-~

PR TR
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: . :a' - 7@;[11‘1“(3-}7 ;'séz { -x l

: . : . . v Not™ Custamarily
T ) Co ! oy »Q@D;Tf'ﬁumbg: S Negesgary 7{%

A. Literary Writers’

,f",.

-

“, 1. Poet o o . L '130.088 .
2. Novelist' - aE ‘ o “. . 130.088 . - AR
3. _Short story writer _ : : . 130.088 - ;0 o i
- 4. ‘Bssayist o E ' ‘ - 130.088
5. Non-fiction writer - - - . Co '
6. ' Biographer o ’ o ' 152,088
" 77. “Playwright . . : - ‘ 131.088 - . S
8. Scriptwriter for ;aéla, IV, £ilm - _ ‘. 13i.088 . - o |
. 9. . Librettist. R o . C © 139.088 . S
®10. Lyricist for music o : - 130.088

1E;$”J§ﬁ:nalisti§ Wfiters

~-1." social Commentator _ _ » , o N
2.' Political commentatox: - ... 132.068
" 3. 'News reporter . : o - oL 132,268 o 1
4. Feature writer. L ot oo 132.268 - SRR o
;5. Humor writer’ e Lo .o .. 139.088 ‘
5 6. Arts.Critic e e T R
' a. Theater - - .. - ' . . . . ..~ 132.088
Cb.TWVL L SR - © ~"132.088
—CT Movies e - I3Z70BB
, d.--ﬂuSch' N ' . 132.088. . -
e. .’ Visual Arts R S © 132.088
.- £, Architecture and aesggn f;{ - S 17'“'K :
_ " 'g. - Books. and other publltatlons C © ot .. 132.088°
'+ 7. special. reporter S Y B - 132.268
~.:a.  sports . - .~ B AN cansérns of special graups
““b.. human relations . - j. ‘health topié¢s _ :
: ¢.- Home-related topics kgi‘;cmmunity and’ Euhll; affa airs tOPlcE;‘
v, ;scexal events LA ’*“Lf- puzzles, games . S
e.. hobbies : . - /- . +» m, headlines,- cagtxons

o f;;Jt;avel R T ‘obituaries .
g. financial topies /. = = o.-arts. . v e
. h. governmental topics »pi, édq§atiQﬁ T :fﬁ
8. . News™ analyst S R - LT 131 064 ('a lio & TV)
9. ‘Edlt@rial wrxte:-fﬁ o o , , S lBE.DBE: e

'~?*l{ Advertlslng cgpywrltar ' v : o 132.088

E (newspaper magaglnegradlo.TV, othe: advertlsaments) . L

2, Public’ relatlans wF¥iter . - = o 'm 165. g8 .
(néwspager/ other media :aleases, artlﬁiés plaeed in tradé gaurnals
or pubngatlcns SPDnEéféa by a pagt;culaz company. or arganlzatlcn)

3. Teghnx;a; writer . 139.288 .

o (gémpany news releases adver;isr,gntsf sales-matézials, journal R
o arﬁ;cles. ‘grant proposals) ERE : R B : :

A

ERI!

Aruitoxt provided by Eic:



__Eéu:at;gnal Wfitér = IR '7— g N S
‘ay - texts and’ othér instru:tianal matér. als,’ L Con

b.’ jaurnals ‘and other media T XKX

L ca X,eiérence publlcatlons L :
" '1. Lexicographer i'"'";'  : . - 132.088
o 2. Enéyclopedia research worker » 109.288"
5. Greetlng ‘card and chéf ,Essage wr;ters «. Co e
6. 'Game cfaatafs ' ’

II. Editars »
' A. therature (b@gks anﬂ ggurnals) T

o R .Chief’edltér LT e e .
‘jf o v 2. Editer . . o {3 Coe *i,7 N ,4EA 132 DEE?
v 3. Editorial asslstant L e Tl 132, 288.

S b Manuscript reader T 7 132.288 -
R 5.-. Copy. Editor . B S S o leZ;EEB i
6. Index Editor - - N T 4 l32;388ij~
7i; Proofreader X A - 209.688 .

‘B. Jaurnallsm (newgpagers, magas;nes, EV,'raaLQ) o o

: 1;, Maﬂaglng Eﬂ;tﬂf, all maala o _ R 3132;018]
2. Sgeg;allsed Ea;tgzs, all media - T : T
“a. editorial pages or TV/radio time el 132. 038 e
. : " 'b. city, state, U. §. or international news editor . °132.038° A
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‘which do not 1and themaalvaa to easy identification of all tha joba qin thav

- _A DISCUS DN OF OBTAINING DCCLIPATIDNAL INFDRMATIDN N

,,,,, N

Back to those 1060 exotic danoara needed in Na’b'raaka: while ‘it . 1s not ~ I

braimpla=ﬁo obtain accurate occ p,t ional infofm —ion for any oompla olLaFafg

-thara are’ partioolar difiioultiaa for arta and humanitiaa., Firaf of all‘ Buraau

of Canaua data and Bureau of Labor Statistics data are arrangad in catagoriaa

raviaad arts and humanities luatara, nor/do such aourcaa inoluda appropriata Tl

b akdowna of joba within fialdai Furt er, in the arts and humanitiaa oluatara
|

¥

ntrary to industrial fialda, thara iTe few aingla amployara of larga numbafé of
i

i

pa’p from whom it ia poaaibla toé?vtain acouraoa‘informaoionaragarding oaraaf'

;1addara, career. 1attioaa, salary s ales, and paoplapowar naeda pfojactiona,-iwa

- have axaninad'g ernmant publicationa, oommaroial pﬁbl%oationa (auoh as Sc cience

Research Aaaooiatea' Dcoupani nal Bniafa), and :aaponaea to lattara of inquiry .

sent to over 300 professional organiaationa (including uniona) to ohpain cartain l;t

. s

e

kinds of. ocoupational data whioh will be diao aad i later aaotiona_of thia

paper. Additional data is b in llaotad 'for presentation in the Student Re-

'f,aou e Book on Arta and Humaniti—a Dcoopationa, to ba'nobliahaéxiﬁ 1976;'

" As the sources of infofnation are examined, TERC's projact ataff avaluataa
each for'ita‘mariaaiin=pfovi&ing data forxour pyrposes 6f occupational analysis,

and also as references to recommend in subsequent pr ject products for taaohafa,

‘oounaalora and students. An axampla of these preliminary avaluationa praparad

*by th PTDJEQE Humaniziaa Spaoi;li st , inolud?a some of the following commanta.

'Doaupational Outlook Handbook, -published by the Buraau of Labor Statiatioa,
has been a major source, because it is more up-to-date than most other
sources; it'contains more of the” information required for TERC"s project”
‘than do other sources and the write-ups are. generally clear and accurate.
The bibliographies list the major professional aaaoaiationa which can be

contacted for fuféhar information
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© -1974, instead of many in 1970 as is the case with SRA., The biblioﬂ

~ngboaks cover much -of the required. information and are
‘recent.. Other series are published by Julian Messner

Science Essssrch Assozistes Dscupqtionsl Briefs contain sspsfats ar-

ticles on various occupations, but they cover mGIs occupations than does .

‘of information, by 1isting boﬁh profsssionsl sssoﬂistians and csrssr

thsVDctupstinnsl Outlook Handbook. -On. the othéT hand the briefs are
up~dated only psrisdically instead of every two years -- some of them

date back as far\as 1969 -- which may explain the occasional -inaccuracies. -

Their biblisgrsphiss have béen very helpful in locating further sources.

publicstisns_ e - oy o

Chronicle Guidance Publicstions Gccupsiiansl Eriéfs Jare slsD upéated ',

only psziadicslly, but most seem to have been publishsd in 1973 and"

graphles list career publications and in many cases the lists are
extsnsivs. S . : . : ) L - o)A

Cstssr Publicstians are generally brochures or psmphlsts, then pdblishsd

by the prsfsssiﬂnsl association for a particular field.
“are: Careers in Geography. ffom the Association of

V Csrssr Books rsfets to the ssvsrsl SETLEE of bcoksin1

31 on: fample tiftles
gierican Gscgts hers;
Foreign Languages and Careers from the Modern Lsngusgs Associstian‘ etc.
While not all prcfsssiﬂnsl associations: pu 145h such pamphlets, thoge

' that have bzen reviewed are very useful;”’generally the information %s

very specific- about requirements fQI and" typss of occupations in that
particular field. For some.reason there 1s an especially large funf
of suech cezreer publicstisns:infths fisld of fsfelgn lsﬂguagss Some ‘e R
associatiois have been. candid in informing us that the %ublicstisn is s
outﬁcf“date, usually in’ ‘respect. to job prjECtiDnS ar/d salaries. ‘ T

careers in vatiaus= '

.occupstians - Of the ones reviewsd by project stsff,

ths series publishsd L
cluster, as the S

usually fairly f; o R
(altheugh pub: ishsd' T

by- -Richards Rsssn Press seems best for the humsnitie

rscsntlyi these books tend to be rather general and'perscnsl to be of . L
great use to ths project), Henry Z. Walck (much of the information in . ., o
these books 1s too old 4nd too gsnersl to be very hslpful), and E. P o
Dutton (only éne bogk .in this series reviewed thus far; although out

-of date, ‘some information about the field was useful.) Another area of
_ career books are those which. describe a field in general rather than

spscific ijS, these are more useful for staff than as potsutisl resources
for tsschsfs, counsslszs snd studsﬁts, Sl

?

"’l\




In discussing these sourcés of infarmatian, the staff Humanities Speciali
"pointed out inaccuracies and problems with datednessi All Dther staff speclalists
tepoft the same diffiaulﬁiesi The Music- Specialist in chackiné job prajezticng
‘fo; éiaﬂé tuners,, for iﬁstance, found that Chronicle Guidance Publications -
céntinués to make available a 1971 Occu patianal Brief #424 stating that "There
is a larga demand for piano tuners at this tima,' aﬁd-elsboratiﬁg on vmak;ng a

considerable amount of money." The-1974-75 Ed%tlan cf Dccupational Dutlmak

.Handbapk p- 450, feports that "llttle grmwth in the numher of piann tUﬁerS;,f
is expected through the mid-1980's." The Piano Teahpiz;ans Guild,_ln aﬁ,uﬂdatéd
information sheet which we received in November, lQ?&, reports, "'Recently, much

_umislesdiﬁg information has appeared in the newspapers conveying the idea that =

there exists a severe shartage of piano tuners. This is’ﬁot ttuei“ The Ameri-

‘ﬂOt having funds to upd te the sal figures and jmb prageﬂtlons; the 1966

publlEaElDD, whlah is:méiﬁg distributed to students upon. request, states that

o ! - Ly 7 .
"there is room.for more well-trained tuner-technicians." The Complete Caursa

¥ in Electronic Piano Tuning by Floyd A. Stevens (Chicago: Nelson—Hall Ca.,>1974), <
makes such comments as " ! fewer than 100 persons a year are entaring the pilano
servicing field." "g-.piana experts aften exceed the income of most other proE

fessionals who require lengthy college training. N This book then estlmatés

,E

-the number of pianes in Ameriﬂa (10 milllon) and the number of full time tunersv

(3, ODD), implying that benause the people amployed can't pcssibly tune 311 those

E§\ ) pianﬂs, Ameriga could usgglqgs_ ore techniﬂiansénuithérefare, everyane shauld
¢

~ buy the book and ga out and tume pianos.

i

The vaious reasan for bias in the last mentioned source makes it easy:-to’

to temper the ptcjgctién, but bias, caﬁtradiction and dateduess in wrltten

-
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sources of in formation mandated that the staff telk perednelly with practitioners
in the arts end humenitiee oceupetione. Althdugh,,es the Humenitiee Speeieliet
V'pointe out "much of the infnfmetinn may be so tied td the prectitioner 8
specialty and pereonel experienee that it ie,ndt applieebie to the field as a
B whole, theee interviewe have been a major source of information about' career
Because the revieed arts and- humeni ties scheme includes nverfi 000 jobs in
.both;elnstere, we ere necessarily reetricting our interviewing to people holding

jobs or performing work which repreeents verious eepects of a particular field.

o

" To show many facets of all the fielde within each elueter, we are interviewing

peopie'whn perforé?work or hold jobs that: 1) employ lerge numbere of pedple,

2) have. grdwing numbers ok cen be considered an emerging Gecupation, 3) are

;(v ' ‘entry level but heve advancement opportunities, 4) are entry level without
advancement pnesibilities, -5) are highly vieible, 6) ‘are not v1eible, 7 heve y;
hlgh ehenge—dfeeetting or career lattice possibilities, 8) require treditioual

'preperetinn, 9) can be successfully performed without eueh preperetion, 10)

exemplify either free—lence and thus unstable income or reletively etable in—
:_come. Moet of the interviewe are being conducted pezeonelly in the Boston area

for reasons of economy, but other personel interviews ‘are bedng conducted in
# . . . \

fy ._ ) New York Weehingtoni D C., and the Snuthweet end Califnrnie, ‘a questionnaire

L

form of the interview eehedule is being meiled to pr eetitinnere in other parts
nf the enuntry ‘to obtein further gengrephie dietribution Eedh interview

.sehedule gfrqueetionneire has to. be edepted to fit the respondent, but besic

’ queetione,were evolved by the project eteff in drder to deeign an 1netrument

wﬁieh could be edapteble for-all arts and humenities preetitionere. The kinds

*of Questinne (as edapted for an "edueetionel reeeereher in erefte") are:

84 (T
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To help students understand some of the datailalaf a job, we'd like you to
respond to-specific questions about your job (work) .

A. JOB DESCRIPTION
1. First, if you had to give your job a title, or if someone haa alraady
' givan it a titla what would that be? '

2. How long have you baan an educational resear char in crafts?

- 3. 1Is your position one which you created, or is it one which’ axiataa
before you held {t?

4. -Have you changed the nature aﬁd scope ‘of your position? 1if yea,ihow?

5. What product or service raaulta from féur belng an aducatianallraaa rcher

"in crafts? : . _ : A
SUPERVISION VS. AUTONOMY - | | R
-6, For whom do you work? : 4 _f ' o o E_ \

7. As an educational researcher in crafts, do you feel that you generally
" have a great ceal of aatgnqu, indap&ndanae,_fraadom, some, Or Very !

"~ little? ' . _ \ _ 'az |
TASKS AND ACTIVITIES : : ‘ . , : K
* 8. What different kinds of tasks and activities are you likely to do |
" during your working time? ) ' \
9 Bagond the time that vou spend warking, what kinds Df activitiea
do-you participate. in that enhance your baing an’ aéacatianal researcher %
“in crafts? . : '
7 ~10. How much time per week do you spend in these activities? }
TIME
. . . , ! :
11. iazyauf-tima flaxibla,.far daily working hours? for vacations? -
GEDGRAPHIC SIDERATIDNS _ o : - : 5'A

12, - In what particular gaographic areas are there likaly to be high
aoaaentfaciana af educational raaaarchafa?

13. Can, educational raaaarchera in crafts abtain work aqually success=
fully in rural and suburban areas-as in urban areas?

/ . . R

=
u
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B. QUALIFICATIONS

i

PREPARATIDN
- \_ 14. Let's talk for a minute abcut vour pfeparatian. What was your formal
edu Qation? oo \
15. Was ynur educaticnal backgraund in any sense a conscious preparation \
for your job as an educatiaﬁal zasearcher in crafts? . - - )
16. Do you have an interﬂship or apprenﬁizeship or any Gn—tha -job training \
far this jﬂb§ }
17. To what extent are you self-taught?
18. Has your wafkiﬁg experiénca alwvays been related-to your present field?
‘ If nnt couid you tell me abaut jobg .and nthaf kinds of Exparience
i " you've had? :
IDEAL- PERSON FOR YDﬁR JDB
19. If yau were to hire someone fcr the job that. you held or if you wanted
‘ to pass on the tradition of being an Eduzational researcher in crafts
to someone, _what would the qualitiés and qualifications of that person be?
- 20. that wculd the pteparation be ideally?
. \
21. What talents or abilitles would/this ideal persan have? -
- 22, Whatlabout spegific skills aﬁd;campagenciea?
" 23, ‘What kinds'ﬂfiﬁngZnality QhaiaE§Efiéti¢5 would you J? looking féf?”
v o : .E&ZS]Any pa ic'lar physical zapabilities? S o L iEE%
C.. JDB AGQUISITION E—=Cafeer LaddEIS. o L o o H—K

‘Students are interested in the proceas Qf how people obtain wark andsalso o

' éﬁey wond. about the question of advancement -— which could mean advancing o
in income, or advagcing in- responsibility,.ar ‘advancing in freedmm\fram o
outgide influences or advancing in "quality." These next questions attempt
to pravida us with a better understanding ﬂf how a person obtains. work as’
an egutatiﬂnal researcher in zrafts, and how. a‘person advances

L . . o - \ ;

" 25, Haw da Yol aﬂd others with yaur job obtain wotk? R S

26. " Diq your last ]Db lead to this Oﬁe?t hcw?

127, What other JObS might your present job 1ead to?




'.\\\\?-

> As society changes,_fiélds and jobs change, of course. We don't want

28. What constitutes ad”angement?

29. Are there any particula: reasons why peaple might not éet work’ or
advance as an edgéaﬁianal ;Esearcher7 : 7 : :

30. What other jobslcéuld you be doing_wi;h yaur_bézkgtauﬂd?

OUTLOOK | B | ‘ '

to write materials for students, teachers, und counselors about arts

and humanities occupations which may be outdated even before these
materials reach the schools in a couple of years. So we'd like to learn-

your’

W

1.

"E. INCOME

viewsébout the future. =~ . : [ ..

For instance what do ygu think is the genéral outlook through the ’
next five years for people who-are edu agional researchers in crafts? ‘f

What changes do you féregéé in twénty yeafs?

Do you see any new occupations or sources Df income am&rgiﬂg in
the futute”

L — . .

research7 = h

- |

. While there are many aspg:ts abaut jobs which interast students, one is

probsbly an interest common to all students -- fron dne viewpoint or,
another —= and that is ingama, sa we have | 1a few qgestions which faéud ' .
on this subje;ti R ;- . o : T

. 35,

"37. 1f "no" or "not at-all" how do you supplement your incame as

38,

Does the major portian éf’yjﬁr'annual income result fr@m your work
as an educational regearcher in ctafts’ .

36. If "no" or '"'mot at 311," what:pefcentégg does, approximately? -
A o A

an . educatignal regearcher? i o e . .

Is the income from being an educational researcher in crafts a stable

- income?

39. What. factors couid affect . your inccme as anaeducatianal researcher9

Yaﬁig people might be interested in knowing how difﬁerent people in
rts and humanities occupations are paid, for example, by an' annual
salary, by a negotiated :smmission par pie:e of work, by the hour,

or by some other standard

Haw‘doés this affedt'your work?
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'F. INFLUENCES ON CAREER CHOICE

Since the students we are concerned with are in grades 7 through-12, they
will be interested in the process by which people make decisions about
entering a field or a particular job within that field. This next set
of very important questions-will halp us to help students understand -

. how career decisions are mada.' Thata are typically seven or aight factnra

which either datatmina or influanta a paracn 's ‘career chaice.,

41. The first fa:tor ia ‘the role of parents. . How did your paranta
influence ynu in antaring the fiald of educational research?

42. What abcutrtha tnla a£~athat adults whom yau knaw peraonally?

43. Some paopla were influenced in antaring a fiald by hatoea, wham
hey may not have known personally, or by some, iﬁaga of the field.
T

e they a force 1n yout antaring tha fiald of* educatianal taaaarch? :
N = 1

ACTIVITIES AND EXPERIENCES - S }

44, Did you pafticipate in either high school or college axtracutritular
_— aetivitiaa related to the fiald of Educational tasear:h? ,

45, Were thete other pattlcular axpe ences which led you into' the
- field of adutatlonal research? 7 - :

S’IIING OR WDRK ENVIRQNHENT

246. What was the importance Df setting or work anvironmant to you when -
antaring the fiald of educational research? -

A f
OTHER FACTORS - f

47. Were there any other factors which. influenced yﬁur entering this field?
UNREALISTIC EXFECTATIDNS

"48. When you committed ynuraalf to the fiald of- educational research,
did you have any nations abnut that fiald that proved to be un-
realistic? - ' :

FAETDRS LE ADING TD 'TiCULAR JDE

: 49. We! va baan talking about the field of adaaational feaaarch juat novw.
: T - Earliar, I was, learning about your job as an educational researcher,
in crafts. It would be helpful to know if there were factors which

led you particularly to working as an adutational researcher in crafts.

8.8.




' JOB_SATISFACTION
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In grades 7 thfough 12, students are exploring themselves, hopefully, and
are interested in the feelings of people abqu jobs to help themselves

"match their own feelings in this exploration process. ' So we would like ]
to know how you feel about being an educational researcher in crafts., = -
. For example, what aatisfies jDu and what dissatisfias you?

50. What is the most satisfying thing about being an educational
" résearcher in crafts? _ —_

" 51. What about the least satisfying?

52. Do you Ehink thesa feelings are shared by most edugational
resaarcharg in crafts?

ADVICE FOR STUDENTS

. E

'In thinking about ‘entering and advancing in arts and humaﬁitias careers,

and your job in particular, what advice would you have for a student who
is considering entering this occﬁpatiangl area?

53. Lgt'gﬁtalk about the field of educatianal research fiiét_v

54. Now, how about advice for students wha might be or ‘should be

: Eaﬂsidering educatiéna; .regearch in erafts. What particular
,advice da you have? - '

CONFLICTS

55. Studentsa wili‘Eg interested in the kinds of conflicts they may

encounter in thé\field of educational research. -We would appreciate
~ your suggesting some ccnfliéts that people in Your field may have

to deal with N

Responses to some questigns ‘are reported in the aeztions of Ehis paper on

;\

~ "Career Ladders-and.Lattiges and" Jab Frojections. As indicated, informatian

\

from practitioners will be prorte ully in the Student Resaurce Book, to be

‘/

published in 1976. = N S R



ARTS AND HUMANITIES OCCUPATIONS
A DISCUSSION OF CAREER LADDER AND»LAifigg POSSIBILITIES .-

‘While it is regfettablé:that éach section of this wquing‘ﬁéper on arts and
: hu@anitiaszac ,patlénal analysis begins with painting out problems, that is a

. ‘reality of the working world of afts and humanities. In considering career

ladders and lattices in each .cluster, for yet another example of problems one :

_ must be aware af-the idiosyncratic nature (with some few excéptions) of the _ I

e

nguéations; Even in thBEE accupationaliareas where a career 1adder can be'
'clear;y’defiﬁad on pape;;vthf practiﬁiﬁners_gum it up by jumpiﬁg fiffean rungg
in two'dayé; or slipping ouéfaf hlerarzhical setting into a tatally amorphous
bne;.ér quitti%g the-hénd production of an art object té_set up a cérpcratinn
with designefs; pf@ducéion warkéré; accountants, and salespeople; or holding

1 three diffarent jobs, only one of which may involve. a recognizable cafeéf

T '

add

=

r; or creating. fuﬁctions whlch mnever quite existed befafe, or perfﬁrmlng

. in one job while cont iiui ng to become:prepared for another.
; . :

i

Such gumming up is not, af course,:donéﬂpufpaéély tc,conf@ugd the nodtion
éf career 1adders and 1attices. The;guﬁﬁiﬁé_maf résuit ffom:tﬁe natgré of the ~
| béést (Whether one refers to an atts or h;ﬁaﬂitié* fieiﬂ o% té Ehe piactiticnérS)
;.éf from scurces (or non=source§) of financlal support, or from the horrendnuslv
' rapid shifts in public Opiﬂiéﬂ, or from custom or attempts to overcome traﬂition.

Aifhéugh TERC S . rej th daés not pinpaiﬂt the reasons for la;k of clafitjﬁf
- iﬂ iadders and lattices; we willfsureiy ﬁelnt out- in materiais for students. o

;o those ateas in Wthh hierarchy aﬁd structure exlst and - those fields and occupa—r

t{ans ﬁhere sgch 1a§ders as do exist -are set in sand. Gur pfeliminary repart P

6h career ladders féllaws; arrénged fé;,arts according to the six discilengsj
and far humanitles by jnb families, Réduﬁdaﬂciesfémong secﬁiéns-of the report
' fhave not bEen elimiﬂated for these tautalqgies reflact the. ccnditinns which _ _:;ig -

: exigt‘ffom field to fiéld.%  SN T o : -
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Aruitoxt provided by Eic:

“and television. A featured soloist with a company may also pursue a free-lance

i R /
""burlesque' theaters.

E[{l(i';f.*

: A;UACatger,Ladde:g_gndﬁ;atti;és in,Dgpﬁé,Dchgg;iénsf

There are two principal areas of work for dancers: education.and
performance. - The settings for education are the private studio, the college

or univgrsity, the épe@ialized secondary school, and, rarely, the puﬁlit school.

The. settings for parférﬁsnce'aﬁe géﬁerally: bellet, modern dance, and jaéz;

"dance’ companies, as well as free-lance work for Broadway shows, theater, films

solo carag:;,making guest appearances, with other éaﬁpaniggg ‘Another setting for

" free-lance work is the night club, dinner theater, or supper club and even

S "\,‘
In both performance and education, the nature of advancement, Or career
ladder, is determined by the setting. A dancer working in a company, college,

university, school, or troupe is working under a hierarchy which provides the

., career 1addeng,AAdéncer working in a free-lance situation must,  in a sense,

i

build his or her own‘céreer ladder, -since there is no established hierarchy. '

In the atea:af performance there seems to be @ general life-long progression:

Etcﬁ-éﬁudsgt; to peffarmgfxin'a company or troupe, to featured soloist, to choreo-
grapher and teacher. Tradiﬁipnallj; for classical ballet and modern dance,Athe’A

F

_student period begins very early and lasts very long.’ For aigerioﬁs'professignél

dancer, the study of dance often begins as early as age seven, and continues to-

"the early twenties, indeed, never stops. Even the most accomplished ballet dancers’

take classes with their companies. This same kind of rigorous déily'practige and
) - ‘i'. T T - . .

s

continuous study is common’to all performing -arts.



The perfarmlﬂg part af a daqéaf s éateer is often 'quite short as compared
'>twith o;her'perfarming artists. While there'areiﬁ@table exceptiansjliﬁ gené:al
thé daﬁcef does-ﬁoﬁ perform past age fifty; and many dancers’ cease ?é;f@rming
asieafly as Eﬁirty. Dancing préfessianaliy.requites’ﬁbe éthlecic enétgﬁ and

:physipal sﬁpplene of w 11 tfained young péople-

The career of a dancer is not over when he or she is through perfarming,

howaver. Many. dancers continue EG train other dancers, or esﬁablish new companies,

studios, ef’séhcals; Also, the years DE'danzing experience are the best

preparati'n for chcre@graphy, S0 the experie nced dance f ten extends a career

by d;fectlng others in the creafion of new.dance farms§ as well as the trainirng

i = N
of new dancers.- C .

'For many danéets:wquing}ffeéslanceg the job ladder is merely a progression

from job to jéb. They musﬁ auditian!farbevery job they want, and there is no

guarantee of haw 1ang the job will la ast. In the case af;afBgaadway_Sth; for instan

the dancer hired fét a show takes a rlsk; If thé show is a "flép" he or she is ﬁut
:.;f wark agaln, if the shéw 15 Aa Euccess, then the employment can be long term. A

sucaessful perfafmgnCe can then léad to anather ij foer, or - an@ther audltion far

anazher'show in thiS'highlysgampatitive world.

“Similar in its free-lance natﬁre is the highly Eampétitiva,wcrld of dangers

&

warklng in large. night clubs and other entertainment establishments, These” Joba

: ' {
‘are afzen "dead ends" for dancers, althaggh a dancer wlth some other talent, such

*

ag acting, cguld be "dlSCDVEfed" and begin a new career in film or televislon

The keen competlcion and the haphazafdness of Ehe free=lance career ladder are

impedlments for entry .and advancemenc Exgept to ‘dancers with a hlgh degree of

:ompetﬁncy and graat dedlcat1on t@ the field:

Aruitoxt provided by Eic:
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Dancers do not have to belong to companies or perform in staged ?reduetiene.
Many are teachers. The setting in which the teeching:aecere determines the "

structure of the career ladder. Dance is taught in private studios, in colleges,

and univeteieiee; and sometimes in public schools. ;

In the public school eetting, danee;ie comm nly taught in the physical

duca tie depertment. In this eiﬁueteon, 1t is eemetimee neceeeery for the denCe

il

teéeher to build a eereer leddef by ereeting a demend Ear-e full dance eouree,
i . . iz
” which means ccnvineing students, parEBte, echeal prinelpais, fellnw teachers .

-

and f,nelly the school board of the worth of eueh a program in order to edvance

e in one's career. .

Similar prebleme exiet in colleges and- unlvereltlee, but where dance
depertmente do exist, -the career 1adder is the. tfeditianel one for faculty members

ig_ehoee settingei

The private studio: danee teeeher cdan perceive advancement in 'a career to be -

uacqueteng mefe students, higher fees, or a ‘job t i,echieg in a bigger and better
,_vdenee\etudiei ‘ L

"ihe career eddet for the dance therapist ie.eleb one ﬁhieh eften hee’te'be.
V-

-builz. A denee thefepiet interviewed by TERC pre]eet staff 'had a maeter'* degree
l in metef therepy and wee working-as a 1ow5peid ward etteﬁéent in a state hgepital

i She later adveﬁeed to eeeietent Deeupeticnel therepiet. She deeeribed her etrategy
\.ae- hi enter e etete hoepltel on any level paeeible, then try- to demanetreze

~‘the effectiveﬁeee of dance therepy by working with eppropfiete petiente, and

‘ ﬁext/ettempt,te’develap‘e,Eu11=fledged deneelﬁherepy program at the hospital. This.

. / . ! | ’ . . il ‘-.




strategy requires that a considerable amount of éélgsmanship has to be used by
the dance.therapist to convince doctors and hospital staff of the effectiveness
-of this form of non%vefbai therapy with certain kinds of patients. The

strategy 15 necessary ElﬂEE very few hospltals have programs. which 1ncluda the

.non=verbal forms of therapy§; In hospitals whefe positions agisty dance theréﬁizts

P

: quigoﬁ;s;gﬁgy§mgnt in Dagge QEEEEFE
‘Most professional dancers receive training in three styles: classical ballet,

modern dance, and jazz dance. Diversified training gives a dancer the opportunity to’
B £ ! -
st suited for. It also allows dancers to take different
= N ) : : = aﬁ ’
kinds -of performing jobs, such as Broadway _shows or television specials, or .

[y

select the style he is mo

ballet perfarmances,_ T form of 1attlce mavement in dan;a involves little
‘change Df activity or setting. : V .

AnQEher possibility for lattice movement in dance occupations. is that.of

going from performing to education. Movement into education from performance often
. requires additional coursework EDE-QEfEificatiOﬁ and degree attainment which is

not.normally part of the performer's training.

/
H

Daﬁcgfs from education and pEffomanﬁe areas may, w1th further tralnlng on
the graduate level, enter dance .therapy. - -

L

Folk dancers can branch into ethno-musicology and other aspects of sociology

- involving the gultural background of the dances with which they work. , oy
Horizontal, or -lattice, movement in dance Qccupatiéns'must often be the result \

of_a creative effort on.the part of -the individual in muzh-ghe same\way as the

af@rementian%d careeg‘laddér stfategy of the dance therapist, In sersatility

trul movements.

of dancing style and thoraugh training w111 help a déncer make thems T4
, s __f - B D 9{1
) O ’ " : .

ERIC
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B. Career Ladders and Lattices in Music Occupations

) '

The concept of career ladders in the sphere of music raises questions re-.

éarding 1) the nature. of ' 'cement,’ 2) the role of chance in career dev Elfpé\-
T w

. of advancement. As in most creativ

3

- \ _ )
ment, 3) the fact that éareeféican be complicated arrangements of many types of

2 =

jobs, and 4) systems exist in ;Lsic that cbscure the shape of career ladders.

There are, of course, identifiable career ladders in music. These usually

exist under a corporate structure such as a symphony orchestra ég academic in- -~

gtitutiaﬁ:- In very génaral tarm§ thare are three possiblé klnds “of career

i

ladders: the carporate structureY the free§lance or self-employed mu51cian5,

"and a ccmblnation of the first twc, a free- 1ance muslclaﬂ who alsa works in an

dcademic institution or ccfparatiéi

fields, the criteria for success are unique

for each indiv1dual musician. A péffgfming musician may see a&véncement as
greater income, oOr more critical acc aim, or more attendance at canaerts, or

the growth of musical skills. However, all these values are not necessarily
correspond to an increase 1n lncome. Increased

e

ood public relations work has been doné}

related. _Musical maturity may not

attendance at concerts may mean that
A .

it may ﬁDtAindicate musical maturity.

Even on caréer ladders within exi ting structures, the criteria for advance- -

ment'cf promotion may be basically non ﬁusicﬁi;a”A-goad music teacher may be

prmOtEd to directar because of good admlnlstratlve ablllty, no b,za se of

good musiciamshipi Also, in many academic ,tuaticns, Salafles and pramctlcns are‘

L , ey , : , .
often based on seniority and academic afttainments rather zhanﬁability and performance.

The second problem is that of the LDlE'GL chiance, often called "the breaks."

In the performance area of music, there!are many legendsvab@ut overnight rises to

! - ' -

95"

'

.o T " . : | ‘f§



stardom. The famous stars sometimes seem to go étraight to the top. Gﬁéiaf the

best known example is Leonard Bernstein's meteefic'rise to conductor of the New

Yér}él:’hilhamenit: Another manifestation Qf the f(jle gf Qhance in career pro-

gression is the fact that every week another popular recording group moves” up
to the top ten, displacing one of last WEEK‘S‘gggﬁps. - Factors which affect the

/ ‘rise and fall of many entertainers' careers are popular taste, public relations,

i

Previous successes are a fa 22 EEtause flnaﬂﬂlal backers will cften support a
xf-“

/

star perfcrmet or a successfu%ggroup bﬂfare they will suppcrt an unknawn, untried

e graupi fgi ‘ .
%

ten dlff12u1t to 1dent1fy because working musicians
/

Career ladders ar i/,

S,

may have many dlffe1i7t jabs in dlfferenﬁ settlngs. Dné guitarmplayér inter
viewed by TERC projaét staff does recital work, has teacbing wo:k in a Qohseréas

tcry, teaches in a secandary schunl and teaches private legsons in his home.

One jazz musician teaches music the?ry in a college level ptagramé writes and =
) - ) N : [ ,
records commercials, and plays in supper and night clubs. For thsse two indi-

_ viduals and many more in the fieiﬁk one aspect of *heir own career, may be ad-
i ;vancing,whileiaﬁéther declines. All must. apply their talents in di?EIEE;WEYS

[ .
in order to survive. As an opera company's assistant di&eetcr-sai& in. an ., |
. f!_

. e . ) ] . . . - . ; Sy
//' / interview, "You don't close your options tpo sooh. You shouldn't leave any
N _ ' : R : C - :

'/ your talents. unexplored because in“music versatilit& often equals 5utv£bali“

Ly .
In many situatians in musicdwhere one would expe&t to find career. ladders,

= =

the a;tual JDb pfagressiﬂn is not at all obvious. Dne such field is_apera. |

. ;)
: ' . o s -
towards featufed soleist. In fact, thisviigﬁardly ever true. If a singer wishes /

: : : : s . S
:to star in the'Metropolitan Opera Company, the.plQQE'Fé begin. is nog’in‘;ha Qhatus //

a5 E
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of the Met, but in an opera company in Europe. Proven. success in Europe is almost

“mandatory for a successful solo career at the Metropolitan.

The audition system of dur natign’% orchestras has 'not always provided for

- the adviancement of quaiified musicisns in an equitable way, which is another

manifestation of a system that obscures the nature of the career ladder. Donald

anahan, in an article about the audition system (New York Times, October 15, 1974)
[ - — . ,
says, "!!!aﬁditianing for a symphony or opera orchestra can be an experience

Eombiﬂlﬂg tJe worst features of a d:nut recital, a commando ébétacle course and
-a kaﬁgaroa court trial.” He describes how hirlng can ba biased in favor of the -
students of an orchestral section leader. In-this case, an unseen part of the

career ladder .is becoming the student of a certain section-leader. Pressures

are being brought to make auditioniqg more eéuitaéla; bit many inconsistencies
remain. | : » . - A | i
.in the érea of musical perfarmancg\éggupatians, édvancemaﬁt is often
determined by audition. For a sympthy player auditions afé a constant fact of
life. Once accepted for a position in a section of a Symphoﬂy, he may audition,
i
- as vacancies occur, for the position’of 1éadet of that section. I@ the case of

violinists the final stage is that of ¢ concert master of the orchestta, the ;ifst

chair first violin. Lateral mcvemént is axpressed by moving fram one éfghestra
. to anathef. A good v;glin1st in the Chl:agn ngphany, for 1nstange, may audiﬁiaﬁ )
’ \

" for thé CDHCEft master's. chalr of thg Cleveland Drchastra if the vacancy exists.

\
A free lance player must audltlon ‘for nearly every job played For a

.ftegflange musician, advancement m; the career ladder is a matter of more maney,
méfé wark;.énd more pfégtiéious jébsg
In Ehe area of dance accompaniment, w% see a job with almost no vertical
movement pogsibiliﬁies. ‘Most schools and dance companies who . hire aac&ﬁpaﬁists
hire only one or two. In the case of schools, the accompanists are often
ERIC R
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students working their way through school. In the case of dance accompanists

for companies, the only possible move is to another company. Moving from a

regional ballet to anationally based company would be considered a vertical

move.

In the area of the ﬁrafessional rock group, vertical movement is determined

by the popular and fimancial success of a group through Ecnéé%ts and record sales. .

‘HQVEEEﬂﬁ in this field is vertical as long as a group 1s successful. When a

group begins to lose its appeal, musicians will often bfeak’frcm Eheréfﬂﬁp to
pursue solo careers, or join or form other groups. T A

~ In music business.and production the advancement of an indivdual' is often

may -advance to chief editor. A copyist may advance to autographer. In instru-

ment building, advancement depends on setting. If amplgyédvin a factory as part
of a large coﬁpany, an individualrmay‘advance from assembler to foreman. ‘An‘
individual craftsman building'musi;él instruments in his own workshop may advance
to the painc-af ﬁifing assistants, who may learn enough in the ccursetaf their:
work to set u§ their own shops. |

In the aféa of education, onée agaig setting determines thé nature of the

career ladder. A ‘feacher working privately in his or her own studio may advance -

+ by getting higher lesson fees and gaining more students. In a public school,

the career ladder may be from non-tenured teacher to tenured teacher to super-

' - - - )
visor, although the move to supervisor takes one dut of the classroom and away

~from Eaily'gﬂsiﬂal work with students. Inva college setting, the progression is .

from instructor tec assistant professor to associate.professor to full professor
to dean.- Again, a move into administration.takes a musician away from daily
musical work with students. In education, moving between settings is frequent,

and many.teachers in schools and colleges alsg;teach private étﬁ&ents,

98



" Lateral movement between areas is common # music. Many times careers are

ade up of many different jobs in different musical areas. Performing musicians

H

R

often suﬁplement their incomes by tgaéhigg; Musicologists may apply théir:talénts
simultaneously tc_;ﬁé fields Df'?ﬂblishing; éducatiﬁn, curating, énd é;metimes
arranging and performing. |

While v&rtiaal.and lateral jéﬁ Q%GEIESSiOﬁ is difficulﬁ té gengraliée about
ig §951§31 cécuﬁatiOﬁgi théfé are s@ﬁéfcgnclusiaﬁs which céﬂ be ﬂféﬁﬁar First,

vertical movement advancement’ mag!or may not have anything to do with musical

/
!

ability. Second, lateral mgvemenﬁfis often necessary for survival especially to
combine jobs into a career. For éuch lateral motion, the versatile musician has

, , , - o
a tremendous advantage over the specialist.

)
[
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- Ladders ard Lattices in Tﬁaatéf, Film

There are dlfflculties in tracing career ladders and 1stﬁices in

the fields of theater, film and television. g A .
1. There are few set patterns in theater and media careers because

jobs may not be sequEﬁtial‘

2. Many practitignefs are-either unwilling or unable to describe any
models of career patterns. : :
3. In the world of theater and media a step up on the career. ladder is

frequently achi&ved via a change of setting rather than a change aff
job. . ~.

4, Many jobs afg‘gnly part~time, and other (often unrelated). jobs are
held at the same time. Thus, often another discipline must be

mastered.
5. Connections and chance Gcc,rrgncéé are too often the means by whi;h i
pQSitiGﬁS are secured, rendering career .ladders practically uselessi
" Par larly in the arza of performance, immediately preceding jabs have

1£tﬁle or hathiﬂg to do with the present job. Thé actor and actress are i}gg

as often the former agcretafy, bookstore clerk, or sales§erson as they até§ﬁhe

 former model 6f backstage pétéﬂn; One prsgtitiénerAintéfvieﬁéd said theré‘ﬁas

"no set outline" to explain how ﬁné job 1§§§5~£§ anQEAEfE Most Qf the Peapla

interviewed felt quite sincerely that thEir last job did not lead directly to

the one they are holding now. The draqa teacher interviewed said that she VSE_

. a waltress at Héwafd”jahﬁsaﬁ'a immediaéely'befqte se r£ng Eer present position;

however, as a_teacher,.fhis person can follow the career la@der pattern exisﬁing

in the public schgcl'syéﬁemf _ . ,f’ E
Not only are thefégné ideal models showing job ladder and lattice movements,

but ‘also suggested models are difficult to obtain from practitioners, Thay' 

are unwilling to accept that a logical sequence of jobs exists in the theater

100
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=

-and media world. = A movie producer-director said quite flatly that he éguid

think of no qu ladders. S

Clearly there are some. Many entertainers, for iﬁstanée;“méva ahead to

acting. Mimes, comedians, models, and show girls have often Entefedracting
careers. The mime, Marcel Marceau, starred recently as an actor in"a motion
picture. Marty Brill, stand-up comedian, became a leading actor in the stage

play, "Lenny." Cybil Shephard was the nation's 1eading'médel before launghing

S

inta a lucrative caresr as a motion picture aczress, 'In f1lms, a double or

- stand—-in may eventually become an actor.

Most good difétt@rs'are Eérmef actors or stage managers. :Géfaid Freemar,

i

director Qf the original cffaEroadway production of Hair, paiﬁted cenery

snd then acted in summer stock befﬂre ba;omiﬂg a director. Hal Prince,

Gaarge Abbcttr Milton Katselas and other fine dilectarsfare all former stage

- \ =

managers.
t . i

It:is also quite clear that in order to reach a design position in theater

_and medid’ (set lights, ;gstume} one may either 1) work in samé'sart of back-
‘-gtage Qapacity first* painting scﬂnéfv, cos;umlng, hanging 1ightg, etc., or
=2) start by dasigning for cgmmunity and amzateur theater graups and then," ffom

recognition received for pfévigus ef{orts, advance to a Job desigﬁing for

v I
. professional theater. The example of the designer is only one nfvmang_jﬁbs

- in theater and media wheré advancement is defined by change of setting, instead

ﬂﬁligby ahangc of job. | A disc jaékéy for a small town radfo station may -

advan:a by becoming a disc jockey in a big city Nimerous actors in commun;ty

andigummEf stcck theater have landed roles on television soap operas. A part-

i ¥ .# iy
time Qggtumer for a uﬁlve:siﬁy theater program may pragress to a costuming job

!=in a repefraIy company. An ;xecutive prcduger for, a televisian staﬁiam told

'TERC proiecﬁ staff that one should "apply to 1esser jobs at smaller TV stations .

and ﬁhen wgrg‘ aur way up 'to a larger gtaﬁiéﬂ.

=3



The field of Educaticﬁ is aften a step" in many career 13&&&:5 in theater
and madia » The théatér arts professor who is teaching perfafmancé was often

an actgt agd/ar director himself prior to teachiﬂg Ha@atd EBay, prgféssar of
desigﬁ at Brandeis Hniverslty, worked as a d551gﬁe: for praf3551anal theater

pfiqr to tgachinggv:fhere are many Dthafs'liké Mr. an,’samé of whom do both at

the same time. A director for a Boston television station also teaches part=

time at a university in the area.

‘This pattern may also work in reverse. Teachers often leave the educa- '
tional environment and move intg some area of business, production, or perform

ance in theater and/or media. Far example, the pfad, er of edugatignal films

may move laterally to produce ks on the st1ge

While working in the world of theater and media, it is often necessafy

to hold another, and often Uﬂrelated job in order to live Most actors and

i

=

actresses wofk'at some other job as they wait patiently for a "break."
Wiﬁhaut-supplémental income the yéung'aatéf or actress 1itef§11y éguld not
éat.. Screen Actors Gu11d claims that 85 percent of the Guild's members
are unempleyed all or most of the E;me; mastery Df anazher skill beccmeé
!maﬁdéfb:y under thaée ccnditicns{ Many actors also teagﬂ. Theimagiciaﬁ-
iﬂﬁérviewe& ﬁof TERC}S project is president of a wholesale liquor businessuand
def;nitely,uség hié magician inggmé’oniy as aliﬁxury. A piaywright we iﬁter—.
) ‘viewed is in the hotel an§ travel business. _PfadUéefs mgﬁé ﬁav; §qathgr income
- as they maké no money until a shpw opens aéd attracts ;ontinu;ﬁg audiénéé;i
Our practitioners tald us that the m@st important factor in gecuring a
job has nathing to do with the jab or jobs ﬁteviously held fnstead the key

ta abtaiﬁing a job in theatet, film and Eelevisiaﬂ is to know Eomeone. When

. we asked ‘Joseph Kierland, playwright how he snd others with his jeb obtained

i




work Le answered, '"Meet people who are in positioris to get positions. Know

i

people who know people." His advice was to attend parties and funéziéns where
people in important positions will be present. James Kofman, magician, used his

liquor business to find work as a magician, and now gives shows at national
=

sales meetings ta.heipfche 1iqu§r business. Every single person interviewed

in theater or mgdia'said that contacts were largely responsible for procuring:

a job. 'Meeting people” should be the first step on every career ladder

for jobs in theater and media.
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D. Career Ladder and Lat erﬂqyemggzriﬁ;;pg;V;gga;lAfgs_ggg Qgéitgr

Career ladderslatgice movement in the visual arts and crafts presents
several problems which preclude the identification of clear, overall patterns.

In bfief,.soﬁe majér'problems are:

liv The jobs in this field are perfafmed in a- variety of SetElngS,
with distinct emplayment paEterﬁs, so that ‘an individual'g career
ladder may be defined” by where one works, not by what one does.

ont
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be stable, full time, salafied ijE WhllE others are subjegt to -
thﬂ vagarles of freE§1ance self—amployment.
3. Many specialties within the visual arts are not economically _ B \
' supported by society, thereby-treating-them as '"hobbies"; this
lack of support puts the practitioners in the position of 'needing
additional job(s) in order to support their primary work: o
n the

wa

4. Economic factors may necessitate accupatlonal flexlbility
‘part of many practitioners.

5. Formal education is not crucial for all upper-level jobs in these fields,
’ except for those which require academic degrees or licenses. In many:
cases practitioners can be largely self-taught in their specialtiés,
Practitioners may, however, need'degrees.in order to compete for scarce
jobs, aven when. ﬁhase degrees are of questioﬁable relevance to the work
; - performed. : :
s . Visual arts and crafts jobs can be leldEd toughly into two main types of

3
L y e
S ————— -
. -
” ey

career patterns: ffeéalance and corporazeg The latter gfcup includas-fullstimg

. salaried Jcbs in-academics, industry, bu51ness snd cultural institutions.
Thé jobs in this field which are set in 1ﬁdustry have generally predlctable.=i“

gmploymené patterns. A '"mechanicals perscn" in a Qublishiﬂg:gompany.can felloqz

a ‘career pattern from designér to senior designer to art director, or!frdm

cdlligrapher to designer to art director. 'In any case, he/she can expect
. promotions based on seniority and regular pay increments. Those in hierarchical

. fields like .academics.can also identify possible ladders from instructor to

agsistant professor, to associate professor, to full profeasér, to department
R : : i : / LT

< One
T LS

- chairman to dean. Of course there are variations in these patterns




university may expect its art department chairman to be a practicing artist,
while another is looking for a distinguished academician or an experienced’
administrator. In a field like publishing, the nature and size of the’ . -~

organization may determine the limits of one's professicnal growth. Advancement
2 P . B

for a senior-designer could mean transferring to a larger organization at a

WI—"‘

d

esser level, or from a well-defined job in a large company to 4 more autonomous

"bﬁin a smaller one. For thc art director, advancement may mean 1caving the

top levcl of the Spccialty (art) for the middle level of another (business managcmcnc)

or continuing in h 1S/hcr area cf cxpcrtlsc in another. sctting, such as an
advertising agcccii Th s samc perscn'may havc'bcgun a career with no, cxpcctacicn

of rising abovc' mechanicals pcfscn or as a Master of FlﬁE Arts. willing cc

accept undcremploymcnt in order to work up to a dl rectorship.

Fcc flnc‘aftistsfand craftspersons, career ladders cannot be equated -with

corporate promotions. Thcsc-pccplc work for the most part on’'a free laﬂcé 3
. - speculative basis wichggll the uncertainties cf 1f— ploymcnt. A scuipcor

who was interviewed, for instance, could not describe his wcrk:ss a "job,"
sincc he has no employer,’ né place in a ccrpctaccihicfarchj and no salary. For

z-ﬁim,“advaﬂccmcnc is not linear, but qcalitatch and cpiccdicé There are inescapable
\ - - '
eLcmcﬁcs of chancc 1nvclved in publlc exposure, acceptance, and market yaiuci

\ : FurchermOfc, young arclsts and crafcspcrscns are in the positicn of needing’

i
1

\ ' cchcficarnicg skills. in order to supporc:chcir careers until their primafy skills

B

'\  become pccficablc One weaver interviewed supports hcrsclﬁtby working in a small

crafts - shop and galiery; .An arcist can wafk on a commission basis, rather than on

speculation, but. these are only ccmpcrary contraccs, which need to be solicited.
on a regular basis. One is constantly "job hunting" for every piece of work. For
those who have reached the point of contractual agreement- with a gallery, there

ERIC
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are still no assurances that the work will be critically ‘accepted, or sold at a

=

‘price commensurate with the time it took to create. There is also no assurance

that the gallery affiliation will continue for a aignifiaanc pariod-—‘

""In_a free-lance dominated field like crafts, tﬁa direction of an individual‘a
career may be determined by a subjective definition of advancement. The crafts-

person may juaga‘peraaaal auacaaa-aa_a combination of improved quality of work,

3iaafaaaed demand, increased production and/or higher fees. As many of ﬁha

i

araftaaaapla interviewed inéicatad, work may change from a part-time occupation
to a full scale business as their tachniquea improve and demand inctaaaaa?%aAQ?

logical pfograaaion would then be for the craﬁtaparann to hira aaaiatanaa, Efaii

apprantiaaa or teach aou’aaa,'tharaby advancing alang the aafaer l adder by

brbadaniag his or her fa#ga of activities. o
Advancement 1is ﬂDE/ of one's aatiﬁitiaa,

alwaza aahiavad by ahangiﬂg the ope
but at times by refining tharqaality of one activity, Forzaxampla; the illuatra;df
may begin bf having to solicit pieaeimaal assignments. iatar,'whan:thia person

has aafalapad a raputatiba!aad_a aaeady luarativa:aliantela, aay,aubaaqueat career
‘movement is 1a§e;al, rather than linear. Once Oﬂa has become a successful’
iliuaaraaar,-any a;raar’change must be from the top rung of thaa iaﬁdaa; to the
aauivalaat; though middle, aang of another. For example, aha_illaatfatarbaho“
aanfaEVaaaa no further in that fieiﬁ>muat acva ﬁé'acme ralata&‘workilauah as
graphic designl |

'Eduaatianal background is not a aanataaa factor ird job aaquiaition'ar

’ a&éancamant in arts aad crafts. _Glaarif'an architect, urban planner, professor

or aatatof needs a:atfong aaademicvbaakgfound:; Hawavar; moat‘managafial-ar partly _
managerial jabs 11ka advertising pfaductian managar or art directar can concaivabiy
be abtainad Vithout formal education, but ;héy farely are. Graphic or 1nduattia1'

- . : ]




f

deslgners mi gh possibly learn their trades informally, but they are at a distinct
_disadvantége because degree programs do exist in thesa’fieldsﬁ In such free-=lance

dominated fields as.crafts or phatography, formal education may be an advantage

in that it is a hlghly efficient way ta gain' exposure to a field. rFarmal Educatian

is.not,. hgwever, llkely to prov1de sufficient experience in all aspects Df the

£

=pragtitianef's career, -like marketing and smallibuginess management. Apprenticeship

is frequently a né%essary adjunct*to formal education. For 1Gwér—levelrindust§ial
o A - : o :

gobs,_suzh as ptinéiﬂg or photo-processing, non-academic on-thé-job training is

the Gnly kind available.

. For some prgfessianals, academic preparation is not.in itself an adequate
prerequisite for job acquisition without parallel expérience. A recent gfaduate
i

in art education must be simu l anenusly galnlng teaching experlence and a graduate

[ =

degree if he/she plans on moving to administratian or college level teaching. -
A newly 1i¢en3édﬂaféhitEEE should iﬁeally have a degree and related wcrk éxperiencé

in Qrdé; to compete for a job. Even in less tlgldly hierarchiecal fields like
a:té managémént én‘académiﬁ baékgfaund is not -enough without camplamenzary w;fk
expe&ieﬁée, and vice-versa. |
The éhartiﬂg éf career pat;grﬁs in ﬁhié=fi§ldtié f; rther EDmpllcatEd by
. Ehe fact that for many artists and craftspersons, careers are madexup of multiple
. o jobs. In order to survive gcqnbmicaliy;'maﬁy artists must maintain séferal

part-time jobs. For example, 50 few fine artists make an adequate incame from

the sale of their works, that they find it necessary to teach, do free-lance
illustration, or accept any felated work available.
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All careers are subject to ecancmic fluctuations, ‘but some more acutely so

, than others.” Free-lancers are always in jeapafdy of losing their clienﬁela, or

finding that their special;ies, such as cartoon animatjom, are no longer in demand.
salaried job may be less dependent on happenstance, but

o

The stability of

-general economic fluctuations affect every industry. ! 7 - .
| ﬁ ..
i

In a period of recession, for instancn small crafzg shgps may ‘not be

'iiéble té sell moderately priced itams to the public, while major gallgries are dcing '

=

e

g

‘§=brisk bu iness iﬂ "investmént quality-warkg- A sculptot may fiﬁd that small piecaa

jare difficu ta sell, while commissioned public works are in demandjléP 1 ticioners

frequently Eind it necessary to Qhange ‘the sett tings or.scope of;thei; Qorkéin
érdéf to continue in their SpEEialtiES.

LaEEfal careet mnvament 1n¢1udgs the ability to perform the same task in

, defefent settings. ' When one has acquited managefial ‘skills in adVEfEiSiﬂg art

direction, far instance, it is feasible to take over the same kind of job in a
f ! B

ﬂgfaphigs studia_§ A cabinet maker gauld also apply h skili to field

divérse as set buflding, or museum insgallationsé Many such jobs 'in this cluster

réquire skills which can be applied to a variety .of jobs. Hi ghly specialized

T

v N
jcbs Eend to be more limiting. " An illustrat’ wou %d need additianal training zo

use is/her draw1ng skills in arthitectursl drafting, or advertising 1ayagt. A ‘
fabric designer would need a gfeat deal of;additional training to go inta

commarcial design, whlle a braadly trained 1ndu5trial designe ieuld easily mave A

L

2

- from o .spe :ialty to an%ther Flexibility is, for many, the major quality Which

allows for career zhaﬂge in cases where Gnly la:gral mGVEment‘ig possible.
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Career Laddef and Lattice Movement in Writlng
i . / . B .

i

Careets in wr%ting wil 1 be diszussed>aceordlng.26 éaiaried aﬂd‘frééglancéf“ 5

R,

i

e

,r‘f e

o o : ’
_L-ocﬂupatianal‘possibilities Whl;e there is cross- over batween the two, (the

ﬁéwépapet:jaugnalist whé.é'lls an 3rt1cle or a baok to a publisher, the

télevision SQTiﬁt writer who takes ? temporary Ealaried pDSltion durlng "dry

= .t’ = T
=

-writing spalls,§the unlversity professor WhD publishes book fev;ews, are Examples‘

of the ¢ross-over) mast’gtud nts aspiring to writing Ea:eerslwil;‘use their

#

" skills in salaried ?asitiggééandfwill never publish on a’ffeé;ian¢é basis.

~ _Although the media, by QE'uaiﬁEing'gs'witE,;hose=ffEEﬁiance wri iters who make

novelists, may- lead aspirants to believe that eafniﬂégéV K
T S e _ | e/

 :.,ii#iﬁgvéé a free=lancer is tewérdingj only-a "small number of people alassifying
T ‘ Coa g

selveg.as "writer" on inc come tax returns actually make a full—tlme living:

evén a vef?:méagét=bage_ L _ B : L .
. . - . '

erters emplayed in Euch carporatlans as bdck magazine, and’ newspaper

¢f;’publishers may wcrk up through a Qlearly Structured csreer ladder ’ The simllarsé
. i $ R

itlas among cha three are shDWn in these 5ketches Df posslble ladders (which do

L

er technigal"joh related to publishlng)

MAGAZINE PUBLISHING,
| Specialized Editar N Managing Editor! , i
— 7 ] i I R 1 n 1 |
1Editﬂrial‘AEsiStEnt _ iﬁ;Editoriél Assistaﬂt : < C1ty or Special;st {
I 1. J I ST A | : T . Edltor - _
, e rite Person . o — |
;,M3§P5€ript Reade: o ;”7R§w:;t§ Person- | | "' News-Ranortef _
(- 13 ’713- - ol e ’,f;L : — ce—
: GDPY Edi tor et - - Copy ‘Editor-... R Featufe or Speclallst
i — — . | I L =17 — Writer L -
“Index Edlth - : o :AﬁErgpfieadeI17 . N T 1.
ne ﬁ:m,ﬁ 1 . I .1 A Proofreader . -~
' : Proaffeader' < 1 100 - b = "




»DEhe:_writers{empléYed as. public telétioné and internal communications

‘people or ‘as ;echqiéal writers/editors can advance within the public relations
of technical writing department of an .organization to become director or
maﬁagé: of that-aepartment.k However, because such éepartméﬁtal jobs are

;Qpnsidéﬁed'suppérﬁ,é§ staff positions, the writer rarely advances into top
management, and will thus move to a larger aiganizatiaﬁ in the same position
C ;’f; . ‘ - s : { - .

- B , j,,f’ : ) . i ! T P, : RS . -
for- advancement. The public-relations writer who has ‘acquired competenciés in

’dgve;ogmeﬂt (fund raising) can beFame,paft of top management in small non-profit

3~9:gani§a§igns su;h as hospitals, where public relations decisi@ns*and'fund raising

are integfal to the organization's success. In large industries where public
sensitivity to the firm's corporate behavior affects buying of stocks, sales,

o

. or regulatory iegisiatiag, the director of public relations may be ihvoivad in

. i . ;
policy-making decisions as part of top management. At this level, however,

r
=

it
e
mw

ﬁritiﬁg'skillé have 1Qn§ since -been less important than an gndéﬁstanding of

‘ e s _ !
climate of public opinion. Y C : o : S

Entry into salaried writing positions usually requires an Aféﬁvdegree in
English or journalism,. except'in‘newspaper work which will be discussed lateg;-'
A-degree in communications, often on the master's degree level, can allow entry .

into t@rgé:éte jobs such as writing the company's internal newsletter or public .

relations jobs. The communications degree with course emphasis on advertising °

_can-.provide entry into adﬁért%sipg,:eithér with a firm employing its own.

= . &

' “advertising staff or a firm which specializes in advertising. In terms

ERIC
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of advancement} the advcr ising w orld is highly ccmpccitivc, and as-an achrtising

. . / . A

writer pfocccds_up thc cafccr ladder, succcss may dc End lcss on writing skills = , '~

chan on maincaini g excellent rapport- with tbc firm}c clicncc and on managerial’

skills, tAdvanccmcnt in galaticd"ri ”g,jobs does no,.usﬁally dcpend'on_

addit*cnal prcpacaclcn c&ccpt for some bcsincss and hlghly technical icductry

positions, fcr which the yriter may- need scientific Eaursas or busincss cDurSE$

}
/ : L S

in or dcr:cc wficc kncwlcdgably about the ccbgcct. Advanccmccc'ic magacinc and

bcck publishlng cntcrprlscs dcpcnds in succcss in chocsing authcrs, bcoks and escgs

articlcs which w;ll sell; on malntaining a gccd rclaticnship wich authcrs, 80

that chcy dc ncc leave fcr another journal -0T” book publlshcr and on acquiricgf,s

. ‘managcrial and financicl acumen. o , . e -

In the newspaper WDfld; a high school grcdcctcfcan cbtain bcgiccing ré;

i

i
By

"! © ‘porter jobs on's mall w kly or. daily newspapers if as -a studcnt she or hc worked
extensively on thc schcol paper and, perhaps as a voluntccr, for a comme ci,l

newspapcr durlng c,”ti ns as well as chc school ycaz. Thc high school graduate
. . . o
will cvcntually havc to acquirc a collegc degrea, howavcr fcr ‘advancement, An -

A B.,. and, 1ncfcasingly, an H AL (thc dengES can bc in English Journalism, or

v . ) .

Ccmﬁuﬂicaticnc,“cr fcr pccple who aspire to sgeciallzcd fepcfcing jobs one of
chcsc degrees ccmbincd with cna in pclltical science, as. an Examplc) are rcquircd

' f fcr cntryslcvel rcpcrting jcbs on largcr ncwspapcrs, gcncrslly prcvicus paid ex—
f’

/- pcricncc on a sm al er -paper ig an dd onal rcquifcmcnt / High "school and collcgc
A * ¢ ,
z/ ﬁcwspapcf wrlcing and edlcing cxperlcncc is also usually mandatery Advancemcnt

dcpcnds on wr;ting andganEStigatlve skills, and for top c@iccrlal positions




_ '§njmanage?ia1 skills. As large newspapet repcfte:s are becaming increasiﬁgly

 ;. .fspecializéd,’advanc’” lk.d pends upon acqu1ring graat knowled é in a specific
field, alt haugh not yet necessarily through farmal Educatiaﬁ On small town

or suburban néwspapef.staffs, the repoftér is still mar Gf a gen 'eralist: a

 7Ehcrough kﬂow edge 'f’tHé cammunlty in addition to wrltiﬂg competency is

nezessary far advaneements(and iﬁ ‘S0me cases, far entry as well) Thé newspaper='

A fiéld remains fiuid in terms §f educaticnal requirements f’ ,try aﬁd advangement, .

: hcwévef, this'situatian may change as more peaple with advanced degrees in fields

such as teaching and law seek newspape pé iéns bezause the JGb market- is highly

Vcampetltlve in the fields for wh;;h they prepa ed. - . . f e

= B . i

vai ’ : oy -
equi alent to Ehat described in the discu551an cf humaﬁities teaqhing ladders

i Tt
o1 e

A‘B degree is Essentlal fgr high school teaching aﬁd ‘an M.A./ Dr Ph D. for
) : I

B f,
posts condaty teachlng Teachlng creatlve wrlt,'g on both the high schcal -and.

i

pastseccndary levels is. almost always agcompanled by teaching 1iterature courses,
’_sa thaE the degree Shauld be in Eﬁglish QDmparatlve,,Df American 11taratufei

:In colleges w1th strgng joufnallsm depaftments,'lh ‘facu j member will teach
jogrnalis ic writing and ot ﬁ r ,rnalism éoursesp Eastseconl institufioné méy;}

hire a nctéd writer or jéurnalistefcr=a term to tagch Dnly that person's
. Ty : o : T

_ ot , Sl T SN : oo
s?ecialty (agg. poeﬁfyi afchltectural fepﬂttlﬂg)t ] \% K el R S

+F

i
[

For. ffggalance writers, - ‘whether lite rary, journalistic, or Specialiséd
'writersi the Earéet 1addér is based on the pr tlmner s Persmnal sense cf

 advancement. ingreased income through sales, greater public fe;ogniﬁicn, eritical

T ——

!

12




i

Taco g, 1on, or an innér sense Gf advangement 1n crafLsmanship and quslity
génstitute the "1adder"i Initial publlcatlon (assigﬁments for scriptwtlters,.

e or productian Eot piaywrlghts and musical writars) generally nccurs Qvaf thax

transam"*- a publisher buys an uﬂsollcited manuscript fram Ehe individual

*After a freeslaﬁcer has sald SEVEfal plEEES, hé«or she may acquire a literary

ggéﬁt who will'ca'duct Eutu:e sales and _arrange: cantracts for ancillar ale

\ |

-,

.

rlghtsféu;h.ag paPEfgacks, Most freeflaﬁcegs who earn their’

k n>'

llving solely as

" free-lancers write mainly in one genre -and advance in that genre by increasing

[
i

quality’aﬁd'salesi The ﬁélléknOWﬁ fféeeisnce wriégr also édvances Ey;baiﬂg

OllElEEd ta wrlte boak reviews of Dthér warks 1n his genre, or to méve out -

_of the. genre (the ncvel;st may be asked by a magazlne publlsﬁer to report on_

‘a majuf pclltlcal evant, far example) Recugnised wrlters are also lnvited

' B
H . + * r

Gareer latti

_Freeilance wrltefs can takﬁ tempcrary or permanent pusitlo

= .

e passibilitiés based on the use Df wrltlng skills are bro d;

. ko Schéol cam@useg as "writers- 1n—r351dence WhlEh may fequitg some Eeachiﬂg
While farmal‘éduéétion ciearly éﬁhanges;the writer's ability tq_pérfarm;'i;

~ is not essential for lﬁitlal publlcatioﬁ or subsequent advancement;

‘ writers for any klnd of publl?étlﬂn,_;ﬂiludlﬁg Eechnlcal publlcatlans (lndeed

: L
the manager szDﬂE large iﬂdustfia}

L

: the employeas are also Eféat ve wtltars in thalr nnn—pald tlme ) erters

?technlcal -editing depaftmEﬁt prafefs that

* For readers'acqualnted unly w;th madern bulldings, thet& was a small windaw OVET¥: 

the aspirlng wrlter who caulﬂ ngt get an app01ntment wlth an edizor would pltch
a manuscript through the window-or simply mail it-=hoping that the editor‘would "

Tead it and be excited by. the quality. M'Over-the-transom"
for an agent or a perscnal acqualntance with’ an editar.

113
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“editors on salary can move rathé: easily fme a magaziné ta a newgpaper,
but sﬂm&ﬁhat less easily to =& boak puhlishing firm Eusiness fifms use wtitEIS ”V

,:;pgblic falatians, intarnal ccmmunicatians, repart wriﬁing and edicing.

’~mSgﬁial éétvité agéncies, educatiansl iﬁstitutions, and research fifms EEek

' Lﬂmpeteneiesi . .]».ﬁ ‘.§¥ ?’ O | '“’7j '   'f SRS L
\._; - As with éfiters, gditars can alég‘méve from Sné éﬂitoriél jéh;télgﬁctheg; :__fé.

e
N

\gér gareer advaﬁcement although having nnly editarial’skills can be ﬁuité'

;g E : e T

N IR . . - B
, 1imiting Fcr lgferal Qhanges in empluymgnt. ln the busiﬁess jobs which supporL’
o : ’ s

'”:i i,g Eﬂdéavﬂr&, ¥:| high dagfee Qf spé ia l atian makes 1aﬁeral mnv&maﬁt%

mﬂre diff,g'l e fﬂu- - Co E; 7_ ; fh - S 'lj o

Despite the fact that few peaple mske a 1iving as free—lance wziters

' writing skills are-a trgmeqdéus asset iﬂ most prafessicnal pasiticns

= *
= B s .
&
7_% .
e
E 1 w
i Ea =
H
]
i
£
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Y

of Career Ladder and Lsgtiss_?sssibilisisi

Ei,_Humsnitiss’@lusts;;;,A Diss,ss,s,
— 2 —— : —

.

er lsddsr psssibil’tiss in the humsnitiss sssupstionsl cluster can

rather clssfly bscsuss ‘most. stk spportunitiss far people in

humanities ields occur in ssttings with s hisrsrshissl srrsngsmsnt. " Career.

lsﬁtice possibilities gsnerslly invslws transferring pstisulsr ssmps encies - ¢

‘and funstisns from one sstting to sn thef_ TERC's ovsrall\systsm for classifying

i

(s g."sducs nn") snd fislds

humsnitiss‘ossssssisns er"7

A (s 8- pslitlcsl ssisncs') 1n sfdsf to shﬂw studsnts brosd tsﬁgs sf occupstisns
; R u .

~This discussian of career iaddsrs will focus first on the sntsrprisss we hsvs

) iﬂcludsd dsmsnstrsting Eh ex ing lsdds:s and shsw1ng 1attics pcssibilitiss

B by sxsmpls, snd thsn wlLl sutllns ladders snd 1stticss for humsﬁitiss ptsctitisﬁsrru;;:

/

in fislds ns svsred by ths ifSE dissussisﬂ.

/ \J s T - : w s
.t 7]
‘

i

f ducasion is by fsf Ehs 1sfgsst sntsrpriss in whicb humanitiss
\ : Y )
sccupstinns sxist, it deserves msjsr sttsntisn;gfurthsr psapls in sll of. ths
. . . . ./ .
'1n ths sntsfpriss

Jhumanitiss fislds can funct'> f sducstiong snd for. msst

ftliglﬂﬂ are fislds whsfs the 1arg,

'V’in “si éstiﬂn ) In Fsct, fsr ms;§ psapls in humsnitiss,‘sducatisnais

visbls snterp:isg

e Elsmsntsty and- Sssondsfy Eddts;isg- ' Lo

: Wsll:sstsblishséapattsrns: %




 Tedcher
S, \Jsschsf Aids ;’_ o - ' 7

, : ‘ ‘ . "4
o As ths shsrt shows frsm the starting rung sf tsssher, sdvsncsmsﬂt msy bs o
= ”up a laddsr tswsrds sups isi n,qf thsr tsschsrs or | up. snsthssftswsrds admin—*‘
’ar issfstisn of a schosl or sshool systsm. Thsss lsdd; s~ssist in both publis snd,
e -tfaditisﬂsi pri sts sshosls up to” shs fung sf pfinsipsl* which is gsnsfslly ﬁhs
. i ' LU ’ ;
. ii?top sdministtst ve pssitionr n-a ptivs £ ’chool. Wlth sdvsnssd dsgssss, it 1s

."“".x : "-" ’

‘ bsseming increasingly possible ts skip SEVsral fungs on a laddsr. for sxampls,.~
; 'assistsnt supsslntsndsnt. In ths sltsrna; ve sshosl movs‘snt, the ssrssr lsddst :
?, y into..this career ladder necessitates an
ke e - . - B L = 1

.{”A B.sor E 5. dsgrss either in’ sducstisn sr‘in_s psftisulsf_disciplins sosplsméstsd

=3

b

¢sdssation courses. The .teacher slds cannot sdvéﬁfs without sEtsising_sn 1

LA

B. or B.S5. degree. As - sshosl populstisns dsclins snd t e su plr sf teachers

"i-ﬁiéhﬁsduéstiéﬁ7srsdsntials rsmsins sosstsss publis,sshsols'srs insssssingli»-e"
. = % N ‘ ;., B : e )

unwilling to hire tssshsrs whs have not tsksn sppropri te sdusatidﬁ courses in

1}4',nﬁ ;_l o Ji;g
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7 - . . N - % . N T

/

EE?ecllege_ Private end;peroehial eehooie Temain’ 1eee eencerned ebout edueeti&h '

_/
i

¢ ‘courses than ebo:t ieeipiine eoureee, in the more preetigioue privete eehcole,

:.howevef,_e'try teaching JDbE are frequently given te teachere with Heeter of Arte

or Seienee degreee, en%/adveneement to the high - PO ei -ions ef depeftment heed

or. prineipel (headmeeter) mey require a Ph D. deg

' Adveneemene in public eehcole ueueily depends ‘on ac q i ing eredite beyeﬁd

oo fthe A, B f:em a reeognieed edueeticnel ipetitution to. cnmply with eertifieation'

,Arequiremente set ferth by the legieleturee end Baetde ef Edueetion for eeeh etete. -

:the eeeond grede eehooi teeeher eannot beeeme prineipal of the eehool thtcugh

-;»‘;demeﬂetreeing/ieederehip quelities elane, bue muet have edditienel eoureee in

E edminletratié;.. Requiremente for eeeh etep ef advancement can limit the>
C ; . :
,poeeibilieiee for highly cempetene people wha ere unebie to teke edditional

/o _ RN

f?; - ceureeeng however, these requifemeBES have elimineted inequities oeeurfiﬂg through

peiitiee or thraugh a cuetem cf ehooeing prineipele end othe: edminietretcre ffem
. Do - LI . ) . - : N
. ;the high echeel athletie eeeehing ranke. As. eehool eyeteme move - elowly and ,~ﬁ s n
eumbefsemely towar rd’ eome ecrt f ”merit eyetem, the eeteblished cereer 1eddete

e

may be feplaeed.' NOo redicel ehenge een be expeeted fef meny yeefe in e1emenEery

, ;,
k and eeeondery educetion petterne of edveneement._

- Al 2

Lettiee movement occurs in vericue weye fer elementary aﬂd eecondery eehecl

}Qedueaeere; fTﬁefteeeher,meydtrenefer =
:;;eeehingilevel, or from one level te encthet (elementery to junier high to: eeniar
high) depending on certification requiremente; S“n d fe;eneeeein eeieeiee=

co# e




w’?‘g‘

g

o

By o Lo e

for éachflevél haﬁe'béen generally eliminated, movément ffém'éhé to an@thér
y , o

acﬁurs more far Ehe teacher's interest in a different age group or. Educatignal

app:oach than for ﬁaraef ladder reasons; in Gther wgrds, the ‘high schoal teacher D,

~1is no longer considered mcre "advaﬂced" than thE elémentaxy teacher

:5 . Teaahets may move cut of Ehe classro@m lnto curriﬁuLLm writing or caunseliug
” /

 requites teazhing experience for elamantary ‘and high séhoal texts), iﬁta /L
industfial tfa;niﬂg and ﬁanagem&nt dEVElgmeﬂE instruttisn, into business/accuﬁationsigj
(thnugh additional training may be tequired) espgcially if ;he occupatian requires”
i“_a‘%reét deal Qf puhliﬁ aontact, Dr into publi ‘service accupations (alth@ughr again,'
o I

additiaﬂal Prepatatian may bg requifed ) Ihe laztice pasgibiliﬁies fam’edugatianal

. " .r/
BEREE.

' /i
administrators Tare n@t as varied as far teachers, perhaps.because adminigtrators

are‘ﬁgre spggialiseﬂi -Tygically, administfatcrs m ‘ gE-] différént'éetting;
o fét axample, a pfinéiﬁal may move ffémva jdﬂi@: té é-seniaf ﬁigh;-fifm alﬁfivate
t SQhDOl to ‘a. puhllc (th@ugh this is not, very common because publi: schools require

certification not requ;red by pfivate 5¢h§cls) or a;superiﬂpendentffrom % smallér .

Eo a 1afger scho@l sysﬁem. Administfators ‘¢an move iﬁtO tea&hingfadministratiOﬂ
in ccllege dEPartmentsczfeducaEign, into. busiﬁess management and

and inta educaEiOﬂal researﬁh flrms or foundatiana. R -}!'

) .Postsecondar Ed,,,;;,” " S

" This papar will focus a gréat_deal £ attention on postsecondary B

_:ﬁESEhing Posttidﬂs because in many humanities fields that iE:WhEEE masﬁ
ST . ]
"jobs exist. In a few figlds such as Philosophy or linguistics, college

"and University teaching pasts fo 1 ﬁearly thg _; ly “job Dpportunit;gﬁ

:J_}at;this timei' ‘The career 1adder is very clearly dellneated.

.2 . o ~ o : S . AP

, .1-1§gﬁ '_I!_ .‘»l' ;ﬁ




IR . -100-

Full Profeeeef N . N

Xeeeeietegffefeeeq; )
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Ihere is a clear breek efter eseietent profeeeerehipe, for it is at that. point

-vthet Eenute decisions are mede. An eeeietent profeeeerehip mey be renewed once’ )
e Befere;tenure 1e'grented or denied; if tenure is deniedi ‘the eeeieteet p:efeeeer-f

mey no lenger remain on’ the feculty of thet’inetitutieﬁ,

' Entry inte posteeeeﬂdery teeehing requlfee a- ﬁinimum ef a Heeter Degfee

e eltheugh in feu eer co lle es end shiversities Ph D. degfee (ef ell edveneed

-‘ecuree work minus a Ph D diSEeftetioe) ie ‘now the eﬁtry level tequirement

Advancement pethe in an eeedemie feeulty vezy eomewhet eeeofdiﬁg to the eettiﬂg.

L

In a university offering edvenced degfeee, the move up the ledder ef feeulty membere'jj

xeneerlng w1th a Ph D. is based on echolefly feeeereh end publieetien in reeegnieed

A, 1

> ,eeho1efly jeufﬂele, gggher hen on: mef LE in te hing Iﬁ two—yeer eellegee end

iﬂ feur year cellegee‘offerin fe or no edvenced “degrees Qlerly publicetinn ‘

£

: I
“'is much 1eee eeeentielg Adveneement end tbe greneing ef tenure in theee echoole

- may be beeed'on 1nvelvement with teeehing oz projects whieh enhenee the eehool, :»x

but Ehe pere?n whe entere without a Ph D is llkely te flﬂd edveﬁeemene diffieult
i, . -1 _

) primefiLy beee, se Ph. D. holdere who formerly eeught peeitlone in univereiei Ie Te
) B ! } i <.

i

quite willing = indeed delighted - to ebtein teeehiﬂg gobe et any 1eve1 ef accfedited

‘fede;seeen&eryginetitueien. n,'» ‘ ,f-—f
postrecondary > - ;119
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i
|
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Although Affirmative Aetlnn 1egieletien ie ettempting to emeliorete the

' "buddy" or "Dld bty preeees of entiy and advancement in peeteeeondery teaehing
: N
("buddy" refers te jobe beiﬁg availablie anlv through a feeulty member 8. reeemmending
i i .

ia_gredget, student for pleeemeﬂt'te bie~huddy wht is hiring at enother university,)

theipf02essgstillitend to be hlghly dlStrim;natory at the university ‘level, Amcng

7z

theee dieeriminet d eg i ate 'emeﬂ, mineritiee, end ell etudents reeeiving Ph D.h

‘m‘

from less prestigious universitiee (whieh 1nt1udes most state universities) ThéfE" :
.,

+
i .
. ¥

}jt— ; is a definite eee&eii rist ,eey" end ‘the jtb-eeeking Ph. D, wha dees not have
entree to thie erietoereey through the buddy syetem will gein admieeien oﬁly
through publieetiOn of highly reepeeted*eeholerly reeeereh.' Prestigieue univereitiee

o Af -were once able to ebearb one another's graduatee into the- faeulty, as this is no

~

lnnger eeenemieelly feeeible, the Ph D, s from theee univereitiee -are eequiring '

teathing stitianS at less Ffestigitus ones. The Phu D 's greduating fram the

1owerereted univereities ere getting .j be’et two end fou —yea eolleges or. '

eeegndary sehools or not at ell ~ The exteneion of the buddy system vie the Ph D
from prestigieus schools teathiﬁg et noniprestigious sthaale mey raise” the quality .
%;,. 1:ef eeedemit iﬂetruetion or the preetige—level ef etete‘univereitiee; whe;her it ..

/

epens or. further reetriets academic

o

advancement EerePh.D.‘e'greduatiﬂg under‘thie

i new generetien of buddiee has yet t9 be determiﬁed. Dne elreedy epperemt poaitive':

\
\

" as peet of extending the "erietﬂelete" into less well=rated echeale impeete on the”u,»;f

.l - s

- promieing undergreduete;’with reeomme,de'i ons f rom a. fetulty member holding a Eb;ﬁ_
. , s : ) . ) .
o from a prestigie us hool this etudent ie more likely then in previOus yeare to

be admitted to topsreted graduete eeheale, and - therefore have entree "into the '1»7

3

buddy eystem.- /




The "buddy systen has famifiaatiéha not 6nly for entry iata_icataacandaf§.f

taaahing pcaitiona aut aiac for advanaamant. Whila advancement within an

7

iﬂatitutian ia baaad on-a- tlaar=aut hiararchy,.advantamant in tha ayaa of tha

I
iachalarly world. ia talatad to the preatiga of the pastaaaondary school. whara one

"haa. Thua the full prcfeaaor of ga@graphy at a aaccnderata achacl prcbably

does not acnaider himaalf/heraalf as "advancaa" as the asaiatant pfcfaaaar of

gaography at a prastiga achDDl and unlaaa ha publiahas a "brilliant" piaca

of Qrigiﬁal raaearch will never ba invitad to- taath full tima at a praatiga :

\.

achocl (thcugh if he obtainad hia Ph D. at a praatige aahoal, thera ia a very :{;;

alight thanca that tha buddy ayatam ‘could wark in his favaf with tha publiaatian
. L-- .
of a less than brilliant wark and taxtt oks u ually dan t caunt) A taaahaf

B on- ‘the top funga af a praatiga uﬂivaraity l | r; with publitatiana, ia likaly v

.
b

ta receive offers from both praatiga schools and Dthar atadamic institutiaﬂs

whiah arauaaaking ‘to improve thair fatinga. e;
+ = I . X
The rqla of pub ication in advancament is alac tiad in wit@-the huddy ayatam.

Just as. thara are afiatcarata SmOﬁg aahOOla, there are particular gcurnala

s

faf aaah athclarly fiald whiah are. tha ariat ats ,:and tha aditara‘of these

— jour l a re ganaxally thamaelvaa faculty members at prestige achoola. ‘Far

r o

E' ) taacandaty taachar seeking advanaemant, a 'nata“-in Oﬂé;jéufnal ‘may be

Y

far more valuabla than a full—laﬂgth artiala in ancthar.' Thara'afa axamplaa,;

which will never ba doaumantad of an aftitla baing ra;actad WhEﬁ aubmittad

‘\A/ .
hraugh a laaaar iﬂatitutian but tha axaat atticla haing publiahad whan aubmittad

thtaugh a praatigioua uﬂivaraity. In ha fiald of atana'i 5, tha rola of thgvf

S 5 L
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that a lass—than—randcm sample of . a"fhors teach at certaiﬂ postsecnnda:y EEhDQlE.;
While one may intetpret these findings to mean that the publishable articlas ara

writteﬂ by scholars on the faculty gf prestige sch@als, one may alsg infer that*

-

i:there are still degrees of advaﬁcement. The ultimate in the schnlarly wcrld seems \ .

1tn be holdiﬁg an Eﬁdowed chair at Ehe university whose depattmEﬁt in one

:pafticulaf q‘- fatgd as the very'bésﬁ? teaching one small seminar of

[

graduate stﬁdéntstevéfy-tﬁo_jears;»and'SPénding the majqrityfdf'cﬁeﬂs time in_ "

research for further publication:

:Fat the young person interested in a humanities field, this discussion of

L]

‘n" ’

areer ladders .on the pésﬁsecéndaéfjtéaching 1evaltmé;'séeﬁIinvaliifif his or_
T e : . S ) R -

her goal is toitéaﬂh iﬁ-é college or university. Héwever,- the 'p ts satigfied

by the intrinsic tewards of exzellence as'a teachar must be aws re  of the en§:§' o

and advance,—nt paths described. For the person seeking fé”g, ian in the schglarlya

- . ) .

o watlﬁ and coﬁzerned with the academic 1avel and caliber of students_ being taught,»L

a7
it is crucial that he or she understand tha famifications of- cateer 1adders in

" the scholarly world o B .

The greatest pOEential change in the, cafeer 1adder will be brought abaut by R

chaﬁges in granting of tenure. S,m, s,h l -are already expgrimenting with rEnewable*

o cﬂntrazts even after a teacher has been at that school fo: seven- years. Publicaziﬂn -

 rathEr than merit as a teaaherwill pfobably remain the Standard fo advancament untilfi?

-

“Etaﬂdardized pracedutes are develaped for identifying excellence in\teachingi

o
no.
DN
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Career lattiee‘poaaibilitiaa for>paataecendary'teaehera éapend'greatly
'*.‘ | upqn the. particular field. Faculty mambara in social sciences have greater
-possibilities for moving inta gevernment or busiueaa jobs than do taachera of
language, 1iteratura, hiatary of the arta, or philoaaphy, aimpljraaeauae’there

'7:are more: non—teacﬁing jobaErequirlng aaeial acieneaa akilla. For teaehers of
economics, geography, political and socia al science, poasibilitiaa canéinue to'Bé 'WW'
f§”-'open-for research and adminiatrativa JDbE outsida)the edueatlonal enterpriaa,”

beeause'nniversitiea ean?allaa leaVaa of abaenea,-tenured‘faaglty memaera have -

great flexibility in maving out of aducation for a year or two and then back in_

—at the same profeaaorial level? The moTe education one reeeives in non=social
“:sciences humanities fi ld nd‘tha mora one advanaaa on the poataeeandar§ career

1adder, the.lesshableipne:ia ta move latarallyi Aa the declining eeonomy and

federal'garernﬁent policies prahibit‘innavati?eipublie aerviee vanturea whieh -

formerly'were_aﬁle ta abaorb;aoma afxthe;nrbﬁaaaarsAaaeking career lattice mavament,

‘a 1ocking1i;;ia.a;eurriag for-nabple inAthe aeademia world. | o x'

In’addition to teaching 1addefa po ataeeondary institutiana alao offer ? E\f

administrative career poaaibilitiaa._‘ane is that of'"line"‘adminiatrative aecupatiana{;
'jwhich deal directly with the faeulty, the. other ia the' "ataff" administrative 7
‘-occupations. The lattar are sappart aervicea auch as admiaaiona, financial aid

vplacement, developmant, record kaeping, and Affirmative Aetion. At the- tap,

__the two 1adders conVerga in tha OSitiO's of vice=preaident and preaidant:
& |

&




~_.___Provost
. ,,“

" Faculty Member

Because théy are progressions from faculty pqSitiéns, iline Dgéupaticns

B

generally requiﬁe advanced degrees, but a Eaghelor's dggrae'may.baiéuffiaiéntvfor

 many staff occupations. Staff position career ladders seldom lead ome to the

pésitian of president of a ﬁ@sfseéundary institution.
 §argér]1a£tice movements for staff positions in postsecandary education

are more possible on lower ievels where the position doeg.nnt yet tequire highly

specialized knawledge or xperienca, The as istant Affirmative Action officer

,:auld nove into a . ataff! po’itiOﬁ in placement at tha same instituti@n,~although ‘

the chg would ‘more llkely to be upward to officerict siaeways to a 1arger

.institutién as eilther assistaﬂt or folcer fo Affirﬁative Aatign. As one progresses‘i

up - -the adminisﬁtative staff ladder, it becames more difficult to move out of

" the aducatiOnal enterprise, even. 1nto ather non—profit orga niza tions A hospital

for exampla, would much more 11kely hite a persannal directar from an@ther; ospi tal

than from a university Large businesses almost always raquire previous experience
in a business tiﬁg for higher 1avel staff jobs. The mqve fﬂf~h§ldet5 of these

t . . . .

' positi@ns would thus generally be from one pastsec@ndaty 1n5t1tut1@n to anathef

].2‘1 o ) IY*T ) | :_, 



vﬂuseum Work
An enterprise similar tc thé warld of education'in having ClEafly defined
career ladders is the museum world, perhaps becsuse Ehere has traditicnally
ibeen a close relationship between museum curators and academic gchglaﬁ,_ The
Qaiegf ladder for curatorial work ﬂéuid be piétured'a§é> ,- B .v
E ™1 ,“‘ 7 . ,;j_i o - v

Curator L

‘Associate Curator

| Assistant Curator
~Assistant R

R

"Under the museum director is the administrative stgff=éthe business manager,:

[xd

public- relaticﬂs director, registrathibut as these pasiti@ns are not usually

direct pazhways to museum direct@fshLPS— thay are not placed on’thiércarééf'lédder._'
Similarly, ‘the Exhibition function of a curator s departmeng is suppaftgd by

. .t .
) a staff of conse rvators, prepatatnts, technicians; but ‘again, since these do not.

l ad directly to curatorial positians, they are not on. this ladder. The steps |

: .of the ladder are nct always as clearly defined ‘as this diagram depicts. Ink
small museums a curatar may act simultaneausly as dizector Iﬂlvery large
i m;seums, the director is 1ikely té be someone. with a great deal of administrative-/
? i EXPEIiEﬂEE and/or a b kg und in musealogy and zuratnrial wcrg. Othez_museumi
depaftmanté;_such as 1ibrary, education or gxhibltiaﬂ,lhave their own ‘career -
1§d&érsg  For example, this-is the ;argar ladder f@r-a:museum @epartment éf-

s, -

éducatibn: . S : . R ;f
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Chsirman"'

Assistant Chsirmsn i

. i B TS : .
N i o - Ssnicr Instrustar : ' ; |

T —— !

= A - - —— N———
Instructor. : : R

/=l

- As for career lattices in museum work, curators may move back and forth

between museum work snd’gﬁiVsISity teaching. - Similsrly, psrssﬂs in museum |
: . N j
sducaticn occupations msy hsvs come from slsmentsry or SEQOndary sshssl POSiEiODE -

/

- or move bask ts thsm; ‘Husaum tschnicisns (cs nters an d phsgagrsphsrs, ﬁsr sxsmpls)

8

[

can apply’ rhsir sps ialized skills in a wide variety of s sttingsgiaf qéurss;

@

can accountants, publis fslstisns people, and QthfS,WhQ‘afé employed on /the
: B . N e )

museum administrative staff. Technician level jobf‘in museums are smsﬂgjshs few

in the humanities field which can be obtained with less than a baccalaureate degree.
QshsrﬂHumgnitiss Dcsupstisns . : : :/ T
l : .
" For DccupstiOns in the humsnitiss asid om education -and mussum ﬂark the
' A

career addsﬁs are determined by the spssific settings in whish the oc

éupstians
exist. For xampls, if a person works for the federal gavsrnmsnt, thsfcsrss:

i

"lsddsr is thst sf'ghs U.S. Civil Service; if he or she works for a bug;nsss or

. indu sEry,%;ths career ladder of EhSt‘psftisulaf”sfgsnisstisn prevails 1ﬂ~sams

\IS\

icssss, as iﬁ the sfts, ladders do not follow a traditiona 1 psttsrn, but are
. detsrmiﬂsd by individusl prsstitiansrs who includs such scﬁsidsrsti f as o gi
f

‘;’sutsnOmy snd psr sonal stisfsctiOn in thsir csncspt nf lsddst.

=3
F’

126




108~ . -- S

Career létﬁiges are>aisa varied. fﬁécgééalagtize mcvementiﬁapaﬂdé'highiﬁ upaﬁ
fiﬁéiviéual_pfactitiénéfsg_this disgussién will Eité'thQSE léttigglpossibilities
rdescribed bf practitioners inﬁerviewed-ﬁy;IERC p:oject staff. Féf many of thesé
occupations, entry requires an advanced degrae beyond the baccalaufeate,_aa holders -
of Ph. D. 8 move from_ﬁeaghi"g“inta nonsacademic jabs, the mere availabilitg.of,
ésuch perlé will tend to-make the Ph D degree necessary for advanzement.

In ;anguages; a pfaetitioner with a B.A. in a fgréign language who is Vo
\ . BRI

pfesently wotking as an escort in fpreter fcr the State Departmaﬁt iﬁdigated

in ‘an intarview that he might also wark for the ggvernment in the Fareign Service,;

Jf"

fo f the State Depértment in other capacities, in AID, or iﬂ p:ivate agencies
?partly financed by the government such as the African American Institute.

‘-Dutside the gaverﬁment, this pefsan could Eraﬂslate literature or informatioﬁ far!
a business; ‘work iﬂ’thé travel industry as a chaperone Or a grcup 1%§dez;-teach )

An private language schools, in eleméutafy oi ae;éﬁéafy schéals (if-eertified as

a taacher), in litetacy programs, or in a child care program; or wofk as an
iﬂterpreter for a sogial servige agency. Additianal pﬂssibilities jnclude
businasses such as impmrt/expart or banking where fluenzy in a particular 1anguaéé‘

~(or laﬁguégesf is ofteén fequifed;in additian to sales,=adminis;gative, secretarial

or. ather skills ’ If one 'is good at ba}énciﬁg trays, restaurants with menus

1
oy
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ERIC

Aruitoxt provided by Eic:

and mcsz of the career laEtlEE pDSSibilitleS are in wri ng. Somépne with .~

a background in literature c@uld edit or write textbgcks? ccmpilé\anthclggies,

or edit or annotate previaus EditlDﬂS @f‘litézary works. Creative writing,
critical writing, and réviewing-are also p@ssible garéér'cpticnsg_ However,

these s billties, w1th the exceptl@n of Editarial wgrk are geﬂerally

afeef Dppattunltles.

Iy

Eupplemental rather than llsc,,é

varied. For example ‘a’ musi Dljgist could edit,-give pérfcrmancés that are

historically authentic, or be a curator of an historical instrume .collection.

Carear lattices for critics cf the arts include t aching, writing,-aﬁd'if’ “7

it is con SlEEEﬂt with their training, performlng in their specialty as artist,

'».,j

' musiciaﬂ, actor or bf@adcaster. For an art hisqafian who 1s presently an

associate professor at a liberal arts college, the lattice pcssibilitieé
are: a cufataf in an art museum, ‘an academic dean of a college, a teacher

“of art histary, or histﬂry in a seaandary schaal Oor an aaministratﬂr’gf

-

a Seccndagy Schﬂalﬁ This persan cculd also work in the art publishin g field;

“in gaileriés or dealerships; in Ufban or ccmmunlty planﬁing.as?:far EXS@FLE{

3
r

-..a-consultant on-a project or ‘as the organizer of a program to’ teach ghildtén

about the visual aspects of their community; in the conservation of wotks of

=

art or architecture; or in- the édﬁﬁatipn department of a museum.
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Most practitianars in the field of history are faculty maﬁbers;in‘

colleges or unlver51ties, but there are 1a§tice possibilities. An histc:ian

could be' amployed by tha federal government as, for example, an intelligence
-specialist far the Depaftment of Defense, or a writer of histﬂfical information
for the National Park Service; or the Smithsanian Institute. An histurian
c@uidﬂaléd functian as a wtiter of populaf'historiﬂal works; ‘ag an ediﬁor

oﬁ histcrigal bcoks and/or juurnals; as-a curator or director of 'an historical

and 1nEerpretaticn of historic sites. With training in arzhival te;gniquesg'
an historian could work as “an archivist in the National Archives, or a- 1ibrary,-

or as a cqratcr of;manusgfipgs in a musegm. Increasingly, afChiV1 ts are able

to obtain/work in local and state governments, in private Eusinesseglandx'

in professional aéscgi&;ioﬂs.‘_

Career 1attice pgssibilities in the field of political science afe greatly

,varied as the Ewo fnllowing examples will" indicate Aﬂ intefview with a publiz

1icy analyst with a master 8 degrée employed by a pfivate ES,ﬂth company

Te aled tﬁat that person could move into gavetnment work ag a palicy formulatof;

. and. avaluatgr or as a program maﬂager, for a gaverﬁmgntal agEﬂcy or pfivate

firm és_a planner, or for a n—profi; or professiaﬂal orgaﬁigation as a planner :

- Or resource géfson_ Another pérsﬂﬂ interviewed who holds a bachelor's degree
" in poliéiéal sciehéé is presently a legislagive aide far a state representaﬁive,

he informed TERC prcject staff that he gould find employment in the exe:utive branchi

of the goverﬂment as a' Ency aide or for an international agency such as Ehose

red by the U .N. ;His advancement cauld concelvably include ruﬂning ‘for

HY

;Epﬁ

e N “glective=affice;

R TS I B
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In’ the field of ecennmiee, Ehe career lattice poseibilitiee can also be'

.

i = . o o \ ’
, deec:ibed by citing examples of preetiﬁienefe; A market res earch enelyet fnr~

a company which manufactures consumer- produc ts could also be employed as a eelesi

analyst for the Seme{or a different eampany, ae;en eeonnmic*eﬁelyet ferAthe

By

rment peeitione. An economiet who .is pres tly working for a benk f ing ' -

trends in loans eﬁ& deposits indi’ated thet hé éouldrmbve’inte‘enéfhee ﬁneitien

with the eeme benk or could work for a brokerege or ineurence firm eendueting

- induetry etediee. _Another peeeibility ie perfcrming beeic ‘market reeeerch or

Aeelee forecesting fer a busineee firm.
' The mejority of geegrephere are feeulty membefs in collegee end universities
"An impeftent career letciee for geegrephere is working for the federel government
-in in*elligence ermep work for verieue depertments euch as Defenee, Interier;
AEufeeu of Ehe Gegeue, endiBureeu of Outdoor Reeree;ion. Geogeephere eleo
can work fé& eeeEe end local governments as planners fer priveée §ﬁeineeeee doing
" site research, for teetﬁeee end.mep publieheeej and eeéeeieneily, for tre;el

agencies..

In the field of eoeiology the major eecupetion is agein thet of feeulty memberA

in a cellege or university 902 of America's prectieing eeeiclcgiete are eeademice
The career lettice poeeibilitiee efe teeehing in. eecondery eehocie, prcviding
elinicel services, in eoeiel eervice egenciee such as merfiege or femily elinice,
eendueting teeeareh fcf non-profit argenizetiene such as pcliticel Eroups, hoepitele,
freligigue O?genieetione, ené-independent reeeereh'orgeeieetione;Aer wprkingAfcrAe

government agency.




-

Anthrapalogy is another field where the gfgat majoriﬁy of ﬁractizionefs'

are faculgy membéfs in cglleges ‘or uni‘e sities. There are a few career

. lattice pussibilities such as working fo gQVErﬁment agenciés; research
Qrgani;aticns, fnundaticns. Fnr example, an anthrepalagist might investigate
:tha impact of a; planned milizary installatinn or a supgt highway on paaple

and the naturalienviZQQEEnti, There are some ﬂppartunities in’ business helping .

to design airplane &ockpitg and cthef created" anvironments such as the
P

leisure center for Alaskan pipe—line wark§f§1 Anthrcpalogists also work fcr

e . gévernmenﬁ_agencies and museums disccvering, festgring ‘and preserving

- L -

'histﬂrié sites and artifactsi Some anthfcpolagists cumhine Eéaching and
N museum wark o : . V_ ' . u‘yt A |
In the fields Df philcsophy and ethizsj the majcr career . appartunity is
teaching. Career lattice possibilities are limitad but include CDmputer
pragramming, cansultant work fgr privaﬁe faundationg or gavernmenﬁ agencies 7 :;-

'linterested in philusaphical foundations of leicy formation, and personnel
ﬁork; ‘
iﬂést religicué practitignéré séfve as th&iclergypersbn,for_a cangregatigqi_
iln saﬁa 'groups, a cleariy Hierarchical 1adder exists ’ith mdvémént.bétween
,cangregati;n deﬁermined by the leaders Bf thE denomination'* headquatters or

ragional administraziva foiQES, in nthers a clergyperson 1s 'called" from :

gﬁé épngreganiOﬂ‘tgvséfve another, often mcving;fram as i tant to head Qlergypefsani




Issscme.casss the clergy csmbsfv;s assigned to his/her p&sitisng_-athsr
clcrgf members ssy chccss to ssrvc.in ths srmsd fctccs, isihcssitsls, sfiscns;
| schools, drug clinies, fsmily counseling csntsrs, or mi silons located in
-.othsr,csuntriss.: Lsttice possibilities are as vsrisd as ths-ssny churches;
and tsligicutA g isaticns snd ths tsls;ts .and skills cf the’ psopls whc:

'sgck for thsm;» :'i A : é o : , -

=Pscpls rscsiving traiﬁing‘in-law/éwhsrs dsgréeshafs noﬁ considexrgd the

equivalent of a Ph . D. ) are finding kscn ccmpstiticn in cbtsiﬁing cntry 1cvsl

J

positions because ths numbsr of snnusl lsw grsdustss is more fthan twicc thc

“number of*laW=pcsitions avsilsbls Within a 1args law firm, a- hiersfchy

exists with sdvsﬁcsmsnt.culminsti'g at full psftnsfi Advancement for a
psrscﬁ pfscticing_individuslly is'dstsrmiﬁsd by increase in numbers cfzpaying

1is ts and in the kinds of casés*thsﬁiswycr is: asked to assume. Lawyers

* il
i
T

\ﬂ

can also bsccms;jusgss. For ;swysrs there are career lattice pOssibilitiss
within ths=fis1d - fcr sxsmpls,‘lswysrs can move frcm.s genstsi ptactics to

a spe cisl d one, from. practicing law to tsaching it, from priVsts pra ic

- to being a gOVErnment:lswycr- C, eer la ics possibilitiss for 1awysrs 1nclude

sssking’slsctiVs office or working in a busincss. An cccupstioﬁ‘in ths fisld

"of law which does nct réquirs's law dsgrs’;is tﬁst cfxpsraiegsl. Fcr psrslsgals,h

lattics possibllitiss includc wofking as sn sdministrstivs assistant in a°

government sgsncy, privsts bus ness or bssk, snd’cstslcgiﬁg for a museum or -’
- librsty. T R
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To concludeg thls diacuaaiOn of career. laddar and 1attiaa paaaibilltiaa in cha
humanities, ﬁhiaa points need emphasis: ‘ ‘
A : 1) In auah enterprises as education and museum work, clear career ladders
. . : can ba-drawn;~accapaaiona in other enterprises will follow the career
:1addafvdf the apaaific governmental agency or aorporatinn in which the
person is amplayad E
2) For humanities. accupationa which involve college and univaraity=lava1
taaching, a Ph. D is hacaming the entry educational raquifamant, publication
-:ﬁu © is mandatory for advaﬁcamaﬂt in many four=yaa§ callagaa and all univeraialaa.
3) + For fields which hava an application to buainaas or gnvarnmantal antarpfiaaa
(ttanalatiﬂg and intarpgaaing, gaography, aconomias political aaianca,
" sociology) there are occupatiana requiring only a maatar s dagfae or poaaib1y
a bachelor's degfeai however, as Ph.D.'s become more availabla;far non-
taachiﬁg jobs, thara will be faf fewer opportunities for paopia holding
'1aaaar dagtaaa. o ; ’
4y In timaa of economic atfaﬁgth, thara ia a gnod pngaibiliay of movement
. among. buainaaa, educaaional and aacial aarvica/gavarnmanﬁal antarpriaaa..
‘However, many humanitiea occupations tend to be considered a luxury in

times of .economic recession, thua canatraining pnaaibiiitiaa far 1ataral

ﬁ;moaamant ag well as far antry and advancement.™™ _
5) For women, dafining what canatitutaa career aﬂvancamant may. ba a special
pfablam Interviews with several women in ‘middle-management paaitiana or
in aacupaaiana where most af the practitianara are men revealed that the:
women tandad to define .career advancamant in terms of paraonal fulfillment
"ot aatiafaatimn. ‘Men in aimilar paaiﬁiona, howavar, gaﬁarally ‘defined :
advancement in more’ traditional tarma, e.g., maving up to the next position :
in tha hiafarahy, a aalary faiaa,xor aimilar measures af success. Tha;
obvious quaatiﬂn is whether women. tend to dafina success in’ pafaanal terms
because thay ‘afe afraid of baing fruatratad in their’ affart to attain tha

traditional atandarda,_

Gaftainly an intaraatiﬁg variety of possibilities aiiata’in the humaﬁitia'
_ﬁ-afaupatianal -cluster. ,king this variaty availabla to iﬁdividuala dapanda on a

~climate which includaa a’ stable ac0ﬂamy‘ and. an attitude of a ptanca for the

/ '.impa;tanaa of humanities praatitianara in the daily lives of American citizens.

a

- oF
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Iy, - -
ARTS AND HUMANITIES OCCUPATIONS:
A DISCUSSION OF JOB PROJECTIONS

in'eérly Januafy§‘1975; "Do I have much chance of getting work in these fields?" ¢
the answer ﬁauld realistically be "no', based on raseafch in the employment

R out;ﬂok for the vast majority of jobs in these’ clusters.: TERE‘had,kﬁSWﬁ:whgn
béginning Dﬂcupaiional analysis six manths earliar that we were loaking at gfowded
hi?hly compezitive Eiel bu had hoped to uffset digtresging projecti@ns by
zbtaadening the ﬂfiginal cluster cancept to include a range‘oﬁﬁgqbs related to

_ cantral artz and Bumaﬁitieé.agéupatiéns. He ha&lhoﬁed that our investigaﬁign’
would be enciuriging bv revealing emerging o;cupégian and new ways of pucting

L *gge*n;ﬁ %éhé 30 thaE:iﬂEEféstéd students could indeed anticipate earning a 11v1ﬂg

in a2r%s or humanities fields.

~ - conducting these avtivities the Dvarall unemplayment rate has fisenrﬁo over 7% (and
will likely reach 8% by tlie end of January, 1975) and the inflation rate is over 12%.

The country has a new President and a number of new governors, all of whom are

‘pledging to Qémﬁaﬁviﬂfléﬁiﬁﬂ by trimming gév2fﬁméﬁt sp dlng Foundations are

*as Robert Brustein reports, what this welghty massive 446 page dacument manages to
say...is that if you think the performing arts are in financial trouble’ ‘now, just ‘
wait uncii 1981." (Reprinted from the New York Times in the October- November issue
Gf the Gra:tsmanship Center Naws, p. 45.

|
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reducing grants because of reduced capital and dividends from stock investments.
School populatia§§ are declining on most eduéational levaié; and éduﬁatianal.
inétitﬁtiaﬁs\ara restricting s;éff budgets. The gdﬁéeqﬁéht impaeﬁ oﬁvall
occupations; but particuléfly on arté and huﬁaniﬁias can most 5uceinct;§ be
dé3§ribéd as grim. | i V

- Déspite this gloomy oﬁtlook; we do mot plan to say, "no" to Students‘interégted:
ﬁin‘exploring these careers. We did 1eafn about.a few emérgihg:dégupations;
‘we did interview arts pfactitiOners who are Ereating careers in innnvative ways,
we even fcﬁnd one or two teaching aféas which -may offer increasad employment
despite decliﬁiﬁg school papﬁlation aﬂd_ipflafi;n; and there Eré some interesting
quirks in which the recession has gctually eﬁpandéd employment oppor;unitiés.

More importantly, we believe that arts and humanities are éssential for the

iﬁtelleg;ﬁaltand Saéigl érawth of this céuntry. These accupat;ﬂns and ﬁfepatatién
“for Ehem-afe_not_luxuriés to bezabéﬁdoggd in times of coﬁﬁined fééeésionéinflatioﬁ;}
Norman Cousins wrote recently, "The most serious préblem’right now is tha;”the
Améfiéan people are ps?chalagizélly depleted anﬂ are nct-pfiﬁ d fo hnov%tion."

(Reprinted from Saturday Review/World in the Boston Globe, . January 5, 1975,p A 1. )

: We believe that artiszs, humanists, and those paaple working wiLh them are 1ntegral
" to restoring the American s p rit

In student materials ‘TERC will point out ‘the realities of\employment outlaok

'Students with 1imiﬁed interesﬁ or matglﬂal p@tential for acguiring gompetencles

may be discoufaged by thesa realltles, but the student with strong cammitmént shaula
-.be Encouraged by axplaring the bfeadth of pc551bilit1es. This student will eventually
,cantribuzé to the cauntfy s fegainlng,ragain quotimg Norman Cou51ns, canfidence iﬂi

ourselves, in our hlstcry, and the- ultimate power of ideas g ang;
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TERC's discussions of job projections for the humanities glastaf and the

“éix components of the arts cluster are based on national trends existing-in
; 'f_Jécuary, 1975.. While these trends may change, we are prognosticating from the
. N . . _ o v A

:sitﬁation in. 1975, not belng wise enough te choose correctly among Eénﬁfa&iétary

‘,—‘

. : !
ec amic forecasts nor to praphesy policy of pfasent or fﬁ gcvernmént K

hris only a cyclical

s@cial goal; -Some factors are cpmmcﬂ:ta all projegtiaﬂs, particularly:ééonomicr‘
-égﬂditiéﬂs ané.govefnmentapaliciesg_ Foundation policies and contributions from

uéine s'a d individual citizens also affect pfajéction T many’arésfoccupations!:

[w

The fa11§wing table derivei,fzgm'bed Foundation's The F&is gf'thé-Pezfé;m%ggi

Arts, indicates the impbrtance of such contributions:

Percentage cf,tq;a;uppgragjng iggéme;(lDOZ) :eceived,ﬁhtaugh earned nd unearned
income, 1970-1971. ‘

: A N : Tétai'Unéaznedx Appendii C.
-i -~ Total Earned Income . ' Income . pggé )

Theater (not including o L . S ‘
Broadway, dinner theater) ‘ 66.4 - 33.6 13

Opera’ 7 s0.8 . . 49.5 22
Symphony AR 47.0 B 53,0 31
‘Ballet S suh 456 . a0

Modern dance - . 68.6 | 3105 49
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”yThe report concluded thet pri , erpitronsi'feundetiensgfend corporations-as

well as. governments must ell subetantielly inereese euppert of these e performing
f;'organizations in order merely to maintain the 197D=7l fineneiel level
' In considering faetereeffeeting Jeb projeetiens, TERC staff eneeuntered

f_a dilemma regarding publie taste. Perticulerly in the erte, shifts in ettitudee

:fof the public can create new werk swiftly or just as swiftly eliminate

o employment. A questien arises as te the. preeise reletienehip between eeenomies

'r:',

fand public taste . For exemple, did Petet Brooke@édesign for a- British L
- e

-Shakespearian produetion in the 195 's ,nfluenee publie taste to the point Y

that suhsequent designers used simple sets te aeeemodete publie taste? Dr

has the use of simpler sets evolved ~hecause mountlng ‘a pley\With elahsrate

: sets and changes of set between acts or seenes ie too expensive to allew

a»}

';a financial return to the investors? Is the up utge in popularity of etchings:

the fect thet fine artists can
) i

aoutﬂbecause the string section cost money ot - beeeuse the publie no longer insi tsi
"on background as well as foregrounﬂ mueic? TERG .8 currieulum development pfejeet
i o
cannot possibly arrive at any. reesoneble conclueions regarding the reletionehip'

5:;between the economy end public teste.’ We reise the question becauee i ‘affect

" then prejeetiens R

=

.jObPIOJeCthnS _1f one eould say simply, eeonomy preveile,

-

; ‘would be simply smell Dreheetras{ or small wheteVer in timee of reee551en, end thue'
...... ". 7 fewer. jebs,' if public‘taste ie the dominant feeter, pr03ect1ens would be more:

difficult but some generelieetione eeuld be drewn based on eyeles of styles o

"ﬁand‘tastes, or pro;eetions could simply be avoided eltegethet At the very leaet

lB7
-




EfTERC can in materials writt en fer students zréate-an-awarénaSS of both

o = . F o

'ecgﬂﬂmi—s ﬁd rapid shifts:in public taste on empléyment éitlack our conclusi@ns »

for now are ‘that versatiliﬁy and’ flexibility Qn Ehe part @f'the individual

gfagtitigner are:essential.far surm ounting gmplayment ab'tacles caused by N

eithér ﬁhe egénamy or aﬁpatticulaf fad. -Althaughsraising the qgestion of relatien“

ships tempts us tc stray iﬂto considerations of varig 18 i tors. involved in

7:public taste, we will be content with arousing awareuess on. the part of studén§s> ¥£:
f:éf therquestiOn 8 fsmiflcatlons Onaearning a 1iving in artsbof humanities;= -
As TERC is cgnducting 311 U S 0. E obligatians with the ultimate aim Df
~5br§adening studentg career aspirations and»helping'them~maka realis;iz careef ’
chaices, we- wanted to present joE éfojecﬁians in a readiiﬁ pérceiv d fcrﬁat;ui, . ;%f

A pnssibility for this format to which the staff devated undue attentirn a§

\

: chartingspecifia jobs an a. state by=state basis to show " 1970 Employment figures,

-

- and praje;ted emplayment needs for 1980. All fifty states, Puefto Rico, and Guam ' ?

B

) were asked for’ available data, and two third% had responded by the end of 1974.

: Examiaing Ehe’state}dacuments fevealed an immediate pfabl In mo st cases

A

'the:job'classifiéations inaiuded are those determined by the v. S Bureau- of

Céﬁgus for use iﬂ such dOEumEntE és Dccupatioﬁal Charagtgristicsg Ihe-.

LB

igfgupings do not refleaﬁ the kinds Df discrete tLtles 1nhTERG 5. ClaESlflcEtlDﬂ

systemj’ instead,,"mugiciang““and -s"

"ccmpasars are lumped togeﬁher;"ediﬁars

and "reporterg" are listed as one item, .as are "painters” and "sculptors" and-

; "t:aachefs of art, drama, and mu sic (‘quege and university).! _This kind of
1umping Eogethet is no help tn tha student intéresté&f f@ i stance, in baing
a junior high szhaél band direstor, to know exaetly what employment autlgok is -

projected for the desired career.




The examinatian reveeled addiﬁional problema. Some states provided prqjeetioaa

for 1975, or 1976, butéaot-fervl,BBD.' Other states i,ﬁdi’aaaaa annual average job

:ﬂ

"cpeninga which_may not neeeaaafily be equivalent to estimafed needs over a ten-year
] i 7 o, F ) T . o

'5pefind; ThertaElea af pfajeetiaﬂe did not alwaya indicate whether openidgs were ° -

Hn

;_aﬁt;eipatedadue to growth of ar Field er to tepleeementa,hecauae of death af :etiremene;

 i'aa the_diffe:enee can be important, ommission of paeeiae ‘reasons for prOjeeted A
*'eiployﬁent.neede eauaed a prebleﬁ.> The most diffieult problem 1a that unaccountable ‘jff
: varianeea ‘occur amang tablea' totals 15 one aeate 5 eha:t fo; a partieular group |
'-of jeba do not equal expeeted tatala ia aaotaef-chare”iﬁbthe same 30e£;eat1
Bec uae Df .these varianeea, IERC =R rese, ch 1 brariam caneulted staff Ef the
regianal u. S Bureau of Labor Statiatiee (BLS) effice.x The BLS'ia<reapanaible'jf:

¥ B . oG

:_ fof the Deeupational Dutleek Handbaok (DGH) and tabulatea ‘data obtained from every

i

etat' a part af Ehe Interim Hanpewer Projeetiana Pragram."" i'v’: ' _ ;"

Eaeh atate providee data on employment according to induatry, and the BLE

iin tura-uaea_ﬁbe data to' pravide pfojeetiona by aceupatian and eatimated people—
power neede!during the ﬁext aeVeral yeara.' The b ase data ueed is obtained from the ]

1970 cenaua, and ehe Qeeupational eaﬁegorlea “are the .same ‘as th n us claaaifieation f%

mentinﬁed previously.
Several potential gources for inaceuracies in this data exist. Ef:The‘.1:31;0;'[ec’:iilcf'ﬂs"_
i;which the states use are b sed on a natianal ataffing pat ern aad are‘naﬁ indivi-

:dualiaed ace rding -to aaage, althaugh a state may make eha nges to fefleeE apeeifie;"

eenditions in that state. For example, a atatexﬂhich haa a particularly h;gh

. i - Fj, i o .
proportion af%peraona emplayed in a eert,i iﬁduatfy prabablyAwill have a highea
- [ .

proportion of petsons em pIOyed in various. aeeupatiana whieh are part of that induatfy,ﬁla'

‘Unless the atage adjusts the figurea, the projeetiona may not accurately fefl ect

" that. state




-uEEGnGmiQ candicisns, fof example. L
~0T . 9
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K

-'Pfojeations fbf 198@ ate usually based on 't

' for' each industry as waslused during previou Xﬁ;ricds

/o

~ take into ccnslderatloﬁ Qhaﬁges that may have

/
y

There aré:alsoydiffigultié in using "censu

f’

i

&high deés not.

e same.percentage of growth
R

fected an lﬂduS ry due to

us figures as-baéé‘data’faf='

ece ssafily

- R - '
employment projections. The census is based on place. ef residEnce, n@t place
. FA " -

oL VA I
of Emﬁlayment, and does nct takézinté account mobili ty of peoT@e beﬁwee; stat
. L P _
Currently thg BLS is develaping a new natienal matfix whi h will ba based “A

on plaze of emplayment, thus hopefully ingreasing the accuracy o f the da ta obtained.” -

, . [
It will also be based Gn.gmplnymEﬁt figures over 'a three—yea }period, rather than -

-‘Qn,the’deéenn;al éens S. Each Succeeding year will be added and the first year

Li,i ated, always mainzaining figures far a thraesyear period This is knOWﬂ S

o

,7?-as;th, 'ccupatlonal Employment Statisti; (,E ) pragram, and,abaut 29 states

!
i,

_—

rerp;esthly invclved in iE.' It is hcpad that Eventually state patterns, not
jﬁst‘na;ibnal ones, wiil betfaflec;ed'in»the base gata

o Aisé'ﬁnégrgéingx;hsngé is the Bureau Lf Census Occ ational Glassificatian

-“'.iz )

':ﬁhiéh“is gradu liy b ni replacad Ey the Standard Dccupatignal Cla ssifi ation (SDC)

L=

For reasons stated above the valldlﬁy Df the State data seems questlgnable, gf

;f~1-resulting‘iﬂ minimal usefulness fat»a ghagt-@f peoplepowerjprajectians by gtaté;

. -, In fact, some f the-iﬁ;raduct@ry explanations of various states' iﬁfafmationf
advised that the data ba,usadfaé inﬂiéatafsﬁgg trends, ncgﬁaszagtual figures
-and forecasts.

f”" Rather than use state figufés at al;r‘TERC décided to felyApriLafilj on data

";fzom thajl974=75 EditlDﬂ of the Dccupatlcnal Dutlgak Hagdbcak 'Ihe BLS Scaff

embers !:e i nsu 11t d suggested ‘this as prefefable to data frcm indiv;dual stateg ‘
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‘They alsa suggested Qsing informatian fram chupational Manpgwer and Tzaining -
oL

‘ Hegds, (BLS bulletin 1701), but singe it was published in 1971 and is based on

.

1958 empioymgnt figures, we.- de:ided to use iny the more guffent 00H. ; _f

In addiﬁion ta the Dccqpatiﬂnal Outlnok Handboak, ‘ed h ﬁff pecialist;;

writing a rgport on ij pra;eztions for a’ givén field used other published

J-v, .

information sueh as ozcupatianal briefs from SciEﬂEE Reseatch Assaciates, IEEEhEI

Su pply aﬁd Demand in Public SchooLsL71972 (Natianal Educaticn Associaticﬂ, 1972),

m\

nd*?r,j,ctions of Educatignal Statistigs ‘to 1982 83 (U.S-D;E.), =Guftent répatts_

'ftgmgﬁéﬁépapé;s‘and jcurnals have been valuable 'in feflagtiﬂg upsta the—minute ¥'/

';thogéﬁts on thege'fiéléé,’gs ‘have intetviaws with people presently wgrking in
_arts or humanitlés ocecupatio ﬁsv Each staff pezialist bringg his or her current='

‘kﬁcwledge of job'ap\ﬁrtunizias and trends in a particularffield which will affect:

@pportuﬂitles iﬁ the uture,‘staff knawledge has been applied ‘to tEmpEf sonme

- of the publ;shed pro‘eg*rans~which are no longer réalistiég Though the job

e 5 : ’ = vy

e

y -
'pijEEEiOnS tepot;s_a:é.ganeza;;y grim, praject staff has been and will ‘continue
. N ' , o
to be alert to emeﬁging oppaftu nities: and to innovaﬁive ways far pecpla to

be employed in these clusggrs?
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":A;eeﬁgh Vojeetione in D ce - L . N L

Competition for the few peeitiene eveilebie to ptefeeeionel deneers ie
h’vety heevy eoneideting the emell ﬁumber of dencete eble to find work 4DQD
in 1972 (DDH) ‘a fiéure which includes etege, screen’ end televieien! Sinee>
' women account - fer 90% of all ptofeeeienel deneers, the situation fer treined ,ednlﬁié
; male deneere ie leee competitive heeeuee denee cempeniee try te_eeintein . E

7 eqeai numbete of men and women.

As the number of jebe in the er of p”f’ 17 ormance ie direetly

related to the funds eveileble to denee eempeniee, fineneiel ptedietione eheut
’i*theeeieempeniee can indicate: some generel trende in the future joh'mefket. The

'Fotd'?oendetion recently released Th— Fin nces f the Performiﬁg Arte, (Ford

Feundetion, '1974) which tepetted on 166 ﬁon—profit performihg orgenieetione

with ennuel budgete ef $100, DOO 0T more, inelediﬂg hellet eempeniee end modetn : ?k:;fz
denee-troupee ' The- totel eernings gep “of the 166 ergenieetione deting the A B
1970-71 season was $62 million, and over half of them,did not balance their
o budgete even wi,h uneerned ineeme eontributed Etom vefiode eoureeel The earnings -
geﬁ will eontinue to intteeee, eceording to- the Ford Feundetion feport, thtough _“'
;9807 te:e figure eloee to $335 million. The Ford Feundetion -8 reeent detieione
; ;te cut sp ding by 50& by 1978 wi11 heve an adverse effect on many bellet ’

eempeniee who must no@ look to loeel pfivete patron e for ,uppertg Because -both -

. private and netienel foundetiene depend on inveetment ieeome, economie conditions
"will determine how much of the eetninge gep can be fllied ffé' heee sources. -

undetione end petton gifte r id d b ll, with El? of the total unearned - s

PO

the ehelleege of seeking a different financ:el beee. L -

e
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- Tha impact of foundatian support on modern dance ;ampanies is $er10gs but

,!

" . not so criti:al as for ballet because faundatians and patruns pro only 32?

;of total . gnearned in:ome té modern dance troupas* ﬁha remaining 68% is contributed

by_govefnment.grants on federal, gtatg,~and local 1 ,évels, thl, ballet ,panies

fageiv2'192 from géverﬁmént suppért! G@vernment grants are supplied by the

Naticnal Endcwment for the Arts as well as the state and’ lucal cauﬁcils on the arts.

7

: Suppcft from Such EOurces i enhanced thraugh pOSitiVE action by federal and state;
-!iegi 1 Eufes, buE with pressure to cut gavernment ndiﬂg the future of such
sﬁbsidies is_uncleatg Another source of anxiety far ballet compaﬁies is

gompetitioﬁzfroj uropgan companies tou ing the United Statgs. In these timés

- . . 7 ) = ) N i . : - = . = . x E ) . . 7 ‘gi{l
. of inflation and recessién, American d§ﬂ§&t$ are put in the position o f Dmpéﬁlﬂg .
for ﬁhe same au&ienzecggainstztheit Eitopéan célleagués,\wha are mainly supported

by their own gover m nts

The Braadway musical has 1ong generated émplcyment for trained dangars, but,

as Jerfy Herﬁén, who wfote Mame and Hello, Dolly' "has- painted aut, "Ihére will be
.’noihing but - small musicals on Bfoadway for at 1eagﬁ the next five ygars = shows -
; with;éasts of Ewenty‘of iéss and nﬂ ahorus. ?au have tD spend $1 million now
to pfoduéé-a big shcw, S0 there s né way ; The ecnncmic prablem of the musical
is w "'1dly out of QOntIDl " (UPI Degember, 1974) Itésae 13 ppatent(that dancers

will have difficulty finding jabs on stage for at least the next five yeats,_ not

oﬁly in ballet anﬂ madern dance but alsm in music theater and night club S?Q%S.:_  =,;;
Fiim and telévisiaﬂ pravides modern dance campanias with only . 32 Df Eﬁa tbtai
earned income éndian even 5ﬁali r pe rcentage for ballet, acﬁofding to éﬁa Fard
. J
Fnundation report.! Hawever, individuals watking en a ffEEElaﬂCE basis at the

1azga film and telev151an Studios can Expecz continued spofadlc employment o !55
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~ some employment on screen.
‘ aaaka to acanomiaa;praduatioﬁ costs to cope with iﬁflaﬁion; Snd f cours Es'ﬁhéﬁ\\g\ Lo

tha otigiﬁal muaiaal is mountad with a amall numbaf of dancara. . _' N

'Thé practice af~filming;larga.Bfaadwa§=auaiaala'ahoald continue. to provide

Féwer jo obs could result, however, as thé‘fiimainauatrﬁa"'

’ L]

Bayond tha limitad npportunitiaa available in tha parfarmanaa area ia a - \;

widar fiald af apportunity ia danca aa a, On Many opportunitiaa axiat for -

= f = - =

danaa of all kinda continuaa to grow.! Aaaordimg ta Shirlay Riria, wha is’

mambar af TER Cc' s National Adviaory Cnmmittaa and a prafaaaional danaar as well

g aducator, more danca couraaa ara balng aatab had in public achaals,;A

o craating a damand'far dance taachara; Ms. Riria aitaa auah programa aa:ArEi’-a

in: Schnola which atimulatea iﬂtaraa' a 4 ppart far danaa aa cantributing to Ehis_

: gfawtﬁ— in tha form: af an aducaticnal progfam, danaa haa an adga avar athar .

‘pr grama,»lika muaia and thaatar, Baaauaa it is quita acancmi:al to: maintain,

= =

naading anly space with pra ti : ba ra, a taachar and a way af pfOVlding ‘music -

(musia and Ehaater curriaula .require axpanalva inatrumenta and oftan alaborata

and expensive stage aqulpma t). In a time af‘acagamla.raaaaaian anaﬂlnflatian,

thia;aaanamy:favara Eha iﬁtraduation of a dance program. . ' ' ;
’ Sinaa most dance tharapiaaa woik:in state hospitals, they must rely on positive

acticn on tha part af ‘state lagialaturaa far job oppoftﬁhitiaa}*'Whiia;adma dance

tharapista are warking 1n larga privata hoapitala tha gtawth af amplaymant

appﬂrtunitlea is alaw, owing to a laak ‘of raaaarah and to a lack of acaa?tanca ..

y 144.
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A final and vety impartant faatnf in disguggiﬂg jab prnjéctit)ﬂs for pérfarming

fkﬁdgnzers relates ‘to the age “at whizh training beginsi Authnrities in the field

';fbelievé that a dance 's training shnuld begin as early as agé 8. Pfﬂfessi@nal‘*“

.auditians begin when the danQEf reachas mid=a§alescence Essemtially,;tﬁérg is_gg‘~ﬂ

s 1

jnb autlaak f@r an aspiring danca% whc has nat;ggéﬁn“ training at an apﬁfaériaté,égérff

s

N

\.\‘\1‘ R

— ".\. 7
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Jéb Projectinn in Music

In a feceﬂt létter in

Seafs; the Executive Director of

o

as plentiful as
conditions this
- we ha#eﬁnoticedx

iﬁ@is isa trend

- E - : T : - S N -
"Available positions in this field (music cherapy) afe‘dg§_ptésently!'

" 'Mrs. Sears goes on to say:

instituti@ﬂs,r

L

job pr@g’ctlons

these-are:

[
£

oV B LN

_"Currently, most music therdpists

-a graat degree grawth of the field

I (to gféwth) have probably been the abseﬁcéigf a significant body. of - -

\

‘research and a public relations program.”

/

i

in thé paragraphs quated it is. pcssible to dee the Qamplaxlty of making . -

markeﬁ is clasely tied ﬁa several camplicated apnd- interfela ted fa ctors.

~Economic conditions

was true two years ago) due ta-thé‘ﬁnéettled'géonbﬁié

country is expefiéﬁcingi in recent . mﬂntha

an incfeasa in the nuﬁber of jnb ope,i g

heraldiﬂg bEttEf days.

"are employed in governmental *
thué thelaétians of legislative bodies determine to *

The most significantﬂdeﬁéffénts;f

For music thEtapists and mgst Dther musiglans, the future

Policies of foundations .

Public support
Legislative actions’
Impact.of technology.
Declining population




Df-thgsa,fthe'mcst t@iplex‘and the'mésttftéqueﬁtly men oned by iﬂtarviewed',%’%agg
N o ) . . _\ . . ) . B
. practitioners is the economy. ‘Musicians and other artists are often among

T

' the'first tcffeel‘the.EEEEQté éf:an*é;anamievcfunch; As Vhool administr

fgr d to cut ipenses, for Example, will usually make ‘reductions. in music and;
art pragrams long bEfDEE tutting back support af sttittlg academic artas, or-

athletics. ,Ar private vinlin teacher interviewed by TERC Stafr explained

_Ehe-is tauéﬁt,“bgtWEEn the devil,and thé deep blue Séa" in times of econcmic

hardship, fct if she rai es r ates to cffset inflation, she lases students.

dispensible.

. ) - o .t I

Inflation has put th g roédﬁay musital.but‘of‘businessi As qdctgd

earlier, Jerry Hetman, EUEEESSful wrlter cf Btoadway mugicals, says that only .. -~ T;

the Emall 1 i ls will be prcduced on Broadway fﬂf at least thgﬂnext five yeafs.'

Produters will have ta spenﬂ $1 million to fiﬁaﬂce a big show.' The risiﬂg

L

and falling Df the -econom y ,ff ts musicians working in all areas. as it a ,f;écts?

[

the musiciang sources of incame.'

Dne cf the major sources of finaﬂcial suppart of musital institutions is

!

}vnati@ﬂal f@undatians; Sincé the mcney available from a foundatioﬁ is mainly _;Wﬁ_tt;
s : . o l—,: . . -

income from invests tﬁts, Etanamit~f1u¢tﬁati§ns cause more @txless moneyitor'

' beeavailaﬁle. Tha fﬂrd Faundation p:av1des many symphaﬁy-éttﬁésttas énd”cpéra ;

' tﬂmpanies with substantial subsidies, and that Foundation s .recent dec151on

.0,

cut the a 'Dunt af money -

}

' ﬂct to spénd mofe than Whaixls earned in dividen ds and t

awarde d by fif ty pertant by 1978 will force many orchestras aﬁd opera companles

C 4.




!

=

. _ts'shsﬁgs;thsif finsnsisl bsss. fﬂsssntly,slﬁé'ps; ming arts o:gsnissp

'xiﬁsludiﬁg symphonies snd opsrss, were survsysﬂ by ths Fsrd Foundstion..' ihs,

Finaﬂsss of _the Psrfofm{‘g Arts, Fsrd Foundation, 1974 ) The ssrnings gsp
of these orgsniss;ions_wss $52 million in the 197D=71 sssson, a figurs which -

woul&ftfipls by 1980. Howsvsr, with th cu nt fsts of inﬁlstion, ths,ﬂsficit

A

eould rssch as hig as 5335 millisn. To close this gsp, highsf t;cket pzisss

: soqld mean smsilsr‘sudisnsssy issslmonsy could mean smaller orchestras or ;Ewgf
i“oreﬁsst:ss and opsfs sompsniss, snd'ths.jobs*in thsssxsoipsniss would only be

avsilabls to ths most highly qualified musisisns. : ;: ’ S e ’-I

o =

Economic coﬂdicions also hsve a grest dssl to do wit h the- dsgres to whlch ,;;w

ths puhlis will"® suppor§ musissl orgsni s tions snd'svsntsi Ihs publis support

!

of populsr music is nsturslly strongsr Ehsn Ehst for ssrious music_ Ths populsr

'_;m sic Afisld is grsstly stimulstsd by sdvsttising snd mass msrksting of 1scordings,

i

come in snd out <. vogus., blis suppoft of lsrgs populsr orches stras has

7 dwindlsd in fsvor of smsll soups, h do X} ,t-nssesssfily rsfisst a change-

’in‘populsr taste, for ssllsrgs groups hsvs besoms less ssonomicslly visbls

few of the large hotels and dance halls ca‘s afford a big band. Obviously this °

ésonsmiofsstos has fsdsssd'wssk‘svsi able for psp ular instfumsntsli ts and
vocsiists_r : “
The shift in populsr tssts Eowsrd the slsctrsnlssll’ proce d sounds of'f
- rock snd roll with slssttls guitsrs,éslsctfis ‘organs, pisnos, basses, and '7 _
. / .-
svsn.slscsticsily smplifisd drums, has crestsd on ons;hsnd mors'opporsunltiss :
for roéR musisisns and -on the other hsﬂd fswsr ospostunitlss for musicisns

-

working with now- lsss populsr trsditionsl instfumsnts 1iks clatinets, ssxophOnss,

and trumpst.s.,» R o 148 .- _ _ R
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Egbii, support of anything ié stimuiated by advartisiﬁg. Be cause tbe(

o

' adveftising busiress realizes thata musical message areates a retent :ion fagtor

five times that of unaegcmpaﬂied verbal messagesg there will always ‘be jobs in

tha recording Studio for musicians writing and recording commercials'\\é recording  €;

engiﬁeer interviewed by TERC. staff suggests tha here 1s a great shgrtage

'Qf male vocalists who ‘can read mu si to sing commercials.!,Tha same éngineé;\\
. \‘ S
’also mainﬁai that many firms a:tually increase’ their advertisiﬁg during times af*.'”

’-recassion/amd inflatinn, :reating more 3abs for musicians: who recard commercials

(a cautlon not every recent recessian has created advertizing felated jmbs)

In the,p dgcti n area of instrument buildiﬁg, the vagaries Df public

support aftan determine how many instruments Qf which v ri,ti es will be praduced.

Salas of elegtronic instrumenﬁs of all kinds afe on the rise, and - tHEre is an
. ¢ A

increasing, though lim ed interest in authenti:ally praduced early instruments

- such as‘harpsichords, 1utes, rezarders, as well as guitars and such folk instrument"g

4

‘as dulgimérs andfautdharps. DpportunitiéSTEQr building theseilatter!instruments“caq;ﬁ

ba 'xpected for handcraftsmen.r . ) j3H -* ' _ : - © S ;f

”.'i,L

The issue of pubiic support fDr musical organizations and events 15 a'

.difficult one begause it is imp ssible to s say whether changes accur as the result'r

thémseliasi A trend toward more chamber music cnuld bg the sul f ublic
pfeféfence,itbe‘gcénbmic pr@blems af the or:hestras, or. the Prefarénzé qf the . ,;ﬁ

musicians themselves.

149
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LegielaT:ve action on both federel and’ etete levele effeets the Netinnel

Endowmeﬁt for the te as weli as the verio itate cnuneiie on the,erte. Sueh

iegieletive eetinn determines how much money is" eveileble for- grente end veriouegii

otﬁer prngrems fnr subsidizing music 1 orgenieetione, with a direet beering nn the

number of jobe eveileble to profeeeionel mueieiene.~ Huei ians Who ere direetly

¥ )
el -

employed in gnvernﬁent egeﬁ:iee end inetitutione rely on pneitive eetinn from the

legieletnre to insure the exietenee of their jnhei Ihie applies’ principally tn,_f

- i —— .
mueic therepiste whn wnrk in etete mentel hnepitele,pbnt with the riee nf etete :

ey'phnniee, meny more mueieiene are benefiting f rom poeitive ection by etete'{”

1egieleturee. Dne-eueh mndel is that of the Nnrth Caroli na te Symphnny.ﬁff“
Supported lergely by the etete legislature, the orchestra hee a season of eixty ka
- to nineti coneerte, mnetly epent tnuring the State performing-in echnole and *r
}eenmunit? eentere. The upport nf the. legieleture not . only prnvidee eeventy~r
‘ mueieien ith full time profeeeionel work bnt eleo promotes e wide beee Dfl? s
publie eupport fnr eerinus mueic. If other states. follnw the model provided by

Nnrth Cernline, the reeulting employment outlook for eymphonic mueieiene will be

mueh brighter. Withnut eueh 5upport we will continue to see meny of Americe e'

f"

mnet highly treined mneieiene wnrking in oreheetree in’Genede eupporteﬁ}hy the_

: Cenedien government, or in nther fnrelgn eountries,

Dne‘other aspectr of the employment of mueieiene as effeeted by 1egieletive 0
Ia -

jeetionris the militgry‘benda Tbe ermed foreee meintain bende in proportion tn>f
opereliﬁniiitary Strength; Any *ubstentiel d ction nf militery etrength

. leads tosafreduotinn in the nnmber of militery benderi Gereere'in miiitery,bEnnefi
| ere eveileble'eebere ehprEEr tern eniietmente nith thie nilitery éeenpetinneifi%

. T =3
- Specialty. :
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Technology for pfofaaaianal mualciaﬂa has baan a doublapadgad aword* while

-

—r-closing Dppartunitiea with one atroka, it has created new. appartunitiaa with the

Qghari Far and away the most important 1mpatt of technology haa bean recording.,

Tha availability of near parfaat patfotmancea pradgaaﬂ in atudioa undar~tight1y

—— o

to match this hlgh quality in theif public EDﬂCErtS- The intraaaad use’ DE,

‘recardinga on radia, tele iaion, and in theatrical and dante pfoductiona has taken

ita tall 1n Ehe number of poaitions available for llVE parfcrming muaiciana, but

e o { — - S, e p e s e SR

-on tha ‘other hand the wide diatfibution of reEDfdiﬁgS haa brought more muaic ta

more people than live parformanaaa could hope for, "stimulating the demand for.
more new faadrdinga_ ‘

Aa ha popular recarding 1nduatry is ‘an eaonomy orientad one, ahort cuts are

than used to save money. Dna cammon teahniqua available 1n multitfack recording -

g

ayatama allows one musician to sing or play many parta ~“Instead of raqu1ring

. B

three fluta playera, orne playar can record each patt aapatataly aftar_which the

re ordlnga are aomblnad alactfonically to prcduca the sound of a trio.

‘Another common tachniqua allows madifiaati on of Eha sounds of one inatrumant to

i

sound like mnother. 1f a guitar is racotdad at seven aﬁd a half inches per second

‘and playad back at fiftaan inches per second it aaunda like a mandolin, a fatt

5

which Faa eliminate tha amplnymant of a mandclin playat in a facording atudio

Along with electric. guitars and druma, many rock gtaupa are today laading

'aynthaaiaera inta thaif equipment vans.. A TERC staff member WhD"racently viaited

a aynthaaiaer factory learnad from the company s aducational di ector that thera ia
a need for musically tompetent paapla in aalaa and prmOtlﬂﬁ of these all- putpoaa

electronic musical instruments. As the synthesizer becomes an accepted instrument

151
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in EDﬂSEEVSthiEE; 11 ege s, universities, and in many high: schools, ﬁésiticns

will be created for teacher admiﬂlstrators with special skiils in electrcnic music.

=

The Piano Technicians' Guild maintains that there is an adequate supply

-~ of Ppiano tuners, but some in the field of piand@technélogyrbalieve that expanded

'valves for bfasses, electranic sound generation. Fredicting the impact-of Eéchnology

1972-p.8, NEA;»].??Z)j and this increase can be expected to continua w1th a rise

5 . . i . 3
use of 21 ctronic instruments, such as SErDbOSEGpiE tuners, could lead to increased

employment in piano tuning, ‘as am example of the ”fect 'f t’chﬁoldgy on jObS—
Technalcgy has radlcally altered ‘the face of music thrcughout its histcry

Qansidef the davelapmén E Ehe Vi li the piano, ke y fgr wind 1n$trumenﬁs,_

on the future musi:al worker is as difficult as predicting the néxtrteéﬁnélégical

-btéakthroggh in any other field.

For the many musicians who will séék work as public school musie teachers,

the outlook ‘is not encouraging. There will be a decline in ﬁépulatién in elementary P

and?secaﬁdary'échéols from about 50 million now .to about 45 million by 1982.

_G_Ei)i During

L

(Projections of Educational St gﬁisti,gﬁ;9719§2f§3,_1973 Edition, U.

&

the same pefiad, enrollment in higher education is expected to inerease slightly.. The~

numberﬂaf‘callege gfaﬂﬁééés prepared to teach in the music field rose Slgzz'fﬁam-

'l95G to LQ%Z, (Teacher Supply and Demand in Public Schools, 1972. Reseazcﬁ Report

;'

- .in college and univefsity énfcllmenﬁruntil apgruximataly 1980, EVEP with only

56.2% of graduates qualified to teach high sclool music trying to enter the profession;

"the supply still exceeds the dgﬁand. The same is true for graduaﬁés qualified to

P

teach elementary school music, with 66% of the Qualiﬁied graduates |trying to enter

the field. (Ibid.)
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Fundgmantai%chaggés in the economy as wal% as changes Fxpectéd in school
populatiéné reach out to affecﬁ;a wide variziy of educational support sarvices,
@n;vof_whicb is publishing. An editor of educational music inﬁerviewe&iby TERC
staff indicated that her publishing company, along with many others, because of
fising cosﬁsAanﬂ de&lining sch ol populations 1is Quttinérbéckrstaff stgaﬁgth f

!;hréugh aﬁtriﬁion. V | o "
{ Musical education may change 1ts shape gompleﬁaly by 1980 however. New

apnd-well. pub1iclgad_teaahingjmgthgds*_ngxably thg,Kpdaly Snd Orff System% for

I. 'E:vogal,aﬁd instrumental music and the Suguki method for stfings, should provide
,1’ more work éppoftunities for teachers trainéd t;lusg thesa methods.fa; inncvative
i éf@grams. H - '.l | - o ) “ : v_‘

The cltlng of examples regarding the way many factors affect Ehe job Gppértuﬁitiés
for siéians should make" clear that the most vgrsatiie and flexlble musicians will ’
have the best chances to chaﬁge the dlrection .0f their caraérs as job opportunities o

'A9§en,up in diffafgnt areas. Hére ;aluable to a musician than gtraight job .
éréjections is an undetstandigg of the fagtors that affe QE tha growth and decline

\

of oPpD:tunities in the variQQS\aieas of tha'wcfking musical world.

L
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~
"C. Job Pr pjactiona in Thaatar, Entafta1nmant and Media
In discussing amplaymant autlaak it is useful to aambina the proje atia s
for jobs ;n thaataf?—aﬂiariainment, film and talav sion because of the consistent
) cross-over from fiald to field af-many iﬂdividual jobs. " A ﬁaaigna;;'fof;iaaianaa,
maytmova from zhaatar.ta movie ﬁara‘aa'tha amplaymaﬂt aituatioa ahaagaa, Efdr aama :
jobs, the oacloak is aiﬁilaf in all of ahaaa fields | | |
‘ In ganafal the outlaak for aa;ara ia nDt partlauiarly gacd. gﬁth Fiaahar:;
—_— :lﬁeriaEa-luaazl,5‘;7,!;4;:ha’aga;magaai.rlua;aa‘u‘_inalai Uzha—sﬁamaxDisihaaaaa;Afaa," afataa,'“Wf~'

that thefa are few jobs available for professional aatafa anywhara. She cites
the jaat diapatity between aupply and demand: Ihere are 11tafa11y hundraéa »"
of:éaalifiaa appliaaaaa for every available job in the Ehaazarg Thara are more
aaairing'acacra, diracéara,=playwrighta, daaiaaera, and_;aahniciada-ahan ail the
thaatara in the wcfld aaula absorb in tha’naatlaavaral aanturiaag" |
Dna.aaanoa say for sure hﬂw'many people there are in ﬁaw York who are |-
looking far'aatiﬂg jcaa-aiahogt:aaaaaaa A One axampla of the probiam of Dvaf’aupplh~

however, is_the Chfiatian Science Canﬁar Repartory in New York which - announces

- its list of yearly productions in trade papers.and then holds auditions.

' ‘Christopher Martin, artistic director, states that in 1975 the advertisement drew .

T r

apptaximazalvaGb appliaanta - only five of whom would be admitted to the troupe. '
il Members are pald $50 per week; Hr "Martin estimates that 5000 actors would

; auditicn if the pay were higher. Alan Hewitt, statistician for Actors Equity

Association, aaataa that of Eha‘mafa thaﬂ 16,000 paid members df;tha*ﬂnibn'in

the 1973- 74 season only 23, lK faund theatrical amploymant ' _ ’ .
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Even:if an actor is fortunate enoigh to be cast in a small role on Broadway

there is no guarantee that the role will even exist the next day. Three;thingeﬁeould

"heppen: 1)the play, ee many do, eeuld close right after it opened; or 2) the

pertieulet rele eould be cut ffem the pley, or 3) the actor in the eerly rehea rsal

- period may ptove to be hot'whet the‘direetof wanted for the rele.r Until 1972

Eroedwey was’ indeed the pleee where® the greeteet number of people were employed

'.1Hewevet, a: ehenglng trend is exhibited by. the 1973 74 eeeeen. John Beeufort in the

‘ 4

Jeneety 5 1975— Ghtletian Seienee Honitot hes ranked th ettinge fet employment

Vfrom whefefthe meet—to the leaet are employed 1) reeident reglonel—theeter,72):::;;::;=;§

dinnetftheatere, 3) stock eompeniee, 4) touting theetef—"the toad', and 5) Bteedway,

Alan Hewitt prediete that dinner theetet will-assume the leed ehortly, in egreement

witﬁ;him ie_Ftedetiek 0'Neal, president of the Aseoeieted Aetote and Artietee of

America.
' The'Seteen Aetere’Geild the medie eoeoterpert of Actors' Equity, has tepotted?

that 854 of -its membere are unemployed all or moet of the time. Pteeident Dennis

{

Weevet says ‘that. more then 3/4 of SAG s 30,000 membete earn 1eee then 53,500 pet"

yeatlee'eetets - a fige:ezwhiehiie below the national povetty_level. Of . the close

to 40,000 actors in'the United Statee; few he#e reeeived-etitieel teeognition-

advertising, is for ectote and models in televieien eommereiele, which causes jobs

and public teeognition for some eetore

Sinee direetote are feeed with the same.. oppottunitlee and eempetitlon ds

eetore, the Outlook for them in both theater end medie looks the same as it doee
for actors. Produeete of theater are hendeuffed by the cold etetietlee that only

8% of the pleye‘whieh epEﬁ are flneﬁeielly eeeeeeeful-_

Y
(W] ]
(Wl
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The pfoje;tiﬂna far playwrights are e ually diacauragingi Saiaﬁca Research
Assoclates*® quatas an ancnymcus play publisher as aaying that 95% of - tha aspiring
) playﬁfighaa in the U. S. are trying to have a play pfodugad on Broadway, but less than

'12 auacaad. Jo ph Kierlamd, playwrighz, atated in an interview with TERC that the"
7

aﬁtlook'far playwrighta ia bad partially bacausa of tha rige of regimnal thaatar‘

-,and dinnar thaatera whiéh use well—knﬂvn plays Ehar than arig, al s ripts. Hawavar,
f";f'

ha feala that technalogy will advanaa the thaatar by making it available to mofa

pED?lE Ehan ever bafora. Plays will be parfcrmed only caaa ha projecta, and video=

'Eaped 80. that they .can be watched by Eha whole naticﬁ on televiaian. éClaarly, writers

aan 1ﬂak fafward to ‘more Qpportunitiaa in film and telaviaion than in Ehaatar, ‘mOSst

; of tha availabla wricing joba are hald by staff writers- in some apacial area of _

E T . /
‘talaviaionior filma. R e

Dasignata are canfranted wi h a ﬁOnEfadiﬂﬁiDn in-jah pfojécticnai{ On one
'~hand -plays like Shanandoah which raquira liEtla acanery and raly upon lighting

= -7

affacta to cfeate tha aatting are popular in tcday g theatar. . On the char;hand,
revivals.of big showa and musicals of the 1950's ‘and ED s raquira alabofaté~H

~ design achamea and paraaﬁnel ! Both trenda affect all areas’ af Ehaatar pIQdthiDn

;ighta, aet, sound, 'caaﬁumas} prapaftiea'and;maka=up;A Howavaf, most apeninga

xihcraasad numbers of poaitiona;
Iha mmvia induatry aaams to be exparienaing 1ta moat lucr ative pafiDﬂ in mahy

years. There is a return to "blg movies' which require "big atoriaa, big diractgra,

and big stars.'" A return to larger scale movies could open up more jobAQppa:tunitias

for screen extras and for production and technical employees.

- : .
~Science Research Associates, Occupational Exploration Kit, "Dccupational Bfiaf #?95 "
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Exemplifying the current movie industry attitﬁde_is Irwin Allen, préduzer

B¥)

of The 5 e

oseidon Adventure and The Towering lgiérﬁq, who belieﬁes in:the'"all—

family picture”. ' This kind of picture insures box office success
because the picture will aﬁpeé} to everyone. Allen says: "I include enough
elements so-you can't keep anyone away who wants to come. Inferno has five love

stories., There's tremendous derring-do for the kids, there are great bﬁiiésépﬁical

" overtones for the senior citizens, and there's all kinds of hope for the teen-agers: =~

i

and yDung maffiéds " (Néﬁsweek;'Ngveﬁbéf 25, 1974). While one may disagree- s

! with Allen on aesthetlc or even maral grounds, his attitude results indirectly

exists in the live entertainment field, increased publicity eitherwby a manager

in lﬁCreaSEd job Qppartunitles

Thg mavie ;ndustry has increased the demand far publie félatlDﬁS penple because
they gfzen are respon nsi le “for the financial success of a vaiE VIf a company

makes the effort to publicize a mavie carefully, it has ‘a greater chaﬁée of . .

succeeding financially With The Last ‘Tango in Paris United Artists used a .,

ffeview=quotiﬁg campaign which- proved that even a contraversial PDSSlbly nffen31ve "M"—}

movie can be popularly received.’ e . y

Pf@mntian.ié also important f?f 1ive entertainers. Although-strong competition
-

—“'

or by the entargainér himself/herself could increase the numbar of jobs- fguﬁﬂ.-(As

: an. example, the magigian intarvlewad by TERC pro;ect staff has pflntad an inexpen51ve

~fleaflet to advertize himself which he sends to business organizations and social gfaupqi

157
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,HEjalsﬁvadvettiéeé in the éelephoae bnok{tby word of mégﬁh, and by pefféfming fét
chafiﬁy groups without charge: Many af his jobs havé qun seéufédgby Sémeone's
seeing him at a benéfit and ﬂiting him-féira paftj or @Ehet'fuﬁcﬁionat.Ihig |
prowotion éould Eféétera‘dEEQnd for‘mcra ﬁagiciané aﬁd oﬁhér 1iVé éngeftéiners ’
-as.. the public becomes aware of Ehéif services for bar ;l 2 ahs, cacktail pafties,
Vchiidfen'é bifthday par:iés, beautf pageancs, or businesg funzticns -

In television and radié figlds ccntinued growth ,s a,pected fof ceftain ;

Einds of jcbgg,.Disc jockeys? accqrding Eo,aflgié Sziegce §esear;h-Asscciates -
?"Dccﬁpa;iéhal Efief"-ﬁavélgégd o;;ortunities for finding emél@yﬁénti "The ﬁumﬁefa.
fof-btcadcasting autletsjiéx0ﬂ the se. IE radia s present format.;gégnﬁinﬁésigi
- more disc jockeys will be needed " Ihe autlaok for' entry jabs for télevision
iann;uncers isgncs as guod becaﬁse even though televisian statians are increasing L
%n ﬁ;ﬁbér (from 939 to 953 during 1974), bgginné atei raly hired ! Ihe slow
growth éf cable Eelevision may soon spurt— providing new job apportunities for

' announcers.

In‘the'aipcafianél world the projections for drama and:ﬁedia téaahéfs

m

are somewhat cﬁtimistici Although the pcssibilizy xists that an ecmnamic

depr3551cn w1ll Ellmlnaﬁé all 1uxufy tiachers, the demand for teachers
éf_theatgrvand media is grcﬁing., More schools are inttoduﬂing these fields,
particulari? Eiim, into ﬁheif éufricula._ The Eeachers interviewad by TERC staff
more personnel to teach such specializations as designing, sound TV prcductian,
lit arature and directing This. saﬂguine attitude, “however, has to be tempered

y the d mands for udgez restrictions placed upon schaol administratars and

g

school boards.
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Hajar factors limiting jab opportunities in theatef and film are the
;”ecﬂnomy and govetnment pali:ies ’ Escapism durlng depregsicﬂ is not a great i

enough impetus Ec brlng pegple to 1ive Eheater when the rent has to ba paid ;

x

and the grccery bill has sky—roﬂkeﬁad. Althcugh the U 5 public has more tc A

5
\

Eﬁd than in many cther natigns, the LniEed States gnverﬂmEﬁt contributes,h

lass to the arts per capita than any, cther majar country

thL the DUtiGOk for’ jobs is” dimmed by the use of contacts in: securlng o

‘jpbsvin theater andfmedia. ;;ﬂsérdef to azqqire a ha;kstage job (1ighting,

P

costumes, eﬁéi)g in:a>B£63dwa§ show.'or 'a job as a camera persaﬁ cz‘g ff
',é mévié set, the mast!importéht_preparati@ﬁ to hava is being the son or dau§h;er
of éomeoné whé;ié élready a:p%éduction péfé@h. Directéréércducer_Jefdmé |
_‘Rosenfeld states that membership to IATSE (Internaﬁimnal Alllance of Thea 'cali
IiEmplayeas.‘and Hcving Hachine Dpe:gtcrs of FEngnited States and Canada) gnd
Y -I'- subéequent jéb:agquisiﬁignig difficﬁlt if not impoésible fé:,tha'petscﬁ who
knows no one working in a ﬁf@duzﬁiénrcapacityf
A=past success, isvaléa a éttbﬁé factor in job attainﬁant.. In che desigﬁ

- field, as 1s the- case in many cther aepects of theater and media, experience is"

[y

they have a success to thgif-:tedit. Tﬁé pfoducer TERC intéfviewed presantly _
has a successful show running aﬂd ig lgoking for ather ‘shows to pfaduce at the

-.same tiﬁe, Had his présent Shaw been uﬂSugcessful it wculd hava been difflcult

" for him to find.work. He states: “Pegplé are not willing to trust losers. Had

) the anly means of 5ecuring a pfcfessicnal jobg” Pradﬁcers Will find work anly 1f

I lost [had the show not been a success] .it wqgl&_bé'3 lot harder to produce new




. havg found 5uccéss as disc jcckeys,:but m;mbers ‘of- male minority groups have

-10-

A

v shows." Peter Bart, aggindependent PfDduEEf, says in Newsweek ”Eeaple.afé

:’éga:ed that a failure will put them”out of businésg_' Thus, people are trying:

fewer new genres and are returning to the old reliable materia;_
~ In comparison to the past, a more favérable outlook is pfojEEEéd for

women aﬁd;miﬁciitiés. As more female and ﬁincriﬁy playwrights ‘plays aze';

pradu;ed inc Eased actlng JDbE are available nt these two graups. Féﬁ_wameﬁ

.
been very sugcéssfuluin TV-aﬂﬂouncing. S .. . o o
Finally, a well-rounded theater ana media pe£50n with a kncwledgé of
theater, Eechnology, musié aﬁd design appears to be thg most able tn campete‘
- for éommunity arts c§ordinat§r pasitions as tﬁg;gsemerge-'
y

“a



 was force d to pfeduee smell low queL;Ey pieces to offset. Ehe deeliniﬂg T
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D. _ Job Projections for Visual Arts Occupations

Eeoneeie!fluethetLOﬁe eifeee all practitioners iﬁ>the:visuel‘efte;
but are not constant feetere for all pereene in any given speeieltye For
exemple;'en iiluetfeter for a newspaper eeuld be 1eyed eff due to cutbacks
in publiehing, while advertising firms heve may have more 1llustfetion‘werk to do
than Ehey can hendle.f For established fine ertiste, a peried of reeeeeien
can meeﬁ inefeesed eelee of their-"ihveetﬂentsquelity' werke.! ThlS,Ain

‘turn, creates a fevareble market for gallery werkere, egents, or publle;ets
-Unfertuﬂetely, ‘an upswing dees not fllter 'down - to the younger artlste and N

lesser geller;es- Ln 1975 medereeely pfieed work is- eelllng penrly, and few

ga lle ies deeliﬁg in Ehis werk-eeﬁ eurvive solely en-eelee from their

1exhibit10ns, One agent’ interviewed by TERC prejeet steff euggeeted thet
ertiets will heve to modlfy their wOfk Eo be mefe decorative end materialistic
if they hope to eell at all. He elee noted that the gevefnment is beeomimg.
a major pureheeef of art and that eeme speeieliets mey be needed as buyers
'eed advisors to Eheee’egeneiee. ; | |

l'eeﬁletof we spoke to eepéorted thjseepoints by saying ehet he'

sr of large-scale eemmieeiened works being funded. Ae EhE volume of

APriveteay financed building deefeeeee,.federellyefunded buildings become
N ' i o :
N,

eghe major source of eemmieeiene for environmental sculptors. . Some large

.'\_

three—dimeneiOnel work 1is elee being done Ee:'televieioﬁ in pLeee of traditional
gfephiceg MEHY artists werklng in two dimensions are showing an 1ntefe5t in

efiﬁtimaking as a means of producing werk that can be eeld more eheeply than



/

: one-of- aﬂkind pleces, whlth could cause-the establishment of more *7 udios
. Where artists can usg thé‘ptintmakiﬁg equipment they cannot afford to tuy'
individually. | i |

In thé applied grté; tharelare some identiftable trénds withEg
industries, bﬁt'ﬁo patterns to intludéréll p!éétitioﬁéfs;;'Inithé>1975
economic situation there may be very little démand for yotng fashion
designers in sportswear toipaniés. rThere may begAhéwatet, oppqttgnitiés
for thei t@AdESign 1Eisufefweat'fgr the gtgﬁing numbers of pedple:who prefer

There was some téﬂsensus among the peopléAwe interviewed as to the
future of the graphic de ig "eld‘ they felt that it would remain .fa irly §
stable despite its: dependenty on the. gen eral economyir |

,R@y Brown, Art,Ditector of Houghton Mifflin P bllshing Compaﬁy, felt
that because the publit is begom*ng used to more visual informaticn, graphic.
designers will géntinue_to find work. Even ‘though full-color full-scale -
designs have become prahibititély expensive, the demand ftt:pittétial and

graphic materials will increase. As new techniques such as tcmputer art

fotmats.v

: Illustration is a EreE§lante field in whith artists face competition
from phntagraphers But an illustrator TERC interviewed believed that his
work ﬁould-téptinue to be in demand sinté it hés alﬁayé’had gréat-paﬁulat ,

support. ‘Populatity is not, however, a guarantee of continued Empl@yméﬁt.:ThE

. : ‘
and modular design become popular, _specialist s will find jobs.- ;désigﬁ;ng;;f:w

"animated cartoonist we interviewed explained that such a seemingly popular field
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has nearly died out. Unionization has done away with most of the.lower,
training-level jopé, so that a beginner has no chance of working his/her
A wéy up- :This Eactirc@upled éiEhAthé public disinterest in short-features and
censure of children's cartcons.yas closed down i@szvaf the studios and
"faiﬁcéd'tﬁe Screen Cartoonists Guild to EEQ‘mepbéfs- Mugh/af the actuai -
" production Qérk is done abroad:

Hany tradizianally stabla jobs im printed grapﬁics are becgming
gbselete as well. The growing. use of automazed typesettafs has diminished
thé needrfar‘gcmpasitafs and pressmen, creating a peéd_cnly for PEGPlE
'ﬁarhanle these mgghinES, Fhatoengféving;_whicﬁ is paft of thgbletﬁetpress
process, ‘is also declining  as offset printing becomes more popular. gﬂnly
a faﬁ hundfedinew pe@éia per year wiiliba needed, due to attriticn ‘Litho-.
gfaphy, hcweﬁer, is pr@jeéted to remaiﬂ an essenﬁial safvicé.

i Tﬁe vast ﬁumbers of commercial photographer .évailable makés this
a very competitive field, Vbut the demand for théif work shnuld remain high.
ﬁpportunities for them are pfabably best in technical fialds, such as
scientific and industrial phgtogfaphy, while EDmpEtltlon is keeﬁest amang
portrait photographers. !

For ccmmafcial d351gners, there are likely to be JGbS in EEIEVlsiDﬂ
aﬁa package design, with a stable demand for mec chanical 1e§tering and
pasteaﬁps. The need for industrial designers is also stable, but in
keeping with the trend for maﬁufa;tiréré to esﬁablish théir Qwﬁ design
‘departments, many will haye_ﬁé;spécialize in vet§ narrow figldsf According

to one industrial designer we interviewed, designers may be required to
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specialize in the styling aspect of theif_field; rather than the functional

- aspect éf new product-desigﬁg, They may also face grow;ng competition from L

engiﬁggfs and archiﬁeéts fafzed out of wgt;‘by the declining building'tfade.' -
Those designers working ini§n essentia1;iﬁd;stry,’éh;h asvceiamizég

wiil fiﬁd'stablg'prgdugtign, but‘incréaéad auﬁomgtiﬁn and'imﬁ@tﬁaﬁign will

Aimit expénsi@n of job Qppgrtunitiés_: More unstable industries, such as ?lastiégj‘f.A

defy'genéralizaticn; Although a majcr use in emplo&ﬁénté;as expected for the S

.entire industry, thereby Qfeating i demand for designers, petroleum shortages /.

can eliminate these cpéningsl L o - )

Those design fields EOﬂDECtEd with furnitgre and ﬁrnament prcductian
été extremely vulnerable ta genefaléécncmicfluctﬁations. Because p ple tend
fnot tDAhuy new furnlshlngs “in a pEflGd ofAfece551cn, such 1ndustflas cut back
a;cn;diﬁgly. Intériar decorators are usually the first to be affected
by éhe ééangmyti The igtefior désigﬁér we spoke to saild that people B TN

-who do buy furniture want ready-made goods and gsék'anLj the services of

e

designers working in the stores. With fewer people aémaﬁdiqg total design

f and fewer young couples setting up new homes, interior design ié a ﬁefy'

'..unstable field, with expansion only in semi-professional, retail store jobs. ' <
The present outlook for a hiteats is generally dlsaguraging, as'
the entire building trade is Eutting back, and new rasidential ﬁcntracts

are few.and -far between. - The:e is, héwevefi a*gfawing need far city planners

. 1614-
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and Envi:onmental arahitects to wcrk on. urban redevalopme%t and p6551b1y new

EOWﬁ‘planning@’ Ynung archit cts are far more likely to be suggessful

in&tﬁése areas than‘in,joining’estaﬁlighe ~fé’sidential “firme o Dr beginnlng»
ST , . 7 ; o
in, ptivataépractice. Dfafting, the tfaditional’entry—level J@b:in architecturaj

T,

is iﬂ jecpatdy cf being feplaged by Standardiged fcf;s and pracedukes wﬁiéﬁ

" can -be used 1n5tead Df handsdfafted work. Perhaps the 'GS' stable specialty

" can become invglved in.ali aspécts of anvironmental dgsigﬁ. f . S .

‘In general, our interviewees indicated that most careers in the
visual arts. cluster are financially tenuous, and that most jobs are obtaine d.
S R - A C o
ﬁhraugh personal contacts or by-repuﬁation.~ They felt that they do .not

have much jab security and even less gecgraphiz meility to move, away from:
_lgfga cities. For peaple dependent in: some way on gnvernment fundlng,

4=

the atﬁigﬂdé was apprehensivé; Even with the Natlonal Endowment for the Arts

this cnuntfy glVes less per capita to the arts than’ any major country, and__

preaas the mcﬁey out too thlnly to ‘insure anyane s fiﬂangial sLability.

g \DFJ\

Since the Ford Foundation has cut its cufrent budget to almgsz half of it
- 1974 allétment; thé siﬁuatlcn seems to be'grnwing wqrsa}' TERC did howeﬁef;. .
- hea;isgme engogfaging opinions about ghg;ggggingipﬁﬁlic interest;ln visual afts;
For exaﬁplesrBarry Gaitﬁér, arﬁ difect@r.af thg Elma Lewis Schﬁal f 1t tha£
VAthgr"whcle éu}iurai arena is broédening;“ and that. increasin ng n mbers of pEOple
,2afe ge§£ing involved with art as a leisure-time activityf Hény’@f TERC'sggf'
inﬁerviewees fglt that‘ccmmuniﬁyébased ;ft programs are Eécoming_mar§ ?Dpu;ar
‘than ever befgre, and that many art.managers, instructors and cammunlty

;'sp%éialists will be ﬁeededi Of ccﬁrsé;,this is a nebulous piamiseg but it.

‘indicates that the visual arts are by n?'means dyiﬁg,




Job Projections fﬁCf&itS

N\H

_of hlgh costs of pradugtian, latk ai kinov

—lél—

-

. f . ‘ - ) ’ : o
Because hand crafts have only recently been recognized as a viablg

‘means of earning a living, no definite figures are available 'on the number of

3

c:afﬁé:grcduéers’ln the U. S In the natignal census daﬁa, some categﬂriés
: I
L

are 1ngluded for crafts (such as- cablnetmakars, jewelers, and blaaksmlths)

1

=

to whezher 1ndustrial crafts and hand crafts are lumped together, or whether

Most of the traditianal'gaﬁrces of occu patlanal lnformation (such as

the Dicticnary of- Dccupatlcnal Titles, and thé Dccupatlonal Dutlcok Handbaak )

nclude little or no infarmatlon on hand crafts// When a crafts ﬂccupatioﬂ

is des grlbed it is almﬂst always in the cantéjg of an. ;ndustrlal setting.

The majcr reasan that hand crafts -have been neglegted as an. acceptabla

source of incama is that crafzspeaple hava had dlfficult time cﬁmpeting

"f@r a market which is dominated by indus fr i/;ly p:aduced goods- Because_

/

1ledge as to management and

df ibution,-or 1nefficient>mean5 of prdéuctian, Eherﬁfaftspersﬁﬁ has-ﬁad
marglnal ;@ncmiﬂ 'Ethﬂvaf his/hat warﬂ Hany craftspaople have hadxﬁpi-
supgﬂément éhaif income through teaching, atiby holding down 'regular"
jobs'iﬁ addition and produzing:ctafts oﬁly iﬁ their 1éiéure-timéi If ;héf
gfaftsperscn has been;abiércé akevout a liyiﬁg from ?rafts, it is!usuaily’
on a seasonal basis, dépgndent-ﬁn crafts fair sales, the lécal tourist season,
or | the ChfistmasAtradeg |

* The DccupaLlcnal Dutlaak Handbook (1973-74) does perldE 1nformatian on ]EWEIEIS

'aﬂd floral designers. Approxlmately 25,000 jewelers are currently employed and

this number is expected to remain steady. Dpanlngs "for floral designer are
enpected to 1ncreasa until the mid-1980's, with apprnxlmately 30,000 employed in

11972, . Y -

s =

but because only* vague def;nltlans are given of these categcries it 4s unclear ‘as -

. hand' crafts occupations gra_iﬁc;gded atéa;l,>l ] o 77w"::f77 j&irj”mua‘;ﬁ



B Yez, in gﬂe %3;2 of sucﬁ difiéulﬁiéé}'somé:daté indigates tﬁaz the ﬁﬁmber
ofcfaftspaople and the erafts ‘market are grcwing rapidly For exémplé,*the: |
‘number of college5~offering gfafts gurglcuLum ‘has grown f:gm‘ié in 1962
| to DQer 750 in 1§7é * The ﬁortheastefn CtafES:Faif (a maj@r:fair-spOBSOTEd

':by Eha American Crafts Council), held in Rhinebeck New York 1n:June,197dr
had SDD ctaftspeople participating_ Retail sales were double that of 1973

Voo - and wholesale purchases showed a 25% inarease over 1973. P Paid attendénce’

" As ﬁhefgcénomic outlook has.imprdved, natiQnalﬁéﬁd 10231,3@Vernment L
ieadefs_havézbegun t@.také,antaﬁtive intgrestvin ;he;presérvatiéﬂ of the éraftsl
Eeépig are éisa Beginﬁiné to realige a pressing need to maiﬁt;in our natural .

" resource and the env1:onmen§, and as they p?epare faf a celebféticn of gulﬁural
and folk traditicns in 1976, they have shown Tenewed. inte:est in the haﬂd
Erafzs, "The federal government has established an Interagenéy Crafts ‘Board.

- ED encourage the develupmeut of the cra f a signifizént,part of our
national heritage. | |

.Member agencies of the Intefagency Crafts Bcard,_such as the foice af
Economic Gpp@rtunlty,(DED), and the DePaftmenE of Agriculture have also .

;fealized that cra f ts can be a means of ge nergting jobs and incomg in 1mpoverished

rural areés yiéhin the U.S. In the late 1960's and early 1970's, OEO has

i

i%éhn Coyne and Tom ‘Heébert;, By Hand: A Guide to Schools and Careers inic%afts
(New York: E. _1;3 tton, 1974), p.11l. ; - I

. \ -
iﬁjliam R. Seymcur,‘"Crafts and the Cocperative- Answerlng a Need for Economic
Development'" (Paper delivered at "Aesthetic RESPOESlbillty Workshop'' sponsored

" by the Amarlcanfﬁama Economies Assoeiation, Snowmass, Caloraﬂo, August, 1974, p.1l.
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/ .
. ’ P, : . ' t/z , 7 ok
* spent an estimated $12 million for craft development/in depressed areas.

-For example, the Shelburne Spinners ianurlingtDn, Vermont, are using local
; T / : ; . .

rénewable resources Eajpfavide,unemployad pefs@ns with a means of léatning3

a craft andieétning an income. The epattmgnﬁ of’Agriculture has strangly

éuppcrtéd and funded crafts caoperatiVEg Whléh can enable farmerly 1$olated

craftspéﬂple to learn haw tO'wofk cggethef/to maintain a shop through which

they ‘can prnvide themselves w1th EDllECEéVE management buSLness and’ sggsfg

/
/.

mafketing:skills,vwhélesale mazefials,ﬁand jGint purcbase}ggdgus§gﬁf equipment.

Data collected in 1972 from cooperativés show-that-members have been
able to increase.their production significantly after becoming members:so that

woodcraftspeople can- earn between $6-and §12/per heuf; potters,..sculptors —

. — o .
and glass EfafESperlEféan earn as much as $8/hour, and weavers .and sewers,
o , o : S : ‘ : o Fk
who formerly were drawing only $.30~.50/hour can now earn $1.20-$2.00/hour.

Obviously, "much of arcrafﬁsman'S‘féward for his work‘is marginal in economic

kk ' ;- : _ ,
terms" even though the gltuation has 1mprcved But interest is growing

nd many craftspeople are willing tD_make the neﬁessarj=egonoﬁic.sécrifica
3 : : - - , - K -
A

to continue with their craft.

Willlam R. Séymaur "American Crafts: A Rich Heritage and a Rich Future"
(Washlngtan D.C.: U.S. Department of Agriculture, 1972), p.l1.

kk - ' '
'lbid,’p_2!

xkk

U.s. Department of Cammerae, Economic Development’ Admlnlstratlon, The
Potentlal of Handcrafts as a Viable Economic Force: An Overview (Washlngtan,

D-C.: Government Printing Office, 1974), p.22.

PR -



f!As several pergéns intéfvieﬁédgﬁy TERC,%ﬁaff(EEntiéne&, Efaftspeaple
‘eraft production in order t&-make ends meet. Many would rather live at a
subsistenéé levéﬂ 50 as to aintain -the tradltianal ways ‘of produ:ing vf'
. the craft in its entirety, while gthéfswﬁill,turn.ﬁa;ﬁacﬁiné ptoduction T
~for: prepafing raw mate 1als, or other parts of their product.

Howevef, the craftspetson cﬁcoses to work, it is clear that if he'

or she is to éurviva there must be a. mafket far the product and the craft fmiTi;w_;A
person musﬁ kn@wshow to téke édvantaga of‘this marketi- It isn't neaeé%arily
enough for the craftspersén tD be an excellent artist, designer or technician

‘He or she must know haw to manage a bLsiness, advertise, and distribute -

the prcddctri Iao nften the craftsperson learns ‘such skllls 1;%3 haphazard way

. without any, formalised zfaining If the earning potential of the craftsperson

is to be maximlzed, crafﬁspeaple will ‘have to find ways of prepafing themselves'"g
'tﬂ better manage and markeﬁ their craft as ‘well as z:eatg.iti This praparation

could be obtained through axpanded zurriculum offarlngs at the college level

or Ehrcugh conﬁinulng education sponsared by local adult education programs

‘or a crafts ccoperativei

%n be Qénglgﬁeﬂ both from the staff research and interviews’

‘ : : = o . , -
with craftspeople that supporting Dﬂeself through. Ehe crafts can be ve:y

Although it

]

 ;diff1z ult TERC feels that the crafts component of the visual arts deserves

' special emphasis. Not only are many gtaftspeo*l, fine

artists, but many

W

ethnic craftspeaple work to malntain the unique aspects of our cultufai
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'The federal government has taken a special interest in the potential

=-151- . S

\
g
!

heritdge in a time when Eéghﬂélagy could éasil§‘override thisrhét%taga.

for the crafts both artistically and economically through various federal

;“”foiéésjapdfthé_FEdEfal_Intetégénéyvcrafts Committee. The“ttaftsxéfef“"

"becoming increasingly'uisibla and for these reasons, educators and students

should become more .aware of the possibilities for full and pért;time

- occupations and activities in this field.

& ) o - o
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A nawépapeféadvértisemént:hithe January 6,-1975 thisﬁgnggigp§%,Mq§;§9£
_lreéds ﬁchicagq Man;ﬂeveals a:Shcrt Cut to Augﬁ@rsbipﬁ'éﬁg EDntiﬂgES,;"diSéléSES
_1ittle—knawg anglé by which begirners gftenigngp§i§:fiQ§ Fgﬁ;gnrgimesrmqfé”pe;:” ;
word théﬁ'the race; paid Ec,famgus authors," féf,ﬁﬁe Sake éf truth-in-lending

legislation, the advertisemen does not promise a steady income as a free=lance
 writer. | |
o | ;  ; Wﬁich s a good thing'all'afaaﬁd;“'zhe Fedétal Trade ‘Commidsion would
8o after that.Chicago man and perhaps the Monitor as ‘well; and feaders of the
ad would be g;eatly duped.. E@r the facts areithat-the jab'cutlock-fcr free-lance
s : , L _ _

Xffcfeativa wfiters depends not on angles, or even muses, but on the vagaries

of public taste “and a gfﬂ ‘ngance'WithrthbSé who';dgtfal the publication of -

creative works. ‘A third factor in the.job; outlook for creative writers is the .

In late 1974, for example, publishéfs dealt with-rising p fgducg lon’ costs

economy .

by raising thé cost of books, thus iimiting,saleszto libraries and 1ndivid al
T F R

with a consequent reduction of writers' income through rayalt Les boak publlsths

~in 1975 announced plans to reduce (in some.cases by half) the number Qf;ﬂéw -
o)

a 'béaks published} 'Publishars are réducing maney-5pent on prbmaﬁiﬁg the sales

Despite pDEtS—inﬁfESidéﬂEé pragfams sponscred by'govarhmental agencies, -
foundation fellowships, and local school or university writer-in-residencies
which attempt to.provide a creative writer an income while working, only a minute

. percentage -of those people éspiring to earn a living as a free-lance writer can




\ ElSB% :
]
‘actually do so. Differences do exist in outlook for people d@ing;different
- kinds éﬁ writing, aézcrding to shifts in public taste.. In the-mid-1970's,

for éxamﬁle; the writer of short stories has less Pgﬁlishing potential than

;fthe novelis ,"who“in"turn haS”a”SmallEfmaudience Ehan bicgféphers and ‘other

, _ .
nénifiéEiOﬂ writers. The poét has the least commafclal publication potential of all.

Magazine and boak publlshers hava for the past ten years been 11miting publicatian

"of paetry and fictian, and 1975 reductlons in tatal publicatlan will llmit

Careéf'PDSSlbilltles for’ Ereeslance.wrlters of all kinds. Some possibili ies

exist for gpegialized free-lancers in puzzle and ward—game gonstrugtion, for
technical wrltlﬂg and. editlng jObS, and in educaticnal erting work. As an
examplg Qf:tqe latter, textbook companies revi ng basic readlng series will

solicit or commission manuscripts frgm ftéa—lanca zreazive writerg, Cand the

trend ﬁu;ing the past few years ‘to adapt publlshed ertefs works may be

révefseﬂ,byﬂtha l974 pfoblems ingﬁanawah County, West Virglnié,’thus iﬂcreasingl

potential fcr free—langa writers). - Df the—person who needéAa_sﬁabla~incgmeg

free-lance writing - except f§r=ihé infrequent exception - must be supplemented

" by other means of earning money.

'Adiffargﬁcés within fieldsi I newspaper jaufnalism, for example, the'dutl@ak for

\{; The job outlook for salariad:wrizers différs-amcng fialds;'and there are’

\ -

?éditars and beglnnlng repatters varies according to region and size of- communlty:

keen campetl on far work exists in highly papulated areas; asitions -are -
;l P

avallablé with less CDmpetltan in the gfowlng subufban newspaper market "and

'_‘Qﬂ rural newspaperse In urban areas, journalists .with SpEEial knawledge!cr .

ability in a particular area have greatér jéb’passibilities than those with

o

general reporting skills.



1 . f\. » o . . .
Magazine and book publishers offer salaried jobs more generally to editors

than ta_wr;tefs (axéépt‘for in&ﬁétrial'tradg journals which employ writersfﬁhé,
most likely will not get a leipe; o:fér regular é@lﬁmﬁigﬁs!iﬁ ggnefal audienca

-journals,) As'advertiéing dollars have‘ﬁtansferfed fraﬁv%agézineé to television,

‘ maﬁy general magazines have had to ceasé>publiﬂaticn :which reduies the gab i
outlook for magazine ;dit@rs, writers, and qther émployeesgv Magazines appealiﬂg
tGAagsmallsgiféulaticn‘specialized;audieﬁée are maintaining economic viability and

.Z prévidEAthe best outlook for alaried émplayeE5, althoqgh-less generally tawf¥éa—m¢aim

.“!lancers ) In addltlon to advertising, factors Whl&h affect magazine em) 1Gyment
Dpportunities are raised praductign and maillnéxcostsilﬁ a tima of 1n£1at1an and
-potential decline in subscripzicns'accompaﬁying thé éreséﬁt recession.. As indicatgd(

previously, bock publlshers in 1975 redu:ed the numbefs of baaks publlshed ‘thus _f

‘2;:‘*decreasing the avallablllty‘uf ‘salaried” pa51t;Dns;‘Ehis trend ig™ mot”apt” o~ cha nge
In,additicn to creative ané.jéérnaligtic writers, a thlgd!majgg cateéofy -
bffwriters is "spgcial d‘, tﬂis somgwhatgéét;hsall ;étéé@fx;inc;udésigﬁch fieldé:
as aEVerﬁising,!quLic-relaéiéné writing, and;techﬂical qritiég aﬁd'a&i;iﬁg;,;In

advertising, as ;ﬂé‘Qg;gpatigggl py;léakjﬁggqppok1(DDH) iﬁdicatesg-c@mﬁetiti@nxfcr

positigns is great; however, the EEﬂdengy for increased advertising during alrécession

" may alsa increase ij cppartunltles (althmuﬁh it may simply incfease the wgrkload

_ @njexisﬁing emplayees), A favorable autlnck f r public relatians wrlting pDSlEicﬂsr
! exists in organization whose economic survival depends on fav@fable publlc fespDnSé

. to a service; in.consumer product manufacturing, Eha e positions are more likely

x

~ to, be available in a stable or growing economy than in a recession. . The outlook




" for sélaziéd publig';e;agians positions which are promotional rather than

stiictly writing in nature is similar to the job outlook for advertising - T
' poSitiansi o : o — R : : oo /

- Another kind of -specialized writer/edltor deals with technisal dats -
Whiie technical wrlter/editor pDSiElDﬁS are tied in with economic positions,
: the growth of Sdﬁé teghnoldgies will offset declines in o thers: and should 133&

to stability and ibiy in creased growth in this area of specialized writiﬂg.

o Magor apportunities far techﬂical wrltiﬁg/editi fieid p edominate in areas

which have a cancentfatioﬁ of technolaglcal flrms, such as the Northeast aﬁd L =

‘the Southwest. L
i

Eusiﬂ'**— upatians which support the wfitiﬂg fieiﬂ afe:alsa adversely . :

v affeg, d by feduction of. publicatlnn, vefy simply, 1f boak publishers réduéea“

:;f;zztﬁélfjl'sts>ff .béks'”; bE‘printaﬂ““fawer.prlnuers w;ll'find'wez .

A\

" as newspaper and magazine publishers switch Ehe priﬁtlng process frnm ha d-set

type to, llthagfaphy (of ‘set rin ing), Which.gan be computarlzéd fewer and . =
ajfdifferenz kindsscf te;hniciams-ara usedi theférf agents Sélliﬂé to book
Vpuﬁlishe rs are more %ffected by an ecanomié decline than are those selling sctipté
ﬁo théitgléviéiansahd‘govié industry; similarly, the effac; is.greater on

salespeople for which the finished product is a bcgk:fatth than f£ilm, magaziﬁes,'

Oor newspapers..

, Exéept for teachers, for whom the job outlook is genera;liiglaamf, critics
and others céﬁéegned with éducétiﬁg the publié about the field of ﬁtiting are. -
enjoying slightly increased job possibilities, particularly in urban areas.

1'74 ‘




The past decade's increase in the number of college graduates has resulted in

a somewhat larger public with an interest in discerning .among publications. As -

a result some urban newspapers are aarrying regular.columnsﬁwhiah.cfitique

magazines; journals such és”ﬁhétﬂgw,iérggﬁifééﬁiégiﬁféfiéiiﬁé7ﬁ§ﬁ§§é§ér r;pé£Eiﬁé§W

" radio and television stations are now presenting book. reviews, as are suburban

and rural newspapers.

In the long run, an increase in.the level of literacy among the public =

augers well for writers and those whose work :éiéﬁes to writing. In'eatly‘l975,

i

‘that long ruﬁ; éadly; seems a long way off..

o
[ )
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F. Job Projections for Humanities Occupations *
‘The major occupation for all fields in the humarities has traditionally
~ been teaching. .However, in the mid-1970's Emplayment Bpprtunl ties for all

severely limiééd, In pcstsecandaty education, there is intense cnmpetlticn
for’the few availablg Eeaching positi@ﬁs " Thi is re educ i on in_collega teaching

opportunlties is due to decllning student enrallments, -decreased turnover of

existing personnel, and budge cuts nec2551tatéd both by the'eccn@mic recession

and a decline in gavernment Spending far hlgher educatlon. In addition, the

"fcollages and unlver51tles have béén slaw to adjust to the new conditions an.

are génerally praducing as many Ph D. rec;pient as ever, '”hus adding to thé

alreédy overcrawded jcb.market_ Theé chupatlunal Dutlook Handbopk (1974275

editlan) Elaims that jabs Wiil Ee available in Juniut and community colleges

' as thé? hife more Ph.D. holdérs in order-to upgrade the eduéatlcnalvleveLfcf

'their fagillties., Bgth\the OCH and Chronicle Guldance Publlcatians Dccupatlanal

Brief #184 (1974) predlct that enrollmerts at publlc instituti ons- will incyéase

" and thus théré will be greater empla?mEﬁt Dppoftuﬂitlés at publié than "at pri-

vate colleges and universities.

[

- Declining enrollments a and budget cuts also z affect Emplﬂyé&ﬁt?oppoftgnitiég

. for college administrators. With the excepxicﬁ of a few new instifutiénsg'the

only opportunities for "line" adm inistrators ~ those who deal directly’ w;th

ting positions.

m

faculty members - are replac;ng thase WhD leave l y exis

"Staff" administrators - those who Qperate the Support services - areeven

m

. moré>affé:téd by theqﬁbiquitous budget cuts: less money is available'fof—séra

vices that might not be considered essential, such aslca,ﬁsel ing and plazem&nt

Gﬁ;thg other hand, the QQE predicts that after the mid=1970's there will'ée

i?zes s s
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. o ”

;increased uppgrtunities in career counseling and plagement, especially in
- . \

commuﬂity and Junlgr cgllages, in response to the grcwing numbear Qf\minarity 1

i

‘m

nd low-income students.

Employment appartu@;tiés are equally rest}

ted in elemen?a;y and A \
,eggndarj education. A majar faQtOf is the declining birth rate which has
resulted in: 1awe: ‘achool enroliments and hence a decreased demand forxteéghafs.

'Hawever, the supply gf trained teaghers has not diminished by an aqual amaunt.=tm

,For example, a repcft by the Natignal rducaticn Assaclatlon states that in 1972
the. estimated supply of beginning el,mentafy teachers was 182 852 while even

_the most optimistic estimate of the._ demand for such teacherg was 83 659 The

statisties for the supply and da aﬁd of beginning secondary school teacherg
I

are equall? disccuraging; jhe same-N§§ fép@t%xésﬁlmatEd a\supply of;zz,géé
m;v;_;_h_béginninngﬁglishfteaéherséandﬁa"demandifé;foﬁ;y_18,337;uawsupply{offgé;747-1 — e
éocial.étudies‘teachefs‘an& aadémaﬁd fég'unly iz;zgz;bandfa éupplf og 6;612 3
foreign languagevceéchers;and a deéaéd fﬁt,5,237_* In éddition taiﬁegiﬂniﬁg:
- taécﬁgts;_farmer taéghérs are also rEaeﬁte;ing the;fiéid aﬁd-the ﬁumbe: cf'

‘available Eeaé@ing positions has generally been reduced even further since 1972.

Vihus, it is apparent that there will be ingréasingly 1ﬁt§ns€ zampetition for

-an incréaéingly féwei'gumbef_gf jobs. Both the QOH and Chranlcla BIlEf #97
ClQ?éi stéﬁe that jabs_sti;i existrfar teachers in mathematlgs, iﬁdustrlal
art5; speeial educatién,-agd‘ggme“v@aaticnal—édﬁ;aticﬁ;subjects. VHervar, of
Eﬁesé afgasg.gnly special gdu;aticﬁ iéiipcluded in TERC's humanities cluétér,

" and ﬁhé publiéhed sources may alréaﬂy;%e outdated. . In a recent conversation,
a.gdpa;visaf;atwcna:vathéfmajatmtraiﬁing:inst;tggiaﬁé=far special eduéa&iaﬁgfznzrwf—==

teachers in the Boston area indicated that even in states such as Massachusetts

/ K

=T

National Education ‘Association, Research Division, Teacher Supply and Demand-
in Public q:hcols, 1972, Resaarch Report 1972—RS 1972
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-'-and Penn§z}yaﬂla,.yﬁich hava laws reqﬁlring sﬁacial educat;on programs, it
fif*ff is difficult for Epeéigl education teaénefs to thain employment. In the
D aréa'cf early-childhooé édﬁgation,'eﬁrrent iﬁtarest iﬁ séfviceé ééch as dé§¥
care ﬂentefs a;d 1n‘praérams fnr ,isaﬁvantaged children may result in{;; R
g . s ' ; |

incréased demand for teaghars, but the ceathing positiona may not be filled Tl

be:ausa of budgetaty ré’t" ’ts and thase p051tians that are avgilable may gon

/
experienced teazhers rathéf than tg Ehcse Just entering the field/ Y ny of

//the same Eansideraticns are true for teather aidas Acrording;ﬁo Chroni :
. : - B é_ﬁ.s*;
; ;E;;gfi#gsz'(l97 ); there is an- 1ncraasad interest %ggghéfzée of teacher %

?/{ but budgetary, restrictions, particularly a da ;iﬁg in Federal funds farmé%ly

%

%

ey \

e ynder the Elementary and Secgﬁﬂar Edﬂzation ActAof:iQES, mighﬁﬁ'ré= ‘
clude maﬁy,schﬂﬂlisystems from-ﬁiring a;dgs;} L A iP

. ' - ‘_k‘ . : : ! . i . ) : o i .
chologists, have also been affeated by declining enrallm&,ts aﬁd the=re$q%§ing
budget éﬁtggl Alfh@ugh the 00H ,radi é ‘that thare Wlll bE\lﬁﬂféaSEd oppo#tun=i

ities for- schncl guidance counselors, recent expEflence in. tha f;eld in&i%étes

. ) 1

. 1
this may no l@ngef be true. The current economic té23551an and ;nflatianl
‘ i v i

fisaal accauntablllty from their schaal systemS, As there is oftén less qbylogs;

need for support services than for teaching perscﬁnéig.the'fctméf area-is.often

the first to axper ence budget cuts. S N -

. For elementafy and secondary szha@l administrators, most of the @pporEuns

1&125 are in prlEElﬁg those who, dls, fEtTTE, or 1eave ‘the prafesslon, and the/

:EDmpEtltlBﬂ for these jobs ' is intense. Slnce there are many more elementary h .
than seﬂcﬂdary s:hoals, ‘there are GbVlDHSlY many more elementaty prlncipalshlps,"
= ) f 7 B R
|

S ars g




Q

ERIC

Aruitoxt provided by Eic:

but on the s ecandafy level, frequently more than a hundred peaple will apply

for a single principalshipg Pragr3351ng up the career laddef as the number of

jobs decreases, the competition increases. For a recent opening for an

assistant superintendent, a suburban school system in the Boston area received

279 applications. s _ A : , :

‘ In humanities fl lds other than education, the emplayment outlook varies

from field to flEld The major occupation in the field Gf languages is teaching

on the postsecondary, secondary and elementary levels and, as indicated in the

foregoing discussion, the supply of trained teachers far exceeds the number of
T A

teaching positions availableu' The otrher occupations for which language is the

+

primary rather than an auxiliary sﬁil} are interpreting and tfanslatigg.L Inter=
pfeting\is a very small occupation; according to the OOH there are only about

x

600 interpreters working in the United States and competition exists for the

few posit ions that becnme avall ible, thcugh cpenlﬁga may occur in a partlcular

LS

langhage, su:h as Arablc Dr Chinese. Recent job projections are less feadlly

available for translators; the OOH does not discuss this occupation but Chronicle

Brief #365 (1971) stated that there wés a shortage of adequately trained

tfanslatofs. This iégpfabably true iny;far certain areég of ttanslatimgzexpertise.
No Speéific information is available aboucAéccupatians in the field of

11teratutei the chtiOnary af OQEupatlﬂnal Titles does nct\list literature.

cccupatlaﬁs as such and therefore the flEld is not cavetad in the standard sourcés

of Gccupatlaﬁal lnfomatinn, the Occupatlcnal Outlcok Handbcak Chranlcie'
2 : -
Guidanze Publications Dﬂcupatianaj Brlefs and SClEﬂCE Rasearch Associates

Occupational Bfigﬁsi, Presumably, the major chupatian in literature is teaching

on both the postsecondary and secondary levels and, as indicated in the section

nloyment opportunities in these areas.

L

on education, there are very few =

oo
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In Ehe:field of history and criticism of the arts,-many occupations are
iﬁ pa%ﬁsaccndary teaching, e,g,; art historian, musicolagist,- For these
.occupations, the afcrementlaned projections for college and university teachers
would apply. Another cggupatién in this field is special librarian, e. g.,x Tt

librarian, music librarian. The OOH predicts that employment of épecial librarians

will continue ﬁ@ increase. However, Chygniglaﬁﬁgief/#llj (1??3)fstates that, dueg
;——"_~ta%gheffeduétionﬂafrFederai—Eunds fo”llbfaflES_ﬁthE -employment—outlook- f@"spéciaimzét
libfafians:is-nat favorable and, althcugh the 1&55 recent source, this predigti@n

seems more fealiszic.in the light Df the current ac@namic situation. Amefican

i

brdry Assaciatlgﬁ reparts a decllne in employment prospects for all librarians.

A recent sufvey.’t the job market conducted by the American Hl;gFflial
( -;;A ssociation in the’ fall af 1974 gives an 1ndlcat1un of the Emplayment Qppattun—
ities fo‘hiSEDfiaﬁSa Of the 1,315 Ph.D. holders and candidates who acﬁ£vely
sought jobs for 1974-75, 918, or SQ;SZ, found history=related pcsiﬁiogs and
397, or BBSSX did ﬂDE Of the hfgicry—félated jobs, 655 Wefe in.ccllége and
; un1v2351ty taachlng and 606.5 of these pBEtSEEGﬂd”Ty taachlﬁg positions we;eq
as full-time equivalent faculty-membersg However, for 1975-76, the colleges
!aﬁd‘gﬁive?sities fés%@nding to the questionnaire expéct to hire\pnly 266
fgllétime facult; membergi As tﬁa sufvéy itself points auﬁj thig-may repre-
SEﬂE'Ehé minimum ﬂuﬁbef of jobs avallable becausé the sutvey was anducted
rly 1n the- academlc year and a numéer af pcsitlans usually open in the spring
and summer. JQA slmllar survey conducted in the fall of 1973 projected 459 3 f
full-time pDElElOﬁS for the 6@6 5 which were eventually fllled _Nevercheless,

in one year the projections dropped from 439.3 to 356, or almost 200

positions.)




However, as the demand for historians decreases, Ehé‘supply does not.
According to the survey, 1,317 Ph.D. holders ané candidates are actively
seeking jabs for 1975-76, abagt the same number as Eheaprevicus year. In
additioﬁ, 229 currently employed.historians are in non-renewable jobs and the
majority of thése will probably seek hiétcfy?rélated positions. Some attempﬁ )
has been made to adapt to the restricted job market: the number of first-year
The survey iﬁdicates that for 1974575, 144 Eiééarians found history=-
related jobs in areas other than pcstsgcond%ry-teaching; 33 in secondéfy SQhaél
tea;@}ng; 51 in archival or library positinn%, 14 in . editing, 42 in gavernméng;
and 4 in work on the bicentennial; and 33 heid jnbs’néé*felated tﬂ-hiEEnys 20
in EusiﬁésSi 8 in .college administration, 1 as a free lance ﬁritar, 1l as a ‘[
national association administrator, 1 as a chutcﬁ activities coordinator, and
1 as g.p;iegcf The American Historical Association itself-is ccncernéd about
the émﬁiayméné problem and is currently preparing métérials qﬁ ﬁan—academic
ca%;;;s for historians. | | i
Inébrmatién on job projections for political SzientiéFS is ;ess.cgmple;e
than th;;E for historians. The OOH and Chronicle Brief #119 (1974) agree that | %

ERIC
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-Ehernu@bef of palicié§1's¢iantists with Ph.D. degrees will exceed the number of

available jébs and c@mpetitian will be very stiff for college aﬂdfuniﬁefsicy teaching
positions. The long range ét@jeccioﬁs indicate an even greater oversupply- of

political scientists unless the number of degree candidates is. reduced. . Those with

a master's degree may find some employment opportunities in government Or industry.

@

For example, as government regulation increases, there will be positions for
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p@l%tical scientists working as public policy analysts. There are.a very limited

# - E o

number of jobs in political science for those holding only a bachelor's degree. \

o]

s

- Opportunities in one such job, that of legislative aide, may become less available
as legislative operating budgets are reduced. S - \

In economics, as opposed to most of the other social sciences, the major

occupation is 't pcstsecgndaty teazhingz only about one-third of the economists

afa éallege and uniVErsity teachers whllg ane=ha]f are emplcyed by b siness a@d_
dus try (the rgmaining,cneésixth3wark for government agencles)! Thus, althcuéh'
the aagdemicAjpb‘market is as @vercrowﬂed in economics as it is in other fields,
there are many other employment - opportunities for ecdn@mists, particularly in
business and industry, though entry 1gyél pasiti@nsffar those holding only a B.A.
_degfee appear tc be dacrgasiﬂgg The increasing réiiangg on analyzingkaﬁd forecasting
business trends will result in many.jabs for qﬁ sts with advanced training.
|
For example, ecanémists:éte now hired by banks ta fafecagt such faacars as loans
and deposits, and the opportunitigs for baﬁk E;Dﬂumlﬂts are expectedft@ increase.
] .
A similar deve;@pmenc.is antiedpated in the:é%ea of market research. As competition
for the cgnsumef-matket gtaﬁs, business will rely to a larger extent on matket
research sgfviées, The OOH predicts that the opportunities for market7f253§£ch

analysts will expand rapidly for the next ten years. The Dgﬁ’aléa states that the

5

employment of economists in state and local government agencies will increase

i

rapidly to meet the growing demand for analysis of programs, but federal employment

of econdmists will only rise slowly, in line with all federal employment.

5

According to the O0H, job opportunities exist for geographers in all areas. -

The prediction of openings for geographers in college and university teaéhing

is based_gn the assumption that college enrollments will continue to rise.

However, since enroliments are not growing at the expected rate, academic
Lo | 182
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positions for geagfaéhers also may not increase. In other areas, the QOH

LI\‘J

predictions seem more realistic. The OOH claims that an increasing number of
geographers will be»amployed:by federal, scatg*énd local governments to work

N on planning, environmental, and similar projects. The OOH also anﬁicipates that

\\ private industry WillAemﬁTDyrmOIE geographers for market research and location

analysis. Opportunities for those without advanced degrees are, however, limited.

" In a letter of December, 1 7&, ta the TERC humaﬁltlES speéiallgt an

executive associate of the American Sociological ASSDEiatiéﬂ stated that 90
; percent of the;f members are Employed by colleges and universities. (The QQH

states that 80 pe rcent of all sociologists are in postsecondary Educatlﬂn.

T Both figures may be accurate, for the professional association may attract a

ig'é »ﬁEEgEﬁtage of . thcse in academic accupaEiQDS,)‘ The remaining 10 percent
: . . .
-of the ASA members work for private research firms, government agencies, ﬁ?ns

h

profit organizations and foundations, and business organizations. The:letter

goes -on to say:: » ~ / . P

"Although the labor market is tight, we afefunaware of any unemployed

r

SGEiGngiSES- The agad : ébgfrmafket dnes not appeaf capable of

!

~agscrbing the cutfent output of gréduate departments. Ccnseqqently,
some graduate departments are decreasing the number Qf students accepted
for Efaining! In other deparﬁments; applied sociology pragréms are -
being estéhlished in order to prepare sociologists for non-academic
employment. - At this time we Eave no feliablg\indicatars of the

potential non-academic labor market for scciglcgists, The academic

~
B

labor market is expected to expaﬁd at the rate of about three to five

percent Gato the 1980's."

Acccfding to the QQE, non-academic Gppéftunities for sociologists will exist

in programs deallng w1th 5@c;a1 aﬁd welfare prablems

e /e ]
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Anthropology is a very small field and one in which four-fifths of the

-~ occupations are in postsecondary teaching; consequently, as in all other areas

of college teaching, competition for.jobs will be very gteazi The éDE claims

that there will be jobs far anthropologists in museums and in areas of applied

'aﬁthrapalogy such as mental_and p'bl health and poverty and community action,

but these jobs depend on available state and federal govermment funding polici 5

‘ﬁsarﬁhéal‘ogy—‘smaﬁze Rés’éat‘r;ih Assecidfes

will exist for ¢

\ \ .
. Dccupat;enal Brief #212 (1972) saya that employment for archeaig ists is limited
v | N ’
" because of restricted job opportunitie§ in cdllgges and universitiésg More ogenlngs

rcheologists trained as aﬂthfapgloglsts than for c15551cal

L]

_archeologists.

There is aot information readily available about job projections in the

fields of philosophy and ethics. The.Di onary of Dccupatlanal Titles does
not even list the occupation of philosopher and this occupation is not dis-—

cussedéin the standard sources, OOH, Chronicle Briefs, and SRA Briefs. However,

the American Philosophical Association reports that the major occupation. is { .-

. . ;

postsecondary teaching, and, as in academic occupations in.all other fields,

the Supply ‘f ttﬂlned phllD&DphELS ETCEEdE the number of jobs évailabié{ /
]

The ma]ar DECupatan in the fleld of rellglon is that of clergy—p rson,

and the job pra;;gtlan% vary according to the rEllngﬂ. For Protestant

B el
% - s » = ) . = N = N
ministers the outlook is_mixed: although a surplus of mlnistersféilsts in

urban areas and in some parts of the country such as the Northeast, there is a’

shéftage in rural areas and in other areas of the country. Similarly, although

» m‘

¥

‘the number of congregations is declining because of mer rgers or lack of financial

support, there are increased oppaftuﬁiELES_far women ministers sefving»eizhér

i

i alone or in team ministries. Aecording to the 0OO0H, Prutestamt minigters can
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also find employment in educationm, social work, and as chaplains in the armed
forces. The projections for Jewish rabbis are also somewhat mixed: although
\t . =

: - . o \ e e o
the OOH claims that in 1972 there was a shortage of rabbis because of . the

growth of synagogues, particularly in suburban areas, it also states that sameA

'acngfegatians are mefgiﬂg and this would decrease the demand for rabbis. It

predicts aigfgwing need for rabbis to work with social welfare and other Jewish

organizations. For Catholic ptiesisvthe outlook is clearer: the OOH predicts

that more will be neaded because the number of ardained p riests is i Sﬁffléient' o

for the positions availablei Tha agsignmentch minor duziés to lay deacons
will not reduce the demand for priests.

The growth in the number of law sghccl.gfaduata% will make itringrea%ingly'i
difficult for 1awyéfért@ find jgbé Gich’iéw_firmsi'vin some pafts of the

-

Eﬁuntfy such as the Narth st that already héve a large supply of lawyers, the

ccmpetiﬁian(for jobs will ba particularly intense. Similar conditions exist
for lawyers setting up their own firms; many parts of the country have an
abundance of 1awyeréiand there is great competition to sezuré'buSiness. Many

more women are attending law school than in the past and hence there are many

‘more women lawyers, Ehey 3fE subgegt to the same Eompetitiom fcr Emplayme as

" men. A legal occupation with better emplcyment oppOfEUﬁitles ig paralegal

work. Because it is an Emergiﬁg_acgupati@n, there are many potential job
*, . .

openings, sp321311y in larger 15? firms where the use of paralegéls represents

N
",

‘workers as. competitors for entry-level\positions. .

e

‘a saving in time and momey. Some dhgsafawqu young lawyers, however, view Paralegél
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Richard Grove, a consultant specializing in museums and education in the
arts, stated in a telephone conversation with a "TERC staff member that museology

is a growing field. This observation is suppcftedvby Eha=publiéhed sources:

" Chronicle Brief #393 (1971) says that there are more museums of all kinds. vai@usly,\

—-———more museumsrshoﬁldmméanfmareﬁjabsjmbughEhe dist ,ibutiOﬂthwEmpléymént»épp@ttﬂﬁitiesmré%m

is naﬁbeﬁgirely-cleat {the O0OH does not cover musgﬁm work).. On the curatorial
level, most sources aétée thgé there wiil<cantinueitc.be a great deal of coﬁﬁetigjan'
for jobs. Mf; Gf@ve’étatedféhat education depértmeﬂts afé the fastest grawing
Jafea iﬁ-museum% becauéa‘af new prégfams instituted in tha late lééé'g and of the
need to justify the expeﬁéitﬁfe of public money. A research asgaclata iﬂ the
:Fagg Husaum é; Harvard ﬁﬁiversié,’believes thatbthe!greatast number of jobs and

opportunities for advancement are in- the Qccupatlonizfmusaum teth ician and are

_'a result of 1ncreased interest in exhibit techniques.

In caﬁclusion? it is apparent that for fields in tha huﬁéﬁities where the
maJDf cczupathn is college and unlversrty teaching, the Employment apéértunities
will be very limited. Even in the field of edugaﬁian itself, although the number
of JDb openings is great, the sﬁpply of ttalned teachers is much ,greater. . The
only fields in which reasanable emplayment opportunities exist are thcse Surh as
ecunom*cs, where the major;ty of occupations are in areas other than pcstseannéary
teaghihg; Despite such pfa; @ﬁ8; TEEG believes that huﬁanities accupatiaﬂs are

"vital and ﬁ,l, therefore not dlsccurage apprupriate students from enterlng any

humanities fi..d. ( ' ’ .

- . e -7 . . e
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ARTS AND HUMANITIES OCCUPATIONS: POSTSCRIPT

The preceding discussion of job projections will be updated before

pfésentati@ﬁ of information in the Resource Book for Students. The Department

v .of Labor_is_preparing a_revised.version of the Dictionary of Oc ;uga;iiicnai.=zz,, e e i

, with cross-referencing to 5;&185 and numbers in the présent'editian; L

1)

- Title

E}urréntly revising the methodology upon

the Bureau of Labor Statistics is

which pféjaciions in the 1974=75 Qccupational Dptlﬂék,ﬁandboak were based;

and some professional associations will be conducting new surveys of their

" into final project documents.
Materials for students, teachers and counselors will include considerably
broader infcrmazién‘about_afts and humanities occupations than which is

included in this report. ’




/
/!
V.
ARTS AND HUMANITIES OCCUPATIONS
A DISCUSSION OF COMPETENCIES
o As part of its U.S. Office of Education cmntract responsibilities, TERC_ -

asked to indicate gompetengles and- sLllls requited for .performance in arts

£
]
v
]

and humanities occupation Such competencies and skllls are generally
considered a basic component for developing curriculum which prepares students A
for entering a particular éczupatiaﬁi

#  The followin g pages present our ideas about arts and hunm

These ideas

o

re intended. to be suggastivelrathef than definitive.

ERIC e -
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Competencies in Arts Gccupaticgc

"Competence is the ability to apply to practical situations the essential -

_principles and techniques of a particular subject-matter field." *

For the occupcticnc in the arts cluster, competencies cxictroﬁ many
levels, mcst cf which are highly‘égccific for example, a violinist who cannot
apply the principles of bowing to musical phrasEs cannot be cnsidcccd competent

_because bowing is a _necagsary competency to a viclin st.. Ac ccch-c lcvel

of specificity, a list of competencies for the arts cccupcticnc would bc essen-
tially thc scmc\as a list of all.thc activities of‘cll the jcbs in ‘all the cctci
-To avoid chéc would thus be ccccnticlly task inventory, the TERC staff
attempted to idcntify competencies of a , higher order which can bc applied tc
‘thc arts in a more gcncral way . Whilc ic was necessary to idcntify some com-—.
»petcncics crucial to cnly one of the atts, staff ptimarily selected ccmpetencies
wh?ch would emchcsicc the fclctlcnchipc cxicting among all chc six disciplines
in the cccc cccupccicnal‘clccccc;
'For example, "color mcnipulccioc" is crucial ocly_cc visual ‘artists working
. in chromatic mcdia "Gcmcocicicﬁ/decign/ccncepccclicccicc,i however, is a
:basic>crcativc faculty common to all the artictic dicciplincs. '
| Again with thc.aim of displaying thc interrelatedness of. compcténciéc“k
 amocg ficldg, cwo levels cf rclctive importance were cccablichcc On thc
I V» cttachcd chcccc, occupations listed in chcl Dnc for a patticulcr competency

" are those fcr which the skill is concidercd cfucial ‘for adequate cccupaticncl

: pecfcrmcncc . In Level TWD, the ccmpctcncy ic useful for cdcquate functioning
=iﬂ an occupaticc, bct ncc esseﬁtial 'f
i

\‘, — .

;o

[
l B

* o = ’ :
f?igtiQQEfYLQi,Ed!EEtiOﬂ Cantcr V ' Gbod, ed. McGraw Hill, New Ycrk 1959.
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"Hand dexterity," for example, is a competency which both an instrument

builder and a sound equipment operator make use of, yet it is crucial only to

the former. An instrument builder without "hand dexterity" is clearly incompetent.

_A sound operator with the dexterity needed to repair his own equipment may have

‘a considerable advantage over a colleague without this skill, but both may be

—---gqually employable iii"thé actual operation of the

In the creative aspects of the arts, the issue of écmpéﬁgngies is quite
controversial. Indeed, defining competencies precisely for a given field is

somewhat like "trying to nail a drop of water to the wall," because each artist

. tends to create according to his or her own .abilities. ie shapes his work by

making fullest use of’parzicdlar strengths and avoiding areas in which he lacks

particular competence. I

tance, can be pursued by an artist with a

N
]

. The art of printmaking, for in

fine color sense, producing effective chromatic prints. Many printmakers, however,

create effective prints exclusively in black and whiﬁé_’ The competency of ''color

manipulation" while essential to ome, is not impgrtanﬁ‘tp the other.

The notion of. competencies is also controversial in the.arts-because,

unlike most occupations in other U.S. Office of Education clusters, there are no

fegdily-agfeed upon criteria for success. Whether a work of art is successf{ul
because it .fulfills the artist's intent, because it is critically acclaimed, or

because it is commercially viable, is an issue not likely to be settled. The

‘artist's judgement will always be subjective and the critic's judgement will always

/
work may be no -iﬁd/{caticn of the competency of its :iuduny,

.

ERIC
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be equivocal. An art critic of the naturalist school may callkgpiAsduban drawing

successful, while a formalist may condemn it. In sther words, the success of a-
, : N

.,
.
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In spite of the lack of criteria for success, thefg_seemsrt@ be a general
.acceptance of some elements -— campeﬁeﬁcies -- necessary for aéeqﬁate perfafiances
as well as general agreement as to what the essantiai brinciplas andbte:hniqges
are in the various arts occupations. The c©m§etencias selected by the TERC

taff are all basic princiﬁles ér_techniques in current use in the arts, w;thgut

assible'in the occupations included in the -

o

whizh ade quate perfarmante %5 not

mrfw%uwarégnclugtéfs»ﬁThESE~QDmpEEéﬁQiéS re.teachable..and are.being.developed.in ...

students through tfaﬂiticnal\educational prqcesées or through exposure to

| -
The terms we have‘giVEn\these essential pfinziplesjmay, however, not be

\

immediately recognlzable to those Briented tcward Ehlﬁki ng of 2@mpeﬁencies on

3

Ehe level of tasks. As indicated earlier, the leVel of specificity was chosen

-

to show how the competenciles required in the occupations of one diseipllne are

related to those of another. ,1is’1eve1 also shows a way of combining!detailed ;

skills into a broader ccmpetenc'g
fes not go to a teacher with the precise idea

of learning "ear—hand caordlnafl?n. A violin teacher instructs in bowing,

‘A violinist, for example, -

fingéring, and other techniques Jhich are part of a lanég group of spec1f1c

Skills Eongribuilﬂg to "ear-hand oordlnatlcn o /
This level also allows the'drmgnsﬁratign of alternative careers for peéple'

~with particular competencies. A 7ergon thh good ear—hand cooFdination" who

has limitations in other competencies requifed for perfgrmancg may’realize a

_career in tuning or in sound equipment operation. Such considerations preclude
1 . : ] Y

an exhaustive list of competencies

Consultation with members of ?ERC‘S Arts and Humanities Project Advisory
) Committee, as well as other practi%ioners in arts'occupations, lead us to

s . ir‘"’ ] -
conclude that our suggested competencies are appropriate for the arts cluster.

=
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This conclusion is also supported by available discussions on competencies,
traditional curricula and texts, and by widely accepted measures and standards

of performance in the arts fields. L

lut

The following competencies are offered as being apprcprlate to the arts

cluster: ) o . R
i ' ' ; 35’ - Shaq

lf, chpcs1t1Qn/Des1gﬁ/Con¢eptuallgatlon.;f

’abstract

cruc;al to all th se who Synthé ize creative wurk from observable
phenomena. :

2. Color Manipulation: the ability te seléct and apply color
with-an understanding ‘of ;its individual and reactive chromatic
qualities. It is cfugLil to those whose warks are dependent

‘for their success on chromatic effect and important for those
whase work is pflmaley linear or sculptural.

On the second leve ;1n this group are listed dlrectors and
cha:eographers wi D often must manipulate the color of costumes
on dancers and dctors to make an artistic effect. .

3. Perception ofgg;sitive/Negative Space: the ability to visualize
- and manipulagé in two or three dimensions the boundary between
' a form and its surrounding space. It is crucial to those who ,
design the format of spatial srrangemants and 1mportant to those
'who design within that given space.

‘4, Haneréxtarity the ability to manipulate physiéal materials
adroitly. It is crucial to those who do fine handwork and
;mpoftant to those whose Work is basu:ally manual

i LY
5. Hand-Eye Coord ’atian; thé ability to integrate simultaneously
the visudl pEtCEptan of a model with the manual rep:oduaticn of
. that model in line or form: It is crucial to those ‘who dciany
fo of copying and important to those who 1ntefﬁret ffom visual
pe r,eptlon, '

. 6. Hand-Ear Coordlnatlani" the ability to integrate movements of. the

/* " hand, mouth, or voice, with aural perceptions. ‘It is crucial to
musicians -and dancers, and important to those who process music
electronically. o '

e e e

7. Voice Control: Eha'ggility'cc color and change the sound of the
’ voice in many ways,and to project that sound, regardless of the
emotional state at the time of the performance. Beyond the
. direct application to singing, voic® control is crucial to all
'~ those who usie their voice in the service of their art. Voice
control is ‘useful to therapists anﬁ teazhers whg use their vo;ces

" as a medium of cammunlcation ﬁff;f i - , .

E abillty to isolate, ... .. . . ...
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8. Timing (Rhythm): the abiliiy to time movements, actions, words,
and musical ideas precizely in relation to the movements of cthers
or in relition to a regular pulse. Beyord the musical use of rhythm,
a sense of timing and pattern is crucial to those in other disciplines
whe must use it to achieve an artistic result.

9. Bcdy Contrel: an exceptionally high degree of physical coordination
. with respect to movement of the body through time and space, along
- with a paramount sense of balance. Body control is crucial-in the
. field of dance and useful to many entertainers and musicians.

10. Concentration: the ability to focus mental and emotional energy
) . for extended periods of time. Essential for those wheo must
; - "maintair character" or perform extended works on“stage, concen-
tration is useful to many writers working against dgédlgnes as welli
as lworkers behind public performance who must always remain alert.

11. Memory Skill: the ability to learn material for total recall during
performance. Crucial to concert artists and actors, it is useful
to rany entertainers.

12. - Symbolic Tramslation: the capacity to perceive a representative

description of form (sound, movement) presented in one medium and

< to interpret it in another.. It is crucial to those who must read
" blue prints,musical scores, scripts, &id notation. It is also

1

useful to those who work less directly with such symbolic languages.

13. Organizational ability: the ability to identify and delegate re-
sponsibilities, deal with personaliries, and unite a variety of
artistic endeavors into one production. Organizational ability
is a quality associated with leadership. It is crucial to all
managers, conductcors, dir&ctprs,\and administrators. It is

- ~ " helpful in many areas of preduction.

t

While "Organizational Ability" is not on the same level as
"Eye~Hand Coordination" or "Color Manipulation,”" it is included
to reflect the many positions of leadership that are unique to
the arts. A stage manager, for instance, draws his skills from
“such a wide variety qf expgrience'that a broader term is needed
to. describe his particular'competencies. A film directcz may ,
exercise competent judgment\in visual art, dance, music, theater = - -
and writing, and yet-cannot\bé described as. competent in any of
these fields. - The film direttor's competencies exist in organizing
a great variety of artistic and technical efforts into one creative
" statement. . 'y a
The attached lists show the arts occupations from each of the six disci-

1

-plines distributed by competéhcy according to level oné, crucial, and level

two, -useful, but not essential.

193




COPOSLTION / DESIGN / CONCEPTUALIZATION

Composigion/Design/Conceptualization is-the ability to isulate, abstract and coordinate
: cohesive image (visual, aural, or written) from the observation of random formal ma-

tarial. It is crucial to all those who synthesize creative work from observable phenomena.

level I - .
Media = .. . Theater §

Dance  ~ (Teievision,Filn,Radio)  Music Entertainment Visual Arts
Dancers o Performers Stage Directors Fine Artists
Choreographers , (musical) - Designers Architects .
Designars Composers Actors " Illustrators

‘ ‘ Himes . Compositors

Storytellers Cartoonists
Comedians * - Photographers
Nimers © Designers

» Inpersenators '

’ Puppeteers
All Fields , : Magicians ;
_ ' Hypnotists -
Teachers | : - Ventriloquists

Circus Performers

Leve] II
Al Fields Masters of Ceremony \ ~ Artist-Repertoire
. : Persons
Publishers Property Makers
Researchers e | Hair Stylists
Librarians !

" Literature

- Jour

Writing

~ Literary Writer

Journalists *
Specialized
friters
Critics and
Yriters about

—L LT~

Journalistic
Kriters

Editors
Manyscript
Readers
Rewrite People
Literary Agents
Production
Supervisors
Art Supervisors
Puhliﬁation .
Lay-out People
{alists

|

U



Dance
Designers

Choreographers

" COLOR MANIPULATION i

Color menipulation is the ability to select and apply color with an understanding of
its individual qualities and interaction with other colors. It is crucial to thyse
whose vorks are dependent for their success on chromatic effect and important for
those whose work is primarily linear or- sculptural. .

Level 1
- Media- Theater § -
(Television,Film,Radio) Husic Entertainnent ;Visual Arts Nriting
ALl Designers Designers ~ Fine Artists
Set Decorators Painters, stage Designers
Make-up People settings | Color Experts
Light Show Operators Make-up People . Colorers
| : R d Ornanental
) Horticulturalist
Art Teachers 1
s
N
Level 11 “
tage Directors I1lvstrators Drinters

Camera Pecple

- Lighting People
Some Costume. People
Property Makers

Stage Managers
Painters, stage
settings _
Stage Electricians
Property Makers

Fashion Artists
Sketch Portraitists
Clay Designers

‘Printmakers’

Paper Craftspersons

* Decoupage Crafts-

DeTsons
Candlemakers
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‘Dance

e,

Choreographérs
ALl Designers
Dance Teachers

Dancers .

3

PERCEPTION OF POSITIVE/NEGATIVE SPACE

Perception of positive/negative space is the ability to visualize and manipulate in two
or three dimensions, the boundary between a form and its surrounding space. It is cru-
cial to those who design the fornat of spatial arrangements and important to those whe

design within that given space.

.Lével I

Media ' , Theater § |
.(Television, Filn,Radio) Music. - Entertainnent ~ Visual Arts. ~ Kriting
Directors . Directors Fine Artists
All Designers ~ All Desipners Designers
‘ ' : Silhouette Artists
‘ Lay-out Persons
~ Architects
Urban Planners . :
Compositors q
\ Art § Craft 8
‘ . Teachers
' All Craftspeople
~ Level I
Actors ,, Actors Photographers
' Nimes ‘ All I1lustrators

Printers
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D DEXTERITY

' o HMMmmnmmmmemmmmmmmwmmnnmm
' ‘ to those who do fine handwork and important to those whose work is basically manesl.

Level |
 Media
Dance - (Television,Filn,Radio) . Music
. Set People . Instrumentalists

Lighting People Music Graphers
Costume Pesple
Sound People
Make-up People
Filn Specialists
§ Processors

Hairstylists _ N
1
, Level II
Actors Sound Equipment

Operators
- Recording Engin-
eers (for Main-
tenance)
Copyists

Camera People
Production Property
People

Other Sound People

209

" Theater §
Entertainment

Mines
Magicians/Presti-
digitators -
‘Puppeteers
Waiter/Entertainers

© Designers

Circus Performers
Costune People
Hairstylists
Make-up People

Actors ..

. Stage Managers
_ brips -
Highrigging Persons...

Riggers
Fly Persons
Acrobatic Riggers

Lighting People

Property Peopls
/Sound -Persons -
Hypnotists

* Visual Arts

Fine Artists' —
Calligraphers

Kriting

- All I1lustrators

Fine Arts Ceran-
icists’
Art Teachers

—-08T—

Everyone except . Printers
managers, super- .. Video, Film
visors, editors, and’ . Producers
.other! non-nanual jobs

e

01



’ ' HAND-EYE COORDINATION

Hand-eye coordination is the ability to integrate sinultaneously the visual perception
of a model with the manual reproduction of that model in line or forn. It is crucial
to those who do any forn of copying-and inportant to those who interpret from visual

perception. -
‘ {

Leve] [

Media : ~ Theater &

Dance (Television,Film,Radio) Music Entertainment
Painters, stage’
~ settings

\
| Level I

!

Make-up People

Notators Make-up People
: Property Makers Property Makers
Hairstylists Hairstylists
Costumersy Costumers

Visual Arts

Sculptors
Painters
Draftspersons

- Printmakers

Calligraphers
I1lustrators
Cartoonists ,
Court Room Artists

~ Sketcli Portraitists
. Silhouette /.:tists
"~ §ign Painters

Delineators

- Architects

Art Teachers

Fine Artists
Patternmakers

Die Makers

Glass Decorator
Architectural

Modeler "
Designers

Craftspeople

Kriting

—-T8T=

903
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Dance

ST
- Dancers

——

s

Hand-ear ..

: Rehearsal Accon-|

panists
' Dance Teachers

e

level I -
Hedia
(Television, Filn,Radio) Music
Perfomers -
Tuners
Mesic Therapists
. f Music Teachers
s ~

:;'SOQﬂd Bquipnent - Sound Equipnent

 Operators '
. Recording Engineers

" .Qperators
Recording Engineers

HAND-EAR COORDINATION

15 the ability to integrate the m. sents of the haud, nouth and
voice with aurui perceptions, It is crucial to all perforning musicians and dancers
and inportant to those who process music electronically.

Level IINH

\

\ .

.- Light-Show Operators

. " Entertainment

- Visual hrts

-
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L S - YOICE CONTROL = . A
o Voice control is the sbility to coler and change the sound of the voice in many ways,
o and to project that sound, regardless of the enotionel state at the, tine of the per-
o formance.; Beyond the direct application to singing, voice contrel is crucial to all ¢
L artists who use their voice in the service of their art. Voice copirol is useful to
therapists and téachers who use their yoicep us a medium of communication.
Lot T~
S ia 3 (/ " “Theater § S |
Dance ' ongFiln;Radio) Music Entertainnent “~. - Visual Arts ' friting.
~ Actors \ | Vocéliéts Actors C o |
ALl Newspeople/ Announcers Dramatic Readers |
~ Announcers Entertainers Story Tellers - C : _ _
| ' " Voice Teachers Comedians/Mimies . o |
; © Masters of Ceremony ° T ST E
Impersonators - . e e
Puppeteers - R ‘
Ventriloguists T o
e . Waiter/Entertainers e
B _ : " - Barkers ST t L
- D - Ringnasters "
e : o 0 Drama Teschers, "
§ , , o e Coaches K
Teachers ' * . . Stage Nanagers A T - !
", Therapists . Stage Directors T
Co fiypnotists . : | C
L
. ) \

e, ':l.‘-. - e
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A © RAYIHMAND TIMING \
Tini;ng (rhythn) is the ability to tine novements, actions, works and musical ideas BT .
précisely in relation to those movenents of others or in relation to a regular pulse, 3 S
Beyond the nusical use of rhythn, a sense of timing and pattern is crucial to those . A
~ in other disciplines who must use it to achieve an artistic result, " L
_ \ | Level [ S ' |
. “Media Theater § . YA
Dance ‘lelevision,Filn,Radio) Music- .+ . Entertainment Visua] Arts / “oriting Ny
 Dancers Broadcast Directors  Musicians - - Stage Directors ST s T
Choreographers . Stage Managers Stage Managers: S . Lyricists ~ 7
Musicians . Announcers . el Actors - . ' ~ Librettists -
. Stage Managers - Performers Mines * - | o
Dance Teachers  Light Show Operators, ~ 7w Dramatic Readers o : , \ |
| ' T / Vo story Tellers o
. . & Conedtans/Minics L SR
o .. . Impersonators - _, A
o e Maglcdans o T S
Circus Perforners - . S
R - . Hypnotists a A y |
' . s . Theater teachers
el I el T e
Therapists Production People ~  Composers Masters of Cerenony . Calligraphers C O Plapwrights :
| ' Therapists Puppeteers . Therapists  -©  Reporters . :
K ' S ' =77 Therapists - N Feature Writers: =
. 208 | o Ventriloguists - P . Advertising . . |
- | ‘ | Yaiter/Entertainers - S riters
Models . . o ~Greeting Card
Barkers - Hriters
CShow Grls  Gane Creators
‘ ‘ - T Munor Hriters
R ' Do e e . i Kditors o
o wm
L9 g - : , ‘l ‘
y




BODY CONTROL

Body control is an exceptionally hlgh degree of physical coordination with respect
“to novenent of the body through tine and space,a paranount sense of balance. Body ,
control is crucial in the field of dance and useful to many entertalners and mu51 1ans.

level I vﬂ - | ,
: -~ , —_— | ‘ .
o o Media | Theater §  ° ' o
Damce | (TelevisionFilmRadio) ©  Music - Entertainment Vi ual Arts Writing
Daricers | hetors Conductors e ' '
- Choreographers ‘Doubles - Opera Singers - \Mines
- Dance Teachers - Photographers Models ¢ Musical Comedy - Mag1C1ans/Prest1- ‘
T Artists Models- Singers digitators: - | :
Teachers ' Modgls / -
B Show'Girls &
! Circys Performers i
‘ ) - Theater Teachers A
Clevel 1T .
Perfofmers U Conedians/Minics
Set People CI Masters of Ceremony/
U A Inpersoniators = ,
o Waiter/Entertainers !
. 1 Barkers i .
'/"v \ - |




Dance

L
iar—p—

Choreographers
-« Dancers
" Musicians

‘Stage Managers.

ACENTIAT: N

Concentration is the ability to focus mental znd emotional energy for extended or

* concentrated periods of time, Essential for those who must "maincain character" er

mmemﬂthwﬁumUMummwmhmwMMﬂmﬁmMth
lines, and to many workers behind public performances who must always remain alert.

Level 1
- Yadiy - Theater § -
(Television Filn,Radio)  Music Entertainment Visual Arts
Actors - _ Performers Chetors ., Fine Artists
Photographers Model - Critics’ Stage Directors - Industrial Designers.
Artists Nodel Dancers’ Stage Managers’ Cartoonists
. ALl Newspeople/Announ-  Broadcast Directors Mimes . . 7" |motion pictures)
Cocers | . Conductors - Dranatic Readers Court Room Artists
Script Writers " Story Tellers. = - Silhouette Artists
Camera People = , Comedian/Mimes - Photographers
- /Lighting People Masters of Ceremomy”  Craftspersons
" Film Specialists o " Inpersonators. L
*and Processors 4 " Magicians
' Teachers, Writers, | Hypnotists
Librarians - - Ventriloquists
Costunes People : 1 Waiter/Entertainers
Most Sound People . o Barkers. * o
“Make-up People .~ . ... Playwrights
o S . Designers

. Circus Performers
Production Historians -
U Critics ' '
Level 1] Set Watchmen
-~ Composers . Production Set People
Announcers Production Lighting
* Production People  People
(light, sound,  Production Costune

‘ o set) People .
o SR - Sound People
' oW Mike-up People
Cooeowrw oo Hadrstylist: o
TalL  Stage Door People ”

Hriting
Literary
Writers
Journalistic
© Yriters
» Specialized
Kriters

. Editors
- Copy Editor

Index Editor
Proofreader

23
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MEMORY SKTLLS

" Memoby skill is the ability to learn material for total recall during perfprmahce:
It is crucial to many concert artists and theater artists. Useful to entertainers.

,Level ]

- Media |  Theater § o . |
Dance 5 (Television,Filn,Radio) - Music . Entertainment Visual Arts - Writing '

-Choreographers Actors _— Concert Performers Actors ‘
Dancers . Teachers - * Dancers -~ Story Tellers . . -
- -Musicians | . [Entertainers Comedian/Mimics
Teachers . . . Conductors ~ Masters of Cerenony
' : | Teachers Impersonators
Teachers

¢Leve1 11

—28F~

Mines - . ' .~ Literary Writers:
. - . .~ . Magicians/Presti- . Journalists
' : o “digitators o ' ‘
B *- Puppeteers: : L
. : ‘ : , - Ventriloquists - x
w0 , ‘ * Waiter/Entertainers
' . Barkers .

. Playwrights

Composers

/

Composers -,




ane ‘
DI LI
e
! by
- SYNBOLIC TRANSLATION "
Symbolic translation is the ability to perceive a representative description of
forn presented in one medivm and to interpret it in another. It 15 crucial to,
those who gust read blue prints, musical notation, etc., and important to those
who work less directly with synbols, - :
* Level |
T Media 0 Thester T~
" Dancers (Television, Filn,Radio) Music Entertainment - Visual Arts Mriting -
Choreographers - Most Production People Performers Most Production Architects =~ All Workers.
Notators | Composers beople . Modelers:  ©  in'Field
- Musicians - ~ Designers Draftspersons ‘ S
- ~ . Instrument Builders - (architectural) -
Musicologists : ., Interior-Designers
S : _Cartographers -
) \ o . Display-Assemblers . =
o - o N . Industrial Designers w i
v S S .+ Model Builders.and ' - L e
| CMakers . Wl R
Urban Plammers - .00
o . Cabinet Makers T .o oo
... DBoat Builders R
\ Instrument Makers. .~
: | ) : | : - Léather Clothing <% - ",
| | o P e | Makers - Lnif "
| | ‘ ' S Weavers . wagt
a . NeedLeworkess:.» g
0. Vo Quilt-Nakérs ‘
: ~ - Off LoomiFiber Crafts |
S Custon Clothing Makers
F ' Xv . . . LE!EI_E \“ Lo ‘ .I’f)iy!'i ’ ‘
. Dancers o Designers . hcousticians Designers . Designers. . [
P | Publishers S IR ‘

Editors R




ORGANIZATIONAL ABILITIES

Organizational ability is the ability to identify and delegate responsibilities, deal with
personalities, and unite a variety of artistic endeavors into one production. Organiza-
- tional ability is a quality associated with leadership., It is'crucial to all managers,
‘conductors, directors and administrators. It is helpful in many areas of production.

T . 1

,-"'/

=0 Level 1- AL Fields

f—

Perf6mmance Managers (includes Choreographers, =
~ Conductors-and Producers)- | _ _
Visual and Industrial Arts Managers and Supervisors
Museum Curators’ and Managers -
. Sales Managers and Personnel
Government Workers in Arts Fields
Community Arts Specialists (all fields)
Directors, Professional Associations
Researchers '
Librarians,
Historians .
Critics, Writers about Arts -
Teachers . T
-Publishers’ .
. . /

Levél 11 - All Fields

Designers

Agents

‘Therapists
Production People

A
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Competencies in Humanities Occupations

Those curriculum development projects in occupational educa*ion which are
L . aimed at preparing studeats with employable skﬂlls require careful thinking

<

about the competencies necessary for successful]job performance in a given occu~
pational cluster.. In researching competencies hecessary for occupations in the
humanities field TERC considered several factors: |
- _ 1. The charge fcr our curriculum development under the U. S. Office
of Education "ontract concentrates on helping students to Eplore
¢ . humanities occupations rather than to prepare them for entry into = -
- the field; o N \
2. Preparation.for humanities occupationsj because very few_johs can

be obtained without a minimum of a baccalaureate degree, most

frequently occurs, beyond the secondary level and is thus beyond the

e charge of our curriculum development erJect which is grades 7-12.
‘ /
3. Problems in délineating humanities comp‘tencies also arise from

the widely accepted U. S. Department of| Labor schemefof"enamining"'

' competencies from the point ‘of view of the worker s relationship to people;>
L » _

data, and things.' Humanists are concerned, on one level, exclus1vely

’ with data, even teaching is the passing hn of data or eliciting from

students the interest -and ability in ac uiring data._ Yet the nature
| of the word "humanist" acknowledges a p imary concern with people.
_ Things have little importance for the hu anist, except as a tool
(e 8.5 the calculator for the econometriIian involved in macroeco—Z' s
nomics) for dealing with data. The D.0.L. scheme,. further. provides
only 7 gros impse o at become high*y differentiated competencies
ir ou ~a ice: the professor of arn history who advances on the

career ladder to become chairman of an'a ademic department’depends

3upon a new relationship With'peoplé\and/ cjpcern_with-totally

ERIC }' o219 ) .
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Gilifs - ~inds of data and is called ﬁbon to werform functions quite
zmanad? from those of a post-secondary teacher; yet thié-;éfson's
"1 :opsie- " ta-things" ratio would remain the ééme‘in the D.O.L.
CIERY, - ‘ion. Traditional views of competencies are thus-inapﬁro-'
pr i~ he humanities clustér. |
‘.Tc Ap " om the D.O.L. séheme, preparatioﬁ should provide po-
ter -~ actitioners with a humbé: of competencies; however, post-
se: ~reparation has customarily (with perhaps the excepfion
of training for eléméntary and seondary education) emphasized
only - icquisition of a body of knowledge, with lésser‘Emphasis cn
aéqt‘ i, competencies in conduéting research ang analyzing the
res. . For ekample, the persoﬁ prepéring for a’career in Tne
fie . iterature is expected to beéomé acquainted*witﬁ Fhe majbr
- WoeSKES - Sﬂgliéh and Américan 1iterature.in eacﬁ genre in each
ettty 0 n terms of perfqrmance obj6c£ives, the goaié ;re generally
TG+ 0 .and explication of meaning. Preparation gene?all& in-
Tesles gome attengion to skills in research: methods of éﬁtaining;
g=i. ..., validating, ané presentiné'informafioﬁ coherently. The
for: »-ate student preﬁaring for a career in litératufe.ééz‘also be téught

expository writing skills, and on the graduéte level some teaching
skills"through learning-by-doing and perhaps even some on~the-job
trainingf_ Learﬁing how to acQuire'theoretical knowiédge and how to

think critically are -the broad cdmpétencies one can expect .to obtain

from fraditional pﬁeﬁaratidn for humanities fields.

.. Mos ~~ndary school.studeqts have little exposure to practitioners

1z 4w szanities occupations exqepf for their own teacherrs nd have
limitea undersgahding éf either detailed competencies required for

or functions perfbrmed in the different'humahities.jbbs:
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. nifEinst this backgroune and withlthe ZumieT kigh amd secondary school
stufir- .n mind as the evewn:uzl target populz: n Zor research in"hmmanitiss
seupa jons, TERC decided to present "compete as" in-the same format as mfunctions._",i
We »m  thus eqnating the kinds of activitiesg arfonmed.:n‘a job with zhe k*nds of
com setencles fequired fo~ that job This equa.rion would not be“vaiid in writing

crry Zeulum which prepares a student with emplioyable skills, but it is an eifective

- r.

way . informing potent:al humanists about cczmetencies that are at best eiusive

N,
N\

durizg: the educational process and at worst imcom@rehensible to young people who
ares = ploring career choices;
In the Chart of Humanities Occupations (se= pages 45-60), those compe&encies.

o: ?a:ctions which are considered crucial ire indicated by a check mark (p/)
TeO8 ,ompetencies or functions which could be imporxant ror successful joh
. |
. . ) /
manif( yance are indicated by an "M." The titles of the,functions/competencies

zTre 5éif-explanatofy_forthelevel of.detaii with which a junior or senior,high‘
z—hocl student needs'to be familiar in the\career orientation process. -
Two weaknesses in this scheﬁe of‘presentation‘are that 1) it does not show
irmportant components of a larger-function/competenmy (for example "librgrianship"
Jriues not indicate that "cataloging may call upon different skills than}"referenoe

worn does) and 2) it shows only cognitive competencies because' those skills

corr=late well with job functions ("reiating well with people' may enhance a

pelizizal scientist;s snccess in a career, and indeed may be as teachahleva ))/Z
crmmesancy as "analyzing" but it is not = hasic function of the political'scientis; ]
etz Despite the weakneacas in our equdcing functions in humanities occupations

wizh read competencies, Tre 3alimﬁathat T, B format is_intelligible 4or young -people

zxpleiring the cluster.
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